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ERRATA— Vol.  XIX. 

Pagys. 

575.  riftli  line,  last  column,  read  “ 279,  309  ” in  lieu  of  “ 21,  43.” 

591.  In  first  column  of  last  table,  second  date,  read  “ 1-2-21  ” in  lieu  of  “ 31-2-21.” 

B45.  Line  twenty -eight  for  “ Municipal  and  Councils,”  read  “ Municipal  and  Shire  Councils  outside 
City  of  Sydney.” 

1245.  )>Seeond  column,  second  last  lino,  road  “ 17-2-21,”  in  lieu  of  “ 12-2-21.” 

1432.J 

f)56.  Fourth  entry,  delete  third  line  “ 18,  4-2-21,  19.” 

729.  Fourth  column,  sixth  date,  read  “ 18-2-21  ” in  lieu  of  “ 18-1-21.” 

1398.  After  first  paragraph,  read  paragraphs  2,  3,  4,  and  5,  from  page  1399. 

1555.  In  dislocation  table,  total  third  column,  read  “ 117f  ” in  lieu  of  “ 116§.” 

1555.  In  dislocation  table,  last  cclumn,  read  “ 18’2,  15*4,  8,  T7*C,  17‘6  ” in  lieu  of  “22-4,  20*0, 

8,  14*7,  14*7.” 

1556.  In  first  table— 

First  column,  fourth  and  fifth  numbers,  read  “ 777|  and  3183^  ” in  lieu  of  “ 777  and  3182f.” 
Second  column  total,  read  “ 630.^  ” in  lieu  of  “ 636L” 

Fourth  cclumn,  fourth  and  fifth  numbers,  read  “ 65  and  34 J ” in  lieu  of  “ 7y  and  35L” 
Seventh  column,  fourth  and  fifth  numbers,  read  “ 803^  and  4028^-  ” in  lieu  of  “ 862|  and  4027|.” 
Last  column,  last  number,  rea<l  “ 17‘8  ” in  lieu  of  “ 21*6.” 

In  second  table,  last  line,  in  eighth  and  last  columns,  read  “ 12,724  and  30,280”  in  lieu  of 
“ 2,649  and  4,759.” 

1557*  Second  line,  read  “ 363,293  ” in  lieu  of  “ 467,550.” 

In  first  table,  total  third  column,  read  “ 156  ” in  lieu  of  “ 176.” 

1.558.  In  last  column  of  second  table,  read  “ 2,563,  3,481,  3,420,  and  total  13,628  ” in  lieu  of  “ 3,086 
6,224,  2,131  and  total  15,605.” 

1559.  In  last  column  of  table,  read  “ 496,  14,  and  totals  2,293,  15,921  ” in  lieu  of  “ 565,  14,  and  totals 
2,347  and  17,925.” 

In  first  line,  after  table,  read  “ decreased  by  837  ” in  lieu  of  “ increased  by  1,194,” 

1575.  Third  line,  second  paragraph,  under  Factory  Inspection,  read  “ under  14  years  ” in  lieu  of 
between  14  and  16  years. 

1605.  Third  column,  last  line,  read  “ 17-2-21  ” in  lieu  of  “ 12-2-21.” 

1634.  Fourth  column,  secoi’d  entry,  read  “ 10  ” for  “ 16.”  .. 

fourth  entry,  read  “11”  for  “ 10.” 

last  column,  read  “ 1,653,  1,659,  1,667,  1,694,  1,696,  1,699,”  in  lieu  of  blanks. 

1867  Fourth  column,  fourth  e try,  read  “ 31-12-20”  in  lieu  of  “ 31-12-30.” 
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Accidents,  Industrial- 

Compensation.  {See  Workmen’s  Compensation.) 

Cranes,  hoists  and  sheerlegs  (Sydney  and  Newcastle) : 7G,  634,  1412,  1502. 
Factory  (N.8.W.)  : 57,  622,  1188,^1393,  1576,  1822. 

Lifts  (Sydney  and  Newcastle)  : 76,  634,  1202,  1413,  1592. 

Scaffolding  (Sydney  and  Newcastle) : 77,  635,  1202,  1414,  1593,  1843. 

Accredited  Inspectors  of  Steam  Boilers,  &e.  : 

Certification  : 55,  1186,  1391,  1573. 

Reports:  55,  621,  1186,  1391,  1573,  1820. 


Administration- 

Notice  re — ■ 

Municipal  Council  of  Sydney  Electric  Lighting  (Amendment)  Act,  1920  : 588.. 

, Profiteering  Prevention  Act,  1920  : 5. 

Suppl}"  of  Electricity  (Variation  of  Agreements)  Act,  1920  ; 588. 

Agreements,  Industrial- 

Filed,  (new)  Table,  Januarv-June,  Appendi.x  C : 1923. 

Text  : 88,  641.  1219,  1422.  1605,  1854. 

In  force,  monthly  : 144,  649,  1240,  1427,  1627,  1860. 

Rescinded  monthly  : 87,  640,  1219,  1422.  1605,  1853. 

January- June,  Appendix  B : l922. 

Compendium,  Agreements  in  force  at  31st  December,  1920  : 1020, 

Notice  of  publication  : 588. 

Alterations  to  Directory  of  Registered  Factories.  {S^e  Directory  of  Registered  Factories.) 


Appeals  : 

fbourt  of  Ijulustrial  Arbitration — 


From  Awards  of  Court  : 58.  1397,  1579,  1825. 

From  Courts  of  Petty  Sessions  : 64. 

From  Industrial  Magistrates;  1191,  1579,  1829. 

From  Industrial  Registrar:  1597,  ' 

To  Full  Court  : 80,  1417,  1596,  1848. 

Appeals  and  Stated  Cases:  81.  1208,  1418,  1597.  1848. 
Applications  for  right  to  appeal  : 80,  1207,  1417,  1596,  1848. 
Rules  re  Appeal,  Profiteering  Prevention  Act,  1920  ; 1143. 


^Appendices— 


CU 


A.  Industrial  Boards  and  Conciliation  Committees — Ccnstitntic  n,  •&:c. ' 

B.  Industrial  Agreements  rescinded  ; 1922. 

C.  Industiial  Agreements  filed  : 192  3 

D.  Industrial  Awards  rescinded  ; 1925. 

E.  Industrial  Awards  going  into  effect  ; 1923. 
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Appointments— 

Accredited  Inspectors  of  Steam  Boilers  : 55,  C21,  1186,  1391,  1573. 

Assessors  to  Special  Courts  : 82,  637,  1209,  1419,  1598,  1850. 

Ceitifviuii  Surgeon  : GimiuHlah.  54;  Yancowinna,  619. 

Industrial  Boards,  &-C.,  Members.  {See  Appendix  A.) 
kludge.  Profiteering  Pievention  Court : 5. 

Judge  to  .sit  as  S])ocial  Court,  Eight  Hours  Aet : 614. 

Joint  Committee,  Broken  Hill  Mines  (Pneumoconiosis-Tubercidosis)  Compensation  Scheme  : 620. 
Medical  Referee,  Newcastle  : 1534. 

Royal  Commission  : 

Cost  of  l£lcctricitv,  Sydney  and  Balmain  : 1134,  1314. 

Cost  of  Gas,  Camden  Gas  Co.,  Ltd.  : 1509. 

Cost  of  Gas,  Cowra  Gas  Co.,  Ltd.  •:  1783. 

Secretary,  Profiteering  Prevention  Court : 5. 

Assessors— 

Appointments,  Special  Courts  : 82,  637,  1209,  1419,  1598,  1850. 

Awards,  Industrial — 

Applications  in  Court  of  Industrial  Arbitration,  in  re  ; 78,  1205,  1415,  1594,  1846. 

Compendium  of — 

In  force  at  31st  December,  1920  : 757. 

In  Volume  XIX,  Appendix  E,  1928. 

Rescinded  : 151,  656,  1247,  1434,  1634,  1867,  and  Appendix  D« 

In  force  (Table  of)  : 228,  725,  1287,  1483,  1715,  1899. 

New  (Text)  : 152,  657,  1247,  1435,  1635,  1868. 

Awards,  Workmen’s  Compensation:  77,  635,  1204,  1844. 

Banks  and  Bank  Holidays  Act,  1912— 

Proclaimed  and  Statutory  Holidays  : 44,  610,  1175,  1382,  1564,  1813. 

Apprenticeship- 

Inquiry  by  N.S.W.  Board  of  Trade — Proposed  regulations  and  forms  of  Indenture — re  Building 
' Trades  ; 1771. 

Board  of  Trade.  {See  N.S.W.  Board  of  Trade.) 

Boards,  Industrial — 

Appointment  of  Members.  {See  Appendix  A.) 

Awards.  {Sec  Awards.) 

Constitution  and  Variation  of.  {See  Appendix  A.) 

Dissolution.  {See  Dissolution  of  Boards.) 

Proceedings  re  Constitution  in  Court  of  Industrial  Arbitration — 

Asbestos  Sheet  Makers  : 1849. 

Bacon  Factories,  Cumberland  : 1418. 

Bank  Officers,  State  : 1418. 

Butchers.  Wholesale,  Cumberland  : 1418,  1596,  1849. 

Butter  Factories,  &c..  State  : 1596,  1849. 

Clerks,  Metro])olitan  : 81,  1418. 

Clerks,  W'holesale  Hardware,  Metropolitan  : 81,  1418. 
ederks.  Solicitors,  State  : 1418. 

Clul)  Employees,  Cumberland  : 1596. 

Government  Railways,  Engine-drivers,  &c.  : 81. 

Government  Railways,  Loco,  and  Stores  : 81. 

Plaster  of  Paris  Makers.  Cumberland  : 1849. 

Porcelain  Enamellers,  State  : 81. 

Public  Service,  Dredge.  &c.  : 81. 

Resignation  of  Members.  {See  Appendix  A.) 

Boiler  Inspection,  Accredited  Inspectors  and  Inspections  : 55,  621,  1186,  1391,  1573,  182(k 

Broken  Hill  Mines  (Pneumoconiosis-Tuberculosis)  Compensation  Scheme- 

Appointment  of  Joint  Committee  : 620, 

Building  Trades— 

Regulations  rc  Apprenticeship  as  proposed  by  N.S.W.  Board  of  Trade  : 1771. 
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Cancellation — 

Factory  registration:  51,  (ilS,  1182,  1388,  1570,  1817. 

Kegistration  as  Industrial  Union  : 1849. 

Certificates— 

Boiler  InsjKictors.  {See  Accredited  Inspf^ctors.) 

(Children,  Physical  Fitness  for  Fmployinent.  {See  Factories  and  Shops  Act,  1912.) 
Crane  Drivers,  Lift  Attendants.  {See  fScaffolding  and  Lifts  Act,  1912.) 

Fire  Escapes  in  factories.  {Sec  Factories  and  Shops  Act,  1912.) 

Certifying  Surgeon,  Appointment  of— 

Gunnedah  : 54. 

Yancowinna  : 619. 

Chief  Inspector  of  Factories  Office.  {See  Factoiy  Inspection.) 

Closing  Hours  of  Shops— 

Holiday  Period,  Easter,  1921  : 1179. 

Ordinary — In  established  districts,  after  Pol! — ‘ 

Balranald : 612. 

Bellhigen  : 613. 

Byron  Bay  : 1384. 

Cobargo  : 1384. 

Goulburn  : 1565. 

Gunnedah  : 1178. 

Hillgrove  : 1814. 

Manilla  : 613. 

Werris  Creek  : 45. 

Wrightville  : 1566. 

In  newly  proclaimed  District — 

Yenda,  1178. 

Colliery  Records  of  Working  Time.  {See  Industrial  Dislocations.) 

Compendium  of  Awards  and  Industrial  Agreements.  {See  al/o  Industrial  Agreenieiits  ^ 

Agreements  in  force  at  31st  December.  1920  : 1020. 

Awards  in  force  at  31st  December,  1920  ; 757. 

Notice  of  publication  : 588. 

Conciliation  Committees— 

Appointment  of  Members.  {See  Appendix  A.) 

Intention  to  constitute — Notice  re  Tinsmiths,  Canister-)nakers,  Ac.  ; 1145.. 

Constitution- 

Country  Shopping  District : 1178. 

Industrial  Boards.  {See  Appendix  A.) 

Contents  : 3,  585,  1117,  1311,  1507,  1739. 

Cost  of  Food  and  Groceries  : 6,  588,  1147,  1341,  1535,  1785. 

Cost  of  Generation  and  Supply  of  Electricity,  Royal  Commission  of  Inquiry — 

Appointment : 1134. 

Enlargement  and  Extension  : 1314. 

Cost  of  Generation  and  Supply  of  Gas,  Royal  Commission  of  Inquiry — 

Camden  Gas  Co.,  Ltd.  : 1509. 

Cowra  Gas  Co.,  Ltd.  : 1783. 

Country  Shopping  District : {See  also  Closing  Hours  of  Shops.] 

Proclamation  ; Yenda,  1178. 
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Court  of  Industrial  Arbitration— Records  and  Reports— 

Proceedings — 

Affecting  or  Terminating  in  Awards  ; 78,  1205,  1415,  1594,  184G. 

Appeal  from  decision  of  Industrial  Registrar  : 1597. 

Appeal  from  Industrial  Magistrate  : 1191,  1579,  1829. 

Appeals  to  Full  Court  : 80,  1417,  1596,  1848. 

Appeals  and  Stated  Cases,  Records  : 81,  1208,  1418,  1597,  1848. 

Appeals  from  Court  of  Petty  Sessions  : 64. 

Application  for  Cancellation  of  Registration  of  Industrial  Union  : 1597. 

Application  for  Leave  to  Prosecute  : 81,  1418. 

Application  for  consent  to  Appeal  : 80,  1207,  1417,  1596,  1848. 

Appointment  of  Assessors  to  Special  Courts  : 82,  637,  1209,  1419,  1598,  1850. 

Awards  made,  text  : 152,  657,  1247,  1435,  1635,  1868. 

Awards  rescinded,  table  : 151,  656,  1247,  1434,  1634,  1867,  and  Appendix  D. 
Cancellation  of  Registration  of  Industrial  Union — 

Manufacturing  and  Repairing  Jeweller’s  Association  of  N.S.W.  : 1849. 

Constitution  and  Variation  of  Industrial  Boards  : 81,  1418,  1596,  1849. 

Enforcement  of  Trade  Union  Rules  : 1208,  1418,  1849. 

Judgments,  notes  on  : 58,  1397,  1579,  1825. 

Strike  Cases  : Judgment,  1120.  ; 

Records,  81,  1208. 

Trade  Union  Applications  : 1208,  1418,  1849. 

€ourt,  Industrial  Magistrates.  {See  Industrial  Magistrates.) 

Court  Proceedings  in  respect  of  Strikes— 

Judgment ; 1120. 

Records  ; 81,  1208. 

Courts  and  the  Registry- 

Notes  on  operations  : 58,  624,  1189,  1394,  1577,  1824. 

Court  of  Industrial  Arbitration 

Appeal  from  Courts  of  Petty  Sessions  or  Industrial  Magistrates  : 64,  1191,  1579,  1829. 
Appointment  of  Assessors  : 65. 

Enforcement  of  Trade  Union  Rules  : 1192,  1831. 

Full  Court — 

Appeal  from  Award  : 58,  1397,  1579,  1825. 

Consent  to  Appeal  : 63,  1399,  1580,  1830. 

Jurisdiction — 

Eight  Hours  Act,  1916,  and  Eight  Hours  (Amendment)  Act,  1920  : 1394. 
Industrial  Arbitration  Act,  1912,  as  amended — Clerical  Workers  Act,  1910  : 1577. 
Procedure,  Appeal  from  Award  of  Senior  Judge  : 1395. 

Illegal  Strikes  : 65,  1191.  ' 

Industrial  Boards  : 1399,  1580,  1830. 

Industrial  Unions  : 1581,  1831.  , 

Leave  to  Prosecute  : 63. 

New  Awards  : 1189,  1395,  1577,  1824. 

Ordinarv  Working  Time  m Industries  : 1401,  1581,  1831. 

Renewal  of  Awards  ; 61. 

Unlawful  Dismissal  : 63,  1400,  1580. 

Variation  of  Awards  : 62,  1190,  1396,  1578,  1825. 

Magistrates’  Courts^ — 

Notes  of  Operations  : 65,  625,  1193,  1401,  1581,  1831. 

Registry,  The — 

Departmental  advisings:  66,  624,  1193,  1402,  1582,  1832. 

Notes  of  Operations  : 66,  625,  1193,  1401,  1582,  1832. 

Crane,  Hoist  and  Sheerleg  Inspection — 

Notes  of  Operations  : 76,  634,  1201,  1412,  1592,  1843. 

Declaration  of  N.S.W.  Board  of  Tr^e— 

Living  Wage  for  Adult  Male  Employees  : 1145. 

Living  Wage  for  Adult  Female  Employees  : 1146. 
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Departmental  Activities— Reports  and  Notes  on  Operations — 

Annual  Report,  Year,  1919  : 249. 

Early  Closing  Acts  : 55,  620,  1186,  1391,  1573,  1820. 

Factories  and  Shops  Act,  1912 — 

Boiler  Inspection  : 55,  621,  1186,  1391,  1573,  1820. 

Factory  Inspection  : 56,  622,  1188,  1393,  1575,  1822. 

Gas  Acts:  57,  623,  1189,  1394,  1576,  1823. 

Industrial  Arbitration  Act — 

Courts  and  the  Registry  : 58,  624,  1189,  1394,  1.577,  1824. 

Industrial  Investigation  : 67,  625,  1194,  1405,  1584,  1834. 

New  South  Wales  Board  of  Trade  : 68,  626,  1195,  1405,  1.584,  1834. 

Private  Employment  Agencies — Licensing  : 68,  626.  1195.  1406,  1585,  1834. 

State  Labour  Exchanges  : 69,  627,  1195,  1407,  1585,  1835. 

Scaffolding  and  Lifts  Act,  1912 — 

Certificates:  76,  634,  1201,  1412,  1592,  1842. 

Crane,  Hoist  and  Sheerleg  Inspection  : 76,  6,34,  1201,  1412,  1592,  1843. 

Lift  Inspection  : 76,  634,  1201,  1413,  1592,  1843. 

Scaffolding  Inspection  : 76,  635,  1202,  1413,  1.593,  1843. , 

State  Immigration  : 74,  632,  1200,  1411,  1590,  1841.  ' = 

Workmen’s  Compensation  Act,  1916 — 

Awards  of  Arbitrators  : 77,  635,  1204,  1844. 

Departmental  Advisings  : 77,  635,  1202,  1414,  1593,  1843. 

Departmental  Advisings — 

Industrial  Arbitration  Act  : 66,  624,  1193,  1402,  1582,  1832. 

Workmen’s  Compensation  Act : 77,  635,  1202,  1414,  1593,  1843. 

Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts.  {See  Scaffolding  and  Lifts  Act,| 

Directory  of  Registered  Factories— 

Additions:  46,  614,  1179,  1385,  1566,  181.5. 

Removals:  51,  618,  1182,  1388,  1.570,  1817, 

Dislocations  in  Industry.  {See  Industrial  Dislocations.) 

Dissolution.  {See  Industrial  Boards.) 

Early  Closing  Acts— 

Closing  Hours  of  Shops,  Easter  Holiday  period,  1921  : 1179. 

In  established  Districts  after  Poll — 

Balranald  : 612. 

Bellingen  : 613. 

Byron  Bay  : 1384. 

Cobargo  : 1384. 

Goulbum  : 1565. 

Gunnedah  : 1178. 

Hillgrove  : 1814. 

Manilla  : 613. 

Werris  Creek  : 45. 

Wrightville  : 1566. 

Country  Shopping  District — Constitution — 

Yenda  : 1178. 

Departmental  Activities  : 55,  620,  1186,  1391,  1573,  1820, 

Easter  Holiday  Period,  1921- 

Closing  hours  of  Shops  : 1179. 
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Eight  Hours  Act— 

-\[>pointment  of  Judge  to  sit  as  .Sjiecial  Court : G14. 

Ordinary  working  hours  in  Spccitiod  Industries  : 1315,  1511,  1742. 
Proclamations — 

Ilreweries,  &e.  : 1754. 

IJriflge  and  Wharf  Carjienters  : 1755. 

Building  Industry  : 1320,  1756. 

(kiachmaking  (Rail)  : 1758. 

Coo]»ers  : 1759. 

Dressmakers  : 1760. 

Electrical  Trades  : 1761,  1763. 

Flour  MillinS  : 1330. 

Furniture  Trades  : 1333,  1520. 

Iron  Trades  : 1335,  1764,  1767. 

Ixiather  Trades  : 1518. 

Printing  Industry  : 1336. 

Sawmilling  Industry  : 1334,  1768,  1769. 

Soap  and  Candles  Manufacture  : 1519. 

•Starch  and  Condiment  Industry  : 1332. 

Reports — • 

Breweries,  &c.  : 1744. 

Bridge  and  Wharf  Carpenters  : 1745. 

Building  Industry  ; 1316,  1746. 

Eoachmaking  (Rail)  : 1747. 

(k)opers  : 1748. 

DtHJSsmakers,  &c.  : 1748. 

Electrical  Trades  : 1748. 

Flour  Milling  : 1317. 

Furniture  Trades  : 1321. 

French  Polishing,  Upholstering,  »S:c.  ; 1517. 

Iron  Trades  : 1323,  1751. 

Ix-iatber  Trades,  &c.  : 1512. 

Printing  and  Paper  Making  ; 1327. 

Sawtnilling  : 1323,  1753. 

Engine-drivers,  (Vane-drivers,  and  Firemen  : 1754. 
Soap  and  Candle  Makers  : 1516. 

Starch  and  Condijuent  Industry  : 1320. 


JSectric  Light  and  Gas  Emergency  Act,  1917 — 

Notification  restricting  use  of  electric  radiators  : 1770. 

Emergency  Legislation- 

Notification  under  Electric  Light  and  Gas  Emergency  Act,  1919,  restricting  use  of  electric 
radiators:  1770. 

Employment  and  Unemployment  : 3S,  604,  1168,  1367,  1557,  1808. 

Employment  on  State  Works  : 30,  605,  1169,  1368,  1558,  1809. 

Provincial  Reports  : 43,  608,  1173,  1372,  1561,  1811. 

State  Labour  Exchanges:  41,  606,  1171,  1370,  1560,  1810. 

Trade  Union  Reports:  38,  604,  1168,  1367,  1557,  1808. 

Employment  Agencies.  {Sec  Labour  Exchanges  and  Private  Employment  Agencies.) 

Enforcement  of  Agreements.  {See  Unions  Trade.) 


Exchanges,  Labour,  {Sec  State  Labour  Exchanges.) 
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Factories  and  Shops  Act,  1912— 

Factory  Resister — - 

Additions:  40,  0^4,  1170,  1885,  1500,  1815. 

Removals:  .“R,  018,  1182,  1388,  1570,  1817. 

Boiler  Inspection  : 55,  021,  1180,  1391,  1573,  1820. 

Factory  Inspection  : 50,  022,  1188,  1393,  1575,  1822. 

Rrosecutions  — 

Section  11— Obstructing  an  Inspector  : 57. 

Section  20 — Failing  to  keep  Premises  in  a Cleanly  state  : 57,  022,  1575,  1822. 
Section  33— Failing  to  Fence  Dangerous  Machinery  : 57,  022,  1575,  1822. 

Section  38 — Failing  to  Notify  Accident : 622. 

Section  42 — Em])loying  Lad  over  5 hours  without  an  Interval  : 1575. 

Section  43 — Breaches  of  Overtime  provisions  : 1575. 

Section  4.5^ — Emjdoying  C-hildren  without  Certilicates  of  Fitness  : 1575,  1822. 
Section  40 — Employment  during  prohibited  hours  : 1822. 

Regulation  15 — Failing  to  Provide  proper  W.C.  accommodation  : 1575. 

Regulation  19 — Obstructing  Fire-Escape  Landing  : 1575. 

Factory  Inspection- 

Accidents  reported  : 57,  022,  1188,  1393,  1576,  1822. 

( 'ertificates  of  Fitness  of  Children  : 57,  022,  1188,  1393,  1575,  1822. 

Fire  I'^scapes,  Certilicates  on  Provision  : 57,  022,  1 188,  1393,  1575,  1822. 
Instructional  Notices  Served  : 56,  1188,  1393,  1575,  1822. 

Employment  of  Women  at  Soap  Stamping  Presses,  Ministerial  Permission  : 1823. 
Permit  to  use  premises  pending  alterations  ; 57,  1188,  1393,  1575,  1822. 

Permits  to  AVork— 

To  Children  under  14  years  : 57,  622,  1188,  1393,  1575,  1822. 

To  Children  14-10  years  : 57,  022,  1188,  1393,  1575,  1822. 

To  Females  to  work  on  power  Presses  : 1393,  1823. 

Prosecutions  : 57,  622,  1575. 

Structural  Alterations  (Sec.  3),  Ministerial  Notice  re  Requirements  : 57,  1393,  1575. 
Factory  Register- 

Alterations  : 46,  014,  1179,  1385,  1500,  1815. 

Factories — • 

(jancelled  Registrations — 

Details:  51,  018,  1182,  1388,  1570.  1817. 

Numbers  : 50,  022,  1188,  1393,  1575,  1822. 

Registered — 

Details:  46.  014,  1179,  1385,  1566,  1815. 

Numbers:  50,  022,  1188,  1393,  1575,  1822. 

Fire  Escapes— 

Certificates  as  to  Factory  Provision  : 57,  022,  1188,  1393,  1575,  1822. 

Food  and  Groceries,  Cost : 6,  588,  1147,  1341,  1535,  1785. 

Full  Court- 

Appeals  from  Awards — 

Notes  on  Judgments  : 58.  1397.  1579,  1825. 

Proceedings  : 80,  1417,  1590,  1848. 

Consent  to  Appeal  : — 

Notes  on  Determinations  : 03,  1399,  1580,  1830. 

Proceedings  : 80,  1207,  1417,  1596,  1848. 

Gas  Acts— 

Departmental  Activities  : 57,  623,  1189,  1394,  1576,  182.3. 

Gas  Tests:  58,  623,  1189,  1394,  1576,  1823. 

Meter  Tests:  57,  623,  1189,  1394,  1570,  1823. 

Regulations — 

Consolidation  ; 1522. 

New:  1142. 

Royal  Commission  of  Inquiry — Cost  of  Generation  and  Supply  of  Gas — Appointment— 
Camden  : 1509. 

Cowra  : 1783. 

Report,  Sydney  and  North  Sydney  : 1138. 
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Holidays— Closing  Hours  of  Shops.  {See  Early  Closing  Acts.) 

Proclaimed  and  Statutory  (Banks  and  Bank  Holidays  Act,  1912)  : 44,  610,  1175,  1382,  1564, 
1813. 

Illegal  Strikes — 

Notes  on  Proceedings  : 65,  1191. 

Judgment : 1120. 

Immigration — 

Departmental  Activities  : 74,  632,  1200,  1411,  1590,  1841. 

Indentures.  {See  Apprenticeship.) 

Index — 

Report,  Year  1919,  Department  of  Labour  and  Industry  : 575 

Industrial  Agreements — 

Compendium  of,  in  force  at  31st  December,  1920  ; 1020. 

Rescinded  : 87,  640,  1219,  1422,  1605,  1853,  and  Appendix  B. 

In  force  (Monthly)  : 144,  649,  1240,  1427,  1627,  1860. 

Filed  (New)  ; 88,  641,  1219,  1422,  1605,  1854,  and  Appendix  C. 

Industrial  Arbitration  Act,  1912,  as  Amended— 

Complaints  under.  {Sec  Investigation,  Industrial.) 

Conciliation  Committee — 

Notice  of  Intention  to  Constitute  ; 1145. 

Departmental  Activities — Reports — 

Courts  and  the  Registry  ; 58,  624,  1189,  1394,  1577,  1824. 

Industrial  Investigation  : 67,  62.5,  1194,  1405,  1584,  1834.  ' 

New  South  Wales  Board  of  Trade  : 68,  626,  1195,  1405,  1584,  1834. 

Private  Employment  Agencies — Licensing  : 68,  626,  1195,  1406,  1585,  1834. 

State  Labour  Exchanges  : 69,  627,  1195,  1407,  1585,  1835. 

Regulations  : 1337,  1339,  1534,  1535. 

Departmental  Advisings  : 66,  624,  1193,  1402,  1582,  1832. 

Industrial  Boards — Constitutions  and  Variations  of.  {See  Boards  and  Appendix  A.) 

Living  Wage  for  Adult  Male  Employees,  State  of  New  South  Wales  : 1145. 

Regulations,  Section  81  (1)  : 1337. 

Amended  Regulation  81  (1)  : 1534. 

Living  Wage  for  AduJt  Female  Employees,  State  of  New  South  Wales  : 1146. 

Regulations,  Section  81  (1)  : 1339. 

Private  Employment  Agencies  Licensed  ; 68,  626,  1195,  1406,  1585,  1834. 

Prosecutions.  {See  Court  of  Industrial  Arlutration.) 

Industrial  Boards.  {Sec  Boards,  Industrial.) 

Industrial  Courts.  {Sec  Court  of  Industrial  Arbitration,  Industrial  Magistrates.) 

Industrial  Dislocations— 

Summary,  Year  1919  : 363.  , 

Summary  (Monthly)  : 36,  602,  1166,  1365,  1555,  1806. 

Industrial  Investigation  : 67,  625,  1194,  1405,  1584,  1834. 

Industrial  Laws.  {See  Legislation,  Industrial.) 

Industrial  Magistrates— 

Appeals  from  decisions.  {See  Appeals.) 

Reports  of  Cases:  65,  625,  1193,  1401,  1581,  1831. 

Industrial  Registrar- 

Agreements  filed  : 88,  641,  1219,  1422,  1605,  1854.  • • ' 

Application  for  Extension  of  Time,  Regulation  136  : 1420,  1599. 

Application  for  Registration  of  Trade  Unions  as  Industrial  Unions  : 83,  1210,  1420,  1599,  1850. 
Judgment  re  Registration  as  Industrial  Unions — 

Australian  Insurance  Clerks’  Federation,  New  South  Wales  Division  : 1212. 

South  Maitland  Railway  Officers  Association  : 1211. 
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Industrial  Situation,  The— 

Board  of  Trade — ■ 

Declaration — 

Living  Wage  for  Adult  Male  Employees,  State  of  New  South  Wales  : 1145. 

Living  Wage  for  Adult  Female  Employees,  State  of  New  South  Wales  ; 1140. 
Regulations,  Section  81  (1)  ; 1337,  1339,  1534. 

Inquiry  re  Apprenticeship  in  Industries — 

Building  Trades — Regulations  proposed,  defining  conditions  of  employment  of  Apprentices, 
with  forms  of  Indentures  : 1771. 

Conciliation  Committee — Notice  of  Intention  to  Constitute  : 1145. 

Cost  of  Generation  and  Supply — 

Electricity — Royal  Commission  of  Inquiry,  Sydney  and  Balmain  : 1134,  1314. 

Gas — Royal  Commission  of  Inquiry — 

Camden  Gas  Co.,  Ltd.  : 1509. 

Cowra  Gas  Co.,  Ltd.  : 1783. 

Report,  Sydney  and  North  Sydney  : 1138. 

Dislocations  in  Industries  : 36,  602,  1166,  1365,  1555,  1806. 

Eight  Hours  Act,  1916,  as  amended — 

Ordinarv  W^orking  Hours  in  Specific  Industries,  Reports  of  Inquiry  by  Special  Court : 1315, 
■^Ifill,  1742. 

Proclamations  : 1329,  1518,  1754. 

Emergency  Legislation — 

Electric  Light  and  Gas  Emergency  Act,  1917 — Notification  restricting  use  of  Electric 
Radiators  * 1770. 

Employment  and  Unemployment : 38,  604,  1168,  1367,  1557,  1808. 

Gas  Act,  1912,  as  Amended — 

Regulations — 

Consolidated  : 1522. 

New  : 1142. 

Industrial  Unions  as  Registered  at  26th  April,  1921 — 

Unions  of  Employers  : 1374. 

Unions  of  Employees  : 1376. 

Necessary  Commodities  Control  Act,  1919,  and  Profiteering  Prevention  Act,  1920 — 

Application  for  Alteration  of  Prices  : 8,589,  1148,  1342,  1537,  1786. 

Applications — Other  : 1343,  1538. 

Prices  current ; 26,  592,  1156,  1354,  1544,  1790. 

Proclamations — ' 

Maximum  Commodity  Prices  Fixed  : 11,  591,  1151,  1345,  1539,  1788. 

Prosecutions  : 25,  591,  1155,  1353,  1555,  1799. 

Regulations:  1144. 

Rules  re  Appeal  : 1 143. 

New  I-(egislation  of  Industrial  Import — 

Municipal  Council  of  Sydney  Electric  Lighting  (Amendment)  Act,  1920 — 

Administration  of  Act  ; 588. 

Reval  Commission  of  Inquiry  into  Cest  of  Producticn  and  Distributicn  of  Electricity  : 
‘ 1134,  1314. 

Text  of  Act:  1135. 

Profiteering  Prevention  Act,  1920 — 

Administration  of  Act : 5. 

Appointment  of  Judge  : 5. 

Appointment  of  Secretary  : 5. 

Supply  of  Electricity '(Variation  of  Agreements)  Act,  1920 — 

Administration  of  Act  : 588. 

Royal  Commission  of  Inquiry  into  Cest  of  Producticn  and  Distributicn  of  Electricity  : 
1131,  1314. 

Text  of  Act  : 1137. 

Notice  of  Publication — 

Compendium  of  Awards  and  Agreements  ; 588. 

Price  Levels:  6,  588,  1147,  1341,  1535,  1785. 

Profiteering  Prevention  Act,  1920  {See  also  Necessary  Commodities  Ccntrcl  Act,  1919) — 
Regulations:  1144. 

Rules  re  Appeal  : 1143. 

Purchasing  Power  of  Money  : 7,  1536. 
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Industrial  Situation*  The  — continued — / 

Royal  Commission — 

Cost  of  Electricity  : 1134,  1314. 

('ost  of  Gas  : lo09,  1783. 

Report,  Cost  of  Gas,  Sydney  a;id  North  Sydney  : 1138. 

AV’heat  Marketing  Act.  1920 — 

Prices  current  : 1 804. 

Proclamations  : 1800. 

AVorkmen’s  Compensation  Act,  1910 — 

Amendment  of  Regulation  55  ; 1340. 

Apj)ointment  of — 

Medical  Referee,  Newcastle  : 1534, 

Certifying  Surgeon  — 

Gunnedah  : 54. 

Yancowinna  : 019. 

Introductory  Matter  : 3,  587,  1119,  1313,  1.709,  1741. 

Investigation,  Industrial  : 67,  62.7,  1194,  140.7,  1584,  1834. 

Judge,  Appointment— 

As  Special  Court,  Eight  Hours  Act ; (>14. 

Profiteering  Prevention  Act,  1920  : 5. 

Judgments— 

Court — 

Proceedings  in  respect  of  Strikes — Horlcy  v.  Federated  Furnishing  Trades  Society  o: 
Australia  : 1 120. 

Industrial  Registrar — 

Registration  as  Industrial  Unions — 

Australian  Insurance  Clerks  Fc.lcration,  New  South  Wales  Division  : 1212. 

South  Maitland  Railway  Ofheors  Association  : 1211. 

AVorkmen’s  Com])ensation  Act — 

Proceedings  for  Recovery  of  Compensation  : 77,  035,  1204,  1844. 

{See  also  Workmen’s  Compensation  Act.} 

Judicial  and  Quasi- Judicial  Proceedings.  {Se'^  aUo  Court  of  Industrial  Arbitration,  &c.) — 

Application  for  Registration  as  Industrial  Union — .Judgments  : 1211. 

In  Court  of  Industrial  Arbitration  : 78,  037,  120.5,  1415,  1594,  1840. 

Before  Industrial  Registrar  : 83,  037,  1210,  1420,  1.799,  1850. 

Labour  and  Industry,  Department  of— 

Annual  Report,  Year  1919  : 249. 

Index  to  Report  : 575. 

Labour  Exchanges.  {See  State  Labour  Exchanges.) 

Lift  Inspection  : 70,  034,  1201,  1413,  1.792,  1843. 

Living  AVage — 

Declaratioi’s — 

Adult  Eeniale  Employees.  Now  Snutli  Wales  : 1140. 

Adult  Alale  Employees,  New  South  Wales  : 114.7. 

Regulations  : 1337,  1534. 

Magistrates,  Industrial.  {See  Industrial  Alagistrates.) 

Municipal  Council  of  Sydney  Electric  Lighting  (Amendment)  Act,  1920- 

Ad  ministration  of  Act : 588. 

' Royal  Commission  : 1134,  1314. 

Text  of  Act : 1135. 


Medical  Referee— Appointment— 

Newcastle  ; 1.534. 
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Necessary  Commodities  Control  Act,  1919  and  Profiteering  Prevention  Act,  192C— 

Applications  for  Alteration  of  Prices  : 8,  o89,  1148,  11)42,  1537,  178(). 

Applications— Other  : 1343,  1538. 

Prices  Current  : 20,  592,  1150,  1354,  1544,  1790. 

Proclamations — 

Maximum  Commodity  Prices  Fixed  : 11.  591,  1151,  1345,  1539,  1788, 

Prosecutions;  25,  591,  1155,  1353,  1555,  1799. 

New  Legislation  of  Industrial  Import- 

Municipal  Council  of  Sydney  Electric  Lighting  (Amendment)  Act,  1920 — • 

Administration  of  Act ; 588. 

Royal  Commission — Cost  of  Production  and  Distribution  of  Electricity  : 1134,  1314, 

Text  of  Act  : 1135. 

Profiteering  Prevention  Act,  1920 — 

Administration  of  Act : 5. 

Appointment  of  Judge  : 5. 

Appointment  of  Secretary  : 5. 

Supply  of  Electricity  (Variation  of  Agreements)  Act,  1920 — 

Administration  of  Act : 588. 

Royal  Commission — Cost  of  Production  and  Distribution  of  Electricity  : 1134,  1314. 

Text  of  Act : 1137. 

New  South  Wales  Board  of  Trade- 

Living  Wage — 

Adult  Female  Employees,  Ne\v  South  Wales — ■ 

Declaration  : 1146. 

Regulations,  Section  81  (1)  : 1339. 

Adult  Male  Employees,  New  South -Wales  — 

Declaration  ; 1145. 

Regulation,  Section  81  (1)  : 1337,  1534. 

Inquiry  re  Apprenticeship  in  Industries — Rnilding  Trades.  Regulations  proposed,  defining  condi- 
tions of  employment  of  apprentices,  with  forms  of  Indentures  : 1771. 

Reports  of  Activities  : 68,  626,  1195,  1405,  1584,  1834. 

Notice— Publication — 

Compendium  of  Awards  and  Agreements  in  force  at  31st  December,  1920  : 588. 

Notice- 

Annual  Returns  from  Employers,  Workmen’s  Compensation  Act : 619. 

Closing  Hours  of  Shops — 

After  Poll:  45,  612,  1178,  1384,  1565,  1814. 

Easter  Holiday  Period  : 1179, 

Intention  to  constitute  Conciliation  (lommittee  : 1145. 

Notifications  under  Awards.  {Sec  Awards.) 

Notification  Restricting  Use  of  Electric  Radiators  : 1770. 

Ordinary  Working  Hours  in  Specified  Industries — 

Reports  of  Inquirj"  by  Special  Court : 1315,  1511,  1742. 

Proclamations — 

Breweries,  &c.  : 1754. 

Bridge  and  Wharf  CarpcTiters  : 1755. 

Building  Industry  : 1329,  1756. 

Coachmaking  (Rail)  ; 1758. 

Coopers  : 1759. 

Dressmakers  : 1760. 

Electrical  Trades  ; 1761,  1763. 

Flour  Milling  : 1330. 

Furniture  Trades  : 1333.  152(8 
Iron  Trades  : 1335,  1764,  1767. 

Leather  Trades  : 1518. 

Printing  Industry  : 1336. 

Sawmilling  Industry  : 1331,  1768,  1769 
Soap  and  C/andle  Manufacture  : 1519. 

Starch  and  Condiment  Industry  : 1332. 
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Ordinary  Working  Hours  in  SpeciKed  Industries— conftni/ed — 

Iteports — 

'Breweries,  &c.  : 1744. 

Bridge  and  Wharf  Carpenters  : 1745. 

Building  Trades  : 1316,  1746. 

Coachniaking  (Rail):  1747. 

Coopers  : 1748. 

Dressmakers,  &c.  : 1748. 

Electrical  Trades  : 1748. 

Flour  Milling  : 1317. 

Furniture  Trades  : 1321. 

French  Polishing,  Upholstering,  &c.  : 1517. 

Iron  Trades  : 1323,  1751. 

Leather  Trades,  &c.  : 1512. 

Printing  and  Paper  Making  : 1327. 

Sawmilling  : 1323,  1753. 

Engine-drivers,  Crane-drivers  and  firemen  : 1754. 

Soap  and  Candle  Makers  : 1516. 

Starch  and  Condiment  Industry  : 1320. 

Schedule  of  Proclamations  in  Operation  : 1315,  1511,  1742. 

Permits  : {See.  Factory  Inspection.) 

Pries  Lsvdls  : 6,  588,  1147,  1341,  1535,  1785. 

Pricss  Current- 

Necessary  Commodities  Control  Act,  1919  : 26. 

Profiteering  Prevention  Act,  1920  : 592,  1156,  1354,  1544,  1790. 

Wheat  Marketing  Act,  1920  : 1804. 

Pries  Proclamations.  {See  Proclamations.) 

Private  Employment  Agencies  : 68,  626,  1195,  1406,  1585,  1834. 

Licenses  granted  : 68,  626,  1406,  1585,  1834. 

Licenses  in  Force  : 1406,  1585,  1834. 

Proceedings— 

Industrial  Arbitration  Act — 

In  the  Court  of  Industrial  Arbitration — 

Affecting  or  Terminating  in  Awards  : 78,  1205,  1415,  1594,  1846.  — 

Appeal  from  Decision  of  Industrial  Registrar  : 1597. 

Appeals  to  Full  Court  : 80,  1417.  1596,  1848. 

Appeals  and  Stated  Cases  : 81,  1208,  1418,  1597,  1848. 

Application  for  Cancellation  of  Registration  of  Industrial  Union  : 1597; 
Application  for  I^eave  to  Prcsecute  : 81.  1418. 

Application  for  Right  to  Appeal  : 80,  1207,  1417,  1596,  1848. 

Appointment  of  Assessors  for  Special  Courts  : 82,  637,  1209,  1419,  1598,  1850. 
( Jaiicellation  of  Registration  of  Industrial  Union  ; 1849. 

11"  Constitution  and  Variation  of  Industrial  Boards  : 81,  1418,  1506,  1840. 
Strike  Cases  : 81,  1208. 

S’lmmons  to  sliow  Cause  : 81,  1418,  1597,  1849. 

Trade  Union  Applications  - Enforcement  of  Union  Rules  : 1208,  1418,  1849. 

In  Magistrates  Courts  : C5,  625,  1193,  1-101,  1581,  1831. 

Under- 

Early  Closing  Acts.  {See  Early  Closing  Acts.) 

Factories  and  Shops  Act.  {See  Factory  Inspection.) 

Workmen’s  Compensation  Act.  {See.  Workmen’s  Compensation  Act.) 


Prod:  imel  and  Statut:ry  Bank  Holidays  : 44,  610,  1175,  1382,  1564,  1813. 
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Proclamations— 

Early  Closing  Acts  : H78. 

Eight  Hours  Act,  1916  (as  amendod) — 

Ordinary  Working  Hours  in  Specified  Industries — 

Breweries,  &c.  : 1754. 

Bridge  and  Wharf  Carpenters  : 1755. 

Building  Industry  : 1329,  1756. 

Coachmaking  (Rail)  : 1758. 

C!oopers  : 1759. 

Dressmakers:  1760. 

Electrical  Trades  : 1761,  1763. 

Flour  Milling  : 1330. 

Furniture  Trades  : 1333,  1520. 

Iron  Trades  : 1335,  1764,  1767. 

Leather  Trades  : . 1518. 

Printing  Industry : 1336. 

Sawmiiling  Industry  : 1334,  1768,  1769. 

Soap  and  Candle  Manufacture  : 1519. 

Starch  and  Condiment  Industry  ; 1332. 

Necessary  Commodities  Control  Act,  1919  : 11.  ■' 

New  South  Wales  Board  of  Trade — 

Living  Wage  for  Adult  Female  Employees  : 1146. 

Living  Wage  for  Adult  Male  Employees  : 1145. 

Prices — Necessary  Commodities  Control  Act,  1919,  Profiteering  Prevention  Act,  1920,  and  Wheat 
Marketing  Act,  1920 — 

Benzine  : 17,  1352,  1788. 

Bran  and  Pollard  : 1800. 

Bread  : 22,  1151,  1153,  1154,  1346,  1350,  1539,  1541,  1543. 

Bricks  : 15,  22,  1543,  1788. 

Butter  : 21,  1345,  1351,  1542. 

Calf  Meal  and  Poultry  Food  : 1789. 

Cheese  : 11,  1351. 

Condensed  Milk  : 18. 

Flour:  19,  1151,  1801. 

Gas  : 12,  15,  20,  22. 

Jam  : 1348. 

Kerosene  : 18,  1352,  1789. 

Lime  : 16. 

Milk  : 14,  16,  1152,  1154,  1347,  1350,  1543. 

Potatoes : 1541. 

Rolled  Oats:  1153. 

Salt:  1.341. 

Skinners  Allegg.  {Se-^  Calf  Meal  and  Poultr}’  Food.) 

Timber  : 1789. 

Profiteering  Prevention  Act,  1920  : 591,  1151,  1345,  1539,  1788. 

Wheat  Marketing  Act,  1920  : 1800. 

Profiteering  Prevention  Act,  1920— 

Appointment — ■ 

Judge  : 5. 

Secretary  : 5. 

Administration  of  Act : 5. 

Regulations  : 1144. 

Rules  re  Appeal : 1143. 
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Prosecutions  under— 

Kariy  Closing  Acts:  o5,  G20,  H8G,  ir>73,  1820. 

Factories  and  Shops  Act — 

Section  11 — Obstructing  an  Ins])ector  : o7. 

Section  33 — Failing  to  Fence  Dangerous  Machinery  : 57,  G22,  1575,  1822. 

Section  38 — Failing  to  Notify  Accident  : G22. 

Section  42 — Employing  Lad  over  5 hours  without  an  Interval  ; 1575. 

Section  43— Breaches  of  Overtime  provisions  : 1575. 

Section  45 — Employing  children  without  t!ertificates  of  Fitness  : 1575,  1822. 

Section  4G — Employment  during  prohibited  hours  : 1822. 

Regulation  15 — Failing  to  provide  proper  W.C.  Accommodation  : 1575. 

Regulation  10 — Obstructing  Fire-Escape  Landing  : 1575. 

Industrial  Arbitration  Act  : G5,  G25,  1193,  1401,  1581,  1831.  V 

Necessary  Commodities  Control  Act  : 25. 

Profiteering  Prevention  Act : 591,  1155,  1353,  1555,  1799. 

Purchasing  Power  of  Money  : 7,  153G. 

Radiators,  Electric— 

Notilication  restricting  use  of  : 1770. 

Records— 

Court.  {See  Court  of  Industrial  Arbitration.) 

Indentures.  {Sec  Apprenticeship.) 

Industrial  Boards — 

Appointments  and  Resignations  of  Members.  {See  Appendix  A.) 

Constitution  and  Dissolution.  {Sec  Appendix  A.) 

Proceedings  before  Industrial  Magistrate.  {Sec  Industrial  Magistrate.) 

Proceedings  before  Industrial  Registrar.  {Sec  Industrial  Registrar.) 

Registrar.  {See  Industrial  Registrar.) 

Registry,  The— 

Notes  on  Operations:  6G,  625,  1193,  1401,  1582,  1832. 

Report- 

Royal  Commission,  Cost  of  Generation  and  Supply  of  Gas,  Sydney  and  North  Sydne}’  : 1138. 
Department  of  Labour  and  Industry,  Year  1919  ; 249. 

Rescinded  Agreements  : 87,  640,  1219,  1422,  1605,  1853. 

Rescinded  Awards  : 151,  656,  1247,  1434,  1634,  1867. 

Resignations— 

Of  Members  of  Boards.  {Sec  Boards.) 

Of  Certifying  Surgeon  : 619. 

Regulations— 

Apprenticeship  in  Building  Trades  as  proposed  by  N.S.W.  Board  of  Trade  : 1771. 

Gas  Acts — ■ 

New:  1142. 

Consolidated  : 1522. 

Industrial  Arbitration  Act — • 

Living  Wage,  Males  : 1337,  1534. 

Living  Wage,  Females  : 1339. 

Profiteering  Prevention  Act,  1920  : 1144. 

Workmen’s  Comyiensation  Act  (Amended)  : 1340. 

Royal  Commission- 

Appointment — 

Cost  of  Generation  and  Supplj^  of  Electricity,  Sydney  and  Balmain  : 1134,  1314, 

Cost  of  Generation  and  Supply  of  Gas — -Appointment — 

Camden  Gas  Co.,  Ltd.  : 1509. 

Cowra  Gas  Co.,  Ltd. : 1783. 

Report- 

Cost  of  Generation  and  Supply  of  Gas,  Sydney  and  North  Sydney  : 1138. 
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Rules— Appeals— 

Profiteering  Prevention  Act,  1920  : 1143. 

Scaffolding  Inspection.  {See  Scaffolding  and  Lifts  Act,  1912.) 

Scaffolding  and  Lifts  Act,  1912- 

Accidents  Reported — 

Crane,  Hoist,  and  Sheerleg  : 76,  634,  1412,  1592. 

Lift:  76,  634,  1202,  1413,  1592.  ^ 

Scaffolding:  77,  635,"  1202,  1414,  1593,  1843. 

Certificates  of  Competency  : 76,  634,  1201,  1412,  1592,  1842. 

Inspection — 

Crane,  Hoist  and  Sheerleg  : 76,  634,  1201,  1412,  1592,  1843. 

Lift  : 76,  634,  1201,  1413,  1592,  1843. 

Scaffolding  : 76,  635,  1202,  1413,  1593,  1841. 

Secretary,  Appointment  of— 

Profiteering  Prevention  Act  : 5.  . . 

Shop.  {See  Closing  Hours  of  Shops.)  , 

Special  Courts— 

Assessors  for  : 82,  637,  1209,  1419,  1598,  1850. 

Judge,  Eight  Hours  Act  : 614. 

State  Immigration- 

Notes  on  Operations  ; 74,  632,  1200,  1411,  1590,  1841. 

State  Works- 

Employment  on  : 39,  605,  1169,  1368,  1558,  1809. 

State  Labour  Exchanges— 

Operations  : 41,  606,  1171,  1370,  1560,  1810. 

Reports  of  Activities:  69,  627,  1195,  1407,  1585,  1835. 

Steam  Boiler  Inspection- 

Accredited  Inspectors  : 55,  1186,  1391,  1573. 

Inspectors’ Reports  : 55,  621,  1186,  1391,  1573,  1820. 

Strikes- 

Records.  {See  Industrial  Dislocations.) 

Judgment — Federated  Furnishing  Trades  Society  of  Australasia,  N.S.W.  Branch,  No.  1 ; 1120. 
Proceedings — Court  of  Industrial  Arbitration  : 81,  1208. 

Supplement  to  Industrial  Gazette — 

Annual  Report  of  Operations  of  Department  of  Labour  and  Industry,  Year,  1919  : 249. 
Compendium  of  Awards  and  Industrial  Agreem.cnts  in  fcrcc  at  31st  December,  1920  : ,747, 

Supply  of  Electricity  (Variation  of  Agreements)  Act,  1920— 

Administration  of  Act : 588. 

Royal  Commission — Appointment  : 1134,  1314. 

Text  of  Act  : 1137. 

Trade,  Board  of.  {See  N.S.W.  Beard  of  Trade.) 

Trade  Unions.  {See  Unions.) 

Unemployment.  {See  Employment.) 

Unions,  Industrial — - 

On  register  at  26th  April,  1921  : 1374.  " . 

Registration  and  de-rcgistraticn.  {See  Court  cf  Industrial  Aibitraticn  and  Industi^ial  Registrar.) 
* 35015— ' . ■ ■ < , 
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Unions,  Trade— 

Kegistered  as  Industrial  Unions  : 83,  1210,  1420,  1599,  1850. 

Kepo^'ts  on  Ein]4o\  inent  : 38,  604,  1168,  1367,  1557,  1808. 

Proceedings  for  enforcement  of  Union  Rules^  1208,  1418,  1849. 

Variations  of  Awards.  {See  Appendix  E.) 

Variation  of  Constitution  of  Industrial  Boards.  {See  Boards.) 

IVage,  Living,  for  Adult  Female  Employees— 

Declaration,  Board  of  Trade  : 1146. 

Bcgulations,  Industrial  Arbitration  Act,  1339. 

Wage,  Living,  for  Adults  Male  Employees— 

Declaration,  Board  of  Trade  : 1145. 

Begulations,  Industrial  Arbitration  Act,  1337,  1534. 

Wages— 

Arrears  Paid  to  Employees  upon  Departmental  Settlement : 67,  626,  1195,  1405,  1584,  1834. 

Wheat  Marketing  Act,  1920- 

Prices  current ; 1804. 

Price  Proclamations — 

Bran  and  Pollard  : 1800. 

Flour:  1801. 

Working  Hours  in  Specified  Industries— 

Ordinary.  {See  Ordinary  Working  Hours,  &c.) 

Workmen’s  Compensation  (Broken  Hill)  Act,  1920— 

Broken  Hill  Mines  (Pneumoconiosis-Tuberculosis)  Compensation  Scheme — 

Appointment  of  Joint  Committee  : 620. 

Workmen’s  Compensation  Act,  1916- 

Amendment  of  Regulation  55  : 1340. 

Annual  Return  from  Employers,  Notice  requiring  : 619. 

Appointment  of  Certifying  Surgeon  for  District  Court  District  of  Gunnedah  : 54. 

Appointment  of  Medical  Referee,  Newcastle  District  Court  District ; 1534. 

Regulation  55 — Amendment : 1340. 

Resignation  of  Certifying  Surgeon  and  appointment  of  Successor,  Yancowinna  ; 619. 
Departmental  Advisings  : 77,  635,  1202,  1414,  1593,  1843. 

Bankruptcy  of  Employer — Examination  respecting  Insurance  ; 1843. 

Casual  VVorkmen’s  Earnings  : 635. 

Commencement  of  Workmen’s  Compensation  (Amendment)  Act,  1920  : 77. 

Deductions  from  Weekly  Compensation  Payments  : 1203. 

MinoiV  Rate  of  Compensation  : 635. 

Notice  of  Accident  to  be  given  “ as  soon  as  practicable  ” — Medical  Certificates  : 1202. 
Ulceration  of  Eve — Certificate  of  Disablement — Medical  Referee’s  Decision  Final : 1414, 
A'erbal  Notice  of  Accident — No  prejudice  to  Employer  in  his  Defence  : 1593. 

Workmen's  Comjxmsation  (Amendment)  Act,  1920 — No  retrospective  operation  : 77, 

Proceedings  for  Recovery  of  Compensation — 

Awards  of  Arbitrators  : 77,  635,  1204,  1844. 

Coles,  Montague  Joseph  Fairy,  and  Frederick  Corrick  : 635. 

Creighton,  Alice,  and  Colonial  Sugar  Refining  Co.,  Ltd.  : 77. 

Curran,  John,  and  Godfrey  Llovd  Owen  and  Walter  Parnell,  trading  as  Star  Machinery 
Co. : 1845. 

Johnston,  Mary,  and  Robert  Wall  and  Sons  : 1204. 

Sampson,  Thomas,  and  Mort’s  Dock  and  Engineering  Co.,  Ltd. : 1844. 


DEPARTMENT  OE  LABOUR  AN!)  INDUSTRY. 

- - - — 'w' 

Minister  for  Labour  and  Industry, 

The  Honorable  George  Gann,  M.L.A. 

Assistant  Minister  for  Labour  and  Industry, 

The  Honorable  E.  J.  Kavanagii,  M.L.C, 

Court  of  Industrial  Arbitration. 

Senior  Judge — Mr.  Justice  Edmunds. 
judges — Rolin. 

CURLEWIS. 

Bee  BY. 


Board  of  Trade, 

President — Judge  Beeby. 

Deputy-President — J.  B.  Holme,  Barristcr-at-I^uv. 

Associate  Commissioner — The  Minister  for  Labour  and  Industry, 
Commissioners — ^W.  T,  Willington,  J.P.  Hon.  E.  J.  Kavanagii,  M.L.C. 
T.  Routley.  a.  G.  Cooper. 


Addihonal  Commissioners  to  represent  Rural  Industries — 

T.  I.  Campbell.  J.  Andrews. 

C.  J.  McRae.  T.  C.  Arthur. 


Special  Commissioner  for  Conciliation, 

J.  B.  Holme,  Barrister-at-Law. 

ADMINISTRATIVE  ARRANGEMENTS. 

The  Minister  for  Labour  and  Industry  is  charged  with  the  administration  of  the 
following  Acts  and  matters  relevant  thereto  : — 


Agreements  Validating  Act,  1902. 

Apprentices  Act,  1901,  and  Apprentices  (Amendment) 
Act,  1915. 

Early  (jlosing  Acts  (Principal  and  Amending)  ; No.  .38, 
1899  ; 81,  1900  ; 29,  1906  (Hairdressers) ; 23,  1910  ; 
64,  1915  (Batchers)  ; No.  49,  1919. 

Eight  Hours  Act,  1916. 

Eight  Hours  (Amendment)  Act,  1920. 

Factories  and  Shops  Act,  1912. 

Gas  Act,  1912. 

Gas  (Amendment)  Act,  1918. 

Gas  Act  (Amendment)  Act,  1920. 

Industrial  Arbitration  Act,  1912. 

Industrial  Arbitration  (Amendment)  Act,  1916. 
Industrial  Arbiti’ation  (Amendment)  Act,  1918. 
Industrial  Arbitration  (Further  Amendment)  Act,  1918. 


Industrial  Arbitration  (Amendment)  Act,  1919. 
Industrial  Arbitration  (Amendment)  Act,  1920. 
Profiteering  Prevention  Act,  1920. 

Returned  Soldiers  and  Sailors  Employment  Act, 
1919. 

Saturday  Half-holiday  Act,  1910. 

Scaffolding  and  Lifts  Act,  1912. 

Shearers’  Accommodation  Act,  1901. 

White  Phosphorus  Matches  Prohibition  Act,  1915. 
No.  1. 

Workmen’s  Compensation  Act,  1916. 

Workmen’s  Compensation  (Silicosis)  Act,  1920. 
Workmen’s  Compensation  (Amendmentj  Act,  1920. 
IVorkmen’s  Compensation  (Broken  Hill)  Act,  1920. 


The  reception  and  investigation  of  complaints  alleging  non-compliance  with  industrial  laws. 

The  regulation  of  industries  by  the  enforcement  of  all  subordinate  legislation  under  the  Industrial  Arbitration 
Acts. 

The  maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  certain  economic  features 
of  industries. 

The  publication  of  the  Industrial  Gazette. 

The  social  problem  of  unemployment. 

The  regulation  of  private  laboui*  agencies  and  the  control  of  State-aided  immigration. 

State  Agencies  for — 

General  labour  exchange  purposes. 

The  provision  of  labour  for  Government  works. 

The  training  of  youths  for  rural  employment. 

The  relief,  shelter  and  provision  of  temporary  occupation  for  the  unemployed  and  for  M'orkers  suffering 
from  disabilities. 
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OFFICES. 


Departfuent  of  Labour  and  Industry  : — 

Ministerial  Office  ...  ...  ...  ...  ... 

Industrial  Registrar's  Office  .;.  .«  ...  ... 

N.S.W.  Board  of  Trade  

Office  of  Chief  Inspector  of  Factories  and  Investigation  Officer... 

State  Labour  Exchanges  — 

Sydney  and  Suburjbs  (Office  hours  7.30  a.m.  to  5.30  p.tn.). 

Central  Exchaiige.  (Tel.  City  9651)...  

Balmain  (General).  (Tel.  W 1153) ...  ... 

Quay  Branch  (Wharf  Workers)  

Railway  Branch  (General  Mechanics  and  Assistants 

Country  Exchanges — see  Country  Offices  below. 


Immigration  Office . 

'"  Office  of  departmental  Engineer  and  Chief 

i^ifts ...  ... 

Gas  Examiner’s  Office  ...‘  ~ 

Country  Offices  ^ 

broken  Hill  

' Goulburn 
Lismore 
Newcastle  ... 


Inspector  of  Scaffolding  and  | 


Orange,,. 
Tamworth , 


Wagga  Wagga 
Wollongong 
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78  Elizabeth -street,  Sydney. 


72-76  Elizabeth-street. 

302  Darling-street. 

132  George-street  North. 
Rawson  Chambers,  Pitt-st. 

78  Elizabeth-street. 
Eastwood  Chambers, 

19a  Elizabeth-street. 

Parker-street,  Haymarket. 

186  Argent-st. 

Court  House. 

Court  House. 

Inglis  Building,  King-street. 
Court  House. 

Court  House.  — 

Court  House. 

Stanhope-street,  Woonona. 
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INTllODUCTORY. 


INTRODUCTORY. 


The  nineteenth  volume  of  the  Industrial  Gazette  commences  with  the  issue  of  this  part. 

In  this  issue  notice  is  given  of  the  appointment  of  the  Judge  of  the  Profiteering 
Prevention  Court,  under  the  provisions  of  the  Profiteering  Prevention  Act,  1920. 
Notice  is  ulso  given  of  the  appointment  of  the  Secretary  to  the  President  of  the 
Profiteering  Prevention  Court  and  Chief  Inspector  under  the  Profiteering  Prevention 
Act. 

Under  the  head  of  Apprenticeship  in  Industries,  the  Board  of  Trade  has  issued  a 
further  pamphlet  for  free  distribution  to  interested  parties,  viz.,  “ No.  6,  Problems 
Involved  in  the  Establishment  of  Day  Continuation  Schools  in  England.” 

Attention  is  directed  to  the  appointment  of  a Certifying  Surgeon,  under  the 
Workmen’s  Compensation  Act,  1916  (as  amended),  for  the  District  Court  District  of 
Gunnedah. 

Attention  is  directed  to  changed  closing  hours  of  shops,  as  determined  after  poll, 
in  the  country  shopping  district  of  Werris  Creek,  and  published  in  the  present  number 
of  the  Gazette, 


PROFITEERING  PREVENTION  ACT,  1920. 

APPOINTMENT  OF  JUDGE. 

[Published  in  Government  Gazette,  No.  6,  of  14th  January,  1921.] 

Department  of  the  Attorney-General  and  of  Justice, 

Sydney,  12th  January,  1921. 

His  Excellency  the  Governor,  wdth  the  advice  of  the  Executive  Council,  has  been  pleased 
to  appoint 

His  Honor  George  Stephenson  Beeby,  a Judge  of  the  Court  of  Industrial  Arbi- 
tration, to  be  the  Judge  of  the  Profiteering  Prevention  Court  constituted  under  the 
provisions  of  the  Profiteering  Prevention  Act,  1920,  from  the  1st  instant. 

E.  A.  McTIERNAN. 


Appointment  of  Secretary  to  President  of  Profiteering  Prevention  Court.  ^ 

[Published  in  Government  Gazette,  No.  10,  of  21st  January,  1921.] 

His  Excellency  the  Governor,  with  the  advice  of  the  Executive  Council,  and  upon  the 
recommendation  of  the  Public  Service  Board,  has  been  pleased  to  appoint 

Mr.  Clyde  James  Abigail  to  be  Secretary  to  the  President  of  the  Profiteering  Prevention 
Court,  and  Chief  Inspector  under  the  Profiteering  Prevention  Act,  1920,  under 
this  Department, — from  the  1st  January,  1921. 


PROFITEERING  PREVENTION  ACT,  1920. 

[Published  in  Government  Gazette,  No.  3,  of  7th  January,  1921.] 

Premier’s  Office, 

Sydney,  7th  January,  1921. 

His  Excellency  the  Governor,  wnth  the  advice  of  the  Executive  Council,  has  approved  of 
the  Attorney-General-  being  charged  with  the  administration  of  the  Profiteering 
Prevention  Act,  1920. 


JOHN  STOREY. 
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THE  INDUSTRIAL  SITUATION. 


PRICE  LEVELS. 

Cost  oj  Food  and  Groceries, 

The  following  summary  statements,  extracted  frpm  figures  published  by  the 
official  Statisticians  of  both  the  Commonwealth  and  the  State,  show  the  price-levels  of 
meat  and  other  foodstuffs  and  groceries  at  periods  between  July,  1914,  and*  December, 
1920. 


Federal  Estimate. 

Index  numbers  for  Towns  and  States.  Cost  in  1911  = 1,000. 


•Weighted  Average — 

Sydney  

Newcastle 

Broken  Hill 

Goulbum 

Bathurst 

New  South  Wales 

Victoria 

Queensland 

South  Australia 

Western  Australia 

Tasmania 

Commonwealth... 


July. 

December. 

Increase. 

1914. 

1915. 

1916. 

1917. 

1918. 

1919. 

1920. 

July,  1914. 
Dec.,  1920. 

1,153 

1,336 

1,533 

1,495 

1,606 

1,902 

2,173 

88-5 

1,147 

1,328 

1,549 

1,509 

1,648 

1,902 

2,239 

95-2 

1,468 

1,520 

1,780 

1,816 

1,751 

2,076 

2,5C8 

70*8 

1,183 

1,323 

1,527 

1,534 

1,636 

1,916 

2,271 

92  0 

1,097 

1,263 

1,504 

1,474 

1,553 

1,737 

2,244 

104-6 

1,165 

1,342 

1,544 

1,510 

1,616 

1,908 

2,194 

88*3 

1,105 

1,273 

1,402 

1,421 

1,480 

1,719 

2,141 

93-8 

1,082 

1,378 

1,364 

1,485 

1,642 

1,989 

1,074 

82-4 

1,247 

1,316 

1,477 

1,453 

1,611 

1,820 

2.160 

73-2 

1,412 

1,321 

1,569 

1,553 

1,516 

1,791 

2,070 

46-6 

1,201 

1,339 

1,481 

1,658 

1,653 

1,928 

2,204 

83-5 

1,164 

1,318 

1,459 

1,492 

1,565 

1,834 

2,143 

1 

84*1 

State  Estimate. 

Variations  in  retail  price-levels,  Sydney.  Cost  in  July,  1914  = 1,000. 


December. 


1914. 

1915. 

1916. 

1917. 

i 

1918. 

1919. 

1920. 

Pood  and  groceries  •.. 

1,027 

1,300 

1,310 

1,339 

1,426 

1,634 

1,858 

As  compared  with  prices  in  July,  1914,  meat  prices  in  December,  1920,  were 
78‘6  per  cent,  higher,  while  other  food  and  groceries  were  88-3  per  cent,  higher,  the 
increase  in  the  two  groups  combined  being  85‘8  per  cent.  Compared  with  December  of 
1919  there  was  an  increase  in  December,  1920,  of  13’7  per  cent,  in  meat  and  other  foods 
combined.  Cheese,  potatoes,  tea,  oatmeal  and  onions,  were  cheaper  than  in  November ; 
but  eggs  increased  in  price. 
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Purchasing  Power  of  Money. 

The  fluctuations  in  the  purchasing  power  of  money  in  the  capital  cities  of 
Australia,  as  estimated  by  the  Commonwealth  Statistician,  for  the  December  quarter, 
1920,  are  set  forth  in  the  following  table.  The  basis  of  the  estimate  is  the  purchasing 
power  of  £1  in  1911  in  the  Australian  capitals.  Food  and  groceries  are  represented  by 
46  commodities  : — 


1919. 

1920. 

Percentage 
Increase  irthe 

Town. 

Fourth  Quarter 
(October  to 
December). 

Third  Quarter 
(July  to  ’ 
September). 

Fourth  Quarter 
(October  to 
December). 

Fourth  Quarter 
of  1920 

compiared  with 
the  correspond' 
in^  quarter 
of  1919. 

Food  and  Groceries  (46  cominodities). 


s.  d. 

s. 

d. 

s. 

d. 

Per  cent. 

Sydney  

37  10 

46 

0 

44 

0 

" 16!l 

Melbourne  

34  8 

45 

9 

43 

10 

26-3 

Brisbane 

38  0 

42 

1 

40 

5 

6-5 

Adelaide  

36  4 

46 

1 

44 

1 

21-2 

Perth 

35  10 

42 

8 

40 

9 

13-7 

Hobart... 

37  8 

46 

2 

46 

4 

22*9 

Weighted  average  Capital  Towns 

36  6 

- 45 

5 

43 

6 

19-3 

House  Rent. 

Sydney  

26  4 

28 

4 

29 

2 

10?9 

Melbourne 

26  7 

28 

6 

29 

3 

10-3 

Brisbane 

20  8 

21 

4 

21 

8 

4-9 

Adelaide 

22  6 

24 

11 

25 

3 

12-3 

Perth 

18  6 

20 

5 

20 

5 

10*2 

Hobart... 

24  3 

28 

3 

28 

5 

171 

Weighted  average  Capital  Towns 

... 

25  0 

26  11 

27 

7 

10-5 

Food,  Groceries,  and  House  Rent  combined. 

Sydney  ...  , ...  

33  1 

38 

9 

37 

11 

14-4 

Melbourne  

31  4 

38 

8 

37 

10 

20*7 

Brisbane  ...  ...  *... 

• i • 

SO  10 

33 

6 

32 

9 

61 

Adelaide  

30  8 

37 

4 

36 

4 

18-6 

Perth 

28  9 

33 

6 

32 

4 

12-7 

Hobart 

32  2 

38  10 

39 

0 

21-1 

Weighted  average  Capital  Towns 

31  9 " 

37  10 

36 

11 

16-4 
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PRICE  FIXiNG. 

NECESSARY  COMMODITIES  CONTROL  ACT,  1919. 

Applications  for  Alteration  of  Fixed  Prices,  December,  1920. 

The  following  statement  shows  applications  dealt  with  by  theNecessary  Commodities 
Control  Commission  during  December,  1920,  for  alteratiDn  in  commodity  prices  : — 


Commodity. 


Bathheaters 

Benzine 


Bread 


Bread  at  Pambula 
Bricks  

Bricks  in  county  of  Cum 
berland. 

r H iding  material 


Cartage  charges  on  Hour, 
bran  and  pollard. 

Cheese  


Cisterns  

Clements  tonic  

Coke  

Eau  de  Cologne  

E.F.B.  Foundry  Manufac 
tures. 

Fittings,  galvanised 
(fas 


Applicant. 


Application. 


Deoiv.ion. 


Gas  cocks 

Joinery,  <fec.,  Casino  and 
Lismore. 

Joinery,  Ac.,  at  Lismore 
and  Casino. 

Kerosene 

Kerosene  and  benzine 


'’or  increase  in  selling  pi  ice 


V For  increase  of  2s.  per  case  in  selling! 
J price. 

Bakers’ I For  increase  in  selling  price 


Hannams  Limited 
British  Imperial  Oil  Co. 

Texas  Oil  Co. 

Vacuum  Oil  Co.  ... 

North  ('oast  Mastcr 
Association. 

A.  Gilday,  Cordcaux  Dam  ...  -,,  ,, 

F.  B.  Matthews,  Pambula  ...'  ,,  ,, 

Standsurc  Steam  Brick  and  Tile  ,,  ,, 

Co.,  Narrandera  and  AVagga.  | , 

N.S.W.  Brick  Association  ...  For  increase  of  10s.  per  1,000 

Swans  Ltd.,  Fredcriek  Ash  Ltd.,j  For  increase  in  selling  price 
Lassetter  A Co.,  and  John! 

Danks  and  Sons.  ! 

Flour  Millers’ Association  ...  For  an  increase  


Granted. 


Deferred. 


Granted. 


Increase  of  7s 
1,000  allowed. 
Granted. 


per 


P.  Murphy,  John  Danks  and  Sons,  For  increase  in  selling  price 
and  Swans  Ltd.  i 

Clements  Tonic  Ltd.  ...  ...|  ,,  ,, 

Australian  Gaslight  Co ^ For  increase  of  6d.  per  ton  on  selling 

j price. 

E.  Cooper  & Co.,  Waverley  ...I  For  increase  in  selling  price 
Swans  Ltd.  ...'  ,,  ,, 

Clarke  and  Walker,  North  Sydney!  ,,  ,, 

Municipal  Council,  Bathurst  ...:  ,,  ,, 


Referred  to  State 
Wheat  Board. 
Reduction  of  2d.  per 
lb.  wholesale  and 
retail. 

Granted. 


Deferred. 

No  action  taken. 
Granted. 


Manly  Gas  Co.  Ltd 

Tam  worth  Gas  and  Coke  Co.  Ltd.i 


Singleton  Gas  Co. 


Lismore  Municipal  Connell 
Municipal  Council,  Glen  limes 
Dubbo  Municipal  Council 


Katoomba  and  Leura  Gas  Co.  ... 


Swans  Ltd. 

Messrs.  Clayton  and  Utz 


Vacuum  Oil  Co. 
H.  C.  Leigh 


For  increase  of  6d.  per  case  in 
selling  price. 

...I  For  increase  in  selling  price 


Is.  8d.  per  1,000  cubic 
feet  above  prices 
ruling  on  21st  July, 
1919,  allowed. 

G'.  8d.  per  1,000  cubic 
feet  allowed, 
i Gas  consumed  In 
I quantities  less  than 
I 1,000  cubic  feet  a 
I month  9s.  7d.  per 
I 1,000  cubic  feet 
allowed. 

For  lighting,  9s.  2d. 
per  1,000  cubic  feet ; 
for  cooking,  8s.  4d. 
per  1,000  cubic  feet ; 
for  power,  7s.  6d. 
per  1,000  cubic  feet. 

Deferrcd. 

8s.  4d.  per  1.OC0  cubic 
feet  less  20  percent, 
rebate  for  accounts 
paid  on  or  before 
the  15th  of  the 
month  on  which 
account  falls  due. 

For  purposes  other 
than  power,  8s.  4d. 
per  1,000  cubic  feet ; 

For  power,  7s.  Is.  per 
1,000  cubic  feet. 

Granted. 

Deferred.  « 

Granted. 
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CoinmoJity. 


Applicant. 


Application. 


Decision. 


Lime 


MiVk 


...  Sydney  and  North  Sydney  Lime 
and  Cement  Co.,  Ltd. 

...  Great  Western  Lime  Co 

...  Milk  Distributing  Companys 

...  Dairy  Farmers  

...  Milk  Vendors’  Association,  New- 
castle. 


Milk,  condensed  

Piping,  galvanised,  I in.  ... 
Ilain  cocks  | in.  ... 
lleinforced  concrete  con 
tainers, 

Rimlocks  

San  1-limc  bricks 


Condensed  Milk  Manufacturers’ 
Association. 

Torley  & Co.,  Newcastle 

Iilssex  II.  Picot  Ltd 

R.  Petrie 

Holdsworth  Maepherson  & Co. 
Ltd. 

Bondi  Sand-lime  Brick  Co. 


Showers,  i in.  rough  and 
polished. 

Timber  


Tubes  and  fittings 


Essex  B.  Picot  Ltd 

C.  Hardy  <fe  Co.,  Bourne  and 
Waters,  Wagga  Wagga. 

Graham  Timber  Co 

Newcastle  Timber  Merchants’ 
Association. 

Empire  Engineering  Supply  Co. 
Ltd. 


For  increase  price  of  10s.  per  ton... 
For  increase  of  2d.  per  gallon  in 
selling  price. 


Season  as  per  Govern^ 
meat  Gazette,  20th 
December,  1920. 

8s.  per  ton  granted. 
Increase  of  Id.  -per 
gallon  allowed. 


For  increase  of  lOdd.  per  gallon  in 
the  selling  price. 


For  increase  of  4s.  a case  and  Id. 
per  tin  retail. 

For  increase  in  selling  price  . ... 


Increase  of  IJd.  gal- 
lon. Retail  price  at 
Newcastle  8d.  per 
quart. 

Granted. 

Deferred. 

Granted. 


For  increase  of  7s.  per  1,000  in 
selling  price. 

For  increase  in  selling  price 


Allowed  12i  percent, 
on  landed  co.st  into 
store. 


Tlie  Necessary  Commodities  Control  Act,  1919,  wliicli  repealed  the  Act  of  1914, 
declared  the  following  to  be  necessary  commodities  : — (a)  Coal,  hrewood,  coke, 
keroiene,  petrol  or  other  fuel  ; (b)  Gas  or  electricity  for  lighting,  heating,  cooking  or 
industrial  purposes  ; (c)  Any  article  of  food  or  drink  for  man  or  any  domesticated  animal ; 
td)  Any  article  of  clothing  or  wearing  apparel  for  man,  including  hats,  footwear,  and 
haberdashery;  (e)  Fertilisers;  (f)  Any  article  which  enters  into  or  is  used  in  the  com- 
position or  preparation  of  any  of  the  foregoing  commodities  ; (g)  Agricultural 
implements  ; (h)  Tools  of  trade  ; (i)  Seeds  for  sowing  ; (j)  Any  article  of  furniture  ; 
(k)  ; Any  building  material;  (1)  Carriage  of  nece.ssary  commodities  by  land  or  sea; 
(m)  Drugs,  proprietary  medicines,  medical  instruments,  chemicals,  disinfectants,  soaps, 
and  toilet  requisites  ; (n)  Oils ; (o)  Any  commodity  which  the  Governor,  upon  the 
recommendation  of  the  Commission,  declares  in  the  Gazelle  to  be  a nece.ssary  commodity. 

On  the  6th  February,  1920,  tobacco,  cigar.s,  and  cigarettes  were  declared  to  be 
necessary  commodities  within  the  meaning  of  the  Act,  and  on  1st  October,  1920,  ice  was 
declared  to  be  a necessary  commodity. 

The  proclamation  of  the  Commission  dated  21st  duly,  1919,  was  modified  by 
subsequent  proclamations  e-Kempting  commodities  from  the  operation  of  the  general  order 
in  the  following  cases  : — 


Commodity. 

r * 

' D.ite  of 

; Piodamation. 

1 Reference  to  Industrial 
j Gazette. 

1 Vol.  ^ Page. 

Acids  

...1 

4-6-20 

18 

11 

Allspice  ... 

... 

... 

...  .. 

•••! 

4-6-20 

18 

11 

Almonds  

... 

... 

... 

... 

4-6-20 

18 

11 

Anchovies 

... 

... 

... 



4-6-20 

1 

18 

11 

Arrowroot  ./r 

... 

. • . 

...  .. 

...j 

4-6-20 

18 

11 

Asparagas 

... 

4-6-20 

18 

11 

Baking  Powder  ... 

• . . 

... 

...  .. 

4-6-20 

18 

11 

Barley  

... 

... 



4-6-20 

18 

11 

i 
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Commodity . 

Date  of 
Proclamation. 

Reference  to  Industrial 
■ ' Gazette. 

Vol.  j 

Page. 

Beans  

4-6-20 

18 

11 

Beef  essenoes 

•••  ••• 

• •• 

4-6-20 

18 

li 

Bird  food” 

•••  ••• 

• •• 

4r-6-20 

18 

11 

Bird  seed 

•••  ••• 

• •• 

■ 4-6-20 

18 

11 

Borax  

•••  ••• 

• •• 

• •• 

• •• 

4-6-20 

18 

11 

Bovril  

•••  ••• 

• •• 

• •• 

• •• 

4-6-20 

18 

11 

Candied  peels 

•••  ••• 

• •• 

• •• 

4-6-20 

18 

11 

Carbonate  of  soda 

•••  ••• 

• •• 

• •• 

4r-6-20 

18 

li 

Chaff  ...  ' ... 

•••  ••• 

12-9-19 

16 

258 

Chicory  

•••  ••• 

4-6-20 

18 

11 

Cinnamon 

•••  ••• 

• •• 

• •• 

4-6-20 

18 

11 

Cloves 

•••  ••• 

• •• 

4-6-20 

18 

U 

Cocoanut  

•••  ••• 

4-6-20 

18 

11 

Cream  of  tartar  ... 

•••  ••• 

• •• 

• •• 

4-6-20 

18 

11 

Curry  powder 

•••  ••• 

• •• 

• •• 

4-6-20 

18 

11 

Devilled  ham 

•••  ••• 

• •• 

4-6-20 

18 

li 

Drugs  and  drug  preparations  ... 

... 

... 

• •• 

• •• 

28-11-19 

16 

808 

Dutch  cleanser  ... 

4-6-20 

18 

11 

Eggs 

•••  ••• 

• •• 

8-10-19 

16 

617 

Farinaceous  foo(fe 

•••  ••• 

4-6-20 

18 

11 

Fish,  fresh 

•••  ••• 

• •• 

• •• 

19-8-19 

16 

257 

Fish,  pastes 

•••  ••• 

4-6-20 

18 

11 

Fish,  tinned  (excluding  salmon) 

• •• 

4-6-20 

18 

11 

Footwear 

•••  ••• 

• •• 

20-2-20 

17 

622 

Fruits,  dried 

•••  ••• 

• •• 

• •• 

4-6-20 

18 

11 

Gas,  Australian  GasUght  Co.  ... 

• •• 

8-8-19 

16 

130 

Gas,  North  Shore  Gas  Co.  Ltd. 

• •• 

• •• 

• •• 

8-8-19 

16 

130 

Ginger,  preserved 

4-6-20 

18 

11 

Grape  nuts 

•••  ... 

• •• 

4-6-20 

18 

11 

Groats  

•••  ••• 

4-6-20 

18 

11 

Herbs  

• • • • • • 

• • • 

... 

4-6-20 

18 

11 

Honey 

•••  ••• 

• •• 

• •• 

• •• 

• •• 

4-6-20 

18 

11 

JeUy  crystals 

... 

4-6-20 

18 

11 

Macaroni 

••• 

4-6-20 

18 

11 

Mace  

• • • • • • 

• •• 

4-6-20 

18 

n 

Maize  

• • • 

... 

12-9-19 

16  - 

257 

Meats,  canned,  “ Fitzroy  ” and  “ Hamper 

” brands 

5-3-20 

17 

834 

Meats  and  tongues. 

preserved  ... 

4-6-20 

18 

11 

Mustard  

• • • • • • 

4-6-20 

18 

11 

Nuts 

••• 

• • • 

4-6-20 

18 

11 

Oats  

• • • • 

• • • 

12-9-19 

16 

257 

Oil,  castor 



• •• 

• •• 

4-6-20 

18 

11 

OU,  salad 

• • • 

• •• 

4-6-20 

18 

11 

Olives  



• • • 

4-6-20 

18 

11 

Rennet  extract  ... 

•••  ••• 

4-6-20 

18 

11 

Rice,  ground 

•••  ••• 

• •• 

• •• 

4-6-20 

18 

11 

Salt,  Cerebos 

• • • • • • 

• • • 

• •• 

4-6-20 

18 

11 

Sugar,  icing 

•••  ••• 

4-6-20 

18 

11 

Tapioca 

•••  ••• 

8-10-19 

16 

618 

Tea  ...  ' ... 



••• 

... 

... 

12-9-19 

16 

258 

Proclamations. 

[Published  in  Supplement  to  the  Government  Gazette,  No.  209,  of  the  7th  December,  1920.] 
NOTICE  UNDER  SECTION  10  OF  THE  NECESSARY  COMMODITIES  CONTROL  ACT,  1919. 

Cheese. 
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Secretary, 

7th  December,  1920. 
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[Published  in  Government  Gazette,  No.  207,  of  the  3rd  December,  1920.] 
Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Gas. 


The  Comm\ssion  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  8 of  the  Necessary  Com- 
modities Control  Act,  1911,  and  published  in  the  Government  Gazette,  No.  178,  of  the 
21st  July,  1919,  in  so  far  as  it  affects  tlie  price  of  Gas  supplied  by  the  Dubbo  Municipal 
Council,  is  revoked,  and  declares  that  the  maximum  selling  price  for  GAS  SUPPLIED 
BY  THE  DUBBO  MUNICIPAL  COUNCIL,  shall  be  8s.  4d.  per  thousand  cubic 
feet,  less  a rebate  of  20  per  cent,  for  accounts  paid  on  or  before  the  15th  of  the  month 
in  which  the  accounts  become  due. 

The  above  price  is  to  be  in  force  on  and  after  the  3rd  December,  1920. 

T.  BOLIN, 
Chairman. 


Clyde  J.  Abigail, 

Secretary, 

25th  November,  1920. 


C.  J.  McRAE, 
Commissioner. 

D.  E.  BLACK, 
Commissioner. 


[Published  in  Government  Gazette,  No.  207,  of  the  3rd  December,  1920.] 


Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919.  J 

Gas.  ^ \ 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby  . 
notifies  that  the  Notice  issued  under  the  provisions  of  .section  10  of  the  Necessary  Com- 
modities Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  155,  of  the  ; 
27tli  August,  1920,  fixing  the  prices  of  Gas  supplied  by  the  Singleton  Gas  Company,  is  ! 
revoked,  and  declares  that  the  maximum  selling  prices  for  GAS  SUPPLIED  BY  THE  I 
SINGLETON  GAS  COMPANY  shall  be  as  follow  1 


Gas  for  lighting,  9s.  2d.  per  thousand  cubic  feet. 

Gas  for  lighting  and  cooking,  8s.  4d.  per  thousand  cubic  feet. 

Gas  for  power,  7s.  fid.  per  thousand  cubic  feet. 

The  above  prices  are  to  come  into  force  on  and  after  tlie  3rd  December,  1920. 

T.  BOLIN, 

Chairman. 

C.  J.  McBAE, 

Commissioner. 

D.  E.  BLACK, 

Commissioner. 


Clyde  J.  Abigail, 

Secretary, 

2nd  December,  1920. 


[Published  in  Government  Gazette,  No.  207,  of  the  3rd  December,  1920.] 
Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 


I 

I 


Gas. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  notice  issued  under  the  provisions  of  section  8 of  the  Nece.ssary  Com- 
modities Control  Act,  1914,  and  published  in  the  Government  Gazette,  No.  178,  of  the 
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2lst  July,  1919,  in  so  ftir  as  if.  affects  the  prices  of  Gas  supplied  by  the  Tamworth  Gas 
and  Coke  Company,  Limited,  is  revoked,  and  declares  that  the  maximum  selli))g  prices 
for  Gas  supplied  by  the  TAMWORTH  GAS  AND  COKE  COMPANY  LIMITED, 
shall  be  as  follow  : — 

For  Gas  consumed  in  quantities  not  exceeding  one  thousand  cubic  feet  per 
month,  9s.  7d.  per  thousand  cubic  feet. 

For  Gas  consumed  in  quantities  exceeding  one  thousand  cubic  feet  per  month, 
9s.  2d.  per  thousand  cubic  feet. 

Subject  in  all  cases  to  a discount  of  5d.  per  thousand  cubic  feet  if  payment  is 
made  before  the  25th  of  the  month  following  that  in  which  the  gas  is  consumed. 

The  above  prices  are  to  come  into  force  on  and  after  the  3rd  December,  1920. 

T.  ROLIN, 

Chairman. 

C.  J.  McRAE, 

Commissioner. 

D.  E.  BLACK, 

Commis.sioner. 

Clyde  J.  Abigail, 

Secretary, 

2nd  December,  1920. 


[Published  in  Government  (Gazette,  No.  207,  of  the  .3rd  December,  1920.] 
Notice  under  Section  JO  of  the  Necessary  Commodities  Control  Act,  1919. 

Gas. 


The  Commission  appointed  under  the  Necessary' Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Necessary  Com- 
modities Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  152,  of  the 
20th  August,  1920,  fixing  the  price  of  Gas  at  Bathurst,  as  supplied  by  the  Bathurst 
Municipal  Council,  is  revoked,  and  declares  that  the  maximum  selling  price  for  GAS 
AT  BATHURST  as  supplied  by  the  Bathurst  Municipal  Council  shall  be  Is.  8d.  per 
thousand  cubic  feet  above  the  prices  charged  on  the  21st  July,  1919. 

The  above  price  is  to  come  into  force  on  and  after  the  3rd  December,  1920. 

T.  ROLIN, 

Chairman. 

C.  J.  McRAE, 

Commissioner. 


Clyde  J.  Abigail, 

Secretary, 

2nd  December,  1920. 


I).  E.  BLACK, 

Commissioner. 


[Published  in  Government  Gazette,  No.  207,  of  the  3rd  December,  1920.] 

Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Gas. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  8 of  the  Necessary  Com- 
modities Control  Act,  1914,  and  published  in  the  Government  Gazette,  No.  276,  of  the 
24th  December,  1919,  fixing  the  price  of  Gas  supplied  by  the  Meanly  Gas  Company, 
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Limited,  is  revoked,  and  declares  that  the  maximum  selling  price  of  GAS  SUPPLIED 
BY  THE  MANLY  GAS  COMPANY  LIMITED,  shall  be  6s.  8d.  per  thousand 
cubic  feet. 

The  above  price  is  to  be  in  force  on  and  after  the  3rd  December,  1920. 

T.  ROLIN, 

Chairman. 

C.  J.  McRAE, 

Commissioner. 

D.  E.  BLACK,, 

Commissioner. 

Clyde  J.  Abigail; 

Secretary, 

25th  November,  1920. 

. - 

[Published  iu  Government  Gazette,  No.  207,  of  the  3rd  December,  1920.] 

Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Milk — Newcastle. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Necessary  Com- 
modities Control  Act,  1919;  and  published  in  the  Government  Gazette,  No.  175,  of  the 
1st  October,  1920,  fixing  the  wholesale  and  retail  prices  of  Milk  at  Newcastle,  is 
revoked,  and  declares  that  the  maximum  wholesale  and  retail  selling  prices  of  MILK, 
WITHIN  A RADIUS  OF  FIVE  MILES  FROM  THE  POST  OFFICE,  NEW- 
CASTLE, shall  be  as  follow : — 

Wholesale  to  Vendors. 


Per  gallon,  Is.  9|d. 
Retail. 


Per  quart,  8d. 

Wholesale  to  all  others  for  the  purpose  of  retail  sale,  2s.  3d.  per  gallon. 

The  above  prices  are  to  come  into  force  on  and  after  the  3rd  December,  1920. 

T.  ROLIN, 

Chairman. 


Clyde  J.  Abigail, 

Secretary, 

2nd  December,  1920. 


C.  J.  McRAE, 

Commissioner. 


[Published  in  Government  Gazette,  No.  207,  of  the  3rd  December,  1920.] 

Notice  uiidef  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Milk. 

The  Cotfimissioii  appoinM  under  the  Necessary  Compaodities  Control  Act,  1919;  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Necessary  Com- 
modities Control  Act,  1^19,  and  published  in  the  Goyernment  Gazette,  No.  176,  of  the 
1st  October,  1920,  fixing  the  prices  of  Fresh  (Country)  Milk,  is  revoked,  and  declares 
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that  the  iiiaKimum  selling  prices,  both  wholesale  and  retail,  for  FRESH  (COUNTRY) 
MILK  WITHIN  THE  COUNTY  OF  CUMBERLAND  shall  be  as  follow 

Wholesale  to  Vendors. 

At  the  rate  of  Is.  lljd.  per  gallon. 

Retail. 


At  the  rate  of  8Jd.  per  quart. 

Wholesale  to  all  others  for  the  purpose  of  retail  sale,  at  the  rate  of  2s.  6d.  per 


gallon. 

^ Pints  and  half-pints  in  weekly  bills  to  be  computed  on  the  basis  of  8 Jd.  per  quart. 
The  above  prices  are  to  coine  into  force  on  and  after  the  3rd  December,  1920. 

T.  ROLIN, 

Chairman. 

C.  J.  McRAE, 

Commissioner. 


Clyde  J,  Abigail, 


Secretary, 

2nd  December,  1920. 


[Published  in  Government  Gazette,  No.  207,  of  the  3rd  December,  1920.] 
Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 


Gas. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919, 
hereby  notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Necessary 
Commodities  Control  Act,  1919,  and  published  in  the  Governinent  Gazette,  No.  152,  of 
the  20th  August,  1920,  fixing  the  prices  of  Gas  supplied  by  the  Katoomba  and  Leura 
Gas  Conipany,  Limited,  is  revoked,  and  declares  that  the  maximum  selling  prices  for 
G.XS  SUPPLIED  BY  THE  KATOOMBA  AND  LEURA  GAS  COMPANY 
LIMITED,  shall  be  as  follow  : — 

For  Gas  used  for  purposes  other  than  power,  8s.  4d.  per  thousand  cubic  feet. 

For  Gas  used  for  power,  7s.  Id:  per  thousand  cubic  feet. 

The  above  prices  are  to  come  into  force  on  and  after  the  3rd  December,  1920, 

T.  ROLIN, 

Chairman. 

: C.  J.  McRAE,. 

Commissioner. 


Clyde  J.  Abigail, 

Secretary, 

2nd  December,  1920. 


D.  E.  BLACK, 

Commissioner. 


[Published  in  Government  Gazette,  No.  210,  of  10th  December;  1920.J 
Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Bricks. 

The,  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919, 
hereby  notifies  that  the  Notice  issued  under  the  provisions  of  section  lO  of  the  Necessary 
Commodities  Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  77  of 
the  16th  April,  1920,  in  so  far  as  it  affects  the  prices  of  Bricks  in  the  county  of 
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Cumberland,  is  revoked,  and  declares  that  the  maximum  prices  of  BRICKS  WITHIN 
THE  COUNTY  OF  CUMBERLAND,  shall  be  7s.  per  thousand  above  the  prices 
charged  on  the  16th  day  of  April,  1920. 

The  above  price  is  to  come  into  force  on  and  after  the  10th  December,  1920. 

T.  ROLIN, 

Chairman. 

D.  E.  BLACK, 

Clyde  J.  Abigail,  Commi.ssioner. 

Secretary, 

9th  December,  1920. 

[Published  in  Government  Gazette,  No.  210,  of  10th  December,  1920.] 

Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Lime. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Necessary 
Commodities  Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  121,  of 
the  25th  June,  1920,  in  so  far  as  it  affects  the  prices  of  Lime,  is  revoked,  and  declares 
that  the  selling  prices,  both  wholesale  and  retail,  of  LIME  throughout  the  State,  shall 
be  8s.  per  ton  above  the  prices  charged  on  the  25th  June,  1920. 

The  above  price  is  to  come  into  force  on  and  after  the  10th  December,  1920. 

T.  ROLIN, 

Chairman. 

C.  J.  McRAE, 

Clyde  J.  Abigail,  Commissioner. 

Secretary, 

6th  December,  1920. 

[Published  in  Government  Gazette,  No.  210,  of  10th  December,  1920.] 

Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Milk. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919, 
hereby  notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Necessary 
Commodities  Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  207  of 
the  3rd  December,  1920,  fixing  the  prices  of  Fresh  (Country)  Milk,  is  revoked,  and 
declares  that  the  maximum  selling  prices,  both  wholesale  and  retail,  for  FRESH 
(COUNTRY)  MILK,  WITHIN  THE  COUNTY  OF  CUMBERLAND,  shall  be 
as  follow  : — 

Wholesale  to  Vendors. 

At  the  rate  of  Is  10|d.  per  gallon. 

Retail. 

At  the  rate  of  8Jd.  per  quart. 

Wholesale  to  all  others  for  the  purpose  of  retail  sale,  at  the  rate  of  2s.  6d. 
per  gallon. 

Pints  and  half-pints  in  weekly  bills  to  be  computed  on  the  basis  of  8|d.  per  quart. 
The  above  prices  are  to  come  into  force  on  and  after  the  3rd  December,  1920. 

T.  ROLIN, 

Chairman. 

C.  J.  McRAE, 

Clyde  J.  Abigail,  Commissioner. 

Secretary, 

4th  December,  1920. 
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[Published  iu  Government  Gazette,  No,  210,  of  10th  December,  1920.J 
Notice  under  Section  10  of  the  Necessary  Com  mod  itie.s  Control  Act,  1910. 

Alilk — NevKds'le. 

Tue  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  lOl*^, 
liereby  notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Necessaiy 
Commodities  Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  207  of 
3rd  December,  1919,  fixing  the  wholesale  and  retail  )>rices  of  Milk  at  Newcastle,  is 
revoked,  and  declares  that  the  maximum  and  retail  selling  prices  of  M^LK  WITHIN 
A RADIUS  OF  FIVE  MILES  FROM  THE  POST  OFFICE,  NEWCASTLE, 
shall  be  as  follow 

Wholesale  to  Vendors. 

Per  gallon,  Is.  9d. 

Retail. 

Per  quart,  8d. 

Wholesale  to  all  others  for  the  purpose  of  retail  sale,  2s.  3d.  per  gallon. 

The  above  prices  are  to  come  into  force  on  and  after  the  10th,  December,  1920. 

T.  ROLIN, 

Chairman. 

C.  J.  McRAE, 

Clyde  J.  Abigail,  Commissioner. 

Secretary, 

4th  December,  1920. 

[Published  in  Government  Gazette,  No.  212,  of  17th  December,  1920.] 

Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

B.nzin\ 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Necessary 
Commodities  Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  175,  of 
the  1st  October,  1920,  fixing  the  prices  of  Benzine,  is  revoked,  and  declares  that  the 
maximum  selling  prices,  both  wholesale  and  retail,  of  BENZINE,  shall  be  as  follow  : — 

Wholesale. 

Within  the  city  area,  including  the  area  within  which  a charge  for  cartage  had 
not  been  made  prior  to  the  16th  December,  1920,  32s.  per  case  of  eight  gallons. 

Retail. 

34s.  6d.  per  case  of  eight  gallons. 

17s.  3d.  per  tin  of  four  gallons. 

Less  than  four  gallons,  4.s.  7d.  per  gallon. 

Where  Benzine  is  supplied  wholesale  in  bulk  and  retailed  from  a tank  storage,  the 
price  shall  be  4s.  4d.  per  gallon. 

On  any  wholesale  sale,  except  sales  by  the  distributors,  and  on  any  retail  sale,  the 
above  increased  prices  shall  apply  only  in  respect  of  Benzine  sold  by  the  distributors  at 
the  above  price. 

In  all  other  parts  of  the  State  the  same  prices,  plus  the  actual  cost  of  transporta- 
tion from  place  of  purchase  to  place  of  sale. 

The  above  prices  are  to  be  in  force  on  and  after  the  17th  December,  1920. 

T.  ROLIN, 

Chairman. 

C.  J.  McRAE, 

Commissioner. 

D.  E.  BLACK. 

Commissioner. 
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[Published  in  Government  Gazette,  No.  212,  of  17th  December,  1920.] 

Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Condensed  Milk. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Necessary 
Commodities  Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  116,  of 
the  18th  June,  i920,  fixing  the  prices  of  Condensed  Milk,  is  revoked,  and  declares  that 
the  maximum  selling  prices,  both  wholesale  and  retail,  of  CONDENSED  MILK,  shall 
be  as  follow  : — 

Wholesale. 

In  lots  of  ten  (10)  cases  or  more,  each  containing  four  dozen  tins,  55s.  6d.  per  case. 

In  lots  under  ten  (10)  cases,  56s.  per  case. 

Less  the  usual  trade  terms  and  discounts. 

Ketail. 

Within  the  Metropolitan  area,  at  the  rate  of  Is.  4d.  per  tin. 

In  all  other  parts  of  the  State,  Is.  4d.  per  tin,  plus  the  actual  cost  of  transporta- 
tion from  place  of  purchase  to  place  of  sale. 

On  any  wholesale  sale,  except  sales  by  the  manufacturers,  and  on  any  retail  sale, 
the  al)ove  increased  prices  shall  apply  only  in  respect  of  Milk  sold  by  the  manufacturers 
at  the  above  prices.  ‘ 

These  prices,  subject  to  the  abovementioned  conditions,  are  to  come  into  force  on 
and  after  the  17th  December,  1920. 

T.  EOLIN, 

Chairman. 

C.  J.  McRAE, 

Commissioner. 

D.  E.  BLACK, 

Commissioner. 

[Published  in  Government  Gazette,  No.  212,  of  17th  December,  1920.] 

Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Kerosene. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1910,  hcreV)y 
notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Nccc.ssarv 
Commodities  Control  Act,  1919,  and  published  in  the  Government  Gazet'e,  No.  180,  of 
the  8th  October,  1920,  fixing  the  prices  of  Kerosene,  is  revoked,  and  decLives  that  the 
maximum  selling  prices,  both  wholesale  and  retail,  of  KEROSENE  (with  the  exception 
of  Light  of  the  Age  ”)  shall  be  as  follow  : — 

Wholesale. 

Within  the  city  area,  including  the  area  within  which  a charge  for  cartage  had 
not  been  made  prior  to  the  17th  December,  1920  : — 

Oil  Cornpanies  to  Distributors — 22s.  per  case  of  eight  and  one-third  gallons. 
Distributors  to  Retailers — 23s.  6d.  per  case  of  eight  and  one-third  gallons. 

Retail. 

12s.  9d.  per  tin  of  four  and  one-sixth  gallons. 

lOd.  per  quart,  excluding  containers. 

Less  the  usual  trade  terms  and  discounts. 
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In  all  other  parts  of  the  State  the  same  prices,  pins  the  actual  cost  of  transporta- 
tion from  place  of  purchase  to  place  of  sale. 

The  above  prices  are  to  be  in  force  on  and  after  the  17th  December,  1920. 

T.  ROLIN, 

Chairman. 

C.  J.  McRAE, 

Commissioner. 

D.  E.  BLACK, 

Commissioner. 

[Published  in  Supplement  to  Government  Gazette,  No.  214,  of  20th  December,  1920]. 

Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Flour. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Necessary 
Commodities  Control  Act,  1919,”  and  published  in  the  Government  Gazette  No.  62, 
of  the  9th  March,  1920,  fixing  the  price  of  Flour,  is  revoked,  and  declares  that  the 
maximum  selling  prices  of  FLOUR,  both  wholesale  and  retail,  shall  be  in  accordance 
with  the  schedule  attached  hereto  : — 

Wholesale. 


Millers’  prices  for  cash  (delivered  at  mill  or  carts  at  the  mill  door). 

Wholesale  (sold  at  the  mill  or  by  the  miller  and  paid  for  at  the  time  of  purchase) 


Per  ton,  In 

Per  ton,  in 

Per  ton,  in 

Per  ton.  In 

150  Ib.  sacks. 

100  lb.  bags. 

50  Ib.  bags. 

25  lb.  bags. 

• 

£ 8.  d. 

£ 

s.  d. 

£ 

s.  d. 

£ 

s.  d. 

Within  the  counties  of 

Cumberland  and  Northum. 

19  12  6 

20 

2 6 

21 

7 6 

22 

5 0 

berland. 

Within  the  towns  of— 

Bathurst 

1 

Millthorpe 

t 

19  10  0 

20 

0 0 

21 

5 0 

22 

2 6 

Goulburn 

f 

Orange  

J 

All  other  places 

19  7 6 

19 

17  6 

21 

2.  6 

22 

0 0 

Retail  Prices  for  Cash. 


Per  150  lb. 

Per  100  lb. 

Per  50  lb. 

Per  25  lb. 

Per  lb. 

sack. 

bag. 

bag. 

bag. 

£ s.  d. 

£ 8.  d. 

s.  d. 

s.  d. 

s.  d. 

Within  the  counties  of  Cumberland  and 
Northumberland. 

Within  the  towns  of — 

1 11  10 

1 1 10 

12  0 

6 4 

CO 

o 

Millthorpe 1 

Goulburn  | 

1 11  8 

1 1 9 

12  0 

6 4 

0 3i 

Orange  J 

Within  all  other  towns  at  which  flour  mills 
are  situated. 

r 

line 

117 

12  0 

6 4 

0 3J 

The  retail  prices  as  flxed  for  the  nearest  town  specified 

Within  all  other  parts  of  the  State 

above,  plus  actual  cost  of  transportation  from  place 

of  purchase  to  place  of  sale. 
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Two  shillings  and  sixpence  per  ton  may  be  added  to  the  abovementioned  wholesale 
prices  when  the  sale  of  the  goods  is  booked  for  one  or  more  days. 

When  any  of  the  abovementioned  goods  are  booked  for  seven  or  more  days,  the 
following  additions  may  be  made  to  the  retail  cash  prices  : — • 

150  lb.  sack,  8d. ; 100  lb.  bag,  6d. ; 50  lb.  bag,  4d. ; 25  lb.  bag,  2d. 

The  maximum  wholesale  price;  which  may  be  charged  for  Flour  by  pcixons  other 
than  millers  in  any  part  of  New  South  Wales  shall  be  £1  5s.  (one  pound  five  shillings) 
per  ton  in  addition  to  the  miller’s  prices. 

The  prices  of  Flour  manufactured  from  wheat  other  than  that  harvested  during 
the  season  1920  -21  shall  remain  as  at  present. 

These  prices  are  t :)  be  in  force  on  and  after  the  20th  December,  1920. 

T.  ROLIN, 

Chairman. 

0.  J.  McRAE, 

Commissioner. 

D.  E.  BLACK, 

Dated  this  20th  day  of  December,  1920.  Commissioner. 

[Published  in  Government  Gazette,  No.  216,  of  24th  December,  1920.] 

Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Gas. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Necessary  Com- 
modities Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  155,  of  the 
27th  August,  1920,  fixing  the  price  of  Gas  supplied  by  the  Kiama  Gas  Company  Limited, 
is  revoked,  and  declares  that  the  maximum  selling  price  for  GAS  SUPPLIED  BY  THE 
KIAMA  GAS  COMPANY^  LIMITED,  shall  be  10s,  2|d.  per  thousand  cubic  feet,  less 
5 per  cent,  discount. 

The  above  price  is  to  bo  in  force  on  and  after  the  31st  December,  1920. 

T.  ROLIN, 

Chairman. 

C.  J.  McRAE, 

Commissioner. 

D.  E.  BLACK, 

Dated  this  20th  day  of  December,  1920.  Commissioner. 

[Published  in  Government  Gazette,  No.  216,  of  24th  December,  1920.] 

Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Gas. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Necessary  Com- 
modities Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  155,  of  the 
27th  August,  1920,  fixing  the  price  of  Gas  supplied  by  the  Wallsend  and  Plattsburg 
Gas  Company,  Limited,  is  revoked,  and  declares  that  the  maximum  selling  price  for  GAS 
SUPPLIED  BY  THE  WALLSEND  AND  PLATTSBURG  GAS  COMPANY 
LIMITED,  shall  be  9s.  2d.  per  thousand  cubic  feet. 

The  above  price  is  to  be  in  force  on  and  after  the  31st  December,  1920. 

T.  ROLIN, 

' Chairman. 

C.  J.  McR.AE, 

Commissioner. 

D.  E.  BLACK, 

Dated  this  20th  day  of  December,  1920,  Commissioner. 
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[Published  in  Government  Gazette,  No.  216,  of  24th  December,  1920.] 

Notice  under  section  10  of  the  Necessary  Commodities  Control  Act,  1919, 

Bricks. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section,  10  of  the  Necessary  Com- 
modities Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  93,  of  the 
14th  May,  1920,  fixing  the  price  of  SAND  LIME  BRICKS  MANUFACTURED  BY 
THE  BONDI  SAND  LIME  BRICK  COMPANY,  LIMITED,  is  revoked,  and  declares 
that  the  niaximum  selling  price  of  Sand  Lime  Bricks  manufactured  by  the  said  Company 
shall  be  69s.  6d.  per  thousand. 

The  above  price  is  to  be  in  force  on  and  after  the  24th  December,  1920. 

T.  ROLIN, 

■ Chairman. 

0.  J.  McRAE, 

; • Commissioner. 

D.  E.  BLACK, 

Dated  this  20th  day  of  December,  1920.  Commissioner. 

[Published  in  Government  Gazette,  No.  216,  of  24tli  December,  1920.] 

Notice  under  section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Bread. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Necessary  Com- 
modities Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  31,  of  the 
9th  February,  1920,  in  so  far  as  it  affects  the  prices  of  Bread  at  Pambula,  is  revoked, 
and  declares  that  the  maximum  selling  prices  of  BREAD  AT  PAMBULA  shall  be 
increased  by  one  farthing  (Id.)  per  2-lb.  loaf  above  the  prices  ruling  on  the  9th  February, 
1920. 

The  above  increase  is  to  come  into  effect  on  and  after  the  24th  December,  1920. 

T.  ROLIN, 

Chairman. 

C.  J.  McRAE, 

Commissioner. 

D.  E.  BLACK, 

Dated  this  22nd  day  of  December,  1920.  Commissioner. 

[Published  in  Government  Gazette,  No.  216,  of  24th  December,  1920.] 

Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Gas. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  8 of  the  Necessary  Com- 
modities Control  Act,  1914,  and  published  in  the  Government  Gazette,  No.  178,  of  the 
21st  July,  1919,  in  so  far  as  it  affects  the  price  of  Gas  supplied  by  the  Albury  Gas 
Company  Limited,  is  revoked,  and  declares  that  the  maximum  selling  prices  for  GAS 
SUPPLIED  BY  THE  ALBURY  GAS  COMPANY  LIMITED  shall  be  as  follow 
Gas'for  lighting,  12s.  Id.  per  thousand  cubic  feet. 

Gas  for  cooking  and  heating,  lls.  3d.  per  thousand  cubic  feet. 

The  above  prices  are  to  be  in  force  on  and  after  the  31st  December,  1920. 

T.  ROLIN, 

Chairman. 

C.  J.  McRAE, 

Commissioner. 

D.  E.  BLACK, 

Bated  this  2dth  day  of  Decemljer,  1920.-  Commissioner. 
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[Published  in  Government  Gazette,  No.  216,  of  24th  December,  1920.] 

Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Gas. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  notice  issued  under  the  provisions  of  section  10  of  the  Necessary  Com- 
modities Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  167,  of  the 
17th  September,  1920,  fixing  the  prices  of  Gas  supplied  by  the  City  of  Gouiburn  Gas  and 
Coke  Company  Limited,  is  revoked,  and  declares  that  the  maximum  selling  prices  for 
GAS  SUPPLIED  BY  THE  CITY  OF  GOULBURN  GAS  AND  COKE  COMPANY 
LIMITED  shall  be  as  follow  : — 

Gas  for  lighting,  9s.  2d.  per  thousand  cubic  feet. 

Gas  for  lighting  and  cooking,  8s  4d.  per  thousand  cubic  feet. 

Gas  for  power,  6s.  8d.  per  thousand  cubic  feet. 

Provided  that  where  the  monthly  consumption  of  Gas  does  not  exceed  one 
thousand  cubic  feet,  a charge  at  the  rate  of  9s.  2d.  per  thousand  cubic  feet  may  be  made. 

Provided  also  that  where  payments  are  not  made  within  one  month  after  render- 
ing the  account,  a charge  at  the  rate  of  1 Os;  per  thousand  cubic  feet  may  be  made. 

The  above  prices  are  to  be  in  force  on  and  after  the  31st  December,  1920. 

T.  ROLIN, 

Chairman. 

0.  J.  McRAE, 

Commissioner. 
D.  E.  BLACK, 

Dated  this  20th  day  of  December,  1920.  Commissioixer. 

[Published  in  Government  Gazette,  No.  216,  of  24th  December,  1920.] 

Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Gas. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  notice  issued  under  the  provisions  of  section  10  of  the  Necessary  Com- 
modities Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  152,  of  the 
20th  August,  1920,  fixing  the  prices  of  Gas  supplied  by  the  Hay  Gas  Works,  is  revoked, 
and  declares  that  the  maximum  selling  prices  for  GAS  SUPPLIED  BY  THE  HAY 
GAS  WORKS  shall  be  as  follow 

Gas  for  lighting,  15s.  per  thousand  cubic  feet. 

Gas  for  cooking,  13s.  Id.  per  thousand  cubic  feet. 

Gas  for  power,  13s.  Id.  per  thousand  cubic  feet. 

The  above  prices  are  to  come  into  force  on  and  after  the  31st  December,  1920. 

T.  ROLIN, 

' Chairman. 

C.  J.  McRAE, 

Commissioner, 
b.  E.  BLACK, 

Dated  this  20th  day  of  December,  1920.  Commissioner. 

[Published  in  Government  Gazette,  No.  216,  of  24th  December,  1920.  J 
Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919 

Gas. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  8 of  the  Necessary  Com- 
modities Control  Act,  1914,  and  published  in  the  Government  Gazette,  No.  178  of  the 
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21st  July,  1919,  ill  so  far  as  it  affects  the  prices  of  Gas  supplied  by  the  Broken  Hill  and 
Suburban  Gas  Company  Limited,  is  revoked,  and  declares  that  the  maximum  selling 
prices  of  GAS  SUPPLIED  BY  THE  BROKEN  HILL  AND  SUBURBAN  GAS 
COMPANY  LIMITED  shall  be  as  follow 

{a)  Gas  for  lighting  only,  11s.  3d.  per  thousand  cubic  feet. 

{h)  Gas  for  other  purposes,  Is.  3d  per  thousand  cubic  feet  above  the  prices 
ruling  on  the  21st  July,  1919. 

(c)  The  above  prices  are  to  be  subject  to  the  same  terms  and  conditioPiS  in 
respect  of  discounts  as  were  ruling  on  21st  July,  1919. 

The  above  prices  are  to  be  in  force  on  and  after  the  31st  December,  1920. 

T.  BOLIN; 

Chairman. 

C.  J.  McRAE, 

Commissioner. 

1).  E.  BLACK, 

Commissioner. 

Dated  this  20th  day  of  December,  1920. 


[Published  in  Government  Gazette,  No.  21G,  of  24th  December,  1920.  J 
Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Gis. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  8 of  the  Neces.saiy  Com- 
modities Control  Act,  1914,  and  published  in  the  Government  Gazette,  No.  178,  of  he 
21st  July,  1919,  in  so  far  as  it  affects  the  prices  of  Gas  supplied  by  the  Grenfell  Gas 
Company  Limited,  is  revoked,  and  declares  that  tlie  maximum  selling  pric<  s of  GAS 
SUPPLIED  BY  THE  GRENFELL  GAS  COMPANY  LIMITED  si  all  be  as 
follow : — 

Gas  for  lighting,  11s.  9d.  per  thousand  cubic  feet,  less  per  cent. 

Gas  for  lighting  and  cooking,  9s.  6d.  per  thousand  cubic  feet  nett. 

Gas  for  power,  9s.  6d.  per  thousand  cubic  feet  nett. 

Tiie  above  prices  are  to  be  in  force  on  and  after  the  31st  December,  1920. 

T.  ROLIN, 

Chairman. 

C.  J.  McRAE, 

• Commissioner. 

D.  E.  BLACK, 

Commissioner. 

Dated  this  20th  day  of  December,  1920. 


[Published  in  Government  Gazette,  No.  216,  of  24th  December,  1920.j 
Notice  under  Section  10  of  the  Necessary  Commodities  Control  Act,  1919. 

Gas. 

The  Commission  appointed  under  the  Necessary  Commodities  Control  Act,  1919,  hereby 
notifies  that  the  Notice  issued  under  the  provisions  of  section  10  of  the  Necessary  Com- 
modities Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  152,  of  the 
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20th  August,  1920,  fixing  the  prices  of  Gas  supplied  by  the  Wollongong  Gaslight  Com- 
pany Limited,  is  revoked,  and  declares  that  the  maximum  selling  prices  for  GAS 
SUPPLIED  BY  THE  WOLLONGONG  GASLIGHT  COMPANY  LIMITED  shall 
be  as  follow  : — 

For  Gas  used  for  lighting,  10s.  2|d.  per  thousand  cubic  feet,  less  5 per  cent, 
discount. 

For  Gas  used  for  cooking  and  lighting,  9s.  l^d.  per  thousand  cubic  feet,  less 
5 per  cent,  discount. 

For  Gas  used  for  cooking  and  power,  8s  6 id.  per  thousand  cubic  feet,  less  5 per 
cent,  discount. 

The  above  prices  arc  to  come  into  force  on  and  after  the  31st  December,  1920. 

T.  ROLIN, 

Chairman. 

C.  J.  McRAE, 

Commissioner. 

D.  E.  BLACK, 

Dated  this  22nd  day  of  December,  1920.  Commissioner. 


Prosecutions, 

In  the  Court  of  the  Chairman  of  the  Necessary  C ommodities  Control  Commission. 


Prosecutions  instituted  by  the  Crown  under  Section  15  (1). 


Date,  j 

1 

Locality. 

j Defendant. 

Charge. 

Penalty. 

Costs. 

j Name. 

Addrc.ss, 

1 

1 

Gnder  Sd 

Rtion  15  (1 ). 

£ 

s. 

d.^ 

£ 3.  d. 

1-12-20 

Sydney 

i 

C.  E.  Spice j 

Bondi 

Offering  lactogen  for  sale  above  the  fixed 
price. 

5 

0 

0 

J J 

<<  1 

Oatward  Eros,  ...i 

Ashfield 

Selling  pollard  above  the  fixed  price 

.5 

0 

0 

0 15  0 

A.  Weymouth 

” 

Offering  for  sale  lactogen  above  the  fi:/ed 
price. 

5 

0 

0 

10-12-20 

” 

R.  F.  Lean 

Lithgow 

Offering  for  sale  benzine  above  the  fixed 
price. 

5 

0 

0 

J J 

Foley  Bros. 

Sydney 

Selling  cheese  above  the  fixed  price 

20 

0 

0 

” 

>’ 

Temple  Sharp 

Jdthgow 

Offering  for  sale  pollard  al)ove  the  fixed 
1 price. 

5 

0 

0 

■■■ 

” 

Rudoipli  Horman  ... 

„ 

j Offering  for  sale  benzine  above  the  fixed 
j price. 

5 

0 

i 

1 

Quong  Lee  Co.  .... 

Newcastle 

1 Offering  for  sale  pollard  above  the  fixed 
1 price. 

5 

0 

"l 

... 

17-12-20 

G.  A.  H.  Richards  ... 

Griffith 

! Offering  for  sale  benzine  above  the  fixed 
i price. 

2 

0 

0 

... 

,, 

1 A.  Disclicr  j 

Warialda 

! Selling  flour  above  the  fixed  price 

0 

0i 

... 

J, 

' .T.  Srnitli  efe  Co. 

5 

0 

o; 

... 

,, 

1 ” ’’  ’’’ 

5 

0 

o: 

1 

J J 

1 »» 

,, 

5 

0 

0 

M 

j Paul  and  Gray 

Sydney 

Offering  for  sale  cement  above  the  fixed 

5 

1 

0 

o' 

i 

i Wright  Heaton  * Co. 

^)ri  cc  • 

Selling  cheese  above  the  fixed  price 

5 

0 

0 

1 

,, 

J J 

,, 

>) 

Selling  kerosene  above  the  fixed  price 

5 

0 

0 

,, 

,, 

Selling  sugar  above  the  fixed  price 

5 

0 

0 

,, 

S.  H.  McCrossin 

Wandsworth  ... 

Selling  kerosene  above  the  fixed  price 

5 

0 

0 

,, 

Navcf  Ayouh 

(.'oonamblc  ... 

Selling  bran  above  the  fixed  price 

5 

0 

0 

,, 

P.  G.  Smith  & Co.  ... 

Tamworth  ... 

Selling  flour  above  the  fixed  price 

5 

0 

0 

,, 

i Isaac  Pearl  man 

Boggabri 

55  55  •** 

5 

0 

0 

! Hammond  and 
1 Wheatley. 

Bellingcn 

- 

0 

0 

1 Mever  Bros 

Macksvilic  ... 

,,  ,, 

10 

0 

0 

,, 

W.  G.  Hand 

Peak  Hill  ... 

Selling  bran  above  the  fixed  price 

5 

0 

0 

,, 

Ardlethan 

5 

0 

0 

J J 

H.  E.  Kirby  !!’.  '.!! 

Selling  benzine  above  the  fixed  price 

5 

0 

0 

M 

C.  E.  Blackwell 

Bangalow 

Selling  pollard  above  the  fixed  price 

5 

0 

0 

R.  W.  Abraham  and 
Son. 

Yenda 

Selling  sugar  above  the  fixed  price 

5 

0 

0 

^ Prices  Current. 

The  following  list,  which  indicates  prices  current  at  31st  December,  1920,  shows]  articles  the  prices  of  which  have  been 
affected  bj  the  operations  of  the  Necessary  Commodities  Control  Commission. 
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DISLOCATIONS  IN  INDUSTRIES, 

December,  1920. 

Time  Worked  and  Lost  in  Mines. 

The  following  table  summarises  the  available  records ' of  time  worked  and  lost 
(excluding  holidays)  during  each  fortnightly  pay  in  the  month  of  Decembes  in  the  mining 
industry.  The  fortnights  for  the  Northern  and  Western  collieries  and  the  Broken  Hill 
mines  ended  on  11th  and  25th  December,  and  for  the  Southern  colliery  district  on 
4th  and  18th  December,  1920. 


Mine-workina:  days. 

Mine-daj’s  lost. 

. 

Per  cent, 
of  possible 

Mining  District. 

JM  ines 
reporting. 

First  fortnight. 

Second  fortnight. 

Total. 

Worked. 

j Lost. 

Worked. 

I Lost. 

^\^orking 

time. 

Coal — 

North  

37 

300 

107 

298 1 

051 

1721 

23-3 

West  

7 

77 

1 

C7 

4 

5 

34 

South 

13 

118 

25 

H3| 

291 

541 

18  9 

Total 

Metalliferous — 

Broken  Hill  

57 

495 

133 

4791 

981 

2312^ 

19-4 

... 

... 

... 

-. 

... 

... 

Total  

57 

495 

133 

, 479i 

98i 

231| 

19-4 

The  proportion  of  working  times  lost  in  collieries. since  the  beginning  of  the  year 
as  disclosed  by  the  reports,  is  indicated  in  the  followincf  summary  : — 


1920. 

Mine-y  orking  days. 

• 

Lost  time. 
Per  cent,  of 
possible 
working 
time. 

North. 

West. 

South. 

Total. 

Worked,  j 

Lost. 

Worked.  | 

Lost. 

Worked.  | 

Lost. 

Worked.  | 

Lost. 

January 

5301 

3301 

12| 

211 

218| 

871 

762f 

4381 

36-5 

February 

479i 

5281 

621 

211 

190| 

951 

732f 

645| 

46-3 

March  ... 

6671 

3401 

59| 

51 

1901 

951 

9171 

441f 

,30-3 

April  

7181 

2123 

56g 

93 

1701 

S9| 

9451 

3041 

24-4 

May 

1,2421 

2931 

1221 

1841 

88f 

1,550 

391 

20-1 

J line  

7901 

169f 

771 

81 

191| 

811 

1,059| 

259i 

19-7 

July  

8961 

1591 

60| 

71 

183 

143 

1,1401 

3091 

19-3 

August... 

8961 

1371 

671 

1 

2001 

851 

1,164| 

2231 

16T 

September 

.927g 

150f 

871 

204 

82 

1,2181 

235-1 

16*2 

October 

1,356| 

2271 

961 

If 

206 

67 

1,6581 

2961 

15*1 

November 

837 

171 

641 

‘ "-  n 

2221 

63f 

1,123| 

236§ 

17*4 

December 

5981 

1721 

141 

5 

23  If 

541 

9741 

2311 

19  4 

Total 

9,9421 

2,8921 

911| 

871 

2,393f 

1,0331 

13,247i 

4,013| 

23-2 
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Dislocations. 


Tho  following  table  summarises  the  dislocations  in  all  industries,  as  recorded  for 
tlie  month  of  December,  1920  : — ■ 


Dispute  Dislocations. 


Mining — 

Coal  and  Shalo — 

North 

West  

South  ... 

4 

*1 

19 

1 

23 

1 

1 

23 

1 

1 

3G0 

492 

5,488 

131 

5.848 

131 

492 

2,183 

8,856 

6,018 

131 

8,201 

131 

8,856 

Total  

5 

20 

25 

24 

1 

852 

5,619 

6,471 

11,039 

6,149 

17,188 

Metalliferous  and  other... 

... 

... 

... 

... 

... 

Other  Industries — 

Metropolitan  

2 

3 

5 

3 

2 

18,738 

2,124 

j 20,862 

28,037 

15,309 

43,346 

Provincial  

1 

1 

2 

1 

1 

7 

36 

43 

182 

36 

218 

Total  

3 

4 

7 

4 

3 

18,745 

2,160 

20,905 

28,219 

15,345 

43,564 

All  Industries 

8 

24 

32 

28 

4 

19,597 

7,779 

• 27,376 

39,258 

21,494 

60,752 

Other  Dislocations. 


r.rining — Coal — 

North 

West 

South 

Total 

Metalliferous — 

Broken  Hill  

Total  

... 

... 

... 

... 

... 

12,457 

526 

1,583 

30,509 

372 

2,354 

... 

14,566 

33,235 

1 

... 

14, .566 

33,235 

The  majority  of  the  disputes  which  originated  during  Decemhcr  were  of  brief 
duration  and  limited  extent.  Of  the  disputes  which  originated  prior  to  December,  the 
most  serious  were  at  the  Metropolitan,  Neath,  and  Cessnock  collieries,  all  of  which  were 
settled  during  the  month. 

The  interstate  shipping  industry  was  seriously  affected  by  a cessation  of  work  by 
stewards;  the  dispute  remained  unsettled  at  the  end  of  the  year. 
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EMPLOYMENT  AND  UNEMPLOYMENT. 

December,  1920. 

Trade  Union  Reports. 


Returns  supplied  by  Secretaries  of  Trade  Unions  as  to  conditions  and  prospects  of 
Industries,  classified  in  the  groups  in  which  Industrial  Boards  and  Awards  arc  arranged, 
are  summarised  as  follow  for  the  month  of  December  : — • 


Group. 

Unions. 

Members  Unemployed. 

No. 

} 

1 Member- 
ship. 

For 
lack  of 
work. 

Throug-h 
sickness 
or  acci- 
dent. 

From  ^ 
other  * 
causes. 

Total. 

Per  cent, 
of  mem- 
bership. 

Broken  Hill  ...  * ...  

2 

164 

30 

30 

18-3 

State,  except  Broken  Hill — 

Building  

5 

7,130 

344 

85 

5 

434 

6-1 

Domestic  and  Personal  Services... 

2 

2,180 

4 

• •• 

4 

' 0-2 

Engine-driving  

1 

97 

... 

... 

1 

1 

10 

General  Labouring  

1 

2,400 

80 

20 

20 

120 

5 0 

Manufacturing — 

Brick  and  Clay 

• •• 

... 

Clothing,  Textiles  ...  ... 

3 

6,606 

554 

3 

... 

557 

8*4 

Dental,  Jewellery,  &c. 

1 

579 

80 

• •• 

80 

13-9 

Food  Supply 

9 

8,187 

2,181 

19 

... 

2,200 

26-9 

Furniture,  Wood^-working 

5 

5,188 

135 

43 

41 

219 

4-2 

Iron  Trades,  &c. 

9 

9,971 

227 

62 

66 

335 

3-4 

Leather  Trades  ... 

1 

1,230 

650 

• •• 

... 

650 

62-9 

Printing 

1 

350 

6 

3 

9 

2*6 

Other  

... 

... 

... 

... 

... 

... 

... 

Total  ...  

29 

32,111 

3,833 

' 120 

97 

4,050 

123 

Mining,  Quarrying,  &c 

2 

628 

4 

5 

9 

1-4 

Miscellaneous  

3 

2,575 

60 

4 

4 

68 

2*6 

Pastoral  and  Agricultural 

• . • 

• •• 

• •• 

Professional  and  Shopworkers  ... 

2 

1,563 

150 

• •• 

150 

. 9-6 

Public  Utility  Services  

3 

11,727 

100 

”30 

• •• 

130 

M 

Transport,  Power  and  Light — • 

Land  

5 

9,857 

• 550 

48 

25 

623 

6*3 

Sea  

6 

3.423 

53 

30 

... 

83 

2-4 

T.UI  ...  .:. 

61 

73.852 

i 

5,208 

342 

152 

5,702 

7-7 

Of  the  reporting  unions,  37  T per  cent,  recorded  normal  conditions  during  December, 
and  40  per  cent,  reported  slackness,  more  or  less  severe,  compared  with  40*9  per 
cent,  for  the  previous  month. 

The  aggregate  membership  of  the  70  unions  which  reported  was  92,484;  61  of 
them,  with  an  aggregate  membership  of  73,852,  reported  5,702  members  unemployed, 
riz.,  5,208  on  account  of  lack  of  work,  342  on  account  of  sickness  or  accident,  and  152 
for  other  causes. 
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The  unemployed  represented  7*7  per  cent,  of  the  total  membership  of  the 
reporting  unions,  or  an  increase  of  0*5  per  cent,  compared  with  the  previous  month. 
The  chief  sections  in  which  unemployment  was  apparent  were: — Leather  Trades,  52-9 
per  cent.  ; clothing,  textiles,  etc.,  13-9  per  cent. ; and  food  supply,  26-9  per  cent.  The 
unemployed  at  Broken  Hill  represented  18-3  per  cent  of  the  membership  of  reporting 
unions. 

The  following  statement  shows  the  fluctuation  in  the  extent  of  unemployment 
among  union  members  as  summarised  from  the  reports  supplied  to  the  Department  for 
the  twelve  months,  January  to  December,  1920  : — 


! Unions. 

1 

Members  Unemployed. 

Month. 

No. 

1 

Member- 

ship. 

For 
lack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

i 

1 Total. 

Per  cent, 
of  mem- 
bership. 

1920—  1 

January" 

58 

64,838 

4,382 

407 

453 

5,242 

8-1 

February  ...  ...j 

! 70 

80,276 

6,419 

330 

323 

7,072 

8-8 

March...  ...  ...j 

66 

82,723 

5,967 

370 

245 

6,582 

8-0 

April 1 

69 

77,962 

2,694 

368 

203 

3,265 

4*2 

May  ... 

72 

78,139 

2,004 

655 

185 

2,844 

6,937 

3-6 

June  ... 

79 

86,080 

6,138 

606 

193 

8-1 

1 uly 

75 

96,387 

4,350 

566 

180 

5,096 

5 ’3 

August  

71 

81,030 

5,228 

403 

123 

5,754 

7-1 

September 

.71 

81,773 

6,806 

503 

181 

7,490 

91 

October  

70 

80,815 

6,703 

7,550 

392 

188 

7,283 

90  - 

November 

77 

116,898 

652 

224 

8,426 

7-2 

December 

61 

73,852 

5,208 

342 

l52 

5,702  . 

7-7 

Employment  on  State  Works. 

The  following  figures  are  compiled  from  returns  furnished  by  officials  of  the  bodies 
concerned  : — 


Employing  Body. 


In  Employment. 


1920. 


July. 

Aug. 

Sept. 

Oct, 

Nor. 

Dec 

Department  of  Public  Works  (excluding 

4,268 

4,345 

4,040 

4,121 

4,206 

3,713 

Industrial  Undertakings). 

Railway  Commissioners  for  / Construction... 

3,626 

3,790 

4,538 

4,581 

4.606 

4,176 

New  South  Wales.  \Duplication  ... 

1,841 

2,140 

2,641 

3.305 

3,468 

3,482 

Metropolitan  Board  of  Water  Supply  and 

1,873 

1,873 

1,850 

1,850 

1,850 

1,850 

Sewerage. 

Sydney  Harbour  Trust 

1,377 

1,378 

1,334 

1,339 

1,326 

1,373 

Water  Conservation  & Irrigation  Commission 

2,076 

2,098 

2,101 

2,015 

1,767 

1,869 

Total  

15,061 

15,624 

16,504- 

17,211 

17,302 

16,403 

'40 
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Employment  on  State  Works — continued. 


In  Employment. 

Employing  Body. 

1920. 

July. 

August. 

Sept. 

Oct. 

Nov. 

Dec. 

Industrial  Undertakings — 

Abattoirs — Metropolitan  Moat  Industry 
Board  ... 

525 

5.32 

590 

554 

571 

526 

Bakery  

13 

13 

13 

13 

13 

13 

Brickworks  

... 

... 

235 

250 

260 

250 

265 

260 

Building  Branchf — Sydney  \ 
„ Country  / 

218 

207 

230 

228 

228 

225 

Clothing  Factory 

108 

104 

104 

107 

106 

106 

.Uonier  Pipe  Works — Sydney  J 
„ Country/ 

... 

60 

65 

61 

54 

56 

58 

Motor  Garage  

... 

... 

33 

33 

35 

34 

35 

35 

Quarries  

... 

250 

250 

250 

250 

250 

250 

Sawmills  

... 

72 

72 

74 

74 

71 

64 

State  Power-house 

... 

... 

6 

5 

6 

6 

5 

5 

Timber  Workshops 

365 

380 

350 

390 

S50 

380 

Trawling  

159 

162 

137 

187 

187 

189 

Total 

2,064 

2,073 

2,110 

2,146 

2,137 

2,111 

Total 

... 

... 

17,125 

17,697 

18,614 

19,357 

19,439 

18,574 

1 

t Including  Maroubra  quarry. 


The  aggregate  employment  on  State  works  in  December,  1920,  decreased  by  8G5 
persons,  compared  with  November,  1920. 

In  railway  and  tramway  construction  under  the  Railway  Commissioner^  the 
following  additional  men  were  employed : — Yancb-Grithth,  3.  Decreases  in  the  numbers 
employed  were  reported  as  follow  : — Barmedman-Rankin  Springs,  5 ; Cooma-Bombala, 
6;  Griffith-Hillston,  2;  Humula-Tumbarumba,  41  ; Maroubra  Bay,  12;  Coff’s  Harbour- 
Glenreagh,  83  ; Regents  Park-Cabramatta  10 ; Regents  Park-Enfield,  6 ; Binnaway- 
Werris  Creek,  108  ; Molong-Dubbo,  34  ; Glenreagh-Dorrigo,  95  ; Gilmore- Batlow,  109  ; 
Canowindra-Eugowra,  20;  and  Sydenham-Botany,  16.  ' 

In  the  Bakery,  Clothing  Factory,  Motor  Garage,  Quarries  and  Power  House  there 
was  no  variation  in  the  number  employed  as  compared  with  the  previous  month.  In- 
creases were  reported  at  the  Monier  Pipe  Woi'ks,  Timber  Workshops  and  Trawling 
Industry,  viz,  ; 2,  30,  and  2 respectively ; at  the  Abattoirs,  Brickworks,  Building  Branch 
and  Timber  Workshops,  there  were  decreases  of  45,  5,  8 and  7 respectively. 

The  Water  Conservation  and  Irrigation  Commission  employed  112  more  men  than 
in  November,  and  the  Sydney  Harbour  Trust  employed  48  more  than  in  the  preceding 
month. 
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EMPLOYMENT  AND  UNEMPLOYMENT. 


The  following  table  enables  a comparison  to  be  made  of  tlie  number  of  persons  in 
employment  in  December  in  the  various  classes  of  industries  at  Broken  Hill,  and  of  the 
distribution  of  employment  at  the  mines  in  December,  1920,  as  compared  with  the 
average  of  the  first  half  of  the  year  1914  : — 


Persons 

Einploj'cd. 

! Persons  Emp!o}'cd. 

Industr)’. 

31st  Dec., 
1920. 

Mine. 

Averag-c, 
Jan. -June, 
1914. 

31st  Dec.,  1920. 
Mine  Workers 
and 

Clerical  Staff. 

Mines  

4,420 

Amalgamated  Zinc  (De  Bavay’s)... 

383 

267 

Umberumberka  Waterworks,  &c 

108 

Block  10  

421 

154 

Tramways — 

Block  14  

290 

39 

State  Government 

122 

British 

973 

757 

Silverton  Tramway  Co. 

185 

Broken  Hill  Proprietary  ... 

lj522 

994 

Municipal  works  ... 

132 

Central 

992 

557 

Shop  assistants 

258 

Junction 

19 

Clerks  

52 

Junction  North 

696 

147 

Wholesale  employees 

125 

North 

1,075 

252 

Hotels,  &c 

120 

South 

1,411 

441 

Tailoring 

Other  

75 

260 

Zinc  Corporation  ... 

911 

793 

Total  

5,857 

Total 

8,674 

4,420 

State  Labour  Exchanges. 

During  December  3,015  persons  were  placed  in  employment,  as  compared  with 
3,710  placed  during  November.  Included  in  the  number’ for  whom  work  was  found 
were  601  women  workers,  as  against  602  placed  during  the  previous  month.  The 
number  of  applications  for  employment  was  3,081,  as  against  4,067  received  during  the 
preceding  month,  and  3,539  v/ere  received  from  employers  during  December,  as  compared 
with  3,992  made  available  during  November. 

These  figures  completed  the  records  of  the  exchanges  for  the  year.  For  the 
twelve  months  35,579  persons  were  placed  in  employment,  as  against  21,819  placed 
during  the  year  ended  31st  December,  1919,  or  an  increase  of  nearly  14,000.  During 
the  year  50,217  new  registrations  for  employment  were  effected,  as  compared  with  28,782 
received  during  the  previous  year.  42,716  positions  were  made  available  by  employers 
during  the  year,  as  against  28,524  received  in  1919. 

Included  in  persons  registered  for  employment  during  the  month  under  review 
were  408  ex-soldiers.,  as  compared  with  745  new  registrations  of  returned  men  during 
the  previous  month.  Of  the  returned  men  registered  during  December  12  per  cent, 
stated  that  they  were  last  employed  in  other  States  ; 2 per  cent,  were  discharged  from 
the  A.I.F.  during  the  month  ; 5 per  cent,  left  their  employment  on  account  of  illness  ; 
60  per  cent,  were  discharged  through  slackness  of  trade;  10  per  cent,  were  compelled  to 
leave  their  employment  owing  to  war  disabilities  ; and  11  per  cent,  stated  that  they  were 
recently  discharged  from  ho.spital  or  v/ere  awaiting  land  or  other  repatriation  benefits. 

Metropolitan. — In  the  metropolitan  area  the  number  of  unemployed  at  the  end  of 
the  month  was  considerably  in  excess  of  the  total  out  of  work  at  the  end  of  November. 
On  30th  November  it  was  estimated  that  there  were  about  9,000  persons  unemployed, 
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but  by  the  31st  December  this  number  had  increased  to  about  15,000.  This  increase  was 
due  principally  to  the  dislocation  of  shipping  caused  by  the  dispute  between  the  stewards 
and  the  ship  owners.  Another  cause  of  unemployment  was  the  slackness  of  trade  in  the 
various  industries.  The  dispute  in  the  harvesting  industry  prevented  a number  of 
labourers  and  others  leaving  the  metropolitan  area  who  usually  go  inland  about  that  time 
each  year.  Besides  those  persons  directly  concerned  in  the  stewards’  dispute,  other 
workers,  such  as  carters,  storemen,  and  packers,  &c.,  were  also  thrown  idle. 

In  the  building  trades  the  exchanges  were  able  to  supply  the  whole  of  the  demand 
made  upon  them  for  bricklayers,  carpenters  and  painters,  and  at  the  end  of  the  month 
there  remained  on  the  books  of  the  exchanges  a number  of  unemployed  carpenters  and 
painters.  This  unemployment  of  tradesmen  was  the  first  chronicled  for  at  least  two 
years.  Employment  was  very  brisk  for  plumbers,  stonemasons,  tile-layers,  marble  and 
slate  workers,  and  plasterers. 

Unemployment  was  prevalent  amongst  engine-drivers  and  firemen,  and  it  was 
impossible  to  give  in  figures  the  exact  number  of  these  workers  who  were  wanting  work 
at  the  end  of  the  month.  There  was  no  improvement  in  the  employment  of  slaughtermen, 
butchers,  meat  packers  and  cold  storage  workers,  and  there  was  still  a large  number  of 
meat  packers  and  others  unemployed  on  31st  December. 

During  the  month  there  was  a slight  improvement  in  the  employment  of  boot  and 
shoe  makers  who  had  been  thrown  idle  in  November  owing  to  the  slackness  in  this 
trade.  These  workers  were  unable  to  accept  employment  as  labourers  ; as  a result  it 
was  practically  impossible  to  arrange  other  employment  for  them.  Seven  hundred 
members  were  stated  by  the  union,  in  its  monthly  return  to  the  Department,  to  be  un- 
employed out  of  a membership  of  3,400.  In  the  textile  industry  the  trade-union  returns 
showed  about  200  members  idle  though  slackness  of  trade.  Unemployment  also  existed 
amongst  wool-scourers  and  washers. 

In  the  woodworking  industry  there  was  a number  of  unemployed  upholsterers, 
wood  turners,  and  woodworking  machinists,  and  • although  there  was  no  unemployment 
amongst  cabinet  makers,  the  demand  for  these  workers  had  fallen  off  considerably. 
There  was  a further  improvement  in  the  shipbuilding  industry,  which  showed  a slight 
falling  off  during  November.  There  was  no  demand  for  saddle  and  harness  makers 
during  the  month. 

In  the  engineering  trade  unemployment  existed  amongst  fitters,  electricians,  coach- 
makers,  and  ironworkers’  assistants.  Two  hundred  boilermakers  were  shown  to  be 
unemployed  by  the  trade-union  returns,  and  the  percentage  of  unemployment  amongst 
fitters,  turners,  and  electricians  was  similar.  There  was  little  or  no  unemployment 
amongst  blacksmiths,  steel  workers,  wire  netting  workers,  sheet  metal  workers,  and 
bedstead  makers.  Very  little  unemployment  was  reported  amongst  ropemakers,  sail- 
makers,  and  farriers. 

Unemployment  decreased  slightly  amongst  clerks  and  salesmen.  The  number  of 
shop  assistants  reported  as  unemployed  by  the  Metropolitan  and  Newcastle  unions  was 
very  small,  but  the  Theatrical  Employees’  Union  complained  that  30  per  cent,  of  its 
members  were  unplaced.  In  the  transport  industry  the  majority  of  wharf  labourers  was 
unemployed,  and  a large  number  of  carters  was  also  idle.  Considerable  unemployment 
existed  amongst  labourers  and  navvies,  and  during  the  month  1,400  new  registrations 
were  received  from  labourers.  1,240  of  these  workers  were  placed  in  employment  during 
the  month  by  the  exchanges.  A considerable  number  of  shipmasters  and  engineers  was 
stated  to  be  awaiting  work  by  their  respective  unions. 

Five  hundred  and  twenty -eight  positions  were  made  available  for  farm  hands,  of 
which  450  were  filled,  but  engineers  in  charge  of  railway  construction  work  again 
reported  that  considerable  numbers  of  men  left  their  works,  presumably  for  the  harvest 
field.  It  was  not  possible  to  send  other  men  from  Sydney  to  replace  these  men,  as  it 
was  arranged  that  the  construction  works  on  railways  should  close  on  the  22nd  December 
until  after  the  New  Year  holidays. 
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In  the  domestic  and  personal  services  group  899  applicants  were  received  from 
employers,  as  against  840  received  during  the  previous  month.  Four  hundred  and 
nineteen  of  these  workers  were  placed  in  employment,  as  against  522  placed  during  the 
previous  month.  One  hundred  and  twenty-six  men  workers  were  placed  in  domestic 
employment.  The  dressmaking  and  millinery  trades  were  fairly  good,  but  the  exchanges 
have  still  a number  of  experienced  workers  on  the  list  who  were  displaced  during 
November.  In  the  boot  trade  large  numbers  of  women  operators  were  thrown  idle,  but 
many  of  them  accepted  domestic  work.  The  demands  by  employers  for  junior  machinists 
were  unable  to  be  met,  but  there  was  a large  number  of  senior  machinists  unemployed 
on  the  books  of  the  exchanges  at  the  end  of  the  month.  In  the  jam-making  and  pre- 
serving factories  reports  disclose  slackness  of  trade. 

The  following  statement  shows  the  distribution  of  the  business  of  the  Depart- 
mental Exchanges  during  December,  1920.  The  figures  in  italics  relate  to  women  and 
girls 


Persons. 


Industries, 


Building  ...  ...  ... 

Domestic 

Engine  Driving 
Labouring — General... 

Manufacturing 

Mining  ...  

Miscellaneous  

Professional  and  Shop  Workers 

Public  Utilities 

Rural  Workers  

Transport  : Land  

Transport : Sea  

Total  ... 


! Registered  for 

! Employment. 

Sought 
by  Em- 
ployers. 

Sent  to 
Employment. 

Ex-  , 
Soldiers. 

others. 

Ex- 

Soldiers. 

Others. 

26 

98 

110 

15 

101 

22 

67 

170 

50 

79 

222 

737 

• *. 

U8 

’*7 

27 

7 

7 

136 

1,350 

1,385 

79 

1,279 

47 

231 

189 

5 

146 

• •• 

131 

152 

131 

1 

6 

8 

2 

8 

8 

48 

52 

6 1 

39 

9 

2 

1 

59 

87 

67 

41 

26 

20 

18 

15 

50 

17  1 

18 

44 

304 

521 

70 

373 

8 

13 

• •• 

6 

51 

48 

50 

19 

25 

7 

17 

8 

... 

9 

408 

2,283 

2,617 

304 

2,110 

390 

922 

601 

Newcastle. — In  the  Newcastle  Exchange  District  operations  were  extensive. 
During  the  years  1918,  1919  and  1920,  the  numbers  of  persons  placed  in  employment 
were  1,592,  3,088  and  4,088  respectively. 

The  six  large  establishments  for  which  employment  records  have  been  supplied 
for  several  years  employed  in  the  aggregate  7,392  persons  at  the  end  of  December,  as 
compared  with  7,456  at  the  end  of  November.  In  December  of  1917,  1918,  and  1919, 
the  aggregate  working  force  of  the  same  six  firms  was  respectively  4,369,  6,240,  and 
7,307,  the  figures  for  1917  being  depressed  by  the  strike  crisis  due  to  the  job  and  time 
card  dispute  in  regard  to  railway  workshops. 

The  engineering  trades  were  brisk,  and  maintained  a demand  for  tradesmen  in 
all  sections.  All  the  brickyards,  potteries,  and  slag  cement  works  were  working  full 
time  throughout  the  month.  The  supply  of  unskilled  labour  was  much  greater  than  the 
demand,  but  domestic  help  was,  as  usual,  greatly  in  request. 
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Ill  the  coal-mining  industry,  as  is  shown  in  the  tables  relating  to  time  worked  and 
lost  in  mines,  under  the  hccad  o£  Dislocations  in  Industries,  the  proportion  of  lost  time 
to  possible  working  time  varied  but  slightly  in  December  as  compared  with  November. 

The  averages  of  the  earnings  of  wharf  labourers  in  December  showed  a slight 
increase  compared  with  the  averages  for  the  previous  month. 

Orange, — The  exchange,  placed  63S  persons  in  employment  during  the  month,  as 
compared  with  532  placed  during  November.  The  majority  of  the  workers  were  sent 
<^to  railway  construction  works  and  harvesting.  Reports  from  every  centre  indicate 
that,  although  there  was  a good  demand  for  labour,  there  was  ample  labour  available 
locally. 

Wollongong. — During  the  early  part  of  December  work  was  very  brisk  in  this 
district,  but  towards  the  end  of  the  month  labour  conditions  generally  were  at  their 
worst.  Miners  are  always  in  demand,  and  good  practical  men  are  assured  of  employment. 
Owing  to  the  fall  in  the  price  of  copper  the  smelting  works  displaced  a number  of  men. 
The  Sillica  Brick  Company  will  not  be  properly  started  for  another  six  months,  whilst  it 
is  stated  that  it  will  probably  be  some  time  yet  before  Hoskins  Iron  and  Steel  Works 
Limited  commences  its  operations. 

Wagga. — During  December  535  persons  were  placed  in  employment  by  the 
exchange,  compared  with  519  placed  during  the  preceding  month.  Employment  during 
the  month  under  review  was  very  brisk,  but  in  every  centre  the  demand  was  not  equal 
to  the  supply  of  labour  which  arrived  from  all  parts,  including  Victoria,  Queensland, 
and  the  rest  of  this  State,  in  search  of  harvesting  work.  . At  Albury  200  men  were 
waiting  employment  at  the  Mitta  Mitta  dam,  but  it  was  impossible  to  place  any  of  them, 
as  the  dam  is  not  yet  in  a state  to  warrant  men  being  engaged  in  large  numbers.  It  is 
undesirable  that  workers  should  proceed  to  these  works  in  search  of  employment. 
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PROCLAIMED  AND  STATUTORY  HOLIDAYS. 

The  following  list  of  holidays  under  the  Banks  and  Bank  Holidays  Act,  191  2,  is 
published  for  general  information,  in  view  of  the  bearing  of  these  holidays  upon  persons 
who  are  subject  to  the  incidence  of  the  Early  Closing  Acts  and  of  awards  made  under 
the  Industrial  Arbitration  Acts,  The  list  includes  all  holidays  gazetted  from  18th 
December,  1920,  to  21st  January,  1921  : — 


Holiday. 

Area. 

Government-GazetLe. 

Date. 

No. 

Friday 

...  31-12-20 

Cudgegong,  Mudgee,  Rylstonc,  Wyaldra  and  Dunedoo 
Districts. 

23-12-20 

215 

Saturday 

1-1-21 

The  State  of  Now  South  Wales  ...  ...  ...  The  Act,  Schedule  4. 

Monday 

...  3-1-21 

The  State  of  New  South  Wales  ... 

I 10-12-20 

210 

Tuesday 

...  4-1-21 

Bega  Municipality  ... 

17-12-20 

212 

Thursday 

...  13-1-21 

Tumbarumba  District 

23-12-20 

215 

Saturday 

...  15-1-2] 

Central  Illawarra,  Shcllharbour,  Kiama  and  Jamberoo 
Municipalities. 

23-12-20 

215 

Tuesday 

...  18-1-21 

Coonabarabran  Shire 

17-12-20 

212 

Thursday 

...  20-1-21 

Cooma  Police  District 

12-1-21 

5 

Friday 

Tuesday 

...  21-12-21 

“ C,”  “ D,”  “ E,”  and  “ F ” Ridings  of  Erina  Shire  ... 

2.3-12-20 

215 

...  25-1-21 

Berry,  Central  Illawarra,  Gerringong,  Jamberoo,  Kiama, 
Nowra  and  Shellharbour  ]\Iunicipalities. 

12-1-21 

5 

Thursday 

...  27-1-21 

Lismore  Municipality,  Gundurimba  and  Terania  Shires 

12-1-21 

5 
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Banks  and  Bank  Holidays  Act,  1912 — continued. 


Area.  j 

1 

Government  Gazette. 

iioiiaay. 

Date. 

1 No. 

Tuesday 

...  1-2-21 

Urana  Shire  ... 

21-1-21 

9 

Wednesday 

...  2-2-2  J 

Young  Municipality,  Bermagui,  Cobargo  and  Tilba 
Districts 

21-1-21 

9 

Wednesday 

...  2-2-21 

The  portion  of  Dorrigo  Shire  within  a radius  of  20  miles 
from  Goff’s  Flarbour 

12-1-21 

5 

Thursday 

...  ,3-2-21 

Lismore  Munieipality,  Terania  Shire,  Bermagui, 
Cobargo  and  Tilba  Districts 

21-1-21 

9 

Friday 

...  4-2-21 

Central  Illawarra,  North  Illawarra  and  Shell  harbour; 
INiunicipalities,  Bulli  Shire,  Bateman’s  Bay  and' 
Moruya  districts 

21-1-21 

9 

Friday 

...  4-2-21 

; Wollongong  Municipality  ...  . . . ' 

23-12-20 

215 

Thursday 

...  10-2-21 

; Byron  Shire  ...  ...  ...  

21-1-21 

9 

Wednesday 

...  16-2-21 

Glen  Innes  District  ... 

i 21-1-21 

9 

Thursday 

...  17-2-21 

Byron  Shire  ... 

21-1-21 

9 

Friday^ 

...  18-2-21 

“ A ” and  “ B”  Ridings  of  Erina  Shire  ... 

' 23-12-20 

215 

Wednesday 

...  2.3-2-21 

Inverell  Municipality  and  Byron  and  Tintenbar  Shires 

21  1 21 

9 

Thursday 

...  3-3-21 

The  portion  of  Murrumbidgee  Irrigation  Areas  west  of 
Whitton  Stock  Route,  including  Whitton,  Yenda 
and  Beelbangara  Districts 

21-1-21 

1 

9 

1 

Friday 

...  4-3-21 

Berrima  Police  District 

21-1-21 

! 9 

Thursday 

...  10-3-21 

Kyogle  Shire  .. 

21-1-21 

! 9 

Friday 

...  25-3-21 

The  State  of  New  South  Wales  ...  ...  ...  The 

x4.ct,  Schedule  4. 

Saturday 

...  26-3-21 

y y 

Monday 

...  28-3-21 

y y 

Monday 

...  6-6-21 

yy 

Monday 

...  27-6-21 

yy 

Monday 

...  1-8-21 

• • • • • • • 

y y 

Monday 

...  26-12-21 

yy  • • • • • • • • • 

yy 

Tuesday 

...  27-12-21 

y y 

EARLY  CLOSIS^JG  ACTS, 


CHANGED  CLOSING  HOURS  AFTER  POLL, 

WERBIS  CREEK. 

[Published  in  Government  Gazette,  No.  9,  of  21st  January,  1921.] 

Department  of  Labour  and  Industry, 

Sydney,  15th  January,  1921. 

EARLY  CLOSING  (AMENDMENT)  ACT,  No.  81,  1900. 

Public  Notice. 

I HEREBY  notify  that,  in  accordance  with  the  vote  of  a majority  of  those  voting  at  a 
poll,  held  on  the  12th  day  of  January,  1921,  under  the  provisions  of  section  5 of  the 
Early  Closing  (Amendment)  Act,  1900,  in  the  Country  Shopping  District  of  Werris 
Greek,  the  closing  time  for  all  shops  (not  being  .shops  mentioned  in  Schedule  One  to  the 
Early  Closing  Act,  1899,  or  in  the  Schedule  to  the  Saturday  Half-Holiday  Act,  1910) 
shall  be  as  follow  : — 

On  Saturday  ...  ...  ..  ...  ...  ...  One  o’clock. 

On  Friday  ...  ...  ...  ...  ...  ...  Ten  o’clock. 

On  the  four  other  week  days...  ...  ...  ...  Six  o’clock. 

In  accordance  with  the  provisions  of  section  2 of  the  Early  Closing  (Amendment) 
Act,  1910,  the  closing  times  for  poulterers’  shops  shall  in  each  week  be — 

One  o’clock  in  the  afternoon  of  Wednesday. 

Ten  o’clock  in  the  evening  of  Saturday. 

Six  o’clock  in  the  evening  on  the  four  other  week  days. 

GEORGE  CANN, 

Minister. 
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FACTORIES  AND  SHOPS  ACT,  1912. 


DIRECTORY  OF  FACTORIES  REGISTERED. 


ADDITIONS  AND  REMOVALS,  DECEMBER,  1920. 


Name. 

Address. 

Trade. 

Registrations. 

Adams,  J.  H 

Metropolitan  District. 

Kirton-lane,  Darlinghurst  

Engineering. 

Alexander  and  Cummings 

222  Clarence-street,  Sydney  ...  

Ladies  clothing  making. 

Altman,  S 

Austraha  House,  191  Liverpool-st.,  Sydney 

Blouse  making. 

Andrew  Thomson  and  Scougall, 

McEvoy-street,  Alexandria 

Engineering  and  iron 

Ltd. 

founding. 

Armstrong  Bros. 

12  Crown-lane,  Sydney  

Shopfitting,  &c. 

Austral  I^itting  Mills,  Ltd.  ... 

6 Smail-street,  Sydney  ...  

Knitting,  hat  and  cap 

Australian  Bolt  Co.  Ltd. 

117  Belmont-street,  Alexandria  ...  ... 

making. 

Bolt,  nut,  and  rivet 

Australian  Corsets,  Ltd. 
Australian  Rug  and  Carpet 

239  Commonwealth-street,  Surry  Hills 

making. 
Corset  making. 

403  Sussex -street,  Sydney  

Carpet  making. 

Works. 

Beauchamp-Smith,  A.  and  A.... 

{ 338-40  Parramatta-road,  Petersham... 

Garment  making. 

Bennell,  John  H.  

j Woodville-road,  Granville 

Smallgoods  making. 

Blackman,  D.  ... 

42  Park-street,  Sydney 

Tailoring. 

Bow  Sing  

5 East-street,  off  Campbell -street,  Sydney... 

Furniture  making. 

Bracks,  Michael 

102  Regent-street,  Redfern 

Ladies  costume  making. 

Brady,  Matthew  J. 

Denison  House,  380  George -street,  Sydney... 

Tailoring. 

Bracked,  Miss  ... 

58  First  Floor,  The  Strand,  Sydney... 

Fancy  Goods  making, 
&c. 

Motor  engineering. 

Briggs  and  Potts 

McLachlan-avenue,  Rushcutter’s  Bay 

Brown  and  Chfton 

32  Hercules-street,  Ashfield 

Plumbing  and  gasfitting. 

Burns,  Henry  F.  P 

425  Crown-street,  Sydney 

Bootmaking. 

Callow,  Wm.  E 

Corner  of  Flood  and  Marion-streets,  Leich- 

Small goods  making. 

Carew,  John  C.  ... 

hardt. 

189  Enmore-road,  Enmore  ... 

Boot  repairing. 

Carlton  Manufacturing  Co. 

38  Wells-street,  Redfern 

Toilet-requisite  making. 

Cary,  W.  J j 

8 Kerr’s-road,  Lidcombe 

Smallgoods  making. 

Chaffer,  P.  and  G.,  Ltd. 

169,  171  King-street,  St.  Peters  

Wood  turning. 

Chandler,  Cecil  E. 

Corner  Ilia  warra -road  and  Grove -street, 

Boot  repairing. 

Chandler,  Gertrude  M.... 

Marrickville. 

5 Victoria-arcade,  City 

Pastry-making. 

Chubbs’  Australian  Co.,  Ltd., 

Elizabeth  and  Short  streets,  Waterloo 

Constructional  iron- 

and Richard  Bros. 

work,  safe  making,  &c. 

Clisdell  and  Stone  ...  ...j 

646  Darling-street,  Rozelle  ... 

Bread  and  pastry  mak- 

Cooper,  George  ... 

32  Parramatta-road,  Petersham 

ing. 

Canister  making. 

Cousens  and  Smith  ...  . . . ^ 

Gladesville  Bridge,  Drummoyne 

Boat  building. 

Cox,  Richard  J 

8 George-street,  Redfern  

Boot  repairing. 

Crowley  and  Zuigel  & Co. 

Barcom-avenue,  Darlinghurst 

Shop  fitting. 

Dandy  Manufactiuring  Co. 

623  Harris-street,  Ultimo  

Mop  making. 

Davies,  Arthur  T 

Forest-road,  Hurstville 

Ice  making. 

Davis,  E.  J. 

South-street,  Kogarah 

Joinery. 

Davis,  Gerald  D. 

162  Enmore-road,  Enmore 

Smallgoods  making. 

Dean,  E.... 

Quinn’s  Chambers,  136  Pitt-street,  Sydney... 

Dressmaking. 

Deller  and  Basser,  Ltd 

630a  George-street,  Sydney  ... 

Jewellery  making.  \ 

Deller  and  Basser,  Ltd. 

35  Clarence-street,  Sydney  

Jewellery  making. 

De  Luxe,  Motor  Service,  Ltd... 

95/103  DowHng-street,  Darlinghurst 

Mortor  car  repairing. 

No.  1] 


N.S.W.  INDUSTRIAL  GAZETTE— SI  Jan.,  1921. 


47 


ALTERATIONS  TO  FACTORY  REGISTER— REGISTRATIONS. 


Name. 
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Distillers  Co.  Ltd.,  The 
Dixon  W.  W. 

Edwards,  William  A.  ... 
EUmoos  and  Sons 
Enemark  and  Burton  ... 
Evans,  Evan  W. 

Everard  and  Walter  . . . 
Facer,  R.  and  R. 

Federal  Manufacturing  Co. 

Fisher,  C.  R 


Angel-place,  Sydney 

449  Harris-street,  Ultimo  

433  Crown-street,  Surry  Hills  

9 Largo-road,  Ramsgate,  Kogarah  .... 

124  George-street  North,  Sydney  

243  MiUtary-road,  Mosman 

226  Railway-parade,  Kogarah  

Rocky  Point  road,  ArncUflfe 

Taylor  Chambers,  Oxford  and  Flinders 
Streets,  Darlinghurst. 

70  Elizabeth-street,  Sydney 


Flemington  Brick  Co.,  Ltd. 
Fletcher  and  Lenard  . . . 
Flynn,  Lionel  


...  Flemington  ...  

...  140a  Alf red-street.  North  Sydney 
...  107  Castlereagh-street,  Sydney 


Foster,  Geo.  and  Sons,  Ltd. 

Gerdes,  Morea 

Glanfield  and  Wilcox  ... 

Golding,  H.  S 

Gosper  and  Rook 
Green  and  Gillham 


...  King-street,  St.  Peters 

...  127  King-street,  Sydney 

...  2 and  4 Beaufort-street,  Surry  Hills 

...  183  Pitt-street,  Sydney 

...  73-75  George-street,  Camperdown 

...  10  Trafalgar -street,  Annandale 


Hallstrom,  E.  J.  L. 


...  Abattoirs -road,  Pyrmont 


Hand,  Arthur  J. 

Harper,  Leslie  ... 
Harris,  John  ... 
Hartridge,  Francis  S.  ... 


...  Curranulla -street,  Cronulla  .. 
...;  475  Crown-street,  Surry  Hills 
...I  16  Castlereagh-street,  Sydney 
...  35a  Grose-street,  Glebe 


Hawken,  Nicholas  H.  A. 


Victoria-avenue,  Chatswood  ... 


Henderson  and  Scarlett 
Higgins,  Harry 


...  Provincial-road,  Lindfield 
...  452  Darling-street,  Rozelle  ... 


Hilton,  William  L. 

Humphrey,  Harold  H 

Isaacs,  Myer  J.... 

Kalsomine  Manufacturers,  Ltd.! 

Kerr,  W 

Kohler,  F.  M 

Lanceley  Bros.  ... 

Lane  and  Mills 

Lawrence  and  Phillips 

Lawson,  A.  A.,  Ltd 

Ledgerwood,  J.  F.  & Co. 


162  Henderson-road,  Alexandria 
869  George-street,  Sydney  ... 
Short-street,  Marrickville 
Ralph-street,  Alexandria 
544  George-street,  Sydney  ... 
14  Mona-street,  Auburn 
Blacktown 

419  Darling-street,  Balmain  ... 
117  Castlereagh-street,  City  ... 

9 Wilmot-street,  Sydney 
Wilson-street,  Newtown 


Leicester  Knitting  Co. 

Lewis,  Isaac 

Light  Cars,  Ltd 

Lincoln  Motor  Car  Co 

Lynch,  A.  E 

McDade,  Arthur  W. 

McKenzie,  M.  ...  

Maitland,  Winifred  

Mapelite  Suit  and  Attache  Case 
Co. 

Master  Cabinet  MakersofN.S.W. 

Mathenius,  Henry  P 

Matthews,  R 

Mayne,  E.  L 


Fa visham -street,  Marrickville 
403  Parramatta-road,  Leichhardt 
158  Phillip-street,  Sydney 
125  George-street,  Redfern  ... 

160  Old  Canterbury  road.  Summer  Hill 
114a  Johnston-street,  Annandale 
Lithgow-road,  Campbelltown 
Daily  Telegraph  Building,  King-st.,  Sydne 
rear  of  108  Johnston-street,  Annandale 


cr.  Crown-lane  and  Yurong-lane,  Sydney  ... 
230  Parramatta-road,  Petersham 
32  Mary-street,  Leichhardt  ... 

219-221  Goulburn-street,  City  


Whisky-bottling. 
Smallgoods  making 
Boot  repairing. 
Furniture  maMng. 
Printing. 

Laundering. 

Saddlery. 

Brass  founding. 

Blouse  making. 

Costume  and  skirt 
making. 

Brickmaking. 

Boot  repairing. 

Printing  and  book- 
binding. 

Engineering. 
Dressmaking.  \ 
Woodworking. 
Shirt-making. 
Engineering. 

Marble  and  slate 
working. 

Wooden  b^edstead 
making. 

Sawmilling. 

Boot  repairing. 

Clothes  repairing. 
Engineering  and  grin- 
dery. 

Lawn  mower  repairing 
and  sharpening. 
Laundering. 
Bootmaking  and 
repairing. 

Smallgoods  making. 
Leather  mat  making. 
Confectionery  making. 
Kalsomine  making. 
Jewellery  making,  &c. 
Motor  accessories. 

Brick  and  tile  making. 
Furniture  making. 

V ulcanizing. 

Process  engraving. 

Corn  crushing  and  chaff 
mixing. 

Knitting. 

Tailoring. 

Motor  car  repairing. 
Motor  car  making. 
Smallgoods  making. 
Post  office  fixing. 

Bread  baking. 
Dressmaking. 

Maple  suit  and  attache 
case  making. 
Polishing  school. 
Baking. 

Toy  making. 
Confectionery  making. 
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Merrett’s,  Ltd.  ... 

Me  tropoli  tan  District — continued, 
111-113  Foveaux-street,  Surry  Hills.. 

Hat  making. 

Miller  Confcctioncrv  Co. 

34  Wellington-street,  Newtown 

Confectionery  making. 

Mitchell’s  Factories,  Ltd. 

95  Forbes-street,  East  Sydney 

Grocers’  sundries. 

Moore  and  Doyle 

6G-68  City-road,  City ... 

Engineering. 

Morrisey,  Morris  J. 

cr.  Parramatta-road  and  O’Connor-street. 

White  work. 

Murray,  D.  and  W.,  Ltd. 

Haberfield. 

Liverpool 

Woollen  goods  making. 

N.S.W.  Glass  Co 

Moore-street,  Leichhardt 

Grinding,  &c.,  glass 

Nicol  Auto  Gas  Producer  Syndi- 

Norinan-street,  Sydney  (basement  of  Winns. 

making. 

Motor  accessory  making 

cate. 

Nubake  Revolving  Oven  Syndi- 

Ltd.) 

302  Darling-street,  Balmain  ... 

Bread  and  pastry 

cate. 

O’Brien  Publicity  Co.,  The 

283  Cla,rence -street,  Sydney  ... 

making. 

Lithographic  printing. 

Ormonoid  Roofing  Co 

117  Salisbury-road,  Stanmore  >.. 

Bituminous  Roofing 

Packman,  J.  G.... 

486  Jones-street,  Ultimo 

and  dampeourse 
making. 

Carpentering  and  furni- 

Pearce, Jesse 

757  George-street,  Sydney  ...^ 

ture  making. 
Tailoring. 

Phelps,  Norman 

cr.  Hansard-street  and  Joynton-avenue, 

Coachbuilding. 

Pullinger,  P 

Waterloo. 

232  Elizabeth-strcet,  Sydney 

Bootmaking. 

Purcell,  H.  F.  ... 

23  Marion-street,  Leichhardt 

. Bootmaking  and 

Purvis  & Co. 

227  George-street,  Sydney  ... 

repairing. 
Shirt  making. 

Pyrmont  Engineering  and 

159  Harris-street,  Pyrmont  ... 

Engineering. 

Motor  Works. 

Radford  Bros 

314  Parramatta-road,  Petersham  

Tailoring. 

Ramsay,  J.  S.  P. 

317  George-street,  City 

Photography. 

Rigden  and  Poulton,  Ltd. 

39  George-street,  Sydney 

Motor  repail  ing. 

Robertson,  W.  M. 

117  Catherine-street,  Leichhardt 

Sinallgoods  making. 

Robinson,  A.  J.... 

Eiouera-road,  Cronulla 

Ice  ntaking. 

Sargent,  Mrs.  F.  E. 
Sargent’s,  Ltd.  ... 

83  Oxford-street,  Bondi  Junction  ...‘ 

Millinery. 

Sherbrook-street,  Darlinghurst 

Motor  repairing  and 

Scarborough,  H.  V. 

1 Georgina-strect,  Newtown  ... 

laundering. 
Furniture  making.  ' 

Schultz,  C.  ... 

rear  77  Berry-street,  North  Sydne3^.. 

Joinery. 

Scotow  and  Presvvell  ... 

Barlow  and  Parker  streets,  Sydney  ... 

Printing. 

Scotting,  Albert  W. 

cr.  Hill  and  Catherine  streets,  Leichhardt  ... 

Smallgccds  making. 

Sheedy,  J.  W 

216  Devonshire-street,  Surry  Hills  ... 

SmaJlgoods  making. 

Sidmem  Bros. 

Patrick-street,  Campbelltown 

Printing  and  publishing. 

Sim,  Arthur  T 

Cabramatta  Pa-rk,  Cabramatta  ... 

Bread  and  pastry 

Simpson,  Walter  E. 

Simpson’s  Ink,  Ltd 

27  Parramatta-road,  Annandalc 

making. 

Boot  repairing. 

11  Blackfriars-street,  Sydney... 

Ink  making. 

S medley  and  Tracey  

Smith’s  Weekly  Publishing  Co. 

156  Nevv'  South  Hoad  road,  Double  Bay 

Refrigerating. 

Imperial  Arcade,  Castlcreagh-strcct,  Sydney 

Printing. 

S.icddon  and  Blunt,  Ltd. 

Huntley-street,  Alexandria.  ... 

Porcelain  ena-melling. 

S.iell,  C.  F 

Appin  ... 

Saw  milling. 

Standen,  C.  J.  ... 

148  Hay-street,  City _ 

Boot  repairing. 

Stephenson  and  Henry... 

Patrick-street,  Campbelltown 

Sawmilling. 

Stone,  A.  H.  ...  ... 

175  Oxford-street,  Bondi  Junction 

Confectionery  making. 

Sun  Brush  Co.  ...  ' ... 

, 55  English-street,  Camperdown 

Millet  broom  making. 

Susman  and  York  

630a  George-street,  Sydney 

Perfumery  making. 

Sussex  Sheet  Metal  Works 

4 Short-street,  Balmain  

Sheet  metal  Avorking. 

Sydney  Bedding  Co 

125  George-street,  Redfern  ... 

Bedding  making. 

Sydney  Cold  Stores,  Ltd. 

Harris-street,  Sydney... 

Refrigerating. 

Taylor,  W.  C.  & Co. 

103  King-street,  Sydney 

Jewellery  making. 

Tinas,  Mary  S 

757-759  George-street,  City  ... 

Blouse  making. 

Thompson,  J.  B.  

Stanley-street,  Ingleburn 

Bread  baking. 
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Trade. 
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Thompson,  Meggitt  & Co.,  Ltd. 
Tizzard,  Geo. 

Todd  and  Williams 
Vaughan  and  Hill  


Yurong-lane,  Sydney  ... 

743  New  Canterbury-road,  Petersham 
646  King-street,  Erskineville... 

Canley  Vale  road,  Canley  Vale 


Walton  and  Stratton 


Hill-street,  Roseville  ... 


Ward,  James,  Ltd. 

Warren,  James  ... 

Westcott  and  Lawson  ... 
White,  A.  J.  (Colonial),  Ltd. 


Marshall  and  Little  Bennett  streets,  Surry 
Hills. 

Lord-street,  Roseville... 

423  Crown-street,  Surry  Hills 

131/133  Palmer-street,  Sydney  


Whitelegg,  J. 


...  cr.  Goulburn  and  Brisbane  streets,  Sydney 


Motor  engineering. 

Boot  repairing. 

Machinery. 

Bread  and  pastry 
making. 

Cake  and  pastry 
making. 

Iron  founding. 

Boot  repairing. 

Smallgoods  making. 

Chemical  manufac* 
turing. 

Engineering. 


Newcastle  District. 


Aldrick,  A.  G.  ... 
Ash,  Fred,  Ltd.... 


...  Terrigal-road,  Erina  ... 

...  Off  Corlette-street,  Cook’s  Hill 


Baker,  James 


...  Single-street,  Werris  Creek  ... 


Cheatle,  L. 

Croll,  J.  and  Sons 
Davies  and  Herbert,  Ltd. 
Dickenson,  A.  G. 


...  Market-street,  Muswellbrook... 

...  Monkerai,  via  Dungog... 

...  Patrick-street  Junction,  Newcastle  ... 
...  John-street  (North  side),  Singleton  ... 


Gambrill  and  Nevill 


...  Macquarie -street  Junction,  Newcastle 


Holzhauser,  Ditton,  and  Son  ...  Dooralong  

Leeder,  William  H Factory  and  Stockton  streets,  Stockton  ... 


Lees,  & Co. 

Ludington  and  Looffe  ... 
Maunder,  C. 

Mullens,  P.  J 


...  Wyong 

...  Kelly-street,  Scone 
...  Henry-street,  Quirindi 
...  Railway-lane,  Wickham. 


O’Brien,  Thos.  J. 

Port  Stephens  Fire-brick,  Tile, 
and  Pottery  Co.  Ltd. 

Quirindi  Municipal  Council 
Shaw,  J.  ... 

Shirlow  and  Byrne 

Thomas,  R.  L 


Bridge-street,  Muswellbrook  ... 

Pipeclay  Creek  (Swan  Bay),  Port  Stephens 

Henry-street,  Quirindi 
Henry-street,  Quirindi 

Single-street,  Werris  Creek 

Single -street,  Werris  Creek 


Rest  of  State. 


Sawn  timber. 

Glass  bevelling  and 
silvering. 

Bread  baking  and 
pastry  making. 

Furniture  making. 

Sawmilling. 

Confectionery  making. 

Bread  baking  and 
small  goods  making. 

Seagrass  furniture 
making. 

Sawmilling. 

Iron  and  steel  ship  dock- 
ing and  repairing. 

Smallgoods  making. 

Bread  baking. 

Electricity  generating. 

Aerated  water  and  cor- 
dial manufacturing. 

Bread  baking. 

Firebrick,  &c.,  manu- 
facturing. 

Electricity  generating. 

Motor  engineering. 

Electricity  generating. 

Bread  baking  and 
pastry  making. 


Adams,  W.  J.  & Co. 

Palm-avenue,  Loeton  ...  

Blacksmithing  and 

Armidale  City  Council 

Markham-street,  Armidale  ... 

coachbuilding. 
Stone  crushing. 

Armidale  Co-operatuive  Butter 

Armidale  

Ice  making. 

Factory  Co.,  Ltd. 

Asprey,  B.  

Asprey’ s Buildings,  Sharp-street,  Cooma  ... 

Motor  engineering  and 

Barnes,  Fredk.  ... 

Whitton 

electricity  generating. 
Bread  baking. 

Bexhill  Brick  Co. 

Bexhill,  near  Lismore... 

Brickmaking. 

Bradley,  J.  A.  ... 

Ardlethan 

Printing. 

Bradney  Bros,  and  Womer  ... 

Tomerong  

Tool  handle  manufac- 

Brady, T 

Woolomin,  via  Tamworth  

turing. 

Chaff  cutting. 

Brien,  A....  

Camden... 

Pastry  making. 

16189— D 
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Brodte  and  Pearson  

Guyra 

Electricity  generating. 

Bruee,  . 

Bradley-street,  Guyra 

Motor  engineering. 

Buckman,  Ju.iii!'  ... 

Maitland-street,  Narrabri. 

Engineering. 

Carrolkand  Pola  ’ - 

Berrigan  

Bread  baking  and 

pastry  making. 

Clee;  Thomas  M.  

Wynyard-street,  Tumut  

. Electricity  generating. 

Colverwell,  B.  M. 

McQuoid-street,  Queanbe;yan 

Aerated  water  manu- 
t factoring. 

Corrigan  & Co.... 

Barber-street,  Gunnedah 

Butchering. 

Crow,  J.-  A 

Yass -street.  Gunning 

Bread  and  pastry 

making. 

Curtis  and  Curtis,  Ltd 

Camden 

Rabbit  freezing. 

Deegan,  J.  R.  ... 

Thredbo  river,  via  Jindabyne  

Sawmilling. 

Dodd,  T.  A 

Tumut 

Bread  balang. 

Doyle,  Wm. 

Guyra  ... 

Wood  cutting. 

Dumaresq  Shire  Council 

Armidale 

Stone  crushing. 

Errington,  W.  ...  

Main-street,  Katoomba 

Printing. 

Evelyn  and  Nelson 

Huskisson 

Baking. 

Fox,  Charles 

Denison-street,  Narrabri  

■ Firewood  cutting. 

Francis,  Ralph 

Pine-avenue,  Leeton  ... 

Furniture  making. 

Gaudry,  L.  R 

The  Oaks,  Camden  

Bread  baking  and 
smallgoods  making-  . 

Hamilton,  Fredk.  A 

Tumut-street,  Adelong  

Bread  baking. 

Hawksford  and  Carter 

Vernor-street,  Goulburn  

Motor  engineering. 

Hemmings,  Chas. 

Jenkins-street,  Nundle  

Bread  baking. 

Herberte,  H.  A 

Tocumwal 

Motor  rejiairing. 

Ingal,  Norman  C.  

Duri-road,  near  Tamworth 

Chaff  cutting. 

Ireland,  B. 

Culgoora,  V? a Narrabri  ...• 

Sawmilling. 

Jones,  Alice 

Australian  Hotel,  Cooma 

Electricity  generating. 

Lee  Bros.  

Peel-street,  Tamworth 

Bread  baking. 

Longley  & Co. 

19  Bridge -street.  North  Lismore 

Confectionery  making. 

McCutcheon,  E.  J. 

Wamberal  , 

Case  making. 

McDonald  and  Selby  ... 

Berry-strreet,  Nowra  ...  ...  

Engineering. 

IVIitehell  and  Grant  

Maitland-street,  Narrabri  

Bread  baking. 

. Morrow,  A.  T.  ... 

Massie-street,  Cooma  ... 

Electricity  generating. 

Mower,  F. 

Welcome-street,  Parkes 

Motor  repairing. 

Mudie,  Mary 

Bombala-street,  Nimmitabel... 

Electricity  generating. 

O’Brien,  M 

Nimingha,  via  Tamworth  

Chaff  cutting. 

Pearson,  j.  B.  ...  ...  ... 

Wallamore,  near  Tamworth 

Chaff  cutting. 

Podbury,  L.  K 

Murray-street,  Tocumwal 

Bread  baking  and 

pastry  making. 

Pratt,  Roy  , ••• 

rear  64  Keen-street,  Lismore 

Vulcanising. 

Brisk  Bros  • 

Bradley-street,  Guyra 

Smallgoods  making. 

Purex,  Ltd. 

Coonia  .."1  ...  * ... 

Meat  Extract  manu- 

'■ 

facturing. 

Reid,  W 

Telegraph  Hotel,  Yass-street,  Gunning 
Prince,  of  Wales  Hotel,  Sharp-street,  Cooma 

Electricity  generating. 

Roi;fe,-G....  

Electricity  generating, 

Russell,  R.  S.  and  Son 

208-210  Auburn -street,  Goulburn  ... 

Dressmaking. 

Ryan,  Mary  

rear  of  Dodd’s  Hotel,  Cooma ... 

Electricity  generating. 

Sanders  and' Bell  ... 

Camden... 

Bread  baldng. 

Simonsen,  Margaret 

Camden... 

Pastry  making. 

< South  Coast  Meat  Co.  Ltd. 

Crown-street,  Wollongong  ...  

Butchering  and  freezing 

South  Coast  Meat  Co.,  Ltd.  ... 

Keira- street,  Wollongong  ...  

Smallgoods  making. 

Starr,  J.  H.  ...  

Wallamore,  near  Tamworth  ... 

Chaffcutting. 

Stewart,  T.  D.  ... 

Denison-street,  Adaminaby 

Electricity  generating. 

Stockman  & Co.... 

Walla  Walla 

Chaffcutting. 

' Suttor,  R;  Hi  ...  

Armidale-road,  Nemingha  ...  ..i. 

Chaff  cutting. 

Tetstall,  W.  C. 

Pallamallawa  ... 

Bread  and  pastry 

making. 

Thomas  and  Sidney 

Keen-street,  Lismore , ... 

Bootmaldng. 
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Verdon,  C.  R 

Rest  of  State — continued, 
Cowra  ... 

Bread  baking  and 

Welch,  Mrs.  A.  M.  F 

Denison-street,  Adaminaby  ... 

smallgoods  making. 
Breadbaking  and  small- 

West, Cecilia 

Kiandra-road,  Connors’  Hill  ... 

goods  making. 
Sawmilhng. 

Wheeler,  Walter 

Camden... 

Coachmaking. 

Willowdale  Sawmill  Co. 

Willowdale,  21  miles  from  Boggabri... 

Sawmilling. 

Yallaroi  Shire  Council  ... 

Warialda  ...  

Stonecrushing. 

Allars,  C.  J 

Cancellations. 

Metropolitan  District. 
Imperial  Arcade,  Sydney 

Shirt  making. 

Aust.  Broom  and  Brush  Co.  ... 

Raglan  and  Botany  streets,  Waterloo 

Broom  making. 

Barnes,  C. 

Liverpool-street,  Sydney 

Bacon  curing 

Bastin,  B. 

173  Pitt-street,  Sydney 

Millinery. 

Bender,  W.  E.,  Ltd. 

37  Botamy-street,  Redfern 

Engineering. 

Blacktown  Timber  Co.,  Ltd.  ... 

Blacktown 

Brick  making. 

Blair,  G.  S 

Burwood-road,  Burwood 

Pastry  cooking. 

Bradley  and  Findlater ... 

200  Castlereagh-street,  Sydney 

Clothing  manufacturing 

Brown,  R.  A. 

Hamilton-street,  Sydney 

Engineering. 

Bullock,  E.  and  H. 

159  Botany-road,  Botany 

Blouse  making. 

Bungate  Bros.  ... 

Booth-street,  Annandale 

Case  making. 

Burghart,  E.  H 

Cable -lane,  Waverley  ... 

Pickle  making. 

Burrows,  & Co.... 

51  Enmore-road,  Enmore 

Printing. 

Carvellis  and  Angel 

189a  Parramatta -road,  Annandale  ... 

Confectionery  making. 

Chappel,  A.  G.  H. 

Western-road,  Emu  Plains  ... 

Bread  baking. 

Chesworth,  J.  ... 

j Room  53,  Sydney  Arcade,  Sydney  ... 

Tailoring. 

Clark,  R.  & Co 

! 234  Castlereagh-street,  Sydney 

Joinery. 

Clements,  C 

148  Phillip -street,  Sydney 

' Joinery. 

Condon,  D 

Royal  Arcade,  Sydney 

1 Tailoring. 

Corelle  ... 

D.  T.  Buildings,  King-street,  Sydney 

{ Dressmaking. 

Cornwell,  A. 

Kerr’s-road,  Lidcombe  

Smallgoods  making. 

Cowper,  E.  M 

269  Elizabeth -street,  Sydney... 

1 Dressmaking. 

Crotty,  H. 

41  Augustus-street,  Enmore... 

Confectionery  making. 

Curchod,  H.  J 

359  Old  South  Head  road,  Woollahra 

Motor  repairing. 

Dale,  W 

214  Catherine-street,  Leichhardt 

Smallgoods  making. 

Dance,  J.  B. 

554  George-street,  Sydney 

Tailoring. 

Davies,  C.  F.  W. 

146  Liverpool-street,  Ashfield 

Motor  repairing. 

Davies,  R. 

306  Darling-street,  Balmain  ... 

1 Picture  fr?.me  making. 

Dawson  and  Worthy  ... 

Q.V.  Markets,  Sydney... 

Tailoring. 

Dean,  F.  C. 

1 Regent-street,  Redfern 

Whiteworking. 

Duval  & Co. 

13  Castlereagh-street,  Sydney 

Battery  charging.  | 

Edward  and  Bayliss  

97  Pyrmont-street,  Pyrmont... 

Toy  making. 

Edwards,  A 

62  Regent-street,  Redfern 

1 Confectionery  making. 

Ellis,  C.  A 

146  Phillip-street,  Sydney 

Engineering. 

Farmer,  Mrs.  A 

Belmore-road,  Randwick 

WhiteAvorking. 

Finley,  A.  G. 

Kerr’s-road,  Lidcombe 

Smallgoods  making. 

Fisher,  G.  R. 

146  Pitt-street,  Sydney 

Costume  making. 

Flegeltaub,  L 

Daking  House,  Rawson-])lace,  Sydney 

Regalia  making. 

Foys,  Mark,  Ltd. 

219  Goulburn-street,  Sydney... 

Furniture  making. 

Fulton,  A. 

Stewart-place,  Paddington  ... 

Laundering. 

Gard,  F.  E 

447  Oxford-street,  Paddington 

Boot  repairing. 

Gardiner,  J. 

425  Crown-street,  Sydney 

Boot  repairing. 

Geddes,  R. 

107  Li verpool-road,  Ashfield  ... 

Smallgoods  making. 

George,  A.  H 

117  Catherine-street,  Leichhardt 

Smallgoods  making. 

Gill  and  Ryan 

24  Moore-street,  Sydney 

Dressmaking. 

Glendenning,  R.  G 

Bourke-road,  Alexandria 

Fellmongering. 

Greswell,  S.  S 

254  Sussex-street,  Sydney 

Saddlery  making. 

Hamlyn,  M.  F 

16  Sydney-arcade,  Sydney  ... 

Blouse  making. 
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Name. 

Address. 

Trade. 

Metropolitan  District — continued. 

Harper  Bros.  & Co. 

McKenzie-street,  Leichhardt... 

Chemical  manufactur- 

Hawkins and  Abberton 

124  Balmain -road,  Leichhardt 

ing. 

Bread  baking. 

Henry,  W.  and  H. 

Cambridge -street,  Rozelle 

Furniture  making. 

Herrmann,  Misses 

380  George-street,  Sydney  ... 

Dressmaking. 

Honey  Dell  Chocolate  Co. 

Riley  and  Reservoir  streets,  Sydney... 

Confectionery  making. 

Howell,  M 

Curranulla -street,  Cronulla 

Knitting. 

Hulks,  B 

114  Hunter-stre^et,  Sydney  ... 

Dressmaking. 

Huramelstad  and  Son  ... 

44  Campbell-street,  Sydney  ... 

Plyer  manufacturing. 

Hurstville  and  District  Co- 

Penshurst-road,  Penshurst  ... 

Bread  baking. 

operative  Society. 

Isaacs  and  Heifer 

120  Pitt-street,  Sydney 

Dyeing  and  cleaning. 

Jacob  and  Wimhurst  ... 

15  Shepherd-street,  Darlington 

Confectionery  making. 

Jacobs,  A.  S.  and  Thomas,  Ltd, 

Carrington-street,  Sydney 

Millinery. 

Johnson,  W. 

61  Market-street,  Sydney 

Photography. 

Jones,  R.  M 

160  New  Canterbury-road,  Summer  Hill  ... 

Refrigerating. 

Joyce,  M.  A.  j ... 

Earl-street,  Mosman  ... 

Laundering. 

Koon  Hie 

327  Sussex -street,  Sydney 

Laundering. 

Larnach,  Miss  E. 

New  Canterbury-road,  Petersham  ... 

Umbrella  making. 

Lewis,  A.... 

243  Military-road,  Mosman  ... 

Laundering. 

Lewis  Bros. 

36  Oxford-street,  Waverley  ... 

Coachbuilding. 

Liptons,  Ltd.  ... 

407a  Kent-street,  Sydney 

Tea  packing,  &c. 

Livanes,  B. 

238  George-street,  Sydney  

Confectionery. 

Liverpool  Steam  Brick  Co. 

Liverpool 

Brick  making. 

Lloyd,  R.  W. 

117  Salisbury-road,  Stanmore 

Malthoid  roofing. 

Madden  & Co.  , 

O’Riordan-street,  Alexandria 

Glass-bottle  manu- 

facturing. 

Maguire,  H. 

Oxford-street,  Paddington  ...  

Costume  making. 

Maher,  R.  S.  ... 

George-street,  St.  Peters 

Blouse  making. 

Maillard  & Co.,  Ltd.  ... 

Phillip-street,  Sydney... 

Engineering. 

Mason,  Mrs.  ...  _ 

310  Oxford-street,  Paddington  

Boot  repairing. 

McCloy’s  Ltd.  ...  ' 

5 Moore -street,  Sydney  

Tailoring. 

McDonald  and  Sneddon 

Short-street,  Leichha^rdt 

Chaff -cutting. 

McMahon,  J.  ...  

Forest-road,  Hurstville 

Ice  making. 

McNiven,  R.  J 

16  McKenzie-street,  Leichhardt 

Confectionery  making. 

Meekin,  M. 

Montgomery-street,  Kogarah 

Boot  repairing. 

Meurer,  J. 

433  CroAvn- street,  Sydney 

Boot  repairing. 

Mitchell,  D.  & Co 

95  Forbes-street,  Sydney 

Packing  groceries. 

Mitchell,  G. 

25  Market-street,  Sydney 

Plumbing. 

Moreland  Metal  Co. 

Weston-street,  Balmain 

Blacksmithing. 

Morris,  A.  R. 

Canley  Vale 

Bread  baking. 

Morrison,  H. 

295  Elizabeth-street,  Sydney... 

Dressmaking. 

Mumford,  W.  H. 

Bay-street,  Brighton-le-Sands 

Smallgoods.  ^ 

Murphy,  F 

150  George-street,  Sydney  ... 

Boot  repairing. 

Murp^,  Miss 

Daking  House,  Rawson-place,  Sydney 

Underclothing  making. 

Muston,  W. 

Blaxland-road,  Eastwood 

Bread  baking. 

Newnham,  J.  ... 

Macquarie-street,  Liverpool  ... 

Bread  baking. 

Nicholas,  E. 

230  Parramatta-road,  Petersham 

Pastry  cooking. 

Nu-bake  Revolving  Oven  Syn- 

289 Darling-street,  Bahnain  ... 

Bread  baking. 

dicate. 

Palmer,  F 

Burnie -street,  Coogee  ... 

Smallgoods  making. 

Papworth,  E. 

124  Oxford-street,  Sydney  ... 

Carnival  goods  making. 

Parker,  M. 

Northumberla-nd-avenue,  Stammore... 

Dressmaking. 

Pearce,  J. 

124  Oxford-street,  Sydney  ... 

Clothing  manufacturing. 

Peel,  M.  L.  ...  " ••• 

228  Pitt-street,  Sydney 

Dressmaking. 

Perry,  J....  ••• 

164  Church-street,  Parramatta 

Tailoring. 

Pike  Bros.  

189  Parramatta-road,  Annandale  ... 

Tailoring. 

Pittstock,  M. 

663  Darling-street,  Balmain  ... 

Boot  repairing. 

Preece,  A.  H.  and  W.  E. 

334  Oxford-street,  Woollahra 

Smallgoods  making. 

Premier  Auto.  Electric  Co.  ... 

Bishop -lane,  Sydney 

Motor  engineering. 

Pryke,  H.  

Carlton  Crescent,  Summer  Hill 

Laundering. 
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Name, 

Address. 

Trade, 

Metropolitan  ])istrict — continued. 

Ramacciotti,  A.... 

212  Elizabeth -street,  Sydney... 

Electric  signs. 

Rayner,  F.  J.  ... 

407  Kent-street,  Syclney 

Underclothing  manu- 

facturing. 

Roseman,  S.  G.  ... 

372  Sussex-street,  Sydney  

Brush  making. 

Rosemond,  J 

4 Annandale -street,  Annandale 

Confectionery  manu- 

facturing. 

Rowley,  W.  G 

249  George -street,  Sydney  ... 

Wire  working. 

Ryde  Brick  Works 

Great  North  road,  Ryde 

Brickmaking. 

Salmon  and  Bywaters  ... 

176a  George-street,  Sydney  ... 

Leather  goods. 

Scanlon  Electric  Co. 

12  Cunningham-street,  Sydney 

Electric  goods. 

Scarborough,  H.  Y. 

114  King-street,  Newtown  ... 

‘ Furniture  manufactur- 

Scarf, F 

197  Parramatta -road,  Annandale  

ing. 

White  working. 

Scofield  Brush  Co. 

Newton-street,  Alexandria  ... 

Brushmaking. 

Selkirk,  W.  G 

109  Baptist-street,  Redfern  ... 

Confectionery  making. 

Sellers,  A. 

140  Alfred-street,  North  Sydney 

Boot  repairing.  . 

Slack,  L.... 

248  George-street,  Sydney  ... 

Clothing  manufacturing. 

S miter.  A.,  Ltd. 

Ford-street,  Balmain  ... 

Wood  turning. 

Smith,  J.  & Co.... 

Marlborough -street,  Sydney  ... 

Broom  making. 

Smith  and  Suptut 

40  Market -street,  Sydney 

Belting  manufacturing. 

Smythe,  F. 

Victoria -avenue,  Chatswood  ... 

Tailoring. 

Spooner,  A.  J.  ... 

494  Parramatta -road.  Petersham 

Jewellery  working. 

Standard  Ad.  and  Printing  Co., 
Ltd. 

545  George-street,  Sydney  ... 

Printing. 

Stokes,  Miss  R.  ... 

800  George-street,  Sydney  ... 

Blouse  making. 

Tesla  Studios  

Q.V.  Markets,  George-street,  Sydney 

Photography. 

Sydenham  Engineering  Co.  Ltd. 

Bolton-street,  Marrickville  ... 

Engineering. 

Sydney  Marble  and  Slate  Works 

10  Trafalgar-street,  Annandale 

Marble  dressing. 

Sydney  Spinning  Mills  ... 

Eveleigh-street,  Redfern 

Spinning. 

Taylor  and  Sons 

Parramatta-road,  Ryde 

Saw  milling. 

Tayt,  Miss  F.  M... 

5 Victoria -arcade,  Sydney 

Pastry  cooking. 

Tenterfield  Dairy  Co.  ... 

Reservoir-street,  Sydney 

Cheese  packing. 

Thomas,  L. 

Rose-street,  Sydney  ... 

Joinery. 

Tomalin  and  Warton  ... 

98  Harri4-street,  Pyrmont 

Printing. 

Walton  and  Pooley 

437  New  Canterbury  road,  Dulwich  Hill  ... 

Smallgoods  making. 

Watt  and  Skelly 

407  Kent-street,  Sydney 

Blouse  making. 

Webster,  A.  II.  ... 

Cunningham-street,  Sydney.  ... 

Joinery. 

Westcott,  H 

407  Kent-streeet,  Sydney 

Underskirt  manu- 

facturing. 

Williams,  P.  H 

351  Illawarra-road,  Marrickville  

Boot  repairing. 

Win.sor,  W.  R.  & Co 

Pitt-strect,  Sydney 

Printing. 

Wycombe  Upholstering  Co.  ... 

Murphy-lane,  Ultimo 

Upholstering. 

Wynne,  M. 

186  Enmore-road,  Enmore  ... 

Smallgoods  making. 

Yedwoph,  E.  ... 

105  Regent-street,  Redfern  ... 

Tailoring.  ' 

Yeo  Lee  ... 

Retreat-street,  Alexandria  ... 

Furniture  manufac- 

turing. 

Newcastle  District 

Bruce,  R. 

Wyong  

Smallgoods  making 

Eaton,  E. 

Cessnock 

Boot  repairing. 

Evans,  R.  M. 

Wallsend 

Coachbuilding. 

Harris,  J. 

Kulnura... 

Sawmilling. 

Healey  Bros. 

Union-street,  Wickham. 

Aerated  waters  mfg. 

Latham  Timber  Co.,  Ltd. 

Coopernook 

Sawmilling. 

Sharp,  S 

Vincent-street,  Cessnock 

Tailoring. 

Sheriff,  F.  A 

Aberdare 

Bread  baking. 

Stinson,  G. 

Yarramolong  ... 

Sawmilling. 

Wilson  Bros. 

Cessnock  

Printing. 
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Rest  of  State, 

Allen,  L.  V 

Peel-street,  Tam  worth 

Bread  baking. 

Bennet,  H.  B. 

Keen -street,  Lismore  ... 

Vulcanising. 

Cameron,  C. 

Palm-avenue,  Leeton  ... 

Coachbuilding. 

Connell  Bros.  ... 

Millthorpe 

Brick  mgfking. 

Dickie,  J. 

Berrigan... 

Bread  baking. 

Evelyn  and  Nelson 

Tomerong  

Bread  baking. 

Gately,  J.  E.  (Estate  of) 

West  Narrabri  ... 

Sawmilling. 

Gibbs,  S 

Monaro-street,  Queanbeyan  ... 

Smallgoods. 

Guest,  W. 

Tocumwal 

Bread  baking. 

Goulburn  Picture  and  Anluse- 

Vernor-street,  Goulburn 

Electricity  generating. 

ment  Co.,  Ltd. 

Guy,  C:  ... 

Wyn ward-street,  Tumut 

Bread  baking. 

Hamilton,  T.  A.... 

Adelong... 

Bread  baking. 

Hardy  & Co.  ...  . . . ' 

36  mile  Peg,  Wagga-Tunibarumba  road 

Sawmilling. 

Huckson,  H.  J.  ... 

Bay lis -street,  Wagga  ... 

Motor  cycle  repairing. 

Ireland,  B. 

Maitland-street,  Narrabri 

Bread  baking. 

Skelly,  B.  G 

Michelago 

Chaffcutting. 

McDonald  Bros.... 

Fitzroy-street,  Tumut... 

Electricity  generating. 

Mudie,  J. 

Deniliquin-street,  Tocumwal...  

Tailoring. 

Pope,  F.  J 

Gunning 

Quarrying. 

Sacagio,  C. 

MeQuoid-street,  Queanbeyan... 

Aerated  waters. 

Sherman,  F 

Botterloy  Park,  Marulan 

Bread  baking. 

Slowcombe,  W.  G. 

Collarenebri 

Aerated  waters. 

Sumerling,  A.  E. 

Telegraph  Hotel,  Gunning 

Generating  electricity. 

Thomas,  H.  S.  ... 

Keen -street,  Lismore  ...  • 

Boot  repairing. 

Towle,  F.  

Valley  Heights... 

Bread  baking 

Underwood,  F.  ... 

Ron-street,  Wee  Waa... 

Generating  electricity. 

Watts  & Co 

Parkes  ... 

Motor  engineering. 

White,  Ltd. 

Yass-street,  Gunning  ... 

Refrigerating. 

Wilkinson,  J. 

Jerilderie 

Motor  repairing. 

Wilson,  H 

Berry-street,  Nowra  ... 

Motor  repairing. 

WORKMEN’S  COMPENSATION  ACT,  1916. 

(As  Amended.) 

APPOINTMENT  OF  CERTIFYING  SURGEON. 

[ Published  in  Government  Gazette,  No.  6,  of  14th  January,  1921.] 

Department  of  Labour  and  Industry, 

Sydney,  5th  January,  1921. 

It  is  hereby  notified  for  public  information  that,  in  pursuance  of  section  14  of  the  above 
Act,.  I have  appointed 

Bruce  Me.  N.  Beith,  M.B.  Ch.M.,  to  be  a certifying  surgeon  for  the  District 
Court  District  of  Gunnedah,  vice  Dr.  F.  H.  May,  deceased. 


GEORGE  CANN, 
Minister  for  Labour  and  Industry. 
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DEPARTMENTAL  ACTIVITIES. 


REPORTS  AND  NOTES  OF  OPERATIONS— DECEMBER,  1920. 

EARLY  CLOSING  ACTS. 

During  December,  reports  of  42  breaches  of  the  Early  Closing  Acts  discovered  by 
departmental  inspectors  in  the  course  of  their  inspections  were  furnished.  Twenty-six 
of  the  offenders  were  warned  of  their  responsibilities  by  letter,  and  16  were  proceeded 
against.  Fourteen  cases  were  for  keeping  shops  open  after  hours,  one  for  failing  tc? 
produce  records  required  to  be  kept  when  demanded  by  an  inspector,  and  the  remaining 
one  for  delivering  bread  on  the  third  Wednesday  in  the  month,  a statutory  holiday; 
under  the  Act.  Convictions  were  secured  in  all  cases,  and  penalties  amounting'  to 
<£22  10s,,  with  costs,  £6  11s.,  were  imposed. 

A public  notice,  giving  information  in  regard  to  the  taking  of  a poll  in  tbf 
Country  Shopping  District  of  Werris  Creek,  was  published  in  the  Governynent  Gazette, 
No.  212,  of  17th  December,  1920. 

Results  of  polls  in  the  Country  Shopping  Districts  of  Kempsq^  and  Armidale 
were  published  in  issues  of  the  Government  Gazette,  No.  210,  of  the  10th  December,  and 
No.  212,  of  the  17th  December,  1920,  respectively. 

During  the  month  a memorial  was  received  fi'om  shopkeepers  in  the  Country 
Shopping  District  of  Wrightville,  asking  that  a poll  be  taken  on  the  question  of  changing 
the  weekly  half-holiday  and  late  night. 

FACTORIES  AND  SHOPS  ACT,  1912.  . - . 

Boiler  Inspection. 

During  December,  a certificate  of  competency  to  inspect  boilers  in  factories,  and 
to  carry  out  duties  pertaining  to  the  application  of  the  regulations  relating  to  steam 
boilers,  etc.,  in  factories  was  granted  by  the  Minister  for  Labour  and  Industry,  upon  the 
recommendation  of  the  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and 
Lifts,  to  Robert  Houston  Barr,  2 Martin  Place,  Sydney. 

During  the  month  accredited  inspectors  furnished  636  reports  in  connection  with 
the  inspection  of  steam  boilers  and  pressure  vessels.  Of  the  foregoing,  446  were  made 


in  pursuance  of  regulation  7,  and  190  were  non-prescribed  reports, 
particulars  : — 

Following  are  the 

Boilers  : — 

First  inspection  with  specification  cards 

40 

Re-inspection  reports  ...  

188 

Non-prescribed  reports  (internal)  ...  ... 

105 

„ ,,  „ (external) 

8 

341 

Pressure  vessels : — 

First  inspection  with  specification  cards 

27 

Re-inspection  reports  ... 

191 

Non-prescribed  reports  (internal) 

77 

n ,,  (external)  ....  

0 

295 

636 

Six  steam  boilers  and  three  pressure  vessels  were  inspected  by  a Departraeiit'al 
•officer.  ‘ 
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The  following  is  a summary  of  the  number  of  prescribed  reports  made  by 
accredited  inspectors  each  year  since  the  gazettal  of  the  regulations  on  10th  March,  1916 : — 


Year. 

Inspectors 
accredited 
at  end  of 
period. 

Inspections. 

First. 

Subsequent. 

Boilers. 

Other 

pressure 

vessels. 

Total. 

Boilers. 

Other 

pressure 

vessels. 

Total. 

Total. 

1916— Mar. -Dec.... 

104 

2,215 

955 

3,170 

3,170 

1917  - Jan.-Dee.  ... 

132 

786 

647 

1,433 

1,309 

781 

2,090 

3,523 

1918-  „ 

148 

444 

347 

791 

1,853 

1,176 

3,029 

3,820 

1919-  „ ,. 

161 

479 

396 

875 

2,007 

1,522 

3,529 

• 4,404 

1920— Jan. -June  .. 

166 

249 

130 

379 

914 

753 

1,666 

2,045 

1920 — July-Sept.  .. 

173 

99 

67 

166 

666 

481 

1,147 

1,313 

1920 — October  ... 

174 

45 

27 

72 

272 

110 

382 

454 

1920— November... 

175 

34 

18 

52 

220 

167 

387 

4.39 

1920— December .. 

176 

40 

27 

67 

188 

191 

379 

446 

Total 

— 

4,391 

2,614 

7,005 

7,428 

5,181 

12,609 

10,614 

Thirty  notices  were  served  upon  factory  occupiers  by  accredited  inspectors  in 
regard  to  non-compliance  with  requirements  of  the  Boiler  Regulations.  Particulars  are 
shown  in  the  subjoined  list : — 


Type  of  appliance. 

Boilers. 

Pressure 

vessels. 

Total. 

Safety  valves 

1 

1 

2 

Locked  safety  valves  

9 

9 

Pressure  gauges 

1 

1 

Gauge  glass  protectors  

6 

6 

Test  cocks  

3 

3 

Cocks  between  check  valve  and  boiler 

2 

2 

Isolating  valves  

5 

5 

Blow-off  cocks  

1 

1 

Reducing  valves  

1 

1 

Total  

28 

2 

30 

During  the  month  six  steam  boilers  and  three  pressure  vessels  were  newly 
installed.  ^ 


Factory  Inspection. 

During  December,  239  new  registrations  of  factories  throughout  the  State  were 
recorded,  viz.,  150  in  the  Metropolitan  district,  20  in  the  Newcastle  district,  and  69  in 
the  rest  of  the  State.  One  hundred  and  eighty-four  registrations  were  cancelled,  as 
follow  : — 144  in  the  Metropolitan  district,  10  in  the  Newcastle  district,  and  30  in  the 
rest  of  the  State.  The  effective  registrations  on  the  31st  December,  1920,  throughout 
the  State  numbered  9,718-,  made  up  as  follow: — 5,765  in  the  Metropolitan  district,  940 
in  the  Newcastle  district,  136  in  the  Broken  Hill  district,  and  2,877  in  the  rest  of 
the  State. 

During  the  month  1,898  visits  of  inspection  to  factories  were  made  by  inspectors, 
and  646  cards  of  instructions  were  served,  made  up  as  follow  : — 171  in  respect  of  new 
registrations ; 169  for  the  fencing  and  guarding  of  machinery  ; 17 8 in  re  sanitation  ; 127 
for  the  keeping  of  overtime  and  tea-money  records ; and  one  in  re  means  of  escape  in 
case  of  lira 
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Three  hundred  and  fifty -nine  temporary  permits  to  children  between  14  and  IG 
years  of  age  were  issued  by  the  Chief  Inspector  of  Factories  during  the  month,  and  3G7 
certificates  of  the  physical  fitness  of  children  for  employment  in  certain  industries  were 
recorded.  Special  permission  to  children  under  14  years  of  age  to  work  in  factories  was 
granted  in  the  case  of  four  boys. 

One  certificate  that  efficient  means  of  escape  from  a factory  had  been  provided 
was  issued  by  the  Chief  Officer  of  the  Fire  Brigades. 

Notices  by  the  Minister,  requiring  structural  alterations  or  building  additions  to 
factory  premises,  were  served  in  three  cases,  and  six  permits,  to  allow  of  the  occupation 
of  premises  pending  the  completion  of  such  alterations,  were  served. 

Six  informations  for  breaches  of  the  Act  were  laid  during  the  month.  Convictions 
were  secured  in  all  cases,  and  penalties  imposed  totalled  <£11,  with  £2  9s.  6d.  costs. 
Four  cases  were  under  section  33,  failing  to  fence  dangerous  machinery  or  mill  gearing  ; 
one  for  a breach  of  section  11,  obstructing  an  Inspector  ; and  the  remaining  case,  under 
section  20,  for  failing  to  keep  premises  in  a cleanly  state. 

Sixty  accidents  to  employees  in  factories  were  reported  on  by  Inspectors  during 
the  month.  Of  these  one  proved  fatal ; ten  resulted  in  permanent  injuries — loss  of 
limbs  or  parts  ; two  consisted  of  fractured  limbs,  and  the  remaining  forty-seven  were 
bruises,  burns,  lacerations,  &c.  Forty-three  of  the  accidents  were  due  to  machinery  and 
seventeen  to  other  causes.  Of  those  due  to  machinery  twenty -eight  occurred  in  the 
actual  operation  and  fifteen  by  other  means. 

The  accidents  resulting  in  permanent  injury  occurred  in  connection  with  the 
operation  of  the  following  machines  : — Power  press  (3),  jointer,  circular  saws  (2),  lathe, 
shafting  (2),  drawing  machine. 


The  non-machinery  accidents  consisted  of  an  electric  shock,  and  burns  and  scalds 
through  molten  metal  (8),  hot  water  (2),  while  other  injuries  were  occasioned  through 
bottle  bursting,  falling  timber  (2),  truck,  crane,  and  pipe  tongs. 

The  following  table  sets  out  the  machines  at  which  the  accidents  due  to 
machinery  occurred  : — 


Wood-working  Machines  (14) 


Metal-working 


Machines  (IG). 


Band  saw  ... 
Circular  saw 
Lathe 
Jointer 

Circular  moulder  ... 


1 Lathe 

8 Power  press 

1 Emery  wheel 

3 Steam  hammer 

1 Wire  working 


4 

4 
2 
1 

5 


Printing  and  Paper  Machines  (6) 


Paper  reeling  ...  ...  ...  1 

Rotary  cutter  ...  ...  ...  1 

Ending  ...  ...  ...  ...  1 

Corner  staying  ...  ...  ...  1 

Printing  ...  ...  ...  ...  2 

Food  and  Drink  Machines  (1) 

Mash  mixing  ...  ...  ...  1 


Miscellaneous  Machines  (6) 

Tile  press  ...  ...  ...  ...  1 

Mill  gearing  ...  ...  ...  2 

Rope  ...  ...  ...  ...  4 

Heel  slugging  ...  ...  ...  1 

Wool  scouring  ...  ...  ...  1 

Total 43 


GAS  ACTS. 

During  December  the  number  of  meters  tested  prior  to  their  issue  to  consumers 
was  5,210,  of  which  393  or  7*54  cent,  were  rejected  as  incorrect.  In  addition,  982 
meters  were  tested  in  situ  to  ascertain  if  gas  were  passing  without  registration,  and  944 
were  found  to  be  defective. 
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The  illuminating  power  of  the  gas  supply  of  six  undertakings  was  subjected  to 
54  tests,  of  which  47  were  made  in  the  metropolis.  The  illuminating. power  of  the  gas 
supplied  by  the  Australian  Gaslight  Company  from  the  Mortlake  station  was  subjected 
to  18  tests,  of  which  8 were  found  to  be  below  the  standard  prescribed  by  the  Gas  Act, 
1912,  i.e.,  15  candles,  and  of  18  tests  made  of  gas  supplied  from  the  Kent-street 
Sydney,  station,  2 were  found  to  be  below  the  standard. 

The  heating  power  of  the  gas  supply  of  5 undertakings  was  subjected  to  59 
tests,  of  which  53  were  made  in  the  metropolis.  In  no  case  was  a deficiency 

discovered. 

Similarly,  in  61  tests  made  as  to  the  purity  of  the  gas  supply  of  six 
undertakings,  there  was  no  trace  of  hydrogen  sulphide,  the  only  impurity  forbidden  by 
the  Gas  Act. 


INDUSTRIAL  ARBITRATION  ACT. 

The  Courts  and  the  Registry. 

The  Court  of  Industrial  Arbitration. 

Full  Court. 

Government  Railivays  {Permanent  Way)  Award. 

The  Full  Court,  on  3rd  December,  heard  an  appeal  by  the  New  South  "Wales 
Government  Railways  Permanent  Way  Association  from  the  award  of  Judge  R.olin, 
gazetted  3rd  September,  1920.  The  ground  of  the  appeal  was  that  certain  rates 
prescribed  in  the  award  for  fettlers,  ikc.,  were  less  than  the  rates  provided  in  the  Steel 
W^orks  Employees  (Broken  Hill  Proprietary  Company,  Limited)  Award,  gazetted  18th 
June,  1920,  for  persons  doing  substantially  the  same  class  of  work,  and,  therefore,  less 
than  should  have  been  fixed  according  to  the  provisions  of  section  26  of  the  Industrial 
Arbitration  Act,  1912.  Section  26  provides  that  the  Court  shall  not  fix  rates  of  wages 
for  persons  employed  inter  alia  by  the  Railway  Commissioners  for  New  South  Wales, 
less  than  those  paid  to  other  employees  not  employed  by  the  Government  or  its  various 
Departments,  doing  substantially  the  same  class  of  work. 

Mr.  J ustice  Edmunds  said  that  considering  the  decision  in  Clancy  v.  Railway 
Commissioners  (16  A.R.  p.  185)  which  governed  the  interpretation  of  section  26  of  the 
Act  he’  was  of  opinion  that  the  decision  of  Judge  Rolin  on  the  award  was  correct.  Even 
if  he  had  had  any  doubt  about  it,  that  doubt  would  have  been  removed  by  the  fact  that 
after  the  decision  of  Judge  Rolin  in  that  case  dealing  with  the  diflS.culties  of  interpretation 
of  the  section,  and  the  need  for  clearer  expression  of  the  intention  of  the  Legislature, 
legislation  followed,  dealing  with  the  section.  The  section,  however,  was  left  in  the 
form^in  which  it  now  stood,  nothing  having  been  done  in  respect  of  the  words  that  were 
obscure,  and  over  which  this  difficulty  existed.  The  Legislature  having  left  the  section 
as  Judge  Rolin  had  found  it,  it  must  be  taken  that  it  was  the  intention  of  the  Legislature 
that  the  law  should  remain  unaltered. 

Judge  Curlewis  said  that  the  proper  interpretation  of  section  26  had  for  a long 
time  been  a difficult  matter.  He  was  not  prepared  to  give  a judgment  at  the  present 
moment,  to  say  what  the  section  meant.  He  would  merely  say  that  it  did  not  bear  the 
meaning  that  was  contended  for  before  J udge  Rolin  in  this  case. 

J udge  Beeby  concurred,  and  the  appeal  was  dismissed. 

Grocers'  Assistants  {Metropolitan)  Award. 

The  Full  Court,  on  7th  December,  delivered  further  judgment  upon  the  appeal  by 
the  Shop  Assistants  and  Warehouse  Employees’  Federation  of  Australia,  New  South 
Wales  Branch,  upon  the  refusal  to  insert  in  the  Grocers’  Assistants  (Metropolitan) 
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Award,  gazetted  24tli  December,  1919,  a clause  providing  for  a proportionate  employ- 
ment of  improvers  to  journeymen  (see  Ind.  Gaz.,  Vol.  XVIII.,  p.  643,  and  Ind.  Gaz., 
Vol.  XVIII.,  p.  1191). 

J udge  Rolin  said  that  having  had  the  advantage  of  hearing  further  argument, 
and  having  given  the  matter  further  consideration,  his  opinion  had  altered.  Judge 
Curlewis  had  held  that  no  case  had  been  made  for  limiting  the  number  of  improvers, 
but  he  (Rolin  J.)  was  disposed  to  think,  and  was  prepared  to  hold  that  the  burden  of 
proof  ought  not  to  have  been  thrown  upon  the  claimant  to  show  that  the  improvers’ 
clause  should  go  in ; but  that  prima  facie  the  clause  should  go  in,  subject  to  the 
respondent  employers  having  the  right  to  show,  if  they  could,  that  the  clause  should  not 
be  inserted.  At  the  first  hearing  before  the  Full  Court,  he  had  thought  that  the 
circumstances  under  which  the  clause  appeared  in  the  awards  from  1915  onwards  were 
of  such  a character  as  to  entitle  the  Judge  on  the  present  hearing  to  treat  the  matter  as 
an  open  one.  It  v/as  on  this  point  that  he  had  changed  his  opinion.  After  tracing 
shortly  the  history  of  the  matter  and  various  judgments,  his  Honor  said  that  it  followed 
that  the  ordinary  rule  should  apply,  and  that  the  clause  should  be  retained,  unless  the 
party  objecting  to  the  clause  showed  good  reason  against  it.  The  matter  should, 
therefore,  be  sent  back  to  Judge  Curlewis  to  deal  with  in  the  light  of  his  judgment. 

Judge  Beeby  said  that  on  the  re-argument  of  the  appeal  he  did  not  see  any 
reason  to  vary  the  opinions  expressed  in,  his  previous  judgment,  and  he  thought, 
therefore,  that  the  appeal  should  be  upheld,  and  the  clause  restored  to  the  award. 

Mr.  Justice  Edmunds  said  that  the  judgments  of  Rolin  and  Beeby,  JJ.  were  in 
agreement,  except  upon  one  point.  So  far  as  they  were  in  agreement  he  concurred  with 
them.  The  point  on  which  they  differed  was  mainly  one  of  procedure,  viz.^  whether  the 
appeal  should  be  upheld,  and  a clause  as  to  limitation  of  the  number  of  improvers 
replaced  in  the  award,  or  whether  the  matter  should  be  referred  back  to  Judge  Curlewis 
to  allosv  employers  to  be  heard  on  the  question  of  the  inclusion  of  the  clause  In  his 
opinion  the  appeal  should  be  upheld  and  the  clause  inserted  in  the  award  without 
prejudice  to  an}^  application  that  the  employers  might  be  allowed  to  make  for  variation 
by  tlie  exclusion  or  modification  of  the  clause. 

Government  Railways  Salaried  Officers’  Award. 

On  15th  December,  Mr.  Justice  Edmunds  delivered  the  judgment  of  the  Full 
Court  in  the  appeal  by  the  New  South  Wales  Railway  and  Tramway  Officers’ Association 
against  the  award  of  Judge  Rolin  for  Government  Railway  and  Tramway  Salaried 
Officers,  gazetted  24th  October,  1919.  Mr.  Justice  Edmunds  said  that  some  of  the 
issues  raised  on  the  appeal  were  not  pressed.  Moreover,  whilst  the  appeal  was  pending 
the  Royal  Commission  on  Railway  and  Tramway  matters  was  issued  and  some  of  the 
matters  on  appeal  were  seen  to  be  appropriate  to  be  raised  before  that  Commission,  and 
for  that  reason  too  were  not  pressed  in  the  appeal.  The  parts  of  the  notice  of  motion 
remaining  to  be  dealt  w’ith  in  the  appeal  were  : — (1)  Draftsmen,  (2)  Inspectors  or 
foremen,  (3)  Expenses,  (4)  Hours,  (5)  Overtime. 

In  respect  of  the  appeal  as  to  draftsmen,  the  award  was  made  on  the  terms  of  an 
offer  by  the  Chief  Commissioner,  and  no  objection  was  made  by  any  person  to  that 
course.  Since  the  award  the  applicant  union  had  thought  that  there  was  an  anomaly, 
the  third  class  receiving  £10  less  increase  than  the  others,  and  the  appeal  was  for  the 
purpose  of  correcting  this  anomaly.  The  alleged  anomaly,  however,  had  not  been 
pointed  out  to  Judge  Rolin  and  therefore  was  not  caused  by  his  adjudication,  so  as  to  be 
a subject  matter  of  appeal.  The  proper  mode  to  apply  to  correct  it  was  by  application 
to  his  Honor  in  the  first  instance. 

As  to  inspectors  or  foremen  the  award  had  simplified  the  previous  classification 
by  putting  these  officers  into  two  classes  (a)  Mechanical,  (b)  General  and  Running. 
The  appeal  claimed  that  this  classification  of  the  award  should  be  abolished  and  the 
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former  classifications  restored.  The  ground  of  the  appeal  was  that  all  other  classes  were 
increased  by  £75  and  this  classification  by  £55,  and  that  there  was  no  good  reason  for 
making  this  distinction. 

After  tracing  the  history  of  the  matter,  his  Honor  concluded  that  this  part  of 
the  appeal  should  be  dismissed. 

As  to  expenses,  the  parties  had  agreed  to  a variation  and  the  award  would  be 
amended  accordingly. 

With  reference  to  hours  and  overtime,  his  Honor  thought  that  the  circumstances 
and  requirements  of  this  great  public  service  were  so  different  from  those  of  any  other 
industry  in  the  State  that  the  rules  as  to  hours  and  overtime  in  the  matter  afforded 
little  if  any  help  in  awarding  the  conditions  in  the  former.  This  difference  was 
recognised  by  the  award  of  1914,  and  the  hours  and  overtime  conditions  were  specially 
fixed  therein  as  adapted  to  the  Railway  and  Tramway  service.  Judge  Rolin  had 
followed  the  1914  award  in  these  respects,  and  Mr.  Justice  Edmunds  was  of  opinion 
that  there  was  no  evidence  before  Judge  Rolin  showing  any  good  reason  why  the  award 
of  1914  should  be  altered  in  these  respects. 

The  appeal  on  these  points*  was  therefore  dismissed. 

The  evidence  suggested  that  there  did  exist  in  special  cases  a hardship  that  should 
be  remedied.  The  dismissal  of  the  appeal  on  these  matters,  therefore,  was  not  to  affect 
prejudicially  any  application  that  might  be  made  to  remedy  any  particular  case  of 
hardship  in  respect  of  hours  or  overtime. 

Electricia7is'  (State)  Award. 

The  Full  Court,  on  3rd  December,  heard  the  appeal  of  the  Electrical  Trades  Union 
of  New  South  'Wales  against  the  award  of  Judge  Rolin,  made  on  9th  August,  1920. 
The  main  ground  of  the  appeal  was  that  his  Honor  was  in  error  in  increasing  the  jour- 
neymen rates  by  13s.  6d.  per  week  instead  of  17s.  per  week.  The  appeal  was  dismissed. 

Nugent  v.  McTavish  (A2)peal  from  Iniustrial  Magistrate). 

The  Full  Court,  on  15th  December,  heard  an  appeal  by  John  McTavish,  of  the 
Ponds  Creek  Tin  Sluicing  Company  (No  Liability)  against  the  order  of  the  Industrial 
Magistrate  at  Emmaville,  made  on  the  16th  September,  under  section  49  of  the  Indus- 
trial Arbitration  Act,  1912,  directing  him  to  pay  a sum  as  balance  of  wages  to  Thomas 
Nugent,  as  a blacksmith,  under  the  Metalliferous  Miners’  Award,  gazetted  30th  June, 
1915,  and  the  Engineers’  State  Award,  gazetted  12th  December,  1919.  The  appeal 
originally  came  before  Judge  Curlewis,  who  referred  it  to  the  Full  Court  on  the  following 
points  : — (1)  Whether  the  Metalliferous  Miners’  Award,  gazetted  30th  June,  1915,"  with 
a currency  until  24th  June,  1918,  and  which  was  made  prior  to  the  passing  of  the 
Industrial  Arbitration  (Amendment)  Act,  1918,  was  continued  in  force  by  virtue  of  the 
provisions  of  that  Act,  which  provided  that  awards  should  be  binding  for  a period  not 
exceeding  three  years,  specified  therein,  and  after  such  period  until  varied  or  rescinded. 
(2)  Whether  the  provision  in  the  award  that  blacksmiths  and  other  craftsmen  were  to 
be  paid  the  rates  prescribed  in  awards  in  force  in  New  South  Wales,  governing  the 
crafts  to  v/hich  they  respectively  belong,  was  ultra  vires. 

The  Court  found  it  unnecessary  to  decide  the  first  point,  and  the  judgment  of  the 
Court  on  the  second  point  was  delivered  by  Judge  Curlewis.  His  Honor  said  that  if 
the  clause  which  provided  that  certain  craftsmen  were  to  receive  wages  prescribed  by 
craftsmen’s  awards  referred  to  the  then  existing  rates,  the  respondent,  Nugent,  had  been 
paid  in  full.  The  respondent,  however,  said  that  he  was  entitled  to  more  than  that,  and 
that  the  clause  referred  to  the  future  rates  to  be  fixed,  and  not  merely  to  the  then 
existing  rates.  The  appellant,  on  the  other  hand,  contended,  first,  that  the  clause  did 
not  mean  that,  and  secondly,  that  if  it  did,  the  Board  had  no  jurisdiction  to  make  such  a 
clause.  His  Honor  was  not  at  ah  sure  whether,  in  view  of  the  decisions  of  the  Court, 
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that  that  was  intended  with  regard  to  future  rates.  It  might  be  that  the  framers  of  the 
award  did  intend  that,  but  his  Honor  did  not  think  it  necessary  to  express  any  opinion 
on  the  point,  because  he  was  of  opinion  that  if  the  Board  did  intend  it,  there  was  no 
jurisdiction  to  do  so.  The  Act  authorised  the  Board  to  fix  rates,  but  the  Board  referred 
it  to  another  Board.  A Board  might  take  existing  rates  and  make  them  part  of  its 
awards,  but  he  did  not  think  they  were  entitled  to  do  so  blindly,  without  knowing  what 
those  rates  were.  The  proper  course  would  have  been  to  ascertain  what  the  rates  were, 
and  if  considered  fair,  to  have  added  them  to  the  award.  To  simply  say  that  some 
outside  Board’s  rates  should  be  taken  was  not  a proper  exercise  of  the  duties  invested  in 
the  Board.  The  Court,  therefore,  held  that  the  clause  was  ultra  vires,  and  that  the 
decision  of  the  Magistrate  was  wrong  and  should  be  set  aside. 

Awards. 

Renewal  awards  were  made  during  December  for  the  following  industries  : — 

Tilelayers  (State)  ; Hotel  Employees  (Metropolitan) ; Restaurants  (Cumberland 
and  Northumberland)  ; Pastrycooks  (State) ; Government  Railways  (Quarries); 
Government  Railways  and  Tramways  (Carpenters,  &c.). 

In  the  case  of  the  Restaurants’  Award,  the  accountant  appointed  under  section 
31  of  the  xAct,  who  had  reported  that  the  profits  of  the  industry  were  not  sufficient  to 
pay  the  amounts  claimed,  had  at  the  instance  of  the  Court  furnished  a further  report, 
with  a view  to  ascertaining  what  increases  the  employers  could  pay.  Upon  the  second 
report  the  Court  decided  to  grant  an  increase  of  5s.  per  week  to  males  and  3s.  per  week 
to  females. 

Industries  regulated  for  the  first  time  by  industrial  awards  were  : — Privately 
Owned  Raihvays  (State),  on  the  application  of  the  Australian  Workers’  Union ; 
Electricians,  &c.  (Accumulators  Limited),  on  the  application  of  the  Electrical  Trades’ 
Union  of  New  South  Wales;  Public  Service  (Hospitals  and  Homes),  upon  the  application 
of  the  Hospital  and  Asylum  Employees’  Union  of  New  South  Wales;  and  Cement  Pipe 
Factories  (State),  on  the  application  of  the  United  Labourers’ Protective  Society  of  New 
South  Wales.  An  original  interim  award  was  also  made  for  Water  Supply  a.nd  Sewerage 
Employees  (Metropolitan),  Professional  Division. 

An  award  was  made  on  the  application  of  the  Federated  Miscellaneous  Workers’ 
Union  of  Australia,  New  South  Wales  Branch,  for  Tent-making  Machinists  (State),  an 
industry  which  has  not  been  under  an  award  since  the  previous  award  expired  on  the 
24th  July,  1917. 

In  the  application  by  the  Australian  Workers’  Union  for  an  award  for  horti- 
cultural employees,  the  Court  intimated  the  award  that  it  proposed  to  make,  and  upon 
certain  employers  raising  the  objection  that  the  prohts  of  the  industry  would  not  enable 
those  rates  to  be  paid,  the  Court  appointed  an  accountant  to  make  an  inquiry  under 
section  34  of  the  Act. 

The  Time  Payment  Collectors’  (Metropolitan)  Award,  which  went  back  to  the 
Court  upon  questions  arising  out  of  the  settlement  of  minutes  of  the  Court’s  orders,  was 
finally  determined  by  Mr.  Justice  Edmunds  on  the  6th  December. 

Upon  the  application  of  the  Master  Retailers’  Association,  the  Court  codified 
into  one  award  the  following  : — 

Shop  Assistants,  &c.,  Drapers’  (Metropolitan)  Award  ; Shop  ^Assistants,  Tobac- 
conists’ (Metropolitan)  Award  ; Shop  Assistants,  Grocers’  (Metropolitan) 
Award ; Office  Assistants  in  Retail  Shops  (Metropolitan  and  Newcastle) 
Award. 

Applications  for  awards  for  Bank  Officers,  Stovemaker.s  (State),  and  Public 
Service  (Hospitals  and  Homes)  Clerks  were  allowed  to  stand  over. 
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Variations. 

The  following  awards  were  varied  by  the  Court  during  December,  consequent 
upon  the  living  wage  declaration  by  the  Board  of  Trade  of  the  8th  October,  1920 ; — 

Marble  and  Slate  Workers  (State) ; Stone  Polishers  (State) ; Straw  Hat  Makers 
(Cumberland) ; Butter  Factories,  &c.  (Country)  ; Cigar  Makers  (State) ; 
Pithcane  and  Bamboo  Workers  (State) ; Barbed  Wire  and  Wire  Nail  Makers 
(State) ; Musicians  (State)  ; Time  Payment  Collectors  (Metropolitan) ; Fire 
Brigade  Employees  (State). 

As  a result  of  the  Board  of  Trade  declaration  on  15th  December  of  a living  wage 
for  adult  males  of  5s.  per  week,  14s.  2d.  per  day.  Is.  9Jd.  per  hour,  throughout  the 
State,  excluding  the  county  of  Yancowinna,  applications  were  made  to  the  Court  to 
vary  awards  by  increasing  rates  in  those  areas  in  which  increases  had  not  been  given 
upon  the  declaration  of  8th  October,  1920.  The  following  awards  were  so  varied  : — 

Carpenters  and  Joiners  (State);  Painters,  Ac.  (State);  Restaurants,  &c.,  Retail 
Shops  (State) ; Engine  Drivers,  Wheaten  Flour  Mills  (State) ; Cutters,  Ac., 
Women’s  Garments  (Cumberland  and  Newcastle) ; Cutters  and  Trimmers, 
Men’s  Garments  (Cumberland  and  Neva'astle) ; Bakers  (South  Coast) ; Flour 
Millers  (State) ; Electricians,  Ac.  (State) ; Iron  and  Steel  Makers  (State) ; 
Ironworkers’  Assistants,  Ac.  (State) ; Biograph  Operators  (State) ; Marine 
Motor  Drivers  and  Coxswains  (State). 

In  addition  variations  were  made  to  the  undermentioned  awards  : — 

Monumental  Masons,  Ac.  (State),  in  re  assistants’  rates;  Labourers,  Raihvay  and 
Road  Construction,  Ac.  (State),  in  re  miners’  rates  ; Metalliferous  Miners,  Ac., 
General  (State),  in  re  craftsmen’s  rates  ; Quarries  (Hoskins  Iron  and  Steel  Co. 
Ltd.),  extension  to  Excelsior  Quarry;  Government  Railways  and  Tramways 
(Engineers,  Ac.),  in  re  fitters  at  Ultimo  Power  House,  Ac.  ; Public  Service 
(Teachers),  in  re  payment  of  amounts  due  for  30th  June,  1920;  Water  Supply 
and  Sewerage  Employees  (Metropolitan)  Clerical  Division,  in  re  retarded 
officers. 

On  the  application  of  J.  C.  Williamson  Limited  and  others,  the  Court 
(Curlewis  J.)  on  20th  December  exempted  from  the  provisions  of  the  Musicians  (State) 
Award  members  of  the  Musicians’  Union  of  Australia  in  the  employ  of  members  of  the 
Theatrical  Proprietors  and  Managers’  ^Association  of  Australasia  on  the  ground  that  such 
employees  and  employers  were  subject  to  the  provisions  of  a Federal  Award. 

An  application  by  the  Australian  Teachers  and  Promoters  of  Dancing  Association 
for  exemption  from  the  same  award  was  refused  on  the,  17th  December,  leave- being 
granted  to  the  Association  to  renew  its  application. 

An  application  by  the  Northumberland  District  Master  Bakers’  Association  for 
variation  of  the  Northumberland  Baker.s’  Award  in  re.spect  to  Christmas  and  New  Year 
holidays  was  refused  by  the  Court  (Curlewis  J.)  on  6th  December,  as  was  also  a further 
application  by  the  same  Association  for  variation  of  the  Northumberland  Breadcarters’ 
Award  with  regard  to  Christmas  Day  and  finishing  times  generally. 

Variations  made  by  the  Court  to  the  Engine  Drivers,  General  (State),  Award, 
Meat  Preservers  (State)  Award,  and  Shop  Assistants,  Drapers,  Ac.  (Metropolitan),  Award, 
which  went  back  to  the  Court  from  the  Industrial  Registrar  upon  settlement  of  the 
minutes  of  the  Court’s  orders,  were  finally  determined  by  the  Court  during  December. 

The  hearing  of  applicatio}is  by  the  Wire  Netting  Workers  of  New  South  Wales 
for  variation  of  the  Wire,  Ac.,  Makers  (Austral  Nail  Company  Proprietary,  Limited) 
Award,  in  re  wages;  by  J.  C.  Hutton,  Limited,  for  variation  of  the  Bacon  (Cumberland) 
Awmrd,  in  re  employees  in  the  slaughtering  department;  by  Messrs.  Palmer  and  Ryall  and 
others  for  variation  of  the  Brush  Makers’  Award,  in  re  female  learners’  rates,  Ac.  ; and 
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by  Gartrell  White,  Limited,  for  variation  of  the  Breadcarters’  (Cumberland)  Award, 
in  re  finishing  times,  were  not  concluded  at  the  end  of  the  month,  and  were  consequently 
adjourned  till  after  vacation. 

In  the  applications  for  variation  of  the  Wood  and  Coal  Carters’  Award,  and  the 
Wood  and  Coal  Labourers’  Award,  the  accountant  appointed  under  section  34  of  the 
Industrial  Arbitration  Act  reported  that  the  profits  of  those  employers  whose  books 
were  made  available  to  him  showed  that  the  profits  were  not  sufficient  to  enable  them  to 
pay  the  rates  claimed.  The  Court  (Edmunds  J.),  however,  granted  certain  increases  in 
the  rates  of  wages,  and  varied  the  awards  accordingly. 

The  application  by  the  Blacksmiths’  Society  of  Australasia  for  variation  of  the 
Government  Railways  and  Tramways  (Engineers)  Award,  by  increasing  the  wages  of 
Oliver  hammersmiths,  was  refused  by  the  Court  (Rolin  J.)  on  the  13th  December.  The 
Union  was  informed  that  it  could  renew  its  application  when  the  whole  award  was  being 
reviewed,  with  a view  to  showing  new  conditions  in  respect  of  tliis  employment. 

On  an  application  by  J.  B.  Rogers,  of  Katoomba,  for  exemption  from  the 
Country  Retail  Butchers’  Award  to  enable  him  to  employ  a butcher  on  a refrigerator  at 
night,  the  Court  expressed  the  opinion  that  butchers  when  employed  on  refrigerators 
would  not  be  butchers;  as  it  was  not  a question  of  what  the  man’s  avocation  happened 
to  be,  but  what  he  was  employed  in  doing.  The  Court  thought  that  when  the  butcher 
was  doing  the  work  on  refrigerating  he  did  not  come  under  the  award  at  ail,  and, 
therefore,  there  was  no  need  for  exemption. 

Industrial  Boards. 

During  December  two  new  Industrial  Boards  were  recommended  for  constitution 
by  the  Court  (Edmunds  J.),  viz.,  Porcelain  Enamellers  (State),  upon  the  application  of 
the  Stove,  Piano  Frame  Mouidei'S,  and  Stovemakers  Employees’  Union  ; and  for  persons 
employed  on  Tugs,  &c.,  in  the  Public  Service,  upon  the  application  of  the  New  South 
Wales  Dredge  and  Navigation  Employees’  Association. 

Upon  the  application  of  the  United  Labourers’  Protective  Society  of  New  South 
Wales,  the  constitution  of  the  Cement  Pipe  Making  (State)  Board  was  recommended 
for  variation  by  including  within  its  jurisdiction  labourers  in  factories  in  the  manu- 
facture of  cement  and  other  tubs, 

The  application  of  the  Federated  Engine  Driveis  and  Firemen’s  Association  of 
Australasia  (Coast  District)  for  variation  of  the  Government  Railways  (Loco,  and 
Stores)  Board,  and  the  Government  Railways  and  Tramw^ays  (Engine  Drivers)  Board 
by  transferring  fire-lighters  from  the  jurisdiction  of  the  former  board  to  the  latter  board 
was  refused  by  the  Court  (Edmunds  J.)  on  6th  December,  on  the  ground  that  no  "ood 
reason  had  been  shown  for  the  alteration. 

The  application  by  the  Australian  Clerical  Association,  New  South  Wales 
Branch,  for  variation  of  the  Clerks  (Metropolitan),  and  Clerks,  Wholesale  Hardware 
(fee.  (Metropolitan),  Boards,  was  before  the  Court  on  the  2nd  December,  and  after 
argument  was  adjourned. 

Consent  to  Appeal. 

The  Court  (Edmunds  J.)  on  10th  December  granted  leave  to  the  Master 
Retiilers’  x\ss()ciation  bo  appeal  against  the  Time  Payment  Colhsctors’  (Metropolitan) 
Award,  on  the  grounds  that  the  hours  prescribed  are  not  sufficient  for  the  proper 
carrying  on  of  the  industry,  and  that  the  rates  of  wages  prescribed  are  unreasonable 
and  excessive. 

Unlawful  Dismissal. 

The  Court  (Curlewis  J.)  on  2 1st  December  dealt  with  a summons  issued  on  the 
application  of  P.  E.  Tranter,  under  section  52  of  the  Industrial  Arbitration  Act  1912 
against  the  Excelsior  Colliery  and  Coke  Works,  Limited,  to  show  cause  why  it  should 
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not  pay  a penalty  for  discharging  him  from  its  employment  by  reason  of  the  fact  that  he. 
was  on  the  26th  October  last  a member  of  the  Colliery  Mechanics  Mutual  Protective 
Association,  Hunter  Riv^er  District,  New  South  Wales,  an  industrial  union. 

His  Honor  said  that  on  the  evidence  of  the  manager  of  the  Company,  Tranter 
was  dismissed,  not  for  being  a member  of  a union,  but  because  he  was  not  a member  of 
the  Colliery  Employee.s’  Federation.  That  might  be  right  or  it  might  be  wrong,  but  that 
was  not  the  point  for  determination.  All  the  Court  had  to  determine  was  whether  it 
fell  under  any  section  of  the  Act,  and  no  section  had  been  brought  under  its  notice 
which  imposed  a penalty  for  any  such  proceeding.  The  summons  would  therefore  be 
dismissed. 

Leave  was  granted  under  section  52  of  the  Act  to  J.  J.  Derrick  and  C.  W. 
Bowden  to  prosecute  F.  H.  Dangar  and  Company,  on  the  ground  that  they  were  dis- 
missed by  reason  of  the  fact  that  they  were  employees  entitled  to  the  benefit  of  an  award, 
viz.,  the  Undertakers’  (State)  Award. 

Appeals  from  Courts  of  Petty  Sessions. 

The  Court  (Rolin  J.),  on  the  20th  December,  heard  an  appeal  by  R.  V.  Dulhunty 
against  the  judgment  of  the  Court  of  Petty  Sessions  at  Kempsey,  made  15th  November, 
1020,  in  a suit  in  which  D.  J.  Creagh  sued  the  appellant  to  recover  balance  of  wages  due 
under  the  Surveyors  Labourers’  Award.  Following  the  decision  in  Leonard  v.  Yallaroi 
Shire  Council  (17  A.R.  p.  155),  in  which  it  was  decided  that  in  an  appeal  under  section 
49  (3)  of  the  Act  from  a Court  of  Petty  Sessions,  the  Court  deals  solely  with  the  material 
placed  before  the  lower  Court,  and  determines  whether  on  that  material  the  decision  of 
the  lower  Court  was  right  or  wrong,  the  Court  dismissed  the  appeal  on  the  grounds  that 
there  was  no  material  before  it  to  show  what  the  issue  was,  and  what  the  evidence  was 
before  the  Magistrate  in  the  lower  Court. 

The  Court  (Rolin  J.),  on  the  14th  December,  heard  an  appeal  by  the  Terania 
Shire  Council  against  the  decision  of  the  Court  of  Petty  Sessions,  Lismore,  in  a suit  by 
W.  G.  Macfarlane,  employed  by  the  Council,  to  re'cover  money  due  under  the  Shire 
Councils  Industrial  Agreement  No.  348,  filed  on  16th  January,  1920.  The  facts  were 
that  Macfarlane  was  employed  by  the  Council  towards  the  latter  part  of  1919  to  drive 
a horse  and  cart,  the  property  of  somebody  else.  In  November  of  that  year  the  Council 
invited  any  employee  who  desired  to  lend  to  the  Council  a horse,  cart  and  harness  for 
use  with  the  Council’s  gang  after  the  following  Christmas,  to  make  application  to  the 
Council,  which  would  pay  7s.  6d.  per  day.  Macfarlane  did  nothing  on  that  invitation 
for  some  months,  but  iu  the  following  March,  having  purchased  a cart,  horse  and 
harness,  he  resumed  employment  with  the  Council  in  a like  capacity  to  that  in  which  he 
had  been  engaged  while  he  was  driving  somebody  else’s  horse  and  cart,  i.e.,  he  was 
employed  as  a cart  and  horse  driver,  with  his  own  horse  and  cart. 

The  Council,  with  others,  further  entered  into  an  Industrial  Agreement  in 
January,  1920,  by  which  it  was  agreed  that  the  minimum  rate  of  wage  for  an  employee 
providing  a horse,  cart  and  harness,  should  be  6s.  per  day  in  addition  to  his  ordinary 
pay,  and  they  also  agreed  to  make  a certain  fodder  allowance  in  consideration  of  the 
state  of  drought  then  prevailing.  These  conditions  were  embodied  in  clauses  5 and  6 of 
the  agreement,  and  the  grounds  of  the  appeal  were  that  these  clauses  were  ultra  vires, 
and  that  Macfarlane  was  not  entitled  to  claim  in  respect  of  the  wages  therein  specified 
for  persons  providing  horse,  cai-t  and  harness,  and  in  respect  of  the  special  fodder 
allowance.  The  Court  of  Petty  Sessions  had  refused  to  hold  that  the  clauses  were 
ultra  vires.  The  Council,  on  appeal,  urged  that  it  was  not  competent  for  an  industrial 
agreement  to  provide  for  wages  plus  hire  of  machine.  In  delivering  judgment  his 
Honor  said  that  an  Industrial  Agreement  under  the  Act  must  be  made  in  relation  to  an 
industrial  matter,  and  an  industrial  matter  was  defined  as  “ matters  or  things  relating 
to  or  affecting  work  done  or  to  be  done,  and  without  limiting  the  meaning  of  the  above 
definition,  includes  matters  relating  to  wages ” 
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The  employer  agreed  with  the  employee  on  the  question  of  payment  for  work 
done  by  him — the  employee  providing  a horse,  cart  and  harness.  This  was  a matter  or 
thing  affecting  or  relating  to  work  done.  The  hire  of  a man,  horse,  cart  and  harness 
was  a wage  and  could  fairly  and  properly  be  said  to  be  so,  and  even  if  it  were  not  a wage 
his  Honor  felt  disposed  to  hold  that  it  might  be  regarded  as  coming  unde^  the  definition 
of  the  part  relating  to  industrial  matters.  There  was  ample  evidence  on  which  the 
Magistrate  could  have  found  that  this  man  was  employed,  as  a condition  of  his 
employment,  to  provide  horse,  cart  and  harness,  and  he  thought  the  Magistrate’s  finding 
that  Macfarlane  was  a daily  labourer  providing,  horse,  cart  and  harness,  within  the 
meaning  of  the  agreement  was  a correct  one.  The  appeal  would  therefore  be  dismissed. 

Illegal  Strike. 

The  Court  (Curlewis  J.),  on  22nd  December,  reserved  judgment  in  a summons 
issued  upon  the  application  of  the  secretary  of  the  Master  Cabinetmakers  of  New  South 
Wales,  industrial  union  of  employers,  calling  upon  the  Federated  Furnishing  Trades’ 
Society  of  Australia,  New  South  Wales  Branch,.  Sydney,  No.  1,  a trade  union,  to  show 
cause  why  it  should  not  be  ordered  to  pay  a penalty  for  taking  part  in  an  alleged  illegal 
strike  of  the  employees  of  Walter  G.  Lord,  of  Chippendale. 

Appointment  of  Assessors. 

On  the  appeal  by  the  Government  Railways  (Permanent  Way)  Association 
against  the  Government  Railways  Permanent  Way  Award,  the  Full  Court  decided  that 
when  the  Court  sits  on  appeals  under  section  13e  of  the  Industried  Arbitration  Act, 
1912,  in  Crown  matters,  it  must  sit  with  assessors. 

In  an  application  by  the  New  South  Wales  Railway  and  Tramway  Officers’ 
Association  for  a variation  of  the  Railwaj?’  Salaried  Officers’  Award,  in  respect  to  the 
Railway  Printer,  the  applicant  nominated  as  the  assessor  the  officer  concerned  in  the 
application.  The  Court  refused  to  appoint  him  as  the  assessor,  as  it  seemed  improper- 
that  the  officer  who  was  asking  to  have  his  own  salary  raised  should  sit  as  an 
assessor. 

Industrial  Magistrates’  Courts. 

During  December  78  proceedings  under  the  Industrial  Arbitration  Act,  1912, 
including  those  instituted  by  the  Department  and  referred  to  under  the  heading  “Indus- 
trial Investigation,”  were  determined  in  Industrial  Magistrates’  Courts  throughout  the 
State. 

Of  the  foregoing  proceedings  57  were  heard  by  the  Chief  Industrial  Magistrate, 
sitting  respectively  at  Sydney  and  Newcastle,  1 by  the  Industrial  Magistrate  at  Young, 
1 by  the  Industrial  Magistrate  at  Wagga  Wagga,  2 by  the  Industrial  Magistrate  at 
Coopernook,  4 by  the  Industrial  Magistrate  at  Tam  worth,  2 by  the  Industrial  Magistrate 
at  Lithgow,  3 by  the  Industrial  Magistrate  at  East  Maitland,  2 by  the  Industrial  Magis- 
trate at  West  Maitland,  and  1 by  the  Industrial  Magistrate  at  Gunnedah. 

Upon  14  complaints  for  the  recovery  of  wages  (section  49),  aggregating  £17T 
19s.  3d.,  verdicts  Avere  given  for  complainants  in  9 cases,  for  a total  sum  of  £109  7s.. 
The  remaining  cases  were  struck  out. 

For  breaches  of  awards  (section  50),  32  complaints  were  heard.  Convictions  were 
obtained  in  31  cases,  and  the  penalties  imposed  amounted  to  £30  15s.  The  remaining 
case  was  struck  out. 

Upon  14  complaints  by  industrial  unions  for  the  recovery  of  subscriptions  due 
(section  53),  amounting  to  £42,  orders  svere  made  in  favour  of  the  complainant  unions 
in  4 cases,  and  a total  sum  of  £12  8s.  6d.  was  recovered.  The  remaining  10  cases, 
having  been  settled,  were  struck  out  of  the  list. 

Eight  employers  were  prosecuted  for  failing  to  keep  time  and  pay  slieets  /section 
08  (i)  ),  and  upon  conviction  were  fined  amounts  totalling  £0  16s. 
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Five  employers  were  prosecuted  for  failing  to  exhibit  and  keep  exhibited  a copy 
of  the  award  (section  68  (ii)  ),  and  upon  conviction  were  fined  amounts  totalling  £2. 

The  Registry. 

Applications'  heard  by  the  Industrial  Registrar  during  December  for  perujits  to 
enable  aged,  infirm,  or  slow  workers  to  work  for  less  than  the  prescribed  wage  (section 
27),  numbered  146,  of  which  98  wece  made  by  men,  and  48  by  women. 

Of  the  98  made  by  men,  69  were  made  under  awards,  and  29  under  the  regulations, 
part  IX,  section  81  (1),  embodying  the  Board  of  Trade  determination  of  the  living  wage 
W adult  males.  In  the  first  group  63  applications  were  granted,  4 were  refused,  and  2 
w’ere  withdrawn  or  struck  out.  In  the  second  group  25  applications  were  granted,  and  4 
were  withdrawn  or  struck  out. 

Of  the  48  made  by  women,  10  were  made  under  awards,  and  38  under  the  regula- 
tions, part  IX;  section  81  (1),  embodying  the  Board  of  Trade  determination  of  the  living 
wage  for  adult  females.  All  the  applications  made  by  females  were  granted. 

The  total  number  of  permits  in  force  at  the  end  of  December  stood  at  7 20,  and 
comprised  447  granted  under  awards  and  273  under  the  regulations,  part  IX,  section 
81(1). 

Departmental  Advisings. 

Breadcarters : Holidays.  Manufacturing  : Food  and  Drink.  Breadcarters’  Country 
Award  of  bth  September,  1919. 

The  award  provides,  clause  6,  for  certain  days  being  observed  as  holidays,  and 
that  the  statutory  monthly  holiday  shall  be  ob-served  on  the  third  Wednesday  of  every 
month,  but  does  not  provide  that  the  local  Eight  Hour  Day  shall  be  a holiday  under 
the  award.  Where  the  local  Eight  Hour  Day  is  observed  as  a holiday  the  fact  that  a 
holiday  was  given  on  that  day  will  not  of  itself  relieve  employers  from  the  obligation  ot 
observing  the  requirement  of  the  award  as  to  the  statutory  monthly  holiday.  (149491-2 1 ). 

Dressmakers  : Bodice  hands  and  assistant  Bodice  hands.  Manufacturing  : Clothing,  &c. 

Dressmakers'  Award  of  26th  November,  1920. 

The  award  provides  a rate  in  order  dressmaking  for  a bodice  hand  with  four 
years’  experience,  and  also  an  assistant  with  under  four  years’  experience  and  who  is  not 
21  years  of  age.  It  does  not  provide  a rate  for  an  assistant  over  21  years  of  age  with 
less  than  four  years’  experience,  but  such  an  employee  would  need  to  be  paid  at  least 
the  female  adult  living  wage.  (148856-21). 

Dressmakers:  Payment  for  holidays.  Manufacturing:  Clothing,  &c. 

Dressmakers'  Award  of  26th  November,  1920. 

The  award  provides,  clause  6,  that  certain  days  shall  be  observed  as  holidays,  and 
that  no  deduction  shall  be  made  from  the  wages  of  an  employee  for  such  holidays,  and 
further  that  it  shall  be  optional  for  an  employer  to  decide  that  he  shall  not  pay  his 
employees  for  holidays,  but  where  such  option  is  exercised  the  employer  shall  pay  each 
employee  not  less  than  Is.  6d.  per  week  in  addition  to  the  award  rates.  It  is  the 
Departmental  view  that  it  is  intended  by  clause  6 that  the  option  of  the  employer  in 
I'espect  of  payment  for  holidays  must  be  in  relation  to  all  of  his  employees,  and  that  the 
word his  employees  ” do  not  admit  of  a discrimination  as  to  one  section  only  of  the 
employees  and  a contrary  option  in  respect  of  other  sections.  (149343-21). 

Electricians:  Apprentices:  Payment  for  time  lost.  Manufacturmg,  Iron  Trades,  Ac. 

Electricians'  Award  of  11  th  July,  1919. 

The  general  rule  is  that  an  apprentice  is  entitled  to  be  paid  his  weekly  wnge  in 
fuU,  unless  he  commits  a breach  of  his  contract  which  disentitles  him  to  receive  his  full 
weekly  pay.  Subject  to  the  terms  of  an  award,  an  apprentice  should  be  paid  for 
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holidays  and  enforced  idleness  unless  there  is  in  the  indenture  a provision  which  restricts 
his  claim  upon  the  employer,  or  unless  there  is  an  established  custom  in  the  industry  to 
})‘iy  for  the  time  actually  w^orked.  The  custom  in  the  engineering  industry  with  regard 
t ) the  pay  of  apprentices  is  tliat  the  apprentice  is  paid  only  for  the  time  actually 
worked  and  is  not  paid  for  holidays  or  for  time  lost  in  the  industry  (see  llenstock  v, 
J/or^’s  Dock  Enjincering  Company,  A.R.  1913,  p.  39).  In  the  electrical  trade  the 
award  is  silent  as  to  payment  of  apprentices  for  the  time  lost  so  that  the  question  will 
depend  upon  the  custom  in  the  trade. 

To  succeed  in  a claim  for  payment  for  time  lost,  an  apprentice  would  need  to 
establish  that  the  custom  was  to  pay  for  such  time,  and  apparently  it  is  the  custom  of 
the  electrical  trade  to  pay  only  for  time  actually  worked.  Where  an  apprentice  is  paid 
for  the  time  lost  and  then  at  the  end  of  the  year  makes  up  the  lost  time  as  provided  for 
by  the  Apprentices’  Act,  1901,  he  would  need  to  be  paid  also  for  the  time  actually 
worked  in  making  up  such  lost  time.  (149113-21). 

Living  Wage,  Male  Adults,  Regulations  gazetted  2ith  December,  1920. 

The  Living  Wage  Regulations  apply  to  adults  working  in  industries  covered  by 
Federal  awards  if  the  rates  in  such  Federal  awards  are  less  than  those  set  out  in  such 
Pvegulations.  (150993-21). 

Milliners  : Work  under  alternative  schedules.  Manufacturing  : Clothing,  &c. 
Milliners  Award  of  I5th  November,  1920. 

The  award  provides,  clause  13,  that  in  the  case  of  milliners  any  employer  ms.y 
•elect  to  pay  the  wages  and  observe  the  hours  and  other  conditions  set^  forth  in 
schedule  4 to  the  award  in  lieu  of  the  conditions  set  forth  in  the  award  and  the  wa«-es 
set  forth  in  schedule  3 to  the  award.  Schedule  4 operates  only  where  an  employer 
elects  under  clause  13  to  observe  the  conditions  set  forth  in  that  schedule  in  lieu  of  the 
conditions  otherwise  stated  in  the  award.  ' If  all  the  conditions  under  schedule  4 be 
observed  by  an  employer  the  provisions  of  clause  2 of  the  award  in  respect  to  hours 
will  not  apply.  Schedule  4 is  silent  as  to  the  daily  number  of  hours  to  be  worked 
thereunder,  which  may,  therefore  be  those  fixed  by  the  employer,  so  long  as  the  total 
weekly  hours  provided  in  the  schedule  are  not  exceeded,  and  the  work  is  done 
between  the  daily  hours  stated.  (149407-21). 

Printing ; Annual  Holidays.  Manufacturing : — Printing,  Paper  Making,  &c. 
Compositors,  &c.  Country  Award  of  Vdth  November,  1920. 

The  award  provides,  clause  10,  that  two  weeks’  holiday,  one  of  which  at  least 
shall  be  continuous,  shall  be  granted  on  full  pay  to  each  employee  of  twelve  months’ 
service  ; while  clause  11  provides  that  all  employees,  except  apprentices,  who  have  been 
employed  in  an  office  for  three  months  consecutively,  shall  be  entitled  to  receive  fourteen 
days’  notice  of  dismissal,  and  shall  give  similar  notice  of  intention  to  quit.  The 
Departmental  view  is  that  there  is  nothing  in  the  award  which  would  prevent  the 
annual  holidays  required  to  be  given  under  clause  10  being  included  within  the  period 
of  fourteen  days’  notice  of  dismissal  under  clause  11  (150596-21.) 

Industrial  Investigation. 

During  the  month  119  complaints  from  persons  outside  the  Department  were 
received  for  investigation,  and  departmental  inspectors  made  129  general  inspections  on 
their  own  initiative.  A total  of  235  reports  was  sent  in  for  attention. 

The  legal  officer  scrutinised  157  reports,  of  which  69  disclosed  no  breaches. 
Letters  of  warning  were  issued  to  five  employers,  while  further  consideration  is  being 
given  to  a number  of  other  cases.  , 

Arrears  of  wages  amounting  to  £1,112  2s.  5d.  were  paid  by  106  e nployers  to 
264  employees. 
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Prosecutions  were  instituted  against  11  employers  and  three  employees  for  33 
hreaclies  of  the  Act  and  awards.  Convictions  were  oVAained  in  all  cases,  penalties 
amounting  to  i'53  7s.,  consisting  of  fines  .£31  Is.,  and  costs  £19  6s.,  being  imposed. 

New  South  Wales  Board  of  Trade. 

December. 

On  6th  December,  1920,  a further  pamphlet,  entitled  “ Problems  Involved  in  the 
Establishment  of  Day  Continuation  Schools  in  England,”  forming  No.  6 of  the  series  of 
pamphlets  published  in  connection  with  apprenticeship  in  industries,  was  issued.  The 
problems  discussed  in  the  pamphlet  include  questions  such  as  the  provision  of  buildings, 
the  supply  of  teachers,  the  curriculum,  including  questions  of  physical  training,  and  the 
maintenance  of  discipline. 

In  connection  with  the  Board’s  duty,  in  regard  to  the  fixing  of  a living  wage  for 
rural  workers,  to  take  evidence  upon  the  conditions  of  the  rural  industries,  two 
committees  of  the  Board  paid  visits  to  country  districts  for  the  purpose,  inter  alia,  of 
obtaining  first-hand  information  from  wheat  growers  who  were  in  the  habit  of  keeping' 
accurate  accounts  concerning  the  cost  of  their  operations.  Mr.  Campbell  and  Mr. 
Andrews  visited  the  Narromine,  Dubbo  and  Wellington  districts,  while  Mr.  McRae  and 
Mr.  Arthur  operated  in  Tam  worth,  Manilla  and  Gunnedah. 

On  10th  December,  1920,  an  amending  Act,  Xo.  19  of  1920,  was  passed,  which 
provides  that  in  the  absence  of  the  President  the  Board  may  by  his  direction  hold 
meetings  at  v.diich  the  Deputy  President  shall  preside  for  the  purposes  of  making  any 
investigation  or  inquiry  under  Sections  79  and  80.  The  results  of  such  investigations 
have,  however,  to  be  considered  at  subsequent  meetings  of  the  Board  presided  over  by 
the  President.  .A  further  section  enables  the  Board  to  declare  living  wages  in  its 
discretion  at  any  time  and  notwithstanding  the  existence  of  prior  declarations  in  defined 
areas  of  the  State.  By  virtue  of  the  power  conferred  in  this  part  of  the  Act,  the  Board 
on  15th  December,  1920,  rescinded  the  living  wage  declarations  of  19th  April,  1920, 
11th  May,  1920,  and  8th  July,  1920,  applying  to  the  Newcastle,  South  Coast,  and 
Central  Tablelands  areas,  respectively,  and  declared,  in  effect,  that  the  wage  of  £4  5s., 
which  had  been  declared  on  8th  October,  should  apply  to  the  three  particular  areas 
mentioned  as  well  as  to  the  rest  of  the  State,  excepting  the  Broken  Hill  district. 

Private  Employment  Agencies. 

During  December  6 licenses  issued  under  the  regulations  made  on  2nd  August, 
1918,  under  Part  X,  of  the  Industrial  Arbitration  Act,  1912,  expired,  and  applications 
for  3 renewals  of  licenses  were  received.  Five  licenses  were  i-enewed  and  one  new  license 
was  granted  during  the  month.  Particulars  of  the  licenses  granted  and  renewed  follow. 
Such  licenses  remain  in  force  for  one  year  from  the  date  thereof : — 


Licenses  Gran  ed  Dec  mber,  1920. 


Date 

of 

Application 

Applicant. 

Trade  Names. 

Addresses. 

License 
Granted 
as  f .orn — 

No* 

17-11-20 

J Lloj’d,  Georgina 

Suburbs. 

Renewal. 

, “Mrs.  Lloyd”  

) 371  Darling-street,  Balmain 

f 15-11-20 

ea 

8-11-20 

1 Gill,  Edward  . . 

Country. 
New  Licenses. 

1 “ Central  Einpiojmient  Registry  ” 

) 223  Hunter-street,  Newcastle  ..| 

[ 16-12-20 

56 

8-11-20 

Bussell,  Ann  Elizabeth 

Renewals. 
“ Eckford’s  Registry  ” 

67  Bourke-street,  West  Maitland 

26-11-20 

57 

12-11-20 

Pagett,  Arthur  Clifford 

“ The  Dubbo  Select  Agency  ” 

Church-street,  Dubbo 

20-11-20 

58 

1.1-11-20 

Ward,  Elizabeth  Ann. . 

“ Mrs.  W.  Ward  ” 

Biirraway-street,  Narromine 

20-11-20 

59 

26-11-20 

Furney,  Isabella 

“ Isabella  Furney  ” 

Brisbane-street,  Dubbo  . . 

19-11-20 

61 

1921. 


GO 


Xo.  1]  N.S.W.  INDUSTRIAL  GAZETTE—^  Ja::., 


INDUSTRIAL  ARBITRATION  ACT. 


State  Labour  Exchanges. 


The  following  statement  shows  the  distribution  of  the  business  of  the 
Departmental  Exchanges  during  December,  the  placements  through  the  Exchanges 
representing  97‘85  per  cent,  of  the  labour  registrations  during  the  month  : — 


Exchange. 

• Persons. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent  to  Employment. 

Male. 

Female. 

Total. 

Male. 

Female.  | 

1 

Total. 

Male. 

Female, 

Total. 

Central,  Sydney 

1,307 

324 

1,631 

1,018 

789 

1,807 

907 

521 

1,428 

Balmain 

65 

3 

68 

42 

I ‘ 

43 

42 

1 

43 

Goulburn 

90 

34 

124 

90 

31 

124 

■ 90 

i 34 

i 

124 

Lismore 

2 

2 

9 

4 

13 

1 

7 

1 

! 1 

8 

Newcastle 

120 

1 

121 

246 

13 

2 -2 

203 

1 

204 

Orange 

638 

4 

642 

634 

; 29 

j 

663 

631 

i 7 

1 

C38 

Tam  worth 

20 

... 

20 

20 

20 

20 

i 

20 

Wagga 

387 

24 

411 

543 

49 

592 

499 

36 

535 

Wollongong 

1 

62 

62 

15 

... 

15 

15 

... 

15 

Total 

2,691 

390 

3,081 

2,617 

1 

922 

1 

3,539 

2,414 

i 

1 601 

3,015 

The  following  statement  shows  the  aggregate  operations  of  the  Exchanges 
classified  by  industries  in  the  groups  for  which  Industrial  Boards  are  constituted.  The 
figures  in  italics  relate  to  women  and  girls  : — 


Persons 

Industries. 

Registered  for 
Employment. 

Sought 
by  Em- 
ployers. 

j Sent  to 

1 Employment. 

Ex- 

Soldiers. 

Others. 

1 Ex- 
1 Soldiers. 

Others. 

Building  Trades  : — 

Bricklayers  and  Tuckpointers  ... 
Builders’  Labourers 

I 

8 

7 

8 

i 

17 

19 

' '5 

20 

Carpenters  and  Joiners  ... 

7 

43 

j 56 

5 

53 

Painters,  Grainers,  and  Decorators 

10 

9 

7 

J 4 

3 

Plasterers  ... 

G 

7 

6 

Plumbers  and  Gasfitters  .. 

i 

4 

5 

i 

3 

Riggers  

7 

5 

2 

2 

Stonemasons  

... 

6 

7 

... 

6 

Total  

26 

98 

110 

15 

101 
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Industries. 


Domestic  and  Personal  Services  : — 

Club  and  Boarding  House  Employees  ... 
Domestic  Helpers 

Gardeners  ...  ...  

Hairdressers 

Hospital  Attendants  

Hotel  Employees 

Porters 

Restaurant  Employees  

Waiters  and  Stewards 

Total  


Engine  Driving,  &c  : — 

Crane  Drivers  

Electric  Crane  Drivers  .. 
Engine  Drivers,  &c. 
Firemen 


Total 


Labouring,  General : — 

Gangers  

Labourers,  General 

Labourers,  Rail  and  Road  Construction 
Rockchoppers  and  Sewer  Miners 
Surveyor’s  Labourers  

Total  


Manufacturing  : — 

Brick,  Cement,  and  Pottery  : — 

Brickmakers 
Factory  Employees 

Total 


Clothing,  Textiles,  &c. : — 

Boot  and  Shoe  Makers  and  Repairers  ... 

Clothing  

Dress  and  Costume  Makers 

Milliners,  &c 

Pressers 

Tailor’s  Cutters,  &c.  ...  


Persons 


Registered  for 
Employment. 

Sotight 
by  Em- 
ployers. 

Sent  to 
Employment. 

Ex- 

Soldiers. 

j Others. 

Ex- 

I Soldiers. 

Other*. 

”2 

2 

2 

5 

”6 

’5 

53 

28 

no 

13 

5 

4 

6 

S6 

i'i 

so 

5 

182 

83 

277 

15 

1 

17 

10 

134 

3 

31 

U4 

10 

22 

*8 

*8 

”3 

7 

2 

1 

69 

45 

274 

11 

1 

6 

1 

56 

*9 

49 

6 

22 

67 

170 

50 

79 

22s 

737 

448 

i 

1 

i 

! 

j 

1 

! 

1 

i 

1 

14 

1 

. • • 

i 

1 

12 

5 

5 

1 ^ 

27 

7 

7 

... 

^ 6 

2 

1 

1 

135 

1,280 

1,194 

45 

1,128 

61 

185 

30 

154 

1 

1 

1 

■j 

2 

3 

’3 

LS6 

1,350 

1 ,385 

79 

1,279 

1 

1 

1 

’1 

... 

... 

j 1 

1 

1 

i 

5 

7 

3 

1 

1 

... 

21 

33 

12 

... 

5 

2 

2 

1 

i 

• •• 

2 

‘i 

' 

8 

8 

3 

1 

1 

1 

27 

35 

14 

Total 
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Industries. 

Registered  for 
Employment. 

Persons 

Sought 
by  Ein- 
pioj  crs. 

Sent  to 
Employment. 

Ex- 

Soldiers. 

others. 

Ex- 

Soldiers. 

others. 

Dental  and  Optical  : — 

Dental  Mechanics... 

... 

2 

... 

... 

Total  ...  

... 

2 

... 

... 

Food  and  Drink,  &c.  : — 

1 

Bakers 

1 

2 

Butchers 

1 

1 

• •• 

. . • 

Butter  and  Margarine  Workers... 

. . • 

1 

Foodstuffs  ... 

55 

60 

66 

Jam  and  Fruit  Preservers 

1 

103 

49 

103 

57 

103 

57 

I’astryeooks 

... 

“’i 

•i 

1 

3 

107 

103 

104 

... 

... 

i 

104 

J17 

117 

Furniture  and  Woodworking  : — 

Cabinetmakers 

2 

1 

1 

Floor  Coverers 

1 

French-polishers  ... 

i 

2 

2 

*2 

iSawmillers  and  Sawyers  ... 

1 

1 

1 

1 

Shipwrights  and  Builders 

1 

, 

Wicker  and  Cane  Workers  . ... 

i 

Wood-turners  and  Machinists  ... 

i 

4 

2 

* 1 

... 

Total  

i 

10 

8 

1 

4 

Iron  Trades,  Metals,  kc.  : — 

1 

Assemblers... 

1 

3 

1 

2 

Blacksmiths 

! 

10 

5 

4 

Boilermakers 

...1 

7 

13 

5 

Brassfinishers  and  Metal  Polishers 

1 

2 

1 n 

2 

Coach  makers  (rail  and  road) 

1 

1 

1 

Coach  Painters  and  Decorators  ... 

2 

3 

Electricians 

i 

11 

7 

• • • 

3 

Engineers  ... 

4 

2 

5 

... 

0 

Farriers 

1 

1 

. 

Fitters  and  Turners 

"s 

28 

12 

"i 

4 

Gasmeter  Makers... 

1 

1 

Iron  and  Steel  Workers... 

19 

”5 

1 

’4 

Ironworker’s  Assistants  ... 

12 

4 

• • • 

5 

Mechanics  ... 

”5 

2 

1 

... 

Motor  Cycle  and  Motor  Makers 

1 

3 

• • • 

”2 

Oxvwelder... 

i 

• • « 

... 

... 

Patternmakers  

1 

... 

Moulders  and  Stovemakers 

1 

”3 

Sheet-metal  Workers  

... 

*1 

1 

• • • 

... 

Tinsmiths  and  Canister  Makers 

• •• 

1 

1 

• •• 

Toolmakers  and  Sharpeners 

3 

... 

Wire  and  Wire-netting  Makers 

’ i 

1 

• •• 

*. . 

..C 

Wheelwrights  ...  

... 

... 

1 

Others  

... 

... 

... 

... 

1 

1 

Total  

... 

... 

... 

28 

98 

72 

3 

36 

72 
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Persons 


Registered  for  Em- 

Sought 

by 

Employ- 

ers. 

Sent  to  Employ- 

Industries. 

ployment. 

ment. 

Ex- 

■Soldiers. 

others. 

Ex- 

Soldiers. 

others. 

Leather  Trades,  Hides,  &c.  : — 

Woolscourers 

1 

Woolsorters 

2 

Total  ...  



3 

Printing  and  Paper  Bag  Making 

Compositors 

1 

1 

*.  . 

1 

Bookbinders 

Paper  Rulers  

\ 

3 

2 

Printers  

i 

Total  

2 

4 

3 

1 

Total,  all  Manufacturing 

...  { 

47 

231 

131 

189 

152 

5 

146 

131 

Mining,  Mineral  Treatment,  &c.  : — 

Miners,  Colliery  ... 

1 

1 

1 

1 

,.  Metalliferous 

... 

5 

Quarrymen  and  Labourers  

... 

4 

’7 

*2 

2 

Wheelers 

1 

Total  



1 

6 

' 8 

2 

8 

Miscellaneous  : — 

Caretakers  and  Watchmen 

6 

5 

15 

.5 

6 

Lift  Attendants  ... 

...  ^ 

1 

3 

1 

2 

1 

Messengers  and  Attendants 

i 

i 

’2 

Office  Cleaners 

8 

2 

”i 

Prison  Warders  

1 

2 

2 

Youths,  Miscellaneous  ... 

35 

29 

30 

Others  ...  ...  



3 

2 

1 

Total  ...  

C 

1 

8 

48 

9 

52 

6 

39 

1 

Professional  and  Shop  W orkers  : — 

Canvassers  and  Collectors 

2 

! 2 

5 

2 

1 

Chemists  

• • ••• 

1 

0 

1 

' 1 

Clerks  and  Book-keepers 

••  { 

35 

50 

i 12 

13 

7 

i'i 

3 

7 

Commercial  Travellers  

’3 

1 1 

1 

■ 1 

Draftsmen  ... 

1 

1 1 

1 

1 

Governesses  and  Nurses  ... 

1 

3 

Grocers 

”4 

8 

13 

*6 

”7 

Musicians  ... 

3 

Photographers  

"i 

1 

*i 

Shop  Assistants  and  Sales  Hands 

:.  ( 

16 

17 

6 

29 

8 

15 

14 

8 

Storekeepers 
Surveyors  ... 

1 

i 

... 

W’’oolclassers 

1 

Inspectors  ...  ....  ...  

1 

i 

0;hers 

2 

2 

i 

i 

Total  

59 

87 

67 

41 

26 

1 

20 

18 

15 

No.  IJ 
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INDUSTRIAL  ARBITRATION  ACT. 


Persons 

Registered  for 

Sent  to 

Industries. 

Employment. 

Sought 

Employment. 

by  Em- 

Ex- 

Soldiers. 

Others. 

ployers. 

Ex- 

Soldiers. 

Others. 

Public  Utilities  : — 

Loco.  Fitters 

. • • 

30 

2 

11 

Porters  

20 

15 

7 

Total  

50 

17 

18 

Rural  Workers  : — 

Bush  Workers 

2 

Domestic  Workers 

t • f 

8 

13 

"e 

Harvesters  ... 

5 

15 

42 

*8 

33 

Fencers  

2 

2 

Farm  and  Station  Hands 

38 

255 

417 

61 

293 

Shearers  and  Shed  Hands 

6 

Station,  Hut,  and  Camp  Cooks  ... 
Youths,  Dairy 

i 

*3 

2 

i 

*3 

7 

12 

11 

Youths,  Farm  

22 

36 

2Z 

Youths,  Station  ... 

2 

2 

4 

Total  

... 

{ 

44 

304 

8 

521 

13 

70 

373 

6 

Transport  (Land)  : — 

Carters  and  Drivers 

11 

8 

6 

2 

3 

Chauffeurs  ... 

4 

3 

3 

Motor  Drivers 

• * • 

21 

14 

4 

3 

2 

Motor  Lorry  Drivers 

1 

2 

Storemen  and  Packers  ... 

18 

18 

32 

14 

15 

Tip  Dray  Carters ... 

1 

3 

3 

2 

Total  

... 

... 

51 

48 

50 

25 

Transport (Sea) ; — 

• 

Coal  Lumpers  and  Trimmers 
Marine  Motor  Drivers 

4 

1 

*2 

2 

Sailors  and  Seamen 

5 

1 

1 

Ship  Painters  and  Dockers 

... 

9 

5 

6 

Stewards  and  Cooks  

Wharf  Labourers... 

*3 

2 

Total  

... 

7 

17 

8 

9 

Total,  all  Industries 

( 

1 

408 

2,283 

390 

2,617 

922 

304 

2,110 

601 

7-i 
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STATE-AIDED  IMMIGRATION. 

Nominations. 

During  Dacember,  39  nominations  for  assisted  pa*ssages  were  lodged  with  the 
Department  in  respect  of  87  persons.  The  whole  of  the  nominees  are  resident  in 
Great  Britain. 

Of  the  aggregate  passage-money  payable  in  connection  with  the  nominations, 
VIZ.,  £!,951,  amounts  totalling  £l,17i  16s.,  were  deposited,  leaving  a balance  of 
£783  4s.  to  be  paid  by  the  nominators  under  the  deferred  payment  system,  or  by  the 
nominees  prior  to  emigration. 

The  following  statement  gives  particulars  of  nominations  effected  since  1st 
January,  1920  : — 


1920. 

1 

i 

Nominations. 

Passa'ge  Money. 

Accepted. 

Nominees. 

1 Total  payable. 

Amount  deposited. 

January 

47 

112 

£ s.  d. 

2,362  8 0 

£ s.  d. 

1,131  18  0 

Pebruliry 

38 

78 

1,894  18  0 

927  10  0 

March 

46 

117 

2,155  2 0 

1,027  10  0 

April  ... 

38 

83 

1,916  16  0 

1,127  14  0 

May 

1 90 

, 113 

2,512  16  0 

951  12  0 

June  ... 

48 

115 

2,703  4 0 

1,307  12  6 

July 

46 

no 

2,830  4 0 

1,579  10  0 

August 

80 

173 

4,215  17  0 

1,673  8 0 

September  ... 

55 

113 

2,878  11  0 

1,344  3 0 

October 

47 

92 

2,358  14  0 

1,061  6 0 

November  ... 

81 

195 

4,220  14  0 

2,136  16  0 

Pecember 

C9 

87 

1 ,955  0 0 

1,171  16  0 

Total  

655 

1,3S8 

32,004  4 0 

15,440  15  6 

Free-Pass  AGS  Immigration. 


Nominations  under  Imperial  Ex-Service  Scheme. 

During  December,  123  nominations  were  lodged  in  respect  of  313  persons  under  the 
‘Imperial  Government  scheme,  v/hcreby  free  passages  are  provided  for  ex-service  men 
and  women  with  their  families. 


The  following  statement  gives  particulars  of  nominations  received  since  1st 
January,  1920  : — 


1920. 

1 

Nominations  accepted. 

Nominees. 

January 

180 

579 

February  ... 

162 

377 

March 

164 

399 

Apiil 

168 

388 

May 

158 

353 

June 

182 

439 

July  

209 

480 

August 

234 

555 

September  ... 

208 

493 

October 

206 

455 

November 

157 

394 

December  ...  

123 

313 

Total  

2,151 

5,225 

Xo.  1] 
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STATP]-A1DED  IMMIGRA.TION. 


Arrivals. 

State- Aided  Scheme. 

During  December,  69  persons  assisted  by  the  New  South  Wales  Government 
arrived  in  the  Soitc  of  whom  one  was  a selected  domestic  worker  and  63  nominees  of 
residents  of  the  State. 


The  following  statement  shows  the  classification  of  new  arrivals  under  the  State- 
aided  Scheme  since  1st  January,  1920  : — 


Month. 

Selected. 

Nominees. 

Total. 

Adults  a?)d 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

1 

F. 

M. 

F. 

January 

... 

February 

... 

... 

... 

March 

2 

i 

i 

1 

3 

1 

1 

• •• 

April 

2 

5 

• • • 

2 

30 

35 

20 

4 

32 

40 

20 

6 

May  

3 

12 

1 

44 

114 

23 

27 

47 

126 

23 

28 

June  ... 

3 

25 

45 

10 

8 

28 

45 

10 

8 

July... 

9 

2 

26 

70 

10 

15 

35 

72 

10 

15 

August 

13 

27 

1 

i 

20 

72 

15 

14 

33 

99 

16 

15 

vSeptember 

...  1 

• •• 

3 

6 

4 

1 

3 

6 

4 

1 

October 

1 

*5 

• . • 

18 

49 

G 

9 

18 

54 

6 

9 

November 

2 

• •• 

• •• 

35 

CO 

13 

18 

35 

62 

13 

18 

I)e3ember 

... 

1 

... 

... 

18 

29 

11 

10 

19 

29 

11 

10 

Total  ... 

32 

54 

1 

4 

220 

481 

113 

103 

253 

534 

114 

110 

Ex-Service  Settlers. 

During  the  month  121  Imperial  ex-service  settlers  arrived  in  New  South  Wales, 
of  whom  one  was  a selected  rural  worker,  two  female  domestic  workers,  who  were 
accompanied  by  three  children;  the  balance,  115,  were  nominees  of  residents  of  the 
State. 

The  following  statement  shows  the  classification  of  new  arrivals  under  the 
Imperial  ex-Service  Settlement  Scheme  since  1st  January,  1920 

I Selected.  Nominees.  Total. 


Month. 

J Adults  and 
1 Children 

over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12, 

Children 
under  12. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

January 

1 

... 

1 

1 

... 

2 

1 

i 

February 

3 

• •• 

... 

13 

10 

4 

9 

16 

10 

*4 

! 

March 

2 

« • • 

7 

8 

5 

2 

9 

8 

5 

April 

30 

52 

1 

4 

66 

28 

12 

5 

96 

80 

13 

I 9 

May  

32 

45 

2 

1 

103 

80 

25 

25 

140 

125 

27 

1 26 

June 

9 

1 

• •• 

... 

30 

22 

7 

12 

39 

23 

7 

! 12 

July  

10 

1 

1 

3 

104 

102 

55 

58 

114 

103 

56 

i 61 

August 

47 

95 

6 

3 

157 

122 

53 

41 

204 

217 

58 

! 43 

September 

... 

... 

... 

3 

2 

1 

1 

3 

2 

1 

i 1 

October 

i*i 

46 

85 

43 

14 

16 

96 

89 

14 

16 

November 

2 

50 

• •• 

140 

104 

55 

45 

142 

l."4 

55 

45 

December 

1 

2 

1 

2 

39 

37 

]8 

21 

40 

39 

19 

23 

Total  ... 

148 

292 

10 

13  i 

753 

559 

249 

234 

901 

851 

2:9 

247 

76 
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DEPARTMENTAL  ACTIVITIES. 


SCAFFOLDING  AND  LIFTS  ACT,  1912. 

Certificates  of  Competency. 

Pursuant  to  section  17  (1)  of  the  Act,  three  crane-drivers  certificates,  authorising 
the  holders  thereof  to  operate  various  types  of  power  cranes,  or  other  lifting  appliances, 
were  issued  during  December  by  the  Government  Architect,  on  the  recommendation  and 
after  examination  of  the  applicants  by  the  Departmental  Engineer  and  Chief  Inspector 
of  Scaffolding  arid  Lifts,  viz.,  one  first  class 'for  electric  derrick  crane,  and  two  third-class 
for  electric  hoists. 

The  following  certificates  of  competency  were  issued  during  the  month  to  lift 
attendants  : — 

Electric.  Hydraulic.  Elec,  and  Hyd.  Total. 

Issued  12  1 3 16 

Re-issues  ...  ...  4 4 

The  four  electric  and  hydraulic  certificates  re-isssued  were  granted  to  attendants 
who  previously  held  certificates  which  entitled  them  to  drive  electric  lifts. 

Crane,  Hoist,  and  Sheerleg  Inspection. 

The  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts  received 
seven  notifications  of  intention  to  erect  cranes  or  hoists  in  the  Metropolitan  district,  one 
in  respect  of  a crane  erected  for  permanent  duties,  and  six  for  temporary  constructional 
purposes. 

In  the  Metropolitan  District  departmental  officers  carried  out  eighty-two  inspec- 
tions, seventy-three  separate  appliances  being  inspected . 

Ten  calculation  sheets  and  stress  diagrams  were  prepared  in  the  Department,  and 
in  pursuance  of  section  15  of  the  Act  it  was  deemed  necessary  to  issue  written  directions 
in  respect  of  fifteen  appliances  specifying  alterations,  repairs,  reconstruction,  or  other 
measures  deemed  necessary  to  ensure  safe  working  conditions. 

One  fatal  accident  occurred  in  connection  with  the  use  of  a builder’s  hoist. 
Investigation  showed  that  the  deceased,  a carpenter,  while  laying  the  flooring  allowed  his 
head  to  project  into  the  hoist  well.  The  descending  platform  struck  him  and  jambed  his 
head  against  the  floor  trimmer,  with  fatal  results.  A verdict  of  accidental  death  was 
returned  by  the  City  Coroner,  after  inquiry. 

Lift  Inspection. 

Ten  applications  for  permission  to  erect  lifts  were  submitted  in  pursuance  of 
regulation  26  to  the  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts, 
seven  applications  in  respect  of  electric,  one  for  hydraulic,  and  two  for  belt-driven  lifts. 
In  addition,  two  applications  for  permission  to  erect  conveyors  were  received. 

Two  hundred  and  seventy-eight  inspections  were  made  during  the  month,  167 
separate  lifts  being  inspected. 

In  pursuance  of  section  15  of  the  Act  it  was  deemed  necessary  to  issue  written 
directions  in  respect  of  thirty-six  lifts,  specifying  alterations  or  repairs  necessary  to 
ensure  safe  working  conditions  or  conformity  with  the  regulations. 

An  accident  occurred  in  connection  with  an  electric  lift  in  course  of  erection.  The 
lift  car,  on  being  moved,  scraped  against  the  head  of  a carpenter  who  was  fixing  a ceiling 
near  the  edge  of  the  lift  well.  The  injuries,  however,  were  only  of  a minor  nature. 

Another  accident  occurred  in  connection  with  the  use  of  a conveyor.  A workman 
attempted  to  take  goods  off  as  a tray  was  entering  the  protecting  cage,  and  by  some 
means  got  his  hand  caught  in  the  fork  of  the  tray.  Before  the  conveyor  could  be 
stopped  his  arm  was  so  mutilated  that  it  had  to  be  amputated. 

Scaffolding  Inspection. 

Ninety-three  notifications  of  intention  to  erect  scaffolding  in  the  Metropolitan 
district  were  received  by  the  Departmental  Engineer  and  Chief  Inspector  of  Scafelding 
and  Lifts  during  December. 


1] 


N.S.W,  INDUSTBIAL  GAZETTE— Jan.,  1921. 


11 


WORKMEN’S  COMPENSATION  ACT. 


Departmental  officers  made  645  inspections  of  scaffolding,  and,  supplementing 
verbal  instructions,  issued  eleven  written  directions  specifying  alterations  or  reconstruc- 
tions of  scaffolding,  in  order  to  ensure  safe  working  conditions  and  conformity  with  the 
regulations. 

There  were  no  fatal  accidents  i-eported  during  the  month,  but  there  were  nine 
casualties,  occasioned  in  six  accidents.  Brief  particulars  of  the  mishaps  follow  : — 

A concrete  lloor  in  course  of  erection  collapsed  ; three  workmen  were  pre- 
cipitated, but  were  only  slightly  injured. 

The  bearer  of  a scaffold  plank  on  which  two  iron  workers  were  engaged, 
broke  and  allow^ed  them  to  fall,  but  without  serious  injury, 

A putlock  of  a bricklayer’s  scaffold  broke,  in  consequence  of  which  a hod- 
carrier  was  seriously  injured. 

The  other  three  accidents  were  caused  through  falls.  A carpenter  who  fell 
from  the  ceiling  joists  to  the  flooi*  below,  and  two  other  'workmen  who  fell  from 
scaffolding,  were  seriously  injured. 

WORKMEN’S  COMPENSATION  ACT,  1916,  (AS  AMENDED). 

Departmental  A^dvisings. 

Commencement  of  Workmen's  Compensation  (A^nendment)  Act,  1920. 

The  amending  Statute  was  assented  to  by  the  Governor  on  31st  December,  1920, 
and,  therefore,  came  into  force  on  and  from  that  date.  Workmen  injured  by  accident 
arising  out  of  and  in  the  course  of  their  employment  on  that  date  and  thereafter  became 
entitled  to  the  increased  benefits  prescribed. 

Workmen's  Compensation  {Ameyidment)  Act,  1920, — no  retrospective  operation. 

No  provision  was  made  in  the  recently  passed  amending  measure  t’o  render  its 
effect  retrospective,  and  injured  workmen  who  are  in  receipt  of  compensation  under  the 
Principal  Act  do  not  receive  any  additional  benefits  from  the  passing  of  the  Amendment 
Actofl920. 

Awards  of  Arbitrators. 

Alice  Crichton  and  Colonial  Sugar  Refining  Co.,  Ltd. 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Backhouse,  the  16th 
December,  1920. 

Mr.  Monahan,  instructed  by  Messrs.  Plarold  Morgan  and  Morgan,  for  applicant. 

Mr.  Street,  instructed  by  Messrs.  Minter,  Simpson  & Co.,  for  respondent. 

Dependency. — Award  for  Ajyplica?^. 

Applicant,  wlio  was  the  mother  of  Richard  William  Crichton,  claimed  compen- 
sation in  respect  of  his  death  which  occurred  as  the  result  of  being  caught  in  belting 
while  he  was  at  the  respondent’s  Pyrmont  Refinery.  The  injury  occurred  on  29, th  July, 
1920.  Deceased’s  earnings  were  £4  per  week,  and  the  mother  claimed  as  a person 
totally  dependent  upon  him.  During  the  absence  of  the  deceased  on  active  service  Mrs. 
Crichton  was  paid  allotment  money  on  behalf  of  her  son,  also  on  his  return  up  to  the  time 
of  his  death  she  was  in  receipt  of  a war  pension  as  a dependent  relative.  From  time  to 
time  the  applicant  received  remittances  from  her  son.  She  had  advanced  £400  to  him 
with  a view  of  his  investing  it  in  a business. 

Evidence  by  an  actuary  was  given  that  he  had  made  an  actual  calculation  of  the 
benefit  alleged  to  have  been  received  by  Mrs.  Crichton  from  the  deceased  audit  would  be 
worth  a lump  sum  of  £554. 

Judge  Backhouse  found  applicant  was  a partial  dependent  upon  the  deceased  and 
awarded  her  the  sum  of  £440  as  compensation. 
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JUDICIAL  AND  gUASI-JUDICIAL  PROCEEDINGS. 


JUDICIAL  AND  QUASI-JUDICIAL  PROCEEDINGS, 

December,  1920. 


IM  THE  COURT  OF  INDUSTRIAL  ARBITRATION. 


PROCEEDINGS  UNDER  THE  INDUSTRIAL  ARBITRATION  ACT. 

Applications  Affkcting  or  Terminating  in  Awards. 


Date 


Locality 


2— 

10 


1-12-20  nSydney 
15-12-20  / 


2-12-20 
0-12-20  / 

2-12-20 
10-12-20  / 
2-12-20  j 

2-12-20  j 

13-12-20  } 

'6-12-20  ■ 

i 

.■>,  i 


14-l'2-:0 
G- 12-20 


;20-12-20  } 


6-12-20 

13-12-20 

.14-12-20 

.6-12-20 


r- 12-20 


.21-12-20  } 


r-12-20 


8-12-20 


21-12-20 

8-12-20 

9-12-20 

13-12-20 

9-12-20 


10-12-20 

16-12-20 

10-12-20 

16-12-20 

17-12-20 


Applicant. 


Application  for. 


New  South  Wales  Railway  and 
Tramway  Officers’  Association 

Wood  and  Coal  Labourers’ 
Union  of  New  South  Wales. 

Trolley,  Draymen  and  Carters 
Union  of  Sydney  and  Suburbs 

Crown  

United  Labourers’  Protective 
Society. 

Electrical  Trades  Union  of  New 
South  Wales. 

Tilelayers’  Union  of  New  South 
Wales. 

Wicker,  Pithcane  and  Bamboo 
Workers’  Union  of  New  South 
Wales. 

Marble  and  Slate  Workers’ 
Union  of  New  South  Wales. 


New  South  Wales  Association  of 
Operative  Plasterers,  and 
others. 

Australian  Workers’  Union 

Federated  Cold  Storage,  &c., 
Employees’  Union  of  Australia, 
New  South  Wales  Branch. 

Straw  Hat  and  Covered  Worker 
Employees’  Union  of  New 
South  Wales. 

Federated  Engine  Drivers  and 
Firemen’s  Association  of  Aus- 
tralasia (Coast  District). 

H.  J.  Alderton  and  others  ...i 


Shop  .Assi  tauti  and  AYarehouse 
Employees’  Federation  of 
Australia,  New  South  Wales. 

Meat  Packing  and  Tin  Canning 
Employees’  Union  of  New 
South  Wales. 

Metropolitan  Board  of  Water 
Supply  and , Sewerage  Em- 
ployees’ Association. 

General  Textile  Workers’  Union 

Palmer  and  Ryall  and  others  ... 

Australian  Clerical  Association, 
New  South  Wales  Branch. 

Australian  Workers’  Union  ... 


Appeal  to  Full  Court  for  varia 
tion  of  Government  Railways 
(Officers)  Award. 

Variation  of  Wood  and  Coal 

Labourers’  (Cumberland) 
Award. 

Variation  of  Wood  and  Coal 

Carters’  (Cumberland)  Award 

Variation  of  Public  Service 

(Teachers’)  Award. 

Award  re  Cement  Pipe,  &c, 

(State)  Board. 

Award  re  Electricians,  &c, 
(State)  Board  for  Accumula- 
tors, Ltd. 

Variation  of  Tilelayers  (State) 
Award. 

Variation  of  Pithcane  and 
Bamboo  Workers  (State) 
Award. 

Variation  of  Stone  Polishers 
(State)  Award. 

Variation  of  Marble  Workers’ 
(State)  Award. 

Award  re  Government  Railways 
(Carpenters,  Ac.)  Board. 

Award  re  Government  Railways 
(Per.  Way  Board  re  Quarries. 

Variation  of  Butter,  Ac.,  Fac- 
tories (Countiy)  Award. 

Variation  of  Straw  Hat  Makers 
(Cumberland)  Award. 

Variation  of  Engine  Drivers, 
Ac.,  General  (State)  Award. 

Variation  of  Breadcarters 
(Northumberland)  Award. 

Variation  of  Bakers  (Northum- 
berland) Award. 

Appeal  to  Full  Court  hr 
varia  ion  of  Shop  Assistants, 
Grocers  (Metropolitan)  Award. 

Variation  of  Meat  Preservers, 
Ac.  (State)  Award. 

Variation  of  "Water  and  Sewer- 
age, Clerical  Division  (Metro- 
politan) Award. 

Variation  of  Textiles,  Ac.  (State) 
Award. 

Variation  of  Brushmakers 
(State)  Award. 

Interim  award  re  Public  Service 
(Temporary  Clerks)  Board. 

Variation  of  Labourers,  Ac., 
Railway,  Ac.,  Construction 
(State)  Award. 

Award  re  Railways,  Privately 
Owned  (State)  Beard. 

Variation  of  Quarries,  Ac. 
(G.  and  C.  Hoskins)  Award. 


How  dealt  with. 

Official 

Record 

Award  varied 

19/438 

99  ••• 

20/248 

20/269 

99 

20/540 

Award  made 

20/268 

» 

20/572 

Award  made 

20/586 

Award  varied 

20/587 

„ 

20/574 

20/575 

Award  made 

20/32 

,, 

.20/467 

Award  varied. 

20/576 

99  ••• 

20/533 

„ 

20/518 

Dismissed  

1 20/588 

„ 

20/589 

Uphe'd  

23/118 

Award  varied 

20/553 

Award  varied 

20/421 

Application  with- 
drawn. 

20/547 

Adjourned  

20/593 

Interim  award  made 

20/585 

Award  varied 

20/591 

Award  made 

20/590 

Award  varied 

20/598 
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Applications  Affecting  or  Terminating  in  Awards — continued 


Date.  Locality 


13-12-20 


14-12-20 


|} 

-12-20  \ 
-12-20  1/ 


15-12-20  j 


15-12-20  : 


12-20  |} 


10 

15-12-20 


! 

16-12-20  ! 


17-12-20 

16-12-20 

17-12-20 

10-12-20 


17-12-20 


Applicant. 


Application  for. 


How  dealt  with. 


Sheet  Metal  Working  Industrial 
Union  of  Australia.  New  South 
Wales  Branch. 

Blacksmiths’  Society  of  Aus- 
tralasia. 

Federated  Miscellaneous 

Workers’  Union  of  Australia, 
New  South  Wales  Branch. 

Hospital  and  Asylum  Employees 
Union. 

Australian  Workers’  Union 


Sydney  Progressive  Society  of 
Carpenters  and  Joiners  and 
another. 

New  South  Wales  District  ofi 
Australian  Journalists’  Asso- 
ciation. 

Roberts  and  Reid,  Tweed  Heads 

Gartrell  White,  Ltd 

Operative  Stonemasons’  Society 
of  the  State  of  New  South 
Wales. 

United  Bank  Officers’  Associa- 
tion. 


Stove,  Piano  Frame  Moulders 
and  Stovemakers  Employees’ 
Union. 

J.  C.  Hutton  Proprietary  Ltd. 
and  others. 

Wire  Workers’  Union  of  New 
South  Wales. 


Australasian  Society  of  Engin- 
eers. 

Hospital  and  Asylum  Employees 
Union. 

Metro])olitan  Board  of  W:iter 
Supjily  and  Sewerage  Em- 
ployees’ Association. 

Cigar  Factory  Employees’  Union 

Australian  Workers’  Union 


Blacksmith’s  Society  of  Aus- 
tralasia. 

Federated  Millers  and  Mill  Em- 
ployees’ Association. 


Cutters  and  Trimmers  Union  of 
New  South  Wales. 


Electrical  Trades  Union  of  New 
South  Wales. 

Marine  Motor  Drivers  and  Cox- 
swain’s Union  of  New  South 
Wales.  I 

New  South  Wales  Dredge  and 
Navigation  Employees’  Asso-| 
ciation. 

A.  T.  Greenhalgh,  Cudal  ...’ 


Variation  of  Government  Rail-j  Application  with- 
wiiys  ( Loco,  and  Stores)  Award  | drawn. 

Variation  of  Government  Rall-j  Refused 
ways  and  Tramv/ays  (En- 
gineers, &c.)  Award.  | 

Award  jc  Tent  Making  Machi.'.-  Award  made 
ists  (State)  Board. 


Award  re  Public  Service  (Hos-! 

])-tals  and  Homes)  Boaid.  I 
Avard  re  Horticulture  and 
Garden  Employees  (State) 
Board. 

Variation  of  Carpenters  and 
Joiners  (State)  Award. 


Adjourned  for  report, 
of  accountant.  : 


Award  re  Journalists,  Ac. 
(Sydney  Daily  Newspapers) 
Board  i'or  Artists  and  Cartoon- 
ists. 

Exemption  from  Bakers  (North 
Coast)  Av/ard. 

Exemption  from  Breadcarters 
(Cumberland)  Award. 

Variation  of  Monumental  Masons 
(State)  Award. 

Interim  award  re  Bank  Officers 
(State)  Board. 

Reinstatement  in  employment 
of  H.  F.  Rawson. 

Award  re  Stovemakers,  Ac. 
(State)  Board. 


Variation  of  Bacon  Factories  ,, 
(Cumberland)  Award.  | 

Variation  of  Barbed  Wire  and  Award 
Wire  Nail  (State)  Award. 

Variation  of  Wire  Makers,  Ac. 
(Austral  Nail  Proprietary  Co. 

Ltd.)  Award. 

Variation  of  Government  Rail- 
ways and  Tramways  (En- 
gineers, Ac.)  Award. 

Award  re  Public  Service  (Hos- 
pitals and  Homes)  Board  re 
Clerks  and  Typistes. 

Award  re  Water  and  Sewerage 
Employees  (Metropolitan) 

Board  for  Professional  Officers. 

Variation  of  Cigar  Makers  (State) 

Award. 

Variation  of  Metalliferous 
Miner.',  Ac.,  General  (State) 

Award. 


Award  varied ; 
teirded  to  wl 
State. 

Application  witli- 
drawii. 


Adjourned 


Award  varied ; ad- 
journed re  fares  at 
Sandgate. 

Adjourned 


Variation  of  Engine  Drivers, 
Wheaten  Flour  Mills  (State) 
Award. 

Variation  of  Flour  Millers  (State) 
Award. 

Variation  of  Cutters  and  Trim- 
mers (Cumberland  and  New- 
castle) Award. 

Variation  of  Cutters,  Ac., 
Women’s  Garments  (Cumber- 
land and  Newcastle)  Award. 

Variation  of  Electricians,  Ac. 
(State)  Award. 

Variation  of  Marine  Motor 
Drivers  and  Coxswains  (State) 
Award. 

Interim  Award  re  Public  Service 
(Dredge,  Ac.)  Board. 

Exemption  from  Bakers  (Coun- 
try) Award. 


varied 

Adjourned  ... 

Award  varied 

Adjourned  ... 

Interim  award  made 
— adjourned. 

Award  varied 


Award  further  varic 


Withdrawn 


Refused 


Official 
Record . 

20/290 

20/559 

20/600 

20/592 

20/324 

30/411  . 

20/582 

20/5S4 

20/597 

20/601 

20/2 7 G 
20/612 
20/607 

20/615 

20/537 

20/'599 

20/606 

20/602 

19/163 

20/610 

20/305 

20/'560 

20/397 

20/398 

20/400 

20/402 

20/408 

20/407 

20/621 

20/596 


so 


■N.8.W.  INDUSTRIAL  GAZETTE— n Jan.,  1921.  [Vol.  XIX. 


JUDICIAL  AND  QUASI-JUDICIAL  PROCEEDINGS. 


Applications  Affecting  or  Terminating  in  Awards — continued. 


Date. 

Locality. 

Applicant. 

Application  for. 

How  dealt  with. 

! Official 
j Record. 

17-12-20 

Sydney  ... 

Wra.  Staff,  Figtrce  

Exemption  from  Butchers,  Re- 
tail (Country)  Award. 

Struck  out  

20/611 

„ ... 

Musicians’  Association  of  New 
South  Wales. 

Variation  of  Musicians,  &c. 
(State)  Award. 

Award  varied 

20/603 

20-12-20 

} 

5,  ••• 

J.  C.  Williamson  Ltd.  and  others 

20/604 

17-12-20 

Australian  Teachers  and  Pro- 
moters of  Dancing  Association. 

Exemption  from  Musicians  &c. 
(State)  Award. 

Refused  

20/613 

20-12-20 

Public  Service  Association  of 
New  Soutli  lYales. 

Interim  award  re  Public  Service 
(Permanent  Officers,  &c., 
General  Division)  Board. 

Withdrawn 

20/619' 

Australian  Clerical  Association, 
New  South  Wales  Branch. 

Variation  of  Time  Payment  Col- 
lectors (Metropolitan)  Board. 

Award  varied 

20/622 

Federated  Pastrycooks,  &c., 
Employees’  Lhiion  of  Aus- 
• tralia,  New  South  Wales 
Branch. 

Award  re  Pastrycooks,  &c. 
(State)  Board. 

AAvard  made 

20/617 

Fire  Brigade  Employees’  Union 
of  New  South  Wales.  1 

Variation  of  Fire  Brigade  Em- 
ployees Award. 

Award  varied 

20/620 

J.  Dawes,  Newcastle  ' 

Exemption  from  Builders’ 
Labourers  (Cumberland  and 
Newcastle)  Award. 

Struck  out  

20/336 

99 

Federated  Baking  Trade  Em- 
ployees Union  (Sydney 

Branch).  j 

Variation  of  Bakers  (South 
Coast)  Award. 

Award  varied 

20/49S 

Hotel,  Club,  &c.  Employees’ 
Union. 

Award  re  Restaurant  Employees 
(State)  Board. 

Award  made 

20/23 

” 

Variation  of  Restaurant,  &c.. 
Employees  (Cumberland  and 
Northumberland)  Award. 

Adjourned  

20/442 

21-12-20 

} „ ... 

Award  re  Hotel,  &c.  (State) 
Board. 

Award  made 

20/31S 

99 

” 

Variation  of  Restaurant  Em- 
ployees, Retail  Shops  (State) 
Award. 

Award  varied 

20/441 

99 

Federated  Ironworkers’  Asso- 
ciation of  Australia,  New  South 
Wales  Division. 

Variation  of  Iron  and  Steel 
(State)  Award. 

„ 

20/437 

Variation  of  Ironworkers’  Assis- 
tants, &c.  (State)  Award. 

20/438 

1 

Operative  Painters,  &c.,  Em- 
ployees’ Union  of  Australia, 
New  South  Wales  Branch. 

Variation  of  Painters,  etc.  (State) 
Award. 

Award  further  varied 

20/423 

„ i 

Master  Retailers’  Association  of 
New  South  Wales. 

Codification  of  Shop  Assistants, 
Drapers,  Ac.  (Metropolitan) 
and  other  awards. 

Awards  codified 

20/451 

Appeals  to  Full  Court— Section,  13E. 


• Date. 

Locality. 

Appellant. 

Award. 

How  dealt  with. 
/ 

Official 
j Record. 

3-12-20 

Sj^dney  ... 

Electrical  Trades  Union  of  N.S.W. 
Government  Railways  Permanent 
Way  Association. 

Electricians,  &c.  (State)  

Government  Railways  (Per.  Way) 

Dismissed 

20/325 

20/513 

Applicatuns  for  Right  to  Appeal. 


Date,  j Locality. 

. Applicant. 

Award. 

Determination. 

Official 

Record. 

6-12-20 

10-12-20 

Sydney 

i 1 

Master  Retailers’  Association  of 

N.S.W. 

1 

Time  Payment  Collectors  (Metro- 
politan). 

Granted  ...j 

20/583 

No.  1] 
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Constitution  of  Boards. 

Date. 

Locality. 

Board. 

Application. 

Hovr  dealt  with. 

Official 

Record. 

2-12-20 

Sydney  ...| 

[ Clerks  (Metropolitan)  

For  variation  of  constitution  by 

Adjounia  1 ...^ 

^ 20/327 

Australian  Cierical  Association, 
N.S.W.  Branch. 

,, 

Clerks,  W’liolesale  Hardware 

,,  ,, 

,, 

20/323 

<3-12-20 

\ M ••• 

(Metropolitan), 

Government  Railways  (Engine- 

For  variation  of  constitutions  by 

Disra'ssod 

^ 20/340 

/ 

drivers,  &c.),  and  Government 
Railways  (Loco,  and  Stores). 

Federated  Engine-drivers  and 
Firemen’s  Association  of  Austra- 

lasia (Coast  District). 

7-12-20 

... 

Public  Service  (Dredge,  &c.) 

For  constitution  by  N.S.W.  Dredge 

Constitution  re- 

20/605 

and  Navigation  Employees’  Asso- 
ciation. 

commended. 

10-12-20 

17-12-20 

} - 

Porcelain  Enamcllers  (State) 

For  constitution  by  Stove,  Piano 
Frame  Moulders,  and  Stovemakers’ 

>>  ••• 

20/160 

Employees’  Union. 

i 

! 

1 

Appeals  and  Stated  Cases. 


Date. 

j Locality. 

1 

j Appellant. 

1 

Respondent. 

Result. 

Official  Record. 

IJV.O. 

|[.M.O. 

8-12-20 

9-12-20 

10-12-20 

15-12-20 

14-12-20 

20-12-20 

Sydney 

1 

John  McTavish  ...  Thomas  Henry  Nugent  

1 

Council  of  Shire  of  William  George  McFarlane 

R.  V.  Duihunty  ...  D.  J.  Craig 

Upheld 

Dismissed 

20/339 

20/556 

20/608 

20/664 

Strike  Cases. 

Prosecutions  for  taking  part  in,  or  instigating  to,  or  aiding  in  a Strike, 


Date.  1 

1 

Locality. 

1 

Prosecutor. 

Defendant. 

Result. 

OfficiP 
[ Record 

6-12-20 

7- 12-20 

8- 12-20 
9-12-20 

10-12-20 

13-12-20 

16-20-20 

21-12-20 

> Sydney .. 

P.  F.  Horley 

Federated  Furnishing  Trades  Society  of 
Australasia,  New  South  Wales  Branch, 
Sydney  No.  1. 

Judgment  reserved  ... 

20/566 

Applications  for  leave  to  Prosecute  for  Unlawful  Dismissal — Section  52. 


Date. 

Locality. 

Applicant. 

Respondent.  j 

Result. 

Official 
Recor  d. 

6-12-20 

Sydney  ... 

James  Joseph  Derrick 
Charles  Walter  Bowden 

Francis  Henry  Dangar 

Francis  Henry  Dangar  ... 

Leave  granted 

20/594 

20/595 

Summons  to  Show  Cause. 

Prosecutions  for  Unlawful  Dismissal — Section  52. 


Date. 

Locality. 

Prosecutor. 

Defendant. 

Result. 

Official 

Record 

21-12-20 

Sydney  ... 

Percival  Ernest  Tranter 

Excelsior  Colliery  and  Coke 

Dismissed  

20/627 

Works  Ltd. 

16189— F 


Appointment  of  Assessors  for  Special  Courts. 


82 


y.S.W.  INDVSTniAL  GAZETTE— Jak.,  1921.  [Vol.  XIX, 


cs 

o c, 
tn  c. 
5 o 


JUDICIAL  AND  QUASI-JUDICIAL  PIIOCEEDINGS. 


^1 
-a  "3 


C ^ 
O 


w 
Cd  O 


u a: 
o a:  s: 

o'*'  ° 
Ph  O 


m 


|o-.S 

«;=  O 

c 

°P-i 

^ ^ 

0 >>  C <D 

CC  c O rt 
^ ^ 
>>2:: 

1 dil 

'>3  CO 


5:  ' 
o 


'O  . 5: 
C g O 

” o;?; 


o 

? o 

' m 
^ ’J} 


rz3  ^ 

s- 


t ^-.2 

P'  ^ C/-2 
ns  O W 
ct  *?  . 

c CO 

o £,2 
^ o o <A 

IIJI 


2 ^ 

^i1 


« 03 

^ £ 2 


'.2!^ 


2'*'  « 

*<2 .2 
o ,2 

►S  ® S tc‘ 
O P <» 


"2  j* 

■ 2 


r3  > 
C . o 


2|’^^ 

>.r  1 

5 

S p 5 

5 S >.  r; 
0:  £ P 5 

0 

CO 

«'  c5  0 
^ *5  «<-< 

way 

ciati 

for 

0 

ft 

ns  0 ^ 

n:  0 

c5  cc  cc 

CO  03  .2 

CO  '03 .2 

£ 

.2  g ^ 

p 0 — • 

2S.I 

.i 

feidScc  ^EPco 

0 

C3 

^m 

0 p2 

j= 

0 22 

r-  . OP 

s 

2!^ 

C5  fH 


Ph 


c2  P 
(2 


S 

llll 

Ph 


P a: 

; 


Ph  « 2 
^ 5 


p 


ft  3 " ' 

?p  ctj 

W ^ 


^co 

O J ^ 

£ 03  ilC 

o C-S 

o 

O o:  HI 


o ^ 

tCjH 

-< 


3 rt  P 

■I  o o 

^fp  w 

i h^M 
3-2  £ S 

c' 

5 ^ P ^ 

= rt  ^ 

" ^ JTj 

-'  S .2  d' 

'2^§C 

, ^ S'"  g 


3 W 


PP  rp 


0 


P o 
■rtpq 

I'gs 

-PS'S 
^ >-.co 


p p o 

2 3^ 
PP2-3 
^ ^02 

fe22 


i 


fp 

c3 

Ph' 


•111 

SP  o 
K o 


<f!  Ph 


P :A2 


^ 'p  ,i_ 

“ >J  c^ 

co^ 
- -rO 


o 
,'W 

p s ^ 


-S  p 
■;2  o p 

Pg-  p 

2^22*  -■  -3 
PS'S 2 s'p 
o . ,:T-2  20 


|l: 

'mV' 


.s:  — ^ 


p| 

. O 


p 

^ SH  . 

£ .2  U3 

p22.  o 
i^_ff  p p 
:2<c«pqs 

2 P rh  s 

I .CO 

w 


.022 


>■«  co" 

5?  p-  P 

1.1  i| 

SjgiSgag-g 

^M^Ph^HcO  _ C3 

■3  pO  g 


ilS«o.a 

Q P . CO  o 


•2^ 


'CD  , ., 

P m -HO 

C rP  (D 

I2S 

2|^ 

hP  -s' 
•2  c 
S2 

• 

-<  o . 


c3 

S W 


. 2 

p2H 


d'O  2 ,2 

22  2 ^ 

g 

. C5  ^ ^ 

5?^ 
.ft  p2 

•<  O Hp  2 ^ 

.W  m 
^ fl  H,* 


2 

Pr^ 


« 

.2  p 
tC'K 
P CCS 

2g 

P 

P 

P 

P.P 
>.  P 
P'S 
^ ° 

2 

'S 

0 

0 

>. 

0 

ft 

S s 

0 0' 

ft 

.■p  CO 

CO 

-H 

£ 

W 

p 10 
p p 

u^< 

a 

I0  ° 
P P 
^ 0 

Society 
&c.,  Sydi 

>> 

> P 
-2.2 

f^l 

-w  0 

P CO 

2 I 

pft 

^0 

PS  >> 

Clerical 

Branch. 

Is 

p<« 

il 

0 

: 

P.S  . 

0 CO 
£"< 
c >> 

-HO  P 

0 2 
m p 

£3  . 

c3  • 

p 0 
1 2 

0 CO 

p 0 

2 

P> 

p 

|h 

0 

0 

p 

a 

g 

2:/} 

^ ‘ 

■ft'p 

SP 

Ph 

rH 

0 

v3 

m 

w 

I 


p s 


P ?2 
>»^ 
2 P 
o 


f I 


£2 
S p 


p'^ 
p p 


pd  S 


"Tn 

and 

u 

0 

>3  . 
P 

Hospitals 

-Award. 

^ l— 
p 0 

“ H 
^'1 

ii 

''4 

0 ti 

•pg 

CJ  ^ 
.2^ 

IT 

CO'P 

0 p 

Sft 

03 

0 

P .2  g 
^ “0 

1-3 

0 

0 

0 

.2  ^ 
ft  0 

« 2 
ft  0 

0 

g ^p 
03  P 2 

2 

p 

2 

■gP 

■§w 

2 

gs  1 

m 

m 

m 

ft 

ft 

00 

0 

Manager,  Wilson-st.,  Redfern.  * South  Wales. 


BEFORE  THE  INDUSTRIAL  REGISTRAR. 


No.  1] 


N.S.W.  INDUSTRIAL  GAZETTE— n Jan.,  1921, 


83 


COURT  OF  INDUSTRIAL  ARBITRATION. 


■«  o 

§1 


o 

<D 

a 

o 

a 

o 

Q 

1 1 

i o 


^ is 


Si 

CO 


« OJ 


a « 

o 5 


P C-- 


1 ° 


M 

Pi 

o 


li 

w 


.s 

^ T3 
O 


Q>  T3 
QJ  >< 
>,  SQ 
O 


:o 

>,a 

a 

g« 

0_cj 

"ci  o 
o S 

“I 


o 

p 

li 

a 

o o 


g 

2 . 

0 0 

iP 

s 

s 

w 

s 

w 

o •** 

•4-9  ^ 
CO 

O C 

03 

« 

c3 

o 

T) 

a 

H 

H 

as 


§i| 

ill- 

Ph 


^ Ph^ 

3 cc  M 

O ® (=^2 
CO  cS 

: “S 

'Si'S’S 


M'S 

^ CO 
.S  CD 

ce 

^ a 

-H  . 

O .S  cS 


EH| 

bC-^ 


•r;  o 

.-Sl^H 

Ci  y_| 

a o 

43  W>o 
2 'rt  ’S 

•5  Sp 


CD  e oi  P» 

a.O  c3 

^ O 
• S3  H 
o CO  o 

a;  cn 
> o > Cfl 

ft-§  Peg 


s s 


rt 

^ a 

e-  .2 

Pc 

gP 


T-l  CM  CM  (M  CM 
rH  rH  (^^  CO 


c 5 c P 2 
"c  'S  'c  2 2 

o o ® 43  "S 
c^  C.2  p 
o'^  o « 

■-C  t3  33  CJ 
«£  rt  S 
£ CD  2 a 

c > cs  o H 

« 2 p.  M 

CTJ  rt  rt-  .-*-“ 
C5  C rt  o 

^-^'S  2 

O c O P 2 C3 

swgppg 

o|oS|i 

a-*^  Ci  C Ce 

§f g^^g 

33  « ■33,Cc;-2 

« S'  u a I o 

--  'C  o o .s 
P P'-^ 
p p & 


RECORDS  OF  INDUSTRIAL  BOARDS  AND  CONCILIATION 

COMMITTEES. 


84 


N.S.W.  INDUSTRIAL  GAZETTE— Z1  Jan.,  1921.  [Vol.  XIX. 


RECORDS  OF  INDUSTRIAL  BOARDS. 


*a  -<5  »-•  O 

£ Jfls-S-S 

C ® .2  ,£3  ^ u 
^ oi  ® fl 

to  tJD  CD 
^ C 

’^■g  |2 

' ■§  S s 

o a _ 


rQ  p 

(S  T3 


3 
H3 
O 
^t— I 

o § 

2 o 

b». 

5^ 


M 


c 

^ 00 
d 

II 

03 

• &. 

<D 


CM 

05 


^ 03 


«« 


CM 

I'  ** 

O 


CM 

05 


CD 

E 

05 

O 

05 

Q 


»-  w o © 

§ «-§  I 

“a 

© S fl 

rd  r O 

2 S 

o'-'  a. 

fl  ® © 


«8  *t; 

T3  O 

a 


a 
© 
o 

t 

a 

Q 


G 

S 

u 


.2  ® 


® a. 

*3 


S’  © 


u 
© 

^ pL. 

a ‘ 

a 's 

o S I— I -2 

® ^ 'S 

>H  ® fl  O 

25-1  g; 
5 M.. 

“ a 1— < 

O .33  ^ 

Q.  ® © T5 

g e 

'Ti  ts^  g 

f=  ??  a 


N 


® 1^ 


_ H 
' 3 ® 3 
OS  H o 
2m  ©p 

.S'© 

<5  e8  fl  fl 


O'^  o 

11-2.1 


, ■>  rG 

s ® 


.12® 

-sj  o , 

'"g  ” 

1 I— > VH 

i © o 

; pP  t4 

o 


•c  .2 


H ^ © U3 


_ 

a 

o ® 

^ ^ s " 

^ 5 o' 

*SoW 

rs 


o «3 
® © 


> 

o 

Vi 

o. 

© 

pp 


o O VI  — 

5 ® ^ p.jr 

a 8 

®5.§l 

c .3  :s 
«aO  V. 


-P  S pO 

P*"  43  kH 

p4  2 «®  S 
ud  fl  o M 

■e  o oa  _ 

fl  © H-i  • 
© 3 !S 


Q S' 

P3  i 

-<1  fl 

O § 

(^  G 

H ©- 


H 
p H 

8 s 


p 

<1 

go 

°ffl- 

I 


a 

c3  xf- 

II 

O -fl 

.a 

c 5 

s3 

rz 

W P. 
c © 

© 3 

a-o 

L. 

© 

pL, 


; ^ 

.2  a 


bB.2  W"5  o ^ * bT  c ^ *0 
„fl  fl.-1d©3fl  .0-2  ^ 

*i-«aD._ibDc 
o^o3^©.Sh  Ocvie^ 

i.Sg.|l£|'3|“gW|3l 


8Snt?®bD°a2"'  ^-P,  S 

p^-alS2Soa^fl.5^1 
o^.t  “ ^ O S' fl  fe  'O  § « 

© 3 2 


•2’a;i:  o 

tp  q 'X3  fe 


> • W C3  ^ 

o 3 .p^  S3  B 


fl  Vl  fl  ^ X 


i'2  ^pS-®’^c3 


p..  o 

© -kJ 

fl  .. 


rfl  C 3 
© o 33 
« 

c -2  o 

® I ^ 

© p fl 

« 1*3  C 

pfl  Sd-§ 

S 


pQ  00 

O 3 

"“S 

I «_'  © 


'B  § ® ” 

.a  ® ."ti  ° ^ ® 


© © 
® a 
^ a 

rp-  ^ 

fl  C 
c3  •'-' 
oo  'G 
f->  G 
.2  eS 


+3  © .fl  ; 


B (>»  ® 

© § g 
|g- 

I 

.2  2 o 

qd  cu 
'g  .vT  5 


o S 

fl  OQ 
o 

© 


S Ph  3 


^ 2 "8  a'5  -S 

'pfl  o SL  fl’  fl 

1 o o.|>g  ?>  =* 

1^  § fl  2 fl 

I ^ 1-1  £ S 


2 S l‘2 


iS  .3 

c bfM 

^ a ^ 3 


C-&22 

© — 
■*-!.-  no 
•fl  On 

«cS  a 

.2  © B 

'o  2 

—1  C3 

© ® © 2 
® ^ 3 M 

.Ei  ? ® © 

'^BBB 

O T3  O 

1 ” i ® 

V p— ' 

o3  ® 
t-  7G 
O as 

_ -V) 

p © 

p Vi 

O _fl 

and 

1 the  Clerics 
B under  the 
nding  the  i 

O I® 


i-fl  ai 

fl ' 


pfl  © 

® '*•  i-p 

tv.  a 'o 


tv,-g  ^ flp^  © 

H 9 5 fl  p3 


fl  d 'C  ^ ^5  ;fl  ^ 

3 i3  © 3 O ^ 


« O 
^ .3 


O ^c3 
© 


i c .2  'gc.S  o ^”2p3 

a.§J  2'o'S'O  g’.S'g  ^5-5 

4 ^S'^f  § 65  “ i ^"t“s 

g«aD2e2®©®caflfl®'® 

O fl  .s  .E:  ^ ^ ^ fl  « a 

«~83aa8fl*-®pflS®®pflOO 
^ K ffi— I flO'^vs  fl  C*p^->^p 
)h 
© 

s 


s I « 

^ •*  *00  ^ 

'a  I ©"'i  i 

i M 'S  3 = 

33  P.<| 

M 8 

G 

C3 

'o 


1‘2'S  ' 
p2  *5  *^ .; 
'H.'^ 
a 
w 


:n^o.  1] 


N.8.W.  INDUSTBIAL  GAZETTE— Jan.,  1921. 


VARIATIONS  OF  CONSTITUTIONS  OF  BOARDS. 


sr> 


86 


N.8.W.  INDUSTRIAL  GAZETTE— Jan.,  1921.  [Vol.  XIX. 


APPOINTMENIS  AND  RESIGNATIONS  OF  MEMBERS  OF  BOARDS  AND  CONCILIATION 

COMMITTEES. 


[Published  in  Government  Gazette,  No.  216,  of  24th  December,  1920.] 

Department  of  Labour  and  Industry, 

Sydney,  17th  December,  1920. 

In  pursuance  of  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  upon  the 
recommendation  of  the  Court  of  Industrial  Arbitration,  New  South  Wales,  I,  George 
Cann,  Minister  for  Labour  and  Industry,  being  the  Minister  of  the  Crown  administering 
the  said  Act,  do  hereby  vary  the  constitutions  of  the  following  Industrial  Boards,  viz  : — 

Engine  Drivers,  ifec..  General  (State)  Board. 

Labourers,  Railway  and  Road  Construction,  kc.  (State)  Board. 

Railways,  Privately  Owned  (State)  Board. 

Iron  and  Steel  Makers  (G.  & C Hoskins  Limited)  Board. 

Ironworkers’  Assistants,  &c.  (State)  Board. 

Wire  Makers,  &c.  (State)  Board. 

Colliery  and  Shale  Miners,  &c.  (West)  Board. 

Metalliferous  Miners,  &c..  General  (State)  Board. 

Coke  Makers  (G.  & C.  Hoskins  Limited)  Board. 

Coke  Makers  (State)  Board. 

by  substituting  the  words  “ Hoskins  Iron  and  Steel  Company  Limited  ” for  the  words 
' ^‘G  k C.  Hoskins  Limited  ” or  G.  k C.  Hoskins  Company  Limited,”  wherever  occurring. 

G.  CANN, 

Minister  for  Labour  and  Industry. 


APPOINTMENTS  AND  RESIGNATIONS  OF  MEMBERS  OF  BOARDS  AND 
CONCILIATION  COMMITTEES. 


Date  of 
Appoint* 
ment  or 

1 a A 4*  A 

Member. 

Acceptanee 

oi 

Resigna- 

tion. 

USiZs  OI 

Gazettal. 

Board  or  Committee. 

1 

j Name  and  address. 

Position. 

1 

1 In  lieu  oi — 

Appointments. 


IS-l-El 


*» 

5-1-21 


21-1-21 

14-1-21 


Industries  other  than  Mining  and 
Smelting  (Broken  Hill)  Board 


Municipal  and  Shire  Council  Em- 
ployees outside  the  City  of  Sydney 
Conciliation  Committee. 


A.  Richardson, 
Broken  Hill.  ' 

T.  Gamboni, 
Broken  Hill. 

John  Kaine  and 
James  Tyrrell,  ofi 
72  Queen  Victoria 
Building3,Sydney.| 


Employers’  Repre- 
sentative. 
Employees’  Repre- 
sentative. 


J.  H.  Wicks. 

T.  E.  Haskard. 

N.  V.  Vikner  id 
J.  E.  Shine. 


Resignations. 


13-1-21 

21-1-21 

Industries  other  than  Mining  and 
Smelting  (Broken  Hill)  Board 

J.  H.  Wicks,  Broken 
Hill. 

Employers’  Reprc-' 
sentative. 

9f  99  99 

T.  E.  Haskard, 
Broken  Hill. 

Employees’  Repre- 
sentative. 

1 

5-1-21 

14-1-21 

Municipal  and  Shire  Council  Em- 
ployees outside  the  City  of  Sydney 
Conciliation  Committee. 

N.  V.  Vikner  and 
J.  F.  Shine. 

1 
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NEW  AGREEMENTS. 

INDUSTRIAL  AGREEMEl^TS. 

24th  November,  1920,  to  21st  January,  1921. 

RESCINDED  OR  TERMINATED  AGREEMENTS. 


Rescindp:d  Agreements. 


Industry. 

Parties. 

Date  of — 

Beferencc 

I.G. 

Rescission. 

Filing.  • 

Expiry. 

Vol. 

1 

Page,  j 

Filed. 

Vol. 

Page. 

Manufacturing — 

Printing  Industry  Employees’ 
Union  of  Aiistralia,  New  South 
Wales  Branch,  and  Bulletin 
Newspaper  Co.  Ltd. 

Printing  and  Paper- 
makers — General. 

2-3-20 

4-1-22 

17  1 

709 

29-12-20 

19 

106 

Printing  Industry  Employees’ 
Union  of  Australia,  New  South 
Wales  Branch,  and  Newcastle 
Morning  Herald  and  Miners' 
Advocate  Ltd. 

2-3-20 

3-8-22 

17 

711 

18-12-20 

19 

88 

Printing  Industrv  Employees’ 
Union  of  Australia,  New  South 
Wales  Branch,  and  Newcastle 
Sun  Limited. 

27-3-20 

2-7-22 

17 

900 

2.3-12-20 

19 

101 

Printing  Industry  Employees’ 
Union  of  Australia,  New  South 
Wales  Branch,  and  Sun  News- 
paper Limited. 

16-2-20 

1-7-22 

17 

349 

30-11-20 

18 

i 

1263 

Printing  Industry  Employees’ 
Union  of  Australia,  New  South 
Wales  Branch,  and  Catholic 
Press  Newspaper  Co.  Limited. 

1-5-20 

31-12-21 

17 

1064 

29-12-20 

19  , 

108 

Printing  Industry  Employee^’ 
Union  of  Australia,  New  South 
Wales  Branch,  and  S.  Bennett 
Ltd. 

18-3-20 

1-6-22 

17 

737 

24-11-20 

18 

1257 

Printing  Industry  Employees’ 
Union  of  Australia,  New  South 
Wales  Branch,  and  The  Sun 
Newspaper  Limited. 

18-3-20 

1-6-22 

17 

726 

24-11-20 

18 

1241 

Printing  Industry  Employees’ 
Union  of  Australia,  New  South 
Wales  Branch,  and  John  Fairfax 
and  Sons  Ltd. 

18-3-20 

1-6-22 

17 

726 

24-11-20 

18 

1251 

Professional  and  Shop 

Printing  Industry  Employees’ 
Union  of  Australia,  New  South 
Wales  Branch,  and  The  Daily 
Telegraph  Newspaper  Co.  Ltd. 

\ 

18-3-20 

1-6-22 

17 

731 

24-11-20 

18 

1246 

workers — 

114 

Clerical  

Australian  Clerks’  Association 
and  The  Daily  Telegraph  News- 
paper Co.  Ltd. 

13-10-19 

11-8-20 

16 

552 

29-12-20 

19 

1 

Australian  Clerks’  Association 
and  John  Fairfax  and  Sons  Ltd. 

13-10-19 

11-8-20 

10 

553 

29-12-20 

1 19 

116 

Australian  Clerks’  Association 
and  S.  P>ennett  Ltd. 

13-10-19 

1 

11-8-20 

16 

555 

29-12-20 

19 

118 

Public  Utility  Ser- 
vices— 

Municipal  and  Shire 
Council  Em- 

ployees— 

Australian  Clerks’  Association 
and  Sun  Newspaper  Co.  Ltd. 

13-10-19 

11-8-20 

16 

556 

29-12-20 

! 19 

117 

1 

128 

Clerical  Workers, 
&c. 

Federated  Municipal  and  Shire 
Council  Employees’  Union 

of  Australia,  New  South  W’ales 
P>ranch,  and  1 he  Municipal  Coun- 
cil of  Sydney. 

25-2-20 

i 

31-12-21 

17 

691 

19-1  21 

19 

i 

Transport  (Seal- 

19 

110 

Coal  Lumpers 

Port  Jackson  Coal  Workers’ 
Union  and  Sydney  Steam  Col- 
lier Owners  and  Coal  Stevedores’ 
Association. 

22-1-18 

31-12-20 

13 

255 

29-12-20 
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NEW  AGREEMENTS. 

The  Newcastle  Mornjng  Herald  and  Miners’  Advocate  Limited,  with  The  Printing 
Industry  Employees’  Union  of  Australia,  New  South  Wales  Branch. 

(Filed  with  the  Industrial  Registrar,  18th  December,  1920.)  No.  411. 

An  Industrial  Agreement  made  the  10th  day  of  November,  in  the  year  one  thousand 
nine  hundred  and  twenty  (1920),  between  the  Newcastle  Morning  Herald  and  Miners^ 
Advocate  Limited,  a duly  registered  Company,  of  the  first  part,  and  the  Printing  Industry 
Employees’  Union  of  Australia,  New  South  Wales  Branch,  a duly  registered  Industrial 
Union,  of  the  second  part.  Whereas  it  has  been  agreed  that  the  Industrial  Agreement 
made  between  the  parties  hereto  on  the  first  day  of  March,  1920,  shall  be  and  is  hereby 
annulled  and  superseded,  and  that  the  following  rates  of  pay  and  conditions  of  employ- 
ment for  the  classes  of  labour  specified  herein  and  in  the  employ  of  the  said  Company 
shall  become  an  Industrial  Agreement  under  the  Industrial  Arbitration  Act  of  1912, 
and  shall  regulate  the  relations  between  the  parties  hereto  as  from  the  4th  day  of 
November,  1920,  and  shall  continue  in  force  until  the  third  day  of  August,  1922.  Now 
it  is  hereby  agreed  by  and  between  the  said  parties  hereto  as  follows  : — 

Operators  and  Floor  Hands. 

AVages. 

1.  Operators  shall  be  paid  as  under  : — 

Pieceworh. — Linotype  operators  on  piecev/ork,  5Jd.  day,  5Jd.  night,  per  1,000  ens 
of  matter  actually  set  and  corrected. 

For  measures  under  14  ems  pica,  5|d.  day,  5 7-1 2d.  night  per  1,000  ens. 

2.  Permanent  Floor  Hands  weekly  wage  : — Night  work,  £6  4s. ; day  work, 

£5  14s. 

3.  Casual  Floor  Hands,  3s.  3|d.  per  hour.  An  operator,  when  called  upon  to  do 
the  work  of  a floor  hand  shall  be  paid  not  less  than  this  rate.  A casual  hand  called  in 
shall  be  paid  for  not  less  than  seven  hours  per  day  or  night. 

The  Cast-up. 

4.  The  cast-up  shall  be  according  to  the  point  system. 

Ordinary  and  Special  Charges. 

5.  Each  slug  of  matter  composed  by  the  operator  shall  count  as  one  line,  and  all 
lines  cast  by  the  machine  shall  be  paid  for  as  full  lines,  subject  to  the  following 
exceptions : — 

(а)  Tabular  matter  cast  on  one  bar. — Two  columns,  one-third  extra ; three  columns, 

one-half  extra ; four  or  more  columns,  double. 

(б)  All  border  matter  set  by  the  machine  with  machine-set  letter  border  attached 
to  the  slug,  one-half  extra ; all  other  border  matter  single. 

(c)  The  operator  shall  be  entitled  to  charge  one  line  extra  for  each  word  of  small 
caps.,  italics,  clarendon,  &c.,  inserted  by  hand  in  his  composition,  but  where 
such  words  are  set  on  the  keyboard  one  line  extra  shall  be  charged  for  each  line 
containing  such  words.  One  line  extra  shall  be  charged  for  every  four  two- 
line  letters  used. 

(d)  Matter  of  all  types  up  to  brevier  inclusive,  set  to  a measure  under  12  ems  pica, 

one-third  extra  per  1,000  ens;  under  9 ems  pica,  charge  one  half  extra  per  1,000 
ens.  All  types  above  brevier  set  to  less  than  13  ems  pica  shall  be  calculated 
by  the  brevier  multiplier. 


No.  1] 


N.S.W.  INDUSTRIAL  GAZETTE— Jan.,  1921. 


89 


NEW  AGREEMENTS. 


(e)  Where  the  operator  is  required  to  set  and  insert  lines  of  a larger  body  than  the 
“take  ” he  is  composing,  he  shall  calculate  such  lines  according  to  the  cast-up 
of  such  “ take.” 

(/)  White  lines,  leads,  and  other  matter  added  by  the  House  shall  not  be  charged 
by  the  operator. 

Size  of  “ Take.” 

6.  Not  less  than  twelve  lines  shall  constitute  a machine  ‘‘  take  ” of  copy,  pro- 
vided that  the  copy  given  out  at  any  one  time,  whether  referring  to  different  articles 
or  not,  shall  constitute  one  “ take.”  In  the  case  of  additions  thirty  minutes  before 
the  closing  of  the  formes,  six  lines  shall  constitute  a “ take.” 

7.  The  House  shall  be  entitled  to  set  on  the  machines  on  time  headlines  and  display 
type  in  advertisements,  and  where  the  advertisement  containing  such  display  type  con- 
tains also  machine  face  type  less  than  pica,  the  House  shall  be  entitled  to  complete  such 
advertisement  on  the  machines  on  time,  provided  the  matter  constitutes  less  than  twelve 
lines. 

House-marks. 

8.  The  operator  shall  be  entitled  to  charge  two  lines  for  every  line  of  house-mark 
corrections  as  done  by  him.  Alterations  in  standing  advertisements  constituting  less 
than  twelve  lines  shall,  when  given  out  on  piece,  be  charged  as  house-marks,  providing 
such  charge  shall  not  be  in  excess  of  the  charge  of  minimum  “take.”  The  House  may,  at 
its  discretion,  correct  first  proofs  on  time,  and  deduct  two  lines  from  the  operator  for 
every  line  requiring  alteration.  The  insertion  of  all  corrected  slugs  .shall  be  done  by  the 
House. 

Operators  and  Machines. 

9.  Operators  shall  assist  the  engineer  to  change  magazines  whenever  required,, 
and  shall  be  responsible  for  directing  the  attention  of  the  engineer  to  any  defect  in  the 
operation  of  the  machines.  Repeating  errors  resulting  from  defective  working  of  the 
machines  shall  be  paid  for  as  house-marks,  provided  the  attention  of  the  engineer  shall 
have  been  called  to  such  defect  immediately  on  its  occurrence,  and  the  overseer  shall 
have  in.structed  the  operator  to  continue  working  with  such  defective  working  machine. 

Absent  from  Work. 

10.  No  employee  shall  absent  himself  from  his  work  for  the  purpose  of  attending 
a chapel  or  other  meeting  during  working  hours  without  the  consent  of  his  employer. 

Standing  Time. 

11.  Should  standing  time  exceed  five  minutes  at  any  one  time  it  shall  be  paid 
for  at  the  rate  for  time  work  provided  in  clause  3.  In  cases  where  floor  hands  are  brought 
in  at  a specified  hour,  and  they  are  required  to  wait  for  work  to  come  in,  .such  waiting- 
time shall  be  charged  as  from  the  specified  hour  of  commencement. 

Piece  and  Time  Hands. 

12.  Operators  may  be  called  on  time,  and  time  hands  sent  to  compose  on  piece, 
at  the  discretion  and  convenience  of  the  House;  but  no  operator  .shall  be  permanentlv 
changed  from  machine  work  to  time  work,  or  vice  versa  without  a week’s  notice. 

Compositors  Learning  to  Operate. 

13.  Compositors,  other  than  those  ordinarily  employed  in  the  office,  when  learning 
to  operate  the  linotype  machine,  shall  receive  Is.  9d.  per  hour  for  day  and  2s.  per  hour 
for  night  work  for  a period  not  exceeding  three  months. 
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Readers  and  Readers'  Assistants. 

Wages. 

1.  The  minimum  weekly  wage  shall  be  : — 

Readers,  £6  14s. 

Adult  Readers’  Assistants,  £4  19s. 

Junior  Assistants  of  18  years  of  age  or  under,  35s.  per  week;  19  years,  47s.  6d.  per 
week;  20  years,  60s.  per  week. 

2.  During  the  rotation  of  holidays  amongst  members  of  the  Reading  Staff,  an  adult 
assistant,  who  may  be  employed  on  reading,  shall  receive  the  Reader’s  wage  for  the  period 
he  is  so  employed. 

3.  The  minimum  rate  payable  to  casual  employees  shall  be  : — 

Readers,  3s.  3Jd.  per  hour. 

Readers’  Assistants,  2s.  6Jd  per  hour. 

A minimum  of  four  hours’  work  shall  be  guaranteed. 

4.  For  every  Reader  there  shall  be  one  Assistant  Reader,  but  not  more  than  one 
Junior  Assistant  Reader  shall  be  employed. 

Emergencies. 

5.  The  services  of  compositors  may  be  utilised  in  the  Reading  Department  in  case 
of  emergency  at  the  convenience  of  the  House,  and  in  such  case  shall  not  be  classed  as 
casuals. 

Stereotypers. 

1.  The  minimum  weekly  wage  shall  be  : — 

Stereotypers,  £5  11s.  6d.  per  week. 

Assistant  Stereotypers,  £5  4s.  per  week. 

The  minimum  rate  payable  to  casual  employees  shall  be  25s.  per  night.  All  casuals 

. shall  be  paid  for  not  less  than  a night's  work. 

2.  For  every  two  stereotypers  employed  permanently  there  shall  be  allowed  one 
assistant  stereotyper.  Assistant  stereotypers  need  not  necessarily  be  exclusively  employed 
in  the  Stereotyping  Department. 

3.  Stereotypers  and  Assistant  Stereotypers  shall  be  the  only  classes  of  labour 
employed  in  the  Stereotyping  Department, 

Rotary  Machinists.  ^ 

Definitions. 

1.  “ Machinist  ” shall  mean  one  who  is  competent  to  take  full  charge  of  a printing 
machine,  and  to  make  all  necessary  adjustments,  produce  well-printed  newspapers,  and 
run  such  machine  in  a thoroughly  workmanlike  manner. 

“ Reel  Hand  ” shall  mean  one  whose  main  duty  it  is  to  prepare  reels  for  the  machine. 

“ Brake  hand  ” shall  mean  one  whose  main  duty  it  is  to  control  the  brake  when 
the  machine  is  running. 

‘‘  Oiler  ” shall  mean  one  whose  main  duty  it  is  to  oil  the  machine  when  running. 

“ Flyer  ” shall  mean  one  whose  main  duty  it  is  to  fly,  knock  up,  and  stack  papers 
as  they  come  from  the  folders. 

‘‘  General  Hand  ” shall  mean  one  who  is  engaged  in  unpacking,  moving  paper, 
or  in  making  himself  generally  useful. 

“ Damper  ” shall  mean  one  who  works  a damping  machine,  or  is  engaged  re-reeling 
i)p;r,  or  in  making  himself  generally  useful. 
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Wages. 

‘ 2.  The  minimum  weekly  wage  shall  be  : — 

Machinist,  £6  4s. 

Brake  Hands  and  Oilers,  £5  6s.  6d. 

Fliers  and  General  Hands,  Dampers,  £5  Is.  6d. 

3.  The  minimum  rate  for  casual  employees  shall  be  one-fourth  extra  for  work 
done  on  ordinary  editions. 

Manning  Machines. 

4.  The  Head  Machinist  shall  have  the  right  to  change  his  men  from  one  x^osition 
to  another  as  often  as  he  thinks  fit,  without  maldng  any  change  in  the  pay. 

Proportion. 

5.  For  every  five  persons  permanently  employed  there  shall  be  allowed  one 

junior. 

Juniors. 

6.  The  minimum  weekly  wage  for  juniors  shall  be  : — 

18  years  of  age,  £1  15s. 

19  years  of  age,  £2  7s.  6d. 

20  years  of  age,  £3. 

Puhlishers. 

Wages. 

1.  The  minimum  weekly  wage  shall  be  : — 

Publishers,  £4  19s.  night:  £4  14s.  day. 

2.  The  minimum  rates  payable  to  casual  employees  shall  be  3s.  OJd.  per  hour 
night  work,  2s.  64d.  per  hour  day  work.  All  casuals  shall  be  paid  for  not  less  than  four 
hours’  work. 

Juniors. 

3.  Under  18  years  of  age,  £1  5s.  per  week. 

18  years  of  age,  £1  15s. 

19  years  of  age,  £2  7s.  6d. 

20  years  of  age,  £3. 

Proportion. 

4.  For  every  three  or  portion  of  three  adult  publishers  permanently  employed 
there  shall  be  allowed  one  junior. 

Claiisef!  Applying  Generally. 

Hours  and  Overtime. 

1.  The  maximum  weekly  working  hours  shall  be  forty-two  for  ii'ght  work  and 
forty-four  for  day  work.  Time  worked  in  excess  of  these  hours  or  in  excess  o?  nin'^ 
hours  in  any  one  day  or  night  (or  in  the  case  of  stereotypers  in  excess  of  eight  hours  in 
any  one  day  or  n’ght)  shall  be  paid  for  at  the  rate  of  time  and  a quarter. 

Annual  Leave. 

2.  Each  employee  covered  by  this  agreement  shall  receive  two  weeks’  annual 
leave  on  full  pay  (in  the  case  of  linotype  operators  at  not  less  than  the  weekly  wage 
prescribed  for  floor-hands),  such  leave  to  be  continuous.  Provided  always  that  should 
the  service  be  brought  to  a termination  after  the  expiration  of  three  calendar  months, 
but  before  the  expiration  of  twelve  calendar  months  from  the  date  U]3on  which  employ- 
ment commenced,  the  said  two  weeks’  holiday  shall  be  commuted  to  a holiday  of  one 
day  for  each  calendar  month’s  service.  Provided,  further,  that  should  the  employee  be 
dismissed  for  serious  and  wilful  misconduct  the  provisions  of  this  clause  shall  not  apply. 
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Annual  leave  shall  commence  on  the  Sunday  following  the  first  pay  in  January 
in  each  \ear,  and,  except  in  cases  of  emergency,  shall  continue  in  rotation  without  inter- 
ruption according  to  a roster,  which  shall  be  prepared  beforehand  by  the  House. 

Provided  that  during  the  rotation  of  holidays  amongst  members  of  the  staff,  anv 
employee  who  may  be  employed  on  work  of  a higher  grade  than  his  usual  work  shall 
receive  the  wages  herein  specified  for  the  work  done  during  the  period  he  is  so  emploved. 

“ Call  Time.^’ 

^ ^5?^  hours  time,  in  addition  to  the  actual  time  employed,  shall  be  paid  for 
as  a “ call  ” to  any  employee  brought  in  to  issue  any  special  edition  or  to  do  any  other 
special  work  not  in  the  ordinary  working  hours,  such  to  be  paid  for  at  time-and-a-quarter, 
except  on  Sundays,  when  double  time  shall  be  paid. 

Casual  Employees. 

4.  A casual  employee  is  an  employee  engaged  otherwise  than  by  the  week. 

Preference  of  Employment. 

5. ^  The  members  of  The  Printing  Industry  Employees’  Union  of  Australia,  New 
South  ^\ales  Branch,  shall  have  preference  of  employment,  other  things  being  equal. 

Notice  to  Terminate  Employment. 

6.  Two  weeks’  notice  on  either  side  shall  terminate  the  employment. 

Classes  of  Labour. 

7.  Only  the  classes  of  labour  specified  in  this  agreement  shall  be  employed. 

Interpretation,  &c. 

8.  Matters  not  provided  for  in  this  Agreement,  and  all  differences  as  to  inter- 
pretation, shall  be  considered  in  conference  between  the  parties  to  this  agreement. 

Duration  of  Agreement. 

9.  This  agreement  shall  come  into  force  on  the  4th  day  of  November,  1920,  and 
shall  continue  until  the  3rd  day  of  August,  1922. 

In  witness  whereof  the  said  parties  hereto  have  set  their  hands  and  seals  the  day 
and  year  hereinbefore  written. 

The  Common  Seal  of  the  Newcastle  Morning 
Herald  and  Miners^  AdvocatelAmitedi,  a 
duly  registered  Company,  was  hereunto 
affixed  by  the  Directors  at  a meeting  of 
the  Directors  duly  convened  for  that 
purpose  in  the  presence  of — 

T.  H.  Fall. 

The  Common  Seal  of  the  Printing  Industry' 

Employees’  Union  of  Australia,  New 
South  Wales  Branch,  a duly  registered 
Industrial  Union,  was  affixed  hereto  in 
accordance  with  a resolution  of  the 
Board  of  Management  and  in  com- 
pliance with  the  Kules  of  the  New  South 
Wales  Branch,  in  the  presence  of — • 

L.  W.  Bullot, 

Vice-President. 


1 


H.  Berkeley,  | 

W.  Morris,  J ^-rectors. 


W.  J.  Eatcliffe,  President. 
B.  G.  Eagle,  Secretary. 
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The  City  of  Newcastle  Gas  and  Coke  Company  Limited  with  the  Federated  Gas 
Employees’  Industrial  Union,  New  South  Wales  Branch. 

(Filed  with  the  Industrial  Eegistrar,  22nd  December,  1920.)  No.  412. 

This  Agreement,  made  the  thirtieth  day  of  September,  1920,  between  the  City  of  New- 
castle Gas  and  Coke  Company  Limited  (hereinafter  called  the  Company)  of  the  one  part, 
and  the  Federated  Gas  Employees’  Industrial  Union,  New  South  Wales  Branch  (herein- 
after called  the  Union)  of  the  other  part.  Whereas  rejDresentatives  of  the  parties  hereto 
have  met  in  conference  to  consider  claims  made  by  the  Union,  and  whereas  it  has  been 
agreed  that  the  following  rates  and  conditions  should  become  and  be  embodied  in  an 
Agreement,  and  should  regulate  the  relations  between  the  parties  hereto  during  the 
currency  of  this  Agreement.  Now  this  Agreem.ent  witnesseth  that  it  is  mutually  agreed 
by  and  between  the  parties  hereto  that  the  terms  and  conditions  of  employment  herein- 
after set  out  shall  be  observed  and  performed  by  the  Union  and  the  members  thereof  and 
the  Company. 

The  City  of  Newcastle  Gas  and  Coke  Company  Limited. 

1.  Wages. 

From  and  including  the  27th  day  of  June,  1920,  the  minimum  rates  of  wages  to 
be  paid  to  the  undermentioned  classes  of  employees  shall  be  as  follows  : — 

£4  4s.  per  week.  ^ 

A'ardmen  and  general  labourers;  men  painting  and  tarring;  syphon  pumpers; 
meter  waterers;  truck  fillers  and  bag  fillers  outside  retort  house;  storemen’s  labourers; 
plant  erectors’  labourers;  platelayers’  labourers;  men  in  stove  shop;  service  layers’ 
labourers;  pick  and  shovel  men ; watchmen. 

£4  5s.  9d.  per  week. 

Storemen’s  senior  assistants;  plant  erectors’  assistants;  plate  layers’  leading- 
labourer;  men  hand- mixing  and  packing  concrete;  assistants  on  choked  services. 

£4  7s.  6d.  per  -\veek. 

Engine  fitters’  assistants;  plumbers’  assistants;  electrical  fitters’  assistants; 
yardmen  engaged  emptying  purifiers;  truck  fillers  and  bag  fillers  in  retort  house;  main- 
tenance man ; boilermakers’  assistants ; blacksmiths’  strikers ; oilers  and  greasers ; high- 
pressure  lamp  attendant;  engine-driver’s  assistant. 

£4  9s.  6d.  per  week. 

Gauge-keepers  and  governor  attendants;  jumper  men;  spaulers;  hammer  and  drill 
men;  storemen. 

£4  11s.  3d.  per  week. 

Men  in  charge  of  platelayers;  riggers;  complaint  men;  men  working  in  hard 
shale  and  breaking  out  concrete ; men  in  charge  of  choked  services ; man  replacing  retort 
fittings;  tar  main  attendant. 

£4  13s.  per  week. 

Bricklayers,  masons  and  plasterers’  labourers  (who  do  their  own  scaffolding). 

£4  14s.  9d.  per  week. 

Scaffolders;  complaint  men  (special). 

£4  18s.  6d.  per  week. 

Men  scurfing  and  patching  retorts;  flue  cleaners  and  firemen;  plant  erectors; 
pipe  layers  and  caulkers;  service  layers. 
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£4  19s.  per  week. 

Eockchoppers  (to  4 feet  from  surface)  per  day  of  eight  hours. 

£5  2s.  per  week. 

Mainlaying  ganger  (main  under  12  inches  in  diameter). 


£5  7s.  6d.  per  week. 

Eockchoppers  (below  4 feet  from  surface  per  day  of  six  hours). 

£5  9s.  per  week. 


Plumbers  and  gasfitters. 


£5  11s.  per  week. 

Mainlaying  ganger  (main  12  inches  in  diameter  and  over). 


Meter  readers  (ordinary). 
Prepayment  collectors. 


Meter  Reading  Staff. 
£4  10s.  per  week. 

£5  per  week. 


Coal  trimmers. 
Boiler  assistants. 


Carbonising  Department. 
£4*  7s.  6d.  per  week. 

£4  9s.  6d.  per  week. 


£4  11s.  3d  per  week. 

Coke  trimmer;  C.W.G.  assistants;  gas-engine  drivers; 


£4  18s.  6d.  per  week. 
Vertical  retort  operators;  boilernien. 


Engine-drivers. 

C.W.G.  operators  (under 


£5  Os.  3d.  per  week. 

£5  2s.  per  week. 

1 million  per  day). 


2.  'Vouths. 

Youths  shall  be  paid  at  the  following  rates  : — ■ £ s.  d. 

Under  16  years  of  age 15  3 per  week. 

16  to  17  years  of  age  1 9 3 ,, 

17  to  18  „ 1 16  9 

18  to  19  „ 2 8 6 

19  to  20  „ 3 1 0 

20  to  21  „ 3 16  0 


■ 3.  Eevising  Basic  Wage. 

The  Company  and  the  Union  agree  to  confer  in  January,  1921,  and  every  sub- 
sequent half-year,  to  revise  wages,  but  any  finding  of  the  Basic  Wage  Commission  relating 
to  a Basic  W age  for  Newcastle,  on  being  made  law  or  being  accepted  by  the  Commonwealth 
Arbitration  Court,  will  be  adopted  as  the  Basic  Wage  in  the  industry,  and  any  system 
of  revising  the  basic  wage  from  time  to  time  adopted  by  the  Federal  Parliament  or  by 
the  Court  on  the  report  of  the  Basic  Wage  Commission  will  be  adopted  in  revising  wages 
as  above  provided. 
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4.  Hours  of  Labour. 

(a)  Except  where  otherwise  provided  in  this  agreement,  the  hours  of  work  shall 
be  forty-eight  per  w’eek,  to  be  worked  between  7.30  a. m.  and  5 p.m.  Mondays  to  Fridays 
(inclusive),  with  one  meal  break  of  forty-five  minutes  between  12  noon  and  12.45,  and 
between  7.30  a.m.  and  11.45  a.m.  Saturdays. 

(b)  In  special  circumstances  the  meal  break  of  forty-five  minutes  may  be  given  at 
any  time  between  11.30  a.m.  and  1 p.m.,  but  an  employee  shall  be  entitled  to  payment  at 
the  rate  of  double  time  for  all  work  he  is  required  to  perform  after  12.15  p.m.  until  he  is 
given  his  meal  break. 

(c)  The  hours  of  collectors  and  meter  readers  shall  not  (without  payment  for  the 
overtime)  exceed  thirty-eight  hours  per  week  between  9 a.m.  and  5 p.m.  on  the  first  five 
week  days  and  between  9 a.m.  and  noon  on  Saturdays. 

(d)  Payment  shall  be  made  for  overtime  at  the  rate  of  time  and  a half  for  the  first 
two  hours  and  of  double  time  thereafter. 

(e)  But  the  rate  of  payment  for  overtime  for  shiftmen  is  that  provided  in  Clause  5. 

(f)  Where  the  regular  hours  of  7.30  a.m.  to  5 p.m.  are  departed  from  all  work 
between  those  hours  shall  be  paid  for  at  ordinary  rates,  and  time  outside  those  hours 
shall  be  paid  for  at  time  and  a quarter,  provided  that  all  work  in  excess  of  eight  and  three- 
quarter  hours  on  week  days  and  four  and  a quarter  hours  on  Saturdays  shall  be  paid  for 
at  overtime  rates. 

(^)  An  employee  v\^ho  is  required  to  work  overtime  and  does  not  receive  notice 
thereof  in  sufficient  time  to  enable  him  to  provide  himself  with  a meal  shall  be  paid  a 
meal  allowance  of  one  shilling  and  sixpence  in  addition  to  the  overtime  for  the  excess 
time  worked;  provided  that  if  an  employee  receives  notice  as  above  and  has  provided 
himself  with  a meal  and  is  not  required  to  work  overtime  he  shall  be  paid  the  meal  allow- 
ance. 

5.  Shift  Work. 

(a)  All  shift  work  shall  be  so  arranged  as  to  allow  each  man,  by  rotation  or  other- 
wise, one  clear  day  off  in  each  week. 

(b)  For  all  duty  on  his  day  off  in  the  week  the  minimum  rate  prescribed  for  a 
shiftman  shall  be  increased  by  one-half. 

(c)  For  all  duty  on  a Sunday  or  a holiday  (not  being  his  day  off)  the  minimum 
rate  prescribed  for  a shiftman  shall  be  increased  by  one-half,  but  in  the  case  of  Christmas 
Day,  Good  Friday,  and  Eight  Hours’  Day  it  shall  be  doubled. 

(d)  A man  employed  for  two  shifts  in  immediate  succession  shall  be  paid  for  the 
second  shift  at  double  the  minimum  rate  prescribed. 

(e)  A man  employed  for  part  only  of  a shift  shall  be  paid  for  the  full  shift,  except 
where  he  is  relieved  from  duty  at  his  own  request.  In  this  case  the  employee  and  his 
substitute  shall  be  paid  for  their  respective  times  of  work  at  the  ordinary  rate. 

(/)  Any  yardman  or  other  employee  required  for  shift  work  after  completing  his 
ordinary  day’s  work  shall  be  paid  (in  addition  to  his  pay  for  his  ordinary  work)  the 
minimum  rate  for  the  shift  work  increased  by  one-half,  and  shall  be  entitled  to  absent 
himself  from  work  on  the  following  day. 

(ff)  Any  yardman  or  other  employee  required  for  shift  work  after  doing  portion 
only  of  his  ordinary  day’s  work  shall  be  paid  his  usual  rate  of  pay  for  the  time  occupied 
on  his  ordinary  work ; thereafter  he  shall  be  paid  at  the  prescribed  rate  for  the  shift  work 
until  he  completes  eight  hours  of  work,  then  time  and  a half  for  the  balance  of  the  shift. 

6.  Sundays  and  Holidays. 

(a)  The  following  days  shall  be  holidays  : — 

Christmas  Day,  Boxing  Day,  New  Year’s  Day,  Anniversary  Day,  Good  Friday, 
Easter  Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eight  Hours  Day. 
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(b)  Any  employee  may  be  required  for  duty  on  any  Sunday,  and  if  so  required 
he  shall  (if  not  a regular  shift  man  or  a lamplighter)  be  entitled  to  payment  at  double 
rat3  for  the  time  worked  with  a minimum  of  four  hours. 

(c)  Any  employee  may  be  required  for  duty  on  any  holiday,  and  if  so  required  he 
shall  (if  not  a regular  shift  man  or  a lamplighter)  be  entitled  to  payment  at  ordinary  rate 
for  the  time  worked,  with  a minimum  of  four  hours,  in  addition  to  his  ordinary  pay  for 
the  day. 

{d)  For  all  duty  performed  by  lamplighters  on  Sundays,  the  rate  of  pay  prescribed 
for  such  employees  shall  be  increased  by  one-half.  This  applies  only  to  lamplighters 
•on  a weekly  wage. 

7.  Weekly  Day  Off. 

All  employees  (other  than  lamplighters)  shall  be  entitled  to  have  one  day  off 
without  pay  in  each  week  of  sev.  n days,  and  notwithstanding  anything  to  the  contrary 
in  this  agreement,  any  employee  engaged  on  day  work  necessitating  regular  Sunday  duty 
shall  be  treated  in  the  same  manner  as  shift  men  as  regards  work  performed  on  Sunday 
•or  on  his  day  off. 

8.  Lamplighters. 

Lamplighters  on  public  lamps  shall  be  paid  at  the  rate  of  lOJd.  (where  lamps  lit 
•every  night)  or  9d.  (where  lamps  unlit  five  nights  per  month)  per  lamp  per  week,  and  in 
addition  shall  be  paid  an  allowance  at  the  rate  of  3s.  6d.  per  week  if  they  use  a bicycle 
or  other  means  of  conveyance  for  their  work. 

' 9.  Watchmen. 

(a)  The  hours  of  watchmen  shall  not  exceed  seventy-two  and  a half  (72 J)  per 
week,  to  be  worked  in  not  more  than  six  (6)  watching  periods,  and  in  not  more  than 
fourteen  and  a half  (14J)  hours  per  period. 

{h)  If,  owing  to  an  emergency,  the  watching  period  is  extended  beyond  fourteen 
and  a half  hours,  the  watchmen  shall  be  paid  time-and-a-half  watching  rate  for  such 
extended  time. 

10.  Conditions  of  Weekly  Wage. 

From  and  including  27th  June,  1920,  wages  shall  be  paid  on  a weekly  basis,  subjeef' 
to  the  following  conditions  : — ■ 

(a)  Employment  for  the  first  two  weeks  of  service  shall  be  from  day  to  day. 

{b)  An  employee  who  absents  himself  loses  his  pay  from  the  time  of  absence, 
unless  he  satisfies  the  ofhcer-in-charge  that  the  absence  was  due  to  ill-health. 

(c)  Payment  for  any  absence  will  not  be  made  without  the  production  of  a medical 
certificate  or  of  other  evidence  satisfactory  to  the  management,  and  the  maximum 
amount  of  sick-leave  with  pay  which  will  be  granted  in  any  year  (1st  July  to 
30th  June)  will  be  as  follows  : — 

Under  ten  years’  service  One  weeks’  full  pay. 

Over  ten  years’  service  ...  ...  ...  ...  ...  Two  weeks’  full  pay. 

4d)  Employment  may  be  terminated  by  a week’s  notice  on  either  side,  but  such 
notice  may  be  given  at  any  time  during  the  week.  This  shall  not  affect  the 
right  of  the  management  to  dismiss  an  employee  without  notice  for  misconduct 
or  inefficiency  due  to  his  own  default. 

1 1 . Accident  Pay. 

In  the  case  of  illness  or  injury  resulting  from  an  accident  sustained  in  the  ordinary 
•course  of  employment  an  employee  may  be  granted  leave  of  absence  with  full  pay,  as 
under,  in  addition  to  any  leave  for  which  he  is  eligible  under  paragraph  (c)  above  : — 

Under  ten  years’  service  One- week. 

Over  ten  years’  service  Two  weeks. 
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12.  Mixed  Functions. 

Any  employee  required  to  perform  mixed  functions  in  any  week  shall  be  paid 
for  each  day  at  the  rate  prescribed  for  such  functions  performed  by  him  in  that  day  as 
involve  the  highest  minimum  rate;  except  in  the  case  of  men  employed  rockchopping 
for  less  than  four  hours  in  any  one  day,  who  shall  be  paid  the  higher  rate  for  the  time  so 
occupied. 

This  clause  shall  not  apply  to  yardmen  called  on  for  shift  work  after  their  ordinary 

work. 

13.  Annual  Leave. 

(а)  Employees  who  at.  1st  July  of  each  year  (commencing  with  1st  July,  1920) 
have  completed  twelve  months’  continuous  service  shall  be  entitled  to  leave  of  absence 
on  full  pay  for  a period  of  six  days,  excluding  Sundays  and  holidays,  to  be  taken  at  any 
time  within  the  succeeding  twelve  months  at  the  convenience  of  the  management,  pro 
rata  leave  to  be  granted  to  employees  who  have  completed  two,  four,  six,  eight,  or  ten 
months’  continuous  service  respectively  at  the  date  named,  but  an  employee  shall  be 
employed  for  at  least  six  months  continuously  before  being  entitled  to  any  leave,  provided 
that  employees  who  have  been  engaged  for  six  months  continuously  in  any  year  on  shift 
work  shall  be  granted  leave  at  ordinary  rate  of  pay  for  seven  consecutive  working  days. 

(б)  Employees  who  leave  of  their  own  accord,  or  are  discharged  from  the  service 
of  the  Company  through  no  fault  of  their  own  shall  be  entitled  to  payment  in  lieu  of 
leave  due,  as  above,  with  payment  for  one  day  for  each  two  months’  continuous  service 
in  the  succeeding  year,  provided  the  employee  has  served  at  least  six  months  continuously 
before  discharge. 

14.  Travelling  Time  and  Fares. 

All  employees  engaged  in  the  Main  and  Service  Laying  and  Repairing  Depart- 
ments shall  be  on  the  job  at  the  starting- time  (7.30  a.m.),  and  shall  cease  work  at  5.0  p.m., 
and  shall  be  allowed  payment  at  their  ordinary  rate  of  pay  for  the  time  occupied  in 
travelling  from  their  residence  to  the  job  and  back  in  excess  of  the  time  which  would  be 
occupied  in  travelling  from  their  residence  to  the  nearest  depot  and  back.  They  shall 
also  be  reimbursed  the  amount  expended  by  them  in  tram,  train,  or  ferry  fares  (both 
ways)  in  excess  of  the  expense  which  would  be  involved  in  travelling  from  their  residence 
to  the  nearest  depot  and  back. 

15.  Expenses. 

All  expenses  incurred  by  employees  during  working  hours  authorised  by  the 
employer  shall  be  made  good  to  the  employee  by  the  employer. 

16.  Out-door  Night  Work. 

Occasional  outdoor  night  work  shall  not  exceed  six  hours’  duration,  and  shall  be 
paid  for  at  the  rate  of  time  and  a half  for  the  time  worked. 

17.  Dirt  Money. 

{a)  Artizans’  assistants  (including  plant  erectors’  assistants)  shall  be  paid  dirt 
money  at  the  same  rate  as  is  paid  the  artizans  with  whom  they  are  employed. 

(6)  Dirt  money  at  the  rate  of  Id.  per  hour  shall  be  paid  in  the  following  cases, 
whilst  the  employees  are  so  engaged 

Yardmen  removing  dust  from  top  of  retort  benches  and  fittings. 

Men  cleaning  out  water  or  tar  tanks. 

Plant  erectors,  plant  erectors’  assistants,  plant  erectors’  labourers,  labourers  replacing 
and  repairing  mouth-pieces,  ascension  or  bridge  pipes  on  live  beds. 

Men  cleaning  roofs  and  gutters  of  C.W.G.  and  retort  houses. 
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Plumbers  and  plumbers’  assistants  repairing  acid  tanks,  acid  pipes,  and  saturators, 
and  when  lead  burning. 

(c)  Men  employed  cleaning  boilers,  boiler  flues,  stills  or  naphthalene  tanks,  shall 
be  paid  time  and  a half  yard  rates  whilst  so  employed. 

18.  Height  Money. 

(a)  Any  man  working  at  a height  of  twenty  (20)  feet  and  over  above  the  ground, 
or  above  a permanent  floor  or  staging  at  least  six  (6)  feet  wide  shall  be  paid  at  the  rate 
of  six  (6)  pence  per  day  in  addition  to  his  ground  rate.  Any  man  working  at  a height 
of  forty  (40)  feet  and  over  above  the  ground  or  above  a permanent  floor  or  staging  at 
least  six  (6)  feet  wide  shall  be  paid  at  the  rate  of  one  shilling  (Is.)  per  day  in  addition  to 
his  ground  rate.  Any  man  working  at  a height  of  one  hundred  (100)  feet  and  over  above 
the  grouud,  or  above  a permanent  floor  or  staging  at  least  six  (6)  feet  wide  shall  be  paid 
at  the  rate  of  one  shilling  and  sixpence  (Is.  6d.)  per  day  above  his  ground  rate.  In 
selecting  men  to  work  at  a height  the  management  shall  choose  those  who,  in  their  opinion, 
are  best  quaUfied  to  perform  the  work.  This  clause  shall  not  apply  to  riggers,  scaffolders, 
bricklayers’  labourers,  masons’  labourers,  plasterers’  labourers,  plant  erectors  and/or 
their  labourers,  or  to  men  working  on  any  permanent  floor  or  staging,  provided  such 
floor  or  staging  is  well  and  safely  guarded. 

, , ,,  (6)  Any  man  painting,  tarring,  or  otherwise  working  on  the  crown  of  a gasholder 
shall  be  paid  6d.  per  day  in  addition  to  his  ground  rate,  when  the  rim  of  the  crown  is 
forty  (40),fe.^t  apd  over  above  the  ground,  and  9d.  per  day,  in  addition  to  his  ground  rate, 
when  such  rim  is  one  hundred  (100)  feet  and  over  above  the  ground.  This  sub-clause 
shall  also  apply  to  men  working  on  any  structure  the  edge  of  which  is  as  well  guarded 
as  the  rim  of  a gasholder.  The  sums  specified  in  this  sub-clause  shall  be  paid  irrespective 
of  the  time  the  man  is  working. 

19.  Wet  Places. 

Any  employee  working  in  a wet  place  shall  be  paid  8d.  per  day  in  addition  to  his 
ordinary  rate,  irrespective  of  the  time  he  is  so  working.  A wet  place  shall  be  certified 
as- such  by  the  foreman  of  the  Department. 

, ..  • . i- 

20.  Chargemen. 

(a)  Leading  operators  on  vertical  retorts  shall  be  paid  at  the  rate  of  Is.  6d.  per 
day  extra  whilst  so  engaged. 

(b)  Employees  whose  usual  functions  do  not  involve  the  control  of  other  men, 
and  who  are  placed  in  charge  of  two  or  more  men,  shall  be  paid  Is.  per  day  extra  whilst 
so  engaged. 

' 21.  Payment  of  Wages. 

(a)  Wages  shall  be  paid  weekly,  and  not  later  than  Friday  in  each  week  before 
5 p.m.,  but  in  the  case  of  shift  men  during  time  of  duty. 

(b)  Any  employee  discharged  before  the  time  for  payment  shall  be  paid  forthwith 
a^  the  office. 

22.  Seniority  and  Promotions. 

(a)  In  making  promotions  and  shortening  hands,  efficiency  shall  be  the  first  con- 
sideration, and  in  the  event  of  equal  efficiency  the  senior  man  shall  receive  preference. 

(b)  In  considering  promotions  selection  shall  be  made  firstly  from  among  employees 
in ‘the  department  in  which  the  vacancy  exists;  but  in  the  interests  of  efficiency  selection 
may  be  made  from  any  other  department. 
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23.  Lists  of  Employees. 

{a)  Lists  shall  be  compiled  showing,  in  respect  of  each  department,  the  name  of 
every  employee  covered  by  this  Agreement,  the  date  of  entering  the  department,  and 
the  date  of  entering  the  service  of  the  company. 

{h)  The  lists  shall  be  compiled  in  the  order  of  entering  the  department,  but  in  the 
case  of  an  employee  who  returns  to  a department  after  leaving  it  at  his  own  request, 
such  date  shall  be  the  date  of  re-entering  the  department. 

(c)  The  date  of  entering  the  service  of  the  company  shall  be  the  date  of  entry 
continuous  with  present  employment,  but  a break  of  less  than  four  weeks  shall  not 
constitute  a break  in  the  continuity  of  employment. 

(d)  Copies  of  the  lists  shall  be  supplied  to  the  Branch  Secretary  of  the  Union; 

24.  Transfer  of  Employees. 

(а)  Any  employee  desiring  to  be  relieved  of  shift- work  shall  be  entitled  to  transfer 
to  a position  in  the  yard  provided  satisfactory  arrangements  can  be  made  by  the  manage- 
ment for  the  performance  of  the  shift- work. 

(б)  If  any  employee,  for  any  reason  except  inefficiency  due  to  his  own  default 
or  misconduct,  is  deprived  of  a position  to  which  he  has  been  promoted,  he  shall  be  entitled 
to  go  back  to  the  position  he  occupied  prior  to  such  promotion,  or  to  a position  carrying 
the  same  rate  of  pay  as  that  occupied  by  him  prior  to  such  promotion. 

25.  Membership  of  Union. 

(a)  Only  members  of  the  Federated  Gas  Employees’  Industrial  Upion,  New  South 
Wales  Branch,  will  be  employed  by  the  Company,  provided  that  in  the  follo^ng  cases 
membership  of  the  Union  shall  be  optional  with  the  employees  : — 

(1)  Persons  employed  for  less  than  fourteen  days. 

(2)  Artizans  (except  plumbers  and  gasfitters). 

(b)  Employment  in  the  carbonising  department  will  be  confined  to  the  Union, 
but  this  shall  not  prevent  the  employment  of  artisans  who  are  not  members  of  the  Union 
if  they  are  engaged  solely  on  the  repair  or  maintenance  of  plant  and  machinery. 

(c)  This  clause  shall  not  apply  to  employees  occupying  positioni  above  and 
including  the  lowest  grade  of  foreman  or  sub-inspector. 

26.  Inquiries  by  Branch  Secretary. 

The  Branch  Secretary  of  the  Union  shall  be  allowed  at  any  time  or  times  to  enter 
any  of  the  works  of  the  company  to  make  any  necessary  inquiries  in  regard  to  complaints 
submitted  by  employees,  subject  to  consent  being  obtained  from  the  officer-in-cKarge  in 
the  first  place  wherever  practicable. 

27.  Conciliation  Committee. 

(a)  A Conciliation  Committee  consisting  of  three  representatives  of  the  company 
and  three  representatives  of  the  Union,  with  power  to  vary  its  numbers  at  any  time,  shall 
be  constituted  to  determine  all  questions  referred  to  it  arising  out  of  this  Agreement 
or  any  industrial  matter  not  herein  provided  for  arising  in  the  ordinary  course  of  relations 
between  the  Company  and  the  Union  or  its  members,  excepting  questions  relating  to 
rates  of  pay  and  hours  of  work,  which  shall  be  dealt  with  by  conference  between  repre- 
sentatives of  the  Company  and  the  Union,  as  necessary. 

(b)  Failing  a decision  by  the  Conciliation  CoinTuittee  on  any  matter  referred  to  it, 
Mr.  E.  J.  Payne,  Under  Secretary,  Department  of  Labour  and  Industry,  or  such  person 
not  connected  with  the  gas  industry  as  he  may  nominate,  shall  act  as  chairmaq  of  the 
Committee,  and  .shall  have  a casting  vote. 

(c)  The  decision  of  the  Conciliation  Committee  shall  be  final, 
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28.  Standards  of  Work  and  General  Conditions.  ' 

All  standards  of  work  and  general  conditions  shall  remain  as  at  present  or  as  varied 
or  fixed  from  time  to  time  by  the  Conciliation  Committee. 

29.  Artisans. 

The  rates  of  wages  and  overtime  conditions  of  artisans  (members  of  the  Union) 
whose  positions  are  not  specified  in  Clause  1 of  this  Agreement  shall  be  as  prescribed  from 
time  to  time  by  the  appropriate  award  relating  to  their  class  of  employment,  but  all 
other  provisions  of  this  agreement  shall  apply  to  them. 


. 30.  Clerical  Staff. 

Nothing  in  this  Agreement  shall  apply  to  persons  employed  on  the  Clerical  Staff 
of  the  Company,  but  the  salaries  and  conditions  of  these  employees  (members  of  the 
Union)  shall  be  fixed  by  agreement  between  the  parties  hereto. 


31.  Existing  Rates  and  Conditions. 

No  employee  who,  at  the  date  of  this  Agreement,  is  in  receipt  of  a higher  rate 
of  pay  or  other  remuneration  than  is  herein  provided  shall  have  his  pay  or  remuneration 
reduced  merely  as  a consequence  of  this  Agreement,  and  where  it  has  been  the  custom  to 
grant  pay  for  authorised  leave  other  than  leave  specified  herein,  such  custom  shall 
continue. 


32.  Term  of  Agreement. 

This  Agreement  shall  come  into  operation  (unless  inconsistent  with  the  context) 
as  from  the  1st  July,  1920,  and  shall  continue  in  force  for  three  years  from  that  date, 
but  leave  is  reserved  to  the  Union  to  claim  a variation  of  the  Agreement  so  far  as  regards 
hours  of  labour  in  the  event  of  there  being  any  general  alteration  by  Statute  or  by  action 
of  the  Arbitration  Court  in  the  universal  standard  of  weekly  hours. 

In  witness  whereof  the  parties  hereto  have  hereunto  set  their  hands  and  seals 
the  day  and  year  hereinbefore  written. 


Signed  for  and  on  behalf  of  the  Federated 
Gas  Employees’  Industrial  Union, 
New  South  Wales  Branch,  by  the 
Management  Committee  of  the  said 
Branch  of  the  said  Union,  the  Agree- 
ment having  been  approved  by  a special 
meeting  of  the  members  of  the  said 
‘ Branch,  held  on  the  fourth  day  of 
August,  1920,  the  President  (Mr. 
R.  Burges)  presiding  thereat,  and 
endorsed  by  the  Federal  Council 
of  the  said  Union,  in  the  presence 
of — 

S.  Rawlin,  Secretary. 

W.  M.  Carson. 

The  Common  Seal  of  the  City  of  Newcastle' 
Gas  and  Coke  Company  Limited  was 
hereto  affixed  by  us  Directors  of  the 
’ Said  Company  present  at  and  forming 
’ a duly-constituted  meeting  of  the 
Board  of  Directors  thereof  in  presence 
of — 

A.  Langwjll,  General  Manager. 


Reg.  Burges  (President). 

W.  Montgomery. 

H.  C.  Quinlan. 

P.  McCabe. 

William  Wood. 

Charles  J.  Lucas. 

J.  Kellerman. 

A.  E.  DE  Jersey. 

W.  M.  Carson. 

S.  Donkin. 

S.  Carberry. 

J.  M.  Ross. 

H.  Dunn. 

W.  Roache  (Treasurer-Secretary). 
S.  Rawlin  (Secretary). 


Edw.  a.  M.  Merewether. 
J.  Campbell  Wood. 

W.  Fames. 

T.  D.  O’Sullivan. 

J.  Paton. 
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Sun  Newspapers,  Limited  (“  Newcastle  Sun  ”),  with  the  Printing  Industry 
Employees’  Union  of  Australia,”  New  South  Wales  Branch. 

(Filed  with  Industrial  Registrar,  23rd  December,  1920.)  No.  413. 

An  Industrial  Agreement  made  the  20th  day  of  December  in  the  year  one  thousand 
nine  hundred  and  twenty  (1920)  between  Sun  Newspapers,  Limited  {Newcastle  Sun), 
a duly  registered  Company,  of  the  first  part,  and  The  Printing  Industry  Employees’ 
Union  of  Australia,  New  South  Wales  Branch,  a duly  registered  Industrial  Union,  of 
the  second  part.  Whereas  it  has  been  agreed  that  the  Industrial  Agreement  made 
between  the  parties  hereto  on  the  first  day  of  March,  1920,  shall  be  and  is  hereby  annulled 
and  superseded,  and  that  the  fob  owing  rates  of  pay  and  conditions  of  employment  for 
the  classes  of  labour  specified  herein  and  in  the  employ  of  the  said  Company  shal  become 
an  Industrial  Agreement  under  the  Industrial  Arbitration  Act  of  1912  and  shall  regulate 
the  relations  between  the  parties  hereto  as  from  the  4th  day  of  November,  1920,  and 
shall  continue  in  force  until  the  third  day  of  August,  1922.  Now  it  is  hereby  agreed 
by  and  between  the  said  parties  hereto  as  follows  : — 

Operators  and  Floor  Hands. 

Wages. 

1.  Operators  shall  be  paid  as  under  : — 

Piecework — 

Linotype  operators  on  piecework,  5Jd.  day,  5-Jd.  night,  per  1,000  ens  of  matter 
actually  set  and  corrected. 

For  measures  of  less  than  14  ems  pica,  day,  5 7-1 2d.  night  per  1,000  ens. 

2.  Permanent  Floor  Hands  weekly  wage  : — Day  work,  £5  14s. 

3.  Casual  Floor  Hands,  2s.  9^d.  per  hour.  All  casuals  shall  be  paidMor  not  less 
than  seven  (7)  hours.  An  operator,  when  called  upon  to  do  the  work  of  a floor  hand, 
shall  be  paid  not  less  than  his  average  earnings  while  on  machine. 

The  Cast-up. 

4.  The  cast-up  shall  be  according  to  the  point  system. 

Ordinary  and  Special  Charges. 

5.  Each  slug  of  matter  composed  by  the  operator  shall  count  as  one  line  and 
all  lines  cast  by  the  machine  shall  be  paid  for  as  full  lines,  subject  to  the  following 
exceptions 

(a)  Tabular  matter  cast  on  one  bar  : — Two  columns,  one-third  extra ; three  columns, 
one-half  extra ; four  or  more  columns,  double. 

{h)  All  border  matter  set  by  the  machine  with  machine-set  letter  border  attached 
to  the  slug,  one-half  extra ; all  other  border  matter  single. 

(c)  The  operator  shall  be  entitled  to  charge  one  line  extra  for  each  word  of  small 
caps,  italics,  clarendon,  &c.,  inserted  by  hand  in  his  composition,  but  where 
such  words  are  set  on  the  keyboard,  one  line  extra  shall  be  charged  for  eacli 
line  containing  such  words.  One  line  extra  shall  be  charged  for  every  four 
two-line  letters  used. 

{d)  Matter  of  all  types  up  to  brevier  inclusive,  set  to  a measure  under  12-ems  pica, 
one-third  extra  per  1,000  ens;  under  9 ems  pica,  charge  one-half  extra  per  1,000 
ens.  All  types  above  brevier  set  to  less  than  13  ems  pica  shall  be  calculated 
by  the  brevier  multiplier. 

(c)  Where  the  ope  ator  is  required  to  set  and  insert  lines  of  a larger  body  than  the 
take  he  is  composing,  he  shall  calculate  such  lines  according  to  the  cast  up 
of  such  take 
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(/)  Brevier  matter  requiring  two  bars  to  complete  one  measure,  not  being  tabular 
matter,  double. 

(<;)  Provided  that  the  operator  shall  not  be  paid  for  white  lines,  leads,  and  other 
matter  added  by  the  House. 

Size  of  “ Take.” 

6.  Not  less  than  12  lines  shall  constitute  a machine  “take”  of  copy,  provided 
that  the  copy  given  out  at  any  one  time,  whether  referring  to  different  articles  or  not, 
shall  constitute  one  “ take.”  In  the  case  of  additions  thirty  minutes  before  the  closing 
of  the  formes,  six  lines  shall  constitute  a “ take.” 

7.  The  House  shall  do  its  best  to  provide  clear  copy.  Where  the  copy  is  illegible - 
and  indistinct,  and  the  Father  of  the  Chapel  establishes  this  fact,  one-third  extra  shall 
be  paid. 

House  Marks. 

8.  The  operator  shall  be  entitled  to  charge  two  lines  for  every  line  of  house-mark 
corrections  as  done  by  him.  Alterations  in  standing  advertisements  shall  be  charged 
as  house-marks.  The  insertion  of  all  corrected  slugs  shall  be  done  by  the  House. 

Operators  and  Machines. 

9.  Operators  shall  assist  the  engineer  to  change  magazines  whenever  required, 
and  shall  be  responsible  for  directing  the  attention  of  the  engineer  to  any  defect  in  the 
operation  of  the  machines.  Repeating  errors  resulting  from  defective  working  of  the 
machines  shall  be  paid  for  as  house-marks,  provided  the  attention  of  the  engineer  shall 
have  been  called  to  such  defect  as  soon  as  observed. 

b Head-lines  and  Display  Type. 

10.  The  House  shall  be  entitled  to  set  on  the  machines  on  time  headlines  and 
display  type  in  advertisements,  and  where  the  advertisement  containing  such  display 
type  contains  also  machine  face  type  less  than  pica,  the  House  shall  be  entitled  to 
complete  such  advertisement  on  the  machines  on  time,  provided  the  matter  constitutes 
lc)53  than  twelve  lines. 

Standing  Time. 

11.  Should  standing  time  exceed  five  minutes  at  any  one  time,  it  shall  be  paid 
or  at  the  rate  for  time  work  provided  in  clause  3.  In  cases  where  floor  hands  are  brought 

in  at  a specified  hour,  and  they  are  required  to  wait  for  work  to  come  in,  such  waiting- 
time shall  be  charged  as  from  the  specified  hour  of  commencement. 

Piece  and  Time  Hands. 

• 12.  Operators  may  be  called  on  time,  and  time  hands  sent  to  compose  on  piece 

at  the  discretion  and  conven'ence  of  the  House;  but  no  operator  shall  be  permanently 
changed  from  m.achine  work  to  time  work  or  vice  versa  without  a week’s  notice.  Provided 
that  wnere  an  operator  is  called  off  his  machine  for  a week  or  more  he  shall  receive  an 
Amount  approximate  to  his  earnings  while  on  the  machine. 

Compositors  Learning  to  Operate. 

13.  Compositors,  when  learning  to  operate  the  linotype  machine,  shall  receive 
Is.  9d.  per  hour  for  day  work  and  2s.  per  hour  for  night  work,  for  a period  not  exceeding 
three  months. 

Absent  from  Work. 

14.  No  employee  shall  absent  himself  from  his  work  for  the  purpose  of  attending 
a chapel  or  oth  r meeting  during  working  hours  without  the  consent  of  his  employer. 
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Readers  and  Readers^  Assistants. 
Wages. 

1.  The  minimum  weekly  wage  shall  be  : — 

Readers  ... 

Adult  Readers’  Assistants  

2.  Junior  Assistants  of — 


18  years  of  age  ... 

19  years 

20  years 


per.  week. 
£ s.  d. 
5 19  0 
4 9 0 


Per  week. 
£ s.  d. 

1 15  0 

2 7 6 

3 0 0 


3.  During  the  rotation  of  holidays  amongst  members  of  the  Reading  Staff,  an 
adult  assistant,  who  may  be  employed  on  reading,  shall  receive  the  readers’  wage  for 
the  period  he  is  so  employed. 

4.  The  minimum  rate  payable  to  casual  employees  shall  be  : — 

Per  hour. 


Readers 2s.  9|d. 

Readers’  Assistants  2s.  3|d. 


A minimum  of  four  hours’  work  shall  be  guaranteed. 


5.  For  every  Reader  there  shall  be  one  Assistant  Reader  employed  at  not  less 
than  the  rate  set  out  above  for  adult  assistants. 


Emergencies. 

6.  The  services  of  compositors  may  be  utilised  in  the  Reading  Department,  in 
case  of  emergency  at  the  convenience  of  the  House,  and  in  such  case  shalbnot  be  classed 
as  casuals. 

Stereotypers. 


Wages  : — 

1 . The  minimum  weekly  wage  shall  be  : — per  week. 

£ s.  d. 

Stereotypers  5 6 6 

Assistant  Stereotypers 4 19  0 

2.  The  minimum  rates  payable  to  casual  employees  shall  be  20s.  per  day.  All 
casuals  shall  be  paid  for  not  less  than  a day’s  work. 


Proportion. 

3.  For  every  two  stereotypers  employed  permanently  there  shall  be  allowed  one 
assistant  stereotyper.  Assistant  stereotypers  need  not  necessarily  be  exclusively  em- 
ployed in  the  Stereotyping  Department. 

Classes  of  Labour. 

4.  Stereotypers  and  assistant  stereotypers  shall  be  the  only  classes  of  labour 
employed  in  the  Stereotyping  Department. 

Rotary  Machinists. 

Definitions. 

1.  “ Machinist  ” shall  mean  one  who  is  competent  to  take  full  charge  of  a printing 
machine,  and  to  make  all  necessary  adjustments,  produce  well-printed  newspapers,  and 
run  such  machine  in  a thoroughly  workm'anlike  manner. 
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“ Reel  Hand  ” shall  mean  one  whose  main  duty  it  is  to  prepare  reels  for  the  machine. 

“ Brake  Hand  ” shal  mean  one  whose  main  duty  it  is  to  control  the  brake  when 
the  machine  is  running. 

“ Oiler  ” shall  mean  one  whose  main  duty  it  is  to  oil  the  machine  when  running. 

“ Flyer  ” shall  mean  one  whose  main  duty  it  is  to  fly,  knock  up,  and  stack  papers 
as  they  come  from  the  folders. 

“ General  Hand  ” shall  mean  one  who  is  engaged  in  unpacking,  moving  paper, 
or  in  making  himself  generally  useful. 

“ Damper  ” shall  mean  one  who  works  a damping  machine,  or  is  engaged  re-reeling 
paper  or  in  making  himself  generally  useful. 


Wages. 

2.  The  minimum  weekly  wage  shall  be  : — 

£ s.  d. 

Machinist  514  0 

Brake  Hands  and  Oilers  4 19  0 

Dampers,  Reel  Hands,  Flyers,  and  General  Hands 4 14  0 

3.  The  minimum  rate  for  casual  employees  shall  be  one-fourth  extra  for  work  done 
on  ordinary  editions. 

Juniors. 


4.  The  m'nimum  weekly  wage  for  juniors  shall  be  : — 


18  years  of  age  ... 

19 

LV  ,,  ,, 


£ s.  d. 

1 15  0 

2 7 6 

3 0 0 


Proportion. 

5.  For  every  five  persons  permanently  employed  there  shall  be  allowed  one  junior. 


Manning  Machines. 

6.  The  Head  Machininst  shall  have  the  right  to  change  his  men  from  one  position 
to  another  as  often  as  he  thinks  fit,  without  making  any  change  in  the  pay. 


Publishers. 

Wages.  - 

1.  The  minimum  weekly  wage  shall  be  : — per  week. 

£ s.  d. 

Leading  Publisher  ...  5 40 

Publishers  4 14  0 

2.  The  minimum  rates  payable  to  casual  employees  shall  be  2s.  4d.  per  hour. 
Ah  casuals  shall  be  paid  for  not  less  than  four  hours’  work. 


Juniors. 

3.  The  minimum  weekly  wage  for  juniors  shall  be  : — 


Under  18  years  of  age 
18  )’ears  of  age  ... 


19 


>> 


£ s.  d. 

...  15  0 

...  1 15  0 

...  2 7 6 

...  3 0 0 


I) 


... 
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Proportion. 

4.  For  every -three  or  portion  of  three  adult  publishers  permanently  employed 
there  shall  be  allowed  one  jun  or. 

Clauses  applying  Generally. 

Hours  and  Overtime. 

1.  The  maximum  weekly  working  hours  shall  be  42  for  night  work  and  44  for  da}^ 
work.  Time  worked  in  excess  of  these  hours  or  in  excess  of  nine  hours  in  any  one  day 
or  night  (or  in  the  case  of  stereotypers  in  excess  of  eight  hours  in  any  one  day  or  night) 
shall  be  paid  for  at  the  rate  of  time  and  a quarter. 

Annual  Leave. 

2.  Each  employee  covered  by  this  agreement  shall  receive  two  weeks’  annual  leave 
on  full  pay  (in  the  case  of  linotype  operators,  at  not  less  than  than  the  weekly  wage  pre- 
scribed for  floor-hands),  such  leave  to  be  continuous.  Provided  always  that  should  the 
service  be  brought  to  a termination  after  the  expiration  of  three  calendar  months,  but 
be  ore  the  expiration  of  twelve  calendar  months  from  the  date  upon  which  employment 
commenced,  the  said  two  weeks’  holiday  shall  be  commuted  to  a holiday  of  one  day  for 
each  calendar  month’s  service.  Provided,  further,  that  should  the  employee  be  dismissed 
for  serious  and  wilful  misconduct,  the  provisions  of  this  clause  shall  not  apply. 

Annual  leave  shall  commence  on  the  Sunday  following  the  first  pay  in  January 
in  each  year,  and  shall  continue  in  rotation  without  interruption  according  to  a roster, 
which  shall  be  prepared  beforehand  by  the  House,  v 

Provided  that  during  the  rotation  of  holidays  amongst  members  of  the  staff,  any 
employee  who  may  be  employed  on  work  of  a higher  grade  than  his  usual  work  shall 
receive  the  wages  herein  specified  for  the  work  done  during  the  period  he  is  so  employed. 

‘Call”  Time. 

3.  Two  hours’  time,  in  addition  to  the  actual  time  employed,  shall  be  paid  for  as  a 
“ call  ” to  any  employee  brought  in  to  issue  any  special  edition  or  to  do  any  other  special 
work  not  in  the  ordinary  working  hours,  such  to  be  paid  for  at  time-and-a-quarter,  except 
on  Sundays,  when  double  time  shall  be  paid. 

Casual  Employees. 

4.  A casual  employee  is  an  employee  engaged  otherwise  than  by  the  week. 

Preference  of  Employment. 

5.  The  members  of  the  Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  shall  have  preference  of  employment,  other  things  being  equal. 

Notice  to  Terminate  Employment. 

6.  Two  weeks’  notice  on  either  side  shall  terminate  the  employment. 

Interpretation,  &c 

7.  Matters  not  provided  for  in  this  Agreement,  and  all  differences  as  to  interpreta- 
tion, shall  be  considered  in  conference  between  the  parties  to  this  agreement. 

Duration  of  Agreement. 

8.  This  agreement  shall  come  into  force  on  the  4th  day  of  November,  1920,  and 
shall  continue  until  the  3rd  day  o ' u list  1922. 
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In  Witness  whereof  the  said  parties  hereto  have  set  their  hands  and  seals  the  day 
and  year  hereinbefore  written. 

The  Common  Seal  of  Sun  Newspapers,' 

Limited  [Newcastle  Sun),  a duly 
registered  Company,  was  hereunto 
affixed  by  the  Directors  at  a meet- 
ing of  the  Directors  duly  convened 
for  that  purpose;  in  the  presence 
of — 

D.  Macpherson, 

Secretary. 

The  Common  Seal  of  the  Printing' 

Industry  Employees’  Union  of 
Australia,  New  South  Wales 
Branch,  a duly  registered  Indus- 
trial Union,  was  affixed  hereto  in 
accordance  with  a resolution  of 
the  Board  of  Management  and  in 
compliance  with  the  Rules  of  the 
New  South  Wales  Branch,  in  the 
presence  of — 

John  Bell, 

Treasurer. 


The  Bulletin  Newspaper  Company,  Limited,  with  The  Printing  Industry 
Employees’  Union  of  Australia,  New  South  Wales  Branch. 

(Filed  with  Industrial  Registrar,  29th  December,  1920.)  No.  414. 

An  Industrial  Agreement  made  the  10th  day  of  December,  one  thousand  nine  hundred 
and  twenty,  between  the  Bulletin  Newspaper  Company,  Limited,  of  the  first  part  and  the 
Printing  Industry  Employees’ Union  of  Australia,  New  South  Wales  Branch,  didy  registered 
Industrial  Union,  of  the  second  part.  Whereas  it  has  been  agreed  that  the  Industrial 
Agreement  made  between  the  parties  hereto  on  the  first  day  of  March,  one  thousand  nine 
hundred  and  twenty,  shall  be  and  is  hereby  annulled  and  superseded,  and  that  the 
following  rates  of  pay  and  conditions  of  employment  for  the  classes  of  labour  specified 
herein  and  in  the  employ  of  the  said  Company  shall  regulate  the  relations  between  the 
parties  hereto  until  the  fifth  day  of  January,  one  thousand  nine  hundred  and  twenty-two, 
subject  to  the  conditions  set  out  in  Clause  19  of  this  agreement,  and  thereafter  until 
fourteen  days’  notice  in  writing  from  either  party  to  the  other  of  the  intention  to  terminate 
the  same. 

* Compositors  and  Operators. 

1.  The  minimum  rates  of  pay  shall  be  as  follow : — 

£ s.  d. 

Linotype  Operators 6 0 0 per  week. 

Advertisement  and  Stone  Hands 5 10  0 „ 

2.  Learning  to  operate. — Compositors  other  than  those  ordinarily  employed  in 
the  office,  when  learning  to  operate  the  linotype  machine,  shall  receive  Is.  9d.  per  hour 
day  work  for  a period  not  exceeding  three  months. 

3.  Apprentices. — The  proportion  of  apprentices  shall  be  one  to  the  house  and 
one  to  every  three  compositors  permanently  employed.  Such  apprentices  shall  aefve 


(l.s.)  H.  a.  Russell 

A.  Murray  Potter 


}Di 


Directors 


(l.s.)  W.  J.  Ratclipfe, 

President. 
B.  G.  Eagle, 

Secretary. 
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for  a period  of  not  less  than  six  years,  and  shall  receive  16s.  6d.  per  week  for  the  first  year, 
22s.  second  year,  30s.  6d.  third  year,  38s.  6d.  fourth  year,  50s.  fifth  year,  and  62s.  6d. 
sixth  year.  Apprentices  shall  not  operate  the  linotype  until  the  last  two  years  of  their 
apprenticeship. 

Readers  and  Readers^  Assistants. 


4.  The  minimum  rates  of  pay 

shall  be  as  follow  : — 

£ s.  d. 

Readers  

Readers’  Assistants — 



5 13  0 per  week, 

15-16  years  of  age 

. 

0 19  0 

16-17  years  of  age 

. 

12  0 „ 

17-18  years  of  age 

. ...  ...  ... 

1 13  0 

18-19  years  of  age 

. ... 

1 18  6 

19-20  years  of  age 



2 4 0 *, 

5.  Proportion. — The  proportion 
be  one  Assistant  Reader. 

shall  be  as  follows  : — 

For  every  Reader  there  shall 

6.  Emergencies. — The  services  of  apprentices  may  be  utilised  in  the  reading 
department  in  case  of  emergency  at  the  convenience  of  the  House. 


Puhlishing  Emfloyees. 

7.  The  minimum  rates  of  pay  for  Publishing  Employees  over  21  years  of  age 
shall  be  as  follow  : — 

£ s.  d. 

First  Hand  5 2 6 per  week. 

Cutter 5 0 0 „ 

Journeymen 4 12  0 „ 

The  minimum  rates  of  pay  for  Juniors  shall  be  as  follow : — 

£ s.  d. 

First  year  ...  ...  ...  ...  ...  ...  1 


Second  year 
Third  year 
Fourth  year 
Fifth  year 

8.  Casual  Hands 


1 10 
1 18 
2 12 
3 3 


0 per  week. 
6 „ 

6 „ 

6 » 

6 „ 


-Casual  hands  when  engaged  shall  be  guaranteed  four  hours’ 
worki  and  shall  be  paid  not  less  than  2s.  6d.  per  hour. 

9.  Proportion  of  Juniors. — The  proportion  of  Juniors  shall  not  exceed  one  to 
every  three  journeymen  or  portion  of  three  permanently  employed. 


Stereotypers. 

10.  Kates  of  Pay. — The  minimum  rates  of  pay  for  Stereotypers  shall  be  £5  Os.  6d. 
per  week. 

Provided  that  Kenneth  John  Mitton  may  be  employed  at  a wage  of  £4  10s.  per 
week  with  an  increase,  in  the  event  of  his  making  satisfactory  progress  in  his  work,  of 
5s.  per  week  each  succeeding  half-year  until  the  minimum  wage  is  reached. 

11.  The  office  shall  be  entitled  to  one  apprentice  in  the  Stereotyping  department, 
and  such  apprentice  shall  be  governed  by  and  paid  the  rates  of  pay  prescribed  in  any 
Award  governing  the  industry  or  calling  of  Stereotyping  and  Electrotyping  in  the 
metropolitan  area  of  Sydney,  made  under  the  provisions  of  the  Industrial  Arbitration 
Act. 
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General. 

12.  Hours  and  Overtime. — Forty-two  hours  (with  the  right  to  work  44  hours) 
shall  constitute  a week’s  work.  Time  worked  in  excess  of  forty-four  hours  in  any  one 
week  shall  be  paid  for  as  overtime  at  the  rate  of  time  and  one- third. 

13.  Casual  Hands. — Casual  hands,  unless  otherwise  provided,  shall  be  guaranteed 
at  least  one  day’s  work  or  one  night’s  work  at  the  respective  minimum  rates  of  pay. 

14.  Annual  Leave. — Each  member  of  the  staff  governed  by  this  agreement  shall 
be  granted  fourteen  days’  annual  leave  on  full  pay. 

15.  Preferential  Employment. — Members  of  the  Printing  Industry  Employees’ 
Union  of  Australia,  New  South  Wales  Branch,  shall  have  preference  of  employment, 
other  things  being  equal,  except  over  returned  soldiers. 

16.  Notice  to  Terminate  Employment.— Seven  days’  notice  on  either  side  shall 
terminate  the  employment. 

17.  Classes  of  Labour.— Only  the  classes  of  labour  in  respect  to  the  respective 
callings  or  trades  specified  in  this  agreement  shall  be  recognised. 

18.  Nothing  in  this  agreement  shall  adversely  affect  the  wages  paid  to  present 
employees  of  the  Company. 

19.  Term. — This  agreement  shall  take  effect  from  the  11th  day  of  October,  1920, 
inclusive,  and  shall  continue  in  force  until  the  5th  day  of  January,  1922. 

Provided  that  in  the  case  of  Linotype  Operators  a minimum  wage  of  £5  10s.  per 
week  shall  be  paid  until  the  4th  day  of  December,  1920,  after  which  date  the  agreement 
wage  of  £6  per  week  shall  operate. 

In  Witness  whereof  the  parties  hereto  have  set  their  hands  and  seals  the  day 
and  year  hereinbefore  written. 

The  Common  Seal  of  the  Bulletin  News-' 
paper  Company,  Limited,  was  here- 
unto affixed  by  order  and  in  pur- 
suance of  a resolution  of  the 

. Directors  at  a meeting  of  the  Direc- 
tors duly  convened  for  that  purpose 
in  the  presence  of — 

H.  L.  Prior. 

The  Common  Seal  of  the  Printing' 

Industry  Employees’  Union  of  Aus- 
tralia, New  South  Wales  Branch, 

Industrial  Union  of  Employees,  was 
affixed  hereto  in  accordance  with  a 
resolution  of  the  Board  of  Manage- 
ment and  in  compliance  with  the 
Rules  of  the  New  South  Wales 
Branch  of  the  said  Union,  in"Jthe 
presence  of — 

John  Bell, 

Treasurer. 


The  Catholic  Press  Newspaper  Company  Limited  with  the  Printing  Industry 
Employees’  Union  of  Australia,  New  South  Wales  Branch. 

(Filed  with  Industrial  Registrar,  29th  December,  1920.)  No.  415. 

An  Industrial  Agreement  made  the  10th  day  of  December,  one  thousand  nine  hundred 
nd  twenty,  between  the  Catholic  Press  Newspaper  Company,  Limited,  of  the  first  part. 


. . W.  Macleod, 

S.  H.  Prior. 


W.  J.  Ratcljffe, 

(l.s.)  President. 

B.  G.  Eagle, 

Secretary. 
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and  the  Printing  Industry  Employees’  Union  of  Australia,  New  South  Wales  Branch, 
a registered  Industrial  Union,  of  the  second  part.  Whereas  it  has  been  agreed  that  the 
Industrial  Agreement  made  between  the  parties  hereto  on  the  fourteenth  day  of  April, 
one  thousand  nine  hundred  and  twenty,  shall  be  and  is  hereby  annulled  and  superseded, 
and  that  the  following  rates  of  pay  and  conditions  of  employment  for  the  classes  of  labour 
specified  herein,  and  in  the  employ  of  the  said  Company,  shall  become  an  Industrial 
Agreement  under  the  Industrial  Arbitration  Act  of  1912,  and  shall  regulate  the  relations 
between  the  parties  hereto  for  a period  of  one  year  and  seventy-six  days  from  the  fifteenth 
day  of  October,  one  thousand  nine  hundred  and  twenty  : Now  it  is  hereby  agreed  by 
and  between  the  said  parties  hereto  as  follows  : — • 


Wages. 

1.  The  minimum  weekly  wages  for  publishing  employees  over  21  years  of  age 
shall  be  as  follow  : — 

First  Hand  5 0 0 per  week  of  44  hours. 

Publishers  ...  ...  ...  ...  4 10  0 ,,  ,, 

2.  The  minimum  weekly  wages  for  juniors  shall  be  as  follow  : — 

£ s.  d. 

First  year  12  0 per  week  of  44  hours. 

Second  year 1 13  0 ,,  ,, 

Third  year  2 7 0 ,,  ,, 

Fourth  year  ...  ...  ...  ...  3 0 0 ,,  ,, 

3.  After  the  fourth  year,  or  upon  reaching  the  age  of  21  years;  the  minimum 
wage  shall  be  paid. 

Proportion  of  Juniors. 

4.  The  proportion  of  juniors  shall  not  exceed  one  to  every  three  or  portion  of 
three  publishers  permanently  employed. 


Casual  Hands. 

5.  Casual  hands  when  engaged  shall  be  guaranteed  four  hours’  work,  and  shall  be 
paid  not  less  than  2s.  7d.  per  hour  for  day  work  or  2s.  lOd.  per  hour  for  night  work.  Day 
work  hours  shall  be  all  hours  between  8 a.m.  and  6 p.m.,  and  work  done  before  or  after 
these  hours  shall  be  paid  for  at  the  night  rate,  except  that  any  shift  starting  before  6 a.m. 
shall  be  regarded  as  a night  shift,  and  employees  engaged  thereon  shall  be  paid  the  n’ght 
rate  from  time  of  commencing  work  until  dismissed. 

6.  In  computing  the  time  employed  thirt}’’  minutes  or  less  shall  be  paid  for  as 
half  an  hour  and  more  than  thirty  minutes  as  one  hour. 

7.  Casual  employees  engaged  on  the  cutting  machine  shall  be  paid  3d.  per  hour 
in  excess  of  the  above  rate?. 

Overtime. 

8.  For  all  time  worked  in  excess  of  44  hours  in  any  one  week  overtime  shall  be 
paid  for  at  the  rate  of  time  and  one-third. 

Lost  Time. 

9.  Only  time  lost  through  the  default  of  the  employees  shall  be  deducted  from 
the  weekly  wage.  If  in  any  week  preceding  the  week  in  which  a holiday  occurs  the 
permanent  employees  work  overtime  as  a consequence  of  the  pending  holidays.,  then 
overtime  shall  not  be  charged,  provided  that  the  aggregate  hours  for  that  week  and  the 
holiday  week  do  not  exceed  88. 

Annual  Leave. 

10.  Each  member  of  the  permanent  stafi  shall  be  granted  two  weeks’  annual 
eave.  or  full  pay. 
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“ Call  ” Time. 

11.  Four  ghillmjrs  stall  be  allowed  as  a call  ” in  addition  to  the  actual  time 
employed  in  the  case  of  any  employees  being  brought  in  to  issue  any  special  editiou  or  to 
do  any  other  special  work  not  in  the  ordinary  working  hours. 

Notice  to  Terminate  Employment. 

12.  Seven  days’  notice  on  either  side  shall  terminate  the  employment. 

. Preferential  Employment. 

13.  The  members  of  the  Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  shall  have  preference  of  employment,  other  things  being  equal. 


Term. 


14.  This  agreement  shall  come  into  force  on  and  from  the  fifteenth  day  of  October, 
1920,  and  shall  remain  in  force  for  one  year  and  seventy-six  days. 

In  Witness  whereof  the  parties  hereto  have  set  their  hands  and  seals  the  day  and 
year  hereinbefore  written.  


The  Common  Seal  of  the  Catholic  Press  " 
Newspaper  Company,  Limited,  was 
hereunto  affixed  by  order  and  in  (l.s.) 
pursuance  of  a resolution  of  the  i 
Directors  at  a meeting  of  Directors  | 
duly  convened  for  that  purpose,  in 
the  presence  of — 

Jaries  J.  O’Buien, 

Secretary. 


J.  P.  Moynagh,  \ 
Chairman  ( 
Joseph  Collins  ( 
M.  J.  O’Neill  j 


Directors. 


The  Common  Seal  of  the  Printing" 
Industry  Employees’  Union  of  Aus- 
tralia, New  South  Wales  Branch,  ’ 
Industrial  Union,  was  aflhxed  hereto  > 
in  compliance  with  the  Buies  of  the 
New  South  Wales  Branch  of  the 
Union,  in  the  presence  of — 

L.  W.  Bullot, 

Vice-President. 


(L.s.) 


W.  J.  Ratcliffe, 

President. 
B.  G.  Eagle, 

Secretary. 


The  Sydney  Steam  Collier  Owners’  and  Coal  Stevedores’  Association,  and 
The  Port  Jackson  Coal  Workers’  Union. 

(Filed  with  the  Industrial  Registrar,  29th  December,  1920.)  No.  416. 

An  Agreement  made  this  twenty-fourth  day  of  December,  1920,  between  the  Sydney 
Steam  Collier  Owners  and  Coal  Stevedores’  Association  Industrial  Union  of  Employers, 
a Union  subject  to  the  provisions  of  the  Industrial  Arbitration  Act,  1912  (hereinafter 
called  the  Employers’  Union),  of  the  first  part,  and  the  Port  Jackson  Coal  Workers’ 
Union,j  an  Industrial  Union  of  Employees  subject  to  the  provisions  of  the  same  act 
(hereinafter  called  the  Employees’  Union)  of  the  second  part. 

Whereas  the  parties  hereto  have  met  in  conference,  and  whereas  it  has  been 
mutually  agreed  to  enter  into  these  presents,  which  are  to  be  filed  as  an  Industrial  Agree- 
ment under  the  said  Industrial  Arbitration  Act,  1912. 

Now  it  is  hereby  agreed  between  the  Employers’  Union  and  the  Employees’  Union 
that  this  Industrial  Agreement  shall  be  binding  upon  the  parties  hereto  for  a period  of 
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two  years  from  the  first  day  of  January,  one  thousand  nine  hundred  and  twenty-one, 
to  the  thirty-first  day  of  December,  one  thousand  nine  hundred  and  twenty-two,  its 
determination  at  the  end  of  that  period  being  subject  to  three  months’  notice  previously 
given  on  either  side. 

1.  Definitions. 

Coal  workers  are  defined  to  be  men  engaged  in  Port  Jackson  in  shovelling,  handling 
as  winchmen  or  planks  men,  bullropemen,  trolleying,  carrying,  tipping,  and  trimming 
coal  on  board  of  steamers,  hulks,  or  lighters,  and  on  board  of  all  ships  receiving  coal. 

The  Employees’  Union  undertakes  that  its  members  will  attend  and  present 
themselves  for  work  as  heretofore  at  211  Kent-street,  Sydney,  or  such  other  place  as 
may  be  substituted  by  the  employers,  and  that  its  members  will  work  day  and  night 
as  and  when  required,  and  the  following  shall  be  the  rates  of  pay  and  conditions  of 
employment : — 

1.  Hourly  Rates  of  Pay. 

For  winch-drivers,  bullropemen,  shovellers,  trimmers,  and  deckmen  : — 

Ordinary  working  days — 

Mondays  to  Fridays  (inclusive),  8 a.m.  to  5 p.m.,  3s. 

Mondays  to  Saturdays  (inclusive),  6 p.m.  to  7 a.m.,  4s. 

Saturdays,  8 a.m.  to  12  noon,  3s. ; 1 p.m.  to  5 p.m.,  4s. ; 6 p.m.  to  11  p.m.,  5s. 

Sundays,  midnight  to  midnight,  7 s. 

Mondays,  prior  to  7 a.m.,  7s. 

Holidays : — 

Christmas  Day,  6 p.m.  prior  to,  and  midnight  of  Christmas  Day,  7s. 

Boxing  Day,  midnight  prior  to,  and  6 a.m.  following,  5s. 

Good  Friday,  midnight  to  midnight,  7s. 

Union  Picnic  Day  (2nd  Saturday  of  November  each  year),  6 p.m.  prior  to  and  6 p.m. 
of  the  day,  5s. 

All  holidays  named  in  this  agreement  other  than  those  provided  for  as  above,  mid- 
night to  midnight,  5s. 

2.  Rain. 

{a)  When  men  attend  at  any  specified  time  or  place,  and  it  should  be  raining, 
they  may  be  kept  on  or,  at  t^p  option  of  the  stevedore,  be  knocked  ofl  and  paid  a minimum 
of  one  hours’  wages. 

(b)  If  work,  after  having  commenced,  is  suspended  owing  to  rain  the  stevedore 
may  knock  off  the  men  or  retain  them,  paying  three-quarter  rates  for  time  not  working. 
In  the  event  of  the  stevedore  so  knocking  men  off,  he  may  at  the  same  time  order  them 
to  return  at  a certain  hour,  not  exceeding  four  hours  later,  in  which  case  he  is  to  pay  to 
those  returning  to  the  job  at  that  hour  half  rates  for  the  time  lost. 

3.  Short  Jobs. 

For  any  short  job  the  men  to  be  paid  not  less  than  6s.  per  man. 

4.  Incomplete  Gang  when  Starting  Work. 

{a)  On  any  job  where  there  is  a man  short  the  stevedore  may  send  the  men  home, 
paying  them  one  hour’s  wages,  or  carry  on,  paying  the  full  gang’s  money  for  such  time 
as  it  works  short-handed.  The  stevedore  to  fill  vacancy  as  soon  as  possible. 

(6)  Should  there  be  more  than  one  man  short,  and  the  stevedore  be  unable  to 
promptly  fill  the  vacancies,  he  may  send  the  men  home  without  compensation,  or  keep 
them  standing  by  for  a period  not  exceeding  two  hours,  paying  half  the  hourly  rate  while 
standing  by. 
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5.  Meal  Hours. 

Meal  hours  shall  be  from  7 a.m.  to  8 a.m.,  noon  to  1 p.m.,  5 p.m.  to  6 p.m.,  11  p.m. 
to  midnight.  These  hours  shall  not  be  paid  for,  nor  work  done  during  them,  unless  by 
mutual  consent,  in  which  case  double  rates  shall  be  paid  for  the  time  worked  (such  rate 
to  be  that  paid  for  the  preceding  hour). 

6.  Smoke-ohs. 

The  smoke-ohs  shall  be  from  2 a.m.  to  2.30  a.m.,  4.30  a.m.  to  5 a.m.,  10  a.m.  to 
10.30  a.m.,  3 p.m.  to  3.30  p.m.,  8 p.m.  to  8.30  p.m.  These  smoke-ohs  are  to  be  paid  for 
at  ordinary  rates.  Any  work  done  in  them  is  to  be  paid  for  at  double  rates  for  time  so 
employed,  but  work  may  commence  at  10  a.m.  and  3 p.m.  at  ordinary  rates. 

7.  Reckoning  Work  Time. 

When  men  are  ordered  for  work  * — ■ 

(a)  At  any  wharf  between  P.  and  0.  Wharf,  Fort  Macquarie,  and  the  Fresh  Food 
and  Ice  Co.’s  Depot  at  Liverpool-street,  Darling  Harbour,  via  Miller’s  Point,  inclusive, 
from  time  of  attendance  on  job  at  such  wharf. 

(b)  At  any  wharf  other  than  named  in  (a)  above,  but  not  on  northern  side  of 
harbour,  20  minutes  each  way  to  be  added  to  working  time  at  the  hourly  rate  at  com- 
mencement and  finish  of  the  job,  or  at  the  option  of  the  stevedore  tram  fares  paid  if  trams 
are  running. 

(c)  In  stream  or  on  northern  side  of  harbour  men  are  to  be  conveyed  to  and  from 
the  job  by  launch  or  ferry  at  the  discretion  of  the  stevedore.  Ferry  fares  to  be  paid  by 
stevedore.  Time  to  be  reckoned  from  time  of  leaving  wharf  until  return  to  same  wharf, 
or  as  near  thereto  as  practicable. 

All  time  to  be  reckoned  from  time  full  complement  of  men  as  ordered  attend,  but 
not  later  than  time  work  begins  or  launch  or  ferry  leaves  the  wharf.  This  clause  not  to 
apply  if  one  man  only  be  short  of  full  complement. 

8.  Duration  of  Work. 

No  man  shall  be  compelled  to  work  for  more  than  twenty-four  running  hours, 
including  meal  hours,  which  may  be  extended  by  two  working  hours  to  finish  the  job, 
at  the  option  of  the  stevedore. 

9.  Holidays. 

Holidays  to  be  New.  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday, 
Eight  Hour  Day,  King’s  Birthday,  Christmas  Day  and  Boxing  Day,  or  the  day  or  days 
observed  as  such  by  the  Government  of  New  South  Wales,  and  the  second  Saturday  in 
November  (Union  Picnic  Day). 

10.  Shovelling  Gangs. 

(«)  When  friction  winches  are  used  : — 

One  winchman  and  one  bullropeman  and — 

1.  Four  shovellers  shall  constitute  a shovelling  gang  when  baskets  not  larger  than 

eight  to  the  ton  are  being  used. 

2.  Six  shovellers  shall  constitute  a shovelling  gang  when  baskets  larger  than  eight, 

but  not  larger  than  four. 
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(b)  When  cog  winches  are  used  : — 

Winchman  and  bullropeman,  if  required,  and — ■ 

1.  Same  as  applies  to  friction  winches  when  one  basket  at  a time  is  being  lifted : 

2.  When  baskets  larger  than  four  to  the  ton  are  being  used  two  shovellers  to  be 

employed  to  each  basket  being  filled,  but  not  less  than  six  shovellers  shall  con- 
stitute a shovelling  gang  when  one  basket  at  a time  is  being  lifted ; 

3.  When  two  baskets  are  being  lifted  at  the  same  time  then  the  number  of  shovellers 

shall  be  doubled. 

(c)  When  grabs  are  used  : — 

When  skin  exposed  and  shovellers  are  required  four  men  shall  constitute  a shovelling 
gang  for  trimming  to  a grab.  A.dditional  men  may  be  put  on  at  the  discretion 
of  the  stevedore. 

11.  Deck  Hands. 


Baskets  ten  to  the  ton  or  smaller,  one  man  to  be  employed,  landing  and  tipping 

only. 

Larger  baskets,  two  men  for  landing  and  tipping,  or  landing  trolleying,  and  tipping. 
An  additional  man  to  be  employed  for  trolleying  beyond  26  feet  up  to  50  feet, 
and  for  each  additional  24  feet  or  portion  beyond  50  feet. 

Distance  to  be  taken  2 feet  from  side  of  receiving  vessel  to  near  side  of  bunker 

hatch. 

12.  Meals. 

Men  shall  bring  meals  which  shall  be  ordered  for  jobs  in  the  stream  or  anywhere 
it  is  provided  men  be  taken  by  launch  or  ferry.  Stevedores  to  warn  men  at  5 p.ni.  to 
provide  midnight  meal  when  working  elsewhere. 

Any  man  who  is  ordered  to  bring  meals  and  the  number  ordered  is  not  used,  then 
the  sum  of  Is.  6d.  shall  be  paid  for  each  meal  not  required,  provided  it  is  not  due  to  stress 
of  weather  or  men  ceasing  work  contrary  to  instructions. 


13.  Knocking  Off  Men. 

The  employer  or  his  deputy  may,  at  any  time,  knock  off  one  or  more  employees, 
and  shall  not  be  liable  for  any  payments  beyond  the  time  worked. 

Should  the  stevedore  or  his  deputy  knock  off  a member  of  a gang  the  rest  of  the 
gang  shall  continue  to  work  and  the  full  gang  money  be  paid  to  such  men  until  the  vacancy 
be  filled,  which  shall  be  done  as  quickly  as  possible. 

14.  Foreman. 

No  permanent  foreman  shall  be  a member  of  any  employees’  union.  The  permanent 
foreman  shall  not  handle  coal,  except  in  cases  of  emergency,  caused  through  a man  being 
absent,  sick,  or  temporarily  absent  through  a call  of  nature. 

15.  Altered  Conditions. 

Should  any  alteration  be  made  in  the  working  conditions,  or  the  Board  of  Trade, 
or  competent  authority  appointed  in  lieu  of  it,  declare  the  cost  of  living  to  be  increased 
or  decreased,  the  wages  shall  be  adjusted  by  mutual  agreement,  or,  failing  such  agreement, 
by  a Judge  of  the  Industrial  Arbitration  Court,  whose  decision  shall  be  binding  on  both 
parties. 

16.  Trimmers. 

Proper  ladders  to  be  provided  at  all  exits  for  trimmers  to  use.  Not  less  than 
two  trimmers  shall  at  any  time  work  in  any  hold  or  bunker  if  the  size  of  the  bunker  permits, 
or  except  when  finishing  off. 

17.  Winches. 

All  winches  to  be  guarded. 

15189— H 
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18.  Payment  of  Wages. 

Payment  of  wages  to  commence  at  8.30  a.m.,  or  as  soon  after  as  practicable  on 
Saturdays  for  earnings  up  to  8 a.ni.  of  the  previous  ordinary  working  day,  if  such  day 
be  a Friday,  or  5 p.m.  if  Thursday.  Fractions  of  one  penny  to  be  paid  as  one  penny. 


19.  Intoxicating  Liquor  and  Gambling. 

It  is  expressly  agreed  that  no  man  shall  take  intoxicating  liquor  to  his  work  aboard 
any  vessel  or  place  of  employment,  nor  shall  any  gambling  be  carried  on  aboard  any 
vessel  or  place  of  employment. 

20.  Employees’  Union. 


Each  member  of  the  Port  Jackson  Coal  Workers’  Union  to  be  furnished  with  a 
disc  or  number  badge,  which  shall  be  the  property  of  the  Employers’  Association,  and 
must  be  produced  to  any  employer  party  hereto  upon  demand,  and  he  shall  work  as  may 
be  required,  always  provided  in  conformity  with  the  conditions  of  this  agreement. 

The  Employees’  Union  shall  be  open  to  all  approved  British  subjects,  and  the 
entrance  fee  shall  not  exceed  20s. 

' 21.  Disputes. 

In  the  event  of  a dispute  arising  out  of  this  agreement,  such  dispute  shall  be  sub- 
mitted to  a committee  of  six,  three  of  whom  shall  be  members  of  the  Port  Jackson  Coal 
Workers’  Union,  and  three  of  the  employers,  and  in  the  event  of  such  Committee  failing 
to  arrive  at  an  agreement  the  dispute  to  be  submitted  to  an  arbitrator,  who  shall  be 
mutually  agreed  upon,  and  failing  such  agreement,  to  the  President  of  the  Industrial 
Arbitration  Court,  or  a Judge  nominated  by  him,  whose  decision  shall  be  binding. 

In  witness  whereof  the  parties  hereto  have  set  their  hands  the  day  and  year  first 
before  written 


For  and  on  behalf  of  the  Sydney  SteamJ 
Collier  Owners’  and  Coal  Stevedores’  y 
Association  Industrial  Union  of  Em- 
ployers. J 

E.  J.  Pearce  (Secretary). 


For  and  on  behalf  of  the  Port  Jackson  Coal 
Workers’  Union. 

Witness — Henry  Heath. 


E.  A.  Norton. 
Fred.  Waley. 


Wilson  Curtis  (Vice-President). 
A.  Lyle. 

J.  W.  Ball. 

W.  A.  Graham. 

Alfred  Wood. 

F.  W.  Adams. 


The  Daily  Telegraph  Newspaper  Company  Limited  with  The  Australian  Clerical 
Association  (New  South  Wales  Branch)  Industrial  Union  of  Employees. 
(Filed  with  Industrial  Registrar,  29th  December,  1920.  No.. 4 1 7.) 

This  Industrial  Agreement  made  the  25th  day  of  November  in  the  year  one  thoiisai-d 
nine  hundred  and  twenty  between  the  Daily  Telegraph  Newspaper  Company  Limited 
(hereinafter  called  the  employer)  of  the  one  part,  and  the  Australian  Clerical  Assccialicn 
(New  South  Wales  Branch)  Industrial  Union  of  Employees  (hereinafter  called  the 
Employees’  Association)  of  the  other  part,  witnesseth  as  follows  : — • 

1.  This  agreement  shall  embrace  all  persons  employed  on  salary  at  clerical  work 
by  the  Employer, 
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2.  For  the  purpose  of  classification  the  staffs  shall  be  divided  into  the  following 

grades  : — 

{a)  Senior  Clerks  : Principal  Ledger-keepers,  Senior  Counter  Clerks,  Cashiers,  Senior 
'Advertising  Clerks,  Chief  Wages  Clerks,  Chief  Correspondence  Cierks,  Senior 
Collectors. 

{h)  General  Clerks  : All  clerks  over  the  age  of  22  years  who  are  not  included  in 
grade  (a). 

(c)  Juniors  : All  clerks  under  22  years  of  age. 

3.  The  minimum  rates  of  wages  shall  be : — 


Male  Clerks. 

Senior  Clerks 

General  Clerks  

Juniors  on  the  following  scale  : — 

Under  16  years  of  age  

From  16  to  17  years  of  age 

„ 17  to  18  „ 

„ 18  to  19  „ 

„ 19  to  20  „ 

„ 20  to  21  „ 

,,  21  to  22  ,, 


s.  d. 

18  0 per  week. 
18  0 „ 

s.  d. 

0 0 per  week. 
5 0 „ 

10  0 „ 

15  0 


4.  This  agreement  shall  apply  equally  to  male  and  female  clerks  provided  that, 
so  far  as  the  rates  of  pay  are  concerned,  the  minimum  rate  for  female  clerks  shall  be 
three-fifths  of  the  rates  specified  for  males. 

5.  Overtime'. — All  time  in  excess  of  48  hours  in  any  one  week  shall  be  termed 
overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a quarter. 

"6.  Each  employee  covered  by  this  agreement  shall  receive  two  weeks’  annual 
leave  on  full  pay  in  lieu  of  time  worked  on  public  holidays. 

7.  Terminat’on  of  Employment. — Fourteen  days’  notice  on  either  side  shall 
terminate  the  employment. 

8.  Subject  to  the  provision  of  the  Returned  Soldiers  and  Sailors’  Employment  Act, 
1919,  members  of  the  Australian  Clerical  Association  shall  have  preference  of  employment, 
other  things  being  equal. 

9.  This  agreement  shall  come  into  force  on  the  20th  day  of  October,  1920,  and 
shall  continue  in  force  for  twelve  months. 

10.  This  agreement  shall  be  filed  in  the  office  of  the  Industrial  Registrar  under 
the  provisions  of  the  Industrial  Arbitration  Act,  1912. 

In  Witness  whereof  the  said  parties  hereto  have  duly  executed  this  agreement  the 
day  and  year  first  before  written. 

The  Common  Seal  of  the  Daily  Tele-' 
graph  Newspaper  Company  Limited 
was  hereunto  affixed  by  the  authority 
of  a resolution  of  the  Board  of  Dir- 
ectors of  the  said  Company  in  the 
presence  of — 

W.  Wynne, 

Manager. 

Signed  on  behalf  of  the  Australian' 

Clerical  Association  (New  South 
Wales  Branch)  Industrial  Union  of 
Employees  by  — 

In  the  presence  of — 

A.  Tonge. 


John  Sulman 
W.  J.  Adams 
Robert  Sands 


Richd.  G.  Oaten,  President. 
Percy  E.  Coleman,  Secretary. 
^ L.  G.  Smith,  Acting  Secretary. 


^Directors. 
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John  Fairfax  and  Sons  Limited  with  The  Australian  Clerical  Association 
New  South  Wales  Branch)  Industrial  Union  of  Employees. 


(Filed  with  Industrial  Registrar,  29tli  December,  1920.)  No.  418. 

This  Industrial  Agreement  made  the  25th  day  of  November,  in  the  year  one  thousand 
nine  hundred  and  twenty  between  John  Fairfax  and  Sons  Limited  (hereinafter  called  the 
Employer)  of  the  one  part,  and  the  Australian  Clerical  Association  (New  South  Wales 
Branch)  Industrial  Union  of  Employees  (hereinafter  called  the  Employees’  Associat'on) 
of  the  other  part,  witnesseth  as  follows  : — 

1.  This  agreement  shall  embrace  all  persons  employed  on  salary  at  clerical  work 
by  the  Employer. 

2.  For  the  purpose  of  classification  the  stafis  shall  be  divided  into  the  following 
grades  : — 

(a)  Senior  Clerks  : Principal  Ledger-keepers,  Senior  Counter  Clerks,  Cashiers,  Senior 
Advertising  Clerks,  Chief  Wages  Clerks,  Chief  Correspondence  Clerks,  Senior 
Collectors. 

(5)  General  Clerks  : All  clerks  over  the  age  of  22  years  who  are  not  included  in  grade 
(a). 

(c)  Juniors  : All  clerks  under  22  years  of  age. 

3.  The  minimum  rates  of  wages  shall  be  : — • 


Male  Clerks. 

Senior  Clerks  ...  

General  Clerks  

Juniors  on  the  following  seale  : — 

Under  16  years  of  age 

From  16  to  17  years  of  age 

.,  17  to  18  „ 

.,  18  to  19  „ 

„ 19  to  20  „ 

,,  20  to  21  ,,  

„ 21  to  22  „ 


£ s.  d.  ‘ 

5 18  0 per  week. 
4 18  0 


£ 

I 

I 

I 

1 

2 
2 
4 


s.  d. 

0 0 
5 0 
10  0 
15  0 
5 0 
15  0 
5 0 


per  week. 

}j 

}} 

j) 

55 

3) 


4.  This  agreement  shall  apply  equally  to  male  and  female  clerks  provided  that, 
so  far  as  the  rates  of  pay  are  concerned,  the  minimum  rate  for  female  clerks  shall  be 
three-fifths  of  the  rates  specified  for  males. 

5.  Overtime. — All  time  in  excess  of  48  hours  in  any  one  week  shall  be  termed 
overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a quarter. 

6.  Each  employee  covered  by  this  agreement  shall  receive  two  weeks’  annual 
leave  on  full  pay  in  lieu  of  time  worked  on  public  holidays. 

7.  Termination  of  Employment. — Fourteen  days’  notice  on  either  side  shall 
terminate  the  employment. 


8.  Subject  to  the  provision  of  the  Returned  Soldiers  and  Sailors’  Employment  Act, 
1919,  members  of  the  Australian  Clerical  Association  shall  have  preference  of  employment, 
other  things  beings  equal. 

9.  This  agreement  shall  come  into  force  on  the  20th  day  of  October,  1920,  and 
shall  continue  in  force  for  twelve  months. 


10.  This  agreement  shall  be  filed  in  the  office  of  the  Industrial  Registrar  under 
the  provisions  of  the  Industrial  Arbitration  Act,  1912, 
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In  Witness  whereof  the  said  parties  hereto  have  duly  executed  this  agreement 
the  day  and  year  first  before  written. 

The  Common  Seal  of  John  Fairfax  and' 

Sons  Limited  was  hereto  affixed  in 
the  presence  of  James  Oswald  Fairfax 
a permanent  director  of  the  said  > 
company,  who  thereupon  signs  the 
Agreement  in  the  presence  of — ■ 

H.  E Dadswell, 

Secretary. 

Signed  on  behalf  of  the  Australian"^ 

Clerical  Association  (New  South 
Wales  Branch)  Industrial  Union  of  f 
Employees  by — • J 

In  the  presence  of — ■ 

A,  Tonge. 


Sun  Newspaper  Limited  with  The  Australian  Clerical  Association  (New  South 
- Wales  Branch)  Industrial  Union  of  Employees. 

(Filed  with  Industrial  Registrar,  29th  December,  1920.)  No.  419. 

This  Industrial  Agreement  made  the  Twenty-fifth  day  of  November  in  the  year  one 
thousand  nine  hundred  and  twenty  between  The  Sun  Newspaper  Limited  (hereinafter 
called  the  Employer)  of  the  one  part,  and  The  Australian  Clerical  Association  (New  South 
Wales  Branch)  Industrial  Union  of ‘Employees  (hereinafter  called  the  Employees’ 
Association)  of  the  other  part,  witnesseth  as  follows  : — 

1.  This  agreement  shall  embrace  all  persons  employed  on  salary  at  clerical  work 
by  the  Employer. 

2.  For  the  purpose  of  classification  the  staffs  shall  be  divided  into  the  following 
grades : — • 

(a)  Senior  Clerks  : Principal  Ledger-keepers,  Senior  Counter  Clerks,  Cashiers,  Senior 
Advertising  Clerks,  Chief  W^ages  Clerks,  Chief  Correspondence  Clerks,  Senior 
Collectors. 

(b)  General  Clerks : All  clerks  over  the  age  of  22  years  who  are  not  included  in 

grade  (a), 

(c)  Juniors  : All  clerks  under  22  years  of  age. 

3.  The  minimum  rates  of  wages  shall  be  : — 

Male  Clerks. 


£ 

s. 

d. 

Senior  Clerks  ... 

• • • 

« • • 

...  5 

18 

0 

per  week. 

General  Clerks 

... 

... 

...  4 

18 

0 

J uniors  on  the  following  scale  : — 

£ 

s. 

d. 

Under  16  years  of  age 

...  1 

0 

0 

per  week. 

From  16  to  17  years  of  age  ... 

...  1 

5 

0 

59 

„ 17  to  18 

...  1 

10 

0 

9 9 

„ 18  to  19 

...  1 

15 

0 

95 

,,  19  to  20  ,, 

...  2 

5 

0 

99 

„ 20  to  21 

...  2 

15 

0 

99 

,,  21  to  22  „ 

... 

...  4 

5 

0 

99 

J.  0.  Fairfax. 


Percy  E.  Coleman,  Secretary. 
Richd.  E.  Oaten,  President. 

L.  G.  Smith,  Acting  Secretary. 
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4.  This  agreement  shall  apply  equally  to  male  and  female  clerks  provided  i hat, 
so  far  as  the  rates  of  pay  are  concerned,  the  minimum  rate  for  female  clerks  shall  be 
three-fifths  of  the  rates  specified  for  males. 

5.  Overtime. — All  time  in  excess  of  48  hours  in  any  one  week  shall  be  termed 
overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a quarter. 

6.  Each  employee  covered  by  this  agreement  shall  receive  two  weeks’  annual 
leave  on  full  pay  in  lieu  of  time  worked  on  public  holidays. 

7.  Termination  of  Employment. — Fourteen  days’  notice  on  either  side  shall  termin- 
ate the  employment.  . 

8.  Subject  to  the  provision  of  the  Returned  Soldiers  and  Sailors’  Employment  Act, 
1919,  members  of  the  Australian  Clerical  Association  shall  have  preference  of  employment, 
other  things  being  equal. 

9.  This  agreement  shall  come  into  force  on  the  20th  day  of  October,  1920,  and 
shall  continue  in  force  for  twelve  months. 

10.  This  agreement  shall  be  filed  in  the  office  of  the  Industrial  Registrar  under 
the  provisions  of  the  Industrial  Arbitration  Act,  1912. 

In  Witness  whereof  the  said  parties  hereto  have  duly  executed  this  agreement 
the  day  and  year  first  before  written. 

The  Common  Seal  of  Sun  Newspapers' 

Limited  was  affixed  hereto  by  the 
authority  of  the  Directors  and  in  the 
presence  of — 

D.  Macpherson, 

Secretary. 

Signed  on  behalf  of  the  Australian' 

Clerical  Association  (New  South 
Wales  Branch)  Industrial  Union  of 
Employees  by — 

In  the  presence  of — 

A.  Tonge. 


H.  R.  Denison, 
H.  A.  Russell 


: } 


Directors. 


Richd.  E.  Oaten,  President. 
Percy  E.  Coleman,  Secretary. 
L.  G.  Smith,  Acting  Secretary. 


S.  Bennett  Limited  with  The  Australian  Clerical  Association  (New  South  Wales 
Branch)  Industrial  Union  of  Employees. 

(Filed  with  Industrial  Registrar,  29th  December,  1920.)  No.  420. 

This  Industrial  Agreement  made  the  25th  day  of  November  in  the  year  one  thousand 
nine  hundred  and  twenty  between  S.  Bennett  Limited  (hereinafter  called  the  Employer) 
of  the  one  part,  and  the  Australian  Clerical  Association  (New  South  Wales  Branch)  In- 
dustrial Union  of  Employees  (hereinafter  called  the  Employees’  Association)  of  the  other 
part,  witnesseth  as  follows 

1.  This  agreement  shall  embrace  all  persons  employed  on  salary  at  clerical  work 
by  the  Employer. 

2.  For  the  purpose  of  classification  the  staffs  shall  be  divided  into  the  following- 
grades  : — 

(a)  Senior  Clerks  : Principal  Ledger-keepers,  Senior  Counter  Clerks,  Cashiers,  Senior 
Advertising  Clerks,  Chief  Wages  Clerks,  Chief  Correspondence  Clerks,  Senior 
Collectors.  . 

(b)  General  Clerks  : All  clerks  over  the  age  of  22  years  who  are  not  included  in 

grade  (a). 

(c)  Juniors  : All  clerks  under  22  years  of  age. 


No.  1] 


N.S,W.  INDUSTRIAL  GAZETTE— n Jan.,  1921. 


119 


i -TH'  •• 
I 'I  I I 


NEW  AGREEMENTS. 


3.  The  minimum  rates  of  wages  shall  be 


Male  Clerks. 


£ 

s. 

d. 

Senior  Clerks 

...  5 

18 

0 

per  week. 

General  Clerks  

...  4 18 

0 

)) 

Juniors  on  the  following  scale  : — 

£ 

St 

d. 

Under  16  years  of  age 

...  1 

0 

0 

per  week. 

From  16  to  17  years  of  age  ... 

...  1 

5 

0 

„ 17  to  18  „ 

...  1 

10 

0 

,,  18  to  19  „ 

...  1 

15 

0 

>y 

,,  19  to  20  ,,  

...  2 

5 

0 

)> 

„ 20  to  21  „ 

...  2 

15 

0 

j> 

„ 21  to  22  „ 

...  4 

5 

0 

j) 

4.  This  agreement  shall  apply  equally  to  male  and  female  clerks  provided  that, 
so  far  as  the  rates  of  pay  are  concerned,  the  minimum  rate  for  female  clerks  shall  be 
three-fifths  of  the  rates  specified  for  males. 

5.  Overtime. — All  time  in  excess  of  48  hours  in  any  one  week  shall  be  termed  over” 
time,  and  shall  be  paid  for  at  the  rate  of  time  and  a quarter. 

6.  Each  employee  covered  by  this  agreement  shall  receive  two  weeks’  annual 
leave  on  full  pay  in  lieu  of  time  worked  on  public  holidays. 

7.  Termination  of  Employment. — Fourteen  days’  notice  on  either  side  shall 
terminate  the  employment. 

8.  Subject  to  the  provision  of  the  Returned  Soldiers  and  Sailors’  Employment  Act> 
1919,  members  of  the  Australian  Clerical  Association  shall  have  preference  of  employment, 
other  things  being  equal. 

9.  This  agreement  shall  come  into  force  on  the  20th  day  of  October,  1920,  and 
shall  continue  in  force  for  twelve  months. 


10.  This  agreement  shall  be  filed  in  the  office  of  the  Industrial  Registrar  under 
the  provisions  of  the  Industrial  Arbitration  Act,  1912. 

In  Witness  whereof  the  said  parties  hereto  have  duly  executed  this  agreement  the 
day  and  year  first  before  written. 


The  Common-Seal  of  S.  Bennett  Limited" 
was  hereunto  affixed  by  order  and  in 
pursuance  of  a resolution  of  the  Dir- 
ectors at  a meeting  of  the  Directors 
duly  convened  for  that  purpose,  in 
the  presence  of — 

Ernest  Seely, 

Secretary. 

Signed  on  behalf  of  the  Australian^ 
Clerical  Association  (New  South  (' 
Wales  Branch)  Industrial  Union  of  ^ 
Employees  by — J 

In  the  presence  of — 

A.  Tonge. 


Keith  S.  Bennett, 
Thomas  Hughes, 


Directors. 


Richd.  E.  Oaten,  President. 
Percy  E.  Coleman,  Secretary. 
L.  G.  Smith,  Acting  Secretary. 
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Anthony  Hordern  and  Sons  Limited  with  The  Stove  and  Piano  Frame  Moulders’ 

AND  StOVEMAKERS’  EMPLOYEES  UnION. 

(Filed  with  the  Industrial  Registrar,  7th  January,  1921.)  No.  421. 

Memorandum  of  Agreement  made  this  21st  day  of  December,  one  thousand  nine 
hundred  and  twenty,  betw'een  Anthony  Hordern  and  Sons  Limited,  (hereinafter  called 
the  employers)  of  the  one  part,  and  the  Stove  and  Piano  Frame  Moulders  and  Stove- 
makers  Employees’  Union,  Industrial  Union  of  Employees  (hereinafter  called  the  Union) 
of  the  other  part.  Whereas  the  parties  hereto  have  come  to  an  agreement  to  be  observed 
between  the  parties,  and  whereas  it  has  been  agreed  that  the  said  agreement  should  be 
reduced  into  writing  and  registered  under  section  12  of  the  Industrial  Arbitration  Act, 
1912.  Now  this  agreement  witnesseth  that  in  consideration  of  the  premises  it  is  hereby 
mutually  agreed  as  follows 

1.  A committee,  constituted  on  similar  lines  to  piecework  committee  mentioned 
in  Stovemakers’  Award,  shall  decide  as  to  the  propriety  or  otherwise  of  the  choice  of 
particular  adults,  to  be  trained,  continue  or  discontinue  training  as  moulders,  made  by 
the  employers.  Any  objection  made  to  the  committee  shall  not  debar  the  employer 
from  putting  on  such  adults  to  moulding,  pending  the  decision  of  the  Committee  or 
Arbitrator,  provided  the  employer  shall  have  given  written  notice  of  such  selection,  and 
name  or  names  and  addresses  to  the  Secretary  of  the  Stove  and  Piano  Frame  Moulders 
and  Stovemakers  Employees’  Union  seven  days  prior  to  the  putting  of  such  men  or  man 
to  moulding.  Notice  of  any  objection  made  to  the  Committee  shall  be  forwarded  in 
writing  by  the  Secretary  of  the  Union  to  the  employer  forthwith. 

2.  Any  adult  put  on  to  learn  the  moulding  trade  shall  have  been  a financial  member 
for  the  preceding  twelve  months  of  the  Union,  mentioned  in  paragraph  No.  1,  preference 
to  be  given  to  employees  who  have  this  qualification.  This  is  on  the  assumption  that 
sufficient  members  of  the  union  will  be  willing  to  undergo  training,  or  the  Secretary  of  the 
Union  has  not  been  able  to  supply  the  men  required  after  having  received  a requisition 
from  the  employer  in  writing  seven  clear  working  days  prior. 

3.  Employees,  individually,  or  collectively,  shall  not  be  at  a pecuniary  loss  by 
being  expected  to  teach,  assist,  or  finish  off  work  of  such  trainees. 

4.  Should  any  trainee  be  found  unsuitable  for  the  moulding  trade,  or  at  such 
trainees  request,  he  shall  be  put  back  to  his  previous  position  or  one  of  similar  standing. 

5.  Trainees  to  be  put  only  on  new  plates,  and  other  plates  not  now  in  use,  no  plates 
to  be  taken  away  from  the  moulders  to  be  given  to  the  trainees.  Should  any  plant  be 
duplicated,  and  the  duplicated  plant  be  given  to  the  trainees,  the  employer  shall  withdraw 
the  duplicated  plant  from  the  floor  before  the  original.  If  the  moulders  desire  to  share 
in  new  plates  the  employers  shall  make  a fair  apportionment  of  such  plates  between  the 
trainees  and  the  moulders.  Any  dispute  in  this  connection  to  be  referred  to  the  Committee. 

6.  The  period  of  training  shall  be,  for  each  trainee,  three  years,  and  shall  be  done 
• under  the  daywork  system. 

7.  The  rate  of  pay  for  such  trainees  to  be,  for  the  first  three  months  the  rates 
prescribed  in  the  award  for  moulders  (day workers),  and  thereafter  the  average  ruling 
rate  for  journeymen  moulders  (day workers)  employed  by  the  said  employees,  provided 
the  trainees’  production  is  equal  to  that  of  the  journeymen  moulders  (day workers) 
employed  by  the  said  employers. 

8.  The  employers  shall  undertake  in  writing  with  each  trainee  to  duly  teach  or 
instruct  him,  or  cause  him  to  be  taught  or  instructed,  the  plate  moulding,  and  to  do  their 
utmost  to  make  him  skilled  and  expert  therein. 

9.  Not  more  than  six  adults  shall  be  put  on  to  learn  the  moulding  during  the  next 

succeeding  twelve  months,  and  thereafter  the  proportion  shall  not  exceed  one  trainee 
to  each  six  journeymen  moulders.  , ^ 
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10.  If  the  Union  can  supply  sufficient  number  of  competent  moulders,  at  the 
average  ruling  rates  paid  to  journeymen  moulders  in  the  employers’  shop,  no  additional 
adults  shall  be  put  on  to  the  moulding.  ' 

11.  All  disputes  in  connection  with  this  agreement  shall  be  referred  to  the  afore- 
said committee  appointed.  Failing  agreement,  the  matter  to  be  submitted  to  Mr.  J.  B. 
Holme,  as  arbitrator ; failing  him,  some  arbitrator  appointed  by  him. 

This  agreement  shall  come  into  operation  as  and  from  the  21st  day  of  December, 
1920,  and  shall  continue  in  force  for  a period  of  three  years  from  the  said  21st  day  of 
December,  1920. 

Jas.  G.  Rawlings 

(Managing  Director). 

W.  Warwick. 

Jas.  J.  Graves. 


Signed  on  behalf  of  Anthony  Hordern  and\ 
Sons  Limited.  j 

Signed  on  behalf  of  the  Stove  and  PianoJ 
Frame  Moulders  and  Stovemakers  Em-  > 
ployees’  Union.  J 


Metters  Limited  with  the  Stove  and  Piano  Frame  Moulders  and  Stovemakers’ 

Employees’  Union. 

(Filed  with  the  Industrial  Registrar,  7th  .January,  1921.)  No.  422. 

Memorandum  of  Agreement  made  this  24th  day  of  December,  1920,  between  Metters 
Limited,  of  the  one  part,  and  the  Stove  and  Piano  Frame  Moulders  and  Stovemakers 
Employees’  Union,  of  the  other  part.  Whereas  the  parties  hereto  have  come  to  an  agree- 
ment to  be  observed  between  the  parties,  and  whereas  it  has  been  agreed  that  the  said 
agreement  be  reduced  into  writing  and  registered  under  section  12  of  the  Industrial 
Arbitration  Act,  1912.  . 

Now  this  agreement  witnesseth  that  in  consideration  of  the  premises  it  is  mutually 
agreed  as  follows  : — 

That  clause  8 of  agreement  of  18th  day  of  September,  1920,  as  published  in  the 
Industrial  Gazette,  vol.  18,  p.  715,  be  deleted  and  the  following  substituted  : — 

“ 8.  The  rate  of  pay  for  such  labourer  trainees  shall  be  for  the  first  three  months 
at  the  rate  prescribed  in  the  award  of  the  Stovemakers,  &c.  (State)  Board  for 
Moulders  (Day workers),  and  thereafter  at  the  rate  of  £5  15s.  per  v/eek,  subject 
to  any  variation  of  the  said  award,  so  as  to  preserve  the  existing  margin  oAmr 
award  rates.” 

Signed  on  behalf  of  Metters  Limited — R.  A.  Spring  (Manager). 

Signed  on  behalf  of  Trainee  Committee — H.  Brailsford. 

Signed  on  behalf  of  the  Stove  and  PianoJ 

Frame  Moulders  and  Stovemakers  Em-  Jas.  J.  Graves  (Secretary), 
ployees’  Union.  . J 


The  Sunday  Times  Newspaper  Company  Limited  (New  Company)  with  The  Printing 
Industry  Employees’  Union  of  Australia,  New  South  Wales  Branch. 

(Filed  with  the  Industrial  Registrar,  17th  January,  1921.)  No.  422a. 

An  Industrial  Agreement  made  the  22nd  Day  of  December,  1920,  between  The  Sunday 
Times  Newspaper  Company  Limited  (new  Company),  hereinafter  referred  to  as  the  Com- 
pany of  the  first  part,  the  Printing  Industry  Employees’  Union  of  Australia,  New  South 
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Wales  Branch,  a duly  registered  Industrial  Union,  of  the  second  part,  and  The  Sunday 
Times  Newspaper  Company  Limited  (in  liquidation  for  purposes  of  reconstruction)  and 
Edmund  Coveil,  its  Liquidator,  of  the  third  part.  Whereby  it  is  agreed  by  and  between 
the  parties  hereto  as  follows  : — 

1.  These  presents  shall  become  an  Industrial  Agreement  and  as  such  shall  be 
registered  under  the  Industrial  Arbitration  Act,  1912,  and  amendments  thereof,  and  shall 
upon  execution  by  the  parties  hereto  operate  as  an  annulment  and  supersession  of  the 
Industrial  Agreement  made  the  31st  May,  1920,  between  The  Sunday  Times  Newspaper 
Company  Limited  (now  in  liquidation  as  abovementioned)  of  the  one  part  and  the  said 
Printing  Industry  Employees’  Union  of  Australia,  New  South  Wales  Branch,  of  the  other 
part,  as  from  the  11th  November,  1920. 

2.  It  is  further  agreed  by  the  parties  hereto,  excepting  the  party  hereof  of  the  third 
part,  that  these  presents  which  shall  be  deemed  to  have  commenced  as  from  the  11th 
November,  1920,  shall  continue  as  an  Industrial  Agreement  under  the  Industrial  Arbi- 
tration Act,  1912,  and  amendments  thereof,  for  a period  of  one  year  seven  months  and 
twenty-six  days,  regulating  the  relations  between  the  parties  hereto  as  regards  the  rates 
of  pay  and  conditions  of  employment  herein  appearing  for  the  classes  of  labour  specified 
herein. 

Cotnposing  Department. 

Wages. 

Linotype  Operators  shall  be  paid  a minimum  weekly  wage  of  £6  19s. 

Hand  Compositors  shall  be  paid  a minimum  weekly  wage  of  £5  19s.,  provided  that 
employees  receiving  more  at  the  date  of  this  agreement  shall  not  be  reduced. 

Casual  Hands  in  the  Composing  Boom  (other  than  Linotype  Operators)  shall  be 
paid  2s.  lOd.  per  hour  for  day  worjc  and  3s.  4d.  per  hour  for  night  work. 

Hours. 

The  week’s  work  shall  not  exceed  42J  hours.  The  hours  of  duty  shall  not  exceed 
7j  hours  on  Monday,  Tuesday,  Thursday,  and  Friday,  to  be  worked  between  8.30  a.m. 
and  6 p.m.,  and  11 J hours  on  Saturday,  to  be  worked  between  9 a.m.  and  12.30  a.m. 
Sunday. 

Overtime. 

All  work  done  on  Monday,  Tuesday,  Thursday,  and  Friday  beyond  7|  hours,  and 
on  Saturday  beyond  11 J hours,  shall  be  paid  for  at  one-third  over  the  employees’  usual 
wage  rate.  Sunday  work  (except  Sunday  work  done  not  later  than  12.30  a.m.)  jshall  be 
paid  for  at  double  the  employees’  usual  wage  rate. 

Emergency  Work. 

The  Company  shall  have  the  right  to  retain  a man  on  the  emergency  shift  after 
midnight  to  set  matter  for  emergency  editions,  the  rates  of  pay  to  be  arranged  mutually 
between  the  Composing  Boom  Chapel  and  the  Company.  Matter  for  any  of  the  ordinary 
editions  of  any  of  the  Company’s  publications  shall  not  be  set  on  this  shift. 

Linotype.  Mechanics. 

Linotype  mechanics  shall  be  paid  a minimum  weekly  wage  of  £5  14s.  The  week’s 
work  shall  not  exceed  42|  hours,  to  be  worked  as  arranged  by  the  Company,  and  no  change 
shall  be  made  without  one  week’s  notice.  Overtime  shall  be  paid  after  the  usual  daily 
or  weekly  hours  have  been  exceeded. 
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Apprentices. 

The  Company  shall  be  entitled  to  one  apprentice  for  every  five  journeymen  com- 
positors permanently  employed.  Such  apprentice  shall  serve  for  a period  of  not  less  than 
six  years,  and  shall  receive  the  following  weekly  wages  : — 

Sixteen  shillings  and  sixpence  (16s.  6d.)  for  the  first  year. 

Twenty-four  shillings  and  sixpence  (24s.  6d.)  for  the  second  year. 

Thirty  shillings  (30s.)  for  the  third  year. 

Thirty-eight  shillings  (38s.)  for  the  fourth  year. 

Forty-nine  shillings  (49s.)  for  the  fifth  year. 

Sixty  shillings  (60s.)  for  the  sixth  year. 

Apprentices  shall  not  operate  the  linotype  until  the  last  two  years  of  their 
apprenticeship,  and  may  permanently  operate  the  linotype  during  the  last  year  only 
of  their  apprenticeship.  No  apprentice  under  the  age  of  18  years  shall  work  after  6 p.m., 
and  no  apprentice  after  10  p.m. 

Prior  to  being  indentured  a boy  shall  be  allowed  three  months’  probation,  which 
shall  be  reckoned  as  part  of  his  apprenticeship  should  he  afterwards  be  indentured. 

The  indentures  of  any  appro^ntice  shall  provide  that  he  shall  attend  regularly  the 
Composing  Classes  at  the  Technical  College,  Ultimo,  Sydney,  and  that  the  necessary  fees 
in  connection  with  attendance  at  such  classes  shall  be  paid  by  the  Company. 

Readwg  Department. 

Hours. 

The  week’s  work  shall  not  exceed  42J  hours.  The  hours  of  duty  shall  not  exceed 
7f  hours  on  Monday,  Tuesday,  Thursday,  and  Friday,  to  be  worked  between  8.30  a.m. 
and  6 p.m.,  and  11 J hours  on  Saturday,  to  be  worked  between  9 a.m.  and  12.30  a.m. 
Sunday. 

Overtime. 

All  work  done  on  Monday,  Tuesday,  Thursday,  and  Friday  beyond  7|  hours,  and 
on  Saturday  beyond  11 J hours,  shall  be  paid  for  at  one- third  over  the  employees’  usual 
wage  rate.  Sunday  work  (except  Sunday  work  done  not  later  than  12.30  a.m.)  shall  be 
paid  for  at  double  the  employees’  usual  wage  rate. 


Wages. 

The  minimum  weekly  wage  shall  be  as  follows 

Readers,  £5  19s.  per  week;  Readers’  Assistants,  £4  9s.  per  week. 

Casual  Readers,  3s.  4d.  per  hour  night  work,  and  2s.  lOd.  per  hour  day  work. 
Casual  Assistants,  2s.  6d.  per  hour  night  work,  and  2s.  3d.  per  hour  day  work.  Casual 
Assistants  engaged  on  Saturday,  2s.  6d.  per  hour,  day  or  night. 

Proportion. 

For  every  Reader  there  shall  be  one  Assistant  Reader. 

Emergencies. 

The  services  of  apprentices  or  compositors  may  be  utilised  in  the  Reading  Depart- 
ment in  case  of  emergency  at  the  convenience  of  the  Company,  and  in  such  case  shall  not 
be  classed  as  casuals  unless  so  employed  for  more  than  one  week. 
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Rotary  Department. 
Definitions. 


“ Machinist  ” shall  mean  one  who  is  placed  in  charge  of  a printing  machine,  and 
runs  same  in  a thoroughly  workmanlike  manner. 

“ Second  Machinist  ” shall  mean  one  whose  main  duty  is  to  operate  the  tension 
brakes  when  the  machine  is  running. 

Oiler  ” shall  mean  one  whose  main  duty  it  is  to  oil  the  machine  when  running. 

“ General  Hand  ” shall  mean  one  who  is  engaged  in  unpacking,  moving  paper, 
or  in  making  himself  generally  useful,  such  as  machine  cleaning,  removing  plates,  and 
assisting  the  damper. 

“ Damper  Hand  ” shall  mean  one  who  is  engaged  in  damping  or  re-reeling  paper, 
or  in  making  himself  generally  useful  in  the  machine  room. 

Junior  ” shall  mean  a person  under  21  years  of  ago  who  has  not  had  three  years' 
experience  in  the  industry  or  calling,  engaged  in  any  capacity  for  which  he  is  fitted. 

‘‘  Casual  Hand  ” shall  mean  one  engaged  from  day  to  day. 


Wages. 

The  minimum  weekly  wage  shall  be  : — 

Machinists  ... 

Second  Machinists 
Oilers  and  Dampers 

General  Hands  

Juniors 

1st  Year’s  Service 

2nd  „ „ 

3rd  „ „ 


£ s.  d. 

...6  4 0 

...5  4 0 

...5  0 0 

...  4 12  6 


...  1 16  0 

...  2 10  0 

...310 


After  three  years,  or  if  over  21  years  of  age,  the  rates  above  provided. 


Hours  and  Overtime. 

The  week’s  work  shall  not  exceed  42  hours  for  dampers  and  40  hours  for  other 
employees.  For  all  time  worked  in  excess  of  these  hours  in  any  one  week,  or  in  excess 
of  eight  hours  in  any  one  shift  on  Monday,  Tuesday,  Thursday,  or  Friday,  overtime 
shall  be  paid  at  one- third  over  the  employees’  usual  wage  rate.  For  all  work  done  in 
excess  of  13  hours  on  the  Saturday-night-Sunday-morning  shift,  and  for  other  Sunday 
work,  double  time  shall  be  paid. 

Casual  Hands. 

Twenty-five  per  cent,  increase  on  Scale  Rates,  ordinary  editions. 

Thirty-three  and  one-third  per  cent,  increase  on  Scale  Rates  for  work  done  on 
Sundays. 

Proportion. 

The  proportion  of  juniors  to  adults  shall  not  exceed  one  junior  to  every  five  or 
portion  of  five  adults  permanently  employed. 


Change  of  Duty. 

The  Head  Machinist  shall  have  the  right  to  change  his  men  from  one  position  to 
another  in  an  emergency  without  making  any  change  in  the  pay,  except  in  the  case  of 
permanent  appointments,  v/hen  the  pay  shall  be  not  le.ss  than  the  grade. 
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Stereo.  Department. 

Hours. 

The  maximum  number  of  working  hours  for  Stereotypers  or  Assistants  shall  be 
42J  per  week. 

Overtime. 

Time  worked  in  excess  of  42J  hours  per  week,  or  in  excess  of  the  usual  daily  working 
hours,  shall  be  paid  for  at  one-third  over  the  employees’  usual  wage  rate.  Sunday  work 
after  the  usual  finishing  time  shall  be  paid  for  at  double  the  employees’  usual  wage  rate. 

• Wages. 

The  minimum  weekly  wages  shall  be  : — Stereotypers,  £5  7s.  6d.,  provided  that 
members  of  the  existing  staff  shall  be  paid  a minimum  of  £5  12s.  6d. ; Assistant  Stereo- 
typers, £5. 

Casuals. 

All  casual  hands  shall  be  guaranteed  a day’s  or  night’s  work  or  jiay  in  lieu  thereof, 
and  paid  a minimum  of  19s.  6d.  per  day  and  22s.  per  night  for  a shift  of  not  more  than 
seven  hours. 

An  employee,  unless  employed  on  a weekly  basis,  shall  be  classed  as  a casual,  and 
shall  be  paid  the  rates  above  provided  for  the  period  of  his  employment. 

Proportion  of  Assistants. 

For  every  four  Stereotypers  (excluding  the  Foreman)  employed  permanently 
there  shall  be  allowed  one  Assistant  Stereotyper. 

Experience. 

Should  a Stercotyper’s  position  become  vacant,  a Stereotyper  shall  have  preference 
of  appointment  over  an  Assistant  Stereotyper  with  less  than  five  years’  experience  at 
the  trade. 

Classes  of  Labour. 

Only  the  classes  of  labour  specified  in  this  agreement  shall  be  recognised,  viz,, 
Stereotypers  and  Assistant  Stercotypers. 

Alteration  on  Machine. 

No  Stereotyper  or  Assistant  Stereotyper  shall  be  required  to  do  a cut  out  batter, 
or  make  any  other  alteration  on  any  plate,  while  it  is  on  the  machine,  the  plate  to  be  first 
removed  to  a convenient  place  of  safety  in  the  machine  room. 

Ruhlish ing  Dejmrbnent. 

Wages. 

The  minimum  weekly  wages  sha  1 be  : — • 

First  Publisher 

Publishers  5th  year  of  experience  or  over  21  years  of  age 
Juniors,  4th  year  ... 

,,  3rd  year  ... 

,,  2nd  year  ... 

„ 1st  year 

Hours. 

The  maximum  number  of  hours  for  employees  shall  be  forty-four  per  week,  with 
a maximum  of  eight  working  hours  in  any  one  day  or  night,  excepting  on  the  days  when 
the  Referee  or  Sunday  Times  is  published,  when  the  maximum  working  hours  shall  be 
eleven. 


£ s.  d. 
...  5 12  6 
...  4 17  6 

...310 
...  2 10  0 
...  1 19  0 
...150 
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Overtime. 

For  all  time  worked  in  excess  of  forty-four  hours  in  any  one  week,  or  in  excess 
of  the  usual  working  hours  in  any  one  day  or  night,  or  in  excess  of  eleven  hours  on  the 
days  when  the  Referee  or  Sunday  Times  is  published,  overtime  shall  be  paid  at  the  rate 
of  time  and  a third  on  shifts.up  to  eight  hours  and  at  double  time  on  any  longer  shift. 

Sunday  work  (other  than  that  done  on  the  usual  Saturday  night  or  Sunday  morning 
shift)  shall  be  paid  for  at  doubje  the  employees’  usual  wage  rate. 

Proportion  of  Juniors. 

The  proportion  of  Juniors  to  Adult  Publishers  shall  not  exceed  one  Junior  to  the 
House  and  one  to  every  three  adult  publishers  permanently  employed. 

Casuals. 

Casual  Publishers  who  are  employed  from  10  p.m.  on  Saturday  to  not  later  than 
7 a.m.  Sunday,  or  from  12  midnight  Saturday  to  not  later  than  8 a.m.  Sunday,  shall  be 
paid  28s.  Work  done  later  than  the  hours  of  the  above-mentioned  shifts  on  Snnday 
shall  be  paid  for  at  2s,  6d.  for  each  half-hour. 

On  all  occasions  other  than  those  mentioned  herein,  casuals  shall  be  guaranteed 
six  hours’  work  or  pay  in  lieu  thereof  for  night  work,  and  four  hours’  work  or  pay  in  lieu 
thereof  for  day  work,  and  shall  be  paid  for  night  work  2s.  9d.  per  hour,  and  for  day  work 
2s.  3d.  per  hour.  Day  work  hours  shall  be  between  8 a.m.  and  6 p.m. 

Permanent  Hands. 

A break  of  thirty  minutes  for  refreshment  shall  be  allowed  to  each  employee  before 
12  midnight  Saturday  and  between  the  hours  of  3 a.m.  and  4 a.m.  Sunday,  such  break 
being  given  as  shall  be  found  convenient  to  the  conduct  of  the  business,  but  not  to  be 
paid  for. 

Clauses  Applying  Generally. 

Preference  of  Employment. 

The  members  of  the  Printing  Industry  Employees’  Union  of  Australia,  New  South 
Wales  Branch,  shall  have  preference  of  employment. 

Overtime. 

In  computing  overtime,  thirty  minutes  or  less  shall  be  counted  as  half  an  hour; 
more  than  thirty  minutes  and  less  than  one  hoiir  shall  be  counted  as  an  hour. 

Annual  Leave. 

Each  permanent  employee  covered  by  this  Agreement  shall  receive  two  weeks’ 
annual  leave  on  full  pay,  such  leave  to  be  continuous.  Provided  always  that  should  the 
^service  be  brought  to  a termination  after  the  expiration  of  three  calendar  months,  but 
before  the  expiration  of  twelve  calendar  months  from  the  date  upon  which  employment 
commenced  the  said  two  weeks’  holiday  shall  be  commuted  to  a holiday  of  one  day  for 
each  calendar  month’s  service.  Provided  further,  that  should  the  employee  be  dismissed 
for  serious  and  wilful  misconduct  the  provisions  of  this  clause  shall  not  apply.  Sick 
leave  up  to  four  weeks  in  any  one  year,  on  full  pay,  shall  be  allowed  to  Albin  Hayes  upon 
his  furnishing  any  necessary  proof  of  sickness. 

Permanent  Employment. 

A permanent  employee  shall  be  an  employee  of  not  less  than  three  calendar  months’ 
service. 
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‘‘  Call  ” Time. 

Any  employee  brought  in  to  issue  any  special  edition,  or  to  do  any  work  not  in 
the  ordinary  v/orking  hours,  shall  be  paid  for  the  actual  time  employed  and  for  two  hours 
in  addition  at  time  and  a third,  except  on  Sundays,  when  double  time  shall  be  paid. 
Should  no  work  be  done,  payment  for  two  hours  at  the  rates  provided  shall  be  made. 


Wednesday  Work. 

Work  done  by  any  employee  on  Wednesday,  except  work  done  in  continuance 
of  a shift  which  commenced  on  Tuesday,  shall  be  in  addition  to  the  employee’s  ordinary 
week’s  work,  and  shall  be  regarded  as  a ‘‘  Call,”  and  paid  for  as  provided  in  the  “ Call 
Time  ’’“clause. 

Broken  Shifts. 

No  shift  shall  be  broken  other  than  for  meals,  and  meal  breaks  shall  not  exceed 
one  hour.  Where  less  than  a full  shift  is  worked  by  an  employee  he  shall  be  paid  as  though 
the  full  number  of  hours  had  been  worked  unless  broken  by  the  employee.  At  least 
12  hours  shall  elapse  between  shifts. 

Notice  to  Terminate  Employment. 

Two  weeks’  notice  on  either  side  shall  teiminate  the  employment. 

Casual  Employees. 

A casual  employee  is  an  employee  engaged  otherwise  than  by  the  week. 

Duration. 


(L.£.) 

H.  L.  McDonald, 

F.  W.  Marks, 

Directors. 


This  agreement  shall  come  into  force  from  the  11th  day  of  November,  1920,  and 
continue  for  a period  of  one  year  7 months  and  26  days. 

In  witness  whereof  the  parties  hereto  have  executed  these  presents  on  the  day  and 
year  first  hereinbefore  mentioned. 

The  Common  Seal  of  The  Sunday  Times' 

Newspaper  Company  Limited  (new 
Company)  was  hereunto  affixed  this 
29th  day  of  December,  one  thousand 
nine  hundred  and  twenty,  pursuant  to 
a resolution  of  the  Board  and  in  the 
presence  of  Herbert  Leslie 
McDonald  and  Fredrick  William 
Marks,  two  of  the  Directors  thereof, 
and  also  in  the  presence  of — 

J.  T.  Bryce,  Secretary. 

The  Common  Seal  of  The  Sunday  Times" 

Newspaper  Company  Limited  (in  liqui- 
dation) was  hereto  affixed  by  Edmund 
Co  veil,  the  Liquidator  thereof,  in  the 
presence  of — 

J.  T.  Bryce,  Secretary. 

The  Common  Seal  of  The  Brinting  Industry' 

Employees’  Union  of  Australia,  New 
South  Wales  Branch  (Industrial  Union), 
was  affixed  hereto  in  accordance  with 
a resolution  of  the  Board  of  Manage- 
ment of  the  said  Branch,  and  in  com- 
pliance with  the  Eules  of  the  said 
Union,  in  the  presence  of — 

John  Bell,  Treasurer. 


H.s.) 
Edmund  Covell, 


Li(|uidator. 


L.S.) 


W.  J.  Eatcliffe,  Bresident. 
B.  Gr.  Eagle,  Secretary. 
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The  Federated  Municipal  and  Shire  Council  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  with  Thomas  Huggins  Nesbitt  (Town  Clerk  of 
the  City  of  Sydney)  and  John  Neale  Breden  (Comptroller  of  Assets  and 
Stores),  Conciliation  Committee  appointed  under  section  42  of  the  Industrial 
Arbitration  Act,  1912-1919,  to  regulate  the  wages  and  conditions  of  employees  of 
the  Municipality  of  Sydney. 

The  Municipal  Council  of  Sydney  with  the  Federated  Municipal  and  Shire 
Council  Employees’  Union  of  Australia,  New  South  Wales  Branch. 

(Filed  with  the  Industrial  Registrar,  19th  January,  1921).  No.  423. 

This  Agreement  made  the  eighteenth  day  of  January,  one  thousand  nine  hundred  and 
twenty-one,  between  Thomas  Huggins  Nesbitt,  Town  Clerk  of  the  City  of  Sydney,  and 
John  Neale  Breden,  Comptroller  of  Assets  and  Stores,  of  the  Town  Hall,  Sydney,  repre- 
senting the  Council  of  the  Municipality  of  Sydney  (hereinafter  called  the  Employer), 
of  the  one  part,  and  the  Federated  Municipal  and  Shire  Council  Employees’  Union  of 
Australia,  New  South  Wales  Branch  (hereinafter  called  the  Union)  of  the  other  part. 
Whereas  a Conciliation  Committee  has  been  appointed  under  section  42  of  the  Industrial 
Arbitration  Acts,  1912-1919,  for  the  occupation  or  calling  of  employee  of  the  Municipal 
Council  of  Sydney.  And  whereas  such  Committee  consists  of  the  said  Thomas  Huggins 
Nesbitt,  and  the  said  John  Neale  Breden,  and  John  Kaine,  President  of  the  Federated 
Municipal  and  Shire  Council  Employees’  Union  of  Australia,  James  Tyrrell,  General 
Secretary  of  the  Federated  Municipal  and  Shire Uouncil  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  Thomas  Henry  Jackson,  Public  Accountant,  of  114a 
Pitt-street,  Sydney,  Chairman.  And  whereas  it  has  been  agreed  between  the  parties 
hereto  that  the  following  rates  and  conditions  should  become  and  be  embodied  in  an 
Agreement  to  be  certified  by  the  Chairman  and  filed  in  accordance  with  the  provisions 
of  the  Industrial  Arbitration  Acts,  1912-1919,  and  should  regulate  the  relations  between 
the  parties  hereto  during  the  currency  of  this  Agreement.  Now,  this  Agreement  witnesseth 
that  it  is  mutually  agreed  by  and  between  the  parties  hereto  that  the  terms  and  conditions 
of  employment  hereinafter  set  out  shall  be  observed  and  performed  by  the  union  and  the 
members  thereof  and  the  employer. 

1.  Area. 

This  agreement  shall  be  filed  in  the  office  of  the  Industrial  Registrar  as  an  industrial 
agreement  within  the  meaning  of  the  Industrial  Arbitration  Act,  1912,  as  amended,  and 
shall  apply  to  and  be  binding  upon  the  employer  and  the  union. 

2.  Definitions. 

{a)  ‘‘  Tar  pavior  ” shall  mean  an  employee  who  boils  tar,  mixes,  rolls,  spreads,  or 
lays  tarred  screenings. 

(6)  ‘‘  Leading  Labourer,  Electricity  Department,”  shall  mean  an  employee  who 
works  under  the  supervision  of  a foreman,  a ganger,  or  a leading  hand  electrical  mechanic 
as  labourer  in  charge  of  a gang. 

(c)  “ Flat  Rate,”  wherever  used,  shall  mean  a rate  to  cover  all  work  done  by  the 
employee  designated  of  whatever  nature  the  same  may  be,  and  also  all  allowances  for 
any  special  conditions  incidental  to  such  work. 

(d)  “ First  Grade  Rockchopper  ” shall  mean  any  man  employed  excavating 
sandstone  by  means  of  guttering  and  gadding  in  guttering  or  blasting  or  chopping  sand- 
stone out  the  face  with  a pick  in  any  trench  which  h to  be  excavated  to  a depth  exceeding 
4 feet  from  the  surface. 

(e)  “ Second  Grade  Rockchopper  ” shall  mean  any  man  employed  as  in  the  last 
preceding  definition  in  a trench  which  is  not  to  be  excavated  to  a .depth  exceeding  4 feet 
from  the  surface. 
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3.  Weekly  Employees. 

((^)  All  employees  who  have  been  in  the  service  of  the  Council  for  a continuous 
period  of  two  years  or  more  shall  be  considered  to  be  weekly  employees. 

(h)  The  Council  shall  give  to  such  employee  and  such  employee  shall  give  to  the 
Council  one  week's  notice  to  terminate  the  employment.  Provided  that  this  shall  not 
affect  the  right  of  the  Council  to  dismiss  without  notice  any  employee  for  misconduct,  in 
which  event  the  decision  of -the  Town  Clerk  shall  be  final  and  conclusive. 

(c)  When  an  employee  absents  himself  or  herself  from  work  through  causes  other 
than  sickness,  or  other  extenuating  circumstances  satisfactory  to  the  Town  Clerk  whose 
decision  thereon  shall  be  final  and  conclusive,  and  additional  expense  in  casual  or  other 
rates  of  wages  incurred  by  the  Council  shall  be  borne  by  the  defaulting  employee. 

(d)  The  Council  shall  be  entitled  (in  addition  to  any  other  action  which  it  is 
entitled  to  take)  to  deduct  from  any  employee  who  absents  himself  or  herself  from  work 
whether  wdth  permission  or  not  payment  for  all  time  lost  thereby.  This  clause  shall 
apply  to  all  employees. 

4.  Apprentices. 

{a)  All  boys  shall  be  apprenticed  for  five  years,  and  every  apprenticeship  shall  be 
by  indenture. 

(b)  A boy  may  be  taken  on  probation  for  a period  of  three  months  with  the  option 
of  a further  three  months  if  required,  and,  if  apprenticed,  such  six  months  shall  count  as 
part  of  his  five  years. 

5.  Apprentices — Technical  College  Attendance. 

Every  apprentice  shall  attend  for  at  least  three  years  of  his  period  of  apprentice- 
ship classes  at  the  Technical  College,  on  at  least  three  nights  in  each  week,  the  fees  payable 
being  paid  by  the  Council ; or  if  such  apprentice  satisfies  the  Town  Clerk  that  it  is  im- 
practicable for  him  to  attend  the  Technical  College,  of  receiving  from  the  Council  suitable 
books  to  the  value  of  the  said  fees. 

6.  Apprentices — Technical  College  Attendance  Certificates. 

If  an  apprentice  attends  the  Technical  College  as  hereinbefore  provided,  he  shall 
not  be  admitted  as  a journeyman  unless  he  obtains  certificates  from  such  College  of 
having  attended  as  above,  or  satisfactorily  accounts  for  not  having  obtained  the  said 
certificates. 

7.  Apprentices — Certificates  of  Service. 

An  apprentice  leaving  the  employ  of  the  Council  during  the  currency  of  his  appren- 
ticeship shall,  before  he  is  engaged  by  another  employer,  obtain  from  the  Council  a 
certificate  stating  the  time  he  served  at  the  trade,  and  consenting  to  his  entering  another 
employment. 

The  Council  shall  not  refuse  to  give  such  certificate  in  any  case  where  an  apprentice 
is  leaving  its  service  with  its  consent. 

8.  Apprentices — Junior  Journeymen. 

Any  apprentice  who  has  not  completed  his  full  five  years’  period  of  indenture,  on 
reaching  his  twenty-second  birthday,  may  by  agreement  between  himself  ar  d the  Council 
continue  to  work  for  the  Council  as  a junior  journeyman  until  the  five  years’  period  is 
completed  at  the  rate  of  wages  prescribed  in  the  indentures  for  the  corresponding  years, 
provided  always  that  this  condition  shall  only  apply  to  indentured  apprentices  who  are 
unable  to  serve  their  full  term  of  five  years  before  attaining  the  age  of  twenty-two  years, 
and  no  junior  journeyman  shall  be  allowed  to  work  as  such  for  a longer  period  than  one 
year,  or  after  attaining  the  age  of  twenty- three  years. 
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9.  Hours  of  Labour  generally. 

(a)  The  hours  of  labour  for  all  employees  shall  not  exceed  forty-four  per  week,  to 
be  worked  vight  hours  and  forty-eight  minutes  per  day  on  Mondays  to  Fridays  inclusive, 
bettveen  the  hours  of  5.30  a.m.  and  5 p.m.,  except  in  the  case  of  the  employees  hereinafter 
mentioned  and  except  in  the  case  of  men  on  shift  work. 

(b)  Mains  Branch — Electricity  Department.  The  working  hours  of  the  outdoor 
staff  of  this  branch  shall  not  exceed  forty-four  hours  per  week  as  follow  : Monday,  nine 
hours,  Tuesday  to  Friday,  eight  and  three-quarter  hours,  between  the  hours  of  5.30  a.m. 
and  5 p.m. 

(c)  Ashfdlers  and  Spillage  Conveyor  Attendants — The  working  hours  of  ashfiller& 
and  spillage  conveyor  attendants  shall  not  exceed  thirty-six  in  any  one  week  to  be  worked 
in  shifts  of  six  hours  per  shift. 

{d)  Firemen,  Feed'Crs,  and  Carters  at  Destructors — The  working  hours  of  firemen, 
feeders,  and  carters  at  destructors,  shall  not  exceed  thirty-six  per  v/eek,  including  Sunday, 
to  be  worked  as  required  in  shifts  of  six  hours. 

(e)  Quarrymen— The  working  hours  of  quarryinen  shall  not  exceed  forty-four 
per  week,  to  be  worked  in  five  shifts  of  eight  hours  forty-eight  minutes  per  shift. 

(/)  Ecckchoppers — The  working  hours  of  first-grade  rockchoppers  shall  not 
exceed  thirty-three  and  three-quarters  per  week,  and  of  second-grade  rockchoppers 
forty-two  per  week. 

{g)  Footpath  Sweepers — The  working  hours  of  footpath  sweepers  shall  not  exceed 
thirty-six  per  week,  including  Sunday,  to  be  worked  as  required  in  shifts  of  six  hours. 

(h)  Night  Broom  and  Water  Ca,rt  Drivers — The  working  hours  of  night-broom  and 
water-cart  drivers  shall  not  exceed  six  and  a half  hours  per  shift  (which  includes  a half 
hour  for  crib)  between  the  hours  of  11  p.m.  and  6.30  a.m.  Sunday  work,  if  required,  shall 
not  exceed  one  hour  and  shall  be  included  in  the  shift  starting  at  11  p.m.  on  Sunday  at 
ordinary  rate. 

(f)  Lamplighters — The  working  hours  of  lamplighters.  City  Surveyor’s  Department, 
shall  not  exceed  forty-four  per  week,  to  be  worked  over  six  days  in  shifts  as  required. 

(j)  Bath  Attendants. — The  working  hours  of  bath  attendants  shall  not  exceed 
forty-eight  hours  per  week,  to  be  worked  in  six  shifts  of  eight  hours,  which  shall  include 
Sunday  as  required. 

{k)  Convenience  Attendants. — The  working  hours  of  attendants  in  public  con- 
veniences shall  continue  as  heretofore,  but  in  place  of  receiving  one  shift  off  duty  in 
sixteen  shifts  they  shall  receive  two  shifts  off  duty  in  sixteen  shifts  without  loss  of  pay.- 

(?)  Park  Bangers,  Patrolmen,  and  Patrolwomen.— The  working  hours  of  park- 
rangers,  patrolmen,  and  patrolwomen,  shall  not  exceed  forty-four  per  week,  to  be  worked 
in  five  shifts,  which  shall  include  Sunday  as  required. 

{m)  Watchmen. ^ — The  working  hours  of  watchmen  shall  not  exceed  forty-eight  per 
week,  including  Sundays,  to  be  worked  as  required  in  not  more  than  six  shifts. 

^ (w)  Patrolmen  in  the  Electricity  Department. — The  working  hours  of  patrolmen 
in  the  Electricity  Department  shall  not  exceed  forty-four  hours  per  week,  to  be  worked 
as  required.  When  the  week’s  work  includes  Sunday  work,  the  Sunday  shift  shall  be 
four  hours,  which  shall  count  for  time  and  pay  as  an  ordinary  eight-hours’  shift. 

10.  Starting  Time. 

The  starting  and  ceasing  time  for  the  various  departments  shall  be  fixed  by  the 
Conciliation  Committee,  and  shall  not  be  altered  except  by  agreement,  or  after  seven  (7) 
days’  notice  in  writing  to  the  Secretary  of  the  claimant  union. 
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11.  Overtime. 

(а)  All  time  worked  earlier  than  the  fixed  starting  time  or  later  than  the  ceasing 
time  shall,  except  as  herein  otherwise  provided  for,  be  paid  for  at  the  rate  of  time  and  a 
half  for  overtime. 

(б)  Shift  Employees. — Sunday  shift,  excepting  as  herein  otherwise  provided,  when 
worked,  shall  be  paid  for  at  the  rate  of  time  and  a half. 

12.  Meal  Allowance. 

(a)  All  employees  other  than  clerical  and  shift  workers  called  upon  to  work  over- 
time for  more  than  one  hour  in  any  one  day  without  having  first  received  twenty-four 
hours  notice  shall  be  allov/ed  Is.  6d.  as  a meal  allowance  in  addition  to  overtime  pay. 

(b)  Employees  who  a e required  to  work  during  their  regular  meal  hours  shall  be 
paid  at  overtime  rates  as  provided  in  the  agreement. 

13.  Sunday  W^ork. 

(a)  For  work  done  on  Sunday  except  in  the  case  of  watchmen,  convenience  atten- 
dants, park  rangers,  patrolwomen  and  employees  engaged  in  shift  work,  double  ordinary 
rates  shall  be  paid. 

(h)  Where  an  employee  on  shift  work  is  required  to  work  on  Sunday  wliich  is  not 
part  of  his  ordinary  working  week  as  rostered,  he  shall  be  paid  at  double-time  rates. 

(c)  As  far  as  practicable  employees  shall,  if  competent  in  the  opinion  of  the  Head 
of  the  Department  concerned,  be  given  their  turn  in  rotation  at  Sunday  work. 

(d)  Any  employee  called  upon  to  work  on  Sunday  as  overtime,  other  than  a shift 
worked  on  his  regulation  shift,  shall  receive,  in  addition  to  his  overtime  pay,  one  hour’s 
travelling  time  allowance. 

14.  Holidays. 

The  days  on  which  New  Year’s  Day,  Anniversary  Day,  Union  Picnic  Day,  Good 
Friday,  Easter  Monday,  Anzac  Day,  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eight 
Hours  Day,  Christmas  Day,  Boxing  Day,  and  or  proclaimed  holidays  in  any  year  are 
observed,  shall  be  holidays.  These  holidays  if  not  worked  shall  be  paid  for  at  ordinary 
rates.  For  any  regular  time  worked  on  a holiday  any  employee  shall  be  entitled  to 
receive  payment  at  ordinary  rates  for  the  time  so  worked  in  addition  to  his  regular  full 
day’s  pay.  Further,  all  time  worked  in  excess  of  the  fixed  working  hours  as  provided  for 
in  this  Agreement  shall  be  paid  for  at  double  rates. 

15.  Annual  Eecreation  Leave. 

Annual  leave  of  absence  for  recreation  purposes  consisting  of  three  (3)  weeks  on 
full  wages  shall  be  granted  to  every  employee  who  has  given  twelve  months’  satisfactory 
service,  and  shall  be  taken  on  its  due  date,  excepting  under  special  circumstances  as 
approved  by  the  Town  Clerk,  whose  decision  shall  be  final  and  conclusive. 

16.  Annual  Leave.  . 

Notification  of  annual  leave  shall  be  given  to  employees  entitled  thereto  i least 
a fortnight  before  the  commencement  of  such  leave. 

17.  Continuous  Service  Leave. 

Extended  leave  of  absence, calculated  from  the  date  of  appointment  to  the  Council  a 
service,  shall  accrue  and  may  be  taken  in  accordance  with  the  following  regulations  : — 

After  ten  years’  continuous  satisfactory  service  three  months  leave  of  absence  on 
full  salary  or  wages. 
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After  the  first  ten  years  of  such  service,  leave  of  absence  shall  accrue  from  year 
to  year  without  limitation,  on  a proportionate  basis  to  the  foregoing.  Provided  that  in 
cases  where  an  employee’s  service  with  the  Council  i ^ terminated  after  the  expiry  of  ten 
years  by  resignation,  retirement,  or  other  sufficient  cause  other  than  dismissal  for  mis- 
conduct—in  regard  to  which  the  decision  of  the  Town  Clerk  shall  be  final  and 
conclusive — he  or  she  shall  be  paid  in  cash  equivalent  of  accfned  long  service  leave  of 
absence  if  not  taken,  computed  in  monthly  periods. 

18.  Deaths — Payments. 

In  the  event  of  the  death  of  an  employee  the  cash  equivalent  of  all  leave  (annual 
and  continuous)  due  or  accruing  as  herein  provided  at  the  time  of  death,  shall,  subject 
to  the  requirements  of  the  Public  Trustee,  under  the  provisions  of  the  Intestate  Estates 
Act,  be  paid  to  his  or  her  next  of  kin  on  proof  of  identity  being  produced,  to  the  satis- 
faction of  the  Town  Clerk,  whose  decision  shall  be  final  and  conclusive. 

19.  Accident  Pay. 

Any  officer  or  employee  vrho  may  meet  with  an  accident  or  death  as  the  result 
thereof  in  the  execution  of  his  duty,  shall  be  entitled  to  all  the  rights  and  privileges  as 
set  out  under  the  provisions  of  the  Workmen’s  Compensation  Act,  and  the  concessions 
and  allowances  made  and  approved- by  the  Council  to  workmen  in  the  service,  as  if  he 
were  a workman  within  the  meaning  of  the  said  Act  and  engaged  in  any  employment 
within  the  particular  section  thereof. 

20.  Accident  Pay  Allowance. 

Any  officer  or  employee  who  may  meet  vdth  an  accident  incapacitating  him  or  her 
from  duty  and  which  prevents  him  or  her  from  executing  such  duty,  shall  be  entitled  to 
receive  full  pay,  which  is  to  include  any  allowance  granted  under  the  Workmen’s 
Compensation  Act,  for  a period  not  exceeding  six  months. 

21.  Sick  Leave — Ordinary. 

Any  officer  or  employee  unable  to  perform  his  or  her  duties  on  account  of  ill  health, 
where  such  illness  was  not  induced  by  the  conduct  or  act  of  the  officer  or  employee,  as 
certified  to  the  satisfaction  of  the  Town  Clerk  by  the  City  Health  Officer,  and  subject  to 
such  protective  regulations,  checks,  and  safeguards  as  the  Town  Clerk,  in  conjunction 
with  the  City  Health  Officer  may  impose,  shall  be  entitled  to  sick  leave  as  in  the 
lollowing  Schedule,  namely  : — 


Length  of  Service. 

Period  for  which  Leave  may 
! be  granted  on — 

1 LiiU  Pay. 

i Half  Pay. 

On  completion  of  twelve  months’  service  and  under  five  years’  service 
Over  five  years  and  under  ten  years’ service 
Over  ten  years’  service 

1 

One  month  ... 
Two  months  .. 
Three  months 

! 

: Two  months. 
One  month. 

22.  Sick  Leave — Extraordinary. 

Any  officer  or  employee  who,  in  case  of  illness,  has  received  leave  of  absence  for 
three  months  in  accordance  with  the  foregoing  Schedule  or  scale,  and  who  hai  not  so  far 
recovered  as  to  be  able  to  resume  his  or  her  duties,  may  obtain  further  extension  of  leave 
which  may  be  granted  by  the  Town  Clerk,  provided  that  on  each  extension  of  leave  the 
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applicant  shall  be  subjected  to  such  examinations  as  may  be  deemed  necessary  or  desir- 
able by  the  City  Health  Officer,  as  and  when  instructed  by  the  Town  Clerk  and  subject 
to  such  other  protective  regulations,  checks,  and  safeguards  as  the  Town  Clerk  in  con- 
junction with  the  City  Health  Officer  may  impose,  the  following  Schedule  shall  apply  : — 


Period  for  which  leave  may  be  granted  on — 


LPTigtli  oi  service. 

1 

Half  Pay. 

Third  Pay. 

Without  Pay. 

On  completion  of  twelve  months’  service  and  under 
five  years’  service 

Over  five  years  and  under  ten  years’  service  ... 

Over  ten  years’  service  ... 

One  month  ... 
Three  months 
Six  months  ... 

Six  months  ... 
Three  months 

Six  months. 

23.  Triennial  Period. 

Sick  leave  allowed  under  clauses  21  and  22  may  be  granted  in  one  or  more  periods, 
but  the  aggregate  amount  of  leave  provided  for  in  the  Schedules  is  intended  to  cover  a 
period  of  three  years,  dating  from  the  first  absence  on  sick  leave. 

The  second  or  any  subsequent  triennial  period  will  commence  on  the  date  of  first 
absence  on  such  leave  following  the  date  upon  which  the  previous  triennial  period 
expired,  and  for  the  three  years  thus  commencing  the  full  amount  of  leave  provided  in  the 
Schedule  according  to  length  of  service  may  again  be  allowed. 


24.  Sick  Leave — Annual  Leave. 

In  the  event  of  any  case  of  illness  arising  during  the  period  any  officer  or  employee 
may  be  absent  from  duty  on  annual  leave,  the  period  represented  by  such  illness,  when 
such  illness  shall  have  been  duly  certified  to  by  a medical  practitioner,  and  endorsed  by 
the  City  Health  Officer  in  accordance  with  the  regulations  of  the  Council  or  any  regulation 
contained  in  this  Agreement,  as  not  being  due  to  his  own  carelessness,  neglect  or  accident, 
shall  not  be  reckoned  as,  nor  included  in,  leave  of  absence  represented  by  annual  leave. 

25.  Sick  Leave — Short  Service. 

When  an  officer  or  employee  who  has  been  in  the  service  of  the  Council  for  less 
than  twelve  months,  contracts  any  illness  as  the  direct  result  of  his  employment  or  calling, 
which  necessitates  his  absence  from  duty,  and  where  the  City  Health  Officer — whose 
decision  in  regard  to  the  matter  shall  be  final  and  conclusive — certifies  to  the  Town  Cierk 
that  the  illness  was  the  direct  result  of  the  employment  or  calling  in  which  the  officer  or 
employee  w'as  engaged  at  the  time  such  illness  was  contracted,  sick  pay  may  be  allowed 
on  the  authority  of  the  Town  Clerk  for  such  period  as  the  City  Health  Officer  may 
approve  and  certify. 

26.  Sick  Leave — Carter’s  Allowance. 

Carters  who  furnish  their  own  turnouts  shall  be  paid  sick  pay  as  provided  by 
clause  21  on  the  basis  of  carters’  rate  of  pay  for  the  first  month  of  such  absence,  and  for 
any  subsequent  absence  on  the  basis  of  labourers’  rate  of  pay. 

27.  Compassionate  and  Retiring  Allowance. 

After  a satisfactory  and  continuous  service  of  five  years  a compassionate  and 
retiring  allowance,  calculated  on  the  basis  of  two  weeks’  salary  or  wages  for  each  year  of 
service  with  the  Council  and  proportionately  for  a fraction  of  any  year,  calculated  on  a 
monthly  basis,  shall  be  granted  to  an  officer  or  employee,  provided  that  such  officer  or 
employee  is  not  retiring  to  engage  in  any  other  calling  or  employment. 
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Notwithstanding  anything  hereinbefore  contained  an  officer  or  employee  shall 
have  the  right,  on  attaining  the  age  of  65  years  proved  to  the  satisfaction  of  the  Town 
Clerk,  and  after  having  given  not  less  than  twenty  years’  satisfactory  service,  to  retire 
and  claim  and  be  paid  the  allowance  as  hereinbefore  provided,  and  may,  subject  to 
the  written  approval  of  the  Town  Clerk  being  first  had  and  obtained,  engage  in  any 
other  calling  or  employment,  provided  that  such  calling  and  employment  will  not  enable 
him  to  earn  an  amount  equal  to  the  salary  he  received  from  the  Council  at  the  time  of 
such  retirement. 

Notwithstanding  anything  hereinbefore  contained,  a female  officer  or  employee 
leaving  the  service  for  the  purpose  of  getting  married,  shall  be  entitled  to  the  benefits  and 
privileges  of  the  foregoing  clause. 

In  the  event  of  an  officer  or  employee  dying  from  any  cause  whatever,  the  allowance 
herein  provided  shall  be  paid  to  the  next  of  kin  on  proof  of  identity  being  produced  to 
the  satisfaction  of  the  Town  Clerk. 

28.  Compassionate  and  Retiring  Allowance — Saving. 

In  the  event  of  any  officer  or  employee  dying  or  retiring  or  being  retired  under  the 
existing  regulations  before  completing  twenty-four  years’  service,  such  officer  or  next  of 
kin  of  such  officer  shall  not  be  prejudicially  affected  by  the  adoption  of  the  regulation 
immediately  preceding  as  regards  his  or  her  claim  for  compassionate  or  retiring  allowance 
under  the  scale  heretofore  in  operation,  the  adjustment  in  such  cases  to  be  left  to  the 
Town  Clerk,  whose  decision  shall  be  final  and  conclusive. 

29.  Temporary  Position— Period  of  Occupancy. 

When  the  duties  appurtenant  to  any  position  occupied  temporarily  by  an  employee 
for  a period  of  three  months  has  been  shown  to  warrant  the  creation  of  a permanent 
appointment,  the  Head  of  the  Department  concerned  shall  report  to  the  Town  Clerk, 
who,  if  he  shall  approve  of  the  necessity  for  such  position,  and  whose  decision  shall  be 
final  and  conclusive,  shall  proceed  to  appoint  a permanent  occupant  in  the  regular 
manner. 

30.  Employees  riding  Motor-cycles. 

Where  an  employee  is  regularly  called  upon  to  ride  a motor-cycle  outside  the 
city  area  in  connection  with  the  discharge  of  his  duties,  he  shall  be  paid  at  the  rate  of 
Is.  per  day  in  addition  to  his  ordinary  wages  whilst  so  engaged. 

31.  Relieving  Shift  Engineer  at  the  Power  House. 

When  an  engineer  is  continually  acting  as  relieving  engineer  in  charge,  and  has 
worked  not  less  than  290  shifts  within  a period  of  at  most  tv/enty-seven  months  of  service, 
he  shall  thereafter  be  entitled  to  be  paid  at  the  rate  of  wages  fixed  in  this  Award  for  an 
engineer  in  charge  continuously  for  twelve  months. 

32.  Engine  Drivers,  Steam  Road  Rollers,  Salt-water  Pumps,  Fish  Markets. 

V In  addition  to  their  ordinary  work  as  engine-drivers  all  running  and  general  repairs 
in  connection  with  plant  under  the  control  of  engine-drivers  above  mentioned  shall,  if 
required,  be  done  by  the  engine-drivers. 

33.  Drilling  Machines. 

The  man  required  to  do  the  greater  part  of  the  electric  crane  driving  done  at  the 
Power  House,  if  he  is  also  required  to  operate  the  drilling  machine  in  the  workshops, 
shall  be  paid  at  the  rate  fixed  for  electric  crane  driver  while  ( ngaged  in  operating  the 
drilling  machine.  This  is  not  to  be  held  as  entitling  any  man  operating  the  drilling 
machine  to  crane  driver’s  rate. 


No.  1] 


N.S.W,  INDUSTllIAL  GAZETTE— Jan.,  1921. 


135 


NEW  AGREEMENTS. 


34.  Electricity  Department— Painting  Poles. 

Where  one  man  is  only  employed  in  the  painting  of  poles,  the  maximum  length 
of  ladder  used  shall  be  22  feet. 

35.  Emergency  Work. 

Any  employee  who  has  ceased  work  and  returned  home,  if  required  to  work, 
shall  be  entitled  to  receive  a maximum  payment  equivalent  to  three  hours’  work  at 
ordinary  rates. 

36.  Travelling  Time. 

In  the  case  of  employees  not  employed  at  the  Councirs  depot  (where  not  otherwise 
provided  in  this  Agreement)  who  may  be  required  to  proceed  directly  to  the  place  of 
employment,  they  shall  be  paid  the  ordinary  rate  of  wages  for  the  time  in  excess  of 
twenty  minutes  reasonably  occupied  in  travelling  to  and  from  such  work.  Provided 
always  that  where  the  employee’s  place  of  residence  is  so  situated  that  he  ordinarily 
takes  more  than  twenty  minutes  to  travel  to  the  Council’s  depot,  the  time  for  beginning 
to  calculate  the  v/ages  to  be  paid  for  so  tra.velling  shall  start  after  a period  equal  to  the 
said  time  more  than  twenty  minutes  mentioned  above. 

For  the  purpose  of  this  Agreement  “ depot  ” shall  include  any  regular  mustering 
place  within  the  City  boundaries. 

37.  Travelling  Time — -Suburban  Districts. 

In  the  case  of  employees  residing  and  working  in  a suburban  district  they  shall 
be  paid  travelling  time  (subject  to  the  reservation  of  twenty  minutes  mentioned  in  the 
section  immediately  preceding)  for  the  time  reasonably  occupied  in  travelling  from  their 
homes  to  the  job  and  return,  in  excess  of  the  time  which  would  ordinarily  be  occupied  in 
travelling  from  their  homes  to  the  depot  to  which  they  are  attached. 

38.  Travelling  Time — Suburban  Districts— Extra  Fares. 

All  extra  fares  arising  from  suburban  work  shall  be  paid  by  the  Council.  Such 
fares  and  other  duly  authorised  and  approved  petty  cash  expenses  incurred  by  employees 
shall  be  refunded  to  them  within  twelve  days,  provided  the  employee  makes  his  claim 
at  least  once  in  each  week  on  the  form  provided  by  the  Council. 

39.  Travelling  Time  Allowance. 

Employees  sent  out  from  the  Town  Hall  or  such  Council’s  depot  in  connection 
with  their  duties  which  necessitates  the  incurring  of  train,  tram,  or  ferry  expenditure 
such  expenses  shall  be  refunded  to  them  within  twelve  days. 

Carters  in  the  Electricity  Department  shall  be  paid,  in  addition  to  the  travelling 
allowance  allowed  to  labourers  in  districts  outside  the  city  area,  the  sum  of  6s.  per  week 
as  stabling  allowance  in  cases  vdiere,  if  in  the  opinion  of  the  General  Manager  of  the 
Electricity  Department,  such  carter  should  stable  his  horse  in  the  district  in  which  he  is 
working. 

40.  V/et  Places. 

Employees  working  in  wet  places  shall  be  paid  Is.  per  day  extra  irrespective  of 
the  time  so  engaged. 

Note.— Such  v/et  places  are  to  be  determined  and  declared  as'such  by  the  employee 
and  the  employer  by  mutual  arrangement.  In  the  event  of  disagreement,  work  to  con- 
tinue pending  decision  as  hereinafter  provided  as  to  settlement  of  disputes. 

41.  Payment  of  Wages. 

Time  occupied  in  waiting  for  and  receiving  wages  is  to  be  included  in  the  hours 
worked. 
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42.  Higher  Grade  Work. 

(a)  Where  an  employee  does  any  work  for  which  any  higher  wage  than  his  own 
grade  is  fixed  by  this  Agreement  for  a period  of  one  hour  in  any  one  day,  he  shall  receive 
not  less  for  the  period  so  worked,  the  wage  specified  for  workmen  doing  that  particular 
kind  of  work. 

(b)  Any  employee  coming  within  the  scope  of  this  agreement  required  to  do  the 
work  of  a higher  grade  for  a period  of  more  than  one  day  shall  receive  the  wages  of  such 
grade  while  so  employed,  but  in  the  event  of  a higher  grade  employee  being  required  to 
do  the  work  of  a lower  grade  for  a continuous  period  of  one  week  or  less,  he  shall  suffer 
no  reduction  of  his  ordinary  wages  in  consequence  of  being  tenporarily  out  of  his  grade. 

(c)  Employees  working  under  this  agreement  who  are  instructed  to  perform  the 
duties  of  an  employee  covered  by  agreement  No.  352,  shall  first  be  regularly  appointed  by 
the  Town  Clerk  on  the  recommendation  of  the  Head  of  the  Department,  and  shall  enjoy 
the  privileges  of  such  mentioned  agreement. 


43.  Temperature  Money. 

Employees  required  to  work  in  refrigerating  rooms  when  the  temperature  is  32 
degrees  Fah.  or  less,  or  in  proximity  to  boilers  when  the  temperature  is  120  degrees  Fah. 
or  over,  shall  receive  Id.  per  hour  over  their  ordinary  rate  of  pay  as  hereinafter  contained, 
excepting  in  the  case  of  flat-rate  employees  when  wages  include  temperature  and  dirt 
money  or  men  regularly  working  in  the  refrigerating  works. 

44.  Preference  to  Unionists. 


As  between  members  of  the  claimant  union  and  other  persons  offering  their  labour 
at  the  same  time,  such  members  shall  be  employed  in  preference  to  such  other  persons 
other  things  being  equal,  subject  to  the  provisions  of  the  Returned  Sailors  and  Soldiers 
Employment  Act,  1919. 

45.  Rates  of  Pay. 

Rates  of  pay  set  out  in  section  52  of  this  Agreement  exclusive  of  8s.  per  week, 
granted  under  the  Board  of  Trade  Declaration  of  the  8th  day  of  October,  1920,  shall  be 
payable  to  employees  of  the  Council,  excepting  as  hereinafter  provided,  as  and  from  the 
18th  day  of  November,  1919,  to  the  8th  day  of  October,  1920,  excepting  in  those  cases 
where  increases  have  been  granted  since  the  18th  day  of  November,  1919,  in  which  event 
the  retrospective  pay  shall  be  reduced  by  such  an  amount  of  increase  as  already  granted 
and  paid.  As  and  from  the  8th  day  of  October,  1920,  the  full  rate  as  set  out  in  this 
agreement,  shall  be  payable.  Any  amendment  in  the  working  conditions  provided  for  in 
this  Agreement  shall  not  be  retrospective  or  take  effect  bevond  the  1st  day  of  Januarv, 
1921. 


46.  Retrospective  Payments — Exceptions. 

The  following  classes  of  employees  are  excepted  from  any  retrospective  payment 
undei;  this  Agreement : — 

Foreman  fitters.  , Firemen.  Sewer  miners. 

Fitters  and  turners.  Leading  firemen.  Apprentices. 

Boiler  makers.  Assistant  firemen.  Block  boys. 

Pattern  makers.  Greasers.  Park  youths. 

Engine  drivers.  Bricklayers.  Messengers.  • 

Auxiliary  engine  drivers.  Rockchoppers. 


47.  Rights  and  Privileges. 

All  rights,  privileges,  concessions  and  allowances  heretofore  granted  and  authorised 
by  the  Council,  and  already  existing  and  now  in  operation,  due,  or  accruing,  shall  be 
retained,  and  shall  continue  in  full  force  and  effect  during  the  currency  of  this  Agreement, 
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and  shall  be  applicable  to  all  officers  and  employees  in  the  service  and  heretofore  adopted 
by  the  Council  and  administered  by  the  Town  Clerk,  whose  decision  on  any  matter  arising 
therefrom  shall  be  final  and -conclusive. 

48.  Supply  of  Waterproof  and  Dustproof  Clothing. 

Employees  whose  duties  require  them  to  ride  motor-cycles  shall  be  provided  with 
one  regular  motor-cycle  suit,  and  two  (2)  dustproof  coats,  to  be  issued  not  more  than 
once  every  two  (2)  years  on  the  requisition  of  the  Permanent  Head  of  the  departfnent  and 
duly  approved  by  the  Town  Clerk.  New  outfits  shall  not  be  issued  until  the  previous 
outfits  have  been  returned  to  the  store.  It  must  be  distinctly  understood  that  the  proper 
upkeep  of  such  outfits  and  overalls  shall  devolve  upon  the  employee. 

49.  Supply  of  Dungarees. 

Dungarees  shall  be  supplied  to  the  following  : — 

Employees  of  the  Electricity  Department  working  at  the  Power  House,  transformer 
gang  at  substations,  fitters,  fitters’  labourers,  battery  attendants,  and  washers 
at  garage,  engine-drivers,  and  firemen  at  destructors,  steam-roller  drivers,  top 
dressers,  tar  distillers,  tar  boilers,  and  such  other  employees  as  recommended  by 
the  respective  heads  of  departments  and  approved  by  the  Town  Clerk. 

50.  Supply  of  Clothing. 

Suitable  uniforms  and  or  clothing  and  or  caps  shall  be  supplied  to  the  following- 
under  the  regulations  approved  by  the  Town  Clerk  : — 

Patrolmen.  Park  rangers. 

Attendants  at  Town  Hall.  Lift  attendants. 

Messengers,  Market  attendants.  Watchmen. 

Queen  Victoria  Building  Attendants.  Convenience  attendants. 

and  such  other  employees  as  recommended  by  the  respective  heads  of  departments  and 
approved  by  the  Town  Clerk. 

51.  Supply  of  Oilskins. 

Oilskins  shall  be  supplied  to  those  classes  of  employees  coming  within  the  scope 
of  this  agreement  who  j)reviously  enjoyed  the  privileges,  and  any  other  employee  who  m 
the  opinion  of  the  head  of  the  department  and  approved  of  by  the  Town  Clerk  should 
enjoy  the  privilege. 

Where  an  employee  is  sent  to  a job  in  which  he  shall  be  exposed  to  wet  weathers 
he  shall  be  entitled  to  apply  to  the  store  with  an  order,  signed  by  his  foreman,  for  oilskins, 
which  oilskins  must  be  immediately  returned  to  store  on  completing  the  job. 


52.  Wages. 

The  following  shall  be  the  minimum  rate  of  wages  for  the  classes  of  labour 
indicated  ; — 


Town  Clerk’s  Department. 


Per  week.  Per  day. 
£ S.  d.  £ S.  d. 

Bookbinder  ...  ...  ...  ...  ...  ...  5 6 6 

Camperdown  Park  attendant  5 0 0 

Gardeners,  first  grade  when  so  designated  5 13  0 

Gardeners,  second  grade  when  so  designated 5 5 0 

Gardeners’  Labourer  ...  ...  ...  ...  ...  4 14  10 J 

Gardeners’  labourer  when  scything  additional  0 1 0 


Per  hour. 

£ S.  d. 
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Oarage — Fitters  and  turners,  senior  

Fitters  and  turners  ...  

Fitters  and  turners  sub-foreman  

Cleaners  ... 

Chauffeurs 
Lorry  drivers 

Youths,  first  grade  when  so  designated 
Youths,  second  grade  when  so  designated  ... 
Y ouths,  third  grade  when  so  designated 

Messenger — Senior  ...  

Junior,  first  six  months  ...  

Junior,  second  six  months 

Junior,  third  and  fourth  six  months 

Junior,  thence  afterwards 

Park  rangers  ...  

Patrolmen — Senior  ...  

Ordinary  

Patrol  women 

Park  youths — 15  years  of  age 

16  years  of  age 

17  years  of  age  

18  years  of  age  

19  years  of  age  

20  years  of  age  

21  years  of  age 
Town  Hall  attendants 

Attendance  at  balls 
Attendance  at  concerts,  &c. 
Attendance  at  concerts,  &c.,  on 

, Sundays  or  holidays 

Attendance  at  Council’s  organ 
recitals  ... 

Vacuum  cleaner  attendant  ...  ... 


Ter  v.’eek. 
£ S.  d. 


4 14  lOJ 


2 15  0 
2 10  0 
2 5 0 
5 1 6 
1 10  0 
1 12  6 

1 15  0 

2 0 0 
5 3 0 
5 10  0 
5 2 8 
4 0 0 
17  6 
1 16  0 
2 5 0 
2 10  0 

2 15  0 

3 5 0 

3 17  0 

4 14  101 


Per  day. 
£ S.  d. 


0 12  6 
0 7 6 

0 10  6 

0 5 0 


Per  hour. 

£ s.  d. 
0 2 lOi 
0 2 
0 3 4“ 


0 2 4 
0 2 3| 


0 2 4| 


City  Surveyor’s  Department. 
Blockboys  and  other  youths — 15  years  of  age  or  at  time 


of  commencing 

1 

18 

6 

16  years  of  age,  or  after 

one  year  of  service  . . . 

2 

3 

6 

17  years  of  age,  or  after 

two  years  of  service  . . . 

2 

8 

6 

18  years  of  age,  or  after 
three  years  of  service 

2 

13 

6 

19  years  of  age,  or  after 


four  years  of  service 
20  years  of  age,  or  after 

2 

18 

6 

five  years  of  service  . . . 

3 

3 

6 

2 1 years  of  age  ... 

4 

14 

lOi 

Carters  with  own  turn-out,  ex-fodder  allowance 

each  additional  horse,  ad- 
ditional   


0 6 6 


0 2 Hi 
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, Per  week.  Per  day.  Per  hour. 

£ s.  d.  £ s.  d.  £ s.  d. 

Chainmen  ...  ...  ...  ...  ...  ...  ...  4 14  10  J 

Crane  (Electric)  driver  ...  ...  ...  ...  0 2 9 

Destructors — Shift  engine-driver  in  charge  0 2 9J 

Firemen  ...  ...  ...  ...  0 2 4| 

Feeder  0 2 4 

Weighbridge  clerk  5 1 9 0 2 3f 

Dogman  0 2 3| 

Drivers — Night  horse  brooms  ...  ...  ...  ...  4 17  6 

Night  water-carts — Two  horses  5 3 6 

Town  yards,  any  work  ...  ...  4 14  lOJ  

Town  yards,  each  additional  horse,  additional  0 1 6 

Breaking  in  horses,  additional  ...  0 1 0 

Employees  handling  freshly  tarred  blocks,  additional  1 

acting  as  inspector  on  contract  jobs  ...  5 13  0 

Farrier,  including  blacksmith’s  work  while  so  engaged 0 2 7f 

Floorman,  while  so  engaged  ...  ...  ...  0 2 4| 

Fitters  and  turners  ...  ...  ...  ...  0 2 9J 

Gangers,  construction  ...  ...  ...  ...  ...  6 12  0 

First  grade,  when  so  designated  ...  ...  5 19  0 

Second  grade,  when  so  designated  ...  ...  5 13  0 

Night  cleansing,  forty-four  hours  (night  work)  0 3 

Gully  cleaners  ...  ...  ...  ...  ...  0 2 4 

Gipps-street  jetty,  tally  clerk  ...  ...  ...  ...  5 1 9 0 2 3| 

Koering  mixing  machine  driver  ...  ...  ...  0 2 7J 

Lamplighter  ...  ...  ...  ...  ...  0 2 IJ 

Lamp  repairer  ...  ...  ...  ...  ...  0 2 3-4: 

Machine  gutterers  ...  ...  ...  ...  ...  0 2 Si- 

Maintenance  men  ...  ...  ...  ...  ...  ...  4 14  lOJ  

Pipe  fitter,  while  so  engaged  ...  ...  ...  0 2 9| 

Pipe  layer,  while  so  engaged  ...  ...  ...  0 2 5f 

Plumber,  licensed,  when  so  designated  ...  ...  0 2 8| 

Rockchoppers,  first  grade  ...  ...  ...  0 3 G 

second  grade  *.  0 2 9f 

Road  roller  driver  .. . ...  ...  ...  ...  0 2 7J 

Salt  water  pump  driver  0 2 6| 

Sav/yer,  including  sharpening  saws  0 2 4-| 

Saddler  ...  ...  ...  ...  ...  ...  0 2 5-| 

Street  flushers  ...  ...  ...  ...  ...  ...  4 17  6 

Storm- water  sewer — Attendant  and  turn-cock  0 2 4| 

Attendant  and  turn-cock  assistant  0 2 2J 

Attendant,  men  engaged  assisting 
in  cleansing  only  while  so  en- 
gaged, additional  ...  0 0 2 

Scavengers  ...  ...  ...  ...  ...  ...  ...  4 14  101  

Scarifier  (drag  line  only),  while  so  engaged,  additional 0 B 2 

Sheet  Metal  worker  ...  ...  ...  ...  0 2 4| 

Tar  distiller  and  workshop  foreman.  Wattle-street  ...  6 18  5 

Tar  distiller,  AVoolloomooloo  6 2 10  

Tar  distiller,  labourer  while  so  engaged  ...  0 2 3 

Tar  painter,  while  so  engaged  0 2 2| 

Tar  pavior 0 2 3 
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Tar  mixing  machine  attendant  ... 

Timber  inspector  ... 

Town  yards — General  hand — to  include  hours  and  con- 
ditions as  fixed  ... 

Shift  man  in  charge,  to  include  hours  and 
conditions  as  fixed 

Senior  hands,  to  include  hours  and  con- 
ditions as  fixed  ... 

Urinal  cleaners 

Woodblock  layer  on  construction,  while  so  engaged  ... 

Woodblock  and  cube  sett  layer,  maintenance  work, 
including  concrete  floating  blocking  and  laying  ... 

Watchman  attending  tar  tanks,  additional  


Per  week. 
£ S.  d. 

6 13  10 

5 13  0 
.600 

6 3 0 
4 17  0 


Per  (lav. 

£ S. 


0 0 


City  Architect  and  Building  Surveyor’s  Department. 


Bricklayers 
Builders’  Labourers 


^'arpenter  ... 

Lead  burner,  while  so  engaged  ... 

Lead  burner,  labourer  assisting,  while  so  engaged 
Painter 
Plasterer 

Plumber,  licensed,  when  so  designated 

Plumber,  journeyman  

Plumber’s  labourer 
Signwriter,  while  so  engaged 
Stonemason 
Stonemason’s  labourer 

Sub-foreman  of  trades,  additional  to  journeyman 

Electricity  Supply  Depa 


ment. 


Ashfillers 

Bitumen  boilers,  carriers,  and  men  nouring  in 
Boiler  cleaner,  when  so  designated 
Boilermaker,  flat  rate 

labourer  at  power  house  ... 

Crane  driver,  while  so  engaged  ... 

Coal  conveyor  attendant  ... 

Engine  driver 

auxiliary 

Fitter  and  turner,  power-house,  sub-for  man,  fiat  rate 
power-house,  flat  rate 
town  hall  workshop,  flat  rate 
Fitter  and  turner’s  labourer  at  power-house  ... 

Fireman,  leading 

ordinary  

assistant 

Greaser 

Ganger 

Jointer  and  labourer  

Leading  labourer,  with  more  than  12  men 
with  12  men  or  less  ... 


6 1 6 
5 4 6 


6 1 6 
5 9 0 
5 0 0 
5 0 0 
5 19  2 


Per  hour. 

£ a.  d . 

0 2 4 


0 2 4| 

0 2 ^ 
9 


0 2 8] 
0 2 ^ 
0 2 7 

0 2 n 

0 2 5 
0 2 5^ 
0 2 7 
0 2 8| 
0 2 7 

0 2 2| 
0 2 7|: 
0 2 9J 
0 2 2| 
0 0 5J 

0 2 Ilf 
0 2 21 
0 2 5| 
0 2 lOJ 
0__^2  4f 
0 2 6?- 
0 2 3|: 


0 3 5 

0 2 m 

0 2 9“ 
0 2 4f 


0 2 31 
0 2 6J 
0 2 5f 
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Linesman  ... 

Pattern  maker,  as  leading  hand 
Patrolmen  ... 

Pit  clean  rs 
Pole  inspector 

Pole  inspector,  allowance  when  travelling  count  y 
Troughing  layers,  boxers  in,  conduit  laying,  laying  duct 

while  so  engaged  

Slinger 
'Tube  blower 

Comptroller  of  As 

Bath  attendants— S nior  ... 

Ordinary 

Cem'^nt,  men  handling,  while  so  engaged 

Convenience  attendants — Male 

Female 

Cold  stora.ge— Engine-drivers 

Auxiliary  engine-drivers 

Foreman 

First  assistant  foreman  . . 

Second  assistant  foreman 
Conduit  pipe  cutters,  while  so  engaged  .. 

Depot  hands — Darling  Island 

Receiving  and  delivery,  ordinary 
Electric  light  substores,  when  designated 
Fishmarket — Engine-driver  cooling  plant  attendants 
Fishmarket  attendants,  charge  hand,  when  so 
nated  ... 

Lift  attendants — Under  19  years  of  age 
Under  20  years  of  age 
Under  21  years  of  age 
Hence  afterwards 
Mai  ket  attendants 

Charge  hand,  when  so  designated 
Messenger,  adult  ... 

'Queen  Victoria  building  attendants 
'Queen  Victoria  building  attendants,  charge  hand,  whe 


desig- 


so  designated 
Storeman — Ordinary 

Senior,  when  so  designated 
Leading  hand,  when  so  designated 
Poles  ... 

General. 

Apprentices— All  trades,  first  year 

All  trades,  second  year 
All  trades,  third  year 
All  trades,  fourth  year 
’ All  trades,  fifth  year 

t All  trades,  when  working  at  power  house, 

additional  •«« 


Per  week. 

Per  (lav. 

Pe 

- hour. 

£ 

s. 

d. 

£ s.  d. 

£ 

s. 

d. 

0 

2 

34 

0 

3 

0 

2 

34 

0 

2 

2I 

0 

2 

8? 

0 14  0 

0 

2 

0 

2 

4 

54 

f) 

9 

0 

Litment. 

5 

10 

6 

5 

3 

0 

0 

2 

4| 

5 

1 

0 

^ s 

3 

0 

0 

6 

1 

54 

0 

2 

9 

5 

4 

6 

0 

2 

0 

2 

8 

0 

2 

44 

0 

2 

31 

0 

2 

3 

0 

2 

5 

0 

2 

3| 

0 

2 

3| 

4 

17 

2 

0 

2 

^4 

5 

3 

7 

2 

10 

0 

2 

12 

6 

o 

fj 

0 

0 

4 

14 

104 

4 

17 

2^ 

5 

3 

7 

4 

17 

2 

4 

14 

104 



5 

1 

34 

4 

17 

74 

5 

1 

9“ 

5 

14 

14 

7 

3 

0 18 

4 

0 

0 

5 

1 

3 

10 

0 

0 

64 

1 

16 

8 

0 

0 10 

2 

4 

0 

0 

1 

0 

2 15 

0 

0 

1 

3 

0 

2 

6 

IIMItlt* 
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4 14  lOJ 


4 14  10| 


Per  week.  Per  day.  Per  hour. 

£ s.  d.  £ s.  d. 

Bricklayers 
Builder’s  labourer  ... 

Blacksmith 
Blacksmith’s  striker 
Carpenter  ... 

Concrete  hands,  on  construction  work,  while  so  engaged 
Concrete  excavators  using  hammer  and/or  drill,  gad, 
and/or  pick,  while  so  engaged 
Chargehand,  when  designated  as  such,  in  addition  to 

ordinary  rate,  while  so  engaged  

Disinfector  ... 

Drainer  ...  

Employees  packing  and/or  excavating  in  drives,  while 
so  engaged 

Fitter’s  labourer,  other  than  at  power  house  ... 

Floaters  on  construction  vmrk,  while  so  engaged 

Hammer,  drill  and/or  pumper  men  

Labourers,  general 

Pattern  maker  • 

Painter 
Plasterer 

Pipe  fitter,  while  so  engaged 
Ratcatcher  ... 

Ratcatcher  on  plague  areas 

R ockchopper — First  grade  ...  

Second  grade  ...  

Stonemasons 

Stonemason’s  labourers  ... 

Street  metal  worker,  while  so  engaged  ... 

Timberers — First  class,  over  7 feet  ...  

Second  class,  7 feet  and  under  

Tool  sharpener 
Watchmen  ... 

AYatchmen,  casual,  working  Sundays  and  Saturdays  or 
emergency,  while  so  engaged 
Note. — Painters,  bricklayers,  carpenters,  plumbers, 
bricklayer’s  labourers  and  plumber’s  labourers 
engaged  on  maintenance  work  at  the  power  house, 
additional  to  ordinary  rate  ... 

* 53.  Existing  Rates. 

No  officer  or  employee  who  at  the  date  of  this  agreement  is  in  receipt  of  a higher 
rate  of  pay  or  other  remuneration  than  is  herein  provided,  shall  have  his  or  her  pay  or 
remuneration  reduced  merely  as  a consequence  of  this  agreement. 

54.  Disputes. 

Any  dispute  arising  out  of  this  agreement  shall,  in  the  first  instance  be  referred  to 
the  Town  Clerk  and  the  Secretary  of  the  Union.  In  the  event  of  their  failing  to  agree, 
the  matter  shall  be  referred  to  the  Conciliation  Committee. 

This  shall  not  be  taken  to  interfere  with  the  right  of  either  party  to  proceed  for  a 
pciiRlty  for  breach' of 'the  agreemenfi.** 


£ 

s. 

d. 

0 

2 

8i 

0 

2 

4| 

0 

2 

H 

0 

2 

0 

2 

7 

0 

2 

3i 

0 

2 

0 

0 

li 

0 

2 

2f 

0 

2 

5| 

0 

2 

3 

0 

2 

3i 

0 

2 

6 

0 

2 

3J 

0 

2 

9i 

0 

2 

0 

2 

7 

0 

2 

9J 

0 

2 

2-i 

0 

o 

tj 

6 

0 

2 

9| 

0 

2 

0 

2 

2| 

0 

2 

0 

2 

6i 

0 

2 

0 

2 

0 

2 

2i 

0 

2^ 

Si- 

0 

0 

ll 
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55.  Duration  and  Variation  of  Agreement. 

This  agreement  shall  have  effect  and  remain  in  force  for  period  ending  31st 
December,  1922,  but  shall  be  subject  to  variation  on  the  application  of  either  party, 
who  shall  have  the  right  among  other  reasons  of  making  application  for  variation,  in  the 
event  of  an  alteration  of  the  Board  of  Trade  Declaration  on  the  cost  of  living  or  any 
amendment  of  the  Industrial  Arbitration  Act. 

In  witness  whereof  the  parties  hereto  have  hereunto  set  their  hands  the  day  and 
year  first  hereinbefore  written. 

Signed  on  behalf  of  the  Employer  by  the  said 
Thomas  Huggins  Nesbitt  and  John  Neale 
Breden,  in  the  presence  of — 

Ernest  W.  Adcock, 

Clerk, 

Town  Hall,  Sydney. 

And  on  behalf  of  the  Federated  Municipal  and 
Shire  Council  Employees’  Union  of  Austra- 
lia, New  South  Wales  Branch,  by  the  said 
John  Kaine  and  James  Tyrrell,  in  the  pre- 
sence of — 

Ernest  W.  Adcock, 

Clerk, 

Town  Hall,  Sydney. 

I,  Thomas  Henry  Jackson,  the  Chairman  of  the  Conciliation  Committee  con- 
stituted for  the  Municipal  Council  of  Sydney  and  its  employees,  hereby  certify  that  the 
within  written  agreement  has  been  come  to  under  the  provisions  of  Section  41  of  the 
Industrial  Arbitration  Act,  1912,  as  amended,  by  the  members  of  such  Committee,  and 
has  been  signed  by  such  members  on  behalf  of  the  employer  and  the  union  concerned. 

Dated  this  18th  day  of  January,  1921. 

T.  H.  JACKSON, 

Chairman  of  Conciliation  Committee. 


T.  H.  Nesbitt. 

J.  Neale  Breden. 


John  Kaine. 
James  Tyrrell. 


IH 
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TABLE  OF  INDUSTRIAL  AGREEMENTS  IN  FORCE, 

21st  JANUARY,  1921. 

ViiuUcatea  Variation.  V.C.  Variation  b}-  Court.  • New  Agreements  filed  in  period  from 

20th  November  to  17th  December,  1920,  and  published  in  this  part,  are  shown  in  heavy  type. 


Industry  and  Parties. 


ihiiiiHng — 

Sydney  Progressive  Society  of  Carpenters  and  Jobbers,  Aus- 
tralian Society  of  Carj)cnters  and  Jomers,  United  Bridge 
and  Wharf  Carpenters’  Union  of  New  South  Wales,  and 
Henry  Teesdale  Smith. 

Amalgamated  Society  of  Carpenters  and  Joiners  and  British* 
Australian  Tobacco  Company  Proprietary,  Limited,  and 
W.  D.  and  H.  O.  Wills  (Australia),  Limited. 

Domestic  and  Personal  Service — 

Laundry  Employees — 

Newcastle  Laundry  Employees’  Association  and  Sidney 
Hewson. 

Hospital  Employees — 

Hospital  and  Asylum  Employees’  Union  and  Newcastle 
Hospital. 

Hospital  and  Asylum  Employees’  Union  and  Royal 
Prince  Alfred  Hospital. 

Hospital  and  Asylum  Employees’  Union  and  Sydney 
Hospital. 

Restaurant,  &c..  Employees — 

Caterers  Waitresses’  Union  and  S.  P.  Bray  and  others  ... 

Engine -Driving — 

federated  Engine-Drivers  and  Firemen’s  Association  of  Aus 
traiasia  (Coast  District),  and  Henry  Teesdale  Smith. 

Labouring,  General- 

Labouring — 

United  Labourers’  Protective  Society  of  New  South 
Wales  and  Royal  Zoological  Park  Trust  of  New 
South  Wales, 

United  Labom-ers’  Protective  Society  of  New  South 
W’'ales  and  Sydney  Harbour  Trust  Commissioners. 

Manufacturing — Brick,  Cement,  Pottery — 

Cement  Works — 

Australian  Workers’  Union  and  N.S.W.  Cement,  Lime 
and  Coal  Co.,  Ltd. 

Australian  Workers’  Union  and  Commonwealth  Portland 
Cement  Company,  Limited. 

Manufacturing — Food  and  Drink,  &c. — 

Butchering — 

Newcastle  and  Northern  Districts  Butchers’  Employees 
Union  and  Newcastle  District  Abattoirs  Board. 

Butterine  and  Margarine — 

Factory  Employees’  Union  of  Australasia  and  Marrick-I 
ville  Margarine  Company,  Limited,  and  others. 

Cold  Storage,  &c. — 

Federated  Cold  Storage  and  Meat  Preserving  1 
ployeea’  Union  and  John  Cooke  and  Company! 
Proprietary.  Ltd. 

Federated  Cold  Storage  and  Meat  Preserving  Emplo^ 

Union  and  New  South  Wales^  State  Trawling, 
Industry. 


Date  of — 

Referenc.0  I.O 

Filing. 

j Expiry. § 

Vol. 

Page. 

! 

I4-S-19 

1 

31-12-20 

16 

189 

17-7-20 

12-5-25 

18 

320 

25-8-19 

24-7-22 

16 

311 

22-9-20 

30-6-22 

18 

672 

15-9-19 

L OA  A 01 

/16 

320 

V.  1-4-20 

> oO-u— z 1 

\n 

906 

1-4-20 

31-12-22 

17 

909 

6-4-20 

28-2-22 

17 

915 

4-11-19 

31-12-20 

16 

682 

22-11-20 

28- : 0-21 

18 

1224 

24-9-18 

20-6-20 

14 

336 

10-12-18 

V.C.25-8-20 

1 3-12-20 

fl4 

\18 

i 

724 

484 

24-2-19 

18-2-21 

15 

i 

518 

28-4-19 

27-4-21  1 

1 

767 

V.  1-7-20  ! 

tl8 

88 

1 5-9-18 

11-7-21 

14 

330 

6-2-20 

31-12-20 

17 

! 

346 

14-12-20 

8-12-21 

18 

1269 

§ Pmsnant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  the 
Jodnstriai  Arbitration  (Amendment)  Act,  1919,  an  industrial  a;?recmcnt  shall  continue  in  force  after  the  expiration  ef 
the  terra  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  havo 
been  Biven  in  writing  by  a party  thereto  to  the  other  party  or  pa»-tl88  and  to  the  Registrar, 
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Industry  and  Parties. 

1 I>ate  of — ! 

i 1 

Heferonvie  l.<^ 

Filing 

Kxplr>  § i 

Vol. 

Fage 

Manufacturing — Food  and  Drink,  &G.—continu(d. 

Confectioners — ■ 

New  South  Wales  Journeymen  Confectioners’  Union 

4-2-20 

y 1-5-21 

/17 

3t’ 

and  Manufacturing  Confectioners’  Association  of 

Y.8-11-20 

\18 

8G5 

Now  South  Wales. 

Meat  Preserving,  &c.— 

Meat  Packing  and  Tin  Canning  Employees’  Union  of 

31-8-20 

23-G-20 

18 

482 

New  South  Wales  and  Kensington  Preserving 
Company  Proprietar}^  Limited. 

Meat  Packing  and  Tin  Canning  Employees’  Union  of 

12-8-18 

20-2-20 

f 

14 

193 

New  South  Wales  and  W.  Rejmolds  and  Sons  Pro- 
prietary, Limited.  | 

Milk  Carters — i 

Milk  and  Ice  Carters  and  Dairymen’s  Employees  Union 

8-10-19 

20-9-22 

IG 

516 

and  Fresh  Food  and  lee  Company,  Limited,  and 
others. 

Wine  and  Spirit  Stores — 

Federated  Liquor  Trades  Employees’  Union  of  Austral- 

2-6-18 

31-12-20 

13 

673 

asia.  New  South  Wales  Branch,  and  Wine  and  Spirit 
Association  of  New  South  Wales  and  others. 
Manufacturing — Furniture  and  Woodworking  Trades — 

Newcastle  Timber  Workers’  Association  and  Earp 

16-9-19 

1 18-8-20 

riG  1 

327 

Woodcock,  Beveridge  and  Co.,  Ltd.,  and  others. 

y.25-5-20 

1249 

Manufacturing — Iron  Trades,  Metals,  Machines,  Implements. 
Conveyances — 

Agricultural  Implements — 

Sheep  Shearing  Machinery  Experts’  Association  of  New 

17--G-19 

lO-G-22 

15 

i 

921 

South  Wales  and  Graziers’  Association  of  New 
South  Wales. 

Boilermakers,  &c. — 

Federated  Society  of  Boilermakers  and  of  Iron  and 

18-3-20 

24-1  -21 

17 

717 

Steel  Shipbuilders,  and  of  Iron  and  Steel  Angle- 
smiths,  Tank,  Waggon,  Bridge,  Girder,  Principals 
(Roof  or  otherwise).  Pontoon,  Gasometer,  Pipe, 
Sheet,  Plate  and  Constructional  Iron  and  Steel 
Workers  of  Australia,  Newcastle  Branch  No.  4, 
and  South  Maitland  Railways,  Limited. 

Federated  Society  of  Boilermakers  and  of  Iron  and  Steel 

! 

20-4-20 

19-1-21 

17 

i 

1058 

Shipbuilders,  and  of  Iron  and  Steel  Anglesmitlis, 
Tank,  Waggon,  Bridge,  Girder  Principals  (Roof  or 
otherwise),  Pontoon,  Gasometer,  Pipe,  Sheet  Plate 
and  Constructional  Iron  and  Steel  Workers  of  Aus- 
tralia, Neweastle  Bianeh,  No.  4,  and  Morison  and 
Bearby,  Limited,  and  others. 

Iron  and  Steal — 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 

17-6-19 

15 

9:9 

tion  and  the  Broken  Hill  Proprietary  Company,  Ltd. 
Ironworkers’  Assistants — 

Federated  Ironworkers  Association  of  Australia,  New 

26-7-19 

31-12-20 

16 

187 

South  Wales  Division  and  Henry  Teesdale  Smith. 
Federated  Ironworkers’  Association  of  Australia,  New 

14-12-20 

14-10-21 

18 

1272 

South  Wales  Division  and  Commonwealth  Steel 
Products  Company  Limited  of  Waratah  (N.S.W.),.. 
Pipe  Making  (Cast-iron) — 

Federated  Moulders  (Metals)  Union  of  Australasia,  New 

1 1-6-19 

28-11-21 

15 

771 

South  Wales  Branch,  and  G.  and  C.  Hoskins,  Ltd.  1 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  ns  amended  by  section  4 o'  the 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  Industrial  agreement  shall  continue  in  force  after  the  cxpirallon  of 
♦bo  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  tcrmluatlor  shall  have 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Ileglstrar. 
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Date 

of— 

Reference  I.G 

Filing. 

Expiry.  § 

Vol. 

Page. 

16-6-17 

31-12-19 

12 

67 

7-1-21 

20-12-23 

19 

120 

14-10-20 

17-1-21 

1 17-9-23 

/18 

119 

715 

121 

, 9-9-20 

16-5-21 

18 

4 lU 

. 11-6-18 

14-  5-20 

13 

6i' 

; 25-7-18 

19-7-20 

14 

49 

1 21-10-19 

14-10-22 

16 

559 

29-12-20 

5-1-22 

19 

106 

2L-11-20 

2-6-22 

18 

1257 

24-11-20 

2-6-22 

18 

1241 

24-11-20 

2-6-22 

18 

1251 

14-11-20 

2-6-22 

18 

1246 

18-12-20 

3-8-22 

19 

88 

23-12-20 

3-8-22 

19 

101 

6-7-20 

I 

ri8 

89 

V.17-1-21 

? 6-7-22 

121 

8-12-19 

12-12-20 

16 

893 

6-7-20 

31-12-20 

18 

95 

9-8-20 

V.17-11-20 

^ 6-7-22 

j 

1 

fl8 

\18 

322 

869 

2-3-20 

27-2-21 

17 

707 

Industry  and  Parties. 


Manufacturing — Iron  Trades,  Metals, 
Conveyances  —continued. 
Smithing — 


Machines,  Implements, 


Coal  Association  and  others. 

Stove,  Piano  Frames,  &c. — 

Stove,  Piano  Frame  Moulders,  and  Stovemakers  Em- 
ployees’ Union  and  Anthony  Hordern  & Sons  Ltd. 

Stove,  Piano  Frame  Moulders  and  Stovemakers  Em- 
ployees’ Union  and  Metters,  Limited. 

Typewriter  Mechanics — 

Amalgamated  Society  of  Engineers  and  Macdougalls. 

Ltd.,  and  others. 

Wire  Nail  and  Barb  Wire  and  Wire  Netting  Making — 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 
Brothers  and  Company,  Limited. 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 
Brothers  and  Company,  Limited. 


Company  Proprietary,  Limited. 
Manufacturing— Printing  and  Papermakers— 


leneral — 


Limited. 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  S.  Bennett,  Ltd. 
The  Prindng  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  The  Sun  News- 
paper, Limited. 


Sons,  Limited. 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  The  Daily  Tele- 
graph Newspaper  Company,  Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Newcastle  Morning 
Herald  and  Miners’  Advocate,  Limited 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  arid  Newcastle  Sun,  Limited. 

The  Printing  Industry  Employees’  Union  of  Australia 


Company,  Limited, 
Company,  Limited. 


Limited. 


and 


John  Norton. 

Printing  Industry  Employees  Union  of  Australia,  New 
South  Wales  Branch,  and  the  Maitland  Mercury 
Newspaper  and  Printing  Co.,  Limited. 

Letterpress  Machinists — 

The  Letterpress  Printers’  Machinists’  Industrial  I 
of  New  South  Wales  and  the  Bulletin  News] 

Co.,  Limited. 


§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  the 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  hav3 
been  ^ven  In  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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Industry  and  Parties. 

mte  of — 

Reference  I.G, 

Filing. 

Expitv,  § 

Vol. 

Page. 

Manufacturing — Printing  and  Papermakers — General — contd. 
Process  Engravers — 

Process  Engravers’  Union  of  New  South  Wales  and 
Sunday  Times  Newspaper  Co.,  Ltd. 

P ublishing  E mploy ees  — 

7-7-20 

5-6-22 

18 

97 

Printing  Industry  Employees’  Union  of  Australia,  Now 
South  Wales  Branch,  and  Sun  Newspaper,  Ltd. 

30-11-20 

1-7-22 

18 

1263 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Catholic  Press  News- 
paper Co.,  Limited. 

Manufacturing — Other  manufacturing — 

29-12-20 

31-12  21 

19 

108 

Elliott  Brothers,  Limited,  Chemical  Works  Employees’ 
Union  and  Elliott  Brothers,  Limited. 

Mining,  Mineral  Treatment,  Quarrying  and  Smelting — 

Smelting — 

9-7-20 

31-12-20 

18 

99 

Sulphide  Corporation  Employees’  Union  and  Sulphide 
Corporation,  Limited. 

Miscellaneous — 

Caretakers  and  Cleaners — 

9-10-20 

19-9-23 

18 

710 

Federated  Miscellaneous  Workers’  Union  of  Australia, 
New  South  Wales  Branch,  and  Literary  Institutes’ 
Association. 

22-11-20 

7-5-22 

18 

1226 

Federated  AlisceUaneous  Workers’  Union  of  Austraha, 
New  South  Wales  Branch,  and  J.  Gadsden  and 
another. 

Professional  and  Shopworkers — 

Clerical — 

31-12-19 

18-12-21 

17 

69 

Australian  Clerks’  Association  and  Daily  Telegraph 
Newspaper  Company,  Limited. 

Australian  Clerks’  Association  and  John  Fairfax  and 
Sons,  Limited. 

29-12-20 

19-10-21 

19 

114 

29-12-20 

19-10-21 

19 

116 

Australian  Clerical  Association  and  S.  Bennett,  Limited.. 

29-12-20 

19-10-21 

19 

118 

Austrahan  Clerical  Association  and  Sun  Newspaper, 
Limited. 

29-12-2  3 

19-10-21 

19 

117 

Australian  Clerical  Association  and  New  South  Wales 
Master  Bakers’  Association. 

Journalism — 

6-10-20 

31-12-21 

18 

706 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Farmers  and  Settlers’  Newspaper, 
Limited. 

27-8-17 

30-7-22 

12 

477 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  the  Sunday  Times  Ncwspaix^r 
Company,  Limited,  and  The  Globe  Newspaper 
Company,  Limited. 

6-9-17 

31-8-22 

12 

480 

Now  South  Wales  District  of  the  Australian  Journalists’ 

15-11-17 

^6-10-22 

ri2 

845 

Association  and  the  Trustees  of  the  John  Norton 
Estate. 

V.  15-1 1-20 

118 

867 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Newcastle  Herald  and  Miners’  Ad- 
, vocate. 

18-1-18 

24-12-12 

13 

249 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Cumberland  Argus. 

13-3-18 

2-3-20 

13 

437 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Freeman’s  Journal. 

24-4-18 

15-4-20 

13 

444 

New  South  Wales  District  of  the  Australian  Journalists’ 

24-1-18 

1 31-12-21 

/13 

446 

^Association  and  Newcastle  Sun 

V.21-2-19 

115 

340 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Trustees  of  the  Australian  Worker. 

3-9-18 

^ 9-8-21 

14 

323 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  sei^tion  4 of  ti  e 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  have 
been  given  in  writing  by  party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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Industry  and  Parties. 

Date  of — 

Reference  I.G, 

FUing. 

Expiry.  § 

Vcl. 

Page. 

Professional  and  Shopworkers — continved. 

Journalism — continued. 

New  South  \Vales  District  of  the  Australian  Journalists’ 

3-9-18 

1-8-21  I 

14 

326 

Association  and  New  South  Wales  Country  Press 
Co-operative  Company,  Limited. 

New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18 

i 

1 

1-8-21 

14 

328 

Association  and  Gordon  and  Gotch  (Sydney),  Ltd. 
New  South  Wales  District  of  the  Australian  Journalists’ 

22-11-18 

21-12-21 

14 

614 

Association  and  Stock  and  Station  Journal. 

Now  South  Wales  District  of  the  Australian  Jomnalists’ 

22-11-18 

2-3-20 

14 

617 

Association  and  Cumberland  Times. 

New  South  Wales  District  of  the  Australian  Journalists’ 

16-12-18 

26-11-20 

15 

67 

Association  and  the  Sydney  and  Melbourne  Pub- 
lishing Company. 

New  South  Wales  District  of  the  Australian  Journalists' 

24-5-19 

2-3-20 

15 

912 

Association  and  Catholic  Press  Newspaper  Co.,  Ltd 
New^  South  Wales  District  of  the  Australian  Journalists' 

26-G-19 

25-6-241 

15 

923 

Association  and  Bulletin  Newspaper  Co.,  Ltd. 

New  South  Wales  District  of  the  Australian  Journalists’ 

2G-6-19 

30-7-22 

ri5 

924 

Association  and  James  Joynton  Smith,  Roborl 

V.24-11-20 

\18 

12:2 

Clyde  Packer,  and  C.  E.  F.  McKay,  proprietors  of 
Smith’s  Weekly  Newspaper. 

Musicians — 

Musicians’  Association  of  New  South  Wales  and  J.  C. 

6-12-19 

4-12-21 

16 

888 

Williamson,  Limited,  and  others. 

Shop  Assistants — 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

29-10-18 

31-12-19 

14 

609 

Warehouse  Employees’  Federation  of  Australia  and 
Cessnock  and  Aberdare  Co-operative  Society,  Ltd. 
New  South  Wales  Branch  of  the  Shop  Assistants  and 

29-10-18 

31-12-19 

1 14 

612 

Warehouse  Employees’  Federation  of  Australia  and 
Liihgow  Co-operative  Societj’',  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

11-3-19 

31-12-19 

15 

520 

Warehouse  Employees’  Federation  of  Australia  and 
West  Wallsend  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

22-2-19 

28-2-21 

15 

516 

^\karchouse  Employees*  Federation  of  Australia  and 
Friendly  Societies  and  Medical  Listitutes  and  Dis- 
pensaries Association. 

Now  South  Wales  Branch  of  the  Shop  Assistants’  and 

18-12-19 

31-12-21 

16 

897 

Warehouse  Employees’  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 
Theatrical — 

TheUnited  Theatrical  Choristers  and  Dancers’  Associa- 

20-8-19 

1-8-22 

16 

U4 

tion  of  Australia,  and  J.  C.  Williamson,  Limited. 
Woolclassing — 

Woolclasscrs’  Association  of  New  South  Wales,  Graziers’ 

9-4-20 

31-12-22 

17 

918 

Association  of  Now  South  Wales,  and  Pastorahsts’ 
Union  of  Southern  Riverina. 

Public  Utility  .Services — 

Government  Departments — 

United  Bonk  ‘Officers’  Association  end  the  Commis- 

15-10-20 

30-11-22 

18 

691 

sioners  of  the  Government  Savings  Bank  of  New 
South  Wales. 

t Or  until  either  party  gives  one  month’s  notire  of  intention  to  termin.ate. 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  tb"* 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  hav=* 
beenven  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar, 
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AGREEMENTS  IN  FORCE  AT  21st  JANUARY,  1021. 


Industry  and  Parties. 

Date  of— 

Reference  I.O. 

Filing. 

Expir}'.§ 

Vol. 

Page. 

Public  Utility  Services — continued. 

Municipal  and  Shire  Council  Employees — 

Clerical  Workers,  &c. — 

Federated  Municipal  and  Shire  Council  Employees’ 
Union  of  Australia,  New  South  Wales  Branch,  and 
the  Municipal  Council  of  Sydney. 

31-12-22 

19 

128 

Federated  Municipal  and  Shire  Council  Employees’ Union 
of  Australia,  New  South  Wales  Branch,  and 
A.  Perrett  and  R.  Shepherd,  representing  the 
Employers  on  the  Conciliation  Committee  con- 
stituted for  the  Industry  of  Shire  and  Municipal 
Councils  (except  the  City  of  Sydney). 

9-7-20 

V.23-11-20 

j=31-12-21 

/18 

\18 

101 

1227 

Electrical  Workers — 

■r 

Electrical  Trades  Union  of  New  South  Wales  and  the 
Municipal  Council  of  Sydney. 

22-5-20 

31-12-21 

17 

1237 

Engine  Drivers  (excepting  the  City  of  Sydney  and  the  City 
of  Newcastle) — 

Federated  Engine  Drivers  and  Firemen’s  Association  of 
Australasia  (Coast  District)  and  Alexander  Perrett, 
Richard  Shepherd,  represented  on  the  Conciliation 
Committee  constituted  for  the  industry  of  Shires 
and  Municipal  Councils  (except  the  City  of  Sydney). 

9-8-20 

V.23-11-20 

31-12-21 

>Li 

/18 

\18 

324 

1227 

Engineers — 

Conciliation  Committee  Constitute!  for  Municipal  and 
Shire  Councils  outside  Sydney. 

16-12-20 

31-12-22 

18 

1274 

Health  Inspectors — 

Health  Inspectors’  Society  of  New  South  Wales  and 
A.  K.  Trethowan  and  Richard  Shepherd. 

10-12-19 
V.  9-7-20 
V.23-11-20 

1 9-12-21 

ri6 

Jl8 

L18 

894 

105 

1227 

Municipal  and  Shire  Council  Clerks.— 

Association  of  Local  Government  Clerks  of  New  South 
Wales,  and  A.  K.  Trethowan  and  Richard  Shepherd 

18-8-19 

V.23-11-20 

1=18-8-22 

/16 

\18 

191 

1227 

Labourers,  etc. — 

Conciliation  Committee  Constituted  for  Municipal  and 
Shire  Council  Employees  outside  Sydney — 

Municipal  Councils  ...  ...  

Shire  Councils  ...  

23-11-20 

23-11-20 

1-4-21 

1-4-21 

18 

18 

1228 

1237 

Water  and  Sewerage — 

The  Metropolitan  Board  of  Water  Supply  and  Sewerage 
Employees’  Association  and  The  Metropolitan 
Board  of  Water  Supply  and  Sewerage. 

6-2-19 

18-1-20 

15 

337 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall 
I een  given  in  writing  by  a party  thereto  to  the  other  party  or  parties',  and  to  the  Registrar. 


150 


N.S.W.  INDUSTRIAL  GAZETTE— Jan.,  1921.  [Vol.  XIX. 


INDUSTRIAL  AGREEMENTS. 


Date  of — 

Reference,  I.G* 

Filing. 

j Expiry.  § 

1 Vol. 

Page. 

Public  Utility  Services — continued. 
Gas  Makers — 

Federated  Gas  Employees’  Industrial  Union  of  Aus- 
tralia, New  South  Wales  Branch,  and  Australian 
Gas  Light  Company,  North  Shore  Gas  Company, 
Limited,  and  Manly  Gas  Company,  Limited. 

23-9-20' 

30-6-23 

18 

677 

Conciliation  Committee  for  Country  Gas  Companies,  &c. 

14-12-20 

13-12-22 

18 

1265 

Federated  Gas  Employees*  Industrial  Union  of  Aus- 
tralia, New  South  Wales  Branch  and  Newcastle 
Gas  and  Coke  Co.-,  Ltd. 

Transport — Land — 

Grooms — 

22-12-20 

30-6-23 

19 

93 

Australian  Workers’  Union  and  Water  Conservation  and 
Irrigation  Commission. 

Trolley  Draymen  and  Carters — 

9-10-20 

9-7-21 

18 

708 

Trolly  Draymen  and  Carters’  Union  of  Sydney  and 
Suburbs  Trade  Union  of  Employees,  and  Nicholson 
and  Co.  Ltd.,  W.  H.  Paling  & Co.  Ltd.,  and  Pianola 
Co.  Ltd. 

Storemen  and  Packers — 

2-8-18 

25-7-20 

14 

190 

Federated  Storemen  and  Packers’  Union  of  Australia, 
New  South  Wales  Branch,  and  Vacuum  Oil  Com- 
pany Proprietary,  Limited. 

Transport — Se  a — 

Coal  Lumpers — 

12-12-17 

31-12-19 

13 

31 

Port  Jackson  Coal  Workers’  Union  and  Sydney  Steam 
Collier  Owners  and  Coal  Stevedores’  Association. 

29-12-20 

31-12-22 

19 

110 

Port  Jackson  Coal  Workers’  Union  and  Macdonald 

28-1-18 

|.3M2-20J 

ri3 

260 

Hamilton  and  others  constituting  Overseas  Central 
Committee. 

Shipping — 

Ferry  Employees — _ 

V.  6-4-20 

\17 

914 

Australasian  Institute  of  Marine  Engineers,  Harbour, 
River,  and  Coastal  Branch  of  Merchant  Service 
Guild  of  Australia  and  Port  Jackson  and  Manly 
Steamship  Company  Limited. 

Tugboats — 

14-10-19 

11-9-22 

16 

657 

. Firemen  and  Deckhands’  Association  and  J.  and  A. 
Brown,  and  others. 

29-11-18 

2-1-21 

14 

717 

Ferry  and  Tugboat  Employees’  Union  and  Sydney 
Harbour  and  Small  Tugs  and  Lighters’  Association, 
and  others. 

Marine  Motor  Drivers — 

17-4-18 

2-1-21 

13 

440 

Marine  Motor  Drivers  and  Coxswains’  Union  of  New 
South  Wales  and  Bacchus  Marsh  Concentrated 
Milk  Company  Limited. 

Wharf  Labourers — 

8-10-19 

15-5-21 

16 

643 

Vacuum  Oil  Company  Employees’  Union  and  Vacuum 
Oil  Company  Proprietary,  Limited. 

11-3-19 

28-2-21 

15 

523 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of 
the  Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration 
of  the  termspecifled  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall 
have  been  given  in  writing  by  a party  thereto  to  ^he  other  party  or  parties  and  to  the  Registrar. 
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AWARDS. 


AWARDS. 

I8th  December,  1920,  to  21st  January,  1921. 


Expired  and  Rescinded  Awards. 

Rescinded  Awards. 


Government  Gazette. 

Reference  I.G. 

ReacisBiou. 

Award. 

No. 

Date. 

r.xpiry. 

Vol. 

Page. 

Date. 

Vol. 

Building — 

Tilelayers 

108 

20-7-17"! 

r 

12 

299 

1 

38 

28-3-18  y 

19-7-20 

13 

456 

^24-12-20 

19 

155 

70 

9-4-20  J 

1 

17 

1079 

J 

Domestic  and  Personal  Ser- 

vice— 

Hotels  (Metropolitan,  in- 

162 

21-9-17"! 

12 

632 

cluding  Manly,  Horns'oy, 

62 

17-5-18 

13 

588 

Parramatta,  and  Hurst- 

164 

20-12-18 

15 

102 

ville). 

84 

17-4-19  } 

1-7-20^ 

15 

800 

- 21-1-21 

19 

162 

169 

11-7-19 

1 

16 

60 

257 

14-11-19 

1 

16 

910 

130 

9-7-20^ 

1 

1 

18 

122 

J 

Restaurants  (Cumberland 

164 

20-12-18"! 

f 

15 

107 

and  Northumberland) 

169 

11-7-19 

16 

60 

1 

257 

267 

14-11-19  ( 
5-12-19  f 

■ 2-I-20J 

16 

16 

912 

915 

[>  21-1-21 

19 

168 

112 

11-6-20 

1 

17 

1257 

180 

8-10-20  J 

1 

1 

18 

731 

J 

Manufacturing  (Food  and 

Drink,  &c.) — ■ 

^Pastrycooks,  &c.  (State)... 

35 

14-2-19"! 

r 

15 

547 

267 

5-12-19  1 

16 

931 

1 

9 

98 

9-1-20  t 
21-5-20 

■ 27-2-21 J 

17 

17 

138 

1284 

1 21-1-21 

19 

189 

112 

11-6-20 

1 

17 

1285 

195 

5-11-20^ 

1 

1 

18 

942 

J 

Government  Railways — • 

jrl7-12-20 

Quarries  ...  

119 

267 

27-9-18\ 
. 5-12-19/ 

. 10-10-20^ 

14 

■1 

514 

983 

208 
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AWAliDS— BROKEN  HILL. 


NEW  AWARDS 
Coming  into  Operation, 

18th  December,  1920,  to  21st  January,  1921. 


BROKEN  HILL. 

CARPENTERS  AND  JOINERS. 

[Published  in  Government  Gazette,  No.  9,  of  21st  .Tannary,  1921.] 

Industrial  Registrar's  Ottice,  Sydney,  21st  .lanuary,  1921. 

THE  following  Award  of  the  Industries  other  than  Mining  and  Smelting  (Broken  Hill) 
Board  (constitution  published  at  page  1058  of  No.  41  of  Government  Gazette  dated  21st 
February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  423)  is  published  in  accord- 
ance wth  the  provisions  of  the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,748.)  Industrial  Registrar, 

INDUSTRIAL  ARBITRATION  ACT,  1912. 

Industries  other  than  Mining  and  Smelting  (Broken  Hill)  Board. 

’ Claim'  by  the  Amalgamated  Society  of  Carpenters  and  Joiners,  for  an  Award.  , 
The  Board  hereby  makes  the  following  Award 

Clause  1. — Hours  of  Work. 

The  maximum  ordinary  working  hours  shall  be  forty-four  (44)  per  week  of  six  (^i) 
days,  and  shall  be  worked  as  follows: — Mondays  to  Fridays  inclusive,  eight  (8)  a.m.  to 
live  (5)  p.in.,  out  of  which  there  shall  be  allowed  one  hour  per  day  for  lunch. 

Saturday,  from  eight  (8)  a.m.  to  twelve  (12)  noon. 

Clause  2. — Wages. 

(1)  The  minimum  rate  of  wages  for  .iourneymen  carpenters,  joiners,  ana  caolnet- 
makers 'shall  be  two  shillings  and  sixpence  (2s.  G<i.)  per  hour. 

(2)  The  minimum  rate  of  wages  for  apprentices  and  improvers  shall  be  as 


follows : — 

Per  week 

s.  d. 

At  the  age  of  14  years  15  () 

, At  the  age  of  15  years  21  0 

^ At  the  age  of  IG  years 27  0 

At  the  age  of  17  years  38  0 

At  the  age  of  18  j^ears  52  0 

At  the  age  of  19  years  G4  0 

At  the  age  of  20  years  70  0 


(3)  The  proportion  of  apprentices  or  improvers  shall  be  one  to  the  first  three 
journeymen  or  part  thereof  and  one  to  every  three  thereafter  employed. 

(4)  No  person  employed  in  the  trade,  who  is  above  the  age  of  twenty-one  (21) 
years  of  age  shall  receive  less  than  the  prescribed  rate  of  wages  for  journeymen. 

Clause  3. — Overtime. 

(1)  All  time  other  than  that  specified  in  clause  1 of  this  Award  shall  be  paid  for 
at  the  rate  of  time  anJl  a half. 

Provided  that  if  an  employee  is  required  to  Vv’ork  on  any  of  the  following  days,  viz., 
New  Year’s  Day,  Good  Friday,  Easter  Monday,  Eight-hours  Day,  Christmas  Day,  Boxing 
Day,  and  Sunday,  or  between  twelve  (12)  o’clock  noon  and  midnight  on  Saturday,  be  shall 
be  paid  not  less  than  double-time  rates. 

(2)  An  allowance  of  thirty  (30)  minutes  for  meals  shall  be  allowed  when  the  over- 
time worked  by  an  employee  amounts  to  or  exceeds  two  (2)  hours.  Such  allowance  shall 
be  paid  for  at  time  ahd  a half  rate,  and  in  case  where  an  employee  is  required  to  work 
overtime  he  shall  not  be  required  to  work  longer  than  four  hours  without  a break  of  thirty 
minutes  for  crib. 

(3)  All  employees  required  to  work  thirty  (30)  feet  or  more  above  tfip  ground 
shall  be  paid  three  pence  per  hour  extra  whilst  so  employed. 
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Clause  4. — General  Conditions. 

(1)  The  employer  shall  siipjdy  suitable  files  to  sharpen  saws,  free  of  charge,  on  the 
order  of  the  foreman,  and  on  the  return  by  the  employee  of  the  old  and  worn-out  file.  All 
files  shall  remain  the  property  of  the  employer.  The  employer  shall  also  provide  all 
oil  for  tool-sharpening  purposes,  and  adzes,  augers,  and  other  tools  not  ordinarily  included 
in  a journeyman’s  kit,  free  of  charge. 

(2)  The  employer  shall  provide  boiling  water  ready  at  meal  times. 

(3)  The  employer  shall  provide  and  keep  in  good  condition  a suitable  grinding 
stone  provided  with  driving  power. 

(4)  The  employer  shall  provide  a suitable  and  safe  place  for  the  protection  and 
safe  keeping  of  tradesmen’s  tools. 

(5)  Necessary  time  shall  be  allowed  tradesmen  to  pick  up  and  secure  tools  by  the 
time  for  ceasing  work. 

Clause  5. — Pay  Days. 

(1)  Wages  shall  be  paid  on  each  alternate  Friday  at  leaving-off  time,  on  the  job, 
or  at  the  shop  of  the  employer,  or  where  he  has  no  recognised  shop,  at  his  residence. 

(2)  Payment  shall  be  made  within  fifteen  nr.nutes  of  leaving-olf  time,  provided  that 
the  employee  hands  in  his  time-sheet  on  the  previous  Thursday.  If  payment  is  not  made 
within  fifteen  minutes  an  employee  shall  be  entitled  to  overtime  for  time  lost  in  waiting 
on  pay  daJ^ 

(3)  If  an  employee  is  discharged  or  leaves  his  employment  before  noon  on  any  day 
he  shall  be  paid  his  wages  before  five  o’clock  on  such  day.  If  discharged  or  he  leaves  his 
employment  in  the  afternoon  on  any  day  he  shall  be  paid  his  wages  before  noon  on  the 
following  day. 

Clause  C. — Notice  of  Discharge. 

Two  hours’  notice  shall  be  given  on  either  side  to  terminate  employment,  during 
which  time  the  employee  may  sharpen  his  tools. 

Provided  that  if  the  employer  fails  to  give  such  notice  he  shall  pay  to  the  employee 
two  hours  pay  in  lieu  thereof. 

Clause  7. — Restrictions. 

No  member  of  the  claimant  organisation  shall,  whilst  working  as  a journeyman 
for  a master  builder  take  piece-work  or  accept  contracts  and  carry  out  same  whilst  so 
ernj  Joyed  as  aforesaid. 

Clause  8. — Preference  of  Employment. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors’  Employment  Act, 
1910,  preference  of  employment  shall  be  given  to  members  of  the  abovenamed  organisation 
over  persons  ofl’ering  their  labour  at  the  same  time,  other  things  being  equal. 

Clause  9. — Exemptions. 

Nothing  in  tiiis  Award  shall  be  construed,  to  apply  to  ihe  Globe  Proj)rietary 
Limited,  in  so  long  as  such  company  observes  the  conditions  appertaining  to  the  Broken 
Hill  Mining  Companies,  and  in  so  long  as  such  company  does  not  compete  against 
employers  of  labour  in  contracting  for  constructional  work. 

Clause  10. — Dis])utes  and  Interpretations. 

In  the  event  of  any  dispute  arising  between  the  employer  and  the  emploj'ee.s 
relative  to  the  construction  or  meaning  of  this  Award  or  anything  arising  out  of  its 
operation  or  interpretation,  the  matter  in  dispute  shall  be  dealt  with  by  the  employer 
and  the  chosen  representative  of  the  employees.  Failing  a settlement  of  the  dispute  by 
that  means  it  shall  be  referred  to  the  chairman  of  the  Board  for  determination.  But  this 
provision  shall  not  effect  the  right  of  either  party  to  proceed  for  a penalty  for  a breach 
of  the  Award. 

Clause  11. — Distant  Work. 

(1)  Where  an  employee  is  required  to  work  outside  a radius  of  five  miles  from 
the  General  Post  Office,  Broken  Hill,  he  shall  be  paid  fares  tu  and  from  the  job,  together 
with  free  board  and  lodging. 

(2)  All  travelling  shall  be  done  in  the  employer’s  time  or  shall  be  paid  for  at 
ordinary  overtime  rates. 

Clause  12. — Dirty  Ceilings. 

Employees  required  to  pull  down  dusty  ceilings  shall  be  paid  two  shillings  and  six- 
pence (2s.  (jd.)  extra  per  ceiling. 
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Clause  13. — Duration  of  Award. 

This  Award  shall  take  effect,  as  regards  wages,  as  and  from  the  29th  day  of 
October,  1920,  and  as  to  all  other  matters  as  and  from  fourteen  days  after  publication 
in  the  Government  Gazette. 

It  shall  bind  all  persons  and  corporations,  other  than  the  Broken  Hill  Mining  Com- 
panies, who  within  the  county  of  Yancowinna  are  engaged  in  or  employ  labour  in  any 
of  the  following  trades,  viz. : — 

(1)  Carpentery. 

(2)  Joinery. 

(3)  Cabinetmaking,  and 

(4)  Building  Trades. 

It  shall  remain  in  force  for  a period  of  one  year  from  the  date  of  its  publication 
in  the  Government  Gazette. 

A.  R.  PERRY,  S.M., 

Chairman  of  the  Board. 

Court  House,  Broken  Hill, 

8th  January,  1921. 


BUILDING. 

CARPENTERS  AND  JOINERS. 

[Published  in  Government  Gazette,  No.  218,  of  31st  December,  1920.] 

Industrial  Registrar’s  Oftice,  Sydney,  31st  December,  1920. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  19th  December,  1919  (17  I.G.,  109),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Carpenters  and  Joiners  (State)  Board  is 
constituted  (constitution  published  at  page  552G  of  No.  233  of  Government  Gazette  dated 
3rd  October,  1919, — see  also  Industrial  Gazette,  vol.  xvi,  page  518),  as  varied  by  Orders  of 
the  Court  published  in  Government  Gazettes  of  14th  May,  1920  (17  I.G.,  1074),  8th  October, 
1920  (18  I.G.,  728),  19th  November,  1920  (28  I.G.,  883),  and  by  Order  of  the  Court  of 
the  23rd  November,  1920,  is  published  in  accordance  with  the  provisions  of  the  Industrial 
Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

• F.  W.  KITCHING, 

(No.  2,724.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTtI  WALES. 

No.  411  of  1920. 

Carpenters  and  Joiners  (State) Board. 

Application  by  the  Sydney  I’rogressive  Society  of  Carpenters  and  Joiners  and  the  United 
Bridge  and  Wliarf  Carpenters’  Union  of  New  South  Wales,  Industrial  Unions  of 
Employees. 

Thursday,  the  IGth  day  of  December,  1920. 

Carpenters  and  Joiners  (State)  Award. 

Variation. 

1.  Delete  the  words  “ Central  Tablelands  and  South  Coast  Areas  ” wherever* 
appearing  in  clauses  2.  “Wages,”  11.  “Country  Work,”  12.  “Apprentices,”  13.  “Young 
Journeymen,”  and  Piece  Work  Schedule,  of  the  said  Award,  as  varied  in  Gazette  of  19th 
November,  1920,  the  intention  of  such  deletion  being  that  the  higher  rates  prescribed  in  the 
said  variation  gazetted  19th  November,  1920,  for  the  State,  shall  apply  also  to  the  Central 
Tablelands  and  South  Coast  areas  as  defined  by  the  Board  of  Trade. 

2.  Tills  variation  shall  take  effect  from  the  5th  November,  1920,  inclusive,  and  shall 
remain  in  force  thereafter  until  the  31st  March,  1921. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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MARBLE  AND  SLATE  WORKERS,  STATE. 

[Published  in  Government  Gazette,  No.  212,  of  17th  December,  1920.] 

Industrial  Registrar’s  Office,  Sydney,  17th  December,  1920. 

the  following  Order  of  the  Court  varying  the  Award  of  the  Ooiirt  published  in  Govern- 
ment Gazette  of  the  28th  February,  1919  (15  I.G.,  534),  made  in  and  in  relation  to  the  indus- 
tries and  callings  in  respect  of  which  the  Marble  Workers,  &c.  (State)  Board  is  constituted 
(constitution  published  at  page  2796  of  No.  89  of  Government  Gazette,  dated  7th  May, 
1920 — see  also  Industrial  Gazette,  vol.  xviii,  page  1235,  as  varied  by  Order  of  the  Court 
published  in  Government  Gazette  of  25th  June,  1920  (18  I.G.,  116),  is  published  in  accord- 
ance with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No.  2,695.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  575  of  1920. 

Marble  Workers,  &c.  (State)  Board. 

Application  by  the  Marble  and  Slate  Workers’  Union  of  New  South  Wales, 
Industrial  Union  of  Employees. 

Monday,  the  6th  day  of  December,  1920. 

Marble  and  Slate  Workers  (State)  Award. 

Variation. 

1.  Delete  clause  2,  Wages,  of  the  said  Award  gazetted  28th  February,  1919,  as  varied 
in  Gazette  of  25th  June,  1920,  and  substitute  the  following  clause  in  lieu  thereof : — 

2.  Wages. 


The  minimum  rate  of  wages  shall  be: — perTiour. 

s.  d. 

Masons  2 2| 

Polishers  2 0^ 

Machinists  2 OJ 


2.  Delete  subclause  (e)  of  clause  5,  Apprentices,  of  the  said  Award,  gazetted  and 
varied  as  aforesaid,  and  substitute  the  following  subclause  in  lieu  thereof : — 

(e)  The  rate  of  wages  for  apprentices  shall  be: — 

per  week. 


s.  d. 

First  year  25  0 

Second  year  '. 31  6 

Third  year  37  0 

Fourth  year  45  0 

Fifth  year  54  0 


And  thereafter  the  minimum  rate  of  wages. 

3.  This  variation  shall  take  effect  from  the  5th  day  of  November,  1920,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  13th  day  of  March,  1922, 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


TILELAYERS,  STATE. 

[Publishe<I  in  Government  Gazette,  No.  216,  of  24th  December,  1920.] 

Industrial  Registrar's  Office,  Sydney,  24th  December.  1920. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  tho 
Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Marble  Workers,  &c.  (State)  Board  is  constituted 
(constitution  published  at  page  279G  of  No.  89  of  Government  Gazette  dated  7th  May,  1920 — see  also 
Industrial  Gazette,  vol.  xvii,  page  1235)  is  published  in  accordance  with  the  provisions  of  the  Act  and 
the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,714.)  Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  586  of  1920. 

Marble  Workers,  &c.  (State)  Board. 

Application  by  the  Tilelayers’  Union  of  New  South  Wales,  Industrial  Union  of  Employees. 

Wednesday,  the  15th  day  of  December,  1920. 

Tilelayers  (State)  Award. 

1.  Flours  of  Work. 

The  ordinary  hours  of  work  shall  not  exceed  48  per  week.  The  ordinary  working  hours  shall 
be  8f  hours  daily  from  Monday  to  Friday,  both  inclusive,  and  4^  hours  on  Saturday.  Such  time  shall 
be  worked  between  the  hours  of  7.30  a.m.  and  5.30  p.m.  on  Monday  to  Friday,  both  inclusive,  and 
between  7.30  a.m.  and  12  noon  on  Saturday. 

On  the  first  five  days  of  the  week  there  shall  be  one  break  of  three-quarters  of  an  hour  for  meal. 
By  agreement  between  employer  and  employee  the  working  day  begins  at  6 a.m.,  or  any  hour 
not  later  than  8 a.m.,  and  the  time  of  the  working  day  shall  begin  to  run  from  the  time  at  which  work 
is  begun  under  any  such  mutual  agreement. 

The  time  for  meal  may  be  mutually  varied  by  agreement. 


2.  Wages. 

The  minimum  rate  of  wages  for  tilelayers  shall  be  two  shillings  and  thrcc-pence  (2s.  3d.)  per 

hour. 

3.  Overtime. 

Overtime  shall  be  considered  to  mean  all  time  worked  before  or  after  the  specified  or  agreed 
upon  times  of  starting  and  knocking  off  work. 

All  overtime  shall  be  paid  for  at  the  rate  of  time  and  a half  or  rate  and  a half  up  to  midnight ; 
and  thereafter  at  the  rate  of  double  time  or  double  rates. 

4.  Wherever  it  may  be  found  necessary  in  the  erection,  alteration,  renovation,  or  demolition  of 
buildings  to  work  either  wholly  by  night  or  in  two  shifts,  day  and  night,  the  following  terms  and 
conditions  shall  apply  : — • 


(1)  {a)  No  employee  who  is  employed  during  the  ordinary  working  hours  shall  be  employed  on 

night  shift  excepting  at  overtime  rates  or  vice  versa. 

(6)  If  the  employment  is  for  less  than  one  continuous  week,  time  and  a half  shall  be  paid  for 
all  time  worked  up  to  midnight,  and  double  time  thereafter. 

(c)  Reasonable  time  shall  be  allowed  for  a meal  or  meals  during  each  shift. 

{d)  In  cases  where  night  shifts  are  worked  and  the  employment  continues  for  more  than  one 
week,  the  employer  shall  be  at  liberty  to  adopt  either  of  the  following  systems,  viz.  : — • 

(i)  Five  shifts  per  week  of  8f  hours,  or 

(ii)  Six  shifts  per  week  of  8 hours. 

(2)  An  employee  employed  for  less  than  five  continuous  shifts  in  any  working  week  shall  be  paid 
at  the  rate  of  time  and  a half  for  the  time  worked  before  midnight,  and  at  the  rate  of  double 
time  thereafter. 

Provided  that  in  cases  where  the  employee  has  been  employed  on  night  shift  for  more  than 
one  week  continuously,  then  in  such  case,  if  the  job  finishes  during  the  currency  of  a week’s 
work,  the  employer  shall  be  at  liberty  to  terminate  the  engagement,  paying  to  such  employee 
the  rate  fixed  for  night-shift  work  for  the  time  actually  worked. 

Provided  also  that  in  cases  where  less  than  a full  week  is  worked  due  to  the  action  of  the 
employee,  then  in  such  cases  the  rates  pa,yablc  for  the  actual  time  worked  shall  be  ordinary 
night-shift  rate. 

(3)  The  rate  of  pay  for  night-shift  work  shall  be  5d.  per  hour  in  addition  to  the  ordinary  rate. 

(4)  The  starting  and  finishing  hours  for  night-shift  work  shall  bo  agreed  upon  mutually  between 
the  employer  and  his  employees.  Provided  that  the  starting  time  shall  not  be  earlier  than 

7 p.m. 

(5)  Overtime. — All  time  worked  on  Sundays  and  holidays  shall  be  paid  for  at  the  rate  of  double 
night-shift  rates.  All  time  worked  outside  ordinary  shift  hours  shall  be  paid  for  at  the  rate 
of  time  and  a half  for  the  first  four  hours  and  double  time  thereafter,  in  each  case,  upon  the 
basis  of  night-shift  rates. 

5.  Fares. 

(a)  All  fares  incurred  by  an  employee  in  travelling  to  and  from  his  work  between  the  end  of 
the  first  tram  section  from  the  Central  Railway  Station  (which  shall  be  taken  also  to  include  the  top 
of  William-street),  and  the  place  v/here  he  is  working,  shall  be  paid  by  the  employer.  Where  an 
employee  lives  in  a suburb  and  his  work  is  also  in  a suburb,  in  such  a Wciy  that  he  will  travel  between 
his  home  and  the  work  without  coming  to  the  Central  Railway  Station  at  all,  the  employer  shall  pay 
all  fares  incurred  by  the  employee  over  two  pence  per  da.y. 
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(5)  Whore  an  employee  is  working  on  piecework  emd  working  in  the  city  or  suburbs,  the  employer 
shall  pay  all  fares  in  excess  of  five  shillings  (os.)  per  Aveok  that  may  be  incurred  by  such  employee. 

(c)  When  a tilela.yer  is  required  to  take  shovel,  bucket,  and  straight-edge  to  a job  in  the 
suburbs  at  a distance  that  is  20  minutes’  walk  beyond  the  railway  station,  tram  stop,  or  the  wharf 
used,  he  shall  be  paid  Is.  3d.  extra  on  the  first  and  last  days  of  such  job;  or  2s.  extra  if  the  job  bo 
done  in  one  day. 

{d)  Extra  fa,res  paid  by  a tilelayer  by  reason  of  carrying  tools  to  a job  shall  be  paid  by  his 
employer. 

• G.  Country  Work 

(rt)  When  an  employer  directs  a tilelayer  to  proceed  to  country  w'ork,  which  shall  mean  any 
work  which  renders  it  necessary  for  an  employee  to  sleep  at  any  other  place  than  his  usual  place  of 
residence,  the  right  of  deciding  Avhethcr  in  any  case  the  work  is  country  work  within  this  definition 
shall  be  with  the  employer. 

Provided  that  if  the  work  is  more  than  2 ' miles  from  the  Central  Kailway  Station,  or  by  the 
nearest  formed  public  road,  it  shall  bo  considered  to  moan  country  work. 

(6)  Conveyance. — Any  employee  sent  to  country  work  shall  be  conveyed  to  and  from  such 
Avork  at  his  employer’s  expense;  such  conAmyance  shaJl  be  made  once  only,  unless  the  employee  is 
recalled  and  sent  again  to  such  job,  when  it  shall  be  made  each  time  that  this  may  happen. 

(c)  Travelling  Time. — Time  occupied  in  travelling  to  and  from  country  work  shall  be  paid  for 
at  ordinary  rates,  provided  that  no  employee  shall  be  paid  more  than  one  ordinary  day’s  v/age,  unless 
he  is  on  the  same  day  occupied  in  Avorking  for  liis  employer. 

Provided  also  that  where  an  employee  or  workman  shall  be  occupied  in  travelling  on  both 
Saturday  and  Sunday,  he  shall  be  entitled  to  be  paid  for  one  day  only. 

{d)  Country  AlloAvance. — When  an  employer  engages  an  employee  to  proceed  to  work  in  the 
country  on  day-Avork,  the  employer  shall  provide  suitable  board  and  lodging,  or  he  shall  allow  the 
employee  the  sum  of  35s.  per  Aveck,  in  lieu  thereof. 

(e)  Country  Allowance  on  Piece- Avork. — Where  an  employer  engages  a workman  to  proceed  to 
work  in  the  country  on  piece-Avork,  the  employer  shall  provide  suitable  board  and  lodging;  or  tho 
workman  shall  be  paid  one  shilling  (Is.)  per  yard  extra  OA-er  and  above  the  ordinary  piece-work  rates 
as  set  out  in  the  Schedule  hereto. 

Piece-workers  shall  also  have  the  alloAvances  as  set  out  in  subclauses  (6)  and  (c)  hereof. 

7.  Apprentices. 

(а)  Indenturing  Boys. — All  boys  entering  the  trade  shall  be  apprenticed  for  five  years  by 
Avritten  indenture,  in  accordance  Avitli  the  Apprentices  Act,  1901,  except  as  regards  the  clause 
relating  to  transfer. 

A youth  may  be  employed  for  not  more  than  three  months  on  probation,  and  if  he  be  appren- 
ticed, such  time  of  probation  shall  count  as  part  of  his  apprenticeship. 

(б)  Transfer. — In  tho  event  of  such  slackness  of  Avork  as  to  prevent  the  master  from  providing 
instruction  for  an  apprentice,  the  said  master  shall  bo  entitled  to,  and  may  transfer  the  said  apprentice 
to  another  master,  to  be  agreed  upon  mutually,  in  Avhich  case  the  transferee  shall  assume  the  rights, 
privileges,  and  responsibilities  of  the  transferror. 

(c)  AVages. — The  folloAA'ing  wages  shall  be  paid  to  apprentices,  viz.  : — First  year,  20s.  per  week; 
second  year,  25s.  per  week;  third  year,  32s.  Gd.  per  week;  fourth  year,  45s.  per  week;  fifth  year,  55s. 
per  Aveek ; and  thereafter  the  minimum  rate  of  v/ages. 

{d)  Youths  commencing  after  1(5. — If  a youth  is  over  sixteen  years  of  age  when  apprenticed, 
tho  indenture  shall  be  fixed  to  expire  when  he  reaches  21,  but  in  no  case  shall  be  less  than  three  years. 

If  a youth  is  17  years  or  over  Avhen  first  apprenticed  his  rates  shall  be  fixed  as  if  he  had  already 
served  one  year,  and  ho  may  by  mutual  agreement  with  his  employer  continue  to  work  at  the  rate  of 
ls..7|d.  per  hour  for  tho  first  year  and  Is.  9^d.  per  hour  for  the  second  year  for  such  further  period  as 
Avill  enable  him  to  complete  his  full  period  of  five  years  from  commencing. 

(e)  Projjortion. — The  proportion  of  apprentices  shall  not  exceed  one  apprentice  to  every  two 
journeymen  employed. 

A working  employer  may  be  counted  as  a journeyman  within  this  subclause. 

8.  Method  of  AA^orking. 

An  employer  shall  determine  whether  tho  work  to  be  done  shall  bo  executed  by  day-work  or 
piecc-Avork ; and  he  shall  inform  the  employee  p.'ior  to  his  undertaking  such  work;  and  such  work 
when  on  piece-work  shall  be  at  rates  not  less  than  and  subject  to  the  exceptions  mentioned  in 
the  Schedule  hereto,  and  the  conditions  set  out  in  the  next  clause. 

9.  Conditions  applying  to  Piece-work. 

(a)  When  an  employer  directs  a tilelayer  to  proceed  with  work,  and  the  tilelayer  is  prevented 
from  proceeding  with  such  Avork  OAving  to  the  work  not  being  sufficiently  advanced  for  such  tilelaying 
work,  the  employer  shall  pay  the  tilelayer  for  all  time  lost  on  such  job.  ' 


i58 


N.S.W.  INDUSTRIAL  GAZETTE— n Jan.,  1921.  [Vol.  XIX. 


AWARDS— BUILDING. 


(6)  Should  the  tilelayer  be  delayed  from'  completing  his  work  by  reason  of  an  insufficient 
supply  of  tiles,  sand,  cement,  or  other  material  necessary,  the  employer  shall  allow  the  tilelayer  a 
sufficient  compensation  for  his  loss  incurred  thereby. 

(c)  Where  the  concrete-bed  for  floor  tiling  is  under  or  over  the  proper  level  and  the  tileUyer 
has  to  adjust  the  concrete  to  the  proper  level,  the  time  occupied  by  the  tilelayer  in  doing  so  shall  bo 
paid  for  at  day-work  rates. 

{d)  All  tilelaying  work  (including  tcrazzo,  marble  mosaic,  or  other  such  work)  not  otherwise 
specified  in  this  Award  shall  be  paid  for  at  day-work  rates.  ^ 

(e)  Where  work  is  situated  above  the  second  floor  of  any  building  all  materials  and  tiles  are  to 
bo  supplied  on  such  floor  ready  for  the  tilelayer  to  proceed  with  his  work  as  if  he  was  on  the  ground 
floor,  or  he  shall  be  allowed  4d.  per  yard  extra  in  excess  of  Schedule  rates  in  lieu  thereof. 

(/)  Men  working  on  swinging  scaffolding  over  20  feet  from  the  ground  shall  be  paid  Is.  6d.  per 
day  extra. 

(gr)  Where  work  has  to  be  done  in  houses  or  bui’diugs  that  are  in  occupation,  the  tilelayer  shall 
be  paid  for  any  lost  time  that  may  occur  by  reason  of  his  ha\dng  to  wait  for  starting  over  or  past  the 
usual  hours  as  set  out  in  this  Award,  also  for  having  to  knock  off  and  lose  time  from  any  reasonable 
cause  whilst  working  on  such  occupied  premises. 

10.  Payment  of  Wages. 

Employees  who  are  not  paid  on  the  job  where  they  are  working  shall  bo  paid  at  the  employer’s 
yard  or  office  not  later  than  5’30  p.m.  on  the  regular  pay-day;  and  shall  bo  entitled  without  any 
deduction  of  time  to  leave  their  jobs  on  that  day  at  such  hour  of  time  as  will  enable  them  to  reach  the 
yard  or  office  in  time  for  such  payment. 

11.  Holidays  and  Sundays.- 

Double  time  shall  be  paid  for  all  time  worked  on  Sundays  and  holidays  specified  hereinafter  : — 
the  recognised  holidays  shall  bo  those  days  on  which  the  folloiving  holidays  are  observed,  viz..  New 
Years  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  Sovereign’s  Birthday,  Eight-hour  Day, 
Christmas  Day,  and  Boxing  Day. 

Provided  also  that  if  in  the  metropolis  or  any  city  or  town  of  the  State  a day  is  sot  apart  for  a 
general  building  trade  picnic,  and  is  agreed  to  as  such  by  the  Building  Trades  Federation,  and  the 
employer  receives  due  notice  thereof,  such  day  shall  be  classed  as  a holiday,  and  be  paid  for,  if 
worked,  at  double  rates. 

12.  Preference. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment  Act,  1919,  preference 
of  employment  shall  be  given  to  members  of  the  Tilclayers’  Union  of  New  South  Wales  over  other 
persons  offering  their  labour  at  the  same  time,  other  things  being  equal. 

13.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government  Gazette 
No.  107  of  20th  July,  1917,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which 
the  Building  Trades  Group,  No.  3 (Marble  Workers,  State)  Board  was  constituted;  as  varied  by 
Orders  of  the  Court  published  in  Government  Gazettes  No.  38  of  28th  March,  1918,  and  No.  70  of 
9th  April,  1920. 

It  shall  apply  to  tilelayers  and  tilers  (other  than  roof  tilers)  within  the  jurisdiction  of  the 
Marble  Workers,  &c.  (State)  Board  in  the  State,  excluding  the  county  of  Yancowinna. 

It  shall  take  effect  as  from  the  3rd  day  of  December,  1920,  inclusive,  and  shall  remain  in  force 
thereafter  until  the  1st  day  of  March,  1923. 

Piece-Work  Schedule. 

^ Floor  and  Verandah  Tiling  (Areas  of  6 yards  or  more). 

Per  square. yard, 
s.  d. 


Tiles,  6 X 6 or  larger,  with  or  without  ordinary  borders  3 4 

' Tiles,  6 X 6,  4 X 4,  and  6x3,  octagon  and  dot,  also  herringbone  and  basket 

patterns,  with  or  without  borders  3 8 

AU  other  patterns,  unless  otherwise  provided  for  4 0 

Inch  and  a half  hexagon  5 4 


On  ordinary  patterns  3d.  per  foot  shall  be  paid  for  cutting  the  body  into  borders  in  4 x 4 tiles  and 
over ; and  on  aU  other  patterns  4d.  per  foot  shall  be  paid  for  cutting  the  body  into  the  border. 

All  winding  paths  shall  be  paid  for  at  the  rate  of  5s.  Od.  per  square  yard. 

Floor  and  verandah  tiling  to  be  considered  to  mean  tiles  not  more  than  f inch  thick ; if  tiling  be 
inch  thick,  6d.  per  yard  extra  shall  be  paid. 

All  areas  under  6 yards  to  be  paid  for  at  day-work  rates. 
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Mosaic  (Ceramic)  Tiling.  Per  square  yard 

8.  d. 

Square  mosaic,  with  all  square  joints  6 8 

Tf  broken  joints,  also  round  or  hexagon,  with  square  borders 5 4 

Round  or  hexagon,  or  all  broken  joints  5 0 


Doorways  and  small  areas  under  5 yards  to  be  paid  for  at  day-work  rates.  The  word  “ mosai  i ^ 
shall  include  all  classes  of  material  whether  tile,  glass,  or  other  matrix,  unless  otherwise  mentioned. 

Nosing,  &c. 

Marble,  slate,  or  other  nosing,  or  bordering  for  verandahs,  porches,  &c.,  to  be  paid  for  at  the  rate' 
of  4d.  per  foot  run. 

Marble  or  slate  steps  and  risers  to  be  paid  for  at  day-w'ork  rates. 

Marble  or  slate  or  other  steps  with  tale  risers  to  be  paid  for  at  the  rate  of  4d.  per  foot  run  respec- 
tively : Provided  that  all  such  steps  and  risers  4 feet  long  a,nd  under  shall  be  paid  for  at  the  rate  of 
Is.  4d.  for  each  step,  and  Is.  4d.  for  each  riser  tiled. 

All  cutting  done  to  be  paid  for  at  day-work  rates,  extra  on  above. 


Wall  Tiling  (white  or  colored) — Areas  of  10  yards  or  more.  Per  square  yard. 

s.  d. 

6x2  (white)  6 0 

9x3,  6x6,  6x3  4 8 

Areas  of  under  10  yards. 

Per  square  yard, 
s.  dt 

6x2  (white)  . 6 4 

9x3,  6x6,  6x3  5 4 

Tf  tiling  be  fixed  vertical  to  be  paid  8d.  per  yard  extra. 

Tiling  Fixed  with  Vertical  or  Diagonal  Joints.  Per  square  yard. 

s.  d. 

3x3  6 8 

4x4  5 8 

6x6  5 4 


Where  diagonal  panels  12  inches  square  or  over  are  inserted  in  walls,  3s.  4d.  extra  each  shall  be 
paid  in  addition  to  overall  measurement. 

Where  square  or  oblong  panels  12  inches  square  or  over  are  inserted  in  walls.  Is.  6d.  each  shall 
be  paid  in  addition  to  overall  measurement. 

Where  tiles  are  fixed  on  ceilings.  Is.  8d.  per  square  yard  extra  shall  be  paid  on  the  above  rates. 

All  arch,  camber  work,  or  soffits  to  be  paid  for  as  day-work. 

All  cutting  and  rubbing  of  wall  tiling  on  the  top  of  cove  or  skirting  where  the  floors  are  graded 
shall  be  paid  for  at  the  rate  of  6d  per  foot  run. 

Wall  tiling  to  be  considered  to  include  skirting  and  capping,  if  used. 


Opahte  or  other  Glass  Tiling  on  W'alls.  Per  square  yard. 

s.  d 

Areas  of  10  yards  or  more  4 0 

Areas  of  under  10  yards  4 8 


day 


If  panels  are  inserted  to  be  same  price  as  fixed  in  wall  tiling. 

Arch,  camberwork,  or  soffits  to  be  paid  for  as  day-work. 

Kitchen  sinks,  fireplaces,  and  all  broken  spaces,  whether  in  opalite  or  tiles,  to  be  paid  for  at 
-work  rates. 


Moulded  Tiles,  &c.  Per  foot  run. 

s.  d. 

Angle  beads  (wherever  fixed)  0 2 

Internal  and  external  bonding  0 3 

Bullnosing  and  eove  tiles 0 3 


These  prices  are  in  addition  to  the  overall  measurement  of  walls,  &c. 


Cutting  Mitres  on  Jobs.  Each  mitre 

8.  d. 

Internal  mitres  0 9 

External  mitres  1 0 


Skirting  or  capping  only,  when  fixed  on  walls,  to  be  paid  for  at  the  rate  of  9d.  per  foot  run  each. 
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Dados. 


Dados  shall  bo  considered  to  include  skirting  and  caj^ping  (if  used).  Per  square  yard 

s.  d. 

6 X 1,  6 X 11  8 0 

6x2  “ 7 0 

6x3  G 0 

6x6  5 4 

4x4  5 8 

3x3  6 8 


If  work  be  tiled  vertical  to  be  paid  8d.  per  yard  extra. 

Dados  shall  be  taken  to  mean  all  tiling  work  6 feet  liigh  or  under  wherever  fixed,  and  where  tiles 
arc  worked  to  any  design,  or  where  strips  of  tiling  2 inches  wide  or  under  arc  inserted. 

Panel,  staircase  dados,  or  shop  fronts  to  be  paid  for  as  day-work. 


Hearths,  Covings,  &c.  Each 

s.  d. 

6 X 1,  6 X 11,  including  the  building  in  of  splays  27  6 

6x2,  4 X 2,  or  3 X 3,  including  the  building  in  of  splays  25  0 

6 X 6,  6 X 3,  or  4 X 4,  including  the  building  in  of  splays  21  6 

Side  panels  and  hearth  for  interior  grate 20  0 

Surround  and  hearth,  including  the  brickwork  for  same  and  making  solid  be- 
hind grate  21  6 

Provided  that  should  surround  and  hearth  exceed  40  inches  x 40  inches 
the  work  shall  be  paid  for  as  day-work. 

Surround  and  hearth, with  splayed  sides  and  square  fa.scia  25  0 

Surround  and  hearth, with  splayed  sides  and  square  top  above  grate 22  0 

Surround  and  hearth,  with  splayed  sides  and  splayed  top,  to  be  paid  for  as 
day-work 

Fascia,  with  hearth  and  coving  30  6 

Fascia,  tiled  up  to  the  shelf  or  to  bullnosing,  where  no  mantel  is  fixed  15  6 

Any  fascia  with  reveille  to  be  paid  for  as  day-work. 

Hobs,  built  in  and  tiled  10  0 

All  pit  fires  to  be  paid  for  as  day-work. 

If  arch  bar  be  removed  for  any  purpose,  to  be  paid  for  at 3 0 

Hearths  Each. 

s.  d. 

Tiles,  6 X 6,  6 X 3,  4 X 4 2 6 

Tiles,  6 X 2,  6 X )i,  3 x 3,  or  panel  hearths 2 9 

Panel  hearths  shall  be  defined  as  panels  composed  of  tiles  smaller  than  the 
body  of  the  hearth. 

Mantelpieces.  Each. 

8.  d 

Marble  mantels  (fixed  vv'ith  cramps)  4 6 

Marble  mantels,  with  two  or  more  shelves  (fixed  with  cramps)  7 0 

Majolica  or  tile  mantels  to  be  fixed  at  day-work  rates. 

Fenders,  &c.  s,  d, 

Majolica,  tile  or  marble,  whether  let  in  or  do  welled,  each  2 9 

Marble  slips,  fixed,  per  set  ; 2 6 

All  cutting  to  bo  paid  extra  at  day-work  rates. 

Fixing  Tiles  in  Grates  outside  Shop  or  Warehouse.  Each- 

8.  d. 

In  canopy  grates  1 6 

In  all  other  grates 1 3 


Dutch  Tiling. 

Where  Dqtch  tiles  are  use  I,  the  minimum  rentes  to  bo  paid  shall  be  10s.  per  square  yard  or  day-work 


rates. 
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Tiling  with  Open  Joints. 

Whore  tiles  are  laid  in  any  place  or  way  so  as  to  have  open  joints  round  such  tiles,  viz.  : — 

6 inch  tiles  with  f inch  joints. 

4 inch  tiles  with  1 inch  joints. 

3 inch  tiles  with  | inch  joints. 

or  any  other  tiles  or  spacing  in  joints ; they  shall  bo  paid  for  at  the  rate  of  15  per  cent,  extra  on  the  rates 
as  sot  out  in  this  Schedule. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PAINTERS,  &c.,  STATE. 

Industrial  Registrar'.s  Otliee,  Sydney,  21st  January,  JD21. 
[Published  in  Government  Gazette,  No.  1),  of  21st  January,  1021.1 

THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Painters,  &c.  (State)  Board  is  constituted  (constitution  published 
at  page  5526  of  No.  233  of  Government  Gazette  dated  3rd  October,  1010 — see  also  Indus- 
trial Gazette,  vol.  xvi,  page  518)  varying  the  Award  of  the  Court  made  in  respect  of  the 
Building  Trades  Group,  No.  8 (Painters,  &c..  State)  Board  published  in  Government 
Gazette  of  the  29th  November,  1018  (14  I.G.,  733),  as  varied  by  orders  of  the  Court  pub- 
lished in  Government  Gazettes  of  12th  March,  1020  (17  I.G.,  753),  25th  June,  1920  (18 
I.G.,  116),  13th  August,  1920  (IS  I.G.,  337),  8th  October,  1020  (18  I.G.,  720),  and  26th 
November,  1020,  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitra- 
tion Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,742.)  Industrial  Registrar. 


V IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

♦ • No.  423  of  1920. 

Painters,  &c.  (State)  Board. 

Application  by  the  Operative  Painters  and  Decorators’  Union  of  Australia,  New  South 
Wales  Branch,  Industrial  Union  of  Employees. 

Wednesday,  the  22nd  day  of  December,  1920. 

Painters,  &c.  (State)  Award. 

. Variation. 

1 Delete  clause  2,  Wages,  of  the  said  Award  gazetted  29th  November,  1918,  as 
varied  in  Gazettes  of  12th  March,  1920,  25th  June,  1920,  13th  August,  1920,  and  26th 
November,  1920,  and  substitute  in  lieu  thereof  the  following  clause : — 

. 2.  Wages. 

(a)  House  and  General  Painting.— Employees  except  as  hereinafler  provided  shall 
be  paid  not  less  than  2s.  2d.  per  hour.  Signwriters  shall  be  paid  2d.  per  hour  extra. 

(h)  Ship-painting.— Emijloyees  in  ship-painting  and  decorating  shall  be  paid  not 
less  than  2s.  3d.  per  hour.  Writers,  grainers,  and  gilders  who  are  engaged  on  such  special 
work  for  four  hours  or  more  shall  be  paid  2d.  per  hour  extra. 

2.  Delete  subclause  (c)  of  clause  11,  Apprentices,  of  the  said  Award  gazetted  and 
varied  as  aforesaid  and  substitute  the  following  subclause  in  lieu  thereof : — 

(c)  Apprentices’  w^ages  shall  be  not  less  than — During  the  first  half-year,  13s.  per 

week ; during  the  second  half-year,  16s.  3d.  per  week ; during  the  third  half-year,  19s.  9d. 

])er  week ; during  the  fourth  half-year,  23s.  per  week ; during  the  fifth  half-year,  26s.  3d 

])er  week;  during  the  sixth  half-year,  29s.  6d.  per  week;  during  the  seventh  half-year. 

32s.  9d.  per  week;  during  the  eighth  half-year,  36s.  per  week;  during  the  ninth  half-year. 
42s.  6d.  per  week ; during  the  tenth  half-year,  52s.  3d.  per  week. 
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3.  Delete  subelaiise  (/)  of  clause  11,  appreutices,  of  the  said  Award  gazetted  aud 
varied  as  aforesaid. 

4.  This  variation  shall  take  effect  from  1st  Jamiary,  1921,  inclusive,  and  shall  remain 
in  force  thereafter  until  31st  Mareh,  1921. 

II.  R.  CURLEWIS. 

Additional  Judge  of  the  Court  of  Industrial  Arbitration 


MONUMENTAL  MASONS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  21G,  of  24th  December,  1920.] 

Industrial  Registrar's  Office,  Sydney,  24th  December,  1920. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  publishel  in  Govermnent  Gazet  o »4 
the  2nd  May,  1919  (15  I.G.  793),  made  in  and  in  relation  to  the  industries  and  call  ngs  in  res|  eet  <4 
which  the  Stonemasons,  &c.  (State)  Board  is  constituted  (constitution  published  at  page  5 >27  of  No. 
of  GoTernment  Gazette,  dated  3rd  October,  1919 — see  also  Industrial  Gazette,  vol.  xvi,  page  520),  as 
varied  by  Orders  of  ti  e Court,  published  in  Government  Gazettes  of  8th  Augu‘t,  1919(18  l.G  203), 
14th  May,  1920  (17  l.G.  1,082),  and  281h  November,  1920,  is  published  in  accordance  with  the  pro- 
visions of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCTIING, 

(No.  2,711.)  Industrial  Ref.,i,trar. 


IN  THE  COURT  OF  INDU8TRIAL  ARBITRATION,  NEW  SOUTH  WALILS. 

No.  601  of  1920. 

Stonemasons,  &c.  (State)  Board. 

Application  by  the  Operative  Stonemasons  Society  of  the  State  of  New  South  Wales, 

Industrial  Union  of  Employees. 

Wednesday,  the  15th  day  of  December,  1920. 

Monumental  Masons,  &c.  (State)  Award. 

Variation. 

1.  Delete  the  words  and  figures,  “Assistants  Is.  b p-'r  hour,”  from  clause  3A  of  the  said 
Award,  as  varied  in  Gazette  of  26th  November,  1920,  and  substitute  llie  words  and  figures,  “Assistants 
2s.  ('4d.  per  hour,”  in  lieu  thereof. 

2.  This  variation  shall  lake  effect  as  from  the  19th  day  of  November,  1920,  inclusive,  and  shall 
remain  in  foroe  thereafter  until  the  8th  day  of  May,  1922. 

Consideration  of  the  claim  in  respect  to  payment  of  fares  to  employees  at  Sandgate  stands  over 
generally. 

H.  R.  CURLEWIS, 

Adlitional  Judge  of  the  Court  of  Industrii  l Arbitration. 


DOMESTIC  AND  PERSONAL  SERVICE. 

' HOTEL  EMPLOYEES,  METROPOLITAN. 

[Published  iu  Govenimeut  Gazette,  No.  9,  of  21st  January,  1021. J 

Industrial  Registrar’s  Office,  SyMiiey,  2Ist  January,  1921. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Hotel 
Employees  (State)  Board  is  constituted  (constitution  published  at  page  lOGl  of  No.  41  of 
Government  Gazette  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page 
429)  is  pnblishetl  in  aeeordauce  with  the  provisions  of  the  Act  and  the  Regulations  there- 
under. 

(No.  2,745.) 


F.  W.  KITCHING. 

Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  315  of  1920. 

Hotel  Employees  (State)  Board. 

Applicatiou  by  the  Hotel,  Club,  Restaurant,  and  Caterers’  Employees’  Union,  Industrial 

Union  of  Employees. 

Tuesday,  the  21st  day  of  December,  1920. 

Hotel  Employees  (Metropolitan)  Award.  ' , 

1.  Hours  of  Woriv. 

(a)  In  the  case  of  all  employees  in  hotels  the  usual  meal-times  shall  be  included  in 
the  margins  allotted. 

(b)  V/here  a “ margin  ” of  hours  is  herein  referred  to,  such  margin  shall  be  reckoned 
from  the  time  an  employee  goes  on  duty  to  the  time  he  goes  off. 

(c)  Provided  that  all  barmen,  barmaids,  cellarmen,  or  cashiers  employed  in  bars 
finishing  duty  at  11  p.m.  on  any  one  day,  shall  not  resume  duty  before  9 a.m.  on  the  follow- 
ing day  otherwise  than  upon  one  day  in  each  week. 

(d)  A week's  working  hours  for  barmen,  barmaids,  cellarmen,  and  cashiers  in  bars 
shall  not  exceed  fifty-six,  and  shall  be  worked  in  five  and  one-half  days  and  within  a margin 
of  fourteen  hours  on  four  days  in  each  week,  a margin  of  seventeen  hours  on  one  day  in 
each  week,  and  a margin  of  seven  hours  on  the  other  half-day  in  each  week. 

(e)  A week’s  working  hours  for  waiters,  waitresses  (including  wine  and  drink 
waiters  or  waitresses  not  employed  in  dining-rooms  and  waiters  or  waitresses  attending 
on  employees),  storemen,  and  cashiers  in  dining-rooms,  shall  not  exceed  fifty-six,  to  be 
worked  in  five  and  a half  days  and  within  a margin  of  thirteen  hours  in  any  one  day. 

(/)  A week’s  working  hours  for  pantrymen  and  pantrymaids  shall  not  exceed  fifty- 
four,  to  be  worked  in  five  and  a half  days  and  within  a margin  of  thirteen  hours  in  any  one 
day. 

(g)  A week’s  working  hours  for  hall  attendants,  porters,  lift  and  messenger  boys, 
shall  not  exceed  fifty-eight,  to  be  worked  in  five  and  a half  days  and  within  a margin  of 
thirteen  hours  on  any  one  day. 

(h)  A week’s  working  hours  for  female  general  servants,  housemaids,  and  linen- 
maids  shall  not  exceed  fifty-six,  to  be  worked  in  five  and  a half  days. 

(i)  A week’s  working  hours  for  cooks,  male  and  female,  also  butchers  (employed 
exclusively  in  hotels)  or  larder  cooks,  shall  not  exceed  fifty-five,  to  be  worked  in  five  and 
one-half  days  and  within  a margin  of  thirteen  hours  on  any  one  day. 

(j)  A week’s  working  hours  for  kitchenmen  and  kitchenmaids  shall  not  exceed  fifty- 
seven,  to  be  worked  in  five  and  a half  days  and  within  a margin  of  thirteen  hours  on  any 
one  day. 

(k)  A week’s  working  hours  for  usefuls  shall  not,  while  the  opening  and  closing 
hours  remain  as  at  present,  exceed  fifty-eight,  to  be  worked  in  five  and  one-half  days  and 
within  a margin  of  thirteen  hours  on  any  one  day. 

(l)  A week’s  working  hours  for  laundresses  shall  not  exceed  forty-eight,  to  be  worked 
in  five  and  one-half  days  within  a margin  of  thirteen  hours  on  any  one  day. 

2.  Time  allowed  off. 

One  full  day  and  also  a half-day  off  from  2 p.m.  in  each  week  shall  be  given  to  all 
employees.  The  time  allowed  off  under  the  provisions  of  the  Early  Closing  Act  to  any 
employee  may  be  computed  as  part  of  the  time  to  be  allowed  off  under  this  Award : Pro- 
vided, nevertheless,  that  it  shall  not  be  compulsory  to  give  such  half-day  off  in  any  hotel 
where  the  staff  of  employees  consists  of  three  or  less,  exclusive  of  those  now  dealt  with  by 
the  Early  Closing  Acts. 
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o.  Festival  Weeks. 

Subject  to  the  provisions  of  the  Early  Closing  Acts,  employees  in  hotels  may  work 
(luring  the  day  or  day  and  half-day  on  which  they  are  allowed  off,  as  prescribed  by  this 
Award,  within  the  following  periods 

(i)  Easter  week,  that  is  to  say,  from  and  including  the  Monday  last  preceding  Good 
I Friday  to  and  inclusive  of  the  Saturday  week  following  Good  Friday, 

^ (ii)  Spring  race  week,  that  is  to  say,  from  and  including  the  day  before  the  first  day 
fixed  for  the  Australian  .Toe-key  Club  Spring  Meeting  at  Randwick  to  and  including 
the  last  day  of  such  meeting. 

' (iii)  Christmas  week,  that  is  to  say,  from  and  including  the  twenty-third  day  of 
December  to  and  including  the  second  day  of  January  next  following. 

All  vrork  performed  during  the  day  or  day  and  half-day  abovementioned  shall  be 
paid  for  at  the  rate  of  time  and  a half. 


4.  Public  Holidays. 

Every  employee  wJio  has  worked  on  public  holidays  during  the  first  six  months  from 
the  time  of  his  entering  employment  shall  be  entitled  to  four  days’  holiday  on  full  pay 
(including  allow-ance  for  board,  viz.,  2s.  per  day),  and  on  the  completion  of  the  following 
six  months  shall  be  entitled  to  five  such  days  in  lieu  of  such  holidays  w'orked,  and  five  days 
for  each  half-yearly  period.  Tlu'se  holidays  shall  be  given  on  days  which  immediately 
succeed  one  another : Provided  that  an  employee  wiio  leaves  the  service  of  an  employer, 
after  three  months  from  the  time  of  entering  sucli  service,  for  any  reason  other  than 
discharge  for  misconduct,  shall  be  entitled  to  an  extra  day’s  pay  for  each  holiday  worked. 
The  public  holidays  referred  to  in  this  clause  shall  mean  New  Year’s  Day,  Anniversary 
Daj‘,  Good  Friday,  Easter  Monday,  King’s  Birthday,  Prince  of  V/ales*  Birthday,  Eight-hour 
Day,  Christmas  Day,  Boxing  Day,  and  Picnic  Day.  Casual  employees  required  to  wmrk  on 
such  days  shall  be  paid  oO  per  cent,  above  the  rates  for  cas;aal  employees. 

The  Picnic  Day  sliall  be  fixed  for  each  year  during  which  this  Aw'ard  is  current  in 
the  month  of  January,  and  shall  be  for  a date  in  November  in  any  year;  a notice  thereof 
shall  be  imimxliately  given  to  the  S(X-retary  of  the  Fiiited  Licensed  Victuallers’  Association 
of  New  South  Wales  and  tlie  S(*cretary  of  the  Residential  Establishments  Association: 
Provided  that  in  any  wc(4v  in  which  the  said  holidays  are  given  the  employees  shall  not 
receive  the  day  and  half*day  off,  or  the  day  off,  or  any  portion  thereof  as  provided  by 
clause  2. 


5.  Payment  of  Time  off. 

When  an  employee  is  required  to  perform  any  duties  during  time  off  other  than  the 
day  or  day  and  a half  off  he  shall  be  paid  overtime  rates  for  the  same. 

6.  Wages. 

Where  a sum  of  money  is  herein  referred  to  as  wages,  such  reference  is  to  w'ages  at 
that  rate  per  week,  unless  the  context  otherwise  indicates — 

Cooks  of  18  years  of  age  and  over : — 


Class  A.  i - -- 

In  hotels  w^here  the  charge  for  a three-course  meal  is  over  tw’o  shillings  and  sixpence, 
and  where  five  or  more  cooks  are  usually  employed — Chef,  male,  £7  3s.  Cd. ; 
female,  £4  Is.  3d. ; second  cook,  male,  £5  13s.  Gd. ; female,  £3  3s.  3d. ; pastry,  pudding, 
or  sweets  cook,  male,  £5  7s.;  female,  £2  19s.  Gd. ; third  cook,  or  relieving  cook’ 
male,  £5  3s.  Gd. ; female,  £2  17s.  3d. ; second  pastry  cook,  male,  £4  18s.  Gd. ; female’, 
£2  14s.  3d. ; grill  or  stove  cook,  male,  £4  IGs.  Gd. ; female  £2  13s. ; vegetable, 
assistant,  or  other  cook,  male,  £4  9s. ; female,  £2  8s.  Gd. 
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Where  four  cooks  are  usually  employed — Chef,  male,  £0  8s.  Gd. ; female,  £3  12s.  3d. ; 
secoud  cook,  male,  £5  9s. ; female,  £3  Os.  Gd. ; pastry,  pudding,  sweets,  or  third 
cook,  male,  £5  Os.  Gd. ; female,  £2  15s.  Gd. ; vegetable,  assistant  or  other  cook, 
male,  £4  9s. ; female,  £2  8s.  Gd. 

Where  three  cooks  are  usually  employed — Chef,  male,  £5  18s.  Gd. ; female,  £3  Gs.  3d. ; 
second  cook,  male,  £5  2s. ; female,  £2  IGs.  Gd. ; third,  assistant,  or  other  cook,  male, 
£4  9s. ; female,  £2  8s.  Gd.  I 

Where  two  cooks  are  usually  employed — Chef,  male,  £5  5s.  Gd. ; female,  £2  18s.  Gd. ; 
secpnd  cook,  male,  £4  15s. ; female,  £2  12s.  3d. 

Where  one  cook  is  usually  employed — Male,  £5  5s.  Gd. ; female,  £2  18s.  Gd. 

Class  B. 

In  hotels  where  the  charge  for  a three-course  meal  is  two  shillings  and  sixpence  and 

under 

Where  five  or  more  cooks  are  usually  employed — Chef,  male,  £G  13s.  Gd. ; femah‘, 
£3  15s.  3d.;  second  cook,  male,  £5  7s.;  female.  £2  19s.  Gd. : third,  pudding,  sweets 
or  pastry  cook,  male,  £4  18s.  Gd. ; female,  £2  14s.  3d. ; grill  or  relief  cook.  male. 
£4  IGs.  Gd. ; female,  £2  13s. ; vegetable,  assistant,  or  other  cook,  male,  £4  9s. ; 
female,  £2  8s.  Gd. 

Where  four  cooks  are  usually  employed — Chef,  ;nale,  £G  3s.  Gd. ; female,  £3  9s.  3d. ; 
second  cook,  male,  £5  3s.  Gd. ; female,  £2  17s.  3d. ; tliird,  relief,  padding  or  sweets 
cook,  male,  £4  15s. ; female,  £2  12s.  3d. ; vegetable,  assistant,  or  other  cook,  maie, 
£4  9s. ; female,  £2  8s.  Gd. 

Where  three  cooks  *are  usually  employed — Chef,  male,  £5  1,3s.  Gd. ; female,  £3  3s.  3d.; 
second,  pastry,  sweets,  ])udding,  stove  or  grill  cook,  male,  £5  Os.  Gd. ; female, 
£2  I5s.  Gd. ; vegetable,  assistant,  or  other  cook,  male,  £4  9s. ; female,  £2  8s.  Gd. 

Where  two  cooks  are  usually  emiiloyed — Chef,  male,  £5  3s.  Gd. ; female,  £2  17s.  3d. ; 
second  cook,  male,  £4  12s.  Gd. ; female,  £2  10s.  9(1. 

Where  one  cook  is  usually  employed — Male,  £5 ; female,  £2  15s.  3d. 

Night  cooks : — 

Night  cooks  shall  rank  with  second  cooks  in  respect  of  hours,  wages,  and  overtime 
pay  in  their  respective  classes.  Night  cooks  shall  mean  cooks  working  between 
the  hours  of  9 p.m.  and  G a.m. 

Kitchenmen,  £4  5s. ; kitchenmaids,  £2  8s. 

Waiters ; — 

Class  A — Head  waiter  or  employee  in  charge  of  dining-room,  £4  1.5s.;  others,  £4  5s.; 
waitresses,  £2  7s. 

Class  B — Waiters,  £4  5s. ; waitresses,  £2  7s. 

' Wine  and  drink  waiters  not  employed  in  dining-rooms,  and  waiters  attending  on  other 

’ employees,  £4  5s.  A wine  and  drink  waiter  is  an  em])loyee  who  is  substantially 

engaged  in  serving  drinks  during  working  hours  otherwise  than  over  the  bar. 

Mid-day  waitresses,  17s.  per  week  of  six  days.  A mid-day  waitress  is  one  wlio  works 
from  not  earlier  than  11.45  a.m.  on  any  day  until  not  later  than  3 p.m.  on  that  da3^ 
One  meal  per  day  is  to  bo  provided  for  such  waitresses. 

Pantrymen,  £4  5s. ; pantrymaids,  £2  7s. 

Barmen,  £4  5s. ; barmaids,  £2  12s. 

Porter.s : — 

Porters,  including  usefuls  acting  as  porters,  £4  5s. 

General : — 

Messengers  and  liftboys,  under  18  years  of  age,  £2  7s.  Gd.  per  week;  at  18  years  of 
age,  £2  10s.  9d.  per  week ; at  19  years  of  age,  £2  IGs.  9d.  per  week ; at  20  years  of 
age,  £3  2s.  9d.  per  week;  at  21  j^ears  of  age,  £4  5s.  per  week. 

Page  boys,  £2  7s.  Gd.  per  week. 

Male  usefuls,  under  21  years  of  age,  £3  4s.  3d. ; where,  however,  suitable  sleeping 
accommodation  is  provided  the  sum  of  Gs.  may  be  deducted  therefor. 

Male  usefuls,  21  years  and  over,  £4  5s. ; except  where  suitable  sleeping  accommodation 
is  provided,  when  the  sum  of  Gs.  may  be  deducted  therefor. 

Butchers  (employed  exclusively  in  hotels)  or  larder  cooks,  £4  15s.;  storeman,  £4  18s. 
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Gd. ; stol•e^Yomen,  £2  ISs.  A storeman  or  storevroman  is  an  employee  in  charge  of, 

; responsible  for,  or  substantially  engaged  in  looking  after  the  stores  of  an  hotel. 

Cellarmen,  £5  Os.  Gd.  A cellarman  is  an  employee  in  charge  of,  responsible  for,  or 
substantially  engaged  in  looking  after  the  contents  of  the  cellar  of  an  hotel. 

Door  or  gatekeeper,  £4  5s. 

Female  general  servants  and  laundresses,  £2  11s.  Gd.  Where,  however,  suitable  sleep- 
ing accommodation  is  provided  the  sum  of  5s.  may  be  deducted  therefor. 

Ltnenmaids,  £2  14s.  Where,  however,  suitable  sleeping  accommodation  is  provided,  the 
sum  of  5s.  may  be  deducted  therefor. 

Housemaids,  £2  Gs.  Where,  however,  suitable  sleeping  accommodation  is  provided,  the 
sum  of  5s.  may  be  deducted  therefor. 

Cashiers  in  bars — males,  £4  18s.  Gd. ; females,  £2  18s. 

Cashiers  in  dining-rooms — males,  £4  18s,  Gd. ; females,  £2  18s. 

Casual  workers,  33^  per  cent,  in  advance  of  the  wages  prescribed  in  respect  of  the 
position  for  which  the  worker  is  casually  emploj’ed. 

Where  the  employer  is  obliged  to  pay  for  the  services  of  a casual  worker 
employed  with  his  consent  for  the  relief  of  a member  of  the  ordinary  staff 
absent  through  illness  or  other  unforeseen  cause,  he  shall  not  be  liable  to  pay  the 
member  of  the  staff  so  relieved  for  the  period  so  paid  to  the  said  casual  worker. 

The  hours  of  labour  and  conditions  respecting  time  off  shall,  in  the  case  of  casual 
employees,  be  the  same  as  those  of  the  permanent  employees. 

Casual  Waiters. — Classes  A and  B : Lunch  waiters,  8s.  5d. ; waitresses,  4s.  9d.  per 
lunch ; dinner  waiters,  9s.  lid. ; waitresses,  5s.  C^I.  per  dinner. 

A lunch  waiter’s  or  waitress’s  hours  shall  be  from  11.45  a.m..  till  3 p.m. 

A dinner  w^aite^*’s  or  waitress’s  hours  shall  be  three  consecutive  hours,  and  shall  be 
from  5,30  p.m.  to  8.30  p.m. 

One  meal  is  to  be  provided  for  casual  Wii  iters  and  waitresses. 

7.  Overtime. 

Ten  hours’  overtime  may  be  worked  in  any  one  week  by  employees  other  than 
employees  whose  working  time  is  regulated  by  the  Early  Closing  Acts. 

8.  Overtime  Pay. 

Overtime  shall  be  paid  for  at  the  rate  of  time  and  a half,  and  shall  be  calculated  on 
the  excess  of  time  worked  in  each  week. 

9.  Payment  of  Wages. 

All  wages,  including  overtime,  shall  be  paid  on  Friday  in  each  week,  and  such  wages 
shall  be  paid  on  a six-days’  basis. 

10.  Holidays  and  Festival  Week.  * 

Payments  for  casual  workers  only,  50  per  cent,  over  and  above  the  ordinary  rate 
shall  be  paid  for  all  work  performed  on  public  holidays  and  in  festival  weeks  by  casual 
workers. 

11.  Relieving  Employees. 

Permanent  employees  relieving  a higher  paid  employee  for  more  than  fifteen  hours 
per  week  shall  be  paid  dt  the  rate  provided  for  the  higher  paid  employee.  A higher  paid 
employee  shall,  when  necessary,  casually  relieve  a lower  paid  employee. 

12.  Notice  of  Termination  of  Service. 

Forty-eight  hours’  notice  of  termination  of  service  shall  be  given  by  employers  or 
employees  respectively.  If  the  employee  leaves  without  notice  such  employee  shall  forfeit 
two  days’  pay,  and  for  the  purpose  of  enforcing  that  forfeiture  the  employer  may  keep  in 
hand  for  a period  not  exceeding  six  months  two  days’  pay  of  each  employee. 

If  an  employer  dismisses  an  employee  without  notice  for  other  cause  than  miscon- 
duct, he  shall  pay  the  employee  two  days’  pay  in  lieu  of  notice : Provided  that  no  employee 
.shall  be  dismissed  without  notice  or  for  sickness,  accident,  or  other  reasonable  cause,  if  he 
informs  his  emploj’er  before  9 a.m.  on  any  day  of  his  inability  to  take  up  duty  on  that  day 
and  also  before  that  hour  informs  his  employer  of  his  v, 'hereabouts  and  furnishes  a.  reason- 
able excuse  for  his  absence.  When  notice  of  termination  of  service  has  been  given,  em- 
plovees  shall  be  paid  within  twenty-four  hours  from  the  expiry  of  such  notice. 
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13.  Apprentices. 

Apprentices  properly  indentiiretl  for  a perioil  of  four  years  may  be  employed  in  tbe 
proportion  of  one  apprentice  to  three  cooks ; such  apprentices  must  be  at  least  17  years  of 
age,  and  shall  receive  wages  at  the  following  rates : — £1  IGs.  3d.  per  week  for  the  first  six 
months ; £1  IDs.  9d.  per  week  for  the  second  six  months ; £2  4s.  6d.  per  week  for  tbe  third 
six  months;  £2  12s.  3d.  per  week  for  the  fourth  six  months;  £2  19s.  6d.  per  week  for  tbe 
fifth  six  months ; £3  7s.  3d.  per  week  for  the  sixth  six  months ; £3  lbs.  per  week  for  tbe 
seventh  six  months;  £4  3s.  per  week  for  the  eighth  six  months. 

14.  Board  and  Lodging. 

In  hotels  where  board  is  supplied  to  any  employee  (other  than  lunch, ‘dinner,  or 
mid-day  waiters  or  waitresses)  the  sum  of  17s.  per  week  for  males  and  16s.  per  week  for 
females  may  be  deducted  from  wages  herein  prescribed.  Where,  however,  employers  do 
not  provide  meals  for  such  employee  on  his  or  her  day  off  they  shall  pay  a sum  to  such 
employee  of  2s.  for  such  day.  If  the  employer  is  prepared  to  provide  meals  on  such  day  off, 
then  the  emploj^ee,  if  he  or  she  give  notice  the  night  before,  may  elect  to  have  all  meals  or 
breakfast  only  at  the  Hotel,  and  shall  be  paid  at  the  end  of  the  week  with  the  wage  the 
said  sum  of  2s.  when  no  meals  have  been  supplied,  or  Is.  if  breakfast  Qnly  has  been 
supplietl.  Unless  otherwise  herein  provided,  where  the  employee  is  furnished  with  lodgingi^ 
no  deduction  shall  be  made  from  the  stages,  and  the  employee  shall  not  be  charged  for  such 
lodgings. 

15.  Probationers. 

Employers  may  employ  as  waiters  or  barmen  probationers  for  a period  of  not 
exceeding  six  months,  and  as  waitresses  or  barmaids  female  probationers  for  a period  not 
exceeding  three  months  in  the  proportion  of  one  probationer  to  each  four  or  fraction  of 
four  waiters,  barmen,  waitresses,  or  barmaids,  as  the  case  may  be,  in  receipt  of  not  less 
than  the  prescribed  minimum  wage  at  the  following  rates  of  pay : — 

Males. — For  the  first  three  months,  two-thirds  of  the  prescribed  minimum  wage; 
second  three  months,  three-fourths  of  the  prescribed  minimum  wage. 

Females. — Two-thirds  of  the  prescribed  minimum  wage. 

After  serving  the  prescribed  period  of  probation,  the  probationer  shall  be  paid  the 
minimum  rates  herein  prescribed. 

16.  Exemption. 

This  Award  shall  have  no  application  to  the  members  of  the  Federated  Liquor  and 
Allied  Trades  Employees’  Thiion  of  Australasia,  who  are  employed  by  members  of  the 
TTiiite<l  Licensed  Victuallers’  Association,  and  employers  who  are  members  of  that  associa- 
tion are  exempt  from  provisions  of  this  Award,  but  in  respect  of  the  employment  of  the 
members  of  such  Union  only. 

17..  Area,  Incidence,  and  Duration  of  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government 
Gazette  No.  166  of  21st  September,  1017,.  made  in  and  in  relation  to  the  industries  and 
callings  in  respect  of  which  the  Domestic  Group,  No.  1 (Hotels,  &c.,  State)  Board,  was 
constituted,  as  varied  by  orders  of  the  Court  published  in  Government  Gazettes  No.  62  of 
17th  May,  1918,  No.  364  of  20th  December,  1918.  No.  84  of  17th  April,  1919,  No.  169  of  11th 
July,  1919,  No.  257  of  14th  November,  1919,  and  No.  1.30  of  9th  July,  1920. 

It  shall  apply  to  hotel  employees  within  the  .iurisdiction  of  the  Hotel  Employees 
(State)  Board  in  the  locality  comprised  within  the  following  boundaries: — Commencing  at 
the  eastern  boundary  of  and  including  the  municipality  of  Manly;  thence  in  a north- 
westei-ly  direction  to  and  including  the  tovniship  of  Hornsby;  thence  in  a south-westerly 
direction  to  and  including  the  municipality  of  I’arramatta ; thence  in  a south-easterly 
direction  to  and  including  the  township  of  Hurstville ; thence  in  a north-easterly  direction 
to  Maroubra  Bay;  and  thence  along  the  coast  line  to  the  point  of  commencement. 

It  shall  take  effect  from  the  22nd  October,  1920,  inclusive,  except  as  to  subclauses  (e), 
(f),  (.(/),  (/i),  and  (7c)  of  clause  1 of  the  Award  in  respect  to  the  hotels  mentioned  in  the 
sclieflule  to  the  said  Award  gazetted  21st  September,  1917,  as  varied  as  aforesaid.  In  such 
hotels  the  provisions  of  clause  3 of  the  aforesaid  Award  of  21st  September,  1917,  will  apply 
ill  lieu  of  subclauses  (c),  (/),  (g),  (Ji),  (7c)  of  clause  1 qf  this  Award  from  the  22nd 
October.  1920,  to  the  22nd  December,  1920,  Jioth  days  inclusive,  but  thereafter  such  hotels 
will  be  subject  without  exception  to  the  provisions  of  this  Award. 

This  Award  shall  remain  in  force  for  a period  of  six  months. 

Leave  is  reserved  to  the  parties  to  apply  to  the  Court  for  a variation  of  this  Award 
as  they  may  be  advised. 

H.  R.  CURLEWIS, 

r<.v  , ..  . *,  Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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CATERERS’  WAITRESSES,  CUMBERLAND. 

[rubllslied  in  Government  Gazette,  No.  210,  of  10th  December,  1920.] 

Industrial  Registrar's  Oflice,  Sydney,  10th  December,  1920. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  21st  May,  1920  (17  I.G.,  1203),  made  in  and  in  relation  to  the 
industnes  and  callings  in  respect  of  which  the  Restaurant,  &c.,  Employees  (State)  Boanl 
is  constitute<I  (constitution  published  at  page  1002  of  No.  41  of  Government  Gazette 
dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  430),  is  publishe<l 
in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Iw'gula- 
tions  thereunder. 

F.  W.  KITCHING, 

(No.  2,074.)  Industrial  Registrar. 

IN  THE  COI'RT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  420 A of  1920. 

Restaurant,  &c..  Employees  (State)  Board.  . 

■ Application  by  the  Caterers’  Waitresses'  T’nioii,  Industrial  TTiion  of  Employees. 
Friday,  the  22nd  day  of  October,  1920. 

Caterers’  Waitresses  (Cumberland)  Award. 

Variation. 

1.  Delete  the  second  i^ara^rapli  of  clause  13.  Area.  Incidence,  and  Duration  of  the  said 
Award,  gazetted  21st  May,  1920,  and  substitute  the  following  paragraph  in  lien  thereof: — 

“ It  shall  apply  to  caterers’  waitresses  casually  employed  as  herein  provided 
for  in  refreshment  rooms,  and  eating  houses  on  race-courses,  show-grounds,  fH>orts- 
grounds,  and  places  of  a like  nature,  and  to  alt  catering  and  refreshment  contractors 
within  the  county  of  Cumberland,  within  the  .lurisdiction  of  the  Restaurant,  &c., 
Employees  (State)  Board,  and  on  all  jobs  undertaken  by  them  throughout  the  State.” 

2.  This  variation  shall  take  effect  fourteen  days  after  the  imblication  in  the  Govern- 
ment Gazette,  and  shall  remain  in  force  thereafter  until  the  9th  of  March,  192.3. 

II.  R.  CURLEWIS, 

Additional  Judge  to  the  Court  of  Industrial  Arbitration. 


RESTAURANT,  &c.,  EMPLOYEES,  CUMBERLAND  AND  NORTHUMBERLAND. 
[Published  in  Government  Gazette,  No.  9,  of  21st  January,  1921.] 

Industrial  Registrar's  Otfice,  Sydney,  2lst  January,  1921. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
.‘•ection  14  of  the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Restaurant, 
&c,,  Em]»loyees  (State)  Board  is  constituted  (constitution  i)ublished  at  page  10()2  of  No.  41 
of  Government  Gazette  dated  21st  February,  1919, — see  also  Industrial  Gazette,  vol.  xv, 
l>age  4.30),  is  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations 
thereunder.  . j 

F.  W.  KITCHING, 

(No.  2,747.)  ^ Industrial  Registrar. 

’ IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALEa  ^ ] 
, Nos.  23  and  442  of  1920. 

Restaurant,  &c.  Employees  (State)  Board. 

' Applications  by  the  Hotel,  Club,  Restaurant,  and  Caterers  Employees’  Union,  J 

. Industrial  Union  of  Employees. 

■ Monday,  the  20th  day  of  December,  1920. 

Restaurant,  &c.,  Employees  (Cumberland  and  Northumberland)  Award.  [ 

1.  Hours  of  Work. 

A week’s  working  hours  for  all  male  persons  em])loyed  in  restaurants,  tea  shops 
and  oyster  shops  shall  not  exceed  58,  and  for  females,  50.  The  .58  and  .50  liours  respectively 
nbovementioned  shall  be  worked  within  51  /lays  in  six-day  houses  and  six  days  in  seven- 
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day  houses,  and  not  more  than  12  hours  shall  he  worked  in  any  one  day.  Such  12  hours 
shall  be  worked  within  13  consecutive  hours,  reckoned  from  the  time  the  employee  goes  ou 
duty  until  the  time  the  employee  goes  off  duty.  One  hour  per  day  shall  be  allowed  to 
each  employee  for  meals,  and  shall  be  taken  during  the  said  13  hours,  but  shall  not  be 
computed  as  working  time. 

2.  Payment  for  Time  Off. 

When  an  emploj^ee  is  required  to  perform  any  duties  during  the  ordinary  time  off 
on  anj"  day  other  than  the  weekly  holidays  mentioned  in  clause  3,  the  emploj'ee  shall  be 
paid  at  the  rate  of  time  and  a half  for  all  work  i)erformod  during  that  time  off.  The 
lime,  less  the  time  allowed  in  each  day  for  meals,  during  which  an  em[)loyee  is  on  the 
premises  of  an  employer  shall  be  deemed  the  working  hours.  If  an  employee  has  per- 
mission to  leave  the  premises  for  any  time  not  less  than  an  hour,  but  prefers  to  remain 
thereon,  such  time  shall  not  be  included  in  the  working  hours. 

3.  Weekly  Holiday.^. 

(«)  Six-day  Ilouses.^ — One  half-day's  holiday  per  week,  from  2 i).m.,  in  addition  to 
all  day  Sunday,  shall  be  given  to  all  persons  engaged  in  restaurants  and  tea  shops  which 
are  open  for  business  on  six  days  only  in  the  week,  except  as  otherwise  provided. 

This  clause  does  not  apply'  to  mid-day  and  three-quarter  day  waitresses. 

ih)  One  full  day  off  in  each  week  shall  be  given  to  all  persons  employed  in 
restaurants,  tea  shops,  and  oyster  shops,  which  are  open  to  business  on  seven  days  in  the 
week. 

This  clau.^e  does  not  ap])ly  to  mid-day  and  three-quarter  day  waitresses. 

(c)  Oyster  Shoi)s. — O.vster  shops  open  for  business  between  5 p.m.  and  11  p.m,  on 
Sundays  only  shall  allow  each  em])loyee  one  full  day  off  in  each  week  in  addition  to  time 
up  to  5 p.m.  on  Sunday. 

4.  Festival  Weeks. 

Subject  to  the  provisions  of  the  Early  Closing  Act,  employees  in  restaurants,  tea 
shops,  and  oyster  shops  may  work  during  the  day  on  which  they  arc  usually  allowed  off, 
as  prescribed  by  this  Award,  within  the  following  periods:  — 

(fl)  Easter  week,  that  is  to  say.  from  and  including  the  IMonday  last  preceding  Good 
Friday,  and  including  the  Saturday  week  following  (h)od  Friday. 

{h)  Spring  liace  Week,  that  is  to  say,  from  and  including  the  Hay  before  the  first  day 
fixed  for  the  Australian  Jockey  Club  Spring  Meeting  at  Kandwick  up  to  and 
including  the  last  day  of  the  meeting. 

(c)  Christmas  week,  that  is  to  say,  from  and  including  the  23rd  day  of  December 
up  to  and  including  the  2nd  day  of  January  next  following. 

(d)  Any  other  extraordinary  festival,  with  the  permission  of  the  Industrial  Regis- 
trar, given  to  an  emj)loyee  or  to  an  einploj'ce  on  cause  shown. 

(e)  All  work  performed  during  the  day  mentioned  in  this  cl.ause  shall  be  iiaid  for  at 
the  rate  of  time  and  a half. 

5.  Half-yearly  Holidays. 

Every  employee  who  is  required  to  work  on  any  of  the  i)iiblic  holidays  hereinafter 
mentioned  shall,  at  the  end  of  six  months  from  the  time  of  entering  the  employment,  and 
thereafter  at  the  end  of  every  succeeding  six  months  in  the  em])lo.yment,  be  entitled  to  ti 
holiday  of  as  many  days  as  the  number  of  i)ubllc  holida.vs  which  such  employee  may 
have  worked  during  such  six  months,  and  shall  bo  ])aid  full  i)ay  for  all  the  da.ys  of  such 
lioliday : Provided  that  an  employee  who  leaves,  or  is  dismissed  the  service  of  an 
employer  for  any  reason  other  than  dismissal  for  misconduct  before  the  completion  of  any 
six  months,  shall  be  entitled  to  an  extra  day's  pay  for  each  ])ublie  holiday  worked  during 
such  current  six  months,  ffffie  jniblic  holidays  referred  to  are  New  Year's  Day.  Anniver- 
sary Day,  Good  Friday,  Easter  IMonday,  Prince  of  Wahls’  Birthday,  King’s  Birthday, 
Eight-hour  Day,  Christmas  Day,  and  Boxir.g  Day. 

Provided  that  this  clause  shall  not  a])])ly  to  any  ('in])loyei*  in  respect  of  any  employee 
so  far  as  such  employee  has  worked  on  any  of  the  i)ublic  holidavs  mentioned  in  such 
clause,  and  has  been  paid  by  the  emi>loyer  at  the  rate  of  time  aiura  half  therefor:  Pro- 
vided further  that  in  calculating  the  wage  of  the  em])loyee  such  wage  shall  be  deemed  to 
be  greater  than  the  rates  herein  prescril)ed  bv  4s.  4d.  per  we(  x for  each  dailv  meai 
provided  for  that  employee. 
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6.  Definitions. 

Where  in  this  Award  the  terras  “ Class  A,”  “ Class  B,”  or  “ Class  C,’’  are  used, 
they  shall  be  taken  to  mean  as  follows : — 

Class  A. — Any  restaurant,  tea  shop,  or  oyster  shop,  where  the  charge  for  a three- 
course  meal  is  over  2s.  5d. 

Class  B. — Any  restaurant,  tea  shop,  or  oyster  shop,  where  the  charge  for  a three- 
course  meal  is  Is.  3d.  to  2s.  5d.,  both  inclusive. 

Class  C. — Any  restaurant,  tea  shop,  or  oyster  shop,  where  the  charge  for  a three- 
course  meal  is  under  Is.  3d. 

7.  Wages, 

Whenever  in  this  Award  a sum  is  mentioned  as  wages,  such  sum  shall  be  taken  to 
mean  at  the  rate  of  wages  mentioned  “ per  week.” 

The  following  shall  be  the  minimum  weekly  rates  of  wages  which,  except  v/here 
otherwise  expressed,  shall  be  for  adult  male  employees,  and  for  female  employees  of  any 
age 

(1)  Cooks  in  Class  A. 

(r/)  Where  five  or  more  cooks  are  usually  employed. — Chef,  male  £5  15s.,  female 
£3  IDs.  4d. ; second  cook,  male  £4  12s.,  female  £3  2s.  8d. ; pastry,  pudding  or  sweet, 
cook,  male  £4  8s.  Gd.,  female  £2  17s.  lOd. ; third  cook  or  relief  cook,  male  £4  Ts.  6d., 
female  £2  12s. ; second  pastry  cook,  male  £4  7s.  Gd.,  female  £2  11s. ; grill  or  stove 
cook, . male  £4  Gs.  Gd.,  female  £2  9s.  Gd. ; vegetable,  assistant,  or  other  cook,  male 
£4  5s.,  female  £2  7s.  4d. 

(l>)  Where  four  cooks  are  usually  employed. — Chef,  male  £5  5s.,  female  £3  10s.  4d. ; 
second  cook,  male  £4  12s.,  female  £2  19s. ; pastry,  pudding,  sweet,  or  third  cook, 
male  £4  10s.,  female  £2  12s. ; vegetable,  assistant,  or  other  cook,  male  £4  5s., 
female  £2  7s.  4d. 

(c)  Where  three  cooks  are  usually  employed.- — Chef,  male  £4  IGs.,  female  £3  4s.  4d. ; 
second  cook,  male  £4  10s.,  female  £2  14s. ; third  cook,  vegetable,  assistant,  or  other 
cook,  male  £4  5s.,  female  £2  7s.  4d. 

(d)  Where  two  cooks  are  usually  employed. — Chef,  male  £4  9s.,  female  £2  IGs.  lOd. ; 
second,  grill,  stove,  pastry,  vegetable,  assistant,  or  other  cook,  male,  £4  5s..  female 
£2  10s.  7d. 

(e)  Where  one  cook  is  usually  employed. — Male,  £4  os.;  feniale,  £2  15s. 

(2)  Cooks  in  Class  B. 

(a)  Where  five  or  more  cooks  are  usually  employed. — Chef,  male  £5  8s.,  female  £3  14s.; 
second  cook,  male  £4  9s.,  female  £2  18s.  lOd. ; third  cook,  pudding,  sweet,  or 
pastry  cook,  male  £4  7s.,  female  £2  12s.  lid. ; grill  or  relief  cook,  male,  £4  6s., 
female,  £2  11s.  Id. ; vegetable,  assistant,  or  other  cook,  male  £4  5s.,  female  £2  7s.  4d. 

(h)  Where  four  cooks  are  usually  employed. — Chef,  male  £4  47s.,  female  £3  7s.  8d. ; 
second  cook,  male  £4  7s.,  female  £2  15s.  lid. ; third  cook,  relief,  pudding,  or  sweet 
cook,  male  £4  Gs.,  female  £2  10s.  7d ; vegetable,  assistant,  or  other  cook,  male 
£4  5s.,  female  £2  7s.  4d. 

(c)  Where  three  cooks  are  usually  employed. — Chef,  male  £4  9s.,  female  £3  Is.  Sd. ; 
second,  pastry,  sweet,  pudding,  stove,  or  grill  cook,  male  £4  7s.,  female  £2  14s. ; 
vegetable,  assistant,  or  other  cook,  male  £4  5s.,  female  £2  7s.  4d. 

(d)  Where  two  cooks  are  usually  employed. — Chef,  male  £4  7s.,  female  £2  16s.  lOd. ; 

second  cook,  male  £4  5s.,  female  £2  10s.  7d. 

(e)  Where  one  cook  is  usually  employed. — Male,  £4  5s.,  female  £2  14s. 

(3)  Cooks  in  Class  C. 

(a)  Where  four  cooks  or  more  are  usually  employed. — Chef,  male  £4  9s.,  female 
£2  19s.;  second  cook,  male  £4  7s.,  female  £2  11s.  lid.;  third  cook,  grill,  stove, 
pastry,  pudding,  or  sweet  cook,  male  £4  Gs.,  female  £2  7s.  4d. ; vegetable,  assistant, 
or  other  cook,  male  £4  5s.,  female  £2  7s.  4d. 

(b)  Where  three  cooks  are  usually  employed. — Chef,  male  £4  9s.,  female  £2  17s.  lOd. ; 
second  cook,  male  £4  5s.,  female  £2  11s.  Id. ; third,  grill,  stove,  pastry,  pudding, 
sweet,  vegetable,  assistant,  or  other  cook,  male  £4  4s.,  female  £2  7s.  4d. 
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(e)  Where  two  cooks  are  usually  employed. — Chef,  male  £4  5s.,  female  £2  15s. ; second 
cook,  male  £4  2s.,  female  £2  10s.  Id. 

(d)  Where  one  cook  is  usually  employed. — Male,  £4  5s. ; female,  £2  10s.  Id. 


^4)  Female  Cooks. 

In  restaurants,  tea  shops,  and  oyster  shops,  where  only  one  meal  is  served  to  the 
public,  and  a female  cook  is  the  only  person  employed  in  the  kitchen,  such  female 
cook  shall  receive  £2  13s.  9d. 


Oyster-openers,  £4  2s. 


(5)  Oyster-openers  in  Restaurants. 

(6)  Kitchenman. 


Kitchenman,  including  kitchenman  attending  to  the  hot  water  service.  Classes  A,  B, 
and  C,  £4  2s. 

(7)  Oyster  Shops. 

(a)  Fish  cook,  £4  2s.;  oyster-opener,  £4  2s.;  fish-cleaner,  £4  2s. 

Improvers  employed  at  oyster-opening  in  the  proportion  of  one  to  each  two 
oyster-openers  may  be  employed  for  a period  of  six  months  at  £2  5s.  9d. ; for  the 
following  six  months,  at  £2  11s. ; and  thereafter,  at  £4  2s. 

(b)  An  improver  oyster-opener  means  a person  who  has  not  been  previously  employed 
at  oyster-opening  in  any  oyster-shop  where  two  or  more  oyster-openers  were 
employed. 

(8)  Kitchenmaids. 

Kitchenmaids — Classes  A,  B,  and  C,  £2  4s.  6d.  , I 

(9)  Waiters  and  Pantrymen. 

{a)  Waiters — Classes  A,  B,  and  C,  £4  2s. 

(b)  Pantrymen — Classes  A,  B,  and  C,  £4  2s.  i 

(c)  Waiters  attending  upon  other  employees,  £4  2s. 


(10)  Waitresses  and  Pantrymalds. 

(a)  Waitresses — Class  A,  £2  Os.  9d. ; Classes  B and  C,  £2  4s.  6d. 

(b)  Waitresses  employed  ( xclusively  in  serving  drinks  in  Classes  B and  C,  £2  2s. 

({?)  Improver  waitresses  in  restaurants  ^,ay  be  employed  for  a period  not  exceeding 
six  months  in  the  proportion  of  one  to  four  or  fraction  of  four  waitresses,  at  the 
following  rates: — £1  12s.  4d.  for  the  first  three  months;  £1  15s.  7d.  for  the  second 
three  months,  and  thereafter  at  the  rate  for  restaurant  waitresses  in  their 
respective  classes. 

{cl)  Pantrymaids — Classes  A and  B,  £2  4s.  Gd. ; Class  C,  £2  2s. 

(e)  Mid-day  waitresses  in  restaurants  and  tea  shops,  £1  Is.  Gd.  per  week  of  six  days 
or  £1  Gs.  3d.  per  vreek  of  seven  days.  One  meal  per  day  is  to  be  provided. 

A mid-day  waitress  is  one  who  works  from  not  earlier  than  11.45  a.m.  until 
not  later  ti'a^'  .3  p.m. 

(/)  Three-quarter  day  waitresses  in  restaurants  or  tea  shops,  £1  12s.  4d.  per  week  of 
six  days  or  £1  15s.  7d.  per  week  of  seven  days.  Two  meals  per  day  to  be  pro- 
vided on  each  three-quarter  day,  l^t  on  the  week  day,  when  tlie  waitress  is  allowed 
off  at  2 p.m.  under  the  Early  Clo.^ng  Act,  one  meal  only  may  be  provided. 

A three-quarter  day  vvvaitress  is  one  wl\a  v'orks  from  not  earlier  than  11.45  a.m. 
until  not  later  than  7.45  p.m. 

{g)  Tea-shop  waitresses,  £2  4s.  Gd. 

(//)  Tea-shop  pantrymaids,  £2  4s.  Gd. 

(i)  Tea-shop  improver  waitresses  may  bo  emi>loyed  in  tea-shops  at  from  14  to  IG 
years  of  age  in  the  proportion  of  one  to  four  or  fraction  of  four  waitresses,  at  the 
following  rates: — First  three  moiitlis,  £1  Gs.  4d. ; the  following  six  months,  £1  12s. 
4d. ; following  three  mcuths,  £1  17s.  7d.;  and  thereafter  at  the  rate  for  tea-shop 
waitresses. 

(j)  Definition. — Tea-shops,  where  griils,  sandvrlclies,  meat  pics,  and  cold  meats  are 
served,  shall  not  be  held  to  constitute  restaurants,  and  the  conditions  provided  for 
restaurants  wliere  three-course  meals  are  served  siic.li’  not  apidy  to  sm  h lea-shops- 
I*rovidcHl  that  in  other  eating-houses,  wiiere  soup,  hot  joints,  or  entrees  are  served, 
and  where  the  tariff  is  loss  than  Is.  3d.,  the  wages  of  three-course  restaurants 
apply. 
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(11)  Porters.  ; • i 

Night  or  day  porters  in  Classes  A,  B,  and  C,  £4  2s. 

(12)  Messengers  and  Lift  Boys. 

Messengers  and  lift  boys  under  18  years  of  age,  £1  15s.  8d. ; at  IS  years  of  age,  £1  ISs. 
lid. ; at  19  years  of  age,  £2  2s.  Id. ; at  20  years  of  age,  £2  7s.  lid.;  and  at  21  years 
of  age,  £4  2s. 

(13)  Butchers  Employed  in  Restaurants. 

(a)  First  hands,  £4  10s. 

(h)  Second  hands,  £4  2s. 

(14)  Storemen  or  Cellarmen. 

(rt)  First  hands,  £4  10s.;  assistant,  £4  2s. 

(Z>)  Definition. — A storeman  or  cellarman  means  a person  who  is  in  charge  of,  respon- 
sible for,  or  substantially  engaged  in  looking  after  the  contents  of  a store  or  cellar 
in  restaurants,  tea-shops,  or  oyster-shops. 

(15)  Watchmen.  ; 

Night  watchmen  employed  in  restaurants,  tea-shops,  or  oyster-shops,  £4  2s.  i 

(IG)  Usefuls. 

General  usefuls,  male,  employed  in  restaurants,  tea-shops,  or  oyster-shops,  £4  2s. 

(17)  Female  General  Servants. 

(«)  General  servants,  £2  2s. 

\,h)  Housemaids  and  linenmaids,  £2  2s.  Where,  however,  suitable  accommodation  is 
provided  the  sum  of  5s.  Gd.  per  week  may  be  deducted. 

(c)  Lauiidre.s.ses,  £2  Ss. 

(IS)  Counter  Hands  or  Cashiers. 

Counter  hands  or  cashiers,  male  or  female,  employed  in  restaurants,  tea-shops,  or 
oyster-shops  shall  receive  the  minimum  wage  herein  prescribed  for  waiters  or 
waitresses  in  their  respective  classes. 

(19)  Attendants. 

(«).  Attendants  in  oj’ster-shops  other  than  vcaiters,  £4  2s. 

(h)  Waiters  in  oyster-shops  not  serving  a three-cour.se  meal,  £4  2s.  ' 

(c)  Messenger  boys  in  oyster-shops,  from  18  to  20  3'ears  of  age,  £1  18s.  Id. 

(d)  Pantrymen  einployal  in  ojcster-shops  not  serving  a three-course  meal,  £4  2s. 

(20)  Other  Emplo^'ees  not  otherwise  herein  provided  for. 

(a)  Males,  £4  2s. 

(h)  Females,  £2  2s. 

(21)  Night  Workers. 

(a)  Night  cooks  shall  rank  with  second  cooks  in  respect  of  wages  and  hours  and  over' 
time  pay  in  their  respective  classes. 

(h)  Waitresses  employed  only  between  the  hours  of  7 p.m.  and  12  midnight  in  any 
restaurant,  tea-shop,  or  oyster-shop  shall  receive  £1  Is.  Gd.  per  week  of  six  days 
or  £1  4s.  3d.  per  week  of  seven  days. 

(22)  Casual  Labour. 

(a)  Thirty-three  and  one-third  per  cent,  in  advance  of  the  wages  prescribed  in  respect 
to  the  position  for  which  the  w*orker  is  ca,sually  employed  shall  be  paid  witlr  or 
without  deductions  for  meals,  as  the  case  may  be.  This  provision  shall  not  apply 
to  casual  dinner  or  luncheon  waiters  and  w’aitresses,  wdio  shall  be  paid  at  the 
rate  of — males  2s.  4d.  per  hour  and  females  Is.  7 id.  per  hour  in  Classes  A and  B, 
and  Is.  3d.  per  hour  in  Class  C,  with  a minimum  payment  of  males  7s.  Gd.,  females 
4s.  lOid.  in  Classes  A and  B and  3s.  9d.  in  (lass  C.  One  meal  to  be  provided  for 
which  no  deduction  shall  be  made. 

Relieving  Employees. — Any  employee  relieving  a higher-paid  employee  shall  be 
paid  at  the  rate  of  w'ages  received  by  such  last-mentioned  employee  during  the 
lime  such  relieving  em])loyee  is  performing  his  relief  duty: 
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Provided  that  if  the  necessity  for  any  employee  relieving  a higher-paid  em- 
ployee shall  arise  by  reason  of  the  act  or  default  of  the  latter,  the  employer  may 
deduct  from  the  wages  of  such  higher-paid  employee  the  amount  necessary  to 
supplement  the  wages  of  the  relieving  employee. 

Time  Off. — The  hours  of  labour  and  conditions  respecting  time  off  shall  be  the 
same  as  those  of  ordinary  employees. 

(2,1} 

7"  In  the  case  of  weekly  employees,  as  from  the  .Ith  November,  1920,  inclusive, 

no  adult  male  shall  be  paid  less  than  £4  os.  per  week. 

f S.  Board  and  Lodging. 

In  restaurants,  tea-.shops,  and  oyster-shops,  where  full  board  is  provided,  the  sum  of 
]Gs.  per  week  in  the  case  of  males  and  13s.  Gd.  per  week  in  the  case  of  females  may  be 
deducted  from  the  wages  herein  prescribed. 

In  the  case  of  mid-day  vcaitresses  in  restaurants  and  tea-shops,  where  one  meal  only 
is  provided,  4s.  4d.  per  week  only  may  be  deducted ; and  in  the  case  of  three-quarter  day 
waitresses  in  restaurants  and  tea-shops,  where  two  meals  per  day  are  provided,  Ss.  8d. 
per  week  only  may  be  deducted. 

Where  an  employee  is  provided  with  lodging,  no  deduction  shall  be  made,  except 
where  othei’Avise  expressly  provided  in  the  Award,  from  the  vrages  of  such  employee,  who 
shall  not  be  charged  for  suih  lodging. 

9.  Overtime. 

Subject  to  the  provi.sions  of  tlie  Early  Closing  Act,  overtime  not  to  exceed  ten  hours 
in  any  one  week  may  be  workeii,  and  such  overtime  shall  be  paid  for  at  the  rate  of  time  and 
a half,  and  shall  be  calculated  on  the  excess  of  time  worked  in  each  week.  In  calculating 
the  rate  of  overtime,  the  wage  of  the  employee  shall  be  deemed  to  be  greater  than  the  wage 
herein  prescribed  by  4s.  4d.  per  week  for  each  daily  meal  provided  for  that  employee. 

10.  Payment  of  Wages. 

Ail  wages,  including  overtime,  shall  be  paid  weekly  on  a six-day  basis. 

, 11.  Notice  of  Termination  of  Service. 

Eorty-eight  hours'  noti' e of  termination  of  service  shall  be  given  by  employers  and 
jmployees  respectivel.v.  If  an  cmi)lo,vee  leaves  without  notice  such  employee  shall  forfeit 
two  days’  pay,  and  lor  the  pui'i)0S(;  of  enforcing  such  forfeiture  the  employer  may  keep 
ill  hand  two  days'  jiay  of  each  employee  until  the  termination  of  his  service.  If  an  em- 
ployer dismiss  an  employee  without  notice  for  any  cause  other  than  misconduct,  he  shall 
pay  such  employee  two  days’  pay  in  lieu  of  such  notice.  No  employee  shall  be  dismissed 
without  notice  for  sickness  or  accident,  or  any  other  reasonable  cause:  Provided  that  he 
informs  his  employer  of  his  inability  to  take  uj)  work  before  9 a. in.  on  any  working  day. 

" When  notice  has  been  given  to  an  employee  the  wages  shall  become  payable  immediately 
upon  completion  of  same. 

12.  Apprentices. 

Apprentices  properly  indentured  for  the  term  of  four  years  may  be  employed  in  the 
proiiortion  of  one  apprentice  to  three  cooks.  Such  apprentices  must  be  at  least  IG  years 
of  age,  and  shall  receive  wages  at  the  following  rates: — 25s.  Gd.  for  the  first  six  months, 
2Ss.  2d.  for  the  second  six  months,  31s.  2d.  for  the  third  six  months,  .‘>Gs.  2d.  for  the  fourth 
six  months,  42s.  7d.  for  the  fifth  six  months,  48s.  Gd.  for  the  next  six  months ; and  £3  7s.  Id. 
for  the  remaining  twelve  months. 

13.  Uniforms. 

Special  uniforms  other  than  those  usually  worn  by  waiters  and  waitresses  shall  be 
provided  by  the  employer  without  any  charge  to  the  employee. 

14.  Preference  to  Unionists. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment  Act, 
1919,  preference  of  employment  as  regards  males  only  shall  be  given  to  the  members  of  the 
Hotel,  Club,  Restaurant,  and  Caterers’  Employees’  Union  over  persons  oft'ering  their  labour 
at  the  same  time,  other  things  being  equal  : I’rovided  that  this  clause  shall  not  apply  to 

employees  already  in  employment  at  the  date  of  the  gazettal  of  this  Award, 
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15.  Kitchen  Work. 

Cooks  shall  assist  in  the  work  of  kitchenmeii  and  kitchenmen  in  the  work  of  cooks. 

16.  Exemption, 

Notwithstanding  anything  contained  in  the  Award,  all  work  not  exceeding  eight  and 
chree-quarter  hours  daily  performed  by  the  employees  of  the  Australasian  Conference 
Association,  Limited,  at  Coorambong  only  from  Sunday  to  Thursday  inclusive,  between  the 
hours  specified  in  the  Award  as  the  ordinary  daily  working  hours  for  work  on  Monday  to 
Friday  shall  be  regarded  as  having  been  performed  by  such  employees  in  the  ordinary 
daily  working  hours  of  the  Award.  The  ordinary  working  hours  of  such  employees  on 
Friday  shall  not  exceed  four  and  a quarter,  to  be  worked  between  the  usual  starting  time 
fixed  by  the  Award  for  work  on  Saturday  and  12  noon.  Any  work  done  after  12  noon  on 
Friday  and  before  the  regulai*  starting  time  on  Sunday  morning  shall  be  deemed  over- 
time, and  shall  be  paid  for  at  double  rates. 

This  exemption  shall  apply  only  to  such  employees  of  the  said  Association  as  are 
Seventh  Day  Adventists  and  who  are  employed  at  Coorambong, 

Except  in  so  far  as  the  said  Association  is  hereby  expressly  exempted,  the  provi- 
sions of  the  said  Award  shall  apply  to  it  and  to  its  employees. 

Leave  is  reserved  to  the  parties  to  apply  to  the  Court  to  vary  this  exemption  at  any 

time. 


17.  Area,  Incidence,  and  Duration  of  Award. 


This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government 
Gazette  No.  164  of  the  20th  December,  1918,  made  in  and  in  relation  to  the  industries  and 
callings  in  respect  of  which  the  Domestic  Group,  No.  3 (Restaurant,  &c,.  State)  Board,  wms 
constituted,  as  varied  by  orders  of  the  Court  published  in  Government  Gazettes  No.  169  of 
11th  July,  1919,  No.  257  of  14th' November,  1919  (corrected  in  Government  Gazette  No.  267  of 
.5th  December,  1919),  No.  112  of  11th  June,  1920,  and  No.  180  of  8th  October,  1920. 

It  shall  apply  to  all  employees  in  restaurants,  tea-shops,  and  oyster-shops  within  the 
jurisdiction  of  the  Restaurant,  &c.  Employees  (State)  Board  in  the  counties  of  Cumber- 
land and  Northumberland. 


It  shall  take  effect  from  the  1st  day  of  June,  1920,  inclusive,  and  shall  remain  in 
force  thereafter  for  a period  of  twelve  months. 


Leave  is  reserved  to  the  parties  to  apply  for  a variation  of  this  Award  as  they  may 
be  advised. 

Further  consideration  of  the  claim  for  variation  in  respect  to  the  living  wage  for 
male  adults  of  £4  5s.  per  week  stands  over. 


H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


RESTAURANT,  &c.,  EMPLOYEES,  RETAIL  SHOPS,  STATE. 

[Published  in  Government  Gazette,  No.  9,  of  21st  January,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  21st  January,  1!121. 

THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the-Restaurants,  &c..  Employees,  Retail  shops  (State)  Board  is  con- 
stituted (constitution  published  at  page  1062  of  No.  41  of  Government  Gazette  dated  21st 
February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  430)  varying  the  Award  of 
the  Court  made  in  respect  of  the  Domestic  Group,  No.  4 (Restaurant,  &c..  Retail  Shops, 
State)  Board  published  in  Government  Gazette  of  the  14th  September,  1917  (12  I.G.,  638), 
as  varied  by  Orders  of  the  Court  published  in  Government  Gazettes  of  8th  February,  1918 
(13  I.G.,  269),  20th  December,  1918  (15  I.G.,  113),  11th  July,  1919  (16  I.G.,  61),  14th 
November,  1919  (16  I.G.,  915),  23rd  April,  1920  (17  I.G.,  1083),  9th  July,  1920  (18  I.G., 
125),  8th  October,  1920  (18  I.G.,  732),  and  10th  December,  1920,  is  published  in  accordance 
with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  there- 
under. 

F.  W.  KITCHING. 

(No.  2,788.)  Industrial  Registrar. 
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RESTAUliANT  EMPLOYEES,  liETATL  SHOPS,  STATE. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITIfATION,  NEW  SOUTH  WALES. 

No.  441  of  1920. 

Restaurant,  &c.  Employees  Retail  Shops  (State)  Board.  . 

Application  by  the  Hotel,  Club,  Restaurant,  and  Caterers  Employees’  Union,  ! 

Industrial  Union  of  Employees. 

Tuesday,  the  21st  day  of  December,  1920. 

Restaurant,  &c.,  Employees,  Retail  Shops  (State)  Award. 

Variation. 

1.  Notwithstanding  anything  contained  in  the  said  Award  gazetted  14th  September, 
1917,  as  varied  in  Gazettes  of  20th  December,  1918,  14th  November,  1919,  23rd  April, 
1920,  9th  July,  1920,  and  10th  December,  1920,  the  rates  of  pay  for  employees,  including 
apprentices,  in  the  Newcastle,  Central  Tablelands  (Lithgow),  and  South  Coast  areas,  as 
delined  by  the  Board  of  Trade,  shall  be  the  same  as  are  provided  by  the  Award  for 
employees,  including  apprentices,  elsewhere  or  in  other  areas  within  which  the  Award 
applies. 

2.  Delete  from  clause  10a.  Meals,  of  the  said  Award  gazetted  and  varied  as  afore- 
said, the  words  “and  the  Newcastle,  Central  Tablelands  (Lithgow),  and  South  Coast  areas 

.as  defined  by  the  Board  of  Trade,”  the  intention  of  such  deletion  being  that  the  deduction 
for  meals  prescribed  in  the  variation  gazetted  10th  December,  1920,  for  the  State  generally 
shall  apply  also  within  the  Newcastle,  Central  Tablelands,  and  South  Coast  areas. 

3.  This  variation  shall  take  effect  from  the  15th  December,  1920,  inclusive. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration, 


ENGINE  DRIVING. 

ENGINE  DRIVERS,  &c.,  GENERAL,  STATE. 

LPublished  in  Government  Gazette,  No.  9,  of  21st  January,  1921.] 

Industrial  Registrar’s  Office.  Sydney,  21st  January,  1921. 
THE  following  Order  of  the  Court,  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  21st  May,  1920  (17  I.G.  1273)  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Engine  Drivers,  &c..  General  (State)  Board  is  constituted  (constitution  published  at  page  5712 
of  No.  240  of  Government  Gazette,  dated  17th  October,  1919  — see  also  Industrial  Gazette,  vol.  xvi,  page 
.540)  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the 
Regulations  thereunder. 

F.  W.  KITCHING, 

( No . 2,74 1 .)  I nd  ustrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES 

No.  5 18  of  1920. 


Engine-drivers,  &c.  General  (State)  Board. 

Application  by  the  Federated  Engine-drivers’  and  Firemen’s  Association  of  Australasia  (Coast  Distnct) 

Industrial  Union  of  Employees. 

Tuesday,  the  14th  day  of  December,  1920. 

Engine-drivers,  &c.  General  (State)  Award. 

Variation. 

1.  Delete  clauses  1,2,  and  3 of  the  said  Award  gazetted  21st  May,  1920,  and  substitute  the 
following  clauses  in  lieu  thereof : — 

1.  Wages. 

Except  within  the  areas  hereinafter  mentioned  the  followiog  shall  be  the  minimum  rates  of 


wages : — 


Locomotive  engine-drivers 

(a)  If  they  sometimes  or  always  carry  passengers 
(&)  But  if  the  gauge  be  less  than  5 feet,  Is.  per  day  less  in  each  case. 
Winding  engine-drivers  ...  


Per  day  or 
shift  of 
eight  hours< 

s.  d. 
...  17  2 
..  18  2 

...  17  2 
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If  they  sometimes  or  always  raise  or  lower  human  beings 


Ter  day  or 
shift  of 
eight  hours. 

8.  d. 
...  17  8 


15  8 

15  2 

16  8 
16  8 

18  8 
17  8 

16  8 
16  2 
16  8 
17  2 


Crane  drivers — 

(а)  Drivers  of  lofty  cranes  on  buildings  in  course  of  erection 17  8 

(б)  Drivers  of  lofty  cranes  outside  buildings  at  Walsh  Island,  with  driving  platform  more 

than  30  feet  from  the  ground ...  ...  ...  ...  ...  ...  ...  18  2 

(c)  Drivers  of  other  lofty  cranes  outside  buildings  17  5 

(d)  In  converter  sheds  17  2 

(e)  D/ivers  of  steam  cranes,  or  of  cranes  generally  more  than  three  motions 16  8 

(/)  All  drivers  of  other  cranes  and  hoists  not  more  than  three  motions,  except  pneumatic 

and  small  hoists  ...  ...  ...  ...  ...  ...  ... 

(ff)  Small  cranes  worked  by  strings  

Traction  engine-drivers  (steam  or  oil) 

Drivers  of  pile-driving  machines  and  Priestman’s  grabs  

Engine-drivers  of  large  steam  navvies — 

One  only  ...  

If  more  than  one  driver  

Winch  Driver — 

(a)  If  on  bucket  dredge 

{b)  If  employed  on  the  surface  of  mines  sinking  shafts 

(c)  If  working  underground  they  do  not  raise  or  lower  men  ...  

{d)  If  working  underground  in  mines  and  they  raise  or  lower  men  ... 

(e)  If  on  log  haulers  on  timber  mills,  or  if  on  tramways  on  timber  mills  exceeding  two 

eighth  inch  diameter  cylinders  ...  ...  ...  ...  ...  ...  ...  ...  16  2 

(J)  Not  specially  mentioned  15  8 

Other  Engine-drivers — 

(i)  If  the  engine  or  engines  have  steam  as  the  motive  power,  and  have  a single  cylinder 

with  a bore  exceeding  12  inches  in  diameter,  or  have  singly  or  together  two  or  more 
cylinders  the  sum  of  the  areas  of  whose  bores  exceeds  the  area  of  a circle  12  inches  in 
diameter  (that  is  to  say,  exceeds  113‘0'£)76  square  inches)  or  if  turbine  — 

With  condenser  ...  ...  ...  ...  ...  ...  ...  16  8 

Without  condenser  ...  ...  ...  ...  ...  ...  ...  ...  ...  16  2 

(ii)  In  the  case  of  suction  gas  engines  or  other  internal  combustion  engines  of  over  50 

brake  horse  power  ...  16  2 

In  other  cases  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  15  8 

(iii)  If  the  engine-driver  also  attends  to  a refrigerating  compressor,  including  attention  to 
any  ammonia  valves  he  shall  be  paid  an  additional  sum  of  6d.  per  shift. 

(iv)  If  the  engine-diiver  also  attends  to  an  electric  generator  or  dynamo  (otlier  than  a 
dynamo  for  merely  lighting  the  work^)  he  shall  have  an  additional  payment  of — 

(a)  If  the  engine  or  engines  have  a single  cylinder  with  a bore  exceeding  24 
inches  in  diameter,  or  have  singly  or  together  two  or  more  cylinders  the  sum 
of  the  areas  of  whose  bores  exceed  the  area  of  a circle  24  irches  in  diameter, 
or  if  turbine,  he  shall  be  paid  an  additional  sum  of  1 0 

(J)  If  not 0 6 

(v)  If  the  engine-driver  be  also  in  charge  of  a plant  he  shall  have  an  additional  payment 

of  ...  1 0 

Locomotive  or  electric  traction  motor  drivers  ...  ...  ...  ...  ...  ...  1,5  2 

Motor  attendants  ...  ...  ...  ...  ...  ...  ...  It  8 

Motor  attendants  in  charge  of  substations  ...  ...  ...  ...  ...  ...  ...  16  2 

Switchboard  Attendants,  adults  ...  ...  ...  ...  ..  15  8 

Firemen— 

(а)  If  a fireman  attends  to  one  boiler  or  one  suHion  gas  generator  ...  ...  ...  ...  14  8 

(б)  If  a fireman  attends  to  two  boilers  or  two  suction  gas  generators  ...  ...  ...  ...  14  11 

(c)  If  a fireman  attends  three  or  more  boilers,  or  three  or  more  suction  gas  gener.tors  or 

boilers,  and/or  generators  developing  1,000  i.h.p,  in  the  aggregate  ...  ...  ...  15  2 

(d)  Locomotive  firemen  ...  ...  ...  ...  ...  ...  ...  ...  15  2 

Leading  firemen — 

An  additional  payment  of  6d.  per  day  shall  be  paid  to  the  load  ng  fireman  when — 

(a)  Two  firemen  are  employed  at  the  plant  at  same  time,  and  he  is  the  fireman  vested  with  the 
superintendence  and  responsibility. 

(!>)  Two  firemen  are  employed  at  the  plant  at  the  same  time,  and  his  duty  is  to  attend  to  the 
water  of  boilers  that  are  fired  by  means  of  the  other  fireman. 
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An  additional  payment  of  Is.  per  day  sLall  be  paid  to  the  leading  fireman  when  — 

(а)  Three  or  more  firemen  are  employe!  at  the  plant  at  the  saa.e  time  and  he  is  the  fireman 

Tested  with  the  superintendence  and  responsibility. 

(б)  Three  or  more  firemen  are  employed  bt  the  plant  at  the  same  time,  and  his  duty  is  to 
attend  to  the  water  of  boilers  that  are  fired  by  two  or  more  of  the  other  firemen. 


Per  day  or 
shift  of 
eight  hours. 

8.  d. 

Trimmers  or  fuelmen  14  5 

Greasers...  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  14  8 

Engine  cleaners  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  14  6 

Boiler  cleaners  (per  hour)  1 lOf 

Any  person  engaged  inside  the  gas  or  water  space  of  any  boiler,  flue,  or  economiser,  in  cleaning 
or  scraping  work,  shall,  whilst  eo  employed,  be  paid  t‘d.  per  hour  in  addition  to  his  ordinary  oroyertime 
rate  of  pay. 

In  the  Newcastle,  Central  Tablelands,  and  South  Coast  areas,  as  defined  by  the  Board  of  Trade, 
the  rates  of  pay  shall  be  as  under  : — 

Newcastle  area — Is.  5d.  per  day  less  than  the  respective  rates  hereinbefore  mentioned. 

Central  Tablelands — Is.  2d.  per  day  less  than  the  respective  rates  hereinbefore  mentioned. 

South  Coast  Area — Is.  3d.  per  day  less  than  the  respective  rates  hereinbefore  mentioned. 


2.  Juniors’  Rates  of  Pay. 


The  minimum  rate  of  wages  to  be  paid  to  juniors,  that  is,  persons  not  more  than  20  years  of  age, 
including  greasers,  and  cleaners  and  motor  attendants  (provided  the  motor  to  which  the  junior  attends 
does  not  exceed  50  horse-power  in  all)  shall  be — 

Per  day  or 
shift  of 

V Eight  hours. 

s.  d. 


(a)  If  under  16  years  of  age  ...  ...  , ...  ...  ...  ...  ...  ...  ...  6 5 

If  16  and  under  18  years  of  age  7 11 

If  18  and  under  19  years  of  age  9 7 

If  19  and  under  20  years  of  age  11  3 

(b)  If  greasers,  they  sometimes,  under  the  control  of  an  engine-driver,  stop  or  start  the  engine.  Is. 

a day  extra. 

(c)  If  engine  cleaners  and  juniors  receiving  less  than  12s.  3d.  per  day  they  sometimes,  under  the 
control  of  an  engine-driver,  stop  or  start  the  engine,  Is.  a day  extra. 


3.  Exemptions. 

Employers  engaged  in  the  erection,  alteration,  or  deniDlition  cf  buildings,  who  pay  the  following 
rates,  namely : — 

Crane  driver,  2s.  5d.  per  hour. 

. Hoist  driver,  2s.  2d.  per  hour. 

shall  otherwise  be  exempt  from  the  rates  set  out  in  this  AwarJ. 

2.  This  variation  shall  take  effect  from  the  19th  day  of  November,  1920,  incluoive,  and  shall 
remain  in  force  thereafter  until  the  31st  day  of  March,  1921. 

II.  R.  CURLEWIS, 

Additional  Julge  of  the  Court  of  Industrial  Arbitration. 


ENGINE  DRIVERS,  &c.,  WHEATEN  FLOUR  MILLS,  S7  ACE. 

[Published  in  Government  Gazette,  No.  218,  of  31st  December,  1920.] 

Industrial  Registrar’s  Office,  Sydney,  31st  December,  1920. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  24th  October,  1919  (IG  I.G.,  G94),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Engine-drivers,  *fcc.  General  (State)  Board 
is  constituted  (constitution  published  at  page  5712  of  No.  240  of  Government  Gazette, 
dated  17th  October,  1919 — see  also  Industrial  Gazette,  vol.  xvi,  page  540),  as  varied  by 
Order  of  the  Court  published  in  Government  Gazette  of  19th  November,  1920  (18  I.G.,  891), 
is  published  in  accordance  with  the  provisions  of  thQ  Industrial  Arbitration  Act,’  1912’ 
and  the  Regulations  thereunder.  , ^ ’ 

/ \ F.  W.  HITCHING, 

(No.  2,722.)  Industrial  Registrar. 
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AWARDS— LABOT'HIXG,  general 


IN  THE  cor’irr  of  INDIASTRTAL  ARRITIEVriON,  NEW  SOUTH  WALES. 

No.  397  of  1920. 

Engine  Drivers,  &c.  General  (State)  Board. 

Application  by  tlie  Federated  jNIillers  and  Mill  Employees’  Association  of  Australasia,  New 
South  Wales  Brrinch,  Industrial  Union  of  Employees. 

Thursday,  the  Kith  day  of  December,  1920. 

Engine  Drivers,  &c,  Wheaten  Flour  Mills  (State)  Award. 

Variation. 

1.  Notwithstanding  anything  contained  in  the  said  Award  gazetted  24th  October, 
1919,  as  varied  in  Gazette  of  19th  November,  1920,  the  rates  of  pay  for  employees  in  the 
Newcastle,  Central  Tablelands  (Lithgow),  and  South  Coast  areas,  as  defined  by  the  Board 
of  Trade,  shall  be  the  same  as  are  provided  by  the  Award  for  employees  elsewhere  or  in 
other  areas  within  which  the  Award  applies. 

2.  This  variation  shall  take  effect  from  the  5th  November,  1920,  inclusive. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


LABOURING,  GENERAL. 

LABOURERS,  RAILWAY  AND  TRAMWAY,  CONSTRUCTION,  &c.,  STATE. 
[Published  in  Government  Gazette,  No.  212,  of  17th  December,  1920.1 

Industrial  Registrar’s  Ofiice,  Sydney,  17th  December,  1920. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  15th  October,  1920  (18  I.G.  892),  made  ia  and  in  relation  to  the  industries  and  c filings  in  respect 
of  which  the  Labourers  Hallway  and  Road  Construction,  &c.  (State)  Board  is  constituted  (constitution 
published  at  page  5737  of  No.  172  of  Government  Gazette,  dated  24th  September,  1920 — see  also- 
Industrial  Gazette,  vol.  xviii.  page  663),  as  varied  by  Order  of  the  Court  published  in  Government 
Gazette  of  12t.h  November,  1920  (18  I.G.  900),  is  published  in  accordance  with  the  provisions  of  the 
Industrial  Arbitration  Act,  1912,  and  the  regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,707.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  591  of  1920. 

Labourers  Railway  and  Read  Construction,  &c.  (State)  Board. 

Application  by  the  Australian  Workero’  Union,  Industrial  Union  of  Emplojees. 

Thursday,  the  9th  day  of  December,  1920. 

Labourers,  Railway  and  Tramway  Construction,  Road,  and  Water  Conservation,  &c.,  (State)  Award. 

Variation, 

L Delete  from  clause  3,  Wages,  of  t^Tc  s<iid  AwarL  gaz-^tted  15th  October,  1920,  as  varied  in 
Gazette  of  12th  November,  1920,  the  following  words  and  figures,  viz. : — 


Miner,  class  A ...  ...  ... 

Miner,  class  B 

Miner,  class  C and  machinemen  in  lengths 
And  substitute  in  lieu  thereof  the  following  words  and  figures,  viz. 


per  hour. 

8.  d. 

. 2 
, 2 

. 2 2^- 


per  hour, 
s.  d. 

, 2 9f 

2 51 

2 3f 


Miner,  class  A ...  ...  ...  ... 

Miner,  class  B ...  ...  ...  ...  ... 

Miner,  class'C  and  machinemen  in  lengths 
2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  aad 
shall  remain  in  force  thereafter  until  the  28th  day  of  October,  1922. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


No.  1] 


N.3.W.  INDUSTRIAL  GAZETTE— SI  .T.\n.,  192:1. 


1T9 


CTTTEItS,  &€.,  WOMEN’S  G.MIMENTS. 


MANUFACTURING : CLOTHING,  TEXTILES,  &c. 

CUTTERS,  &o.,  WOMEN'S,  &c.,  GARMENTS,  STATE. 

[Published  in  Government  Gazette,  No.  218,  of  31st  December,  1920.] 

Industrial  Registrar’s  Office,  Sydney,  31st  December,  1020. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published 
ment  Gazette  of  the  18th  June,  1920  (18  I.G.,  135),  made  in  and  in  relation  to  the  in^ 
tries  and  callings  in  respect  of  which  the  Cutters  and  .rrimmers  Female  and  Juve  e 
Outer  Clothing  (State)  Board  is  constituted  (constitution  published  at  page  3483  ot  No. 
112  of  Government  Gazette,  dated  11th  June,  1920 — see  also  Industrial  Gazette,  vol.  xvii, 
page  1234),  as  varied  by  Order  of  the  Court  published  in  Government  Gaptte  of  19th 
November,  1920  (18  I.G.,  919),  is  published  in  accordance  with  the  provisions  of  the 
Industrial  Arbitration  Act,  1912,  and  tlie  Regulations  tbereuMer 

F*  W.  KIu- (jtlliNvx, 

(No.  2,720.) 


Industrial  Registrar, 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  402  of  1920.  i 

Cutters  and  Trimmers  Female  and  Juvenile  Outer  Clothing  (State)  Board. 

Application  by  the  Cutters  and  Trimmers  Union  of  New  South  Wales, 

Industrial  Union  of  Employees.  • ^ 

Thursday,  the  16th  day  of  December,  1920.  ‘ c ... , 

Cutters  and  Trimmers  Female  and  Juvenile  Outer  Clothing  (State)  Award, 

Variation. 

1.  Delete  subclause  (a)  of  clause  11  of  the  said  Award  gazetted  the  18th  June,  1920, 
as  varied  in  Gazette  of  19th  November,  1920,  and  insert  in  lieu  thereof  the  following  sub- 
clause : — 

(a)  Cutters  who  do  the  cutting  to  individual  measurement  in  the  front  shop  of  a 
Master  Tailor  or  Master  Retailer,  so  long  as  every  such  cutter  in. the  employ  of  such 
Master  Tailor  or  Master  Retailer  receives  a wage  of  not  less  than  £6  13s.  per 
week. 

2.  Notwitstanding  anything  contained  in  the  said  Award  gazetted  18th  June,  1920, 
as  varied  in  Gazette  of  19th  November,  1920,  the  rates  of  pay  for  employees  in  the  New- 
castle, Central  Tablelands  (Lithgow),  and  South  Coast  Areas,  as  defined  by  the  Board 
of  Trade  shall  be  the  same  as  are  provided  by  the  variation  of  the  Award  gazetted  19th 
November,  1920,  for  employees  elsev/here  or  in  other  areas  within  which  the  Award  applies. 

3.  This  variation  shall  take  effect  from  the  5th  November,  1920,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  1st  July,  1922. 

II.  R.  CURLEWIS, 

Additional  Judge  ®f  the  Court  of  Industrial  Arbitration. 


CUTTERS  AND  TRIMMERS,  CUMBERLAND  AND  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  218,  of  31st  December,  1920.] 

Industrial  Registrar’s  Office,  Sydney,  31st  December,  1920. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  27th  February,  1920  (17  I.G.,  767),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Cutters  and  Trimmers  (Cumberland  and 
Newcastle)  Board  is  constiuted  (constitution  published  at  page  1066  of  No.  41  of  Govern- 
ment Gazette  dated  21st  February,  1919— see  also  Industrial  Gazette,  vol.  xv,  page  438), 
as  varied  by  Order  of  the  Court  published  in  Government  Gazette  of  19th  November,  1920 
(18  I.G.,  921),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration 
Act,  1912,  and  the  Regulations  thereunder. 

‘F.  W.  KITCHING, 

(No.  2,721.)  Industrial  Registrar. 
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AWARDS— MANUFACTURING ; CLOTHING,  TEXTILES,  &c. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES, 
i No.  400  of  1020. 

Cutters  and  Trimmers  (Cumberland  and  Newcastle)  Board. 

Application  by  the  Cutters  and  Trimmers’  Union  of  New  South  Wales,  Industrial  Union  of 

Employees. 

Thursday,  the  IGth  day  of  December,  1920. 

Cutters  and  Trimmers  (Cumberland  and  Newcastle)  Award. 

Variation. 

1.  Delete  clause  1 of  the  said  Award,  gazetted  27th  February,  1920,  as  varied  in 
Gazette  of  19th  November,  1920,  and  insert  in  lieu  thereof  the  following  clause: — 

1.  Exemption. 

a)  This  Award  shall  not  apply  to  cutters  who  do  the  cutting  to  individual 
measurement  in  the  front  shop  of  a Master  Tailor  so  long  as  every  such  cutter  in 
the  employ  of  the  said  Master  Tailor  receives  a wage  of  not  less  than  £G  8s.  per  week 
for  trouser  and  breeches  cutters;  all  other  cutters,  £G  Ss. 

(J))  This  Award  shall  not  apply  to  trimmers  in  the  employ  of  Master  Tailors 
so  long  as  they  are  engaged  on  work  for  which  the  exemption  to  the  cutters  in  the 
preceding  subclause  is  in  force. 

2.  Notwithstanding  anything  contained  in  clauses  4 and  9a  of  the  said  Award 
gazetted  27th  February,  1920,  as  varied  in  Gazette  of  19th  November,  1920,  the  rates  of 
pay  for  employees  in  the  Newcastle  area,  as  defined  by  the  Board  of  Trade,  shall  be  the 
same  as  are  provided  by  the  Award  for  employees  elsewhere  or  in  other  areas  within 
which  the  Award  applies. 

3.  This  variation  shall  take  effect  from  the  5th  November,  1920,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  1st  February,  1923. 

H.  R.  GURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


STRAW  HAT  MAKERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  9,  of  21st  January,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  21st  January,  1921. 

THE  following  Order  of  the  Court  varying  the  Av/ard  of  the  Court  published  in  Govern- 
ment Gazette  of  the  20th  June,  1919  (IG  I.G.,  G2),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Straw  Hat  Makers  (State)  Board  is  constituted 
(constitution  published  at  page  10G7  of  No.  41  of  Government  Gazette  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol.  xv.,  page  440)  as  varied  by  orders  of  the  Court 
published  in  Government  Gazettes  of  12th  December,  1919  (17  I.G.,  119)  and  4th  June, 
1920  (17  I.G.,  1278),  is  published  in  accordaiue  with  the  provisions  of  the  Industrial 
Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  2,740.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  533  of  1920. 

Straw  Hat  Makers  (State)  Board. 

Application  by  the  Straw  Hat  and  Covered  Worker  Employees’  Union  of  New  South 
Wales,  Industrial  Union  of  Employees. 

Monday,  the  20th  day  of  December,  1920. 

^ * Straw  Hat  Makers  (Cumberland)  Award. 

Variation. 

1.  Delete  from  the  first  paragraph  of  clause  2 of  the  said  Award  gazetted  20th  June, 
1919,  as  varied  in  Gazettes  of  12th  December,  1919,  and  4th  June,  1920,  the  figures  and 
letters  “ £4  7s.,”  and  substitute  in  lieu  thereof  the  figures  and  letters  £4  15s.” 

2.  Delete  subclause  (d)  of  clause  2 of  the  said  Award  gazetted  and  varied  as  afore- 
said and  substitute  in  lieu  thereof  the  following  subclause 

, i (^)  adult  male  employee  shall  be  paid  less  than  at  the  rate  of  £4  15s.  per 
L ■ week. 
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rENTMAKIN(i  MAC'lIlNhSTS,  &c„  STATE. 


3.  Delete  clause  3 of  the  said  Award  gazetted  as  aforesaid,  and  substitute  the  fol- 
lowing clause  ill  lieu  thereof : — 

3.  Where  a foreman  is  employed  he  shall  be  paid  at  least  £4  15s.  per  week. 

4.  Delete  clause  4 of  the  said  Award  gazetted  as  aforesaid,  and  substitute  the  follow- 
ing clause  ill  lieu  thereof : — 

4.  The  minimum  rate  for  journeywomen  machinists  shall  be  £2  4s.  per  week  of 

forty-six  hours,  and  for  journeywomen  finishers  shall  be  39s.  per  week  of 
forty-six  hours. 

5.  Delete  clause  8 of  the  said  Award  gazetted  as  aforesaid,  and  substitute  the  follow- 
ing clause  in  lieu  thereof : — 

8.  The  minimum  wage  for  all  apprentices  for  a week  of  forty-six  hours  shall  be  as 
follows : — 

Male  Apprentices  : — First  year,  l(Js.  Gd.  per  week ; second  year,  22s.  per  week ; 
third  year,  27s.  Gd.  per  week ; fourth  year,  35s.  9d.  per  week ; fifth  year, 
44s.  per  week. 

Female  Apprentices : — 

Machinists. — First  year,  9s.  9d.  per  week;  second  year,  IGs.  3d.  per  week; 

third  year,  22s.  9d.  per  week ; fourth  year,  29s,  3d.  per  week. 
Finishers,- — First  year.  9s.  9d.  per  week ; second  year,  IGs.  3d.  per  week ; 
third  year,  22s.  9d.  per  week. 

G.  Delete  from  subclause  (a)  of  clause  9 of  the  said  Award  gazetted  as  aforesaid  the 
figures  and  letter  “ 10s.,”  and  substitute  in  lieu  thereof  the  following  figures  and  letter 
“ 13s.” 

7.  Delete  subclause  (vii)  of  the  last  clause  intituled  “General  Conditions”  of  the 
said  Award  gazetted  and  varied  as  aforesaid,  and  substitute  in  lieu  thereof  the  following 
subclause : — 

(vii)  Twenty  per  centum  shall  be  added  to  the  ])iece-work  rates  set  out  in  the  Schedule 
to  the  Award. 

8.  This  variation  shall  take  effect  from  the  20th  December,  1920,  inclusive,  and  shall 
remain  in  force  thereafter  until  3rd  July,  1921. 

n.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


TENTMAKING  MACHINISTS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  21G,  of  24th  December,  1920,] 

Industrial  liegistrar's  Office,  Sydney,  24th  December,  1920. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Tent  Making  Machinists,  Ac.  (State)  Board  is 
constituted  (constitution  iDublished  at  page  1068  of  No.  41  of  Government  Gazette  dated  21st  Feb- 
ruary, 1919 — sec  also  Industrial  Gazette,  vol.  xv,  page  442)  is  published  in  accordance  with  the 
provisions  of  the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,713).  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  609  of  1920. 

Tent  Making  Macliinists,  ^cc.  (State)  Board. 

Application  by  the  Federated  Miscellaneous  Workers’  Union  of  Australia,  New  South  Wales  Branch, 

Industrial  Union  of  Employees. 

Monday,  the  13th  day  of  December,  1920 
Tent  Making  Machinists,  &c.  (State)  Award. 

1.  Hours. 

The  hours  of  labour  shall  be  forty-seven  per  week,  and  the  time  of  starting  and  knocking  off 
shall  be  mutually  agreed  upon  between  the  employer  and  employees.. 

2.  Overtime. 

Overtime  shall  be  paid  for  at  the  rate  of  time  and  a half,  except  on  Saturdays  after  12  noon, 
Sundays  and  all  public  holidays,  when  double  time  shall  be  paid. 

3.  Holidays. 

The  public  holidays  to  be  paid  for  shall  be ; — New  Year’s  Day,  Good  Friday,  Christmas  Day, 
and  Boxing  Day. 
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AWARDS— MAXrFA('TT'IiIN(;  : 


DENTAL,  &c.,  :MECHAN1CS,  JEWELLERY,,  &C. 


4.  Rates  of  Pay. 

The  minimum  rates  of  pay  for  female  machinists  shall  be  : — Per  week. 

s.  d. 

17  years  of  age 20  0 

18  years  of  age 25  0 

19  years  of  age 30  0 

20  years  of  age 37  6 

21  years  of  age 42  0 


Machinists  working  large  machines,  3s.  per  week  extra,  on  above  rates. 

Machinists  working  on  heavy  work  on  light  machines,  12  o%.  material  or  over,  or  large  marquees, 
to  be  paid  at  the  same  rate  as  heavy  machinists,  45s.  per  week. 

Piece-work  shall  be  allowed,  provided  that  the  log  is  based  on  a rate  that  will  allow  an  average 
hand  to  earn  ten  per  cent.  (10%)  in  excess  of  the  weekly  rate  of  wages. 

5.  Termination  of  Employment. 

Either  party  may  give  or  take  a moment’s  notice  to  terminate  the  engagement. 

6.  Payment  of  Wages. 

(а)  All  wages  and  overtime  money  shall  be  paid  regularly  to  the  employees  not  later  than 
Friday  in  each  week,  and  in  the  employer’ s time. 

(б)  The  employers  agree  not  to  pay  any  employee  at  present  in  their  employment  a less  wage 
than  they  are  at  present  receiving.  Provided  there  is  no  decrease  in  the  output  of  such  employee, 
through  their  own  fault,  and  the  present  working  hours  in  each  factory  shall  not  be  increased. 

7.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  shall  apply  to  females  employed  as  machinists  engaged  as  tent  makers,  flag  makers, 
and  tarpaulin  makers,  canvas  water-bags  and  animal  rug  makers,  and  employees  finishing  such  by 
hand,  within  the  jurisdiction  of  the  Tent  Making  Machinists,  &c.  (State)  Board,  within  the  State, 
excluding  the  county  of  Yancowinna. 

It  shall  take  effect  by  consent  from  the  30th  day  of  October,  1920,  inclusive,  and  shall  remain 
in  force  thereafter  for  a period  of  two  years. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING:  DENTAL  AND  OPTICIAN  MECHANISTS,  JEWELLERY,  &c. 

ELECTROPLATERS,  STATE. 

[Published  in  Government  Gazette,  No.  204,  of  2Gtli  November,  1920.] 

Industrial  Registrar’s  Office,  S.ydney,  2Gtli  November,  1020. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  9th  April,  1920  (IT  I.G.,  942),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Electroplaters  (State)  Board  is  constituted  (constitu- 
tion published  at  page  1068  of  No.  41  of  Government  Gazette  dated  21st  February,  1919 — 
see  also  Industrial  Gazette,  vol.  xv,  page  443),  is  published  in  accordance  with  the  pro- 
visions of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  2,G42.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  543  of  1920. 

Electroplaters  (State)  Board. 

Application  by  the  Federated  Jewellers,  IVatchmakers,  and  Allied  Trades  Union'of 
Australia,  New  South  Wales  Branch,  Industrial  Union  of  Employees. 

Friday,  the  12th  day  of  November,  1920.  i 

Electroplaters  (State)  Award. 

Variation. 

1.  Insert  after  clause  10  of  the  said  Award,  gazetted  9th  April,  1920,  the  following 
new  clause — 

10a.  Wages — Adult  Males,  with  Deduction  for  Holidays. 

Notwithstanding  anything  contained  in  clause  10  of  this  Award  the  following 
shall  be  the  minimum  rates  of  pay  for  adult  journeymen  in  the  State,  excluding  the 
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ELECTROPLATERS,  STATE. 


oonnty  of  Yancowiima,  and  excepting  those  employees  in  the  Central  Tablelands 
(Lithgow),  Newcastle,  and  South  Coast  areas,  as  defined  by  the  Board  of  Trade. 


f.  s.  d. 

Electroplaters  4 19  G 

Makers  of  E.P.  ware  *. . 4 13  G 

Metal  polishers  4 13  G 

Polishers,  finishing  4 1.5  G 

Stamper  and  spinner  4 15  G 


2.  Insert  after  danse  11  of  the  said  Award,  gazetted  as  aforesaid,  the  following  new 
clause — 

11a.  Wages — Adult  Males,  without  Deduction  for  Holidays. 
Notwithstanding  anything  contained  in  clause  11  of  this  Award  the  following 
shall  be  the  minimum  rates  of  pay  for  adult  journeymen  in  the  State,  excluding  the 
county  of  Yancowinna,  and  excepting  those  employees  in  the  Central  Tablelands, 
Newcastle,  and  South  Coast  areas,  as  defined  by  the  Board  of  Trade. 


f.  s.  d. 

Electroplaters  4 17  0 

Makers  of  E.P.  ware  4 11  G 

Metal  polishers  4 11  G 

Polishers,  finishing  4 13  G 

Stamper  and  spinner  4 13  G 


3.  Insert  after  clause  12  of  the  said  Award,  gazetted  as  aforesaid,  the  following 
new  clause: — 

12a.  Apprentices'  Wages. 

Notwithstanding  anything  contained  in  clause  12  of  this  Award,  the  following 
shall  be  the  minimum  rates  of  pay  for  male  apprentices  in  the  State,  excluding  the 
county  of  Yancowinna,  and  excepting  those  employees  in  the  Central  Tablelands,  New- 
castle, and  South  Coast  areas,  as  defined  by  the  Board  of  Trade. 


s.  d. 

1st  year  IG  6 

2nd  year  22  0 

3rd  year  30  0 

4th  year  38  G 

5th  year  49  6 


And  thereafter  not  less  than  the  minimum* wage. 

4.  The  rates  herein  stated  shall  not  affect  or  be  applied  to  employees  in  the  Newcastle, 
Central  Tablelands,  or  South  Coast  areas. 

5.  This  variation  shall  take  effect  as  from  the  15th  day  of  October,  1920,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  3rd  day  of  March,  1922. 

H.  R.  CURLEWIS, 

Additional  .Judge  of  the  Court  of  Industrial  Arbitration. 


rVIANUFACTURING:  FOOD  AND  DRINK,  &c. 

BAKERS,  CUMBERLAND. 

LPublished  in  Government  Gazette,  No.  3,  of  Tth  .Tanuary,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  Tth  January,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  of  the  24th  September,  1920, 
published  in  Q-overnment  Gazette  of  19th  November,  1920  (18  I.G.,  927),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Bakers  (Cumberland)  Board  is  constituted  (constitution 
published  at  page  1069  of  No.  41  of  Government  Gazette  date!  21st  February,  1919, — see  also  Industrial 
Gaz  tte,  vol.  iv,  page  444),  as  varied  by  order  of  the  Court  published  in  Government  Gazette  of  17th 
December,  1920,  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,. 
and  the  Regulations  thereunder. 


(No.  2,726) 


F.  W.  KITCHING, 

Industrial  Registrar. 
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]N  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  497  of  1920. 

Bakers  (Cumberland)  Board. 

Application  bj  tbe  Baking  Trade  Employees’  Federation  of  Australasia  (Sydney  Branch), 
Industrial  TTnion  of  Employees. 

Fiiday,  the  24th  day  of  December,  192-). 

Bakers  (Cumberland)  Award. 

Variation. 

1.  Delete  from  subclause  ( m)  of  clause  9,  Holidays,  of  the  said  Award,  m de  the  24th  day  of 
September,  1920,  the  figure  and  words  following,  ‘*4s,  per  hour,”  and  substitute  in  lieu  thereof  the 
following  figures  and  words  : — ‘ 4a.  4ri.  per  hour.” 

2.  This  variation  shall  take  effect  from  5th  November,  1920,  inclusive,  and  shall  remain  in  force 
thereafter  until  24th  September,  1922. 

H.  R.  GDRLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BAKERS,  CUxMBERL.-kND. 

I I’ublislied  iu  Government  Gazette,  Xo.  P>,  of  Ttii  January,  1921.] 

Industrial  liegistrar’s  Office,  Sydney,  7th  January,  1921. 
THE  following  Order  of  the  Court  correcting  the  Award  *of  the  Couit  of  the  24th  September,  1920, 
published  in  Government  Gazette  of  19th  November,  1920  (18  I.G.  927),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Bakers  (Cumberland)  Board  is  constituted  (constitution 
published  at  page  1069  of  No.  41  of  Government  Gazette  dated  2l6t  February,  1919— see  also  Industiial 
Gazette,  vol.  xv,  page  44i),  as  varied  by  Order  of  the  Court  published  in  Government  Gazette  of  17th 
December,  1920,  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912, 
and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,727.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBICRATION,  NEW  SOUTH  WALES. 

No.  168  of  192X 
Bakers  (Cumberland)  Board. 

Application  by  the  Baking  Trade  Employees’  Federation  of  Aus'rtlasia  (Sydney  Branch),  Industrial 

Union  of  Employees. 

Friday,  the  24th  day  cf  December,  1920. 

Bakers  (Cumberland)  Award. 

Correction. 

1.  Delete  subclause  (e)  of  clause  9,  Holidays,  of  the  said  Award,  gazetted  19th  November,  1920, 
and  substitute  therefor  the  following  subclause : — 

(e)  Every  employee  who  works  for  an  employer  as  per  clause  4,  sabclauses  (i),  (c),  and  (iii)  (c), 
shall  be  allowed  leave  of  absence  for  a continued  period  of  one  week  for  each  twelve  calendar 
months’  service,  or  in  cases  where  employment  is  terminated  prior  to  twelve  calendar  months’ 
service  one  day’s  leave  of  absence  for  every  two  months  of  service  : Provided — 

(i)  Each  employee  shall  be  given  seven  diys’  notice  of  commencement  of  such  leave  of 

absence. 

(ii)  That  in  the  event  of  an  employee  leaving  his  employer  before  twelve  months’  service 
has  been  completed,  he  shall  forfeit  payment  of  wages  equivalent  to  the  number  of 
days  leave  he  has  enjoyed  in  excess  of  what  his  term  of  service  has  entitled  him. 

2.  This  correction  shall  take  effect  from  25th  September,  1920,  and  shall  remain  in  force  there- 
after for  a period  of  two  years. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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BUTCHERS,  RETAIL,  COUNTRY. 

[rublisiied  in  Goverimient  Gazette,  No.  0,  ot  14tli  January,  1921.] 

Industrial  Registrar’s  Oliice,  Sydney,  14tli  JaniiaiT,  1921. 
THE  following  Order  of  the  Court  varying  ths  Award  of  the  Court,  published  in  Government  Gazette  of 
the  18th  Juiu"!,  ItlZO  (is  l.<t.  CIS),  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  B ifcheis  (Country)  Board  is  constituted  (constitution  published  at  page  lO70  of  No.  41  of 
Government  Gazette,  dated  21st  February,  1919, — see  also  Industrial  Gazette  vol.  xv,  page  44<S),  is 
published  in  accordance  with  the  provisions  of  the  Indus  rial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No.  2,730.)  Industrial  Registra-. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  514  of  1920. 

Butchers  (Country)  Boa'-d. 

Application  by  Matthew  Henry  Girle  and  others,  Master  Butchers,  of  Inverell. 

Monday,  the  8th  day  of  November,  1920. 

Butcher.%  Retail  (Country)  Award. 

Variation. 

1.  Add  to  clause  2,  Hours  of  Labour,  of  the  said  Award,  gazetted  18th  June,  1920,  the  following 
paragraph : — ^ 

Provided  furl  her  that,  in  the  town  of  Inverell,  the  week’s  work  shall  not  exceed  52  hours 
from  Oct  her  to  March  inclusive,  distributed  over  0 days  as  follows  : — Mondiy,  Tutsday, 
Wednesday,  Thursday,  and  Friday,  5'.50  a.m.  to  4‘30  p.m.,  and  Saturday,  from  5 a.m.  to  12'30  p.m., 
on  conditi  m that  work  in  October  over  48  hours  per  week  and  not  more  than  52  hours  per  week  be 
paid  for  at  ordicarv  hourly  rates. 

H.  E.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


CIGARMAKKRS,  STATE. 

[Published  in  Government  Gazette,  No.  210,  of  24th  December,  1020.] 

Industrial  Registrar’s  Otfiee,  Sydney,  24th  December,  1020. 
THE  following  Order  of  the  Court,  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  13th  August,  1920  (18  LG.  345),  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Cigar  Makers  (State)  Board  is  constituted  (constitution  published  at  page  1070  of  No.  41 
of  Government  Gazette  dated  21st  Februar}^^,  1919 — sec  also  Industrial  Gazette,  vol.  xv,  page  447),  is 
published  in  accordance  with  the  provisions  of  the  Industi'ial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No.  2,712  ) Industrial  Registrar.. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  610  of  1920. 

Cigar  Makers  (State)  Board. 

Application  by  the  Cigar  Factory  Employees’  Union  of  New  South  Wales,  Industrial  Union  of  Employees,. 
Thursday,  the  16th  day  of  December,  1920. 

Cigar  Makers  (State)  Award. 

Variation. 

1.  Delete  clauses  1,  2,  3,  and  4 of  the  said  Award,  gazetted  13th  Augu,st,  1920,  and  substitute 
the  following  clauses  in  lieu  thereof  ; — • 

1.  Hand  Work.  Per  100. 


s.  d. 

Magnum  Special  12  0 

Consuelo  shape  10  0 

FI  or  do  Naves  9 6 

Mur ias  (Bueno  shape)  8 6 

Long  Murias,  shape  up  to  4|  inches  in  length  9 0 

Ordinary  taper  shape,  up  to  4^  inches  in  length  8 6 

Panetelas,  with  point  8 0 

Panetelas,  with  flat  top 8 6 

Ordinary  straight  shape,  with  point  up  to  4|  inches  7 0 

Any  straight  shape  with  flat  top  to  be  classed  as  Murias.  Sixpence  extra  per  100  to  be  paid 
for  every  additional  quarter  of  an  inch,  or  portion  thereof,  in  length  of  cigars. 
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2.  Mould  Work. 


Description  of  Cigars. 

« 

Length  of  cigars 
up  to  and 
including— 

Dry  work. 

Prices  per  100. 

Where  5 to  8 
moulds 
inclusive 
are  used. 

Where  2 to  4 
moulds 
inclusive 
are  used. 

Inches. 

s,  d. 

s.  d. 

8.  d. 

Flor  de  Naves 

H 

5 7| 

7 0 

7 6 

Bueno  and  Murias,  straight  

5 4| 

6 6 

7 0 

Long  Murias  Magnum  

4| 

6 101 

7 6 

8 0 

Matador  

5 1| 

6 0 

6 6 

Ordinary  taper,  similar  to  Trade  Union, 

Darling,  or  Thisbe  

41 

4 71 

Extra  Taper,  similar  to  Hansa  

41 

4 101 

5 9 

7 0 

Monopole  Rothschild 

H 

5 H 

6 0 

6 6 

Consuelo  

4| 

8 0 

8 6 

Threepence  extra  to  be  paid  for  every  additional  quarter  of  an  inch  or  portion  thereof 
ill  the  length  of  cigars. 


3,  Ordinary  Common  Straight  Shapes. 


Up  to  41  inches  made  with  seed  fillers  or  ordinary  common  cuttings,  no  Brazil,  Habana 
or  Mexican  tobacco  to  be  used  : — 

Per  lOOo 

s.  d. 


Dry  work  4 0 

Queens,  dry  work  4 0 

Rheingold  shape,  dry  work  4 6 

Bonanzas,  dry  work  3 G 

Middys  1 S 

Whiffs,  similar  to  Lola  Gems,  3^  inches  in  length  1 3 


Per  100 


4.  Manilla  Work.  s.  d. 

Cherootes  Cortado  Fino,  where  not  less  than  four  moulds  are  used 3 3 

Cortado  de  la  Reina  Cheroots,  where  not  less  than  four  moulds  are  used...  3 6 

Cortado  Delicioso,  heavy  weight  Cheroots,  paper  hand  work 5 9 

Cortado  Delicioso,  where  not  less  than  four  moulds  are  used 4 6 


Description  of  Cigars. 

Prices  per  100  when  the  number  of  moulds  used. 

2,  3,  or  4. 

5 or  6. 

7 or  8. 

More  than  8. 

S.  d. 

s.  d. 

s.  d. 

s.  d. 

Perlas  

7 0 

6 6 

6 3 

6 0 

Reina  Victoria  

8 3 

7 9 

7 6 

7 3 

Perfectos  

8 9 

8 3 

8 0 

7 9 

High  Life  in  the  East  or  lA  Habano  

6 6 

6 0 

5 9 

5 44 

Londres .‘ 

6 0 

5 6 

5 3 

4 101 

2A  Habano  

5 11 

3A  Habano  

4 101 

4 A Habano  

4 71 

i 

Note. — Dry  work  means  where  fifteen  moulds  and  over  are  used. 
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2.  Delete  clauses  8 and  16  of  the  said  Award  gazetted  as  aforesaid  and  substituto  the 
following  clauses  in  lieu  thereof  : — 

8.  Sorting  and  Packing  Cigars. 

The  lowest  price  of  payment  to  persons  engaged  in  sorting  and  packing  cigars  shall  be  as 
follows : — 


Description  of  Cigars. 


Per  1,000. 


In  boxes 
of  500. 

In  boxes 
of  250. 

In  boxes 
of  100. 

In  boxes 
of  50. 

In  boxes 
of  25. 

Less  than 
25. 

s.  d. 

s.  d. 

S. 

d. 

S. 

d. 

S. 

d. 

s.  d. 

5 

3 

5 

9 

6 

3 

5 

0 

5 

6 

6 

0 

4 

9 

5 

3 

5 

9 

5 

0 

5 

6 

I 

4 

3 

4 

9 

I 

5 

6 

1 

4 

6 

5 

0 

5 

6 

^ 7 ( 

4 

7r 

5 

H 

5 

1 

4 

3 

4 

9 

5 

6 

1 

1 

4 

3 

4 

9 

5 

6 

5 

0 

5 

0 

5 

6 

3 

6 . 

4 

0 

4 

6 

4 

3 

4 

6 

4 0 

4 0 

4 

6 

4 

6 

4 

3 

i * 

1 

9 

1 

9 

1 

0 

Hand  work  

Monopole  sha,pe  

Panetelas  block  work  

Manilla  Cheroots,  hand  or  paper 

Manilla  Cheroots,  small  block  work 
Cigars,  bundles  with  two  ribbon-  .. 
Matador,  block  work  


Mexican  

Other  Murias  shape  ., 
Ordinary  taper  shap'" 


Ordinary  common  straight  shape 

Oueens,  tied  with  one  ribbon  

Queens,  tied  with  two  ribbons  .. 


Manilla,  flat,  tied  in  bundles  of  10 
Manilla,  long,  tied  in  bundles  of  10 

Manilla,  loose  

Cigars,  similar  to  Hansa,  sorted  in  four 
colours,  no  faces  for  pockets  (rough 

sorting)  

Matador  or  Rothschild,  sorted  in  four 

colours,  no  faces  for  pockets 

Hansa,  sorted  in  four  colours,  packed  loose 
in  trars  of  not  less  than  500  .., 


All  cigars  tied  in  bundles  of  6,  3s.  3d.  per  1,000. 

Extras  for  sorting  or  packing  all  cigars  with  rings,  6d.  extra. 

For  sorting  and  packing  all  cigars  faced  rights  and  lefts,  6d.  extra. 

Rates  for  new  or  extra  work  to  be  fixed  by  the  Court.  When  cigars  arc  pressed  in  trays 
and  afterwards  repacked  by  a sorter  and  ribbons  re-tied,  3d.  extra  per  1,000. 

Apprentices  may  do  rough  sorting  in  the  first  year  only  of  their  apprenticeship. 

16.  Weekly  Rates. 

The  minimum  rate  of  pay  for  men  over  the  age  of  21  years  shall  be  £4  10s.  and  payment 
for  Anniversary  Day,  Eight- hour  Day,  Good  Friday,  Easter  Monday,  and  King’s  Birthday. 

4.  This  variation  shall  take  effect  as  from  the  date  of  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  12th  August,  1922. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


CONFECTIONERS,  STATE. 

r Published  in  Government  Gazette,  No.  210,  of  lOtli  December,  1920.] 

Industrial  Registrar’s  Office,  Sydney,  lOtli  December,  1920.. 

THE  following  Order  of  the  Court  made  in  and  ia  relition  to  the  industries  and  callings  in  respect  of 
which  the  Coafectioners  (State)  Board  is  constita’el  (constitution  published  at  page  1071  of  No.  41  of 
Government  Gazette,  dated2lst  February,  1919 — nee  also  Industrial  Gazette,  vol.  xv,  page  448),  varying 
the  Award  of  the  Court  made  in  respect  of  the  Fuod  Supply  and  Distribution  (No.  1)  Group  No.  6 (Con- 
fectioners, State)  Board  published  in  Government  G-azette  of  the  19th  July,  1918  (11  I.G.  203),  as  varied 
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by  Order  of  the  Court  published  ia  Q-oyeniment  Gazette  of  13th  February,  1920  (17  LG.  788),  is 
published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regula- 
tions thereunder. 

F.  W.  KITCHING, 

(No.  2,684.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBirdATION,  ~NEW  SOUni  WAL'iS. 

No.  558  of  1920. 

Confectioners  (State)  Board. 

Applicitioa  by  the  New  South  Wales  Journeymen  Confectioners’  Union,  Industrial  Union 

of  Employee®. 

Tuesday,  the  23rd  day  of  November,  1920. 

Confectioners  (State)  Award. 

Variation. 

1.  Delete  clause  4.  Wages,  of  the  said  Award,  gaz-tted  19th  July,  1918,  as  varied  in  Gazette  of 
13th  February,  1920,  and  iosert  in  lieu  thereof  the  following  clause  : — 

4.  Wages. 

The  lowest  rate  of  wages  te  be  paid  to  persons  employed  in  the  industry  of  Confectionery 
shall  be  in  accordance  with  the  s.-ale  hereinafter  set  out  : — 

(a)  Journeymen  confectioners  at  tt'C  rate  of  £4  15s.  per  week. 

{b)  An  apprentice  or  probationer  during  fust  yfiar  of  probation  or  apprenticeship  at  the  rate  of 
15s.  per  week,  during  second  year  ^t  the  ra'e  of  20i.  per  week,  during  the  third  year  at  the 
rate  of  SOs.  per  week. 

(c)  An  improver  during  first  year’s  experience  at  the  rate  of  15s.  per  Aveek,  during  second  year 
at  the  rate  of  20s.  per  week,  during  the  third  year  at  the  rate  of  SOs.  per  week,  and  there- 
after journeymen  rates. 

(d)  Packers  at  the  rate  of  £4  6s. 

(c)  Junior  or  assistant  packers  under  21  years  of  age  during  the  first  year’s  experience  at  the 
rate  of  25s.  per  week,  during  second  year  at  the  rate  of  30s.  per  week,  during  the  third  year 
at  the  rate  of  35s.‘ per  week,  and  thereafter  on  attaining  21  years  of  age  at  the  rate  o-f 
£4  5s.  per  week. 

(/)  General  male  and  female  hands. 

Juvenile  Males. 

During  first  year’s  experience  at  the  rate  of  17s,  per  week. 

During  second  year’s  experience  at  the  rate  of  £l  per  week. 

During  third  year’s  experience  at  the  rate  of  £1  5s.  per  week. 

During  fourth  yeai’’s  experience  at  the  rate  of  £l  lOs.  per  week. 

During  fifth  year’s  experience  at  the  rate  of  £l  15s.  per  week. 

During  sixth  year’s  experience  at  the  rate  of  £2  per  week. 

Juvenile  Females.  _ 

During  first  year’s  experience  at  the  rate  of  14s.  per  week. 

During  second  year’s  experience  at  the  rate  of  16s.  per  week. 

During  third  year’s  experience  at  the  rate  of  18s.  per  week. 

During  fourth  year’s  experience  at  the  rate  of  22s.  per  week. 

During  fifth  year’s  experience  at  the  rate  of  24s.  per  week. 

During  sixth  year’s  experience  at  the  ra'e  of  27s.  per  week. 

Adult  females  at  the  rate  of  39s.  per  week  or  the  living  wage  for  adult  females  as 
declared  by  the  Board  of  Trade. 

Adult  males  at  the  rate  of  £4  5s.  per  we  k or  the  living  wage  for  adult  males  as 
declared  by  the  Board  of  Trade. 

{g)  When  a person  engaged  as  a journeyman  confectioner  is  required  to  do  other  than  skilled 
duties  he  shall  be  paid  at  the  same  rate  as  if  engaged  doing  skilled  duties. 

2.  Insert  in  the  said  Award  the  following  new  clause  4a. 

4a.  Roasting,  Pressing  and  Milling  Chocolate. 

The  following  provisions  shall  apply  to  employees  engaged  in  the  process  of  roasting, 
pressing,  and  milling  chocolate  : — 

There  shall  be  three  shifts  worked  between  Monday  and  Saturday  inclusive  as  follows 
First  shift,  7 a.m  to  3 p.m. 

Second  shift,  3 p.m.  to  11  p.m. 

Third  shift,  11  p.m.  to  7 a m. 

A break  of  half-an  hour  for  a meal  shall  be  included  in  the  said  shift. 
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Ihe  rates  of  paj  for  journejmen  and  general  hands  shall  be  as  follows : — 

For  first  shift : — The  rates  for  journeymen  and  general  hands  as  the  case  may  be,  prescribed  ii 
clause  4. 

For  second  and  tliird  shifts  : — The  rates  for  journeymen  and  general  hands,  as  the  case  may 
be,  specified  in  Clause  4 with  the  addition  of  a quarter  of  such  rates. 

Except  in  connection  with  the  firet  shift  males  only  slmll  be  employed,  and  in  no  case  shall 
any  male  under  the  age  of  eighteen  years  of  age  be  employed  on  any  shift. 

So  far  as  regards  roasting,  pressing  and  milling  of  chocolate  no  work  shall  be  done  on  Public 
Holidays. 

In  all  other  respects  the  conditions  of  employees  engaged  in  the  process  of  roasting,  pressing, 
and  milling  of  chocolate  shall  be  those  goyerning  the  other  employees  in  the  Industry. 

3.  This  variation  shall  take  cfTfct  fcurteen  dajs  after  publication  in  Government  Gazette, 
and  stall  remain  in  force  thereafter  until  the  1st  May,  lt‘21. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration, 


FLOURMILLERS,  STATE. 

[Published  in  Government  Gazette,  No.  218,  of  31st  December,  1920,] 

Industrial  Registrar’s  Office,  Sydney,  31st  December,  1920. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  5th  September,  1919  (IG  I.G.,  3G9),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Flour  Millers  (State)  Board  is  constituted 
(constitution  published  at  page  1071  of  No.  41  of  Government  Gazette  dated  21st  February, 
1919, — see  also  Industrial  Gazette,  vol.  xv,  page  449),  as  varied  by  Orders  of  the  Court 
published  in  Government  Gazettes  of  31st  October,  1919  (IG  I.G.,  707),  28tli  November, 
1919  (IG  I.G.,  920),  and  lOtli  Noveml.er,  1920  (18  I.G.,  940),  is  published  in  accordance 
yvitli  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  there- 
under. 

F.  W.  HITCHING, 

{No.  2,723.)  Industiial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  398  of  1920. 

Flour  Millers  (State)  Board. 

A[ipiicatioii  bv  the  Fe<ler:i t(vi  ynilors  and  liill  Eni])loyees’  Association  of  Australasia, 
New  South  AVales  Branch.  Industrial  Union  of  Employees. 

Thursday,  the  IGth  day  of  December,  1920. 

Flour  Millers  (State)  Award. 

Variation. 

1.  Notwithstanding  anything  contained  in  the  said  Award  gazetted  5th  September, 

1919,  as  varied  in  Gazettes  of  31st  October,  1919,  28th  November,  1919,  and  19th  November,' 

1920,  the  rates  of  pay  for  employec.s  in  the  Newcastle,  Central  Tablelands  (Lithgow),  and 
■South  Coast  areas,  as  defined  by  the  Board  of  Trade,  shall  he  the  same  as  are  provided 
by  the  Award  for  employees  elsewhere  or  in  other  areas  within  which  the  Award  applies. 

2.  This  variation  shall  take  effect  from  tbe  5th  November,  1920,  inclusive,  and  shrjll 
remain  in  force  thereafter  until  the  ISth  September,  1921. 

IT.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PASTRYCOOKS,  &c.‘,  STATE, 

[Publisheel  in  Government  Gazette,  No.  9,  of  21st  January,  1921.1 

Industrial  Registrar’s  Office,  S.ydney,  21st  January,  11-21. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  tbe  industries  and  callings  in  respect  of  which  tbe  Pastry- 
cooks, &c.  (State)  Board  is  constituted  (constitution  published  at  page  1072  of  No.  41  of 
Government  Gazette  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv.,  page 
450)  is  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations  there- 
■undei*. 


(No.  2,732.) 


F.  W.  HITCHING, 

Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  617  of  1920. 

Pastrycooks,  &c.  (State)  Board. 

Api>iioation  by  tlie  Federated  Pastrycooks  Employees’  Biscuit-makers  Employees’  aiid 

Flour  and  Sugar  Goods  Workers’  Uuioii  of  Australia,  New  South  Wales  Branch,  In- 
dustrial Union  of  Employees. 

Monday,  the  20th  day  of  December,  1020. 

Pastrycooks,  &.c.  (State)  Award. 

1.  Classification. 

Employees  shall  be  classified  as  pastrycooks,  packers,  jobbers,  apprentices,  carters., 
motor-waggon  drivers,  and  assistants. 

((/)  A pastrycook  is  an  employee  who  is  capable  of  and  is  substantially  employed  in. 
taking  raw  material,  weighing,  and  mixing  or  shaping  or  baking  it,  and  when 
baked  icing  or  piping  it,  and  shall  include  an  employee  substantially  vvmrking  paste 
rollers,  but  shall  exclucle  any  employee  who  does  any  of  the  work  hereinafter 
mentioned  as  the  work  ol  an  assistant. 

Provided  always  that  if  any  employee  within  the  above  classification  of  a 
pastrycook  does  any  of  the  work  above  set  forth  as  the  work  of  a pastrycook  for 
less  than  four  hours  per  day  he  shall  nevertheless  be  paid  for  the  time  so  worked 
at  the  rate  of  a pastrycook’s  wage. 

(h)  A head  pastrycook  is  a male  pastrycook  in  charge  of  three  or  more  pastrycooks 
exclusive  of  himself. 

(c)  A head  packer  is  a packer,  male  or  female,  in  charge  of  three  or  more  packers, 
exclusive  of  himself  or  herself,  as  the  case  may  be. 

(d)  A jobber  is  an  employee  employed  by  the  day. 

(c’)  An  apprentice  is  a person  duly  apprenticed  under  the  Apprentices  Act,  1901,  to  an 
employer  for  a period  of  five  years  to  learn  the  trade  of  a pastrycook. 

(/)  A carter  is  an  employee  who  is  substantially  engaged  in  carting  pastrycooks’  goods, 
catering  gear,  and  supplies. 

(g)  A motor- waggon  driver  is  an  employee  who  is  substantially  engaged  in  driving  or 
delivering  by  any  motor  vehicle  pastrycooks’  goods,  catering  gear,  and  supplies. 

(//)  A packer  is  an  employee  employed  in  packing  pastrycooks’  goods  for  delivery 
outside  the  bakehouse,  but  shall  not  include  any  packing  done  for  packers  by  an 
assistant. 

(/)  An  assistant  is  an  emploj’ee  other  than  a pastrycook,  packer,  apprentice,  carter, 
or  motor-waggon  driver  as  above  defined,  and  who  does  all  or  any  of  the  following 
work,  viz. : — Bring  in  raw  material,  wash  clean  and  grease  pans,  tools,  tins,  and 
other  utensils,  clean  and  wash  machines,  label  tins  and  boxes,  wash  and  sugar 
goods,  wrap  cakes  and  pastry,  crack  eggs,  clean  fruit  and  cut  peel,  put  on  and  take 
off  peels,  attend  reel  travelling  and  draw-plate  ovens,  provided  that  a journeyman 
is  in  charge,  place  goods  into  and  take  goods  from  tins,  trays,  pans,  trucks,  racks, 
bins,  and  cupboards  before,  during,  and  after  their  manufacture,  pack  goods  in 
bakehouses,  clean  bakehouses,  yards,  and  premises,  feed  and  take  from  machines, 
put  on  and  into  and  take  from  tins,  trays,  and  pans  any  goods  in  any  stage  of 
their  manufacture,  top  and  bottom  pies. 

2.  Hours  of  Labour. 

Forty-eight  hours  of  labour  shall  constitute  a week’s  work  for  pastrycooks,  appren- 
tices, i)ackers,  and  assistants. 

Fifty-four  houi'«  of  labour  shall  constitute  a week’s  work  for  cayters  and  motor- 
waggon  drivers. 

A break  of  not  less  than  a quarter  of  an  hour  or  not  more  than  one  hour  shall  be 
allowed  for  each  meal. 

The  employees  abovementioned  shall  not  in  general  be  required  to  work  more  than 
four  and  a half  hours  without  a break  for  meals,  except  the  Sunday  shift  from  2 p.m.  to 
7.S0  p.m. 

. ITovided  ahva-ys  that  in  any  week  in  which  a statutory  or  gazetted  public  holiday 
occurs,  forty-five  hours  shall  constitute  a week’s  work  for  pastrycooks,  apprentices,  packers, 
and  assistants,  with  a limit  of  nine  hours  on  four  days,  and  ten  hours  on  one  day.  Fifty- 
one  hours  for  carters  and  motor-waggon  drivers  with  a limit  of  ten  hours  on  any  one  day, 
and  in  weeks  in  which  more  than  one  holiday  occurs  the  ordinary  working  hours,  exclusive 
of  hours  worked  on  holidays,  shall  be  limited  to  ten  hours  on  one  day  only,  and  nine  hour.9 
on  other  daj's.  
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3.  Overtime. 

(a)  Hours  of  labour  worked  in  excess  of  ten  hours  on  one  day  only  in  any  week,  and 
nine  hours  on  other  days,  by  pastrycooks,  ap]jrentices,  packers,  and  assistants  shall  be  paid 
for  as  over  time  at  the  rates  mentioned  in  subclause  (h)  of  this  clause.  In  the  case  of 
carters  or  motor-waggon  drivers  all  time  worked  in  excess  of  ten  hours  on  any  day  shall 
be  paid  for  as  overtime  at  the  rates  mentioned  in  subclause  (b)  of  this  clause. 

Jobbers  shall  be  paid  overtime  as  prescribed  in  subclause  (t*)  of  this  clause,  after 
eight  hours’  work. 

(&)  Hours  of  labour  v orked  in  excess  of  the  hours  hereinbefore  prescribed  as  a 
week’s  work  by  any  employee  shall  be  overtime,  and  shall  be  paid  for  at  the  rate  of  not 
less  than  time  and  a quarter  for  the  first  three  hours,  and  time  and  a half  for  the  next 
six  hours,  and  double  time  thereafter. 

(c)  All  work  done  bj’  a pastrycook,  assistant,  or  packer  after  1 o'clock  p.m.  on  Satur- 
day shall  be  paid  for  as  overtime  at  not  less  than  the  rate  of  double  time. 

(d)  All  work  done  on-  Picnic  Day,  outside  the  county  of  Cumberland,  before  8 p.m., 
shall  be  paid  for  as  overtime  at  not  less  than  the  rate  of  double  time. 

Provided  that  in  computing  under  subclause  (b)  overtime  worked  in  excess  of  the 
week’s  work  no  work  shall  be  included,  which  is  by  this  Award  paid  for  as  overtime  under 
any  other  clause  or  subclause,  neither  shall  any  hours  worked  on  any  statutory  or  gazetted 
public  holiday  be  included  in  computing  overtime  under  the  said  subclause  {b). 


4.  Starting  and  Finishing  Time. 

The  starting  and  finishing  time  from  Monday  to  Friday  inclusive  shall  be  as  fol- 
lows: — 5 a.m.  or  6 a.m.  starting  time,  provided -that  the  shop  starting  at  5 a.m.  shall  finish 
not  later  than  7 p.m.,  the  shop  starting  at  (1  a.m.  not  later  than  8 p.m.  Saturday,  5 a.m. 
or  6 a.m.  finishing  time  not  later  than  1 p.m. 

5.  Sundays. 

No  work  shall  be  done  on  Sunday  by  any  employee  before  2 p.m.  or  after  7.30  p.m. 
Provided  that  should  a holiday  occur  on  Monday  work  may  commence  before  2 p.m.  on  the 
Sunday  previous,  but  not  before  8 a.m.  on  such  Sunday,  and  finish  not  later  than  7.30  p.m,, 
for  which  time  and  a half  extra  for  each  hour  worked  shall  be  paid  in  addition  to  the 
weekly  wage,  with  a minimum  of  5s.  for  work  done  on  such  Sunday. 

G.  Minimum  Kates. 

The  minimum  wage  per  week  shall  be  as  follows 

£ s.  d. 

(a)  Head  pastrycook  6 0 6 

(b)  Male  pastrycook  5 1 0 

(c)  Female  pastrycook  3 0 9 

(d)  Male  head  packer  5 1 0 

(e)  Female  head  packer  3 0 9 

(/)  Adult  male  packer 4 11  0 

(fj)  Adult  female  packer 1 19  0 

(h)  Male  packer,  under  21  2 0 6 

(i)  Male  packer,  under  18  1 14  9 

(j)  Female  packer,  under  21  1 9 10 

(/i^)  Female  packer,  under  18 1 G 0 

(Z)  Adult  male  assistant 4 8 0 

(m)  Male  assistant,  under  21  2 0 G 

(n)  Male  assitant,  under  18  *. *, 1 14  9 

(o)  Adult  female  assistant ^ G G 

(p)  Female  assistant,  under  21  1 .9  10 

(q)  Female  assistant,  under  18 1 G O' 

(r)  Carter,  over  21  4 11  0 

(6)  Carter,  under  21  3 4 G 

(t)  Motor-waggon  driver 4 14  0 

(a)  Provided  always  that  carters  or  motor- waggon  drivers 

who  are  paid  commission  shall  not  receive  less  in  wages 
and  commission  than  the  above  minimum  rates,  other- 
wise the  said  rates  shall  apply  to  such  carters  and 
f motor-waggon  drivers. 

7.  Wages  for  certain  Employees  not  to  be  Reduced. 

Where,  at  the  date  of  the  coming  into  operation  of  this  Award  any  male  adult  is 
receiving  from  any  employer  a higher  rate  of  wage  than  the  minimum  fixed  by  this  Award 
for  the  class  of  work  he  is  then  doing,  he  shall,  while  employed  by  such  employer  on  such 
work,  receive  not  less  than  such  higher  wage. 
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8.  Jobbers. 

Jobbers’  rates  of  paj'  for  each  class  of  employee  enumerated  in  clause  G shall  be  cal- 
culated daily  at  the  rate  of  pay  in  that  clause,  plus  10  per  cent,  of  that  rate. 

9.  Weekly  Employment. 

(a)  Except  as  hereinbefore  provided  the  employment  of  pastrycooks,  packers,  assis- 
tants, carters,  and  motor-vvag?oii  drivers  shall  be  a weekly  employment,  and  wages  shall  be 
paid  weekly.  A week’s  notice  shall  be  given  on  either  side  of  discontinuance  of  employ- 
ment. 

(b)  Persons  employed  by  the  week  under  this  Award  shall  have  the  same  rights  and 
liabilities  as  in  other  cases  of  weekly  hiring  at  common  law,  notwithstanding  any  trade 
custom  to  the  contrary. 

10.  Apprentices. 

(a)  An  apprentice  shall  be  legally  indentured  for  a period  of  five  years,  or  for  the 
balance  of  the  period  already  served.  A copy  of  the  indenture  shall  be  lodged  with  the 
Industrial  Registrar. 

(b)  The  minimum  rate  of  pay  for  apprentices  shall  be  as  follows: — First  year  of 
service,  14s.  per  week ; second  year  of  service,  £1  Is.  per  week ; third  year  of  service,  £1  Ss. 
per  week ; fourth  year  of  service,  £1  15s.  per  week ; fifth  year  of  service,  £2  9s.  per  week. 

(c)  One  apprentice  shall  be  allowed  to  every  three  or  fraction  of  three  of  the 
number  of  journeymen  usually  employeil.  The  number  of  journeymen  usually  employed 
shall  be  deemed  to  be  the  average  of  the  number  employed  in  each  week  during  the  sis’ 
juonths  preceding  the  engagement  of  the  apprentice. 

11.  Catering  Jobs. 

(a)  A pastrycook  or  assistant,  carter,  motor-waggon  driver  or  packer  required  to 
wait  at  table  on  a catering  job  shall  be  paid  therefor  at  the  rate  of  2s.  per  hour. 

(b)  A carter  or  motor-waggon  driver  required  to  go  upon  a catering  job  or  other 
extraordinary  journey  without  twelve  hours’  notice,  and  in  such  circumstances  that  he 
cannot  provide  himself  with  meals  while  engaged  thereon,  shall  be  allowed  Is.  in  respect  of 
each  ordinary  meal-time  occurring  during  such  journey. 

12.  Picnic  Day. 

(a)  The  Picnic  Day  shall  be  on  the  last  Saturday  in  October  of  each  year,  except 
in  the  Southern  District  and  North  Coast  District,  as  defined  in  the  schedule  hereto,  in 
which  there  shall  be  no  Picnic  Day. 

(b)  All  employees  shall,  if  required  so  to  do  by  their  employer  or  emploj^ers,  work 
on  such  Picnic  Day:  Provided  that  overtime  at  double  rates  shall  be  paid  for  such  work 
to  ail  employees  other  than  assistants,  motor-waggon  drivers,  or  carters.  In  the  case  of 
assistants,  carters,  or  motor-waggon  drivers  overtime  shall  be  paid  at  the  rate  prescribed 
for  Picnic  Day  for  all  work  performed  after  9 a.m.  on  the  day  of  the  said  picnic. 

13.  Holiday's. 

(ff)  The  following  days  or  the  days  on  which  the  same  shall  be  observed  shall  be 
holidays,  except  in  the  said  Southern  District  and  North  Coast  District : — New  Year’s  Day, 
Anniversary  Day,  Good  Friday,  Easter  INlonday,  King’s  Birthday,  Prince  of  Wales’  Birth- 
'day.  Eight  Hours  Day,  Christmas  Day,  Boxing  Day,  and  gazetted  public  holidays : Provided 
;always  that  a gazetted  public  holiday  shall  only  be  a holiday  under  this  Award  within  the 
ilistrict  mentioned  in  the  ]n‘oclamation.  Employees  shall  work  if  required  on  any  such 
holiday,  and  shall  be  paid  time  and  a half  for  every  hour  workeil  on  any  such  holiday  in 
addition  to  the  minimum  wage  mentioned  in  clause  G,  with  a minimum  of  5s.  for  work  done 
•on  any  such  holiday. 

(b)  All  work  done  on  the  Sunday  preceding  such  public  holidays  shall  be  considered 
as  if  worked  on  thel)ublic  holiday,  and  paid  for  and  allowed  as  a holiday. 

(c)  In  the  Southern  District  and  the  North  Coast  District  the  following  days  shall 

be  holidays  :— Christmas  Day,  New  Year’s  Daj%  Anniversary  Day,  and  Easter  Sunday,  and  also 
each  of  the  undermentioned  days  if  such  day  is  not  observed  on  a Monday,  namely :— Local 
Eight-hour  Day,  King’s  Birthday,  Prince  of  Wales’  Birthday:  Provided  that  employees 
shall  work  if  required  on  any  of  the  aforesaid  holidaj^s  and  shall  be  paid  time  and  a half 
for  every  hour  worked  on  such  holiday  in  addition  to  the  minimum  wage  mentioned  in 
clause  G with  a minimum  of  5s.  for  work  done  on  such  holiday : Provided  further  that 
df  Local  Eight-hour  Day,  King’s  Birthday,  or  Prince  of  Wales’  Birthday  be  observed  on  a 
Monday  all  work  on  such  Monday  (except  bread  dough-making)  shall  be  paid  for  at 
the  rate  of  time  and  a half  for  every  hour  worked  and  all  time  occupied  in  dough-making 
shall  be  considered  as  part  of  employee’s  ordinary  week’s  work.  . _ 
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]4.  Eelieviug  iu  a Higher  Grade. 

Any  employee  ordered  to  act  in  any  capacity  or  to  relieve  another  in  a higher  grade 
for  one  hour  or  more  shall,  while  so  employed,  be  paid  at  the  same  rate  of  pay  as  the 
employee  he  is  relieving,  provided  always  that  such  pay  is  not  less  than  he  is  receiving. 

15.  Preference  to  Unionists. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment  Act„ 
J9I1),  as  between  members  of  the  Federated  Pastrycooks  Employees’  Biscuit-makers  Htu- 
])loyees’  and  Flour  and  Sugar  Goods  Workers’  Union  of  Australia,  New  South  Wales 
Branch,  and  other  persons  offering  themselves  for  employment  at  the  same  time,  all  other 
things  being  equal,  preference  shall  be  given  to  such  members ; and  in  the  employment  and 
dismissal  of  employees  no  discrimination  shall  be  made  against  such  members. 

IG.  Providing  Uniforms. 

Where  carters  and  motor-waggon  drivers  have  to  wear  uniforms,  the  same  shall  be 
supplied  by  the  employer,  and  where  the  employee  has  to  have  them  washed  all  laundry 
expenses  for  such  clothing  shall  be  allowed. 

17.  Board  and  Lodging. 

It  shall  not  be  made  a condition  of  employment  that  an  employee  shall  lodge  on  the 
employer’s  premises  unless  suitable  accommodation  cannot  be  secured  within  reasonable 
distance  from  the  bakehouse. 

18.  Settlement  of  Disputes. 

Questions  of  interpretation  may  be  referred  to  the  Court.  This  provision  is  not  to 
interfere  with  the  right  of  a reference  to  the  Court  or  with  any  proceeding  for  a penalty 
iu  respect  of  any  allegal  breach  of  this  Award. 

19.  Exemptions. 

Sargents  Limited  may  employ  t\w  oven  firemen,  two  pastrycooks,  and  two  assistarif.s 
making  paste  dough  only,  between  the  hours  of  S p.m.  and  5 a.m.  on  the  payment  of  4d.  por 
hour  for  every  hour  worked  to  the  two  pastrycooks,  and  2d.  per  hour  to  the  oven  firenieu 
and  assistants.  Such  payment  shall  be  in  addition  to  the  weekly  rates  as  prescribed  for 
pastrycooks  and  adult  male  assistants. 

Gartrell-White  Limited  may  employ  one  oven  fireman,  one  pastrycook,  and  one 
assistant  for  paste  dough-making,  between  the  hours  of  8 p.m.  and  5 a.m.  on  the  payment  of 
4d.  per  hour  to  the  pastrycook  for  every  hour  worked  during  the  said  hours  and  2d.  per 
hour  to  the  assistant  and  oven  fireman,  such  payment  to  be  in  addition  to  the  rates  prer 
scribed  for  pastrycooks  and  adult  male  assistants. 

The  Aerated  Bread  Company  Limited  and  E.  A.  Ireland  may  employ  one  oven  fire- 
man, one  pastrycook,  and  two  assistants  making  dough  paste  only,  between  the  hours  of  8 
p.m.  and  5 a.m.  on  the  payment  of  4d.  per  hour  for  every  hour  w’orked  by  the  pastrycook 
and  2d.  per  hour  to  the  oven  fireman  and  assistants,  such  payment  shall  be  in  addition  to 
the  w’eekly  rates  prescribed  for  pastrycooks  and  adult  male  assistants. 

The  executors  of  the  estate  of  the  late  W.  Law,  of  Petersham,  and  the  executors  of 
the  estate  of  the  late  Matthew^  Butler,  of  Crow's  Nest,  are  exempt  from  clause  4 of  this 
Award  for  a period  of  three  months  from  9th  January,  1921,  on  the  following  conditions:-— 

(a)  All  pastrycooks  wmrking  betw’een  8 p.m.  and  4 a.m.  shall  be  paid,  in  addition  to 
their  ordinary  wage,  4d.  per  hour  for  every  hour  so  w’orked. 

{h)  All  packers  and  assistants  working  betw^een  8 p.m.  and  4 a.m.  shall  be  paid,  in 
addition  to  their  ordinary  wmge,  2d.  per  hour  for  every  hour  so  w’orked. 

(c)  All  employees  under  the  age  of  21  working  between  8 p.m.  and  4 a.m.  shall  be 
paid,  in  addition  to  their  ordinary  wage,  Id.  for  every  hour  so  worked. 

(d)  The  above  additional  wage  for  night  work  shall  be  calculated  on  such  hourly 
rate,  and  shall  be  paid  for  at  the  same  time  as  the  ordinary  w'age  is  paid  to  the  enqdoyee. 

Leave  is  reserved  to  the  parties  to  apply  to  the  Court  at  the  expiration  of  the  said 
period  of  three  months  to  abolish  or  extend  the  period  of  this  exemption. 

20.  Area,  Incidence,  and  Duration  of  Awmrd. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government 
Gazette  No.  35  of  14th  February,  1919,  made  in  and  in  relation  to  the  industries  and 
callings  in  respect  of  which  the  Pastrycooks,  &c.  (State)  Board  is  now  constituted,  a.s 
varied  by  orders  of  the  Court  published  in  Government  Gazettes  No.  2G7  of  5th  December. 
1919,  No.  9 of  9th  January,  1920,  No.  9G  of  21st  May,  1920  (corrected  in  Govenimeiit 
Gazette  No.  112  of  11th  June,  1920),  and  No.  195  of  5th  November,  1920.. 
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It  shall  api'ly  to  pa sti*y cooks  and  their  assistants,  pastry  packers,  carters,  grooms, 
stablemen,  and  yardmen,  and  motor-waggon  drivers  emploj’ed  in  connection  therewith 
within  the  jurisdiction  of  the  said  Board  in  the  State,  excluding  the  county  of  Yancowinna. 

It  shall  take  effect  from  the  9th  day  of  January,  1921,  iiicliisive,  and  shall  remain 
in  force  thereafter  until  Sth  January,  1922. 

Leave  is  I'eserved  to  any  employer  to  apply  to  the  Court  as  he  may  be  advised  for 
exemption  in  resi/ect  of  night  work,  such  an  application  need  be  served  only  on  the  Secre- 
tary of  the  Federated  Pastrycooks  Employees,  Biscuit-makers  Employees,  and  Flour  and 
Sugar  Goods  Workers'  Union  of  Australia,  New  South  Wales  Branch,  Trades  Hall,  Sydney. 

The  Schedule. 

BoluieUirles  of  the  SGUthern  District. 

All  that  area  south  of  the  following  boundary  line : Commencing  on  the  South  Coast 
south  of  Kiama  municipal  boundary ; thence  by  a straight  line  to  Cowra  V/est ; thence  by  a 
straight  line  to  Wyalong;  thence  by  a straight  line  to  Hay;  thence  along  the  Murrumbidgee 
River  to  the  South  Australian  border,  and  including  those  towns  and  all  towns  south  of  that 
line,  except  Nowra  and  Kiama,  and  except  all  towns  on  the  South  Coast  railway  line  south 
of  Kiama. 

Boundaries  of  the  Korth  Coast  District. 

Commencing  at  the  southern  point  of  Seal  Rocks ; thence  northerly  by  the  coast  line 
to  the  Queensland  border;  thence  westerly  100  miles  from  the  junction  of  the  Queensland 
border  vritii  the  coast  line ; thence  southerly  by  a line  parallel  with  the  coast  line  at  a 
distance  of  100  miles  from  the  coast  line  to  a i>oint  west  of  the  southern  point  of  Seal 
Rocks;  thence  easterQ'  to  the  point  of  commencement. 

T.  ROBIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MAHUFAOIURING:  IRON  TRADES,  &c. 

ELECTRICIANS,  &c.',  STATE. 

[Published  ill  Govermnciit  Gazette,  No.  21S,  of  81st  December,  1920.] 

Industrial  Registrar's  Oiilce,  Sydney,  31st  December,  1920. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern* 
ment  Gazette  of  the  11th  July,  1919  (10*1.0.  72),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Electricians.  &c.  (State)  Board  is  constituted  (consti- 
tution published  at  page  5531  of  No.  233  of  Government  Gazette,  dated  3rd  October,  1919 — 
see  also  Industrial  Gazette,  vol.  xvi,  page  528) , as  varied  by  Orders  of  the  Court  published 
in  Government  Gazettes  of  5th  December,  1919  (10  I.G.  944),  20th  February,  1920  (17  I.G. 
792),  27th  Febriiarv,  1920  (17  I.G.  793),  12th  March,  1920  (17  I.G.  794),  25th  June,  1920 
(18  I.G.  150),  9th  July,  1920  (IS  I.G.  151),  20th  August,  1920  (18  I.G.  356),  Sth  October, 
1920  (IS  I.G.  741),  and  19th  November,  1920  (IS  I.G.  959),  is  published  in  accordance  with 
the  provisions  of  the  Industrial  x\rbitration  Act,  1912,  and  the  regulations  thereunder.^ 

F.  W.  KITCHING, 

(No.  2,719.)  ' Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRTAT.  ARBITRATION,  NEW  SOUTH  WALES. 

No.  408  of  1920. 

Electricians,  &c.  (State)  Board. 

Application  by  the  Electrical  Trades  Union  of  New  South  Wales,  Industrial  Union  of 

Employees. 

Thursday,  the  IGth  day  of  December,  1920. 

Electricians,  &c.  (State)  Award. 

Variation. 

1.  Notwithstanding  anything  contained  in  the  said  Award  gazettexl  11th  July,  1919. 
as  varied  in  Gazette  of  19th  November,  1920,  the  rates  of  pay  for  employees  in  the  New'- 
castle.  Central  Tablelands  (Lithgow),  and  South  Coast  areas,  as  defined  by  the  Board  of 
Trade,  shall  be  the  same  as  are  provided  by  the  Award  for  employees  elsewhere  or  in 
other  areas  within  which  the  Award  applies. 

2.  This  variation  shall  take  effect  from  the  Sth  November,  1920,  inclusive,  and  shall 
remain  in  force  thereafter  until  the  24th  July-,  1922. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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ELECTRICIANS,  &o.,  ACCUMULATORS  LIMITED. 

[Published  in  Government  Gazette,  No.  218,  of  31st  December,  1920.] 

Industrial  Registi’ar’s  OfRee,  Sydney,  31st  December,  1020. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
lection  14  of  the  Industrial  Arbitration  Act,  1012,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Electricians, 
&c.  (State)  Board  is  constituted  (constitution  published  at  page  5531  of  No.  233  of  Goveni:: 
ment  Gazette  dated  3rd  October,  1910 — see  also  Industrial  Gazette,  vol.  xvi,  page  528), 
is  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,717.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  572  of  1920. 

Electricians,  &c.  (State)  Board. 

Application  by  the  Electrical  Trades  Union  of  New  South  Wmles,  Industrial  Union  of 

Employees. 

Monday,  the  13th  day  of  December,  1920; 

Electricians,  &c.  (Accumulators  Limited)  Award. 

1.  Wages. 

(a)  Chill  casting  of  plates. — Adults  employed  on  this  vcork  to  be  paid  not  less  than 
Is.  lOld.  per  hour. 

(&)  Plate  filling  and  pasting. — Adults  employed  on  this  work  to  be  paid  not  less 
than  Is.  lOid.  per  hour. 

(c)  Forming  plates. — Adults  employed  in  the  formation  room  to  be  paid  not  less 
than  Is.  lid.  per  hour. 

id)  Lead  burning  and  cell  lining. — ^Adults  employe<I  on  lead  burning  and  cell  lining 
to  be  paid  not  less  than  Is.  lid.  per  hour. 

(e)  Battery  fitters. — Men  sent  out  from  the  works  to  instal,  overhaul,  repair,  or 
maintain  storage  batteries,  shall  be  deemed  to  be  battery  fitters,  and  shall  be  paid  the 
rates  prescribed  for  such  work  by  the  Electricians  (State)  Award. 

(/)  Leading  hand. — A leading  hand  shall  be  paid  not  less  than  Is.  (>d.  per  day  over 
the  adult  rate  of  pay  for  the  highest  grade  workman  under  his  supervision, 

{g)  Shift  work. — Employees  engaged  on  regular  shift  work  shall  receive  6s.  per  week 
in  excess  of  the  ordinary  rates  specified  for  their  respective  grades. 

ill)  Junior  labour. — The  minimum  rates  shall  be  as  follow: — From  16  to  17  years- 
of-  age,  at  the  rate  of  30s.  per  week;  over  17  and  under  .18,  40s.  per  week;  over  18  and 
under  19,  50s.  per  week ; over  19  and  under  20,  60s.  per  week ; over  20  and  under  21,  70s. 
per  week. 

2.  Leading  Hands. 

Any  worker  who  is  placed  in  charge  of  four  or  more  employees  shall  be  deemed  to 
be  a leading  hand.  Any  worker  who  receives  orders  from  an  officer  and  is  placed  in 
charge  of  other  workers  as  herein  set  out  shall  be  deemed  to  be  a leading  hand  while  so 
placed  in  charge  of  work  or  carrying  out  such  orders. 

3.  Hours  of  Labour  (Day  Workers). 

Forty-eight  hours  shall  constitute  a week’s  work.  The  day-work  shall  be  8|  hours 
per  day  from  Monday  to  Friday,  between  the  liours  of  7.30  a.m.  and  5.30  p.m.,  and  41  hours 
on  Saturday,  between  the  hours  of  7.30  a.m.  and  12.15  p.m.  The  actual  working  hours 
shall  be  arranged  by  the  employer,  provided  that,  from  Monday  to  Friday,  inclusive,  an 
interval  for  dinner  of  not  less  than  three-(iuarters  of  an  hour  shall  be  allowed,  beginning 
not  later  than  12.30  p.m.  No  emi?loyees,  excepting  shift  worl^ers,  shall  Ije  required  to  work 
longer  than  six  hours  without  a break  for  meals. 

4.  Overtime  (Day  Workers). 

Unless  otherwise  specified  in  this  Award,  overtime  shall  be  paid  at  the  rate  of  time 
and  a half  to  midnight ; after  that,  double  time. 

For  all  work  done  during  the  recognised  meal  break  on  day  v:ork,  time  and  a third 
shall  be  paid,  and  such  rate  shall  continue  until  the  employee  has  his  usual  time  for  the 
meal. 

5.  Overtime  (Shift  Workers). 

All  time  worked  in  excess  of  eight  hours  in  any  one  day  shall  be  paid  for  at 
rate  of  time  and  a half. 
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G.  Recognised  Holidays. 

Recognised  holidays  shall  he  New  Year's  Day,  Anniversary  Day,  Good  Friday, 
Easter  Monday.  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eight-hour  Day,  Christinas 
Day,  Boxing  Day,  or  any  days  that  shall  be  observed  in  lien  thereof.  The  Employees’ 
Picnic  Day  shall  be  a recognised  holiday,  provided  that  a month’s  notice  be  given  by  the 
E-lectrical  Trades  Union  of  New  South  Wales  to  the  employer  by  advertisement  in  one  of 
the  morning  papers. 

7.  Payment  for  Sundays  and  Holidays. 

(a)  Day  Workers — Double  time  shall  he  jiaid  on  Sundays  and  on  the  recognised 
holidays  set  out  in  clause  G unless  otherwise  specified. 

(Z>)  Shift  Workers. — If  called  to  work  on  a Sunday  or  holiday  which  is  not  part  of 
his  working  week  by  rotation  of  shifts,  he  shall  be  paid  double  time. 

8.  Irregular  or  Broken  Time. 

All  men  working  irregular  or  broken  time  shall  be  paid  ordinary  rates  for  work 
done  during  the  recognised  hours  of  day-work  set  out  in  clause  3,  and  ordinary  overtime 
rates  for  work  done*  outside  those  hours.  Travelling  time  and  fares  shall  be  allowed  for 
the  interim  journey. 

9.  Night  Shifts. 

Where  the  necessities  of  the  trade  or  the  exigencies  of  any  particular  job  call  for 
expedition,  the  work  may  be  done  by  night  shifts,  prorided  that  at  least  five  consecutive 
nights  are  occupied  on  the  said  work.  The  rate  of  pay  shall  be  time  and  a quarter  for 
the  first  eight  hours’  work  from  starting,  and  time  and  a half  thereafter  up  to  the  usual 
time  of  beginning  the  night  shift. 

On  night  shift  the  si>ell  for  meals  shall  correspond  as  far  as  possible  to  those  on 
tlie  day  shift. 

Provided  that  this  clause  shall  not  apply  to  regular  shift  work. 

10.  Emergency  Calls. 

All  employees  who  may  be  called  out  from  their  homes  on  emergency  after  the 
usual  working  hours  shall  be  paid  at  double  the  ordinary  rates,  and  shall  be  allowed  fares 
actually  incurred,  and  travelling  time,  which  shall  be  computed  as  from  the  employee’s 
home  to  the  work  and  return ; provided  that  the  least  total  amount  payable  to  any 
employee  so  called  shall  be  not  less  than  one  hour’s  pay  at  double  time  rates. 

II.  W’orkmen  employed  out  of  their  Grade. 

Any  workmen  put  to  do  the  work  of  a higher  grade  shall  receive  the  wages  for  such 
grade  while  so  employetl.  but  in  the  event  of  a higher  grade  workman  being  put  to  do  the 
work  of  a "lower  grade,  he  shall  suffer  no  reduction  of  b.is  ordinary  wages  in  consequence 
of  being  temporarily  out  of  his  grade.  Such  employment  shall  not  be  considered 
temporary  if  it  continues  for  more  than  a week. 

12.  Payment  of  W'ages. 

The  Company  shall,  as  far  as  possible,  pay  all  employees  their  wages  within  fifteen 
minutes  of  the  usual  time  of  ceasing  work  on  paj'-days ; but  if  an  employee  be  detained 
longer  than  fifteen  minutes,  he  shall  be  paid  at  the  rate  of  ordinary  time  (as  from 
knock-off  time)  while  so  detained. 

13.  Area  and  Duration  of  Award. 

This  Award  shall  apply  to  all  employees  of  Accumulators  Limited  engaged  in  the 
manufacture  of  storage  batteries,  within  the  jurisdiction  of  the  Electricians,  &c.  (State) 
Board.  It  shall  take  effect  from  the  17th  day  of  December,  1020,  inclusive,  and  shall 
remain  in  force  thereafter  for  a period  of  one  year. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


HOSKINS  IRON  AND  STEEL  COMPANY,  LTD. 

' [Published  in  Government  Gazette,  No.  21G,  of  21:th  December,  1020.] 

Industrial  Registrar's  Office,  Sydney,  24th  December.  1020. 
THE  following  Order  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  the 
Industrial  Arbitration  Act,  1012,  varying  Awards  relating  to  industries  which  affect  Hoskins 
Iron  and  Steel  Company  Limited  and  its  employees,  is  published  in  accordance  with  the 
provisions  of  the  Industrial  Arbitration  Act,  1012,  and  the  Regulations  thereunder. 

E.  W.  KITCPIING., 

(No.  ^ “ Industrial  Registrar. 


No.  1] 


N.S.W.  INDUSTRIAL  GAZETTE— n Jan.,  1921. 


107 


mON  AND  STEEL  MANlTFAC^TITiEKS,  STATE. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  474  of  1020. 

In  the  matter  of  all  Awards  or  Industrial  Agreements  made  under  the  provisions  of  the 
Industrial  Arbitration  Act,  1012,^aiKl  all  amendments  of  the  same  affecting  G.  and  C. 
Hoskins  Limited  and  G.  and  C.  Hoskins  Company  Limited;  and  in  the  matter  of  an 
application  by  Haskins  Iron  and  Steel  Company  Limited  to  have  its  name  substituted 
in  all  such  Awards  and  Agreements  in  lieu  of  G.  and  C.  Hoskins  Limited  or  G.  and  C. 
Hoskins  Company  Limited.;  and  in  the  matter  of  the  Industrial  Arbitration  Act,  1912. 

Wednesday,  the  27th  day  of  October,  1920. 

This  matter  coming  before  the  Court  this  day : whereupon  and  upon  reading  the  Notice 
of  Motion  filed  herein  by  Hoskins  Iron  and  Steel  Company  Limited,  and  the  affidavit  of 
Cecil  Wesley  Poulton,  sworn  the  seventh  day  of  October  instant,  and  filed  in  support 
thereof;  and  upon  hearing  Mr.  R.  W.  Hooke,  of  Messrs.  Dawson,  Waldron,  and  Glovei% 
Solicitors  for  the  applicants  herein,  and  Mr.  Moffatt,  Solicitor  for  the  Australian  Workers 
Union,  Industrial  Union  of  Employees,  the  respondent  herein : It  is  ordered  and  deter- 
mined that  in  all  Awards  of  this  Court  still  in  force  and  all  Industrial  Agreements  filed  in 
this  Court,  wherever  the  name  of  “ G and  C.  Hoskins  Limited  ” or  “ G.  and  C.  Hoskins  Com- 
pany Limited”  appears,  the  same  shall  be  read  and  construed  as  if  the  name  “Hoskins 
Iron  and  Steel  Company  Limited  ” had  been  substituted  therefor  and  in  lieu  thereof. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


IRON  AND  STEEL  MANUFACTURERS,  STATE. 

L Published  in  Government  Gazette,  No.  204,  of  2Gth  November,  1920.] 

Industrial  Registrar's  Ofiice,  Sydney,  20th  November,  1920. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Iron  and  Steel  Makers  (State)  Bo.^rd  is  constituted  (constitution  published  at  page  1079  of 
No.  41  of  Government  Gazette  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page 
465)  varying  the  Award  of  the  Court  made  in  respect  of  the  Iron  and  Shipbuilding  Trades  Group,  No. 

9 (Iron  and  Steel,  State)  Board  published  in  Government  Gazette  of  the  24th  December,  1918  (15  I.G. 
140),  as  varied  by  Orders  of  the  Court,  published  in  Government  Gazettes  of  5th  December,  1919  (16 
LG.,  949),  and  16th  July,  1920  (18  I.G.,  357)  is  published  in  accordance  with  the  j)iovisions  of  llie 
Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KUCHING, 

(No.  2,655.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  437  of  1320. 

Iron  and  Steel  Makers  (State)  Board. 

Application  by  the  Federated  Ironworkers’  Association  of  Australia,  New  South  Wales  Division, 

Industrial  Union  of  Employees. 

Tuesday,  the  26th  day  of  October,  1920. 

Iron  and  Steel  Manufacturers  (State)  Award. 

Variation. 

1.  Insert  after  clause  5,  Wages,  of  the  said  Aw'ard,  gazetted  24th  Lecember,  1918,  as  varied  in 
Gazettes  of  5th  December,  1919  and  16th  July,  1920,  the  following  new  clause  ; — 

5a.  Wages. 

Notwithstanding  anything  contained  in  clause  5 of  this  Award,  the  minimum  hourly  rr,<c-c« 
of  pay  for  adult  employees  engaged  upon  the  undermentioned  classes  of  labour,  when  employca 
throughout  the  State,  excluding  the  county  of  YancoAvinna  and  excepting  such  emploj^ees  in  the 
Newcastle,  South  Coast  and  Central  Tablelands  (Lithgow)  areas,  as  defined  by  the  Board  of  Trade 


shall  be  as  follows 

Per  hour. 

s.  d. 

Assistant  roller  2 2|- 

Furnacemen  2 5| 

Oil  furnacemen  2 2| 

Shingler  (night  shift  only)  2 6^ 
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2. 


Per  hour. 

s.  d. 


Shingler  (night  and  day  shift  alternately)  

Muck  mill  roller  

Rougher  

Catcher  behind  Bolton  rolls  f.... 

Catcher  behind  finishing  rolls  and  strands  and  ovals 

Bulldogger  

Underhand  on  furnace  (day)  

Underhand  on  furnace  (night)  

Dragger  out  

Shearsman  

Shearsman’s  assistant  

Wheelers  and  pilers  

Labourers  

Men  on  bar  bank  


2 51 

2 31 
2 21 


1 111 

1 lOf 

2 0 
1 11 
2 1 
1 10 
1 11 
1 10 
1 10 
1 10 
1 11 


Insert  after  clause  7,  Youth  Labour,  of  the  said  Award,  the  following  new  clause  : — 


7a.  Youth  Labour. 

Notwithstanding  anything  contained  in  clause  7 of  the  said  Award,  gazetted  and  varied 
as  aforesaid,  the  minimum  wage  for  youth  labour  thioughout  the  State,  excluding  the  county  of 
Yancowinna,  and  excepting  Newca^tle,  South  Coast  and  Central  Tablelands  (Lithgow)  areas,  as 
defined  by  the  Board  of  Trade,  shall  be  as  follows  : — 

Per  hour. 


s.  d. 

Under  16  0 51 

Between  16  and  17  0 6| 

Between  17  and  18  1 Of 

Between  18  and  19  1 3f 

Between  19  and  21  1 4f 


3.  This  variation  shall  take  effect  from  5tb  November,  1920,  inclusive,  and  shall  remain  in  force 
thereafter  until  6th  January,  1921. 


H.  R.  CURLEWIS, 


Additional  Judge  of  the  Court  of  Industrial  Arbitration.  * 


IRON  AND  STEEL  MANUFACTURERS,  STATE, 

[Published  in  Government  Gazette,  No.  9,  of  21st  January,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  21st  January,  1921. 
THE  following  Order  of  the  Court  mad 3 in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Iron  and  Steel  Makei-s  (State)  Board  is  constituted  (constitution  published  at  page  1079  of 
No.  41  of  Government  Gazette,  dated  2lst  February,  1919, — see  also  Industrial  Gazette,  vol.  xv, 
page  465,)  varying  the  Award  of  the  Court  made  in  respect  of  the  Iron  and  Shipbuilding  Trades  Group, 
No.  9 (Iron  and  Steel,  Statp)  Board,  published  in  Government  Gazette  of  the  24th  December,  1918 
(15  I.G.  149), *as  varied  by  Orders  of  tie  Court  published  in  Government  Gazettes  of  5th  December, 
1919(16  I.G.  9t9),  16th  July,  192  > (18  f.G.  357),  and  26th  November,  1920,  is  published  in  accordance 
with  the  provisions  of  the  Industrial  Arbinrabion  A.ct,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,743.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  437  of  1920. 

Iron  and  Steel  Makers  (State)  Board. 

Application  by  the  Federated  Ironworkers’  Association  of  Australia,  New  South  Wales  Division 

Industrial  Union  of  Employees. 

Wednesday,  the  22nd  day  of  December,  1920. 

Iron  and  Steel  Manufacturers  (State)  Award, 

Variation, 

1.  Delete  clause  5,  Wage.*,  of  the  said  Award,  gazetted  24th  Decembe’,  191S,  as  varied  in 
Gazettes  of  5th  December,  1919,  and  16ta  July,  1920,  and  substitute  in  lieu  thereof  the  following 
clause  : — per  hour. 

5.  Wages.  s.  d. 

2 2| 

2 5i 

2 


Assistant  roller 
Furnacemen... 
Oil  furnacemen 
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per  hour. 


Shingler  (night-shift  only)  ...  ...  ... 

...  ...  . . 

s. 

2 

tl. 

61 

Shingler  (night  and  day  sh  ft  altarnatdly) 



2 

/oh 

Mvi.k  mill  roller  ...  ...  ..  ...  ... 

... 

. 2 

3i 

Rougher 



2 

2| 

Catcher  behind  Bolton  rolls 

... 

1 

lU 

Catcher  behind  finishing  rolls  and  strands  and  ova.h 

... 

1 

m 

Bulldogger  ... 



2 

0 

Under-hand  on  furnace  (day)  ...  .., 



1 

11 

Under-hand  on  furnace  (night)  ... 

2 

1 

Unler-liands  and  chargers  on  furiiice  a';  Morison 
Newcastle  ...  ... 

and  Bear’oy’s, 

1 

n 

Dragger-out 

1 

10 

Shearsman  ... 

... 

1 

11 

Shearsman’s  assistant  ...  ... 

... 

1 

10 

Wheelers  and  pilers 

...  ...  ... 

1 

10 

Labourers  ... 

... 

1 

10 

Men  on  bar  bank  ... 

1 

11 

2.  Delete  clause  7,  Youth  Labour,  of  the  said  Award,  gazette!  and  va?icl  as  aforesaid,  and 
substitute  in  lieu  thereof  the  following  clause  : — 

7.  Youth  Labour. 

The  minimum  wage  for  youth  labour  shall  be  as  follo  ws : — 

per  hour. 


Under  16 

Between  IG  and  17 
Between  17  and  18 
Between  18  and  19., 
Between  19  and  21., 


d. 

6i 

HI 

0| 

31 

41 


The  provisions  of  clause  5 hereof  shall  not  prevent  the  employment  of  youth  labour  on  the 
following,  viz  : — Catcher  behini  finishing  rolls,  strands  an  I ovaU,  wheelers,  pilers,  sliearsman’s  assistant 
and  on  the  bar  bank. 

3.  Delete  clauses  5a  and  7a  of  the  sail  Award,  gizetted  2tth  December,  1919,  as  varied  in 
QazeCe  of  26th  November,  1920. 

4 This  variation  shall  take  effect  as  from  the  1st  January,  1921,  inclusive,  and  slr.ill  remain 
in  force  thereafter  until  the  6th  January,  1921. 

H.  R.  CDRLEWrS, 

Additional  Judge  of  tlie  Court  of  Industrial  Arbitration. 


IRONWORKERS’  ASSISTANTS,  &c.,  STATE. 

[Publislieil  ill  («rOverumeiit  Gazette,  No.  9,  of  21st  January,  1921.] 

Industrial  Registrar’s  Ofiice,  Sydney,  2 1st  January,  1921. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Ironworkers’  Assistants,  &c.  (State)  Board  is  constituted  (cou- 
stitntion  published  at  page  5532  of  No.  233  of  GoYernment  Gazette  dated  3rd  October,  1919 
—see  also  Industrial  Gazette,  vol.  xvi,  page  530)  varying  the  Award  of  the  Court  made  in 
respect  of  the  Iron  and  Shiphnildiifg  Trades  Group,  No.  11  (Ironworkers’  Assistants,  &c.. 
State)  Board  published  in  Government  Gazette  of  the  8th  November,  1918  (14  I.G.,  G31), 
ns  varied  by  orders  of  the  Court  published  in  Government  Gazettes  of  7th  November,  1919 
(IG  I.G.,  72G),  2nd  January,  1920  (17  I.G..  197),  9th  July,  1920  (18  I.G.,  151),  6th  August, 
1920  (18  I.G.,  359),  1st  October,  1920  (18  I.G.,  743),  and  2Gth  November,  1920,  is  published 
in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regula- 
tions thereunder. 

F.  Wk  KITCHING. 

(No.  2,739.)  Industrial  Registrar. 
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IN  XUE  COURT  OF  INDUSTRIAL  ARRITRATTON,  NEW  SOUTH  WALES. 

No.  438  of  1920. 

Iroiuvorkers’  Assistants,  &c.  (State)  Board. 

Arriication  by  tlie  Federated  Ironworkers’  Association  of  Australia,  Now  South  Wales 
Division,  Industrial  Union  of  Employees. 

Wednesday,  the  22nd  day  of  December,  1020. 

Ironworkers’  Assistants,  &c.  (State)  Award. 

* Variation. 

1.  Delete  clause  3,  Wages,  of  the  said  Award  gazetted  Sth  November,  lOlS,  as  varied 
ill  Gazettes  of  7th  November,  IIHO,  2nd  January.  1020,  9th  July,  1020,  (5th  August,  1020,  1st 
October,  1020,  and  2Gth  November,  1020,  mid  substitute  in  lieu  thereof  the  following 
clause : — 

3.  Wages. 

The  miuimum  rates  ot  pay  for  employees  when  engaged  upon  the  classes  cf  labour 
herein  mentioned  shall  be  as  follows  : — 

I.^bourers,  Is.  lOd.  per  hour. 

Ironworkers’  assistants,  Is.  lOfd.  per  hour. 

Tool  storemen,  Is.  lOfd.  per  hour. 

Dressers,  grinders,  drillers  in  boiler  shop,  tappers-ont,  strikers  on  double  tires,  assis- 
tants to  forgers  and  forge  furnacemen,  saw  operators,  plate-edge  planers,  Is.  ll|d. 
per  hour. 

Furnacemen  on  cupola  in  foundry  and  on  case  hardening  furnace,  2s.  0|d.  per  hour. 

Men  Avorking  on  crucibles  in  brass  foundry  and  all  other  furnacemen,  including  oil 
furnacemen,  2s,  ORl.  per  hour. 

2.  Delete  clause  8,  Junior  Labour,  of  the  said  Award  gazetted  and  varied  as  afore- 
said, and  substitute  in  lieu  thereof  the  following  clause : — 

8.  Junior  Labou;:. 

Youth  labour  may  be  employed  on  heating  rivets.  driA'ing  poAver  hammers,  and  help- 
ing blacksmiths’  apprentices.  The  minimum  rates  of  pay  for  youths  shall  bo  as  folloAA’s;—" 
Under  IG,  4Jd.  per  hour;  betAveen  10  and  IT.  Gd.  per  hour;  betAveen  IT  and  IS,  Is.  Ogd.  per 
hour;  betAA'een  IS  and  10,  Is.  2id.  per  hour;  betAA'oen  10  and  21,  Is.  44d.  per  hour. 

3.  Delete  clause  8a  of  the  said  AAvard  gazetted  and  A-aried  as  aforesaid. 

4.  This  variation  shall  take  effect  from  1st  January,  1021,  inclusive,  and  shall  remiin 
in  force  thereafter  until  21st  NoA’ember,  1021. 

II.  R.  CTTtLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


WIREWORKERS,  &c.,  STATE. 

IPublished  in  Government  Gazette,  No.  210,  of  10th  December,  1020.] 

Industrial  Registrar's 'Of^ce,  Sydney,  10th  December,  1020. 

THE  folloAving  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Government 
Gazette  of  the  Sth  December,  1919  (16  I.G.  955),  made  in  and  in  relation  to  the  industries  and 
callings  in  respect  of  which  the  Wire  Workers,  &c.  (State)  Board  is  constituted  (constitution  pub- 
lished at  page  1082  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919,  see  also  Industrial 
Gazette,  vol.  xv,  page  4/1),  is  published  in  accordance  Avith  the  provisions  of  the  Industrial  Arbitra- 
tion Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,686.)  Industrial  Registrar. 
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WIRE  WORKERS,  &c.,  STATE 


IN  THE  COURT  OF  INDUSTRIAL  ARRirRATION,  NEW  SOUTH  WALES. 

No.  535  of  1920. 

Wire  Workers,  &c.  (State)  Board. 

Application  l>y  the  Wire  Netting  Workers  of  New  South  Wales,  Industrial  Union  of  Employees. 
Tuesday,  the  30th  day  of  November,  1920. 

Wire  Workers,  &c.  (State)  Award. 

Variation. 

1.  Delete  clause  2,  Wages,  of  the  said  Aivard,  gazetted  5th  December,  1919,  and  substitute  tho 
following  clause  in  lieu  thereof  ; — 

2.  Wages. 

The  minimum  rate  of  wages  for  adults  employed  in  the  industry  shall  be  as  follows  : — 

Per  hour. 

s.  d. 

Wire  workers,  wore  fixers,  and  hand  loom  weavers  ...  ...  ...  111| 

Power  loom  weavers  ...  ...  ...  ...  ...  ...  ...  1 91 

2.  Delete  subclauses  (6)  and  (c)  of  clause  3,  Apprentices  and  Improvers,  of  the  said  Aw^ard,  and 
substitute  the  following  subclauses  in  lieu  thereof  : — 

(?>)  The  minimum  weekly  w’age  for  apprentices  shall  be  as  follows  : — 

Per  week, 
s.  d. 

First  year  18  9 

Second  year 24  0 

Third  year ...  ...  32  0 

Fourth  year 41  0 

Fifth  year  '...  56  0 

(c)  The  minimum  weekly  wage  for  improvers  shall  be  as  follow  s : — 

Under  16  years  of  age  18  9 

Under  17  years  of  age  ...  ..  ..  ...  ...  ...  ...  26  6 

Under  18  years  of  age  33  6 

Under  19  years  of  age  41  6 

Under  20  years  of  age  ...  ...  ...  ...  ...  ...  ...  49  G 

Under  21  years  of  age  ...  ...  ...  ...  ...  ...  ...  64  6 

3.  Delete  from  subclause  (c)  of  clause  S of  the  said  Award,  the  words — 

“ thirtyfive  shillings  ” 
and  substitute  in  lieu  thereof,  the  words — 

“ thirty-seven  shillings  and  sixpence.'’ 

4.  This  variation  shall  take  effect  from  the  26tli  day  of  November,  1920,  inclusive,  and  shall 
remain  in  force  thereafter  until  the  18th  day  of  December,  1921. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING— OTHER. 

BOILING  DOWN  EMPLOYEES,  &c  . CUMBERLAND. 

[Published  iu  Government  Gazette,  No.  212,  of  17th  December,  1020.] 

Industrial  Registrar's  Office,  Sydney,  17th  December,  1920. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  9th  January,  1920  (17  I.G.,  200),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Bone  Millers,  &c.  (State)  Board  is  constituted 
(constitution  published  at  page  4077  of  No.  130  of  Government  Gazette,  dated  9th  Jul.v, 
1920 — see  also  Industrial  Gazette,  vol.  xviii,  page  85),  is  published  in  accordance  with  the 
provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCIIING, 

Industrial  Registrar. 


(No.  2,093.) 
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AWARDS— MINING,  MINERAL  TREATMENT,  &c. 


IN  THE  COURT  OP  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  551  of  1920. 


Bone  Millers,  &c.  (State)  Board. 

Application  by  the  Meat  Packing  and  Tin  Canning  Employees’  Union  of  New  South  Wales, 

Industrial  Union  of  Employees. 

Tuesday,  the  23rd  day  of  November,  1920. 

Boiling  Down  Employees,  Bone  Millers,  and  Manure  Makers  (Cumberland)  Award. 

Variation. 

1.  Delete  from  clause  3,  Wages,  of  the  said  Awaixl,  gazetted  9th  January,  1920,  the 
rates  61  pay  therein  stated  in  respect  of  each  of  the  classifications  hereunder  mentioned 
and  insert  in  lieu  thereof  the  rates  stated  hereunder  opposite  such  classification,  viz. : — 

£ s.  d. 


(fl)  Employee  whose  regular  work  includes  slaughtering  diseased  or 

worn-out  beasts,  or  skinning  and  treating  dead  carcases  6 5 0 

{!))  Employee  whose  regular  work  includes  cooking  and  blowing,  at  the 

rate  of  4 18  6 

(c)  Employee  whose  regular  work  includes  tallow-making,  at  the  rate  of  4 16  6 

(d)  Employee  whose  regular  work  includes  heading-up,  at  the  rate  of  . . 4 14  6 

(c)  Employee  whose  regular  work  is  skinning,  at  the  rate  of 4 14  6 

(/)  All  other  adult  employees  at  the  rate  of 4 11  6 

(i)  Boys  and  Youths. 

16  years  of  age  1 7 6 

17  years  of  age  1 13  6 

18  years  of  age  1 19  6 

19  years  of  age  2 9 6 

20  years  of  age  2 18  3 


2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government 
Gazette,  and  shall  remain  in  force  thereafter  until  the  22nd  day  of  January,  1921. 


H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MINING— MINERAL  TREATMENT,  &c. 

METALLIFEROUS  MINERS,  &c.,  GENERAL,  STATE. 

[Published  in  Govornment  Gazette,  No.  9,  of  21st  January,  1921,] 

Industrial  Registrar's  Office,  Sydney,  21st  January,  1921. 
T3E  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  the  11th  June,  1930  (17  I.G.  1296),  made  in  and  in  relation  to  the  industries  and  callings  m respect 
of  which  the  Metalliferous  Miners,  &c..  General  (State)  Board  is  constituted  (constitution  published  at 
page  1931  cf  No.  65  of  Government  Gazette,  dated  28th  Murch,  1919 — see  also  Industrial  Gazette,  vol. 
XV,  page  662),  as  varied  by  Orders  of  the  Court  published  in  Government  Gazettes  of  20th  August,  1920 
(18  I.G  , 360)  and  10th  November,  1920  (18  I.G..  933),  is  puOished  in  accordance  with  the  provisions 
of  the  Industrial  Arbitration  Act,  liT3,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,744  ) Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

Nos.  305  and  560  of  1920. 

Metalliferous  Miners,  &c.,  General  (State)  Boird. 

Applications  by  the  Australian  Workers’  Union  and  the  Blacksmiths’  Society  of  Australasia,  Industrial 

Unions  of  Employees. 

Thursday,  the  16th  day  of  December,  1920. 

Metalliferous  Miners,  &c*.  General  (State)  Awards 
Variation. 

1.  Insert  after  clause  IPa  of  the  taid  Award,  gazetted  11th  June,  1920,  as  varied  in  Gazettes  of 
20th  August,  1920,  and  19th  November,  1920,  the  following  new  clause  : — 

19b.  Wages  (Central  Tablelands  Area). 

Notwithstanding  anything  contained  in  clause  19  of  this  Award,  the  following  shall  be  the 
minimum  ’•ate  of  pay  tor  employees  in  tlis  Central  Tablelands  Area,  as  defined  by  the  Board  of  Trade. 
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Ihe  minimum  rates  of  pay  per  hour  for  employees  of  the  various  classes  shall  be  the  proportionate 
rates  per  hour  of  the  daily  rates  set  opposite  the  respective  classes,  as  follow  : — 


Miners  (hand  or  machine' — 

Sloping  and  driving  and  in  deep  leads 
Sinking  shafts  and  winzes  ... 

Putting  up  rises  where  the  angle  does  not  exceed  40  degrees  from  th- 
In  open  cuts  and  and  on  benches  ...  ...  ...  ...  ... 

Truckers  and  labourers — 

Underground... 

On  surface 

Bracemen  ...  ...  ...  ...  ... 

Platmen  ...  ...  ...  ...  ...  ...  ...  ,,, 

Timbermen  in  shaft... 

Timbermen,  elsewhere 
Tool  sharpener 
Strikers 
Horse  drivers... 

Horse  and  dray  ...  ...  ...  ...  ... 

Tailing  dam  men 
Timber  dressers 

Battery  feeders  ...  ...  ...  ... 

Jig  bands 

Men  handling  firewood 
Cracker  attendants  ... 

Circular-saw  hands  ... 

Dredges  and  sluices — 

Day  men  ...  , 

Hors^  drivers... 

Grating  men  ... 

Tailing  dam  men 
Pumphole  men 

Sluicemen  ...  ...  ...  ...  ...  ...  ... 

Boxmen 
Tin  streamer  ... 

Tin  dresser  ... 

Borman  (in  charge  of  boxmen) 

Nczzlemen 

Nozzlemen  in  charge  of  shifr.  ...  ’ ... 

Boys  at  work  at  which  it  is  usual  to  employ  them— » 

Under  17  yens  of  age 
‘From  17  to  18  years  of  age... 

From  18  to  19  years  of  age  ... 

Amalgamator 

Concentrator 

Extractor  house  attendant  ....  ...  ...  ... 

Smelters — ' 

’ Labom-ers  (not  specially  mentioned) 

Assistants  ....  ...  ... 

Furnace  yard  gang  ... 

Blacksmith’s  striker  ... 

Metal  cbippers 
Drillers 

Dumpmen  ... 

Matte  wheelers  ...  ... 

Potmen 
Trimmers 
Tuyere  punchers 
Charge  wheelers 
Slag  triers 
Bottom  liners 
Grinders  (pugmill  men) 

Srlution  attendants  ... 

Captains  or  furnacemen’s  mates 
Turnersdown  or  ievermen  ... 

Topliners 


Per  day. 

8.  d. 

14  0 

14  6 

vertical  14  6 
14  3 

13  0 

13  0 

13  6 

13  6 

15  0 

14  3 

13  6 

13  0 

13  0 

7 0 

13  U 

14  0 

13  0 

13  0 

13  0 

13  0 

13  0 

13  0 

13  0 


13 

13 

13 

18 

13 

13 


13  6 

14  0 
14  fi 
Id  0 

7 5 

8 10 

10  4 

11  0 
14  H 
14  0 

13  0 
13  0 
13  0 
13  0 


13 

13 

13 

13 

13 

13 

13 

13 

33 


13  2 
13  6 
13  6 
13  6 
13  8 
13  8 
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Per 

s 

day. 

d. 

Furnace  tappers  ...  ...  ...  ...  ...  ...  ,,, 

...  13 

9 

P^urnace  feeders  ...  ...  ... 

...  14 

0 

Caotains  or  furnacemen 

...  1 1 

0 

Skimmers 

...  u 

0 

Flue  cleaners  (inside  flues  if  cool)...  "... 

...  13 

6 

Phue  cleaners  (insde  flues  if  hot,  exceeding  9j°  Fuh.)  2s.  7d.  per  hour. 

The  hourly  rate  is  fixed  by  multiplying  the  abovre  rate  For  underground 

men  by 

: (incluiin, 

bracempn)  and  for  ctber  workers 

Wages  per  day  to  be  cdculated  to  the  nearest  penny. 

2.  Insert  after  clause  19b  of  the  sail  Award  the  following  new  clause  : — 

19c  Craftsmen’s  Wages. 

Tfie  minimum  rates  of  pay  per  hour  for  employees  of  tlie  following  classes  throughout  the 
State,  excluding  the  county  of  Yancowinna,  sliall  be  tlie  proportionate  rate  per  hour  of  the  daily 
rates  set  opposite  the  respective  chsses  as  follows  : — 

Per  day. 
s.  d. 

Blacksmiths  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  18  9 

Mine  blacksmiths  ...  ...  ..  ...  ...  ...  ...  ...  ...  3G  8 

Carpenters  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  18  4 

3,  Aid  to  clause  22,  Dcfinitio  is,  of  the  sai  I Award  the  following  new  par^g^aph  : — 

“ Timber  dresser  sliall  mean  an  employee  who  prepares  timber  for  use  in  the  mine,  or  builds 
bins  or  tram  trestles,  or  performs  work  of  a similar  na'  ure.” 

4.  1 his  variation  shall  take  effect  as  to  the  rates  set  out  in  clause  IPb  from  the  l.^dh  day  of 
October,  19J0,  inclusive,  and  in  all  o’hcr  resnecti  from  the  19th  day  of  Novembe;-,  19.'0,  and  shall 
remain  in  force  thereafter  un*il  the  24th  day  of  May,  1922. 

1 ht's  variation  is  made  without  prejudice  to  the  right  of  the  applicant  Unions  to  apply  to  the 
Court  to  abolish  the  distinction  between  blacksmiths  and  mine  blacksmiths. 

H.  R.  CURLEWIS. 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


METALIFEROUS  &c  , MIJiTERI,  BROKEN  HILL  PROPRIETARY  COMPANY  LIMITED. 
[Published  in  Government  Gazette,  No.  212,  of  ITtli  December,  1920.] 

Industrial  Registrar’s  Office,  Sydney,  17th  December,  1920. 
j HE  following  Order  of  the  Court  varying  the  Award  of  tlie  Court  published  in  Govern- 
ment Gazette  of  the  2Stli  February,  1919  (15  I.G.,  5.56),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Metalliferous  Miners,  &c..  General  (State) 
Hoard  is  constituted  (constitution  published  at  page  1981  of  No.  65  of  Government  Gazetl?, 
<lated  28th  March,  1919 — see  also  Industrial  Gazette,  vol,  xv,  page  6G2,  as  varied  by  Orders 
of  the  Court  published  in  Government  Gazettes  of  24th  December,  1919  (17  I.G.,  214), 
and  14th  May,  1920  (17  I.G.,  1114).  is  published  in  accordance  with  the  provisions  of  the 
Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHIxNG,  ' 

(No.  2,692.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL-  ARBITRATION,  NEW  SOUTH  WALES. 

No.  552  of  1920. 

Metalliferous  Miners,  &c.,  General  (State)  Board. 

Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees 
Tuesday,  the  23rd  day  of  November,  1920. 

Metalliferous  Miners,  Limestone  Miners,  &c.  (Broken  Hill  Proprietary  Company 

Limited)  Award. 

Variation. 

1.  Insert  after  danse  5,  Wages,  of  the  said  Award,  gazetted  2Sth  February,  1919,  as 
varied  in  Gazettes  of  24th  December,  1919,,  and  14th  May,  1920,  the  following  new  clause, 
viz. : — ■ 

5a.  Wages. 

Notwithstanding  anything  contained  in  clause  5 of  this  Award,  the  minimum 
rates  of  pay  per  hour  for  employees  of  the  various  classes  in  the  State,  excluding  the 
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county  of  Yancowiuna,  and  excepting  employees  in  the  Newcastle,  Central  Tablelands, 
and  South  Coast  areas  as  defined  by  the  Board  of  Trade,  shall  be  the  proportionate 
I’ates  per  hour  of  the  daily  rates  set  opposite  the  respective  classes  as  follows: — 

Per  day. 


s.  d. 

Powder  monkey 10  8 

Powder  monkey’s  assistant  1.5  4 

Tool  sharpener  10  2 

Hammer  and  drillnian,  jumperman 15  10 

Spawler  15  10 

Man  driving  one  horse  with  skips  or  trucks 15  4 

Private  horse,  dray,  and  driver  20  2 

Machineman  10  S 

Assistant  to  machineman 10  2 

Tipman  and  spragsman  15  4 

Truck  trimmer  15  4 

Cable  hooker  15  4 

Tool  sharpener’s  striker  or  assistant 15  4 

Pick  and/or  shovelman  15  4 

Striker,  adult  15  4 

Rough  carpenter  15  4 

Carpenter’s  mate  15  2 

All  other  classes  of  adult  labour  not  specified 15  2 

Boys  and  youths— 

10  years  of  age  and  under  17  years  of  age 9 3J 

17  years  of  age  and  under  IS  years  of  age 10  5 

18  years  of  age  and  under  20  years  of  age 12  7J 

Thereafter  the  adult  rate. 


The  rates  herein  stated  shall  not  affect  or  be  applied  to  employees  in  tlie  NeW' 
castle.  Central  Tablelands,  or  South  Coast  areas  as  defined  by  the  Board  of  Trade. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government 
Gazette,  and  shall  remain  in  force  thereafter  until  the  1.3th  day  of  March,  1921. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


QUARRIES,  HOSKINS  IRON  AND  STEEL  COMPANY,  LIMITED. 

[Published  in  Government  Gazette,  No.  9,  of  21st  January,  1921.] 

Inelustrial  liegistrar’s  Oflice,  Sydney,  21  st  January,  1921. 

THE  following  Order  of  the  Court,  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  the  17th  April,  1919  (15  I.G.,  823),  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Quarries  (Hoskins  Iron  and  Steel  Company,  Limited)  Board  is  constituted  (constitution 
published  at  page  1088  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also 
Industrial  Gazette,  vol.  xv,  page  483),  as  varied  by  Orders  of  the  Court  published  in  Government 
Gazettes  of  2nd  January,  1920  (17  I.G.,  215),  and  22nd  October,  1920  (18  I.G.,  984),  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No.  2,737.)  Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  598  of  1920. 

Quarries  (Hoskins  Iron  and  Steel  Company,  Limited)  Board. 

Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees, 

Friday,  the  17th  day  of  December,  1920. 

Quarries  (Hoskins  Iron  and  Steel  Company,  Limited)  Award. 

Variation. 

Excelsior  Quarry. 

1.  Insert  after  clause  5 of  the  said  Award,  gazetted  17th  April,  1919,  the  following  new 

5a.  Wages. 

The  minimum  rates  of  pay  for  employees  when  engaged  upon  the  classes  of  labour  herein  mentioned 
at  the  limestone  quarries  known  as  Excelsior,  on  the  Mudgee  line,  shall  be  as  follows : — 

Per  hour, 
s.  d. 

First-class  gangers  in  charge  of  twelve  men  or  over  ... 

Second-class  gangers  in  charge  of  from  six  to  eleven  men 
Third-class  gangers,  who  shall  work  with  the  gang  if  required 


clause  : — 


less  than  six  men 
Powder  monkeys 

Hammer  and  drillmen,  jumpermen  and  spawler 
Pick  and  shovel  men  and  box  fillers 
General  smiths 
Assistants  to  smiths,  under  19 
Tool  sharpeners 
Fettlers  in  charge 
Fettlers 

Tippers  on  flat  sheet 
Men  supplying  horse  and  dray  and  driving  and  filling 
Men  driving  horse  and  dray  and  filling 
Driver  of  trace  horse 


1 lOk 


Wk 

iH 

10^ 

0 

If 


Hooker  on  ...  ... 

Popperman  not  at  face 
Machine  man,.. 

Assistant  machine  man 
Youths — 

Under  16 

16  and  under  17 

17  and  under  18 

18  and  under  19 

All  youths  employed  on  any  of  the  classes  of  labour  specified  in  this  cla; 
rates  of  pay  fixed  for  such  work. 

2.  Add  to  clause  10  of  the  said  Award  after  the  word  “ Havilah 
“ and  at  the  Limestone  Quarries  known  as  Excelsior  on  the  Mudgee  line.” 

?.  This  variation  stall  take  effect  from  the  1st  day  of  January,  1921,  inclusive 
in  force  thereafter  until  the  30th  April,  1921. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


in  ciiarge 


of 


2k 

Of 


1 1 1 

Ml 

1J| 

10^ 

Of 

Ml 

111 

m 

lU 

m 

m 


ae  shall  receive  the 
in  the  last  line  the  words 
and  shall  remain 


PROFESSIONAL  AND  SHOPWORKERS. 

BIOGRAPH  OPERATORS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  216,  of  24th  December,  1920.] 

Industrial  Registrar’s  Office,  Sydney,  24th  December,  1920. 
THE  following  Order  of  the  Court,  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  the  12th  December,  1919  (17  I.G.  220),  made  in  and  in  relation  to  the  industries  and  callings  in 
respect  of  which  the  Biograph  Operators,  &c.  (Slate)  Board  is  constituted  (constitution  published  at 
page  6195  of  No.  260  of  Government  Gazette  dated  21st  November,  1919 — ?ee  also  Industrial  Gazette, 
vol.  xvi,  page  681),  as  varied  by  Order  of  the  Court  published  in  Government  Qaz-tte  of  7ih  May,  1920 
(17  I.G.  1300),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912, 
and  the  Regulations  thereunder. 

F.  W.  KfTCEIN’G, 

(No.  2,715.) ' • ' ^ Industrial  Registrar. 
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BIOGRAPH  Ol’ERATORS,  &C’.,  STATE. 


IN’  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  570  of  1920. 

Application  by  the  Biograpli  Operator’s  Association  Industrial  Union  of  Employees. 

Thursday,  the  16th  day  of  December,  1920. 

Biograph  Operators,  &c,  (State)  Award. 

Variation. 

1.  Delete  clauses  3 and  4 of  the  said  Award,  gazetted  12th  December,  1919,  as  varied  in 
Gazette  of  7th  May,  1920,  and  substitute  in  lieu  thereof  the  following  clauses  : — 


3.  Wages. 

Biograph  operators — continuous  theatres  — A week’s  work  shall  ccnsist  of  42  hours,  of 
which  not  more  than  36  hours  shall  be  spent  in  actually  operating  the  biograph  for  the  purpose  of 
projecting  animated  pictures  for  public  exhibition.  When  not  engaged  as  above,  the  operator 
shall  devote  the  balance  of  his  time  in  looking  after  the  biograph,  electrical  installation,  cleaning 
the  box  and  biograph  machine,  repairing  him  programmes,  and  carrying  out  duties  generally 
required  of  a biograph  operator.  Tire  salary  shall  be  £6  9s.  6d.  per  week  : Provided  that  a second 
or  an  ordinary  operator  may  be  employed  in  continuous  picture  shows  situated  beyond  one  mile 
from  the  General  Post  Office,  Sydney,  at  a salary  of  rot  less  than  £5  i9s.  Cd.  per  week. 


The  salary  of  biograph  operators’  assistants  shall  te  as  follows  :~ 

14  to  15  years  of  age 

15  to  1 6 years  of  age 

16  to  17  years  of  age 

17  to  18  years  of  age 

18  to  20  years  of  age 
20  to  21  years  of  age 
Over  21  years  of  age 


£ s.  d. 
0 16  6 
17  6 

1 19  6 

2 7 9 

3 3 3 

3 14  2 

4 9 6 


Night  shows  only. — The  min 
matinee  shall  be  : — 


uum  wages  to  be  paid  for  a week  or  six  night  shows  and  one- 


Biograph  operators — 
First  grade  ... 
Second  grade  ... 
Ordinary 


£ 8.  d. 
5 19  6 
4 19  6 
4 9 6 


A first-grade  and  a second-grade  operator  are  those  who  now  hold  or  may  hereafter  hold 
respectively  a first  or  second  grade  certificate  issued  by  an  examining  body,  on  which  the  Federated 
Picture  Sho  wmen’s  Associatiou  of  Australia  and  the  Biograph  Operators’  Association  are  represented. 

Biograph  Assistants. — The  wages  fixed  for  ’tdograph  assistants  in  continuous  shows.  Two  and 
three-quarter  hours  shall  consKtute  length  of  matinee.  Sundays,  Christmas  Day,  and  Good  Eridav, 
shall  be  paid  for  at  the  rate  of  dou’ole  rates. 

Casual  Operators — Casual  operators  shall  be  paid  per  nightj — £ s.d.- 

Holder  of  fi. st-class  certificate  ...  ...  ...  ...  ...  ...  13  0 

Holder  of  second-class  certificate  ...  ...  ...  ...  ...  ...  019  6 

Holder  of  ordinary  certifeate  ...  ...  ...  ...  ...  ...  0 17  9 

Where  a picture  theatre  is  showing  three  nights  and  engages  an  operator  to  be  a w^ecklv 
employee  he  shall  be  paid  not  less  than  £4  9s.  6d,  per  week. 


4,  Wages  of  Travelling  Operators. 

For  touring  shows  (meaning  a company  travelling  and  having  no  fixed  theatre  or  hall,  but 
having  a weekly  circuit),  the  operator  shall  receive  full  weekly  wages,  with  ro  lost  ti.me  and  shall 
be  paid  the  same  rates  as  night-show  operators  and  20s.  per  week  as  travelling  allow'ance  and  return 
ticket  to  place  of  #ngagcim  nt.  Ordinary  travelling  shows  not  having  a weekly  circuit  shall  pay  not 
less  than  £9  9s.  6d.  per  week  and  return  ticket. 

All  travelling  fares  in  the  city  or  elsewhere  on  employer’s  busine£s  slmll  be  paid  by  the 
employer. 

2.  This  variation  shall  take  effect  from  the  3rd  day  of  December,  1920,  inclusive,  and  shall 
remain  in  force  thereafter  until  the  25th  l >ecemher,  1921. 

This  variation  is  made  without  piejudice  to  the  right  of  the  members  of  the  Federated  Picture 
Showmen’s  Association  of  Australia  to  apply  to  the  Court  to  reduce  youth  rates  in  night  picture  shows. 

H.  E.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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TIME  PAYMENT  COLLECTORS,  METROPOLITAN. 

[Published  ill  Government  Gazette,  No.  0,  of  21st  January,  1921. 1 

Industrial  liegistrar’s  Ofiice,  S.ydney,  21st  Janua?-y,  1921. 
TiTE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Goverii- 
ineut  Gazette  of  the  17th  December,  1920,  made  in  and  in  relation’  to  the  industries  and 
<-al lings  ill  respect  of  which  the  Time  Payment  Collectors  (Metropolitan)  Board  is  con-  * 
Mi  tilted  (constitution  published  at  page  3709  of  No.  119  of  Government  Gazette  dated 
2r>th  June,  1920, — see  also  Industrial  Gazette,  vol.  xviii,  page  82),  is  published  in  accord- 
tince  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
tlierouuder. 

F.  W.  KITCIIING, 

(No.  2,730.)  Industrial  Registrar. 

IN  ITIE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  022  of  1920. 

Time  Payment  Collectors  (Metropolitan)  Board. 

Application  by  the  Australian  Clerical  Association,  New  South  Wales  Branch, 

Industrial  Union  of  Employees.  ' ■ 

Mondaj',  the  20th  day  of  December,  1920. 

Time  Payment  Collectors  (Metropolitan)  Award. 

Variation. 

1.  Delete  clause  2,  Vvages,  of  the  said  Award,  gazetted  17th  December,  1920,  and 
insert  in  lieu  thereof  the  following  clause ; — 

2.  Wages. 

The  minimum  remuneration  per  week  for  persons  employed  as  collectors  or  clear- 
out  men  shall  be  £5  3s.  per  week,  payable  weekly.  This  remuneration  may  be  either 
wages  only  or  wages  and  commission. 

2.  This  variation  shall  take  effect  from  the  7th  day  of  January,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  22iid  day  of  July,  1922. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration, 


PUBLIC  UTILITY  SERVICES. 

GOVERNMENT  RAILWAYS,  QUARRIES. 

[Published  in  Government  Gazette,  No.  212,  of  17th  December,  1920.1 

Industrial  Registrar's  Ofiice,  Sydney,  17th  December.  1920. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  v/liich  the  Government  Railways  (Permanent  Way)  Beard  is 
constituted  (constitution  published  at  page  1094  of  No.  41  of  Government  Gazette  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  494),  is  published  in  accordance  with  the  provisions 
of  the  Act  and  the  Regulations  thereunder. 

F.  W.  K ITCHING, 

if  No.  2,699.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEVv  SOUTH  WALES. 

No.  467  of  1920. 

Government  Raihvays  (Permanent  Way)  Board. 

Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 

Monday,  the  6th  day  of  December,  1920. 

Government  Railways  (Quarries)  Award. 

1.  Hours  of  Labour. 

(a)  Except  as  hereinafter  provided,  forty-eight  hours  shall  constitute  a week’s  work,  to  be 
worked  as  follows  : — 81  hours,  Monday  to  Friday,  and  4^  hours  on  Saturday.  These  hours  shall  be 
worked  between  7.15  a.m.  and  5 p.m.,  Monday  to  Friday,  inclusive,  and  between  7.15  a.m.  and  noon 
on  Saturday,  except  in  the  case  of  pow'der  monkeys  and  their  assistants,  who  may  start  and  cease 
half  an  hour  later  than  other  employees. 
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GOVERNMENT  RAILWAYS,  QUARRIES. 


A majority  of  the  employees  and  their  employers  may  mutually  agree  upon  a starting  and 
ceasing  time. 

(b)  The  ordinary  hours  of  watchmen  shall  be  ninety*six  per  fortnight,  worked  either  by  day 
night,  in  twelve  shifts  per  fortnight.  Watchmen  shall  be  paid  overtime  at  the  rate  of  ordinary 
time  for  any  time  over  eight  hours  worked  in  any  of  the  twelve  shifts  per  fortnight.  If  a watchman 
works  over  twelve  shifts  per  fortnight  ho  shall  be  paid  time  and  a half  for  any  shift  over  twelve. 


2.  Wages. 


The  following  shall  bo  the  minimum  rates  of  wages  for  the  classes  of  labour  indicated  ; — • 

, Per  hour. 


Crusher  feeder  

Powder  monkey  

Man  barring  down  from  the  face  

Powder  monkey’s  assistant  

Air,  steam,  and  electric  rock  drill  driver  

Tool  sharpener  

Hammer  and  drill  man,  jumperman,  and  man  getting  ballast  by  the  use  of 

gads  and/or  wedges 

Spawler  

Oiler  and  greaser  at  crusher  

Driver  of  horse  and  dray  

Truck  trimmer  

Air,  steam,  or  electric  rock  drill  driver’s  attendant 

Tool  sharpener’s  striker  or  assistant  

Pick  or  shovelmen  

Nipper,  16  years  and  under  

Nipper,  over  16  years  


[s.  d. 

2 2\ 


2i 

If 

Of 

If 

If 

Of 
Of 
Of 
Ilf 
Ilf 
Ilf 
1 Ilf 
1 Ilf 

1 4^ 
1 Of 


3.  Overtime. 


(а)  All  time  worked  for  longer  hours  or  outside  the  limits  in  clause  1 («)  shall  be  paid  for  at  time 
and  a half,  except  as  hereafter  provided  for. 

(б)  Watchmen  shall  be  paid  overtime  as  provided  in  clause  1 (6). 

(c)  Where  any  repairs  or  alterations  which  are  necessary  for  the  efficient  working  of  the  quarry 
are  done  on  Saturday  after  the  said  finishing  time,  or  on  Sundays,  the  overtime  rates  to  be  paid  shall  be 
time  and  a quarter  on  Saturday,  and  time  and  a half  on  Sunday,  in  lieu  of  the  rates  hereinbefore 
mentioned. 

{d)  Employees  called  upon  to  work  during  the  recognised  meal  hours  shall  be  paid  ordinary 
OTertime  rates  for  the  time  so  engaged. 

(e)  Time  in  travelling  with  horses  to  and  from  work,  and  harnessing  and  unharnessing  horses 
is  to  bo  deemed  part  of  the  day’s  work,  and  not  paid  for. 


4.  Preference  to  Unionists. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors’  Employment  Act,  1919,  in  the 
engagement  or  dismissal  of  employees,  there  shall  be  no  discrimination  against  the  members  of  the 
Australian  Workers  Union. 

5.  Machine  Work. 

Where  largo  rock-drilling  machines  are  used,  it  shall  be  compulsory  on  employers  to  provide 
and  on  employees  to  use  water  for  all  such  work  where  its  use  is  practicable. 

6.  Shelter. 

The  employers  shall  provide  shelter  for  meals. 

7.  Water  Supply. 

Employers  shall  provide  pure  drinking  water  for  employees,  and  boiling  water  at  meal  time 
Such  drinking  water  shall  be  stored  in  a receptacle  with  a tap  attached  to  prevent  pollution. 

8.  Sanitary  Accommodation. 

Employers  shall  provide  all  necessary  sanitary  accommodation,  which  shall  include  sufficici  t 
covering  to  ensure  decency,  and  to  provide  shade,  and  also  sufficient  and  proper  material  to  keep  the 
sanitary  appliances  innocuous.  Such  sanitary  accommodation  to  be  so  situated  as  to  preclude  the 
possibility  of  the  contamination  of  the  water  supply  of  the  employees. 
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9.  Wet  Places. 

Employees  working  in  wet  places  shall  be  paid  Is.  4d.  per  day  extra,  irrespective  of  the  time 
so  engaged.  Such  wet  places  are  to  be  determined  and  declared  as  such  by  the  employer  and 
employee  by  mutual  arrangement.  In  the  event  of  the  parties  failing  to  agree  it  may  be  referred  to 
the  Court  for  determination. 

10.  Camping  Areas. 

Where  camping  areas  are  required  they  shall  be  provided  free  of  charge. 

•Employees  called  upon  to  work  elsewhere  than  at  their  “Homo”  depot  shall  be  allowed  a 
country  allowance  of  2s.  per  night. 

11.  Payment  of  Wages  and  Termination  of  Employment. 

Employees  shall  be  paid  at  times  other  than  meal  hours,  or,  failing  same,  then  a time  allowance 
shall  be  granted  them  for  the  period  so  occupied. 

When  employees  are  discharged  or  resign  they  shall  be  paid  the  wages  due  to  them  in  case  of 
discharge  within  twenty -four  hours  of  such  discharge ; in  case  of  resignation  within  twenty-four  hours 
after  the  timekeeper  is  notified  of  such  resignation  by  the  employee.  In  case  of  delay  beyond  such 
twenty-four  hours,  they  shall  be  paid  at  ordinary  rates  for  all  working  time  they  are  kept  waiting 
beyond  such  twenty-four  hours. 

At  Hlalong  and  Ardglen  forty-eight  hours  shall  be  substituted  for  twenty-four  in  the  preceding 
paragraph. 

12.  Powder  Monkey. 

When  twelve  or  more  men  are  employed  in  a gang,  and  explosives  are  being  frequently  used, 
no  ganger  shall  be  allowed  to  do  his  own  powder  monkeying  for  a longer  period  than  one  week. 

13.  Higher  Grade  Work. 

When  an  employee  is  called  upon  to  do  work  for  which  a higher  rate  is  fixed,  he  shall  be  entitled 
to  receive  such  higher  rate  whilst  so  engaged. 

14.  Tools. 

All  tools  required  by  labourers  shall  be  provided  free  of  charge  by  the  employer. 

15.  Area,  Incidence  and  Duration  of  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government  Gazette 
No.  119,  of  27th  September,  1918,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Government  Railways  Group  No.  1 (Permanent  Way  Wages  Staff)  Board  was  constituted, 
as  varied  by  Order  of  the  Court  published  in  Government  Gazette  No.  267,  of  6th  December,  1919. 

It  shall  apply  to  the  Railway  Commissioners  for  New  South  Wales  and  to  persons  employed 
by  them  in  permanent  quarries  in  any  capacity  herein  mentioned. 

It  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and  shall  remain 
'n  force  thereafter  for  a period  of  three  (3)  years. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


GOVERNMENT  RAILWAYS  AND  TRAMWAYS,  BOILERMAKERS,  &c. 
[Ifiiblished  in  Government  Gazette,  No.  212,  of  17th  December,  1920.] 

Industrial  Registrar’s  Office,  Sydney,  17th  December,  1920. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  7th  March,  1919,  (15  I.G.  558),  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Government  Railways  and  Tramways  (Boilermakers,  &c.)  Board  is  constituted  (constitution 
published  at  page  1094 of  No.  41  of  Government  Gazette  dated  21st  February,  1919— see  also  Industrial 
Gazette,  vol.  xv,  page  495),  as  varied  by  Orders  of  the  Court  published  in  Government  Gazettes  of 
the  25th  June,  1920  (18  J.G.  204)  and  29th  October,  1920  (18  I.G.  1,010),  is  published  in  accordance 
with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,690.)  Industrial  Registrar. 
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GOVERNMENT  RAILWLiYS  AND  TRAMWAYS,  BOILERMAKERS,  &c. 


IN  THE  COURT  OF  INDUSTRIIL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  579  of  1920. 

Q-overnment  Railways  and  Tramways  (Boilermakers,  &c.)  Board. 

Application  by  the  Federated  Society  of  Boilermakers  and  Iron  Shipbuilders  of  AuBtralia,*Sydney 
Branch  No.  1,  Industrial  Union  of  Employees. 

Monday,  the  29th  day  of  November,  1920. 

Government  Railways  and  Tramways  (Boilermakers,  &c.)  Award 
Variation. 

1.  Delete  clause  2,  Wages,  of  the  said  Award,  gazetted  7th  March,  1919,  as  varied  ia 
Gazettes  of  25th  June,  1920,  and  29th  October,  1920,  and  substitute  the  following  clause  in  lieu  thereof  : — ’ 

2.  Wages. 

The  following  shall  be  the  minimum  rates  of  pay  for  the  ordinary  hours  of  labour  : — 

Per  hour. 

8.  d. 

Boilermakers  (including  work  on  water  tanks  and  gas  cylinders) 2 

Structural  steel  workers  2 3| 

Boilermakers  in  power  houses  2 5i 

The  above  rates  include  all  considerations  hitherto  paid  as  heat  money  in  power  houses  and 
as  dirt  money  generally. 

2.  Delete  the  first  paragraph  of  clause  5,  Travelling  Time,  of  the  said  Award,  and  substitute  in  lieu 
thereof  the  following  paragraph : — 

Employees  working  away  from  their  home  station  shall  be  paid  expenses  at  the  following 
rates : — 

(а)  If  no  van  or  tent  provided,  7s.  9d.  per  night. 

(б)  If  van  or  tent  provided,  2s.  fid.  per  night. 

3.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette, 
amd  shall  remain  in  force  thereafter  until  the  20th  March,  1921. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


GOVERNMENT  RAILWAYS  AND  TRAMWAYS,  SALARIED  OFFICERS. 
[Published  in  Government  Gazette,  No.  3,  of  7th  January,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  7th  January,  1921. 

THE  following  Order  of  the  Court  varying*  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  24th  October,  1919  (K;  I.G.,  73(5),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  tl\e  Government  Railways  and  Tramways 
(Officers)  Board  is  constituted  (constitution  published  at  page  1095  of  No.  41  of  Govern- 
ment Gazette  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  497), 
as  varied  by  Order  of  the  Court  published  in  Government  Gazette  of  19th  November,  1920, 
is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and 
the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,728.),  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOI  TH  WALES. 

No.  438  of  1919. 

Government  Railways  and  Tramways  (Officers)  Board. 

Application  by  the  New  South  Wales  Railway  and  Tramway  Officers’  Association,  Indi«- 

trial  Union  of  Employees. 

Wednesday,  the  1.5th  day  of  December,  1920. 

Government  Railways  and  Tramways  (Salaried  Officers)  Award. 

Variation. 

1.  Add  to  subclause  (ii)  of  clause  3 of  the  said  Award,  gazetted  24th  October,  191 
as  varied  in  Gazette  of  19th  November,  1920,  the  following  sentence; — 

Permanent  Way  Sub-Inspectors  shall,  on  appointment,  be  paid  not  less  than  £325  p;r 
annum. 
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2.  Delete  from  danse  7,  “ Expenses,”  of  the  said  Award,  as  varied,  the  following 


words  and  figures  : — 

ft.  d. 

(h)  Officers  in  receipt  of  £200  to  £440  per  annum  13  8 

(c)  Officers  in  receipt  of  a salary  less  than  £200  per  aminm 18  8 

and  substitute  in  lien  thereof  the  following  words  and  figures : — 

(b)  Officers  in  receipt  of  a salary  of  £275  to  £440  per  annum 13  8 

(c)  Officers  in  receipt  of  a salary  of  less  than  £275  per  annum 11  0 


3.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government 
Gazette,  and  shall  remain  in  force  thereafter  until  (ith  November,  1021. 

W.  EDMUNDS, 

II.  R.  CURLEWIS, 

GEO.  S.  BEEBY, 

Judges  of  the  Court  of  Industrial  Arbitration. 


FIRE  BRIGADE  EMPLOYEES,  STATE. 

[Published  in  Government  Gazette,  No.  0,  of  21st  January,  1021.] 

Industrial  Registrar’s  Office,  Sydney,  21st  January,  1021. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  23rd  May,  1010  (15  I.G.,  962),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Fire  Brigade  Employees  Board  is  constituted  (consti- 
tution published  at  page  1007  of  No.  41  of  Government  Gazette  dated  21st  February,  1019, — 
see  also  Industrial  Gazette,  vol.  xv,  page  500),  as  varied  by  Order  of  the  Court  published 
in  Government  Gazette  of  12th  December,  1019  (17  I.G.,  250),  is  published  in  accordance 
with  the  provisions  of  the  Industrial  Arbitration  Act  1912  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,735.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES.  , 

No.  620  of  1920. 


Fire  Brigade  Employees  Board. 

Application  by  the  Fire  Brigade  Employees’  Union  of  New  South  Wales, 
Industrial  Union  of  Employees. 

; ; Monday,  the  20th  day  of  December,  1920. 


Fire  Brigade  Employees  (State)  Award.  1' 

..  Variation. 

1.  Delete  clause  1,  Wages,  of  the  said  Award  gazetted  23rd  May,  1919,  as  varied 
In  Gazette  of  12th  December,  1919,  and  substitute  in  lieu  thereof  the  following  clause: — 


1.  Wages. 

(a)  A first-class  fireman  or  coachman  (fully  qualified  by  examination)  whilst 
holding  an  appointment  as  officer  in  charge  of  a station,  15s.  3d.  per  day. 

Any  officer  at  present  in  charge  of  a station  who  has  not  so  qualified  shall  be 
allowed  six  months  in  which  to  do  so. 


Per  day. 

s.  d. 

(l>)  First-class  firemen  or  coachmen  14  9 

(c)  Second-class  firemen  or  coachmen  14  3 

(d)  Third-class  firemen  or  coachmen 13  9 

i^)  Fourth-class  firemen  or  coachmen 13  3 

These  rates  shall  be  paid  on  the  basis  of  seven  days  a week. 

(f)  Man  in  charge  of  hose  department  (or  any  person  appointed  to 

act  temporarily  during  his  absence)  16  5 

(O)  Assistant  in  hose  department  14  11 


The  wages  of  employees  in  the  hose  department  shall  be  paid  on  the  ba.sis  of 
six  days  per  week. 

2.  By  consent  this  variation  shall  take  effect  from  the  8th  October,  1920,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  5th  June,  1922. 

T.  ROLIN, 

, , Additional  Judge  of  the  Court  of  Industrial  Arbitration, 
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PUBLIC  SERVICE,  HOSPITALS,  &c. 

[Published  in  Government  Gazette,  No.  218,  of  81st  December,  1920.] 


Industrial  Rej^istrar's  Office,  Sydney,  31st  December,  1920. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Public  Service  (Hospitals  and  Homes)  Board  is 
constituted  (constitution  published  at  page  7066  of  No.  204  of  Government  Gazette  dated  26th 
November,  1920)  is  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No.  2718).  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  592  of  1920. 

Public  Service  (Hospitals  and  Homes)  Board. 

Application  by  the  Hospital  and  Asylum  Employees’  Union  of  New  South  Wales,  Industrial  Union 

of  Employees. 

Monday,  the  13th  day  of  December,  1920. 

Public  Service  (Hospitals  and  Homes)  Award. 

1.  Wages. 

The  following  shall  be  the  minimum  rates  payable  to  the  particular  class  of  employee  set  opposite 
thereto  : — 

A. — Institutions  under  the  Control  of  the  Inspector-General  of  Mental  Hospitals. 


Attendants.  Per  annum. 

£ 

During  the  1st  year  of  service  230* 

2nd  „ 242* 

„ 3rd  „ 248* 

„ 4th  „ 254* 

» 5th  „ „ 260* 

„ 6th  „ „ 266* 

7th  „ „ 272* 

„ 8th  „ „ 280* 

Junior  charge 292* 

Charge 304* 

Supervising 335* 

Chief  373* 

With  annual  increments  of  £10  to  413* 


(Attendants  on  salaries  of  £230*  per  annum  to  be  designated  Probationary;  on  salaries  £242* 
to  £260*,  Junior;  on  salaries  £266*  to  £280*,  Senior.) 


Nurses. 


During  the  1st  year  of  service  

„ 2nd  „ 

,,•  3rd  ,,  ,,  

,,'  Ith  „ ,,  

if  5th  ,,  ,,  

Junior  charge 

Charge 

Housekeepers 

Sisters  

Matrons  

With  annual  increments  of  £10  to 


160* 

166* 

166* 

172* 

178* 

198* 

210* 

224* 

252* 

342* 

382* 


(Nurses  on  salaries  of  £160*  per  annum  to  be  designated  Probationary ; on  salarie  £ 166*,  Junior ; 
on  salaries  £172*  to  £178*,  Senior.)^ 

(Provided  that  Attendants  while  employed  in  the  Mental  Hospital  for  Crimsinal  Insane  shall 
be  paid  at  the  rate  of  £6  per  annum  in  addition  to  the  rates  above  specified.) 


Dispensers,  Male  345 

With  annual  increments  of  £10  to  385 

Dispensers,  Female  240 

With  annual  increments  of  £10  to  290 

Engineers 305 

With  annual  increments  of  £10  to  325 


• Includes  pay  for  public  holidays. 
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Engine  drivers 

Firemen  

Carpenters  .... 
Bricklayers  .... 

Painters  

Plumbers 

Tailors 

Caretakers  .... 

Cleaners  

Other  artisans. 


> Award  rates  for  journeymen:  Provided  that  when  an  employee  haa 
served  continuously  for  a period  of  five  years  he  shall  be  paid  Is.  per 
day,  and  when  he  has  served  continuously  for  ten  years,  2s.  per  day  in 
addition  to  the  award  rates. 


Attendants. 


Per 


Senior  out-door  \ 

Farm  attendants  / 

With  annual  increments  of  £6  to. 

Gardeners  \ 

Slaughtermen j 

With  annual  increments  of  £6  to. 

Senior  gatekeeper  . . 

Senior  hall  porters  . . 

With  annual  increments  of  £6  to. 

^During  1st  year  of  service-. 


}• 


Out-door  attendants  . . 
Laboratory  attendants 

Carters 

Laundrymen  

Assistant  farm  attendants 
Assistant  slaughtermen . . . 
Assistant  gardeners  


L 


2nd 

3rd 

4th 

5th 

6th 

7th 

8th 

9th 


Store  attendants 

With  annual  increments  of  £6  to 

Assistant  store  attendants  

With  annual  increment  of  £11  after  the  first  year  of  service,  there* 

after  an  annual  increment  of  £6  to 

f During  1st  year  of  service 

» 2nd  „ „ 

,,  3rd  ,,  ,,  '. 

,,  4th  „ „ 

,,  5th  ,,  ,,  

,,  6th  ,,  ,,  

,,  7th  ,,  ,,  

„ 8th  „ „ 

,,  9th  ,,  ,,  

Female  hall  attendants 

With  annual  increments  of  £6  to 

Launch  master  

Launch  driver  

Gaifetaker  and  driver  (Inspector-General’s  Office  ) 

With  annual  increments  of  £6  to 


Hall  attendants 
Gatekeepers 


annum. 

£ 

263 

293 

263 

293 

267* 

297* 

222 

233 
239 
246 
251 
257 
257 
257 
263 
273 
315 

234 

269 
230* 
242* 
248* 
264* 
260* 
266* 
266* 
266* 
274*  _ 
168* 
210* 
278/12/. 
278/12/- 
263 
293 


Per  annum. 


Cooks,  Male,  “ A ” class — £ 

First 279*^ 

Second 259* 

Third  243* 

Cooks,  Male  “ B ” class — 


First 

Second  . . . . 

Cooks,  Female,  “ A ” class — 

First  

Second 

Third  

Cooks,  Female,  “ B ” class — 

First 

Second 


267* 

249* 

190* 

172* 

160* 


“ A ” class  includes  cooks  employed  at  special  institu* 
tions,  or  normally  engaged  in  cooking  for  mor« 
^ than  400  persons. 

“ B ” class  includes  cooks  normally  engaged  in  cooking 
for  not  more  than  400  persons. 


182* 
170*  J 


* Includes  pay  for  public  hcdidays. 
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Per  annumi 


£ 

Waitress,  First  160* 

With  annual  increment  of  £6  to 156* 

Waitress,  Others 136* 

With  annual  increment  of  £6  to  148* 

Housemaids  136* 

With  annual  increment  of  £6  to 148* 

General  servants 136* 

With  annual  increment  of  £6  to  148* 


(Provided  that  any  waitress,  housemaid,  or  general  servant  called  upon  to  do  cooking  as  a regular 
part  of  her  duty,  shall  be  paid  at  the  rate  of  £8  per  annum  in  addition  to  the  rates  above  specified.) 


Laundress,  First  178 

„ Others  148 

With  annual  increments  of  £6  to 166 

Seamstress,  in  charge,  when  a nurse  208 

»>  >»  190 

,,  Others  148 

With  annual  increments  of  £6  to 166 

mdergarten  teachers.  Female  208 

„ assistants.  Female  172 

With  annual  increments  of  £6  to 178 

Laboratory  assistants  290 

With  annual  increments  of  £25  to  340 

Laboratory  attendants.  Junior,  16  years  of  age  82 

„ „ „ 17  „ „ no 

»»  ..  >»  >>  13  ,,  ,,  137 

M M 19  „ 164 

>»  »>  >>  20  ,,  ,,  192 


B. — Institutions  under  control  of  Director-General  of  Public  Health. 


(i)  Rookwood,  Liverpool,  and  Newington  State  Hospitals  and  Asylums,  Waterfall  Sanatorium, 
George-street  and  Macquarie-street  Asylums,  Parramatta. 

Attendants. 


During  the  1st  year  of  service  

2nd  „ „ 

3rd  ,,  ,,  

4th  „ 

^f^h  ,,  ,,  

9th  ,,  „ 

"7th  ,,  ,,  

8th  „ „ 

(Attendants  on  salaries  of  £230*  to  be  designated  Probationary; 
and  £254*,  Junior;  on  salaries  between  £260*  and  £280*,  Attendants). 

Attendants. 


Senior 

Chief,  Rookwood 

With  annual  increments  of  £10  to 

Chief,  Rookwood  (night) 

„ Liverpool 

With  annual  increments  of  £10  to 
Chief,  Waterfall 


With  annual  increments  of  £10  to  

Officer-in-charge,  George-street,  Parramatta 

With  annual  increments  of  £10  to  

Attendants,  Chief,  George-street,  Parramatta 

,,  „ Macquarie-street,  Parramatta 

Nurses. 


During  the  1st  year  of  service 
,,  2nd  ,,  „ 

,,  3rd  ,,  ,, 

,,  4th  ,,  ,, 

,,  6th  ,,  ,, 

Senior 


Matrons,  Rookwood 
,,  Waterfall 
,,  Newington 
„ Liverpool 


1 


With  annual  increments  of  £10  to 


230* 

242* 

248* 

254* 

260* 

266* 

272* 

280* 

on  salaries  between  £242* 


290* 

321* 

351* 

321* 

311* 

341* 

311* 

341* 

311* 

341* 

290* 

290* 

160* 

166* 

166* 

172* 

178* 

198* 

312* 

342* 


• Includes  pay  for  public  holidays* 
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Per  annum. 
£ 

,,  Macquarie-street,  Parramatta  242* 

With  annual  increments  of  £10  to  262* 

Housekeeper 180* 

With  annual  increments  of  £6  to 198* 

Engineers 305 

With  annual  increments  of  £10  to  325 

Engine-drivers 
Firemen 
Blacksmiths 
Carpenters 
Bricklayers 
Painters 
Plumbers 
Tailors 

Other  Artisans 

Storekeeper,*  Rookwood 

With  annual  increments  of  £10  to 

Storekeeper,  Liverpool 

With  annual  increments  of  £10  to 
Dispensers,  Rookwood  and  Liverpool 


Award  rates  for  journeymen  : Provided  that  when  an  employee 
has  served  continuously  for  a period  of  five  years  he  shall  bo 
paid  Is.  per  day,  and  when  he  has  served  continuously  for  ten 
years,  2s.  per  day  in  addition  to  Award  rates. 


315 

355 

275 

315 

345 

With  annual  increments  of  £10  to  385 

Dispensers,  Newington  (female)  240 

With  annual  increments  of  £10  to  290 

Foreman,  Rookwood 285 

With  annual  increments  of  £10  to  335 

Foreman,  Waterfall  'I 

” Li^CTpoo^^  j With  annual  increments  of  £6  to  

Gardeners 263 

With  annual  increments  of  £6  to 293 

Herdsmen 267* 

With  annual  increments  of  £6  to 297* 

Attendants,  Hospital  Admission  Dep6t  231 

With  annual  increments  of  £6  to 285 


265 

313 


Ambulance  Drivers  (Horse  or 
Motor) 


Attendant,  Ambulance  Dep6t 
Caretaker  or  Attendant 
(Disinfecting  Depot). 


Cooks,  male — “ A ” class — 

£ 

First  

279* 

Second 

259* 

Third 

243* 

Cooks,  male — “ B ” Class- 

First  

267* 

Second  '. 

249* 

Cooks,  female — “ A ” class — 

First  

190* 

Second 

172* 

Third 

160* 

Cooks,  female. — “ B ” class — 

First  

182* 

Second 

170* 

During  the  1st  year  of  service 
,,  2nd  ,,  ,, 

,,  3rd  ,,  ,, 

» 4th  ,,  ,, 

„ 6th  „ 

,,  6th  ,,  ,, 

»»  7th  ,,  ,, 

»>  8th  ,,  ,, 

>>  9th  ,,  ,, 

»>  Isi'  »>  >» 

M 2nd  „ „ 

>»  3rd  ,,  ,, 

»»  4th  „ 

,,  5th  ,,  „ 

,,  6th  ,,  „ 

»»  7th  „ „ 

„ 8th  „ 

, 9th 


222 

233 

239 

245 

251 

257 

263 

263 

269 

222 

233 

239 

245 

261 

257 

257 

257 

263 


A ” Class  includes  cooks  employed  at  special 
institutions  or  normally  engaged  in  cooking  for 
more  than  400  persons. 

B ” class  includes  cooks  normally  engaged  in 
cooking  for  not  more  than  400  persons. 


Inolvdes  pay  forp  wblic  holidaye. 
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Per  annum. 

£ 

Ivitchenmen  235* 

Kitchenmaids,  housemaids,  general  servants 13C* 

With  annual  increments  of  £6  to  148* 

Provided  that  any  maid  or  general  servant  called  upon  to  do  cooking  as  a regular  part  of  her 
duty  shall  be  paid  at  the  rate  of  £8  per  annum  in  addition  to  the  rates  above  specified. 

Laundress,  First 178 

„ Others 148 

With  annual  increments  of  £6  to  166 

Seamstress,  First 178 

With  annual  increments  of  £6  to 190 

„ Others 148 

With  annual  increments  of  £6  to 166 

(ii)  Coast  Hospital — -Attendants. 

During  the  1st  year  of  service  230* 


2nd 

3rd 

4th 

5th 

6th 

7th 

8th 


242* 

248* 

254* 

260* 

266* 

272* 

280* 

on  salaries  between  £242* 


Attendants  on  salaries  of  £230*  to  be  designated  Probationary; 
and  £254*,  Junior;  on  salaries  between  £260’*'  and  £280*,  Attendants. 

Attendants,  Second  280* 

With  annual  increments  of  £6  to 292* 

„ Chief  or  first 296* 

With  annual  increments  of  £12  to 320* 

"During  the  1st  year  of  service  222 


Outdoor  attendants 
Asst,  gardeners  


Nurses,  Pupil 


Nurses,  Staff 


2nd 

3rd 

4th 

5th 

6th 

7th 

8th 

9 th 

1st 

2nd 

3rd 

4th 

1st 

2nd 

3rd 

4th 


233 

239 

245 

251 

257 

257 

257 

263 

101* 

109* 

128* 

152* 

166* 

166* 

172* 

178* 


Sisters,  Junior  198* 

„ Senior  210* 

Matron,  Sub  268* 

424* 

Foreman 266 

With  annual  increments  of  £6  to 313 

Herdsman  248* 

With  annual  increments  of  £6  to 298* 

Gardeners 263 

With  annual  increments  of  £6  to 293 

Engineer 305 

With  annual  increments  of  £10  to 325 

Engine-drivers  

Firemen  

Blacksmiths  

Carpenters  

Bricklayers 

Painters  

Plumbers 

Tailors 

Other  Artisans 


Award  rates  for  journeymen  ; provided  that  when  an  employee 
has  served  continuously  for  a period  of  five  years  he  shall  be 
paid  Is.  per  day,  and  when  he  has  served  continuously  for  ten 
years,  2s.  per  day  in  addition  to  Award  rates. 


* Includes  pay  for  public  holidayg, 
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tL. 


Per  annum. 


£ 

Dispensers,  female,  First 290 

With  annual  increments  of  £10  to 340 

,,  ,,  Others 240 

With  annual  increments  of  £10  to 270 


Office  or  Dispensary  assistants — 

16  years  of  age  109 

17  123 

18  „ 137 

Provided  that  the  services  of  any  dispensary  assistant  may  be  terminated  as  soon  as  he  reaches 

age  of  18  years. 

Telephone  Attendants. 

Male,  16  years  of  age  109 

17  „ „ 123 

18  „ „ 137 

19  „ „ 161 

20  „ „ 178 

21  „ „ 222 

With  annual  increments  of  £6  to  252 

Female  telephone  attendants  shall  receive  three-fourths  of  the  male  rates  above  specified. 

Stewards 239 


Cooks,  Male,  “ A ” class 

First  

Second 

Third  

Cooks,  Male,  “ B ” class — 

First  

Second 

Cooks,  Female,  “ A ” class — 

First  

Second-  

Third  

Cooks,  Female,  “ B ” class — 

First  

Second  

Kitchenmen  


£ 

279*  "I 

259* 

243* 


267* 

249* 

190* 

172* 

160* 


“ A ” class  includes  cooks  employed  at  special  institu- 
tions or  normally  engaged  in  cooking  for  more  than 
400  persons. 

“ B ” class  includes  cooks  normally  engaged  in  cooking 
for  not  more  than  400  persons. 


182*  1 
170*  J 

236* 


Kitchenmaids 

Wardsmaids  [ 136* 

Housemaids [ With  increments  of  £6  to 148* 

General  servants. . . J 


(Provided  that  any  maid  or  general  servant  called  upon  to  do  cooking  as  a regular  part  of  her 
duty  shall  be  paid  at  the  rate  of  £8  per  annum  in  addition  to  the  rates  above  specified.) 


Seamstress,  First  178 

„ Others  148 

With  annual  increments  of  £6  to 166 

Laundress,  First  178 

„ Others  148 

With  annual  increments  of  £6  to 166 


(iii)  Lazarette. 


During  the  1st  year  of 
„ 2nd  „ 

„ 3rd 


99 

99 

99 

99 


4th 

5th 

6th 

7th 

8th 


99 

99 


service 

V 

99 


99 


99 


Attendants. 


230* 

242* 

248* 

254* 

260* 

266* 

272* 

280* 


(Attendants  on  salaries  of  £230*  to  be  designated  Probationary;  on  salaries  between  £242* 
and  £254*,  Junior;  on  salaries  between  £260*  and  £280*,  Attendants.) 


Includes  pay  for  public  holidays. 
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Attendants. 


Male,  Second  

With  annual  inerements  of  £6  to.. 

Male,  Chief  or  first  

With  annual  increments  of  £12  to 

Female  

,,  Second  

,,  First  

Cook,  Male 


Per  annum. 
£ 

280* 

292* 

290* 

320* 

160* 

170* 

198* 

264* 


(iv)  Lady  E deline  Hospital. 


Nurses,  Pupil 101* 

„ 166* 

„ Head 192* 

Matron  262* 

Cook,  Female 170* 

Housemaids  or  general  servants  136* 

With  annual  increments  of  £6  to 148* 


(Provided  that  any  maid  or  general  servant  called  upon  to  do  cooking  as  a regular  part  of  her 
duty  shall  be  paid  at  the  rate  of  £8  per  annum  in  addition  to  the  rates  above  specified.) 


(v)  David  Berry  Hospital. 


Attendants  230* 

With  annual  increments  of  £6  to 260* 

Nurses,  Pupil 101* 

Nurses 172* 

With  annual  increments  of  £6  to 178* 

Nurses,  Head 192* 

Matron  ; 224* 

Cook,  Female 170* 

Housemaids  or  general  servants  136* 

With  annual  increments  of  £6  to 148* 

Laundress  148 

With  annual  increments  of  £6  to 166 


(Provided  that  any  maid  or  general  servant  called  upon  to  do  cooking  as  a regular  part  of  her 
duty  shall  be  paid  at  the  rate  of  £8  per  annum  in  addition  to  the  rates  above  specified.) 


(vi)  Strickland  Convalescent  Hospital  for  Women  (Carrara). 
Attendants. 


During 


Nurses, 


the  1st  year  of 
2nd  „ 

3rd  „ 

4th  „ 

5th  „ 

6th  ,, 

7th  „ 

8th  ,, 

9th  „ 
Pupil  


service 

99 

99 

99 

99 


99  

Matron 

Cook,  female 

Housemaids  or  General  Servants 

With  annual  increments  of  £6  to, 

Laundress 

With  annual  increments  of  £6  to, 


230* 

242* 

248* 

254* 

260* 

266* 

266* 

266* 

272* 

101* 

160* 

224* 

170* 

136* 

148* 

148 

166 


(Provided  that  any  maid  or  general  servant  called  upon  to  do  cooking  as  a regular  part  of  her 
duty  shall  be  paid  at  the  rate  of  £8  per  annum  in  addition  to  the  rates  above  specified.) 


* Includes  pay  for  public  holidays. 
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1st  year  of  ser 

2nd  ,, 

3rd  ,, 

4th  „ 

5th  „ 

6th  „ 

7th  „ 

8th  „ 

9th  


(vii)  Denistone  House. 

Attendants. 

Per  annum, 

£ 

Duriii2  the  1st  year  of  service  230* 

242* 

248* 

254* 

260* 

266* 

266* 

266* 

272* 

Matron 224* 

Nurse 160* 

Cook,  female 170* 

Housemaids  or  General  Servants 136* 

With  annual  increments  of  £6  to 148* 

Laundress 148 

With  annual  increments  of  £6  to 166 

(Provided  that  any  maid  or  general  servant  called  upon  to  do  cooking  as  a regular  part  of  her 
d Hy  shall  be  paid  at  the  rate  of  £8  per  annum  in  addition  to  the  rates  above  specified). 

(viii)  Microbiological  Laboratory. 

Laboratory  Assistants — First  415 

Others  104 

With  annual  increments  in  terms  of  Public  Service  Regulations  Nos. 

114  and  116  to  340 

Attendants. 

During  the  1st  year  of  service  222 


2nd 

3rd 

4th 

5th 

6th 

7th 

8th 

9th 


233 

239 

245 

251 

257 

257 

257 

263 


Attendants  under  21  years  of  age. 

16  years  of  age  82 


17 

18 

19 

20 


110 

137 

164 

192 


C. — Depaetment  of  Public  Instruction, 

State  Children  Relief  Branch. 

Institutions  under  the  Control  of  the  State  Children  Relief  Department. 

(i)  Cottage  Homes,  Mittagong. 

f Officer-in-charge 230* 

Married  couples  j With  annual  increments  of  £6  to  242* 

j Mothers  132* 

With  annual  increments  of  £6  to  144* 

Officer-in -charge  No.  8 Home  \ 320* 

Orchardist  and  Overseer..  J 

Officer-in-charge,  No.  4 Home  and  Foreman 270* 

Mother-in-charge 166* 

With  annual  increments  of  £6  to 178* 

Mother’s  Assistant 132* 

With  annual  increments  of  £6  to 138* 

Award  rates  for  journeymen  : Provided  that  when  an 
Instructor  in  Carpentry  | employee  has  served  continuously  for  a period  of 

,,  Bootmaking  five  years  he  shall  be  paid  Is.  per  day,  and  when  he 

Nightwatchman  j has  served  for  ten  years  2s.  per  day  in  addition  to 

J Award  rates. 


• Includes  pay  for  public  holidays. 
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Tailors  / Award  rates  for  journeymen. 

Labourers  \ „ „ 

Per  annum. 

Laundress £160 

(ii)  Cottage  Homes,  Parramatta. 

r Officer-in-charge 233* 

I With  annual  increments  of  £6  to 245* 

Married  couples  < 

I Mother 132* 

With  annual  increments  of  £6  to 144* 

Molhers-in-charge  166* 

With  annual  increments  of  £6  to 178* 

Relieving  Teacher  and  Mother 166* 

With  annual  increments  of  £6  to 178* 

(iii)  Ormond  House. 

Matron 186* 

With  annual  increments  of  £6  to 210* 

Assistant  Matron  166* 

With  annual  increments  of  £6  to 178* 

Attendants,  female 150* 

(iv)  Metropolitan  Shelter. 

Matron 180* 

With  annual  increments  of  £6  to 192* 

Attendants,  male .* 230* 

With  annual  increments  of  £6  to 242* 

Cook,  &c 164* 

(v)  Hillside  Home. 

Matron 180* 

With  annual  increments  of  £6  to 192* 

Assistant  Matron  150* 

(vi)  Cicada.  ' 

Matron 180* 

With  annual  increments  of  £6  to 192* 

Assistant  Matron ; 150* 

(vii)  Eastwood  Home. 

Matron 180* 

With  annual  increments  of  £6  to 192* 

Assistant  Matron 150* 

Out-door  attendant 230* 

With  annual  increments  of  £6  to 248* 

(viii)  Raymond  Terrace. 

Married  couples — 

Officer-in-charge 255* 

With  annual  increments  of  £6  to 285* 

Mother 132* 

With  annual  increments  of  £6  to 144* 

Attendant  230* 

With  annual  increments  of  £6  to 248* 

(ix)  Santa  Marina. 

Matron 180* 

With  annual  increments  of  £6  to 192* 

Assistant  matron 150* 

(x)  Corelli. 

Matron... 180* 

With  annual  increments  of  £6  to  192* 

Assistant  Matron  150* 


2.  Employees  under  21  years  of  age. 

Any  employee  under  21  years  of  age,  excepting  those  for  whom  rates  are  specifically  provided 
n this  Award,  shall  be  paid  until  they  attain  the  age  of  21  years,  such  proportional  rates  of  pay  as  may 
bo  mutually  agreed  upon  by  the  Public  Service  Board  and  the  Secretary  of  the  Hospital  and  Asylum 
Employees’  Union  of  New  South  Wales,  in  lieu  of  the  rates  set  out  in  this  Award  for  the  position  occupied 
by  such  employee. 


• Includes  pay  for  public  holidays. 
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3.  Service  Increments. 

Any  employee  subject  to  nursing  examination  who  fails  to  pass  such  examination  may  have 
the  increment  due  to  him  under  this  Award  suspended  for  a period  of  not  exceeding  six  months ; but 
before  the  expiration  of  such  period  a further  opportunity  to  pass  such  examination  shall  be  afforded 
him.  An  employee  on  passing  such  deferred  examination  shall  be  granted  the  suspended  increment 
for  that  year,  six  months  from  the  date  the  increment  would  otherwise  be  due. 

An  employee  who  fails  to  pass  such  deferred  examination  shall  not  be  entitled  to  increment 
except  at  the  discretion  of  the  Department;  provided  that,  on  passing  the  third-year  examination 
such  employee  shall  be  granted  an  increment  of  £6  every  six  months  until  he  attains  the  rate  of  pay 
his  years  of  service  would  entitle  him  to. 

4.  Overtime 

All  overtime  shall  be  paid  for  in  accordance  with  Public  Service  Regulation  No.  150,  in  the  cases 
of  employees  at  Institutions  under  the  control  of  the  Inspector-General  of  Mental  Hospitals  or  the 
Director-General  of  Public  Health,  and  in  accordance  with  Public  Service  Regulation  No.  319  H,  in 
the  cases  of  employees  at  Institutions  under  the  control  of  the  State  Children  Relief  Department. 

5.  Charges  for  allowances. 

(a)  Employees,  except  where  otherwise  specially  provided,  resident  in  quarters  in  Institutions, 
shall  be  charged  not  more  than  £52  per  annum  for  meals,  lodging,  fuel,  light,  and  laundry  of  personal 
articles.  For  the  purpose  of  this  clause,  the  following  values  have  been  placed  upon  the  Afferent 


services ; — 

Per  annum. 

£ 

For  meals  35 

For  lodging,  fuel,  light,  and  laundry 17 

(6)  Where  employees  lodge  outside  the  Institutions,  they  shall  be  charged  as  follows  for  meal* 
provided  in  the  Institutions  : — 

For  meals  on  Duty  days  only — 

1 meal  (dinner) 13 

2 meals  (breakfast,  or  tea  and  dinner)  19 

3 meals  (breakfast,  dinner,  and  tea) 24 

(c)  Employees  occupying  cottages  or  houses  shall  be  charged  at  the  following  rates  for  the 
service®,  where  such  are  supplied  by  the  Department 

„<.ent  of  residence 26 

Fuel At  actual  cost. 

Light „ 

Laundry  (to  include  household  linen  and  employees  personal  articles) 8 

Furniture  6 

Service  (half  time  or  less)  48 

{d)  Matrons  or  Chief  Attendants  occupying  quarters  shall  be  charged  £82  per  annum  for  meals, 
lodging,  fuel,  light,  laundry,  furniture,  and  service.  For  the  purpose  of  this  clause  the  following  values 
have  been  placed  upon  the  different  services  : — 

Quarters  20 

Meals 35 

Fuel  and  light  5 

Laundry  (to  include  household  linen  and  employee’s  personal  articles) 7 

Furniture  3 

Service 12 


£82 


6.  Preference  to  Unionists. 

Except  in  the  case  of  employees  employed  under  the  Public  Service  Act,  1902,  or  any  Acta 
amending  the  same,  and  subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment 
Act,  1919,  as  between  persons  offering  themselves  for  employment  at  the  same  time,  preference  shall 
be  given  to  members  of  the  Hospital  and  Asylum  Employees’  Union  of  New  South  Wales,  over  such 
other  persons,  other  things  being  equal.  • 

7.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  -shall  apply  to  hospital  dispensers,  clerks,  nurses,  and  attendants,  ambulance 
employees,  and  other  employees  in  the  Department  of  Mental  Hospitals,  State  Hospitals,  and  in  the 
Industrial  Homes  and  other  Homes  in  the  State  Children  Relief  Department,  employed  in  the  Public 
Service  under  the  Public.  Service  Act,  1902,  and  the  Lunacy  Act,  1898,  and  any  Acts  amending  the 
same,  and  within  the  jurisdiction  of  the  Public  Service  (Hospitals  and  Homes)  Board. 

It  shall  take  effect  from  the  8th  day  of  October,  1920  inclusive,  and  shall  remain  in  force  there- 
after until  the  1st  day  of  March,  1922. 

• - H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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WATER  AND  SEWERAGE  : SALARIED  OFFICERS,  METROPOLITAN. 
[Publislied  in  Goveriiiiieiit  Gazette,  No.  G,  of  14th  .Taimary,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  14th  January,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Government  Gazette  of 
the  9th  July,  1920  (18  I.G.,  216)  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Water  Supply  and  Sewerage  Employees  (Metropolitan)  Board  is  constituted  (constitution 
published  at  page  1097  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial 
Gazette,  vol.  xv,  page  501),  as  varied  by  Orders  of  the  Court  published  in  Government  Gazettes  of  8th 
October,  1920  (18  I.G.,  755),  19th  November,  1920  (18  I.G.,  1038),  and  17th  December,  1920,  is 
published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No,  2,729.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  421  of  1920. 

Water  Supply  and  Sewerage  Employees  (Metropolitan)  Board. 

Application  by  the  Metropolitan  Board  of  Water  Supply  and  Sewerage  Employees’  Association, 

Industrial  Union  of  Employees. 

Tuesday,  the  7th  day  of  December,  1920. 

Water  and  Sewerage  Salaried  Officers  (Metropolitan)  Award. 

Clerical  Division. 

Variation. 

1.  Delete  the  first  paragraph  of  clause  12  of  the  said  Award,  gazetted  9th  July,  1920,  and 
substitute  in  lieu  thereof  the  following  paragraph  : — 

Subject  to  an  Order  of  the  Court  of  date  the  7th  December,  1920,  this  Award  shall  apply  to 
the  Board  of  Water  Supply  and  Sewerage  and  tte  employees  of  the  Board  in  the  Clerical  Division. 

2.  By  consent  this  variation  shall  take  effect  from  the  25th  day  of  June,  1920,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  24th  June,  1922. 

H.  R.  CCRLEWIS, 

Additional  Judge  of  the  ourt  of  Industrial  Arbitration. 


WATER  AND  SEWERAGE  : SALARIED  OFFICERS,  METROPOLITAN. 
[Published  in  Goverimieiit  Gazette,  No.  218,  of  31st  December,  1920.] 

Industrial  Registrar’s  Office,  Sydney,  31st  December,  1920. 
THE  following  Award  cf  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Water 
Supply  and  Sewerage  Employees  (Metroj)olitan)  Board  is  constituted  (constitution 
published  at  page  1097  of  No.  41  of  Government  Gazette  dated  21st  February,  1919 — see 
also  Industrial  Gazette,  vol.  xv,  page  501),  is  published  in  accordance  with  the  provi- 
sions of  the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,716.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  163  of  1919. 

Water  Supply  and  Sewerage  Employees  (Metropolitan)  Board. 

Application  by  the  Metropolitan  Board  of  Water  Supply  and  Sewerage  Employees’ 
Association,  Industrial  Union  of  Employees. 

Thursday,  the  16th  day  of  December,  1020. 

Water  and  Sewerage  Employees  Salaried  Officers  (Metropolitan)  Award. 

Professional  Division. 

Interim  Award. 

1.  Salaries  and  Wages. 

(a)  Subject  to  the  provisions  of  section  24^(1)  (a)  of  the  Industrial  Arbitration 
Act,  1912,  there  shall  be  paid  to  all  adult  officers  of  the  Board  in  the  Professional  Division 
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the  respectiv^e  sums  hereinafter  mentioned  in  addition  to  the  rates  of  pay  paid  to  them 
on  the  4th  day  of  November,  1920,  namely: — 

On  an  annual  salary  the  sum  of  £21  per  annum. 

On  a weekly  wage  the  sum  of  8s.  per  week. 

On  a daily  wage  the  sum  of  Is.  4d.  per  day. 

(&)  The  minimum  salary  to  be  paid  to  employees  under  the  age  of  21  years  shall  be 
as  follows : — 

1 Laboratory  assistant,  £129  per  annum. 

1 Laboratory  Assistant,  £3  6s.  3d.  per  week. 

' 1 Cadet,  £105  per  annum. 

2.  Area,  Incidence,  and  Duration. 

This  Award  shall  apply  to  the  Board  of  Water  Supply  and  Sewerage  and  the 
employees  of  the  Board  in  the  Professional  Division  within  the  jurisdiction  of  the  Water 
Supply  and  Sewerage  Employees  (Metropolitan)  Board. 

It  shall  take  effect  from  the  5th  day  of  November,  1920,  inclusive,  and  shall  remain 
in  force  thereafter  for  a period  of  two  months. 

In  all  other  respects  consideration  of  the  application  stands  over  generally. 

The  above  Award  is  without  prejudice  to  a full  reconsideration  thereof  at  the  expiry 
of  the  said  Award. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Omrt  of  Industrial  Arbitration. 


TRANSPORT— LAND. 

RAILWAYS,  PRIVATELY  OWNED,  STATE. 

[Publishe<l  in  Government  Gazette,  No.  9,  of  21st  January,  1021.] 

Industrial  Registrar’s  Oflice,  Sydney,  21st  January,  1921. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Railways, 
Privately  Owned  (State)  Board  is  constituted  (constitution  published  at  page  5415  of  No. 
163  of  Government  Gazette  dated  10th  September,  1920 — see  also  Industrial  Gazette,  vol, 
xviii,  page  479)  is  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regu- 
lations thereunder. 

F.  W.  KITCHING, 

(No.  2,733.)  Industrial  Registrar. 

I IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  590  of  1920. 

■ : Railways,  Privately  Owned  (State)  Board. 

Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 

Thursday,  the  16th  day  of  December,  1920.  * _ 

Ralways,  Privately  Owned  (State)  Award. 

1.  Hours  of  Labour. 

The  hours  of  labour  shall  be  forty-eight  per  week  to  be  worked  as  follows : — 

(a)  By  employees  in  workshops  and  permanent-way  gangs,  Monday  to  Friday  in- 
clusive between  the  hours  of  7 a.m.  and  5 p.m.  Saturday,  7 a.m.  and  noon. 

{h)  By  employees  in  the  transportation  branch  from  Monday  to  Saturday  inclusive 
in  shifts  of  eight  hours. 

(c)  The  present  practice  of  shift  working  existing  on  the  Deniliquin-Moama  railway 
is  to  continue  so  far  as  employees  of  the  Deniliquin  and  Moama  Railway  Company  are 
concerned. 

(d)  There  shall  be  no  reduction  in  rates  of  pay  if  the  hours  of  labour  are  reduced  by 
legislation. 

2.  Wages. 

The  following  shall  be  the  minimum  rates  of  pay  for  the  classes  of  labour  indicated  : — 


Gangers — Per  day. 

s.  d. 

In  charge  of  two  men 15  2 

In  charge  of  three  men  and  under  twelve 16  2 
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Pi  r day. 


* a.  (1. 

In  charge  of  over  twelve  men  ]8  4 

Fettlers  14  8 

Leading  Porters  LI  2 

Porters  also  acting  as  Goods  Clerks  Lj  2 

Shunters — 

(a)  Where  employed  solely  in  shunting  8 

{}))  Where  employed  in  shunting  more  than  2 hours  .‘i  day 1.1  8 

Guards  1.1 ' 8 

Employees  whilst  in  charge  of  pump,  at  the  rate  of 1.1  2 

Labourer  in  yard,  shed  labourer,  and  labourers  not  otherwise  specified  11  8 

Carpenters’  labourers  on  Maintenance  Work  11  2 

Porters  also  acting  as  Booking  Clerks  14  8 

Youths — 

Under  17  years  of  age — first  year  of  service 5 0 

After  first  year  of  service  0 0 

17  to  18  years  of  age 0 0 

18  to  19  years  of  age 8 0 

19  to  20  years  of  age 9 0 

20  years  of  age  12  0 


The  above  rates  of  pay  are  to  be  paid  without  deduction  for  full  forty-eight  hours 
week  excepting  in  cases  where  time  is  lost  through  the  employees’  own  action  or  default. 

3.  Overtime. 

All  time  worked  in  excess  of  eight  hours  in  any  one  shift  shall  be  paid  for  at  the 
following  rates: — 

(a)  For  the  first  two  hours,  time  and  one-quarter.  Time  in  excess  of  two  hours,  time 
and  one-half. 

(h)  Sundays,  Good  Friday  and  Christmas  Day,  time  and  one-half. 

(c)  Employees  called  upon  to  work  during  the  recognised  meal  hours  shall  be  paid 
ordinary  overtime  rates  for  the  time  so  engaged. 

4.  IIolida5’s. 

(a)  The  following  days  shall  be  observed  as  holidays: — New  Year's  Day,  Anniver- 
sary Day,  Good  Friday,  Easter  Monday,  King's  Birthday,  Christmas  Day,  Boxing  Day, 
Labour  Day,  and  State  and  Federal  gazetted  holidays  not  exceeding  three  ir  number  per 
annum,  such  holidays  to  be  paid  for. 

(h)  Employees  required  to  work  on  any  of  such  holidays  shall  be  paid  for  the  time 
so  worked,  and  shall,  in  addition,  be  given  one  day  additional  to  the  annual  leave  for  each 
holiday  worked. 

(c)  An  annual  leave  of  eight  days  shall  bo  given  to  every  cmplojTC  on  full  pay 
covered  in  this  Award.  Should  any  holiday  occur  during  such  annual  leave  another  day 
shall  be  given  in  lieu  thereof. 

(d)  All  employees  shall  be  allowed  sufficient  time  off  to  record  their  vote  on  any 
State  or  Federal  Election  Day  without  deduction  of  pay. 

5.  Camping  Area. 

Where  camping  areas  are  required  such  shall  be  provided  free  of  charge. 

G.  Shifting  Camp. 

Em[)loyees  shall  be  paid  ordinary  rates  for  time  occupied  in  taking  down,  shifting, 
and  re-erecting  camp,  such  work  shall  be  done  under  instructions  from  the  inspector  under 
supervision  of  the  ganger. 

7.  Expenses. 

Employees  working  away  from  their  home  station  shall  be  paid  expenses  at  the 
following  rates : — 

(i)  If  no  van  or  tent  provided,  Gs.  per  night. 

(ii)  If  van  or  tent  provided,  2s.  3d.  per  night. 

Such  expenses  shall  be  paid  in  respect  of  every  night  the  employee  is  away  from  home: 
Provided  that  if  he  is  eighteen  hours  at  home  he  shall  be  deemed  to  have  spent  a night  at  ' 
home.  * 
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8.  Water  Supply  and  Firewood. 

Employers  shall  provide  pure  drinkiilg  water  for  (‘uiployees  and  boiling  water  at 
meal  times  in  camps.  Such  drinking  water  shall  be  stored  in  a receptacle  with  a tap 
attached,  to  prevent  pollution. 

Firewood  to  he  provided  employees  where  this  is  not  obtainable  within  a mile  radius 
of  the  camp. 

9.  Sanitary  Accommodation. 

Employers  shall  provide  all  necessary  accommodation  which  shall  include  sutTicient 
covering  to  ensure  decency  and  to  provide  shade  and  also  sufficient  and  proper  material  to 
keep  the  sanitary  appliances  innocuous.  Such  sanitary  accommodation  to  be  situated  so  as 
to  preclude  the  possibility  of  the  contamination  of  the  water  supply  of  the  employees. 

10.  Existing  Rates  and  Privileges. 

No  employee  who  at  the  date  of  this  Award  is  in  receipt  of  pay  at  a higher  rate  thau 
herein  fixed  shall  have  his  pay  reduced  merely  as  a consetpience  of  this  Award. 

11.  Transfers. 

Reasonable  facilities  shall  be  given  to  employees  to  transfer  from  one  gang  to 
another. 

12.  Payment  of  Wages  and  Termination  of  Employment. 

Em])loyees  shall  be  paid  at  times  other  than  meal  hours  and  failing  same  then  a 
time  allowance  shall  he  granted  them  for  a period  so  occupied.  When  employees  are  dis- 
charged or  resign  they  shall  be  paid  the  amount  of  wages  due  to  them  in  case  of  dis- 
charge, within  twenty-four  hours  of  such  discharge;  in  case  of  resignation,  twenty-four 
hours  after  the  secretary  and/or  timekeeper  is  notified  of  such  resignation  by  the  employee. 

In  cases  of  delay  beyond  such  twenty-four  hours,  they  shall  be  paid  at  ordinary 
rates  for  all  working  time  they  are  kept  waiting  beyond  such  twenty-four  hours. 

13.  Higher  Grade  Work. 

Where  an  employee  is  called  upon  to  do  work  for  which  a higher  rate  is  fixed  he 
shall  be  entitled  to  receive  such  higher  rate  whilst  so  engaged. 

14.  Preference. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors’  Employment  Act, 
1019,  preference  of  employment  shall  be  given  to  members  of  the  Australian  Workers’ 
Uhion,  other  things  being  equal. 

15.  x\rea.  Incidence,  and  Duration. 

This  Award  shall  apply  to  all  labourers  within  the  jurisdiction  of  the  Railways, 
Privately  Owned  (State)  Board  and  to  their  emidoyer  other  than  the  Municipal  Council 
of  Sydney,  in  the  State,  excluding  the  county  of  Yancowinna. 

It  shall  take  effect  from  the  1st  day  of  Januarj^  1921,  inclusive,  and  shall  remain 
in  force  thereafter  for  a period  of  two  (2)  years. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


TRANSPORT— SEA. 

MARINE  MOTOR  DRIVERS,  &c.,  COXSWAINS. 

[Published  in  Government  Gazette,  No.  218,  of  31st  December,  1920.] 

Industrial  liegistrar's  Office,  Sydney,  31st  December,  1920. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  2nd  May,  1919  (15  I.G.,  844),  marie  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  IMarine  Motor  Drivers,  &c.  (State)  Board  is  constituted 
(constitution  published  at  page  1103  of  No.  41  of  Government  Gazette  dated  21st  February. 
1919, — see  also  Industrial  Gazette,  vol.  xv,  page  513),  as  varied  by  Orders  of  tlie  Court 
published  in  Government  Gazettes  of  IGth  May,  1919  (15  I.G.,  975),  Gth  June,  1919  (ir» 
I.G.,  97G),  14th  November,  1919  (IG  I.G.,  1002),  7th  May,  1920,  (17  I.G.,  1125),  and  19th 
November,  1920,  (18  I.G.,  107G),  is  published  in  accordance  with  the  provisions  of  the 
Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,725.)  Industrial  Re^strar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  407  of  1920. 

Marine  Motor  Drivers,  e^c.  (State)  Board. 

Application  by  the  Marine  Motor  Drivers  and  Coxswains  Union  of  New  South  Wales, 

Industrial  Union  of  Employees. 

Thursday,  the  16th  day  of  December,  1920. 

Marine  Motor  Drivers  and  Coxswains  (State)  Award. 

Variation. 

1.  Notwithstanding  anything  contained  in  the  said  Award  gazetted  2nd  May,  1919, 
as  varied  in  Gazette  of  19th  November,  1920,  the  rates  of  pay  for  employees  in  the 
Newcastle  and  South  Coast  areas,  as  defined  by  the  Board  of  Trade,  shall  be  the  same  as 
are  provided  by  the  Award  for  employees  elsewhere  or  in  other  areas  within  which  the 
Award  applies. 

2.  This  variation  shall  take  effect  from  the  5th  November,  1920,  inclusive,  and  shall 
remain  in  force  thereafter  until  the  15th  May,  1921. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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TABLE  OF  AWARDS  IN  FORCE. 

21st  January,  192!. 

The  Area  over  which  the  provisions  of  the  Awards  operate  is,  except  where  otherwise  indicated,  the  whole  State 

excepting  County  Yancowinna. 

Awards  in  respect  of  the  County  Y''ancowiuna  appear  under  Broken  Hill. 

V.,  indicates  variation  by  Board.  A.C.,  award  of  Court.  V.C.,  variation  by  Court. 

Vc.,  or  V.Cc.,  variations  of  exemption  onli/,  Vpe.,  variation  of  partial  exemption  only. 

New  Awards  coming  into  operation  in  the  period  from  l8th  December,  1920,  to  21st  January,  1921,  and  published 

in  this  part,  arc  shown  in  heavy  type. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
A wards). § 

Ptcfercncc  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

BROKEN  HILL. 

Industries  other  than  Mining  and  Smelting — 

Bakers,  Brcadcarters  and  Ihistryeooks 

184 

15-10-20 

28-10-22 

18 

880 

Butchers 

163 

10-9-20 

31-3-22 

18 

498 

Carpenters  and  Joiners  

aVc. 

9 

21-1-21 

20-1-22 

19 

152 

(las  Makers 

54 

12-3-20 

31-12-20 

17 

750 

Horse  Drivers  and  Wholesale  Em])lo3''ccs  ... 

207 

3-12-20 

2-12-22 

18 

1215 

Hotel  a,nd  Restaurant  Enii)loyecs  ... 

15 

31-1-19 

31-12-19 

15 

350 

Painters 

180 

8-10-20 

30-9-21 

18 

725 

Shop  Employees 

204 

26-11-20 

25-11-20 

18 

1288 

Wood  and  Fuel  Merchants’  Employees 

197 

8-8-19 

30-9-20 

16 

201 

Mining  and  Smelting  Industries — 

Miners,  &c.  ...  ...  ...  

A.C. 

222 

12-9-19 

1 

^ QA  A on 

j 

16 

342 

V.C. 

271 

19-12-19 

J 

oU-'J-zU 

i 

.17 

105 

Trades  and  Trades  Labourers  

A.C. 

219 

5-9-19 

i 

^ OA  A OA 

j 

"16 

345 

V.C. 

271 

19-12-19 

J 

^ oU— U— ZU 

i 

.17 

107 

BUILDING. 

Bricklayers  and  Tuckpoiidcrs  (Stale) — 

Bricklaj'crs 

50 

20-4-17 

rii 

1095 

V.C.  1 

107 

20-7-17 

1 

12 

1 303 

V.C. 

50 

5-3-20 

1 

17 

i 751 

V.C. 

85 

30-4-20 

^ 31-3-21 

: 17 

1073 

V.Ce. 

130 

9-7-20 

' 

18 

1 115 

V.C. 

152 

20-8-20 

18 

1 335 

, 

V.Cc. 

180 

8-10-20 

.18 

728 

Tuckpointers  ... 

127 

14-7-15 

13-7-18 

8 

1 213 

Builders’  liabourers’  (State) — 

Builders’  Labourers  (Cumberland  and  New- 

63 

27-4-17 

' 

1098 

castle). 

vVc. 

107 

20-7-17 

1 19 

i 306 

V.C. 

50 

5-3-20 

- 31-3-21 

; 17 

1 752 

V.C. 

149 

13-8-20 

1 18 

i - 336 

V.C. 

207 

3-12-20 

118 

12T2 

Builders’  Labourers’  (Country) 

1 103 

13-7-17 

97  A 9A 

J 

ri2 

! 83 

V.C. 

i 126 

30-5-19 

J 

^ Z/— ^“ZU 

1 

1 15 

1 933 

Carpenters  and  Joiners  (State) — 

1 

1 

i 

Carpenters  and  Joiners  ...  

A.C. 

271 

19-12-19 

1 

1 

ri7 

i 109 

V.C. 

93 

14-5-20 

17 

: 1074 

V.Ce. 

180 

8-10-20 

L Q1  Q 01 

18 

1 728 

V.C. 

202 

19-11-20 

^ oi— u— Z1 

18 

; 883 

V.C. 

212 

17-12-20 

1 

18 

! 1293 

V.C. 

218 

31-12-20 

1 

^19 

, 154 

Marble  Workers,  &c.,  (State)— 

! 

Marble  and  Slate  Workers  ... 

A.C. 

45 

28-2-19 

1 

ri5 

534 

V.C. 

119 

25-6-20 

1 

13-3-22 

-< 

18 

I 116 

V.C. 

212 

17-12-20 

1 

19 

1 155 

Tilelayers  

A.C. 

216 

24-12-20 

1-3-23 

19 

155 

Metal  Ceiling  Makers  and  Fixers  (State) — 

Metal  Ceiling  Fixers  (Cumberland  and  New- 

173 

13-10-16 

12-10-19 

10 

1378 

castle). 

§ I’uysuaTit  to  the  provisions  of  Section  2.5  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue  in 

force  until  rescinded  or  varied. 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazcttal. 


Govt. 

Gazette 

No. 


continued. 
Painters,  &c.  (State) 


Plasterers,  &c.  (State) — ■ 
Plasterers 


Plasterers — Shophands  and  Casters 

Plumbers  and  Gasfitters  (State) — 
Plumbers,  &e.  (Cumberland) 


Plumbers,  &c.  (Newcastle) 
Slaters,  &c.  (Sta':e) 


Stonemasons,  &c.  (State)- 
Stonemasons,  &c. 


Monumental  Masons,  &c. 


Stone  Polishers 


A.C. 

V.C. 

V.C. 

V.C. 

V.Ce. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 


V. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.Ce. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 


151 

64 

119 

149 

180 

204 

9 

103 

38 

46 

143 

198 

40 

78 

38 

2 

50 

198 

126 

180 

107 

59 

204 

88 

54 

175 

97 

197 

93 

204 

216 

45 

119 

212 


Date. 


I Expiry 
I (as  indicated  in 
Award). § 


Reference  I.G. 


Vol.  Page. 


29-11-18 

12- 3-20 
25-6-20 

13- 8-20 
8-10-20 

26-1 1-20 
21-1-21 

13- 7-17 
28-3-18 

27- 2-20 
6-8-20 

12-11-20 

16-3-17 

25-5-17 

28- 3-18 
2-1-20 
5-3-20 

12-11-20 

2-7-20 

8-10-20 

20-7-17 

19-3-20 

26-11-20 

25-4-19 

12-3-20 

5-11-20 

2-5-19 

8-8-19 

14- 5-20 
26-11-20 
24-12-20 

28-2-19 

25-6-20 

17-12-20 


31-3-21 


31-3-21 


31-3-21 


31-3-21 


15-7-22 


31-3-21 


31-3-21 


8-5-22 


13-3-22 


733 

753 

116 

337 

729 
1294 

161 

80 

457 

753 
337 
886 

986 

1210 

459 

114 

754 

887 
117 

730 
304 
934 

1296 

796 

755 

888 
793 
203 

1082 

1296 

162 

536 

120 

1293 


BUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  other  than  Sawmillers,  See  Building. 

For  Sawmillers,  See  Manufacturing — Furniture  and  Woodworkinq  Trades,  d;c. 

CLOTHING  TRADES’  GROUP— 

For  awards  of  the  old  Boards  In  this  Group,  See  Manufacturing— <7.  Textiles,  (kc, 

COAL  MINING  (NORTH)  GROUP- 
COAL  MINING  (SOUTH  ) GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Mining,  Mineral  Treatment,  Quarrying  and 
Smelting. 


DOMESTIC  AND  PERSONAL  SERVICE. 

Club  and  Boarding-house  Employees  (State)— 

Club  Employees  (Cumberland) 

A.C. 

164 

20-12-18 

1 

ri5 

104 

V.C. 

169 

11-7-19 

1 

16 

59 

V.C. 

257 

14-11-19 

\ 

^ 2-1-21 

16 

909 

V.C. 

130 

9-7-20 

1 

18 

121 

V.C. 

207 

3-12-20 

J 

L.18 

1298 

Hairdressers,  See.  (State) 

A.C. 

203 

15-8-19 

1 

1 

1 

ri6 

349 

V.C. 

1 238 

31-10-19 

^ 28-8-21 

J 

1 16 

693 

V.C. 

I 62 

26-3-20 

i 

935 

V.C. 

195 

5-11-20 

J 

1 

Li8 

890 

§ Pursuant  to  the  provisions  of  9ect|  ’on  2V  of  the  Tn  Instrial  Arbitration  Act,  1912  (as  amended).  Awards  continue  in 

force  until  reseinded  or  varied. 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 

Expiry 

(as  indicated  in 

Govt. 

Gazette 

No. 

Date. 

Award).§ 

DOMESTIC  AND  PERSONAL  SERVICE— 

continued. 

Hospital  Nurses,  &c.  (State) — 

Ambulance  Employees  ( Cumberland) 

Hotel  Employees  (State) — 

Hotels  (Metropolitan  — including  Manly, 
Hornsby,  Parramatta,  and  Hurstville). 
Laundry  Employees  (State) — 

Laundry  Employees  (Cumberland  and  Nor- 
thumberland). 

Restaurant,  &c..  Employees  (State) — 
Caterers’  Waitresses  (Cumberland) 

Caterers’  Waiters — Casual  (Metropolitan) 

Restaurants  (Cumberland  and  Northumber- 
land). 

Restaurants,  in  Retail  Shops 


A.C. 


A.C. 

v.c. 

V.Ce. 

A.C. 

V.C. 

A.C. 

A.C. 

A.C. 

V.C. 

V.C. 

V.C. 

v.c. 

v.c. 

v.c. 

V.Ce. 

V.C. 

V.C. 


10 

9 


219 

267 

180 

96 

210 

112 

9 

162 

16 

164 

169 

257 

80 

130 

180 

210 

9 


25-1-17 

21-1-21 


5-9-19 

5-12-19 

8-10-20 

21-5-20 

10-12-20 

11-6-20 

21-1-21 

14-9-17 

8-2-18 

20-12-18 

11-7-19 

14-11-19 

23-4-20 

9-7-20 

8-10-20 

10-12-20 

21-1-21 


4-2-10 

21-4-21 

18-9-21 

9-3-23 

3-6-22 

31-5-21 


16-9-20 


Befcrcnce  I.G. 


Vol.  Page. 


11 
- 19 


16 

16 

18 

/17 

\19 

17 

19 

12 

13 

15 

16 
16 

17 

18 
18 
18 
19 


DOMESTIC  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Domestic  and  Personal  Service. 
ENGINE  DRIVING— 

Engine-drivers,  &c.  (Broken  Hill  Proprietary  A.C.  116  18-6-20  19-3-23 

Company  Limited). 

Engine-drivers,  General  (State)  


Engine-drivers,  Wheaten  Flour  Mills  (State) 


A.C. 

116 

18-6-20 

A.C. 

96 

21-5-20 

V.C. 

9 

21-1-21 

A.C. 

245 

24-10-19 

V.C. 

202 

19-11-20 

V.C. 

218 

31-12-20 

79 

5-5-16 

} 


31-3-21 


6-11-20 


4-5-19 


17 


/17 
\19 
flO 
^ 18 
tl9 
10 


741 

162 


352 

912 

731 

1263 

168 

1266 

168 

638 

269 

113 

61 

915 

1083 

125 

732 
1300 

174 


1270 

1273 

175 

694 

891 

177 

129 


Engine-drivers,  Shearing  Sheds  and  Stations 
NGINE-DRIVERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Engine-drivers. 

mOD  SUPPLY  AND  DISTRIBUTION  (Nos.  1 and  2)  GROUPS— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Manufacturing — Food  and  Drink,  d-c. 
V^RNITURE  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  except  Metallie  Bedstead  Makers  (Cumberland),  See 
Manufacturing — Furniture  and  Woodworking  Trades,  cbc. 

For  Metallic  BedsteadMakers  (Cumberland),  See  Manufacturing — Iron  Trades,  Metals,  Machines, 
Implements,  Conveyances. 

GANGERS.  See  Labouring,  General. 

GASMAKERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services — Oas  Makers. 
GOVERNMENT  EMPLOYEES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services — Other  Governmental. 
GOVERNMENT  RAILWAYS  GROUP- 
GOVERNMENT  TRAMWAYS  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Public  Utility  Services — Government  Railways 
and  Tramways. 


* Erratum.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended). 
Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  21st  JANUARY,  1921. 

Industry  Board,  and  Awards  made!  n and  in  relauion  thereto. 

Gazettal, 

Expiry 

(as  indicated  in 
Award).§ 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

IRON  AND  SHIPBUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Iron  Trades,  Metals,  MaMiines, 

Implements,  Conveyances. 

LABOURING,  GENERAL. 

Gangers  (State) 

A.C. 

116 

18-6-20 

L 17  OQ 

ri8 

128 

V.C. 

204 

26-11-20 

> 1— 

\18 

1302 

Labourers,  Railway  and  Road  Construction 

&c.  (State) — 

% 

Gravediggers  (Cumberland) 

A.C. 

70 

9-4-20 

\ 15-4-22 

ri7 

936 

V.C. 

195 

5-11-20 

\18 

891 

Railway,  &c.,  Construction  ... 

A.C. 

184 

15-10-20 

{ 

fl8 

892 

- 

V.C. 

198 

12-11-20 

y 28-10-22 

\ 18 

900 

V.C. 

212 

17-12-20 

J 

ll9 

178 

Sewerage  Works  (Newcastle).. 

... 

188 

17-11-16 

16-11-18 

^11 

296 

Rockchoppers  and  Sewer  Miners  (State) 

A.C. 

50 

5-3-20 

1 

ri7 

756 

V.C. 

93 

14-5-20 

L 1 A OO 

jl7 

1085 

V.C. 

102 

28-5-20 

1277 

V.C. 

204 

26-11-20 

J 

[l8 

1303 

Surveyor’s  Labourers  (State)  ...  

A.C. 

202 

19-11-20 

4-11-23 

^18 

905 

LABOURERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  other  than  City  Council  Employees,  Municipal  and  Shire 
Council  Employees,  and  Health  and  Sanitary  Inspectors,  See  Labouring,  General. 

For  City  Council  Employees,  Municipal  and  Shire  Council  Employees,  and  Health  and  Sanitary 
Inspectors,  See  Public  Utility  Services — Other  Governmental, 
leather  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  as  to  Boot  and  Shoe  Manufacturers,  and  Bespoke  Boot- 
makers, See  Manufacturing — Clothing,  Textiles,  chc. 

Saddle  and  Harness  Makers,  Portmanteau,  &c..  Makers,  Fellmongering — See  Manufacturing — 
Leather  Rides,  d'C. 


Coachmakers  (Road),  See  Manufacturing — Iron  Trades,  Metals,  Machines,  Implements,  and 
Conveyances. 


MANUFACTURING  (Brick,  Cement,  Pottery). 

I 

1 

1 

Brickmakers,  &c.  (Cumberland  and  Country) — 

I 

1 

1 

Brickmakers  (Bulli  and  Woonona)... 

A.C. 

54 

12-3-20 

L 0^  9 9^ 

/17 

759 

! V.C. 

202 

19-11-20 

\18 

908 

Brickmakers  (Cumberland) 

A.C. 

59 

19-3-20 

ri7 

936 

70 

9-4-20* 

17 

941 

V.C. 

80 

23-4-20 

17 

1086 

V.C. 

130 

9-7-20 

> 25-2-23 

^ 18 

339 

V.C. 

189 

8-10-20 

1 18 

733 

V.C, 

191 

29-10-20 

1 18 

909 

V.C. 

207 

3-12-20* 

118 

1304 

Brickmakers  (Lithgow  and  Bathurst) 

A.C. 

202 

19-11-20 

18-11-22 

^18 

911 

Pipes  and  Terra  Cotta  (Cumberland) 

A.C. 

46 

27-2-20 

1 9 90 

/17 

763 

V.C. 

191 

29-10-20 

> ZKj—Z’^Zo 

\18 

914 

Pottery,  &c.  (Cumberland)  ... 

A.C. 

151 

29-11-18  ' 

] 

ri4 

757 

V.C. 

264 

28-11-19 

i 12-12-21 

1 16 

922 

V.C. 

191 

29-10-20 

J 

L18 

916 

Brickmakers,  &c.  (Northumberland) — 

Brickmakers,  Pipes  and  Terra  Cotta  and 

A.C, 

93 

14-5-20 

1-4-23 

17 

1086 

Roofing  Tile  Makers. 

Cement,  Ifipes,  &c.,  Factories  (State) 

A.C. 

212 

17-12-20 

2-11-22 

18 

1304 

Cement  Works  (Commonwealth  Portland 

123 

7-7-16  ' 

1 

ri6 

611 

Cement  Company  Ltd,  (Portland). 

vVc. 

130 

21-7-16 

V 6-7-19  . 

J 10 

880 

V.C. 

37 

9-3-17 

J 

\io 

904 

Roofing  Tile  Makers  (State) — 

1 

Roofing  Tile  Makers  (Cumberland) 

A.C. 

89 

7-5-20  ' 

1 

fl7 

1092 

V.C. 

180 

8-10-20 

L 22-4-22  • 

917 

V.C. 

191 

29-10-20 

J 

I18 

918 

* Correction.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended), 
Awards  continue  in  force  until  rescinded  or  varied. 


202 


I 


A'.,Sjr.  INDUSTRIAL  GAZETTE— Z1  Jan.,  1021.  [Vor..  XIX. 


AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

( 

Gazettal. 

( 

Expiry 

as  indicated  in 

Reference  I.G. 

Govt, 

Gazette 

No. 

Date. 

Award).§ 

Vol. 

Page. 

MANUFACTURING  (Clothing,  Textiles,  &c.). 

Artificial  Flower  Makers  (State) — 

Artificial  Flower  Makers,  Female  (Cumler- 

A.C. 

155 

27-8-20 

26-8-20 

18 

501 

land). 

Bag  and  Sack  Repairers  (State)  

A.C. 

IGO 

3-9-20 

o n oo  ! - 

/18 

503 

V.C. 

202 

19-11-20 

r 2-9-2  o |- 

118 

919 

Be.spoke  Bootmaker.s,  &c.  (State)  

A.C. 

164 

20-12-18  ' 

1 

fl5 

145 

V.C. 

54 

28-2-19 

1 15 

539 

i 

V.C. 

54 

12-3-20 

> 2-1-22 

■(  17 

766 

I 

V.Ce. 

180 

8-10-20 

i 18 

734 

V.C. 

207 

3-J2-20 

J 

118 

1306 

Boot  and  Shoe  Manufacturers  (T.  tatc) 

A.C. 

207 

3-12-20 

12-11-22 

18 

1308 

Costume  Makers,  Personal  Measurement 

A.C. 

23 

22-2-18 

1 

ri3 

357 

• (State). 

V.C. 

77 

21-6-18 

r 21-2-20 

^ 13 

698 

V.C. 

101 

16-8-18 

J 

344 

Cutters  and  Trimmers  (Cumberland  and  New- 

castle) — 

Cutters,  &c.  (Women’s  Garments)  ... 

A.C. 

116 

18-6-20 

fl8 

135 

V.C. 

202 

19-11-20 

r 1-7-22  ! 

<(  18 

919 

V.C. 

218 

31-12-20 

J 1 

1 19 

179 

Cutters  and  Trimmers  (Men’s  Garments)  ... 

A.C. 

46 

27-2-20 

i 

fl7 

767 

V.C. 

202 

19-11-20 

y 1-2-23 

i 18 

921 

1 

V.C. 

218 

31-12-20 

) 

119 

179 

Shirt  Cutters... 

A.C. 

46 

27-2-20 

/17 

• 768 

V.C. 

202 

19-11-20 

r 1-2-23 

\18 

922 

Dressmakers,  White  Workers,  &c.  (State)  and! 

A.C. 

204 

26-11-20 

11-11-22 

18 

1318 

Milliners  (Cumberland  and  Newcastle).  1 

Dyers  and  Cleaners  (State)  

A.C. 

152 

20-8-20 

\ oo  7 09 

ri8 

340 

V.C. 

212 

17-12-20 

J 22-7-ww 

1.18 

1322 

Presser.s,  &c.  (Cumberland  and  Newcastle)  ... 

56 

31-3-16 

r ^ 

1C9 

V*. 

156 

8-9-16 

^ 30-3-19 

i 10 

1090 

V. 

159 

15-9-16 

j 

\io 

1381 

Ropemakers  (State)  

A.C. 

125 

11-10-18 

] 

522 

V.C. 

257 

14-11-19 

1 

j 16 

925 

V.C. 

152 

20-8-20 

> 24-10-21 

1 18 

343 

V.C. 

191 

29-10-20 

I 

118 

922 

Sailmakers  (State)  

A.C. 

101 

16-8-18 

i 

fl4 

356 

V.C. 

59 

19-3-20 

)>  29-8-21 

17 

941 

V.C. 

191 

29-10-20 

J 

118 

923 

Shirtmakers  (State)  

A.C. 

167 

17-9-20 

16-9-22 

18 

515 

Straw  Hat  Makers,  Cumberland  

A.C. 

145 

20-6-19 

fl6 

62 

V.C. 

269 

12-12-19 

t 3-7-21 

J 1'7 

119 

V.C. 

108 

4-6-20 

r 

1 17 

1278 

V.C. 

9 

21-1-21 

J 

180 

Tailors,  &c.  (Country) — 

Order  and  Chart  Tailors  

• . • 

175 

20-10-16 

fll 

114 

178 

27-10-16a 

V 19-10-18 

J IP 

115 

vVce. 

180 

12-10-17 

J 

\l2 

631 

Tailors,  &c.  (Cumberland  and  Newcastle] 

1 A.C. 

81 

1-6-17 

31-5-20 

Si 

1213 

Chart. 

Tailors,  &c..  Order  

13 

2-2-17 

fll 

716 

V.C. 

27 

23-2-17 

1 1 OA 

J 11 

879 

V.C. 

67 

4-5-17 

> 1-2-2U 

1 11 

1101 

V. 

77 

21-6-18 

J 

[l3 

697 

Tailors,  &c..  Ready-made  (State) 

• •• 

21 

16-2-17 

15-2-20 

Si 

872 

Tentmakers,  Machinists,  &c.  (State) 

A.C. 

216 

24-12-20 

29-10-22 

19 

181 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AX'  21st  .J.ANUARY,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  tliereto. 


MANUFACTURING  (Clothing,  Textiles,  &c.).— 

continued. 

Textile  Workers  (State)  


MANUFACTURING  (Dental  and  Optician 
Pdechanics,  Jewellery,  &c.). 

I'^Icctroplaters  (State) 

Jewellers,  &c.  (State)  — 

Jewellers  and  Metal  Badge  Workers 

JJeckanical  Opticians,  &c,  (State) 

^Vatclm:akcrs,  &c.  (State) 

MANUFACTURING  (Food  and  Drink,  &c.). 

Aerated  Waters,  &c.  (State) — 

Aerated  Waters  (Country)  ... 

Aerated  Waters  (Cumberland)  


Bakers  (Cumberland)  ... 


Bakers  and  Breadcarters  (Northumberland)  — 
Bakers... 


Breadcarters  ... 


Baker.s  and  Breadcarters  (South  Coast) — 
Bakers 

Breadcarters  ... 


Bakers  and  Breadcarters  (State)  — 
Bakers  (Country) 


Breadcarters  (Country) 


Gazcttal. 

Expiry 

(as  indicated  in 

Govt. 

Gazette 

No. 

Date. 

Award). § 

Reference  I.G. 


Vol.  Page. 


A.C. 

V.C. 

V.C. 

V.C. 


A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 


A.C. 

V.C. 

A.C. 

V.C. 

V.C. 


A.C. 

V.Ce. 

V.C. 

V.C. 

A.C. 

V.C. 

V.Ce. 

V.Ce. 

V.C. 

V.Ce. 

V.Ce. 

V.C. 

A.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.Ce. 

V.C. 

V.Ce. 

V.Ce. 

V.C. 

V.Ce. 

V.Ce. 

V.C. 


203 

253 

46 

191 


70 

204 

54 

204 

149 

204 

54 

204 


182 
102  1 
202  ! 

202  I 
212  ! 

3 

3 

97  j 

180  I 

187  j 
195 

203 
253  I 
260 
264  ' 
271 

9 

46 

89 

163 

222 

269 

102 

219 

9 

210 

219 

271 

9 

25 

50 

70 

108 

163 

175 

198 


15-8-19 

7-11-19 

27-2-20 

29-10-20 


9-4-20 

26-11-20 

12-3-20 

26-11-20 

22-11-18 

26-11-20 

12-3-20 

26-11-20 


3-11-16 

28-5-20 

19-11-20 

19-11-20 

17-12-20 

7-1-21 

7-1-21* 

2-5-19 

8-10-20 

22-10-20 

5-11-20 

15-8-19 

7-11-19 

21-11-19 

28-11-19 

19-12-19 

9-1-20 

27- 2-20 
7-5-20 

10-9-20 

12-9-19 

12-12-19 

28- 5-20 

5-9-19 

9-1-20 

10-12-20 

5- 9-19 
19-12-19 

9-1-20 

6- 2-20 
5-3-20 
9-4-20 
4-6-20 

10-9-20 

1-10-20 

12-11-20 


28-8-21 


3-3-22 

25-3-23 

5-12-21 

25-3-23 

2-11-19 

10-6-22 

24-9-22 


15-5-21 


^ 28-8-21 


15-7-22 


25-9-21 


18-9-21 


18-9-21 


ri6 

k 

11? 

L18 

fl6 

17 

17 

17 

^7 

17 

17 

18 
18 

L18 


354 

702 

770 

924 


942 

182 

771 

1323 

762 

1325 
775 

1326 


142 

1279 

925 

927 

1326 

183 

184 

807 

734 
932 

934 
357 
703 

927 

928 

123 

124 

783 
1282 

518 

360 

127 
1283 

362 

128 
1328 

366 

129 

129 

357 

784 
1095 
1283 

521 

735 

935 


fc  ITCCtiOll. 


§ Pursuant  to  tin  provisions  of  Section  25  of  the  Industrial  A’bitration  Act,  1912  (as  amended), 
Awards  continue  in  force  until  rescinded  or  varied. 


234 


N.8.W,  INDU8T11IAL  GAZETTE— SI  Jan.,  1921.  [Vol.  XIX. 


AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

( 

Expiry 

as  indicated  in 

Before  11 

1?  ^ i . . 

Govt. 

Gazette 

No. 

Bute. 

Award).§ 

Vol. 

I'a-a. 

MANUFACTURING  (Food  and  Drink,  &c.)— 

continued. 

Bakers  (North  Coast) 

A.C. 

30 

8-3-18 

( 

M3 

370 

V.C. 

175 

1-10-20 

> 7-3-21 

18 

736 

V.C, 

212 

17-12-20 

1 

18 

1329 

Biscuit  and  Cake  Makers  (State)  

A.C. 

42 

21-2-19 

M5 

540 

V.C. 

260 

21-11-19 

1 

16 

928 

V.C. 

119 

25-6-20 

V 27-2-22 

18 

137 

V.Ce. 

180 

8-10-20 

18 

737 

V.C. 

196 

5-11-20 

18 

936 

Breadcarters  (Cumberland)  

A.C. 

9 

9-1-20 

"17 

13« 

V.C. 

70 

9-4-20 

17 

1094 

V.Ce. 

152 

20-8-20 

18 

344 

V.Ce. 

163 

10-9-20 

- 22-1-22 

< 

18 

522 

V.Ce. 

167 

17-9-20 

18 

522 

V.Ce. 

187 

22-10-20 

18 

937 

V.C. 

198 

12-11-20 

18 

938 

Butchers  (Country) — 

Butchers,  Retail  (Country)...  

A.C. 

116 

18-6-20 

\ 1 .7_99 

/18 

138 

V.C. 

6 

14-1-21 

\19 

185 

Butchers  (Northumberland) — 

Butchers  (Newcastle  Abattoirs)  

178 

27-10-16 

^ 1-11-18 

J 

'll 

135 

V. 

223 

22  12  16 

1 

11 

414 

. Butchers  (Northumberland) 

A.C. 

271 

19-12-19 

1-1-23 

17 

132 

Butchers,  Retail  (Cumberland)  

A.C. 

167 

17-9-20 

\ 13-8-22 

/18 

523 

V.C. 

207 

3-12-20 

118 

1331 

Butchers,  Wholesale  (Cumberland)  — 

Casing  Cleaners  

A.C. 

50 

7-3-19 

1 

fl5 

546 

V.C. 

46 

27-2-20 

L 1 Q 91 

J 

17 

786 

V.C. 

167 

24-9-20 

i 

18 

738 

V.C. 

207 

3-12-20 

J 

L18 

1332 

Slaughter-house  Employees  (Cumberland)... 

A.C. 

195 

2-11-17 

1 

1 

H2 

720 

V.C. 

55 

3-5-18 

1 111  on 

J 

I 13 

589 

V.C. 

245 

24-10-19 

> 1— 11-JU 

i 

1 16 

704 

V.C. 

116 

18-6-20 

J 

18 

142 

Slaughter-house  Employees,  B.  Richards 

A.C. 

195 

2-11-17 

1-11-20 

12 

724 

and  Sons,  Ltd. 

Butter  Factories,  «&c.  (State) — 

Bacon  Factories  (Cumberland) 

A.C. 

167 

17-9-20 

L QO  0-^9 

fl8 

739 

V.C. 

204 

26-11-20 

1 18' 

1333 

Butter  Factories,  &c.  (Country) 

A.C. 

197 

8-8-19 

i 

fl6 

209 

V.C. 

54 

12-3-20 

^ 21-8-21 

17 

787 

V.C. 

212 

17-12-20 

1 

1 

[18 

1333 

Butter  Factories  (Cumberland) 

A.C. 

89 

7-5-20 

L 1 J.  99 

J 

ri7 

1096 

V.C. 

198 

12-11-20 

> iO— 

1 

1 18 

938 

Cold  Storage  and  Ice  Employees  (Country) 

A.C. 

161 

4-7-19 

L 17-7-21 

J 

ri6 

66 

V.C. 

269 

12-12-19 

1 

1 17 

137 

Cigar  Makers  (State ... 

A.C. 

140 

13-8-20 

L 1 9 Q 99 

J 

ri8 

345 

V.C. 

216 

24-12-20 

r 

1 19 

185 

Cold  Storage,  &c..  Employees  (Cumberland) — 

Cold  Storage  and  Ice  Employees  (Cumber- 

A.C. 

80 

23-4-20 

ri7 

1098 

land). 

V.C. 

152 

20-8-20 

y 1-4-22  ! < 

18 

526 

V.C. 

202 

19-11-20 

( i 

118 

939 

Cold  Storage,  Rabbit  Packers’  Section 

156 

8-9-16 

6-4-19 

1110 

(Cumberland). 

i 

Confectioners  (State)... 

A.C. 

89 

19-7-18 

ri4 

206 

V.C. 

34 

1 13-2-20 

V 1-5-21 

! 17 

788 

V.C. 

210 

1 10-12-20 

J 

L19 

187 

§ Pursiunt  to  tlie  I'rovisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  21st  JANUARY,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Awards). § 

Vol. 

Page. 

MANUFACTURING  (Food  & Drink,  &G.)-contd 

Dairymen  (Cumberland) 

A.C. 

50 

26-4-18f 

1 

ri3 

469 

V.Ce. 

25 

6-2-20 

Y 25-4-21 

358 

V.C. 

210 

10-12-20 

J 

\l8 

1335 

Flour  Millers  (State)  ...  ...  

A.C. 

219 

5-9-19 

i 

ri6 

369 

V.C. 

248 

31-10-19 

1 

16 

707 

V.C. 

264 

28-11-19 

y 18-9-21 

929 

V.C. 

202 

19-11-20 

1 

I 18 

940 

V.C. 

218 

31-12-20 

J 

1 19 

189 

Jam  Manufacturers,  &c.  (State)  

A.C. 

125 

11-10-18 

24-10-20 

^14 

511 

Meat  Preservers,  &c.  (State) 

A.C. 

112 

11-6-20 

24-6-22 

18 

144 

Milk  Carters,  &e.  (Cumberland) — 

Ice  Carters,  &c. 

A.C. 

229 

26-9-19 

fl6 

572 

V.C. 

248 

31-10-19 

y 10-10-22 

702 

V.C. 

202 

19-11-20 

J 

\l8 

941 

Pastrycooks,  &c.  (State)  

A.C. 

9 

21-1-21 

8-1-22 

19 

189 

Poulterers  (Cumberland)  

A.C. 

257 

14-11-19 

J 

ri6 

931 

V.C. 

195 

5-11-20 

> 27-11-21 

\18 

943 

Starch  and  Condiment  Makers,  &c.  (State)  ... 

A.C. 

257 

14-11-19 

/16 

933 

V.C. 

202 

19-11-20 

> 27-11-21 

\18 

944 

Sugar  Manufacturers  (State),  excepting 

A.C. 

50 

5-3-20 

/17 

789 

Colonial  Sugar  Refining  Co.,  Ltd. 

V.C. 

198 

12-11-20 

J 18-3-22 

\18 

1336 

Sugar  Workers  (Colonial  Sugar  Refining 

A.C. 

203 

15-8-19 

fl6 

372 

Co.  Ltd.,  Pyrmont). 

V.C. 

253 

7-11-19 

28-8-21 

i 16 

709 

V.C. 

198 

12-11-20 

1^18 

1337 

Tea  Packing  (Cumberland)  

A.C. 

68 

31-5-18 

30-5-20 

13 

741 

Vinegar,  Sauce,  &c.  (Cumberland)  

A.C. 

119 

3-8-17 

/12 

376 

/ 

V.C. 

141 

8-11-18 

1 2-8-20 

\14 

648 

Wine  and  Spirit  Stores  (State)  

226 

22-12-15 

1 

/ 6 

277 

v’. 

182 

3-11-16 

J 22-12-18 

\11 

145 

MANUFACTURING  (Furniture  and  Woodwork- 

ing Trades,  &c.). 

Blind  Makers  (State)  ... 

A.C. 

257 

14-11-19 

J 

ri6 

935 

V.C. 

204 

26-11-20 

> 27-11-20 

\18 

1340 

Broom  and  Brush  Makers  (State) — 

Broom  Makers 

A.C. 

93 

14-5-20 

J 

ri7 

1102 

V.C. 

195 

5-11-20 

> 13-5-22 

\18 

945 

Brush  Makers 

A.C. 

135 

6-6-19 

1 

fl5 

934 

• 

V.C. 

523 

7-11-19 

1 16 

712 

V.C. 

264 

28-11-19 

^ 19-6-22 

^ 16 

938 

V.C. 

46 

27-2-20 

I 17 

791 

V.C. 

195 

5-11-20 

118 

947 

Cabinetmakers,  &c.  (State)  ...  

A.C. 

2 

2-1-20 

< 

fl7 

138 

V.C. 

137 

23-7-20 

1 18 

349 

V.Ce. 

160 

3-9-20 

> 15-1-21 

^ 18 

527 

V.C. 

202 

19-11-20 

I 

1 18 

947 

V.C. 

202 

19-11-20 

1 

1 18 

948 

Pianoforte  Makers 

A.C. 

9 

9-1-20 

/17 

142 

V.C. 

202 

19-11-20 

22-1-23  • 

{ 18 

949 

Glassworkers  (State) 

A.C. 

166 

24-12-18  ^ 

] 

ri5 

123 

V.C. 

276 

24-12-19 

> 6-1-21  - 

17 

146 

V.C. 

66 

1-4-20 

j 

1 17 

945 

Picture  Frame  Makers  (State) 

A.C. 

149 

13-8-20  ■ 

fl8 

351 

V.C. 

202 

19-11-20 

[l8 

950 

Sawmillers,  &c.  (Country) 

46 

10-3-16  ' 

[ 9 

931 

v!ce. 

46 

10-3-16 

) 6 

930 

V. 

216 

15-12-16 

> 9-3-19  ' 

] 11 

398 

V.Ce. 

180 

8-10-20 

1 

118 

741 

* Correction.  § Pursuant  to  the  provisions  of  Section  23  of  tiic  Inaustrial  .Arbitration  Act,  1912  (as  amended), 
Awards  continue  in  force  until  rescinded  or  varied.  f Ecseiss  on  and  replacement. 
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AWARDS. 


Gazcttal. 

ximusiry  lioara,  ana  Alvaros  maac  in  anu  in  rciauon  uicreio. 

Govt. 

Gazette 

No. 

Date. 

MANUFACTURING  (Furniture  and  Woodwork- 

! 

1 

1 

ing  Trades,  &c.)—confi/nted. 

Sawmillers,  &c.  (Cumberland  a,nd  Newcastle) 

i A.C. 

i 

27-7-17 

i v.c. 

! 12G 

17-8-17 

1 v.c. 

1 180 

12-10-17 

State  Timber  Yards  and  Educational  Work- 

A.C. 

i 2 

2-1-20 

shops. 

Ship  Carpenters  and  Joiners  (State) 

A.C. 

55 

14-3-19 

Shipwrights 

A.C. 

151 

27-6-19 

Boatbuilders  ... 

1 

104 

16-6-16 

V.C. 

15G 

. 6-12-18 

Wickerworkers  (State) — 

Pithcane  and  Bamboo*  Workers 

A.C. 

9 

9-1-20 

, 

V.C. 

212 

17-12-20 

Wicker  Workers 

A.C. 

9 

9-1-20 

V.C. 

210 

10-12-20 

Wire  Mattress  Makers  (State) ... 

' A.C. 

i 27G 

24-12-19 

V.C. 

i 202 

19-11-20 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances)— 

Agricultural  Implement  Makers,  &c., (Cumber- 

' A.C. 

! 219 

5-9-19 

land). 

V.C. 

1 248 

31-10-19 

v.c. 

2G7 

5-12-19 

v.c. 

I 198 

12-11-20 

Boilermakers,  &c.  (State) 

A.C. 

2 

2-1-20 

V.C. 

202 

19-11-20 

Brass  Finishers  (State) 

A.C. 

9 

9-1-20 

V.C. 

198 

12-11-20 

Cast-iron  Pipe  Makers  (State) 

A.C. 

159 

13-12-18 

V.C. 

267 

5-12-19 

V.C. 

134 

16-7-20 

V.C. 

204 

26-11-20 

Pipe  Moulders’ Section 

A.C. 

143 

6-8-20 

V.C. 

195 

5-11-20 

1 

1 

204 

26-11-20* 

Coachmakers,  &c.,  Rail  (State)  

A.C. 

219 

5-9-19 

V.C. 

237 

10-10-19 

V.C. 

253 

7-11-19 

1 

V.C. 

257 

14-11-19 

V.C. 

202  1 

19-11-20 

Coachmakers,  Road 

A.C.  { 

1G7 

17-9-20 

V.C.  ; 

202 

19-11-20 

Cycle  and  Motor  Cycle  Makers,  &c.  (State)  ...i 

A.C. 

3G 

22-3-18 

Electricians,  &c.  (State) — i 

Electricians  ...  ...  ...  ...  ...| 

A.C. 

169 

11-7-19 

V.Ce. 

267 

5-12-19 

V.Ce.  1 

40 

20-2-20 

V.C.  I 

46 

27-2-20 

v.c.  ! 

54  1 

12-3-20 

v.c.  i 

119  i 

25-6-20 

V.Ce. 

130 

9-7-20 

V.C.  1 

152 

20-8-20 

V.Ce. 

180  ! 

8-10-20 

V.C.  i 

202  i 

19-11-20 

V.C. 

218 

31-12-20 

Electricians,  &c.  (Accumulators,  Ltd.)  ...| 

A.C.  ^ 

218 

31-12-20 

Electrical  Trades — City  Council  of  Sydney! 

i 

216 

15-12-16 

1 Expiry 
[(as  indicated  in 
A wards).  § 


i 


31-1-19 

15-1-21 


27-3-21 

10-7-22 

^ 13-10-18 

22-1-23 
\ 22-1-23 


G-1-22 


1 

18-9-21 

15-1-21 
22-1-23 


2G-12-21 


5-8-21 


18-9-2] 


y 17-G-23 
21-3-20 


24-7-22 


16-12-21  ! 
4-12-19  ! 


Reference  I.G. 


Vol. 

Page. 

fl2 

307 

491 

\l2 

629 

17 

146 

15 

682 

16 

68 

JIO 

633 

\15 

176 

/17 

150 

\18 

1340 

/17 

152 

\18 

1.341 

ri7 

174 

il8 

951 

fI8 

376 

J IG 

714 

1 IG 

940 

L18 

952 

ri7 

177 

\18 

1342 

;i7 

180 

\18 

954 

f 15 

142 

J IG 

941 

^ 18 

353 

118 

1343 

fl8 

354 

^ 18 

955 

|l8 

1344 

riG 

379 

16 

576 

1 IG 

716 

1 16  - 

• 942 

118 

955 

/18 

527 

\18 

958 

13 

492 

flG 

72 

16 

944 

17 

792 

17 

793 

17 

794 

i 18 

150 

18 

151 

18 

356 

18 

741 

18 

959 

L19 

194 

19 

1S5 

11 

450 

Correction.  § Pursuant  to  tlie  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended), 
Awards  continue  in  force  until  rescinded  or  varied. 


Xu.  IJ 


N.S.W.  INjDUSTEIAL  GAZETTE— n Jan.,  1921. 


2137 


AvAVdlDS  IN  FORCE  AT  2I.st  JANUARY,  1921. 


Industry  P>oard,  and  Awards  made  in  and  in  relation  thereto. 

( 

Gazettal.  ! 

_ 'i 

Expiry  j 

as  indicated  in  , 

Deference  I.G. 

Govt. 

flazette 

No. 

Date. 

1 

Awards)  § 

Vol. 

Page. 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances)  — 

contin  u^d. 

Engineers,  &c.  (State) 

A.C. 

2G9 

12-12-19 

1 

1 

ri7 

187 

V.C.  1 

108 

4-0-20 

1 1'? 

1285 

v.c. 

15.5 

27-8-20  1 

k 25-12-21  - 

^ 18 

533 

V.Cc. 

180 

8-10-20 

1 

1 

742 

V.C. 

195 

5-11-20 

J 

Li8 

960 

Farriers  (Country) 

A.C. 

85 

30-4-20 

L on  A oo 

/17 

1105 

V.C. 

195 

5-11-20 

r Jl/— -J  ' 

\18 

962 

Farriers  (Metropolitan)  

A.C. 

248 

31-10-19 

^ 1 1 1 oi 

no 

724 

V.C. 

191 

29-10-20 

J lo— li— 

lis 

963 

Gas-meter  Makers  (State)  

A.C. 

207 

5-12-19 

rio 

944 

209 

12-12-19*: 

L 1 Q 1 O O 1 . 

192 

271 

19-12-19V 

i 

1 17 

193 

VX*. 

195 

5-11-20 

J 

118 

903 

Iron  and  Steel  Makers  (Hoskins  Iron  <k  Steel 

A.C. 

101 

-1-7-19 

flO 

78 

Co.  Ltd.),  Ironworkers  (Lithgjw) 

109 

11-7-19=: 

1 17-7-21 

J 16 

84 

V.C. 

209 

12-12-19 

r 

1 17 

193 

v.c. 

216 

24-12-20 

J , 

L19 

196 

Iron  and  Steel  Makers  (State)  

A.C. 

100 

24-12-18 

'1 

fl5 

140 

V.C. 

20  7 

.5-12-19 

1 

1 16 

949 

V.C. 

134 

10-7-20 

^ 0-1-21 
1 

^ 18 

357 

V.C. 

204 

28-11-20 

1 19 

197 

v.c. 

9 

21-1-21  i 

J 

L19 

198 

Ironworkers’  Assistants,  &o.  (State) 

A.C. 

141 

8-11-18  1 

ri4 

031 

V.C. 

253 

7-11-19  1 

16 

720 

V.C. 

2 

2-1-20 

j 

17 

197 

v.c. 

v.c. 

130 

143 

9-7-20  1 
0-8-20 

^ 21-11-21 

J 18 
1 18 

151 

359 

x.c. 

175 

1-10-20  1 

18 

743 

v.c. 

204 

20-11-20 

18 

1344 

v.c. 

9 

21-1-21 

J 

19 

199 

Lead  Workers  (Cumboj land)  ... 

A.(J. 

202 

19-11-20 

30-9-21 

18 

964 

Metallic  Bedstead  Makers,  &c.  (Cumberland) 

A.C. 

210 

10-12-20 

1-3-23 

18 

1345 

Moulders  (State) 

A.C. 

102 

28-5-20 

L 97  K 99 

ri7 

1286 

V.C. 

195 

5-11-20 

\18 

907 

Steel  Works  Employees  ( Broken  Hill  Pro- 

A.C. 

110 

18-0-20 

L 17 

ri8 

152 

prietary  Company  Limited) 

V.C. 

137 

23-7-20 

> 1— /—Zu 

\18 

359 

Boilermakers  (Broken  Hill  J’roprietary  Com- 

A.C. 

90 

21-5-20 

20-1-21 

17 

1289 

pany  Limited) 

Stove-makers,  &e.  (State)  

A.C. 

157 

7-9-17 

ri2 

494 

100 

21-9-17a 

1 

12 

017 

V.C. 

207 

30-11-17 

1 O OA 

12 

872 

V.C. 

100 

24-12-18 

i 15 
1 15 

144 

v.c. 

121 

23-5-19 

1 

948 

v.c. 

253 

7-11-19 

J 

L16 

727 

Structural  Steel,  &c.,  Workers  (State) 

191 

27-10-15f 

r 8 

1410 

v.c. 

182 

.3-11-16 

!v  10-4-18 

153 

v.c. 

185 

10-11-10 

J 

111 

164 

t Hcscission  and  replacement.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration 
Act,  1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  variedt 
o Correction  (printed  on  same  Gazette  slip  as  original  Award). 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

, ( 

Gazettal. 

( 

Expiry 

as  indicated  in 
Awards). § 

llefercnce  I.G, 

(iOVt. 

Gazette 
No.  1 

Date. 

Vol. 

Page. 

MANUFACTURING  (Iron  Trades,  Metals, 

1 

Machines,  Implements,  Conveyances) — 

1 

continued. 

! 

Tinsmiths,  &c..  Sheet  Metal  Workers,  Canister’ 

A.C. 

87 

12-7-18  ■ 

1 

M4 

66 

Makers  (State).  ! 

V.Ce 

101 

16-8-18 

1 

14 

355 

V.C. 

125 

11-10-18 

I 

14 

518 

V.Ce. 

140  1 

22-11-18 

j 

14 

749 

V.C. 

50 

7-3-19 

- 25-7-21 

15 

552 

V.C. 

253 

7-11-19 

16 

728 

V.C. 

264 

28-11-19 

16 

952 

V.Ce. 

180 

8-10-20  1 

18 

744 

V.C. 

195 

5-11-20  ! 

! 

18 

968 

Wire-netting  Makers,  &c.  (State) 

j 

Barbed  VVire  and  Wire  Nail  Makers 

A.C, 

93 

14-5-20  ! 

27-5-22 

17 

1292 

Wire-netting  Makers  

156 

8-9-16  1 

26-4-19 

10 

1135 

Wire-netting  Makers,  &c.  (Lysaght  Bros,  and 

. 

Co.  Ltd.) — 

I 

Nail  and  Barbed  Wire  Workers  

A.C. 

222 

12-9-19  i 

b 1_U_99 

[16 

382 

V.C. 

93 

14-5-20 

[17 

1109 

Wire  Making  and  Wire  Drawing,  &c. 

A.C. 

97 

2-5-19 

\ 1-3-22 

ri5 

819 

V.C. 

155 

27-8-20 

[_18 

533 

Wire-netting,  Weaving,  &c.  

A.C. 

141 

13-6-19 

\ 1-3-22 

ri5 

950 

V.C. 

155 

27-8-20  1 

[18 

536 

Wire  Fence  (other  than  barbed  wire)  Makers 

A.C. 

267 

5-12-19  i 

L 18-12-21 

[16 

953 

and  Tubular  Gate  Makers. 

V.C. 

210 

10-12-20  1 

[18 

1347 

Wire  Workers  

A.C. 

267 

5-12-19 

X 18-12-21 

na 

955 

V.C. 

210 

10-12-20 

1 19 

200 

Wire,  &c..  Makers  (Austral  Nail  Company 

A C. 

271 

19-12-19 

1-1-23 

17 

198 

Froprietary  Limited). 

MANUFACTURING  (Leather,  Hides,  &c.). 

Fellmongering,  &c.  (State) 

123 

7-7-15 

1 

r ^ 

259 

V.C. 

206 

17-11-15 

1 n 7 1 Q 

J 

I 8 

1716 

V. 

173 

13-10-16 

> D— /— lo 

1 10 

1429 

V.C. 

190 

26-10-17 

J 

1 12 

741 

Portmanteau  Makers,  &c.  (State) 

A.C. 

36 

22-3-18 

I 

R3 

474 

V.C. 

245 

24-10-19 

1 21-3-21 

1 16 

729 

V.C. 

267 

5-12-19 

J 

1 16 

957 

Saddle  and  Harness  Makers,  &c.  (State) 

A.C. 

107 

20-7-17 

fl2 

326 

V.C. 

197 

8-8-19 

[ 30-11-19 

< 

16 

220 

V.C. 

267 

5-12-19 

J 

[l6 

958 

Tanners,  &c.  (State)  

A.C. 

163 

10-9-20 

\ 20-6-21 

ri8 

538 

V.C. 

207 

3-12-20 

^ O''  U ZJ  L 

1 18 

1348 

MANUFACTURING  (Printing  and  Paper 

Makers). 

' Bookbinders,  &c.,  Males  (Cumberland  and 

6 

12-l-17f 

1 

500 

Newcastle). 

V.C. 

276 

24-12-19 

^ 11-1-20 

•< 

17 

204 

V.C. 

202 

19-11-20 

J 

[l8 

969 

Cardboard  Box  Makers  (State)  

164 

20-12-18 

-N 

ri5 

154 

11 

24-1-19* 

15 

163 

V.C. 

35 

14-2-19 

15 

353 

V.C. 

219 

5-9-19 

16 

388 

V.C. 

264 

28-11-19 

> 2-1-21 

16 

958 

V.C. 

59 

19-3-20 

17 

946 

V.C. 

126 

2-7-20 

18 

163 

V.Ce. 

180 

8-10-20 

18 

745 

V.C. 

195 

5-11-20 

J 

118 

970 

♦ Correction.  t Resoission  and  replacement.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial 
Arbitration  Act,  1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  21st  JANUARY,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


MANUFACTURING  (Printing  and  Paper 
Makers) — continued. 

Compositors,  &c.  (Country) 

Compositors,  &c..  Males  (Cumberland  and 
Neweastle)— 

Compositors  (Cumberland  and  Police  Dist- 
tricts  of  Newcastle  and  Maitland) 

Stereotypers  and  Electrotypers  (Cumber- 
land, and  Police  Districts  of  Newcastle 
and  Maitland). 

Letterpress  Machinists,  &c.  (Cumberland  and 
Newcastle). 

Lithographic  Workers,  &c..  Males  (Cumber- 
land and  Newcastle). 

Paper  Milling  (State)  ... 


Printing  Employees,  Female  (Cumberland 
and  Newcastle). 

Process  Engravers  (Cumberland  and  New- 
castle). 


Process  Engravers  (Sydney  Newspapers) 

Type  Foundry  Products  (State) 

MANUFACTURING  (Other  Manufacturing)— 

Bone  Millers,  &c.  (State) — 

Boiling-down  Employees  (Cumberland)  ... 

Clue  and  Gelatine  Makers  (State)  ... 

Paint,  Varnish  Makers,  &c.  (Cumberland)  ... 

Rubber  Workers  (State)  

Soap  and  Candle  Makers  (State) 


A.C. 


A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 


A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 


A.C. 

V.C. 

A.C. 

A.C. 

V.C. 

A.C. 


Vpe. 


A.C. 


Gazettal. 

Expiry 

(as  indicated  in 

Ilcfcrencc  I.G. 

Govt. 

Gazette 

Date. 

A ward).  § 

Vol.  j Page. 

No. 

202 


264 

130 

195 

85 

195 


19-11-20 


28-11-19 

9-7-20 

5-11-20 

30-4-20 

5-11-20 


11-12-21 


G-5-22 


18 


flG 

18 

18 

ri7 

\18 


i 


971 


961 

161 

97-5 

nil 

< 77 


45 

257 

198 

77 

207 

121 

267 

70 

66 


28-2-19 

5-12-19 

12-11-20 

11-4-19 

3-12-20 

23-5-19 

5-12-19 

9-4-20 

1-4-20 


{ 

i 


13-3-22 


24-4-22 

22-5-21 

18-3-22 


ri5 

ll8 

ri5 

15 

16 
17 
17 


553 

966 

977 

694 

1349 

955 

958 

947 

949 


89 

119 

164 

253 

102 

195 

119 

195 

89 

195 


19-7-18 

27- 9-18 
20-12-18 

7-11-19 

28- 5-20 
5-11-20 
25-6-20 
5-11-20 

7-5-20 

5-11-20 


1 

I 


1-8-21 


21-6-23 


13-5-22 


14 

14 

15 

16 
17 

118 
/18 
■ 18 

17 

18 


212 

524 

171 

730 

1295 

979 
165 

980 
1112 

980 


9 

212 

204 

160 

202 

207 

164 

276 


9-1-20 

17-12-20 

26-11-20 

3-9-20 

19- 11-20 
30-11-17 

20- 12-18 
24-12-19 


22-1-21 

25-11-22 

5-8-22 

29-11-18 


2-7-21 


206 

201 

1350 

541 

981 

874 

154 

208 


MANUFACTURING  (No.  1)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Brickmakers,  &c.  (Cumberland  and  Country),  Cement 
Workers  (Portland),  Roofing  Tile  Makers  (Cumberland),  and  Brickmakers,  &c.  (Northumberland), 
See  Manufacturing — Brick,  Cement,  Pottery. 

Cigar  Makers,  See  Manufacturing — Food  and  Drink,  dsc. 

Boiling  Down  Employees  and  Rubber  Workers,  See  Manufacturing — Other  Manufacturing. 

Sailmakers,  and  Bag  and  Sack  Repairers,  See  Manufacturing — Clothing,  Textiles,  dac. 

Cycle  and  Motor  Cycle,  Wire  Netting,  &c..  Makers,  See  Manufacturing — Iron  Trades,  JMetals, 
Machines,  Implements,  Conveyances. 

MANUFACTURING  (No.  2)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Starch  and  Condiment,  &c.,  and  Sugar  Manufacturing, 
&c..  See  Manufacturing — Food  and  Drink,  dec. 

Soap  and  Candle  Makers,  See  Manufacturing — Other  Manufacturing. 

Manufacturing  Jewellers,  &c..  Watchmakers,  Opticians,  and  Electroplatcrs,  See  Manufacturing — 
Dental  and  Optician  Mechanics,  Jewellery,  dhc. 

Cardboard  Box  Makers,  See  Manufacturing — Printing  and  Paper  Making. 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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AWARDS. 
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Gazettal. 

Expiry 

(as  indicated  in 
A ward).  § 

Govt.  1 

Gazette  Date. 

No.  1 

Reference  I.G. 


Vol. 


Page. 


METALLIFEROUS  MINING  (BROKEN  HILL)  GROUP— 
For  awards  of  the  old  Board,  See  Broken  Hill. 
METALLIFEROUS  MINING  (GENERAL)  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Mining, 
Smelting. 

MINING,  MINERAL  TREATMENT,  QUARRY- 
ING, AND  SMELTING  (Mining). 

Colliery  Deputies,  &e.  (North) — 

Deputies,  &c.  (S.  Maitland  Coalfield) 

Deputies,  &c.  (Newcastle  District) 

Colliery  Mechanics,  &c.  (North) — 

Mechanics,  &c.  (Works  of  J.  and  A.  Brown 
at  Hexham,  and  Railway  Workshops  of 
East  Greta  Coal  Mining  Company). 


Mechanics,  &c.  (South  Maitland  Railways 
Limited. 


Mineral  Treatment,  Qu^vrrying,  and 


8GG 

1093 


Mechanics,  &c. 


Officers  and  Salaried  Staff  (East  Greta  Rail 
way). 

Wages  Staff  (East  Greta  Railway) 

Colliery  Mechanics,  &c.  (West) — 

Colliery  Mechanics,  &c.  (West) 

Colliery  Miners,  &c.  (South) — 

Coal  Cliff  Colliery — Special  places 
Mount  Pleasant  Colliery — Special  places  ... 
Metalliferous  Miners,  &c.,  General  (State)  — 
Limestone  Miners  

Metalliferous  Miners,  &c.,  Geneial ... 


Miners,  &c.  (Broken  Hill  Proprietary  Co., 
Ltd.,  excepting  county  of  Yancowinna) 


Smelting— E.  and  A.  Copper  Co 

Wood  Carters  (Mt.  Boppy) 

(Quarrying)— 

Qiarries  (Hoskins  Iron  & Steel  Co.  Ltd.) — 
Limestone  and  Ii;pn  Ore  Quarries,  Talle 
wang,  Carcoar,  Cadia,  Ben  Bullen,  and 
Havilah. 


Quarries,  &c.  (State) 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 
jn  force  until  rescinded  or  varied.  t Rescission  and  replacement. 

i Or  si.:  mouths  after  tcrm'uaMoa  of  war. 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
1 Award). § 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

MINING,  MINERAL  TREATMENT,  QUARRY- 

ING,  AND  SMELTING  ( Mining)- cmdd. 

(Smelting)— 

Smelting  (Electrolytic  R.  and  S.  Company)- 

Copper  Wire,  &c..  Makers  (Metal  Manu- 

A.C. 

215 

29-8-19 

11-9-21 

16 

390 

factures,  Ltd.,  Port  Kembla). 

Smelting  (Sulphide  Corporation,  Ltd.) — 

Smelting — Engineers  ( Cockle  (3reek ) 

10 

14-1-16 

13-10-18 

9 

684 

,,  Boilermakers  ... 

10 

14-1-16 

18-4-18 

9 

687 

,,  Ironworkers’  Assistants 

139 

3-8-19 

3-8-19 

10 

887 

,,  Labourers,  &e.  ... 

139 

4-8-16 

8-8-18 

10 

886 

MISCELLANEOUS. 

Billposters  (Cumberland) 

A.C. 

267 

5-12-19 

L IQ  1 O 01 

J 

ri6 

970 

V.C. 

195 

5-11-20 

J lo—iz—zx. 

1 

1 18 

986 

Undertakers  (State) — 

Undertakers,  Metropolitan  and  Suburban 

A.C. 

269 

12-12-19 

ri7 

216 

V.C. 

195 

5-11-20 

1 18 

987 

Watchmen,  Caretakers,  Cleaners,  &c.  (State)... 

A.C. 

126 

2-7-20 

1 

[18 

170 

V.C. 

202 

19-11-20 

^ * 6—5—22 

lis 

988 

Motor  Car  Cleaners  and  Washers 

xVC. 

95 

2-8-18 

fU 

210 

V.C. 

2 

2-1-20 

J 

p 15~'8 — 20 

in 

219 

MISCELLANEOUS  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Miscellaneous. 


PRINTING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Printing  and  Paper  Makers. 


PROFESSIONAL  AND  SHOPWORKERS. 

Biograpli  Operators 

Clerks  (Metropolitan) 

Clerks,  Casual  Wharf  (Metropolitan)  ... 
Clerks,  Permanent  Wharf  (Metropolitan) 


Clerks,  Wholesale  Hardware,  &c. 

Journalists,  &c. — 

Australian  Manufacturer  and  Fairplay 
Newspaper. 

Cumberland  “ Times  ” and  “ Argus  ” 

Daily  Newspapers  (Country) 

Weekly,  Bi-weekly,  and  Tri-weckly  News- 
papers (Country). 

Musicians  (State) 

Pharmacists  (State) — • 

Dispensary  Chemists... 

Chemists 

Photographers  (State)  ...  ...  

Shop  Assistants,  &c.  (Country) — 

Shop  Assistants,  &c.  (Country)  


! A.C. 

2690 

12-12-19 

! V.C. 

89 

7-5-20 

1 V.C. 

216 

24-12-20 

; A.C. 

126 

2-7-20 

1 V.C. 

198 

12-11-20 

I A.C. 

93 

14-5-20 

V.C. 

198 

12-11-20 

1 A.C. 

112 

16-5-19 

V.C. 

2 

2-1-20 

; V.C. 

198 

12-11-20 

i A.C. 

175 

1-10-20 

V.C. 

198 

12-11-20 

A.C. 

151 

, 27-6-19 

A.C. 

180 

8-10-20 

A.C. 

222 

12-9-19 

V.C. 

210 

10-12-20 

A.C. 

222 

12-9-19 

V.C. 

210 

10-12-20 

A.C. 

149 

13-8-20 

V.Ce. 

212 

17-12-20 

210 

8-12-16 

aVc. 

'130 

9-7-20 

V.C. 

207 

3-12-20 

A.C. 

46 

27-2-20 

V.C. 

204 

26-11-20 

A.C. 

134 

16-7-20 

V.C. 

152 

20-8-20 

V.C. 

210 

10-12-20 

1 


J 


; 


} 


25-12-21 

15-7-21 

31-12-20 

29-5-21 

2-9-21 

10-7-21 

4-7-21 

25- 9-21 

25-9-21 

26- 8-22 

31-12-18 

4-3-22 

31-1-23 

1-3-22 


220 

1300 

206 

180 

992 
1115 

993 
958 
222 

994 
746 

995 

85 

749 

393 

1354 

395 

1362 

544 

1364 

269 

182 

1365 
800 

1366 

184 

547 

1356 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended). 
Awards  continue  in  force  until  rescinded  or  varied. 
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Gazettal. 
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as  indicated  in 
Award).§ 

Beference  I.Q. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

PROFESSIONAL  AND  SHOPWORKERS—  | 

continued.  j 

1 

Shop  Assistants,  &c.  (Country) — continued. 

1 

! 

Shop  Assistants  (Northumberland-Ray- 

A.C. 

134 

16-7-20 

fl8 

187 

mond  Terrace  and  Stockton) — excluding 

V.C. 

198 

12-11-20  ! 

y 30-4-22 

995 

Newcastle. 

V.C. 

210 

10-12-20  1 

j 

1357 

Shop  Assistants,  Confectioners,  &c.  (Metro- 

1 

politan  and  Newcastle) — 

1 

1 

Shop  Assistants,  Confectioners  (Metropoli- 

A.C. 

119 

25-6-20 

V 9J.  A 99  - 

ri8 

190 

tan). 

126 

2-7-20* 

tl8 

192 

Shop  Assistants,  Confectioners,  &c.  (New- 

A.C. 

134 

16-7-20  : 

^ 29-7-22 

18 

195 

castle). 

Shop  Assistants,  &c.  (Metropolitan  and  New- 

castle)— 

Carpet  and  Furniture  Cover  Workers 

A.C. 

149 

13-8-20 

L 1 o oo 

/18 

362 

(Metropolitan  and  Newcastle). 

V.C. 

204 

26-11-20 

> 1-8-22 

1 18 

1367 

General  Shop  Assistants  (Metropolitan)  ... 

A.C. 

276 

24-12-19 

1 a 't  09 

Til 

223 

V.C. 

210 

10-12-20 

^ D— i“22 

\18 

1359 

General  Shop  Assistants  (Newcastle) 

A.C. 

75 

16-4-20 

i 

ri7 

1116 

V.C. 

134 

16-7-20 

y 3-6-22 

< 18 

192 

V.C. 

198 

12-11-20 

J 

1,18 

996 

Grocers’  Assistants  (Metropolitan) 

A.C. 

276 

24-12-19 

L A 1 99 

ri7 

227 

V.C. 

202 

19-11-20 

D— 1— 22 

Il8 

997 

Grocers’  Assistants  (Newcastle) 

A.C. 

248 

31-10-19 

i 

no 

733 

V.C. 

271 

19-12-19 

y 28-2-22 

229 

V.C. 

130 

9-7-20 

J 

ll8 

195 

Office  Assistants,  &c..  Retail  Shops  (Metro- 

A.C. 

96 

21-5-20 

ri7 

>301 

politan  and  Newcastle). 

V.C. 

175 

1-10-20 

y 31-12-21 

751 

V.C. 

204 

26-11-20 

J 

ll8 

1368 

Tobacconists  (Metropolitan)  

A.C. 

276 

24-12-19 

1.  R_I_99 

^17 

232 

V.C. 

210 

10-12-20 

/-  u— X 

t 18 

1361 

Time  Payment  Collectors  (Metropolitan) 

A.C. 

212 

17-12-20 

\ 99-7-92 

/18 

1369 

V.C. 

9 

21-1-21 

\19 

208 

Wool  Classers  (State)  ... 

A.C. 

167 

17-9-20 

31-12-22 

18 

752 

PROFESSIONAL  AND  SHOPWORKERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Watchmen,  &c.,  See  Professional  and 
Shopwoekers. 


For  Watchmen,  &c.,  See  Miscellaneous. 


PUBLIC  UTILITY  SERVICES. 
Government  Railways  and  Tramways. 

Government  Railways — • 

Newcastle  Coal  Cranes 


Loco,  and  Stores” 

Permanent  Way — • 

Gangers,  &c.,  on  Construction,  &c., 
VVorks. 

Grain  Elevator  and  Coal  Elevatoi 
Employees  at  Darling  Island. 
Labourers,  &6.,  Railway,  &c..  Con- 
struction, Duplication,  and 
Deviation  Works. 


A.C. 

121 

23-5-19 

ri5 

V.C. 

222 

12-9-19 

16 

V.C. 

9-1-20 

> 5-6-21 

17 

V.C. 

40 

20-2-20 

17 

V.C. 

75 

16-4-20 

17 

A.C. 

130 

9-7-20 

1 1 1 '7  OQ 

(18 

V.C. 

198 

12-11-20 

J 

1 

18 

A.C. 

116 

18-6-20 

1 in  oo 

ri8 

V.C. 

198 

12-1 1-20 

\18 

67 

20-4-16 

28-4-17 

10 

A.C. 

184 

15-10-20 

1 

ri8 

V.C. 

198 

12-11-20 

Jy  28-10-22 

18 

V.C. 

204 

26-11-20 

J 

1 

ll8 

960 

398 

234 

805 

1120 

197 

1370 

202 

1373 
143 

998 

1374 
1378 


♦ Correction.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended). 
Awards  continue  in  force  until  rescinded  or  varied. 
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Expiry 
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Reference  I.G. 

XIlU.Uotiy  X>U<11U.,  dllU.  AWarlU-o  llldUt:/  111  ctllU.  ill  lvi<ltlUIi  tllClUtU* 

Govt, 

Gazette 

Date. 

A ward).  § 

Vol. 

Page. 

No. 

PUBLIC  UTILITY  SERVICES— 

Government  Railways  and  Tramways — contd 

Government  Railways — continued. 

Permanent  Way  and  Signalling 

A.C. 

160 

3-9-20 

J-  16-9-23 

/18 

549 

Branches. 

V.C. 

195 

5-11-20 

\18 

1005 

Quarries 

A.C. 

212 

17-12-20 

30-12-23 

19 

208 

Traffic  (Wages  Stall) 

A.C. 

2 

2-1-20 

ri7 

238 

V.C. 

75 

16-4-20 

^ 15-1-23 

J 17 

955 

V.C. 

160 

3-9-20 

1 18 

556 

V.C. 

195 

5-11-20 

J 

[ 18 

1008 

Darling  Harbour  Carters  

A.C. 

160 

3-9-20 

jL  1-12-20 

/18 

656 

V.C. 

195 

5-11-20 

\18 

1009 

Government  Railways  and  Tramways — 

Boilermakers,  &c.  ...  

A.C. 

50 

7-3-19 

fl5 

558 

V.C. 

119 

25-6-20 

> 20-3-21 

. 18 

204 

V.C. 

191 

29-10-20 

1 18 

1010 

V.C. 

212 

17-12-20 

tl9 

210 

Carpenters,  &c 

21 

16-2-17 

889 

V.C. 

81 

1-6-17 

11 

1235 

V. 

207 

30-11-17 

12 

871 

> 

V.C. 

30 

8-3-18 

> 15-2-20 

^ 13 

376 

V.C. 

' 149 

22-11-18 

14 

743 

V.C. 

219 

5-9-19 

16 

405 

V.C. 

267 

5-12-19 

16 

984 

Coachmakers,  &c.  ... 

A.C. 

151 

29-11-18 

< ' 

fl4 

744 

V.C. 

264 

28-11-19 

^ 12-12-20 

J 16 

984 

V.C. 

271 

19-12-19 

1 17 

245 

V.C. 

202 

19-11-20 

(.18 

1379 

Car  and  Waggon  Fitters,  Assemblers 

A.C. 

145 

20-6-19 

ri6 

87 

V.C. 

267 

5-12-19 

^ 3-7-21 

i 16 

985 

V.C. 

195 

5-11-20 

1 18 

1010 

Coaohpainters,  &c.  ... 

A.C. 

93 

14-5-20 

J 17 

1303 

Electricians — ■ 

V.C. 

202 

19-11-20 

> 27—5—23 

\18 

1380 

Electrical  Fitters,  &c. 

A.C. 

. 195 

5-11-20 

^ 16-10-23 

^18 

1011 

Electrical  Fitters,  &c..  Labourers  ... 

A.C. 

V.C. 

216 

2 

21-12-17 

2-1-20 

J-  29-3-20  ■ 

/13 

1 17 

60 

247 

Engine-drivers — • 

Loco.  Drivers,  Firemen, and  Cleaners, 

48 

19-4-18 

ri3 

602 

&c. 

V.C. 

145 

20-6-19 

16 

88 

V.C. 

260 

21-11-19 

^ 2-5-21 

< 16 

986 

V.C. 

195 

5-11-20 

18 

1015 

202 

19-11-20* 

18 

1016 

Power  House  (Ultimo,  White  Bay, 

A.C. 

257 

14-11-19 

fl6 

987 

Zara-street,  Newcastle,  and 

V.C. 

62 

26-3-20 

- 27-11-21 

269 

Randwick). 

V.C. 

198 

12-11-20 

[l8 

1381 

Stationary  Engine-drivers,  &c. 

A.C. 

204 

26-11-20 

9-12-23 

^18 

1382 

Engineers,  &c. 

A.C.  1 

66 

1-4-20  ■ 

1 21-3-23  . 

ri7 

952 

V.C.  1 

195 

5-11-20 

i 18 

1017 

• Ironworkers’  Assistants 

A.C. 

141 

8-11-18  ^ 

fl4 

620 

V.C. 

269 

12-12-19 

21-11-21  ^ 

J 17 

249 

V.C. 

187 

22-10-20 

1 18 

1018 

Moulders 

V.C. 

198 

12-11-20 

1 

118 

1384 

A.C. 

50 

7-3-19  ' 

\ 20-3-21  ■ 

ri5 

562 

V.C. 

202 

19-11-20 

\18 

1385 

Officers — 

Railway  and  Tramway  Salaried  Staff... 

A.C. 

245 

24-10-19 

ri6 

736 

V.C. 

202 

19-11-20 

k 6-11-21  ■ 

\ 18 

1386 

V.C. 

3 

7-1-21 

J 

ll9 

£11 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue  in 
orce  until  rescinded  or  varied.  • Correction, 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Govt. 

Gazette 

No. 

Date. 

PUBLIC  UTILITY  SERVICES— conftnwei. 

Government  Railways  and  Tramways— cowfd. 

Sawmillers,  &c.  

A.C. 

248 

31-10-19 

V.C. 

202 

19-11-20 

Government  Tramways — 

Electrical  Branch  

A.C. 

134 

16-7-20 

V.C. 

191 

29-10-20 

Permanent  Way 

A.C. 

116 

18-6-20 

V.C. 

198 

12-11-20 

Traffic — (Wages  Staff)  

A.C. 

245 

24-10-19 

V.C. 

253 

7-11-19 

V.C. 

180 

8-10-20 

V.C. 

195 

5-11-20 

Other  Governmental— 

City  Council  Employees — 

Clerical  and  General  Staff  

74 

18-5-17 

V.C. 

150 

31-8-17 

Electrical  Trade,  see  Manufacturing  (Iron 

Trades,  &c.).  Electricians. 

Labourers,  &c. 

188 

17-ll-16f 

V. 

84 

8-6-17 

Fire  Brigade  Employees , ... 

A.C. 

121 

23-5-19 

V.C. 

269 

12-12-19 

V.C. 

9 

21-1-21 

Health  and  Sanitary  Inspector.s  (State) — 

Country 

87 

15-6-17 

vVc. 

210 

7-12-17 

Municipal  Council  of  Sydney 

A.C. 

219 

5-9-19 

Suburbs  of  Sydney  

111 

23-6-16 

V.C. 

233 

22-12-16 

Municipal  and  Shire  Council  Employees — 

Country  Councils 

A.C. 

126 

24-8-1 7 § 

Shire  Councils  

225 

29-12-16 

V.C. 

126 

17-8-17 

Public  Service — ' 

Court  Reporters  

A.C. 

198 

12-11-20 

Hospitals  and  Homes 

A.C. 

218 

31-12-20 

Teachers 

A.C. 

202 

19-11-20 

V.C. 

207 

3-12-20 

Water  Supply  and  Sewerage  Employees, 

A.C. 

119 

25-6-20 

Hunter  District. 

V.C. 

207 

3-12-20 

Water  Supply  and  Sewerage  Employees 

(Metropolitan) — 

General  Division  

A.C. 

180 

8-10-20 

V.C. 

202 

19-11-20 

Labourers,  &c.  

8 

19-1-17 

vVc. 

107 

20-7-17 

V. 

126 

17-8-17 

V.C. 

237 

10-10-19 

' V.C. 

112 

11-6-20 

V.C. 

207 

3-12-20 

Salaried  Officers  

A.C. 

130 

9-7-20 

V.C. 

180 

8-10-20 

V.C. 

202 

19-11-20 

V.C. 

212 

17-12-20 

V.C. 

6 

14-1-21 

CrAvj  MAKERS— 

Jras  Makers,  &c.  (Country) — 

Country  

100 

6-7-17 

V.C. 

103 

13-7-1 7a 

107 

20-7-1 7a 

(as 


} 

1 

{ 

I 


} 

} 


< 


Expiry 
indicated  in 
Award).  § 


13-11-21 

11-7-23 

1-7-23 


6-11-21 


17-5-20 


16-11-19 

5-6-22 


14-6-20 

18-9-22 

22-6-18 

30-3-20 

28-12-19 

30-6-21 

1-3-22 

29-6-23 

24-6-22 


21-10-22 


18-1-20 


24-6-22 


5-7-19 


Reference  I.G. 


Vol. 


Page. 


ri6  742 
\18  1389 


204 

1019 
208 

1390 

745 

751 

1024 

1020 


ril  1246 
\12  503 


{ 


11 
11 
15 
! 17 

L19 


278 

1249 

962 

250 

212 


111 

873 

408 

596 

466 


{l2 


504 

463 

503 


18 

19 

ri8 
118 
ri8 
1 18 


1025 

213 

1027 

1393 

210 

1392 


119 


1033, 

1037 
750 
322 
493 
586 

1305 

1394 

216 

756 

1038 
1397 

223 


91 

103 

644 


Punoant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 
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AWARDS  IN  FORCE  AT  21st  JANUARY,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award).! 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

GAS  MAKERS — continued. 

1 

1 

Municipality  of  Bathurst ...  

90 

22-6-17 

21-6-19 

12 

86 

Municipality  of  Lithgow  ... 

90 

22-6-17 

21-6-19 

12 

89 

Gas  Makers,  &c.  (Metropolitan) — 

Sydney,  North  Sydney,  and  Manly 

163 

22-9-16 

rio 

1403 

V. 

185 

10-11-16 

L 91  Q 1 ft 

■1 11 

151 

v.c. 

48 

19-4-18 

> zi— y— io 

1 

514 

v.c. 

77 

21-6-18 

J 

[l3 

708 

Newcastle  ... 

21 

16-2-17 

21-9-18 

11 

588 

SHIPPING  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Boatbuilders,  See  Transport — Sea. 
For  Boatbuilders,  See  Manufacturing — Furniture  and  Woodworking,  <fec. 

TEA,  &c.,  STORES— 

See  Manufacturing — Food  and  Drink,  cfcc. 

TRANSPORT. 


Land — 

Carters,  &c.  (Country) 


Carters  (General),  &c.  (Cumberland) — 
Carters,  &c.  (Cumberland) 


Grooms,  Stablemen  and  Yardmen 
(Cumberland) 


Laundry  Carters  (Cumberland) 


Loaders  (Cumberland) 


Motor  Drivers  and  Conductors  (Cumber- 
land). 

Motor  Waggon  Drivers  (Cumberland) 


Sanitary  Carters,  &c.  (Cumberland) 
Trace  Boys  (Cumberland) 


Carters,  &c.  ( Newcastle) - 
Carters  (Newcastle) 


Grooms,  Stablemen,  &c.  (Newcastle) 


Motor  Waggon  Drivers  (Newcastle) 


Sanitary  and  Garbage  Contractors 


A.C. 

271 

19-12-19 

1 

V.C. 

75 

16-4-20 

V.Ce. 

180 

8-10-20 

V.C. 

195 

5-11-20 

A.C. 

50 

26-4-18 

V.C. 

229 

26-9-19 

V.C. 

245 

24-10-19 

V.C. 

191 

29-10-20 

A.C. 

113 

13-9-18 

V.C. 

61 

21-3-19 

V.C. 

245 

24-10-19 

V.C. 

191 

29-10-20 

A.C. 

119 

27-9-18 

V.Ce. 

135 

1-11-18 

V.C. 

253 

7-11-19 

v.c. 

191 

29-10-20 

v.c. 

210 

10-12-20* 

A.C. 

113 

13-9-18 

1 

V.C. 

61 

21-3-19 

1 

V.C. 

245 

24-10-19 

1 

V.C. 

191 

29-10-20 

J 

1 

A.C. 

155 

27-8-20 

1 

V.C. 

207 

3-12-20 

J 

r 

A.C. 

119 

27-9-18 

i 

V.C. 

253 

7-11-19 

1 

V.C. 

54 

12-3-20 

V.C. 

191 

29-10-20 

J 

1 

A.C. 

149 

13-8-20 

1 

V.C. 

191 

29-10-20 

r 

A.C. 

125 

11-10-18 

V.C. 

143 

6-8-20 

1 

V.C. 

191 

29-10-20 

J 

A.C. 

121 

23-5-19 

V.C. 

9 

9-1-20 

V.C. 

96 

21-5-20 

A.C. 

121 

23-5-19 

V.C. 

9 

9-1-20 

V.C. 

96 

21-5-20 

A.C. 

121 

23-5-19 

V.C. 

9 

9-1-20 

V.C. 

96 

21-5-20 

A.C. 

213 

14-12-17 

V.C. 

269 

12-12-19 

J 

31-12-20 


1-12-20 


26-0-20 


^ 10-10-20 


26-9-20 


26-2-21 


10-10-20 


31-12-21 


24-10-20 


5-6-21 


5-6-21 


5-6-21 


30-3-20 


17 

17 

18 
18 

13 
16 
16 
18 

14 

15 

16 
18 
14 
14 
16 
18 
18 

14 

15 

16 
18 
18 

\18 

^14 

16 

17 

18 
18 
18 

14 
18 
18 

15 
17 
17 
’16 
17 
17 
“15 
17 
17 
13 
17 


'256 

1121 

756 

1040 

509 

409 

591 

1043 
362 

697 
751 

1044 
528 
642 
753 

1045 

1398 
361 

698 

753 

1046 
556 

1399 
525 

754 
806 

1047 
365 

1048 
530 
367 

1048 

963 

261 

1305 
967 
268 

1306 
960 

264 

1307 
63 

265 


i Pursuant  to  the  provisions  of  Section  26  of  the  Industrial  Arbitration  Act,  1912,  (as  amended),  Awards  continue  in 
force  until  rescinded  or  varied.  • Correction.3 
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AWARDS. 


Industry  Board,  and  Awards  made  In  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  Indicated  in 
Award).§ 


Beference  I.G. 


Vol. 


Page. 


T R A N S PO  RT — continu  ed. 

Land — continued. 

Carters,  Brick,  <fcc.  (Cumberland) — 
Brick  Carters,  &c.  (Cumberland) 


Pottery  Carters  and  Motor  Waggon 
Drivers  (Cumberland). 

Carters,  &c..  Retail  Stores  (Cumberland) — 
Retail  Store  Carters,  &c.  (Cumberland)... 


Retail  Store  Motor  Waggon  Drivers 


Carters,  Timber,  &c.  (Cumberland) — 
Tim.ber  Carters  (Cumberland) 

Carters,  Tip,  &c.  (Cumberland) — 

Tip  (barters,  &c.  (Cumberland)  ... 


Carters,  Wholesale  Butchers  (Cumberland)- 
Wholesale  Butchers’  Carters,  &c. — Cum- 
berland. 

Wholesale  Butchers’  Grooms,  Stablemen 
and  Yardmen  (Cumberland). 

Carters,  &c..  Wood  and  Coal  (Cumberland)- 
Wood  and  Coal  Carters,  &c.  (Cumber- 
land). 

Wood  and  Coal  Labourers  (Cumberland) 

Livery  Stable  Employees  (Metropolitan) — 

Commercial  Buggy  Drivers  

Railways  Privately  Owned  (State) 

Storemen  and  Packers — 

Newcastle  and  Maitland 

Produce,  Retail  (Cumberland)  


Produce,  Wholesale  (Metropolitan) 


Retail  Stores  (Cumberland)  

Wharf  Stores  (State)  

Wholesale  Drug  Stores  (State) 

Wholesale  Grocery,  &c.,  Stores  (State)  ... 

Wholesale  Hardware  Stores  (State) 


A.C. 

119 

27-9-18 

ri4 

534 

V.C. 

166 

24-12-18 

15 

184 

V.C. 

253 

7-11-19 

► 10-10-20 

< 16 

765 

V.C. 

269 

12-12-19 

17 

266 

V.C. 

191 

29-10-20 

1^18 

1049 

A.C. 

123 

4-10-18 

< 

ri4 

537 

V.C. 

253 

7-11-19 

> 17-10-20 

J 16 

756 

V.C. 

191 

29-10-20 

J 

\l8 

1050 

A.C. 

101 

16-8-18 

1 

fl4 

365 

V.C. 

229 

26-9-19 

1 

> 1-12-20 

J 

410 

V.C. 

245 

24-10-19 

1 

1 16 

589 

V.C. 

191 

29-10-20 

J 

1 18 

1051 

A.C. 

119 

27-9-18 

i 

fl4 

532 

V.C. 

253 

7-11-19 

1 

> 10-10-20 

J 16 

757 

V.C. 

54 

12-3-20 

j 

1 1'^ 

807 

V.C. 

191 

29-10-20 

J 

118 

1052 

A.  a 

143 

6-8-20 

y 6-8-21 

ri8 

367 

V.C. 

191 

29-10-20 

|l8 

1053 

A.C. 

67 

10-6-18 

1 

1 

ri3 

624 

V.C. 

253 

7-11-19 

1 

^ 23-6-20 

J 16 

768 

V.C. 

191 

29-10-20 

J 

I 

\l8 

1064 

A.C. 

35 

14-2-19 

1 

1 

ri6 

663 

V.C. 

269 

12-12-19 

y 27-2-21 

J 17 

267 

V.C. 

191 

29-10-20 

J 

1 

1 18 

1055 

A.C. 

V.C. 

27: 

191 

19-12-19 

29-10-20 

1-1-22 

{!; 

268 

1057 

A.C. 

216 

29-8-19 

i 31-12-20 

ri6 

411 

V.C. 

212 

17-12-20 

\18 

1400 

A.C. 

219 

6-9-19 

< 

y 31-12-20 

/16 

413 

V.C. 

212 

17-12-20 

|l8 

1400 

176 

20-10-16 

10-10-19 

11 

177 

A.C. 

9 

21-1-21 

31-12-22 

19 

224 

A.C. 

212 

17-12-20 

21-10-22 

18 

1402 

A.C. 

210 

22-8-19 

> 

1 

fl6 

416 

V.C. 

267 

14-11-19 

y 21-8-20 

i 16 

992 

V.C. 

198 

12-11-20 

1 

\l8 

1057 

A.O. 

210 

22-8-19 

< 

fl6 

418 

V.C. 

267 

14-11-19 

1 21-8-20 

J 16 

993 

V.C. 

198 

12-11-20 

I 

\l8 

1068 

A.C. 

• 196 

6-11-20 

4-11-22 

18 

1059 

A.C. 

180 

8-10-20 

1 21-10-21 

ri8 

1061 

V.C. 

198 

12-11-20 

\18 

1063 

A.C. 

102 

28-5-20 

1 22-4-21 

J17 

1308 

V.C. 

198 

12-11-20 

1 18 

1063 

A.C. 

102 

28-6-20 

■ 

1 22-4-21 

J17 

1311 

V.C. 

198 

12-11-20 

\18 

1065 

A.C. 

102 

28-6-20 

■ 

\ 22-4-21 

/17 

1313 

V.C. 

198 

12-11-20 

\18 

1066 

§ Furiusnt  to  the  provl«iona  of  Seotion  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 
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AWARDS  IN  FORCE  AT  21sT  JANUARY,  1921. 


Industry  Board,  and  Awards  made  In  and  In  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  Indicated  In 
A ward).  § 


Reference  I.Q, 


Vol.  Page. 


T RAN  SPO  RT — continued. 

Land — continued. 

Wholesale  Oil  and  Colour  Stores  (State) 

Wholesale  Softgoods  

Wool,  Skin,  and  Hide  Stores  (Cumberland 


Not  elsewhere  included  (State) — 

Not  elsewhere  included  (State) 

Bonded  and  Free  Stores  (Cumberland)  ... 
Bonded  and  Free  Stores  (Sydney  Har- 
bour Trust). 

Tobacconists,  Wholesale  (State) 

Warehouse  Employees  (Cumberland  and 
Northumberland) — 

Drug  Warehouses  ... 

Other  than  Drug  and  Softgoods 

Wheat  Stackers,  &c.  (State) 

Sea- 

Coal  Lumpers,  &c.  (Newcastle) 

Coal  Lumpers,  &c.  (Sydney) — 

General 

Mortlake,  &c. 

Ferries  (National) 

Ferries  (Port  Jackson  and  Newcastle) — 
Firemen  and  Deckhands,  &c.  (Sydney 
Ferries  Limited). 

Firemen  and  Deckhands  (Watson’s  Bay 
and  South  Shore  Ferry  Co.,  Ltd.). 
Firemen  and  Deckhands,  &c.  (Port  Jack- 
son  and  Manly  S.S.  Co.  Ltd.). 
Masters  and  Engineers,  Ferry  Boats 
(Port  Jackson). 

Masters  and  Engineers,  Firemen  and 
Deckhands  (Newcastle  Ferries). 


Ferries,  &c.  (Sydney  Harbour  Trust) — 
Dredge  and  Tug  Employees  (Sydney  Har- 
bour Trust). 

Marine  Motor  Drivers,  &c.  (State) — 

Marine  Motor  Drivers  and  Coxswains  . . . 


A.C. 

V.C. 

A.C. 

V.C. 

V. 

V.C. 

A.C. 

V.C. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 


A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

A.C. 

V.C. 


V.C. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 


A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.Ce. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 


93 

198 

102 

198 

156 

176 

195 

102 

198 

204 

93 

198 

102 

198 


152 

207 

143 

210 

151 

6 

57 

18 

44 

48 

62 

207 

88 

248 

202 

88 

248 

248 

202 

166 

42 

164 

2 

112 

204 

126 

257 

195 

97 

112 

135 

257 

89 

202 

218 


14-5-20 

12-11-20 

28-6-20 

12-11-20 

8-9-16f 

20-10-16 

2-11-17 

28-5-20 

12-11-20 

23-11-17 

14-5-20 

12-11-20 

28-5-20 

12-11-20 


20-8-20 

3-12-20 

6-8-20 

10-12-20 

29-11-18 

18-1-18 

10- 5-18 

9-2-17 

23-3-17 

19-4-18 

26-3-20 

3-12-20 

25-4-19 

31-10-19 

19-11-20 

25-4-19 

31-10-19 

31-10-19 

19- 11-20 
8-9-16 

5- 4-18 

20- 12-18 
2-1-20 

11- 6-20 
26-11-20 

30-6-19 

14-11-19 

5-11-20 

2-5-19 

16-5-19 

6- 6-19 
14-11-19 

7- 6-20 
19-11-20 
31-12-20 


27-5-22 

22-4-21 

7-9-18 

22-4-21 

22-11-19 

19-2-21 

22-4-21 


25-7-21 

15-7-21 

31-8-20 

17-1-19 

31-12-18 

22-9-18 

11-3-22 

8-5-22 

8-5-22 

13-11-21 

7-0-19 


^ 31-12-20 


12-6-22 


15-6-21 


1121 

1067 

1316 

1068 
1148 

178 

745 

1317 

1069 
768' 

1124 

1070 
1319 

1071 


37S 

1404 
370 

1405 
762 

277 

627 

784 

1037 

614 

966 

1405 

840 

769 

1073 

842 

761 

762 
1072 
1146 

506 

174 

272 

1321 

1406 

973 

1001 

1075 

844 

976 

976 

1002 

1126 

1076 
226 


t Rescission  and  replacement.  $ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act, 
1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  In 
A ward).  § 

Reference  I.Q. 

Govt.  1 
Gazette 
No.  ! 

Date. 

Vol.  1 

Page. 

TRANSPORT — continued. 

Sea — continued. 

, 

Shipping  (Harbours  and  Rivers) — 

Masters  and  Engineers — Launches  and 

211 

24-11-15 

23-11-18 

8 . 

1727 

Private  Lighters  in  Port  Jackson. 

Masters  and  Engineers,  Harbours  and 

44 

23-3-17 

1023 

Rivers. 

V.C. 

47 

30-3-17 

y 22-3-20 

ill 

1027 

v.c. 

276 

24-12-19 

J 

\l7 

273 

Firemen  and  Deckhands,  &c.  (Harbours 

A.C. 

96 

21-5-20 

\ 27-4-22 

ri7 

1322 

and  Rivers). 

V.C. 

202 

19-11-20 

\18 

1077 

Masters  and  Engineers,  &c.  (Harbour 

A.C. 

15 

31-1-19 

30-6-19 

15 

353 

Rivers  Lighterage  Co.,  Ltd. 

Masters  and  Engineers — Public  Lighters, 

170 

15-9-15 

r 8 

1156 

&c.  (Port  Jackson). 

Ve. 

183 

13-10-15 

1 14-9-18 

i ^ 

1157 

Vpe. 

188 

20-10-15 

J 

1417 

Masters  and  Engineers  on  Steamers  (New- 

A.C. 

98 

9-8-18 

ri4 

216 

castle). 

V.C. 

156 

6-12-18 

1 

J 15 

175 

V.C. 

2 

2-1-20 

r 8-8-20 

i 17 

274 

V.C. 

96 

21-5-20 

J 

L17 

1326 

Firemen  and  Deckhands  on  Steamers 

A.C. 

160 

3-9-20 

] 

/18 

557 

(Newcastle). 

V.Ce. 

198 

12-11-20 

^ 20—8—22 

|l8 

1078 

Firemen  and  Deckhands — Launches  and 

A.C. 

102 

28-5-20 

J 17 

1327 

Private  Lighters  in  Port  J ackson). 

V.C. 

202 

19-11-20 

> 10-6-22 

118 

1078 

Firemen  and  Deckhands — Public  Light- 

A.C. 

102 

28-5-20 

1 OA  K OO 

/17 

1329 

ers,  &c.,  in  Port  Jackson. 

V.C. 

202 

19-11-20 

> 20-5-22 

\18 

1079 

Shipping — 

Engineers,  Deep  Sea  (State) 

A.C. 

50 

26-4-18 

11-4-21 

13 

505 

Stevedores,  Foremen  (Port  Jackson) 

67 

20-4-16 

no 

200 

V. 

111 

23-6-16 

L 1 0 /<  TO 

J 10 

648 

V.C. 

139 

14-8-16 

> lU— 4:— ly 

901 

v.c. 

74 

14-6-18 

j 

740 

Wharf  Labourers,  &c.  (Port  Jackson) 

A.C. 

216 

21-12-17 

1-5-19 

13 

79 

Wharf  Labourers  (Newcastle  and  Morpeth) 

A.C. 

149 

13-8-20 

26-8-22 

18 

559 

TRANSPORT  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Transport — Land  ; and  Transport — Sea, 

VINEGAR,  SAUCE,  &c.,  CUMBERLAND— 

See  Manufacturing — Food  and  Drink,  (Ssc. 

WHEAT  BAGGERS,  &o.— 

See  Transport — Land. 


Special  Awards. 
Special  Boards  (Demarcation) — 
Boatbuilders  and  Shipwrights 


Boilermaking 

Gas  Makers  and  Engineers 

Ship  J oinors.  Ship  Carpenters,  and  Shipwrights 


109 

] 

9-7-13 

\ 

/ ^ 

1180 

v’. 

183 

13-10-15 

J 

1 8 

1123 

152 

30-10-12 

/ 2 

653 

V.C. 

71 

7-5-13 

/ 

1 3 

366 

87 

20-5-14 

5 

1306 

V.C. 

62 

71 

17-5-18 

7-6-18 

y 30-5-21 

ri3 

\13 

727 

739 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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LETTER  OF  TRANSMITTAL. 


DUPARTMENT  OF  LABOUR  AND  INDUS  TRY. 


LETTER  OF  TRA.NSMITTAL. 


The  Under  Secretary,  Department  of  Labour  and  Industry,  to  The 
Honorable  the  Minister  for  Labour  and  Industry. 

Department  of  Labour  and  Industry, 

Sydney,  14-th  December,  1920. 

Sir, 

I submit  the  Report  of  the  operations  of  the  Department  of  Labour  and 
Industry  for  the  year  ended  31st  December,  1919. 

The  first  Annual  Report  was  submitted  in  respect  of  the  year  1918,  and  that 
Report  included  a short  historical  review  of  the  Department’s  activities  pilor  to  that 
year.  The  present  Report  is  the  second  Annual  Report  of  the  Department,  and 
refers  only  to  the  operations  during  the  year  under  review. 

In  the  case  of  the  office  of  the  Chief  Inspector  of  Factories,  an  annual  report  of 
the  opeiations  under  the  Factories  and  Shops  Act,  1912,  has,  pursuant  to  statutory 
requirements,  been  regularly  presented  to  Parliament  since  1897,  and  is  now  included  in 
tliis  Report  in  discharge  of  the  obligation  under  the  Act. 

Yours  faithfully, 

ERNEST  J.  PAYNE, 

Under  Secretary. 


Report. 

INTRODUCTORY. 

The  administrative  arrangements  committed  to  the  Department’s  charge  are  as 
follow  : — 


Agreements  Validating  Act,  1902. 

Apprentices  Act,  1901,  and  Apprentices  (Amend- 
ment) Act,  1915. 

Early  Closing  Acts  (Principal  and  Amending)  ; 
No.  38,  1899  ; 81,  1900;  29,  1906  (Hair- 
dressers); 23,  1910;  64,  1915  (Butchers); 
No.  49,  1919. 

Eight  Hours  Act,  1916. 

Factories  and  Shops  Act,  1912. 

Gas  Act,  1912. 

Gas  (Amendment)  Act,  1918. 

Industrial  Arbitration  Act,  1912. 


Industrial  Arbitration  (Amendment)  Act,  1918. 
Industrial  Arbitration  (Further  Amendment. 
Act,  1918. 

Industrial  Arbitration  (Amendment)  Act,  1919. 
Returned  Soldiers  and  Sailors  Employment  Act, 
1919. 

Saturday  Half-holiday  Act,  1910.  . 

Scaffolding  and  Lifts  Act,  1912. 

Shearers’  Accommodation  Act,  1901. 

White  Phosphorous  Matches  Prohibition  Act, 
1915,  No.  1. 

Workmen’s  Compensation  Act,  1916. 


Industrial  Arbitration  (Amendment)  Act,  1916 
The  reception  and  investigation  of  complaints  alleging  non-compliance  with  industrial  laws. 

The  regulation  of  industries  by  the  enforcement  of  all  subordinate  legislation  under  the  Industrial 
Arbitration  Acts. 


Special 
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The  maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  certf  in  ecmomic 
features  of  industries. 

The  publication  of  the  Industrial  Gazette. 

The  social  problem  of  unemployment. 

The  regulation  of  private  labour  agencies,  and  the  control  of  State-aided  immigration. 

State  Agencies  for — 

General  labour  exchange  purposes. 

The  provision  of  labour  for  Government  works. 

The  training  of  youths  for  rural  employment. 

The  relief,  shelter,  and  provision  of  temporary  occupation  for  the  unemployed,  and  for  Workers 
suffering  from  disabilities. 

Offices, 

For  the  purpose  of  discharging  its  responsibilities  the  Department  is  organise  1 in 
the  following  sections,  the  operations  of  each  of  which  are  recorded  hereafter  under  the 
titles  indicated  : — - 

(1)  Ministerial. 

(2)  New  South  Wales  Board  of  Trade. 

(3)  Special  Commissioner  for  Conciliation. 

(4)  Industrial  Registrar. 

(5)  State  Labour  Exchanges  and  Immigration, 

(6)  Chief  Inspector  of  Factories  and  Investigat’on  Officer. 

(7)  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts, 

(8)  Gas  Examiner. 

For  more  effective  administration  country  offices  have  been  established  at  the 
undermentioned  centres : — 

Broken  Hill  Orange 

Goulburn  Tamworth 

Lismore  ' Wagga  Wagga 

Newcastle  Wollongong. 

The  operations  of  country  offices  are  not  recorded  separately,  but  are  included  in 
the  reports  of  the  departmental  sections  which  control  their  respective  activities. 

With  a view  to  giving  a clear  and  ordered  perspective  of  operations,  the  report  is 
subdivided  into  sections  corresponding  with  the  group  organisation  of  the  Department. 
The  Ministerial  office,  being  the  bond  which  knits  the  branches  together,  is  treated  first, 
and  under  that  heading  the  general  legislative  and  administrative  activities,  including 
staffing  and  accounts,  are  reviewed,  as  well  as  the  speciffc  administrations  w'hich  are 
retained  in  that  office.  The  branches  then  follow  in  the  order  given  above. 


MINISTERIAL  OFFICE. 

LEmSLATIOX  AND  GENERAL  ADMINISTRATION. 

Legislation  Enacted. 

Legislative  activity  during  the  j^ear  1919  comprised  the  passing  of  the  follow!  'g 
statutes  : — 

Industrial  Arbitration  (Amendment)  Act,  1919. 

Early  Closing  (Amendment)  Act,  1919. 

The  administration  of  the  Returned  Soldiers,  and  Sailors  Bmployment  Act;  1919;  has 
also  been  committed  to  this  Department. 
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The  main  features  of  these  measures  may  be  stated  shortly  as  follow  : — 

Industrial  Arbitration  {^Amendment')  Act,  1919. — The  principal  effect  of  this  Act 
was  to  extend  the  law  of  industrial  arbitration  to  public  servants  employed  under  the 
Public  Service  Act.  Practically  the  whole  of  the  employees  of  the  State  had  been  able 
to  have  recourse  to  the  Court  for  the  settlement  of  their  disputes  and  the  regulation  of 
the  conditions  of  employment.  The  two  notable  exceptions  were  workers  in  rural 
industries — who  do  not' want  the  privilege,  and  neither  do  their  employers — and  em- 
ployees under  the  Public  Service  Act  who  for  a considerable  time  had  been  pressing  for 
the  right  of  recourse  to  the  Industrial  Arbitration  Court,  and  to  whom  the  concession 
has  now  been  made. 

Separate  existence,  as  industrial  unions,  of  unions  comprising  persons  employed 
under  the  authority  of  the  Public  Service  Board  and  the  removal  of  any  unnecessary 
obstacle  in  obtaining  it,  is  provided  in  an  amendment  to  section  8 of  the  Act. 

Another  substantial  ^alteration  which  is  provided  for  in  the  measure  is  the  con- 
cession of  the  power  to  the  Court  to  make  its  awards  retrospective,  but  subject  to  such 
conditions  as  it  may  think  necessar}’.  Awards  did  not  become  operative  until  fourteen 
days  after  publication  in  the  Government  Gazette.  As  agenei-al  rule  there  is  no  cause  for 
quarrel  with  this  provision,  and  no  doubt  it  will  continue  to  be  the  rule.  Fourteen 
days  is  not  too  long  to  allow  for  an  award  to  become  known  and  for  the  necessary 
adjustments  to  be  made  by  employers  to  meet  the  changed  conditions  it  may  introduce. 
On  the  other  hand,  there  are  occasions  when,  for  various  causes,  it  is  unfair  or  unjust  to 
postpone  the  operation  of  an  award — a fact  frequently  recognised  by  employers  con- 
senting to  the  award  coming  into  force  at  a date  earlier  than  the  Act  provides.  If  this 
consent  were  refused  the  Court  was  powerless  to  make  the  award  retrospective,  however 
much  the  justice  of  the  case  may  point  to  the  necessity  for  doing  so.  The  amendment 
to  section  25  will  vesc  in  the  wise  discretion  of  the  Court  the  powder  to  depart  from  the 
general  rule  and  adopt  a different  commencing  date  when  the  circumstances  require  it. 

The  Amending  Act  remedies  another  evil  which  has  been  experienced  in  the 
working  of  the  existing  law.  The  Court  has  adopted  as  a principle  that  an  award  when 
made  must  run  its  course.  This  may  be  for  any  term  up  to  three  years  as  provided  by 
section  25.  An  application  to  re-open  or  vary  an  award  is  only  successful  if  very  sub- 
stantial reasons  are  shown.  The  rule  is  a necessary  and  a proper  one  if  settled 
conditions  are  to  exist  in  industries;  but  there  are  occasions,  such  as  at  the  present  time, 
when  costs  of  living  are  mounting,  when  the  prevention  cf  access  to  the  Court  may 
cause  more  unrest  and  precipitate  more  trouble  in  a,n  industry  than  the  alteration  of  the 
wages  or  conditions  of  that  industry  would  involve.  This  statement  is  particularly 
applicable  to  changes  in  the  living  wage.  The  Board  of  Trade’s  declaration  is  issued 
annually,  and,  if  public  pronouncement  is  made  of  a change  in  the  basis  upon  which 
wages  are  calculated,  the  realisation  of  the  change  inevitably  makes  employees 
dissatisfied.  The  Court  has  broken  into  its  principle  that  awards  should  run  their- 
cour.se  to  the  extent  that  it  will  permit  applications  to  vary  awards  so  that  all  wages 
below  the  living  wage  shall  be  brought  up  to  that  amount.  The  amending  Act  extends 
this  right  to  re-open  awards  sutiiciently  to  empower  unions  to  apply  generally  to  the 
Court  Nvhenever  a new  living  w'age  declaration  is  made  during  the  currency  of  an  award 
or  industrial  agreement. 

In  the  case  of  industrial  agreements  also,  provision  is  made  by  the  amending 
Act  to  continue  them  in  operation  after  the  specified  date  of  expiry  until  they  are  varied 
or  rescinded  by  the  parties  or  the  Court,  or  until  notice  of  termination  is  given.  The 
effect  of  this  clause  will  bring  industrial  agreements  as  nearly  as  possible  into  line  with 
awards,  and  prevent  employees  in  any  industries  regulated  by  agreement  from  remaining 
unregulated  while  the  parties  may  be  settling  terms  for  the  future. 
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Another  alteration  that  the  Act  made  was  in  connection  with  the  definition  of 
“ managerial  positions.”  In  the  Industrial  Arbitration  (Amendment)  Act,  1918,  this 
definition  -was  introduced  for  the  . first  time  for  the  purpose  of  limiting  awards  to 
employees  who  were  not  occupying  positions  of  a managerial  character.  The  definition 
was  never  quite  satisfactory,  and  in  actual  v/orking  has  been  found  to  prevent  certain 
classes,  such  as  gangers  and  foremen  stevedores,  from  obtaining  awards,  although  for 
many  years  previously  they  had  been  protected  in  this  respect,  it  is  not  desirable  that 
employees  of  these  classes  should  be  placed  outside  the  pale ; the  amendment  was  for  the 
purpose  of  re-establishing  the  right  of  certain  employees  of  these  classes  to  have  recourse 
to  the  Court  of  Industrial  Arbitration. 

Early  Closing  {^Amendment')  Act,  1919. — This  Act  effects  alterations  in  the  closing 
hours  of  chemists,  hairdressers  and  tobacconists  shops,  and  prohibits  the  night  baking 
of  bread. 

With  regard  to  chemists’  shops,  many  representations  were  made  in  the  past  by 
master  chemists  and  b}^  assistants  in  favour  of  an  earlier  closing  hour,  and  after 
consideration  of  the  various  interests  involved,  the  closing  hours  in  the  Metropolitan  and 
Newcastle  shopping  districts  have  been  fixed  at  7*30  on  four  days  of  the  week,  9 o’clock 
on  Fridays,  and  1 o’clock  on  Saturdays.  Provision  is  also  made  for  the  dispensing  of 
urgent  prescriptions  after  the  closing  time.  The  closing  hours  in  country  shopping 
districts  is  7*30  p.m.  on  four  week  days  and  1 p.m.  and  10  p.m.  respectively  upon  the 
days  of  the  week  upon  which  non-schedule  shops  close  at  those  hours.  In  each  case 
there  is  given  an  option  of  re-opening  between  7 p.m.  and  9 p.m.  on  the  weekly 
half-holiday. 

The  closing  hours  of  hairdressers’  shops  are  fixed  at  7 o’clock  on  five  weekdays  and 
1 o’clock  on  either  Wednesday  or  Saturday,  in  terms  of  the  award  which  came  into 
operation  on  the  29th  August  last. 

With  regard  to  tobacconists’  shops,  it  is  estimated  that  probably  over  90  per  cent, 
of  tobacconists’  shops  are  carried  on  in  conjunction  with  the  business  of  hairdresser,  and 
for  many  years  the  master  tobacconists  have  been  urging  for  closing  hours  more  in 
conformity  with  those  of  the  hairdressers,  and  have  been  promised  consideration 
whenever  any  amendment  of  the  Early  Closing  Bill  was  being  dealt  with.  Under  the 
Act  the  closing  hours  of  tobacconists’  shops  is  fixed  at  7 o’clock  on  four  weekdays,  1 o’clock 
on  either  Wednesday  or  Saturday,  and  10  o’clock  on  Friday  when  closing  at  1 o’clock 
on  Saturday,  and  10  o’clock  on  Saturday  when  closing  at  1 o’clock  on  Wednesday. 

A long-sought-for  restriction  on  the  hours  within  which  bread  should  be  made  has 
been  met  by  the  provision  that  the  baking  of  bread  between  the  hours  of  8 o’chjcii:  in  the 
evening  and  6 o’clock  in  the  morning  on  any  week  day  is  prohibited. 

Returned  Soldiers  and  Sailors  Employment  Act,  1919. — This  Act  provides  that 
preference  of  employment  shall  be  given  to  returned  soldiers  and  sailors  by  all  employers 
throughout  the  State,  including  the  Crown,  Railway  Commissioners,  Sydney  Harbour 
Trust,  and  other  Governmental  and  municipal  authorities.  It  also  provides  for  the 
reinstatement  in  employment  of  returned  soldiers  and  sailors,  and  for  the  appointment 
of  a Board  to  assist  returned  soldiers  and  sailors  in  obtaining  employment.  They  may 
secure  separate  registration  in  the  State  Labour  Exchanges,  as  returned  men,  and  must 
be  given  preference  in  opportunity  of  employment. 

Provision  is  made  for  an  appeal  to  the  Industrial  Court  upon  the  refusal  of  an 
employer  to  re-employ  a returned  soldier  or  sailor.  The  Governor  may  appoint  five 
persons,  at  least  three  of  whom  shall  be  returned  soldiers  or  sailors,  to  constitute  a* 
Board  to  be  known  as  the  Returned  Soldiers  and  Sailors  Employment  Board.  The 
Board  shall  assist  returned  soldiers  and  sailors  to  obtain  employment  or  re-employment, 
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and  it  may  prosecute  in  respect  of  breaches  of  the  Act  or  regulations.  The  Board  is 
empowered  to  nominate  sectional  committees  of  three  persons  to  represent  such  professions, 
businesses,  and  industries  as  it  may  think  tit,  the  members  of  such  committees  to  be 
nominated  on  the  recommendation  of  the  employers  in  the  industries. 

Every  emploj^er  desiring  to  obtain  employees  must  apply  to  the  Labour  Exchange 
iiearest  to  the  place  at  which  the  employees  are  required,  and  should  there  be  no  Labour 
Exchange  within  20  miles  of  that  place,  then  the  application  must  be  made  to  the 
nearest  Repatriation  Committee,  and  should  there  be  no  Labour  Exchange  or  R('patria- 
tion  Committee  within  20  miles,  then  the  application  shall  be  addressed  to  the  sectional 
committee  representing  his  profession,  business,  or  industry.  If  the  Labour  Exchange 
or  Repatriation  Committee  to  which  application  by  an  employer  is  made  does  not,  within 
seventy-two  hours  after  receiving  the  application,  provide  sufficient  and  suitable  applicants 
for  employment,  the  employer  may  engage  the  employees  which  he  requires  without  further 
communication  with  the  Labour  Exchange  or  Repatriation  Committee.  This  obligation 
to  apply  to  the  Labour  Exchanges  or  other  bodies,  as  above  mentioned,  does  not  attach 
in  cases  where,  owing  to  the  urgency  of  the  work  or  the  nature  of  the  employment,  it  is 
not  reasonably  practicable. 

Other  Legislative  Measures — Maintenance  of  Childreyi  Bill. 

The  hardships  caused  by  constantly  increasing  costs  of  living  led  the  New  South 
Wales  Parliament  to  give  consideration  to  an  unique  scheme  for  the  relief  of  wage- 
earners  with  limited  incomes.  A Bill  was  introduced  which  provided  for  the  ascertain- 
ment by  the  Board  of  Trade  of  the  cost  of  living  of  a man  and  his  wife,  and  the  cost  of 
maintenance  of  a single  child  and  of  each  additional  child  in  the  family.  The  salient 
features  of  the  measure  were  as  follow : — The  living  wage  so  fixed  was  to  form  the  basis 
from  which  all  wages  rates  would  be  calculated  ; the  maintenance  of  children  of 
employees  to  be  met  by  payments  out  of  a fund  administered  by  the  Government. 
Employees  receiving  not  more  than  5s.  above  the  declared  living  wage  were  to  be  paid 
the  full  amount  ascertained  by  the  Board  as  tlie  cost  of  maintenance  of  each  child  or 
additional  child.  For  each  5s.  by  wLich  the  wages  of  the  parent  exceed  the  living  wage, 
a deduction  of  one-twelfth  of  the  cost  of  maintenance  was  to  be  made  in  respect  of  each 
child,  the  payment  therefore  gradually  diminishing  so  that  it  vanished  in  the  case  of 
employees  receiving  £3  or  more  in  excess  of  the  living  wage.  These  payments  were  to 
be  made  primarily  to  the  mother,  and  if  there  were  no  mother,  to  any  person  in  loco 
parentis  to  a child.  The  fund  was  to  be  established  by  monthly  payments  made  into  it  by 
employers,  each  employer  paying,  in  respect  of  his  average  daily  number  of  employees  an 
amount  per  employee  ascertained  by  dividing  the  total  cost  of  maintenance  of  children 
covered  by  the  Act  (using  the  Board  of  Trade’s  ascertained  cost  of  maintenance  as  a 
basis)  amongst  the  total  number  of  employees.  The  Government  Statistician  was  required 
to  make  the  necessary  investigations  and  calculations  to  arrive  at  the  essential  data  for 
determining  the  amounts  payable.  No  payments  were  to  be  due  in  respect  of  children  of 
employees  engaged  in  a strike. 

, The  basis  upon  which  wage  rates  were  calculated  is  the  living  wage  ascertained  for 
a man,  his  wife  and  two  children.  It  was  anticipated  that  the  new  scheme,  by  adopting 
a living  wage  for  a man  and  his  wife  only,  would  lower  the  wage  scale  and  lessen 
cost  of  production,  while  the  administration  of  the  fund  in  the  manner  contemplated  by 
the  Bill  would  secure  payment  to  each  family  of  the  proper  amount  necessary  to  maintain 
the  actual  number  of  children  under  14  years  of  age  in  that  family. 

With  the  exception  of  rural  workers,  and  those  employed  in  domestic  duties,  the 
Bill  was  to  have  applied  to  practically  all  employees  in  the  Htate  whose  earnings  did  not 
exceed  £400  per  annum. 
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The  Bill  was  duly  passed  in  the  Legislative  Assembly.  In  the  Council,  however, 
a Select  Committee  was  appointed  to  inquire  into  the  Bill.  After  three  weeks  careful 
and  exhaustive  inquiry,  a report  was  presented  to  the  House.  Upon  consideration  of 
this  report,  an  amendment  was  made  to  the  measure  altering  one  of  its  vital  principles, 
whereupon  the  Bill  was  not  further  proceeded  with. 

Regulations. 

Industrial  Arbitration  Act. — Amended  regulations  relating  to  the  returns  of 
membership,  &c.,  required  to  be  furnished  by  trade  unions  to  the  llegl'^trar  of  Trade 
Unions;  and  new  regulations  wdth  respect  to  applications  to  the  Industrial  Registrar 
to  record  the  change  of  name  or  the  amalgamation  and/or  change  of  name  of  trade 
unions  as  industrial  unions  of  employees  were  made  and  gazetted  on  7th  March,  19  i 9.. 

In  pursuance  of  section  76  of  the  Act,  as  amended,  regulations  prescribing  the 
scale  of  fees  and  allowances  payable  to  additional  Commissioners  appointed  to  represent 
rural  industries  on  the  Hew  South  Wales  Board  of  Trade  were  published  in  Government 
Gazette  of  16th  May,  1919. 

A regulation,  gazetted  on  27  th  June,  1919,  fixed  the  salaries  and  allowances 
payable  to  each  of  the  members  of  the  New  South  Wales  Board  of  Trade  for  a further 
period  of  twelve  months,  from  1st  June,  1919. 

Under  the  authority  conferred  by  section  24,  sub-section  {g)  of  the  Act,  a new 
regulation  declaring  conditions  upon  which  a Board  in  making  an  award  might  grant 
preference  of  employment  to  the  members  of  any  trade  union  or  industrial  union  of 
employees  was  gazetted  on  8th  August,  1919. 

The  regulations  made  on  the  20th  December,  1918,  under  section  81  (1)  of  the 
Act  were  amended  by  a regulation  gazetted  on  the  21th  December,  1919,  which  embodied 
in  the  original  regulation  the  rates  to  be  paid  to  adult  female  employees  in  the 
metropolitan  area,  in  accordance  with  the  declaration  made  by  the  Board  of  Trade  on 
the  23rd  December,  1919. 

General  Administration. 

Industrial  Arhitration  Act  (as  Amended'). 

Court  of  Industrial  Arhitration. — ‘The  principal  work  of  the  Court  was  that 
undertaken  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the  Act,  as  a result 
of  which  312  awards  issued. 

Special  courts  for  Crown  matters,  aff3cting  the  employees  of  the  Crown,  have 
delivered  forty  awards  duidng  the  year. 

Proceedings  were  instituted  for  the  first  time  in  the  Deputy  Court,  Newcastb, 
since  its  establishment  in  1918.  Eleven  applications  were  lodged  for  determination,  of 
which  ten  were  completed  and  one  is  pending. 

Conciliation  Committees.— means  of  regulation  by  voluntary  processes  of  the 
conditions  of  employment  in  industries  by  the  appointment  of  Conciliation  Committees 
authorised  by  the  1 ndustrial  Arbitration  Act  have  been  availed  of  in  respect  of  four 
important  industries,  viz.,  Sydney  Coal  Lumpers,  Wharf  Labourers  in  Port  Jackson, 
employees  of  the  City  Council,  and  employees  of  Municipal  and  Shire  Councils  outside 
Sydney.  Four  agreements  have  been  made  during  the  year  1919  as  the  result  of  the 
deliberations  of  these  committees,  and  these  were  filed  as  industrial  agreements 
regulating  the  industries  in  respect  of  which  they  were  made. 

Intervention  in  Respect  of  Strikes. — During  the  year  sixteen  unions  gave  the 
prescribed  notice,  in  terms  of  section  45  (c)  of  the  Act,  of  intention  to  strike,  or  of 
the  existence  of  such  conditions  as  would  be  likely  to  lead  to  the  same.  In  exercise  of  the 
power  conferred  upon  him,  the  Minister  directed,  in  respect  of  five  of  such  notices,  that 
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ballots  should  be  taken  fov  the  purpose  of  determining  whether  a majority  of  the 
members  of  the  unions  which  gave  the  notice  were  or  were  not  in  favour  of  the 
institution  of  a strike.  In  three  cases  the  vote  taken  resulted  in  a strike  being 
determined  upon.  In  one  case  it  was  decided  that  the  intention  to  strike  should  not  be 
given  effect  to,  while  in  the  remaining  case  the  prescribed  proportion  of  members  not 
having  voted  the  ballot  was  ineffective.  In  two  cases  the  unions  concerned  could  not 
avail  themselves  of  the  right  of  election  whether  a strike  should  be  instituted  or  not, 
inasmuch  as  the  awards  governing  the  industries  of  their  members  had  not  been  in 
force  for  a period  of  twelve  months  as  prescribed  by  the  Act. 

8even  of  the  notices  received  by  the  Minister  were  referred  to  the  Special 
Commissioner  for  consideration  of  action  by  him,  whilst  in  two  others  the  notice  was 
withdrawn. 

New  South  Wales  Board  of  Trade. — During  the  year  the  Board  continued 
actively  in  the  exercise  of  the  various  functions  committed  to  it. 

In  pursuance  of  the  authority  conferred  by  the  Industrial  Arbitration  (Further 
Amendment)  Act,  1918,  four  additional  Commissioners  to  represent  the  rural  industries 
were  appointed  during  the  year. 

By  an  amendment  introduced  by  the  Industrial  Arbitration  (Amendinennt)  Act, 
1919,  the  Board  must  now,  in  the  course  of  the  public  inquiry,  and  preceding  its 
declaration  of  the  living  wage  to  be  paid  to  adult  employees  in  rural  industries,  take 
evidence  upon  the  conditions  of  such  industries  and  their  ability  to  bear  additiona. 
burdens  in  wages,  and  the  probable  effect  of  the  same  upon  production.  The 
conclusions  arrived  at  as  a result  of  such  evidence  must  be  given  effect  to  as  far  as  is 
reasonable  in  making  its  declaration ; and,  should  it  think  fit,  the  Board  may  refrain 
from  making  any  declaration  in  such  occupation. 

State  Labour  Exchanges. — During  the  year  the  Exchange  Office  for  the  Western 
District  was  transferred  from  Lithgow  to  Orange.  i - 

The  number  of  persons  placed  in  employment  by  all  the  Exchanges  was  21,819, 
representing  an  increase  of  nearly  35  per  cent,  over  the  preceding  year. 

AVith  a view  to  extending  the  work  of  ihe  Exchanges  in  the  State,  the  Minister, 
in  October,  1918,  approved  of  a scheme  for  the  appointment  of  sub-agents  in  the  principal 
country  towns.  These  sub-agents  will  act  as  feeders  to  the  branch  exchanges  referred 
to,  and  it  is  hoped  that  under  this  scheme  a widening  network  of  sub-agencies  will  be 
established  to  meet  the  needs  of  all  employers  and  employees.  In  this  connection  sub- 
agents have  been'  appointed  in  fifty  country  towns. 

Private  E mployment  Agencies. — The  work  of  controlling  and  supervising  private 
employment  agencies  has  steadily  progres<^ed. 

Eighty-two  applications  were  mad(5  for  licenses  during  1919.  Of  these  62  were 
granted  and  licenses  issued  ; 1 was  refused,  9 were  withdrawn,  and  10  are  pending. 

Three  of  the  licenses  issued  in  1918  were  cancelled  during  the  year. 

Twenty-four  prosecutions  were  instituted  in  respect  of  agents  charging  fees  in 
excess  of  those  prescribed,  failing  to  issue  receipts  in  accordance  with  the  regulations, 
kc.  Convictions  were  recorded  in  IG  cases,  while  2 cases  were  dismissed  and  6 
withdrawn. 

Factories  and  Shops  Act. — Oil  the  4th  November,  1919,  the  Minister  for  Labour 
and  Industry  issued  an  order,  exempting  from  the  operations  of  his  order  under 
section  41  of  the  Factories  and  Shops  Act,  1912,  the  employment  of  females  of  or  over 
the  age  of  eighteen  years  at  or  in  connection  with  any  hydro-extractor  which  is  kept 
fitted,  while  in  motion,  with  efficient  safety  guards  or  appliances,  and  in  respect  of 
which  the  occupier  of  the  factory  has  obtained  a permit  in  writing  from  the  Minister. 

In  oth°r  respects  the  administration  of  the  Act  has  followed  that  of  previous  years 
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Early  Closing  Acts. — During  the  year  the  following  country  shopping  districts 
were  proclaimed  in  accordance  with  section  4 of  the  Early  Closing  Acts,  No.  81,  1900  : — 
Kandos,  Bellingen,  Toronto,  Raleigh,  Repton,  XJrunga,  and  Cumnock. 

Polls  under  the  provisions  of  the  Early  Closing  Acts  were  taken  in  the  under- 
mentioned country  shopping  districts  during  the  year  : — Kiama,  Illawarra  Central, 
Bulahdelah,  Prospect  and  Sherwmod,  Jones  Island,  Wentworth,  Quirindi,  Casino,  Coff’s 
Harbour,  Woodburn  and  South  Woodburn,  Lismore,  Coraki,  Alstonvillo,  Shellharbour, 
and  Ballina. 

Gas  Act. — Attention  having  been  directed  to  the  unsatisfactory  conditions 
existing  with  regard  to  meters  alleged  by  the  companies  to  have  ceased  to  register  the 
gas  passing  through  them,  and  in  respect  of  which  estimated  accounts  were  rendered  by 
the  companies,  it  was  held  by  the  Department  that  no  such  accounts  should  o*r  could  be 
rendered  except  where  the  failure  alleged  was  substantiated  by  a test  made  by  an 
officer  of  the  Gas  Examiner’s  Branch.  The  companies,  while  admitting  this  position, 
urged  that  in  many  cases  meters  which  failed  to  register  gas  merely  through  a failure  ' 
on  the  part  of  the  companies’  officers  to  keep  them  supplied  with  sufficient  water,  would 
register  accurately  when  tested  in  the  Gas  Examiner’s  Office.  It  was,  therefore, 
arranged  that  such  meters  should  be  reported  to  the  office,  and  should  be  examined 
in  situ  on  the  consumers’  premises  merely  for  the  purpose  of  determining  wdiether  or 
not  they  recorded  the  passage  of  gas,  and  upon  a certificate  of  their  failure  so  to  record, 
the  companies  should  be  entitled  to  estimate  the  quantity  of  gas  which  the  meter  had 
failed  to  indicate. 

This  regulation  came  into  force  on  30th  November,  1918,  and  resulted  in  a 
considerable  increase  in  the  volume  of  necessary  administrative  work,  and,  since  a fee 
of  two  shillings  and  sixpence  is  chargeable  for  each  meter  so  examined,  a corresponding 
increase  has  taken  place  in  the  revenue  collected  by  the  branch. 

Scaffolding  and  Lifts  Act. — A decided  advance  was  made  during  the  period  under 
review  in  the  direction  of  giving  effect  to  the  long  sought  for  and  promised  provision  of 
means  to  secure  uniform  examination  and  certification  of  engine-drivers.  As  a result  of 
a Premiers’  Conference,  it  was  decided  that  the  Queensland  Government  should  prepare 
a Uniform  Engine-drivers’  Examination  and  Certification  Bill.  Acts  for  that  purpose 
have  been  in  existence  for  many  years  in  Australia,  particularly  in  Queensland  and 
Western  Australia.  New  South  Wales,  ho^vever,  had  no  such  measure  except  as  to’ 
such  certificates  as  are  granted  pursuant  to  the  Mines  Inspection  Acts  and  the 
Scaffolding  and  Lifts  Act.  A State  Conference  of  Chief  Inspectors  of  Machinery, 
&c.,  convened  at  the  instigation  of  the  Premier,  gave  preliminary  consideration 
to  the  Bill  prepared  by  Queensland  viewed  from  the  requirements  of  New  South 
Wales.  Later  a conference  of  Chief  Inspectors  of  Machinery  of  all  the  States 
was  also  convened  at  the  instigation  of  the  Government  of  this  State.  Its  conclusions 
were  arrived  at  in  December  last  and  took  the  form  of  a Uniform  Engine-drivers’ 
Examination  and  Certification  Bill.  The  Bill  was  unanimously  agreed  to  by  the 
members  of  the  Conference  and  constituted  a measure  considerably  shortened  in  the 
number  of  clauses  compared  with  the  original  draft,  together  with  skeleton  regulations 
and  suggestions  for  tile  consideration  of  the  Government  of  New  South  Wales  and  the 
other  State  Governments  at  the  next  Conference  of  Premiers. 

At  the  conference  of  State  officials  above  referred  to,  consideration  was  given  also 
to  the  question  of  the  marking  of  condemned  boilers  to  prevent  their  Use  in  other  States 
after  having  been  condemned.  Suggestions  making  for  more  effective  regulation  in 
this  respect  were  expressed.  ' ’ / - 

Immigration  Branch. — The  current  year  has  seen  a revii^al  in  administrative 
attention  to  the  needs  of  immigration  which,  during  the  Jiefiod  of.  the  war,  had 
entirely  ceased.  ' ‘ ’ • ^ 
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In  addition  to  considering  means  whereby  practical  results  could  be  secured 
from  the  facilities  which  the  State  offers  to  immigrants,  the  Government  decided  during 
the  year  to  accept  the  offer  of  the  Imperial  Government  to  provide;  passages  from 
tire  United  Kingdom  for  ex-service  men  and  women  and  their  dependents  who  would 
be  acceptable  to  the  Dominions. 

Although  the  scheme  was  not  made  operative  until  October,  1019,  no  less  than 
650  persons  had  applied  to  the  Immigration  Office  in  London  up  to  the  20th  November 
for  passages  in  respect  of  themselves  and  their  dependents,  numbering  1,S00  souls. 
Up  to  the  31st  December  401  nominations  had  also  been  effected  at  the  Immigration 
Office  in  Sydney  for  passages  in  favour  of  945  persons.  It  is  anticipated  that  the 
majority  of  passages  to  this  State  will  be  arranged  under  the  nomination  system, 
whereby  provision  for  the  nominee  is  guaranteed  by  a resident  of  the  State. 

The  Government  has  also  decided  to  grant  <£4  additional  assistance  to  immigrants 
under  the  assisted  passage  scheme  as  a further  encouragement  to  settlement  in  this  State. 

Towards  the  end  of  the  year  six  delegates  from  the  Imperial  Government  and 
representative  institutions  in  Great  Britain  arrived  in  Sydney  with  the  object  of 
making  inquiries  into  the  prospects  in  New  South  Wales  for  men  and  women  from  the 
United  Kingdom.  Those  ladies  and  gentffimen  were  granted  every  facility  by  the 
Government  to  pursue  their  mission  and  were  enabled  to  visit  various  parts  of  the  State 
so  that  they  would  be  in  a position  to  report  comprehensively  on  the  opportunities  for 
different  forms  of  rural  settlement.  The  methods  adopted  for  the  settlement  of  the 
Australian  returned  soldiers  were  fully  explained,  and  the  delegates  were  given  the 
chance  of  discussing  prospects  with  the  men  themselves  on  their  farms.  The  New  South 
Wales  methods  appealed  very  strongly  to  the  visitors,  and  it  is  likely  that  as  a result 
recommendations  will  be  made  to  the  Imperial  Government  to  finance  a scheme  for  the 
settlement  in  New  South  Wales  of  ex-service  men  from  Great  Britain  on  similar  lines. 

The  utilisation  of  the  Government  Training  Farm  at  Scheyville,  near  Windsor,  in 
the  direction  of  training  youths  for  farm  work  was  discontinued  for  some  time  during  the 
war,  but  the  facilities  have  now  again  been  made  available,  and  after  three  months’ 
training  the  students  are  provided  with  employment  on  a farm  or  station  through  the 
medium  of  the  Labour  Exchanges. 

A pamphlet  “ Facts  about  New  South  Wales,”  issued  in'  connection  with  the 
publicity  work  of  this  branch,  was  revised  and  republished  during  the  year. 

Royal  Commissions  in  the  Industrial  Field. — Three  Boyal  Commissions  of  inquiry 
affecting  matters  of  industrial  and  administrative  import  respectively  operated  during 
the  period  : 

A Royal  Commission  to  inquire  and  certify  whether  the  cost  of  production  and 
distribution  of  gas  by  the  Australian  Gas  Light  Company  and  the  North  Shore  Gas 
Company,  Limited,  has  increased  since  the  1st  January,  1913,  above  the  average  cost  in 
1912,  was  appointed  on  31st  October,  1919,  and  a proclamation  increasing  the  standard 
price  of  gas  to  5s.  Id.  in  the  case  of  the  Australian  Gas  Light  Company,  and  4s.  lid.  in 
the  case  of  the  North  Shore  Gas  Company,  Limited,  was  gazetted  on  20th  De- 
cember, 1919. 

Two  Royal  Commissions  were  issued  to  certain  members  of  the  New  South  Wales 
Board  of  Trade  with  reference  to — 

Post-war  demand  for  British-mafle  goods. 

Certain  matters  in  connection  with  Sydney  Ferries,  Limited. 

Industrial  Dislocations. — An  annual  review  of  dislocations  in  industries  has 
again  been  compiled  and  constitutes  the  seventh  series  of  such  analysis.  Hitherto  this 
information  has  been  published  annually  in  the  February  number  of  the  “Industrial 
Gazette.”  It  is  intended  that  the  analysis  shall,  in  future,  form  part  of  the  Annual 
Departmental  Report  in  substitution  for  the  previous  method  of  publication, 
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Tlie  method  of  compilation  has  been  similar  to  that  adopted  on  previous 
occasions  and  the  prefatory  explanations  are  still  applicable  and  are  republished  as  a 
preface  to  the  tables. 

The  various  tables  are  published  as  Appendix  III  (Ministerial  Branch). 

Staff  Organisation. 

The  main  staff  change  was  that  occasioned  by  the  transfer  of  the  immigration 
section  of  the  Immigration  and  Tourist  Bureau  from  the  control  of  the  Premier  to  that 
of  the  Minister  for  Labour  and  Industry.  The  amalgamation  of  this  branch  with  the 
State  Labour  Exchanges  was  effected  from  the  beginning  of  the  year.  The  inclusion 
of  the  officers  of  the  new  section  is  reflected  in  the  increased  total  of  the  branch  for  the 
year. 

Owing  to  the  increase  in  the  volume  of  work,  the  staff  of  the  office  of  the  Depart, 
mental  Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts  was  extended  by  the 
appointment  of  two  temporary  professional  officers. 

The  loss  of  three  members  of  the  staff  by  death  occurred  during  the  year. 

The  total  number  of  officers  on  the  staff  at  the  end  of  the  year  numbered  167,  as 
compared  with  162  for  the  previous  year.  The  disposition  of  these  officers  in  the  various 
branches  of  the  Department  is  as  follows : — 


Rraneh. 

191S. 

1919. 

MinisttCfi^irl  tlffifp,  

P. 

24 

1 

1 

i 13 

P. 

17 

8 

T. 

n 

Industricil  Registrar's  Office  

8 

1 4 

4 

New  South  VVales  Board  of  Trade  

G 

3 

G . 

.3 

2 

Office  of  the  Chief  Inspector  of  Factories  and  Investigation  Officer 

45 

4 

44 

State  Labour  Exchans'^es  and  Immigration  Branch  

14 

16 

3 

21  ^ 

21 

Office  of  the  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding 
and  Lifts  

9 

9 

5 

das  Examioor’s  Office  

6 

7 * 

11 

Total  

113 

49 

112 

55 

Accounts. 


The  accounts  of  all  the  Branches  of  the  Department  are  kept  in  the  Ministerial 
Office,  and  are  under  the  control  of  the  Departmental  Accountant,  who  exercises  genei'al 
supervision  over  the  collection  of  all  revenue  and  the  expenditure  of  funds. 

For  accountancy  pui*poses  ten  sections  are  recognised,  viz.  : — 

Ministerial.  6.  Labour  Exchangees. 

Industrial.  7. 

Chief  Inspector.  - 8. 

Gas  Examiner.  9. 


Labour  Depot,  Randwick. 
Training  Farm,  Scheyville. 


Engineer. 


Immigration. 
10.  Board  of  Trade. 


The  volume  of  accounts  work  increased  materially  during  the  year  owing  to  the 
general  expansion  of  the  Department,  the  taking  over  of  the  Immigration  Section  of  the 
Immigration  and  Tourist  Bureau,  the  opening  of  additional  Labour  Exchanges,  the 
establishment  of  Sub-Agencies  in  connection  with  the  Labour  Exchanges,  the  increaseil 
activities  of  the  Gas  Examiner’s  Branch,  and  the  Board  of  Trade. 

Regular  audits  of  the  accounts  of  the  Gas  Examiner’s  Branch,  the  Labour  Depot, 
Randwick,  and  the  Training  Farm,  Scheyville,  were  made  by  the  Accountant,  who  also 
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continues  to  act  as  Investigating  Accountant  under  Section  34  of  the  Industrial 
Arbitration  Act  for  the  Industrial  Court.  During  the  year  he  made  four  investigations, 
thereby  avoiding  the  expenditure  by  the  Department  of  approximately  <£126  in 
Accountants’  fees. 

Attached  hereto  as  Appendix  1 (Ministerial  Office)  are  detailed  statements  of  the 
expenditure  and  receipts  of  the  Department  for  1919. 

The  cost  of  administration  in  1918  was  £47,648,  whilst  in  1919  it  was  £62,596, 
being  an  increase  of  £14,948,  due  in  the  main  to  the  fact  that  the  Immigration  Branch 
was  taken  over  by  this  Department,  and  that  the  Board  of  Trade  expenditure  in  1918 
was  for  six  months  only  as  against  twelve  months  in  1919. 

The  revenue  in  1918  was  £4,736,  but  in  1919  it  increased  by  £1,960,  the  principal 
increase  being  in  the  fees  payable  under  the  Gas  Act,  which  in  1918  were  £1,689  as 
compared  with  £4,016  in  1919. 

It  will  be  noted  that  the  revenue  amounted  to  10‘6  per  cent,  of  the  gross 
expenditure  as  against  10  per  cent,  in  1918. 

The  New  South  Wales  Industrial  Gazette. 

Operations. 

During  1919  twelve  issues  of  the  Industrial  Gazette  were  published,  viz.,  parts 
January-June,  Vol.  XV,  997  pages  with  index  ; parts  July-December,  Vol.  XVI,  1020 
pages  with  index,  and  Special  Supplements  (1,493  pages). 

The  practice  of  issuing  supplements,  inaugurated  in  1918,  has  proved  a useful 
adjunct  and  has  been  the  means  of  disseminating  valuable  information  concerning 
industrial  matters.  The  Special  Supplements  issued  during-  the  year  under  review- 
comprised  {a)  Industrial  Conditions  in  Great  Britain  and  the  United  States  of  America, 
being  a report  of  investigations  by  the  Hon.  G.  S.  Beeby ; and  (6)  Report  with  a 
Historical  Review  of  the  Operations  of  the  Department  during  the  year  1918. 

The  annual  compilation  of  industrial  dislocations  which  occurred  during  1918  was 
prepared,  and  appeared  in  the  Industrial  Gazette  for  February,  1919. 

In  the  April  issue,  lists  of  Industrial  Unions  of  Employers  and  Employees, 
together  with  the  names  and  addresses  of  the  Secretaries,  were  published.  Also 
reprinted  in  the  April  issue  is  the  text  of  a Royal  Commission  appointed  to  inquire  into 
the  Coal  Mining  Industry  and  Coal  Trade  of  New  South  Wales. 

Other  special  articles  and  matters  featured  during  1919  in  the  Gazette  included  : — 

Abridged  Records  of  Administration,  Department  of  Labour  and  Industry. 

Court  Proceedings  in  respect  of  strikes. 

J udgments  of  Courts  and  Registrar 

Departmental  Advisings. 

New  Legislation  of  Industrial  Import. 

' Schedule  of  Indentures  of  Apprenticeship,  1918. 

Calendar  of  Industrial  Dislocations,  1918. 

Summary  of  Operations,  1917-19,  under  Shearers  Accommodation  Act,  1901. 

The  Living  Wage  for  Adult  Male  Employees  and  for  Adult  Female  Employees, 
Metropolitan  Area — Declarations  by  New  South  Wales  Board  of  Trade. 

Cost  of  Industi-ial  Boards:  Review,  1918-19. 

Proclaimed  and  Statutory  Holidays  under  the  Banks  and  Bank  Holidays  Act,  1912. 

Schedule  of  Closing  Hours  of  Shops — Easter  and  Christmas-New  Year  Holiday 
Periods. 

The  Industrial  Gazette,  in  addition  to  its  circulation  within  the  State,  is  sent  to 
various  Universities,  Libraries,  and  other  public  Institutes  abroad,  and  particularly 
throughout  Great  Britian  and  the  United  States  of  America,  by  way  of  exchange  for 
publications  issued  by  such  institutions-.  This  reciprocal  arrangement  now  extends  tp 
yl  publications. 
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DEPARTMENT  OF  LABOTMl  AND  INDUSTRY,  ANNUAL  REPORT,  1010. 


Records. 

A comprehensive  review  of  the  year’s  records  of  the  whole  Department,  arranged 
in  monthly  totals,  is  shown  in  an  abridged  form  as  Appendix  II.  (Ministerial  Branch.) 

Workmen’s  Compensation  Act, 

In  order  to  inform  injured  workers  (or  their  dependents  in  cases  of  fatal 
injuries)  of  their  rights,  a system  was  continued  during  the  year  1919,  of  forwarding  to 
each  a circular  letter  setting  out  briefly  the  nature  of  the  compensation  to  which  they 
have  become  entitled,  and  the  first  steps  to  be  taken  in  the  direction  of  their 
enforcement.  Notification  of  accidents  under  the  Factories  and  Shops  Acts,  1912,  as 
well  as  reports  of  accidents  by  the  police  are  used  for  the  purpose  of  tracing  the  workers 
concerned.  In  a great  number  of  cases  workers  who  are  unable  to  afford  legal  advice 
make  application  to  the  Department  for  assistance  in  securing  just  settlements  from 
employers  or  their  insurers.  Similar  assistance  is  rendered  in  the  District  Court  where 
the  forms  necessary  to  institute  proceedings  eonnected  wdth  claims  are  completed  by  the 
Court’s  officers  in  cases  where  the  claimants  are  unable  to  do  so. 

The  Departmental  Inspectors,  with  headquarters  in  country  centres,  continue  to 
assist  in  this  branch  of  work  in  addition  to  their  ordinary  duties,  and  when  in  doubt 
regarding  cases  occurring  in  their  districts  seek  advice  from  head  office. 

The  services  of  two  medical  referees  operating  in  the  Metropolitan  and  the 
Broken  Hill  districts  respectively,  were  continued  during  the  year  for  purposes  of  the 
Act. 

Eight  certifying  surgeons  have,  in  terms  of  the  x\ct,  been  appointed  for  the 
following  districts: — Metropolitan,  Wollongong,  County  Yancowinna,  East  Maitland, 
Singleton,  Murrurundi,  Gunnedah,  Lithgow.  In  addition,  steps  are  being  taken  to 
appoint  certifying  surgeons  for  the  following  districts  : — Newcastle,  Muswellbrook, 
Kiama,  and  Mudgee. 

The  usual  statement  of  the  statistical  information  furnished  annually  by  employers 
as  to  amounts  of  compensation  under  the  Act  paid  by  them  during  the  year,  together 
with  the  prescribed  particulars  has  been  prepared  and  appears  as  Appendix  IV  (Ministerial 
Office).  The  diagrams  reproduced  opposite  represent  in  graph  form  the  data  shown  in 
Schedules  VI,  VII,  VIII,  and  IX  of  the  Statement. 


SPECIAL  COMMISSIONER  FOR  CONCILIATION. 

0}:>eraiio7is  _ 

During  the  period  under  review  36  conferences  were  called  by  t)oe  Special 
Commissioner  for  Conciliation  in  respect  of  disputes  arising  in  8 industries.  Seventy'-six 
hours  30  minutes  were  occupied  in  conference  deliberations,  and  the  average  duration  of 
the  conferences  was  2 hours  7h  minutes.  The  number  of  persons  attending  the 
conferences  was  314.  Twenty-one  conferences  were  held  in  connection  with  disputes 
arising  in  the  Coal  Mining  Industry,  2 in  the  Metalliferous  Mining  Industry,  2 in  the 
Firemen  and  Deckhands  Industry,  3 in  the  Milk  Distributing  Industry,  1 in  the 
Theatrical  Industry,  4 in  the  Bread  Biking  Industry,  1 in  the  iSteel  Works  Industry, 
arid  2 in  the  Wheat  Lumping  Industry. 

The  cost  of  the  conference  proceedings  in  fees  paid  to  the  Special  Commissioner 
amounted  to  £76  10s.,  and  the  amount  of  travelling  expenses  and  allowances  granted,  in 
accordance  with  the*  provisions  of  regulations  made  under  the  Act,  to  conference 
delegates  amounted  to  £352  5s.  4d. 

In  a number  of  instances  the  services  of  members  of  the  inspectorial  staff  of  the 
Department  of  Labour  and  Industry  were  utilised  by  the  Commissioner  in  connection 
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Distribution  of  Compensated  Accidents  in  1919,  over  the  principal  working  hours  of  the  day,  together  with  mean  for  1917-18-19  {Schedule  IX). 
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with  disputes  arising  in  distant  country  centres.  The  preliminary  meetings  held  bv  the 
inspectors  produced  results  which  made  more  formal  conferences  unnecessary.  ^ 

In  28  of  the  .36  conferences  actually  held,  the  Commissioner  was  al)le  to  induce 
the  parties  to  come  to  agTeemenU«.  In  one  case  no  agreement  was  reached  at  the- formal 
conterence,  but  resulted  from  private  conversations  which  followed  that  conference 

A Schedule  of  the  interventions  by  the  Special  Commissioner  for  the  period 
under  review  forms  Appendix  Y (Ministerial  Office)  ^ 


THE  NEW  SOUTH  WALES  BOAED  OF  TRADE. 

Operations. 

VJ  T.  Janu^y  1919,  a Royal  Commission,  consisting  of  Messrs.  T.  Routley, 

Navanagh,  which  had  been  appointed  to  inquire  into  the 
po^-war  demand  for  British-made  goods,  forwarded  a report  to  the  Governor 
During  the  year  ending  30th  June,  1919,  the  Board  consisted  of  the  President,  Deputy 
j jv-  Under  amending  legislation  of  the  year  1918  four 

additional  Comm^sioners  to  represent  Rural  Industries  were  appointed,  and  these  eentle- 
men  sat  with  the  Board  for  the  first  time  on  the  9th  May,  1919,  and  therekter  partic?pft  d 
throughout  in  the  work  of  the  Board.  ^ ^ 

With  a view  to  enabling  the  statistical  information  acquired  by  the  Board  to  be 
ex^ditiously  treated,  conversations  were  arranged  between  the  Board  and  the  Federal 
•and  State  Statisticians,  and  arrangements  were  made  for  the  Board’s  Statistical  Officer 
to  co-operate  with  the  Federal  Bureau  from  time  to  time.  Assistance  was  also  rendered 
to  the  Board  on  occasions  throughout  the  year  by  the  State  Statistician’s  ofiice 

hollowing  upon  a visit  by  the  Secretary  of  the  New  Zealand  Board  of  Trade 
arrangements  were  made  for  exchange  of  evidence  and  reports  between  the  New  South 
Wales  and  the  New  Zealand  Boards  of  Trade. 

The  Board,  in  May,  1919,  commenced  to  deal  with  the  question  of  the  cost  of  living 

of  employees  engaged  in  rural  industries,  and  subsequently  held  public  meetings  at 

Newcastle  and  Maitland  on  the  11th  and  13th  June,  1919,  respectively.  It  was  then 

found  that  information  to  be  gamed  from  representatives  of  interests  appearing  before  the 

Board  woiild  require  to  be  supplemented  by  independent  inquiries  by  the  Board  itself 

Consequently,  during  July  1919,  a series  of  visits  throughout  the  cou^ry  were  arranged 

to  enable  committees  of  the  Board  to  acquire  information  with  regard  to  the  conditions 

under  which  rura  workers  were  living.  To  enable  the  information  so  gathered  to  be 

treated  statistically,  a card  form  of  questionnaire  was  adopted,  and  the  information 

ga  ered  was  subsequently  dissected  by  the  State  Statistician,  and  the  results  placed  at 

the  disposal  of  the  Board.  In  view  of  the  abnormal  conditions  prevailing  throughout 

the  greater  part  of  the  country  during  1919  as  the  result  of  drought,  it  was  evident  that 

the  time  was  not  ripe  for  a declaration  of  wages  for  rural  workers,  and  the  Board’s 

activities  in  this  connection  were,  in  December,  1919,  affected  by  amending  legislation 

which  provided,  in  section  8 of  Act  No.  50,  1919,  that  preceding  any  declaration  cf  liviW 

wages  for  rural  employees  the  Board  should  “ take  evidence  upon  the  conditions  of  the 

Xct  of  tf'®'  “ f aMitional  burdens  in  wages,  and  the  probable 

eitect  of  the  same  upon  production.”  t 

namelv^Thlt°b‘f‘iT7iT'"l^^''Y"‘^*^™  declarations  made, 

?Q1Q  rVn  a i '"o^'ks  m the  metropolitan  area,  dated  8th  October 

1919,  and  the  declarations  of  £1  10s.  and  £1  19s.  for  adult  female  workers  in  the  metro-’ 
pohoan  area,  dared  the  7th  February,  1919,  and  23rd  December,  1919,  respectively 

and  19?9?rre  pub^hed.'™ 
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In  order  to  enable  Cabinet  to  more  efiectively  consider  the  question  of  the  appoint- 
ment of  a technical  committee,  as  recommended  in  the  Board’s  first  interim  report  to 
enable  miners  and  others  to  be  examined  for  industrial  diseases,  the  Board  presented 
two  further  reports,  known  as  the  second  and  third  interim  reports,  which  contained 
complete  proposals,  including  an  estimate  of  cost,  for  the  formation  of  a technical 
commission  of  Inquiry  to  undertake  the  examination  of  miners  and  others  for  plumbism, 
ankylostomiasis,  and  pneumoconiosis.  Following  the  reports  in  question,  a technical  com- 
mittee, under  the  chairmanship  of  Dr.  Chapman,  was  appointed  on  the  15th  December,  1919. 

During  the  year  local  inspections  of  miners’  houses  were  undertaken  by  Inspectors 
Golding,  Dunleavy,  and  Wallace,  in  the  Newcastle  and  surrounding  districts,  and  by 
Inspectors  Waugh  and  Nolan,  in  the  South  Coast  and  Lithgow  districts,  respectively, 
and  the  results  obtained  subjected  to  statistical  treatment. 

In  connection  with  apprenticeship,  although  the  Board  was  unable  to  give 
continuous  attention  to  this  subject  by  reason  of  the  intermittent  appointments  of  an 
Acting-President,  a sub-committee  of-  the  Board  throughout  the  year  collected  a 
considerable  amount  of  information,  which  will  be  of  value  when  the  Board  comes  to 
issue  regulations  dealing  with  this  subject. 

Throughout  the  year  the  policy  of  exchanging  publications  with  cognate  bodies 
in  other  parts  of  the  world  was  given  efiect  to,  and  a considerable  number  of  foreign 
reports  and  publications  were  received.  During  the  period  under  review  the  services 
of  a librarian  were  continuously  engaged  in  classifying  and  indexing  the  how  very 
considerable  number  of  economic  works  which  form  the  Departmental  library. 

INDUSTRIAL  REGISTRAR’S  OFFICE. 

Operations. 

The  Courts,  in  so  far  as  they  were  each  constituted  by  one  Judge  and  operated 
separately  throughout  the  year,  were  mainly  engaged  in  determining  applications  for 
industrial  awards  or  for  variations  of  awards,  the  more  important  principles  underlying 
the  work  of  the  jurisdiction  being  settled  by  the  Full  Bench  of  Judges  hearing  those 
cases  in  which  the  particular  questions  of  principle  arose.  The  judicial  plan  for  regulation 
of  industries,  or,  in  other  words,  the  method  or  manner  in  which  the  industries  to  be 
regulated  by  the  awards  are  mapped  out  for  treatment  upon  applications  to  the  Court, 
continues  to  be  indicated  by  the  terms  of  the  separate  industrial  board  constitutions. 
Apart  from  the  fact  that  technical  questions  of  law  render  it  necessary  to  preserve  the 
industrial  boards  beyond  the  time  of  their  actual  utility,  it  is  unquestionable  that  for 
the  time  being  their  constitutions  represent  the  most  convenient  expression  of  the  q)lan 
for  award  treatment  of  each  industry.  Should  the  boards  be  no  longer  continued,  it 
will  be  necessary  to  preserve  by  some  similarly  expressed  plan  as  is  contained  in  the 
board  constitutions  the  vested  employer  and  employee  interests  which  are  involved  in 
the  present  system,  because  those  interests  were  from  time  to  time  secured  by  the  several 
parties  before  the  Court  on  claims  for  demarcation  of  either  industry  or  craft  interest. 
Not  only  is  a board  constitution  actual  definition  of  such  interests  but  it  is  the  most  vivid 
expression  of  them,  and  essential  too  for  reference.  The  whole  of  the  statutory  juris- 
diction of  industrial  boards  was,  however,  carried  out  by  the  Court  throughout  the  year, 
with  the  exception  of  that  of  the  boards  at  Broken  Hill.  As  it  is  intended  that  only 
Broken  Hill  industries  shall  continue  to  be  regulated  by  the  local  boards,  the  cost  of 
the  board  work  has  now  been  reduced  to  an  absolute  minimum.  The  total  expenditure 
in  respect  of  Broken  Hill  boards  for  the  year  was  £252  5s.  4d. 

The  period  for  which  the  majority  of  industrial  boards  had  been  constituted 
expired  in  December,  1918,, and  at  the  beginning  of  the  year  1919  there  were  only  eighteen 
boards  in  existence.  One  board  expired  by  effluxion  of  time  in  January;  in  February 
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the  remaining  seventeen  were  dissolved ; and  238  hoards  were  reappointed.  New  boards 
were  constituted  for  the  mining  and  smelting  industries  at  Broken  Hill  and  hiograph 
operators  throughout  the  State,  which  industries  were  not  previously  included  in  any 
board.  A new  board  was  also  appointed  for  milk-carters  in  the  county  of  Northumber- 
land. Previously  that  industry  had  not  been  provided  for  outside  the  county  of 
Cumberland.  A board  was  also  appointed  for  colliery  mechanics  and  colliery  surface 
workers  in  the  Western  District,  who  were  previously  covered  by  their  particular  craft 
or  industry  board.  At  the  close  of  the  year  the  number  of  boards  in  existence  was  242,  and 
the  terms  of  the  constitutions  of  these  boards  represent  the  whole  judicial  schedule  or 
plan  already  mentioned  for  the  regulation  of  industries  by  awards. 

The  average  duration  of  proceedings  before  the  Court  for  awards,  from  the  time 
of  lodging  the  application  to  conclusion  of  the  hearing,  was  ; principal  awards  1-3  months, 
and  -7  months  for  variations  of  awards.  When  it  is  remembered  that  these  periods  cover 
the  time  for  service  of  process  and  adjournments  to  meet  the  convenience  of  parties, 
it  will  be  seen  that  the  work  of  the  Court  itself  proceeds  with  the  utmost  despatch.  In 
that  respect  the  judicial  system  compares  very  favourably  with  that  of  the  industrial 
boards  previously  as  to  which  there  were  many  complaints  about  the  long  duration  of 
proceedings. 

The  industries  for  which  awards  have  been  made  for  the  first  time  number  10, 
viz.  : — 

Dredge  and  Tug  Employees  (Sydney  Harbour  Trust). 

Journalists  (Australian  Manufacturer  and  Fairplay). 

Daily  Newspapers  (Country). 

Weekly,  Bi-weekly,  and  Tri-weekly  Newspapers  (Country). 

Copper  Wire,  &c..  Makers  (Metal  Manufactures,  Limited). 

Firemen  and  Deckhands  (Sydney  Ferries  Limited). 

Firemen  and  Deckhands  (Watson’s  Bay  and  South  Shore  Ferry  Company), 

Firemen  and  Deckhands  (Port  Jackson  and  Manly  Steamship  Company). 

Wire,  &c..  Makers  (Austral  Nail  Company  Proprietary  Limited). 

Biograph  Operators  (State). 

At  the  beginning  of  the  year,  288  awards  were  in  force,  79  of  which  have  been 
rescinded;  76  of  these  were  replaced  by  new  awards;  119  new  awards  were  gazetted, 
and  at  the  end  of  the  year  328  awards  were  in  force.  Two  awards.  Bakers  (Cumberland), 
and  Milk  Carters  (Cumberland),  were  rescinded  because  of  the  action  taken  by  the  unions 
of  employees  in  respect  of  strikes.  The  Engine-drivers’  award  was  rescinded  because 
the  union  of  employees  had  applied  to  the  Federal  Court  for  an  award  to  cover  employers 
subject  to  the  State  award.  The  Deputy  Court  at  Newcastle  made  eight  awards,  and 
four  awards  were  made  by  the  Industrial  Boards  at  Broken  Hill.  Of  the  awards  published, 
166  were  variations  in  respect  only  of  the  rates  of  pay  and  as  a consequence  of  the 
declaration  by  the  Board  of  Trade  as  to  the  cost  of  living  or  living  wage.  (Appendix  2.) 

In  connection  with  inquiries  by  the  Court  as  to  awards  for  industries,  the 
Accountant,  Department  of  Labour  and  Industry,  was  appointed  by  the  Court  to  ascertain 
whether  the  profits  of  the  industry  were  sufficient  to  enable  the  employers  to  pay  the 
wages  claimed  by  the  employees  in  four  cases.  In  one  case  (Stablemen  and  Loaders  of 
Trolleys,  &c.,  Cumberland  Award)  the  employers’  contention  was  not  upheld;  while  in 
two  (Wood  and  Coal  Carters,  and  Wood  and  Coal  Labourers)  the  contention  of  the 
employers  was  upheld,  and  the  Court  refused  to  increase  the  award  wage  rates.  The 
Accountant’s  inquiry  in  respect  of  Hairdressers  was  not  concluded  at  the  end  of  the  year. 

In  the  Wood  and  Coal  Labourers’  case,  the  Court  also  directed  the  Registrar  to 
confer  with  the  parties  and  to  ascertain  the  number  of  employees,  and  whether  married 
or  single;  the  earnings  of  the  employees;  and  the  children  (under  14  years)  and  other 
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dependents  supported  or  partially  supported  by  the  employees.  The  information  was 
collected  in  a day  or  two  by  Mr.  Inspector  Lynch  from  each  employee  at  his  work,  the 
statements  as  to  earnings  being  checked  by  the  records  of  the  employers.  The  result  was 
tabulated  as  follows  : — • 


Employees. 

Wages  Paid — Adults,  excluding 
Foremen  and  Casuals. 

Children 

(under  14  years). 

Number  of 
Em- 
ployees 
supporting 
Depen- 
dents 
other  than 
own 

Children, 
either 
wholly  or 
in  part. 

Extent  of  Support  thus  given. 

Married 

(including 

Widowers 

who 

have 

Children). 

Single 
(Including 
Widowers 
who 
have  no 
Children). 

Total. 

Minimum. 

Maximum. 

Average. 

Total. 

i 

Average 

Number 

per 

Family. 

\verage 
Number 
per  Em- 
ployee. 

Highest. 

Lowest. 

Average. 

135 

47 

182 

£ s.  d. 

3 0 0 

110/- 

70/- 

261 

•1-95 

1-43 

*36 

50/- 

2/- 

£ s.  a. 
1 1 7 

per  week 
follows ; — 


* Twelve  of  these  employees  contribute  to  the  support  of  their  parents  or  relatives  with  whom  they  reside.  Assuming  that  £l 
c is  a fair  charge  for  the  board  and  lodging  received,  the  particulars  of  the  contributions  above  stated  arc  thereby  modified  as 


charge 
Contributions- 


-Highest  (after  deducting  £1  for  board  and  lodging) 30/- 

Lowest i 2/- 

Average 14/11 


Although  only  182  employees  are  included  in  the  statement  it  is  interesting  to 
note  that  the  average  number'  of  the  children  of  the  employees  in  the  industry  (under 
14  years)  per  family  is  1-95;  the  Board  of  Trade  factor  for  the  purposes  of  its  cost  of 
living  inquiry  is  a family  of  two,  based  on  the  statistics  for  the  whole  State.  It  is  of 
even  greater  interest  to  note  also  that  apart  from  dependent  children  36  of  the  182 
employees-  contribute  an  average  of  14s.  lid.  per  week  towards  the  support  of  other 
dependent  relatives,  which  is  a consideration  that  is  not  a factor  in  the  cost  of  living 
inquiry  mentioned. 

’ The  following  statement  represents  a comparison  of  the  times  taken  in  securing 
awards  from  industrial  tribunals  from  the  year  1913  to  date 


Year. 


No. 


Awards. 


1913  (Boards) 


1914  (Boards) 


1915  (Boards) 


1916  (Boards) 


1917  (Boards) 


81 

26 


107 


114 

117 

231 


114 

95 


209 


77 

55 


132 

165 

119 

284 


(Principal)  . 
(Variations) 


(Principal)  . 
(Variations) 


(Principal)  . 
(Variations) 


(Principal)  ., 
(Va;riations) 


(Principal) 

(Variations) 


Average  period 
from  Applica- 
tion to  Award. 


Months. 

3-7 

1-6 


3-2 


4-5 

1-8 


3-1 


3-9 

2-1 


3-2 


2-9 

1-8 


2-4 


4-1 

1-9 

3-1 


I Year. 

No. 

Awards. 

Average  period 
from  Applica- 
tion to  Award. 

Months, 

(Court)  ... 

59 

(Principal)  .. 

2-3 

57 

(Variations) 

r-r 

116 

1-7 

1918  (Boards) 

21 

(Principal)  .. 

4-4 

11 

(Variations) 

1*7 

32 

3*4 

(Court)  ... 

95 

(Principal)  .. 

1-8 

89 

(Variations) 

M 

184 

. 1-5 

1919  (Boards — 

5 

(Principal)  .. 

•47 

Broken  Hill) 

1 

(Variations) 

•57 

6 

•65 

(Court)  ... 

123 

(Principal)  .. 

1-3 

200 

(Variations) 

•7 

323 

•92 
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The  Court  sat  in  sixty-nine  cases  as  a special  Court  with  assessors  to  hear  and 
determine  applications  for  awards  exclusively  ahecting  employees  of  the  Crown. 

The  matters  taken  by  the  Full  Court  number  thirty-two.  In  the  Letterpress 
Machinists’  case,  in  v/hich  the  union  of  employees  contended  that  a minimum  wage  in 
the  award  should  be  £3  4s.  (instead  of  the  living  wage  of  £3)  in  order  to  insure  an  effective 
living  wage,  the  Full  Court  decided  that  if  the  wage  declared  by  the  Board  of  Trade  is 
ineffective  by  not  providing  the  cost  of  living,  it  is  a matter  for  the  Executive  of  the 
State  and  not  for  the  Court  and  that  the  statute  is  properly  observed  if  the  rate  of  wage 
declared  by  the  Board  of  Trade  is  followed  or  applied  by  the  Court. 

A further  principle  was  declared  by  the  Full  Court  in  the  Country  Butter  Factories’ 
case  in  respect  of  the  Board  of  Trade’s  declaration  of  the  living  wage.  It  was  contended 
that  the  declaration  had  no  operation  or  effect  in  law  without  promulgation  of  regulations 
under  section  81  of  the-  Act.  The  Court  decided  that  its  powers  to  make  awards  was 
unaltered  by  the  Industrial  Arbitration  Amendment  Act,  1918,  except  that  the  Court 
must  use  the  declaration  by  the  Board  of  Trade  instead  of  making  a separate  inquiry, 
and  no  award  must  be  made  for  rates  less  than  the  declared  living  wage.  Upon  a further 
contention  that  the  declaration  has  no  operation  or  effect  in  law  outside  the  Metropolitan 
area  as  defined  by  the  Board  of  Trade  in  its  declaration,  the  Court  held  that  in  making 
awards  for  places  outside  that  area  the  Court  would  apply  the  declared  cost  of  living 
and  the  living  wage  in  such  places  unless  good  reason  for  the  contrary  could  be  ehown. 
Upon  representations,  however,  as  to  the  effect  of  the  drought  the  Court  refused  to 
increase  wages. 

In  the  Flour  Millers’  case,  where  the  employees  contended  that  the  Board  was 
wrong  in  adopting  as  a basis  for  a new  award  an  award  which  had  been  made  in  1915, 
after  discussion  and  negotiation,  and  not  upon  evidence,  the  Court  held  that  the  basic 
wage  in  the  industry  had  thus  become  settled  and  should  not  be  interfered  with. 

In  an  application  for  an  award  for  Metalliferous  Miners  it  appeared  that  the  union 
having  retained  its  State  award,  subsequently  obtained  a Federal  award,  and  then 
later,  having  withdrawn  from  the  Federal  Court,  applied  for  a new  State  award.  The 
Court  held  that  it  was  not  bound  to  revert  to  the  conditions  laid  down  by  the  previous 
State  award,  but  could,  in  its  discretion,  accept  the  Federal  award  as  the  basis  upon  which 
to  make  a new  award. 

In  an  appeal  from  the  award  for  Metalliferous  Miners  at  Broken  Hill  it  appeared 
that  the  industry  was  previously  governed  by  a Federal  award.  The  Court  ascertained 
what  the  cost  of  living  was  on  the  Federal  basis  of  a family  of  five  under  the  previous 
award,  and  reduced  it  to  the  State  basis  of  a family  of  four,  and  then  added  the  subsequent 
increase  in  the  cost  of  living. 

Upon  an  application  for  an  award  affecting  the  Electrolytic  Eefining  and  Smelting 
Company,  the  Court  refused  to  make  an  award  because  the  employer  in  conducting  his 
case  was  not  free  from  duress  due  to  threats  of  strike  by  employees  who  were  members 
of  the  union  applying  for  the  award. 

In  the  Sydney  Ferries  case  (Firemen  and  Deckhands)  it  appeared  that  by  an 
industrial  agreement  made  between  the  employers  and  employees  in  1916,  when  the  living 
wage  was  £2  12s.  6d.  per  week,  certain  adult  male  rates  were  agreed  at  £2  8s.  and  others 
at  £2  10s.  6d. — -rates  lower  than  would  have  been  awarded  by  the  Court  on  the  living 
wage  basis  of  £2  12s.  6d.  It  was  contended  by  the  employees  that  the  difference  between 
these  rates  and  certain  higher  rates  fixed  by  the  agreement  should  be  preserved  by  the 
Court,  i.e.,  that  since  an  employee  on  £2  8s.  must  now  on  aj3plication  to  the  Court  be 
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raised  to  the  present  living  wage  basis  of  £3,  a man  on  £3  10s.  under  the  agreement  should 
be  awarded  £4  2s.  in  order  to  preserve  the  margin  of  £1  2s.  between  their  wages,  whereas 
the  increase  in  the  basic  living  wage  was  only  7s.  6d.  The  agreement  had  been  arrived 
at  by  a compromise  whereby  the  men  agreed  to  take  less  than  the  living  wage  in 
consideration  of  their  hours  being  reduced  from  54  to  48.  The  Court  held,  and  it  was 
confirmed  on  appeal  to  the  Full  Court,  that  the  employees  were  only  entitled  to  an  increase 
of  7s.  6d.,  being  the  increase  in  the  cost  of  living,  but  that  all  wages  must  at  least  equal 
the  living  wage  of  £3. 

In  July  the  Court  sat  at  Broken  Hill  for  the  purpose  of  inquiring  into  the  question 
of  the  constitution  of  industrial  boards  for  the  mining  and  smelting  industries.  The 
matter  arose  out  of  two  applications  by  local  unions.  The  visit  of  the  Court  resulted  in 
prompt  despatch  of  the  applications  and  enabled  the  parties  to  bring  the  industrial 
matters  for  determination  by  the  boards  constituted  with  the  least  possible  delay  and 
secure  to  them  the  early  issue  of  an  award  regulating  the  conditions  of  employment 
in  the  industry. 

A summary  of  the  proceedings  in  the  Courts  is  given  in  Appendix  1,  included 
in  which  is  a statement  covering  the  years  1912  to  1919  inclusive.  Matters  dealt  with 
in  the  Registry  are  summarised  in  Appendix  2,  and  the  applications  made  to  the  Registrar 
are  indicated  in  Appendices  3,  4,  5,  5u,  and  6.  The  proceedings  before  Industrial  Magistrates 
during -the  year  numbered  957,  of  which  472  were  in  respect  of  breaches  of  awards.  There 
were  134  suits  for  the  recovery  of  wages  at  award  rates ; 289  for  the  recovery  of  union 
subscriptions,  &c. ; and  62  summonses  for  failing  to  exhibit  awards  or  to  keep  time  and 
pay  sheets.  The  total  amount  of  penalties  ordered  to  be  paid  for  breaches  of  awards  was 
£364  9s.,  or  an  average  of  15s.  5d.  in  each  case.  The  average  penalty  for  failing  to  keep 
time  and  pay  sheets  was  £1  5s.  4d.,  and  for  failing  to  exhibit  awards  17s.  3d.  The 
prosecutions  before  Industrial  Magistrates  classified  according  to  industry  group  are  shown 
in  Appendix  8. 

During  the  year  8 industrial  unions  of  employees  were  registered,  and  22  were 
cancelled  because  they  had  either  ceased  to  exist  or  had  become  absorbed  by  other 
unions,  and  at  the  close  of  the  year  there  were  163  unions  of  employees  in  existence. 
Two  unions  of  employers  were  registered ; 2 were  cancelled,  and  at  the  end  of  the  year 
there  were  116  in  existence. 

Of  620  applications  made  to  the  Registrar  for  permits  to  work  for  less  than  the 
award  rate  because  of  age,  infirmity,  or  slowness,  500  were  granted,  and  120  were  either 
refused  or  withdrawn.  There  were  409  applications  to  work  for  less  than  the  living 
wage  prescribed  by  the  regulation  incorporating  the  Board  of  Trade’s  declaration 
of  a living  wage  for  adult  females ; of  these,  333  were  granted,  and  76  refused  or  struck 
out.  Permits  to  do  outdoor  work  in  the  clothing  trade  were  granted  in  93  cases  and 
refused  in  16;  3 permits  were  also  granted  in  the  brushmaking  industry.  The  industries 
in  respect  of  which  the" permits  were  granted  are  shown  in  Appendices  5 and  5a.  The 
total  number  of  permits  to  work  for  less  than  award  rates  in  force  at  the  close  of  the  year 
was  399,  and  the  number  granted  to  adult  wom.en  to  work  for  less  than  the  living  wage 
rate  was  43.  It  is  estimated  from  the  information  published  in  the  State  Year  Book 
that  there  are  some  128,000  employees  in  factory  industries  covered  by  awards,  so  that 
the  number  of  employees  who  are  unable  by  reason  of  infirmity,  age,  or  slowness,  to  learn 
the  award  minimum  rate,  considered  in  relation  to  the  number  of  factory  employees 
only,  represents  *0035  per  cent,  of  the  total  number  of  factory  employees ; if  considered 
in  relation  to  employees  in  all  industries  covered  by  awards  the  proportion  of  permitees 
to  the  total  number  of  workers  would  of  course  be  less.  Infirmity  is  only  one  of  the 
grounds  for  the  issue  of  a permit,  and  since  the  number  of  permits  issued  for  that  reason 
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is  so  strikingly  small  it  is  decided  evidence  of  the  general  health  of  the  industrial  com- 
munity. Aged  persons  seek  permits  to  work  for  whatever  they  can  earn  below  the  award 
rate  in  order  to  supplement  old-age  or  other  pensions,  and  others  because,  though  they  are 
able  to  do  some  measure  of  work,  they  cannot  maintain  the  efficiency  necessary  to 
command  the  full  award  rate.  A very  large  percentage  of  the  permits  granted  to  adult 
women  are  issued  to  women  who  from  necessity  enter  industries  late  in  life  and  who 
have  not  had  any  previous  business  experience.  Before  any  permit  is  granted  a close 
inquiry  is  made  into  the  efficiency  and  earning  capacity  of  each  applicant.  The 
number  of  permits  granted  is  one  indication  of  the  number  of  exceptional  cases  among 
the  wage-earning  community,  and  the  small  percentage  of  employees  working  under 
permits  to  the  total  number  of  employees  working  in  industries  may  be  regarded  as  a 
very  satisfactory  indication  of  the  efficiency  as  well  as  the  health  of  the  community 
generally. 

The  statistics  of  the  Registry  in  respect  of  the  work  of  the  Court,  the  Industrial 
Magistrates,  and  the  Registry  are  shown  in  the  Appendices  attached. 

The  operations  of  the  office  during  the  period  from  the  passing  of  the  Industrial 
Arbitration  Act,  1912  (April  1912',  to  the  end  of  the  year  1919,  are  summarised  in  the 
following  table  : — 


1912. 

18th  April 
to 

1913. 

1914. 

1915. 

1916. 

1917. 

1918. 

1919. 

J 

31st  Dec. 

♦Applications  filed  in  the  Court  of  Indus- 

trial Arbitration  

314 

895 

2,058 

303 

487 

888 

547 

522 

Applications  filed  in  Deputy  Court  of  In- 

dustrial Arbitration  for  the  District 

of  Newcastle 

11 

Unions  registered — 

(«)  Employers  

13 

9 

5 

7 

10 

6 

10 

o 

. (6)  Employees 

11 

11 

I 5 

6 

6 

15 

14 

6 

Boards  constituted  (Industrial  Arbitra- 

1 

tion  Act,  1912)  

174 

47 

14 

368 

13 

3 

o 

243 

Boards  varied  

1 

59 

18 

56 

9 

3 

54 

„ dissolved  

1 13 

4 

5 

349 

5 

222 

18 

,,  expired 

10 

1 

,,  in  existence  at  end  of  year  (includ- 

ing Boards  under  1908  Act)  

IG7 

206 

217 

226 

234 

237 

17 

242 

Special  Boards  constituted  

1 

1 

4 

1 

Awards  of— 

(1)  Boards  

54 

142 

97 

144 

190 

66 

6 

4 

(2)  „ varying  Awards  

9 

77 

122 

103 

182 

37 

1 

(3)  Court .' 

5 

2 

1 

2 

42 

91 

U5 

(4)  ,,  varying  or  amending  Awards 

27 

40 

78 

39 

94 

131 

i03 

197 

Awards  expired  

55 

57 

104 

91 

170 

98 

18 

„ rescinded  

10 

31 

23 

14 

46 

*79 

,,  in  force  at  end  of  year  (exclusive 

... 

Awards  continued  under  1908  Act)  ... 

181 

252 

239 

261 

258 

255 

288 

328 

Applications  for  permits — 

(a)  Aged,  infirm,  or  slow  workers 

(section  27)  

482 

550 

782 

634 

890 

723 

856 

1,082 

{h)  Outdoor  work  

462 

253 

122 

274 

147 

111 

Industrial  Agreements  filed  

38 

36 

50 

33 

51 

43 

39 

49 

,,  ,,  in  force  at  end  of 

year  (inclusive  of  Agreements  con- 

1 

1 

tinued  under  1908  Act)  

1 

75 

82 

72 

85 

84 

81 

76 

Cases  determined  by  Industrial  Magis- 

trates   

1,265 

2,161 

3,699 

2,829 

1,528 

582 

814  j 

957 

* Includes  applications  for  penalties  in  respect  of  strikes. 
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Operations. 

Report  in  terms  of  Sections  19  of  the  Factories  and  Shoj-ys  Act,  1912. 

Arrangement  of  Inspectorial  Districts. 

The  provisions  of  the  Factories  and  Shops  Act  were  extended  to  cover  the  whole 
of  the  State,  as  from  the  1st  July,  1915.  The  area  outside  of  the  Metropolitan  District 
is  divided  up  into  Country  Districts,  and  the  following  statement  will  show  the 
arrangement  of  these  districts  at  the  close  of  1919  : — 

District.  Staff. 


( Inspector  Huntley. 

Newcastle.... ] ,,  Pickering. 

t ,,  Clark. 

Broken  Hill ,,  Henstock. 

Goulburn Senior  Inspector  Burkitt. 

Lismore  Inspector  Ogilvic. 

{ 

Tamworth ,,  Davi.s. 

NVagga  ,,  Field. 

Wollongong ,,  Waugh. 


In  addition  to  their  work  of  factory  inspection,  the  Country  District  Officers  are 
required  to  carry  out  work  as  Inspectors  under  the  Industrial  Arbitration  Act  and  the 
Early  Closing  Acts,  as  well  as  that  pertaining  to  the  Departmental  policy  of  Country 
Labour  Exchanges. 

Pursuant  to  the  Ministerial  determination  to  provide  for  the  interchange  of 
Inspectors  in  the  various  districts  at  regular  periods,  changes  in  the  country  Inspectorial 
Staff  at  Lismore..  Newcastle,  and  Broken  Hill  were  made  during  the  year. 


Statistics. 

Cards  of  instruction  served  on  the  occupiers  of  factories  within  the  Metropolitan 
District  numbered  14,700  for  1919,  as  compared  with  13,500  in  1918;  in  the  Newcastle 
District,  1,825  in  1919,  as  against  1,480  in  1918;  in  the  Broken  Hill  District,  266  in  1919, 
compared  with  504  in  1918;  in  the  rest  of  the  State  2,195,  as  against  1,393  in  the 
previous  year. 

Returns  collected  from  factory  occupiers  for  1919  show  that,  at  the  date  of  ' 
collecting  the  returns  (29th  November,  1919)  9,003  factories  throughout  the  State 
employed  116,905  persons,  compared  with  8,346  factories,  employing  105,965  persons,  at 
the  end  of  1918,  an  increase  of  657  factories  and  10,940  persons.  Of  the  total  persons 
employed,  84,474,  or  72'3  per  cent.,  were  mal«,  and  32,431,  or  27-7  per  cent.,  female.  This 
is  the  largest  increase  in  employment  during  any  year  since  the  Act  came  into  operation 
in  1897,  and  is  all  the  more  satisfactory  by  reason  of  the  fact  that  at  the  end  of  1918 
there  was  the  very  large  increase  of  10,714  over  the  figures  for  1917,  thus  showing  a 
total  increase  in  two  years  of  21,654  persons.  Over  89  per  cent,  of  the  increase  for  1919 
is  in  male  employment,  93  per  cent,  of  which  is  over  18  years  of  age.  This  may 
reasonably  be  regarded  as  an  indication  of  a revival  of  prosperity  in  our  manufacturing 
industries,  the  eaily  result  of  which  may  be  a considerable  increase  in  production.  At 
the  present  time  many  of  the  largest  industries  in  the  Metropolitan  District  could  employ 
a large  number  of  additional  skilled  hands  were  they  available,  but  practically  the  whole 
of  the  skilled  labour  in  ail  industries  is  employed,  in  many  instances  at  a rate  of  wage 
in  excess  of  that  fixed  under  the  Award  governing  the  industries,  by  reason  of  the  keen 
competition  to  retain  the  skilled  worker. 


* Matters  covered  by  the  Boiler  Inspection  Regulations  made  under  Section  62  of  the  Factories  and  Shops  Act.  1918, 
are  reported  upon  by  the  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts, 
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During  the  period  of  the  war  our  manufacturing  industries  were  considerably 
added  to,  and  both  in  Sydney  and  Newcastle  new  factories  have  been  established  wliich 
are  not  ordy  meeting  the  local  requirements  of  Australia,  but  are  already  exporting  and 
securing  a foreign  trade  which  it  is  most  important  should  be  retained.  If,  however, 
there  is  to  be  any  material  increase  in  production  or  any  great  advance  in  our 
manufacturing  industries,  then  there  must  be  a very  considerable  increase  in  our 
population,  and,  if  this  is  to  be  secured  by  immigration,  the  greatest  care  should  be 
exercised  in  the  selection  so  as  to  secure  for  Australia,  if  possible,  those  who  are  able  and 
prepared  to  assist  in  developing  her  primary  products,  as  well  as  those  skilled  in  the 
various  sections  of  our  manufacturing  industries. 

Detailed  figures  as  to  the  number  and  classes  of  factories,  number  and  sex  of 
employees,  and  horse-power  of  machinery  used  in  the  various  districts  of  the  State  will 
be  found  in  the  Appendices  I to  XXKIV  (office  of  the  Chief  Inspector  of  Factories  and 
Investigation  Officer). 

On  the  29bh  November,  1919,  there  were  5,330  registered  factories  in  the 
Metropolitan  District,  employing  92,339  persons,  an  increase  of  388  factories  and  7,839 
persons,  compared  with  the  figures  at  the  end  of  the  previous  year.  Of  this  increase 
1,164,  or  14-8  per  cent.,  were  females,  and  6,675,  or  85-2  percent.,  were  males,  and  of  the 
increase  in  males  more  than  79  per  cent,  were  over  21  years  of  age.  Of  the  total  persons 
employed,  males  represented  62,030,  and  females  30,309,  or  67‘2  and  32-8  per  cent, 
respectively.  Only  5,542,  or  6 per  cent.,  were  under  16  years  of  age;  9,427,  or  10'2  per 
cent.,  were  between  16*  and  18  years  ; 12,386,  or  13*4  per  cent.,  were  between  18  and 
2)1  years  ; and  the  remainder,  64,984,  or  7C'4  per  cent.,  were  over  21  years  of  age. 

Of  the  total  males  employed,  2,383,  or  3-9  percent.,  were  under  16  years  of  age; 
4,609,  or  7*4  per  cent.,  between  16  and  18  years  ; 5,649,  or  9-1  per  cent.,  between  the 
a,ges  of  18  and  21  ; and  the  remainder,  49,389,  or  79-6  per  cent.,  were  over  21  years 
of  age. 

Of  the  total  females  employed,  3,159,  or  10-4  per  cent.,  were  under  16  years  of 
age;  4,818,  or  15'9  per  cent.,  between  16  and  18  years;  6,737,  or  22*2  per  cent.,, 
between  the  ages  of  18  and  21  years  ; and  the  remainder,  15,595,  or  51*5  per  cent.,  were 
over  21  years  of  age. 

The  number  of  effective  registrations  of  factories  as  at  the  31st  December,  1919, 
was  9,063,  as  compared  with  8,431  at  the  close  of  the  preceding  year. 


The  following  statement  shows  the  numerical  alteration  in  factory  a egistrations  at 
3 1st  December,  1918  and  1919  : — 


District, 

Registrations 
effective  at 

1919. 

Increase-  (-F ) or 

Registrations 
effective  at 

31st  Decern  her, 
1918. 

Registrations. 

Cancellations. 

Decrease  (-  -). 

31st  December, 
1919. 

Metropolitan  

5,000 

805 

1,310 

209 

( 

i 934 

( + ) 376 
( + > 71 
(->  4 

( + > 189 

5,376 

876 

134 

Newcastle  

! 138 

Broken  Hill  

138 

23 

27 

1 429 

1 . 

Rest  of  State  

2,488 

618 

2,677 

Total  

8,431 

2,160 

j 1,528 

{ + ) 632 

9,063 

It  is  satisfactory  to  report  that  out  of  a total  employment  ia  Metropolitan 
District  of  92,339,  only  5,542,  or  6 per  cent.,  were  under  16  years  of  age.  A com- 
parison of  the  figures  of  each  sex  under  and  over  21  years  of  age  is  somewhat  interesting, 
inasmuch  as  it  demonstrates  that,  whereas  the  difference  between  the  number  of  females 
of  these  ages  is  slight,  the  excess  of  males  over  21  years  of  - age  is  large.  There  were  more 
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females  than  males  under  21  years  of  age  employed  in  the  factories  in  the  Metropolitan 
District,  but  the  males  over  21  years  of  age  exceeded  the  number  of  females  over 
that  age  in  the  proportion  of  more  than  3 to  1 . 

During  the  period  of  1910  to  1913  the  percentage  of  boys  and  girls  under  16  years 
of  age  regularly  and  steadily  decreased,  reaching  its  lowest  point  in  tlie  latter  year,  but 
for  the  period  1914  to  1919  the  percentage  slightly  increased,  as  the  following  table 
will  show  : — 


Percentage  distribution  of  persons  under  16  years  of  age. 

Percentage  distribution  of  j)ersons  under  16 
years  of  age. 

Year. 

Males. 

Feiuales. 

Total. 

Year. 

Males. 

Females. 

Total. 

1910  

2-8 

3-1 

5-9 

1915  

2-8 

3-1 

5*9 

1911  

2-6 

31 

5-8 

1916  

2-6 

3*3 

5-9 

• 1912  

2-3 

2-9 

5-2 

1917  

2-5 

3-4 

5-9 

1913  

2-2 

2-8 

5-1 

1918  

2-,4 

3-3 

5-7 

1914  

2-3 

2-9 

1 

5.2 

1 . 

1919  

2-6 

3-4 

6-0 

Taking  the  males  and  females  under  16  years  of  age  collectively,  there  was  a regular 
decrease  during  the  period  1910-1913  ; but  during  the  last  six  years  the  percentage  has 
slightly  increased,  equalling  in  1915,  1916,  and  1917  that  for  1910,  as  the  table 
indicates.  The  percentage  for  1918  was  slightly  below  that  for  the  three  previous  years, 
being  5*7  as  against  5*9,  but  for  1919  it  was  higher  than  for  any  year  since  1909,  when 
it  was  6*8. 

The  industry  class  employing  the  greatest  number  of  persons  in  1919  was  clothing 
and  textile  fabrics  with  24,994,  followed  by  food  and  drink,  &c.,  with  14,915,  and  metal 
works,  machinery,  &c.,  with  11,818;  these  three  classes  accounting  for  51,727  out  of  a 
total  of  92,339  employed  in  all  classes  of  factories  in  the  Metropolitan  District.  It  is 
satisfactory  to  note  that  such  an  important  industry  as  metal  works,  machinery,  &c., 
showed  a very  substantial  increase  compared  with  1917  and  1918,  when  the  numbers 
were  8,302  and  9,830  respectively,  compared  with  11,818  in  1919.  With  the  termination 
of  the  war  there  has  been  a much  greater  expansion  in  this  and  other  industries. 

The  following  statement  will  show  the  increase  or  decrease  in  persons,  males  and 
females,  from  1906  to  1919  inclusive : — 


Year. 

Persons  employed. 

Increase  over  pre^•iou8  year. 

Percentage  of  total 
increase. 

Males. 

Females. 

Total. 

Males. 

Females. 

Total. 

Males. 

Females. 

1906 

36,200 

17,591 

53,791 

2,763 

1,844 

4,607 

59-9 

40*1 

1912 

55,559 

26,108 

81,667 

3,474 

688 

4,162 

83-5 

16*5 

1913 

57,891 

26,314 

84,205 

2,332 

206 

2,538 

9U9 

8-1 

1914 

54,455 

24,884 

79,339 

*3,436 

*1,430 

*4,866 

*70-6 

*29-4 

1915 

54,891 

26,438 

81,329 

436 

1,554 

1,990 

21-9 

78-1 

1916 

47,378 

• 26,649 

74,027 

*7,513 

211 

*7,302 

1917 

48,927 

27,223 

76,1.50 

1,549 

574 

2,123 

72-9 

27-1 

1918 

55,355 

29,145 

84,500 

6,428 

1,922 

8,350 

77-0 

23-0 

1919 

62,030 

30,309 

92,339 

6,675 

1,164 

7,839 

85-2 

14-8 

* Decrease. 
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The  following  table  shows  the  increase  in  number  of  factories  and  persons 
employed  therein  during  the  period  1897  to  1919  : — 


Year. 

Number  of 
Factories. 

Increase  over 
Previous  year. 

Persons 

Employed. 

Increase  over 
Previous  year. 

1897  

1,673 

29,595 

1907  

2,840 

50 

58,220 

4,429 

1908  

3,142 

302 

62,394 

. 4,174 

1909  

3,396 

254 

66,271 

3,877 

1910  

3,670 

274 

71,085 

4,814 

1911  

3,813 

173 

77,505 

6,420 

1912  

3,989 

146 

81,667 

4,162 

1913  

4,322 

333 

84,205 

2,538 

1914  

4,579 

257 

79,339 

*4,866 

1915  ...... 

4,758 

179 

81,329 

1,990 

1916  

4,814 

56 

74,027 

*7,302 

1917  

4,799  • 

*15 

76,150 

2,123 

1918  

4,942 

143 

84,500 

8,350 

1919  

5,330 

388 

92.339 

7,839 

* Decrease. 

:al  increase — 3,657  factories,  62,744  persons. 

As  at  29th  November,  1919,  866  registered  factories  in  the  Newcastle  District 
employed  10,998  persons,  of  whom  9,858,  or  over  89  per  cent.,  were  males  and  1,140,  or 
less  than  11  per  cent.,  were  females.  Over  62  per  cent,  of  the  females  employed  in  the 
Newcastle  District  and  less  than  15  per  cent,  of  the  males  were  under  21  years  of  age. 
The  large  percentage  of  adult  male  employment  was  due  to  a great  extent  to  the  number 
employed  at  the  steel  and  iron  works  of  the  Broken  Hill  Proprietary  Company,  Limited, 
at  Port  Waratah,  and  the  Sulphide  Corporation  Works  at  Cockle  Creek,  these  works 
employing  respectively  3,425  and  391jnales  over  21  years  of  age,  or  a total  of  3,816. 

There  is  every  indication  of  Newcastle  becoming  one  of  the  most  important 
manufacturing  centres  in  Australia.  Shipbuilding  operations  continue  to  increase  at 
Walsh  Island,  and  plates  for  ship-building  are  now  being  rolled  at  the  works  of  the 
Broken  Hill  Proprietary  Company,  Limited,  Port  Waratah.  Other  important  industries 
have  been  established  adjacent  to  these  large  works,  and  there  is  sure  to  be  a further 
extension  of  operations  in  this  direction. 

On  29tli  November,  1919,  there  were  134  registered  factories  in  the  Broken  Hill 
District,  employing  608  persons,  451,  or  74-2  per  cent.,  of  whom  were  males,  and  157,  or 
25*8  per  cent.,  were  females.  This  was  a decrease  of  4 factories  and  120  persons  as 
compared  with  the  figures  for  1918. 

In  the  remainder  of  the  State,  there  were  on  29th  November,  1919,  on  the 
records  of  the  Department,  2,673  registered  factories,  employing  12,960  persons,  of 'whom 
12,135,  or  93’6  per  cent.,  were  males,  and  825,  or  6-4  per  cent.,  females. 
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Child  Labour  in  Factories. 

The  special  permission  of  the  Minister  was  granted  in  the  cases  of  200  boys  and 
37  girl  under  14  years  of  age  to  engage  in  factory  work.  Certificates  of  fitness  Lssiied 
during  the  year  numbered  6,6 15. 


The  following  table  shows  their  respective  distribution  over  the  districts  pre- 
viously referred  to  : — 


District. 

Permits  granted. 

Certificates  of  Fitness. 

Special  (to  children  between  13  and  14 
years  of  age). 

Issued. 

Declined . 

Slale.?. 

j Females. 

1 Total. 

Metropolitan  

1 

183 

37 

225 

5,839 

1 

Newcastle  

11 

11 

552 

Broken  Hill  

28 

Rest  of  State 

1 --I 

1 

196 

Total  

1-5 

O 

O 

37 

237 

6,615 

1 

A comparative  table  for  tlie  last  ten  years  is  given  hereunder,  and  a statement  of 
the  industries  which,  during  the  year  1910,  absorbed  tlie  children  receiving  certificates 
of  fitness  appears  as  Appendix  XXX  U (oflfico  of  the  Chief  Inspector  of  Factories  and 
Investigation  Officer). 

The  follov.dng  statement  shows  the  number  of  cases  in  which  special  permission 
was  granted  by  the  Minister  for  boys  and  girls,  under  14  years  of  age,  to  work  in 
factories  during  the  last  ten  years  : — 


Year. 

Males. 

Females. 

Total. 

1910  

179 

7 - 

186 

1911  

182 

6 

188 

1912  

154 

4 

158 

1913  

100 

9 

169 

1914  

152 

8 

160 

Year.  Males.  P^eiilales. 


1915 

1916 

1917 
'1918 

1919 


143 

162 

115 

134 

200 


6 

14 

28 

31 

37 


Total. 


149 

176 

143 

165 

237 


Overtime  in  Factories. 

The  prevalence  of  the  influenza  epidemic  in  rather  a serious  form  in  the  earlv 
part  of  the  year  considerably  interrupted  the  operations  in  the  factories,  some  of  which 
had  to  temporarily  close  down,  while  many  others  carried  on  to  the  best  of  their  ability 
with  reduced  staffs.  This  resulted  in  an  unusual  amount  of  overtime  being  worked  during 
the  rest  of  the  year.  ‘Generally  speaking,  occupiers  of  factories  are  beginning  to  recognise 
that  overtime  for  females,  with  payment  at  the  rate  of  time  and  a half,  with  tea  money 
in  addition,  and  the  reduced  efficiency  caused  thereby,  has  its  disadvantages,  and  if  thev 
were  able  to  secure  additional  skilled  labour  there  would  be  much  less  overtime  worked 
than  is  the  case  at  the  present  time. 
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Permission  was  granted  by  the  Minister  for  Labour  and  Industry  for  the  working 
of  additional  overtime,  in  terms  of  Section  43,  in  the  cases  of  3G  factories,  affecting  468 
employees,  viz.,  1 male  and  467  females.  The  following  statement  shows  the  classes  of 
factory  in  which  the  additional  overtime  was  worked  : — 


Class  of  Factory. 

Factories,  j 

Employees.  ! 

Total. 

Male. 

Female. 

Class  VI.  Food  and  Drink,  &c. — 

Biscuit  making  

I 

8 

' ' 8 

Cigarette  making  

o 

97 

97 

Flour  packing 

•2 

24 

24 

Jam  making  

1 

12 

12 

Oatmeal  packing  

1 

11 

11 

Bottling  

3 

3S 

36 

Total  

10 

188 

188 

1 

Cla.s.s  VII.  Clothing,  Textiles,  &c. — 

Dressmaking  

1 

I 

1 

Clothing  

2 

30 

30 

Knitting  

1 

4 

4 

Hatmaking  

Tailoring  

2 

21 

21 

1 

11 

Total ,, 

7 

67  ' 

67 

Class  VIII.  Printing- 

i 

Metal  Badge  making 

2 

8 

8 

Printing  

12 

i 

109 

IIO 

Total  

14 

1 

117 

118 

Clas«  XIV.  Drugs,  Chemicals,  &c. — 

Drug  packing 

2 

73 

73 

Class  XVIII.  Leather  ware — 

Fancy  leather 

1 

5 

5 

Class  XIX.  Minor  Wares  — 

Artificial  flowers 

1 

i 

3 

1 3 

Laundering 

1 

! 

14 

14 

Total  

2 

17 

i 17 

Total,  all  Classes 

30 

1 

467 

468 

HonsE-powEn  of  Machinery. 

At  the  end  of  the  year  1919,  6,408  factories  throughout  the  f^tate  were  using 
machinery  equal  to  206,267  horse-power. 

Steam  power,  representing  115,877  horse-power,  was  use  I in  1,130  factories; 
gas  power  (18,031  horse-power)  in  1,115  factories;  electricity  and  other  (72,359  horse- 
power) in  4,163  factories. 

Fencing  and  Guarding  of  Machinery. 

The  fencing  and  guarding  of  dangerous  machinery  still  continues  to  receive  the 
special  attention  of  the  Inspectors,  more  especially  as  the  shortage  of  skilled  labour  has 
resulted  in  the  more  extensive  use  of  labour-saving  devices.  Constant  supervision  on  the 
part  of  the  foreman  is  very  essential,  as,  in  the  change  of  operations,  employees  frequently 
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remove  the  guards  or  neglect  to  see  that  they  are  properly  adjusted.  The  models  of  the 
machine  guards  on  view  at  the  Department  have  proved  of  very  valuable  assistance  to 
many  occupiers  of  factories,  but  the  need  is  felt  more  than  ever  of  a place  in  which  to 
suitably  display  them. 

Exemption  was  granted  by  the  Minister  in  terms  of  the  Order  of  the  15th  June, 
1917,  in  respect  of  10  power  presses,  making  a total  of  46  of  these  machines,  and  also  in 
respect  of  3 hydro-extractors,  in  terms  of  an  Order  of  the  7th  November,  1919,  at  all  of 
which  machines  females  over  the  age  of  18  years  are  allowed  to  work  by  reason  of  the 
fact  that  the  machines  are  effectively  guarded  beyond  the  limit  of  danger. 

Accidents  in  Factories. 

During  the  year  701  accidents  were  reported  which  fell  within  the  provisions  of 
Section  38;  14  of  them  proved  fatal,  and  122  involved  permanent  injury  to 

workmen. 

The  following  table  provides  an  analysis  of  the  accidents  as  reported  and  the 
extent  of  the  injuries  received  : — 


Accidents  Reported. 


Extent  of  Injury. 

District. 

Metro- 

politan. 

Newcastle. 

Broken 

Hill. 

Rest  of 
State. 

Total. 

Fatal  

9 

2 

3? 

14 

Permanent  Injury — 

Loss  o farm 

2 

2 

4 

, , hand  

. • t 

3 

,,  fingers 

19 

*6 

4 

. 29 

,,  parts  of  fingers 

74 

6 

4 

84 

,,  toes  ... 

2 

2 

Temporary  Injury — 

100 

14 

8 

12-.^ 

Broken  limbs 

19 

2 

1 

22 

Burns,  scalds,  &c 

63 

34 

5 

102 

Cuts,  lacerations,  bruises — 

On  hands 

286 

35 

22 

343 

,,  arms  

22 

4 

2 

28 

„ body  

20 

4 

3 

27 

,,  feet  

6 

3 

2 

11 

,,  head  ’ 

24 

4 

4 

. 32 

440 

86 

39 

565 

Total 

549 

102 

50 

701 

Details  of  these  accidents  as  classified  by  industry  and  effect  arc  contained  in 
Appendix  XXXVI  (office  of  the  Chief  Inspector  of  Factories  and  Investigation  Officer). 

The  distribution  of  accidents,  as  due  to  machinery  or  other  causes,  is  shown  in 
the  statements  hereunder.  Details  of  the  accidents  due  to  machinery  are  contained  in 
Appendix  XXXVII  (office  of  the  Chief  Inspector  of  Factories  and  Investigation  Officei). 

Causes  of  Accident, 


Machinery — Miscellaneous — • 


Metal  working 

...  158 

Paper,  printing  .. 

. 56 

Mill  firearing  ...  

..  61 

Woodworking 

...  164 

Leather  

. 10 

Engines  

..  10 

Stone,  clay,  &c. 

...  12 

Laundry  

. 9 

Elevators,  conveyors,  &c. 

..  19 

P''ood  and  drink 

..  23 

Rubber 

. 7 

E-ollers  

o 

Clothing,  &c.  ... 

...  ' 36 

Other  

..  17 
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Other  Causes. 


Dangerous  substances — 

Steam 

Hot  substances — 



4 

7 

Electricity  

/ Chemicals  

Gas  

Other  

1 

5 

16 

12 

Metal 

52 

Other  (n.e.i.) 

20 

Total  

701 

The  following  are 

the  particulars 

of  the  fatal  accidents  reported  upon  during  the 

year  1919  : — 

A man  working  at  a blast  farnace  at  Lithgow  died  from  the  effects  of  burns 
caused  through  an  explosion,  which  resulted  in  an  abnormal  flow  of  molten  metal.  The 
accident  occurred  where  the  metal  flows  from  the  tap-hole  to  the  pig  beds.  Parts  known  as 
the  “slag  notch  ” and  “dolly  ” are  used  in  connection  with  the  process.  Cold  water  is 
pumped  through  the  notch  to  keep  the  parts  cool  which  come  in  contact  with  the  molten 
metal  inside  the  furnace.  When  ready  the  dolly  is  withdrawn  from  the  slag  notch  and 
the  metal  runs  along,  prepared  channels  to  the  pig  beds,  where  it  cools  ofl.  In  this  case 
the  notch  blew  out,  and,  in  its  flight,  struck  the  deceased.  Two  other  men  who  were 
standing  close  by  received  serious  burns.  Upon  examination  of  the  slag  notch  it  was 
found  that  a hole  about  5 inches  long  had  been  burnt  out  of  the  small  end,  thus 
permitting  water  to  come  in  contact  with  the  molten  metal,  causing  the  explosion  which 
resulted  in  the  accident.  A verdict  of  accidental  death  was  returned  by  the  Coroner. 

At  a blast  furnace  at  Port  Waratah  a man  met  his  death,  on  the  25th  February, 
by  the  bursting  of  an  oxygen  gas  cylinder.  It  appears  that  the  furnace  had  not  been 
working  satisfactorily  on  account  of  the  contents  having  been  “ hung  up.”  Oxygen  gas 
was  used  to  burn  a passage  through  the  slag  to  allow  the  molten  metal  to  flow.  While 
the  clearing  of  the  tap-hole  was  proceeding,  a “blow  out”  occurred,  with  the  result  that 
the  red  hot  slag  flooded  the  platform  and  came  in  contact  with  a half-used  cylinder  of 
gas  which  had  been  allowed  to  remain  there.  An  employee  at  once  proceeded  to  pour 
water  over  the  slag,  but  in  a 'few  seconds  the  cylinder  burst,  inflicting  injuries  to  which 
he  shortly  afterwards  succumbed.  The  jury,  in  returning  a verdict  of  accidental  death, 
added  a rider  to  the  effect  that  no  gas  cylinder  should  be  allowed  on  the  floor  of  the 
furnace,  but  should  be  placed  on  a suitable  rack  in  a safe  position. 

An  apprentice,  17  years  of  age,  employed  in  the  engineering  workshop  of  a Ferry 
Steamship  Company  met  with  injuries  on  the  22nd  March  by  the  bursting  of  a piston,  from 
which  he  died  on  the  following  day.  Fie  was  taking  the  rings  out  of  the  piston  for  the 
purpose  of  renewal  when  one  broke,  and  the  foreman  instructed  him  to  heat  the  piston 
in  the  forge  to  facilitate  the  removal  of  the  rings.  AVhile  in  the  fire  it  burst,  a piece 
entering  his  face  and  fracturing  the  base  of  the  skull.  Jt  is  assumed  that  a flaw  in  the 
casting  was  the  cause  of  the  explosion,  A verdict  of  accidental  death  was  returned. 

A lad,  14  years  of  age,  employed  as  a sweeper  and  bag  cleaner  in  a country 
flour  mill,  was  killed  on  the  27th  March  through  being  drawn  on  to  the  shafting  and 
dashed  against  the  concrete  floor.  Flis  foot  got  entangled  in  a small  idle  belt  which  was 
round  the  main  shaft  and  lying  on  the  floor,  and  became  lashed  to  the  revolving  shaft, 
2 feet  1 J inches  from  the  floor,  with  the  result  that  he  was  dashed  against  the  concrete 
floor,  receiving  injuries  from  which  he  expired  the  same  day.  A verdict  of  accidental 
death  was  returned.  The  firm  had  neglected  to  obtain  the  necessary  certificate  of  fitness 
in  terms  of  Section  45,  and  a close  investigation  elicited  the  fact  that  the  lad  had  been 
employed  on  the  night  shift  during  February,  and  also  that  portion  of  the  fencing  of  the 
main  shafting  was  not  efficiently  maintained.  Proceedings  were  instituted  for  each  of 
the  breaches,  and  penalties  of  £2,  and  £5  respectively,  with  6s.  costs  in  each  case, 
imposed. 

On  the  22nd  April  a man  employed  as  a fitter  in  an  engineering  works  received 
injuries  by  being  carried  round  the  main  overhead  shafting,  from  which  he  died  the 
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same  day.  Evidence  was  given  at  the  inquest  that  the  man  was  told  to  fix  a pin 
between  the  pulley  and  the  main  shaft  during  the  operatives’  dinner  hour,  when  the 
machinery  would  not  be  running.  He  got  up  on  a planing  machine  to  reach  the  shafting 
before  the  machinery  had  been  stopped,  and  was  caught  in  a loose  belt  and  whirled 
round  the  shafting.  A verdict  of  accidental  death  was  recorded. 

A sawyer  in  a metropolitan  sawmill  was  killed  on  the  2nd  June  through  being 
struck  on  the  head  by  a piece  of  timber  coming  over  the  top  of  the  saw.  He  had  cut  a 
piece  of  timber  7 feet  x 5 inches  x 2 inches  ofi*  a 7 inch  x 5 inch  flitch,  when  the  piece 
5 inches  by  2 inches  turned  on  to  the  back  of  the  saw  and  was  carried  with  great  force 
in  the  direction  of  the  sawyer,  who  was  standing  18  feet  back  from  the  saw,  striking  liim 
on  the  head  and  inflicting  injuries  from  which  he  died  shortly  after  admission  to  the 
hospital.  A verdict  of  accidental  death  was  returned. 

On  the  5th  July  a man  met  with  injuries  at  a brickworks  at  Coolallie,  via  Yass, 
from  which  he  died  on  the  25th  idem.  He  climbed  to  the  top  of  a kiln  for  the  purpose 
of  spreading  clay  over  it  to  confine  the  heat,  and  although  no  one  actually  witnessed 
the  accident,  it  is  assumed  that  he  was  overcome  by  the  smoke  from  the  fires  below  and 
fell  on  to  the  top  of  the  kiln,  receiving  severe  burns  on  the  back,  legs,  and  arms  from 
which  he  subsequently  died.  The  Coroner  returned  a verdict  of  accidental  death. 

At  a brickworks  at  Sutherland  a brickmoulder  received  injuries  on  the  31st 
July  through  being  knocked  off  a staging  and  striking  his  head  on  the  concrete 
floor,  which  resulted  in  his  death  at  the  Kogarah  Hospital  on  the  2nd  August.  WJ)ile 
engaged  in  operating  the  shovel,  which  works  off  a bracket  of  the  machine,  and  is  used 
for  lifting  the  “ pud,”  after  grinding,  to  the  floor  at  the  side  of  the  machine,  the  shovel 
kicked  back  and  the  tee-shaped  handle  struck  him  on  the  chest  and  caused  him  to  fall 
backwards  off  the  platform  on  to  the  cement  floor  below.  He  struck  the  back  of  his 
head  on  the  floor,  fracturing  the  base  of  the  skull.  At  the  inquest  a verdict  of 
accidental  death  was  returned. 

At  the  Mortlake  Gasworks  on  the  13th  August  tlyee  men  were  suffocated  by 
gas.  In  delivering  his  verdict,  the  Coroner  made  the  following  remarks  : — ■ 

^‘The  deaths  of  these  three  men  are  peculiarly  sad,  as  they  were  working  in 
a tar  still  at  the  gasworks  at  Mortlake,  which  had  been  empty  for  some  days,  and 
in  which  men  had  previously  worked,  and  even  on  the  day  of  their  deaths  it  was 
quite  safe  until  a certain  hour,  when  a man  who  entered  the  still  was  overcome  by 
the  fames  of  some  gas.  A fellow-workman,  seeing  him  in  such  a state,  without  any 
thought  except  to  rescue  him,  rushed  to  his  assistance  and  immediately  succumbed. 
Another,  seeing  his  two  mates  in  a state  of  helplessness,  endeavoured  ^at  the 
expense  of  his  own  life  to  save  them.  These  two  men  are  certainly  heroes,  and 
even  after  that,  others,  who  have  been  recommended  for  honour,  went  into  the  still 
at  great  personal  risk  and  brought  them  out. 

There  are  three  tar  stills  at  Mortlake  connected  with  each  other.  That  in 
which  the  deaths  occurred  had  sustained  some  injury  and  it  was  necessary 
to  repair  it,  so  it  was  emptied,  cleaned  and  steamed  out,  but  unfortunately  it  was 
still  connected  with  the  other  stills,  and  tliere  is  no  doubt  that  the  gases  which 
caused  the  deaths  of  the  three  men  came  from  the  tv/o  other  stills  which  were 
working,  because  it  was  proved  that  they  could  not  come  from  anywhere  else. 

“ Mr.  Taylor,  an  Inspector  of  the  Department  of  Labour  and  Industry,  has 
been  most  painstaking  in  his  efforts  to  discover  the  reason  for  the  gases  being 
communicated  from  the  other  stills  to  the  empty  still,  and  put  forward  the  evidence 
of  Dr.  Harkei',  of  the  University  of  Sydney,  of  the  manner  in  which  those  gases 
reached  the  empty  still,  which  I accept,  and  which,  I understand,  the  Australian 
Gaslight  Company  does  not  dispute,  but  although  that  is  so,  I have  no  hesitation 
in  saying  that  the  Company  is  not  in  the  slightest  degree  to  blame  for  the  accident, 
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as  on  previous  occasions  a still  had  been  emptied  and  cleaned  out,  and  although 
connected  with  the  other  stills  nothing  happened  ; tlie  Company  has,  however, 

' taken  the  most'  sensible  course  of  absolutely  disconnecting  eacli  still,  so  that,  so 
far  as  one  can  humanly  anticipate,  no  accident  such  as  this  is  likely  to  take  place 
in  the  future.” 

One  of  the  partners  in  a tannery  at  Willoughby  received  injuries  on  the  9th 
September,  in  attempting  to  put  a belt  on  the  pulley  whilst  the  machinery  was  in 
motion,  from  which  he  died  on  the  following  day.  He  had  previously  stopped  the 
engine  and  put  the  belt  on,  but  it  came  off  soon  after  the  engine  had  been  started.  He 
then  shortened  the  belt  and  attempted  to  put  it  on  while  the  machinery  was  running. 
He  was  caught  on  the  belt  and  whirled  round  on  the  pulley.  A verdict  of  accidental 
death  was  recorded. 

At  an  engineering  works  at  Marrickville  an  apprentice,  lGv\  ^^ears  of  age,  met 
with  fatal  injuries  on  the  27th  September,  whilst  working  at  a vertical  slotter.  He  was 
cutting  a key  way  in  a a spur  wheel,  4 feet  in  diameter.  He  had  apparently  thrown 
the  belt  off,  and  whilst  bending  over  to  look  at  the  job  had  his  head  crushed  between 
the  tool  head  of  the  machine  and  the  holding  down  bolt.  The  kinetic  energy  of  the 
machine  caused  the  tool  head  to  make  another  stroke. 

On  the  24th  November,  a labourer  employed  at  the  Broken  Hill  Proprietary 
Works,  Port  Waratah,  received  burns  from  hot  flue  dust  of  so  serious  a nature  that  he 
died  the  next  morning.  A “gondola”  truck  was  loaded  with  red  hot  Hue  dust  and 
covered  with  granulated  slag.  It  was  then  shunted  to  another  part  of  the  yard.  The 
contents  were  to  be  used  for  filling  in  and  levelling.  When  the  truck  was  in  position 
for  the  doors  to  be  released,  the  labourer  knocked  out  the  catch,  but  the  doors  failed  to 
open.  He  then  gave  the  chain  a blow,  and  the  doors  opening  suddenly,  he  was 
completely  enveloped  in  the  red  hot  flue  dust,  receiving  such  severe  burns  that  he 
expired  at  G a.m.  on  the  following  morning.  This  was  the  Grst  occasion  upon  which 
the  “gondola”  truck  was  used,  and  it  is  not  suitable  for  the  purpose.  Moreover,  the 
flue  dust  should  have  been  cooled  off  with  water  before  leaving  the  furnace  platform. 

In  returning  a verdict  of  accidental  death,  the  Coroner  added  that  someone 
was  to  blame  for  not  notifying  the  ganger,  under  whom  deceased  worked,  of  the  hot  flue 
dust  in  the  truck,  when  precautions  could  have  been  taken  to  prevent  accident. 

Means  of  Escape  in  Case  of  Fire. 

The  Inspectors  still  continue  to  give  special  attention  to  the  important  matter  of 
providing  means  of  escape  in  case  of  fire.  Close  supervision  is  essential  in  this  matter, 
as  it  frequently  happens  that  alterations  to  premises  will  materially  interfere  with  the 
means  of  escape. 

In  dealing  with  an  application  for  registration  of  a factory  in  George-streeC 
Sydney,  the  Inspector  reported  that  six  persons  were  employed  on  the  second  floor  and. 
no  alternative  means  of  escape  had  been  provided.  A Ministerial  notice  under  section  Is 
of  the  Act  was  served  upon  the  owner,  re(|uiring  means  of  escape  to  bo  provided  forth- 
with. As  no  attempt  was  made  to  comply  with  these  insti’uctions  within  a reasonable 
time,  proceedings  were  instituted  and  a penalty  of  £d  and  costs  inflicted.  The  order 
has  since  been  complied  with. 

The  top  floor  of  a seveii-storied  building  was  occupied  as  a tailor’s  workroom,  and 
the  fifth  floor  as  a ladies’  costume  factory.  The  stairs  loading  to  the  lower  floors  as  a 
means  of  escape  were  obstructed  by  an  accumulation  of  timber,  rubbish,  and  old 
tubing.  The  doors  of  the  internal  staiis  of  another  factory  on  the  fourth  floor  were 
locked,  and  the  stairway  was  blocked  wdth  lirooms,  buckets,  an  oil  drum,  and 
rubbish.  The  stairs  leading  below  were  Iflocked  with  a table  and  chairs,  which  alhnved 
of  an  opening  of  about  15  inches  only.  Proceedings  were  instituted  against  the 
occupiers,  and  penalties  of  £3  and  £2  respectively  inflicted. 
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Owing  to  the  faulty  construction  of  the  outside  fire  escape  and  the  approaches 
thereto,  and  the  unsatisfactory  arrangement  of  the  internal  stairway,  a Ministerial  . 
notice  was  served  upon  the  owner  to  provide  more  efficient  means  of  escape,  but  he  failed 
to  comply  with  this  order.  Proceedings  were  instituted  against  him,  and  a penalty  of 
<£3  and  costs  inflicted. 

In  a City  printing  works,  situated  on  the  fourth  floor,  the  Inspector  found  the 
landing  to  the  fire-escape  obstructed  by  a large  barrel  of  waste  and  rubbish,  several 
empty  tins,  and  an  accumulation  of  refuse.  Proceedings  were  taken  against  the  occupier, 
and  a penalty  of  £3  and  costs  imposed. 

During  the  year  eighty-four  reports  were  received  from  the  Chief  Officer  of  Fire 
Brigades  that  means  of  escape  had  been  provided  which  fulfilled  the  requirements  of 
section  39  of  the  Factories  and  Shops  Act. 


Prosecutions. 

During  the  year  seventy-three  informations  were  laid  by  the  Department  for 
breaches  of  the  Factories  and  Shops  Act.  Convictions  were  obtained  in  seventy-two 
cases — one  case  being  withdrawn. 

The  following  table  sets  out  the  details  ; — 


Section.  , 

7 Being  in  occupation  of  an  unregistered  factory  ... 

14  Failing  to  keep  records  or  exhibit  Act 

20  Failing  to  keep  factory  in  a cleanly  state  

3.3  Failing  to  fence  mill-gearing  

34  Failing  to  fence  dangerous  machinery  

38  Failing  to  report  accidents 

39  Failing  to  provide  fire  escapes 

41  Employing  boys  under  16  on  prohibited  machines 
43  Breaches  of  the  overtime  provisions  

45  Employing  children  under  16  years  without  cer- 

tificates of  fitness 

46  Employing  boy  under  16  years  between  6 p.m. 

and  6 a.m  

49  Permitting  work  or  working  in  furniture  factories 

during  prohibited  hours  

Regulation. 

1,5  Failing  to  provide  W.C.  accommodation 

19  Obstructing  landing  to  fire  escapes  

Total 


Convictions. 

Dismissals. 

Withdrawals. 

Total. 

2 

1 

3 

3 

3 

6 

6 

18 



18 

4 

4 

6 

6 

2 



2 

3 

3 

11 

11 

6 

6 

1 



1 

6 

6 

1 

1 

3 

3 

72 

1 

73 

INSPECTORS’  REPORTS. 

Mr.  Superintending  Inspector  W.  I.  Taylor,  reports : — 

Registrations. — A number  of  registrations  were  made  during  the  year,  the  majority 
being  transfers  from  one  building  to  another,  in  nearly  all  cases  resulting  in  a betterment 
of  general  conditions.  A large  cold  storage  and  freezing  works,  erected  for  export  trade, 
was  completed  and  started  operations.  An  industry  which  has  received  an  impetus  is 
the  fur  products,  by  the  starting  of  a new  factory,  with  an  extensive  machinery  plant, 
operations  being  directed  more  directly  to  rabbit  skins. 
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Structural  Conditions. — In  a proportionately  fair  number  of  factories  alterations 
were  made  in  the  nature  of  repairs  and  extensions,  resulting  in  an  improvement  of 
general  conditions. 

Sanitation. — The  sanitary  provisions  of  the  Act  may  be  said  to  be  on  the  whole 
well  observed,  and  the  standard  now  obtained,  is  much  higher  than  in  former  years.  The 
question  of  reconstruction  of  closet  accommodation  arises  now  and  again  when  old 
buildings  are  to  be  used  for  factory  purposes,  but  these  problems  are  not  now  as  difficult 
to  solve  as  the  provision  of  further  accommodation  in  factories  where  the  increase  of  the 
number  of  employees  in  either  or  both  sexes  requires  a corresponding  increase  in  the 
number  of  conveniences,  and  such  extension  probably  means  an  encroachment  on  work- 
room space.  So  far,  any  such  difficulty,  has  been  met,  and  the  standard  of  sanitary 
efficiency  preserved.  Matters  relating  to  ventilation  and  light  have  arisen  and  been  satis- 
factorily dealt  with.  On  several  occasions,  whilst  making  inspections,  it  has  been  found 
that  dust-exhaust  installations  have  been  ineffective,  and  that  in  almost  each  instance 
investigation  showed  that  the  defect  had  been  due  to  improper  and  careless  usage,  the 
flues  either  having  been  broken  or  become  choked.  In  one  case  it  was  due  to  faulty 
construction,  one  fan  being  used  to  operate  three  mains,  which  were  so  constructed  that 
any  two  would  counteract  the  use  of  the  third  one;  this  was  remedied  by  a reconstruction 
of  the  mains  and  the  provision  of  a larger  fan. 

Fencing  of  Machinery. — Although  the  efforts  of  inspectors  in  regard  to  these 
very  important  provisions  of  the  Act  have  obtained  good  results,  it  is  still  a matter  of 
regret  that  occupiers  and  their  foremen  do  not  more  heartily  co-operate  with  the  desire 
to  obtain  a more  satisfactory  standard  of  safety.  It  is  true  that  there  is  not  much 
opposition  to  carry  out  the  instructions  of  inspectors  when  the  items  to  be  fenced  are 
pointed  out ; but  the  trouble  is  that  the  majority  of  occupiers  wait  until  such  items  are 
pointed  out,  rather  than  anticipate  instructions  by  the  fencing  off  of  those  parts  of 
machinery  which  may  reasonabl}"  be  considered  dangerous,  and  the  parts  which  the  Act 
practically  lables  as  being  dangerous.  Whilst  making  an  inspection  at  a sawmill  I had 
ocular  demonstration  of  the  extreme  risks  some  men  will  take  when  working  among 
machinery.  The  main  shafting  of  the  mill  is  about  7 feet  above  floor  level  ; on  this  is  a large 
pulley  about  2 feet  6 inches  diameter  and  about  18  inches  across  the  face  ; on  it  runs  a belt- 
ing used  for  driving  a large  planer.  This  belting  runs  across  the  workshop  and  is  fenced 
by  railings  from  the  machine  to  the  shafting.  In  ordinary  circumstances  an  inspector 
would  accept  this  fencing  as  being  sufficient  for  the  purpose  it  served.  In  a lower 
section  of  the  shop  is  a circular  moulder.  A piece  of  timber  about  20  feet  in  length 
was  taken  off  a stack  and  passed  through  the  railings  and  running  belting  to  put  it  on 
the  moulder.  As  the  belting  of  the  planer  kept  striking  the  timber  the  workman  put 
his  hand  through  the  railings  within  a foot  of  the  pulley  at  its  intake  and  attempted  to 
catch  hold  of  the  belt  with  his  hand  and  pull  it  otF  the  pulley.  He  then  picked  up  a 
short  stick  and  again  put  his  hand  through  the  railings  and  across  the  bite  of  the  belt 
and  dragged  the  belt  off.  Such  acts  are  sheer  foolhardiness,  for  with  the  slightest 
mistake  the  result  would  probably  have  been  fatal.  No  attempt  was  made  to  “slow 
down,”  the  shafting  was  running  at  full  speed.  I spoke  very  strongly  to  the  man  and 
also  to  the  foreman,  and  gave  instructions  for  this  part  of  the  fencing  to  be  “ close 
boarded.”  In  many  of  the  larger  shops  particularly  there  is  such  an  amount  of 
reconstruction  of  plant  and  installing  of  new  machines  that  the  re-erection  of  fencing  or 
the  provision  of  a guard  is  overlooked  in  the  hurry  and  bustle  of  business,  apart  from 
the  fact  of  fencing  becoming  inefficient  by  usage,  that  consequently  the  work  of  the 
inspector  in  this  respect  is  never  ending.  Prosecutions  have  their  effect  certainly,  but  it 
would  be  much  more  satisfactory  to  the  inspector,  and  the  employee  would  be  exposed  to 
much  less  risk,  if  occupiers  or  their  foremen  would  regularly  set  apart  certain  portions  of 
their  time  for  the  purpose  of  seeing  that  all  necessary  safety  precautions  had  been  taken 
to  avoid  accidents  in  their  respective  factories. 
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Of  the  accidents  which  I investigated,  the  following  are  of  most  interest : — 

In  a large  brickworks  a part  of  a floor  collapsed  and  caused  the  death  of  a man 
and  his  son  (six  years  of  age).  The  part  which  collapsed  Avas  a section  of  the  clay  loft 
flooring,  and  was  an  extension  of  the  original  loft  floor  ; it  Avas  constructed  of  flooring 
boards  laid  on  sixteen  9-inch  x 3-inch  Oregon  joists  set  about  18  inches  apart  (centres)  ; 
one  end  of  these  joists  rested  on  sound  construction,  the  support  at  the  other  end, 
hoAvcA’er,  Avas  an  Oregon  plate,  8|  inches  x 2J  inches.  This  plate  was  of  two  pieces, 
secured  to  three  vertical  round  posts,  and  housed  at  the  centre  post.  The  plate  rested  at 
one  end  on  a joist  bolted  to  the  post,  but  its  only  supports  at  the  other  two  posts  were 
shoulders  of  1-J-inch  checking  (at  the  centre  of  a 5-inch  cut)  and  nails,  Avhilst  at  the 
centre  post  it  had  the  addicional  support  of  an  iron  strap  fitted  round  the  posts  for  the 
purpose  of  holding  the  housed  ends  in  position.  The  strap  Avas  not  only  not  secured  to 
the  post  but  further  Aveakened  the  housed  ends  by  being  bolted  through  them.  This 
part  of  the  loft  Avas  over  an  engineer’s  workshop,  in  Avhich  the  man  was  Avorking.  The 
reason  the  child  was  there  Avas  that  his  mother,  desiring  to  go  into  town,  had  brought  him 
over  for  his  father  to  mind  Avhilst  she  Avas  aAvay.  In  the  loft  overhead  clay  Avas  ground 
and  prepared  for  the  press ; on  being  ground,  it  Avas  run  on  to  the  floor,  and  at  the  time 
of  the  accident  a very  large  quantity  had  accumulated,  and  it  extended  over  that 
section  of  the  floor  over  the  engineer’s  shop.  The  floor  collapsed  without  a moment’s 
Avarning,  the  father  and  son  Avere  struck  by  the  falling  timbers,  and  buried  in  the  clay; 
Avhen  the  bodies  Avere  lecovered  both  Avere  dead.  It  a\uis  estimated  that  on  that  section 
of  the  floor  there  were  about  10  tons  of  clay.  The  cause  of  the  collapse  Avas  the  weight 
of  clay  on  an  unstable  floor,  the  support  of  Avhich  failed  at  the  centre  post  through  the 
insecure  bedding  of  the  plate. 

A very  serious  gassing  accident  happened  at  a coal-tar  still  in  a large  gasworks, 
which  resulted  in  the  death  of  three  men,  Avhilst  tAvo  others  suftered  injurious  effects 
from  being  gassed.  The  Avork  of  tar  distillation  had  been  carried  on  at  these  Avorks  for 
some  time.  On  visiting  the  scene  of  tlie  accident  on  the  following  morning,  I was  shown 
the  still,  every  connection  of  Avhich  had  been  broken.  I Avas  informed  that  the  operations 
in  working  immediately  prior  to  the  accident  Avere  similar  to  those  carried  out  in  like 
circumstances  since  the  erection  of  the  ]flant.  I Avas  unable  to  gain  any  direct  informa- 
tion as  to  the  cause  of  the  accident,  and  for  a Avhile  it  seemed  almost  beyond  explanation 
how  the  gases  got  into  the  still.  This  portion  of  the  j)lant  consisted  of  three  horizontal 
stills  working  in  a battery,  each  Avith  independent  swan-necks  and  condensation  coils,  but 
with  a waste-pipe  common  to  the  three  stills.  I give  a review  of  the  facts  ascertained, 
and  the  suggested  cause  of  the  accident.  It  occurred  on  a Wednesday  at  about  11.15 
a.m.  On  the  previous  Friday  afternoon  all  the  stills  were  Avorking,  and  it  Avas  noticed 
that  No.  1 was  leaking;  fires  Avere  immediately  withdraAvn  from  that  still,  and  the  tar 
in  it  Avas  “run  off”  during  the  night.  On  Saturday  morning  steam  at  1001b.  boiler 
pressure  was  put  into  the  vessel  for  five  hours  through  a l-inch  pipe.  At  this  time  there 
was  no  direct  opening  jn  the  still,  the  only  outlet  being  at  the  end  of  the  Avaste-pipe 
so  that  the  steam  travelled  through  the  still  swan-neck  and  condensation  coils,  and  thus 
removed  any  gases  which  remained  after  “ running  off.”  The  manhole  Avas- opened  on 
the  Saturday  about  noon,  and  was  left  open.  On  Monday  a short  examination  was  made 
of  the  interior  of  the  still,  and  on  Tuesday  a man  was  cleaning  the  inside  for  about  five 
hours;  the  boilermaker  and  others  had  also  been  inside.  On  AVednesday  morning 
several  persons  had  been  in  the  still ; at  9 o’clock  it  Avas  reported  to  be  clean  for  the 
boilermakers  to  do  their  repairs,  and  they  commenced  Avorking.  At  about  10  o’clock 
No.  2 still  (centre)  Avas  started  “ running  off,”  and  No.  3 still  was  ready  to  be  “ run 
off.”  About  11  a.m.  tAvo  men  (a  boilermaker’s  assistant  and  his  labourer)  Avere  working 
inside  the  No.  1 still;  the  part  which  was  to  be  repaired  was  directly  under  the  manhole, 
the  fracture  running  diagonally  across  the  bottom.  A short  ladder  had  been  put  through 
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the  manhole  for  the  purpose  of  ingress  and  egress.  The  labourer  was  sent  for  tools,  and 
the  assistant  remained  inside.  Some  few  minutes  afterwards  the  boilermaker  went  to 
the  still  for  the  purpose  of  getting  measurements.  Ho  was  seen  standing  outside  tlie 
manhole,  and  calling  an  “alarm.”  He  then  entered  the  still.  On  liearing  his  cry, those 
who  heard  ran  to  the  top  of  the  still  ; the  first  two  arrived  from  opposite  directions  at 
about  the  same  time,  and  on  looking  into  the  still,  saw  the  two  men  lying  on  the  bottom. 
Without  heeding  a warning  not  to  go  in  without  a rope  round  him,  one  of  these  entered 
the  still  and  was  noticed  to  fall  over  as  soon  as  he  reached  the  bottom  of  the  ladder. 
Another  man  who  had  a rope  secured  round  his  body  then  entered,  but  was  also 
immediately  oA^ercome,  and  he  was  hauled  out.  The  next  to  enter  was  a man  with  a 
knowledge  of  first-aid ; he  also  had  a rope  round  him,  and  he  was  able  to  bring  the  three 
bodies  out.  It  is  estimated  that  from  the  time  of  the  first  warning  until  the  bodies 
were  taken  out  of  the  still  about  fifteen  minutes  had  elapsed.  Immediately  it  was 
ascertained  that  there  was  trouble  in  the  still,  and  whilst  the  work  of  recovering  the  bodies 
was  being  proceeded  with,  other  men  were  engaged  breaking  all  pipe  connections  and 
removing  the  dome  of  the  swan-neck  for  the  pur]iose  of  admitting  fresh  air  into  the 
still.  Compressed  air  was  also  injected  by  means  of  a rubber  hose  through  the  manhole. 
The  works  chemist,  who  arrHed  at  the  scene  shortly  after  the  alarm,  readily  recognised 
sulphuretted  hydrogen  as  being  one  of  the  gases  present  in  large  quantities.  There 
were  five  means  by  which  gases  might  enter  the  still — 

1.  Tar  inlet. 

2.  Tar  outlet. 

3.  Overflow  from  Nos.  2 and  3 stills. 

4.  Overflow  from  a separate  still. 

5.  Swan-neck  and  condensation  pipes. 

I made  careful  investigation  into  each  of  these  means,  and  ascertained  the 
following  facts  : — 

1.  On  the  pipes  connecting  the  three  Hills  with  the  main  tar  feed-pipe,  one  cock 

gave  an  inlet  to  No.  1 still.  That  cock  was  shut;  further,  there  were  no 
indications  of  fresh  tar  in  the  still  from  this  pipe. 

2.  On  the  pipes  connecting  the  outlets  from  the  three  stills  to  the  “ run  off”  pipes 

to  the  storage  tanks,  there  were  two  cocks  bet^men  No.  I still  and  No.  2. 
Both  of  these  cocks  were  shut ; further,  at  the  time  of  breaking  the  T connec- 
tions on  No.  1 still,  there  were  no  indications  of  tar  from  No.  2,  which  was 
then  “ running  off.” 

3.  On  the  pipes  leading  to  an  open  tank  and  connected  with  other  stills,  all  cocks 

giving  communication  to  No.  1 still  were  shut;  further,  the  syphon  pipe  was 
blocked  by  corrosion. 

4.  On  a pipe  leading  from  a separate  still,  there  were  three  cocks  to  provide 

communication  ; all  these  were  shut. 

5.  Swan-neck  and  Condenser  Pipes. — The  outlet  end  of  the  condenser  pipes  of  the 

three  stills  is  in  each  instance  connected  by  by-pass  pipes  to  the  main  waste- 
pipe  leading  to  an  open  tank.  This  waste-pipe  carries  off  the  waste  gases 
from  the  condenser  pipes.  There  is  a cock  on  the  by-pass  pipe  of  each 
still.  At  the  time  of  the  accident  these  cocks  were  open.  ' Gases  wer-e  being 
given  off'  from  stills  No.  2 and  3,  and  from  these  stills  there  was  an  unobstructed 
passage  by  means  of  the  waste-pipe,  by-passes,  and  condenser  pipes  into  the 
swan-neck  of  and  conse(|uently  into  No.  1 still. 

The  stills,  which  are  cylindrical  in  sliape,  are  set  in  brickwork,  which  on  the  top 
side  follows  the  curvature  of  the  stills.  The  direction  of  the  wind  on  the  morning  of  the 
accident  was  directly  at  right  angles  to  the  stills,  Avhich  were  not  sheltered.  The  velocity 
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of  the  wind  was  8 miles  an  hour  at  9 a.m.,  and  increased  to  17  miles  at  11  a.m„  and  at 
11*15  a.m.  was  22  miles  per  hour.  The  internal  temperature  of  the  still  was  about 
100  degrees,  the  external  temperature  was  72  degrees. 

The  suggested  solution  of  how  the  gases  got  into  the  still  was  that  the  waste  gases 
from  Nos.  2 and  3 stills  were  drawn  from  the  waste-pipe  into  the  still  where  the  men 
were  working,  by  means  of  the  by-pass  and  condenser  pipes,  and  the  gases  were  caused 
to  travel  in  that  direction  by  the  action  of  the  wind  across  the  open  manhole,  creating  a 
vacuum  above  the  manhole  and  a consequent  pull  on  the  open  exid  of  the  waste-pipe. 

At  a coroner’s  inquiry  into  the  matter,  counsel  appearing  for  the  gas  company 
stated  that  the  experts  of  the  company  had  used  every  possible  means  to  ascertain  how 
the  gases  had  got  into  the  still,  and  had  failed,  and  to  them  the  matter  was  a mystery. 
At  a subseijuent  hearing  at  the  instance  of  this  Department  the  above  suggested  solution 
was  put  forward  by  me,  and  was  accepted  by  the  company  and  by  the  coroner  as  being 
the  means  bj  which  the  gases  entered  the  still. 

An  accident  happened  at  a power  press  in  a metal-working  establishment.  A 
youth  was  operating  the  press,  cutting  out  metal  stoppers  for  bottles.  The  metal  sheets 
were  lacquered,  and  it  was  stated  tliat  it  was  necessary  to  frequently  wipe  the  die  of 
the  press  on  account  of  the  lacqueiing  causing  it  to  “stick.”  For  this  reason  the  guard 
was  taken  off,  and  the  machine  was  worked  without  it.  The  youth  operating  w^as 
eventually  “ caught,”  and  the  top  of  one  of  his  fingers  was  taken  off.  The  occupier 
was  prosecuted  and  fined.  The  employee  recovered  compensation  by  civil  action. 

The  following  is  a somewhat  similar  case  of  where  an  accident  happened  after  the 
removal  of  a guard  : A very  efficient  guard  had  been  affixed  on  a circular-saw  in  a 
sawmill.  It  consisted  of  a riving  knife,  and  a guard  which  covered  the  front  portion  of 
the  saw.  For  some  unexplained  reason  the  front  part  of  the  guard  had  been  removed, 
and,  as  told  by  the  occupier,  “was  somewhere  about  the  shop.”  The  injured  employee 
stated  that  ho  slipped  on  the  floor,  and  fell  with  his  hand  across  the  saw.  He  lost  his 
thumb,  index  and  middle  fingers.  Had,  the  guard  been  on  the  saw,  the  injury  would 
not  have  been  inflicted.  Proceedings  were  instituted  against  the  occupier,  and  he  was 
fined.  The  employee  recovered  compensation,  the  matter  being  satisfactorily  settled 
without  going  to  court. 

Prosecutions  have  been  taken  for  the  omission  by  occupiers  to  report  accidents  which 
have  happened  in  their  factories.  In  one  case  the  accident  happened  at  a jointer,  and, 
when  the  matter  was  investigated,  it  Avas  found  that  a new  guard  had  been  put  on  the 
machine,  and  any  evidence  as  to  th^>  effectiveness  or  otherwise  of  the  previous  guard  was 
destroyed.  In  another  case  a fire  happened  shortly  after  the  accident,  and,  as  the 
premises  were  “ gutted,”  a proper  examination  could  not  be  made  of  the  machine. 

In  a large  saw-mill  “breaking  down  ” is  done  by  a large  band  saw.  The  logs  are 
fed  to  the  band-saw  by  a log  carriage.  This  carriage  is  moved  by  means  of  a wire  rope, 
drum,  and  grooved  pulleys.  The  rope  under-drive  (about  30  feet  in  length),  runs  under 
the  fleo"  on  which  the  car  riage  operates,  and  the  tra\"el  of  the  rope,  when  the  carriage  is 
in  motion,  is  from  12  to  *20  feet  in  either  direction.  Under  the  carriage  floor  is  the 
band-saw  “ pit,”  where  the  sawdust  is  accumulated.  From  the  ground-level  of  the  pit 
to  the  floor  above  is  about  12  feet,  and  the  rope  under- drUe,  all OAving  for  “sag,”  is 
about  18  inches  below  the  floor.  The  practice  in  this  mill  Avas  to  regularly  bag  the 
sa'wdust,  and  remove  it  so  as  to  keep  the  pit  fairly  clear.  On  account  of  illness  caused 
by  the  influenza  epidemic  in  the  early  part  of  the  year,  the  carters  Avho  usually  removed 
the  sawdust  Avere  not  available,  and  consequently  it  accumulated  and  banked  up  to  such 
an  extent  as  to  be,  in  places,  almost  as  high  as  the  rope-drive.  To  keep  the  band-saw 
under  gear  free,  some  lads  Avere  shovelling  the  saAvdust  back,  and  to  do  so  effectively 
had  to  get  on  top  of  the  bank,  and  were  thus  in  close  proximity  to  the  rope.  Whilst 
one  of  them  was  so  shovelling  his  footing  “ gave,”  and  he  fell  on  to  the  rope  Avhilst  it 
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was  running.  The  rope  was  frayed,  and  the  jagged  ends  held  his  clothing  and  carried 
him  along.  In  his  efforts  to  free  himself  he  caught  hold  of  the  rope  with  both  hands  and 
forced  his  body  off  the  rope,  but  before  he  could  let  go,  his  hands  were  taken  into  the 
grooved  pulley,  and  he  lost  three  fingers  off  each  hand ; his  arm  was  also  fractured. 
In  ordinary  working  the  position  of  the  rope  was  such  that  it  could  be  considered 
reasonably  safe.  This  accident  illustrates  the  necessity  of  occupiers  taking  such 
precautions  as  will  prevent  accident,  even  in  the  case  of  machinery  which  is  dangerous, 
only  in  exceptional  circumstances. 

Fire-escapes. — Structural  alterations  necessitated  the  reviewing  of  the  fire- 
escapes  of  some  of  the  factory  buildings,  and  in  each  case  the  consequent  reconstruction 
of  the  escapes  was  carried  out  without  any  difficulty.  In  other  cases,  where  premises 
were  to  be  used  for  factory  purposes  for  the  first  time,  escapes  approved  by  the  Chief 
Officer  of  Fire  Brigades  were  provided  without  resort  to  the  Minister’s  order. 

Overtime. — A large  amount  of  overtime  was  worked  during  the  year,  principally 
by  females.  In  most  cases  the  working  was  v/ithin  the  provisions  of  the  Act,  but 
proceedings  were  taken  in  some  instances  where  the  occupiers  had  shown  a disregard  to 
I he  requirements  of  the  Act. 

Bakehouses, — The  few  bakehouses  inspected  by  me  vrere  all  up  to  the  required 
standard. 

Mr.  Superintending  Inspector  Armitage  reports 

Certain  new  industries  have  been  registered  this  year.  They  have  been  brought 
about  by  war  conditions,  high  freights,  and  by  the  universal  dearth  among  other  nations 
of  certain  raw  material  obtainable  in  Australia.  Among  these  new  industries  are  the 
making  of  metal  toys,  the  making  and  assembling  of  various  electrical  goods,  from  switches 
in  parts  to  armature  windings,  builder’s  furniture,  such  as  locks,  (fee.,  motor  car  body 
fittings,  metal  fittings  for  doors,  and  hoods.  At  present  motor  bodies  cannot  be 
imported,  but  ani  all  made  here.  This,  in  itself,  is  very  far-reaching,  as  most  of  the 
material  used  is  of  local  manufacture,  i.e.,  the  leathers,  springs,  and  the  wood-work 
generally,  this  last  being  of  Queensland  maple.  These  bodies  when  constructed  are 
said  by  an  English  expert,  not  interested  in  the  trade,  to  be  equal  to  anything  in  the 
world.  Several  welding  plants  have  been  started,  and  amongst  some  of  these  the 
electric  welding  process  has  been  carried  on  with  success. 

Returned  soldiers  have,  in  the  early  part  of  the  year,  under  the  wing  of  the  Red 
Cross,  started  a hand-loom  weaving  factory.  They  started  with  a few  looms  at  the 
beginning  of  the  year,  and  had  to  move  to  a larger  factory,  their  cloth,  as  soon  as  made, 
finding  a quick  and  ready  sale.  I might  point  out  that  this  industry  has  a double 
object,  the  principal  one  being  for  the  working  of  limbs  that  have  stiffened  in  recovery 
from  wounds.  When  first  starting  it  is  sometimes  painful  and  very  slow,  but  the 
manager  stated  that  in  a few  months  some  have  recovered  the  use  of  their  muscles  so 
well  as  to  be  almost  normal.  They  must  leave  to  make  room  for  others  to  take  their 
place. 

The  Red  Cross  toy  factory,  in  which  returned  soldiers  are  working,  is  still  carried 
on  as  a successful  industry.  There  has  also  been  a great  impetus  to  the  roofing  and 
tile-making  industry,  especially  about  the  clay  lands  of  Merrylands.  These  tiles,  for 
shape  and  colour,  are  nearly  equal  to  the  imported,  when  the  factories  are  on  good  clay 
ground. 

The  making  of  domestic  dyes  has  also  been  extended.  Also,  since  the  prohibition 
of  the  importation  of  confectionery,  several  chocolate  factories  have  been  registered,  and 
their  products  are  equal  to  any  imported  confectionery.  There  have  been  several 
additions  to  industries,  and  extension  of  work  in  factories  already  registered  ; such  as 
the  making  of  beautiful  v^ar  buttons,  soldiers’  badges,  enamel  brooches,  <fec. 
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Structural.  Conditions. — -Several  new  factories  liave  been  built  during  the  year  in 
my  district. 

Most  of  the  places  are  built  on  leasehold  ground,  and  no  provision  is  made  for 
proper  ventilation  in  any  recognised  scientific  manner.  Aiiy  extra  fittings  that  would 
add  to  the  comfort  of  the  employees  are  left  out,  on  account  of  the  very  high  cost.  In 
Balmain,  several  old  buildings  have  been  registered  as  factories.  One -would  like  to 
see  improvements  and  better  conditions,  but  an  owner,  it*  compelled  to  spend  money, 
wants  some  return.  This  means  a higher  rent,  and  thus  may  be  the  means  of  crippling 
an  employer. 

A laundry  at  Rozelle,  two  storeys  high,  constructed  of  wood  (Baltic  weather- 
boards outside)  had  a bulge  about  a foot  in  the  middle  of  the  walls.  The  shafting  and 
the  pulleys  were  lined  to  this  unevenness.  I gave  instructions  tlirough  the  Minister  to 
the  owners,  which  practically  meant  rebuilding  the  place.  Much  to  my  relief  the 
factory  was  vacated,  the  machinery  sold,  and  the  registration  cancelled. 

Sanitation.— Soma  of  the  city  factories,  especially  those  occupied  by  Chinamen, 
are  in  a disgraceful  condition,  nor  can  [ say  that  in  the  last  years  of  the  war  the  same 
amount  of  improvement  has  taken  place  as  in  previous  years. 

Fencing  of  Machinery. — Employers  in  many  cases  seem  to  think  they  have 
shelved  all  the  risk  and  worry,  or  a great  part  of  it,  by  taking  out  an  accident  policy, 
seeing  how  careless  they  are  about  two  small  words,  “every  part,”  distinctly  stated  by 
the  Act.  (“  Every  part  of  the  mill-gearing  must  be  securely  fenced  or  in  such  a position 
as  if  it  were  securely  fenced  ”). 

I find  beautiful  guards  (of  woven  wire  and  with  iron  standards)  erected,  just 
fencing  part  of  the  mill-gearing,  but  leaving  the  sides,  and  sometimes  the  back,  un- 
protected. Sometimes,  also,  there  are  large  fly-wheels  and  engines  ^ith  a railing 
only  3 ft.  to  4 ft.  high,  and  fenced  close  up  to  the  fly-wheel,  with  the  panels  not  filled  in. 
One  of  the  largest  engineering  and  ship-building  firms  had  an  accident  at  a machine 
which  had  been  guarded  according  to  previous  instructions.  Drawings  were  prepared 
for  my  approval  of  an  improved  guard,  and  all  these  machines  were  subsequently  altered. 
T find  employers  only  too  willing  to  listen  to  any  suggestion  and  to  carry  out  instruc- 
tions if  they  can  see  any  advantage  in  the  expenditure  involved. 

Accidents. — The  circular  saw  has  again  been  responsible  for  some  accidents,  one 
proving  fatal.  A man  was  cutting  a large  piece  of  hardwood  ; when  the  tailer-out  had 
pulled  the  piece  past  the  front  of  the  saw,  and  as  it  reached  the  back  of  the  ^ saw  it 
turned,  and  owing  to  there  being  no  riving  knife,  caught  on  the  saw  and  struck  the 
operator,  who  was  killed  instantly.  The  guard  on  this  saw  to  the  layman  and  the 
workman  was  satisfactory.  It  looked  an  ideal  guard  to  one  who  had  not  been  througli 
the  painful  school  of  experience,  and  at  the  inquest  the  two  men  who  were  assisting  at 
the  saw  swore  that  it  was  a good  guard.  As  soon  as  I saw  it  I condemned  it,  and 
ordered  the  guard  which  I have  described  in  a report  of  some  ten  years  ago.  There 
have  been  some  prosecutions  for  failing  to  properly  guard  these  saws. 

The  hand-planer  has  also  been  responsible  for  several  accidents  on  account  of  the 
nature  of  the  work  and  the  operator  wanting  to  use  every  part  of  the  knives,  as  that 
part  next  to  the  fence  gets  dull  very  quickly. 

Fire-esca'pes, — In  the  early  part  of  the  year  I found  that  the  outside  fire-escapes 
were,  in  some  instances,  blocked  by  garbage  tins.  In  one  large  factory  the  fire-escape 
was  used  for  drying  cloth  that  had  been  shrunk.  xVfter  a few  prosecutions  no  difficulty 
was  encountered  there,  and  for  the  latter  part  of  the  year  I have  seen  no  obstructions 
on  any  of  the  fire-escapes.  I have  had  several  new  ones  built,  and  in  most  cases,  owing 
to  the  very  high  cost  of  steel,  they  have  been  constructed  of  hardwood.  The  price  of 
this  material  to-day  is  equal  to  the  cost  of  steel  a few  y«ars  before  the  war. 
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Overtime, — I have  discovered  no  breaches  of  overtime  in  respect  of  boys  under 
IG  years  during  the  year. 

Bakehouses. — Under  the  very  far-reaching  definition  of  bakehouses  all  the  little 
cliOGolate  factories  and  home-made  pastry  places  started  during  the  year  are  included. 
The  difficulty  is  to  get  a really  satisfactory  impervious  floor  at  a small  cost,  and  in  most 
cases  a sink  is  in  the  factory.  This  is  generally  directly  connected  with  the  sewer,  with 
the  ordinary  P and  S trap  with  a water  seal.  In  all  cases  the  provisions  for  lime- 
washing have  been  stiactly  carried  out. 

Certificates  of  Fitness. — There  are  still  breaches  of  section  45.  The  employers 
state  that  the  boys  are  generally  only  on  trial,  also  that  boy-labour  is  so  scarce  that  if 
they  send  them  to  the  office  for  their  permit  they  never  return.  Veiy  often  I find  that 
a boy  has  a certificate  at  home,  and  the  occupier  takes  his  word  for  it.  In  one  metal 
works,  where  a man  was  converting  benzine  tins  into  galvanised  buckets  and  cooking 
utensils,  and  the  place  was  crowded  with  old  scrap  tins,  there  was  no  other  course  open 
but  to  recommend  a nrosecution  for  employing  boys  without  the  necessary  certificate  of 
fitness,  as  prohibited  machines  were  used  in  this  factoiy,  although  not  worked  by 
the  boys. 

Mr.  Senior  Inspector  Has  tie  reports  ; — 

During  the  first  six  months  of  the  year  I made  a general  inspection  of  each 
factory  in  my  district.  For  the  remainder  of  the  year  I was  assisting  other  inspectors 
in  their  districts. 

Conditions  in  all  classes  of  factories  are  continually  changing  for  the  better. 

In  nearly  every  factory  I visited  there  were  complaints  of  a shortage  of  skilled 

llabou  r. 

Registrations. — -A  number  of  new  factories  have  been  registered,  many  premises 
HiaVe  been  enlarged,  and  there  have  been  the  usual  changes  of  occupancy. 

Structural  Conditions.  — The  structural  conditions  of  new  factories  are  very 
isatis factory,  and  many  of  the  older  factory  buildings  have  been  greatly  improved. 

Sanitation. — Sanitary  conditions  in  factories  are  also  improved,  particularly  so  in 
new  premises. 

Protecting  Dangerous  Machinery. — This  is  the  most  interesting  part  of  my  duties, 
.•Mid  I have  experienced  little  difficulty  in  securing  a reasonable  compliance  with  the 
provisions  of  the  Act  in  the  matter  of  fencing  and  guarding  all  dangerous  machinery, 
and  of  efficiently  maintaining  the  guards. 

Accidents.  — A writer  on  the  prevention  of  factory  accidents  has  attributed 
accidents  to  four  principal  causes,  viz.,  carelessness,  insufficient  light,  defects  of 
machinery,  and  absimce  of  safeguards.  To  these  might  be  added  impure  air. 

A number  of  what  might  be  termed  minor  accidents  has  occurred  during  the 
year.  One,  however,  was  attended  v/ith  fatal  results. 

An  apprentice  in  an  engineering  establishment  w^as  givcm  a small  block  steam; 
piston  from  which  to  remove  the  “ Ilamsbottom  ” ring.  The  foreman  instructed  him  to- 
heat  the  piston  to  facilitate  the  removal  of  the  ring  which  was  seized”  in  the  piston. 
The  boy  put  the  piston  into  the  fire  and  it  burst,  a portion  entering  his  head  with  fatal 
results.  In  my  opinion,  the  bursting  of  the  piston  was  caused  through  the  generating 
of  '-'team  from  water  in  the  cored  aperture  of  the  piston. 

A very  painful  accident  ha2:»pei)ed  to  a young  girl  in  a clothing  factory.  It 
appears  that  this  girl  threw  a reel  of  cotton  across  the  machine  bench  at  a girl  working 
a machine  opposite.  The  reel  fell  on  to  the  floor  and  rolled  under  the  bench.  The  girl 
lifted  the  dress  guard  out  of  its  position  and  stooped  under  the  l)ench.  Her  clothing 
was  first  caught  in  the  machinery,  then  her  hair,  resulting  in  her  being  completely 
scalped. 
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Mr.  Inspector  F.  A.  Dunleavy  reports  : — 

I was  engaged  about  four  and  a half  months  of  the  year  doing  work  for  the 
Board  of  Trade,  making  investigations  re  the  housing  of  miners  on  the  Maitland 
coalfield,  and  also  collecting  information  in  connection  with  the  Cost  of  Living  inquiry. 

For  two  months  of  the  year  I was  acting  as  chief  clerk  in  the  Central  Labour 
Exchange  during  the  absence  of  the  chief  clerk. 

Notwithstanding  the  great  amount  of  time  occupied  at  other  work,  I managed  to 
visit  the  whole  of  the  factories  allotted  to  me  in  the  city  of  Sydney  and  suburbs. 

Regint.ations. — -A  large  number  of  new  factories  were  registered,  many  of  the 
smaller  type  employing  a limited  number  of  persons. 

San  tation  and  Cleanliness. — I found  it  necessary  to  issue  instructions  to  many 
occupiers  to  keep  their  factories  in  a more  cleardy  condition. 

F encing  of  Machinery. — Instructions  were  issued  to  many  of  the  occupiers  to 
either  guard  new  machinery  or  keep  their  machinery  eificiently  guarded. 

At  one  joinery  works  the  occupier  said  that  he  had  discussed  the  matter  of 
keeping  some  of  the  dangerous  machines  securely  fenced,  and  notwithstanding  the  advice 
tendered  to  him,  he  still  persisted  in  working  his  machine  when  unguarded.  He  was 
proceeded  against  under  section  33  of  the  Act,  and  fined  £5  for  the  offence. 

The  more  reasonable  occupier  is  always  ready  to  accepL  the  advice,  of  the 
inspectors  and  fence  his  machinery  according  to  instructions. 

Aceidents. — A few  accidents  occurred  during  the  year,  but  none  of  them  proved 
ratal,  although  two  or  three  were  serious  to  the  operatives  concerned. 

Certificates  of  Fitness. — I found  it  necessary  to  give  a number  of  occupiers 
instructions  to  obtain  certificates  of  fitness  for  persons  working  in  their  factories  under 
sixteen  years  of  age. 

Bakehouses. — Most  of  the  bakehouses  were  kept  in  a fairly  satisfactory  condition. 
The  usual  instructions  to  lime  wash  the  walls,  etc.,  had  to  be  given  to  a fairly  large 
number  of  them,  especially  in  the  factories  tliat  were  built  a number  of  years  ;igo. 

Fir  e-escapes, — Arrangements  were  made  to  instal  fire-escapes  in  a few  factories 
to  the  approval  of  the  Chief  Ofiicer  of  Fire  Brigades. 

Mr.  Inspector  J.  Durack  reports  : — 

During  the  first  quarter  of  1919  the  greater  part  of  my  time  was  taken  up  with 
industrial  work,  and  it  was  not  until  the  first  week  in  April  of  that  year  that  I started 
on  regular  inspections  under  the  Factories  and  Shops  Act. 

Registi  ations . — A fairly  large  number  of  factories  have  been  opened  in  my 
districC  and  portion  of  my  time  was  spent  on  the  examination  of  premises  in  order  that 
they  should  be  brought  into  conformity  with  the  Act,  thereby  ensuring  the  comfort  and 
general  welfare  of  the  persons  to  be  employovd  therein. 

. Struetural  Alterations . — Although  the  city  section  of  my  district  has  been  in  a 
more  or  less  settled  condition  for  years  past,  in  the  suburban  part  there  were  a number 
of  factories  where  structural  alterations  had  to  be  made  ; and  it  is  satisfactory  to  report 
that  while  material  and  labour  were  rather  hig'n,  I found  no  instance  where  the  ov  ners 
demurred  when  instructed  to  effect  alcerations  to  bring  the  premises  into  conformity 
with  the  requirements  of  the  Act. 

Sanitation. — The  provisions  of  the  Act  dealing  with  sanitation  had  ray  closest 
attention,  and  with  a few  exceptions  in  the  suburban  area,  I found  that  the  attention  of 
occupiers  was  fairly  well  directed  to  the  safeguarding  of  the  general  health  of  the 
employees,  all  drains  being  thoroughly  disinfected  and  the  floors  properly  sprayed  every 
morning  before  the  employees  started  the  day’s  work. 

Feneing  of  Machinery. — In  all  cases  where  females  are  employed  in  clothing 
factories,  I have  given  instructions  tcj  remove  b11  wooden  guards  from  the  machines  and 
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have  had  them  replaced  by  iron  rods.  In  otlier  factories  I liave  been  successful  in 
having  wooden  fences  removed  and  replaced  by  more  substantial  material,  thereby 
securing  satisfactory  safeguards  to  the  machiner3u 

Fire-esca'pes.— In  my  suburban  area  there  are  very  few  buildings  requiring  fire- 
escapes,  but  there  are  a great  number  in  the  city  area,  which  have  taken  up  a lot  of,  my 
time.  1 found  man}-  instances  in  the  city  where  employers  paid  little  attention  to  this 
provision  of  the  Act  and  regulations.  Passages  leading  to  the  escape  were  in  some 
instances  used  for  keeping  rubbish  tins  and  old  material  stored,  and  occupiers  had  to  be 
warned  as  to  their  position  when  allowing  this  dangerous  practice  to  continue. 
However,  after  the  letter  of  warning  was  received,  I found  on  subsequent  visits  the 
practice  discontinued,  and  the  passages  cleared  of  all  obstructions. 

Accidents. — There  were  nine  accidents  of  a minor  nature  in  my  district  during 
the  year,  and  one  resulting  in  the  death  of  a lad  of  16  years  of  age.  This  accident 
happened  in  a large  engineering  factoiy,  where  the  boy  was  attending  to  a slotting 
macliine — cutting  a key-way  in  a spur-wheel  (4  ft.  in  diameter).  Apparent^  the  boy 
had  thrown  off  the  belt  of  the  machine,  and  came  back  to  the  job  to  examine  the  slot. 
In  order  to  view  same  he  put  his  head  directly  under  the  tool  head  of  the  machine,  which 
had  just  sufficient  kinetic  energy  to  crush  his  head  between  the  tool  head  of  the  machine 
and  the  holding-down  bolt  of  the  job.  At  the  inquest  a verdict  of  “accidental  death  ” 
was  returned. 

Bal'chouses. — The  whole  of  the  bakehouses  in  my  district  are  situated  in  the 
suburban  area,  all  of  which  are  in  a fairly  satisfactory  condition,  and  in  one  instance 
only  had  I to  insist  on  the  occupier  providing  proper  dressing-room  accommodation  for 
the  employees.  Every  bakehouse  in  m}^  district  I found  had  been  periodically  lime- 
washed,  leaving  the  premises  in  a cleanly  condition  throughout. 

Certificates  of  Fitness. — There  is  little  to  complain  about  on  the  part  of  employers 
in  the  attention  given  to  the  securing  the  necessary  certificate  of  fitness,  and  during  the 
whole  year  I found  only  three  cases  where  these  certificates  had  not  been  procured,  but 
on  my  pointing  this  out  to  the  foremen  in  charge  the  matters  were  immediately 
attended  to. 

Mr.  Inspector  G.  Gregory  reports  : — 

During  the  year  1919  1 made  inspections  of  the  whole  area,  city  and  suburban, 
cillolted  to  me. 

Registrations. — Throughout  both  city  and  suburban  areas  registrations  have 
steadily  increased. 

Structural  Conditions. — A fu.ir  percentage  of  alterations  has  been  made  in  fac- 
tories of  a substantial  nature,  especialiy  in  the  city  area,  bringing  them  up  to  modern 
conditions  applicable  to  their  respective  industries. 

-Sanitaiy  C()n!liti()]is  art'  fair,  and  occupitns  seem  desirous  to  maintain 

clean  premises. 

Fencing  of  Machinery. — Where  laxity  is  shown  in  guarding  or  fencing 
machinery,  a direction  in  most  cases  lias  the  desired  etlect,  and  generally  speaking  a 
sound  system  is  adopted  by  the  occupier. 

Fire-escapes. — Where  new  premises  have  been  taken  over  by  occupiers,  in  some 
instances  no  fire-escapes  were  provided,  and  on  receipt  of  notice  necessary  provisions 
weic  made,  and  at  the  close  of  the  year  only  two  were  not  quite  completed. 

Accidents. — No  fatal  accidents  occurred  during  the  year  in  my  district,  and 
only  a reasonable  number  of  minor  ones  have  taken  place. 

Ocerlime. — This  section  of  the  Act  has  been  observed,  and  where  overtime  has 
been  worked  notification  has  always  been  made.  The  general  opinion  of  employers 
seems  to  be  that  better  results  accrue  by  working  the  ordinaiy  daily  hours. 
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^Bakehouses. — Throughout  the  district  the  bakehouses  are  in  a satisfactory 
condition. 

Certificates  oT Fitness. ~On\y  in  rare  instances  do  occupiers  allow  boys  to  com 
mence  before  procuring  certificates. 

General. — The  outlook  of  districts  is  good.  Employers  in  most  cases  have 
abundance  of  material  to  operate  on,  and  are  demanding  more  labour,  which  in  some 
trades  is  not  forthcoming. 

Mr.  Inspector  Jackson  reports  : — 

The  factory  district  committed  -to  my  care  for  this  year  includes  Waterloo, 
Mascot,  Botany,  Woolloomooloo,  Darlinghurst,  and  part  of  Rushcutter’s  Bay,  Westmead 
to  Emu  Plains,  and  Blacktown  to  Windsor.  Owing  to  the  removal  of  Inspector  McEvoy 
to  Wagga  I did  considerable  work  in  his  metropolitan  district. 

♦ Registrations. — Many  new  factories,  especially  in  the  district  of  Waterloo,  have 
been  registered  during  the  year. 

Structural  Conditions. — The  structural  conditions  of  the  new  factories  have 
received  careful  attention.  The  use  of  the  saw-tooth  roof,  insuring  good  light  and 
ventilation,  has  been  adopted  in  many  of  the  new  factories  in  the  Waterloo  district, 
where  a very  large  factory  has  been  recently  erected  for  the  manufacture  of  wire  nails 
and  wire  netting.  In  this  district  two  new  factories  for  the  manufacture  of  glass  bottles 
have  been  erected,  and  one  in  the  city  area  for  a new  iiidustiy,  viz.,  the  manufacture  of 
buttons. 

Sanitation. — The  conditions  with  regard  to  sanitation  in  the  low-lying  districts  of 
Waterloo,  Mascot,  and  ]3otany  will  never  be  quite  satisfactory  till  connection  can  be 
made  with  the  sewerage  system,  and  some  of  the  factories  lie  too  low  to  be  connected, 
but  by  careful  observance  of  frequent  limewashing  the  pan  system  is  maintained  in  as 
cleanly  a state  as  possible. 

Fencing  of  Machinery . — During  the  }xar  I have  paid  special  attention  to  having 
all  guards  made  as  rigid  as  it  is  possible  to  make  them,  and  the  guarding  of  all  dangerous 
machinery  has  been  well  maintained  by  tlie  majority  of  occupiers. 

Firc-esmpes. — The  matter  of  providing  alternate  means  of  escape  in  case  of  fire 
has  been  attended  to,  and  many  visits  to  factories  made  in  this  connection. 

Over  lime. — There  have  been  no  applications  for  permission  to  work  overtime  in 
my  district. 

Bakehouses. — Tlie  bakehouses  have  been  kept  in  a satsfactory  condition. 

Certificates  of  Fitness. — In  but  very  few  cases  have  I found  it  necessary  to'remind 
occupiers  of  the  necessity  for  obtaining  certificates  of  fitness. 


Mr.  Inspector  J.  Lynch  reports  ; — 

The  district  under  my  charge  for  the  period  under  review  contained  upwards  of 
.500  factories,  which- included  some  very  important  industrial’ undertakings.  It  covered 
tliat  part  of  the  city  bounded  by  King-street,  George-street,  and  Circular  Quay,  as  well 
as  the  Camperdown  area,  the  municipality  of  Darlington,  and  all  suburbs  on  the  Hornsby 
line  from  St.  Leonards  to  the  Hawkesbury  Pviver. 

Registrations. — -The  registrations  of  new  factories  during  the  year  numbered  about 
100,  but  the  cancellations  during  the  same  period  left  only  a slight  increase  in  the  total 
number  of  factories  on  the  register. 

Structural  Conditions. — Solid  structural  improvements  were  made  in  many 
factories  during  the  year,  and  there  is  every  indication  of  continued  activity  in  that 
direction.  Employers  showed  an  increasing  desire  to  obtain  the  advice  of  the  factory 
inspector  in  regard  to  structural  improvements. 
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Sanitation. — Every  opportunity  was  taken  to  improve  the  sanitation  of  factories 
in  the  district.  Several  factories  were  renovated  throughout  on  my  instruction,  and 
brought  up  to  date  in  regard  to  lavatory,  dressing-room,  and  w.c.  accommodation,  prior 
to  registration  being  recommended. 

Fencing  and  Guarding  Machinery. — The  several  conferences  of  factory  inspectors 
held  during  the  year  under  the  chairmanship  of  the  chief  inspector  of  factories,  helped 
to  emphasise  the  necessity  for  special  attention  being  paid  to  this  phase  of  my  work,  and 
I aimed  at  making  the  greatest  possible  improvement  in  that  direction  in  all  factories 
under  my  supervision.  Existing  fences  were  strengthened,  old  fences  replaced,  and  a 
large  amount  of  new  fencing  erected.  I strongly  recommended  the  use  of  iron  piping 
svith  small  panels  of  woven  wire  for  all  fencing,  but  the  cast  seems  to  prevent  the  more 
general  use  of  this  very  neat  and  effective  form  of  fencing.  Numerous  dangerous 
machines,  including  circular  saws,  spindle  shapers,  jointers,  power  presses,  dough 
brakes,  and  others,  were  fitted  with  efficient  guards  in  consequence  of  notices  served. 

Accidents.— A.  number  of  minor  accidents  occurred  in  my  district,  but  a more 
serious  one  was  attended  with  fatal  result.  A workman  became  entangled  in  a belt  he 
was  endeavouring  to  put  on  a moving  pulley  and  was  whirled  around  on  the  shaft.  The 
accident  was  the  more  regrettable,  as  tlie  deceased  workman  usually  took  the  precaution 
of  stopping  the  engine  while  putting  belts  on.  He  apparently  did  not  appreciate  the 
risk  he  was  running  on  this  last  occasion,  as  the  pulley  v/as  a small  one  and  travelled  at 
only  a moderate  speed.  He  removed  the  fence  to  get  to  the  pulley. 

Fire-escapes. — As  a result  of  their  being  used  for  factory  purposes,  a number  of 
large  city  buildings  were  equipped  with  fire-escapes  upon  orders  issued  under  Ministerial 
authority,  and  registration  was  refused  in  some  otherwise  very  up-to-date  premises  owing 
to  the  failure  of  the  owners  to  comply  with  the  Act  in  that  essential. 

Overtime. — The  provisions  of  the  Act  in  regard  to  overtime  were  well  observed. 

Certificates  of  Fitness. — The  attitude  of  the  Department  towards  occupiers  of 
factories  who  employ  uncertificated  juvenile  labour  is  widely  known,  and  employers  now 
seldom  neglect  to  see  that  certificates  are  obtained  before  setting  the  children  to  work. 

Bakehouses. — Bakehouses  were  kept  well  i|p  to  the  mark  in  regard  to  cleanliness 
and  sanitation,  and  instructions  in  regard  to  carrying  out  the  requirements  of  the  Act 
were  punctually  obeyed.  A number  were  enlarged  and  new  ovens  built,  and  several 
new  bakehouses  were  erected  during  the  year. 

On  the  whole  the  year  just  ended — “the  first  of  peace  after  so  many  of  war”— 
marks  an  epoch  in  the  industrial  history  of  our  nation.  On  every  side  I saw  in  the  factories 
the  foundational  work  in  progress  that  will  probably  make  Australia  independent  of  the 
foreign  manufacturer.  It  needed  the  necessity  born  of  the  war  to  direct  the  attention  of 
our  manufacturers  to  the  wonderful  resources  of  our  own  country,  and  the  many  needs  that 
we  could  satisfy  locally  without  the  ahl  of  the  foreigner,  and  now  the  lesson  is  learned 
we  may  look  forward  with  confidence  to  considerable  growth  in  the  factories  of  Australia. 

Not  the  least  pleasing  fa*t  I noticed  was  a marked  tendency  among  the  occupiers 
of  factories  to  study  more  than  formerly  the  comfort  and  convenience  of  the  employee. 
It  may  be  that  this  tendency  is  partly  duo  to  the  sti'onger  economic  position  of  the 
worker  at  the  present  time  than  foi-merly,  but  I am  more  inclined  to  believe  it  to  be 
due  to  a recognition  by  intelligent  employei’s  of  tlu‘  fact  that  a contented  staff  will  afford 
the  more  faithful  and  efficient  service. 

Mr.  Inspector  Hi  McEvoy  reports: — 

Registrations. — There  was  a consideiabie  number  of  new  registrations  in  districts 
under  my  control,  but  very  few  new  buildings  were  occupied  for  factory  purposes. 
Unfortunately,  the  majority  of  factory  employers  do  not  advise  the  Department  of  their 
intention  to  occupy  premises,  until  after  they  have  made  ari'angements  to  buy,  lease,  or 
rent  the  properties ; and  when  they  are  informed  certain  additions  or  alterations  are 
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necessary  before  a certificate  of  registration  will  bo  issued^  they  feel  aggrieved  because  of 
the  unforeseen  expense  incurred  by  them — 'especially  is  this  so  when  a fire-escape  is 
necessary  or  further  w.c.  accommodatit)n  is  required.  If  intending  occupiers  would  seek 
advice  from  the  Department  before  taking  occupancy  of  premises  they  would  oft-times  be 
saved  much  expense,  irritation,  and  delay  of  registration. 

Structural  Alterations. — Recourse  to  issue  any  order  under  this  heading  was 
not  necessary.  Advice  given  for  minor  repairs  or  alterations  to  improve  the  conditions 
of  employees  was  generally  welcomed  and  improvements  effected. 

Sanitation. — On  the  whole,  cleanliness  was  observed  throughout  the  district.  In 
a few  instances,  however,  the  occupiers  showed  neglect  in  this  respect.  In  one  large 
furniture  factory  I found  the  conditions  of  the  w.c.’s  filthy.  As  notice  to  keep  premises 
clean  had  previously  been  served  on  the  occupier,  a summons  was  issued  upon  him,  and 
the  court  convicted  and  fined  him  for  the  offence. 

Fencing  of  Machinery. — 'This  important  part  of  an  inspector’s  work'  requires 
constant  attention.  The  employers  generally  observe  section  33  of  the  Act,  but  a 
number  of  employees  do  not  assist  the  employer  in  maintaining  guards.  Frequently, 
when  attention  is  directed  to  the  removal  of  a guard,  the  remark  is  : ‘‘I  was  just  going 
to  put  it  back,”  or,  “ I intended  replacing  it  before  starting  work.”  As  a rule,  directions 
given  in  respect  to  guarding  machinery,  &c.,  were  carried  out  within  the  time  specified, 
or  expedited  upon  a warning  letter  from  the  Department.  In  one  instance,  however,  the 
manager  of  a large  freezing  works,  although  given  a further  extension  of  time  to  carry 
out  the  instructions,  failed  to  do  so.  A large  fly-wheel  of  engine  and  6-inch  to 
8-inch  driving  belts  from  three  compressors  were  totally  unguarded.  The  company  was 
prosecuted.  A conviction  resulted,  and  the  magistrate  imposed  the  maximum  penalty, 
with  costs. 

Accidents. — ^I  regret  to  record  that  three  men  accidently  lost  their  lives  at 
Mortlake  gas  works.  A detailed  account  of  their  lamentable  deaths  will  be  found  in 
Mr.  Superintending-Inspector  Taylor’s  report.  There  was  a number  of  minor  accidents. 
Investigation  disclosed  that  the  majority  of  accidents  occurred  through  carlessness  or 
negligence  of  the  employees.  A driller  was  operating  upon  a plate.  He  “felt”  under- 
neath to  ascertain  if  the  drill  was  through.  It  was  : result,  loss  of  top  of  his  middle 
finger.  A lad  14  years  of  age,  attempted,  unknown  by  the  firm,  to  cut  some  scraps  of 
paper  on  a guillotine  machine.  He  met  with  a loss  similar  to  that  of  the  driller.  An 
employee  in  an  engineering  shop  stumbled,  and  his  arm  came  into  contact  with  change-gear 
cogs  of  lathe  which  were  unguarded,  and  his  arm  was  severely  lacerated.  Two  youths  had 
their  fingers  crushed  whilst  working  on  platen  machines,  both  accidents  being  caused 
either  through  taking  a “ risk  ” or  carelessness  of  the  victims. 

Overtime. — The  provisions  of  the  Act  have  been  well  observed.  Employers 
generally  are  recognising  that  overtime  does  not  pay,  the  majority  admitting  that  the 
normal  hourly  output  of  a week  in  which  overtime  has  not  been  worked  is  greater  than 
during  a w^eek  in  whicli  employees  are  called  upon  to  work  many  extra  hours. 

Certificates  of  Fitness. — ■!  found  it  necessary  to  serve  notices  on  a number  of 
em))loyers  for  non-crbservance  of  section  45.  In  one  instance,  notwithstanding  the 
employer  had  been  cautioned  of  his  committing  a breach,  he  accentuated  the  offence 
by  allowing  the  lad  to  work  on  a prohibited  machine.  He  was  prosecuted,  and  a penalty 
of  £1  Is.  and  costs  imposed. 

Fire-escapes.— Jn  thi-ee  instances  applications  to  register  premises  were  withheld 
until  the  provision  of  the  Act  was  complied  with.  Section  39  (3')  is  a wise  and  necessary 
one,  but  Avhy  factory  owners  or  occupiers  should  be  the  only  section  of  the  employing 
community  to  be  compelled  by  law'  to  provide  secondary  means  of  escape  for  their 
employees  is  beyond  understanding.  There  are  innumerable  instances  of  scores  of 
employees  engaged  at  clerical  and  other  work  on  floors  of  buildings  containing  five  and 
more  storeys,  and  no  secondary  means  of  escape  is  provided.  Factory  employers  have 
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just  cause  of  complaint  when  they  question  the  ecpiity  or  justness  of  their  being 
compelled  to  provide  secondary  means  of  escape  to  their  employees,  whilst  on  floors  above 
them  in  the  same  building  another  employer,  having  a considerable  number  of  persons 
employed,  is  not  amenable  to  the  Act.  1 feel  it  my  duty  to  again  call  attention  to  this 
anomaly  in  legislation. 

Bakehouses. — 'In  a few  instances  I found  it  necessaiy  to  issue  instructions  to  have 
floors  repaired.  On  the  whole,  I found  premises  kept  clean  and  tidy. 

There  has  not  been  the  pronounced  activity  of  industry  anticipated  to 
ensue  upon  the  signing  of  the  armistice  ; al.'O  the  shortage  of  various  commodities 
required  for  factory  purposes  has  made  itselE  keenly  felt  by  workers  generally. 

Mr.  Inspector  J.  Wallace  reports  : — • 

At  the  beginning  of  the  year  I vras  transferred  to  the  No.  4 Metropolitan  District. 

Registrations. — I dealt  with  a large  number  of  new  registrations,  also  re-registra- 
tions of  same  premises  to  new  occupiers.  It  was  pleasing  to  note  that  a fair  number  of 
occupiers  moved  into  better  premises,  with  improved  conditions  for  the  office  and  factory 
employees.  Two  cases  in  point : An  occupier  of  a printing  factory  in  Ilowe-street 
moved  out  of  a factory  that  had  become  too  small  for  the  increased  business,  and 
was  one  of  the  ancient  class  of  buildings,  and  moved  into  a modern  building  in 
Castlereagh-street,  where  excellent  conditions  are  provided  for  the  general  staff.  A 
large  jewellery  manufacturing  firm  in  George-street  moved  into  a new  factory  in  the 
same  street,  which  is  fitted  with  the  most  modern  appliances  for  carrying  on  the 
industry;  also  the  building  is  well  lighted  on  seven  floors,  and  is  provided  with  excellent 
lavatory  accommodation.  On  the  top  floors  the  employees  of  each  section  of  the 
business  are  provided  with  dining  and  recreation  i ooras.  The  shop  employees  are  also 
well  provided  for,  and  work  under  much  better  conditions  than  when  engaged  in  the  old 
shop.  These,  and  many  other  instances  with  which  [ have  come  in  contact,  show  an 
upward  improvement  of  the  right  kind,  and  good  factory  conditions  are  reflected  in  the 
appearance  of  the  employees  generally. 

Structural  Conditions.— I found  it  necessary  to  issue  several  notices  to  have 
structural  alterations  carried  out  for  the  jmrpose  of  improvement  and  compliance  with 
the  Act  and  regulations,  mostly  in  connection  with  printing  and  bakehouse  factories. 

Sanitation. — The  sanitary  condition  of  factories  was  as  a ijeneral  rule  up  to  a 
fair  standard,  although  in  sevei-al  instances  I found  it  necessary  to  issue  notices  to  have 
very  bad  conditions  remedied  ; also  in  one  case  it  was  necessary  to  prosecute  for  dirty 
premises.  Some  buildings,  particularly  those  which  have  a general  class  of  tenant, 
were  in  a dirty  state.  This  evil  should  lie  reined i(>d  by  an  amendment  of  the  Act  so 
that  each  occupier  of  the  building  would  be  made  responsible  for  providing  exclusive 
lavatory  accommodation.  J issued  a large  number  of  notices  to  occupiers  to  clean 
lavatory  premises,  lime-wash  and  paint  factories  generally. 

Fencing  of  Machinery. — I have  paid  particular  attention  to  this  section  of  the 
Act.  I served  a fair  number  of  notices  to  fence  and  guard  machinery  throughout  the 
district.  In  some  factories  the  machinery  was  well  guarded  with  the  better  class  o,f 
woven  wire  panels  and  tubing. 

Accidents. — I have  to  report  one  fatal  accident,  which  occurred  at  a brickworks 
at  Sutherland.  An  employee  v/as  attending  on  the  solid  bottom  grinding  pan, 
which  is  fitted  with  a long  handled  shovel,  and  worked  off  an  outrigger  on  the 
edge  of  pan.  The  employee  wm-ked  same  off  a platform  at  the  side  of  machine. 
Owing  to  the  shovel  catching  on  the  raised  edge  of  joint  at  the  bottom  of  pan,  he  was 
forced  backwards  and  fell  on  the  back  of  his  head  on  the  cement  floor.  I gave 
instructions  to  the  manager  of  these  works  which  should  have  the  effect  of  minimising 
the  danger  of  any  future  accident^.  The  Corojier  recorded  a verdict  of  accidental 
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death,  caused  by  being  projected  off  the  platform.  I also  dealt  with  a number  of 
reported  accidents  ; and  in  one  case,  at  the  Glebe,  the  machinist  met  with  a serious  accident 
on  a circular  saw.  He  was  sawing  a piece  of  timber  when  he  slipped  forward  with  his 
right  hand  on  the  circular  saw,  which  cut  off  three  fingers  to  the  palm  of  the  hand. 
In  this  case  the  front  section  of  the  guard  was  missin",  also  the  floor  was  covered  with 
wooden  parts  of  brushes  and  debris  of  various  kinds.  The  occupier  was  prosecuted,  and 
a penalty  was  imposed.  At  a printing  factory  a fitter  and  turner,  whilst  working  a 
lathe,  tightened  up  a nut  on  the  change  wheel  and  slipped  forward  with  his  right  hand 
between  the  change  wheels,  which  crushed  off  the  most  of  three  fingers.  The  employee 
neglected  to  stop  the  machine  while  attending  to  the  wheels,  and  the  accident  was 
caused  through  his  slipping  on  some  material  on  the  floor.  There  was  no  guard  fitted 
at  the  time  of  accident,  but  on  the  day  of  my  visit  there  was  an  excellent  guard  fitted. 

Fire- escapes.  — I found  that  several  fire-escapes  required  reviewing,  also 
structural  alterations  and  improvements.  In  one  case  it  was  necessary  to  institute 
proceedings  for  a penalty  under  Kegulation  18  (b).  This  occupier  seriously  obstructed 
che  fire-escape  with  refuse,  &c.,  to  the  danger  of  the  employees  in  factories  on  the  floors 
above.  A penalty  was  imposed.  The  above  factory  is  situated  in  Castlereagh-street. 
I also  drew  the  attention  of  the  fire  officer  to  the  defective  state  of  this  fire-escape. 

Overtime. — A fair  amount  of  overtime  was  worked  in  tailoring  factories  within 
the  provision  of  the  Act.  Owing  to  the  influenza  epidemic  there  was  a slackness  in 
several  industries  for  the  whole  of  the  period  in  which  the  restrictions  were  imposed. 

Certificates  of  Fitness. — -The  provisions  of  this  section  of  the  Act  appeared  to  be 
generally  observed. 

Bakehouses, — Several  notices  to  effect  structural  alterations  and  improvements 
were  issued  by  me.  The  flooring  in  some  of  the  bakehouses  was  in  a bad  state.  In 
some  instances  the  accommodation  for  employees  was  of  an  inferior  nature.  I found  it 
necessary  to  have  two  changing-rooms  renewed,  and  in  other  cases  to  be  brought  up  to 
the  requirements  of  the  Act.  In  several  bakehouses  the  lighting  and  ventilation  were 
not  up  to  the  proper  standard. 

' Mr.  Inspector  G.  R.  Young  reports  : — 

Registrations  and  New  Factories. — There  were  no  new  industries  opened  during 
my  term,  and  although  there  were  several  registrations  to  be  attended  to,  they  were  either 
changes  in  ownership  in  existing  factories  or  the  occupation  of  premises  which  had 
formerl}^  been  registered  under  the  Act. 

Sanitation. — Factories  in  the  lower  part  of  Alexandria,  in  a number  of  cases,  are 
nob  connected  with  the  sewer,  and  on  that  account  are  not  very  satisfactory.  I found 
employers  quitii  willing  to  carry  out  any  instruction  I thought  necessary. 

Fencing  of  Machinery. — In  many  cases  I found  it  necessary  to  order  improved  or 
additional  guards,  as  new  methods  and  safety  devices  are  in  continual  state  of  develop- 
ment. Standard  is  atfon  of  guards  would  be  of  great  assistance. 

At  a large  tile-works  I investigated  an  accident  which  caused  the  loss  of  the 
left  hand  of  the  operator.  There  v/ere  six  presses  in  this  establishment  worked  by 
youths  ; these  presses  have  never  previously  been  guarded  at  the  point  where  the 
accident  happened.  I suggested  a wire  guard,  which  I considered  would  minimise  the 
danger.  These  guards  were  fitted  to  all  the  presses  and  gave  satisfaction.  Similar 
guards  were  ordered  at  another  large  factory.  I inspected  the  guards  later  and  found 
they  gave  satisfaction. 

Fire-escafes. — New  escapes  wliich  were  installed  w'cre  mostly  of  an  improved 
plan,  being  inside  the  building  and  isolated.  In  some  of  the  older  buildings  I had  to 
order  that  ihe  words  ' • Fire  Escape  ” be  painted  in  large  letters  near  the  escape. 
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Overtime. — Proceedings  were  taken  by  me  against  a Chinese  occupier  and  his 
employee  for  Sunday  work  in  a furniture  factory,  both  being  convicted. 

Certificates  of  Fitness. — The  majority  of  occupiers  were  well  aware  of  the  necessity 
of  procuring  the  certificates,  and  gave  the  matter  their  attention  before  starting  the 
employee  to  work. 

Bakehouses. — In  my  district  the  bakehouses  were  up  to  date,  and  except  for  an 
occasional  instruction  to  limewash,  needed  no  other  attention. 

General. — I consider,  with  the  inconvenience  caused  by  the  influenza  epidemic, 
that  the  provisions  of  the  Act  and  regulations  were  very  well  observed. 

Senior  Inspector  (Miss  Isabelle  Golding),  reports  : — 

A great  number  of  new  factories  were  registered  in  my  district  during  this  year 
— millinery,  dressmaking,  whitework,  tailoring,  and  a small  number  of  an  entirely  new 
nature.  The  most  important  in  this  class  was  one  for  the  manufacture  of  medicated 
cotton-wool,  known  as  Wawn’s  wonder  wool.  When  the  manufacturer  first  started  to 
treat  cotton-wool  it  was  in  a small  upstair  room  over  his  chemist  shop,  and  two  people 
were  employed.  He  then  moved  into  other  premises,  and  when  I registered  his  factory 
the  number  employed  was  upwards  of  twent}^.  The  most  important  and  interesting 
feature  is  the  cotton-wool  is  grown  in  Queensland,  and  many  of  the  substances  used 
are  now  manufactured  in  New  South  Wales,  previously  imported  from  Germany. 

Another  of  interest  is  the  manufacture  of  electrical  fittings  for  electrical  torches, 
&c.  The  process  is  most  interesting.  This  industry  bids  fair  to  become  an  asset  to  the 
owners,  and  of  benefit  to  all.  Various  other  industries  of  lesser  importance,  such  as 
button-making  and  covering,  were  established  during  the  year.  Many  young  girls  are 
employed  in  these  workrooms. 

An  enterprising  man  went  round  the  city,  suburban,  and  country  shops  buying 
up  all  the  old-fashioned  bead  trimmings.  He  then  opened  a factory,  and  employed 
quite  a number  of  girls,  whq  unpicked  the  trimmings,  sorted  out  the  colours,  and  threaded 
them  into  necklaces,  trimmings,  ornaments,  &c.  He  told  me  since  he  made  his 
purchases  prices  had  gone  up  75  per  cent. 

Another  line — much  adopted  by  returned  soldiers — is  artificial  flov/er-making. 
It  is  light  and  interesting  Avork. 

There  has  been  a great  increase  in  dyeing,  cleaning,  and  pressing  factories,  which 
include  hat  renovating.  This  is  due  to  the  high  cost  of*  clothing,  which  people  cannot 
afford  to  pay.  In  most  of  these  places  steam  presses  are  used.  Prior  to  the  war  they 
Avere  operated  by  men  ; now  many  women  are  employed  in  this  way. 

Structural  conditions  have  much  improved,  due  to  the  fact  that  most  intending 
occupiers  as  a rule  approach  the  Department  for  advice,  and  thus  have  the  assistance 
of  the  inspectors  for  the  district. 

In  a factory  about  to  be  occupied  I found  the  Av^alls  of  the  enclosure  round  the 
lavatories  did  not  extend  to  the  roof.  The  contractor  had  not  completed  his  Avork.  So 
without  cost  to  the  intending  tenant,  I had  the  Avails  extended  to  the  roof. 

One  of  the  most  modern  structures  built  during  the  year  is  a jeAvellery  factory  in 
the  city. 

Various  other  factories  Avere  added  to,  remodelled,  and  brought  in  every  Avay 
more  up  to  date  in  structural  and  sanitary  matters. 

Sanitation. — There  is  ahvays  much  to  be  desired  in  sanitary  conditions,  although 
not  to  the  same  extent  as  in  past  years.  In  one  of  the  city  districts  I found  three 
large  factories  in  the  one  street — all  joining  each  other,  Avhere  quite  a number  of  females 
Avere  employed — without  one  wash-basin  tor  them,  or  even  a tap  where  they  c mid  get  a 
drink  of  water.  These  Avomen  had  to  go  doAvn  a stairway  into  the  basement,  Avhere  the 
men’s  lavatories  were,  to  an  outside  tap  to  wash  their  hands  and  get  drinking  water. 
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I served  a notice  on  the  landlord  to  provide  a basin,  a tap  in  a place  suitable  and 
accessible  to  these  women,  according  to  Regulation  16.  These  instructions  werc  carried 
out  within  twenty-one  days,  and  a fine  shelter  was  pro^dded  over  the  wash-basin. 
In  the  same  street — ^in  a large  building  with  six  factories,  mostly  on  different 
floors— the  lavatories  and  wash-basins  were  on  outside  landings  near  the  fire-escape, 
exposed  to  the  public  view,  and  not  sheltered  from  the  weather.  I had  much  trouble  in 
compelling  the  landlord  to  provide  screens  and  shelters. 

In  the  same  building  I found  a jewellery  factory  and  a leather  goods  factory  on 
the  seventh  floor  unregistered ; both  had  been  in  existence  several  years.  In  the  leather 
goods  factory,  young  girls  were  employed  at  power  machines ; nc  dress  guards  were 
provided;  one  girl  was  working  within  2 feet  of  the  main  shafting  and  motor,  also 
unguarded. 

Overtime  is  another  matter  which  cannot  be  neglected.  . Judging  by  the  overtime 
worked  I would  say  trade  was  brisk  and  work  constant. 

In  a printing  factory  excessive  overtime  had  been  worked,  and  after  about  half 
the  time  worked  was  notified  and  recorded  in  the  overtime  bo  )k,  the  rest  was  not  notified 
and  was  recorded  in  the  time  and  wage  book.  This  breach  could  only  be  detected  by 
checking  the  overtime  book  with  the  time  and  wage  book.  The  occupier  was  also  paying 
one  of  the  women  time  and  a third  instead  of  time  and  a half.  He  was  prosecuted 
and  fined  40s.  and  20s.  with  costs. 

In  a clothing  factory  excessive  overtime  was  worked  four  and  five  hours ; one 
girl  worked  back  till  11  p.m.  This  overtime  was  not  notified,  and  only  recorded  in  a 
private  note-book.  Action  was  taken  and  fines  were  imposed. 

In  laundries,  overtime  is  a source  of  worry,  as  the  Laundries  Award  makes 
provision  for  making  up  time  lost  through  public  holidays,  and  thus  they  often  overstep 
the  bounds. 

Certificates  of  Fitness. — A small  percentage  of  permits  was  issued  to  children 
under  14  years,  but  only  in  cases  where  the  circumstances  of  the  homes  demanded  it. 
Now  that  the  wage  for  children  is  from  10s.  to  15s.  there  is  a greater  tendency  to  send 
them  to  work  as  soon  as  they  reach  the  age  of  1 4 years. 

General. — There  has  been  a great  shortage  of  female  labour  in  the  first-class 
tailoring  factories.  This  is  strange  considering  the  great  improvement  in  conditions  in 
this  trade.  Work  has  been  constant  in  all  tailoring  workrooms,  with  but  little  or  no 
overtime,  due,  I think,  to  the  tea-money  and  higher  rates  of  overtime  paj^ment  than  in 
the  past. 

In  dressmaking,  millinery,  and  white-work  factories  employment  has  been  good. 
Their  hours  are  46|,  I would  like  to  see  all  trades  reduce  their  hours  to  44, 
particularly  those  employing  female  labour. 

Before  concluding  I must  put  in  a plea  for  the  small  boys  employed  in  many 
factories.  I have  seen  them  carrying  heavy  parcels  between  the  factory  and  warehouse, 
also  about  the  factory,  and  have  seen  them  dragging  light  carts  filled  with  brushes, 
brooms,  &c.,  from  the  factory  to  various  places  in  the  cit}".  I have  made  strong 
comments  to  emplo}mrs,  and  consider  this  should  be  prevented  by  law,  as  moral  suasion 
in  these  cases  is  powerless  when  not  backed  up  by  the  law. 

A pleasing,  innovation  in  many  factories  is  the  ten  minutes  allowed  for  morning 
tea.  This  is  a break,  and  if  only  for  ten  minutes  the  strain  is  lifted,  and  the  employees 
are  fresher  to  resume  work. 

In  a large  printing  factory  the  hours  for  female  employees  have  been  reduced  to 
42 J,  and  44  for  male  employees.  This  is  an  example  which  doubtless  others  will 
follow. 
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There  was  much  I would  like  to  have  done  during  the  year,  but  owing  to  several 
months’  work  for  the  Board  of  Trade,  re  housing  of  mine  employees,  was  prevented. 
However,  the  other  work  was  most  intei'csting  and  instructive,  and  must  prove  of  great 
benefit  to  mine  employees. 

Senior  Inspector  Miss  J.  G.  Harriott  reports  : — 

Registrations. — During  the  past  year  a large  number  of  registrations  was  dealt 
with.  These  were  principally  in  connection  with  small  businesses. 

Several  small  confectionery  factories  making  a high  grade  of  sweets  w’cre  regis- 
tered. The  only  large  factories  employing  women  to  open  in  this  district  were  a felt 
hat  mills  which  has  lately  moved  into  new  premises  from  an  undesirable  city  building, 
and  a dye  works  in  which  materials  from  the  woollen  mills  are  treated. 

Structural  Conditions. — -Notices  wxre  served  on  several  occupiers  requiring  them 
to  improve  structural  conditions  of  their  factories,  especially  in  regard  to  lavatory 
accommodation.  One  factory  which  was  in  a most  unsatisfactory  condition  has  been 
practically  rebuilt,  while  a pickle  factory,  which  was  carrying  on  business  in  a dilapidated 
shed-like  structure,  has  now  moved  into  a better  building  in  another  suburb. 

In  regard  to  general  structural  conditions,  I think  it  may  be  said  that  laundries 
on  the  whole,  are  not  advancing  with  the  times  as  much  as  other  classes  of  factories. 
We  still  find  many  small  laundries  carrying  on  their  work  in  old  unsuitable  buildings. 
One  of  these  during  the  year  was  condemned  as  unsafe  and  was  given  up.  Few  public 
laundries  are  carried  on  under  such  good  conditions  as  those  run  in  connection  with 
some  of  the  charitable  institutions. 

Sanitation. — It  can  be  justly  claimed  that  sanitary  conditions  in  factories  are 
steadily  improving,  and  that  a fairly  high  standard  is  now  prevailing.  Some  owners, 
however,  have  constantly  to  be  kept  up  to  the  mark  in  regard  to  general  conditions  o£ 
cleanliness. 

In  a boot  factory  an  exhaust  system  was  installed  for  the  purpose  of  carrying  oh 
the  dust  arising  from  the  cleaning  of  white  shoes.  The  shoes  are  covered  with  powdered 
chalk  which  is  afterwards  brushed  off  by  hand.  The  workers  become  covered  with  the 
powder  and  complain  that  it  affects  their  throats  and  noses.  By  doing  the  brushing 
under  a hood  connected  with  a strong  exhaust  pipe  the  dust  is  carried  away  and  there 
are  no  ill  effects.  Another  factory  is  importing  machines  to  do  the  work. 

Overtime. — More  than  the  usual  amount  of  overtime  was  worked  in  confectionery 
factories  during  the  year.  Owing  to  the  sugar  shortage  some  of  the  smaller  factories 
were  closed  for  some  weeks,  others  were  just  able  to  keep  going;  later,  overtime  was 
necessary  to  fulfil  orders.  The  bakers’  strike  also  caused  an  extra  amount  of  over- 
time to  be  worked  by  women  employed  in  flour-packing  factories,  while  the  influenza 
epidemic  was  responsible  for  extra  work  in  drug  factories.  One  printing  firm  was 
prosecuted  and  lined  for  working  girls  overtime  for  seven  hours  on  a Sunday. 

Certificates  of  Fitness.-— Aha  provisions  of  the  Act  dealing  with  certificates  for 
young  persons  under  1(3  years  of  age  has  been  well  observed.  In  three  cases  the 
examining  Medical  Officer  refused  permission  to  work  near  machinery  until  defects 
in  eyesight  had  been  remedied.  In  all  cases  the  girls  had  hospital  advice,  and  having 
obtained  the  prescribed  glasses,  were  allowed  to  go  to  work. 

General. — During  the  early  part  of  the  year  work  in  factories,  as  elsewhere,  was 
dislocated  by  the  scourge  of  the  influenza  epidemic.  Many  factories  were  closed  for 
short  periods.  With  the  return  of  the  men  from  the  war  order-tailors  are  once  more 
becoming  busy  along  their  usual  lines.  I found  that  generally  through  the  year  there 
was  a great  demand  for  women’s  work,  and  a considerable  .shortage  of  labour  offering. 
Skilled  workers  were  in  constant  demand,  especially  in  clothing  factories.  Many 
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ia3:one  keep  notices  stating  that  hands  are  required  posted  permanently  outside  their 
doors.  In  one  boot  factory  I was  told  that  twelve  extra  men  could  be  employed  if  more 
machinists  could  be  obtained. 

Inspector  Miss  L.  A.  Brown  reports  : — 

In  the  first  month,  and  again  later  in  the  year,  I was  engaged  as  relieving  officer 
in  the  Women’s  Branch  of  the  Central  Labour  Exchange.  The  balance  of  my  time  was 
fully  occupied  with  inspections  in  the  large  city  and  suburban  area  under  my  supervision. 

The  disastrous  influenza  epidemic  played  great  havoc  in  factory  life.  Large 
factories  in  my  district  practically  closed  down,  and  in  others  hardly  sufficient  of  the 
staff  was  available  to  be  considered  worth  while  running  the  machinery.  One  heard  of 
many  deaths,  and  others  were  slow  recovering  from  the  effects.  Consideration  was 
shown  by  many  employers  during  the  trying  time,  and  I heard  of  quite  a number  of 
instances  where  full  pay  or  half  pay  was  allowed  to  employees  during  their  enforced 
absence  owing  to  the  “flu.” 

Registrations. — A large  number  of  registrations  and  necessary  cancellations 
occurred  in  my  districts,  covering  most  trades — some  were  for  new  premises  erected  to 
replace  those  destroyed  by  fire  (city  and  suburban) — ’but  mostly  re-registrations  of 
previously  occupied  premises.  One  advantage  accruing  from  change  of  occupiers  often 
occurs,  viz.,  the  incoming  tenant  usually  insists  on  adequate  repairs  and  general  renova- 
tions being  carried  out  before  taking  possession.  In  the  case  of  new  and  re-l)uilt 
]u*emises  I was  pleased  to  note  that  much  superior  buildings  arc  erected,  with  an  evident 
desire  to  give  greater  comfort  to  the  employees  and  provide  better  working  facilities 
generally. 

Early  in  the  year  I found  a knitting  factory,  which  had  been  in  occupation  about 
seven  months,  not  registered.  As  one  of  the  proprietors  had  previously  occupied  a 
factory,  and  was  well  instructed  as  to  the  requirements  under  the  Act,  proceedings  were 
taken  and  on  conviction  a substantial  fine  was  imposed.  There  is  a great  tendency  on 
the  part  of  occupiers  to  wait  till  an  Inspector  visits  before  troubling  about  necessary 
registration. 

Structural  Conditions. — Several  factories  in  my  districts,  have  been  extended  con- 
side'”‘ibly  beyond  their  original  size,  notably  one  hosiery  factory,  in  which  the  manager 
informed  me  that  the  factory  space  would  need  to  be  quadrupled  if  he  was  to  hope  to 
cope  with  the  large  expansion  of  trade  promising.  Many  extensions  and  new  buildings 
are  forecasted  as  soon  as  building  arrangements  are  more  favourable.  In  one  jam  factory 
the  difficulty  was  the  inability  to  secure  adjacent  land  necessary  for  desired  substantial 
expansion.  I found  it  necessary  to  order  some  improving  alterations,  which  were 
promptly  complied  with. 

Sanitation. — Constant  supervision  is  necessary  to  maintain  a fair  average  of 
cleanliness.  On  review  I find  that  during  the  year  many  orders  were  of  that  character, 
re  general  cleaning  or  liniewashing  of  premises.  Notably,  re  limewashing,  I found  a 
considerable  number  of  factories  done  as  far  as  walls  were  concerned,  but  ceilings  had 
been  neglected,  necessitating  instructions  to  complete.  In  a biscuit  factory  I found 
such  conditions,  and  the  manager  expressed  surprise  when  I drew  his  attention  to  the 
full  requirements,  as  expressed  in  the  Act ; he  said  he  thought  limewashing  of  walls  wa.s 
all  that  was  necessary. 

In  some  instances  orders  were  served  to  provide  wash  basins,  which  were  fairly 
promptly  complied  with. 

One  occasionally  finds  a model  factory — clean,  airy,  and  well  kept — where  the 
employees  look  as  if  they  really  enjoy  doing  their  work,  and  show"  their  appreciation  of 
extra  efforts  made  to  provide  good  conditions  by  assisting  to  keep  them  so.  On  the 
other  hand,  there  are  others  w'here  I believe,  if  an  inspector  visited  daily,  something 
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would  need  remedying.  This  class  of  employer  usually  considers  that  as  long  as  tiie 
work  is  carried  out  it  is  immaterial  under  what  conditions  ; these  are  a constant  trial 
to  the  inspector. 

Overtime. — A large  a,m.ount  of  overtime  was  worked  daring  the  past  year  within 
prescribed  limits,  and,  beyond  that,  extensions  applied  for  were  granted — due  mainly  to 
scarcity  of  female  labour.  , Records  were  fairly  'well  kept,  and,  in  some  cases  where 
breaches  were  disclosed,  warning  letters  were  sent ; but,  in  an  investigation  at  a knitting 
factory,  I found  that  considerable  overtime  had  been  wmrked  by  a number  of  employees, 
of  which  no  prescribed  record  had  been  kept,  and  no  notification  of  working  same  had 
been  sent  in  to  Department.  Particulars  of  above  were  gained  from  time  and  pay  sheets 
kept.  Proceedings  taken  resulted  in  a fine  of  £2  and  costs.  In  a large  clothing  factory 
T found  that  very  excessive  ovei'tirne  had  been  wmrked — ranging  from  sixty-five  occasions 
down  to  thirty-three  (v/ithout  permission  of  Minister) — by  a number  of  employees. 
No  prescribed  record  had  been  kept  of  time  worked  or  tea  money  paid.  No  notice  was 
given  to  the  Department,  and  on  more  than  one  occasion  the  limit  of  consecutive  days 
had  been  exceeded.  As  this  occupier  had  been  previously  convicted,  action  was  taken, 
and  the  substantial  fine  of  £6  and  costs  imposed,  which  should  act  as  a deterrent  in 
the  future. 

Certificates  of  Fitmss. — Conditions  under  this  sections  were  fairly  well  maintained, 
more  care  being  shown  that  employees  apj)ly  for  their  certificate  before  commencing 
work.  Instructions  were  necessary  in  some  cases,  and,  in  others  reported,  warning 
letters  weie  sent,  but  I think  the  necessity  for  this  section  of  the  Act  is  becoming  better 
understood  as  time  goes  on. 

Under  section  40,  I had  to  investigate  several  applications  during  the  year;  but, 
even’  in  justifiable  circumstances,  one  hesitates  to  recommend  a child  of  under  14 
years  being  allowed  to  start  work,  as  it  is  against  its  own  best  interests  to  start  out  in 
the  world  at  such  a tender  age — even  apart  from  the  work  performed.  I would  like  to 
see  the  Act  amended  in  this  respect,  substituting  15  years  for  14  years. 

General. — In  one  portion  of  my  City  district — Rowe-street — there  was  an  exodus 
of  factory  occupiers,  as  the  buildings  were  to  be  demolished ; aiid,  as  the  buildings  \vere 
of  the  type  that  should  have  been  condemned  years  ago,  I was  pleased  to  see  them  go. 

Increased  activities  were  noticeable  in  a number  of  trades,  but  more  particularly 
in  order-tailoring,  dressmaking,  millinery,  underclothing,  and  waterproofs.  In  one 
factory — manufacturing  men’s  clothing  and  waterproofs — the  manager  constantly 
complained  that  insufficient  female  labour,  skilled  or  unskilled,  was  available  to  meet 
their  requirements.  Order-tailoring,  dressmaking,  and  millinery  trades  were  very 
brisk,  no  doubt  owing  to  the  thousands  of  soldiers  returning,  and  in  the  latter  trades  to 
the  cessation  of  war  conditions,  and  the  consequent  resumption  of  gaieties,  which  had 
been  restricted  during  past  five  years.  A great  shortage  of  female  labour  is  reported 
from  all  industries,  no  doubt  in  many  cases  accounted  for  by  marriages  of  our  girls  with 
their  returned  fiancees,  and  also  to  the  increased  number  of  industries  employing  female 
labour,  which  has  depleted  the  supply  available. 

In  factories  visited  I found  that  seating  accommodation  is  given  more  attention, 
but  in  one  notable  case— a tea-packing  factory — I found  none  at  all  provided.  The 
forewoman  said  that  the  girls  could  not  do  their  Avork  sitting.  I maintained  the 
opposite  view,  as  from  my  practical  experience  I knew  that  not  only  could  the  work  be 
done  sitting,  but  also  just  as  quickly.  I found  that  the  manager  expressed  the  same 
opinion  as  the  forewoman.  However,  I served  an  order  to  provide  seats  as  per 
section  26,  which  was  carried  out  accordingly,  and  appreciated  by  the  employees 
concerned. 

Judging  by  the  high-class  articles  of  wearing  apparel  produced  in  our  factories 
now,  there  should  be  very  little  demand  for  importecl  articles.  Many  occupiers  informed 
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me  that  the  great  ditliciilty  is  to  keep  up  tlieir  stocks  of  materials,  as,  when  those  on 
hand  at  present  are  used,  tlie}’  are  uncertain  where  the  next  are  coming  from,  as  orders 
indented  months  ago  liave  failed  to  arrive.  ^ 

In  the  meat-canning  industry  work  was  very  intermittent,  owing  to  lack  of 
supplies  and  shipping  facilities. 

I am  pleased  to  notice  that  many  factory  proprietors  now  recognise  the  provision 
of  morning  and  afternoon  tea  for  their  employees  as  a necessity,  and  one  frequently  notices 
in  advertisements  for  employees  in  the  daily  press  above  conditions  offered  as  an 
inducement.  In  some  factories  tea  is  provided  for  luncheon  as  well,  and  all  crockery, 
etc.,  required  ; and,  in  the  case  of  two  rival  proprietors — who  found  it  difficult  to  obtain 
full  complement  of  employees — one  of  them  provided  a piano,  on  an  upstairs  floor,  where 
dancing  could  be  carried  on  during  lunch  hour,  and  was  advertised  accordingly. 

Inspector  Miss  Grace  L.  Scobie  reports; — 

During  the  year  1919  I was  absent  from  duty  for  a period  of  eight  weeks,  having 
obtained  leave  to  take  charge  of  the  influenza  depot  at  Redfern  as  a voluntary  aid  under 
the  Red  Cross. 

For  weeks  before  I left  the  Department  to  work  in  the  inlluenza  depot,  I found 
most  factory  stall’s  working  under  great  difficulties  owing  to  the  strict  observance  in  some 
of  the  masking  and  inhaling  regulations,  ‘ and  in  others  to  the  depletion  of  the  staffs 
caused  by  the  disease. 

On  resuming  duty  about  the  middle  of  June,  I found  that  normal  conditions  were 
not  re-established  until  some  corisiderable  time  later. 

Regi.sl rations. — Three  large  and  substantially  built  factory  premises  were  erected 
and  registered  within  the  city  area  under  my  supervision,  and  in  the  suburbs  two’  new 
buildings  of  a similar  type  weie  also  registered  and  occupied  as  factories. 

Structural  Alterations.~T\\o  large  factories  in  one  suburb,  engaged  respectively 
in  the  manufacture  of  condiments  and  bread,  carried  out  extensive  structural  alterations 
compleb'ly  transforming  the  premises. 

Sanitation. — •With  regard  to  sanitary  arrangements,  I found  that  the  majority  of 
factory  occupiers  were  only  too  anxious  to  carry  out  any  instructions  given  in  that 
direction. 

Overtime.  — Four  firms  within  my  factory  area  applied  during  the  year  for  an 
extension  of  the  overtime  permitted  under  the  Act.  One  firm  had  extensive  Christmas 
orders  for  ladies’  handbags,  and  were  unable  to  obtain  additional  skilled  labour.  The 
others  found  the  extension  necessary  owing  to  the  disorganisation  of  transport  caused 
by  the  seamen’s  strike  and  the  uncertainty  of  sugar  supplies. 

Certificates  of  Fitness. — I found  one  firm  employing  seven  girls  under  the  age  of 
16  years  without  certificates.  Tlie  firm  was  written  to  and  asked  to  show  cause  wliy 
it  should  not  be  prosecuted.  Tlie  firm  replied  regretting  the  breach,  and  explaining  that 
it  arose  through  a dereliction  of  duty  on  the  part  of  the  forewoman.  In  the  majority  of 
factories  I found  tliat  occupiers  paid  close  attention  to  these  certificates. 

General. — ^Folffiwing  upon  a complaint,  with  regard  to  dining  accommodation 
provided  for  female  shop  assistants  by  a lare:e  drapery  emporium  in  my  district,  I asked 
a member  of  the  firm  to  view  with  me  the  accommodation  and  surroundings  complained 
of,  with  the  result  that  up-to-date  dining  and  dressing  accommodation  was  provided  with 
the  gieitest  expedition  possible  for  between  400  and  500  girls. 

I found  throug'hout  the  year  that  a good  deal  of  my  time  woas  occupied  in  making 
invest’gations  in  connection  with  the  issuing  of  slow  workers  permits. 

Inspector  Mi  s Stuart-Robertson  reports  : — 

Structural  Conditions. — Structural  conditions  are  gr.idually  iinprcA'ing,  as  despite 
the  shortage  and  high  cost  of  building  material,  many  now  factories  ha\e  been  erected. 
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Several  small  industries,  wliicli  are  usually  housed  in  one  building,  have  been  removed 
to  new  premises,  and  the  remaining  occupiers  have  added  the  additional  space  to  their 
workrooms  by  the  removal  of  partitions  and  otlicr  minor  alterations. 

There  are  still  some  old  buildings  in  my  district  for  which  I think  demolition  is 
the  only  remedy. 

Refjistraiions. — 'Many  small  factories  have  been  registered,  but  in  connection  with 
these  there  is  nothing  of  special  interest  to  refer  to. 

Sanitation. — Several  new  buildings  have  been  erected  and  in  these  the  sanitary 
arrangements  are  very  complete  and  satisfactory.  In  most  of  the  old  buildings  there  is 
a decided  iraj^rove merit,  and  this  is  mainly  due  to  the  additional  space  left  by  the  removal 
of  several  small  industries,  thus  making, supervision  much  easier. 

In  Newcastle,  Maitland,  and  Singleron,  I had  the  unique  experience  of  finding 
the  exterior  of  several  sanitary  conveniences  newly  lime  washed,  but  the  interior  had 
never  been  limewashed  or  painted. 

Cvertime. — A fair  amount  of  overtime  has  been  worked,  and  in  some  instances 
the  limit  of  three  hours  in  any  one  day  has  been  exceeded,  but  this  has  mostly  occurred 
in  factories  where  v/ork  is  carried  on  during  five  days  of  the  week  only  (fiom  Monday  to 
Friday)  and  the  %veekly  hours  total  less  tlian  48.  The  overtime  w'orked  on  Saturday 
before  6 p.m.  somehow  does  not  convey  to  their  minds  the  idea  that  overtime  has  been 
worked.  I have  also  found  that  the  failure  to  notify  overtime  worked  has  in  nearly 
every  instance  been  in  connection  with  work  done  during  this  period. 

Certificates  of  Fitness. — Occupiers  are  getting  much  more  careful  in  this  matter, 
and  in  only  a few'  instances  have  I had  to  serve  a notice  for  the  procuring  of  same. 

Prosecutions. — 'An  occupier  who  had  previously  been  fully  instructed  re  the 
notification  of  overtime  and  had  failed  to  comply  was  proceeded  against.  He  was 
convicted  and  fined  50s.  When  on  an  inspectorial  tour  in  Newcastle  I visited  a large 
confectionery  factory  and  found  it  in  such  a filthy  state  that  proceedings  were 
instituted,  and  resulted  in  a fine  of  <£5. 

In  this  case  I had  the  corroborated  evidence  of  an  Inspector  under  the  Pure 
Foods  Act.  A tailoring  factory  I also  fDund  in  an  indescribably  filthy  state.  The 
occupier  was  proceeded  against  and  fined  40s.  and  costs. 

General. — During  the  first  few  months  of  the  year  my  work  wvas  unusually  heavy 
owing  to  the  absence  of  two  inspectors.  The  high  temperatures,  and  the  wearing  of  the 
mask  wdiich  w'as  rendered  necessary  owing  to  the  influenza  epidemic,  had  a very 
depressing  effect ; how'ever,  I was  able  to  continue  my  inspectorial  work  right  through 
this  dreadful  time. 

On  11th  June  I was  sent  to  Newcastle  on  inspectorial  duty,  and  found  my  work 
much  hampered  by  the  epidemic,  which  wars  raging  all  through  the  district.  Employees 
were  absent  in  great  numbers,  and  employers  in  many  cases  were  also  suffering,  so  that  a 
considerable  leniency  had  to  be  shown  wdiere  breaches  of  the  Act  would  otherwise  have 
been  inexcusable. 

Mr.  Senior-Inspector  11.  C.  ‘Huntley  reports  : — 

On  the  2nd  January,  1919,  I took  over  the  charge  of  the  Newcastle  office  of  the 
Department,  where  I found  three  inspectors  and  two  clerks  established.  Having  been 
previously  in  charge  of  the  same  oflico  and  district  from  July,  1912,  to  December,  1915,  I 
found  myself  amid  familiar  surroundings,  and  had,  therefore,  little  difficulty  in  again 
taking  up  the  work.  During  1915  the  Factories  Act  had  been  made  applicable  to  the 
whole  of  the  State,  and  the  area  overlooked  by  this  office  now'  extends  from  the 
Hawkesbury  River  to  Werris  Creek  on  the  north-west,  and  Wauchope  on  the  north  ; a 
very  large  district  indeed,  and  taxing  the  efforts  of  the  inspectors  to  the  utmost.  The 
work  of  the  office  has  correspondingly  increased,  as  is  evidenced  by  the  fact  that  whereas 
in  1918,  1,499  documents  we  ’o  received  or  despatched,  the  number  at  the  end  of  1919 
had  increased  to  5,015. 
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Registrations. — -A  large  number  of  now  registrations  was  e^ffected  during  the  yeaiv 
but  many  of  them  were  re-registrations  of  premises  formerly  in  the  possession  of  othf^r 
occupiers.  Several  notable  industries  came  upon  our  books,  and  will  now  lie  under  the 
oversight  of  the  Department.  These  include  a Nail  Works,  Port  Waratah,  now 
employing  a, bout  700  hands,  and  already  turning  out  cpiantities  of  wire;  a Firebrick 
Factory,  a Glass  Bottle  Works,  and  a Steel  Products  Company,  which  is  manufacturing 
steel  axles  and  wheels.  Two  tile  factories,  a slag  cement  works,  and  a factory  for  the 
manufacturing  of  fibrous  plates  were  also  registered  during  the  year. 

Structural  Conditions. — The  gr-eat  advance  now  being  made  in  architectural  science 
lends  splendid  assistance  to  the  efforts  of  the  inspectors  to  raise  the  standard  of  factory 
premises  to  a more  satisfactory  plane.  Consultations  with  the  architects  designing  new 
premises  are  always  valuable,  and  I make  it  a regular  practice  when  observing  ground 
being  prepared  for  building  purposes  to  find  out  if  any  factory  premises  are  to  be  erected 
thereon.  It  is  then  an  easy  matter  to  get  in  touch  with  the  architect  and  discuss  with 
him  the  latest  improvements  in  factory  construction.  This  in  every  way  provides  satis- 
factory results,  both  to  the  employer  and  the  factory  employees,  as  the  disposition  of  the 
various  offices  and  departments,  and  later  of  the  machinery,  has  a very  important  bearing 
upon  the  mutual  comfort  of  all  concerned.  There  is  little  doubt  but  that  Newcastle  is 
rapidly  becoming  a very  large  manufacturing  district,  and  it  is  necessary  that  every 
opportunity  should  be  seized  to  have  tlm  factory  buildings  and  conditions  at  least  equal 
to  the  standards  obtaining  in  the  metropolitan  area.  The  number  of  registrations  in 
this  district  is  steadily  increasing  and  more  rapid  expansion  must  take  place  in  the  near 
future. 

Many  of  the  premises  now  occupied  as  factories  in  this  area  are  not  satisfactory 
from  a structural  point  of  view.  They  were  “ run  up  ” hastily  in  pre-factory  Act  days, 
and  have  been  added  to  ajid  repaired  as  occasion  demanded.  Fortunately  the  sites  upon 
which  they  were  erected  have  become  very  valuable  and  are  in  popular  demand. 
Gu,lvanised-iron  sheds  will  shortly  become  things  of  the  past,  and  a better  understanding 
of  the  value  of  paint  will  render  some  of  the  other  premises  at  least  pleasing  to  the  eye 
if  the  construction  is  not  what  one  would  wish.  The  rapid  increase  in  the  industrial 
and  manufacturing  import  of  this  city  is  also  having  a very  satisfactory  effect  upon  the 
plans  of  factory  occupiers.  The  occupiers  with  the  up-to-date  building  and  plant  must 
win  all  along  the  line.  In  discussing  these  matters  with  different  occupier’s,  I find  the 
tendency  referred  to  in  my  last  report  to  be  steadily  growing  into  a wholesome  reality, 
and  there  is  no  doubt  that  factory  inspectors  can  exert  an  influence  which  must  make  for 
the  good  of  the  district  from  the  point  of  \dew  of  l)oth  employer  and  employee.  Towards 
this  end  it  is  compulsory  that  they  should  keep  themselves  thoroughly  up  to  date  with 
the  latest  improvements  in  factory  building  and  science,  and  so  be  able  to  consult  and 
advise  as  an  expert. 

Sanitation. — The  whole  of  my  City  district  is  sewered,  and  the  system  of  drainage 
in  full  accord  with  the  requirements  of  the  law.  The  calamitous  outbreak  of  influenza 
during  the  year  commanded  special  attention  to  cleanliness,  and  as  a result  I found  the 
factories  generally  to  Be  thoroughly  sanitary  and  satisfactory.  In  the  larger  factories  it 
is  a common  practice  to  have*the  floors  sprayed  with  phenol  or  similar  disinfectant  each 
work  morning,  and  all  lavatories  are  thoroughly  douched  with  disinfectant.  In  the 
country  portion  of  my  district  the  sanitary  arrangements  are  generally  satisfactory,  and 
strict  attention  is  paid  to  this  important  adjunct  to  health.. 

Fencing.— This  most  important  section  of  an  Inspector’s  work  always  claims  my 
close  attention,  and  I insist  upon  a satisfactory  standard  of  fencing  being  maintained. 
Towards  this  end  some  set  size  of  piping,  wn're  mesh,  and  timber  should  be  established  by 
the  Department,  in  order  that  the  Inspectors  might  institute  a system  of  uniformity 
throughout  the  State.  Experience  teaches  that  double-railed  iron  piping  with  strong 
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mesh  wire  attached*  proves  the  most  effective  guard  for  engines,  ily- wheels,  and  belt  and 
rope  gear.  Where  timber  is  used,  substantial  rails  and  boards  are  necessary,  and  these 
must  be  strongly  erected.  Very  frequently  an  occupier  points  to  a flimsy  bit  of  wood  as 
being  a satisfactory  guard,  but  the  words  ‘‘securely  fenced”  in  the  Act  give  sufficient 
power  to  have  this  class  of  fencing  immediately  replaced  by  something  more  substantial. 
The  standard  of  guarding  of  machines  is  materially  improved,  and  I find  no  difficulty  in 
getting  the  co-operation  of  employers  in  this  respect.  They  are  always  anxious  to  have 
the  best  available  guard  without  any  consideration  of  expense.  Opposition  is  still 
frequently  met  with  from  employees  who  complain  that  certain  guards  interfere  with 
their  work.  This  opposition  is  not  so  great  as  formerly  experienced,  and  it  seems  safe  to 
say  that  it  will  be  completely  subdued  as  time  goes  on.  The  best  assistance  comes  from 
the  occurrence  of  an  accident  within  the  particular  factory.  The  sight  of  a comrade 
with  a badly  mutilated  hand  conveys  a testimony  to  the  value  of  guarding  which  has  a 
very  educative  effect.  In  country  sawmills  and  country  factories  generally  a good  deal 
of  attention  is  necessary  to  protruding  set  screws,  keys,  and  coupling  bolts.  Apparently 
the  standard  of  engineering  is  not  so  high  in  such  districts,  and  greater  oversight  is 
required.  In  several  country  sawmills  in  my  district  the  greater  portion  of  the  mill 
gearing  is  underneath  the  mill  proper,  and  the  element  of  danger  is  considerably  reduced. 
In  spite  of  a good  deal  of  opposition,  circular-saw  guards  are  now  in  general  use,  and  the 
majority  of  sawyers  are  beginning  to  understand  the  efficacy  of  such  protection. 

Considerable  trouble  would  be  saved,  and  possible  accidents  averted,  if  persons 
putting  down  machinery  for  manufacturing  purposes  of  any  kind  were  required  to  notify 
the  Department  before  such  machinery  could  be  moved  for  purposes  of  manufacturing. 
It  is  far  easier  to  erect  substantial  guards  as  part  of  the  factory  scheme  while  a plant  is 
being  erected  than  to  have  such  very  necessary  additions  affixed  later.  The  Inspector 
could  also  be  of  great  assistance  in  such  erection  of  machinery,  by  advice  with  respect  to 
the  latest  advance  in  engineering  progress  from  the  point  of  view  of  safety. 

Co-operation  is  an  extremely  important  watchword  in  factory  inspection,  and  I 
endeavour  as  far  as  possible  to  explain  to  the  employees  the  object  of  my  mission  and 
the  necessity  for  “ safety  first,”  with  the  view  of  getting  their  assistance,  without  which 
we  will  never  establish  the  model  factory. 

Special  attention  has  been  given  to  the  boiler  inspection  regulations  of  the  Act, 
and  any  failure  to  properly  exhibit  the  satisfactory  certificate  has  been  reported. 

Accidents. — There  were  very  few  accidents  in  my  district  during  1919,  and  I 
attribute  this  to  the  spread  of  education  with  regard  to  “safety  first,”  and  also  the 
operation  of  the  Workmen’s  Compensation  Act.  Employers  find  that  it  pays  better  to 
comply  with  Departmental  instructions  than  to  foot  a heavy  bill  in  compensation. 

Fire  Escapes. — There  are  very  few  fire  escapes  in  my  district,  but  these  have  had 
special  attention,  and  have  always  been  found  free  of  access.  Inspections  have  been 
made  in  company  with  the  Divisional  Officer  of  the  Fire  Brigades,  and  his  co-operation 
is  always  sought  with  respect  to  fire-escape  matters. 

Special  attention  was  paid  during  the  year  to  the  regulations  regarding  gas 
heaters,  and  in  every  possible  respect  danger  from  fire  has  been  carefully  apprehended, 
and  every  reasonable  protection  instituted. 

Overtime. — Several  firms  have  worked  their  employees  a good  deal  of  overtime 
during  the  year,  and  the  requirements  of  the  Act  with  respect  to  extra  payment  and  tea- 
money  have  been  well  observed.  Special  visits  were  paid  to  such  premises,  and  the 
quality  of  the  lighting  investigated,  and  it  is  safe  to  say  that  the  overtime  was  worked 
under  the  best  possible  conditions.  Employers  generally  dislike  overtime  for  the  reason 
that  the  employees  are  tired  for  the  next  day’s  work. 

Certificates  of  Fitness. — A very  large  number  of  certificates  were  issued  by  this 
office  during  1919,  and  the  high  cost  of  living  would  seem  to  be  driving  children  to  work 
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when  they  would  be  very  much  better  in  school.  While  the  economic  factor  is 
undoubtedly  of  great  importance  in  this  regard,  there  seems  a too-general  desire  to 
deprive  the  children  of  very  necessary  education.  In  previous  reports  I have  expressed 
the  opinion  that  no  boy  or  girl  should  be  permitted  to  work  in  a factory  under  the  age 
of  16  years,  and  that  apprentices,  particularly,  should  have  twelve  months’  technical 
training  before  entering  a workshop. 

Bakehouses. — Special  attention  was  given  during  the  year  to  bakehouses  and  a 
high  standard  of  cleanliness  insisted  upon.  x\ny  menace  to  the  public  health  must  be 
severely  discountenanced,  and,  as  the  public  food  has  its  base  in  these  factories,  a great 
deal  of  oversight  is  rec|uired.  The  fondness  of  some  bakers  for  keeping  old  material 
within  their  premises  is  being  greatly  reduced,  and  our  bakehouses  are  certainly 
improving  in  standard.  -• 

General. — My  inspection  duties  have  been  considerably  minimised  by  the 
additional  attention  necessary  within  the  office  to  Labour  Exchange  matters.  The  work 
on  this  side  of  the  office  has  tremendously  increased,  with  every  prospect  of  continuance, 
and  one  finds  it  difficult  to  divide  his  attention  in  a thoroughly  satisfactory  manner.  The 
Newcastle  office  has  become  a valuable  centre  of  opinion  upon  all  industrial  matters,  and 
we  have  a very  large  number  of  members  of  the  public  writing  to  u5  and  calling  at  the 
office  for  information.  As  administration  of  several  Acts  is  involved,  it  can  be  seen 
that  a very  great  deal  of  time  is  absorbed  in  supplying  the  required  information.  The 
Labour  Exchange  side  requires  a good  deal  of  vigour,  and  constant  work,  particularly 
when  so  many  breadwinners  are  seeking  to  supply  their  homes.  It  is  my  view  that  as 
far  as  possible  the  public  must  be  satisfied  and  assisted,  whether  in  regard  to  interpreta- 
tion of  the  Acts  administered  or  in  respect  to  the  finding  of  a job.  A good  deal  of 
distress  was  occasioned  in  this  district  during  the  year  by  the  influenza  epidemic  and 
later  the  seamen’s  strike,  and  a great  many  unfortunates  received  valuable  aid  from  this 
office  during  that  strenuous  time. 

The  prospects  for  the,  ensuing  year  are  exceedingly  bright.  Matters  in  the  coa% 
mining  industry  are  satisfactorily  improving,  and  the  Steelworks  now  employing  over 
4,000  hands  is  proving  its  .great  value  to  the  district.  The  Walsli  Island  Dockyard, 
employing  over  2,000  hands,  is  a splendid  centre  of  employment,  and  it  is  antici  p iled 
that  a Nail  Works  and  a Galvanising  Iron  Works  will  be  in  full  swing  during 
19*20.  With  other  by-product  industries  in  course  of  erection  there  is  every 
indication  that  the  Newcastle  district  must  become  the  chief  industrial  centre  of  the 
Commonwealth. 

Mr.  Inspector  W.  D.  Clark,  Newcastle,  reports 

Registrations  and  Neiv  Factories. — 'The  number  of  factories  in  the  district  is  on 
the  increase,  and  in  the  saw-milling  industry  there  arc  indications  of  a big  expansion. 

Structural  Conditions. — Conditions  in  this  respect  remain  unaltered;  many  of 
the  structures  used  as  factories  are  obsolete,  and  these  no  doubt  will  be  remodelo  I as 
expansion  of  business  proceeds. 

Sanitation. — -Tn  the  city  conditions  are  generally  good,  but  in  the  coun’ry 
occupiers  labour  under  disadvantages  in  this  respect  and  the  results  are  not  so  good. 

Fencing  of  Machinery. — 'Generally  this  section  of  the  Act  has  been  fairly  w ;’] 
maintained,  but  in  a number  of  instances  neglect  has  been  shown.  Directions  give  i 
have  been  disregarded,  and  proceedings  have  had  to  be  instituted  to  compel  du ; 
obseivance  of  this  important  section  of  the  Act. 

Accidents. — Occupiers  of  factories,  particularly  in  the  country,  have  shown 
lemiseness  as  to  section  38,  and  proceedings  have  been  necessary  to  direct  attention  tj 
its  imiportance. 
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Of  the  accidents  investigated  the  following  w’cre  the  most  serious  : — 

In  a country  sawmill,  a youth  was  using  a belt-driven  winch,  hauling  logs  ; being 
a left-handed  person  he  was  on  the  wrong  side  of  the  gear  control  lever.  For  some 
rcascn  he  put  his  arm  over  to  the  belt,  and  having  his  shirt  sleeve  hanging  loose  at  the 
time,  it  was  caught  in  the  cog-wheels,  and  his  arm  was  drawn  in  up  to  the  shoulder. 
The^e  cog-wheels  were  not  guarded.  They  were  in  such  a position  that  an  ordinary 
right-handed  man  would  with  difficulty  be  caught,  but  they  have  since  been  covered  up. 
Experience  shows  that  no  matter  how  remote  the  danger  point  may  be  from  the  operator, 
the  necessity  still  exists  for  efficient  guards  to  all  dangerous  parts  of  the  machinery. 

In  another  sarvmill  a similar  accident  happened  at  a similar  kind  of  machine 
(winch).  In  this  case  the  man  lost  three  fingers,  his  presence  of  mind  enabling  him  to 
prevent  a more  serious  result,  by  throwing  the  belt  over  and  holding  it  over  with  his 
other  hand  in  the  cog-wheels  until  assistance  arrived  to  release  him  from  his  serious 
position.  This  winch  was  only  partially  guarded. 

On  a circular  saw  (pendulum)  a man  lost  three  fingers,  of  one  hand.  The  man  had 
had  no  experience  on  a circular  saw  prior  to  the  day  of  the  accident,  although  he  had 
worked  in  and  around  sawmills  for  years.  In  docking  short  pieces  of  stock  he  held  the 
pieces  with  the  wrong  hand,  and  in  pulling  the  saw  over,  the  piece  jumped  and  threw 
his  hand  on  to  the  saw.  The  saw  was  guarded  at  the  time. 

On  another  circular  saw  a man  lost  his  arm.  He  was  sharpening  the  saw  in  the 
bench  with  the  engine  running  and  the  belt  on  the  loose  pulley.  While  his  arm  was 
around  the  saw  the  pulley  seized,  through  bad  lubrication,  with  the  above  unfortunate 
result,  A serious  error  of  judgment  was  made,  firstly  in  sharpening  the  saw  in  the 
bench ; secondly,  if  it  was  necessary  to  leave  the  saw  in  the  bench,  in  not  stopping  the 
engine  (as  no  other  part  of  the  plant  was  at  work),  before  commencing  to  sharpen  the 
saw. 

Fire-esca'pes. — No  new  fire  escapes  have  been  erected  in  my  district.  In  existing 
cases  precautions  were  taken  to  see  that  approaches  were  clear  and  notices  legible  to 
persons  working  in  the  building. 

Overtime.' — -Only  in  one  or  two  instances  was  overtime  worked  in  my  district 
during  the  year. 

Certificates  of  Fitness. — -In  many  instances  during  the  year,  factory  occupiers  have 
been  negligent  in  the  observance  of  section  45,  and  several  prosecutions  have  had  to  be 
taken  to  compel  observance  of  the  law  in  this  respect.  In  one  instance  an  occupier  was 
twice  convicted  for  the  same  offence. 

Baheliouses. — The  standard  of  bakehouses  is  improving,  but  much  remains  to  bo 
done.  During  the  year  some  of  the  old  and  obsolete  structures  have  been  replaced  by 
modern  buildings,  and  in  the  course  of  time  tin;  rest  will  ofisappear  as  the  exigencies  of 
business  demand  more  up-to date  methods  production.  AVith  decent  buildings  a good 
standard  of  cleanliness  can  be  observed.  In  the  antiquated  structures,  many  of  which 
still  remain,  cleanliness  is  with  difficulty  maintained. 

General. — Regular  and  systematic  visitation  of  factories  is  necessary  to  secure 
observance  of  the 'Act  and  Regulations,  and  in  the  country  it  has  been  difficult  to  carry 
this  out  owing  to  distances  and  to  want  of  transit  facilities. 

Mr.  Inspector  Pickering,  aNewcastle,  reports  - 

During  the  year  I continued  my  duties  as  factory  inspector  in  the  Newcastle 
district.  On  account  of  having  to  carry  out  the  duties  of  inspector  of  scaffolding  and 
lifts  and  also  of  gas  examiner,  my  work  was  confined  mostl}^-  to  the  district  around 
Newcastle  and  certain  towns  on  the  Northern  j-ailway  line,  where  gas-works  are 
installed. 
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Registrations . — The  number  of  applications  for  registration  was  about  the  aver- 
age, but  the  outstanding  feature  in  regard  to  them  was  the  introduction  of  new 
industries  to  the  district.  Amongst  th(!se  may  b(^  mentioned  steel-wire  drawing,  spring 
steel  for  railway  rolling  stock,  &c.,  slag-cement  (a  low  grade  cement  obtained  after 
treatment  from  the  slag  of  the  steel  works  blast  furnace),  fire-bricks,  made  of  a composition 
of  shale  and  silica,  and  which  have  high  fire-resisting  properties. 

Structural  Co'nditions. — Structural  alterations  have  been  made  in  many  factories 
in  the  direction  of  enlarging  them.  The  steel  works  have  been  extensively  enlarged  and 
nov/  the  premises  contain  all  the  industries  which  are  necessary  to  carry  on  the  work  of 
steel  manufacture. 

Sanitation. — The  sanitar}"  conditions  are  fairly  satisfactory,  instructions  to  lime- 
wash  being  given  where  it  was  found  necessary.  More  attention  might  be  paid  by 
occupiers  of  certain  factories  to  see  that  the  floors  are  kept  free  from  refuse,  clippings,  Ac. 

Guarding  of  Machinery. — There  is  a need  for  constant  attention  in  this  direction 
as  various  kinds  of  new  machinery  are  being  introduced  to  serve  the  new  industries 
which  have  recently  commenced  operations  in  the  district.  It  is  desirable  that  occupiers 
should  further  guard  dangerous  parts  of  the  machines  by  adding  woven  wire  to  pipe-rail 
guards,  as  it  has  been  proved  that  the  rail  itself  is  not  sufhciont  to  prevent  accidents. 
Fly-wheels  of  engines  have  had  my  attention  in  this  direction.  The  latest  guard  for 
country  sawmills,  as  approved  by  the  Department,  appears  to  find  favour  with  mili- 
owners.  The  automatic  swinging  jointer  guard  appears  also  to  give  satisfaction.  One 
joinery  works  proprietor,  who  had  twenty  years’  experience  on  machines,  said  he  con- 
sidered that  it  was  the  most  efficient  guard  he  had  used  in  that  time  on  that  machine.  I 
found  that  in  several  factories  the  guarding  of  the  hydro-extractor  was  not  satisfactory, 
and  insisted  on  occupiers  fitting  the  automatic  cover  on  all  machines  where  it  could  be 
applied.  Some  devices  differed  but  all  served  the  same  purpose,  viz.,  to  prevent  the 
cover  being  raised  wliile  the  belt  is  on  the  fast  pulley.  The  guarding  generally  was  of  a 
fairly  high  standard. 

Accidents. — The  accidents  in  my  district  have  been  comparatively  few,  taking  into 
consideration  the  large  number  of  persons  employed  in  the  various  factories,  where  many 
dangerous  machines  are  used  in  the  work.  In  the  steel  works  at  Port  Waratah,  where 
4,000  men  are  employed,  two  fatal  accidents  were  reported  during  the  ;year.  The  first 
one  happened  at  the  No.  1 blastfurnace.  During  operations  the  contents  became  “bung 
up,”  the  result  being  that  the  tapping  hole  cooled  off.  To  clear  it  cyclinders  or  “bottles” 
containing  oxygen  were  used  to  burn  through  the  slag.  One  full  “bottle”  was  lying 
^n  the  platform  ready  for  use.  The  internal  part,  which  was  hanging  up,  suddenly  gave 
vay  and  burst  through  one  of  the  sight  holes  on  to  the  platform,  the  molten  metal 
coming  in  contact  with  the  “bottle.”  The  sudden  rise  in  temperature  caused  the  gas  to 
expand,  bursting  the  cylinder,  a portion  of  which  struck  a workman  on  the  head, 
resulting  in  instant  death.  The  second  accident  also  happened  in  connection  with  the 
blastfurnace.  A “gondola  ” truck  had  been  partially  loaded  with  red-hot  flue  dust,  the 
loading  being  afterwards  completed  with  granulated  slag,  the  latter  being  very  light  and 
harmless.  A gang  of  men  were  “ told  ofi”  to  empty  the  truck.  Thinking  that  the  truck 
contained  granulated  slag  only,  one  of  the  men  knocked  away  the  door-catch,  with  the 
result  that  the  flue-dust  enveloped  him,  causing  such  serious  injuries  that  he  died  on 
the  following  day. 

Fire-esca'pes.—Iiio  new  fire-escapes  have  been  erected  during  the  year  in  my 
district.  Attention  has  been  given  to  existing  escapes  to  see  that  they  are  kept  free 
from  obstruction. 

Bakehouses. — I found  that  the  bakehouses  and  buildings  in  connection  therewith 
were  generally  well  kept,  and  the  usual  iimewashing  in  many  cases  carried  out  without 
the  occupier  being  instructed  to  do  so.  Some  ha's  e been  renovated  and  enlarged. 
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Overtime. — Few  cases  of  overtime  have  been  brought  under  my  notice.  One  large 
biscuit  and  cake  factory  was  compelled  to  work  a lot  of  overtime  before  Christmas,  tlie 
cause  being  the  shortage  of  sugar  during  the  seamen’s  strike. 

Certificates  ofi  Fitness. — A few  cases  of  boys  being  employed  without  certificates 
came  under  my  notice,  but  in  each  case  the  employment  had  been  for  a short  period 

General. — Industries  of  a varied  kind  are  on  the  increase  in  the  Newcastle  district, 
but  there  has  been  a dearth  of  skilled  labour,  })rincipally  in  the  iron  trades.  Manu- 
facturers have  suffered  also  from  indirect  industrial  troubles  which  had  the  result  of 
curtailing  the  number  of  employees.  Speaking  generally,  occupiers  of  factories  endeavour 
to  carry  out  the  provisions  of  the  Act. 

Mr.  Inspector  H.  Henstock,  Broken  Hill,  reports  : — 

On  the  20th  January,  1919,  I took  over  the  Broken  Hill  district  and  have 
supervised  the  factories  in  that  area  during  the  year  in  conjunction  with  other  duties. 

Registrations. — Owing  to  stoppage  of  productive  work,  on  the  mines,  from  first 
week  in  May  through  the  strike,  the  occupiers  of  factories  have  had  to  face  a long  period 
of  unsettled  conditions.  Several  factories  have  had  to  suspend  operations.  The  building 
and  metal  trades  have  suffered  most.  Towards  the  end  of  tlie  year  there  was  a revival 
in  the  furnituie  trades  owing  to  the  difficulty  of  getting  local  requirements  and  two 
new  factories  were  registered  with  up-to-date  machinery  for  furniture  making.  Im- 
provements have  also  taken  place  in  motor  engineering  requiring  re-registration  in 
larger  premises,  also  an  additional  factory  for  ice-making. 

Structural  Alterations. — Important  alterations  have  been  carried  out  in  several 
bakehouses,  and  other  industries  have  also  made  alterations  to  improve  ventilation  and 
light. 

Sanitation. — The  want  of  a sewerage  and  drainage  system  in  Broken  Hill  makes 
it  difficult  to  effect  any  substantial  improvements,  but  with  the  aid  of  the,  council’s 
health  officers  the  conditions  generally  are  satisfactory,  and  the  factory  occupiers  are 
always  ready  to  attend  to  suggested  improvements. 

Fencing  Machinery. — General  guarding  is  satisfactory  but  owing  to  intermittent 
use  of  machinery  it  is  necessary  to  be  watchful  in  some  cases  to  see  that  the  guards  are 
efficient  and  maintained.  I was  able  in  one  new  factory  to  get  the  belting  and  pulleys 
installed  beneath  the  flooring,  which  tends  to  improved  conditions  and  is  much  safer  than 
overhead. 

Accidents, — No  accidents  were  reported  during  the  year. 

Bakehouses. — Broken  Hill  has  several  good  bakehouses  provided  with  excellent 
machinerjn  Considerable  improvement  has  been  made  to  ventilation  and  general 
conditions. 

Certijicates  ofi  Mwes.s.— Employers  generally  have  conformed  with  Act  and 
regulations,  but  very  little  junior  labour  is  employed  in  factories  except  in  the  aerated 
water  industry  during  summer  months. 

Boiler  Regulations. — Instructions  have  been  given  to  all  occupiers  with  boilers. 
See.,  as  a local  boiler  inspector  was  appointed  early  in  the  year,  and  the  tests  have  been 
made  and  certificates  issued  on  completion  of  necessary  requirements,  and  in  one  case  a 
boiler  was  condemned. 

Mr.  Senior  Inspector  Burkitt,  Goulburn,  reports  : — 

During  the  last  twelve  months  I have  made  at  least  two  inspections  of  the  large 
majority  of  the  factories  in  my  district,  though  there  are  some  outlying  ones  that  were 
beyond  my  reach  altogether,  in  some  cases  on  account  of  their  great  distance  from  towns, 
and  in  others  owing  to  the  fact  that,  in  many  of  the  smaller  townships,  there  are  no 
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vehicles  regularly  for  hire,  and  an  inspector  on  a tour  cannot  afrord  time  to  w^ait  the 
convenience  of  those  who  might  be  willing  to  lend  when  not  using  them  themselves.  1 have 
found  the  proprietors  of  service  cars  very  obliging  in  the  matter  of  v/aiting  a reasonable 
time  to  enable  an  inspection  to  be  made  en  route  from  one  town  to  another  ; but,  of 
course,  there  is  a limit  to  this,  and  there  is  little  satisfaction  in  hurrying  through  the 
inspection,  for  instance,  of  a sawmill.  In  one  instance,  however,  when  there  were  no 
other  passengers,  the  driver  obtained  permission,  ])er  telephone,  to  remain  overnight  at  a 
township  to  enable  me  to,  make  an  inspection  some  miles  distant.  As  I pointed  out  in 
my  last  report,  country  officers  should  be  provided  with  their  own  cars  if  this  class  of 
work  is  to  be  done  to  the  satisfaction  of  the  Department  and  themselves.  A number  of 
new  sawmills  have  been  erected  in  the  district,  consequent  upon  the  increasing  demand 
for  hardv/ood,  some  of  which  have  not  yet  been  inspected,  for  the  reasons  given  above, 
though  the  occupiers  liave  been  informed  by  letter  of  the  requirements  of  the  xVct.  AVhile 
on  the  subject  of  these  isolated  mills,  I desire  to  draw  attention  to  the  inadequate  housing 
accommodation  provided  for  employees  at  some,  ]iarticularly  the  smaller  ones.  Occu 
piers  complain  that  they  are  unable  to  keep  their  employees.  The  single  men,  who 
sometimes  live  in  their  own  tents,  find  the  life  too  monotonous  : and  the  slab  huts,  some- 
times provided  at  a nominal  rent,  are  utterly  unsuited  for  family  life.  I feel  sure  that 
these  difficulties  would  be  overcome  if  the  owners  were  compelled  to  provide  suitable 
cottages  and  permitted  to  charge  a reasonable  rent  for  them.  As  a rule,  factories  in  the 
district  have  been  kept  in  conformity  with  the  Act,  and  in  the  cases  of  two  onl}^  has  it 
been  found  necessary  to  prosecute  for  breaches.  The  first  was,  unfortunately,  in  con- 
nection with  a fatal  accident  which  occurred  at  a flour-mill  to  a boy  under  16  years  of 
age  who,  becoming  entangled  with  a small  belt,  was  drawn  on  to  shaft  and  daslied  against 
a concrete  floor.  On  inquiry  being  made,  it  was  found  that  a portion  of  the  guard-fence 
had  been  removed  prior  to  the  occurrence.  The  lad  was  unprovided  with  a certificate  of 
fitness  to  work,  which  his  youth  rendered  necessary;  and  he  had  also  been  employed  on 
the  night-shift,  which  is  not  allov/ed  in  the  case  of  one  so  young,  though  this  was  not  the 
case  at  the  time  of  the  accident.  Proceedings  were  instituted  against  the  employers  for 
the  three  offences  and  fines  imposed.  In  the  other  case  the  occupier  of  a small  factory, 
situated  nearly  200  miles  from  my  headquarter.^,  evidently  relying  upon  the 
necessarily  infrequent  visits  of  an  inspector,  failed  to  carry  out  my  instructions  regarding 
the  protection  of  his  machinery.  He,  was  also  proceeded  against  on  three  charges  and 
mulct  in  suitable  sums.  Sanitary  matters  are  in  much  the  same  condition  as  when  T 
reported  last  year,  the  factories  have  been  kept  clean  and  well  liraewashed,  and  an 
eflective  pan  system  is  well  attended  to  by  the  various  municipal  and  shire  authorities. 
As  far  as  the  city  of  Goulburn  is  concerned,  great  improvement  .should  be  manifested 
during  the  next  few  months,  as  the  main  work  in  connection  with  the  sewerage 
system  in  now  complete,  and  factories,  shops,  and  dwellings  are  now’  being  connected. 
The  boot  factories  have  been  (end  still  are)  w^orking  at  high  pressure,  and  one  of 
them  has  been  considerably  enlarged,  almost  doubling  its  floor  spa9C.  At  these 
and  at  an  infants’  jplothing  factory  the  limit  of  overtime  alkwved,  without  special 
permission  of  the  Minister,  was  nearly  reached.  The  roofing  slate  industry,  in  .spite  of 
many  vicissitudes,  is  now  making  steady  progress,  though  until  lately  this  has 
been  slow  on  account  of  no  other  similar  factory  being  established  in  Australia,  and  the 
consequent  difficulty  of  obtaining  the  requisite  labour,  the  operation  of  .slate  splitting 
requiring  high  skill  and  long  experience.  However,  additional  men  have  recently  been 
forthcoming,  and  the  stacks  of  slates  for  roofing,  dampeourses,  Ac.,  are  now  rapidly 
growing.  Before  long  Australian  slates  will  be  on  the  market,  and  w’ill  prove  to  be  at 
least  equal  to  the  imported  article.  It  is  expected  that  a much  larger  number  of  men 
and  more  machinery  will  be  employed  in  the  near  future,  as  a very  large  demand  is 
anticipated.  The  building  trades^  which  have  been  stagnant  in  the  district  for  some 
years,  are  showing  decided  signs  of  revival,  hlany  new  buildings  in  and  around  Goulburn 
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including  a number  of  soldiers’  cottages,  are  about  to  be  commenced  ; a tower  and  spire 
to  complete  the  beautiful  Anglican  Cathedral,  and  a Memorial  Hall,  are  also  spoken  of. 
These  should  keep  the  brickyards  and  joinery  shops  very  busy  during- the  coming  year, 
also  quarrymen  and  stonemasons  if  the  two  last-named  buildings  are  proceeded  with.  A 
large  number  of  weatherboard  cottages  which  have  recently  been  erected  at  two  soldiers’ 
settlements  in  the  neighbourhood  of  Young  gave  employment  to  many  carpenters, 
joiners,  painters,  &c.,  in  that  portion  of  the  district.  The  many  resources  of  the 
Goulburn  district  will  doubtless  be  developed  in  time,  and  the  existence  of  large  deposits 
of  slate,  kaolin  clay,  and  other  minerals,  together  with,  the  largely  increasing  orchards, 
and  the  already  established  boot  and  tanning  industries,  warrant  the  conviction  that  ic 
will  eventually  be  an  important  manufacturing  centre,  while  at  or  near  Young  the  fruiir 
drying  industry  will  necessarily  be  introduced  on  an  extensive  scale  as  soon  as  the  many 
hundreds  of  acres  of  prune  trees,  planted  during  the  last  twelve  months  at  the  soldiers’ 
settlements,  reach  maturity. 

Mr.  Inspector  Ogilvic,  Lismore,  reports  : — 

In  January,  1919,  I was  transferred  from  Head  Office  to  the  Lismore  Branch, 
with  a district  extending  from  the  Queensland  border  to  Kempsey. 

Registrations, — A large  number  of  factories  w^ere  opened  up  during  the  year,  com- 
prising sawmills,  engineering  works,  and  vulcanising  works. 

Structural  Alterations, — In  order  to  meet  with  the  expansion  of  business,  several 
large  motor  engineering  works  and  bacon  factories  carried  out  structural  alterations  to 
their  premises. 

Sanitation. — In  Lismore  I found  the  sanitary  conditions  satisfactory,  but  in  other 
towns,  where  the  pan  system  is  in  use,  I had  to  instruct  occupiers  to  carry  out  certain 
requirements  of  the  Act.  In  one  large  factory,  employing  over  100  hands,  I found  that 
wash  basins  were  not  provided.  The  occupiers  were  instructed  to  provide  sufficient 
wash  basins,  and  on  my  next  visit  to  the  factory  I found  that  my  instructions  had  been 
carried  out. 

Fencing  of  Machinery. — Careful  attention  was  given  to  this  section  of  Act.  In 
several  of  the  factories  I found  that  the  fencing  was  of  a flimsy  nature,  and  had  to 
instruct  the  occupiers  to  erect  new  fencing.  On  my  visits  to  the  sawmills  I found, 
with  few  exceptions,  that  the  saw  guards  were  in  use. 

Fire-escapes. — -Only  one  factory  in  my  district  comes  within  this  section  of  the 
Act.  The  factory,  which  is  of  the  tailoring  class,  is  pi-ovided  with  an  approved  fire- 
escape. 

Accidents. — A small  number  of  accidents  were  investigated,  but  they  were  not  of 
a serious  nature.  Two  fatal  accidents  occurred  during  the  year,  but  they  did  not  come 
under  section  38.  The  persons  killed  were  working  in  the  Kyoglo  and  Bellingen 
districts,  hauling  logs.  One  of  the  fatal  accidents  happened  through  the  log  turning 
whilst  coming  down  a ^‘spur,”  and  the  other  through  the  chains  round  the  log  slipping. 

Overtime. — -As  the  result  of  investigations  made  at  a confectionery  factory  I found 
that  a considerable  amount  of  overtime  had  been  worked  but  had  not  been  recorded. 
As  the  occupier  had  been  warned  for  a similar  breach,  action  was  taken  and  he  was  fined. 

Bakehouses. — -The  bakehouses  in  the  district  were  kept  fairly  clean.  In  several 
cases  I found  that  windows  were  broken,  and  had  to  instruct  occupiers  to  have  them 
repaired. 

Certificates  of  Fitness. — -On  several  occasions  I had  to  direct  attention  to  section 
45  of  the  Act,  but  only  in  one  case  did  I find  a boy  working  in  a factory  who  was  under 
the  age  of  14  years. 

General. — Special  attention  was  given  to  the  boiler  regulations,  and  instructions 
had  to  be  served  on  numerous  occupiers  to  have  steam  V)oilers,  vulcanising  slabs^  a,nd 
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water  and  gas  mixers  inspected.  At  first  difficulty  was  met  with  in  getting  in  touch 
with  an  approved  inspector.  The  matter,  however,  has  been  overcome  as  an  approved 
inspector  now  makes  two  visits  each  year  to  the  whole  of  the  district. 

One  of  the  sawmills  on  the  Richmond  River,  which  mainly  treats  hardwood,  is 
in  my  opinion,  the  most  up  to  date  on  the  North  Coast.  The  mill  is  equipped  with  the 
latest  English  and  American  machinery,  comprising  steam-fed  log  mill,  planing  and 
moulding  machines,  automatic  saw  sharpeners,  &c.,  manufacturing  large  quantities  of 
milling  timber  for  local  and  export  markets.  The  spoke  mill  is  also  equipped  with  the 
latest  modern  machinery,  and  has  the  noted  iroiibark  and  spotted  gum  forests  of  the 
Richmond  River  to  draw  upon.  The  very  best  Australian  finished,  tapered,  and 
shouldered,  iron  bark  spokes  are  made  which  are  replacing  American  hickory  throughout 
the  Commonwealth. 

One  of  the  features  of  the  mills  north  of  Lismore  is  the  expansion  of  the  banana 
box  industry.  One  contract  entered  into  for  a single  plantation  provided  for  a supply 
of  40,000  cases  in  three  years.  Two  years  ago  the  sale  of  cases  in  a year  did  not  amount 
to  100. 

Mr.  Inspector  E.  A.  Davis,  Tamworth,  reports  : — > 

Registrations. — -With  but  a few  exceptions  the  number  of  factories  has  not 
materially  increased,  but  some  outlying  sawmills  have  been  registered. 

Structural  Conditions. — In  a few  instances  extensions  have  been  made  to  some  of 
the  existing  factories,  thereby  improving  the  working  conditions  for  all  employees,  and 
resulting  in  remedying  some  of  the  congestion  occasioned  by  installing  additional 
machinery  without  making  provision  for  same. 

Sanitation. — Constant  supervision  is  required  where  the  occupiers  of  factories 
disregard  the  necessity  for  cleanliness.  I found  it  necessary  to  issue  instructions  to  some 
occupiers  to  clean  walls,  windows,  &c.  Premises  requiring  periodical  limewashing  were 
found  to  be  seldom  voluntarily  done  by  the  occupier,  and  an  order  had  to  be  issued  to 
complete  the  work  within  a prescribed  time.  However,  there  was  no  need  to  recommend 
prosecution  in  any  instance,  as  the  factories  were  not  found  to  be  in  such  a condition  to 
be  termed  dirty  premises.” 

Fencing  of  Machinery. — This  is  a matter  which  requires  careful  consideration  by 
the  inspectorial  staff.  Some  occupiers  appear  satisfied  to  instal  additional  machinery 
without  giving  the  matter  of  congestion  serious  consideration,  but  there  is  a limit  to  this 
practice,  which  ultimately  compels  the  occupier  to  enlarge  his  premises  to  meet  the 
exigencies  of  his  trade.  In  this  district  the  occupiers  are  willing  to  comply  with  every 
request  in  regard  to  section  33  of  the  Act. 

Fire- escapes. — ^There  was  no  necessity  to  order  the  provision  of  fire-escapes,  as 
this  matter  was  satisfactorily  attended  to  during  the  previous  year. 

Accidents. — Very  few  accidents  occurred  in  the  Tamworth  district,  and,  with  the 
exception  of  one,  were  of  a minor  nature.  A young  man  was  engaged  as  a probationer, 
and  on  the  second  day  of  employment  he  attempted  to  cut  a piece  of  wood  on  a circular 
saw.  He  chose  a V;notty  piece  of  wood  for  the  purpose,  which  resulted  in  the  loss  of 
])ortion  of  three  fingers  of  his  right  hand.  Whilst  he  was  an  inmate  of  the  hospital  I 
interviewed  him  with  reference  to  the  accident,  and  he  stated  that  he  was  instructed  by 
the  proprietor  and  foreman  not  to  operate  any  of  the  saws  before  he  received  ample 
tuition.  It  cannot  be  too  forcibly  impressed  upon  juniors  (and  others)  the  absolute 
necessity  to  observe  instructions  issued  to  them. 

Overtime. — ^The  overtime  provisions  under  the  Act  were  seldom  availed  of,  and 
where  necessary,  the  records  were  kept  in  tlie  prescribed  form,  and  the  requirements 
otherwise  complied  with 

Bakehouses. — The  floors  of  the  bakehouses  appear  to  be  a source  of  worry  in  some 
of  the  country  towns,  on  account  of  their  not  being  properly  laid  in  the  first  instance. 
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Instead  of  the  floor  being  laid  in  one  operation,  about  an  inch  or  so  of  cement  is  generally 
floated  on  to  the  concrete  as  a finish,  which  has  a tendency  to  crack,  and  thereby  “lift  ” 
from  the  concrete  foundation.  The  floors  which  are  )aid  in  this  manner  are  usually 
in  need  of  repair.  It  was  necessary  in  some  instances  to  have  vents  provided  on  account 
of  the  high  temperacures  in  the  bakehouses  ; and  also  to  have  gauze  doors  and  windows 
provided  to  prevent  flies,  &c.,  gaining  access  to  the  factory. 

Certificates  of  Fitness. — Very  few  instances  of  the  employment  of  boys  and  girls 
between  the  age  of  14  and  16  years  without  the  necessary  certificates  of  fitness  came 
under  my  notice.  The  certificate  of  fitness  was  generally  procured  before  commencing 
work. 

General. — The  quarterly  conference  of  factory  inspectors  is,  I think,  most  import- 
ant and  beneficial  to  all  concerned,  by  reason  of  the  fact  that  each  subject  on  the  agenda 
paper  is  fully  discussed,  which  should  result  in  unanimity  of  acti'on  on  the  part  of  the 
inspectorial  staff. 

In  conclusion,  I- am  of  the  opinion  that  the  recent  rainfall  will  be  the  means  of 
increa,sing  business  in  this  district  during  the  succeeding  year. 

Mr.  Inspector  A.  Waugh,  Wollongong,  reports  ; — 

During  the  year  1919  I visited  nearly  the  whole  of  the  district  from  Helens- 
burgh to  Milton,  and  am  pleased  to  state  that  all  classes  of  occupiers  of  factories 
now  fully  recognise  the  advantage  of  carrying  out  any  instructions  given. 

Registration^ — Seven  new  factories  were  registered,  and  I attended  to  registrations 
of  premises  taken  over  from  previous  occupiers.  ; * 

Sanitation. — The  sanitary  conditions  at  most  of  the  factories  show  a decided 
improvement  on  1918,  as,  where  large  numbers  of  men  are  employed,  one  man  is  told  off 
specially  to  look  after  the  cleanliness  of  the  works. 

Fencing  of  Machinery. — Particular  attention  has  been  given  to  this  matter,  but, 
in  giving  instructions  to  some  occupiers  to  more  efficiently  guard  dangerous  machinery, 
they  are  apt  to  question  the  need  for  further  safeguards  ; but,  generally,  after  the  necessity 
for  such  improvements  is  impressed  upon  them,  they  carry  out  the  instructions  given.  I 
also  note  that  workmen  sometimes  resent  working  with  guards,  especially  on  circular 
saws. 

Accidents.- — I am  pleased  to  report  that  no  fatal  accident  happened  in  any  of  the 
factories  during  the  year ; a number  of  minor  accidents  occurred,  particularly  at  the 
metal  refining  and  metal  manufactures’  works.  Port  Kembla.  A serious  accident  happened 
to  a tailerout  at  a sawmill.  The  man  was  running  past  the  saw  bench  when  his 
feet  flew  under  the  bench,  and  his  left  foot  came  in  contact  with  the  circular  saw,  with 
the.  result  that  his  foot  was  almost  severed  ; by  careful  nursing  the  man  is  now  able 
to  walk  about  again. 

Overtime. — Very  little  overtime  is  worked,  but  when  it  is,  no  trouble  is  experi- 
enced in  regard  to  payment  for  same  at  the  increased  rate. 

Bahehouses. — It  is  noticeable  that  most  occupiers  now  make  a point  of  limewashing 
their  premises  without  being  instructed.  I have  never  known  bakehouses  to  be  in  a 
more  cleanly  state  than  at  present  ; tlio  old  class  of  v/ooden  bakehouses  is  fast 
disappearing,  and  brick  buildings  taking  tlieir  place. 

Certificates  of  Fdness. — In  visiting  all  factories  where  boys  are  employed,  I make 
iiu|[uiries  from  the  boys  and  the  employers,  and  note  that  section  45  of  the  Act  is 
bdiig  complied  with. 

General. In  summing  up  the  position  from  an  industrial  stand  point,  I may  say 

that  work  of  all  classes  has  been  fairly  good,  particularly  in  the  sawmilling  industry. 
Brick  making  has  also  been  fairly  good.  A large  and  up-to-date  brickworks  has  been 
erected  at  Thirroul,  and  at  ocher  works  the  machinery  has  been  increased  to  meet  the  trade. 
The  building  trade  has  also  brightened  up,  but  the  high  cost  of  material  check's  a boom. 
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The  only  drawback  to  this  splendid  district  is  the  continuous  strikes  at  the  different 
collieries ; but  for  those  stoppages  (which  should  not  take  place  under  the  present  system 
of  settling  disputes)  this  district  would  be  one  of  the  most  prosperous  in  the  State. 


EARLY  CLOSING  ACTS. 

During  1919  Departmental  Inspectors  furnished  reports  of  556  breaches  of  the 
Early  Closing  Acts  discovered  in  the  course  of  their  inspections.  30  offenders  were 
prosecuted  and  warning  letters  were  sent  in  the  remaining  instances.  The  prosecutions 
instituted  resulted  in  convictions  being  secured  in  28  cases,  with  penalties  aggregating 
£32  10s.  and  costs,  £8  l!is. ; 1 case  was  dismissed,  while  in  the  remaining  case  the 
proceedings  were  withdrawn. 

Following  are  details  of  the  breaches  for  which  proceedings  were  instituted  : — 
Section  7. — Keeping  shop  open  after  hours  ...  ...  19  cases 

Section  8. — Employing  an  assistant  for  more  than  one 

half-hour  after  closing  time  ...  ...  1 

Section  9. — Failing  to  allow  half-holiday  to  assistant  ...  1 

Section  12. — Delivering  bread  on  third  Wednesday  of 

month  (Carters’  Holiday)  ...  ...  ...  4 

Regulation  10. — Failing  to  produce  records  required  to  be  kept  5 


99 


Total  ...  ...  30  cases 

Under  the  Early  Closing  (Amendment)  Act  No.  49,  1919,  assented  to  on  the 
23rd  December,  1919,  the  following  amended  hours  were  fixed  for  the  closing  of  hair- 
dressers’ shops,  tobacconists’  shops,  chemists  and  druggists’  shops,  and  public  and  private 
dispensaries  : — 

Hairdressers’  Shops  : 

7 p.m.  on  five  days  of  the  week. 

1 p.m.  on  either  Wednesday  or  Saturday. 

Tobacconists’  Shops : 

7 p.m.  on  four  days  of  the  week. 

1 p.m.  on  either  Wednesday  or  Saturday. 

10  p.m.  on  Friday  when  the  closing  time  on  Saturday  is  1 p.m. 

10  p.m.  on  Saturday  when  the  closing  time  is  1 p.m.  on  Wednesday. 

Chemists’  and  Druggists’  shops  and  Public  and  Private  Dispensaries  (Metropolitan 
and  Newcastle  Shopping  Districts)  : 

7 '30  p.m.  on  four  week-days. 

9 p.m.  on  Friday. 

1 p.m.  on  Saturday,  with  the  option  of  re-opening  between  7 p.m.  and  9 p.m. 
Country  Shopping  Districts. 

7 ‘30  p.m.  on  four  week-days. 

1 p.m.  and  10  p.m.  respectively  upon  the  days  of  the  week  upon  which  non 
schedule  shops  close  at  those  hours,  with  the  option  of  re-opening 
between  7 p.m.  and  9 p.m.  upon  the  day  of  the  week  upon  which  they 
close  at  1 p.m. 

SHEARERS’  ACCOMMODATION  ACT. 

The  provisions  of  the  Shearers’  Accommodation  Act  were  reasonably  complied 
with  by  station  owners  and  managers  generally  during  the  year  throughout  the  State. 
No  less  than  45  new  huts  were  built  during  1919,  in  addition  to  36  during  1918,  and 
38 ’during  the  previous  year.  Notices  were  served,  in  terms  of  section  10,  upon  177 
employers,  116  of  which  were  complied  with  at  the  end  of  the  year,  and  the  remaining 
61  will,  no  doubt,  be  attended  to  before  the  shearing  operations  of  1920  commence. 
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Summary  for  the  Ykar. 

Inspectors— 

Departmental 19 

Police  ♦113 

Inspectors  reporting 27*2 

Number  of  Stations  visited 1,413 

„ Huts  inspected 1,760 

1,574 

168 

18 

177 

116 

61 


,,  found  to  be — (a)  satisfactory 

(6)  unsatisfactory  as  to  part 
(c)  wholly  unsatisfactory  ... 
Notices  under  Section  10  served  on  employers  .. 

Complied  with  during  the  year 

Not  yet  complied  with  

Notices  and  Certificates  under  Section  7 as  to — 

(а)  Cleanliness  

(б)  Damage  

Summonses  issued  

Convictions  

Dismissals 

Withdrawals 


New  Huts  built  during  the  year  45 


INDUSTRIAL  ARBITRATION  ACT. 

Enforcement  of  Awards. 

During  the  year  1,658  reports  were  furnished  by  Departmental  Inspectors 
respecting  the  observance  of  the  Industrial  Arbitration  Act,  awards,  industrial 
agreements,  and  the  Regulation  incorporating  the  determination  of  the  N.S.W.  Board 
of  Trade  as  to  the  living  wage  to  be  paid  to  adult  females  in  the  Metropolitan  area. 

Of  these  reports,  968  were  the  result  of  complaints  made  to  the  Department, 
either  by  Secretaries  of  Unions  or  interested  individuals,  by  letter  or  by  personal 
representation  at  this  office,  and  690  were  made  on  Departmental  initiative. 

Of  the  total  reports  received,  a number  were  found,  upon  examination,  to  disclose 
no  breaches,  and  those  in  which  breaches  were  disclosed  are  summarised  as  follow  : — 

(а)  Those  in  which  technical  breaches  of  the  Act  or  awards  had  been  committed 
by  employers  against  whom  no  previous  warning  had  been  issued  by  the 
Department.  Warning  letters  were  issued  in  these  cases. 

(б)  Those  in  which  it  was  shown  that,  full  award  rates  had  not  been  paid  by 

employers  to  their  employees.  In  these  instances  employers  were  afforded  an 
opportunity  of  making  reparation,  and,  where  availed,  reparation  was  accepted 
in  satisfaction  of  the  breaches  noted,  and  letters  of  warning  were  sent.  As  a 
result  of  this  method  of  action,  arrears  of  wages  amounting  to  ^05,177  9s.  8d. 
were  paid  to  1,402  employees  by  683  employers. 

(c)  Those  in  which  breaches  of  a serious  character  were  indicated,  or  where 
employers  had  previously  been  warned.  In  these  cases  proceedings  were 
instituted  on  151  charges,  of  which  137  resulted  in  convictions.  The  penalties 
imposed  amounted  to  J0173  13s.,  with  costs  i;94  4s.  3d.,  making  a total  of 
£267  17s.  3d.  Twelve  cases  were  dismissed  and  two  withdrawn. 
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STATE  LABOUR  EXCHANGES  AND  IMMIGRATION  BRANCH. 

State  Labour  Exchanges. 

Operatioi\s, 

During  the  year  the  number  of  persons  sent  to  employment  by  the  Exchanges 
was  21,819,  as  compared  with  16,167  placed  during  the  previous  year,  representing  an 
increase  of  nearly  35  per  cent.  28,782  persons  registered  for  employment,  and  28,524 
positions  were  made  available  by  employers.  The  following  table  shows  a comparative 
statement  of  the  quarterly  operations  of  the  Exchanges  during  the  year  ; — 


1919. 

Persons  Registered 
for  Employment. 

Persons  sought 
by  Employers, 

Persons  sent 
to  Employment. 

Males. 

Females. 

1 Total. , 
1 

Males. 

1 

Females. 

Total. 

Males. 

Females, 

Total. 

Jan. -March 

5,988 

994 

6,982 

5,271 

1,818 

7,089 

4,212 

926 

5,138 

April- June  

5,249 

1,035 

6,284 

5,366 

1,748 

7,114 

4,761 

981 

5,742 

July-Sept 

6,272 

1,255 

7,527 

4,874 

2,208 

7,082 

4,231- 

1,320 

5,551 

Oct. -Dec 

7,085 

1,304 

7,989 

4,863 

2,376 

7,239 

4,044 

1,344 

5,388 

The  following  statement  shows  the  distribution  of  this  business  throughout  the 
Departmental  Exchanges  during  the  year  : — 


Exchange. 

Persons  Registered 
for  Employment. 

Persons  sought 
by  Employers. 

Persons  sent 
to  Employment. 

Sydney  

20,640 

21,058 

15,455 

Balmain  

Broken  Hill 

897 

413 

333 

Goulburn  

746 

732 

451 

Lismore  

456 

345 

274 

Newcastle 

3,612 

3,640 

3,103 

Orange  

1,091 

731 

429 

Tamworth 

234 

146 

87 

Wagga  

967 

1,336 

1,643 

Wollongong 

139 

123 

44 

28,782 

28,524 

21,819 

No  additional  offices  of  the  Exchanges  were  opened  during  the  year,  so  that  the 
increased  business  of  the  year  was  due  to  the  additional  activity  of  the  existing 
Exchanges.  All  of  the  sections  in  the  Metropolitan  area  report  an  increase  in  the  volume 
of  business.  In  the  returned  soldiers’  section  3,959  persons  were  placed  in  work.  ‘ 

On  the  16th  December,  1919,  assent  was  given  to  the  Returned  Soldiers  and 
Sailors’  Employment  Act,  an  Act  to  provide  that  preference  in  employment  be  given 
to  returned  soldiers  and  sailors  and  for  the  appointment  of  a board  to  assist  returned 
soldiers  and  sailors  in  obtaining  employment.  Subsequently  by  Executive  arrange- 
ment the  Act  was  placed  vdthin  the  administrative  control  of  the  Minister  for  Labour 
and  Industry.  On  the  8th  March  regulations  to  give  effect  to  certain  provisions  of  the 
Act  were  published ; these  regulations  dealt  with  the  procedure  prescribed  for  the 
registration  of  applicants,  and  for  appeals  to  the  Court  of  Industrial  Arbitration  for 
refusals  by  employers  to  reinstate  those  returned  soldiers  and  sailors  entitled  under  the 
Act  to  re-emjdoyment. 
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Labour  Excha'tige  Sub-agents. 

With  a view  to  extending  the  usefulness  of  Labour  Exchanges  in  country  distiicts 
approval  was  given  by  the  Minister  in  February,  1919,  to  a scheme  for  tlic  appointment 
of  sub-agents  of  the  Labour  Exchanges  in  the  principal  towns  throughout  the  State. 
Under  this  scheme  a network  of  sub-agents  throughout  the  State  will  be  establishea 
operating  through  the  various  Branch  Exchanges.  Payment  for  the  services  lendeied 
by  sub-agents  is  made  by  a uniform  fee  of  2s.,  payable  in  respect  of  each  effective  engage- 
ment made  by  a sub-agent.  At  the  close  of  the  year  50  sub-agents  had  been  appointed. 
The  number  of  persons  placed  in  employment  as  the  result  of  the  operations  of  sub-agents 
numbered  1,577  during  the  year.  Although  this  number  is  small  the  majority  of  the  agents 
have  been  hampered  through  the  drought,  whilst  some  of  the  agents  did  not  take  up 
their  duties  actively  until  the  last  few  months  of  the  year.  With  closer  co-operation  in 
the  various  branches  of  these  sub-agents  a greater  amount  of  business  is  anticipated 
to  ensue  within  the  next  twelve  months. 

Private  Employment  Agencies. 

During  the  year  82  applications  were  received  for  licenses  to  carry  on  business 
as  private  employment  agents  under  the  Industrial  Arbitration  Act.  Of  this  number 
62  licenses  were  granted,  9 were  withdrawn  or  were  not  proceeded  with,  and  1 was  refused. 
10  were  incomplete  at  the  end  of  the  year.  As  a result  of  complaints  made  to  the  Depart- 
ment the  following  prosecutions  were  instituted  ; — 


Sec. 

Summonses 

instituted. 

Convictions. 

Dismissed. 

Withdrawn. 

Total  amount 
of  Penalties, 

; Total  amount 
of  Costs. 

£ s.  d. 

£ s.  d. 

98  

8 

7 

I 

5 18  4 

4 2 4 

96  

4 

I 

I i 

2 

I 13  4 

1 12  4 

Reg.  20  

5 

3 

I 

I 

3 13  4 

2 0 4 

100  

I 

I 

1 0 0 

0 9 0 

94  

6 

4 

2 

15  10  0 

6 18  3 

The  operations  of  the  Exchanges  are  tabulated  as  Appendices  I-V  (^State  Labour 
Exchanges). 

Immigration  Office. 

The  year  1919  was  a most  difficult  one  insofar  as  Immigration  was  concerned, 
mainly  owing  to  the  shortage  of  shipping  accommodation  for  civilian  passengers.  Prac- 
tically all  the  shipping  available  was  utilised  as  transports  for  the  returning  members 
of  the  A.I.F.  and  their  wives  and  families.  Many  nominees,  mostly  wives  and  children 
of  persons  already  settled  in  the  State,  some  of  whom  had  been  nominated  prior  to  the 
outbreak  of  war,  anxiously  desired  to  secure  passages  when  iiavelimg  became  safe,  but 
met  with  many  disappointments.  The  shipping  companies,  moreover,  increased  the 
prices  for  berths  beyond  all  expectation,  and  would  not  grant  the  same  proportion  of 
rebate  for  Government  passages.  Berths  which  cost  the  Government  £14  immediately 
prior  to  the  outbreak  of  hostilities  could  not  be  secured  in  1919  for  less  than  £32  8s.,  and 
then  only  in  very  limited  numbers. 

In  view  of  the  hardship  thus  involved  upon  persons  who  had  emigratci^  to  New 
South  Wales  with  the  intention  of  nominating  their  wives  and  families  when  thev  became 
settled,  the  Government  decided  to  increase  its  contribution  towards  the  fares  by  £4, 
thus  making  the  cost  to  passengers  as  follows  : — 

Domestic  workers,  and  nominated  wives  and  children  of  £ s,  d. 

persons  engaged  in  farm  work  ...  ...  ...  ...  20  8 0 

Agriculturists  and  nominated  wives  and  children  of  persons 

other  than  farm  workers  22  8 0 

Other  nominees ...  24  8 0 
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The  number  of  persons  who  arrived  in  the  State  during  the  year  1919  under  the 
above  conditions  was  68,  all  of  them  being  nominees  of  residents  of  New  South  Wales, 
with  tho  exception  of  1,  who  was  approved  for  an  assisted  passage  as  an  agriculturist. 
t KA  A nominations  for  assisted  passages  were  effected  by  262  persons  in  respect 

of  54:4:  normnees,  all  of  whom  had  to  be  closely  related  to  their  nominators,  the  scheme 
being  applicable  only  to  the  wives  and  children,  brothers  and  sisters  with  their  children, 
and  hancees  of  New  South  Wales  residents  who  undertake  to  provide  employment  or 
maintain  thern  for  a period  of  twelve  months  after  arrival. 

^ In  April,  1919,  the  Imperial  Government  decided  to  grant  free  passages  for  ex- 
seryice  men  and  women  of  the  Imperial  forces,  together  with  their  dependents,  to  any 
of  the  Dominions  where  it  could  be  shown  they  would  be  provided  for.  The  Agent- 
General  for  New  South  Wales  endeavoured  to  arrange  with  the  Imj^erial  Government 
for  the  State  to  bear  a proportion  of  the  cost  of  passages  of  accepted  ex-service  settlers 
on  condition  that  the  Imperial  Government  would  similarly  assist  other  accepted  settlers, 
thus  putting  migration  within  the  Empire  upon  an  Imperial  basis.  The  prolonged 
negotiations,  however  failed,  and  it  was  decided  in  October  of  the  same  year  to  accept 
the  otter  of  the  British  Goveinment  to  piovide  p»assages  for  all  eligible  persons  who  were 
considered  likely  to  make  desirable  settlers,  preference  being  given  to  agriculturists, 
domestic  workers,  and  those  who  could  arrange  for  residents  of  the  State  to  nominate 
them  imder  conditions  requiring  that  provision  would  be  made  for  them  upon  arrival, 
ihe  scheme  became  so  po'piilar  that  in  a little  over  two  months  401  nominations  were 
odged  in  respect  of  945  individuals.  The  term  “ dependent,”  as  set  out  under  the  scheme, 
includes  wives  and  legitimate  sons  and  step-sons  not  over  sixteen  years  of  age  on  9th' 
April,  IJIJ,  i^d  legitimate  daughters  and  step-daughters  not  over  18  years  of  age  at  the 
same  date.  Provision  is  also  made  for  the  widows  of  men  who  have  lost  their  lives  at  the 
war,  with  their  dependent  children. 

^ To  overcome  the  breaking  up  of  families,  the  State  decided  to  extend  the  scheme 
of  assisted  passages  to  the  dependent  widowed  mothers  of  approved  ex-service  families 
and  children  above  the  ages  at  which  they  could  be  classed  as  dependents. 

r , . statement  of  the  number  of  arrivals  shows  the  comparative  result 

of  rctivities  in  relation  to  assisted  immigration,  from  July,  1905,  to  December,  1919 


Immigrants  Assisted. 


Financial 
year  ended 

Expenditure 
exclusive  of 
adminis- 
tration. 

1 

Selected. 

Nominated. 

Total.  ! 

JOkh  June. 

Males. 

1 Females. 

Total. 

Males. 

1 

1 Females. 

1 Total. 

Males. 

Females. 

Total 

1906  

£ 

1,225 

8,079 

13,184 

22,436 

26,815 

32,786. 

59,186 

69,656 

33,158 

24,501 

13,570 

3,690 

1,367 

1,060 

143 
1,612 
2,088 
1 2,301 

1,981 
2,559 
3,975 
2,499 
1,430 
1,109 

1 KO 

23 

16^ 

i907  

1908  

199 

835 

1,656 

1,811 

1909  

2,923 

1910 

1,455 
1,960 
2,942  1 

1,745 
662 
533 
19 

’ 5 1 

1,068 
I 2,422 
4,577 
5,002  . 
1,983 
965 
335 
163 
26 
21 

1,184 

2,317 

4,304 

6,148 

3,401 

1,434 

553 

363 

165 

2,523 

3,957 

1911  

OZiU 

U.QQ 

2,252 

1,710 

4,233 

1912 

oyy 

1,033 

754 

768 

576 

133 

55 

1 

4,739 

4,382 

2,916 

7,298 

1913  

8,881 

7,519 

^5,337 

12,856 

1914 

11,150 

6,747 

6,902 

13,649 

1913 

5,384 

2,645 

4,169  1 

6,814 

1916  

2,399 

1,498 

2,010 

3,508 

1917  

(Af\ 

888 

354 

686 

1,040  ; 

1918 

OU 

1 

526 

168 

418 

586 

1919  

i 

191 

26 

166 

192 

>919 — July  to 

1 

98 

119 

21 

99 

119, 

December... 

736 

1 i 

1 

4 

1 

5 

5 

1 

6 
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Government  Agricultural  Training  Farm,  ScJieyvillo. 

The  utilisation  of  the  Government  Training  Farm  at  Scheyville,  near  Windsor, 
for  the  purpose  of  training  youths  for  farm  work,  was  discontinued  for  some  time  during 
the  war,  but  early  in  1919  it  was  decided  to  again  place  the  farm  to  this  use,  and  during 
the  year  61  youths  were  admitted  as  students.  Employment  on  farms  or  stations  was 
provided  for  32  trainees,  who  satisfactorily  completed  the  course  of  three  months. 

Steps  were  taken  during  the  year  to  erect  a new  incubator-room  in  the  place  of 
the  one  which  had  been  destroyed  by  fire  in  1918,  and  it  was  decided  to  build  it  of  pise 
work  with  an  insulated  iron  roof.  The  building  admirably  suits  the  purpose,  retaining 
a ’ ery  even  temperature. 

A new  brooder-house  of  the  latest  approved  pattern,  with  a hot-water  circulatory 
system, has  also  been  erected,  and  a large  area  of  new  ground  has  been  enclosed  for  breeding 
pens,  rearing-pens  and  colony-runs.  The  poultry  section  is  therefore  on  a better  footing 
than  it  has  ever  been,  although,  in  common  with  all  others  engaged  in  this  industry, 
difficulty  has  been  experienced  in  obtaining  suitable  food  for  the  birds,  even  at  the  high 
prices  ruling. 

Owing  to  the  severity  of  the  drought  during  1918  and  1919  a very  trying  time  was 
experienced  by  the  farm  stock,  and  the  ensilage  which  had  been  stored  in  the  two  100-ton 
silos,  and  the  stock  of  hay,  were  all  used  in  keeping  the  animals  alive. 

Fortunately,  serviceable  rains  in  May  produced  good  crops  of  barley,  a large  ai3p4, 
having  been  planted,  and  these  sustained  the  stock  until  grass  and  other  crops  became 
available.  Sufficient  area  was  put  under  maize  and  sorghum  in  the  spring  of  1919  to 
again  fill  the  silos  in  the  following  autunpi. 

The  dairy  section  suffered  considerably  as  the  result  of  the  drought,  and  a number 
of  the  cows  were  transferred  to  the  Labour  Depot  at  Randwick,  where  better  facilities 
were  available  for  handfeeding.  Steps  have  been  taken  to  improve  the  dairy  herd  by 
the  use  of  pure-bred  sires  and  culling  out  the  unprofitable  animals. 

Much  labour  was  spent  in  topdressing  all  the  citrus  trees  in  the  orchard  with  new 
soil,  and  this  enabled  them  to  bring  a heavy  crop  to  maturity  through  the  dry  season. 
The  summer  fruit  suffered  severely  from  a hailstorm  just  as  the  fruit  was  ripening,  very 
little  marketable  specimens  being  obtainable. 

The  following  is  a statement  of  the  value  of  the  products  of  the  farm  for  the  year 
1919  shown  under  the  different  sections  : — 


Section. 

How  disposed  of. 

Value  of  Products. 

Used  at  establishment 
or  stored  for  future 
requirements. 

Sold. 

Orchard 

Piggery  

& 9.  d. 

£ s.  d. 

£ !5.  d. 

306  1 4 

79  17  6 

8 18  0 

297  3 4 
79  17  6 
187  11  11 

I arm 

626  4 7 

438  12  8 

Dairy 

382  5 2 

190  4 0 

192  1 2 

Poultry  

316  7 10 

10  16  6 

305  11  4 

Firewood  

119  0 4 

67  1 0 

51  19  4 

Total 

1,829  16  9 

715  12  2 

1,114  4 7 
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On  31st  December,  1919,  the  value  of  the  live  stock  at  the  Farm  was  estimated 
as  follows  : — ■ 


HoF3C3 


£ s.  d. 
596  0 0 


Cattle  . 
Sheep  . 
Poultry 
Pigs  .... 


1,595  iO  0 
766  15  0 
395  15  0 
137  15  0 


Total 


£3,491  15  0 


Labour  Depot,  Randwich. 

It  is  gratifying  to  report  that  during  the  year  1919  the  necessity  did  not  arise 
for  utilising  the  Labour  Depot  at  Randwick  to  any  great  extent  for  the  accommodation 
of  unemployed,  the  inmates  with  few  exceptions  being  limited  to  the  number  required 
to  keep  the  place  in  fair  condition  and  effect  the  desired  improvements. 

The  decision  arrived  at  late  in  1918  to  abolish  the  poultry  section  was  given  effect  . 
to  during  the  following  January,  the  whole  of  the  stock  being  disposed  of,  some  by  transfer 
to  the  Government  Training  Farm  at  Scheyville  and  the  balance  by  auction  sale.  Steps 
were  then  taken  to  remove  the  netted  fencing  and  the  buildings  which  could  not  be 
advantageously  used  for  other  purposes,  and  the  ground  was  ploughed  up  and  planted 
with  potatoes  and  other  crops. 

Plans  had  already  been  approved  for,  and  a start  made  upon,  the  construction 
of  four  brick  buildings  for  the  accommodation  of  store  pigs,  and  the  work  was  pushed  on 
to  completion  during  the  year.  Just  before  the  yards  were  ready  for  occupation  an 
outbreak  of  swine  fever  occurred  amongst  the  pigs,  and  it  was  therefore  decided  that  the 
new  premises  should  not  be  utilised  until  the  place  was  free  from  disease.  Fortunately 
the  outbreak  of  swine  fever  did  not  result  in  many  losses,  but  it  was  considered  advisable 
to  get  the  animals  out  of  the  old  yards  in  which  pigs  had  previously  been  running  for 
several  years,  and  had  become  infected  on  more  than  one  occasion. 

Plans  were  therefore  made  for  the  construction  of  new  runs,  some  of  the  poultry 
pens  being  found  capable  of  being  converted  at  a minimum  of  expense  into  breeding- 
pens,  which  provide  a good  run  for  each  sow. 

Gradually  the  whole  of  the  stock  was  transferred  on  to  new  ground,  all  the  old 
buildings  were  destroyed,  and  the  land  from  which  they  were  removed  thrown  into  the 
cultivation  paddocks. 

Most  of  the  dividing  fences  on  the  farm  and  some  of  the  boundary  fences  had 
fallen  into  a state  of  disrepair,  and  one  of  the  first  works  put  in  hand  in  1919  was  to  place 
these  in  such  a condition  that  straying  stock  could  not  get  inside  the  depot  boundary, 
and  that  the  various  paddocks  could  be  utilised  to  the  best  advantage  for  cropping  and 
for  the  depot  stock.  A silo  had  previously  been  erected  for  the  conservation  of  fodder 
f,or  the  dairy  cattle,  but  for  want  of  the  necessary  machinery  was  not  put  into  commission. 
A suitable  machinery  shed  was  built  during  the  year,  and  an  Ohio  cutter  and  blower 
and  a chaffcutter,  driven  by  an  electric  motor,  were  installed. 

Other  improvements  efiected  for  the  benefit  of  the  dairy  stock  were  the  erection 
of  shelter  and  feeding*  stalls  and  the  provision  of  a steam  jet  in  the  feed-mixing  trough, 
thus  facilitating  the  provision  of  a hot  mash  every  morning. 

The  decision  arrived  at  in  1918  to  discontinue  growing  vegetables  for  market 
was  reviewed  towards  the  middle  of  1919,  consideration  being  given  to  the  fact  that 
unskilled  men  could  probably  be  utilised  to  greater  advantage  on  this  section  than  in 
either  of  the  others. 
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The  first  five  months  of  the  year  were  extremely  disappointing  for  the  raising  of 
farm  crops,  owing  to  the  want  of  moisture.  Eather  promising  crops  on  the  loWer-lying 
stretches  were  then  ruined  by  being  flooded,  but  later  sowings  yielded  very  fair  returns. 

The  following  statement  shows  the  value  of  the  products  at  the  Labour  Depot 
under  the  different  headings  :• — 


Section. 

Value  of  Products. 

Used  at  establishment 
or  stored  for  future 
requirements. 

Sold. 

Farm 

Dairy 

Piggery  

Vegetables  

Total 

£ s.  d. 
222  15  1 

693  11  2 

635  9 2 
33  17  6 

£ s.  d. 
108  IS  0 
92  7 5 

i 16  8 
33  17  6 

£ s.  d. 
113  17  1 

601  3 9 
633  12  6 

1,585  12  11 

236  19  7 

1,348  13  4 

On  31st  December  the  value  of  the  live  stock  at  the  Depot  was  estimated  (is 
follows  : — 


£ s.  d. 

Horses 108  0 0 

Cattie  549  10  0 

Pigs  660  10  0 

Dog  0 10  0 


THE  OFFICE  OF  DEPAETMENTAL  ENGINEEE  AND  CHIEF  INSPECTOE 
OF  SCAFFOLDING  AND  LIFTS. 

The  administrative  functions  committed  to  this  section  have  regard  to  the  Scaffold- 
ing and  Lifts  Act,  1912,  and  the  Boiler  Eegulations  made  under  section  62  of  theFactories 
and  Shops  Act,  1912. 

No  legislative  amendment  has  been  made  in  respect  to  these  matters,  nor  has 
any  new  regulation  been  promulgated  during  the  year. 

In  the  early  part  of  the  year  the  Departmental  Engineer  was  entrusted  with  the 
convening  of  a meeting  of  Chief  Inspectors  from  the  Departments  of  this  State  to 
consider  a Bdl  prepared  by  the  Queensland  Government  to  provide  for  : — 

(a)  The  uniform  examination  and  certification  of  engine-drivers  and  boiler  attendants, 

also 

(b)  Marking  of  condemned  boilers. 

(c)  Uniform  boiler  inspection. 

The  following  Departments  were  represented  — Navigation  Department,  Depart* 
ment  of  Public  Works,  Department  of  Mines,  and  the  Department  of  Labour  and  Industry. 

Useful  and  enlightening  information  resulted  from  this  conference,  which  was  a 
prelude  to  an  Interstate  Conference  of  Chief  Inspectors  of  Machinery,  held  in  Sydney 
from  the  2nd  to  the  10th  December,  1919,  inclusive. 

■Members  of  the  Interstate  Conference  were  : — 

Mr.  P.  A.  Fildes,  Departmental  Engineer,  Department  of  Labour  and  Industry, 
and  Chief  Inspector  of  Scafiolding  and  Lifts,  New  South  Wales  '^Chairman). 

Mr.  J.  P.  Burnside,  Chief  Inspector  of  Boilers,  South  Australia. 

Mr.  J.  Henderson,  Chief  Inspector  of  Machinery,  Queensland. 

, Mr.  C.  J.  Mathews,  Chief  Inspector  of  Machinery,  Western  Australia. 

Mr.  A.  H.  Merrin,  Chief  Inspector  of  Mines  and  Boilers,  Victoria. 

Mr.  E,  S.  Eoss,  Chief  Inspector  of  Machinery,  Tasmania. 
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On  the  11th  December,  1919,  the  unanimous  result  of  the  deliberations  of  this 
Conference  were  made  available  to  the  Premier  for  the  information  of  the  Governments 
of  the  interested  States.  The  recommendations  of  the  Conference  were  : — 

(a)  A Draft  Bill,  with  skeleton  regulations  attached,  for  the  uniform  examination 
and  certification  of  engine-drivers  and  boiler  attendants. 

(b)  Re  Marking  of  condemned  boilers.^ — -While  Conference  considers  it  is  practicable  • 

to  condemn  boilers  for  a pressure  useful  to  the  owner  under  particular  conditions, 
it  is  impracticable  to  mark  boilers  as  absolutely  condemned  for  all  pressures. 
The  practice  adopted  in  the  several  States  is  considered  effective,  and  the  con- 
demnation is  expressed  in  a specified  form. 

(c)  Uniform  boiler  inspection. — While  Conference  considers  that  the  Engine  Drivers’ 

Bill  would  be  valuable  legislative  measure  if  adopted  in  the  several  States, 
it  considers  that  the  necessary  preliminary  condition  in  securing  uniformity  of 
boiler  inspection  is  the  existence  in  each  State  of  the  Machinery  Act,  uniform 
in  its  essential  provisions,  and  the  administration  and  operation  of  such  Act 
in  order  to  be  competent,  impartial  and  thorough,  should  be  entirely  conducted 
by  officers  appointed  by  the  Government. 

Scaffolding  and  Lifts  Act,  No.  38,  1912. 

Lifts. 

In  the  growth  of  large  cities,  the  question  of  transportation  of  persons,  merchandise, 
&c.,  is  of  ever-increasing  importance,  but,  generally  speaking,  the  extent  of  the  work 
performed  in  the  way  of  vertical  transportation  by  lifts  is  not  yet  fully  appreciated. 

The  use  of  a lift  for  the  conveyance  of  passengers  may  have  originally  been 
considered  merely  in  the  light  of  a luxury,  but  cities  as  are  now  known,  with  their  tall 
buildings,  have  been  made  possible  only  by  the  adoption  of  these  appliances,  and  it  is 
now  recognised  that  in  the  design  of  large  buildings  the  question  of  providing  an 
efficient  lift  service  is  of  paramount  importance. 

The  figures  here  shown,  taken  of  the  work  performed  by  two  representative  electric 
passenger  lifts  are  instructive.  Each  of  these  lifts  has  a maximum  capacity  for  ten 
passengers,  and  serves  eight  floors,  the  time  over  which  operation  extends  is  nine  hours 
a day  and  five  days  a week,  and  Saturday  morning.  The  estimate  is  based  on  the  figures 
taken  over  a period  of  such  a week,  and  fifty  weeks  have  been  taken  as  a years’  work, 
so  as  to  allow  for  public  holidays,  &c.  The  lifts  are  busily  occupied  during,  their 
working  hours,  but  their  duty  is  by  no  means  exceptional  in  this  respect.  There  are  other 
lifts  under  the  supervision  of  the  Department  which  handle  a considerably  greater  traffic. 

The  following  figures  show  the  work  performed  by  each  lift  in  the  year  : — 

Passengers  carried  up  ...  ...  ...  ...  ...  ...  361,500 

„ „ down  313,400 


Total  674,900 

Number  of  complete  return  trips  ’.  ...  80,400 

Distance  travelled 2,700  miles. 

At  the  present  time  there  are  620  passenger  lifts  and  136  passenger-goods  lifts 
in  commission  in  Sydney,  a total  of  756.  Many  of  these  handle  a comparatively  small 
traffic,  but  allowing  that  the  average  work  of  each  such  lift  is  about  half  that  shown 
above,  the  total  number  of  passengers  handled  by  the  lifts  in  the  City  of  Sydney  approxi- 
mates 250  millions  per  annum,  a figure  equal  to  that  of  the  passengers  carried  by  the 
whole  of  the  City  and  suburban  electric  tramway  system.  On  the  same  basis  the  total 
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number  of  trips  would  be  over  thirty  million,  and  the  distance  travelled  approximately 
a million  miles.  These  figures  indicate  to  some  degree  the  importance  of  lift  transportation 
for  the  conveyance  of  passengers. 

Lifts  also  play  an  equally  important  part  in  the  transportation  of  goods.  In  the 
course  of  the  distribution  of  merchandise  in  a big  city,  the  majority  of  the  articles  are 
probably  transported  by  means  of  these  appliances  once,  or  even  several  times,  before 
they  reach  their  final  destination. 

On  the  31st  December,  1919,  there  were  2,429  lifts  and  whips  under  the  supervision 
of  the  Department,  and  of  this  number  2,369  were  situated  in  the  Metropolitan  area. 
It  is  estimated  that  the  actual  cost  at  the  present  time  for  installing  the  lifts  in  Sydney 
would  exceed  £2,000,000,  this  figure  indicates  to  a degree  the  value  placed  on  these 
appliances  by  the  commercial  and  industrial  community. 

That  the  growth  in  the  number  of  lifts  has  been  most  rapid  in  the  last  fifteen  years 
is  shown  by  the  following  table,  which  gives  the  lifts  subject  to  Government  supervision 
in  respect  of  design,  construction,  use,  and  maintenance  each  year  for  the  last  fifteen 
years ' 


Lifts  under 
Supervision. 

,30th  June,  1904 550 

„ 1905 61,3 

,,  1906 765 

,,  1907 910 

1908 953 

,,  1909 1,041 

,,  1910 1,109 

,,  1911 1,331 

,,  1912 1,510 

„ ’ 191.3 1,715 

„ 1914 1,982 

,,  1915 2,100 

31st  Dec.,  1916 2,212 

„ 1917 2,311 

,,  1918 2,376 

„ 1919 2,429 


The  increase  is  also  indicated  in  the  graph  opposite,  which  shows  the  total  instal- 
lations under  supervision  each  year,  and  the  increase  or  decrease  in  the  number  of  each 
class  of  lift,  made  in  respect  of  their  motive  power. 

During  the  year  the  Chief  Inspector  of  Scaffolding  and  Lifts  received  74  applications 
for  permission  to  erect  new  lifts  and  whips.  Permits  with  appropriate  directions  thereon 
were  issued  in  each  case.  The  classification  of  these  lifts  according  to  type  and  power 
is  ijiven  in  the  following  table  : — 


Type. 

Tower. 

Total. 

Hydraulic. 

Electric. 

j Belt-driven. 

Good’ 

7 

17 

2 

26 

Passenger 

27 

27 

Passenger-goods 

2 

2 

(Service  

2 

10 

12 

. 1 

Whips  

1 

2 

4 

7 

Totals  

i 

10  1 

j , 

58 

6 

74 
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Complete  data  in  respect  of  the  lifts  referred  to  in  the  above  table  are  given  in 
Appendix  I,  together  with  similar  data  having  regard  to  “ Lifts  Materially  Altered,” 
“ Lifts  Previously  Unrecorded,”  “ New  Conveyors  or  Elevators.” 

Four  lifts  previously  unrecorded  were  brought  under  the  notice  of  the  Department 
and  the  same  number  w’as  re-erected  under  new  conditions. 

Twenty-five  lifts  were  dismantled  or  destroyed  by  fire,  but  eight  of  these  have 
been  replaced  by  new  lifts,  giving  a nett  increase  of  53  lifts  and  whips  put  in  commission 
during  the  year. 

The  accompanying  illustration  (opposite)  shows  three  hydraulic  lift  machines.  The 
single  machine  on  the  left-hand  side  operates  the  goods  lift  car  shown  adjacent  to  it.  This 
is  a typical  example  of  a suspended  hydraulic  lift.  The  pair  of  macliihes  in  the  back- 
ground operate  passenger  lift  cars  in  the  interior  of  the  building.  It  will  be  noticed 
that  the  travelling  set  of  sheaves  is  attached  to  the  end  of  the  ram  by  the  long  vertical 
tension  rods.  This  arrangement  has  the  advantages  that  a shorter  length  of  lifting 
rope  is  required,  and  there  is  no  chance  of  drips  from  the  cylinder  gland  falling  on  the 
ropes,  a very  desirable  feature  from  a maintenance  point  of  view. 

Attention  is  directed  to  the  excellent  means  of  access  that  is  provided  for  the 
inspection  and  maintenance  of  these  particular  machines.  The  cylinder  glands,  sheave 
pins,  and  control  valves  are  all  conveniently  accessible,  and  the  ropes  can  be  readily 
inspected. 

Of  the  nine  hydraulic  platform  lifts  erected  during  the  year,  three  were  of  the 
direct-acting  type  and  six  were  suspended. 

Under  the  heading  of  electric  lifts  are  included  those  lifts  in  which  the  machine 
is  driven  by  an  electric  motor,  which  forms  an  integral  part  of  the  winding  mechanism. 

The  rotating  winding  member  of  these  machines  may  be  either  drum  or  a vee 

wheel. 

The  following  figures  show  the  respective  numbers  of  each  type  of  drive  for  electric 
goods,  passenger,  passenger-goods,  and  service  lifts  at  present  in  use  or  in  course  of 
erection. 


Drum-drive. 

Vee-drive. 

Total. 

Qoods  

322 

125 

447.  , 

Passenger  

405 

121 

526  ■ 

Passenger-goods  

77 

29 

106 

Service  

65 

68 

133 

869 

343 

1,212 

Of  the  56  electric  platform  lifts  erected  last  year,  29  were  vee  drive  and  27  drum 
drive  machines. 

The  other  type  of  lift  machine  which  is  used  for  goods  and  service  lifts,  and  known 
as  the  belt-driven  machine,  has  the  power  transmitted  from  a separate  motor  or  a line 
of  shafting  to  the  machine  by  means  of  belts.  Two  goods  lifts  of  this  type  were  erected 
during  the  year,  one  being  a drum  drive  and  one  a vee  drive  machine. 

The  lifts  under  the  supervision  of  the  Department,  when  classified  in  respecL  of 
power  and  duties,  show  that  more  than  half  the  lifts  and  whips  are  electrically  driven. 
Of  the  hydraulic  machines,  the  majority  are  goods  lifts.  In  the  case  of  belt-driven 
machines,  by  far  the  larger  number  are  whips,  there  being  no  lifts  of  this  type  for  passenger 
traffic  solely. 


Two  Types  of  Hydraulic  Lift  Machines.  Note  easy  and  safe  Maintenance  Platforms. 
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The  following  tables  give  the  number  of  each  type  of  lift,  classified  according  to 
power  and  duties,  in  the  Metropolitan,  Newcastle,  and  unproclaimed  areas,  and  which 
were  under  the  supervision  of  the  Department  on  31st  December,  1919 : — 

Metropolitan  District. 

Platform  Lifts. 


Power. 

Goods. 

Pass. 

Pass.- 

goods. 

Service. 

Total. 

Whips. 

I Mill 

ToD!. 

Electric 

443 

507 

106 

130 

1,186 

81 

1,267 

Hydraulic 

393 

113 

24 

56 

586 

127 

713 

Belt-driven  

72 

6 

51 

129 

256 

4 

389 

Total 

908 

620 

136 

237 

1,901 

464 

4 

2,369 

Newcastle. 
Platform  Lifts. 


Power. 

Goods. 

Pass. 

1 

Service. 

1 

Total. 

Whips. 

Total. 

Electric  

4 

17 

3 

24 

1 

25 

Hydraulic  

6 

1 

1 

8 

8 

16 

Belt-driven  

8 

3 

9 

6 

15 

16 

18 

7 

41 

15 

56 

Governmental  Lifts  outside  Proclaimed  Areas. 

Electric  passenger  2 

Beit-driven  goods  2 


Electric  passenger  2 

Beit-driven  goods  2 

Total  4 


Included  in  the  above  were  349  lifts  and  whips  owned  or  controlled  by  State 
and  Commonwealth  Government  Departments  : these  do  duty  as  follow : — 


Goods  118 

Passenger 51 

Passenger-goods 5 

Service 17 

Whips  158 

Total  349 


The  method  employed  for  controlling  a lift  is  a matter  of  serious  consideration 
from  the  point  of  view  of  safety,  reliability  and  efficiency. 

Hydraulic  and  belt-driven  lifts  arc  mechanically  controlled  usually  by  means  of  a 
hand  rope.  The  hand  rope  in  a few  instances  being  operated  by  a lever  in  the  lift  car. 
In  the  case  of  some  service  lifts  and  whips  a control  lever  is  used  in  place  of  the  rope. 

Mechanical  operation  by  a hand  rope  was  also  employed  in  most  of  the  earlier 
electric  lifts,  but  the  control  of  the  more  modern  types  comes  under  the  classification  of 
“ Carswitch,”  “ Automatic,”  or  “ Dual  ” control.  With  these  controls  the  electric 
switch  gear  is  operated  electro-magnetically  by  a special  control  circuit. 

Goods  lifts,  when  not  automatically  controlled,  must  be  operated  by  persons 
empowered  to  do  so  by  the  owner,  lessee,  or  manager  of  the  building  in  which  the  lift 
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is  situated.  These  conditions  also  apply  to  passenger  lifts  not  automatically  controlled, 
but  the  lift  operator  must  hold  an  authorised  lift  attendant’s  certificate  granted  by 
the  Chief  Inspector  of  Scaffolding  and  Lifts. 

Automatically  controlled  lifts  may  be  worked  by  any  person. 

“ Dual  control  ” is  the  name  given  to  those  lifts  which  are  fitted  with  both  “ car- 
switch  ” and  “ automatic  ” control.  Generally  this  type  of  lift  is  worked  by  an  attendant 
on  car-switch  control  during  the  business  hours  of  the  premises  wherein  the  lift  is  installed, 
and  afterwards  switched  over  to  automatic  control. 

The  majority  of  lifts  classified  as  service  lifts,  which  include  dumb-waiters  and 
dinner  lifts,  are  driven  on  automatic  control.  The  essential  feature  of  this  class  of  lift 
is  that  only  goods  are  conveyed  in  the  car.  Experience  shows  that  automatic  control 
is  most  suitable  for  this  class  of  lift. 

Automatic  control  is  also  extensively  used  for  passenger  and  goods  lifts.  When 
these  lifts  are  so  situated  in  a building  that  the  public  have  free  and  unrestricted  access 
to  them  the  Department  exercises  the  utmost  vigilance  to  secure  safe  working  conditions. 

Inspections  frequently  show  that  lifts  of  this  description  are  rendered  unsafe  by 
abusive  and  improper  treatment,  and  are  allowed  to  run  in  a condition  dangerous  to  their 
users.  It  is  found  that  an  automatically  controlled  lift  is  more  liable  to  damage  on  account 
of  there  being  no  attendant  in  charge  and  responsible  for  its  proper  use,  that  inherent 
features  in  its  design  render  it  more  liable  to  derangement,  and  that  any  damage  or 
derangement  is  more  liable  to  lead  to  an  accident.  Generally  speaking,  the  most  unfavour- 
able conditions  for  this  class  of  lift  are  to  be  found  in  buildings  which  are  occupied  by  a 
number  of  tenants,  and  where  free  access  may  be  had  to  the  lift  by  the  public  from  the 
street. 

In  a number  of  cases  it  has  been  found  necessary  to  call  upon  lift  owners  to  have 
their  lifts  installed  with  automatic  control,  to  be  operated  by  a regular  attendant,  or  to 
place  it  upon  car-switch  control.  Apart  from  the  safer  working  conditions  thus  obtained, 
and  upon  experience  gained  by  the  change  of  control,  satisfaction  is  expressed  at  the 
more  efficient  and  reliable  service  given  and  the  resulting  reduction  in  the  repair  costs. 

The  type  of  appliance  for  lifting  goods  known  as  the  “ conveyor  ” also  comes 
under  the  supervision  of  the  officers  carrying  out  lift  inspection.  This  appliance  consists 
of  a travelling  endless  link  belt  with  trays  attached,  and  is  employed  largely  in  wool 
stores  and  other  places  where  one  class  of  goods  have  to  be  handled,  and  for  this  work 
it  is  found  to  be  most  efficient. 

There  is  little  difficulty  found  in  safely  enclosing  the  well  hole  of  these  machines. 
Several  methods  of  control  are  employed,  and  it  is  sometimes  arranged  that  the  machine 
'can  be  started  from^each  landing.  This  is  a matter  of  convenience,  but  from  a safety 
point  of  view  it  should  always  be  arranged  that  the  machine  can  be  stopped  in  case  of 
emergency  from  any  floor,  and  the  Department  insists  on  this  provision. 

During  the  twelve  months  permits  were  issued  for  the  erection  of  eleven  conveyors. 
The  conveyors  at  present  being  installed  will  be  adequately  safeguarded,  and  the  essential 
features  in  their  design  will  not  require  to  be  materially  altered  when  more  adequate 
supervision  is  possible. 

Passenger  Lift  Attendants. 

During  the  year  there  were  405  certificates  issued  in  the  Metropolitan  and  seven 
in  the  Newcastle  districts, 
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The  following  table  indicates  the  number  of  certificates  issued  in  respect  of  the 
different  powers,  for  each  year  since  1909,  when  the  statutory  obligation  imposed  by  the 
amending  Act  of  1908  first  required  the  holding  of  certificates  by  persons  in  charge  of 
passenger  lifts. 


Lift  Attendants’  Certificates  Granted. 


xear. 

Hydraulic. 

Electric. 

Electric- Hydraulic. 

Total. 

1909  

268 

143 

144 

555 

1910  

214 

228 

103 

85 

545 

1911  

152 

220 

457 

1912  

138 

210 

62 

410 

1913  

116 

354 

62 

532 

1914  

66 

323 

60 

449 

1915  

103 

4.33 

41 

25 

577 

1616  

91 

469 

585 

1917  

77 

601 

33 

711 

1918  

55 

367 

34 

456 

1919  

68 

319 

25 

412 

Total  

1,348 

3,667 

674 

5,689 

In  the  event  of  a certificate  being  lost  or  destroyed  a new  certificate  may  be  issued, 
providing  a statutory  declaration  is  furnished  to  that  effect.  During  the  year  fifty 
certificates  were  re-issued,  viz.  : — ■ 

Electric  and  hydraulic,  to  lift  attendants  previously  holding  electric 
lift  certificates  ...  ...  ...  ...  ...  ...  ...  16 

Electric  and  hydraulic,  to  lift  attendants  previously  holding  hydraulic 
lift  certificates  ...  ...  ...  ...  ...  ...  ...  10 

Electric  certificates,  replacing  certificates  declared  by  persons  to  have 

been  lost- 20 

Hydraulic  certificates,  replacing  certificates  declared  by  peisons  to  have 
been  lost  4 


Occasion  did  not  arise  during  the  year  for  the  suspension  of  any  lift  attendant 
nor  was  any  authorised  lift  attendant’s  certificate  cancelled  for  dereliction  of  duty.  • 

During  1919  the  three  officers  engaged  on  lift  inspection  work  made  3,300  inspections 
and,  pursuant  to  Section  15  of  the  Act,  directions  were  issued  in  respect  of  420  lifts  in 
order  to  prevent  accidents  or  to  ensure  conformity  with  the  regulations.  A record  is 
kept  of  the  number  of  separate  appliances  inspected  each  month,  the  total  for  the  twelve 
months  being  2,067.  It  frequently  occurs  that  the  same  lift  is  inspected  in  subsequent 
months.  While  a new  lift  is  in  course  of  erection,  and  till  the  time  it  is  formally  passed, 
several  inspections  must  be  made.  The  same  applies  to  these  lifts  in  respect  of  which 
directions  have  been  issued. 

It  is  now  universally  recognised  that  strict  supervision  over  the  design,  erection, 
use  and  maintenance  of  all  classes  of  lifts  is  the  most  effective  method  of  restricting  the 
number  of  lift  fatalities  and  accidents.  This  State  has  for  a number  of  years  been  in  the 
forefront  in  this  respect,  with  the  result  that  the  infrequent  occurrence  of  lift  accidents 
compares  more  than  favourably  with  other  parts  of  the  world.  The  United  States  of 
America  leads  the  world  in  respect  to  the  number,  speed  and  length  of  travel  of  their  lifts, 
but  it  would  appear  that  in  the  majority  of  tlicir  States  and  cities,  there  has,  in  the  past, 
*19921— F 
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been  little  control  exercised  by  the  authorities  over  the  erection  and  use  of  these  appliances. 
As  a result  the  number  of  lift  accidents,  according  to  information  gleaned,  appear  to  be 
appalling.  In  this  regard,  the  borough  of  Manhattan,  New  York,  has  an  unenviable 
record.  There  has,  however,  been  a decided  movement  of  late  on  the  part  of  engineers 
interested  in  lift  matters  to  take  rigorous  action  in  respect  of  eliminating  the  hazards 
to  lift  users,  and,  as  a result,  “ Elevator  Codes  ” are  being  drawn  up.  It  is  of  special 
interest  to  note  that  a synopsis  of  the  codes  of  New  York  State  and  City  just  to  hand 
shows  a marked  tendency  in  the  greater  number  of  essential  details  to  closely  approximate 
the  conditions  that  have  been  enforced  by  this  Department  for  a number  of  years. 
Enforcement  of  such  measures  not  only  prevents,  to  a substantial  degree,  loss  of  life  and 
injury  to  the  members  of  the  community,  but  largely  eliminates  the  economic  loss 
attendant  upon  lift  accidents. 

So  far  as  can  be  gleaned,  and  taking  into  consideration  the  number  of  lifts  in 
commission,  the  annual  fatal  accident  rate  in  connection  with  the  use  of  lifts  in  this 
State  has  been  reduced  of  late  years  to  something  like  one-fifth  of  that  obtaining  at  and 
prior  to  the  commencement  of  the  Act. 

Officers  of  the  Department,  when  pointing  out  to  lift  owners  or  users  the  necessity 
of  taking  action  in  order  to  avoid  accidents  in  their  own  interests,  have  not  infrequently 
met  with  the  reply  that  they  are  insured  against  acedients,  as  though  the  payment  of  a 
premium  and  the  relief  of  financial  responsibility  excused  them  in  allowing  dangerous 
conditions  to  obtain.  The  preservation  of  life  to  humans  should  be  lifted  above  the 
plane  of  modern  mercenary  conditions.  Needless  to  add,  the  Department,  so  far  as  staff 
members  permit,  take  such  action  as  may  be  necessary  to  ensure  safe  working  conditions. 
The  essential  fact  is  that  an  accident  must  involve  a dead  loss,  and  the  only  way  to  prevent 
such  loss  is  to  prevent  the  accident.  Even  to  the  man  who  insures  to  protect  himself, 
the  insurance  premium  is  proportioned  from  the  accident  rate,  and  the  higher  the  accident 
rate,  the  greater  the  premium  he  and  every  other  insurer  must  pay. 

Seventeen  accidents  were  reported  during  the  year  in  connection  with  the  use  of 
lifts,  sixteen  in  the  Metropolitan  and  one  in  the  Newcastle  District.  Five  of  these  proved 
to  be  fatal  and  twelve  non-fatal.  One  of  the  accidents  with  fatal  results  was  caused, 
through  a workman’s  finger  being  crushed  by  a service  lift,  tetanus  supervened,  and  the 
patient  died.  Two  were  caused  through  falls  down  lift  wells,  and  two  were  caused  through 
being  crushed  by  a balance  weight. 

From  the  1st  of  January,  1901,  to  the  31st  December,  1919,  a period  of  sixteen 
years,  47  fatal  and  128  non-fatal  accidents  have  been  reported.  The  figures  for  each 
year  are  shown  in  the  following  table  : — • 


Year. 

Fatal. 

Non- 
1 fatal. 

Number 
of  Lifts.  ! 

Year. 

1 Fatal. 

Non- 

fatal. 

Number 
of  Lifts. 

1904  

6 

4 

550 

1913  

2 

13 

1,715 

1905  

2 

4 

013 

1914  

1 

3 

1,982 

1906  

.3 

4 

765 

1915  

3 

10 

2,100 

1907  

3 

10 

910 

1916  

4 

13 

2,212 

1908  

5 

7 

953 

1917  

2 

11 

2,311 

1909  

1 

10 

1,041 

1918  

3 

13 

2,376 

1910  

o 

3 

1,109 

1919  

5 

12 

2,429 

IQl  1 

o 

8 

1,331 

1912  

2 

3 

1,510 

Total 

47 

128 

The  accompanying  graphs  show  the  rate  per  1,000  lifts  in  commission  of  fatal 
and  non-fatal  accidents  over  that  period.  The  falling  off  in  the  fatal  accident  rate  will 
be  noted.  This  is  not  so  marked  in  the  case  of  the  non-fatal  accident  rate.  This,  however, 
is  largely  due  to  the  fact  that  in  the  eaily  years  the  owners  of  lifts  frequently  neglected 
to  notify  the  Departinent  of  minor  accidents. 
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Appendices  II  and  III  indicate  respectively  the  accidents  from  point  of  view  of 
type  of  control,  and  type  of  lift,  and  Appendix  IV  shows  causes  and  effects  of  accidents 
arranged  to  class  of  premises  in  which  the  accidents  occurred. 

A summary  of  the  accidents  which  occurred  in  connection  with  the  use  of  lifts 
during  1919  showing  particulars  of  lifts,  cause  and  result  of  accidents,  and  age  and  sex 
of  persons  injured,  is  given  in  Appendix  V. 

The  electric  equipment  of  electric  platform  lifts  requires  careful  supervision. 
To  prevent  the  overwinding  of  the  lift  car  or  balanceweight,  limit  gear  is  provided.  This 
consists  of  switch  gear  arranged  to  first  cut  off  the  auxiliary  or  control  current  and  finally 
the  main  current.  Limit  gear  operated  by  the  car  is  provided  on  electric  lifts  of  both 
the  drum  drive  and  vee  or  friction  drive  type.  In  the  case  of  drum  drive  a limit  gear 
integral  with  the  winding  drum  is  also  provided. 

Other  important  safety  devices  are  the  door  interlocks  which  are  attached  to  the 
enclosure  doors  or  gates  of  all  electric  lifts.  The  function  of  these  is  to  prevent  the 
car  from  being  moved  away  from  a landing  before  the  door  is  closed  and  locked.  The 
earlier  types  of  interlocks  had  a tendency  to  be  too  frail  in  constiuction,  and  in  some 
cases  their  mechanical  action  was  too  complex.  The  experience  of  the  Department  has 
clearly  demonstrated  that  these  devices,  to  be  safe  and  efficient,  must  be  designed  on 
strong  and  -simple  lines,  and  some  very  reliable  types  of  interlocks  have  now  been  evolved 
for  car  switch  controlled  lifts.  On  tliis  class  of  lift  the  locks  may  be  opened  only  from 
the  car,  and  the  locking  part  can  be  made  on  the  principle  of. a simple  latch  or  bolt.  In 
the  case  of  automatically-controlled  lifts  the  lock  must  also  be  operative  from  the  landing, 
and  in  consequence  these  interlocks  have  more  moving  parts,  as  the}^  are  called  upon 
to  perform  the  additional  function  of  ensuring  that  an  enclosure  door  can  only  be  opened 
when  the  car  is  opposite  the  landing. 

It  must  also  be  appreciated  that  there  are  inherent  elements  of  danger  to  be 
guarded  against  with  automatically-controlled  lifts  which  are  absent  from  car-switch 
control.  With  the  latter  control  the  lift  can  only  be  operated  by  one  person  at  one  point, 
that  is,  by  the  driver  at  the  switch  in  the  car.  The  failure  of  the  interlocking  system 
may  allow  the  lift  to  be  worked  with  an  enclosure  door  open,  but  the  lift  would  have  to 
be  so  worked  deliberately  and  with  the  knowledge  of  the  driver  of  the  consequential 
hazards,  who  would  be  responsible  for  improper  and  careless  use  of  the  lift.  An  auto- 
matically-controlled lift  can  be  operated  either  from  the  car  itself  or  from  any  floor. 

Any  derangement  of  the  door-interlocking  devices  or  circuit  may  mean  that  the 
lift  can  be  operated  from  any  floor  while  a passenger  has  an  enclosure  door  open  and  is 
entering  or  alighting  from  the  car ; also  an  enclosure  door  can  be  opened  while  the  car 
is  away  from  the  floor.  Should  a lift  stop  away  from  the  floor  level,  experience  has 
shown  that  the  passengers  will  most  probably  attempt  to  leave  the  car  either  by  forcing 
a door,  or  by  removing  a wire  panel  of  the  enclosure,  door,  or  roof  of  the  car.  While  in 
the  act  of  leaving  the  car  under  such  conditions  they  may  receive  injuries  through 
another  person  starting  the  lift.  In  any  case,  the  lift  is  left  in  its  damaged  condition  to 
be  worked  if  it  will,  to  the  danger  of  subsequent  passengers. 

Experience  also  shows  that  unattended  lifts  may  be  rendered  unsafe  by  improper 
treatment,  and  allowed  to  run  in  that  condition  to  the  danger  of  users.  The  following 
cases  recently  reported  arc  typical  examples  of  this. 

An  inspector  on  visiting  a building  served  by  an  automatic  goods  lift  found  several 
young  girls  skylarking  with  the  lift.  They  were  promptly  ordered  off,  and  the  danger 
of  such  practice  was  pointed  out  to  their  employer,  who,  being  one  of  several  tenants  in 
the  building,  has  no  control  over  the  use  of  the  lift.  The  inspection  of  the  lift  also  showed 
that  the  enclosures  were  in  a bad  state  of  disrepair,  and  the  condition  of  the  interlocks 
was  such  that  the  lift  could  be  worked  with  the  enclosure  doors  open.  The  lift  vvas 
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immediately  placed  out  ot  commission,  and  directions  requiring  the  carrying  out  of 
measures  necessary  to  put  the  lift  into  a proper  state  of  repair  were  served  on  the  owner 
and  complied  with.  The  owner  on  learning  of  the  treatment  that  the  lift  received  decided 
to  dispense  with  the  automatic  control,  and  has  now  placed  the  lift  on  the  car-switch 
control.  In  another  instance,  an  automatic  lift — to  which  the  public  had  free  access — 
was  found  to  have  been  allowed  to  get  into  a very  bad  state.  The  use  of  this  lift  was 
also  stopped  until  it  had  been  overhauled,  when  permission  was  granted  to  use  same 
with  an  attendant  in  charge.  Apart  from  other  defects  it  was  found  that  the  panels  of  one 
of  the  enclosure  doors  had  been  deliberately  broken  and  the  bell  in  the  car  stolen. 

Of  the  accidents  that  occurred  during  the  year  in  connection  with  the  use  of 
automatic  lifts,  two  are  directly  attributable  to  the  failure  of  door  interlocks,  fortunately 
neither  of  these  proved  fatal.  In  the  previous  year,  however,  one  accident  through  this 
cause  did  prove  fatal.  After  the  investigation  into  this  accident  the  automatic  control 
of  this  lift  was  not  permitted  to  be  used,  and  the  lift  had  to  be  operated  by  an 
attendant.  Kecently,  however,  the  owners  made  application  for  permission  to  again 
place  the  lift  on  automatic  control.  After  a careful  review  of  the  whole  question  of 
interlock  failures,  it  has  been  decided  to  allow  this  lift  to  be  placed  on  automatic  control, 
provided  an  additional  interlock  designed  and  constructed  to  the  approval  of  the  Chief 
Inspector  is  provided  on  each  enclosure  door.  It  is  contemplated  that  all  future  permits 
for  the  erection,  re-erection,  and  material  alteration!  of  automatic  lifts  will  be  issued 
subject  to  a similar  and  additional  requirements. 

All  door  interlocks  must  now  be  connected  in  series,  and  their  position  in  the 
control  circuit  must  be  immediately  after  the  fuse  at  highest  potential  from  earth.  All 
interlock  cases  and  covers  must  be  earthed.  These  conditions  ensure  that  the  breakdown 
of  the  insulation  in  the  interlocks  causes  a fuse  to  blow  and  renders  the  lift  inoperative 
until  the  fault  is  rectified.  Prior  to  the  enforcement  of  these  conditions  many  lifts, 
following  the  practice  permitted  in  other  countries,  had  the  door  interlocks  on  the  neutral 
side  of  the  circuit.  The  result  was  that  the  lift  would  be  operated  with  the  insulation 
broken  down  in  the  interlocks,  and  cases  have  been  known  where  under  these  conditions 
automatic  lifts  were  operative  while  the  enclosure  doors  were  open. 

The  earthing  of  the  door  interlock  cases  is  not  only  necessary  to  ensure  that  the 
lift  cannot  be  used  in  the  event  of  the  breakdown  of  the  insulation,  but  it  is  also  necessary 
in  order  to  safeguard  users  against  electric  shock.  This  is  an  important  phase  in  accident 
prevention  in  regard  to  the  use  of  lifts  that  is  not  frdly  appreciated  owing  probably  to 
the  fact  that  no  such  accidents  have  been  reported.  The  lack  of  such  accidents  is  due  to  the 
Department’s  insistence  on  the  earthing  of  such  fittings.  That  hazards  would  otherwise 
exist  has  been  dem_onstrated  by  the  number  of  electrical  fatalities  occurring  in  the 
Metropolitan  District  which  have  come  under  the  review  of  the  Department  during  the 
last  few  years.  These  fatalities  have  occurred  through  persons  coming  in  contact  with 
live  conductors  at  the  same  voltage  above  earth  as  employed  in  lift  work,  i.e.,  240  volts. 

Scaffolding. 

Under  the  Act  the  definition  of  “ Scaffolding  ” and  “ Gear  ” broadly  specify  the 
structures  and  appliances  with  which  the  two  officers  detailed  for  the  inspection  of 
“ Scaffolding,”  are  most  intimately  concerned.  As  definied  by  the  Act,  “ Scaffolding  ” 
means  : — 

(a)  Any  structure  built  up  and  fixed  to  a height  exceeding  eight  feet  from  the 
horizontal  base  on  which  it  is  built  up  and  fixed  for  erecting,  demolishing, 
altering,  repairing,  cleaning,  or  painting  buildings  or  structures  or  ships  in  dock 
or  on  slips,  or  for  the  purpose  of  erecting  or  demolishing  timber  stacks ; and 
. (6)  Any  derrick,  shearlegs,  or  other  contrivance  of  a like  kind  used  or  intended  to 
be  used  for  any  of  the  aforesaid  purposes ; and  • 
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(c)  Any  projecting  structure  of  a greater  height  from  the  ground  than  eight  feet,  used 

or  intended  to  be  used  for  any  of  the  above  purposes ; and 

(d)  Any  swinging  stage  used  or  intended  to  be  used  for  any  of  the  above  purposes. 

“ Gear  ” includes  ladder,  plank,  chain,  rope,  fastening,  hand  hoist,  stay,  block, 
pulley,  hanger,  sling,  brace,  or  other  movable  contrivance  of  a like  kind. 

In  the  light  of  these  definitions  it  can  be  readily  appreciated  how  numerous  and 
varied  are  the  structures  and  appliances  which  the  inspectors  are  required  to  deal  with. 
Constructional  work  of  any  size  usually  requires  the  use  of  temporary  structures  and 
other  gear  to  enable  workmen  to  carry  out  their  work,  or  to  temporarily  hold  the  parts 
of  the  permanent  structure  in  position  while  the  work  is  in  progress,  or  further  to  enable 
the  work  to  “ set  ” as  in  concrete  structures,  reinforced  or  otherwise.  ^ 

The  Act  and  regulations  are  intended  to  ensure  that  such  temporary  structures  and 
appliances,  used  in  connection  with  building  operations,  including  underpinning  and 
other  constructional  and  repair  work  shall  be  such  that  workmen  can  carry  out  their 
necessary  activities  with  safety  and  that  other  persons  may  also  move  or  work  in  proximity 
without  possible  hazard. 

It  would  be  impracticable  to  provide  regulations  applicable  to  all  circumstances 
considering  the  many  sided  activities  necessitating  scaffolding,  and  in  those  cases  where 
the  regulations  cannot  reasonably  be  made  to  apply  care  and  judgment  must  be  exercised 
by  the  inspector. 

In  a number  of  such  cases  it  is  sometimes  found  necessary  for  sketches  to  be 
prepared  and  calculations  made,  either  by  the  Department  or  the  contractor,  and  the 
whole  circumstances  are  carefully  considered  before  operations  are  allowed  to  proceed. 

Consideration  must  not  only  be  given  to  the  strength  and  stability  of  structures 
and  gear,  but  also  to  the  adequate  safeguarding  of  workmen  by  the  providing  of  guard 
rails,  toe  boards,  reasonable  and  safe  access,  &c.  For  the  general  run  of  building 
operations,  the  regulations  cover  most  of  the  requirements,  and  it  is  found  that  in  the 
greater  number  of  cases  such  alteration  as  may  be  deemed  necessary  by  an  inspector 
to  ensure  safe  working  conditions  or  conformity  with  the  regulations,  can  be  carried  out 
while  he  is  on  the  job,  but  in  more  serious  cases  it  is  found  necessary  to  issue  written 
directions  pursuant  to  section  15  of  the  Act.  In  some  instances  it  has  been  found  necessary 
to  condemn  a whole  scaffolding,  in  which  case  it  has  to  be  demolished  and  re-erected 
in  a satisfactory  manner. 

During  the  year  ending  31st  December,  1919,  1,514  notifications  of  intention 
to  erect  scaffolding  were  received,  and  6,766  inspections  of  scaffolding  were  made  by 
the  two  Departmental  Inspectors  available  for  this  purpose,  as  against  respectively  for 
last  year  1,701  and  6,416.  During  the  year  there  were  nineteen  accidents  in  connection 
with  the  use  of  scaffolding,  reported  and  investigated,  and  of  these  seven  proved  to  be 
fatal.  Particulars  of  these  fatalities  are  as  follow 


Date. 

Locality. 

Occupation  of  Employee. 

Cause  of  Accident. 

1919. 

20  January  

Waterloo  , 

Pfl.intor 

Fell  from  ladder. 

25  February 

City  

Fell  from  scaffold. 

16  „ 

Manly  

Fell  from  ladder. 

19  August 

Burwood 

T.n.EniirPT' 

Fell  from  platform. 
Fell  from  wall. 

16  September  

City  

17  „ 

Glebe  Island 

99  • • • • 

Struck  on  head. 

17  „ 

99  

Fa.rppn  tor  . 

Fell  from  silo. 

1 

1 
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No  fatal  accident  was  due  to  defective  material,  but  two  casualties  can  be  attributed 
to  this  cause,  the  circumstances  being  that  a timber  cantilever  broke,  and  two  men 
fell  and  were  seriously  injured.  No  inspection  could  be  made  prior  to  the  erection  and 
use  of  this  particular  scaffolding  owing  to  the  demands  made  on  the  staff  of  the  scaffolding 
inspection  section  of  the  Branch,  although  several  were  made  of  scafiolding  previously 
erected  on  the  building. 

The  principal  features  of  the  year  have  been  the  increasing  use  of  reinforced 
concrete  in  buildings  and  works  of  an  extensive  character.  The  building  operations 
in  the  City  proper  have  been  largely  confined  to  the  alteration  and  extension  of  existing 
premises.  The  building  of  blocks  of  flats  in  the  city  and  suburbs  is  still  on  the  increase. 
There  has  also  been  a great  increase  in  the  number  of  small  cottages  erected  in  outlying 
suburban  areas. 

Cranes,  Hoists,  <&c. 

Cranes  and  hoists  are  employed  in  various  commercial  activities  to  allow  of  the 
expedient  and  economic  handling  of  materials.  The  function  of  a hoist  is  restricted 
to  the  raising  and  lowering  of  loads.  A crane,  in  addition  to  raising  a load  vertically, 
is  also  capable  of  transporting  the  load  when  so  raised  over  a definite  area.  Various 
mechanical  means  may  be  employed  in  the  design  of  cranes  to  accomplish  this  latter 
function,  and  they  may  be  conveniently  classified  according  to  the  principle  employed. 
The  area  served  by  certain  classes  of  cranes  is  a circle  or  a quadrant  of  a circle,  examples 
of  this  type  of  crane  being  the  derrick,  cantilever,  pillar,  wall,  and  foundry  jib  cranes, 
all  of  which  have  a rotatory  motion.  Other  classes  of  cranes,  such  as  the  overhead 
traveller  and  bridge  cranes,  serve  a rectangular  area,  while  some  combine  both  motions, 
as,  for  example,  travellers  surmounted  with  derrick  cranes — a type  frequently  employed 
in  timber  yards — and  the  locomotive  crane,  largely  used  on  earthworks.  Various  motive 
powers  are  used  for  driving  these  appliances — steam,  electric,  oil,  hydraulic,  and  pneumatic 
power  being  each  employed  for  the  purpose.  Some  cranes  have  no  separate  motive 
unit,  but  are  driven  from  a line  of  power  shafting  by  means  of  belts ; other  cranes,  again, 
are  only  operated  by  manual  labour,  the  rate  at  which  the  load  is  lifted  is  necessarily  slow, 
but  under  certain  conditions  of  work  this  is  not  an  objection. 

Cranes  and  hoists  are  largely  used  in  the  erection  of  buildings  and  other  structures. 
Hoists  may  be  used  either  with  or  without  a cage.  When  a cage  is  not  employed  the 
platforms  or  barrows  used  are  directly  attached  to  the  fall  of  the  hoist  by  means  of  a sling, 
and  raised  in  this  manner.  When  a cage  is  employed  it  runs  between  guides,  and  the 
material  is  run  on  and  off  the  cage  where  desired  by  means  of  barrows  or  trucks.  Hoists 
installed  for  conveying  concrete  have  a skip,  which  is  directly  filled  from  the  concrete 
mixer.  The  skip  is  arranged  to  automatically  tip  after  being  raised  to  the  required  height. 
When  it  is  desired  to  convey  workmen  in  addition  to  material,  the  hoist  must  be  provided 
with  additional  safeguards,  and  the  construction  conforms  in  a number  of  essentials  to 
that  of  a permanently-erected  lift.  In  the  erection  of  buildings  it  is  sometimes  arranged 
for  the  permanent  lifts  to  be  placed  in  position  at  an  early  stage  of  the  construction,  and 
the  lifts  are  then  employed  in  the  completion  of  the  building. 

Cranes  are  also  employed  in  various  processes  of  manufacturing  and  distributing 
merchandise  and  gogds.  Some  of  the  best  developed  types  are  to  be  found  in  various 
engineering  works,  such  as  foundries  and  steel  works,  but  cranes  or  lifting  appliances  of 
some  description  are  employed  in  all  economic  activities  in  which  heavy  loads  have  to 
be  handled.  The  lifting  capacities  of  the  many  types  of  cranes  under  the  supervision  of 
the  Department  vary  from  5 cwt.  to  100  tons. 

If  hazards  involving  serious  risk  to  human  life  and  damage  to  property  are  to 
be  avoided  it  is  necessary  to  ensure  that  these  appliances  and  their  supporting  structures 
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are  designed  and  constructed  on  safe  engineering  lines,  so  as  to  eliminate  any  danger 
of  their  collapsing  through  being  over-stressed,  and  to  allow  the  various  operations 
being  performed  without  risk. 

It  has  been  frequently  found  that  cranes  coming  under  the  review  of  the  Depait- 
ment  were  constructed  without  sufficient  consideration  having  been  given  to  the  questions 
either  of  strength  or  economic  design.  Many  such  cranes  have  collapsed  when  in  use 
or  under  test,  and  it  has  been  found  necessary  to  compute  the  strength  of  each  appliance 
inspected  before  it  can  be  approved  by  the  Department. 

These  remarks  are  particularly  applicable  to  the  derrick  crane,  and  experience 
shows  that  probably  in  no  other  class  of  machine  or  structure,  has  there  been  such  a lack 
of  care  taken  to  ensure  a suitable  and  safe  design.  In  very  many  cases  the  builders  of 
cranes,  used  for  the  erection  of  these  carefully-designed  structures,  appear  to  give  little 
or  no  consideration  to  the  question  of  preparing  a suitable  design  to  ensure  the  requisite 
strength. 

Investigations  show  that  in  quite  a large  proportion  of  the  appliances  inspected 
the  safe-lifting  capacities  were  actually  only  one-half,  and,  in  some  cases,  only  one-third 
of  the  rated  capacity  given  by  the  maker.  This  does  not  mean  that  every  part  of  the 
crane  had  been  designed  with  a low  factor  of  safety.  Usually  such  cranes  have  not  been 
“ designed  ” at  all,  the  result  being  that  a few  parts  are  excessively  weak,  while  other 
parts  are  found  to  be  of  such  dimensions  as  to  have  sufficient  strength  to  safely  carry 
several  times  the  rated  load,  but  of  necessity  the  capacity  of  a crane  must  be  limited 
to  the  weakest  point.  From  this  it  will  be  seen  that  correct  design  not  only  ensures 
safety,  but  also  allows  the  construction  to  be  effected  on  the  most  economical  lines 
without  waste  of  material. 

To  determine  the  safe-lifting  capacity  of  a crane  it  is  necessary  that  consideration  be 
given  to  the  strength  and  suitability  of  every  part.  In  critically  surveying  the  strength 
of  these  appliances  the  following  is  the  practical  process  adopted  ' 

The  actual  maximum  loads  that  come  on  each  member  and  joint  of  the  structure 
and  each  part  of  the  gearing  is  first  determined,  assuming  that  the  full  rated  load  is 
supported  by  the  crane  under  the  conditions  which  produce  the  maximum  load  in  the 
particular  part  under  review.  When  these  definite  quantities  are  found,  the  maximum 
unit  stress  in  the  fibres  of  the  material  in  each  part  must  be  computed.  This  will  depend 
on  the  size,  shape,  and  disposition  of  the  material. 

Having  arrived  at  the  maximum  unit  stress  in  each  part,  the  third  stage  is  the 
determination  as  to  whether  this  figure  is  within  the  limit  of  what  may  be  considered 
a safe  working  stress  for  the  particular  material  under  the  condition  of  loading.  The 
most  usual  method  is  to  compare  the  working  unit  stress  with  the  ultimate  strength  of 
the  material.  For  most  materials  the  ultimate  unit  strength  is  known  to  within  a very 
small  range,  this  having  been  determined  by  the  acutal  tests  to  destruction  of  samples 
of  the  various  materials. 

The  ratio  of  the  ultimate  unit  strength  to  the  working  unit  stress  is  known  as  the 
factor  of  safety,  a rather  unfortunate  term,  as  it  very  frequently  misleads  those  not 
familiar  with  engineering  design.  What  maximum  working  stress  may  safely  be  permitted 
is  a matter  where  considerable  judgment  must  be  employed.  The  material  may  be 
subject  to  dead  load,  or  a live  load,  or  it  may  be  subject  to  shock.  The  stress  may  be 
torsional,  tensile  or  compressive,  any  part  or  parts  may  be  alternately  subjected  to  both 
latter  stresses.  The  material  may  be  of  a reliable  nature,  such  as  steel,  the  strength  of 
which  is  known  with  comparative  accuracy,  or  it  may  be  more  unreliable  and  uncertain 
as,  for  example,  cast  iron.  All  these  are  factors  that  must  be  considered,  and  it  will  be 
readily  appreciated  that  the  carrying  out  of  this  work  necessitates  a thorough  knowledge  of 
engineering  principles  and  a wide  practical  experience  of  crane  and  structural  design. 
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It  has  now  become  a common  practice  for*  the  local  makers  of  cranes  to  submit 
detail  drawings  of  new  cranes  to  the  Department  for  approval.  These,  on  being  received, 
are  carefully  perused,  the  stresses  computed,  and  the  general  suitability  of  the  design 
investigated.  If  the  design  conforms  to  the  requirements  of  the  Department,  approval 
is  given,  but  should  the  design  fall  short  of  these  requirements,  such  parts' as  are  found 
to  be  weak  or  unsuitable  are  specified.  If  the  alterations  are  of  a minor  nature  approval 
of  the  design  is  given  subject  to  named  requirements  being  effected.  If  there  are,  however, 
serious  discrepancies,  an  amended  plan  must  be  submitted. 

Similar  procedure  is  taken  in  respect  of  existing  cranes,  being  or  to  be  subjected 
to  re-construction,  and  is  found  to  be  the  most  satisfactory  to  all  parties  concerned. 
Where  cranes  or  other  lifting  appliances  already  constructed  are  found  to  be  weak, 
directions  are  issued  by  the  Departmental  Inspector  on  the  owner  or  user.  It  is  customary 
to  specify  the  parts  that  are  weak,  and  to  call  upon  the  owner  to  take  such  measures 
as  are  necessary  to  ensure  a sufficiently  large  factor  of  safety  throughout  the  crane  and 
its  supporting  structure. 

There  are  then  several  ways  in  which  the  crane  can  be  made  to  conform  to  the 
requirements  of  the  Department,  and  the  owner  can  elect  either  to  strengthen  up  all  parts 
of  the  crane  found  to  be  weak,  or  to  write  the  capacity  down,  or  he  may  take  a com- 
promising course  by  strengthening  the  weakest  parts  and  reducing  the  capacity  to  a figure 
commensurable  with  the  weakest  remaining  part.  In  practice,  this  latter  course  is 
usually  found  to  be  the  most  advantageous  to  adopt.  Every  assistance  is  afforded  by 
the  Department  to  the  owrrers  or  engineers  effecting  alterations  to  cranes,  and  to  those 
employed  designing  cranes,  to  permit  of  the  safest  conditions  being  obtained  in  the  most 
economical  and  expeditious  manner. 

Some  classes  of  cranes  are  erected  in  position  temporarily,  and  are  frequently 
shifted  from  place  to  place.  As  occasion  demands  some  are  placed  on  gantries,  these 
supporting  structures  also  require  to  receive  carefrd  supervision.  Care  must  of  necessity 
be  exercised  in  seeing  that  cranes  are  suitably  erected  and  fastened  down  in  order  to 
ensure  stability.  ' 

Appendices  VI  (a),  (6),  and  (c),  and  VII  (d)  and  (e)  show  respectively  (1)  crane, 
hoists,  travellers,  &c.,  permanently  and  temporarily  erected  during  1919  in  the 
Metropolitan  and  Newcastle  Districts,  indicating  loads  and  types,  and  (2)  inspections 
made  of  these  appliances  under  similar  description  headings. 

Slings,  blocks,  ropes  and  other  equipment  and  various  parts  of  the  crane  become 
worn  or  are  damaged  by  careless  handling,  and  are  at  times  kept  in  use  when  in  that 
condition.  Sometimes  when  such  parts  are  replaced,  the  new  gear  provided  is  not  of  the 
requisite  strength.  Again  loads  may  be  carelessly  slung,  or  the  slings  so  arranged  that 
excessive  stress  is  set  up  in  them.  Accidents  from  these  causes  can  be  minimised  by 
placing  the  gear  in  charge  of  a competent  man  responsible  for  its  proper  upkeep,  by  the 
frequent  examination  of  the  crane  and  ancillary  appliances,  by  marking  up  the  safe 
lifting  capacity,  and  by  giving  explicit  instructions  that  this  load  is  not  to  be  exceeded, 
and  by  employing  only  competent  and  careful  men  to  use  the  apphance. 

Slings  may  be  made  of  chain,  flexible  wire  rope  or  hemp  and  manilla  rope,  each 
material  has  its  advantages  and  disadvantages.  Chains  for  most  work  are  convenient 
to  handle,  their  principal  objection  being  that  they  may  give  no  warning  before  they 
break,  in  fact,  chains  are  found  to  be  particularly  treacherous.  It  is  for  this  reason 
that  the  use  of  chains,  except  for  slings,  has  been  discouraged  by  the  Department  for 
all  lifting  appliances.  No  new  cranes  or  lifts  are  permitted  to  be  fitted  with  lifting 
chains,  and  only  those  appliances  have  been  allowed  to  retain  chains  where  such  chains 
annot  be  replaced  by  wire  ropes.  The  principal  advantage  of  flexible  wire  rope  is 
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that  deterioration  can  be  readily  detected.  These  slings,  however,  are  difficult  to 
manipulate  on  some  loads,  and  wear  out  quickly  should  they  pass  around  arcs  of 
circles  with  short  radii. 

Hemp  and  manilla  slings  are  easy  to  manipulate,  but  depreciate  quickly  through 
rough  usage.  Care  must  be  exercised  to  see  that  the  fibres  are  not  cut  by  sharp  corneis. 
A special  danger  lies  in  the  possibility  of  the  fibres  being  affected  by  acids  or  other 
chemical  reagents,  that  may  accidentally  come  in  contact  with  the  sling.  Kecently  a 
fatality  was  directly  attributable  to  this  cause.  A rope  sling  broke,  precipitating  its 
load  on  to  a wharf  labourer,  who  was  working  in  the  hold  of  a vessel.  An  examination 
of  the  sling  showed  that  at  the  point  of  breakage  the  fibres  were  brittle  althougli  the 
rest  of  the  sling  was  in  first-class  order.  A preliminary  test  of  the  fibres  gave  an  acid 
reaction,  and  an  analysis  revealed  that  acid  had  perished  the  rope  at  the  point  of  breakage. 
The  City  Coroner  on  this  occasion  sought,  and  was  given  the  assistance  of  an  Inspector 
of  this  Branch. 

It  is  in  respect  to  the  use  of  slings  that  grave  hazards  may  be  caused  through 
ignorance.  The  safe  lifting  capacity  of  a crane  can  be  determined  and  clearly  marked 
up,  but  there  is  usually  nothing  to  prevent  the  use  of  any  sling  that  may  be  handy, 
irrespective  as  to  whether  it  is  suitable  or  not.  Some  glaring  inconsistencies  of  this 
kind  have  come  to  light  where  ridiculously  weak  slings  have  been  used  on  cranes. 
This  may  be  best  illustrated  by  the  following  incident  : — • 

An  Inspector,  on  arriving  at  a quarry,  saw  a stone  drop  from  a crane  after  it  had 
been  swung  over  the  quarry.  This  crane  was  rated  for  a capacity  of  10  tons,  and  was 
being  employed  on  the 'day  in  question  in  lifting  a number  of  stones  of  about  7 tons 
weight,  by  means  of  dogs,  as  shown  in  the  accompanying  sketch  (opposite.) 

A I'inch  chain  was  employed,  the  two  inclined  parts  of  the  sling  w'ere  at  an 
angle  of  SO  deg.  to  the  horizontal.  The  safe  working  load  on  one  part  of  a |-inch 
chain  when  used  as  a two-part  sling  may  be  taken  as  slightly  under  2 tons  if  the 
conditions  are  such  as  will  result  in  a direct  pull  on  the  two  parts.  It  will  be  seen 
by  the  sketch  there  were  two  parts  carrying  the  7 tons,  but  on  account  of  the  inclination 
the  actual  load  on  each  of  these  inclined  parts  of  the  chain  was  approximately  7 tons, 
and,  as  the  sling  was  repeatedly  used  under  these  and  perhaps  under  more  severe  con- 
ditions, it  is  not  surprising  that  it  eventually  broke.  On  examining  the  sling  the  Inspector 
noticed  that  the  chain  was  not  continuous,  but  consisted  of  several  pieces,  joined  together 
by  passing  the  end  link  of  one  length  through  the  link  of  an  adjacent  length,  it  being  held 
thus  by  means  of  a broken  link.  This  in  itself  brought  undue  stress  on  the  end  links. 
Further  inquiry  brought  out  the  fact  that  this  particular  sling  had  broken  twice  previously 
the  same  day.  Considering  that  the  stones  were  being  lifted  over  a number  of  quarrymen 
and  a street  it  was  indeed  fortunate  that  no  person  was  killed  by  this' gross  conduct. 

The  chain  in  question  was  condemned,  but  it  can  be  realised  how  easily  a 
sling  may  be  over-stressed,  and  be  then  a source  of  danger  to  those  employing  it  even 
for  light  loads. 

The  incident  illustrates  how  the  inclination  of  the  parts  of  a sling  is  a factor 
that  must  be  considered  when  determining  the  safe  load  that  a sling  may  carry. 
Tables  opposite  give  the  safe  working  strength  of  crucible  steel  wire  rope  and  of  short 
link  chain  slings  of  the  sizes  most  frequently  employed,  the  safe  load  in  tons  of  2,240 
lb.  for  a single  part,  and  two  parts  parallel,  and  at  inclinations  of  60  deg.,  45  deg.,  and 
30  deg.,  are  shown  in  different  columns. 

These  tables  of  safe  loads  are  prepared  and  provide  for  a factor  of  safety  of  six. 
Experience  shows  that  this  is  the  lowest  margin  of  safety  that  can  reasonably  be  allowed, 
considering  that  slings  have  to  resist  live  loads  and  shocks  and  that  the  parts  round 
corners  are  subject  to  abnormal  stresses. 
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It  is  not  infrequently  found  that  those  employing  cranes  and  other  lifting  gear 
have  little  or  no  idea  of  the  load  that  can  he  safely  lifted  by  such  appliances.  It  is, 
of  course,  not  to  be  expected  that  the  average  crane  user  can  compute  its  safe  lifting 
capacity.  This  is  the  work  of  a competent  engineer,  and  for  this  reason  the  Depart- 
ment insists  on  the  rated  capacity  being  placed  or  marked  on  each  crane.  It  does  seem, 
however,  highly  desirable  and  necessary  that  persons  using  ropes,  chains,  and  slings 
should  have  some  definite  knowledge  of  their  safe  capacity.  The  strength  of  these 
can  be  readily  ascertained  with  a little  trouble.  In  those  cases  where  a crane  owner  is 
not  satisfied  with  the  finding  of  an  Inspector,  he  is  advised  to  employ  an  engineer  to 
investigate  the  matter  for  him.  The  Department  welcomes  such  action,  and  is  always 
prepared  to  discuss  any  point  in  full  in  which  there  may  happen  to  be  a diversity  of 
opinion. 

Although  the  Department  can  and  docs  exercise  a considerable  control  over  the 
design,  construction,  and  erection  of  cranes,  it  must  be  admitted  that  it  is  more  difficult 
to  exercise  control  over  the  subsequent  use  and  maintenance  of  these  lifting  appliances. 
The  staff  available  for  crane  inspection  principally  devotes  its  energies  to  the  more 
important  phase  of  the  work,  that  is,  to  assure  that  such  lifting  appliances  are  properly 
constructed  to  perform  the  work  expected  of  them  and  to  see  that  they  are  properly 
erected. 

The  experience  of  the  Department  also  shows  that  there  are  some  crane  users 
who  allow  their  lifting  appliances  to  get  into  a very  bad  state  of  disrepair.  Appliances 
in  this  condition  are  usually  not  only  a source  of  danger  to  life,  but  through  loss  of  efficiency 
become  an  unnecessary  increased  cost  on  the  job.  In  such  crises  it  appears  that  the 
persons  responsible  are  not  seized  with  the  absolute  necessity  of  periodical  inspection 
and  overhauling  of  gear  in  order  to  ensure  safe  working  conditions.  Fortunately,  no  loss 
of  life  or  injuries  resulted  from  this  cause  during  the  year,  but  it  was  only  through  the 
action  of  the  Department  in  insisting  on  immediate  repairs  and,  in  some  cases,  prohibiting 
the  use  of  certain  of  these  appliances,  that  serious  accidents  did  not  occur. 

A typical  instance  of  this  was  afforded  in  the  case  of  a steam  derrick  crane  inspected 
in  a large  works  close  to  the  city.  The  sliding  pinion  teeth  were  so  worn  as  to  be  in 
danger  of  breaking,  the  engine  slide  valves  required  setting  and  the  glands  packing, 
while  the  boiler  fittings  required  attention  to  make  them  steam  tight.  The  inspection 
of  a hand  crane  showed  that  the  main  spur  wheel  was  almost  out  of  gear  with  its  driving 
pinion,  and  it  was  quite  possible  for  the  teeth  to  slip  and  the  load  to  fall.  In  the  case 
of  another  derrick  crane  it  was  found  that  several  teeth  were  broken  out  of  the  derrick 
wheel.  The  danger  occasioned  by  the  broken  teeth  was  apparent  in  an  attempt  to  lower 
the  jib ; the  wheels  becoming  locked  together  at  the  point  where  a tooth  was  broken  out, 
and  the  violent  effort  required  to  move  them  involved  the  risk  of  breaking  more  teeth 
and’of  allowing  the  jib  to  drop.  It  appeared  on  examination  that  in  the  absence  of  the 
spacing  effect  of  the  broken  tooth,  three  teeth  on  the  sound  wheel  endeavoured  to  force 
f.hemselves  into  the  space  formed  by  the  missing  tooth.  In  all  such  cases  of  broken 
teeth  it  is  necessary  that  new  wheels  or  pinions  shall  be  provided,  as  the  regulation® 
under  the  Act  prohibit  the  use  of  pegs  or  dove-tailed  teeth. 

Two  cranes  erected  on  small  constructional  works  in  the  suburbs  were  condemned 
on  account  of  their  bad  condition.  They  were  of  the  most  primitive  design  and  crude 
construction,  and  one  had  been  re-erected  without  material  alterations  after  having 
collapsed  some  time  previously.  The  other  had  the  jib  timber  badly  cracked,  whilst  the 
top  of  the  backstay  had  sheared  along  the  grain  for  about  eighteen  inches,  and  the  mast 
timber  was  perished.  A reputed  5-ton  hand  derrick  crane  was  found  to  have  the  main 
timbers  so  decayed  that  the  crane  had  to  be  put  out  of  use ; even  with  sound  timbers 
the  stresses  set  up  in  some  of  the  members  and  their  connections  were  unduly  high  when 
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the  rated  load  was  being  lifted.  Under  an  overload  test  the  foundation  of  another  crane 
gave  way,  due  to  the  thrust  of  the  jib,  but  as  the  test  load,  following  the  usual  practice, 
had  not  been  lifted  far  from  the  ground,  the  crane  was  saved  from  collapse. 

Occasionally  cranes  which  have  been  damaged  whilst  in  use  are  still  used  by  the 
owners  pending  repairs,  and  in  the  case  of  an  electric  crane  on  a large  building  in  course 
of  erection  in  Sydney,  an  inspection  disclosed  that  the  top  angles  of  the  steel  jib  had 
been  badly  bent  through  the  jib  being  wound  up  too  high.  The  officer  making  the 
inspection  directed  the  owners  to  cease  using  the  crane  until  such  time  as  the  jib  had 
been  repaired.  The  crushed  angles  vrere  re-straightened,  and  vertical  plates  and  angles 
were  bolted  back  to  back  with  the  original  angles  and  the  requirements  of  the  Department 
satisfied. 

Disrepair  through  neglect  was  evidenced  in  the  case  of  a hand-operated  overhead 
traveller.  The  gantry  rails  on  which  the  traveller  runs  were  in  some  places  very  insecurely 
fastened,  the  dog  spikes  having  fallen  out.  When  subject  to  side  thrust  the  rails  at  these 
places  were  prevented  from  overturning  only  by  the  connecting  fishplates.  Bhoit  pieces 
of  rail  at  the  gantry  ends  were  secured  to  the  adjacent  rails  by  lengths  of  wire  in  lieu 
of  fishplates,  and  one  short  piece  of  rail  v/as  overhanging  the  gantry  timber.  The  slightest 
side  thrust  would  have  caused  it  to  fall  on  a workman  operating  a machine  directly  below. 
Some  of  the  gantry  timbers  were  badly  cracked,  and  the  bolts  securing  these  timbers 
to  the  post  had  not  been  tightened  up  after  the  shrinkage  of  the  timber  had  taken  place. 
The  owners  were  directed  to,  and  did,  put  the  structure  into  an  efficient  state  of  repair. 

The  jib  of  a hand  derrick  crane,  rated  by  the  owner  for  loads  of  1 ton,  was  broken 
in  lifting  a load  of  15  cwt.  Fortunately  no  person  was  hurt,  as  the  jib,  a round  Oregon 
spar  of  inches  diameter,  38  feet  long,  landed  against  the  wall  of  the  building  after  it 
failed.  The  timber  had  perished  through  long  use  and  exposure,  although  there  was  little 
external  evidence  of  decay.  The  crane  required  a complete  overhaul,  and  its  recon- 
struction was  ordered. 

As  previously  stated,  Departmental  investigations  show  that  reliance  cannot 
always  be  placed  on  the  marked  capacity  of  lifting  appliances,  and  these  remarks  apply 
even  to  the  so-called  standard  makers.  For  example,  an  imported  differential  chain- 
block,  rated  to  lift  a load  of  1 ton,  was  inspected  after  installation,  and  while  prepara- 
tions were  being  made  to  test  the  blocks  with  a 25  per  cent,  overload,  the  lifting  chain 
broke  with  22  cwt.  on  the  hook,  being  2 cwt.  only  in  excess  of  its  rating.  The  chain 
appeared  to  have  all  the  benefits  claimed  for  a side-welded  steel  chain,  and  there  was 
nothing  to  distinguish  its  quality  from  . that  of  any  other  in  general  use  for  this  work. 
A portion  of  the  chain  was  submitted  to  test,  and  was  divided  into  5 pieces  for  the  testing 
machine.  One  sample  broke  at  about  16  cwt.,  and  the  other  four  at  2 tons.  As  there 
are  two  parts  of  chain  supporting  the  load  on  the  hook,  this  means  a factor  of  safety  of 
1*6  in  one  sample,  and  4 in  the  other  samples.  Had  the  chain  been  uniform,  and  shown 
a factor  of  safety  of  4 throughout,  it  would  have  been  considered  satisfactory.  These 
blocks  were  condemned,  and  the  Department  has  also  directly  communicated  with 
the  manufacturers  in  America,  placing  the  whole  facts  of  the  case  before  them. 

An  Inspector  questioned  the  strength  of  a drop-forged  steel  hook,marked  “3  tons,” 
and  on  investigation  this  hook  was  found  to  be  of  the  same  dimensions  and  to  be  stamped 
with  the  same  number  as  a hook  rated  by  another  firm  for  loads  of  2 tons  only.  The 
local  agents  and  the  makers  in  America  were  communicated  with,  and  the  latter  furnished 
certificates  of  laboratory  tests,  which  seemed  to  indicate  that  different  grades  of  material 
had  been  employed.  Statements  were  made  in  a catalogue  submitted  to  the  Department 
that  the  hook  in  question  would  safely  carry  loads  of  from  five  to  six  times  the  capacity 
of  the  hoist  without  bending,  and  that  the  load  chain  would  work  at  from  three  to  four 
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times  this  capacity.  In  view  of  such  misleading,  dangerous,  and  mischievous  statements, 
and  in  order  to  resolve  the  doubtful  aspects  of  the  case,  investigations  are  being  carried 
further. 

Another  cause  of  misunderstanding  in  regard  to  the  capacity  of  lifting  appliances 
imported  from  America  is  that  the  marked  load  in  tons,  unless  stated  otherwise,  is  natur- 
ally taken  by  the  average  person  as  meaning  English  tons  of  2,240  lb.,  whereas  they 
may  be  rated  on  the  basis  of  “short  tons  ” of  2,000  lb.  It  is  found  also  that  some  makers 
do  not  mark  up  the  safe  working  capacity,  but  brand  the  appliance  with  the  “ tested  ” 
load.  This  also  is  misleading  to  the  general  public,  as  naturally  the  average  workman 
using,  for  example,  a set  of  chain  blocks  marked  “ tested  to  5 tons,”  has  the  impression 
that  it  is  safe  to  use  them  up  to  this  load.  As  a matter  of  fact,  the  safe  'forking 
capacity  is  frequently  only  half  the  test  load.  It  must  be  borne  in  mind  that  laboratory 
tests  give  results  for  static  loads,  but  in  the  ordinary  working  of  hoisting  appliances 
the  live  loads  produce  stresses  in  the  material,  which  are  probably  equal  to  about  twice 
that  of  static  conditions,  owing  largely  to  the  surge  of  the  load,  due  to  the  slip  of  a sling 
and  a rough  usage  in  travelling  along  the  runways.  These  occurrences  are  frequent, 
appearing  inseparable  from  the  operation  of  this  type  of  appliance,  and  provision  must 
therefore  be  made  for  live  load  and  shock. 

Many  of  the  imported  derrick  cranes  do  not  come  up  to  the  Department’s  standard, 
which  is  a factor  of  safety  of  four  and  six  in  the  frame  parts  and  gearing  respectively. 
A good  example  of  the  weak  design  of  one  of  these  cranes  was  furnished  by  a test  which 
was  carried  out  with  a 25  per  cent,  overload.  The  hoist  barrel  shaft  bent  to  such  an 
extent  that  the  clutch  wheel  teeth  were  almost  completely  disengaged,  and  one  tooth 
of  the  wheel  broke.  Had  the  wheel  teeth  become  disengaged,  the  jib  with  the  load 
suspended  from  it  would  have  fallen.  Directions  to  provide  a shaft  of  necessary  strength 
and  to  effect  alterations  to  the  gearing  and  various  other  parts  found  by  computation 
to  be  weak  were  served  on  the  owners. 

There  are  other  cranes  sometimes  erected  that  are  found  to  be  weak  only  in  perhaps 
one  or  two  parts.  In  these  cases  apparently  every  endeavour  has  been  made  to  provide 
a faithfully  designed  appliance,  but  by  some  means  one,  or  perhaps  a few,  parts  have 
been  overlooked.  A typical  instance  of  this  was  recently  afiorded  in  the  case  of  a steam 
derrick  crane  imported  from  a reputable  firm'.  After  a short  usage  it  was  found  to  have 
a number  of  teeth  broken  out  of  the  cast-iron  slewing  spur  rim.  The  Inspector,  upon 
investigation,  deemed  it  necessary  to  direct  that  the  new  wheel  be  made  of  cas4  steel, 
but  pending  the  manufacture  of  the  steel  wheel  a new  cast-iron  wheel  was  permitted 
to  be  used.  This  wheel  also  had  three  teeth  broken  out  in  ordinary  usage  after  three 
weeks,  showing  clearly  the  weakness  of  this  part. 

Computations,  made  to  determine  the  stresses  set  up  in  various  parts  of  a hand 
derrick  crane  in  a shipbuilding  yard  and  used  for  handling  loads  up  to  I ton  in  weight, 
showed  that  the  glandirons  were  so  highly  stressed  that  no  practical  safe  lifting  capacity 
could  be  assigned  to  the  appliance. 

At  the  request  of  the  manager  and  engineer  of  the  company,  who  disputed  the 
Department’s  conclusions,  the  crane  was  subjected  to  a load  test,  with  the  result  that, 
on  swinging  the  jib  round  to  the  backstay,  the  top  glandiron  failed  by  bending,  thus 
effectively  demonstrating  the  accuracy  of  the  Department’s  conclusions,  arrived  at 
by  calculation.  The  photographic  reproduction  herevdth  clearly  shows  at  the  mast  top 
the  defective  glandiron; 

In  several  cases  dealt  with  during  the  year  similar  to  the  above,  it  has  been  argued 
in  favour  of  the  appliance  then  under  consideration  that  it  has  frequently  lifted  loads 
exceeding  that  on  which  the  calculations  were  based,  but  such  an  admission  indicates 


First  Silo  Construction  Tower  being  lifted. 


The  same  Tower  Vertical  on  its  Foundation  (210  feet  high). 
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that  conditions  of  extreme  hazard  must  result,  os  the  glandirons  cannot  be  subjected 
to  repeated  high  reverse  bending  stresses  without  fracturing,  and  most  probably  under 
a comparatively  light  load,  as  has  happened  on  many  occasions  in  the  past. 

The  appliances  used  in  the  construction  of  the  terminal  wheat  silos  at  Glebe 
Island  are  by  far  the  largest  of  their  kind  ever  used  in  Australia  for  this  class  of  work. 

Of  the  whole  intricate  mass  of  machinery,  scaffolding,  and  other  plant  necessary 
to  the  construction  of  this  mountain  of  reinforced  concrete,  the  appliances  which  during 
its  construction  and  erection  principally  impressed,  and  formed  a subject  for  close  con- 
sideration by  this  Branch  are  the  two  lifting  towers.  The  plans  submitted  by  the 
contractors  were  closely  investigated,and  computations  made  of  their  strength  through- 
out, and  were  found  to  be  satisfactory. 

The  structures  reach  a height  of  210  feet,  and  carry  on  their  sides,  at  heights 
varying  with  the  progress  of  the  work,  the  hoisting  derricks  for  handling  material,  and 
also  the  elaborate  concrete-distributing  derrick  or  boom  appliance  which  conveys  and 
pours  the  liquid  concrete  into  the  wall  spaces  in  the  ever  rising  “ formers.” 

The  towers  being  similar  one  only  will  be  referred  to,  except  where  otherwise 
stated.  Each  is  constructed  of  pine  timber  scantlings,  and  was  framed  together  on  the 
ground  in  one  piece  210  feet  long.  In  plan  the  outside  dimensions  of  the  tower  is  12ft. 

5 in.  by  7 ft.  7 in.,  the  major  length  being  divided  into  two  parts,  thus  forming  a double 
compartment  tower.  In  one  compartment  of  one  tower  an  electric  passenger  lift,  and 
in  the  other  a concrete  hoist  skip  is  installed. 

The  corner  posts  of  the  passenger  lift  portion  of  the  tower  are  8 inches  by  6 inches, 
framed  into  panels  by  10-inch  by  2-inch  walings  spaced  7 feet  apart,  and  triangulated 
by  6-inch  by  2-inch  double  diagonal  bracing  throughout,  connected  at  the  joints  by 
f-inch  bolts. 

The  two  corner  posts  of  the  concrete  hoist  section  are  5 inches  by  5 inches,  extending 
to  the  top  and  braced  by  6-inch  by  2-inch  single  diagonal  bracing  on  its  three  sides. 
The  weight  of  a tower  is  approximately  15  tons,  and  is  distributed  over  the  six  posts, 
which  rest  on  a heavy,  well  framed,  hardwood  base. 

Previous  to  its  erection  the  tower  was  strengthened  as  a beam  by  trussing  in  a 
vertical  direction  with  heavy  steel  cables  securely  anchored  to  the  ends  of  the  tower 
and  strutted  at  two  points  in  its  length  by  heavy  cross  bearing  timbers. 

A hitch  occurred  in  the  initial  attempt  to  upend  the  first  tower,  owing  to  the 
winches  to  which  the  lifting  ropes  were  attached  failing  to  give  sufficient  power. 

These  were  replaced  by  two  railway  locomotive  engines,  to  which  the  main  lifting 
ropes  were  attached ; the  second  attempt  proved  successful  in  lifting  the  tower  to  a vertical 
position,  where  it  was  secured  by  four  sets  of  four  steel  guy  ropes  distributed  over  its 
length. 

Subsequently  a sliding  base  was  provided  to  facilitate  changes  in  position  as  the 
work  progressed. 

The  concrete  skip  when  full  weighs  1|  tons,  and  is  hauled  to  a height  of  180  feet 
in  18  seconds,  thereby  showing  the  efficiency  of  this  section  of  the  appliance. 

As  stated,  the  second  tower  is  of  similar  construction,  except  that  a ladder-way 
replaces  the  passenger  lift  to  provide  access  to  the  top  of  the  silos  in  the  event  of  a stoppage 
of  the  lift.  These  towers  have  proved  very  efficient  for  the  work  required  of  them.  No 
mishap  has  been  reported  in  connection  with  their  use  since  they  were  erected. 

The  passenger  lift  is  installed  in  one  of  the  two  towers,  for  the  purpose  of  providing 
easy,  safe,  and  expeditious  access  for  the  workmen,  to  the  position  where  the  concrete 
is  poured  into  the  “ forms.” 

The  lift  is  capable  of  lifting  a load  of  2,240  lb.  at  a speed  of  150  feet  per  minute, 
and  comprises  a vee-wheel  machine,  driven  by  a 14-h.p.  alternating  current  motor. 
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The  lift  cage  is  guided  by  two  tallow-wood  runners,  secured  to  Oregon  backings; 
the  cj3,r  safety  gear  is  of  the  instantaneous  serrated  cam  type.  A speed  governor  is  also 
provided  to  stay  the  progress  of  the  cage  in  the  event  of  derangement  of  the  machine. 

The  lift  machine  is  controlled  by  a switch  in  the  car.  When  this  lift  was  first 
installed  considerable  inconvenience  was  caused  by  the  wind  blowing  the  car  controller 
trailing  flexes  against  the  tower  sides,  causing  them  to  tangle  and  catch  in  the  framework. 
To  obviate  this  an  arrangement  veas  designed  whereby  the  ti-ailcr  flexes  were  guided  in 
their  upward,  and  downward  movements.  The  arrangement  adopted  proved  to  be  entirely 
satisfactory. 

The  lift  cage  has  two  entrances,  each  protected  by  a collapsible  gate,  to  which 
are  fixed  electric  door  contacts,  for  the  purpose  of  ensuring  the  gates  being  closed  before 
the  cage  can  be  moved,  arresting  the  motion  of  the  cage  if  the  gates  are  opened. 

Persons  entering  the  cage  near  the  bottom  of  the  tower  pass  through  a doorway, 
made  in  one  side  of  the  tower,  to  the  door  of  which  is  fixed  a lock  and  an  electric  contact. 
After  being  elevated  to  a height,  corresponding  to  the  then  height  of  the  silos,  passengers 
pass  from  the  car  through  another  interlocking  doorway  and  upon  a gangway  which 
connects  with  the  silos.  This  upper  door,  its  frame  and  the  gangway,  are  moved  up 
the  tower  side,  as  the  height  of  the  silos  is  increased. 

AVhen  it  is  considered  that  each  of  the  shifts  worked  on  this  contract  comprised 
about  209  men,  and  these  men  had  to  bo  moved  to  and  from  the  top  of  the  silos  by  means 
of  the  lift,  some  idea  of  the  work  performed  by  it  can  be  gained,  as  not  only  did  it  have 
this  work  to  do,  but  men  were  continually  travelling  up  and  down  in  it,  between 
the  times  of  changing  shifts. 

The  fact  that  no  accident  has  occurred  is  a matter  of  satisfaction,  taking  into 
consideration  the  peculiar  conditions  existing  in  connection  with  the  work  involved. 

An  inspection  of  an  electric  overhead  traveller  used  in  a foundry  showed  that 
the  crane  had  been  designed  throughout  with  due  regard  for  the  load  it  was  expected 
to  handle.  The  links  used  between  the  crane  hook  and  the  ladle  bridge  bars,  however, 
were  much  over-stressed.  The  lay-out  of  foundries  makes  it  necessary  to  transport 
the  molten  metal  from  the  furnace  to  the  moulds,  and  the  ladle  has  to  pass  over  or  in 
close  proximity  to  groups  of  employees  working  on  the  floor  of  the  foundry.  Caie  must 
therefore  be  exercised  in  the  design,  construction,  and  use  of  these  appliances,  as  the 
failure  of  any  part  whilst  the  ladle  of  metal  is  attached  involves  extraordinary  hazards 
to  the  floorman.  In  this  case  the  links  had  been  made  at  the  foundry  after  the  completion 
of  the  crane,  and  their  sizes  were  obviously  chosen  without  due  consideration  of  the 
necessity  of  computing  the  strength  of  the  links.  Directions  were  issued  requiring  the 
links  to  be  discarded  immediately,  and  to  be  replaced  by  others  having  the  requisite 
factor  of  safety. 

"Whilst  electric  overhead  travellers  usually  show  indications  of  having  been 
designed  according  to  accepted  engineeiing  practice,  the  same,  unfoitunately,  cannot  be 
said  of  a great  number  of  hand  travellers  which  come  under  the  notice  of  the  Inspectors. 
Many  of  these  are  several  years  old,  and  whilst  some  parts  will  be  far  too  strong,  others 
will  be  exceedingly  weak,  and  constitute  a grave  menace  to  those  who  have  to  make 
use  of  the  appliances.  Again,  due  consideration  is  not  always  given  to  the  question 
of  the  strength  and  stability  of  the  supporting  structures,  although  every  care  may  have 
been  taken  to  ensure  that  ample  strength  is  provided  in  the  lifting  gear  itself. 

The  inspection  of  a travelling  crane  situated  in  a store  in  the  city  afforded  a typical 
example,  the  timber  posts  carrying  the  roof  principals  and  runway  beams  for  an  over- 
head traveller  had  sunk  to  such  an  extent  as  to  endanger  the  working  of  the  crane  travelling 
over  them.  This  being  the  second  occasion  on  which  the  posts  had  given  way  the 
owners  were  directed  to  open  up  the  foundations  for  inspection,  and  it  was  then  discovered 


General  view  of  Mast  and  Back-stays  of  Derrick  Crane.  Showing  usual  hand-operated 
gearing  and  hazardous  arrangement  of  electric  motor  and  belt  drive. 
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that  the  lower  ends  of  the  posts  and  foundation  timbers  had  rotted.  One  post  had 
sunk  4 inches  away  from  the  principal  it  was  designed  to  support,  while  other  posts 
had  sunk  considerably  more  than  4 inches,  bringing  the  roof  down  with  them.  Directions 
were  issued  to  the  owners  to  remove  all  defective  timbers,  level  up  the  runway  beams, 
and  provide  concrete  foundations. 

Contracts  for  the  erection  of  lifting  appliances  in  permanent  positions  are  also 
at  times  undertaken  and  carried  out  without  apparently  any  consideration  being  given 
to  the  question  of  proper  design  to  meet  the  stresses  that  will  inevitably  be  set  up.  A 
typical  example  of  this  was  afforded  in  the  case  of  a runway,  quite  a simple  job,  and 
is  a clear  illustration  of  the  fact  that  “ rule  of  thumb  ” designing  gives  no  assurance  of 
safety  and  is  obviously  false  economy,  since  its  inexactitudes  may  range  from  radical 
weakness,  as  in  this  case,  to  an  unduly  heavy  structure,  which,  while  satisfying  Depart- 
mental requirements  of  safety,  involves  the  owners  in  the  outlay  of  capital  on  material 
which  is  wasted.  Two  views  of  this  runway  are  shown  in  the  accompanying  plate  opposite. 
The  girder  is  supported  for  the  greater  part  of  its  length  by  main  floor  beams,  but  one  end 
over  a cart  entrance,  is  supported  by  a girder  of  smaller  section.  This  small  girder  is 
fixed  in  the  wall  with  the  longer  axis  of  its  section  horizontal,  so  as  to  clear  a wall 
ventilator  which  pierces  the  wall  just  above  the  girder. 

Calculations  showed  this  small  supporting  girder  to  be  stressed  to  its  ultimate 
limit  under  the  full  load  of  one  ton;  shoi.ld  this  load  have  been  imposed  it  is  almost 
certain  that  this  part  of  the  structure  would  have  failed. 

But  apart  from  the  over-stress,  it  is  improbable  that  the  girder  would  have  retained 
its  hold  in  the  wall  owing  to  the  negligent  manner  in  which  it  was  fixed.  Immediately 
above  the  girder  was  the  wall  ventilator,  only  one  course  of  bricks  being  between  the 
flange  edges  and  the  aperture,  while  the  bottom  flange  edges  took  a bearing  directly 
on  the  brickwork  without  the  interposing,,of  a plate  or  girder  to  distribute  the  load  and 
give  a greater  bearing  area.  This  state  would  probably  have  resulted  in  the  crushing 
of  the  brickwork  when  the  load  was  imposed,  with  the  consequent  collapse  of  the  structure. 
Another  bad  feature  was  that  the  bolts  passing  through  the  tapered  flanges  of  the  joist 
were  not  provided  with  shaped  washers  to  take  a uniform  bearing  of  the  nuts,  conse- 
quently the  bolts  had  become  bent  when  tightened  up.  To  avoid  this  detect  tapered 
washers  should  always  be  employed  under  these  conditions.  Directions  were  issued 
limiting  the  safe  load  of  the  appliance  to  3-|  cwt.  Structural  alterations  carried  out  to 
the  Inspector’s  approval  were  afterwards  effected,  and  these  rendered  the  runway 
satisfactory  for  lifting  loads  up  to  1 ton,  as  was  origjnally  intended.  There  was, 
however,  no  apparent  reason  why  the  work  could  not  have  been  carried  out  satisfactorily 
in  the  first  place,  and  thus  avoid  the  unnecessary  expense  incurred. 

A Arm  of  engineers  and  machinery  merchants  in  this  State  imported  from  Victoria 
a derrick  crane,  designed  to  be  operated  by  hand  power,  and  to  which  an  electric  motor 
had  been  fitted,  driving  the  gearing  by  means  of  belts.  The  reputed  lifting  load  was 
5 tons,  and  the  crane  was  unwittingly  erected  without  reference  to  the  Department. 
The  appliance  eventually  came  under  the  notice  of  this  Branch,  and  upon  inspection 
it  was  found  to  be  dangerous  owing  to  the  decayed  condition  of  the  timbers,  and  also 
to  its  faulty  design  generally,  in  view  of  which  the  owners  were  directed  to  forthwith 
cease  all  use  of  the  appliance,  pending  its  re -construction  to  the  requirements  of  the 
provisions  of  the  Scaffolding  and  Lifts  Act. 

Photographic  reproduction  of  the  appliance,  showing  certain  defects,  is  shown 
opposite. 

The  far  or  left  hand  backstay  is  in  a highly  dangerous  condition  with  shoit  length 
spliced  to  main  timber,  providing  a lever  arm  corresponding  to  the  distance  between  the 
geometric  axes  of  the  two  timbers,  resulting  in  stress  multiplication  not  provided  for. 
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The  Oregon  backstays  were  w^eak  and  dangerous,  not  only  on  account  of  theii 
advanced  state  of  age  and  decay,  but  also  to  their  being  under-sized  even  for  sound 
timbers.  It  will  be  noticed  in  one  photograph  that  one  backstay  is  spliced  near  the 
lower  end,  and  here  again  a dangerous  element  has  been  introduced,  as  the  bolt  strength 
was  inadequate  to  carry  the  load,  which  approximated  12  tons. 

The  other  photograph  shows  an  extension  of  the  backstay  by  means  of  an  iron 
fitting  connecting  the  stay  to  the  concrete  anchorage  block  let  into  the  ground.  This 
connecting  piece  is  3 ft'.  6 in.  from  the  end  of  the  backstay  to  the  concrete,  and  is  made 
of  round  section  bar,  in.  diameter,  the  bottom  end  of  which  is  formed  to  encircle  a 
If  in.  anchor  bolt  let  into  the  concrete.  To  the  upper  end  is  welded  a flat  bar  sflrap, 
which  is  connected  to  the  backstay  by  bolts.  The  dangerous  feature  of  this  extension 
fitting,  apart  from  its  length  (3  ft.  6 in.),  is  the  very  high  “ bending  moment  ” that 
would  obtain  in  the  round  portion  which,  apparently  to  suit  the  angle  of  the  backstay, 
is  cranked  about  12  inches,  and  must  take  a load  of  approximately  12  tons  coming  on 
the  stay  in  compression  or  tension  on  a basis  of  5-ton  loads  liftM  with  the  jib  in  line 
with  or  against  the  backstay. 

The  12  in.  x 12  in.  Oregon  jib  was  also  dangerously  weak,  owing  principally  to 
the  decay  of  the  timber,  particularly  at  one  point  where  a mere  shell  of  timber  remained 
after  the  decayed  portion  had  been  removed.  On  viewing  the  defects  laid  bare  by  this 
inspection,  it  is  a surprising  thing  that  these  were  overlooked  by  those  responsible  for 
the  crane’s  erection. 

Computations  made  in  regard  to  the  gearing  suggest  that  it  was  originally 
intended  for  lifting  loads  of  three  tons,  as  the  mkrgin  of  strength  in  the  teeth  is  approxi- 
mately that  required  under  the  Act.  The  strength  of  the  whole  crane  has,  therefore, 
been  computed  on  this  basis,  and  it  is  found  that  the  gland-irons,  top  and  bottom  pivots 
and  ropes  would  be  greatly  overstressed  by  3-ton  loads  with  the  jib  at  maximum 
radius. 

A novel,  crude,  and  dangerous  method  of  operating  the  crane  by  electric  power  is 
noticeable  in  the  photograph.  Here,  half-way  up  the  mast,  resting  on  two  braced 
bearers,  is  a roughly-constructed  platform  upon  which  an  electric  motor  is  seated. 
A short  distance  below  is  a counter-shaft  carrying  two  pulleys,  the  centre  one  being 
connected  by  leather  belt  to  the  motor  pulley,  the  other  connected  by  belt  direct  to  a 
pulley  fitted  to  the  lifting  barrel  shaft.  This  belt  drive,  it  is  understood,  was  at  one 
time  in  use,  but  the  owners  stated  they  did  not  purpose  using  it  again,  notwithstanding 
it  had  been  placed  in  position. 

The  chief  danger  of  this  appliance,  apart  from  its  very  crude  and  unworkmanlike 
construction,  is  that,  should  either  of  the  belts  slip,  break,  or  jump  off  the  pulleys,  the 
load  lifted  would  immediately  run  back,  and,  seeing  that  no  automatic  brake  is  provided, 
accident  would  assuredly  occur,  as  the  hand-operated  brake,  applied  some  seconds 
after  the  load  had  started  its  downward  course,  could  not  be  relied  upon  to  bring  the 
load  safely  to  rest. 

Following  upon  the  directions  issued  by  the  Department,  the  owners  discarded 
the  crane  and  replaced  it  by  a new  one,  constructed  by  a local  firm  to  their  order,  for 
lifting  loads  of  3 tons.  The  new  crane  has  been  inspected  and  approved,  subject  to 
certain  minor  alterations  being  effected. 

The  foregoing  typical  examples  give  some  idea  of  the  continual  vigilance  that 
must  be  exercised  by  the  inspectors  of  the  Department.  The  two  officers  engaged  in 
this  work  made  993  inspections  during  the  year,  the  total  number  of  appliances  inspected 
being  803.  The  types  and  lifting  capacities  of  these  are  shown  in  Appendix  VII  (d) 
and  (e).  Following  on  these  inspections  it  was  found  necessary  in  computating  the 


Lower  end  of  Right  Hand  Ba3k-stay.  Showing  bent  gland  iron  of  round  section  to  which 

no  strength  could  be  assigned. 
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strength  of  cranes,  to  prepare  221  sets  of  stress  diagrams  and  calculation  sheets,  133 
being  for  permanent  appliances  and  88  for  appliances  used  in  temporary  positions. 

Pursuant  to  section  15  of  the  Act,  197  written  directions  were  served  on  crane 
owners  or  users  specifying  alterations,  repairs,  &c.,  necessary  to  ensure  safe  working 
conditions. 

Crane  and  Hoist  Drivers^  Certificates. 

The  drivers  of  power  cranes  used  in  connection  with  building  operations  are 
required  to  hold  certificates.  These  certificates  are  issued  by  the  Government  Architect 
upon  the  recommendation  of  the  Chief  Inspector  of  Scaffolding  and  Lifts.  Candidates 
are  required  to  show  that  they  have  a thorough  knowledge  of  the  working  of  the 
appliance  they  desire  to  operate,  and  they  are  also  subjected  to  a practical  test  before 
such  recommendation  is  made.  There  are  three  grades  of  certificates  issued,  and  the 
particular  type  or  types  of  appliance  the  holder  is  entitled  to  control  is  endorsed  on 
the  certificate.  During  1919,  forty-five  (45)  certificates  were  issued  in  the  following 
classes 


Certificates. 

Appliance. 

Grade. 

Kumber. 

Crane— .f? team  anrl  Eleetrie 

First  

1 

Second  

1 

,,  Eleetrie 

First  

2 

Second  

11 

Steam  

7 

Hoist — Steam  

Third  

2 

,,  Eleetrie 

17 

„ Oil  

2 

..  Hvdraiilie 

1 

Steam  and  Eleetrie  

1 

Total  number  of  Certificates  granted 

45 

xiccidents. 

The  accidents  occurring  during  the  year  in  connection  with  the  use  of  cranes  and 
hoists  resulted  in  two  fatalities  and  five  casualties. 

None  of  the  accidents  are  attributable  to  the  breakage  of  any  part  of  the  lifting 
gear.  From  the  following  particulars  it  will  be  noted  that  each  may  be  judged  as 
being  caused  through  negligence,  carelessness,  or  misadventure. 

One  fatality  supervened  upon  injuries  through  a load  of  timber  on  a 5-ton 
derrick  crane  falling  and  crushing  the  dogman.  A departmental  investigation  indicated 
that  the  driver  had  both  the  clutch  anel  pawl  out  of  gear  simultaneously.  The  pawl 
was  dropped  in,  but  the  falling  jib  by  that  time  had  too  much  “ way  ” on,  and  this 
caused  the  teeth  to  be  stripped  from  the  drum  wheel,  allowing  the  jib  and  suspended 
load  to  fall. 

The  other  fatal  accident  occurred  in  an  engineering  works.  A girder  was  being 
lifted  with  a single  leg  derrick,  and  on  being  raised  surged  sideways  against  a rolled  steel 
joist,  turning  it  over.  A rail  resting  on  the  joist  was  projected  into  a pipe  pit,  striking 
an  apprentice  who  was  working  in  it. 

A labourer  was  struck  on  the  head  by  the  revolving  handles  of  a winch  attached 
to  a “ pole  erecting  trolley,”  and  was  seriously  injured. 

A quarryman  was  struck  on  the  head  by  a falling  sling  chain,  which  slipped  off 
the  hook  of  a crane  in  consequence  of  it  being  wound  into  the  jib  head  sheave. 

A crane-driver  received  minor  injuries  in  being  knocked  by  an  electric  overhead 
traveller  as  he  was  about  to  descend  from  the  gantry. 
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Two  storemen  working  on  a “ electric  stacking  machine  ” employed  for  handling 
wool  hales  in  a store  received  injuries.  A hale  on  being  raised  was  allowed  to  become 
jamhed  against  a corbel  supporting  the  main  floor  beams,  and  it  tipped  to  one  side* 
The  man  operating  the  gear  lowered  the  platform,  thinking  the  bale  would  fall  back  into 
its  former  position ; it  however  fell  on  his  assistant,  who  was  vainly  attempting  to  hold 
the  bale  up  with  a pole.  The  operator,  in  endeavouring  to  come  to  his  mate’s  assistance^ 
reached  under  the  platform,  which  descended,  striking  him  on  the  head  and  shoulders 
inflicting  slight  injuries. 

In  addition  to  the  above  accidents,  an  investigation  was  made  at  the  request  of 
the  City  Coroner  into  the  circumstances  surrounding  a fatality  which  occurred  in 
connection  with  a wheat  conveyor.  This  appliance,  one  of  many,  is  used  for  conveying 
bags  of  wheat  from  the  shed  in  which  they  are  stacked,  or  from  the  railway  trucks,  to 
tlie  hold  of  the  vessel  lying  alongside.  The  bags  are  placed  on  the  inclined  conveyor^ 
w'hich  raises  them  about  30  feet ; they  are  then  transferred  automatically  to  a horizontal 
conveyor,  and  from  this  they  are  transplaced  to  a movable  arm  connected  to  the  ship. 
Alongside  the  horizontal  conveyor  is  a gangway.  Three  workmen  were  sent  up  to 
connect  the  fixed  portion  of  the  appliance  to  the  movable  arm,  and  this  connection 
having  been  made,  two  men  returned  to  the  floor  below.  The  third  when  last  seen  was 
standing  on  the  end  of  the  movable  arm.  Later  he  w’as  found  on  the  floor  below,  having 
fallen  a distance  of  25  feet.  There  was  no  evidence  to  show  how  the  fall  occurred. 

Factories  and  Shops  Act. 

Boiler  Regulations. 

The  regulations  made  under  Section  62  (c)  of  the  Factories  and  Shops  Act,  1912, 
require  that  every  steam  boiler,  digester,  vat,  jacketed  pan,  tank,  cylinder  vessel,  or 
other  machinery,  which  contains  or  is  intended  to  contain  steam,  air,  or  other  gas  under 
pressure  in  any  factory,  shall  be  inspected  at  least’  once  in  every  twelve  (12)  months  by 
persons  accredited  by  the  Minister.  These  provisions  extend  over  the  whole  of  the 
State. 

Reports  of  inspections,  made  on  the  prescribed  form,  must  be  lodged  with  the 
Minister  within  twenty-eight  days  of  the  inspection. 

In  pursuance  of  these  regulations,  4,404  reports  were  received  during  the  year. 

For  the  purpose  of  comparisons  the  table  below  show  the  increase  of  business  o 
this  branch  since  the  gazettal  of  the  regulations  on  10th  March,  1916,  to  31st  December^ 
1919. 


Year. 

Inspectors 

accredited 

First  Inspections. 

Re-inspections. 

at  end  of 
period. 

Boilers. 

1 

Pressure 

Vessels. 

1 Total. 

Boilers.  | 

1 Pressure 
Vessels. 

Total. 

Grand 

Total. 

1916 — Mar.  to  Dec 

104 

2.215 

955 

3,170 

3,170 

1917 — Jan.  to  Dec 

126 

'786 

647 

1,433 

1,309 

781 

2,090 

.3,523 

1918—  „ 

142 

444 

347 

791 

1,853 

1,176 

3,029 

3,820 

1919-  „ „ 

155 

479 

396 

875 

2,007 

1,522 

3,529 

4,404 

3,924 

2,345 

6,269 

5,169 

3,479 

8,648 

14,917 

Luring  the  year  thirteen  applicants  were  granted  the  Minister’s  certificate  of 
approval  as  accredited  inspectors  qualified  to  make  inspections  of  boilers  and  other 
pressure  vessels. 
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On  the  31st  December,  1919,  155  certificates  were  in  force.  The  location  of  these 


inspectors  is  indicated  in  the  following  table  : — 


Locality. 

Certificates, 

Issued  during  1919. 

In  force  December,  1919. 

Sydney  and  Suburbs 

12 

100 

Newcastle  

12 

Country  Centres 

1 

43 

Total 

13 

155 

The  new  installations  for  the  year  1919  numbered  160,  viz.,  86  boilers  and  74 
other  pressure  vessels,  while  10  boilers  and  2 pressure  vessels  were  discarded.  Fol- 
lowing are  the  details  as  to  the  type  of  boilers,  &c.,  inspected  during  1919  : — 


Boilers — 

First 

Inspec- 

tions. 

Re-inspec- 

tions. 

Total. 

Discarded. 

Newly 

Installed. 

j Ex- 
plosions. 

1 

16 

17 

,,  Dry  back  

7 

13 

20 

] 

28 

188 

216 

6 

1 

31 

143 

174 

5 

1 

Vertical  

159 

418 

577 

G 

31 

Colonial 

125 

587 

712 

3 

19 

Locomotive,  including  Portable,  Traction, 

81 

207 

288 

18 

and  Road  Rollers. 

30 

309 

339 

i 

6 

Tjancashire  

5 

87 

92 

Cast-iron  Sectional  

»3 

10 

13 

.Tackass  

, 5 

t 18 

23 

Wolff  

i 4 

4 

Errg-ended  

j 2 

2 

Other  Steam  Generators 

4 

5 

9 

Total  

479 

“27607'“ 

2,486 

10 

86 

2 

Pressure  Vessels.— 

Jacketed  vessels  

123 

504 

627 

1 

20 

Cylinders,  Drying  Drums,  and  Boilers 

48 

238 

28G 

16 

(Steam  Heated). 

Air  and  Water  Receivers  

52 

199 

251 

9 

Digesters  

18 

1 97 

115 

7 

Hot  Tables : — Presses,  Drying  Tables, 

21 

102 

123 

6 

Cantilever  Presses,  Patching  Tables. 
Autoclave  presses  

i 



1 

CO2  Cylinders  and  Purifiers 

28 

69 

97 

1 

;;;;;; 

Vulcanizers 

65 

83 

148 

7 

i 

Calenders,  including  Mangles  

13  i 

i 

51 

64 

I 

j 

Steam-heated  Rolls 

Desiccators 

! 

10 

10 

Retorts.... 

13  ' 

38 

51 

i 

6 

j 

Vegetable  Steamers 

3 

4 

7 

i 

Copper  Coils  and  Pipe  Heaters  

3 1 

17 

20 

1 

Monte ju  

4 

17 

21 

1 

Vacuum  Vessels  

2 

2 

Economisers 

i 

I 

4 

4 

Steam  Separators  

2 

17 

19 

Stills  

3 

6 

9 

Sugar  Driers 

- Sterilizers 

Oil  Receivers  

Superheaters  

Stout  and  Wine  Butts 

64 

64 

Total  

396 

1,522  “ 

1,918 

2 

74 

'■ 

Grand  Total  

875 

3,529 

4,404 

12  1 

160  1 

- 2^' 
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The  table  subjoined  gives  in  detail  the  measures  reported  to  have  been  taken  in 
respect  of  boilers  and  other  pressure  vessels  in  consequence  of  recommendations  made 
upon  factory  occupiers  by  accredited  and  Departmental  inspectors  : — 


Boilers. — 

Pressure  reduced 22 

„ increased 8 

New  safety  valves 42 

Lever  safety  valves  cased  in  and  locked 102 

New  steam  pressure  gauges 25 

Pressure  gauge  corrections  26 

Gauge-glass  protectors  130 

New  water  gauges 12 

Test  Cocks  44 

Cocks  between  check  valves  and  boiler 40 

Valves  on  steam  connections  24 

Blow-off  cocks  11 

Fusible  plugs  35 

Isolating  valves  169 


Pressure  Vessels. — 

New  Safety  valves 76 

„ steam  pressure  gauges 3 

Gauge-glass  protectors 1 

Reducing  valves 19 

Pressure  reduced 4 

„ increased 1 


k 


104 


794 


There  were  two  boiler  explosions  reported  and  investigated  by  a departmental 
officer  during  the  year;  in  each  case  the  boiler- was  used  in  conjunction  with  the 
operations  of  country  saw-mills. 

The  first  of  these  occurred  on  the  6th  February  at  Bateman’s  Bay.  The  boiler 
was  of  the  “ Cornish  ” type,  the  explosion  being  attributed  to  shortness  of  water,  which 
allowed  the  furnace  crown  to  become  overheated,  with  the  result  that  it  collapsed. 
Prior  to  this  occurrence  the  boiler  was  well  built  and  generally  in  good  condition. 

Through  the  overheating  it  would  appear  that  the  first  two  upper  sections  of  the 
furnace  collapsed  to  the  bottom,  stripping  the  first  seams  and  causing  the  fracture  of  a 
large  number  of  rivets.  The  collapsing  of  the  furnace  caused  the  steam,  which  was 
probably  at  a pressure  of  50  lb.  per  square  inch,  to  blow  both  ends  of  the  flue  out. 

To  guard  against  such  overheating  through  shortness  of  water  the  regulations 
specify  that  every  internally  fired  steam  boiler  shall  be  provided  with  a fusible  plug, 
which  shall  be  kept  clean.  According  to  reports  received  from  the  different  accredited 
inspectors  who  earned  out  the  prescribed  annual  inspection,  this  boiler  was  in  conformity 
with  the  requirements  of  the  Boiler  Regulations.  It  was  found,  however,  after  the 
explosion,  that  a solid  gunmetal  plug  was  inserted  in  the  furnace  crown  in  lieu  of  a 
fusible  plug,  and  the  closest  inquiry  failed  to  locate  the  person  guilty  of  what  was  little 
less  than  a criminal  action. 

The  second  explosion  occurred  at  Clybucca  Creek,  in  November.  No  serious 
iniurv  fortunately,  was  sustained  by  any  person.  The  cause  of  the  explosion  was 
overh^ting  of  the  plates  due  to  the  accumulation  of  deposits.  The  boiler  was  of  the 
underfired  multitubular  type,  and  was  found  to  be  well  designed  and  amply  stayed  to 
carry  the  pressure  allowed  by  the  accredited  inspector,  viz.,  65  lb.  per  square  inch.  The 
feed  water,  taken  from  a creek  near  by,  was  very  brackish ; consequently  a heavy  salt 
scale  had  formed  on  the  inside  of  the  plates.  As  the  scale  was  allowed  to  accumulate, 
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the  plat-es  directly  exposed  to  the  fire  became  overheated,  the  end  circumferential  plates 
bulged,  and  finally  were  torn  apart  round  the  whole  circumference.  The  shell  plates, 
which  were  in.  thick,  clearly  showed  signs  of  fatigue  and  fracture,  and  distinct 
shortness  and  crystallisation  were  visible.  Twelve  months  previously  overheating  had 
caused  bulging,  and  two  patches  had  been  fitted,  one  on  the  second  course  and  one  on 
the  end  course.  The  plan  and  sectional  elevation  of  the  boiler,  which  is  shown 
opposit-e,  indicat-es  in  red  the  line  of  fracture. 

Photographs  are  also  reproduced  opposite  showing  the  extent  and  force  of  the 
explosion. 

During  the  year  departmental  officers  holding  the  ^Minister’s  authority  to  inspect 
boilers,  *kc.,  carried  out  seventy  inspections.  The  inspections  were  made  in  cases  where 
contentious  or  highly  technical  questions  arose.  It  is  also  found  desirable  to  make 
check  inspections  from  time  to  time,  and  appropriate  action  in  that  connection  has  been 
taken.  The  services  of  officers  with  required  qualifications  have  also  been  sought  in 
connection  with  the  inspection  of  boilers  in  Government  Departments. 

A typical  example  of  the  questions  that  are  referred  to  the  Departmental  Engineer 
is  here  given  in  detail,  and  a sketch  of  the  particular  appliance  is  reproduced,  as  the 
decision  given  applies  also  to  a number  of  similar  vessels. 

The  problem  had  regard  to  the  strength  of  the  outer  jacket  of  copper  in. 
thick — of  a steam  jacketed  pan  36  in.  in  diameter,  and  of  hemispherical  construction. 
The  accredited  inspector  was  advised  by  the  makers  that  the  vessel  had  been  satisfactorily 
tested  hydrostatically  to  100  lb.  per  square  inch,  and  in  their  opinion  was  suitable  for  a 
working  pressure  of  60  to  70  lb. 

The  accredited  inspector,  not  desiring  to  raise  any  objection  on  the  pan  if  same 
is  suitable  to  the  Department  for  a working  pressure  of  60  lb.,”  sought  the  opinion  of 
the  Departmental  Engineer  as  to  the  safe  allowable  pressure  on  the  outer  shell  or 
jacket. 

In  investigating  the  matter,  the  following  process  was  followed  by  the  Depart- 
ment, viz.  : — 

Saturated  steam  at  67  lb.  per  square  inch  has  a temperature  ot  3^>'3  degrees 
Fahrenheit,  and  the  generally  accepted  ultimate  strength  of  copp)er  is  33,000  lb. 
per  square  inch,  but  at  a temperature  of  300  degrees  the  ultimate  Strength  falls  to 
30,900  lb.  per  square  inch.  The  strength  of  hard  copper  sufiers  more  from  the 
efiect  of  heat  than  does  soft  annealed  copper,  which  has  an  elastic  limit,  in  tension, 
of  4,200  lb.  p>er  square  inch.  Following  the  French  method  of  applying  factors  of 
safety  upon  the  elastic  limit  of  a material  used,  a factor  of  safety  of  l|  on  the  elastic 
limit  was  decided  upon  by  the  Department,  which  gives  a safe  value  of  2,800  lb. 
p>er  square  inch  on  the  copp>er  as  intended  to  be  used. 

The  applicable  formula  1?  P = t x 2 S 

Where  P = Safe- working  pressure, 
t = Thickness  of  copper. 

S = Safe-working  stress  in  copper. 

R = Radius  of  hemispherical  out^r  shell. 

In  this  case  the  safe  working-pressure  worked  out  at  29*2  or,  sav,  30  lb. 
pressure  per  square  inch. 
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Upon  the  generally  accepted  ultimate  strength  of  copper — 33,000  lb.  per  square 
inch — the  factor  of  safety  thereon  is  eleven ; this  appears  high,  but  is  actually  low,  yet 
within  reasonable  limits  for  safe  working. 

The  departmental  calculations  and  determinations  were  sent  to  the  accredited 
inspector  concerned,  and  to  fourteen  known  makers  of  appliances  of  the  class  under 
consideration,  and  the  replies  received  indicate  the  acceptance  and  adoption  by  the 
makers  of  the  reduced  safe  pressure  for  similar  vessels. 

A check  inspection  was  made  of  a silicate  of  soda  dissolver  recently  installed  in 
Sydney,  and  constructed  by  local  engineers.  The  vessel  was  built  with  an  inner  and 
outer  shell,  saturated  steam  being  admitted  into  the  space  between.  The  accredited 
inspector  who  inspected  the  appliance  questioned  the  collapsing  pressure  of  the  inner 
cylinder,  but  the  departmental  check  inspection,  disclosed  that  the  inner  shell  was  not 
under  compression,  as  the  top  had  annular  spaces  which  allowed  the  steam  to  have  f^ee 
access  into  the  cylinder.  The  safe-working  pressure  therefore  was  determined  by  the 
strength  of  the  outer  shell. 

Departmental  investigation  was  made  in  regard  to  the  condemnation  by  an 
accredited  inspector  of  an  air  receiver  of  American  manufacture,  recently  installed  in 
a country  garage.  On  account  of  the  thinness  of  the  material  of  which  the  receiver  was 
built,  the  inspector  deemed  it  unsuitable  to  carry  the  required  pressure,  which  was 
confirmed  by  the  departmental  investigation  as  being  95  per  cent,  in  excess  of  the  safe- 
working pressure.  The  faulty  vessel  thereupon  was  replaced  by  a new  receiver. 

A Sydney  engineering  firm  engaged  in  boiler  repair  sought  the  departmental 
approval  for  the  use  of  autogenous  welding  upon  boilers.  To  demonstrate  the  work  that 
could  be  done  repairs  were  carried  out  to  an  old  vertical  boiler.  Pieces  were  cut  out  in 
the  fire-box  and  new  plates  flush  welded;  also  a patch  about  18  in.  x 16  in.  was  flush 
welded  in  the  outer  shell.  The  Departmental  Engineer  holds  that  autogenous  welding 
of  plates  in  compression  may  be  approved,  within  limits,  but  that  boiler-plates,  subject 
to  tensile  stresses,  may  have  riveted  patches  only.  The  firm  was  accordingly  instructed, 
as  also  was  the  accredited  inspector  concerned.  Plates  in  compression  with  a flush 
welded  patch,  slightly  reinforced,  compare  favourably,  in  some  instances,  with  riveted 
patches,  but  there  is  no  certainty  that  the  joints  when  subject  to  tension  are  sufficiently 
strong  to  meet  the  stresses  set  up.  It  is  known  that  repairs  effected  by  autogenous 
welding  have  failed  when  the  material  has  been  subjected  to  either  tensile  or  compressive 
stress. 

Following  on  the  receipt  of  an  anonymous  report  alleging  that  a boiler  was 
defective,  a departmental  inspection  was  made,  and  the  conditions  obtaining  were  found 
to  be  such  that  further  use  of  the  boiler  was  prohibited,  an  examination  revealing  that 
the  shell-plates  were  corroded  as  the  result  of  leaky  joints.  When  the  ashes  above  the 
fire-bars  were  cleared  away,  an  abnormal  condition  was  disclosed  in  the  fire-box,  where 
probably  through  'Sediment  in  the  water  space,  with  consequential  over-heating,  the 
sides  of  the  fire-box,  at  the  level  of  the  fire-bars,  were  bulged  towards  the  centre  of  the 
boiler.  The  distortion  ranged  from  2 inches  at  the  firing  door  to  about  | inch  at  the 
opposite  side  of  the  fire-box,  the  decrease  apparently  being  due  to  the  stiffening  imparted 
to  the  shell-plate  at  the  point  by  a vertical  seam.  It  was  to  be  expected  that  the  boiler 
would  be  affected  at  some  other  point,  and,  in  fact,  a marked  depression  was  found  in 
the  crown-sheet  of  the  fire-box,  close  to  the  uptake,  to  which  the  sheet  was  flanged  and 
riveted,  the  depression  being  the  result  of  the  effort  of  the  crown  sheet  to  accommodate 
itself  to  the  decrease  in  the  height  of  the  fire-box  due  to  its  bulging. 
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APPENDICES. 

I.  New  lifts  erected ; Lifts  materially  altered ; Lifts  previously  unrecorded ; Conveyors. 

II.  Lift  accidents,  1904-1919 — in  respect  of  types  of  control. 

III.  Lift  accidents,  1904-1919 — in  respect  of  types  of  Lifts. 

IV.  Lift  accidents,  1904-1919 — in  respect  of  class  of  premises  in  which  Lift  is  operating. 

V.  L’ft  accidents  during  1919,  showing  causes,  results,  &c. 

VI.  Cranes,  Hoists,  Travellers,  &c.,  erected,  1919. 

VII.  Cranes,  Hoists,  Travellers,  &c.,  inspected,  1919. 


ClASSIFICATION  AbBEEVIATIONS  EOE  LiFTS. 


Power  : — E — Electric, 

H — Hydraulic. 

B — Belt-driven. 

Duty  ; — G — Goods. 

P — Passenger. 

PG — Passenger-Goods. 
S — Service. 

W— Whip. 


Control : — A — Automatic. 

C. — Car-switch. 

D — Dual. 

H — Hand-rope. 

Drive  : — D — Drum. 

V — Vee  Traction. 

S — Suspended  (Hydraulie  lifts). 
DA — Direct  Acting  (Hydraulic 
lifts). 


GAS  EXAMINERS’  BRANCH. 

O'perations. 

Price  of  Gas. — At  the  commencement  of  1919  the  price  charged  for  gas  by  the 
Australian  Gas  Light  Company  and  the  North  Shore  Gas  Company,  Limited,  was 
4s.  4d.  per  thousand  cubic  feet.  This  price  was  4d.  per  thousand  cubic  feet  below  the 
proclaimed  standard  price,  and  had  been  reduced  from  4s.  5d.  per  thousand  cubic  feet 
by  the  companies  of  their  own  volition.  On  15th  August,  1919,  the  companies  professed 
to  be  unable  to  continue  a supply  at  the  reduced  price  and  advanced  their  price  to  the 
full  amount  of  4s.  8d.,  authorised  as  a result  of  the  inquiry  held  by  Mr.  Justice  Ferguson 
in  June,  1918.  In  November,  1919,  a certificate  was  received  from  the  auditors  of  the 
companies  for  the  purpose  of  initiating  a further  inquiry  and  of  establishing  an  increased 
standard  price  of  gas.  An  inquiry  was  held,  before  Mr.  Justice  Ferguson,  at  which  the 
Minister  was  represented  by  Messrs.  F.  Leverrier,  K.O.,  and  D G.  Bathgate  (instructed 
by  the  Crown  Solicitor),  and  the  Gas  Companies  by  Mr.  Alec.  Thomson  (instructed  by 
Messrs.  Allen,  Allen  and  Hemsley),  and  after  a hearing,  extending  over  three  days,  His 
Honor  determined  that  the  costs  of  production  and  distribution  of  the  gas  sold  by  the 
companies  had  been  increased  since  the  1st  day  of  January,  1913,  in  the  case  of  the 
Australian  Gas  Light  Company  by  Is.  7d.  per  thousand  cubic  feet,  and  in  the  case  of 
the  North  Shore  Gas  Company,  Limited,  by  Is.  5d.  per  thousand  cubic  feet,  and  a 
proclamation  was  accordingly  gazetted  on  28th  November,  1919,  fixing  the  standard 
prices  of  the  companies  at  5s.  Id.  and  4s.  lid.  respectively.  It  is  believed  that  this  is 
the  first  occasion  on  which  the  price  charged  for  gas  by  the  Australian  Gas  Light 
Company  has  exceeded  that  charged  by  the  North  Shore  Gas  Company,  Limited. 

The  prices  charged  for  gas  by  the  companies  other  than  those  included  in 
schedule  one  to  the  Gas  Act,  1912,  viz.,  the  Australian  Gas  Light  Company,  the  North 
Shore  Gas  Company,  Limited,  and  the  City  of  Newcastle  Gas  and  Coke  Company, 
Limited,  are  uncontrolled  by  the  Gas  Act,  1912.  Gas  for  lighting,  heating,  cooking,  or 
industrial  purposes  was,  however,  declared  by  the  Necessary  Commodities  Control  Act, 
1914,  to  be  a necessary  commodity,  and  the  burden  oi  determining  the  maximum  prices 
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to  be  charged  for  the  gas  sold  by  undertakings  other  than  those  above  referred  to 
therefore  fell  upon  the  Commission  appointed  under  that  Act. 

In  July,  1919,  the  Commission  published  a notice  fixing  the  maximum  price  to 
be  charged  for  all  necessary  commodities  at  that  ruling  on  19th  July,  and  this  was 
followed  by  a large  number  of  applications  from  provincial  gas  undertakings  for 
permission  to  charge  prices  above  this  maximum.  The  services  of  the  Chief  Gas 
Examiner  were  utilised  by  the  Crown  authorities  in  the  instruction  of  counsel  to  oppose 
such  advances,  and  a good  deal  of  time  was  occupied  in  the  preparation  of  briefs  and 
attendance  at  the  hearings  of  these  applications. 

Quality  of  Gas. — The  quality  of  gas  produced  by  the  gas  undertakings  of  the 
State  was  subjected  to  frequent  investigation,  that  of  the  two  large  metropolitan 
companies  being  examined  daily.  The  compliance  of  the  provincial  gas  undertakings 
with  the  requirements  of  the  Act  was  found  generally  to  be  satisfactory,  and  in  no  case 
were  failures  either  in  illuminating  power,  heating  power,  or  purity  discovered  of  such 
a character  as  to  involve  prosecution. 

With  regard  to  the  metropolitan  companies,  while  in  the  case  of  the  Manly  Gas 
Company,  Limited,  no  breach  of  the  requirements  of  the  Act  was  discovered,  and  in 
the  case  of  the  North  Shore  Gas  Company,  Limited,  there  were  only  three  failures  to 
comply  with  the  illuminating  power  standard  and  none  in  respect  of  heating  power  or 
purity,  the  Australian  Gas  Light  Company  failed  on  145  occasions  out  of  303  tests  to 
supply  gas  of  the  illuminating  power  prescribed  by  the  Act.  It  is  required,  however,  by 
section  5 of  the  Gas  Act,  1912,  that  before  a gas  company  is  liable  to  penalties  for 
deficiency  in  illuminating  power  the  average  illuminating  power  for  three  consecutive 
days  shall  be  at  least  half  a candle  below  the  standard.  The  gas  supplied  by  the 
Australian  Gas  Light  Company  was  found  to  be  defective  to  this  extent  on  15-17th 
April,  1919,  and  proceedings  were  accordingly  taken  in  the  Central  Police  Court  on 
12th  August,  1919,  for  a breach  of  the  requirements  of  the  Gas  Act,  1912,  it  is 
provided,  however,  by  section  11  of  the  Act  that  : ‘‘  No  penalty  shall  be  incurred  by 
a gas  company  for  defect  of  illuminating  power,  excess  of  impurity  in  the  gas  supplied 
by  such  company,  or  insufficiency  of  pressure,  in  any  case  in  respect  of  which  it  is 
proved  that  such  defect  or  excess  or  insufficiency  was  produced  by  any  circumstance 
beyond  the  control  of  the  company,”  and  the  company,  while  admitting  the  deficiency, 
pleaded  that  the  defect  arose  out  of  causes  connected  with  the  influenza  epidemic, 
and  the  informations  were  accordingly  dismissed. 

Accounts  of  Gas  Com'panies. — The  statements  of  accounts  submitted  by  gas 
companies  in  accordance  with  section  22  of  the  Gas  Act,  1912,  were,  with  one  exception, 
duly  forwarded  to  the  Minister  before  31st  March,  1919,  and  were  examined  by  the 
Chief  Gas  Examiner.  The  exception  was  that  of  the  Wallsend  and  Plattsburg  Gas 
Company,  Limited,- which  failed  to  comply  with  the  requirements  of  the  Act  by  the 
date  specified.  Proceedings  were  therefore  taken  against  the  company,  and  the  case 
was  heard  at  the  Wallsend  Police  Court  on  16th  June,  1919.  The  Company,  which 
pleaded  guilty,  was  convicted  and  fined  £15  15s. 

Flat-rate  System  of  Charging. — As  indicated  in  the  Departmental  report  for  1918, 
1 he  Australian  Gas  'Light  Company  professed  itself  unable  to  obtain  the  necessary 
meters  to  replace  those  which  had  become  defective  and  to  supply  persons  desirous  of 
becoming  consumers  of  gas.  The  schedule  of  charges  by  a flat  rate  ” without  the  use 
of  a meter  which  had  been  under  consideration  by  a committee  consisting  of  Depart- 
mental officers  and  representatives  of  the  companies  in  1918,  and  had  been  adopted, 
was  put  into  operation  in  September,  1919,  and  a large  number  of  consumers  were  supplied 
under  this  method  of  charging,  which  continued  in  operation  throughout  the  year.  This 
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schedule,  which  is  a curious  example  of  a reversion  to  the  method  of  charging  adopted 
by  gas  companies  before  gas-meters  had  become  reliable  instruments  of  measurement,  is 
reproduced  in  Appendix  IV.  (Gas  Examiner's  Branch),  and  is  constructed  upon  the 
assumption  that  a calculable  increase  in  consumption  of  gas  may  be  attributed  to, — 
(a)  a higher  rental  or  rental  value  of  the  premises;  and  {b)  an  increased  number  of  persons 
in  the  household,  while  separate  rates  were  provided  for  cooking  and  lighting  purposes, 
based  upon  these  considerations,  and  for  the  use  of  less  usual  apparatus  such  as  bath* 
heaters,  radiators,  gas-irons,  &c.,  irrespective  of  these  considerations. 

Proposal  to  Abolish  Illuminating  Power  Standard. — In  August,  1919,  a communi* 
cation  was  received  from  the  then  Mayor  of  Bega,  Mr.  H.  M.  Blomfield,  drawing 
attention  to  the  tendency  manifested  in  Europe,  America,  and  other  States  of  the 
Commonwealth  to  abolish  the  illuminating  power  standard  of  quality  in  the  testing  of 
gas,  and  to  substitute  therefor  a standard  of  heating  value. 

The  Gas  Act,  1912,  provides  a dual  standard  of  15-candle  power,  and  500  British 
thermal  units,  and  it  was  contended  that  since  gas  is  now  used  almost  entirely  for  the 
purposes  of  its  heating  value  the  dual  standard  is  valueless,  while  the  maintenance  of 
an  illuminating  power  standard  involves  the  producers  of  gas  in  unnecessary  expense. 

The  Minister  referred  the  question  raised — which  was  not  a riew  one  and  had  been 
the  subject  of  frequent  Departmental  discussions — to  the  Chief  Gas  Examiner  for  report. 
The  report  forwarded  to  the  Minister  in  response  to  this  request  indicated  that  the 
question  must  be  considered  particularly  as  aficctiug  the  larger  gas  companies  from 
three  aspects  : 

1.  The  relative  values  attached  to  illuminating  power  and  calorific  value  by  the 

Gas  Act,  1912. 

2.  In  relation  to  the  practice  of  the  larger  gas  companies. 

3.  In  view  of  the  effect  upon  the  cost  of  production,  and  therefore  upon  the  selling 

price  of  gas. 

It  was  suggested  that  it  might  be  well,  before  making  any  alteration  in  the  present 
standards  of  the  Act,  to  confer  with  the  Company’s  officers  upon  the  following  basis  : — 

I.  As  long  as  the  candle  power  standard  remains  in  the  Gas  Act,  1912,  it  will  be 
strictly  enforced. 

• 2.  If  legislation  is  introduced  to  remove  or  reduce  the  candle  power  standard  it 
will  be  expected,  on  behalf  of  the  public,  that  a quid  fro  quo  in  the  direction  of 
a reduction  in  the  price  of  gas  will  be  given. 

3.  If  such  a course  be  adopted  the  Company  will  be  expected  to  supply  suitable 

burners  free  of  charge  where  plain  flame  burners  have  been  installed  by  them, 
or  where  any  hardship  can  be  shown  on  the  part  of  the  consumer  by  the 
rendering  ineffective  of  burners  he  may  possess.  This  course  has  been  adopted 
in  similar  cases  in  England. 

4.  That  pressures  be  prescribed  sufficient  to  at  all  times  give  proper  results  from 

atmospheric  burners. 

5.  That  penalties  similar  to  those  imposed  in  English  Acts  following  the  Model  Gas 

Bill,  clause  26,  be  provided  in  the  amendment. 

6.  That  the  companies  be  required  to  show  that  their  manufacturing  and  storage 

capacity  are  sufficient  for  the  increased  consumption  of  gas  due  to  the  reduction 
in  calorific  value  consequent  upon  the  abolition  of  the  candle-power  standard. 
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Estimated  Gas  Accounts. — It  will  be  seen  from  the  schedule  that  during  the  year 
19,235  meters  were  tested  in  situ.  These  were  meters  which  were  suspected  by  llio 
gas  companies  of  failure  to  register  the  whole  of  the  gas  passing  through  them,  and 
tests  were  made  by  Departmental  officers  in  accordance  with  the  regulations  for  the 
purpose  of  ascertaining  whether  the  meters  were  in  fact  passing  gas  without  registra-' 
tion.  Where  such  was  proved  to  be  the  case  the  companies  were  entitled  to  estimate 
the  consumption  of  gas  for  the  period  preceding  the  test  upon  the  basis  of  the 
corresponding  period  of  the  previous  year  or  upon  some  other  equitable  basis. 

In  162  of  such  cases  the  consumers  objected  to  the  charge  made,  and  appealed 
to  the  Chief  Gas  Examiner,  setting  forth  various  grounds  for  the  reduction  of  such 
charges.  In  36  cases  it  was  determined  that  the  amounts  charged  were  excessive,  and 
allowances  to  the  amount  of  £28  6s.  5d.  were  made  with  the  consent  of  the  gas  companies 
concerned.  It  is  only  fair  to  state  that  in  many  cases  the  excessive  charge  was  due  to 
reductions  in  consumption  having  been  made  of  which  the  companies  could  have  no 
knowledge  until  their  attention  was  drawn  to  the  circumstances  by  the  consumer. 

Appendices  summarising  the  operations  of  the  Branch  are  as  follow  : — 

Appendix  I,  Statement  of  Revenue  collected  1913-19. 

Appendix  II,  Meter  Tests  made,  1919. 

Appendix  III,  Gas  Tests  made,  1919. 
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iVIIMISTERlAL  OFFSCE. 

Appendix  I, 

DEPARTMENTAL  RECEIPTS  AND  EXPENDITURE,  1919. 


Expenditure  for  1919. 


Items  of  Expenditure. 

1 

Ministeria,!.  j 

Tndustiial 

Registrar. 

Chief 

insptetor.  1 

Gas  Examiner.  i 

Immigration 

Labour 

Exchanges. 

1 

Engineer.  i 

Labour  Farms. 

Board 

of 

Trade. 

Totals. 

£ 

£ 

£ 

£ 

£ 

£ 

£ 

£ 

£ 

Salaries 

6,019 

2,528 

11,931 

2,624 

5,271 

3,111 

739 

6,276 

38,499 

Courts  and  Assessors  

1,694 

t • • 

1,694 

Special  Commissioners,  &c 

674 

674 

General  Expenses 

2,813 

459 

847 

'736 

150 

3,307 

8,312 

Rent,  Cleaning,  &c 

5,616 

5,616 

Voluntary  Workers  

2,977 

... 

2,977 

Workmen’s  Compensation 

130 

... 

130 

Travelling  Expenses  

1,460 

... 

1,460 

Fares,  &c. — Labour  Exchanges 

... 

392 

392 

Labour  Depot — Wages  

... 

... 

1,064 

... 

1,064 

Labour  Farm — Wages  

1,036 

1,036 

Unemployed  Relief 

424 

. . . 

424 

Miscellaneous  

318 

... 

318 

Totals  £ 

20,241 

2,528 

13,850 

3,471 

6,823 

3,261 

2,839 

9,583 

62,596 

Revenue  for  1919. 

£ 

Penalties  S91 

Court  Fees G9S 

(las  Examiners’  Fees 4,01G 

Refund  Fares  752 

License  Fees  (Employment  Agencies)  272 

Other  Fees,  &c,  67 


Total £6,696 


SUMMARY. 


£ 

Expenditure  62,596 

Revenue  6,696 

Net  Expenditure., 4 £55,’900 
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APPENDICES. 


Appendix  III. 

INDUSTRIAL  DISLOCATIONS,  1919. 

The  following  analysis  constitutes  the  seventh  of  the  annual  reviews  of  dislocation*  in 
industries,  and  the  prefatory  explanations  in  the  reviews  published  in  the  issues  of  the 
months  of  February,  1914  and  1915 — that  is,  at  pages  1079  of  Volume  IV  and  551  of 
Volume  VII,  are  still  applicable. 

Two  chronologies,  which  are  the  bases  of  the  review,  are  appended  to  the  summary 
tables  : — 

{a)  Dislocations  Contingent  upon  Industrial  Disputes — Mining  and  Non- 
mining. 

(6)  Dislocations  Not  Contingent  upon  Industrial  Disputes — Mining — Coal  and 
Shale. 


METHOD  OF  REVIEW. 

Dislocations  Contingent  upon  Industrial  Disputes. 

The  method  of  this  review  is  that  used  in  connection  with  the  earlioi-  reviews, 
in  respect  of  which  the  following  explanations  were  given  ; — 

“ Each  dislocation  has  been  recorded  once  only,  and,  where  a sectional  dislocation 
has  grovvn  into  a general  dislocation,  that  is,  a dislocation  affecting  more  than  one 
industry  in  one  locality,  or  affecting  one  industry  in  more  than  one  locality,  the 
dislocation  has  been  allocated  to  the  industry  originally  affected.  For  statistical  and 
comparative  purposes  the  causes  of  dislocations  have  been  grouped  under  seven  heads, 
e.cj,— 

(a)  Wages,  (c)  Employment  of  particular  persons  or 

(b)  Hours,  classes  of  persons, 

(c)  AVorking  conditions  other  (/)  Sympathy  with  other  militant 

than  wages  or  hours,  unions, 

(d)  Trade  unionism,  (^)  Miscellaneous. 

^‘Various  subdivisional  groups  have  been  distinguished  under  each  heading,  but 
no  dislocation  has  been  assigned  to  more  than  one  cause.  Dislocations  resulting  from  a 
combination  of  causes  have  been  classified  according  to  the  principal  rather  than  the 
proximate  cause. 

“ The  term  ‘ workers  involved  ’ has  been  used  to  signify,  not  only  the  persons 
who  directly  abandoned,  or  were  directly  deprived  of  work,  in  the  employment 
particularised,  but  also  those  who  indirectly  suffered  an  intermission  of  their  ordinary 
occupations  in  the  same  employ  as  the  result  of  the  dislocation.  For  instance,  in  the 
coal  mining  industry,  the  action  of  one  section  of  the  employees  may  have  caused  a 
complete  cessation  of  the  operations  of  the  mine,  i.e.,  the  mine  may  have  been  laid  idle, 
and  the  number  counted  has  then  been  the  full  complement  of  the  mine.  In  other  cases, 
however,  where  a section  of  the  employees  has  ceased  work  but  the  operations  of  the 
mine  otherwise  have  continued,  only  the  number  of  those  who  ceased  work  has  been 

counted  as  ‘ workers  involved  ’ 

“ In  the  computation  of  working  days  lost  only  actual  working  days,  viz.,  days 
on  which  work  would  ordinarily  be  performed,  have  been  counted.  Thus,  in  mining 
industries,  ^ pay  Saturday  ’ is  not  counted  as  a working  day.  The  working  day  has  been 

computed  throughout  as  a one  shift  day 

“ Methods  of  settlement  of  dislocations  have  been  classified  under  four  headings  : 
(a)  exhaustive  strife,  (ft)  arbitration,  (cy  replacement  of  employees,  and  (c7)  other  methods. 

. . . The  first  heading  is  intended  to  indicate  that  the  contest  has  been  carried  to 

a conclusion  by  the  defeat  of  one  or  other  of  the  parties,  or  by  the  arrangement,  without 
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intervention,  of  a truce  between  them.  The  second  heading  indicates  that  there  has 
been  a settlement  by  private  mediatory  offices,  by  official  conciliation,  or  by  reference  to 
an  independent  tribunal  of  the  statutory  machinery,,  i.e.,  Boards  or  the  Court.  The 
phrase  ‘ replacement  of  employees  ’ is  intended  to  intimate  that  the  employer  succeeded 
in  procuring  capable  employees  of  the  required  industrial  character  to  till  the  places  of 
those  who  left  work,  and  thereby  was  able  to  maintain  coniparatively  normal  conditions.” 

The  dislocations  contingent  upon  industrial  disputes  are  reviewed  in  the  following 
series  of  tables,  and  comparative  figures  are  given  for  six  years,  from  1914  to  1919  : — 

Enumeration  of  dislocations  for  all  industries,  including  those  anterior  in  origin 
to  1st  January,  and  those  still  pending  at  31st  December,  1919 — 

Locality  of  dislocations.  Importance — Principal  dislocations. 

Magnitude.  Causes. 

Duration.  Methods  of  settlement. 

Effects  of  Dislocations. 

Proceedings  in  the  Court  of  Industrial  Arbitration  of  New  South  Wales  in  respect 
of  strikes. 

Other  Dislocations. 

The  dislocations  not  contingent  upon  industrial  disputes  are  recorded  only  for  the' 
coal  and  shale  mining  section  of  the  mining  industries  and  the  summary  tables  arc 
devised  to  indicate  the  locality  of  the  dislocations  and  their  causes. 

Further  tables  show  as  to  coal  and  shale  mining  the  total  effect  in  time  loss  by 
colliery  days  and  man  days  of  all  dislocations,  whether  originating  in  industrial  disputes 
or  otherwise,  during  the  six  years,  1914-19. 

The  Department  again  cordially  acknowledges  its  indebtedness  to  the  employers 
and  employees  who  have  enabled  it  to  compile  the  records  now  published. 

The  assistance  which  has  been  received  during  the  year  from  employers  and 
employees  in  the  coal-mining  industry  has  enabled  it  to  collate  a series  of  interesting 
and  significant  computations  with  respect  to  the  relativity  of  time  worked  to  time  lost 
in  that  industry. 

Dislocations  Contingent  upon  Industrial  Disputes. 

Summary  Tables. 

For  the  period  from  1st  January  to  31st  December,  1919,  306  new  dislocations 
were  recorded,  which  were  distributed  between  the  mining  and  non-mining  industrieB  * 
as  follows  : — Table  No.  1. 


Industry  Group. 

Metropolitan  Area. 

Rest  of  State. 

Total. 

Dislocations. 

i 

Workers 

involved. 

Working 
days  lost. 

Dislocations. 

Workers 

involved. 

Working 
days  lost. 

Dislocations. 

Workers 

involved. 

Working 
days  lost. 

Building  Trades — ■ 

. Builders’  labourers  

Carpenters  

Carpenters  and  labourers  

Total 

Domestic — 

Waiters  ... 

Labouring,  General — 

Concrete  mixers,  Water  Conservation 
Works 

Labourers  „ ,, 

Total 

1 

60 

360 

2 

1 

1 

103 

170 

600 

2,630 

23,460 

3,730 

2 

2 

1 

103 

230 

600 

2,630 

23,820 

3,730 

1 

60 

360 

4 

873 

29,820 

5 

933 

30,180 

1 

8 

4 

1 

8 

4 

1 

1 

4 

6 

214 

9 

1,322 

1 

4 

6 

214 

9 

1,322 

5 

220 

1,331 

5 

220 

1:331 
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■ ' Table  No.  i- — contnvaed. 


jMetropolitan  Area. 

Rest  of  St! 

ite. 

Total. 

i 

02 

rr 

•«  — ■> 

Industry  Group. 

o 

05-^' 

O ■ 

• .2 

c3 

O 

O 

A!  g; 

•S  o 

c3 

o 

o 

(H  0 

•S  “ 

C 

o 

« P 

(h  O 

B o 

c/2 

s 

o ? 

^ s 

S'  -ts 

5 

o S 

^ s 

o ^ 
S'  tS 

Q 

o > 
^ c 

^ 'Ti 

Manufacturing — 

[ 

.200 

1.  Brickmakcrs...  

1 

40 

200 



1 

40 

Tile  makers  

1 

20 

10 

1 

20 

10 

Total  

2.  Food  and  Drink,  &c. — 

2 

60 

210 



2 

60 

210 

Bakers 

1 

2,200 

30,300 

1 

10 

10 

2 

2,210 

30,310 

Brewery  employees  

2 

4,500 

■ 22,500 

2 

208 

2,444 

4 

4,708 

24,944  . 

Cold  storage  employees 

1 

30 

157 

1 

30 

157 

Fish  cleaners  

1 

19 

95 

1 

19 

95 

1 Gelatine  workers 

1 

17 

17 

1 

17 

17 

Meat  preservers 

1 

900 

2,111 

1 

900 

2,111 

Tobacco  workers  

1 

1,361 

17,662 

1 

1,361 

17,662 

Total 

8 

9,027 

72,842 

3 

218 

2,454 

11 

9,245 

75,296 

a.  Furniture  and  ;Wood working,  &c- 

Coopers  

1 

29 

261 

1 

29 

261 

Furniture  makers 

1 

25 

475 

1 

25 

475 

Glass  workers  

2 

232 

147 

2 

232 

147 

Shipwrights  

1 

125 

1,250 

1 

125 

1,250 

Total 

4.  Metals,  Machine,  &c. — 

4 

286 

883 

1 

125 

1,250 

5 

411 

2,133 

Engineering — Engineers 

1 

140 

47 

1 

140 

47 

Boilermakers 

*1 

542 

2,710 

1 

542 

2,710 

Fitters  and  turners 

1 

12 

132 

1 

12 

132 

Moulders 

3 

140 

1,730 

i 

55 

770 

4 

195 

2,500 

Turners  

1 

13 

52 

1 

13 

52 

Gas-fitters  

1 

4 

4 

1 

4 

4 

Ironworkers  ...  

2 

280 

'1,115 

2 

280 

1,115 

Ironworking — Barrowmen  ... 

1 

250 

1,410 

1 

250 

1,410 

'Waggon  builders 

"i 

50 

400 

1 

50 

400 

Wire-makers 

“i 

70 

70 

1 

70 

70 

Total 

6 

744 

4,972 

8 

812 

3,468 

14 

1,556 

8,440 

Total,  Manufacturing 

20 

10,117 

78,907 

12 

1,155 

7,172 

32 

11,272 

86,079 

Mining,  Mineral  Treatment,  Quarrying 

and  Smelting- 

Mining — Coal  and  shale  

226 

80,392 

238,644 

226 

80,392 

238,644 

Metalliferous 

2 

6,386 

1,241,772 

2 

6,386 

1,241,772 

Mineral  treatment  

2 

660 

2,640 

- 2 

660 

2,640 

Quarrying  

1 

5 

5 

1 

5 

5 

Total 

Professional  and  Shopworkers — 

231 

87,443 

1,483,061 

231 

87,443 

1,483,061 

Clerical  ... 

1 

28 

124 

1 

28 

124 

Musicians  ...  ...  ... 

"i 

1,000 

1 

24 

792 

2 

1,024 

792 

Total 

Rural  Industries — 

"Shearers .i 

1 

1,000 

2 

52 

916 

3 

1,052 

916 

3 

74 

1,078 

“3 

74- 

1,078‘  • 

Transport — Land — 
Garters  ... 

2 

230 

730 

2 

230 

730 

Lumpers — Wheat  

2 

1,000 

3,000 

*2 

360 

2,160 

4 

1,360 

5,160 

Total ' 

4 

1,230 

3,730 

2 

360 

2,160 

0 

1,590 

5,890 

Tinnsport — Sea — 

Shipping — Coal  trimmers  

2 

258 

508 

2 

258 

508 

Cooks,  butchers,  &c. 

“i 

60 

240 

1 

60 

240 

Marine  engineers 

1 

1,376 

15,136 

1 

1,376 

15,136 

Seamen  

8 

'14,424 

485,212 

8 

14,424 

485,212 

Stewards 

1 , 

290 

290 

1 

290 

290 

Wharf-labourers 

6 

■'4,082 

3,097 

”l  * 

92 

92 

7 

4,174 

3,189 

Total 

17  ■ 

20,232 

503,975 

3 

350 

600 

20 

20,582 

504,575 

Total,  All  Industries 

44  j 

32,647 

586,976 

262 

90,527 

1,526,138 

306 

123,174 

2,113,114 
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The  following  table  shows  the  time  lost  on  account  of  all  Dispute-dislocations 
during  the  six  years  from  1914  to  1919  : — Table  No.  2. 


Year. 

Dislocations. 

Workers  involved. 

Working  days  lost. 

Anterior. 

New. 

Total. 

Anterior. 

New. 

Total. 

Anterior. 

New. 

Total. 

Minixo— 
Coal  and  Shale. 


1914 

1 

212 

213 

26 

55,555 

55,581 

78 

566,618 

566,696 

1915 

6 

220 

226 

3,482 

64,198 

67,680 

158,653 

281,844 

440,497 

1916 

2 

107 

199 

413 

107,576 

107,989 

114,701 

598,620 

713,321 

1917 

2 

180 

182 

173 

50,632 

59,805 

6,401 

782,162 

7 88,. 563 

1918 

00 

00 

28,413 

28,413 

02,692 

92,692 

1919 

4 

226 

230 

828 

80,392 

81,220 

2,761 

238,644 

241,405 

Total 

15 

U34 

1,140 

4,922 

395,766  ; 

400,688 

282,594 

2,560,580 

2,843,174 

Mctallif 

orous  and  otlier. 

• 

1914 

8 

S 

817 

817 

7.023 

i 7,023 

1915 

... 

5 

5 

2,013 

2,013 

27,663 

i 27,663 

1916 

1 

12 

13 

4,500 

22,344 

26,844 

145,500 

50,672 

196,172 

1917 

5 

5 

17,515 

17,515 

402,432 

402,432 

1918 

7 

7 

1,833 

1,833 

9,298 

9,298 

1919 

... 

2 

(} 

6,383 

6,388 

1,241,772 

1,241.772 

Total 

1 

30 

40 

4,500 

50,908 

55,408 

145,500 

1,738,860 

1,884.36:. 

Mil 

ning — Total.  • 

1014 

J 

220 

( 221 

26 

56,372 

56,398 

573,641 

573  710 

1915 

6 

225 

! 231 

3,482 

66,211 

69,693 

! 158,653 

300,507 

468,160 

1016 

3 

200 

! 212 

4,913 

129,920 

134,833 

260,201 

649,292 

909,493 

1017 

2 

185 

i 187 

173 

77,147 

77,320 

6,401 

1,184.594 

1,190,995 

1918 

106 

106 

30,246 

30,246 

101,990 

101.990 

1919 

4 

228 

230 

**’828 

86,778 

87,606 

2,761 

1,480.416 

1,483,177 

Total 

16 

1,173 

1,187 

0,422 

446,674 

4')0,C96 

428,094 

4,299,440 

4,727,534 

N 

1014 

1 5 

93 

98 

605 

18,884 

1 10,489 

9,340 

174,096 

183,436 

1915 

1 

80 

90 

234 

28,135 

28,360 

5,382 

160,700 

168,082 

1916 

o 

135 

137 

231 

27,182 

27,413 

1,686 

246,046 

247,732 

1917 

3 

104- 

107 

1,121 

67,557 

68,678 

12.412 

1,672,921 

1,685,333 

1018 

1 

46 

47 

340 

8.406 

8,746 

4.080 

84.354 

88,434 

1919 

3 

78 

81 

1 i',ui 

36,396 

37,  M 7 

16,723 

632.698 

640,421 

Total 

15 

545 

560 

3,652 

18  %560 

190,"  12  I 

49,623 

2,970,815 

3,020,438 

Alt 

. Industries. 

1914 

6 

313 

319 

1 631 

75,256 

75,887 

9,418 

747,737 

757.155 

1915 

7 

314 

321 

! 3,716 

94,346 

98,062 

164,035 

470,207 

634,242 

1916 

5 

344 

349 

5,144 

157,102 

162,246 

261,887 

895,338 

1,157,225 

1917 

5 

289 

294 

1,294 

144,704 

1<5,998 

18,813 

2,857,515 

2,876,328 

1918 

1 

152 

1 53 

340 

38.052 

OS/ 02 

4,080 

1S6„344 

190,424 

1919 

7 

306 

313 

U940 

123,174 

125,123 

19.484 

2,113.114 

2.132.598 

Total 

31 

1,718 

1,7:9 

! 13,074 

1 

633,234 

6. 6. 30 8 

477,717 

7,270,255 

7,747,972 
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The  dislocations  which  originated  prior  to  1919  are  as  follow  : — Table  Nom  3. 


rv# 

Time  lost  in  1918  and  1019. 

locality. 

Industry. 

Cause. 

Year. 

w’O 

ki  <u 

Duration, 

including 

Sundays 

and 

Holidays. 

Working  days 

•2o 

SI;. 

Commence- 

meht. 

Termina- 

tion. 

o ► 

^5 

Actual. 

• Aggre 
gate. 

Mining — Coal. 


Belmont-Cardiff 

14-10-18 

21-1-19 

Mining 

Wages : refusal  of 

1918 

19 

79 

54 

1,025 

Colliery. 

increase  from  3s.  to 

1919 

19 

20 

15 

286 

3s.  6Jd.  per  ton  for 
cutting  and  filling 
coal. 

Greta-East  Greta 

5-1-18 

10-3-19 

J»  ••• 

Hours : protest  against 

1918 

133 

10* 

21S 

2,793 

665 

Colliery. 

working  afternoon 
shift  on  back  ^tur- 

1919 

133 

2i 

58 

days. 

Pclaw  Main- 

18-12-18 

6-1-19 

... 

Unionism : dispute 

1918 

217 

14 

8f 

1,881 

Richmond 

between  unionists 

1919 

217 

5 

2 

434 

Main  Colliery. 

and  loyalists. 

Stanford  Mer- 

18-12-18 

6-1-19 

Wages : dispute  be- 

1918 

442 

14 

6 

2,652 

thyr-Stanford 

tween  miners  and 

1919 

459 

5 

3 

1,377 

Merthyr 

wheelers  re  distri- 

Colliery. 

bution  of  payment. 

Sydney — NooAtining. 


Union  S.S.  Co.\ 

27-11-18 

21-2-19 

Transport ... 

Wages  : refusal  of 

1918 

888 

35 

28 

21,067 

A.U.S.N.  Co.  / 

increase  to  cover 

1919 

951 

51 

42 

13,423. 

hazards  of  pneu- 
monic-influenza at 

infected  ports. 

Port  Waratab, 

24-12-18 

29-1-19 

Engineering 

Wages ; dispute  re 

1918 

150 

8 

5 

750 

Broken  Hill 

rates  of  pay  and 

1919 

150 

28 

22 

3,300 

Proprietary 
Co.  Ltd. 

overtime  payment. 

Trundle 

11-12-18 

2-1-19 

Chaff-cutting 

Wages:  refusal  of 

1918 

20 

21 

16 

320 

2s.  6d.  per  ton  for 
loading  chaff  from 

1919 

20 

1 

0 

0 

cutters  to  waggons. 

i 

8— Shift. 


The  next  table  shows  dislocations  which  Were  not  termina1;ed  at  the  end  ot  the'year  1919.  ’ ■ ’ ! Table  No. 
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The  numbers  of  new  dislocations  in  each  industry  group  in  comparison  with  earlier 
records  are  given  in  the  table  following  : — Table  No.  5. 


Year. 

Coal  and 
Shale. 

Mining. 

Metalliferous 

Hock. 

Total. 

Non- 

Mining. 

All 

Industries. 

1914  ... 

• • • . • • 

212 

8 

220 

[ 93 

313 

1915  ... 

••• 

•220 

t5 

22.i 

j *89 

314 

1916  ... 

*197 

12 

209 

§135 

344 

1917  ... 

180 

5 

185 

104 

289 

1918  ... 

..1  ••• 

:99 

7 

106 

§46 

152 

1919  ... 

t326 

t2 

223 

1 tis 

303 

• Two  pending  at  end  of  j'ear.  t One  pending  at  end  of  year.  J Four  pending  at  end  of  year. 
§ Three  pending  at  end  of  year. 


The  foregoing  figures  are  reduced  to  a percentage  basis  in  the  next  table : — 

Tabu  No.  6. 


Percentage  Distribution  of  Dislocations. 


Year. 

Mining. 

Non- 

Mining. 

All 

Industries. 

Coal  and 
Shale. 

Metalliferous 
Rock.  1 

Total. 

1914  ... 

67'/ 

2-6 

70-3 

29*7 

loo 

1915  .. 

70-1 

1-6 

71-7 

28-3 

100 

1916  ... 

57-3 

3-5 

60-8 

,39-2 

100 

1917  ... 

02-3 

1*7 

64-0 

36-0 

100 

1918  ... 

65' 1 

4-6 

69-7 

,30-3 

100 

1919  ... 

73-9 

•6 

74*5 

26-5 

100 

1914-1919  .. 

660 

2-3 

68-3 

31-7 

100 

Locality  of  Dislocation. 

For  the  coal  and  shale-mining  industry  a summary  has  been  prepared  to  indicate 
the  number  of  dislocations,  of  workers  involved  therein,  and  of  working  days  lost  in 
respect  of  each  colliery,  during  1918  and  1919  : — Table  No.  7. 


1918. 

' 

1919. 

Colliery. 

Disloca- 

tions. 

I Actual 
working 
days  lost. 

Workers 

involved. 

Workiig 
days  lost. 

Disloca- 

tions. 

Actual 
Working 
days  lost. 

Workers 

involved. 

IVorking 
days  lost. 

Aberdare 

2 : 

3 ' 

North. 

1,214  1 1,821 

9 

21 

5,456  i 

12,740 

Aberdare  Central 

5 1 

408 

302 

5 

18 

692 

2,376 

Aberdare  Extended 

2 . 

3 

1,214 

1,821 

! 

16 

3,642 

9,712 

Aberdare  South 

4 ' 

15  1 

541 

2,191 

Aberraain  No.  1 

4 

’42 

2,000 

21,000 

5 

10  i 

1,960 

5,340 

„ No.  2 ... 

2 

18 

400 

7,000 

5 

4 

850  ! 

850 

Ashtonfields  ... 

1 

1 

63 

63 

2 

2 

82  1 

82 

Back  Creek  ... 

6 

14 

1,053 

2,148 

2 

1 750 

990 

Bellbird 

5 

7 

' 1,488 

2,080 

10 

24 

i 5,088 

7,983 

Burwood 

1 

10 

; 310 

3,100 

2 

2 

! 664 

664 

BuTwood  Extended 

5 

! 5 

! 482 

482 

Cardiff  

1 

54 

19 

1,020 



i 

Central  Greta 

2 

2 

68 

68 

Cessnock 

2 

i 

i 

122 

Co-operative 

3 

\ 

132 

2,376 

’ Dudley 

1 

2 

1 13 

415 

1 3,022 

East  Greta  ... 

1 2 

11 

{ 266 

j 2,926 

4 

i ^ 

972 

1,215 

Elermore  Tunnel  ... 

1 

i 

1 

1 1 

84 

84 

„ Vale 

i 

2 

13 

127 

842 
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Table  No.  7 — continued. 


1918. 

1919. 

Colliery. 

Disloca- 

tions. 

Actual 
working 
days  losh 

Workers 

involved. 

Working 
days  lost. 

Disloca- 

tions. 

Actual 
working 
days  lost 

Workers 

involved. 

Working 
days  lost. 

North — continued. 


Glanmorgan 

1 

12 

28 

336 

1 

1 

29 

29 

Hebburn  

1 

1 

467 

467 

20 

221 

11,137 

12,842 

Lambton 

1 

1 

80 

80 

Lymington  ... 

3 

40 

360 

*4,800 

2 

5 

240 

600 

Neath 

3 

3 

413 

413 

Newcastle  A. 

1 

‘ 1 

148 

148 

New  Greta  (lately 
Broxburn-Maitland ) 

4 

38 

286 

3,192 

2 

2 

240 

240 

New  Lambton 

2 

6 

365 

1,065 

Northern  Extended 



2 

2 

104 

104 

Northumberland 

1 

1 

50 

50 

North  Wallarah 

1 

6 

35 

210 

Pacific 

2 

3 

91 

156 

Pelaw  Main  ... 

8 , 

9| 

4,085 

5,030 

14 

27 

5,580 

12,330 

Pelton  

1 

1 

20 

20 

Rhondda  

3 

55 

286 

5,472 

Richmond  Main 

7 

38J 

1,131 

7,545 

23 

81f 

4,128 

21,426 

Rothbury 

1 

1 

250 

250 

Seaham  No.  2 

1 

2 

400 

800 

2 

2 

805 

805 

Shortland 

5 

6 

287 

343 

9 

15 

574 

931 

South  Greta  ... 

2 

2 

’ 280 

280 

Stanford-Merthyr  ... 

8 

25| 

3,536 

11,271 

5 

56 

2,295 

25,694 

Stockton-Borehole  ... 

5 

6 

899 

1,063 

Wallarah  

5 

46 

1,624 

18,454 

Wallsend 

2 

2 

1,014 

1,014 

Waratah 



1 

1 

208 

208 

West  Wallsend 

4 

4 

1,600 

1,600 

Whitburn  

1 

1 

240 

240 

Total 

69 

365i 

19,050 

77,881 

*143 

559^A 

54,808 

156,653 

West. 


Ivanhoe 

2 

2 

130 

130 

Main  Range 

1 

1 

• 69  , 

69 

8 

H 

610 

628 

Morton  Main... 

2 

8 

22 

86 

Tyldesley 

1 

3 

44 

1.32 

Vale  of  Clwydd 

1 

1 

70 

70 

Wolgan 

3 

49 

692 

14,869 

Total 

3 

9 

91 

155 

15 

631 

1,546 

15,829 

South. . 

Bulli  



* 

3 

3 

633 

633 

Coal  Cliff  

2 

2 

480 

480 

8 

m 

2,170 

2,710 

Corrimal-Balgownie 

7 

38 

2,131 

12,392 

Excelsior  

3 

5 

469 

775 

Metropolitan 

13 

32 

5,484 

13,298 

Mount  Kembla 

3 

4 

790 

1,040 

Mount  Pleasant 

2 

2 

430 

430 

North  Bulli  ... 

5 

9 

2,000 

3,600 

7 

38 

3,050 

17,000 

Osborne- Wallsend  ... 

4 

8 

913 

1,813 

South  Bulli  ... 

1 

2 

340 

653 

6 

n 

2,628 

3,211 

South  Clifton 

11 

17 

2,335 

3,575 

5 

12 

435 

1,185 

„ „ Tunnel  ... 

15 

22| 

4,117 

6,348 

15 

36 

4,905 

11,715 

Total  

*27 

52| 

9,272 

14,656 

*68 

195f 

24,038 

66,162 

Total,  all  districts  ... 

99 

426f 

28,413 

1 

92,692 

226 

818^^ 

80,392 

238,644 

* Dislocations  affecting  more  than  one  colliery  reckoned  as  one  dislocation  in  total. 
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The  following  table  is  designed  to  show  the  distribution  b/  collieries  of  the  working 
time  lost  in  the  six  years,  1914-19.  In  this,  as  in  the  preceding  table,  each  colliery 
stoppage  is  shown,  but  those  dislocations  which  affect  more  than  one  colliery  are  counted 
as  one  only  in  the  total.  Table  No.  8 


1914- 

1918. 

1919. 

Colliery. 

Workers 

Workers 

involved 

Total 

Total 

Average 

involved 

Dis- 

locations. 

Working 
days  lost. 

(minimum 

and 

disloca- 
tions . 

working 
days  lost. 

working 
days  lost. 

(minimum 

and 

maximum). 

maximum). 

Abcrdare  

468/664 

31/100 

21 

63,891 

12,778 

600/C07 

9 

12,740 

„ Central  

8 

5,812 

1,162 

100/292 

5 

2,376 

,,  Extended  

160/607 

16 

57.415 

11,483 

CO  7 

6 

9,712 

,,  South 

27/150 

3 

8.444 

1,689 

91/150 

4 

2,191 

Abcrinain  No.  1 

37/550 

25 

90,197 

18,039 

34/500 

5 

5,340 

„ No.  2 

4/450 

40 

47,412 

9,482 

189 

50/200 

5 

850 

Ashtonfields  

20/63 

2 

943 

35/47 

2 

82 

Back  Greek  

100/320 

12 

13,538 

2,708 

240/510 

2 

090 

Belibird 

140/400 

49 

56,657 

11,331 

270/400 

16 

7,983 

Burwood  

44/370 

38 

33,931 

6,786 

332 

2 

664 

,,  Extended  

70/360 

17 

14,908 

2,982 

100/182 

5 

482 

Cardiff  

Cessnock  (opened  24th  January, 

19 

1 

1,026 

205 

47/50 

"2 

"122 

1917). 

709 

Co-operative  

40/90 

7 

3,. 54  7 

44 

3 

2,370 

Duckenfield 

170 

o 

310 

68 

Dudley 

102/280 

19 

25,620 

5,124 

178/237 

'2 

3,022 

Elermore  Tunnel  

52/83 

5 

5,631 

1,126 

84 

1 

84 

Elermore  Vale 

8/113 

8 

5,193 

1,039 

62/65 

2 

842 

Glanmorgan  

18/35 

4 

2,489 

498 

29 

1 

29 

Glenrock 

9 

1 

324 

65 

Greta,  Central  

40/78 

9 

3,237 

647 

32/36 

"2 

’”gs 

,,  East  

70/1.50 

15 

37,655 

7,531 

243 

4 

1,215 

,,  South  

100/1.50 

10 

11,120 

2,224 

140 

2 

280 

Gunnedah  (lately  Black  Jack)... 

36/.50 

3 

3,062 

612 

llebburn  

90/896 

37 

250.229 

50,046 

298/720 

26 

12, 842 

Uetton 

200/319 

5 

4,919 

984 

.Tesmond  ... 

20/28 

10 

3,648 

730 

Jiambton  

61/97 

6 

5,072 

1,014 

2,012 

’80’ 

1 

’“80 

Lambton  “ B.”  

10/120 

19 

10,061 

14,328 

10,899 

Bymington  

Muswellbrook  

50/120 

84/85 

29 

5 

2,866 

2,180 

120 

"2 

"(ioo 

Neath  

134/300 

15 

18,711 

3,742 

131/142 

*3 

“413 

Newcastle  “ A ” 

140/222 

7 

14,648 

2,930 

148 

1 

148 

New  Greta  (lately  Broxburn- 

14/100 

12 

8,082 

1,616 

120 

2 

240 

Jlaltland). 

2,855 

New’  Lambton  ... 

180/205 

7 

14,275 

175/190 

0 

1,065 

Northern  Extended  

20/44 

7 

2,999 

600 

44/60 

2 

104 

Northumberland  

44/50 

5 

3,380 

676 

50 

1 

50 

North  Wallarah  

17/35 

4 

1.827 

365 

New  Winning  

58/.305 

4 

71.1 

142 

Pacific  

10/62 

6 

2,970 

594 

26/65 

2 

“iso 

Pelaw  Main  

16/8S0 

73 

314,050 

62,810 

51/800 

14 

12,330 

lMtoa(onened  15th  April,  191G) 
Preston  (lately  Centenary) 

40/. 50 

’2 

2.330 

466 

20 

1 

20 

Pvhondda  

100/108 

3 

5,372 

1,074 

86/100 

“3 

5,472 

Kichmond  Main  

6/366 

20 

95,428 

19,086 

39/345 

23 

21,426 

Pmsedale 

20/70 

7 

2,6.50 

530 

Bothbury  

70/360 

11 

33,980 

6,796 

250 

i 

“250 

Seaham  No.l  

330/410 

2 

740 

148 

„ No.  2 

3.30/450 

18 

39,167 

7,833 

380/425 

”2 

"805 

Shortland  

16/98 

28 

7,30  4 

1,461 

56/76 

9 

931 

Stanford  Merthyr  

170/585 

25 

185,564 

37,113 

459 

5 

25,694 

Stockton  Borehole  

20/260 

35 

27,840 

5,568 

157/250 

5 

1,063 

Summer  Hill  

20 

1 

900 

180 

Sydney  Harbour  

90/240 

4 

104,750 

20,9.50 

Wallar.ah  

4/400 

8 

31,274 

6,255 

30/434 

“5 

18, '4  54 

Wallsend  

155/660 

16 

73,228 

14,646 

507 

2 

1,014 

Waratah 

40/250 

11 

17,622 

3,524 

208 

1 

208 

WestWallscnd 

350/460 

13 

35,730 

7,146 

400 

4 

1,600 

\Vef;t  Wallsend-lvillingworth  ... 

310/3.50 

2 

1,010 

202 

\Vhitburn  

120/290 

11 

104,429 

20,886 

240 

"i 

“240 

North,  Total  

*571 

1,042,519 

388,504 

•143 

156,6.53  ' 

•■^'19921—1 
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Table  No.  8 — continued. 


1914 

:-18. 

1919. 

Colliery. 

Workers 

involved 

(minimum 

and 

maximum). 

Total 

disloca- 

tions. 

Total 
working 
days  lost. 

Aveiago 
working 
days  lost. 

Workers 

involved 

(minimum 

and 

maximum). 

Dis- 

locations. 

Working 
days  lost. 

Commonwealth 

4 

1 

76 

15 

Great  Cobar  

19/36 

5 

1,697 

339 

Hermitage  

64/195 

9 

13,775 

2,755 

Invicta 

46 

2 

1,242 

248 

Ivanhoe  

52/100 

6 

2,840 

568 

64/66 

"i 

’l30 

Irondale 

35 

1 

140 

28 

Invincible 

110/185 

12 

13,407 

2,682 

Ironworks  

38/60 

2 

2,198 

440 

Kandos 

20/120 

() 

5,307 

1,062 

Lithgow  Valley 

74/170 

7 

10,547 

2,109 

Main  Range  

24/78 

13 

5,347 

1,069 

75/78 

’s 

’628 

Morton  ilain  (opened  16th  Jan- 

!  10/12 

2 

86 

A7 

uary,  1917). 

Newnes  No.  2 

20 

' 1 

40 

8 

... 

Oakey  Park  

Torbane  

100/130 

12 

12,513 

2,504 

20 

3 

1,360 

272 

...  * 

Tvldcsley  (Great  Western) 

50/126 

2 

5,074 

1,015 

44 

”l 

‘l32 

Vdle  of  Clwydd 

100/120 

9 

9,750 

1,950 

70 

1 

76 

Wolgan 

6/264 

6 

15,920 

3,184 

180/325 

3 

14,869 

Jjig  Zag 

120/190 

5 

12,930 

2,586 

West,  Total  

1 *59 

114,254 

22,851 

15 

15,829 

Rellambi  

lo/stP 

6 

4,300 

860 

Bulli  

75/325 

31 

45,896 

9,179 

211 

’3 

"633 

Coal  Cliff  • 

200/350 

31 

57,591 

11,518 

240/400 

8 

2,710 

Corrimal-Balgowni  e 

160/350 

27 

49,865 

9,973 

300/331 

7 

12,392 

Excelsior  

4/230 

21 

22,872 

4,574 

150/166 

3 

775 

Metropolitan  

250/520 

23 

55,989 

11,198 

263/545 

13 

13,298 

Mt.  Kembla  

320/380 

15 

36,100 

7,220 

2.50/270 

3 

1,040 

Mt.  Pleasant  

1 16/300 

13 

27,374 

5,475 

200/230 

2 

430 

North  Bulli  

50/520 

51 

70,408 

14,081 

450 

. 7 

17,000 

Osborne-Wallsend  

270/350 

11 

30,980 

6,196 

215/250 

4 

1,813 

South  Bulli  

173/582 

1 5 

49,523 

9,905 

428/444 

6 

3,211 

South  Clifton  (closed  27th  May, 

120/270 

74 

47,640 

9,528 

50/110 

5 

1,185 

1919) 

South  Clifton  Tunnel i 

28/330 

63 

46,581 

9,316 

280/350 

15 

11,715 

Wongawilli  

16 

2 

528 

106 

South,  Total  

*305 

545,647 

109,129 

*68 

66,162 

Total,  All  Districts 

900  ' 

2,602,420 

520,484 

226 

238,644 

* Dislocations  atfectins  more  than  one  colliery  are  reckoned  as  one  dislocation  in  total. 


lYon-miiimg,  by  Industries.  Table  No.  9. 


1914-18. 

1919. 

Industry. 

Disloca- 

tions. 

Workers 

involved. 

Working 
j days  lest. 

Average 
working 
daj’3  lost. 

Disloca- 

tions. 

Workers 

involved. 

Working 
days  lost. 

Building 

22 

3,256 

12,317 

3,048 

2,469 

5 

933 

30,180 

Domestic  and  personal  sejAUce 

4 

265 

610 

1 

8 

4 

Labouring,  general  

69 

11,648 

76,509 

15,302 

5 

220 

1,331 

Manufacturing — 

• Itrick,  cement,  pottery  

14 

1,123 

8,433 

1,687 

2 

60 

210 

Clothing,  textiles,  d'c.  

10 

926 

9,101 

206,102 

1,820 

Food  and  drink,  &c.  

36 

12,657 

41,220 

28,658 

"’ll 

'9’245 

75,296 

Furniture  and  woodw<^rking 

20 

8,442 

143,291 

5 

411 

2,133 

Iron  trades,  metals,  (S-s 

112 

62,007 

1,116,143 

223,229 

14 

1,556 

8,440 

Leather,  hides,  rbc.  ... 

1 

20 

100 

20 

, ... 

Printing  

,3 

41 

204 

61 

Other  

27' 

10.782 

119,496 

23,899 

Tot  2 1 manu  f a ctu  r i n g 

■*217 

96,206 

1,602,970 

,320,594 

32  j 

11,272 

86,079 

Mineral  treatment,  quarrying,  and 

smelting  

20 

2,4.34  ' 

18,538 

3,708 

231 

87,443 

1,483,061 

Miscellaneous 

1 

300 

15,000 

3,000 

Pastoral  and  rural  

8 

3,380 

6,105 

1,221 

"’  3 

"’  74 

’i’,078 

Professional  and  shopworkers 

26 

• 2,4.52 

41,591 

83,481 

8,318 

3 

1,052 

916 

Transport — Land  ...  ...  ' ...■ 

48 

10,259 

16,607 

6 

1,590 

5,890 

Sea ' 

57 

22,406 

.511,425 

102,285 

20 

20,582 

504,575 

*467  1 

1.52,695 

2,371,017 

474.204 

306  1 

123,174 

2,113,114 

* Dislocations  affectin"  more  than  one  industry  reckoned  as  one  in  total. 
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Magnitude  of  Dislocations. 


The  dislocations  involving  a loss  of  less  than  100  days  in  the  aggregate  for  each 
year,  1914-1919,  are  as  follow,  viz. : — - Table  No.  10. 


Year. 

Dislocations  involving  an  aggregate  loss  of  less  than  100  days. 

Coal  and  Shale, 

Mining. 

Metalliferous 
and  Other. 

Total. 

Non-mining. 

All  Industries, 

1914  

24 

2 

26 

37 

63 

1915  

33 

1 

34 

33 

67 

1916 

14 

14 

52 

66 

1917  

26 

26 

47 

73 

1918  

16 

1 

17 

22 

39 

1919  

31 

31 

26 

57 

The  following  table  shows  for  each  industry  section  in  1919  the  new  dislocations 
which  have  involved  a loss  of  less  than  100  days,  and  those  which  have  resulted  in  a 
loss  of  100  days  or  more,  and  enables  comparison  of  the  numbers  of  workers  involved 
and  of  working  days  lost : — Table  No.  11. 


Dislocations  involving  a loss  of 
less  than  100  days. 

Dislocations  involving  a mini- 
mum loss  of  100  days. 

Total. 

Industri'. 

Disloca- 

tions. 

Workers 

involved. 

Working 
days  lost. 

Disloca- 

tions. 

Workers 

involved. 

Working 
days  lost. 

Disloca- 

tions. 

Workers 

involved. 

Working 
days  lost. 

Mining — 

Coal  and  Shale — 
North 

! 

19 

1,000 

1,055 

124 

53,808 

155,598 

143 

54,808 

156,653 

West 

10 

734 

676 

5 

812 

. 15,153 

15 

1,546 

15,829 

South 

2 

126 

126 

66 

23,912 

06,030 

68 

24,038 

66,162 

Total  ... 

31 

1,860 

1,857 

195 

78,532 

236,787 

226 

80,392 

238,644 

Metalliferous  . . . 

i 2 

6,386 

1,241,772 

2 

6,386 

1,241,772 

Non -mining 

”26 

1,984 

”926 

i 52 

34,412 

631,772 

78 

36,398 

632,698 

Total  ... 

57 

3,844 

j 2,783 

249 

119,330 

2,110,331 

306 

123,174 

j2,113,114 

The  new  dislocations  for  which  complete  records  were  obtainable,  with  the 
aggregate  numbers  of  workers  involved  and  of  working  days  lost,  are  shown  for  each 
and  both  of  the  industrial  sections,  mining  and  non-mining,  for  each  year,  1914-1919, 
as  follow  : — 

Table  No.  12. 


Year. 

Dislocations. 

Workers  involved. 

Working  days  lost. 

Mining. 

Non- 

Mining. 

All  In- 
dustries. 

Mining. 

Non- 

Mining. 

All 

Industries. 

Mining. 

Non- 

Mining. 

All 

Industries. 

1914 

220 

93 

313 

56,372 

18,884 

! 

1 75,256 

1 

1 .57.3,642 

174,096 

747,7.38 

1915 

225 

89 

314 

66,211 

28,1.35 

9 4,  .346 

309,507 

160,700 

470,207 

1916 

209 

1.35 

344 

129,920 

27,182 

i 1.57,102 

649,292 

246,046 

895,338 

1917 

185 

104 

289 

77,147 

07,557 

144,704 

1,1 8 4,. 594 

1,677,001 

2,861,595 

1918 

106 

46 

1.52 

30,246 

' 8,406 

38,652 

101,990 

84,. 354 

186,. 344 

1919 

228 

78 

306 

86,778 

38,386 

1 123,174 

i 

1,480,416 

632,698 

2,113,114 
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The  average  figures  per  new  dislocation  in  each  of  the  six  years  were  as 
follow : — 


Table  No.  13. 


Industry . 


Average  per  Dislocation. 


Workers  involved.  I Working  days  lost. 


1914. 

1915. 

1916. 

1917. 

1918. 

1919. 

1914. 

1915. 

1916. 

1917. 

1918. 

1919. 

Mining 

256 

294 

622 

417 

285 

381 

2,607 

1,376 

.3,107 

6,403 

962 

6,493 

Non-mining  ... 

203 

314 

201 

649 

183 

467 

1,850 

1,805 

1,823 

16,125 

1,834 

8,111 

All  industries 

240 

301 

457 

501 

254 

403 

2,389 

1,498 

2,603 

9,900 

1,226 

6,906 

The  following  table  shows  the  average  numbers  of  workers,  and  working  days 
lost  through  new  dislocations  in  each  year  during  the  period  1914-1919  : — 


Table  No.  14. 


Year. 

• Mining. 

Non-Mining. 

All  Industries. 

Workers 

involved. 

Working 
days  lost. 

Workers 

involved. 

Working 
days  lost. 

Workers 

involved. 

Working 
days  lost. 

1914  

256 

2,607 

203 

1,850 

240 

2,389 

1915  

294 

1,.376 

314 

1,805 

301 

1,498 

1916  

622 

3,107 

201 

1,823 

457 

2,603 

1917  

417 

6,403 

649 

16,125 

501 

9,900 

1918 

285 

962  i 

183 

1,834 

254 

1,223 

1919  

381  ! 

6,493  i 

467 

■ . 1 

8,111 

403 

6,906 

1914-19  

381 

3,665 

342 

5,451  1 

369 

4,232 

The  following  table  shows  the  group  figures  reduced  to  a percentage  of  the  total 
under  each  head  for  the  whole  period  1914-1919  : — 

Talle  No.  15. 


Year. 

New  Dislocations. 

Workers  involved. 

Working  days  lost. 

Mining. 

1 

Non- 

Miuing. 

All  In- 
dustries. 

Mining. 

1 

Non- 

Mining. 

^ All 

j Industries. 

Mining. 

Non- 

Mining. 

All 

Industries. 

1914 

70-3 

29-7 

100 

74-9 

25-1 

100 

76-7 

23-3 

100 

1915 

71-7 

28-3 

•100 

70-2 

29-8 

100 

65-8 

.34-2 

100 

1916 

60-8 

,39-2 

100 

82-7 

17-3 

100 

72-5 

27 ‘5 

100 

1917 

64-0 

.36-0. 

100 

.53-2 

46-8 

100 

41-5 

58  5 

100 

1918 

69-7 

30-3 

100 

78-2 

21 -8 

100 

54-7 

45-3 

100 

1919 

74-5 

25-5 

100 

70*5 

29-5 

100 

70T 

29-9 

100 

1914-19 

68-3 

31-7 

100 

70-5 

29-5 

o 

o 

( 

59T 

40-9 

100 

Thus  the  mining  industry  accounted  for  68  pei’  cent.,  or  slightly  over  two-thirds 
of  the  total  number  of  dislocations  involved;  70  per  cent.,  or  nearly  three-quarters  of 
the  total  number  of  workers,  and  59  per  cent,  of  the  recorded  working  days  lost. 
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Duration  of  Dislocations. 

Detail  tables  of  dislocations,  arranged  according  to  duration,  have  been  compiled 
for  each  industry  group.  The  first  table  is  for  coal  and  shale  mining  districts. 


Coal  and  Shale  Mining. 

Table  No.  16. 


Duration 
(Working  Days). 

North. 

West. 

South. 

All  Districts. 

Disloca- 

cations. 

Workers 

involved. 

AVorking- 
days  lost. 

Disloca- 

tions. 

Workers 

involved. 

AA'orking 
days  lost. 

Disloca 

cations 

AAorkers 

involved. 

|l 

'S  CO 

Disloca-  1 
tions. 

AVorkers 

involved. 

AA’’orking 
days  lost. 

Less  than  1 

1 

78 

20 

1 

78 

20 

One 

96 

89,660 

30.660 

9 

656 

656 

30 

13.048 

13,048 

144 

54,264 

51,264 

Over  1 to  2 

20 

6,314 

12,260 

3 

443 

886 

12 

4,280 

8,278 

35 

11,046 

21,424 

r 2 „ 3 

6 

1.381 

3,835 

1 

44 

132 

5 

1,460 

4,227 

12 

2,894 

8,194 

3 „ 4 

2 

506 

2,021 

3 

1,318 

5 272 

5 

1,824 

7,206 

- 4 ,,  5 

783 

3,910 

4 

1,483 

7,415 

6 

2,266 

11,325 

„ 5 „ 6 

4 

2,010 

12,0.50 

4 

2,010 

12,0.50 

» 6 „ 7 

o 

1 ,280 

0,023 

"i 

"iio 

’770 

3 

1 ,300 

9.793 

„ 7 M 14 

4 

1,334 

13,155 

2 

640 

5,760 

() 

l,-074 

18,915 

„ 14  „ 21 

1 

217 

3.653 

1 

217 

3,653 

„ 21  „ 28 

1 

34 

816 

"i 

*450 

0,000 

2 

484 

10,716 

32 

1 

331 

10,502 

1 

331 

10,592 

40 

i 

”400 

15,200 

1 

400 

15,200 

46 

1 

277 

12,465 

"1 

325 

14  135 

1) 

602 

26,600 

46 

1 

4 50 

21,114 

1 

459 

21,114 

62 

2 

144 

7,488 

2 

144 

7,488 

Total 

143 

54,808 

156,653 

15 

1,546 

15,820 

68 

24,038 

66,162 

226 

80,392 

238,644 

For  Metalliferous  and  other  Mining,  the  records  were  as  follow  ; — ■ 


Metalliferous  and  other  Mining, 

Table  No.  17. 


Duration  (Day?). 

... 

Dislocations. 

Metalliferous. 

AA’orkers 

involved. 

AVorking 
days  lost. 

Over  14  to  21 

1 

11 

1 

220 

208  

1 

6,375 

1,241,552 

Total  

2 

G,386 

1,241,772 
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In  the  non-mining  group  of  industries  the  following  are  the  records : — 


Non-mining  Industries. 

Table  No.  18. 


Duration  in  Working  Days. 

Dislocations. 

Workers 

Involved. 

Working 
days  lost. 

No  time  lost 

2 

1,065 

Less  than  one 

11 

12,398 

6,161 

One 

18 

4,254 

4,254 

Over  1 to  2 

5 

944 

1,885 

„ 2 „ 3 

1 

19 

57 

>>  3 ,,  4 

6 

1,713 

5,263 

M 4 „ 5 

6 

' 949 

4,729 

M 5 „ 6 

4 

199 

1,171 

,,  0 „ 7 

•••  ••• 

• •• 

3 

1,110 

7,120 

» 7 „ 14 

••• 

11 

4,991 

58,851 

,,  14  „ 21 

4 

2,334 

32,787 

„ 21  „ 28 

... 

3 

176 

4,068 

33 

1 

24 

792 

42 

... 

• •• 

1 

50 

2,100 

80 

1 

6,000 

480,000 

138 



1 

170 

23,460 

Total  ... 

... 

78 

36,396 

632,698 

The  following  table  summarises  the  previous  group  records  in  a table  for  all 
industries : — 


All  Industries.  Table  No.  19. 


Duration  in 

Working  days. 

Dislocations. 

Workers 

involved. 

Working 
days  lost. 

No  time  lost 

2 

1,065 

Less  than  one 

• • • • • • 

. • • ... 

12 

12,476 

6,181 

One 

••• 

••• 

162 

58,518 

58,518 

Over  1 to  2 

...  , , , 

40 

11,990 

23,309 

„ 2 „ 3 

« • • ... 

13 

2,913 

8,251 

» 3 „ 4 

11 

• 3,537 

12,559 

» 4 „ 5 

•••  ••• 

12 

3,215 

16,054 

» 5 „ 6 

8 

2,209 

13,221 

» 6 „ 7'’ 

6 

2,509 

16,913 

„ 7 „ 14 

...  ... 

17 

6,965 

77,766 

„ 14  „ 21 

•••  ••• 

6 

2,562 

36,660 

» 21  „ 28 

... 

•*o  ... 

5 • 

660 

14,784 

32 

... 

••• 

. .0  . • • 

1 

331 

10,592 

33 

1 

24 

792 

40 

1 

400 

15,200 

42 

<1  . . ... 

1 

50 

2,100 

45 

... 

2 

602 

26,600 

46 

..3 

1 

459 

21,114 

52 

2 

144 

7,488 

80 

1 

6,000 

480,000 

138 

1 

170 

23,460 

208 

... 

1 

6,375 

1,241,552 

Total 

j 

306 

123,174 

2,113,114 
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It  is  interesting  to  note  the  considerable  proportion  of  all  new  dislocations  consti- 
tuted of  those  lasting  for  one  day  or  less.  The  number  of  such  dislocations  and  tlie 
number  of  dislocations  of  duration  exceeding  one  day  for  which  complete  records  were 
obtained  for  each  year  since  1914,  are  as  follow  ; — 

Table  No.  20. 


Dislocations. 


Year. 

Mining. 

Non-Mining. 

All  Industries. 

Coal  and  Shale.  | 

Other. 

Total. 

One  day 
or  less.- 

Over  one 
day.  , 

One  day 
or  less. 

Over  one 
day. 

One  day 
or  less. 

Over  one 
day. 

One  daj' 
or  less. 

Over  one 
day. 

One  day 
or  less. 

Over  one 
day. 

• 1914 

123 

89 

2 

6 

125 

95 

«31 

62 

156 

157 

1915 

136 

84 

1 

4 

137 

88 

435 

54 

172 

142 

1916 

117 

80 

4 

8 

121 

88 

43 

92 

164 

180 

1917 

119 

61 

1 

4 i 

120 

65 

43 

61 

163 

126 

1918 

57  ' 

42 

1 

6 1 

58 

48 

4 

42 

62 

90 

1919 

145 

81 

2 

145 

83 

tsi 

47 

176 

130 

* Including  3 which  involved  no  loss  of  ordinary  working  time, 
t „ 2 


Principal  Dislocations. 


The  new  principal  dislocations,  classified  according 
of  10,000  days’  loss,  were  as  follow  for  the  year  1919  : — 

to  a standard  fixed  arbitrarily 
Table  Norll. 

, Locality. 

Date  of 
commence- 
ment. 

Workers 

involved. 

Duration, 
including 
Sunday  s 
and 

holidays. 

Working 

Days  lost. 

Actual. 

Aggregate. 

Mining. 

Coal  and  Shale. 

Corrimal,  Corrimal-Balgownie 

20-10-19 

331 

41 

32 

10,592 

Pelaw  Main,  Richmond  Main 

17-3-19 

277 

59 

45 

12,465 

Stanford  Merthyr,  Stanford-Merthyr 

17-3-19 

459 

58 

46 

21,114 

Catherine  Hill  Bay,  Wallarah 

15-5-19 

400 

52 

40 

15,200 

Newnes — Wolgan 

*4-11-19 

325 

58 

45 

14,135 

Total 

1,792 

208 

73,506 

Metalliferous. 

Broken  Hill  Mines  ...1 

*1-5-19  1 

6,375  1 

245  1 

208 

11,24-1,552 

Non-Mining. 


Broken  Hill  Mines,  &c.,  Carpenters 
New  South  Wales,  Seamen  ... 

Sydney,  British  Australian  Tobacco  Co. 

County  Cumberland  Bakers 

Sydney  Breweries  

New  South  Wales  Marine  Engineers 

Total 

Total,  all  industries 


21-4-19 

170 

169 

138 

23,460 

22-5-19 

6,000 

95 

80 

480,000 

29-5-19 

1,361 

13 

11 

17,662 

14-9-19 

2,200 

15 

15 

30,300 

3-12-19 

1,500 

15 

13 

19,500 

*16-12-19 

1,376 

16 

11 

15,136 

12,607 

268 

586,058 

20,774 

684 

1,901,116 

♦ Pending  at  31-12-19. 
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The  relativity  of  these  twelve  principal  dislocations  to  all  other  dislocations  in  the 
year  is  indicated  in  the  following  table,  which  provides  also  a comparison  with  previous 
years  : — Table  No.  ^2. 


Y ear. 

New  Principal  Dislocations. 

All  other  Dislocations. 

Dfelocations. 

Workers 

involved. 

Working  days 
lost. 

Dislocations. 

Workers  | 

involved. 

Working  days 
lost. 

1914 

8 

8,989 

551,330 

305 

66,267 

196,407 

1915 

•10 

8,172 

213,455 

t304 

86,174 

256,752 

1916 

*13 

44,292 

613,752 

.331 

112,810 

281,586 

1917 

8 

75,932  ] 

2,709,682 

281 

■ 68,772 

151,913 

1918 

*3 

2,392 

! 86,251 

tl49 

36,260 

100,093 

1919 

112 

20,774  i 

1,901,116 

;294 

102,400 

211,998 

• One  pending’.  f Four  pending.  J Six  pending.  § Three  pending. 


The  proportion  of  the  principal  dislocations  in  each  year  to  all  other  dislocations 
is  indicated  more  clearly  by  the  percentage  distribution,  viz.  : — Table  No.  23. 


Principal  Dislocations. 

Ail  other  Dislocations. 

Year. 

Dislocations. 

Workers 

involved. 

Working  days 
lost. 

Dislocations. 

Workers 

involved. 

Working  days 
lost. 

1914 

2-5  ' 

11-9 

77-9 

97-5 

8ST 

22T 

1915 

3-2 

8-7 

45-4 

96  8 

91-3 

54-0 

1916 

3-8 

28-2 

6P6 

98-2 

71-8 

38-4 

1917 

2-8 

52-5 

94-7 

97-2 

47-5 

5-3 

1918 

2-0 

6-2 

46*3 

98-0 

98-8 

53*7 

1919 

3*9 

16*9 

90-0 

96*1 

83-1 

lO'O 

1914-1919  

3T 

25-4 

83-5 

96-9 

74-6 

16-5' 

Causes  of  DisloCxVtioxs. 

Many  dislocations  are  due  to  several  coefficients  of  cause,  some  one  of  which  may 
involve  more  truly  than  the  others  the  real  points  at  issue.  Dislocations  have  been 
classified,  therefore,  as  to  cause  according  to  the  principal  or  underlying  cause  so  far  as 
that  cause  is  traceable  in  the  records. 


The  following  summary  table  shows  the  extent  of  dislocations  in  mining,  non- 
mining, and  ^‘all  industries”  sections  in  cause  groups  for  the  year  1919.  Figures  in 
more  detail  are  given  subsequently.  Table  No.  24-. 


Mining. 

‘ 

Cause. 

Coal  and  Shale. 

Metalliferous. 

Total. 

/ill  iHUUSLIiCO. 

1 Dislocations. 

Workers 

involved. 

Working 
days  lost. 

1 Dislocations.! 

Workers 

involved. 

Working 
days  lost. 

Dislocations.  1 

CD 

Ai;  p 
C'.  ^ 

Working 
days  lost. 

Dislocations. 

Workers 

involved. 

.sl* 

o CS 

Dislocations.! 

WorkervS 

involved. 

bi  5 
C ^ 

0 c< 

Wages 

55 

18,277 

77,492 

55 

18,277 

77,492 

U4 

18,407 

609,710 

99 

36,684 

687,202 

Hours 

22 

5.47C 

25,748 

’l 

’ll 

220 

23 

5,487 

25,968 

1 

92 

92 

24 

5,579 

26,060 

Working  condi- 
tions. 

39 

10,867 

30,848 

, 39 

10,867 

30,848 

1 5 

[ 

855 

4,713 

44 

11,722 

35,561 

Employment, &c. 

57 

14,552 

44,880 

57 

14,552 

44,880 

1,306 

8,462 

71 

15,858 

53,34a 

Trade  unionism 

15 

5,391 

19,126 

"l 

6,375 

1,241,552 

16 

11,766 

1,260,678 

i ^ 

116 

239 

11,882 

1,260,91T 

Sympathy 

5 

2,581 

15,260 

5 

2,581 

15,260 

1 

2,581 

15,260 

Miscellaneous  ... 

27 

21,221 

22,561 

27 

21,221 

22,561 

1 ii 

15, '620 

1 ... 

9, '4  82 

' 38 

36,841 

32,04S 

Not  stated 

6 

2,027 

2,729 

1 

6 

2,027|  2,729 

1 

1 ... 

1 6 

2.027 

1 2,729 

Total 

226 

80,392 

1238,644 

1 

2 

6,386  1,241,772 

228 

86,778 

1,480,416 

^78’  36,396 

632,698  306 
1 

1 123,174  2,113,114 

VoL.  XIX, 
No.  1. 
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The  percentage  figures  will  show  more  clearly  the  degree  to  which  the  dislocations 
for  each  cause,  in  the  mining  and  non-mining  sections,  have  contributed  to  the 
total : — 

Table  No.  25. 


^ Cause. 

Percentage  of  Total  Dislocations  by  Causes. 

Mining  Industries. 

Non-Mining  Industries. 

All  Industries. 

Dislocations. 

■Workers 

Involved. 

Working 
da\s  lost. 

Dislocations. 

IVorking 
days  lost. 

Dislocations. 

2'c 
^ i: 

H 

\ 

£ « 
o 

> <3 
K-  -o 

Wages 

18-0 

14-9 

3-G 

14-4 

14-9 

23-9 

32-4 

29-8 

32-5 

Hours  ... 

7’5 

4-4 

1-3 

•3 

•1 

•0 

7-8 

4-.5 

1-3 

Working  conditions  ... 

12-8 

8-3 

1-5 

P6 

•7 

.2 

14-4 

9-5 

1*7 

Employment  of  particular  persons  or 

i 

classes  of  persons 

18-6 

li-8 

2-1 

4-6 

M 

•4 

23-2 

12-9 

2*5 

Trade  unionism 

0-2 

9-6 

59-7 

1-0 

•1 

•0 

G-2 

9-7 

59-7 

Sympathy  

1-6 

2-1 

•7 

.... 

1-6 

2-1 

•7 

Miscellaneous  ... 

8-8 

17-2 

M 

3-8 

12-7 

•4 

12-4 

29-9 

1-5 

Not  stated 

2-0 

1-G 

•1 

2-0 

1-6 

Total 

74-5 

70-4 

70-1 

25-5 

29-6 

29-9 

1 100 

100 

100 

The  summary  figures  for  the  six  years,  1911-19,  are  given  in  the  next  table  ; — 


New  and  Anterior  Dislocations. 

Table  No.  26. 


• 

Mining. 

Non-Mining. 

All  Industries. 

Per  cent,  of 
total. 

Cause. 

Dislocations. 

Workers 

Involved. 

Working 
days  lost. 

Dislocations. 

Workers 

Involved. 

Working 
days  lost. 

u. 

a 

.2 

_o 

(5 

W^orkers 

Involved. 

o 

'S  w 
c 

Dislocations,  j 

WorkinsT 
days  lost. 

Wages  ... 

282 

89,851 

590,316 

245 

1 

i 65,668 

1,212,754 

527 

155,519 

] ,803,070 

30-7 

23-3 

Hours  ... 

121 

69,415 

1,280,497 

25 

! 6,012 

14,087 

146 

75,427 

1,294,584 

8-5 

16-7 

Working  con- 
ditions. 

303 

76,499 

230,649 

71 

32,450 

718,148 

374 

108,9.9 

948,797 

21-8 

12-3 

Emplo3nnent  ... 

235 

58,461 

175,994 

1.35 

18,993 

99,454 

370 

77,454 

275,448 

21-5 

3-5 

Trade  unionism 

36 

17,338 

1,273,443 

23 

4,686  27,175 

59 

22,024 

1,300.618 

3-4 

16-8 

Sympathy 

15 

30,273 

1,043,707 

15 

29,796 

928,763 

30 

60,069 

1,972,470 

1-8 

25-5 

Miscellaneous  ... 

143 

94,749 

120,445 

31 

28,955 

! 20,057 

t - 

174 

123,704 

140,502 

10-1 

1-8 

Not  Stated 

38 

10,088 

12,483 

38 

10,088 

12,483 

2-2 

•1 

Total 

1,173 

446,674 

4,727,534 

545 

186,560 

3,020,438 

1,718 

633,234 

7,747,972 

100-0 

100-0 
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The  distribution  of  dislocations  in  1919,  according  to  cause,  in  the  coal  and  shale 
mining  districts,  was  as  follows  : — 

Coal  and  Shale  Mining.  Table  No.  27. 


North. 

•West. 

South. 

Total. 

Cause. 

Disloca- 
tions. i 

Workers 

inrolved. 

Working 
days  lost. 

Disloca-  1 
tions. 

Workers 

involved. 

o ^ 

> ci 

••^  -a 

Disloca- 

tions. 

Workers 

involved. 

o “ 

c3 

'■O 

Disloca- 

tions. 

Workers 

involved. 

Working 
da  vs  lost. 

i 

Wages  

38 : 

13,  *06 

66,397 

3 

411 

866 

14 

4,360 

10,229 

55 

18,277 

77,492 

Hours  ... 

^ i 

2,104 

21,638 

o 

152 

152 

12 

3,220 

3,960 

22 

5,476 

25,748 

Working  conditions  ... 

29 

8,587 

12,988 

5 

629 

14,439 

5 

1,651 

3,421 

39 

10,867 

30,848 

Employment  of  certain 

33 

7,907 

17,509 

4 

276 

352 

20 

6,369 

27,019 

57 

14,552 

44,880 

persons  or  classes 
of  persons. 

Trade  Unionism 

1 

5 

1,492 

2,940 

10 

3,899 

16,186 

15 

5,391 

19,126 

83mipathy  

3 

2.146 

14,165 

2 

435 

1,095 

5 

2,581 

15,260 

Miscellaneous 

21 

17,039 

18,289 

1 

78 

20 

5 

4,104 

4,252 

27 

21,221 

22,561 

Not  stated 

6 

2,027 

2,729 

6 

2,027 

2,729 

Total  

143 

54,808 

156,653 

15 

1,546 

15,829 

68 

24,038 

66,162 

226 

80,392 

238,644 

In  metalliferous  mining  the  cause-distribution  was  as  follows  in  1919  : — 

Metalliferous  Mining.  Table  No.  28. 


Metalliferous. 

Cause. 

Dislocations. 

Workers  involved. 

1 

Working  days 
lost. 

Hours  ... 

Trade  Unionism 

1 

1 

11 

6,375 

220 

1,241,552 

Total...  ...  ...  ...  ...  

2 

6,386 

1,241,772 

A comparison  of  the  summarised  records  of  all  industries  for  1914-1018  and 
1919  is  provided  in  the  subjoined  table  : — 

All  Industries.  Table  No.  29. 


1 

Cause. 

1914-18. 

1919. 

Aggregate. 

Average 
Working 
da3"s  lost. 

Disloca- 

tions. 

•Workers 

involved. 

Working 
days  lost. 

Disloca- 

tions. 

1 Workers 
1 involved. 

1 

1 

1 Working 
j days  lost. 

VVages  ...  ...  *... 

428 

118,835 

1,097,483 

219,497 

99 

36,684 

687,202 

Hours  

122 

69,848 

1,267,859 

253,572 

24 

5,579 

26,060 

Working  conditions 

330 

97,227 

913,236 

182,647 

44 

11,722 

35,561 

Employment  of  particular  persons 

299 

61,596 

222,106 

44,421 

71 

15,858 

53,342 

or  classes  of  persons. 

Tiado  Unionism 

40 

10,142 

39,287 

7,853 

19 

11,882 

1,260,917 

Sympathy  ... 

25 

57,488 

1,957,210 

391,442 

5 

2,581 

15,260 

Miscellaneous 

136 

86,863 

108,459 

21,692 

38 

36,841 

32,043 

Not  stated  ... 

32 

8,061 

9,754 

1,951 

6 

2,027 

2,729 

Total 

1,412 

5K),060 

5,615,374 

1,123,075 

306 

123,174 

2,113,114 

VoL.  XIX 
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Details  of  Causes. 

The  next  group  of  tables  provides  a dissection  and  comparison  of  the  forogoing 
analyses  of  new  dislocations  in  order  of  cause.  The  first  table  is  for  the  Northeiai  Coal 
and  Shale  Mining  district  : — 

Dislocations  by  Causes  in  Detail. 

North.  Table  No.  30. 


1914-18. 

' 1919. 

Cause. 

Total. 

Average 

Disloca- 

tions. 

Woi’kers 

involved. 

i 

Working 
days  lost. 

t 

Disloca-j  Workers  ' Working 
tions.  I involved.  ! days  lost. 

working 
days  lost. 

Wages. 


Against  increased  cost  of  explosives 
Against  award  rates  

4 

866 

107,886 

21,577 

2 

664 

664 

Against  contract  rates 

1 

90 

1,440 

288 

*"l 

459 

21,114 

Against  deductions 
For  contract  rates 

4 

1 ••• 

1,277 

1,447 

289 

2 

430 

15,260 

5,606 

For  increase 

39 

18,439 

66,691 

13,338 

8 

2,464 

For  full  day’s  pay  for  short  shift 

6 

2,177 

3,065 

613 

4 

1,860 

6,109 

For  normal  rate  for  other  work 

6 

1,458 

1,902 

380 

For  overtime  payment 

1 

340 

340 

68 

'l 

580 

580 

For  payment  for  time  lost 

9 

2,922 

4,044 

809 

For  readjustment  of  rates 

18 

4,757 

137,315 

27,463 

For  shiftwork,  failing  piece-work 

3 

■ 1,096 

2,726 

545 

For  special  rates 

10 

4.637 

15,664 

3,133 

4 

1,139 

1,915 

For  standard  rates 

5 

1,236 

8,041 

1,608 

1 

56 

168 

Deficient  and  wet  places 

9 

1,896 

3,134 

627 

4 

1,052 

1,216 

Re  time  or  system  of  payment 

2 

180 

360 

.72 

3 

1,350 

1,350 

Re  amount  to  be  paid  ... 

Other  

7 

3,027 

425 

11,990 

425 

19 

4,952 

25,602 

5,121 

1 

Total  

136 

46,323 

HouFvS. 

379,657 

75,931  , 

38 

13,506 

66,397 

Against  afternoon  shift 

13 

4,795 

623,936 

124,787 

2 

377 

12,565 

Against  afternoon  shift  on  back  Satur- 
days. 

Against  any  work  on  back  Saturdays 
Against  broken  time  ...  

6 

1,374 

6,719 

1,344 

2 

144 

7,488 

932 

7 

1,196 

1,126 

225 

3 

932 

Against  overtime 

1 

500 

500 

100 

Against  dog  watch  shift 

1 

180 

720 

144 

Against  late  start 

6 

1,145 

1,077 

216 

For  decrease  ...  ^... 

6 

21,472 

230,671 

46,134 

Holidays  ...  ^... 

1 

440 

440 

88 

Re  starting  or  ceasing  time  ... 

15 

4,698 

15,098 

3,020 

1 

651 

651 

Qther  

2 

216 

216 

43 

Total  

*58 

36,016 

880,503 

176,101 

8 

2,104 

21,636 

Against  non-provision  of  hot  baths 
Against  award  ... 

Against  change  ... 

Against  short  complement 
Against  wheeling 
For  assistance  ... 

For  change 

For  selection  of  work  mates  ... 
Cavils 

Deficient,  special  and  wet  places 


Working  Conditions. 


1 

230 

460 

22 

4,730 

23,911 

4 

765 

765 

5 

2,500 

2,500 

. 3 

1,172 

1,572 

18 

4,826 

10,493 

2 

665 

665 

11 

1,635 

2,672 

10 

2,638 

8,861 

1 

1 600 

600 

92 

1 

4,782 

2 

1 707 

7l>7 

153 

i 

500 

*1 

387 

367 

314 

3 

1 1,109 

1,109 

2,099 

1 

1 237 

2,844 

133 

534 

5 

1,341 

2,026 

1,772 

1 ”• 



* Dislocations  affecting  more  than  one  colliery  reckoned  as  one  in  total. 
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Table  No.  30 — continued. 


Cause. 

1914-18. 

1919. 

Total. 

Average 
working 
days  lost. 

Disloca- 

tions. 

Workers 

involved. 

Working 
days  lost. 

Disloca- 

tions. 

Workers 

involved. 

Workinf^ 
days  lost. 

Working  Conditions — continued. 

Demarcation 

6 

1,428 

1,678  ; 

336  [ 

2 1 

308 

1,008 

Distribution  of  skips  ... 

2 

7G3 

1,263  i 

253 

1 

341 

34  L 

Efficiency  of  machinery 

6 

915 

1,902  1 

380 

... 

Explosives 

IG 

G,404 

21,179 

4,236 

1 

434 

434 

Grease  supply  ... 

3 

283 

283 

57 

Pillars,  tops,  &c. 

' 4 

1,173 

2,348 

470 

... 

Roads 

7 

1,99G 

2,326 

465 

Small  coal,  dirt,  &c.  ... 

1 

89 

89 

18 

’2 

407 

407 

Tare  of  skips 

2 

3G5 

430 

86 

Tool  sharpening 

I 

112 

112 

22 



Unfit  horses 

13 

3,603 

5,084 

1,017 

"4 

868  i 

1,108 

Unsafeness  of  mine 

C 

GOl  1 

1,281 

256 

2 

170  i 

170 

Weather 

3 

5G2 

562 

112 

1 

270  j 

43.9 

Other 

17 

3,754 

8,614 

1,723 

3 

1,-428  1 

1,428 

Total  

103 

41,209 

99,050 

19,810 

1 39  1 

i 8,587  i 

12,988 

Employment. 

Against  certain  officials  or  employees 

3 

G25 

600 

X 120 

0 

490 

1,630 

Against  dismissals 

13 

2,432 

8,857 

1,772 

5 

1,411 

3,585 

Against  enemy  subjects 

5 

2,233 

4,831 

966 

... 

Against  suspension 

3 

289 

289 

Against  influenza  contacts 

2 

1,080 

1,080 

Against  non-unionists  ... 

11 

3,3:2 

8,i91 

1,638 

2 • 

282 

3,783 

Against  promotion  out  of  turn 

1 

100 

100 

20 

1 

100 

100 

For  dismissal 

8 

2,0G5 

5,771 

1,154 

For  preference  ... 

17 

7,071 

21,607 

4,322 

For  promotion  ...  ‘ ... 

6 

1,219 

1,495 

299 

3 

1,810 

3,618 

For  reinstatement  

30 

7,281 

28,652 

5,730 

10 

1,229 

1,289 

Re  victimisation 

0 

562 

1.416 

Other  ...  ...  

O 

300 

1,180 

236 

3 

654 

'719 

Total  

103 

26,048 

~8172^4 

16,257 

33 

1 7,907 

17,500 

Trade  Unionism. 

For  strike  levies  or  union  dues 

9 

2,515 

4,006 

801 

1 1 

112 

112 

Union  jurisdiction 

o 

o 

517 

2,365 

473 

1 ^ 

1,380 

2,828 

Total  

12 

3,032 

6,371 

1,274 

1 1,492 

2,9 10 

- 

Sympathy. 

Sympathy  

1 

f 10,214 

1 453,924  1 90,785 

1 3 

1 2,146 

1 14,165. 

M 

iscellaneous. 

Influenza  epidemic 

1 

1 

4 

1,650 

! 2,900 

Broken  holidays 

’l 

400 

1,200 

1 240 

For  special  trains 

2 

108 

378 

! 76 

t 

Meetings 

IG 

15,067 

15,616 

1 3,123 

5 

11,056 

11,056 

Method  of  hewing 

1 

100 

300 

i 60 

Price  of  explosives 

1. 

500 

500 

i 100 

Prosecutions 

13 

4,130 

5,865 

1 1,173 

Other 

•27 

6,942 

i 19,265 

; 2,053 

12 

4,333 

i 4,333 

Total 

G1 

27,8-47 

: 34,124 

, 6,825 

21 

17,039 

! 18,28“9“ 

Not  Stated. 

Not  stated  

I 

1 5,849 

; 6,955 

( 1,391 

1 ^ 

1 2,027 

1 2,729 

Total,  Northern  District 

1 558 

Ir97;i38“ 

; 1,941,868 

1 388,374“ 

1 143 

1 54,808 

1 1^53 
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For  the  Western  Coal  and  Shale  Mining  District  the  details  for  1914-18  and 
1919  were  ; — 


Dislocations  by  Causes  in  Detail. 


West. 


Table  No,  31, 


1014-18. 

1910. 

Cause. 

Total. 

Averaffe  ' 
working 
days  lost. 

Disloca- 

Workers M'orkingf 

Disloca-j  Workers  I W'oiking 
tions.  involved.  I davs  lost. 

tions, 

involved.  | days  lost, 

1 

AVages. 


For  increase 

7 

9G2 

14,827 

2,965  i 

•••••• 

For  compensation 

1 

12 

36 

7 

‘ *1 

44 

*132 

deficient  and  wet  places  

2 

152 

152 

31 

• • • 

Other  1 

2 

367 

734 

Total  

10 

1,126 

15,015 

3,003  j 

3 



411 

866 

/ gainst  broken  time 

Against  late  start 

Hours. 

2 

152 

152 

*’*1 

75 

75 

15 

For  decrease  

5 

3,205 

31,543 

6,309 

Total  

*6  i 

3,280 

31,618 

6,324 

o 

152 

152 

AVorking  Conditions. 

Against  change  ...  

2 

218 

418 

84 

Against  short  complement 

1 

24 

24 

5 

2 

151 

151 

Cavils 

1 

100 

100 

20 

Demarcation  ... 

1 

120 

120 

24 

Distribution  of  skips  ... 
Explosives 

3 

229 

j 574 

115 

1 

76 

76 

’l 

122 

122 

24 

Roads  

Tool  sharpening 

1 

141 

1 141 

28 

Unfit  horses  

4 

471 

1 1,741 

348 

”'l 

77 

77 

Weather  

1 

120 

150 

30 

Other  

3 

190 

272 

54 

” 1 

325 

14,135 

Total 

18 

1,735 

1 3,662 

732 

5 

629 

14,439 

Employment. 


Against  suspension 

3 

117 

117 

23 

1 

64  1 

64 

X’or  dismissal 

2 

90 

182 

36 

1 . 

For  reinstatement 

8 

777 

1,304 

261 

3 

212  I 

288 

Total  ...  

13 

984  1 

■ 1,603 

320 

4 

276  ! 

352 

Trade  Unionism. 

/gainst  non-unionists 1 1 | 150  | 1,350  I 270  1 ...  | | 

Sympathy. 

Sympathy  ' *1  ; 1,391  | 00,449  | 12,090  , ...  1 I 

Aliscellaneous. 


Meetings 

1 

90 

90 

; 18 

Other  

4 

398 

398 

80 

* *1 

78 

20 

Total  

5 

488 

i 488 

1 98  1 

1 1 

78 

20 

Xot  Stated. 


Not  stated  

09 

1 

14 



I 

, '3’otal,  Western  District 

55 

9,223 

114,254 

22,851 

15 

I,i546 

15,829 

• Dislocations  affecting  more  than  one  collicrj-  reckoned  as  one  in  total. 
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r)EPAIlTMENT  OF  LABOUK  AXT)  INDITSTBY,  ANNUAL 

REPORT,  1919. 

The  same  classification  for  the  Southern  coal-mining  districts  gives  the  following  ; — 

Dislocations  by  Causes  in  Detail. 

South. 

Table  No.  32. 

1914-18. 

1919. 

Cause. 

Total. 

Average 

Disloca- 

tions. 

Workers 

involved. 

Working 
days  lost. 

Disloca 

Workers 

Working 

working 
days  lost. 

tions. 

involved. 

daj’s  lost. 

Wages. 

- 

Against  award  rates  

3 

960 

2,870 

574 

• •• 



Against  piece-work 

3 

897 

1,266 

253 

• •• 

For  increase 

14 

4,184 

9,406 

1,881 

3 

1,292 

4,355 

For  readjustment  of  rates 

6 

1,373 

2,088 

418 

• •• 

For  standard  rates  ...  

1 

200 

800 

160 

• •• 

For  full  days  pay  for  short  shift 

14 

4,136 

9,177 

1,836 

• •• 

For  payment  for  time  lost 

2 

252 

252 

50 

• •• 

For  piece-work  ... 

1 

390 

1,170 

234 

Alleged  underpayment 

1 

450 

450 

90 

”2 

575 

1,475 

Deficient  and  wet  places  

20 

5,717 

18,326 

3,665 

7 

1,890 

2,140 

Other  

2 

i 450 

450 

90 

2 

603 

2,259 

Total 

67  i 

1 19,009 

46,255 

9,251 

14 

4,360 

10,229 

Hours. 

Against  award 

1 

200 

200 

' 40 

Against  broken  time  ... 

3 

579 

579 

116 

... 

Against  dog  watch  shift 

1 

490 

490 

98 

Against  late  start 

3 

' 668 

668 

134 

.2 

520 

520 

For  decrease 

11 

13,988 

133,021 

26,604 

For  extra  meal  time 

1 

300 

300  • 

60 

For  full  time  employment 

9 

2,118 

3,870 

774 

’*6 

1,700 

1,700 

Re  starting  or  ceasing  time  ...  ...! 

7 

3.375 

30,995 

6,199 

1,000 

Other  I 

2 

796 

1,592 

318 

4 

1,740 

Total  -.| 

♦38 

22,514 

171,715 

34,343 

1 

12 

3,220 

3,960 

Working  Conditions. 

Against  change  ...  ...  ' 

12 

3,221  ' 

! 6,302 

! 1,260 

. . * 

Against  wheeling  ...  ...  ...j 

For  assistance  ...  ...  ...  ... 

2 

340 

2,480 

496 

”1 

330 

990 

For  change  ...  ...  ...  ...i 

"”7 

2,538  i 



4,634 

927 

Cavils 

18 

4,541  I 

24,717 

4,943 

Deficient,  special  and  wet  places 

2 

9'20 

1,813 

363 

Demarcation 

1 

189  1 

378 

76 

■“1 

325 

650 

Distribution  of  skips  ...  ...  ...| 

2 

284  1 

650 

130 

1 

RoadvS  ...  ...  ...  ...| 

11 

3,600  I 

14,760 

2,952 

Unfit  horses 

7 

1,740  1 

5,653 

1,130 

1 ! 

545 

1,090 

Unsafeness  of  mine 

6 

1,282  i 

3,719 

744 

1 

240 

480 

Other 

13 

3,335  1 

28,483 

5,697 

1 

211 

211 

Total  ... 

i 

81 

1 

21,988 

93,589 

18,718 

5 

1,651 

3,421 

* Dislocations  affecting  more  than  one  colliery  reckoned  as  one  in  total. 
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Table  No.  32 — continued. 


Cause. 

1914-1918. 

1919. 

Total. 

Average 
working 
days  lost. 

Disloca- 

tions. 

Workers 

involved. 

Working 
days  lost. 

Disloca- 

tions. 

Workers 

involved. 

Working 
days  lost. 

Employment. 

Against  suspension 

• •• 

3 

1,091 

2,345 

Against  certain  officials  or  employees 

6 

2.727 

2,727 

545 

3 

1,210 

4,380 

Against  dismissal 

15 

4,062 

1 5,487 

1,098 

2 

590 

3,390 

Against  enemy  subjects 

1 

270 

I 270 

54 

Against  non-unionists  ... 

4 

1,069 

i 2,169 

434 

For  dismissal 

4 

922 

1 2,922 

584 

1 

545 

1,090 

For  preference  ... 

1 

340  ! 

^ 1,020 

204 

For  promotion  ... 

1 

312  ! 

936 

187 

For  reinstatement 

18 

4,994  j 

14,078 

2,816 

" 8 

2,184 

15,065 

Me  victimisation 

1 

340 

340 

Other  

2 

450 

450 

**”oo 

2 

4.09 

409 

Total  i 

52 

15,146  1 

30,059 

6,012 

20 

6,369 

27,019 

Trade  Unionism. 


Against  members  of  another  union  ... 

4 

1,600 

13,452 

Against  non-unionists  ... 

o 

1,140 

3,060 

612 

For  strike  levies  or  union  dues 

4 

1,100 

1,100 

220 

’**5 

1,871 

2,306 

Other  

... 

1 

428 

428 

Total  

6 

2,240 

4,160 

832 

10 

3,899 

16,186 

Sympathy. 

Sympathy  j *6  1 7,787  j 167,274  | 33,455  | 2 j 435  ) 1,095 


Miscellaneous. 


Accident 

2 

825 

1,991 

398 

1 

1 

Meetings 

19 

10,518 

10,7.38 

2,148 

4 

3,661 

3,661 

Prosecutions  

13 

3,573 

8,758 

1,752 

Other  

11 

3,270 

8,378 

1,675 

”l 

443 

591 

Total  

45 

18,186 

29,865 

5,973 

5 

4,104 

4,252 

Not  Stated. 


Not  stated  

10 

2,143 

2,730 

546 

Total,  Southern  District 

305 

109,013 

545,647 

109,130 

68 

24,038 

66,162 

* Dislocations  affecting  more  than  one  collier}^  reckoned  as  one  in  total. 
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The  dissection  of  the  cause  groups  for  rock  and  sewer  mining  gave  results  as 
follows  : — 


Dislocations  by  Causes  in  Detail. 


Rock  and  Sewer  Mining. 


Table  No.  33. 


1914-18. 

1919. 

Cause. 

Total. 

Average 
working 
days  lost. 

Disloca- 

i 

j Workers 

Working 

Disloca- 

tions. 

1 Workers 
j involved. 

Workin,!? 
days  lost. 

tions. 

! involved. 

! 

days  lost. 

Against  decrease  

1 1 

AVages. 

125 

],125 

225 

Against  non-payment  at  due  date 

' 3 

765 

1,434 

287 

For  increase 

1 7 

3,243 

65,410 

13,082 

l or  readjustment  of  rates  | 

1 

700 

1,950 

390 

Total  j 

12 

4,833 

69,919 

13,984 

Against  increase  

1 

Hours. 

80 

990 

198 

... 

Total,  rock  and  sewer 

13 

4,913 

70,909  j 

14,182 

• •• 

mining, 

For  metalliferous  mining,  the  dissection  of  the  cause  groups  gave  results  of 
follows : — 


Dislocations  by  Causes  in  Detail. 


Metalliferous 

Mining. 

'Table  No.  34. 

1914-18. 

1919. 

Cause. 

Total. 

Average 
working 
days  lost. 

Disloca- 

Workers 

Working 

Disloca- 

tions. 

Workers 

involved. 

Working 
days  lost. 

tions. 

involved. 

days  lost. 

For  increase  1 

2 1 

AVages. 

283 

1 316  1 

63  1 

I : 

1 

Against  broken  time  ...  

1 

Hours. 

38 

38 

8 

Against  night  work 

1 

500 

4,000 

800 

*1 

11 

For  decrease  

1 

1,500 

165,000 

33,000 

220 

Total  

8 

2,038 

169,038 

33,808 

1 

11 

220 

For  assistance  ...  .^. j 

AVork 
1 1 

ing  Conditions. 

700  1 3,500  1 

700  ! 

1 ...  1 

Against  certain  officials  or  employees 

E] 

1 

nployme 

50 

:llt. 

250 

[ 50 

Against  non-unionists 

4 

309 

5,658 

1,132 

1 

For  dismissal 

2 

197 

1,288 

1 258 

For  re- instatement  

3 

575 

10,972 

2,194 

!!! 

1 

1 

Total  ! 

10 

1,131 

18,168 

3,634 

...  1 

Against  members  of  another  union  ... 

Tra 

de  Unio; 

nism. 

1 1 

6,375 

1,241,552 

For  strike  levies  

”’l 

*”i50 

450 

*”’*90 

... 

Total 

1 

150 

450 

90 

n 

6, .375 

1,241  552 
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Table  No.  ^continued. 

Cause. 

1914-18. 

1919. 

Total. 

Average 
working 
days  lost 

Disloca- 

tions. 

1 

Workers 

involved. 

Working 
days  lost. 

Disloca- 

tions. 

1 Workers 
involved. 

Working 
days  lost. 

Sympathy. 

Sympathy  j 

1 

1 8,300 

i 340,800  1 

i 09,300 

1 

1 

Miscellaneous. 

Meetings  

4 

19,415 

25,815 

5,103  ( 

Other  

1 

7,592 

7,592 

1,518 

Total  

5 

27,007 

33,407 

0,081  1 

Total,  Metalliferous  Mining 

23 

39,009 

571,079 

114,330  ! 

2 1 

0,380 

1,241,772 

The  dissection  of  the  non-mining  group  of  industries  for  1911-18  and  1919 
is  indicated  in  the  next  table : — 

Dislocations  by  Causes  in  Detail. 


Non-mining  Industries.  Table  No.  35. 


1914-18. 

1919. 

Cause. 

Total. 

Average 
working 
days  lost. 

Disloca- 

Workers 

Working 

Disloca 

tioiis. 

Workers 

involved. 

Working 
days  lost. 

tions. 

involved. 

da}'8  lost. 

1 

Against  decrease 

17 

Wages 

2,150 

30,473 

0,095 

Against  award  rates 

12 

4,327 

27,8"G 

5,571 

Against  deductions 

3 

1,005 

56.274 

11,255 

”*1 

290 

290 

Against  piece-  work 

3 

1,143 

4.703 

940 

1 

19 

95 

For  increase 

90 

25,005 

310.115 

08,023 

35 

17,2.37 

003, 470 

For  interpretation  of  award  ... 

2 

■ 1,512 

41,178 

8,2.4) 

For  payment  for  time  lost 

3 

220 

450 

90 

1 

GOO 

3,730 

For  piece-work  ...  

1 

12 

12 

2 

For  re-adjustment  of  rates  

i 4 

1.930 

9,073 

1,815 

For  special  rates 

1 37 

5,342 

52,492 

10,498 

3 

160 

1,628 

F or  standard  rates 

r ‘i 

1,179 

12  A3  7 

2,507 





Payment  for  holidays  and  Sunda3"s  ... 

0 

2,733 

10,280 

2,005 

”l 

60 

360 

Other  

■ 10 

577 

878 

176 

2 

41  : 

137 

Total  

201 

47,201 

580,321 

117,264 

44 

18,407 

609,710 

Against  award  ... 

Hours. 

22 

4 

Against  broken  time  ... 

" J 

2 

14 

3 

• •• 

Against  change  ... 

2 

30 

47 

9 

1 

92 

92 

Against  holiday  work  ... 

1 

00 

60 

12 

... 

Against  overtime 

1 

307 

1,007 

213 

... 

Against  Sunday  work  ... 

10 

4,830 

0,330 

1,266 

... 

Against  night  work  

1 

18 

18 

4 

For  decrease  

1,924 

385 

For  extra  meal  time 

o 

55 

236 

47 

... 

Be  starting  or  ceasing  time  ... 

4 

212 

2,277 

456 

Other  

o 

400 

2,000 

400 

... 

Tol  al  

24 

5,920 

13,995 

2,799  1 

1 

92 

92 

♦19921— K 
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Table  No.  35 — continued. 


1914-lS. 

19J9. 

Cause. 

Total. 

Averajje 
working 
days  lost. 

Disloca- 

tions. 

Workers 

involved. 

Working 
days  lost. 

Disloca- 

tions. 

Workers 

involved. 

Workinff 
days  lost. 

Working  Conditions. 


Against  change 

18 

25,114 

684,545 

136,909 

• •• 

For  assistance  ... 

1 

100 

300 

60 

For  change 

6 

743 

8,658 

1.732 

”2 

272 

1,432 

Demarcation  ... 

25 

3,174 

18,031 

3,606 

Unsafeness  of  mine 

1 

100 

25 

5 

Other  

15 

2,364 

1,876 

375 

* '3 

583 

3,281 

Total  

66 

31,595 

713,435 

142,687 

5 

855 

4,713 

Employment. 


Against  certain  employees  or  offieials 

16 

1,030 

19,771 

3,954 

2 

163 

1,102 

Against  dismissals 

8 

1,104 

3,890 

778 

2 

61 

546 

Against  enemy  subjects 

4 

1,716 

7,794 

1,559 

• •• 

Against  junior  labour  ... 

1 

6 

6 

1 

• •• 

Against  non-unionists 

14 

2.096 

6,095 

1,219 

• •• 

For  dismissal 

13 

824 

3,313 

663 

2 

68 

64 

For  reference 

7 

3,414 

4,880 

976 

1 

250 

500 

For  promotions 

6 

85 

210 

42 

For  reinstatement 

51 

7,400 

45,021 

9,004 

7 

764 

6,250 

Other  

1 

12 

12 

2 

... 

Total  

121 

17,687 

90,992 

18,198 

14 

1,306 

8,462  ' 

Trade  Unionism. 

Against  members  of  another  union  ... 
Against  “ black  ” goods  

2 

46 

169 

5 

66 

2,492 

498 

Against  non-unionists  ... 

5 

215 

- 1,266 

253 

Annual  picnic  ... 

1 

127 

254 

51 

For  preference  to  unionists  

3 

3,587 

21,658 

4,332 

For  strike  levies 

2 

216 

990 

198 

i 

j 

Preference  to  members 

1 

34 

136 

27 

...7.. 

Unfinancial  members  ... 

1 

300 

75 

15 



Union  jurisdiction 

2 

25 

65 

13 

1 

70 

70  i 

{ 

Total  

20  J 

4,570 

26,936 

1 5,387 

3 

116 

239  • 

Sympathy. 

Smypathy  ...”  ] 15  | 29,796  f 928,763  | 185,753  1 ...  1 | j. 

Miscellaneous. 


Against  notice  posted  ...  

Broken  holidays 

Prices  

Prosecutions 

Meetings 

Q rest  ion  of  outj>ut 

Other  ...  ...  ...  

1 

1 

1 

1 

3 

8 

1 

1 5 

1 

20 

300 

25 

262 

12,259 

7 

462 

40 

150 

8 

30 

*10 

* *1 



262 

9,451 

63 

609 

52 

1,890 

13 

122 

15,500 

120 

*9*362  1 
120  1 

Total  

20 

13,335 

10,575 

2,115 

11 

15,620 

9,482|; 

Not  Stated. 

Not  stated  

1 

... 

Total,  non-mining 

467 

150,164 

2,371,017 

474,203 

78 

36,396 

632,69^ 
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APPENDICES. 


Methods  of  Settlement. 

The  recorded  methods  of  settlement  of  dislocations  which  originated  in  1919  have 
been  classified  in  distinctive  groups  briefly  designated  Direct  Negotiation,”  “Arbitra 
tion,”  Replacement,”  and  Other.” 

A comparison  of  the  number  of  workers  involved  and  working  days  lost,  in 
dislocations  settled  by  each  method  in  1919,  is  provided  in  the  following  figures  : — 


Tahle  No.  36. 


Direct  Negotiation. 

Arbitration. 

Replacement, 

Other. 

Total. 

Industry. 

Dislocations.! 

Workers 

involved. 

Working 
days  lost. 

Dislocations. 

Workers 

involved. 

Working 
days  lost. 

Dislocations. 

Workers 

involved. 

Working 
days  lost. 

j Dislocations. 

Workers 

involved. 

Working 
days  lost. 

Dislocations, 

Workers 

involved. 

.5  8 

Mining  Coal — 

North 

134 

42,206 

141,051 

2 

524 

3,524 

12,078 

12,078 

143 

54,808 

156,653 

West  

14 

1,468 

15,809 

1 

78 

20 

15 

1,546 

15,829 

South  

64 

22,853 

64,977 

4 

1,185 

1,185 

68 

24,038 

66,162 

Total 

212 

66,527 

221,837 

2 

524 

3,524 

12 

13,341 

13,283 

226 

80,392 

238,644 

Metalliferous  

2 

6,386 

1,241,772 

2 

6,386 

1,241,772 

Total,  Minlu' 

214 

72,913 

1,463,609 

2 

524 

3,524 

12 

13,341 

13,283 

228 

86,778 

1,480,416 

Non-Miring  

50 

17,733 

598,640 

250 

1,820 

17 

2,973 

22,891 

9 

15,440 

9,347 

78 

36,396 

632,698 

Total,  all  Indus  tits 

264 

90,646 

2,062,249 

4 

774 

5,344 

17 

2,973 

22,891 

21 

28,781 

22,630 

306 

123,174 

2,113,114 

Effect  of  Dislocations. 

The  degree  of  modification  or  otherwise  resulting  from  new  dislocations  in  each 
industry  in  1919  is  indicated  in  tlie  following  table  : — 

Tahle  No.  37. 


Modification. 

No  Modification. 

Not  Stated. 

Industry. 

Disloca- 

tions. 

IVorkers 

involved. 

Working 
days  lost. 

Disloca- 

tions. 

Workers 
involved.  I 

Working 
* days  lost. 

Disloca- 

tions. 

AVorkers 

invohed. 

Working 
days  lost. 

Mining — 

Coal  and  Shalo — 
North 

20 

4,081 

14.699 

110 

47,561 

135,035 

13 

3,166 

6,910 

West  

4 

276 

352 

8 

824 

1,133 

3 

446 

14,344 

South 

14 

4,572 

19,630 

45 

16,317 

38,863 

9 

3,149 

7,669 

Total... 

38 

8,929 

34,681 

163 

64,702 

175,031 

25 

6,761 

28,932 

Metalliferous 

2 

6,386 

1,241,772 

Non-mining 

20 

10,374 

517,946 

40 

22,141 

76,750 

9 

3,881 

38,002 

Total 

58 

19,303 

552,627 

214 

93,229 

1,493,553 

34 

10,642 

66,934 
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The  next  table  summarises  the  results  of  dislocations  in  all  industries  in  1919  :~— 


Table  No,  38. 


Result. 

Numbers. 

Percentages  of  Total. 

Disloca- 

tions. 

Workers 

involved. 

Working 
days  lost. 

Disloca- 

tions. 

Workers 

involved! 

Working 
days  los^ 

Modification  

58 

19, .303 

552,627 

190 

15-7 

26T 

No  modification  

214 

93,229 

1,493,553 

69*9 

75-7 

70-7 

Net  stated,  

34 

10,642 

66,934 

11*1 

8*6 

3-2 

Total  

306 

123,174 

2,113,114 

1000 

1000 

1030 

The  following  statement  shows  for  each  year  since  1914,  the  cost  from  the 
workers’  point  of  view  of  dislocations  recorded  in  all  industries : — 

Table  No.  39. 


Dislocations  in  all  Industries  resulting  in — 


Modification. 

No  Modification. 

Not  Stated. 

Disloca- 

tions. 

Workers  Working 

involved.  days  lost. 

Disloca- 

tions. 

Workers 

involved. 

Working 
days  lost. 

Dislo- 

cations. 

Workers 

involved. 

Working 
days  lost 

1914 

120 

23,822  1 

127,6.54 

L58 

40,205 

608,083 

35 

11,229 

12,000 

1915 

171 

51,06.^  1 

.306,188 

136 

42,355 

162,441 

7 

928 

1,578 

1916 

152 

49,708  1 

621,017 

156 

99,050 

244,2.34 

.36 

8,.344 

30,087 

1917 

94 

19,  .34  5 

82,  .554 

153 

118,745 

2,762,492 

42 

6,614 

16,549 

1818 

31 

7,889 

17,251 

89 

22,431 

151,574 

32 

8,  .332 

17,519 

1919 

58 

19,303  i 

552,627 

214 

93,229 

1,493,553 

34 

10,642 

66,934 

The  proc63 lings  in  respect  of  Strikes  in  the  Court  of  Industrial  Arbitration  of  New  South  Wales  during  1919,  were  as  follow : 
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Dislocations  Not  Contingent  upon  Industrial  Disputes. 

During  1919  a considerable  amount  of  working  time  in  the  Coalmining  Industry 
wa.s  lost  from  causes  quite  distinct  from  industrial  disputes,  e.g.,  shortage  of  trucks, 
slackness  of  trade  and  mine  disabilities.  The  following  table  shows-  the  total  man- 
days  lost  in  1919  at  each  mine,  and  the  loss  from  each  of  the  classified  causes. 

Table  No.  41. 


Working  Days  lost  through — 


Colliery. 

Insufficient  [ 

Complement 
of  Men. 

1 

Shortage  of  j 

Trucks.  i 

Shortage  of  j 

Shipping.  j 

-^1 

Slackness  of 
Trade.  ' 

Alterations,  i 
Breakdowns, 
and  Repairs. 

• 

tf.  CO 

Celebrations,  j 
Holidays,  &c.j 

Landslip  and 
Flooded  Roads, 
Fall  of  Stone, 
Influenza 
Enidcmic.  . 

Death  and  1 

Funerals  of 
Employees. 

Weather, 
Drills,  no 
Trains.  Ac. 

j 

1 

1 

Not  Stated. 

Total. 

Abcrdarc 

4,552 

3,035 

21,195 

28,782 

„ Central 

2,050 

. ”750 

*50 

600 

3,450 

,,  Extended 

30,349 

3,642 

33,991 

,,  South 

Abermain,  No.  1 

41,350 

1,125 

42,'475 

„ No.  2 

16,200 

’2,200 

18,400 

Ashtonflelds  ... 

• ••• 

2,738 

‘"88 

2,826 

Back  Creek 

31,942 

1,215 

33,157 

Bellbird 

*237 

183 

19,489 

Burwood 

32,136 

32,136 

,,  Extended 

160 

6,000 

6,100 

Central  Greta  ... 

106 

382 

488 

Ccssnock 

1,500 

1,506 

Co-operative  ... 

935 

935 

Duckenfleld 

46,240 

46,240 

Dudley 

429 

j 

1 10,309 

2, ‘390 

"84 

"98 

13,310 

East  Greta 

14.580 

243 

243 

61 

15.127 

Elermore  Tunnel 

1,177 

2,297 

3,474 

„ Vale 

688 

1 

430 

"23 

1,141 

Glanmorgan  ... 

1 

... 

... 

... 

1,370 

1,370 

Hebburn 

3,701 

30,753 

_632 

35,176 

Jesmond 

810 

120 

810 

1,740 

Lambton 

9,760 

880 

10,640 

„ B ... 

32,640 

32,640 

Lymington 

1,140 

1,200 

1,260 

... 

3,600 

Neath 

12,779 

95 

120 

12,994 

Newcastle  ” A ” 

6,295 

"64 

984 

7,343 

New  Greta 

9,750 

9,750 

New  Lambton  ... 

2,885 

*250 

4,860 

7,995 

Northern  Extended 

307 

3,585 

60 

3,852 

Northumberland 

6,300 

6,300 

Pacific  ... 

1,261 

1,261 

Pelaw  Main 

2,125 

1,700 

425 

14,460 

18,700 

Pelton 

240 

1,720 

1,960 

Preston 

134 

188 

822 

Rhondda 

10,139 

..V 

10,139 

Richmond  Main 

5.916 

"402 

1,’389 

7,707 

Rothbury 

2,500 

12,750 

750 

16,000 

Seaham  No.  1 

118,592 

118,692 

„ No.  2 

21,727 

190 

1,800 

23,717 

Shortlani 

1,019 

3,0k 

4,071 

South  Greta  ... 

9,740 

"56O 

280 

10,580 

Stanford  Merthyr 

15,606 

459 

16,066 

Stockton  Borehole 

5,511 

"825 

6,336 

Sydney  Harbour 

65,280 

65,280 
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Table  No.  41 — continued. 


Working  Days  lost  through— 


Colliery. 

Insufficient 
Complement 
of  Men. 

Shortage  of 
Trucks. 

Shortage  of 
Shipping. 

Slackness  of 
Trade. 

Alterations, 
Breakdowns 
and  Repairs. 

Meetings, 

Cavils. 

Celebrations, 
Holidays,  &c. 

Landslip  and 
Flooded  Roads, 
Fall  of  Stone, 
Influenza 
Epidemic. 

Death  and 
Funerals  of 
Employees. 

Weather, 
Drills,  no 
Trains,  &c. 

Not  Stated.  | 

! 1 

Total.  j 

1 

Wallsend  

3.334 

1 

753 

1 

200 

3,295 

7,582 

Waratah  

15,427 

15,427 

West  Wallsend 

27,300 

27,300 

West  Wallsend-Killing- 
worth. 

95,200 

95,200 

Whitburn  

21,100 

420 

21,520 

Total 

34,703 

779,582 

10,090 

1,197 

11,277 

3,567 

1,489 

62,281 

904,186 

Commonwealth 
Great  Cobar  

1,795 

1,’795 

Hermitage 

Invincible  

Kandos • ... 

7,'622 

"‘40 

"’78 

"io 

1 

1 

... 

7*750 

LIthgow  Valley 

1 ••• 

Main  Range 

2,875 

"378 

"19 

"73 

"ei 

3.’406 

Morton  Main 

600 

"l44 

'744 

Newnes  (Shale) 

“eio 

610 

Tyldesley  

1,027 

30 

1,057 

Wolgan 

477 

477 

Zig  Zag 

386 

1 - 

2,‘5’k 

2,930 

Total 

12,510 

1,979 

1,573 

10 

19 

i 

73 

2,605 

18,769 

Bellambi  

10,146 

! 

10,146 

Bulli  

*725 

2,420 

4, '286 

211 

7,642 

Coal  Cliff  

756 

735 

2,'550 

"96O 

5,001 

Corrimal-Balgownie  ... 

i.'soo 

300 

600 

900 

i 

3,600 

Excelsior  

3,’313 

2,940 

176 

6,429 

Metropolitan 

1,326 

475 

i,bk 

2,845 

Mt.  Kembla  

2, ‘2  50 

12,872 

15,122 

Mt.  Pleasant 

3,b’70 

1,020 

1,‘210 

250 

2,265 

8,715 

North  Bulli  

1,950 

1,350 

5,974 

2,‘bk 

562 

11,860 

Osborne -Wallse  nd 

2,090 

2,640 

1,‘ioo 

5,‘885 

11,715 

South  Bulli  

2,830 

11,032 

473 

564 

379 

15,278 

South  Ciifton 

,,  Tunnelf... 

Wongawilli  

400 

955 

810 

6,783 

1,210 

7,738 

4 ,‘272 

4,272 

Totai 

1,950 

16,360 

8,614 

36,980 

7,004 

7,180 

960 

2,276 

379 

29,870 

111,573 

Total,  all  districts 

1,950 

63,573 

8,614 

818,541 

18,667 

8,387 

19 

12,237 

5,916 

1,868 

94,756 

1,034,528 

t Mine  closed  definitely  in  May,  1919. 
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Aggregate  Work-time  Lost  in  Collieries. 

The  total  working  time  lost  in  each  colliery  from  all  causes  in  the  six  years 
1914-19  is  as  follows  : — Table  No.  43. 


Working  Days  Lost,  1914-18. 


Working  Days  Lost,  1919. 


Colliery. 

Through 

disputes. 

Through 

otlier 

causes. 

Total. 

Average. 

Through 

disputes. 

Through 

other 

causes. 

Total. 

Abcrdare  

03,891 

38,003 

102,494 

20,499 

12,740 

28,782 

41,522 

„ Central  ... 

5,812 

925 

6,737 

1,347 

2,376 

3,450 

5,826 

„ Extended 

57,415 

25,104 

82,519 

16,504 

9,712 

33,991 

43,703 

„ South 

8,444 

152 

8,596 

1,719 

2,191 

2,191 

Abennain,  No.  1 ... 

90,197 

06,124 

156,321 

31,264 

5,340 

42,475 

47,815 

o 

47,412 

59,475 

100,887 

21,377 

850 

18,400 

19,250 

Ashtonfields 

943 

99 

1,042 

208 

82 

2,820 

2,908 

JJaek  Creek  ... 

13,538 

116,441 

129,979 

25,996 

990 

33,157 

31,147 

Pollbird  

56,057 

29,208 

85,925 

17,185 

7,983 

19,489 

27,472 

Purwood 

33,931 

85,508 

119,439 

23,888 

664 

32,136 

32,800 

„ Extended 

14,908 

52,468 

07,376 

13,475 

482 

6,100 

6,582 

Cardiff 

1,026 

1 

1,026 

205 



Central  Greta 

3,237 

1,572 

4.809 

962 

68 

488 

556 

Co.ssnock 



78 

78 

10 

122 

1,506 

1,628 

Co-operative 

3,547 

11,181 

1 5,028 

3,006 

2,376 

935 

3,311 

llnckenfield 

340 

147,157 

147,497 

29,499 

46,240 

46,240 

Eudley 

25,620 

50,725 

82,3-15 

1 6,469 

3,022 

13,310 

16,332 

East  Greta  ... 

37,()55  j 

32,072 

09,727 

13,946 

1,215 

1.5,127 

16,342 

Elermore  Tunnel  ... 

5,031  ! 

1,315 

6,946 

1,389 

84 

3,474 

3,558 

,,  Vale 

5,193  i 

2,583 

7,776 

1,5.55 

842 

1,141 

1.983 

Glamnorgan 

2,489 

2,489 

498 

29 

1,370 

1,399 

Glen  Ayr 

17 

17 

3 

Glenrock 

324 

324 

65 

Gunnedah  ... 

3,062  1 

2,580 

5,642 

1,128 

Ilebburn 

250,229 

83,144  1 

333,373 

66,075 

12,842  - 

35,176 

48,018 

Hetton 

4,919 

74,007 

78,926 

15,785 

Jesmond 

3,648 

2,247 

5,895 

1,179 

1,740 

1,740 

Lambton 

5,072 

32,551 

37,623 

7,525 

80 

10,640 

10,720 

» ^ 

10,061 

95.141 

105,202 

21,040 

32,640 

32,640 

Lymington 

14,328 

30,167 

44,495 

8,899 

600 

3,600 

4,200 

Maryland  

8,721 

8,721 

1,744 

Muswellbrook 

10,899 

1,893 

12,792 

2,558 

Neath 

18,711 

80,792 

99,503 

19,901 

413 

12,994 

13,407 

Newcastle  A. 

14,648 

37,632 

.62,280 

10,456 

148 

7,343 

7,491 

New  Greta  ... 

8,082 

19,947 

28,029 

5,606 

240 

9,750 

9,990 

New  Lambton 

14,275 

41,208  ' 

55,483 

11,097 

1,065 

7,995 

9,060 

New  Winning 

711 

2,387 

3,098 

020 

Northern  Extended 

2,999 

22,909 

25,908 

.5,182 

104 

3,852 

3,956 

Northumberland 

3,380 

15,990 

19,370 

3,874 

50 

6,300 

6,350 

North  Wallarah 

1,827 

8,470 

10,297 

2,059 

Pacific 

2,970 

16,198 

19,168 

3,834 

1.50 

L261 

1,417 

Pelaw  Main  :.. 

314,050 

51,918 

365,968 

73,194 

12,330 

1 8,700 

31,030 

Pelton 

250 

250 

50 

20 

1,960 

1,980 

Preston  

2,330 

3,300 

.5,630 

1,126 

322 

322 

Rhondda 

5,372 

36,957 

42,329 

8,466 

.5,472 

10,139 

15,611 

Richmond  Main 

95,428 

6,069 

102,097 

20,419 

21,426 

7,707 

29,133 

Roscdalc 

2,650 

15,534 

18,184 

3,637 

Rothbury 

33,980 

43,019 

76,999 

15,400 

250 

16,000 

16,2.50 

Seaham,  No.  1 

740 

310,600 

311,346 

62,269 

118,592 

11 8,  .592 

„ No.  2 

39,167 

102,572 

141,739 

28,348 

805 

23,717 

24,522 

Shortland 

7,304 

15,157 

22,461 

4,492 

931 

4,071 

5,002 

South  Greta 

11,120 

25,448 

36,508 

7,314 

280 

10,580 

10,860 
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Table  No.  43 — continued. 


Working-  days  lest,  1914-18. 


Working  days  lost,  1919, 


Colliery. 

1 

Through  j 
disputes,  j 

Through 

other 

causes. 

Total. 

A\crage. 

Through 

disputes. 

Through 

other 

causes. 

Total. 

Stanford  Merthyr 

185,564 

46,972  1 

232,536 

46,507 

25,694 

16,065 

41,759 

Stockton  Borehole  ... 

27,840 

19,741  i 

47,581 

9,516 

1,063 

6,336 

7,399 

Summer  Hill 

900 



900 

180 

Sydney  Harbour 

104,750 

149,620 

254,370 

50,874 

65,280 

65,280 

Temi  (Shale)  

116,604 

116,604 

23,321 

Wallarah  

31,274 

23,311  ! 

54,585  i 

10,917 

18,454 

18,454 

Wallsend  

73,228 

88,944  ! 

162,172 

32,434 

1,014 

7,582 

8,596 

Waratah 

17,622 

46,513 

64.135 

12.827 

208 

15,427 

15,635 

West  Wallsend 

35,730 

168,041  1 

203,771 

40,754 

1,600 

27,300 

28,900 

West  Wallsend -Killing worth 

1,010 

•272,561  ! 

273,571 

54,714 

95,200 

95,200 

Whitburn 

104,429 

39,436  1 

143,865 

28,773 

’240 

21,520 

21,760 

Total  

1,942,519 

2,886,324 

4,828,843 

965,769 

156,053 

904,186 

1,060,839 

Commonwealth  

76 

420 

496 

99 

Genowlan 

304 

304 

61 

Great  Co  bar 

1,697 

4,926 

6,623 

1,325 

1,795 

1,795 

Hermitage 

13,775 

12,813 

26,588 

5,318 

Invictft 

1,242 

1,242 

248 

Invincible 

13,407 

16,125 

29,532 

5,906 

7,750 

7,750 

Irondale 

140 

140 

28 

Ironworks  ...  

2,198 

2,198 

440 

Ivanhoe 

2,840 

5,248 

8,088 

1,617 

’ 130 

130 

Kandos 

5,307 

284 

5,591 

1,118 



Lithgow  Valley  

10,.547 

15,422 

25,969 

5,194 

Main  Range  

5,347 

6,894 

12,241 

2.448 

628 

3,406 

1034 

Morton  Range  

86 

86 

17 

744 

744 

Newnes  No.  2 

40 

40 

8 

610 

610 

Oakey  Park .* 

12,518 

.3,707 

] 6,225 

3,245 

Torbane 

1,360 

, 1,360 

272 

Tyldesley  (Great  Western) 

5,074 

2,112 

7,186 

1,437 

132 

1,057 

1,189 

Vale  of  Clwydd  

0,750 

4,349 

14,099 

2,820 

70 

70 

Wolgan  

15,920 

2,783 

18.703 

3,741 

14,869 

477 

15,346 

Zig  Zag 

12,930 

6,551 

19,481 

3,896 

2,930 

2,9.30 

Total  

114,254 

81,938 

196,192 

39,238 

15,829 

18,769 

34,598 

Bellambi  

4,300 

36,123 

40,423 

8,085 

10,146 

10,146 

Bulli * ... 

45,896 

28.682 

74,.578 

14,916 

633 

7,642 

8,275 

Coal  ClifI  

57,591 

22,544 

80,135 

16,027 

2,710 

5,001 

7,711  ' 

Corrimal-Balgownie 

49,865 

20,514 

70,379 

14,076 

12,392 

3,600 

15,992 

Excelsior 

22,872 

15,126 

37,998 

7,600 

775 

6,429 

7,204 

Metropolitan  

55,989 

28,375 

84,364 

16,873 

13,298 

2,845 

16,143 

Mount  Kembla 

36,100 

38,990 

75,090 

15,018 

1,040 

15,122 

16,162 

Mount  Pleasant 

27,374 

3.3,283 

1 60.657 

12,131 

430 

8,715 

9,145 

North  Bulli  ... 

. 70,408 

31,805 

1 102,213 

20,443 

17,000 

11,860 

28,860 

Osborne- Wallsend  ... 

30,980 

44,166 

! 7.5,146 

15,029 

1,813 

11,715 

1.3,528 

South  Bulli  ... 

49,523 

59,139 

’ 108,662 

21,732 

3,211 

15,278 

18,489 

South  Clifton 

47,640 

27,912 

75,.552 

1.5,110 

1,185 

1,210 

2,395 

South  Clifton  Tunnel 

46,581 

35,917 

1 82,498 

16,500 

11,675 

7,738 

19,413 

Wongawilii 

528 

j 528 

105 

4,272 

1 4,272 

Total  

545,647 

422,576 

968,223 

193,645 

1 66,162 

i 

111,573 

177,735 

Total,  All  Districts  ... 

2,602,420 

3,390,838 

5,993,258 

1,198,652 

1 238,644 

1,034,528 

1,273,172 

Per  cent,  of  Total  ... 

43-5 

56*5 

100-0 

18-7 

81-3 

100-0 
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The  next  table  makes  it  possible  to  assess  the  proportion  in  which  the  various 
factors  contribute  to  colliery  idleness.  The  table  shows  the  relativity  of  time  lost  by 
disputes  to  the  loss  from  other  causes ; in  four  years  disputes  and  trade  irrei^ularities 
have  each  accounted  respectively  for  36  per  cent,  and  48  per  cent,  of  the  man-days  lost, 
and  of  the  other  specified  causes  of  loss,  truck  shortage  is  the  greatest,  viz.,  2*7  pn-  cent, 
of  the  total  for  the  period.  Table  No.  44. 


Causes. 

Working  clays  lost  in  Coal  and  Shale  Mines. 

1916. 

1917. 

1918. 

1919. 

Total. 

Per 

cent. 

Industrial  Disputes  ... 

Truck  Shortage 

Slackness  of  Trade  and  Shortage  of  Shipping 
Mine  Disabilities,  &c. 

Deaths  of  Employees... 

Meetings,  Extra  Holidays  ... 

Other  

Not  stated  

713,321 
3,435 
483,798 
8,231 
6,560 
8,601 
72,328 
1 103,058 

788,563 

24,504 

468,899 

11,572 

9,191 

16,079 

6,431 

46,663 

92,692 

49,229 

660,681 

12,975 

3,213 

40,462 

456 

184,946 

238,644 

63,573 

827,155 

32,772 

5,916 

8,406 

1,950 

94,756 

1,833,220 

140,741 

2,440,533 

65,550 

24,880 

73,548 

81,165 

429,423 

36  0 
2-7 
48  0 
1-3 
•5 
P5 
1-6 
8-4 

Total 

1,399,332 

1,371,902 

1,044,654 

1,273,172 

5,089,060 

100-0 

The  following  statements  provide  comparisons  of  the  number  of  colliery-days 
worked  and  lost  during  the  five  years  1915-19  in  each  colliery,  distinguishing  between 
days  lost  through  disputes  and  from  other  causes  : — • Table  No.  45. 


Colliery  days  worked. 

1915-19. 

Colliery  days  lost  owing  to — 

1915. 

1916. 

1917. 

1918. 

1919. 

Total. 

Dispute. 

Non- 

dispute. 

Total. 

North. 


Aberdare  

i 264 

212^ 

196 

254 

203t+j- 

1,125+ 

134 

114f 

248f 

„ Central 

... 

214 

259N 

219+ 

692^7-^ 

83| 

43| 

127/, 

„ Extended  ... 

269f 

214| 

214 

247| 

200 

l,145f 

125 

103+ 

228+ 

,,  South 

276 

224 

270 

257 

1,027 

68 

2 

70 

Abermain  No.  1 

219i 

200f 

1871 

180f 

179 

966f 

186 

217+ 

403+ 

No.  2 

112J 

1331 

191 

184 

186 

804 

247 

320 

567 

Ashtonfields  ... 

227 

270 

195 

692 

47 

81 

128 

Back  Creek  ... 

136f 

78 

174 

174 

145f 

708 

70 

596 

666 

Bellbird 

235^ 

194 

211 

230| 

180 

1,048+ 

1631 

164 

325| 

Black  Jack 

275 

249 

524 

25 

5 

30 

Burwood 

203i 

174| 

177f 

167 

172 

894| 

133 

342f 

4751 

.,  Extended 

Cardiff  

92 

206 

251  i 

215 

764+ 

73 

536| 

609f 

218 

... 

218 

54 

54 

Centenary  

179 

231 

410 

47 

96 

143 

Central  Greta... 

243i 

251 

224^ 

266 

2541 

1,239 

76+ 

58+ 

135 

Cessnock 

267 

208+ 

475+ 

2+ 

66+ 

68+ 

Co-operative  ... 

185 

209i 

231 

196| 

1,038+ 

127 

208+ 

335+ 

Duckenfield  ... 

138f 

76 

214+ 

2 

l,157f 

bl59+ 

Dudley 

204i 

186J 

1811 

1701 

192+ 

935+ 

116 

324 

437| 

East  Gre':a  

163+ 

234 

220 

238+ 

204| 

1,058+ 

167+ 

148 

315+ 

Elermore  Tunnel 

274 

2431 

230| 

253 

216+ 

1,215+ 

73 

80+ 

153+ 

„ Vale 

260i 

239i 

230 

260f 

239+ 

1,229+ 

88| 

50f 

139+ 

Glanmorgan  ... 

252 

230 

260 

223f 

965f 

84  I 

47+ 

131+ 

Glen  Ayr  

270 

• •• 

... 

... 

270 

7 

7 

Glen  Rock 

... 

240 

240 

36 

i 

36 
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Table  No.  45 — continued. 


Colliery  days  worked. 

1915-19. 

Colliery  days  lost  owing  to— 

1915. 

1916. 

1917. 

1918. 

1919. 

Total. 

Dispute. 

1 Total, 
dispute.  1 

North— 

-continued. 

, 

Gunnedah  

... 

• • • 

230  ! 

230 

40  , 

... 

46 

Hebburn 

155i 

202| 

202  j 

2404 

1884  1 

988f 

1824  i 

1954  i 

3781 

Hetton 

70| 

704 

1 i 

2054  1 

206-J 

Jesmond 

1534 

243| 

209 

2444 

214 

1,0644 

160f  1 

149  1 

3094 

L-Uubton 

203 

1404 

1884  : 

1414 

138 

8114  ! 

74  ! 

4844  1 

5.584 

Lambton  B 

178 

43 

39 

...  ! 

260 

66 

1,048 

1,114 

Lyraington  

136| 

1991 

1964 

1414  i 

240 

914f 

141 

3201 

461 1 

Maryland 

1064 

... 

1064 

1701  1 

1704 

Muswellbrook... 

256| 

214 

209 

6791 

129 

21f  1 

150^ 

Neath  ... 

222 

1944 

222  ! 

1^4  1 

179 

1,000  1 

97 

277  I 

374 

Newcastle  A ... 

221f 

209 

2114  i 

182|  1 

219f  1 

1,0444  ! 

754  1 

2504  i 

3264 

New  Greta 

170| 

1984 

213 

205  ! 

188f  1 

976 

117  I 

281  ! 

398 

Lambton 

2404 

1744 

1994 ! 

184|  1 

2204 

1,0194  1 

804  1 

2744 ! 

3544 

New  Winning 

273 

270 

643  i 

3 ! 

8 

11 

Northern  Extended  ... 

1744  ! 

1814 

1664  i 

157  ! 

176|  i 

8554  1 

76 

4364 

! 5124 

Northumberland 

188  1 

177 

180 

159 

145  : 

849*  ! 

74 

451 

525 

North  Wallarah 

276 

. 230 

i 24  1 

530  i 

53  1 

242 

1 295 

Pacific 

203  : 

186 

198 

1 195  ! 

2204  ! 

1,0024  i 

76  ' 

295i 

1 37U 

Pelaw  Main  ... 

171 

1944 

1907 

! 2444  ; 

201“ 

1,0024  i 

252| 

1184 

I 370| 

Pelton 

i 

2594 

173 

4324 

1 1104 

1 IIU 

Preston 

j 

* * * 

2564  1 

2564 

1 m 

! 134 

Rhondda 

147 

30 

1304 

85 

no 

5024 

108 

1 7634 

i 8/U 

Richmond  Main 

107  I 

i 1764 

; 2284 

1 

665^^', 

6394 

69* 

708*< 

„ (development) 
Rosedale 

2.50 

1 

250 

! 27 

i 27 

j j 

219 

1 229 

1 

448 

1 -73 

1 32 

105 

Rothbury 

2424 

2167 

; 178 

* 2074 

207 

1,0514 

1 1054 

... 

i 2161 

322 

Seaham  No.  1 

46 

15 

61 

! 1,310 

1,3104 

„ No.  2 

197 

171| 

1714 

2124 

950| 

934 

3214 

' 415 

Shortland 

170 

176 

1 188 

i 1834 

186 

9034 

1454 

j 3211 

1 4661 

South  Greta  ... 

! 2034 

210 

i 207 

1 2294 

i 194 

; 1,044 

1 78 

1 252 

! 3.104 

Stanford-Merthyr  ... 

! 1574 

1 2114 

1 21U 

1 2334 

181 

9945 

1 242 

i 1,331 

1 375 

Stockton-Bo rehole  ... 

1 2064 

i 2064 

2144 

1 2364 

1 2304 

1 1,0934 

I 126 

1581 

L 2841 

Summer  Hill  ... 

231 

231 

! 45 

1 454 

Sydney  Harbour 

ij 

i 42 

i 434 

898 

i 1,332 

Temi  (Shale) 

i 8 

276 

i 

! 284 

! - 

I 572 

! 572 

Wallarah  

! 1941 

2S 

227 

... 

i 226 

; 8974 

i 129 

! 754 

204 

Wallsend  

1754 

191 

; 211 

1 2434 

i 2534 

i 1,073| 

1 1274 

I 1674 

1 2954 

Waratah 

i 206| 

2121 

1 201 

' 1884 

! 1984 

: 1,0074 

; 784 

1 2881 

3661 

West  Wallsend 

L 1434 

149| 

1974 

190i 

; 199| 

881 

86 

407 

i 49.34 

West  Wallsend-Kil. 

i 126 

30 

i 156 

! 1,218 

1 1,218 

lingworth. 

Whitburn 

00 

CO 

UiM 

203 

1 2174 

1 163 

; 167 

^ 840 

211 

323 

1 534 

Total 

9,6134 

8,9664 

1 10,5974 

^ 9,57ChjV'  9,61844 

^ 47,9164 

6,685^':j 

17,646| 

1 24,3314 

West. 


Commonwealth 

• t. 

275 

2631 

251 

2.50  1 

1,0454 

1 

1094 

1284 

Genowlan 

201 

276 

477 

... 

76 

76 

Great  Co  bar  ... 

2231 

2404 

213 

214 

143 

1,033| 

1 59 

2814 

3404 

Great  Western 

25.3 

276 

... 

.529 

! 

24 

Hermitage 

2344 

242 

229 

188  i 

8934 

i 944 

114 

2084 

Invicta 

• •• 

• •• 

250 

• . • 

250 

27 

27 

Ironworlrs 

• •• 

... 

239 

... 

239 

37 

37 

Ivanhoe 

... 

257 

250 

239 

270 

1,010 

31 

55 

86 
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Wine. 

Collierj-  days  worked. 

1915-19. 

Colliery  days  lost  owing  to— 

1915. 

1916. 

1917. 

1918. 

1919. 

Total. 

Dispute. 

dSP'e.  1 

W est — continued. 


Invincible 

( 236i 

s 

0177 

2091 

206 

1.103H 

74 

i 188fl 

26211 

Kandos 

253 

230 

2661 

7491 

70 

51 

75| 

Lithgow  Valley 

232^ 

251 

230 

186 

8991 

834 

8714 

1 1191 

202| 

Main  Range  ... 

! 231 

233f 

210?j1 

237A 

218yV 

1,131^^5 

151| 

23911 

Morton  Main 

264 

210 

474 

8 

62 

70 

Newnes  

I 275 

268 

543 

2 

4 

6 

Oakey  Park 

211f 

2364 

229 

677/^ 

113 

39-H 

15211 

Torbanc  

... 

232 

232 

44 

44 

Tyldesley  

235 

206 

2421 

6831 

64 

92| 

136| 

Vale  of  Clwydd 

240 

250 

227 

271 

988 

874 

264 

114 

Wolgan 

285 

2224 

251 

259 

220 

1,2371 

1481 

28“ 

1761 

Zig-Zag  

229 

2491 

224 

2521- 

955f 

811 

651 

146f 

Total 

2,930f§ 

3,630U 

1 4,0094 

2,286 

! 2,301y?5 

15,15711 

1,1 35-12'' 

1 l,418Hj  2554i?j 

South. 

Bel  Iambi  

244 

23 

1641 

4311 

63 

8711 

9341 

Bulli 

229| 

157 

1821 

1961 

2151 

9811 

1871 

1971 

3851 

Goal  Cliff  

150 

212 

216 

240 

238|- 

l,056f 

2081 

101 

3091 

Corrimal-Balgownie 

1971 

189-^ 

226 

2411 

217 

1,0711 

227 

67| 

29l| 

Excelsior 

204 

200^ 

2121 

246f 

2201 

1,083| 

125| 

156f 

282| 

Metropolitan 

222f 

218|- 

212 

2571 

2291 

1,1401 

1521 

73| 

2251 

Mount  Kembla 

242^ 

224 

199 

191 

2021 

l,058f 

112 

1951 

3071 

Mount  Pleasant 

235 

191 

2091 

196| 

224f 

1,056|- 

125 

1841 

3091 

North  Bulli  ... 

239i 

199 

206 

2351 

201f 

1,081| 

183 

1011 

2841 

Osborue-Wallsend  .. 

2351 

222 

208  1 

1834 

206| 

1,0551 

101 

2101 

3114 

South  Bulli  ... 

216 

2051 

2061 

2214 

2181 

1,0671 

1321 

166 

2981 

South  Clifton 

204i 

1801 

1911 

2141 

242 

1,0.331 

196| 

136 

332f 

South  Clifton  Tunnel 

204| 

1791 

1921 

214| 

2074 

9981 

2151 

1521 

367£- 

Wongawilli 

244 

... 

244 

33 

267 

300 

Total 

2,824| 

2,4011 

2,8691 

2,039| 

^ i 

1 

13,3591 

2,0621 

2,880f 

4,9431 

The  records  for  each  district  provide  aggregate  and  average  figures  as  follows  for 
the  year  1919  : — 

Summary.  Table  No.  46. 


j Colliery  daj’s 
worked. 

i 

Colliery  days  lost— 

Possible 

District. 

Collieries. 

Through 

disputes. 

j Tlirough 
inon-disputes. 

Total. 

working 

days. 

North 

*46 

9,61814 

559./j 

2,78.31-1 

1 

3,343,h 

12,512 

West  ... 

10 

2,.30P\ 

631 

355-1^7.; 

418/^ 

2,720 

South  

+12 

2,624? 

195| 

3S41 

5801 

3,204 

Total 

Avernge  per  Colliery — 

68 

14,5451-4 

3,523H 

4,341^1 

18,4.36 

North 

208-8 

12-2 

60-5 

72-7 

272 

West 

2.30  -2 

6-3 

.35-5 

41-8 

272 

South  ...  

218-7 

16-3 

.32  0 

48  3 

267 

11  districts 

213*9 

120 

51-8 

63-8 

171T 

* Exclndin^  5 collieriss  wliich  \^ere  closed  thrcughcut  tVe  year, 
t „ 2 „ 
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The  Western  District  maintains  the  highest  average  of  colliery  days  worked — 
230  days  approximately — and  the  Northern  District  the  lowest  (209  days). 

Over  the  five  years  1915-19  the  annual  average  of  the  work-days  in  all  mines 
was  206  days  out  of  a possible  275,  and  of  the  average  loss  of  70  days  per  colliery  per 
annum,  26  days  were  lost  through  industrial  disputes,  as  against  44  days  lost  through 
other  causes.  The  loss  for  all  causes  was  lowest  in  the  Western  District,  viz.,  40  days, 
and  highest  in  the  Northern  District,  viz.,  80  days,  or,  roughly,  one-third  of  the  possible 
working  time,  as  against  one-seventh  in  the  west  and  one-quarter  in  the  South.  In  the 
South  the  days  lost  on  account  of  industrial  disputes  were  equal  to  the  loss  from  all  other 
causes,  but  in  the  Northern  district  the  loss  through  disputes  averaged  only  27  days  per 
colliery,  as  against  53  days  per  colliery  lost  from  all  other  causes. 

The  following  tables  provide  summary  and  average  figures  of  colliery-days 
worked  and  lost  for  the  five  years  1915-19: — • Table  No.  47. 


Year. 

Collieries. 

Collier.v  days 
worked. 

Colliery  days  lost 

Possible 
working  day's. 

Through 

disputes. 

Through 
other  causes. 

j [Total. 

North. 

J915  

53 

9,613 

1,206 

3,815 

5,021 

14,6.34 

1916  

49 

8,967 

1,998 

2,623 

4,621 

13,588 

1917  

52 

10,598 

2,546 

1,185 

3,731 

14,339 

1918  

46 

9,570 

365 

2,579 

2,944 

12,514 

1919  

46 

9,618 

559 

2,784 

3,343 

12,512 

Total  

48,366 

6,674 

12,986 

19,660 

67,587 

West. 

1915  

12  . 

2,930 

79 

348 

427 

3,357 

1916  

15 

3,630 

408 

143 

551 

4,181 

1917  

17 

4,009 

576 

149 

725 

4,734 

1918  

10 

2,287 

9 

424 

433 

2,720  ■ 

1919  

10 

2,302 

63 

355 

418 

2,720 

Total  

15,158 

1,135 

1,419 

2,554 

17,712 

South. 

1915  

13 

2,825 

279 

419 

698 

3,523 

1916  

13 

2,402 

807 

405 

1,212 

3,614 

1917  

14 

2,869 

728 

281 

1,009 

3,878 

1918  

12 

2,639 

53 

584 

637 

.3,276 

1919  

12 

2,625 

196 

384 

580 

3,204 

Total  

13,360 

2,063 

2,073 

4,136 

17,495 

All 

Districts. 

1915-19 f 

1 

76,884  1 

9,872  1 

16,478  1 

26,350  1 

102,794 

Table  No.  48. 


Average  per  Collier3^ 


Colliery  days  lost — 

District. 

Colliery  days 
worked. 

Through 

disputes. 

Through 
other  causes. 

Total. 

Per  cent,  of 
possible 
working  day's. 

Possible 
working  days. 

North 

196 

27 

53 

80 

29-0 

275 

West 

237 

18 

22 

40 

14*5 

277 

South 

209 

32 

32 

64 

23-4 

273 

All  Districts  

206 

26 

44 

70 

25-4 

275 
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Absentee  Records. 

'rhe  general  records  summarised  in  the  preceding  tables  are*  confirmed  and 
supplemented  by  the  special  record  of  one  colliery  which  is  again  so  presented  as  to 
show,  in  addition  to  the  history  of  colliery  days  worked  or  lost  each  year,  the 
extent  to  which  absenteeism  affects  the  mine.  The  record  for  1919,  and  the  totals 
for  the  years  1917  and  1918,  are  as  follow  ; — Table  No.  49. 


Miners. 

Wheelers. 

Colliery. 

Fortnight  ended— 

Cavilled 

Casual 

On  Books. 

Casual 

Days 

Days  lost  owing  to  — 

places. 

Shifts  lost. 

Shifts  lost. 

worked. 

Strike, 

Regular 

Holidays. 

j Other 
1 Causes 

1919. 

11  January 

131 

103 

21 

14 

8 

1 

2 

25 

127 

103 

22 

12 

11 

... 

• •• 

8 February 

123 

104 

23 

10 

10 

1 

22 

123 

62  . 

26 

20 

. 11 

... 

• •• 

8 March 

127 

107 

27 

16 

11 

... 

• •• 

22  „ 

126 

102 

25  , 

17 

10 

... 

1 

5 April 

131 

100 

26 

21 

9 

1 

... 

1 

19  „ 

135 

114 

24 

12 

9 

2 

• •• 

3 May  ... 

136 

209 

28 

25 

10 

1 

17  „ 

133 

200 

27 

46 

10| 

31  „ 

136 

200 

27 

53 

10^ 

... 

14  June 

138 

206 

28 

52 

9 

1 

1 

28  „ 

137 

210 

25 

43 

9 

1 

1 

• •• 

12  July 

139 

369 

25 

63 

10 

1 

26  

141 

190 

26 

29 

6^ 

4f 

9 August 

140 

41 

22 

5 

2^^ 

8i 

23  „ 

136 

45 

23 

2 

3 

8 

6 September  ... 

135 

100 

24  ■ 

8 

8 

3 

20 

134 

49 

27 

6 

7 

4 

4 October 

136 

86 

27 

13 

10|- 

i 

18  „ . ... 

137 

50 

27 

12 

7 

4 

1 November  ... 

136 

66 

33 

19 

9 

o 

15  „ 

139 

137 

31  1 

22 

n 

u 

29  . „ 

135 

138 

29 

19 

10 

1 

13  December  ... 

134 

‘ 117 

30 

15 

10 

1 

• •• 

27 

140 

155 

30 

21 

8 

. - 

3 

Total,  1919 

3,363 

575 

2291 

6 

12 

38| 

Total,  1918  ... 

2,907 

426 

236^ 

12 

37i 

Total,  1917  ... 

2,725 

366 

220i 

47 

12 

6i 

Total,  1917-19 

8,995 

1,367 

6861 

53 

36 

82| 

Average  ... 

24 

20-7 

228-8 

1 

17-7 

27-5 

Allowing  for  Sundays  and  pay  Saturdays  the  full  working  time  of  the  mine 
during  1919  was  286  days,  less  twelve  regular  public  holidays,  or  274  days.  Three 
disputes  arose  involving  a loss  of  G mine-working  days,  and  38f  mine-days  were  lost 
from  other  causes,  viz.,  slackness  of  trade  33|  mine-days  and  mine  alterations  5 days.  In 
addition  to  the  mine-days  lost  the  casual  shifts  lost  by  individual  workers  amounted  in 
the  aggregate  to  3,938  man  days,  viz.,  miners  3,363  and  wheelers  575. 

Over  the  three  years,  1917-19,  the  mine  has  averaged  228*8  work  days  per  year; 
and  in  the  same  period  the  casual  absences  of  workers  have  averaged  24  shifts  per  miner 
and  20*7  shifts  per  wheeler  per  annum,  i.e.,  a miner  or  a wheeler  works  approximately 
216  days  per  annum. 


SCHEDULE  A. 

Dislocations  Contingent  upon  Industrial  Disputes,  year  1919. 

Chronological  Table. 


402 


.Y.SMIC  INDUSTRIAL  GAZETTE- 1921. 


Special 
Supplement.  'f 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY.  ANNU'AL  liEPORT,  1911). 


•[■Gn^ov 


■?IOTT  s.Ctjpnns 
Suiimjoui  ‘uoi-juind 


•paAjOAUi  soo  Coiduia 


o 

_S'o 

li'1 

5 Ti  ei< 

[«  ?• 


i 

a 

1 P-_S 


© 


-I 


5 •§ 

« .1 

® v:  ^ 

G 

'i.2^ 

S '-S  2 
s c s 
w o ^ 


S fu  Ph 


o a 

o c 

3 ^ 

a 2 

ci 

a 

® i 2 

-ri-S  ^ 

2^^ 
S fl 

tn  o S 

^ -O 

Ph  -9l 


'0*95  1 
C cu 

ci  « I 

eI  1 
■§2  u 

o -S  J 
S S ' 

X rt  S ' 


2 o-v  4) 
S 2 o > 

SH  =^2 

o ’-S  .3  !/3 

p?  p^ 


00  O O 
OOOO 

(M  fM  r-l 


o o 

CO  CI 
CO  l>. 


^ 6C 

© 

S CO  ® 
"2  C 
^-2  S ® 
c3  3 p:2 
ci  2.i:  > 

2.95  O)  S 


l^ci  ••  o • 

3 p » P'42 

2 3 ““I 


2 li 


ei  O 


"2  ® 
2 M 


S’  2 ”5  o ® 


3 

^ ® CO 

£•11 


(2'2 


a to 

ci  s 

2 cS 
« 
o 

■£  3 


c3  fl  <a 

•s  ® 


Ch 

ftp.® 


^-2  ® 

G CL/ 

^^•r,  tiD  G 

S.P.3  2 

C£! 


-o|- 

a -© 

O CJ  , 

cl: 

>>  o> 

O 05 


, X3-« 

' ^ 3 

a 


S 2. 


.S  Go 
ts  2 -c 

•• 

3 


O C 


I 

p-d^  p 

ci  © .©  .0. 

“ 5£« 
ci  O! 
o O)  ©4h 

®3  C C © 

> Oft  'C 


O S' 


S’2. 

^e- 

t; 

w 


fts 


G O *r^  ^ 

.2^  c E 

o ci  o ^ 

.3  g VO® 

’^^  ^ tC-tJ 

•43 .3  .= 


CO  ft 
ci  o 

"E  6T-S 
2 c c 

•2  .b®ft 
? c >.  . 


2 C 


i ® 

O CO 

"■"  13 
(-1 

O ... 

E O 

o it  . 

000 

t*  *< 

■7  CD 

® i ® 

.2i2  p 3 rC, 
ft  y _o  O ',t 

!>,  c V ? 

S I © 2 

tC  y t-  M 

ycSiS 

CP  ^ 


, tc  >. 
•r  ft 


3 fi 


p 

ft 

c 

G & 

1 "o  o5 
tfi  ..3.^ 
.H«P^ 

© 0 

13  •'® 

ci  95^ 
2 0 oil 

1© 

1 

tc 

.2  c t 

^ ^ n 

0 

tn 

ft  3 
0 2 

1 5. 

bC^ 
G G 

t 

bO 

G 

© 95 
® ft 

- 

Min 

me 

Man 

Fo 

2 0 3 

'i-i  oc  ft 
PP 

1^ 

- * ' ft 

"o 

0 

‘tc  3 
CH 
W 

1 s " 

r£ 

'3 

'S' 5 
w*^ 

a - 

ii" 


ft  2- 


C5  O ' 

Y"i ' 


cift 

.3-^,2 

n*  ft  ft 


oEh  X ,p 
> I 3 ft  ft 

*^ki^  1 1 

!'  ft  o ft  3 

^c  ioft 

O © © 


5 • 5=  vrft  p 


P-i 
bfft  . 

•E3§l 


^ 2* 

ci 

P-.2 


VoL.  XIX, 
No.  1. 


N.S.W.  INDUSTRIAL  6'XZ^TTiiWAN.,  1921. 


103 


op, 


■sa 
a '=' 


2 S3  .a 

4 al 


APPENDICES. 


"S  g i=i 

.2  p<  £ S 

.2,  c3 

<=3  5 

o <S  ^ 

£ OJ 

O ^ Cw  .4^ 


-M  O 


S 

oU 
ti  a 


o 

zli 


I *p4  C/2  .'t^ 


n3  • 

a fl  S S 

SOHO 
S3  S3 
oj  m frt 


o o 

u u 

s "s 

o cj 
'O  'S 
« o 

CJ  cu 

S S 
o3  cS 
S S 
o o 

03  '=* 

a o a 

S3  s 

03  .-I  tC 

% S3  ^ 

p4 


OSS 
^00 
S o o 

.2  4^^ 

“OS 

O O 03 

o.  Si 
n:3  o 03 
^ C 03 
60  O 03 

5 I I 

li's  g 

2 "2  w "S  s' 
§^aga§ 

3 S S -S  3 ^ 
o 02  ,-a  03  si 

S3«-.3«^ 


(M 


•a  a 


li 


S3 

03  ... 

pp 


^3-2 
60  P< 

.a  03 

a 03 

'aag 

Is'S  o 


S g ^ ” 

. o 03 
Id  -*0  -g  45  <33  « 

2ip,s  §2. 

pj-S  s s 
erg  o o 

" liP‘ 


»4  s 


a«333®‘ 
•go  s.ti  g.-e 


a g 

S 6D 
.3  S 

• 

03  O S 


i^.  I 
•s  s' 

s S I g 
■^?S3 

,4^  P^oJ  03  I 
4-1  P >4J  X!  , 
O C 040  3 

W f 


3S 

^ S P f4  03 

2 £13,2 

1 S o a 

pR  T O p!  5P  o g 
t2  -S  o 
rrt  ^ c3  O 

02  ^ ^ O CTj  ^ 

0 g-g  S C-2  3h 

g s:a^'S  ^ 
s J o S S « 
>3  ° 2 X!  2 o e 

rS  go  g.  3 O 

als^g'^2.3 
' rt  P 2 5 a s tc 
o s ^ “ 


'3  03" 
S « 
§ 

rri'^ 


s 

So 

® 

a 2 


g s-c 

.9  § s 

« 3 

0 bC  03 

1 |i  I 

^ o (^”.a 

6 bc  • 60  P-, 


S l> 

‘ o -p 


■g  sF 

Sp- 


p - ® O rp 

s 2 ?i.s  a 

2 o S3  8 


■§2'*| 

s.§|l 

® ^s 

433X2  ^ s 

S’5F;4^.„ 

'-'  C3  03  o 

tH  “ O ® 

S o +0 
o tH  o o 

4-'  p.  o 
03^ 

a «s  p. 

O p •• 

X3  o S.2 

441  3 O ' 

,•  S S-p  60 


o a 

2 P 


■S  s 


p a 

? M S o 

3-2  03 

S P-  S3  np 


® cS  X2  P 
S 02  o' 

fH 

O a; 


S.-2 

ol'f 

CO 


<£$ 

^ o 


CC(  ^ 


ac 

.£  s 
S-i^. 

.2  P 
C3  ' 
pOi 


&0  ^ 

a 

H 60? 


P «2  “,5;P 
^ 03  ^ S 03 
4--  S O 03 
60  0 3 63  3p 

3 SP  03  i? 

3S ..?  9 

* > g p^a  2*8 

'I  o S o|| 


2"  s s 


s s 

• S3  8 


60  p, 

« s 


. . a’  a • p 

■p  ^ 603. 

2.a 

S rt  • . . ® . . , 

O 8.S  “ P * 

p.  8 60  M 03 
« s op: 43 *5; 


C5  L-,  ^ 

8 2?  5' 

^ P 03  P 

"8  .g'  o o 


s 

s 

ti 
a ^1 


42  J=-S  a 
si^i.2 
s P g Fp 

-pCS  « 
. -^11.1 
Po  s| 


4-1  03  X "P  JtS 

o 03  O 3 
PMs  o 
. g ox;  ^ 

S3  a 

03  "^^SS  S I 

£1  s 2 ® 

6>  2 3--;  44 

.a  S .-p 

^ ® o ..44^ 

O'^'tS  03  g S 

«4-H  CO  C3  rl  0^  A 

^ S S 

frt  ^ ? > 

a o ^ 3 g o 
p ^ p ^ M ® 

-S  g »l.i 
8 2^3  &? 
“=F  S ®'S  OP  F- 


S3  ® 

g? 

«3S 

•§P 


^ t? 


•a  1 


60  .-S 


Si 


It^  03 
: 1 63 

P 

1 

§ 

1 

Joi 

{5: 

1 1 

1 

1 

T 1 

s 1 

FS: 

1 

' M’S 

*7 

^cS 

60 

.3  s 

60  60 

s 

60 

60  . 60 

' 

60 

.2  2 

s 

*0 

S 

Tp 

s . s 

■p  . 

S . 

CSS 

^ ci 

^0 

’c« 

pi 

s 

's 

■?  <3'S 

Ship 

&c 

■3  63 

•a<3d 

rg 

;gal 

f<; 

ic 

c rt 


C>4  (M 

00  db 


<N  CjJ 

01  w 


I rt  ® 

■ Si" 

-S3  ^ 

I l|  t § 

4 c 6-0  4q  S3 

•"w^.02  ^ 


J s^- 

•-  S«o 

i 0X3  o 
pO 


W 


A P 

H . I 

§5?g 

Sl'3 

s s!p 

OjC). 
P 33.  S2 


P"p.S_;p6d 
® 2 62’s:  ® 2 


S3 

19921— L 


I 

-H 

g|P 

P3 

|l 

n-3  O 

P O 

c3  ^ 


O 

o 

rH*  P3 


2M 


® o 

■s  a 


lg5:'g 

;§32 
■ >H  03 

'P  60 

iii 

s 

) P 


S .g  s 

1 e-5 

<u 

^ C/5 

CO  ^ 

2.1- 

2 o « a 


P P 


404 


N.S.W,  INDUSTRIAL  GAZETTE— 1921 


Special 

Supplement. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1919. 


VoL.  XIX, 
No.  1. 


N.iS.If.  INDUSTRIAL  GAZETTE— 1921. 


4( 


APPENDICES. 


c . fl 
o 

*c-  ^ "S 
C c 
eS  g 

§«0  O 

'2§'g 
S.2 

cc  .ti 


? a 
P o 


o « ^ 

ja  CO 

Sg  O 

o:;3  =5 

•"s  § 

0^3  • ta 

02  5 .s  t, 

S =c.w 

:iEii 

|s|g| 

H 


t3 

r.^ 

II 

^6 


p 

5 a 

P.25 

g«  ft 

Q 

'2-2 

P.2  P.2 

C*  O 

1.2 

a p 02 

ais 

a p a 'p 

w ^ 

Sa'^ 

a a 

to  o 

a a a a 

02  o tn  o 

p"^ 

^ § 

P"« 

o 

P" 

C^"P" 

t-g| 

.2  ~ o 
p}2  • 

.N  « s2 

e ’“’SSJ 

.2  « r^  S- 
't?  O ® 

.2  ^ .-3 

§ o bC.§  "g 

|aa 

IP  n'2  =3 


o ^ 


03  o M CA 


oco 
01  CM 


or-  CO  o 

o o »-« 

01  rH  o 


O CO 
(M  CM 


O I> 
o t> 
(M 


■g 


a 

o 

.a^i 

0.0 

£§o 


£|o 

. o 2 “ 


0.O  <«  m 

.:3  O ° g 

2 52  o 

■5  <“i2  ^ 

=«  o 
o ^ 

o 02  "2 

2 ••  £ 


o 'S  S • 

U’  O ^ 


o 

— P 
o3 

25 

o 

rO  O 


2.a  .2 

5 » rt 


o~ 
S '3  r', 


; , crj  p 


III 

S 

o H 
c o to 
li  =3 


:5 

j ^ o • 
“ W 


: § 2 ° 
•*^.2  a, 


o a 
.Jp 


a s 3 "S  o -p 


p to 


P'P 

n 


o 


H S .2 .2 
:>  g 02  o 
o 

^ li 


o p 

as 


2 2 - So 

a s a * c3  o 

2 -43  S o 

o-SSPi 

3 2 2 C 

O ^ o 
xJ 


c3 


f_  . >-^03 

I '-•  n HE 

: P---o.o.2S-£: 


" a ao2 

s a ^ 3 

o a p ;s 

o Cl!  o 

!jC  02  p .2 
.2  g I o 


^.=SS 

a 2"^ 


1- 
P<4»^ 
+0  O 

a 2 
a^ 
02  o 
g 02 


o o 
p.to 
P-  c3 


a s' 

o 

-2  2f  ' 

a 5 


r.^ra  ■> 

a-l'S 

1^2'- 
S “ ? 


Q rt  _a  p o 
o a 2 2^ 
Po p .& 


a 25 
*C  r a< 

'ss-a 


to  o 


> to  to  ™ 2 o 


^1  = 


tn  p; 
O)  o 


^ t)D  ^ 

..  ••;!:- 

yj  ce 


o ■ 
p a. 
Q 02 ; 


o o 

a-^ 

a xi 


to  I 


ioT  ^.a  a ^ 
; O . . a o F •- 


•a  ® a o ^ _ § 

?2  P .a  S P '.a 

sSjiXUi 

og.a-^.S.aal 

o ° ^ 

^a§„>>-g-g 

O CO 


; a 02  a , 

a S 2 I ® 

a a 


^ 25-? 

02  .S  ft  ? ,3 

a.a  G a s'g  g 


to 


W . 

I ^ 

tog 

.a  =1 
:g5 


a o (a  "g  O 

••  p - o a w> 
. 02  to  ft'a  o a a c5  -S 
|&p^paSto-2 

3 is  a o<2.a£ 


■2-S-  _ 
S g =« 

.a 

P eS  a 

ap  c3 


ai3  ““ 

Sio  g< 

a a ^ 

I ^o-S  3 
’ ftp  &'a 
.C7  a ^ P 
a-^+o  o 


>H  «4H  c ^ O 5 o 

o a o 2 S 02'a  _ 

••  p5p  Co  ••  rt-g  ••  <« 

o2.«Q.aa2prop.2o2.^ 

waa23-tc§,g»§,S 

5 2wa8g5-2-s-^ 

1^ 


40  .a  <2 

•S  a, 


iP 

..  'S 

to 

: c3  t> 


T .3 

I M 


al*  “ 

Isa' 

aS. 

a ' 


o5 

s g. 

fll  p< 

^ CO 

^•S 

CO  ^ 

F-g 

£2 
*4  fcj 
0^5 

^.2 

ii 

p-g 

“ 

S59 
s ® >- 


>.  . 

X!  to 

S3  ® 
3 §L 

ft  ^ 

Sp 

xa 

m 


C3  CS  O 

M ot  eo 


t tt  t 

l>  OQO  O 


M CO 
1 I 

-.Jt  P 
C<1  (?1 


t 7 t 


7 7t  t 7 

>0  I>  00  00 


I .a 

O 

■35  I 

fr  o s 


ft  to 

SS 

"3 -a 


a . 

a d 

II 

s 


a F 


O O 

!-l 

7 1 
I s 

5K  ® 

SP 

o cS 
oW 


§ S 

Hp  s 

a BPe: 

a a-r 


i 

o 

I t 

w 

o 

o 

® 

a 

a 

5 a 

2 p 2 

a§  a 

5 a 02 

a 

a 

H 

o •'o  O 

^po:i 

I'slls 

§5l5g 

^ tu  o 

:o  Q 


xi  cn 
c« 

19 


>>' 
5 03 

rtPt  2 


1" 
a 
a 

p 
p 

^02  a 

w 


p 

a M 
a a 


o J 


ap 

5 


Schedule  K --continued. 


406 


Special 

Supplement. 


N.S.W.  INDUSTRIAL  GAZETTE—Jai^.,  1921. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1919. 


I 


VoL.  XIX, 
No.  1. 


N.S.W.  INDUSTRIAL  GAZETTE— 3avi.,  1921 


407 


APPENDICES. 


IhS  p s 

0 C3 

g 

^ a 

|§.2  a ^ P, 

° a al 

o 

o 

2 S 

m P .9  "a  1 

2 a 1)  nj  d _ 

d ft  rtC  p 

bc.3  _,  p >• 

a • d o o •• 

a ^ 2s 

>§  ^ 

§ 3 da 

"fl 

t§ 

o 

S "a 

^ .s 

p ^ 

pendi 
y round 
dispute 
cd. 

on  ante 
n empl 
!6  held 

S S >.i  • 

p 

>=!  'd.g 

^ « asl 

a a 20  p 
a o '-' _ p 

d 

C5 

d 

o 

’•  .3  a 
■g-Sa 

p o o 

Resumed 
ment  b; 
fcrence, 
be  waivi 
Resumed 
ditions. 
Screenma 
laboiirei 
Conferenc 
settled. 

Resumed 
ditions. 
Resumed 
ditions. 
Freeman 
vessel  to 
Claim  con 

Resumed 

ditions. 

S pld 
ga  1 
S, 

ftj  S: 

QJ>  "S  0>  , 

1| 


Is  ^ 
lU 

I '^3 


.2  - 5 


C3  C3 

.S  '3 


E S 


O <31 
(M 
lO  irt 


O <M  r-t 

CO  <31 
00  CO  lO 


r-l  O 
<31  l<3 
lO  O 


O Cl  O 

<M  O 

(N  >0 


a o, 

S 'S-d 

^ fe  ^ 

^ o 

U4  ^ 

0 .S  c5 

^ ® 

s li 

1 

ft  ^ o 

V • o '♦li 

i 

c P 5 2 

r3*^  >H  „ 

..  ® ..  =* 

iii" 

te.irtc  w 
ax: 
C? 


: a 

. (p  — « 

J3  <u 

.2  S 

II-. 

-3  ? rt 
« _ 01 
■ps « 

•C)  M d 

Pr'*  ^ 

S’>.o 

-3  .ti  <M 
rt.S  C8 

£5  <y 

M > 

• • O 

• S c; 

■§  § 2 


o"  ^ |i 

w a.Stu 

^ 04:>  ^ 

= i.g| 

fl  oif" 

~T.  ftcfl ’d 

I las 

.2‘Sb 


® fl 


II 


.§5  -dS 

9 o 


a « ^ 

pa^ 


1 .1 

^ 8 


“a 

a;  5r 
C3 


cs  a 

d a 

a 15  .w  c3 
X r)  '2  a t3 

a|s§^- 

g“r:!i 

CO  • • a rt  ^ 

ga^S'Sg; 


-d  a 

ci 


as 

c C3 

15  o 

••  o 

cr  c3 

a 2 


'=®  cS 

« 3 

’^.2 

.. 

o 

tt  <p 

•si  -1= 
■iS||.s 

o a ta  a +3 


••a; 

ec->^ 


3 S 

Ti 


^ CD  Tl  ^ 

a^assJ 


'•2&l)gg 

' -a  a fl  -2 


cj  to  2* 

" a a 
<s  ,-r;  <c 

2 “ £ 

g a 

a 2.ici  ai^ 
a (-1  cp  ^ 

oiii*| 

iSSsT! 

-.2  +='13  <^4.1 

1-l.ar 

§ ..  '-'15^ 
a p p ' 


g S 2 
B ^ > 

.2  « a 

^=^§^2  a 

a a^: 

1'  °3§ 

3%^U 

a 5 ej 


I 

ft 

v2  a a 
S W 


1 2 a"  -S 

S>-gaa 

d3  rcj;g  ^ 

d +1  -rt  d 

-a.|1| 

K*^  {►  4^  O * * 
O CO  _ CO 


^4=  i:  ce  ca 

ii  isi 

e«  a . 

+^  CiD  p 

Sc  s 

s 

.3 

5 


t-  p a 
a ax!  ’-' 


ft  "TT! 


a 'C 

a „ ^ 

+=  o o 

d’l^ 

I S 2 

••  'd  to 
•*3  M-a 
a p c; 

. « PhO 

“ a ft 

ui  ^ o 15  .a 
■ft^i^s  g SjftUa 
S®SS,^l5l 

H fii  ^ P^ 


•w  O C3  33+=  i 
p +=  O c 

'g'^oS'S  1 

2|°|:l*  : 

3 "o  "S.2  ® 1 

>33  X!  -d  ^ CO  tS 

° ® ft|  a g 
e«  ..  S a 

PtHdd,- 

• • ^ p p „ 


3 a a 


n. 


.9t« 

^ d 
CO 


P.2 

2 

ci 

• <§ 

O 

2 

2“ 

flS 

0^  t5 
CO  0 

1.5 

.§ 

p 

a 

!i 

•s|i 

- d 

1 

fcO 

.9 

1-1 

•p.p 

• 

"a  a 5P 
axi  a 

.&85 

XJ'-^co 

in 

'a 

a a-g 
1^1 

: - a S,  > M 2 

X a c-  c t bc^ 

aoaaujcjgo 


bC  M 

1 s> 

a ,S> 

,2  3 

d 

vL  bn 

S 1 

i I 


|^» 
•c  a a 
^•2  9 
S2 


-s  -a 


2 2 


I- 


< br  - 
>'*1.2 


d">  , <« 
0 ? ••  - 
gd 


!-.  d 

a S; 


- p a 
cs  c ^ a 

<c  £ 2 a 
.5  S o a.9-g 
'2.2p..g'S-i 


2 

.1 

N oi 


2 

a a 

fe  a 

•2 

+^  2fe 

g2T 


.Lj, 

ci  Ji 


lO  m 

-K  rH 

(M  <33 


CO  CO  CO 

T I I 


C^  CO  CO  CO  CO 


I I I 

kfl 


iH 

Ji 

3 

4 

3 

3 

WJ  VJ 

^ rH  rH  rH  rH 

O m irt  kT5 

^ 

C^  ci  CO  CO  44 

"T  V 

o CO 

rH 

4 

»o 

f-i 

o 

1 

o 

CM 

1 

CM 

<M 

CO  00  cji  05  O 

fM  (M  fM  r<l  CO 

ci  CO  03  lO  icco 

CO 

1 

I O g 

d o a 

- II 

li 

E s II 

mW 


X . 

P o 

lg 

'P  00 


n -»! 


gwd 


a -S  >a 

9 s .a 

1 28= 

2 -Sow 

a S g I 

<2-’  *H  flt  1 

p a 3 

T*  2 2 9 = 
t-c  o a a 40 
« a t3  33  a 

= >>  o 

+*!  ra  to 


rs  CD 

'sa-i* 

|s| 

o w 


2P^ 

& O I 

TsJ, 

o 8 


I <C, 

a I a 

a 

8 al 

p p" 


.«  I 

^-3  O 

fs& 


= =I2-S 


1 1 


W 2 


■ WJ 

O ro 

2 
o 

§1  .1 


o <« 


ag  I 
H 2 a 


2 H ® d 

'SSaSoS'SS  -~-2 

iw^a§«^a=  =E| 


408 


N.S.W.  INDUSTRIAL  GAZETTE— Ja^.,  1921. 


Special 

Supplement. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1910. 


m 

■sl’ 

i.r 

■^s 

if 

•e^'BSajSSy 

47  ] 

3,150  ] 

100  ] 

30  I 

4,856 

1,050 
700 
4,249 
300  : 

300 

50  1 

380  ] 

57  I 
1,008  1 

96  I 

133  ] 

350 

' 596 
1,410  ( 

L-vv-^^;.  . 

'I'cnpV 

<n  ai  r«\  ' 

Ho  OS  r-i  r-l00I>I>t'.rH  rH  i-i  iHCO'#  50  rH  r^  rlOO 

(M 

-JL 

•SAtJp 

•T-FOH  s^Bpung 

Snipnjouj  ‘uoi^mnd 

~"  " ' — rr 

HX  H:*  A 

Ho  IM  HOiHC^tHiHiHrH  rl  lH  tHCOQO  1>  rH  iHCJS  -H- 

iH  tH  IH  rH  iH  (M 

•p9.\I0AU}  saafoiduig 

140 

350 

100 

80 

607 

f 150 
< 100 
(.  607 

300 

300 

50 

380 

19 

42 

- 16 

. 133 

350 

596 

120/250 

w. 


‘■B  a 
o 2 
PI 


a Qj  rt  c5 
e!  o o cj 
o a 
o P-g  o 

a o g a o 


P3 


P 

^ O 

O 

a 

a 

o 

a 

^3 

o 

<v 

^ o> 
tC'g 
p p 

't.s 

o 

X/1 

'O 

S , 

o 

'eJ 

a 

o 

0 

1 

as 

o 

a3 

P. 

8 

a 

o 
w 'P 

on  an 
ns. 

paid  fo 
in  lieu  of 
tice. 

pending 

on  an 
ns. 

.2 

-5 

a 

o 

o 

a 

ns 

-a 

o 

a 

o 

o 

‘a 

Is 

a 

.9 

a 

o 

a 

a< 

'O  - 

<D  •> 

ts 

as 

a 

a 

a 

o 

.S  S 

2 !f -S 
a| 

o « a 

03  » ^ 

Resumed 

conditio 

Manager 
money  i 
days  no 

Resumed 

ment. 

Resumed 

conditio 

o 

a 

a 

a! 

tc 

a 

a 

a 

as 

Q 

Practical! 

ceded. 

New  gang 
strikers. 

Resumed 
ditions . 

a O’?? 
a a-g 

o p-p 
o 

oi>  o|) 


T °f  7 

(M  CO  iO 


4 ct 

CO  CJ 


ab  oo 

o',  ^ 

M C-1 


I ^ 

I ^ 


-i;  to 


n , 

|.S 

a a 

S ^ 


.i<)  rM  .M 

0 o o 
0 0 6 
a a a 

tfl  t/i  W 
CO  OJ  M 
0>  Oi  S 

000‘ 

1 u. 
ill 

<L»  <D  Cj 


rt  • 

PCI'S 

■s.g 


'g  'O  Tp  ^ 
^ 


o « o 

.0.0.0 


PP9  a 

rt-rt  a 


I 

-a 

i-s 

li 

S 


a ^ o 

^ .-I  “ 

a ^a: 
as  c+j 
as 

W C5 


VoL.  XIX, 

No.  1.  N.S.IF.  INDUSTRIAL  GAZETTE— 1921.  409 


APPENDICES. 


11 

OQ  o 

3 « 


-o 

p 

2^ 

p,« 


CB 

S Ti 

O c3 


fl 

-CI.2  = 


<D 

£ 

^3  d 

W2  O 

C>  O 


O . c« 

ll 

S'-S  IH 
S c!  o 
w O S3 


S'-S 

ca 

03  O 


a 

o .2 
Sx) 
-^.2  ^ 
C tS  cS 

c - 

-I 


-g  -g  to 
^ 


r^l  I 


S . j=;  . " 

o g o g p, 

'13  ® x5  2 '1:3 
o 

S "S  Ox)  Si 

g d S)  (3  O 1 

“ ° S 8 ^ i 


459 

341 

270 

CO 

0 

01 

lO 

01 

05 

378  1 

GO 

607 

400 

112 

0 

0 

rt< 

350 

770 

350 

0 

rH 

65 

172 

293 

,111 

406 

164 

75 

0 

01 

- 

r^ 

rH 

OQ 

rH 

- 

rH 

rH 

tfi 

1— 1 

- 

rH 

- 

rH 

- 

14 

rH 

s 

- 

(M 

rH 

rH 

rH 

rH 

15 

- 

rH 

rH 

r*, 

pH 

03 

- 

rH 

fH5l 

rH 

- 

rH 

rH 

so 

16 

-HI5 

rH 

01 

rH  m 

pH 

Hm 

rH 

15 

4^ 

341 

270 

133 

70 

0 

g 

378 

00 

rji 

607 

400 

112 

400 

0 

in 

CO 

55 

350 

164 

65 

0 

00 

293 

7900 

406 

164 

lO 

0 0 
Q 0 

01 

§5S 

oT  *a  'a  (H 

S,a 

a 

A 'T! 

in  2 

0 

a 

'd 

: 

.•a 

c3  fe» 

28 

:2 

jpp 

S 

a 

O Pi  dO) 


2 5P  5 

43 

s 


m3 


p--' 

3 C EO 


t3 

,,  a 
J3  d'Js 


I . 


.2  C3  O 

ti  d 'g  d o 

d p d ^ T* 
d.;2 

S'C  ® g-g 

2 43  S Mg 
o ^ Ph,£ 

^ Ji  S3  M 
p’“-2 

!S  d '2 

•ego:  5 o 

43»  ?+3  ? 


2I  « 

fed  § 


d 

■^s 

.s^ 

o 2 

<w  S43 
O 

^ O 
C3 


O 

03 

•S 

43> 

.s  § 

O’d 


o g 
POi 

S 

s ^ 

C o5 

o d 
15  o 

22 


o P 

rH 

d o 


d o 
O o 
o 


li 
2 « 

nr  O 

.5^ 


rp  d 
o & 

• 

o Si  o 

5 

5z3x3 

» o 


d 


d’^ 
o d 

1! 

'? 

°5 


p 

03*'^ 

P.. 


..X) 


o P ^ M 

ag-S) 

2^0^ 


2 cS 

•gx! 

Sa  .^So2 

P<  03  S3  '+•*  O Cj 

o o 


o’-S 


M S 
.2  tc 
'2-2 
o 


05  O 


P 3 3 OS 

•2'-3s«|-a 

p a c S § .2 


'god^-^  2 

2_j2^ 

^ C 03  (1  03 

■g  O S3  P S3  (3 
O O p o P o 

.2  t-  o d3  P‘.3 
'o  ^iC''3"c3  '’3 
^ o 0^0, 
2't^  o o o o 


S 


rp  ^ 

C!_i  d 

>.S8'S 


SoS23 

W 


: >■  M-o 


O O-p 


K w 


2 5 cs  lii  P « = 
g S . tc  o p . 

o.2?53  «.c!;p  »-CJx) 
••  o Mjj  Oi  • fl  ^’S 

■S3  S 2 tcp  2 s g 

o33  pp  I s o-o 

o -r:  03  3 p “ o S3 

p'*  S tc  u,  P'P  P.2- 
P'Pi’2  p o 2 d 2 S 

POc3>^'(-i.So5,.xO 

? W 


_^'  c4  a 
•^^-I  o 
"S  o'-*2 

K 03  ej 


i 

c3  9 

m;" 


^ 03 
2^ 
X)'^ 

II 


Tp  'd 

p 


g 


■g  ^ 


eS 

I0  s 

0 O 

1 


, — < 43  > 

0,QxJO.S^^  03 

•;i^|*S|-J 

gf2..--S.«S 

.2  -S  -P  S M ^0  « 
'S’SJ^O-^tMP'E! 
D W?^  P 


wr 


Igl1 
•sasp 

a g®S» 

5 o ^ 

*2  'Z  ^ a 

'i  ii^'s.2 

g Q ’p'P  ^ 
• o G P 2 d 

03  sso  tc  n o5  ia  0 
rt  .2  S3  .P  8 03  C5  8 

S3  » £|,T  hr 

^ O 2 o3  c4  O C 


• ^ 

£ 

= s 

§ 


t; 


2?“i 

.g  43|^ 

g ^ I 

§5  M 
— PC 

’c8  2‘3 

o S3  a 

o 


£ ^ 
3 ’i 
3 ..2 


CJ  m 

«.§  I 

03  S M 

2 P a 

MiS  '2 
H 


« 1 2 03 

=«  I g 2 

E 2’®-^ 
o-Sp  8 
3 u'n3 

-III 

ia”a 


II 


S; 


o> 

0 p p 

0 05  05  C5 

0 0 

03  P 03 

0 

03  03  03 

03  03 

05 

rH 

4 

"T  ’T  T* 

00  p p 

^ rH  rH  tH 

05  05  05 

03  03 

^ ^ 1 

cn  03  03 

4 

44  4 

1 4 

4 

i c!i  c!i 

CO  C-0  'H< 

1 1 
oO 

01 

03  03  03 

pH 

rH  pH 

pH  pH  pH 

pH 

pH  iH 

03 

Cl 

o|)  ^l’ 


O 05  O 03  o o 

05  ck  ^ P>  C>  05 

(M  M M -i  in  CO 


4 4 

3 

pH  rH  pH 

^4  4 

00  00 

3>o  0 

rH  rH  rH 

' 1 ' 

C»  C3  eft 

O 1-1  -rlt 


® ,2 

“ s 


II 


I .s 

3 3 

as  5^ 

a • 

03  a x) 

WS  P • 
^ c o a 
a a-P 
a 03  s cs 

gw-sa 

a 


s-g  a 


p 

a 2p 


■533H  I 
.2  pq  I .2 

S I i i2 

2 i S 

O K^*t^  np 

mill 


I =4?^ 
=is==s 


‘“’■ga  c® 

§12  "S  ■isSSSg_ 

d g'd^;d  d'^ 

P"5^c3>c«^c3^dd3a> 

^ ^ M ^ 5 H 


-pj3 
p ® 

■s« 


0 

1 

a 

< 

a'S 
.£  ^ 
d ^ 

as 


0;  o 

?a 


■alias 

1^1'° 

ppo2  a 


a . 2 a o 

||sS| 

s a 5 


m 


N.S.W,  INDUSTRIAL  GAZETTE— 3 1921. 


Special 

Supplement. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1019. 


a 

o 

02 


c 

.-XI 

s.= 


•o^'cJSojSSv 


o r-a 

“ ^ u 

Q.-'l+J  . 


a ’§ 
s -g 


o a 


O 


fcc  g "g 

.S  W 


2 2- 


1 cr  o 

JsS 

s-g  ft 


^ i2  xj  ^ a 

- go  cs  CX2  o 


WD, 


Xl 

O c— 

X3  O 


3 to 

to  cS-u 

■gl  ® 

® tc== 

S “2 

O o 


.2  0=54^  2 2’§gg|' 


t^oSod'gSSo 

--  'c-'  ^ fci  ^ ;3  TS  ^3  g ^ ^3 
OC  t-<C2^aC3«^cc.rtC«^?3c«.^ 
OOftrt=^*.gOOOoa.^oo 


s i 

o S 


|s 

S o 


o O, 


i2 


-'3  « 2 « 
>: 


23  : 

C O 


.S-i-gw 


o o 

rH  CO 
00  iH 


CO  iH 


(M  CO 
CO  M 
IM 


CO  ■« 

cJ 


’IBn^ov 


"s.frjp 

■jloiT  PUB  s.ftjpung 
iuipnpui  ‘uoi'j'canQ 


•poAlOAUi  S0O  Coiduia 


(M  r-l 


O 

J?  60 


o o <y 

o 

- =S^ 


'2 


5t6C  cj 
2 C3  ft 


ig 


0.2  ^ 
aj  •r' 
o ;f 

'2  c« 

02  O 

C ft  ^ 
o o 
2 oft 

.So 


fcH  O 02 
CC  ^ 


OJ  O 
S 2 03 

fi  c5 

ft  2 g 


-H  &«> 


£ .a  ^ -.s  • "3 
23  o “ .2 
^2.2  2*'*-' 
o o 


■ 2 


03  — I 


03  ! 


0^2 


So*S 

^ O o 
ft  flX) 


o ft 

a^- 


o •;=? 

22 

-s? 
s s 


o .: 


-.3  s' 

ft  2 
C3  'w 
O rfi  . 


ft  5 


§.0  ft4^ 

- - i gl  I 

ES'S 
3 S 


.2^ 
ft  ° 


o ft 
ft 

2ft 


ft  o 
-3  ^ 


ai 

2 S 
o 
o 


.23  5? 

03  tC.g 

> 

<1?  ...  2 


. o 
I o 
o o S 


ft  2 tc 
28(^ 


w - cju  i-' 
O M r-  O 5^ 

ft.a  s,z3ft-5 


tCc 

•2-5S-- 


5 2s 

g-g- 

ft  c3  .. 

P^ltAar 


a cj  O O 


— C3 

ftft  O 
C ft 


s a s 

g gft , 


”2 

as 


gso 

+=  ft 

..  s 


grH  0 
'S  fl  2 
cog 


•ap 

0 « 

" a, 5 


Oft 


a 


I >-<  c: 
1 c3  O 


O 6C  ^ tC 
O 2 C3  ft  c3 

3 


! ft  « p 
) !.|  O tC 
! O rt  c« 


g S ft’ 

S bC  «H 


I ^ “ 


tc^'' 

.a®  ce 


iftrC 


c 

5 s o 


. O 

c rt  t3 

a a o c 

s a s 

to  2 „ _ .. 
.a’o;soo 

i§o.2^«s 


•3  ' 

o 1 

I'i 


0 

0 

CO 

ft 

; 03 

■ 03 

6 

. ; 

w I 

45 

d 

i 

.a 

72 

I p 

tcH 

c^r 

0 

0 

s 

I 

to 

err 

0 

a 

. 0 
' 1 

c« 

a> 

.3 

W2 

.s 

.a  5® 
l^.a 

-Ship 

len. 

0 

0 

-n  - 

0 ^ 

.e^ 

ft 

a 

ej 

03 

3 

.a-TS 

5 

d 

* to 

5 

Jo 

3 

I 

to 

Jo 

2 “3 

3 -S, 

I 

to 

.a 

1 

t>D 

s 

to 

1 

to 

d 

.a 

.a  “ 

a 

ft  60 

a 

- c d 

03  tC 

a 

■ft 

3 

§ 

60  g 

3 

fs 

a? 

3 1 

" 'd 
d 

cs- 

'gd 

u 

!a 

ft 

. .2 
s '15 
p3  a* 


o o 

o 0 

o o!j 

Cl  CM 


i ci 


03  C3 
I I 


03  0 

g 'i'  I 


I I 
o o 

00  CO 


I— 1 iH 

1 1 
03  03 

1 • 1 1 
000  0 

0 03  03  03 

03  03  Cfe  00 

’T  "T 

0 0 

rH  rH 

4 4 

lA  0 

iH  ^ 

CD  i>  00 

rH  tH  1— 1 rH 

03  0 0 CM 

1-1  (M  CM  <M 

CM  C^■^  »0>  kO  CO 

CM  CM  (M  CM  CM 

cL  cA 

IM  (M 

M « 

2i 


"2  s 

sa 


o 

-r)_:  I 


HP 

3 P4 


03  cS 

I— I o 
ft  ^ 


3!^? 


a • o u « 
c fl  ^ fl.2 

g3  TO  g o 
o S 3 o 2 
S M EH 


H ^ 


S-ss 


cc 


03 

■0  rt 

O 03 

I • 

l3  60 
2|  = 

C5  i 
rt  e 


3 


|l 

•fli 

2 h 


^o'5 
60 


gg! 

CO  ej 

> 


VoL.  XIX, 

No.  1.  N.S.W,  INDUSTRIAL  GAZETTE— Ja^.,  1921.  411 


APPENDICES. 


§ a 

B o 


918  1 

607 

100 

607 

150 

500 

200 

!>OOcqO 
^ rH  CO  O 
WO  CO  CO  rH 

O CO  r#l 

CO  ^ CO 

(M 

Cl  c:  03  O O O GO 
O C3  CO  00  C3  rji 

CO  tH  1-1  i-l 

120 

190 

09 

! 50 

CO  lO  o o o 

C3  C3  C3  O Ci 
iH  C3 

250 

425 

CO  O Oi 
kO  HI  vO 
iH  H< 

164 

O 

o 

CO 

oot^o 

ooo 

0-1  lO  •'}( 

240  1 

' dj 

iH  iH 

- 

1-1  r-l 

- 

iH  rH  1—1  T— 1 

r-l  1-1  iH  1-1  iH 

iH  tH  iH  iH  iH  tH  rH 

-- 

- 

- 

^ rH  tH  iH  rH 

iH  iH 

rH  rH  rH 

rH 

- 

r-l  iH  rM 

- 

' M 

tH  tH 

- 

tH  iH 

- 

rH  tH  T— 1 rH  rH 

tH  1— 1 f— 1 I— 1 rH 

iH  iH  tH  iH  tH  1— I tH 

tH  tH 

tH 

- 

iH  rH  tH  iH  iH 

tH  rH 

iH  rH  iH 

iH 

tH 

rH  iH  rH 

- 

" o 

r 607 
100 

oo 

o 

l>  o o oi  O 

o r-  CO 

C3  C5  C3  O O O GO 

Sg 

O 

o 

CO  lO  o o o 

O VO 

O O Ci 

HI 

o 

00  r-  o 

o 

^ lA 

O 

lO  o 

o 

rH  r-l  CO  O 

CO  •>^1  CO 

O C3  CO  GO  C3  H< 

CO 

lO 

C3  C3  C3  O O 

vO  C3 

lO  -H  iC 

CO 

CO 

ooo 

r 

1 

CO 

iH  lO 

(M 

iCi  CO  CO  1-1 

di 

CO  iH  tH  tH 

iH  tH 

iH (M 

C3 

iH  H< 

00 

<M  O rtl 

C3 

— 

''3  M 

i"  <o 

TT 


- .2* 


I M g 

' IT 

|o 

lI’S'S'S 

^ CQ 


,i<! 

o 

O i 
PI  g 

■g  ® 

o ^ 

_ 


•P3 

h3 


«|l 

ifl 

.1‘fi 


' ''ts3 

cs 

rg  O C«^  I 
I SSS 


is  I 

. -+3  O <B 

1 P I > 


w s 

3 

1;^  9 


id  « jxj  05  3 a ^ 

2'S  "'g  S-3  S 


W 'g  (H  I c3 

A'd'rt  cu^py'Jl'S 
'goOjs^oSn 

.S  O P ,rt  o3  O (U  i 

^ S 

' a 9 « 


I P^'S 


^ ■ I 


a flo 

fl^»asa|§^S9P^g|?«g 

^fqpqpqpq  ooopqpq 


^'77  I =«: 


. g d a o Ml  1 7 

•|3^:s.gig 


^ <!<1  ^ 


s§7ap«p. 

^ iS  £ ce  >5^  <D 

W M hP  h!  l^i  l2i 


s< 

SI 

■II 

sli 

^:C5hP 

<0^- 


• s 


'5  c4  Pd 

I 

1^1 2.2 
■ I 


1 1 


H CJ  'r;, 

\®  a ^ 

!^i  ^ PM 


M . .<! 

lllllllll 


;g^ 

-IT 

\> 

) ^ a) 


pH  ^ P-* 

l^^wg I 7 ||^ 


o5i»l 

M§( 

!/2 


p: 
it;.2 
1 «8  o! 

IMS 
: ^ 


'ij  c4 

eife 

r— < OD 

o6  a; 


During  fortnight  ended  at  dates.  s =* Shift, 


Schedule  A — continued. 


412 


A.iS.lf.  INDUSTRIAL  GAZETTE~3ai>^.,  1921. 


Special 

Supplement. 


DEPARTIMENT  OF  LABOUR  AND  INDI^STRY,  ANNUAL  REPORA\  1919. 


413 


VoL.  XIX, 

No.  1.  INDUSTRIAL  GAZETTE— Jais.,  1921. 


APPENDICES. 


f 


4U 


N.S.W.  INDUSTRIAL  GAZETTE— 3 Aii.,  1921. 


‘ Special 
Supplement. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1919. 


a 1 


'ct  i:* 


(U  rt  x3 
.to  c <u 
fl  rt  to 


a 

o 

-a 

So** 


o 

-Si 

S.2 


.S 

o cS 

- s 


Vi 

f ■ 

p./' 


p,2m 

d 

gc'3 

o^*  a«p 


o c g 

S.2S-J 


tog 


9 d 
^ Pi 


t.  tJ 
« 2 
d 


rt  S 


si  , 


Loss ia 

working  days. 

• OIL’S 0J®3v 

309 

432 

425 

76 

4 

3,035 

3,842 

600 

900 

309 

243 

14,135 

494 

428 

400 

400 

201 

9‘ 

508 

'Itnvpv 

HN  ^ 

iHrHrH  tH  li5  000rHiH»0  tHrHrH  CO  OrHiH 

•SAT?!) 

-noH  punsXvpung 
Suiiitipui  ‘uorptunci 

lH  eo  iH  tH  rHi-fCO  f-tlHCO  OrH,HrH 

»A  l-l  tH 

•paApAUi  sooXojduia 

0(M  kft  ooo  r^QOCJco  ^ MtaoO  si  p o co 

OeO(M  l>  0 00>ft0rt<CM  P(MO  Ool  C 

OcOrHr-ICiweo  •cH'.JC'ci'  Lt 

o 

'— v-~ ^ 2 

5S 

5i 


a’ 

1 s 

1 

Ee 

mpt 

E 

S3 

o 

00 

e> 

a 

Q 

o 

c3 

CO 

o 

pIb 


o 

f =3 

O 


II 


s.= 


as 


s| 


CO  c3  t> 
* * '-I  d P 

g ^ 5 S 

o 'C  to 


— d)  ^ 

lit 

eg 


f— 

in  ci 


' C3 

I o • 

I S 


.■tf  O 


'S  =«  - 

S Po 
i is 


0'S  S ? 

•--  ft'  ^ 


o .5 

tl 

'i  o 

22  n 

s a 

to 

'3 


■S  a 
i^.2 


® -I 

O 

-2  al'S 

O 


d*'= 

2 a 


2 o 

oj'*-'  -p 
d d 2 


PS  s 


d 


d 0+2 

d K !=l 

o 


o o o o 
“P  S-g 
ago 
24S  pa 

o o S<« 

a 


r ^ ^ 
^ c ^ « 'd 


d-d  PP 

IsiltS 


.11 


£ 

d o 

,2  ^ 


W 


.2  “ 

■g  to 


p^ 

S-d 


I •• 

) -J-'- 

I ^ O 

I g a ^ 

! . H 1 O 

; a >..2^  a 

, O O —>  O 

■ itia 

.|o« 


c 

ill 


a S g 

add 

tn 

O 


tc  ^ ^ 
o o y a 

11^ 
•SoE 

d 2 o 
d - a a 

R»“ 

o <P. 


o « 
d 4a 
o 


S *d 


o-r 


»d.2 

g ^ 


a §3S 

“a  S’ 


O ^ Q, 

rpi 

o ® ^ g.iij'! 


I ^ 


.f 


£ I 
tco  to 
a > a 


£ 


i?d 


s§ 


_ 12  O 

-5  2 


'C  ^ 

<1^  2» 

<D  tJD 


:T?:i! 


« a x.d  i 

•S.2e.al 

>40fc„l 


a 6>» 


: s- 

I .o 

l-s  1' 


w g 


s - 


pa  a 

o 

a ^ 


)pao2 

... 

) o 2 
' ^ a. 


ad 

a 


I § 


s w 


:S  a 

c3  o 


:i'S§s 

;o  " adp 


a <p 
m3 
> 


^ S 
S3 


->^<1 


3 3 


to  4> 


CO  > 


3 

« s 

go 

6 


ii 


S ® -a 
*2^  -a  > 

C3  1 


VoL.  XIX, 
No.  1. 


N.S.W.  INDUSTRIAL  GAZETTE— Ja^.,  1921. 


415 


^ .in 
o ^ 

p4 


APPENDICES. 


o o 

CO  lO  CO 

•<#  c-j 


S 3 

!3  C • 


^ o » 

o f/^o  S 

a S 


S o 


o;  rs 

SI 

S O 


T-l  O CD  O 
.-H  O «5  O 
Cl  1-1  ^ 


o 

o ^2 

c3 

1 

o 

Is 

E _'g 
5 '3 

So 

C 

Ut 

O 

_s 

go 
O ’"S 

a P< 

pi? 

o 

ScHKDULE’  A^~^ontinue<(. 


INDUSTRIAL  QAr.ETTE—3Aii.,  1921. 


417 


• VoL.  XIX, 
No.  1. 


appendice;s. 


I ^ 
cc  B 

^ ^ - 


rH  rH 

2 2 


eo 

s « 


I I 


•I  5 

c a 

QJ  J-' 

P-i 


’ 1 

. oi 

104 

i ' 

H 

rH  r-l  O 

Cl 

- 

- 

rH 

1-1  00  O 

(M 

1-1 

- 

360 

1 

S?  §1 

240 

1 

332 

1 i 

o 

Cl 

Cl 

29--12  19  , 
i 

1 

5 -1-20  J 

■ 7 

o 

rH 

o a 

fH  rH 

Ci  o o 

! • V 

1 

7 *7  "T 

■;  -5^ 

i] 

01  ^ 

O rH 

CO  CO  CO 

9 

i is 
I 111 

•g  l|£ 

a ts 


! \ 


418 


xV.^S.TF.  INDUSTRIAL  GAZETTE— 3 an.,  1921 


Special 

Supplement, 


DEPAllTMENT  OF  LABOFlt  AND  INDUSTRY,  ANNUAL  REPORT,  1919. 


SCHEDULE  B. 


Dislocations  not  contingent  upon  Industrial  Disputes,  Year  1919. 

Coal  and  Shale  Mining  Industry  (State),  and  Metalliferous  Mining  (Broken  Hill). 

Chronological  Table. 


Colliery. 

Date. 

Cause. 

1 

j Employees  involved. 

Duration,  Including 
Sundays  and  Hob- 
days. 

3 1 

Actual.  j 

<5“  1 

Aggregate.  & 5 ; 

Bel  Iambi  

1-1-19 

Mine  closed  ; slackness  of  trade 

38 

365 

267 

10,476 

Duckenfield  ... 

1-1-19 

170 

365 

272 

46,240 

Lambton  B 

1-1-19 

120 

365 

272 

32,640 

Scaham,  No.  1 

1-1-19 

436 

365 

272 

118,592 

Sydney  Harbour 

1-1-19 

240 

365 

272 

65,280 

West  Wallsend-Killingworth 

1-1-19 

350 

365 

272 

95,200 

Wongawilli 

1-1-19 

16 

365 

267 

4,272 

Ashtonfields  ... 

2-1-19 

Repairs  to  plant 

44 

4 

2 

88 

Burwood  Extended 

2-1-19 

Late  arrival  of  workmen’s  train 

100 

1 

1 

100 

Great  Cobar 

2-1-19 

Slackness  of  trade  

12 

2 

2 

24 

South  Clifton 

, 8-1-19 

Miners’  meeting 

no 

1 

1 

no 

South  Clifton  Tunnel 

8-1-19 

,,  

280 

1 

1 

280 

East  Greta  

9-1-19 

Slackness  of  trade 

243 

2 

2 

486 

Main  Range 

9-1-19 

Shortage  of  trucks 

69 

1 

i 

52 

Great  Co  bar  ... 

10-1-19 

Slackness  of  trade 

12 

2 

2 

24 

Lymington 

10-1-19 

Machinery  trouble 

120 

n 

H 

180 

Amalgamated  Zinc  ... 

*11-1-19 

Fatal  accident 

158 

1 

1 

158 

Back  Creek 

*11-1-19 

Slackness  of  trade 

270 

3 

3 

810 

Block  14  

*11-1-19 

Repairs  to  shaft 

209 

6 

6 

1,254 

Burwood 

*11-1-19 

Slackness  of  trade 

332 

1 

1 

332 

Burwood  Extended  ... 

*11-1-19 

Not  .stated 

100 

2 

2 

200 

Dudley 

1 11-1-19 

Shortage  of  trucks 

205 

1 

1 

205 

East  Greta 

i *11-1-19 

Attendance  at  funeral 

243 

1 

1 . 

243 

Glanmorgan  ... 

[ 11-1-19 

Not  stated  

29 

1 

1 

29 

Invincible  

11-1-19 

Slackness  of  trade  

40 

1 

1 

40 

Lambton 

*11-1-19 

>>  • • • • • • 

80 

2 

2 

160 

Main  Range 

li-1-19 

Shortage  of  trucks  

69 

1 

f 

52 

New  Greta 

*11-1-19 

Slacknesss  of  trade  ... 

120 

4 

4 

480 

New  Lambton 

11-1-19 

Not  stated 

180 

1 

1 

180 

Northern  Extended 

11-1-19 

Slackness  of  trade 

43 

1 

1 

43 

Northumberland 

*11-1-19 

50 

6 

6 

300 

Pacific  ...  .~. 

*11-1-19  1 

Not  stated  ^ 

26 

3 

3 

' 78 

Polton 

*11-1-19  ! 

Slackness  of  trade 

20 

10 

10 

200 

Rhondda  

*11-1-19 

100 

4 

4 

400 

Stockton  Borehole  

*11-1-19 

Effecting  repairs  ...  ... 

1.52 

2 

2 

304 

Waratah 

*11-1-19 

Slackness  of  trade  j 

208 

2 

2 

416 

West  Wallaend  

*11-1  -19 

,,  ,,  ...  . . . 1 

Late  arrival  of  trucks  ...j 

400 

4 

4 

1,600 

Main  Range 

14-1-19 

71 

1 

1 

71 

Abermain  No.  2 l 

15-1-19 

Slackness  of  trade  

200 

i 

100 

Neath 

15-1-19 

?!►  • • • * • " 

107/126 

2 

2 

233 

Bellbird  

16-1-19 

Attendance  at  funeral 

318 

1 

1 

318 

Lymington 

16-1-19 

Slackness  of  trade  

120 

10 

8 

960 

South  Clifton  Tunnel 

16-1-19 

Not  stated  

280 

i 

X 

4 

70 

Great  Co  bar 

17-1-19 

Slackness  of  trade  

11 

1 

1 

11 

Jesmond 

17-1-19 

Engine  breakdown 

30 

5 

3 

90 

Main  Range 

17-1-19 

Insufficient  trucks 

71 

! 

a 

4 

53 

BuUi 

*18-1-19 

Slackness  of  trade 

125 

1 

1 

125 

During  fortnight  ended  at  date 
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Non-(]ispute  Dislocations,  Chronological  Table — Coal-mining,  Ac. — contmup.d. 


Colliery. 

Date. 

Cause. 

I 

j Employees  involved. 

Duration,  including 
Sundays  and  Holi- 
days. 

Lo; 

workin 

■i 

0 

M w 

Aggregate.  g"  a 

Excelsior 

I 8-1 -19 

SlaclnC'S  of  trade 

146 

1 

1 

146 

Mt.  Kembla  ... 

*18-1-19 

Not  stated 

250 

1 

1 

250 

Mt.  Pleasant  ... 

*18-1-19 

1 

Insufficient  complement  of  men' 

240 

1 

1 

240 

North  Bulli  ... 

*18-1-19 

450 

1 

1 

450 

Osborne-Wallsend 

*18-1-19 

Slackness  of  trade 

220 

1 

1 

220 

South  Bulli  ... 

18-1-19 

,, 

284 

1 

1 

284 

Ashtonfields  . . . 

20-1-19 

41 

1 

1 

41 

Coal  Cliff 

20-1-19 

Miners'  meeting  

240 

1 

1 

240 

Dudley 

21-1-19 

Slackness  of  trade 

178 

1 

1 

178 

New  Lambtoa 

21-1-19 

Not  stated  

180 

1 

1 

180 

South  Bulli  ... 

21-1-19 

Fatal  accident  

280/428 

H 

H 

498 

Northern  Extended 

22-1-19 

Slackness  of  trade 

37 

2 

2 

74 

Dudley 

23-1-19 

• • • • • • 

180 

1 

1 

180 

Great  Co  bar  ... 

23-1-19 

8 

8 

7 

56 

Neath 

23-1-19 

128 

1 

1 

128 

Rcthbury 

23-1-19 

Death  and  funeral  of  employee 

250 

2 

2 

500 

Main  Range  ... 

24-1-^19 

Shortage  of  trucks 

71 

i 

18 

Neath 

24-1-19 

Slackness  of  trade 

104 

i 

26 

Ashtonfields  . . . 

25-1-19 

30 

11 

7 

210 

New  Lambton 

24-1-19 

Not  stated  

180 

1 

1 

180 

Back  Creek  ... 

*25-1-19 

Slackness  of  trade  

270 

7 

7 

1,890 

Burwood 

. . • 

*25-1-19 

5?  >>  • • • • • • 

332 

6 

6 

1.660 

Burwood  Extended 

*25-1-19 

Not  stated  

100 

1 

1 

Too 

Dudley 

25-1-19 

Slackness  of  trade 

214 

1 

1 

214 

Glanmorgan  . . , 

• • « 

25-1-19 

Not  stated  

29 

1 

1 

29 

Jesmond 

•25-1-19 

Engine  breakdown  

30 

1 

1 

30 

Lambton 

*25-1-19 

Slackness  of  trade  

SO 

6 

6 

480 

Main  Range  ... 

25-1-19 

Shortage  of  trucks  

71 

1 

I 

71 

Neath 

25-1-19 

Slackness  of  trade  

144 

1 

1 

144 

Newnes  (Shale) 

26-1-19 

Machinery  breakdown 

130 

1 

1 

130 

Northern  Extended 

26-1-19 

Slackness  of  trade  

63 

1 

1 

63 

Northumberland 

*26-1-19 

19  • • • • • • 

60 

3 

3 

150 

Paciflo 

*26-1-19 

Not  stated  

26 

5 

5 

130 

Rliondda 

« # t 

*25-1-19 

Slackness  of  trade 

100 

6 

6 

600 

Waratah 

*25-1-19 

99  99  f • • • • • 

208 

3 

3 

624 

West  Wallscnd 

• • » 

*25-1-19 

99  • • • # * • 

400 

1 

1 

400 

Whitburn 

*25-1-19 

Machinery  accident  

210 

2 

2 

420 

British 

28-1-19 

Fatal  accident  

657 

1 

1 

657 

Neath 

28-1-19 

Slackness  of  trade  

122/133 

u 

n 

163 

Northern  Extended 

28-1-19 

99  99  • • • • • • 

Fatal  accident  

37 

1 

1 

37 

Abermain  No.  1 

29-1-19 

500 

li 

li 

625 

Main  Range  ... 

29-1-19 

Machinery  accident  

81 

1 

I 

61 

Main  Range  ... 

30-1-19 

9. 

81 

i 

-I 

61 

Lymington 

31-1-19 

Slackness  of  trade  ...^ 

120 

1 

1 

120 

Excelsior 

1-2-19 

Slackness  of  trade 

133 

1 

1 

133 

Mt.  Kembla  ... 

*1-2-19 

Not  stated 

250 

1 

1 

250 

North  Bulli  ... 

*1-2-19 

Insufficient  complement  of  men 

450 

1 

1 

450 

South  Bulli 

1-2-19 

Slackness  of  trade 

276 

1 

1 

276 

South  Clifton  ... 

3-2-19 

Not  stated  ...  

50 

1 

1 

50 

Invincible 

4-2-19 

Shortage  of  trucks  

120 

1 

1 

120 

No  rthern  Extended 

4-2-19 

Slackness  of  trade 

36 

1 

1 

36 

Broken  Hill  Proprietary 

5-2-19 

Fatal  accident 

815 

1 

1 

815 

• During  fortnight  ended  at  date. 
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Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  &c. — continued. 


ColUcry. 

Date. 

Caose. 

1 

1 

Employees  Involved. 



Duration,  including 
Sundays  and  Holi- 
days. 

Loss  in 
forking  days. 

Actual. 

1 

Aggregate. 

Lambton 

5-2-19 

Not  stated 

180 

2 

2 

360 

South  Clifton  ... 

• •• 

5-2-19 

... 

100 

1 

1 

100 

Invincible 

• •• 

6-2-19 

Shortage  of  trucks 

... 

142 

1 

1 

142 

IVlain  Range  ... 

... 

... 

6-2-19 

>>  99 

... 

81 

i 

4 

20 

Northern  Extended 

• •• 

6-2-19 

Slackness  of  trade 

... 

... 

35 

1 

1 

35 

South  Clifton  ... 

• •• 

6-2-19 

Not  stated 

50 

1 

1 

50 

South  Bulli  ... 

• •• 

7-2-19 

Slackness  of  trade  and  unload- 

286/454 

9 

7 

2,786 

ing  of  colliers 

hampered 

by  influenza  epidemic. 

Zig  Zag 

• •• 

7-2-19 

Not  stated 

... 

141 

I 

-I 

88 

Ashtonfields  ... 

• •• 

8-2-19 

Slackness  of  trade 

... 

30 

2 

1 

30 

Back  Creek  ... 

*8-2-19 

... 

270 

4 

4 

1,080 

Burwood 

• •• 

*8-2-19 

Not  stated 

332 

4 

4 

1,328 

Glanmorgan  ... 

8-2-19 

... 

29 

1 

1 

29 

Great  Co  bar  ... 

• •• 

*8-2-19 

Slackness  of  trade 

11 

7 

7 

77 

Lambton 

*8-2-19 

99  99 

... 

80 

4 

4 

320 

Lymington 

• •• 

8-2-19 

99  99 

... 

120 

1 

1 

120 

Main  Range  ... 

• •• 

*8-2-19 

Not  stated 

81 

i 

1 

61 

Neath  ... 

• •• 

8-2-19 

Slackness  of  trade 

132 

1 

1 

132 

New  Greta 

• • • 

*8-2-19 

» »» 

120 

2 

2 

240 

North - 

• •• 

*8-2-19 

Fatal  accident  ... 

552 

1 

1 

552 

Northern  Extended 

8-2-19 

Slackness  of  trade 

... 

39 

1 

1 

39 

Northumberland 

• •• 

*8-2-19 

„ „ ... 

... 

50 

5 

5 

250 

Pacifio 

• •• 

*8-2-19 

Not  stated 

... 

26 

24 

24 

65 

Rhondda 

• •• 

*8-2-19 

Slackness  of  trade 

... 

100 

7 

7 

700 

Waratah 

*8-2-19 

99  99 

... 

208 

5 

5 

1,040 

West  Wallsend 

*8-2-19 

99  99 

... 

400 

2 

2 

800 

Whitburn 

• •• 

*8-2-19 

99  99 

... 

210 

1 

1 

210 

Abemtain,  No.  2 

• •t 

10-2-19 

99  99 

200 

4 

4 

800 

Lymington 

• •• 

10-2-19 

Shortage  of  trucks 

... 

120 

1 

-1 

120 

Abermain  No.  1 

• •• 

11-2-19 

Slackness  of  tirade 

... 

500 

1 

1 

500 

Bellbird 

• •• 

11-2-19 

Shortage  of  trucks 

... 

294 

6 

4 

! 1,176 

Seaham  No.  2... 

• •• 

11-2-19 

Slackness  of  trade 

... 

350 

1 

1 

350 

Excelsior  No.  1 

12-2-19 

»>  >» 

... 

56 

i 

' 4 

8 

Invincible 

12-2-19 

Shortage  of  trucks 

... 

125 

1 

1 

125 

Neath 

12-2-19 

Slackness  of  trade 

107 

4 

4 

53 

Northern  Extended 

• •• 

12-2-19 

„ ,, 

... 

36 

2 

2 

72 

South 'Clifton  ... 

• •• 

12-2-19 

Miners’  meeting 

... 

100 

1 

1 

100 

South  Clifton  Tunnel 

12-2-19 

Not  stated 

290 

1 

1 

1 290 

Ashtonfields  ... 

• •• 

13-2-19 

Slackness  of  trade 

18 

1 

1 

1 18 

Excelsior  No.  1 

• •• 

13-2-19 

99  99 

... 

56 

4 

4 

8 

Bebburn, 

• » » 

13-2-19 

Shortage  of  trucks 

446 

1 

1 

446 

Jesmond 

• •• 

13-2-19 

99  9 9 

... 

30 

4 

2 

! S? 

Main  B^nge  ... 

• •• 

13-2-19 

99  99 

... 

73 

1 

1 

Ilew  Lambton 

• •• 

13-2-19 

Not  stated 

... 

180 

1 

1 

i 180 

Zjg  Zag 

13-2-19 

99  ••• 

154 

1 

1 

154 

Al^rmain  No.  I 

14-2-19 

Slackness  of  trade 

... 

500 

6 

6 

1 3,000 

Excelsior 

• •• 

14-2-19 

99  99 

114/184 

2 

2 

j 298 

Hebbum 

• • • 

14-2-19 

Shortage  of  trucks 

... 

413 

4 

4 

103 

Invincible 

• • » 

14-2-19 

99  99 

... 

76 

i 

4 

1 19 

Neath  .... 

• •• 

14-2-19 

Slackness  of  trade 

... 

106 

4 

4 

! 38 

Newcastle  “ A ” 

... 

14-2-19 

Not  stated 

... 

118 

f 

-I 

85 

j 

♦During  fortnight  ended  at  date. 
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APPENDICES. 


Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  (fee. — continued. 


Colliery. 

1 

Date. 

Cause. 

i 

> 

z 

> 

a 

o 

•3. 

a 

w 

Duration,  induding 
Sundays  aud  Holi- 
days. I 

Loss  ill 
vrorkiag  day^ 

I Actual. 

i 

a 

r 

s. 

< 

Mt.  Kembla  ... 

... 

*15-2-19 

Not  stated 

250 

1 

1 

240 

Mt.  Pleasant  ... 

... 

... 

*15-2-19 

240 

1 

1 

200 

North  Bulli  ... 

... 

... 

*15-2-19 

Insufficient  complement  of  men 

450 

1 

1 

465 

Osborne  Wallscnd 

... 

... 

*15-2-19 

Slackness  of  trade 

... 

... 

220 

1 

1 

202 

South  Clifton  ... 

... 

... 

15-2-19 

Not  stated 

100 

1 

1 

100 

South  Clifton  Tunnel 

... 

15-2-19 

290 

1 

1 

290 

Hebbum 

17-2-19 

Shortage  of  trucks 

... 

... 

540/544 

2 

2 

1,080 

Newcastle  “ A ” 

17-2-19 

Not  stated 

... 

... 

139 

1 

1 

139 

Bellbird 

18-2-19 

Shortage  of  trucks 

270 

2 

2 

544 

Dudley 

... 

18-2-19 

Slackness  of  trade 

186 

1 

1 

186 

Neath 

18-2-19 

»»  »» 

... 

100 

i 

25 

Aberdare 

19-2-19 

Shortage  of  trucks 

• •• 

607 

li 

910 

Aberdare  Central 

... 

19-2-19 

Engine  breakdown 

... 

100 

2 

2 

200 

Ashtonfields  . . . 

19-2-19 

Slackness  of  trade 

... 

28 

2 

2 

1 56 

Invincible 

19-2-19 

Haulage  rope  broke 

76 

i 

i 

i 57 

Abermain  No.  2 

... 

20-2-19 

Slackness  of  trade 

... 

200 

2 

2 

400 

Jesmond 

20-2-19 

Shortage  of  trucks 

30 

2 

2 

60 

Neath  ... 

... 

20-2-19 

Slackness  of  trade 

118 

i 

i 

29 

Northern  Extended 

20-2-19 

• •• 

... 

34 

1 

1 

34 

Pelaw  Main  ... 

... 

20-2-19 

Not  stated 

... 

425 

1 

1 

426 

Seaham  No.  2... 

... 

20-2-19 

Slackness  of  trade 

... 

350 

1 

1 

350 

Dudley 

... 

21-2-19 

Stop-work  meeting 

... 

211/220 

2 

2 

431 

Excelsior 

... 

... 

21-2-19 

... 

176 

1 

1 

176 

Invincible 

... 

21-2-19 

Shortage  of  trucks 

... 

116 

1 

1 

116 

Main  Range  ... 

21-2-19 

Slackness  of  trade 

... 

73 

i 

36 

Neath  ... 

21-2-19 

• •• 

... 

124/163 

2 

2 

287 

Aberdare  Extended 

... 

*22-2-19 

>>  >> 

... 

607 

I 

303 

Ashtonfields  ... 

... 

22-2-19 

>>  99 

... 

29 

3 

2 

58 

Back  Creek  ... 

... 

*22-2-19 

99  99 

• • . 

270 

4i 

1,216 

Burwood 

... 

*22-2-19 

99  99 

332 

5 

5 

1,660 

Burwood  Extended 

*22-2-19 

Not  stated 

... 

100 

2 

2 

200 

Cessnock 

... 

22-2-19 

Slackness  of  trade 

... 

9 

1 

1 

9 

Co-operative  ... 

... 

*22-2-19 

Not  stated 

... 

... 

44 

1 

1 

44 

Glanmorgan  ... 

... 

22-2-19 

>» 

... 

... 

29 

2 

2 

68 

Great  Co  bar  ... 

... 

*22-2-19 

Slackness  of  trade 

11 

4 

4 

44 

Invincible 

... 

22-2-19 

Shortage  of  trucks 

... 

76 

i 

i 

26 

Lambton 

... 

*22-2-19 

Slackness  of  trade 

80 

5 

5 

400 

Lymington 

... 

22-2-19 

Machinery  repairs 

• •• 

... 

120 

2 

i 

60 

New  Lambton 

... 

... 

22-2-19 

Not  stated 

180 

1 

1 

180 

Northern  Extended 

22-2-19 

Slackness  of  trade 

... 

56 

1 

1 

66 

Northumberland 

... 

*22-2-19 

99  99 

50 

4 

4 

200 

Pelton 

... 

*22-2-19 

Not  stated 

• •• 

20 

1 

1 

20 

Rhondda 

*22-2-19 

Slackness  of  trade 

• « . 

100 

6 

6 

600 

Shortland 

*22-2-19 

» »> 

. . . 

56 

1 

1 

56 

South  Greta  ... 

... 

*22-2-19 

>> 

■ 140 

1 

1 

140 

Waratah 

... 

*22-2-19 

j>  >> 

208 

9 

9 

1,872 

West  Wallsend 

... 

*22-2-19 

»»  >» 

... 

400 

4 

4 

1,600 

Whitburn 

... 

*22-2-19 

140 

7 

7 

980 

Wolgan 

... 

22-2-19 

Repairs  to  electric 

cables 

• •< 

140 

1 

1 

140 

Coal  Cliff 

... 

24-2-19 

Miners’  meeting 

240 

1 

1 

240 

Invincible 

... 

. 24-2-19 

Shortage  of  trucks 

• •• 

80 

i 

i 

20 

Lymington 

... 

24-2-19 

99  99 

... 

120 

300 

* During  fortnight  ended  at  date, 
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SUPPL'EMI  NT, 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1919. 


Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  etc. — coritinued. 


Colliery. 

Date. 

Cause. 

Employees  involved. 

Duration,  in  ;ludin<?  , 
Sundays  and  Holi- 
days. 

Los-s  in 
working  day. 

Actual. 

6 

bo 

o 

tc 

be 

< 

Neath  ... 

24-2-19 

Slackness  of  trade 

12'i 

1 

1 i 

120 

New  Lambton 

24-2-19 

Not  stated 

180 

■2 

2 1 

367 

Invincible 

25-2-19 

Shortage  of  tmeks 

... 

80 

h 

i 1 

40 

Main  Range  ... 

25-2-19 

76 

* 

19 

Northern  Extended 

• •• 

25-2-19 

Slackness  of  trade 

33/53 

3 

121 

Pelaw  Main  ... 

25-2-19 

Not  stated 

425 

1 

1 ! 

425 

Bellbird 

•••  ••• 

26-2-19 

Shortage  of  trucks 

270 

H 

n ' 

405 

Dudley 

26-2-19 

Slackness  of  trade 

162 '200 

3 

502 

Invincible 

26-2-19 

Shortage  of  trucks 

80 

i- 

i ! 

20 

Invincible 

27-2-14 

Slackness  of  trade 

80 

i 

i \ 

20 

Neath  ... 

27-2-19 

/ 

120 

1 

1 ’ 

120 

Invincible 

28-2-19 

Shortage  of  trucks 

134 

. 1 

1 

134 

Zig  Zag 

28-2-19 

Not  stated 

150 

1 

1 ! 

150 

Bulli  ... 

blackness  of  trade 

125 

1 

T 

125 

Corrimal-Balgownie 

*1-3-19 

300 

1 

.1 

i 300 

Excelsior 

1-3-19 

„ ,, 

• . • 

176 

1 

1 

i 176 

Metropolitan  ... 

1-3-19 

Drawing  cavil  ... 

U5 

1 

1 

, 475 

Mt.  Kembla  ... 

*1-3-19 

Not  stated 

1 250 

1 

1 

250 

Mt.  Pleasant  ... 

*1-3-19 

... 

Slackness  of  trade 

240 

1 

1 

210 

Osbome-Wallsend 

*1-3-  9 

1 220 

1 

1 

: 220 

South  Bulli  . . . 

» • . • . * 

1-3-19 

i 2'8 

1 

1 

288 

South  Clifton  - 

• • • • ^ 

1-3-19 

Not  stated 

1 i:o 

1 

1 

90 

Aberdare 

3-3-19 

Shortage  of  trucks 

. . . 

607 

1 

1 

! 607 

Ashtonfields  . . . 

• •• 

3-3-19 

Slackness  of  trade 

27 

1 

1 

1 27 

Dudley 

*.i 

3-3-19 

99  99 

... 

194 

1 

1 

1 194 

Glanmorgan  ... 

• « • • • • 

3-3-19 

Net  stated 

. . . 

29 

1 

1 

I 29 

Now  Lambton 

3-3-19 

99  • • * 

• . • 

. . . 

180 

2 

2 

360 

Pelaw  Main  ... 

• • • • • » 

4-3-19 

99  • • • 

. . • 

. . . 

<25 

2 

2 

850 

Hobburn 

• • t if 

6-3-19 

Shortage  of  trucks 

• . • 

. . . 

288 

i 

i 

72 

Invincible 

• » • • « . 

5-3-19 

99  99 

Slackness  of  trade 

... 

80 

- i 

10 

Neath 

• • • t « • 

5-3-19 

122 

1 

1 

; 122 

Dudley 

• • • • • • 

6-3-19 

J9  99 

. . . 

202 

1 

1 

202 

Hebbum 

t • • • • • 

6-3-19 

Shortage  of  trucks 

. . . 

448 

1 

1 

448 

Invincible  i... 

• • * • • • 

6-3-19 

99  99 

. . . 

80 

: 40 

Main  Range  ... 

•••  ••• 

6-3-19 

Shortage  of  trucks  and  machi- 

76 

i 

nery  breakdown. 

Northern  Extended 

• • • • • • 

6-3-19 

Slackness  of  trade 

34 

1 

1 

! 34 

Abermain  No.  1 

• • • • • • 

7-3-19 

„ „ 

500 

O 

o 

' 1,000 

Ashtonfields  . . . 

7-3-19 

99  99 

25 

4 

3 

j 75 

Excelsior 

7-3-19 

9 99 

147 

1 

1 

I 147 

Hebbum 

7-3-19 

Shortage  of  trucks 

316 

i 

1 70 

Jesmond 

7-3-19 

Slackness  of  trade 

30 

1 

1 

i 30 

Seaham  No.  2 

••• 

7-3-19 

360 

] 

1 

360 

Aberdare 

8-3-19 

Shortage  of  trucks 

' 607 

] 

1 

' 607 

Aberdare  Extended 

*8-3-19 

Slackness  of  trade 

607 

-‘H 

31 

1 973 

Back  Creek  ... 

... 

*8-3-19 

99  99 

Shortage  of  trucks 

270 

8 

8 

2.160 

Bellbird 

8-3-19 

270 

o 

1 

'270 

Burwoed 

• • « • • • 

*8-3-19 

Slackness  of  trade 

332 

5 

5 

1,660 

Cessna  ck 

8-3-19 

13 

1 

1 

13 

Great  Co  bar  . . . 

*8-3-19 

! Shortage  of  trucks 

11 

6 

6!) 

Hebbum 

8-3-1 9 

453 

1 

! 1 

4.53 

l^ambton 

*8-3-19 

; Slackness  of  trade 

80 

8 

1 8 

640 

* During  lonnigbt  ended  at  da*e. 
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APPENDICES. 


Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  Ac. — continued 


Colik  ry. 

Date. 

Cause. 

Employees  involved. 

t 

j Duration,  Ineluding 
1 Sundays  and  Holi- 
days. 

1 - 1 

Actual. 

93  in 
ig  days. 

© 

tfi 

to 

C 

Mil  in  Range 

8-3-19 

Shortage  of  trucks 

76 

i 

i 

19 

Neath 

8-3-19 

Slackness  of  trade 

126 

1 

1 

126 

Now  Greta 

*8-3-’ 9 

,,  ,, 

120 

1 

1 

120 

Newnes  (sliale) 

8-3-19 

Repairs  to  electric  cables 

140 

1 

1 

140 

Northern  Extended  ... 

8-3-19 

Slackness  of  trade 

48 

1 

1 

48 

Northumberland 

*8-3-19 

Not  stated  

50 

6 

6 

300 

Pacific 

*8-3-19 

26 

2 

o 

52 

Pelaw  Main  ... 

8-3-19 

,,  

425 

1 

1 

425 

Pelbon 

*8-3-19 

,, 

20 

2 

2 

40 

Rhondda  

, *§-3-19 

Slackness  of  trade 

100 

14 

10 

1 ,000 

Roth  bury  

-8-3-19 

Shortage  of  trucks  

250 

1 

1 

250 

Shortland 

*8-3-19 

Slackness  of  trade  

56 

U 

Ci 

364 

Wallsend  

8-3-19 

400 

1 

1 

400 

Waratah 

*8-3-19 

208 

6 

6 

1,248 

West  Wallsend  

*8-3-19 

400 

4 

4 

1,600 

Whitburn 

*8-3-19 

210 

14 

11 

2,310 

Dudley  

10-3-19 

Repairs  to  machinery 

190 

1 

1 

19C 

Hebburn 

10-3-19 

Shortage  of  trucks  

542/564 

2 

2 

1,106 

Aberdaro 

11-3-19 

99  99  • • • • • • 

607 

3 

3 

1,8^1 

Abermain  No.  1 

11-3-19 

Slackness  of  trade 

500 

1 

1 

500 

Northern  Extended 

11-3-19 

59  99  ■ * * ♦ • • 

34/46 

3 

3 

116 

Abermain  No.  2 

12-3-19 

200 

3 

3 

600 

Seaham  No.  2 

12-3-19 

. 99  99  • • • • • • 

380 

1 

1 

380 

Abermain  No.  1 

13-3-19 

500 

1 

1 

500 

Neath 

13-3-19 

99  99  ••• 

99/123 

4 

2 

222 

Ashtonficlds  ... 

14-3-1 9 

99  99  • • • • • • 

' 23 

1 

1 

23 

Invincible 

14-3-19 

Shortage  of  truclr^-  ... 

9) 

h 

h 

45 

North  Bulli  ... 

14 -.3-1 9 

Miners’  meeting  

450 

i 

i 

112 

Bum 

*5-‘’-l  9 

Slaclmess  of  trace  

125 

2 

2 

2f0 

Excelsior  

15-3-19 



147 

1 

1 

147 

Metropolitan  ... 

*15-3-19 

Not  stated  

475 

1 

1 

475 

Mt.  Kcmbla 

*15-3-19 



2.50 

1 

1 

250 

Mt.  Pleasant 

*15-3-19 

240 

1 

1 

240 

Osborne-Wallsend 

*15-3-19 

Slackness  of  trade 

220 

1 

1 

220 

South  Bulli  ...  ^ 

15-3-19 

,,  „ 

375 

1 

1 

375 

Pelaw  Main  ... 

17-3-19 

Attendance  at  funeral 

425 

1 

1 

425 

Zig  Zag  

17-3-19 

Not  stated  

148 

1 

1 

148 

Abermain  No.  2 

18-3-19 

Slackness  of  trade  

200 

1 

1 

200 

Invincible 

20-3-19 

Shortage  of  trucks  

87 

3 

8 

t 

33 

Main  Range  ... 

20-3-19 

,,  ,,  

74 

i 

i 

9 

Northern  Extended  ... 

20-3-1 9 

Slackness  of  trade  

34 

1 

1 

34 

Abermain  No.  1 

21-3-19 

99  99  • • • • • • 

450 

i 

h 

225 

Bellbird 

21-3-19 

Shortage  of  trucks 

283 

1 

1 

283 

Ccssnock 

21-3-19 

Slackness  of  trade 

10 

4 

2 

20 

Invincible 

21-3-19 

Shortage  of  tracks 

98 

i 

h 

49 

Lymington  

21-3-19 

Machinery  trouble  

120 

<r> 

1 

120 

South  Clifton  

21-3-19 

Miner’s  meeting  

100 

1 

1 

100 

South  Clifton  Tunnel 

21-3-19 

300 

1 

1 

300 

Aberdaro  . . , 

22-3-19 

Shortage  of  tracks  ...  , 

607 

1 

1 

607 

Aberdaro  Extended 

*22-3-19 

Slackness  of  trade  

607 

3 

3 

1,821 

Ashtonficlds 

. 22-3-19 

27 

3 

2 

64 

Back  Creek  

*22-3-19 

99  99  • • • • • * 

270 

8 

8 

2,160 

During  fortnight  ended  at  date. 
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Special 

Supplement. 


DEPARTMENT  OF  LABOUR  AND  INDUSTRY,  ANNUAL  REPORT,  1919. 

Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  &c. — continued. 

CkiUiery. 

Date. 

Cause. 

Employees  involved. 

DuMtion,  including 
Sundays  and  Holi- 
days. 

Loss  In 
working  days. 

O 

< 

' Aggregate.  j 

1 

Bnnyood 

*22-3-19 

Slackness  of  trade 

332 

1 

1 

332 

Burwocd  Extended 

*22-3-19 

Not  stated 

100 

2 

2 

200 

Dudley 

22-3-19 

Slackness  of  trade 

206 

1 

1 

206 

Glanraorgan  ... 

22-3-19 

Not  stated 

29 

1 

1 

29 

Great  Co  bar  ... 

*22-3-19 

Slackness  of  trade 

11 

14 

11 

121 

Invincible 

22-3-19 

Shortasce  of  trucks 

94 

4 

47 

Lambton 

*22-3-19 

Slackness  of  trade 

80 

1 

1 

80 

Main  Range  ... 

22-3-19 

Shoitaoe  of  trucks 

74 

i 

i 

19 

Neath 

22-3-19 

Slackness  of  trade 



125 

1 

1 

125 

Newcastle  “A.” 

22-3-19 

Not  stated 

116 

1 

1 

' 116 

New  Greta 

*22-3-19 

Slackness  of  trade 

120 

4 

4 

480 

Northern  Extended 

22-3-19 

44 

1 

] 

44 

Northumberland 

*22-3-19 

Slackness  of  t ale 

50 

6 

6 

300 

Pacific 

*22-3-19 

Not  stated 

26 

2 

2 

52 

Pelton 

*22-3-19 

„ 

20 

3 

3 

60 

Rhondda 

*22-3-19 

Slackness  of  trade 

100 

6 

6 

600 

Rothbury 

22-3-19 

Shortage  of  trucks 

250 

1 

1 

250 

Sea  ham  No.  2 

22-3-19 

Quarterly  cavil 

380 

4 

190 

Shortland 

*22-3-19 

Slackness  of  trade 

56 

1 

1 

56 

Stockton-Borohole 

*22-3-19 

. 

151 

1 

1 

151 

Wallsend 

22-3-19 

Local  race  day  and  cavil 

400 

1 

1 

400. 

Waratah 

*22-3-19 

Slackness  of  trade 

208 

2 

2 

416 

West  Wallsend 

*22-3-19 

400 

n 

H 

600 

W^hitburn 

*22-3-19 

200 

3 

3 

600 

Bellbird 

24-3-19 

Shortage  of  trucks 

280 

2 

2 

560 

Coal  Cliff 

24-3-19 

Miners’  meeting 

240 

1 

1 

210 

Dudley 

24-3-19 

Slackness  of  trade 

179/201 

4 

4 

701 

Imdnciblc 

24-3-19 

Shortage  of  trucks 

78 

i 

i 

39 

South  Clifton  ... 

24-3-19 

Not  stated 

100 

1 

1 

100 

East  Greta 

• • • 

25-.3-19 

Machinery  breakdown 

243 

1 

1 

243 

New  Lambton 

• • • 

25-3-19 

Not  stated 

181 

3 

3 

540 

South  Bulli  ... 

• • • 

25-3-19 

Atlendance  at  funeral 

304 

i 

76 

Inv.ncible 

26-3-19 

Shortage  of  true’ s 

79 

i 

39 

Newcastle  “ A ” 

26-3-19 

Slackness  of  trade 

118/124 

3 

3 

360 

Northern  Extended 

26-3-19 

34/51 

2 

2 

85 

Seaham  No.  2 

26-3-19 

>>  >> 

380/400 

2 

2 

780 

South  Clifton 

26-3-19 

Not  stated 

100 

1 

1 

100 

Abermain  No.  1 

27-3-19 

Slackness  of  trade 

500 

2 

2 

1,000 

Abermain  No.  2 

27-3-19 

200 

2 

2 

400 

Invincible 

27-3-19 

Shortage  of  trucks 

95 

i 

47 

Main  Range  ... 

27-3-19 

>>  >> 

77 

TtT 

14 

'Invincible 

28-3-19 

Slackness  of  trade 

78 

i 

i 

10 

Bulli  

*29-3-19 

! 125 

2 

2 

250 

Excelsior  ... 

29-3-19 

M >> 

147 

2 

1 

147 

Mt.  Kembla  ... 

*29-3-19 

Not  stated 

250 

2 

2 

500 

Mt.  Pleasant  ... 

*29-3-19 

9>  • • • 

240 

2 

2 

480 

Osborne-Wallsend 

29-3-19 

Shortage  of  shipping 

220 

10 

8 

1,760 

South  Bulli 

29-3-1 9 

Slackness  of  trade 

359 

1 

1 

359 

South  Clifton 

29-3-19 

Not  stated 

100 

1 

1 

100 

South  Clifton  Tunnel  • 

29-3-19 

• • • 

••• 

300 

1 

1 

300 

Main  Range  ... 

» , . 

• • f 

31-3-19 

Mishap  to  haulage  road 

77 

1 

1 

77 

Bellbird 

... 

1-4-19 

Machinery  breakdown  ...j 

255 

h 

i 

127 

During  fortnight  ended  at  date. 
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APPENDICES. 


Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  <fec. — continued. 


Colliery 

Date. 

Cause. 

t 

Employees  involved. 

. 

Duration,  inchiding 
Sundays  and  Holi- 
days. 

Loss  in 
working  days. 

Actual. 

Aggregate. 

Lymington 

1-4-19 

Machinery  trouble 

120 

1 

60 

Northern  Extended 

1-4-19 

Slackness  of  trade 

; i • 

34 

1 

1 

34 

Main  Range  ... 

3-4-19 

Broken  rope  ... 

• • • 

77 

i 

70 

Neath 

3^-19 

Slackness  of  trade 

• ; • 

105 

1 

1 

105 

Northern  Extended 

3-4-19 

• • • 

37 

1 

1 

37 

Preston 

4-4-19 

Rejected  coal  ... 

• • ■ 

16 

5 

5 

83 

Aberdare  Extended 

*5-4-19 

Slackness  of  trade 

• • b 

607 

2 

2 

1,214 

Abermain  No.  2 

5-4-19 

• • • 

200 

1 

1 

200 

Ashtonfields  ... 

5-4-19 

• • • 

28 

2 

1 

28 

Back  Creek  ... 

*5-4-19 

» »» 

• • • 

270 

8 

8 

2,160 

Burwood 

*5-4-19 

• • • 

332 

5 

5 

1,660 

Glanmorgan  . . . 

5-4-19 

Not  stated 

• • • 

29 

1 

1 

29 

Great  Co  bar  ... 

*5-4-19 

Slackness  of  trade 

14 

6 

6 

84 

Invincible 

5-4-19 

Shortage  of  trucks 

• •• 

78 

i 

19 

Lambton 

*5-4-19 

Slackness  of  trade 

80 

9 

9 

720 

Lymington 

5-4-19 

Machinery  trouble 

• • • 

120 

1 

60 

Neath 

5-4-19 

Slackness  of  trade 

• • • 

126 

2 

1 

126 

New  Greta 

*5-^-1 9 

• • • 

120 

6 

6 

720 

New  Lambton 

5-4-19 

Not  stated 

• • • 

180 

1 

1 

180 

Northern  Extended 

5^-19 

Slackness  of  irat.e 

56 

1 

1 

56 

Northumberland 

*5-4-19 

>»  .» 

50 

6 

6 

^0 

Pacific 

*5-4-19 

Not  stated 

• • * 

■ 26 

4 

4 

104 

Pelton  ... 

*5-4-19 

Not  stated 

20 

1 

1 

20 

Rhondda 

*5-4-19 

Slackness  of  trade 

100 

8 

8 

800 

South  Greta  . . . 

*5-4-19 

110 

2 

2 

220 

Sto  ckton-Bo  reho  le 

♦5-4-19 

Accident  to  machinery 

157 

1 

1 

167 

Waratah 

*5-4-19 

Slackness  of  trade 

... 

208 

1 

1 

208 

West  Wallsend 

*5^-19 

400 

7 

7 

2^800 

Whitburn 

*5-4-19 

200 

3 

3 

600 

Abermain  No.  2 

7-4-19 

200 

1 

1 

200 

Abermain  No.  I 

8-4-19 

500 

2 

2 

1,000 

Corrimal-Balgownie 

8-4-19 

300 

1 

1 

300 

Dudley 

8-4-19 

184 

1 

1 

184 

Invincible 

8^-19 

Shortage  of  trucks 

78 

i 

i 

10 

Neath  ... 

8^-19 

Slackness  of  trade 

118/121 

2 

1 

239 

Northern  Extended 

8^-19 

36/56 

3 

3 

128 

Seaham  No.  2 

8-1-19 

420 

1 

1 

420 

Invincible 

9^-19 

Shortage  of  tracks 

78 

i 

i 

9 

New  Lambton 

9-4-19 

Not  stated 

180 

1 

1 

180 

Abermain  No.  2 

10^-19 

Slackness  of  trade 

200 

1 

1 

200 

Abermain  No.  1 

11^-19 

500 

1 

1 

500 

Invincible 

11^19 

Shortage  of  tracks 

... 

116 

1 

1 

116 

Main  Range  ... 

11-4-19 

... 

77 

1 

48 

BuUi  

*12^-19 

Slackness  of  trade 

. .. 

125 

6 

6 

750 

Excelsior 

12^-19 

... 

147 

1 

1 

147 

Mt.  Kembla  ... 

*12-4-19 

” >» 

... 

250 

5 

5 

1,250 

South  Bull!  ... 

12^19 

336 

2 

1 

336 

Abermain  No.  2 

14-4-19 

... 

200 

2 

2 

400 

Neath  ...  ... 

15-4-19 

>>  ») 

... 

396 

i 

i 

99 

Zig  Zag 

15^19 

Not  stated 

... 

147 

1 

1 

147 

Neath 

17-4-19 

Slackness  of  trade 

... 

392 

i 

i 

98 

South  Bulli  ... 

17-4-19 

... 

332 

2 

1 

332 

*During  fortnight  ended  at  date. 
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Non  dispute  Dislocations,  Chronological  Table — Coal-mining,  &c, — continued. 


; Colliery. 

r 

Date. 

Cause. 

Employees  Invcdved. 

1 

Groat  Co  bar  ... 

1 

*19-4-19  ! 

Slackness  of  trade 

14 

Northumberland 

*19-4-19  i 

9)  99  ••• 

50 

Rhondda  

*19-4-19 

99  99  • * • 

20 

Shortland 

*19-4-19 

99  99  • • • 

56 

Aberdare  Central 

21-4-19 

Influenza  epidemic  .... 

... 

100 

Abomiain  No.  2 

22-4-19 

Influenza  restrictions  ... 

200 

South  Bull!  ... 

22-4-19 

Slackness  of  trade 

425 

Aberdare 

23-4-49 

Influenza  epidemic 

607 

Aberraain  No.  1 

24-4-19 

Attendance  at  funeral 

500 

North  Bull!  ... 

24^-19 

Miner’s  meeting 

450 

Main  Ran<^o  ... 

2541-19 

Shortage  of  trucks 

78 

B«m  ...  ' ... 

*26-4-19 

Slackness  pf  trade 

125 

Mt.  Kembla 

*26-4-19 

... 

250 

Osborno-Wallsond 

*26-4-19 

99  ••• 

220 

South  Clifton 

26-4-19 

Not  stated 

no 

Aberdare  ...  

28-4-19 

Influenza  epidemic 

607 

Coal  Cliff  i 

28- 4 -19 

Miners’  meeting 

240 

Newcastle  “A'* 

28-4-19 

Attendance  at  funeral 

127 

Main  Range | 

29-4-19 

Shortage  of  trucks 

78 

Invincible 

30-4-19 

99  99  * ** 

81 

Invincible 

1-5-19 

81 

Invincible 

2-5-19 

99  99  • * • 

136 

Main  Range  ... 

2-5-19 

Influenza  epidemic 

78 

Aberdare  Extended 

*3-5-19 

607 

Cessnock 

3-5-19 

Slackness  of  trade 

22 

Glanraorgan 

3-5-19 

Not  stated  

29 

Groat  Co  bar  ... 

*3-5-19 

Slackness  of  trade 

15 

Lambton 

*3-5-19 

99  99  • * • 

80 

Northumberland 

*3-5-19 

99  99  • • • 

50 

Pelfcon... 

*3-5-19 

Not  stated 

20 

South  Greta* 

*3-5-19 

Machinery  breakdown 

140 

West  Wallsend 

*3-5-19 

Slackness  of  trade 

400 

Cessnock 

5-5-19 

Influenza  restrictions 

18 

Corrimal-Balgownie  ... 

6-5-19 

Machinery  accident  ... 

300 

Invincible 

9-5-19 

Shortage  of  trucks 

100 

Main  Range 

9-5-19 

99  99  ••• 

76 

Bulli  ...  ...  ..4. 

*10-5-19 

Slacloicss  of  trade 

125 

Excelsior 

10-5-19 

99  99  * • • 

147 

Metropolitan  ... 

*10-5-19 

Not  stated 

500 

Mt.  Kembla  ... 

*10-5-19 

Slackness  of  trade 

250 

Osborne-Wallsond  

*10-5-19 

Not  stated 

220 

South  Bulli  ... 

10-5-19 

Slackness  of  trade 

343 

Mt.  Pleasant 

14-5-19 

99  99  ••• 

200 

South  Bulli  ... 

14-5-19 

99  99  ••• 

373/380 

Excelsior  

15-5-19 

99  99  • • • 

150 

Invincible  

15-5-19 

Shortage  of  trucks 

81 

Main  Range 

15-5-19 

99  99 

76 

Dudley  

16-5-19 

Fatal  accident 

196 

Now  Lambton  

16-5-19 

Not  stated 

180 

Back  Creek  

*17-5-19 

Slackness  of  trade 

270 

Burwood  Extended 

*17-5-19 

Not  stated  

100 

Glanmorgan 

17-5-19 

,,  ...  ... 

29 

1 

6 

6 

7 

14 

1 

3 

1 

1 


1 

6 

6 

H 

6 

11 

1 

3 

1 

1 


1 

3 

1 

1 

Q 

1 


i 

1 


1 


3 

1 
1 

2 
1 

1 


4 

1 


i 


14 

3)0 

120 

2o2 

600 

2,200 

425 

1,821 

500 

450 

10 

125 

750 

220 

110 

1,214 

240 

64 

78 

20 

20 

136 

20 


6 

1 

1 

3 

1 

1 

1 

2 

li 

14 

1 

1 

1 

1 

1 

1 

1 

3 

1 

1 

2 

1 


2 

2 

2 


4|- 


6 

1 

1 

3 

1 

1 

1 

2 

1-i 

11 

1 

1 

1 

1 

1 

1 

1 

3 

1 

1 

2 

1 

i 

2 

2 

2 

4f 


3,642 

22 

29 

45 

80 

50 

20 

280 

500 

198 

300 

100 

76 

125 

147 

500 

250 

660 

343 

200 

753 

150 

20 

9 

98 

360 

540 

200 

138 


During  fortnight  ended  at  date. 
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Non-dispute  Dislocations,  Chronological  Table -Coal- mining,  Ac. — continued. 


CtoUlery. 

Date. 

Cause. 

Employees  involved. 

Duration,  including 
1 Sundays  and  Holi- 
days. 

Loss  in 
working  days. 

Actual. 

1 

Aggregate.  j 

Great  Co  bar  ... 

*17-5-19 

Slackness  of  trade 

15 

4 

4 

60 

Invincible 

17-5-19 

Shortage  of  tmeks 

81 

i 

i 

20 

Lyraingbon 

*17-5-19 

Machinery  trouble 

120 

i 

60 

Newcastle  “ A ” 

17-5-19 

Slackness  of  trade 

118 

1 

1 

118 

N:>rthern  Extended  ... 

17-5-19 

35 

1 

1 

35 

Northumberland 

*17-5-19 

50 

3 

3 

150 

Pacific 

*17-5-19 

Not  stated 

26 

1 

1 

26 

Pelton  ... 

*17-5-19 

20 

1 

1 

20 

Shorthand 

; *17-5-19 

,,  ...  ...  ... 

Fatal  accident 

56 

2 

2 

112 

South  Greta  ... 

*17-5-19 

140 

2 

2 

280 

Stockton-Borcholc  . . . 

*17-5-19 

Slackness  of  trade 

160 

1 

i 

40 

Waratah  

*17-5-19 

208 

1 

1 

208 

Aberrnain  No.  2 

19-5-19 

Shortage  of  trucks 

200 

4 

4 

800 

Bcllbird 

19-5-19 

296 

Gi 

41 

1,258 

Coal  CliS  

19-5-19 

Cable  blew  out 

240 

2 

r 2 

480 

Dudley 

19-5-19 

Effecting  alterations  ... 

200 

14 

1 11 

2,200 

Northern  Extended  ... 

19-5-19 

Machinery  breakdown 

34 

f 

f 

21 

Aberdaro  

20-5-19 

Not  stated 

607 

3 

3 

1,821 

South  Bulli  ... 

20-5-19 

Slackness  of  trade 

384 

1 

1 

384 

Seaham  No.  2 

21-5-19 

,,  

420 

1 

1 

420 

Aberrnain  No.  1 

22-5-19 

,,  

500 

2 

2 

1,000 

Seaham  No.  2 

22-5-19 

Influenza  epidemic 

450 

4 

4 

1,800 

Invincible 

23-5-19 

Engine  derailed 

84 

i 

i 

21 

Neath  ... 

23-5-19 

Shortage  of  shipping  ... 

122/174 

8^ 

896 

Corrimal-Balgownio  ... 

24-5-19 

Slackness  of  trade  ...  ...i 

1 300 

1 

1 

300 

Excelsior 

24-5-19 



, 156 

1 

1 

156 

Mt.  Pleasant  ... 

24-5-19 

» » ! 

Shortage  of  shipping  ... 

: 200 

1 

1 

200 

Osborne-Wallscnd 

*24-5-19 

220 

4 

4 

880 

South  Bulli 

24-5-19 

Slackness  of  trade 

361 

1 

1 

381 

South  Chiton 

24-5-19 

Not  stated  1 

1 100 

1 

1 

100 

South  Clifton  Tunnel 

24-5-19 

300 

1 

1 

300 

Aberdare 

26-5-19 

1 

607 

7 

6 

3,642 

Polaw  Main  ... 

26-5-19 

Seamen’s  strike 

' 425 

9 

2 

850 

Richmond  Main 

26-5-19 

204 

3 

3 

612 

Rothbury 

26-5-19 

Machinery  breakdown 

250 

1 

1 

250 

Aberdare  Central 

27-5-19 

100 

4 

4 

400 

Aberrnain  No.  1 

27-5-19 

Slackness  of  trade 

500 

2 

2 

1,000 

Bellbird 

27-5-19 

Shortage  of  tracks 

290 

k 

4i 

1,232 

Hebbum 

27-5-19 

Seamen’s  strike 

556 

2 

2 

1,112 

Northern  Extended  ... 

27-5-19 

Slackness  of  trade  

37/40 

3 

3 

115 

Mt.  Pleasant  ... 

28-5-19 



209 

1 

1 

200 

Rothbury 

28-5-19  1 

Seamen’s  strike 

250 

14 

10 

2,500 

Aberrnain  No.  2 

29-5-19 

Slackness  of  trade 

200 

1 

1 

200 

Hebburn 

29-5-19 

Seamen’s  strike 

556 

i 

i 

139 

Pelaw  Main  ... 

29-5-19 

Not  stated 

425 

3 

3 

1.275 

Seaham  No.  2 

29-.5-19 

Slackness  of  trade 

420 

1 

1 

420 

South  Clifton  Tunnel 

29-5-19 

Not  stated 

300 

i 

i 

75 

Aberrnain  No.  1 

30-5-19 

Slackness  of  trade  

600 

2 

2 

1,000 

Excelsior 

30-.5-19 

9^  • • • 

Seamen’s  strike  

150 

1 

1 

150 

Hebbum 

30-5-19 

556 

2 

2 

1,112 

Josmond  

30-^-19 

Shortage  of  tracks 

30 

3 

2 

60 

New  Lambton 

30-5-19 

Not  stated  

180 

2 

2 

360 

Seaham  No.  2 

... 

30-5-19 

Slackness  of  trade 

400 

i 

100 

* During  fortnight  ended  at  date. 
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Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  &c. — continued. 


Colliery. 


Wallsend 

Aberdare  Extended 
Abermain  No.  2 
Back  Creek 
Burwood 
Cessnock 
Co-operative  ... 
East  Greta 
Elermore  Tunnel 
Elermore  Vale 
Glanmorgan  ... 
Great  Co  bar  ... 
Lambton 
Lymington 
Newcastle  “ A ” 
New  Greta 
Northern  Extended 
Northumberland 
Pacific 
Pelton 

Richmond  Main 
Seaham  No.  2 
Shortland 
South  Greta  . . . 
Stanford  Merthyr 
Stockton-Bo  rehole 
Waratah 
West  Wallsend 
Whitburn 
Abermain  No.  1 
Bellbird 
Dudley 
Hebbum 
Neath  ... 

Newcastle  “ A ” 

Richmond  Main 
North  BuUi  ... 
Abermain  No.  1 
Elermore  Tunnel 
Jesmond 

Northern  Extended 
Aberdare 
Cessnock 
Dudley 

Richmond  Main 
Zig  Zag 
Excelsior 
New  Lambton 
Seaham  No.  2 
Mt.  Kembla  ... 

Mt.  Pleasant  ... 


’d 

Duration,  inchiding 
Sundays  and  Holi- 
days. 



Loss  in 
workings  day. 

Date. 

Cause. 

'o 

.2 

m 

o> 

V 

o 

"E. 

w 

Actual. 

oj 

a 

to 

0) 

u 

U 

< 

30-5-19 

Slackness  of  trade 

400 

n 

n 

600 

*31-5-19 

,,  ,, 

607 

7 

7 

4,249 

31-5-19 

200 

16 

11 

2,200 

*31-5-19 

270 

6 

6 

1,620 

*31-5-19 

332 

3 

3 

996 

31-5-19 

30 

1 

1 

30 

*31-5-19 

Not  stated  

44 

3| 

3f 

165 

*31-5-19 

Seamen’s  strike 

243 

6 

6 

1,458 

31-5-19 

Shortage  of  trucks 

38 

1 

1 

38 

31-5-19 

48 

1 

1 

48 

31-5-19 

Not  stated 

29 

2 

2 

58 

*31-5-19 

Slackness  of  trade 

15 

5 

5 

75 

*31-5-19 

99  99  • • • • • • 

Machinery  trouble 

80 

3 

3 

240 

*31-5-19 

120 

1 

1 

120 

31-5-19 

Slackness  of  trade 

163 

1 

1 

163 

31-5-19 

„ 

120 

6 

6 

720 

31-5-19 

99  99  •**  *** 

48 

1 

1 

48 

*31-5-19 

99  99 

50 

3 

3 

150 

*31-5-19 

Not  stated 

26 

5 

5 

130 

*31-5-19 

99  • • • • • • • • * 

20 

6 

6 

120 

31-5-19 

Seamen’s  strike 

204 

1 

1 

204 

31-5-19 

Slackness  of  trade 

430 

1 

1 

430 

*31-5-19 

Not  stated  

56 

n 

n 

420 

*31-5-19 

Seamen’s  strike 

140 

5 

5 

700 

*31-5-19 

Slackness  of  trade  

459 

3 

3 

1,377 

♦31-5-19 

„ ,, 

163 

i 

i 

81 

*31-5-19 

,.  ,, 

208 

1 

1 

208 

*31-5-19 

99  99  • • • • • • 

400 

n 

H 

600 

*31-5-19 

Seamen’s  strike 

220 

8 

8 

1,760 

2-6-19 

Slackness  of  trade 

500 

1 

t 

500 

2-6-19 

Shortage  of  trucks 
Miners’  meeting 

250 

i 

i 

125 

2-6-19 

169 

i 

i 

42 

2-6-19 

Seamen’s  strike  

591 

' 4 

4 

2,364 

2-6-19 

,,  ,, 

Shortage  of  shipping  owing  to 
seamen’s  strike. 

166/167 

28 

20 

3,330 

2-6-19 

125/163 

22 

18 

2,934 

2-6-19 

Seamen’s  strike 

204 

1 

1 

204 

3-6-19 

Shortage  of  shipping  ... 

450 

7 

4 

1,800 

4-6-19 

Slackness  of  trade 

500 

1 

1 

500 

4-6-19 

Shortage  of  trucks  

46 

i 

i 

23 

4-6-19 

30 

1 

1 

30 

4-6-19 

Slackness  of  trade  

36/41 

2 

2 

77 

5-6-19 

Not  stated 

607 

2 

2 

1,214 

5-6-19 

Seamen’s  strike 

13/14 

2 

2 

27 

5-6-19 

Slackness  of  trade 

206/212 

2 

2 

418 

5-6-19 

Seamen’s  strike 

204 

2 

2 

408 

5-6-19 

Not  stated 

154 

1 

1 

154 

6-6-19 

Slackness  of  trade 

150 

1 

1 

150 

6-6-19 

Not  stated 

180 

1 

1 

180 

6-6-19 

Slackness  of  trade  

420 

1 

1 

420 

*7-6-19 

Not  stated 

250 

4 

4 

1,000 

7-6-19 

Slackness  of  trade  

200 

1 

1 

200 

Dtiriug  fortnight  ended  at  date. 
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APPENDICES. 


Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  Ac. — continued. 


Colliery, 

Date. 

Cause. 

Employees  involved. 

Duration,  inckiding 
Sundays  and  Holi- 
days. 

Loss  In 
working  days. 

Ts 

5 

u 

< 

1 

I Aggregate. 

North  Bulli  ... 

*7-6-19 

Shortage  of  shipping 

450 

2 

\ 2 

900 

Osborne-Wallsend  

*7-6-19 

Not  stated 

220 

2 

2 

440 

Cessnock  ...  

9-6-19 

Seamen’s  strike  

34 

1 

1 

34 

Jesmond 

9-6-19 

Shortage  of  trucks 

30 

3 

2 

60 

Aberdare 

10-6-19 

Not  stated 

607 

5 

5 

3,035 

Hebbum 

10-6-19 

Seamen’s  strike  

591 

5 

5 

2,955 

Main  Range  ... 

10-6-19 

Machinery  trouble 

75 

37 

New  Lambton 

10-6-19 

Not  stated 

180 

2 

2 

360 

Abennain  No.  1 

11-6-19 

Slackness  of  trade 

500 

4 

4 

2,000 

Cessnock 

11-6-19 

Seamen’s  strike 

10 

1 

1 

10 

Elermore  Tunnel  

11-6-19 

Shortage  of  trucks 

43 

21 

Richmond  Main 

12-6-19 

Seamen’s  strike 

204 

3 

3 

612 

Rothbury 

12-6-19 

• 250 

26 

18 

4,500 

Seaham  No.  2 

12-6-19 

Slackness  of  trade 

420 

1 

1 

420 

South  Clifton  Tunnel 

12-6-19 

Miners’  meeting 

300 

1 

1 

300 

Bellbird 

13-6-19 

Shortage  of  trucks 

314 

17 

13 

4,082 

Main  Range  ... 

13-6-19 

,,  >>  • • • * • • 

75 

1 

1 

56 

Aberdare  Extended  ... 

*14-6-19 

Slackness  of  trade 

607 

3 

3 

1,821 

Ashtonfields  ... 

14-6-19 



17 

2 

1 

17 

Burwood 

*14-6-19 



332 

6 

6 

1,992 

Cessnock 

14-6-19 

Seamen’s  strike 

27 

1 

' 1 

27 

Co-operative  ... 

*14-6-19 

Not  stated 

44 

1 

1 

44 

East  Greta 

*14-6-19 

Seamen’s  strike 

243 

7 

7 

1,701 

Elermore  Tunnel  

14-6-19 

Shortage  of  tiucks 

40 

1 

1 

40 

Glanmorgan  ... 

14-6-19 

Not  stated 

29 

3 

3 

87 

Great  Cobar  ... 

*14-6-19 

Slackness  of  trade 

14 

7 

7 

91 

Invincible 

14-6-19 

Cavil 

84 

i 

10 

Lambton 

*14-6-19 

Slackness  of  trade 

80 

6 

6 

480 

New  Greta 

*14-6-19 

120 

8 

8 

960 

New  Lambton 

14-6-19 

Not  stated 

180 

1 

1 

180 

Northern  Extended  ... 

14-6-19 

Slackness  of  trade 

42 

1 

1 

42 

Northumberland 

*14-6-19 

50 

6 

6 

300 

Pacific 

*14-6-19 

Not  stated  

26 

4 

4 

104 

Pelaw  Main  ... 

*14-6-19 



425 

14 

10 

4,250 

Pelton 

*14-6-19 

20 

7 

7 

140 

Rhondda 

*14-6-19 

Slackness  of  trade 

100 

7 

7 

700 

Seaham  No.  2 

14-6-19 

430 

1 

1 

430 

Shortland  

*14-6-19 

Not  stated 

56 

8 

8 

448 

South  Greta  ... 

*14-6-19 

Seamen’s  strike 

140 

8 

8 

1,120 

Stanford -Merthyr 

*14-6-19 

459 

6 

6 

2,754 

Stockton-Bo  rehole 

*14-6-19 

Slackness  of  trade 

166 

1 

1 

166 

Waratah 

*14-6-19 



208 

7 

7 

1,456 

West  Wallsend 

*14-6-19 

400 

3 

3 

1,200 

Whitburn 

*14-6-19 

Seamen’s  strike 

230 

6 

6 

1,380 

Coal  Cliff  

16-6-19 

Miners’  meeting 

240 

1 

1 

240 

Main  Range  ... 

16-6-19 

Attendance  at  funeral 

70 

i 

35 

Pelaw  Main  ... 

16-6-19 

Not  stated 

425 

5 

5 

2,125 

Richmond  Main  

16-6-19 

Seamen’s  strike 

204 

5 

5 

1,020 

Abermain  No.  1 

17-6-19 

Slackness  of  trade 

500 

4 

4 

2,000 

Invincible 

17-6-19 

Shortage  of  trucks 

144 

1 

1 

144 

Main  Range 

17-6-19 

,,  ,,  

70 

f 

f 

26 

North  Bulli  

17-6-19 

Shortage  of  shipping 

450 

31 

31 

1,462 

* During  fortnight  ended  at  date. 
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Non-dispute  Dislocations,  Clironological  Table — Coal-mining,  kc. — continued. 


Collier}\ 

Date. 

1 Cause. 

Employees  involved. 

Duration,  including 
Sundays  and  Holi- 
days. 

Loss  in 

working  days. 

"2 

0 

c 

6 

cS 

be 

be 

be 

< 

Zig  Zag  

17-6-19 

Not  stated 

156 

1 

4 

4 

78 

Abcnnain  No.  2 

18-6^9 

Slackness  of  trade 

200 

] 

1 

200 

Hebburn  

18-6-19 

Seamen’s  strike 

653 

2 

2 

1,306 

Invincible 

18-6-19 

Shortage  of  trucks 

85 

.1 

8 

4 

10 

Main  Range  ... 

18-6-19 

70 

1 

4 

4 

18 

South  Eulli 

18-6-19 

392/408 

2 

2 

800 

Zig  Zag  

18-6-19 

Not  stated  

156 

1 

1 

156 

Abcrdare  ...  ' ... 

19-6-19 

...  ... 

Seamen’s  strike 

607 

2 

2 

1,214 

Cessnock 

19-6-19 

21 

2 

2 

42 

Corrimal-Balgownie  ... 

19-6-19 

Fatal  accident 

! 300 

3 

3 

900 

Dudley 

19-6-19 

Slackness  of  trade 

' 215 

1 

1 

215 

Excelsior 

19-6-19 

j 170 

3 

3 

510 

Invincible 

19-6-19 

Shortage  of  trucks 

85 

I 

1 

31 

Mt.  Pleasant  ... 

20-6-19 

i 200 

2 

2 

400 

New  Lambton 

20-6-19 

Not  stated 

180 

1 

1 

180 

Bulli 

*21-6-19 

Slackness  of  trade 

125 

1 

1 

125 

Mt.  Kembla  ... 

*21-6-19 

Not  stated 

t 250 

24 

24 

625 

Osborne-Wallsend  

*21-6-19 

,,  

220 

2 

2 

440 

South  Bulli  ... 

21-6-19 

Shortage  of  trucks 

419 

1 

1 

419 

Cessnock 

23-6-19 

Seamen’s  strike 

43 

1 

1 

43 

Excelsior 

23-6-19 

Shortage  of  trucks 

150 

1 

1 

150 

Invincible 

23-6-19 

j 85 

4 

1 

4 

21 

Main  Range  ... 

23-6-19 

Broken  rope 

70 

4 

4 

35 

South  Bulli  ... 

23-6-19 

Shortage  of  trucks 

' 425 

1 

1 

425 

Aberdare  

24-6-19 

Not  stated  ...  .... 

607 

5 

5 

3,053 

Abermain  No.  2 

24-6-19 

Slackness  of  trade 

200 

3 

3 

600 

Cessnock 

24-6-19 

Seamen’s  strike 

24 

2 

2 

48 

Coal  Cliff  

24-6-19 

Influenza  epidemic 

j 240 

4 

4 

960 

Dudley 

24-6-19 

Shortage  of  trucks 

j 187 

1 

4 

.1 

4 

47 

Hebburn 

24-6-19 

Seamen’s  strike 

6.53 

5 

5' 

3,265 

Invincible 

24-6-19 

Shortage  of  tracks 

1 85 

i 

X 

4 

21 

Mt.  Pleasant  ... 

24-6-19 

>>  >>  • • • 

! 220 

1 

1 

220 

New  Lambton 

24-6-19 

Not  stated 

i 180 

1 

1 

180 

Northern  Extended  ... 

24-6-19 

■Breakdown  of  fan 

39 

1 

1 

39 

Richmond  Main  

24-6-19 

Seamen’s  strike 

i 204 

3 

3 

612 

Invincible 

25-6-19 

Shortage  of  tracks 

85 

4 

1 

8 

10 

Jesmond  ...  ...” 

25-6-19 

, • • • 

i 30 

2 

2 

60 

Main  Range 

25-6-19 

••• 

70 

1 

4 

*^4 

18 

Preston 

25-6-19 

^ • • • 

Slackness  of  trade 

1 16 

1 

1 

16 

Seaham  No.  2 

25-6-19 

! 400 

4 

4 

200 

Abermain  No.  1 

26-6-19 

>>  ••• 

' 500 

3. 

3 

1,500 

Ashtonfields  ... 

. 26-6-19 

5»  • • • 

Seamen’s  strike 

1 29 

1 

1 

29 

Cessnock  

26-6-19 

1 30 

1 

1 

30 

Main  Range 

26-6-19 

Shortage  of  tracks 

! 70 

4 

4 

18 

Seaham  No.  2 

26-6-19 

Slackness  of  trade 

400/450 

3 

3 

1,300 

Elermore  Vale 

27-6-19 

Attendance  at  funeral 

39 

4 

4 

10 

Invincible 

27-6-19 

Shortage  of  tracks 

85 

I 

I 

31 

Main  Range 

27-6-19 

>5  99  • • • 

70 

4 

4 

1 8 

Pelaw  Main  ... 

27-6-19 

Not  stated 

; 425 

2 

2 

850 

Aberdare  Extended 

*28-6-19 

Slackness  of  trade 

1 607 

6 

6 

3,642 

Abemlfiin  No.  2 

28-6-19 

99  99  ••• 

1 200 

3 

2 

40) 

Ashtonfields  ... 

28-6-19 

99  99 

20 

O 

1 

20 

* A ua  fortnight  ended  at  date. 
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Non-dispute  Dislocations;  Chronological  Table — Coal-mining,  &c. — continued. 


% 

tc.i 

.a  o 

Loss  in 
working  days. 

Colliery. 

Date. 

Cause. 

p 

.9 

CO 

o 

Q. 

a 

w 

Duration,  inclu 
Sundays  and  1 
days. 

Actual. 

Aggregate. 

Back  Creek 

*28-6-19 

Slaoli  ness  of  { rade 

270 

3 

3 

510 

Burwood 

*28-6-19 



332 

9 

9 

2,888 

Cessnock  

28-8-19 

Seamen’s  strike 

31 

'1 

] 

3) 

Co-operative  ... 

*28-6-19 

Not  stated 

44 

2 

2 

88 

East  Greta 

*28-6-19 

Seamen’s  strike 

243 

8 

8 

1,944 

Elermore  Tunnel 

28-6-19 

Shortage  of  trucks 

32 

1 

1 

32 

Elermoro  Vale 

28-6-19 



32 

1 

1 

32 

Glanmorgan  ... 

28-6-19 

Not  stated 

29 

o 

2 

58 

Great  Co  bar  ... 

*28-6-19 

Slacloiess  of  trade 

14 

2 

2 

28 

Jesmond 

28-6-19 

Shortage  of  tracks 

30 

2 

1 

30 

Lambton 

*28-6-19 

Slackness  of  trade 

80 

14 

10 

800 

Lymington 

*28-6-19 

Machinery  repairs  ... 

120 

o 

o 

240 

New  Lambton 

28-G-19 

Not  stated 

180 

1 

1 

180 

Northern  Extended  ... 

28-6-19 

Slackness  of  trade 

48 

1 

1 

48 

Northumberland 

*28-6-19 



50 

.3 

3 

150 

Pacific 

*28-6-19 

Not  stated  

26 

34 

91 

Peiton  ... 

*28-6-19 

Slackness  of  trade 

20 

14 

10 

200 

Pvhondda 

*28-6-19 

100 

4|- 

425 

Shortland 

*28-6-19 

Not  stated 

56 

14 

10 

560 

South  Greta  ... 

*28-6-19 

Seamen’s  strike 

140 

8 

8 

1,120 

Stanford-Merfchyr 

*28-6-19 



459 

4 

4 

1,836 

Wallsend 

28-6-19 

Slackness  of  trade 

400 

' 1 

1 

400 

Waratah 

*28-6-19 

208 

f-f 

7 

1,428 

West  Wallsend  

*28-6-19 

>>  5,  • . • • < . 

Seamen’s  strike  

400 

1 

1 

400 

Whitburn  

*28-6-19 

239 

14 

10 

2,300 

Aberdaro  Central  

39-6-19 

Slackness  of  trado  

100 

16 

12 

1,200 

Abormain  No.  1 

.30-6-19 

500 

5 

5 

2,500 

Hobburn 

3 9-6-19 

Seamen’s  strike  

644 

1 

1 

644 

Newcastle  “ A ” 

39-6-19 

Slackness  caused  by  seamen’s 
strike. 

143/147 

3 

3 

435 

Bichmond  Main 

30-6-19 

Seamen’s  strike  

204 

1 

1 

204 

Main  Range 

1-7  19 

Shortage  of  trucks  

Seamen’s  strike  

75 

i- 

4 

37 

Richmend  Main  

1-7  19 

204 

2 

2 

408 

Scaham  No.  2 

1-7-19 

Slackness  of  trado  

375 

1 

1 

375 

South  Clifton  Tunnel 

1-7-19 

Minors’  meeting 

300 

i 

i 

75 

Excelsior  No.  1 

2-7-19 

Shortage  of  trucks  

50 

f 

1 

38 

Invincible 

2-7-19 

85 

i 

21 

Jesmond 

2-7-19 

30 

13 

10 

300 

Main  Range 

2-7-19 



75 

1 

1 

75 

South  Bulli  

2-7-19 

385 

1 

1 

385 

Bcllbird  

3-7-19 

Slackness  of  trado 

279 

1 

1.39 

Excelsior  

3-7-19 

1.50 

1 

1"“ 

150 

Hobburn 

3-7-19 

Seamen’s  strike 

644 

o 

2 

1,288 

Invincible 

.3-7-19 

Shortage  of  trucks 

127 

1 

4 

63 

Neath 

.3-7-19 

Slackness  of  trade 

113 

i 

i 

4 

28 

Pelaw  Main 

3-7-19 

Not  stated  

425 

1^ 

1 

425 

Soaham  No.  2 

1 3-7-19 

Slackness  of  trado 

375 

4 

96 

Bcllbird  

4-7-19 

Shortage  of  trucks 

270 

3i 

• 

3.37 

Invincible 

• i 4-7-19 

. 131 

1) 

82 

Mt.  Pleasant 

4-7-19 

.!  220 

2 

2 

440 

Newcastle  “A” 

4-7-19 

Seamen’s  strike 

. 124 

1 

■ 1 

124 

■Scaham  No.  2 

.1  4-7-19 

Slackness  cf  trado  

■1  400 

1 

1 

1 

400 

Di  ri  g fortnigh‘  ended  a"  date. 


432 


N.S.W.  INDUSTRIAL  GAZETTE— Jan.,  1921. 


Special 

Supplement, 


DEPARTMENT  OP  LABOUR  AND  INDUSTRY,  ANNUAL  liEPORT,  1910. 


Non-dispute  Dislocations,  Chronological  Table— Coal-mining,  continued. 


Colliery. 

Date. 

Oamse. 

r— [ 

Employees  Involved.! 

Duration,  Including 
Sundays  and  Holi* 

days. 

Lo 

workli 

«i 

o 

< 

•ssln 

ttgdays. 

i 

§ 

◄ 

Wallsend  

4-7-19 

Attendance  at  funeral 

400 

1 

i 

100 

Zig  Zag  

4-7-19 

Not  stated  ...  

156 

78 

Bulli 

*5-7-19 

Shortage  of  trucks  

125 

2 

2 

250 

Bulli 

*5-7-19 

Machinery  breakdown 

125 

2 

2 

250 

Corrimal-Balgownie 

5-7-19 

Cavil 

300 

1 

1 

300 

Excelsior  

5-7-19 

Slackness  of  trade 

170 

1 

1 

170 

Mt.  Kembla 

*5-7-19 

Not  stated  

250 

5 

5 

937 

North  Bulli 

*5-7-19 

Shortage  of  trucks  

450 

3 

3 

1,350 

Osborne-Wallsend  

*5-7-19 

Not  stated  

220 

3| 

3| 

825 

South  Bulli 

5-7-19 

Shortage  of  trueks  

416 

1 

1 

416 

Abcrmain  No.  2 

7-7-19 

Slackness  of  trade 

200 

4 

4 

800 

Hebbum 

7-7-19 

Seamen’s  strike  

644 

4 

4 

2,576 

Elermore  Tunnel 

8-7-19 

52 

5 

5 

260 

Elermore  Vale  

8-7-19 

• • • • * • 

49 

5 

5 

245 

Soahara  No.  2 

8-7-19 

Slackness  of  trade 

375 

i 

1 

96 

Zig  Zag  

8-7-19 

Not  stated  

156 

1 

1 

156 

Dudley 

9-7-19 

Shortage  of  trucks  

184 

92 

Mt.  Pleasant 

9-7-19 

Slackness  of  trade  

220 

1 

1 

220 

Neath 

9-7-19 

134/174 

4 

4 

598 

Richmond  Main  

9-7-19 

Seaman’s  strike 

204 

2 

2 

408 

Seaham  No.  2 

9-7-19 

Slackness  of  trade 

400/425 

2 

2 

825 

Aberdare 

10-7-19 

Not  stated  

607 

1 

1 

607 

Bellbird  

10-7-19 

Shortage  of  trucks  

270 

1 

1 

270 

Newcastle  “ A ” 

10-7-19 

Seamen’s  strike  

136 

1 

1 

136 

Bellbird  ...  

11-7-19 

Shortage  of  trucks  

270 

21 

u 

337 

Cessnock  

11-7-19 

Slackness  of  trade  

23 

2 

2 

46 

Excelsior 

11-7-19 

Shortage  of  trucks  

150 

1 

i 

38 

Invincible 

11-7-19 

99  99  * * * ••• 

151 

1 

1 

151 

Main  Range  ... 

11-7-19 

99  • • • • • • 

75 

1 

1 

75 

Rothbury  

11-7-19 

Attendance  at  funeral 

250 

1 

1 

250 

Aberdare  Extended 

*12-7-19 

Slackness  of  trade  

607 

4 

4 

2,428 

Ashtonfields 

12-7-19 

1 

99  99  • • • • • •! 

26 

2 

1 1 

26 

Back  Creek  ... 

*12-7-19 

1 

99  99  • • ♦ • • *1 

270 

5 

5 

1,350 

Burwood  

*12-7-19 

Not  stated  

332 

5 

5 

1,660 

Co-operative 

♦12-7-19 

99  • “ • • • • * • *1 

44 

1 

1 

44 

East  Greta  ... 

*12-7-19 

Seamen’s  strike  

243 

2 

2 

486 

Glanmorgan  ... 

12-7-19 

Not  stated  

29 

5 

5 

145 

Great  Co  bar  ... 

*12-7-19 

Slackness  of  trade  

16 

1 

1 

16 

Hebburn  

12-7-19 

Seamen’s  strike 

644 

1 

1 

644 

Lambton 

*12-7-19 

Not  stated  

80 

14 

11 

880 

New  Greta 

*12-7-19 

Slackness  of  trade 

120 

14 

11 

1,320 

Northern  Extended  ... 

12-7-19 

99  99  • • • • • • 

40 

1 

1 

40 

Northumberland 

*12-7-19 

50 

6 

6 

300 

Pelaw  Main  ... 

12-7-19 

Not  stated  

425 

1 

1 

425 

Pelton 

*12-7-19 

„ 

20 

3 

3 

60 

Rhondda  

*12-7-19 

Slackness  of  trade  

100 

2 

2 

200 

Seaham  No.  2 

12-7-19 

99  99 

450 

1 

1 

450 

Shortland  

*12-7-19 

Not  stated 

56 

8 

8 

448 

South  Greta 

*12-7-19 

Seamen’s  strike  

140 

H 

81 

1,190 

Stanford  Merthyr  

*12-7-19 

,, 

459 

2 

2 

918 

Stockton-Boreholo 

*12-7-19 

Slackness  of  trade  

164 

1 

1 

164 

Wallsend  

12-7-19 

99  99  • • • • • • 

400 

1 

1 

1 

400 

* During  fortnight  en(Jed  at  date 
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APPENDICES. 


Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  &c. — continued. 


Colliery, 

Date. 

Cause. 

Employee  involved. 

Duration,  including 
Sundays  and  Holi- 
days, 

Loss  in 
working  days. 

Actual. 

q5 

tl 

CC 

OJ 

be 

Waratah  ^ 

*12-7-19 

Slackness  of  trade  

208 

2 

2 

416 

West  Wallsend  

*12-7-19 

Seamen’s  strike 

400 

2i 

2i 

900 

Whitburn  

*12-7-19 

140/240 

9 

9 

1,710 

Elermore  Tunnel  

14-7-19 

Shortage  of  trucks  

54 

2 

2 

108 

Hebburn  

14-7-19 

Seamen’s  strike  

628/630 

2 

2 

1,258 

Neath 

14-7-19 

Slackness  of  trade  

137/144 

3 

3 

425 

Invincible 

1^7-19 

Shortage  of  trucks  

85 

i 

i 

10 

Richmond  Main 

15-7-19 

Seamen’s  strike  

204 

2 

2 

408 

Wallsend  

15-7-19 

Attendance  at  funeral 

400 

i 

i 

100 

Ashtonfields  ... 

16-7-19 

Slackness  of  trade  ...  ' ... 

25 

5 

3 

75 

Bellbird  

16-7-19 

Attendance  at  funeral 

320 

1 

4 

i 

80 

Invincible 

16-7-19 

Shortage  of  trucks 

104 

1 

1 

104 

Main  Range  ... 

16-7-19 

„ ,, 

72 

1 

1 

72 

North  Bulli  ... 

16-7-19 

Death  of  an  employee 

450 

H 

li 

562 

Excelsior  No.  1 

17-7-19 

Shortage  of  trucks 

50 

i 

* i 

12 

Hebbum  

17-7-19 

Seamen’s  strike 

643 

1 

1 

643 

Invincible 

17-7-19 

Shortage  of  trucks  

85 

i 

i 

21 

Abermain  No.  2 

18-7-19 

Slackness  of  trade 

200 

i 

i 

. 50 

Bellbird  

18-7-19 

Shortage  of  trucks  

285 

5 

3 

855 

Excelsior 

18-7-19 

,,  ,,  ...  . . . 

150 

i 

i 

75 

Invincible 

18-7-19 

,,  „ 

102 

1 

1 

102 

Main  Range  ... 

18-7-19 

,,  „ 

72 

1 

1 

72 

Richmond  Main 

18-7-19 

Seamen’s  strike 

204 

1 . 

1 

204 

Seaham  No.  2 

18-7-19 

Slackness  of  trade 

360 

1 

1 

360 

South  Clifton  Tunnel 

18-7-19 

Not  stated  ...  

300 

i 

150 

Jesmond  

19-7-19 

Engine  breakdown  

30 

20 

14 

420 

Mt.  Kembla 

*19-7-19 

Not  stated  ...  

250 

7 

7 

1,750 

Osborne-Wallsend  

*19-7-19 

Slackness  of  trade 

220 

3 

3 

660 

Abermain  No.  1 

21-7-19 

500 

2 

2 

1,000 

Cessnock 

21-7-19 

,,  ,, 

24/41 

6 

6 

194 

Elermore  Tunnel  

21-7-19 

Shortage  of  trucks  

48 

2 

2 

96 

Invincible 

21-7-19 

>>  >>  • • • • • • 

Slackne.ss  of  trade 

85 

i 

i 

21 

Neath  ... 

21-7-19 

133/136 

2 

2 

269 

Elermore  Vale 

22-7-19 

Shortage  of  trucks 

48 

i 

i 

12 

Hebburn 

22-7-19 

Seamen’s  strike 

562/619 

2 

2 

1,181 

Invincible 

22-7-19 

Shortage  of  trucks 

85 

i 

i 

21 

Main  Range  ... 

22-7-19 

5, 

72 

i 

i 

9 

Pelaw  Main 

22-7-19 

Not  stated 

425 

2 

2 

850 

Abermain  No.  2 

23-7-19 

Slackness  of  trade 

200 

1 

1 

200 

Excelsior 

23-7-19 

Shortage  of  trucks 

no 

55 

Invincible 

23-7-19 

5,  ,,  ••• 

107 

-h 

54 

Main  Range  ... 

23-7-19 

5,  >>  •••  ••• 

72 

i 

i 

18 

Mt.  Pleasant  ... 

23-7-19 

,,  ... 

Slackness  of  trade 

200 

1 

■2T 

-h 

100 

Neath 

23-7-19 

135 

1 

1 

135 

Bellbird  

24-7-19 

Shortage  of  trucks 

273 

1 

1 

273 

Elermore  Tunnel 

24-7-19 

• ••  * ^ • 

38 

a 

19 

Excelsior 

24-7-19 

110 

1 

2 

i 

55 

Main  Range  ...  ...  ... 

24-7-19 

99  9f  •••  ••• 

72 

1 

4 

i 

18 

Richmond  Main 

24-7-19 

Seamen’s  strike 

1 204 

2 

2 

408 

Seaham  No.  2 

24-7-19 

Slackness  of  trade 

,400/450 

3 

3 

1,275 

Aberdare  Central 

25-7-19 

Seamen’s  strike 

1 100 

H 

U 

150 

Bellbird 

25-7-19 

Shortage  of  trucks 

294 

2i 

n 

36 

During-  fortnight  ended  at  date. 
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Non- dispute  Dislocations,  Chronological  Table — Coal-mining,  Sec.  — continued. 


Colliery. 

Date. 

Cause. 

Employees  involved. 

Dur.ition,  including 
Suiidaj'3  and  Holi-  | 
days. 

Loi 
work  it 

C 

o 

< 

S3  tn 

Ig  d.TVS. 

6 

rt 

tt) 

CJ 

to 

to 

< 

D id  ley 

25-7-19 

Shortage  of  trucks 

170 

X 

85 

Excelsior 

25-7-19 

Seamen’s  strike 

110 

1 

X 

2 

55 

Hebburn 

25-7-19 

556/649 

2*" 

2 

1,205 

Invincible 

25-7-19 

Shortage  of  trucks 

115 

1 

1 

115 

Main  Range  ... 

25-7-19 

72 

1 

1 

72 

Newcastle  ‘‘  A ” 

25-7-19 

Seamen’s  strike 

120/131 

2 

2 

251 

Abermain  No.  1 

26-7-19 

Slackness  of  trade 

500 

1 

1 

500 

Abermain  No.  2 

2G-7  19 



200 

1 

s 1 

200 

Ashtonfields  ... 

26-7-19 

„ ,,  

.38 

2 

1 

38 

Back  Creek  ... 

*26-7-19 

• 

270 

5 

5 

1,350 

Burwood 

*26-7-19 

332 

14 

11 

3,652 

Burwood  Extended 

*26-7-19 

Not  stated  

100 

2 

2 

200 

Co-operative  ... 

*26-7-19 

,,  * 

44 

4 

4 

176 

East  Greta 

*26-7-19 

Seamen’s  strike 

243 

5 

5 

1.215 

Elermore  Tunnel 

26-7-19 

Shortage  of  trucks 

50 

1 

1 

50 

Elermore  Valo 

28-7-19 

,,  „ ...  • ... 

53 

1 

1 

53 

Glanmorgan  ... 

26-7-19 

Not  stated 

29 

24 

24 

72 

Great  Co  bar  ... 

*26-7-19 

Slackness  of  trade  

20 

2 

2" 

40 

Lambton 

*26-7-19 

Shortage  of  trucks  

80 

14 

11 

880 

Main  Range  ... 

26-7-19 

72 

. 4 

i 

18 

Neath  ... 

26-7-19 

Slackness  of  trade  

175 

1 

1 

175 

New  Greta 

.... 

*26-7-19 

5, 

120 

9 

9 

1,080 

Northern  Extended 

26-7-19 

• • • • • • 

45 

1 

1 

45 

Northumberland 

*26-7-19 

99  • • • • • ' 

50 

6 

6 

300 

Pelaw  Main  ... 

26-7-19 

Net  stated  

425 

1 

1 

425 

Pelton... 

'-*26-7-19 

Slackness  of  trade  

20 

14 

11 

220 

Rhondda 

; *26-7-19 

100 

5 

5 

500 

Shortland 

*20-7  19 

Not  stated  

56 

4 

4 

224 

South  Greta  . . . 

*26-7-19 

Seamen’s  strike 

140 

10 

10 

1,400 

Stanford-^Merbhyr 

*26-7-19 

99 

459 

5 

.-5 

2,295 

Stockton-Borehole 

*26-7-19 

Slackness  of  trade  

167 

4-1 

772 

Wallsend 

26-7-19 

if  99  ‘ 

400 

1 

1 

400 

Waratah 

*26-7-19 

99  99  • • • • • * 

208 

1 

1 

208 

West  Wallsend 

*26-7-19 

fi  99  • • • • ' • 

400 

1 

1 

400 

Whitburn 

*26-7-19 

Seamen’s  strike 

200 

6 

6 

1,200 

Abermain  No.  1 

28-7-19 

Slackness  of  trade  .... 

500 

1 

1 

500 

Cessnock 

..r 

28-7-19 

99  99  ***  • • • 

24/32 

3 

3 

82 

East  Greta 

28-7-19 

Seamen’s  strike  

243 

28 

22 

5,346 

Hebbum 

28-7-19 

99  • • • • • * 

Shortage  of  trucks  

611/617 

4 

4 

2,458 

Main  Range  ... 

28-7-19 

75 

4 

i 

19 

Neath  . 

28-7-19 

Slackness  of  trade 

132/136 

4 

4 

535 

Newcastle  “ A ” 

28-7-19 

Seamen’s  strike 

129 

1 

1 

129 

Rothbury 

28-7-19 

,, 

250 

6 

6 

1,500 

Abermain  No.  2 

29-7-19 

Slackness  of  trade 

200 

2 

0 

400 

Invincible 

29-7-19 

Shortage  of  trucks 

85 

4 

21 

Main  Range  . . . 

29-7-19 

,,  • . . • . . 

75 

4 

2 

37 

Seaham  No.  2 

29-7-19 

Slackness  of  trade 

380 

1 

1 

380 

Abcrdare  Central 

30-7-19 

Scame  I’s  stri  ke 

100 

1 

1 

100 

Bellbird 

30-7-19 

Shortage  of  trucks 

265 

1 

1 

265 

Corrimal-Balgownie 

.30-7-19 

Slackness  of  trade  ... 

300 

1 

1 

300 

Excelsior 

.30-7-19 

Shortage  of  trucks  ... 

110 

4 

2 

55 

Invincible 

30-7-19 

1 

” " i 

84 

i 

1 

i' 

21 

* During  fortnight  ended  at  date. 
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Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  Ac. — ronilnupd. 


^2 

£ o 

Lusm  ill 
workiiuf  days 

Colliery. 

Date. 

Cause. 

"o 

.s 

s* 

w 

Duration,  inchu 
Sundays  and  1 
days. 

Actual. 

0 

tio 

bv 

be 

< 

Main  Range  ... 

.30-7-19 

Shortage  of  trucks 
Shortage  of  shipping  ... 

75 

4 

3 

37 

Mt.  Pleasant  ... 

30-7-19 

200 

3 

600 

North  Bulli  ... 

30-7-19 

450 

9 

2 

900 

Abordai'e 

31-7-19 

Not  stated 

607 

o 

2 

1,214 

Abermain  No.  1 

31-7-19 

Slackness  of  trade  

500 

.> 

.) 

1,000 

Aslitonfields  ...  ...  <».. 

31-7-19 

Shortage  of  trucks 

* 39 

2 

2 

78 

Bellbird  

31-7-19 

273 

si 

14 

409 

Corrimal-Balgownic  ... 

31-7-19 

Slackness  of  trade 

300 

1 

300 

Elcrinoro  Tunnel 

31-7-19 

Blocked  out  with  small  coal, 
owing  to  seamen’s  strike 

1 51/83 

25 

19 

1,321 

Invincible 

31-7-19 

Shortage  of  trucks  

79 

i 

4 

20 

Main  Range  ... 

31-7-19 

,,  >>  • • • • • • 

Slackness  of  trade 

75 

1 

1 

75 

Northern  Extended  ... 

31-7-19 

39 

1 

1 

39 

Seaham  No.  2 

31-7-19 

580/400 

2 

0 

780 

Wallsend  

c 1-7-19 

400 

4 

"^4 

100 

Excelsior 

1-8-19 

Shortage  of  trucks 

110 

t 

a” 

41 

^ig  2ag  

1-8-19 

155 

1 

1 

155 

Excelsior 

2-8-19 

>9  7 9 • • • • • • 

170 

1 

1 

170 

Mt.  Kcmbla  ...  ...  ' ... 

*2-8-19 

Not  stated 

270 

6 

6 

1,620 

Osborne-Wallscnd  ... 

*2-8-19 

Shorta.ge  of  trucks 

220 

34 

34 

715 

Mouth  Bulli  ... 

2-8-19 

Slackness  of  trade 

382 

1 

1 

382 

Aberdare 

4-8-19 

Not  stated 

607 

3 

3 

1,821 

Abermain  No.  1 

4-8-19 

Slackness  of  trade  

500 

1 

1 

500 

Cessnock 

4-8-19 

9 9 9 9 • • • 

26 

1 

1 

26 

Excelsior 

4-8-19 

Shortage  of  trucks 

160 

1 

1 

160 

Neath  ...  

4-8-19 

Slackness  of  trade 

136 

1 

1 

136 

Bellbird  

5-8-19 

Shortage  of  trucks 

284 

3 

3 

852 

Excelsior 

5-8-19 

99  V9 

140 

4 

JL 

4 

35 

Invincible 

5-8-19 

99  9 9 • • • • • • 

Attendance  at  funeral 

84 

4 

1 

4 

21 

Mt.  Pleasant  ... 

5-8-19 

250 

1 

1 

250 

Excelsior 

6-8-19 

Shortage  of  trucks  

140 

1 

1 

140 

Invincible 

G-8-19 

9 9 9 9 • * • • • • 

81 

f 

I 

31 

Main  Range  ... 
Nev/castlc  ‘‘  A ” 

G-8-19 

,,  ,, 

75 

4 

4 

19 

6-8-19 

Seamen’s  strike;  slackness  of 
trade. 

124/154 

4 

4 

549 

Pvothbury 

6-8-19 

Seamen’s  strike 

250 

12 

10 

2,500 

Ashton!) olds  ...  

7-8-19 

Slackness  of  trade 

44 

4 

3 

132 

Excelsior  No.  1 

7-8-19 

Shortage  of  trucks 

50 

4 

4 

12 

Invincible 

7-8-19 

Shortage  of  trucks 
Machinery  breakdown 

165 

1 

1 

165 

Main  Range  ... 

7-8-19 

75 

1 

1 

75 

Neath  ...  

7-8-19 

127 

3 

4 

3 

95 

Newnes  (Shale) 

7-8-19 

99 

173 

1 

1 

173 

Dudley 

8-8-19 

Slackness  of  trade 

188 

1 

1 

188 

Excelsior  No.  1 

8-8-19 

Shortage  of  trucks 

50 

1 

4 

25 

Hebburn 

8-8-19 

Seamen’s  strike 

544/654 

84 

2" 

2 

1,198 

Invincible 

8-8-19 

Shortage  of  trucks 

JL 

8 

*^4 

10 

Main  Range  ... 

8-8-19 

Machinery  breakdown 

75 

4 

4 

37 

Neath  ... 

8-8-19 

Slackness  of  trade 

149/177 

0 

0 

326 

Northern  Extended  ... 

8-8-19 

Shortage  of  trucks 

38 

"4 

y 

19 

Richmond  Main 

8-8-19 

Seamen’s  strike 

204 

1 

1“ 

204 

Aberdare  Extended  ... 

*9-8-19 

Slackness  of  trade 

607 

3 

3 

1,821 

Abermain  No.  2 

9-8-19 

J 

200 

1 

200 

19921— N 


During  fortnigM  ended  at  date. 
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Non -dispute  Dislocations,  Chronological  Table — Coal-mining,  Ac. — continued. 


'O 

> 

c o 

Colliery. 

Date.  / 

Cause. 

'o 

> 

.£ 

CA 

a; 

P 

o 

'E. 

S 

Duration,  inclu( 
Sundays  and  ] 
days. 

Back  Creek  . . . 

*9-8-19 

Slackness  of  trade 

270 

3 

Burwood 

*9-8-19 

Not  stated 

332 

9 

Burwood  Extended 

*9-8-19 

100 

^2 

Cessnock 

9-8-19 

Slackness  of  trade 

39 

1 

Co-operative  ... 

-... 

*9-8-19 

Not  stated 

44 

Glanmorgan  ... 

9-8-19 

... 

Slackness  of  trade 

29 

3 

Great  Cobar  ... 

*9-8-19 

... 

20 

2 

Invincible  ...  - 

9-8-19 

Shortage  of  trucks 

85 

Jesmond 

9-8-19 

Engine  breakdown 

30 

4 

Lambton 

*9-8-19 

Slackness  of  trade 

80 

14 

New  Greta 

*9-8-19 

120 

6 

N orthumberland 

. *9-8-19 

55  55 

... 

50 

5 

Pel  ton 

*9-8-19 

Not  stated 

20 

7 

Rhondda 

*9-8-19 

Slackness  of  trade 

100 

2 

Seaham  No.  2 

9-8-19 

Not  stated 

390/410 

1 

S Portland 

*9-8-19 

56 

3 

South  Greta  ... 

*9-8-19 

Seamen’s  strike 

140 

10 

St  inf  ord-Merthyr 

*9-8-19 

,, 

459 

7 

Stockton-Borehole 

... 

*9-8-19 

Slackness  of  trade 

162 

H 

Wallsend 

9-8-19 

5 5 5 5 

507 

1 

West  Wallsend 

*9-8-19 

1 ,,  ,, 

400 

6 

Whitburn 

*9-8-19 

Seamen’s  strike 

210 

9 

Zig  Zag 

9-8-19 

Shortage  of  trucks 

155 

i 

Abermain  No.  1 

... 

11-8-19 

Slackness  of  trade 

... 

500 

2 

Cessnock 

11-8-19 

55  5 5 

23 

1 

Coal  Cliff 

11-8-19 

Miners’  meeting 

330 

1 

Dudley 

11-8-19 

Slackness  of  trade 

230 

1 

Hebburn 

11-8-19 

Seamen’s  strike 

629 

1 

Invincible 

11-8-19 

Shortage  of  trucks 

75 

i 

Neath  ... 

...  ••• 

11-8-19 

Slackness  of  trade 

135 

1 

Newcastle  “A  ’ 



11-8-19 

Seamen’s  strike;  slackness  of 
trade. 

127/145 

5 

New  Lambton 

11-8-19 

Slackness  of  trade 

160 

1 

Whitburn 

11-8-19 

Seamen’s  strike 

21S 

3 

Abermain  No.  2 

12-8-19 

Slackness  of  trade 

200 

3 

Excelsior 

12-8-19 

Shortage  of  trucks 

140 

i 

Invincible 

12-8-19 

,,  ,, 

163 

1 

Main  Range  ... 

12-8-19 

55  55 

78 

1 

Metropolitan  ... 

12-8-19 

55  55 

520 

A 

Tyldesley 

12-8-19 

55  55 

... 

40 

1 

Ashtonfields  ... 



13-8-19 

Seamen’s  strike;  slackness  of 
trade. 

40 

2 

Bulli  

13-8-19 

Shortage  of  trucks 

... 

182 

Excelsior 

1.3-8-19 

,,  ,, 

140 

Hebburn 

13-8-19 

Seamen’s  strike 

555/630 

1 2 

Mt.  Pleasant  ... 

13-8-19 

Shortage  of  trueks 

200 

2 

Neath  ... 

13-8-19 

Slackness  of  trade 

130 

1- 

Northern  Extended 

13-8-19 

Shortage  of  trucks 

34 

Bellbird 

14-8-19 

55  55 

221 

4 

Bulli  ... 

... 

14-8-19 

55  55 

... 

182 

i 

Excelsior  No.  1 

... 

14-8-19 

5 5 5 5 

50 

i 

Invincible 



14-8-19 

55  55 

... 

75 

1 

Loss  in 

working  days. 


3 

810 

9 

2,888 

550  - 

1 

39 

H 

66 

3 

87 

2 

40 

i 

21 

2 

60 

11 

880 

6 

720 

5 

2&0 

7 

140 

2 

200 

1 

400 

3 

168 

10 

1,400 

7 

3,213 

81 

1,377 

1 

507 

6 

2,400 

9 

1,890 

77 

2 

1,000 

1 

23 

1 

330 

1 

230 

1 

629 

i 

9 

135 

5 

687 

1 

160 

3 

654 

3 

600 

i 

35 

1 

160 

1 

77 

N 

93 

1 

48 

2 

80 

i 

91 

70 

2 

1,185 

2 

400 

3 

‘4 

37 

17 

4 

no 

i 

45 

i 

12 

37 

* During  fortnight  ended  at  date. 
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Non-dispute  Dislocations,  Chronological  Table  — Coal -mining,  &c. — continued. 


CoHlery. 


Date. 


Oanse. 


Lou  Id 

£ o woiidQg  dayg. 

■gw  


Metropolitan 

14-8-19 

Shortage  of  trucks 

520 

i 

i 

Northern  Extended  ... 

14-8-19 

Slackness  of  trade 

38 

1 

1 

Seaham  No.  2 

14-8-19 

,,  9?  •••  ••• 

380 

1 

1 

Stanford-Merthyr  

14-8-19 

Seamen’s  strike ; slackness  of 
trade. 

459 

1 

1 

Tyldesley  

Abermain  No.  1 

14-8-19 

Shortage  of  trucks 

36 

15-8-19 

Slackness  of  trade 

500 

1 

1 

Bulli 

15-8-19 

Shortage  of  trucks  

182 

1 

i 

Excelsior 

15-8-19 

,,  ,,  •••  ••• 

140/160 

2 

2 

Invincible 

15-8-19 

Slackness  of  trade 

159 

1 

1 

Jesmond 

15-8-19 

30 

4 

2 

Main  Range  ... 

15-8-19 

Shortage  of  trucks 

78 

1 

1 

Metropolitan  ... 
New  Lambton 

15-8-19 

59  99  •••  ••• 

Accident  in  tunnel 

520 

A 

15-8-19 

160 

i 

Tyldesley  

15-8-19 

Shortage  of  trucks 

40 

1 

1 

Bulli 

16-8-19 

Slackness  of  trade 

182 

1 

1 

Corrimal-Balgownie  ... 

16-8-19 

9 9 9 9 

300 

1 

1 

Metropolitan 

16-8-19 

Shortage  of  trucks 

520 

tV 

A 

Mt.  Kembla  ... 

16-8-19 

Not  stated  ...  

270 

1 

1 

Mt.  Pleasant  ... 

16-8-19 

Shortage  of  trucks 

200 

1 

1 

Osborne- W allsend 

*16-8-19 

Not  stated 

220 

3 

3 

South  Bulli  

16-8-19 

Slackness  of  trade 

360 

1 

1 

South  Clifton  Tunnel 

16-8-19 

Not  stated  

340 

1 

1 

Wallsend  

16-8-19 

Slackness  of  trade 

400 

1 

1 

Coal  Cliff  

18-8-19 

Engine  breakdown 

340 

i 

1 

Newcastle  “ A ” 

18-8-19 

Seamen’s  strike ; slackness  of 
trade. 

131 

1 

1 

Seaham  No.  2 

18-8-19 

Slackness  of  trade 

390/410 

3 

3 

Whitburn  

18-8-19 

Seamen’s  strike 

218 

6 

6 

Ashtonfields  ... 

19-8-19 

Seamen’s  strike;  slackness  of 
trade. 

36 

1 

1 

Cessnock 

19-8-19 

Slackness  of  trade 

22 

i 

i 

Hebburn 

19-8-19 

Seamen’s  strike 

548/578 

3 

3 

Invincible 

19-8-19 

Shortage  of  trucks 

75 

i 

i 

Abermain  No.  1 

20-8-19 

Slackness  of  trade 

500 

8 

7 

Bellbird  

20-8-19 

Shortage  of  trucks 

286/287 

2 

2 

Cessnock  

20-8-19 

Slackness  of  trade 

23/44 

4 

4 

Excelsior 

20-8-19 

Shortage  of  trucks 

140 

1 

I 

Invincible 

20-8-19 

,,  

75 

1 

1 

Metropolitan  ... 

20-8-19 

,,  

512 

iV 

rV 

Mt.  Pleasant 

20-8-19 

,,  

200 

1 

1 

Neath 

20-8-19 

Slackness  of  trade 

112 

i 

North  Bulli 

20-8-19 

Miners’  meeting 

450 

1 

1 

Northern  Extended  ... 

20-8-19 

Slackness  of  trade  

35 

1 

1 

South  Bulli 

20-8-19 

Shortage  of  trucks 

385 

1 

1 

Zig  _Zag  

Invincible 

20-8-19 

154 

1 

1 

21-8-19 

127 

1 

1 

Main  Range  ... 

21-8-19 

78 

Metropolitan  ... 

21-8-19 

,,  

512 

Neath  ... 

. 21-8-19 

Slackness  of  trade 

134/176 

3 

3 

Stanford-Merthyr  

21-8-19 

Seamen’s  strike;  slackness  of 
trade. 

459 

3 

3 

65 

38 

380 

459 

18 

500 

45 

300 

159 

60 

78 

97 

80 

40 

182 

300 

97 

270 

200 

660 

360 

340 

400 

255 

131 

1,190 

1.303 

36 


6 

1,695 

9 

3,500 

573 

117 

52 

28 

32 

200 

56 

450 

35 

385 

154 

79 

39 

32 

445 

1,377 


* During  fortnight  ended  at  date, 
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Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  &c. — continued. 


Colliery. 

Date. 

Cause. 

Employe  2S  involved. 

Duration,  including 
Sut;days  and  Holi- 
days. 

Loss  in 
working  days. 

Actual. 

Q 

Is 

bo 

be 

< 

Tyldesley 

21-8-19 

Shortage  of  trucks  

36 

18 

Bellbird 

22-8-19 

5 , 3 ? • • • • • ' 

220 

i 

i 

55 

Excelsior 

22-8-19 

,,  ... 

140 

70 

Invincible 

22-8-19 

,,  ,, 

75 

i’'g 

IB 

15 

Northern  Extended  ... 

22-8-19 

,,  ,, 

39 

i 

19 

Rothbury 

22-8-19 

1 ',0 amen’ s st like 

250 

7 

6“ 

] ,500 

Seaham  No.  2 

22-8-19 

Slackness  of  trade 

410/450 

2 

2 

860 

Aberdare 

2.3-8-19 

Not  stated 

607 

1 

1 

607 

Aberdare  Extended  ... 

*23-8-19 

Slackness  of  trade 

607 

7 

7 

4,249 

Ashtonfields  ... 

23-8-19 

Seamen’s  strike;  slackness  of 

39 

2 

1 

39 

trade. 

Back  Creek 

*23-8-19 

Slackness  of  trade 

270 

6 

6 

1,020 

Bellbird  

23-8-19 

Shortage  of  trucks 

293 

1 

i 

293 

Burwood 

*23-8-19 

Slackness  of  trade 

332 

9 

9 

2,888 

Burwood  Extended 

*23-8-19 

Not  stated  

100 

8 

8 

eoo 

Central  Greta 

23-8-19 

Shortage  of  trucks  

30 

1 

1 

30 

Co-operative 

*23-8-19 

Net  stated 

A4: 

2 

2 

88 

Glanmorgan  ... 

23-8-19 

Seamen’s  strike 

29 

2 

2 

58 

Hebburn  

23-8-19 

683 

1 

1 

683 

Invincible 

23-8-19 

Shortage  of  trucks 

181 

1 

1 

181 

Jesmond 

23-8-19 

Slackness  of  trade  

30 

4 

2 

60 

Lambton  

1 *23-8-19 

Shortage  of  trucks  

80 

9 

9 

720 

Main  Range 

23-8-19 

78 

1 

1 

i "3 

Newcastle  “ A 

23-8-19 

Seamen’s  strike;  slackness  of 

145 

1 

1 

145 

trade. 

i 

Now  Greta  

*23-8-19 

Slackness  of  trade 

120 

5 

5 

600 

Newnes  (Shale) 

23-8-19 

Machinery  breakdown 

167 

1 

1 

167 

Northern  Extended  ... 

' 23-8-19 

Slackness  of  trade  

41 

1 

1 

41 

Northumberland 

; *23-8-19 

,,  ,, 

50 

5 

5 

250 

Pacific 

*23-8-19 

Not  stated  

26 

1 

1 

26 

Pelaw  Main 

2.3-8-19 

Whistle  blown  for  “no  work” 

425 

1 

1 

425 

Pelton 

*23-8-19 

Not  stated  

20 

9 

9 

180 

Rhondda 

*2.3-8-19 

Slackness  of  trade  

100 

4 

4 

. 400 

Shorthand  

*23-8-19 

Not  stated 

56 

4 

4 

224 

South  i^reta  ... 

*23-8-19 

Seamen’s  strike  

140 

9 

9 

1,260 

Sbockton-Bo  rehole  ... 

*23-8-19 

Slackness  of  trade 

159 

8 

8 

1 272 

Tyldesley 

23-8-19 

Shortage  of  trucks 

40 

1 

1 

’ 40 

West  Wallsend 

*23-8-19 

Slackness  of  trade 

400 

31 

3i 

1,300 

Wolgan 

23-8-19 

Machinery  breakdown  ' 

1‘67 

1 

1 

167 

Aberdare  Central 

2i5-8-19 

Seamen’s  strike 

100 

3 

3 

300 

Bellbird  

'25-8-19 

Shortage  of  trucks 

344 

1 

1 

344 

Elermore  Tunnel 

25-8-19 

Seamen’s  strike 

92 

5 

5 

460 

Excelsior  

25-8-19 

Shortage  of  trucks 

140 

i 

1 

4 

35 

Mt.  Pleasant 

25-8-19 

Slackness  cf  trade 

200 

1 

1 1 

200 

Neath 

25-8-19 

. 130/131 

3 

3 

392 

Northern  Extended  ... 

25-8-19 

Shortage  of  trucks  

36 

1 

1 

36 

i.^cltcn... 

25-8-19 

Slackness  of  trade  

20 

<> 

2 

40 

Sealiam  No.  2 

2.5-8-19 

,,  ...  . . . 

400/450 

1 3 

3 

1,250 

Whitburn  ... 

25-8-19 

Seamen  s strike 

237 

2 

2 

474 

Bulb  ‘ 

• 26-8-19 

Shortage  of  trucks 

180 

1 

4 

1 

4 

45 

Abennain  No.  2 

26-8-19 

Slackness  of  trade  ■ 

200 

O 

xj 

3 

600 

Ashtonfields  ... 

26-8-19 

Slackness  of  trade,  owing  to 

38 

1 

1 

38 

seamen’s  stride. 

* During  i’oi  tiiight  euded  at  date. 
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Non-dispute  Dislocations,  Chronological  Table — Coal-mining  &c. — continued. 


p 

.S  3 

Loss  in 

working  days. 

^Colliery. 

Date. 

Cause. 

"p 

p 

Duration,  indue 
Sundays  and  IJ 
days. 

Actual. 

6 

tX) 

b(j 

cil 

< 

Excelsior  

26-8-19 

Shortage  of  trucks  ...  ...j 

140 

I 

I 

52 

Hebburn  

26-8-19 

Seamen’s  strike  ...  -...j 

571/642 

2 

2 

1,213 

Invincible 

26-8-19 

Shortage  of  trucks  I 

85 

1 

¥ 

X 

8 

10 

Metropolitan 

26-8  19 

512 

-A, 

5 

1 c 

160 

Pelton 

26-8-19 

Slackness  of  trade  ...  ...| 

20 

1 

1 

20 

Central  Greta  

27-8-19 

Shortage  of  trucks  

29 

1 

1 

29 

Cessnock 

27-8-19 

Slackness  of  trade 

12 

. i- 

6 

Invincible 

27-8-19 

Shortage  of  trucks  

83 

l'.T 

A 

26 

Aslitonfields 

28-8  19 

Slackness  of  trade  owing  tc 
seamen’s  strike. 

38 

1 

■ 

1 

38 

Bcllbird  

28-8-19 

Shortage  of  trucks 

227 

113 

Coal  Cliff  

28-8-19 

J,  

340 

i 

i 

85 

Excelsior 

28-8-19 

140 

1 

1- 

52 

Invincible 

28-8-19 

• • • • • * 

Slackness  of  trade 

87 

A'N 

A 

16 

Northern  Extended  ... 

28-8-19 

40 

1 

1 

40 

Whitburn  

28-8-19 

,,  

115 

1 

1 

115 

Aberdare  

29-8  19 

Not  stated  ...  

607 

i 

i 

152 

Abemiain  No.  1 

29-8-19 

Slackness  of  trade 

500 

I 

I 

125 

Abermain  No.  2 

29-8-19 

,,  ,,  

200 

f 

1 

150 

Bellbird  

29-8-19 

Shortage  of  trucks  

229 

JL 

58 

Bulli 

29-8-19 

Slackne,ss  of  trade  

180 

JL 

A 

1 

45 

Cessnock 

29-8-19 

18 

i 

9 

■Excelsior 

29-8-19 

Shortage  of  trucks  

140 

i 

i 

17 

Invincible 

29-8-19 

>>  >>  • • • • • * 

87 

t'tt 

dji 

38 

Main  Range  ... 

29-8-19 

•••  ••• 

76 

1 

1 

76 

Mt.  Pleasant 

29-8-19 

200 

1 

IT 

100 

Neath 

29-8-19 

Slackness  of  trade  

121 

1 

1 

121 

Tyldesley  ...  ...  , ... 

29-8-19 

Shortage  of  trucks 

36 

i- 

18 

Wallsend  

29-8-19 

Slackness  of  trade 

507 

i 

i 

127 

Bulli 

30-8-19 

>>  5,  • • • • • • 

Shortage  of  trucks 

180 

1 

1 

ISO 

Excelsior 

30-8-19 

160 

1 

1 

160 

Mt.  Kcmbla 

*30-8-19 

Not  stated 

270 

7 

7 

1,890 

Mt.  Pleasant 

30-8-19 

Shortage  of  trucks 
Seamen’s  strike  ; slackness  of 
trade. 

2.30 

1 

1 

2.30 

Osbornc-Wallscnd  

*30-8-19 

220 

Oi 

1,375 

Pelton 

30-8-19 

Skickness  of  trade  

20 

1 

1 

20 

iSouth  Bulli  

30-8-19 

Weather  conditions ; heavy  sea 
prevented  colliers  from  load- 
ing. 

379 

1 

2| 

379 

South  Clifton  Tunnel 

*30-8-19 

Not  stated  

350 

n 

962 

Ashtonfields 

1-9-19 

Slackness  of  trade  owing  to  sea- 
men’s strike. 

41 

2 

2 

82 

119 

Bellbird  

1-9-19 

Shortage  of  trucks  

239 

i 

X 

Central  Greta 

2-9-19 

26 

i 

1 

13 

Excelsior 

2-9-19 

140 

JL 

4 

i 

35 

Invincible 

2-9-19 

85 

I 

1 

32 

Pelton 

2-9-19 

Slackness  of  trade 

10 

A: 

Is 

10 

Invincible 

3-9-19 

Shortage  of  trucks 

84 

1 

t 

32 

Northern  Extended 

3-9-19 

Slackness  of  trade 

40/51 

2 

2 

91 

South  Clifton  Tunnel 

3-9-19 

Not  stated 

350 

n 

n 

525 

Cessnock 

4-9-19 

Slackness  of  trade  

12 

-1 

6 

Invincible  

4-9-19 

Shortage  of  trucks 

85 

1“% 

A 

26 

* During  fortnight  ended  at  date.  s = Shift, 
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Non-dispute  Dislocations,  Chronological  Table — Coal-mining  &c. — continued. 


OolHery. 


o' 

> 

*p 

c o 

£ 

G 

Date. 

Cause. 

o 

^ G 

o 

G >v 
O « . 

o 

& 

c:  G >> 

W 

Loss  in 
working  days. 


Neath 

4-9-19 

Slackness  of  trade 

115/175 

3 

3 

433 

Tyldesley  

4-9-19 

Shortage  of  trucks 

36 

i 

9 

Aahtonfields 

5-9-19 

Slackness  of  trade,  owing  to 
seamen’s  strike. 

43 

2 

2 

86 

Bellbird  

5-9-19 

Shortage  of  trucks  

233 

i 

i 

58 

Cessnock 

5-9-19 

Slackness  of  trade  

14 

i 

7 

Excelsior 

5-9-19 

Shortage  of  trucks  

140 

1 

1 

140 

Invincible  

5-9-17 

87 

f 

1 

33 

Tyldesley  

5-9-19 

,,  • • • " • • 
Slackness  of  trade 

40 

2 

2 

80 

Aberdare  Extended  ... 

*6-9-19 

607 

H 

3i 

1,973 

3ack  Creek  

*6-9-19 

• • • • 

Shortage  of  trucks  

270 

4 

4 

1,080 

Bellbird  

6-9-19 

298 

1 

1 

298 

Barwoo'd  Extended  ... 

*6-9-19 

Not  stated  ' . . . 

100 

7 

7 

700 

Central  Greta 

6-9-19 

Shortage  of  trucks 

34 

1 

1 

34 

Co-operative 

*6-9-19 

Not  stated 

44 

1 

1 

44 

Dudley 

6-9-19 

Slackness  of  trade 

220 

1 

1 

220 

Bust  Greta  

*6-9-19 

Seamen’s  strike 

243 

3 

3 

729 

Glanmorgan  ... 

6-9-19 

Not  stated  

29 

3 

3 

87 

Great  Cobar 

*6-9-19 

Slackness  of  trade  

19 

' 3 

3 

57 

Invincible  

6-9-19 

Shortage  of  trucks  

164 

1 

1 

164 

Lambton  

*6-9-19 

Slackness  of  trade 

80 

4 

4 

320 

New  Greta 

*6-9-19 

99  • • • • • • 

120 

2 

2 

240 

New  Lambton 

6-9-19 

99  99  • • • • • • 

160 

1 

1 

160 

Northern  Extended  ... 

6-9-19 

99  99  • • • • * • 

68 

1 

1 

68 

Northumberland 

*6-9-19 

99  99  • • • * • • 

Whistle  blew  for  “ no  work  ” 

50 

2 

2 

100 

Pelaw  Main 

6-9-19 

425 

1 

1 

425 

Rhondda  

♦6-9-19 

Slackness  of  trade 

100 

1 

1 

100 

Rothbury 

6-9-19 

Shortage  of  trucks 

250 

1 

1 

250 

Shortland  

♦6-9-19 

Not  stated 

56 

2 

2 

112 

South  Greta 

*6-9-19 

Seamen’s  strike 

140 

5 

5 

700 

Stanford-Merthyr 

6-9-19 

Slackness  of  trade  

459 

1 

1 

459 

Stockton-Borehole  . . . 

*6-9-19 

99  99  • • • • • • 

159 

3 

3 

577 

Waratah  

6-9-19 

99  99  • • • • • • 

208 

1 

1 

208 

West  Wallsend 

*6-9-19 

400 

1 

1 

400 

Whitburn 

6-9-19 

Not  stated  

215 

1 

1 

215 

Zig  Zag  

6-9-19 

154 

77 

Abermain  No.  2 

8-9-19 

Slackness  of  trade  

200 

1 

1 

200 

Ashtonfields 

8-9-19 

Slackness  of  trade,  ovring  to 
seamen’s  strike. 

49 

4 

4 

196 

Bellbird  

8-9-19 

Shortage  of  trucks 

220 

3 

s 

1 

81 

Dudley  

8-9-19 

Slackness  of  trade 

222 

1 

1 

222 

Richmond  Main 

8-9-19 

Machinery  breakdown 

60/277 

n 

3s 

337 

Abermain  No.  1 

9-9-19 

Slacluiess  of  trade 

500 

4 

4 

2,000 

Bellbird  

9-9-19 

Shortage  of  trucks  

224 

i 

i 

56 

Northern  Extended  ... 

9-9-19 

Slackness  of  trade 

38/66 

3 

3 

153 

Pelaw  Main 

8-9-19 

Breakdown  of  turbine  engine 
at  Richmond  Main  Colliery, 
which  supplies  current  to 
Pelaw  Main. 

425 

4 

4 

1,700 

Pelton 

9-9-19 

Slackness  of  trade  

20 

3 

4 

1^ 

15 

Rothbury  

. • . 

9-9-19 

Shortage  of  trucks  

250 

1 

1 

250 

South  Bulli  

'i.* 

9-9-19 

Accident  on  railway  incline  . . . 

318 

159 

* During  fortnight  ended  at  date. 
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Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  &c. — continued. 


Colliery. 

Date. 

Cause. 

Employees  involved. 

Duration,  including 
Sundays  and  Holi- 
days. 

Los 
work!  I 

a 

(K  “ 

Aggregate. 

Bulli 

10-9-19 

Shortage  of  trucks 

183 

i 

i 

46 

Pelton 

10-9-19 

Slackness  of  trade  

20 

f 

Us 

15 

Abermain  No.  2 

11-9-19 



200 

5 

5 

1,000 

Dudley  

11-9-19 

,,  ,,  • • • • . . 
Shortage  of  trucks  

203 

2 

2 

406 

Excelsior  No.  1 

11-9-19 

50 

1 

1 

25 

Invincible 

11-9-19 

126 

1 

1 

126 

Neath 

11-9-19 

Slackness  of  trade  

119 

1 

1 

119 

Pelton 

11-9-19 

10 

4 

Is 

10 

South  Clifton  Tunnel 

11-9-19 

Not  stated  

350 

1 

1 

350 

Tyldesley  

11-9-19 

Shortage  of  trucks 

36 

1 

1 

36 

Wolgan 

11-9-19 

Machinery  breakdown 

170 

1 

1 

170 

Aberdare  

12-9-19 

Not  stated  

607 

1 

1 

607 

Cessnock  

12-9-19 

Slackness  of  trade 

17 

4 

i 

8 

Excelsior  No.  1 

12-9-19 

Shortage  of  tracks 

50 

1 

f 

25 

Excelsior  No.  2 

12-9-19 

90 

i 

i 

11 

Metropolitan 

12-9-19 



545 

i 

i 

272 

Rothbury  

12-9-19 

Slackness  of  trade 

250 

1 

1 

250 

BuUi  ... 

13-9-19 

183 

1 

1 

183 

Excelsior 

13-9-19 

Shortage  of  tracks  

140 

1 

1 

140 

Mt.  Kembla 

*13-9-19 

Not  stated  

270 

1 

1 

270 

Mt.  Pleasant 

13-9-19 

Slackness  of  trade  

220 

1 

1 

220 

North  Bulli  

*13-9-19 

Shortage  of  shipping 

350 

1 

1 

350 

Osborne-WaUsend  . . . 

*13-9-19 

Not  stated  

220 

1 

1 

220 

South  Bulli  

13-9-19 

Slackness  of  trade 

369 

1 

1 

369 

South  Clifton  Tunnel 

13-9-19 

Not  stated  ...  

350 

1 

1 

350 

Cessnock 

15-9-19 

Slackness  of  trade 

11 

4 

4 

6 

Coal  Cliff  

15-9-19 

Miners’  meeting  

340 

1 

1 

340 

Excelsior 

15-9-19 

Shortage  of  tracks  

140 

i 

i 

35 

New  Lambton 

15-9-19 

Damaged  boiler  

170 

1 

1 

170 

Bulli 

16-9-19 

Shortage  of  trucks  

211 

i 

i 

105 

Dudley  

16-9-19 

Slackness  of  trade 

203 

1 

1 

203 

Excelsior  No.  I 

16-9-19 

Shortage  of  tracks 

50 

i 

i 

6 

Northern  Extended  ... 

16-9-19 

Slackness  of  trade 

38 

1 

1 

38 

Central  Greta 

17-9-19 

23 

i 

i 

11 

Excelsior  No.  1 

17-9-19 

Shortage  of  tracks  

50 

i 

i 

12 

Excelsior  No.  2 

17-9-19 

90 

i 

i 

11 

Northern  Extended  ... 

17-9-19 

41/71 

2 

2 

112 

South  Bulli 

17-9-19 

Main  haulage  rope  broke 

328 

i 

i 

164 

Wallsend 

17-9-19 

Drawing  cavil  ... 

507 

i 

4 

253 

Aberdare  Central 

18-9-19 

Miners’  meeting 

100 

4 

4 

50 

Abermain  No.  1 

18-9-19 

Slackness  of  trade 

500 

3 

3 

1,500 

Ashtonfields  ... 

18-9-19 

Slackness  of  trade,  owing  to 

49 

4 

3 

' 147 

seamen’s  strike. 

Bulli 

18-9-19 

Shortage  of  tracks 

211  1 

4 

i 

53 

Central  Greta 

18-9-19 

Slackness  of  trade 

32 

1 

1 

32 

Dudley 

18-9-19 

213 

1 

1 

213 

Invincible 

18-9-19 

Shortage  of  trucks  

85  ' 

3 

rV; 

16 

Metropolitan 

18-9-19 

535 

i 

4 

134 

Mt.  Pleasant 

18-9-19 

220 

1 

1 

220 

New  Lambton 

18-9-19 

Slackness  of  trade 

170 

1 

1 

170 

Pelton 

18-9-19 

10 

i 

Is 

10 

Abermain  No.  2 

19-9-19 

99  99  • • • • • • 

200 

i 

i 

50 

During  fortnight  ended  at  date, 
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Xon  disputo  Dislocations,  Chronological  Table — Coal-mining,  &c. — continued. 


j 

Colliery. 

Date. 

Cause. 

Employees  involved. 

Duration,  including 
Sundays  and  Holi- 
days. 

Loss  in 
working  days. 

Actual. 

Aggregate. 

1 

Excelsior 

19-9-19 

Shortage  of  trucks  

140 

18 

Invincible  

19-9-19 

,,  • • • • • • 

Slackness  of  trade  

85 

xb 

-lb 

5 

Pelton 

19-9-19 

20 

2 

2 

40 

Scaham  No.  2 

19-9-19 

Slackness  of  trade ; cavil 

450/480 

2 

2 

930 

Abcrclaro  Extended  ... 

*20-9-19 

Slackness  of  trade 

607 

1 

1 

607 

Back  Creek  ... 

*20-9-19 

,,  5,  ... 

270 

3| 

3f 

1,012 

BcllbiKl  

*20-9-19 

Not  stated  

293 

1 

1 

183 

Burwoed  

*20-9-19 

Slackness  of  trado  

332 

1 

1 

3.32 

Bunvoed  Extended  ... 

*20-9-19 

Not  stated 

100 

5^ 

54 

5.50 

Central  Greta  

20-9-19 

Slackness  of  trado 

25 

1 

1 

25 

Co-operative  ... 

*20-9-19 

Not  stated  

44 

2 

O 

88 

East  Greta  ...  

*20-9-19 

Slackness  of  trade 

243 

3 

3 

729 

Elermore  Tunnel 

20-9-19 

Stowed  out  with  small  coal, 

39 

1 

1 

39 

owing  to  seamen’s  strike. 

Elerraore  Vale 

20-9-19 

41 

1 

1 

41 

Glanniorgan 

20-9-19 

Not  state<l 

29 

2 

2 

58 

Invincible 

20-9-19 

Shortage  of  truclrs 

85 

i 

i 

10 

Lambton  ...  

*20-9-19 

Slackness  of  trado  

80 

1 

1 

80 

Newcastle  “A” 

20-9-19 

Not  stated  

127 

1 

1 

127 

New  Greta  

*20-9-19 

Slackness  of  trade  

120 

4 

4 

480 

Northern  Extended 

20-9-19 

Shortage  of  trucks  

64 

1 

1 

64 

Northumberland 

*20-9-19 

Slackne.ss  of  trade 

50 

6 

6 

300 

Pacific  

*20-1-19 

Not  stated  

26 

2 

2 

52 

Rhondda  

*20-9-19 

Slackness  of  trade 

86 

3 

3 

2.58 

Rothbury 

20-9-19 

Shortage  of  trucks 

250 

1 

1 

2.50 

Shortland  

*20-9-19 

Not  stated 

66 

31- 

31 

214 

South  Greta 

*20-9-19 

Slackness  of  trade 

140 

1 

1 

140 

Stanford -Merthyr 

*20-9-19 

5?  >7  • • • 

459 

1 

1 

459 

Stockton-Bo  rehole  ... 

*20-9-19 

97  59  • * • 

161 

2 

-.2 

322 

Stockton-Borchole  ... 

*20-9-19 

Effecting  repairs 

161 

2 

2 

322 

Waratah 

*20-9-19 

Slackness  of  trade 

208 

2 

2 

416 

West  Wallsend  

*20-9-19 

400 

2|- 

2| 

1,000 

Whitburn 

20-9-19 

190 

1 

1 

190 

Dudley  

22-9-19 

55  95  * • • 

194 

1 

1 

•194 

Excelsior  No.  1 

22-9-19 

Shortage  of  tnicks 

50 

i 

i 

12 

Pelton  ...  ...  -. . . 

22-9-19 

Slackness  of  trade 

20 

1 

1 

20 

Ashtonfields  ... 

23-9-19 

46 

2 

2 

92 

Excelsior  No.  1 

23-9-19 

Shortage  of  truclcs 

1 50 

i 

i 

12 

Excelsior  No.  2 

23-9-19 

90 

11 

Invincible 

2.3-9-19 

87 

i 

4 

22 

Preston  

23-9-19 

19 

1 

1 

19 

Excelsior 

24-9-19 

50 

8 

I 

19 

Invincible  

24-9-19 

55  55 

1 87 

i 

JL 

8 

11 

Main  Range 

24-9-19 

Death  of  employee’s  wife 

i 77 

4 

38 

Mt.  Pleasant 

24-9-19 

Shortage  of  tracks 

1 220 

1 

1 

220 

Seaham  No.  2 

24-9-19 

Slackness  of  trade 

1 400 

1 

1 

400 

Elerraore  Tunnel 

25-9-19 

55  55 

j 86 

i- 

4 

43 

Excelsior 

25-9-19 

55 

150 

1 

1 

150 

Invincible  

25-9-19 

Shortage  of  tracks  _ ... 

87 

i 

4 

22 

Northern  Extended 

25-9-19 

Slackness  of  trade  "... 

38 

1 

1 

38 

^ig  Zag  

25-9-19 

Not  stated  

155 

1 

1 

155 

Bcllbird  

26-9-19 

I 

Machinery  breakdown 

293 

I 

-1 

101 

* During  fortnight  ended  at  date. 
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Non-dispute  Dislocations,  Chronological  Table— Goal-mining,  &c. — -continued. 


"S 

■ .Ho 

Loss  in 
working  days. 

Colliery. 

• 

Date. 

Cause. 

'p 

to 

s 

w 

Duration,  indue 
1 Sundays  and 
1 days. 

Actual. 

0 

c5 

Cfj 

bo 

Elonnore  Tunnel  

1 

! 26-9-19 

Slackness  of  trade 

86 

1 

1 

68 

Invincible 

1 26-9-19 

Shortage  of  trucks 

87 

1 

4 

i 

22 

Seahani  No.  2 

1 26-9-19 

Slackness  of  trade 

400 

1 

1 

400 

Tyldesley 

1 26-9-19 

Shortage  of  trucks 

36 

i- 

a 

4' 

9 

Bulli  ... 

'>'27-9-19 

Not  stated 

211 

1 

1 

211 

Goal  ClifI  

27-9-19 

Cavil  ...  

340 

1 

1 

340 

Gerrimal-Baigownie 

27-9-19 

Shortage  of  tnicks  

300 

1 

1 

300 

Excelsior 

27-9-19 

140 

1 

1 ' 

140 

Mt.  Kembla  ... 

*27-9-19 

Not  stated  • 

270 

1 

1 

270 

Mb.  Pleasant  ... 

27-9-19 

Shortage  of  tracks 

220 

1 

1 

220 

North  Buili  ...  

*27-9-19 

Insufficient  complement  of  men 

350 

2 

9 

700 

Osborne-Wallsond 

*27-9-19 

Not  stated 

220 

4 

4 

880 

South  Bulli 

27-9-19 

. Slackness  of  trade 

350 

1 

1 

350 

South  Clifton  Tunnel 

*27-9-19 

Not  stated  ...  

350 

3 

3 

1.050 

Ashtonfiolds  ... 

29-9-19 

Slackness  of  trade  

50 

1 

1 

50 

Neath  ... 

29-9-19 



103 

t 

4 

1 

4 

2(5 

Abcrmain  No.  2 

30-9-19 

,,  ,,  ...  . . . 

Congestion  at  Wedonga 

200 

4 

50 

Invincible 

80-9-19 

107 

4 

53 

Northern  Extended  ... 

30-9-19 

Slackness  of  trade  

39 

1 

1 

39 

Tyldesley 

30-9-19 

Shortage  of  tracks  

36 

i 

1 

4 

9 

Invincible 

1-10-19 

Congestion  at . Wodonga 

161/184 

4 

4 

691 

Northern  Extended 

1-10-19 

Slackness  of  trade  

42/44 

2 

2 

86 

Preston 

1-10-19 

Shortage  of  tracks  

Slackness  of  trade 

19 

1 

4 

5 

Tyldesley 

. 1-10-19 

40 

4 

4 

160 

Ashtonfields  ... 

2-10-19 

46 

1 

1 

46 

Main  Range  ... 

2-10-19 , 

Shortage  of  trucks  

77 

4 

.1 

4 

19 

Dudley 

3-10-L9 

Slackness  of  trade 

198/235 

2 

2 

433 

Excelsior 

3-10-19 

Shortage  of  tracks  

140 

*4 

1, 

70 

Jesmond 

3-10-19 

Machinery  breakdown  and  re- 
pairs. 

30 

10 

7“ 

210 

Abcrdare  Extended  ... 

*4-10-19 

Slackness  of  trade 

607 

n 

D: 

759 

Ashtonfields  ... 

4-10-19 



48 

1 

1 

48 

Back  Creek  ... 

*4-10-19 

Not  staled 

270 

10 

10 

2,700 

Bur  wood  Extended 

*4-10-19 

100 

3i 

3i- 

350 

Central  Greta 

4-10-19 

Slackness  of  trade 

si- 

1 

1 

34 

Cessnock 

*4-10-19 

Seamen’s  strike 

ll 

n 

14 

21 

Co-operative  ... 

*4-10-19 

Not  stated 

44 

1 

1 

44 

Glanmorgan  ...  

4-10-19 

Slackness  of  trade 

29 

2 

2 

58 

Great  Co  bar  ...  

4-10-19 

15 

7 

7 

105 

Lyrnington  

*4-10-19 

Machinery  repairs 

120 

1 

1 

120 

Main  Range  ... 

4-10-19 

Shortage  of  trucks 

77 

1 

1 

77 

Newcastle  “ A ” 

4-10-19 

Not  stated  

124 

1 

1 

124 

New  Greta 

*4-10-19 

Slackness  of  trade 

120 

1 

1 

120 

New  Lambton  ' 

4-10-19 



170 

1 

1 

170 

Northern  Extended 

4-10-19 

j 

78 

1 

1 

78 

Northumberland  

*4-10-19 

50 

7 

7 

350 

Pacific  ...  

*4-10-19 

Not  stated  

26 

1 

1 

26 

Pelton ....  ...  

4-10-19 

Slackness  of  trade  1 

20 

2 

2 

40 

Rhondda 

*4-10-19 

1 

100 

4| 

450 

Shortland  

*4-10-19 

„ ...  ' ...' 

66 

i 

4 

33 

Stockton-Borehole  

*4-10-19 

163 

4 

81 

Waratah 

*4-10-19 

” ” 1 

,,  79  • • • • • * 

208 

3 

3 

624 

* During  fortnight  ended  at  date. 
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N’on-dispute  Dislocations,  Chronological  Table — Coal-mining,  &c. — continued. 


Colliery. 

Date. 

Cause. 

Employees  involved. 

Duration,  including 
Sundays  and  Holi- 
days. 

Los 

workin 

5 

o 

IS  in 
ig  days. 

O 

to 

2 

bo 

tsD 

West  Wallsend  

*4-10-19 

Slackness  of  Trade  

400 

4 

4 

1,600 

Dudley 

6-10-19 

99  • • • • • • 

Congestion  at  Wodonga  « 

2io 

1 

1 

210 

Invincible 

6-10-19 

84/168 

2i 

24  1 

376 

Main  Range  ... 

7-10-19 

Shortage  of  trucks 

79 

1 

1 

79 

New  Lambton 

7-10-19 

Slackness  of  trade 

170 

2 

2 

340 

Tyldesley  

7-10-19 

Shortage  of  trucks 

40 

n 

14 

60 

Northern  Extended 

8-10-19 

Slackness  of  trade 

41/72 

9 

6 

228 

Dudley  

9-10-19 

Shortage  of  trucks  

185 

1 

1 

185 

Invincible  

9-10-19 

84 

4 

21 

Elermore  Vale  

10-10-19 

Slackness  of  trade  

47 

1 

1 

47 

Invincible 

10-10-19 

Shortage  of  trucks 

84 

i 

4 

10 

Neath 

10-10-19 

Slackness  of  trade 

107 

i 

4 

53 

Pelton 

10-10-19 

Not  stated  

20 

4 

4 

10 

Preston 

10-10-19 

Rejected  coal  ... 

35 

1 

1 

35 

Seaham  No.  2 

10-10-19 

Slackness  of  trade 

400 

1 

1 

400 

Excelsior 

11-10-19 

Shortage  of  trucks  

160 

1 

1 

160 

Mt.  Kerabla 

1*11-10-19 

Not  stated 

270 

. 1 

1 

270 

South  Bulli 

11-10-19 

Slaclaiess  of  trade 

364 

1 

1 

364 

South  Clifton  Tunnel 

*11-10-19 

Not  stated  

350 

2| 

2| 

963 

Abermain  No.  2 

13-10-19 

Slackness  of  trade 

200 

2 

2 

400 

Dudley  

13-10-19 

99  9)f  • • • 

209/210 

2 

2 

419 

Neath 

13-10-19 

99  99  • • • 

133 

4 

67 

New  Lambton  

13-10-19 

170 

4 

4 

680 

Pelton 

13-10-19 

Not  stated 

20 

3 

3 

60 

Preston  

13-10-19 

Rejected  coal  ... 

35 

2 

2 

70 

Seaham  No.  2 

13-10-19 

Slackness  of  trade 

425 

1 

1 

421 

Zig  Zag  

13-10-19 

Not  stated  

154 

1 

1 

155 

Bellbird  

14-10-19 

Shortage  of  trucks 

283 

14 

424 

Richmond  Main  

14-10-19 

Machinery  breakdown 

100 

4 

4 

26 

South  Bulli  ... 

14-10-19 

Slackness  of  trade 

446 

1 

-'1 

441 

Central  Greta 

15-10-19 

31 

1 

1 

35 

Preston  

1^10-19 

Shortage  of  trucks 

35 

2 

2 

70 

Invincible 

16-10-19 

55 

84 

4 

10 

Pelaw  Main 

16-10-19 

Slackness  of  trade 

425 

3 

3 

1,275 

Tyldesley  

16-10-19 

Shortage  of  trucks 

40 

u 

14 

50 

Whitburn 

16-10-19 

Slackness  of  trade 

207 

1 

1 

203 

Abermain  No.  2 

17-10-19 

99  99  ••• 

200 

2 

2 

407 

Cessnock 

17-10-19 

20 

i 

4 

00 

Dudley  

17-10-19 

99  • • • 

181/225 

2 

2 

460 

Invincible  

17-10-19 

Shortage  of  trucks 

84 

i 

4 

21 

Neath 

17-10-19 

Slackness  of  trade 

lOS 

4 

4 

27 

Pelton 

17-10-19 

Not  stated  

20 

i H 

14 

30 

Zig  Zag  

17-10-19 

99  ■ • * • • • 

Slackness  of  trade 

154 

1 

1 

154 

Back  Creek  ... 

*18-10-19 

270 

6 

6 

1,620 

Bellbird  

18-10-19 

Shortage  of  trucks 

200 

4 

4 

' 50 

Burwood  

*18-10-19 

Slackness  of  trade 

332 

4 

4 

1,328 

Burwood  Extended 

*18-10-19 

Not  stated  

100 

14 

14 

‘ 125 

Central  Greta  

18-10-19 

Slackness  of  trade 

31 

1 

1 

! 31 

Cessnock 

18-10-19 

99 

30 

1 

1 

30 

Co-operative  ... 

. *18-10-19 

Not  stated  

44 

1 

1 

44 

Elermore  Tunnel  

. 18-10-19 

Slackness  of  trade 

44 

1 

1 

44 

Elermore  Vale  

. 18-10-19 

99  ••• 

56 

1 

1 

56 

During  fortnight  ended  at  date. 
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Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  4rc. — continued. 


Colliery. 

Date. 

Cause. 

Employees  involved. 

Duration,  including 
Sundays  and  Holi- 
days. 

Lo 

worki: 

75 

ss  in 
ng  days. 

1 

o 

7s 

bo 

t> 

tc 

bD 

Glamnorgan 

18-10-19 

Not  stated 

29 

1 

1 

29 

Great  Co  bar 

*18-10-19 

Slackness  of  trade 

15 

5 

5 

75 

Lambton 

*18-10-19 



80 

5 

5 

400 

Lymington 

*18-10-19 

Shortage  of  trucks 

120 

6 

6 

723 

Neath 

18-10-19 

Slackness  of  trade 

133 

1 

1 

130 

Newcastle  “A” 

18-10-19 

Not  stated 

113 

1 

1 

113 

New  Greta 

*18-10-19 

Slackness  of  trade 

120 

2i 

2| 

330 

New  Lambton 

18-10-19 

185 

1 

1 

185 

Northern  Extended  ... 

18-10-19 



77 

1 

1 

77 

Northumberland 

*18-10-19 

50 

6 

6 

300 

Pacific 

*18-10-19 

Not  stated 

26 

5 

5 

130 

Rhondda  

*18-10-19 

Slackness  of  trade 

100 

3i 

34 

325 

Rothbury  ...  

18-10-19 

Shortage  of  trucks 

250 

1 

1 

250 

Shortland  

*18-10-19 

Slackness  of  trade 

66 

2| 

2| 

182 

Wallsend 

*18-10-19 

Not  stated 

507 

1 

■ 1 

507 

Waratah 

*18-10-19 

Slaclmess  of  trade 

208 

4 

4 

832 

West  Wallsend 

*18-10-19 

„ 

400 

4 

4 

1,600 

Whitburn 

18-10-19 

203 

1 

1 

203 

Cessnock 

20-10-19 

36 

5 

5 

180 

Neath  

20-10-19 

131 

3 

3 

393 

Tyldesley 

20-10-19 

Shortage  of  trucks 

40 

1 

4 

4 

10 

Whitburn 

20-10-19 

Slackness  of  trade  

151/205 

3 

3 

523 

Abermain  No.  2 

21-10-19 

200 

4 

100 

Central  Greta 

21-10-19  i 

23 

4 

4 

11 

Dudley 

21-10-19 

’’  ’’  

193/224 

3 

3 

612 

Invincible 

21-10-19 

Shortage  of  trucks  

87 

4 

4 

22 

Main  Range  ... 

21-10-19  1 

* 

76 

4 

4 

19 

Northern  Extended  ... 

21-10-19  i 

Slackness  of  trade  

35/50 

3 

3 

127 

Abermain  No.  1 

22-10-19 

500 

1 

1 

500 

Abermain  No.  2 

22-10-19 

200 

1 

1 

200 

Invincible 

22-10-19 

Shortage  of  trucks  

87 

i 

4 

10 

Seaham  No.  2 1 

22-10-19 

Slackness  of  trade  

400 

1 

1 

401 

Elermore  Tunnel  

23-10-19 

44 

1 

1 

44 

Elermore  Vale  ...  ...| 

23-10-19 

41 

1 

1 

41 

Invincible  j 

23-10-19 

Shortage  of  trucks  

116 

1 

1 

116 

23-10-19 

76 

1 

4 

4 

19 

Tyldesley  j 

23-10-19 

40 

1 

1 

40 

Abermain  No.  1 1 

24-10-19 

Slackness  of  trade  

500 

1 

1 

500 

Ashtonfields  ...  ...  ...' 

24-10-19 

45 

1 

1 

45 

Bellbird  ' 

24-10-19 

Shortage  of  trucks  

262 

1 

1 

262 

Elermore  Vale  1 

24-10-19 

Attendance  at  funeral 

52 

4 

4 

13 

Invincible  1 

21-10-19 

Shortage  of  trucks  

87 

4 

4 

22 

Main  Range 

24-10-19 

76 

4 

4 

19 

Bulli 

*25-10-19 

Not  stated  

211 

1 

1 

211 

Coal  Cliff  

25-10-19 

Shortage  of  trucks  

340 

1 

1 

340 

Mt.  Kembla 

*25-10-19 

Not  stated 

270 

3 

3 

810 

Mt.  Pleasant 

*25-10-19 

Alteration  in  haulage  system 

220 

54 

54 

1,210 

North  Bulli 

*25-10-19 

Shortage  of  shipping  ... 

450 

14 

14 

562 

Osborne-Wallsend  

*25-10-19 

Not  stated 

220 

1 

1 

220 

South  Bulli  

25-10-19 

Slackness  of  trade 

377 

1 

1 

377 

South  Clifton  Tunnel 

*25-10-19 

Not  stated  

350 

4 

4 

175 

Aberdare  

27-10-19 

- 

607 

1 

1 

607 

* During  fortnight  ended  at  date. 
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Non  dispute  Dislocations,  Cliroiiologlcal  Table  — Coal-raining,  &c. — continuPAl. 


Colliery. 

Date. 

Cause. 

Employees  involved. 

Duration,  including 
Sundays  £tnd  Holi- 
days. 

Los 
work  ini 

6 

o 

3 in 
g days 

o 

rt 

2 

fcc 

fc(. 

<3 

Abcrdarc  Central 

27-10-19 

Engine  breakdown 

100 

1 

1 

100 

Elcrmore  Tunnel 

27-10-19 

Shortage  of  trucks 

53/64 

2 

2 

117 

Main  Range 

27-10-19 



76 

1 

4 

1 

4 

19 

Elemiore  Vale  .... 

27-10-19 



43/45 

O 

2 

81 

Invineible 

27-10-19 

,,  „ 

87 

1 

8 

1 

8 

18 

Whitburn  ...  ...  .... 

27-10-19 

Slackness  of  trade  ' 

234 

1 

1 

234 

Ashtonfields  ... 

28-10-19 

48 

3 

1 

48 

Dudley  

28-10-19 

9?  , j • . • • • . 

Shortage  of  trucks  

190/220 

3 

3 

602 

Invincible 

28-10-19 

162 

1 

1 

162 

Jesmond  

28-10-19 



30 

1 

1 

30 

Main  Range  ... 

28-10-19 

76 

1 . 

1 

76 

Metropolitan 

28-10-19 

99  99  • • • • • * 

Slackness  of  trade 

545 

% 

8 

204 

Northern  Extended  '. 

28-10-19 

38 

1 

1^ 

38 

Scaham  No.  2 

28-10-19 

400 

1 

1 

400 

Tyldcsley 

28-10-19 

Shortage  of  trucks  

40 

1 

1 

40 

Wallsend  

28-10-19 

Not  stated  

507 

1 

1 

507 

Aberniain  No.  2 

29-10-19 

Slackness  cf  trade 

200 

2 

2 

400 

Bulli 

29-10-19 

Machinery  breakdown 

132 

25| 

19| 

3,640 

Elcrmore  Vale  

29-10-19 

Shortage  of  trucks  

44 

1 

4 

4 

11 

Excelsior  No.  1 

29-10-19 

,,  

50 

1 

8" 

' 6i- 

Central  Greta  

30-10-19 

tSlackness  of  trade  

31 

1 

1 

31 

Elcrmore  Tunnel  

30-10-19 

Shortage  of  trucks 

40 

1 

h 

20 

Elermore  Vale 

30-10-19 



42 

X 

4 

21 

Excelsior 

30-10-19 



140 

1 

1 

140 

Invincible 

30-10-19 



128/166 

2 

2 

294 

Main  Range  ... 

30-10-19 



76 

2 

2 

152 

Metropolitan 

30-10-19 

545 

*^4 

1 

4 

545 

Northern  Extended  ... 

30-10-19 

Slackness  of  trade 

41 

1 

1 

41 

Felton 

30-10-19 

Not  stated  

20 

3 

3 

60 

Preston  

30-10-19 

Shortage  of  trucks  

19 

1 

1 

19 

Seaham  No.  2 

30-10-19 

Slacloicss  of  trade  

400/425 

2 

2 

825 

South  Bulli  ...  

30-10-19 

,,  ,,  

332 

1 

1 

332 

Tyldcsley  ... 

30-10-19. 

Shortage  of  trucks  

40 

o 

2 

80 

Wallsend 

30-10-19 

Not  stated  

507 

3 

3 

1,521 

Abermain  No.  1 

31-10-19 

Slacloiess  of  trade 

500 

1 

1 

500 

Ashtonfields  ...  - ... 

31-10-19 

99  9 9 • • • • • • 

48/53 

3 

o 

101 

Elcrmore  Tunnel 

31-10-19 

Shortage  of  trucks  

66 

1 

1 

66 

Elermore  Vale 

31-10-19 

99  99  • • • • • • 

51 

1 

1 

51 

Excelsior  No.  1 

31-10-19 

99  99  • • • • • • 

50 

• 4 

4 

12 

Jesmond 

31-10-19 

99  99  • • • • • • 

30 

3 

1 

30 

Rothbury  

31-10-19 

99  99  • • • • • • 

250 

1 

1 

250 

Whitburn  

31-10-19 

Slackness  of  trade 

209/238 

1 2 

2 

447 

Zig  Zag  

31-10-19 

Not  stated 

156 

1 

1 

150 

Abcrdare  Extended 

*1-11-19 

Slackness  of  trade 

607 

2i 

24 

1,514 

Abermain  No.  2 

1-11-19 

99  99  • • • • • * 

200 

1 

1 

200 

Back  Creek  

, *1-11-10 

99  99  • • • • • ' 

270 

3 

3 

817 

Burwood  

. *1-11-19 

332 

7 

7 

2,229 

Burvvood  Extended 

, *1-11-19 

Not  stated  

100 

1 

1 

100 

Central  Greta  

1-11-19 

Slackness  of  trade  

35 

1 

1 

35 

East  Greta  

, *1-11-19 

,,  

243 

2 

2 

486 

Elermore  Tunnel  

, 1-11-19 

Shortage  of  .trucks  

94 

1 

1 

94 

Elermore  Vale  

, 1-11-19 

99  99  • • • 

60 

1 

1 

60 

During-  fortnight  ended  at  date. 
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Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  Ac.* — ccn'mued. 


tc-l 

Loss  in 

O 

•So 

working  days. 

~ TJ 

Colliery. 

Date. 

Cau33. 

tfi 

a 

.2  % 
^ CO 
^ >5 

o 

.o 

§0 

o 

'Eh 

•E 

&0 

bO 

Glanniorgan  ... 

1-11-19  ^ 

Net  stated 

29 

1 

1 

1 1 

29 

Great  Co  bar  ... 

-•T -11-19 

Slackness  of  trade 

15 

7 

'/ 

105 

Invincible 

1-11-19 

Shortage  of  trucks 

87 

4 

X 

44 

Lambton 

*1-11-19 

Slackness  of  trade 

... 

80 

10 

10  “ 

800 

Lymington 

*1-11-19 

Machinery  repairs 

120 

2 

o 

24-0 

Neath  ... 

1-11-19 

Slackness  of  trade 

131 

1 

1 

131 

Newcastle  “A 

1-11-19 

Not  sta,tcd 

121 

1 

1 

121 

New  Gre^a 

*1-11-19 

Slackness  of  trade 

120 

3 

3 

300 

Northern  Extended 

1-11-19 

74 

1 

1 

74 

Northumberland 

*1-11-19 

50 

7 

7 

350 

Pacific 

*1-11-19 

Not  stated 

20 

14 

14 

39 

Rhondda 

*1-11-19 

Slackness  of  trade 

1 100 

14 

10 

1,000 

Rcthbury 

1-11-19 

Shortage  of  trucks 

250 

1 

1 

250 

South  Greta  ... 

*1-11-19 

Machinery  breakdown 

i 140 

1 

1 

140 

Stanford-Mertliyr 

*1-11-19 

Slackness  of  trade 

459 

1 

1 

459 

Stockton-Boreliole 

*1-11-19 

Shortage  of  tracks 

169 

o 

2 

338 

Tyldesley 

1-11-19 

40 

~4 

X 

2 

20 

Waratah 

1 *1-11-19 

Slackness  of  trade 

220 

8 

8 

1,760 

West  Wallsend 

*1-11-19 

400 

7 

7 

2,800 

Aberdaro 

3-11-19 

Not  stated 

007 

■ t 

f 

405 

Central  Greta 

3-11-19 

Slackness  cf 'trade 

30 

n- 

li 

37 

Flermore  Tunnel 

3-11-19 

Shortage  of  trucks 

54/81 

14 

14 

108 

Eleimore  Vale 

3-11-19 

J 9 

■ 59 

1 

1 

59 

Excelsior  No.  1 

3-11-19 

f ? >> 

50 

1. 

4 

1 

4 

12 

Whitburn 

3-li-i9 

Slackness  of  trade 

224 

1 

1 

224 

Invincible 

4-11-19 

Shortage  of  tracks 

^87 

5. 

8 

f 

32 

Main  Range  . . . 

4-11-19 

99  ,, 

75 

1 

1 

75 

Abermain 

5-11-19 

Slackness  cf  radc 

200 

H 

14 

300 

Invincible 

■5-11-19 

Shortage  oi  .rucks 

• 

87 

i 

i 

oo 

Zig  Zag 

5-11-19 

Net  stated  ... 

155 

1 

i 

155 

Ashtonfields  ... 

G-l!-19 

Slacicj  ess  of  trade 

41 

1 

1 

41 

Dudley 

6-U-19 

Slackness  of  Trade 

187 

1 

i 1 

187 

Elermore  Tunnel 

()-l  1-19 

Shortage  cf  trucks 

58 

1 

1 

58 

Invincible  ...  ■ 

0-11-19 

108 

1 

1 

IGS 

Main  Range  ... 

G-11-19 

75 

1 

X 

37 

Northern  Extended 

6-11-19 

Slackness  of  trade 

30 

1^ 

r 

30 

Tyldesley 

6-11-19 

Shortage  of  trucks 

40 

1 

1 

40 

Abermain  No.  1 

7-11-19 

Slackness  of  trade 

500 

1 

1 

500 

Invincible 

7-11-19 

Shortage  of  trucks 

87 

1 

4 

i 

22 

Excelsior 

8-11-19 

140 

1 

1 

140 

Mt.  Kembla  ... 

*8-11-19 

Not  stated 

250 

1 

1 

250 

Mt.  Pleasant  ... 

*8-11-19 

99  ... 

220 

li 

li 

275 

Osborne- W allsend 

*8-11-19 

220 

2 

o 

440 

South  Bulli  ... 

8-11-19 

Slackness  of  trede 

421 

1 

1 

421 

South  Clifton  Tunnel 

*3-11-19 

Not  stated 

350 

4 

-1 

263 

Abermain  No.  1 

10-11-19 

Slackness  of  trade 

500 

1 

1 

5(0 

Coal  Cliff 

10-11-19 

Mu'.ers’  meeting 

340 

1 

1 

.-40 

New  Lambton 

10-11-19 

Slackness  of  trade 

100 

o 

2 

320 

Northern  Extended 

J 10-11-19 

42 

1 

1 

42 

Ashtonfields  . . . 

,!  11-11-19 

,, 

44 

1 

1 

44 

Dudley 

! 11-11-19 

Slackness  of  trade 

189 

1 

1 

189 

Pelton 

J 11-11-19 

Not  stated 

20 

i_ 

a 

1 

2 

10 

* During  fortnight  ciidcU  U 

;.te. 
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Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  &c. — continued. 


Colliery. 

Date. 

Cause. 

Employees  involved. 

Duration,  including 
Sundays  and  Holi- 
days. 

Loss  in 
working  days. 

Actual. 

Aggregate. 

Northern  Extended  ... 

12-11-19 

Slackness  ol  trade 

41/46 

2 

2 

87 

Preston 

12-11-19 

Shortage  of  trucks 

19 

i 

i 

5 

Seaham  No.  2 

12-11-19 

Slackness  of  trade 

400 

1 

1 

400 

Coal  Clili  

13-11-19 

Shortage  of  trucks 

340 

i 

85 

Invincible 

13-11-19 

87 

i 

i 

22 

Main  Range  ... 

13-11-19 

75 

i 

1 

19 

Abermain  No.  1 

14-11-19 

Slackness  of  trade 

500 

2 

2 

2,000 

Aslitonhelds  ... 

14-11-19 

, , , , . . • ... 

47 

3 

2 

94 

Coal  Cliti  

14-11-19 

Shortage  cf  trucks  ... 

340 

i 

i 

85 

Dudley  

14-11-19 

Slackness  of  trade 

187 

i 

i 

44 

Invincible  ...  ...  ..» 

14-11-19 

Shortage  of  trucks 

87 

i 

i 

27 

Jesmond 

14-11-19 



30 

3 

1 

32 

Neath  ... 

14-11-19 

Slackness  of  trade 

103/158 

li 

U 

180 

Seaham  No.  2 

14-11-19 

100/450 

2 

2 

850 

Abermain  Nc.  2 

15-11-19 

200 

1 

1 

200 

Back  Creek  ... 

M5-11-19 

270 

10 

10 

2,70  ) 

Burwood 

M5-11-19 

332 

3 

3 

996 

Burwood  Extended  ... 

G5-11-19 

Not  stated 

100 

H 

425 

Central  Greta 

15-11-19 

Slackness  of  trade 

30 

1 

1 

36 

Cessnock 

15-11-19 

> > j j ...  ... 

32 

1 

1 

32 

Dudley 

15-11-19 

220 

1 

I 

220 

Elermore  Tunnel 

15-11-19 

Shortage  of  trucks  ... 

81 

1 

1 

81 

Elermore  Vale 

15-11-19 

,,  ,,  • . • ... 

55 

1 

1 

55 

Glanmorgan  ... 

15-11-19 

Not  stated 

29 

1 

1 

29 

Great  Cobar  ... 

n5-ll-19 

Slackness  of  trade 

15 

7 

7 

105 

Invincible 

15-11-19 

Shortage  of  trucks 

162 

1 

1 

162 

Lambton 

n5-ll-19 

Slackness  of  trade 

80 

7 

7 

560 

Mam  Range  ... 

15-11-19 

Shortage  of  trucks 

75 

i 

■ i 

9 

Newcastle  “ A ” 

15--11-19 

Slackness  of  trade 

127 

1 

1 

127 

New  Greta 

n5-ll-19 

j,  J?  ••• 

120 

2 

2 

240 

New  Lambton 

15-11-19 

j j r 9 • • • • • * 

170 

1 

170 

Northern  Extended  ... 

15-11-19 

9 9 9 9 • • • • • • 

76 

1 

1 

76 

Northumberland 

G5-11-19 

50 

5 

5 

250 

Pacific 

n5-ll-19 

Not  stated 

26 

1 

1 

26 

Pelton  ... 

15-11-19 

20 

1 

1 

20 

Rhondda 

n5-ll-19 

Slackness  of  trade 

100 

5 

5 

500 

Shortlancl  ...  r.. 

n5-ll-19 

Not  stated 

56 

1 

1 

56 

South  Greta  ... 

n5-ll-19 

Machinery  breakdown 

140 

1 

1 

140 

Stockton-Borehole  ... 

M5-11-19 

Accident  to  rope 

170 

\ 

i 

4 

42 

Stockton-Borehole  ... 

M5-ll-19 

Slackness  of  trade 

170 

1 

1 

170 

Tyldesley 

15-11-19 

Shortage  of  trucks  * ... 

40 

1 

1 

40 

Wallsend 

15-11-19 

Not  stated 

507 

1 

1 

507 

Waratah 

*=15-11-19 

Slackness  of  trade 

208 

o 

2 

416 

North  Bulli  ... 

17-11-19 

Miners’  meeting 

450 

1 

1 

450 

Tyldesley 

17-11-19 

Machmery  breakdown 

40 

1 

1 

30 

Ashtonfields  ... 

18-11-19 

Slackness  of  trade 

48 

1 

1 

48 

Dudley 

18-11-19 

? 9 919  • * • 

193 

1 

1 

193 

Neath  ... 

18-11-19 

99  93  • • • • • • 

133/137 

u 

* t 

167 

New  Lambton 

18-11-19 

9 9 9 9 

170 

1 

1 

170 

Northern  Extended  ... 

19-11-19 

Shortage  cf  trucks 

36 

1 

18 

Elermore  Tunnel 

20-1D19 

• 

48 

l“ 

1 

48 

Elermore  Vale 

20-11-19 

9 9 9 9 

44 

1 

1 

44 

Invincible 

20-11-19 

59  99  • • • • • • 

87 

8 

1 

32 

D.firirrr* 

20-11-19 



77 

I 

A 

58 

* During  fortnight  ended  at  date 
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Non-dispute  Dislocations,  Chronological  Table — Coal-mining,  &c. — continued. 


Colliery. 


Northern  JiixtendeU 
Richmond  Main 

Tyidesley 
Abermain  No.  1 
Coal  Cliff 
Elermore  Vale 
Invincible 
Jesmond 
Main  Range  ... 
South  Bulli  ... 
Wallsend 
Zig  Zag 

Metropolitan  ... 

Mt.  Kembla  ... 

Mt.  Pleasant  ... 
Osborne- Wallsend 
South  Bulli  ... 
South  Clifton  Tunne’ 
Invincible 
North  Bulli  ... 
Northern  Extended 
Abermain  No.  2 
Coal  Cliff 
Elermore  Tunnel 
Elermore  Vale 
Invineible 
Invincible 
Main  Range  ... 
Northern  Extended 
Ashtonfields  . . . 
Invincible 
Main  Range  ... 
Tvklesley 
Zig  Zag 

Aberdare  Extended 
Back  Creek 
Burwood 

Burwood  Extended 
Central  Greta 
East  Greta 
Elermore  lunnel 
Glanmorgan  . . . 
Great  Cobar  ... 
Lambton 
Newcastle  A ” 

New  Greta 
Northern  Extended 
Northumberland 
Pacifie 
Pelton  ... 

Rhondda 

Rothbury 

Shortland 


■g 

Duration,  including 
Sundays  and  Holi-  1 
days.  I 

Loss  in 
working  days. 

Date. 

Cause. 

p 

S 

i 

<u 

o 

P. 

a 

H 

'i 

< 

2 

cS 

S? 

Ut 

< 

2U-ii-I9 

Slackness  oi  trade 

42 

1 

i 

20-11-19 

Weather  conditions,  shipping 
delays. 

190/239 

H 

3s 

429 

20-11-19 

Shortage  of  trucks 

40 

4 

1 

2 

20 

21-11-19 

Slackness  of  trade 

500 

1 

1 

50') 

21-11-19 

Shortage  of  trucks  

340 

4 

4 

85 

21-11-19 

59 

1 

1 

59 

21-11-19 

87 

1 

4 

4 

22 

21-11-19 

30 

3 

1 

30 

21-11-19 

77 

1 

f 

29 

21-11-19 

]\Iachinery  breakdown 

300 

i 

4 

75 

21-11-19 

Not  stated 

507 

4 

4 

253 

21-11-19 

,, 

153 

1 

1 

153 

*22-11-19 

550 

i 

4 

69 

*22-11-19 

250 

1 

1 

250 

*22-11-19 

99  • • * • • • • • • 

220 

14 

14 

275 

*22-11-19 

5,  ...  ... 

220 

1 

1 

220 

. 22-11-19 

Machinery  breakdown 

300- 

1 

4 

,4 

75 

. *22-11-19 

Not  statcvd 

350 

1 

1 

350 

. 24-11-19 

Shortage  of  trucks 

87 

JL 

8 

4 

11 

. 24-11-19 

Miners’  meeting 

450 

1 

1 

450 

. 25-11-19 

Shortage  of  trucks 

44 

4 

4 

22 

. 26-11-19 

Slackness  of  trade 

200 

2 

2 

400 

. 26-11-19 

Shortage  of  trucks 

300 

JL 

8 

JL 

8 

38 

. 26-11-19 

j , • • • • • * 

50 

1 

1 

50 

. 26-11-19 

99  9 9 • • • • • * 

44 

1 

1 

44 

. 26-11-19 

99  99  ••• 

87 

4 

4 

44 

. 27-11-19 

87 

1 

1 

65 

. 27-11-19 

99  99 

77 

-1 

t 

28 

. 27-11-19 

Slackness  of  trade 

38 

1 

1 

38 

. 28-11-19 

,,  ,,  

49 

4 

3 

147 

. 28-11-19 

Shortage  of  trucks  

170/180 

2 

2 

350 

. 28-11-19 

9 9 9 9 • • • • • * 

77 

1 

1 

77 

. 28-11-19 

99  99  •••  •** 

40 

2 

2 

. 80 

. 28-11-19 

Not  stated 

153 

4 

4 

77 

. *29-11-19 

Slackness  of  trade 

607 

4 

4 

303 

. *29-11-19 

9 9 9 9 • * • • • • 

270 

5 

5 

1,350 

. *29-11-19 

332 

1 

1 

332 

. *29-11-19 

Not  stated 

100 

4 

4 

400 

. 29-11-19 

Slackness  of  trade 

31 

1 

1 

31 

. *29-11-19 

Not  stated  

243 

4 

4 

61 

. 29-11-19 

S lortage  of  trucks 

86 

1 

1 

86 

. 29-11-19 

Not  stated 

29 

4 

4 

116 

. *29-11-19 

Slackness  of  trade 

15 

14 

11 

165 

. *.  9-11-19 

9 7 9 9 

80 

5 

5 

400 

. 29-11-19 

Not  stated 

156 

1 

1 

156 

. *29-11-10 

Slr.ckncs.s  of  trade 

120 

1 

1 

120 

. 29-11-19 

7 9 9 9 • • • • • * 

70 

1 

1 

70 

. *29-11-19 

9 9 9 9 

50 

4 

4 

200 

. *29-11-19 

Not  stated 

26 

1 

1 

26 

. 29-11-19 

20 

4 

4 

10 

. *29-11-19 

riackncss  of  trade 

100 

f> 

2 

200 

. 29-11-19 

Shortage  of  trucks 

250 

1 

1 

250 

. *29-11-19 

Not  stated 

66 

1 

1 

66 

* During  fortnight  ended  at  date. 
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Non-dispute  Dislocations,  Chronological  Table — Coal-raining,  etc. — continued. 


' 

^0,.' 

Loss  in 

working  daj’S. 

Colliery. 

Date. 

■ Cause. 

■p 

B 

03 

13 

p 

O 

'a 

8 

s c 
— a 

«3 

■p  i® 

5 

2 

< 

Aggregate. 

\varatan  ...  ... 

"20-11-19 

blackness  oi  trade 

208 

2 

2 

401 

West  Wallsend  

*29-11-19 

5,  ,5  ... 

400 

4 

4 

1,'00 

Whitburn 

29-11-19 

,,  ,,  

216 

1 

1 

2;o 

Invincible 

1-12-19 

Shortaie  of  trucks 

86 

JL 

H 

, X 

11 

Pelton 

1-12-19 

Not  'tated  

20 

4 

30 

Abcrmain  No.  1 

2-12-19 

Slackness  of  trade 

500 

o 

2 

1,000 

Coal  Cliff  . 

2-12-19 

Shortage  of  trucks  

300 

« 

38 

Invincible 

2-12  19 

86 

1 

8 

32 

Dudley 

3-12-19 

Miners’  meeting 

170 

42 

Invincible  ...  ... 

3-12-19 

Shortage  of  trucks 

86 

-1 

1 

32 

Pelton 

3-12-19 

Not  stated 

20 

4 

10 

Tvldesley  

3-12-19 

Shortage  of  trucks 

40 

i- 

1 

10 

Ashtonfields 

4-12-19 

Slackness  of  trade 

39 

1 

1 

39 

Rulli 

4-12-19 

Machinery  breakdown 

132 

o 

o 

3 

3 6 

lermore  Tunnel 

4-12-19 

Shortage  of  trucks  

45 

l- 

22 

Elermore  Vale 

4-12-19 

40 

1 

1 

10 

Invincible  

4-12-19 

86 

?T 

f 

32 

Main  Range 

4-12-19 

5,  9, 

76 

3 

8 

28 

Northern  Extended 

4-12-19 

Slacloiess  of  trade  

41 

• 1 

1 

41 

7ig  Zag  ' ... 

4-12-19 

Not  stated  

154 

1 

1 

154 

Invincible  

5 12-19 

Shortage  of  trucks  

105 

t 

f 

79 

Tyldesley  

5-12-19 

99  J J • • • • • • 

Not  stated  

40 

i 

i 

10 

Mt.  Kembla 

*6-12-19 

260 

H 

390 

South  Bulli 

6-12  19 

Slackness  of  trade  

329 

1 

1 

229 

Aberdare  Central  

8-12-19 

Engine  breakdown 

100 

4 

50 

Bellbird  

8-12-19 

Shortage  of  trucks  

265 

1 

1 

265 

Invincible 

8-12-19 

99  99  . . - . . . 

86 

i 

i 

21 

Neath 

8-12-19 

Slackness  of  trade  

129 

n 

li 

161 

Richmond  Main  

8-12-19 

Weather  conditions,  shipping 
delays. 

240 

4 

4 

960 

Abermain  No.  1 

9-12-19 

Slackness  of  trade  

500 

1 

1 

500 

Abermain  No.  2 

9-12-19 

Slackness  of  Trade 

200 

3 

■'3 

600 

Ashtonfields '. 

9-12-19 

44 

1 

1 

44 

Cessnock 

9-12-19 

9,  9,  ...  . . . 

Shortage  of  trucks  

11 

JL 

2 

6 

Invincible 

9-12-19 

86 

i 

i 

21 

Northern  Extended 

9-12-19 

Slacloiess  of  trade 

38 

1 

1 

38 

Cessnock  

10-12-19 

9,  9,  ...  . . . 

16 

i 

4 

8 

Invincible 

10-12-19 

Shortage  of  trucks 

86 

i 

i 

11 

Abermain  No.  I 

11-12-19 

Slackness  of  trade 

500 

1 

1 

500 

Ashtonfields 

11-12-19 

Shortage  of  tnicks  

39 

1 

1 

39 

Bellbird  

11-12-19 

226 

i 

4 

56 

Invincible 

11-12-19 

86 

I 

1 

54 

Tyldesley  ...  

11-12-19 

9 9 99  ...  . . • 

40 

i 

3 

4 

30 

Bellbird  

12-12-19 

Slackness  of  trade 

316 

5i 

44 

1,422 

Central  Greta 

12-12-19 

37 

1 

1 

37 

Invincible  ...  

12-12-19 

Shortage  of  trucks 

136 

1 

1 

136 

Neath 

12-12-19 

Slackness  of  trade 

128 

1 

4 

4 

32 

Pelton 

12-12-19 

Not  stated  ...  

20 

4 

10 

Aberdare  Extended 

*13-12-19 

Slackness  of  trade 

607 

n 

14 

910 

Back  Creek  ... 

*13-12-19 

„ „ 

270 

5 

5 

1,330 

Burwood  Extended  ... 

*13-12-19 

Not  stated  

100 

i 

4 

25 

Cessnock 

13-12-19 

Slackness  cf  trade 

1 61 

1 

1 

61 

Great  Cobar  ... 

*13-12-19 

„ „ 

18 

7 

7 

126 

New  Greta  

*13-12-19  ! 

1 

120 

3 

3 

360 

* During  fortnight  ended  at  date. 
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Non-dispate  Dislocations,  Clironologieal  Table— Coal-mining,  kc.— continued. 


Colliery. 


I Northumberland 
S Pacific 
Rhondda 
\ Shortland 
ji  South  Greta  ... 
i Waratah 
li  Whitburn 
|j  Aberdare 
I Ashtonfields  . . . 
li  North  Bulli  ... 

||  Abermain  No.  1 
[j  Abermain  No.  2 
||  Invincible 
ij  Northern  Extended 
! Pelaw  Main  ... 

( Elermore  Vale 
l!  Invincible 

I Pelton 

I Tyldesley 
i:  Dudley 
i Invincible 
f Pelaw  Main  ... 

Mt.  Kembla  ... 

' Mt.  Pleasant  ... 

! Osbome-Wallsend 
:j  Abermain  No.  1 
Abermain  No.  2 
Dudley 

' Neath 

; Now  Lambton 

■ Abermain  No.  2 

j Main  Range  . . . 
i Neath 

Richmond  Main 
. Seaham  No.  2 
: Wallsend 

, Aberdare  Extended 
' Back  Creek  ... 

I Burwood 
Great  Co  bar  ... 

' Hebbum 
Lambton 
Now  Greta  ... 
Northumberland 

■ Pacific 

(i  Stanford-Merthyr 
Waratah 
West  Wallsend 
! Whitburn 


Morton  Main 
Morton  Main 


> 

tD.i. 

.a  o 

■atd  , 

Loss  in 
working  days. 

Date. 

Cause. 

> 

a 

m 

<u 

<B 

>. 

O 

a. 

a 

w 

Duration,  inclu 
Sundays  and  ! 
days. 

Actual. 

Aggregate. 

*13-12-19 

Slackness  of  trade 

50 

4 

4 

200 

... 

*13-12-19 

Not  stated 

26 

1 

1 

26 

... 

*13-12-19 

Slaclaiess  of  trade 

61 

1 

1 

61 

... 

*13-12-19 

M „ 

66 

1 

1 

66 

... 

*13-12-19 

140 

n 

2i 

350 

... 

*13-12-19 

99  99  • •• 

360 

2 

2 

720 

... 

*13-12-19 

99  99  ••• 

270 

1 

1 

270 

... 

15-12-19 

Not  stated  

607 

2 

2 

1,214 

15-12-19 

Slackness  of  trade 

35 

1 

1 

35 

... 

15-12-19 

Miners’  meeting 

450 

i 

i 

112 

... 

17-12-19 

Slackness  of  trade 

500 

1 

1 

600 

17-12-19 

99  99  • • • 

200 

1 

1 

200 

17-12-19 

Shortage  of  trucks 

89 

i 

i 

11 

17-12-19 

Slackness  of  trade 

34/36 

2 

2 

70 

... 

17-12-19 

Not  stated  

425 

1 

1 

425 

... 

18-12-19 

Shortage  of  trucks 

41 

1 

1 

41 

18-12-19 

89 

f 

I 

56 

... 

18-12-19 

Not  stated  

20 

li 

li 

30 

... 

18-12-19 

Shortage  of  trucks 

40 

i 

i 

20 

... 

19-12-19 

SlacJmess  of  trade 

184 

1 

1 

184 

19-12-19 

Shortage  of  trucks 

89 

i 

i 

44 

... 

19-12-19 

Not  stated  

425 

1 

1 

426 

... 

*20-12-19 

„ 

260 

2 

2 

520 

20-12-19 

„ ' 

220 

u 

u 

. 275 

... 

*20-12-19 

>>  • • • ... 

220 

1 

1 

220 

... 

22-12-19 

Slackness  of  trade 

600 

3 

3 

1,600 

... 

22-12-19 

>>  »» 

200 

I 

1 

200 

... 

22-12-19 

»>  >»  * 

186/217 

3 

3 

615 

... 

22-12-19 

»>  »♦  ••• 

128 

i 

i 

32 

... 

23-12-19 

»>  ••• 

180 

2 

2 

360 

... 

24-12-19 

»>  tt 

200 

1 

1 

200 

... 

24-12^19 

Ceased  work  early:  Xmas  Eve 

76 

i 

i 

19 

... 

24-12-19 

Drawing  cavil 

... 

120 

i 

i 

60 

... 

24-12-19 

Alteration  to  plant  . . . 

40 

i 

Is 

40 

24-12-19 

Slackness  of  trade 

400 

1 

1 

400 

... 

24-12-19 

Drawing  cavil 

... 

400 

i 

i 

100 

*27-12-19 

Slackness  of  trade 

607 

u 

li 

759 

*27-12-19 

>»  »» 

. . . 

270 

4 

4 

1,080 

*27-12-19 

»»  >» 

. . . 

332 

4 

4 

1,328 

*27-12-19 

. . . 

18 

6 

6 

108 

... 

*27-12-19 

Not  stated  

... 

632 

1 

1 

632 

*27-12-19 

Slackness  of  trade 

80 

4 

4 

320 

... 

27-12-19 

» » 

. . . 

120 

i 

i 

60 

... 

*27-12-19 

99  99  ••• 

50 

5 

5 

250 

*27-12-19 

Not  stated  

26 

3 

3 

78 

... 

*27-12-19 

Death  of  an  employe  i 

... 

459 

1 

1 

459 

*27-12-19 

Slackness  of  trade 

... 

230 

U 

li 

287 

... 

*27-12-19 

,,  ,, 

. . . 

400 

3 

3 

1,200 

... 

*27-12-19 

Year 

ended. 

99  99  ••• 

... 

220 

4 

4 

880 

... 

31-12-19 

Shortage  of  trucks 

... 

12 

50 

50 

600 

31-12-19 

Slackness  of  trade 

1 2 

12 

1 

144 

* 19921-0 


* During  fortivght  ended  at  date. 
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" Appendix  IV* 

WORKMEN’S  COMPENSATION  ACT,  1916, 


Compensation  Paid,  &c.,  Year  1919. 


The  following  tables  give  the  year’s  record  of  the  compensation  payments  to 
njured  workmen  and  dependents  of  deceased  workers  under  the  Workmen’s  Compensation 
Act,  1916. 


The  tables  comprised  in  this  review  are  as  under  : — 


Schedule 


I, — Summary  view  of  returns  by  industries. 

II. — Summary  of  contents  of  Schedule  I in  industry  groups.  j 

Ill.—Comparison  of  the  aggregate  amount  paid  as  compensation  in  | 
1919  with  those  of  the  preceding  six  years.  | 

I Y. —Particulars  of  compensation  and  incidental  expenses  paid  in  fatal  | 


cases. 


V. — Compensation  paid  in  disablement  {i.e.,  non-fatal)  cases  in  the^ 
form  of  (a)  weekly  payments,  and  (b)  lump  sums. 

YI. Duration  of  weekly  payments  in  cases  terminated  in  1919.  ^ 

YII. — Ages  in  quinquennial  periods  of  persons  injured.  , 

YIII. Distribution  of  accidents  over  days  of  the  weeks. 

IX. — Distribution  of  accidents  over  working  hours.  ■ 

X. — Particulars  as  to  the  location  of  injuries  suffered.  ; 

XI. Compensation  paid  in  respect  of  industrial  diseases  specified  in 

the  third  schedule  of  the  Act.  . . j 


There  was  an  increase  of  186  in  the  number  of  returns  received  for  the  year  1919.i 
The  death  cases  in  which  compensation  was  payable  under  the  Act  were  96,  as  against | 
69  for  the  preceding  year.  Both  these  numbers  exclude  the  New  South  Wales  | 
Government  Railways  and  Tramways  death  cases,  these  being  27  in  1918  and  19 
in  1919.  The  totals,  therefore,  for  the  respective  years  are  96  and  115.  Incapacity: 
cases  compensated  by  weekly  payment  increased  by  1-59  per  cent,  on  the  figures,; 
excluding  the  Railways  and  Tramways,  and  by  D75  per  cent,  on  the  whole  figures.; 
The  numbers  for  the  respective  years  are  : — I 


1918 —  Excluding  Railways  and  Tramways  ... 

,,  Including  „ » 

1919 —  Excluding  v , >’ 


Including 


11,571 

11,586 

11,756 

11,793 


There  has  also  been  an  increase  in  the  total  compensation  paid,  the  figures  being  i 
£117,384  for  1918,  and  £158,233  for  1919. 
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Schedule  I. — Summary  View  of  Returns  by  Industries,  1919. 


Employ- 

Number  of 
Employees. 

Fatal  Cases. 

Disablement 

Cases. 

Compensation . 

Industry. 

ers 

Returns. 

Male. 

Female. 

No. 

Amount. 

No. 

Amount. 

1919. 

1918. 

Building— 

General  

121 

2,445 

15 

2 

656 

244 

3,774 

4,430 

Masonry 

5 

142 

7 

8 

69 

69 

Painting 

9 

107 

1 

500 

10 

74 

574 

Plastering 

8 

125 

7 

27 

27 

Plumbing 

26 

195 

6 



35 

334 

834 

Miscellaneous  

6 

50 

1 

1 

100 

6 

226 

326 

175 

3,064 

29 

4 

1,256 

310 

4,504 

5,760 

8,660 

Domestic  and  Personal  Services — 

Boarding  Houses,  Clubs,  &c. 

13 

74 

82 

15 

76 

76 

Domestic  Servants  

49 

32 

89 

49 

256 

256 

Hairdressing  

3 

14 

1 

3 

9 

9 

Hospitals 

5 

139 

297 

10 

85 

35 

Hotels  

58 

721 

682 

72 

428 

428 

Laundering  

21 

133 

578 

29 

220 

220 

Restaurants  and  Refreshment 
Rooms 

18 

421 

1,268 

37 

155 

155 

167 

1,534 

2,997 

215 

1,179 

1,179 

1,474 

Labouring,  General — • 

Road  Construction,  &c 

26 

359 

47 

635 

635 

Surveyors’  Labouring  

1 

2 



1 

2 

2 

27 

361 

48 

637 

637 

200 

Manufacturing — 

Brick,  Cement,  Pottery,  &c. — 
Brickmaking 

§9 

1,561 

1 

1 

74 

141 

1,043 

1,117 

Lime  and  Cement  Making 

3 

847 

8 

8 

1,020 

121 

1,527 

2,547 

Fibrous  Ceiling  and  Plaster 

2 

38 

2 

8 

8 

Making. 

Pottery  

6 

888 

24 

18 

140 

140 

Tile  Making  

7 

148 

14 

127 

127 

57 

3,482 

28 

4 

1,094 

296 

2,845 

3,939 

1.93Q, 

Clothing,  Textiles,  &c. — 

Bag  and  Sack  Inking  

3 

49  . 

220 

8 

22^' 

22 

Bootmaking  

18 

1,520 

1,206 

1 

Not 

settled. 

29 

833 

833 

Dyeing  

1 

43 

8 

4 

86 

36 

Garment  Making 

7 

224 

1,943 

10 

So 

30 

Handkerchief  Making  

1 

1 ' 

32 

1 

34 

34 

Hat  Making  

4 

380 

823 

21 

314 

314 

Knitted  Goods  Making 

3 

105 

285 

3 

41 

41 

Ropemaking,  &c.  

2 

237 

1 

14 

74 

74 

Tailoring  (Men’s) 

4 

40 

175 

5 

23 

23 

Tent  Making  

3 

142 

237 

5 

27 

27 

Textile  Works  

1 

245 

232 



5 

27 

27 

47 

2,980 

4,662 

1 

Not 

settled. 

105 

961 

961 

769 

Dental  and  Opticians,  Mechanics, 

Jewellery,  &c. — 
Dental  Mechanics 

1 

1 

1 

10 

10 

Electroplating  

1 

4 

1 

2 

2 

Watchmaking,  &c. 

3 

89 

55 

4 

92 

92 

5 

94 

55 

6 

104 

104 

60 
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Industry. 

Employ- 

ers 

making 

Ileturns. 

Number  of 
Employees. 

Fatal  Cases. 

Disablement 

Cases. 

Compensation 

Male. 

Female. 

No. 

Amount. 

No. 

Imount. 

1919. 

1918. 

rood.  Drink,  &c.— 

Aerated  Waters 

13 

399 

68 

32 

357 

357  . 

Dacon  Curing  

38 

2 

2 

5 

5 

] taking  

49 

946 

130 

71 

468 

468 

Liseuit  and  Cake  Making 

5 

835 

761 

31 

90 

90 

Itrewing  

8 

1,211 

16 

115 

1,480 

1,480 

Butchering  

55 

844 

65 

114 

914 

914 

Butter  Making 

14 

313 

31 

24 

244 

244 

Cold  Storage  and  lee  Making 

17 

882 

74 

49 

301 

301 

Confectionery  

9 

469 

980 

36 

176 

176 

Jam  Making  

5 

400 

316 

23 

933 

933 

Meat  Preserving 

0 

673 

125 

. 49 

.306 

306 

Milk  Supply  

13 

413 

54 

32 

244 

244 

Milling,  Flour  

24 

780 

117 

59 

536 

536 

Pastrycooks  

3 

26 

2 

3 

37 

37 

Poulterers 

1 

30 

2 

1 

6 

6 

Sugar  Manufacturing 

1 

1,385 

54 

1 

500 

71 

540 

1,040 

Tea  Packing,  &c 

0 

358 

173 

8 

110 

110 

Tobacco  Working 

3 

699 

1,152 

56 

258 

258 

Vinegar,  Sauce,  &c., 

6 

75 

158 

11 

34 

34 

\Vine  and  Spirit  Stores  .., 

4 

148 

16 

8 

34 

34 

Miscellaneous  

... 

4 

151 

93 

12 

179 

179 

248 

,1,075 

4,389 

1 

500 

807 

6,412 

6,912 

8,042 

Furniture,  Woodworking,  Ac. — 

Broom  and  Brush  making 

3 

53 

13 

4 

173 

173 

Cabinet  making 

4G 

1,965 

210 

88 

948 

948 

Coopering  ... 

6 

77 

7 

70 

70 

Class  Working  

3 

85 

5 

4 

26 

26 

I’ieture  Framing 

1 

3 

1 

1 

3 

3 

Sawmiiling 

137 

4,410 

134 

6 

2,340 

432 

5,447 

7,787 

Shillbuilding,  <fec.  (Wootlen) 

5 

465 

2 

66 

883 

883 

Misccllancou-s  

2 

71 

5 

4 

30 

30 

203 

7,129 

370 

6 

2,340 

606 

7,580 

9,920 

5,590 

Iron  Trades,  Ac. — 

• 

Agricultural  Implements ... 

6 

171 

15 

8 

181 

' 181 

Boilermaking  

7 

458 

1 

440 

69 

601 

1,041 

Brassflnishing  

3 

42 

3 

3 

17 

- 17 

Coach  making — Rail 

4 

915 

15 

80 

585 

585 

Coach  making — Road 

35 

443 

5 

52 

422 

422 

Cycle  and  Motor  Cycle 

7 

324 

55 

7 

49 

49 

Electrical  Trades 

16 

5.56 

41 

29 

360 

360 

Engineering,  Ac 

105 

5,529 

181 

1 

500 

489 

4,190 

4,690 

Engineering — Motor  Cars,  Ac. 

12 

374 

41 

39 

248 

248 

Farriering / 

10 

47 

15 

110 

110 

Gas  Meter  Making. 

• •• 

1 

40 

2 

11 

11 

Iron  and  Steel  (Broken  Hill) 

• •• 

1 

3,320 

30 

4 

1,548 

863 

3,323 

4,871 

Iron  and  Steel  (Hoskins).., 

1 

1,050 

150 

964 

964 

Iron  Making,  Ac 

9 

302 

9 

35 

159 

159 

Lift  Manufacturing 

2 

63 

1 

1 

500 

4 

20 

520 

Metal  Bedstead  

2 

128 

2 

9 

29 

29 

Moulding 

1 

4 

1 

30 

30 

Stove,  Piano  Frame,  Ac. 

8 

706 

18 

121 

705 

705 

Tinsmithing,  Ac 

16 

549 

97 

37 

153 

153 

Wireworking 

4 

1,151 

. 50 

246 

246 

Miscellaneous  

8 

639 

76 

37 

325 

325 

258 

16,811 

589 

7 

2,988 

1,600 

12,728 

15,716 

9,110 

Leather,  Hides,  Ac. — 

DA: 

Fellmongering  

• •• 

14 

846 

1 

500 

42 

883 

Machine  Belting  Manufacturing... 

1 

67 

5 

25 

25 

Portmanteau  Manufacturing 

3 

225 

101 

6 

19 

19 

I'^auuieiy  ... 

5 

36 

5 

46 

46 

Tanning.,  

12 

423 

49 

22 

1'^ 

lO.) 

1 

,5a 

1,597 

150 

1 

500 

80 

639 

1,139 

620 

I 
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Schedule  I — continued^ 


Industry. 


j 

Employ- 

ers 

making 

Pwcturns. 

Number  of 
Employees. 

Fatal  Cases. 

Disablement 

Cases. 

. 'f ' 

Compensation. 

Male. 

Female. 

No. 

Amount. 

No. 

.Amount. 

1919. 

1918. 

5 

^ 157 

291 

11 

52 

1 

52 

2 

195 

103 

12 

47 

47 

34 

2,199 

1,224 

76 

578 

578 

1 

20 

1 

5 

5 

.42 

2,571 

1,618 

100 

682 

682 

1,180 

3 

80 

! 

9 

77 

77 

10 

1,391 

1 

1 

79 

500 

500  , 

9 

192 

159 

23 

255 

255 

6 

553 

52 

27 

251 

251 

2 

647 

494 

60 

239 

239 

G 

1.005 

344 

81 

643 

643 

9 

205 

47 

16 

180 

180 

45 

4,073 

1,097 

295 

2,145 

2,145 

3,103 

37 

11,798 

7 

13 

4,598 

1,349 

13,570 

18,167 

1 

252 

3 

14 

„ 40 

40 

11 

4,224 

1 

7 

2,717 

933 

7,241 

9,958 

7 

963 

2 

1 

500 

144 

778 

1,278 

36 

1,994 

2 

3 

253 

182 

1,748 

2,001 

9 

6,638 

8 

6 

1,551 

573 

7,925 

9,476 

101 

25,869 

23 

30 

9,619 

3,175 

31,302 

40,921 

36,196 

1 

204 

1 

471 

11 

124 

595 

7 

228 

24 

358 

358 

2 

359 

7 

58 

454 

454 

10 

791 

7 

1 

471 

93 

930 

1,407 

164 

11 

183 

24 

278 

278 

201 

6 

1,037 

3 

128 

916 

916 

1,300 

128 

27,910 

33 

31 

10,090 

3,420 

33,432 

43,522 

37,861 

4 

15 

1 

4 

38 

38 

6 

21 

18 

6 

23 

23 

10 

36 

19 

10 

61 

61 

2 

558 

138 

2 

15 

15 

2 

13 

29 

2 

4 

4 

5 

340 

198 

12 

103 

103 

107 

6,944 

7,687 

3 

320 

175 

1,222 

1,542 

4 

122 

113 

5 

52 

52 

120 

7,983 

8,165 

3 

320 

196 

1,396 

1,716 

3,293 

1 

34,429 

990 

17 

6,155 

40 

3,037 

9,192 

1 

8,710 

6 

2 

901 

10 

895 

1,798 

2 

43,139 

996 

j 19 

7,056 

50 

3,932 

10,088 

11,544 

Printing  an  d Paper — 
Cardboard  Box  Making 
Paper  Making 
Printing  ... 

Process  Engraving 


Other  Manufacturing — 
BoneniiMing,  &c.  ... 

Glass  Manufacturing 
Manufacturing  Chemists 
Paint,  Varnish,  &c. 

Bub  her  Goods 
Soap  and  Candle  Making 
Miscellaneous 


Mining,  Mineral  Treatment 
Quarrying  and  Smelting — 
Mining — 

Coal  Mining,  North 

„ ,,  (Bailways)  ... 

,,  South  

,,  West 

Metalliferous  and  Limestone  Min^ 
ing  (General). 

Metalliferous  Mining  (Broken  Ilfll) 


Mineral  Treatment- 
Broken  Hill 
Cokemaking 
Kerosene  Making 


Quarrying  ... 
Smelting 


Miscellaneous — 

Undertakers  

Watchmen,,  Caretakers,  Cleaners 


Professional  and  Shopworkers — 

Lank  Employees  

Photographers  

Picture  Show  and  Theatre  Ern 
pioyces. 

Shop  Assistants,  &c 

Miscellaneous  ...  


Public  Utility  Services— 
Government  Railways  ... 
M Tramways  ... 
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Industry. 


Employ- 

ers 

making 
R .turns. 


Number  of 
Employers. 


Male. 


Female. 


Fatal  Cases. 


No. 


Amount. 


Disablement 

Cases. 


No. 


Amount. 


Compensation. 


1919.  1918. 


Public  Utility  Services — aontinuei. 
Other  Governmental — 

Fire  Brigades  

Government  Departments 
Municipal  and  Shire  Councils  .. 


Electric  Power  Supply 


Gas  Making 


Motor  Car  and  Motor-’bus  Ser 
vices. 


i 

39 

121 


161 


Railways,  Private 


Transport,  Land — 

Carters,  Country  ...  

Carriers,  General  (Cumberland).. 
Carters,  Wood  and  Coal 

Livery  Stables  

Storemen  and  Packers— 

Bond  and  Free  Stores 

Produce  Stores  

Wholesale  Drug  Stores 
„ Grocery  Stores 

„ Hardware  Stores 

„ Oil  and  Colour 

Stores. 

Wholesale  Softgoods  Stores  ., 
Wool,  Skins,  Hides  Stores 
Wheat  Lumping,  dtc. 
Miscellaneou.^ 


Transport,  Sea — 

Coal  Lumping  

Ferries  

Ocean-going  Steamers  

Shipping,  Harbours  and  Rivers.. 
Stevedoring  


Pastoral  and  Rural — 

Chad  Cutting  and  Cane  Cutting.. 
Farming  and/or  Grazing 
Gardening,  Market  and  Nursery 

Orchardists  

Rabbit  Destruction,  Ac. 

Shearing  ...  

Timber  and  Scrub  Cutting 


Grand  Total 


1,600 

21,192 

6,519 


29,311 


2 101 


12 


14 
94 

6 

4 

4 

17 

3 

5 

15 

4 

4 

15 

12 

26 


223 


17 

424 

2 

10 

2 

9 

21 


485 


2,129 


105 


227 


63 

2,202 

106 

8 

88 

364 

73 

242 

621 

622 

445 

1,130 

682 

2,058 


2 

1,400 

118 


1,520 


15 


10 


8,654 


901 

32 

1,573 

80 

8,313 


10,899 


315 

3,619 

11 

46 

69 

707 

71 


4,838  . 


2,517  190,109 


9 

55 

74 

168 

86 

70 

2V2 

41 

12 

523 


11 


1,350 


63 


472 


482 


28,658 


2,931 

2,500 


5,431 


1,500 


500 


16 

938 

407 


1,861 


10 


124 


14 


2 514 

3 1,100 


12 


115 


2,114 


3.500 

1.500 
*555 


5,555 


462 


462 


41, 


17 

276 

21 

4 

5 
40 

5 

11 

28 

26 


61 

8,254 

3,013 


61 

11,185 

5,513 


11,328  16,759 


96 


1,552 


102 


19 


98 

2.853 

137 

24 

48 

657 

16 

37 

162 

223 

28 

1,042 

1,059 

898 


90 


3,052 


102 


19 


98 

3,353 

137 

24 

48 

657 

16 

37 

162 

223 

28 

1,556 

2,159 

898 


591 


13 


1,135 


7,282 


776 

9 

1,017 

119 

9,588 


11,509 


28 

516 

2 

10 

3 

11 

34 


604 


11,987 


579 

4,670 

8 

42 

9 

51 

542 


5,901 


117,026 


9,396 


4,276 

9 

2,517 

119 

10,143 


17,064 


8,523 


1,052 


5,132 

8 

42 

9 

51 

542 


6,363 


158,232 


6,610 


15,903 


0,283 


128,928* 


• Inclu  ded  in  this  total  are  some  amounts  (total  £2,422)  under  headings  for  which  no  returns  were  made  for  1919« 
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Pjinting,  <tc 
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= i i 
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t Included  in  this  total  are  .some  amounts  under  headings  for  which  no  returns  were  made  for  1919. 
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rH 
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1919. 
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411 

232 

510 

2,065 

13 
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1,751 
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25,380 

No. 
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1 1 1 1 
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to 

23 
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previous 

Weekly 

Payments. 

Amount. 

£ 
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00 

50 

CO 

13 
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257 

726 

983 

8,126 

d'“ 

I2; 

: : :rH 
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iH  00 

CO 

16 

93 

& 

"on 

3 

t-t 

V 

5 

Transport,  Land — 

Carriers,  General  (Cumberland)  ... 
Storemen  and  Packers — 

Produce,  A'C.,  Stores 

Wool,  Skin,  Hide,  Stores 

Wheat  Lumping,  Ac 

Miscellaneous  

Transport,  Sea — 

Coal  Lumping  

Stevedoring  

Pastoral  and  E-ural — 

Chaff  and  Cane  Cutting 

Farming  and/or  Grazing 
Timber  and  Scrub  Cutting 

Grand  Total  ...  ... 

i 


1 
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Industry. 

Manufacturir  g — continued. 

Dental,  Opticians,  Jewellery,  &c. — 

Dental  Mechanic?  

Electro{.lating  

Watchmaking  

Food,  Drink,  Ac.— 

Aerated  Waters 1 

Bacon  Curing  

Baking  

Biscuit  and  Cake  Making 

Browing  I 

Butchering  

Butter  Making  

Cold  Storage  and  Ice  Making  ... 

Confectionery  

Jam  Making  

Meat  Preserving 

Milk  Supply  

Milling,  Flour  

Pastrycooks  

Poulterers 

Sugar  Manui'activ  ing  

Tea  Packing,  A'c 

Tobacco  or '.dug 

Vinegar,  Sa  ices,  i'C.,  Milking  ... 

Wine  and  Spirit  Stores 

Miscelluieous  

Furniture,  Woodworking- 
Broom  and  i’.rush  Making 

Cabinet  Making,  &c 

Coopering 

Glass  M^orki  tg  

Picture  Fram  ng 

Sawmilling 

Shipbuilding  tc.  (Wooden) 
Miscellaneous  

Iron  Trades,  &c. — 

Agricultural  Implements 

Boilermaking,  ...  

Brass  finishing  

Coachmaking — • 

Bail  

Boad  

Cycle  and  Motor  Cycle  ... 

v‘.r.o1  Ti-anr>a 
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Schedule  VIII. — Distribution  of  Accidents  over  Days  of  the  Week,  1919. 


Accidents  Occurring  on- 


Industry. 


Mon.  Tuc. 


Wed.  Thur. 


Building — 
General 
Masonry  ... 
Pain  ring  ... 
Plastering  ... 
Plnnil)ing  ... 
Miscellaneous 


Domestic  and  Personal  3 rvice.. 
Boarding  Houses  and  Clubs 
Douu'Stic  Servants 
Hairdressing  * 

Ho.si)itals 

Hotels 

i.aumlcring  

llcst.au rant  and  llclrcshmcnt  Booms 


Labouring,  General— 
Boad  Construction,  &c. 
Surveyors,  Labouring 


Manufacturing — 

Bricks,  Cement,  Pottery,  &c. — 

Brickmaking  

Lime  and  Cement  Making 
I'ibrous  Ceiling  and  Plaster  Making 

Pottery 

Tilomaking  


Cl  jthing,  Textiles,  &c.— 
Bag  and  Sack  Mailing 

Boot  Making  

Dyeing 

Garment  Making 
Handkerchief  Making 

Jfat  Making  

Knitted  Goods  Making 
Bopemaking,  &c. 
Tailoring  (Men’s) 

Tent  Making  

Textile  Works 


Dental,  Optician,  Jewellery,  &c. 
Dental  Mechanics 
Electroplating 

Watchmaking,  &c 


Food,  Drink,  &c. — 

Aerated  Waters  

Bacon  Curing 

Baking 

Bi-scuit  and  Cake  Making 

Brewing 

Butchering  

Butter  Makers 

Cold  Storage  and  Ice  Makers 

Confectionery 

,Iam  Makers 
Moat  Preserving 

Milk  Supply  

Milling,  Flour 

Pastrycooks  ...  ...  < . 

Poulterers  


31 


59 


48 


31 


45 


47 


23 


62 


33 


Fri.  I Sat. 


Sun.  I N.S. 


49 


22 


40 


49 


21 


53 


33 


12 


12 


16 


20 


23 


Total. 


225 

8 

11 

7 

34 

7 


292 


15 

46 

3 

10 

70 

27 

37 

208 


46* 


144 

120 

2 

17 

11 


13 


294 


8 

27 

3 

10 

1 

20 

3 
13 

5 

4 

5 


99 


31 

2 

64 

31 

113 

109 

22 

49 

34 

22 

49 

29 

58 

3 

1 
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Schedule  YIII — continued. 


Industry. 


Maun  facturing — {contin  ued) . 

Eood,  Drink,  Ac. — {continued). 
Sugar  Manufacturing  ... 

Tea  Packing,  Ac.  

Tobacco  Working 
Vinegar,  Sauces,  Ac.,  Making 
Wine  and  Spirit  Stores 
Miscellaneous 


Furniture,  Woodworking,  Ac.- 
Broom  and  Brush  making 
Cabinet  Making, 

Coopering  

Glass  VVorking 

Picture  Framing 

Sawmilling  

Shipbuilding,  Ac.  (wooden) 
Miscellaneous 


Iron  Trades,  Ac. — ■ 

Agricultural  Implements 

Jioilcrmaking,  Ac 

Brasshnishing 

Coach  Making — 

Bail 

Boad 

Cycle  and  Motor  Cycle 

Electrical  Trades  

Engineering,  Ac.  

Engineering — Motor  Cars,  Ac. 

Farriering  

Gas  Meter  Making  

Iron  and  Steel — 

Broken  Hill 

Hoskins  ...  

Iron  making,  Ac.  

Lift  Manufacturing  

]\Iotal  Eedstead...  

Moulding  

Stove,  Piano  Frame,  Ac 

Tinsmithing,  etc.  

Wireworking,  Ac 

Miscellaneous 


Leather,  Hides,  Ac.  — 

Fellmongering 

Machine  Belting  Manihacturing 
Portmanteau  Manufa^uring 

Saddlery  

Tanning  _ 


Printing  and  Paper — 
•Cardboard  Box  Making 
Paper  Making  ... 

Printing 

Process  Engraving 


'Other  Manufacturing — 
.Honemilling,  Ac. 

Glass  manufacturing  ... 
Manufacturing  Chemists 
Paint,  Varnish,  Ac. 
Bobber  Goods  ... 

Hoap  and  Candle  Making 
Miscellancoii.s  .... 


Accidents  Occurring  on — 


Mon. 

1 Tue. 

1 Wed. 

1 Thur. 

Fri. 

Sat. 

Sun. 

N.S. 

8 

15 

14 

11 

9 

9 

1 

1 

.3 

2 

2 

7 

1 11 

12 

10 

”io 

”1 

5 

' 1 

[ 3 

2 

2 

2 

1 

2 

1 

2 

2 

!-L 

*"l 

2 

4 

2 

131 

158 

125 

118 

130 

I 79 

20 

15 

1 - 

1 

1 

2 

14 

21 

13 

21 

”l2 

‘”5 

’”2 

! 

1 

4 

1 

1 

1 

1 

”'l 

1 

”‘l 

! 1 

89 

”64 

”58 

”79 

”77 

”40 

'”9 

*”9 

12 

13 

12 

9 

7 

8 

2 

2 

2 

116 

102 

89 

114 

98 

54 

11* 

12 

2 

3 

2 

1 

"’s 

'l2 

11 

8 

18 

”12 

”’l 

3 

17 

13 

15 

15 

13 

4 

1 

10 

5 

11 

13 

8 

3 

”1 

1 

3 

1 

1 

1 

3 

8 

6 

”’6 

5 

•**1 

90 

82 

87 

75 

80 

46 

*6 

4 

8 

10 

5 

7 

4 

2 

2 

3 

4 

2 

1 

1 

52 

49 

42 

48 

54 

54 

30 

35 

24 

23 

28 

20 

12 

7 

5 

3 

7 

6 

7 

7 

1 

1 

1 

*”2’ 

■"2 

’”2 

”'l 

4 

1 

23 

”l6 

'l6 

”28 

”l9 

”*6 

”’l 

6 

11 

4 

7 

7 

1 

1 

8 

12 

12 

6 

8 

4 

■"I 

11 

4 

9 

3 

7 

2 

*”l 

1 

278 

253 

262 

255 

263 

159 

49' 

17 

...l 

6 

9 

9 

5 

10 

2 

1 

1 

2 

1 

2 

'"l 

1 

2 

2 

‘”3 

5 

3 

1 

’”7 

*”l 

11 

17 

17 

9 

19 

1 

1 

2 

1 

2 

4 

2 

■"3 

3 

3 

2 

*”l 

'"ii 

14 

14 

*10 

12 

8 

2 

*”3 

1 

13 

18 

18 

12 

19 

12 

3 

3 

2 

4 

1 

1 

21 

"i2 

11 

13 

15 

*”4 

"2 

2 

5 

2 

7 

4 

2 

3 

2 

7 

5 

1 5 

••• 

11 

12 

10 

16 

10 

”’l 

14 

13 

15 

10 

I 20 

7 

*”l 

6 

3 

4 

2 

! 1 

59 

47 

53 

54 

14 

2 

1 

Total- 


67 

8 

56 

11 

7 

10 

776 


4 

88 

7 

4 

1 

425 

63 

4 


596 


8 

70 

3 

78 

51 

7 

29 

472 

33 


3.35 

149 

35 

5 

9 

1 

110 

37 

50 


1,539 


98 

8 

78 

22 

22 

60 

80 

16 

286 
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Schedule  VIII — continued. 


Accidents  Occurring  on. 

Industry. 

Mon. 

Tue. 

Wed.  j 

Thur.  1 

Fri.  j 

Sat. 

1 

Sun. 

N.S. 

Total. 

Mining  Mineral  Treatment,  Quarrying  and  Smelting — 

1 

Coal  Mining — 

1 

North  ...  

238 

250 

220  ' 

217 

202 

77 

24  1 

28 

1,256 

„ Ilailwavs  

1 

.3 

1 1 

4 

2 

11 

South  

196 

178 

173  1 

154 

160 

50 

■■■5 

2 

918 

W est  

Metalliferous  and  lamestone  Mining— 

33 

35 

19  i 

19 

21 

12 

139 

General  „ „ 

25 

16 

23 

24 

26 

19 

2 

4 

139 

Broken  Hill  „ „ ,, 

106 

91 

88 

94 

87 

41 

10 

12 

529 

iMineral  Treatment — 

Broken  Hill  

599 

573 

524 

508 

500 

201 

41 

46 

2,992 

3 

2 

3 

1 

1 1 

10 

Coke  Making  ... 

5 

“■3 

5 

4 

4 

1 1 

22 

Kerosene  Making  

13 

7 

8 

12 

8 

■■■3 

58 

21 

10 

15 

19 

13 

3 

90 

Quarrying  

6 

6 

4 

3 

1 

2 i 

1 1 

23 

Smelting 

23 

25 

20 

19 

17 

9 

I « 

3 

122 

Miscellaneous — 

Undertakers  

649 

614 

563 

549 

531 

221 

i 51 

i 

49 

3,227 

1 

2 

1 

4 

Watchmen,  Caretakers,  Cleaners 

2 

1 

"1 

*"2 

6 

Professional  and  Shopworkers — • 

Bank  Employees 

2 

1 

2 

1 

10 

1 

1 1 

2 

Photouraphers  

’”1 

"‘1 

2 

Picture  Show  and  Theatre  Employees 

‘‘‘l 

2 

”’4 

4 

11 

Shop  Assistants,  &c 

... 

35 

30 

22 

■'33 

31 

*17 

**'3 

*■■4 

175 

Miscellaneous  

o 

2 

1 

5 

Public  Utility  Services — 

Government  Bailways 

39 

33 

27 

33 

38 

17 

3 

5 

195 

11 

13 

11 

4 

4 

3 

2 

48 

,,  Tramways 

Other  Governmental — 

Fire  Brigades 

1 

2 

1 

1 

4 

j ... 

9 

1 

4 

1 

4 

2 

4 

16 

Government  Departments  •. 

151 

185 

154 

144 

186 

99 

**17 

*"4 

940 

Municipal  and  Shire  Councils 

77 

65 

64 

43 

74 

63 

5 

7 

398 

229 

254 

219 

191 

262 

166 

22 

11 

1,354 

" ' Electric  Power  Supply 

4 

2 

i 2 

1 

9 

Gas  Making  

18 

14 

22 

19 

21 

16 

4 

114 

Motor  Car  and  Motor  Bus  Services 

7 

1 

1 

2 

1 

1 

13 

Bailways,  Private  ...,  

2 

1 

3 

Transport,  Land — ■ 

Carters  (Country) 

4 

4 

3 

1 

2 

2 

16 

Carriers,  General  (Cumberland) 

56 

44 

47 

‘*39 

43 

33 

3 

***i 

266 

Carters,  &c..  Wood  and  Coal  

3 

4 

5 

1 

2 

*"3 

1 

19 

Livery  Stables  

Storemen  and  Packers — 

1 

2 

1 

!*,! 

4 

Bond  and  Free  Stores  

1 

1 

1 

3 

- Produce  Stores 

4 

*13 

*"3 

6 

7 

***4 

’**1 

38 

■".  Wholesale  Drug  Stores  

1 

1 

2 

***1 

5 

„ Grocery  Stores  

‘"2 

2 

2 

3 

*■*2 

11 

„ Hardware  Stores 

5 

6 

*"7 

4 

4 

1 

***1 

28 

„ Oil  and  Colour  Stores 

5 

3 

6 

4 

4 

3 

25 

„ Softgoods  Stores 

Wool,  Skins,  Hides,  Stores  

2 

3 

***1 

6 

'"8 

’"6 

7 

“*8 

9 

5 

’**1 

44 

Wheat  Lumping,  Ac 

12 

9 

10 

7 

10 

7 

!!! 

1 

56 

Miscellaneous 

8 

7 

8 

9 



8 

4 

j 

2 

46 

108 

100 

98 

84 

98 

64 

i 

6 

667 
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Schedule  VIII — continued. 


Accidents  Occurring  on — 


inaustry. 

Mon. 

Tues. 

Wed. 

Thurs. 

' Fri. 

: Sat. 

Sun. 

N.S. 

To'al. 

Transport,  Sea — 

12 

15 

12 

12 

9 

5 

10 

75 

Coal  Lumping  

1 

1 

2 

Perries  ...  

9 

*12 

'l8 

6 

'"5 

"7 

■■■3 

”'l 

61 

Ocean-going  Steamers  ... 

4 

1 

1 

2 

1 

3 

1. 

13 

Shipping,  Harbours  and  llivers 
Stevedoring  

174 

200 

147 

175 

163 

83 

3 

*14 

959 

200 

228 

178 

196 

178 

98 

7 

25 

1.110 

Pastoral  and  P..ural — 

Chalf  Cutting  and  Cane  Cutting 

8 

1 

1 

3 

5 

7 

25 

Panning  and/or  Grazing 

84 

67 

74 

88 

85 

81 

‘l9 

7 

505 

Gardening,  Market  and  Nursery 

1 

1 

2 

(Jiclurdists  

2 

■"2 

”‘l 

"2 

2 

*"l 

10 

Uabbit  Destruction,  &c. 

2 

1 

3 

Stioaring  ... 

’”l 

"'l 

3 

"'*2 

■”3 

1 

11 

'J'imber  and  Scrub  Cutting 

4 

4 

q 

7 

4 

3 

28 

97 

76 

88 

101 

99 

96 

19 

8 

584 

Grand  Total  

2,133 

2,089 

1,912 

1,918 

1,988 

1,104 

244 

172 

11,560 

Schedule  IX. — Accideots  by  Working  Hoiuv,  1919. 


Industry. 


Accidents  which  occurred  in  the  periods — 


6 a.ra. — 6 p.m.  In  hourly  periods. 


1 

6 1 

9 

12 

3 

02 

xotai. 

6 

7 

8 

9 

10 

11 

12 

1 

2 

3 

4 

6 

— 1 

— 

— 

^ — 

1 

0 

8 1 

11 

2 

5 

(2;  i 

Building — 

16 

General  

• •• 

14 

22 

22 

20 

24 

3 

25 

26 

28 

1 

1 

14 

225 

Masonry  

• •• 

2 

1 

2 j 

2 

1 

8 

Painting  

• •• 

*2 

1 

2 

2 

1 

“3 

11 

Plastering 

"2 

"i 

1 

I 

2 

7 

Plumbing 

*3 

8 

1 

*4 

2 

2 

*3 

1 

16 

34 

Miscellaneous  ; 

... 

— 

2 

1 

2 

*1 

1 

16 

25 

33 

34 

33 

4 

31 

33 

33 

21 

1 

1 

...  1 .,. 

27 

292 

Domestic  and  Personal! 

Services — 

Board ing'houses,  Clubs,  &c. 

1 

3 

2 

2 

2 

1 

1 

1 

1 

1 

15 

Domestic  Servants 

*‘i 

4 

7 

4 

8 

4 

2 

4 

1 

"2 

5 

4 

46 

Hairdressing  

0 

1 

... ' 

3 

Hospitals  

*1 

"i 

1 

1 

"i 

*3 

'i 

*1 

10 

Hotels  

"4 

2 

9 

^ 4 

15 

5 

2 

3 

9 

*6 

1 

5 

5 

70 

Laundering - ... 

1 

5 

3 

2 

5 

1 

6 

2 

1 

1 

27 

Restaurants  anl  Refresh- 

1 

9 

0 

2 

2 

*3 

3 

3 

*9 

*1 

*1 

37 

ment  Rooms. 

Labouring,  General — 

1 

4 

9 

23 

26 

32 

18 

8 

9 

26 

13 

5 

21 

1 

1 

11 

208 

1 

45 

Road  Construction,  <&c.  ... 

1 

3 

7 

5 

8 

2 

1 

3 

9 

1 

...  1 

1 

... 

i 1 

3 

iurveyor.s’  labouring 

1 

1 

Manufacturing — 

1 

3 

7 

5 

8 

2 

... 

1 1 

3 

10 

1 

1 

1 

3 

46 

Brick,  Cement,  Pottery, 

&c.— 

Brickmaking  

1 

2 

12 

7 

11 

23 

13 

4 

13 

15 

IS 

16 

1 

2 

6 

144 

Lime  and  Cement  Making 

2 

C, 

16 

27 

12 

14 

2 

4 

12 

8 

8 

1 

3 

*1 

*"i 

120 

Fibrous  Ceiling  and  Plas- 

1 

1 

2 

^ ter  Making. 

Pottery 

2 

4 

0 

1 

1 

5 

2 

17 

Tile  Making  

3 

3 

1 

1 

11 

1 

j'T‘ 

j-ft 

i 

45 

41 

32 

6 

21 

33 

07 

26 

2 

5 

1 

1 

6 

294 

()  p.m. — 6 a.m. 

In  three  hourly 
periods.  cj 
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Schedule  TX — continued. 


Accidents  which  occurred  in  tlic  periods — 


6 p.m.- 

—6  a.m. 

Industry. 

6 a.m.— 

6 p.m.  In  hourly  periods. 

In  three  hourly 

<y 

periods. 

Tot£l, 

1 6 

9 

12 

3 

"In 

6 

7 

8 

9 

10 

11 

12 

1 

1 0 

3 

4 

5 

— 

— 

— 

0 

1 8 

1 n 

2 

5 

12; 

I,rar,ufacturing — (continued). 

j 

Clothing,  Textiles,  &c. — 

Hag  and  Sack  Making  ... 

1 

1 

1 1 

1 

8 

]}ootmaking  

i 

1 

5 

3 

U 

1 

”{ 

3 

5 

27 

]>yeing  

1 

1 

1 

i ••• 

3 

Garment  Making 
Handkerchief  Making  ... 

... 

2 

'1 

j 

"i 

- 

1 

i 

i 

”i 

10 

1. 

Hat  Making  

i 

4 

6 

5 

2 

"i 

1 

1 

1 * • * 

20 

Knitted  Goods  Making... 

2 

... 

1 

1 

;; 

Jtopemaking,  Ac. 

2 

i 

2 

1 

"i 

.3 

”3 

13 

Tailoring  (Men’s) 

Tent  Making  

1 

1 

"i 

... 

1 *1 

1 

5 

3 

i 

4 

Textile  Works 

2 

’1 

2 

i !.! 

4 

12 

18 

14 

8 

4 

6 

8 

7 

4 

1 

|T‘ 

1 

11 

99 

rental,  and  Opticians' 

i 

i 

i 

1 

i 

1 

Mechanics,  Jewellery, 
Ac.— 

i 

1 

Dental  Mechanics 

... 

... 

... 

1 

1 

1 

Electroplating  | 

... 

‘1 

... 

1 

Watchmaking,  Ac.  ...i 

... 

2 

... 

• ’i 

... 

0 

1 

2 

Zi 

1 1 

2 

... 

Food,  Drink,  Ac. — | 

1 

jA crated  Waters i 

2 

0 , 

1 

1 

5 

4 

3 

1 

2 

... 

3 

31 

r.acon  Curing  

...  1 

1 

1 

!•  2 

Jiaking'  ... 

3 

5 

Vi 

5 

5 

s i 

3 

‘0 

2 

"0 

7 

"3 

1 2 

*1 

3 

64 

Hiscuit  and  Cake  Making 

... 

1 

3 

3 

0 * 

3 

1 

1 

0 

5 

2 

1 •" 

31 

Hrewing 

1 1 

"i 

ry 

4 

17 

19  1 

11 

4 

5 

13 

18 

11 

*3 

1 

"i 

113 

Hu  teheeing  

1 - 

8 

8 

11 

1.') 

15  1 

7 

5 

8 

6 

5 

4 

5 

5 

‘7 

109 

Hutter  Making 

1 

.> 

1 

0 

! 4 

1 

2 

1 

3 

1 

... 

22 

Cold  Storage  and  Ice 

! 

i 

3 

4 

4 

0 

5 

1 

3 

2 

0 

2 

ii 

4 9 

Making. 

Confectionery  

2 

3 

4 

3 

4 

5 

4 

0 

... ! 

0 

34 

Jam  Making 

2 

2 

1 

1 

2 

1 

1 

2 

22 

]V[eat  Preserving 

*’i 

5 

8 

11 

4 

2 

,5 

4 

1 

2 

1 

1 

"i 

49 

Milk  Supply  

3 

3 

2 

1 

3 

i 4 1 

1 

3 

1 

5 

;5 

29 

Milling,  Flour  

2 

4 

3 

^ ! 

7 

2 

10 

”7 

3 

0 

"i 

2 

0 

58 

Pastrycooks  

i !!! 

1 

1 

1 

3 

J’oulterers 

1 

1 

Sugar  Manufacturing  ... 

“i 

•> 

"4 

’V) 

15 

5 

"i 

2 

ir> 

"s 

’3 

"i 

’ i 

.3 

.67 

'J’ea  Packing,  Ac. 

1 

1 

1 

1 

1 

... 

1 

2 

8 

J'ohacco  Working 

’i 

2 

.'i 

4 

’0  ‘ 

13 

'3 

5 

7 

"3 

7 

50 

A inegar.  Sauce.  Ac. 

1 

1 

5 

1 

1 

2 

1 1 

AVine  and  Spirit  Stores... 

;;; 

2 

2 

1 

”i 

"i 

7 

Miscellaneous  

•••’ 

1 

*4 

"2 

10 

!) 

24* 

34 

59 

92 

113  I 

69 

33 

31 

90 

74 

49 

18 

13 

2 

10 

50 

770 

Ffimnure,  Woodworking, 

* 

Hroorn  and  Brush  Making 

2 

1 

• •• 

... 

... 

... 

...1 

4 

('abinet-making,  Ac. 

”4 

”8 

17 

12 

9 

0 

”9 

14 

"2 

... 

7 

88 

Coopering 

3 

... 

1 

1 

1 

1 

... 

... 

• •• 

... 

7 

Glass  AVorking 

1 

1 

... 

1 

1 

4 

Picture  Framing 

1 

... 

1 

Sawmilling  

“i 

*5 

27 

35 

06 

01 

34 

i‘6 

31 

47 

49 

27 

1 

26 

425 

Ship  Building,  Ac. 

1 

14 

10 

5 

1 

1 

10 

11 

5 

... 

... 

5 

63 

(wooden.) 

Miscellaneous  

1 

1 

1 

1 

... 

... 

4 

1 

5 

3.? 

48  ilCO 

t 1 

S7 

49 

11 

39 

67 

76 

35 

5 

1 

40 

596 

*19921— Q 
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Schedule  IX — continued. 


Acoidentg  which  occurred  in  the  periods— 


'■  Industry. 

6 a.m.— 

-6  p.rn.  In  hourly  periods. 

6 p.m.— 6 a.m.  i 
In  three  hourly 
periods. 

T3 

6 

7 

8 

9 

10 

11 

12 

1 

2 

3 

4 

5 

6 

8 

9 

11 

12 

2 

3 I 
5 

"o 

Total. 

Manufacturing — {continued). 
Iron  Trades,  &c. — 

1 

Agricultural  Implements 

1 

2 

1 

2 

1 

1 

8 

Doilermaking,  Ac. 

i 

3 

4 

8 

9 

6 

”i 

8 

*8 

13 

s’ 

1 

70 

Trass  Finishing 

1 

1 

1 

3 

Coachmaking — 

Rail  

1 

2 

3 

3 

2 

1 

1 

2 

63 

78 

Road 

4 

7 

7 

6 

"e 

1 

6 

4 

6 

"3 

1 

51 

Cvcle  and  Motor  Cycle 

1 

1 

1 

... 

4 

7 

Electrical  Trades 

i 

2 

2 

2 

2 

1 

*3 

*3 

”3 

4 

”3 

2 

1 

29 

Engineering,  Ac 

1 

17 

42 

52 

71 

33 

16 

29 

48 

47 

48 

6 

”i 

"4 

56 

472 

Engineering — Motor  Cars, 

1 

1 

3 

5 

3 

1 

3 

8 

3 

7 

1 

1 

1 

38 

Ac. 

Farriering 

1 

1 

1 

5 

2 

1 

1 

1 

13 

Gas  Meter  Making 

1 

1 

2 

‘ Iron  and  Steel — 

Broken  Hill  

h 

10 

15 

30 

17 

20 

17 

11 

17 

24 

19 

12 

33 

35 

33 

27 

9 

335 

Hoskins  

4 

3 

6 

10 

22 

15 

8 

7 

10 

22 

8 

14 

8 

5 

2 

5 

140 

Iron  Making,  Ac. 

2 

3 

5 

5 

2 

1 

1 

7 

5 

4 

35 

Lift  Manufacturing 

1 

2 

1 

1 

5 

Metal  Bedstead 

i 

1 

‘2 

“i 

’3 

1 

... 

9 

Moulding 

1 

1 

Stove,  Piano  Frame,  Ac. 

5 

13 

7 

12 

”5 

'3 

"s 

13 

27 

15 

”2 

110 

'I’insmithing,  Ac. 

2 

5 

9 

5 

. 1 

2 

3 

5 

4 

"i 

37 

Wireworking,  Ac. 

‘l 

1 

2 

1 

6 

2 

1 

36 

50 

Miscellaneous  

3 

7 

2 

4 

*4 

’s 

3 

"3 

1 

1 

37 

13 

14 

61 

124 

147 

168 

95 

49 

94 

153 

152 

125 

53 

42 

36 

36 

177 

1,539 

Leather,  Hides,  Ac. — 
Fellmongcring  

2 

6 

7 

2 

7 

2 

1 

1 

4 

2 

1 

2 

2 

4 

43 

JMachine  Belting  Manu- 

1 

1 

2 

1 

* ' 

5 

facturing. 

Portmanteau  Manufac- 

1 

1 

1 

1 

4 

turing. 

Saddlery 

Tanning 

1 

2 

1 

1 

5 

3 

3 

*1 

2 

"i 

"e 

"2 

"2 

"i 

21 

3 

12 

13 

4 

10 

2 

4 

7 

7 

6 

2 

2 

2 

4 

78 

Printing  and  Paper — 
Cardboard  Box  Making... 

1 

3 

2 

1 

3 

1 

- 

11 

Paper  Making 

”i 

"3 

2 

1 

1 

”2 

“2 

14 

12 

Printing 

2 

4 

4 

9 

12 

‘3 

3 

16 

6 

”i 

2 

”i 

”3 

74 

Process  Engraving 

1 

1 

3 

7 

7 

13 

16 

4 

5 

13 

6 

2 

4 

i ^ 

3 

14 

98 

Other  Manufacturing— 
Bonemilling,  Ac.  ... 

1 

1 

2 

1 

1 

1 

1 

”3 

8 

Glass  Manufacturing  ... 

”2 

3 

8 

10 

7 

”’6 

2 

7 

5 

's 

”2 

”4 

‘2 

"3 

”6 

78 

Manufacturing  Chennsts.. 

1 

2 

1 

5 

3 

1 

1 

1 

2 

2 

3 

22 

Paint,  Varnish,  Ac. 

2 

4 

4 

1 

1 

4 

.6 

22 

Rubber  Goods  ... 

"2 

1 

”4 

5 

6 

7 

7 

“3 

2 

9 

5 

”4 

"i 

"i 

"i 

“i 

60 

Soap  and  Candle  Making 

4 

7 

5 

15 

9 

1 

3 

11 

7 

8 

2 

1 

7 

86 

Miscellaneous 

1 

2 

4 

1 

4 

2 

1 

1 

18 

2 

3 

13 

26 

30 

43 

26 

7 

16 

35 

29 

17 

9 

4 

4 

7 

15 

260 

Mining,  Mineral  Treatment, 

Quarrying  a7id  Smelting- 
Coal  Mining — ■ 

- 

North  

1 

l.a 

86 

168 

174 

158 

77 

115 

202 

78 

19 

16 

37 

19 

16 

14 

61 

1,256 

,,  (Railways) 

1 

2 

2 

2 

1 

1 

1 

1 

23 

11 

South  

6 

45 

108 

147 

121 

03 

132 

146 

43 

16 

15 

35 

i’6 

6 

0 

918 

West  

2 

21 

23 

16 

19 

7 

18 

15 

12 

2 

1 

1 

2 

139 

Metalliferous  and  T.imestone 

! "i 

’2 

5 

4 

11 

9 

8 

3 

16 

13 

14 

"e 

5 

4 

5 

"i 

32 

139 

Mining  (General). 

16 

529 

Metalliferous  (Broken  Hill) 

9 

8 

16 

26 

45 

55 

40 

10 

36 

55 

36 

18 

52 

60 

21 

26 

11 

32 

156 

327 

400 

361 

207 

267 

204 

204 

98 

56 

132 

94 

50 

•43 

134 

2,992 

VoL.  XIX, 
No.  1. 


INDUSTRIAL  GAZETTE— Ja^.,  1921 


485 


APPENDICES. 


Schedule  IX — continued. 


Accidents  wnich  occurred  in  the  periods- 

6 p.m.— 

-6  a.m. 

Industry. 

6 a.m.— 

6 p.m.  In  hourly  periods. 

1 

1 

In  three  hourly  ' 
periods. 

'S 

^ r 

rotal. 

1 

1 

1 

G [ 

9 

12 

2 1 

cn 

6 

7 1 

8 

9 

10  1 

11  I 

12 

1 

2 

3 

' 4 1 

5 1 

— 

— 

— 

t 

0 

i 

i 

1 

! 

! 

i 

_8  ! 

n 1 

2 

5 ! 

Mining,  &c.— {continued). 

1 

Mineral  Treatment — 

Broken  Hill 

Coke  Making  

Kerosene  Making 

1 

“2 

*6 

1 

1 

10 

1 

'e 

1 

4 

9 

1 

2 

2 

4 

3 

*3 

2 

2 

1 

1 

■9 

2 

1 

3 

2 

i 

...  ^ 

*6 

10 

22 

58 

3 

6 

12 

7 

14 

5 

9 

3 

4 

11 

6 

3 

‘6 

90 

Quarrying  

...| 

2 

3 

3 

2 

2 

1 

5 

3 

1 

1 

23 

Smelting 

1 

7 

4 

11 

21 

12 

11 

Al 

8 

2 

7 

5 

8 

6 : 

6 

12?* 

Miscellaneous— 

15 

38 

175 

340 

428 

390 

230 

277 

436 

228  1 

115 

62 

139 

99 

58 

50 

147 

3,227 

1 

Undertakers  

* 9 

1 

1 

4 

Watchmen,  Caretakers, 

i 

... 

2 

... 

1 

Cleaners. 

1 

... 

2 

1 

2 

2 

...  1 ... 

1 

1 

10 

Professional  and  Shopworkers 

— 

Bank  Employees 

... 

... 

•” 

1 

1 

2 

Photographers  

Pichire  Show  and  Theatre 

... 

"i 

"2 

"i 

‘1 

*1 

”i 

"i 

"i 

‘2 

2 

11 

Employees. 

Shop  Assistants,  &c. 

1 

2 

12 

1 i 

34 

1 

14 

5 

10 

19 

20 

14 

13 

2 

14 

175 

Miscellaneous  

i j 

i 

i 

1 

1 

5 

Public  Utility  Services— 

1 

2 

13 

18  1 

37 

15 

6 

11 

20 

21 

15 

16 

5 

15 

195 

2 

6 

2 

2 

Government  Railways 

7 

9 

3 

3 

4 

2 

4 

1 

1 

48 

„ Tramways  ... 

1 

1 

1 

2 

2 

1 

1 

9 

Other  Governmental- 

3 

88 

A’ 

Fire  Brigades  

Government  Departments 

’3 

12 

1 

53 

93 

2 

106 

1 

139 

1 

72 

83 

69 

1 

109 

1 

100 

2 

16 

“7 

1 

14 

‘s 

1 

18 

16 

940 

Municipal  and  Shire 
Councils. 

3 

4 

9 

38 

59 

58 

36 

12 

33 

43 

50 

21 

4 

4 

1. 

3 

20 

398 

6 

16 

63 

131 

167 

198 

109 

45 

104 

153 

141 

122 

22 

11 

16 

11 

39 

1,354 

Electric  Power  Supply  ... 

1 

1 

2 

1 

1 

3 

9 

Gasmaking 

1 

4 

12 

19 

17 

5 

8 

6 

12 

9 

7 

4 

3 

2 

l: 

• 4 

il4 

Motor  Car  and  Motor  Bus 

1 

3 

1 

2 

2 

1 

- . 3 

13 

Services. 

Railways,  Private 

3 

3 

T ransp  ort — I.and — 

1 

2 

1 

Carters,  Country 

4 

4 

2 

1 

1 

1 

16 

Carriers,  General  (Cumber- 
land). ^ , 

Carters,  Wood  and  Coal 

*3 

3 

17 

36 

: 31 

20 

15 

13 

27 

23 

21 

13 

"3 

"i 

*’i 

39 

266 

1 

1 

4 

3 

0 

2 

1 

1 

1 

2 

1 

19 

Livery  Stables 
Storemen  and  Packers 

i 

1 

1 

1 

’i 

-4 

Bond  and  Free  Stores  ... 

1 

1 

‘2 

3 

Produce  Stores 

”i 

2 

5 

5 

"3 

9 

0 

*2 

”4 

’ i 

”2 

38' 

Wholesale  Drug  Stores  ... 

1 

1 

1 

1 

1 

5 

,,  Grocery  Stores  ... 

1 

2 

i 

1 

1 

i 

4 

1 

i 

"i 

11 

„ Hardware  Stores 

1 ... 

2 

8 

4 

1 

3 

3 

4 

28 

„ Oil  and  Colour 

‘2 

2 

3 

3 

2 

5 

4 

3 

”3 

25 

Stores. 

„ Softgoods  Stores, 

1 

5 

1 

1 

1 

1 

1 

6 

Wool,  Skins,  Hides 

"i 

"i 

’5 

9 

"4 

’7 

4 

3 

1 

”i 

•2 

44 

Stores. 

Wheat  Lumping,  &c. 
Miscellaneous  

3 

0 

6 

1 

11 

5 

8 

12 

2 

4 

1 

2 

6 

5 

8 

4 

1 

4 

3 

1 

1 

1 

6' 

56 

46 

...  1 5 

15 

38 

84 

1 53 

27 

i 36 

63 

1 52 

37 

21 

5 

4 

2 

50 

567 

4S6 
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Schedule  XI. — continued. 


Industry. 

Accidents  which  occurred  in  the  periods- 

6 a.ra.- 

-6  p.m.  In  hourly  periods. 

6 p.m. — 6 a.m. 
In  three  hourly 
ppriods. 

Not  stated. 

Total. 

6 

7 

8 

9 

10 

11 

12 

1 

2 

3 

4 

5 

6 

8 

9 

11 

12 

2 

3 

5 

Tra  nsport— Sea — ■ 

Coal  Lumping  

2 

3 

2 

12 

5 

2 

3 

3 

3 

2 

6 

5 

6 

6 

3 

2 

10 

75 

Perries  

... 

... 

1 

... 

1 

2 

Ocean-going  Steamers 

3 

’*2 

2 

*3 

5 

"4 

*6 

*4 

3 

6 

2 

2 

”3 

3 

’3 

”i 

“9 

61 

Sliipping,  Harbours  and 

1 

1 

... 

1 

1 

5 

1 

3 

13 

Rivers. 

Stevedoring 

5 

9 

16 

58 

96 

118 

84 

12 

60 

93 

122 

69 

79 

54 

17 

17 

50 

959 

11 

15 

20 

73 

106 

125 

93 

19 

67 

107 

130 

77 

91 

64 

23 

20 

69 

1,110 

Pastoral  and  Rural — 

Chaff  Cutting  and  Cane 

2 

3 

4 

5 

1 

1 

5 

1 

2 

1 

25 

Cutting. 

Farming  and/or  Grazing  ... 

7 

9 

19 

40 

61 

62 

49 

19 

33 

59 

40 

35 

19 

3 

1 

5 

44 

505 

Gardening,  Market  and 

1 

1 

2 

Nursery. 

Orchardists 

2 

2 

1 

2 

1 

1 

1 

10 

Rabbit  Dcstniction,  &e.  ... 

"i 

1 

'l 

3 

Shearing  

1 

“i 

1 

1 

*'i 

’i 

'i 

”4 

11 

Timber  and  Scrub  Cutting 

"i 

"i 

1 

2 

6 

1 

1 

■3 

’4 

2 

6 

28 

8 

12 

21 

47 

71 

175 

52 

22 

36 

62 

51 

37 

23 

3 

1 

5 

56 

584 

Grand  Total  

67 

499 

1036 

14101495 

927 

534 

959 

1126 

961 

655 

435 

262 

152 

154 

743 

11560 

Schedule  X. — Accidents — Location  of  Injury,  1919. 


Indusi  ry. 

Accidents  involving  injury  to— 

Wounds,  Contusions , Fractures,  Ac. 

Miscellaneous. 

Total, 

Arms. 

legs. 

Head 

and 

Neck. 

Trunk. 

Suffoca- 

tion. 

Drown- 

ing. 

Other. 

i>uuaiag — 

General  

93 

72 

18 

32 

10 

225 

Masonry  

4 

1 

1 

1 

1 

8 

Painting  

5 

1 

2 

- 3 

11 

Plastering  

‘”‘2 

3 

1 

1 

7 

Plumbing  

15 

12 

2 

4 

1 

34 

Miscellaneous 

2 

1 

1 

2 

1 

7 

Domestic  and  Personal  Services— 

116 

94 

24 

42 

16 

292 

Roarding-houscs,  Clubs,  <fec. 

3 

10 

2 

15 

Domestic  Servants 

17 

16 

4 

7 

2 

46 

Hairdressing  ...  ..T  

2 

1 

3 

Hospitals  

7 

2 

“Vi 

10 

Hotels  

33 

20 

3 

9 

5 

70 

Laundering 

14 

3 

A 

4 

2 

27 

Restaurants  and  Rerreshment  Rooms 

15 

13 

4 

5 

37 

Labouring,  General- 

91 

64 

10 

28 

9 

208 

Road  Construction,  &c 

16 

13 

9 

7 

45 

Purveyors’  Labouring  

1 

1 

Manufacturing — 

16 

14 

9 

7 

46 

Brick,  Cement,  Pottery,  &c, — 

1 

Brickmaking  

51 

48 

10 

23 

12 

144 

T.ime  and  Cement  Making 

1 40 

42 

10 

32 

124 

Fibrous  Ceiling  and  Plaster  Making 

I 2 

2 

Pottery  

10 

1 

17 

'file  .Making  

9 

1 

1 

11 

108 

1 

101 

1 

21 

56 

12 

298 
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Schedule  X — continued. 

Accidents  involving  injury  to — 


Wounds 

, Contusions,  Fractures,  Ac. 

Miscellaneous. 

Industry, 



Arms. 

I Legs. 

[ Head 
and 
Neck. 

Trunk. 

Suffoca- 

tion. 

Drown- 

ing. 

Other. 

Total. 

Manufacturing — (continued). 
Clothing,  Textiles.  &c,~ 

1 

Bag  and  Sack  Making  

4 

I 3 

1 

8 

Bootmaking  

20 

'5 

2 

i 

27 

Dyeing  

2 

1 

1 

3 

Garment  Making 

8 

1 

1 

10 

Handkerchief  Making  

...... 

1 

1 

Hat  Making  

10 

20 

Knitted  Goods  Making 

1 . 

2 

3 

Bopemaking,  Ac 

9 

4 

13 

Tailoring,  (Men’s) 

I'ent  Making  

4 

1 

5 

2 

1 

1 

4 

Textile  Works  

4 

1 

5 

Dental  and  Opticians,  Mechanics,  Jewel- 

73 

10 

2 

5 

3 

99 

lery,  Jkc. — 

Dental  Mechanics  

1 

1 

Electroplating  

1 

1 

Watchmaking,  &c.  

1 

2 

3 

rood.  Drink,  <tc. — 

Aerated  Waters  

2 

2 

1 1 

J 

1 

5 

15 

7 

1 

5 

3 

31 

Bacon  Curing 

1 

1 

2 

Baking  ...  

23 

29 

4 

9 

2 

67 

Biscuit  and  Cake  Making  

23 

3 

1 

2 

2 

31 

Brewing  

43 

44 

8 

18 

113 

Butchering  " 

71 

15 

5 

10 

8 

109 

Butter  Making  

7 

7 

2 

6 

22 

Cold  Storage  and  Ice  Making 

25 

14 

2 

5 

3 

49 

Confectionery  Making  

27 

2 

1 

3 

1 

34 

.Tam  Making  ...  

Meat  Preserving  ... 

9 

4 

2 

6 

1 

22 

20 

10 

9 

4 

49 

Milk  Supply  

6 

13 

3 

5 

2 

29 

>!illing,  Flour  

20 

20 

5 

13 

58 

Pastrycooks  

1 

2 

3 

Poulterers 

1 

1 

Sugar  Manufacturing  

25 

16 

2 

20 

4 

67 

Tea  Packing,  &c ... 

2 

3 

1 2 

1 

■ 8 

Tobacco  Working 

28 

18 

6 

4 

50 

Vinegar,  Sauce,  Ac.  *[. 

8 

1 

o 

11 

Wine  and  Spirit  Stores  ... 

3 

3 

1 

7 

Miscellaneous  

4 

4 

2 

10 

Furniture,  Woodworking,  Ac. — 

Broom  and  Brush  Making  1 

308 

213 

46 

121 

31 

779 

4 

4 

Cabinetmaking,  Ac.  ...  ...  ,.j 

54 

14 

10 

8 

2 

88 

Coopering 

7 

7 

Glass  Working  

3 

1 

4 

Picture  Framing 

1 

1 

Sawmilling 

214 

129 

15 

56 

11 

425 

Shipbuilding,  Ac.  (Wooden)  ... 

10 

26 

8 

13 

63 

Miscellaneous  

3 

1 

4 

Iron  Trades,  Ac.— 
Agricultural  Implements... 

301 

171 

33 

78 

13 

596 

0 

1 

1 

8 

Boilermaking  

20 

23 

15 

9 

3 

70 

Brassflnishing  ...  ...  

2 

3 

Coachmaking — Rail  

40 

10 

8 

8 

78 

Coachmaking — Road 

34 

7 

5 

4 

1 

51 

Cycle  and  Motor  Cycle  

3 

2 

1 

1 

Electrical  Trades  .'. 

20 

5 

1 

1 

2 

29 

Engineering,  Ac 

240 

84 

69 

55 

18 

472 

Engineering — Motor  Cars,  Ac ” 

24 

4 

2 

1 

38 

Farriering 

7 

2 

1 

2 

1 

13 

Gas  Meter  Making  

1 

1 

o 

Iron  and  Steel  (Broken  Hill)  

146 

107 

42 

83 

4 fa 

tal. 

7 

33.5 

Iron  and  Steel  (Hoskins) 

73 

50 

9 

16 

1 

149 

Iron  Making,  Ac 

13 

12 

6 

2 

2 

35 
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Schedule  X — continued. 


Accidents  involving  injury  to — ■ 
Wounds,  Contusions,  Fractures,  &c. 


Arms. 

Legs, 

Head 

and 

Neck. 

Trunk. 

Suffoca- 

tion, 

Drown- 

ing. 

Other. 

Total 

It  anufacturing — (continued). 

Iron  Trades,  &c. — (continued). 

Lift  Manufacturing  

3 

1 

1 

6 

Metal  Bedstead  

3 

4 

1 

1 

9 

Moulding 

1 

10 

1 

Stove,  Piano  Frame,  &c 

48 

39 

11 

2 

110 

Tinsmithing,  &c 

27 

5 

2 

3 

37 

Wlreworking  

32 

12 

3 

3 

50 

Miscellaneous  

25 

7 

4 

1 

37 

•780 

384 

182 

150 

43 

1,539 

Leather,  Hides,  &c. — 

2 

Fellmongerine 

... 

16 

9 

6 

10 

43 

Machioe  P.elting  Manufacturing 

3 

1 

1 

5 

Portmanteau  Manufacturing 

3 

1 

4 

Saddlerv 

4 

1 

5 

Tanning  

11 

5 

2 

3 



21 

Printing  and  Paper — 

Cardboard  Boxmaking  

37 

14 

5 

12 

10 

78 

8 

1 

1 

1 

11 

Paper  Making  

2 

4 

3 

2 

1 

12 

Printing  

... 

52 

13 

5 

4 

74 

Process  Engraving  

1 

1 

Other  Manufacturing — 

63 

18 

8 

3 

0 

98 

Bono  Milling,  &c 

3 

3 

2 

8 

Glass  Manufacturing  

37 

25 

9 

7 

78 

Manufacturing  Chemists 

10 

4 

4 

4 

22 

Paint,  Varnish,  &c.  

12 

4 

5 

1 

22 

llubber  Goods  

33 

15 

3 

8 

1 

60 

Soap  and  Candle  Making 

47 

21 

4 

7 

1 

80 

Miscellaneous 

11 

3 

1 

1 

16 

153 

75 

17 

34 

7 

286 

Mining  Mineral  Treatment,  Quarrying, 
Smelting — 

and 

Coal  .Mining  North 

... 

484 

371 

150 

256 

12  fatal 

6 

1,279 

„ ,,  (Railways) 

5 

2 

3 

1 

1 

1 

11 

„ South  

... 

338 

303 

66 

221 

6 fatal 

2 

936 

..  West 

58 

38 

13 

30 

1 

f 

139 

Metalliferous  and  Limestone  Mining 

39 

48 

24 

23 

1 fatal 

4- 

139 

(General) 

1 

„ „ (Broken  Hill) 

214 

153 

51 

106 

6 fatal 

1 

531 

Mineral  Treatment — 

firoken  Hill  

1,138 

915 

307 

637 

13 

3,035 

2 

] 

6 

1 fatal. 

10 

Ookemaking  

"'••j 

3 

2 

7 

3 

22 

Kerosene  Making 

16 

16 

5 

21 

58 

23 

21 

8 

34 

1 

3 

90 

Quarrying  

8 

6 

2 

7 

23 

Smelting  

45 

44 

17 

14 

2 

122 

Miscellaneous — 

Undertakers 

1,214 

986 

334 

892 

26  1 

fatal 

18 

3,2  70 

2 

1 

1 

...A.. 

4 

Watchmen,  Caretakers,  Cleaners  ... 

3 

1 

1 

1 

6 

5 

2 

1 

2 

10 

professional  and  Shopworkers — 

Bank  Employees  ...  

1 

1 

2 

Photographers  

1 

1 

2 

Picture  Show  and  Theatre  Employees 

6 

2 

1 

2 

11 

Shop  Assistants,  &c.  

58 

60 

13 

38 

3 fatal. 

6 

175 

Miscellaneous 

3 

1 



.' 

1 

5 

65 

64 

18 

41 

7 

195 

Miscellaneous. 
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Schedule  X — continued. 


Industry. 

Accidents  involving  injury  to 

Total. 

Wounds,  Contusions,  Fractures,  Ac. 

Miscellaneous. 

Arms. 

Legs. 

Head 

and 

Neck. 

Trunk. 

Suffoca- 

tion. 

Drown- 

ing. 

Other. 

Public  Utility  Services — 

Government  Railways  

13 

13 

7 

11 

(16  f 

atal.) 

5 

49 

„ Tramways  

4 

4 

1 

1 

10 

Other  Governmental — 

Fire  Brigades  

7 

3 

2 

4 

16 

Government  Departments  

372 

326 

99 

130 

1 

1 

11 

940 

(6  fatal.) 

Municipal  and  Shire  Councils  

153 

113 

28 

96 

(5  fa 

tal.) 

14 

404 

532 

442 

129 

230 

1 

1 

25 

1,360 

Electric  Power  Supply  

4 

4 

1 

9 

Gas  Making 

39 

40 

15 

18 

5 

2 

119 

(3  f£ 

ital.) 

Motor  Car  and  Motor ’Bus  Services 

8 

3 

O 

13 

Railw'ays,  Private 

1 

1 

1 

3 

Transport,  Land — 

■ 

Carters,  Country  

7 

4 

6 

17 

Carriers,  General  (Cumberland)  

77 

98 

20 

73 

3 

271 

Carters,  Wood  and  Coal  

4 

6 

2 

7 

19 

Livery  Stables  

3 

1 

4 

Storemen  and  Packers — 

Bond  and  Free  Stores  

2 

1 

3 

Produce,  Stores  

15 

10 

2 

14 

41 

Wholesale  Drug  Stores 

2 

1 

2 

5 

„ Grocery  Stores 

5 

2 

1 

3 

11 

,,  Hardware  Stores 

12 

10 

1 

4 

2 

29 

,,  Oil  and  Colour  Stores 

14 

2 

3 

6 

25 

Wholesale  Softgoods  Stores  

1 

2 

3 

e 

Wool,  Skin.  Hide  Stores  ...  

19 

14 

6 

9 

48 

Wheat  Lumping,  Ac.  

10 

16 

10 

15 

5 

56 

Miscellaneous 

19 

9 

6 

9 

4 

47 

Transport,  Sea 

190 

' 175 

53 

150 

14 

582 

Coal  Lumping  

18 

11 

16 

20 

(6  fatal.) 

10 

75 

Ferries  

2 

2 

Ocean-going  Steamers  

23 

20 

3 

14 

3 

63 

Shipping,  Harbours  and  Rivers  

5 

4 . 

9 

1 

1 

13 

Stevedoring 

317 

412 

78 

155 

7 

969 

363 

449 

99 

190 

3 

18 

1,122 

Pastoral  and  Rural — 

Chaff  Cutting  and  Cane  Cutting  

13 

7 

3 

1 

1 

25 

(6  fatal.) 

Farming  and/or  Grazing  

165 

186 

39 

103 

1 

16 

510 

Gardening,  Markqt  and  Nursery 

1 

1 

2 

Orchardists " 

5 

4 

1 

1 

11 

Rabbit  Destruction,  &c 

3 

3 

Shearing  

5 

4 

1 

1 

11 

Timber  and  Scrub  Cutting 

11 

12 

1 

4 

28 

> 

200 

216 

44 

110 

3 

17 

590 

4,746 

3,562 

1,069 

1,983 

6 

7 

257 

ll,656^ 

t Wh3re  the  total  wounds,  &c.,  exceed  the  number  of  cases,  it  is  understood  that  in  some  cases  employees  receive  d 
injuries'to  more  than  one  part  of  their  bodies. 
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Employment, 

No. of  Cases. 

Disease. 

Duration  for  which  compensation  paid. 

Amount  of 
Compf  nsatiou 

Less  than 
2 weeks. 

2-3  weeks. 

4-8  weeks. 

8-12  weeks. 

12-16  weeks. 

16-20  weeks. 

20-24  weeks. 

36-40  weeks. 

44-48  weeks. 

lUiilding — 

Painting 

Mining — 

Coal 

Metalliferous  Treatment  (Broken 
Hill). 

Total  

1 

1 

39 

Lead  poisoning  (fatal) 

Nystagmus  (not  settled) 

Lead  poisoning  

’s 

*2 

5 

2 

”2 

13 

...1 

4 

428 

104 

2656 

41 

1 

8 

2|  5 

2 

2 

13 

4 

3188 
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Appendix  V. 

SPECIAL  COMMISSIONER  FOR  CONCILIATION. 

Interventions,  Year  1919, 

Industrial  Arbitration  Act,  1912,  Section  43. 

No.  of 

Date, 

Dispute  at. 

Con- 

ferences 

Time  occupied. 

Result. 

held. 

Carpenters  and  Joiners. 

7-4-19 

Broken  Hill  

Coal  Mining. 

Refused  to  hold  conference. 

15-5-19 

Ashtonfield  Coliery 

1 

2-30  p.m.-4-45  p.m.  j 

Agreement  arrived  at. 

28-5-19 

Co-operative  Colliery  ... 

I Conference  rendered  unneces- 

2-30 p*m.-4-30  p.m. 
11-30  a.m.-L30  i).m. 

sary  by  developments. 

10-2-19 

14-2-19 

^Elennore  Vale  Colliery 

Agreement  arrived  at. 

24-1-19 

Gunnedah  Colliery 

Refused  to  hold  conference. 

13-3-19 

Helensburgh  Collieiy  ... 

i 

2-30  p.m.-5-30  p.m. 

Agreement  arrived  at. 

13-3-19 

8-4-19 

> North  Bulli  Colliery  ... 

K 

10  a.ni.-l  p.m. 

12-30  p.m.-l-30  p.m. 

\no  fgreement  arrived  at. 

23-1-19 

Pelaw  Main  Colliery  ...i 

10-30  a.m.-l-15  p.m. 

1 2-45  p.m. —4  p.m.  ... 

^Agreement  arrived  at. 

9-1-19 

f 

2-30  p.m.— 4-45  p.m. 

,1 

15-1-19 

18-1-19 

^Richmond  Main  Colliery 

2-39  p.m. -4. 45  p.m. 

' 1 1 am.-l 2-20  p.m.  ... 

^Agreement  arrived  at. 

23-1-19  , 

J 

4 p.m.-5-15  p.m.  ... 

J 

8-4-19 

f 

3 p.m. -4-30  p.m.  ... 

1 

9-4-19 

t 

1 

10-15  a.m.-12  noon... 

^Agreement  arrived  at. 

6-5-19  ; 

r 99  99 

4-15  ]).m,-5-20  p.m. 

7-5-19  - 

J 

1 

10  a,m.-l  1-30  am.  ... 

J 

14-3-19  i 

Stanford  Merthyr  Colliery 

i " 

2-40  p.m.-7  ]).m.  ... 

Agreement  arrived  at. 

1-5-19  I 

„ 

1 

3 p.m. -5-30  ]).m.  ... 

No  agreement  arrived  at.  A 
further  conference  was  held 

on  10th  May,  1919,  betw'een 
the  parties,  when  it  was 
1 agreed  to  appoint  an  arbi- 

1 trator. 

15-4-19  s 

1 

r 

1 1-15  a. m, -1-20  ]).m. 

'1 

19- 5-19  , 

20- 5-19 

i ^Wallarah  Colliery 

2-30  p.m. -5 -30  p.m. 
1 1-30  a.m. -1-30  p.m. 

; ^No  agreement  arrived  at. 

21-5-19 

J 

i • i 

1 p.m-1-45  p.m.  ... 

J 

Coal  Trimmers. 

18-2-19 

1 Newcastle 

1 

Formal  conference  rendered  un- 

i 

necessary  as  result  of  pre- 
liminary meeting  held  by 
Inspector. 

Engineers. 

17-5-19 

( G.  & C.  Hoskins  Ltd., 

1 Conference  rendered  unneces- 

1 Litligow. 

i 

1 sary  by  cle velopments. 

Engine  Drivers  and  Firemen. 

17-4-19 

Broken  Hill 

Preliminarv  incjuiries  were 

made  by  local  Industrial 
Inspector,  but  no  formal 
conference  was  held. 

F Iremen 

and  Deckhands. 

5-11-19 

0-11-19 

\Manly  and  Port  Jackson 
: / Ferry  Co.,  Ltd. 

L.K 

\ 2-.30  p.m.-3-.50  p.m. 

' 11  a.m. -12-20  p.m.  ... 

tj- Agreement  arrived  at. 
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Aprendix  V — continued. 


Date. 


Dispute  at. 


No.  of 
Con- 
ferences 
held. 


Time  occupied 


Result. 


7-3-19  I Glass  Works,  Waterloo 


Glass  Works. 


10-1-19  Cobar  Metalliferous  Mines 
11-11-19  C.S.A.  Mines  .J 

19-8-19  n Fresh  Food  and  Ice  Co., 
26-8-19  > Farmers  and  Dairy- 1 

29-8-19  j men’s  Co.,  and  Milk' 
I Vendors’  Association. 

14-7-19  I J.  C.  Williamson  Ltd.  ... 
lG-1-19  Theatres  and  Picture 
' Shows,  Broken  Hill. 

29-10-19  Theatrical  Managers  and 
Proprietors’  Associa- 
tion and  Federated 
Picture  Showmen’s 
Association. 


Metalliferous  Mining}. 


A 

1 


10*30  a.m. — 1*15  p.m. 
3 p.m.-4  p.m. 

11*15  a.m. -12*30  p.m. 

Milk  Distributing. 

10  a.m.-12  noon 
4*10  p.m. -5*10  p.m. 
10  a.m.-12  noon 

Musicians. 

3*5  p.m. -4*5  j).m.  ... 


Conference  rendered  unneces- 
sary by  developments. 

\ Agreement  arrived  at. 

/ 

Agreement  arrived  at. 


Agreement  arrived  at. 


Operative  Bakers. 


No  agreement  arrived  at. 
Conference  rendered  unneces- 
sary by  developments. 

No  formal  conference  held. 


15-9-19 

> 

Sydney  

2 p.m.-5*30  p.m.  ... 
7 p.m.-8*30  p.m.  ... 

16-9-19 

• 

4=: 

12*30  p.m.-2  p.m.  ... 
5*30  p.m.-6*15  p.m. 

17-9-19 

2 p.m.— 4 p.m. 

18-9-19 

>>  •••  ••• 

L 

5 p.m.-6*30  p.m.  ... 

Shipwrights, 

Ship  Constructors,  <Lc. 

7-5-19  [ Sydney  .. 


22-10-19 

25-3-19 


Glebe  Island  

Hopefield  and  Henty  ... 


Silo  Construction. 


8-1-19  i Broken  Hill  Proprietary 
] Steel  Works,  New- 
' castle. 


25-3-19 

29-5-19 

13- 2-19 

14- 2-19 

24-10-19 


Colonial  Sugar  Refining 
Co.,  Ltd. 

British  Australian 
Tobacco  Company. 


Steel  Works. 
j 2*30  p.m.-6*10  p.m. 

Sugar  Workers. 


Agreement  arrived  at. 


Conference  rendered  unneces- 
sary by  developments. 

Conference  rendered  unneces- 
sary - by  developments. 

Preliminary  meeting  held  by 
local  Inspector.  No  agree- 
ment arrived  at. 


!} 


Darling  Island 


Brown’s  Wharf,  Woolloo- 
mooloo. 


Tobacco  Workers. 

- ! ( 


Wheat  Lumping. 

C\  4*30  p.m.-6  p.m.  .. 
2-^  I 3 p.m.-4*20  p.m.  .. 
i 4*40  p.m.-5*45  p.m. 

Wool  Dumping. 


Agreement  arrived  at. 


Refused  to  hold  conference. 


Interviews  took  place  between 
Commissioner  and  parties, 
but  no  formal  conference  was 
held. 


Agreement  arrived  at. 


Conference  rendered  unneces* 
sary  by  developments. 
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INDUSTRIAL  REGISTRAR’S  OFFICE. 


Appendix  I. 

COURT  OF  INDUSTRIAL  ARBITRATION. 

Industrial  Boards — 

Recommended  for  Constitution  ...  ...  ...  

Recommended  for  dissolution... 

Recommended  for  variation  of  Constitution 

Awards — Proceedings  in  respect  to  

Industrial  Unions — Applications  for  registration  or  cancellation 
Appeals — 

From  Industrial  Magistrates 

From  Courts  of  Petty  Sessions  

From  Industrial  Registrar 
Special  Courts — 

Assessors  appointed  (Section  13a) 

Strikes — Proceedings  in  respect  to  (Section  46).,. 

Convictions 

Penalties  ...  ...  

Costs  ...  ...  ...  ...  

Dismissals 

Proceedings  re  Trade  Union  Subscriptions  (Section  52a)  

Proceedings  re  To  enforce  Trade  Union  Agreement  (Section  62e)  ... 


£10 

£15 


..  1 

0 0 
15  0 
.,  3 


...  244 
...  18 
...  54 

...  393 
...  27 

...  16 
...  Nil 
...  1 

...  82 

4 


DEPUTY  COURT  OF  INDUSTRIAL  ARBITRATION  FOR  THE  DISTRICT 

OF  NEWCASTLE. 

Awards — Proceedings  in  respect  to 


Appendix  II. 

BEFORE  INDUSTRIAL  REGISTRAR. 

Registrations  as  Industrial  Union — Applications — 

Employers — Granted 

Refused  ...  ...  ...  

Employees — Granted  ...  ...  

Refused  ...  

Part  heard  ...  ...  

Applications  to  record  change  of  name  andfor  amalgamation  of  Industrial  Unions — 
Granted  ... 

Permits  to  aged,  infirm,  and  slow  workers — Applications — ■ 

Granted 

. Refused  ...  ...  

Withdrawn  or  struck  out  ...  ...  

Appeals — Notifications  to  Union  Secretaries  (Section  27  (3))  

Permission  to  give  work  out — Applications — • 

Granted ...  

Refused,  &c 

Permission  to  work  out — Applications — 

Granted  ... 

Refused,  &c.  ...  ...  ...  

Permission  to  employ  an  improver — Application — Bakers’  (North  Coast)  Award — 

Granted ...  

Awards  gazetted — 

Awards  of  Court — Principal 

Variations 

Awards  of  Boards — Principal  ...  ...  

Variations 

Appointments  before  Industrial  Registrar — 

{a)  For  directions  as  to  service 

(6)  For  settlement  of  minutes  of  Courts  orders  ...  ... 

Orders  settled 

Industrial  Agreements  filed 

Notifications  to  Industrial  Registrar  ...  


10 


2 

Nil 

6 

4 

1 

8 

833' 

47 

149 

8 

34 


61 

11 

3 

115 

197 

4 
Nil 

342 

362 

384 

40 

931 
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Appendix  III. 

BEFORE  INDUSTRIAL  REGISTRAR. 
Applications  for  Registration  as  Industrial  Unions 

Granted. 


Employers. 

Thomas  Murray,  Son  and  Company,  Limited. 

The  Machinery  and  Implement  Traders’  Association  of  New  South  Wales. 

Employees. 

Barrier  Horse  Drivers  and  Wholesale  Employees’  Union. 

Barrier  Workers’  Association  of  Broken  Hill,  New  South  Wales. 

Barrier  Trades  and  Trades  Labourers’  Union. 

The  Association  of  Local  Government  Clerks  of  New  South  Wales. 

United  Bank  Officers’  Association,  Registration  granted  subject  to  examination  of  rules. 
The  New  South  Wales  Government  Railway  Tarpaulin  Repairers’  Union. 


Refused. 

The  Return  id  Sailors  and  Soldiers’  Ship  and  Wharf  Workers’  Union. 

New  South  Wales  Certificated  Winding  Engine  Drivers’  Association. 

Commonwealth  Patternmakers’  Association. 

Port  Waratah  Wire  Industry  Union. 

Struck  Out. 

Metropolitan  Water  and  Sewerage  Board  Salaried  Officers’  Association.  Registration  granted  on 
7th  June,  1918,  subject  to  amendment  of  rules.  The  Union  having  intimated  that  it  did  n >t 
intend  to  proceed  with  the  amendment  of  its  rules  as  it  has  amalgamated  with  the  Metropolitui 
Board  of  Water  Supply  and  Sewerage  Employees’  Association  Industrial  Union  of  Employe  ;s, 
the  application  was  struck  out  on  3 1st  July,  1919. 


Applications  to  Record  Change  of  Name. 
Granted, 

Old  Name.  New  Name. 


New  South  Wales  Operative  Bakers’  Association. 

Rope  and  Binder  Twine  Makers’  Union  of  New 
South  Wales. 

Barrier  Typographical  Society . 

Federated  House  and  Ship  Painters,  Paper- 
hangers  and  Decorators  Employees’  Asso- 
ciation of  Australasia,  New  South  Wales 
Branch . 

Australian  Clerks’  Association. 

Iron  and  Steel  Industry  Employees’  Protective 
Association. 

Barrier  Trades  and  Trades  Labourers’  Union. 


The  Baking  Trade  Employees’  Federation  of 
Australasia,  Sydney  Branch. 

Rope  and  Twine  Makers’  Union  of  New  South 
Wales. 

Barrier  Sub-Branch  of  the  Printing  Industry 
Employees’  Union  of  Australia. 

Operative  Painters  and  Decorators’  Union  of 
Australia,  New  South  IV'ales  Branch. 


Australian  Clerical  Association,  New  South 
Wales  Branch. 

Australian  Steel  Industry  Union. 

Barrier  Trades  and  Labourers’  Union. 


Applications  to  Record  Amalgamation. 

Boatbuilders  Employees’  Union  of  New  South  Federated  Shipwrights’,  Ship  Constructors’  and 
Wales  with  the  Federated  Shipwrights’  and  Boatbuilders’  Association  of  Australia,  New 

Ship  Constructors’  Association  of  Australia,  South  Wales  Branch. 

New  South  Wales  Branch. 
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Appendix  IV. 

REGISTRATIONS  AND  CANCELLATIONS  OF  INDUSTRIAL  UNIONS  BY  COURT. 

Applications  to  Court  for  Registration  of  Industrial  Unions. 

Granted. 

The  Meat  Workers’  Union  of  New  South  Wales,  Newcastle  and  Northern  District. 
Amalgamated  Coachinakers’  Society,,  New  South  Wales  District. 

Withdrawn. 

Federated  Moulders’  (Metals)  Union  of  Australasia,  N.S.W.  District. 

Application  to  Court  for  Cancellation  of  Registration. 

Granted. 

Employers. 

Master  Carters’  Association. 

Bedstead  ^fakers’  Association. 

Employees. 

Actors  Union  of  Australasia. 

Association  of  Builders’  Foremen  and  Clerks  of  Works  of  Australia. 

Chauffeurs  and  Taxi  Cab  Drivers  of  N.S.W. 

Coal  and  Shale  Miners’  Mutual  Protective  Association  of  Airly. 

Colliery  W^orkmen’s  Mutual  Protective  Association. 

Factory  Employees’  Union,  Hunter  River  District. 

Electrolytic  Employees’  Association. 

Barrier  Branch  of  the  Amalgamated  Miners’  Association. 

Yerranderie  Amalgamated  Miners’  Association. 

Musicians  Union  of  New  South  Wales. 

Rockchoppers  and  Sewer  Miners’  Union  of  New  South  Wales. 

Newcastle  Sewer  Miners’  Union. 

Surveyors  Employees’  Union. 

Tuckpointers’  Union  of  New  South  Wales. 

Australian  Vaudeville  Artists’  Association. 

Newcastle  District  Wheelers  and  Shiftmen’s  Union. 

Cobar  District  Associated  Miners’  Association, 

Southern  Collieries  Employees’  Association. 

Sydney  Gasworkers’  Association. 

New  South  Wales  Fellmongers,  Wool  Scourers,  and  Basil  Tanners’  Union. 

Cardboard  and  Paper  Box  Employees’  Union  of  New  South  Wales. 

Amalgamated  Miners’  Association  of  New  South  Wales. 
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Permits  to  Work  for  less  than  Award  Kates — Aged,  Infirm,  and  Slow  Workers.  - 


1 

Applications. 

Award  under  which  Application  made.  | 

1 

Total. 

Granted. 

Refused,  Withdrawn, 
or  Struck  Out. 

Building — 

M. 

F. 

Total. 

M. 

F. 

Total. 

M. 

F. 

Total, 

Builders’  Labourers,  Cumberland  and  New- 
castle. 

27 

27 

7 

7 

34 

34 

Carpenters  and  Joiners,  State  

21 

21 

5 

5 

26 

26 

Marble  and  Slate  Workers,  State  

1 

1 

1 

1 

Painters,  &c..  State  

2 

2 

2 

2 

4 

4 

Plasterers,  &c..  State 

4 

4 

2 

2 

6 

6 

Plumbers,  &c.,  Cumberland 

3 

3 

1 

1 

4 

4 

Slaters,  &c..  State  

1 

1 

1 

1 

Stonemasons,  &c..  State  ...  ' ... 

7 

...  1 

7 

7 

7 

66 

... 

66 

17 

17 

83 

83 

Domestic  and  Personal  Service — 

Hairdressers,  &c..  State  

4 

4 

4 

4 

Hotel  Employees,  Metropolitan  

12 

i 

13 

*6 

*6 

18 

1 

19 

Restaurants,  Cumberland  and  Northumber- 
land. 

1 

3 

4 

1 

2 

3 

2 

5 

7 

17 

4 

21 

7 

2 

9 

24 

6 

30 

Engine  Driving — 

1 ~ 

Engine  Drivers  (General),  State  

3 

... 

... 

3 

... 

3 

Labouring,  General — 

! 

Construction,  State  ...  

1 

1 1 

1 

... 

... 

... 

1 

1 

Manufacturing  (Brick,  Cement,  Pottery)— 

i 

1 

Brickmakers,  Cumberland  

1 

1 

1 

... 

... 

1 

1 

Pipes  and  Terra  Cotta,  Cumberland 

1 

1 

... 

• •• 

... 

1 

1 

Pottery,  &c.,  Cumberland 

1 

1 

• • •>? 

... 

... 

... 

1 

1 

Roofing  Tile  Makers,  Cumberland  

1 

1 

— 

1 

1 

4 

j 

... 

4., 

... 

... 

... 

4 

4 

Manufacturing  (Clothing,  Textiles)— 

Bag  and  Sack  Repairers,  State  

3 

3 

... 

1 

1 

3 

1 

4 

Bespoke  Bootmakers,  State 

6 

6 

2 

... 

2 

8 

8 

Boot  and  Shoe,  Slate i 

18 

18 

3 

... 

3 

21 

21 

Costume  Makers,  State 

1 

io 

11 

... 

5 

5 

1 

15 

16 

Cutters  and  Trimmers,  Cumberland  and  New 

5 

5 

’'V.. 

... 

1 

6 

6 

castle. 

'7 

Dressmakers,  &c..  State 

... 

11 

11 

... 

7 

18 

18 

Milliners,  Cumberland  and  Newcastle 

5 

■ >'5 

1 

1 

6' 

6 

White  Workers,  State  ...  ...  

13 

13 

... 

13 

13 

Pressers,  &c.,  Cumberland  and  Newcastle  .. 

1 

1 

... 

1 

1 

Shirtmakers,  State 

5 

5 

... 

... 

... 

5 

5 

Straw  Hat  Makers,  Cumberland  .\.  :. 

'.-I..-'' 

1 

... 

1 

1 

Tailors,  &c.,'  Order,  Cumberland  and  . New 

”s 

\ . 3„  , 

*6 

1 

1 

2 

4 

4 

8 

castle. 

Tailors,  &c.  (Ready  Made),  State 

3 

3 

3 

6 

6 

- 

37 

50 

87 

8 

18 

26 

45 

68 

113 
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Appendix  V (a) — continued. 


Award  under  which  Application  made. 

Applications. 

Total. 

Granted. 

! Refused,  Withdrawn, 
i or  Struck  Out. 

Manufacturing  (Dental  and  Optician  Mechanics, 

Jewellery,  &c.) — 

M. 

F. 

Total. 

M. 

F. 

Total. 

M. 

F. 

Total. 

Manufacturing  Jewellers,  State  

3 

2 

5 

3 

2 

5 

Opticians,  &c..  State 

1 

...  i 

1 

1 

1 

Watchmakers,  &c..  State  

1 

1 

... 

1 

... 

1 

5 

2 

7 

5 

2 

7 

Manufacturing  (Food  and  Drink,  &c.) — 

Butchers  (l^tail),  Cumberland  

3 

3 

3 

3 

Butter  Factories,  &c..  Country  

3 

3 

3 

3 

Cigar  Makers,  State  

4 

4 

4 

4 

Confectioners,  State  

2 

2 

• •• 

2 

2 ■ 

Dairymen,  Cumberland  

1 

1 

1 ... 

1 

1 

Jam  Manufacturers,  State 

G 

6 

6 

6 

Milk  Carters,  &c.,  Cumberland 

2 

2 

1 

1 

3 

3 

Pastrycooks,  &c..  State 

1 

i 

2 

1 

1 

2 

2 

2 

4 

Sugar  Manufacturers,  State 

1 

1 

... 

1 

1 

Vinegar,  Sauce,  &c.,  Cumberland  

1 

1 

... 

1 

1 

24 

1 

25 

.2 

1 

3 

.26 

2 

28 

Manufacturing  (Furniture  and  Woodworking 

Trades)— 

Brushmakers,  State  

1 

1 

... 

A 

' • • • 

1 

Cabinetmakers,  &c,,  State  

8 

’ i 

9 

4 

12 

1 

13 

Pianoforte  Makers  

,.2 

• • • 

o 

... 

2 

... 

2 

Glassworkers,  State  

7 

7 

*1 

1 

8 

... 

8 

Picture  Frame  Makers,  State 

il 

1 

2 

*1 

3 

3 

i 

4 

Sawmillers,  &c..  Country  

1 

1 

1 

• *. 

1 

SawmiUers,  &c.,  Cumberland  and  Newcastle 

10 

10 

2 

... 

*2 

12 

• . . 

, 12 

Shipwrights — Boatbuilders  

1 

1 

1 

1 

2 

— 

? 

31 

1 

32 

10 

1 

11 

1 

41 

2 ' 

43 

Manufacturing  (Iron  Trades,  Metals,  Machines, 

Implements,  &c.)— 

Brass  Finishers,  State 

2 

2 

2 

2 

Coachmakers  (Road),  State  ...  

6 

6 

2 

*2 

8 

8 

Cycle  and  Motor  Cycle,  State  

2 

2 

2 

2 

Electricians,  &c..  State  

3 

• •• 

3 

*2 

"2 

5 

5 

Engineers,  &c.,  State 

25 

25 

5 

5 

30 

30 

Farriers,  Metropolitan  

3 

3 

2 

2 

5 

5 

Ironworkers’  Assistants,  &c..  State  ... 

4 

4 

1 

1 

5 

...  1 

5 

Stovemakers,  &c..  State 

1 

1 

1 

1 

Tinsmiths,  &c..  State  ... 

3 

3 

i 

1 

4 

4 

Wire  Netting  Weaving  (Lysaghts)  

1 

1 

1 

1 

2 

2 

Manufacturing  (Leather  Hides,  &c.) — 

50 

... 

50 

14 

14 

64 

... 

64 

Portmanteau  Makers,  &c..  State  

1 

1 

... 

1 

1 

Saddle  and  Harness,  State  

12 

12 

12 

' 12 

Tanners,  &c,.  State  ...  ' 

3 

3 

3 

3 

16 

16 

16 

-,16 
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1 

Applications. 

Award  under  which  Application  made. 

Total. 

Granted. 

Refused,  Withdrawn, 
or  Struck  Out. 

Manufacturing  (Printing  and  Paper  Makers) — 

Bookbinders,  &c.,  Males,  Cumberland  and 

1 

... 

1 

1 

• •• 

1 

2 

2 

Newcastle. 

Cardboard  Box,  State 

2 

... 

2 

... 

• •• 

• •• 

2 

• . . 

2 

Compositors,  &c.,  Country  

2 

... 

2 

... 

2 

2 

Compositors,  &c..  Males,  Cumberland  and 

3 

... 

3 

... 

3 

... 

3 

Newcastle. 

Paper  Milling,  State  

4 

1 

4 

... 

4 

... 

4 

Printing  Employees,  Female,  Cumberland  and 
Newcastle. 

... 

i 1 

1 

... 

1 

1 

12 

I 1 

13 

1 

1 

13 

1 

14 

Manufacturing  (other  Manufacturing)  — 

i 

Rubber  Workers,  State  

4 

1 2 

6 

1 

1 

5 

2 

7 

Soap  and  Candle,  State  

5 

! ... 

5 

4 

4 

9 

... 

1 ^ 

Miscellaneous  — 

9 

I 2 

11 

5 

5 

14 

2 

\ 

\ 

1 

Watchmen,  Caretakers,  and  Cleaners,  State  ... 

56 

! ... 

i 

56 

13 

13 

69 

! 

69 

Professional  and  Shopworkers — 

1 

1 

Clerks,  Metropolitan  

5 

4 

9 

1 

... 

1 

6 

4 

10 

Photographers,  State 

2 

2 

... 

... 

2 

! 18 

1 2 

Shop  Assistants,  &c..  Country  

.5 

15 

20 

... 

3 

3 

5 

1 23 

Shop  Assistants,  General,  Metropolitan  and 

7 

25 

32 

4 

6 

10 

11 

31 

i 42 

Newcastle. 

i 

Grocers’  Assistants,  Metropolitan  

1 

... 

1 

... 

1 

... 

1 1 

Office  Assistants,  Retail  Shops,  Metropolitan 
and  Newcastle. 

1 

2 

... 

1 

1 

1 2’ 

21 

45 

66 

5 

9 

14 

26 

54 

80 

Public  Utility  Services — • 

Other  Governmental — 

Country  Councils  

Transport — 

10 

... 

10 

... 

10 

10 

i ' ■ * 

Land — ! 

1 

Carters,  &c..  Country 1 

Carters,  &c.,  Cumberland- - 

3 1 

i 

... 

3 

... 

... 

... 

3 

3 

Grooms,  Stablemen  and  Yardmen  ...| 

1 ' 

... 

1 

1 

1 

- 

... 

o 

T..aundrv  Carters  

1 

... 

1 

... 

... 

... 

1 1 

1 

Motor  Waggon  Drivers  

2 

... 

2 

o 

... 

2 

4 

...  ! 

4 

Trace  Boys  

Carters,  &c.,  Newcastle — ' 

M 

... 

1 

... 

1 

1 

Carters,  Newcastle 

2 1 

... 

2 

... 

I 

2 

...  j 

o 

Grooms,  Stablemen  and  Y’ardmen 

1 1 

... 

1 

... 

^ 1 

1 

Timber  Carters,  Cumberland 

1 i 

1 

! 

... 

1 1 

...  1 

1 

^Vood  and  Coal  Labourers,  Cumberland 
Storemen  and  Packers — 

2 j 

2 

2 1 

! 

! 

1 

13 

Retail  Stores,  Cumberland  

13 

13 

13 

Wholesale  Drug  Stores,  State  

2 

... 

2 

‘i 

i 

3 

3 

1 

Wholesale  Grocery,  &c..  Stores  

1 

... 

1 

... 

1 

Wholesale  Hardware  Stores 

2 

... 

2 

1 

... 

i 

3 

3 

Wholesale  Softgoods  Stores  

... 

... 

... 

1 

. 1 

1 

1 

1 

Wool,  Skin,  and  Hide  Stores  

... 

1 

... 

1 

1 

32 

... 

32 

7 

... 

. 7 

39 

39 

Total  Applications  under  Awards 

394 

106 

500 

89 

31 

120 

483 

137 

620 
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Appendix  V {a) — continued. 


Permits  to  give  work  out  and  to  do  out-work,  upon  Application  under  Awards. 


Award  under  which  Application  made. 

Granted. 

Refused, 
Withdrawn, 
or  Struck  Out 

Total . 

Manufacturing  (Clothing,  Textiles,  &c.) — 
Tailors,  Order  and  Chart  (Country) 

9 

9 

Tailors,  Order  (Cumberland  and  Newcastle) 

25 

5 

30 

Tailors,  &c..  Ready-made  (State) 

59 

11 

70 

Manufacturing  (Furniture  and  Woodworking  Trades)-— 
Brushmakers  (Female) 

93 

3 

16 

109 

3 

Total 

96 

16 

112 

Appendix  V (6). 

Permit  to  work  for  less  tl'.an  wage  prescribed  by  Board  of  Tiade  Regulation 
re  Adult  Female  Living  Wage— Section  81  (1). 


Industry'. 

Granted. 

Refused. 

struck 
1 Out. 

1 

' Total 
Applications 
(Females). 

Domestic  and  Personal  Service — | 

Hairdressing  ( Ladies J 

1 

1 

Laundry  Employees  ...  ...  ...  ...  ...  ... 

16 

1 

2 

19 

17 

1 

3 

21 

Manufacturing  (Clothing,  Textiles,  &c.)  — 
Artificial  Flower  Makers 

f 

...  1 

1 

Bag  and  Sack  Repairers 

1 

1 

Boots  and  Shoes 

3 

2 

5 

Canvas  Goods  ... 

2 

1 

3 

Corset  Making 

46 

2 

4 

52 

Costume  Makers 

3 

3 

Dressmakers 

76 

2 

21 

99 

Knitted  Goods 

19 

2 

4 

25 

Millinery 

13 

2 

15 

, Shirt  Making  ...  

28 

3 

31 

Straw  Hat  Makers 

7 

1 

8 

Tailoring,  Ready-made 

21 

3 

7 

31 

Wliite  W orkers 

28 

1 

7 

36 

248 

11 

51 

310 

Manufacturing  (Dental  and  Optician  McchanicK=',  Jewellery, 

1 

&c.)-— 

Manufacturing  Jewellers 

• 1 

1 

l^Iauufacturing  (Food  and  Drink,  &c.)-r- 
Condiments,  &c. 

3 

2 

Manufacturing  Confectioners 

7 

... 

1 

8 

10 

... 

3 

iu 

*19921— K 


500 
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Industry. 


Manufacturing  (Furniture  and  Woodworking  Trades) — 

Brushmakers  (Female)  

Manufacturing  (Leather,  Hides,  &c.) — 

Portmanteau  Makers  ... 

Manufacturing  (Printing  and  Paper  Makers) — 
Bookbinding  ... 

Cardboard  and  Paper  Box  Making 


Manufacturing  (other  Manufacturing) — 
Boot' Polish  Manufacturing  ... 

Gas  Mantle  Manufacturing  ... 

Perfumery  

Rubber  Goods  

Tobacco  Working 


Miscellaneous — 

Cleaning 

Professional  and  Shopworkers — 
Clerks  ... 

Office  Assistants 
Shop  Assistants 
Photographers 


Transport — Land — 

Tea  Packing  

Totals  ... 


Granted. 

Refused. 

Struck 

Out. 

Total 

Applications 

(Female). 

• ... 

1 

1 

1 

... 

1 

3 

• • • 

3 

6 

i 

7 

9 

... 

1 

10 

12 

1 

13 

1 

1 

... 

2 

4 

• •• 

4 

1 

• . • 

1 

15 

2 

17 

33 

2 

1 

2 

37 

1 

1 

1 

• . . 

... 

1 

3 

... 

3 

2 

1 

X 

3 

! 5 

... 

5 

11 

1 

12 

2 

... 

... 

2 

. 333 

14 

62 

409 

Appendix  VI. 

Bakers,  &c.  (State)  Board — North  Coast  Award — Applications. 


Date. 

Applicant. 

Nature  of  Application. 

Determination. 

22-1-19 

J.  B.  Wilson,  Master 
Baker,  East  Bellingen. 

For  permission  to  employ  an 
improver. 

Granted  ; Wages  to  be  not  less 
than  £3  per  week. 

3-4-19 

A.  P.  Gale,  Master  Baker, 
Maclean. 

For  permission  to  employ  an 
improver  and  board  and 
lodge  him. 

Granted  for  period  of  twelve 
months.  Wages  to  be  at  not 
less  than  the  rate  of  £1  5s.  per 
week,  with  board  and  lodgings. 

19-8-19  : 

i 

1 

J.  F.  Horsley,  Master 
Baker,  Casino. 

For  permission  to  employ  an 
improver  and  board  and 
lodge  him. 

Granted : Wages  to  be  at  not 

less  than  the  following  rates  : — 

25s.  per  week  for  the  first  year. 

30s.  per  week  for  the  second 
year. 

37s.  6d.  per  week  for  the  third 
year. 

45s.  i^er  week  for  the  fourth 
year. 

Amount  to  be  charged  for 
board  and  lodgings  not  to 
exceed  15s.  per  week. 
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Appendix  VII. 


Proceedings  before  Industrial  Magistrates. 
Summary. 


Section. 

Cases. 

Order  or  Penalty. 

Aggregate 

Costs. 

Convicted. 

Non-convicted. 

Total. 

Aggregate. 

Average. 

£ 

s. 

d. 

£ 

s. 

d. 

£ 8. 

d. 

49 

51 

83 

134 

411 

5 

9 

3 

1 

6 

143  16 

7 

60 

360 

112 

472 

364 

9 

0 

0 

15 

5 

412  15 

3 

53 

149 

140 

289 

330 

8 

6 

1 

2 

10 

80  2 

6 

68  (1) 

44 

4 

48 

60 

18 

0 

1 

5 

4 

25  4 

6 

68  (2) 

14 



14 

12 

1 

0 

0 

17 

3 

4 15 

0 

Total 

618 

339 

957 

£1,179 

9 

2 

£666  13 

0 

Appendix  VIII. 


Prosecutions  before  Industrial  Magistrates. 
Classification  according  to  Industry  Groups. 


Industry. 

Convicted. 

Cases. 

Non-Convicted. 

Total. 

Dismissed. 

Struck  Out. 

Aerated  Water  Factory  Employees— Country 

I 

; 1 

1 

Bakers— Country  

I 4 

”l 

5 

Cumberland 

i 12 

”8 

6 

26 

Northumberland  ...  ...  

2 

North  Coast 

! 7 

5 

4 

16 

South  Coast  

! 3 

1 

4 

Blacksmiths  ... 

I 1 

. • • 

3 

4 

Bootmakers  (Bespoke) 

1 4 

4 

Breadcarters — Country  ...  ...  

! 10 

10 

Cumberland 

130 

23 

i 

154 

Northumberland  ... 

• 1 

1 

Butchers  (Retail) — Cumberland  ... 

93 

i 

5 

99 

' Do  (Wholesale) — Cumberland 

7 

7 

Carpenters — Cumberland 

10 

i 

9 

20 

Carters — Country 

2 

2 

4 

Cumberland 

13 

2 

15  - 

CO 

Clerks — Metropolitan  ...  ... 

5 

4 

9 

Club,  &c.,‘ Employees 

2 

2 

Coachmakers,  Road... 

'e 

i 

6 

Coal  Trimmers — Newcastle 

4 

■3 

7 

Colliery  Mechanics  ... 

5 

11  ! 

16 

Compositors — Cumberland... 

1 

4 

5 

Cutters  and  Trimmers 

2 

2 

Dairymen — Cumberland 

11 

2 

17 

1 

30 
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Appendix  VIII — continued. 


Industry. 

Cases. 

Convicted. 

Non-Convicted. 

Total. 

Dismissed,  j 

btmck  Out. 

Deckhands  (Cargo  Steamers) 

1 

1 

Dressmakers  ... 

5 

5 

Electricians  ... 

5 

2 

7 

Engine-drivers 

4 

3 

1 

8 

Engineers  

4 

4 

Farriers — Metropolitan 

• •• 

19 

4 

*7 

30 

Gasworkers 

4 

3 

7 

Hairdressers  ... 

• • • 

1 

1 

Hotel  Employees — Cumberland  ... 

8 

2 

"i 

17 

Iron  and  Steel  Industry  Employees 

1 

10 

11 

Ironworkers’  Assistants 

2 

2 

2 

6 

Journalists 

• • • 

1 

4 

5 

Labourers 

7 

3 

9 

19 

Laundry  Employees... 

3 

... 

3 

Letterpress  Printers’  Machinists  ... 

1 

i 

4 

6 

Marine  Motor-drivers 

4 

4 

Milk-carters  — Cumberland 

si 

i 

11 

. 93 

Mill  Employees 

1 

... 

1 

Moulders  

3 

“l 

4 

Motor-car  Cleaners,  &c. 

1 

1 

Painters 

1 

1 

Pastrvcooks 

17 

4 

2 

23 

Plasterers 

V . * 

1 

1 

Plumbers,  &c. — Cumberland 

2 

7 

9 

Portmanteau- workers 

1 

*1 

2 

Railways  (Loco,  and  Stores) 

3 

2 

*7 

12 

(Mechanical  Branch) 

1 

1 

Railways  and  Tramways  (Clerical  Staff)... 

"e 

5 

11 

Restaurants  ... 

21 

*7 

6 

31 

Shipping  (Harbours  and  Rivers)  ... 

1 

1 

Shop  Assistants — Country  ... 

4 

4 

Metropolitan 

2 

1 

3 

Slaters 

2 

3 

... 

5 

Starch  and  Condiment  Makers 

1 

... 

1 

Stevedores — Port  Jackson 

6 

‘l 

7 

Stonemasons  ... 

• • • 

2 

1 

1 

4 

Storemen  and  Packers — Cumberland 

2 

22 

24 

Stovemakers,  &c 

# • • 

13 

1 

14 

Tailors — Country 

3 

3 

Cumberland 

3 

... 

3 

Timber  workers  ...” 

1 

2 

3 

Tinsmiths 

7 

6 

13 

Tramways  (Traffic)  ... 

.. » 

4 

2 

6 

li 

Undertakers — Cumberland 

1 

1 

o 

Watchmen,  Caretakers,  &c. 

12 

"i 

Waterside  Labourers 

8 

30 

7 

45 

Wicker,  &c..  Workers  

7 

... 

7 

Wire  Mattress-makers 

2 

2 

Total 

618 

1 117 

222 
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Appendix  XXXV. 

Employment  of  Children. 

Certificates  of  Fitness  by  class  of  Factory  in  Districts^  1919, 


Class  of  Factor}’. 

Metropolitan. 

Newcastle. 

Broken  Hill. 

Rest  of  State. 

Total. 

Males. 

Females. 

Males. 

Females. 

Males. 

Females. 

Males. 

Females. 

Class  1. — Treating  Raw  Material — the  Products  of  Pastoral  Pursuits, 

Tanneries j 

45 

1 

...  1 

1 • • • 1 

1 1 

• ••  1 

f 46 

Wool  scouring '.| 

9 

1 ... 

... 

... 

... 

Class  2.— Oils  and  Fats — Animal  and  Vegetable. 

Kerosene  and  oil I 

23  1 

* • • 1 

f » • 

I ••• 

I 23 

Soap,  &c 1 

48  1 

*20  1 

8 1 

4 1 

"i  1 

... 

... 

... 

1 81 

Class  3. — Processes 

in  Stone,  Clay, 

Glass, 

&c. 

Class  and  bottles ] 

23 

... 

< • • 1 

... 

• • • 

• •• 

• •• 

26 

Marble  and  slate | 

3 

• •• 

• •• 

• •• 

• •• 

3 

Potteries  and  bricks  j 

161 

3 

7 

...  1 

... 

... 

10 

... 

181 

Class  4. — Working  in  Wood. 

Sawmills  and  joinery  ( 182  1 6 1 22  | ...  [ 2 [ 

Class  5.— Metal  Works  and  Machinery,  &c. 


21 


P>raas  and  copper  

31 

1 

• 

...  ! 1 

1 

... 

Engineering 

195 

3 

43 

...  h ... 

... 

17 

... 

Ironworks,  stoves,  &c 

76 

• •• 

50 

... 

7 

... 

Smelting  and  ore  works 

5 

4) 

...  i ... 

... 

15 

... 

Wire  works  

50 

... 

... 

...  ! ... 

... 

... 

... 

233 


34 

263 

133 

69 

50 


Class  6. — Connected  with  Food  and  Drink,  and  the  Preparation  thereof.' 


Aerated  waters  

6 

1 

4 

1 

11 

... 

5 

28 

Biscuits  

330 

164 

48 

10 

• •• 

... 

561 

P>read  and  pastry  

14 

17 

O 

*4 

... 

37 

Condiments  

18 

28 

5 

o 

• •• 

... 

51 

(Confectionery  

89 

165 

10 

3 

1 

... 

o 

270 

1‘dour  mills  

1 

o 

... 

3 

Groceries  and  packing 

CO 

96 

7 

5 

1 

169 

Ire  and  refrigerating'* 

, 6 

5 

1 

... 

12 

tlam 

31 

12 

... 

... 

43 

IMcat  preserving  

17 

4 

... 

23 

Tobacco 

72 

80 

... 

... 

...  1 

161 

Class  7.- 

-Clothing 

; and  Texi 

tile  Fabrics,  and  Fibrous  Materials, 

Artificial  flowers 

37  1 

• ♦ • 1 

• •• 

... 

... 

37 

Boots  and  shoes  

151 

134 

' 1 

1 i 

• •• 

6 

13 

1 362 

Calico  bags 

22 

3". 

... 

60 

Clothing 

60 

353 

n 

110 

... 

... 

15 

553 

Dressmaking 

17 

453 

*1 

... 

476 

Hats  and  caps 

81 

161 

ii 

... 

... 

... 

253 

Hosiery  and  knitting 

18 

101 

! 

... 

... 

... 

119 

Rope 

17 

5 

... 

... 

22 

Shirts  

5 

109 

8 

... 

... 

... 

... 

I 213 

Tents.  

8 

n 

... 

... 

18 

Umbrellas  

! 3 

2 

... 

... 

... 

5 

Woollen  mills 

1 84 

1 

03 

1 

... 

... 

7 

i H4 
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Class  of  Factory, 


Appendix  XXXV  — continued. 


Metropolitan. 

Newcastle. 

Broken  Hill. 

1 

Rest  of  State,  i 

1 

Males. 

Females. 

Males. 

Females. 

Males,  j Females. 

Males.  I Females. : 

Class  8. “Books,  Papers,  Printing,  Engraving. 


Bookbinding 
Paper  boxes .. 
Paper  mills.... 
Photography.. 

Printing 

Type  foundinc 


7 

no 

...  [ 

... 

59 

09 

2 

... 

... 

5 

7 

... 

... 

... 

2 

7 

1 • * * 

... 

... 

■ 384 

76 

21 

...  I 5 

1 

1 ... 

22 

1 

12 

21 

...  ' 

1 ... 

... 

... 

Class  9 — Musical  Instruments,  &c.  Pianos,  Organs  and  Sewing. Machines. 
Musical  instruments I 19  I 4 I ...  1 ...  1 ...  | ...  1 ...  1 


Class  11. —Vehicles  and  Fittings.  Saddlery,  Harness,  &c. 


Coachbuilding 

Motors  and  cycles 


Class  10. — Eiirnilurc.  Bedding,  &c. 


Bedsteads,  bedding 
Furniture 


Chemicals  and  Blue 

Jewellery  

Electric  light,  &c.  .. 


Class  14. — Drugs,  Chemicals  and  By-Products, 

..I  47  1 102  1 ...  : ...  1 ...  : . 


Class  1C. —Ti.ncpicces,  Jewellery  and  Plated  Ware. 


Class  17. —Light,  Heat  and  Power. 

39  1 4 1 1 ... 


Class  18.— LeatlicrwarC,  excepLing  Harness  and  Saddlery. 
Leather  bags,  &c 1 78  1 43  | 2 | ...  I •••  1 .••  i 

Class  19.— Minor  Wares  nob  elsev.herc  included. 
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... 

... 

...  1 
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A 1 

T.a.iinHrif.a 

3 
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Plumbers  and  tinsmiths  

Rubber  goods  
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17  ! 
50  ! 
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Toys 
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4 
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... 

44 
' QQ 

Miscellaneous 

30 

35 

23 

... 

• ••  oO 

Total 

2,958 

2,881 
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27 
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155 

41  1 6,615 
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DEPAKTMEXT  OF  LABOUll  AND  INDUSTliY,  ANNUAL  llEl'ORT,  1911). 
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Appendix  I — continued: 


Date 

of 

Classification. 

Location. 

Application. 

Power. 

Control. 

Duty. 

Drive. 

2-2-19 

H 

G 

Ll 

D 

FTs  Materially  Altered, 

A.M.  and  L.  F.  Co.,  Ltd.,  Pyrmont-street,  Pyrmont. 

11-3-19 

B 

S 

I) 

West  End  Steam  Laundry,  Bay-street. 

7-4-19 

B 

• •• 

w 

Cumberland  Paper  Mills,  Lane  Cove  River. 

1-10-19 

E 

A 

s 

v' 

Central  Railway  Station. 

16-1-19 

B 

w 

Lifts 

Previously  Unrecorded. 

Cumberland  Paper  Mill,  17  Goulburn-street. 

1-2-19 

B 

s 

J C.  Hutton  & Co.,  James-street,  City. 

, 1-3-19 
' 1-3-19 

E 

w 

„ Canterbury. 

B 

s 

D 

99  99 

4-2-19 

New  ( 

I^ONVEYORS  OR  ElEVATOR?. 

Veneer  Co.,  Terry-street,  Balmain. 

12-2-19 

Coastal  Farmers  Co-operative,  Thomas-street. 

12-2-19 

!!! 

99  99^  99  r , 

12-2-19 

99  99  99 

14-3-19 

Boyd  and  Hanlon,  420  Sussex -street,  Sj^dney. 

31-5-19 

Robt.  Harper,  Duncan-street,  City. 

16-6-19 

Bushell’s  Ltd.,  George-street  North. 

29-7-19 

West  End  Steam  Laundry,  Bay-street,  City. 

32-11-19 

March  ant  & Co.,  Chippendale. 

32-11-19 

99  99 

11-12-19 

H.  Marquitt,  Henderson -rpad,  Alexandria. 

VoL,  XIX, 

No.  1.  N.S.W,  INDUSTRIAL  GAZETTE-Ja^.,  1921 
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Appendix  II. 

Lift  Accidents,  1904-1919. 
Arranged  in  respect  of  Types  of  Control. 


Year. 

Handrope. 

Car-switch. 

Dxjal. 

Automatic. 

Fatal. 

Non- 

fatal. 

Total. 

Fatal. 

Non- 

fatal. 

Total. 

Fatal.  1 

j 

Non- 

fatal. 

Total. 

Fatal. 

Non- 

fatal. 

Total • 

1904 

6 

4 

10 

1905 

• •• 

2 

2 

4 

2 

2 

... 

1906 

3 

4 

7 

... 

... 

... 

1907 

j 

3 

10 

13 

... 

1908 

• •• 

3 

6 

9 

2 

2 

1 

i 

1909 

1 

10 

11 

• •• 

... 

1910 

1 

1 

2 

2 

2 

*4 

1911 

6 

6 

1 

1 

*1 

... 

’i 

i 

”i 

2 

1912 

1 

2 

3 

1 

1 

1 

1 

1913 

• •• 

1 

7 

8 

1 

4 

5 

*2 

*2 

1914 

1 

1 

2 

2 

2 

1915 

• •• 

3 

6 

9 

2 

2 

i 

i 

1 

1 

1916 

• •• 

4 

8 

12 

3 

3 

2 

2 

1917 

• •• 

1 

5 

6 

1 

4 

5 

’2 

*2 

1918 

1 

5 

6 

• •• 

3 

3 

”2 

2 

2 

3 

5 

1919 

... 

3 

6 

8 

1 

1 

o 

1 

1 

2 

5 

5 

Total 

34  i 

! 

82 

116 

8 

22 

30 

; 2 

1 

8 

10 

3 

16 

19 

Appendix  III. 


Lift  Accidents,  1904-1919. 
Arranged  in  respect  of  Types  of  Lift. 


Year. 

Paasenger. 

Goods. 

Pass.-Goods. 

Service. 

Whip. 

Fatal. 

1 

Non- 

fatal. 

Total. 

Fatal. 

Non- 

fatal. 

Total. 

Fatal. 

Non- 

fatal. 

Total. 

Fatal. 

Non- 
fa  tal. 

Total. 

Fatal. 

! Non- 
fatal. 

Total. 

1904 

2 

I 

2 

4 

4 

8, 

i 

[ 

1905 

• •• 

1 

1 

2 

3 

5 

... 

... 

... 

1906 

2 

2 

... 

3 

3 

1 

1* 

2 

1907 

1 

2 

3 

2 

6 

8 

2” 

2* 

... 

... 

1908 

2 

1 

3 

3 

5 

8 

... 

1 

1 

1909 

1 

1 

1 

7 

8 

1 

1 

1 

1 

1910 

r 

1 

2 

3 

5 

... 

... 

... 

... 

1911 

1 

2 * 

3 

1 

4 

5 

... 

2’ 

2 

... 

1912 

2 

2 

4 

... 

1 

1 

... 

1913 

1 

1 

2 

1 

9 

10 

2 

2 

1 

1 

1914 

••• 

1 

1 

... 

1 

1 

r 

1 

1 

1 

1915 

... 

3 

3 

2 

5 

7 

1 

1 

1 

1 

2 

1916 

1 

1 

2 

1 

5 

6 

3 

3 

1 

3 

4’ 

1 

I 

2 

1917 

5 

T)  . 

2 

4 

6 

1 

1 

1 

1 

... 

1918 

2”  ! 

3 

5 

1 

9 

10 

1 

1 

... 

... 

... 

... 

1919 

1 

3 

4 

2 

6 

8 

2 

2 

2 

... 

2 

... 

1 

1 

Total 

... 

16 

26 

42 

24 

75 

99 

... 

8 

8 

4 

11 

15 

3 

8 

ll” 

Appendix  IV* 

Lift  Accidents,  1904-1919 

Arranged  according  to  type  of  premises  in  which  lift  operating. 
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Cranes,  Hoists,  Travellers,  &c..  Erected,  1919 — continued. 
Metropolitan  District. — {h)  For  Temporary  Purposes. 
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Appendix  I. 


Statement  of 

Revenue  collected,  1913-1919. 

£ s. 

d. 

£ s. 

d. 

1'.)13 

909  2 

8 

1917 

1,687  6 

6 

1014 

2,677  15 

6 

1918 

1,800  12 

4 

1015 

1,902  16 

1 

1919 

4,208  U 

7 

!91G 

6 

Appendix  IL 


Meter  Tests  made,  1919, 


i 

Teats  made  in  office  

Correct. 

Incorrect. 

Total. 

Defective, 
case  or 
mechanism. 

Fast. 

Slow. 

Difference 

in 

pressure. 

35,539 

659 

1 

585 

1-8,576 

220 

138 

41 

1 

i 

36,523^ 

^55,758 
1 9,235  J 

Testa  made  in  situ  

Appendix  III. 

Gas  Tests  made,  1919, 


! 

Illuminating  Power. 

Keating  Power. 

Purity. 

Company. 

Total 

Below 

; Total  Below 

Total 

Below 

Tests. 

Standard. 

Tests.  Standard. 

i ! 

Tests. 

Standard. 

Australian  Gas  Light  Company  

303 

145 

279 

i 

' ® 

297 

... 

North  Shore  Gas  Company,  Limited 

129 

3 

129 

1 

129 

Manly  Gas  Company,  Limited  

36 

•• 

1 

8 

36 

Provincial  Undertakings  

295 

13 

153 

j ' 

2 

295 

... 

Appendix  IV. 

B TEs  Under  Method  of  CtiAiiciNG  by  “Flat  Bate.” — Australiiii  Gas  Liglit  Company. 

Flat  Rate.  Gas  for  Domestic  Purposes. 

Schedule  — Charge  per  quarter  with  gas  at  4/8  per  l,03v0  cubic  feet. 
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Accidents  (Factories) — 
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Distribution  of— as  due  to  machinery,  &c 

Particulars  of,  in  factories  

' Reports  of  Inspectors  as  to  

Summary  of  

Table  of  

Accidents  (Lifts) — 

By  types  of  control,  1904-1919 

By  types  of  lift,  1904-1919  
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In  chronological  order,  1919  

Accidents  compensated,  &c.,  1919 — 

Tabulation  of  returns  by  employers  under  Workmen’s  Compensation  Act,  1910 

Accounts 

Accredited  Inspectors  of  Steam  Boilers,  &c..  Report  

Additional  Commissioners  to  represent  Rural  Industries,  Board  of  Trade 

Advances  for  Travelling  made  by  Government  Agencies,  1901-1919 

Advances  for  Travelling  made  by  Government  Agencies,  1915-1919 

Aged,  infirm  and  slow  workers,  permits  to  

Agreements  arrived  at  by  Conciliation  Committees 

Amendments — 

Fjarly  Closing  Acts  

Industrial  Arbitration  Act  

Annual  Returns — 

Factories  and  Shops  Act  

Workmen’s  Compensation  Act  

i Appointments — 

, Additional  Commissioners  to  represent  Rural  Industries — Board  of  Trade 

li  Certifying  surgeons  

!i  Medical  referee  

I!  - Royal  Commissions  

ij  Apprenticeship — Inquiry  of  Board  of  Trade  

I Arbitration  Act — (See  Industrial  Arbitration  Act)  

Armitage — Report  of  Mr.  Superintending  Inspector  

||  Assisted  Immigration — Operations  of  Branch 

[ Aadit  of  Branch  Accounts 

f Awards — 

^ Court  of  Industrial  Arbitration  

Deputy  Court  (Newcastle)  

Special  Courts  (Crown  matters)  

p Bakehouses  

LBakers,  &c.  (State)  Board — •Applications  respecting,  1919 

I Board  of  Trade — 

fl  Amendment  of  Act,  with  regard  to  method  of  Inquiry 

Appointment  of  additional  Commissioners  to  represent  Rural  Industries 

Appointment  of  Medical  Commission  of  Inquiry  (Broken  Hill) 

|!  Living  wage  inquiries,  male  and  female,  1919  

Regulations  prescribing  scale  of  fees  to  Commissioners  

' Report  of  operations,  1919  


PACE. 

260 


003 

274 

274 
21,  43 

275 
274 


5G7 

567 

568 

569 


260 

258 


342 

255 

557 

558 
496 
254 

310 

25! 


268 

260 


255 
260 
260 

257 

262 

251 

283 

256 

258 


254 

254 

254 

309 

500 


255 

255 

261 

261 

260 

261 


576 


Special 

N.S.W.  INDUSTRIAL  GAZETTE— Jais.,  1921.  Supplement. 


J)EPAKTMENT  OF  LABOEll  AND  lyDFSTIlY,  ANNUAL  BEPOKT,  1919. 


Boiler  Regulations  (Factories  and  Shops  Act,  1912) — page. 

Boiler  explosion,  illustration  of  facing  343 

Certificates  issued  and  in  force,  accredited  Inspectors 341 

Reports  of  accredited  Inspectors  342 

Typical  example  of  question  addressed  to  Departmental  Engineer,  illustration  of 343 

Brown — Report  of  Mis^  Inspector  L.  A 296 

Branch  Offices — 

Location  of  255 

Operations  255 

Burkitt — Report  of  Mr.  Senior  Inspector  W 305 

'Certificates  issued  to  accredited  Boiler  Inspectors,  1919  342 

Certifying  Surgeon — xAppointments  of  260 
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Applications  to  493 

Awards  of  254 

Deputy  (Newcastle)  Awards  of 254 

Fees,  1919  260 

Special  (Crown  matters),  Award,?  of  254 

Summary  of  Proceedings  for  year  1919  250 

Cranes,  Travellers,  Hoists,  &c. — 

Accidents  339 

Defective  glandiron,  illustration  of facing  337 

Drivers’  Certificates  issued 339 

Erected,  1918  (Appendix  VI)  570 

Inspected,  1918  (Appendix  VII)  572 

Safe  Avorking  strength,  steel  wire  rope,  &c..  Table  showing  facing  331 
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Appendices  affecting — 
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» » ,,  » » facing  337 

Lifts  318 

Lifts.  Illustration  of  safe  maintenance  platform ; facing  320 

♦Scaffolding  326 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY. 

Minister  for  Labour  and  Industry. 

The  Honorable  George  Cann,  M.L.A. 

Assistant  Minister  for  Labour  and  Industry.' 

The  Honorable  E.  J.  Kavanagh,  M.L.C. 

Court  of  Industrial  Arbitration. 

Senior  Judge— lAx.  Justice  Edmunds. 

Judges— RoLm. 

CURLEWIS. 

Beeby. 


Board  of  Trade, 

President — Judge  Beeby. 

Deputy ’President — J.  B.  Holme,  Barrister-at-Law, 

Associate  Commissioner — ^The  Minister  for  Labour  and  Industry. 
Commissioners — NI.  T.  Willington,  J.P.  Hon.  E.  J.  Kavanagh,  M.L.C. 
T.  Routley.  a.  G.  Cooper. 

Additional  Commissioners  to  represent  Rural  Industries — 

T.  I.  Campbell.  J.  Andrews. 

C.  J.  McRae.  T.  C.  Arthur. 

Special  Commissioner  for  Conciliation. 

J.  B.  Holme,  Barrister-at-Law.  • 


ADMINISTRATIVE  ARRANGEMENTS. 


The  Minister  for  Labour  and  Industry  is  charged  with  the  administration  of  the 
following  Acts  and  matters  relevant  thereto  : — 


Agreements  Validating  Act,  1902. 

Apprentices  Act,  1901,  and  Apprentices  (Amendment) 
Act,  1915. 

Early  Closing  Acts  (Principal  and  Amending)  ; No.  38, 
1899  ; 81,  1900  ; 29,  1906  (Hairdressers) ; 23,  1910  ; 
64,  1915  (Butchers)  ; No.  49,  1919. 

Eight  Hours  Act,  1916. 

Eight  Hours  (Amendment)  Act,  1920. 

Factories  and  Shops  Act,  1912. 

Gas  Act,  1912. 

Gas  (Amendment)  Act,  1918. 

Gas  Act  (Amendment)  Act,  1920. 

Industrial  Arbitration  Act,  1912. 

Industrial  Arbitration  (Amendment)  Act,  1916. 
Industrial  Arbitration  (Amendment)  Act,  1918. 


Industrial  Arbitration  (Further  Amendment)  Act, 

1918. 

Industrial  Arbitration  (Amendment)  Act,  1919. 
Industrial  Arbitration  (Amendment)  Act,  1920. 
Returned  Soldiers  and  Sailors  Employment  Act, 

1919. 

Saturday  Half-holiday  Act,  1910. 

Scaffolding  and  Lifts  Act,  1912. 

Shearers’  Accommodation  Act,  1901. 

White  Phosphorus  Matches  Prohibition  Act,  191 5, 

No.  1. 

Workmen’s  Compensation  Act,  1916. 

Workmen’s  Compensation  (Silicosis)  Act,  1920. 
Workmen’s  Compensation  (Amendment;  Act,  1920. 
Workmen’s  Compensation  (Broken  Hill)  Act,  1920. 


The  reception  and  investigation  of  complaints  alleging  non-compliance  with  industrial  laws. 

The  regulation  of  industries  by  the  enforcement  of  all  subordinate  legislation  under  the  Industrial  Arbitration 
Acts. 

The  maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  certain  economic  features 
of  industries. 

The  publication  of  the  Industrial  Gazette, 

The  social  problem  of  unemployment. 

The  regulation  of  private  labour  agencies  and  the  control  of  State-aided  immigration. 

State  Agencies  for — ■ 

General  labour  exchange  purposes. 

The  provision  of  labour  for  Government  works. 

The  training  of  youths  for  rural  employment. 

The  relief,  shelter  and  provision  of  temporary  occupation  for  the  unemployed  and  for  workers  suffering 
from  disabilities. 
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OFFICES. 

Department  of  Labour  and  Industry 

Ministerial  Office  ...  ...  

Industrial  Registrar's  Office  ... 

N.S.W.  Board  of  Trade  

Office  of  Chief  Inspector  of  Factories  and  Investigation  Officer... 


78  Elizabeth'Street,  Sydney. 


State  Labour  Exchanges  : — 

Sydney  and  Suburbs  (Office  hours  7-30  a.m.  to  5.30  p.m.). 

Central  Exchange.  (Tel.  City  9H51)...  

Balmain  (General).  (Tel.  W 1153)  ...  ...  

Quay  Branch  (Wliarf  Workers)  .;. 

Railway  Branch  (General  Mechanics  and  Assistants) 

Country  Exchanges— sec  Country  Offices  below. 

Immigration  Office  ...  ..  ..  . ...  ..  ...  .„ 

Office  of  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and 
Eiifts ..  ...  ..  


72-76  Elizabeth-street. 

302  Darling-street. 

132  George-street  North. 
Rawson  Chambers,  Pitt-st. 


78  Elizabeth-street. 
Eastwood  Chambers, 

13a  Elizabeth-street.  » 


Gas  Examiner’s  Office  ... 
Country  Offices  : — 
Broken  Hill 
Goulburn 
Lismore 
Newcastle  ... 
Orange 
T«m worth  ... 
Wagga  Wagga  ... 
Wollongong 


Parker-street,  Haymarket. 

186  Argent-st. 

Court  House. 

Court  House. 

Inglis  Building,  King-street. 
Court  House. 

Court  House. 

Court  House. 

Stanhope-street,  Woonona. 
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INTRODUCTORY. 


In  this  issue  notice  is  given  of  the  publication  by  the  Department  of  Labour  and  Industry 
of  a special  supplement  to  this  Gazette^  giving  a compendium  of  Industrial  awards  and 
agreements  in  force  at  31st  December,  1920.  The  Compendium  may  be  procured  at  the 
Government  Printing  Office,  Sydney  ; price,  Is.  per  copy. 

Attention  is  directed  to  a notification  by  His  Excellency  the  Governor,  approving 
of  the  business  connected  with  the  administration  of  the  Municipal  Council  of  Sydney 
Electric  Lighting  (Amendment)  Act,  1920,  and  the  Supply  of  Electricity  (Variation  of 
Agreements)  Act,  1920,  being  vested  in  the  Minister  for  Labour  and  Industry  for  the 
time  being. 

Price  fixing  operations  and  prosecutions  instituted  under  the  Necessary  Com 
modities  Control  Act,  1919,  will  be  found  under  Profiteering  Prevention  Act,  1920, 
which  repealed  the  former  enactment.  Under  the  Profiteering  Prevention  Act  a Profit- 
eering Prevention  Court  has  been  established,  which  replaces  the  Necessary  Commodities 
Control  Commission. 

Attention  is  directed  to  the  appointment  of  His  Honor  G.  S.  Beeby,  Industrial 
Arbitration  Court  Judge,  to  sit  as  a Special  Court,  in  pursuance  of  section  7 (1)  of  the 
Eight  Hours  Act,  1916,  as  enacted  by  section  3 of  the  Eight  Hours  (Amendment) 
Act,  1920. 

The  attention  of  employers  is  directed  to  a notice  of  their  liability  to  furnish 
annual  returns,  setting  forth  in  prescribed  form  their  operations  under  the  Workmen’s 
Compensation  Act,  1916.  Returns  for  the  year  1920  should  reach  the  Department  of 
Labour  and  Industry  by  14th  February,  1921. 

Attention  is  directed  to  the  appointment  of  a Joint  Committee  for  the  administra- 
tion of  the  Broken  Hill  Mines  Pneumoconiosis-Tuberculosis  Compensation  Scheme,  in 
pursuance  of  the  Workmen’s  Compensation  (Broken  Hill)  Act,  1920. 

Notice  is  given  of  the  resignation  of  the  Certifying  Surgeon  for  the  county  of 
Yancowinna,  and  the  appointment  of  a successor,  under  the  Workmen’s  Compensation 
Act,  1916. 

Attention  is  directed  to  changed  closing  hours  of  shops,  as  determined  after  poll, 
in  the  country  shopping  districts  of  Balranald,  Bellingen,  Manilla  and  Yass,  and 
published  in  the  present  number  of  the  Gazette. 
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Notice  of  Publication. 

Compendium  of  Awards  and  Agreements. 

The  third  issue  of  a Compendium  of  Awards  made  by  the  Industrial  Court  and  Industrial 
Boards,  under  the  Industrial  Arbitration  Act,  1912,  as  amended,  and  in  force  on  31st 
December,  1920,  is  published  as  a special  supplement  to  this  Gazette.  The  Compendium 
embraces  all  industrial  agreements  duly  registered  under  section  II  of  the  Act  and 
current  on  the  same  date. 

This  compendium  is  arranged  in  tabular  form  for  ready  reference,  and  gives  the 
substance  of  the  various  awards  and  agreements  regarding  hours  of  work  and  minimum 
rates  of  pay  for  adult  time  workers. 

The  Compendium  is  on  sale  at  the  office  of  the  Government  Printer  ; price.  Is. 
per  copy. 


MUNICIPAL  COUNCIL  OF  SYDNEY  ELECTRIC  LIGHTING  (AMENDMENT ) 
ACT,  1920,  AND  SUPPLY  OF  ELECTRICITY  (VARIATION  OF  AGREE- 
MENTS) ACT,  1920. 


ADMINISTRATION. 


[Published  in  Government  Gazette,  No.  21,  of  11th  February,  1921.] 

Chief  Secretary’s  Office, 

Sydney,  11th  February,  1921. 

His  Excellency  the  Governor,  with  the  advice  of  the  Executive  Council,  has  been  pleased 
to  approve  of  the  business  connected  with  the  administration  of  the  Municipal  Council 
of  Sydney  Electric  Lighting  (Amendment)  Act,  1920,  and  the  Supply  of  Electricity 
(Variation  of  Agreements)  Act,  1920,  being  vested  in  or  imposed  upon  the  Minister  for 
Labour  and  Industry  for  the  time  being. 

JAMES  DOOLEY. 


PRICE  LEVELS. 

Cost  oj  Food  and  Groceries. 

The  following  summary  statements,  extracted  from  figures  published  by  the 
official  Statisticians  of  both  the  Commonwealth  and  the  State,  show  the  price-levels  of 
meat  and  other  foodstuffs  and  groceries  at  periods  between  July,  1914,  and  January, 


Federal  Estimate. 


Index  numbers  for  Towns  and  States.  Cost  in  1911  = 1,000. 


Weighted  Average— 

Sydney  

Newcastle 
Broken  Hill 
Goulburn... 

Bathurst  . . 

New  South  W ales 

Victoria  ... 
Queensland 
South  Australia  ... 
Western  Australia 
Tasmania... 

Commonwealth 

* 


July. 

January. 

Increase. 

1914. 

1915. 

4916. 

1917. 

1918. 

1919. 

1920. 

1921. 

Julv,  1914, 
Jah.,  1921. 

1,153 

1,098 

1,529 

1,481 

1,545 

],671 

1,956 

2,175 

86-6 

1,147 

1,081 

1,513 

1,512 

1,552 

1,693 

1,971 

2,229 

94-3 

1,468 

1,283 

1,737 

1,814 

1,798 

1,787 

2,114 

2,503 

70-5 

1,1S3 

1,080 

1,502 

1,528 

1,471 

1,735 

1,947 

2,247 

89-9 

1,097 

1,026 

1,431 

1,468 

1,505 

1,595 

1,861 

2,199 

100-5 

1,165 

1,103 

1,535 

1,498 

1,554 

1,677 

1,962 

2,194 

88*3 

1,105 

1,019 

1,444 

1,395 

1,435 

1,552 

1,680 

2,182 

97-5 

1,082 

1,080 

1,570 

1,355 

1,456 

1,736 

2,107 

1,969  ' 

82-0 

1,247 

1,134 

1,511 

1,477 

1,515 

1,648 

1,864 

2,160 

73-2 

1,412 

1.278 

1,533 

1,564 

1,571 

1,548 

1,886 

2.203 

560 

1,201 

1,103 

1,515 

1,528 

1,651 

1,670 

1,922 

2,229 

85*6 

1,164 

1,088 

1,504 

1,453 

1,505 

1,627 

1,862 

2,167 

862 
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State  Estimate. 

Variations  in  retail  price-levels,  Sydney.  Cost  in  July,  1914  = 1,000. 


January. 


1 

1915.  j 1916. 

1917. 

1918. 

! 

i 

1919.  ! 

1920. 

1921. 

Food  and  groceries 

1 

1,049  1,238 

1,313 

1,372 

1,470 

l,6ol 

1,852 

As  compared  with  prices  in  July,  1914,  meat  prices  in  January,  1921,  were 
78'4  per  cent,  higher,  while  other  food  and  groceries  were  87-5  per  cent,  higher,  the 
increase  in  the  two  groups  combined  being  85’2  per  cent.  Compared  with  January  of 
1920  there  was  an  increase  in  January,  1921,  of  12'2  per  cent,  in  meat  and  other  foods 
combined.  Cheese,  potatoes,  rice,  sago,  oatmeal  and  onions  were  cheaper  than  in 
December  ; but  eggs,  bread  and  flour  increased  in  price. 


PRICE  FIXING. 

PROFITEERING  PREVENTION  ACT,  1920. 
Applications  for  Alteration  of  Fixed  Prices,  January,  1921. 


The  following  statement  shows  applications  dealt  with  by  the  Profiteering  Preven- 
tion Court  during  January,  1921,  for  alteration  in  commodity  prices  : — 


Commodity.  | 

Applicant. 

Application. 

Decision. 

Bread,  2-Ib.  loaf 

Master  Bakers’  Association, 

For  increase  of  £d.  per  2-lb.  loaf  ... 

Booked 

Cash.  and  Credit, 

delivered. 

d.  d.  d. 

7 7i  7]- 

» f.  ••• 

Broken  Hill. 

A.  Francisco,  Cobar  

For  increase  of  td.  per  2-lb.  loaf  ... 

61  71 

72 

... 

” ” 

1 W.  Ferguson,  Capertee 

For  increase  from  6d.  cash,  and 

61  6| 

7 

, 

J.  C.  Emery  & Co.  and  E.  M. 

6^d.  booked  and  delivered. 

For  increase  from  7d.  cash,  and 

61  6,1 

7 

Wheeler,  Moree. 

Dewar  and  Sons  and  F.  B. 

7^d.  booked  and  delivered. 

For  increase  from  6d.  cash,  and 

6^  6| 

7 

99  99 

McFarlane,  Peak  Hill. 

Mudgee  Bakers 

61  d.  booked  and  delivered. 

For  increase  of  Id.  per  2-lb.  loaf  ... 

61  61 

6.2 

Mrs.  H.  White,  Eden  

For  increase  from  61d.  cash,  and 

61  62- 

7 

A.  Oolday,  Cordeau.x  

7d.  booked  and  delivered. 

For  increase  from  G^d.  cash,  and 

62  7 

71 

Milk  

Milk  Distributing  Companies  ... 

7d.  booked. 

For  increase  of  Id.  per  gallon  on 

Reduced  Id.  per 

quart. 

fresh  country  milk. 

Retail  price  only  fixed  at 
71d.  per  quart.  Local 
dairy  milk  8|d.  per  quart. 

The  Profiteering  Prevention  Act,  1920,  which  repealed  the  Necessary  Commodities 
Control  Act,  1919,  declared  the  following  to  be  necessary  commodities  ; — (a)  Coal,  fire- 
wood, coke,  kerosene,  petrol  or  other  fuel  ; (b)  Any  article  of  food  or  drink  for  man  or 
any  domesticated  animal ; (c)  Any  article  of  clothing  or  apparel  for  man,  including 
hats,  footwear,  and  haberdashery;  (d)  Any  article  made  of  wool,  linen,  or  cotton,  or  partly 
of  one  and  partly  of  another;  (e)  Fertilisers  ; (f)  Any  article  which  enters  into  or  is  used 
in  the  composition  or  preparation  of  any  of  tlie  foregoing  commodities  ; (g)  Agricultural 
implements;  (h)  Tools  of  trade;  (i)  Seeds  for  sowing  ; (j)  Any  article  of  furniture; 
(k) ; Any  building  material;  (1)  Drugs,  proprietary  medicines,  medical  instruments, 
chemicals,  disinfectants,  soaps,  and  toilet  requisites  ; (m)  .Oils ; (n)  Any  commodity 
which  the  Governor,  upon  the  recommendation  of  the  President,  declares  in  the 
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Government  Gazette  to  be  a necessary  commodity : and  the  following  to  be  necessary 
services  : — (a)  The  supply  of  gas  or  electricity  for  lighting,  heating,  cooking,  or  industrial 
purposes  ; (b)  The  supply  of  water  for  human  consumption  or  for  domestic  or  industrial 
purposes  ; (c)  The  carriage  of  goods  by  land  or  sea ; (d)  The  carriage  of  persons  by  ferry  ; 
(e)  Refrigeration  and  cool  storage ; (f)  The  burial  of  the  dead  ; (g)  Any  service  which 
the  Governor,  upon  the  recommendation  of  the  President,  declares  in.  the  Government 
Gazette  to  be  a necessary  service. 

The  proclamation  under  the  Necessary  Commodities  Control  Act,  1919,  dated 
21st  July,  1919,  was  modified  by  subsequent  proclamations  exempting  commodities  from 
the  operation  of  the  general  order  in  the  following  cases.  These  exemptions  continue 
under  the  Profiteering  Prevention  Act,  1920  : — 


Commodity . 

Date  of 
Proclamation. 

Reference  to  Industrial 
Gazette. 

Vol.  j 

Page. 

Acids 

4-6-20 

18 

11 

Allspice  

... 

... 

... 

... 

... 

4-6-20 

18 

11 

Almonds  ... 

•••  ••• 

4-6-20 

18 

11 

Anchovies... 

•••  ••• 

... 

4-6-20 

18 

11 

Arrowroot 

••• 

4-6-20 

18 

11 

Asparagns 

... 

... 

... 

4-6-20 

18 

11 

Baking  Powder  ... 

... 

... 

4-6-20 

18 

11 

Barley 

... 

... 

4-6-20 

18 

11 

Beans 

•••  ••• 

• •• 

• •• 

4-6-20 

18 

11 

Beef  essences 

••• 

1 

...i 

4-6-20 

18 

11 

Bird  food 

•••  ••• 

...1 

4-6-20 

18 

11 

Bird  seed 

•••  ••• 

1 

4-6-20 

18 

11 

Borax 

•••  ••• 

... 

• •• 

... 

• •• 

4-6-20 

18 

11 

Bovril 

•••  ••• 

• •• 

4-6-20 

18 

11 

Candied  peels 

4-6-20 

18 

11 

Carbonate  of  soda 

••• 

• •• 

4-6-20 

18 

11 

Chaff  

••• 

• •• 

• •• 

12-9-19 

16 

268 

Chicory  

... 

4-6-20 

18 

11 

Cinnamon 

•••  ••• 

• •• 

... 

4-6-20 

18 

11 

Cloves 

•••  ••• 

... 

4-6-20 

18 

11 

Cocoanut  ... 

••• 

• •• 

• •• 

4-6-20 

18 

11 

Cream  of  tartar  ... 

•••  ••• 

... 

4-6-20 

18 

11 

Curry  powder 

•••  ••• 

4-6-20 

18 

11  . 

Devilled  ham 

••• 

• •• 

• •• 

4-6-20 

18 

11 

Drugs  and  drug  preparations  ... 

... 

... 

28-11-19 

16 

808 

Dutch  cleanser  ... 

•••  ••• 

4-6-20 

18 

11 

Egg3 

•••  ••• 

• •• 

• •• 

8-10-19 

16 

617 

Farinaceous  foods 



4-6-20 

18 

11 

Fish,  fresh... 

••• 

19-8-19 

16 

257 

Fish,  pastes 

•••  ••• 

... 

• •• 

4-6-20 

18 

11 

Fish,  tinned  (excluding  salmon) 

4-6-20 

18 

1) 

Footwear 

•••  ••• 

• •• 

20-2-20 

17 

622 

Fruits,  dried 

••• 

• •• 

4-6-20 

18 

11 

Gas,  Australian  Gaslight  Co.  ... 

• •• 

8-8-19 

16 

130 

Gas,  North  Shore  Gas  Co.  Ltd. 

8-8-19 

16 

130 

Ginger,  preserved 

• •• 

... 

4-6-20 

18 

11 

Grape  nuts 

•••  ••• 

4-6-20 

18 

11 

Groats  

•••  ••• 

4-8-20 

18 

11 

Herbs  

4-6-20 

18 

11 

Honey  .' 

•••  ••• 

• •• 

4-6-20 

18 

11 

Jelly  crystals 

• •• 

• •• 

... 

4-6-20 

18 

11 

Macaroni  ... 

•••  ••• 

... 

4-6-20 

18 

11 

Mace 

•••  ••• 

• •• 

... 

• •• 

4-6-20 

18 

11 

Maize 

•••  ••• 

• •• 

• •• 

12-9-19 

16 

267 

Meats,  canned,  “ Fitzroy  ” and  “ 

Hamper 

**  brands 

... 

5-3-20 

17 

834 
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PRICI^  FIXING. 


Commodity. 

Date  of 
Proclamation. 

Reference  to  Industrial 
Gazette. 

Vol. 

Page. 

Meats  and  tongues,  preserved  ... 

4-6-20  i 

1 18 

11 

Mustard  ... 

4-6-20  ! 

18 

11 

Nuts 

4-6-20 

18 

11 

Oats 

12-9-19 

16 

257 

Oil,  castor 

4-6-20 

18 

11 

Oil,  salad  ... 

4^6-20 

, 18 

11 

Olives 

4-6-20 

1 18 

11 

Rennet  extract 

4-6-20 

1 

11 

Rice,  ground 

4-6-20 

! 18 

11 

Salt,  Cerebos 

4-6-20 

1 18 

11 

Sugar,  icing 

4-6-20 

1 18 

11 

Tapioca 

8-10-19 

1 16 

618 

Tea 

12-9-19 

16 

258 

Proclamations. 


No  Proclamations  were  gazetted  within  the  period. 


Prosecutions. 


Profiteering  Prevention  Act,  1920. 

Prosecutions  instituted  by  the  Crown  under  Sections  14  and  15  (1)  of  the  Necessary 
Commodities  Control  Act,  1919;  Proceedings  taken  under  Section  48  of  the 
Profiteering  Prevention  Act,  1920. 


Locality. 

Defendant. 

Name. 

Address. 

Charge. 


Penalty. 


Costs. 


25-1-21 


Sydney 


Under  Section  14. 


Wing  Wall  King  & Co.  Sydney  ' ...  Refusal  to  supply  condensed  milk 
W.  H.  Stones  ...  „ ...  Refusal  to  supply  milk 

Under  Section  15  (1). 


' £ s.  d.|  £ s.  d. 
...10  0 Ol  0 8 0 
...1  Dismissed. 


99 

B.  E.  Taylor 

Naremburn  ... 

Offering  salt  above  fixed  price  

5 0 0 

0 8 0 

99 

Esther  Lasbury 

Banksia 

Offering  cheese  above  fixed  price 

3 0 0 

0 8 0 

99 

Judith  Hickey 

Manly 

Offering  milk  above  fixed  price  

6 0 0 

0 8 0 

95 

99 

Mary  G.  Dodds 

Manly 

8 0 0 

0 8 0 

>5 

• 9 

Courtenay  Martin  ... 

Sydney 

Selling  sugar  above  fixed  price  

5 0 0 

2 7 4 

99 

99 

,, 

Selling  golden  syrup  above  fixed  price  ... 

5 0 0 

0 8 0 

99 

99 

Wing  Wah  King  & Co. 

,, 

Offering  salt  above  fixed  price 

6 0 0 

0 8 0 

99 

99 

Ernest  Hillier 

„ 

Refusal  to  supply  milk 

5 0 0 

0 8 0 

99 

Geo.  Sow  Minn 

,, 

Offering  cheese  above  fixed  price 

10  0 0 

0 8 0 

99 

99 

Geo.  Karanges 

„ 

Offering  milk  above  fixed  price  

6 0 0 

0 8 0 

99 

99 

T.  J.  O’Sullivan 

Selling  milk  above  fixed  price  

Dismissed.  Costs 
against  com- 

plainant, £2  2s. ; 
professional 
costs  and  wit- 
ness expenses, 
£1;  in  default. 
14  days  hard 
labour. 

£ s.  d.  £ s.  d. 

31-2-21 

99 

Crawford  & Co. 

,, 

Selling  bran  above  fixed  price  

15  0 0 

0 8 0 

99 

99 

,,  ,, 

Randwick 

Selling  pollard  above  fixed  price  ... 

15  0 0 

0 8 0 

99 

99 

Henry  Stark 

Offering  salt  above  fixed  price 

2 0 0 

0 8 0 

99 

>> 

Carmelo  Di  Blasi 

Waverley 

Offering  potatoes  above  fixed  price 

5 0 0 

0 8 0 

99 

99 

99 

Geo.  Hing  Lee 
Antonio  Defina 

Mosman 

5 0 0 

5 0 0 

0 8 0 
0 8 0 

99 

99 

Felix  Costa 

... 

5 0 0 

0 8 0 

99 

99 

War  Sang  & Co. 

Manly 

10  0 0 

0 8 0 

99 

99 

Sam  Sing  & Co. 

5 0 0 

0 8 0 

99 

99 

Loney  King 

North  Sydney 

4 0 0 

0 8 0 

99 

99 

Angelo  Merlino 

Newtown 

... 

5 0 0 

0 8 0 

99 

99 

Joseph  Ranalli  ...j 

Campsie 

... 

3 0 0 

0 8 0 

PiiiCEs  Current. 

The  following  list,  which  indicates  prices  current  at  31st  January,  1921j  shows  articles  the  prices  of  which  have  been 

affected  by  the  operations  of  the  Profiteering  Prevention  Court. 
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DISLOCATIONS  IN  INDUSTRIES, 


January,  1921, 

Time  Worked  and  Lost  in  Mines. 

The  following  table  summarises  the  available  records  of  time  -worked  and  lost 
, excluding  holidays)  during  each  fortnightly  pay  in  the  month  of  January  in  the  mining 
industry.  The  fortnights  for  the  Northern  and  Western  collieries  and  the  Broken  Hill 
mines  ended  on  8th  and  22nd  January,  and  for  the  Southern  colliery  district  'on 
1st,  15th,  and  29th  January,  1921. 


Mine-working  days. 

Mine-days  lost. 

Mines 

reporting. 

Percent, 
of  possible 
working 
time. 

Mining  District. 

First  fortnight. 

; Second  fortnight. 

Third  fortnight 

Total.  1 

Worked. 

I Lost. 

Worked. 

j Lost. 

Worked. 

Lost. 

Coal — 

1 

North 

49 

2051 

381 

4831 

55| 

... 

... 

931 

13*2 

I 

West 

10 

5 

22 

11 

... 

16 

33-3 

South 

12  1 

i 

45 

15 

85i 

341 

92 

28 

771 

1 25-8 

Total 

Metalliferous — 

! 

64  i 

2601 

581- 

5911 

loot 

•92 

28 

1861 

15*6 

Broken  Hill 

... 

... 

... 

... 

... 

1 

... 

... 

Total 

64 

260| 

581 

5911 

loot 

92 

28 

1861 

15*6 

No.  2] 


N.S.W.  INDUSTRIAL  GAZETTE— Feb.,  1921. 


COS 


DISLOCATIONS  IN  INDUSTRIES. 


Dislocations. 

The  following  table  summarises  the  dislocations  in  al]  industries, 
the  month  of  Januaiy,  1921  : — 


recorded  for 


Dislocations. 

Empl03'ees 
involved 
in  dislocations. 

Agrgregate  loss  in 

Reported. 

working  days. 

Class  of  Industry  and 

.c 

*0 

li 

.S 

District. 

fee  a 
G o 

§ g: 

bSi 

.s 

_o 

a> 

a 

a 

13 

o 

T3 

<u 

c 

c 9 
^ c 
c 
0) 

o 

'C 

‘§3 

'u 

13 

o 

u 

o 

"cl 

•S 

‘Sd 

'5 

o 

<1 

O-c 

H 

E 

Cm 

< 

o 

H 

< 

o 

Dispute  Dislocations. 


Mining — 

Coal  and  Shale- 

North  

• •• 

29 

29 

27 

2 

6,630 

6.630 

8,327 

8,327 

West 

• •• 

1 

1 

1 

... 

204 

204 

3,155 

3,155 

South  

1 

3 

4 

3 

1 

492 

843 

1,335 

10,824 

2,343 

13,167 

Total  

1 

33 

34 

31 

3 

492 

7,677 

1 8,169 

10,824 

13,825 

24,649 

Metalliferous  and  other... 

... 

1 

1 

... 

1 

37 

! 37 

37 

37 

Other  Industries — 

! 

«. 

Metropolitan 

2 

1 

3 

I 

2 

20,098 

600 

20,698 

71,696 

600 

72,296 

Provincial  

1 

2 

3 

1 

2 

7 

390  1 

397 

133 

2,375 

2,508 

Total 

3 

3 

6 

2 

4 

20,105 

9C0 ; 

21,095 

71,829 

2,975 

74,804 

All  Industries 

4 

37 

41 

33 

8 

20,597 

8,704 

29,301 

82,653 

16,837 

99,490 

Other  Dislocations. 


Mining — Coal — 

North 

West  

South 

... 

... 

... 

... 

... 

... 

4,7G8 
324 
i 2,960 

20,173 

90 

5,761 

Total 

... 

... 

... 

8,082 

26,024 

Metalliferous — 
Broken  Hill  ... 

1,170 

3,510 

Total 

... 

...  1 

... 

... 

... 

9,252 

29,534 

The  majority  of  the  disputes  which  originated  during  January  were  of  brief 
duration  and  limited  extent.  The  greatest  time  losses  during  the  month  were  due  to 
cessations  of  work  at  Back  Creek  and  Invincible  Collieries,  involving  losses  of  1,080 
and  3,155  working  days  respectively.  Of  the  disputes  which  originated  prior  to 
January  the  most  serious  was  at  the  Metropolitan  Colliery,  which  was  still  unsettled  at 
the  end  of  the  month. 

The  dispute  between  stewards  and  interstate  shipping  companies,  which  originated 
in  December,  remained  unsettled  at  the  end  of  the  month. 
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EMPLOYMENT  AND  UNEMPLOYMENT. 

January,  1921. 

Trade  Union  Reports. 


Returns  supplied  by  Secretaries  of  Trade  Unions  as  to  conditions  and  prospects  of 
Industries,  classified  in  the  groups  in  which  Industrial  Boards  and  Awards  are  arranged, 
are  summarised  as  follow  for  the  month  of  January  : — ■ 


Group. 

Unions. 

Members  Unemployed. 

No. 

Member- 

ship. 

For 
lack  of 
work. 

Through 
sickness  1 
or  acci-  I 
dent.  1 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem- 
bership . 

Broken  Hill 

1 

19 

State,  except  Broken  Hill — 

Building  

... 

7 

13,990 

731 

133 

120 

984 

7-0 

Domestic  and  Personal  Services... 

2 

3,200 

... 

• •• 

Engine -driving  

• •• 

1 

87 

... 

• .a 

General  Labouring 

... 

1 

2,400 

800 

30 

'io 

870 

36-3 

Manufactu  ring — 

Brick  and  Clay  ... 

Clothing,  Textiles 

4 

10,104 

2,553 

77 

25 

2,Q55 

2ch 

Dental,  Jewellery,  &c. 

1 

571 

80 

..  • 

80 

14-0 

Food  Supply 

10 

9,404 

2,230 

44 

2,274 

24-3 

Furniture,  Wood -working 

4 

4,530 

362 

67 

30 

459 

10-1 

Iron  Trades,  &c. 

6 

6,118 

431 

18 

449 

7-3 

Leather  Trades  ... 

1 

1,070 

540 

3 

... 

543 

50-7 

Printing  ... 

1 

1,250 

31 

7 

38 

3-0 

‘Other  

... 

... 

... 

... 

... 

Total  ... 

... 

27 

33,047 

6,227 

216 

55 

6,498  j 

19*3 

Mining,  Quarrying,  &c.  ... 

1 

273 

4 

1-5 

Miscellaneous 

3 

2,575 

*50 

6 

... 

56  1 

2-2 

Pastoral  and  Agricultural 

... 

... 

I 

Professional  and  Shppworkers 

• •• 

”*2 

A811 

104 

... 

io4  ! 

2-2 

Public  Utility  Services  ... 

5 

13,415 

300 

*40 

3 

343  * 

2*5 

Transport,  Power  and  Light — 

1 

1 

Land 

... 

6 

9,710 

458 

36 

20 

514 

5-3 

Sea  

... 

7 

4,4  49 

104 

45 

! " 

159  ; 

3*6 

Total 

... 

63 

87.976 

8,774 

510 

248 

9,532 

10-8 

Of  the  reporting  unions,  29*6  per  cent,  recorded  normal  conditions  during  January, 
and  52’1  per  cent,  reported  slackness,  more  or  less  severe,  compared  with  40  per 
cent,  for  the  previous  month. 

The  aggregate  membership  of  the  71  unions  which  reported  was  115,851 ; 63  of 
them,  with  an  aggregate  membership  of  87,976,  reported  9,532  members  unemployed, 
viz.,  8,774  on  account  of  lack  of  work,  510  on  account  of  sickness  or  accident,  and  248 
for  other  causes. 

The  unemployed  represented  10*8  per  cent,  of  the  total  membership  of  the 
reporting  unions,  or  an  increase  of  3T  per  cent,  compared  with  the  previous  month. 
The  chief  sections  in  which  unemployment  was  appai’ent  were  ; — General  labouring, 
36‘3  per  cent.  ; leather  trades,  50*7  per  cent  ; clothing,  textiles,  etc.,  26’3  per  cent. ; 
and  food  supply,  24*3  per  cent. 
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Employment  on  State  Works. 

The  following  figures  are  compiled  from  returns  furnished  by  oflicials  of  the  bodies 
concerned  : — 


In  Employment. 

Employing  Body. 

1920.  j 

1 1921. 

Aug. 

Sept. 

Oct. 

1 Not. 

! 

1 Dec  j 

j .Jan. 

Department  of  Public  Works  (excluding 
Industrial  Undertakings). 

Railway  Commissioners  for  / Construction... 

Now  South  Wales.  \ Duplication  ... 

Metropolitan  Board  of  Water  Supply  and 
Sewerage. 

Sydney  Harbour  Trust  

Water  Conservation  & Irrigation  Commission 

4,345 

3,790 

2,140 

1,873 

1,,378 

2.098 

4,040 

4,538 

2,641 

1,850 

1,334 

-,10l 

4 121 

4.581 
3 305 
1,850 

1,3‘'9 

2,015 

4,200 

4 696 
3,468 
' 1,850 

^ 1,325 

1,757 

3,713 

4,176 

3,482 

1,850 

1,373 

1,869 

j 3,788 

4,546 

3,422 

1,850 

1.486 

1,782 

Total  

15,624 

16,504 

17,211 

17,302 

16,463 

16.874 

Industrial  Undertakings — 

- 

1 

1 

Abattoiis — Metropolitan  Meat  Industry 
Board 

532 

590 

554 

571 

526 

533 

Bakery 

13 

13 

13 

13 

13 

13 

Brickworks  

250 

260 

250 

265 

260 

260 

Building  Branch f — Sydney  \ 
Country  / 

207 

230 

228 

228 

225 

! 

251 

Clothing  Factory 

1 

104 

104 

107 

106 

106 

108 

Monier  Pipe  Works — Sydney  J 

Country  J 

65 

1 

61 

54 

56 

58 

69 

Motor  Garage  

33 

35 

34 

35 

35 

41 

Quarries  

250  1 

250 

250 

250 

260 

265 

Sawmills  

72 

74 

74 

71 

i 64 

61 

State  Power-house 

5 

6 

5 

5 

5 

6 

Timber  Workshops  

389 

359 

390 

350  i 

380 

410 

Trawling 

162 

137 

187 

187  ! 

189 

197 

Total  

2,073 

2,110 

2,146 

2,137 

2.111 

2,212 

Total  

17,697 

18,614 

19,357 

19,439 

18,574 

19,686 

t Including  Maroubra  quarry. 


The  aggregate  employment  on  State  works  in  January,  1921,  increased  by  512 
persons,  compared  with  December,  1920. 

In  railway  and  tramway  construction  under  the  Railway  Commissioners  the 
following  additional  men  were  employed: — Barmedman-Rankin  Springs,  25;  Cooma- 
Bombala,  2 ; Griffith-Hillston,  80  ; Binnaway-Werris  Creek,  107  ; Molong-Dubbo,  97  ; 
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Yanco-Griffith,  35  ; and  Gilmore-Batlow,  149.  Decreases  in  the  numbers  employed  were 
reported  as  follow: — Humula-Tumbarumba,  17;  Hurlstone  Park-Canterbury,  4; 
Maroubra  Bay,  36 ; Coff’s  Harbour-Glenreagh,  51  ; Regents  Park-Cabramatta  25  ; 
Regents  Park-Enfield,  38  ; Glenreagh-Dorrigo,  28;  Canowindra-Eugowra,  15;  and 
Sydenham-Botany,  11. 

In  the  Bakery,  Brickworks  and  Clothing  Factory,  there  was  no  variation  in  the 
number  employed  as  compared  with  the  previous  month.  Increases  were  reported  at  the 
Abattoirs,  Building  Branch,  jMonier  Pipe  Works,  Motor  Garage,  Quarries,  Power  House, 
Timber  AVorkshops  and  Trawling  Industry,  viz,:  7,  26,  11,  6,  15,  1,  30,  and  8 
respectively  ; at  the  State  Sawmills  there  was  a decrease  of  3 employees. 

The  Water  Conservation  and  Irrigation  Commission  employed  87  less  men  than 
in  December,  and  the  Sydney  Harbour  Trust  employed  113  more  than  in  the  preceding 
month. 

The  following  table  enables  a comparison  to  be  made  of  the  number  of  persons  in 
employment  in  January  in  the  various  classes  of  industries  at  Broken  Hill,  and  of  the 
distribution  of  employment  at  the  mines  in  January,  1921,  as  compared  with  the 
average  of  the  first  half  of  the  year  1914  : — 


Persons 

Emplo3'ed. 

1 

j 

Persons  Employed. 

Industrj'. 

31st  Jan., 
1921. 

Mine. 

Average, 
Jan. -June, 
1914. 

31st  Jan.,  1921. 
Mine  Workers 
and 

Clerical  Staff. 

Mines 

4,039 

Amalgamated  Zinc  (De  Bavay’s)... 

383 

304 

Umberumherka  Waterworks,  &c. 

100  1 

1 

Block  10  

421 

29 

Tramways — • 

Block  14  

290 

34 

State  Government 

120 

British 

973 

788 

Silverton  Tramway  Co. 

177 

Broken  Hill  Proprietary 

1,522 

431 

Municipal  works  ... 

132 

Central  ..  ...  

992 

591 

Shop  assistants 

240 

Junction  

15 

Clerks 

54 

Junction  North 

696 

382 

Wholesale  employees 

120 

North  

1,075 

287 

Hotels,  &c.  ...  

1 131 

South 

1,411 

673 

Tailoring  

Other  

1 78 

255 

Zinc  Corporation 

911 

505 

Total  

5,446 

1 

Total 

8,674 

4,039 

State  Labour  Exchanges. 

During  J anuary  4,098  persons  were  placed  in  employment,  as  compared  with  2,891 
sent  to  employment  throughout  December.  These  figures  establish  a record  for  the 
Exchanges,  and  show  a considerable  advance  when  compared  with  the  corresponding 
month  of  the  previous  year,  when  727  persons  were  found  work 

Included  in  the  number  placed  during  the  month  under  review  were  657  women 
or  an  excess  of  100  compared  with  December  last.  The  number  of  applications  from 
employees  was  4,484,  as  against  2,937  received  during  December,  and  3,604  received 
during  January,  1920.  The  number  of  applications  from  employers  was  4,595,  as 
against  3,395  received  during  December,  and  1,973  in  January,  1920. 
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Included  in  the  registrations  for  employment  during  the  month  were  297  new 
registrations  of  ex-soldiers,  as  compared  with  408  new  registrations  of  returned  men 
effected  during  the  preceding  month.  Of  returned  soldiers  registered  during  January  1.“^ 
per  cent,  reported  they  were  last  employed  in  other  States,  10  per  cent,  were  discharged 
from  the  A.I.F.  during  the  month  ; 8 per  cent,  left  their  employment  on  account  of 
illness ; 57  pgr  cent,  were  discharged  through  slackness  of  trade  ; 9 per  cent,  were  com- 
pelled to  leave  their  employment  owing  to  war  disabilities ; and  1 2 per  cent,  stated  they 
were  recently  discharged  from  hospital  or  were  awaiting  land  or  other  repatriation 
benefits. 

Notwithstanding  the  fact  that  a greater  number  of  persons  was  sent  to  employ- 
ment during  January,  the  number  of  unemployed  at  the  end  of  the  month  was  in  excess 
of  that  at  the  end  of  December.  At  the  end  of  the  month  under  review  there  were 
about  16,000  persons  unemployed.  The  present  position  is  due  principally  to  the 
dislocation  in  shipping  caused  by  the  dispute  between  the  stewards  and  the  shipowners- 
and  to  slackness  in  various  industries. 

During  the  month  there  was  a slight  depression  in  the  building  trade,  which 
occasioned  some  unemployment  amongst  carpenters  and  painters.  Employment  was  very 
brisk  for  bricklayers,  plumbers,  stonemasons,  tile-layers,  marble  and  slate  workers,  and 
glass  workers.  Trade  Union  returns  indicated  that  500  carpenters  were  unemployed. 

Considerable  unemployment  prevailed  amongst  engine  drivers  and  firemen.  There- 
was,  however,  some  improvement  in  the  employment  of  slaughtermen,  butchers,  meat 
packers,  and  cold  storage  workers.  Trades  Union  returns  showed  450  cold  storage 
employees  workless,  while  in  the  meat-packing  industry  1,300  were  reported  to  be  idle- 
owing  to  slackness  of  trade. 

There  was  a further  depression  in  the  employment  of  boot  and  shoe  makers 
during  the  month  owing  to  slackness  in  this  trade.  These  workers  are  unable  to  under- 
take employment  as  labourers,  and  it  is  estimated  that  2^000  of  them  are  still  unemployed. 
In  the  textile  industry  reports  to  hand  show  that  there  are  about  350  members  idle 
through  slackness  of  trade.  Unemployment  was  acute  also  amongst  wool  scourers  and 
washers.  In  the  clothing  trade  5 per  cent,  of  the  union  members  were  stated  to  be  out 
of  work. 

The  position  in  the  wood  working  industry  was  unsatisfactory,  and  as  a result  a 
number  of  upholsterers,  wood  turners,  cabinet  makers,  and  wood-working  machinists  was 
thrown  out  of  work.  From  returns  furnished  by  the  various  unions  it  was  ascertained 
that  over  200  members  were  unemployed.  There  was  no  improvement  in  the  ship- 
building industry,  and  returns  showed  150  shipwrights  unemployed  owing  to  slackness. 
In  the  engineering  trade  there  was  an  improvement  in  the  demand  for  fitters,  electricians, 
coachmakers,  and  ironworkers’  assistants  ; trade-union  returns  disclose  that  200  members 
were  out  of  work.  Reports  disclose  little  or  no  unemployment  amongst  blacksmiths, 
wire-netting  makers,  and  sheet  metal  workers,  but  a considerable  number  of  steel workers^ 
and  bedstead  makers  were  said  to  be  unemployed  at  the  end  of  January.  There  was 
practically  no  unemployment  amongst  ropemakers,  sailmakers,  and  farriers. 

Unemployment  increased  slightly  amongst  clerks  and  salesmen  as  a result  of  the- 
termination  of  January  retail  sales.  In  the  transport  industry  the  majority  of  the 
waterside  workers  and  a large  number  of  carters  were  idle  owing  to  the  shipping  dispute.. 
Trade-union  returns  record  300  carters  unemployed. 

During  January  488  positions  were  made  available  for  farm  hands,  and  of  these 
450  were  filled.  During  the  past  few  months  harvesting  operations  absorbed  a con- 
siderable number  of  workers,  but  as  only  carting  remains  to  be  done,  the  majority  of 
these  workers  are  now  drifting  to  the  various  towns  inland. 
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Although  2,200  labourers  were  placed  in  employment  during  January  the  position 
of  these  workers  was  very  much  worse  than  at  the  end  of  the  preceding  month.  From 
all  parts  of  the  State  large  numbers  of  labourers  are  reported  to  be  out  of  work.  At 
Albury  more  than  200  are  awaiting  employment  locally,  but  the  engineer-in-charge  of 
the  Mitta  Mitta  dam  states  there  is  no  prospect  of  any  further  engagement  of  labourers 
on  that  work  for  months.  Returns  received  from  the  Railway  Workers’  Union  estimated 
that  there  were  about  2,000  members  out  of  work,  with  the  demand  for  labour  excep- 
tionally bad. 

Metropolitan. — In  the  Metropolitan  area  the  union  reported  that  there  were  about 
800  labourers  unemployed. 

In  the  domestic  and  personal  services  group  only  160  positions  were  made 
available  for  men  workers,  as  compared  with  400  in  December.  In  the  women’s  section 
855  women  were  sought,  but  only  530  were  placed  in  employment.  In  the  dressmaking 
and  tailoring  sections  the  retail  business  is  showing  an  improvement,  although  there  was 
a number  out  of  work  awaiting  re-employment.  In  the  boot,  clothing,  leather,  and  food 
trades  employment  for  women  has  been  very  slack,  and  considerable  numbers  of  these 
employees  are  working  lialf-time,  During  the  month  150  girls  were  sent  to  employment 
at  the  canning  factory,  Leeton,  many  of  whom  had  previous  experience  in  the  metropo- 
litan jam  factories.  The  amount  of  unemployment  amongst  men  workers  has  been 
reflected  in  the  increased  number  of  women  seeking  the  assistance  of  the  Exchanges  to 
obtain  employment ; during  the  month  350  were  placed  in  domestic  employment. 

The  following  statement  shows  the  distribution  of  the  business  of  the  Depart- 
mental Exchanges  during  January,  1921.  The  figures  in  italics  relate  to  women  and 
girls ; — 


Persons 


Industries. 


Building 
Domestic  ... 

Engine  Driving 
Labouring — General 

Manufacturing 

Mining  ...  

Miscellaneous 

Professional  and  Shop  Workers 
Public  Utilities 
Rural  Workers 

Transport  : Land  

Transport:  Sea 

I 

Total 


1 Registered  for 

Employment. 

Sought 
by  Em- 
ployers. 

Sent  to 
Employment. 

j Ex- 
j Soldiers. 

others. 

Ex- 

Soldiers. 

Others. 

27 

157 

214 

9 

180 

25 

106 

160 

44 

81 

1 

439 

855 

530 

*4 

27 

10 

*2 

8 

... 

156 

1,922 

2,135 

143 

1,971 

7 

59 

355 

259 

13 

222 

1 

... 

136 

J78 

171 

60 

74 

6 

67 

7 

io 

68 

53 

4 

35 

1 

11 

7 

4 

s 

54 

107 

35 

22 

17 

1 

67 

23 

11 

0 

*3 

[ 8 

7 

51 

438 

476 

26 

419 

••• 

t 

4 

12 

3 

57 

105 

98 

14 

78 

8 

19 

6 

... 

7 

/ 

454 

3,373 

3,520 

2S6 

3,093 

7 

657 

h075  , 

... 

719 

Broken  Hill. — The  position  of  local  workers  became  worse  owing  to  the  closing 
down  of  a number  of  mines  at  Broken  Hill.  The  Silverton  Tramway  Employees  Union 
reports  that  about  20  per  cent,  of  its  members  were  unemployed  at  the  end  of  January. 
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EMPLOYMENT  AND  UNEMPLOYMENT. 


Sub  agents. — Of  150  sub-agents  of  the  Exchanges,  35  forwarded  returns  of  persons 
placed  in  employment  during  the  month.  At  Lithgow  476  local  workers  were  placed  in 
employment.  At  this  centre  a considerable  number  of  the  unemployed  were  attracted  in 
the  hope  of  obtaining  work  on  the  local  railway  works,  but  it  was  found  impossible  to 
absorb  additional  men  on  these  works  during  the  month.  The  local  steel  works  and  coal 
mines  absorb  a considerable  number  of  men.  At  Leeton  the  sub-agent  placed  222 
workers,  principally  at  the  local  cannery.  Now  that  the  deciduous  fruit  season  has 
terminated  there  will  be  an  exodus  of  workers  from  Leeton.  At  Wagga  164  workers 
were  placed  in  employment,  chiefly  farm  work,  but  the  agent  reports  that  there  are  more 
workers  unemployed  in  this  district  than  can  be  absorbed.  At  Cootamundra  7 1 workers 
were  placed  in  local  employment,  and  particularly  on  farms  and  stations  ; the  advice 
furnished  indicates  that  there  is  a small  number  of  unemployed.  At  Grifltith  85  workers 
were  placed  in  employment,  chiefly  on  railway  construction  work,  but  towards  the  end  of 
the  month  more  than  50  local  workers  were  displaced  from  railway  work,  and  are  awaiting 
employment  in  the  district.  At  Goulburn  40  workers,  including  22  women,  were  placed 
locally.  The  departmental  agent  reports  that  there  are  no  prospects  of  .employment  for 
strangers.  At  Tumut  151  persons  were  placed  in  employment  by  the  local  agent,  chiefly 
on  railway  construction  work  ; he  reported  that  he  had  still  a number  of  local  workers 
yet  to  be  absorbed. 

At  Yass  and  Bowral  the  agents  reported  that  there  were  a number  out  of  work 
travelling  through  the  district,  but  it  was  impossible  to  place  any  of  them.  At  Condobolin 
the  agent  reported  that  there  was  none  out  of  work  in  that  district,  but  prospects  of 
employment  were  not  bright.  At  Cooma  the  agent  reported  having  placed  a number  of 
men  harvesting  lucerne,  and  adds  that  the  winter  prospects  are  good.  At  Bateman’s 
Bay  the  agent  reported  the  establishment  of  three  new  factories ; when  the  factories  are 
established  a number  of  men  will  be  required.  At  Finley  the  agent  reported  that  work 
was  not  too  plentiful  during  the  month  ; harvesting  had  practically  finished.  At  Palla- 
mallawa  the  agent  stated  that  locally  there  was  a record  harvest  this  year,  23,000  bags 
of  wheat  being  garnered  from  approximately  3,600  acres,  constituting  a record.  At 
Bathurst  there  was  a considerable  number  of  labourers  unemployed  at  the  end  of  the 
month,  the  agent  reporting  that  harvesting  was  nearly  complete,  and  that  onion  pulling, 
bean  picking,  potato  digging,  and  chaff  cutting  had  just  commenced.  A number  of  rabbit 
trappers  arrived  locally,  but  reported  poor  results.  Not  many  additional  hands  were 
engaged  during  January  upon  railway  construction. 
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BANKS  AND  BANK  HOLIDAYS  ACT,  1912. 


PROCLAIMED  AND  STATUTORY  HOLIDAYS. 

The  following  list  of  holidays  under  the  Banks  and  Bank  Holidays  Act,  1912,  is 
published  for  general  information,  in  view  of  the  bearing  of  these  holidays  upon  persons 
who  are  subject  to  the  incidence  of  the  Early  Closing  Acts  and  of  awards  made  under 
the  Industrial  Arbitration  Acts.  The  list  includes  all  holidays  gazetted  from  22nd 
January  , to  25th  February,  1921  : — 


Area. 

Government  Gazette. 

Date. 

No. 

Tuesday 

. 1-2-21 

Urana  Shire  ... 

21-1-21 

9 

Wednesday  . 

2-2-21 

Young  Municipality,  Bermagui,  Cobargo,  and  Tilba 
Districts. 

21-1-21 

9 

Wednesday  . 

. 2-2-21 

The  portion  of  Dorrigo  Shire  within  a radius  of  20  miles 
from  Coff’s  Harbour. 

1 12-1-21 

9 

Thursday 

. 3-2-21 

Lismore  Municipality:  Terania  Shire;  Bermagui, 

Cobargo,  and  Tilba  Districts. 

21-1-21 

9 

Thursday 

. 3-2-21 

Uralla  Municipality 

25-1-21 

11 

Friday 

. 4-2-21 

Central  Illawarra,  North  Illawarra,  and  Shellharbour 
Municipalities,  Bulli  Shire;  Bateman’s  Bay  and 
Moruya  Districts. 

21-1-21 

9 

Friday 

. 4-2-21 

Wollongong  Municipality  ... 

23-12-20 

215 

Thursday 

. 10-2-21 

Byron  Shire  ... 

21-1-21 

9 

Thursday 

. 10-2-21 

Eden  and  Pambula  Police  Districts ; Berry,  Coota- 
mundra,  Mullumbimby,  Nowra,  Kiama,  Shellharbour, 
and  South  Shoalhaven  Municipalities;  Cambewarra 
and  “ A ” and  “ B ” Ridings  of  Clyde  Shire. 

25-1-21 

11 

Wednesday  .. 

. 16-2-21 

Moama  Municipality  and  Tullamorc  District  

- 4-2-21 

18 

Wednesday  .. 

. 16-2-21 

Guyra  District 

25-1-21 

11 

Wednesday  ., 

,.  16-2-21 

Glen  Innes  District 

21-1-21 

9 

Thursday 

. 17-2-21 

Byron  Shire  ... 

21-1-21 

9 

Thursday 

. 17-2-21 

Ballina,  Lismore,  and  Tumut  Municipalities;  Gadara, 
Gundurimba,  Terania,  and  Tintenbar  Shires ; Candelo, 
Wolumla  and  Wyndham  Districts. 

25-1-21 

11 

Thursday 

. 17-2-21 

Ulladulla  Municipality,  and  “ C ” Riding  of  Clyde  Shire, 
“A”  and  B ” Ridings  of  Erina  Shire 

4-2-21 

18 

Friday 

. 18-5-21 

23-12-20 

215 

Saturday 

. 19-2-21 

Central  Illawarra  Municipality 

Penrith  and  St.  Mary’s  Municipalities,  Nepean  Shire, 
and  Coolah  District. 

25-1-21 

11 

Saturday 

. 19-2-21 

11-2-21 

21 

Monda}'^ 

. 21-2-21 

Braid  wood  Police  District 

11-2-21 

21 

Wednesday  . . 

. 23-2-21 

Berrima  Police  District;  Yanco  Irrigation  Area  and 
Hume  Shire;  and  Albury  Municipality. 

11-2-21 

21 

Wednesday  . . 

. 23-2-21 

Mullumbimby  Municipality 

25-1-21 

11 

Wednesday  . . 

. 23-2-21 

Inverell  Municipality  and  Byron  and  Tintenbar  Shires 

21-1-21 

9 

Thursday 

. 24-2-21 

District  within  a 20-mile  radius  of  Dorrigo 

25-1-21 

11 

Thursday 

. 24-2-21 

Gunning  Shire  and  Bega  Municipality  ... 

11-2-21 

21 

Thursday 

24-2-21 

AdamstOMm,  Carrington,  Hamilton,  Gundagai,  Lambton, 
Merewethcr,  Newcastle,  New  Lambton,  Stockton, 
Waratah,  Wallsend  and  Wickham  Municipalities; 
Lake  Macquarie  and  Port  Stephens  Shires. 

4-2-21 

18 

Thursday 

. 24-2-21 

Narabucca  Shire,  Pambula  and  Eden  Police  Districts, 
and  Adaminaby  District. 

16-2-21 

23 

Friday 

. 25-2-21 

Braidwood  Municipality  ... 

16-2-21 

23 

Friday 

. 25-2-21 

Hastings  Shire 

11-2-21 

21 

Saturday 

. 26-2-21 

Berry  Municipality;  Penrith  Police  District  (with  the 
exception  of  Katoomba  Municipality,  Nepean  Shire, 
and  the  portion  of  Blue  Mountains  Shire  Avest  of  the 
Lawson  Urban  Area). 

11-2-21 

21 
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Banks  and  Bank  Holidays  Act,  1912 — continued. 


i 

1 Area, 

1 

Governniem 

(.azeue. 

Holiday. 

Date. 

1 No. 

Saturday 

26-2-21 

Kiama  and  Nowra  Municipalities,  and  Camhewarra 
Shire. 

16-2-21 

i 

1 

Wednesday  ... 

2-3-21 

Yass  Police  District;  Tamworth  and  Young  Munici- 
palities; Peel  Shire;  Mudgee,  Gulgong,  Dunodoo,  and 
Coolah  Districts. 

16-2-21 

1 

23 

Wednesday  ... 

2-3-21 

Tenterfield  Municipality  ... 

11-2-21 

21 

Wednesday  ... 

2-3-21 

Murrumburrah  Municipality,  Cockburn  Shire,  and  Days- 
dale  Village. 

22-2-21 

o- 

Thursday 

3-3-21 

Manning  River  Police  District,  Coraki  Municipality, 
Gadara  Shire,  and  Braidwood  Police  District. 

1 22-2-21 

1 

27 

Thursday 

3-3-21 

Tenterheld  Municipality  ... 

11-2-21 

! 21 

Thursday 

3-3-21 

Bombala  Police  District ; Casino,  Tumut,  West  Maitland, 
East  Maitland,  Morpeth,  Raymond  Terrace,  Dungog, 
and  Greta  Municipalities;  Walcha  Municipality; 
Bolwarra,  Tarro,  Port  Stephens,  W^allarobba,  and 
Patrick  Plains  Shires ; Cobargo,  Bermagui,  Narooma, 
Tilba.  and  Taralga  Districts, 

: 16-2-21 

23 

{ 

( 

Thursday 

3-  3-21 

The  portion  of  Murrumbidgee  Irrigation  Areas  west  ot 
Whitton  Stock  Route,  including  Whitton,  Yenda, 
and  Beelbangara  Districts. 

21-1-21' 

9 

Frida  V 

4-3-21 

Berrima  Police  District 

21-1-21 

9 

Friday 

4-3-21 

Bellingen  Shire 

I 11-2-21 

21 

Friday 

4-3-21 

i Campbelltowm  and  Pictcn  Municipalities,  and  Oberon 
Shire. 

16-2-21 

23 

Friday 

4-3-21 

Camden  Municipality 

4-2-21 

18 

Friday 

4-3-21 

^ Braidwood  Police  District,  Albury  Municipality,  Wol- 
londilly  Shire,  and  the  portion  of  Nepean  Shire 
within  the  Camden  Police  District. 

22—2—21 

27 

! 

Saturday 

0-3-21 

Holbrook  Shire 

! 22-2-21 

27 

Tuesday, 

8-3-21 

I Binalong  District  ... 

16-2-21 

23 

Wednesday  ... 

9-3-21 

' Severn  Shire,  and  the  District  within  a radius  of  20  miles 
i from  Coramba. 

1 11-2-21 

21 

i 

Wednesday  ... 

9-3-21 

Quirindi  and  Wagga  Wagga  Municipality,  Tamarang 
and  Tumbarumba  Shires,  ‘‘ C ” Riding  of  Liverpool 
Plains  Shire,  Murrurundi  Municipality  and  District 
from  Wingen  to  Willow  Tree,' and  the  portion  of  Peel 
Shire  irom  W^erris  Creek  North  to  Duri.  | 

22-2-21 

27 

Wednesday  ... 

9-3-21 

Glen  Innes  Municipality;  Bibbenluke  Shire;  Cudge- 
gong  and  Mudgee  Municipalities;  Meroo,  Rylstbne, 
and  Wyaldra  Shires:  Binalong,  Hargraves,  and 

Triamble  Districts.  j 

16-2-21 

23 

Thursday 

10-3-21 

Cudgegong,  Gulgong,  and  Mudgee  Municipalities ; 
Meroo,  Rylstone,  Wyaldra,  Eurobodalla,  and  Tum- 
barumba Shires;  HargraveS  and  Triamble  Districts; 
Nambucca  Shire. 

16-2-21 

23 

Thursday 

10-3-21 

Kyogle  Shire 

21-1-21 

9 

Tnursday 

10-3-21 

Nowra,  Berry,  and  Broughton  Vale  Municipalities,  and 
Delegate  District. 

22-2-21 

27 

Friday 

11-3-21 

i 

Cooma  Police  District,  Dungog,  Taree,  and  Whnghamj 
Municipalities,  Manninsr,  Wallarobba,  and  Gloucester' 
Shires,  Gallymont  District,  and  Goulburn  Police  Dis- 
trict (with  exception  of  Crookwell  Urban  Area). 

22-2-21 

27 

Saturday 

12-3-21 

Camden  Municipality  ...  ...  ...  ...’ 

4-2-21 

18 

Saturday 

12-3-21  1 

Campbelltown,  Ingleburn,  Liverpool  and  Pictoii  Muni- 
cipalities. 

11-2-21 

21 

t 

Monday 

14-3-21 

I’orbes  and  Tenterfield  Municipalities 

22-2-21 

27 

Wednesday  ... 

16-3-21 

1 

Manildra  Police  District,  Coraki  and  Molong  Munici- 
palities, Gadara  Shire,  and  Daysdale  Village. 

22-2-21 

27 
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Banks  and  Bank  Holidays  Act,  1912 — continued. 


Area. 

Gooernment  Gazette. 

j Date. 

j No. 

Wednesday  . . . 

16-3-21 

Hay  Municipalitv  ...  

11-2-21 

21 

Wednesday  . . . 

16-3-21 

Blayney  and  Carcoar  Municipalities,  and  Lyndhurst 
Shire. 

25-1-21 

11 

Wednesday  , . . 

16-3-21 

Tumut  Municipality,  Amaroo  and  Urana  Shires 

16-2-21 

23 

Thursday 

17-3-21 

I 

Aberdeen,  MusweUbrook,  Scone,  and  Singleton  Munici- 
' palities ; Patrick  Plains,  MusweUbrook,  Upper 
Hunter,  and  Urana  Shires ; Coolamon,  Ganmain, 
Marrar,  and  Matong  Districts  : Murrurundi  Munici- 
pality; and  District  from  Wingen  to  Willow  Tree. 

16-2-21 

23 

Thursday 

17-3-21 

Gundagai  Municipality 

• •• 

22-2-21 

27 

Friday 

25-3-21  i 

The  State  of  New  South  Wales 

The  Act,  Schedule  4. 

Saturday 

26-3-21  ! 

The  State  of  New  South  Wales  ... 

The  Act,  Schedule  4. 

Monday 

28-3-21 

The  State  of  New  South  Wales  ... 

The  Act,  Schedule  4. 

Tuesday 

29-3-21 

Eurobodalla  Shire  ... 

16-2-21 

23 

Tuesday 

29-3-21 

Parkes  Municipality  and  Holbrook  Shire 

22-2-21 

27 

Wednesday  ... 

13-4-21  i 

Tenterfield  Shire  and  Grafton  Municipality 

22-2-21 

27 

Wednesday  . , . 

13-4-21 

Tenterfield  Municipality  ... 

11-2-21 

21 

Thursday 

14_4_21 

Grafton  Municipahty 

22-2-21 

27 

Monday 

6-6-21 

The  State  ot  New  South  Wales  ... 

The  Act,  Schedule  4. 

Monday 

27*-6-21 

The  State  of  New  South  Wales  ... 

The  Act,  Schedule  4. 

Monday 

1-8-21 

The  State  of  New  South  Wales  ... 

The  Act,  Schedule  4. 

Monday 

26-12-21 

The  State  of  New  South  Wales  ...  

The  Act,  Schedule  4. 

Tuesday 

27-12-21 

The  State  of  New  South  Wales  ... 

The  Act,  Schedule  4. 

EARLY  CLOSING  ACTS. 

CHANGED  CLOSING  HOURS  AFTER  POLL. 

BALBANALD. 

[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Department  of  Labour  and  Industry, 

Sydney,  14th  February,  1921. 

EARLY  CLOSING  (AMENDMENT)  ACT,  1900. 

Public  Notice. 

I HEREBY  notify  that,  in  accordance  with  the  vote  of  a majority  of  those  voting  at  a 
poll  held  on  the  9th  day  of  February,  1921,  under  the  provisions  of  section  ‘1  of  the 
Early  Closing  (Amendment)  Act,  1900,  in  the  Country  Shopping  District  of  BAL- 
KAN ALD,  the  closing  time  for  all  shops  (not  being  shops  mentioned  in  Schedule  One  to 
the  Early  Closing  Act,  1899,  or  in  the  Schedule  to  the  Saturday  Half-Holiday  Act, 
1910)  shall  be  as  follow  ; — 

On  Saturday  ...  ...  ..  ...  ...  ...  One  o’clock. 

On  Friday  ...  ...  ...  ...  ...  ...  Ten  o’clock. 

On  the  four  other  week-days  ...  ...  ...  ...  Six  o’clock. 

In  accordance  with  the  provisions  of  section  2 of  the  Early  Closing  (Amendment) 
Act,  1910,  the  closing  times  for  all  poulterers’  shops  shall  in  each  week  be — 

One  o’clock  in  the  afternoon  of  Wednesday. 

Ten  o’clock  in  the  evening  of  Saturday. 

Six  o’clock  in  the  evening  on  the  lour  other  week-days. 

G.  CANN,  ■ 

Minister, 
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BELLINGEN. 

[Published  in  Government  Gazette,  No.  21,  of  11th  February,  1921.] 

Department  of  Labour  and  Industry, 

Sydney,  7 th  February,  1921. 

EARLY  CLOSING  (AMENDMENT)  ACT,  No.  81,  1900. 

Public  Notice. 

I HEREBY  notify  that,  in  accordance  with  the  vote  of  a majority  of  those  voting  at  a 
poll  held  on  the  2nd  day  of  February  instant,  under  the  provisions  of  section  3 of  the 
Early  Closing  (Amendment)  Act,  1 900,  in  the  Country  Shopping  District  of  BELLIN  GEN, 
the  closing  times  for  all  shops  (not  being  shops  mentioned  in  Schedule  One  to  the  Early 
Closing  Act,  1899,  or  in  the  Schedule  to  the  Saturday  Half-holiday  Act,  1910),  shall  be 
as  follow : — 

On  Saturday  ...  ...  ...  ...  ...  One  o’clock. 

On  Friday  ...  ...  ...  ...  ...  Ten  o’clock. 

On  the  four  other  week  days  .. . ...  Six  o’clock. 

In  accordance  with  the  provisions  of  section  2 of  the  Early  Closing  (Amendment) 
Act,  1910,  the  closing  times  for  all  poulterers’  shops  shall,  in  each  week,  be — 

One  o’clock  in  the  afternoon  of  Wednesday. 

Ten  o’clock  in  the  evening  of  Saturday. 

Six  o’clock  in  the  evening  on  the  four  other  week-days. 

GEORGE  CANN, 

Minister. 


MANILLA. 

[[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Department  of  Labour  and  Industry, 

Sydney,  14th  February,  1921. 
EARLY  CLOSING  (AMENDMENT)  ACT,  1900. 

Public  Notice. 

I ^HEREBY  notify  that,  in  accordance  with  the  vote  of  a majority  of  those  voting  at  a 
poll  held  on  9th  day  of  February,  1921,  in  the  Country  Shopping  District  of  MANILLA, 
the  closing  times  for  all  shops  (not  being  shops  mentioned  in  Schedule  One  to  the  Early 
Closing  Act,  1899,  or  in  the  Schedule  to  the  Saturday  Half  Holiday  Act,  1910)  shall  be 
as  follow  : — 

On  Saturday  ...  ...  ...  ...  ...  ...  One  o’clock. 

On  Friday  ...  ...  ...  ...  ...  ...  Ten  o’clock. 

On  the  four  other  week-days  ...  ...  ...  ...  Six  o’clock. 

In  accordance  with  the  provisions  of  section  2 of  the  Early  Closing  (Amendment) 
Act,  1910,  the  closing  times  for  all  poulterers’  shops  shall  in  each  week  bo — 

One  o’clock  in  the  afternoon  of  Wednesday. 

Ten  o’clock  in  the  evening  of  Saturday. 

Six  o’clock  in  the  evening  on  the  four  other  week-days. 

G.  CANN, 

Minister. 
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YASS. 

[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Department  of  Labour  and  Industry, 

Sydney,  14th  February,  1921. 

EARLY  CLOSING  (AMENDMENT)  ACT,  No.  81,  1900. 

Public  Notice. 

I HEREBY  notify  that,  in  accordance  with  the  vote  of  a majority  of  those  voting  at  a 
poll  held  on  the  12th  day  of  February,  1921,  in  the  Country  Shopping  District  of  YA.SS, 
the  closing  times  for  all  shops,  except  butchers’  shops,  hairdressers’  shops,  tobacconists’ 
shops,  and  those  mentioned  in  Schedule  One  to  the  Early  Closing  Act,  1899,  shall  be  as 
follow  : — 

On  Wednesday  ..  ...  ...  ...  ...  ...  One  o’clock. 

On  Saturday  ...  ...  ...  ...  ...  .••  Ten  o’clock. 

On  the  four  other  week-days  ...  ...  ...  ...  Six  o’clock. 

G.  CANN, 

Minister. 


EIGHT  HOURS  ACT,  1916,  and  EIGHT  HOURS  (AMENDMENT)  ACT,  1920. 


APPOINTMENT  OF  JUDGE  TO  SIT  AS  SPECIAL  COURT. 


[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Department  of  the  Attorney-General  and  of  J ustice, 

Sydney,  14th  February,  1921. 

FIts  Excellency  the  Governor,  with  the  advice  of  the  Executive  Council,  has  been  pleased 
to  appoint 

His  Honor  George  Stephenson  Beeby,  one  of  the  J udges  of  the  Court  of  Indus- 
trial Arbitration,  to  sit  as  a Special  Court,  in  pursuance  of  the  provisions  of  section  7 (1) 
•of  the  Eight  Hours  Act,  1916,  as  enacted  by  section  3 of  the  Eight  Hours  (Amendment) 
Act,  1920, — such  appointment  to  take  effect  from  the  11th  instant. 

E.  A.  McTEIRNAN. 


FACTORIES  AND  SHOPS  ACT,  1912. 


DIRECTORY  OF  FACTORIES  REGISTERED. 


ADDITIONS  AND  REMOVALS,  JANUARY,  1921. 


Name. 

Address. 

Trade. 

Registrations. 

Metropolitan  District. 

Agnew,  A. 

Ah  Hing  

Anderson  & Co.  Ltd.  ... 

Apex  Co. 

Archer,  A.  L. 

Arnott  and  Appleton  ... 

Canterbury-road,  Belmore  ... 
j 13  Lower  Campbell-street,  Sydney  ... 

188-90  Kent-street,  Sydney 

; 191  King-street,  Newtown  ... 
Parramatta-road,  Ryde 
47  Crystal-street,  Petersham...  , ... 

Laundering. 
Cabinetmaking. 
Seed  packing. 
Pastrycooking. 
Sawmilling. 
Furniture  making. 
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Name. 

Address. 

Trade. 

Metropolitan  District — continued. 

Aust.  Paper  Co.  

192-4  Castlereagh-street,  Sydney 

f Paper  cutting. 

Bann,  T.  B 

Clifton  Gardens,  Mosman 

Bread  baking. 

Barber,  C. 

4 Rose-street,  Ashfield 

Dyeing,  &c. 

Black  Bros. 

612  Illawarra-road,  Marrickville 

Aluminium  working. 

Bretheton  Motor  Garage 

rear  66  William-street,  Sydney  

Motor  repairing. 

Brown,  L. 

John-street,  Waterloo 

Barriering. 

Brown,  R.  A.  ... 

343  Sussex-street,  Sydney 

Nickel-plating. 

Brown  and  Flinn  

122b  Philhp -street,  Sydney  ... 

Engraving. 

Bruce,  A. 

Crinan-street,  Hurlstone  Park 

Smallgoods  making 

Bryant,  A.  J.  ... 

Lakemba-street,  Lakemba  ... 

Smallgoods  making. 

Buchanan  Bros. 

368  Norton-street,  Leichhardt 

Mantelpiece  making. 

Buckinghams  Ltd. 

Oxford  and  Riley  streets,  Sydney  ... 

Millinery,  &c. 

Burke,  L. 

284  Castlereagh-street,  Sydney 

Clothing. 

Bury,  T.  C. 

78  Booth-street,  Annandale  ... 

Smallgoods  making. 

Butcher,  A.  A 

Longueville 

Motor  repairing. 

B.  W.  Electric  Co. 

Orion-street,  Ramsgate 

Insulator  making. 

Carveles,  C. 

189a  Parramatta-road,  Annandale  ... 

Confectionery. 

Cavanagh,  W.  H. 

150  George-street  North,  Sydney  ... 

Boot  repairing. 

Cavill,  W.  H 

117  Enmore-road,  Enmore  ... 

Shoe  repairing. 

Clements,  A.  J. 

243  Parramatta-road,  Annandale  ... 

Smallgoods  making. 

Compton,  S.  E. 

193  Balmain-road,  Leichhardt 

Coachbuilding. 

Condon,  R.  P.  ... 

638  George-street,  Sydney  ... 

Smallgoods  making. 

Consemacker,  A.  J. 

290  Livingstone-road,  Marrickville  ... 

Smallgoods  making. 

Cornwell,  N.  L. 

Canterbury-road,  Punchbowl 

Smallgoods  making. 

Creak  and  Ford 

Elgar  and  Stirling  streets.  Glebe  ...  * ... 

Marble,  &c.,  working. 

Crispe,  A.  S 

Gordon-road,  Chatswood 

Ice  working. 

Cronulla  Knitting  Co.  ... 

Kurranulla- street,  Cronulla  ... 

Knitting. 

Grotty,  H.  A.  ... 

50  Gladstone-street,  Enmore... 

Confectionery  making. 

Cummins,  F.  C. 

392  New  South  Head  road,  Woollahra 

Printing. 

Donnellan,  F.  ... 

102  Grafton-street,  Woollahra 

Tie  making. 

Duval  and  Co.  ... 

126  Phillip-street,  Sydney 

Motor  repairing. 

Eccles,  F. 

132  Raglan-street,  Waterloo 

Upholstering. 

Edgecombe  and  Mclnerney 

124  George-street  North,  Sydney 

French  polishing. 

Excelsior  Macaroni  Co.  Ltd.  ... 

Gordon-street,  Brighton-le-Sancls  ... 

Macaroni  making. 

Fenton,  C.  H.  ... 

39-41  Dix on-street,  Sydney  ... 

Printing. 

Fieldhouse,  L.  M. 

Walz-street,  Rockdale 

Laundering. 

Francis,  R. 

16  Regent-street,  Redfern  ... 

Confectionery  making. 

Oiraud,  M.  G 

351  Kent-street,  Sydney 

Jewellery  making. 

Oolke,  0 

Crinan-street,  Hurlstone  Park 

Bread  baking. 

Goon  War 

197  Hay-street,  Sydney  ' ... 

Laundering. 

Gregory,  A. 

40  Market-street,  Sydney 

Belting. 

Harford,  C 

69  Bayswater-road,  Sydney  ... 

Smallgoods  making. 

Harris,  C.  H.  ... 

49  Clarence-street,  Sydney  ... 

Jewellery  finishing. 

Harris  and  Wagg 

12  Cunningham-street,  Sydney 

Printing. 

Harrison,  0.  H.... 

126  King-street,  St.  Peters  ... 

Bread  baking. 

Heylin  and  Levitt 

Robinson-street,  Chatswood  ... 

Laundering. 

Hill,  A.  L.  & Son  ... 

447  Oxford-street,  Paddington 

Boot  repairing. 

Hill  and  Morris 

83  Parramatta-road,  Annandale 

Laundering. 

Hopkins,  E.  J.  and  Son 

760  Botany-road,  Alexandria 

Engineering. 

Humphries,  Hall,  and  Tait 

36  Lackey-street,  Summer  Hill 

Laundering. 

Hutchin,  J.  W.  ... 

22  Corso,  Manly 

Bojt  repairing. 

Ireland  and  McKernan 

Helensburgh  ...  ...  ...  ...  .. 

Eleotneity  generating. 

Johnson,  Mary  A. 

Earl-street,  Mosman  ... 

Laundering. 

Kennedy  and  Kennedy 

43  Broadway,  Glebe  ...  

Bo  )b  repairing. 

King,  Miss  A.  M.  

295  Elizabeth-street,  Sydney 

Millinery  making. 

Lemon  & Co.  Pty.  Ltd. 

64  Harrington-street,  Sydney 

C'lemical  making. 

Levee  and  Boaz 

494  Parramatta-road,  Petersham 

Watchmaking. 

Lyon  Bros. 

164  Bondi-road,  Bondi 

Ice  working. 

McDonnell,  William 

Haldon-street,  Lakemba 

Bread  baking. 

McNiven  Bros.  Ltd 

145  Beattie-street,  Balmain 

Confectionery  making. 

Marshall,  A.,  & Co 

262  Elizabeth-street,  Zetland 

Canister  making. 
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Mason,  H.  C.  ...  

310  Oxford-street,  Paddington 

Boot  repairing. 

May,  E.  A. 

Haldon-street,  Lakemba 

Smallgoods  making. 

Melacca  Chocolate  Co. 

20-6  Parramatta-road,  Petersham  ... 

Confectionery  making. 

Melocco  Bros.  ... 

Booth  and  Wigram  streets,  Annandale 

Fibrous  plastering. 

Morris,  T. 

85  Elizabeth-strect,  Paddington 

Pastry  cooking. 

Muir,  R.  

Mowbray-road,  Willoughby  ... 

Electricity  generating.  . 

Murray,  J.  and  W. 

208  Enmorc-road,  Enmore  ... 

Smallgoods. 

Myers,  A.  E.  C. 

Macquarie-street,  Liverpool  ... 

Bread  baking. 

New  and  Petith 

14  James-street,  Redfern 

Engineering. 

Olding,  G.  H 

142  Jones -street,  Pyrmont  ... 

Coachbuilding. 

Olney,  Edward  ... 

161  Balmain-road,  Leichhardt 

Box  making. 

Palmer,  E. 

Arden-street,  Coogee  ... 

Smallgoods  making. 

Payne,  E. 

Haldon-street,  Lakemba 

Smallgoods  making. 

Pooley,  H.  W.  ... 

437  New  Canterbury-road,  Dulwich  Hill  ... 

Smallgoods  making. 

Pople,  M.  C 

421-5  Wattle-street,  Ultimo 

Coachbuilding. 

Pre)ce,  A.  H.  ... 

334  Oxford-street,  Woollahra 

Boot  repairing. 

Py-Rol  Mnfg.  Co 

34  Lower  Campbell-street,  Sydney  ... 

Toilet  prep,  making. 

Rayner,  F.  J. 

Canterbury-road,  Hurlstone  Park  ... 

Whiteworking. 

Renwick  and  Shaw 

236  Lawrence-street,  Alexandria 

Brass  moulding. 

Richards,  A.  E. 

168  Georgo-street,  Sydney  ... 

Printing. 

Rickard,  F.  B 

Regent  and  James  streets,  Redfern 

Oil  blending. 

Riddell,  J.  C 

63  Botany-road,  Waterloo  ... 

Furniture  making. 

Roach,  Lily 

166  William-St.,  Sydney  

Blouse  making. 

Robertson  and  Butler  ...  .... 

12  Cunningham-street,  Sydney 

Printing. 

Rogan  Bros. 

29  Palmer-street,  Balmain  ... 

Box  making. 

Rosemond,  T.  G. 

Annandale-street,  Annandale 

Confectionery  making. 

Rowley,  J. 

284  Liverpool-road,  Ashfield 

Wireworking. 

Rubber  Products  Ltd. 

McLachlan-avenue,  Rusheutters’  Bay 

Rubber-goods  making. 

Ryan,  W 

Ocean  House,  Moore-street,  Sydney 

Dressmaking, 

Salman  and  By  waters  ... 

Little  Collins  & Little  Riley  streets,  Sydney 

Leather  working. 

Saunders,  N. 

108  Carlton  Crescent,  Summer  Hill 

Laundering. 

Selby  Case  Co.  ... 

John-street,  Glebe 

Box  making. 

Smith,  Miss  F.  ... 

58  Marl  borough -street,  Surry  Hills  ... 

Broom  making. 

Sneddon,  R.  J.  ... 

135  Norton-st.,  Leichhardt  ... 

Maize  crushing. 

Sonnerdale,  J.,  and  Sons  Ltd.  .. 

3-11  Bridge-road,  Petersham 

Welding.  • 

Soulos  Bros,  and  Louison 

478  George-st.,  Sydney 

Chocolate  making. 

Squire,  H.  S. 

111  Booth-St.,  Annandale 

Case  making. 

Stimson,  G.,  and  Sons  ... 

Canley  Vale 

Firewood  cutting. 

Tesla  Studios 

Queen  Victoria  Buildings,  Sydaey  ... 

Photography. 

Testaz,  U. 

Burwood-road,  Burwood 

Pastrycooking. 

Tester,  I. 

Canterbury-rd.,  Lakemba  ... 
St.  Mary’s 

Smallgoods  making. 

Thompson,  A.,  & Co.  Ltd- 

Tanning. 

Tome,  P.  A. 

New  and  Old  Canterbury  roads,  Hurlstone 
Park. 

Smallgoods. 

Tonkin  and  Rees 

Greenacre-parade,  Bankstown 

Bread  baking. 

Victory  Lubricants  Ltd. 

619  Harris-street,  Sydney 

Oil  blending. 

Wallace,  T.  A 

565  Parramatta-road,  Leichhardt  ... 

Go-cart  making. 

Walter,  E.  L 

Manning-road,  Double  Bay 

Ice  making. 

Ward,  W.  G 

Punchbowl-road,  Punchbowl 

Smallgoods  making. 

Warren,  H. 

Hampden-road,  Artarmon  ... 

Laundering. 

Waterloo  Case  Co.  Ltd. 

McEvoy-street,  Waterloo 

Case  making. 

Webber,  E.  J 

•663  Darling-street,  Balmain 

Boot  repairing. 

Westcott,  H. 

9 Wilmott-street,  Sydney 

Underskirt  making. 

Whatson,  S. 

30  Hunter-street,  Sydney 

Instrument  making. 

White,  Smith,  and  Co 

Callan-street,  Rozelle 

Furniture  making. 

White  House  Glass  Co.  Ltd.  ... 

O’Riordan-street,  Alexandria 

Glassware  making. 

Whitehead,  C.  P.  and  Son 

7 MontgO'mery-street,  Kogarah 

Bootmaking. 

Wilkinson,  William 

11  Nelson-st.,  Annandale 

Engineering. 

Wong  Chong 

Retreat-street,  Alexandria  ... 

Furniture  making. 

Wright,  J 

. 244—6  Liverpool-road,  Ashfield 

Smallgoods  making. 

Wright,  A.  H.  and  Son  Ltd.  . . . 

, Richard-street,  Newtown 

Clothing. 
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Trade. 

Broken  Hill  District. 

Minervini,  S.  ...  ...  ...1 

rear  Argent-street,  Broken  Hill  ...  ...j 

Pastrycooking. 

Sanderson,  J.  ... 

Lane-street,  North  Broken  Hill  ...  ...| 

Pounding. 

Newcastle  District. 

Chapman,  W.  A. 

Cooranbong 

Bread  baking. 

Davis,  S. 

Wyong  Creek  ... 

Sawmilling. 

Favell  and  Buckton 

Awaba  ... 

Sawmilling. 

Geary,  A.  E 

80  Beaumont-street,  Hamilton 

Smallgoods  making. 

Gladstone,  A.  E. 

Maitland-road,  Islington 

Motor  repairing. 

Graham  Timber  Co.  Ltd. 

Baker’s  Creek,  via  Gloucester 

Sawmilling. 

Robards,  E.  S.  ... 

Rungog  

Saddlery  making. 

Smith,  C.  B 

Jilliby  ... 

Sawmilling. 

Stewart,  W.  A.  & Co.  ... 

Hue  Hue 

Sawmilling. 

Townsend,  E.  St.  C 

Maitland-road,  Islington 

Tailoring. 

Wright  Bros. 

Cooranbong 

Sawmilling.. 

Rest  of  State. 

Barthetson,  R.  S. 

Tocumwal  * ... 

Blacksmithing. 

Bennett,  T.  J.  ... 

Travelling  chaff  cutter  (Finley) 

Chaff  cutting. 

Boardman,  B.  ... 

Bong  Bong  street,  Bowral 

Smallgoods  makings 

Bourke  and  Campbell  ... 

Cowabbie-street,  Coolamon  ... 

Smallgoods  making. 

Bresnahan,  E.  J. 

Tongara,  via  Albion  Park 

Sawmilling. 

Burgess,  W 

Otho-street,  Inverell  ... 

Vulcanizing. 

Carter,  W.  A.  ... 

Piallamore,  via  Tamworth 

Chaffcutting. 

Clifford,  C.  C 

Baylis-street,  Wagga  ... 

Electrical  engineering. 

Cook,  H.  and  Son 

Famfield,  via  Narrabri  West 

Sawmilling. 

Cullen  Bros. 

Baylis-street,  Wagga  ... 

Sawmilling. 

Deall  and  Sons  ... 

Main-street,  Junee 

Boot  repairing. 

Elliott,  Curtis  Ltd. 

Jindabyne 

Refrigerating. 

Elliott,  Curtis  Ltd. 

Cooma  ... 

Refrigerating. 

Elliott,  Curtis  Ltd. 

Bungendore 

Refrigerating. 

Fielding,  B. 

Grahamstown  ... 

Bread  baking. 

Fox,  P.  J. 

Camden... 

Electricity  generating. 

Fraser,  H. 

Fitzroy-street,  Tamworth 

Engineering. 

Card,  F.  E 

Argyle-street,  Moss  Vale 

Boot  repairing. 

Gillard,  W.  G 

Marrar  ... 

Bread  baking. 

Guyra  Shire  Council  ... 

Guyra  ... 

Stone  crushing. 

Hamilton,  J.  H. 

Summer-street,  Orange 

Electricity  generating. 

Harding,  A.  R.  ... 

Baylis-street,  Wagga  ... 

Smallgoods. 

Hawkins,  H.  F.  

Wentworth  Falls 

Bread  baking. 

Henry,  W. 

Dungowan,  via  Tamworth 

Bread  baking. 

Huckson,  H.  J. 

Baylis-street,  Wagga  ... 

Engineering. 

Jackson,  J. 

Chanter-street,  Berrigan 

Bread  baking. 

McDonald,  E.  H. 

Fitzroy-street,  Tumut 

Electricity  generating. 

McDonough,  J.  H. 

Keira  Vale  ...' 

Firewood  cutting. 

Me  William,  R.  J.  & Co. 

Merrilong  Park,  Baan  Baa  ... 

Sawmilling. 

Mitchell,  F.  R 

4 Verner-street,  Goulburn 

Motor  engineering. 

Ovenden,  A.  «... 

Wolgan-street,  Portland 

Bread  baking. 

Philp,  J.  A.  and  Son  ... 

Terry-Hie-Hie ... 

Sawmilling. 

Russell,  R. 

Wallace-street,  Braidwood  ... 

Woodworking. 

Scott  Br*s. 

Gala,  via  Currabubula 

Chaff  cutting. 

Slender  Bros. 

Cowabbie-street,  Coolamon  ... 

Engineering. 

Skinner,  F.  L.  ... 

Kurrajong-avenue,  Leeton  ... 

Motor  repairing. 

Smith,  J.  J.  H.  

Baylis-street,  Wagga  ... 

Motor  repairing. 

Towle,  F.,  & Co. 

Emu  Plains 

Bread  baking. 

Underwood  Bros. 

Lone  Pine,  via  Wee  Waa 

Sawmilling. 

Willis,  J 

Bowral  ...  ...  

Smallgoods  makings 
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Name. 

Address. 

Trade. 

Cancellations. 

Metropolitan  District. 

Ah  Looey 

106  Goulburn-strcet,  Sydney 

Laundering. 

Anderson  Gross  Co. 

Mountain-street,  Sydney  ...  

Perambulator  making. 

Angus  and  Coote  Ltd.  ... 

Queen  Victoria  Buildings,  Sydney  ... 

Enamelling. 

Australuton  Straw  Hat  Factory 

111-3  Foveaux -street,  Sydney 

Straw-hat  making. 

Ltd. 

Aust.  Sheep  Dip  Co.  Ltd. 

Elizabeth-street,  Newtown  ... 

Sheep-dip  making. 

Baker,  S.  G 

10  Corso,  Manly 

Smallgoods  making. 

Bernard,  D. 

387  George-street,  Sydney  ... 

Photography. 

Bray  brook  and  Glutton 

22  Parramatta-road,  Petersham 

Chocolate  making. 

Briggs  and  Potts 

McLachlan-avenue,  Sydney  ... 

Motor  engineering. 

Budrodeen,  E.  S. 

Parramatta-road,  Petersham 

Motor  engineering. 

Bunyan  and  Guise 

John-street,  Waterloo 

Farriering. 

Butler,  S.  J. 

Lower  Hawkesbury  ... 

Sawmilling. 

Clapcott  and  Callaghan 

44  Campbell-street,  Sydney  ... 

Shirt  making. 

C.  & S.  Engineering  Works  ... 

McLachlan-avenue,  Sydney  ... 

Motor  engineering. 

Davies,  L.  A. 

161  Balmain-road,  Leichhardt 

Box  making. 

Davies  and  Symonds 

29  a Ballast  Point  read,  Balmain 

Toy  making. 

French  and  Henschkel 

230  Clarence-street,  Sydney  ... 

Printing. 

Fuerth  and  Nall  Ltd.  ... 

Reservoir-street,  Sydney 

Cardboard-box  making. 

Godfrey,  W.  E. 

150  Norton-street,  Leichhardt 

Confectionery  making. 

Goldstein  and  Co.  

332  Kent-street,  Sydney  • 

Metal  working. 

Haigh,  L. 

133  Norton-street,  Leichhardt 

Smallgoods  making. 

Harvey,  F.  J.  ... 

167  Norton-street,  Leichhardt 

Bootmaking. 

Hoskins,  T.  W.  & W.  J. 

587  Parramatta-road,  Leichhardt  ... 

Ironfounding. 

Hudsepth,  J. 

473  Pitt-street,  Sydney 

Clothing. 

Hyland,  R 

138  Norton-street,  Leichhardt 

Boot  repairing. 

James  Bros. 

Oxford-street,  Paddington  ... 

Artificial -flower  making. 

Jones,  T.  E. 

Queen  Victoria  Buildings,  Sydney  ... 

Ticket  writing. 

Lahood,  N. 

189  Elizabeth-street,  Redfern 

Whiteworking. 

Marchant  and  Co.  Ltd. 

433  Kent-street,  Sydney 

Printing. 

McKay,  D.  F.  ... 

144  Church-street,  Parramatta 

Pastrycooking. 

Melvin,  Son,  and  Ackers 

18  Parramatta-road,  Petersham 

Confectionery  making. 

Mitchell,  D 

36  Lackey-street,  Summer  Hill 

Laundering. 

National  Meat  Preserving  Co.... 

Broadstairs-street,  Balmain  ... 

Meat  preserving. 

Ogden,  R.  & B.  

Erskineville-road,  Newtown  ... 

Sawmilling.  — 

Parsons,  J.  E.  ... 

Erskine  and  Kent  streets,  Sydney  ... 

Tailoring. 

Rohr,  R.  C. 

104  Ramsay-street,  Haberfield 

Motor  repairing. 

Rosenthal,  H.  and  Co. 

352  Kent-street,  Sydney 

Blouse  making. 

Saunders  Ltd 

232  Clarence -street,  Sydney  ... 

Engine  repairing. 

Scotow  and  Preswell  ... 

491  Pitt-street,  Sydney 

Printing. 

Snashalls  Ltd.  ... 

Bellevue-street,  Sydney 

Printing. 

Sonnerdale,  J.  ... 

Bridge-road, /Petersham 

Engineering. 

Specterman,  A. 

623  George-street,  Sydney  ... 

Tailoring. 

Stanford,  H.  A. 

126  King-street,  St  Peters 

Bread  baking. 

Thomas,  F 

161  Balmain-road,  Leichhardt 

Box  making. 

Varley,  H.  H 

37  Foveaux -street,  Sydney 

Hat  making. 

Wainwright,  F. 

Bay-street,  Rockdale  ... 

Millinery. 

Willis,  R 

78  Booth-street,  Annandale  ... 

Smallgoods  making. 

Broken  Hill  District. 

Brenton  Bros 1 

Chappie-street,  Broken  Hill  ... 

j Bread  baking. 

Sanderson,  G.  ...  ...  ...I 

! Lane-street,  North  Broken  Hill  

1 Founding. 

Newcastle  District. 

Davies  and  Herbert  Ltd. 

Hunter-street,  Newcastle 

Confectionery  making. 

Elliotts  Ltd. 

Wolfe-street,  Newcastle 

Tailoring. 

Featherby  and  Herbert, 

657a  Hunter-street,  Newcastle 

Founding. 

Masked,  W.  C 

Beaumont-street,  Hamilton  ... 

Smallgoods  making. 

Russell,  T.  & Co. 

Jesmond 

Stone  crushing. 

Thompson,  F.  W.  

Warnervale 

Sawmilling. 
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Xame. 

Address. 

Trade. 

Rest  of  State. 

Bourne  and  Waters 

Baylis-street,  Wagga  ... 

Sawmilhng. 

Coltman,  E.  and  L. 

Woonona 

Pastrycooking. 

Cooper,  E. 

72  Clinton-street,  Goulburn  ... 

Firewood  cutting. 

Croak,  D. 

Auburn-street,  Goulburn 

Coachbuilding. 

Cullen  and  Erskine  ... 

Baylis-street,  Wagga  ... 

Firewood  cutting. 

Fitzgerald,  L.  ... 

Baylis-st.,  Wagga 

Smallgoods  making. 

Fromholtz,  G.  W. 

Cowabbie-street,  Coolamon  ... 

Blacksmithing. 

Griffith  and  Reid 

Wade-street,  Coolamon 

Sawmilling. 

Harris,  L. 

Cowabbie-street,  Coolamon  ... 

Smallgoods  making. 

Harrison  and  Bridson  ... 

Moss  Vale 

Pastrycooking. 

King,  C.  H 

Baylis-street,  Wagga  ... 

Smallgoods  making. 

Mate,  T.  H.  

Dean-street,  Albury  ... 

Millinery  making. 

McCall,  J 

Main-street,  Lithgow  ... 

Bread  baking. 

Morris  and  Webb 

Auburn-street,  Goulburn 

Tailoring. 

Oakman,  L.  J.  ... 

Marrar  ... 

Bread  baking. 

Plummer  and  Smith  ... 

Baylis-street,  Wagga  ... 

Motor  engineering. 

Preston,  C.  W.  ... 

Olive-street,  Albury  ... 

Bread  baking. 

Roberts,  A.  S.  ... 

Summer-street,  Orange 

Electricity  generating. 

Smith,  F.  C. 

Wentworth  Falls 

Pastrycooking. 

Southern  Electric  Co.  ... 

Baylis-street,  Wagga  ... 

Electrical  engineering- 

Starling,  R. 

Corrimal 

Smallgoods  making. 

Williams,  Miss  E. 

Baylis-street,  Wagga  ... 

Millinery  making. 

Walker,  F.  G 

Marius-street,  Tamworth 

Woodworking. 

WORKMEN’S  COMPENSATION  ACT,  1916. 


RESIGNATION  OF  CERTIFYING  SURGEON  AND  APPOINTMENT  OF 

SUCCESSOR. 


[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Department  of  Labour  and  Industry, 

Sydney,  ISth  February,  1921. 

WORKMEN’S  COMPENSATION  ACT,  191G. 

It  is  hereby  notified,  for  public  information,  that  in  pursuance  of  section  14  of  the  above 
Act,  I have  accepted  the  resignation  of  Dr.  Harold  Walter  Broadbent,  M.B.,  Bac.  Surg., 
Univ,  Adelaide,  as  certifying* Surgeon  for  the  county  of  Yancowinna,and  have  appointed 
Dr,  Clarence  O.  F.  Reiger,  Registered  Medical  Practitioner,  to  be  a Certifying  Surgeon 
in  terms  of  the  Act,  and  to  discharge  the  duties  of  such  position  within  the  county  of 
Yancowinna. 

GEORGE  CANN, 

Minister  for  Labour  and  Industry. 


ANNUAL  RETURNS  FROM  EMPLOYERS. 

Notice. 

[Published  in  Government  Gazette,  No.  18,  of  4th  February,  1921.] 

Department  of  Labour  and  Industry, 

Sydney,  4th  February,  1921. 

WORKMEN’S  COMPENSATION  ACT,  1916. 

The  attention  of  employers  of  labour  is  drawn  to  certain  obligations  which  fall  upon 
them  at  this  time  of  the  year  by  reason  of  directions  issued  by  the  Minister  for  Labour 
and  Industry  under  the  authority  of  section  16  of  the  Workmen’s  Compensation  Act, 
1916.  Returns  as  to  accidents  and  compensation paid  during  the  year  1920  must  be 
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lurnished,  in  the  for  in  prescribed  by  Regulations  made  under  such  Act,  to  the  Minister, 
on  or  before  the  14th  February,  1921.  A penalty  of  £b  is  provided  in  case  of  default. 

Forms  for  the  purpose  are  obtainable  from  the  Government  Printing  Office, 
Sydney,  or  the  Branch  Offices  of  the  Department  of  Labour  and  Industry,  located  at 
Newcastle  and  Broken  Hill. 

Further  information  as  to  the  incidence  of  the  obligations  referred  to  may  be 
obtained  from  the  Department  of  Labour  and  Industry,  Sydney,  or  from  the  Branch 
Offices  of  the  Department  abovemention ed. 

E.  J.  PAYNE, 

U nder-Secretary . 

WORKIVIEM’S  COlVirajSATWTBRbkM  HILL)  ACT,  1920. 

[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Department  of  Labour  and  Industry, 

BROKEN  HILL  MINES  (PNEUMOCONIOSIS-TUBERCULOSIS)  COMPEN- 
SATION SCHEME. 

Appointment  of  Joint  Committee. 

Whereas  by  the  Workmen’s  Compensation  (Broken  Hill)  Act,  1920,  it  is  enacted  that 
there  shall  be  established  a Joint  Committee  for  the  administration  of  the  scheme  of 
compensation  provided  by  the  said  Act  : And  whereas  it  is  further  provided  that  the 
said  Joint  Committee  shall  consist  of  four  members  to  be  appointed  by  the  Minister,  one 
half  in  number  of  whom  shall  be  nominated  by  the  mine-owners  and  the  other  half  by 
the  mine  workers,  and  an  independent  chairman  : Now,  therefore,  I,  George  Cann,  the 
Minister  aforesaid,  in  exercise  of  the  powers  conferred  upon  me  by  the  said  Act,  do 
hereby  appoint  Mr.  Cyril  d . Emery  and  Mr.  J.  Hebbard,  both  of  Broken  Hill,  persons 
nominated  by  the  mine-owners,  and  Mr.  James  Middling  and  Mr.  William  Couch,  both 
of  Broken  Hill,  persons  nominated  by  the  mine  workers,  to  be  members  of  the  said  Joint 
Committee. 

The  appointment  of  such  members  shall  take  effect  from  the  1st  February,  1921. 

The  Chairman  shall,  in  terms  of  the  Act,  be  chosen  by  the  unanimous  agreement 
of  the  other  members,  but  if  no  such  agreement  is  arrived  at,  or  if  the  Chairman  so 
chosen  is  unable  or  refuses  to  act,  he  shall  be  appointed  by  the  Minister. 

Dated  at  Sydney,  this  31st  day  of  January,  1921. 

G.  CANN,  - 

Minister  for  Labour  and  Industry. 

In  exercise  of  the  powers  conferred  upon  me  by  the  Workmen’s  Compensation 
(Broken  Hill)  Act.  1920,  I appoint  Mar  wood  Harold  Cleeve,  Clerk  of  Petty  Sessions 
and  Chamber  Magistrate,  Broken  Hill,  to  be  Chairman  of  the  above  Joint  Committee. 

Dated  at  Sydney,  this  11th  dav  of  February,  1921. 

G.  CANN, 

Minister  for  Labour  and  Industry. 


DEPARTIVIErJTAL  AGTiVlTIES. 


REPORTS  AND  NOTES  OF  OPERATIONS,  JANUARY,  1921. 

EARLY  CLOSING  ACTS. 

During  January,  28  reports  of  breaches  of  the  Early  Closing  Acts  were  furnished  by 
Departmental  Inspectors.  Nineteen  of  the  offenders  were  warned  of  their  responsibilities 
by  letter,  and  proceedings  were  instituted  in  9 instances.  Cases  against  8 shopkeepers 
in  Sydney  and  suburbs  for  keeping  their  shops  open  after  hours  were  successful,  and 
penalties  amounting  to  £S  10s.  were  imposed.  The  remaining  case,  taken  against  an 
employee  of  a metropolitan  baker,  for  delivering  bread  on  the  third  Wednesday  of  a 
month,  a carter’s  statutory  holiday,  was  dismissed. 
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FACTORIES  AND  SHOPS  ACT. 


Public  notices,  giving  information  in  connection  with  the  taking  of  polls  in  the 
following  Country  Shopping  Districts  were  published  in  issues  of  the  Government 
Gazettes  respectively  specified  : — 

Bellingen  Gazette  No.  3 of  7 / I /1921. 


Balranald. 
Manilla 
Gunnedah 
Yass 

The  result  of 


i 


ah  I 


Gazette  No.  6 of  Ua/J.921. 


Gazette  No.  9 of  21/1/1921. 


Cr 


eex  was 


poll  in  the  Country  Shopping  District  of  Werris 
published  in  the  Government  Gazette,  No.  9,  of  the  21st  January,  1921. 

During  the  month  a memorial  was  received  from  certain  shopkeepers  of  the 
Country  Shopping  District  of  Byron  Bay,  asking  that  a poll  be  taken  on.  the  questions 
of  a change  of  weekly  1 and  10  o’clock  closing  days. 


FACTORIES  AND  SHOPS  ACT,  1912. 

Boiler  Inspection. 

There  were  no  certificates  of  the  Minister’s  approval  to  inspect  boilers,  ikc.,  under 
the  Boiler  Inspection  Regulations  issued  during  January. 

During  the  month  accredited  inspectors  furnished  1,05G  reports  in  connection  with 
the  inspection  of  steam  boilers  and  pressure  vessels.  Of  the  foregoing,  606  were  made 
in  pursuance  of  regulation  7,  and  450  were  non-prescribed  reports.  Following  are  the 
particulars  : — 

Boilers  : — 

First  inspection  with  specification  cards 

Re-inspection  reports  ... 

Non-prescribed  reports  (internal) 

„ ,,  (external) 


Pressure  vessels  : — 

First  inspection  with  specification  cards 
Re-inspection  reports  ... 
Non-prescribed  reports  (internal) 

,,  ,,  (external) 


72 

279 

304 

32 


29 

226 

100 

14 


687 


369 


Total 


1,056 


The  following  is  a summary  of  the  number  of  prescribed  reports  made  by 
accredited  inspectors  each  year  since  the  gazettal  of  the  regulations  on  lOth  March,  1916: — • 


Year. 

Inspectors 
accredited 
at  end  of 
period. 

Inspections, 

First. 

Subsequent. 

Boilers. 

! 

other 

pressure 

%’essels. 

Total. 

Boilers. 

Other 
pressure 
\ esseld. 

! 

Total. 

i. 

Total. 

1916 — Mar-Dec.... 

104 

2, 2 If) 

95.5 

3,170 

j 

3,170 

1917  — Jan. -Dec.  ... 

132 

786  i 

647 

1,433 

1,309  j 

781 

2,090 

3,523 

1918-  „ „ 

148 

.444 

.347 

1 791 

1,853 

•1,176 

3,029  i 

3,820 

1919-  „ „ 

161 

479  1 

396 

875 

2,007  ! 

1,522 

3,. 529  i 

4,404 

1920—  ,, 

176 

467 

269 

736 

2,259  ! 

1,702 

*3,961  1 

4,697 

1921 — January  ... 

176 

72 

29 

101 

279  I 

226 

505  j 

606 

Total 

— 

4,463 

2,643 

7,106 

7,707 

5,407 

13,114 

20,220 
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Two  boilers  and  four  pressure  vessels  were  inspected  by  Departmental  officers 
during  January. 

Sixty-six  notices  were  served  upon  factory  occupiers  by  accredited  inspectors  in 
regard  to  the  non-compliance  with  requirements  of  the  Boiler  Regulations.  Particulars 
are  shown  in  the  subjoined  list : — 


Type  of  appliance. 

Boilers. 

Pressure 

vessels. 

Total. 

Pressure  increased  ... 

2 

2 

Safety  valves... 

S 

2 

5 

Locked  valve§ 

8 

8 

Gauge  glass  protectors 

17 

17 

Water  gauges 

1 

1 

Test  cocks 

6 

6 

Cocks  hetween  check  valve  and  boiler  ... 

2 

2 

Valves  and  steam  connections 

4 

4 

Isolating  valves 

9 

9 

Blow-off  cocks 

1 



1 

Fusible  plugs... 

9 

9 

Pressure  gauges 

1 

1 

Reducing  valves  

1 

1 

Total  

62 

4 

66 

During  the  month  twenty-three  boilers  and  fourteen  pressure  vessels  were 
newly  installed. 

Factory  Inspection. 

During  January,  ISO  new  registrations  of  factories  were  effected,  as  follow  : — 
128  in  the  Metropolitan  District,  2 in  the  Broken  Hill  District,  11  in  the  Newcastle 
District,  and  39  in  the  rest  of  the  State.  78  registrations  were  cancelled,  viz.,  17  in 
the  Metropolitan  District,  2 in  the  Broken  Hill  District,  5 in  the  Newcastle  District^ 
and  16  in  the  rest  of  the  State.  The  effective  registrations  on  the  31st  January,  1921,. 
numbered  9,765,  made  up  as  follow  : — Metropolitan  District,  5,840  ; Newcastle  District,. 
935 ; Broken  Hill  District,  136  ; and  the  rest  of  the  State,  2,854. 

Temporary  permits  to  the  number  of  711  were  issued  by  the  Chief  Inspector  of 
Factories  to  children  between  14  and  16  years  of  age  to  work  in  factories,  and  403 
certificates  as  to  the  physical  fitness  of  children  for  employment  in  certain  industries 
were  recorded.  Special  permission  to  children  undet  14  years  of  age  to  work  in 
factories  was  granted  in  7 cases,  including  one  girl. 

Visits  of  inspection  to  factories  during  the  month  by  Factory  Inspectors- 
numbered  1,282. 

The  Chief  Officer  of  Fire  Brigades  issued  3 certificates  that  efficient  means  of 
escape  in  case  of  fire  had  been  provided  in  factory  premises. 

Proceedings  for  breaches  of  the  Act  were  taken  as  follow  : — A locksmith  in 
Sydney  was  proceeded  against  for  failing  to  guard  a power  press ; and  the  proprietor  of 
a knitting  factory,  also  in  Sydney,  was  proceeded  against  for  failing  to  keep  his  premises 
clean. 

Three  sawmillers  in  Gosford  were  prosecuted  for  failing  to  report  accidents  to 
employees  and  one,  in  addition  for  failing  to  guard  dangerous  machinery.  Convictions, 
were  .secured  in  respect  of  each  of  the  six  informations  laid,  and  the  penalties  imposed 
amounted  to  £20. 

Fifty-six  accidents  to  employees  in  factories  were  reported  upon  during  the 
month  One  proved  fatal,  6 consisted  of  permanent  injuries,  loss  of  limbs  or  parts, 
47  resulted  in  cuts,  bruises,  burns,  &c.,  and  the  remaining  three  were  a fractured  skull,  a 
fractured  arm,  and  an  injured  eye  caused  through  matter  from  an  emery  wheel. 
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Thirty-six  of  the  accidents  were  due  to  machinery  and  20  to  other  causes.  Of 
the  accidents  due  to  machinery,  24  occurred  in  the  actual  operation,  and  12  by  divers 
other  means. 

The  accidents  causing  permanent  injury  occurred  in  the  operation  of  the  following 
machines  Conveyor,  power  press,  twine  machine,  spindle  monlder,  circular  saw,  and 
slotting  machine. 

The  non-machinery  accidents  consisted  of  burns  and  scalds  through  molten  metal 
(15),  hot  liquids  (2)  and  at  a furnace,  a cut  hand  caused  by  a bursting  bottle,  and  a 
similar  accident  occasioned  by  a sharp  metal  plate. 

The  following  table  sets  out  the  machines  at  which  the  accidents  due  to 
machinery  occurred  : — 


Metal-working  Machines  (13). 

Emery  wheel 
Lathe 

Metal  saw  ... 

Polishing  . . . 

Power  press 
Riveting 
Slotting 
Steam  hammer 
Wire  machines 

Printing  Machines  (2). 

Envelope  ... 

Printing  press 


Food  and  Drink  Machines  (3). 
Crown  corking 
Mixing 

Wood-working  Machines  (G). 
Circular  moulder  ...  ' . . . 

Circular  saw  ...  

Miscellaneous  Machines  (12). 
Elevators  and  conveyors  ... 
Grindstone 
Mill  gearing 
Rope  drawing 
Sewing 

Twine  polishing 
Total  ... 


1 

3;. 

1 

1 

1 

36 


Following  is  a brief  description  of  the  accident  which  resulted  fatally ; — 

An  employee  at  an  ironworks  at  Alexandria  was  working  in  close  proximity  to  a 
crane.  The  man  failed  to  notice  the  crane  in  its  passage  towards  him  and  was  struck 
and  knocked  across  the  rails.  The  crane  moved  back  and  crushed  his  right  leg  so 
severely  that  amputation  was  necessary,  and  the  left  leg  was  fractured.  His  injuries 
were  so  serious  that  the  man  succumbed  the  following  day.  A verdict  of  accidental 
death  was  returned. 


GAS  ACTS. 

During  January,  the  number  of  meters  tested  prior  to  their  issue  to  consumers 
was  3,349,  of  which  216,  or  6 ’44  per  cent.,  were  rejected  as  incorrect.  In  addition,  939 
meters  were  tested  in  situ  to  ascertain  if  gas  were  passing  without  registration,  and  899 
were  found  to  be  defective. 

The  illuminating  power  of  the  gas  supply  of  six  undertakings  was  subjected  to  36 
tests,  of  which  26  were  made  in  the  metropolis.  The  illuminating  power  of  the  gas 
supplied  by  the  Australian  Gas  Light  Company  from  the  Mortlake  station  was  subjected 
to  11  tests,  of  which  3 were  found  to  be  below  the  standard  prescribed  by  the  Gas  Act, 
1912,  'i.e.,  15  candles.  Of  9 tests  made  in  respect  of  the  illuminating  power  of  gas 
supplied  by  the  North  Shore  Gas  Company  Limited,  3 were  found  to  be  below  the 
standard. 

The  heating  power  of  the  gas  supply  of  four  undertakings  was  subjected  to  55 
tests,  of  which  47  were  made  in  the  metropolis.  Of  37  tests  made  as  to  the  gas  supplied 
by  the  Australian  Gas  Light  Company,  2 were  found  to  be  below  the  prescribed  standard 
of  500  British  Thermal  Units  net. 

Similarly,  in  56  tests  made  as  to  the  purity  of  the  gas  supply  of  six  undertakings, 
there  was  no  trace  of  hydrogen  sulphide,  the  only  impurity  forbidden  by  the  Gas  Act. 
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INDUSTRIAL  ARBITRATION  ACT. 

The  Courts  and  the  Registry. 

The  Court  of  Industrial  Arbitration. 

The  Court  Was  in  vacation  during  January,  and  no  matters  were  heard  during 
the  month. 

Departmental  Advisings. 

Living  Wage\  Oyster  man.  Living  Wage  Regulation  of^Wi  December,  1920. 

It  is  the  Departmental  view  that  an  oyster  man  is  not  engaged  in  a rural 
occupation,  and,  therefore,  the  living  wage  will  apply  in  respect  of  his  employment. 
(151305/21). 

Shop  Assistants,  Country  : Annual  Holidays.  Professional  and  Shopworkers. 

Shop  Assistants^  Country  Award  of  \^th  July,  1920. 

Clause  17  of  the  award  provides  that  employees  who  have  been  employed  for 
twelve  months  are  to  be  allowed  one  week’s  holiday  on  full  pay  each  year.  ^Clause  18 
provides  that  the  award  shall  take  effect,  except  as  to  wages,  fourteen  days  after  its 
publication,  i.e.,  30th  July,  1920.  It  is  the  departmental  view  that  clause  17  has  no 
retrospective  effect,  and  that  under  it  an  employee  is  not  entitled  to  a week’s  holiday  on 
full  pay  until  he  has  served  with  an  employer  for  one  year  under  the  award,  i.e.,  one 
year  from  the  30th  July,  1920.  (151238/21). 

Musicians:  Pianist  playing  regularly  one  night  a week  at  a.  picture  show.  Professional 
and  Shopivorkers^  Musician^  State  Award  of  VMh  August,  1920. 

The  award  provides  rates  in  country  picture  shows  where  an  employer  guarantees 
the  employee  three  nights’  engagement  per  week,  or  six  nights’  engagement  per  week, 
and  also  rates  for  casual  engagement.  A casual  engagement  is  defined  by  the  award  as 
an  engagement  per  performance  only,  but  not  where  an  employee  is  engaged  for  one  or 
more  performances  regularly  each  week.  Where  an  employee  is  engagad  to  play  regu- 
larly once  a week  the  award  will  not  apply,  and  the  rate  to  be  paid  will  be  that  mutually 
agreed  upon.  (151226/21). 

Bacon  Factories:  Payment  for  Christmas  Day,  1920.  Manufacturing,  Food,  Drink,  drc. 

Bacon  and  Butter  Factory  Workers’  Country  Award  of  ^th  August,  1919. 

Clause  3 of  the  Butter  and  Bacon  Factory  Workers  (Country)  Award  of  8th 
August,  1919,  sets  out  that  certain  days  shall  be  recognised  as  holidays  in  the  butter 
and  bacon  industries,  and  provides  that  when  Christmas  Day  falls  on  a Saturday  or  a 
Monday  it  shall  be  considered  as  an  ordinary  working  day  in  the  butter  industry. 
Clause  5 of  the  award  provides  that  where  an  annual  holiday  of  a fortnight  is  given  on 
full  pay  the  holidays  mentioned  in  cDuse  3 of  the  award,  with  certain  exceptions,  may 
be  worked  at  ordinary  rates.  Clause  4 provides  that  ordinary  rates  shall  be  paid,  in 
addition  to  the  weekly  wage,  for  all  time  worked  on  any  holiday,  with  the  exception  of 
Christmas  Day  when  it  falls  on  a Saturday  or  Monday. 

The  provision  of  clause  3 that  Christmas  Day,  when  falling  on  a Saturday,  shall 
be  considered  as  an  ordinary  working  day  is  limited  to  the  butter  industry,  but  no  such 
limitation  is  expressed  in  clause  4,  holiday  overtime,  so  that  while  Christmas  Day,  1920, 
was  a holiday  in  the  bacon  industry  under  clause  3 of  the  award,  there  is  no  provision 
in  clause  4 that  any  extra  rate  shall  be  paid,  in  addition  to  the  weekly  wage,  for  work 
done  on  that  day.  (151192/21). 
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Wages:  Bonus  as  part  payment  of  wages.  Industrial  Arbitration  Act,  1912, 

Section  49. 

Section  19  of  the  Industrial  Arbitration  Act  requires  that  where  an  employer 
employs  any  person  to  do  any  work  for  which  the  rate  has  been  fixed  by  an  award,  be 
shall  be  liable  to  pay  in  full  in  money  to  such  person  without  any  deduction  the  price  so 
fixed.  It  would  not  be  a compliance  with  the  Act  if  less  than  the  award  rate  were  paid 
as  wages.  Where,  however,  for  any  pay  period  the  employee  receives  in  wages  and  bonus 
an  amount  equal  to  the  amount  he  should  have  received  as  wages  alone  for  that  period, 
it  is  apparent  that  the  employee  will  not  have  received  less  than  was  due  to  him. 
(150927/21). 

• Industrial  Magistrat3s’  Courts. 

During  January,  eleven  proceedings  under  the  Industrial  Arbitration  Act,  1912, 
including  those  instituted  by  the  Department  and  referred  to  under  the  heading  of 
“ Industrial  Investigation,”  were  determined  in  Industrial  Magistrates’  Courts  through- 
out the  State. 

Of  these  one  was  heard  by  the  Industrial  Magistrate  at  Braid  wood,  two  by  the 
Industrial  Magistrate  at  Morpeth,  one  by  the  Industrial  Magistrate  at  Finley,  four  by 
the  Industrial  Magistrate  at  Mullurnbimby,  and  three  by  the  Industrial  Magistrate  at 
Broadwater. 

One  complaint  for  the  recovery  of  was:es  (section  49)  amounting  to  £10  14s.  7d., 
was  dismissed  with  costs  against  the  complainant. 

For  breaches  of  awards  (section  50),  seven  complaints  were  heard  and  convictions 
obtained  in  all  cases.  Penalties  imposed  amounted  to  £10  10s. 

One  employer  was  prosecuted  for  failing  to  keep  time  and  pay  sheets  (section  68 
(i) ),  and  on  conviction  was  fined  £5. 

Two  employers  were  prosecuted  for  failing  to  exhibit  and  keep  exhibited  a copy 
of  the  award  (section  68  (ii) ),  and  were  convicted  and  fined  £1  each. 

The  Registry, 

Applications^  heard  by  the  Industrial  Registrar  during  January  for  permits  to 
enable  aged,  infirm,  and  slow  workers  to  work  for  less  than  * the  prescribed  wage 
(Section  27)  numbered  197,  of  which  92  were  made  by  men,  and  105  by  women. 

Of  the  92  applications  made  by  men  61  were  made  under  awards  and  31  under 
the  regulations  Part  IX,  section  81  (1),  embodying  the  Board  of  Trade  determination  of 
the  living  wage  for  adult  males.  In  the  first  group  43  applications  were  granted  and 
18  were  refused  or  struck  out  ; in  the  second  group  20  were  granted,  and  1 was  refused 
and  10  withdrawn  or  struck  out. 

Of  the  105  applications  lodged  by  women  18  were  made  under  awards  and  87 
under  the  regulations.  Part  IX,  section  81  (1),  embodying  the  Board  of  Trade  deter- 
mination of  the  living  wage  for  adult  females.  In  the  first  group  11  applications  were 
granted,  1 was  refused,  and  6 withdrawn  or  struck  out ; in  the  second  group  73  appli- 
cations were  granted,  2 were  refused  and  1 2 withdrawn  or  struck  out. 

The  total  number  of  permits  in  force  at  the  end  of  January  stood  at  779,  and 
comprised  459  granted  under  awards,  and  420  under  the  regulations.  Part  IX,  section 
«i  (1). 

Industrial  Investigation. 

During  January,  96  complaints  were  received  for  investigation,  and  Departmental 
Inspectors  made  72  general  inspections  on  their  own  initiative.  A total  of  176  reports 
was  sent  in  for  attention. 
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Of  161  reports  scrutinised  during  the  month  61  disclosed  no  breaches.  Letters 
of  warning  were  issued  to  12  employers,  while  further  consideration  is  being  given  to  a 
number  of  cases  with  a view  to  prosecuting  offenders  or  taking  other  appropriate  action. 

Arrears  of  wages  amounting  to  £703  7s.  5d.  were  paid  by  69  employers  to  180' 
employees. 

Prosecutions  were  instituted  against  3 employers,  and  1 employee  for  10  breaches 
of  the  Act  and  awards.  Convictions  were  recorded  in  all  cases,  fines  amounting  to  £17 
10s.,  and  costs  to  £9  18s.  Id.,  being  imposed. 

New  South  Wales  Board  of  Trade. 

During  January,  a committee  of  the  Board,  presided  over  by  Mr.  T.  Routley,  con^ 
ducted  an  iriquir}^  at  Broken  Hill  in  connection  with  the  cost  of  living  in  the  county  of 
Yancowinna.  Public  sittings  took  place  on  the  25th,  26th,  and  27th  January.  Mr.  H.  R 
Lee,  Industrial  Representive  of  the  Electrolytic,  Refining,  and  Smelting  Company  Limited, 
of  Port  Kembla,  appeared  for  the  following  companies  and  corporations  : — -Amalgamated 
Zinc  (De  Bavays)  Limited,  British  Broken  Hill  Proprietary  Company  Limited,  Broken 
Hill  Proprietary  Block  10  Company  Limited,  Broken  Hill  South  Limited,  Broken  Hill 
Associated  Smelters  Proprietary  Limited,  Broken  Hill  J unction  Lead  Mining  Company 
No  Liability,  Junction  North  Broken  Hill  Mine  No  Liability,  Zinc  Corporation' 
Limited,  North  Broken  Hill  Limited,  Silverton  Tramway  Company  Limited,  Sulphide' 
Corporation,  Broken  Hill  Chamber  of  Commerce  and  Retail  Drapers’  Association. 

Mr.  T.  Gamboni,  Secretary  of  the  Shop  Assistants’  Union,  appeared  for  the  Coal 
and  Shale  Employees’  Federation,  Barrier  District,  Trades  and  Labour  Council,  Shop* 
Assistants’  Union,  and  the  Town  Employees’  Union. 

Private  Employment  Agencies. 

During  January,  4 licenses  issued  under  the  regulations  made  on  2nd  August, 
1918,  under  Part  X,  of  the.  Industrial  Arbitration  Act,  1912,  expired,  and  application 
for  1 renewal  of  a license  was  received.  Four  licenses  were  I’enewed  and  1 new  license' 
was  granted  during  the  month.  ' Particulars  of  the  licenses  granted  and  renewed  follow. 
Such  licenses  remain  in  force  for  one  year  from  the  date  thereof : — 


Licenses  Granted  January,  1921. 


Date 

of 

Application 

Applicant. 

Trade  Names. 

Addresses. 

License 
Granted 
as  from — 

No. 

lC-10-20  ) 

Vert,  Annie  ..  ..[ 

Sydney. 
New  License. 

Mrs.  Frith  (Frith’s  Agency  late)..) 

60  Castlereagh-street,  Sydney 

1 5-1-21  1 

50- 

14-12-20 

' Potter,  Nelson  . . 

Country. 

Renewals. 

N,.  Potter  and  Coy 

482  Kiewa  street,  Albury.. 

21-1-21  I 

62 

17-12-20 

Bennett,  Arthur  D.  .. 

Bathurst  Labour  Bureau  . . 

1.56  Russell-st.reet,  Bathurst 

7-1-21 

63 

31-12-20 

Bartle,  Ernest  Chas.  . . 

Bartle’s  Labour  Agency  . . 

Body’s  Buildings,  Otho  street. 

21-1-21 

64 

5-1-21 

Smith, Brid<fet  Mar<j:aj-et 

Mrs.  B.  M.  Smith 

Inverell. 

Sydney-road,  Muswellbrook 

6-1-21 

1 

2'1 
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State  Labour  Exchanges. 

The  following  statement  shows  the  distribution  of  the  business  of  the 
Departmental  Exchanges  and  Sub-agencies  during  January,  the  placements  through 
official  channels  representing  91 ’SO  per  cent,  of  the  labour  registrations  during  the 
month  : — 


Persons. 


Exchanges 

and 

|Sub-agencies. 

Registered  for  Einplo3'ment. 

Sought  by  Employers. 

Sent  to  Employment. 

Male. 

Female. 

Total. 

Male.  1 

Fen\ale.  | 

Total. 

Male. 

Female,  | 

Total. 

Central,  Sydney 

1,635 

542 

2,177 

1,451 

949 

2,400 

1,389 

614 

2,003 

Balmain 

169 

2 

171 

106 

106 

106 

i 106 

Barham 

2 

2 

2 

2 

2 

2 

Barraba... 

31 

31 

31 

31 

31 

i 31 

Bathurst 

93 

93 

92 

92 

92 

I 92 

Berrigan 

30 

30 

30 

30 

30 

30 

Blayney 

11 

13 

11 

” 2 

13 

11 

2 

13 

Bourke  ... 

16 

16 

16 

16 

16 

16 

Cano  windra 

53 

1 

53 

53 

53 

53 

53 

Coonamble 

24 

7 

31 

24 

8 

32 

24 

7 

31 

Culcairn 

5 

5 

5 

5 

4 

4 

Cootamundra  . . . 

73 

3 

76 

68 

* 3 

71 

68 

’3 

71 

Glen  Innes 

13 

13 

13 

13 

13 

13 

Goulburn 

22 

22 

44 

18 

*22 

40 

18 

22 

40 

Griffith 

85 

85 

85 

85 

85 

85 

Katoomba 

15 

8 

23 

5 

14 

19 

1 4 

5 

9 

Kyogle  ... 

6 

6 

7 

7 

6 

6 

Leeton  ... 

213 

”9 

" 222 

213 

9 

222 

213 

’9 

222 

Lithgow 

476 

476 

476 

476 

476 

476 

Marrar  ... 

12 

12 

12 

12 

16 

16 

Molong  ... 

128 

128 

128 

128 

128 

128 

Narrandera 

5 

5 

5 

5 

5 

: 5 

Newcastle 

313 

11 

324 

313 

19 

332 

233 

’"s 

241 

Orange 

6 

4 

10 

6 

4 

10 

6 

4 

10 

Pallamallawa  . . . 

1 

1 

1 

1 

1 

1 

Tamworth 

2 

2 

2 

2 

2 

' 2 

The  Rock 

23 

23 

23 

23 

23 

23 

Tumut  ... 

150 

1 

151 

150 

1 

151 

150 

* 1 

: 151 

Tweed  Heads  ... 

15 

15 

2 

2 

2 

2 

Wagga 

120 

44 

164 

120 

44 

164 

120 

44 

i 164 

Wollongong 

53 

2 

55 

26 

26 

26 

26 

Yass 

1 

1 

Yenda  ... 

5 

5 

5 

5 . 

5 

*'*5 

Yerong  Creek  ... 

15 

15 

15 

15 

15 

15 

Young  ... 

6 

6 

6 

6 

6 

Total 

3,827 

657 

4,484 

3,520 

1,075 

4,595 

3,379 

719 

4,098' 
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The  following  statement  shows  the  aggregate  operations  of  the  Exchanges 
classified  by  industries  in  the  groups  for  which  Industrial  Boards  are  constituted.  The 
figures  in  italics  relate  to  women  and  girls  : — 


Persons 

- 

Registered  for 

Sent  to 

Employment. 

Sought 

Employment. 

Industries. 

by  Em- 

Ex- 

Soldiers. 

Others. 

Ex- 

Soldiers. 

Others. 

ployers. 

Building : — 

Bricklayers  and  Tuckpointers 
Builders’  Labourers 



1 

13 

19 

1 

19 

5 

34 

• 33 

4 

23 

Bridge  Carpenters 

2 

Carpenters  and  Joiners  ... 

10 

50 

89 

i 

82 

Hodcarriers 

1 

1 

1 

Painters,  Grainers,  &c.  ... 

"e 

25 

21 

18 

Plasterers  ... 

2 

5 

1 

5 

Plumbers  and  Gasfitters  .. 

9 

12 

1 

7 

Stonemasons 

. 13 

29 

20 

Rigger.s 

”2 

8 

5 

i 

5 

Total 

... 

■ 27 

157 

214 

9 

180 

Domestic  and  Personal  Services 

Club  and  Boarding  House  Employees  ... 

48 

179 

109 

Domestic  Helpers... 

”5 

53 

S47 

93 

384 

00 

53 

! 398 

Gardeners  ... 

10 

,20 

'5 

7 

Hairdressers 

1 

1 

*1 

1 

Hospital  Attendants 

3 

4 

4 

1 

1 .3 

Hotel  Employees  ... 

{ 

2 

15 

70 

9 

'137 

2 

6 

5G 

Porters  

2 

1 

Restaurant  Employees  ... 

{ 

’5 

13 

75 

24 

155 

16 

8- 

67 

Waiters  and  Stewards  ... 

"9 

9 

7 

4 

2 

Total 

) 

i 

25 

106 

439 

160 

855 

44 

81 

530 

Engine  Driving,  &c  : — 

Oane  Drivers 

1 

Electric  Crane  Drivers  .. 

i 

1 

1 

Engine  Drivers,  &c. 

2 

18 

6 

i 

5 

Firemen 

2 

7 

2 

1 

1 

Steam  Roller  Drivers 
Traction  Drivers  ... 

... 

1 

i 

Total  ... 



... 

4 

27 

10 

2 

i * 

Labouring,  General : — 

1 

1 

Gangers 

1 

1 

Labourers,  General 

155 

1,480 

1,39’i 

26 

1,346 

Labourers,  Rail  and  Road  Construction 

438 

741 

116 

625 

Pile  Drivers 

1 

Rockchoppers  and  Sewer  Miners 

1 

Surveyor’s  Labourers 

1 

1 

Timber  Getters  

' 1 

1 

Total 

... 

... 

1 

156 

1,922 

2,135 

143 

j 1,971 
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Persons 

Registered  for 

Sent  to 

Industries. 

Emploj'nient. 

Sought 

Employment. 

by  Em- 

Ex- 

Soldiers. 

Others. 

ployers, 

Ex- 

Soldiers. 

Others. 

Manufacturing  : — 

Brick,  Cement,  and  Pottery  : — 

Brickmakers 

1 

2 

, ,, 

2 

Factory  Employees  ...  

Tilemakers 

... 

■■'1 

... 

*2 

1 

1 

Total  

...| 

1 

4 

1 

3 

Clothing,  Textiles,  &c.  : — 

Boot  and  Shoe  Makers  and  Repairers  ... 

3 

5 

2 

Clothing 

11 

IS 

is 

Dress  and  Costume  Makers 
Pressers 

... 

1 

9 

7 

s 

Tailor’s  Cutters,  &c. 

... 

5 

6 

Total  

( 

9 

11 

SO 

2 

SO 

15 

Food  and’ Drink,  &c.  : — 

Bakers 

1 

1 

1 

Bread  carters  

• •• 

3 

Butchers 

i 

6 

1 

Confectioners 

'{ 

1 

i 

"i 

Dairymen  and  Carters 
Foodstuffs  ...  

3 

6S 

lib 

lbs 

Jam  and  Fruit  Preservers  

... 

! 

J71 

46 

171 

46 

1 

171 

46 

Milk  and  Ice  Carters 

Pastrycooks  

2 

1 

1 

Slaugterhouse  Employees 

1 

... 

Total  

/ 

3 

187 

174 

173 

1 

115 

157 

155 

Furniture  and  Woodworking  ;~- 

Boxmaking 

2 

Cabinetmakers 

3 

1 

2 

*1 

"i 

French-polishers  ... 

1 

1 

Glaziers 

Picture  Frameraakers 

*2 

2 

Sawmillers  and  Sawyers  ... 

... 

4 

’2 

2 

Timber  Workers  ... 

8 

7 

i 

6 

Upholsterers 

1 

1 

1 

Wood  Carvers 

... 

1 

• •• 

W^ood-turners  and  Machinists  ... 

*3 

7 

”i 

1 

Others 

... 

1 

1 

Total  

... 

... 

9 

25 

17 

2 

12 
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Persons 

Registered  for 

Sent  to 

Industries. 

Employment. 

Sought 
by  Em- 

Employment. 

Ex- 

Soldicre. 

others. 

ployers. 

Ex- 

Soldiers. 

Others. 

Iron  Trades,  Metals,  &c.  : — 

i 

Assemblers... 

1 

5 

2 

1 

Blacksmiths 

4 

8 

6 

i 

4 

Boilermakers 

1 ^ 

9 

13 

1 

Brassfinishers  and  Metal  rolishcrs 

4 

4 

4 

Coachmakers  (rail  and  road) 

2 

2 

Electricians 

1 1 

9 

2 

i 

Engineers  ... 

6 

7 

3 

Fitters  and  Turners 

i 

27 

6 

4 

9 

Iron  and  Steel  Workers  ... 

• • • 

9 

2 

1 

Ironworker’s  Assistants  ... 

f 

19 

11 

*3 

6 

Mechanics  ... 

2 

7 

3 

1 

1 

Motor  Cycle  and  Motor  Makers 

1 

2 

1 

1 

Ox  V welders 
Moulders  ... 

2 

1 

... 

Sheet-metal  Workers 

1 

Tinsmiths  and  Canister  Makers 

*5 

1 

Toolmakers  and  Sharpeners 
Wheelwrights 

- 

... 

"2 

1 

Others  

i *1 

1 

*4 

1 

1 

i 

Total  

35 

116 

64 

, 10 

34 

Leather  Trades,  Hides,  &c.  : — 

1 

Leather  Workers  ... 

j 

4 

Saddle  and  Harness  Makers 

» . . 

i 

3 

1 

1 

Woolsorters 

1 

Total 

... 

1 

8 

1 

1 

Printing  and  Paper  Bag  Making  : — 

j 

- 

Compositors 

j 1 

2 

... 

... 

Letterpress  Machinists  ... 

1 

Printers 

1 

Total  

1 1 

4 

Other  Manufacturers  : — 

i 

Erushmakers  

... 

1 

1 

1 

Total  ...  

... 

j 

1 

1 

1 

Total,  all  Manufacturing 

{ 

59 

355 

1S6 

259 
178  ■ 

13 

222 

171 

Mining,  Mineral  Treatment,  &c.  : — 

j 

Miners,  Colliery  ... 

... 

7 

• • • 

• •• 

• •• 

,.  Metalliferous 

• •• 

i 

2 

2 

2 

Quarry  men  and  Labourers 

... 

51 

72 

*6 

65 

Total  

60 

74 

6 

67 
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• 

Persons 

Ke>fisteied  tor  Em- 

Sought 

by 

Employ- 

ers. 

Sent  to  Employ- 

Industries 

ployment. 

ment. 

Ex- 

Soldiers. 

Others. 

Ex- 

Soldiers. 

Others. 

Miscellaneous : — 

1 

i 

Co  retakers  and  Watchmen 

6 

16 

8 

1 

6 

Lift  Attendants  

( 

1 

2 

1 

S 

2 

2 

1 

Messengers  and  Attendants 

1 

4 

’5 

4 

Office  Cleaners 

7 

6 

S 

Prison  Warders  

1 

3 

’ ’i 

Telephonists  

1 

"1 

. "i 

Youths,  Miscellaneous  

• •• 

39 

34  ' 

\ 24 

Others 

... 

5 

4 

... 

i - 

Total 

... 

... 

( 

1 

10 

68 

11 

53 

7 

4 

1 35 

4 

Professional  and  Shop  W orkers  : — 

\ 

Canvassers  and  Collectors 

2 

1 

2 

1 1 

Clerks  and  Book-keepers 

... 

... 

{ 

39 

1 

57 

H 

14 

7 

11 

8 

4 

Commercial  Travellers  

... 

3 

1 

1 

1 

1 

Draftsmen 

• • • 

..a 

... 

1 1 

Governesses  and  Nurses  ... 

... 

r 1 

"g 

i 

Grocers  

3 

10 

2 

”3 

2 

Inspectors 

1 

Journalists... 

Manager 

... 

1 

I ’ i 

i 

Musicians  ... 

! 

1 

*1 

1 

Photographers 

... 

's 

‘2 

12 

10 

1 

i 

Shop  Assistants  and  Sales  Hands 

... 

{ 

' ll 

4 

■'  4 

6 

Storekeepers 

0 

Telephonistes 

Timekeepers 

’2 

1 

Woolclassers 

Others 

... 

... 

— 

1 

2 

‘2 

Total  ,,,  ... 

( 

54 

107 

35 

22 

17 

... 

\ 

67 

S3 

11 

Public  Utilities  : — 

Loco.  Fitters 

2 

9 

! 3 

8 

Porters  

... 

... 

... 

1 

... 

i 

Total  

... 

... 

3 

• 9 

3 

8 

Rural  Workers  : — 

Buish  Workers 

... 

9 

11 

9 

♦ Bullock  Drivers  ... 

1 1 

1 

1 

Domestic  Workers 

... 

1 4 

12 

3 

Harvesters 

... 

i i 

\ 197 

204 

206 

Fencers 

-* 

1 4 

4 

4 

Farm  and  Station  Hands 

45 

! 165 

1^3 

26 

117 

Rabbit  Trappers  and  Diggers  ... 

• • « 

2 

Shearers  and  Shed  Hands 

"3 

17 

2-} 

23 

Station,  Hut,  and  Camp  Cooks  ... 

1 

10 

11 

9 

Teamsters  ...  

1 

Youths,  Dairy 

... 

”9 

12 

22 

Youths,  Farm  

Youths,  Station  

24 

24 

26 

2 

2 

Others  

... 

... 

1 

1 

... 

Total  

/ 

51 

438 

476 

26 

419 

( 

4 

12 

3 

18551— D 
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• 

InUustries. 

Registered  for 
Employment. 

Persons 

Sought 
by  Em- 
ployers. 

Sent  to 
Employment. 

Ex.- 

Soldiers. 

Others. 

Ex- 

Soldiers. 

Others. 

Transport  (Land)  : — 

1 

! 

i 

1 

Carters  and  Drivers 

12 

32 

19 

15 

Motor  Drivers 

1 13 

15 

4 

3 

1 

Motor  Lorry  Drivers  ...  

1 • • • 

2 

Storemen  and  Packers  ...  

32 

28 

10 

4 

4 

Tip  Dray  Carters 

1 

30 

62 

7 

57 

Others 

j ***  : 

1 

1 

Total  

57 

105 

98 

14 

78 

Transport  (Sea) : — 

i 

Coal  Lumpers  and  Trimmers  ...  

5 

Firemen 

1 

1 

Marine  Motor  Drivers 

1 

Sailors  and  Seamen  

i’s 

5 

6 

Ship  Painters  and  Dockers 

i 

1 

Stewards  and  Cooks  

... 

2 

1 

i 

Total 

8 

19 

6 

7 

Total,  all  Industries  ...  ... 

454 

3,373 

3,520 

286 

3,093 

657 

1,075 

719 

# STATE-AIDED  IMMIGEATION. 

Nominations. 

During  January  sixty-six  nominations  for  assisted  passages  were  lodged  with 
the  Department  in  respect  of  156  persons. 

Of  the  aggregate  passage-money  payable  in  connection  with  the  nominations, 
viz.,  £3,987  14s.,  amounts  totalling  £2,223  were  deposited,  leaving  a balance  of 
£1,764  14s.  to  be  paid  by  the  nominators  under  the  deferred  payment  system,  or  by 
the  nominees  prior  to  emigration. 

The  following  statement  gives  particulars  of  nominations  effected  since  1st 
January,  1921  : — ■ 


1921. 

Xorainations. 

Passage  Money. 

Accepted. 

Nominees. 

Total  payable. 

Amount  deposited. 

£ s.  d. 

£ s.  d. 

January 

66 

156 

3,987  14  0 

2,223  0 0 
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STATE-AIDED  IMMIGRATION. 


Tree-Passage  Immigration. 

Nominations  under  Imperial  Ex-Service  Scheme. 

During  January  131  nominations  were  lodged  in  respect  of  318  persons  under  the 
Imperial  Government  scheme,  whereby  free  passages  are  provided  for  ex-service  men 
and  women  with  their  families. 

The  following  statement  gives  particulars  of  nominations  received  since  1st 


January,  1921  : — • 

1921. 

Nomiuations  accepted. 

Nominees. 

January  

131 

318 

Arrivals. 

State- Aided  Scheme. 

During  January  201  persons,  assisted  by  the  New  South  Wales  Government, 
arrived  in  the  State.  The  immigrants  comprised  eight  selected  domestic  workers  and 
193  nominees  of  residents  of  New  South  Wales.  All  were  from  Great  Britain. 


The  following  statement  shows  the  classification  of  new  arrivals  under  the  State- 
aided  scheme  since  1st  January,  1921  : — • 


Month. 

Selected. 

Nominees. 

Total. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12. 

Children  , 
under  12. 

January 

M. 

F. 

8 

M. 

F. 

M. 

48 

F. 

96 

M.  ! F. 
24  I 25 

M. 

48 

F. 

104 

M. 

24 

F. 

25 

Ex-Service  Settlers. 

During  January  536  Imperial  ex-service  settlers  arrived  in  New  South  Wales. 
Four  were  selected  rural  workers,  thirty-nine  female  domestic  workers  and  two  children ; 
the  remaining  491  being  nominees  of  residents  of  the  State. 

The  following  statement  shows  the  classification  of  new  arrivals  under  thi 
Imperial  ex-Service  Settlement  Scheme  since  1st  January,  1921 
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SCAFFOLDING  AND  LIFTS  ACT,  1912. 

Certificates  of  Competency. 

Pursuant  to  section  17  (1)  of  the  Act,  four  crane  drivers’  certificates,  authorising 
the  holders  thereof  to  operate  various  types  of  power  cranes  and  other  lifting  appliances, 
were  issued  during  January  by  the  Government  Architect,  on  the  recommendation,  and 
after  examination  of  the  applicants,  by  the  Chief  Inspector  of  Scaffolding  and  Lifts, 
viz.\ — 

1 first-class,  electric  cantilever  crane, 

1 first-class,  steam  and  electric  derrick  crane,] 

1 second-class,  electric  derrick  crane,  and 
1 third-class,  electric  friction  hoist. 

During  the  month  40  candidates  were  granted  certificates  of  competency  as  lift 
attendants,  twenty-eight  in  respect  of  electric,  nine  for  hydraulic  lifts,  and  three  for 
electric  and  hydraulic  lifts. 

In  addition,  three  certificates  entitling  the  holder  to  drive  both  electric  and 
hydraulic  lifts  were  issued  in  lieu  of  certificates  returned  and  cancelled,  and  one  electric 
lift  certificate  in  lieu  of  one  declared  to  have  been  lost. 

Crane,  Hoist,  and  Sheerleg  Inspection. 

Pursuant  to  section  6 of  the  Act,  five  notifications  of  intention  to  erect  cranes 
for  permanent  duties  in  the  Metropolitan  District,  and  thirteen  cranes  and  hoists  for 
temporary  constructional  purposes  were  received  by  the  Departmental  Engineer  and 
Chief  Inspector  of  Scaffolding  and  Lifts. 

Departmental  officers  carried  out  70  inspections  in  the  Metropolitan  District 
and  two  in  the  Newcastle  District,  64  separate  appliances  being  inspected. 

Thirty-one  directions  pursuant  to  section  15  of  the  Act  were  issued  requiring 
repairs  or  reconstruction  deemed  necessary  in  order  to  ensure  safe  working  conditions. 

One  fatal  accident  was  reported  and  investigated  during  the  month.  The  mishap 
occurred  in.  connection  with  the  use  of  a steam  locomotive  crane,  a workman  employed 
in  close  proximity  to  the  truck  rails  being  run  over.  A verdict  of  accidental  death  was 
returned  at  the  inquiry. 

Lift  Inspection. 

In  pursuance  of  regulation  26,  two  applications  for  permission  to  erect  lifts 
were  submitted  tojhe  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and 
Lifts.  One  application  was  lodged  in  respect  of  an  electric,  and  one  for  a belt-driven 
lift. 

Departmental  Inspectors  made  244  inspections,  150  lifts  being  examined. 
Pursuant  to  section  15  of  the  Act,  it  was  deemed  necessary  to  issue  written  directions 
in  respect  of  37  lifts,  specifying  alterations  or  repairs  deemed  to  be  necessary  in  order 
to  ensure  safe  working  conditions  or  conformity  with  the  regulations. 

Two  accidents  were  reported  and  investigated  during  the  month.  The  first  one 
occurred  to  an  electrician  employed  in  the  erection  of  an  electric  platform  lift.  While 
working  in  the  lift  well  the  man  lost  his  footing,  and  fell  a distance  of  about  24  feet 
into  the  bow  of  the  car.  He  was  removed  to  the  hospital  suffering  from  a lacerated 
lung. 

The  other  accident  occurred  to  a plumber  who  was  effecting  repairs  to  an 
ejector  in  the  pit  of  a swing  tray  conveyor.  The  workman  on  the  premises  saw  the 
occurrence,  and  the  conveyor  was  stopped  just  in  time  to  prevent  a fatality.  The 
plumber  was  seriously  injured  about  the  body. 
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SCAFFOLDING  AND  LIFTS  ACT. 


Scaffolding  Inspection. 

One  hundred  and  nine  notifications  of  intention  to  erect  scaffolding  made  in  pur- 
suance of  section  6 of  the  Act  were  received  by  the  Chief  Inspector  and  Departmental 
Engineer  during  January. 

Departmental  officers  made  597  inspections,  655  individual  examinations  being 
made.  It  was  deemed  necessary  in  twenty-one  instances  to  serve  written  directions 
specifying  alterations,  additions,  or  reconstruction  of  scaffolding  in  order  to  ensure  safe 
working  conditions  or  conformity  with  the  regulations.  It  was  also  found  necessary  to 
prepare  three  drawings  in  the  office  in  connection  with  the  work  of  scaffolding  inspection 
during  the  month. 

Five  accidents  were  reported  and  investigated  in  connection  with  building 
operations.  In  one  case  only  was  scaffolding  involved  in  the  accident  and  this  was 
under  the  notifiable  height. 

One  accident  proved  fatal.  A bricklayer  in  ascending  a smoke  stack  lost  his 
footing  and  fell  about  100  feet ; he  received  injuries  which  terminated  fatally. 

Investigations  were  made  into  four  complaints  received  of  unsafe  scaffolding.  In 
three  cases  the  scafiblding  complained  of  was  found  to  be  satisfactory.  In  the  fourth 
case,  however,  the  conditions  were  found  to  be  such  that  directions  were  served  to  re- 
construct the  scaffolding  in  conformity  with  the  regulations. 


WORKMEN’S  COMPENSATION  ACT,  1920. 

Departmental  Advisings. 

Casual  Workmeiis  Earnings. 

Under  the  Workmen’s  Compensation  (Amendment)  Act,  1920,  the  average 
weekly  earnings  of  casual  workmen  are  deemed  not  less  than  the  weekly  living  wages 
declared  by  the  New  South  Wales  Board  of  Trade  to  be  payable  in  the  area  of  the  State 
in  which  the  accident  occurred,  and  compensation  is  computed  and  assessed  accordingly. 

In  view  of  this  provision,  a casual  workman,  e.g.  a wharf  labourer,  upon 
receiving  injury  by  accident  in  the  course  of  his  em[)loyment  would  become  entitled  to 
sixty  six  and  two-thirds  per  cent,  of  the  declared  wage  for  male  workers  of  £4  5s. 
per  week. 

Minors^  Rate  of  Compensation. 

A workman  who  is  under  21  years  of  age  at  the  date  of  the  injury,  and  whose 
average  weekly  earnings  are  £1  per  week  or  more  is  entitled  to  compensation  at  the 
ordinary  rate  of  sixty-six  and  two-thirds  per  cent,  of  his  average  weekly  earnings,  e.g. 
a minor  earning  £1  10s.  per  week  would  be  entitled  to  compensation  at  the  rate  of 
£1  per  week. 

Awards  of  Arbitrators. 

Montague  Joseph  Fairy  Coles  (admitted  to  proceed  as  a poor  person)  and 

Frederick  Cor  rick. 

In  the  Metropolitan  District  Court,  before  Judere  Cohen,  Wednesday,  the  9th 
February,  1921. 

Mr.  Cowan,  instructed  by  Messrs.  B.  Keith  Cohen  and  Walker,  for  applicant. 

Mr.  Bavin,  instructed  by  Mr.  A.  J.  McLachlan,  for  respondent. 
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Peripheral  Neuritis  not  the  result  of  accident  arising  out  of  and  in  the  course  of  the 
employment.  Aioard  for  respondent. 

Applicant  had  been  employed  as  a bottle  washer  by  respondent  at  Balmain  for 
eight  months,  and  on  30th  January,  1920,  while  carrying  bottles  from  washing  tubs,,  he 
alleged  that  his  arms  suddenly  became  paralysed  and  dropped  to  his  sides,  as  a result  of 
injury  received  to  his  nerves.  He  was  suffering  from  peripheral  neuritis,  and  alleged 
that  his  injury  vvas  permanent.  His  wages  had  been  £i  per  week. 

Respondent  denied  liability  on  the  ground  that  the  injury  was  not  caused  by 
accident  arising  out  of  and  in  the  course  of  the  employment.  A prohibition  order  had 
been  obtained  against  applicant  some  years  earlier. 

Applicant,  in  evidence,  stated  that  he  washed  15  gross  of  medicine  bottles  labelled 
poison  during  the  three  days  preceding  his  incapacity.  To  clean  the  bottles  he  had  to 
put  muriatic  acid  in  each,  shake  it,  empty  it  into  the  next,  and  so  on.  The  bottles  were 
then  placed  in  a 200-gallon  tank  of  water,  and  to  sink  them  applicant  had  to  press  them 
below  the  surface  with  his  hands,  thus  wetting  his  arms>  which  he  did  not  dry  except  at 
lunch  time.  Although  he  had  no  abrasions  on  his  arms,  his  skin  was  soft,  and  arsenic 
may  have  got  into  his  system  in  that  way.  He  also  might  have  inhaled  fumes  in  the 
process  of  “ adding  ” the  bottles. 

Hr.  Cedric  Bowker,  practising  in  Macquarie-street,  Sydney,  said  that  applicant 
appeared  to  be  recovering  from  peripheral  neuritis  in  the  upper  limbs.  He  could  move 
his  arms,  but  they  were  still  weak  ; his  legs  were  not  affected.  There  might  be  several 
causes  for  applicant’s  condition.  Commercial  muriatic  acid  is  sometimes  contaminated 
^vith  arsenic,  and  it  is  possible  that  may  have  caused  his  trouble.  The  complaint  was 
sometimes  caused  by  exposure  to  cold  and  chill.  It  can  also  be  the  result  of  toxins  or 
poisons  produced  in  the  system  by  certain  diseases,  such  as  enteric  fever,  influenza,  &c. 
Alcohol  was  also  a cause. 

Hr.  Stratford  Sheldon  stated  that  if  there  were  arsenic  in  commercial  muriatic 
acid  it  was  not  sufficient  to  harm  any  workman  using  it.  • Over  indulgence  in  alcohol 
may  bring  about  the  condition  of  the  workman,  although  generally  it  affected  the  lower 
limbs.  Other  medical  evidence  was  given  by  Hr.  Roderick  Quinn,  Hr.  Vivian  Rich,  and 
Hr.  Gavan  Bruce  White.  — 

Judge  Cohen  held  that  the  workman’s  injury  was  not  caused  by  accident  arising 
out  of  and  in  the  course  of  the  employment,  and  he  made  an  award  in  favour  of 
respondent. 


JUDICIAL  AND  QUASI-JUDICIAL  PROCEEDINGS. 

January,  1921. 
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Keoistration  of  Trade  Unions  as  Industrial  Unions. 


RECORDS  OF  INDUSTRIAL  BOARDS  AND  CONCILIATION 

COMMITTEES. 
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RECORDS  OF  INDUSTRIAL  BOARDS. 
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Watchmen,  carelakers,  cleaner?,  lift  attendants  and  gale 
keepers  ; and 

All  persons  within  the  Public  Service  IDredges  &c.)  Board. 
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APPOINTMENTS  AND  RESIGNATIONS  OF  MEMBERS  OF  BOARDS  AND 
CONCILIATION  COMMITTEES. 


Date  of 
Appoint- 
ment or 
Acceptance 
of 

Resigna- 

tion. 

Date  of 
Gazettal. 

Board  or  Committee. 

Member. 

Name  and  address. 

Position.  In  lieu  of — 

2-2-21  1 

11-2-21  1 

1 

Appoini 

Industry  or  calling  of  all  persons  em- 
ploj^ed  in  making,  &c.,  of  gas. 
Conciliation  Committee.  , 

bments. 

C.  E.  Layh,  Hay  I Member  represent-!  H.  C.  Quinlan, 

ing  Employees. 

•2-2-21  i 11-2-21 


Resignations. 

Industry  or  calling  of  all  persons  em-  [ H.  C.  Qui  nlan 
ployed  in  making,  &c.,  of  gas,  | 

Conciliation  Committee.  i 


Member  represent- 
ing Employees. 


l^iDUSTRlAL  AGREEMENTS. 

22nd  January  to  18th  February,  1921. 

RESCINDED  OR  TERMINATED  AGREEMENTS. 


Rescinded  Agreement. 


Industry. 

Parties. 

Date  of — 

Reference 

LG. 

Rescission. 

Filing. 

Expiry. 

Vol. 

Page. 

Filed. 

Vol. 

Page. 

'1  nmsport  (Sea) — 
Coal  Lumpers 

Port  Jackson  Coal  Workers’ 
^Union-and  Macdonald  Hamil- 
ton and  others,  constituting 
Overseas  Central  Committee. 

28-1-18 
V 6-4-20 

J 31-12-20 1 

13 

17 

260 

914 

1 7-2-21 

19 
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NEW  AGREEMENTS. 

3IacDonald  Hamilton  and  Company;  Orient  Steam  Navigation  Company,  Limited  ; 

AND  Others,  constituting  the  Central  Committee,  (hereinafter  called  The 

Employers)  with  The  Port  Jackson  Coal  Workers’  Union. 

(Filed  with  the  Industrial  Registrar,  7th  February,  1921.)  No.  424. 

An  Agreement  made  this  twenty-fourth  day  of  December,  1920,  between  Macdonald 
Hamilton  and  Company ; Orient  Steam  Navigation  Company,  Limited ; Gibbs,  Bright 
and  Company ; McArthur  Shipping  and  Agency  Company,  Limited ; Gilchrist,  Watt  and 
Sanderson,  Limited ; Birt  and  Company,  Limited  ; Commonwealth  and  Dominion  Line, 
Limited ; W.  G.  Deuchar  and  Company,  Limited  ; Dalgety  and  Company,  Limited  ; 
constituting  the  Central  Committee  (hereinafter  called  the  Employers)  of  the  first  part 
and  the  Port  Jackson  Coal  Workers’  Union,  an  Industrial  Union  of  Employees  subject 
to  the  provisions  of  the  Industrial  Arbitration  Act  1912  (hereinafter  called  the  Employ- 
ees’ Union),  of  the  second  part. 

Whereas  it  has  been  mutually  agreed  to  enter  into  these  presents  which  are  to  be 
filed  as  an  Industrial  Agreement  under  the  Industrial  Arbitration  Act,  1912. 

Now  it  is  hereby  agreed  between  the  Employers  and  the  Employees’  Union  that 
from  the  first  day  of  January,  one  thousand  nine  hundred  and  twenty -one,  to  the  thirty- 
first  day  of  December,  one  thousand  nine  hundred  and  twenty-two, and  so  long  thereafter 
until  either  party  shall  give  three  months’  written  notice  to  terminate  the  same,  the  fol- 
lowing rates  and  conditions  and  rules  shall  be  binding  on  each  of  the  said  Employers 
and  Employees’  Union  (parties  hereto)  and  their  respective  members. 

1.  Definitions. 

‘‘Coal-workers”  are  defined  to  be  men  engaged  in  Port  Jackson  in  shovelling? 
handling  as  winchmen  or  planks-men,  bullrope-men,  trolleying,  carrying,  tipping,  and 
trimming  coal  on  board  of  steamers,  hulks,  or  lighters,  and  on  board  of  all  ships  receiving- 
coal. 

The  Employees’  Union  undertakes  that  its  members  will  attend  and  present 
themselves  for  work  as  heretofore  at  211  Kent-street,  Sydney,  or  such  other  place  as  may 
be  substituted  by  the  employers,  and  that  its  members  will  work  day  and  night  as  and 
when  required,  and  the  following  shall  be  the  rates  of  pay  and  conditions  of  employ- 
ment : — 

1.  Hourly  Ptates  of  Pay. 

For  winch-drivers,  bullrope-men,  shovellers,  trimmers,  and  deckmen  : — 

Ordinary  working  days — 

Mondays  to  Fridays  (inclusive),  8 a.m.  to  5 p.m.,  3s. 

Mondays  to  Saturdays  (inclusive),  6 p.m.  to  7 a.m.,  4s. 

Saturdays,  8 a.m.  to  12  noon,  3s. ; 1 p.m.  to  5 p.m.,  4s. ; 6 p.m.  to  11  p.m.,  5s. 

Sundays,  midnight  to  midnight,  7s. 

Mondays,  prior  to  7 a.m.,  7s. 

Holidays — 

Christmas  Day,  6 p.m.  prior  to,  and  midnight  of  Christmas  Day,  7s. 

Boxing  Day,  midnight  prior  to,  and  6 a.m.  following,  5s. 

Good  Friday,  midnight  to  midnight,  7s. 

Union  Picnic  Day  (2nd  Saturday  of  November  each  year),  6 p.m,  prior  to,  and  6 
p.m.  of  the  day,  5s. 

All'holidays  named  in  this  agreement  other  than  those  provided  for  as  above,  mid- 
night to  midnight,  5s. 
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2.  Rain. 

{a)  When  men  attend  at  any  specified  time  or  place,  and  it  should  be  raining,, 
they  may  be  kept  on,  or,  at  the  option  of  the  stevedore,  be  knocked  off  and  paid  a 
minimum  of  one  hour’s  wages. 

{h)  If  work,  after  having  commenced,  is  suspended  owing  to  rain,  the  stevedore 
may  knock  off  the  men  or  retain  them,  paying  three-quarter  rates  for  time  not  working. 
In  the  event  of  the  stevedore  so  knocking  men  off,  he  may  at  the  same  time  order  them, 
to  return  at  a certain  hour  not  exceeding  four  hours  later,  in  which  case  he  is  to  pay  to. 
those  returning  to  the  job  at  that  hour  half  rates  for  the  time  lost. 

3.  Short  Jobs. 

For  any  short  job  the  men  to  be  paid  not  less  than  6s.  per  man. 

4.  Incomplete  Gang  when  Starting  Work. 

{a)  On  any  job  where  there  is  a man  short,  the  stevedore  may  send  the  men? 
home,  paying  them  one  hour’s  wages,  or  carry  on  paying  the  full  gang’s  money  for  suck 
time  as  it  works  short-handed.  The  stevedore  to  fill  vacancy  as  soon  as  possible. 

(h)  Should  there  be  more  than  one  man  short,  and  the  stevedore  be  unable  to> 
promptly  fill  the  vacancies,  he  may  send  the  men  home  without  compensation  or  keep 
them  standing  by  for  a period  not  exceeding  two  hours,  paying  half  the  hourly  rate  while' 
standing  by. 

5.  Meal  Hours. 

Meal  hours  shall  be  from  7 a.m.  to  8 a.m.,  noon  to  1 p.m.,  5 p.m.  to  6 p.m., 
11  p.m.  to  midnight.  These  hours  shall  not  be  paid  for  nor  work  done  during  them, 
unless  by  mutual  consent,  in  which  case  double  rates  shall  be  paid  for  the  time  worked, 
(such  rate  to  be  that  paid  for  the  preceding  hour). 

6.  Smoke-ohs. 

The  smoke-ohs  shall  be  from  2 a.m.  to  2.30  a.m.,  4.30  a.m.  to  5 a.m.,  10  a.m.  to- 
10.30  a.m.,  3 p.m.  to  3,30  p.m.,  8 p.m.  to  8.30  p.m.  These  smoke-ohs  are  to  be  paid  for 
at  ordinary'  rates  ; any'  work  done  in  them  is  to  be  paid  for  at  double  rates  for^ time  sa 
employed,  but  work  may'  commence  at  10  a.m.  and  3 p.m.  at  ordinary  rates. 

7.  Reckoning  Work  Time. 

When  men  are  ordered  for  work  — 

{a)  At  any  wharf  between  P.  & O.  Wharf,  Fort  Macquarie,  and  the  Fresh  Food 
Ice  Go’s.  Depot  at  Liverpool -street,  Darling  Harbour,  via  Miller’s  Point,  inclusive, 
from  time  of  attendance  on  job  at  such  wharf. 

{h)  At  any  wharf  other  than  named  in  [a)  above,  but  not  on  northern . side  of 
harbour,  20  minutes  each  way  to  be  added  to  working  time  at  the  hourly  rate  at 
commencement  and  finish  of  the  job,  or,  at  the  option  of  the  stevedore,  tram  fares  paid 
if  trams  are  running. 

(c)  In  stream  or  on  northern  side  of  harbour  men  are  to  be  conveyed  to  and  from 
the  job  by  launch  or  ferry  at  the  discretion  of  the  stevedore ; ferry  fares  to  be  -paid  by 
stevedrre.  Time  to  be  reckoned  from  time  of  leaving  wharf  until  return  to  same  wharf 
or  as  near  thereto  as  practicable. 

All  time  to  be  reckoned  from  time  full  complement  of  men  as  ordered  attend,  but 
not  later  than  time  work  begins  or  launch  or  ferry  leaves  the  wharf.  This  clause  not  to 
apply  if  one  man  only'  be  short  of  full  complement,  ^ Mii/\ibl  ll. 
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8.  Duration  of  Work. 

No  man  shall  be  compelled  to  work  for  more  than  24  running  hours,  including 
meal  hours,  which  may  be  extended  by  two  working  hours  to  finish  the  job  at  the  option 
of  the  stevedore. 

9.  Holidays. 

Holidays  to  be  New  Year’s  Day,  Armiv(?rsary  Day.  Good  Friday,  Easter  Monday, 
Eight  Hour  Day,  King’s  Birthday,  Christmas  Day,  and  Boxing  Day,  or  the  day  or  days 
observed  as  such  by  the  Government  of  New  South  Wales,  and  the  second  Saturday  in 
November  (Union  Picnic  Day). 

10.  Shovelling  Gangs. 

(a)  When  friction  winches  are  used — 

One  winchman  and  one  bullrope-man  and — • 

1.  Four  shovellers  shall  constitute  a shovelling  gang  when  baskets  not  larger  than 

eight  to  the  ton  are  being  used. 

2.  Six  shovellers  shall  constitute  a shovelling  gang  when  baskets  larger  than 

eight  but  not  larger  than  four. 

(b)  When  cog  winches  are  used  : — 

Winchman  and  bullrope-man  if  required,  and — 

1.  Same  as  applies  to  friction  winches  when  one  basket  at  a time  is  being  lifted. 

2.  When  baskets  larger  than  four  to  the  ton  are  being  used  two  shovellers  to  be 

employed  to  each  basket  being  filled,  but  not  less  than  six  shovellers  shall 
constitute  a shovelling  gang  when  one  basket  at  a time  is  being  lifted. 

3.  When  two  baskets  are  being  lifted  at  the  same  time  then  the  number  of 
shovellers  shall  be  doubled. 

(c)  When  grabs  are  used — 

When  skin  exposed  and  shovellers  are  required,  four  men  shall  constitute  a 
shovelling  gang  for  trimming  to  a grab.  Additional  men  may  be  put  on  at  the 
discretion  of  the  stevedore. 

11.  Deck  Hands. 

Baskets  ten  to  the  ton  or  smaller,  one  man  to  be  employed  landing  and  tipping 

only 

Larger  baskets,  two  men  for  landing  and  tipping,  or  landing,  trolleying,  and 
tipping. 

An  additional  man  to  be  employed  for  trolleying  beyond  26  feet  up  to  50  feet, 
and  for  each  additional  24  feet  or  portion  beyond  50  feet. 

Distance  to  be  taken  2 ft.  from  side  of  receiving  vessel  to  near  side  of  bunker 

batch. 

1 2.  Meals. 

Men  shall  bring  meals  which  shsll  be  ordered  for  jobs  in  the  stream  anywhere 
it  is  provided  men  be  taken  by  launch  or  ferry.  Stevedores  to  warn  men  at  5 p m.  to 
provide  midnight  meal  when  working  elsewhere. 

Any  man  who  is  ordered  to  bring  meals  and  the  number  ordered  is  not  used, 
then  the  sum  of  Is.  6d.  shall  be  paid  for  each  meal  not  required,  provided  it  is  not  due 
to  stress  of  weather  or  men  ceasing  work  contrary  to  instructions. 

13.  Knocking  off  Men. 

The  employer  or  his  deputy  may  at  any  time  knock  off  one  or  more  employees, 
and  shall  not  be  liable  for  any  payments  beyond  the  time  worked. 
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Should  the  stevedore  or  his  deputy  knock  off  a member  of  a gang  the  rest  of  the 
gang  shall  continue  to  work  and  the  full  gang  mon;sy  be  paid  to  such  men  until  the 
vacancy  be  filled,  which  shall  be  done  as  quickly  as  possible. 

14.  Foreman. 

No  permanent  foreman  shall  be  a member  of  any  Employees’  Union.  The 
permanent  foreman  shall  not  handle  coal,  except  in  cases  of  emergency,  caused  through 
a man  being  absent  sick,  or  temporarily  absent  through  a call  of  nature. 

15.  Altered  Conditions. 

Sliould  any  alteration  be  made  in  the  working  conditions  or  the  Board  of  Trade 
or  competent  authority  appointed  in  lieu  of  it  declare  the  cost  of  living  to  be  increased 
or  decreased  the  wages  shall  be  adjusted  by  mutual  agreement,  or  failing  such  agreement, 
by  a Judge  of  the  Industrial  Arbitrateon  Court,  whose  decision  shall  be  binding  on 
both  parties. 

16.  Trimmers. 

Proper  ladders  to  be  provided  at  all  exits  for  trimmers  to  use.  Not  less  than 
two  trimmers  shall  at  any  time  work  in  any  hold  or  bunker  if  the  size  of  the  bunker 
permits,  or  except  when  finishing  off. 

17.  Winches.  © 

All  winches  to  be  guarded. 

18.  Payment  of  Wages. 

Payment  of  wages  to  commence  at  8.30  a.m.  or  as  soon  after  as  practicable  on 
Saturdays  for  earnings  up  to  8 a.m.  of  the  previous  ordinary  working  day  if  such  day 
be  a Friday  or  5 p.m.  if  Thursday.  Fractions  of  one  penny  to  be  paid  as  one  penny. 

19.  Intoxicating  Liquor  and  Gambling. 

It  is  expressly  agreed  that  no  man  shall  take  intoxicating  liquor  to  his  work 
aboard  any  vessel  or  place  of  employment,  nor  shall  any  gambling  be  carried  on  aboard 
any  vessel  or  place  of  employment. 

20.  Employees’  Union. 

Each  member  of  the  Port  Jackson  Coal  Workers’  Union  to  be  furnished  with  a 
disc  or  number  badge,  which  shall  be  the  property  of  the  Employers,  and  must  be 
produced  to  any  employer  party  hereto  upon  demand,  and  he  shall  work  as  may  be 
required,  always  provided  in  conformity  with  the  conditions  of  this  agreement. 

Tlie  Employees’  Union  shall  be  open  to  all  approved  British  subjects,  and  the 
entrance  fee  shall  not  exceed  20s. 

21.  Disputes. 

In  the  event  of  a dispute  aswting  out  of  this  agreement  such  dispute  shall  be 
submitted  to  a committee  of  six,  three  of  whom  shall  be  members  of  the  Port  Jackson 
Coal  Workers’  Union  and  three  of  the  Employers,  and  in  the  event  of  such  Committee 
failing  to  arrive  at  an  agreement  the  dispute  to  be  submitted  to  an  arbitrator  who  shall 
be  mutually  agreed  upon,  and  failing  Fuch  agreement,  to  the  President  of  the  Industrial 
Arbitration  Court  or  a Judge  nominated  by  him,  whose  decision  shall  be  binding. 
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In  witness  whereof  the  parties  hereto  have  set  their  hands  the  day  and  year  first 
before  written. 

Dalgety  and  Company,  Limited  (M.  R.  Macrae,  Manager). 

W.  G.  Deuchar  (fe  Co.,  Ltd.  (A.  E.  Whitaker,  Director). 

Witness — S.  M.  Clarke. 


Commonwealth  A Dominion  Line,  Ltd.  (H.  W.  Lowe,  Director). 
The  McArthur  Shipping  and  Agency  Co.  Ltd.,  as  Agents 

(Howard  Hinton,  Secretary). 

Gilchrist,  Watt,  A;  Sanderson,  Ltd.  (S.  J.  Clarence,  Managing 

Director). 


Macdonald,  Hamilton,  & Co. 
Witness — N.  Alcorn  McKell,  J.P. 


Orient  Steam  Navigation  Co.,  Ltd.  (By  its  Attorney, 

D.  L.  Dowdell). 

Witness — N.  Alcorn  McKell,  J.P. 

Birt  &,  Co.,  Ltd.  (E.  C.  Beckett,  Secretary). 


Gibbs,  Bright,  & Co. 
Witness — N.  Alcorn  McKell,  J.P. 

For  and  on  behalf  of  the  Port  Jackson  Coal  j 
Workers’  Union.  V 

Witness — Henry  Heath.  | 

J 


Wilson  Curtis  (Vice-President). 
A.  Lyle. 

J.  W.  Ball. 

W.  A.  Graham. 

Alfred  Wood. 

F.  W.  Adams. 


Agreement,  made  by  the  Conciliation  Committee  appointed  under  Section  42  of  the 
Industrial  Arbitration  Act,  1912-1919,  to  represent  the  Shire  and  Municipal  Councils, 
of  New  South  Wales  (except  the  City  of  Sydney)  and  the  Federated  Shire  and 
Municipal  Employees’  Union. 

MUNICIPAL  COUNCILS. 

(Filed  with  Industrial  Registrar,  the  17th  day  of  February,  1921.)  No.  425. 

This  Agreement,  made  the  16th  day  of  February,  one  thousand  nine  hundred  and 
twenty  [siG\  by  the  Conciliation  Committee  appointed  under  Section  42  of  the  Indus- 
trial Arbitration  Acts,  1912-1919,  to  regulate  the  salaries  and  conditions  of  the 
employees  of  municipal  and  shire  councils  (other  than  the  City  of  Sydney),  witnesseth 
that  it  is  mutually  agreed  that  the  terms  and  conditions  of  employment  hereinafter  set 
out  shall  be  observed  and  performed  by  the  Union  and  the  members  thereof  and  the 
employers. 

1.  This  Agreement  shall  be  read  as  part  of  and  amending  the  respective  Agree- 
ments hereinafter  mentioned. 

2,  The  agreement  filed  on  the  23j:d  November,  1920,  No.  399,  is  varied  in  regard 
to  clause  6 thereof  by  striking  out  the  daily  rate  of  pay  for  an  employee  providing  one 
horse,  cart,  and  harness,  or  one  horse  and  harness,  and  substituting  in  lieu  of  20s.  per 
day  in  respect  of  the  sanitary  service  the  sum  of  £\  Is.  2d.  per  day,  and  substituting  in 
lieu  of  19s.  2d.  per  day  in  respect  of  clause  (b),  “ other  than  above,”  the  .sum  of  £1  Os.  4d. 
pey  day. 
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This  amended  daily  rate  shall  operate  in  the  Metropolitan  Area,  as  set  out  in 
clause  2 of  the  said  Agreement,  as  from  the  8th  day  of  October,  1920,  and  in  all  the  rest 
of  the  State  from  the  23rd  day  of  October,  1920. 

3.  The  said  Agreement  No.  399  is  varied  by  adding  thereto  a new  clause,  as 
follows  : — 

Aged,  Infirm,  or  Slow  Workers. 

Any  employee  may  be  exempted  from  the  operations  of  this  Agreement  by  mutual 
consent  in  writing,  setting  out  the  conditions,  if  any,  of  such  exemption,  and 
signed  by  two  members  of  the  Conciliation  Committee,  one  of  whom  shall  be 
the  representative  of  the  Councils,  and  the  other  of  the  employees. 

4.  The  Agreement  filed  on  the  9th  July,  1920,  No.  377,  relating  to  Clerical 
Workers,  is  varied  in  clause  10  thereof  by  adding  to  the  annual  salaries  therein  set  out 
the  sum  of  £10  8s.  Od.,  and  such  additional  payment  shalHake  effect  from  the  23rd  day 
of  December,  1920. 

In  witness  whereof  the  parties  hereto  have  hereunto  set  their  hands  the  day 
and  year  first  hereinbefore  written. 

Signed  on  behalf  of  the  employers  by 
Alexander  Perrett  and  Stanley 
L.  Cole,  in  the  presence  of — 

M.  Reilly, 

Clerk, 

Sydney. 

And  on  behalf  of  the  Employees,  by 
James  Tyrrell  and  John  Kaine, 
in  the  presence  of — 

M.  Reilly. 

I,  Thomas  Henry  Jackson,  the  Chairman  of  the  Conciliation  Committee 
appointed  for  Municipal  and  Shire  Councils  and  their  employees,  hereby  certify  that  the 
within  written  agreement  has  been  come  to  under  the  provisions  of  Section  41  of  the 
Industrial  Arbitration  Act,  1912,  as  amended,  by  the  members  of  such  Committee,  and 
has  been  signed  by  such  members  on  behalf  of  the  employers  and  the  union  concerned. 

T.  H.  JACKSON,  ^ 
Chairman  of  Conciliation  Committee. 

Dated  this  16th  day  of  February,  1921. 


Stanley  L.  Cole. 
Alex.  Perrett. 


James  Tyrrell. 
J.  Kaine. 


Lysagiit  Brothers  and  Company,  Limited,  with  the  Amalgamated 
Society  of  Engineers. 

(Filed  with  the  Industrial  Registrar,  18th  February,  1921.)  No.  426. 

Industrial  Agreement  made  on  the  fourteenth  day  of  February,  one  thousand  nine 
hundred  and  twenty-one,  between  the  Amalgamated  Society  of  Engineers,  a Union 
registered  under  the  Trade  Union  Act,  1881,  and  the  Industrial  Arbitration  Act,  1912, 
on  the  one  part,  and  Lysaght  Brothers  and  Company,  Limited,  on  the  other  part,  to 
regulate  the  employment  of  engineers.  Now  it  is  agreed  between  the  parties  as  follows  : — 

1.  Hours  of  Work. 

Forty-four  hours  per  week  on  day  shift  and  forty  hours  per  week  on  afternoon 
or  night  shift  shall  constitute  a week’s  work,  and  all  shifts  shall  be  worked  as  follows  : — 

(a)  Day  shift. — From  Monday  to  Friday,  both  inclusive,  the  ordinary  working  time 
shall  not  exceed  eight  hours  per  day,  and  on  Saturday  shall  not  exceed  four 
hours.  On  Monday  to  Friday  inclusive  one  break  of  three-quarters  of  an  hour 
shall  be  allowed  for  a meal. 
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[h)  Two  shifts. — When  two  shifts  are  worked  the  hours  shall  be — Day  shift,  as 
when  one  shift  is  worked.  Night  shift,  for  five  nights  in  the  week,  Monday  to 
Friday  inclusive,  the  ordinary  working  time  shall  not  exceed  eight  hours  pei- 
night,  with  one  break  of  three-quarters  of  an  hour  for  meal. 

(c)  Three  shifts. — When  three  shifts  are  worked  the  hours  shall  be — Day  shift,  as 
when  one  shift  is  worked  (forty-four  hours  per  week  including  Saturday 
morning).  Afternoon  shift  and  night  shift  shall  consist  of  forty  hours  per 
week,  and  each  shift  shall  consist  of  eight  hours  per  day  from  Monday  to  Friday 
inclusive.  Half  an  hour  shall  be  allowed  for  a meal  on  each  eight-hour  shift, 
and  shall  be  paid  for. 

{d)  Starting  and  knock-off  times  may  be  varied  by  mutual  agreement  between  the 
Company  and  employees.  A “roster”  of  the  starting  and  knock-off  times  as 
mutually  arranged  shall  be  made  out  from  time  to  time  as  needed. 

2.  Overtime. 

Over  time,  shall  be  worked  when  required,  and  shall  be  defined  as  all  time  worked 
by  any  employee  before  or  after  the  recognised  time  of  starting  and  knocking  off  his 
shift. 

Any  employee  working  overtime  shall  take  off  the  same  number  of  hours  as  he 
has  worked  in  one  week  at  a subsequent  date  to  be  mutually  agreed  upon,  but  not  later 
than  four  weeks  from  the  date  upon  which  the  overtime  was  worked. 

All  overtime  worked  shall  be  paid  for  at  the  rate  of  time  and  a half,  except  when 
worked  on  Sundays  or  the  following  public  holidays : — New  Year's  Day,  Anniversary 
Day,  Good  Friday,  Easter  Monday,  Sovereign’s  Birthday,  Prince  of  Wales’  Birthday, 
Eight-hour  Day,  Christmas  Day,  and  Boxing  Day,  when  the  rates  shall  be  double  time. 


3.  Rates  of  Pay,  including  Dirt  Money. 

Afternoon  and/or 
Day  Shift.  Nig^ht  Shift. 


Fitters,  turners,  and  brassfinishers 

44  hours. 

s,  d, 

2 9| 

s. 

3 

40  hours. 

d. 

1 per  hou 

Blacksmiths,  coppersmiths,  and  angle- 
smiths 

2 lOi 

3 

u „ 

Patternmakers  ... 

2 lOf 

3 

9 

Machinists  “A”... 

2 9i 

3 

Do  “B” 

1 2 

2 

104-  ,, 

Do  “C” 

2 5 

2 

8i  ,, 

4.  Times  of  Payments. 

All  wages  shall  be  paid  weekly,  on  Friday  for  the  day  shift,  and  on  Saturday 
morning  for  the  afternoon  and  night  shift,  for  the  work  done  during  the  pievious  week. 

5.  Preference. 

Preference  is  to  be  given  to  the  Amalgamated  Society  of  Engineers  in  the  matter 
of  employment,  all  things  being  equal,  but  this  shall  not  interfere  with  the  rights  of  any 
employee  at  present  employed  at  the  Company’s  works. 

6.  Variation, 

At  the  request  of  either  party  of  this  agreement  a conference  may  be  called  every 
six  months  with  a view  of  discussing  a variation. 

18551— E 


64S 


N.S.W.  INDUSTRIAL  GAZETTE— Feb,,  1921.  [Vol.  XIX. 


INDUSTRIAL  AGREEMENTS. 


7.  Disputes.  . 

If  any  dispute  shall  arise  under  this  agreement,  such  dispute  may,  in  the  first 
instance,  be  referred  for  determination  to  representatives  appointed  on  behalf  of  the 
employees  and  Lysaght  Brothers  and  Company,  Limited,  respectively,  and  in  the  event 
<jf  such  representatives  being  unable  to  agree,  the  matter  or  matters  in  dispute  may  be 
referred  to  the  Court  for  its  determination.  This  shall  not  be  taken  to  interfere  with 
any  right  to  proceed  for  a penalty  for  any  breach  of  this  award. 

8.  Duration. 

This  agreement  shall  apply  to  Lysaght  Brothers  and  Company,  Limited,  and  their 
employees  engaged  at  any  of  the  trades  stated  in  this  agreement.  It  shall  take  effect 
from  the  eleventh  day  of  October,  one  thousand  nine  hundred  and  twenty  inclusive,  and 
shall  remain  in  force  thereafter  for  a period  of  twelve  months. 

9.  Exemption  from  Award. 

Ly.'^aght  Brothers  and  Company,  Limited,  shall  be  exempt  for  the  period  men- 
c.oned  in  the  last  preceding  paragraph  hereof  from  the  provisions  of  any  award  governing 
the  engineering  trades  in  the  State  of  New  South  Wales. 


The  Seal  of  the  Amalgamated  Society  of" 
Engineers  was  hereto  affixed  this 
fourteenth  day  of  February,  in  the 
year  one  thousand  nine  hundred  and  V 
twenty-one,  by  John  McCallum,  the 
Secretary  of  the  Committee  of  Manage- 
I ment,  in  the  presence  of — 

John  Smith,  Chairman. 


L.S. 


Signed  on  behalf  of  Lysaght  Brothers  and 
Company,  Limited,  in  the  presence 


of — 


Lysaght  Brothers  and  Company,  Ltd., 
R.  C.  Champ, 

General  Manager. 


J.  Henderson. 
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TABLE  OF  INDUSTRIAL  AGREEMENTS  IN  FORCE, 

18th  FEBRUARY,  1921. 

Vindicates  Variation.  V.C.  Variation  by  Court.  New  Agreements  filed  in  period  from 

21st  January  to  18th  February,  and  published  in  this  part,  are  showm  in  heavy  type. 


Date  of — 

Reference  I.G. 

Filing. 

Expiry.  § 

Vol. 

Page. 

14-8-19 

31-12-20 

16 

189 

17-7-20 

12-5-25 

18 

320> 

25-8-19 

2U7-22 

16 

3ir 

22-9-20 

30-6-22 

18 

672 

15-9-19 

30-6-21 

ri6 

320 

V.1-4-20 

\17 

906 

1-4-20 

31-12-22 

17 

909 

6-4-20 

28-2-22 

17 

915 

4-11-19 

31-12-20 

:6 

082 

i 22-11-20 

10-21 

.8 

1224 

1 

i 24-9-18 

20-6-20 

14 

336 

1 10-12-18 

1 3-12-20 

ri4 

724 

V.C.25-8-20 

\18 

484 

24-2-19 

18-2-21 

^15 

518 

; 28-4-19 

V.  1-7-20 

1 27-4-21 

ri6 

\18 

787 

88 

5-9-18 

11-7-21 

14 

330 

6-2-20 

31-12-20 

17 

348 

‘ 

’ 14-12-2C 

r 

8-12-21 

IS 

1269 

Indastry  and  Parties. 


Building — 

Sydney  Progressive  Society  of  Carpenters  and  Joiners,  Aus- 
tralian Society  of  Carpenters  and  Joiners,  UnitedBridge 
and  Wharf  Carpenters’  Union  of  New  South  Wales,  and 
Henry  Teesdale  Smith. 

Amalgamated  Society  of  Carpenters  and  Joiners  and  British- 
Australian  Tobacco  Company  Proprietary,  Limited,  and 
W.  D.  and  H.  0.  Wills  (Australia),  Limited. 

Domestic  and  Personal  Service — 

Laundry  Employees — 

Newcastle  Laundry  Employees’  Association  and  Sidney 
Hewson. 

Hospital  Employees — 

Hospital  and  Asylum  Employees’  Union  and  Newcastle 
Hospital. 

Hospital  and  Asylum  Employees’  Union  and  Royal 
Prince  Alfred  Hospital. 

Hospital  and  Asylum  Employees’  Union  and  Sydney 
Hospital. 

Restaurant,  &c.,  Employees — 

Caterers  Waitresses’  Union  and  S.  P.  Bray  and  others  .. 

Engine -Driving — ■ 

federated  Engine-Drivers  and  Firemen’s  Association  of  Aus 
tralasia  (Coast  District),  and  Henry  Teesdale  Smith. 

Labouring,  General — 

Labouring — 

United  Labourers’  Protective  Society  of  New  Soutl 
Wales  and  Royal  Zoological  Park  Trust  of  Nev 
South  Wales. 

United  Labom’ers’  Protective  Society  of  New  Soutl 
Wales  and  Sydney  Harbour  Trust  Commissioners. 

Manufacturing — Brick,  Cement,  Pottery — 

Cement  Works — 

Australian  Workers’  Union  and  N.S.W.  Cement,  Lim< 
and  Coal  Co.,  Ltd. 

Australian  Workers’  Union  and  Commonwealth  Portland 
_ Cement  Company,  Limited. 

Manufacturing — Food  and  Drink,  &c. — 

Butchering — 

Newcastle  and  Northern  Districts  Butchers’  Employees 
Union  and  Newcastle  District  Abattoirs  Board. 

Butterine  and  Margarine — 

Factory  Employees’  Union  of  Australasia  and  Marrick- 
ville  Margarine  Company,  Limited,  and  others. 

Cold  Storage,  &c. — 

Federated  Cold  Storage  and  Meat  Preserving  Em- 
ployees’ Union  and  Johri  Cooke  and  Company 
Proprietary.  Ltd. 


Union  and 
Industry. 


New  South  Wales  State 


§ Puisuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  th'* 
Industrial  Arbir, ration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
the  term  speeifted  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  have 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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Industry  and  Parties. 

[ Date  of — 

Reference  I.G. 

1 

j Filing. 

F.xpiry.§ 

Vol. 

Fago . 

Manufacturing — Food  and  Drink,  &c. — continutd. 

Confectioners — 

New  South  Wales  Journeymen  Confectioners’  Union 

4-2-20 

y 1-5-21 

/17 

34.5 

and  Manufacturing  Confectioners’  Association  of 
New  South  Wales. 

Meat  Preserving,  &c. — 

V.8-11-20 

\18 

865 

Meat  Packing  and  Tin  Canning  Employees’  Union  of 
New  South  Wales  and  Kensington  Preserving 
Company  Proprietarj^  Limited. 

31-8-20 

28-6-20 

t 

18 

482 

Meat  Packing  and  Tin  Canning  Employees’  Union  of 
New  South  Wales  and  W.  Reynolds  and  Sons  Pro- 
prietary, Limited. 

Milk  Carters — 

12-8-18 

20-2-20 

14 

193 

Milk  and  Ice  Carters  and  Dairymen’s  Employees  Union 
and  Fresh  Food  and  Ice  Company,  Limited,  and 
others. 

Wine  and  Spirit  Stores — 

8-10-19 

20-9-22 

18 

546 

* Federated  Liquor  Trades  Employees’  Union  of  Austral- 
asia, New  South  Wales  Branch,  and  Wine  and  Spirit 
Association  of  New  South  Wales  and  others. 
Manufacturing — Furniture  and  Woodworking  Trades — 

2-5-18 

31-12-20 

13 

573 

Newcastle  Timber  Workers’  Association  and  Earp 

16-9-19 

18-8-20 

/16 

327 

Woodcock,  Beveridge  and  Co.,  Ltd.,  and  others. 

Manufacturing — Iron  Trades,  Metals,  Machines,  Implements, 
Conveyances — 

Agricultural  Implements — 

V.  25-5-20 

\17 

1249 

Sheep  Shearing  Machinery  Experts’  Association  of  New 
South  Wales  and  Graziers’  Associfition  of  New 
South  Wales. 

Boilermakers,  &c. — 

Federated  Society  of  Boilermakers  and  of  Iron  and 
Steel  Shipbuilders,  and  of  Iron  and  Steel  Angle- 
smiths,  Tank,  Waggon,  Bridge,  Girder,  Principals 
(Boof  or  otherwise).  Pontoon,  Gasometer,  Pipe, 
Sheet,  Plate  and  Constructional  Iron  and  Steel 
Workers  of  Australia,  Newcastle  Branch  No.  4, 
and  South  Maitland  Railways,  Limited. 

' 17-6-19 

10-6-22 

15 

921 

18-3-20 

24-1-21 

17 

717 

Federated  Society  of  Boilermakers  and  of  Iron  and  Steel 
Shipbuilders,  and  of  Iron  and  Steel  Anglesmiths, 
Tank,  Waggon,  Bridge,  Girder  Principals  (Roof  or 
otherwise).  Pontoon,  Gasometer,  Pipe,  Sheet  Plate 
and  Constructional  Iron  and  Steel  Workers  of  Aus- 
tralia, Newcastle  Branch,  No.  4,  and  Morison  and 
Bearby,  Limited,  and  others. 

Engineers — 

20-4-20 

19-1-21 

17 

1058 

Amalgamated  Society  of  Engineers  and  Lysaght  Bros, 
and  Co„  Ltd, 

Iron  and  Steol — 

8-2-21 

11-10-21 

19 

646 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 
tion and  the  Broken  Hill  Proprietary  Company,  Ltd. 
Ironworkers’'  Assistants — 

17-6-19 

15 

919 

Federated  Ironworkers  Association  of  Australia,  New 
South  Wales  Division  and  Henry  Teesdale  Smith. 

26-7-19 

31-12-20 

16 

187 

Federated  Ironworkers’  Association  of  Australia,  New 
South  Wales  Division  and  Commonwealth  Steel 
Products  Company  Limited  of  Waratah  (N.S.W.)... 

14-12-20 

14-10-21 

18 

1272 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 o'  the 
Induetrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continne  in  force  after  the  expiration  of 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  have 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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Industry  and  Parties. 

Date  of — 

1 

Reference  I.G. 

Filing. 

Expiry.  § 

Vol. 

Page. 

■ilanufacturing — Iron  Trades,  Metals,  Machines,  Imi^lements, 
Conveyances— 

Pipe  Making  (Cast-iron) — • 

j 

1 

1 

! 

Federated  Moulders  (Metals)  Union  of  Australasia,  New 
South  Wales  Branch,  and  G.  and  C.  Hoskins,  Ltd. 
Smithing — 

i-5-19 

28-11-21 

15 

771 

Blacksmiths  Society  of  Australasia  and  the  Western 
Coal  Association  and  others. 

Stove,  Piano  Frames,  &c.— 

lG-6-17 

31-12-19' 

12 

67 

Stove,  Piano  Frame  Moulders,  and  Stovemakers  Em- 
ployees’ Union  and  Anthony  Hordern  & Sons  Ltd. 

7-1-21 

20-12-23 

19 

120 

Stove,  Piano  Frame  Moulders  and  Stovemakers  Em- 

14-10-20 

1 17-9-23 

/18 

715 

ployees’  Union  and  Metters,  Limited. 
Typewriter  Mechanics — ■ 

1 17-1-21 

1 

119 

121 

Amalgamated  Society  of  Engineers  and  Macdougalls, 
Ltd.,  and  others. 

Wire  Nail  and  Barb  Wire  and  Wire  Netting  Making — 

9-9-20 

1 

16-5-21 

' 18 

486 

Wire  Netting  Workers  of  New  South  “Wales  and  Lysaght 
Brothers  and  Company,  Limited. 

11-6-18 

14-5-20 

13 

688 

Wire  Netting  Workers  of  New  South  Wales  and  Lj’-saght 
Brothers  and  Company,  Limited. 

; 25-7-18 

1 

19-7-20 

' 14 

49 

Port  Waratah  Wire  Industry  Union  and  Austral  Nail 
Company  Proprietary,  Limited. 

Manufacturing — Printing  and  Papermakers — General — 

21-10-19 

14-10-22 

16 

559 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Bulletin  Newspaper  Co., 
Limited. 

29-12-20 

5-1-22 

19 

106 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  S.  Bennett,  Ltd.  I 

24-11-20 

2-6-22 

i 18 

1257 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  The  Sun  Nev/s- 
paper.  Limited.  ' 

24-11-20 

2-6-22 

18 

1241 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  John  Fairfax  and 
Sons,  Limited. 

24-11-20 

2-6-22  1 

18 

1251 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  The  Daily  Tele- 
graph Newspaper  Company,  Limited. 

24-11-20 

2-6-22  1 

1 

18 

1246 

Printing  Industry  Employees’  Union  of  Australia,  New! 
South  Wales  Branch,  and  Newcastle  Morningj 
Herald  and  Miners’  Advocate,  Limited 

18-12-20 

3-8-22 

19 

88 

Printing  Industry  Employees’  Union  of  Australia,  New! 
South  Wales  Branch,  and  Newcastle  Sun,  Limited. 

23-12-20 

3-8-22 

19 

101 

The  Printing  Industry  Employees’  Union  of  Australia, 

6-7-20. 

j*  6-7-22 

! 

ri8 

89 

N.S.W.  Branch,  and  The  Sunday  Times  Newspaper 
Company,  Limited,  and  the  Globe  Newspaper 
Company,  Limited. 

V.17-1-21 

\19 

121 

The  Printing  Industry  Employees  Union  of  Australia, 
New  South  Wales  Branch,  and  Shipping  Newspapers 
Limited. 

8-12-19 

12-12-20  1 

16 

893 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Trustees  of  Estate  of  late 
John  Norton. 

6-7-20 

31-12-20 

18 

95 

Printing  Industry  Employees  Union  of  Australia,  New 

9-8-20 

6-7-22 

ri8 

322 

South  Wales  Branch,  and  the  Maitland  Mercury 
Newspaper  and  Printing  Co.,  Limited. 

V.  17-1 1-20 

\18 

869 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  the 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  baV3 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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INDUSTRIAL  AGREEMENTS. 


Industry  and  Parties. 

Date  of — 

Reference  T.G . 

Filing. 

Expiry.  5 

Voi. 

Page. 

Manufacturing — Printing  and  Papermakers — General — contd. 
Letterpress  Machinists — 

The  Letterpress  Printers’  Machinists’  Industrial  Union 
of  New  South  Wales  and  the  Bulletin  Newspaper 
Co.,  Limited. 

Process  Engravers — 

2-3-20 

27-2-21 

17 

707 

Process  Engravers’  Union  of  New  South  Wales  and 
Sunday  Times  Newspaper  Co.,  Ltd. 

Publishing  Employees — 

7-7-20 

5-6-22 

18 

97 

Printing  Industry  Employees’  Union  of  Austraha,  New 
South  Wales  Branch,  and  Sun  Newspaper,  Ltd. 

30-11-20 

1-7-22 

18 

1263 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Catholic  Press  News- 
paper Co.,  Limited. 

Manufacturing — Other  manufacturing — 

29-12-20 

31-12  21 

19 

108 

Elliott  Brothers,  Limited,  Chemical  Works  Employees’ 
Union  and  Elliott  Brothers,  Limited. 

Mining,  Mineral  Treatment,  Quarrying  and  Smelting — 

Smelting — 

9-7-20 

31-12-20 

18 

99 

Sulphide  Corporation  Employees’  Union  and  Sulphide 
Corporation,  Limited. 

Miscellaneous — 

Caretakers  and  Cleaners — 

9-10-20 

19-9-23 

18 

710 

Federated  Miscellaneous  Workers’  Union  of  Australia, 
New  South  Wales  Branch,  and  Literary  Institutes’ 
Association. 

22-11-20 

7-5-22 

18 

1226 

Federated  Miscellaneous  Workers’  Union  of  Australia, 
New  South  Wales  Branch,  and  J.  Gadsden  and 
another. 

Professional  and  Shopworkers — 

Clerical — r 

31-12-19 

18-12-21 

17 

69 

Australian  Clerks’  Association  and  Daily  Telegraph 
Newspaper  Company,  Limited. 

Australian  Clerks’  Association  and  John  Fairfax  and 
Sons,  Limited. 

29-12-20 

19-10-21 

19 

114 

20-12-20 

19-10-21 

19 

116 

Australian  Clerical  Association  and  S.  Bennett,  Limited.. 

29-12-20 

19-10-21 

19 

118 

Australian  Clerical  Association  and  Sun  Newspaper, 
Limited. 

29-12-20 

19-10-21 

19 

117 

Australian  Clerical  Association  and  New  South  Wales 
Master  Bakers’  Association. 

•Journalism — 

6-10-20 

31-12-21 

18 

706 

New  South  Wales  District  of  the  Australian  Journalists’ 
Assochiition  and  Farmers  and  Settlers’  Newspaper, 
Limited. 

27-8-17 

30-7-22 

12 

477 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  the  Sunday  Times  Newspaper 
Company,  Limited,  and  The  Globe  Newspaper 
Company,  Limited. 

6-9-17 

31-8-22 

12 

480 

New  South  Wales  District  of  the  Australian  Journalists’ 

15-11-17 

j^6-10-22 

ri2 

845 

Association  and  the  Trustees  of  the  John  Norton 
Estate. 

V.  15-11-20 

118 

867 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Newcastle  Herald  and  Miners’  Ad- 
vocate. 

18-1-18 

24-12-22 

13 

249 

New  South  Wales  District  of  the  Australian  Journalists’ 
Aissociation  and  Cumberland  Argus. 

13-3-18 

2-3-20 

13 

437 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Freeman’s  Journal. 

24-4-18 

15-4-20 

13 

444 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  the 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  have 
been  given  in  writing  by  party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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AGREEMENTS  IN  FORCE  AT  18th  FEBRUARY,  1921. 


Industry  and  Parties. 


Professional  and  Shopworkers — continued. 

Journalism — continued. 

New  South  Wales  District  of  the  Au 
A ssociation  and  Newcastle  Sun 


Co-operative  Company,  Limited. 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  Gordon  and  Gotch  (Sydney),  Ltd. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Stock  and  Station  Joiunal. 

New  South  Wales  District  of  the  Australian  Journalists' 
Association  and  Cumberland  Times. 

New  South  Wales  District  of  the  Australian  Journalists' 
Association  and  the  Sydney  and  Melbjonie  Pub- 
lishing Company. 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  Catholic  Press  Newspaper  Co.,  Ltd 

New  South  Wales  District  of  the  Australian  Journalists 
Association  and  Bulletin  Newspaper  Co.,  Idd. 

Nev/  South  Wales  District  of  the  Australian  Journalists 
Association  and  James  Jovnton  Smith,  Robert 
Clyde  Packer,  and  C.  E.  F.  IMcKay,  proprietors 
Smith’s  Weekly  Newspaper. 

Musicians — 

Musicians’  Association  of  New  South  Wales  and  J. 
Williamson,  Limited,  and  others. 

Shop  Assistants — 


Cessnock  and  Aberdare  Co-operative  Society,  Ltd. 


Lithgow  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants 

Warehouse  Employees’  Federation  of  Australia  and 
West  Wallsend  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 
Warehouse  Employees*  Federation  of  Australia  and 
Friendly  Societies  and  Medical  Institutes  and  Dis- 
pensaries Association. 

Now  South  Wales  Branch  of  the  Shop  Assistants’  and 
W’are house  Employees’  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 

Theatrical — 

The  United  Theatrical  Choristers  and  Dancers’  Associa- 
tion of  Australia,  and  J.  C.  Williamson,  Limited. 

Woolclassing — 

Woolclassers’  Association  of  New  South  Wales,  Graziers’ 
Association  of  New  South  Wales,  and  Pastorahsts’ 
Union  of  Southern  Riverina. 


Date  of — 

Reference  l.C. 

Filing. 

1 Expiry. § 

Vol. 

j Page. 

’ 24-4-1 S 

V.2 1-2-19 

\3i-i2-2i 

446 

340 

’ 3-9-18 

^ 9-8-21 

14 

323 

’ 3-9-18 

1-8-21 

14 

326 

3-9-18 

1-8-21 

14 

323 

’ 22-11-18 

21-12-21 

14 

614 

22-11-18 

2-3-20 

14 

617 

‘ lG-12-18 

2G-11-20 

15 

67 

24-5-19 

2-3-20 

15 

• 912 

2G-G-19 

25-6-24t 

15 

923 

2G-G-19 

V.24-11-20 

f 

1 30-7-22 

{Is’ 

924 

1262 

i G-12-19 

4-12-21 

16 

888 

. 29-10-18 

31-12-19 

14 

609 

29-10-18 

31-12-19 

14 

612 

1 

11-3-19 

31-12-19 

15 

526 

22-2-19 

28-2-21 

15 

516 

18-12-19 

31-12-21 

16 

897 

20-8-19 

1-8-22 

16 

194 

9-4-20 

31-12-22 

17 

918 

t Or  mitil  either  party  stiver^  r.ne  s notiee  of  intention  to  terminate 

§ Purauant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  the 
Industrial  Arbitration  (.Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  have 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Eegistrar. 
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1 

1 

Industry  and  Parties.  j 

Date  of— 

Reference  I.G. 

Filing, 

Expiry.  § 

Vol. 

Page. 

Public  Utility  Services — 

Government  Departments — 

United  Bank  Officers’  Association  and  the  Commis- 
sioners of  the  Government  Savings  Bank  of  New 
South  Wales. 

Municipal  and  Shire  Council  Employees — 

Clerical  Workers,  &c. — 

15-10-20 

30-11-22 

18 

691 

Federated  Municipal  and  Shire  Council  Employees’ 
Union  of  Australia,  Neiv  South  Wales  Branch,  and 
the  Municipal  Council  of  Sydney. 

19-1-21 

31-12-22 

19 

128 

Federated  Municipal  and  Shire  Council  Employees’Union 

9-7-20 

j.  31-12-21 

ri8 

101 

of  Australia,  New  South  Wales  Branch,  and 
A.  Perrett  and  R.  Shepherd,  representing  the 
Employers  on  the  Conciliation  Committee  con- 
stituted for  the  Industry  of  Shire  and  Municipal 
Councils  (except  the  City  of  Sydney). 

Electrical  Workers — 

V.23-11-20 

ll8 

1227 

Electrical  Trades  Union  of  New  Souifi  Wales  and  the 
Municipal  Council  of  Sydney. 

Engine  Drivers  (excepting  the  City  of  Sydney  and  the  City 
of  Newcastle) — 

22-5-20 

31-12-21 

17 

1237 

Federated  Engine  Drivers  and  Firemen’s  Association  of 

9-8-20 

j- 31-12-21 

ri8 

324 

Australasia  (Coast  District)  and  Alexander  Perrett, 
Richard  Shepherd,  represented  on  the  Conciliation 
Committee  constituted  for  the  industry  of  Shires 
and  Municipal  Councils  (except  the  City  of  Sydney). 

Engi  leers — 

V.23-11-20 

\18 

1227 

Co  ciliation  Committee  Constituted  for  Municipal  and 
Shire  Councils  outside  Sydney. 

Health  Inspectors — 

ie-12-20 

31-12-22 

18 

1274 

Health  Inspectors’  Society  of  New  South  Wales  and 

10-12-19 

ri6 

894 

A.  K.  Trethowan  and  Richard  Shepherd. 
Municipal  nnd  Shire  Council  Clerks. — 

V.  9-7-20 
V.23-11-20 

^9-12-21 

Jl8 

ll8 

105 

1227 

Association  of  Local  Government  Clerks  of  New  South 

18-8-19 

1 1 o o rtrt 

ri6 

191 

Wales,  and  A.  K.  Trethowan  and  Richard  Shepherd 
Labourers,  etc. — 

Co  iciiic, ion  Committee  Constituted  for  Munieipal  and 
Shire  Council  Employees  outside  Sydney — 

V.23-11-20 

18-8-22 

il8 

1227 

Municipal  Councils  

23-11-20 

1-4-21 

18 

1228 

Shire  Councils  

23-11-20 

1 1-4-21 

/18 

1237 

Water  and  Sewerage — 

V.12-2-21 

\19 

645 

The  Metropolitan  Board  of  W’’ater  Supply  and  Sewerage 
Employees’  Association  and  The  Metropolitan 
Board  of  Water  Supply  and  Sewerage. 

6-2-19 

18-1-20 

15 

337 

S Pui-^nuit  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  the 
Indu8tri:il  Arbitrafion  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of  the 
term  specific  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  hav  e 
been  given  in  writing  l)y  a party  thereto  to  the  other  party  or  parties  and  to  the  Rtsgistrar. 
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AGREEMENTS  IN  FORCE  AT  ISth  FEBRUARY,  1921. 


Industry  and  Parties. 

Date  of — 

I Reference,  I.O. 

Filiag. 

Expiry  § 

1 Vol. 

1 

1 Page. 

Public  Utility  Services — continued. 
Gas  Makers— 

i 

i 

Federated  Gas  Employees’  Industrial  Union  of  Aus- 
tralia, New  South  Wales  Branch,  and  Australian 
Gas  Light  Company,  North  Shore  Gas  Company, 
Limited,  and  Manly  Gas  Company,  Limited. 

23-9-20 

30-6-23 

I 18 

1 

1 677 

Conciliation  Committee  for  Country  (las  Companies,  &c. 

1^12-20 

13-12-22 

18 

1265 

Federated  Gas  Employees’  Industrial  Union  of  Aus- 
tralia, New  South  Wales  Branch  and  Newcastle 
. Gas  and  Coke  Co.,  Ltd. 

Transport — Land — 

Grooms — 

22-12-20 

30-6-23 

: 19 

93 

Australian  Workers’  Union  and  Water  Conservation  and 
Irrigation  Commission. 

Trolley  Draymen  and  Carters — 

9-10-20 

9-7-21 

18 

I 708 

i 

Trolly  Draymen  and  Carters’  Union  of  Sydney  and 
Suburbs  Trade  Union  of  Employees,  and  Nicholson 
and  Co.  Ltd.,  W.  H.  Paling  & Co.  Ltd.,  and  Pianola 
Co.  Ltd, 

Storemen  and  Packers — 

2-8-lS 

1 

25-7-20 

14 

, 19H 

Federated  Storemen  and  Packers’  Union  of  Australia, 
New  South  Wales  Branch,  and  Vacuum  Oil  Com- 
pany Proprietary,  Limited. 

Transport — Sea — 

Coal  Lumpers — 

12-12-17 

31-12-19 

13 

■ 31 

j 

Port  Jackson  Coal  Workers’  Union  and  Sydney  Steam 
Collier  Owners  and  Coal  Stevedores’  Association. 

29-12-20 

31-12-22 

19 

no 

1 

Port  Jackson  Coal  Workers’  Union  and  Macdonald 
Hamilton  and  others  constituting  Overseas  Central 
Committee. 

Shipping — 

Ferry  Employees — 

7-2-21 

1 

31-12-23 

19 

i 

64i 

Australasian  Institute  of  Marine  Engineers,  Harbour, 
River,  and  Coastal  Branch  of  Merchant  Service 
Guild  of  Australia  and  Port  Jackson  and  Manly 
Steamship  Company  Limited. 

Tugboats — 

14r-10-19 

11-9-22 

16  1 

557 

1 Firemen  and  Deckhands’  Association  and  J.  and  A. 

Brown,  and  others. 

29-11-18 

2-1-21 

14 

717 

Ferry  and  Tugboat  Employees’  Union  and  Sydney 
Harbour  and  Small  Tugs  and  Lighters’  Association, 
and  others. 

Marine  Motor  Drivers — 

17-4-18 

2-1-21 

13 

! 

440 

• Marine  Motor  Drivers  and  Coxswains’  Union  of  New 

South  Wales  and  Bacchus  Marsh  Concentrated 
Milk  Company  Limited. 

Wharf  Labourers — 

8-10-19 

15-5-21 

16  j 

543.. 

Vacuum  Oil  Company  Employees’  Union  aiid  Vacuum 
Oil  Company  Proprietary,  Limited. 

11-3-19 

28-2-21 

15  ; 

i 

1 

523 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of 
the  Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  ex riratioi> 
of  the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall 
hue  been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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AWARDS. 


AWARDS. 

22nd  January  to  18th  February,  1921. 


Rescinded  Awards. 


Award. 


Broken  Hill — 

Hotel,  Club,  Restaurant 
and  Boarding  House 
Employees  and  Cleaners 

Manufacturing — 

Iron  Trades,  Metals, 
Machines,  Implements, 
Conveyances 

Stovemakers,  &c,  (State)... 


Professional  and  Shop- 
workers — 

General  Shop  Assistants 
(Metropolitan) 

Grocers’  Assistants  (Metro- 
politan) 

Office  Assistants,  &c., 
Retail  Shops  (Metro- 
politan and  Newcastle) 

Tobacconists  (Metropoli- 
tan) 

Public  Utility  Services — 
Government  Railways  and 
Tramways — ■ 

Carpenters,  &c.  ..T 


Government  Gazette. 


No. 


Date. 


15 


157 

166 

207 

166 

121 

253 


276 

210 

276 

202 

18 

96 

175 

204 

276 

210 


21 

81 

207 

30 

149 

219 

267 


31-1-19 


7-9-171 
21-9-17  1 
30-11-17 
24-12-18  f 
23-5-19  1 
7-11-19  I 


24-12-19\ 

10-12-20/ 

24-12-191 
19-11-20  y 
4-2-2 ij 
21-5-201 

1-10-20  y 
26-1 1-20 J 

24-12-19  \ 
10-12-20/ 


16-2-171 
1-6-17 
30-11-17 
8-3-18  y 
22-11-18 
5-9-19 
5-12-19  J 


Expiry. 


31-12-19 


6-9-20= 


6 1 


-22:^ 


6-1-22 

31-12-21 

6-1-22 


15-2-20^ 


Reference  I.G. 


Vol.  Page. 


15 


17 

18 

17 

18 
19 

17 

18 
18 

17 

18 


11 

11 

12 

13 

14 
16 
16 


350 


494 

617 

872 

144 

948 

727 


223 

1359 

227 

997 

1301 

751 

1368 

232 

1361 


889 

1235 

871 

375 

743 

405 

984 


Rescission. 


Date. 


Vol,  Page 


11-2-21 


^ 11-2-21 


4-2-21 


I 

[ 4-2-21 


19 


19 


19 


19 


657 


684 


709 


716 
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HOTEL,  CLI^B,  RESTAUIIANT,  &c.,  EMPLOYEES,  BROKEN  HILL. 


NEW  AWARDS 

Coming  into  Operation, 

22nd  January  to  1 8th  February,  1921. 


BROKEN  HILL. 

HOTEL,  CLUB,  RESTAURANT,  &c.,  EMPLOYEES. 

[Published  in  Government  Gazette,  No.  21,  of  11th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  11th  February,  1921. 
THE  following  Award  of  the  Industries  other  than  Mining  and  Smelting  (Broken  Hill) 
Board  (constitution  published  at  page  1,058  of  No.  41  of  Government  Gazette  dated  21st 
February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  423),  is  published  in  accordance 
with  the  provisions  of  the  Industrial  x4rbitration  Act,  1912,  and  the  Regulations  there- 
under. 

F.  W.  KITCHING, 

(No.  2,755.)  Industrial  Registrar. 

INDUSTRIAL  ARBITRATION  ACT,  1912. 

Claim  by  the  Town  Employees’  Union  for  an  Award. 

Industries  other  than  Mining  and  Smelting  (Broken  Hill)  Board. 

With  the  consent  of  the  parties  the  Board  hereby  makes  the  following  Award : — 
Clause  No.  1. — Recognition  of  Union. 

(a)  Preference  of  employment  shall  be  given  to  members  of  the  Town  Employees’ 
Union  (Hotel,  Club,  Restaurant,  Boarding-house,  and  Cleaners’  Section). 

(b)  Engagement  shall  be  through  the  Union  Office.  In  the  event  of  suitable  labour 
not  being  available,  employer  to  be  free  to  engage  elsewhere. 

(c)  Provided  there  shall  be  no  preference  as  against  Returned  Soldiers  and  Sailors. 

Clause  No.  2. — Hours  of  Labour. 

{a)  A week’s  working  hours  shall  not  exceed  forty-six  (4G),  and  shall  be  worked 
in  six  days,  and  within  twelve  and  a half  hours,  including  meal  hours  in  any  one  day, 
unless  the  excess  be  paid  for  at  overtime  rate  as  hereinafter  specified. 

(b)  One  and  a half  hours  be  allowed  all  employees  each  day  for  meals,  and  shall  not 
be  computed  as  working  time. 

Clause  No.  3. — Time  allowed  off. 

(a)  One  half  day  per  week  from  1 p.m.  shall  be  given  to  employees  engaged  as 

barman  or  barmaids,  and  also  all  day  Sunday.  , 

(b)  One  full  day  off  in  each  week  shall  be  given  to  all  employees  excepting  barmen 
and  barmaids. 

Clause  No.  4. — Holidays. 

Every  employee  after  six  months’  service  in  any  establishment  shall  be  granted  foiu' 
days’  pay  in  lieu  of  holidays  worked,  and  so  on  for  every  six  months’  service. 

Clause  No.  5. — Wages. 

The  following  shall  be  the  minimum  rate  of  wages  for  six  working  days  in  each  week 
for  all  male  employees  18  years  of  age  and  over,  and  for  female  employees  of  any  age,  in 
addition  to  suitable  board  and  lodging : — 

(a)  Barmen,  £3;  barmaids,  £2  10s.  If  three  or  more  barmen  or  barmaids  are 
employed,  and  one  barman  is  held  responsible  for  cellar,  and  has  charge  of  the 
bar,  he  shall  receive  a wage  of  not  less  than  £3  10s.  ])er  week. 

(b)  Where  two  cooks  are  usually  emplo.yed,  chef — male,  £4  10s.;  female,  £3  5s. 
Second  cook — male,  £3  10s. ; female,  £2  17s.  Od. 

(c)  Where  one  cook  is  usinilly  employed;  Male,  £3  10s.;  female,  £2  17s.  6d.  Provided 
that  where  there  are  not  more  than  live  boarders  the  cook  may  be  paid  a minimum 
wage  of — male,  £3  lOs. ; female,  £2  17s. 

{d)  Where  an  employer  is  substantially  and  continually  acting  as  chef,  his  emplo.y- 
nient  for  the  purpose  of  this  Award  shall  be  regarded  as  the  employment  of  a chef, 
and  the  second  cook’s  wages  shall  nut  be  less  than — male,  £3  10s. ; female,  £2 

17s.  Gd. 
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(c;)  Kitchenniaifl,  £2;  kitflioTiinmi,  £2  10s.;  w.niter,  £3;  charge  waiter,  £3  10s.;  waitress. 
£2;  charge  waitress,  £2  10s.;  jjaiitryniaiO,  £1  l.ls. ; pantryman,  £2  10s.;  tea-girl, 
£1  12s.;  casual  meal  waitress,  £1  5s,;  female  relieving  general  servant,  £2  2s.; 
female  general  servant,  £1  18s.;  housemaid,  £1  18s.;  laundress,  £2  5s.;  female 
general  servant  where  only  one  emidoyee  is  kept  to  do  laundry  work  also,  £2  3s. 

(/)  Casual  laundress,  11s.  per  day  of  eight  hours,  with  two  meals,  or  Gs.  Gd.  per  half- 
day of  four  hours  or  less,  together  with  one  meal. 

(y)  Male  generally  useful  employee,  £2  10s.;  where  yardman  has  to  assist  in  bar,  £2 
1.5s.  Boj’s  under  IG  years,  IGs. ; IG  to  17,  £1  2s.  Gd. ; 17  to  18,  £1  9s. 

(h)  Probationers. — Employers  may  employ  for  a period  of  twelve  weeks  one  pro- 
bationer in  the  bar  where  one  fully  paid  barman  or  barmaid  is  employed,  and  two 
probationers  where  there  are  four  or  more  fully  paid  barmen  or  barmaids,  at  the 
minimum  rate  for  males,  £2. ; females,  £2.  One  probationer  as  waiter  or  waitress 
where  one  fully  paid  waiter  or  waitress  is  employed,  and  two  probationers  where 
there  are  four  or  more  fully  paid  waiters  or  waitresses,  at  a minimum  rate  for 
waiter.s — males,  £2 ; females.  £2. 

(0  Porters. — Night,  £2  15s.;  day,  £2  10s.  Provided  where  a night  shift  porter  has  to 
wait  on  customers,  such  as  men  going  and  coming  off  shift,  or  attending  to 
billiard-room,  he  shall  rank  as  a waiter,  and  shall  not  receive  less  than  the 
minimum  rate  of  wages  i)rescribed. 

(J)  Where  females  are  emidoyed  at  night  and  have  to  wait  on  customers,  such  as 
men  going  on  and  coming  ..off  shifts,  they  shall  rank  as  waitresses,  and  shall 
receive  a wage  not  less  than  the  minimum  prescribed,  and  shall  not  perform  other 
duties  in  the  day-time. 

(It)  ]Male  employees  employed  in  pie  stalls  in  the  stt*eet  at  night  shall  receive  a wage 
of  not  less  than  £4  17s.  Gd.  per  week.  Hours  of  vrork  shall  be  not  more  than  46. 

Clause  No.  G. 

(a)  Night  cooks  shall  rank  with  second  cooks  in  respect  of  hours,  wages,  and  over- 
time pay.  Other  night  workers  shall  rank  with  day  workers  of  the  same  class, 
except  where  otherwise  specified. 

(b)  Employees  engaged  as  grill  cooks  in  fish  and  oyster  saloons  shall  receive  wages  as 
follows : — Males,  £3  10s. ; females,  £2  17s.  Gd. 

Clause  No.  7. 

Casual  workers,  except  where  othei*wise  specified,  to  receive  33^  per  cent,  in  advance 
of  the  wages  prescribed  in  respect  of  the  position  for  which  the  worker  is  so  employed. 

Clause  No.  8. 

Where  board  and  lodgings  are  not  provided,  the  sum  of  35s.  per  week  shall  be  paid, 
and  wnere  ooard  only  is  provided  the  sum  of  7s.  Gd.  per  week  shall  he  paid,  in  addition  to 
the  wages  herein  prescribed,  except  for  casual  employees  mentioned  in  clauses  5 and  7. 

Clause  No.  9. — Overtime  Rates. 

Overtime  rates  shall  he  paid  at  the  rate  of  time  and  a half. 

Clause  No.  10. — Payment  of  Wages. 

Wages,  including  overtime,  shall  be  paid  weekly  or  fortnightly. 

Clause  No.  11. — Notice  of  Termination. 

Forty-eight  hours’  notice  of  termination  of  service  shall  be  given  by  employer  or 
<mi]>Io.vee.  ' If  any  employee  leaves  without  notice  such  employee  shall  forfeit  two  days’ 
]>ay,  and  for  the  purpose  of  enforcing  that  forfeiture  the  employer  may  keep  in  hand  two 
<lays’  i)ay  of  such  em]fioyee.  If  the  employer  dismisses  the  employee  without  notice  he  shall 
j)ay  the  employee  two  days’  pay  in  lieu  of  such  notice. 

Clause  No.  12. — Kitchen  Work. 

Cooks  shall  assist  in  the  work  of  kitchenmen  and  kitchenmaids,  and  kitchenmen  and 
kitchemnaids  in  the  work  of  cooks.  ' 

Clause  No.  13. — Laundry  Work. 

All  female  employees  shall  be  allowed,  in  their  own  time,  to  do  their  laundry  work 
on  the  i^remises,  and  have  the  use  of  the  ordinary  utensils,  including  suitable  irons,  water, 
and  fuel. 
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Clause  No.  14. — Sick  Leave. 

In  the  event  of  an  employee  being  absent  through  illness  he  or  she  shall  nol  bo 
ilismissed,  and  shall  be  paid,  unless  the  employer  has  been  compelled  to  employ  additionai 
assistance,  during  such  absence.  This  to  apply  to  two  days  only. 

Clause  No.  lo. 

Time  book  shall  he  provided  by  employer,  and  it  shall  be  compulsory  for  all  ein 
plo3^ees  to  sign  when  commencing  and  finishing  duties  on  each  day. 

Clause  No.  10. — Special  Uniforms. 

If  emploj'cr  requires  special  uniforms  to  be  worn  by  employee  the  employer  shall 
provide  same. 

Clause  No.  17. — Definitions. 

(a)  Restaurant  includes  eating-house,  fish  shop,  oyster  saloon,  cooked  provision 
shop,  grill  rooms,  and  pie  stall. 

(h)  Casual  meal  waitress  is  one  who  works  no  longer  than  four  hours  in  any  one  day. 

(c)  A casual  is  one  employed  for  less  than  three  whole  consecutive  days. 

(d)  Female  relieving  general  servant  is  an  employee  relieving  other  employees  on 
days  off,  or  doing  laundry  work. 

(e)  Female  general  servant  is  an  employee  doing  any  domestic  duties  other  than 
those  defined  in  subclause  (d)  of  this  clause. 

if)  Waiter  or  waitress  is  one  who  is  engaged  principally  in  waiting  on  table  and 
attending  to  the  work  in  the  diningroom. 

(g)  Charge  waiter  or  waitress  is  one  in  charge  where  three  or  more  waiters  or 
waitresses  are  employed. 

(lb)  Any  waitress  with  twenty  or  more  to  attend  to  shall  have  assistance  at  meal 
time  to  do  pantry  work  and  assist  with  tea. 

(i)  Where  there  are  three  emplo.yees  engaged  in  the  kitchen  they  shall  be  classified 
as  chef,  second  cook,  and  kitchenman  or  kitchenmaid. 

Provided  that  where  any  employee  cooks  for  twenty-five  or  more,  including  members 
of  the  proprietor’s  family,  they  shall  be  provided  with  assistance. 

(j)  Pantrymen  or  pantrymaids  are  persons  who  are  principally  engaged  in  the 
pantry. 

(Jc)  Plousemaid  is  one  who  does  domestic  duties  other  than  cooking,  washing,  iron- 
ing, and  hanging  out  clothes  or  waiting  on  table. 

(l)  A probationer  is  an  employee  with  less  than  twelve  weeks’  experience. 

(m)  Any  employee  doing  the  work  of  a porter  shall  receive  not  less  than  £2  10s.  per 

week. 

(n)  Dressing-room  and  suitable  conveniences  shall  be  supplied  by  employer  for  all 
non-resident  employees. 

Clause  No.  18. 

Employees  engaged  as  barmen  on  racecourses  shall  receive  a wage  of  not  less  than 
30s.  per  day  on  public  holidays  and  2.1s.  per  day  on  ordinary  days. 

Clause  No.  10. 

Cleaners  other  than  those  employed  in  hotels,  clubs,  restaurants,  /and  boarding- 
houses. 

(a)  Casual  female  cleaners,  first  hour  or  any  portion  thereof,  2s.;  each  succeeding 
hour  or  portion  thereof,  Is.  Od..  with  a minimum  of  3s. 

(h)  Washing  sheets,  Gd. ; towels,  .Sd. ; i)illow  slips,  3d.;  quilts,  lOd.  each. 

(c)  Material. — All  materials  for  cleaning  purposes  to  be  provided  by  employer,  except- 
ing for  washing. 

Clause  No.  20. — Effect  and  Operation. 

This  Award  rescinds  and  replaces  the  Award  of  the  Industries  other  than  Mining 
and  Smelting  (Broken  Hill)  Board  published  in  the  Government  Gazette  No.  15  of  the  31st 
of  January,  1919.  It  shall  take  effect  as  regards  wages  as  and  from  the  first  day  of 
January,  1921,  and  as  to  all  other  matters  fourteen  days  after  publication  in  the  Govern- 
ment Gazette.  It  shall  operate  within  the  county  of  Yancowinna,  and  shall  remain  in 
force  till  the  thirty-first  day  of  December,  1921,  and  shall  be  binding  on  all  employers  and 
employees  engaged  in  the  industries  of  hotels,  clubs,  restaurants,  boarding-houses,  and 
cleaners. 

Court  n<ni.se.  Broken  Hill, 

24th  January,  1921. 


A.  R.  PERRY, 

Chairman  of  the  Board. 
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BUILDING. 

BUILDERS’  LABOURERS,  CUMBERLAND  AND  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  25,  of  I8th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  February,  1921. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Builders’  Labourers  (State)  Board  is  constituted  (constitution 
published  at  page  5738  of  No.  172  of  Government  Gazette  dated  24th  September,  1920 — see 
also  Industrial  Gazette,  vol.  xviii,  page  670)  varying  the  Award  of  the  Building  Trades 
Group,  No.  9 (Builders’  Labourers,  State)  Board  published  in  Government  Gazette  of  the 
27th  April,  1917  (11  I.G.,  1098),  as  varied  by  orders  of  the  Court  published  in  Government 
Gazettes  of  20th  July,  1917  (12  I.G.,  306),  5th  March,  1920  (17  I.G.,  752),  13th  August, 
1920  (18  I.G.,  336),  and  3rd  December,  1920  (18  I.G.,  1292),  is  published  in  accordance 
with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  there- 
under. 

F.  W.  KITCHING, 

(No.  2,772.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  10  of  1921. 

Builders’  Labourers  (State)  Board. 

Application  by  the  United  Labourers  Protective  Society  of  New  South  Wales, 
Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Builders’  Labourers  (Cumberland  and  Newcastle)  Award. 

Variation. 

1.  Delete  clause  3,  Wages,  of  the  said  Award  gazetted  27th  April,  1917,  as  varied  in 
Gazettes  of  20th  July,  1917,  5th  March,  1920,  13th  August,  1920,  and  3rd  December,  1920, 
and  substitute  therefor  the  following  clause: — 

3.  Wages. 

The  minimum  rate  of  wages  to  be  paid  to  labourers  employed  in  the  erection, 
alteration,  or  demolition  of  buildings  shall  be  as  follows: — 

(a)  All  builders’  labourers,  except  as  hereinafter  in  this  clause  provided,  2s.  O^d. 
per  hour ; pick  and  shovel  men.  Is.  ll|d.  per  hour. 

2.  This  variation  shall  take  effect 'from  1st  February,  1921,  inclusive,  and  shall 
remain  in  force  thereafter  until  31st  March,  1921. 

Consideration  of  the  claim  in  respect  of  labourers  (except  ironworkers’  labourers 
and  assistants)  engaged  in  the  erection  of  lifts  or  of  scaffolds  for  lifts  stands  over. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


LABOURING,  GENERAL. 

GANGERS,  STATE. 

[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  February,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  18th  June,  1920  (IS  I.G.,  128),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Gangers  (State)  Board  is  constituted  (constitution 
published  at  page  5528  of  No.  233  of  Government  Gazette,  dated  3rd  October,  1919 — see  also 
Industrial  Gazette,  vol.  xAd,  page  522),  as  varied  by  Order  of  the  Court  published  in  Govern- 
ment Gazette  of  26th  November,  1920  (18  I.G.,  1302),  is  published  in  accordance  with  the 
provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,781.)  ,,,  ..  Industrial  Registrar. 
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LABOURERS,  RAILWAY  AND  TRAMWAY  CONSTRITCTIOX,  &c.,  STATE. 


IN  THE  COURT  OP  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  645  of  1920. 

Gangers  (State)  Board. 

Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Gangers  (State)  Award. 

Variation. 

1.  Notwithstanding  anything  contained  in  the  said  Award  gazetted  ISth  Jane,  1920, 
as  varied  in  Gazette  of  26th  November,  1920,  the  rates  of  pay  for  employees  in  the  Newx'astle, 
Central  Tablelands  (Lithgow),  and  South  Coast  areas,  as  defined  by  the  Board  of  Trade, 
shall  be  the  same  as  are  provided  by  the  Award  for  employees  elsewhere  or  in  other  areas 
within  which  the  Award  applies. 

2.  This  variation  shall  take  effect  as  from  the  1st  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  1st  day  of  July,  1923. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


LABOURERS,  RAILWAY  AND  TRAMWAY  CONSTRUCTION,  ROAD  AND  WATER 
< CONSERVATION,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  February,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  15th  October,  1920  (IS  I.G.,  892),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Labourers,  Railway  and  Road  Construction, 
&c.  (State)  Board  is  constituted  (constitution  published  at  page  5737  of  No.  172  of 
Government  Gazette,  dated  24th  September,  1920 — see  also  IndiLstrial  Gazette,  vol.  xviii, 
page  668),  as  varied  by  Orders  of  the  Court  published  in  Government  Gazettes  of  12th 
November,  1920  (18  I.G.,  900),  and  17th  December,  1920  (19  I.G.,  178),  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbitration  xVct,  1912,  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No.  2,770.)  Indtistrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTPI  WALES. 

No.  640  of  1920  and  No.  9 of  1921. 

Labourers,  Railway  and  Road  Construction,  &c.  (State)  Board. 

Applications  by  the  Australian  Workers’  Union  and  the  Ignited  Labourers’  Protective 
Society  of  New  South  Wales,  Industrial  Unions  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Labourers,  Railway  and  Tramway  Construction,  Road  and  Water  Conservation,  &c. 

(State)  Award. 

Variation. 

1.  Delete  clauses  3 and  3a,  Wages,  of  the  said  Award,  gazetted  15th  October,  1920, 
as  varied  in  Gazettes  of  12th  November,  1920,  and  17th  December,  1920,  and  substitute  in 
lieu  thereof  the  following  clause : — 

3.  Wages. 


The  following  shall  be  the  minimum  rates  of  wages  for  the  classes  of  labour 
indicated : — 

Surface  Labourers  (Muck  and  Stone,  *S:c.). 

Per  hour. 


s.  d. 

Shovelman  and  pick  and/or  shovelman 1 Ilf 

Man  working  delvers 2 If 

Brakesman,  jubilee  and  western  muck  waggons  1 Ilf 

Brakesman,  spragger,  or  spragsman  2 If 

Barrowman  (exclusively  so  employed)  1 Ilf 

• Leading  hand  at  concrete  mixer  2 If 
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Per  hour. 

s.  d. 


Helper  at  mixer  2 IJ 

Concrete  barrowmau  2 1^ 

Leveller  of  concrete  at  chute 2 It 

Concrete  shoveller  on  banker  board  2 11 

Labourer  on  concrete  tloor  2 11- 

Concrete  man  on  board  2 11 

Concrete  packer 2 11 

Cement  man  on  machine 2 11 

Aianhole  builder  2 3f 

Labourer  enga.^ed  in  the  manufacture  of  cement,  monier,  and/or  concrete 
pipes  not  in  factory — 

First  grade  2 21 

Second  grade  2 11 

Compo  and/or  cement  mixer 2 11 

Ls’.bourer  excavating  concrete  2 11 

Labourer  excavating  macadam  2 Of 

Labourer  working  pick  and/or  shovel  in  ballast  pit 2 01 

Labourer  working  pick  and/or  shovel  in  sand  pit 2 Of 

Labourer  shifting  sand  2 0| 

Fettler  1 Ilf 

Scoop  tipman  1 Ilf 

Columbia  scoop  tiller  1 Ilf 

Wheel  scoops,  filling  or  tipping,  1 to  3 horses 2 Of 

Wheel  scoops,  filling  or  tipping,  4 to  5 horses 2 If 

Slide  scoops,  filling  or  tipping,  1 to  3 horses 2 Of 

Slipe  scoops,  filling  or  tipping,  4 to  5 horses 2 If 

Horse  scoop  and  driver  2 81 

Scoop  driver,  1,  2,  or  3 horses 2 Of 

Scoop  driver,  4 to  5 horses 2 If 

Labourer  working  grader,  2 horses  2 If 


(And  Od.  extra  per  day  per  horse  up  to  5 horses.) 

Labourer,  steam  navvy  

Labourer,  pitching  embankment  

Cast-iron  pipe  layer  and/or  jointer 

Caulker  

Pipe  layer,  earthenware,  monier,  concrete,  &c 

l‘ipe  layer,  in  tunnel  or  drive 

Conduit  layer  and/or  jointer 

Powder  monkey 

Powder  monkey's  assistant 

Hammer  or  drill,  moyle,  jumper,  spawler,  and/or  batterman 

Scabbier  

Labourer  barring  down  

Pickman  exi-lusively  

Tipman  for  drays  

Tipman  for  box  waggons,  large 

Tipman,  jubilee  waggons  and  small  box  waggons 

Gravel  washer  

Bricklayer’s  labourer,  other  than  buildings  

Machine  man  

Machine  man’s  assistant 

Popperman  not  at  face  

Ploughman,  2 horses  

Ploughman,  over  2 horses  

Ploughman’s  off-sider  

Waggon  trimmer  at  crusher,  chute,  and/or  at  stage  for  top  ballast 

Waggon  trimmer  under  chinaman 

Crusher  feeder  

Rraceman  (all  services)  

Waggon,  horse,  and  driver  

Waggon  horse-driver  

Driver  of  horse  and  dray  (to  help  fill  dray  if  required)  

Horse,  dray,  and  driver  (to  help  fill  dray  if  required)  


2 01 
2 If 
2 2f 
2 If 
2 If 
2 3f 
2 2f 
2 2f 
2 If 
2 If 
2 If 
2 2f 
2 Of 
2 Of 
2 If 
2 Of 
2 If 
2 If 
2 2f 

2 n 

2 If 
2 If 

0 on 

2 Of 
2 If 
2 If 
2 If 
2.  If 
2 7f 

1 Ilf 

1 Ilf 

2 7f 
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LABOUREIiH,  RAILWAY  AND  TRAMWAY  CONSTRUCTJOX,  &c., 


STATE. 


I*er  hour, 
s.  (1. 


Two  horses,  dray,  and  driver  

Driver  of  horse  and  dray  under  21  years  of  age 

Labourer  in  forming  gang  

Knapper  of  bottom  ballast  and  stone  knapper 

Timberman  

Timberman’s  off-sider  

Labourer  engaged  turfing ! 

Labourer  engaged  driving  one-horse  powder  cart  

Barrowman  on  elevated  planks  

Labourer  grubbing  and/or  clearing,  &c 

Labourer  working  forest  devil 

Labourer  classifying  bricks 

Labourer  sinking  shafts  and/or  trenches  in  rock,  concrete,  sandstone, 
and/or  strata  other  than  earth — 

Less  than  10  feet  

10  to  20  feet 

Over  20  feet  

Trench  or  shaft  sinkers  in  earth,  including  foundation  for  bridges  and/or 
culverts — 

Less  than  10  feet  

10  to  20  feet 

Over  20  feet  

Youths  may  be  employed  at  work  not  above  provided  for  at  the  following 
rates : — 

16  years  and  under 

IT  years  and  under 

18  years  and  under 

]0  years  and  under 

20  years  and  under 


3 2t 
1 0, 
2 Of 

1 lit 

2 2£ 
2 li 
1 11- 

1 m 

2 Of 
2 li 
2 li 
2 U 


2 i| 

2 51 


2 0| 
2 2f 
2 4i 


0 111/ 
1 21 
1 4| 
1 71 

1 0| 


Labourers  ( Underground ) . 

Brakesman  

Miner,  Class  A 

Miner,  Class  B 

Miner,  Class  C and  machinemen  in  lengths 

Scabbier  

Boodler  

Spawler  

Powder  monkey 

Powder  monkey’s  assistant 

Timberman  

Timberman’s  oft'-sider  

Waggon,  horse,  and  driver 

Waggon  horse-driver  

Concrete  packer  

Concrete  trimmer  at  chute 

Concrete  labourer  

Concrete  wheeler  

Stone  packer  

Bricklayers’  labourers  

Leader  in  heading  

Nippers — 

Ymuths,  16  years  and  under 

Youths,  17  years  and  under 

Youths,  18  years  and  under 

Youths,  10  years  and  under 

Youths,  20  years  and  under 


o 

2| 

2 

9| 

o 

51 

2 

3i 

2 

2| 

2 

n 

2 

2f 

2 

4| 

2 

o 

o 

n 

o 

2 

01 

2 

2i 

o 

21 

2 

21 

2 

21 

2 

2| 

2 

2f 

2 

4| 

1 

2| 

1 

4| 

1 

7i 

1 

9| 

1 

Ilf 

Cylinders. 

Man  working  in  cylinders  or  caissons  without  air  pressure,  not  exceeding 

20  feet  2 4| 

Man  working  in  cylinders  or  caissons  without  air  pressure,  20  to  40  feet  2 5| 
Man  working  in  cylinders  or  caissons  without  air  pressure,  40  to  60  feet  2 7| 
18551— F 
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For  hour, 
s.  <1. 

Man  working  in  oyl hitlers  or  caissons  tt  itli  air  pressure,  not  exceeding  20 


feet  2 7| 

Man  working  in  cylinders  or  caissons  with  air  pressure,  20  to  40  feet  ....  3 7f  ' 

Man  working  in  cylinders  or  caissons  with  air  pressure,  40  to  60  feet  ....  4 71- 

Man  working  in  cylinders  or  caissons  with  air  pressure,  GO  to  SO  feet  ....  5 7f 

Labourers  (Woodwork). 

Gar])enter’s  labourer  other  than  buildings  2 1^ 

Adzing  machine  augerman  2 1^ 

Sawuian  2 U 

Man  at  wheel  2 1^ 

Other  labourers  at  adzing  machine 2 0^: 

Hand  adzemaii  ^ 2 1^ 

Fencing  labourer  1 Ilf 

Fencer  2 1 J 

Erecting  grade  indicators 1 Ilf 

Leading  hand,  pole  erecting 2 2f 

Labourer  erecting  telegraph  poles  and/or  electric  light  poles  2 If 

Wireman  . . 2 If 

Axeman  2 U 

Pile  driver  2 4f 

Topman  pile  driver 2 If 

File  pointer,  ringer,  and/or  sheer 2 If 

Timber  sqnarer  2 If 

Bridge  carpenter's  labourer  2 If 

Labourer  erecting  temporary  buildings  2 If 

Labourer  rigging  scaffolding  and/or  bridges  2 If 

Tarring  bridges  and/or  other  woodwork  2 If 

Labourer  erecting  skeleton  bridges  for  carrying  waggons  to  tip 2 If 

Carpenter’s  labourer  on  bridge,  live  road ' 2 If 


Platelaying  on  construction  for  live  road. 

Leading  linker-in 

Lifting  ganger,  off-sider  

Labourer  rail  pressing 

Linker-in  

Trolley  loader  

Fastener,  fisher-up,  and/or  ratchet  borer  

Back  bolter '• 

Lever  man  

Jackman  (two  to  be  paid  alike)  

Heelman  

Sleeper  spacer  and/or  squarcr  

Packer  on~metal  roads  and/or  yards  

Packers  (2)  with  lever  man  on  metal  roads  and/or  yards  in  gangs  of 

eight  or  more  men  

Packers  (2)  with  lever  man  on  niutk  roads  in  gangs  of  eight  or  more  men 

Labourer  in  straightening  gang  

Boxer-up  

Cutting  and/or  breaking  rails  

Rail  welder 

Rail  welder’s  assistant  

Punchman,  hydraulic  and/or  crowman  

Trolley,  horse,  and  driver 

Trolley  horse-driver,  to  look  after  horses 

Labourer  loading  and/or  unloading  rails  and/or  sleepers,  to  apply  to  old 

and/or  new  material  

Labourer  constructing  and/or  removing  waggon  roads 

Timekeeper’s  labourer  

Labourers  ( I ronwork ) . 

Machine  drill  sharpener  

Tool  sharpener,  sharpen  tools  only  


2 3f 
2 2| 
2 If 
2 If 
2 Of 
2 2| 
2 If 
2 If 
2 If 
2 Of 
2 If 
2 01 

2 If 
2 Of 
2 If 
2 Of 
2 If 
2 3f 
2 2f 
2 If 
2 7f 
2 Of 

2 If 
2 If 
1 Ilf 


2 2| 
2 2f 
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LABOURERS,  RAILWAY  AND  TRAMWAY  CONSTRUCTION,  &c.,  STATE. 


Per  hour. 


Tool  sharpener’s  striker  

Ratchet  borer  

Labourer  erecting  water  tanks  

Tool  sharpener’s  assistant  and  greaser — 

Youths,  16  years  and  under 

Youths,  17  years  and  under 

Y^ouths,  18  years  and  under  

Youths,  19  years  and  under 

Youths,  20  years  and  under  

Miscellaneous. 

Guard  

Labourer  erecting  overhead  bridges 

Labourer  loading,  unloading,  and/or  stacking  cement 

Horse-team  driver,  two  horses  

(And  6d.  extra  per  day  per  horse  up  to  five.) 

Horse-team  driver,  six  to  twelve  horses 

Storeman  

Labourer  loading  and/or  unloading  coal 

Labourer  loading' and/or  unloading  material  other  than  cement,  rails,  and 

sleepers  

Horse  boss  in  charge  of  horses  and  stables,  or  in  yard  and/or  in  paddock 

Pannikin  horse  boss  ■ 

Bullock  driver  

Signalman  on  cable  way 

Greaser 'attending  machinery,  cable  way  

iMotor  attendant  and/or  grinder 

Dogman  

Rope  splicer  (hemp)  

Rope  splicer  (wire)  

Labourer,  weighing  material  

Labourer,  clerical  work 

]..abourer,  knocking  up  tarred  blocks  

labourer  carrying  tarred  blocks  

Waggonette  driver,  one  horse  

Waggonette  driver,  two  horses  

(And  6d.  extra  per  day  per  horse  up  to  five.) 


Diver,  six  hours 
Diver’s  attendant 


Diver’s  pumper  

Labourer  working  block  and  tackle 

Erector  

Caulker  and  cable  trough  worker  

Bitumen  boiler  and/or  pourer  in  

Kerb  and  gutter  layer 

Tarpaver,  layer  of  wood-blocks,  cubes,  and/or  flags 

Labourer,  re-railing  

Labourer,  re-sleepering  

Water  bailiff  

Maintenance  man  on  channels 

Labourer  in  charge  of  flying  fox  

Wire  and/or  bar  worker  in  reinforced  concrete 

Saw  sharpener  

Labourer  constructing  corduroy  roads  

Assistant  depot  man  

laibourer,  sanitary  and/or  garbage  

Men  Working  at  Compressed  Asphalt. 

T.ayer,  leading  hand  

Layer  

Labourer,  heating,  preparing,  and/or  carrying 


s. 

d. 

1 

Ilf 

2 

2f 

2 

If 

0 Hi 

1 

2f 

1 

4f 

1 

74 

i 

2 

2f 

2 

Of 

2 

2f 

2 

If 

2 

3f 

2 

2| 

2 

Of 

2 

Of 

2 

2 

2f 

2 

orr. 

1 

Ilf 

1 

Ilf 

2 

If 

2 

If 

2 

o 

If 

1 

Ilf 

1 

Hf 

2 

If 

2 

If 

1 

Ilf 

2 

If 

Per  day. 

s. 

d. 

30 

1 

18 

5 

Per  hour. 

s. 

d. 

2 

If 

2 

If 

2 

Of 

2 

Of 

1 Ilf 

2 

If 

2 

If 

2 

Of 

2 

Of 

2 

2f 

1 

Ilf 

o 

If 

2 

0^ 

2 

If 

1 

Ilf 

2 

If 

2 

If 

2 

24 

2 

If 

2 

If 
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Mastic  Asphalt. 

Layer,  leading  hand 2 2| 

Layer  2 1| 

Labourer,  lighting  up  and/or  boiling 2 1^ 

Labourer,  carrying  and/or  attending  layer 2 Of 

- - Provided  that  ^YhiIe  the  cost  of  chaff  is  above  £8  per  ton,  an  employer  shall,  in 

lieu  of  paying  the  rates  herein  fixed  for  horse  and  dray,  pay  and  provide  employees 
supplying  horses,  drays,  and  scoops — 

{a)  The  appropriate  Award  rate  for  drivers. 

(b)  10s.  per  week  for  use  of  horse  and  dray,  and  5s.  per  week  for  each  extra  horse. 

(c)  5s.  per  week  for  stabling. 

(d)  3s.  per  week  for  shoeing  each  horse. 

(e)  Provide  154  lb.  chaff,  84  lb.  oats  or  maize,  71b,  bran,  ^ lb.  salt  each  horse  each 
week. 

Provided  further  that  in  lieu  of  supplying  such  feed  an  employer  may  pay  an 
employee  weekly  the  value  of  the  feed  on  the  above  scale  (e),  calculated  for  horses 
employed  in  or  about  Sydney  on  the  market  value  as  quoted  in  the  Sydney  papers  on 
the  first  day  in  each  week,  and  for  country  work  on  ascertained  local  quotations. 
Employees  discharging  ballast  from  punts  shall  be  paid  6d.  per  day  extra. 

2.  This  variation  shall  take  effect  from  the  1st  day  of  February,  1921,  inclusive,  and- 
shall  remain  in  force  thereafter  until  the  28th  day  of  October,  1922. 

Consideration  of  the  claim  in  respect  of  maintenance  men  on  racecourses  stands  over, 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


ROCKCHOPPERS  AND  SEWER  MINERS,  STATE. 

[Published  in  Government  G.izette,  No.  25,  of  18th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  February,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  5th  March,  1920  (17  I.G.,  750),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Rockchoppers  and  Sewer  Miners  (State)  Board  is 
constituted  (constitution  published  at  page  1004  of  No.  41  of  Government  Gazette  dated 
21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  435),  as  varied  by  Orders 
of  the  Court  published  in  Government  Gazettes  of  14th  May,  1920  (17  I.G.,  1085),  28th  May, 
1920  (17  I.G.,  1277),  and  20th  November,  1920  (18  I.G.,  1303),  is  published  in  accordance 
with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,789.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  641  of  1920. 

Rockchoppers  and  Sewer  Miners  (State)  Board. 

’ Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Rockchoppers  and  Sewer  Miners  (State)  Award. 

Variation. 

1.  Delete  clauses  3,  3a,  and  3b,  Wages,  of  the  said  Award,  gazetted  5th  March, 
1920,  as  varied  in  Gazettes  of  14th  May,  1920,  28th  May,  1920,  and  26th  November,  1920, 
and  substitute  in  lieu  thereof  the  following  clause; — 

3.  Wages.  At  the  rate  of 

Rockchoppers — per  hour.  , 

s.  d. 

Rockchoppers  working  in  sewer  trenches 3 3^ 

Rockchoppers  wmrktng  in  trenches  other  than  sewer  trenches  2 
Sewer  Miners — 

Driving  sewer  tunnels  in  sandstone  without  the  use  of  ex- 
plosives   5 2^  , 

After  breaking  through  3 

; Driving  sewer  tunnels  in  sandstone  where  the  use  of  explosives  is 
allowed— 
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MAKERS  OF  POTTERY  TILES,  CHINA WAllE.  &r.,  (T A1P.ERLAND. 


At  the  rate  of 
per  hour. 

(1)  Where  the  superficial  area  of  the  tunnel  exceeds  40  square  s.  d. 

feet  2 

• (2)  Where  the  superficial  area  of  the  tunnel  does  not  exceed 

40  square  feet  3 

Sinking  shafts  in  sandstone  3 3^ 

^ Driving  tunnels  for  sewer  construction  in  any  formation  .other  than 
sandstone  over  15  feet — 

(1)  Where  the  superficial  area  of  the  tunnel  exceeds  40  square 

feet  2 

(2)  Where  the  superficial  area  of  the  tunnel  does  not  exceed 

40  square  feet  3 3J 

Sinking  shafts  for  sewer  construction  in  any ‘formation  other  than 

sandstone  over  20  feet  in  depth  3 3-J 

Excavating  sewer  trenches  in  sandstone  by  means  of  hammer  and 

drill*  or  jumper  2 4 

Excavating  sewer  trenches  by  rock  drilling  channelling,  or  rock 

guttering  machines  2 G 

Excavating  sewer  trenches  not  in  sandstone  by  means  of  hammer 

‘and  drill  or  jumper  2 If 

Note. — The  above  rates  apply  to  wet  or  dry  ground,  and  no  addition  will  be  made  for 
fares  or  travelling  time  allowance. 

2.  This  variation  shall  take  effect  as  from  the  1st  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  ISth  day  of  March,  1922. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 

MANUFACTURING:  BRICK,  CEMENT,  POTTERY. 

MAKERS  OF  POTTERY  TILES,  CHINA  WARE,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  21,  of  11th  February,  IQiil.] 

Industrial  Registrar’s  Office,  Sydney,  11th  February,  1921. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Brickmakers,  &c.  (Cumberland  and  Country)  Board  is  constituted 
(constitution  published  at  page  10G.5  of  No.  41  of  Government  Gazette  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  48G)  varying  the  Award  of  the  Court  made 
in  respect  of  the  Manufacturing  (No.  1)  Group,  No.  1 (Brickmakers,  &c..  State)  Board, 
published  in  Government  Gazette  of  the  29th  November,  1918  (14  I.G.,  757),  as  varied  by 
orders  of  the  Court  publisheil  in  Government  Gazettes  of  2Sth  November,  1919  (16  I.G.,  922), 
and  29th  October,  1920  (18  I.G.,  91G),  is  imbllslied  in  accordance  with  the  provisions  of  the 
Industrial  Arbitration  Act,  1912,  and  the  Reguia lions  thereunder. 

F.  W.  KITCHING, 

(No.  2,759.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  26  of  1921. 


Brickmakers,  &c,  (Cumberland  and  Country)  Board. 

Application  by  the  Federated  Brick,  Tile,  and  Pottery  Industrial  Union  of  Australia, 
New  South  Wales  Branch,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Makers  of  Pottery  Tiles  (other  than  Roofing  Tiles),  Chinaware,  and  Bristolware 

(Cumberland)  Award. 

Variation. 

1.  Delete  from  clause  1,  Wages,  of  the  said  Award  gazetted  29th  November,  1918,  the 
following  words  and  figures : — - 

Female  Labour. — Tile  Department — At  the  rate  of  per  week. 


, s.  d. 

Forewoman  ‘ ,36  0 

Tile  arrisors  or  fettlers  30  6 ^ 

Girls  packing,  sorting,  and  sizing 28  6 : 

Pottery  Department — 

Dippers’  assistants  28  6 

Stoppers  V.'.'  28  6 ; 

Taking  off  tubs  36  0 i 

, Transfer  decorators  28  6 ; 
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Hand  Decorators — 

First  three  months  

After  three  months  

Warehouse  selectors — 

Up  to  17  years  of  age 

Over  17  years  of  age 

and  substitute  the  following  words  and  figures  in  lieu  thereof : — 
Female  Labour — Tile  Department — 

Forewoman  

Tile  arrisors  or  fettlers 

Girls  packing,  sorting,  and  sizing  

Pottery  Department — 

Dippers’  assistants  

Stoppers  

Taking  off  tubs 

Transfer  decorators  

Hand  Decorators — 

First  three  months  

After  three  months' 

Warehouse  Selectors — 

Up  to  17  years  of  age 

Over  17  years  of  age  


At  the  rate  of  per  week. 

s.  d. 

. . . . 31  0 

....  30  0 

. . . . 21  0 
. . . . 20  0 


50  0 
45  0 
43  0 

13  0 
43  0 
50  0 
43  0 

45  0 
50  0 

31  9 
39  3 


2.  This  variation  shall  take  effect  as  from  the  18th  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  12th  day  of  December,  1921. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


ROOFING  TILE  MAKERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  21,  of  11th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydne}'^,  11th  February,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  7th  May,  1920  (17  I.G.,  1092),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Roofing  Tile-makers  (State)  Board  is  constituted 
(constitution  published  at  page  10G5  of  No.  41  of  Government  Gazette  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  437)  as  varied  by  orders  of  the  Court 
published  in  Government  Gazettes  of  8tli  October,  1920  (18  I.G.,  917),  and  29th ^October, 
1920  (18  I.G..  918)  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitra- 
tion Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING. 

(No.  2,760.)  . Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  27  of  1921. 

Roofing  Tile-makers  (State)  Board. 

Application  by  the  Federated  Brick,  Tile,  and  Pottery  Industrial  Union  of  Australia, 
New  South  Wales  Brandi,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  Februa'ry,  1921. 

Roofing  Tile  Makers  (Cumberland)  Award. 

Variation. 

1.  Delete  from  clause  1 of  the  said  Award  gazetted  the  7th  May,  1920,  the  following 
words  and  figures  : — 

Female  Labour. 

First  three  months,  at  the  rate  of  £2  2s.  6d.  per  week. 

Thereafter  at  the  rate  of  £2  5s.  per  week. 

And  substitute  the  following  words  and  figures  in  lieu  thereof: — 

Female  Labour. 

First  three  months,  at  the  rate  of  £2  Gs.  Gd.  per  week ; thereafter  at  the  rate  of 
£2  9s.  per  week. 

2.  This  variation  shall  take  effect  as  from  the  18th  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  22nd  day  of  April,  1922. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  xirbitration. 
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ARTIFICIAL  FLOWER  MAKERS,  ('LMREREANJ). 


MANUFACTURING:  CLOTHING,  TEXTILES,  &c. 

ARTIFICIAL  FLOWER  MAKERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Industrial  Registrar's  Office,  Sydney,  18th  February,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Goveni- 
ment  Gazette  of  the  27th  August,  1920  (IS  I.G.,  501),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Artificial  Flower  Makers  (State)  Board  is 
constituted  (constitution  published  at  page  1005  of  No.  41  of  Government  Gazette  dated 
21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  437),  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

<No.  2,760.)  Industrial  Registrar, 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  36  of  1921. 

Artificial  Flower  Makers  (State)  Board. 

Application  by  the  Women  Workers’  Union  of  New  South  Wales,  Industrial  Union 

of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Artificial  Flower  Makers  (Cumberland)  Award. 

Variation. 

1.  Delete  clauses  1 and  2 of  the  said  Award  gazetted  27th  August,  1920,  and  sub- 
stitute the  following  clauses  in  lieu  thereof : — 

1.  Definition. 

A journeywoman  shall  mean  an  employee  with  four  or  more  years  of  experience 
or  an  employee  receiving  not  less  tlian  4Gs.  6d.  per  week. 

A beginner  is  an  employee  not  over  20  years  of  age  having  less  than  four  years’ 
service  or  experience  in  the  industry. 

Term  of  service  shall  mean  actual  time  employed  in  the  industry. 

2.  Wages. 

Apprentices,  improvers,  and  beginners. — If  under  16  years  of  age  shall  be  paid 
at  the  rate  of  13s.  9d.  per  week,  and  if  over  16  years  of  age,  16s.  6d.  per  week,  with  half- 
yearly  increases  of  2s.  6d,  per  week  for  the  first  two  years’  service  in  the  industry,  and 
5s.  per  week  thereafter  until  reaching  the  minimum  wage.  After  completing  four 
years  of  service,  at  the  rate  of  46s.  (5d,  per  week. 

2,  This  variation  shall  take  effect  as  from  the  1st  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  26th  day  of  August,  1923, 

II.  R.  CURLEWIS. 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


DRESSMAKERS,  &c.,  AND  MILLINERS,  CUMBERLAND  AND  NEWCASTLE. 
[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  February,  1921, 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  26th  November,  1920  (IS  I.G.,  1318),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Dressmakers,  &c. (State)  Board  is  constituted 
(constitution  published  at  page  1060  of  No.  41  of  Government  Gazette  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  439),  is  published  in  accordance  with  the 
provisions  of  the  Industrial  Arbitration  Act,  1912,  anci  the  Regulations  thereunder. 

‘ JP.  W.  KITCHING, 

(No.  2,769.)  Industrial  Registrar. 
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AWARDS— MANT  FACTUKIXG  ; CLOTHING,  TEXTILES,  &c. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  34  of  1921. 

Dressmakers,  &c.  (State)  Board. 

Application  by  the  Women  Workers’  Union  of  New  South  Wales, 

Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Dressmakers,  White  Workers  and  Makers  of  Underclothing  (State),  and 
Milliners  (Cumberland  and  Newcastle)  Award. 

Variation. 

1.  Delete  from  clause  1,  Definitions,  of  the  said  Award,  gazetted  26th  November,  1920, 

the  figures  “42s.  Gd.”  and  substitute  in  lieu  thereof  the  figures  “ 4Gs.  6d.”  , 

2.  Delete  from  clause  8,  Proportion  of  Apprentices  and  Improvers,  the  figures 
“42s.  Gd.,”  appearing  in  respect  of  Whiteworkers,  and  substitute  in  lieu  thereof  the  figures 
“ 4Gs.  Gd.” 

3.  Delete  Schedules  I,  II,  III,  and  IV  of  the  said  Award,  and  substitute  the  following 
Schedules  in  lieu  thereof: — 

Schedule  I. 

Dressmakers. 

(o)  Manufacturing  or  stock  work — 

Beginners  other  than  pressers,  distributors  of  work,  and  forewomen,  if  under  16 
years  of  age,  shall  be  paid  at  the  rate  of  13s.  9d.  per  week,  and  if  over  16 
years  of  age,  16s.  Gd.  per  week,  with  half-yearly  increases  of  2s.  Gd.  per 
week  for  the  first  two  years’  service  in  the  industry,  and  half-yearly  increases 
of  os.  thereafter  until  reaching  the  minimum  wage. 

Machinists  with  four  years’  experience — 

Per  week. 


s.  d. 

Coats,  at  the  rate  of  49  0 

Blouses  and/or  skirts  at  the  rate  of  46  6 

Examiners,  at  the  rate  of  49  0 

Table  overseers,  at  the  rate  of  49  0 

Finishers,  with  four  years’  experience,  at  the  rate  of 44  0 

Folders,  with  four  years’  experience,  at  the  rate  of 44  0 

Presser  (not  exceeding  12-lb.  iron),  at  the  rate  of 44  0 

Presser,  under  20  (not  excee^ling  7-lb.  iron),  at  the  rate  of 35  9 

Any  presser  working  with  an  iron  exceeding  12  lb.  in  weight.  Is.  per 
day  for  every  1 lb.  or  fraction  thereof  in  excess  of  12  lb. 

Distributors  of  work  (trimmers),  at  the  rate  of 44  0 

Forewoman,  at  the  rate  of  64  0 

(h)  Order  dressmaking — 

Beginners,  if  under  IG  years  of  age,  13s.  9d.  per  week,  and  if  over  the  age 
of  IG  years,  16s.  Gd.  per  week,  with  the  increase  as  in  manufacturing 
or  stock  work. 

Coat  and  bodice  hands,  with  four  years’  experience,  at  the  rate  of 49  0 

Blouses  and/or  skirts  hands,  with  four  years’  experience,  at  the  rate  of  46  G 

Assistant  bodice  hands,  with  four  years’  experience,  at  the  rate  of 46  G 

Assistant  skirt  and/or  bodice  hand,  with  four  years’  experience,  at  the 

rate  of  44  0 

' Alteratian  hand,  with  four  years’  experience,  at  the  rate  of 44  0 

Forewoman,  at  the  rate  of  59  0 

Schedule  II. 

MTiite  Workers  and  Makers  of  Underclothing. 


Beginners,  other  than  pressers,  if  under  IG  years  of  age,  shall  be  paid  at  the 
. ate  of  13s.  9d.  per  week,  and  if  over  16  years  of  age,  at  the  rate  of  16s.  Gd.  per  week, 
with  half-yearly  increases  of  2s.  Gd.  per  week  for  the  first  two  years’  service  in  the 
industry,  and  half-yearly  increases  of  5s.  thereafter,  until  they  reach  the  minimum 
wage  provided  for  their  class,  and  thereafter  the  following  rates : — 

Per  week. 


s.  d. 

Employees  with  four  or  more  years’  experience,  at  the  rate  of 46  6 

Cutter,  with  four  or  more  years’  experience,  at  the  rate  of 59  0 
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DRESSMAKEliS,  STATE,  AND  MILLINERS.  CriMBIMlI.AND  AND  NEWCASTLE. 


Per  week. 


s.  d. 

Forewoman,  at  the  rate  of  59  0 

Dresser  (not  exeeeMing  12-lb.  iron),  at  the  rate  of 41  U 

ITesser,  under  2U  (not  exceeding  7-lb.  iron),  at  the  rate  of 85  9 


Any  presser  working  with  irons  exceeding  12  lb.  in  weight,  which  have  to 
be  lifted  by  hand,  Is.  per  day  for  every  1 lb.  or  fraction  thereof  in 
excess  of  12  lb. 

Schedule  111. 

Milliners. 

Beginners,  if  under  16  j’ears  of  age,  at  the  rate  of  13s.  Od.  per  week,  and  if  over 
IG  years  of  age,  IGs.  Gd.  per  week,  and  with  half-yearly  increases  of  2s.  Gd.  for  the  first 
two  years’  service  in  the  industry,  and  5s.  thereafter  until  reaching  the  minimum  wage. 

Per  week. 


s.  d. 

Milliner,  after  completing  four  years  of  service,  at  the  rate  of  4G  G 

INIilliner,  after  completing  five  years  of  service,  at  the  rate  of 49  0 


Forewoman  in  charge  of  not  less  than  twelve  employees,  at  the  rate  of  G4  0 

Schedule  1\. 

Milliners. 

J.  Definitions — 

(a)  An  improver  or  beginner  shall  mean  an  employee  with  less  than  four 
years’  experience. 

(5)  A journeywoman  shall  mean  an  employee  with  four  or  more  years’ 
experience,  or  an  employee  receiving  not  less  than  44s.  per  week. 

2.  Forty  and  three-quarter  hours  per  week,  worked  between  8.15  a.m.  and  5 p.m. 
on  Monday  to  Friday,  and  8.15  a.m.  and  1 p.m.  on  Saturday,  shall  constitute  a week’s 
work. 

3.  In  each  working  day,  except  Saturday,  a break  of  at  least  three-quarters  of 
an  hour  shall  be  allow^ed  for  dinner. 

4.  The  following  shall  be  the  minimum  rates  of  wages,  viz. : — 

Beginners,  if  under  IG  years  of  age,  at  the  rate  of  11s.  per  week,  and  if  over  IG 
years  of  age,  13s.  9d.  per  week,  with  half-yearly  increases  of  2s.  Gd.  per  week 
for  the  first  two  years’  service  in  the  industry,  and  5s.  thereafter  until  reaching 
the  minimum  wage. 

Milliner,  after  completing  four  years  of  service,  at  the  rate  of  44s.  per  week. 
Milliner,  after  completing  five  years  of  service,  at  the  rate  of  4Gs.  Gd.  per  week. 
Forewoman  in  charge  of  not  less  than  twelve  employees,  at  the  rate  of  G4s.  per 
week. 

5.  All  statutory  and  gazetted  public  holidays,  and  days  on  which  the  warehouse 
shall  be  closed  shalPbe  allowed  without  deduction  of  wages. 

6.  Overtime  shall  be  paid  at  the  rate  of  time  and  a half  for  all  time  worked  in 
excess  of  40|  hours  per  week,  or  before  the  starting  time  or  after  the  ceasing  time- 
hereinbefore  mentioned. 

7.  Not  more  than  three  improvers  shall  be  employed  to  one  journeywoman.  The 
j^roportion  to  be  ascertained  in  the  manner  set  out  in  clause  8 of  this  Award. 

4.  This  variation  shall  take  effect  as  from  the  1st  day  of  February,  1921,  inclusive-, 
and  shall  remain  in  force  thereafter  until  the  11th  day  of  November,  1922. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


TENT  MAKING,  MACHINISTS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  25,  of  ISth  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  ISth  February,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  publis|^ed  in  Govern- 
ment Gazette  of  the  24th  December,  1920  (19  I.G.,  181),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  ff'ent-making  Machinists,  &C.  (State)  Board 
is  constituted  (constitution  published  at  page  KKJS'of  No.  41  of  Government  Gazette  dated 
21st  February,  1919 — see  also . Industrial  Gazette,  vol.  xv,  page  412)^  is  published  in 
accordance  with  the  provisions  of  Uie  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 


(No.  2,774.) 


F.  W.  KITCFIING, 

industrial  Registrar. 
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AWAKD8— MANX  FACT UllING:  CLOTHING,  TI^XTILES,  &c. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  7 of  1921. 

Teiit-makiiig  Machinists,  «&c.  (State)  Board. 

Application  by  the  Federated  Miscellaneous  Workers’  Union  of  Australia,  New  South 
Wales  Branch,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921.  - > 

Tent  Making  Machinists,  &c.  (State)  Award. 

Variation. 

1.  Delete  clause  4 of  the  said  Award  gazetted  24th  December,  1920,  and  substitute 
in  lieu  thereof  the  following  clause : — 

4.  Rates  of  Pay. 

The  minimum  rate  of  pay  for  female  machinists  shall  be : — 

Per  week. 


£ s .d. 

17  years  of  age  • 1 1 9 

IS  years  of  age  1 7 6 

19  years  of  age  1 13  0 

20  years  of  age  2 2 0 

21  years  of  age  2 6 0 


Machinists  working  large  machines,  3s.  per  week  extra  on  above  rates. 

Machinists  working  on  heavy  work  on  light  machines  12  oz.  material  or  over,  or 
large  marquees,  to  be  paid  at  the  same  rate  as  heavy  machinists,  £2  9s.  per  week. 

Piece-work  shall  be  allowed  provided  that  the  log  is  based  on  a rate  that  will 
allow  an  average  hand  to  earn  ten  per  cent.  (10  per  cent.)  in  excess  of  the  weekly  rate 
of  wages. 

2.  This  variation  shall  take  effect  from  the  1st  day  of  February,  1921,  inclusive,  and 
■shall  remain  in  force  thereafter  until  the  29th  day  of  October,  1922. 

T.  ROLIN. 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


TEXTILE  WORKERS,  STATE. 

[Published  in  Government  Gazette,  No.  21,  of  11th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  11th  February,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  15th  August,  1919  (16  I.G.,  354),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Textile  Workers  (State)  Board  is  con- 
stituted (constitution  published  at  page  1068  of  No.  41  of  Government  Gazette  dated  21st 
February,  1919, — see  also  Industrial  Gazette,  vol.  xv,  page  442),  as  varied  by  Orders  of 
the  Court  published  in  Government  Gazettes  of  7th  November,  1919  (16  I.G.,  702),  27th 
February,  1920  (17  I.G.,  770),  and  29th  October,  1920  (18  I.G.,  924),  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

' F.  W.  HITCHING, 

(No.  2,761.)  ' Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  24  of  1921. 

Textile  Workers  (State)  Board. 

Applicatioh  by  the  General  Textile  Workers’  Union  of  New  South  Wales, 
Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Textile  Workers  (State)  Award. 

^ Variation. 

1.  Delete  the  scale  of  wages  for  “ Females  ” appearing  in  clause  11  of  the  said 
Award,  gazetted  15th  August,  1919,  as  varied  in  Gazette  of  27th  February,  1920,  and 
substitute  the  following  scale  in  lieu  thereof : — 

Females — . per  week. 

s.  d. 

17  9 
21  6 
25  6 


Under  16 
Under  17 
Under  18 
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TEXTILE  WORKERS,  STATE. 


Per  week. 


s.  d. 

Under  19  28  8 

Under  20  32  0 

Under  21  3G  0 


2.  Delete  clause  12  of  the  said  Award,  gazetted  and  varied  as  aforesaid,  and  sub- 
stitute the  foJlowing  clause  in  lieu  thereof: — 

12.  Knitting  Department. 

The  minimum  rates  paid  shall  be — 

Adult  females,  £2  6s.  3d.  per  week. 

Others  as  provided  by  clauses  10  and  11  hereof. 

3.  Delete  subclauses  (d),  (c),  and  (/)  of  clause  13  of  the  said  Award,  gazetted  and 


varied  as  aforesaid,  and  substitute  the  following  subclauses  in  lieu  thereof : — 

£ s.  d. 

(d)  Rug  weaver  who  has  to  change  by  hand  and  count  3 0 3 

(e)  Pattern  weaver — 

First  year's  experience  in  pattern  weaving  2 15  3 

Second  year’s  experience  2 17  0 

Third  year’s  experience  3 0 3 

Thereafter  3 13  3 

(/)  Weavers — 

First  six  months’  experience  (if  under  21  years  of  age)  1 8 G 

Second  six  months’  experience  (if  under  21  years  of  age)  1 11  G 

Third  six  months’  experience  (if  under  21  years  of  age)  1 IG  3 

Fourth  six  months’  experience  (if  under  21  years  of  age)  2 0 9 

Fifth  six  months’  experience  (of  whatever  age)  2 5 0 

Thereafter  2 15  3 

4.  Delete  the  following  words  and  figures  from  clause  IT  of  the  said  Award,  gazetted 
and  varied  as  aforesaid : — 

£ s.  d. 

Adult  females — First  year’s  experience  2 G 3 

Adult  females — Thereafter  2 11  3 

-and  substitute  the  follov^ing  words  and  figures  in  lieu  thereof : — 

Adult  females — First  year’s  experience  2 10  3 

Adult  females — Thereafter  2 15  3 


5.  Delete  clause  21  of  the  said  Award,  gazetted  and  varied  as  aforesaid,  and  sub- 
stitute the  following  clause  in  lieu  thereof : — 

21.  Combing  Dei)artment. 

The  minimum  rates  of  wages  for  those  employed  in  the  combing  department  shall 

be — 

Adult  females,  £2  Gs.  3d.  per  week. 

Others  as  provided  in  clauses  10  and  11. 

G.  Delete  the  following  words  and  figures  from  clause  23  of  the  said  Award,  gazetted 
xmd  varied  as  aforesaid 


Adult  females  £2  2 3 

and  substitute  the  following  words  and  figures  in  lieu  thereof : — 

Adult  females  £2  6 3 


7.  Delete  clause  25  of  the  said  Award,  gazetted  and  varied  as  aforesaid,  and  sub- 
stitute the  following  clause  in  lieu  thereof: — 

25.  Drawers  and  Menders. 


£ s.  d. 

First  year’s  experience  2 10  3 

Thereafter  2 15  3 


S.  This  variation  shall  take  effect  as  from  the  1st  day  of  February,  1021,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  2Sth  day  of  August,  1921. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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MANUFACTURING  : FOOD  AND  DRINK,  &c. 

BAKERS,  SOUTH  COAST. 

[Published  in  Oovernment  Gazette,  No.  6,  of  14th  January,  1921.] 

Industrial  Registrars  Office,  Sydney,  14th  January,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  the  10th  September,  19iiO  (IM  I.G.,  bl8),  made  in  aiid  in  relation  to  the  industries  and  callings  in 
respect  of  which  the  Bakers  and  Breadcarters  (South  Coast)  Board  is  constituted  (constitution  published 
at  page  1069  of  No.  41  of  <^ov(^rnment  Gazette,  dated  2 1st  Fc*bruary,  1919 — see  also  Industrial  Gazette, 
vol.  XV,  page  444),  is  published  in  accordance  with  the  pi’ovisions  of  the  Industrial  Arbitration  Act,  1912, 
and  the  Regulations  thereunder. 

F.  W.  KITCEING, 

(No.  2,731.)  Industrial  Registrar. 


IN  THE  COURT  OF  IJ^DUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  498  of  1920. 

•Bakers  and  Breadcarters  (South  Coast)  Board. 

Application  by  the  Baking  Trade  Employees’  Federation  of  Australasia  (Sydney  Branch), 
Induptrial  Union  of  Employees. 

Monday,  the  20th  day  of  December,  1920. 

Bakers  (South ‘Coast)  Award. 

Variation. 


1.  Delete  clause  5,  Wages,  of  the  said  Award,  gazetted  10th  September,  1920,  and  substitute 
in  lieu  thereof  the  following  clause  : — 

6.  Wages. 

(i)  Operatives. — The  minimum  rate  per  week  for  operatives  shall  be  as  follows  : — 


(a)  Foreman  in  charge  of  four  or  more  employees 
lb)  Foreman  in  charge  of  less  than  four  employees 
fc)  Ovensman 

(d)  Single-handed  baker 

(e)  Dough-maker 

(/)  Board  hands  and  other  operatives  ... 

(ii)  Apprentices. — The  minimum  rate  per  week  for  apprentices  shall  be  as  follows  : — First 
six  months,  14s.  lOd.;  second  six  months,  £l  2s.  2d,:  third  six  months,  £1  9s.  9d. ; fourth  six 
months,  £l  17s.;  fifth  six  months,  £2  4s.  4d. ; sixth  six  months,  £2]  12s. ; seventh  and  eighth  six 
months,  £2  19s.  2d. 

(iii)  Jobbers. — Jobbers  on  the  completion  of  their  employment  shall  be  paid  the  following, 
minimum  wage  : — 


(a)  Short  jobbers,  3s,  3d.  per  hour,  with  a minimum  of  two  hours  and  travelling  expenses. 

(b)  Long  jobbers,  a minimum  of  £l  Os.  8d.  for  eight  hours,  and  Is.  for  every  twenty  minutes- 
or  part  thereof  alter  eight  hours  and  travelling  expenses. 

2.  Delete  clause  6,  Overtime,  of  the  said  Award,  gazetUd  as  aforesaid,  and  substitute  in  lieu 
thereof  the  following  clause  : — 

6.  Overtime. 

Where  necessity  arises,  operatives  and  apprentices  may  be  called  upon  to  work  overtime.  AH 
time  worked  by  employees  in  excess  of  the  hours  herein  set  out  for  the  week  and  for  the  day  shall  be 
deemed  to  be  overtime,  and  shall  be  paid  for  as  follows  : — 

(a)  Tile  rate  of  overtime  for  operative  bakers  shall  be  time  and  a half  for  first  three  hours,  and 
tbereafier  at  the  rate  of  4s.  4d  per  hour. 

(u)  The  rate  of  overtime  for  apprentices  shall  be  : — During  first  year,  9d.  per  hour;  during  second 
year,  Is.  Id.  per  hour ; during  third  year,  Is.  5d.  per  hour;  during  fourth  year,  Is.  lid.  per 
hour. 

(c)  Overtime  shall  be  computed  weekly. 

{d)  Overtime  shall  be  paid  in  excess  of  any  wage  agreed  upon  at  or  above  Award  rates. 

3.  Delete  clausa  7,  Good  Friday  Buns,  of  the  said  Award,  gazjttod  as  aforesaid,  and  substitute  in 
lieu  thereof  the  following  clause  : — 

7.  Good  Friday  Buns, 

(i)  Operatives. — All  operative  bakers  emnloyed  making  Good  Friday  buns  or  bun  dough  shall  be 
paid  not  less  than  14j.  6d.  for  the  first  six  hours’  work,  and  thereafter  at  the  rate  of  3s.  per  hour,  or  Is. 
lor  every  twenty  minutes  or  part  thereof. 

(ii)  Apprentices. — Apprentices  for  the  like  work  shall  be  paid  not  less  than  7s.  for  the  first  six 
hours,  and  thereafter  at  the  rate.of  Is.  lid.  per  hour,  ur  7fd.  for  every  twenty  minutes  or  part  thereof. 

4.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and  shall 
remain  in  force  thereafter  uitil  15th  J uly,  1922. 

H.  B.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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liAKEliS,  ('OrXTKY. 


BAKERS,  COUNTRY. 


[Published  in  Government  Gazette,  No.  21,  of  11th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  11th  February,  1921. 

THE  following  Ordar  of  ths  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette  of 
the  5th  September,  1919  (16  I.G.,  362)  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Bakers  and  Breadcarters  (State)  Board  is  constituted  (constitution  published  at  page  lOdvi 
of  No.  41  of  Government  Gazette  dated  21st  February,  1919— see  also  Industrial  Gazette,  \ol  xv,  page 
445),  as  varied  by  Orders  of  the  Court  published  in  Government  Gazettes  of  9th  January,  1920  (l7  I.G., 
128)  and  10th  December,  lt>20  1 18  I.G.,  1328) — is  published  in  accordance  with  the  provisions  of  the 
Industrial  Arbitration  Act,  1912,  and  the  Eegulalions  thereunder. 


(No.  2763). 


F.  W.  KITCHING, 

Industrial  Registrar. 


IN  THE  COURT  OP  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  8 of  192U 

Bakers  and  Breadcarters  (State)  Board. 

Application  by  the  Baking  Trade  Employees’  Federation  of  Australasia  (Sydney  Branch\  Industrial 

TJniou  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921, 

Bakers  (Country)  Av/ard. 

Variation. 

1.  Delete  clause  3,  Wages,  of  the  said  Award  gazetted  5th  September,  1919,  as  varied  in  Gazettes 
of  9th  January,  1920,  and  10th  December,  1920,  and  substitute  in  lieu  thereof  the  following  clause  : — 

3.  Wages. 

(i)  Specified  Towns  : — The  following  shall  be  the  minimum  wage  per  week  f^r  operative 
bakers  employed  in  the  towns  of  Goulburn,  Y"ass,  Junee, Hay,  Forbes,  Mudgee,  Stockion,  Raymond 
Terrace,  Dungog,  Glen  Innes,  Armidale,  Tamworth,  West  Tamworth,  Moree,  Cootamundra, 
Bathurst,  Orange,  Wellington,  Dubbo,  and  the  towns  from  Glenbrock  to  ?Jount  Victoria,  both 
inclusive  : — 

(а)  Foreman  in  charge  of  three  (3)  or  more  board  hands,  £5  12s.  6d. 

(б)  Foreman  in  charge  of  less  than  three  (3)  board  hands,  £5  7s.  6d. 

(c)  Doughmakers,  £5  7s.  fid. 

{d)  Board  hands,  £5  2s.  6d. 

(ii)  The  minimum  rates  for  Cobar  shall  be  : — 

{a)  Foreman,  £5  15s. 

(6)  Doughmakers,  £5  lOr. 

(c)  Board  hands,  £5  5s. 

(iii)  The  minimum  rates  for  Waeca  Wagga  shall  be  : — 

\a)  Foreman  in  charge  of  three  (3)  or  mo.  e hands,  £5  12s.  6d. 

(6)  All  other  foremen,  £5  Cs. 

(c)  Doughmakers,  £5  2s.  fi)d. 

(a)  Board  hands,  £5  Os.  fid. 

(iv)  Other  Towns  : — In  all  other  places  included  in  the  area  of  this  award  the  minimum  wage 
per  week  shall  be  : — 

(а)  Foreman  and  singlehand  jobs,  £5  2s.  GJ. 

(б)  Doughmakers,  £5  Os  Gd. 

(c)  Board  hands,  £4  18s.  6J. 

(v)  Operative  in  Charge  ; — Any  operative  in  charge  for  more  than  two  hours  in  any  day  or 

night  shall  receive  foreman’s  wages  for  each  day  or  night  so  w^orked. 

(vi)  Apprentices: — The  minimum  rate  per  week  for  apprentices  shall  be  -First  year,  22s. ; 
second  year,  30s.;  tid'd  year,  41s.  ; fourth  year,  52s, 

(vii)  Jobbers  : — The  minimum  ra'es  of  pay  for  jobbers  shall  be  as  follows  : — 

(a)  Long  jobbers,  18s.  6d.  per  day  or  night  of  eight  hours. 

{h)  Long  jobbers  taking  charge,  3s.  4d.  in  addition  to  ordinary  pay. 
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(c)  Short  jobbers,  2s.  lOd.  per  hour,  with  a minimum  of  4s.  8d. 

(cZ)  Provided  that  if  notice  be  given  when  a jobber  is  booked  that  he  is  required  for  a week,  lie 
shall  be  paid  at  the  rate  payable  to  a constant  hand  in  the  position  he  fills  in  respect  of 
the  ordinary  hours  of  labour  and  overtime. 

[e)  Jobbers  shall  be  paid  travelling  expenses, 

2.  This  variation  shall  take  effect  from  the  1st  ay  of  February,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  18th  day  of  September,  1921. 

H R.  CDRLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BISCUIT  AND  CAKE  MAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  21,  of  11th  Februarj',  1921.] 

Industrial  Registrar’s  Office,  Sydney,  11th  February,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government 
Gazette  of  the  21st  February,  1919  (15  I.G.  540),  made  in  and  in  relation  to  tho  industries  and  C'illings 
in  respect  of  which  the  Biscuit  and  Cake  Makers  (State)  Board  is  constituted  (constitution  nublishedatpige 
10B9  of  No.  41  of  Government  Gazette  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv, 
paoe  445),  as  varied  by  Orders  of  the  Court  published  in  Government  Gazettes  of  2 1st  November,  1919 
(16  LG.  928),  25th  June,  1920  (18  I.G.  137),  8th  October,  1920  (18  I.G.  737),  and  5th  November,  1920 
(18  I G.  936)  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912, 
and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,752.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  646  of  1920. 

Biscuit  and  Cake  Makers  (State)  Board. 

Application  by  the  Federated  Pastrycooks  Employees’,  Biscuit  Makers  Employees’,  and  Flour  and 
Sugar  Goods  Workers’  Union  of  Australia,  New  South  Wales  Branch,  Industrial  Union  of  Em- 
plo} ees. 

Tuesday,  the  1st  day  of  February,  1921. 

Biscuit  and  Cake  Makers  (State)  Award. 

Variation. 

1.  Delete  subclauses  (b)  and  (c)  of  clause  5,  Wages,  of  the  said  Award,  gazetted  21st  February, 
1919,  as  varied  in  Gazette  of  25th  June,  1920,  and  substitute  in  lieu  thereof  the  following  sub-clauses  ; — 

(b)  The  minimum  rate  for  girls  shall  be  as  follows  : — 

15  years  ... 

16  years  ... 

17  years  ...  ...  ...  ... 

18  years  ... 

19  years  ... 

20  years  ... 

21  years  and  over 

Tin- washers  of  any  age  ...  ... 

Fixers  of  any  age  ...  ...  ...  ... 

Weighers  under  21  years  ...  


Per  week. 
£ 8.  d. 
1 2 10 
1 5 0 

1 7 9 
1 10  10 

1 14  6 
2-0  0 

2 3 0 
2 3 0 
2 3 0 
1 19  5 
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(c)  Piece- worli. — Female  employees  may  be  employed  on  time-work  or  piece-work.  Tbe 
minirr  um  piece-work  rates  shall  be  according  to  the  Schedule  hereto  : 

2.  Delete  "The  Schedule”  of  piece-work  rates,  at  the  end  of  the  said  Awardi,  and  substitute  the 
following  in  lieu  thereof  : — 

The  Schedule. 

Piece-work  Bates. 

Packers — Packing  any  of  the  following  biscuits  in  tins  as  specified : — 

14-lb.  tins.  Per  100.  7-lb.  tins.  Per  100. 


S. 

d. 

p.  d. 

Shredded  Wheatmeal  ... 

6 

9 

Shredded  Wheatmeal  ... 

3 4^ 

Mikado  ... 

8 

5 

Mikado  ... 

4 2h 

Maizena 

6 

9 

Maizena 

3 4| 

Crystallised  Cocoanut  ... 

10 

1 

Crystallised  Cocoanut  ... 

5 0^ 

Plain  Cocoanut... 

10 

1 

Plain  Cocoanut... 

5 0| 

Sultana  ... 

8 

5 

Sultana  ... 

4 2| 

Currant  Luncheon 

. • . 

8 

5 

Currant  Luncheon 

4 2i 

Rice 

8 

5 

Rice 

4 2% 

Afternoon  Tea  ... 

8 

1 

Afternoon  Tea  ... 

4 lO" 

Osborne 

8 

1 

Osborne 

4 10 

High  Tea  

11 

0 

High  Tea 

5 6 

Milk  Lunch 

8 

1 

Milk  Lunch 

4 0 

Extra  Rich  Abernethy 

8 

1 

Extra  Rich  Abernethy 

4 10 

Mario 

. . . 

8 

1 

Mario 

A 0 

Cafe  Cream 

8 

1 

Cafe  Cream 

4 0 

Creamy  Chocolate 

10 

1 

Creamy  Chocolate 

4 0 

Assorted 

8 

1 

Assorted 

4 8 

Scotch  Fingers 

8 

1 

Scotch  Fingers  ... 

4 0 

Coffee  ... 

• 4« 

10 

1 

Coffee  ...  ... 

5 0^ 

Arrowroots 

. • 4 

11 

Arrowroots  ... 

4 0 

Raspberry  Sandwiches 

10 

1 

Raspberry  Sandwiches... 

4 0 

Marie 

10 

1 

Marie 

4 0 

Ginger  Nuts 

12 

8 

Ginger  Nuts 

4 8 

Malted  Milk 

1.3 

7 

Malted  Milk 

6 9 

Butter  Cream  ... 

10 

1 

Butter  Cream  ... 

5 0| 

At  Home 

10 

1 

At  Home 

5 0| 

Wayside 

13 

7 

Wayside 

6 9 

Mab  Cakes 

13 

7 

Mab  Cakes 

H 9 

Balfour  ... 

9 

4 

Balfour  ... 

4 8 

Lemon  Cream  ... 

9 

4 

Lemon  Cream  ... 

4 8 

Lawn  Tennis  Soda 

15 

n 

Lawn  Tennis  Soda 

7 7 

XX  Soda  

• •• 

6 

0^ 

XX  Soda  

2 11 

Saos 

6 

Saos 

3 0 

Tea  Cakes 

5 

8 

Tea  Cakes 

2 10 

Mixed  ... 

3 

8 

Mixed  ... 

2 4 

Thin  Cap'ain  ... 

10 

5 

Thin  Captain  ... 

5 H 

Small  Cabin 

4 

9 

Small  Cabin 

2 4 

Square  Cabin  ... 

4 

5 

Round  Cabin  ... 

4 

5 

Navy 

... 

4 

5 

Ordinary  Feeding 

4 

5 

San  Toy 

10 

1 

San  Toy... 

..., 

7 6 

Lemon  Dessert  .. 

• •• 

10 

1 

Lemon  Dessert .. 

4 lU 

Fairy  Cakes 

10 

1 

Fairy  Cakes 

4 Hi 

Spleodo  Jelly  ... 

10 

1 

Splendo  Jelly  ... 

4 Hi 

Macaroons 

10 

1 

Macaroons 

4 Hi 

Short  Bread  Creams  ... 

10 

1 

Short  Bread  Creams  ... 

4 Hi 

Rose  Creams 

10 

1 

Rose  Creams  ... 

4 Hi 

Orange  Slice 

10 

1 

Orange  Slice  ... 

4 Hi 

M.G.  Wafer  

9 

4 

M.G.  Wafer 

,,, 

4 8 

Petit  Beurre 

14 

3^ 

Petit  Beurre 

7 2 

Nice 

13 

7 

Nice  

6 9 

Teddy  Bears  ... 

13 

7 

Teddy  Bears  ... 

6 9 

Honey  Jumbles 

10 

1 

Honey  Jumbles 

4 2^ 

Dudley  Creams 

• •• 

10 

1 

Dudley  Creams 

4 2h 
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Variedes 

Per  doz. 
8.  d. 

. 0 84 

% 

Arctic  Wafers  ... 

Per  doz. 
8.  d. 
0 

t lb.  packet! 

. 2 4f 

2’s,  3’s,  and  1 lb.  Wafers 
Selected  Afternoon  Tea  (1) 

0 24 

28  lb.  tins 

. 3 34 

0 e -h 

2 lb.  tins 

. 0 5 

Selected  Afternoon  Tea  (0) 

0 34 

3 lb.  tins 

. 0 5 

50  lb.  tins  

4 5 

Special  Saos 

. 0 ,5 

1 lb.  tins 

0 34 

Special  Mab  Cakes  

0 24 

4 lb.  tics 

... 

0 34 

Chocolate  Dipping,  |d.  per  tray  plus 
Chocolate  Wrapping,  44(1.  per  doz. 
Piping,  2i.  2d.  per  100  boards. 

No.  O,  I’s,  2S’s,  and  tO’s 

10  per  cent,  on  weekly  earnings. 
Pasting. 

Per  100. 

8.  d. 

1 44 

2’s  and  3’s  lb.  ... 

... 

...  ,,, 

1 

4^ 

7’s  and  14’s 





1 

0 

2’s,  3’s,  7’p,  and  14’s  ... 

Wrapping. 

0 

54 

Topping  and  Stripping  (combined  ... 
U opping  and  Stripping  (separate) 

•••  ••• 

0 

64 



0 

44 

Females  Employed 

ill  Tin  Room. 

Per  doz. 

Washing  Tin  ... 

•••  t«*  •••  ••• 

s. 

0 

d. 

1 

Pasting  Tins 





0 

■*^4 

Packing  in  Boxes  for  Creaming  Room. 


Orange  Slice 
Royal  Crown 
Vo  Vo  ... 


Per  doz.  boxes. 

8.  d. 

1 2 
1 2 
1 8 


Icing  Vo  Vo’s,  Pci.  per  doz.  trays. 

Fairy  Cake  IHppers,  Is.  per  100  boards. 

Fairy  Cake  Stackers  and  Turners,  lid.  per  lOO  boards. 


Delays  arising  in  the  course  of  any  day  exceeding  thirty  minutes,  at  any  time  caused  by 
defective  machinery,  defective  plant,  or  by  deficient  motor  power,  shall  be  paid  at  the  rate  of 
sixpence  (6d.)  per  hour  to  piece-workers. 


3.  This  variation  shall  take  effect  from  the  1st  day  of  February,  1921,  inclusive,  and  shall  remain 
in  force  thereafter  until  the  27th  day  of  February,  1922. 


T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BREADCARTERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No,  25,  of  18th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  February,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
raent  G^izette  of  the  9th  January,  1920  (17  I.G.,  130),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Breadcarters  (Cumberland)  Board  is  consti- 
tuted (constitution  published  at  page  10G9  of  No.  41  of  Government  Gazette,  dated  21st 
February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  445),  as  varied  by  Orders  of  the 
Court  imblished  in  Government  Gazettes  of  9th  April,  1920  (17  I.G.,  1094),  20th  August, 
1920  (IS  I.G.,  344),  10th  September,  1920  (18  I.G.,  522),  17th  September,  1920  (18  I.G.,  522), 
22nd  October,  1920  (18  I.G.,  937),  and  12th  November,  1920  (IS  I.G.,  938),  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 


(No.  2,771.) 


F.  W.  KITCHING, 

Industrial  Registrar. 
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BREADCARTERS,  CUMBEIiLAND, 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WAUCS. 

No.22ofl921.  . 

Breadcarters  (Cumberland)  Board.  "•  i : 

Application  by  the  New  South  Wales  Master  Bakers’  Association,  '' 

Industrial  Union  of  Employers.  A" 

Tuesday,  the  1st  day  of  February,  1921. 

Breadcarters  (Cumberland)  Award. 

Variation. 

1.  Delete  subclause  (i)  Weekly  Hours,  (iii)  Starting  Time,  and  (iv)  Finishing  Time 
of  clause  2 (Hours)  of  the  said  Award,  gazetted  9th  January,  1920,  and  substitute  in  lieu 
thereof  the  following  subclauses  : — 

(i)  Weekly  Hours. — Except  as  hereinafter  provided,  the  hours  of  labour  per 
week  shall  be  as  follows: — 

{a)  Ordinary  week,  48  hours. 

(6)  Where  a , statutory  or  an  Award  holiday  occurs,  42  hours. 

(c)  Where  two  of  such  holidays  occur,  3G  hours. 

(iii)  Starting  Time. — The  starting  time  shall  not  be  before  7 a.m.  No  bread  shall 
be  delivered  before  7 a.m.  This  subclause  shall  not  operate  on  Eight-hour 
Day  or  Easter  Monday. 

(iv)  Finishing  Time. — The  finishing  time  shall  be  G p.m.  Provided  that  this  sub- 
clause shall  not  operate  on  days  on  which  three  days’  supply  is  delivered. 

2.  Delete  subclause  (v)  of  clause  4 (Overtime)  of  the  said  Award,  and  substitute  in 
lieu  thereof  the  following  subclause : — 

(v)  Provided  that  all  labour  shall  cease  at  G p.m.  Provided  that  this  subclause 
shall  not  operate  on  days  on  which  three  days’  supply  is  delivered. 

3.  Delete  subclause  (&)  of  clause  6 (Holidays)  of  the  said  Award,  and  substitute  in 
lieu  thereof  the  following  subclause : — 

(&)  Leave  of  absence. — Every  employee  who  has  worked  for  an  employer  for 
twelve  consecutive  months  shall  be  alloweil  leave  of  absence  on  full  pay  for 
twelve  consecutive  working  days.  Where  any  employee  has  worked  less  than 
twelve  months  he  shall  be  allowed  one  day's  leave  of  absence  for  every  one 
month  worked. 

4.  This  variation  shall  take  effect  from  the  14th  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  22nd  day  of  January,  1922. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MEAT  PRESERVERS,  &c  , STATE. 

[Published  in  Government  Gazette,  No.  12,  of  28th  January,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  28th  January,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  11th  June,  1920  (18  I.G.,  144),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Meat  Preservers,  »5cc.  (State)  Board  is  constituted 
(constitution  published  at  page  1071  of  No.  41  of  Government  Gazette  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  449),  is  published  in  accordance  with  the 
provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

Industrial  Registrar. 


(No.  2,749.) 

18551— G 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  553  of  1920. 

Meat  Preservers,  &c.  (State)  Board. 

Application  by  the  Meat  Packing  and  Tin  Canning  Employees’  Union  of  New  South 
Wales,  Industrial  Union  of  Employees. 

Monday,  the  20th  day  of  December,  1920. 

Meat  Preservers,  &c.  (State)  Award. 

Variation. 


1.  Insert  after  clause  2 of  Part  A of  the  said  Award,  gazetted  11th  June,  1920,  the 
following  new  clause: — 

2a.  Wages. 

Notwithstanding  anything  contained  in  clauses  2,  3,  4,  and  5 of  Part  A of  this 
Award  the  following  shall  be  the  miniimini  rates  of  pay  per  week  in  the  State, 
excluding  the  county  of  Yancowinna.  and  excepting  employees  in  the  Newcastle,  Central 
Tablelands  and  South  Coast  Areas  as  defined  by  Uie  Board  of  Trade: — 


Men’s  Wages — Weekly. 


The  following  are  minimum  rates  per  week : — 

(a)  Leading  packing  hand  

(h)  Leading  extract-maker  

(c)  Second  preserver  

(d)  Man  in  charge  of  salt  house  

(e)  Man  in  charge  of  pickle  

(/)  Check-weighman  

(p)  Leading  table  hand  

(/<)  Leading  hands  mentioned  in  this  clause  and  clause  6 

(ii)  (b)  shall  be  entitled  to  be  classified  and  paid 
as  leading  hands,  notwithstanding  that  they  may  be 
working  alone  in  their  respective  departments. 


£ s.  d. 

4 19  0 

5 17  0 

5 9 0 

5 0 0 

5 7 0 
4 19  0 
4 19  6 


Men’s  Wages — Hourly. 

(i)  Preserving  Department: — 

(«)  Tin-washer  

(b)  Table  hand  

(c)  Tin-cleaner  

(d)  Studding,  bridging,  and  si)iriting  *. 

(e)  Taking  from  under  capper  

if)  Podging  

(g)  Men  such  as  take  bones  from  boners  

(h)  Men  such  as  load  and  unload  

(i)  Qheck-scaler  

(j)  Packing  and  nailing-down  hands  and  wirers 

(/j)  Filler  

(l)  Forking  meat  in  salt-houses 

(m)  Scald  hands 

(n)  Scaling  into  filler  

(o)  Pickling  hands  

(p)  Retort  hands  .* 

(q)  Closer  

(r)  Capper  

(.9)  Lacquer  hand  (dipped,  painted,  or  with  brush)  

(ii)  Rabbit  Packing— 

(0-)  The  following  additional  rates  of  pay  per  hour  shall  also 
apply  :— 

Skinner  

Chopping  heads  and  feet  

Chopping  dressed  rabbits  

Gutting  and  tailing  

Stretching  skins  

Taking  off  dry  skins 

Bagging  and  pressing  skins  


Per  hour, 
s.  d. 

1 9t 
1 104 
1 9^ 

1 9f 
1 9f 
1 lOf 
1 lOf 
1 lOf 
1 105 
1 105 
1 105 

1 105 

2 Oi 
2 05 
2 05 
2 0^ 

2 01 
2 15 
2 1:1 


2 01 
2 0^ 
2 Oi- 
2 0| 
1 104 
1 104 
1 lOS 
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MEAT  PRESERVERS,  &c.,  STATE. 


(&)  The  following  are  the  minimum  piece-work  rates: — 


Per  100  pairs. 

a. 


Gutting,  tailing,  cutting  off  heads  and  feet,  skinning 6 

Chopping  dressed  rabbits  (as  at  Tibberena)  2 10 


(c)  Boys  and  girls  may  be  employed  putting  skins  on  wires 
at  the  rate  of  41s.  4d. 

(lii)  Extract  Department — 

Per(hour. 

s.  d. 


(a)  Scaldmau,  same  as  scaldman  in  preserving  department. 

(h)  Fugalman  

(c)  Others  

(iv)  Can-making  Department — 

(а)  Snapper  

( 1) ) Crimper  

(c)  Roller  and  liner  

(d)  Press  hands  

(c)  Press  hand  setting  his  os^n  dies,  6d.  per  day  extra. 

(/)  Testing  empty  tins  

07)  Putting  on  cylinders  

(h)  Body  press  hands  

(i)  Guiliotine  

(j)  Tagger  

(k)  Extract  tin-maker  

(l)  Jokermaii  

(m)  Seamer  

(n)  Leak  mender  

(o)  Soldering  bridges  on  ox-tongue  tins  

(p)  Men  in  charge  of  seaming  machine  

(q)  Man  in  charge  of  .jokeriug  machine 

(r)  Dip  hand  

(б)  Solder  maker  

(#)  Loading  or  unloading  tin  plates,  at  the  rate  of  Od.  per 

hour  extra. 


0 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

2 

2 

o 

•) 

2 

2 

2 

2 

o 


m 

9:^ 

91 

9^ 

9f 

10^ 

10* 

lOi 

li 

li 

11 

u 

H 

11 

11 

11 

01 


(v)  General  Unskilled  Work — 

Any  work  not  herein  specified 


1 m 


Piece-work  Rates. 

(i)  Seaming,  per  thousand — 

(a)  Less  than  3 c.ylinders — 1 lb.  squares,  5s.  9|d. ; 2 lb.  squares,  6s.  5|d. ; 3,  4, 
5,  and  6 lb.  squares,  11s.  7d. ; 1 lb.  rounds,  6s.  41d. ; 2 lb.  rounds,  8s,  51d. ; 
3,  4,  5,  and  6 lb.  rounds,  11s.  3*d. ; ox-tongue  tins,  10s.  Tld. ; 2 lb.  squats, 
8s.  5*. 

(b)  Three  to  six  cylinders,  or  where  boys  are  provided  to  put  on,  take  off,  and 
spirit — 1 lb.  rounds,  2s.  lOd. ; 1 lb.  squares,  3s.  7|d. ; 2 lb.  rounds,  3s.  9|d, ; 
2 lb,  squares,  4s.  0§d. ; 6 lb.  rounds,  6s.  ll^d. ; 6 lb.  squares,  7s.  5d. ; 2 lb. 


squats,  4s.  2|d. 

(ii)  Jokering,  per  100  ends — s.  d. 

1 lb.  (square  or  round)  0 5£ 

2 lb.  (square  or  round)  0 7 

3,  4,  5,  and  6 lb.  (square  or  round)  0 Ilf 

2 lb.  squats  (rabbits)  0 

Ox-tongue  tins  0 9f 

(iii)  Lacquering  per  100: — 


(a)  If  tins  dipped  and  not  cleaned  by  lacquerer — 

1 lb.  and  2 lb.,  5fd. 

3,  4,  5,  and  6 lb..  Is.  2fd. 

(b)  If  tins  dipped  and  cleaned  by  lacquerer — ■ 

1 lb.  and  2 lb.,  7d. 

3,  4,  5,  and  6 lb.,  Is.  6^. 

(iv)  Snapping. — Where  the  jokerman  is  working  on  piece-work,  the  snapper  shall 
be  put  on  piece-work  at  the  following  rates  per  1,000  squares : — 

(a)  Without  boy— 1 lb.,  3s.  Ifd. ; 2 lb.,  3s.  8§d.;  3,  4,  5,  and  6 lb.,  5s.  3|d. 
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(Z>)  With  boy— 1 lb.,  2s.  GM- ; 2 lb.,  2s.  ll|d. ; 3,  4,  5,  and  6 lb.,  4s.  Gfd. 

(c)  Bodies  are  to  be  brought  to  the  snapper,  where  no  boy  is  provided. 

(d)  Where  necessary,  an  extra  boy  is  to  be  put  on  bottom.s. 

(v)  Guarantee. — Piece-work  employees  shall  be  guaranteed  sufficient  work  to  earu 
the  minimum  hourly  rate  per  day. 

(vi)  Crimping. — When  the  crimper  is  working  alongside  the  jokerman  who  is  on 
piece-work  rates  he  shall  also  be  paid  piece-work  rates. 

Crimper,  per  thousand  (with  boy) — 1 lb.,  3s.  lid.;  2 lb.,  3s.  8§d. ; 3,  4,  5,  and  6 lb., 
5s.  3^d. ; squat  ends,  4s.  9§d. 

Boys’  Wages — Hourly  Rate  per  Day. 

(i)  According  to  Age. — Boys  may  be  employed  tin-washing,  tin-cleaning,  wiping, 
studding,  and  bridging,  passing  over  to  capper,  putting  under  capper,  spiriting 
tins,  and  tilling  trays,  trimming  and  packing  sheep  and  ox  tongues  and  all 
fancy  meats,  putting  on  tops  and  bottoms,  crimping,  putting  on  1-lb.  cylinders 
and  taking  off  cylinders,  taking  from  under  capper  (if  not  examining  tins), 
wiping  tins  before  lacquering,  and  stacking  and  labelling  same,  soldering 
bridges,  feeding  seaming  machine,  feeding  and  taking  from  jokering  machine, 
feeding  and  taking  from  solderless  can  machine,  feeding  and  taking  from  water- 
testing machine,  packing  tins  in  cases  and  branding  cases,  at  the  following 


rates  per  week  : — 

s.  d. 

14  and  under  15  2G  G 

15  and  under  IG  31  0 

IG  and  under  17  35  3 

17  and  under  IS  38  G 

18  and  under  11)  53  0 

19  and  under  20  G1  G 

20  and  under  21  63  G 

(ii)  According  to  work — s.  d. 

(a)  Taking  from  under  capper  and  examining  tins,  ....  G7  3 


(?>)  Boys  doing  work  not  specified  in  this  clause  shall  be 
paid  at  the  same  rates  as  adults. 

2.  Delete  from  clauses  3,  4,  and  5 of  Part  B of  the  said  Award  the  words  “ twenty  per 
cent.”  and  substitute  in  lieu  thereof  the  words  ”2G'S1  per  cent.” 


3.  Delete  from  clause  8 of  Part  B of  the  said  Award  the  following  words  and 
figures : — 

“ The  alternate  rate  per  hour  for  all  classes  of  boning  shall  be  two  shillings 
and  five  pence  three  eighths  (2s.  5|d.)  per  hour.” 

“ The  rate  for  slicing  shall  be  one  shilling  and  eleven  pence  three-eighths 
(Is.  llfd.)  per  hour”; 

and  substitute  injieu  thereof  the  following  words  and  figures; — 

“The  alternate  rate  per  hour  for  all  classes  of  boning  shall  be  two  shillings 
and  seven  pence  three-eighths  (2s.  7fd.)  per  hour.*’ 

“ The  rate  for  slicing  shall  be  two  shillings  and  one  penny  three-eighths  (2s.  l§d.) 
per  hour.” 

4.  Delete  clause  11  of  Part  B of  the  said  Award  and  substitute  in  lieu  thereof  the 
following  clause; — 

11.  Learners. 

The  employers  may  at  their  option  employ  learners  at  a minimum  rate  of 
£4  19s.  6d.  per  week  or  2s.  l§d.  per  hour  until  they  are  competent  to  earn  the  ordinary 
hourly  rate. 

5.  The  rates  herein  stated  shall  not  affect  or  be  applied  to  employees  in  the  New- 
castle, Central  Tablelands,  or  South  Coast  areas  as  defined  by  the  Board  of  Trade. 

6.  This  variation  shall  take  effect  from  the  24th  day  of  December,  1920,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  24th  day  of  June,  1922. 


H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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BRUSIIMAKERS,  STATE. 


MANUFACTURING:  FURNITURE  AND  WOODWORKING,  &c. 

BRUSHMAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  February,  1921. 
THE  following  Order  of  the  Court  var3dng  the  Award  of  rlie  Court  published  in  Govern- 
ment Gazette  of  the  6th  June, .1919  (15  I.G.,  934)  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Broom  and  Brush  Makers  (State)  Board  is  consti- 
tuted (constitution  published  at  page  1074.  of  No.  41  of  Government  Gazette  dated  21st 
February,  1919 — see  also  Industrial  Gazette,  vol  xv,  page  454)  as  varied  by  orders  of  the 
Court  published  in  Government  Gazettes  of  7th  November,  1919  (16  I.G.,  712),  28th  Novem- 
ber, 1919  (16  I.G.,  938),  27th  February,  1920  (17  I.G.,  791),  and  5th  November,  1920  (18 
I.G.,  947),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration 
Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,767.)  ‘ Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  25  of  1921. 

Broom  and  Brush  ^Makers  (State)  Board. 

Application  by  the  New  South  Wales  Uiiited  Society  of  Brushmakers,  Industrial 

Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Brushmakers  (State)  Award. 

' Variation. 

1.  Delete  clauses  2 and  4 of  Part  II,  Females,  of  the  said  Award,  gazetted  6th  June, 
1919,  as  varied  in  Gazettes  of  2Sth  November,  1919,  and  27th  February,  1920,  and  sub- 
stitute the  following  clauses  in  lieu  thereof : — 

2.  Wages. 

The  minimum  wage  payable  shall  be  as  follows: — 

Time-workers — 

{a)  Weekly  hands,  £2  9s.  per  week. 

(?>)  Hourly  hands,  Is.  2-ld.  per  hour. 

(c)  Piece-workers. — Piece-work  rate  shall  not  be  less  than  the  rate  shown  in  the 

log  set  out  in  clause  5 of  the  Asvard  gazetted  6th  June,  1919,  plus  15  per  cent, 
plus  9 per  cent,  for  all  hand-bored  work,  plus  25  per  cent,  plus  9 per  cent,  for 
all  machine-bored  work : Provided  that  any  employer  who  supplies  the 

drawers  with  machine-bored  work  affording  the  drawers  equal  opportunity 
for  wage  earning  to  hand-bored  work  may  aj^ply  to  have  the  rates  for  the 
machine-bored  work  reduced  to  those  for  the  hand-bored  work : Provided 

also  that  any  piece-worker  kept  waiting  for  material  or  otherwise  for  one 
hour  or  more  in  any  week  shall  be  paid  for  the  time  so  kept  waiting  at  the 
rate  of  Is,  21d.  per  hour. 

(d)  Weekly  hands  employed  in  filling  machines,  £2  9s.  per  week. 

(e)  Weekly  hands  employed  on  a two-spindle  brush  or  broom  boring  machine, 
£2  9s,  per  week. 

(/)  Weekly  hands  employed  on  a brush-trimming  machine,  £2  9s.  per  week. 

{g)  Learners  under  21,  who  are  not  apprentices,  to  be  paid  for  the  first  six  weeks 
26s.  per  week,  the  second  six  weeks  38s.  per  week,  and  £2  9s.  per  week  there- 
’ after.  The  above  provisions  (d),  (e),  (f),  and  {g)  are  subject  to  the  condi- 

tion that  any  employer  who,  at  the  date  of  this  variation,  had  no  employee 
working  under  the  terms  of  the  variation  published  on  28th  November,  1919. 
shall  have  leave  to  apply  for  a variation  in  respect  of  such  provisions. 

4.  Apprentices. 

All  female  apprentices  entering  the  trade  shall  be  placed  under  a competent  hand 
for  the  term  of  one  month.  Employees  teaching  apprentices  shall  be  paid  for  the  whole 
of  the  work  done  by  the  apprentice  during  the  first  month  at  the  rate  set  out  in 
clause  5 hereto.  Such  apprentices  shall  be  paid  14s.  3d.  per  week  for  the  first  four 
months,  21s.  6d.  per  week  for  the  second  four  months,  and  28s.  6d.  per  week  for  the 
third  four  months,  and  thereafter  the  minimum  or  piece-work  rate  prescribed  in  clauses 
• 2 and  5 hereto. 

2.  This  variation  shall  take  effect  as  from  the  1st  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  19th  day  of  June,  1922. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


684 


N.S.W.  INDUSTRIAL  GAZETTE— 2S  Feb.,  1921.  [Vol.  XIX. 


AWARDS— MANUFACTURING : IRON  TRADES,  &c. 


MANUFACTURING:  IRON  TRADES,  &e. 

ENGINEERS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  21,  of  llth  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  llth  February,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  the  Government  Gazette 
of  the  12th  December,  lwl9  (17  I. G.  i 87),  made  in  and  in  relation  to  the  industries  and  callings  in 
respect  of  which  the  Engineers,  &c.  (State)  Board  is  constituted  (constitution  published  at  page  5531  of 
No.  233  of  Government  Gazette,  dated  3rd  October,  19 19 — see  also  Industrial  G<»zette,  vol.  xvi,  page 
529) — as  varied  by  Orders  of  the  Court,  published  in  Government  Gazettes  of  the  4th  June,  1920 
(17  LG.  1285),  27th  August,  1920  (18  I.G.  533).  8th  October,  1920  (18  I.G.  742),  5th  November,  1920 
vlSI.G,  960)  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912, 
and  the  Regulations  thereunder, 

F.  W.  KITCHING, 

(No.  2,764.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  638  of  1920. 

Engineers,  &c.  (State)  Board. 

Application  by  the  Australasian  Society  of  Engineers,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Engineers,  &c.,  (State)  Award. 

Variation. 

1.  Notwithstanding  anything  contained  in  the  said  Award,  gazetted  12th  December,  1919,  as 
varied  in  Gazettes  of  4th  June,  1920,  27th  iiugust,  1920,  and  5th  November,  1920,  the  rates  of  pay 
for  employees,  including  apprentices  and  junior  journeymen,  in  the  Newcastle,  Central  Tablelands 
(Lithgow),  and  South  Coast  areas,  as  defined  by  the  Bjard  of  Trade,  shall  be  the  same  as  are  provided 
by  the  Award  for  employees,  including  apprentices  and  junior  journeymen,  elsewhere,  or  in  other  areas 
within  which  the  Award  applies. 

2.  This  variation  shall  take  effect  from  the  1st  day  of  February,  1921,  inclusive,  and  shall 
remain  in  force  thereafter  until  the  25th  day  of  December,  1921, 

T.  ROLIN. 

Additional  Judge  of  the  Co'urt  of  Industria  Arbitration. 


STOVEMAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  21,  of  llth  February,  1921,] 

Industrial  Registrar’s  Office,  Sydney,  llth  February,  1921. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  jiowers  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Stovemakers, 
&c.  (State)  Board  is  constituted  (constitution  published  at  page  5533  of  No.  233  of  Govern- 
ment Gazette  dated  3rd  October,  1919 — see  also  Industrial  Gazette,  vol.  xvi,  page  532)  is 
published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations  thereunder. 

F,  W.  HITCHING, 

(No.  2,756.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  389  of  1920. 

Stovemakers,  &c.  (State)  Board. 

Application  by  the  Stove,  Piano  Frame  Moulders,  and  Stovemakers  Employees’  Union, 

Industrial  Union  of  Employees. 

, Thursday,  the  21st  day  of  October,  1920. 

Stovemakers  (State)  Award. 

1.  Hours. 

The  number  of  hours  to  constitute  a week’s  work  shall  he  forty-eight,  and  shall  be 
worked  as  follows : — From  Monday  to  Friday,  8 hours  45  minutes  per  day,  and  on  Satur- 
day 4 hours  15  minutes,  and  shall  be  worked  between  the  hours  of  7.30  a.m,  and  5.15  p.m.. 
Trom  Monday  to  Friday  inclusive,  and  on  Saturdays  between  the  hours  of  7.30  a.m.  and 
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12  o’clock  noon,  and  nothing  less  tlinn  45  minutes  slnUl  be  allowed  for  meals  on  each  day 
from  Monday  to  Friday  inclusive.  The  starting  hours  mentioneil  above  slmll  not  be  a]»i)lic- 
able  to  the  firms  of  G.  Fletcher  and  Son,  John  Dauks  and  Son  Proprietary,  Limited,  G.  E. 
Crane  and  Sous,  Limited,  Holdsworth,  Maci)herson  Com])any,  F.  Lassetter  & Company, 
Limited,  W.  S.  Friend  & Company,  and  Brandt  Bros.,  limited,  whose  established  customs 
shall  be  allowed  to  prevail. 

Not  more  than  four  and  a half  hours  shall  be  worked  consecutively  without  a break 
for  meals. 

2.  Wages  for  Day  Labour. 

(i)  When  adults  are  employed  at  day  Inboiir  the  minimum  rate  of  wages  to  be  paid 
for  the  work  usually  done  by  the  dilferent  classes  of  employees  hereunder  mentioned  shall 
he  as  follows  : — 

Rates 
per  hour. 


s.  d. 

{a)  Furnacemen  2 24 

{h)  Assistant  furnacemen  1 Hi 

<c)  Moulders  making  any  casting  by  means  of  the  plate  i)roccss  or  with 

a moulding  machine  worked  in  connection  with  the  plate  process  2 OJ 

{d)  All  other  moulding,  also  core-makers  ' 2 2 

(c)  Fitters  making,  repairing,  or  testing  cooking  stoves,  ovens,  or  gas  stoves 
3 feet  or  under  in  width  (such  width  to  be  measured  exclusive  of  additions), 
or  register  grates,  colonial  ovens,  selectors’  ovens,  all  laundry  and  heating 
stoves,  and  box  fitters  2 0| 


</)  Fitters  making,  repairing,  or  testing  cooking  stoves,  ovens,  or  gas  stoves 
over  3 feet  in  width,  tailors'  ironing  stoves,  close  fire  cooking  ranges,  bakers’ 
ovens  and  fittings  thereof,  or  any  cooking  a])paratus  not  specified  above,  and 
pattern  fitters  exclusive  of  men  merely  filing  and  smoothing  patterns  ....  2 2} 


if/)  Gas  stove  adjusters  (outside  work)  2 311 

(h)  Sheet  ironworkers,  including  machinists  operating  guillotine  power  press 

or  spinning  lathe,  when  the  said  machines  are  dri’S'en  by  power,  and  colonial 
ovenmakers  2 OJ' 

(i)  Polishers  2 Oi 

(j)  Pattern  filers  1 

ik)  Grinders  1 111 

(Z)  Dressers  1 11^ 

(m)  Metallic  enamellers  2 0^ 

(n)  Blacksmiths  2 OJ 

(0)  Packers  1 11 

(p)  Checkers  2 2-1 

(q)  Storemen  1 Ilf 

Cr)  Painters  1 11 

(s)  Coppersmiths  2 

(t)  Adults  on  wash  coppers  or  side  boilers  for  stoves  2 Of 

(u)  Labourers  1 11 


(ii)  If  females  be  employed,  such  em])loyment  must  be  restricted  to  core-making, 
«uch  cores  not  to  exceed  2 inches  in  diameter,  and  the  weight  of  any  lift  not  to  exceed  a 
^luarter  of  a cwt.  Such  females  must  be  accommodated  entirely  separate  from  all  other 
■employees.  All  females  shall  be  paid  not  less  than  the  following  rates  of  wages : — 

£ s.  d. 

Per  week. 


1st  six  months  0 10  0 

2nd  six  months  0 12  0 

2nd  year  0 10  0 

3rd  year  1 2 0 

4th  year  1 7 0 

5th  year  1 12  0 

And  thereafter  1 17  0 


3.  Piece-work  or  Bonus-work  (General). 

Employees  may  be  engaged  or  employed  at  piece-work  or  bonus-work,  provided  that 
the  following  conditions  are  observed : — 

(a)  The  rate  fixed  for  work  done  by  piece-work  or  bonus- wmrk  shall  be  such  as  to 
enable  an  average  competent  man  to  earn  at  least  10  per  cent,  above  his  minimum 
time  wage  as  fixed  in  clause  2. 
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{b)  Such  rates  for  each  section  of  each  branch  of  the  trade  shall  be  fixed  in  each 
shop  by  mutual  arrangement  between  the  employer  or  his  representative  and  a 
committee  of  three,  two  of  whom  shall  be  employees  chosen  by  their  fellow 
employees  iu  each  such  section  of  each  branch  of  the  trade,  and  the  third  a repre- 
sentative of  'and  chosen  by  the  Stove,  Piano  Frame  Moulders,  and  Stovemakers 
Employees’  Union,  If  the  employer  shall  have  previously  been  notified  in  writing 
of  the  names  and  addresses  of  the  members  of  the  committee,  then  such  committee 
shall  be  notified  by  the  employer  of  liis  intention  to  fix  such  rate  or  rates,  and 
shall  meet  for  the  purpose  of  mutually  arranging  such  rates  within  72  hours  of 
[N  such  notification. 

Failing  the  appointment  of  such  committee,  or  in  the  event  of  no  arrangement 
being  arrived  at,  the  employer  or  his  representative  may  fix  such  rates,  but  an 
appeal  may  be  made  to  the  Court  by  the  Stove,  Piano  Frame  Moulders,  and  Stove- 
, • ' j makers  Employees’  Union  against  any  rate  so  fixed. 

Any  rates  fixed  in  accordance  with  this  clause  may  be  altered  by  mutual  arrange- 
ment as  above  provided,  l)ut  failing  such  arrangement,  no  alteration  shall  be  made 
without  the  permission  of  the  Court.  No  rate  fixed  by  the  employer  shall  become 
operative  until  a week’s  notice  of  the  same  has  been  given  by  posting  up  a copy  of 
tlie  same  in  the  part  of  the  shop  where  the  work  is  usually  done, 

(c)  Every  employee  so  emploj'ed  shall  be  paid  by  the  employer  not  less  than  the 

‘ minimum  time  wage  plus  10  per  cent,  for  each  hour  that  such  worker  is  kept  on 

piece-work  or  bonus-work,  irrespective  of  what  such  employee’s  earnings  or  output 
may  be. 

(d)  No  piece-work  or  bonus-work  shall  be  done  outside  the  regular  hours  of  the  shop 
except  in  the  case  of  a break-down, 

(c)  The  employer  shall  see  that  the  workers  have  proper  facilities  for  earning  the 
rates  fixed  in  accordance  with  paragraph  (b) , and  if  moulders,  that  they  are 
liaired  off  in  respect  of  lifting,  as  far  as  possible  in  accordance  with  the  capacity 
of  output,  and  they  are  not  hampered  by  unnecessary  delays. 

(f)  If  any  day- worker,  being  a moulder,  is  called  upon  to  lift  for  a piece-worker  or 
bonus-worker,  allowance  shall  be  made  for  the  time  so  occupied. 

(g)  Where  a moulder  has  to  prepare  a new  row,  the  time  so  spent  shall  be  paid  for 
at  day-work  rates. 

(Jt)  Any  piece-worker  shall  be  paid  while  waiting  for  material  or  a new  job,  provided 
he  has  given  two  hours’  notice  of  the  termination  of  his  current  job.  Such  pay- 
ment shall  be  at  the*  ordinary  hourly  rates  prescribed  for  the  day-worker  on  the 
corresponding  class  of  job. 

(i)  When  piece-workers  or  bonus-workers  have  to  remove  completed  jobs  to  or  from 
their  benches  or  places  of  working,  they  shall  be  paid  for  such  of  their  time  as 
is  occupied  in  so  doing  at  the  rates  laid  down  in  clause  2. 

(j)  All  trial  jobs  shall  be  paid  for  at  50  per  cent,  in  addition  to  the  rate  fixed  for 
that  class  of  job,  or  at  day  rates  at  the  option  of  the  employer. 

|/j)  When  an  alteration  is  made  in  any  respect  in  the  make,  design,  or  size  of  any 
article  for  which  a piece-work  rate  has  been  fixed,  employees  shall  not  be  required 
to  make  the  altered  article  until  the  price  for  the  same  has  been  duly  fixed  and 
notified  in  accordance  with  clause  (b)  hereof, 

{1)  When  an  employee  is  required  to  work  with  defective  plates  or  boxes  he  shall  be 
l)jiid  an  extra  rate  of  ^d.  until  such  plates  or  boxes  are  replaced  or  repaired.  For 
the  i)urposes  of  this  clause  a defective  plate  or  box  means  a plate  or  box  deter- 
mined to  be  defective  by  the  committee  (including  the  employer  or  his  represen- 
Tative)  mentioned  in  subclause  (^)  hereof.  Such  extra  rate  shall  operate  as  from 
the  time  the  defect  was  first  brought  under  the  notice  of  the  works  manager  or 
foreman  in  writing. 

(m)  No  apprentice  shall  be  allowed  to  work  other  than  the  day-work  system  for  the 
first  two  years  of  his  apprenticeship. 

4.  Piece-work  or  Bonus-work  (Metiers  Limited). 

Metiers  Limited  shall,  for  the  specified  classes  of  work  described  in  the  Schedules 
iiereto,  pay  not  less  than  the  rates  prescribed  in  the  log  contained  in  the  said  Schedules 
M’ith  the  iiercentages  set  out  in  the  said  Schedules  added  to  the  said  rates.  Such  percent- 
t.ages  shall  be  calculated  on  or  added  to  the  total  Schedule  rates  on  each  pay  day. 

5.  Apprentices  and  Improvers. 

(a)  Boys  may  be  legally  indentured  for  five  years  to  either  moulding,  fitting,  sheet 
ironworking,  ])olishing,  pattern  filing,  enamelling,  blacksmithing,  or  copper-smithing.  Each 
boy  taken  on  shall  be  allowed  three  months’  probation,  which  shall  be  reckoned  as  portion 
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of  bis  appreiiticesliip  should  he  be  afterwards  indentured.  A copy  of  every  indeuture  and 
transfer  shall  he  given  by  the  employer  to  the  apprentice  immediately  on  the  execution 
thereof. 

(h)  Any  apprentice  who  can  produce  a certificate  from  a Government  Technical 
(College  that  he  has  attended  a two-year  course,  and  passed  the  required  examinations  in  his 
branch  of  the  trade,  shall  receive  at  least  2s.  (id.  per  week  for  the  remainder  of  his 
apprenticeship  in  addition  to  the  rate  of  pay  fixed  under  the  Award. 

(c)  The  proportion  of  any  employers'  apprentices  to  journeymen  in  the  branch  of  the 
industry  to  which  the  indentures  apply  shall  not  exceed  one  in  four  or  fraction  of  four. 
Such  proportion  shall  be  based  upon  the  average  daily  number  of  journeymen  employed 
during  the  previous  six  months  in  the  said  branch,  when  an  employer  is  proposing  to  take 


on  a new  apprentice. 

(cl)  The  wages  of  apprentices  shall  he  as  follows: — Per  week. 

s.  d. 

. Under  16  19  8 

Between  16  and  17  26  10 

Between  17  and  18  oO  9 

Between  18  and  19  43  9 

Between  19  and  20  50  3 

<•  Between  20  and  21  60  3 


'e)  The  minimum  rates  of  paj^  per  week  for  improvers  shall  he  as  follows:-'- 

Per  week. 


' s.  d. 

Under  16  23  0 

Between  16  and  17  .30  3 

Between  17  and  18  37  3 

Between  18  and  19 49  3 

Between  19  and  20  57  6 

Between  20  and  21  68  0 


(/)  Any  improver,  irrespective  of  age,  who  has  been  employed  in  the  industry  for 
five  years,  on  giving  notice  of  that  fact  to  the  employer,  and  telling  him  where  he  has 
served  the  five  years,  shall  he  paid  in  accordance  with  clause  2. 

6.  Delay  of  Work. 

Any  employee  coming  to  work  in  the  morning  shall  he  entitled  to  three  hours’  pay 
whether  there  is  work  provided  for  him  or  not,  unless  a breakdown  or  some  other  cause 
for  which  the  employer  is  not  responsible  has  prevented  the  Jiianagement  from  giving  the 
employee  proper  notice  on  the  previous  day  of  employment. 

7.  Overtime. 

Overtime  shall  be  paid  at  the  following  rates : — 

After  the  usual  time  of  ceasing  work  for  the  day  until  midnight,  time  and  a half; 
after  midnight,  until  the  usual  time  of  starting  work  for  the  day,  double  time  shall  be 
paid. 

When  an  employee  is  called  upon  to  start  work  after  7 p.m.  at  a job  away  from  the 
shop,  he  shall  be  paid  at  above  overtime  rates  for  travelling  time  to  and  from  his  home, 
as  well  as  for  time  actually  worked,  and  shall,  in  addition,  be  paid  his  fares. 

8.  Preference. 

Subject  to  the  provisions  of  the  Returned  Sailors  and  Soldiers  Act,  1919,  as  between 
members  of  the  Stove,  Piano  Frame  Moulders,  and  Stovemakers  Employees’  Union  and 
other  persons  ottering  their  labour  at  the  same  time,  such  members  shall  be  employed  in 
preference  to  such  other  persons,  other  things  being  equal. 

9.  Holidays. 

The  holidays  to  be  recognised  and  observed  in  the  trade  shall  be  Sundays,  New 
Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  King’s  Birthday,  Prince  of 
Wales’  Birthday,  Eight-hour  Day,  Christmas  Day,  Boxing  Day,  and  the  Union  Picnic 
Day,  or  any  day  observed  in  lieu  thereof. 

Work  on  all  such  days,  with  the  exception  of  Anniversary  Day  and  Prince  of  Wales’ 
Birthday,  shall  be  paid  for  at  double  rates,  except  for  shop  repairs,  when  it  shall  be  paid 
for  at  time  and  a half.  Employees  working  on  Anniversary  Day  or  Prince  of  Wales’ 
Birthday  shall  be  paid  at  the  rate  of  time  and  a half.  The  Union  Picnic  Day  shall  be 
celebrated  on  a Saturday,  and  the  employers  shall  receive  two  weeks’  notice  of  the  date 
of  such  picnic.  On  Federal  Election  Day  all  shops  shall  close  at  3 p.m. 
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10.  Dirt  Money. 

On  all  old  work  dirt  money  shall  be  paid  at  the  rate  of  Id.  per  hour. 

11.  Hot  Water. 

Employers  shall  supply  a sufficient  supply  of  boiling  water  at  meal  times  for  the 
use  of  the  employees.  ^ 

12.  Time  of  Payment  of  Wages. 

Wages  shall  be  paid  weekly  on  either  Thursday  or  Friday.  All  wages  shall  be  paid 
within  a quarter  of  an  hour  after  the  usual  kiiock-off  time  on  the  day  set  apart  as  pay-day. 
Any  employee  kept  waiting  for  more  than  15  minutes  shall  be  paid  overtime  rates  for  all 
the  time  he  is  kept  waiting.  When  employees  are  working  on  pay-day  on  outside  work, 
arrangements  shall  be  made  to  pay  them  their  wages  on  the  job  as  far  as  practicable. 
All  wages  shall  be  made  up  to  the  knocking-off  tune  of  the  day  preceding  pay-day,  and  the 
maximum  amount  to  be  kept  in  hand  by  the  employer  shall  not  exceed  one  day’s  pay. 
When  an  employee’s  services  are  dispensed  with  for  the  rest  of  the  pay-week  by  the 
employer,  or  when  an  employee  ceases  work  before  the  usual  knock-off  time  on  pay-day 
through  lack  of  work  or  material,  he  shall  receive  within  half  an  hour  the  wages  due  to 
him,  or  be  paid  by  the  employer  for  all  the  time  he  is  kept  waiting  for  same. 

13.  Fares  and  Travelling  Time. 

All  employees  working  at  any  distance  from  their  shop  exceeding  10  miles,  if  travel- 
ling by  train,  coach,  or  steamer,  shall  be  paid  their  ordinary  rate  of  wages  for  such  of  their 
ordinary  working  hours  as  are  spent  by  them  on  the  journey,  and  also  their  travelling 
expenses  whilst  working  on  the  job,  and  their  board  and  residence  where  the  same  is  not 
supplied  by  the  proprietor  of  the  works.  If  an  employee  is  required  to  travel  during  hours 
outside  ordinary  working  hours,  he  shall  be  paid  at  half  ordinary  rates  for  the  actual  time 
of  such  travelling:  Provided  that  the  maximum  number  of  hours  on  each  outward  or 

homeward  journey  to  be  so  paid  for  shall  be  eight  and  three-quarters. 

Employees  working  at  a distance  of  less  than  10  miles  from  the  shop  shall  be  paid  by 
the  employer  all  fares  and  travelling  time  to  and  from  such  shop  to  the  job  or  from  any 
job  to  the  shop. 

Where  an  employee  leaves  his  residence  to  attend  any  work  outside  the  shop,  the 
employer  shall  pay  all  fares  and  travelling  time  over  and  above  that  which  the  said 
employee  expends  when  travelling  from  his  residence  to  the  shop. 

When  an  employee  carries  over  20  lb.  weight  of  tools  or  material  from  the  shop  to 
his  residence  and  vice  versa,  or  from  his  residence  to  work  outside  the  shop  and  vice  versa, 
or  when  travelling  between  the  hours  of  11  p.m.  and  the  usual  time  of  starting  work  on  the 
following  day,  all  time  and  travelling  expenses  so  incurred  shall  be  paid  for  at  ordinary 
rates  by  the  employer. 

The  provisions  of  this  clause  shall  not  affect  the  case  of  late  work  specially  pro- 
vided tor  in  the  latter  part  of  clause  7. 

14.  Overcrowding  of  Floors. 

Where  metal  has  to  be  carried  by  hand  between  rows  of  boxes  a clear  passage  way 
of  not  less  than  18  inches  shall  be  left. 

15.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government 
Gazette  No.  157  of  7th  September,  1017  (corrected  in  Government  Gazette  No.  166  of  21st 
September,  1917),  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which 
the  Iron  and  Shipbuilding  Trades  Group,  No.  16  (Stoves,  &c..  State)  Board,  was  consti- 
tuted, as  varied  by  orders  of  the  Court  published  in  Government  Gazettes  No.  207  of  30th 
November,  1017,  No.  166  of  24th  December,  1918,  No.  121  of  23rd  May,  1019,  and  No.  253 
of  7th  November,  1010,  in  so  far  only  as  such  iVward  applied  in  the  State  outside  the  New- 
castle, South  Coast,  and  Central  Tablelands  areas  as  defined  by  the  Board ‘of  Trade. 

It  shall  apply  to  stove,  oven,  and  grate  makers  and  repairers,  and  piano  fram^ 
makers  within  the  jurisdiction  of  the  Stovemakers,  &c.  (State)  Board  in  the  State,  ex 
eluding  the  county  of  Yancowinna  and  excepting  the  Newcastle,  South  Coast,  and  Central 
Tablelands  areas  as  defined  by  the  Board  of  Trade. 

It  shall  take  effect  from  the  5th  day  of  November,  1920,  inclusive,  and  shall  remain 
in  force  thereafter  for  a period  of  one  month. 
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Schedule  1. 


Standard  Boa; — Piece-work  Prices  for  Atonldcrs. 


Si 

14 

lOf 

18 

•^0 

List  A — For  Plates  now  u 

ze.  Known  as  Pr: 

s. 

V 19^  0 

sed  ii] 

ice. 

d. 

5 

5 
54 

6 

i the  following  Standard  Boxes. 
Size.  Known  as 

.30  X 94  7 (lover  

Pr 

s. 

0 

ice. 

d. 

91 

10 

8 

9 

X 134  

. . 0 

304  X 201  

0 

X 151  

. . 0 

30i  X 164  

0 

X 16  

. . 0 

.30f  X 23|  

. . . . 0 

21 

X 12  - 

. . 0 

G 

31  X 15  

0 

G4 

21 

X 16  

. . 0 

6 

31  X 15  DD  

0 

74 

22 

X 124  

..  0 

51 

32  X 19  No.  1 Royal  

1 

0" 

224 

X 16  

..  0 

6 

321  X 181  

0 

9 

22f 

X 151  

..  0 

G 

33  X 20  G-bar  

0 

9 

23 

X 16  

. . 0 

6 

33  X 22  . . . .’ 

0 

9 

23f 

X 154  

6 

334  X 231  

1 

0 

24 

X 10  

. . 0 

6 

34  X 164  

0 

9 

24 

X 16  

. . 0 

G 

34  X 27”  

oil 

24 

X 16  DD  

. . 0 

7 

341  X 224  

0 

9 

24 

X 20  small  square  

..  0 

7 

35  X 32  No.  2 Royal  

1 

0 

24 

X 20  DD  small  square  . . . . 

..  0 

8 

35f  X 181  

0 

10 

24 

V 99 

. . 0 

74 

35f  X 26  

1 

0 

25 

X 21  

. . 0 

71 

36  X 15  

0 

9 

25 

X 24  large  square  

. . 0 

84 

36  X 15  DD  

0 

8 

25i 

X 154  

. . 0 

g" 

36  X 24  No.  8 dover  

....  6 

11 

254 

X 22|  

. . 0 

Ii 

361  X 19  

0 10 

264 

X 18  

. . 0 

7 

374  X 19f  

0 

104 

264 

X 20  

. . 0 

1 

38  X 15  

0 

. 8 

27 

X 16  

. . 0 

7 

381  X 194  

......  0 

8 

27 

X 20  5-bar  

. . 0 

8 

381  X 291  

0 

11 

2ii 

X 141  

. . 0 

64 

.381  X 23  

0 

104 

27f 

X 254  

. . 0 

84 

39  X 20  7-bar  

0 

104 

28 

6~ 

394  X 114  

0 

284 

X 164  

. . 0 

7 

40|  X 24|  

1 

3 

284  X'  ^>0  

, . . 0 

8 

41  X .32  No  3 Royal  

1 

6 

2<) 

X 20  

...  0 

8 

46  X 20  8-bar  

1 

3 

30 

l9f  

...  0 

48  X 20  9-bar  

1 

6 

List  B.- 

—Boxes  for  Register  Grate  Plant. 

Size. 

Price. 

Size. 

Price. 

s. 

d. 

s. 

d. 

224 

X 214  

...  0 

8 

29  X 19  

0 

9 

23:[ 

X 184  

. . . 0 

9 

31  X 19  

1 

0 

23f 

X 20|  

. . . 0 

8 

36  X 24  

0 11 

23f 

X 20  

. . . 0 

8 • 

40  X 384  

1 

7 

24 

X 124  

. . . 0 

6 

40  X 40^  

1 

0 

24 

X 171  

...  0 

8 

401  X 261  

1 

3 

24 

X 21f  

...  0 

8 

401  X 381  • • . . 

1 

6 

25 

X 201  

. . . 0 

8 

404  X 404  

1 

7 

25-1 

X 12  

. . . 0 

6 

40|  X 24”  

1 

1 

251 

X 17  

. . . 0 

8 

414  X 41  

1 

7 

271 

X 211  

8 

421  X 401  

0 

0 

284 

X 21  

. . 1 

6 

431  X 34  

1 

10 

281 

X 201  

. . . 0 10 

List  C. — Round  Boxes. 

Price. 

Price. 

s. 

d. 

s. 

d. 

11 

X 11  

...  0 

5 

18  X 13f  

0 

9 

13 

X 12  

. . . 0 

6 

20  X 144  

0 

10 

15 

X 121  

...  0 

7 

21  X 15'  

0 11 

All  the  above  are  subject  to  the  extra  40  per  cent,  as  now  being  paid 

on  piece-work 

moulding  prices. 
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List  D. — Machine  Boxes. 


14 

x 

14  snap  

l*rice. 

s.  d. 

0 2.1 

oo 

12 

snap 

Price. 

s.  d. 

. . . 0 31 

18 

X 

12  snap  

0 21 

2G  X 

13 

1 snap  

...  0 g' 

19 

X 

lo  snap  

0 31 

IS  X 

12 

iron  

...  0 41 

When  cores,  sin-igs. 

chills,  or  screws 

are  used. 

Id. 

extra  to  be  added  to 

the  above 

{irices,  except  18  x 12  iron  box. 

All  the  above  are  subject  to  the  extra  40  per  cent,  as  now  being  paid  on  piece-work 
inonlding  prices. 

Improvers’  Rates. 

Price.  Price. 


s. 

d. 

s. 

d. 

20 

X IG  

0 

4 

24  X 

20  DD  

0 

6 

24 

X 16  

0 

4 

261  X 

18  

0 

51 

24 

X 20  

0 

5 

3l“  X 

15  

0 

41 

All  the  above  are  subject  to  the  extra  40  per  cent,  as  now  being  paid  on  improvers’ 
>>iiece-work  prices,  and  subject  to  30  per  cent,  on  task  work  rates. 

Special  Rates  varjdng  Standard  Box  Prices  as  above, 

P.caconligbt — 

No.  7 top,  Id.  over  box  price. 

, No.  0 top,  14d.  over  box  price. 

No.  0 bottom,  2d.  over  box  price. 

No.  7 back,  4Jd.  over  box  price. 

No.  S back,  4d.  over  box  price. 

No.  9 back,  4d.  over  box  price. 

Nos.  7 and  8 front,  2d.  over  box  price. 

No.  9 front,  2d.  over  box  price. 

No.  7 oven  door,  Fi.  over  box  price. 

Nos.  7,  8,  and  9 fender.  Id.  over  box  price. 

Dover  (cast)  — 

No.  G back,  31d.  over  box  price. 

No.  7 back,  31d.  over  box  price. 

No.  8,  31d.  over  box  price. 

No.  G front,  2d,  over  box  price. 

No.  7 front,  2d.  over  box  price. 

No.  8 front,  2d.  over  box  price. 

Name  plate,  kl.  over  box  price. 

Fine  box.  Id.  over  box  price. 

Vent  nib,  Id.  over  box  price. 

Bega — 

No.  1 front.  21d.  over  box  price. 

Nos.  2 and  3 front.  2Ad.  over  box  price. 

No.  4,  21d.  over  box  price. 

No.  1 top.  Id.  over  box  price. 

No.  1 oven  door,  Id.  over  box  price. 

Nos.  1.  2,  3,  and  4 fronts,  2kl.  over  box  price. 

No.  2 top  back,  td.  over  box  price. 

New  Royal — 

Nos.  1.  2.  3,  “ A”  fronts  (or  Nos.  7,  S,  9),  4d.  over  box  price. 

“■  B ” fronts,  od.  over  box  price. 

“ C ” fronts,  Gkl.  over  box  price. 

“ D ” fronts,  4kl.  over  box  price. 

Nos,  1,  2,  and  3 cast  back,  ^d.  over  box  price. 

New  Royal  or  Shearer — 

No.  1 fire  bed,  Id.  over  box  price. 

No.  2 fire  bed.  Id,  over  box  price  ‘ 

No.  3 fire  bed,  ltd.  over  box  price. 
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New  Royal- 

Nos.  1,  2 swing  fire  door,  Id.  over  box  price. 

No.  3 swing  fire  door,  Id.  over  box  price. 

No.  3 fire  back  steel.  Id.  over  box  price. 

No.  7 fire  bed,  Id.  over  box  price. 

No.  8 fire  bed,  2d.  over  box  price. 

No.  9 fire  bed,  l|d.  over  box  price. 

Nos.  1,  2,  3 (or  7,  8,  9)  soot  doors.  Id.  over  box  price. 

Nos.  1,  2,  3 (or  7,  8,  9)  flue  box  door.  Id.  over  box  price. 

Nos.  1,  2,  3 (or  7,  8,  9)  drought  divides,  ^d.  over  box  price. 
Nos.  1,  2,  3 (or  7,  8,  9)  back  flue  pipe,  l^d.  over  box  price. 
Nos.  1,  2,  3 (or  7,  8,  9)  turn-over  cheeks.  Id.  over  box  price. 

Nos.  1,  2,  3 (or  7,  8,  9)  fire-door  supports,  4d.  over  box  price. 

Nos.  1,  2,  3 (or  7,  8.  9)  side  boiler  cups,  ^d.  over  box  price. 

Nos.  1,  2,  3 (or  7,  8,  9)  flue  nozzle.  Id.  over  box  price, 

Shearer — 

Nos.  1,  2,  3 fronts,  5d,  over  box  price. 

Nos.  1,  2,  3 flue  box  door,  id.  over  box  price. 

Bega — 

Nos.  3 and  4 back,  Id.  over  box  price. 

No.  1 stove  back,  id.  over  box  price. 

No.  3 stove  back,  Id.  over  box  price. 

No.  1 fire-box  extension,  Ikh  over  box  price. 

No.  3 stove  back  (cast  oven).  Id.  over  box  price. 

No.  1 Fire  door,  id.  over  box  price. 

Nos.  2,  3,  and  4 door,  id.  over  box  price. 

Nos.  1,  2,  3,  4 cups,  id.  over  box  price. 

Lighting  damper,  id.  over  box  price. 

Legs,  id.  over  box  prices. 

Lias  fires — 

No.  240  fronts.  3d.  over  box  price. 

No.  245  fronts,  2d.  over  box  price. 

No.  250  fronts,  3d.  over  box  price. 

No.  42f)  or  260  fronts,  3d.  over  box  price. 

No.  241  or  275  fronts,  3d.  over  box  price. 

No.  250  top,  id.  over  box  price. 

No.  240  back.  Id.  over  box  price.  ' 

No.  247  or  275  back.  Id,  over  box  price. 

€ast  frame — 

10  and  12  sections  cast,  2d.  over  box  prices. 

14  and  10  sections  cast,  2d.  o'S'er  box  price. 

18  and  20  sections  cast,  2d.  over  box  price. 

25  and  30  sections  cast,  lOd.  over  box  price. 

Combustion  chambers,  4id,  over  box  price. 

Fire  doors.  Id.  over  box  price. 

Steel  frame  elbows,  Oid.  over  box  price. 

Ciant,  No.  22  bottoms,  id.  over  box  price. 

Queen — 

Nos.  0 and  7 back.  Id.  over  box  price. 

Nos.  6 and  7 bottoms,  2d.  over  box  price. 

Excelsior — 

No.  3 front,  lid.  over  box  price.- 
No.  2 bottom.  Id.  over  box  price. 

No.  .3  bottom,  Id.  over  box  price. 

Front  grate,  with  back  grate,  4d.  over  box  price. 

Dumpy — 

Fronts,  Nos.  1 and  2,  id.  over  box  price. 

Fronts,  No.  3,  id.  over  box  price. 

Fronts,  Nos.  4 and  5,  id.  over  box  price. 

Sides,  Nos.  1 and  2,  id,  over  box  price. 

Sides,  No.  3,  id.  under  box  price. 

Sides,  No.  4 and  5,  id.  over  box  price. 

Back,  Nos.  1 and  2,  id.  over  box  price. 

Back,  No.  3,  id.  over  box  price. 

Fire  door.  No.  2,  Id.  under  box  price.  i 


692 


N.S.W.  INDUSTRIAL  GAZETTE— Feb.,  1921.  [Vol.  XIX. 


AWARDS— MANUFACTURING  : IRON  TRADES,  &c. 


Pioneer — 

No.  1 bottom,  Id.  over  box  price. 

Front  w/back,  doors  and  asbpit  cover,  Id.  over  box  price. 

No.  2 bottom,  Id.  over  box  price. 

No.  2 front,  w/back.  Id.  over  box  price. 

No.  2 door,  with  ashpit  cover,  ^d.  over  box  price. 

No.  2 legs,  4d.  over  box  price. 

No.  3 bottom,  2id.  over  box  price. 

No.  3 front  w/back,  Id.  over  box  prices. 

Gotliic — 

I'ronts,  Nos.  1 and  2,  M.  over  box  price. 

Sides,  id.  over  box  price. 

Rfisket  grates — 

“ A ” bottom  w/frout,  Id.  over  box  price. 

‘‘  B ” and  “ C ” sides,  Id.  over  box  price. 

“ B ” and  “ C ” bottoms,  fronts  and  backs,  Id.  over  box  price. 
Zenith — 

No.  oOl  top.  Id.  over  box  price. 

No.  .502  top,  lid.  over  box  price. 

No.  501  front.  Id.  over  box  price. 

No.  502  front,  2d.  over  box  price. 

Samson — 

I'ront  legs,  common.  Id.  over  box  price. 

Back  legs,  common,  Id.  over  box  price. 

D.O.  overside  liner,  common,  Id.  over  box  price. 

Regina — 

Nos.  2 and  9 top,  2d.  over  box  price. 

Bottom  flue  divides,  common,  lid.  over  box  price. 

Name  plate,  common,  id.  over  box  price. 

Oven  door  brackets,  icf.  over  box  price. 

Front  fire  frame.  Id.  under  box  price. 

Legs,  Id.  over  box  price. 

Staple,  id.  over  box  price. 

Newcastle — 

No.  3 front,  3id.  over  box  price. 

No.  3 oven  door,  id.  over  box  price. 

No.  3 frogs,  id.  over  box  price.  ' 

No.  3 Ashpan  fronts.  Id.  over  box  price. 

No.  3 fire  doors,  id.  over  box  price. 

('anberra — 

Bridges,  Id.  over  box  price. 

Front,  No.  621,  3d.  over  box  price. 

Front,  No.  622,  2d.  over  box  price. 

Oven  doors,  2d.  over  box  price. 

Brick  frame,  id.  over  box  price. 

Deflectors,  id.  over  box  price. 

Suburban — 

Front,  2d.  over  box  price. 

Back,  Id.  over  box  price. 

Oven  doors,  Id.  over  box  price. 

Sides,  id.  over  box  price. 

Sydnej’,  skeleton  door,  Id.  over  box  price. 

Suburban,  skeleton  door,  Id.  over  box  price. 

Kookaburra — 

Top,  Id.  over  box  price. 

Sides,  id.  over  box  price. 

Front,  3d.  over  box  price. 

Pearl- 

Sides,  id.  over  box  price.  ' , ^ . 

Front,  2d.  over  box  price. 

Bridges,  id.  over  box  price. 
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Early  Kooka — 

No.  21  front,  5d.  over  box  price. 

No.  19  front,  4d.  over  box  price. 

No.  20  front,  3^d.  over  box  price. 

No.  18  front.  2d.  over  box  price. 

No.  20  top.  Id.  over  box  price. 

No.  16  front.  2d.  over  box  price. 

No.  16  right-hand  oven  door,  ^d.  over  box  price. 

No.  14  front.  2d.  over  box  price. 

No.  14  top.  Id.  over  box  price. 

No.  14  legs,  id.  over  box  price. 

No.  8 fronts.  4d.  over  box  price. 

No.  12  fronts,  2d.  over  box  price. 

No.  8 oven  doors  (swing).  Id.  over  box  price. 

No.  620  simmering,  id.  over  box  price. 

No.  620  float  rail,  Id.  over  box  price. 

Suburban  float  rail,  id.  over  box  price. 

No.  9 griller  float,  id.  over  box  price. 

Cas  burners,  with  more  than  four  pieces  in  box,  id.  over  box  price. 
Plate  racks — 

N.  patt.,  25-inch,  top,  id.  over  box  price. 

19-inch,  and  21-inch  top,  id.  over  box  price. 

23i-inch  top,  id.  over  box  price. 

Austral  gas  iron  body,  lid.  over  box  price. 

(las  copper — 

8 to  12  top.  Id.  over  box  price. 

14  to  20  top.  .3d.  over  box  price. 

8 to  12  bottom,  lid.  over  box  price. 

14  to  20  bottom,  lid.  over  box  price. 

Mrs.  Potts  iron — body,  lid.  over  box  price. 

Tile  register,  N.P.  front,  7d.  over  box  price. 

Zenith — 

No.  503  front,  2id.  over  box  price. 

No.  502  bottom  oven,  bottom,  lid.  over  box  ] trice. 

No.  502  bottom  oven,  bottom,  2d.  over  box  price. 

Top,  right  and  left  skirting.  Id.  over  box  price. 

Top,  back  skirting,  lid.  over  box  price. 

Oven  door  supports,  id.  over  box  price. 

Gas  pipe  supports,  id.  over  box  price. 

Bases,  right,  left,  and  back.  Id.  over  box  price. 

Legs,  id.  over  box  price. 

Sydney — 

Front,  2d.  over  box  price. 

Back,  Id.  over  box  price. 

Oven  door.  Id.  over  box  price. 

Oven  bottom,  lid.  over  box  price. 

Mantle  Register — 

Front,  7d.  over  box  price. 

Shelf,  2d.  under  box  price. 

Half  Register,  front  grate,  id.  over  box  price. 

Interior — 

Dwarf,  2d.  over  box  price. 

Full  36-inch,  2d.  over  box  price. 

Full  38-inch,  2d.  over  box  price. 

Range,  22-inch  oven  front,  7d.  over  box  price. 

Camp  ovens — 

8 and  9 inch,  2d,  over  box  price. 

10  and  11  inch,  3d.  over  box  price. 

12- inch,  4d.  over  box  price. 

13- inch,  5d,  over  box  price. 

14- inch,  5d.  over  box  price. 
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Tilo  Register — 

Back  (single  or  teale  brick),  Id.  over  box  price. 
Front  grates  (Horiz),  4d.  over  box  price. 

Dish  grate,  Id,  over  box  price. 

Spindle  bar.  Id.  over  box  price. 

Fret  knob.  Id.  over  box  price. 

Back  (for  chair  brick),  2d.  over  box  price. 

’;rile  Register,  old  pattern — 

Front,  4d.  over  box  price. 

Back,  3d.  over  box  price. 

Front  grate,  ^d.  over  box  price. 

Spindle  bar,  2d.  over  box  price. 

Canopy,  4d.  over  box  price. 

Common  Register — 

N.P.  front,  3C)-inch,  4d.  over  box  pric’e. 

Front,  38-inch,  6d.  over  box  price. 

Back,  Id.  over  box  price. 

Front  grate,  id.  over  box  price. 

Common  Register,  old  pattern — 

Front,  3G-inch,  3d.  over  box  price. 

Front,  38-inch,  2d.  over  box  price. 


(Mmp  ovens — 

15-inch,  5d.  over  box  price. 
IG-inch,  5d.  over  box  price. 
18-inch,  8d.  over  box  price. 
20-inch,  lOd.  over  box  price. 


Camp  oven  lids — 

8 and  9 inch,  Id.  over  box  price. 

10- inch,  id.  over  box  price. 

11- inch,  id.  over  box  price. 

12- inch,  id.  over  box  price. 

13- inch,  id.  over  box  price. 

14- inch,  id.  over  box  price. 

15  and  IG  inch,  id.  over  box  price. 
18-inch,  id.  over  box  price. 

20-inch,  id.  under  box  price. 


All  the  above  are  subject  to  the  extra  40  per  cent,  as  now  being 
(moulding  prices. 


Schedule  No.  2. 


paid  on  piece- wo ik 


Pi'Occ-icorh  Rates  for  Fitters. 


Dover  cast,  

Beaconlight  cast.  Nos.  7,  8,  9 
Bega  cast,  w/steel  oven  No.  1 

Bega,  Nos.  2,  3,  4 

Bega  cast,  w/cast  oven  No.  1 

Bega  steel.  No.  1 

Bega  steel.  Nos.  2,  3,  4 . . . 

Bega  legs  only,  per  set  

Newcastle  Range,  No.  3 

New  Royal  Cast — 

No.  1 

No.  2 

No.  3 

Royal  Cast — 

Nos.  4,  4a  

No.  5 

No.  G 

New  Royal  steel — 

No.  1 

No.  2 

No.  3 


With  side  boiler, 

s.  d. 


Plain, 
s.  d. 
1 S 

1 9 

2 3 

2 9 

3 0 

2 3 
2 6 
0 8 

3 9 

5 5 

5 11 

6 7 

29  G 

30  9 
32  0 

5 5 
5 11 
0 7 


5 0 
5 3 
4 6 
4 9 


8 5 
8 11 

9 

32  (v 

33  9 
3G  0 

8 5 
8 11 

9 7 
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Plain. 


With  side  boiler. 


Roj’al  steel — 

Nos.  4,  4a 

No.  5 ... 

No.  G 28 

Improved  steel — 

Nos.  4,  4a  . . 

No.  5 19 

No.  G 20 

Samson  cast — 

Nos.  1,  2 . 

Nos.  3,  4 . 

No.  5 .... 

Nos. 


la,  2a  7 

Nos.  3a,  4a  

No.  5a  

No.  G 

No.  7 

No.  8 

No.  9 10 

. Wilga,  without  hot  closet — 

;;  No.  1 

'•  No.  2 

No.  3 

Crawford  No.  48  31 

Queen  Nos.  6,  7 

Dumpy — 

No.  1 

No.  2 

New  Royal  steel  or  cast — 

. No.  7 

No.  8 

No.  9 

Improved  cast — 

‘ Nos.  4,  4a  

No.  5 

No.  G • 

Dumpy — 

No.  3 

No.  4 

No.  5 

Cast  frames,  plain,  all  sizes  

All  the  above  are  subject  to  the  extra  4GA  per  cent,  as  now  being  paid  on  piece-work 
rates.  ' 

Drilling  gas  burners,  per  100  holes,  2|d.,  plus  l£d.  per  hour. 

^ Schedule  No.  3.  : ’ ;TiT,f ! 

Piccc-iooi'lc  Rates  for  Sheet  Ironworkers. 

' Stove  piping,  24  gauge,  4 inches  to  G inches  diameter,  per  100  2 feet  lengths,  3s.  *(''* 

Stove  piping,  24  gauge,  4 inches  to  G inches  diameter,  per  100  3 feet  lengths,  4s.  6d. 
Steel  and  cast  frame  piping,  large  or  small,  per  100  sets,  each  4 feet  with  cap,  8s. 

Steel  frames,  10  to  20  gallons,  .Is.  each. 

All  the  above  are  subject  to  the  extra  4G1  per  cent.,  as  now  being  paid  on  piece-work 

prices. 

Schedule  No.  4. 

Piece-work  Prices  for  Dressers. 

Dressers  shall  receive  collectively  2s.  3d.  in  the  £ for  each  20s.  paid  to  the  moulders, 
subject  to  conditions  as  specified  in  Mr.  Kenwood’s  variation  of  Award,  dated  10th  July, 
1919,  which  appertains  to  the  Stovemakers’  Award  only. 

II.  R.  CURLEWIS,  ; 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


s. 

d. 

8.  d. 

25 

G 

28  G 

2G 

9 

29  9 

r 

28 

0 

32  0 

1 

18 

0 

21  0 

1 

19 

U 

22  0 

20 

0 

23 

6 

d 

V 

8 

7 

o 

0 

3 

■ 

8 

0 

8 

G 

, J 

IG 

0 

17 

0 

, . ' ,r 

18 

0 

19 

0 

f” 

7 

0 

w/H.C.  10 

0 

8 

0 

w/H.C.  11 

0 

9 

0 

w/H.C.  12 

0 

31 

G 

w/S.B.  35 

G 

0 

G 

, 

0 

4 

/ 

0 

5 

5 

5 

8 

5 

5 

8 

8 

8 

G 

4 

‘9 

4 

<>o 

0 

. 25 

0 

23 

0 

26 

0 

24 

0 

^ 27 

0 

0 

G 

0 

G 

0 

7 

- ''t-' 

1 

0 

18551— H 
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SHEETMETAL  WORKERS  AND  CANISTER  MAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  9,  of  21st  January,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  21st  January,  1921. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Tinsmiths,  &c.  (State)  P>oard  is  constituted  (constitution  published 
at  page  5534  of  No.  233  of  Government  Gazette  dated  3rd  October,  1919 — see  also  Industrial 
Gazette,  vol.  xvi,  page  534)  varying  the  Award  of  the  Court  made  in  respect  of  the  Iron 
and  Shipbuilding  Trades  Group,  No.  12  (Tinsmiths,  »&c..  State)  Board  published  in  Govern- 
ment Gazette  of  the  12th  July.  1918  (14  I.G.,  GG),  as  varied  by  orders  of  the  Court  pub- 
lished in  Government  Gazettes  of  IGth  August,  1918  (14  I.G.,  355),  11th  October,  1918  (14 

I.G.,  518);  22nd  November,  1918  (14  I.G.,  749);  7th  March,  1919  (15  I.G.,  552),  7th 
November,  1919  (IG  I.G.,  728),  28th  November  1919  (IG  I.G.,  952),  8th  October,  1920  (18 
I.G.,-734),  and  5th  November,  1920  (18  I.G.,  9G8),  is  published  in  accordance  with  the  provi- 
visions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,74G.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  657  of  1920. 

Tuesday,  the  21st  day  of  December,  1920. 

Sheet  Metal  Workers  and  Canister  Makers  (State)  Award. 

Variation. 

1.  Delete  from  clauses  3 and  3a,  Wages,  Class  A,  of  the  said  Award  gazetted  12th 
July,  1918,  as  varied  in  Gazettes  of  11th  October,  1918,  7th  March  1919,  7th  November,  1919, 
28th  November,  1919,  and  5th  November,  1920,  after  the  words  “ First-class  bench  hands,” 
the  following  words: — 

“ i.e.,  bench  hands  require<.l  to  be  able  to  work  from  blue  prints,  drawings,  or  measure- 
ments for  completed  articles,  and  to  make  the  articles  throughout.” 

2.  Insert  in  the  aforesaid  clauses  3 and  3a,  at  the  foot  of  the  scale  of  wages  for 
adults.  Class  A,  the  following  new  paragraphs : — 

The  expression  “ first-class  bench  hands  ” means  bench  hands  required  to  be  able 
(a)  to  work  from  blue  prints,  drawings,  or  measurements  (whichever  is  re- 
quired of  them)  for  completed  articles  and  to  make  the  articles  through- 
out ; or 

(h)  to  do  work  the  ability  to  do  whidi  involves  the  ability  to  do  the  work 
specified  in  (a). 

The  expression  “blue  prints,  drawings,  or  ineasureinents  ” means  blue  prints, 
drawings,  or  measurements  furnished  by  the  customer  to  the  employer  for  the 
purpose  of  specifying  the  nature  and/or  dimensions  of  the  article  ordered  or 
i ; part  thereof,  or  blue  prints,  drawings,  or  ineasureinents  of  a similar  nature. 

but  the  expression  does  not  include  drawings,  sketches,  or  measurements 
supplied  to  the  individual  workman  for  the  pur])ose  of  assisting  such  work- 
man to  understand  the  nature  of  and  to  carry  out  the  work  required  of  him. 

3.  This  variation  shall  take  effect  fourteen  days  after  its  publication  in  the  Govern- 
ment Gazette,  and  shall  remain  in  force  thereafter  until  the  25th  day  of  July,  1921. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


SHEETMETAL  WORKER  AND  CANISTER  MAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  21,  of  11th  February,  1921. } 

Industrial  Registrar’s  Office,  Sydney,  11th  February,  1921. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Tinsmiths.  &c.  (State)  Board  is  constituted  (constitution  published 
at  page  5534  of  No.  233  of  Government  Gazette  dated  3rd  October,  1919 — see  also  Industrial 
Gazette,  vol.  xvi,  page  534),  varying  the  Award  of  the  Court  made  in  respect  of  the  Iron, 
and  Shipbuilding  Trades  Group,  No.  12  (Tinsmiths,  &c..  State)  Board,  published  in  Govern- 
ment Gazette  of  the  12th  July,  1918  (14  I.G.,  GG),  as  varied  by  orders  of  the  Court  pub- 
lished in  Government  Gazettes  of  IGth  x\ugust.  1918  (14  I.G.,  355),' 11th  October,  1918  (14 
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I.G.,  518);  22nd  November,  1918  (1-1  I.G.,  749);  7tb  Marcli,  1919  (15  I.G.,  552),  7th 
November,  1919  (16  I.G.,  728),  28th  November,  1919  (16  I.G.,  952),  8th  October,  1920  (18 
I.G.,  784),  5th  November,  1920  (18  I.G.,  968),  and  21st  January,  1921,  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No.  2,758.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  637  of  1920. 

Tinsmiths,  &c.  (State)  Board. 

Application  by  the  Sheet  Metal  Working  Industrial  Union  of  Australia,  New  South  Wale.s^ 
Branch,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Sheet  Metal  Workers  and  Canister  Makers  (State)  Award. 

Variation. 

1.  Notwithstanding  anything  contained  in  the  said  Award  gazetted  12th  July,  1918, 
as  varied  in  Gazettes  of  11th  October,  1918,  7th  March,  1919,  7th  November,  1919,  28th 
November,  1919,  and  5th  November,  1920,  the  rates  of  pay  for  employees  in  the  Newcastle, 
Central  Tablelands,  and  South  Coast  areas  as  defined  by  the  Board  of  Trade  shall  be  the 
same  as  are  provided  by  the  Award  for  employees  elsewhere  or  in  other  areas  within 
which  the  Award  applies. 

2.  This  variation  shall  take  effect  from  the  1st  day  of  February,  1921,  inclusive,  and . 
shall  remain  in  force  thereafter  until  the  25th  day  of  July,  1921. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BARBED  WIRE  AND  WIRE  NAIL  MAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  February,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  14th  May,  1920  (17  I.G.,  1292),  made  in  and  in  relation  to  the  indus- 
tries and  callings  in  respect  of  which  the  Wire-netting  Makers,  &c.  (State)  Board  is  con-' 
stuted  (constitution  published  at  page  1082  of  No.  41  of  Government  Gazette  dated  21st 
February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  471)  is  published  in  accordance 
with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,765.)  • Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  587  of  1920. 

• Wire-netting  Makers,  &c.  (State)  Board. 

Application  by  the  Wire-netting  Workers  of  New  South  Wales,  Industrial  : : 

, Union  of  Employees.  ; 

' . Thursday,  the  16th  day  of  December,  1920.  ' 

Barbed  Wire  and  Wire  Nail  Makers  (State)  Award. 

Variation. 

1.  Delete  clause  5,  Rates  of  Pay,  of  the  said  Award  gazetted  14th  May,  1920,  and 


substitute  the  following  clause  in  lieu  thereof : — 

Per  hour. 

5.  Rates  of  I*ay.  s.  d. 

Leading  hands  2 1^ 

Toolmakers  2 2J 

Machinists  and  setters-up  1 11| 

Head  rumbler  1 11 3 

Rambler’s  assistants  1 10§ 
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Per  hour. 

8.  d. 

Weigbmen  and  recorders  1 ii^ 

Casemeii  and  case-wirers  1 10 J 

Casemen  and  case-wirers  (youtlis  under  21  years  of  age)  1 2| 

Labourers  about  the  factory  1 9| 

(a)  Machinists  and  setters-up  shall  have  each  one  assistant  (boy)  and  shall 
work  machines  as  follows : — 

From  ^ inch  to  3 inch  to  work  not  more  than  G nail  machines.  ^ ^ , , 

Over  3 inch  to  5 inch  to  work  not  more  than  4 nail  machines.  , ' ! i 

Over  5 inch  to  12  inch  to  work  not  more  than  3 nail  machines.  , , i > 

Each  one  staple  machine  to  rank  as  one  each  3 inch  nail  machine.  \ ! 

Each  three  clout  machines  to  rank  as  four  each  3 inch  nail  machines. 

(h)  Machinists  and  setters-up  shall,  if  required,  operate  eight  machines  up  to  3 
inch  nails  and  shall  be  paid  as  follows , 

. , . , i-;v:  , Per  hour. 

■ ‘ ' ■ ■' ■ s.  d. 

If  working  with  t\vo  assistants  (boys)  2 li 

If  working  wdth-one  assistant  (boy)  2 If 

(c)  Machinists  assistants  (boys)  shall  be  paid  the  following  rates : — 

Per  hour, 
s.  d. 

For  the  first  three  months  0 9^ 

For  the  second  three  months  0 10§ 

For  the  third  three  months 0 11 

For  the  fourth  three  months  0 11| 

And  for  any  further  period  after  the  above  1 0^ 

(cl)  Machinists  and  setlers-up  improvers  being  machinists’  boys  w^ho  have  served 
not  less  than  one  year  as  such,  may,  if  competent,  be  put  on  as  improvers  in  charge 
without  an  assistant,  of  half  of  the  number  of  machines  permitted  for  a machinist  and 
setter-up,  foi*  a period  not  exceeding  one  year;  and  only  in  that  factory  in  w^hich  he 
has  served  such  period  of  one  year  or  more  as  a machinists’  boy,  unless  with  such 
employer’s  written  consent,  and  he  shall  be  paid  the  following  rates : — ■ 

Per  hour. 


For  the  first  three  months  

For  the  second  three  months  

For  the  third  three  months 

For  the  fourth  three  months  

Provided  that,  if,  in  the  opinion  of  the  employer,  an  improver  is  competent  he 
may  lie  put  in  charge  of  a full  set  of  machines  at  any  time  upon  his  receiving  the  full 
late  of  pay  as  set  out  for  ti  machinist  and  setter-up. 

(c)  Toolmakers’  improvers  shall  be  paid  at  the  following  rates: — 

, Per  hour, 
s.  d. 

For  the  first  year 1 Oi 

For  the  second  year  1 2J 

For  the  third  year  1 4i 

For  the  fourth  year . 1 G 

And  thereafter  the  minimum  rate  of  wages. 

2.  Delete  Clause  G,  Nall  Packing,  of  the  said  Aw’ard,  and  substitute  the  following 

ause  in  lieu  thereof: — 

G.  Nail  Packing. 

(rt)  Machine  Packing. — Employees  operating  on  packing  machines  shall  be  paid 
at  the  rate  of  one  shilling  (Is.)  per  100  7-lb.  packets  for  the  filling  only.  The  minimum 
wage  to  bo  earned  shall  be  one  shilling  and  tenpence  (Is.  lOd.)  per  hour  for  adults, 
and  one  shilling  and  one  penny  half-penny  (Is.  l^d.)  per  hour  for -youths  under  21 
years  of  ago. 

Boys  weighing,  closing,  labelling,  and  branding  packets  for  machine  work  shall 
be  paid  as  follows: — 

Per  hour, 
s.  d. 

For  the  first  three  montlis  0 84 

For  the  second  three  months  0 94 

For  the  third  three  months  and  thereafter 0 10| 
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r ® W Hand  Packing. — Employees  engaged  in  packing  by  hand  shall  be  paid  as 


i follows : — . 

' ' Per  hou  r. 

/■  ' s.  d. 

f 15  and  under  17  years  of  age 0 71 

/ 17  and  under  19  years  of  age 0 sj 

10  and  under  21  years  of  age Q 0 

21  years  of  age  and  over  1 


Each  packer  shall  rec*eive,  in  addition  to  his  wages  as  set  out  above,  Sid.  for 
every  100  packets  of  nails  packed  by  him.  The  foregoing  shall  include  the  packing  of 
cartons.  Provided  that  in  the  case  of  adults,  the  minimum  rate  of  wages  payable  shall 
be  Is.  Old.  per  hour,  based  on  the  above  rates. 

(c)  Bagmakers  (boys)  shall  receive  the  following  rates: — 

Per  hour. 


s.  d. 

i^or  the  first  three  months  0 61 

For  the  second  three  months  0 71 

And  for  any  period  thereafter  0 81 


3.  Delete  clause  7,  Rates  of  Pay,  Barbed-wire  Makers,  of  the  said  Award,  and  sub- 
stitute the  following  clause  in  lieu  thereof : — 


7.  Rates  of  Pay  (Barbed-wire  Makers). 

(a)  Inspector  whose  duties  are:  examining  barbed-wire,  tallying,  and  booking 
reels  of  barbed-wire,  checking  weights,  re-winding  and  repairing  damaged  wire,  coin- 
pressing  waste  wire,  and  sweeping  shoi),  shall  bo  paid  at  ilie  rare  of  one  ski! ling  aixl 
tenpence  three-eighths  (Is.  lOgd.)  per  hour. 

(b)  Machinists  doing  setting-up  and  toolniaking  shall  be  paid  at  the  rate  of 
one  shilling  and  elevenpence  seven-eighths  (Is.  ll|d.)  jier  hour. 


(c)  Machinists  operating  one  or  two  machines  as  required,  and  doing  setting-up 
shall  be  paid  at  the  rate  of  one  shilling  and  tenpence  three-eights  (Is.  lOgd.)  per  hour. 

(d)  Day-work  rates  for  improvers  under  21  years  of  age  shall  be  as  follows: — 


Learners — 

Per  hour. 


_ s.  d. 

V 'h  First  three  months  0 11 

Second  three  months  1 Oi 

jp  Improvers — 

Working  one  machine,  to  bo  paid  1 6| 

4 Working  two  machines,  to  be  paid  1 5]- 


(c)  One  or  two  machines  to  be  worked  by  one  youth  as  required,  and  the  work 
to  be  paid  for  at  the  option  of  the  employer  at  the  following  i)iece-work  or  at  day-work 
rates  as  the  case  may  be  mutually  arranged. 


(/)  Piece-work  rates — 

^ 120,  Iowa  

14G,  Iowa  

1210,  Special  

^ 140,  Special  


One  youth 

One  youth. 

One  machine. 

Two  machines, 

Per  cwt. 

Per  cwt. 

s.  d. 

s.  d. 

. . 0 5^  . . , 

0 5 

. . 0 Tit  . . . 

0 61 

. . U 8^ 

0 r,i 

. . 0 lU  ... 

0 9i 

Minimum  wage  earned  to  be  at  the  rate  of  Is.  O^d.  for  one  machine,  and  Is.  2^d. 
for  two  machines  per  hour. 


4.  This  variation  .shall  take  effect  as  from  the  30th  day  of  October,  1920,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  27th  day  of  May,  1922. 


The  Austral  Nail  Company  Pro]irietary  Limited  is  exempted  from  this  Award  on 
condition  that  it  observes  the  same  conditions  in  nail-making  as  it  does  at  present  in  the 
other  parts  of  its  works,  without  i*re.iudice  to  right  of  any  party  to  ap])ly  to  vary. 


II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


700 


N.S.W.  INDUSTRIAL  GAZETTE— 29,  Eeb.,  1921.  [Vol.‘  XIX. 


AWARDS— MAXUFACTUIUX(}:  PRIXTIXG  AXD  PAPPRl  MAKERS. 


MANUFACTURING:  PRINTING  AND  PAPER  MAKERS. 

CARDBOARD  BOX  MAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  February,  1921. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Cardboard  Box  Makers  (State)  Board  is  constituted  (constitution 
published  at  page  2GG1  of  Xo.  85  of  Government  Gazette  dated  30th  April,  1920— see  also 
Industrial  Gazette,  vol.  xvii,  page  1057),  varying  the  Award  of  the  Manufacturing 
(No.  2)  Group,  No.  G (Cardboard  Box  Makers'  State)  Board,  published  in  Government 
Gazette  of  the  20th  December,  1918  (15  I.G.,  154)  [corrected  in  Government  Gazette  of  24th 
January,  1919  (15  I.G.,  1G3)],  as  varied  bv  Orders  of  the  Court  published  in  Government 
Gazettes  of  14th  February,  1919  (15  I.G.,  353)  ; 5th  September,  1919  (IG  I.G.,  388)  ; 28th 
November,  1919  (IG  I.G.,  958)  ; 19th  March,  1920  (17  I.G.,  94G)  ; 2nd  July,  1920  (18  I.G., 
1G3)  ; 8th  October,  1920,  (18  I.G.,  745)  ; and  5th  November,  1920  (18  I.G.,  970),  is  published 
in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regula- 
tions thereunder. 

F.  W.  KITCHING, 

(No.  2,775.)  , Industrial  Registrar. 

m THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  G49  of  1920. 

Cardboard  Box  Makers  (State)  Board. 

Ap])lication  by  the  Printing  Industry  Employees’  Union  of  Australia,  New  South  Wales 
Branch,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

''  Cardboard  Box  Makers  (State)  Award. 

Variation. 

1.  Delete  from  clause  2 (c).  Hours,  of  the  said  Award,  gazetted  20th  December, 
1918,  as  varied  in  Gazette  of  19th  March,  1920,  the  figures  “ Is,  lid..,”  and  substitute  in 
lieu  thereof  the  figures  ” 2s.  Id.” 

2.  Delete  clause  3,  Female  Wages,  of  the  said  Award,  gazetted  and  varied  as 
aforesaid,  and  substitute  the  following  clause  in  lieu  thereof : — 

3.  Female  Wages. 

The  minimum  weekly  wages  payable  to  female  employees  shall  be  as  follows : — 


s.  d. 

During  first  six  months’  experience — 

To  girls  under  15  IG  G 

To  girls  over  15  19  3 

During  second  six  months’  experience — 

To  girls  under  15i  19  3 

To  girls  over  151  ^2  0 

During  second  year’s  experience  27  G 

During  third  years’  experience — 

First  six  months  31  0 

Second  six  months  ; 34  0 

During  fourth  years’  experience — ' 

First  six  months  37 

Second  six  months  '. 39  G 

Thereafter  at  a senior  rate  45  G 

Provided — 


(a)  That  no  adult  female  shall  be  paid  less  than  the  minimum  wage  for  adult 
females  to  be  fixed  by  the  New  South  Wales  Board  of  Trade. 

(h)  That  girls  engaged  on  table  work  at  or  after  the  commencement  of  their 
third  years’  experience  on  table  work  shall  be  paid  a rate  of  2s.  Gd.  per 
week  in  addition  to  their  ordinary  rate. 

(c)  That  an  additional  rate  of  3s.  3d.  per  week  shall  be  paid  to  female 
employees  engaged  on  the  following  machines,  if  such  machines  are  not 
power  driven,  namely,  metal  edgers,  slotting  and/or  corner  cutting 
machines,  ending  machines,  thumb-holeing  machines,  or  wire  stitching  or 
stapling  machines,  whether  such  last-mentioned  machines  are  used  in 
connection  with  the  manufacture  of  cartons,  packets,  or  any  other  boxes. 
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((Z)  For  the  purpose  of  this  clause  the  term  “experience”  means  experienf-e 
in  the  industry  generally,  and  any  girl  employee,  on  leaving  or  heiiig 
discharged  from  the  employment  of  an  employer,  shall  he  entitled  to  a 
note  stating  the  date  when  such  employment  began,  and  the  date  of  its 
termination.  Such  note  shall  be  the  property  of  the  employee,  and  shall 
be  returned  to  her  by  any  subsequent  employer  within  seven  days  of  the 
engagement. 

8.  The  rates  iii  the  IMece-work  Schedule  to  the  said  Award  gazetted  and  varied'  as 
aforesaid  are  increased  as  follows: — 

All  piece-work  rates  from  the  commencement  of  the  Schedule,  including  the 
rates  under  the  heading  “ Hand-work— Covering  ” to  and  including  all  the  rates  under 
the  heading  “ Fixture  Boxes,”  to  be  increased  by  one-third,  and  then  further  increased 
by  10  per  cent. 

All  fates  from  and  including  the  heading  “ Thumb-holeing  Lids  or  Boxes  ” to  and 
including  all  the  rates  under  the  heading •“  Ending  on  a Single  Ending  Machine”  to 
be  increased  by  one-fourtli,  and  then  further  increased  by  10  per  cent. 

All  the  rates  under  the  last  two  headings  of  the  Schedule,  viz. : “ Banding  ” and 
“ Topping  Full  Tops  or  Bottoms,”  including  snipping  at  four  corners,  to  be  increased  by 
one-third,  and  then  further  increased  by  10  per  cent. 

4.  By  consent  this  variation  shall  take  effect  from  the  8th  day  of  January,  1921, 
inclusive. 


H.  R.  CURLEAVIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PRINTING  EMPLOYEES,  FEMALE,  CUMBERLAND  AND  NEWCASTLE. 
[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  February,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment  Gazette  of  the  1st  April,  1920  (17  I.G.,  949),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Printing  Employees,  Female  (CumberlainL  and  New- 
castle) Board  is  constituted  (constitution  published  at  page  1084  of  No.  41  of  Government 
Gazette,  dated  21st  P'ebrnary,  1919 — see  also  Industrial  Gazette,  vol.  xv,  ])age  475),  is  pub- 
lisher! in  accordance  with  the  ])rovisions  of  the  Industrial  Arbitration  Act,  1912,  and  the 
Regulations  thereunder. 

F.  W.  KITCIIING, 

(No.  2770.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAI.  ARBITRATION,  NEW  SOUTH  AVALES. 

, No.  048  of  1920. 

Printing  Employees,  Female  (Cumberland  and  Newcastle)  Board. 

Application  by  the  Printing  Industry  Em])loyees’  Union  of  Australia,  New  South 
AA^ales  Branch,  Industrial  Lnion  of  Employees. 

j Tuesday,  the  1st  day  of  February,  1921. 

Printing  Employees,  Female  (Cumberland  and  Newcastle)  Award. 

Variation. 

1.  Delete  from  clause ’2  (</),  Hours  of  Labour,  of  the  said  Award,  gazetted  1st 
April,  1920,  the  figures  “ Is.  lid.”  appearing  in  the  fifth  line,  and  substitute  in  lieu  thereof 
tile  figures  “ 2s.  Id.” 

2.  Delete  clause  ”,  AA'ages,  of  the  said  Award,  gazetted  as  aforesaid,  and  substitute 
in  lien  thereof  the  following  clause: — 

3.  AAhiges.  ^ 

The  minimum  rates  of  wages  shall  be : — 

(a)  For  senior  hands — 

(1)  Quarter  binder  when  engaged  on  work  which  exceeds  1^  inch  in  thickness 
of  back  and  108  superficial  inches  measured  over  length  and  breadth  of 
either  side,  whether  wire<1,  se^^•n,  stabbed,  stapled,  or  otherwise  held 
together,  55s.  per  week. 

(2)  Quarter  binder  when  engaged  on  work  which  does  not  exceed  both  the 

[ measurements  abovementioned,  50s.  per  week. 
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(3)  Iland-sewers,  50s.  per  week. 

i/i;  ,.  (4)  Machine-sewers,  letterpress  and  lithographic  feeders,  head  packers,  and 

embossers,  48s.  per  week. 

(5)  All  other  senior  hands,  4Gs.  per  week. 

Provided  that  the  wage  of  senior  hands  employed  at  the  date  of  the  publication 
of  this  Awai’d  shall  not  be  reduced. 

(h)  For  junior  hands — 

For  first  six  months’  of  their  experience,  IGs.  Gd.  per  week.  ; ‘ 

^ For  second  six  months’  of  tiieir  experience,  10s.  3d.  i)er  week.  ' i:  ^ 

For  third  six  months’  of  their  experience,  22s.  per  week.  ' ' ' 

For  fourth  six  months’  of  their  experience,  2Gs.  Gd.  per  week.  : ’ 7 

('  ' For  third  year  of  their  experience,  31s.  per  week.  • ' 

For  fourth  year  of  their  experience,  3Gs.  3d.  per  w^eek. 

A junior  hand  upon  attaining  full  age  of  21  years  shall  be  paid  not  less  than  the 
living  wage  rate  declared  by  the  Board  of  Trade. 

(c)  Piece-work. — Rates  for  piece-work  may  be  arranged  for  bag  and  envelope 
,,  w’orkers  between  the  employer  and  employee,  but  such  rates  shall  in  all  cases 

be  sufficient  to  enable  the  employee  to  earn  not  less  than  10  per  cent,  in  ext*ess 
" of  the  time  rates  herein  provided  for  such  employee,  but  so  that  the  piece 

rates  for  both  juniors  and  seniors  shall  be  uniform  and  not  differential. 

3.  By  consent,  this  variation  shall  take  effect  from  the  8th  day  of  January,  1921, 
Inclusive,  and  shall  remain  in  force  thereafter  until  the  18th  day  of  March,  1922. 

V . ' II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitratiou. 


TYPE  FOUNDRY  PRODUCTS,  STATE. 

[Published  in  Government  Gazette,  No.  25,  of  IStli  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  February,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  th-i  Court  publisned  in  Goi^cmment  Gaz«ttrt  .*f 
the  7th  May,  1920  (17  I.G.  1112),  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Type  Foundry  Products  (State)  Board  is  constituted  (constitution  published  at  page  1510 
of  No,  60  of  Government  Gazette  dated  5th  March,  1921— see  also  Industrial  Gazette,  vol.  xvii,  paue 
688),  as  varied  by  Order  of  the  Court  published  in  Government  Gaze'te  of  6th  November,  192  J 
(18  I.G.  980),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  191^, 
and  the  Regulations  thereunder. 

F.  W.  KTTCIIING, 

(No.  2,777.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  647  of  1920. 


Type  Foundry  Products  (State)  Board. 

Application  by  the  Printing  Industry  Employees’  Union  of  Australia,  New  South  Wales  Branch, 

Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Type  Foundry  Products  (State)  Award, 


Variation. 

1.  Delete  from  clause  1,  Rates  of  Pay,  of  the  said  Award,  gazetted  7th  May,  1920,  as  varied  in 
Gazette  of  6th  November,  1920,  the  following  words  and  figures  ; — 

Females — at  rate  of— 


Second  ,,  „ 

Third  „ „ 

Fourth  „ „ 

Third  year’s  experience 
Fourth  „ „ 


, 4^d.  per  hour, 

01 

• 17s.  per  week. 

ed. 

ii 

>• 

19s. 

0 

6|d. 

n 

}i 

21s.  Id. 

it 

Gfd. 

U 

ti 

25s.  Gd. 

it 

8d. 

t} 

it 

30s. 

it 

w. 

U 

it 

34s.  9d. 

it 
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Females  of  more  than  12  months  experience,  when  engaged  on  dividing,  shall  unless  otherwise 
entitled  to  a higher  rate,  be  paid  a minimum  of  7d.  per  hour. 

and  substitute  in  lieu  thereof  the  following  words  and  figures : — 

Females — at  rate  of  : — 

First  six  months’  experience 18s.  Dd.  per  week^ 

Second  „ „ 2 Is. 

Third 


Fourth  „ „ 

Third  year’s  experience 
Fourth  „ „ 

Over  four  years’  experience 


24s. 

28s. 

3;3s. 

38s.  3d. 
4os. 


These  rates  are 
I*  calculable  on  an 
hourly  basis. 


Females  of  more  than  twelve  months’  experie.oce,  wh.m  ong-iged  on  dividi:  g,  shall,  unless 
oth?rwisc  entitled  to  a higher  rate,  be  paid  a minimum  of  8d.  per  hour. 

2.  By  consent,  this  variation  shall  take  effect  from  the  Rth  Jay  of  January,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  13th  day  of  May,  192  ’. 

HR  CDRLEWIS, 

Additional  Julge  of  the  Court  of  Indu.drial  Arbitration. 


MINING : Ic::iERAL  TREATMENT,  &c. 

METALLIFEROUS  AND  LIMESTONE  MINERS,  Ac.,  BROKEN  HILL  PROPRIETARY 

UO-VlPANY,  LIMITED. 

[Published  in  Government  Gazette,  No.  2.'>,  of  ISlh  February,  1D21.] 

Industrial  Registrar’s  Oflico.  Sydney,  18th  February,  1921. 
THE  follbwlng  Order  of  the  Court  varying  the  Award  of  tlio  Court  i)ublished  iu  Govern- 
ment Gazette  of  the  28th  February,  1019  (15  I.G.,  55(J),  made  in  and  in  relation  to  the 
industries  and  callings  in  resi)ect  of  whicli  the  Metalliferous  Miners.  Ac.,  General  (State) 
Board  is  constituted  (constitution  published  at  page  1931  of  No.  05  of  Government  Gazette, 
dated  28th  March.  1919 — see  also  Industrial  Gazette,  vol.  xv.  page  0!)2,  as  varied  by  Orders 
of  the  Court  puldished  in  Government  Gazettes  of  24th  December,  1919  (17  I.G.,  214). 
14th  May,  1920  (17  I.G.,  1114),  and  17th  December.  1920  (19  LG.,  204),  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No.  2,778.)  Industrial  Registrar. 


\ IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  042  of  1920. 

9*  Metalliferous  Miners,  &c.,  General  (State)  Board. 

**  Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 
Tuesday,  the  1st  day  of  February,  1921. 

Metalliferous  Miners,  Limestone  Miners,  &c.  (Broken  Hill  Proprietary  Companyi 

Limited)  Award. 

Variation. 

1.  Notwithstanding  anything  contained  in  the  .said  Award,  gazetted  28th  February, 

1919,  as  vario<l  in  Gazettes  of  24th  December,  1919,  14th  May,  1920,.  and  17th  December, 

1920,  the  rates  of  pay  for  employees  in  the  Newcastle,  Central  Tablelands  (Lithgow),  and 
Soutli  Coast  areas,  as  defined  by  tlie  Board  of  Trade,  shall  he  the  same  as  are  provided 
by  the  Award  for  employees  elsewhere  or  in  other  areas  within  which  the  Award  applies. 

2.  This  variation  .shall  take  effect  as  from  the  1st  day  of  I'ebrnary,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  13th  day  of  INIarch,  1921, 

. T.  ROLIN,  J 

i Additional  Judge  of  the  Court  of  Industrial  Arbitration.  ’ 
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LIMESTONE  MINERS,  &c.,  S L’ATE 
[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921  ] 

Industrial  Registrar’s  Office,  Sydney,  18th  Februar}',  1921. 
THE  follo^Yi^g  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  2nd  January,  1920  (17  LG.,  212),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Metalliferous  Miners,  &c..  General  (State) 
Iloard  is  constituted  (constitution  published  at  page  1931  of  No.  C5  of  Government  Gazette, 
dated  28th  March,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  G62),  as  varied  by  Order 
of  the  Court  published  in  Government  Gazette  of  20th  November,  1920  (18  I.G.,  1352),  is 
l)ublished  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the 
Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,780.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  643  of  1920. 

Metalliferous  Miners,  &c.,  General  (State)  Board. 

. Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Limestone  Miners,  &c.  (State)  Board. 

Variation. 

1.  Notwithstanding  anything  contained  in  the  said  Award  gazetted  2nd  January,  1920, 
as  varied  in  Gazette  of  2Gth  November,  1920,  the  rates  of  pay  for  employees  in  the  New- 
castle, Central  Tablelands  (Lithgow),  and  South  Coast  areas,  as  defined  by  the  Board  of 
Trade,  sliall  be  the  same  as  are  provided  by  the  Award  for  employees  elsewhere  or  in  other 
areas  within  which  the  Award  applies. 

2.  This  variation  shall  take  effect  as  from  the  1st  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  15th  day  of  .January,  1922. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


QUARRIES,  STATE. 

[Published  in  G)verninent  Gazette,  No.  25,  of  18th  February,  1921,1 

Industrial  Registrar’s  Office,  Sydney,  I8th  February,  1921. 
THE  following  Order  of  the  Co^jrt  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Quarries,  &e.  (State)  Board  is  constituted  (constitution  published 
at  page  1088  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Indus- 
trial Gazette,  vol.  xv,  ])age  483)  varying  the  Award  of  the  Court  made  in  respect  of  the 
Metalliferous  Mining  (General)  Group,  No.  4 (Quarries,  State)  Board,  published  in  Govern- 
ment Gazette  of  the  24th  December,  1918  (15  I.G.,  IGG),  as  varied  by  Orders  of  the  Court 
])uhlished  in  Government  Gazettes  of  5th  December,  1919  (16  I.G.,  9G8).  19th  March,  1920 
(17  I.G.,  951),  Gth  August,  1920  (18  I.G.,  .361),  5th  November,  1920  (18  I.G.,  985),  and  26th 
November,  1920  (18  I.G.,  1353),  is  published  in  accordance  with  the  provisions  of  the 
Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No,  2,782.)  , Industrial  Registrar. 

IN  THE  COTTIT  OF  INDUSTRIAL  ARBITRATION.  NEW  SOUTH  WALES. 

No.  644  of  1920. 

Quarries,  &c.  (State)  Board. 

Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Quarries  (State)  Award. 

Variation. 

1.  Delete  from  Clause  2,  Wages,  of  the  said  Award,  gazette<l  24th  December,  1918,  as 
varied  in  Gazettes  of  5th  December,  1919,  19th  March,  1920,  Gth  August,  1920,  5th  November, 
1920,  and  26th  November,  1920,  the  following  words,  viz.  : — 
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“ Male  adults  employed  at  quarries  in  the  Central  Tablelands  area,  as  defined  by 
the  Board  of  Trade,  shall  be  paid  Ifd.  less ; in  the  South  Coast  District,  as  so  defined, 
IJd.  less,  and  in  the  Newcastle  district,  as  so  defined,  2gd.  less  than  the  abovementioned 
rates  for  the  respective  classes  of  work  performed. 

“ Nippers  employed  at  quarries  in  the  said  Central  Tablelands,  Newcastle,  and 
South  Coast  areas  shall  be  paid  a^  follows : — 

Per  hour. 

s.  d. 

IG  years  and  under  1 3 

Over  IG  years  1 4f 

The  effect  and  intention  of  this  variation  is  that  employees  in  the  Lithgow,  South 
Coast,  and  Newcastle  areas  shall  be  paid  the  same  rates  as  are  provided  by  the  Award  for 
employees  elsewhere  in  the  State. 

2.  This  variation  shall  take  effect  as  from  the  1st  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  31st  day  of  March,  1921. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MISCELLANEOUS. 

WATCHMEN,  CARETAKERS,  CLEANERS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  February,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  2nd  July,  1920  (IS  I.G.,  170),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Watchmen,  Caretakers,  Cleaners,  &c.  (State)  Board 
is  constituted  (constitution  imblished  at  page  4077  of  No.  130  of  Government  Gazette?, 
dated  9th  July,  1920 — see  also  Industrial  Gazette,  vol.  xviii,  page  8G,  as  varied  by 
Order  of  tlie  Court  published  in  Government  Gazette  of  19th  November,  1920  (18  I.G.,  988), 
is  published  in  accordance  with  the  lU'ovisions  of  the  Industrial  Arbitration  Act,  1912,  ami 
the  Regulations  thereunder. 

F.  AV.  KITCHING, 

(No.  2,773.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  2 of  1921. 

Watchmen,  Caretakers,  Cleaners,  &c.  (State)  Board. 

Application  by  the  Federated  Miscellaneous  AVorkers’  Union  of  Australia,  New  South 
AVales  Branch,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Watchmen,  Caretakers,  Cleaners,  &c.  (State)  Award. 

Variation. 

1.  Notwithstanding  anything  contained  in  the  said  Award  gazetted  2nd  July,  1920,  as 
varied  in  Gazette  of  19th  November,  1920,  the  rates  of  pay  for  emi)loyees  in  the  Newcastle, 
Central  Tablelands  (Lithgow),  and  South  Coast  areas,  as  defined  by  the  Board  of  Trade, 
shall  be  the  same  as  are  provided  by  the  Award  for  employees  elsewhere  or  in  other  areas 
within  which  the  Award  applies. 

2.  Add  to  subclause  (i)  of  clause  1,  AVages,  Part  C,  of  the  said  Award,  as  varied  in 
Gazette  of  19th  November,  1920.  the  following  subclause : — 

(e)  Cleaners  in  charge  of  cleaners — one  to  live,  2s.  Gd. ; over  five,  .Is.  per  week  extra. 

3.  Delete  subclause  (ii)  of  clause.  1,  AATiges,  of  Part  ( ■,  Cleaners — other  than  in 
Retail  Shops,  of  the  said  Award,  and  substitute  in  lieu  thereof  the  following  subclause: — 

(ii)  Female  cleaners — 

(a)  In  other  than  public  buildings,  working  more  than  24  and  not  more  than 
3G  hours  per  week,  if  not  working  on  Saturday  afternoon,  £2  4s.  per  week ; or 
if  working  on  Saturday  afternoon,  £2  os.  per  week.  If  working  between  10 
p.m.  and  G a.m.,  £2  7s.  per  week ; or  if  starting  between  3 a.m.  and  .1.4.5  a.m., 
£2  9s.  per  week. 

(?U  111  iiublic  buildings,  working  more  than  24  and  not  more  than  3G  hours  per 
week,  if  not  working  on  Saturday  afternoon,  £2  7s.  j)er  week;  or  if  working 
on  Saturday  afternoon,  £2  8s.  per  week.  If  working  between  10  ]).m.  and  G a.m., 
£2  12s.  per  week ; or  if  starting  between  3 a.m.  and  o.4o  a.m.,  £2  1.5s.  per  week. 
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(c)  In  any  class  of  biiikling,  working  not  more  than  24  hours  per  week,  a weekly 
wage  calculated  on  the  basis  of  Is.  (5d.  per  hour. 

(d)  In  any  class  of  building,  working  more  than  30  hours  per  week,  overtime  rate 
for  excess  period. 

(c)  Working  on  men’s  lavatory,  on  outclde  steps,  outside  marble,  outside  brass. 
Is.  Od.  per  week  extra.  - ‘ 

(/)  Washing  towels  or  dusters,  2d.  each, 
iff)  Forewomen,  12^  per  cent,  on  above  rates. 

(h)  Casual  cleaners.  Is.  8d.  per  hour;  minimum  payment,  5s. 

4.  Delete  subclause  (ii)  of  clause  2,  Overtime,  of  Part  C,  Cleaners  other  than  in 
Retail  Shops,  of  the  said  Award,  and  substitute  in  lieu  thereof  the  following  subclause : — 

(ii)  Female  cleaners  working  outside  the  usual  starting  and  finishing  time.  Is.  Gd. 
per  hour ; or  if  such  overtime  is  worked  between  11  p.m.  and  0 a.m..  Is.  73d. 
per  hour.  Sundays  and  holidays  other  than  Anniversary  Day,  2s.  Gd.  per 
hour.  Anniversary  Day,  3s.  Id,  per  hour. 

5,  Delete  from  clause  1,  Hours  and  Wages,  of  Part  F.  I.ift  Attendants  other  than  in 
Retail  Shops,  of  the  said  Award,  the  following  words  and  figures : — 

“ Female  lift  attendants  under  21  years  of  afee,  £1  11s.  per  week,” 
and  substitute  in  lieu  thereof  the  following  words  and  figures  : — ' 

” Female  lift  attendants  under  21  years  of  age,  £1  14s.  2d.  per  week.” 

G.  Delete  subelause  (c)  of  clause  2,  Limitation  of  Hours,  of  Part  G,  Lift  Attendants, 
Cleaners,  Porters  (including  Cleaners  and  Porters)  in  Retail  Shops,  of  the  said  Award,  and 
substitute  in  lieu  thereof  the  following  subclause : — 

(o)  Female  cleaners  working  less  tlian  3(5  hours  per  week  shall  be  paid  a weekly 
wage  calculated  on  the  basis  of  Is.  5d.  per  hour. 

7.  Delete  subclauses  (/),  (<;),  and  (Ic)  of  clause  3,  Wages,  of  Part  G,  of  the  said 
Award,  and  substitute  in  lieu  thereof  the  following  subclauses : — 

(/)  Female  lift  attendants  under  21  years  of  age,  £1  14s.  2d.  per  v/eek. 
iff)  Female  cleaners,  £2  5s.  per  week;  or  if  working  between  10  p.m.  and  G a.m., 
£2  Gs.  per  week  ; or  if  starting  between  3 a.m.  and  5.45  a.m.,  £2  Ss.  per  week. 
(Jc)  Female  casual  cleaners.  Is.  8d.  per  hour,  with  a minimum  payment  of  5s. 

8.  Delete  subclause  (h)  of  clause  5,  Overtime,  of  Part  G,  of  the  said  Award,  and 
substitute  in  lieu  thereof  the  following  subelause : — 

(h)  Female  clesiners  working  outside  the  usual  starting  or  ceasing  time  or  in 
excess  of  3G  hours  per  week,  or  in  excess  of  7A  hours  in  any  period  of  24  hours. 
Is.  Gd.  per  hour;  or  if  worked  between  11  p.m.  and  G a.m..  Is.  7fd.  per  hour. 
Working  on  Sundays  and  holidays,  excepting  Anniversary  Day,  2s.  Gd.  per 
hour ; Anniversary-  Day,  3s.  Id.  per  hour  for  all  work  done. 

9.  This  variation  shall  take  effect  from  the  1st  day  of  February,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  Gth  day  of  May,  1922. 

, , ; , T.  ROLIN, 

' i ! j Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PROFESSIONAL  AND  SHOPWORKERS. 

MUSICIANS,  STATE. 

[Publialed  in  Government  Gazette,  No.  12,  of  28th  January,  1921.J 

Industrial  Registrar’s  Office,  Sydney,  28th  January,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  13th  August,  1920  (IS  I.G.,  544),  made  in  and  in  relation  to  the  indus- 
tries and  callings  in  respect  of  which  the  INIusicians  (State)  Board  is  constituted  (con- 
stitution published  at  page  1092  of  No.  41  of  Government  Gazette,  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  490),  as  varied  by  Order  of  the  Court 
published  in  Government  Gazette  of  17th  December,  1920  (18  I.G.,  13G4),  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

Industrial  Registrar. 


(No.  2,751.) 
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IN  THE  COURT  OF  INDUSTIUAU  AliBlTliATION,  NEW  SOUTH  WALES. 

No.  C03  of  1920. 

Musiciuns  (State)  Board. 

Application  by  tlic  Mnsiclaiis’  Association  of  New  South  Wales.  Industrial  Union  of 
. Employee.s. 

Friday,  the  17th  day  of  December,  1920. 

Musicians  (State)  Award. 


. Variation. 

1.  Delete  clauses  1,  2,  .5,  G,  7,  8,  11,  12,  13,  14,  15,  IG,  IS,  19,  21,  22.  and  35  of  the 
said  Award  gazetted  13tli  August,  1920,  and  substitute  in  lieu  thereof  tlui  lollowing 
clauses : — 

Grand  Opera. 

1.  Casual  Engagements. — £1  2s.  4d.  each  performance. 

2.  Weekly  Engagements. — £G  Is.  per  week  of  seven  consecutive  performances, 
and  one  rehearsal  not  exceeding  three  hours.  Each  additional  performance,  15s.  lOd. 

5..  Stage  Bands. — 13s.  lOd.  each  performance. 


General  Theatrical  Engagements. 

G.  Casual  Engagements. — IGs.  4d.  each  performance. 

7.  Weekly  Engagements. — £5  Ss.  per  week  of  not  more  than  28  hours,  which 
may  be  distributed  over  the  following  performances  and/or  rehearsals,  namely,  seven 
performances  and  one  dress  rehearsal  of  not  more  than  five  hours,  or  seven  perform- 
ances and  two  rehearsals  not  exceeding  three  hours  each.  Each  additional  perform- 
ance, 12s.  lOd. 

8.  Twice  Daily  Shows. — £7  8s.  for  not  more  than  3G  hours  j)er  week,  including 
any  necessary  rehearsals.  All  time  in  excess  of  3G  hours  shall  be  paid  for  at  the 
following  rates For  the  first  two  hours  at  the  rate  of  Is.  3d.  for  each  (luartcr-hour 
or  portion  thereof.  Thereafter  at  the  rate  of  Is.  Gd.  for  each  quarter-hour  or  portion 
thereof. 

Where  the  employer  engages  the  employee  on  contract  for  six  months  or  longer, 
the  employee  may  accept  £G  18s.  per  week  during  the  currency  of  the  contract. 

11.  Stage  Bands. — 13s.  lOd.  each  performance. 

Picture  Shows  and  Skating  Kinks. 

12.  Twice  Daily  Shows. — £7  8s.,  for  not  more  than  3G  hours  per  week  which 
may  be  used  for  performances  and/or  rehearsals.  All  time  in  excess  of  36  hours  shall 
be  paid  for  at  the  following  rates,  viz. : — For  the  first  two  hours,  at  the  rate  of  Is.  3d. 
for  each  quarter-hour  or  portion  thereof.  Thereafter  at  the  rate  of  Is.  Gd.  for  each 
quarter-hour  or  portion  thereof. 

^ 13.  Night  Shows  Only. — Each  performance  of  not  exceeding  two  and  three- 

quarter  hours,  14s.  2d.,  with  a maximum  of  IG^  hours  per  week,  £4  5s. 

This  applies  to  all  picture-sliows  or  skating  rinks  within  the  city  boundaries. 

(a)  Where  the  employer  guarantees  the  employee  three  nights  engagement  per 

f week,  each  performance  not  to  exceed  two  and  three-quarter  hours,  the 

■ employee  may  accept  £2  2s.  Gd.  i^er  week  for  such  engagement. 

(b)  Where  the  employer  guarantees  the  employee  six  nights  engagement  per  week, 
each  performance  not  to  exceed  two  and  three-quarter  hours,  the  employee 
may  accept  £3  17s.  per  week  for  such  engagement. 

This  applies  to  suburban  and  country  picture  shows  and  skating  rinks  only  outside 
the  city  boundaries. 

Matinees. — 10s.  lOd.  for  each  matinee  of  not  more  than  Dvo  and  throe-quarter 
hours. 

14.  Casuals. — For  the  first  performance,  IGs.  4d.  Every  performance  thereafter 
W’ithin  the  same  pay- week,  15s.  4d. 

CircMEscs. 

,15.  Casual  Engagements. — IG.s.  4il.  each  ])eiTormance. 

IG.  Weekly  Engagements. — £4  Gs.  per  week  of  six  consecutive  performances.  All 
ndditional  porformances  to  be  paid  for  at  overtime  rates,  viz..  Is.  Gd.  for  (*ach  half- 
hour  or  portion  thereof. 

Weeldy  Engagements,  other  .than  Grand  Opera,  Theatrical  Engagements,  Picture  Shows, 

Skating  Kinks,  or  Circuses. 

15.  For  six  consecutive  i)erformances  in  the  same  place,  not  exceeding  three 
hours  each,  between  the  hours  of  9 a.m.  and  G jn'm.,  and  not  exceeding  two  and  a half 
ho’^^y  betwooTi  the  hours  of  G p.m.  and  11  p.m.  shall  be  paid  for  at  the  rate  of  £4  i>er 

week.  Each  additional  performance,  13s.  lOd, 
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19.  For  twelve  perrorimiiices  per  week  in  the  same  place  given  in  two  sessions 
per  (lay  each  session  not  exceeding  t^Yo  and  a half  hours  commencing  aud  concluding  ■ 
between  the  hours  of  9 a.m.  and  G p.m.  and  not  exceeding  two  and  three-quarter  hours 
between  the  hours  of  0 p.m.  and  11  p.iii:  the  rate  of  pay  shall  be  £7  8s.  per  week. 

Picnics,  Dances,  Parties,  Harbour  Excursions,  Open-air  Performances,  and  ' ■ 
Miscellaneous  Engagements. 

21.  For  any  single  performauce  between  the  hours  of  9 a.m.  and  0 p.m.,  with  one 
hour  for  lunch.  Pianists  only  or  leader,  £1  13s.  lOd. ; each  player,  £1  2s.  4d. 

22.  For  any  performance  not  exceeding  three  houi's  between  the  hours  of  9 a.m. 
and  2 p.m.  or  2 p.m.  and  G i).m.,  or  of  three  hours  between  G p.m.  and  11  p.m.  Pianist 
oidy  or  leader,  £1  3s.  lOd. ; each  pla3^er,  16s.  4d. 

General  Clauses. 

35.  Change  of  Engagement. — An  employer  may  engage  the  employee  for  any  one 
week  or  weeks  at  a Aveekly  wage  of  £7  Ss.  for  thirty-six  hours,  with  payment  for  time 
above  thirty-six  hours  at  overtime  rates  set  forth  in  clause  8.  Three  days’  notice  to  be 
given  by  the  employer  of  the  intention  to  so  engage  or  to  revert  to  previous  rate  of 
engagement.  * 

2.  Insert  in  the  said  Award  after  clause  36  the  following  new  clause : — 

36a.  Teachers  and  Promoters  of  Dancing. — Notwithstanding  anything  contained 
in  the  Award,  the  following  conditions  shall  apply  to  employees  of  dancing  promoters 
and  of  teachers  of  dancing  other  than  of  private  classes : — 

(i)  Definitions. — Casual  employee  shall  mean  an  employee  engaged  casually  for 
one  or  more'  performances. 

Regular  employee  shall  mean  an  employee  who  is  employed  by  the  one 
employer  for  one  or  more  performances  per  week  regularly. 

(ii)  Rates  of  Pay. — 

(a)  Minimum  rates  shall  be  as  follows: — For  each  engagement  not  exceed- 
ing three  consecutive  hours 'in  one  day.  one  performer  011I3' — Regular 
employee,  £1 ; casual  employee,  £1  5s.  Where  more  than  one  performer  is 
employed — Regular  emplo^^ees,  17s.  6d ; casual  employees,  £1  for  each 
performer. 

(&)  Where  performers  are  engaged  for  two  sessions  in  the  same  day  each 
session  not  to  exceed  three  consecutive  hours,  with  one  hour  interval  for 
refreshments,  the  minimum  rate  to  be  paid  to  each  performer  shall  be — 
Regular  employees,  £1  10s. ; casual  employees,  £1  15s. 

(c)  Engagements  for  three  sessions  between  the  hours  of  10  a.m.  and  10  p.m. 
in  the  same  day,  with  an  interval  of  not  less  than  one  hour,  for  a meal 
between  each  session,  the  minimum  rate  to  be  paid  to  each  performer 
shall  be — Regular  employees,  £1  15s. ; casual  employees,  £2  5s. 

(iii)  Overtime. — Where  the  time  limit  for  any  performance  is  exceeded,  or  for 
work  done  after  11  p.m.,  not  less  than  Is.  6d.  shall  be  paid  for  each  fifteen 
minutes  or  portion  thereof  in  excess  of  the  time  within  which  the  jierform- 
ance  should  have  ceased  or  after  11  p.m.,  as  the  case  may  be.  Overtime 
need  not  be  paid  to  any  emplo^^ee,  regular  or  casual,  who  fails  to  attend  at  the 
arranged  time  of  starting. 

(iv)  Travelling. — All  travelling  expenses  exceeding  5 miles  each  way  from  G.P.O. 
shall  be  paid  by  the  employer. 

3.  This  variation  shall  take  effect  in  respect  to  the  parties  to  the  industrial  agree- 
ment between  the  Musicians'  Association  of  New  South  Wales  and  J.  C.  Williamson, 
Limited,  and  others  (filed  with  the  Industrial  Registrar  on  6th  December,  1919)  from  the 
26th  day  of  November  1920,  inclusive,  in  other  cases  fourteen  days  after  publication  in  the 
Government  Gazette. 

It  shall  remain  in  force  thereafter  until  the  26th  day  of  August,  1922. 

Leave  is  reserved  to  the  parties  to  apply  to  the  Court  as  they  may  be  advised  in 
respect  to  theatres  and  conditions  for  employees  of  teachers  of  private  dancing  classes. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


- MUSICIANS,  STATE.  • 

[Published  in  Government  Gazette,  No.  12,  of  28th  January,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  28th  Januaiy,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  13th  August,  1920  (IS  I.G.,  544)  made  in  and  in  relation  to  the  indus- 
tries aud  callings  in  respect  of  which  the  Musicians  (State)  Board  is  constituted  (con- 
stitution published  at  page  1092  of  No.  41  of  Government  Gazette  dated  21st ' February, 
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3 919 — see  also  Iiuliistrial  Gazette,  vol.  xv,  jia.ire  490)  as  Viiried  by  order  of  the  Court  pub- 
lislied  ill  Goveriiiiieiit  Gazette  of  ITtli  December,  P.)20  (18  I.G.,  13G4),  is  iiublislied  in 
necordaiiee  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No.  2,7oU.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  G04  of  1920. 

Musicians  (State)  Board. 

Application  by  J.  C.  Williamson,  Limited. 

Monday,  the  20th  day  of  December,  1920. 

Musicians  (State)  Award. 

Variation. 

1.  Add  to  the  said  Award  gazetted  13th  August,  1920,  the  following  new  danse  36b: — 
3Gb.  This  Award  shall  have  no  application  to  the  members  of  the  Musicians’ 
I hi  ion  of  Australia  who  are  employed  by  members  of  the  Theatrical  Proprietors  and 
Managers’  Association  of  Australasia:  and  employers  who  are  members  of  that 
association  are  exeniiit  from  the  provisions  of  this  Award,  but  in  respect  of  the 
employment  of  the  members  of  such  union  only. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


SHOP  ASSISTANTS  &c.,  RETAIL,  SHOPS,  METROPOLITAN  AND  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  18,  of  4th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  4th  February,  1921. 
THE  following  Order  of  the  Court  made  in  pursuance  of  the  provisions  of  section  14  (5) 
of  the  Industrial  Arbitration  Act,  1912,  codifying  the  Award  of  the  Court  for  Shop 
Assistants,  Drapers,  &c.  (Metroi)olitan) , ])ublished  in  Government  Gazette  No.  27G  of 

24th  December,  191t)  (17  I.G.,  223),  as  varied  by  Order  of  the  Court  published  in  Govern- 

ment Gazette  No.  210  of  10th  December,  1920  (18  I.G.,  IRoO)  ; the  Award  of  the  Court  for 
Shop  Assistants,  Grocers  (Metrojiolitan),  ])ublished  in  Government  Gazette  No.  27G  ol 
24th  December,  1919  (17  I.G.,  227),  as  varied  by  Order  of  the  Court  published  in  Govern- 
ment Gazette  No.  202  of  19th  November,  1920  (18  I.G.,  997),  and  by  Order  of  the  Court 

made  on  7th  December,  1920;  the  Award  of  the  Court  for  Shoj)  Assistants,  Tobacconists 
(Metropolitan),  published  in  Government  Gazette  No.  27G  of  24th  December,  1919  (17  I.G., 
232),  as  varied  by  Order  of  the  Court  published  in  Government  Gazette  No.  210  of  10th 
December,  1920  (18  I.G.,  13G1)  : and  the  Award  of  the  Court  for  Office  Assistants,  &c.,  in 
Retail  Shops  (Metropolitan  and  Newcastle),  imblished  in  Government  Gazette  No.  9G  of 
21st  May,  1920  (17  LG.,  1301),  as  varied  by  Orders  of  the  Court  published  in  Government 
Gazettes  No.  175  of  1st  October,  1920  (IS  LG.,  751),  and  No.  204  of  2Gth  November,  1920 
(18  I.G.,  13G8),  all  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Shop  Assistants,  &c.  ( Metro] mlitan  and  Newcastle)  Board  is  constituted  (con- 
stitution ijublished  at  page  G495  of  No.  2G0  of  Government’ Gazette  dated  21st  November, 
1919 — see  also  Industrial  Gazette,  vol.  xvi,  page  GSO),  is  ])ublished  in  accordance  with  the 
provisions  of  the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,754.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  451  of  1920. 

Shop  Assistants,  Drapers,  &c.  (Metropolitan)  Award;  Shop  Assistants,  Grocers  (Metro- 
politan) Award;  Shop  Assistants,  Tobacconists  (Metropolitan)  Award;  Office  Assist- 
..  ants,  &c.,  in  Retail  Shops  (Metropolitan  and  Newcastle)  x\ward. 

Application  by  the  Master  Retailers’  Association,  Industrial  Union  of  Employers,  for 

codification. 

Wednesday,  the  22nd  da.v  of  December,  1920. 

Shop  Assistants,  Drapers,  Grocers,  Tobacconists,  &c.  (Metropolitan),  and  Office 
Assistants,  &c.,  in  Retail  Shops  (Metropolitan  and  Newcastle)  Award. 

1.  Hours. 

(i)  Weekly  Hours. — Starting  and  finishing  times:  Not  more  than  48  hours  shall 
constitute  the  week’s  work  in  the  case  of  the  day  staff,  for  which  the  wages  herein 
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specified  sfiall  be  paid.  Except  in  the  case  of  Shop  Assistants  in  tobacconists’  shops  of 
employers  who  are  not  members  of  the  Master  Retailers’  Association,  such  48  hours  may 
be  worked  without  the  payment  of  overtime  between  the  hours  of  8 a.m.  ajid  0 p.m.  on 
four  days  and  8 a.m.  and  9.45  p.m.  on  the  usual  late  shopping  night,  and  8 a.m.  and 
1 p.m.  on  the  usual  half-holiday. 

In  the  case  of  Shop  Assistants  in  tobacconists’  shops  of  employers  who  are  not 
members  of  the  Master  lietailers’  Association,  the  48  weekly  working  hours  may  be  worked 
without  the  payment  of  overtime  between  the  hours  of  8 a.m.  and  7 p.nn  on  four  days,  8 
a.m.  and  10  p.m.  on  one  day,  and  8 a.m  and  1 p.m.  on  one  day,  and  snail  be  work^  in 
shifts  unbroken  except  for  meal  time. 

In  the  case  of  delivery  clerks  and  fixture  clerks  the  starting  time  may  be  fixed  at 

7.30  a.m. 

I’rovided  that  in  all  cases  work  may  begin  at  7 a.m.,  but  if  so  commenced  employees 
must  be  allowed  one  hour  off  for  breakfast,  and  if  through  the  distance  of  their  residence 
they  cannot  conveniently  return  home  for  breakfast  they  shall  be  paid  the  sum  of  Is.  for 
breakfast  each  morning  they  commence  work  at  that  hour,  without  the  payment  of  over- 
time. 

(ii)  Night  Staff. — In  the  case  of  Grrocers’  Assistants  44  hours  per  week  shall  con- 
stitute a week’s  work  in  the  case  of  the  night  staff,  and  such  hours  may  be  worked  without 
the  payment  of  overtime  between  the  hours  of  11.45  p.m.  and  the  succeeding  8 a.m. 

The  hours  for  clerks  employed  on  night  work  shall  be  44  per  week.  The  starting  and 
finishing  times  shall  be  as  fixed  by  the  emnioyer  in  each  establishment. 

(iii)  Casual  Clerks. — Casual  Clerks  shall  not  work  for  more  than  eight  hours  in  any 
one  day  without  being  paid  overtime  at  the  rates  mentioned  in  clause  3, 

(iv)  Meal  Hours. — (a)  Day  Staff:  Except  in  tobacconists’  shops  of  employers  who 
are  not  members  of  the  Master  Retailers’  Association  all  employees  shall  be  allowed  one 
hour  for  each  meal.  Provided  that  in  any  establishment  in  which  a clean  room  and 
sufficient  crockery  ware  and  cutlery  and  sullicient  hot  water  are  provided  for  the  accom- 
modation of  the  ein])loyees  the  lunch  period  may  be  45  minutes. 

In  tobacconists’  shops  of  employers  who  are  not  members  of  the  Master  Retailers’ 
Association  the  time  to  be  allowed  for  meals  shall  be  one  hour  for  luncheon,  which  shall  be 
taken  between  12  noon  and  2.30  p.m.,  and  half  an  hour  for  tea,  which  shall  be  taken 
between  4.45  p.m.  and  7 p.m.  Provided  that  on  the  late  shopping  night  the  tea  time  shall 
be  one  hour.  The  tea  time  shall  not  apply  to  shops  which  close  at  0 p.m. 

(v)  Night  Staff:  Employees  shall  be  allowed  three-quarters  of  an  hour  for  meals. 

2.  Wages. 

The  rates  of  wages  payable  to  the  various  classes  of  employees  covered  by  this  Award 
shall  be  not  less  than  are  set  out  in  the  Schedule  hereto. 

3.  Overtime  and  Tea  Money. 

(i)  IVork  for  which  overtime  is  to  be  paid. — Alt  time  worked  in  excess  of  48  hours 
in  the  case  of  the  day  staff  (and  44  hours  in  the  case  of  the  night  staff  in  grocers’  shops), 
or  before  the  starting  or  after  the  finishing  times  set  out  in  clause  1 hereof  shall  be  paid 
for  at  the  overtime  rate  hereinafter  provided. 

Such  overtime  shall  bo  paid  notwithst.iiiding  the  occurrence  of  a holiday  or  holidays 
in  the  course  of  a week’s  work. 

All  work  done  on  Sundays  or  on  any  of  the  following  holidays,  or  days  observed  as 
such,  shall  be  paid  for  at  the  rates  hereinafter  set  out  for  such  work. 

Tlie  said  holidays  shall  be:— New  Year’s  Day,  Anniversary  Day,  Good  Fridav,  Easter 
Monday.  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eight-hour  Day.  Christmas  Day, 
and  Boxing  Day.  All  holidays  specified  in  this  Award  shall  be  counted  as  time  worked. 
Provided  that  in  the  case  of  Drapers’  Assistants  and  Office  Assistants  on  any  day  on  which 
the  employer  allows  his  employees  to  begin  to  cover  the  stock  or  to  put  away"  books  and 
documents  at  not  less  than  five  minutes  before  the  fiiiLshing  times  hereinbefore  set  out,  he 
may  work  his  employees  at  periods  other  than  “Sale”  periods  for  ten  minutes  and  at 
“ Sale”  periods  for  twenty  minutes  after  the  said  finishing  times  in  order  to  attend  to  any 
customer  in  the  case  of  Drapers’  Assistants  or  in  order  that  the  business  of  any  customer 
may  be  disposed  of  in  the  case  of  Office  Assi.^tants  who  is  in  the  shop  at  the  said  finishing 
times,  or  to  put  away  stock  and  books  or  documents  after  attending  to  any  such 
customer.  On  such  occasions  the  finishing  times  shall  be  at  periods  other  than  “Sale” 
periods  extended  to  ten  minutes  after  the  said  fixed  finishing  times,  and  at  “ Sale”  periods 
to  twenty  minutes  after  the  said  finishing  times. 

“ Sale  ” period  ineans  a cbEyccutivc  period  of  not  more  than  three  weeks  in  any  one 
half-year. 
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Also  provided  tliat  iu  the  case  of  Grocers’  Assistants  on  any  day  on  which  the 
employer  allows  his  employees  to  begin  to  cover  stock  at  not  less  than  five  minutes  before 
the  finishing  times  hereinbefore  set  out  he  may  work  his  employees  for  ten  minutes  after 
the  said  finishing  times  to  attend  to  any  customer  who  is  in  the  shop  at  the  said  finishing 
times,  or  to  put  away  stock  after  attending  to  any  customer,  without  pajdng  overtime. 

(ii)  Rate  of  Overtime. — In  the  case  of  work  done  in  excess  of  48  hours  in  the  case 
of  the  day  staff  (and  44  hours  in  the  case  of  the  night  staff  in  grocers’  shops),  or  before  the 
starting  or  after  the  finishing  times  hereinbefore  mentioned,  such  work  shall  be  paid  for 
at  the  rate  of  time  and  a half. 

In  the  case  of  work  done  on  any  Sunday  or  on  any  of  the  holidays  as  aforesaid  such 
work  shall  be  paid  for  (except  in  the  case  of  Shop  Assistants  in  tobacconists’  shops)  at  the 
rate  of  double  time  in  addition  to  the  weekly  wages  actually  paid. 

In  the  case  of  Shop  Assistants  in  tobacconists’  shops  such  work  (as  well  as  work 
performed  in  a meal  hour)  shall  be  paid  at  the  rate  of  single  time  in  addition  to  the 
ordinary  week’s  wages,  and  in  the  case  of  Sundays  and  holidays  the  minimum  payment 
shall  be  7s.  6d. 

In  all  cases  any  portion  of  an  hour  less  than  thirty  minutes  shall  be  reckoned  as 
thirty  minutes,  and  any  portion  of  an  hour  above  thirty  minutes  shall  be  reckoned  as  an 
hour,  and  the  overtime  shall  be  paid  on  the  basis  of  the  wage  actually  received  by  the 
employee  to  whom  the  overtime  is  due. 

(iii)  Tea  Money. — Except  in  the  case  of  Shop  Assistants  in  tobacconists’  and 
grocers’  shops  employees  required  to  work  after  7 p.m.  shall  be  paid  Is.  Gd.  for  tea  money 
in  addition  to  any  overtime  to  which  they  may  be  entitled  under  the  provisions  herein- 
before contained. 

In  shops  keeping  open  on  the  late  shopping  night  no  tea  money  need  be  paid  on 
that  night.  4 Time  and  Payment  of  Wages,  &c. 

All  wages  and  tea  money  shall  be  paid  weekly,  but  such  employers  as  prior  to 
December,  1919,  paid  fortnightly  may  continue  to  do  so  if  they  wish. 

Except  in  the  case  of  employees  in  tobacconists’  shops  of  employers  who  are  not 
members  of  the  Master  Retailers’  Association,  such  payment  shall  be  made  on  some  day 
of  the  week  other  than  Friday  or  Saturday,  and  shall  be  paid  up  to  and  including  the 
second  day  preceding  the  day  of  payment,  and  shall  be  in  addition  to  any  commission,^ 
bonus,  or  premium  which  the  employer  may  choose  to  pay. 

In  the  case  of  employees  in  tobacconists’  shops  of  employers  who  arc  not  members 
of  the  Master  Retailers’  Association  such  payment  shall  be  made  on  Thursday,  and  shall 
be  paid  up  to  the  previous  night. 

Overtime  shall  be  paid  within  a week  from  the  pay  day  succeeding  the  day  on 
which  such  overtime  became  due. 

5.  Termination  of  Employment. 

To  terminate  the  engagement  either  side  may  give  or  take  a moment’s  notice. 
Subject  to  tbe  provisions  of  clause  6 hereof  an  employee  discharged  on  the  business  day 
preceding  a public  holiday  or  holidays  shall  be  paid  for  such  holiday  or  holidays.  In 
the  case  of  Grocers’  Assistants  this  provision  shall  not  apply  to  employees  engaged  for 
a month  or  less. 

Any  employee  who  has  been  employed  for  not  less  than  one  month  on  leaving  ar 
being  discharged  shall,  if  he  so  demands,  be  entitled  to  a note  stating  the  date  when 
such  employment  began  and  the  date  of  its  termination.  Such  note  shall  be  the  property 
of  the  employee,  and  shall  be  returned  to  the  employee  by  any  subsequent  employer 
within  seven  days  of  the  engagement. 

G.  Absence  Without  Leave. 

Any  employee  who  absents  himself  or  herself  without  leave  on  the  day  before  or 
the  day  after  any  public  holiday  shall  be  liable  to  forfeit  his  or  her  wages  for  the  day  on 
which  he  or  she  so  absented  himself  or  herself  as  well  as  for  such  holiday;  any  employee 
absenting  himself  or  herself  without  leave  on  any  other  day  shall  forfeit  his  or  her 
wages  for  the  period  of  his  or  her  absence. 

7.  Board  and  Lodging  and  Dwelling  Accommodation. 

It  shall  not  be  made  a term  of  employment  that  any  employee  not  being  an 
employee  under  the  age  of  21  years  whose  home  is  situated  more  than  five  miles  from 
his  or  her  place  of  employment  shall  board  or  lodge  with  his  or  her  employer. 

It  shall  not  be  made  a term  of  employment  that  an  employee  shall  pay  any  sum 
exceeding  10s.  per  week  for  any  dwelling  accommodation  provided  for  the  employee,  nor 
In  the  case  of  any  employee  permitted  hereunder  to  board  and  lodge  with  the  employer 
that  such  employee  shall  pay  more  per  week  for  such  board  and  lodgings  than  75  per 
cent,  of  his  or  her  weekly  wage  or  17s.  Gd.,  whichever  is  the  less. 

This  clause  shall  apply  to  Shop  Assistants  in  tobacconists  and  grocers’  shops  only. 
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S.  Conditions. 

In  the  case  of  Shop  Assistants  in  grocers’  and  tobacconists’  shops,  if  an  employee 
is  temiwrarily  transferred  to  another  branch  he  shall,  while  employed  at  such  other 
branch,  be  allowed  the  extra  cost  of  travelling,  if  any,  and  shall  be  allowed  half  the 
extra  travelling  time,  if  any. 

In  grocers’  shop’s  where  white  coats  are  required  to  be  worn  by  the  Shop 
Assistants  they  shall  be  provided  and  washed  at  the  employer’s  expense..  Females  shall 
not  be  required  to  lift  weights  exceeding  30  lb. 

Collectors  and  ordermen  shall  be  recouped  for  all  moneys  actually  and  reasonably 
expended  by  authority  in  travelling  on  the  employer's  business. 

If  required  to  provide  a bicycle  they  shall  receive  3s.  per  week  extra,  motor-cycle 
ISs.  extra,  horse  and  trap  18s.  per  week  extra.  If  employer  provides  the  vehicles  he 
shall  pay  for  the  ui)keep. 

Proportion  of  Improvers  in  Grocers'  Shops. — The  proportion  of  Improvers  to 
journeymen  or  journeywomen  shall  be  not  more  than  one  to  one,  provided  that  where 
an  odd  number  of  assistants  is  employed  the  additional  assistant  may  be  an  improver. 
For  the  purpose  of  this  clause  any  employer  actively  engaged  in  the  shop  may  be  reckoned 
as  a journeyman  or  journey  woman. 

9.  Preference  to  Unionists. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors’  Employment  Act, 
1010,  as  between  members  of  the  Shop  Assistants  and  Warehouse  Employees’  Federation 
of  Australia,  New  South  Wales,  and  other  persons  offering  their  labour  at  the  same 
time,  preference  of  employment  shall  be  given  to  members  of  the  said  Union,  other 
things  being  e(iual.  This  clause  shall  apply  only  to  Shop  Assistants  in  grocers  and 
tobacconists’  shops. 

10.  Exemptions. 

(i) ^  Pastoralists  and  persons  keeping  stores  for  the  convenience  of  employees 
employed'  by  or  on  behalf  of  such  pastoralists  and  persons,  and  not  for  the  purpose  of 
trade,  are  exempted  from  the  operation  of  this  Award. 

(ii)  Florists’  shops  and  cooked  provision  shops  in  which  the  conditions  hereunder 
marked  (a),  (h),  (c),  and  (d)  are  observed  are  exempted  from  the  provisions  of  clause  1 
and  subciauses  (i)  and  (ii)  of  clause  3 of  this  Awsu-d. 

(«)  The  hours  to  constitute  a week’s  work  shall  not  exceed  48. 

(b)  The  employee  is  not  required  to  work  shifts  . broken  otherwise  than  by  meal 
hours. 

(c)  The  assistant  is  not  kept  back  after  7 p.m.  on  two  nights  in  succession. 

(d)  Work  done  on  Sundays  or  the  holidays  mentioned  in  subclause  (i)  of  clause  3 of 
this  Award  is  paid  for  at  the  rate  of  double  time. 

(iii)  The  members  of  the  Master  Pastrycooks’  Association  and  George  Edward 
Adams,  whose  businesses  consist  of  the  sale  of  bread,  cakes,  and/or  pastry,  wholly  for 
consumption  off  the  premises,  are  in  respect  of  such  businesses  exempted  from  Schedule  A 
(except  scale  (1)  thereof),  and  from  the  whole  of  clauses  1 and  3 of  this  Award.  The 
conditions  of  such  exemptions  are  as  follow : — 

(a)  50  hours  shall  constitute  a vreek's  work,  and  .shall  be  worked  without  broken 

' shifts. 

(7>)  Not  more  than  three  nights  shall  be  worked  after  (3  p.m.  in  any  one  week,  and 
not  more  than  two  of  such  nights  shall  be  worked  in  succession. 

(c)  One  girl  in  each  shop  shall  be  paid  not  less  than  50s.  per  week,  and  the  others 
shall  be  paid  according  to  scale  (1)  of  Schedule  A of  this  Award. 

(d)  Overtime  after  50  hours’  work  per  week  sliall  be  calculated  at  the  rate  of  time 
and  a half. 

(iv)  The  New  South  Wales  Bookstall  Company  Limited  is  hereby  exempted  from 
the  operation  of  this  Award  in  respect  of  bookstalls  on  ferry  wharA’es,  railway  stations, 
and  tramway  waiting-rooms  during  the  continuance  of  an  industrial  agreement  made 
between  the  said  c-ompany  of  the  one  part  and  the  Shop  Assistants  and  Warehouse 
Employees’  Federation  of  Australia,  New  South  Wales,  of  the  other  part,  which  agree' 
ment  terminates  on  the  31st  day  of  December,  1021,  and  on  condition  that  the  provisions 
of  the  said  agreement  are  obseiwed  by  the  said  Company. 

11.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  rescinds  and  replaces — 

(1)  The  Award  of  the  Court  published  in  Government  Gazette  No.  27(3  of  24th 
December,  1010  (Shop  Assistants,  Drapers,  &c.,  Metropolitan),  as  varied  by 
order  of  the  Court  published  in  Government  Gazette  No.  210  of  10th  December. 
1920 ; 
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(2)  The  Award  of  the  Court  published  in  Government  Gazette  No.  276  of  24th 
December,  1919  (Shop  Assistants,  Grocers,  Metropolitan),  as  varied  by  order  of 
the  Court  published  in  Government  Gazette  No.  202  of  19th  November,  1920,  and 
by  order  of  the  Court  made  on  7th  December,  1920; 

(3)  The  Award  of  the  Court  published  in  Government  Gazete  No.  276  of  24th 
December,  1919  (Shop  Asssistants,  Tobacconists,  Metropolitan),  as  varied  by 
order  of  the  Court  published  in  Government  Gazette  No.  210  of  10th  December, 
1920;  and 

(4)  The  Award  of  the  Court  published  in  Government  Gazette  No.  96  of  21st  May, 
1920  ,( Office  Assistants,  &c.,  in  Retail  Shops,  Metropolitan  and  Newcastle),  as 
varied  by  orders  of  the  Court  published  in  Government  Gazettes  No.  175  of  1st 
October,  1920,  and  No.  204  of  26th  November,  1920. 

All  of  which  Awards  were  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Shop  Assistants,  &c.  (Metropolitan  and  Newcastle)  Board  is  constituted,  in 
so  far  only  as  they  applied  to  the  area  hereinafter  mentioned. 

It  shall  apply  to  Shop  Assistants  in  shops  excepting  those  employed  in  pharma- 
ceutical shops,  chemists  and  druggists’  shops,  and  such  public  and  private  dispensaries 
as  are  shops  within  the  meaning  of  the  Act,  newsagents’  shops  and  confectioners’  and 
fruiterers’  shops  within  the  jurisdiction  of  the  Shop  Assistants,  &c.  (Metropolitan  and 
Newcastle)  Board  within  the  following  area: — Commencing  at  the  north-eastern  boun- 
dary of  the  municipality  of  Manly,  thence  in  a north-westerly  direction  to  and  including 
the  town  of  Hornsby,  thence  in  a south-westerly  direction  to  and  including  Emu  Plains 
township,  thence  in  a line  to  and  including  the  town  of  Liverpool,  thence  in  a line  to  and 
including  the  town  of  Sutherland,  thence  in  a line  to  the  north-eastern  headland  of 
Botany  Bay,  and  thence  by  the  coast  line  to  the  point  of  commencement. 

It  shall  also  apply  to  office  assistants,  cashiers,  and  delivery  clerks  in  connection 
with  retail  shops  within  the  jurisdiction  of  the  said  Shop  Assistants,  &c.  (Metropolitan 
and  Newcastle)  Board  within  the  area  as  above  set  out,  and  also  including  the  area 
within  a radius  of  10  miles  round  the  Post  Office  at  Newcastle. 

It  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  31st  day  of  .January,  1922. 

Leave  is  reserved  to  the  parties  to  apply  to  the  Court  as  they  may  be  advised 
at  any  time  in  respect  of  the  classifications  of-  Departmental  Manager,  Branch  Manager, 
and  Manager  or  Manageress  in  Drapers’  Shops  or  otherwise  in  respect  of  the  codification 
of  this  Award.  Leave  is  also  reserved  to  the  Australian  Clerical  Association,  New’  South 
Wales  Branch,  to  apply  to  the  Court  as  it  may  be  advised  for  an  order  as  to  preference  of 
employment. 

SCHEDULE. 

A. — Shop  Assistants  in  Drapers’  Shops  and  also  Shop  Assistants  in  Tobacwnists’ 
Shops  of  the  Members  of  the  Master  Retailers’  Association. 

Scale  (1). — Where  the  shop  assistant  enters  the  business  under  the  age  of  15 

years 

Male.  Female. 

Per  w^eek.  Per  week. 


s. 

d. 

s. 

d. 

Under  15  years  of  age  

13 

0 

8 

0 

At  15  years  of  age  

17 

0 

12 

0 

At  16  .years  of  age  

26 

6 

16 

0 

At  17  years  of  age 

35 

6 

20 

0 

At  18  years  of  age 

45 

0 

25 

0 

At  19  years  of  age  

57 

6 

30 

0 

At  20  years  of  age 

71 

0 

34 

0 

At  21  years  of  age 

85 

0 

39 

0 

At  22  years  of  age  

89 

6 

44 

0 

At  23  years  of  age  and  over 

99 

6 

50 

0 

(2)  Males  or  females  entering  the  trade  betw’een  the  ages  of  16  and  20  years  wdthout 
previous  experience  may,  for  the  first  year,  be  paid  20  per 'cent,  less  than  the  rates  herein- 
before mentioned  for  males  and  females  respectively. 

Persons  desiring  to  enter  the  business  without  previous  experience  after  their  21st 
birthday  may  apply  to  the  Registrar  for  a permit  as  slow  w’orkers  w’ho  are  slow^  through 
inexperience,  otherwif^e  they  shall  be  paid  the  minimum  rates  prescribed  herein  for  persons 
of  the  same  age  and  sex. 
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(3)  Casual  Employees. — Shop  assistant  employed  for  less  than  one  week  shall  be 
paid— Male  2s.  (id.,  female  2s.  per  hour ; minimum  payment  for  any  day  or  part  thereof— 
Male  10s„  female  7s.  Gd. 

(4)  Departmental  Manager.— Shop  assistant  in  charge  of  a department  in  a shop, 
with  the  duty  of  selecting  or  buying  for  his  department,  and  having  two  assistants  under 
him — Male,  107s. ; having  three  or  more  assistants  under  him— Male  112s , female  72s 

(5)  Branch  Manager.— Shop  assistant  employed  to  be  in  charge  of  a bninch  shop 
with  or  without  the  duty  of  buying,  not  being  a shop  assistant  temporarily  in  charge  of  a 
branch  shop  during  the  absence  of  the  person  employed  as  branch  manager— Male  with 
less  than  two  assistants  under  him,  107s.  per  week ; with  two  or  more  assistants  ’under 
him  or  her — Male  112s.  per  week,  female  72s.  per  week. 

(G)  Shopwalker.— Shop  assistant  principally  engaged  in  walking  the  floor,  directiin' 
customers,  supervising  sales  and/or  checking  bills — Male  lOGs.  Gd.  female  Gls. 

(7)  Window  Dresser,  i.e.,  employee  principally  engaged  in  dressing  windows— Adult 
mhle  lOGs.  Gd.,  adult  female  Gls. 

(S)  Manager  or  Manageress.— Shop  assistant  in  charge  of  a shop  with  or  without  the 
duty  of  buying,  where  the  employer  takes  no  active  part  in  the  management,  or  where 
the  control  is  vested  in  a board  of  directors,  or  a committee  of  shareholders'  or  the  like— 
Male  112s.,  female  79s.  (kk 

B.  Shop  Assistants  in  Gkocers’  Shops. 


Male. 

Female 

Per  week. 

Per  week. 

s. 

d. 

s.  d. 

Under  15  years  of  age  

3 

10  G 

At  15  years  of  age 

O 

o 

13  9 

At  IG  years  of  age  

G ■ 

17  G 

At  17  years  of  age 

0 

22  G 

At  IS  years  of  age 

0 

27  0 

At  19  years  of  age  

9 

35  0 

At  20  years  of  age 

GS 

0 

39  0 

At  21  years  of  age 

0 

47  0 

At  22  years  of  age 

88 

0 

49  0 

At  23  years  of  age  and  over 

94 

G 

52  0 

Males  or  females  entering  the  trade  between 

the  ages  of 

IG  and 

20  years  withor 

previous  experience  may,  for  the  flrst  year,  be  paid  20  per  cent,  less  than  the  rates  herein- 
before mentioned  for  males  and  females  respectively. 

Persons  desiring  to  enter  the  business  without  previous  experience  after  their  21st 
birthday  may  apply  to  the  Registrar  for  a permit  as  slow  workers  who  are  slow  through 
inexperience;  otherwise  they  shall  be  paid  the  minimum  rates  prescribed  herein  for  persons 
of  the  same  age  and  sex. 

Ordermen,  i.e.,  senior  hands,  engaged  any  part  of  their  time  collecting  orders  outside 
the  shop,  9Gs. 

Casual  hands,  i.e.,  senior  hands,  engaged  for  less  than  one  week,  shall  be  paid  2s.  3d. 
per  hour ; females.  Is.  Sd.  per  hour ; minimum  payment  to  males,  11s.  Gd. ; to  females,  Ss.  Gd. 

Managers  (not  principally  engaged  in  the  direction  and  control  of  other  employees) 
of  grocery  shops  and  grocery  departments  in  stores  also  carrying  on  other  businesses  shall 
be  paid  as  follows: — With  responsibility  of  buying — male,  113s.  Gd. ; female,  70s.  Without 
responsibilitj^  of  buying — male,  103s.  Gd. ; female,  G5s. 

All  bonuses  and  commissions  shall  be  paid  in  addition  to  wages. 

C.  Shop  Assistants  in  Tobacconists’  Shops  (except  Employees  of  Members  of  the 
Master  Retailers’  AssocIxVtion  who  are  provided  for  in  Schedule  A hereof. 

Male.  Female. 

Per  week.  Per  week. 


s. 

d. 

s. 

d. 

Under  15  years  of  age  

14 

3 

10 

0 

At  15  years  of  age  

16 

9 

12 

G 

At  16  years  of  age  

i 23 

G 

IG 

0 

At  17  years  of  age 

32 

0 

20 

0 

At  18  years  of  age 

-. ..  41 

9 

25 

0 

At  19  years  of  age 

53 

0 

31 

0 

At  20  years  of  age  

GG 

0 

35 

0 

At  21  years  of  age 

0 

40 

0 

At  22  years  of  age 

88 

0 

45 

0 

At  23  years  of  age  and  over  

90 

G 

52 

0 
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Charge  hands,  i.e.,  assistants,  principally  in  charge  of  a shop  having  less  than  two 
assistants  under  him  or  her,  without  responsibility  of  buying — male,  98s.  Gd. ; female, 
54s.  Gd. 


Males  or  females  entering  the  trade  between  the  ages  of  IG  and  20  years  of  age 
without  previous  experience  may,  for  the  first  two  years,  be  paid  20  per  cent,  less  than 
the  rates  hereinbefore  prescribed  for  males  or  females  respectively. 

Persons  desiring  to  enter  the  business  without  previous  experience  after  their 
21st  birthday,  must  apply  to  the  Registrar  for  a permit  as  slow  workers  who  are  slow 
through  inexperience,  otherwise  they  shall  be  paid  the  minimum  rates  prescribed  herein, 
for  persons  of  the  same  age  and  sex. 

Casual  Hands. — Hands  engaged  for  less  than  one  week  shall  be  paid  as  follows 
Male,  21  years  and  over,  2s.  3d.  per  hour ; female,  21  years  and  over.  Is.  Gd.  per  hour ; 
males  and  females  under  21  years  of  age,  50  per  cent,  in  addition  to  the  rate  above 
prescribed.  A casual  hand  shall  be  paid  for  not  less  than  four  hours. 

Manager  or  departmental  manager,  i.e.,  shop  assistant  in  charge  of  a shop  (or 
of  a tobacco  department  in  a store  also  carrying  on  other  businesses)  and  having  not  less 
than  two  assistants  under  him  or  her  and  not  being  a person  principally  engaged  in  the 
direction  and  control  of  other  employees,  shall  be  paid  as  follows : — 

Male,  Female, 

per  week.  per  week. 


s.  cl.  d. 

With  responsibility  of  buying  103  0 G2  6 

Without  responsibility  of  buying 95  G 58  G 

D. — Office  Assistants,  «S:c.,  in  Retail  Shops. 

, The  minimum  rates  of  pay  per  week  for  persons  employed  as  clerks  other  than  those 
specifically  mentioned  shall  be  as  follows : — 


Metropolitan  District. 
Male. 

Per  week. 


Newcastle  District. 
Male. 

Per  week. 


Met.  and  Newcastle 
.Oistricts, 
Female. 

Per  week. 


s. 

d. 

s. 

d. 

s. 

d. 

Under  15  years  of  age  

14 

0 

13 

2 

9 

3 

At  15  years  of  age 

20 

0 

IS 

9 

13 

0 

At  IG  years  of  age 

2G 

0 

23 

8 

IG 

3 

At  17  years  of  age 

35 

0 

32 

7 

20 

6 

At  18  years  of  age 

4G 

0 

42 

2 

25 

0 

At  19  years  of  age 

50 

0 

4G 

8 

30 

0 

At  20  years  of  age 

GG 

0 

G1 

0 

33 

G 

At  21  years  of  age 

85 

0 

78 

G 

39 

0 

At  22  years  of  age 

87 

0 

81 

G 

44 

0 

At  23  years  of  age  and  over 

97 

0 

85 

G 

51 

6 

l^ixture  clerks  

99 

G 

88 

0 

Clerks  of  the  age  of  23  years  or 
, more  employed  to  do  type- 

’ writing  and  stenographing  or 

typewriting  only  

102 

0 

90 

c 

52 

6 

' Delivery  Clerks. — In  charge  of 
or  supervising  the  work  of 

two  employees  

102 

0 

90 

G 

In  charge  of  or  supervising  the 
work  of  more  than  two  em- 

ployees  

107 

0 

95 

G 

Casual  Employee.— The  following  are  the  rates  of  pay  for  clerks  employed  for  less 
than  one  week; — 

In  the  metropolitan  area — Males,  2s.  9d.  per  hour ; minimum  pay  for  part  of  a day,  11s. 
In  the  Newcastle  area — Males,  2s.  G^d.  per  hour ; minimum  pay  for  part  of  a day. 


10s.  Gd. 

In  the  metroi)olitan  and  Newcastle  area — Females,  Is.  Id.  per  hour;  minimum  payment 
for  part  of  a day,  7s.  2d. 

Clerks  employed  on  night  work  of  whatever  age  shall  receive  not  less  than  99s.  Gd. 
per  week  in  the  metropolitan  area  and  88s.  per  week  in  the  Newcastle  area. 

Employees  in  receipt  of  a higher  rate  of  pay  than  that  herein  prescribed  shall  not 
have  the  rate  reduced  merely  in  consequence  of  this  Award. 

^ H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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PUBLIC  UTILITY  SERVICES. 

GOVERNMENT  RAILWAYS  AND  TRAMWAYS,  CARPENTERS,  &c. 

[Published  in  Government  Gazette,  No.  18,  of  4th  February,  1921.] 

Industrial  Registrar’s  Ofl&ce,  Sydney,  4th  February,  1921. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Government 
Railways  and  Tramways  (Carpenters,  &c.)  Board  is  constituted  (constitution  published 
at  page  1094  of  No.  41  of  the  Government  Gazette  dated  21st  February,  1919 — see  also 
Industrial  Gazette,  vol.  xv,  page  495),  is  published  in  accordance  with  the  provisions  of  the 
Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,752.)  ■ Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  32  of  1920. 

Government  Railways  and  Tramways  (Carpenters,  &c.)  Board. 

Application  by  the  New  South  Wales  Association  of  Operative  Plasterers,  the  United  Opera- 
tive Bricklayers  Trade  Society  of  New  South  Wales,  the  New^  South  Wales  Branch  of 
the  Australian  Plumbers  and  Gasfitters’  Employees’  Union,  the  Amalgamated  Society 
'Of  Carpenters  and  Joiners,  the  U^nited  Bridge  and  Wharf  Carpenters’  Union  of  New 
South  Wales,  the  Operative  Stonemasons’  Society  of  the  State  of  New  South  Wales, 
and  the  Operative  Painters  and  Decorators’  Union  of  Australia,  New  South  Wales 
Branch,  Industrial  Unions  of  Employees. 

Tuesday,  the  14th  day  of  December,  1920. 

Government  Railways  and  Tramw^ays  (Carpenters,  &c.)  Award. 

' PART  I. 

Duplication,  Deviation,  and  Construction  Staff. 

1.  Hours  of  Labour. 

(i)  Except  for  stonemasons — cutters  and  setters — the  ordinary  hours  of  labour  shall 
be  8|  hours  on  Mondays  to  Fridays  (inclusive)  and  41  hours  on  Saturdays. 

(ii)  The  ordinary  hours  of  labour  for  stonemasons — cutters  and  setters — shall  be  S 
hours  on  Mondays  to  Fridays, (inclusive)  and  4 hours  on  Saturdays;  but  stone-setters  shall, 
if  required,  work  as  the  ordinary  hours  of  labour  the  same  hours  as  are  worked  by  other 
tradesmen  provided  that  the  hours  worked  do  not  exceed  hours  per  day  from  Mondays 
to  Fridaj^s  (inclusive)  and  41  hours  on  Saturdays. 

(iii)  The  ordinary  hours  of  labour  for  all  employees  who  are  required  to  work  in 
shifts  shall  be  8 hours  per  shift,  except  where  otherwise  mutually  agreed  upon,  but  in  no 
case  to  exceed  a total  of  48  hours  per  week.  Shifts  shall,  as  far  as  practicable,  be  worked 
in  rotation ; Provided  that  in  cases  of  unforeseen  emergency  the  rotation  may  be  tem- 
porarily altered  in  respect  of  any  man  or  men. 

2.  Overtime. 

All  time  worked  in  excess  of  the  ordinary  hours  of  labour  of  the  day  or  of  the  shift 
shall  be  paid  for  at  the  rate  of  time  and  a half. 

3.  Sundays. 

All  work  done  on  Sundays  shall  be  paid  for  at  the  rate  of  double  time. 

4.  Country  Work. 

(i)  Country  work”  means  work  where  it  is  necessary  for  the  employee  to  reside  on 
or  near  the  .iob ; where  the  said  job  is  situated  more  than  25  miles  by  the  nearest  means  of 
conveyance  from  the  General  Post  Office,  Sydney,  and  more  than  20  miles  by  the  nearest 
means  of  conveyance  from  Newcastle  railway  station,  or  10  miles  by  the  nearest  means  of 
conveyance  from  all  other  local  centres. 

(ii)  On  all  country  work  where  the  employee  has  been  sent  from  Sydney  or  New- 
castle or  any  local  centre  to  the  job  he  shall  be  paid  an  allowance  of  Is,  Gd.  per  day  for 
each  and  every  day,  except  Sundays,  until  the  termination  of  the  job,  in  addition  to  the 
ordinary  rate  of  wage. 

(iii)  A pass  shall  be  provided  or  the  fare  to  a country  job  shall  be  paid  by  the 
employer,  and  likewise  a pass  shall  be  provided  or  the  fare  paid  from  a country  job : 
Provided  the  employee  remains  until  the  completion  of  the  work  or  for  a term  of  not  less 
than  three  months. 
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(iv)  Tlie  time  spent  in  travelling  to  and  from  a country  job  shall  be  paid  for  at  the 
ordinary  rates,  but  no  employee  shall  receive  more  than  .a  day’s  wage  for  any  day  spent  in 
travelling  though  the  hours  spent  on  such  a day  exceed  the  hours  of  work  fixed  by  this 
Award.  Fares  and  travelling  time  shall  be  paid  once  only  unless  the  employee  is  recalled 
by  the  employer  and  sent  again  to  the  job. 

5.  Shifting  Camp. 

Employees  shall  be  paid  at  ordinary  rates  tor  time  reasonably  occupied  in  taking 
down,  shifting,  and  re-erecting  camps,  when  such  work  is  done  under  instructions. 

PART  IT. 

Other  than  Duclication,  Deviation  and  Construction  Staff. 

I.  Hours  of  Labour. 

(i)  Ninety-six  hours  divided  as  far  as  practicable  into  twjelve  days  or  shifts  shall, 
except  where  hereafter  otherwise  provided,  constitute  tlie  work  of  each  fortnightly  period 
for  all  employees  who  are  on  day  wages,  provided,  however,  that  SS  hours  divided  as  afore- 
said shall  constitute  the  work  of  each  fortnightly  period  for  stonemasons — cutters  and 
setters — except  that  stone-setters  shall,  if  required,  worli  90  hours  per  period  as  worked  by 
otlier  tradesmen. 

(ii)  Except  for  stonemasons— (aitlers  and  setters — the  ordinarj^  hours  of  labour  shall 

be  worked  as  follows: — Not  exceeding  8$-  hours  on  Mondays  to  Fridays  (inclusive)  and 
4i  hours  on  Saturdays;  or  not  exceeding  8 hours  and  48  minutes  on  Mondays  to  Fridays 
(inclusive)  and  4 hours  on  Saturdays:  Provided,  however,  that  the  ordinary  hours  of 
labour  for  stonemasons — cutters  and  setters — shall  be  8 hours  on  Mondays  to  Fridays 
(inclusive)  and  4 hours  on  Saturdays,  but  stone-settbrs  shall,  if  required,  work  as  the 
ordinary  hours  of  labour  the  same  hours  as  are  worked  by  otlier  tradesmen  as  set  out  in 
subclause  (i)  : Provided  also  that  where  employees  lose  time  by  reason  of  travelling  on 

their  home  passes  such  lost  time  may,  as  far  as  practicable,  be  made  up. 

(iii)  The  ordinary  hours  of  labour  for  all  employees  who  are  required  to  work  in 
shifts  shall  be  8 hours  per  shift,  except  where  otherwise  mutually  agreed  upon,  but  in  no 
case  to  exceed  a total  of  48  hours  per  week. 

Shifts  shall,  as  far  ns  possible,  be  worked  i-n  rotation:  Provided  that  in  cases  of 

unfoi'eseen  emergency  the  rotation  may  he  tem])orarily  altered  in  respect  of  any  man  or 
men. 

2.  Overtime. 

(i)  All  time  worked  in  excess  of  the  ordinary  hours  of  labour  of  the  day  or  of  the 

shift  shall  be  paid  for  at  the  rate  of  time  and  a half.  * 

(ii)  Provided  that  in  the  case  of  employees  who  may  make  up  time  lost  by  reason  of 
travelling  on  their  home  passes,  such  time  shall  not  be  deemed  overtime. 

3.  xVccumulated  Leave,  &c. 

In  every  case,  where  practicable,  one  month’s  notice  shall  be  given  of  the  date  on 
which  accumulated  leave  or  holidays  shall  bo  taken,  and,  if  ‘required,  payment  for  the 
period  of  such  accumulated  leave  or  holidays  shall  be  made  in  advance. 

4.  Sundays. 

Employees  who  do  not  ordinarily  work  on  Sundays  shall  be  paid  for  all  time  worked 
on  Sundays  at  the  rate  of  time  and  a half. 

5.  Home  Passes. 

(i)  Employees  working  where  they  can  get  home  at  night  after  knock-off  time  and 
be  back  at  the  work  by  starting  time  next  morning  shall  be  allowed  passes  to  enable  them 
to  return  to  their  home  depot. 

(ii)  Employees  working  away  from  homo  shall  be  allowed  passes  to  enable  them  to 
spend  not  less  than  eighteen  hours  at  home  on  Sundays : Provided  such  home  is  within  the 
boundary  of  the  division  in  which  they  are  employed,  and  'such  passes  shall  be  issued — 

{a)  Every  week  where  the  said  time,  and  the  time  spent  in  travelling  involves  no  loss 
of  time. 

{h)  Once  a fortnight  where  such  time  involves  any  loss  of  time  up  to  half  a day. 
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(c)  Once  in  every  three  weeks  where  such  time  involves  the  loss  of  more  than  half  a 
day. 

(iii)  Time  so  lost  may  he  made  up  on  the  Saturday  or  Saturdays  on  which  the  passes 
not  issued  where  all  the  employees  on  the  job  so  agree,  but  not  at  any  other  time. 

G.  Expenses. 

Employees  working  away  from  their  home  station  shall  be  paid  expenses  at  the 
following  rates ; — 

(i)  If  no  van  or  tent  provided,  7s.  9d.  per  night. 

(ii)  If  van  or  tent  provided,  2s.  Gd.  per  night. 

Such  expenses  shall  be  paid  in  respect  of  every  night  the  employee  is  away  from 
home;  Provided  that  if  he  is  IS  houfs  at  home  he  shall  be  deemed  to  have  spent  a night  at 
home. 

7.  Travelling  and  Resting  Time. 

(i)  Time  occupied  in  travelling  from  place  to  place  according  to  instructions,  shall 
be  paid  for  at  the  following  rates : — 

(fl)  where  the  time  so  occupied  is  over  eight  hours,  one  full  day’s  pay; 

(b)  where  such  time  is  eight  hours  or  less,  pay  for  the  abtual  time  so  occupied,  in 
addition  to  pay  for  any  time  worked. 

(ii)  Where  an  employee — 

(«)  has  been  called  upon  to  travel  to  work  by  a train  reaching  his  destination  between 
midnight  and  G a.m.  and  there  is  no  hotel,  or  camp,  or  van  in  which  he  can  sleep, 
and  provided  the  nature  of  the  work  will  permit;  or 

(b)  cannot  return  to  his  home  station,  or  camp,  from  the  place  to  which  he  has  been 
sent  to  work  before  midnight ; 

ho  shall  be  allowed  a reasonable  time  not  exceeding  four  hours,  as  resting  time,  and  such 
time  shall  be  paid  for  as  part  of  the  ordinary  hours  of  labour  for  the  day. 

PART  III. 

Tka:mway  Branch. 

Daily  Time  Allowance. 

(i)  Employees  who  are  employed  in  work  in  connection  with  the  tramways  and  are 

called  upon  to  work  at  a distance  greater  than  2 miles  and  less  than  4 miles  from  the 
starting  point,  shall  be  allowed  ten  minutes’  time  allowance  each  way,  and  those  called 
upon  to  work  at  a distance  of  over  4 miles  from  the  starting  point  twenty  minutes’  time 
allowance  each  way,  but  no  such  allowance  shall  be  made  in  the  case  of  men  actually 
working  at  depots.  , 

(ii)  In  Sydney,  the  starting  point  shall  be  the  present  Central  Railway  Station;  in 
\ewcastle  the  intersection  of  Gordon  and  Tudor  streets,  Hamilton. 


PART  IV. 


General  Provisions  to  Govern  the  Whole  Award. 
1.  Wages. 


fi)  The  following  shall  be  the  minimum  rates  of  pay  for  the  ordinary  hours  of 
labour ; — 


Per  day. 


s.  d. 

Carpenters  and  joiners  18  4 

Bridge  carpenters  18  4 


Bridge  carpenters  employed  on  dipdication,  deviation,  or  construc- 
tion works  shall  be  ]>aid  19s.  4d.  per  day,  and  shall  not  in  any  case  be 
entitled  to  the  allowance  for  country  work  specified  in  clause  4 (i) 
and  (ii)  of  Part  I of  this  Award. 


Plasterers — 

Plasterers  and  fibrous  plaster  fixers  10  0 

When  employed  on  sewer,  tunnel,  or  shaft  work  19  8 

Painters  17  4 

Signwriters  18  8 

Plumbers  and  gasfitters  IS  4 

Plumbers’  assistants lo  3 
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Per 


s.  (1. 

Bricklayers  PJ  4 

(a)  111  the  construction  of  cliiinneys  and  airshafts,  where  the  con- 
struction exceeds  50  feet  in  height,  all  work  above  50  feet  shall 

be  paid  for  at  a minimum  rate  of 20  4 

{h)  In  tunnel  and  sewer  work,  and  in  nndergroiind  shafts  exceeding 

10  feet  in  depth,  the  minimum  rate  of  wages  shall  be 20  4 

Stonemasons — Cutters  and  setters  2 OCi* 


(ii)  Employees  permanently  stationed  on  the  railway  lines  west  of  straight  lines 
drawn  from  Tocumwal  to  Berrigan,  Beriigan  to  Narrandera,  Narrandera  to  Giinningbland, 
Gunningbland  to  Diibbo,  Diibbo  to  Coonabarabran,  Coonabarabran  to  Gap,  Gap  to  Koloona 
(excepting  the  Tamworth  to  Barraba  line),  or  on  the  North  Coast  line  between  Glenreagh 
and  Murwilliimbah,  shall,  in  addition  to  the  wages  hereinbefore  provided,  be  paid  a climatic 
allowance  of  Gd.  per  day. 

2.  Apprentices. 

(i)  Boj^s  may  be  apprenticed  to  any  of  the  crafts  herein  mentioned. 

(ii)  The  period  of  such  apprenticeship  shall  be  for  five  years. 

(iii)  An  intending  apprentice  may  be  employed  on  probation  for  not  more  than 
three  months,  and  if  he  is  subsequently  apprenticed  then  such  time  on  probation  shall 
count  as  time  of  his  apprenticeship. 

(iv)  The  minimum  rate  of  wages  to  be  paid  to  apprentices  shall  be: — 

Per  week. 


s.  d. 

First  year  15  G 

Second  year  23  0 

Third  year 37  6 

Fourth  year  44  0 

Fifth  year  55  0 


Thereafter,  if  under  the  age  of  21  years,  until  attaining  that  age,  11s.  per  day : Provided 

that  any  apprentice  on  attaining  the  age  of  21  years  shall  not  be  paid  less  than  the  adult 
living  wage. 

(v)  Should  any  apprentice  during  the  third  or  any  subsequent  year  of  his  appren- 
ticeship ijroduce  an  ofiicial  certificate  showing  that  he  has  attended  a two  years’  course 
and  passed  the  required  examinations  at  a Technical  College  under  the  Department  of 
Public  Instruction,  or  the  Railway  Institute,  he  shall  then  be  entitled  to  be  paid  2s.  Gd.  in 
addition  to  the  above  rates  for  the  remainder  of  his  term  of  ap])renticeship. 

(vi)  All  other  conditions  of  such  apprenticeship  shall  be  in  conformity  with  the 
departmental  practice  of  the  Railway  Commissioners  for  New  South  Wales  regarding 
apprentices  generally. 

3.  Existing  Rates. 

' No  employee  who,  at  the  date  of  this  Award,  is  in  receipt  of  pay  at  a higher  rate 
than  that  herein  fixed  shall  have  his  pay  reduced  merely  as  a consequence  of  this  Award. 

4.  Charge  Money. 

Leading  hands  shall,  whilst  so  employed,  be  paid  the  following  additional  rates: — 

Per  day. 
s.  d. 


In  charge  of  from  1 to  10  .iourneymen  1 0 

In  charge  of  from  11  to  30  .iourneymen  1 6 

In  charge  of  from  31  to  50  journeymen  2 0 

In  charge  of  from  51  to  100  journeymen  2 G 

In  charge  of  over  100  journeymen  3 0 


Senior  leading  hands.  Is.  per  day  above  the  ordinary  leading  hand's  rate.  A senior  lending 
hand  to  mean  a tradesman  having  one  or  more  leading  hands  working  under  his  direction. 

5.  Acting  for  or  Relieving. 

An  employee  ordered  to  act  in,  or  to  relieve  or  act  for  another  in  a higher  grade, 
shall,  while  so  employed,  be  paid  the  minimum  rate  payable  to  men  in  such  higher  grader 
Provided  such  minimum  be  not  less  than  the  rate  he  is  already  receiving. 

G.  Medical  Certificates. 

No  employee  shall  be  called  upon  to  supply  a medical  certificate  unless  he  has  been 
absent  from  work  for  three  consecutive  days  or  more.  

* See  notification  on  next  page  for  correction  of  these  lines. 
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7.  Sharpening  Tools, 

Grindstones  shall  be  provided  for  the  use  of  carpenters.  When  the  grindstone  is  not 
driven  by  steam  or  other  mechanical  power  assistance  shall  be  supplied  to  turn  it.  Saw- 
sharpening  and  tool-grinding  may  be  done  during  working  hours. 

8.  Tool  Lockers  or  Boxes. 

Lockers  or  boxes  shall  be  provided  either  at  the  depot  or  on  the  works  for  the  safe- 
keeping of  tools  of  all  carpenters  and  joiners  employed. 

1).  Wet  Places, 

Employees  who  are  called  upon  to  work  in  places  where  their  feet  are  in  water  for 
two  hours  or  more  shall  be  paid  one  shilling  (Is.)  per  day  extra  whilst  so  employed. 

10.  Preference  to  Unionists. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors’  Employment  Act, 
1919,  in  the  engagement  or  dismissal  of  employees  there  shall  be  no  discrimination  against 
members  of  the  New  South  Wales  Government  Railways  Permanent  Way  Association  or  of 
the  New  South  Wales  Association  of  Operative  Plasterers,  the  United  Operative  Brick- 
layers’ Trade  Society  of  New  South  Wales,  the  New  South  Wales  Branch  of  the  Aus- 
tralian Plumbers  and  Gastitters’  Employees’  Union,  the  Amalgamated  Society  of  Carpen- 
ters and  Joiners,  the  United  Bridge  and  Wharf  Carpenters’  Union  of  New  South  Wales,  the 
Operative  Stonemasons’  Society  of  the  State  of  New  South  Wales,  and  the  Operative 
Painters  and  Decorators’  Union  of  Australia,  New  South  Wales  Branch,  Industrial  Unions 
of  Employees. 

11.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  rescinds  and  replaced  the  Award  of  the  Government  Railways  Group, 
No.  5 (Carpenters,  &c.)  Board,  published  in  Government  Gazette  No.  21  of  16th  February, 
1917,  as  varied  by  order  of  the  Court  published  in  Government  Gazette  No.  81  of  1st  June, 
1917 ; by  Award  of  the  said  Board  published  in  Government  Gazette  No.  207  of  30th  No- 
vember, 1917 ; and  by  orders  of  the  Court  published  in  Government  Gazettes  No.  30  of  8th 
March,  1918 ; No.  149  of  22nd  November,  1918 ; No.  219  of  5th  September,  1919 ; and  No.  267 
of  5th  December,  1919. 

It  shall  apply  to  the  Railway  Commissioners  for  New  South  Wales,  and  to  all  per- 
sons employed  by  them  in  any  of  the  capacities  herein  mentioned  on  and  in  connection  with 
both  the  railways  and  tramways  of  the  State. 

It  shall  take  effect  fourteen  days  after  its  publication  in  the  Government  Gazette, 
mid  shall  remain  in  force  thereafter  for  a period  of  three  years. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


GOVERNMENT  RAILWAYS  AND  TRAMWAYS,  CARPENTERS,  &c. 

[Published  in  Government  Gazette,  No.  21,  of  11th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  11th  February,  1921. 
GOVERNMENT  RAILWAYS  AND  TRAMWAYS  (CARPENTERS,  &c.)  BOARD. 
Award  of  the  Court  of  Industrial  Arbitration  published  in  Government  Gazette  No.  18  of 

4th  February,  1921. 

TYPOGRAPHICAL  CORRECTION. 

IN  the  said  Award,  gazetted  4th  February,  1921,  delete  the  words  “ per  hour  ” immediately 
preceding  the  item  “Bricklayers,”  appearing  in  clause  1 of  Part  IV,  and  substitute  in  lieu 
thereof  the  words  “ per  day  ” ; and  insert  the  words  “ per  hour  ” after  the  words  and  figures 
Stonemasons — cutters  and  setters,  2s.  6f^d.”  appearing  in  the  same  clause. 


GOVERNMENT  RAILWAYS  AND  TRAMWAYS,  ENGINEERS,  &c. 

[Published  in  Government  Gazette,  No.  9,  of  21st  January,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  21st  January,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  1st  April,  1920  (17  I.G.,  952),  made  in  and  in  relation  to  the  indus- 
tries and  callings  in  respect  of  which  the  Government  Railways  and  Tramways  (Engineers, 
&c.)  Board  is  constituted  (constitution  published  at  page  1095  of  No.  41  of  Government 
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Gazette  dated  21st  February,  1919) — see  also  Industrial  Gazette,  vol,  xv,  page  490),  as 
varied  by  Order  of  the  Court  published  in  Government  Gazette^of  5tli  November,  1920  (18 

I.G.,  1017),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration 
Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

<No.  2,734.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  606  of  1920. 

Government  Railways  and  Tramways  (Engineers,  &c.)  Board. 

Application  by  the  Australasian  Society  of  Engineers,  Industrial  Union  of  Employees. 
Thursday,  the  16th  day  of  December,  1920. 

Government  Railways  and  Tramways  (Engineers,  &c.)  Award. 

Variation. 

1.  Insert  in  clause  3,  Wages,  of  the  said  Award  gazetted  1st  April,  1920,  as  varied 
in  Gazette  of  5th  November,  1920,  after  the  words  and  figures  “Fitters,  2s.  4fd.  per  hour,” 
the  words  and  figures  “ Fitters  at  Ultimo  Power-house  2s.  6M-  per  hour,”  and  add  after  the 
words  “ dirt  money  ” in  the  last  line  of  the  said  clause  the  words  “ as  well  as  consideration 
as  to  heat  money  to  fitters  at  Ultimo  Power-house.” 

2.  Delete  clause  9,  Out  Work,  of  the  said  Award  gazetted  and  varied  as  aforesaid, 
and  substitute  the  following  clause  in  lieu  thereof : — 

9.  Out  Work. 

Employees  working  away  from  their  home  station  shall  be  paid  expenses  at  the 
following  rates : — 

(i)  If  no  van  or  tent  provided,  7s.  9d.  per  night. 

(ii)  If  van  or  tent  provided,  2s.  6d.  per  night. 

►Such  expenses  shall  be  paid  in  respect  of  every  night  the  employee  is  away 
from  home : Provided  that  if  he  is  eighteen  hours  at  home  he  shall  be  deemed  to  have 
spent  a night  at  home. 

3.  Add  the  following  new  clause  to  the  Award : — 

18a.  Travelling  and  Resting  Time. 

(i)  Time  occupied  in  travelling  from  place  to  place  according  to  instructions  shall 
be  paid  for  at  the  following  rates : — 

{a)  When  the  time  so  occupied  is  over  eight  hours,  one  full  day’s  pay. 

(b)  When  such  time  is  eight  hours  or  less,  .pay  for  the  actual  time  so  occupied, 
in  addition  to.  pay  for  any  time  worked. 

(ii)  When  an  employee— 

(a)  Has  been  called  upon  to  travel  to  work  by  a train  reaching  his  destination 
' between  midnight  and  6 a.m.,  and  there  is  no  hotel,  or  camp,  or  van  in  which 

he  can  sleep,  and  provided  the  nature  of  the  work  will  permit ; or 

(5)  cannot  return  to  his  home  station  or  camp  from  the  place  to  which  he  has 
been  sent  to  work  before  midnight, 

he  shall  be  allowed  a reasonable  time,  not  exceeding  four  hours,  as  resting  time, 
and  such  time  shall  be  paid  for  as  part  of  the  ordinary  hours  of  labour  for  the  day. 

4.  This  variation  shall  take  effect  fourteen  days  after  publication  in  Government 
Gazette,  and  remain  in  force  thereafter  until  21st  day  of  March,  1923. 

‘ T.  ROLIN,  • - 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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WATER  AND  SEWERAGE  EMPLOYEES,  HUNTER  DISTRICT. 

• [Published  in  Government  Gazette,  No.  25,  of  18th  Februar}'’,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  February,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Goveru- 
iiient  Gazette  of  the  25th  June,  1920  (18  I.G.,  210),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Water  and  Sewerage  Employees  (Hunter  District) 
Board  is  constituted  (constitution  published  at  page  1097  of  No.  41  of  Government  Gazette, 
dated  21st  FebruaiT,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  501),  as  varied  by 
Order  of  the  Court  published  in  Government  Gazette  of  3rd  December,  1920  (IS  I.G.,  1392), 
is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and 
the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,7GS.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  G3G  of  1920. 

AVater  and  Sewerage  Employees  (Hunter  District)  Board. 

Application  by  the  Hunter  District  AA^ater  Supply  and  Sewerage  Board  Employees’ 
Association,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  claj?-  of  February,  1921. 

Water  and  Sewerage  Employees  (Hunter  District)  Award. 

Variation. 

1.  Delete  clause  43  of  the  said  Award,  gazetted  25th  June,  1920,  as  varied  in  Gazette 
of  the  3rd  December,  1920,  and  substitute  the  following  clause  in  lieu  thereof: — 

43.  AA'ages  shall  be  paid  at  the  following  rates: — 

Per  clay.  Per  hour. 


s.  d.  ,s.  (1. 

Blacksmith  IS  9 2 4J 

Boiler  and  flue  cleaner IG  11  2 Ig 

Brickla^^ers  (surface)  19  4 * 2 5 

Bricklayers  (underground)  20  0 2 G 

Caretaker  at  Buttai  Reservoir  and  main  pipe  line IS  2 2 3.| 

Carpenter,  leading  19  4 2 5 

Carpenter  IS  4 2 3^ 

Carpenters’  labourers  IG  5 2 0^ 

Chainman  15  2 1 IO4 

Concrete  worker  IG  2 2 Oi 

Engine-driver,  river  pump  17  5 2 2^ 

Electrical  mechanic  17  5 2 2^ 

Filterman  15  S 1 11* 

Provided  that  when  filtermen  are  engaged  in  washing 
sand  they  shall  be  paid  9d.  per  day  above  their 
ordinary  rate. 

Filterman,  leading  16  2 2 01 

Fireman  16  5 2 0| 

Fitter  2 3^ 

Ganger  IS  2 2 31 

Gardener  and  general  maintenance  man 10  2 2 01 

General  assistant  15  5 1 111 

Hammer  and  drill  man IG  3 2 Og 

Jumperman  16  3 2 0| 

Labourer  15  2 1 lOf 

Labourer  (leading  hand),  extra 0 6 

Labourer  in  trench  15  4 1 11 

• Labourer  in  sewer  2 51 
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AVATEIi  AND  SEWERAGE  EMPLOYEES,  IH’NTIMl  DISTIMCT. 


•r  day. 

Per  hour. 

a.  (t. 

s. 

a. 



• > 

p, 

15  8 

1 

11^ 

li\  2 

10  2 

01 

15  8 

1 

114 

17  4 

u 

2 

10  5 

U 

OJ 

— 

2 

10^ 

— 

‘) 

2 A 

10  5 

0,^ 

17  7 

‘>C 

15  8 

1 

IL 

17  2 

«) 

1; 

17  5 

o 

•): 

10  1 

l! 

19  0 

12 

5"'- 

— 

18  2 

31 

IT  5 

o 

14  2 


101 

5 

0 


0 10 
7 


Labourer  in  sewer  well  

Maintenance  man  (wet  or  dry  work)  1.1 

Maintenance  man  (wet  or  dry  work),  leading 10 

Maintenance  man,  sewer K; 

Maintenance  man,  sewer  outfall  l.l 

Manhole  builder  17 

Meter  tester  and  repairer 10 

Miner,  1st  grade  

Miner,  2nd  grade 

Oilers,  greasers  10 

Painters  

Painters’  labourers 1 

Pipe  layer  (water)  •. 17 

Pipe  layer  (sewerage),  wet  or  dry  work  17 

Plasterer  

Plasterers  (on  sewer  tunnel  or  shaft  work)  10 

Pil)e  tester  supervisor  

Plumber  

I’owdermau IT 

Per  week. 

: Probationers — s.  d. 

lo  and  under  10  years 20  8 

10  and  under  17  years o.j  3 

17  and  under  IS  years 44  3 

18  and  under  10  years .53  1 

10  and  under  20  years 01  0 

20  and  under  21  years 70  10 

Per  day. 
s.  d. 

Pump  driver 10  5 

Rockchopper  (deep  work)  

Rockchopper  (shallow  work.  44  hours)  — — 

Scabbier  10  2 

' Shift  engineer  10  10 

Storeman  and  depOt-keeper  17 

Tool  sharpener 10 

Trench  tiinberer  (wet  or  dry)  17 

Turncock  17 

Turncock  and  reservoir  caretaker  17 

Turncock  at  Newcastle  Reservoir  10 

Turncock  and  reservoir  caretaker  at  INIihmi,  as  an  addi- 
tional allowance  for  attending  to  distant  valves  regu- 
lating supply  of  water  from  15-inch  trunk  main,  and 
in  lieu  of  any  overtime  which  might  accrue  in  respect 
of  this  duty,  3s.  per  week. 

Watchmen  and  lamplighters  

Youths — 

10  and  under  17  years  

17  and  under  18  years  

IS  and  under  10  years  

10  and  under  20  years 

20  and  under  21  years 11 

A pipe  layer  placed  in  charge  of  four  men  or  more  by  a 
responsible  officer  when  a ganger  or  foreman  is  not 
personally  in  charge  shall  be  paid  Is.  per  day  extra. 

1.  By  consent  this  variation  takes  effect  from  the  15th  day  of  December,  1920, 
inclusive,  and  shall  remain  in  force  thereafter  until  the  24th  day  of  June,  1922. 

Consideration  of  the  countei*  claims  of  the  employer  stands  over  generallj^ 

. H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


Per  hour. 

s.  d. 

2 Ot 
2 11 
2 24 

2 

2 51 
2 24 

2 oi 
2 21 
2 24 

2 24 
2 44 
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TRANSPORT:  LAND. 

CARTERS,  &c.,  COUNTRY, 

[Published  in  Government  Gazette,  No.  21,  of  11th  February,  1921. 1 

Industrial  Registrar’s  Office,  Sydney,  11th  February,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  19th  December,  1919  (17  I.G.,  256),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Carters,  &c.  (Country)  Board  is  constituted 
( constitution  published  at  page  5536  of  No.  233  of  Government  Gazette  dated  3rd  October, 
1919 — see  also  Industrial  Gazette,  vol.  xvi,  page  538),  as  varied  by  Orders  of  the  Court  pub- 
lished ill  Government  Gazettes  of  16th  April,  1920  (17  I.G.,  1121),  Sth  October,  1920  (18 
I.G.,  755),  and  5th  November,  1920  (18  I.G.,  1040),  is  published  in  accordance  with  the 
provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,757.)  ' Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  28  of  1921. 

Carters,  &c.  (Country)  Board. 

Application  by  the  Trolly,  Draymen, 'and  Carters’  Union  of  Sydney  and  Suburbs, 
Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Carters,  &c.  (Country)  Award. 

Variation. 

1.  Notwithstanding  anything  contained  in  the  said  Award  gazetted  19th  D.ecember, 
1919,  as  varied  in  Gazette  of  5th  November,  1920,  the  rates  of  pay  for  employees  in  the 
South  Coast  and  Central  Tablelands  areas  as  defined  by  the  Board  of  Trade  shall  be  the 
same  as  are  provided  by  the  Award  for  employees  elsewhere  or  in  other  areas  within 
which  the  Award  applies. 

2.  This  variation  shall  take  effect  from  the  1st  day  of  February,  1921,  inclusive. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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AWARDS. 


TABLE  OF  AWARDS  IN  FORCE. 

18th  February,  1921. 

The  Area  over  which  the  provisions  of  the  Awards  operate  is,  except  where  otherwise  indicated,  the  whole  State 

excepting  County  Yancowinna. 

Awards  in  respect  of  the  County  Yancowinna  appear  iinder  Broken  Hill. 

V.,  indicates  variation  by  Board.  A.C.,  award  of  Court.  V.C.,  variation  by  Court. 

Ye.,  or  V.Ce.,  variations  of  exemption  only.  Vpe.,  variation  of  partial  exemption  only. 

New  Awards  coming  into  operation  in  the  period  from  22nd  January,  to  18th  February,  1921,  and  published  in 

this  part,  are  shown  in  heavy  type. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in  - 
Awards). § 

Eeference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

BROKEN  HILL. 

Industries  other  than  Mining  and  Smelting — 

Bakers,  Breadcarters  and  Pastrycooks 

184 

15-10-20 

28-10-22 

18 

880 

Butchers  

163 

10-9-20 

31-3-22 

18 

498 

Carpenters  and  Joiners 

9 

21-1-21 

20-1-22 

19 

152 

Gas  Makers  ... 

... 

54 

12-3-20 

31-12-20 

17 

750 

Horse  Drivers  and  Wholesale  Employees  ... 

207 

3-12-20 

2-12-22 

18 

1285 

Hotel,  Club,  Restaurant  and  Boarding  House 

21 

11-2-21 

31-12-21 

19 

657 

Employees  and  Cleaners. 

Painters 

180 

8-10-20 

30-9-21 

18 

725 

Shop  Employees 

204 

26-11-20 

25-11-20 

18 

1288 

Wood  and  Fuel  Merchants’  Employees  ' ... 

197 

8-8-19 

30-9-20 

16 

201 

Mining  and  Smelting  Industries — 

i 

Miners,  &c. 

A.C. 

222 

12-9-19 

\ 30-9-20 

ri6 

342 

V.C. 

271 

19-12-19 

\17 

105 

Trades  and  Trades  Labourers 

A.C. 

219 

5-9-19 

L on  n OA 

ri6 

345 

V.C. 

271 

19-12-19 

j-  oU— y— 2U 

\17 

107 

BtrlLDING. 

Bricklayers  and  Tuckpointers  (State) — 

Bricklayers 

50 

20-4-17 

rii 

1095 

vVc. 

107 

20-7-17 

12 

303 

V.C. 

50 

5-3-20 

17 

751 

V.C. 

85 

30-4-20 

- 31-3-21 

- 17 

1073 

V.Ce. 

130 

9-7-20 

i 

18 

115 

V.C. 

152 

20-8-20 

18 

335 

V.Ce. 

180 

8-10-20 

^ ] 

Us 

728 

Tuckpointers 

127 

14-7-15 

13-7-18  1 

8 

213 

Builders’  Labourers’  (State) — 

Builders’  Labourers  (Cumberland  and  New- 

63 

27-4-17 

1 

rii 

1098 

castle). 

vVc. 

107 

20-7-17 

1 

12 

306 

V.C. 

50 

5-3-20 

L oi  o oi 

j 17 

752 

V.C. 

149 

13-8-20 

^ oi— o— 

336 

V.C. 

207 

3-12-20 

1 

18 

1292 

V.C. 

25 

18-2-21 

J 

119 

660 

Builders’  Labourers’  (Country) 

103 

13-7-17 

^ 97—4.  90 

ri2 

83 

V.C. 

126 

30-5-19 

> Zd  i — Ziv 

\15 

933 

Carpenters  and  Joiners  (State) — ■ 

i 

Carpenters  and  Joiners 

A.C. 

271 

19-12-19 

i 

ri7 

109 

V.C. 

93 

14-5-20 

17 

1074 

V.Ce. 

180 

8-10-20 

. Q1  O OI  ! 

J 18 

728 

V.C. 

202 

19-11-20 

^ oi— O — ^i  1 

1 18 

883 

V.C. 

212 

17-12-20 

18 

1293 

V.C. 

218 

31-12-20 

119 

154 

Marble  Workers,  &c.,  (State) — 

Marble  and  Slate  Workers  ... 

A.C. 

45 

28-2-19 

fl5 

534 

V.C. 

119 

25-6-20 

1 TOO  OO 

J 18 

116 

V.C. 

212 

17-12-20 

> io— o— 

1 19 

155 

Tilelayers  

A.C. 

216 

24-12-20 

J 1-3-23 

119 

155 

Metal  Ceiling  Makers  and  Fixers  (State) — 

Metal  Ceiling  Fixers  (Cumberland  and  New- 

173 

13-10-16 

12-10-19 

10 

1378 

castle). 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue  in 

force  until  rescinded  or  varied. 
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Indiisfry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award).§ 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

1 

BUILDING — continued. 

Painters,  &c.  (State)  

A.C. 

151 

29-11-18 

fl4 

733 

V.C. 

54 

12-3-20 

17 

753 

V.C. 

119 

25-6-20 

18 

116 

V.C. 

149 

13-8-20 

^ 31-3-21 

; 18 

337 

V.Ce. 

180 

8-10-20 

1 

18 

729 

V.C. 

204 

26-11-20 

1 

18 

1294 

V.C. 

9 

21-1-21 

1 

i 19 

161 

Plasterers,  &c.  (State) — 

Plasterers 

A.C. 

103 

13-7-17 

1 

ri2 

80 

V.C. 

38 

28-3-18 

1 

^ 31-3-21 

13 

457 

V.C. 

46 

27-2-20 

J 

1 

1 17 

753 

Plasterers — Shophands  and  Casters 

A.C. 

143 

6-8-20 

i 

L m Q oi 

J 

ri8 

337 

V.C. 

198 

12-11-20 

j 

> O L—O—Z 1 

1 18 

886 

Plumbers  and  Gasfitters  (State) — 

Plumbers,  &c.  (Cumberland)  

40 

16-3-17 

rii 

986 

v! 

78 

25-5-17 

11 

1210 

V.C. 

38 

28-3-18 

L Q1  Q 01 

13 

459 

V.C. 

2 

2-1-20 

> ol— o— 

< 

17 

114 

V.C. 

50 

5-3-20 

17 

754 

V.C. 

198 

12-11-20 

18 

887 

Plumbers,  &c.  (Newcastle)  ... 

A.C. 

126 

2-7-20 

L 1 7 99 

[18 

117 

V.Ce. 

180 

8-10-20 

> lO— 4— zz 

1 18 

730 

vSlaters,  &c.  (State)  

A.C. 

107 

20-7-17 

fl2 

304 

V.C. 

59 

19-3-20 

1 31-3-21 

17 

934 

V.C. 

204 

26-11-20 

18 

1296 

Stonemasons,  &c.  (State) — 

Stonemasons,  &c. 

A.C. 

88 

25-4-19 

1 

ri5 

796 

V.C. 

54 

12-3-20 

- 31-3-21 

17 

755 

V.C. 

175 

5-11-20 

1 18 

888 

Monumental  Masons,  &c. 

A.C. 

97 

2-5-19 

< 

fl5 

793 

V.C. 

197 

8-8-19 

! 

1 16 

203 

V.C. 

93 

14-5-20 

8-5-22 

; 17 

1082 

V.C. 

204 

26-11-20 

1 18 

1296 

V.C. 

216 

24-12-20 

no 

162 

Stone  Polishers 

1 A.C. 

45 

28-2-19 

fl5 

536 

1 V.C. 

119 

25-6-20 

. 13-3-22 

< 

18 

120 

‘ V.C. 

212  > 

17-12-20 

1 

1 

18 

1293 

BUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  other  than  Sawrailiers,  See  Building. 

For  Sawmillers,  See  Manufacturing — Furniture  and  Woodworking  Trades,  <Fc. 

CLOTHING  TRADES’  GROUP— 

For  awards  of  the  old  Boa.rds  In  this  Group,  See  Manufacturing — Clothing,  Textiles,  <£’C, 

COAL  MINING  (NORTH)  GROUP- 
COAL  MINING  (SOUTH  ) GROUP— 

For  awawds  of  the  old  Boards  in  these  Groups,  See  Mining,  Mineral  Treatment,  Quarrying  and 
Smelting. 


DOMESTIC  AND  PERSONAL  SERVICE. 

Club  and  Boarding-house  Employees  (State) — 

Club  Employees  (Cumberland)  

A.C. 

164 

20-12-18 

ri5 

104 

V.C. 

169 

11-7-19 

16 

59 

V.C. 

257 

14-11-19 

- 2-1-21 

- 

16 

909 

V.C. 

130 

9-7-20 

18  1 

i 121 

V.C. 

207 

3-12-20 

\ 

18 

1298 

Hairdressers,  &c.  (State)  

A.C. 

203 

15-8-19 

"■16 

349 

V.C. 

238 

31-10-19 

> 28-8-21 

16 

693 

V.C. 

62 

26-3-20 

< 

17 

935 

V.C. 

195 

5-11-20 

> 

Li8 

890 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue  in 

force  until  rescinded  or  varied. 
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AWARDS. 


industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

|(as  indicated  in 
1 Award).§ 

lleference  I.G. 

Govt.  1 
Gazette 
No. 

1 

1 Date. 

Vol. 

Page. 

DOMESTIC  AND  PERSONAL  SERVICE— 

! 

continued. 

Hospital  Nurses,  &c.  (State) — 

Ambulance  Employees  (Cumberland)  ... 

10 

25-1-17 

4-2-19 

11 

741 

Hotel  Employees  (State) — 

Hotels  (Metropolitan  — including  Manly, 

A.C. 

9 

21-1-21 

21-4-21 

19 

162 

Hornsby,  Parramatta,  and  Hurstville). 

Laundry  Employees  (State) — 

• 

i 

Laundry  Employees  (Cumberland  and  Nor- 

A.C. 

219 

5-9-19 

1 

i 

ri6 

352 

thumberland). 

V.C. 

267 

5-12-19 

^ 18-9-21 

1 

912 

V.Ce. 

180 

8-10-20 

J 

1 

1 

18 

731 

Restaurant,  &c..  Employees  (State) — 

Caterers’  Waitresses  ( Cumberland) 

A.C. 

96 

21-5-20 

1 

1.  o o oo 

ri7 

1263 

V.C. 

210 

10-12-20 

119 

168 

Caterers’  Waiters — Casual  (Metropolitan) 

A.C. 

112 

11-6-20 

3-6-22 

17 

1266 

Restaurants  (Cumberland  and  Northum- 

A.C. 

9 

21-1-21 

31-5-21 

19 

168 

berland). 

Restaurants,  in  Retail  Shops  

A.C. 

162 

14-9-17 

ri2 

638 

V.C. 

16 

8-2-18 

13 

269 

V.C. 

164 

20-12-18 

15 

113 

V.C. 

169 

11-7-19 

16 

61 

V.C. 

257 

14-11-19 

. 1 A O OA 

16 

915 

V.C. 

80 

23-4-20 

> 10— u— zu 

< 

17 

1083 

V.C. 

130 

9-7-20 

I 

18 

125 

V.Ce. 

180 

8-10-20 

1 

18 

732 

V.C. 

210 

10-12-20 

1 j 

18 

1300 

V.C. 

9 

21-1-21 

1 1 

119 

174 

DOMESTIC  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Domestic  and  Personal  Service 
ENGINE  DRIVING— 

Engine-drivers,  &c.  (Broken  Hill  Proprietary  A.C.  116  18-6-20  19-3-23 

Company  Limited). 

Engine-drivers,  General  (State) 


Engine-drivers,  Wheaten  Flour  Mills  (State) 


A.C. 

116 

18-6-20 

A.C. 

96 

21-5-20 

V.C. 

'9 

21-1-21 

A.C. 

245 

24-10-19 

V.C. 

202 

19-11-20 

V.C. 

218 

31-12-20 

... 

79 

5-5-16 

} 


31-3-21 


6-11-20 


-19 


17 

ri7 

i 19 

he 

18 

Li9 

10 


1270 

1273 

175 

694 

891 

177 

129 


See 


Engine-drivers,  Shearing  Sheds  and  Stations 
ENGINE-DRIVERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Engine-drivers. 

FOOD  SUPPLY  AND  DISTRIBUTION  (Nos.  1 and  2)  GROUPS— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Manufacturing — Food  and  Drink,  cOc. 
FURNITURE  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  except  Metallic  Bedstead  Makers  (Cumberland), 
Manufacturing — Furniture  and  Woodworking  Trades,  chc. 

For  Metallic  Bedstead  Makers  (Cumberland),  See  Manufacturing — Iron  Trades,  Metals,  Machines, 
Implements,  Conveyances. 

GANGERS.  See  Labouring,  General. 

GASMAKERS’  group— 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services — Gas  Makers. 
GOVERNMENT  EMPLOYEES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services — Other  Governmental. 
GOVERNMENT  RAILWAYS  GROUP- 
GOVERNMENT  TRAMWAYS  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Public  Utility  Services — Government  Railways 
and  Tramways. 


Erratum.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended). 
Awards  continue  in  force  until  rescinded  or  varied. 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award).§ 

Keferenee  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

IRON  AND  SHIPBUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufactuking — Iron  Trades,  Metals,  Machines, 
Im'plements,  Convetjances. 

LABOURING,  GENERAL. 

Gangers  (State) 


Labourers,  Railway  and  Road  Construction 
&c.  (State) — 

Gravediggers  (Cumberland)... 

Railway,  &c..  Construction  ... 


Sewerage  Works  (Newcastle).. 
Rockchoppers  and  Sewer  Miners  (State) 


A.C. 

116 

18-6-20 

V.C. 

204 

26-11-20 

v.c. 

25 

18-2-21 

A.C. 

70 

9-4-20 

V.C. 

195 

5-11-20 

A.C. 

184 

15-10-20 

V.C. 

198 

12-11-20 

V.C. 

212 

17-12-20  i 

! v.c. 

25 

18-2-21  i 

188 

17-11-16 

A.C. 

50 

5-3-20  ; 

V.C. 

93 

14-5-20  ' 

v.c. 

102 

28-5-20 

v.c. 

204 

26-11-20  : 

v.c. 

25 

18-2-21  i 

A.C. 

202 

19-11-20  I 

1-7-23 


15-4-22 


28-10-22 


16-11-18 


18-3-22 


4-11-23 


{ 


17 

18 
18 
18 
19 

17 

17 

17 

I 18 

L19 

18 


128 

1302 

660 


936 

891 

892 
900 
178 
661 
296 
756. 

1085 

1277 

1303 

666 

905 


Surveyor’s  Labourers  (State)  ... 

LABOURERS’  GROUP— 

For  av/ards  of  the  old  Boards  in  this  Group,  other  than  City  Council  Employees,  Municipal  and  Shire 
Council  Employees,  and  Health  and  Sanitary  Inspeetors,  See  Labouring,  General. 

For  City  Council  Employees,  Municipal  and  Shire  Council  Employees,  and  Health  and  Sanitary 
Inspectors,  See  Public  Utility  Services — Other  Governmental. 

LEATHER  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  as  to  Boot  and  Shoe  Manufacturers,  and  Bespoke  Boot- 
makers, See  Manufacturing — Clothing,  Textiles,  <fcc. 

Saddle  and  Harness  Makers,  Portmanteau,  &c..  Makers,  Eellmongering — See  Manufacturing — 
Leather  Hides, 

Coachmakers  (Road),  See  Manufacturing— /row  Trades,  Metals,  Machines,  Implements,  and 
Conveyances. 


MANUFACTURING  (Brick,  Cement,  Pottery). 

1 

Brickmakers,  &c.  ((Cumberland  and  Country )—i 

Brickmakers  (Bulli  and  Woonona) ^ 

A.C. 

1 54 

12-3-20 

1 

L 1 

J 

ri7 

759 

V.C. 

202 

19-11-20 

J 

> ZiO~Zi — ZiO  1 

.18 

908 

Brickmakers  (Cumberland) ...  .*..  ...| 

A.C. 

59 

19-3-20 

fl7 

936 

70 

9-4-20* 

941 

' V.C. 

80 

23-4-20 

! 

^ 17 

1086 

V.C. 

130 

9-7-20 

> 25-2-23 

;i8  1 

339 

V.C. 

189 

8-10-20 

: I 

18 

73.3 

V.C. 

191 

29-10-20 

I I 

18 

909 

V.C. 

207 

3-12-20* 

1 

1 J 

! 

1 18 

1304 

Brickmakers  (Lithgow  and  Bathurst) 

A.C. 

1 202 

19-11-20 

1^ 

18-11-22 

i 18 

911 

Pipes  and  Terra  Cotta  (Cumberland) 

A.C. 

i 46 

27-2-20 

L 26-2-23 

/17 

763 

V.C. 

191 

29-10-20 

!\18 

914 

Pottery,  &c.  (Cumberland) 

A.C. 

151 

29-11-18 

1 

1 

1 fl4 

757 

V.C. 

1 264 

28-11-19 

1 

1 19  19  91 

IJ  16 

922 

V.C. 

191 

29-10-20 

P 18 

916 

V.C. 

1 21 

11-2-21 

1 

L19 

667 

Brickmakers,  &c.  (Nortliumberland) — 

j 

Brickmakers,  Pipes  and  Terra  Cotta  and 

A.C. 

93 

14-5-20 

1-4-23 

17 

1086 

Roofing  Tile  Makers. 

Cement,  Pipes,  &c..  Factories  (State) 

A.C. 

212 

17-12-20 

2-11-22 

18 

1304 

Cement  Works  (Commonwealth  Portland 

: 123 

7-7-16 

1 

611 

Cement  Company  Ltd.  (Portland). 

V.C. 

I 130 

21-7-16 

1 6-7-19 

< 

880 

1 

V.C. 

1 

1 37 

1 

9-3-17 

J 

1 ■ ■ 

[10 

904 

Correction. 


Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS. 

Gazettal. 

Expiry 

Ileference  I.G. 

(a  f indicated  in 

Industry  Board,  and  Awards  made  m and  m relation  tnereto. 

Govt. 

Award). § 

Gazette 

Date. 

Vol. 

Page. 

No. 

MANUFACTURING  (Clothing,  Textiles,  &c.). 

( 

1 

Roofing  Tile  Makers  (State) — 

1 

Roofing  Tile  Makers  (Cumberland) 

A.C. 

89 

7-5-20 

ri7 

1092 

V.C. 

180 

8-10-20 

L OO  A 00 

J 18 

917 

V.C. 

191 

29-10-20 

1 18 

918 

V.C. 

21 

11-2-21 

J 

1^19 

668 

Artificial  Flower  Makers  (State) — 

Artificial  Flower  Makers,  Female  (Cumber- 

A.C. 

155 

27-8-20 

7 

? 26-8-23 

ri8 

501 

land). 

V.C. 

25 

18-1-21 

1l9 

669 

Bag  and  Sack  Repairers  (State) 

A.C. 

160 

3-9-20 

> 2-9-23 

ri8 

503 

V.C. 

202 

19-11-20 

118 

919 

Bespoke  Bootmakers,  &c.  (State)  

A.C. 

164 

20-12-18 

ri5 

145 

V.C. 

54 

28-2-19 

1 15 

539 

V.C. 

54 

12-3-20 

> 2-1-22 

^ 17 

766 

V.Ce. 

180 

8-10-20 

1 18 

734 

V.C. 

207 

3-12-20 

L18 

1306 

Boot  and  Shoe  Manufacturers  (State) 

A.C. 

207 

3-12-20 

12-11-22 

18 

1308 

Costume  Makers,  Personal  Measurement 

A.C. 

23 

22-2-18 

1 

ri3 

357 

(State). 

V.C. 

77 

21-6-18 

1 

> 21-2-20 

i 13 

698 

V.C. 

101 

16-8-18 

1 

J 

\l4 

344 

Cutters  and  Trimmers  (Cumberland  and  New- 

castle)— , 

1 

Cutters,  &c.  (Women’s  Garments)  ... 

A.C. 

116 

18-6-20 

1 

ri8 

135 

V.C. 

202 

19-11-20 

^ 1-7-22 

1 18 

919 

V.C. 

218 

31-12-20 

) 

\l9 

179 

Cutters  and  Trimmers  (Men’s  Garments)  ... 

A.C. 

46 

27-2-20 

1 

1 

fiv 

767 

V.C. 

202 

19-11-20 

^ 1-2-23 

< 18 

921 

V.C. 

218 

31-12-20 

) 

L19 

179 

Shirt  Cutters  ... 

A.C. 

46 

27-2-20 

j>  1-2-23 

/17 

768 

V.C. 

202 

19-11-20 

\18 

922 

Dressmakers,  White  Workers,  &c.  (State)  and 

A.C. 

204 

26-11-20 

■< 

1 11-11-22 

ri8 

1318 

Milliners  (Cumberland  and  Newcastle). 

V.C. 

25 

18-2-21 

119 

669 

Dyers  and  Cleaners  (State) 

A.C. 

152 

20-8-20 

1 22-7-22 

ri8 

340 

V.C. 

212 

17-12-20 

118 

1322 

Pressers,  &c.  (Cumberland  and  Newcastle)  ... 

56 

31-3-16 

r 9 

109 

V*. 

156 

8-9-16 

1 30-3-19 

i 10 

1090 

V. 

159 

15-9-16 

\io 

1381 

Ropemakers  (State)  

A.C. 

125 

11-10-18 

fU 

522 

V.C. 

257 

14-11-19 

1 24-10-21 

J 10 

925 

V.C. 

152 

20-8-20 

i 18 

343 

V.C. 

191 

29-10-20 

J 

1 

1 18 

922 

Saihnakers  (State) 

A.C. 

101 

16-8-18 

1 

1 

ri4 

356 

V.C. 

59 

19-3-20 

^ 29-8-21 

1 17 

941 

V.C. 

191 

29-10-20 

J 

I 

\l8 

923 

Shirtmakers  (State) 

A.C. 

167 

17-9-20 

16-9-22 

18 

515 

Straw  Hat  Makers,  Cumberland 

A.C. 

145 

20-6-19 

1 

ri6 

62 

V.C. 

269 

12-12-19 

[>  3-7-21 

j 17 

119 

V.C. 

108 

4-6-20 

i 17 

1278 

V.C. 

9 

21-1-21 

L19 

180 

Tailors,  &c,  (Country) — 

Order  and  Chart  Tailors  ... 

175 

20-10-16 

1 

1 

fll 

114 

178 

27-10-16a 

1 19-10-18 

115 

V.Ce. 

180 

12-10-17 

1 

[ 

\l2 

631 

Tailors,  &c.  (Cumberland  and  Newcastle) 

A.C. 

81 

1-6-17 

31-5-20 

11 

1213 

Chart. 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied, 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


MANUFACTURING  (Clothing,  Textiles,  &c.). 

continued. 

Tailors,  &c.,  Order  


-failors,  &c..  Ready-made  (State) 
Tentmakcrs’  Machinists  &c.  (State)  ... 


Textile  Workers  (State) 


MANUFACTURING  (Dental  and  Optician 
Mechanics,  Jewellery,  &c.). 

Electroplaters  (State) 

Jewellers,  &c.  (State) — 

Jewellers  and  Metal  Badge  Workers 

Mechanical  Opticians,  &c.  (State)  ... 

Watchmakers,  &c.  (State) 

MANUFACTURING  (Food  and  Drink,  &c.). 

Aerated  Waters,  &c.  (State) — 

Aerated  Waters  (Country) 

Aerated  Waters  (Cumberland)  


Bakers  (Cumberland)  ... 


Bakers  and  Breadcarters  (Northumberland)- 
Bakers 


Breadcarters  ... 


Bakers  and  Breadcarters  (South  Coast)- 
Bakers... 


Breadcarters  ... 


Bakers  and  Breadcarters  (State)- 
Bakers  (Country)  


V.C. 

V.C. 

V. 

A.'c. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 


A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 


A.C. 

V.C. 

A.C. 

V.C. 

V.C. 


A.C. 

V.Cc. 

V.C. 

V.C. 

A.C. 

V.C. 

V.Ce. 

V.Ce. 

V.C. 

V.Ce. 

V.Ce. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 


Gazettal. 


Govt. 

Gazette 

No. 


13 

27 

67 

77 

21 

216 

25 

203 

253 

46 

191 

21 


70 

204 

54 

204 

149 

204 

54 

204 


182 

102 

202 

202 

212 

3 

3 

97 

180 

187 

195 

203 

253 

260 

264 

271 

9 

46 

89 

163 

6 

222 

269 

102 

219 

9 

210 

21 


Date. 


2-2-17 

23-2-17 

4-5-17 

21-6-18 

16-2-17 

24-12-20 

18-2-21 

15-8-19 

7-11-19 

27-2-20 

29-10-20 

11-2-21 


9-4-20 

26-11-20 

12-3-20 

26-11-20 

22-11-18 

26-11-20 

12-3-20 

26-11-20 


3-11-16 

28-5-20 

19-11-20 

19-11-20 

17-12-20 

7-1-21 

7-1-21* 

2-5-19 

8-10-20 

22-10-20 

5-11-20 

15-8-19 

7-11-19 

21-11-19 

28-11-19 

19-12-19 

9-1-20 

27- 2-20 
7-5-20 

10- 9-20 

14-1-21 

12-9-19 

12-12-19 

28- 5-20 

5-9-19 

9-1-20 

10-12-20 

11- 2-21 


Expiry 

(as  indicated  in 
Award). § 


j.  1-2-20 

15-2-20 
\ 29-10-22 


)>  28-8-21 

J 


2-11-19 

10-6-22 

24-9-22 


15-5-21 


28-8-21 


15-7-22 


25-9-21 


18-9-21 


Reference  I.G. 


Vol.  Page. 


/! 


/i 


716 
879 
1101 
697 
872 
181 
671 
354 
702 
770 
924 
1 672 


942 

182 

771 

1323 

762 

1325 
775 

1326 


142 

1279 

925 

927 

1326 

183 

184 

807 

734 

932 

934 

357 

703 

927 

928 

123 

124 
783 

1282 

518 

674 

360 

127 
1283 

362 

128 
.1328 

675 


* Correction,  § Pursuant  to  the  provisions  of  Section  25  of  the  Indxistrial  Arbitration  Act,  1912  (as  amended). 
Awards  continue  in  force  until  rescinded  or  varied. 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award).§ 

Reference  I.C, 

Govt. 

Gazette 

No. 

Date. 

Vol. 

! 

j Pa^'C. 

MANUFACTURING  (Food  and  Drink,  &c.)— 

* 

continued. 

Breadcarters  (Country)  

A.C. 

219 

5-9-19 

fl6 

366 

V.C. 

271 

19-12-19 

17 

129 

V.Ce. 

9 

9-1-20 

17 

129 

V.C. 

25 

6-2-20 

17 

357 

V.Ce. 

50 

5-3-20 

L i8_9_2i 

17 

784 

V.Ce. 

70 

9-4-20 

17 

1095 

V.C. 

108 

4-6-20 

I 

17 

1283 

V.Ce. 

163 

10-9-20 

I 

18 

521 

V.Ce. 

175 

1-10-20 

18 

735 

V.C. 

198 

12-11-20 

L18 

935 

Bakers  (North  Coast) 

A.C. 

30 

8-3-18 

ri3 

370 

V.C. 

175 

1-10-20 

7-3-21 

18 

736 

V.C. 

212 

17-12-20 

1 

18 

1329 

Biscuit  and  Cake  Makers  (State)  

A.C. 

42 

21-2-19 

ri5 

540 

V.C. 

260 

21-11-19 

16 

928 

V.C. 

119 

25-6-20 

> 27-2-22 

18 

137 

V.Ce. 

180 

8-10-20 

1 

18 

737 

* 

V.C. 

195 

5-11-20 

18 

936 

V.C. 

21 

11-2-21 

19 

676 

Breadcarters  (Cumberland)  ... 

A.C. 

9 

9-1-20 

'17 

130 

V.C. 

70 

9-4-20 

17 

1094 

V.Ce. 

152 

20-8-20 

18 

344 

V.Ce. 

163 

10-9-20 

L 99_1_,00 

18 

522 

V.Ce. 

167 

17-9-20 

18 

522 

V.Ce. 

187 

22-10-20 

18 

937 

V.C. 

198 

12-11-20 

18 

938 

V.C. 

25 

18-2-21 

19 

678 

Butchers  (Country) — • 

Butchers,  Retail  (Country)...  

A.C. 

116 

18-6-20 

\ 1-7-22 

/18 

138 

V.C. 

6 

14-1-21 

r " 

\19 

185 

Butchers  (Northumberland) — 

Butchers  (Newcastle  Abattoirs)  

... 

178 

27-10-16 

[ *1-11-18 

135 

V. 

223 

22  12  16 

\ 11 

414 

Butchers  (Northumberland) 

A.C. 

271 

19-12-19 

1-1-23 

17 

132 

Butchers,  Retail  (Cumberland)  

A.C. 

167. 

17-9-20 

L 13-8-22 

/18 

523 

V.C. 

207 

3-12-20 

r 

118 

1331 

Butchers,  Wholesale  (Cumberland) — 

Casing  Cleaners  ...  ...  

A.C. 

50 

7-3-19 

1 

1 

ri5 

546 

V.C. 

46 

27-2-20 

I 

L 1-8-21 

J 

I 17 

786 

V.C. 

167 

24-9-20 

I 

r 

I 18 

738 

V.C. 

207 

.3-12-20 

J 

118 

1332 

Slaughter-house  Employees  (Cumberland)... 

A.C. 

195 

2-11-17 

i 

I 

720 

V.C. 

55 

3-5-18 

I 

L 1-11-20 

J 

1 13 

589 

V.C. 

245 

24-10-19 

I 

f 

1 16 

704 

V.C. 

116 

18-6-20 

j 

L18 

142 

Slaughter-house  Employees,  B.  Richards 

A.C. 

195 

2-11-17 

1-11-20 

12 

724 

and  Sons,  Ltd. 

Butter  Factories,  &c.  (State) — 

Bacon  Factories  (Cumberland)  

A.C. 

167 

17-9-20 

■i 

L ‘10-9-22 

J 

fl8 

739 

V.C. 

204 

26-11-20 

J 

^ 0\J  V 

1 

lis 

1333 

Butter  Factories,  &c.  (Country)  

A.C. 

197 

8-8-19 

i 

\ 

h6 

209 

V.C. 

54 

12-3-20 

I 

> 21-8-21 

17 

787 

V.C. 

212 

17-12-20 

j 

1 

t 18 

1333 

Butter  Factories  (Cumberland)  

A.C. 

89 

7-5-20 

-> 

L 15-4-22 

J 

ri7 

1096 

V.C. 

'198 

12-11-20 

1 

1 18 

938 

Cold  Storage  and  Ice  Employees  (Country) 

A.C. 

161 

4-7-19 

< 

L 17-7-21 

J 

ri6 

66 

V.C. 

269 

12-12-19 

1 

(.17 

137 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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Gazettal. 

Expiry 

Reference  I.G 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

(as  indicated  in 

Govt. 

Awards). § 

Gazette 

! Date. 

Vol. 

Page. 

No. 

MANUFACTURING  (Food  & Drink,  &Q.)-contd. 

Cigar  Makers  (State)  

A.C. 

149 

13-8-20 

12-8-22 

/18 

345 

V.C. 

216 

24-12-20 

\19 

185 

Cold  Storage,  &c..  Employees  (Cumberland) — 

Cold  Storage  and  Ice  Employees  (Cumber- 

A.C. 

80 

23-4-20 

fl7 

1098 

land). 

V.C. 

152 

20-8-20 

y 1-4-22 

526 

V.C. 

202 

19-11-20 

J 

\l8 

939 

Cold  Storage,  Rabbit  Packers’  Section 

156 

8-9-16 

6-4-19 

10 

1110 

(Cumberland). 

Confectioners  (State)...  

A.C. 

89 

19-7-18 

fl4 

206 

V.C. 

34 

13-2-20 

^ 1-5-21 

788 

V.C. 

210 

10-12-20 

J 

\l9 

187 

Dairymen  (Cumberland) 

A.C. 

50 

2 6-4-1 8 t 

fl3 

469 

V.Ce. 

25 

6-2-20 

;>  25-4-21 
J 

^ 17 

358 

V.C. 

210 

10-12-20 

lis 

1335 

Flour  Millers  (State) 

A.C. 

219 

5-9-19 

i 

ri6 

369 

V.C. 

248 

31-10-19 

1 

16 

707 

V.C. 

264 

28-11-19 

V 18-9-21 

^ 16 

929 

V.C. 

202 

19-11-20 

1 

1 18 

940 

V.C. 

218 

31-12-20 

J 

L19 

189 

Jam  Manufacturers,  &c.  (State) 

A.C. 

125 

11-10-18 

24-10-20 

14 

511 

Meat  Preservers,  &c,  (State)  ... 

A.C. 

112 

11-6-20 

jr  24-6-22 

ri8 

144 

V.C. 

12 

28-1-21 

ll9 

679 

Milk  Carters,  &c.  (Cumberland) — 

Ice  Carters,  &c. 

A.C. 

229 

26-9-19 

ri6 

572 

/ 

V.C. 

248 

31-10-19 

^ 10-10-22 

J 16 

708 

V.C. 

202 

19-11-20 

J . 

\l8 

941 

Pastrycooks,  &c.  (State)  

A.C. 

9 

21-1-21 

8-1-22 

19 

189 

Poulterers  (Cumberland)  

A.C. 

257 

14-11-19 

\ 27-11-21 

ri6 

931 

V.C. 

195 

5-11-20 

\18 

943 

Starch  and  Condiment  Makers,  &c.  (State)  ... 

A.C. 

257 

14-11-19 

27-11-21 

ri6 

933 

V.C. 

202 

19-11-20 

118 

944 

Sugar  Manufacturers  (State),  excepting 

A.C. 

50 

5-3-20 

18-3-22 

ri7 

789 

Colonial  Sugar  Refining  Co.,  Ltd. 

V.C. 

198 

12-11-20 

118 

1336 

Sugar  Workers  (Colonial  Sugar  Refining 

A.C. 

203 

15-8-19 

1 

ri6 

372 

Co.  Ltd.,  Pyrmont). 

V.C. 

253 

7-11-19 

28-8-21 

^ 16 

709 

V.C. 

198 

12-11-20 

J 

118 

1337 

Tea  Packing  (Cumberland) 

A.C. 

68 

31-5-18 

30-5-20 

13 

741 

Vinegar,  Sauce,  &c.  (Cumberland) 

A.C. 

119 

3-8-17 

y 2-8-20 

ri2 

376 

V.C. 

141 

8-11-18 

\14 

648 

Wine  and  Spirit  Stores  (State)  

226 

22-12-15 

y 22-12-18 

/ 9 

277 

V. 

182 

3-11-16 

ill 

145 

MANUFACTURING  (Furniture  and  Woodwork- 

ing Trades,  &c.). 

Blind  Makers  (State) 

A.C. 

257 

*14-11-19 

27-11-20 

ri6 

935 

V.C. 

204 

26-11-20 

ll8 

1340 

Broom  and  Brush  Makers  (State) — 

■Broom  Makers 

A.C. 

93 

14-5-20  ■ 

y 13-5-22  ^ 

ri7 

1102 

V.C. 

195 

5-11-20 

il8 

945 

Brush  Makers 

A.C. 

135 

6-6-19  ' 

1 

fl5 

934 

V.C. 

523 

7-11-19 

1 

1 16 

712 

V.C.' 

V.C. 

264 

46 

28-11-19 

27-2-20 

1=  19-6-22  = 

J 16 
1 17 

938 

791 

V.C. 

195 

5-11-20 

1 18 

947 

V.C. 

25 

18-2-21 

^ 1 

L19 

683 

Correction.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  fas  amended). 
Awards  continue  in  force  until  rescinded  or  varied.  f Eescission  and  replacement. 


No.  2] 


N.S.W.  INDUSTRIAL  GAZETTE— 2S  Feb.,  1921. 


AWARDS. 


Gazcttal. 

Expiry 

lleference  I.G. 

(as  indicated  in 

Govt. 

Awards). § 

Gazette 

Date. 

Vol. 

Page. 

No. 

1 

MANUFACTURING  (Furniture  and  Woodwork- 

ing  Trades,  &c,)^continued. 

Cabinetmakers,  &c.  (State) 

A.C. 

2 

2-1-20 

1 

J 

fl7 

138 

V.C. 

137 

23-7-20 

1 

18 

349 

V.Ce. 

160 

3-9-20 

^ 15-1-21 

1 

: 18 

527 

V.C. 

202 

19-11-20 

1 

18 

947 

V.C. 

202 

19-11-20 

J 

L18 

948 

Pianoforte  Makers  

A.C. 

9 

9-1-20 

y 22-1-23 

J 

fl7 

142 

V.C. 

202 

19-11-20 

1 

Li8 

949 

Glassworkers  (State)  ... 

A.C. 

166 

24-12-18 

1 

fl5 

123 

V.C. 

276 

24-12-19 

y 6-1-21 

146 

V.C. 

66 

1-4-20 

J 

1^17 

945 

Picture  Frame  Makers  (State) 

A.C. 

149 

13-8-20 

\ 1-7-21 

J 

ri8 

351 

V.C. 

202 

1 19-11-20 

118 

950 

Sawmillers,  &c.  (Country) 

! 46 

10-3-16 

j 

f 9 

931 

V.Ce. 

V. 

1 46 
I 216 

10-3-16 

15-12-16 

^ 9-3-19 

1 

■> 

1 9 
1 11 

9.30 

398 

' 

V.Ce. 

! 180 

8-10-20 

L18 

741 

Sawmillers,  &c.  (Cumberland  and  Newcastle) 

A.C. 

i 

27-7-17 

■i 

ri2 

307 

V.C. 

126 

17-8-17 

31-1-19 

12 

491 

V.C. 

! 180 

12-10-17 

J 

12 

629 

State  Timber  Yards  and  Educational  Work- 

A.C. 

i o 

; 2-1-20 

15-1-21 

17 

140 

shops. 

Ship  (Carpenters  and  Joiners  (State)  ... 

A.C. 

55 

j 

14-3-19 

27-3-21 

15 

682 

Shipwrights 

A.C. 

151 

1 27-6-19 

10-7-22 

16 

68 

Boatbuilders  ... 

V.C. 

j 104 
156 

16-6-16 

6-12-18 

y 13-10-18 

< 

rio 

1 15 

633 

176 

Wickerworkers  (State) — 

i 

Pithcane  and  Bamboo  Workers 

A.C. 

9 

i 9-1-20 

F ‘^2—1—23 

J 

ri7 

150 

V.C. 

j 212 

1 17-12-20 

1 

l18 

1340 

Wicker  W orkers  

A.C. 

! 9 

9-1-20 

y 22-1-23 

J 

ri7 

152 

V.C. 

1 210 

10-12-20 

1 

l18 

1341 

Wire  Mattress  Makers  (State) ... 

A.C. 

i 276 

24-12-19 

y 6-1-22 

J 

ri7 

174 

V.C. 

j 202 

19-11-20 

1 18 

951 

MANUFACTURING  (Iron  Trades,  Metals, 

j 

Machines,  Implements,  Conveyances)— 

Agricultural  Implement  Makers,  &c., (Cumber- 

A.C. 

219 

5-9-19 

n6 

376 

land). 

V.C. 

248 

31-10-19 

18-9-21 

j 

1 16 

714 

V.C. 

267 

5-12-19 

1 

16 

940 

* 

V.C. 

198 

12-11-20 

J 

1 

L18 

952 

Boilermakers,  &c.  (State) 

A.C. 

2 

2-1-20 

y 15-1-21 

J 

ri7 

177 

V.C. 

202 

19-11-20 

1 

1 18 

1342 

Brass  Finishers  (State) 

A.C. 

9 

9-1-20 

L 22-1—23 

J 

ri7 

180 

V.C. 

198 

12-11-20 

1 

Ll8 

954 

Cast-iron  Pipe  Makers  (State) 

A.C. 

159 

13-12-18 

{ 

1 

fl5 

142 

V.C. 

V.C. 

267 

134 

5-12-19 

16-7-20 

26-12-21 

1 16 
18 

941 

353 

V.C. 

204 

26-11-20 

J 

1 

>18 

1343 

Pipe  Moulders’  Section 

A.C. 

143 

6-8-20 

1 

1 

^18 

354 

V.C. 

195 

5-11-20 

V 5-8-21 

1 

18 

955 

204 

26-11-20* 

J 

18 

1344 

Coachmakers,  &c.,  Rail  (State) 

A.C. 

219 

5-9-19 

"16 

379 

V.C. 

237 

10-10-19 

16 

576 

V.C. 

253 

7-11-19 

1 18-9-21 

< 

16 

716 

V.C. 

257 

14-11-19 

1 

16 

942 

1 

V.C. 

j 202 

19-11-20 

J 

18  i 

955 

♦ Correction.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended), 
, Awards  continue  in  force  until  rescinded  or  varied. 


N.S.W.  INDUSTRIAL  GAZETTE— 28  Feb.,  1921.  [Vol.  XIX. 


AWARDS  IN  FORCE  AT  18th  FEBRUARY,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


MANUFACTURING  (Iron  Trades,  Metals, 
Machines,  Implements,  Conveyances)— 

continu'sd. 

Coachmakcrs,  Road  ...  

Cycle  and  Motor  Cycle  Makers,  &c.  (State)  ... 
Electricians,  &c.  (State) — 

Electricians  ... 


Electrieia  is,  &c,  (Accumulators,  Ltd.)  ...j 
Electrical  Trades — City  Council  of  Sydney 
Engineers,  &c.  (State) ! 


Farriers  (Country) 
Farriers  (Metropolitan) 
Gas-meter  Makers  (State) 


Iron  and  Steel  Makers  (Hoskins  Iron  & Steel 
Co.  Ltd.),  Ironworkers  (Lithgow) 


Iron  and  Steel  Makers  (State) 


Ironworkers’  Assistants,  &c.  (State) ... 


Load  Workers  (Cumberland)  ... 

Metallic  Bedstead  Makers,  &c.  (Cumberland) 


A.C. 

V.C. 

A.C. 

A.C. 

V.Ce. 

V.Ce. 

V.C. 

V.C. 

V.C. 

V.Ce. 

V.C. 

V.Ce. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

V.C. 

V.Ce. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 


V.C. 

A.C. 

! V.C. 
! V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

VC. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

A.C. 


167 

202 

36 

169 

267 

40 

46 

54 

119 

130 

152 

180 

202 

218 

218 

216 

269 

108 

155 

180 

195 

21 

85 

195 

248 

191 

267 

269 

271 

195 

161 

169 

269 

216 

166 

267 

134 

204 

9 

141 

253 

2 

130 

143 

175 

204 

9 

202 

210 


Date. 


17-9-20 

19-11-20 

22-3-18 

11- 7-19 
5-12-19 
20-2-20 
27-2-20 

12- 3-20 
25-6-20 

9-7-20 

20-8-20 

8-10-20 

19-11-20 

31-12-20 

31-12-20 

15-12-16 

12-12-19 

4-6-20 

27-8-20 

8-10-20 

5-11-20 

11-2-21 

30-4-20 

5-11-20 

31-10-19 

29-10-20 


Expiry 
indicated  in 
Awards). § 


} 


17-6-23 

21-3-20 


24-7-22 


16-12-21 

4-12-19 


25-12-21 


Reference  I.G. 


{ 


5-12-19  h 
12-12-19*1  t 
19-12-19*' 
5-11-20 
4-7-19 

12-12-19 
24-12 


2-19  r 

L2-20  J 


24-12-18  n 


5-12-19 

16-7-20 

26-11-20 

21-1-21 


29-4-22 


13-11-21 


18-12-21 


17-7-21 


6-1-21 


8- 11-18  n 

7-11-19 
2-1-20 

9- 7-20 
6-8-20 
1-10-20 

26-11-20 
21-1-21 
19-11-20 
10-12-20 


21-11-21 


30-9-21 

1-3-23 


18 

18 

13 

16 

16 

17 

17 

17 

18 
18 
18 
18 
18 
19 
19 
11 
17 

17 

18 
18 
18 

119 

{1^ 

{1^ 


Vol.  Page. 


527 

958 
492 

72 

944 

792 

793 

794 

150 

151 
’ 356 

741 

959 

194 

195 
452 
187 

1285 

533 

742 

960 
684- 

1105 

962 

724 

963 

944 

192 

193 

963 
78 
84 

193 

196 

140 

949 

357 

197 

198 

631 

726 

197 

151 

359 

743 

1344 

199 

964 

1345 


Correction.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration 

Act,  1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 


No.  2] 


N,S.W.  INDUSTRIAL  GAZETTE— 2%  Feb.,  1921. 


AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Awards). § 


MANUFACTURING  (Iron  Trades,  Metals, 
Machines,  Implements,  Conveyances) — 
continued. 

Moulders  (State)  ...  

Steel  Works  Employees  (Broken  Hill  Pro- 
prietary Company  Limited) 

Boilermakers  (Broken  Hill  Proprietary  Com- 
pany Limited) 

Stovemakers,  &c.  (State)  

Structural  Steel,  &c..  Workers  (State) 


Tinsmiths,  &c.,  Sheet  Metal  Workers,  Canister 
Makers  (State). 


Wire-netting  Makers,  &c.  (State) 

Barbed  Wire  and  Wire  Nail  Makers 

AVire-netting  Makers 

Wire-netting  Makers,  &c.  (Lysaght  Bros,  and 
Co.  Ltd.) — 

Nail  and  Barbed  Wire  Workers  

AVire  Making  and  Wire  Drawing,  «fec. 

AVire- netting.  Weaving,  &c.  

AVire  Fence  (other  than  barbed  wire)  Makers 
and  Tubular  Gate  Makers. 

AVire  Workers  

Wire,  &c.,  Makers  (Austral  Nail  Company 
Proprietary  Limited). 

MANUFACTURING  (Leather,  Hides,  &e.). 

Fellmongering,  &c.  (State)  


Portmanteau  Makers,  &c.  (State) 
Saddle  and  Harness  Makers,  &c.  (State) 


Tanners,  &c.  (State) 

MANUFACTURING  (Printing  and  Paper 
Makers). 

Bookbinders,  &c.,  Males  (Cumberland  and 
Newcastle). 


A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

A.C.  I 

V.C. 

V.C. 

A.C. 

V.Ce. 

V.C. 

V.Ce. 

V.C. 

V.C. 

V.C. 

A^Ce. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 


A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 


V.C. 

V. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 


V.C. 

V.C. 


102 

195 

116 

1.37 

96 

21 

191 

182 

185 

87 

101 

125 

149 

50 

253 

264 

180 

195 

9 

21 

93 

25 

156 


222 

93 

97 

155 

141 

155 

267 

210 

267 

210 

271 


123 

206 

173 

190 

36 

245 

267 

107 

197 

267 

163 

207 


6 

276 

202 


28-5-20 

5-11-20 

18-6-20 

23-7-20 

21-5-20 

11-2-21 

27- 10-151 
3-11-16 

10-11-16 

12-7-18 

16-8-18 

11-10-18 

22-11-18 

7- 3-19 

7- 11-19 

28- 11-19 

8- 10-20 
5-11-20 
21-1-21 
11-2-21 

14-5-20 

18-2-21 

8- 9-16 


12- 9- 
14-5- 

2-5- 

27-8- 

13- 6- 
27-8- 
5-12- 

10-12- 

5-12- 

10-12- 

19-12- 


7- 7-15 
17-11-15 
13-10-16 
26-10-17 

22-3-18 

24-10-19 

5-12-19 

20-7-17 

8- 8-19 
5-12-19 
10-9-20 
3-12-20 


12-l-17t 

24-12-19 

19-11-20 


27-5-22 

1-7-23 
20-1-21 

4-12-20 
V 16-4-18 


y 25-7-21 


27-5-22 

26-4-19 

1-3-22 

1-3-22 

1-3-22 

18-12-21 

18-12-21 

1-1-23 

6-7-18 

21-3-21 

30-11-19 

30-6-21 

11-1-20 


Beference  I.G. 


Vol. 


{! 


Page. 


1286 

067 

152 
359 

1289 

684 

1410 

153 

154 
66 

355 

518 

749 

552 

728 

952 

744 

968 

696 

696 

1292 

697 
1135 


382- 

1109 

819' 

533 

950 

536 

953 

1347 

955 

200 

198 


259 

1716 

1429 

741 

474 

729 

957 
326- 
220 

958 
538. 

1348 


500 

204 

969 


t Rescission  and  replacement.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial 
Arbitration  Act,  1912  (as  amended),  Awards  continue  in  foree  until  reseinded  or  varied. 
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N.S.W.  INDUSTRIAL  GAZETTE— Feb.,  1921.  [Vol.  XIX. 


AWARDS  IN  FORCE  AT  18th  FEBRUARY,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


MANUFACTURING  (Printing  and  Paper 
Makers ) — continued. 

Cardboard  Box  Makers  (State) 


Compositors,  &c.  (Country) 

Compositors,  &c.,  Males  (Cumberland  and 
Newcastle) — 

Compositors  (Cumberland  and  Police  Dis- 
tricts of  Newcastle  and  Maitland) 

Stereotypers  and  Electrotypers  (Cumber- 
land, and  Police  Districts  of  Newcastle 
and  Maitland). 

Letterpress  Machinists,  &c.  (Cumberland  and 
Newcastle). 

Lithographic  Workers,  &c..  Males  (Cumber- 
land and  Newcastle). 

Paper  Milling  (State)  ... 


Printing  Employees,  Female  (Cumberland 
and  Newcastle). 

Process  Engravers  (Cumberland  and  New- 
castle). 


Process  Engravers  (Sydney  Newspapers) 
Type  Foundry  Products  (State) 


MANUFACTURING  (Other  Manufacturing) — 

Bone  Millers,  &c.  (State) — 

Boiling-down  Employees  (Cumberland)  ... 

Glue  and  Gelatine  Makers  (State)  ... 

Paint,  Varnish  Makers,  &e.  (Cumberland)  ... 

Rubber  W”orkers  (State) 

Soap  and  Candle  Makers  (State) 


V.C. 

v.c. 

V.C. 

v.c. 

v.c. 

V.Ce. 

V.C. 

V.C. 

AC. 


A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

a:c. 

v.c. 

v.c. 

v.c. 

v.c. 

v.c. 

A.C. 

v.c. 

A.C. 

V.C. 

v.c. 


A.C. 

V.C. 

AC. 

A.C. 

V.C. 

A.C. 

Vpe. 

A.C. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


I 


Expiry 

(as  indicated  in 
A ward).  § 


Reference  I.G. 


Vol. 


Page 


164 

11 

35 

219 

264 

59 

126 

180 

195 

25 

202 


20-12-18 

24-1-19* 

14-2-19 

5-9-19 

28-11-19 

19-3-20 

2-7-20 

8-10-20 

5-11-20 

18-2-21 

19-11-20 


^ 2-1-21 


29-10-21 


15 

15 

15 

16 
16 

1 17 

I 

18 

I 18 

L19 

18 


154 

163 

353 

388 

958 

946 

163 

745 

970 
700 

971 


264 

130 

195 

85 

195 


28-11-19 

9-7-20 

5-11-20 

30-4-20 

5-11-20 


/ 


11-12-21 

6-5-22 


fl6 

18 

18 

[17 

\18 


i 


960 

164 

975 

nil 

977 


45 

257 

198 

77 

207 

121 

267 

70 

66 

25 

89 

119 

164 

253 

102 

195 

119 

195 

89 

195 

25 


28-2-19 

5-12-19 

12-11-20 

11-4-19 

3-12-20 

23-5-19 

5-12-19 

9-4-20 

1-4-20 

18-2-21 

19-7-18 

27- 9-18 
20-12-18 

7-11-19 

28- 5-20 
5-11-20 
25-6-20 
5-11-20 

7-5-20 

5-11-20 

18-2-21 


I 


1 


j 


13-3-22 

24-4-22 

22-5-21 

18-3-22 

1-8-21 

21-6-23 

13-5-22 


{: 


553 
966 
977 
694 
1349 
955 
958 
947 
I 949 

701 
212 
524 
171 
730 

I 1295 
I 979 
! 165 

980 
1112 
980 

702 


9 

212 

204 

160 

202 

207 

164 

276 


9-1-20 

17-12-20 

26-11-20 

3-9-20 

19- 11-20 
30-11-17 

20- 12-18 
24-12-19 


22-1-21 

25-11-22 

5-8-22 


29-11-18 

2-7-21 


{ 


17 
19 

18 
18 
18 


12 


15 

17 


206 

201 

1350 

541 

981 

874 

154 

208 


MANUFACTURING  (No.  1)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Brickmakers,  &c.  (Cumberland  and  Country),  Cement 
Workers  (Portland),  Roofing  Tile  Makers  (Cumberland),  and  Brickmakers,  &c.  (Northumberland), 
See  Manufacturing — Brick,  Cement,  Pottery. 

Cigar  Makers,  See  Manufacturing — Food  and  Drink,  dsc. 

Boiling  Down  Employees  and  Rubber  Workers,  See  Manufacturing — Other  Manufacturing. 


❖Correction  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  .4ct,  1912  (as  amended), 
Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 
indicated  in 
Award).§ 


Beference  I.G. 


Vol. 


Page. 


Sailmakers,  and  Bag  and  Sack  Repairers,  >S^ee  Manufacturing — ClolMng,  Textiles,  d;c. 

Cycle  and  Motor  Cycle,  Wire  Netting,  &c..  Makers,  See  Manufacturing — Iron  Trades,  Metals, 
Machines,  Implements,  Conveyances. 

MANUFACTURING  (No.  2)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Starch  and  Condiment,  &c.,  and  Sugar  Manufacturing 
_ &c..  See  Manufacturing — Food  and  Drink,  <&c. 

Soap  and  Candle  Makers,  See  Manufacturing — Other  Manufacturing. 

Manufacturing  Jewellers,  &c..  Watchmakers,  Opticians,  and  Electroplaters,  See  Manufacturing — 
Dental  and  Optician  Mechanics,  Jewellery,  dsc. 

Cardboard  Box  Makers,  See  Manufacturing — Printing  and  Paper  Making. 

METALLIFEROUS  MINING  (BROKEN  HILL)  GROUP— 

For  awards  of  the  old  Board,  See  Broken  Hill. 


METALLIFEROUS  MINING  (GENERAL)  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Mining,  Mineral  Treatment,  Quarrying,  and 
Smelting. 


MINING,  MINERAL  TREATMENT,  QUARRY- 

1 

1 

1 

ING,  AND  SMELTING  (Mining). 

1 

j 

Colliery  Deputies,  &c.  (North) — 

i 

1 

i 

Deputies,  &c.  (S.  Maitland  Coalfield) 

204 

23-11-17 

1-6- 19^ ' 

12 

866 

Deputies,  &c.  (Newcastle  District) 
Colliery  Mechanics,  &c.  (North) — 

! 149 

25-8-16 

24-8-19  1 

10 

1093 

Mechanics,  &c.  (Works  of  J.  and  A.  Brown 

i 166 

8-9-15 

r ^ 

858 

at  Hexham,  and  Railway  Workshops  of 

V. 

i 228 

30-12  15  , 

266 

East  Greta  Coal  Mining  Company). 

v.c. 

89 

19-5-16 

* 7-9-18  , 

^ 10 

1 385 

V. 

111 

23-6-16 

568 

v.c. 

202 

16-11-17 

J 

[l2 

i 864 

Mechanics,  &c.  (South  Maitland  Railways, 

A.C. 

240 

17-10-19 

i 1 

fl6 

580 

Limited. 

V.C. 

270 

24-12-19 

30-10-21 

211 

V.C. 

134 

16-7-20 

J i 

\l8 

166 

Mechanics,  &c. 

A.  C. 

30 

8-3-18+ 

i 

fl3 

350 

V.C. 

62 

17-5-18 

31-12-19 

J 

. 13 

587 

V.Ce. 

233 

3-10-19 

ll6 

582 

Officers  and  Salaried  Staff  (East  Greta  Rail- 

166 

8-9-15 

"j-  7-9-18 

f 8 

1 867 

way). 

V.C. 

! 104 

16-6-16 

\10 

i 567 

Wages  Staff  (East  Greta  Railway) 

i 166 

8-9-151 

y 7-9-18  : 

/ 8 

866 

V.C. 

93 

26-5-16 

110 

386 

Colliery  Mechanics,  &c.  (West) — 

Colliery  Mechanics,  &c.  (West) 

A.C. 

130 

9-7-20 

j-  1-4-22 

/18 

167 

V.C. 

163 

10-9-20 

\18 

543 

Colliery  Miners,  &c.  (South) — 

j 

Coal  Cliff  Colliery — Special  places 

A.C. 

36 

22-3-18 

21-3-21 

13 

462 

Mount  Pleasant  Colliery — Special  places  ... 
Metalliferous  Miners,  &c..  General  (State) — 

A.C. 

! 8 

17-1-19 

30-1-22  1 

15 

.349 

Limestone  Miners 

A.C. 

2 

2-1-20 

fl7 

212 

V.C. 

204 

26-11-20 

> 15-1-22  1 

^ IS 

1352 

V.C. 

25 

18-2-21 

J 

L19 

704 

Metalliferous  Miners,  &c..  General 

A.C. 

112 

11-6-20 

1 

ri7 

1296 

V.C. 

V.C. 

152 

202 

20-8-20 

19-11-20 

24-5-22  ‘ 

J 18 
1 18 

360 

983 

V.C. 

9 

21-1-21 

J 

L19 

202 

' Miners,  &c.  (Broken  Hill  Proprietary  Co., 

A.C. 

45 

28-2-19  ■ 

ri5 

556 

Ltd.,  excepting  county  of  Yancowinna) 

V.C. 

276 

24-12-19 

1^  13-3-21 

17 

214 

V.C. 

93 

14-5-20 

^ 17 

1114 

V.C. 

212 

17-12-20 

1 

1 19 

204 

V.C. 

25 

18-2-21 

J 

119 

703 

Smelting— E.  and  A.  Copper  Co.  ... 

117 

30-6-16 

29-6-19  1 

10 

622 

Wood  Carters  (Mt.  Boppy) 

i 

132 

21-7-15 

24-6-18 

i 

8 

610 

S Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Afbitration  Act,  1012  (as  amended).  Awards  continue 
in  force  until  rescinded  or  varied.  t Rescission  and  replacement. 

i Or  six  mouths  after  termination  of  war. 
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Reference  I.G. 
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Gazette 
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1 

Date. 

Vol. 

Page. 

MINING,  MINERAL  TREATMENT,  QUARRY- 

ING,  AND  SMELTING  (Mining)— cojiicZ. 

(Quarrying)- 

Quarries  (Hoskins  Iron  & Steel  Co.  Ltd.) — 

Limestone  and  Iron  Ore  Quarries,  Talle- 

A.C. 

84 

17-4-19 

I 

"15 

823 

wang,  Carcoar,  Cadia,  Ben  Bullen,  and 

V.C. 

2 

2-1-20 

1 

1 

17 

215 

Havilah. 

V.C. 

187 

22-10-20 

> 30-4-21 

18 

984 

V.C. 

216. 

24-12-20 

[ 

19 

205 

V.C. 

9 

21-1-21 

1 

.19 

205 

Q names,  &c.  (State)  

A.C. 

166 

24-12-18 

"15 

166 

V.C. 

267 

5-12-19 

16 

968 

V.C. 

59 

19-3-20 

17 

951 

V.C. 

143 

6-8-20 

)>  31-3-21 

< 

18 

361 

, 

V.C. 

195  1 

5-11-20 

1 

18 

985 

V.C. 

204  ! 

26-11-20 

1 

18 

1353 

V.C. 

25 

18-2-21 

J 

19 

704 

(Smelting)— 

Smelting  (Electrolytic  R.  and  S.  Company)- 

1 

Copper  Wire,  &c..  Makers  (Metal  Manu- 

A.C. 

215 

29-8-19 

11-9-21 

16 

390 

factures,  Ltd.,  Port  Kembla). 

, Smelting  (Sulphide  Corporation,  Ltd.) — 

Smelting — Engineers  (Cockle  (Ireek) 

... 

10 

14-1-16' 

13-10-18 

9 

684 

„ Boilermakers  ... 

10 

14-1-16 

18-4-18 

9 

687 

,,  Ironworkers’  Assistants 

139 

I 3-8-19 

3-8-19 

10 

887 

„ Labourers,  &c.  ... 

139 

4-8-16 

8-8-18 

10 

886 

MISCELLANEOUS. 

1 

Billposters  (Cumberland) 

a.6. 

267 

5-12-19 

L 1 Q 10  91 

fl6 

970 

V.C. 

195 

5-11-20 

4 

1 18 

986 

Undertakers  (State) — 

Undertakers,  Metropolitan  and  Suburban 

A.C. 

269 

12-12-19 

L TO  0 1 

fl7 

216 

V.C. 

195 

5-11-20 

1 18 

987 

Watchmen,  Caretakers,  Cleaners,  & c.  (State)... 

A.C. 

126 

2-7-20 

ri8 

170 

V.C. 

202 

19-11-20 

6-5-22 

< 

; 18 

988 

V.C. 

25 

18-2-21 

J • 

L19 

705 

Motor  Car  Cleaners  and  Washers 

A.C. 

95 

2-8-18  , 

1 1 O 

fU 

210 

: V.C. 

2 

2-1-20 

> lo— o— 

111 

1 219 

MISCELLANEOUS  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Miscellaneous. 

PRINTING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Priniing  and  Paper  Malers. 

PROFESSIONAL  AND  SHOPWORKERS. 


Biograph  Operators 

Clerks  (Metropolitan)  ... 

Clerks,  Casual  Wharf  (Metropolitan)  ... 
Clerks,  Permanent  Wharf  (Metropolitan) 

Clerks,  Wholesale  Hardware,  &c. 

Journalists,  &c. — ^ 

Australian  Manufacturer  and  Fairplay 
Newspaper. 

Cumberland  “ Times”  and  “ Argus” 
Daily  Newspapers  (Country) 


A.C. 

2690 

12-12-19 

V.C. 

89 

7-5-20 

V.C. 

216 

24-12-20 

' A.C. 

126 

2-7-20 

V.C. 

198 

12-11-20 

A.C. 

93 

14-5-20 

V.C. 

198  ' 

12-11-20 

A.C. 

112 

16-5-19 

i V.C. 

2 ' 

2-1-20 

V.C. 

198 

1 12-11-20 

A.C. 

175 

1-10-20 

V.C. 

198 

12-11-20 

A.C. 

, 151 

27-6-19 

A.C. 

180 

8-10-20 

A.C. 

222 

12-9-19 

V.C. 

210 

10-12-20 

/ 


\ 25-12-21 


15-7-21 

31-12-20 

29-5-21 

2-9-21 

10-7-21 

4-7-21 

25-9-21 


} 


220' 

1300 

200 

180 

992 
1115 

993 
958 
222 

994 
746 

995 

85 

749 

393 

1354 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended). 
Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


PROFESSIONAL  AND  SHOPWORKERS— 

continued. 

Journalists,  &c. — continued. 

Weekly,  Bi-weekly,  and  Tri-weekly  News- 
papers (Country). 

Musicians  (State) 


Pharmacists  (State) — 
Dispensary  Chemists... 
Chemists 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Award).§ 


Reference  I.G. 


Photographers  (State)  .. 


Shop  Assistants,  &c.  (Country) — 
Shop  Assistants,  &c.  (Country) 


Shop  Assistants  (Northumberland-Ray- 
mond  Terrace  and  Stockton) — excluding 
Newcastle. 

Shop  Assistants,  Confectioners,  &c.  (Metro- 
politan and  Newcastle) — • 

Shop  Assistants,  Confectioners  (Metropoli- 
tan). 

Shop  Assistants,  Confectioners,  &c.  (New- 
castle). 

Shop  Assistants,  &c.  (Metropolitan  and  New-^ 
castle) — 

Carpet  and  Furniture  Cover  Workers 
(Metropolitan  and  Newcastle).  | 

General  Shop  Assistants  (Newcastle) 


Grocers’  Assistants  (Newcastle) 


nists,  &c.,  Metropolitan  and  Office  Assis- 
tants, &c.,  in  Retail  Shops  (Metropolitan 
and  Newcastle). 

Time  Payment  Collectors  (Metropolitan) 


Wool  Classers  (State) 

PROFESSIONAL  AND  SHOPWORKERS’  GROUP— 


A.C. 

222 

12-9-19 

\ 25-9-21 

V.C. 

210 

10-12-20 

A.C. 

149 

13-8-20 

V.Cg. 

V.C. 

212 

12 

17-12-20 

28-1-21 

1 '26-8-22 

V.C. 

12 

28-1-21 

J 

210 

8-12-16 

31-12-18 

aVc. 

130 

9-7-20 

L 4 O OO 

V.C. 

207 

3-12-20 

A.C. 

46 

27-2-20 

^ 31-1-23 

V.C. 

204 

26-11-20 

A.C. 

134 

16-7-20 

I 

V.C. 

152 

20-8-20 

y 1-3-22 

V.C. 

210 

10-12-20 

J 

A.C. 

134 

16-7-20 

V.C. 

198 

12-11-20 

^ 30-4-22 

V.C. 

210 

10-12-20 

J 

A.C. 

119 

126 

25-6-20 

2-7-20* 

\ 24- 6-22 

A.C. 

134 

16-7-20 

29-7-22 

A.C. 

149 

13-8-20 

\ 1-8-22 

V.C. 

204 

26-11-20 

A.C. 

75 

16-4-20 

\ 

V.C. 

134 

16-7-20 

y 3-6-22 

V.C. 

198 

12-11-20 

J 

A.C. 

248 

31-10-19 

V.C. 

271 

19-12-19 

V.C. 

130 

9-7-20 

J “ 

A.C. 

18 

i 4-2-21 

j 

81-1-22 

A.C. 

1 

1 

1 212 

j 

17-12-20 

\ oo_7_oo 

V.C. 

i ® 

21-1-21 

/ " — ' 

A.c! 

I 167 

17-9-20 

31-12-22 

Vol. 


16 

18 

fl8 

J 18 

"1  19 

L19 

11 

/18 
I 18 


flS 
^ 18 
L18 

118 


/18 

\18 

18 


(1^ 

I- 

ll8 

cm 

19 


18 

19 

18 


Page. 


395 

1362 

544 

1364 

707 

709 

269 

182 

1365 
800 

1366 


184 

547 

1356 
187 
995 

1357 


190 

192 

195 


362 

1367 

1116 

192 

996 

733 

229 

195 

709 


1369 

208 

752 


For  awards  of  the  old  Boards  in  this  Group,  excepting  Watchmen,  &c.,  See  Professional  and 

SHOPWORKERS. 

For  Watchmen,  &c..  See  Miscellaneous. 


'Correction. 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended). 
Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  18th  FEBRUARY,  1921. 


Industry"  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award).§ 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

i 

Page. 

PUBLIC  UTILITY  SERVICES. 

Government  Railways  and  Tramways. 

Government  Railways— 

Newcastle  Coal  Cranes 

A.C. 

121 

23-5-19 

"15 

960 

V.C. 

222 

12-9-19 

16 

398 

V.C. 

9 

9-1-20 

^ 5-6-21 

17 

234 

V.C. 

40 

20-2-20 

17 

805 

V.C. 

75 

16-4-20 

17 

1120 

Loco,  and  Stores 

A.C. 

130 

9-7-20 

1 117  OQ 

J 

[“18 

197 

V.C. 

198 

12-11-20 

J 

> ii— /— Jo 

1 

18  i 

1370 

Permanent  Way — 

1 

Gangers,  &c.,  on  Construction,  &c., 

A.C. 

116 

18-6-20 

1 17  OQ 

ri8 

202 

Works. 

V.C. 

198 

12-11-20 

^ L—i—Zo 

\18 

1373 

Grain  Elevator  and  Coal  Elevator 

67 

20-4-16 

28-4-17 

10 

143 

Employees  at  Darling  Island. 

1 

Labourers,  &c..  Railway,  &c..  Con- 

A.C. 

184 

15-10-20 

1 

fl8 

998 

struction,  Duplication,  and 

V.C. 

198 

12-11-20 

1 

^ 28-10-22 

' 18 

1374 

Deviation  Works. 

V.C. 

204 

26-11-20 

J 

1 

1378 

Permanent  Way  and  Signalling 

A.C. 

160 

3-9-20 

L Ifi  Q_9^ 

J 

ri8 

549 

Branches.  i 

V.C. 

195 

5-11-20 

j 

XU*“0  ^o 

\18 

1005 

Quarries  ...  ...  ...  ...i 

A.C. 

212 

17-12-20 

30-12-23 

19 

208' 

Traffic  (Wages  Staff) j 

A.C. 

2 

2-1-20 

1 

ri7 

238 

V.C. 

75 

16-4-20 

1 , oo 

J 

1 17 

955 

i 

V.C. 

160 

3-9-20 

1 

1 18 

555 

V.C. 

195 

5-11-20 

J 

1 

i 18 

1008 

Darling  Harbour  Carters  

AC. 

160 

3-9-20 

L 1 1 o on 

fl8 

556 

V.C. 

195 

5-11-20 

J 

1 

18 

1009 

Government  Railways  and  Tramways — • 

Boilermakers,  &c. 

A.C. 

50 

7-3-19 

1 

I 

ri5 

558 

V.C. 

119 

25-6-20 

1 

L on  o oi 

J 

1 18 

204 

• ^ 

V.C. 

191 

29-10-20 

j 

> 20-0-^ 1 

1 

1 18 

1010 

V.C. 

212 

17-12-20 

J 

• 

I 

L19  1 

210 

Carpenters,  &c.  

A.C. 

18 

4-2-21 

1 

L i 7 9 9,1 

fl9  1 

716 

V.C. 

21 

11-2-21* 

J 

r ll— 

1 

1 19 

720 

Coaclimakers,  &c.  ...  

A.C. 

151 

29-11-18 

1 

1 

ri4 

744 

V.C. 

264 

28-11-19 

I 

, 1 o 19  on 

J 

I 16 

984 

V.C. 

271 

19-12-19 

I 

> LZ-IZ-ZV 

1 17 

245 

V.C. 

202 

19-11-20 

J 

! 

L18 

1379 

Car  and  Waggon  Fitters,  Assemblers 

AC. 

145 

20-6-19 

■] 

1 

1 

ri6 

87 

^ 1 

V.C. 

267 

5-12-19 

3-7-21 

16 

985 

V.C. 

195 

5-11-20 

J 

1 

1 

[18 

1010 

Coachpainters,  &c.  ... 

AC. 

93 

14-5-20 

I 

O7_Fv_09 

ri7 

1303 

Electricians — 

V.C. 

202 

19-11-20 

J 

^ ^ i 

\18 

1380 

Electrical  Fitters,  &c. 

A.C. 

195 

5-11-20 

16-10-23 

18 

i 1011 

Electrical  Fitters,  &c..  Labourers  ... 

A.C. 

216 

21-12-17 

L OQ  9 9A 

fl3 

! 60 

V.C. 

2 

2-1-20 

J 

^ jy— o— ju 

1 

17 

i 247 

Engine-drivers— 

Loco. Drivers,  Firemen,and  Cleaners, 

48 

19-4-18 

ri3 

! 602 

&c. 

V.C. 

145 

20-6-19 

16 

88 

V.C. 

260 

21-11-19 

^ 2-5-21 

16 

1 986 

V.C. 

195 

5-11-20 

18 

1015 

202 

19-11-20* 

.18 

1016 

Power  House  (Ultimo,  White  Bay, 

AC. 

257 

14-11-19 

p 

j 

ri6 

987 

Zara-street,  Newcastle,  and 

V.C. 

62 

26-3-20 

^ 27-11-21 

17 

259 

Randwick). 

V.C. 

198 

12-11-20 

I 

18 

1381 

Stationary  Engine-drivers,  &c. 

A.C. 

204 

26-11-20 

9-12-23 

18 

1382 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  fas  amended),  Awards  continue  in 
force  until  rescinded  or  varied.  * Correction. 


No.  2] 


N.S.W.  INDUSTRIAL  GAZETTE— 2^  Feb.,  1921. 


'Til 


.\WARDS. 


Gazettal. 

Expiry 

Reference  I.G. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Govt. 

(SiS  mdicixtccl  in 
Award). § 

Gazette 

Date. 

Vol. 

Page. 

No. 

PUBLIC  UTILITY  SERVICES— continued. 

Government  Railways  and  Tramways— 

Engineers,  &c.  

A.C. 

66 

1-4-20  ‘ 

1 

ri7 

952 

V.C. 

195 

5-11-20 

^ 21-3-23 

18 

1017 

V.C. 

9 

21-1-21 

J 

119 

720 

Ironworkers’  Assistants 

A.C. 

141 

8-11-18 

ri4 

620 

V.C. 

269 

12-12-19 

[>  21-11-21  ^ 

J 17 

249 

V.C. 

187 

22-10-20 

1018 

V.C. 

198 

12-11-20  ! 

1 

[l8 

1384 

Moulders 

A.C. 

50 

7-3-19  ! 

y 20-3-21 

/15 

562 

V.C. 

202 

19-11-20  ! 

\18 

1385 

Officers — 

Railway  and  Tramway  Salaried  Staff... 

A.C. 

245 

24-10-19  j 

ri6 

736 

V.C. 

202 

19-11-20  ! 

6-11-21 

i 18 

1386 

V.C. 

3 

7-1-21 

\l9 

211 

Sawmillers,  &c. 

A.C. 

248 

31-10-19 

y 13-11-21  , 

ri6 

742 

V.C. 

202 

19-11-20  ' 

\18 

1389 

Government  Tramways — 

Electrical  Branch  

A.C. 

134 

16-7-20 

y 11-7-23 

ri8 

204 

V.C. 

191 

29-10-20  1 

118 

1019 

Permanent  Way  

A.C. 

116 

18-6-20  1 

^ 1-7-23  - 

J 18 

208 

V.C. 

198 

12-11-20  1 

(l8 

1390 

Traffic — (Wages  Staff)  

A.C. 

245 

24-10-19  ! 

fl6 

745 

V.C. 

253 

7-11-19  ! 

6-11-21  . 

J 16 

751 

V.C. 

180 

8-10-20  1 

1 18 

1024 

V.C. 

195 

5-11-20  ! 

J 

118 

1020 

Other  Governmental- 

i 

City  Council  Employees — 

i 

Clerical  and  General  Staff 

74 

18-5-17  i 

y 17-5-20 

/II 

1246 

V.C. 

150 

31-8-17  j 

\12 

503 

Electrical  Trade,  see  Manufacturing  (Iron 

Trades,  &c.).  Electricians. 
Labourers,  &c. 

V. 

188 

84 

17-ll-16t 

8-6-17 

y 16-11-19 

\11 

278 

1249 

Fire  Brigade  Emplo3’’ees  ... 

A.C. 

121 

23-5-19  1 

(15 

962 

V.C. 

269 

12-12-19 

y 5-6-22 

250 

V.C. 

9 

21-1-21 

J 

L19 

212 

Health  and  Sanitary  Insx>ectors  (State) — 

1 

Country  

87 

15-6-17 

y 14-6-20 

ri2 

111 

V.C. 

210 

7-12-17  1 

\12 

873 

Municipal  Council  of  Sydney 

A.C. 

219 

5-9-19  1 

18-9-22 

16 

408 

Suburbs  of  Sydney 

111 

23-6-16  1 

j=  22-6-18 

rio 

596 

V.C. 

233 

22-12-16 

111 

466 

Municipal  and  Shire  Council  Employees — 

Country  Councils  ... 

A.C. 

126 

24-8-17^ 

30-3-20 

12 

504 

Shire  Councils  

225 

29-12-16 

28-12-19 

/II 

463 

V.C. 

126 

17-8-17 

\12 

503 

Public  Service — 

Court  Reporters 

A.C. 

198 

12-11-20 

30-6-21 

18 

1025 

Hospitals  and  Homes  ... 
Teachers  ... 

A.C. 

218 

31-12-20 

1-3-22 

19 

213 

A.C. 

202 

19-11-20 

\ 29-6-23 

/18 

1027 

V.C. 

207 

3-12-20 

\18 

1393 

Water  Supply  and  Sewerage  Employees, 

A.C. 

119 

25-6-20 

(18 

210 

' Hunter  District. 

V.C. 

207 

3-12-20 

24-6-'22 

^ 18 

1392 

V.C. 

25 

18-2-21 

iJ 

^19 

722 

Water  Supply  and  Sewerage  Employees 

(Metropolitan) — 

G 2neral  Division 

A.C. 

V.C. 

180 

202 

8-10-20 

19-11-20 

21-10-22 

ri8 

\18^ 

1033 

1037 

§ PuTBnant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Award.®  continue 
in  force  until  rescinded  or  varied.  t Rescission  and  replacement. 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


PUBLIC  UTILITY  SERVICES— 

Other  Governmental — contd. 

Labourers,  &c.  


Salaried  Officers 


GAS  MAKERS— 

Gas  Makers,  &c,  (Country)- 
Country 


Municipality  of  Bathurst ... 

Municipality  of  Lithgow 

Gas  Makers,  &c.  (Metropolitan) — 
Sydney,  North  Sydney,  and  Manly 


Newcastle  ... 


V.C. 

V. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 


V.C. 


V. 

V.C. 

V.C. 


Gazettal. 


Govt. 

Gazette 

No. 


8 

107 

126 

237 

112 

207 

130 

180 

202 

212 

6 


100 

103 

107 

90 

90 

163 

185 

48 

77 

21 


Date. 


Expiry 

(as  indieated  in 
Award). § 


Keference  I.G. 


Vol. 


19- 1-17 

20- 7-17 
17-8-17 

10-10-19 

11-6-20 

3-12-20 

9-7-20 

8-10-20 

19-11-20 

17-12-20 

14-1-21 


6-7-17 
13-7-1 7a 

20- 7-1 7a 
22-6-17 
22-6-17 

22-9-16 

10-11-16 

19-4-18 

21- 6-18 
16-2-17 


18-1-20 


S 24-6-22 


5-7-19 

21-6-19 

21-6-19 


21-9-18 

21-9-18 


/ 


11 

12 

12 

16 

17 

18 
18 
18 
18 
18 

L19 

ri2 

ill 

12 

12 


SHIPPING  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Boatbuilders,  See  Transport — Sea. 
For  Boatbuilders,  See  Manufacturing — Furniture  and  Woodworking,  &c. 

TEA,  &c.,  STORES— 

See  Manufacturing — Food  and  Drink,  c&c. 


Page. 


750 

322 

493 

585 

1305 

1394 

216 

755 

1038 

1397 

223 


91 

103 

644 

86 

89 

1403 

151 

514 

708 

588 


TRANSPORT. 
Land — 


Carters,  &c.  (Country)  

A.C.  1 

271 

19-12-19 

1 

1 

fl7 

256 

V.C.  ‘ 

75 

16-4-20 

1 

1 17 

1121 

V.Ce.  j 

180 

8-10-20 

31-12-20 

18 

755 

V.C. 

195 

5-11-20 

1 

18 

1040 

V.C. 

21 

11-2-21 

J 

19 

724 

Garters  (General).  &c.  (Cumberland) — 

A.C. 

50 

26-4-18 

fl3 

509 

Carters,  &c.  (Cumberland) 

V.C. 

229 

26-9-19 

I 

> 1-12-20 

16 

409 

V.C. 

245 

24-10-19 

I 

16 

591 

V.C. 

191 

29-10-20 

J 

Il8 

1043 

Grooms,  Stablemen  and  Yardm.en 

A.C. 

113 

13-9-18 

i 

fl4 

362 

(Cumberland) 

V.C. 

61 

21-3-19 

I 

- 26-9-20 

15 

697 

V.C. 

245 

24-10-19 

I 

1 16 

751 

V.C.  i 

191 

29-10-20 

J 

1 

118 

1044 

Laundry  Carters  (Cumberland)  ... 

A.C.  i 

119 

27-9-18 

ri4 

528 

V.Ce.  ] 

135 

1-11-18 

1 

1 

14 

642 

V.C. 

253 

7-11-19 

1 

L 10-10-20 

< 

16 

753 

V.C. 

191 

29-10-20 

1 

r 

18 

1045 

V.C. 

210 

10-12-20* 

J 

[l8 

1398 

Loaders  (Cumberland)  

A.C. 

113 

13-9-18 

i 

ri4 

361 

V.C. 

i 61 

21-3-19 

1 

\ 

i 

C%ct  A OA  ; 

15 

698 

V.C. 

1 245 

24-10-19 

j 

^o~y  ^{j 

<i 

1 16 

753 

V.C. 

191 

29-10-20 

J 

1 

1 

[l8. 

1046 

Motor  Drivers  and  Conductors  (Cumber- 

A.C. 

155 

27-8-20 

1 

L 0^5  O oi 

J 

ri8 

556 

land). 

V.C. 

207 

3-12-20 

J 

^ ZD— 

Ll8 

1399 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912,  (as  amended).  Awards  continue  in 
force  until  rescinded  or  varied.  • Correction.  a Printed  on  same  slip  as  original  Award. 
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rRANSPORT — continued. 

Land — continued. 

Carters  (General)  &o.  (Cumberland)— ccmid. 

Motor  Waggon  Drivers  (Cumberland)  ... 

A.C. 

119 

27-9-18  ■ 

1 

ri4 

525 

V.C. 

253 

7-11-19 

J 16 

754 

V.C. 

54 

12-3-20 

r 10-10-20 

806 

V.C. 

191 

29-10-20 

J 

1 18 

1047 

Sanitary  Carters,  &c.  (Cumberland) 

A.C. 

149 

13-8-20 

\ 

/18 

365 

V.C. 

191 

29-10-20 

r 31-12-21  1 

\18 

1048 

Trace  Boys  (Cumberland)  

A.C. 

125 

11-10-18 

1 

ri4 

530 

V.C. 

143 

6-8-20 

> 24-10-20  1 

J 18 

367 

V.C. 

191 

29-10-20 

J 1 

1048 

Carters,  &c.  (Newcastle) — 

1 

. 

Carters  (Newcastle) 

A.C. 

121 

23-5-19 

"1  1 

ri5 

963 

V.C. 

9 

9-1-20 

y 5-6-21 

^ 17 

261 

V.C. 

96 

21-5-20 

1 17 

1305 

Grooms,  Stablemen,  &c.  (Newcastle)  ... 

A.C. 

121 

23-5-19 

fl5 

967 

V.C. 

9 

9-1-20 

y 5-6-21 

263 

V.C. 

96 

21-5-20 

\l7 

1306 

Motor  W aggon  Drivers  (Newcastle ) 

A.C. 

121 

23-5-19 

fl5 

969 

V.C. 

9 

9-1-20 

y 5-6-21 

264 

V.C. 

96 

21-5-20  1 

\l7 

1307 

Sanitary  and  Garbage  Contractors 

A.C. 

213 

14-12-17  ' 

/13 

63 

V.C. 

269 

12-12-19 

> 30-3-20 

\17 

265 

Carters,  Brick,  &c.  (Cumberland) — 

Brick  Carters,  &c.  (Cumberland) 

A.C. 

119 

27-9-18 

ru 

534 

V.C. 

166 

24-12-18 

15 

184 

V.C. 

253 

7-11-19 

> 10-10-20 

1 

755 

V.C. 

269 

12-12-19 

1 17 

266 

V.C. 

191 

29-10-20 

1 18 

1049 

Pottery  Carters  and  Motor  Waggon 

A.C. 

123 

4-10-18 

1 

fu 

537 

Drivers  (Cumberland). 

V.C. 

253 

7-11-19 

y 17-10-20 

< 16 

756 

V.C. 

191 

29-10-20 

J 

118 

1050 

Carters,  &c..  Retail  Stores  (Cumberland) — 

^ Retail  Store  Carters,  &c.  (Cumberland)... 

A.C. 

101 

16-8-18 

ri4 

365 

V.C. 

229 

26-9-19 

J 16 

410 

V.C. 

245 

24-10-19 

> 1-12-20 

1 16 

589 

V.C. 

191 

29-10-20  1 

J 

L18 

1051 

Retail  Store  Motor  Waggon  Drivers 

A.C. 

119 

27-9-18 

i 

ri4 

532 

V.C. 

253 

7-11-19 

L 1 A 1 A OA 

J 16 

757 

V.C. 

54 

12-3-20 

> 10—10-20 

1 17 

807 

V.C. 

191 

29-10-20 

J 

[l8 

1052 

Carters,  Timber,  &c.  (Cumberland) — 

■ 

Timber  Carters  (Cumberland)  

A.C. 

143 

6-8-20 

L K Q Ol 

ri8 

367 

V.C. 

191 

29-10-20 

> 0— o— 2 1 

\18 

1053- 

Carters,  Tip,  &c.  (Cumberland) — 

Tip  Carters,  &c.  (Cumberland) 

A.C. 

57 

10-5-18 

fl3 

624 

V.C. 

253 

7-11-19 

y 23-6-20 

75& 

V.C. 

191 

29-10-20 

J 

\l8 

1064 

Carters,  Wholesale  Butchers  (Cumberland)- 

i 

Wholesale  Butchers’  Carters,  &c. — Cum- 

A.C. 

35 

14-2-19 

fl5 

663 

berland. 

V.C. 

269 

12-12-19 

y 27-2-21 

J 17 

267 

V.C. 

191 

29-10-20 

J 

\ 18 

1065 

Wholesale  Butchers’  Grooms,  Stablemen 

A.C. 

271 

19-12-19 

1 11  oo 

/17 

268 

and  Yardmen  (Cumberland). 

V.C. 

191 

29-10-20 

> 1— 1— /z 

\18 

1067 

Carters,  &c..  Wood  and  Coal  (Cumberland)- 

Wood  and  Coal  Carters,  &c.  (Cumber- 

A.C. 

215 

29-8-19 

L Ol  lo  on 

ri6 

411 

land). 

V.C. 

212 

17-12-20 

> ol— IZ— 

|l8 

1400 

S Pursuant  to  the  provisJona  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

In  force  until  rescinded  or  varied. 
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T RAN  SPO  RT — continued. 

Land — continued. 

Carters,  &c..  Wood  and  Coal  (Cumber- 
land ) — continued . 

Wood  and  Coal  Labourers  (Cumberland) 

Lirery  Stable  Employees  (Metropolitan) — 
Commercial  Buggy  Drivers 
Railways  Privately  Owned  (State) 
Storemen  and  Packers — 

Newcastle  and  Maitland  ... 

Produce,  Retail  (Cumberland) 


Produce,  Wholesale  (Metropolitan) 


Retail  Stores  (Cumberland) 

Wharf  Stores  (State)  

Wholesale  Drug  Stores  (State) 

Wholesale  Grocery,  &c..  Stores  (State)  ... 

Wholesale  Hardware  Stores  (State) 

Wholesale  Oil  and  Colour  Stores  (State) 

Wholesale  Softgoods  

Wool,  Skin,  and  Hide  Stores  (Cumberland 


Not  elsewhere  included  (State) — 

Not  elsewhere  included  (State)  ... 

Bonded  and  Free  Stores  (Cumberland)  ... 
Bonded  and  Free  Stores  (Sydney  Har- 
bour Trust). 

Tobacconists,  Wholesale  (State) 

Warehouse  Employees  (Cumberland  and 
Northumberland) — 

Drug  Warehouses  ... 

Other  than  Drug  and  Softgoods 

Wheat  Stackers,  &c.  (State)  


A.C. 

V.C. 


A.C. 

A.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V. 

V.C. 

A.C. 

V.C. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 


A.C. 

V.C. 

A.C. 

V.C. 

A.C. 


219 

212 


5-0-19  \ 
17-12-20  / 


31-12-20 


413 

1400 


175  20-10-16 

9 21-1-21 


10-10-19  11 

31-12-22  19 


177 

224 


212 

210' 

257 

198 

210 

257 

198 

195 

180 

198 

102 

198 

102 

198 

102 

198 

93 

198 

102 

198 

156 

175 

195 


17-12-20 

22-8-19 

14-11-19 

12-11-20 

22-8-19 

14-11-19 

12-11-20 

5-11-20 

8-10-20 

12-11-20 

28-5-20 

12-11-20 

28-5-20 

12-11-20 

28-5-20 

12-11-20 

14-5-20 

12-11-20 

28-5-20 

12-11-20 

8-9-16t 

20-10-16 

2-11-17 


1 


J 


21-10-22 

21-8-20 

21-8-20 

4-11-22 

21-10-21 

22-4-21 

22-4-21 

22-4-21 

27-5-22 

22-4^21 

7-9-18 


1402 

416 

992 

1057 
418 

993 

1058 

1059 
1061 
1063 
1308 
1063 
1311 

1065 
1313 

1066 
1121 

1067 
1315 

1068 
1148 

178 

746 


102 

198 

204 

93 

198 

102 

198 


28-5-20 

12-11-20 

23-11-17 

14-5-20 

12-11-20 

28-5-20 

12-11-20 


y 22-4-21 
^ 22-11-19 
\ 19-2-21 

\ 22-4-21 


1317 

1069 
768 

1124 

1070 
1319 

1071 


152 

207 

143 

210 

151 


20-8-20  \ 
3-12-20  / 
6-8-20  1 
10-12-20  / 
29-11-18 


25-7-21 

15-7-21 

31-8-20 


373 

1404 
370 

1405 
762 


Sea- 

Coal  Lumpers,  &c.  (Newcastle) 

Coal  Lumpers,  &c.  (Sydney) — 
General 

Mortlake,  &c.  

Ferries  (National)  


..  A.C.  6 
V.C.  57 


V.C. 
...  A.C. 
...  A.C. 


18 

44 

48 

62 


V.C. 


207 


18-1-18 

10-5-18 


9-2-17 

23-3-17 

19-4-18 

26-3-20 

3-12-20 


} 

} 

} 


17-1-19 


31-12-18 

22-9-18 

11-3-22 


(1^ 

{u 

13 

ri7 

il8 


277 

627 

784 

1037 

514 

956 

1405 


t Rescission  and  replacement.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act, 

1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 
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Govt. 

(i 

%3  indicated  in  " 
Award).§ 

1 

Gazette 

No. 

Date. 

Vol. 

Page. 

TRANSPO  RT — continued. 
Sea — continued. 

Ferries  (Port  Jackson  and  Newcastle) — 

Firemen  and  Deckhands,  &c,  (Sydney 

A.C. 

88 

25-4-19  ' 

] 

fl5 

840 

Ferries  Limited). 

V.C. 

248 

31-10-19 

y 8-5-22  ■ 

{ 16* 

759 

V.C. 

202 

19-11-20 

J 

ll8 

1073 

Firemen  and  Deckhands  (Watson’s  Bay 

A.C. 

88 

25-4-19  ' 

\ 8-5-22  . 

ri5 

842 

and  South  Shore  Ferry  Co.,  Ltd.). 

V.C. 

248 

31-10-19 

\16 

761 

Firemen  and  Deckhands,  &c.  (Port  Jack- 
son  and  Manly  S.S.  Co.  Ltd.). 

A.C. 

V.C. 

248 

202 

31-10-19  ‘ 
19-11-20 

1 13-11-21 

|16 

\18 

762 

1072 

Masters  and  Engineers,  Ferry  Boats 

156 

8-9-16  ■ 

7-9-19 

10 

1146 

(Port  Jackson). 

Masters  and  Engineers,  Firemen  and 

A.C. 

42 

5-4-18  ■ 

ri3 

506 

Deckhands  (Newcastle  Ferries). 

V.C. 

164 

20-12-18 

15 

174 

V.C. 

2 

2-1-20 

- 31-12-20 

^ 17 

272 

V.C. 

112 

11-6-20 

17 

1321 

V.C. 

204 

26-11-20 

^18 

1406 

Ferries,  &c.  (Sydney  Harbour  Trust) — 

Dredge  and  Tug  Employees  (Sydney  Har- 

A.C. 

126 

30-5-19  ■ 

ri5 

978 

hour  Trust). 

V.C. 

257 

14-11-19 

y 12-6-22 

1001 

V.C. 

195 

5-11-20 

J 

\l8 

1075 

Marine  Motor  Drivers,  &c.  (State) — 

Marine  Motor  Drivers  and  Coxswains  ... 

A.C. 

97 

2-5-19 

ri5 

844 

V.Ce. 

112 

16-5-19 

15 

975 

V.C. 

135 

6-6-19 

15 

976 

V.C. 

257 

14-11-19 

. 15-5-21 

4 16 

1002 

V.C. 

89 

7-5-20 

17 

1125 

V.C. 

202 

19-11-20 

18 

1076 

V.C. 

218 

31-12-20 

119 

226 

Shipping  (Harbours  and  Rivers) — 

Masters  and  Engineers — Launches  and 

211 

24-11-15 

23-11-18 

8 

1727 

Private  Lighters  in  Port  Jackson. 
Masters  and  Engineers,  Harbours  and 

44 

23-3-17 

1 

fll 

1023 

Rivers. 

V.C. 

47 

30-3-17 

^ 22-3-20 

^11 

1027 

V.C. 

276 

24-12-19 

J 

1 17 

273 

Firemen  and  Deckhands,  &c.  (IJarbours 

A.C. 

96 

21-5-20 

\ 27-4-22 

/17 

1322 

and  Rivers). 

V.C. 

202 

19-11-20 

\18 

1077 

Masters  and  Engineers,  &c.  (Harbour 

A.C. 

15 

31-1-19 

^ 30-6-19 

15 

353 

Rivers  Lighterage  Co.,  Ltd. 

Masters  and  Engineers — Public  Lighters, 

170 

15-9-15 

1 

r 8 

1156 

&c.  (Port  Jackson). 

Ve. 

183 

13-10-15 

y 14^9-18 

i 8 

1157 

Vpe. 

188 

20-10-15 

J 

1 8 

1417 

Masters  and  Engineers  on  Steamers  (New- 

A.C. 

98 

9-8-18 

i 

fl4 

215 

castle). 

V.C. 

156 

6-12-18 

L 

J 15 

175 

V.C. 

2 

2-1-20 

r 8-8-20 

1 1'^ 

274 

V.C. 

96 

21-5-20 

J 

[n 

1326 

Firemen  and  Deckhands  on  Steamers 

A.C. 

160 

3-9-20 

y 20-8-22 

/18 

557 

(Newcastle). 

V.Ce. 

198 

12-11-20 

\18 

1078 

Firemen  and  Deckhands — Launches  and 

A.C. 

102 

28-5-20 

y 10-6-22 

/17 

1327 

Private  Lighters  in  Port  Jackson). 

V.C. 

202 

19-11-20 

1.18 

1078 

Firemen  and  Deckhands — ^Public  Light- 

A.C. 

102 

28-5-20 

y 20-5-22 

ri7 

1329 

ers,  &c.,  in  Port  Jackson. 

V.C. 

202 

19-11-20 

118 

1079 

Shipping — 

50 

Engineers,  Deep  Sea  (State)  

A.C. 

26-4-18 

11-4-21 

13 

505 

Stevedores,  Foremen  (Port  Jackson) 

67 

20-4-16 

1 

flO 

200 

V. 

111 

.23-6-16 

1 19-4-19 

1 10 

648 

V.C. 

139 

14-8-16 

1 10 

901 

V.C. 

74 

14-6-18 

J 

i_13 

740 

Wharf  Labourers,  &c.  (Port  Jackson) 

A.C. 

216 

21-12-17 

1-5-19 

13 

79 

Wharf  Labourers  (Newcastle  and  Morpeth) 

A.C. 

149 

13-8-20 

26-8-22 

18 

559 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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(as  indicated 

Gazette 
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Date. 

in  Awards). § 

Vol. 

Page. 

transport  group— 

For  awards  of  the  old  Boards  in  this  Group,  See  Transport — Land  and  Transport — Sea. 

VINEGAR,  SAUCE,  &o.,  CUMBERLAND— 

See  Manufacturinq — Food  and  DrinJc,  <fec. 


WHEAT  BAGGERS,  &c.— 
See  Transport — Land. 


Special  Awards. 

Special  Boards  (Demarcation) — 

Boatbuilders  and  Shipwrights  

Boilermaking 

Gas  Makers  and  Engineers 

Ship  Joiners,  Ship  Carpenters,  and  Shipwrights 


109 

9-7-13 

\ 

/ 3 

1180 

V. 

183 

13-10-15 

/ 

1 8 

1123 

152 

30-10-12 

\ 

/ 2 

653 

v.c. 

71 

7-5-13 

/ 

1 3 

366 

87' 

20-5-14 

5 

1306 

62 

17-5-18 

y 30-5-21 

ri3 

727 

vVc. 

71 

7-6-18 

\13 

739 

^ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Awards  continue 

in  force  until  rescinded  or  varied. 
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ADULT  TIME  V^ORKERS. 


ARRANGEMENT  OF  INDUSTRY  GROUPS. 


Building- 

Page. 

.Vwards.  j 

! ments. 

757  1020 

Domestic  and  Personal  Service 

763 

1 1022 

Engine  Driving 

777 

1030 

Labouring,  General  .. 

7^3 

1 1032 

Manufacturing — 

1 

Brick,  Cement,  Pottery 

792 

i 1034 

Clothing,  Textiles,  &c.‘ 

802 

1 kJ  I 

Dental  and  Optician  Mechanics,  Jewellery,  &c.  . . 

810 

Food  and  Drink,  &c.  . . 

1038 

Furniture  and  Woodworking  Trades,  &c..  . 

840 

! t043 

Iron  Trades,  Metals,  Machines,  Implements,  Con- 
veyances 

850 

1 1 \J 

1047 

Leather,  Hides,  &c. 

^77 

Printing  and  Paper  Makers  . . 

880  j 

1054 

Other  Manufacturing  . . 

887  : 

1061 

Mining,  Mineral  'Freatment,  Ouarrying  and  Smelting  . . 

892  1 

1063 

Miscellaneous  . . 

905 

1066 

Professional  and  Shop  Workers 

910 

1068 

Public  Utility  Services — 

Government  Railways  and  Tramways 

927 

Other  Governmental 

956 

1081 

Gas  Makers  . . . . . . • . ' 

9^5 

1 102 

Transport — 

Land  . . . • • • • • • 

992 

1 109 

Sea 

1012 

1 1 1 1 

Syilnc’.  : William  Apple^-: ! a Gullick,  Government  Printer.— l "‘;i 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY. 


Minister  for  Labour  and  Industry. 

The  Honorable  George  Cann,  M.L.A. 

Assistant  Minister  for  Labour  and  Industry. 

The  Honorable  E.  J.  Kavanagh,  M.L.C. 

Court  of  Industrial  Arbitration. 

Senior  Judge — Mr.  Justice  Edmunds. 

Judges — Rolin. 

CURLEWIS. 

^ Beeby. 

Board  of  Trade. 

President — -Judge  Beeby. 

Deputy-President — J.  B.  Holme,  Barrister-at-Law. 

Associate  Commissioner— Tm  Minister  for  Labour  and  Industry. 
Commissioners— NI . T.  Willington,  J.P.  Hon.  E.  J.  Kavanagh,  M.L.C. 

T.  Routley.  a.  G.  Cooper. 

Additional  Commissioners  to  represent  Rural  Industries — 

• T.  I.  Campbell.  J.  Andrews. 

C.  J.  McRae.  T.  C.  Arthur. 

Special  Commissioner  for  Conciliation. 

J.  B.  Holme,  Barrister-at-Law. 

ADMINISTATIVE  ARRANGEMENTS. 


The  Minister  for  Labour  and  Industry  is  charged  with  the  administration  of  the  following 

Acts  and  matters  relevant  thereto  : — 

Af^reements  Validating  Act,  1902.  Industrial  Arbitration  (Furtlicr  Amendment  Act, 

Apprentices  Act,  1901,  and  Apprentices  (Amendment)  1918. 

Early  ctosing'Acts  (Principal  and  Amending)_;  No.  38, 

1899;  81,  1900;  29,  1906  (Elairdressers) ; 23,  1910; 

64,  1?)15  (Butchers:  No.  49,  1919. 


1920. 


Eight  Hours  Act,  1916 
Eight  Hours  (Amendment)  Act, 

Factories  and  Shops  Act,  1912. 

Gas  Act,  1912. 

Gas  (Amendment)  Act,  1918. 

Gas  Act  (Amendment)  Act,  1920. 

Industrial  Arbitration  Act,  1912. 

Industrial  Arbitration  (Amendment)  Act,  1916.^ 
Industrial  Arbitration  (Amendment)  Act,  1918. 


Industrial  Arbitration  (Amendment)  Act,  1919. 
Industrial  Arbitration  (Amendment)  Act,  1920. 
Returned  Soldiers  and  Sailors  Employment  Act, 
1919. 

Saturday  Half -holiday  Act,  1910. 

Scaffolding  and  Lifts  Act,  1912. 

Sliearcrs’  Accommodation  Act,  1901. 

White  Phosphorus  Matches  Prohibition  Act,  191o, 
White  No.  1. 

Workmen’s  Compensation  Act,  1916. 

Workmen’s  Compensation  (Silicosis)  Act,  1920. 
Workmen’s  Compensation  (Amendment  Act,  1920, 
Workmen’s  Compensation  (Broken  Hill)  Act,  1920. 


Industrial  Arbitration 


The  reception  and  investigation  of  complaints  alleging  non-compliance  with  industrial  laws. 

The  recrulation  of  industries  by  the  enforcement  of  all  subordinate  legislation  under  tlie  Indus 
Acts  n 

The  maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  certain  economic  features 
of  industries. 

The  publication  of  the  1 ndustridl  Ga,f.ctte. 

The  social  problem  of  unemployment.  ^ i n c.  ^ -u  i • • 

The  regulation  of  private  labour  agencies  and  the  control  of  State-aided  immigrationi 

State  Agencies  for — • 

General  labour  exchange  purposes. 

The  provision  of  labour  for  Government  works. 

The  training  of  youths  for  rural  employmenti  , . . i j t i 

The  relief,  shelter,  and  provision  of  temporary  occupation  for  the  unemployed  and  for  workers  suffering 

from  disabilities. 
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OFFICES. 


Department  of  Labour  and  Industry  : — 

Ministerial  Office... 

Industrial  Registrar’s  Office  ... 

N.S.W.  Board  of  Trade 

Office  of  Chief  Inspector  of  Factories  and  Investigation  Officer  ... 
{State  Labour  Exchanges — 

Sydney  and  {Suburbs  (Office  hours  7.30  a.m.  to  5.30  p.m.) 
Central  Exchange.  (Tel.  City  9651) 

Balmain  (General).  (Tel.  W 1153)  

Quay  Branch  (Wharf  Workers) 

Railway  Branch  (General  Mechanics  and  Assistants)  ... 
Country  Exchanges — see  Country  Offices  below. 

Immigration  Office 

Office  of  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding 
and  Lifts 

Gas  Examiner’s  Office  ... 

Country  Offices  : — 

Broken  Hill ...  

Goulburn 
Lismorc 
Newcastle  ... 

Orange 

Tamwortli  ... 

Wagga  Wagga  

Wollongong... 


78  Elizabeth'Strect,  Sydney. 


72-76  Elizabeth-street. 

302  Darling-street. 

132  George -street  North. 
Rawson  Chambers,  Pitt-st. 

78  Elizabeth-street. 
Eastwood  Chambers, 

19  a Elizabeth-street. 
Parker-etreet,  Haymarket. 

186  Argent-street. 

Court  House,  j 
Court  House. 

Inglis  Building,  King-st. 
Court  House. 

Court  House. 

Court  House. 

Stanhope-street,  Woonona. 
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PREFACE. 

This  Supplement  constitutes  the  third  issue  of  a Compendium  of  wage  rates  payable 
under  awards.  The  first  publication  appeared  as  a supplement  to  the  New  South  Wahs 
Industrial  Gazette  of  November,  1918  (Vol.  XIV,  No.  5),  and  referred  to  awards  in 
force  as  at  30th  June,  1918.  That  information  was  revised  to  include  awards  operating 
as  at  31st  December,  1919,  and  issued  as  a supplement  to  the  February,  1920,  issue  of 
the  Gazette  (Vol.  XVII,  No.  2).  During  the  past  year,  530  awards  have  issued 
materially  affecting  the  wage  rates  as  last  reviewed,  and  in  order  to  bring  that  infor- 
mation up-to-date,  and  thus  preserve  the  usefulness  of  the  Compendium,  it  has  now 
been  revised  to  include  all  awards  gazetted  and  in  force  as  at  31st  December,  1920. 

A feature  of  the  present  issue  is  the  inclusion,  for  the  first  time,  of  Industrial 
Agreements  in  force  at  the  close  of  the  year. 

The  method  of  compilation  and  order  of  the  earlier  publications  have  been 
followed.  Prefatory  explanations  w^hich  were  contained  in  the  first  Compendium  are 
consequently  applicable,  with  slight  amendment,  to  this  publication,  and  are  repeated 
hereunder  to  give  a clearer  conception  of  the  lines  followed 

This  Compendium  is  designed  to  present  a summary  of  the  hours  of  work  and 
minimum  rates  of  wages  for  adult  time-workers,  both  for  ordinary  wwking- 
time  and  for  special  wmrk,  viz.,  afternoon  and  night  shifts,  overtime,  Sunday, 
and  holidays,  as  determined  for  industries  and  callings  by  the  New  South 
Wales  Court  of  Industrial  Arbitration  or  by  Industrial  Boards.  The  gist  of 
the  provisions  regulating  travelling  allo^vances,  country  work,  annual  holidays, 
tfcc.,  is  shown  also. 

The  system  of  compilation  which  l>.as  been  adopted  was  determined  after  careful 
reference  to  systems  used  in  Great  Britain,  United  States  of  America  and 
elsewhere. 

Industry-awuirds,  of  which  there  are  a number,  e.g.,  for  the  Ironworks,  Lith<^ow 
and  the  Steel  Works,  Newcastle,  have,  how*ever,  been  included  as  a whole  in 
the  Groups  and  Sections  with  which  they  are  primarily  allied.  Thus  in  the 
Iron  Trades,  Metal,  Machines,  Implements,  Conveyances  ” Section  of  the 
Manufacturing  Group,  with  the  steel  workers  proper,  are  included  trades  and 
callings  such  as  carpenter,  engine-driver,  cook,  waitress. 

The  awards  which  are  now  summarised  extend  in  their  complete  form  over  several 
thousand  crown-quarto  pages  in  Volumes  VIII  to  XIX  of  the  Industrial 
Gazette.  Given  as  they  have  been  by  various  tribunals  during  the  period 
of  initiation  and  early  growth  of  the  system  of  determination  of  wages  by 
the  State,  it  was  not  to  be  expected  that  all  the  awards  would  respond 
with  equal  readiness  to  the  treatment  imposed  by  the  adopted  method  of 
tabulation.  Thus  a considerable  body  of  foot-note.s,  somewhat  unequally  dis- 
tributed between  the  awards,  was  found  necessary,  in  order  that  the 
Compendium  might  have  a reasonable  measure  of  accuracy  and  explicitness. 

The  captions  in  the  tabulation  arc  self-explanatory ; it  may,  however  be  stated 
that  under  Regular  Time,”  there  have  been  tabulated  the  limiting  conditions 
the  infringement  of  which  entails  the  payment  of  ^‘Special  Rates.” 

The  awards  have  been  arranged  in  alphabetical  order  in  the  sections. 

It  is  to  be  noted  that  unless  otherwise  indicated  in  italic  type,  the  provisions 
summarised  from  the  awards  apply  to  the  whole  State,  excepting  the 
county  of  Yancowinna,  and  that  “ Country  ” as  an  area  of  operation  does  not 
include  that  county. 

Exemptions  from  the  operation  of  awards  are  not  noted. 

It  is  to  be  remembered  also  that  notwithstanding  the  dates  of  expiry,  as  determined 
at  the  time  of  their  making,  given  for  awards  and  agreements  in  the  respective 
tables  in  each  section,  all  awards  and  agreements  do  by  virtue  of  the  provisions 
of  the  Industrial  Arbitration  Act,  1912,  as  amended, "remain  in  force  after  the 
period  specified  ‘Giiitil  varied  or  rescinded.” 
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In  the  tables  of  awards  in  force,  awards  of  boards  are  not  denoted  by  any  special 
sign ; V.  and  V.C.  indicate  awards  of  variation  made  respectively  by  the 
Board  or  the  Court;  A.C.  refers  to  awards  of  Court,  and  Ve.,  Y.Ce  , and 
Vpe.  indicate  variations  of  exemption  or  partial  exemption. 

A factor  that  must  noAv  be  borne  in  mind,  in  connection  with  the  wage  rates 
tabulated  in  the  Compendium,  is  the  application,  by  regulations  gazetted  on  24th 
December,  1920,  of  the  living  wages  declared  by  the  New  South  Wales  Board  of  Trade 
for  male  and  female  employees  respectively.  Pursuant  to  section  81  (2)  of  the  Industrial 
Arbitration  Act,  1912,  as  amended,  “ upon  the  publication  of  . . . such  regulations, 

the  provisions  of  awards  relating  to  the  matters  dealt  with  . . . shall  cease  to  have 

effect.”  In  cases  where  the  declared  living  wages  apply,  therefore,  the  minimum  rates 
are  those  stated  in  the  Regulations.  The  complete  text  of  the  Regulations  is  reprinted 
hereunder  in  extenso. 


REGULATIONS. 

INDUSTRIAL  ARBITRATION  ACTS. 


[Pablishcd  in  Government  Gazette  No.  21G  of  24th  December,  1920.] 

Department  of  Labour  and  Industry, 

Sydney,  18th  December,  1920. 

His  Excellency  the  Governor-in-Council,  in  pursuance  of  the  provisions  of  section  81  (1) 
of  the  Industrial  Arbitration  Act,  191  2,  as  amended,  and  following  upon  the 
determination  made  on  the  15th  December,  1920,  by  the  New  South  Wales  Board  of 
Trade,  in  exercise  of  the  powers  and  functions  conferred  upon  it  by  section  79  (1)  of  the 
said  Act,  declaring  that  “ tlie  living  wages  to  be  paid  to  adult  male  employees  in  the 
area  defined  as  the  State  of  New  South  Wales  excepting  thereout  only  the  county  of 
Yancowinna,  shall  bo  £4  5s.  per  week,  14s.  2d.  per  day,  Is.  9|d.  per  hour.”  has  been 
pleased  to  make  the  following  Regulations,  incorporating  the  said  determination  and 
matters  necessary  or  convenient  to  be  prescribed  for  carrying  such  determination  into 
effect. 

G.  CANN, 

Minister  for  Labour  and  Industry, 


INDUSTRIAL  ARBITRATION  ACT,  1912  (AS  AMENDED^ 

Section  81  (1). 

REGULATIONS. 

1.  From  and  after  the  24ili  December,  1920,  the  Regulations  wliich,  in  pursuance 
of  the  provisions  of  section  81  (1)  of  the  Industrial  Arbitration  Act,  1912,  as  amended, 
were  made  on  the  20th  October-,  1920,  and  published  in  Government  Gazette  No.  187  of 
22nd  October,  1920,  shall  be  repealed,  and  the  following  Regulations  substituted 
therefor : Provided  that  such  i-epeal  shall  not  affect  the  previous  operation  of  any 
Regulation  so  repealed,  or  anything  duly  suffered,  done,  or  commenced  to  be  done,  unde’ 
any  Regulation  so  repealed,  or  any  right,  prhdlege,  obligation,  or  I'ability,  acquired,, 
accrued,  or  incurred  under  any  Regulation  repealed. 

2.  The  living  wages  to  be  paid  to  adult  malo  employe's  in  the  area  defined  as 
the  State  of  New  South  Wales  excepting  thereout  only  the  county  of  Yancowinna  shall, 
subject  to  the  provisions  of  the  next  following  Regulation,  be  £4  5s.  per  week,  14s.  2d. 
per  day.  Is.  9|d.  per  hour. 

3.  All  adult  male  einpioyces  Avithin  the  said  area  Avho  are  provided  by  their 
respective  employers  with  board  and/or  lodging,  or  ro.sidence,  or  Avho  are  entitled  to  any 
customary  privileges  or  payments  in  kind  and  their  respective  emplcyers,  shall  not  be 
affected  by  these  Regulations  unless  and  until  the  Court  of  Industrial  Arbitration  has 
or  shall  have  assessed  the  amounts  to  be  deducted  .from  the  Avage  of  any  such  adult  male 
for  board  anchor  lodging,  residence,  customary  privileges,  or  payments  in  kind  provided 
for  or  conceded  or  made  to  him. 
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4.  If  and  when  the  said  Court  of  Industrial  Arbitration  shall  so  assess  the 
amounts  to  be  deducted  as  aforesaid  the  provision  of  the  board  and/or  lodging,  residence 
or  the  concession  of  the  customary  privileges,  or  the  payment  in  kind  in  respect  of 
which  the  assessment  is  made  shall,  to  the  amount  of  such  assessment,  be  taken  in  part 
payment  or  atisfaction  of  the  living  wages,  and  the  balance  only  shall  be  paid  in  money. 

5.  A®ny  adult  maJe  employee  within  the  said  area  who,  by  reason  of  age,  infirmity 
or  slowness  may  deem  himself  unable  to  earn  the  said  living  wages  may  apply  to  the 
Industrial  Registrar  for  a permit  in  writing  to  work  for  less  than  such  living  wages,  and 
the  provisions  of  section  27  of  the  said  Act  shall,  mutatis  mutandis,  apply  to  such 
applications. 

6.  Adult  male  employees  entitled  under  these  Regulations  to  the  said  living 
wages,  whether  in  full  or  subject  to  any  such  deduction  as  aforesaid,  shall  have  and 
may  exercise  the  same  rights,  powers,  and  remedies  as  if  such  living  wages  h4d  been 
fixed  by  an  award  made  under  the  said  Act,  and  the  provisions  of  section  49  of  the  said 
Act  and  Regulations  for  the  time  being  in  force  thereunder  shall,  mutatis  mutandis, 
apply  to  such  living  wages  and  any  proceedings  to  recover  payment  thereof. 

7.  Any  person  committing  a breach  of  these  Regulations  shall  be  liable  to  a 
penalty  not  exceeding  £50. 

8.  The  provisions  of  sections  50  and  68  (1)  and  all  other  powers  and  provisions  of 
the  said  Act  and  the  Regulations  for  the  time  being  in  force  thereunder  relating  to  the 
enforcement  of  awards  and  the  keeping  of  time-sheets  and  pay-sheets  shall,  mutatis 
mutandis,  apply  to  the  enforcement  of  the  said  living  wages  and  the  keeping  of 
time- sheets  and  pay-sheets  for  emyloyees  entitled  thereto. 

[Published  in  Government  Gazette  No.  21G  of  the  24th  December,  1920.] 

Department  of  Labour  and  Industry, 

Sydney,  23rd  December,  1920. 

His  Excellency  the  Governor,  with  the  advice  of  the  Executive  Council,  has,  in  pur- 
suance of  the  provisions  of  section  (SI  (1)  of  the  Industrial  Arbitration  Act,  1-912,  as 
amended,  and  following  upon  the  determination  made  on  the  23rd  day  of  December, 
1920,  by  the  New  South  Wales  T3oard  of  Trade,  in  exercise  of  the  powers  and  functions 
conferred  upon  it  by  section  79  (1)  of  the  said  Act,  declaring  that  “the  living  wages  to 
be  paid  to  adult  female  employees  in  the  area  defined  as  the  State  of  New  South  Wales, 
excepting  thereout  the  county  of  Yancowina,  shall  be  £2  3s.  per  week,  7s.  2d.  per 
day,  10|d.  per  hour,”  has  been  pleased  to  make  the  following  Regulations  incorporating 
the  said  determination  and  matters  necessary  or  convenient  to  be  prescribed  for  carrying 
such  determination  into  effect. 

G.  CANN, 

Minister  for  Labour  and  Industry. 

INDUSTRIAL  ARBITRATION  ACT,  1912  (AS  AMENDED). 

Section  81  (1). 

REGULATIONS. 

1.  From  and  after  the  24th  day  of  December,  1920,  the  Regulations  which  in 
pursuance  of  the  provisions  of  section  81  (1)  of  the  Industrial  Arbitration  Act,  1912,  as 
amended,  were  made  on  the  18th  December,  1918,  and  published  in  Government  Gazette 
No.  164  of  20th  December,  ’918,  as  amended  by  Regulations  made  on  24th  December, 
191 9,  and  published  in  Government  Gazette  No.  278  of  24th  December,  1919,  shall  be 
repealed,  and  the  following  Regulations  substituted  therefor  ; — Provided  that  such 
repeal  shall  not  affect  the  previous  operation  of  any  Regulation  so  repealed,  or  anything 
duly  suffered,  done,  or  commenced  to  be  done,  under  any  Regulation  so  repealed,  or  any 
right,  privilege,  obligation,  or  liability  acquired,  accrued,  or  incurred  under  any  Regula- 
tion repealed. 

2.  The  living  wages  to  be  paid  to  adult  female  employees  in  the  area  defined  as 
the  State  of  New  Soutli  Wales,  excepting  thereout  the  county  of  Yancowinna,  shall, 
subject  to  the  provisions  of  the  next  following  Regulation,  be  £2  3s.  per  week,  7s. 
21.  per  day,  10|d.  per  hour. 
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3.  All  adult  female  employees  within  the  said  ai’ea  who  are  provided  by  their 
respective  employers  with  board  and/or  lodging,  or  residence,  or  who  are  entitled  to  any 
customary  privileges  or  payments  in  kind  and  their  respective  employers,  shall  not  be 
affected  by  these  Regulations  unless  and  until  the  Court  of  "Industrial  Arbitration  has 
or  shall  have  assessed  the  amounts  to  be  deducted  from  the  wages  of  any  su®h  adul 
female  for  board  and/or  lodging,  residence,  customary  privileges  or  payments  in  kind 
provided  for  or  conceded  or  made  to  her. 

4.  If  and  when  the  said  Court  of  Industrial  Arbitration  shall  so  assess  the 
amounts  to  be  deducted  as  aforesaid  the  provision  of  the  board  and/or  lodging,  residence, 
or  the  concession  of  the  customary  privileges,  or  the  payment  in  kind  in  respect  of  which 
the  assessment  is  made  shall,  to  the  amount  of  such  assessment,  be  taken  in  part  pay^ 
ment  or  satisfaction  of  the  living  wages,  and  the  balance  only  shall  be  paid  in  money. 

5.  Any  adult  female  employee  within  the  said  area  who,  by  reason  of  age, 
infirmity,  or  slowness,  may  deem  herself  unable  to  earn  the  said  living  wages  may  apply 
to  the  Industrial  Registrar  for  a permit  in  writing  to  work  for  less  than  such  living 
wages,  and  the  provision  of  section  27  of  the  said  Act  shall,  mutatis  mutandis,  apply  to 
such  applications, 

6.  Adult  female  employees  entitled  under  these  Regulations  to  the  said  living 
wages,  whether  in  full  or  subject  to  any  such  deduction  as  aforesaid,  shall  have  and  may 
exercise  the  same  rights,  powers,  and  remedies  as  if  such  living  wages  had  been  fixed  by 
an  award  made  under  the  said  Act,  and  the  provisions  of  sections  49  of  the  said  Act 
and  the  Regulations  for  the  time  being  in  force  thereunder  shall,  mutatis  mutandis, 
apply  to  such  living  wages  and  any  proceedings  to  recover  payment  thereof. 

7.  Any  person  committing  a breach  of  these  Regulations  shall  be  liable  to  a 
penalty  not  exceeding  £50. 

8.  The  provisions  of  sections  50  and  G8  (1)  and  all  other  powers  and  provisions 
of  the  said  Act  and  the  Regulations  for  the  time  being  in  force  thereunder  relating  to 
the  enforcement  of  awards  and  the  keeping  of  time-sheets  and  pay-sheets  shall,  mutatis 
mutandis,  apply  to  the  enforcement  of  the  said  living  wages  and  the  keeping  of  time- 
sheets  and  pay-sheets  for  employees  entitled  theroTo. 
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INDEX  TO  INDUSTRIES  AND  CALLINGS. 


BUILDING- 

Bricklaying 

Builder's  Labouring  ... 

Carpentering  and  Joining 
Ceiling  (Metal)  Fixing 
Marble  and  Slate  Working 
Masonry — 

Monumental 
Stone  and  Rubble 
Stone  Polishing 
Painting 
Plastering 
Plumbing 
Rooring  (Shingle,  Slate,  Tile) 
Sawmilling  (s-er  Manutacturing — Fur- 
niture and  Woodworking  Trades). 
Tilelaying 
Tuckpointing  ... 

DOMESTIC  AND  PERSONAL  SERVICE- 

Ambulomco  Employees 
Club  Employees 
Hairdressing  ... 

Hotel  Employees 
Laundering 

Restaurant  Employees — 
Restaurants 
Retail  Shops 

Waitresses  (Caterers),  &c. 

ENGINE- DRIVING— 

Broken  Hill  Propy.  Co.  Lt.l.,  Newca.stk 
Ceneral... 

Shearing  Sheds  and  Stations 
\\ heatc n Flo u r Mi  1 li ng 

LABOURING,  GENERAL— 

General 

Gangers 

Grave-diggers  (Cumberland)... 
Railways,  &c..  Construction... 
Rockchopping  and  Sewer  Mining  .. 
Sewerage  Works  (Newcastle) 
Surveying  (State) 

Municipal  and  Shire  Council  Em 
ployecs  {see  Public  Utility  Ser^ 

— Other  Governmental). 

Wheat  Bagging  and  Lumping 
Transport,  Land). 

MANUFACTURING— 

(Brick,  Cement,  Potteri^  • 

Brickmaking  ... 

(Jement  Making 
Pottery,  Pipe  and  Tile  Making 

(Clothing,  Textiles,  &c.)— 

Artificial  Flower  Making 
Bag  and  Sack  Repairing 
Bootmaking  (Bespoke) 
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MANUFACTURING— 

! 

7r8 

(Clothing,  Textiles,  &c.) — continuf.d. 

803  ! 

758 

Boot  Manufacturing  ...  ...  ...j 

... 

759 

1021 

J)3mrs  and  Cleaners  ... 

800 

... 

759 

Ciarment  Making  (Women’s  and 

805 

759 

Juveniles)  ... 

Milliners 

805 

759 

Ropemaking  ... 

807 

... 

700 

Sailmaking,  &c.  ...  ...  ...| 

807 

700 

Shirt  and  Collar  Making  ...  ...! 

808  ; 

... 

70  L 

Str.'v.v  Hat  Making  ...  

807  ! 

... 

701 

Tailoring  (Men) 

808 

701 

Text ilc  Working 

i 

809 

... 

702 

(Dental  and  Optician  Mechanics,  Jewel-i 

; 

Icry,  <S6C.)— 

811 

702 

Electroplating 

... 

702 

Jowelleiy,  Metal  Badge,  and  Watch- 

811 

making 

, 704 

Optical  Goods  Mcaking 

812 

. 704 

(Food  and  Drink,  &c.)— 

815 

, 700 

Aerated  W'atcr  Making 

... 

, 700 

1023 

Bacon  Curing  ... 

816 

, 770 

B.'.king  and  Broadcartiiig 

820 

Biscuit  and  Cake  IMaking 

822 

, 770 

Butchering 

823 

i”j-) 

. 774 

Butter  iMaking 

828 

1040 

. 771 

1020 

Cigar  Malang  ... 

828 

1040 

Cold  Storage  aiifl  Ice  Making 

829 

^ 778 

Co nfcctionory  Making 

830 

1041 

1031 

.Tr.m  Manufacturing  ... 

8.30 

. 780 
. 782 
. 782 

Meat  Preserving 

830 

1041 

Milk  Supplv  ... 
Milling- 

832 

833 

1C42 

Flour... 

1033 

Starch 

833 

. 784 

Pastry  Making 

834 

. 784 

TMultorors 

83.5 

.:  785 

Sugar  Manufacturing 

835 

. 790 

Tea  Packing  ... 

838 

790 

Vinegar,  Sauce,  Vc.,  Manu' acturing 

■ 839 

1 1042 

. 791 

; 

Wine  and  Spirit  Stores 

839 

S ' 

(Furniture  and  Woodworking-  Trades)— 

841 

j 

1 

i 

e 

Bamboo  and  F th  Cane  Working  ... 
Bedstead  MaM  ng  (Metallic)  {see  Manu- 

facturing — Iron  Trades,  Metal, 
Machines,  Imxdcmonts,  Convey- 

i 

. 793 
. 790 

ances). 

Blind  Making  ...  ...  

841 

... 

1035 

Boat  Building  ...  

Broom  iMaking 

841 

841 

. 800 

Brush  Making  ... 

841 

... 

Cahinetmaking,  &c.  ... 

842 

... 

. 803 

Carpet  and  Furnltiiro  Cover  Working 

803 

{see  Professional  ar&d  Shopworkers). 

! 842 

.;  803 

Glassworking  ...  

i ... 
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INDEX  TO  INDUSTRIES  AND  CALLINGS— conimMed. 


MANUFACTURING— oDiifraMcrf. 

Furniturn  and  Woodworking  Trades 

continued. 

Musiciil  .rnstrumcnt  Making  ... 

Picture  Framing 
Sawmilling 

Skip  Carpentering  and  .Joining 
Shipwrighting  ... 

State  Timber  Yards  and  Educational  j 
Workshop.s  ... 

Wickerworking 
Wire  Mattress  Making 

(Iron  Trades,  Metals,  Machines,  Imple- 
ments, Conveyances) — 

Agricultural  Implement  Making 
As.sistants,  &c..  Ironworkers 
Bedstead  Making  (Metallic)  ... 
Boilermaking,  &c. 

Brass  Finishing 
Coaclimaking  (Rail)  ... 

Coachmaking  (Road) ... 

Cycle  and  Motor  Cycle  Making 

Electrical  Working  ...  

Electroplating  {see  Manufacturing — 
Dental  and  Optician  Mechanics, 
.Jewellery,  &c.). 

Engineering 
Farriering 
Cas  Meter  Making 
Iron  Pipe  Making 
Iron  and  Steel  Making 

liCad  Workers 

Moulding 

Steel  Working  (Broken  Hill  Proprie 
tary  Company  Limited)  ... 
Stovemaking  ... 

Structural  Steel  Working  {see  Boiler- 
making,  &c.) 

Tinsmi  thing 

Wire  Working,  &c 

(Leather,  Hides,  &c.)-— 

Boot  Making,  &c.  {see.  Manufacturing 
— Clothing,  Textiles,  &c.). 
Fcllmongering 
Portmanteau  Making... 

Saddle  and  Harness  Making... 
Tanning 


(Printing  and  Paper  Making)  — 
Bookbinding  ... 
Cardboard-box  Making 
Compositors  ... 

Engraving  Process 
Lo  1 1 0 r pr e s s 51  a c hi  n i ng 
Lithographing ... 

Paper  Making  ... 

Printing 
Publishing 

Type  Foundry  Pioducts 
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1 MAN  UF  ACT  U RING—  continued. 

j (Other  fvlanufacturing)— 

1 Bone  Milling  and  Boiling  Down  Em- 

842 

I i)loyecs 

888 

... 

848 

1 Chemicals 

... 

1062 

|845 

1044 

g Glue  and  Gelatine  Makers  ... 

888 

847 

1 Paint,  Varnish  Making 

889 

847 

... 

1 Rubber  Working 

890 

848 

1 Soap  and  Candle  flaking 

891 

••• 

849 

1 MINING,  MINERAL  TREATMENT, 

849 

\ QUARRYING  AMD  SMELTING— 

j Coal- 

1 , Deputies 

893 

Mechanics,  &c. 

893 

... 

852 

1048 

Rai  1 way  Staff 

895 

853 

1049 

5Ietalliferous  and  Limestone... 

898 

853 

Quarrying  

901 

854 

854 

1048 

Smelting 

902 

mi 

855 

MISCELLANEOUS— 

856 

Billposting 

906 

\ ••• 

857 

Motor  Car  Cleaners  and  Washers  ... 

£09 

857 

Undertaking  ... 

906 

Watchmen,  Caretakers,  Cleaners 

907 

1067 

1 

8.59 

d051 

PROFESSIONAL  AND  SHOP  EM- 

860 

1050 

PLOYEES— 

860 

Biograph  Operating  ... 

911 

... 

861 

1050 

Carjict  and  I’urniturc  Cover  Working 

911 

861 

Chemists 

912 

864 

; ••• 

C Jerks  ... 

912 

1060 

865 

General  Shop  Assistants 

920 

1077 

Grocers’  Assistants  ...  

914 

866 

Office  Assistants 

915 

872 

1050 

.Tournalism 

916 

1070 

Musicians  ...  ...  

918 

il076 

854 

Photography  ... 

919 

873 

Time-payment  Collectors 

925 

873 

1052 

Theatrical 

1079 

Tobacconists  ... 

921 

Woolclassers  ... 

926  I 

1080 

Shop  and  Professional  Employees — 

Country 

920 

878 

Y’ancowinna... 

924  j 

... 

878 

878 

PUBLIC  UTILITY  SERVICES— 

! 

! 

879 

(Government  Railv/ays  and  Tramways)- 

Assistants,  Ironworking 

928 

! 

Boilermaking  ... 

928  : 

831  ’ 

Building  Trades 

929  ' 

... 

881 

Carters,  Darling  Harbour  ... 

930  1 

... 

884 

1055 

Coachmalung  ... 

930 

... 

882 

1060 

Coachpainting 

930 

883 

1060 

Coal  Cranes 

930 

883 

Electrical  Branch 

931 

885 

Elevator — Grain,  Coal,  Darling  Island 

933 

883 

1055 

Engine-driving,  Firing,  Cleaning 

933 

1060 

Engineering 

936 

886 

Gangers  on  Construction  

937 

... 
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UBLIC  UTILITY  SERVICES -contd. 

PUBLIC  UTILITY  SERVICES—contd. 

(Government  Railways  and  Tramways}- 

(Gasmaking)  

986 

1103 

continued. 

i 

TRANSPORT— 

Loco,  and  Stores  Branch 

933 

(Land) — 

Moulders 

940 

Carting,  Motor  Waggon  Driving,  &c. 

994  i 

illlO 

Officers  (Salaried  Sta^^) 

941 

Grooms,  Stablemen  and  Yardmen  ... 

1002 

1110 

Permanent  Way  Branch 

943 

Labourers,  Wood  and  Coal  ... 

1003 

Quarrying 

946 

Livery  Stable  Employees 

1004 

Railway  and  Tramway  Construction 

947 

Loaders 

1003 

Sawmilling 

951 

Motor  Car  Drivers  and  Conductors... 

996 

Traffic  Branch  ...  ...  '... 

952 

Sanitary  and  Garbage  Contractors  ... 

998 

Storemen  and  Packers 

1004 

1110 

(Other  Governmental) — 

Wheat  Stackers,  &c.  ... 

1010 

Bank  Officers  ... 

1092 

(Sea)— 

Court  Reporters 

957 

Coal  Lumpers  ... 

1013 

1112 

Pire  Brigade  Employees 

958 

Coxswains  and  Drivers  (Motor  Boats) 

1013 

1114 

Health  and  Sanitary  Inspectors 

958 

1995 

Dredge  and  Tug  Employees 

1014 

1113 

Hospitals  and  Homes 

979 

1024 

Masters,  Engineers,  Piremen  and 

Municipal  andShire  Council  Employees 

959 

1086 

Deckhands  ... 

1015 

1113 

Teachers 

■ 968 

Stevedoring 

4019 

... 

W’aterSupplyand  Sewerage  Employees 

971 

1101 

Wharf  Labouring 

40’ ' 

] 1 id 
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ADULT  TIME  WORKERS. 
BUILDING. 

INDEX  TO  AWAllDS. 


Industry. 


Bricklayers  ... 


Biiilder.s’  Labourer.?  (State) — 

Builders’  Labourers  (Cumberland  and  Newcastle) 


Builders’  Labourers  (Country) 

Carpenters  and  Joiners  (State) — 
Carpenters  and  Joiners 


Ceiling  (Metal)  Makers  and  Fixers  (State) — 

Metal  Ceiling  Fixers  (Cumberland  and  Newcastle) 
Marl)le  Workers,  &c.  (State) — 

Marble  and  Slate  Workers 


Stonemasons,  (fee,  (State) — • 

Masons  (Monumental,  &c.  ... 


Masons,  Stone,  &c.  ... 
Polishers,  Stone 
Painters,  &c.  (StJ»l!e> 


Painters,  <&c.  (Yaneowinna) 
Plasterers,  &c.  (State) — 
Plasterers 


Plasterers — Sisophiands  and  Casters, 

Plumbers  and  ClasSttiers  (State) — 
Plumbers,  Ac,  ((Cumberland) 


Plumbers,  &(r..  (Newcastle) 
Hoofers,  Slaters,  eSc,  (State) 


Tilelayers  ... 
Tuckpointers 


V.C. 

V.C. 

V.C. 

V.Ce. 

V.C. 

V.Ce. 


V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.Ce. 

V.C. 

V.C. 

V.C. 


A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.Ce. 

V.C, 


A.C. 

V.C. 

V.C. 

A.C. 

V.C. 


V. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.Ce, 

A.C. 

V.C. 

V.C. 

A.C. 


Gazettal. 


Govt. 

Gazette 

No. 


Date, 


50 

107 

50 

85 

130 

152 

180 

63 

107 

50 

149 

207 

103 

126 

271 

93 

180 

202 

212 

218 

173 

45 

119 

212 

97 

197 
93 

204 

216 

88 

54 

175 

45 
119 
212 
151 

54 

119 

149 

180 

204 

180 

103 

38 

46 
143 

198 

40 

78 

38 

2 

50 

198 

126 

180 

107 

59 

204 

216 

127 


20-4-17 

20-7-17 

5-3-20 

30-4-20 

9-7-20 

20-8-20 

8-10-20 

27- 4-17 
20-7-17 

5-3-20 

13-8-20 

:)-12-20 

13- 7-17 
30-5-19 

19-12-19 

14- 5-20 
8-10-20 

19-11-20 

17-12-20 

31-12-20 

13-10-16 

28- 2-19 
25-6-20 

17-12-20 


2-5- 

8-8- 

14-5- 

26-11- 

24-12- 

25-4- 

12-3- 

5-11- 

28-2- 

25-6- 

17-12- 

29-11- 

12- 3- 
25-6- 

13- 8- 
8-10- 

26-11- 

8-10- 


13- 7-17 
28-3-18 

27- 2-20 
6-8-20 

12-11-20 

16-3-17 

25-5-17 

28- 3-18 
2-1-20 
5-3-20 

12-11-20 

2-7-20 

8-10-20 

20-7-17 

19-3-20 

26-11-20 

24-12-20 

14- 7-15 


IlcfercEtcc. 


Expiry 
Date  as 
indicated  in 
Award, 


Ind.  Gaz. 


y 31-3-21 


1 

^ 31-3-21 


27-4-20 


>■  31-3-21 


12-10-19 


^ 13- 

J 


Vol,  I Page. 


■ 8-5-22 

31-3-21 

13-3-22 

31-3-21 

30- 9-21 

31- 3-21 
31-3-21 

31-3-21 

15-7-22 

31-3-21 

1-3-23 

13-7-18 


Com- 

pendium 


Page. 


1095 

303 

751 

1073 

115 

335 
728 

1098 

306 

752 

336 

1292 
83 

933 

109 

1074 

728 
883 

1293 

154 

1378 

534 

116 

155 

793 

203 

1082 

1296 

162 

796 

755 

888 

536 

120 

1293 
733 

753 
116 

337 

729 

1294 
725 

80 

457 

753 
337 
886 

986 

1210 

459 

114 

754 
887 
117 

730 

304 

934 
1296 

155 

213 


758 


759 


759 


759 


761- 


761 


7Qi 


7G2 
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BUILDING. 

COMPENDIUM. 


OOCUFAIlOa 


Minimum  \Yagb 

Begular  Time 

Per 
Ho  UK 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

Mon. 

to 

Fri. 

Sat. 

Bricklayers. 

Bricklayer — 

Lithgow 
Newcastle 
iSvuth  Coast 
Elseuhere 

On  tunnel,  sewer,  shaft 
over  10  feet  deep 
On  alterations,  repairs  to 
boiler,  furnace,  &c.(rt)  ... 
On  chimney,  <tc.,  over  50 

feet  high(6)  

Cojifined  in  temp.  150  deg. 

Builders’  Labourers. 

Cumberland. 

Builder’s  labourer 
Bick  and  shovel  man  ... 

Neu'cnstle. 

Builder’s  labourer  

Pick  and  shovel  man  ... 

Cumberland  and  Newcastle. 

Patent  Floor  Laving. 
Labourer... 

Layer,  lighter,  boiler  ..!  !!. 

Leading  hand  

Country. 

Builder’s  labourer 


2V 

3^ 

3 " 

10 

10 

10 

0 


03 
11 3 


10? 

0? 


Si  •- 

+3  'rt 


Special  Bates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 


Begular  Days 

Up  to 

After 

2 

2 

hours 

hours 

Sun- 

days 

and 

Holi- 

days 


i 

^83 

1 

4.i 

48 

(r,)((Z) 

(/) 

n{ 

{g) 

^1} 

2 

! 

1 

I 

! 

1 

(<’) 

(^) 

1 

J 

j 

1 

1 

1 

(0  ( 0 

(0 

1 

1 

^87 

4i 

48 

u 

2 

2 

J 

1 

1 

] 

i 

1 

1 

(/.•) 

r’- 

1 

48 

2 

2 

i 

in) 

! 

83 

1 

48 

n\ 
2 / 

O 

(A) 


(m) 


(m) 


ip) 


Payable  only  when  observing  prcscribei  hour.s;  whe.n  not  oLserving  such  houri.  Is  9J.  per  hour. 


(et)  In  practically  continuous  employment  or  shift  work,  Is.  9d.  per  hour. 

(h)  And  Id.  per  hour  extra  for  each'further  50  feet. 

(c)  Prescribed  hours  : — Mon.-Fri.,  7-30  a.m.  till  12  noon,  12-45  p.m.  till  5 p.in.;  Sat.  7-30  a.m.  till  11-45  a.m. 

(d)  Possible  variation  : — P.v  agreement  the  starting  time  may  be  any  time  between  6 a.m.  and  7-30  a.m.,  with  an  extra 

break  of  3 hour  for  breakfast. 

(e)  Out  of  ordinary  hours  4s.  per  hour. 

(.0  3d.  per  hour  extra  except  in  shift  work  on  alterations,  repairs  to  boilers  and  furnaces,  Ac. 

(0)  After  2 hours  on  Saturday  double  rates. 

ih)  Fares  on  work  beyond  city  area,  or  if  sent  from  regular  works  or  from  job  to  job.  Country  work  (residing  on  or  near 
job  over  25  miles  from  Sydney  or  over  20  miles  from  Newcastle  or  over  10  mile.s  from  local  centre)  : — convey.anco 
to  and  fro,  travelling  time  up  to  1 day’s  pay  on  any  day.  Is.  Gd.  per  day  and  sleeping  accommodation  where 
lodgings  arc  not  av.aiiable. 

Notice  of  overtime  : — 24  hours’  notice  of  overtime  over  1 hour,  or  meal  money.  Is.  3d.,  or  meal  to  be  supplied  or 
_ time  allowed  workman  to  go  home. 

(i)  Possible  variation  : — P>y  agreement  the  starting  time  may  be  any  time  between  G a.m.  and  8 a.m. 

(?)  The  mid-day  meal  hour  mav  Ije  varied  or  extended. 

Prescribed  hours  : — Mon.-Fri.,  5 a.m.  to  4 p.m.;  Sat.,  5 a.m.  to  11  a.m. 

(1)  14d.  per  hour  extra. 

im)  Fares  on  work  beyond  city  area,  or  if  sent  from  job  to  job.  Country  work  (at  any  job  over  20  mdes  from  both 
employer’s  shop  and  employee’s  home,  and  in  other  cases  where  employer  decides  that  it  is  nec3ssary  for  the 
employee  to  sleep  away  from  home)  : — as  (h). 

(n)  By  award  of  30th  May,  1919,  builders’  labourers  in  the  employ  of  the  H.C.  and  C.  Company  Proprietiry.  Limited, 

may  work  night  shift  betw'ccn  the  hours  of  7 p.m.  and  5 a.m.,  under  guarantee  of  48  hours’  work  per  week  for 
three  months,  at  the  rate  of  Is.  8d.  per  hour. 

(o)  After  4 hours  double  rates. 

ip)  Fare.s  or  travelling  expenses  if  sent  from  workshop  or  from  job  to  job.  Fares  daily  on  job  over  5 miles  from  local 
centre  or  Is.  per  day  extra.  Country  work  [defined  as  in  (/w)]  : — conveyance  to  and  fro,  travelling. time  up  ro 
1 dav’s  pay  on  any  day,  and  Is.  6d.  if  over  20  miles,  or  Is.  if  under  20  miles,  from  centre,  per  day  except 
Sundays. 


Allowancci 
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VAJlMOmC—continucd. 


OOCUPATIOS 


Uarpentsrs. 

Bridcc  carpenter,  Sydn-'y  and 
Suburbs  (a)... 

Carpenter,  joiner 
Leading  liand  (in  charge  of  4 
journeymen  for  at  least  a 
week) 

Insulation  Work. 
Employee  in  an  uuven! 

space,  or  in  a room  \vhcre 
pumice  or  charcoal  is  bein 

used 

Or  if  the  insulating  material  b 
silicate 

Ceiling  (Metal)  Fixers. 

Cumberla  ii  an  I Heivcas'Je. 
Journeymen 

Leading  hand(e) 

Marble  anJ  Slate  Workers. 

Machinist(/i) 

3Iason  

I’olisher 

Masons. 

Masons  and  Polishers. 
Monumental. 

Assistant 

Carver 

Cutter  (letter) 

yfachinist — 

Float  

Frame 

Polishing 

Stone,  not  competent  maso 
On  moulded  work  ... 

Men  operating  surfacii 
machines  (for  all  time  f 
worked)  extra 

Polisher 

3fason  and  fixer 

Foreman — 

In  charge  of  5 men,  m 
assistants,  extra... 

In  charge  of  6 to  10  me 
not  assistants,  cxti  a 
In  charge  of  over  10  me 
not  assistants,  extra 


! 

Mindium:  Wage 

Regular 

'i'niE 

Special  Rates 

Hours  i)er  Day 

« 

Overtime  Factors 

* JR 

Hours 

S-..2 

Factor 

Sun- 

days 

and 

Holi- 

days 

Per 

Per 

Per 

for  2nd 

ivo^uuir 

Hour 
s.  d. 

Day 
s.  d. 

Week 

s.  d. 

Mon. 

to 

Fri. 

Sat. 

per 

Week 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

hours 

U a > 
« 0 

0 ^ 

2 34 

i 

1 

2 34 

2 5 

j 

(b) 

(X) 

(c) 

(c)  \ 

i'l) 

m \ 

4i 

48 

U 

m ! 

2 

2 >\ 

3 J 

2 5 

2 74 

J 

(b) 

(.0  ^ 

(7) 

1 5 

\ 8.1 

4i 

48 

i 

ii\ 

2 

/ 

i 

I 

2 / 

2 Oi 

2 24 

2 Oi 

\si 

J 

4i 

48 

(i) 

I 

‘0’)  ^ 
m 
2 / 

2 

... 

t 

. 2 04 

48 

1 

1 

I 

■ 2 94 

■ 2 5-§ 

4 

44 

j(0 

. 2 n 

■ 2 n 

' 

■ 2 u 

(/•) 

(/)... 

1 2 34 

• 2 44 

y 

D 

( n » 

.on 

u- 

... 

• 2 14 

I 

• 2 54 

■ 8 

4 

44 

(0 

t 

(0 

i,j 

7 0 

... 

(7) 

i,| 

12  G 

... 

(j) 

i - 

15  0 ! 

1 - 

... 

I 

I 

* Rates  for  Newcastle,  are  Jd-  per  hour  less  for  all  classes. 

t Central  Tablelands  and  South  Coast  areas,  2 id.  per  hour  less,  excepting  assistant,  which  is  2d.  less,  excepting  also 
Foreman’s  extra  weekly  rate,  which  is  as  tabulated,  and  men  on  surfacing  machines  extra  rate,  l|d.,  which 
is  the  same. 

(r<)  Outside  Sydney  and  Suburbs— On  14  feet  opening  ©r  truss  bridge,  2s.  6^d.  per  hour;  on  other  bridge,  2s.  5d. 
per  hour.  Country  allowance  not  payable,  but  to  be  found  in  free  tents  or  lodging. 

(b)  Prescribed  hours  Moni-Fri.,  TdlO  a.m.  till  12  noon,  12-4.5  p.m,  till  5 p.m.;  Sat.  7-30  a.m.  till  11-45  a.m. 

Possible  variations  : — By  agreement  the  starting  time  may  be  any  time  between  G a.m.  and  8 a.m. 

(c)  Double  rates  after  midnight  except  on  Saturday;  all  overtime  on  Saturday  11-  rates;  excess  above  20  hours  in  a 

wggIc  trcljlc  r<it/Cs 

(<Z)  In  water  or  on  raft.  Is.  extra  per  dav  or  portion;  knee-deep  in  water  or  mud  2s.  extra  per  day.  Fares  on  work 
beyond  city  area,  or  if  sent  from  shop  or  from  job  to  job,  and  travelling  time  beyond  Parramatta,  Hornsby,  Ac. 
(if’ not  country  work).  Country  work  (at  anv  job  over  20  miles  from  both  employer’s  shop  and  employee’s 
home,  and  in  other  cases  where  employer  decides  that  it  is  necessary  for  employee  to  sleep  away  from  home) : — • 
conveyance  to  and  fro,  travelling  time  up  to  one  day’s  pay  on  any  day,  and  if  job  (irrespective  of  time  of 
individuals)  lasts  4 weeks  or  more.  Is.  6d.  per  day  worked  by  the  employee,  or  if  job  is  less  than  20  miles  from 
centre.  Is.  per  day  worked,  or  in  other  cases,  2s.  per  day  except  Sundays. 

Notice  of  overtime  : — Day’s  notice  of  overtime  over  1 hour,  or  meal  money.  Is.  6d.,  or,  by  consent,  meal  to  be 
supplied. 

(e)  Leading  hand  in  charge  of  three  other  journeymen  Is.  per  day  extra. 

(/)  After  4 hours  double  rates. 

(.7)  Dirt  money: — work  under  old  plaster  ceilings  and/or  using  Irish  felt,  Jd.  per  hour  extra.  Suburban  work  : — 
allowances  for  fares,  and  travelling  time  (one  way),  beyond  certain  limits.  Country  work  (any  job  20  miles  or 
more  from  employer’s  shop)  : — conveyance  to  and  fro,  travelling  time  during  ordinary  ho’.irs  at  ordinary  rates, 
and  for  first  night’s  travelling  on  Sunday  or  after  work  during  the  day,  at  certain  rates,  and  2s.  6d.  per  day 
(including  Sunday)  while  away  (except  on  boat),  or  if  job  (excluding  travelling)  does  not  exceed  3 days’  duration. 
3s.  6d.  per  day. 

(h)  Float,  frame,  planing,  polishing,  or  saw  machinist. 

(i)  Range  of  hours  : -Mon.-Fri.,  7-30  a.m.  t * 5-30  i).m  , v.ith  a break  of  | hour  for  dinner;  Sit.  7-30  a m to  noon. 

(7  ),  (-<■),  (0,  (!»)  S e n xt  p.age.  0 

iz)  See  page  7G2. 
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BUILDING — continued. 


3riXIAIU.AI  \\ 

AGK 

1 

lEGUI.AP. 

TniF. 

Si’EciAT.  Bates 

IIOUU.S  nor  Day 

OA  ERTiM  ■:  Factors 

C/A 

. , ' Occcp.vrio.x 

It ours 
per 
M EliK 

Factor 

Bps  il," 
Uj)  to 

1-  ] )ays 
j *Aftcr 

Sun- 

days 

.and 

Koli- 

Per 

Hour. 

Per 

Lay 

Per 
3\  EEK 

3Ion. 

lo 

j 

Sat. 

|i 

or. 

for  2nd 
■mil  Grd 
Shifts 

9 i?; 

(1. 

s.  d. 

S.  (1. 

hours 

j h«urs 

, days 

O 

Masons- ~co7itinued. 

Stone  and  Hubble. 

Carver  

Employee  on  pneumatic  sur- 

3 

2fc 

1... 

! 

44 

(c)  (/) 

1 

faccr  («)  

2 

J 

1 

! 

Cutter  

2 

rc),  (d). 

i 

Machinist,  Stone,  not  compe- 

1 

(/) 

j 

i (a’) 

((/)  (w) 

tent  mason 

2 

lU 

... 

r* 

4 

44 

^ ... 

15 

n 

2 

3Iachinist,  stone,  not  competent 

(ch(e), 

i 

1 

mason,  on  moulded  work... 

2 

3}). 

J 

(/) 

i 

[ 

Bubble  mason 

2 

CB 

8 

4 

44 

1 

1 

Setter  

((>) 

(o)"(f) 

1 

1 

o 

6}^ 

... 

82 

42 

48 

J 

1 

Polishers,  Buihling  Stone, 

Machinist — 

Float  

Frame-saAv 

Polishing  ... 

0-2 

82 

4i 

48 

(h) 

2 / 

[ 

Q 

• •• 

'Polisher 

1 

* Excluding  Yancowinua ; Lithgow,  Newcastle,  Central  Tablelands,  and  South  Coast,  2^5  loss. 


<a)  For  any  day  continuously  so  employed.  The  6-lb.  bushing  tool  may  l)e  used  at  ordinary  rates  only  on  checks, 
small  mouldings,  and  underhand  Avork ; if  used  on  other  work,  double  rates. 

(6)  Prescribed  hours  : — The  same  as  for  other  tradesmen  on  the  building  if  required,  subject  to  maxima  indicated. 

<c)  Beyond  radius  of  20  miles  of  G.P.O.,  Sydney,  hours  of  work  may  bo  fixed  by  agreement,  subject  to  maximum  of 
4 hours  on  Saturday  and  8 hours  on  any  other  day. 

id)  Prescribed  hours Mon.-Fri.,  7 a.m.  till  9 a.m.,  10  a.m.  till  1 p.m.,  2 p.m.  till  5 p.m. ; Sat.,  7 a.m.  till  9 a.m., 
10  a.m.  till  12  noon. 

(c)  Prescribed  hours  Mon.-Fri.,  7 a.m.  to  5 p.m.;  Sat.,  7 a.m.  to  12  noon. 

(/)  Eaeh  interval  for  meals  to  be  of  one  hour’s  duration. 

{g)  All  fares  between  end  of  1st  section  from  railway  and  job.  Country  work  (over  20  miles  from  principal  post-office, 
Sydney  or  Newcastle,  or  over  5 miles  from  princiiial  post-office' in  country  town)  : — conveyance  to  and  fro  once 
and,  except  in  the  case  of  men  sent  to  Bowral  trachyte  quarries  and  vice  versa,  travelling  time  up  to  1 day’s  pay 
on  any  day,  Avith  Is.  6d.  per  day  and  suitable  sleeping  accommodation  Avhcrc  lodgings  not  available. 

(/<)  Prescribed  hours  Mon.-Fri.,  7 a.m.  to  5-30  p.m.;  Sat.,  7 a.m.  to  12  noon. 

(r)  Up  to  midnight;  after  midnight,  double  time. 

(j)  After  midnight  double  rates. 

(^*)  Hours  not  fixed  under  award. 

(l)  llangc  of  hours  Mon.-Fri.,  7 a.m.  to  .I  jum. ; Sat.,  7 a.m.  to  noon,'and  in  the  case  of  masons,  cutters,  and  carvers, 

any  interval  for  meals  shall-  be  of  not  less  than  1 hour. 

(m)  The  G-lb.  bushing  tool  may  be  used  at  ordinary  rates  only  on  checks,  small  mouldings,  and  underhand  Avork;  if  used 

on  other  Avork,  double  rates. 

(x)  See  page  762. 
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BUILDING — continued. 


OCOtJPATION 

Minim u.M  Wage 

Regular  Time 

Special  Hates 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

IVeek 

Other 

Limitations 

Factor 
for  2nd 
and  :’,rd 
Shifts 

Overtime  Factors 

Otter  Bates 
and 

Allowances 

Regular  Days 

Sun- 

days 

and 

Tfoli- 

days 

Mon. 

to 

Fri. 

Sat. 

Up  to 
hours 

After 

hours 

Painters. 

r 

House  and  general  painter  — 

'j 

Central  Tablelands 

2 

Oi 

1 

Newcastle 

1 

11-x 

‘ 

South  Coast 

Oi 

i 

Elsewhere  

2 

O " 

1 

1 

Ship  painter  and  decorator — 

(a) 

(a:) 

(0) 

1 

(0 

Newcastle  

o 

Os 

t 

48 

11  f 

IR 

1 o 

... 

South  Coast  

2 

1-8 

... 

2 / 

! 

Elsewhere  

2 

3 

Gilders,  grainers,  writers  (en- 

gaged as  such  for  4 hours  or 

more),  extra  

0 

2 

Siguvvriter,  extra 

0 

2 

Yatwowinna- 

Coach  painter,  house  painter. 

decorator,  grainer,  paper- 

o 

n 

1 

(h) 

hanger  

1 

(<1) 

/ 

IR 

(e) 

Signwriter,  swing  scaffold  hand 

> 8| 

4i 

48 

iR 

2 J 

2 

man  in  charge,  extra...  ■ 

1 0 

I 

I 

Pulling  down  dusty  ceilings, 

extra  per  ceiling  ... 

' 2 

G 

‘J  1 

Plasterers. 

Plasterer,  surface  comenter, 

fibrous-plaster  fixer,  lather 

(wood,  metal)  

2 

21 

Shaft,  sewer,  or  tunnel  work  ... 

2 

31 

► 82  1 

(0 

(a) 

(!7)  (h) 

Caster,  journeyman 

2 

01 

42 

48 

1^ 

2 

o 

Caster,  doing  shop-hand’s  work 

. o 

41 

1 

Shop-hand  competent  to  inter- 

pret plans,  &c 

2 

4i 

Plumbers. 

1 

Cumberland. 

1 

Assistant — Plumber’s  or  gas- 

titter’s  " ... 

1 

Oi 

^ 1 

Assistant — Ship  plumber’s  (i)... 

foreman  {n)  

2 

5 

{0) 

(a;) 

(P)  ' 

i'l) 

{r)  (s) 

Foreman  using  license  ... 

2 

61 

r 

Foreman  using  license  and  com- 

-  82 

4i 

48 

IH 

2 S' 

2 

... 

puting  quantities 

2 

71 

1 

3 J 

1 

Lead  burner 

2 

.5 

Plumber,  gasfitter 

2 

31 

P-umber,  gasfitter,  using  license 

-2 

5 

1 

Shinnhimbcr  

2 

4i  1 

J t 

‘ 

(a)  Ilangc  of  hours Mon.-Fri.,  7-30  a.m.  to  jj-30  p.m.;  Sat.,  7-30  a.m.  to  noon.  Possible  variations  : — Within  J-hour 
of  specified  hours  of  either  starting  or  quitting,  to  suit  train,  tram,  or  boat  service. 

(f>)  Pictwccn  midnight  and  starting-time  next  morning,  double  rates;  starting  early,  up  to  2 hours,  time  and  a half. 

(c)  House  and  general  section ; — Travelling  expenses  if  sent  from  shop  or  from  job  to  job.  Travelling  time,  one  way, 

beyond  7 miles  from  Sydney  centres  (if  not  country  work),  or  over  5 miles  from  country  centre.  Country  work 
(any  job  over  20  miles  from  both  employer’s  shop  and  employee’s  home,  and  in  other  cases  where  employer 
decides  that  it  is  necessary  for  employee  to  sleep  away  from  home) — conveyance  to  and  fro,  travelling  time  up 
to  1 day’s  pay  on  any  day,  and  board  and  lodging  or  4J^d.  per  hour  extra.  On  country  work  overtime  up  to  2 
hours  daily  may  he  worked  at  ordinary  rates.  Ship  section  : — Fares  from  employer’s  dock  or  shop  to  ship, 
or  allowance  if  em])loyec  goes  direct.  Distant  work  (not  able  to  return  home  at  night) — when  sleeping  ashore 
away  from  home,  25s.  per  full  week  and  5s.  i)cr  day  for  odd  days,  or,  when  aboard  ship,  2s.  per  day,  with  best 
2nd  saloon  accommodation,  &c. ; in  travelling  from  i)ort  to  ])ort  pay  for  Sundays  and  holidays  at  ordinary 
rates  if  not  working,  and  at  overtime  rates  if  working,  &c.  Notice  of  overtime  :-Day’s  notice  of  overtime 
exceeding  1 hour  or  meal  money,  or,  by  consent,  meal  to  be.  supplied. 

(d)  Prescribed  hours  : — Mon.-Fri.,  7-30  a.m.  till  5 ]).m.,  with  interval  of  not  less  than  J hour  for  meals;  Sat.,  7-30  a.m. 

till  11-45  a.m.  Possible  variatioiis  : — 13y  mutual  consent  to  suit  tram  or  train. 

(e)  Conveyance  to  and  fro  beyond  } mile  from  shop.  Country  work  (where  employer  deems  it  necessary  for  employee- 

to  sleep  away  from  home)  : — conveyance  to  and  fro  tind  reasonable  travelling  expenses,  travelling  time  up  to 
1 day’s  pay,  and  overtime  if  working  and  travelling  on  any  day  in  excess  of  regular  time,  and  board  and 
lodging. 

(/)  Prescribed  hours: — Mon.-Fri.,  7-30  a.m.  till  noon,  12-45  p.m.  till  5 p.m.;  Sat.,  7.30  a.m.  till  11-45  a.m.  Possible 
variations  : — By  agreement  working  hours  may  begin  at  any  time  between  6 a.m.  and  7-30  a.m. 

{g)  Fares  on  work  outside  city  area  or  if  sent  fro?n  shop  or  from  job' to  jolr,  and  all  travelling  time  if  sent  from  shop  or 
from  job  to  job.  Country  work  (re.siding  on  or  near  job  over  20  miles  from  Sydney  or  Newcastle,  or  over  10 
miles  from  local  centre)  : — conveyance  to  and  fro,  travelling  time  up  to  a day’s  pay  on  any  day,  2s.  per  day 
(3s.  per  day  in  the  case  of  shop  hands  and  casters),  excepting  Sundays,  and  sleeping  accommodation  within  2 
miles  of  job  if  lodgings  not  availa]>le. 

(h)  Travelling  time  and  fares  from  shop  to  job  : — on  country  work  fares  and  travelling  time  and  2s.  per  day  extra, 

including  waiting  time  and  excluding  Sundays.  Employer  to  provide  suitable  sleeping  accommodation,  where 
lodging  not  available  within  2 miles  of  job. 

(i)  Ship  plumbing,  not  less  than  fixed  pay  for  ironworkers’  assistant. 

Notes  (n)  to  (x),  see  page  762. 
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BUILDING — continued. 


Occupation 


Plumbers— 

Newcastle. 

Foreman,  acting  foreman  {a) 
Foreman  using  license  ... 
Foreman  using  license  and  com- 
puting quantities 

Plumber 

Plumber  using  license  . . . 

Ship  plumber  

Roofers. 

Shingler,  slater,  tiler- — 

Lithgow 

Newcastle  and  South  (toast 
Elsewhere  

Tilelayers. 

Journeyman  

Tuckpointers. 
Journeyman  (it) 


:Minimum  Wage 


Per 

Houk 


s.  d. 


Per 

Day 


s.  d. 


Per 

Week 


s.  d. 


Regular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


It 


82 


1 {e) 
81 


‘i  82 


Sat. 


Hours 

per 

W'eek 


Speciai  Rates 


o.-t 


Factor 
for  2nd 
and  ?>rd 
Shifts 


a 


4i 

4i 


48 


ie) 


iO) 


(e)  (/) 


(X) 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hour? 

After 

2 

hours 

■ L 

U 

1 

1 

1 

2 

(e) 

H 

1 

(c)^ 

i 

ru{ 

(0 

( 

2 

i 

u 

( 

O ; 

«s 


o 


{d)(r) 


(a)  A leading  hand  over  three  or  more  journeymen  whilst  so  employed  to  be  paid  at  foreman’s  rates. 

(b)  Prescribed  hours  : — Mon. -Fri.,  7-30  a. in.  to  5 ]).m.,  witli  2 hour  for  dinner;  Sat.,  7-30  a.m.  till  11.4-5  a.m.  Possible 

variations : — By  agreement  the  working  day  may  begin  at  any  time  between  7 a.m.  and  8 a.m.,  and  the  time 
shall  run  from  the  time  so  fixed. 

(c)  After  10  p.in.  double  rates.  After  twenty-four  hours  continuously,  including  meals,  treble  rates. 

(d)  Fares  if  sent  from  shop  or  from  job  to  job  and  certain  allowances  for  travelling  time.  Country  work  (any  job  25 

miles  or  more  from  employer’s  shop,  and,  in  other  cases,  where  employer  decides  that  it  is  necessary  for 
employee  to  sleep  away  from  home)  : — conveyance  to  and  fro,  travelling  time  up  to  1 day’s  pay  on  any  day, 
and  4s.  per  day  (excluding  days  travelling),  or  where  board  and  lodging  is  provided.  Is.  6d.  per  day. 

Notice  of  overtime  : — 24  hours’  notice  of  any  overtime,  or  meal  money,  2s. 

(e)  Not  prescribed  for  country  work. 

(/)  Prescribed  hours; — Mon. -Fri.,  7-30  a.m.  to  12  noon,  12-45  p.m.  to  5 p.m.;  Sat.,  7-30  a.m.  to  11*45  a.m. 

Possible  variations  : — By  agreement  the  working  day  may  begin  at  any  time  between  6-30  a.m.  and  7*30  a.m. 

(g)  All  travelling  expenses  from  Central  Railway  station.  Travelling  time  beyond  Homebush,  Kogarah,  Chatswood, 

Ac.  (if  not  country  work).  Country  work  (a  job  over  22  miles  from  Sydney)  : — conveyance  to  and  fro,  travelling 
time  up  to  1 day’s  pay  on  any  day,  and  2s.  per  day  including  Sundays  on  jobs  lasting  1 week  or  more,  or  3s. 
per  day  on  jobs  lasting  less  than  1 week. 

(h)  R-inge  of  hours Mon. -t’rj..  7'3t)  a.m.  and5’30p.m.;  Sat.,  7'30  a.m.  to  noon;  ? hour  meal  break. 

Possible  variations  : — By  agreement  the  working  day  may  begin  at  any  time  between  6 a.m.  and  8 a.m.,  and  the 
time  shall  run  from  the  time  so  fixed. 

(i)  Double  rates  after  midnight  excc])t  on  Saturday;  all  overtime  on  Saturday,  li  rates. 

(j)  Fares  in  excess  of  2d.  j)er  day  and  extras  for  carrying  tools.  (Country  work  (a  job  over  20  miles  from  both  em])loyer’s 

shop  and  employee’s  home,  and,  in  other  cases,  where  employer  decides  that  it  is  necessary  for  employee  to 
sleep  away  from  home)  : — conveyance  to  and  fro,  travelling  time  up  to  1 day’s  pay  on  any  day  (Saturday  and 
Sunday  to  be  regarded  as  one  day  for  travelling  purposes),  and  board  and  lodging,  or  35s.  Od.  per  week  in  lieu. 
(^•)  Men  working  on  sv/inging  scaffolds  over  30  feet.  Is.  i)cr  day  extra. 

(/)  Prescribed  hours  ; — Mon. -Fri.,  as  (/);  Sat.,  7-30  a.m.  to  12  noon. 

Possible  variations  : — By  agrc(!ment  the  working  day  may  begin  at  any  time  between  G a.m.  and  8 a.m. 

(m)  Such  fares  in  excess  of  Id.  as  necessary  to  ]-each  job  in  Sydney  aiid  Newcastle  and  sidmrbs,  and  fares  beyond  3 miles 

from  local  centres.  Country  work  (a  job-over  25  mil(;s  from  Sydney  or  over  10  miles  from  other  centre) 
conveyance  to  and  fro,  travelling  time  up  to  1 day’s  jiay  on  any  day  (Saturday  and  Sunday  to  bo  regarded  as 
one  day  for  travelling  i)ur))0S3s),  and  boai'd  and  lodging,  or  2s.  per  day  in  lien. 

(n)  Over  three  or  more  journeymen  for  at  least  a week. 

L)  Prescribed  hours  : — Mon. -Fri.,  7-30  a.m.  to  5 ]).m.,  witli  2 hour  for  dinner;  Sat.,  7-30  a.m.  to  12  noon. 

Possible  variations  : — By  agreement  the  working  day  may  begin  at  any  time  between  7 a.m.  and  8 a.m.,  and 
the  time  shall  run  from  the  time  so  fixed. 

(p)  After  midnight  double  rates.  After  twenty-four  hours  continuously,  including  meals,  treble  rates. 

(g)  Applicable  to  Sundays,  Christmas  Day,  Boxing  Day,  New  Year'.s  Day,  Good  Friday,  and  Easter  Monday.  On  other 
holidays,  14  rates. 

(/)  Opening  up  choked  house  drains  conveying  sewage.  Id.  per  hour  extra,  minimum  payment  Is.  for  a job  lasting 
more  than  one  day  or  for  a day  on  which  one  or  more  jobs  are  done. 

(s)  Fares  in  work  outside  city  area  or  if  sent  from  shop  or  from  job  to  job  and  travelling  time  allowances;  or  Is.  Gd.  per 
day  in  lieu  of  fares  and  travelling  time.  Country  work  (any  job  over  20  miles  from  both  employer’s  sho])  and 
employee’s  home,  and,  in  other  cases,  where  employer  decides  that  it  is  necessary  for  employee  to  sleep  away 
from  iiome)  : — conveyance  to  and  fro,  travelling  time  up  to  1 day’s  pay  on  any  day,  all  reasonable  hving 
expenses  on  jobs  lasting  less  than  G days,  and  on  longer  jobs  either  board  and  lodging,  or  2s.  Gd.  per  day.  p8hip 
plumbers — Travelling  ,and  waiting  time  up  to  12  hours  on  either  outward  or  homeward  journey;  fares, 
reasonable  travelling  expenses,  and  board  and  lodging. 

(r)  Day  rates  plus  5d.  per  hour,  llegidar  time: — Shift  and  week — At  the  employci’s  option,  5 shifts  of  8?  hours 
per  week  or  G shifts  of  8 hour.-?  per  week.  Other  limitations — Starting  time  to  be  not  earlier  than  7 yum.; 
reasonable  intervals  to  be  allowed  for  meals.  A day-shift  em|)loyec  may  not  be  employed  on  night-shift 
except,  at  overtime  rates,  and  vice  versa.  A night-shift  job  is  to  be  "continuous,  and  to  last  for  not  less  than  a 
week;  otherwise  (unless  due  to  action  of  the  employee) — time  before  midnight,  14  day  rates;  after  midnight, 
double  day  rates.  Special  rate  factors  (to  be  applioil  to  night-shift  rates)  Oveitiine— up  to  i hours,  14;  niter 

4 hour=;,  2 ; Sundays  and  holidays,  2. 


Allowanoet 
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DOMESTIC  AND  PERSONAL  SERVICE. 

INDEX  TO  AWARDS. 


Industry. 

! 

Nature  cf  A*ward. 

Gazettal  or  Filing. 

Expiry 
Date  as 
indicated  in 
Award. 

Reference, 

Govt. 

Gazette 

No. 

Date. 

Ind. 

Gaz.  ^ 

Com- 

lendium. 

Vol. 

Page. 

Page. 

iibulance  Employees  (Cumberland) 

10 

25-1-17 

4-2-19 

11 

741 

764 

nb  Employees  (Cumberland) 

A.C. 

164 

20-12-18 

1 

1 

r 15 

104 

I 

V.C. 

169 

11-7-19 

I 

1 16 

59 

I 

V.C. 

257 

14-11-19 

y 2-1-21 

16 

909 

y 764 

V.C. 

130 

9-7-20 

1 

1 

1 18 

121 

1 

V.C. 

207 

3-12-20 

J 

1 

L18 

1298 

J 

lirdressers,  &c.  (State) 

A.C. 

203 

15-8-19 

1 

1 

fl6 

349 

'1 

V.C. 

238 

31-10-19 

1 

oo  o 

J 16 

693 

1 766 

V.C. 

62 

26-3-20 

r 

1 17 

935 

r 

V.C. 

195 

5-11-20 

J 

118 

890 

J 

otel  Employees  (State) — 

Hotels  (Metropolitan — including  Manly,  Hornsby, 

A.C. 

166 

21-9-17 

1 

M2 

632 

' 

Parramatta,  and  Hurstville). 

V.Ce. 

62 

17-5-18 

1 13 

588 

V.C. 

164 

20-12-18 

1 15 

102 

V.C. 

84 

17-4-19 

- 1-7-20 

: 15 

800 

- V66 

V.C. 

169 

11-7-19 

1 16 

60 

V.C. 

257 

14-11-19 

16 

910 

V.C. 

130 

9-7-20 

L18 

122 

Hotel  and  Restaurant  (Yancowinna)  

... 

15 

31-1-19 

31-12-19 

15 

350 

76  1 

Laundry  Employees  (State) — 

• 

Laundry  Employees  (Cumberland  and  Northum- 

A.C. 

219 

5-9-19 

1 

ri6 

1 352 

1 

berland). 

V.C. 

267 

5-12-19 

y 18-9-21 

16 

912 

y V70 

V.Ce. 

180 

8-10-20 

1 

[l8 

731 

J 

Pi.cstaurant,  <fec..  Employees  (State)— 

Caterers’  Waitresses  (Cumberland) 

A.C. 

96 

21-5-20 

L O Q OQ 

ri7 

1263 

1 

V.C. 

210 

10-12-20 

J 

119 

168 

/ 

Caterers'  Waiters — Casual  (Metropolitan)  

A.C. 

112 

11-6-20 

3-6-22 

17 

1266 

776 

Pi-estaurants  (Cumberland  and  Northumberland)... 

A.C. 

164 

20-12-18 

1 

1 

"15 

107 

■) 

V.C. 

169 

11-7-19 

1 

1 

1 16 

60 

V.C. 

257 

14-11-19 

t 

w o 1 on 

J 

1 16 

912 

1=  7^1 

267 

5-12-19 

( 

> .i— 1— ZU 

1 

1 16 

915 

r 

, 

V.'(\ 

112  ' 

11-6-20 

1 17 

1267 

V.Ce. 

180  j 

8-10-20 

1 

18 

731 

Restaurants,  &c.,  in  Retail  Shops 

A.C. 

162  1 

14-9-17 

' 

f 

'12 

638 

\.C. 

16  1 

8-2-18 

1 

13 

269 

V.C. 

164  ! 

20-12-18 

1 

15 

113 

V.C. 

169  i 

11-7-19 

1 

16 

61 

V.C. 

257  1 

14-11-19 

< 

16-9-20 

16 

915 

y 774 

V.C. 

80 

2.3-4-20 

I 

1 1 

17 

1083 

j 

V.C. 

130 

9-7-20 

I 

1 

18 

125 

V.Ce. 

180  i 

8 10-20 

j 

1 

18 

732 

V.C. 

210  1 

10-12-20 

J 

1 

18 

1300 

J 

t 
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COMPENDIUM. 


COJUFftTIOIf 


Ambulance  Employees, 


Cumberland. 

Casual  employees  («)  ... 
Weekly  employees  (gr) — 

Bearer 

Driver,  Motor 

„ Assistant  motor 
„ Waggon 
Officer,  Senior  ... 

„ Station  (c) 


Club  Employees. 

Cumberland. 

Males. 


r.armcii 

Billiard-markers 

Boiler  attendant,  doukoymeii.. 

Casuals  (a)  

Cooks — 


ployed— 

Chef 

2nd 

3rd 

4th 

Where  3 usually  employed — 

Chef 

2nd 

3rd 

Where  2 usually  employed — 

Chef 

2nd 

Where  1 usually  employed  .. 

Kitchenman 

Pantrymen  

Porter — Head  (night  or  day).. 

„ Assistant  

Waiters  

Other  regular 


Mikimum  Wage 

Regular  Time 

Hours  per  Day 

QQ 

Honrs 

^ O 

Per 

Per 

Per 

o S , 

Hoxnt 

Dat 

Week 

Mon. 

per 

^ a 

to 

Sat. 

Week 

0.  d. 

E.  d. 

s.  d. 

i 

1 

(b) 

50  0 
65  0 
55  0 
52  6 
80  0 
55  0 

1 

I 

1 

id) 

}■  - 

I 

I 

J 

(b) 

/ 

• 

85  0 

1 

85  0 

86  6 

130  0 
102  6 

92  0 
87  6 

120  0 

(c) 

(d)(c) 

^ ... 

102  6 

85  0 

110  0 
05  0 
100  0 

85  0 
85  0 
85  0 
85  0 
85  0 
85  0 

J 

j 

i 

Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 


Regular  Days 

Sun- 

days 

and 

Up  to 

After 

2 

2 

Holi- 

hours 

hours 

days 

ie) 

! li 


U 


(e) 


li 


Si  C 

sJs 

o ^ 


if) 


(e) 


U 


(?) 


Notes  (ffl)  to  (<?),  see  following  page. 

(/)  To  be  treated  as  ordinary  days. 

(g)  Annual  holidays : — 14  days  on  full  pay.  Tf  emjiloyment  be  terminated  before  12  months  then  cash  payment  for 
1 day  per  month  worked.  To  be  provided  with  quarters  in  addition  to  the  weekly  wage. 

If  required  to 


(h)  To  be  paid  at  11  of  the  rate  derived  by  taking  the  weekly  wage  as  earned  in  60  hours  or  6 days, 
lodge  at  the  station,  accommodation  to  be  provided  free. 


(?)  Time  in  excess  of  12  hours  (including  not  more  than  1 hour  for  meals)  in  a day  is  to  be  paid  for  as  overtime. 

(j)  With  vehicle,  5s.  per  week  extra. 

(k)  An  employee  is  to  be  available  for  work  for  336  hours  per  tri-weekly  period,  to  be  divided  on  the  principle  of  two  ) 
days  on  and  one  day  off  duty.  For  the  purpose  only  of  fixing  the  rate  and  calculating  the  amount  of  overtime  j. 
to  be  paid,  a working  week  shall  be  deemed  to  consist  of  60  hours  or  6 days.  Employment  terminable  by  a ^ 


week’s  notice. 


(1)  Applicable  to  all  work  done  in  excess  of  336  hours  tri-weekly.  In  emergency  (other  than  illness  of  an  employee) *  *r 

• an  employee  may  be  required  to  work  on  his  “ day  off,”  and  shall  be  paid  at  the  overtime  rate  for  the  day  % 
worked,  or  be  allowed  a day  off  in  lieu  within  14  days.  If  an  employee  is  absent  through  illness,  and  payment  "■ 
is  not  deducted  for  time  lost,  an  employee  may  be  required  to  work  in  his  stead  at  ordinary  rates  for  the 
time  worked,  or  equivalent  time  shall  be  given  within  2 weeks. 
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DOMESTIC  AND  PERSONAL  SmiVlCE— continued 


Occupation 


Club  Employees. 

{Cumberland) — continued. 
Females. 

Cooks — 

'Where  4 or  more  usually  cm 
ployed — 

Chef 

2nd 

3rd 

4th  ...  

W here  3 usually  employed — 

Chef 

2nd 

3rd 

"W  here  2 usually  employed — 

Chef ‘ 

2nd 

Where  1 usually  employed  ... 
Kitchen  maids  (sleeping  out)  ... 
House  „ { „ ) ... 

M ( ,,  in)  ... 

Pautrymaids  ( ,,  out)  ... 

Waitresses  ( ,,  ) ... 


31INIMUM  W’AGE 


llEGULAR  Time 


Per 

Hour 

S.  (1. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

j'cr 

Week 

Other 

I.imitations 

Mon. 

to 

Fri. 

Sat. 

73 

3 

56 

9 

50 

9 

47 

9 

67 

3 

56 

9 

46 

3 

(d)  (e) 

61 

3 

52 

3 

55 

3 

32 

0 

30 

0 

28 

0 

31 

0 

1 

31 

0 

1 

i 

Special  Hates 


Overtime  Factors 


Factor 
for  2nd 
ind  3rd 
Shi'ts 


llc'imlar  Days 


U])  to 
hours 


U 


After 

2 

hours 


Sun- 

days 

and 

Holi- 

days 


^ I 

t = l 
§ ^ 


li 


(a)  Other  than  kitcheumen  and  waiters,  ij  rates,  the  daily  work  not  to  exceed  10  hours.  Kitchennicn,  14s.  2d.  per 
day  (10  hours).  Waiters — Dinner,  9s.  6d.  per  house  dinner:  lunch,  5s.  6d.  Heals  to  be  provided  during 

employment. 


(b)  Deductions  from  tabulated  rates  : — Adult  male,  for  board  and  residence,  23s. ; for  board,  17s.  Cd. ; for  residence,  5s.  6d. ; 

Is.  3d.  for  use  of  uniforms  where  provided,  and  for  washing,  9d.  per  week;  where  the  wearing  of  uniforms 
is  compulsory,  to  be  provided  by  the  employer.  Sleeping  in. — Deduction  may  be  made  for  residence  only  where 
suitable  accommodation  is  provided.  If  not  provided,  no  deduction. 

(c)  Hours  per  fortnight,  114. — Subject  to  time  off  (e),  except  night  porters,  139.  whose  hours  arranged  to  admit  df  relief 

to  extent  of — In  every  -week  one  night  of  4 hours  and  one  Sunday  night  of  4 hours,  or 
In  every  fortnight  ,,  ,,  and  one  clear  Sunday  night. 

(d)  Hours  per  fortnight,  112.— Subject  to  (e),  work  may  be  performed  on  every  day ; hours  shall  not  exceed  thirteen  a 

day,  and  shall  be  performed  within  fourteen;  in  the  case  of  cooks,  thirteen  consecutive  hours.  Time  (less 
meals)  on  the  premises  for  the  purpose  of  work  shall  bo  deemed  to  be  the  working  hours. 

(e)  Time  off.  Employees,  other  than  night  porters  : — 

(i)  One  half-day  off  from  2 ]).m.  each  week;  or  when  required  after  2 ]).ni.  on  such  dav,  emidoyee  shall 
be  paid  overtime  rates,  or  be  given  another  half-day  off  in  the  same  week.  But  shall  not  be  entitled 
to  a half-day  off  in  any  week  in  which  he  receives  a ])ul)lic  holiday  (or  a clear  day  off  in  lieu)  upon 
which  he  has  worked  the  ordinary  hours,  Imt  when  broken  time  is  worked  on  a public  holiday  (as  (iii) 
....  y^^low)  he  shall  receive  a half-day  off  in  that  week;  also 
(n)  TA'cry  second  Sunday;  also 

(iii)  At  option  of  em]iloycr  any  ]ml)Iic  holiday,  from  the  usual  time  of  starting  until  0 p.m.,  or  in  respect  of 
the  kitchen  stalf  from  10  a. in.  to  the  emrof  the  day.  When  called  upon  to  work  at  0 p.in.  on  a public 
holiday  lie  shall  work  only  to  the  usual  hour  of  linisliing.  Cat  emjiloyee  may  be  required  to  work  the 
ordinary  hours  or  work  on  any  jinblic  holiday;  in  such  case  shall  be  given  within  three  months  a full 
day  off  in  lieu  of  each  public  holiday  worked. 
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DOMESTIC  AND  PERSONAL  SERVICE— 


OOCTTfATIOl 

JflXIMUM  WAQB 

Rkgulai 

, Tim 

SPiciix  Rane 

Per 

Houa 

8.  d. 

Per 

Dat 

8.  d. 

P«r 

WSSK 

8.  d. 

Houm  per  Dat 

Houn 

per 

Wbik 

(S 

W.2 

Factor 
for  2nd 
and  3rd 

Shut* 

Otutiicb  Factou 

r| 

o ^ 

Re  gull 

Up  to 
2 

hour* 

ir  Days 

After 

2 

hours 

8un- 

day8 

and 

Holi- 

day* 

Mon. 

to 

Fri. 

Sat. 

Hairdressers. 

I 

Apprentice  (Adult)  

77  0 

'1 

Casual  hands  (j) 

Improvers — 

Jstyear  

5C  6 

2nd  „ 

04  6 

(r) 

(») 

(0 

r,rd  ,.  

71  0 

49i 

• •• 

... 

Journeyman  

95  0 

r 

Journeyman  on  hair  work 

1 

generally  with  men’s  work 

100  0 

Journeyman  on  ladies’  hair- 

1 

dressing  (not  cutting)  and 

1 

men’s  work  with  hair  work 

105  0 

j 

Hotel  Employees. 

Sydney  and  Suburbs. 

Males, 

(o) 

(e) 

Barman  (b)  

77  0 

56 

• 

(g)'” 

Butcher,  larder  cook  

87  0 

55 

Casual  employee  (a)  

(0 

in) 

(n) 

in) 

ip) 

(«)”' 

U 

U 

1 

Cashier  in  bar 

90  G 

56 

(/) 

„ in  dining-room 

90  6 

56 

Cellarman  

92  0 

56 

(^) 

Cook — 

Where  5 or  more  cooks  are 

usually  employed — 

Hotel  Class  A (c) — 

(/) 

Chef 

135  G 

55 

2nd  ... 

105  6 

Pastry,  pudding,  or  sweets 

99  0 

3rd  or  relieving 

95  6 

j 

(u) 

2nd  pastry  ... 

90  6 

r ••• 

55 

Grill  or  stove  

88  G 

1 

Vegetable,  assistant,  or 

1 

il) 

in) 

(n) 

(n) 

iP) 

other  

81  0 

J 

n 

U 

1 

Hotel  Class  B (c)— 

if) 

Chef...  ...  

125  G 

55 

2nd  ...  

99  0 

1 

3rd,  pudding,  sweets,  or 

I 

(g) 

pastry 

90  6 

' 

Grill,  or  relief  

88  G 

> ... 

5d 

Vegetable,  assistant,  or 

I 

other  

81  0 

J 

Where  less  than  5 cooks  are 

usually  employed  (c) — 

if) 

CTief  (c)  

55 

Others  (c) 

55 

iff) 

Door  or  gatekeeper  (d) 

77  0 

58 

if) 

Kitchenman  

77  0 

57 

iff) 

I 

Liftnran,  messenger  

77  0 

58 

if)' 

Pantryman  

77  0 

54 

if) 

Porter  

77  0 

58 

in" 

J 

(a)  to  ip)  — Se-e  page  768. 

(^)  Full  day  (8-30  a.m.  to  7 p.m.)  other  than  Sat..  17s.  4d.;  Sat.,  2.5s.  Id.;  half-day  (8-30  a.m.  to  1 p.m.)  other  than 
Sat.,  13s.  8d. ; Sat.,  13s.  4d. ; halt-day  (1  p.m.  to  7-30  p.m.)  other  than  Sat.,  13s.  8d. ; Sat.,  17s.  On 
Saturday  the  rates  for  the  half-days  are  the  minimum  payments  for  any  work  within  those  periods;  on  other 
days  broken  time  shall  bo  paid  for  at  3s.  for  first  hour  or  portion,  and  Is.  lO^d.  for  every  subsequent  hour  or 
portion. 

(r)  Range  of  hours  8-30  a.m.  to  1 p.m.  on  the  weekly  half  holiday,  8-30  a.m.  to  7 p.m.  on  other  days,  except  on  public 

holidays  (other  than  Good  Friday,  Eight-hour  Day,  and  Christmas  Day),  when  8 a.m.  to  noon  if  falling  on  a Sat., 
and  8-30  a.m.  to  10  a.m.  if  falling  on  a day  other  than  Sat.;  provided  that  i hour  may  be  taken  to  finish 
customers  in  the  shop  at  the  prescribed  closing  time  on  any  day. 

(s)  Good  Friday,  Eight-hour  Day,  and  Christmas  Day  shall  be  observed  as  whole  holidays  without  any  reduction  of  wages. 
G)  Country  employers  to  pay  travelling  fares  of  employees  engaged  in  Sydney  who  remain  in  his  employ  for  3 months, 

except  where  engaged  for  period  of  less  than  3 months,  when  fares  shall  be  paid  unless  discharged  for  misconduct. 
In  the  case  of  casual  employment  in  suburbs  reasonable  tram  fares  to  and  from  citj’  boxmdary  to  be  paid. 
Reasonable  time  allowance  to  be  conceded  in  casual  jobs. 
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DOMESTIC  AND  PERSONAL  SERVICE—coniinwec/. 


Minimum  Wags 

Regular  Time 

OCOOl’ATIOJf 

Hours  per  Day 

Hours 

per 

Week 

03 

G 

o 

Per 

Hour 

s.  d. 

Per 

Day 

8.  d. 

Per 

Week 

s.  d. 

Mon. 

to 

Fri, 

Sat. 

Othei 

Limitati 

Hotel  Employees — continue^!. 
Sydney  and  Suburbs — continued. 
Males — continued. 

Relieving  employee  (Jc) 

{0) 

if)" 

if)" 

Storeman  

90  6 

5C 

Useful  (r)  

77  0 

58 

Waiters  («) — 

Head 

87  0 

5G 

if) 

if)" 

Other  regular  

77  0 

56 

Females. 

Barmaid  («)  

52  0 

56 

ie) 

Cashier  in  bar 

58  0 

... 

56 

if)" 

„ in  dining  room 

... 

58  0 

56 

Casual  employee  (a)  

... 

Coob — 

Where  5 or  more  cooks  are 
usually  employed — • 
Hotel  Class  A (c) — 

Chef 

2nd  

Pastry  pudding  or  sweets  ... 

Urd  or  rolievmg  

2nd  pastry  

Grill  or  stove  cook 

81  3 
03  3 
59  0 
57  3 
54  3 
53  0 

55 

if) 

Vegetable  assistant  or  other 
Hotel  Class  B (c) — 

Chef 

2nd 

3rd,  pudding,  sweets  or 

l)astry  

Grill  or  relief  

Vegetable  assistant  or  other 

Whore  less  than  5 cooks  ant 
usually  employed  (c) — 
General  servant  (r)  

48  C 

75  3 
59  (5 

54  3 
53  0 
48  (5 

51  G 

1 

J 

58 

i-'i) 

Housemaid  (r) 

40  0 

56 

(A)" 

Kitchenmaid  

48  0 

57 

in) 

Laundress  (r)  ...  i.’i 

51  G 

48 

if)" 

Linen  maid  (r)  ...  

54  0 

56 

ibj" 

if)" 

Pantryniald  

47  0 

54 

Relieving  employee  (i) 

iJ)" 

Storewoman  

58  0 

Waitress  (»)  .... 

47  0 

56 

if)" 

n Midday  

17  0 

(»o‘ 

SraciAL  Hatiw  *»- 


Factor 
for  2nd 
and  »rd 
Shifts 


Otertiuk  Factors 


Regular  Days 


Up  to 
2 

hours 


After 

2 

hours 


(J) 


(«) 

u 


l{«) 


Sun- 

days 

sud 

Holi- 

days 


5 5 

5 I 

o 


ip) 


For  notes  see  following  page. 
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(a)  Other  than  waiter  or  waitress — ordinarily,  IJ  rates;  on  public  holidays  and  in  festival  weeks,  li  rates.  Casual 

waiter — lunch,  7s  8d.,  waitress  4s.  9d.  (hoiirs  11-45  a.in.  till  3 p.ni.);  dinner — waiter  9s.,  waitress  5s.  tkl. 

eonsecutive  hours,  starting  at  5-30  p.in.,  except  in  certain  scheduled  first-cla^s  liotels,  and  then  a diiuitr 
waiter  or  w-aitress  sliali  start  at  the  hour  fixed  by  the  employer) ; one  meal  is  to  be  jirovide  d. 

(b)  Probationers  in  proportion  of  1 such  to  4 receiving  minimum  wage  may  be  employed  for  not  longer  than  6 months; 

rates — 1st  3 months,  §,  2nd  3 months,  J,  of  minimum  wage. 

(c)  Class  A hotels  are  those  where  the  charge  for  a three-course  meal  is  over  Is.  Od.;  Class  B . . . not  over  Is.  6d. 


No. of  Cooks  usually  employed... 

4 

3 

2 

1 

Minimum  Wage  per  Week  of — 

A.  1 

B. 

A.  ! 

B. 

A. 

B. 

A. 

B. 

Male— 

s. 

d.  i 

9. 

d. 

3.  d. 

i 9.  d. 

s.  d. 

s.  d. 

s.  d. 

s.  d.  . 

Cheft  

120 

0 

115 

G 

110  6 

i 105 

G 

97  G 

95  6 

97  6 

92  0 

2nd  cook  2 

101 

0 

95 

G 

94  0 

i 92 

G 

87  0 

84  6 

3rd  „ § 

92 

G 

87 

0 

81  0 

: 

0 

4th  „ 2 

Female- 

81 

0 

81 

0 

1 

Chef  t 

72 

3 

69 

,3 

C6  3 

G3 

3 

58  6 

57  3 

58  6 

55  3 

2nd  cook? 

GO 

G 

1 57 

3 

5G  6 

55 

G 

1 52  3 

50  9 

3rd  ,,  1 

55 

G 

3 

48  G 

1 

G 

4th  „ 2 

48 

G 

48 

G 

1 

i 

t Or  cook  if  one  cook  only  is  employed.  § And  other  class  iQ  eat  ions. 


(i)  Hours  are  not  prescribed  unless  he  is  hall  attendant. 

(j)  To  be  worked  in  54  days  within  a margin  of  17  hours  on  one  day,  14  hours  on  four  days,  and  7 hours  before  2 p.ni. 

on  the  half-da'y,  except  (i)  and  except  (j). 

(/)  To  be  worked  in  54  days  witliin  a margin  of  13  hours  per  whole  day,  and  before  2 p.m.  on  the  half-day,  except  (i), 
and  except  (j). 

(g)  To  be  v.-orked  in  54  daj's  within  a margin  of  13  hours  per  whole  day,  and  before  2 p.m.  on  the  half-day,  except  (j). 

, (h)  To  be  worked  in  54  daj's,  and  before  2 p.m.  on  the  half-day,  except  (j). 

(i)  In  certain  scheduled  first-class  hotels^thc  hours  shall  be  worked  in  G days,  and  margins  are  not  prescribed. 

(j)  In  any  hotel  w'hero  the  staff  of  employees  consists  of  three  or  less,  exclusive  of  those  dealt  with  by  the  Early  Closing 

Acts,  the  hours  shall  be  w^orked  within  6 days  and  within  the  prescribed  margins  (if  any). 

(A:)  A permanent  employee  relieving  a higher-paid  employee  for  mom  than  15  hours  p^'r  week  shall  be  paid  at  the 
higher  rate.  For  relieving  cook,  see  under  “ Cook.” 

(!)  Night  cooks  working  between  9 p.m.  and  6 a.m.  shall  rank  as  2nd  <;ooks  in  respect  of  hours,  wages,  and  overtime. 

(Art)  Kangc  of  hours: — 11-45  a.m.  to  3 p.m.  One  meal  to  be  provided.  Week  to  consist  of  6 days. 

(n)  The  maximum  overtime  permissible  in  an  ordinary  week  is  10  hou  -s.  except  if  prohibited  by  tlie  Early  Closing  Acts, 

but  in  defined  Festival  periods  (Easter,  Ilandwick  Spring  Eacc  IVIccting,  and  Christmas)  work  may  be  done 
on  day  or  4 day  usually  allowed  off,  at  1|  rates. 

(o)  Where  board  supplied  (other  than  lunch  dinner  or  mid-day  waite  • or  waitress)  the  sum  of  IGs.  per  week  maybe 

deducted  from  tabulated  rates.  If  meals  not  luovided  on  employee’s  day  off,  however,  2s.  to  be  paid  to 
employee  together  with  wages,  or  Is.  only  in  rcsimct  of  bre.ikfast.  Unless  otherwise  i>rovided  no  deducticii 
for  lodgings. 

(p)  Consecutive  days  off  on  full  pay,  together  with  2s.  per  day  alio  A'anee  for  board,  shall  be  allowed  at  half-yearly 

intervals  in  lieu  of  holidays  worked,  but  in  airy  week  ill  w-hich  the  said  holldi'.ys  am  given  the  employee  shall 
not  receive  the  day  and  a half  off,  or  day  off,  or  any  portion  thereof,  which  avouVI  ordinarily^  be  dne.  An 
employee  may  elect  the  night  before  to  have  breakfast  only  at  the  liotel  on  his  or  her  day  off,  in  wliich  case 
the  employee  shall  be  paid  Is.  extra  at  the  end  of  the  w^cek.  If  the  employer  provides  no  meals  on  the  day  off 
the  employee  shall  be  iraid  2s.  extra. 

<r)  If  sleeping  accommodation  is  provided  then  5s.  per  week  less  in  tl  ese  eases  only. 

(.j)  Probationers  in  proportion  of  1 such  to  4 receiving  minimum  wag&  may  be  employed  for  not  long:.!:  thru:  i'  xcent:.? 
at  f of  minimum  wage. 
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DOMESTIC  AND  PERSONAL  HFAiYlC}^— continued. 




Minimum  wage 

OCOOTATION 

Per 

Per 

Per 

Hour 

Day 

Week 

ft—  ■ ■ 

s.  d. 

s.  d. 

S.  (1. 

Regular  Time 


Hours  per  Day 


Mon. 

to 

I'ri. 


Sat. 


Hours 

vJeek 


ll 

o •§ 


Hotel,  Restaurant,  &c. 
Employees,  (g) 

Yancomnna. 

^ Males. 

Barman  (a)  

„ probationer  (Ji) 

Casual  hand  (b) 

Cellarinan 
Chef(c)  ... 


Cook  (c) 


Kitchonman 

Pantryman  

Porter  

Useful  

Walter,  charge 

„ probationer  (?i) 

„ other  

Yardman,  assisting  in  bar 

Females.* 

Barmaid 

„ probationer  (//) 
Casual  hands — ■ 

Laundress  

Meal  Waitress  (Casual)  (/) 

Other  (6)  

Cook  (c) 

General  servant 

» „ relieving 

Housemaid  

Kitchenmaid  ... 

Laundress 

Pantrymaid  

Tea  girl 

Waitress,  Charge 

„ probationer  (h) 

» Other 


(f) 

10  0 


(d) 

49  6 
39  6 

54’”6 
62  0 
to 

74  6 
49  6 
to 

59  6 


44 
39 
42 
34 
64 
42 
54  6 
39  6 


39  6 
30  6 


39  6 
22  6 


32  6 
36  6 
29  6 

34  6 

35  0 
29  6 
27  6 
44  6 
29  6 
34  6 


Spbgial  Ratib 


Factor 


Sliifts 


Regular  Days 

Up  to 

After 

2 

2 

hour? 

hours 

48 


(i) 


48 


(i) 


O') 


OVBRTIMB  FAOTOHS 


u 


u 


Sun- 

days 

and 

Holi- 

days 


(t) 


(a)  If  in  charge  of  3 or  more  bar  hands  and  responsible  for  the  cellar,  64s.  6d.  per  week. 

(b)  14  rates. 

0) 


No.  of  Cooks  usually  employed. 

3 

2 

1 1 

Minimum  Wage  per  Week  of — 

s.  d. 

s.  d. 

s.  d. 

Males — 

Cheff  

74  6 

74  6 

62  0 

2nd  

59  6 

59  6 

3rd  - 

49  6 

Females — 

Cheft  

59  0 

59  0 

49  6 

2nd  

47  9 

47  9 

3rd  

40  0 

1 

t Or  cook,  if  one  cook  only  is  employed,  provided  that  a single  cook  mav  be 
employed  at  57s.  for  male  and  45s.  9d.  for  female  where  there  are  not  more  than  five 
boarders.  Where  an  employer  is  acting  as  chef,  2nd  cook’s  wages  may  be  regarded 
as  male  62s.,  female  49s.  6d. 

(d)  Either  board  and  lodging  are  to  be  provided,  or  21s.  per  week  and  lodging,  or  25s.  per  week,  in  addition  to  the 

tabulated  rates  except  where  otherwise  indicated. 

(e)  With  two  meals,  or  5s.  6d.  per  half-day  of  4 hours  with  one  meal. 

(/)  Without  board  and  lodging  or  any  payment  in  lieu  of  same. 

(g)  laoluding  clubs,  boarding  houses,  and  catering  establishments. 

(h)  Maximum  period  as  such — 12  weeks.  Proportions — One  probationer  to  one  fully-paid  hand,  and  two  probationers 

to  four  or  more  fully-paid  hands  in  ('ach  occupation  without  sex  distinction. 

(i)  To  be  worked  in  6 days  within  a margin  of  13  hours  (including  meal  hours  totalling  IJ  hours,  which  shall  noi  be 

reckoned  as  working  hours)  in  any  one  day. 

Weekly  days  off — For  employees  engag(!d  as  barmen  or  barmaids,  4 day  per  week,  from  1 p.m.,  and  all 
Sunday,  for  all  other  employees  (except  casual^),  one  full  day  off.  During  specified  festival  periods  employees 
may  work  during  weekly  days  off,  at  1|  rates. 

(i)  Night  cook  ranks  as  2nd  cook.  Night  porter,  2s.  6d.  per  week  above  rate  for  day  porter,  but  if  required  to  wait  on 
customers,  to  rank  as  waiter.  Females  having  to  wait  on  customers  at  night,  such  as  men  going  on  or 
coming  off  shifts,  to  rank  as  waitress,  and  not  to  perform  other  duties  during  day  time.  Other  night  emidoyees 
rank  as  day  employees  of  the  same  class. 

(A)  After  6 montlis’  service,  2 days’  pay  in  lieu  of  public  holidays  worked  in  each  6 montiis. 
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MI5IMUU  W'AOK 

Bboulas  Tuib 

SPBCXAL  BATBS  ( 

h 

Hoitb«  per  Day 

OVBRTnCB  FACTOB8 

5 

OOOUPAtlON 

Hours 

Q 

Factor 

Sun- 

days 

and 

Holi- 

Per 

Per 

Per 

Othei 

.imitati 

for  2nd 

iveguiar  i^aye 

Houb 

Dat 

Wmk 

Mon. 

to 

Sat. 

per 

\VBBK 

and  3rd 
Shifts 

Up  to 
2 

After 

2 

L.  C 

s.  d. 

s.  d. 

s.  d. 

Fri. 

t-l 

hours 

hours 

days 

Laindries. 

j 

Cumberlo'^d  and  Norlhumher- 

1 md. 
Females. 

Fold(‘r  

30  0 

Mauger-out  and  useful 

30  0 

1 

ilOlU'l  — 

1 

J>ody  and  sleeve  ... 

Plain 

Starch  {b)  

c'”o 

30  0 

1 

1 

1 

Machinist — 

1 

Ironing,  including  shirt  and 

cdlar(c)... 

'... 

33  0 

Starch  

,,  assistant  to  ... 

.3 .3  0 

30  0 

D) 

(«) 

(a) 

(a) 

Washing  (c) 

37  G 

>■  8J 

5 

48 

U 

2 

2 

Packer,  sorter 

30  0 

After  3 months  employment 

•••  ! 

33  0 

Starcher  

33  0 

,,  assistant  to  

30  0 

■Wash-house  employee — 

i 

Casual 

Hand  washing 

1 0 

...  1 

7 0 i 

32'"g 

Machine  (c) 

37  G 

Males. 

j 

Wash -house  employee 

...  1 

07  0 

J i 

„ ,,  casual 

l'”9 

(rt)  Woik  before  7-30  a.m. — Up  to  8 a.m.,  for  first  2 hours  double  time,  tliereafter  5s.  per  hour. 


ih)  ^ of  prices  charged  to  customer;  piece  rates  also  provided. 

(c)  V.’orking  more  than  one  washing  machine,  adult  male  rate. 

(d)  Except  Friday,  when  9 hours. 

(e)  Prescribed  hours. -^lon.-Thuis.,  S a.m.  till  1 p.m.,  2 p.m.  till  5-30  p.m.;  Fri.,  8 a.m.  till  1 p.m.,  2 p.m.  till  6 p.m.; 

Sat.,  8 a.m.  till  1 p.m.:  provided  that  in  a week  in  which  a holiday  falls  these  hours  shall  not  be  obligatory,  so 
t'.iat  an  employee  may  make  up  as  far  as  possible  time  taken  on  the  holiday,  and  that  males  shall  begin 
7 a.m.  on  the  working  day  following  a holiday. 

(/)  ll:»!i<lay  factor.  If  a holiday  is  not  v.  orkod  by  a weekly  worker  it  shall  be  paid  for  at  ordinary  rates. 
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DOMESTIC  AND  PERSONAL  SERVICE— 


Minimum  Wage 


IlEGULAR  Tnin 


Hours  per  Day 

OCOX7P.mON 

For 

Per 

Per 

Hour 

Day 

Wbek 

yum. 

to 

Safe. 

Fri. 

8.  d. 

s.  d. 

3. 

d. 

Restauranl  Employees. 

[ 

(Rest.tur3nts,  &s.) 

Stjdn'y  and  Suburbs  aid 

IS’orLhambirland. 

Halos. 

: 

Attendant  in  ovster  shop  not  a 

waiter 

! 

77 

0 

■] 

Jlutcher,  1 st  hand  

85 

0 

1 

„ 2nd  „ 

C isual  emplovce  fg)  

...  ! 

77 

0 

/ •” 

...  1 

Cashier  or  counter  hand  {b) 
Cellarnian,  1st  hand 

...  i 

85  " 

0 

1 

a.ssi>taiit 

! 

7 7 

0 

Cook  (A)—  ■ 

Fish  cook  in  oyster  shoj) 
Where  5 or  iiiore  eooks  are 

0 

i 

usually  employed — 

/ 

Class  A ((•). 

Chef  

no 

0 

2nd 

87 

0 

Pastry,  pudding,  or  sweets 

83 

G 

3rd  or  relief  

82 

G 

2nd  pastry  ... 

82 

G 

Or  ill,  or  stove 
Vegetable,  assistant,  or 

...  i 

Si 

G 

oM.er  ... 

80 

0 

Class  13  (()• 

Chef  

...  1 

103 

0 

2nd  ... 

3rd.  pudding,  sueets,  or 

1 

84 

i 

0 

1 

pastry  

82 

0 

• 

Grill,  or  relief  

Vegetable,  assistant,  or 

1 

81 

i 

0 

1 

other  1 

80 

0 

! 

Vt’here  less  than  5 eooks  are 

usually  employed — (d) 

Fish  cleaner  in  oyster  shop 
Kitchenman,  Classes  A,  E,  and 

... 

77 

0 

0(e)  

77 

0 

I.ittmaii,  messenger 

7 7 

0 

Other  employee}  than  those 
classified  

77 

0 

Oyster  opener  (e) 

77 

0 

J 

Hours 

per 

Week 


Si’EciAL  Rates 


Factor 
for  2nd 
and  *?rd 

Shirts 


OvEHTiME  Factors 


Regular  Days 

Up  to 
2 

hours 

After 

2 

hours 

Sun- 

days 

and 

Holi- 

days 


3 3 

n 


58 


58 


io) 


(/J) 


(h) 


(0 


(0 


n 


% 


:;■) 


Ids.  to  bo  clcductod  Irorn  tabulutcd  rates  Mliore  tuii  board  is  providfd.  Jfid-day  vi-ailrcsse<=,  vhore  only  one  meal 
nrovided,  4s.  4d.;  three -quarter  day  wai! rosso s,  whore  only  two  meals  provided,  8s.  8d.  Where  an  employee 
is  provided  witli  lodging  no  deduction  except  whi  re  otherwise  expressly  provided.  Employees,  who  uude»‘ 
an  award  of  20th  December,  1918,  were  receiving  from  £3  to  £3  7s.  Cd  per  week,  and  now  increased  to 
£3  17s.,  15s.  may  be  deducted  for  board. 

(/t)  Other  tlian  waiter  ami  waitress.  Ilf  of  regular  employee’s  rates.  Casual  waiter — dinner  or  luncheon,  2s.  2d.  per  hour, 
minimum  7s.  Casual  waitress — Classes  A and  D,  Is.  Od.  ])cr  hour,  minimum  4s.  Gd.;  Class  C,  Is.  2d.  per  hour, 
nunimiuu  3s.  Gd.  One  meal  to  be  iirovided  tor  whieli  no  deduction  to  be  made. 

(b)  Same  rate,  Ac.,  as  corresponding  class  of  waiter  or  waitress. 

(c)  Class  A — Any  restaurant,  tea  shop,  or  oyster  shop,  wliere  the  charge  for  a thrcc-course  meal  is  over  Is,  9d,; 


Class  B— . 


Is.  to  Is.  9d.,  botli  inclusive:  Class  C — under  Is. 


^ No.  of  Cooks 
usually  employed. 

1 

4 

3 

2 

1 

Tariff  class  of 
restaurant. 

P.. 

C. 

i 

A. 

'I. 

! 

A. 

B. 

C. 

A. 

E.  I 

1 

c. 

jnnimum  W'age  per 

1 

i 

! 

Week  of— 

2. 

d. 

s.  d. 

S. 

d. 

s. 

Cl. 

s,  d. 

: K. 

d. 

s.  d. 

s.  d. 

s.  d. 

R.  (U 

1 £• 

d. 

3. 

d. 

Jlalf's— 

i 

Chtf+ 

LOO 

0 

92  0 

84 

0 

91 

(> 

84  0 

84 

0 

81  0 

82  0 

SO  0 

SO  0 

SO 

0 

80 

0 

2e.d  cook? 

87 

0 

82  0 

82 

0 

85 

0 

1 82  0 

80 

0 

80  0 

80  0 

77  0 

3rd  ? .. 

8') 

0 

8 1 0 

81 

0 

80 

0 

1 80  0 

79 

0 

4th  ,,  ? ... 

80 

0 

80  0 

83 

0 

Female — ■ 

! 

i'heft 

G7 

4 

G4  S 

5G 

0 

Gl 

4 

i 58  8 

54 

10 

53  10 

53  10 

52  0 

52  0 

51 

0 

47 

1 

2nd  cook?  ... 

5G 

0 

52  11 

48 

11 

51 

0 

,')  1 0 

48 

1 

47  7 

4 7 7 

47  1 

3rd  „ ? ... 

49 

0 

47  7 

44 

4 

44 

4 

' 41  4 

41 

4 

4ti\  „ fe  ... 

44 

4 

44  4 

44 

4 

! - 

1 

I 

• 

t Or  ,;ook,  if  one  cook  only  is  employed. 
( ')  to  ' f)  sec  p.ig  ■ 77  3 


Cud  other  classillcatioas. 
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DOMESTIC  AND  PERSONAL  SERVICE— 


OOOTPATION 


Restaurant  Employees 
(Restaurants,  &c.; — cuntd. 

Sydney  and  Suburbs  and 
Nurthumberland. — -continued. 

M ales — CO  ntin  tied. 

Pantryman,  Classes  A,  B,  an 
C,  in  oyster  shop  not  ser\ 
ing  a 3-course  meal. 

Porter 

Relieving  employee  (o)  .. 
Storeman,  1st  hand 
,,  assistant 

Useful  

Waiter,  Classes  A,  B,  C 

,,  attending  other  en 
ployees 

„ in  oyster  shop  not  serv- 
ing a 3-course  meal, . 
Watchman,  Night 

Females. 

Casual  employee  (a)  ... 
Cashier  or  counter  hand  (i  1 . 
Cook  (k) 

Where  5 or  more  cooks  a: 
usually  employed — 

Class  A (c)— 

Chef 

2nd 

Pastry,  pudding  or  sweets  . 

3rd  or  relief 

2nd  pastry 

Grill  or  stove 

Vegetable  assistant  or  other. 
Class  B (c) — 

Chef  ...  

2nd  

3rd  pudding,  sweets  ( 
pastry. 

Grill  or  relief  ... 

Vegetable  assistant  or  oth 
Where  less  than  5 cooks  a 
usually  employed  (d). 
General  servant 

Housemaid  (1) 

Kitchenmaid,  Classes  A,  B,  C., 

Linenmaid  

Laundress 

Other  employees  than  tho 
classified 

Pantrymaid , Class  A and  B 
„ Class  0 ... 

„ Tea  shop  (m) 

Relieving  employee  (o) 
Waitress,  Class  A 

„ Classes  B and  C 
„ Classes  B and  C ser 
ing  drinks  only. 

„ Improver  (p) 

,,  Tea-shop 
„ Other  weekly  (n) 


Minimum  Wage 

Regular  Time 

Hours  per  Day 

Hours 

per 

Week 

Per 

Hour 

S.  d . 

Per 

D.KY 

s.  d. 

Per 

Week 

s.  d. 

i\Ion, 

to 

Fri. 

Sat.  j 

-•B  « 

a 

’s 

* 

... 

77  0 ■ 

77  0 

85'"0 
77  0 
77  0 
77  0 

- ... 

58 

(?) 

77  0 

77  0 
77  0 

J 

; ... 

7G  4 
59  8 
54  10 
49  0 
48  0 
46  6 
44  4 

r 

71  0 
55  10 
49  11 

r 

e 

48  1 
44  4 

- ... 

56 

(?) 

e 

39  0 
39  0 
41  6 
39  0 
45  0 

77  0 
41  6 
39  0 
41  6 

1 

43”*9 
41  6 

39  0 

41  ’C) 

-J 

Special  Rates  fe- 


lt rd 
Shifts 


Overtime  Faotor.s 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
hours 

After 

hours 

(A) 


(i) 


n 


<4 

u d 
« cs 


(i) 


H 


if) 


n 


U) 


See  page  77 1 . 


(a)  to  (d)—See  page  771.  (a)  to  (p)  See  page  71 


Ailowanoee 
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(«)  Improver  oyster  openers  nmy  be  employed  in  oyster  shops  in  proporiion  of  1 such  to  2 receiving  minimum  wage; 
rates — 1st  six  mouths,  42s.  9J.;  2nd  0 months,  47s.  yj.;  tiiereufter,  77s. 

(/■)  Ai)plicablc  to  holidays  only,  see  (j). 

(s/)  To  be  worked  within  a margin,  which  shall  include  1 hour  for  meals,  of  13  consecutive  liours  in  any  one  day.  in 
()-day  houses  there  shall  be  given  a half-holiday  from  2 p.n*.  in  addition  to  all  Sund.ay;  in  7-(lay  houses  om; 
full  day  off:  in  oyster  shops,  open  between  5 p.m.  and  11  p.m.  on  Sunday,  one  full  day  off  in  addition  to  time 
off  up  to  5 p.m.  on  Sunday.  Tart-day  waitrecses  are  excepted  from  these;  provisions. 

(h)  A night  cook  ranks  as  2nd  cook  in  respect  of  wages,  hours,  and  overtime  pay. 

(i)  For  calculation  of  overtime  payments,  4s.  4d.  per  week  for  each  daily  meal  provided  shall  be  added  to  the  tabulated 

rates.  Subject  to  the  Early  Closing  Acts,  overtime  may  l)c  worked  not  exceeding  10  hours  per  week.  During 
certain  specified  festival  periods  employees  may  work  during  weekly  days  off,  at  rates. 

(j)  Consecutive  days  off  on  full  pay,  inclusive  of  allowance  for  meals  as  (f),  shall  be  allowed  at  half-j'carly  periods  in  lieu 

of  holidays  worked,  unless  such  holidays  worked  have  been  paid  for  at  oveitime  rates. 

(A)  Where  only  one  meal  daily  is  served  to  the  public,  and  a female  cook  is  the  only  pcrsoi  employed  in  the  kitclu  n 
her  rate  shall  be  50s.  9d. 

(?)  Where  suitable  sleeping  accommodation  is  provided,  a sum  of  5s.  6d.  per  week  may  be  deducted. 

(m)  If  such  tea-shop,  while  serving  grills,  sandwiches,  meat-pies,  and  cold  meats,  does  not  serve  a 3-course  meal ; 

but  other  eating-houses  whore  soup,  hot  joints,  or  entrees  are  served,  and  whore  the  tariff  is  under  Is.,  shall 
be  regarded  as  3-course  restaurants. 

(ij)  Alid-day  waitress  (restricted  to  restaurants  and  tea-shops) — 20s.  per  week  of  G days,  or  24s.  per  week  of  7 

and  one  meal  per  day;  r.ange  of  hours — 11-45  a.m.  to  3 p.m.  Three-quarter  day  waitress  (restricted  U» 
restaurants  and  tea-shops)— 30s.  per  week  of  6 days,  or  33s.  per  week  of  7 days,  with  two  meals  per  day,  cxcct't 
on  the  short  day,  and  then  one  meal ; range  of  hours — 11-45  a.m.  to  7-45  p.m.  Night  waitress — 20s.  per  we?k 
of  0 days,  or  22s.  6d.  per  week  of  7 days ; range  of  hours — 7 p.m.  to  midnight. 

(o)  Any  employee  relieving  a higher-paid  employee  shall  be  paid  at  the  higher  rate  for  time  so  occupied.  For  J.li./ 

cook,  see  under  “ Cook.” 

(p)  Improver  waitresses  in  restaurants  may  be  employed  in  proportion  of  1 such  to  4 waitresses,  or  fraction  to  i ; I 'l’cs--- 

1st  3 months,  30s.;  2nd  3 months,  33s.;  thereafter,  minimum  rates 
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Minimum  Wage 

Regular  Tims 

SruciAL  Rates 

OOCUfATIOH 

Hours  per  Day 

en 

Overtime  Factors 

* 1 

Hours 

t-  § 

Factor 

Sun- 

days 

and 

Ifoli- 

^ * 

Per 

Per 

Per 

-a 

for  2nd 

ttcguiar  jjayg 

1 

Hour 

Day 

Week 

Mon. 

to 

Fii. 

Sat. 

\/eek 

A 

and  3rd 
Shifts 

Up  to 
2 

After 

2 

ri 

i 

s.  d. 

s.  d. 

s. 

d. 

hours 

hours 

days 

Restaurant  Employees  (Retail 

’ 

Shops). 

Males. 

* + 

(0) 

Butcher  or  larder  cook... 

Casual  waiter  (a)  

Casual  worker  other  than 

6 

48 

M’aiter  {b) 

1 

Cashier  or  counter  hand  (c) 
Ccllarmau  ... 

S5’ 

0 

Cook — 

Where  5 or  more  cooks  arc 

usually  employed — I 

i 

I 

1 

Class  A (d). 

1 

Chef  ' 

1 

140 

0 

1 

1 

2nd  ...  ...  ...  ...' 

• 

... 

no 

0 

1 

Pastry,  pudding,  or  sweets  ...' 

i 

100 

0 

3rd  or  relief 

97 

G 

2nd  pastry  

95 

0 

drill  or  stove 

97 

0 

Vegetable,  assistant,  or 

other 

Class  B and  C (d). 

95 

0 

(/O^ 

Chef 

130 

0 

t('7) 

n 

n 

2nd 

100 

0 

- ... 

48 

J'ustry,  pudding,  or  sweets 

95 

0 

3rd  or  relief 

92 

0 

2nd  pastry 

90 

0 

drill  or  stove 

95 

0 

Vegetable,  assistant  or  other 
Wlicre  less  than  5 cooks  are 

90 

0 

- 

usually  employed  (e) — 

\ 

Kitchenman  ...*  

85 

0 

Oyster  opener  ...  ...  ...' 

85 

0 

I'ancryman  ...  ...  ...' 

85 

0 

i 

I’orter  

Relieving  employee  (f) 

85 

.. 

0 

i 

Storeman  

85 

0 

Usetnl  ' 

85 

0 

Waiter  ' 

85 

0 

,,  casual  p/)  ■ 

i ••• 

!!! 

! 

Watchman  ...  ...  ...^ 

! 

i ■■■ 

S3 

0 

4S 

O') 

* lls.  per  week  (3  tlireo-coursc  moals  at  Is.  Ud.,  two-eoursc  uiea.!.s  .it  9d.,  11  meals  at  4d.)  may  be  deducted  iron; 

tabulated  rates.  If  meal  not  providecl  tlie  employee  may  claim  the  value  of  such  meal^  unless  absent.  In 

(!stablisliments  not  open  after  0 p.m.  the  2 two-course  meals  arc  not  to  be  provided,  the  deduction  in  sucii  case 

lls.  Jrecluctiou  for  tliree-fiuarter  day  we.itresses  provided  with  meals  (when  not  absent),  lOs.  per  week. 

X Hates  for  Newcastle,  South  ('oasr,  and  Central  Tablelands  8s.  less  than  these  tabulated  Meekly  rates  and  those  in  (•')'. 

Sd.  and  lid.  less,  respectively,  for  cisuals  as  (a)\  10s.  2d.  per  iveek  <leduetion  for  meals  (5  at  Is.,  2 at  'Jd., 
11  at  Id.),  and  where  tlie  2 two-course  meals  are  not  nrovided.  10s.  (inste.ad  of  as  in  note  *). 

(rt)  Lunch,  7s.  9d. ; hours,  11  -45  a.m.  to  3 p.m.  Einuor,  Os.  3d. ; hours,  5 p.m.  to  8 p.m.  A casual  M'aiter  shall  be  allowed 
20  minutes  within  the  said  limiting  hours  for  a mea.'. 

(b)  1^  of  rates  for  weekly  hands. 

(c)  Same  rate,  hours,  and  conditions  as  corresponding  class  of  waiter. 

(d)  Class  A — Tn  restaurants  Mdierc  the  charge  for  a 3-course  meal  is  over  Is.  6d.  Class  B—  . . . not  over  Is.  Cd, 

Class  C — Restaurants  and  tea  shops  delined  as  other  than  Muthin  the  meaning  of  Classes  A and  B. 

(<’) 


) 

No.  of  Cooks  usually  employed. 

1 ■ 

1 

3 

2 

1 

Tariff  class  of  restaurant  

•I'  ! 

B.  & C. 

! 

A.  ! 

B.  A C. 

A. 

B.  & C. 

A. 

B.  A C, 

Minimum  Wage  per  Week  of — 

Chef  t 

2nd  cook§  

3rd  „ § 

4th  „ § 

1-20-0 
102-G 
.!  97-G 

92-G 

1 1 5-0 
97-G 
92-G 
90-0 

112-6 

97-G 

92-6 

107-G 

95-0 

90-0 

100-0 

92-6 

93-0 

90-0 

1 

, 98-0 

96-0 

t Or  cook,  if  one  cook  only  is  employed.  § .fnd  other  clas.sirications. 

(;)  If  relieving  a higher-paid  employee,  to  be  paid  at  the  b.igher  rate  for  time  so  occupi.-d.  Tor  relief  cook,  ses  under 
“ Cook.” 

(g)  Prescribed  range  of  hours. — S a.m.  to  Q p.m.  on  4 days;  8 a.m.  to  O.t.o  ]).m.  ou  the  late  shopping  day.  and  8 a.m. 

to  1 p m on  the  half-holidav ; with  10  minutes  extra  to  attend  to  and  clean  un  after  attending  to  any  customer 
who  is  in  the  rest.aurant  at  the  s.aid  finishing  time.  One  hour  daily  shall  be  alloMcd  for  meals,  except  cu  choit 
day,  and  then  20  minutes. 

[h)  In  addition  to  the  weekly  wages  actually  paid.  Apjdic.able  also  to  time  worked  or;  usual  half-holidays. 
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Occupation 


Restaurant  Employees  (Refsil 
remnlc?. 

Casual  waitress  (a) 

worker  other  tnan 
waitress  (^) 

Cashier  or  counter  liaiui  (c)  • 
Cloak  room  attondaut  (Star')  .. 
Cook — 

Where  .5  or  more  cooks  an 
usually  employed — 

Class  A (d). 

Chef 

iind  ... 

Pastry,  juidding,  or  sweet? 
3rd  or  relief... 

2nd  pastry  ... 

Grill  or  stove 

Vegetable,  assistant,  or 
other 

Classes  B and  C (d). 

Chef 

2nd 

Pastry,  pudding,  or  sweets 

;’.rd  or  relief 

2nd  ])astry 

Grill  or  stove 
Vegetable,  assistant, 

other  

Where  less  tlian  5 cooks  are 
usually  employed  (e)— 
Kitchenmaid 

Linenmaid  

Pantrymaid  

Relieving  employee  (0  ... 
Seamstress 
Waitress  (;) — 

Class  A... 

Class  B and  C 


Midday 

Three-quarter  day 


... 


Minimum  Wage 


Per 

Hour 


Per 

Day 


s.  d.  I s.  d. 


Per 

Week 


s.  d. 


(^) 

44  0 


79  6 
61  6 
r>5  0 

r,4  0 

52  6 

54  0 


73  6 

5.5  6 
52  6 

51  0 
40  6 


49  6 

j 

I 44  0 
44  n 
44  0 

44"'o 

43  6 

42  0 

17  0 

30  0 


Regular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


(f-) 


48 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


OvRRTiMB  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 

o 

hours 

After 

2 

hours 

(?) 


n 


■=*  2 

3 

1*1 

o < 


U ! 2 


♦ lls.  per  week  (5  three-course  meals  at  Is.  2<1.,  2 two-course  meals  at  Od.,  11  meals  at  4d.)  may  be  deducted  from 
tabulated  rates.  If  meal  not  provided  the  emirloyeo  may  claim  the  value  of  such  meal,' unless  absent.  In 
establishments  not  open  after  6 ]).m.  the  2 two-course  meals  are  not  to  be  provided,  the  deduction  in  such  case, 
lls.  Deduction  for  three-quarter  dav  waitresses  j)rovided  witli  meals  (when  not  absent),  lOs.  per  week. 

(a)  Lunch,  4s.;  hours.  11-45  a.m.  to  3 p.m.  Dinner,  5s.:  hours,  5 p.m.  to  8 p.ni.  A casual  waitress  shall  be  allowed 
20  minutes  within  tlie  said  limiting  hours  for  a meal. 

(5)  1 J of  rates  tor  weekly  hands. 

(r)  Same  rate,  hours,  and  conditions  as  corresponding  class  of  waitress. 

(d)  Class  A — In  restaurants  where  the  charge  for  a 3-course  meal  is  over  Is.  Csl.  Class  B — . . . not  over  Is.  6(1. 
Class  C — nistaurant  and  tea  shops  defined  as  other  than  within  the  meaning  of  Classes  A and  B. 


Ro  of  Cooks  usually  employed. 

4 

3 

2 

1 

Tariff  class  of  restaurant  

A 

B &C 

A 

B & C 

A 

B <S'C 

A 

! B & C. 

1 

Minimum  Wage  per  Week  of  - 

Cheit  

2nd  cook  § 

-ird  „ § 

4th  „ § 

s.  d. 
67  6 
57  0 
54  0 
51  0 

s.  d. 
64  6 
54  0 
51  0 
49  0 

s.  d. 

63  0 
54  0 
51  0 

s.  d. 

60  0 
52  6 
49  6 

s.  d. 

55  6 
51  0 

s.  d. 

54  6 
49  6 

s.  d. 

54  6 

s.  d. 

54  0 

t Or  cook,  if  one  cook  only  is  employed,  § And  other  classifications. 

(f)  If  relieving  a higher-paid  employee,  to  be  paid  at  the  higher  rate  for  time  .so  occupied.  For  relief  cook,  sje  under 
“ Cook.” 

((/)  As  for  male  employees,  see  preceding  page. 

(A)  In  addition  to  the  weekly  wages  actually  iiaid.  Applieable  also  to  time  worked  on  usual  half-holidays, 

(i)  Range  of  hours — 11-45  a.m.  to  3 p.m.  daily,  with  20  ini'intos  vithin  those  limits  for  a meal. 

(j)  Improver  v ai(  ressf s in  uroj  ortion  of  1 to  4 mav  be  employed — First  6 month.s,  2Ss.  6d.;  second  G months,  35  .; 

tlK'.re.alte.r,  mii  imum  rate.  Service  witii  pp'vious  cmi)'oy(-i  to  count  a.s  (3  months. 
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DOMESTIC  AND  PERSONAL  SERVICE— coji'inuoi. 


OCOUPATIOII 


Minimum  Wage 

Per 

Hour 

Per 

Day 

Per 

Week 

s.  d. 

s.  d. 

s.  d. 

Restaurant,  &c..  Employees. 

Yancovjinna. 

(Sec  Hotel,  ‘ Restaurant,  etc., 
Employees,  Yanco wiiina) . 

Waiters  (Caterers’),  &c. 

Casual  Employees. 

Metropolitan. 

Employee  in  charge  of  joh,  extra 
Employee  at  a function  (/) 

Cook...  

Kitchenman 

Waiter  

Employee  on  “ shop  *'  day 

„ on  other  jobs 

Caterers’  Waitresses. 

Cumbirlana. 

Employee  at  agricultural 

shows  (g)  

Cashiers,  extra  

Cooks,  extra 
Counter  hands,  extra 
Employee  at  cricket  matches, 
sjiorts,  &c,.  whore  admis- 
sion charge  is  made(g) 
Employee  on  tourist  trips  and 

picnics  (g)  

Employee  at  races  (n)  ... 

Employee  carving  and  cooking(i) 

,,  on  a “ shop  ” day 
„ on  other  job  i/j) 


(c) 


1 0 


1 6 


2 0 

(O  ■" 
25  0 
(s) 

15  0 

(c) 


12 


l2  0 
5 0 
5 0 
2 C 


15  0 
(.7) 

7 G 


Reqtilar  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


I (a) 

r- 


(a) 


Sat. 


(a) 


(«) 


Hours 

per 

Week 


ci 

OB 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 


Regular  Days 

Up  to 

After 

2 

2 

hours 

hours 

i (n) 

i 


! 

(^’) 

(v>)' 


Sun- 

days 

and 

Holi- 

days 


cS  g 


U 


(d) 


(^) 


0 


0) 


(a)  Range  of  hours  : — Sports,  <tc.,  6-30  a.m.  to  G p.m.  On  other  jobs,  at  cmpioj'er's  option. 

(b)  Range  of  hours  : — 7 a.m.  to  G p.m. 

(c)  Minimum  payment,  15s.  for  not  more  than  G hours  worked. 


(i)  On  all  jobs  and  shop  days  meals  to  be  supplied  by  employer.  If  starting  before  8 a.m.  breakfast  to  be  provided,  or 
if  working  till  7 p.m.  tea  to  be  pro vi(led.  Travelling  time  to  bo  paid  at  shop  day  rates  on  all  country  jobs, 
and  all  meals  cn  route  to  be  paid  for  by  employer. 

(c)  Starting  from  noon  to  finish,  15s. 

(/)  All  sports,  including  all  races,  cricket  matches,  picnics,  and  show  grounds. 

(g)  [Minimum  payment,  9s.  for  not  more  than  G hours’  work. 

(/;)  Range  of  liours: — Agricultural  shows  and  the  like  ; cricket  matches,  sports,  Ac.,  where  admission  is  charged  ; races  : 
fi  a.m.  to  5 p.m.  or  10  a.m.  to  G p.m.,  at  employer’s  option,  emjiloyees  to  be  notified  of  such  times.  Tourist 
trips  and  picnics,  8 a.m.  to  10  p.m. 

(i)  Overtime  includes  work  in  excess  of  regular  time  and  work  outside  the  prescribed  range  of  hours,  also  all  time  after 

12  midnight  (2  a.m.  in  case  of  balls). 

(j)  Reasonable  travelling  expenses  shall  be  paid.  Time  occu])ied  in  travelling  or  standing-by  shall  l>e  paid  for  at  shop 

day  rates.  Board  and  residence  shall  be  provided  by,  the  employer  if  job  is  beyond  15  miles  from  G.P.O., 
Sydney.  Meals  to  be  provided  by  employer  and  time  allowed  for  partaking  of  same.  If  called  upon  to  lift 
liackagc  over  20  lb.  or  tea-urn,  2s.  Gd.  extra  each  job,  or  2s.  Gd.  for  each  day  in  job  extending  beyond  1 day. 
If  engaged  to  attend,  and  function  ])o.stponed  or  cancelled,  2s.  Gd.  to  be  paid,  and  if  kept  waiting  at  a function 
longer  than  2 hours  before  po.stponement,  2s.  per  hour  in  addition. 


(k)  For  more  than  2 hours  on  any  day. 

(l)  Range  of  hours  : — S a.m.  to  7 p.m. 

(m)  Range  of  hours  : — Rot  earlier  than  8 a.m.,  and  1 hour  allowed  for  meal. 

(n)  [Minimum  payment,  12s.  for  not  more  than  8 hours  worked. 

(o)  For  Christmas  Day  and  Good  Friday  (excepting  in  the  case  of  the  Royal  Agricultural  Show),  double  rates. 
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ENGINE-DRIVING. 


INDEX  TO  AWARDS. 


Industry. 

1 Nature  of  Award. 

Gazcttal. 

Expiry 
Date  as 
indicated  in 
Award. 

He  fere  nee. 

Govt. 

Gazette 

No. 

Date . 

Ind. 

Gaz. 

Com- 

pendium 

Vol. 

Page. 

Page. 

Engine-drivers,  &c.  (Broken  Hill  Proprietary  Company 

A.C. 

1 

; 116 

18-6-20 

19-3-23 

17 

1270 

778 

Limited). 

1 

Engine-drivers,  General  (State) 

A.C. 

96 

21-5-20 

31-3-21 

17 

1273 

780 

Engine-drivers,  Shearing  Sheds  and  Stations 

i 79 

5-5-16 

4-5-19 

10 

129 

782 

Engine-drivers,  Wheaten  Flour  Mills  (State) 

A.C. 

245 

24-10-19 

fl6 

694 

> 

V.C. 

202 

19-11-20 

y 6-11-20 

^ 18 

891 

V 782 

i 

V.C. 

218 

31-12-20 

i 

L19 

177 

J 
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ENGINE-DRIVING. 


COMPENDIUM. 


Minimum  Wage 

Regular  Time 

Hours  per  Day 

OCCTJPATION 

u,  ® 

Per 

Per 

Per 

Hours 

per 

Week 

Hour 

Day 

Week 

Mon. 

to 

Sat. 

5 'S 

g 

Pri. 

s.  d. 

s.  d. 

s.  d. 

I-l 

Engine-ilrivera,  &c. 

• 

Broken  Bill  I'roprietary  Com- 

pany  Limited,  Nctvcastle. 

Cleaner,  boiler 

15  4 

1 

„ engine  

14  2 

1 

Engine-driver — 

1 

Blower-house 

Charging  machine  (open 

17  8 
17  8 

1 

hearth)  

Crane,  locomotive  

16  8 

„ soaking  pit 

17  8 

,,  stripper  

17  8 

,,  n.e.i.  

1 4 0 

Exhauster  (coke  oven) 

10  i) 

Locomotive  

15  8 

]\Iill,  Bloom  

10  9 

„ 18  inch  (c/)  

1 5 9 

„ 12  inch 

1 5 8 

„ 8 inch 

15  3 

„ Rail  

10  8 

,,  Rod 

15  8 

Others,  except  crane,  n.e.i  ... 

15  0 

Power-house  ... 

17  8 

1 

Pump,  hydraulic  

15  9 

,,  salt  water  ... 

Steam  engine  or  engines, 

15  10 

n.e.i.,  the  sum  of  the 
areas  of  whose  bores  ex- 
ceeds that  of  a circle  12 

inches  in  diameter... 

15  8 

Day  Workers. 

Steel  foundry...  

Traverser — 

15  9 

■■■ 

(c) 

100  ton  (open  hearth) 

17  8 

8'i  . 

4Jr 

48 

75  ton  (open  heartli) 

17  2 

1 

60  ton  (open  hearth ) 

10  0 

,,  (rail  and  bloom 

. Shift  Woi'kers. 

mill)... 

16  6 

0) 

18  inch  loading  yard 

15  9 

1 * * * 

8 

8 

48 

Coal  bridge  

17  2 

1 

Ore  bridge  ...  

17  2 

Steel  foundry 

17  8 

IV  inch 

Fireraan(o) — 

14  5 

One  boiler  or  gas  pro- 
ducer (h)  

Two  boilers  or  gas  pro- 

14 2 

! 

ducers  (6) 

Three  or  more  boilers  or  gas 

14  8 

! 

i 

1 

producers 

15  0 

; ... 

i 

i 

1 

Locomotive  engine  

Greaser — 

15  0 

1 

i 

Blower-house... 

15  2 

1 

Main  Power  House 

15  2 

Ore-bridge  and  coal-bridge  ... 

14  9 

1 

Leading  hand  («)  

Motor  driver — ■ 

1 

1 1 

Blast  furnace  ladle  house 

15  G 

1 1 

Charging  (coke  ovens) 
Charging  machine  (rc-hcat- 

16  9 
16  9 

;;; 

ing  furnace)  

Coke  oven  ram  

10  9 

Other  motors,  n.e.i 

14  2 

Saws,  hot  and  cold  ... 

14  10 

Tilting  table 

16  9 

Trimmer 

14  2 

Specul  Rates 

Factor 
for  2nd 

OvBETiMB  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

and  8rd 
Shuts 

Up  to 
2 

hours 

After 

2 

hours 

i 


(/) 


u 


n 


lO 

( u 


(n  ('/) 

u 1 ... 


(Xolro  {n)  to  O') 


Other  Rate* 
and 
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ENGINE-DRIVING— 


(а)  Driver  or  fireman,  Is.  per  day  extra. 

(б)  If  developing  1,000  h.p.  or  more  in  the  aggregate,  then  15s. 

(c)  If  in  charge  of  a plant,  6d.  per  day  extra. 

(d)  Attending  electric  generator.  Is.  extra  per  shift. 

(«)  Range  of  hours  : — Mon.-Fri.,  7-30  a.m.  to  5 p.m.,  with  J hour  for  meal;  Sat.,  7-30  a.m  , to  11-45  a.m. 

(/)  Work  in  excess  of  regular  time  shall  be  overtime,  except  when  worked  (i)  by  arrangement  among  employees  them- 
selves, or  (ii)  for  purpose  of  effecting  ordinary  weekly  rotation  of  shifts,  or  (iii)  when  the  relieving  employees 
do  not  come  on  duty  at  the  proper  time,  except  whoa  not  less  than  8 hours’  notice  given  to  company  by 
absenting  employee. 

(g)  If  working  on  7 Sundays  in  succession,  double  time  for  every  Sunday  after  Oin  succession  until  roster  in  operation. 
See  (A). 

(/«)  Two  weeks’  annual  holiday  allowed  on  foil  pay  for  having  worked  on  Sundays  and  holidays  at  ordinary  rates,  or 
1 day’s  pay  for  each  completed  month’s  service. 

(i)  Sundays,  Christmas  Day,  Boxing  Day.  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  and 

Eight-hour  Day  (Newcastle),  double  rates;  other  holidaj's,  rates. 

(j)  Working  2 or  3 rotary  shifts  in  24  hours  to  be  changed  weekly,  unless  altered  by  mutual  constnt. 


! 


\ 


f 

ll0.3S7~C 


[ 

i 
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ENGTNE-DRIYING— conimwc^?. 


Minimum  Wage 

H< 

Per 

Per 

Pci- 

Hour 

Day 

Week  3 

s.  d. 

s.  d. 

s.  d. 

Or  sh'ft 

i 

of  8 hrs. 

(c) 

. l"7h 

12  10 

2 ’3 

/ 

. 2 0 

f 

15  0 

i‘ 

0 

15  C 

10  0 

s 

15  3 

1 

' 

s 

14  G 

s 

13  6 

13  0 

s 

1 

13  6 

14  G 

14  0 

12  10 

" 

c 

14  0 

13  0 

l- 

13  6 

16  0 

rs 

15  0 

16  6 

le 

xb 

14  6 

14  0 

13  6 

14  6 

14  0 

ig 

er 

14  6 

id 

14  0 

14  6 

14  0 

or 

14  6 

or 

14  6 

15  0 

12  10 

as 

as 

)() 

12  10 

7..  1 

1 
1 
1 

13  0 

13  0 

12  10 

12  10 

12  10 

Occupation 


Engine-drivers,  &c. — cjrtinued 
Genera}. 

Cleaner,  Ac. — 

Boiler-cleaner 
Engine-deaner,  greaser, 

trimmer 

Constniction  work  (a) — 

Crane  drivers 

Hoist  drivers 

Driver  (/;)— 

Crane-drivers— 

Converter  sheds 
Lofty  crane — 

Buildings  in  course 
erection 

Outside  buiUfings  at 
Walsh  Island  with 


ground 


generally  more 
three  motions... 
ther  cranes  and 
not  more  than 
motions,  except  pneu 


Small  cranes 
strings 
Other,  n.e.i. 


worked 


bore 


ceed  a 12-inch 
total  area — 

With  condenser 
Without  ,, 
Jlotor— 

Attendants 

,,  in  eharge  of  su 
stations  ... 

Locomotive  or  elect 

traction 

Switchboard  attendants 
Steam  locomotive  (/i) — 
Sometimes  or  always  cc 
veying  passengers 
Xot  conveying  passeng( 
Steam  navvy  (rf) — ■ 


combustion — 

Over  50  brake  h.p. 

Other  

Turbine,  with  condenser 
,,  without  condenser 
Winch — 

Bucket  dredge 
Hauling  logs  — exceed 
two-eight  inch  diaim 

cylinders 

Pile-driving  machines 
priestman’s  grab... 
Surface,  shaft  sinking 
Underground,  not  liftin; 

lowering  men 
Underground,  lifting 
lowering  men 

Fireman  (e) — 

One  boiler  or  producer 
Two  „ 

Three  or  more  boilers  or 


h.p.  or  more 
Locomotive  engine 

Fuelmen 

Greasers 

Trimmers 


Regular  Time 


Hours  per  Day 


to 

Fri. 


Sat. 


Hours 

per 

Week 


x: 

oa 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

Nol  continuous  j/roeess. 

«>!  « ' 
Continuous  process. 

iu)  1 


n 


u 


li 


(I) 


^ (ii) 


(?) 


n 


(A) 

fn\ 


For  notes  (a)  to  (A)  see  page  781. 


Other  Rates 
aud 

Allowances 
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FlACmE-BniYI^Q— continued. 


(a)  Erection,  alteration,  or  demolition  of  buildings. 

(b)  If  in  charge  of  a plant,  Is.  per  day  extra.  Attending  refrigerating  compressor,  including  attention  to  ammonia 

valves,  6d.  extra,  or  electric  generator  or  dynamo  (other  than  dynamo  for  merely  lighting  works) — with  areas 
exceeding  24  inch  circle,  or  if  turbine.  Is.  If  not,  6d.  extra. 

(c)  Within  20  miles  of  G.P.O.,  Sydney,  and  at  Cobar,  Gd.  more  per  day  or  shift,  or  Id.  per  hour  where  hourly  rates  provided, 

in  addition  to  tabulated  rates. 

If  engaged  inside  gas  or  water  space  of  any  boiler,  flue,  or  economiser  in  cleaning  or  scraping  work,  6d.  per  hour 
extra  whilst  so  engaged.  . . . 

(d)  If  more  than  one  driver,  15s.  6d. 

(e)  If  in  charge  of  a plant,  6d.  per  day  extra  if  over  2,  and  Is.  per  day  extra  if  in  charge  of  3 or  more  firemen. 

(/)  All  work  on  Sundays  and  holidays  is  subject  to  this  rate,  other  than  repairing  and  renewing  machinery,  or  where 
pumping  or  bailing  is  necessary,  when  li  rates  are  payable. 

(g)  96  hours,  Monday  to  Saturday  inclusive,  in  any  fortnight.  But  overtime  is  not  payable  when,  in  order  to  effect 

periodical  rotation  of  shifts  when  daily  regular  time  is  exceeded  by  arrangement  among  the  employees  or 
owing  to  unpunctuality  on  the  part  of  the  relieving  man,  such  96  hours  is  exceeded. 

(h)  If  gauge  less  than  3 feet.  Is.  per  day  less. 
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ENGINE-DRIVING— 


1 OOOUPATION 

t . 

Per 

Hour 

s.  d. 

Per 

Day 

8.  d. 

Per 

Week 

8.  d. 

Engine-drivers,  Ac- — contd. 

Shearing  Sheds  and  Stations  (a) 
Driver  in  shearing- shed,  from 
outside  the  station — • 

Stationary  engine  or  en- 
gines whose  cylinder 
bores  do  not  exceed  a 12- 
inch  bore  in  total  area, 
own  fireman  if  required 

54  0 

Do  do  do  exceed 

a 12-inch  bore  in  total 
area,  own  fireman  if  re- 
quired   

59  0 

Driver  in  shearing  shed,  from 
the  station  

50  0 

Driver  on  a station,  engine- 
driving exclusively  (b) 

45  0 

Fireman  or  other  assistant  at 
the  engine  in  shearing-shed  ... 

43  0 

Wheaten  Flour  Mills 
Cleaner,  &c. — 

Boiler-cleaner 

Engine-cleaner,  trimmer 

2 1 J 
1 Hi 

Driver  (A*)— 

Electric  moto  r o r moto  rs  ... 
Electric  power  or  light  genera- 

1  HI 

tor  (1) — 

with  condenser 

without  condenser 
Stationary  engine  or  engine‘s 

2 3i 
2 2i 

whose  cylinder  bores  do  not 
exceed  a 12-inch  bore  in 
total  area  ... 

Exceeding  a 12-inch  bore  in 

2 1 

total  area — doing  own  firing 

if  required 

Turbine,  with  condenser 
,,  without  condenser  .. 

2 24 
2 3i 
2 2-i 

Firemen  (n) — 

One  boiler  or  producer 

1 Hi 

'Two  ,,  ,, 

Three  or  more  producers  or 

2 Oi 

one  or  more  boilers  develop- 
ing 1,000  h.p.  or  more 

€lreaser 

Trimmer  ...  ... 

2 1 
1 Hi 
1 Hi 

MiNutin*  Wage 


Regulab  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


8at. 


Hours 

per 

Week 


55 

<=>a 

3 


Speoal  ILATSS  O 


Factor 
for  2nd 
and  3rd 
Shifts 


OvERTiMB  Factors 


Regular  Days 

Sun- 

days 

and 

Up  to 

After 

2 

2 

Holi- 

hours 

hours 

days 

(c) 


(d) 


I I 

A**! 

z < 


(e) 


10 


10 


48 


(i)  (i) 

8 8 


(0 


48 


Not  continuous  process. 

[(/)  |(!7)  I 1 [(A) 

I ...  I li  I li  1 U I li 

Continuous  process. 

(/)  0‘)  m 


II 


(fl)  Award  not  applicable  to  oil  engines  not  execeding  10  h.-p,  “ Stations  ” means  a sheep  and/or  cattle  station. 

(b)  If  engine-driving  for  less  than  half-time  per  week,  35s.  per  week  and  rations,  for  more  than  half-time,  but  not 

exclusively,  40s.  and  rations. 

(c)  The  working  week  in  shearing  sheds  begins  on  Monday  and  ends  on  Saturday.  Pay  for  odd  days  in  shearing  sheds 

is  at  oue-sixth  of  weekly  rates. 

(d)  Work  on  Good  Friday  and  Christmas  Day  by  engine-drivers  not  employed  in  shearing  sheds  shall  be  paid  for  at 

doubic  rates  except  in  cases  of  necessity. 

(e)  And  found:  if  rations  are  not  found  then  15s.  per  week  extra,  and  2s.  6d.  per  odd  day  extra.  Engine-drivers 

engaged  outside  shall  be  paid  fares  one  way. 

(/)  The  employer  shall  fix  the  starting  and  ceasing  times,  which  may  not  be  varied  without  3 days’  notice  except  with 
the  consent  of  the  employee. 

(7)  But  ordinary  rvtcs  for  8 hours  if  the  employee  is  allowed  such  turn  of  day-shifts  as  would  come  to  him  in  a system 
of  period  cal  rotation. 

(\)  All  work  on  Sundays  and  holiday.?  is  subject  to  this  rate  at  least;  and  double  rates  are  payable  for  work  on 
Sunday,  other  than  repairing  and  renewing  machinerj',  and  for  w'ork  on  Good  Friday,  Eight-hour  (or  Labor) 
Day,  or  Christmus  Day 

(i)  But  overtime  is  not  payable  when  in  order  to  effect  periodical  rotation  of  shifts  daily  re^ar  time  is  exceeded,  or 

if  for  the  sa  ne  purpose  weekly  regular  time  is  exceeded  not  oftener  than  for  one  week  in  ten  on  the  average  ; or 
when  daily  regular  time  is  exceeded  by  arrangement  among  the  employees  or  owing  to  unpunctuality  not 
exceeding  43  hours  in  extent  on  the  part  of  the  relieving  man. 

( ])  If  two  shifts  of  12  hour.s  are  worked  beginning  at  midday  and  midnight  they  shall  be  paid  for  at  equal  rates. 

If  in  charge  of  a plant  Is.  per  day  extra,  and  includes  repair  work  if  done. 

(/)  Other  than  a dynamo  for  merely  lighting  the  works. 

(;n)  Sundays: — Regular  time,  *1J  rates;  overtime  (whether  repairing  machinery  or  not),  14  rates.  Holidays: — 
Regular  time,  14  rates;  overtime,  *same  rates  as  week-days. 

* The  emplover  may  at  his  option  in  both  these  cases  pay  ordinary  rates,  and  in  the  first  case  give  in  lieu  a 
fortnight’s  holiday  on  full  pay  at  the  end  of  each  completed  year  of  scruice,  and,  if  the  service  is  terminated 
in  less  than  12  months,  2 hours’  pay  for  each  Sunday  worked;  and  in  the  second  case,  after  the  completion  of 
12  months’  employment,  give  one  day’s  leave  on  full  pay  for  each  holiday  on  which  the  employee  has  worked, 
or,  if  the  employment  terminates  in  less  than  12  months,  half  a day’s  pay  for  each  holiday  on  which  the 
employee  has  w'orked. 

(ii)  If  in  charge  of  a pUVnt  6d.  per  day  extra. 
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LABOURING,  GENERAL. 


INDEX  TO  AWARDS. 


Industry. 

Nature  of  Award. 

1 

Gazettal. 

1 

Expiry 
Date  as 
indicated  in 
Award. 

Reference. 

Govt. 

Gazette 

No. 

Date. 

Ind. 

Gaz. 

Com- 

pendium 

Vol. 

Page. 

Page. 

Gangers  (State)  

A.C. 

1 116 

18-6-20 

V 1-7-23 

/18 

128 

V.C. 

! 204 

26-11-20 

1 18 

1302 

r 4 0*4 

Gravediggers  (Cumberland)  

• •• 

A.C. 

i "0 

9-4-20 

> 15-4-22 

/17 

936 

1,  70,1 

V.C. 

j 195 

5-11-20 

\18 

891 

r 4 0*4 

Labourers,  Bailway  and  Road  Construction,  &c. 

1 

Railway,  &c.,  Construction 



A.C. 

184 

1.5-10-20 

'I 

ri8 

892 

1 

V.C. 

1 198 

12-11-20 

y 28-10-22 

\ 18 

900 

> 785 

V.C. 

212 

17-12-20 

1 

ll9 

178 

J 

Rockchoppers  and  Sewer  Miners  (State).,. 

• •• 

A.C. 

! 50 

5-3-20 

1 

ri7 

756 

I 

V.C. 

1 93 

14-5-20 

1 

^ 1^ 

1085 

L 7QO 

V.C. 

102 

28-5-20 

r i— 4— 

1 17 

1277 

V.C. 

1 204 

26-11-20 

J 

L18 

1303 

J 

Sewerage  Works  (Newcastle) 

j 188 

17-11-16 

16-11-18 

11 

296 

790 

Surveyor’s  Labourers  (State)  

A.C. 

202 

19-11-20 

4-11-23 

IS 

905 

791 

784 


N.S.W.  INDUSTRIAL  GAZETTE.  [Special  SuPPiEMEj^Tr 


LABOUKING,  GENERAL. 

COMPENDIUM. 


Occupation 


^riNiMUM  Wage 


Per 

Hour 


s.  d. 


Pci- 

Day 


s.  d. 


Per 

Week 


s.  d. 


Pegular  Time 


Hours  per  Day 


■\roii, 

to 

Pri. 


Sat. 


Hours 

per 

Week 


Special  Pates 


Factor 
for  -Jnd 
and  ;]rd 
Shifts 


Pegular  Days 

Up  to 
hours 

After 

hours 

Overtime  Factors 


Sun- 

days 

and 

Holi- 

days 


2 


Gangers,  A-c. 


than 


Ganger  in  cliargc  of  Icsi 

1 2 men  

Ganger  in  charge  of  gang  of  12 
men  or  more — 

Ballasting;  at  ballast  pit; 
boxing  up;  camp  sanita 
tio  i and  garbage;  charing; 
concrete  woik;  excavating 
foundations ; foi  ming ; 
grading;  with  horse  aiul 
drays ; with  scoops ; work 
ing  on  waggon  road  in 
cutting 

(’oncrete  workin  tunnel, drive 
or  sJiaft 

Fencing ; fettling ; loading 
material ; rail  pressing ; 
straightening 
Horses  and  drays,  more  than 
50  men 

In  a quarry  ... 

J .ifting  ; steam  shovel 
Mixed  gang  (u) 

Over  adzing  macliinc  or  pih 

driver  ^ 

Platelaying  (permanent  nay) 
Scoops  (more  tlian  50  men)... 
Platelaying,  tunnel, drive,  or 
shaft 

Mixed  functions  (b) 
storekeejer 
Ti-ne keeper  responsible  for  com-| 
puting  payments  and  allo- 
cating costs — 

Where  cash  orders  or  cheques 
for  advance  pay  are  issued 

(e)  

Wliere  cash  orders  or  clieques 
for  advance  pay  arc  not 
issued  (c)  ... 

Assistant  or  check  time 
keeper  (r)  ... 

Timekeeper  and  storekeepei' 
(combined) 

Grave  diggers. 

Cumberland. 

Grave  digger  (g) 


109  6 


119  G 
119  G 

109  C 

119  G 
119  G 
1 1 5 G 
119  G 

119  0 

125  G 
119  G 

125  G 

109  G 


119  G 

109  G 
99  G 
109  G 


(d) 


9G 


U 


n 


(«) 


If) 


(/<) 


(0 


* Pates  for  Xewcastle,  Central  Tablelands,  South  Coast  are  8s.  week  less  than  these  tabulated  rates. 


(a)  TMiless  a higher  rate  is  provided. 

(b)  The  higher  rate  while  so  engaged. 

(c)  If  100  men  or  more  on  the  time-sheets,  10s.  per  week  more. 

(d)  Hours  per  fortnight,  including  all  holidays.  After  9 months’  continuous  service,  employment  may  be  terminated  by 

one  week’s  notice. 

(e)  Double  rates  for  Sundays ; ordinary  rates  for  holidays,  unless  time  off  allowed  within  a fortnight  or  by  agreement,  at 

any  other  time. 

(/)  Fare.s  : — Employee  to  bo  paid  fare  to  job  in  another  locality,  or  from  job  to  job.  and  return  fare  on  completion  of  job. 

Metropolitan  : Fares  ])aid  to  employees  required  to  pass  through  city  when  travelling  between  home  and  job 
by  (i)  railway  from  Sydney  station  to  station  most  convenient  to  Avork;  (ii)  tram,  from  Sydney  station  except 
necessary  journey  within  city  boundary;  (iii)  boat,  from  Circular  Quay  to  point  most  convenient  to  work.  In 
other  cases,  fares  properly  incurred  over  9d.  per  day.  Other  allowances  : — reasonable  out  of  pocket  cxijcnses 
if  away  from  home  quarters  for  more  than  8 hours;  conveyance,  if  travelling  more  than  5 miles  daily  on  duty : 
is.  per  day  extra  if  Avork  is  Avest  of  a line  draAvn  through  Tocumwal-Xarrandera-Dubbo-Werris  Creck- 
Boggabilla. 

(7)  To  employee  on  remTv^als  or  exhumations  Avho  actually  puts  tackle  on  coffin,  5s.  extra. 

(h)  Hours  and  existing  conditions  as  at  gazettal  of  Aavard  (9th  April,  1920)  to  continue. 

(t)  Subject  to  existing  conditions,  2 Aveeks’  annual  holiday  on  full  pay  allOAved. 
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LA  BOURING,  CE.N'E'RNL-- continued. 


OCCUrATION 


Railways,  &c.,  Construction  (v) 

Asphalt,  Compressed. 

Labourer  heating,  preparing 

and/or  carrying  

Layer  

„ reading  hand  

Asphalt,  Mastic. 

Labourer  lighting  up  and/or 

boiling  

Labourer  carrying  and/or 
attending  layer 

Layer  

„ leading  hand 

Cylinders  or  Caissons. 
Without  air  pressure — ■ 

Not  exceeding  20  ft. 

20  to  40  ft. 

40  to  60  ft. 

With  air  pressure — 

Not  exceeding  20  ft. 

20  to  40  ft. 

40  to  60  ft. 

60  to  80  ft. 

Ironwork. 

Machine  drill  sharpener 

Ratchet  borer 

Tool  sharpener 

Tool  sharpener’s  striker 
W ater  tank  erecting  . . . 

Platelaying  (on  Construction 
for  Live  Road). 

Back  bolter  

Boxer  up  

Fastener — fisher  up  and/or 

ratchet  borer  

Heelman 

Jackmen  (2)  

Leverraan  

Lifting  ganger  off  sider 
Linker  in  ... 

Linker  in,  leading  

Loading  and/or  unloading  rails 
and/or  sleepers 

Packer  on  metal  roads  and/or 

yards  

Packers  (2)  with  leverman  on 
metal  roads  and/or  yards  in 

gangs  of  8 or  more 

Packers  (2)  with  leverman  on 
muck  roads  in  gangs  of  8 or 

more 

Punchman,  hydraulic  and/or 
crowman 

Rail  cutting  and/or  breaking  . 

Rail  pressing  

Rail  weldfir  

Rail  welder’s  assistant 
Sleeper  spacer  and/or  squarer. 
Straightening  gaii"  labourer  . 

Timekeeper’s  labourer 

Trolley  horse  driver  (to  look 

after  horse)  

Trolley  horse  and  driver  {1) 

Trolley  loader 

Waggon  road  constructing  and/ 
or  removing 


JIixiMUM  Wage 


Per 

Houe 


2 n 

2 U 
2 2| 


2 H 

2 Of 
2 l-k 
2 2-^- 


2 7| 

3 Ti- 


ll 


2 2-^ 

1 Ilf 

2 U 


2 li 
2 0| 


2 2i 
2 0| 
2 If 
2 1| 
2 2| 
2 1| 
2 3| 

2 li 
2 0| 

2 li 


2 01 

2 If 
2 li 
2 li 
2 2f 
2 2| 
2 li 
2 li 

1 Ilf 

2 Of 
2 7i 
2 Of 

2 li 


Per 

i)AY 


s.  d. 


Per 

Week 


s.  d . 


Hours  per  Day 

cn 

Overtime  Factor^ 

Hours 

Factor 

- Sun- 
days 
and 
if'j!!- 
davR 

■3  I 

for  ‘iiKl 

rir^uiar 

d’riS 

3Ion. 

to 

Ffi. 

Sat. 

l>er 

Week 

and  Jrd 
Shi.ts 

Up  to 
hours 

After 

2 

hoiirr 

L.  S 

w-  q 

1 

llEGULAii  Time 


Special  Rati« 


(6) 

■ 8f 


8f 


ib) 


4i 


(b)  \{b) 

- 8|  4i 


I 


ib) 


4i 


48 


is) 


48 


48 


(a) 


(?) 


U 


(0) 


ip) 


For  footnotes  see  page  789, 
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LABOURING,  GENERAL— 


Minimu-m  Wage 

Per 

Per 

Per 

Hour 

Dat 

Webk 

B.  d. 

8.  d. 

s,  d. 

2 2} 

1 1!^ 

2 Og 

2 U 

1 lU 

... 

... 

2 1| 

... 

2 U 

... 

2 U 

2 lA 

2 n 

... 

2 11 

i 

2 U 

2 li 

2 U 

2 U 

1 m 

1 11  g 

2 04 

2 n 

1 114 

2 H 

2 H 

2 Oi 

1 11  i 

2 Oi 

2 li 

1 Hi 

2 Oi 

1 Hi 

... 

2 If 

... 

2 Oi 

2 14 

... 

2 t>8 

• •• 

... 

2 14 

... 

2 14 

... 

2 14 

... 

2 14 

... 

... 

1 Hi 

... 

2 2i 

... 

2 li 

... 

2 14 

... 

2 3| 

2 Oi 

1 Hi 

1 Hi 

... 

2 OJ 

...  . 

Occupation 


Regular  Time 


IIocRs  per  Dat 


Mon. 

to 

Pri. 


Sat. 


Hours 

per 

Meek 


J 

II 

o e 


SPECIAL  KATBE 


Factor 
for  2nd 
and  3rd 
Shift! 


OTBEnME  FACTOEE 


Regular  Day# 

Up  to 

After 

2 

2 

hour# 

hour# 

Surv 

dayi 

aiul 

HolL 

day# 


M 

ri 


Railways,  &c.,  Construction- 

eo7itintfed. 

Surfaee  (Muck,  Stone,  <tc.) 

Barring  down 

Barrowman  (exclusively) 
Barrbwman  on  elevated  plank: 
Braceman  (all  services) 
Brakesman,  Jubilee  and  West 

ern  muck  waggons 

Brakesman  spragger  or  sprags 

man 

Brick  classifier 

Bricklayer’s  labourer  (othei 

than  buildings)  

Cement  rnachineman 

Compo  or  cement  mixer 
Concrete  mixer,  leading  hand  ... 
Concrete  barrowman ; leveller 
at  chute  ; shoveller  on  banke- 
board ; on  concrete  floor,  o 
board  ; and  eoncrete  packer.. 

Helper  at  mixer  

Crusher  icecier  

Delver  working 

Driver  (e) — 

Dray  (to  help  fill,  if  required 
Powder  cart  (one  horse) 

Scooj),  1 to  3 horses 

,,  4 to  5 horses  ... 

Waggon  horse  

Embankment  pitching 

Excavating  concrete 

macadam 

Pettier 

Filling  and  tipping — 

I'il'ing  or  tipping  wheel  oi 
slide  scoops — 

1 to  3 horses  

4 or  5 horses  

Filling  Columbia  scoop 
Tipping- 

Dray  

Scoop  

Waggon  (large  box) 

,,  (Jubilee  and  small 

box)  

Forest  devil  working  

Forming  gang  labourer 
Grader  worker  (2  horses)  (/)  ... 

Gravel  washer 

Grubbing  and/or  clearing,  Ac. 
Hammer  and  drill,  moyle,  jiim 
per,  spawler,  and  / or  batter 

man 

Knapper  (bottom  ballast  and 

stone) 

Machineman  

Machineman’s  assistant 
Popperman  (not  at  face) 
Manhole  builder 
Pick  and  shovel — 

Pick  (exclusively)  ... 

Shovel  

Pick  and  shovel 
Pick  and  / or  shovel  in  ballast 
pit  or  sand  pit 


(6) 


82 


<0) 


4i 


48 


(i)  (7) 


! U 


H 


(0) 


P) 


For  footnotes  see  page  78  \ 
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Occupation 


Minimum  Wage 

Per 

Per 

Per 

Hour 

Day 

Week 

s.  d. 

s.  d. 

s.  d. 

2 

n 

1 

r 2 

V 

21 

2 

If 

p 2 

oh 

1 

t 

2 

2f 

2 

If 

2 

n 

2 

2f 

2 

Of 

j 

! !.’! 

2 

2|- 

2 

u 

Of 

2 

n 

2 

0| 

2 

2f 

41 

2 

2f 

2 

4i 

2 

2 

05 

2 

7?. 

2 

l| 

...  1 

1 

Ilf 

2 

u 

2 

11 

2 

21- 

2 

2^ 

2 

u 

2 

21 

2 

oj 

2 

41 

2 

2 

5f 

2 

3f 

2 

41 

2 

2| 

2 

21 

2 

2f 

2 

2^ 

2 

.31 

2 

11 

Beoular  Time 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Mon. 

to 

Fri. 

Sat. 

Special  Uatu 


Factor 
for  2nd 
and  3rd 
Shifts 


llegular  Days 

Up  to 

After 

2 

2 

hours 

hours 

Overtime  Factors 


Sun- 

days 

and 

Holi- 

days 


continued. 

Surface  (Much,  Stone,  &c.) — 
continued. 

ripc-laying,  dc. — 

Caulker  


jointer 

Pipe-layer  (concrete),  earthen 
ware,  inonicr,  dc.)... 
Pipe-layer  in  tunnels  or  ( 
Pipe  (cement — monier,  an 
concrete)  manufacture 
in  factory — 

Labourer,  1st  grade 
,,  2nd  grade 
Ploughman,  2 horses  ... 

,,  over  2 horses 

Ploughman’s  offsider  ... 
Powder  monkey... 

,,  ,,  assistant 

Sand  shifter  

Scabbier 

Shaft  or  trench  sinking — - 
In  eartl;,  including  founda 
tions  for  bridges  and/o 
culverts — 

Less  than  10  ft. 

10  to  20  it. 
over  20  ft.  ... 

In  strata  other  than  earth- 
Less  than  10  ft. 

10  to  20  ft. 
over  20  ft.  ... 

Steam  navvy  labourer 
Timberman 

,,  offsider 

Turfer  

Waggon  trimmer — 

At  crusher,  chute,  ami 
stage  for  top  ballast 
Under  cliinaman 

Underground. 
Brakesman 

Bricklayer’s  labourer  . . . 

Boodler 

Concrete  worker 
Ilriver,  waggon-horse  (f) 

Leader  in  heading 
Miner,  Class  A (y) 

» • B(g-) 

C and  m 
men  in  lengtlis  (7) 

Powder  monkey... 

Powder  monkey’s  assistant 
Scabbier  ...  ... 

Spawler 

Stone-packer 
Timberman 
Timberman ’s  olTsidcr 


ih) 


41 


{h) 

01 

O) 

8| 


I (M 

8i 


(/>) 


a 


48 


48 


(a) 


(q) 


Mq) 

> ... 

J 


(q) 


11 


11 


11 


(0) 


(P) 


11 


(o) 


do) 
11  I 2 


(P) 


ip) 


For  footr.o'es  -'ec  page  789. 
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LABOURING,  GENERAL — continued. 


OOOUeATION 

Minimum  Wage 

Pegulae  ’Time 

Special  Rates 

, Per 
Hour 

8.  d. 

Per 

Day 

8.  d. 

Per 

Week 

3.  d.. 

Hopes  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Factor 
for  2nd 

Overtime  Factors 

1 s 

A 3 

o ^ 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Mon. 

to 

Fri. 

Sat. 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 
2 . 
hours 

Railways,  &c.,  Construction — 

continued. 

1 

Woodwork. 

i 

Adzing  machine — 

Au  german  

2 

u 

1 

I 

Others 

2 

oi 

i 

1 

Adzer  (hand ) 

2 

li 

Axeman 

2 

Bridge  carpenter’s  labourer  ... 

2 

ig 

Carpenter’s  labourer  on  bridge. 

j 

live  road 

2 

li 

Carpenter’s  labourer  other  tlian 

buildings  

2 

li 

Erectinc — 

Grade  indicators 

1 

111 

i 

Pcyles  (telegrapli  and/or  elec- 

trie  light) 

2 

li 

Poles— Leading  hand 

2 

Skl'lcton  bridges  to  carry 

waggons  to  tip  

2 

i| 

Temporary  buildings 

2 

li 

Tencer  

2 

li 

Fencing  labourer  

1 

Ilf 

Pile  driver 

2 

4i 

,,  top  man  

2 

li 

Pile  pointer,  ringer,  and/or 

(b) 

(ft) 

(ff) 

(?) 

(0) 

(p) 

shoer 

2 

If 

- 8i 

41 

48 

li 

IJ 

2 

Pigging  scaftohring  and/or 

bridges  

2 

If 

Sawman  

2 

li 

Tarring  bridges  and/or  other 

1 

woodwook 

2 

li 

...  i 

l imber  squarer 

2 

u 

Wheelman 

2 

li 

Wi  reman  

O 

li 

i 

IWiscellancoiis. 

i 

1 

i 

Assistant  dep6t  man  

2 

li 

...  ! 

I 

Bitumen  boiler  and/or  pourer  in 

1 

Ilf 

1 

i 

1 

Block  and  tackle  working 

2 

li 

i 

i 

Caulker  and  cable  trough  worker 

2 

Of 

j 

Clerical  work  by  labourer 

1 

Ilf 

Cordurov  road  constructing 

1 

Ilf 

i 

Diver  (6  hours) 

30"‘l 

I 

Diver’s  attendant  

18  5 

1 

Diver’s  pumper 

2 

’li 

1 

Dogman ; 

2 

li 

I 

Driver — 

1 

Buliock 

2 

2f 

J 

Horse  team,  horses  (/') 

2 

li 

••• 

1 

'I 

1 

,.  d to  12  horses  ... 

2 

8i 

! 

(0 

1 

Waggonette,  1 horse 

1 

Ilf 

1 ... 

!(?) 

(0) 

(p) 

,.  2 horse  (/) 

2 

li 

j 

k ... 

li 

n 

2 

* ••• 

Erector 

2 

Of 

I 

i 

Erecting  overhead  bridges 

2 

Of 

I (ft) 

(ft) 

(a) 

1 

Flying  tox,  man  in  charge 

2 

li 

8f 

41 

18 

J 

Greaser  attending  machinery 

! 

cable  way  .'. 

1 

Ilf 

J 

(j) 

(P) 

Guard  ...  

2 

21 

U 

U 

•f  • 

Horse  boss  in  charge  of  horses 

and  stables  or  in  yard  and/or 

in  paddock 

2 

H 

\ 

(ft) 

iQ) 

, , i 

(p) 

Horse  boss.  Pannikin 

2f 

f - 

u 1 

1 

u 

1 

For  footnotes  sec  page  789. 
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LABOURING,  AL—continucd. 


Occupation 


Railways,  &c.,  Construction — 

continued. 

Misoellaneous — continued. 

Kerb  and  gutter  layer 
Loading,  unloading,  stacking 

cement  

Loading,  unloading  coal 
Loading,  unloading  material 
other  than  cement,  rails  and 

sleepers  

Maintenance  man  on  cltannels 
Motor  attendant  and/or  grinder 
K'dieving  employee  (w) 
Ke-railing  labourer 

Ke-sleepering  labourer 

Hope  splicer  (hemp)  

..  (wire)  

Sanitary  and/or  garbage  la- 
bourer ...  

Saw  sharpener  ... 

Signalman  on  cable  way 
Storeman 

Tar  paver,  layer  of  wood  blocks, 
cubes,  and/or  flags  ... 

Tarred  blocks,  knocking  up  ... 
,,  carrying’ 

ater  bailiff  (a)  

Weighing  material  

Wire  and/or  bar  worker  in 
reinforced  concrete  ... 


jMinimu.m  Wage 

1 

Lug  uu.ui 

'Tl. \1 12 

Si'UCTAU  Rates 

IIouiis  per  Day 

tr. 

OvEKTTMK  Factors 

* 2 

Hours 

I’actor 

Sun- 

days 

and 

ir-ii- 

days 

cs 

For 

Fcr 

Per 

c ^ 

I'or  2ml 

icegmar  Days 

Hour 
S.  (1. 

Day 

S.  (1 . 

Wkei: 

S.  (1 . 

-Mon. 

to 

Fri. 

Sat. 

per 
M 12EK 

o’S 

TM.t  :5rd 
Shi.’ts 

1 

Up  to 
Iiours 

Alter 

hours 

^ < 
C ^ 

3 

O ^ 

2 If 

1 

2 2^ 
2 Of 

1 

1 . 

1 

2 Of 

1 Ilf 

2 U 

j 

2 ‘of 
2 Of 
2 If 
2 4i 

1 

! 

1 (A) 
8f 

1 

4f 

48 

(«) 

Ui) 

i 

u 

If 

(«) 

2 

iv) 

2 U 
2 U 

1 Ilf 

2 2f 

1 

1 

1 

1 

i 

1 

1 

2 If 
2 If 
2 If 
2 2f 
1 Ilf 

i 

1 

1 

I 

i 

I 

2 Of 

J 

(a)  Range  of  hours  : — Where  single  shifts  are  worked — Mon.-Fri,,  7-15  a.m.  to  5 p.m. ; Sat.,  7-15  a.m.  to  noon ; a majority 

of  employees  concerned  and  their  employer  may  agree  upon  starting  and  finishing  times.  Where  2 shifts  are 
worked — 6 a.m.  to  midnight,  or  as  agreed  upon. 

(b)  Or  8 hours  Mon.-Sat.,  if  a majority  of  employees  concerned  and  their  employer  so  agree. 

(c)  4 hours  per  shift  with  an  interval  of  8 hours  between  shifts. 

(d)  2 hours  per  shift  with  an  interval  of  8 hours  between  shifts. 

(e)  Hourly  rates  for — Horse,  dray,  and  driver  (to  help  fill  if  required),  2s.  7^d. ; two  horses,  dray,  and  driver,  3s.  2|d. ; 

horse,  scoop,  and  driver,  2s.  8Jd.;  waggon,  horse,  and  driver,  2s.  7^d.  See  (1). 

if)  fid.  per  day  extra  per  horse  up  to  5 horses. 

{(j)  Glass  A — miner  working  at  face  scabbling  or  guttering  in  tunnel  or  drive  in  sandstone  where  use  of  explosives  is 
allowed  and  before  breaking  through,  where  super  area  does  not  exceed  40  sq.  ft.;  Class  T5 — miner  working  at 
faee  scabbling  or  guttering  in  tunnel  in  sandstone  where  use  of  explosives  is  allowed  and  before  breaking  through, 
where  super  area  does  exceed  40  sq.  ft. ; Class  C — other  miners,  except  miners  working  where  the  use  of 
explosives  is  not  allowed  who  are  not  provided  for. 

(7i)  Where  single  shifts  are  worked. 

(i)  108  hours  per  fortnight.  ( 

(;/)  Not  exceeding  12  hours  per  day,  54  hours  per  week,  or  96  hours  per  fortnight. 

(C)  108  hours  per  fortnight;  to  be  off  every  alternate  week  from  6 p.m.  8at.  till  ordinary  starting  time  on  Monday 
morning. 

(0  Provided  that  while  chaff  is  over  £8  ton,  employers  shall  provide  employees  with  award  rate  for  drivers;  10s.  for  use 
of  dray  and  horse,  5s.  for  each  extra  horse ; 5s.  for  stabling ; 3s.  per  week  for  shoeing  each  horse,  154  lb. 
chaff,  8411).  oats  or  maize,  7 lb.  bran,  ^ lb.  salt  each  horse  per  week,  or  the  value  of  such  feed. 

(m)  The  higher  rate  while  so  engaged. 

(o)  Except  for  Sunday  work  by  labourers  feeding  and  attending  horses  and/or  bullocks,  for  which  ordinary  rates. 

if))  Work  during  meal  hours,  ordinary  ov'ertime  rates.  Shifting  camp  Time  occupied  in  striking  and  pitching  camp 
to  be  paid  for  at  ordinary  rates.  Travelling  time — Time  in  travelling  with  horses  to  and  from  work  and 
harnessing  and  unharnessing  horses  is  to  be  deemed  part  of  the  day’s  work  and  not  paid  for.  When  the 
distance  travelled  to  and  from  work  exceeds  1 mile,  time  allowance  is  to  be  granted  or  overtime  paid  at  the 
proscribed  ordinary  rates.  In  the  platelaying  and  other  gangs,  where  travelling  is  by  ballast  train,  &c.,  time 
allowance  is  to  be  granted  or  payment  made  at  the  prescribed  ordinary  rate  for  time  occupied  in  travelling  in 
excess  of  ^ hour  either  way.  Wet  places.  Is.  0^.  extra  per  day  or  portion  of  day.  Climatic  allowance — West 
of  straight  line  successively  joining  Tocumwal,  Narrandera,  Dubbo,  Werris  Creek,  and  Boggabilla,  Is.  per  day 
extra.  Fares  in  connection  with  work  outside  the  boundaries  of  the  city  of  Sydney  or  the  city  of  Newcastle, 
unless  a camping  area  is  provided  (which,  where  required,  is  to  be  provided  free).  Country  work — Fare  to 
job,  and  if  employee  remains  till  completion,  return  fare  from  job.  Discharging  ballast  from  punts,  fid.  per 
day  extra. 

iq)  Where  3 shifts  are  worked,  the  3rd  (night)  shift  is  to  be  paid  for  at  8 hours’  pay  for  7 hours’  work. 

(/•)  Work  on  Sunday  off,  rates. 

is)  As  («).  except  that  labourers  heating  or  preparing  shall,  when  required,  work  within  the  range  : — Mon.-Fri. ,5  a.m. 
to  4 p.m.;  Sat.,  5 a.m.  to  11  a.m. 

if)  Waggon,  horse,  and  driver,  2s.  7Jd.  See  (f). 

in)  Water  bailiffs  and  regulator  attendants  employed  by  Water  Conservation  and  Irrigation  Commission  have  special 
iiours,  wages,  and  overtime,  as  specified  in  award. 

iv)  Rates  for  Newcastle,  Central  Tablelands  and  South  Coast  areas  are  2Jd.  per  hour  less,  except  for  diver  and  diver’s 
attendant,  whose  rates  for  these  districts  are  28s.  7d.  and  16s.  lid.  per  day  respectively. 
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LABOURING,  GENERAL— conlimucd. 


Minimum  Wage 

Regular  Time 

' 

Special  Rates 

Hotxas  per  Day 

J 

Oyektimb  Factobs 

OCCUPATIOX 

Per 

Per 

Hour 

Per 

Hour 

Per 

Hour 

Hours 

Factor 

for  2nd 

xvoguiar 

Sun- 

dayv 

and 

HoU- 

Mon. 

to 

Sat. 

per 

Week 

and  3rd 
Shifts 

Up  to 
2 

After 

2 

s. 

d. 

8.  d. 

s.  d. 

s.  d. 

Iri. 

I-) 

hours 

hours 

daya 

(m)  1 

(m)  2 

(m)  3 

(m)4 

1 

1 

jRockchoppers. 

1 

(a) 

Rockchopper  in  sewer  tiench  (/; 

3 

3} 

3 01 

3 Oi 

2 11,^ 

61 

I 31 

36 

1 

(*)'“ 

,,  in  other  trench  (/) 

2 

2 o'g 

2 GJ 

2 42 

8, 

i 4 

44 

Sower  miner — 

Diiving  sewer  tunnel  in  sand- 

(c) 

stone  without  explosives  ... 

5 

2 2 

1 10] 

4 10 1 

4 9] 

25 

(0)" 

After  breaking  through 
Driving  sewer  tunnel  in  sand- 

3 

0.1 

3 7 

3 7] 

1 

» 

Cl 

31 

30 

1 

1 

stone  with  explosives;  or 
tunnel  for  sewer  constnic- 

iion  in  any  formation  other 
than  sandstone  over  15  ft.^ — 

'i  unnel  area  exceeding  40 

(!>) 

(«) 

(0 

super  ft.  ... 

2 

8^, 

2 5i 

2 GJ 

2 4J 

8 

4 

44 

- ... 

u 

u 

2 

,,  not  exceeding 

(«r 

40  super  ft. 

3 

3i 

3 0] 

3 0§ 

2 IIH 

G1 

31 

36 

Excavating  scuer  trench — 

By  rock  drilling,  channel- 

ling, or  rock-gutteriuL' 
machines  

2 

G 

2 3 8 

2 H 

2 2J 

8 

4 

44 

(1) 

With  hammer  and  drill  or 

jumper — ... 

44 

((*) 

In  sandstone 

2 

4 

2 n 

2 21 

2 0| 

8 

4 

(d)" 

1 

1 

1 

1 

1 

Not  in  sandstone 

2 

1 Hi 

1 11? 

1 10  J 

1 

1 1 

48 

1 

i 

1 

1 

Pinking  shaft  in  sandstone,  or 

1 J 

1 

1 

shaft  for  sewer  construction 
in  any  formation  other  than 
sandstone  over  20  ft.  deep  ... 

o 

3J 

3 0] 

3 Ob 

2 11/, 

61 

1 1 
! 

30 

(a) 

J 

j 

1 

1 

1 

Sewerage  Workers  Neucasfle 

i 

j 

Cement  coirpo  mixer  ... 
Concrete  mixer,  packer. 

1 

1 

1 

1 

I 

1 

1 

wheeler  (?) 

1 

4i 

j ... 

1 

1 

Flying  fox  l.raccman  

1 

41 

1 

1 

1 

(I) 

ti) 

Ganger,  more  itian  12  men 

1 

0 

S 8f 

1 

48 

u 

0 

0 

,,  12  moil  or  loss 

Horse  driver,  own  horse  (g) 

1 

7.1 

1 

1 

0 j 

1 

,,  own  horse  andi 

1 

dray  (,'?)  ...| 

1 

101 

i ■■■ 

J 

I » 

-I  I 

O < 


(?) 


(«)  Range  of  lionrs,  if  one  shift  only  is  worked  : — Mon.-Fri.,  8-r;o  a. in,  to  4 p,m. ; Sat.,  8 a.m.  to  11.30  a.m.  Other  shifts 

"by  mutual  agreement,  provided  that  where  explosi^•os  arc  used  1 hour  shall  elapse  between  shifts  in  tunnels  of 

30  super  ft.  or  less. 

(fe)  Range  of  hours  : — Mon.-Fri.,  7-30  a.m.  to  il  p.m.;  Sat.,  7-30  a.m.  to  noon. 

(e)  To  be  worked  in  not  more  than  5 shifts  per  week.  After  working  consecutive  shifts  a man  may  not  work  in  rock 

during  the  next  48  hours.  Range  of  hour.s,  if  one  shift  only  is  worked  : — Mon.-  Fri.,  8-30  a.m.  to  2-30  p.n^; 

Other  shifts  by  mutual  agreement 

{(1)  By  mutual  agreement. 

(e)  Overtime  not  to  be  worked  in  excavating  sandstone,  except  where  necessary  to  secure  workings, 

(/)  If  engaged  on  any  day  as  a rockchopper  and  put  during  the  day  to  do  lower-paid  work,  he  shall  be  paid  at  the  rate 
and  work  the  hours  of  a rockchopper  as  specified. 

(<7)  Flat  rates,  i.e.,  applicable  to  dry  or  wet  ground,  and  inclusive  of  fares  and  travelling  time  allowance. 

(/i)  Each  additional  horse,  71d.  per  hour.  Driver  to  help  fill  if  required. 

(i)  And  for  cement  and  for  coinpo.  mixers. 

O')  On  the  dog  watch,  1^  rates. 

(A:)  Wet  places-— Is.  extra  per  day  or  portion.  Fares  outside  the  Id.  section  from  Parnell-place  to  be  paid  by  employer. 

(!)  Prescribed  hours Mon.-Fri.,  7-30  a.m.  to  noon,  and  12-45  p.m.  to  5 p.m.;  Sat.,  7-30  a.m,  to  11-45  a.m.;  provided 
that  a majority  of  employees  on  a job  and  their  employer  may  agree  on  a different  starting  time.  Time 
travelling  with  horses  to  and  from  work,  harnessing  and  unharnessing  not  to  be  paid  for. 

(m)  1.  Other  than  areas  defined  in  2,  3,  and  4. 

2.  Newcastle. 

3.  South  Coast. 

4.  Lithgow  (Central  Tablelands). 
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LABOURING,  GENERAL— 


3IIMMUM  Wage 

Keguuar 

'I’l.ME 

Special  Rates 

Hours  per  Day 

Overtime  Factors 

£ 8 

Occupation 

Hours 

X.  2 

Factor 

Sun- 

days 

and 

Holi- 

^  i 

Per 

Per 

Per 

S'i 

for  2nd 

lioguiar 

M’S  S 

Hour 

Day 

Week 

.Mon. 

to 

Fri. 

Sat. 

per 

Week 

^ s 

•rnd  3rd 
Shifts 

Up  to 
2 

After 

u 2 ic 
« « 0 
x:  =: 

s. 

d. 

8.  d. 

s.  d. 

hours 

hours 

days 

0 ^ 

Sewerage  Workers—  Newcastle — 

j 

continved. 

Labourer  — 

Carrying  or  stacking  cement.. 
Cleaning  mains  on  sewer  con 

1 

0 

struction  not  over  3 feet 

high  (f/t  

2 

0 

Cleaning  submains  and  re 

ticulation  ... 

1 

41 

Attending  main  cleaners 
Cutting  holes  in  concietei  lan 

1 

holes 

1 

51 

Driving  heading.^,  up  to  10  ft 

1 

5 

... 

i 

,,  10  to  20  ft. 

1 

7 

.-- 

,,  o^eI  20  it. 

1 

9 

1 

Packing  lieadinf's  in  diives--- 

i 

tn  10  ft.  

1 

4 

1 

over  10  r.  ..  

1 

r> 

Shovel  or  pick  an  1 shovel  .. 
Trench  or  shaft  .sinking  in 

1 

1 ...  i 

i 

i 

earth — 

to  10  ft.  deep  

1 

4 

i 

...  1 

0) 

(d) 

!(«) 

10  to  20  ft 

1 

6 

' 

n 

48 

u 

2 

2 

... 

over  20  ft 

1 

8 

Manhole  builder  

1 

6 

i 

1 

Plasterers’  labourer  (sewei  ) 

1 

41 

1 

1 

Pipelayer  and  jointer  (iron) 
Pipelayerand  jointer  (eaithcn 

1 

G 

1 

1 

ware  and'lnonier) 

1 

I’ipelayer’s  labourer  in  tivnche; 

1 

41 

... 

Powder  monkey... 

1 

01 

Relieving  emjdoyee  (c) 

Rope-splicer,  rigger,  vent  shaft 

erector  

1 

() 

Shaft  braceman  

1 

41 

Storeman  

1 

6 

Timberman 

1 

71 

,.  assistant  

Toolsharpener  ... 

1 

1 

o' 

0 

j 

T.oolsharnener’s  .striker... 

1. 

3 

Trucker  in  driver  

1 

5 

Surveyors’  Labourers. 

Hourly  hand  (i/)... 

3 

0 

{0" 

Daily  hand  (k),  foreman 

10  "’4 

8 

s’ 

1 uw 

li 

u 

(f) 

,,  survey  hand 

Weekly  hand  (m),  foreman 

15  4 

8 

8 

y... 

2 

... 

94 ’"0 

L ... 

4S" 

J 

(?) 

,,  survey  hand 

88  0 

r 

(/)(/) 

,,  cook 

90  6 

... 

(a)  C hours  per  shift.  , 

(b)  Prescribed  hours: — Mon.-Fri.,  7-30  a.m.  to  noon,  and  12-45  p in.  to  5 p.in.;  Sat.,  7-30  a.m.  to  11-45  a. m.  : pro'^ded 

that  a majority  of  employees  on  a job  and  their  employer  may  agree  on  a different  starting  time.  Time 
travelling  with  horses  to  and  from  work,  harnessing,  and  unharnessing  not  to  be  paid  for. 

(c)  The  appropriate  rate  while  so  engaged. 

(d)  On  the  dog  watch,  li  rates.  , . , , , 

(e)  Wet  places — Is.  extra  per  day  or  portion.  Fares  outside  the  Id.  section  from  Parncll-place  to  be  paid  by  employer. 
(/)  Outside  Cumberland,  96  hours  per  fortnight.  If  engagement  is  for  one  week  only,  regular  time  is  48  hours  for  tho 

week.  Starting  time — not  earlier  than  6 a.m..  except  by  imitual  arrangement.  . ^ n 

(g)  If  engaged  for  more  than  3 hours,  to  receive  a day’s  pay.  Homly  rates  : — Central  Tablelands,  2s.  9d.,  South  Coast 

and  Newcastle,  2s.  Sd.  . • 

(h)  But  holidays  may  be  worked  without  extra  pay  by  mutual  agreement,  or  at  the  desire  of  the  employer  if  equivalent 

time  off  is  allowed.  . 

(i)  Wet  work  (feet  continuously  in  water  for  1 hour).  Is.  6d.  per  day  extra.  Horse  attendance — The  employee,  who  m 

addition  to  field  work  feeds  and  grooms  the  horses,  shall  be  paid  for  7 days  at  ordinary  rates,  which  shall  cover 
Sunday  and  all  necessary  work  outside  ordinary  hours.  , , , . • x ^ 

(i)  If  there  are  more  than  7 persons  in  camp,  including  the  cook.  Is.  Od.  per  day  extra;  if  more  than  14,  an  assistjmt 
to  be  provided.  If  visitors,  or  wife  or  family  of  surveyor,  or  of  assistant  do.,  or  of  other  officer  are  in  camp,  -s. 
per  head  of  such  persons  per  week  extra. 

(k)  Foreman,  Central  Tablelands,  15s.  2d.,  South  Coast,  15s.,  Newcastle,  14s.  9d. 

Survey  lands  ,,  14s.  2d.,  ,,  14s.,  ,,  13s.  lOd. 

(9  In  County  of  Cumberland,  range  of  hours  for  foreman  and  survey  hand: — Mon.-Fri.,  7*:30  a m.  to  5-30  p.m^^;  Sat., 
7-30  a.m.  to  noon,  with  .a  break  of  not  less  than  z hour  for  lunch;  for  cook,  \vorking  week  of  7 daj's. 
Wages  payable  wet  or  dry.  Jbmplo-'-ment  of  w-eekly  bauds  terminaNe  by  one  week’s  not  ice. 

(m)  Central  Tablelands,  7s.;  South  Coa.st,  7s.  6d.;  Newca't|e,  Ss.  6d.  per  week  je.ss. 
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MANUFACTURING. 

(BRICK,  CEMENT,  POTTERY.) 


INDEX  TO  AWxiRDS. 


1 

1 

Industry, 

Gaz 

Govt. 

Gazette 

No. 

;ettal. 

Date. 

Expiry 
Date  as 
indicated  in 
Award. 

Rei'erenc 
Ind.  Gaz. 

:e. 

Com- 

pendium 

Vol. 

Page. 

Page. 

Brickmakers,  <tc.  (Cumberland  and  Country) — 

Bull!  and  Woonona 

A.C. 

51 

12-3-20 

L ore  o oo 

/17 

759 

v.c. 

202 

19-11-20 

>•  JO— lij 

\18 

908 

Cumberland 

A.C. 

59 

19-3-20 

i i 

936 

1 

70 

9-  4-20 

1 

17 

941 

V.C. 

80 

23-4-20 

1 17 

1086 

1 

1 

v.c. 

130 

9-7-20 

y 25-2-23 

339 

>793 

1 

v.c. 

189 

8-10-20 

1 

1 18 

733 

r 

1 

v.c. 

191  1 

29-10-20 

1 18 

909 

i 

v.c. 

207 

3-12-iO 

J 

118 

1304 

j 

L’thpcow  and  Bathurst  ] 

A.C. 

202 

19-11-20 

18-11-22 

18 

911 

795 

Cement,  Pipe,  &e.  (State)  

A.C. 

212 

17-12-20 

2-11-22 

18 

1304 

790 

Cement  Works  (Commonwealth  Portland  Cement 

123 

7-7-16 

fl6 

611 

1 

Company  Limited  (Portland). 

1 V.C. 

130 

21-7-16 

J-  6-7-19 

< 10 

880 

;.797 

v.c. 

37 

9-3-17 

[j  I 

LIO 

t)04 

J 

Pipes  and  Terra  Cotta  (Cumberland) 

' A.C. 

46 

27-2-20 

/I" 

763 

V.C. 

191 

i 29-10-20 

I y 26-2-23  1 

118 

914 

^800 

Pipes  and  Terra  Cotta  and  Hoofing  Tile  Makers  ... 

A.C.  , 

93 

14-5-20 

: 1-4-23  1 

17 

1086 

801 

(Northumberland). 

1 ! 

Pottery,  &c.  (Cumberland)  

A.C. 

151 

29-11-18 

h ! 

ri4 

757 

"1 

V.C. 

261 

28-11-19 

y 12-12-21 

\ 16 

922 

>•801 

V.C. 

191 

29-10-20 

! J 

ll8 

916 

J 

Roofing  Tile  M.akcrs  (State) — 

i 1 

Roofing  Tile  Makers  (Cumberland)  

A.C. 

89 

7-5-20 

'1  i 

ri7 

1092 

V.C. 

180 

8-10-20 

i 18 

917 

>801 

V.C. 

191 

29-10-20 

1 

\l8 

918 

J 
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MANUFACTURING. 

(BRICK,  CEMENT,  POTTERY.) 

COMPENDIUM. 


OCOVPATI0N 


Minimum  Wage 

Regular  Time 

Hours  per  Day 

Hours 

per 

Week 

ug  ) 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Mon. 

to 

Fri. 

Sat. 

•^1  ^ 

a 

3 

1 

2 'l 

2 U 

0) 

16  10 
16  7 

1 

^ 8 

J 

1 

8 

{i) 

2 1 
2 n 
2 o' 
2 0 

1 Hi 

2 ni 
1 lOi 

i 

2 1 

1 

2 0 

t* 

2 P 
2 1 
2 

2 0 
2 1 
2 0 
2 3 
2 3 
2 0 
2 0 

1 

1 

1 

1 

^ j 

2 "li 
2 0 
2 0 

, 

! 

1 

1 

2 1.1 
2 0 
2 li 
1 Ilf 
. 2 0 

1 

1 

1 

i 

4i 

1 

(rt) 

.'  2 l i 
r 

! 2 0 
. 2 0 

2 2 

0 

. 1 m 

r 

. 1 Ilf 

15‘‘’6 

15  5 

1 

1 

. 1 of 
. 1 Uf 
. 1 9f 
0 

1 Ilf 
,.  2 If 
,.2  0 
1 Ilf 
..  1 91 

1 

Special  Rates 


Shifts 


Overtime  Factors 


Regular  Days 

Up  to 

After 

2 

2 

hours 

hours 

Sun- 

days 

and 

Holi- 

days 


M d ^ 
® 58  o 


Brickmaking. 

Btilli  find  Woonona. 
Burner- 

Patent  kiln  

Other  ...  

Hand  yard  

Classer,  open  and  dome  kilns  .. 
Drawer,  patent  kilns  ... 

Hand  yards — • 

Clay  getter 

Hand  moulder  

A^ardman  and  general  hand.. 
Loader  out 

J.oftman 

Machine  man  {d)  

Machine  man’s  assistant  (</)  .. 
Panman  (working  winding 

gear) (rf)  

,,  or  man  on  crushe 

(no  gear) {d)  

Pit  work — 

Foreman  

Pitman  (d,  p ... 

Shooter  or  jumperman 
Plastic  work — 

Cutter-olf 

Feeder  

Off-bearer  

Pit  foreman 

Presser  and  moulder... 

Presser’s  assistant 

Soaker  and  mixer 

llelieAdng  employee  (e) 

Setter  

Wheeler  and  yardman 

Wheeler,  coal  

Cvmberland  (g). 

S.and  lime  bricks — 

Feeder,  tube  mill 

Grinder,  Lime  

Presser  or  taker-off  ... 
Presscr's  assistant  ... 
IMtman  or  sandman  ... 
A.N.TF.  .Stale  Bndncorkp  onlj 
Kiln  cleaner  ... 


Unloading  coal  from  trucks 
Pit  work — 

Machine  drill-working 

Northumberland  (h). 

General. 

Burners — • 

Patent  kilns  (j) 

Other  kilns  

Hand  yard  

Loader-out  from  kilns  into 

trucks  

Loader  from  gravity  com 
into  trucks  

Silica  Brickworks. 

Burner  {see  above)  (6). 

Crusher,  Man  on 
Drawer  ... 

General  hand 
Loader  out  from  kilns 

trucks  

Moulder 

Panman  ... 

Setter  ...  ...  ... 

Wheeler 


ih) 


{c^ 

nil 

lU/ 


O') 


u 


Notes  («)  to  (j)  see  next  page. 
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MANUFACTURING  (Brick,  Ce.mest,  Pottery) — continued. 


(a)  Eange  of  hours; — Except  for  drawers — Mon.-Fri.,  6 a.m.  to  6 p.ni.;  Sat.,  C a.m.  to  1 p.m.  For  drawers — 

Mon.-Fri.,  5-30  a.m.  to  5-30  p.m.;  Sat.,  5-30  a.m.  to  1 p.m. 

(b)  Second  shift: — Eate — 2d.  per  hour  more  than  day  shift  rates;  regular  time — Mon.-Fri.,  9 hours,  finishing  before 

Saturday  morning  shift  begins. 

(c)  Except  when  engaged  on  work  other  than  making  bricks  or  loading  bricks  into  trucks  or  grinding  or  procuring 

material  for  grinding  for  the  purpose  of  brickmaking,  and  when  engaged  on  urgent  work  necessary  to  secure 
the  regular  working  of  the  yard;  provided  such  urgent  work  is  not  done  on  Saturday  afternoons,  Sundays, 
or  specified  holidays;  and  in  such  cases,  li  rates  for  the  first  hour  and  1^  rates  thereafter. 

(d)  May  be  required  to  perform  outside  of  ordinary  hours  (for  not  more  than  i hour  in  one  day)  without  extra  pay  certain 

subsidiarj"  duties  respectively,  such  as  oiling  up  and  cleaning,  and  removing  w'aste  and  debris  from  machine, 
chutes,  or  pan,  and  cleaning  truck  hole,  or  fixing  rails  after  shot. 

(<j)  If  regularly  employed  in  one  department  and  temporarily  (i.e.,  for  not  more  than  one  week)  transferred  to  other  work, 
to  receive  wEilc  so  engaged  the  higher  rate,  whether  his  usual  rate  or  that  of  the  work  to  which  he  is  transferred. 
In  other  cases  to  be  paid  at  the  rate  corresponding  to  the  work  done, 

(/)  Pitman  w'heeling  to  receive  Id.  per  hour  extra  where  the  average  length  of  wheel  from  the  face  of  the  truck  hole 
exceeds  80  yards,  unless  the  Court  considers  that  circumstances  do  not  require  such  extra  payment. 

(g)  Cumberland  rates,  except  as  tabulated  under  Cumberland  heading,  same  as  Bulli-Woonona  rates.  Except,  also, 

as  in  (i,j),  and  except  burners,  hand  yard,  whose  rate  in  Cumberland  is  16s.  lOd.  per  8-hour  shift. 

(h)  Northumberland  rates,  2Jd.  less  than  Bulli-Woonona,  except  as  tabulated  under  Northumberland  heading,  and 

except  as  (j). 

(i)  Burners  shall  work  in  3 shifts  daily  of  8 hours  each,  except  in  case  of  sickness,  holidays  provided  for  in  (j),  change 

of  shift,  arrangements  amongst  the  employees  themselves,  or  any  unforeseen  contingency,  and  then  two  shifts 
of  12  hours  each  may  be  worked,  at  the  minimum  rate  of  25s.  6d. ; Cumberland,  25s.  3d.  per  shift. 

(j)  Burner  of  open  kiln  with  more  than  10,  or  dome  kiln  with  more  than  12  holes  on  each  side  to  be  paid  6s.  extra  per 

kiln,  unless  an  assistant  burner  be  provided  on  each  shift  during  the  last  48  hours.  A patent  kiln  burner 
required  to  work  every  day  in  the  week  and  engaged  for  twelve  months  continuously  shall  receive  1 6s.  4|d.  per 
shift  of  8 hours,  and  sliall  be  allow'ed  10  days’  holiday  on  full  pay,  to  be  taken  within  three  months  of  the  e>piry 
of  such  period  of  12  months;  not  receiving  holidays,  16s,  7fd. ; unless  as  regards  Cumberland,  burner  elects 
to  be  paid  16s.  9i’d.  jier  shift;  Northumberland — receiving  holidays,  15s.  2d.,  not  receiving  such  holidays 
15.3,  5a,  per  S-hour  shift. 
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MANUFACTURING  (Brick,  Cemknt,  Pottery) — continued. 


Uunnni 

:^¥LAK  Tl>fX  1 

ftPECiAL  PvAi^ae 

Hocaa  p«r  Bat 

OTKJITIICR  FACrPORS 

* 5 

OceuPAXios 

— 

Factor 

Sun- 

days 

and 

Holi- 

days 

Per 

Fe? 

Per 

l£ourB 

per 

WEBiK 

II 

for  2nd 

BOVB 

. **  <i  * 

Bat 

Wxm 
. 1*  i-. 

Moq. 

to 

Frl, 

Sat. 

S.I 

a 

3 

and  8rd 
Shifts 

Up  to 
honrs 

After 

2 

hoers 

til 

o < 

Brickmaking. 

Lithgow  and  Bathurst. 

(A) 

(7) 

Burner,  continuous  

1 91 

... 

8 

Burner  other  kiln  

1 lOi 

• •• 

••• 

1 

• •• 

Drawer 

Hand  yards — 

1 9f 

(0 

Burner 

Clay-getter  

1 *9J 

Ifi  9 

Yardman  and  general  hand... 

1 8i 

Maehineman  (d) 

1 9 

Pan  man  

1 9 

• •• 

Other  adult  

Panman  (working  winding 

1 9 

1 

gear)  (d) 

1 9i 

[ 

Panman  or  man  on  crusher 

1 

(no  gear)  (d) 

1 9 

• •• 

1 

Pipe  fittings  and  chimneypots — 

Burner 

.Junction  sticker  

1 Hi 

1 n 

1 

1 

1 

Machine  feeder 

1 9 

j 

,,  worker  

Moulder  and  presser 

1 Hi 
1 Hi 

4i 

48 

(«) 

ib) 

<^) 

U 

Other  unclassified  employees 

1 9 

r 

1 

2 

Panman  and  claymaker 

1 9i 

Pipe  carrier  ... 

1 9i 

Pipe  dresser  and  trimmer 

1 9i 

Setter  ... 

1 lOJ 

Soaker  and  mixer  

Pit  work — 

1 9 

Foreman 

2 Oi 

Jumperman 

Pitman  (</,/) 

Shooter  

1 Hi 
1 lOi 
1 Hi 

Plastic  work — 

Presser 

Relieving  employee  (e) 

1 92 

Setter  

1 "lij 

Shunter 

1 9| 

Wheeler  and  yardman 

1 9 

Wheeler,  coal  

1 9 

j 

(a)  Range  of  hours  : — Except  for  burners — Mon.-Fri.,  6 a.m.  to  6 p.m.;  Sat.,  6 a.m.  to  12  noon. 

(b)  Second  shift : — Regular  time — Mon.-Fri.,  hours,  finishing  before  Saturday  morning  shift  begins. 

(c)  Except  when  engaged  on  work  that  cannot  be  done  when  the  plant  is  working ; and  in  sucli  cases  ordinary  rates  for 

the  first  two  hours,  IJ  rates  for  next  two  hours,  and  1^  rates  thereafter  and  for  such  work  on  Sundays  and 
hoiidays. 

(d)  May  be  required  to  perform  outside  of  ordinary  hours  without  extra* pay  eertain  subsidiary  duties  respectively,  such 

as  oiling  up  and  cleaning,  and  removing  waste  and  debris  from  machine,  chutes,  or  pan,  and  cleaning  truck 
hole,  or  fixing  rails  after  shot. 

(e)  If  regularly  employed  in  one  department  and  temporarily  (i.e.,  for  not  more  than  one  week)  transferred  to  other 

work,  to  receive  while  so  engaged  the  higher  rate,  whether  liis  usual  rate  or  that  of  the  woik  to  which  he  is 
transferred.  In  other  cases  to  be  paid  at  the  rate  corresponding  to  the  work  done. 

(/)  Pitman  wheeling  to  receive  Id.  per  hour  extra  where  the  average  length  cf  Ml.ecl  from  the  face  of  the  truck  hole 
exceeds  80  yards,  unless  the  Board  considers  that  circumstances  do  not  require  such  extra  payincnt. 

(Sf)  Continuous  kiln  burner  m.ay  attend  one  kiln  on  holidays,  or  between  0 p.m.  and  0 a.m  Monday  to  Friday,  or  noon 
Saturday,  and  6 a.m.  Monday;  and  shall  be  paid  8d.  per  hour  in  addition  to  shift  wagfs,  such  time  to  be 
taken  as  2^  hours  for  kiln  with  10  fire  holes  a side,  and  4 hours  for  kilns  with  20  hie  holes  a side.  A continuous 
kiln  burner  required  to  work  every  day  of  the  week  and  engaged  for  tivelve  months  ccntinuously  shall  be 
allowed  ten  days’  holiday  on  full  pay,  to  be  taken  within  three  montlis  of  the  expiry  of  Sa.  h period  of  twelve 
months. 

(h)  Burners  shall  work  In  three  shifts  daily  of  8 hours  each,  except  in  case  of  sickness,  holidays,  change  of  shift,  arrangements 

amongst  the  employees  themselves,  or  any  unforeseen  contingency,  and  then  2 shifts  of  12  hours  each  may  be 
worked,  at  a minimum  rate  of  21s.  9d.  per  shift,  jj 

(i)  Per  shift  of  10  hours. 
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MANUFACTURING  (Brick,  Cement,  Pottery) — continued. 


OOOTPATION 


Minimum  Wage 

Regulak  Time 

Special  Rates  ' 

Per 

Hour 

B.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

WEEK 

Other 

Limitations 

Factor 
for  2nd 

Overtime  Factors 

^ 1 
|§| 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Mon. 

to 

Fri. 

Sat. 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

92 

0 

j 

r 

r 

1 

97 

0 

\ 

1 

94 

0 

i 

1 

(a) 

KO) 

91 

0 

- 8f 

4i 

48 

... 

- 

“ 

... 

100 

0 

94 

0 

1 

94 

0 

1 

88 

0 

90 

0 

88 

0 

97 

0 

7 

5 

88 

0 

Cement,  Pipe,  &c. 

Concrete  mixer 

Crate  maker 
Makers  of — 

Glitter  culverts,  v 

trouglis,  tiles,  s 

rollers,  pile  arnr 
bridge  piles,  lintels,  con 


mateiial  for  constructior 

work  

Laundry  tubs,  tub  pedes 
tals,  sinks,  lavatory  cis 
terns,  baths,  grease  traps 
kitchen  and  other  articles.. 
Pipemakers,  hand — 

3Ionier  pipes,  ventilatinj 

shafts  ...  

Learners  

Pipemakers.  machine — 

Pipemakers  

Itcinforced  steel  worker 

Stripi)er  

Wire  frame  worker 

Trowellers-off 

Labourers — 

Loading  pipes,  unloadini 
cement  yard  hands 


(a)  Range  of  hours  : — Between  6 a.m.  and  5 p.m.  Mon.-Fri.,  and  6 a.m.  and  noon.  Sat. 

(fc)  Country  work  and  boarding  allowance : Fares  to  bo  paid  by  employer,  and  allowance  of  2a.  per  day  if  under  4 weeks 
Is.  6d.  a day  if  over  4 weeks. 
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MAXUFACTURIXG  (Brick,  Cement,  Pottery) — continued. 
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OCCfPATION 


Cement  Manufacture. 
Portland. 

Cement  Works. 

Aerial  ropeways — 

Ganger  

General  hand 

Building  and  other  trades — 
Bricklayer’s  labourer* 
Bricklayer’s  labourer  while 
building  scaffolding* 

Carpenter  

Carpenter’s  labourer* 
Concretemixer* 

,,  packer* 

Plumber  

,,  assistant  to 
Sawyer  and  saw  sharpener  ( 
whatever  work  employed 
Cement  mill — 

Cleaner 

Miller 

assistant 

Skipman  

Clinker  conveyors— 

Greaser  

Labourer  

Clinker  shed — Operative 
Coal  mill — 

Cleaner  

Miller 

,,  assistant 
Truckman 
Engine  drivers  (a) 

Laboratory — 

Mechanical  tester 
Sampler  and  tester  from  raw 

mill 

Sampler  and  tester  fro: 
cement  mill  and  silo 
Metal  Trades — 

Blacksmith 

Blacksmiths’  striker* 
Boilermaker  {b) 

Driller  

Electrical  arc  lamp  trimmer 
,,  fitter  (c)  ... 

,,  mechanic  (c) 

Fitter 

Fitter’s  labourer* 

Fitter’s  labourer,  skilled*  . 
Hammer  and  drill  man* 
Machinist — 

Borer,  double-headed 
,,  universal  ... 

Miller,  with  two  spindles  ... 

,,  universal  ... 

Planer,  with  two  self-ac 
tool  boxes 
Planer,  all  others  ... 
Shaper,  double-headed 
Slotter,  14  in.  stroke 

over  

Patternmaker 
Plate  iron  worker*  ... 

Turner 


Mini.mu.m  Wage 

Per 
■ Hour 

Per 

Day 

Per 

Week 

s.  d. 

8.  d. 

s.  d. 

1 61 
1 2| 

1 

[ 

1 3 

1 3| 
1 71 
1 2| 
1 2f 
1 3 
1 71 
1 2i 

1 ^ 

1 ”• 

1 2|- 
1 4i 
1 31 
1 2| 

1 3 

1 21 
1 3 

i 

1 21 
1 4^ 
1 3 
1 21 

I 

1 

1 .!! 

1 31 

1 3 

1 21 

1 9| 
1 3 
1 81 
1 4i 
1 31 

1 n 

1 51 
1 81 
1 21 
1 31 
1 41 

!.’! 

...  1 

1 

rl  8S 

J 

1 61 

jl  81 

1 9| 
1 51 
1 81 

Rkgi'lar  TniK 


Sl'KCIAL  JlATKS 


ICowRS  per  Day 


l\fon. 

to 

Fri. 


Sat. 


Hours 

per 


Factor 
for  2nd 
and  :5rd 
Shifts 


Coitlivuoug  Process  (i). 

I I 

8 8 56  ., 

Not  continuous  Proceas. 

((/) 

81  4i  48 


Overtime  F.actors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
hours 

Alter 

hours 

1 1 2 


i(^) 


U 


(itn) 

(m) 


* Classified  in  the  award  under  the  heading.  Machinery  and  rigging  gang. 

% 

(a)  to  (m)  See  page  799, 


Other  Rates 
and 

Allowanc<6 
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MANUFACTURING  (Brick,  Cement,  Pottery) — continued. 


OCOUPMTiOlI 


Cement  Manufacture — contd. 
Portland. 

Cement  Works — continued. 

Miscellaneous — 

Pettier  (n)  * 

Horse-driver,  one  horse  (j?)* 
Labourer,  general  and  un- 
loading coal*  

Machinery  and  rigging  gang — 

Ganger*  

General  hand*  

Relieving  employee  (o) 

Shunter*  

Storeman*  

Mixing  house — 

Cleaner  

Greaser  

Mixer 

Raw  mill — 

Cleaner  

Greaser,  main  shaft 

Miller 

„ assistant  

Skipman 
Rotary  kilns — 

Cement  burner,  1st 

» 2nd 

„ 3rd 

„ 4th 

Shaft  sinking — 

Shaft  sinker  below  10  ft.  ... 

M „ 20  ft.  ... 

Windlassman  

Shale  dryer — 

General  hand  

Leading  hand 

Silo- 

Bag  shaker  or  mender 

„ ,,  leading  hand  .. 

Beltman  

Binman 

Floorman, . general  labourer, 
packer,  sealer,  stacker  and 
breaker  down  in  stores  ... 

Machineman 

Machine  barrowman 
Timekeeper,  assistant 
Stone  crusher — 

Labourer  

Leading  hand 

Lime  Kilns. 

Arch  builder 
Ash  wheeler 
Labourer... 

Lime  burner 


Minimum  Wage 

Regular  Timb 

Special  Rates 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Factor 
for  2nd 
and  3rd 
Shifts 

Overtime  Factors 

Other  Rates 
and 

1 Allowanees 

Regula 

Up  to 
2 

hours 

ir  Days 

After 

2 

hours 

Sun- 

days 

and 

Holi- 

days 

Mon. 

to 

Frl. 

Sat. 

1 

2§- 

0 

1 

2| 

1 

2| 

1 

1 

3i 

1 

1 

51 

1 

3.J 

1 

2| 

1 

31 

1 

1 

3i  I 

I 

1 

2| 

1 

1 

3 

1 

1 

4? 

1 

1 

3? 

1 

1 

3j 

1 

Continuous  Process  (i). 

1 

\ 1 

1 

(«) 

(A) 

O') 

(Irm) 

1 

n 

I 

8 ! 

8 1 

56  1 

1 

U 

2 

• •• 

1 

t 

1 

5| 

i 

Noi. 

; continuous  Process. 

1 

1 

ig) 

{h) 

{k) 

(m) 

! 

SI 

4i 

48 

• •• 

U 

U 

2 

... 

1 

n 

1 

... 

1 

3| 

1 

21  1 

• •• 

1 

3 i 

1 

2|  i 

1 ... 

1 

1 

h 

1 

3? 

1 

2^ 

... 

1 

3| 

1 

3| 

... 

1 

3 

1 

2| 

1 

3 

1 

3 

... 

] 

1 

1 

ih) 

(7) 

im) 

1 

3 

... 

V 82 

4i 

48 

U 

u 

... 

• •• 

1 

3 

f 

1 

(/)’" 

\h) 

(v) 

i 

3g 

1 ... 

... 

8 

8 

43 

1 

\ 

u 

... 

••• 

• Classified  in  the  award  under  the  heading.  Machinery  and  rigging  gang, 
(a)  to  (q)  See  page  790, 
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MANUFACTURING  (Rrick,  Cememi’,  T'otteky) — ronfinued. 


OCOUFATKMl 


Misimum  Wao« 


Per 

irou» 


B.  d. 


Per 

DAT 


*.  d. 


Per 

Wehk 


8.  f!. 


Kkgi-lar  T(MK 


K )ua^i  pe'  Dvr 


iron. 

to 

F.i. 


Sat. 


Hours 

per 

Ykbk 


Spbciai,  Rates 


l-'jW-tOf 
fo-  :.'.nd 
tfui  ;?r(] 
Sni  t i 


OVKRTIMK  Ki»(’TORS 


Regular  If  vyt 

Up  to 

After 

2 

2 

hours 

hours 

Sun- 

days 

and 

Holi- 

days 


Cement  Manufacture — conid. 

Portland — continved. 

Quarries. 

Boxliller,  liopporman,  strippei 
and  all  otliors,  n.e.i.  ... 
Hammer  ami  drill  man,  jumper- 
man,  spawler  ... 

Hooker-on 

ilachineman  (big  machine 

face)  

ilachineman  (big  machine  on 
face)  assistant  to 
Machineraan,  other 

,,  ,,  assistant  to 

Popper  machinist 
Signalman,  electric 

flag 


I 3i 

I H 

1 4J 

1 Gi 

1 H 
1 5i 
1 ‘Si 
1 5i 
1 

1 3| 


^ Hi 


4i 


('7) 


li 


ik) 


m) 


(a)  Engine-drivers,  &c.  (see  Federal  Award),  to  receive  an  inere  Jsc  ol  Is.  i>er  day  on  present  rates. 

(b)  In  rivetting,  over  in.  to  be  boilermakers’  worl:. 

(c)  Subject  to  reconsideration  in  the  event  of  the  alteration  of  the  craft  rates. 

(d)  If  providing  own  horse  and  dray.  Is.  lOJd.  per  hour,  ( alter  using  company’s  cart,  drawn  by  his  own  horse,  fed  by 

company.  Is.  3fd.  per  hour. 

(e)  To  be  worked  by  rotary  shifts.  Excess  over  re  rii  ir  time  not  to  be  overtime  if  worked  by  arrangement  among  the 

employees  themselves,  or  to  elfect  change  of  shift.  M ixirniim  stretch  ot  work  without  a meal,  5 hours. 

(/)  As  («),  and  the  shifts  arc  to  be  worked  from  Idonday  to  Saturday. 

iff)  Range  of  hours  : — Mon.-Fri.,  7-30  a.m.  to  o i-.m.;  Sat.,  7-30  a.m.  f ill  11-45  a.ra.  Maximum  stretch  of  work  without 

a meal,  5 hours. 

(li)  If  called  out  after  usual  working  hoprs,  to  ree:'ive  a minimum  pavm'^nt  of  2 hours’  overtime,  except  in  the  case  of 
electrical  fittere  and  mechanics,  and  the.n  a minimum  of  3s.  Gl. 

(?)  The  following  departments  constitute  the  continuous  process  department,  viz.,  the  cement  mill,  the  clinker 

conveyors,  the  clinker  shed,  the  coal  mill,  tiie  coal  dryer,  the  dryer  shed  (including  the  stone  crushers  and  the 

shale  dryer),  the  mixing  house,  the  raw  mill,  the  rotary  kilns,  the  siio  and  backing  door,  all  intermediate  parts 
connecting  the  same,  and  the  laboratory.  Fitters’  labourcr.s  on  shift,  and  arc  lamp  trimmers  are  also  included,. 

U)  All  time  worked  on  Sundays,  3s.  per  shift  extra;  on  Thristmas  Day  and  Easter  Monday,  double  rates;  on  New' 
Year’s  Day,  Portland  Eight-hour  Day,  anl  Portlanl  Friendly  Societies’  Gala  Day,  14'rates. 

(k)  On  Sundays,  the  holidays  mentioned  in  (J),  Boxing  Day  and  Good  Friday.  The  factor  does  not  apply  to  the 

machinery  gang  in  whose  case  work  on  Sundays  is  to  be  paid  for  at  1|  rates  for  the  first  2 hours  and  double 
rates  thereafter. 

(l)  Two  weeks’  leave  of  absence  without  pay  for  each  completed  year  of  service, 

(tn)  Whilst  so  working — Men  carrying  gypsum  or  pebbles  in  bags.  9d.  per  day  extra;  men  bailing  water  in  quarries,  or 
removing  wet  soft  clay,  li  rates;  men  working  continuously  in  the  rain  for  more  than  1 hour  at  a time,  1^  rate.'^ 
Dirt  money  for  boilermakers,  electrical  fitters  and  mechanics,  fitters,  turners,  J.d.  per  hour  for  all  old  and 
repair  work,  except  fitting  new  jiarts  to  old  macliines  during  preparation  of  such  parts  in  the  workshop,  cr 
rewinding  armatures  in  the  workshop. 

(n)  Laying  roads  in  coal  mine,  3d.  per  hour  extra. 

(o)  If  required  to  work  temporarily  in  a higher  grade,  to  receive  the  higiier  rate  while  so  engaged,  and  in  the  case  of 

electrical  fitters  and  mechanics  to  suffer  no  reduction  of  pay  if  put  to  work  temporarily  at  a lower  grade. 

(p)  Work  before  7*30  a.m.,  IJ  rates;  (A)  also  applie.s. 

<?)  IJ  rate*  for  Sunday  work;  as  (j)  for  holiday  work. 
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MANUFACTURING  (Brick,  Cemp:nt,  Pottery) — continued. 


MixniUM  Wage 


Regular  Time 


Occupation 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s,  d. 

Hours  per  Day 

Hours 

per 

Week 

; Other 

i Limitations 

Factor 
for  2nd 
and  3rd 
Shifts 

Overtime  FA( 

3Ion. 

to 

Fri. 

Sat. 

jxeguia 

Up  to 
2 

hours 

r xjixyii 

After 

2 

hours 

Pottery,  Pipe,  and  Tile  Making. 

i 

1 

] 

Cumberland. 

1 

i 

Bristohvare  and  Tiles — 

i 

i 

Males. 

U) 

Bristol  dipper  

1 lU 

8| 

R 

48 

! 1 

Burner,  Head,  and  finisher  ... 

1 Lli 

) 

,{b) 

(/>) 

:c)’" 

h.v 

Burner,  full  fire  

1 Hi 

J 

" 8 

8 

... 

1 

1 J 

1 

Clay  maker,  Bristol  or  tile  ... 

1 111 

1 

Grinding  tile  clay — man  in 

I 

charge  

1 Hi 

Other  unclassified  

1 101 

j 

1 

RelieAdng  employee  (d) 

j 

Sagger  maker 

1 io| 

j 

Setter  and  drawer  

1 10 1 

(«) 

1 

„ „ , Head  ... 

2 0 

1 8| 

41 

48 

... 

U 

U 

Thrower  

2 3 

i 

! 

Tile  maker  or  presser 

1 10 1 

i 

Tile  presser,  head  

1 111 

1 

Females. 

1 

1 

ForeAvoraan 

36  0 

1 

Tile  arrisors  or  fettlers 

30  6 

J 

Flower  Pots — ■ 

Machine  worker  (6  in.  and 

over)  

2 Oi 

1 

1 

Panman  and  claymaker 

2 0| 

I 

1 , 

(e) 

(/) 

Relieving  employee  (cf) 

^ 81 

41 

48 

14 

14 

ThroAver  (pots  and  terracotta) 

2 "n 

J 

1 

Pipes — 

ig) 

Burner  ...  

16  8 

8 

1 

...  j 

Junction  sticker  

2 "6i 

1 

1 

Labourer,  pipe  carrier,  shovel- 

1 

ler  into  pan  

1 HI 

i 

Moulder  

2 U 

1 

Pan  or  pulveriser  w’orker  ... 

2 0| 

, 1 

Pipe  dresser,  trimmer 

1 111 

1 

Pipe  machine  feeder 

2 OJ 

(e) 

(/) 

,,  Avorker 

2 0| 

- 81 

41 

48 

14 

li 

Pit  foreman 

2 • 2| 

Pitman  

2 Of 

1 

Presser  (air-bricks,  tiles) 

2 0| 

1 

I 

Relieving  employee  {d) 

Ring  oiler  (pipe  over  9 in.)  ... 

1 ill 

Setter  

2 0| 

Soaker  and  claymixer 

2 0| 

1 

Special  Rates 


Sun- 

days 

and 

Holi- 

dayfl 


A 


(а)  R.ange  of  hours  Mon.-Fri.,  7 a.ra.  to  5 p.m.  with  not  less  than  hour  for  meals;  Sat.,  7 a.m.  to  noon.  Starting 

time  to  be  fixed  by  employer  subject  to  prohibition  of  A^ariation  without  one  week’s  notice, 

(б)  For  burners  on  full  fire,  (c). 

(c)  In  case  of  sickness,  arrangements  amongst  the  employees,  or  emergency  2 shifts  of  12  hours  may  be  worked  at  22s.  6d. 

per  shift  for  full  fire  burner  and  23s.  9d.  for  head  burner.  Regular  time  for  employees  burning  biscuit  and  Bristol 
kilns  before  full  fire  shall  be  8 hours  on  all  days  of  the  Aveek  in  day  Avork,  10  hours  (including  2 hours  for  meals) 
on  night  shift,  and  48  hours  per  week. 

{d)  If  regularly  employed  in  one  department  temporarily  (AVork  continuing  for  more  than  2 weeks  is  not  temporary)  working 
in  another  grade,  to  receive  Avhile  so  engaged  the  higher  rate  whether  his  usual  rate  or  that  of  the  grade 
to  Avhich  he  is  transferred.  In  other  cases  to  be  paid  at  the  rate  corresponding  to  the  work  done. 


(e)  Range  of  hours : — Mon.-Fri.,  6 a.m.  to  6 p.m.;  Sat.,  6 a.m.  to  1 p.m. 
hibition  of  variation  without  one  Aveek’s  notice. 


Employer  to  fix  starting  time  subject  to  pro- 


(/)  Rate,  2d.  per  hour  extra.  Regular  time,  Mon.-Fri.,  9 hours  per  shift  and  to  finish  before  the  Sat.  morning  shift 
begins. 

(y)  Three  men  to  be  emnloved  on  each  kiln,  ono  r»“r  shift;  change  of  shift  to  be  made  weekly;  2 shifts  of  12  hours  each 
at  25s.  per  shift  may  be  worked  in  sickness  or  emergency.  Northumberland,  23s,  per  shift. 
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MANUFACTURIN G. — -(Bkick,  Ckmknt,  Pottkrv) — continued. 


51INTMUW  WAOK 

Bkgular  'J'ime 

Si’i'XiAi,  Bates 

Hours  per  Day 

1 

in 

Overtime  !•' actors 

Hours 

Factor 

Sun- 

days 

and 

Holi- 

Per 

Per 

Per 

for  2nd 

Jv( 

Hour 

Day 

Week 

Mon. 

to 

FTi. 

Sat. 

per 

Week 

^.1 

and  3rd 
Shifts 

Up  to 
2 

After 

s.  d. 

s.  d. 

s.  d. 

Hi 

hours 

hours 

days 

1 111 

(i) 

1 

1 

(c) 

1 

i 

1 Hi 

r ^ 

8 

... 

1 

u 

: n 

2 

1 lOi 

1 111 

1 11-1 

2 Oi 

1 111 

2 0| 

... 

95  0 

1 101 

2 2i 
2 1 

1 Hi 

1 10 1 
2 0 

(a) 

1 10| 

[ 8| 

48 

... 

n 

n 

2 

2 Oi 
1 10 1 

\ 

2 2| 
2 U 

28  6 

i 

i 

i 

i 

1 

31  0 
36  0 
28  0 
28  6 
28  6 
20  0 

J 

1 

1 

1 

] 

i 

i 

1 

1 

10  7 

8 

(«) 

! 8 

48 

d) 

1 

n 

' u 

9 

... 

2 ‘ll 
2 l| 

I 

i 

2 01 

I 

I 

* 

j 

2 0 
2 0 

I 

I 

1 

1 

' i 

i 

2 1 
2 1 

I 

I 

1 

1 

1 

1 I 

j 

i 

! 

2 2 

I 

1 1 

1 

1 

J 

1 

! i 

2 "i  j 
2 0 
2 1 
2 0| 

1 1 
1 
1 
1 
1 

(c) 

. 1 

1 9| 

2 0 

4i 

48 

u 

11 

2 

2 0 

1 ' 

1 

2 0 i 
1 vH  1 

i 

i 

42  0 
0 

1 

1 

1 I 

1 i 

j 1 

i 

! 

1 

42  3 
44  9 

j i 

i 

)' 

OCCUPATION 


tottery,  Pipe,  aufl  Tile  Making 

Cumberland — continued. 
Pottery — 

Jlalcs. 

Burner,  Head,  and  finisher  ... 
,,  full  fire 
,,  inuflle  kiln  ... 

Cliiymaker  

Dipper,  sanitary 
,,  pottery 

Handler  

Jolly  or  jigger  hand  ... 
Modeller  and  mould  maker  . 
Other  unclassified 
Presser,  sanitary 
,,  hollow- ware 

Sagger  maker 
Setter  and  drawer — 

Biscuit  kiln 

,,  Head  ... 

dost  kiln 

„ Head  ... 

Mufile  kiln 

Thrower  

Turner 

Females. 

Decorators — 

Transfer  

Hand— 

1st  .3  months 

Thereafter 

Dippers’ assistant 

Stopper  

Taking  off  tubs 
Warehouse  selectors 
Hoofing  Tiles — 

Jlales. 

Burner,  per  shift 

Die  moulder 

Drawer 

]\[illraan  

Hue  cleaners,  ash  wheelers 
while  so  engaged  ... 
Panman  (no  gear) 

r,  , working  winch 
Pitman  ..." 

,,  soaking  and  tempering 

clay  in  pit 

Believing  employee  (7) 

Setter  

Sorter 

Sorter  and  grader 
Tile  macl'ine  man 

Assistant  

Truck  or  drav  loader.s 
Wheelers 
Winchinan 
Yard  cleaners 

Females. 

1st  3 months’  experience 
Thereatter 

dStorihumltrldni. 

Flower  pots  {i)  ... 

Pipes  (i) 

Boofing  tiles  - 

Halite  (/;)  

Females — 

1st  3 months 
Thnrr';’ft.f>r  ... 


(a) 

(b)  y As  preceding  page. 

(r)  I 

(d)  For-  Sundays  also. 

(e)  Binge  of  hours  • — \Ton.-Fri.,7  a.m.to  5 n.rn..  withnot  less  than  J hour  for  meals ; Sat.  7 a.m.tonoon.  Females  to  have  a 

break  of  10  minutes  between  9 a.m.  and  10  a.m.  for  tea,  and  10  minutes  for  washing  and  changing  before  knock-off 
time  each  day.  Employer  to  fix  starting  time  subject  to  prohibition  of  variation  without  one  week’s  notice. 

( f)  Overtime  is  not  involved  when  regular  time  is  exceeded  owing  10  sickness,  arrangement  among  the  employees,  or  emergency. 
The  highPT  rate  while  <50  engaged. 

(h)  Classifications  as  for  Cumberland,  minimum  rates  2id.  per  hour  less,  except  burners,  w'hose  rate  per  day  is  15s.  2d. 

(i)  Classification  as  for  Cumberland,  minimum  rates  2jd.  per  hour  less,  excepting  burners,  whose  rate  is  15s.  3d.  per  shift. 
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MANUFACTURING 

(CLOTHING,  TEXTILES,  kc.) 
INDEX  TO  AWARDS. 


Gazettal. 

Beference. 

c - 

Expiry 

Industry. 

t c 
i:  «« 

Govt. 

Date  as 
indicated  in 

Ind.  Gaz. 

i>oin- 

pendium- 

Gazette 

Date. 

Award. 

No. 

Vol. 

Page. 

Page. 

1 

ArrificSai  Flower  M.ikerp  (State) — 

Artiflclal  Flower  Makers.  Female  (CiimboilatiJ)  ... 

A.C. 

155 

27-8-20 

26-8-23 

18 

501 

803 

Bag  aud  Sack  Bepairers  (State)  

AC. 

ICO 

3-9-20 

]•  2-9-23 

ri8 

503 

j-  803 

V.C. 

202 

19-11-20 

\18 

919 

Bespoke  Bootmakers,  «tc.  (State)  

A.C. 

164 

20-12-18 

i 

[15 

145 

I 

V.C. 

54 

28-2-19 

I 

1 

539 

V.C. 

54 

12-3-20 

y 2-1-22 
j 

1 17 

766 

y 803 

V.Ce. 

180 

8-10-20 

1 1® 

734 

1 

V.C. 

207 

3-12-20 

J 

118 

1306 

J 

Boot  and  Shoe  Manufacturers  (State) 

A.C. 

207 

3-12-20 

12-11-22 

18 

1308 

803 

Costume  Makers,  Personal  Measurement  (Slate) — 

A.C. 

23 

22-2-18 

1 

ri3 

357 

■) 

V.C. 

77 

21-6-18 

V 21-2-20 

i 1® 

698 

y 804 

V.C. 

101 

16-8-18 

J 

ll4 

344 

Cutters  and  Trimmers  (Cumberland  and  Newcastle) — 

Cutters,  &c.  (Women’s  Garments) 

A.C. 

116 

18-6-20 

ri8 

135 

V.C. 

i 202 

19-11-20 

y 1-7-22 

i 18 

919 

y 804 

V.C. 

2)8 

31-12-20 

J 

ll9 

179 

Cutters  and  Trimmers  (Men’s  Garments) 

A.C. 

46 

27-2-20 

ri7 

767 

V.C. 

202 

19-11-20 

> 1-2-23 

i 18 

921 

y 8C4 

V.C. 

2)8 

31-12-20 

J 

ll9 

179 

Shirt  Cutters 

A.C. 

46 

27-2-20 

L 1-2-23 

ri7 

768 

\ 808 

V.C. 

202 

19-11-20 

118 

922 

Dressmakers.  White  Workers.  Ac.  (State), and  Milliners 

(Cumberland  and  Newcastle)  

A.C.  1 

ro4 

26-11-20 

11-11-22 

18 

1318 

805 

Dyers  and  Cicauers  (State)  

A.C.  j 

152 

20-8-20 

X 22-7-22 

/18 

340 

V.C. 

£12 

17-12-20 

118 

1322 

f 806 

Pressers,  Ac  (Cumberland  and  Newcastle)  

56 

31-3-16 

1 

f 9 

109 

i 

V.  ! 

156 

8-9-16 

y 30-3-19 

1 10 

1090 

^ 806 

V.  i 

159 

15-9-16 

J 

lio 

1381 

Bepemakers  (State)  

A.C. 

125 

11-10-18 

I 

fl4 

522 

V.C. 

257 

14-11-19 

24-10-21 

J 16 

925 

J 

V.C. 

152 

20-8-20 

i 18 

343 

h 807 

V.C. 

191 

29-10-20 

J 

L18 

902 

J 

Sailmakers  (State) 

A.C. 

101 

16-8-18 

1 1 

fl4 

356 

1 n 

V.C. 

59 

19-3-20  ! 

y 29-8-21 

i 17 

941 

r ^ . 

V.C. 

191 

29-10-20  1 

J 

ll8 

923 

^ 807 

T»r.tmak"rs’  Machinists  (State) 

A.C. 

216 

24-12-20  ! 

29-10-22 

19 

181 

Shirtmakers  (State)  

A.C. 

167 

17-9-20  1 

16-9-22 

18 

515 

808 

Straw  Hat  Makers,  Cumberland 

A.C. 

145 

20-6-19 

1 

ri6 

62 

1 

V.C. 

269 

12-12-19 

y 3-7-21 

119 

V.C. 

108 

4-6-20 

J 

ll7 

1278 

J 

Tailors,  Ac.  (Country) — ■ 

1 

Order  and  Chart  Tailors 

175 

20-10-16  1 

1 

fll 

114 

1 808 

178 

27-10-16  i 

19-10-18  ■ 

115 

v'.Ce.  i 

180 

12-10-17 

J 

ll2 

631 

808 

Tailors,  Ac.  (Cumberland  ai)d  Newcastle)  Chart 

A.C.  1 

81 

1-6-17 

31-5-20 

11 

1213 

Tailors,  Ac.,  Order  

13 

2-2-17 

1 

fll 

716 

I 

V.C. 

V.C. 

27 

67 

23-2-17 

4-5-17 

^ 1-2-20 

Jll 
I 11 

879 

1101 



Cf) 

o 

00 

V. 

77 

21-6-18 

J 

L13 

697 

J on. 

Tailors,  Ac.,  Beady-made  (State)  

21 

16-2-17 

15-2-20 

11 

872 

803 

Textile  Workers  (State) ‘ 

A.C. 

203 

15-8-19 

1 

ri6 

354 

] 

V.C. 

253 

7-11-19 

1*  28-8-21 

J 16 

702 

V 309 

V.C. 

46 

27-2-20 

'1  17 

770 

V.C. 

191 

29-10-20 

J 

L18 

924 

J 

VoL.  XIX,  No.  2.1  COMPENDIUM  OF  AWARDS,  T120 


«»io8n  MAKUFACTTJRING. 

(CLOTHING,  TFA'l’ILES,  ic.) 

COMPENDIUM. 


Minimum  Wage 

Regular  Time 

Si’Ecivi,  Rates 

Hours  Tier  Day 

02 

overtime  Factors 

1 ^ 

OCOOTlTlOlf 

Hours 

U.2 

Facto.r 

. Sun- 
days 
aiLl 

Holi- 

days 

^ li 

Per 

Per 

. Per 

for  2nd 

lU'guiar  iiays 

Hour 

s.  d. 

Dat 
s.  d. 

Whek 

8.  d. 

Mon. 

to 

Fri. 

Sat. 

per 

Week 

O’S 

and  :3rd 
Shifts 

Up  to 
hours 

Alter 

liours 

5 

Artificial  Flower  Making. 

Cumberlani. 

Females. 

1 

Icginners  if)— 

ourneywoman  (t.e.),  Ii.aviug  4 
years’ expet'ieucc 

1 

42  6 

! 

1 40i 

1 

Li) 

IJ 

Bag  and  Sack  Repairers. 

1 : 

M iles  (h). 

I 

labourer,  ordinary 

’acker  

lelievirig  employee  (k) 
ortcr,  1st  class  (bag  classifier).. 

„ 2nd  class  

Females. 

86  3 
88  0 

9t"'o 
88  0 

00 

i 

i 43  i 

:»») 

(0 

u 

it) 

o 

1 

'orewoman  

(thers  21,  under  3 months 
,,  over  3 months’  experience 

53  0 
39  0 
41  0 

1 

1 

J 

i 

1 

i 

1 

Bootmakers,  Bespoke. 

1 

ourneyman — 

Cumberland  (o)  

Newcastle  area  

Mudqee 
South  Coast... 

2 Oi 
1 lOi 
1 104 

1 loi 

1 

J 

(«) 

i 

1 

i 

43 

[b) 

li 
■ 1 

u 

2 ^ 

.... 

Boot,  Shoo,  and  Sl  pper 
Manufacturers. 

Males. 

ourneyman  

2 01 

81 

1 

i 

48 

I 

(c) 

i 

1 

u 

(d)^ 

Females. 

i 

1 

1 

Imployee  over  21  years — 

1st  six  months’  experience  ... 
2nd  „ 

‘^rd 

„ 

ilierc  after  

4 years’  experience  (e) 

,,  ,,  on  wax 

thread  machines 
licking  (g)  

39  0 

40  0 

41  6 

42  6 
44  0 
44  0 

53  0 

1 

1 

[ 81 

1 

J 

! 

4i 

i 

[ 

1 

48 

:e) 

...  1 

u 

i 

n 

... 

(а)  Or  weekly  half-holiday. 

(б)  Range  of  hours: — Full  week-days,  7-45  a.m.  to  5-45  p.m.,  with  ^ hour  for  mid-day  meal;  weekly  hali-aolilay, 

7*45  a.m.  to  1 p.m. 

(c)  Range  of  hours: — Mon.-Fri.,  7-30  a.m.  to  5-30  p.m.;  Sat.,  7-30  a.m.  to  noon.  Employer  to  fix  starting  time, 

subject  to  prohibition  of  variation  without  one  month’s  notice. 

(d)  For  holidays  only. 

(e)  Wholly  or  partly  preparing  or  making.  . , r ei- 

{/}  Over  16  years,  15s.  per  week,  half  yearly  increases  of  2.s.  61.  per  week  for  first  2 years  service,  and  os.  thereafter 

until  reaching  the  minimum  wage.  After  4 years,  42s.  6d.  per  week. 

(g)  Clicking,  stuff  cutting,  stuff  fitting,  making  and  finishing,  or  preparing  for  makers,  or  operating  any  rnachme 
relating  thereto,  excluding  skiving  insides  or  outsides  or  uppers,  or  ironing  or  sizing  uppers  or  socking,  to 
rccciv^c  3>(liilt'  rsttc 

(/i)  Range  of  hours  : — 5-day  or  6-day  week  at  employer’s  optioij.  If  5-day  week,  between  8 a.m.  and  6 p.m-.  Mon.-Fria 
If  6-day,  8 a.m.  to  6 p.m.  on  five  days,  and  between  8 al.m.  and  1 p.m.  on  the  half-holiday.  Lunch  tune  * hour, 
unless  decided  by  vote  to  be  30  minutes,  in  which  case  the  establishment  to  close  J hour  earlier.  A break  oi 
10  minutes  daily  to  be  allowed  for  refreshments  at  a time  to  be  determined  by  vote.  Engagements 
terminable  at  a moment’s  notice.  ^ ^ 

(i)  For  the  first  IJ  hours  worked  within  the  prescribed  range,  ordinary  rates;  thereafter,  and  al  time  work'd  outsioe 
the  prescribed  range,  IJ  rates.  Factoric.s  Act,  1912,  sec.  43,  presc.*ibes  1 1 rates  for  females,  and  restricts  over- 
time hours.  ....  ,.1 

(i)  Double  time  for  work  on  holidays.  No  deduction  from  wiges  to  b?  mede  for  a ho.ilay,  except  where  an 
employee,  without  reasonable  ciine,  abienrs  h ^rself  on  tlic  dvy  before  or  the  day  after  such  holiday. 

(k)  If  employed  in  another  grade,  to  receive,  while  so  engaged,  the  higher  rate,  whether  his  (or  her)  usual  ra,.e  or  th  w 

of  the  grade  to  which  he  (or  she)  is  transferred. 

(l)  On  Saturday  afternoons,  double  rates.  j a <■ 

(w)  Range  of  hours  : — Mon.-Fri.,  7‘30  a.m.  to  5-30  p.m.,  with  a meal  break  of  | hour  between  noon  and  l p.m. ; sat.,  7 -.u 
a.m.  to  noon  ; females  to  be  allowed  10  minutes  for  tea  between  10  a.m.  and  10-30  a.m.  Employment  is  termin- 
able af  24  hour.«’  notice.  • 

in)  Rates  for  Newcastle,  Central  Tablelands  (Lithgow),  and  South  Coast,  8s.  per  week  less. 

(o)  And  in  Grafton,  Glen  Innes,  Goulburn,  and  Maitland  districts. 


N.S.W.  INDUSTRIAL  GAZETTE.  [Special  Supplement. 
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MANUFACTURING  (Clothing,  Textiles,  (tc.) — continued. 


OOOUFJCnON 


MISIMUK  Wage 

Regular  Time 

Per 

Houb 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other  j 

Limitations 

Mon. 

to 

Fri. 

Sat. 

70  6 

1 

' (6) 

ib) 

[b) 

(c) 

42  0 

^ 9}/8} 

0/4} 

461/48 

S5  0 

j 

I 

114  6 

87  0 

ib) 

(c) 

104  6 

46}/48 

41  3 

82  6 

- 

Special  Rates 


Factor 
for  2nd 


Shifts 


Overtime  Factors 

5 s 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

l-l 

o < 

Garment  Making,  Women’s. 

Costume  makers.  Personal 
Measure — 

Tailor  or  machiner  ... 
Taiioress  or  machinist — 

On  coats 
On  skirts  ... 

Cutters,  &c. — 

Order  cutter 

Stock  cutters,  males — 

(a)  Required  to  be  compe 


(rt)  Required  to  be  compe 


amount  of  material 
Stock  cutters,  females — 

(a)  Required  to  be  compe 
tent  to  mark  in  skirts 
blouses,  &c.,  under  de 
signer’s  supervision 
(a)  Required  to  be  compe 
tent  to  the  degret 
required  of  highest  class 
of  stock  cutter,  male  ... 


n 


A) 


n 


u 2 


(a)  Rates  are  also  prescribed  for  intermediate  degrees  of  competence. 

(5)  Five-day  week  of  46}  hours  or  six-day  week  of  48  hours  at  the  employer’s  option. 

(c)  Range  of  hours : — Mon.  to  Fri.,  8 a.m.  to  6 p.m.,  with  an  interval  of  hour  for  meal ; Sat.  or  day  on  which  weekly 

half-holiday  is  observed  (in  the  six-day  week  only),  8 a.m.  to  12-15  p.m.  See  (b). 

(d)  Exception  : — In  five-day  houses  time  worked  within  the  prescribed  limiting  times  exceeding  46}  hours  and  not 

exceeding  48  hours,  is  to  be  paid  for  at  ordinary  rates.  Tea  money  : Unless  24  hours’  notice  given  of  intention 
to  work  overtime,  2s.  and  Is.  6d.  in  case  of  employees  receiving  over  and  under  £3  per  week  respectively  to 
be  allowed. 

(e)  Prescribed  hours ; — Five-day  week,  Mon.  to  Fri.,  8 a.m.  to  6 p.m.,  with  a break  of  not  less  than  } hour  for  mid-dar 

meal.  Six-day  week,  Mon.-Fri.,  8-15  a.m.  to  6 p.m.,  with  one  hour’s  break  for  mid-day  meal;  Sat.,  8-15  a. in. 
to  12-30  p.m. 
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MANUFACTURINCr  (Clothing,  Textiles,  Slq.) —continued. 


Mnrami  Wa«* 


S.IGULAR  TDCB 


Special  Ratbs 


4 

HOUM  per  DAT 

n 

d 

Overtime  Factors 

3 

Hours 

per 

Wbbk 

uS 

Factor 

Sun- 

days 

and 

Holi- 

days 

lb. 

ir 

\'f: 

Pec 

P«r 

Per 

o ^ 

r*  e8 

for  2nd 

jiveguiar 

rt-d  § 

DAT 

.8.  d. 

WlXS 

B.  d. 

Mon. 

to 

Pri. 

Sat. 

Os 

3 

and  3rd 
Shifts 

up  to 
2 

hours 

After 

2 

hours 

s“l 

i Garment  Making,  Woraen’i — 

i 

i 

1 co)itinuf,d. 

1 

' 

1 

Orc8>makers,  lilanufacturing  or 

j .Stock — 

j Distributor  (trimmers) 

40 

0 

1 Examiner 

1 Finisher  with  4 years’  exper 

4.3 

0 

I 

1 ience  

40 

0 

Folder  with  4 years’  exper 

' ience 

40 

0 

Forewoman  

Machinists  with  4 years’  ex- 

60 

0 

1 

perience — 

1 

1 

: i Coat 

j Blouse  and/or  skirt 

' 1 Presser  (a)  

45 

42 

40 

0 

6 

0 

i 

461 

(b) 

• •• 

1| 

(e) 

U 

(c) 

2 

')ressmakfrs.  Order — 

1 

, Forewoman  ... 

Hands  with  4 years’  exper- 

55 

0 

1 

1 

1 

ience — 

Alteration'  ... 

i;  Assistant,  bodice  and/or 

40 

0 

1 

[ 

■ skirt 

40 

0 

1 

i!  Assistant,  bodice  ... 

42 

6 

i 

I 

\ Blouse  and/or  skirt 

42 

6 

1 

i 

! 

i 

t,  Bodice  and  coat  ... 

45 

0 

J 

1 

|7hiteworkers  and  makers  of 

i 

i 

j 

underclothing — • 

Ostter  (4  nr  more  years’  ex- 

1 

i 

» perience) 

55 

0 

'I 

! 

1 

! 1 

1 

Forewoman  ... 

55 

0 

1 

I 

(b) 

(e) 

•• 

(c)_^ 

(I(  Presser  (a)  

40 

0 

1 

^ ... 

461 

U 

11 

... 

Others  (4  or  more  years’  ex- 

! perience)  

lilliners — (g'' 

42 

6 

i 

J 

1 

1 

Forewoman  in  charge  of  12  or 

1 

1 

I 

1 

more  employees  

60 

0 

1 

1 

(b) 

(e) 

(C) 

Journeywornan — • 

With  4 years’  experience  ... 

1 

461 

... 

H 

"A 

2 

... 

. 42 

6 

1 

^ .... 

With  5 years’  experience  ... 
r.  alternatiyely  (f) — ■ 

; 

0 

1 

1 

’ Forewoman  in  charge  of  12  oi 

1 

more 

i 60 

0 

1 

(d) 

. Journeywornan — 

^ ... 

402 

11 

U 

2 

... 

4 years’ experience 

... 

1 40 

0 

1 

5 „ 

1 

1 42 

6 

J 

(a)  If  workin"  with  irons  exceeding  12  lb.  in  weight,  which  have  to  bo  lifted  by  hand,  Is.  per  day  for  every  1 lb.  or 
fraction  thereof  in  excess  of  12  lb. 

<6)  At  emnloyer’s  option,  5 or  6 day  week,  alterable  with  a week’s  notice.  Hours — .5-day  week,  8 a.m.  and  6 p.m.,  Mon.- 
Fri. ; 6-day  week,  8 a.m.  and  6 p.m.  on  5 days,  8 a.m.  and  1 p.m.  usual  half-holiday.  Lunch,  not  under  ^ hour 
unle.ss,  on  a vote  of  those  affected,  i hour  is  decided  on ; accepted  arrangement  to  last  12  months.  If  only 
i hour  lunch  time,  establishment  to  close  \ hour  earlier.  A daily  break  of  10  minutes  to  be  allowed  unless 
hours  worked  are  44  or  less. 

<c)  But  employer  may  decide  not  to  pay  for  holidays;  if  not,  shall  pay  not  less  than  Is.  6d.  over  award  per  week. 
Arrangement  to  last  12  months. 

<d)  Between  8-15  a.m.  and  5 p.m.,  Mon.-Fri.;  8-15  a.m.  and  1 p.m.  Sat.  | hour  for  meal,  except  Sat. 

. - if)  Factories  Act,  1912,  sec.  43,  prescribes  IJ^  rates  for  females,  and  restricts  overtime  hours. 

■ if)  At  employer’s  option,  and  on  giying  notice;  to  continue  at  least  12  months,  and  then  be  alterable  on  a month’s 

!y  notice. 

{ (g)  Subject  to  oyertime  clause  (1 J for  work  oyer  461-  hours)  milliners  may  be  required  to  serve  in  shop  on  late  shopping 

' night  until  9-30  p.m.,  such  to  count  as  ordinary  time,  and  be  paid  as  herein  or  as  shop  assistant,  whichever  is 


N.S.W.  INDUSTIUAl,  CAZKTTE.  ISikciai.  Si:iti emfa’t. 


ho:) 


M ANUF ACTURT NG — (Clot ring,  T kxt i l ks,  tiav ed. 


OCOTPATIOS 


Minimum  Wage 

Per 

Hour 

Per 

Day 

Per 

Week 

s.  d. 

s.  d. 

s.  d. 

105  0 

95  G 
88  0 
95  6 
88  0 

90  G 
94  0 

...  1 

... 

42*'  G 
44  0 
44  0 
42  6 

45  0 
50  6 

46  0 
42  6 
50  0 

42  6 
42  G 

JiEorLAK  Time 


Hours  per  Day 


iron. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


0"r 


Special  Rates 


Factor 
for  2nd 
and  :ird 
Shifts 


Overtime  Factors 


Regular  Days 

Up  to 
hours 

After 

2 

hours 

Sun- 

days 

and 

Holi- 

days 


Dyers  and  Cleaners. 

Males. 

Casual  (a) 

Dyer  

Dry  cleaner — 
la  charge 

Other,  dry  and  wet 
Hat  blocker 
Others,  un.specified 
I’resser — 

Hand-iron 
Machine 

Females. 

Casual (a) 

('leaner,  dry  or  wet 
]''eathe r-d resse r . . . 

Hat  trimmer 
Others,  unspecilicd 
Pressor- 

Hand — Finishing  off  . 
Other... 

Machine 

Receiver  or  despateher. 
llcpairer  of  clothing  . 

,.  articles  other 
clothing 

Spotters 


than 


f 4Gi\ 
\48  J 


(c) 


li 


u 


A) 


* Hates  for  Newcastle,  South  Coast,  and  Central  Tablelaiils  arc  8s.  per  week  less  than  these  tabulated  rates. 

? 

(a)  Engaged  for  less  than  1 week,  33}  per  cent,  above  tabulated  rat.es. 

(&)  Five-day  week  of  46},  or  six-day  week  of  48  hours  (exclusive  of  meals)  at  employer’s  option,  alterable  on  week’s  notice  ; 

to  employees, 

(c)  Range  of  hours  : — Five-day  week,  Mon. -Fri.,  8 a.m.  to  G p.m.,  with  2 hour  for  meals.  Six-day  week — Mon.-Fri., 

8 a.m.  to  5-30  p.m.,  with  | hour  for  meals;  Sat.,  8 a.m.  to  12-15  p.m.  . I 

(d)  An  allowance  of  Is.  for  a meal  is  allowed  in  cases  of  overtime  after  6 p.m.,  Mon.-Fri.,  and  12-15  p.m.  Sat.  i 

When  any  spell  of  duty  is  for  more  than  4 hours,  an  interval  of  10  minutes,  selected  by  employer,  in  third  hour  (to 

treated  as  time  on  duty  and  paid  for),  is  allowed  to  females  and  apprentices  for  refreshment.  | 
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MANUFACTURING  (Clothing,  Textiles,  &LQ.)-^--co'nllmied. 


■ 

Mimimum  Wage 

Regular 

Time 

Special  Rates 

i 

1 

Overtime  Factors 

HOURS  per  DAY 

2 

o 

K'‘  oeofPATioa 

Hours 

^.2 

Factor 

Per 

Per 

Per 

for  2nd 

xveytiicir 

Sun- 

days 

and 

Holi- 

days 

Hour 
8.  d. 

Day 
s.  d. 

Week 
s.  d. 

Mon. 

to 

Fri. 

Sat. 

per 

Week 

og 

md  3rd 
Shifts 

Up  to 
2 

hours 

After 

hours 

. C j: 

i 

Ropemakiog. 

emp  and  Yarnworkers— - 

(a) 

Damp  mixer  

14  2 

Feeder  for  first  spreader  ... 

Fee  ler  for  first  spreader  in  J 

14  8 
14  2 

Scott,  Ltd.  

Kuockerout  and  scutcher  ... 
Machine  and  spinning  fore- 

14  2 

1 

man  

16  2 

npe  work — 

' Other  traveller  drivers 

14  2 

1 Rope  layer  (head)  

16  8 

Rope  layer  

Rope  machinist,  2 inch  and 

15  2 
14  8 

i 

ove’  (leading)  

1 Steam  rosier  (leading) 

14  8 

'b) 

(c) 

d) 

' Steam  reelers  (other) 

14  2 

4S 

n 

Ih  : 

1 Traveller  driver  on  12  hook 

' 8i 

1 

2 

... 

1 machine  ...  ...  ... 

14  2 

1 

1 

ackers,  oilers,  winding,  hauling 

1 

1 

j 

and  tarring  yarn — 

Bobbin  carrier,  can  filler. 

j 

i 

balier  clothes  line,  and  other 
lappers  or  sweeper 

14  2 

i 

Feeder  for  tow  carder 

14  2 

Hand  reeler 

14  2 

i 

• 

Oilers 

14  2 

Rope  and  twine  packers 
Rope  machinist,  | inch  to  If 

14  8 

• 

1 inch  

; Sliver  feeder  for  second 

14  2 

1;  spreader  

■ TYinding,  hauling,  and  tarring 

14  2 

yarn 

14  8 

• 

1 

Sails,  Tents,  Tarpaulins. 

overing  pipes  (outdoor  work)... 

2 5| 

... 

1 82 

4i 

48 

(.0 

(J) 

fn\ 

.ending  hand  (e)  

•ther  employees 

lachinists,  female,  21  years  ... 

2 'ij 

42  ’o 

il) 

ii 

J 

1 ' 

) 

1 

On  large  machines,  extra  ... 

3 0 

1 

li 

1 

On  heavy  work  on  light 

r - 

47 

u 

machines  

45  0 

1 

j 

I 

Straw  Hat  Makers. 

Cumberland. 

Males. 

ourneymen  

87  0 

1 

1 

i’o  remen  

Females. 

87  0 

1 

1 

r 

46 

(0 

n 

O') 

o 

Tnishers  (fc)  

30  0 

1 

lachinists  (k) 

35  0 

I 

1 

(a)  Per  day  of  8 hours. 

lb)  If  the  majority  or  tlie  employees  consent  thereto  the  48  hours  mav  be  worked  in  5 days. 

(c)  Night  shift,  Mon-Thurs.,  oj  hours;  Fri.,  9 hours. 

(d)  Christmas  Day.  Good  Friday,  Eight-hour  Day,  and  Factory  Picnic  Day  to  be  paid  for  at  ordinary  rates  if  not  worketJ. 

_ («)  Leading  hand  5s.  per  week  extra. 

( f)  Hange  of  hours  : — Mon.-Fri.,  7*45  a.m.  till  5*15  p.m.,  or  8 a.ra.  till  5*30  p.m.,  with  2 for  dinner;  Sat.,  7*45  a.ni. 
,i<  till  noon. 

{g)  Applicable  to  work  after  6 p.m.;  from  10  p.m.  to  7 a.m.,  double  rates  ; breaks  for  meals  to  be  allowed  from  11  p.m.  till 
midnight,  and  from  3 a.m.  to  3.30  a.m. 

(h)  For  Sundays,  Christmas  Day,  Boxing  Day,  Good  Friday,  Easter  Monday,  Eight-hour  Day,  and  New  Year’s  Day, 

Double  rates;  14  rates  for  other  holidays. 

(i)  Range  of  hours  : — Mon.-Fri.,  8 a.m.  to  6 p.m.,  f hour  meal  break;  Sat.,  8 a.m.  to  noon.  Where  Saturday  observed 

as  a holiday,  Mon.-Thurs.,  8 a.m.  to  6 p.m. ; Fri.,  8 a.m.  to  5-45  p.m.,  | hour  meal  break.  Hours  of  commencing 
and  closing  fixed  by  employer,  varied  only  by  week’s  notice. 

(j)  Overtime  in  excess  of  10  hours  in  any  one  week  and  afternoon  on  Saturday  double  rates. 

(le)  Forewomen  to  receive  lOs.  per  week  in  addition  to  weekly  wage. 

(l)  Start  and  finish  as  mutually  agreed. 

(m)  And  Saturdays,  after  noon. 


808 


N.S.W.  INDUSTRIAL  GAZETTE.  [Special  Supplement. 


MANUFACTURrNG  (Clothing,  Textiles,  kc.)~ continued. 


OOeOri«!HO« 

Minimum  M 

RaauLiJL  Timb 

SPHaAi.  Ratbs 

Per 

Hotf» 

B.  d. 

F«f 

./IL 

8.  d. 

Hottbs  p«r  DAT 

Hour* 

p«r 

WBBK 

Other 

Limitation  a 

Paotor 
for  2nd 

Otbutimb  Fi 
Regular  Dayf 

lOVOBB 

Sun- 

day! 

and 

Holi- 

days 

i«| 

Moa. 

to 

Fi4. 

Bn*. 

and  3rd 
Shirta 

Up  to 
2 

hours 

After 

2 

houra 

Shirt  and  Collar  Making. 

m 

i 

I 

Cumberland  and  Newcastle. 

i 

Cutters — 

I 

Order  cutters  

105 

6 

\(a) 

(«) 

(a) 

(ft)  , 

(») 

Stock  cutters 

98 

0 

0/4i 

46i/48 

li 

n 

... 

State  (m). 

Shirtraakers — 

Under  4 vears’  service  (;)  ... 

-t- 

'1 

(k) 

(1) 

Over  4 years’  service 

42 

6 

/ - 

465 

1 i 

li 

... 

Tailoring,  Men’s. 

Cumberland  and  Newcastle. 

i 

Cutters,  &c. — 

Order  cutters 

... 

113 

0 

1 («) 

(a) 

(o) 

(ft) 

(») 

i 

Stock  cutters 

103 

0 

ynm 

0/4i 

48i/48 

li 

! G 

Trimmers 

103 

0 

J 

1 

Pressers,  &c. — 

1 

Brusher,  foider,  or  examiner.. 

54 

0 

(0 

1 

Pressor  

64 

0 

r - 

48 

li 

li 

‘> 

1 

***  - 1 

Underpresser  

54 

0 

J 

1 

Tailoressesand  nrachinists — 

/A\ 

1 

Chart— on  coats  

32 

6 

\ 

(«) 

' *! 

on  trousers  and  vests 

• •• 

28 

0 

/ - 

48 

I 

1 

Order,  suits  over  £3  lOs. — 

on  coats 

38 

xO 

I 

. 

on  trousers  and  veste 

34 

0 

I (e) 

(e) 

(«) 

(/) 

' 

I i 

I 

Order,  suits  not  over  £3 10s, — 

ynm 

0/4i 

46i/48 

... 

I I 

J 

on  coats  

35 

0 

1 

1 

! 

I 

* 

on  trousers  and  vests 

31 

0 

J 

1 

’ 1 

I 

Readymade — on  coats 

29 

6 

\ 

A Q 1 

\Q) 

on  trousers  and  vests 

28 

0 

/ - 

48  1 

... 

' I 

Tailors  and  machiners — 

(d) 

1 

I i 

Chart 

65 

0 

48  1 

...  1 

I i 

X 

• 

(«) 

(«) 

(/)"■ 

1 

I ; 

Order  

65 

0 

9J/8J 

0/4i 

46J/48  1 

...  i 

I l 

v7«i 

Ready-made 

67 

6 

48 

(g)- 

... 

I i 

Country. 

Hi  : 

^ I 

li  i 

li 

Cutters,  Ac. — 

I 

* 

Cutter 

90 

0 

1 

I ! 

I 

: I 

Trimmer  

70 

0 

1 

I 

Pressers,  Am. — 

1 

I 

]i 

Brusher,  folder,  or  examiner.. 

57 

6 

1 

(h) 

I 

Presser  

65 

0 

► 81 

4i 

48 

I 

Underpresser 

57 

6 

I 

Tailoresses  and  machinists — 

I 

I 

Order  and  chart — on  coats  ... 

40 

0 

1 

I 

on  trousers  and  vests 

36 

0 

I 

li 

Readymade — on  coats 

29 

6 

\ 

48  1 

\y) 

I 

on  trousers  and  vests 

28 

0 

f 

48  1 

I 

* A 1 

Tailors  and  machiners — 

(h) 

I 

Order  and  chart 

65 

0 

8f 

4i 

48  1 

... 

I 

(g)" 

I 

Readymade 

••• 

67 

6 

48  1 

J 

; 

(a)  Five-day  week  of  46J  hours,  or  six-day  week  of  48  hours,  at  the  employer’s  option,  subject  to  prohibition  of  ^ 

variation  of  system  chosen  without  one  week’s  notice.  ; 

(b)  Prescribed  hours  : — Five-day  week,  Mon.  to  Fri.,  8 a.m.  till  6 p.m.,  with  a break  of  | hour  for  meals.  Six-day  | 

week,  Mon.  to  Fri.,  8 a.m.  till  5-30  p.m.,  with  a break  of  f hour  for  meals;  Sat.,  8 a.m.  till  12-1.5  p.m.  , 

(e)  Prescribed  range  of  hours  Mon.  to  Fri.,  8 a.m.  to  6 p.m. ; Sat.,  8 a.m.  to  1 p.m. ; with,  for  pressers,  | hour  for  i 
lunch,  i hour  for  tea,  and  for  the  rest  the  same  intervals  as  for  the  section  of  employees  with  whom  they  are  j 
working. 

(d)  Prescribed  range  of  hours  : — Mon.  to  Fri.,  8 a.m.  to  6 p.m.;  Sat.,  8 a.m.  to  12-30  p.m.;  with  a break  of  not  less 

than  I hour  for  lunch.  r 

(f!)  Alternately  as  the  five-day  or  six-day  week  is  adopted.  ( 

(/)  Prescribed  hours  : — Six-day  week,  Mon.  to  Fri.,  8-15  a.m.  till  6 p.m.,  with  one  hour’s  break  for  meal;  Sat.,  8-15  a.m. 

till  12-30  p.m.  Five-day  week,  Mon.  to  Fri.,  8 a.m.  till  6 p.m.,  with  a break  of  | hour  for  meal. 

(ff)  Prescribed  range  of  hours  : — Mon.  to  Fri.,  8 a.m.  to  6 p.m.,  with  a break  of  | hour  for  meal ; Sat.,  8 a.m.  to  12-30  p.m.  ^ 
Employer  fixes  starting  time.  ( 

(b)  Prescribed  hours  : — As  (/),  Six-day  week.  ij 

(i)  Certain  statutory  holidays  are  allowed  without  loss  of  pay.  * 

(j)  Starting  at  under  16  years  : — 1st  6 months,  12s.  6d. ; 2nd,  15s. ; 3rd,  17s.  6d.;  4th,  20s. ; 5th,  25s. ; 6th,  30s. ; 7th, 

36s.;  8th,  40s.  Starting  at  16  and  over,  2s.  6d.  per  week  more  in  each  case.  r 

(L)  Range  of  hours : — 8 a.m.  to  6 p.m.,  Mon. -Fri.,  and  to  12-15  p.m.  Sat.,  with  a break  of  10  minutes  (to  be  counted  as 
worked)  between  10  and  11  a.m.;  and  a break  of  40  minutes  for  lunch.  Employment  terminable  by  3 days 
notice, 

(l)  Minimum  payment,  5s. 

(m)  Excluding  County  Yancowinna. 
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MANUFACTURING  (Clothing,  Textiles,  &c.) — continued. 


Regular  Time 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Mon. 

to 

Fri. 

Sat. 

OCOWPATION 


Minimum  Wage 


Per 

Hour 


s.  d. 


Per 

Day 


s.  d. 


Por 

Week 


s.  d. 


Special  Hates 


Factor 
for  2nd 
and  :3rd 
Sliifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

Textile  Working,  (c) 

Idiilt  male  

Warding — Male  [d) 

: lombing — Female 

I Male 
"Drawer,  mender  (c) — 

! 1st  year’s  experience  {f) 

it  Thereafter  

ijDyeing 

I I finishing — Femal  e 
1|  finishing— Male — 

, Crabber)  dry 

„ wot 

Press  setter  

Others  

initter’ — Female 

Male 

Labourer,  general 
lelieving  employee  {a)... 
Scouring  and  milling 
Spinning — 

Spinner,  first  class  {g) 

Other  employees 
Taker-in,  percher 
Tuner — 1st  year’s  experience  (/) 
2nd  „ „ 

Thereafter  

Twister-in,  male  

iVarp-drawer,  male  

iVarper — 

Female  {h),  1st  yr.’s  experi 
ence  (/) 

„ thereafter 

Male 

vTeaving  (i) — 

Pattern  weaver  («) — • 

1st  years’  experience  (/ ) . . 

2nd  „ „ 

3rd  „ ,, 

Thereafter  

Rug  weaver  who  has  to 
change  by  hand  and 

count  (e) 

Weaver  (of  whatever  age)  (e) 
1st  six  month’s  experience 
2nd 

3rd  „ „ 

4th 
nth 

Thereafter 

Willying  and  mixing 

iVoolscourer  

WToolsorter 


sr>  0 
86  0 
42  3 

85  0 

42  3 
51  3 

86  6 
42  3 

85  6 
90  6 


42  3 
85  0 


85 

85 

100 

85 

85 

89 

94 

100 

88 

87 


46  3 
51  3 
86  0 


51  3 
53  9 
56  3 
69  3 


56  3 

26  0 
28  6 
33  0 
37  0 
41  0 
51  3 
85  6 
88  6 
93  6 


48 


{k) 


{1) 


(i) 


(3) 


n 


ib) 


(a)  If  temporarily  doing  a higher-paid  class  of  work,  to  be  paid  the  higher  rate  while  so  engaged. 

(b)  In  a system  of  shifts  or  continuous  work,  this  factor  is  applicable  only  between  7 a.m.  and  7 p.m.  on  Sundays. 

(c)  Award  applicable  throughout  the  State. 

(d)  No  female  shall  be  employed  in  the  Carding  department. 

(e)  Rates  below  the  minimum  prescribed  for  males  are  not  applicable  to  adult  males. 

(/)  Experience  means  experience  in  the  capacity  or  department  wherever  acquired. 

(g)  That  is,  capable  of  taking  charge  of  and  setting  machines  in  foreman’s  absence,  and  in  actual  charge  of  not  less 

than  three  pairs  of  mules. 

(h)  Females  shall  not  handle  beams. 

(i)  Tying-in  or  twisting-in,  if  done  by  the  weaver,  shall  be  paid  2s.  extra  for  each  half-warp. 

(j)  (Factories  Act,  1912,  sec.  43,  prescribes  for  females  IJ-  rates  and  restricts  overtime  hours.) 

(k)  Prescribed  range  of  hours. — Mon.-Fri.,  7-.30  a.m.  to  5-:30  p.m.,  with  an  interval  for  lunch  of  from  1 hour  to  1 hour  • 

Sat.,  7-30  a.m.  to  12  noon.  In  a system  of  shifts  or  continuous  work  this  limitation  is  removed. 

(l)  Night  workers  (working  usually  between  5-80  p.m.  and  7-30  a.m.)  at  least  Is.  10 |d.  per  hour. 


SIC 


N.S.W,  INDUSTRIAL  GAZETTE. 


[SrEciAT.  Supplement. ;f 


MANUFACTURING 

(!>ENTAT.  AND  OPTICIAN  MECHANICS,  JEWELLERY,  kc.). 


INDEX  TO  AWARDS. 


ce 

Gazettal. 

Reference. 

Expiry 

Com- 

pendium 

hi  iiijJ'TV. 

o 

o 

Cfovt. 

Gazette 

Date. 

Date  as 
indicated  in 

Ind. 

Gaz. 

No. 

Award. 

1 1 

Vol. 

Page,  j 

Page* 

Ele ‘trcplaters  (State) — 

A.C. 

v.c- 

70 

204 

9-4-20 

26-11-20 

1 3-3-22 

\19 

942 

182 

\ 811 

Jeweller®,  cYC.  (State) — 

Jewellers  aud  Metal  Badge  Workers  

A.C. 

54 

12-3-20 

1*  25-3-23 

/17 

771 

]•  811 

V.C. 

204 

26-11-20 

\18 

l:t23 

Watchruakers,  &e.  (State) — 

A.C. 

54 

12-3-20 

\ 25-3-23 

/17 

775 

\ 811 

V.C. 

204 

26-11-20 

\18 

1326 

Mechanical  Opticians,  Ac.  (State)  

A.C. 

149 

22-11-18 

]»  5-12-21 

fl4 

762 

I 812 

V.C. 

204 

26-11-20 

\18 

1325 

811 
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MANUEACTUllING 

(DENTAL  AND  OPTICIAN  MECHANICS,  JEWELLERY,  &c.) 

COMPENDIUM. 


Minimum  Wage 


Electroplaters 


Males  (r/»). 

Vlaker  E.P.  ware 

Plater  

Polisher 

,,  finishing 
stamper  and  spinner 

Females. 

idults  {1) 


Jewellery  and  Watch  Making. 

lewellery  and  Metal  Badge 
Section  (k) — 

Males  (m). 

Chainmaker  (hand)  ... 
Chainmaker  (machine) 
Engraver  of  inscription 
crests,  &c. ... 

,,  floral 

Gilder  (/)  

Mounter  (e)  

Setter  (d)  

Other  unspecified 
Females. 

Chainmaker — 

Goid,  over  10  dwt.  to  1 ft.... 
,,  between  5 and  10  dwt 

to  1 ft 

Silver  over  22  dwt.  to  1 ft.. 
Gold  and  silver,  other 
Chainmaker,  machine 
Engraver  of  inscriptions 

crests,  &c ! 

,,  floral  

Fillingin  enamel  for  badges.. 

Gilder  (ff)  

Mounter  {e) 

Setter  (d)  

Other  unspecifled  


Eegular  'J’ime 


Sj^eciau  TIA^'ES 


Per 

Iloua 

8.  d. 

Per 

Day 

e.  <1. 

Per 

Week 

it.  d. 

Hours  per  Day 

J 

ITours 

prr 

WEEK 

1 

CA 

5| 

Factor 
for  2nd 
;\nd  3rd 
Shifts 

Overtime  Faitfors 

Ilcgulu 

Up  to 
2 

hours 

ir  Daysj 
After  j 
hours 

Sun- 
days 
and 
Holi- 
1 days 

3Ion. 

to 

I’rl. 

1 

1 Sat. 
1 

91 

6 

! 

'1 

... 

97 

0 

(i) 

... 

91 

6 

... 

48 

... 

• •• 

H 

u 

2 

93 

6 

93 

6 

J 

j 

46 

1 

6 

... 

I 

98 

0 

100 

6 

1 

100 

6 

1 

98 

0 

1 

97 

6 

( 

98 

0 

• •• 

100 

6 

! 

97 

6 

! 

74 

0 

(«) 

(a) 

w 

(b) 

‘(b) 

0) 

.9i/92 

4i/0 

48 

4 

! 4 

2 

51 

0 

1 

51 

0 

I 1 

46 

6 

1 

79 

0 

79 

0 

74 

0 

39 

0 

46 

6 

74 

0 

79 

0 

51 

0 

J 

1 

I 

tS 

6 


(0 


() 


(a)  According  as  the  six-day  or  five-day  week  is  adopted.  • 

(b)  Minimum  rate.  Is.  per  hour. 

(c)  For  Sundays;  11  rates  for  holidays.  No  deduction  to  be  made  from  the  weekly  wage  for  a holiday  not  worked. 

(d)  And  die-sinker,  enamelled  (jewellers’)  goldsmith’s  work,  lapping,  spinning,  refining. 

(e)  And  chasing,  jobbing  or  repairing,  melting,  polishing  silversmith’s  work,  ring  and  swivel  making,  tool  making. 

(/)  And  charnier  making  or  drawing,  colouring,  drawing  and  twisting  wire,  roiling  plate,  sciatch  brushing,  stamping. 

(g)  And  capstan  or  turning  lathe  work,  polishing,  press  work,  sand  blasting,  and  scratch  brushing. 

(A)  Range  of  hours : — Six-day  week — Mon.-Fri.,  8 a.m.  to  6 p.m.,  with  one  meal  break  of  not  less  than  i hour  between 
noon  and  2 p.m.;  Sat.,  8 a.m.  to  1 p.m.;  Five-day  week — Mon.-Fri.,  7 a.m.  to  6 p.m.,  with  meal  break  as  above. 

(i)  Alternately,  gross  weekly  wages  are  prescribed  from  which  the  employer  is  entitled  to  make  deductions  for  holidays. 

(j)  If  for  less  than  2 hours  after  6 p.m..  Is.  6d.  tea  money  in  addition. 

(k)  Tabulated  rates  refer  only  to  metal  badge  section  if  done  on  gold  or  silver.  In  other  cases  the  rate  is  that  provided 

for  “ Other  unspecifled.” 

(i)  Engaged  in  polishing,  press  work,  scratch  brushing,  power  sand  blasting. 

(m)  Central  Tablelands,  Newcastle,  and  South  Coast  rates  are  8s.  per  week  less  than  these  tabulated  ra^'es. 
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MANUFACTURING  (Dental  and  Optician  Mechanics,  Jewellery,  d:c.) — continued. 


Minimum  Wagq 

Regular  Time 

Special  Rates 

OCOUPATIOW 

Hours  per  Day 

00 

Overtime  Factors 

1 1 

Hours 

Factor 

Sun- 

days 

and 

Holi- 

Per 

Per 

Per 

for  2nd 

iveguiar  n»ays 

M-o  I 

Hour 

DAT 

Week 

Mon. 

to 

Fri. 

Sat. 

per 

Week 

and  3rd 
Shifts 

Up  to 
2 

After 

2 

1 % 

s.  d. 

s.  d. 

8.  d. 

Hi 

hours 

hour! 

days 

o 

Jewellery  and  Watch  Making 

j 

1 

! 

— continu'’.d. 

Watch  and  Clock  Section — 

j 

Journeyman  in  Cumberlanc 

I 

and  Northumberland  (f)  ... 

Winder  in  Cumberland  aw 

103  0 

...  j 

46i 

(i) 

) 

1 

Northumberland  {h) 
Journeyman,  elsewhere  (g)  ... 
Winder,  elseivhere  (i) 

88  0 
98  0 

j 88  0 

J ! 

I 

» ••• 

(!•) 

l-i 

li 

2 

t 

- 

48 

Optical  Instrument  Making. 

Males  (d) 

i 

Field,  opera,  optical  glass  maker 

{f) 

I 

and  repairer  ... 

Spectacle  maker,  including 

101  0 

I i 

I I 

i 

I 

1 

frames  and  lens  grinding 
Surveying  and  mathematical 

• V. 

98  0 

1-...  i 

I 

4G.\ 

:b) 

IV 

li 

(c) 

li 

instruments — 

I i 

Maker  and  repairer 

101  0 

I : 

Axis  turner  and  fitter  (a)... 

ill  0 

J ! 

Females. 

1 

1 

1 

! 

! 

j 

(b) 

(C) 

Adult  • ... 

“■  i 

55  0 

[ 

44  ; 

I 

14 

i 

U 

IV 

... 

(а)  And  employee  centring  theodolite  circles  or  verniers,  or  engaged  in  optical  instrument  work. 

(б)  Range  of  hours  : — Mon.-Fri.,  7-30  a.m.  to  6 p.m.;  Sat.,  7-30  a.m.  to  1 p.m. 


(c)  No  deduction  shall  be  made  from  the  weekly  wage  for  holidays  not  worked.  ■ 

(d)  Returned  soldiers  without  previous  experience  may  he  employed  at  85s.  per  week  for  the  first  2 years,  and  thereafter 

at  the  minimum  rates  for  journeymen,  and  in  the  case  of  field,  &c.,  glass,  and  mathematical  and  surveying  ■ 
instrument  making  they  may  be  employed  for  a 3rd  year  at  95s.  per  week,  and  thereafter  at  the  minimum  rates 
for  journeymen. 

{e)  Rates  for  males  in  Central  Tablelands,  Newcastle,  and  South  Coast  areas  25s.  per  week  less  than  tabulated  rates. 

( 0 Newcastle  District,  95s. 

{g)  South  Coast  and  Central  Tablelands,  90s.  . ' 

(h)  In  Newcastle  district,  80s.  . | 

(i)  Central  Tablelands  and  South  Coast,  80s.  | 

(j)  Range  of  hours : — Mon.-Fri.,  7 a.m.  to  G p.m.,  witli  rot  less  than  ^ hour  for  meal,  between  noon  and  2 ; Sal#  < 

7 a.m.  to  1 p.m.  ■ 

(A)  Range  of  hours  : — Four  days  8 a.m  to  6 p.m. ; late  shopping  day  8 a.m.  to  9‘45  p.m. ; usual  half  holiday,  8 a.m,  | 
1 p.m.  On  other  days  than  half  holiday  a meal  break  limited  as  in  (j)  shall  be  allowed.  = » 
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MANUFACTURING 

(FOOD  AND  DRINK,  &c.). 


INDEX  TO  awards. 


Gazettal. 

i Reference. 

E.vpiry 

Com- 

pendium 

Industry, 

Govt. 

Date  as 
indicated  in 

lud. 

Gaz. 

Gazette 

Date. 

Award. 

1 

No. 

1 

Vol. 

Page. 

Pago. 

Aerated  Waters,  &c.  (State) — 

Aerated  Waters  (Country) 

182 

3-11-16 

I 2-11-19 

11 

142 

815 

„ (Cumberland)  

A.C. 

102 

28-5-20  ' 

1 10-6-22 

J 

ri7 

1279 

1 815 

V.C. 

202 

19-11-20 

1 

118 

925 

Baeon  Factories  (Cumberland) 

A.C. 

167 

17-9-20 

1 30-9-22 

/18 

739 

1 816 

V.C. 

( 204 

26-11-20 

\18 

1333 

Bakers,  Breadcarters,  Pastrycooks  (Broken  Hill) 

i 184 

15-10-20 

28-10-22 

18 

880 

Bakers  (Cumberland)  

A.C. 

1 202 

19-11-20 

j-  24-9-22 

J 

ri8 

927 

1 817 

V.C. 

^19 

17-12-20 

1 

L18 

1326 

Bakers  and  Breadcarters  (Iforthumberland) — 

Bakers 

A.C. 

97 

2-5-19 

1 

ri5 

807 

V.Ce. 

V.C. 

180 

187 

8-10-20 

22-10-20 

> 15-5-21 

1 

1 18 
1 18 

734 

932 

L 818 

V.C. 

195 

5-11-20 

J 

L18 

934 

Breadcarters  ... 

A.C. 

203 

15-8-19 

1 

1 

ri6 

357 

V.C. 

253 

7-11-19 

1 

16 

703 

1 

V.Ce. 

260 

21-11-19 

1 

16 

927 

1 

V.Ce. 

264 

28-11-19 

T— t 

GO 

00 

01 

16 

928 

j>  821 

V.C. 

271 

19-12-19 

17 

123 

V.Ce. 

9 

9-1-20 

17 

124 

1 

V.Ce. 

46 

27-2-20 

17 

783 

1 

V.C. 

89 

7-5-20 

J 

L17 

1282 

J 

Bakers  and  Breadcarters  (South  Coast) — 

Bakers  ... 

A.C. 

163 

10-9-20 

! 1.5-7-22 

18 

518 

820 

Breadcarters  ... 

A.C. 

222 

12-9-19 

ri6 

360 

V.C. 

269 

12-12-19 

25-9  21 

17 

127 

^ 821 

V.C. 

102 

28-5-20 

J 

ll7 

1283 

J 

Bakers  and  Breadcarters  (State) — 

1 

Bakers  (Country)  

A.C. 

219 

5-9-19 

1 

ri6 

362 

V.C. 

9 

9-1-20 

18-9-21 

! 17 

128 

^ 818 

V.C. 

210 

10-12-20 

J 

LIB 

1328 

j 

Breadcarters  (Country)  

A.C. 

219 

5-9-19 

r 16 

366 

1 

I 

V.C. 

271 

19-12-19 

17 

129 

V.Ce. 

9 

9-1-20 

17 

129 

I 

V.C. 

25 

6-2-20 

17 

357 

I 

V.Ce. 

50 

5-3-20 

i 

17 

784 

V.Ce. 

70 

9-4-20 

? 18-9-21 

17 

1095 

^ 821 

V.C. 

108 

4-6-20 

17 

1283 

V.Ce. 

163 

10-9-20 

18 

521 

V.Ce. 

175 

1-10-20 

18 

735 

V.C. 

198 

12-11-20 

[ 

18 

935 

Breadcarters  (Cumberland)  

A.C. 

9 

9-1-20 

' 

T7 

130 

V.C. 

70 

9-4-20 

i 

17 

1094 

V.Ce. 

152 

20-8-20 

1 

18 

344 

V.Ce. 

163 

10-9-20  1 

> 22-1-22 

^ 18 

522 

• 821 

V.Ce. 

167 

17-9-20 

1 

18 

522 

V.Ce. 

187 

22-10-20 

18 

937 

Bakers  (North  Coatt) 

V.C. 

198 

12-11-20 

L 18 

938 

J 

A.C. 

30 

8-3-18 

j 

r 13 

370 

1 

V.C. 

175 

1-10-20 

7-3-21 

18 

736 

o 

(N 

00 

Biscuit  and  Cake  Makers  (State)  

V.C. 

212 

17-12-20 

1 

18 

1329 

J 

A.C. 

42 

21-2-19 

r 15 

540 

V.C. 

260 

21-11-19 

1 

1 

16 

928 

1 

V.C. 

119 

25-6-20 

y 27-2-22 

^ 18 

137 

8 822 
1 

V.C. 

180 

8-10-20 

1 

18 

737 

Butchers — 

V.C. 

'195 

5-11-20  . 

J 

ll8 

936  . 

J 

Country — 

Retail  (Country)  

Northu  mberland — 

A.C. 

116 

18-6-20 

1-7-22 

18 

138 

823 

Newcastle  Abattoirs 

178 

27-10-16 

1-11-lS  • 
1-1-23 

11 

135  ’ 

Northumberland  

v'. 

A.C. 

223 

271 

22-12-16  L 

19-12-19 

111 

17 

414  . 
132 

^ 826 
826 

Retail  (Cumberland) 

A.C. 

V.C. 

167 

207 

17-9-20  ' 
3-12-20  ;J 

[ 13-8-22  • 

/18 
1 18 

523  " 
1331 

|>  822 

Wholesale  (Cumberland)  — 

Casing  Cleaners  

A.C. 

50 

7-3-19  ■; 

1 

r 15 

546  " 

1 

V.C. 

46 

27-2-20  1 

L 

j 17 

786 

!■  825 

V.C. 

167 

24-9-20  1 

r 1-8-21 

] 18 

738  , 

Slaughter-house  Employees  (Cumberland) 

V.C. 

A.C. 

207 

195 

3-12-20  J 
2-11-17  1 

1 

118 

fl2 

i:<32  J 
720  1 

1 

V.C. 

55 

3-5-18  1 

1 13 

589  1 

V.C. 

245 

24-10-19  1 

^ 1-11-20  = 

1 16 

704  ( 

= 825 

V.C.  . 

116 

18-6-20  J 

1 

L18 

142  J 

1 
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Manufacturing 

(FOOD  AND  DRINK,  ^’C.) — continued. 
INDEX  TO  AWARDS— 


Industry. 


Gaz.'ttal. 


Govt. 

Ga/iOttc 

No. 


Butchers — continued. 

Slaughter-house  Employees,  B.  Richards  and  Sons! 
Ltd.  j 

Yancowi.ana  i 

Butter  Factories,  &c.  (State) — I 

Butter  Factories,  &c.  (Country) ! 


Putter  Factories  (Cumberland) 

Cold  Storage  and  Ice  Employees  (Country)  ... 

Cigar  Makers  (State)  

Cold  Storage,  &c..  Employees  (('uinborl.and) — 

Cold  Storage  and  Ice  Employees  (Cumberland) 


Cold  Storage, Babbit  Packers’  Section  (Cumberland, 
Confectioners  (State)  


Jam  Manufacturers,  &c.  (State) 

Meat  Preservers,  &c.  (State)  

Milk  Carters,  Am.  (Cumberland) — 

.Milk  Supply  Dairymen  (Cumberland)  ... 


Ice  Carters,  &c 

'Milling  Flour,  (State)  

Starch  and  Condiment  Mills,  Ac.  (State)  ... 
Pastrycooks,  &c.  (State) 


Poulterers  (Cumberland) 

Sugar  Workers  (Colonial  Sugar  Rcfinin 
Pyrmont. 


Sugar  Workers  (State) 

Refining  Co.,  Ltd.). 

Tea  Packing  (Cumberland) 
‘Vinegar,  Sauce,  &c.  (Cumberland) 

’Wine  and  Spirit  Stores  (State) ... 


Co.  Ltd., 
excepting  Colonial  Sugar 


A.C. 


A.C. 

v.c. 

VC. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 
V.C. 
V C. 
A.C. 
A.C. 

A.C. 
V.C. 
VC. 
A .C. 
V.C. 

v.c. 

A.C. 

V.C. 

V.C. 

v.c. 

v.c. 

A.C. 

V.C. 

A.C. 

V.C. 

v.c. 

v.c. 

v.c. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

A.C. 

V.C. 

v’. 


195 

163 

197 
54 

212 

89 

198 
161 
269 
149 
216 

80 

152 

202 

156 

89 

34 
210 
125 
112 

50 

25 

210 

229 

248 

202 

219 

248 

264 

202 

218 

257 

202 

35 
267 

9 

96 

112 

195 

257 

195 

203 

253 

198 

50 

19S 

68 

119 

141 

226 

182 


Date. 


Expiry 
Date  as 
indicated  in 
Award. 


Reference. 


Ind.  Gaz. 


2-11-17  ! 

I 

10-9-20  j 

8-8-19 
12-3-20  j y 
17-12-20  I J 
7-5-20 
12-11-20 
4-7-19 
12-12-19 
1.3-8-20 
24-12-20 


23-4-20 

20-8-20 

19-11-20 

8- 9-16 
19-7-18 

13- 2-20 
10-12-20 
11-10-18 

11-6-20 

26-4-18 

6-2-20 

10-12-20 

26-9-19 

31-10-19 

19-11-20 

5-9-19 

31-10-19 

28-11-19 

19-11-20 

31-12-20 

14- 11-19 
19-11-20 

14- 2-19 
5-12-19 

9- 1-20 
21-.5-20 
11-6-20 
5-11-20 

14-11-19 

5-11-20 

15- 8-19 

7- 11-19 
12-11-20 

5-3-20 

12-11-20 

31-5-18 

3-8-17 

8- 11-18 
22-12-15 

3-11-16 


1-11-20 

31-3-22 

21-8-21 

15-4-22 

17- 7-21 
12-8-22 

1-4-22 

6-4-19 

1- 5-21 

24-10-20 

24- 6-22 

25- 4-21 
10-10-22 

18- 9-21 
27-11-21 

27- 2-21 

27-11-21 

28- 8-21 

18-3-22 

30-5-20 

2- 8-20 

22-12-18 


Com- 

pendium 


'ol. 

Page. 

12 

724 

18 

498 

16 

209 

17 

787 

18 

1333 

17 

1096 

18 

938 

16 

66 

17 

137 

IS 

345 

19 

185 

17 

1098 

18 

526 

18 

9 6 

10 

1110 

14 

206 

17 

788 

19 

187 

14 

511 

18 

144 

13 

469 

17 

358 

18 

1335 

16 

572 

16 

708 

18 

941 

16 

369 

16 

707 

16 

929 

18 

<40 

19 

189 

16 

933 

18 

944 

15 

547 

16 

931 

17 

138 

17 

1284 

17 

1285 

18 

/ 942 

'16 

931 

18 

943 

'16 

372 

1 6 

709 

_18 

1337 

'l7 

789 

LlS 

1336 

13 

741 

"12 

376 

- 14: 

648 

^ 9 

277 

Lll 

145 

Page 


825 

827 

828 

8^7 

829 
823 

j-  828 
8-8 
I 830 

830 
830 

1 

^ 832 

J 

I 829 

1 

833 

y 833 

1 • 

834 

835 
835 


838 

838 

839 
839 
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MANUFACTUEING. 

(FOOD  AND  DUINK,  Ac.) 


COMPENDIUM. 


Minimum  Wage 

Regular  Time 

Special  Rates 

OCOOTATIOS 

Hours  per  Day 

OvERTiMB  Factors 

s « 

Hours 

per 

Week 

Factor 

Sun- 

days 

and 

Holi- 

as § 

Per 

Per 

Per 

S.2 

for  2nd 

Xv0^u.iar  j-/Ays 

Hour 

Day 

Week 

Mon. 

to 

Fri. 

Sat. 

0.-S 

S 

and  3rd 
Shifts 

‘ Up  to 
2 

After 

2 

t-i  c f 

s.  d. 

s.  d. 

s.  d. 

hours 

hours 

days 

w 

Aerated  Waters. 

1 

1 

Cumberland. 

- 

1 

i 

Males. 

1 

1 

Box  repairer,  woodworker 

Casual  hand  (a)  

Employee  in  charge  of  roachi- 

96  0 

I 

I 

1 

I- 

i 

j 

i 

nery  or  gqs  cylinders 
Employee  bottling  aerated  or 

100  6 

I 

I 

1 

( 

n 

1 

carbonated  waters  ... 

92  6 

8 2 

4i- 

48 

1 

1 

Other  factory  hands  

Believing  employee  (e) 

90  6 

i 

i 

1 

! 

I 

Cleaner  (exclusively)  of  motor 

I 

1 

1 

j 

1 

lorry 

Driver  and  cleaner  ot  motor 

90  6 

j 

1 

1 

1 

t 

lorry — 

Under  5 tons 

I 94  6 

1 

1 

1 

;0 

(/) 

I 

(d) 

5 tons  and  over  

Driver,  1 horse  {j)  

2 „ (/)  

Groom  

97  6 
90  C 
93  0 

I 

1 S2 

4i 

18 

(0) 

^ ... 

1 

j 

ij 

1 

a 

• * 

i’O  6 

1 

1 

believing  ( mployie  («) 

J 

i 

Females. 

1 

1 

Casual  hand  (a)  

1 

(b) 

1 

General  hand  (specified  light 

! 

Si 

4i 

48 

J 

work) 

40  0 

J j 

Country. 

Males. 

Casual  hand  (a)  

Cordial  maker 

63"’o 

1 

Employee  in  charge  of  ma- 

i 

1 

chinery  or  gas  cylinders 
Employee  bottling  aerated  or 

63  0 

1 1 
1 

1 

carbonated  waters  

Driver  and  cleaner  of  motor 

58  0 

1 i 

i 

lorry 

61  0 

1 

ii) 

1 

(0 

(D 

O') 

Driver  of  1 horse  

56  0 

!>  82  i 

4i 

48 

u 

u 

2 

„ 2 to  4 horses  (g) 

61  0 

Other  unclassified  employees  ... 
Relieving  employee  (/i) 

56  0 

Females. 

Casual  hand  (a) 

General  hand  

:::  [ 

32”‘o 

J 

(a)  1|;  of  the  hourly  rates  derived  from  the  weekly  rates. 

(b)  Range  of  hours  : — Mon.-Fri.,  6 a.m.  to  6 p.m. ; Sat.,  R a. in.  to  noon,  with  either  one  or  two  (at  employer’s  option'- 

meal  breaks  of  not  more  than  1 hour  each.  Employment  of  other  liands  than  casuals  terminable  by  one  week’s 
notice;  the  working  week  to  end  on  Wednesday. 

{(■)  As  (6);  or  the  hours  may  be,  at  employer’s  option — Mon.-Fri.,  8J  hours  daily  between  6 a.m.  and  6-15  p.m.;  Sat., 
5^  hours  between  6 a.m.  and  1 p.m. 

(d)  A holiday  not  worked  to  be  paid  for  as  an  ordinary  day.  Stable  v'ork  (to  be  done  by  each  driver  and  groom  in  his 

turn) : — Tip  to  8 horses,  11s.  6d. ; 9 and  10,  14s.:  11  to  15,  16s.  6d;':l6  to  22,  20s.  per  day  of  8 hours  betw(e  ' 
6 a.m.  and  5 p.m.,  except  in  the  case  of  Tooth  A Co..  Ltd.,  and  of  Toohey’s,  Ltd.,  and  there  20  horses  is  to  be  ttu- 
maximum,  and  the  driver  is  to  be  paid  12s.  6d.  per  day  of  0 hours  between  6-30  a.m.  and  5 p.m.  Wo  k (other 
than  stable  work)  is  prohibited  on  all  holidays  except  New  Year’s  Day,  Easter  Monday,  and  Boxing  Day. 

(e)  The  proportional  increase  while  so  engaged. 

(/)  Each  driver  to  groom  all  his  own  horses.  Any  driver  driving,  or  having  to  groom  or  attend  to,  more  than  2 hor.  es, 
to  be  paid  6d.  per  day  extra  for  each  additional  horse. 

(g)  Is.  per  day  extra  for  each  horse  over  four. 

(h)  If  relieving  a higher-paid  employee  for  J of  weekly  time,  then  full  pay  for  the  week  at  the  higher  rate ; if  for  less 

than  I of  weekly  time,  then  pay  at  the  higher' rate  while  so  engaged. 

(i)  Range  of  hours  : — Mon.-Fri.,  6 a.m.  to  6 p.m.;  Sat.,  6 a.m.  to  noon;  with  meal  intervals  not  exceeding  1 hour  < a in 

(j)  Weekly  employees  shall  be  paid  at  ordinary  rates  for  holidays  on  which  no  work  is  done.  Sunday  stable  work 

Up  to  8 horses,  7s.  6d.  per  day  ; 9 or  10,  10s.;  11  to  15.  12s.;  16  to  20  horses,  15s.  per  day  of  8 hours 
worked  within  the  hours  G a.m.  and  5 p.m.  Attendance  without  mucking-out : — Up  to  4 horses,  4s. ; over 
4,  6s. 

(k)  Or  on  the  weekly  half-holiday. 

(0  Factories  Act,  1912,  sec,  43,  prescribes  IJ  rates  for  females  and  restricts  overtime  hours^ 


816 


INDUSTRIAL  GAZETTE.  [Special  Supplement, 


MANUFACTURING  (Food  and  Dkink,  &c.) — continued. 


OoecpAnoN 


■wrr 


Factories. 

Cumberland. 

Casual  hand  (a) 

Curcr,  1st  

,,  2nd 

Curer’s  labourer  (salting) 
Cutting  up,  1st  man 

,,  assistant  ... 

Lardman  

Smallgoods,  1st  man  ... 
,,  assistant  ... 


Country. 

Backer-down,  chopper-down 
Boner  and  trimmer 
Casing  cleaner  ... 

Curer,  1st 
,,  2nd 

,,  head  and  feet  ... 
Curer’s  labourer  saltinj 
pumping 

Gut  fatman,  gutman 

Opener  

Scalder  

Shaver  

Slaughterman  ... 
Smallgoodsmun  ... 

,,  assistant 

Smoker  ... 

Washer-out 
Others  


Minimum  Wage 

Per 

Hour 

Per 

Day 

Per 

Week 

s.  d. 

s.  d. 

s.  d. 

IIG 

0 

.. 

101 

0 

91 

0 

102 

0 

94 

G 

y 

89 

6 

1 

102 

0 

1 

89 

6 

1 

n 

94 

0 

1 

it 

89 

6 

j 

92 

G 

1 

102 

G 

1 

85 

0 

1 

115 

0 

i 

100 

0 

85 

0 

1 

lot 

90 

0 

1 

1 

85 

0 

1 

92 

G 

90 

0 

j 

90 

0 

1 

no 

0 

95 

0 

j 

85 

0 

1 

90 

0 

1 

90 

0 

! 

85 

0 

J 

Begular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


Og 

3 


Factor 
for  2nd 
and  3rd 
Shifts 


9i 


^s 


81 


41 


-18 


(O 


(d) 


Special  Bates 


Overtime  Factors 


BeguJar  Days 

Up  to 

After 

li 

2 

hours 

hdaxs 

U 


U) 


n 


ih 


Ih 


Sun- 

days 

and 

Holl^ 

days 


ic) 


(а)  At  the  rate  derived  from  the  w^eekly  rates,  plus 

(б)  Bange  of  hours  : — Mon. -Fri.,  6-30  a.m.  to  6 p.m. ; Sat.,  6 a.m.  to  1 p.m. ; with  1 hour  for  dinner  between  noon  and 

2 p.m.,  and  1 hour  for  breakfast  if  work  starts  before  7 a.m.  Daily  smoke-oh  of  15  minutes  between  10  a.m. 
and  11  a.m.  to  be  counted  as  time  worked.  Employment  terminable  at  1 week’s  notice. 

(c)  Sundays,  double  rates ; holiday  work,  ordinary  rates,  minimum  2 hours,  in  addition  to  weekly  wages.  A holiday  i.s 
in  any  case  to  be  reckoned  as  41  hours  worked  if  falling  on  Saturday,  or  as  8|  hours  worked  if  falling  ou  any 
other  day. 

((?)  Bange  of  hours: — Mon. -Fri.,  6 a.m.  to  G p.m.;  Sat.,  6 a.m.  to  1 p.m.  Not  more  than  5 hours  may  be  wotke.-J 
without  a meal  hour. 

(e)  Sundaj^s,  double  rates;  holidays  (except  Christmas  Day  falling  on  Sat.  or  Mon.,  which  is  an  ordinar:  f'-iy  , 
ordinary  rates  in  addition  to  weekly  wages,  provided  that  a fortnight’s  holiday  on  full  pay  may  be  gr.ei!  jb 
lieu  of  extra  payment  for  work  on  holidays  (except  Christmas  Day  and  Good  Friday). 

(/)  Time  worked  contrary  to  the  provisions  regarding  'ueals,  double  the  rates  already  payable. 


Other  Bates 
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I MANUFACTURING  (Food  and  Ukink,  &c.)—continueL 


Min 

iMtiM  Wage 

Hegular  Time 

Special  Eaibe 

Hopes  per  Day 

Ovebtimb  Factors 

, • OOCfTPATIOS 

Hours 

per 

Week 

M 1 

Factor 

Sun- 

days 

and 

HoU- 

Per 

Houa 

Per 

Per 

Mon. 

to 

Fri. 

0.2 

for  2nd 

itegujar  Days 

II 

DAT 

Week 

Sat. 

oi 

Q 

and  3i‘d 
Shifts 

Up  to 
2 

After 

2 

R.  d. 

s. 

d. 

3 

hemrs 

hours 

days 

1”^'  Bakers. 

i 

' 

Cumberland  {a). 

fissistant  

85 

0 

V 

1 

1 laker,  operative 

\Cl) 

id) 

(6) 

(/') 

I 

102 

G 

} ••• 

4G 

rlasual  hand  - 

|{  Jobber  called  out  for  dough- 

c making,  exti a 

[ Long  jobber  (i)  

0 5 

20  ’0 

's 

I 

I " 

I 

|l  Short  jobber  {b)  

3 "3 

■1 

! (?) 

> ... 

\(d) 

\ ••• 

b) 

'k) 

JO  (•') 

loughmaker  (c) 

105’ 

"0 

r ,,  in  charge  of  1 or 

1 

U more  ... 

107 

G 

! 

ni’oreman  in  charge  of  less  than 

i (‘0 

{■~i) 

(0 

(0 

I 

1 4 day  emplovoes  

| i’oreman  in  charge  of  4 or  more 

107 

G 

^ ... 

1 

4G 

day  employees  

112 

6 

.1 

lOvensman  (j)  

107 

G 

1 

I 

1 Single  hand 

107 

(•> 

j 

1 

(a)  Excluding  an  area  along  the  South  Coast  .south  of  Starniell  I’aik. 


{b)  Minimum  employment— 2 hours. 

<r)  Employee  who  has  made  one  dough  shall  he  allowed  2 hours  out  of  his  day’s  work;  who  has  made  two  doughs  cn 
any  day  or  night  shall  be  paid  overtime  rates  in  rcsjiect  of  necessary  time  on  the  premises  in  respect  of  the  second. 
Prohibitive,  if  making  3 doughs  in  a day  or  night,  to  work  on  board. 

(d)  Ordinary  week  8 hours  Mon. -Thu.,  10  hours  Fri.,  8 Sat,  or,  alternatively,  81  hours  Mon.,  7 Tue.,Wed,,  Thu.,  10  Fri  , 

6^  Sat.  (For  other  weeks,  see  (e)  ). 

{e)  In  week  with  1 carters’  holiday,  43  hours:  (1)  8 hours  on  single,  10  on  any  double  day;  or  (2)  8 hours  Mon. -Thu.,  10 
Fri.,  8 Sat.  When  public  holiday  falls  on  Mon.,  3!)  hours  per  week;  other  than  Mon.,  42  hours.  Or,  alternatively 
in  week  with  1 carters’  holiday,  43  hours — 10  on  Mon.,  81  Wed.,  S Thu.,  10  Fri,  61  Sat. 

if)  Starting  time  : — For  doughmakers,  to  suit  the  shop;  for  other  employees,  ordinary  week-days,  not  before  ft-30  a.m 

or  after  8 a.m.;  double,  6-30  a.m.;  ordinary  finishing  time,  6 ]>.m.  Or,  alternatively — Starting  time,  6 a.m. 
on  Mon.  and  Sat  , 6 30  a m other  days.  Under  either  scheme  employer  may  bring  in  main  staff  at  jiroscribcd 
starting  times ; others  not  more  than  one  hour  later ; but  restrictions  as  to  starting  times  shall  not  apply  if 
the  dough  prove  fast  or  slow  through  unavoidable  causes.  Time  worked  to  be  continuous,  except  for  meal 
intervals.  All  work,  excepting  dough-making,  to  be  done  on  single  days  within  10  hours  of  starting  time. 

Meal  interval,  1 hour  after  3 hours  and  Mithin  5 hours  of  starting.  Starting  time,  making  and  baking  rolls, 

6 a.m.,  Mon. -Sat. ; such  employees  to  he  jiaid  3s.  Gd.  per  week  extra. 

ig)  Foreman,  ovensm-an.  doughmaker,  single  hand,  3s.  6d.  per  hour  first  3 hours,  4s.  thereafter.  Operative  bakers  3s.  and 

3s.  6d.  per  hour  thereafter.  Special  overtime  ; — double  days,  after  6 p.ni.  to  8 p.m. — foreman,  ovensman,  single 
hand,  5s.  per  hour;  other  operatives,  except  doughmakers.  4s.  jier  hour.  Doughmakers  in  charge,  after  12 
hours’  work,  5s.  per  hour;  others,  4s.  per  hour.  Long-jobbers,  first  3 hours,  3s.,  thereafter,  3s.  6d.  per  hour. 

{h)  All  operative  bakers  making  Good  Friday  buns  to  be  paid  jobbers’  rates. 

(i)  Jobber-in-charge  to  be  paid  3s.  f)d.  extra,  and  foreman’s  overtime  rates.  Jobber  may  be  engaged  for  one  week  at 

the  weekly  rates  and  conditions,  plus  trav'clling  expenses.  .411  jobbers  to  be  paid  travelling  expenses  to  and 
from  Trades  Hall. 

(j)  Working  drawplate,  or  assisting,  for  more  than  half  time,  110s. 

(k)  New  Year’s  Day,  Anniversary  Day  (when  on  Monday),  Christmas  Day,  Easter  Monday,  King’s  BirthdaJ^  Eight-hour 

Day,  and  the  day  immediately  ])rcceding  New  Year’s  Day,  .Anniversary  Day  (when  not  on  a Monday),  Good 
Friday  and  Breadcarters’  holiday,  except  that  doughmakers  shall  observe  the  nights  preceding  above  (with 
exceptions.)  When  holiday  is  on  Monday,  employees,  if  required,  to  work  (doughmakers  on  night  preceding) 
at  ordinary  rate.  No  bread  to  be  made  on  day  preceding  New  Year’s  Day,  except  for  hospitals,  Ac.  For  work 
on  that  day  (or  night)  to  be  at  overtime  rate  payable,  after  3 hours.  For  work  on,  and  day  preceding  Christmas 
Day,  Anniversary  Day,  and  all  breadcarters’  holidays,  4s.  per  hour,  with  exceptions. 

(l)  Employees,  with  exccf.tions,  to  have  1 week’s  leave  after  12  pioaths’  gorvico,  or,  if  terminated  before  12  months, 

one  day  f r every  2 months. 
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MANUFACTURING  (Food  and  Drink,  &c.) — continued. 


Misiutrif  VTaqs 

Roghlax  Tixi 

Spbcial  Ra^es 

' CCOtTPATIOl 

Hours  per  Day 

05 

Overtime  Factors 

m 

1 

9i 

Hours 

‘’actor 

Sun- 

days 

and 

Holi- 

days 

1 

Per 

Per 

Per 

* 

f 

or  2nd 

xie^uiar  juaya 

1 9 

Hour 

D.\t 

Week 

Mem. 

to 

Fri. 

Sat. 

T>er 

Wbhk 

1-5 

nd  3rd 
Shifts 

Up  to 
2 

hours 

After 

hours 

“3 

s 

1 

Bakers — continued. 

j 

i 

1 

! 

1 

Northumberland. 

1 

1 

1 

Board  hand  .and  other  opera- 

(c) 

ic) 

id) 

(«) 

1 

tives,  n.c.i.  («) 
Casual  hand — 

97 

0 

...  1 

! 

48 

Long  jobber  (a)  

19  1 

8 

Short  jobber  {b)  

Doughmakcr  

o I) 

... 

102' 

0 

4 

(/)  , 
u 

if) 

u 

(0 

(!7) 

Foreman 

102 

0 

1(c) 

ic) 

id) 

(«) 

V 

Foreman  in  charge  of  4 or  more 

^ ... 

48 

dav  employees 

107 

0 

1 1 

Single  hand  

102 

0 

J i 

Chapman  .ind  Sons  (»). 

1 

Country  Towns  {h). 

(?n)  1 

im) 

in) 

(0) 

i 

Board  hand  (Z)  ...  

Casual  hand — 

102 

0 

...  1 

48 

Lotjg  jobber  (i) 

18  0 

s 

Short  jobber  (;■)  

2 id 

Dousrhmaker  

Foreman 

107’ 

107 

”0 

6 

?(.0 

im) 

in) 

48 

(0) 

Foreman  in  charge  of  3 or  more 

board  hands  ...  

Central  Tablelands  (Lithgow)  (v). 

112 

6 

J 

\(m)  I 

im) 

in) 

(0) 

Board  hand  

Casual  (*) 

91 

6 

.r  ... 

:::  * 

48 

1 

Do  ugh  maker  

93* 

V. 

im)  ! 

in) 

io)"' 

Foreman  

95 

0 

/ ... 

48 

Cobar. 

i 

(m> 

1 

1 

im)  1 

(?i) 

io) 

BoiU’d  hand  (/) 

Casual  hand  (Ic) 

105 

0 

48 

Doughmaker  

iiio' 

"0 

lO'nj 

(w) 

(«) 

io)" 

Foreman  

115 

0 

/ ... 

! 

1 

1 48 

ip) 

ip) 

it) 

(?) 

Mudgee,  Bathurst,  and  Orange. 

i 

(m) 

1 

(m) 

\in) 

io) 

Board  h.and  

Casual  {k)  ...  

95 

G 

48 

j ::: 

Doughmaker 

.100’ 

"g 

km) 

in) 

io) 

• i 

Foreman  over  less  than  3 hands 

100 

6 

y ... 

48 

,,  „ over  3 or  more 

;105 

6 

J 

Wagga  Wagga. 

(m) 

im) 

in) 

io) 

Board  hand  (/) 

Casual  hand  (^)  

ilOO 

i 

6 

48 

Doughmaker  

Foreman  

102 

105 

“g 

0 

1 (m) 

im) 

in) 

io) 

Foreman  in  charge  of  3 or  more 

y ... 

48 

hands  

Other  Towns  (r). 

;il2 

j 

G 

J 

(ni) 

im) 

i(n) 

io) 

Board  hand  (1) 

Casual  hand  (k)  

i 93 

6 

48 

1 

Doughmaker 

100' 

"g 

1 (m) 

h - 

im) 

io)" 

Foreman  

102 

6 

1 48 

Single  hand  

102 

6 

J 

\ 

J 

Notes  see  next  page. 
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MANUFACTURING  (Food  and  Dkink,  kc.)— continu'd. 


(a)  For  8 hours  or  part  thereof.  Jobbcr-in-charge,  3s.  Id.  extra.  Night  jobber,  4d.  per  hour  ext  ra. 

(b)  Minimum  payment,  Cs.  lOd. 

(c)  Monday,  11  hours;  Tuesday,  9 hours;  Wednesday  and  Thursday,  hours;  Friday,  10  hours;  Saturday,  licurs. 

(d)  In  a week  with  1 carters’  holiday,  45  hours  (not  over  11  hours  on  double  day),  or  45  hours  within  limits  of  (c).  Witli 

2 carters’  holidays  together,  40  hours  (not  o\er  11  hours  Monday  or  day  before  treble  delivery,  nor  over  6 hours 
on  treble  day,  10  on  Friday,  and  5^  on  Saturday).  When  Saturday  is  treble  day,  hours  to  be  2 more  per  week, 
to  be  worked  on  Saturday  (7^  instead  of  5J).  Following  week  hours  not  to  exceed  45. 

(«)  Weekly  time  to  be  worked  in  not  more  than  6 days.  Meal  interval  : — f hour  daily.  Sat.,  i hour.  Employee  coming 
back  to  make  dough  or  do  other  work,  1^  time.  Starting  time  : — F or  doughmakers,  to  suit  the  shop ; for  otliers. 
September  to  April  inclusive,  not  before  6 a.m..  May  to  August,  not  before  6-30  a.m.  on  ordinary  days:  not 
before  6 a.m.,  double  or  treble  days.  Ordinary  finishing  time,  0 p.m.  If  dough  iirovc  fast  or  slow  through 
unavoidable  causes,  restrictions  as  to  starting  time  do  not  apply. 

(/)  After  6 p.m.,  except  on  treble  days,  double  rates.  After  noon,  Saturday,  or  if  extra  2 hours  worked  as  (d),  time  after 

2 p.m.  at  4s.  per  hour. 

(g)  Jobbers  to  be  paid  travelling  expenses.  Jobbers  may  be  engaged  for  one  week  at  weekly  rates.  Work  on  Thursday 
before  Good  Friday  (only  bun-making  permissible)  : — Between  8 a.rn.  and  6 p.m.,  foreman  3s.  Id.  per  hour, 
operative  baker,  2s.  lOd  per  hour,  and  if  coming  back  to  make  bun-dough,  4s.  Id.  per  hour ; after  6 p.m.,  foreman, 
6s.  per  hour,  operative  bakers,  5s.  3d.  per  hour.  7 days’  annual  leave  to  be  allowed. 

(/i)  Armidale,  Cootamundra,  Dubbo,  Dungog,  Forbes,  Glen  limes,  Goulburn,  Hay.  Jtincc.  Moree,  Raymond  Terrace,. 
Stockton,  Tamworth,  Wellington,  West  Tamworth,  Yass,  and  the  towns  from  Glenbrook  to  Mount  Victoria. 

(!)  If  in  charge,  3s.  4d.  extra. 

(j)  Minimum  payment,  4s.  8d. 

(/t)  As  in  Country  Towns  (h). 

(l)  Operative-in-charge  for  more  than  2 hours  to  receive  foreman’s  wages  for  each  day  or  night  so  worked. 

(m)  Single  day,  8 hours;  double  day,  11  hours;  treble  day,  14  hours;  with  hour  daily  extra  during  winter  (where 

months  are  specified). 

(n)  As  (d),  except  that  a week  with  a Friday  treble  shall  be  51  hours,  and  provided  that  winter  hours  weekly  shall  bo 

3 hours  longer. 

(o)  Weekly  time  to  be  worked  in  not  more  than  6 days.  Meal  intervals  : — aggregating  f hour  daily.  Range  of  hours 

for  baking  off  ; — 8 a.m.  to  8 p.m.  on  single  and  double  days;  8 a.m.  to  10  p.m.  on  treble  days;  except  in  Wagga 
Wagga,  where  on  double  days  the  hours  are  8 a.m.  to  10  p.m. 

(p)  At  rates  according  to  wages  paid,  as  follow  : — 107s.  6d.  and  over,  3s.  4d.  per  hour;  102s.  6d.  and  over,  3s.  per  hour; 

under  102s.  6d.,  2s.  8d. ; jobbers,  3s.  per  hour. 

, (q)  Fare  to  place  of  employment  to  be  refunded  to  employee  after  4 months’  employment.  Jobber  to  be  paid 
travelling  expenses.  Operative  bakers  making  Good  Friday  buns  to  be  paid  in  addition  to  weeklj'  uage, 
20s.  6d.  for  8 hours,  and  foreman,  23s.,  with  1 ^ rates  for  overtime  (in  excess  of  8 hours). 

(r)  Excluding  Counties  Cumberland,  Northumberland,  and  Y'ancowinna,  and  the  North  Coast,  and  an  area  on  the  South 
Coast. 

(«)  Operative  taking  charge  to  receive  foreman’s  wages. 

(0  Sundays,  as  ordinary  days.  Baking  not  permissible  on  specified  holidays  and  days. 

(m)  Hours  and  wages  tabulated  not  applicable  to  employees  of  Chapman  and  Sons,  Gosford  and  Wyong.  Such  employees 
(constant  hands)  to  be  paid  3s.  per  week  less  than  tabulated  wages.  Jobbers,  short,  3s.  Id.  hour,  mininuim. 
6s.  2d.;  long,  18s.  for  8 hours  or  part;  night,  3d.  hour  extra;  acting  foreman,  at  foreman’s  rate.  Jobbers 
taking  charge,  2s.  6d.  above  jobbers’  rate.  Operatives  (not  doughmakers)  may  start  not  earlier  than  8 a.nu 
on  ordinary  days,  6 a.m.  double  days,  and  at  6 a.m.  treble  days;  Sat.,  8i  hours,  ordinary  time. 

(v)  Other  than  Mudgee,  Bathurst,  Orange. 
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MANUFACTURING  (Food  and  Dkink,  &c.) — continued. 


Minimum  Wage 

Requlab  Time 

Special  Rams. 

Hopes  per  Day 

CO 

OvHETiMB  Factors 

^ i 

A 0 

OOCOTATION 

Hours 

per 

Week 

Factor 

Sun- 

days 

and 

Holi- 

days 

Per 

Per 

Per 

.si 

for  2nd 

Jteguiar  u>ays 

% 

' 

Houb 

B.  d. 

Day 
s.  d. 

Week 
s.  d. 

Mon. 

to 

Fri. 

Sat. 

a 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

.S'*! 

Bakers— confinued. 

1 

North  Coast. 

(«’) 

(«) 

(/) 

Board  hand  {v) 

Casual  hand— 

100 

0 

48 

1 

Long  jobber («)  

18  6 

8 

... 

1 

1 

(?) 

(?) 

(*0 

(0) 

Short  jobber  (61 

3 0 

6 

^ — 

Doughmaker  

102 

6 

Md) 

(d)  “■ 

(e) 

(/)■" 

1 

[ 

Foreman  

105 

0 

^ ... 

48 

1 

1 

Single  hand  

105 

0 

J 

J 

1 

South  Coa^t. 

Board  hands  and  other  opera- 

tives   

92 

6 

Doughmaker  (1)  

97 

6 

1 

Foreman,  over  4 men 

105 

0 

Sp) 

(P) 

(0) 

(g) 

(r) 

(0 

(S) 

„ less  than  4 

100 

0 

... 

48 

li 

Ovenmen 

100 

0 

Single-handed  baker 

100 

0 

\ 

Casual. 

\ 

Jobbers — Long  (ni)  

19  2 

8 

„ Shoit  (n)  

3 0 

2 

Bakers  and  Pastrycooks. 

j 

1 

\ 

Yaneovjvnna. 

Casuajl  hand  or  short  jobber  ... 
Long  jobber  

? 3 

18  'g 

'i 

1 

Foreman  in  charge  of  3 men  01 
over  

120 

0 

{h) 

(h) 

48 

(i) 

O') 

0) 

(u) 

Foreman  in  charge  of  less  than 

y ••• 

.... 

3 men 

115 

0 

Board  hands 

100 

0 

1 

Doughrnakers  

105 

0 

1 

Foreman,  single  handed 

112 

6 

(а)  If  taking  charge,  3s.  9d.  extra.  Jobber  may  be  booked  for  a week  at  weekly  rates  and  conditions. 

(б)  Minimum  payment,  4s.  5d. 

(c)  Fare  to  place  of  employment  to  be  refunded  to  employee  after  four  months’  employment.  Jobber  to  be  paid 

travelling  expenses.  Operative  bakers  making  Good  Friday  buns  to  be  paid,  in  addition  to  weekly  wage,  20s.  7d, 
for  8 hours,  and  foreman,  23s.  7d.,  with  1^  rates  for  overtime  (in  excess  of  8 hours). 

(d)  Single  day,  9 hours;  double  day,  11  hours;  treble  day,  14  hours.  Winter  hours  (i.e.,  during  Maj%  June,  July,  and 

August)  : — J hour  extra  per  day. 

(e)  And  in  a week — with  one  holiday,  45  hours;  with  a treble  not  on  a Friday,  40  hours;  with  a treble  on  Friday,  51 

hours;  following  a Friday  treble,  42  hours.  Winter  hours  see  (d)  : — 3 hours  extra  each  week. 

(/)  Week  consists  of  not  more  than  six  days.  Range  of  hours  for  baking  otf  : — 8 a.m.  to  8 p.m.  on  single  days;  6 a.m. 

to  8 p.m.  on  double  and  treble  days.  Meal  interval — J hour  daily. 

{g)  At  rates  according  to  the  wages  paid,  as  follow  : — 105s.,  3s.  3d.  per  hour;  102s.  6d.,  2s.  lid.  per  hour;  100s.,  2s.  6d. 
per  hour.  Jobber,  2s.  lid.  per  hour. 

(h)  Single  day  or  night,  8 hours  (not  less  than  6|  hours) ; double,  10|  hours;  treble,  12  hours. 

(i)  Working  hours  to  be  continuous  from  , the  shop  starting  time,  except  for  meal  break,  provided  that  if  the  dough 

prove  fast  or  slow  through  unavoidable  causes,  working  hours  shall  be  reckoned  from  the  actual  starting  time. 
Meal  interval  ; — 4 hour  per  day  or  night  as  determined  by  the  foreman.  Hours  of  baking  : — Mon.  to  Fri., 
between  5 a.m.  and  6 p.m.;  double  days,  9 p.m.  till  finished;  other  double  nights,  8 p.m.  till  finished;  treble 
nights,  as  on  double  nights,  provided  that  work  shall  start  one  hour  earlier.  An  employee  who  has  made  2 
doughs  on  any  day  or  night,  and  has  to  work  off  same,  to  be  paid  at  overtime  rates  for  the  time  engaged  in 
making  the  second  dough.  An  employee  who  has  made  3 doughs  shall  not  work  on  the  board  on  same  day 
or  night.  No  doughmaker  shall  make  by  hand  more  than  600  lb.  Hour  into  dough  without  assistance.  To  be 
allowed  two  hours  out  of  day’s  work  if  he  has  made  one  dough. 

O’)  At  rates  according  to  wages  paid,  as  follow  : — -llSs.  and  over,  2s.  6d.  per  hour;  110s.  and  over,  2s.  5d.  per  hour; 

105s.  and  over,  2s.  4d.  per  hour;  1<  O',  and  c.vtr,  2s.  3d.  per  hour;  95s.  and  over,  2s.  2d.  per  hour;  overtime 
not  allowed  if  competent  casual  labour  available. 

(k)  Sundays,  as  ordinary  days.  Baking  not  permissible  on  specified  holidays  and  days. 

(l)  Shall  not  make  more  than  800  lb.  flour  into  1 dough  without  assistance. 

(m)  For  eight  hours,  and  lid.  for  every  20  minutes  or  part  thereof  after  eight  hours,  and  travelling  expenses. 

(n)  Minimum,  6s.,  and  travelling  expenses. 

(o)  In  weeks  where  a holiday  occurs,  43^;  with  a Friday  treble,  374. 

(p)  Single  days,  74  hours;  double  day,  104  hours;  treble  days,  12  hours;  4 hour  for  meal,  between  3rd  and  5th  hour. 

(g)  Starting  and  finishing  time.  Between  3 a.m.  and  6 p.m.  on  single  days,  3 a.m.  and  7 p.m.  on  double  days,  and 

3 a.m.  and  8 p.m.  on  treble  days.  No  baking  off  to  start  before  7 a.m. 

(r)  After  first  3 hours,  4s.  per  hour. 

(s)  Operatives  making  Good  Friday  buns  or  bun  dough,  13s.  6d.  for  first  6 hours’  work;  thereafter,  2s.  9d.  per  hour,  or 

lid.  for  every  20  minutes.  Overtime  rates  if  employee  works  on  board  after  making  3 doughs.  Coming  back 
to  be  at  14  rates,  minimum,  2 hours. 

After  12  consecutive  months’  service  leave  of  absence  for  continued  period  of  week  allowed  on  full  pay. 

(t)  On  specified  holidays  and  days,  if  worked  by  mutual  agreement,  in  cases  of  extreme  emergency,  overtime  rates. 

(u)  Double  rates  for  holidays,  but  bread-making  is  partly  prohibited  on  certain  (3)  holidays. 

(«;)  Operatives  in  charge  for  more  than  2 hours  to  receive  foreman’s  wages  for  each  day  or  night  so  worked. 
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Minimum  Wagb 

Regulae  Time 

Special  Rates 

Hours  per  Day 

I 

1 

M 

OvBRTiMB  Factors 

1 1 

OOOVrAXIOM 

Hours 

§ 

iFactor 

Sun- 

days 

and 

Holi- 

Per 

Per 

Per 

iji^ 

for  2nd 

utkyh 

Houb 

Day 

Webk 

Mon. 

to 

Fri. 

Sat. 

S 

and  Srd 
Shifts 

up  to 
2 

After 

2 

E S E 

i 1 

8,.  d. 

B,  d. 

8.  d. 

hours 

hours 

days 

0 ^ 

Breadcarters. 

Cobar 

Country  Toivns  (s) 

85  0 
85  0 

1 

I 

■■■ 

(0) 

54 

ip) 

li 

(7) 

IV 

(0 

(r)  (m) 

Country  Towns  (t) 

85  0 

Other  Country  Towns  (n)  ... 

85  0 

J 

(1) 

(w) 

90 

(M) 

(p) 

South  Coast  ...  

82  6 

48 

Cumberland  ...  

(«) 

(b)" 

T) 

(f)"‘ 

id)" 

97  0 

54 

Northumberland  

(«) 

(/)■' 

(7)" 

(7) 

ih)" 

81  6 

54 

U 

u 

Yancotvinna  

(i) 

U)" 

(A-)  “ 

(/o 

(O"' 

95  0 

48 

(a)  Or  in  a week — with  one  holiday,  48  hours ; with  two  holidays,  42  hours. 


(b)  Starting  time,  5-30  a.m.  to  7 a.m.,  except  on  Eight-hour  Day  and  Easter  Monday;  finishing  time,  5-30  p.m. 

Friday,  5 p.m.  other  days,  except  when  three  days’  supply  delivered;  working  hours  to  be  consecutive  except 
for  one  hour  per  day  for  meals. 

(c)  2s.  Cd.  per  hour.  One  excess  hour  on  any  day  may  bo  worked  as  part  of  the  week’s  work  if  due  to  wet  weather 

affecting  roads,  or  accident.  Overtime  not  payable  during  first  2 weeks  while  carter  is  learning  his  round. 
Overtime  limited  to  6 hours  per  week,  and  may  not  be  later  than  finishing  time.,  prescribed  in  (b). 

{(1)  Sunday  work  limited  to  2 hours’  attendance  on  horses  on  1 in  4 Sundays,  minimum  payment,  3s.  3d.  Delivery  to 
special  places  may  be  made  on  Eight-hour  Day  and  Easter  Monday  only  between  4-30  a.m.  and  7 a.m.,  at 
payment  at  2s.  9d.  per  hour. 

(e)  Or  in  a week,  with  a double,  delivery  (as  well  as  Saturday),  49  hours ; with  a treble  delivery  on  Saturday,  58  hours, 

and  following  week,  48  hours;  with  a treble  delivery  on  a day  other  than  Saturday,  43  hours. 

</)  Starting  time  : — Summer,  5 a.m. ; winter,  5-30  a.m.,  provided  that  it  may  be  4 a.m.  by  reason  of  drill  or  before  5 a.m. 

on  gazetted  public  holidays,  w'hich  are  not  bread-carters’  holidays,  or  the  delivery  of  buns  on  Good  Friday. 
Working  hours  to  be  consecutive  except  for  one  hour  per  day  for  meals.  Finishing  time  : — ,Voo  i).m.  Monday, 
5 i).m.  other  days,  except  where  three  days’  supply  delivered,  or  in  resjicct  of  delivery  of  buns  on  Thursday 
before  Good  Friday. 

(ff)  Overtime  limited  to  6 hours  per  week.  No  overtime  vtp  to  1 hour  for  delay  caused  ,by  accident  or  wet  weather. 

<//)  Sunday  work  limited  to  attendance  on  horses  on  1 in  2 Sundays,  otherwise  in  rotation.  Rate,  2s.  Gd.  per  hour, 

minimum  payment,  2s.  Delivery  of  buns  on  Good  Friday,  rate  of  payment,  one  full  day’s  pay.  « 

(i)  And  in  a week— with  1 holiday,  42  hours;  with  2 holiday#,-  36  hours. 

(j)  Starting  time  not  earlier  than  8 a.m. ; finish  not  later  than  6 p.m.  On  double  or  treble  days  work  may  coinmence  at 

5-'30  a.m.  Meal  intervals  1 hour  per  day. 

(k)  2s.  2d.  per  hour,  except  when  due  to  bad  roads  caused  by  wet  weather,  when  a maximum  of  1 hour  extra  per  day 

may  be  worked  without  penalty,  or  when  due  to  accident  or  unforeseen  circumstances,  or  during  the  first  two 
weeks  in  which  the  carter  is  learning  his  round.  Overtime  is  limited  to  G hours  per  week. 

(l)  Sundays,  2s.  per  hour  up  to  2 hours,  2s.  3d.  per  hour  thereafter.  Sunday  work  is  limited  to  horse  attendance  onco 

in  four  Sundays.  Holidays  as  specified,  double  rates. 

(m)  Blue  Mountains  District ;— 10  days’  annual  leave  on  full  pay  allowed  in  lieu  of  certain  specified  holidays. 

(n)  Excluding  Counties  Cumberland,  Northumberland,  and  Yancowinna,  the  North  Coast,  and  a South  Coast  area,  and 

a Riverina  area. 

(o) .  And  in  a week — with  one  holiday,  49  hours;  with  2 holidays,  43  hours;  with  a treble  delivery  on  Saturday,  58  hours 

for  that  M'eek  and  48  hours  for  the  next. 

(p)  Earliest  starting  time: — G a.m.  in  June,  July,  August;  5 a.m.  in  other  months.  On  Good  Friday  buns  may  bo 

delivered  before  5 a.m.,  and  on  gazetted  public  holidays,  but  not  breadcarters’  holiday,  before  5 a.m. 
Finishing  time,  5-30  p.m.  Monday,  and  5 p.m.  other  days,  except  where  throe  days’  supply  delivered  or  buns 
on  Thursday  before  Good  Friday.  Meal  intervals — 1 hour  daily.  Sunday  work  shall  be  limited  to  2 hours’ 
attendance  on  horses,  and  to  one  Sunday  per  employee  in  twm  Sundays,  otherwise  in  rotation. 

ii)  Limited  to  G hours  per  week ; not  payable  up  to  1 hour  on  any  one  day  when  caused  by  accident  or  wet  weather. 

(r)  Sunday  horse  attendance,  2s.  ’3d.  per  hour  in  addition  to  weekly  wage;  minimum  payment  if  work  is  done,  2s.  3d.; 
such  work  not  to  exceed  two  hours. 

(»)  Cootamundra,  Dungog,  Forbes,  Glen  Innes,  Hay,  Inverell,  Moree,  Mudgec,  Raymond  Terrace,  Taree,  Stockton, 
Tamwmrth,  West  Tamworth,  Wellington,  Yass,  and  the  towms  within  lines  drawn  both  sides  of  and  at  a distance 
of  5 miles  from  the  railway  line  between  Glenbrook  and  Mount  Victoria,  including  both  towms. 

(<)  Armidale,  Bathurst,  Dubbo,  Goulburn,  Junee,  Lithgow,  Orange,  Wagga  Wagga. 

(ti)  Overtime  in  excess  of  48  to  54  hours,  Is.  3d.  per  hour;  54  to  60,  3s.  per  hour.  No  overtime  for  first  week  in  whicii 
learning  run.  Delivering  after  5 p.m.  on  Thursday  preceding  Good  Friday,  or  before  5-30  a.m.  on  following 
Saturday,  double  rates. 

(»)  Sunday  work  limited  to  2 hours’  attendance  on  horses,  1 in  3 Sundays;  payment  3s. 

(w)  Range  of  hours  : — June-Sept.,  6 a.m.  to  5 p.m.;  other  months,  5-30  a.m.  to  5 p.m.;  1 hour  for  meals.  Exeefff  in 

case  of  accident  or  wet  weather  affecting  roads,  hours  shall  not  exceed  10  per  day;  except  in  case  of  acciden*’, 
overtime  limited  to  12  hours  per  week. 

(x)  Delivering  buns  on  Good  Friday,  a full  days’  wage. 
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MANUFACTURING — (Food  and  Drink,  &C.) — continued. 


yfixiMUM  M ace 

1 

lEOULAR 

Time 

Hours  i)er  Day 

1 

<— 

OCC'Ll'.'.TIOJI 

1 

Hours 

Factor 

Per 

Per  ! 

Per 

0 ^ 

for  2ii(i 

Hour  '| 

We 

EK 

Mon. 

pc  I 

zz  ^ 

vid  .3rd 

Day  j 

to 

Sat. 

Week 

C‘g 

Shifts  I 

1 

Fri. 

1 

s.  d.  ! 

s.  d.  1 

s. 

d. 

1 

Biscuit  and  Cake  Making. 

1 

i 

Males  («). 

1 

1 

Raker 

99 

6 

Riakesman  

Casual  hand 

3 ”6 

92 

0 

1 

Dep6t hand 

89‘ 

“c 

! 

Mixer  

92 

0 

1 

Other  unclassified 

88 

0 

1 

1 

Oven  fireman  

93 

6 

1 

Packer  

89 

G 

1 

{},) 

Relieving  employee  (.7) 
Storeman  ...  ‘ 

97’ 

"0 

' ... 

48 

Trimmer 

92 

0 

Truck  hand  

94 

6 

Wafer  maker  

97 

0 

Weighman  

89 

6 

Females. 

Fixer,  tin-washer,  and  others  ... 

39 

0 

Butchers,  Retail. 

Cumberland. 

Attendant,  refrigerator 

107 

0 

'I 

Boner  and  trimmer  (e) 

99 

6 

1 

Cart  cutter  

107 

0 

j 

(C) 

Carter  (a)  

Carter  and  assi.stant  (1) 

Casual  (b)  

89 

94 

6 

6 

8i 

5i 

48 

Cooker  (e) 

99' 

"g 

j 

Filler  (e) 

99 

6 

J 

(d) 

Groom  

89 

6 

48 

(e) 

Icehouse  employee  

107 

0 

8h 

^2 

48 

(d)" 

Labourer  

89 

G 

48 

Machineman,  chopping  («) 

99 

6 

1 

Motor  driver  ...  

99 

G 

! 

■Salter  ... 

107 

0 

1 

(C-) 

Soalder  (e)  

Shopman,  first  (?) 

99 

107 

G 

0 

5i 

48 

Shopman,  other  (/)  

99 

6 

Smallgoodsman,  first  

107 

0 

Smalignodsman,  assistant  (e)  ... 

99 

6 

J 

(d) 

Stableman  

89 

6 

\ 

48 

Yardman 

89 

6 

/ - 

Special  IIatm 


OvERTiMa  Factors 

S ; 

Regular  Davs 

Sun- 

Up to 

After 

day* 

‘»iid 

?1' 
as  J 

2 

•J 

Holi- 

hours 

honrn 

day# 

0 

0) 

O') 

(0 

(k) 

u 

u 

2 

(/) 

n 

1 

j 

(m) 

n 

u 

(m) 

(/) 

u 

(m) 

u 

li 

(m) 

if) 

H 

(m) 

u 

u 

(m) 

la)  To  be  paid  4s.  for  attendance  on  horses  for  one  hour  on  Sunday.  , „ , , /.  , • x .x,. 

(i;)  Minimum  rates: — For  each  of  first  4 days  or  part,  18s.  8d. ; Friday  and  Saturday  (inclusive),  46s.,  irlaaj  or 
Saturday,  or  part  thereof,  24s.  , ^ 

(c)  Eange  of  hours  : — Monday  to  Friday,  6-30  a.m.  and  5-30  p.m.;  Saturday,  5-30  a.m.  to  1 P-™-  Meal  breaks  1 hour 

for  breakfast,  not  later  than  10  a.m.,  and  1 hour  for  dinner,  between  12  and  2 p.m.  liO  employee  shall  start 
before  the  time  notified  to  Industrial  Registrar  by  his  employer. 

(d)  Week  of  48  hours  of  7 days,  to  be  worked  between  6 a.m.  and  7-30  p.m.  daily. 

(c)  In  shops  or  smallgoods  factories.  . , „ . . n 

(f)  Overtime  not  exceeding  2 hours  on  any  one  day  may  bo  worked  in  smallgoods  factories  overtime  factor,  ij. 

(fj)  If  relieving  a higher-paid  employee,  to  be  paid'at  the  higher  rate  whilst  so  engaged.  . , UoTxric 

(h)  To  be  worked  from  Monday  to  Friday  inclusive,  between  7-30  a.m.  and  6 p.m.,  except  In  the  case  ; 

male  packers,  trimmers,  truck  hands,  export  hands,  line  hands,  and  storemen,  whose  hours  shall  be^  \ 
Mon.-Fri.  7-30  a.m.  and  5 p.m..  Sat.  7-30  a.m.  and  noon;  night  mixers,  Sun.-tri  8 p.m.  and 
Factories  exclusively  making  cakes,  and  other  factories  by  agreement  between  ‘^^^Foy^r  ^nd  employ^.  ii 
trade  requires  it,  may  work  a six-day  week  (i.e.,  including  Saturday  mornings),  J hour  (or  i hour  by  agreemen  , 
to  be  allowed  for  meals. 

(i)  Except  in  the  case  of  mixers  working  Sunday  night  and  Monday  morning. 

(j)  Sat.  afternoon,  double  rates.  . , , i.-  • 

(A)  Is.  allowed  for  a meal  if  required  to  work  overtime  for  2 hours  or  more  without  -4  hours  notice,  in  addltio 
to  overtime. 

(/)  Is.  6d.  per  week  as  special  allowance  for  coats,  aprons,  Ac. 

(;«)  No  work  on  close  holidays;  on  other  holidays  work  to  cease  at  9 a.m. 

(fi)  Except  in  Central  Tablelands,  Newcastle,  and  South  Coast  districts,  where  rates  are  8s.  less  per  week,  e.xceptm, 
casual,  which  is  2s.  6d.  per  hour. 
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MANUFACTURING  (Food  and  Drink,  &c.) — continued. 


eo9mAiio9 

JS.  d. 

'Bet 

Day 

9.  d. 

Pw 

WSBK 

fi.  d. 

Butchers,  Retail — continued. 

Cobar  (d). 

Shop  Employees. 

Assistant  smallgoodsman 

101 

G 

Carter,  beef  or  mutton 

94 

0 

cutting  or  hawking 

114 

0 

.,  assisting  in  shop 

99 

0 

not  assisting  in  shop  ... 

94 

0 

Orderman  assisting  in  shop  ... 

99 

0 

,,  not  assisting  in  shop 

Shopman,  first  

94 

0 

109 

0 

,,  other 

104 

0 

Smallgoodsman — 

Assisting  in  shop  

109 

0 

(Exclusively  so  employed)  ... 

109 

0 

Ot/ier  Country  Towns. 

Shop  Employees. 

« 

Beef  carter  

79 

0 

■Casuals  (a)  

17  ”’g 

Cutting-cart  man  

99’ 

"0 

, Orderman  and  assistant 

81 

6 

Orderman  and  carter  ... 

77 

0 

Salter  

89 

0 

Shopman — 

In  charge 

94 

0 

Other  

89 

0 

Shop  nan  and  slaughterer 

94 

0 

Smallgxdsman 

89 

0 

Cobar  (d). 

i Slaughter-yard  Employees. 

‘ Copp'^rman  or  digester 

81 

G 

Slaught-wman,  first  

109 

0 

i „ ether  

i04 

0 

1 Other  Country  Towns. 

1 

; Casuals  (p) 

17  G 

; Coppp-man 

i 79’ 

"0 

Slaughterman,  first  

1 89 

0 

„ other  

1 8G 

G 

nSDCUM  waqs 


EBGtniB  tiub 


ETOURB  per  DjLT 


Mon. 

to 

FrL 


Sat. 


I Nov. -Mar. 
L ...  I 
( A5)ril-Oct. 


Honj-* 

per 


O 


SPBCIM.  ItAR'BS 


Factor 
for  2na 
and  3rd 
Shifts 


OvERTiMB  Factors 


Regular  Day? 

Up  to 

After 

2 

2 

hoUTi 

hours 

Sun- 

days 

and 

Holi- 

days 


48 


P) 

(0 


48 


(/) 


oi 

Ai 

s < 


//) 


Ui) 


* For  South  Coast,  Gd.  per  week  in  addition  to  tabulated  rates. 

•\a)  First  4 days  ot  week;  Friday,  20s.;  Saturday,  2')s. ; Friday  and  Saturday  (notified  before  starting  time  on  Friday), 
35s. 

.(/y)  Mon.-'J'hu.,  6 a.m.-5  p.m.,  Fri.  6 a.m.-6  p.in..  Sat.  6 a.in.-l  p.m.  Where  w'cekly  half-holiday  is  observed  oti 
Wednesday,  closing  time  is  5 p.m.  or  I’ldday  and  G p.rn.  Saturday.  Provided  by  mutual  agr'^-ement  between 
all  employers  and  employees  in  any  one  town  starting  and  finishing  times  may  be  i-  hour  earlier.  Meal  times 
as  in  (c). " 

'(c)  M )ii  -Fri.  6 a.m.-4..30  p.m.,  Sat.  6 a.m.  to  12  noon.  Where  Wednesday  observed  as  half-holiday,  finishing  time  12 
noon  or  1 p.m.  on  that  day,  and  Saturday  5 p.rn.  or  4-30  p.m. 

One  hour  allowed  for  breakfast  between  8 a.m.  and  10  a.m.,  and  one  hour  for  dinner  on  five  days  between  noon 
and  2 p.m. 

(d)  Includes  area  within  a radius  of  20  miles  of  post  offices  at  Boppy  Mountain,  Cobar,  Mcryula,  and  Wrightvillc. 

(e)  Week  days,  except  Fridays;  Fridays,  £0s. 

(^)  Hours: — Mon. -Thu.,  8^;  Fri.  9 and  Saturday  5.  1 hour  allow'cd  for  each  meal.  Starting  time  as  mutually  agreed, 

between  5 a.m.  and  7 a.m.  Work  on  Saturdays  ceases  at  1 p.m. 

<(/)  New  Year’s  Day,  Good  Friday,  Eight-hour  Day,  Christmas  Day,  Boxing  Day,  and  annual  Picnic  Day  strictly 
observed  as  holidays.  Work  is  permitted  up  to  9 a.m.  on  Anniversary  Day,  Easter  Monday,  King’s  Birthday, 
and  Prince  of  Wales’  Birthday. 

(A)  As  for  (r/),  except  that  w'ork  up  to  4 hours  may  be  done  on  Good  Friday.  Work  may  also  be  done  on  Sunday  or  after 
ceasing  hour  on  holidays  limited  to  3 hours,  with  payment  of  Gs.  therefor. 
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MANUFACTURING  (Food  and  Deink,  &c.)—contmue^. 


Occupation 

Minimum  Waoe 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

WEEK 

s.  d. 

Butchers,  Wholes-ale. 

Cumberland. 

Casing  Cleaners. 

Beef — 

All-round  men  

107  6 

Breakers-out 

107  6 

Otlier  employees  

94  0 

Sliming  runners 

95  0 

Trimming  and  sliming  bungs 

and  bladders  ... 

105  0 

Mutton  and  pork— 

Scrapers  (fiddles)  (/) 

100  0 

Otlier  employees  

94  0 

Casuals  (d)  ...  

Eegular  Tims 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hoiirs_ 

per 

Week 


Special  Eatbs 


Factor 
f0r2nd 
iiul  ;Jrd 
Shi.ts 


OVERTIMB  .^ACTORS, 

Eegular  Days 

Sun- 

days 

and 

Ifoli- 

ateys 

Up  to 

•llPUFB- 

After 

2 

hours 

^ « 5 

5 ^ 


8-1 


(a) 

kc) 

(6) 

(i) 

i 

i 

i 

4i 

48 

U 

I'i 

' i 

1 

j 

(e) 


(a)  Eange  of  hours 
4 on  Sat. 


-7  a.m.-6  p.in.  Except  for  night  work,  hours  at  State  Abattoirs,  Homebush  Bay,  8^  Mon.-Fri.; 


(b)  Prior  to  7 a.m.;  after  6 p.m.  ICxcess  of  8|  per  day,  or  48  per  week. 

(c)  Work  commenced  not  earlier  than  .5  p.m.,  and  worked  between  5 p.m.  and  6 a.m.,  l\  rates.  If  commenced  at 

ordinary  daily  starting  time  and  worked  through  on  to  a night  shift,  time  after  ordinary  ceasing  time,  1^. 

( 0 Is.  per  day  in  addition  to  ordinary  rates. 

(e)  Weekly  hands  paid  for  all  holidays.  A smoke-oh  of  10  minutes  allowed  in  the  morning. 

(/)  One  improver  allowed  to  every  4 to  be  paid  full  rates  after  6 months’  continuous  scraping. 
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MANUFACTURING  (Food  and  Drink,  &c.) — continued. 


O0OOTATK)5 


Minimitm  Wagh 


Per 

Hour 


a.  d. 


Per 

Day 


p.  d. 


Per 

Week 


P.  d . 


Regular  Time 


Hours  i>er  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Wkbk 


Special  Rates 


Factor 
for  2nd 
and  :trd 
Shifts 


OvERTTMH  Factors 


Rogiilar  Days 


Up  to 
2 

honrfl 


After 

2 

hours 


Sun- 

days 

an<l 

Holi- 

dava 


i I 


Butchers.  Wholesale. 

Gumletland  (JS.  Richards  and 
Sons,  Ltd.) 

Casing  Cleaners. 

Males. 


Cumberland  {elsevdiere  than 
above). 

Slaughtermen,  <%c. 

, Beef,  calf,  or  pork  butcher  (h) 
Labourer,  Beef  butcher’s 
,,  Mutton -house 

Oflalman.  Beet  \... 
Weekly  hands — 

Beef,  calf,  or  pork  butcher  (h) 
Labourer,  Beef  butcher’s  (t) 

,,  Mutton-house 

Oflalman,  Beef 


23  7 
18  7 
15  7 
21  1 


Casual  hand  (e) 

' 

Learner  (/)  

Mixed  functions  {g)  

Weekly  hands — 

I 

Beef — 

All-round  man  ' 

72  6 

Breaker-out 

72  6 

Trimming  and  sliming 

- 8| 

bungs  and  bladders 

70  6 

Others  

60  0 

Mutton  and  Pork — 

Scrajier  (fiddles,  mutton. 

and  pork)  

66  0 

Others  

60  0 

Feniales. 

Sizing  after  cleaning  and  fiddling 

25  0 

Slaughtermen,  <tc. 

Casual  hands— 

Beef  or  calf  butcher 

20  0 

Labourer,  Beef  butchers’ 

17  6 

„ Mutton -house 

11  6 

9 

,,  Others 

11  6 

Oflalman,  Beef  

17  6 

1 

Weekly  hands — 

Beef  or  calf  butcher 

100  0 

Blood  worker 

65  0 

Bonedust  worker  

67  5 

Emptying  digester  

65  0 

Hide  sal  ter  

71  0 

Knocking  down  

80  0 

Jjabourer,  Beef  butcher’s 

80  0 

„ Mutton-houso 

60  0 

,,  on  scraggs 

50  0 

- 9 ; 

,,  other  unclassified 

60  0 

1 

Oflalman,  Beef  

80  0 

1 

Sawing,  beef  (hand) 

85  0 

1 

,,  (electric) 

95  0 

; 

Tally  clerk  

50  0 

, 

Washing  beef... 

71  0 

Yarding  up  cattle  

80  0 

J 

' i 

41 


121  6 
93  6 
81  6 
101  6 


48 


41 


(d) 


!(«) 

1(0) 


(«) 


48 


(c) 


(c) 


1... 


u 


u 


n 


14 


u 


l.V 


14 


n 


n 


14 


u 


14 


u 


14 


(b) 


(b) 


ii) 


O’) 


(a)  Extra  time  up  to  i hour  daily  worked  by  labourers  cleaning  up  and  washing  down  is  not  paid  for.  Mutton-house 
labourers  not  subject  to  daily  limitation  of  hours. 

(c)  ^^nge^o?hours^?-^7  amu  to^'^p.m^with  1 hour  for  each  meal;  except  at  Glebe  Island,  where  the  starting 

be  fixed  by  the  employer  between  4 a.m.  and  7.30  a.m.  on  Saturday,  and  between  5 a.m.  and  7.30  a.m.,  on  other 
week-days. 

(d)  To  start  at  same  time  as  slaughtermen. 

O)  Is.  per  day  of  8 hours  in  addition  to  ordinary  rates. 

(,f)  One  learner  to  every  4 scrapers;  full  wages  after  6 months’  continuous  scraping. 

(g)  The  higher  rate  while  so  engaged;  to  suffer  no  reduction  if  put  to  do  a lower-paid  task  than 

ih)  Except  at  Auburn,  cattle  to  be  killed  per  day  per  man,  14 ; Saturday,  6 ; at  Auburn,  per  day , 16,  ^ 

cattle  killed  in  excess  (at  request  of  employer),  2s.  7d.,per  head,  to  be  distributed  among  the  butchers  so  employed, 
excluding  labourers  and  others. 

(i)  If  work  includes  knocking  down,  103s.  6d.  ,,  j •,  a- 

0)  See  (A).  Employee  required  to  load  into  trucks  when  such  work  is  not  included  in  weekly  or  daily  time,  2s.  5d.  per  nour. 
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MANUFACTURING  (Food  and  Drink,  &c.) — continued. 


Mikxhum  Wage 

Regular  Time 

Special  Rates 

OOOUPATIOM 

Hours  per  Day 

OQ 

s 

Overtime  Factors 

■■ 

Hours 

per 

Week 

fc-  2 

Factor 

Sun- 

Per 

Per 

Per 

for  2nd 

neguiar  uays 

Hour 

Day 

Week 

Mon. 

to 

Fri 

Sat. 

S| 

and  3rd 
Shifts 

Up  to 
2 

After 

days 

and 

Holi- 

1. d. 

1.  d. 

8. 

d. 

hours 

hours 

days 

Butchers,  Wholesale — 

continued. 

Newcastle  Abattoirs. 

Casual  hands — 

(c) 

Labourer  

11  0 
(rf) 

1 

{b) 

1 ... 

n 

(/) 

Slaughterman 

Others  («)  

17  6 

4 

U 

2 

J 

Manufacturing  Department — 

Dryer  attendant  

63 

0 

1 

/ 

Hanging  room  attendant  ... 

60 

0 

1 

(b) 

fl 

Mill  hand  

Other  unclassified  labourer  ... 

60 

60 

0 

0 

[« 

41 

48 

U 

u 

Tallowman  

70 

0 

J 

Truck  hand  

63 

0 

biaughterhouse — 

Chiiling-room  attendant 

65 

0 

Hanging-room  attendant 

60 

0 

Labourer  

60 

0 

(«) 

(b) 

if) 

„ beef-house 

70 

0 

» ... 

4 

48 

u 

1} 

■Offal  man  

70 

0 

Other  unclassified  labourer  ... 

60 

0 

Slaughterman 

90 

0 

Tripe  cleaner  

70 

0 

G) 

if) 

! •” 

Stockman  or  penner-up 

70 

0 

... 

u 

D 

Northumberland,  except 

Newcastle  Abattoirs. 

Shopmen,  &c. 

■Carter,  beef 

80 

0 

Cart,  cutting  

90 

0 

Carter  and  assistant  

80 

0 

Casual  (ft) 

Motor  driver  

85 

0 

Salter  

90 

0 

(i) 

H) 

Shop  and  slaughterman 

90 

0 

* ... 

48 

Shopman,  1st 

90 

0 

,,  other 

82 

6 

SmaUgoodsman— 

1 

1st  ...  

Assictant,  boner,  fillerman. 

90 

0 

i 

1 

trimmer  

92 

6 

J 

Slaughtermen. 

r-acual  (i)  

! 

- 

Copperman 

Digester.man  

77" 

80 

0 

0 

u 

48 

ik) 

(»0 

Slaughterman,  1st  

other 

90 

0 

1 

82 

6 

.•'laughter-house  labourer 

...  1 

77 

0 

s 


o 


{n' 


(a)  Monday,  Tuesday,  Wednesday,  8 hours;  Thursday,  Friday,  10  hours. 

(ft)  Starting  time,  7-30  a.m. ; labourers  may  start  and"^  finish  i hour  after  the  slaughtermen. 

(c)  Saturday,  6s. 

(;i)  Saturday,  10s. 

ie)  At  daily  equivalent  of  weekly  rate  plus  Is.  per  day. 

(/)  Emergency  rates  only.  Holidays  to  be  strictly  observed. 

(<7)  Hours'  as  hitherto. 

(ft)  Mon.-Thurs.,  16s.;  Fri.,  ISs. ; Sat.,  20s.;  Friday  and  Saturday  (notified  before  starting  time  on  Friday),  35s, 
v(i)  Range  of  hours: — Mon. -Fri.,  6-30  a.m.  to  4-45  p.m.;  Sat.,  5 a.m.  to  12-45  p.m.  Beef  carters  may  be  started  at 
employer’s  option  between  5 and  7 a.m.,  provided  hours  do  not  exceed — Mon. -Fri  8}  and  Saturday,  5|  hours. 
Meals  1 hour  for  breakfast  on  each  day  of  week  between  8 a.m.  and  10  a.m.,  and  1 hour  for  dinner,  Mon.-Fri. 
Hours  to  he  worked  continuously  except  for  meals.  Wages  to  be  paid  weekly. 

(il  Fri..  18s.;  other  week-days,  16s.  per  dav. 

(k)  Hours  limited  to  9 in  any  one  day.  Starting  time  not  earlier  than  6 a.m.,  and  ceasing  time  not  later  than  5 p.m,, 

• Mon.-Fri.  Hours  to  be  worked  continuously  except  one  hour  for  each  meal.  M'^ork  to  cease  at  1 p.m.  Sat.; 
provided  that  where  an  exclusive  dlgesterman  is  employed,  the  digesterman  may  be  worked  8|  hours  on  Sat. 
and  5 hours  on  Wed.  from  1st  October  to  30th  April. 

<()  Certain  close  holidays  are  prescribed.  On  Boxing  Day  work  to  cease  at  9 a.m.  All  holidays  to  be  paid  for.  For  any 
work  (which  may  not  exceed  3 hours)  on  Sunday,  or  after  ceasing  work  on  holidays,  10s. 

(m)  See  (1). 

(n)  In  emergency  cases  a shipping  butcher  may  work  one  employee  up  to  2 hours  at  5s.  per  hour,  and  time  off  to  be 

• allowed  in  en.suing  week  without  deduction.  ' 
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MANUFACTURING  (Food  and  Deink,  &c.) — continued. 


MlNDTOlf  Waox 

Rschjxak  Tm 

SPW3A1,  Rates 

OooevAsioa 

Hours  per  Day 

m 

OTRRmU  Faotoohs 

z 

Honrs 

Facb<w 

■s 

Per 

Per 

Per 

O 

55 

o| 

for  2nd 

i&«gttlsr  JJaye 

Son- 

Hoim 
a.  d. 

DAT 
a.  d. 

WXBK 
f.  d. 

Hob.  ' 
to 
Fri. 

Bat. 

and  3rd 
Shtito 

Up  to 
2 

hotD« 

Aftar 

2 

boors 

days 

and 

HoB- 

days 

S 

Butchers,  Retail  and  Whole- 

1 

j- 

sale — continued. 

Yancou'inna. 

Shopmen. 

j 

Carter,  beef  or  mutton 
Carter,  beef  or  mutton,  assisting 

95  0 

in  shop,  working  same  hours 
as  shop  hands  

95  0 

Casual  (o)  

Orderman  or  carter  who  assists 

(bd) 

in  shop  

100  0 

L 01 

5i 

48 

W 

(?) 

(A) 

(*) 

Orderman  or  carter  not  assisting 

r 

u 

u 

j ... 

in  shop  for  more  than  2 hours 
per  day 

95  0 

1 

j 

i 

Shopman,  1st  

110  0 

1 

1 

„ other  

105  0 

1 

Smallgoodsman,  1st  

110  0 

1 

i 

,,  other 

105  0 

i 

i 

Slaughterman. 

Casual  offalman  

15  0 

'1 

1 

8i 

,,  slaughterman  

Offalman  

23  4 

90  0 

i 

5 1 

48 

(c  d) 

(/) 

iJ) 

u 

(?) 

U : 

(A) 

(«) 

Slaughterman  

113  0 

,,  yarding  up  stock... 

118  0 

J 

! 

Butter  Factories. 

1 

i 

i 

j 

Cumberland. 

i 

1 

1 

Assistant — 

! 

(») 

1 

m 

(<') 

Serving  butter  to  carter,  Ac.... 

90  0 

j 

1 

li 

) 

U j 

Platform  and  outside 

85  0 

'1 

1 

... 

1 

Butter-maker’s  

85  0 

i 

Butter-maker  

103  0 

1 

1 

48 

(j) 

(A) 

c®> 

Butter-printer  ... 

Cream-grader  

85  0 
95  0 

r 

1 

...  1 

u 

u 

1 

Cream-tester  

...  1 

90  0 

j 

1 

1 

(а) 

(б) 

(0 

id) 


Pri.,  21s. ; other  days,  18s,  6d.  per  day  or  part  thereof. 

August-Mon.-Fri.,  6-30  a.m.  to  5 p.m.,  with  2 hoors  off  for  meals* 
finkh  i Cr  earle?;  Sat’aTf?  wiJtTr'  Summer,  1st  Sept,  to  31st  March-Mon.-F.i..  start  and 

Range  of  hours  Winter,  1st  April  to  31st  Aug.— Mon.,  Tues.,  Wed.,  and  Fri.,  8 a.m.  to  5-30  p ra  • Thurs  Sam 

?n'lsS3Crs\SLf  st^rt^a 


to 

and 


«) 

; U) 

(i) 

10387- 


Employment  terminable  a week  s notice.— Clos  ' holidays  are  prescribed,  on  which  no  work  ma-*  be  done  exeenf- 
hor^  attendance  (all  holidays  but  Boxing  Day  are  close  holidays  for  slaughtermen,  (fee.)  On  other  holidavK 
work  to  continue  till  9 a.m.  without  break  for  breakfast.  An  emplovee  absent  without  consent  on  a.  dav 
contiguous  to  a holiday  to  forfeit  the  pay  for  the  holiday  as  well  as  for  the  day  of  absence.  ^ 

12  days'  leave  on  full  pay  after  12  months’  continuous  service. 

or  starting  time  for  slaughtering  may  be  postponed,  and  all  work  after  the 

ordinary  knock-off  hour  shall  be  classed  and  paid  for  as  overtime  (IJ  rates),  and  after  11  p.m.  at  double  rates. 

No  GmployGe  to  work  more  than  3 hours’  overtime  in  any  week, 

'^ater  horses  only  for  not  more  than  1 hour  twice  a day  on  Sunday  or  a holiday  to  he 
paid  5s.  in  lieu  of  overtime;  if  required  to  cart  refuse  from  shop  to  depot,  5s.  Lr  hour  eSrf  Sla  Srmen 
the^day.^™^  Boxing  Day,  for  not  more  than  3 hours,  at  overtime  rates  in  addition  to  ordlnary^pa^^S 

96  hours  per  fortnight  in  day  and  night  shifts,  as  follows  Day  shift,  between  7 a.m.  and  6pm  Mon  -Sat  with 
I®"*  2 p.m.  Night  shifts,  10  p.m.  and  9 a.m..  Slim  to  S IncluMw 

will  * 1 hour  for  meal  between  3 a.m.  and  4 a.m. ; with  a full  day  off,  without  deduction  of  nav  nr* 

Wednesday  each  week  on  day  shift,  to  compensate  for  the  Sunday  worked  on  night  shift.  ^ 

Range  of  Imurs  Mon  .-Sat.,  7 ^m,  to  6 p.m.,  with  1 hour  for  dinner  between  noon  and  2 p.m.,  and  extra  intervaK 

t>o  treated  as  regnlax 

-F 


'•neei 
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MANUFACTURING  (Food  and  Drink,  &c.) — continued. 


Occupation 

Minikum  Waon 

Rboulaji  TIMI 

SraouA  Batm 

Per 

Houn 

B.  d. 

Per 

Dat 

a.  d. 

Per 

Wbbk 

s.  d. 

Hours  per  Dat 

Hours 

per 

WBBK 

a 

If 

S| 

h-5| 

Factor 
for  2nd 
and  3rd 
Shifts 

OruTna  Facmbb 

1 1 
I’l 

Regular  Days 

8qb- 

days 

and 

Holi- 

days 

Mod. 

to 

Fri. 

Sal. 

Up  to 
2 

hOUTB 

After 

2 

hours 

Butter  Factories — continued. 

— 

I 

1 

! 

Country, 

■ 

Assistant,  platform  and  outside 

85 

0 

Butter- maker  

103 

0 

Churner  

92 

6 

Cream.grader 

95 

0 

> 

1 

Cream-tester  

90 

0 

(«) 

(a) 

(fl)  ; 

! 

{b) 

Milk  chilling  (p)  

48 

• ••  i 

li 

1| 

Backer,  Head,  assisted  by  two  or 

more  adults 

90 

0 

Packer,  Head,  assisted  by  one 

adult,  or  sole  packer 

87 

6 

1 

Packer,  assistant 

85 

0 

i 

1 

Cigar  Making. 

* 

Journeymen  

90 

0 

48 

(?) 

li 

li 

li 

... 

Cold  Storage  and  Ice. 

J 

1 

1 

Cumberland. 

j 

i 

(/)  I 

(/) 

<f) 

I 

1 

Ice  hands  (c)  

87 

6 

1 

48 

1 

1 

1 

Inside  hands  (t) — 

1 

1 

1 

Casual  

2 U 

'1 

(?) 

1 

Constant  (d)  ...  

96" 

V> 

ol 

48 

(i) 

(*)/li 

il) 

(m) 

Permanent  (e)  

93 

6 

j i 

Ki 

\li 

2 

Outside  hands— 

1 

1 

Casual  

1 K)| 

1 i 

ig) 

1 

Constant  (d) 

...  ! 

87" 

*6 

48 

1 

Permanent  («)  

...  ■' 

86 

0 

J ' 

(h)' 

1 

Yard  hands 

85 

6 

SI 

48 

J 

Rabbit  Packing. 

Casual  hands — 

j 

Head  grader 

1 8 

-) 

(n) 

Others  (assistants,  nailers. 

s-  ... 

2 

packers)  

1 5 

J 

Weekly  hands — 

i 

\(o) 

(n) 

Assistants, nailers,  packers  ... 

60 

0 

8 

8 

j 48 

... 

1* 

li 

2 

(a)  Daily  time  : — Mon.,  10  hours,  within  the  range  5 a.m.  to  6 p.in. ; Tues.-Sat.,  9 hours  within  the  range  6 a.m.  to  6 p.m. 
Not  more  than  5 hours  to  be  worked  without  a meal. 

{b)  Sundays,  double  rates;  holidays  (except  Christmas  Day  falling  on  Sat.  or  Mon.,  w^hich  is  an  ordinary  day),  ordinary 
rates,  in  addition  to  weekly  wage,  provided  that  a fortnight’s  holiday  on  full  pay  may  be  given  in  lieu  of  extra 
payment  for  w'ork  on  liolidays  (except  Christmas  Day  and  Good  Friday). 

(r)  When  stacking  ice,  2s.  l|d.  per  hour. 

{(i)  An  employee  guaranteed  one  month’s  employment,  subject  to  good  behaviour. 

(p)  An  employee  guaranteed  three  months’  continuous  employment,  subject  to  good  behaviour. 

(/)  Starting  time  : — 5 a.m.;  finishing  time, : — Men.  Fri..  5 p.m.;  Sat.,  12-30  p.m.,  unless — (1)  rabbits,  butter  and  produce 
(not  meat)  for  packing  arrive  up  to  and  after  12-30  p.m. ; (2)  produce  or  stores  for  delivery  after  12-30  p.m. ; (3) 
breakdown  or  other  emergency;  (4)  ppoduce  delayed  in  transit  to  be  stored  ; or  at  employer’s  option  in  shifts  of 
8 hours  each  in  24  hours.  Hoiirs  are  prescribed  within  w-hicfi  intervals  of  one  hour  must  be  allowed  for  breakfast, 
dinner  (except  yard  hands,  for  whom  2 hour  for  dinner),  tea,  and  supper.  Not  more  than  5 hours  may  be 
worked  without  a meal  time,  except  on  Saturday,  when  5^  hours  maj^  be  wmrked  by  men  who  then  cease  work 
for  the  day.  Smoke-ohs  of  \ hour  (to  be  reckoned  as  time  worked)  shall  be  allowed  between  9 p.m.  and 
9-30  p.m.,  and  between  3-30  a.m.  and  4 a.m.,  and  on  Saturday  between  10  a.m.  and  11  a.m.  Inside  hands  shall 
be  allowed  a 5-minute  interval  (reckoned  as  working  time)  to  dress  on  commencing  w'ork  for  the  day,  or  after 
any  meal  breaK.  No  employee  to  be  worked,  irrespective  of  meals,  more  tiian  16  hours  continuously. 

(fj)  Starting  time  : — 7 a m.;  finishing  time  : — Mon. -Fri.,  6 p.m.;  Sat.,  12-30  p.m.  Provisions  for  meals,  smoke-ohs  and 
dressing  tim^  as  (/). 

(/<)  Starting  rime  ; — 7'30  a.m. ; finishing  time  :• — Mon. -Fri.,  5 p.m. ; Sat.,  12'30  p.m.  Provisions  for  meals  and  smoke-ohs 
as  (/). 

(i)  If  temperature  is  less  than  2 deg.  above  zero  Fahr.,  6d.  per  hour  (except  any  portion  of  an  hour  beginning  at  starting 

time)  is  to  be  paid  extra.  Employees  may  refuse  to  work  if  temperature  is  5 degrees  below  zero  Fahr,  until 
raised  to  5 deg.  above  zero. 

(j)  After  completion  of  Work  or  ordinary  working  hours,  or  6 p.m.  (ice  hands,  5 p.m.)  till  midnight,  1^  rates.  For  work 

before  ordinary  starting  time  to  be  paid  overtime  for  twice  as  many  hours  worked  after  ordinary  starting  time 
as  he  has  worked  before  it. 

(k)  After  midnight  till  7 a.m.  (except  in  the  case  of  ice  hands,  and  then  till  5 a.m.),  IJ  rates. 

(l)  Double  rates  for  all  work  between  7 a.m.  and  6 p.m.  on  Sundays,  Christmas  Day,  and  Good  Friday,  and  6d.  per  hour 

extra  after  6 p.m. ; 1|  rates  on  other  holidays  between  7 a.m.  and  6 p.m.,  and  double  rates  after  6 p.m.,  and  for 
work  during  meal  time.  , , . • . 

(m)  Waiting  time  : — Hourly  hands,  1 hours’  pay,  not  less  than  2 between  10  p.m.  and  7 a.m. 

(n)  On  Sundays,  Christmas  Day,  and  Good  Friday ; 1^^  rates  on  other  holidays. 

(o)  Range  of  hours  : — 6 a.m.  to  6 p.m.  ' - 

(p)  Milk  chilling,  85s.  per  week  of  48  hours  to  be  worked ; 8 hours  daily  between  7 a.m.  and  7 p.m.  Overtime,  Ac.,  as 

for  other  employees. 

(q)  Range  of  hours : — Mon.-Sat.,  Inclusive,  8 a.m.  to  6 p.m.  Time  worked  after  usual  working  hours  of  factory  is 

overtime. 
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MANUFACTURING  (Food  and  Drink,  &c.) — continued. 
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Cold  Storage  and  lee. 

Cumberland — continued. 

Ice  Delivery  (Summer)  («). 

Casual  hand  {b) 

Carter- — 

Bulk,  1 horse 
„ 2 horses 

On  rounds,  1 horse  ... 

,,  2 horses  ... 

Relief 

Groom,  stableman,  yardman  (c) 
Relieving  employee  (d) 
Motor-uaggon  driver  

Country. 

Grader,  head  

„ assistant,  casual 
5»  weekly 

Ice  hands,  inside  (k)  and  out 
Including  carter — 

Casual  

Weekly  

Inside  cold  storage  hand  (i)  — 

Casual  

Weekly  ...  

Outside  hand,  rabbit  packer, 
nailer — 

Casual  

Weekly  

Relieving  employee  (j) 

Yard  hand — 

Casual  

Weekly  


1 111 

1 lOi 
1 Ilf 

1 9f 

1 8f 


98  0 


104 

87* 


■9  6 


77  0 


(g) 


10 


(«) 


54 


Si 


51 


48 


(/) 


(0 


u 


li 


w 


H 


U 


(l) 

/li 

\2 


(a)  Winter  rates  are  2s.  per  week  less,  except  in  the  case  of  bulk  carter,  1 horse,  for  whom  Is.  less,  and  except  for  grooms, 

stablemen,  and  yardmen,  for  whom  winter  and  summer  rates  are  the  same. 

(b)  If  of  the  hourly  rates  derived  from  the  weekly  rates. 

(c)  Leading  hand,  5s.  per  week  extra. 

(d)  If  employed  in  a higher  grade  for  f of  weekly  time,  full  weekly  w'age  at  the  higher  rate ; if  for  less  than  f of  weekly 

time,  payment  at  the  higher  rate  while  so  engaged. 

(e)  Oct. -April,  and  48  in  winter — May-Sept. 

(/)  Starting  time  : — Mon.-Fri.,  summer,  5 a.m.,  winter,  6 a.m. ; Sat.  and  public  holidays,  i hour  earlier,  except  for  motor 
waggon  drivers  and  carters  delivering  to  their  employer’s  recognised  depots  only.  Regular  time  on  holidays, 
other  than  monthly  or  weekly,  is  limited  to  5i  hours  before  10-30  a.m.,  which  shall  count  as  9 hours  in  summer, 
and  8 hours  in  winter.  Where  employees  receive  the  day  off  every  4 “weeks,  that  day  shall  count  in  summer 
as  9 hours  worked,  and  in  winter  as  8 hours  worked.  Where  employees  receive  the  weekly  partial  holiday, 
on  which  not  more  than  6f  hours  may  be  worked,  nor  may  work  cease  later  than  1-30  p.m.,  the  working  week 
shall  be  52|  hours  in  summer.  Meal  intervals  (not  counting  as  time  worked) : — From  / to  2 hours  (prescribed 
in  detail). 

(ff)  On  the  nearest  working  day  either  preceding  or  following  a public  holiday  10  hours  may  be  exceeded  without 
involving  overtime. 

(h)  Sundays : — Delivering  to  hospitals,  2s.  9d.  per  hour;  delivering  elsewhere,  3s.  9d  per  hour;  minimum  in  each  case, 

3s.  6d.;  other  work,  2s.  3d.  per  hour;  min.  3s.  9d.  Holidays  (including  Christmas  Day  falling  on  Sat.  or  Mon.) : 
— All  classes  of  work,  2s.  9d.  per  hour.  On  Christmas  Day  falling  on  other  than  Sat.  or  Mon.,  and  on  Good 
Friday  : — All  time  worked  carting  or  delivering  ice,  3s.  9d.  per  hour,  minimum  5s.  9d. ; all  other  work,  3s.  9d. 
per  hour,  minimum  3s.  9d. 

(i)  Range  of  hours  : — Weekly  hands,  6 a.m.  to  6 p.m.  for  5 days  of  the  week,  and  6 a.m.  to  1 p.m.  on  the  other  day. 

No  casual  may  be  employed  for  less  than  2 hours  at  a time.  Sunday  is  not  regular  time.  Hours  are 
prescribed  within  which  intervals  of  one  hour  must  be  allowed  for  breakfast,  dinner,  tea,  and  supper.  Not 
more  than  5 hours  may  be  worked  without  a meal  hour,  except  on  the  short  day.  Smoke-ohs  of  i hour  (to 
be  reckoned  as  time  worked)  between  9 p.m.  and  9-30  p.m.,  and  between  3-30  a.m.  and  4 a.m.  Inside  hands 
to  be  allowed  a 5-minute  interval  (reckoned  as  working  time)  to  dress  on  commencing  work  for  the  day,  or 
after  any  meal  break. 

(j)  If  relieving  a higher-paid  employee  for  more  than  half  the  weekly  time,  to  be  paid  the  full  higher  wage;  if  not  more 

than  half  the  weekly  time,  then  the  higher  rate  while  so  engaged.  - 

(k)  If  temperature  is  less  than  2 deg.  below  zero  Fahr.,  inside  hands  to  be  paid  extra  6d.  per  hour  or  portion  thereof, 

except  any  portion  of  an  hour  beginning  at  starting  time.  They  may  refuse  to  work  at  a temperature  less 
than  5 deg.  below  zero  Fahr. 

(/)  On  Sunday,  Chi^stmas  Day,  Good  Friday,  double  rates  up  to  8 hours,  and  thereafter  4s.  4Jd  per  hour,  provided 
8i  hours  may  be  worked  at  double  time  between  midnight  and  midnight ; on  other  holidays,  li  rates,  up  to  Si- 
hours,  and  double  rates  thereafter;  provided  that  work  by  ice  hanejs  on  these  holidays  before  8 a.m.  be  paid 
for  at  ordinary  overtime  rates  only.  Holidays,  except  Christmas  Day  and  Good  Friday,  may  be  worked  at 
ordinary  rates  if  a fortnight’s  holiday  on  full  pay  is  given  annually.  If  the  annual  holiday  is  not  availed  of 
then  a holiday  when  it  occurs  shall  be  reckoned  as  8 hours  worked. 
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MANUFACTURING  (Food  and  Drink,  &c.) — continued. 
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Confectioners. 

1 

Chocolate  roasting,  pressing, 

milling,  («) 

General  hands— 

Male  

8.5 

0 

(0 

(•) 

Female  

39 

0 

f*  - 

48 

u 

li 

.Tourneyman  Conrectioners 
General  hands — 

95 

0 

Male  (f)  

85 

0 

Female  (r)  

39 

0 

(«) 

(a) 

(a) 

ib) 

(c) 

(c) 

(m) 

Journeyman  confectioner  (d)  ... 

95 

0 

y 82 

4i 

48 

li 

li 

Packer  

85 

0 

„ assistant  

Jam  Making  and  Fruit,  &c.. 

85 

0 

Preserving. 

Mates. 

Casual  hand  (h) 

Forenuin — 

1 5 

1 

1 

I 

Candy  peel  maker,  fruit  pre- 

1 

i 

(/) 

(7) 

server,  packer 

.Tam  maker  

67 

0 

^ 82 

H 

48 

l.V 

li 

li 

o 

78 

0 

Solderer  ...  

63 

0 

Others  unclassified  (c)  ... 

61 

0 

Females  (^). 

Candy  peel  maker  

39 

0 

'1 

Casual  hand  (/i) 

Forewoman  

Filler  lifting  not  more  than  2 lb. 

0 io 

39' 

28 

0 

0 

1 

1 

^ 82 

4i 

48 

(/) 

u 

li 

(<7) 

2 

.. 

„ lifting  more  than  2 lb.... 

37 

0 

Otners  

26 

0 

J 

Meatpacking  and  Preserving. 

Males. 

Butcher  employed  as  boner  .. 

„ „ slicer 

Leading  hands,  &c.  (Z) — 

2 5| 
1 111 

(t) 

> 10 

4i 

48 

(J) 

li 

li 

2 

(t) 

• 

Check  weighman  

91 

6 

Leading  extract  maker 

109 

0 

„ packing  hand 

91 

6 

,,  table  hand  ... 

91 

6 

Man  in  charge  of  pickle 

99 

0 

(n) 

(0) 

(p) 

„ salt  house.. 

92 

0 

► 82 

4i 

li 

li 

2 

Second  preserver  

Can-making  department — 

1 

1 

101 

6 

Body  press  hand  

1 

Crimper 

1 71 

Dip  hand  

1 Hi 

J 

(a)  Or  alternately  Mon.-Fri.,  hours  per  day  and  no  Saturday  work,  except  as  overtime;  total  hours  weekly,  46. 

(&)  Range  of  hours  : — 7-30  a.ni.  to  5-30  p.m.,  with  J hour  for  dinner,  except  on  Sat.,  or  if  under  (a)  7*30  a.m.  to  6 p.m., 
and  ^ hour  for  meals  by  mutual  agreement. 

(c)  Work  before  or  after  the  usual  starting  and  ceasing  times  is  overtime.  If  called  upon  to  work  after  6 p.m.,  Is. 

allowed  for  meal,  unless  24  hours’  notice  of  requirement  given. 

(d)  If  required  to  do  other  than  skilled  work  his  wages  shall  not  be  reduced. 

(e)  On  soldering  for  26  hours  or  more  in  a week,  full  wages  as  a solderer. 

(/)  Range  of  hours  ; — Mon.-Fri.,  7-30  a.m.  to  6 p.m. ; Sat.,  7-30  a.m.  to  12-30  p.m. 

(g)  Christmas  Day  and  Good  Friday  to  be  paid  for  at  ordinary  rates  if  not  worked. 

(A)  Working  less  than  40  hours  per  week. 

(t)  If  working  less  than  5 days  in  any  week,  the  overtime  rate  is  payable  after  8 hours  on  any  day. 

(?)  In  5 or  6 days  at  employer’s  option.  Range  of  hours  : — Mon.Fri.,  6 a.m.  to  6 p.m. ; Sat.,  6 a.m.  to  noon.  Employee* 
to  be  paid  for  waiting  time  at  ordinary  rates. 

(Jt)  Learners  may  be  employed  at  91s.  6d.  per  week,  or  Is.  llfd.  per  hour,  at  employer’s  option,  until  competent  to  earn 
the  ordinary  hourly  rate. 

(i)  Leading  hands  to  be  classed  and  paid  as  such,  notwithstanding  that  they  may  be  working  alone  In  their  respective 
departments. 

(m)  Holiday  factor  only. 

(n)  See  (d)  on  following  page. 

(O)  „ (e) 

(P)  „ if) 

(q)  Lifting  weights  of  25  lb.  or  over,  33s.  per  week. 

(r)  Or  living  wage  declared  by  Board  of  Trade. 

(a)  Rates  tabulated  are  for  first  shift;  for  second  and  third  shifts,  1^  of  these  rates.  In  first  shift  adult  males  only  to 
be  employed. 

|t>  Range  of  hours Mon.-Sat.,  1st  shift,  7 a.m.  to  3 p.m.;  2nd,  3 p.m.  to  11  p.m.;  3rd,  11  p.m.  to  7 a.m.,  including 
i hour  for  meal. 
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MANUFACTURIN'!  (Food  .and  Drink.  &c.) — continued. 
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Meat  Packing  and  Preserving— 

continued. 

Males — continued. 

Can-making  department— con- 

tinned. 

Extract-tin  maker  

1 Hi 

Guillotine  

1 8i 

Jokering  machine,  man  in 

charge  

1 Hi 

Jokerman  

1 Hi 

Leak  mender  ... 

1 Hi 

Lo.ading  and  unloading  tin 

plates  (a)  

Press  hand  (^)  

1 "h 

Cutting  on  cylinders 

1 7i 

Roller  and  liner  

1 7i 

Seamer  ig)  

1 Hi 

Seaming  machine  man  in 

charge  

1 Hi 

Snapper  

1 7i 

Soldering  bridges  on  ox 

tongue  tins  

1 Hi 

Solder  maker 

1 lOi 

Tagger  

1 8i 

'lesting  empty  tins  ... 

1 7| 

Extract  depaitment — 

Fugalman 

1 10  i 

Scaldman  (c) 

Others  

1 Si 

Picserving  department — 

Capper  ig)  

l.Hi 

Check-scaler 

1 8} 

Closer  

1 lot 

Filler 

1 8J 

Forking  meat  in  salt -houses... 

1 82 

Lacquer  hand  (dipper, piiinter, 

or  with  brush)  

1 Hi 

Loading,  unloading 

1 8i 

Packing 

1 8i 

Pickling  

1 lOi 

Podging  

1 82 

Retort  hand 

1 lOi 

Scald  hand  

1 lOi 

Scaling  into  filler  

1 lOi 

Studding,  bridging,  spiriting 

1 7f 

'Pable  hand  

1 Si 

Taking  bones  from  boners  ... 

1 8| 

Taking  from  under  capper  ... 

1 7f 

’Tin  cleaner  

1 72 

'Lin  w.asher  ...  

1 75 

Unskilled  work 

1 75 

8J 


4t  I 


(rf) 


u 


li 


'-D 


(а)  6d  per  hour  extra.  * 

(б)  If  setting  own  dies,  6d.  per  day  extra. 

(c)  Same  as  scaldman  in  Preserving  Department. 

id)  Range  of  hours: — Mon.-Fri.,  6 a.m.  to  6 p.m.;  Sat.,  6 a.m.  to  noon.  Other  conditions  [applicable  unless  in  a 
factory  all  employees  classified  by  the  Award  are  paid  by  the  week,  see  (/)]  : — 1 day’s  pay  in  lieu  of  notice  the 
previous  day ; a full  week’s  wages  for  4 days’  work  (if  no  other  work  found) ; casual  employees  working  less 
than  4 days,  IJd,  per  hour  extra  for  all  hours  worked. 

(e)  Night  rate  2H-  per  hour  more  than  day  rate.  An  employee  who  begins  work  in  the  day  and  finishes  in  the  niglit 
to  be  paid  at  the  day  rate  for  work  during  the  day  and  at  night  rate  for  work  during  the  night ; overtime  t® 
begin  after  8J  hours.  An  employee  who  begins  work  in  the  night  before  4 a.m.  to  be  paid  at  the  night  rate  for 
the  whole  of  his  time;  overtime  to  begin  after  8|  hours.  An  employee  who  begins  between  4 a.m.  and  6 a.ni. 
to  be  paid  at  the  day  rate  for  the  whole  time,  and  overtime  rates  for  time  worked  before  6 a.m. 

if)  Special  conditions  for  exclusively  weekly  employment. — Where  in  a factory  all  employees  classified  by  the  Award 

are  paid  by  the  week,  the  tabulated  time  and  overtime  conditions  are  to  be  replaced  by  the  following  : — Weekly 
rate  = hourly  rate  x 48.  No  night  rate.  Overtime  (IJ  rates)  payable  after  10  hours  in  any  day;  and  after 
48  hours  in  a week  by  a male,  or  44  hours  in  a week  by  a female.  Starting  and  finishing  time  to  be  as  mutually 
agreed.  No  deduction  from  weekly  wage  for  holidays  not  worked.  For  a holiday  worked,  1 day’s  pay  extra, 
except  in  the  case  of  a holiday  occurring  within  6 weeks  of  a previous  holiday,  when  such  holiday  may  be 
worked  without  extra  pay.  Sunday  work  (except  after  9 p.m.)  at  double  rates. 

ig)  7b.  Cd.  extra  on  ordinary  rates  for  doing  up  their  own  irons.  " 
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Meat  Packing  and  Preserving — 

continued. 

Females. 

Leading  hands,  &c.  (a) — 

Check  scaler 

Leading  labeller  

Putting  skins  on  wires  ... 
Trimming  meat  and  packing 
rabbits  on  filling  table 
Feeding  lacquer  machine 
Taking  from  lacquer  machine 

and  stacking 

Labelling,  lacquering  with 
brush,  putting  on  keys,  trim- 
ming and  packing  tongues  and 
fancy  meats,  wiping  tins 
before  lacquering,  stacking 

tins  

Passing  over  to  capper,  taking 
from  under  capper  pf  not 
examining),  spiriting  tins  and 
filling  trays,  studding  and 

bridging,  wiping  

Other  work  not  specified  (e)  ... 

Rabbit  Packing  Section. 

Males. 

Chopping  heads  and  feet,  or 

dressed  rabbits  

Gutting  and  tailing  

Skinner 

Skins — stretching,  taking  off 
dry.  bagging  and  pressing  ... 


Milk  Supply. 

Cumberland  (/). 

Casual  hand  

General  hand  (gr) 

Carter,  milk  

„ relief  


Minimuh  Wjlqb 

Reqitlab  Time 

SPECIAL  Rate* 

Hours  per  Day 

00 

Otertime  FAoroia 

1 1 
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8.  d. 

Per 

Per 

II 

Hi 
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o < 
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to 
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ShlfU 

Up  to 
2 
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,2 

hours 

67  6 
51  6 
37  6 

1 

1 

1 

65  6 
49  0 

46  6 

J 

1 

44 

(6) 

(c) 

U 

U 

2 

id) 

1 

40  0 

i 

i 

j 

1 

1 

41  6 

1 

1 1 
J 

i 

o o o 

xt-io+Jeri 

(0) 

(c) 

li 

'u 

2 

id) 

1 8^ 

J 

] 

! 

2 3 

77  0 
80  0 
86  0 
90  6 

8| 

}... 

Si 

H) 

60 

U)" 

(m) 

(!•)■■ 

(m) 

(&)■■ 

(i)'" 

ih) 

(а)  Leading  hands  to  be  classed  and  paid  as  such  notwithstanding  that  they  may  be  working  alone  in  their  respective 

departments. 

(б)  Range  of  hours : — Mon.-Fri.,  6 a.m.  to  6 p.m. ; Sat.,  6 a.m.  to  noon.  Other  conditions  [applicable  unless  in  a 

factory  all  employees  classified  by  the  Award  are  paid  by  the  week,  see  (d)] : a full  week’s  wages  for  4 days’  work 
(if  no  other  work  found);  casual  employees  working  less  than  4 days,  IJd.  per  hour  extra  for  all  hours  worked; 
breaks  of  10  minutes  in  forenoon  and  afternoon  allowed. 


(c)  as  (e)  on  preceding  page.. 

(d)  as  (/)  on  preceding  page. 

(e)  At  adult  male’s  rates. 

if)  Applicable  in  the  case  of  a dairyman  whose  cows  produce  75  per  cent,  of  the  milk  he  sells. 

(<7)  And  any  employee  combining  milking  and  carting  with  or  without  other  work. 

ih)  Not  more  than  25s.  per  week  to  be  charged  for  board  and  lodging  provided  by  employer. 

(t)  And  hours  less  for  each  full,  and  4J  hours  less  for  each  partial,  monthly  or  weekly  holiday  which  occurs  in  the 
week.  Such  holidays  are  prescribed  by  the  Early  Closing  Act  and  by  this  Award. 

(;■)  Employer  to  fix  starting  time.  All  work  to  cease  before  5-30  p.m.  on  Sundays  and  holidays,  and  before  6 p.m.  on 
other  days.  Intervals  of  f hour  each  for  breakfast  and  dinner.  An  interval  of  10  minutes,  to  be  counted  as 
time  worked,  for  morning  tea. 

{k)  Is.  9d.:  per  hour. 

it)  Work  in  excess  of  hours  on  Sundays  and  public  holidays,  2s.  Id.  per  hour.  On  Union  Picnic  day  work  in  excess 
of  8 hours,  and  any  work  after  12-80  p.m.,  Is.  6d.  per  hour.  For  work  on  a montWy  or  weekly  full  or  partial 
holiday  an  employee  shall  be  paid  the  sum  of  2s.  6d.  and  be  given  an  equivalent  holiday  in  lieu  within  one  week. 

{m)  Rate  is  for  8^  hours’  work;  after  8i  hours,  2s.  6d.  per  hour. 
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MANUFACTURING  (Food  and  Drink,  &c.) — continued. 


Mikimom  Wagb 

Rkgular  Timb 

Special  Rates 

Hours  uer  Day 

w 

Overtime  Factors 

1 1 

OOOVTAnOM 

Hours 

Factor 

Per 

Per 

P«r 

for  find 

Dun* 

days 

and 

Holi- 

Hour 

DAT 

WBIK 

Mon. 

to 

Sat. 

per 

Wbek 

5-2 
0 1 

and  3rd 
Shifts 

up  to 
2 

After 

2 

8.  d. 

s.  d. 

8. 

d. 

Frl. 

1 

P 

hours 

hours 

days 

0 ^ 

Milling. 

Flour  Mills. 

Casual  (n),  carrying  wheat 

2 5 

'I 

Foreman  or  head  miller  (i) 

. T 

113 

0 

Millwright  

Purifier  man,  silkman  or  top- 
man,  in  mills  of  a capacity 
exceeding  6.000  lb.  of  floui 

107 

0 

per  hour 

Shift  miller  or  rollerman  in 

... 

92 

0 

charge  of  a shift — 
Capacity  per  hour — 

1 

Not  exceeding  3.000  lb. 

104 

0 

i 

(*) 

(m) 

(i) 

(0 

Exceeding'  3.000  lb.  and  not 

- 8 

! s 

48 

lA 

U 

{;!} 

2 

exceeding  5,000  lb. 

106 

0 

1 

Exceeding  5,000  lb.  of  flour... 
Storeman,  head,  to  whom  any 

112 

0 

1 

superintendence  is  given  by 
the  employer — 

I 

i 

1 

! 

Exceeding  4,000  lb.  and  not 

i 

exceeding  5,000  lb.  of  flour 
per  hour  

92 

0 

Exceeding  5,000  lb.  of  flour 

per  hour  

96 

0 

Others 

90 

6 

Starch  and  Condiment  Mills. 

Bran  tubman  ^ 

92 

6 

Casual (b)  

Coffee  roaster  

97’ 

"0 

Drying-room  man  

i ••• 

95 

6 

1 

1 

Kilnman  

Miller  (in  charge  of  shift) — 

92 

0 

1 

i 

Cereal  ... 

94 

0 

(«) 

(e) 

(d) 

(/) 

(/) 

iff) 

(/o 

Condiment  

96 

6 

- 8i 

4i 

49 

J '26 

li 

u 

2 

... 

Oatmeal 

102 

6 

Rice  

102 

6 

Presser  

92 

6 

Relieving  employee  (e) 

Stone  dresser  (a)  

97’ 

0 

Stove  man  

95 

6 

Others  ' 

89 

6 

J 

(a)  If  combined  with  grinding  or  blending  of  condiments,  or  cornflour,  or  oatmeal,  or  rice,  103s.  per  week. 


(6)  IJ  rates. 

(c)  To  suffer  no  reduction  of  wages. 


i 


(d)  Range  of  hours: — Mon.-Fri.,  6 a.m.  to  6 p.m. ; Sat..  6 a.m.  tonoon;  with  not  more  than  1 hour  each  for  breakfast 
and  dinner.  Employment  of  weekly  hands  terminable  by  one  week’s  notice  (except  in  the  case  of  a breakdown 
of  machinery,  and  then  payment  to  be  made  up  to  the  end  of  the  shift.) 

(«)  Or  the  48  hours  may  be  worked  in  5 days,  Mon.-Fri.,  within  the  prescribed  range.  See  (d). 

(f)  To  be  worked  in  4 twelve-hour,  or  6 eight-hour,  shifts  at  the  employer’s  option. 

((/)  Employees  (other  than  those  required  to  repair  breakdowns)  to  be  given  6 hours’  notice  that  they  are  required  to 
work  overtime  (for  night-work);  if  not,  IJ  of  overtime  (or  night-work)  rates.  Overtime  provisions  are  not 
applicable  in  a week  in  which  a holiday  occurs  until  48  hours  have  been  worked  independently  of  the  holiday. 
Subject  to  special  provisions,  work  during  meal  hours,  double  rates. 

(A)  Except  on  Easter  Saturday  in  the  starch  and  cornflour  section,  and  then  ordinary  rates.  No  deduction  from  weekly- 
wages  to  be  made  for  holidays  not  worked. 

(i)  This  wage  includes  payment  for  all  overtime  worked,  and  foreman  or  head  millers  shall  not  be  subject  to  or  entitled 

to  the  benefit  of  the  overtime  provisions  of  this  award. 

(j)  After  10  hours  in  excess  of  weekly  hours,  14  rates,  except  under  (i)  and  (k). 

(k)  Employees  in  a single  shift  mill,  or  storemen  in  mills  working  1 or  2 shifts,  may  work  extra  time  on  first  5 days 

week  without  payment  of  overtime,  to  provide  for  short  day  on  Saturday.  Meal  breaks  of  20  minutes  counted 
as  working  time  with  certain  exemptions. 


(1)  No  deduction  from  weekly  wages  to  be  made  for  holidays  not  worked. 
<w»)  Unless  changed  to  day  shift  in  regular  rotation  in  every  2 or  3 weeks, 
(n)  Other  casual,  hourly  rate  pro  rata  to  weekly  wage  for  class  of  work. 
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MANUFACTURING  (Food  and  Drink),  &c.) — contimted. 


Mirimuh  Waob 

Regular  Tims 

Hours  per  Day 

Hour* 

per 

Week 

n 

o 

Per 

Hour 

H.  d. 

Per 

DAT 

P.  d. 

Per 

Week 

s.  d. 

Mon. 

to 

Fri. 

Sat. 

f 

il 

a 

a 

i — 

88  0 

10 

(/) 

10 

(«) 

51 

(e) 

1 

8 

8 

i 1!! 

91  "o 

\(d) 

(rf) 

(fl) 

(«)"' 

1 

94  0 

/ ... 

54 

i ::: 

101  0 
91  0 

iio 

10 

(a) 

48 

(cf 

120  6 

\ 

(/) 

ia) 

(o'“  ( 

... 

101  0 

J 10 

10 

48 

2 ”o  1 

...  i 

46  6 

10 

CO 

(«) 

51 

(e) 

...  1 

8 

s'” 

! 

6o  " 9 
39  0 

}io 

10 

(a)  ■” 
48 

(«)'" 

1 

...  ! 

60  9 

10 

(/) 

(«) 

48 

(O'” 

(t) 

12  0 

8 

8 

90"'0 

'1  (»») 

(m) 

(«)”* 

:::  | 

80  0 

/ ... 

48 

OCCrPATKMf 


Special  Rates 


Factor 
for  2nd 


Shifts 


OvBETiMB  Factors 


Regular  Days 


Up  to 
2 

hoart 


After 

2 

houm 


Sun- 

days 

and 

Holi- 

days 


t 8 

ISI 


Pastrycooks. 

Males  (o). 

Assistant  

Casual  or  jobber  (b) 

Carter  

Uotor-srapgon  driver 

Packer,  hca<l  

„ other  

^Rjstrycook,  head  (over  S) 
„ other 
Sdieving  employee  (e) 
"Waiter,  employee  acting  as 

Females. 

Assistant  

Casual  or  jobber  (1) 

Packer,  head  

,,  other  

Pastrycook  

Relieving  employee  (c) 

Tancowinna. 

Caimal  or  jobber 

Forehand  

Other  pastrycooks 


(k) 


li 


(0 


(0 


u 


(0 


(0 


u 


(p) 

2 

(p) 

2 


(a)  In  any  week  in  which  a holiday  occurs,  3 hours  less  per  week. 

<6)  ItV  of  ordinary  rates. 

tc)  If  relieving  a higher-paid  employee  for  one  hour  or  more,  the  higher  rate  whilst  so  engaged. 

<<f)  With  a limit  of  10  hours  per  day  in  weeks  containing  two  holidays. 

(e)  A break  of  not  less  than  J and  not  more  than  1 hour  to  be  allowed  for  each  meal.  In  general,  not  more  than  hours 

to  be  worked  without  a meal  break.  On  Sunday,  limiting  starting  time  for  pastrycooks,  packers,  and 
assistants  required  to  work  that  night — 7 p.m.  from  1st  June  to  31st  October,  and  9 p.m.  during  the  rest  of  the  year. 

(f)  Limiting  time  of  ceasing  on  Saturday,  1 p.m.  (ordinarily  noon  for  pastrycooks),  except  in  the  Southern  and  the 

North  Coast  Districts  (defined)  where  2 p.m. 

(y)  Between  8 p.m.  and  4 a.m.,  4d.  per  hour  extra,  except  in  the  Southern  and  North  Coast  Districts  (defined),  if  doing, 
bread  doughmaking,  and  in  that  case  2d.  extra  per  hour. 

(b)  Between  8 p.m.  and  4 a.m.,  2d.  per  hour  extra. 

(*)  First  3 hours,  IJ^  rates;  next  6 hours,  IJ  rates;  thereafter  double  rates.  On  Saturday  after  1 p.m.  assistant, 
pastrycook,  packer,  double  rates.  (Factories  Act,  1912,  sec.  43,  prescribes  1^  rates  for  females  and  restricts 
overtime  hours). 

(j)  Except  (on  Sunday)  ferment  and  paste  doughmaking  and  stable  work  by  carters.  Work  on  a Sunday  preceding  a 
holiday  is  to  be  reckoned  as  worked  on  the  holiday.  On  holidays,  IJ  rates  (minimum,  5s.)  in  addition  to  weekly- 
wage.  Picnic  Day. — Specially  complicated  regulations.  (See  .4 ward  clauses  3 (e)  and  13). 

<t)  Minimum  payment. 

(f)  2s.  per  hour. 

(»«)  Single  day  or  night,  8 hours;  double,  10 J hours;  treble,  12  hours. 

<»)  Other  limitations  as  for  bakers,  Yancowinna,  but  pastrycooks  may  make  bun  dough  during  the  night. 

(o)  Except  Newcastle,  South  Coast,  Central  Tablelands,  where  rate  is  8s.  per  week  less. 

(p)  Holiday  factor  only. 
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MANUFACTURING  (Food  and  Drink,  — continued. 


Occupation 


Minimum  Wage 


Per 

Hour 


Per 

Day 


s.  d.  8.  d. 


Per 

Week 


8.  d. 


Poulterers. 

Cumberland. 

Bench  hand 
Casual  hand 
Foreman 

Rougher,  first-rate 
„ second-iate 


Sugar  Manufacture. 

Colonial  Refining  to., 

Barrow  floor — Adult 

Bulk  store — Man  packing, 

weighing  golden  syrup  and 

treacle  

Char  house — 

Char  runner, per  shift... 

Kiln  fireman,  per  shift 

Packer  

Poker  up  

Trimmer,  per  shift  ... 

Char  retorts — 

Fireman,  per  shift  ... 

Mate  or  assistant,  per  shift  . 
Distillery — 

Annealing  furnaceman 

Backman  

CO2  bottle  tester 
I,  machine  man 

,,  assistant 

Lime  tank  man 

Masher 

Stillman  


2 5| 


94  6 

1 

102”  0 

94  6 

1 

89  6 

J 

88  0 

89  0 

16  7 

16  2 

1 

89"'o 

1 

88  0 

1 

15”'2 

J 

16  2 

1 

15  8 

/ 

90  6 

90  6 

92  6 

97  6 

1 

93  6 

r 

88  6 

1 

94  6 

1 

107  6 

J 

Reoular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


I- .2 


8| 


8i 


48 


Vat!  Work. 
4|t  I 48 
Shift  Work. 
8 48 


48 

Day  Work. 
4i  j 48 
Shift  Work. 
48 


(fl) 


{d) 

(e) 

(?) 

id) 

(/) 


Factor 
for  2nd 
and  3rd 
Shifts 


Special  Rates 


Oyertimb  Factors 


Regular  Days 

Up  to 
2 

hours 

After 

2 

hours 

(ft) 


IJ 


(ft) 

■U 


14 


Sun- 

days 

and 

Holi- 

days 


(c> 


(0 


(»•) 

IJ  2 


* Sugar  boilers  and  liquor  runners  shall  be  engaged  by  the  week.  The  employment  of  other  permanent  hands  i& 
terminable  at  24  hours’  notice.  Minimum  rates  per  hour  proportionate  rate  per  hour  of  tabulated  rates. 

(а)  Range  of  hours  : — : — Mon.,  Tues.,  Wed.,  Fri.,  8 a.m.  to  5-30  p.m. ; Thurs.,  8 a.m.  to  6 p.m. ; Sat.,  either  7 a.m.  to- 

12  noon,  or  8 a.m.  to  1 p.m.,  at  employer’s  option,  subject  to  prohibition  of  variation  without  one  week’s 
notice.  One  hour  for  each  meal.  Lunch  between  noon  and  2 p.m.  Casual  hand — minimum  employment,  1 
hour. 

(б)  Between  10  p.m,  and  6 a.m.,*  double  rates.  On  Saturday  after  finishing  time,  double  rates. 

(c)  No  deduction  from  weekly  wages  for  holidays  not  worked. 

(d)  Range  of  hours  : — Mon. -Fri..  7-30  a.m.  to  5 p.m.,  with  a break  for  dinner  of  f hour  from  noon  till  12-45  p.m. ; Sat.. 

7-30  a.m.  till  11-45  a.m. ; provided  that  the  manager  may  reduce  Thursday’s  dinner  break  by  10  minutes,  and 
that  the  company  on  giving  7 days’  notice  may  alter  the  hours  of  ceasing  work  as  follows  ; — Mon. -Fri., 
7-30  a.m.  to  5-15  p.m.,  with  a break  for  dinner,  commencing  at  noon,  of  not  less  than  i hour  nor  more  than 
1 hour. 

(e)  Times  of  beginning  shifts  : — 1st,  10  p.m. ; 2nd,  6 a.m. ; 3rd,  2 p.m.  Shifts  to  be  worked  in  weekly  rotation  except 

W'hen  a new  shift  hand  is  introduced,  and  he  may  work  the  2nd  shift  for  the  first  two  weeks  of  his  employment 
and  the  other  hands  the  other  shifts  without  overtime  being  involved.  An  employee  required  to  work  two 
consecutive  shifts  shall  be  paid  overtime  for  the  second.  An  employee  who  fails  to  keep  his  shift  without 
giving  to  the  company  3 hours’  notice,  or  sufficient  notice  to  enable  them  to  find  a substitute,  shall  pay  the 
difference  between  ordinary  rates  and  the  overtime  rates  payable  to  the  relieving  man.  The  hours  worked  on 
Sundays  and  holidays  between  10  p.m.  *and  midnight,  shall  not  be  considered  as  worked  on  Sundays  or  as 
overtime. 

(/)  To  be  worked  according  to  existing  practice  (date  of  award,  22nd  June,  1917). 

(g)  As  (e),  except  that  the  1st  and  2nd  Sunday  shifts  are  to  be  paid  for  at  ordinary  rate?,  and  the  3rd  (that  beginning 
at  2 p.m.)  at  double  rates. 


(ft)  Minimum — } hour’s  overtime. 

(t)  For  Sundays;  1}  rates  for  holidays. 


Allo\\a:iccs 
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MANUFACTUEING  (Food  and  Drink,  &c.) — continued. 


Minimum  Wage 

Regular  Time 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

WEEK 

Other 

Limitations 

Mon. 

to 

Fri. 

Sat. 

• 

89 

6 

... 

88 

0 

96 

0 

99 

6 

92 

0 

92 

0 

88 

0 

91 

0 

89 

6 

91 

0 

94 

6 

91 

0 

92 

6 

89 

6 

Day  Work. 

89 

6 

8| 

4i 

48 

103 

6 

Shift  I 

York. 

(h\ 

91 

0 

8 

8 

48 

\^) 

94 

6 

!!! 

91 

6 

91 

6 

93 

0 

\ 

94 

6 

88 

6 

90 

6 

109 

6 

106 

6 

103 

6 

1 

100 

6 

96 

6 

104 

0 

Occupation 


Special  Ratbb 


Factor 


Shifts 


OvERTiMB  Factors 


Reguiar  Days 

Up  to 
2 

hours 

After 

2 

hours 

Sua- 

days 

and 

Holi- 

days 


S 9 

««  2 

O ^ 


Sugar  Manufacture — continued. 

Colonial  Sugar  Refining  Co., 
Ltd. — continued.* 

Dryer  room — 

Attendant  

Sweeper  

Garret  and  blow-up  floor — 
Leadomg  hands  on  presses  .. 

Liquor  runner  

Man  on  liquor  Alter  press  .. 
Man  on  large  mud  press 
Man  on  small  mud  press 
Sack  washer  in  garret 
Golden  syrup  and  treacle  pack 
ing  attendant 
Icing  mill — attendant 
Jelly  centrifugals — 

Leading  hand 
Ordinary  hand 
Main  spirit  bond — 

Leading  hand 
Others 
Melting  house — 

Jigger  driver  on  whip 
Leading  hand  in  charge 
house  • • • 

Man  on  bag-brushing  (in 
charge) 

,,  _ carbonation  plant 
„ ■ raw  sugar  centrifu 
Vhip  and  cutting-in  hand 


lb. (i)  

Methylated  spirit  store — • 

Leading  hand  

Others  

Pan  floor — 

Pan  attendant  

Sugar  boiler,  1st  (c) 

,,  2nd  (c) 

,,  3rd  (c) 

„ assistant  afte; 

1 year’s  ex 
perience  (c) 

Eeflned  sugar  centrifugal  floor— 
Fugalman  charging,  scooping 

«Sc 

Leading  band  


n 


(«) 


For  notes,  See  next  page. 


I VoL.  XIX,  No.  2.]  COMPENDIUM  OF  AWARDS,  DEC.,  1920. 


MANUFACTURING  (Food  and  Dkink,  &c.) — continued. 


837 


OCOfTTAnOM 


Minimum  Wage 


Per 

Hour 


8.  d. 


Per 

Day 


s.  d. 


Per 

■Week 


s.  d. 


Pegulak  Time 


Houks  per  Day 


Mon. 

to 

Frl.. 


Sat. 


Hours 

per 

WEEK 


Special  Kates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hOUTf 

'After 

2 

hours 

I I 

i 


Sugar  Manufacture — continued. 

Colonial  Sugar  Refining  Co., 
Ltd. — continuea.* 

Kefined  sugar  store — 
Auto-machine,  man  in  charge 
„ packer 

Bag-room  attendant 
Deliver 

Grader  

Inside  delivery  man  ... 
Lighter 

Receiving  floor  attendant 

Runner  up  

Scaleman  

Shoveller  

Stacker,  trucker,  putter-down 

bag  holder 

Relieving  employee  (/) 

Sewing  machine  adjuster 
Storemen  in  engineers’  store — 
Case-maker  for  packing 
machinery  ... 

Case-maker’s  assistant 
Ganger  over  storemen  or 

wharf  

Leading  hand  (spare  plant).. 

Storeman,  packer  

Storeman  in  charge  of  distri 

bution  

Sugar  bond  (i) — 

Jigger  driver  when  storing  .. 

,,  ,,  unstoring. 

Men  engaged  storing  {g) 

„ unstoring  (^)  ... 

Unspecified  labourers  (A) 

Yard  gang — 

Labourer,  casual  

„ permanent 

Lagger,  rigger  

Dust-hole  men  


2 If 


89  6 
95  *6 

92  6 
89  6 

89  6 
94  6 
89  6 

94  6 


93  6 


93  6 
88  0 


97  0 
89  6 
94  0 


8i 


Day  Work. 
4i  j 48 
Shift  Work. 
8 48 


|(«) 


(6) 


(d) 


n 


(«) 


* Sugar-boilers  and  liquor-runners  shall  be  engaged  by  the  week.  The  employment  of  other  permanent  hands  is 
terminable  at  24  hours’  notice.  Minimum  rates  per  hour,  proportionate  rate  per  hour  of  tabulated  rate. 

<a)  as  (d),  page  835. 

(6)  as  (e),  page  835. 

(c)  A sugar-boiler  is  not  entitled  to  claim  overtime  till  after  he  has  worked  144  hours  in  3 weeks. 

(d)  as  (A),  page  835. 

(r)  as  (t),  page  835.  ' 

(/)  If  transferred  to  the  lower-paid  class  of  work,  to  receive  the  higher  rate  until  next  pay  day. 

{g)  Storing  or  unstoring  of  bags  or  packages  over  180  lb..  Id.  per  hour  extra.  XJnstoring— Over  200  lb.,  Jd.  per  hour 
extra. 

(A)  ^d.  per  hour  extra  to  men  shovelling  boil-out  sugar,  or  black  varnishing  internal  surfaces,  or  rolling  drums  and  casks 
(fulls)  on  wharf. 

(i)  Smoke-ohs,  if  worked  during  storing,  double  rates. 

(j)  On  bags  or  packages  over  200  lb.,  Jd.  per  hour  extra. 
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MANUFACTURING  (Food  and  Drink,  &c.) — continued. 


OOCTJPATIOa 


Miximum  Wage 

Regular  Time  ' 

Per 

Hotm 

B.  d. 

Per 

Day 

fl.  d. 

Per 

Week 

fi.  d. 

Hours  per  Day 

Hours 

per 

WEEK 

Other 

Limitations 

Mon. 

to 

Fri. 

Sat: 

• 

88 

0 

85 

0 

91 

6 

1 

89” 

"o 

88 

6 

1 

86 

0 

88 

0 

Day  Work. 

86 

0 

1 

|(c) 

88 

6 

1 82  1 

48 

101 

0 

1 

Shift  W'ork. 

108 

0 

(d) 

88 

6 

8 

8 

48 

88 

6 

.-"6 

0 

75 

0 

88 

6 

1 0 

1 

' 

1(0 

(i) 

(i) 

(i) 

V82/92 

4i/0 

47i 

1 0 

1 

3 5 

0 

1 

27 

0 

J 

' 

Special  Rates 


Factor 
for  2nd 
and  8rd 
Shifts 


Overtime  Factors 

1 1 

Regular  Days 

Sun- 

days 

and 

Up  to 

After 

2 

2 

Holi- 

% 3 

hour? 

hours 

days 

o ^ 

Sugar  Manufacture— continf/rd. 

Other  M anufaHurertA 

Filter  pressman,  leading 
assistant 

Fugalman,  No.  1 sugar,  head 
,,  ,,  other 

,,  jelly,  head  ... 

,,  , „ No.  1 

„ ,,  other 

Hanger  (labour  gang)  ... 

Lime  stationman,  lime  mixer 
Puntman,  stringer 

Sugar  boiler  (a) 

Sugar  boiler  with  3 years  ex 
perienee  in  charge  of  pans  (a) 
Timf'-keeper 

Trinle  eHetman 

Trucker,  stacker 
T'nsnccified  labour,  all  other  (b) 
Weigher  ... 

Loading  sugar  .and  discharging 
coal,  l|d.  an  hour  extra 

Tea  Packing,  &e.  (/ ) 

Cumberland. 

Males. 

Casual  employee 

Females. 

Casual  employee 

Forewoman  {h) 

Other  adult  (A)  ... 


u 


(/) 


li  u 


(e)  (/) 

2 


(n) 


t The  engagement  may  bo  terminated  by  a fortnight’s  notice.  No  deduction  shall  be  made  from  the  wages  of  any 
employee  for  time  lo.st  through  wet  weather,  stoppage  of  machinery,  or  any  other  cause  for  which  the 
employer  is  not  responsible.  Sugar  boilers  shall  be  engaged  at  weekly  rates. 

(a)  If  a member  of  the  p^n-boiling  staff  is  temporarily  absent  through  sickness  or  other  cause,  the  employee  may  be 

required  to  workup  to  72  hours  in  one  week,  overtime  in  such  circumstances  being  payable  only  for  pan-boilfng  - 
work  between  midnight  Saturday  and  midnight  Sunday.  No  deduction  shall  be  made  on  account  of  such 
absence  from  duty  for  a period  not  exceeding  one  week. 

(b)  Including  baggers  and  sewers,  cleaners,  juice  aveilmen,  labour  gang,  megass  loftmen,  pan  assistant,  storekeepets. 

Men  while  engaged  loading  sugar  and  discharging  coal  and  lime,  lid.  per  hour  extra. 

(c)  With  not  less  than  f hour  for  dinner. 

(-7)  With  reasonable  crib  time  to  be  reckoned  as  time  worked.  In  mills  where  the  first  shift  starts  at  10  p.m.  Sunday, 
Sunday  shall  be  reckoned  from  10  p.m.  Saturday  till  10  p.m.  Sunday. 

(e)  For  Sundays;  li  rates  for  holidays. 

(/)  Seasonal  employees  requiring  accommodation  at  the  mill  to  receive  an  additional  payment  for  their  fares  and 
travelling  time  of  5s.  per  week. 

(i7)  And  the  work  of  all  females  (other  than  those  covered  by  the  Vinegar,  Sauce,  <tc.,  Cumberland,  Board)  employed 
in  wholesale  grocery  stores  and  factories. 

(h)  May  be  employed  on  probation  for  not  more  than  3 months  at  10  per  cent.  less. 

(i)  According  as  the  6-day  or  5-day  week  is  the  practice  of  the  establishment, 
o’)  48  hours  for  males. 

(A-)  Range  of  hours; — Mon.-Frl.,  7-3®  a.m.  to  6 p.m.,  w'lth  J hour  for  lunch;  Sat.  (in  6-day  establishments  only),  7-3(t 
a.m.  to  12-30  p.m.  Employment  terminable  during  the  first  month  by  24  hours’  notice;  thereafter  by  1 week’s 
notice. 

(l)  Factories  .\ct,  1012,  sec.  43,  prescribes  for  females  IJ  rates  and  restrictions.  Work  during  meal  hour,  double 

time  rate. 

(m)  Applicable  also  to  w’ork  on  Sat.  in  5-day  establishments.  No  deduction  from  wages  of  weekly  hand.s  for  holidays. 

(n)  Female  required  to  lift  weights  over  25  lb.,  10  per  cent,  extra  while  bo  employed.  Any  employee  packing  pepper 

and/or  ginger  for  more  than  24  hours  in  a week,  10  per  cent,  extra. 
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MANUFACTURING — (Food  and  Drink,  &c.) — continued. 


Minimit]!  Wage 

Regular 

Time 

Special  Rates 

Hours  per  Day 

Overtime  Factors 

S » 

OOOVPATIOH 

Hours 

tH-i 

Factor 

■S  c 

Per 

Per 

Per 

for  2nd 

iveguiur  j./ays 

Sun- 

days 

and 

Holi- 

daya 

Hour 
s.  d. 

Day 

8.  d. 

Week 
s.  d. 

Mon. 

to 

Fri. 

Sat. 

per 

Week 

and  3rd 
Shifts 

Up  to 
2 

hours 

Alter 

hours 

feSg 

x: 

o 

Vinegar,  Sauce,  &e..  Manu- 
facture. 

1 

1 

Cumberland. 

1 

! 

Males. 

Condiment  section — 

Casual  hand 

Sauce,  chutney,  or  other  con- 

1  6 

( 

diment  maker  (e) 

70 

0 

All  others  

60 

0 

Relieving  employee  (h) 

Vinegar  section — 

(/) 

(/) 

(9) 

Brewer  (vinegar)  

75 

0 

•8i/9f 

4i/0 

.48 

j 

,,  assistant  (if  any) 

67 

6 

I 

Casual  hand 

Foreman,  bottling  depart- 
ment (if  any)  

1 6 

70 

0 

!«) 

O') 

ill  others  

60 

0 

► ... 

u 

u 

2 

Females. 

Casual  hand  

Employee  (over  18  years) 

1 0 

26*' 

*0 

• 

i 

1 

i 

,,  lifting  weights  over 

(/) 

(/) 

(9) 

1 

1 

25  lb 

30 

0 

4i/0 

47i 

Re  ieving  employee  (h) 

Sauce,  chutney,  or  other  con- 

diment maker  (e)  

70 

0 

Wine  and  Spirit  Stores. 

Casual  hand  (a)  

Cellarman,  storeman — 

1 

(b) 

1 

(c) 

2 

Head,  in  charge  of  more  than  4 
employees 

68 

6 

1 

1 

> 85 

5 

48 

... 

ij 

n 

» „ 4 or  less... 

66 

6 

Other  employee,  male 

56 

6 

j 

1 

1 

„ female  (d)  ... 

28 

6 

! ; 

1 

(a)  IJ  of  the  hourly  rates  derived  from  the  weekly  rates. 

(b)  Range  of  hours : — Mon.-Fri.,  8 a.m.  to  6 p.m. ; Sat.,  8 a.m.  to  1 p.m.  Each  employee  to  have  a fixed  starting  and 

quitting  time,  alterable  by  the  employer  at  7 days’  notice. 

(tf)  If  no  work  is  done,  the  holiday  shall  be  paid  for  as  an  ordinary  day. 

(d)  Restricted  to  specified  light  work. 

(c)  One  competent  to  take  and  mix  ingredients,  and  make  sauce  .and/or  chutney,  and/or  other  condiments,  and  who  is 

actually  in  charge  of  the  making  thereof  in  any  factory. 

</)  According  as  the  six-day  or  five-day  week  is  adopted, 

{g)  Range  of  hours : — Mon.-Fri.,  7-30  a.m.  to  6 p.m.,  with  f hour  in  the  six-day  sj’stem,  and  i hour  in  the  five-day 
system,  for  lunch ; Sat.,  in  the  six-day  system  only,  7*30  a.m.  to  12-30  p.m. 

<A)  If  temporarily  transferred  to  or  from  a higher  paid  class  of  work,  to  receive  the  higher  rate  during  such  temporary 
employment. 

(0  During  meal  hour,  double  rates.  (Factories  Act,  1912,  sec.  43,  prescribes  11  rates  for  females  and  rcstricta 
overtime  hours.) 

{/)  Applicable  also  to  work  on  Saturdays  in  five-day  week  establishments. 
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MANUFACTURING. 

(FURNITURE  AND  WOODWORKING  TRADES,  &c.) 
INDEX  TO  AWARDS. 


Industry. 


Bamboo  and  Pithcane  Workers... 

Blind  Makers  (State)  

Boatbuilders  

Broom  and  Brush  Makers  (State) — 
Broom  Makers  

Brush  Makers...  


Cabinetmaker.s,  <tc.  (State) 


Glassworkers  (State) 


Musical  Instruments 

Picture  Frame  Makers  (State)  ... 

Sawmillers,  &c.  (Country) 


Sawmillers,  <tc.  (Cumberland  and  Newcastle)... 


Ship  Carpenters  and  Joiners  (State)  

Shipwrights 

State  Timber  Yards  and  Educational  Workshops 
Wicker  Workers 

Wire  Mattress  Makers  (State)  


Qazottal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 
Date  as 
indicated  in 
Award. 


iz; 


...  A.C. 

V.C. 
...  A.C. 

V.C. 

V.C. 


9 

212 

257 

204 

104 

156 


9-1-20 

17-12-20 

14-11-19 

26-11-20 

16-6-16 

6-12-18 


22-1-23 

27-11-20 

13-10-18 


Reference. 


Ind.  Gaz. 

Com- 

pendium 

Vol. 

Page. 

Page. 

ri7 
1 18 
/16 
\18 
/lO 
\15 


150 

1340 

935 

1340 

633 

176 


...  A.C. 

V.C. 
...  A.C. 
V.C. 
V.C. 
V.C. 
V.C. 
...  A.C. 
V.C. 
V.Ce. 
V.C. 
V.C. 
...  A.C. 
V.C. 
V.C. 
...  A.C. 

V.C. 
...  A.C. 
V.C. 

v’.Ce. 

V. 

V.Ce. 
...  A.C. 
V.C. 
V.C. 
...  A.C. 
...  A.C. 
...  A.C. 
...  A.C. 

V.C. 
...  A.C. 
V.C. 


93 

195 

135 

523 

264 

46 

195 

2 

137 

160 

202 

202 

166 

276 


202 

149 

202 


216 

180 

111 

126 

180 

55 

151 

2 

9 

210 

276 

202 


14-5-20 

5-11-20 

6-6-19 

7- 11-19 
28-11-19 

27-2-20 

5-11-20 

2-1-20 

23-7-20 

3-9-20 

19-11-20 

19-11-20 

24-12-18 

24-12-19 

1- 4-20 
9-1-20 

19-11-20 

13- 8-20 
19-11-20 

10-3-16 

10-3-16 

15-12-16 

8- 10-20 
27-7-17 
17-8-17 

12-10-17 

14- 3-19 
27-6-19 

2- 1-20 
9-1-20 

10-12-20 

24-12-19 

19-11-20 


13-5-22 


19-6-22 


15-1-21 


i 6-1-21 

22-1-23 

1-7-21 

I 9-3-19 

I 31-1-19 

27-3-21 

10-7-22 

15-1-21 


22-1-23 


3-1-22 


17 

18 

15 

16 
16 

17 

18 

17 

18 
18 
18 
18 
15 
17 
17 

17 

18 
18 
18 

9 

9 

11 

18 

12 

12 

12 

15 

16 
17 

17 

18 

17 

18 


1102 

945 

934 

712 

938 

791 

947 

138 

349 

527 

947 

94S 

123 

146 

945 

142 

949 

351 

951 

931 

930 

398 

741 

307 

491 

629 

682 

68 

146 

152 

1341 

174 

951 
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MANUFACTURING. 

(FURNITURE  AND  WOODWORKING  TRADES,  &c.). 

COMPENDIUM. 


Minimum  Wage 

Regular  Time 

Special  Rates 

Hours  per  Day 

Overtime  Factors 

2 «g 

OOOVPATIOM 

Hours 

Factor 

Sun- 

days 

and 

Holi- 

Per 

Per 

Per 

a>  ^ 

for  2nd 

xvt^^uiar  JL/ci^b 

PH  '2  § 

Hour 

Day 

Week 

Mon. 

to 

Sat. 

per 

Week 

if 

and  3rd 
Shifts 

Up  to 
2 

After 

2 

M g ^ 

s.  d. 

s.  d. 

s. 

d. 

Fri. 

3 

hours 

hours 

days 

o < 

Bamboo  and  Pith-cane  Workers. 

* 

1 

Journeyman  

Journeyman  making  Gladstone 

96 

0 

yai 

H 

48 

(a) 

(&) 

(6)  , 
IJ 

(c) 

2 

chairs  of  wicker  or  natural 

(not  pith)  cane  

99 

0 

i 

Blindmakers. 

Blindmaker  mainly  employed  to 

measure  for  and  fix  every  elass 
of  blind  

97 

0 

1 

Employee  required  to  mix  all 
colours  and  to  paint 
Other  blindmakers  and  em- 

>97 

0 

1 

V 8f 

48 

(ff) 

(9) 

U 

2 

2 

(t) 

ployees  

Casual  hand  (h) 

... 

93 

0 

J 

i 

Boat-building. 

Employee  on  new  work 

„ on  old  and  repair 

work  

1 8 : 

1 

1 9 1 

'1 

8i 

4i 

48 

(0 

2 

2 

2 

(/) 

Leading  hand  (d)  

... 

...  i 

j 

Broom  Makers  (s). 

i 

Broom  maker  and  sewer(r)  ... 

99 

0 

I 

1 

Employee  painting  handles  ... 

86 

6 

Foreman  

91 

0 

1 

General  hand  

85 

0 

! 

W 

Sorter,  1st  (j)  (0  

100 

0 

‘ 8i 

48 

u 

H 

H 

... 

„ 2nd,  with  5 years’  ex- 

perience   

92 

0 

„ 2nd.  with  less  than  5 

i 

years’  experience  ... 

88 

0 

- 

Brushmakers  (p). 

! 

i 

Males. 

(0 

2 2J  1 

Brushmaker  

Paint  hand  

102 

6 

'I  (m) 

(n) 

H 

48 

(m) 

H 

H 

(0) 

(1)  1 

2 3 

107 

0 

Females., 

1 

Hourly  hands  

1 li  1 

f(m) 

(m) 

(m) 

(0) 

Weekly  hands  («) 

...  1 

::: 

45 

0 

\ 8| 

4i 

48 

H 

U 

... 

* Rates  for  Newcastle,  Central  Tablelands,  and  South  Coast  areas,  8s.  per  week  less  than  these  tabulated  rates. 

(rt)  Range  of  hours  : — Mon.-Fri.,  7-30  a.m.  to  5-30  p.m.,  with  a break  of  not  less  (unless  mutually  agreed  upon,  then  not  less 
than  ^ hour)  than  f hour  for  meals;  Sat.,  7-30  a.m.  to  12-15  p.m.  In  slack  times  the  employees  may  work  less 
than  the  standard  time,  and  shall  be  paid  pro  rata ; not  less  than  4 hours  part  of  day ; but,  by  agreement,  can 
work  3 days  of  8 hours  instead  of  6 days  of  4 hours. 

(6)  IJ:  rates  for  1st  hour;  1^^  rates  thereafter;  after  midnight,  double  rates. 

(c)  Minimum  employment  on  holiday,  8 hours. 

\d)  Is.  6d.  per  day  extra.  A leading  hand  is  one  with  authority  to  control  the  work  under  the  direction  of  the  employer 
or  his  foreman. 

(e\  Range  of  hours  : — Mon.-Fri.,  6 a.m.  to  5-15  p.m. ; Sat.,  6 a.m.  to  noon. 

(/)  Tool  grinding  to  be  done  in  employer’s  time.  Full  fares  to  be  paid  to  an  employee  sent  during  working  hours  to  a 
job,  or  from  one  job  to  another. 

(n)  Range  of  hours  : — Mon.  to  Fri.,  7-30  a.m.  to  6 p.m.,  with  not  less  than  | hour  for  meals;  Sat.,  7-30  a.m.  to  1 p.m. 

: {h)  liV  of  ordinary  rates;  minimum,  half  a day’s  pay;  if  working  more  than  half  a day,  then  a full  day’s  pay. 

I (i)  If  job  is  within  town  limits,  all  travelling  expenses  and  full  travelling  time;  if  without  the  town  limits,  actual 

reasonable  travelling  expenses  and  half  time  travelled  outside  regular  hours. 

(i)  If  temporarily  employed  sewing  or  making.  Is.  lO^d,  per  hour. 

{k)  Range  of  hours: — Mon.  to  Fri.,  7-30  a.m.  to  5-30  p.m.,  with  f hour  for  lunch;  Sat.,  7-30  a.m.  to  12-30  p.m.  By 
mutual  consent  starting  time  may  be  7-30  or  7-45  a.m.,  and  the  lunch  interval  may  be  4 hour. 

(0  If  for  not  more  than  2 hours — Brushmaker,  Id. ; paint  hands,  1 Jd.  per  hour  extra.  The  prescribed  rates  are  conditional 
on  an  employee  doing  his  own  boring,  otherwise  certain  deductions  are  allowable. 

(m)  Range  of  hours: — (1)  Mon.-Fri.,  8 a.m.  to  5-30  p.m.,  with  f hom*  for  dinner;  Sat.,  8 a.m.  to  12-15  p.m.;  or 

(2)  Mon.-Fri.,  7-30  a.m.  to  6 p.m.,  with  hour  for  dinner,  and  no  work  on  Saturday.  The  system  is  at  the 
employer’s  option,  but  may  not  be  changed  without  14  days’  notice. 

(n)  Including  certain  specified  machinists. 

(o)  Sunday,  Cood  Friday,  Eight-hour  Day,  and  Christmas  Day,  double  overtime;  other  holidays,  ordinary  overtime. 

(p)  Employees  shall  be  charged  for  the  use  of  motive  power  at  prescribed  rates  varying  from  6d.  to  2s.  per  week. 

(g)  For  second  hour,  double  rates. 

(r)  When  required  shall  clean  waste  from  round  machines  and  clean  machines  weekly  in  working  hours  without  extrapay. 

(s)  Day  workers  may  be  temporarily  employed  at  ordinary  rate  to  do  any  work,  except  sewing  or  making.  First 

sorters  only  may  be  temporarily  employed  sewing  or  making  at  2s.  Oid.  per  hour, 

(t)  Day  workers. 
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MANUFACTURING  (Furniture  and  Woodworking  Trades,  &c.) — continued. 


Occupation 

Minimuu  Wage 

Reoulap.  Timb 

Special  Rates 

Per 

Hour 

*.  d. 

Per 

DAT 

S. 

Per 

Week 

s.  d . 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Factor 
for  2nd 

Overtime  Fa 
Regular  Days 

CTORS 

Sun- 

days 

nnd 

Holi- 

days 

Otl  er  Rates 
an  1 

Allowances  | 

Mon.* 

to 

Fri. 

Sat. 

and  3rd 
Shiite 

Up  to  1 
boor* 

1 After 
2 

1 hmire 

Cabiaetm'akers,  &c 

Assemblers  only 

1 

n 

Assemblers  completing  assem- 

bled  goods 

1 

m 

(a) 

(b) 

(0^ 

(i) 

Cabinetmakers  (»/♦)  

2 

2 

> 81 

41 

48 

2 

2 

0 

w 

... 

}’oiishei-s  1 ..  

Other  polishers 

1 

m 

... 

M.iterial  employees 

O 

1 

, 

.Journey-women  (o)  

58  0 

1 

1 

Other  French  polishers 

51  0 

1 

1 „ 

Upholstering  ...  

44  0 

4 

44 

... 

... 

... 

... 

Se'ving,  cutting  mattresses,  or 

similar 

42  0 

J 

Glassworkers. 

Reveller  (using  carborundum) 

o 

01 

' 

,.  (us.ng  sand) 

Of 

Carnal  (i)  

Ce.nenters  

1 

■7} 

(/*) 

(i) 

Catter  

1 

7i 

<■  ... 

... 

48 

... 

... 

2 

••• 

Oiazier  an  l -glass  cutter 

2 

OJ 

lealhght  

2 

OJ 

Po1i= hers,  suriace  

1 

7i 

Filverer 

2 

ot 

Musical  Instruments. 

As-embler,  maker,  repairer  in 

gra  nopiione.  organ,  piano  and 

piauo-pl  lyer  industries  except 
r,.\  provided  below;  french 

1 

(0 

(ft) 

(n)^ 

id) 

polisher 

77  0 

81 

41 

48 

... 

2 

... 

2 

... 

Casual  hand  (p) 

••  1 

(a) 


(g)  To  spirit  off,  body  in,  stain  to  sample,  work  to  colour. 

(h)  Rau23  of  hours Mon. -Fri.,  7-30  a.m.  to  5-30  p.m.;  Sat.  7-30  a.m.  to  12  noon.  Meal  break,  42  minutes. 

Other  than  comenters  and  surface  polishers,  not  exceeding  3 days*  duration,  2s.  Ofd.  per  hour. 

(j)  After  3 hours’  overtime,  double  rates.  Overtime  done  inside  factory  limited  to  6 hours  per  week,  and  not  more  than 

For  work^SsS  rShVs  of  20  miles  from  G.P.O.,  Sydney,  or  which  renders  it  necessary  for  employee  to  sleep  away 
' ' from  home  travelling  expenses  and  travelling  time  limited  to  1 day  or  part  thereof,  and  in  actual  country  work, 

3s.  per  day  extra ; and  board  and  residence  shall  be  paid  by  employer.  For  travelling  on  Sunday  or  holidays. 

(0  Ran^e^o^'hourft— Mon.-F:i.,  7-30  a.m.  to  6 p.m. ; Sat.  7-30  a.m.  to  1 p.m.  Not  less  than  2 hour  shall  be  allowed 
^ " “for  meals.  Employment  terminable  by  1 hour’s  notice. 

(m)  Including  chairmakers  not  assemblers,  wood  turners,  wood  carvers,  and  upholsterers. 

Where  a‘r<^rezate  exteeds  8 hours,  or  where  overtime  worked  between  7-30  a.m.  and  6 p.m.  on  any  3 days  ini  week, 
(n.)  in  such  week  to  be  paid  double  time.  Despite  the  limitations  of  regular  time,  overtime  is 

defined  as  excess  over  8 hours  in  any  day  by  mattress-makers,  or  over  8J  hours  in  any  day  by  employees  in 
other  branches. 

(o)  After  21  years’  experience. 

of  ordinary  rates  for  work  inside,  li  for  work  outside,  the  factory.  Minimum,  ^ day’s  pay;  if  working  more 
than  i day,  then  at  least  1 day’s  pay.  Other  conditions  according  to  classification. 

(q)  Night-shift  not  to  exceed  8 hours.  No  employee  may  work  a day-shift  succeeding  a night-shift  which  has  exceeded 
5 hours. 


for  meals. 

{b)  li  r.atcs  for  the  1st  hour,  double  rates  for  the  second. 

fcf  Desnit"  the  limitations  of  regular  time,  overtime  is  defined  as  excess  over  82  hours  in  any  day.  Overtime  exceeding 
8 hours  in  a week,  or  overtime  between  7-30  a.m.  and  6 p.m.  on  days  in  excess  of  3 days,  */0  De  paiu  mr  at 
4s.  6d.  per  hour. 

id)  If  job  is  within  town  limits,  all  travelling  c-xpenses  and  full  travelling  time;  if  without  the  town  limits,  actual 
reasonable  travelling  e.xpenses  and  half  time  travelled  outside  regular  hours. 

(«)  Making  or  preparing  material  for  or  repair  for  cushions,  mattresses  (other  than  wire),  or  similar  goods. 

( f'  Ni‘'ht-shift  not  to  exceed  8 hour.s.  After  5 hours  employer  to  provide  a substantial  cold  meal.  No  employee  may 

° work  a day-shift  succeeding  a night-shift  which  has  ekceeded  5 hours. 
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MANUFACTURING  (Furniture  and  Woodworking}  Trades  kc.)— continued. 


. 

Minimum  Wage 

Regular  Time 

Special  Rates 

OOflUPATION 

Hours  per  Day 

CO 

a 

Overtime  Factors 

1 s 

Hours 

per 

M'eek 

Factor 

Sun- 

days 

and 

Holi- 

days 

Per 

Per 

Per 

for  2nd 

iieguiar  mys 

dgf 

Hour 

s.  d. 

Day 
s.  d. 

Week 

s.  d. 

Mon. 

to 

Fri. 

Sat. 

-4-3 

and  3rd 
Shifts 

Up  to 

0 

hours 

After 

2 

hours 

I'l 

0 

Musical  Instruments  —conUl. 

Fitter  (iron  frame  or  action), 
general  musical  instrument 
mechanic  or  repairer  (d),  key 
maker,  regulator,  stringer, 
string  (bassj  maker,  tuner  {g) 

101  G 

'1 

Organ  builder  

1G9  C 

1 

1 

: 1 

(«) 

(6/) 

(/)^ 

(h) 

Organ  repairer  or  tuner  (othei 

S| 

■U  i 

i 

48  1 

2 

than  of  reed  organs) 

100  G 

1 

] 

Piano-player  nocchaiiic 

104  6 

J 

! 

Picture  Framers. 

! 

i 

Males. 

1 

Casual  worker  (i)  

Corapo  worker 

08*  ”0 

1 

1 

! 

Cutter  * 

...  [ 

08  0 

1 

j 

,,  jig-saw 

Fitter-up  

i 

08  0 
08  0 

1 

i 

Gilder  (including  bronze  and 

1 

1 

1 

metal  work) 

Joiner 

1 

P 0 

' S| 

41 

41  j 

Mount  cutter 

Overmantel  vyorker  ...  !! 

Shooter  (j) 

St.aiiicr,  wfvxer  (jil 
Cardboard  frame  maker 

...  i 

:::  ! 

!)8  0 
OS  0 
08  0 
08  0 
08  0 

1 

J 

('0 

(c) 

i 

1 

(»i)  1 

(m) 

{c) 

u 1 

2 

2 

Females. 

1 

Casmal  worker  (t)  

Journey  woman,  cutting,  cutting 

...  1 

.i 

up,  cutting  witli  jig-saw. 
cmnpo  working  other  than 

44 

applying  compo,  gilding,  join- 

>  s 

4 

ing,  making  frames  {k). 
mouHt  cutting,  shooting 

... 

(/) 

1 

Other  journeywomcn  

... 

:::  , 

45"’o 

J 

• 

(a)  Rangft  of  hours  : — Mon.-Fri.,  7-30  a.ni.  to  C ]).m. ; Sat.  7-30  a. in.  to  1 p.m.  Not  le.ss  than  | hour  sliall  be  allowed  for 

meals.  If  employee  comes  to  work  at  starting  time  and  told  no  longer  required,  to  receive  3 hours’  wages  and  6d, 
fares.  If  he  works  more  than  half  day  and  not  provided  with  full  day’s  work,  to  be  paid  for  full  day  unless 
dismissed  for  misco.aduct. 

(b)  IJ  rates  for  the  first  hour,  double  rates  for  the  second. 

(c)  If  job  is  within  the  town  limits,  all  travi  lling  exiwnsesand  full  travelling  time ; if  without  the  town  limits,  actual 

reasonahle  travelling  expenses  and  half  time  travelled  outside  regular  hours.  Unreasonably  heavy  loads 
prohibited. 

(i)  Except  persons  employed  solely  on  c ibiactrn  vkors’  work,  aix  l except  shop  assist  ints,  tuning,  repairing,  <tc.,  as 
customary. 

(e)  Day  work  only  recognised  in  the  trade. 

(/)  In  the  case  of  metropolitan  tuners  otiier  thin  factory  tun-'rs,  overtime  shall  be  paid  only  for  work  iu  excess  of  48 
hours  per  week. 

(9)  Country  tuner : — Minimum  wage,  101s.  Gd.  per  week,  together  with  minimum  living  allowance  of  40s.  per  week,  and 
actual  reasonable  travelling  expenses  (1st  class  rail  or  boat  for  a journey  beyond  50  miles);  holidays  to  be 
observed,  but  regular  time  and  overtime  conditions  not  to  apply.  Country  tuner  defined  as  one  who  travels 
from  town  to  town  in  country  not  usually  rc[)orting  personally  to  shop  every  day. 

(■/^)  As  (c)  with  1st  class  rail  or  bo  it  for  a jourtmy  beyon  1 51  miles  for  a workman  employed  in  Sydney  or  Newcastle. 

(i)  Ifa  of  minimum  rates  (i.e.,  15  per  cent,  extra) ; minimum  payment,  1 day’s  wages. 

(j)  Cutters  may  be  employed  shooting  for  not  more  than  I hour  per  day  at  cutter’s  rates. 

(k)  Othur  than  cardboiird  frames  whose  opening  is  cut  by  machinery, 

(i)  of  corresponding  rates  for  moles. 

(m)  Beyond  8 hours  per  week,  4s.  cd.  per  hour.  Oidiu  iry  rates  up  (p  18  iuyars;  first  2 hours,  1|. 

(n)  Allowed  ten  miautes  for  clconing  hojids. 
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MANUFACTURING  (Furnitckb  and  IVoodwoeking  Trades,  ifcc.) — continued. 


OOOnpATIOK 


Sawmillers. 

Cumberland  and  Neivcastle. 

Box  or  case  maker  or  repairer 
Crane  attendant  or  dogman  .. 

Labourer,  casual  (ab) 

,,  regular  (a) 

Machinists— 

Boult’s  carver  

Buzzer  

Cooper’s  jointer  

Crozier  machine  

Crozier  or  cooper’s  jointer 
setter  up  and  grinder 

Dimensional  planer 

Door  planer 

General  joiner’s  machine 
Jointer 

IMortising  or  boring 

Moulder  

„ (own  grinder) 
jNIultiple  sided  planer 
Multiple  sided  planer  (own 

grinder)  

Nailing  machine  

Printing  machine  

Sand  or  emery  papering 

Shaper  

Spoke  planer,  throater,  turner 

Tenoner  

Timber  bender  

'I’russ  machine  

Wood-working,  n.e.i. 
Orderman 
Saw  doctors  — 

Circular  

Log  and  recutting  band — 

One  machine 

More  than  one  machine  ... 

Saw  setter,  lo^  band  

Saw  sharpener,  circular 
Saw'yer,  boarding  frame 
Sawvcrs,  circular — 

Who  works,  sharpens,  and  set 

any  saw  

Cutting  timber  9 inches  and 
over  in  depth 
Cutting  timber  between  6 and 
9 inches  in  depth  ... 

Others  


Minimum  Wage 


Per 

Hour 


s.  d. 


Per 

Day 


s.  d. 


Per 

Week 


s.  d. 


G.V  ! 

I 

Si  I 

3li  ! 
Gi  I 
4f  I 

4I  i 

3i?  ! 
3 ii  I 
4i  ' 


1 9 

1 10  4 

1 3f 
1 6 
1 3t 


Eegular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


Special  Hates 


Overtime  Factors 


Factor 
for  2nd 

Regular  Days 

and  3rd 
Shifts 

Up  to 
■ 2 
hours 

After 

2 

hours 

41  1 48  : 


(c) 


(d) 


Sim- 

days 

and 

Holi- 

day's 


^ S 


('/) 


* In  the  award  weekly  rates  are  set  out,  prefixed  by  the  provision  that  “ Workmen  . , . shall  be  paid  wages  by 

the  hour  at  rates  which,  computed  by  the  w’eck,  are  not  less  than  those  set  opposite  the  name  or  description  of 
each  class.” 

a)  4^d.  per  hour  extra  for  raft  and  sunken  punt  work  in  connection  with  timber  which  has  been  submerged. 

{b)  “ Casual  labour  ” is  the  work  of  handling  timber  from  beyond  the  Commonw'ealth.  Special  rates  for  casual 
labourers. — During  yard  meal  hour  or  overtime  till  midnight,  2s.  3d.  per  hour;  overtime  after  midnight,  3s.  3d. 
per  liour.  If  a regular  labourer  is  put  to  do  casual  labour  for  loss  than  three  months  he  must  be  paid  casual 
rates  (unless  dismissed  for  misconduct  or  inefficiency). 

r)  Prc.scribed  hours  : — Mon. -Fri.,  7-30  a.m.  till  12  noon,  12-45  p.m.  till  5 p.m. ; Sat.,  7-30  a.m.  till  11-45  a.m.  Possible 
variations  : — Tlie  employer  may  fix  a starting  time  not  earlier  than  7 a.m.,  and  the  working  hours  shall  run  from 
the  time  so  fixed. 

4)  On  week  days  after  midnight  double  rates:  on  Saturdays  all  overtime  IP  rates;  overtime  before  the  usual  starting 
hour,  commencing  at  6 a.m.  or  later,  IP  late?,  see  (c). 

e)  Applicable  to  the  common  eight  holidays  and,  except  in  builders’  workshops,  Prince  of  Wales’  Birthday  and  Union 
Picnic  Saturday.  Other  holidays  gazetted  for  the  whole  State  are  to  be  paid  for,  if  worked,  at  IJ^  rate 
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MANUFACTURING  (Furniture  and  Woodworking  Trades,  &c.) — continued. 


Mixmu.u  AVag.E 

Regular  Time 

Special  Rates 

Hours  per  Day 

Overtime  Factors 

i 1 

Occupation 

Hours 

Factor 

Sun- 

days 

and 

Holl- 

Per 

Per 

Per 

for  2nd 

xvt;guia.r  JUixya 

oS 

Hour 

D.\y 

Week 

Mon. 

to 

Fri. 

Sat. 

per 

Week 

si 

a 

and  3rd 
Shifts- 

Up  to 
2 

After 

2 

« c4  o 

s 

d. 

s.  d. 

s.  d. 

hours 

hours 

day/S 

Sawmillers — continued. 

! 

1 

Cumberland  and  Newcastle — 

* 

\ 

continued. 

Sawyers,  crosscut — 

In  cabinet  and  furniture  fac- 

i 

tories  

1 

j 

In  joinery  workshop 
In  box  and  case  factories, 

1 

I 

material  over  6 inches  wide 

1 

4 

Others  

Sawyer,  detail  band  or  fret — 

1 

1 

Wheel  3 feet  or  under 

1 

41- 

Wheel  over  3 feet  

1 

G 

Sawyer,  log  band  

1 

Gl- 

Sawyer,  log  band,  edger  to 

1 

4 

\(a) 

(W 

(c\ 

Sawyer,  log  (not  band) 

Sawyer,  log  (not  band),  own 

1 

4 

• 82 

4i 

48 

1 

ll’o 

u 

i 

A* 

shari)cncr  and  setter 

1 

G 

Sawyers,  rccutting  band — • 

Wheel  diam.  5 feet  and  ovei 
Wheel  diam.  over  4 feet  and 

1 

G 1 

under  5 feet 

1 

1 

Wheel  under  4 feet 

1 

3i 

Tallyman,  measurer 

1 

4i 

i !!! 

1 

Tool-grinder  

1 

Gt 

Woo(l -turner  

1 

H 

Country. 

Labourer— casual  (rf) 

1 

g 

1 

1 

,,  regular  

^Machinists — 

i 

li 

1 

1 

Boult’s  carver 

1 

5 

1 

(iopying  lathe 

1 

2.'- 

1 

- 

Dimensional  planer  ... 

1 

3 y 

1 

Door  planer 

i 

3 1 

1 

1 

General  joiner’s  machine 

1 

.lointcr 

1 

31 

i 

Moulder  

1 

21 

a! 

1 

1 

(0 

('/) 

^Moulder,  own  grinder 

1 

V 

► 82  ' 

-u 

48 

1 

u 

3 1 

- L 

Multiple-sided  planer 
Multiple-sided  planer,  own 

1 

21 

grinder 

1 

4 

Shaper  

1 

5 

Spoke  planer,  tliroater,  turnei 

1 

2i 

■"  ' 

Tennoiu'r 

1 

3.1 

Timber-bendei- 

1 

21 

1 

AVood-working  maeliim's.n.e.i. 

1 

(except  CoojK'r’s  machines) 

1 

1 

Millwright  (e)  

1 

‘ll 

1 

• 1 > 

(Irdenncn 

1 

o T. 

) 

i 

* In  the  award  wookly  ratos  are  pet  oiifc,  prefixed  by  the  provision  that ‘GVorkmen  . . . shall  be  paid  wages  by  the 

honr  at  rates  which,  computed  by  the  week,  arc  not  less  than  those  set  opposite  the  name  or  description  of 
each  class.” 

(rt)  as  (c)  preceding  page. 

(ft)  On  week  days  after  midnight  double  rates;  on  Saturdays  all  overtime  rates;  overtime  before  the  usual  starting 
hour,  commencing  at  6 a.tn.  or  later,  11  rates,  soe  {a). 

(c)  Applicable  to  the  common  eight  holidays  and,  except  in  l)uiI(lors’  workslio])s,  Prince  of  Wales’  Rirthday  and  Union 
Picnic  Saturday.  Other  holidays  gazetted  for  the  whole  State  arc  to  be  paid  for,  if  worked,  at  11  rates. 

{(1)  Handling  timber  from  beyond  the  Commonwealth. 

((?)  Not  being  an  engineer  subject  to  any  engineers’  award. 

(/)  Prescribed  range  of  hours  : — Mon.-Fri.,  G a.m.  to  6 p.m. ; Sat.,  G a.m.  to  12  noon.  When  starting  time  is  before 
, 7T5  a.m.  each  employee  shall  be  allowed  | hour  for  breakfast  between  8 a.m.  and  9 a.m. 

(gr)  After  midnight,  double  rates;  starting  between  midnight  and  ordinary  time,  first  two  hours,  IJ  rates;  thence  till 
starting  time,  double  rates;  but  all  overtime  repairing  breakdowns  of  plant,  1^  rates. 
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MANUFACTURING  (Fuenituee  and  Woodwoeking  Teades,  &c.) — continued. 


Minimum  Wage 

Occupation 

Per 

Hour 

Per 

Day 

Per 

Week 

R.  d. 

R.  d. 

p.  d. 

Sawmillers — continued. 

Country — continued. 

Saw  doctors — 

Circular  

Log  or  rccutting  band 
Saw  setter,  log  band  ... 

Saw  sharpener  («) 

Sawyer,  boarding  frame 

gang 

Sawyers,  circular — 

Working  bench  taking 
flitches  from  the  yard  or 
from  any  breaking  down 
saw  or  rccutting  junk 
Working  other  table  benches 
except  edging  benches 
Working  edging  bench 

Puller  out  

Puller  out,  first  class  bench... 
Handle,  middle  and  third  men 
Sawyers,  cross-cut — 

In  cabinet  and  furniture  fac- 
tories   

In  joinery  workshop 

Others  (6)  

Sawyers,  detail  band  or  fret — 
Wheel  3 feet  or  over 
■Wheel  3 feet  or  under 
Sawyer,  frame  (c) 

Sawyer,  log  band  or  Canadian 
„ edger to 
„ tailer-out  to  ... 
Sawyers,  reeutting  band — 
W'^heel  4 feet  and  under 
W'heel  over  4 feet 

Spotter 

Tallyman  

Timber-getter 

Tool-grinder 

Wood-turner  


1 14 


1 54 


Eeguiap.  Time 

Hours  per  Day 

Hours 

per 

WEEK 

Other 

Limitations 

Mon. 

to 

Fri. 

Sat. 

. Special  Eates  i 


Factor 
for  2nd 
and  3rd 
Shifts 


OvETiTiMB  Factors 


10  0 


S'  SJ 


Eegular  Days 

Sun- 

days 

and 

Up  to 

Alter 

2 

2 

Holi- 

hours 

honrs 

days 

^ § 


* 

o ^ 


4i 


48 


id) 


1 > 


(^) 


u 


(«) 


u 


4:  In  the  award  weekly  rates  are  set  out,  prefixed  by  the  provision  that  " W^’orkmen  . . . shall  be  paid  wages  by 
the  hour  at  rates  Avhich,  computed  by  the  week,  are  not  less  than  those  set  opposite  the  designation  or  description 
of  each  class.” 

{a)  Combinel  with  first  sawyer — sawyer’s  wages ; with  machininst — machinist’s  wages;  with  ony  other  lesser-paid  job — 
sharpener’s  wages ; provided  that  an  edging  sawyer  mxy  sharpen  his  own  saw  without  being  treated  as  a sharpener, 
(ft)  Or  any  cross-cut  sawyer  also  tallying. 

(c)  Or  any  breaking-dowm  frame  not  specially  dealt  Mith. 

(d)  Prescribed  range  of  hours: — Mon.-Fri.,  f>  a.m.  to  0 p.m.;  Sat.,  C a.m.  to  12  noon.  When  starting  time  is  befor# 

7*15  a.m.  “,ach  employee  shall  b3  allowed  i hour  for  breakfast  between  8 a.m.  and  9 a.m. 

(e)  .ifter  midnight,  double  rates;  starting  between  midnight  and  ordinary  time,  first  two  hours,  IJ  rates;  thence  till 

starting  time,  double  rates;  but  all  overtime  repairing  breakdowns  of  plant,  li  rates. 
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MANUFACTURING  (Furniture 

AND  Woodworking  Trades, 

&c.)- 

-continued. 

Minimum  Wage 

Regular 

'ri.ME 

Special  Rates 

Hours  per  Day 

ec 

OVKRTI.ME  F.\CTORS 

2 ” 

Occupation 

Hours 

Factor 

Sun- 

days 

and 

Holi- 

days 

i 

Per 

Per 

Per 

o ^ 

for  2nd 

jveguiar  i^ays 

i 

Hour 

s.  d. 

Day 
s.  d. 

Week 
s.  d. 

Mon. 

to 

Fri. 

Sat.- 

per 

Week 

O g 

amt  3rd 
Shifts 

Up  to 
hours 

After 

hoars 

« * c 
.a  a 

5 

Ship  Carpentry  and  Joinery. 

Journeyman  

„ in  engine  and  boiler 

rooms  where  steam 
is  on  (a)  ... 

„ among  frozen  cargo 

or  at  temperature 
under  40  deg. 

Journeyman  on  insulation  work 
where  charcoal,  pumice,  sili- 
cate, or  3-ply  felt  with  insecti- 
cide, is  being  used,  or  corticene 
(«)  

Leading  hand  (b)  

1 10 

1 llj 

2 4 

1 Hi 

... 

i 

J 

48 

(c) 

1 

(d) 

in 

12 

(«?) 

O 

(e)^ 

2 

k) 

1 

1 

1 

! 

Shipwrights. 

Shipwright  (all  work) 

2 n 

8| 

"-i 

48 

(0 

(17) 

o 

(7) 

•> 

2 

I 

I) 

(a)  Whilst  so  engaged. 

(fc)  Is.  Gd.  per  day  extra. 

(c)  Range  of  hours  : — Mon.-Fri.,  7-SO  a.m.  to  .'>-15  p.m. ; Sat.,  7-20  a.m.  to  l2-ir)  p.m.;  except  at  sea,  where  the  hours  may 

be  altered  to  suit  the  ship’s  time,  provided  that  the  .start hig  hour  may  not  be  earlier  than  1 hour  before  breakfast 
nor  earlier  than  6-30  a.m. 

(d)  After  8 hours,  double  rates. 

(e)  If  required  to  work  overtime  without  certain  notice,  Is.  Gd.  to  be  allowed  for  tea  money.  Overtime  not  to  exceed 

20  hours  in  any  one  w'oek. 

(/)  Employees  sent  to  jobs  to  be  allowed  fares  and  travelling  time  (or  i hour  each  way  if  emxjloyee  has  no  workshop) 
and,  if  employee  cannot  return  l.ome  at  night,  2s.  ijer  day  extra  and  2nd  saloon  accommodation  (the  be<t  2rul 
class  if  there  are  only  (v,’o  elas;  (s),  with  food  and  service  equal  to  that  of  the  mess-room  if  aboard  ship,  or  6s. 
per  day  and  30s.  j)er  week  if  living  a«hore.  In  travelling  from  port  to  jort  a full  day’s  pay  shall  be  allowed 
for  each  Sunday  and  holiday  (including  sailing  day  if  a Sunday  or  holiday)  if  not  working,  or  at  overtime*  rates 
if  working.  After  iinishing  a job  lasting  not  less  than  2 days,  tool-grinding  time  1 hour  is  to  be  allowed. 

(g)  Not  more  than  4 hours  without  a break,  unless  the  job  can  be  finished  in  an  hour.  If  required  to  work  overtime 

without  certain  notice.  Is.  Gd.  to  be  allowed  for  tea  money. 

(h)  An  employee  sent  to  a job  to  be  allowed  fares  and  travelling  time.  An  emj)loyec  sent  away  from  home  to  be 

allowed  fares  travelling  time  not  exceeding  8 hours  per  day  (Saturday  and  Sunday  included),  and  board  and 
lodging  acceptable  to  him,  or  6s.  per  day  instead.  Work  done  on  ship  board  while  travelling  to  work  at  any 
port  to  be  paid  for  as  overtime. 


848 


N.S.W,  INDUSTRIAL  GAZETTE.  [Special  Supplement. 


MANUFACTURING  (Furniture  and  Woodworking  Trades,  &c.) — continued. 


Minimum  Wage 

Regular 

Hours  per  Day 

Per 

Per 

Per 

Houe 

Day 

Week 

Mon. 

to 

Sat. 

Pri. 

s.  d. 

8.  d. 

s. 

d. 

1 

...  1 

87 

6 

1 

I 

! 

83 

0 

I 

I 

82 

0 

1 

96 

6 

' 

95 

G 

89 

G. 

87 

6 

• •• 

... 

90 

G 

...  1 

93 

G 

... 

83 

0 

84 

0 

95 

0 

! 

85 

0 

84 

0 

j 

84 

0 

, 

87 

6 

84 

0 

82 

0 

... 

80 

0 

82 

0 

93 

G 

^ ... 

... 

93 

G 

87 

G 

... 

82 

0 

87 

G 

I 

85 

G 

I 

I 

; 85 

G 

I 

1 

82 

1 

0 

! 

: 93 

G 

! 87 

G 

82 

0 

95 

G 

85 

G 

93 

G 

85 

G 

' 87 

G 

93 

G 

84 

0 

... 

84 

0 

93 

G 

105 

G 

... 

105 

6 

...  1 

... 

111 

G 

1 

97 

0 

2 "il  : 

...  1 

Occupation 


Hours 

per 

Week 


51. 

o.-« 


Overtime  Factors 

Factor 
for  2nd 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

IJ 

and  3rd 
Shifts 

Up  to 
2 

hour? 

After 

2 

hours 

■fl 

Special  Rates 


State  Timber  Yards  (fl). 
■pox,  case,  makers,  repairers 
Crane  attendant  or  dogmaii 
paPourers  (6) 
jklachinists  on — 

Shaper,  Boult’s  carver, 
general  joiners 
Moulding  machine,  2,  3,  or  4- 
sided  planer,  who  grind 
own  knives  or  cutters 
W'ho  do  not  grind  own 
knives  or  cutters 
Sj)oke  turner,  throater,  planei 
Tenoning  machine,  buzzer, 
jointer,  or  door  planing 

machine  

Dimensional  planer  ... 
^lorticing  or  boring  machine 
Sand  or  emery  ])apering  ma- 
chine or  sand  or  emery 
papering  by  any  method  ... 
In  coo])ers  workshops,  .setting 
up  crozier  or  joint(*r  and 
who  grinds  knives  or  cutter.'^ 

lor  same  

(hozier  machine 
'rruss  machine 
Cooper’s  jointer 
'I’imber  bending  machine,  oi 
bending  timber  by  any 
method 

Wood  working  machines  not 
otherwise  enumerated 
Nailing  machine  operators 
Ordermen,  tallymen,  measurers 
Printing  machine  operators 
Sawyers — 

Circular— Working,  setting 
and  sharpening  any  saw 
Cutting  timber  9 i'nchei 
(hM'i)  and  over  ... 
Cutting  timber  between  ( 
and  9 inches  deep  / .. 
All  other  flat  cutting,  bencl 
Cross-cut — -In  furniture  fac 
tories  and  cabinet  makin< 

In  joinery  works 

In  box  and  ease  factories 
cross  cutting  timber  ovo 
6 inches  wide 
Others,  using  any  powe 
driven  cross-cut 
Re-cutting  band — 

Diameter  of  wheel  GO  inchei 
and  over 

Over  48  and  under  GO  inche: 
48  inches  and  under 
Log  band,  vertical  or  horizon 

tal  

Other  than  band  ... 

Other  than  band,  who 
sharpen  and  set  saws  . 
Pilging  to  log  band  saw 
Fret,  or  detail  band,  wh 
work  a wheel  3 feet  or 
less  in  diameter 
Over  3 feet  in  diameter  . 
Setters  to  log  band  sawyers. 
Boarding  frame 
Saw  sharpeners,  Ac. — 

Circular  

,,  doctor 

Log  and  re-cutting  l>and  saw- 
doctors,  sharpening  for  1 

machine 

Sharpening  for  more  than  1 

machine 

Wood  turners  ... 
Oasuallabourer  (d) 


48 


(c) 


(r/) 


V)  ih) 

li  n 2 


;(<•) 


For  notes  see  next  Page. 
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MANUFACTURING  (Furniture  and  Woodworking  Trades,  &c.) — continued. 


Minimum  Wage 

Regular  Time 

Special  rates 

Hours  per  Day 

c/; 

Overtime  I’actors 

tn  _ 

o « 

Occupation 

T fours 

O 

Factor 

Sun- 

*->  o 

^ <L> 

Per 

Per 

Per 

O 

’Z 

for  2nd 

, 

Hour 

Day 

Week 

lion. 

to 

Sat. 

I'l-i- 

Week 

O 

and  rlrd 
Shifts 

Up  to 

After 

dav.s 

:uid 

Holi- 

Si ^ O 

s.  d. 

S.  (1. 

s.  d. 

t n. 

hours 

hours 

days 

O 

Wicker  Workers. 

1 

' Males, 

Leading  hand  (k)  

(i) 

(i) 

(P) 

Wicker  worker 

105"‘o 

^ ••• 

48 

1-i- 

- 

... 

„ on  repair  work 

109  0 

j 

Wire  Mattress  Makers. 

! 

Casual  worker  (o)  

Employee  fitting  up,  plying  up. 

'I 

i 

(9 

(m) 

(n)^ 

preparing  or  finishing  raised 

— 

4i 

48 

o ! 

ends  or  couches,  stretching 

• •• 

up,  staining  and  varnishing,! 
tacking  on,  weaving | 

1 

1 - 

1 

92  6 

J 

(а)  This  award  applies  to  employees  at  State  Timber  Yards,  Uhr’s  Point,  Rhodes,  and  Drummoyne  Workshops  of 

Education  Department. 

(б)  If  doing  “ casual  ” work  shall  not,  if  paid  weekly  wage,  within  3 months  of  their  engagement  be  dismissed,  except 

for  misconduct  or  inefficiency  due  to  illness.  If  dismissed,  to  be  paid  rates  of  casual  labour  for  full  period  of 
his  employmeuti  Carrying  timber  (which  has  been  submerged)  off  rafts  or  sunken  punts  by  regular  hands, 
4^-d.  per  hour  extra.  This  rate  shall  applj'  to  all  work  done  on  rafts  or  sunken  punts  in  respect  of  timber  which 
has  been  submerged. 

(c)  Range  of  hours: — 7-30  a.m.  to  12  noon,  and  12-45  p.m.  to  5 p.m.,  Mon. -Erl.,  and  7-30  a.m.  to  11-45  a.m..  Sat. 

Employees  may  fix  different  starting  time,  not  earlier  than  7 a.m.,  provided  that  the  ordinary  working  hours  in 
any  such  case  shall  run  from  the  fixed  starting  hour,  not  to  be  varied  except  by  21  days’  notice. 

(d)  2s.  6|d.  carrying  submerged  timber  as  (6). 

(e)  Overtime  till  midnight,  2s.  8|d.  per  hour,  after  midnight  3s.  8|d.  For  work  during  meal  hour,  2s.  8^d.  per  hour. 

(/)  Till  midnight,  thereafter  double  time.  Saturday,  11.  For  time  worked  before  usual  starting  hour,  11  time,  and 
f hour  for  breakfast  not  later  than  8 a.m. 

(g)  If  double  shifts  are  worked,  night  shift  to  be  paid  10  per  cent,  above  ordinary  rate. 

{h)  As  prescribed;  other  holidays,  1|-  rates.  In  builders’  workshops  Prince  of  Wales’  Bifthday  and  Union  Picnic  Day 
need  not  be  treated  as  holidays  under  this  Award. 

(i)  Range  of  hours : — Mon.-Fri.,  7-30  a.m.  to  6 p.m.,  with  ^ hour,  or  1 hour  if  mutually  agreed  upon,  for  meal;  Sat., 
7.30  a.m.  to  12.30  p.m.  After  4 weeks’  employment,  one  week’s  notice  of  termination  to  be  given. 

(i)  After  midnight,  double  rates, 

(k)  Is.  lid.  per  day  extra. 

(l)  Range  of  hours: — Mon.-Fri.,  7-30  a.m.  to  G p.m.,  with  not  less  than  I hour  for  meals;  Sat.,  T-30  a.m.  to  1 p.m. 

(m)  First  hour,  IJ  rates;  second  hour,  double  rates. 

(n)  After  8 hours  in  one  week,  4s.  Gd.  per  hour. 

{())  1 of  minimum  rates. 

(?:)  Minimum  employment  on  a liOliday.  3 uours. 
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MANUFACTURING. 


(IRON  TRADES,  METALS,  MACHINES,  IMPLEMENTS,  CONVEYANCES.) 


INDEX  TO  AWARDS. 


Industry. 

Nature  of  A\vard. 

Gazettal. 

Expiry 
Date  as 
indicated  in 
Award. 

J 

Reference. 

Govt. 

Gazette 

No. 

Date. 

Ind. 

Gaz.  J 

Cow- 

3CBdiiim 

Vol. 

Page. 

Page. 

Agricultural  Implement  Makers,  &c,  (Cumberland) 

A.C. 

219 

5-9-19  ■ 

ri6 

376  • 

) 

V.C. 

V.C. 

248 

267 

31-10-19 

5-12-19 

^ 18-9- 

■21 

j 16 
1 16 

714 

940 

^ 852 

1 

V.C. 

198 

12-11-20 

j 

1 

U8 

952 

J 

Assistants,  Ironworkers,’  &c.  (State)  

A.C. 

141 

8-11-18  ■ 

ri4 

631 

1 

V.C. 

256 

7-11-19 

1 

1 ic> 

726 

V.C. 

2 

2-1-20 

1 

1 

197 

V.C. 

130 

9-7-20 

y 21-11- 

21 

151 

y 853 

V.C. 

143 

6-8-20 

1 18 

359 

r 

V.C. 

17.0 

1-10-20 

1 

18 

74S 

1 

V.C. 

234 

26-11-20 

j 

118 

1344 

J 

Bedstead  (Metallic)  Makers,  &c.  (Cumberland) 

A.C. 

210 

10-12-20 

1-3- 

.oo 

18 

1345  ■ 

S3S 

Boilermakers,  &c.  (State)  i 

A.C. 

2 

2-1-20  ■ 

1 15  1- 

ri7 

177  ■ 

V.C. 

202 

19-11-20 

JL 

\18 

1342 

> 8d4 

Brass  Finishers  (State)  

A.C. 

V.C. 

9 

193 

9-1-20  ' 
12-11-20 

22-1- 

-23 

fl7 

i 18 

180  ’ 
954 

\ 854 

Coachmakers,  &c..  Rail  (State) 

A.C. 

219 

5-9-19  ’ 

1 

f 16 

379  ' 

V.C. 

237 

10-10-19 

1 16 

576 

1 

V.C. 

253 

7-11-19 

y 18-0- 

-21 

^ 16 

716 

r 855 

V.C. 

257 

14-11-19 

1 

1 16 

942 

V.C. 

202 

19-11-20 

L18 

955 

Coachmakers,  Road  i 

A.C. 

187 

17-9-20  ■ 

ri8 

527  ‘ 

j*  85  S 

V.C. 

202 

19-11-20 

^ 17-6- 

-23 

\18 

938 

Cycle  and  Motor  Cycle  Makers,  Ac.  (State)  ...  ...| 

A.C. 

3G 

2Z-3-18 

21-3- 

-20 

13 

492 

857 

Electricians,  Ac.  (State)-—  j 

Electricians 1 

A.C. 

169 

11-7-19 

fl6 

72  ■ 

V.Ce. 

267 

5-12-19 

1 

16 

944 

V.Ce. 

40 

20-2-20 

17 

792 

1 

V.C. 

46 

27-2-20 

17  ■ 

793 

1 

V.C. 

54 

12-3-20 

1 

1 1^ 

794 

1 

V.C. 

119 

25-6-20 

y 24-7- 

-22 

V 18 

150 

V.Ce. 

130 

9-7-20 

18 

151 

p 857 

i 

V.C. 

152 

20-8-20 

18 

356 

V.Ce. 

180 

8-10-20 

18 

741 

i 

V.C. 

202 

19-11-20 

18 

959 

V.C. 

218 

31-12-20 

J 

19 

194 

E!ec^^iei:^n^  Ac.  (Accumulators  Ltd.)  

A.C. 

218 

31-12-20 

16-12- 

-21 

19 

195 

8?.S 

Electrical  Trades — City  Council  of  Sydney 

1 ... 

216 

15-12-16 

4-12- 

-19 

11 

452 

S5  4 

Engineers,  Ac.  (State)  

1 A.C. 

269 

12-12-19 

fl7 

187 

i V.('. 

108 

4-6-20 

1 17 

1285 

V.C. 

1 55 

27-8-20 

y 25-12- 

-21* 

^ 18 

533 

r 839 

! V.Ce. 

ISO 

8-10-20 

j 

1 18 

742 

i V.C. 

195 

5-11-20 

i 

L18 

960 

j 

Farriers,  Metropolitan  

! A.(^. 

248 

31-10-19 

\ 1 ‘t— 1 1 - 

-21 

ri6 

724 

} 84  ,1 

V.C. 

1 

191 

29-10-20 

^ iJL* 

\18 

96S 

Farriers,  Country 

' A.C. 

S3 

30-4-20 

\ OQ_4. 

-OO 

ri7 

1105 

\ ..a 

; V.('. 

195 

.5-11-20 

' 1 

\18 

962 

Gas-meter  Makers  (State)  

1 A.C. 

267 

5-12-19 

'1 

1 

fl6 

944 

1 

269 

271 

12-12-19 

19-12-19 

18-12 

-21  ! 

1 

J 17 

n 17 

192 

193 

r 863 

V.C. 

195 

5-11-20 

1 

1 

118 

963 

J 

Iron  Pipe  Makers  (State) 

A.C. 

159 

13-12-18 

ri5 

142 

1 

1 V.C. 

267 

5-12-19 

-21 

J 16 

941 

r 831 

V.C. 

1.34 

16-7-20 

p .iO  1 — 

1 18 

853 

V.C. 

204 

23-11-20 

J 

ll8 

1343 

J 

Pipe  Moulders’  Section  

A.C. 

143 

6-8-20 

'I 

ri8 

354 

1 860 

V.C. 

195 

5-11-20 

y 5-8 

-21 

^ 18 

955 

204 

26-11-20 

J 

L18 

1344 

J 

Iron  and  Steel  Makers  (Hoskins  Iron  and  Steel  Corn- 

A.C. 

161 

4-7-19 

ri6 

78 

1 

pan  Lim.tcd),  Ironworkers  (Lithgow) 

V.C. 

169 

269 

1 11-7-19 

12-12-19 

r 1'-' 

-21 

) 16 
1 17 

84 

193 

[ 832 

V.C. 

216 

24-1 2-20 

J 

ll9 

196 

J 

Iron  and  Steel  Makers  (State) 

A.C. 

166 

24-12-18 

1 

ri5 

140 

V.C. 

207 

5-12-19 

-21 

J 16 

949 

L 

V.C. 

134 

16-7-20 

'I  IS 

357 

r 861 

V.C. 

204 

26-11-20 

J 

L19 

197 

8«4 

Lead  Workers  (Cumberland)  

A.C. 

202 

1 19-11-20 

30-9 

-21 

IS 

964 
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MANUFACTURING. 

(IRON  TRADES,  METALS,  MACHINES,  IMPLEMENTS,  CONVEYANCES. 
INDEX  TO  AWARDS— coniinuei. 


Industrj*. 


Moulders  (State) 

Steel  Works  Emploj'^ees  (Broken  Hill  Proprietary  Com- 
pany, Limited). 

Boilermakers  (Broken  HiJl  Proprietary  Company, 
Limited). 

Stove-makers,  &c.  (State)  


Structural  Steel,  &c.,  V\’orkers  (State)  ... 


Tinsmiths,  <^c..  Sheet  Metal  Workers,  Canister  'Takers 
(State). 


Wire-netting  Maker.s,  ^ c.  (State) — 

Barbed  Wire  and  Wire  Nail  .Makers  

Wire-nettiim  Makers  

Wire-netting  Makers,  Arc.  (T.ysaght  Bro.s.  it  Co.,  Ltd)— 
Nail  and  Barbed  Wire  Workers  ...  

Wire  Pence  (other  than  barbed  wire)  Makers  and 
Tubular  Gate  Makers. 

MTre  Making  and  Wire  Drawing,  &c 

Wire-netting,  Weaving,  &c.  

Wire  Workers 

Wire,  &c.,  Makers  (Austral  Nail  Company  Pro- 
prietary Limited). 


1 « 
i c 

i 

1 ^ 

Gazcttal. 

j 

Govt. 

1 Gazette 
j No. 

1 

Date. 

!a.C. 

102 

' 28-5-20 

1 V.C. 

195 

, 5-11-20 

i A.O. 

116 

18-6-20 

V.C. 

137 

2.3-7-20 

1 A.C. 
1 

96 

21-5-20 

A.C. 

157 

: 7-9-17 

166 

1 21-9-17 

V.C. 

207 

! 30-11-17 

V.C. 

160 

j 24-12-18 

V.C. 

121 

23-5-19 

V.C. 

253 

, 7-11-19 

191 

i 27-10-15 

! v.’c. 

182 

i 3-11-10  i 

i V.C. 

185 

10-11-10  I 

i A.C. 

87 

12-7-18  1 

V.Ce. 

101 

16-8-18  1 

V.C. 

125 

11-10-18  i 

V.Ce. 

149 

22-11-18 

V.C. 

50 

7-3-19 

V.C. 

253  ; 

7-11-19 

! V.C. 

264  ' 

28-11-19 

V.Ce. 

180  : 

8-10-20 

■ V.C. 

195  : 

5-11-20 

! A.C. 

93  ' 

14-5-20 

150 

8-9-10 

r 

A.C. 

222 

1 

12-9-19 

V.C. 

93 

1 4-5-20 

A.C. 

207 

.5-12-19 

V.C. 

210 

10-12-20 

A.C. 

97 

2-5-19 

j V.C. 

155 

27-8-20 

A.C. 

141 

13-6-19 

V.C. 

155 

27-8-20 

A.C. 

207 

5-12-19 

V.C. 

210 

10-12  20 

A.C.  , 

1 

271 

19-12-19 

Expiry 
Date  as 
indicated  in 
Award. 


Reference. 


Ind.  Gaz. 


Com- 

pendii'in 


J 

I 


Zl-O-ZJ. 

1-7-23 

20-1-21 


6-9-20 


16-4-18 


-21 


26-4-19 
j=  1-3-22 

J-  18-12-21 

y 1-3-22 
y 1-3-22 

y iS-12-21 
1-1-23 


Vol. 

i Page. 

Page. 

{l8 

1286 

967 

k 

y 865 

152 

359 

806 

17 

1289 

866 

ri2 

494 

12 

017 

12 

15 

872 

144 

. 872 

15 

948 

18 

727 

r 8 

1410 

1 

11 

153 

> 854 

11 

154 

( 

M4 

66 

1 

1 

14 

355 

1 

1 

14 

518 

1 

14 

749 

■1 

15 

552 

1 873 

16 

728 

i 

1 

10 

952 

1 

18 

734 

j 

1 

18 

908 

J 

17 

1292 

8T3 

10 

1135 

874 

J 

ri6 

382 

^ 874 

3 

L17 

1109 

J 

J 

no 

! 953 

\ 

> 873 

i 

118 

1347 

j 

ri5 

118 

819 

533 

> 874 

ri5 

L.18 

950 

536 

i 

J 

> 874 

) 

no 

19 

955 

200 

i 

J 

- 874 

17 

198 

S7-3 

INDUSTRIAL  GAZETTE. 


[Special  Supplement. 


MANUFACTURING. 


(IRON  TR.MIKS,  MKTALS,  MACHINES,  IMPLE-VIRNTS,  CONVEYANCES.) 


COMPENDIUM. 


Occupation 


Minimum  Wage 


Per 

Hour 


s.  (1. 


Agricultural  Implement 
Making. 


Cumberland. 


Assembler  

lUacksmith,  special  work  {a)  ... 

„ other  

Carpenter  or  bod  v maker 
Expert  (b) 

Machine  shop — 

Borer 

Driller,  other  machinist,  ii.e.i 

Fitter  

„ special  work  (c) 
Miller,  planer,  shaper,  slottei 

Turner  

Painter,  brush  hand 

,,  decorating,  tinisliing 
panels,  lining,  M'riting 
Patternmaker,  wood 

Pipe  fitter  

Smithy  machines,  men  on — 

Bull-dozer  

Hammer,  drop  or  Oliver 
Hydraulic  or  power  press  and 
other  machines 
Sheet  roller,  tyre  bender 
Swadging  and  upsetting  ma- 
chines   

Striker  

NVheelwright 
Windmill  erector 


1 lU- 

2 

2 2J 
1 Hi 
0 7.1 


Per 

Day 


s.  d. 


Per 

Week 


s.  d. 


Begular  Time 


Hours  per  D.ay 


Alon. 

to 

Fri. 


2 li 

1 Hi 

2 2i 


1 lU 

2 4| 
2 2g 


1 Hi 


1 Hi 

2 li 


2 Oi 
1 !)2 

1 lU 

2 U 


Sat. 


Hours 


per 

Week 


Os 

s 


Special  Hates 


Factor* 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 


Regular  Days 


Up  to 
2 

hours 


After 

hours 


Sun- 

days 

and 

Holi- 

days 


^ I 


4i 


4i 


48 


(^) 


48 


48 


(?) 


U 


U) 


(e) 


(^0 


(?) 


li 


(/) 

lA  n 


rtts  S 
o < 


U 


(t) 


(a)  Making  steel  wheeled  lorries  and  transports  for  drawing  oil  engines.  . .•  j f 

{b)  An  employee  engaged  to  overhaul,  start,  &c.,  machines  on  a farm.  The  rate  is  payable  1- * +11^0  rvf 


'ZplymeX'da/ an”r;;igM,  from  the  time  of  leaving  to  the  time  of 

returning  to  the  shop  as  customary. 

(c)  Fitting  cultivators  disc  and  tooth,  harrows,  ploughs  disc  and  mould  board,  poison  carts,  rollers,  scarifiers  an  rag 

harrows. 

(d)  Except  at  Meadowbank  Manufacturing  Company  on  Mon.  and  Tues.,  9 hours,  and  3i  on  Saturday. 


{e)  Range  of 

Company 
Mon 


hours -—Mon. -Fri.,  7 a.m.  to  5 p.m.;  Sat.,  7 a.m.  and  noon,  except 

panv,  where  hours  arc  Mon.-Fri.,  7-30  a.m.  to  4-57  ^ ^ ' 

and  Tues.,  and  from  noon  till  12-40  on  the  other  days;  Sat.  i-oO  a.m.  till  11  lo  a.m. 


t 


(/)  Maximum  per  week— 20  hours.  , a -tri  i' 

(;;)  To  be  worked  between  5 p.m.  and  7 a.m.  on  five  consecutive  nights  of  85  hours  each,  excluding  Sat.  and  Sim.  nig  i . 
Overtime — double  day  rates. 

(h)  Travelling  time  to  be  reckoned  as  time  worked. 

(i)  Actual  expenses  to  be  paid. 
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[|i\IANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) could. 


Occupation 


Vssistants,  Ironworkers’,  Ac.  (j). 

USistant  to  ironworker 
Lssistant  to  forger 
)resser  or  grinder 
;)rller  in  boiler  shop  ... 
i’nrnaceman — 

Case-hardening  furnace 
Cupola  in  foundry  ... 
(irueiblo  in  brass  foundry  . 
]''orge  ...  >..  ..." 

Other  

.abourer  

'lato-edge  planer 
aw  operator 

triker  on  double  fires  ... 

apper-out 

ool  storeman  ... 

Bedstead  Making  (Metallic). 

Cumberland. 


edstead  mechanic  (d) ... 
laeksmith 

leading  hanrl 
hill  fitter,  Iranie  makiu- 
lectronlater,  nickler  ... 
oundry  hand  (e) 
rainc  .setter 

urnaceman,  in  charge... 
,,  assistant 

acquerer  

acker  

ainter,  white  and  colour 
,,  black  and  dipper 
liar  mounter  ... 

olisher 

Tobationer  (/)  ... 
ind  blast  man 

oreman  

nclassified  emplo3'ees  (h) 
’Ireworker  


3fiNi.wuM  Wage 


Per 

Hour 


s.  d. 


Per 

Day 


s.  d. 


(0 

1 

10  3 

1 

Hi 

1 Hi 

1 

Hi 

2 

2 

Oi 

2 

Oi 

1 

Hi 

2 

Oi 

1 

10 

1 

Hi 

1 

Hi 

1 

Hi 

1 

m 

1 

10 1 

Per 

Week 


s.  d. 


IlEOULAR  Time 


llQUUS  per  Day 


Mon. 

to 

Tri. 


2 U 
2 0 j 
2 01 
1 11 
1 112 
2 01 
1 11 
2 0 
1 101 
1 11  L 
1 102 
1 10  2* 
1 lU 
1 95 

1 11-i 
1 10| 

1 92 

1 11! 


8! 


Sat. 


Hours 

per 

Week 


48 


82 


4i  ! 48 


Special  Rates 


Factor 
for  2nd 
ind  :5rd 
Shifts 


OVERTi.MK  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Ui)  to 
hours 

After 

hours 

CO 


Uj) 


CO 


CO 


CO  (CO  c) 

U 2 


u 


O I o 


i 2 


(a)  Range  of  hours  : — Mon.-Fri.,  G-30  a.m.  to  5-30  p.m.,  with  one  break  only,  and  that  not  to  exceed  one  hour*  Sat 
G-30  a.m.  to  noon.  ‘ ’ 

(t)  Except  work  on  shop  repairs,  and  then  IJ  rates. 

. ‘ a)  For  assistants  to  craftsmen,  excluding  labourers  : — The  same  conditions  for  the  assistant  as  for  the  craftsman  in 
^ respect  of  meal  hours,  night  shift,  overtime  (except  that  a boilermaker’s  assistant  shall  not  be  entitled  to  a 

higher  minimum  rate  than  rates  for  the  first  two  hours),  travelling  time,  and  country  allowance ; and  wliere 
the  craftsman  is  entitled  to  dirt  money  the  assistant  shall  be  paid  dirt  money  at  Id.  per  hour. 

(d)  Including  those  engaged  on  chair  beds,  cot  attachments,  hospital  cots  or  bedsteads,  or  metal  appliances;  or  fitting 
rails  or  Parisian  arms,  or  work  connected  therewdth ; or  erecting  bedsteads. 

C)  Chipper,  grinder,  machinist,  person  carrying  or  pouring  metal,  cutting  tubing  or  angle-iron,  setting  up  iioles  or  iron 
chills,  rail-maker,  nimbler,  or  preparing  parts  for  cast. 

(/)  Persons  without  experience  may  be  thus  employed  for  3 months. 

CO  Range  of  hours  : — Mon.-Fri.,  7-30  a.m.  to  5T5  p.m.,  with  not  less  than  | hour  for  meals;  Sat.  7-30  a.m.  to  noon. 

_(/i)  In  blacksmith’s  shop,  brass  and  mounting  shops,  foundry,  and  paint  shop. 

(t)  Newcastle  area,  2Jd.,;  South  Coa.st  area,  IJd.;  Central  Tablelands  (Lithgow’)  area,  l|d,  less  than  these  tabulated 

(j).  That  is  helpers  to  boilermakers,  black.smiths,  coppersmiths,  ships’  plumbers,  engineers,  moulders,  slieet-iron  workers, 
and  all  who  work  as  dressers,  giiuders  in  foundries,  drillers  or  furuacemeh  (other  than  forge  furnacemen). 
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MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances)  contd^ 


Occupation 


Minimum  Wage 


Per 

Hour 


s.  d. 


Per 

Day 


s.  d. 


Per 

WEEK 


s.  d. 


Regular  Time 


Special  Rates 


Hours  per  Day 


Mon. 

to 

Eli. 


Sat. 


tn 

Overtime  Factors 

Hours 

c 

^.9 

Factor 
for  2nd 

Regular  Days 

Sun- . 

per 

WEEK 

.S  rt 

S-| 

P 

and  3rd 
Shirts 

Up  to 
2 

1 hours 

After 

2 

hours 

days 

and 

Holi- 

days 

I S 

1^1 
o < 


Boilermakers,  &c. 

Boilermakers  and  Iron  Ship 
buiklers’  section — 
Journeyman  ...  

Journeyman,  I.ithgovv,  Cen-^ 
tral  Tablelands  District..,^ 

Structural  Steel  and  Iron  Wor- 
kers’ section — 

Journeyman  (m)  — 

Angle -smita,  angle -cropper, 

beam  bender  aiul  straigat- 
ener,  caulker,  chipper 
(hand  or  ])0\ver),  manedi' 
operator,  plater,  portable 
driller,  power  press  opera- 
tor, puncher,  riveter  (hand 
hydraulic,  pneumatic),  roll 
operator,  shearer,  tom 
])latc  maker,  marker-olf 

setter-out 

Saw  operator 

Cement  washer  

Operator  ot  machine — 

Cropping  (except  angles)  .. 
Drilling  (except  portable) 
Ending,  grinding,  hammer 
(power),  notching,  rat 
Chet  drilling,  screwing  .. 
Painter  (/)  

Brass  Finishers  (o). 
Journeyman  (1st  class)  (k)  (1).. 

Other  (h)  (2)  

Repetition  work  (70  (3) 


(P) 


II 


k 0 


1 2; 


SI 


4i 


4S 


(a)  (7^) 


82  i 


U 


{d) 


n 


48 


(n)  m V) 

u 


i 


48 


(0 


(i) 


(e) 


li 


(?) 


[Jc) 


n 


n 


(0  (») 


(«)  Range  of  hours  i-^Ion  -Fri  7 ^am  to  p.rn.,  wit^^^  one  hou?  S^the  case^YUo^ShiRs  onl^ 

IVk^M).  ^otmpSJyeekLu^^^^^^  " 

as  to  have  at  least  8 hours’  Sn  night-shift  following  work  on  the 

(b)  But  9'^ertime  nites:  biTt  in  counting  successive  night-shifts  such  night-shift  inay  be  counted  the 

Ss'l  Overtime  aRerkiglirtshift--  ""rf  required  to^wSk  o^’^erthtf in  T^obTha?  c?n^  bo 

(c)  Work  ifterkext  ordhiarv  meal  time,  he  shall  cease  and  resume  at— dinner  12  to  1,  tea  a to  6, 

sTp'ir  10  to  nl  cri^^^^BO  4 a.m., 'breakfast  8 to  9 a.m.  Unless  5 hours’  notice  given  employer  shall 

nrovide  food  or  T>'iy  Is.  6d.  per  meal.  _ 

(d)  After  5 p.m.  ^/^turdasylouble  ^ on  boilers 


,f)  Ikainthig'wSlI'oi^'';^^  !-oVt  rtnichim  lhT5Lt'iry'o\’he‘!-  thai'  ioors,1?eiies?  railings,  verandah  port. 

(,)  To  Vonirl^^  'doimrtw  ^ovl  rtii^r^itlier  m"i)fowanci"o?  2^. 

per  day  is  to  be  paid  A fixed  sum  J»‘^y  'I,"bome”iut.  ma^e  repetitiVi^oilsTnd^  repetition  machines; 

::  - lil  1 — "t^h  a = £,  e a.m.  to 

""""“niin!  No  employee  shall  work  continuously  more  ^ 

(j)  If  worked  for  not  iVs  hours’  rest  not  possible,  employee  to  start  at  regular  starting  tune 

(P)  Work'duihig  ^he  day  meal-break,  1,^  rates,  continuing  until  the  employee  has  his  meal-break.  Maximum  overtime- 
(7)  on  Ei.bt-1--  IHy ; on  other  holidays,  1|  rates. 

(^  Hand  riveting  f in.  and  larger  to  Pours.  Fares  and  rea.sonable  expenses,  and  board 

rd^o1rti^""Slim^^:a;t  bv  ^ -loon  by  Interstate  boat;  by  train,  2nd  class,  sleeping 

accommodation.  If  away  during  meal-hour  without  not’ce.  Is.  Od.  for  meal. 

(0)  In  Newcastle,  South  Coast,  Central  Tablelands,  2d.  per  hour  less. 

(R)  Newcastle  and  .South  Coast  area  2d.  per  hour  less. 
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MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) — contd. 


Occupation 


Minimum  \Vage 


Hegular  Time 


Coachmaking,  Rail  (ci). 

Assemblers  

Car  and  carriage — 

Blacksmiths  ... 

Builders  

Coil  spring  makers  ... 
Female  assistants,  1st  year  . 

,,  2nd  year 

Paintcis  

,,  assistants 

Spring  titters 

,,  smiths  on  leaf  springs 

Strikers  

Trimmers,  carriage 

Waggon  builders  (/) 

Forging  shoir — 

Forge  men  

Forge  furnacemen 
Machine  shop — ■ 

Care  and  M’aggon  fitteis 
Car  and  waggon  turners 
Grinders  on  machines  (e) 

All  other  grinders  

Machinists  employed  or 
double -headed  shapers 

double-headed  boring 

machines,  idaners  with 
tMO  self-acting  tool  boxes, 
milling  machines  with  two 
spindles,  universal  milling 
maclunes,  slotting  machines 
of  14-in.  stroke  and  over, 
universal  boring  machines.. 
Other  jilaners,  borers,  slot- 
ters,  millers,  and  shapers.. 
Drillers  and  other  machin 
ists  ... 

Pipe  titters,  cutting,  bending 
and  screwing  xhpes 
Patte  rn  ma  ke  rs 
Turret  lathe  operators 
Smithy  machines — 31cn  engaged 
on — 

Bradley  hammers 
Bnll-dozer 

Drop  hamm CIS  

Grindstones,  emery-stones 
lapiiers 

ITvdrau! ic  or  power  pi’css  . . . 
Machines  similar  to  dro] 

hammers  

31.achines  similar  to  sw-adging 
machines 
Oliver  hammers 
Other  smithy  rnaobines 
Sheet  rollers  ami  mangles  .. 
Shoaling  and  punching  ma 
chines 

Spring  coiling  machines 
Spring  nibbing  and  slotting 

machines  

Spring  drawing-out  machines 
Spiing  eye  rolling  machines 
Swadgirig  machines  ... 
TJpsctling  machines  ... 


1 112- 
2 4-2 

2 2l 

2 2b 

0 9| 

1 0 A 

1 lol 

2 2b 
2 2 b 

1 9| 

2 2-2 
2 2-2 

2 5b 
2 3| 


2 

2 3ii- 
1 102 


2 ?>l 
2 lb 
1 102 
2 u 

5 a 

rdf 

2 21 

m;i 

2 2i 

2 Ob 
2 22 
1 101- 
2 02 

1 loi: 

1 lit 

1 10b 
1 10,1 

1 mb 

2 (H 

2 Ob 


Hours  per  Day 

m 

Per 

Hour 

Per 

Day 

Per 

Week 

Mon. 

Hours 

per 

Week 

k.2 

5 S 

Factor 
for  2nd 
and  3rd 

s.  d. 

s.  d. 

s.  d.  1 

to 

1 

Sat. 

o| 

Shifts 

Special  Rates  4> 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

! (^0  K-x) 

f ...  , 


48 


! - 


{nA 

> ... 


(C) 


(ft) 


48 


(ft) 


(0 


(i) 


li 


11 


(.7) 


ib) 


U 11 


U 


5 8 

l.i 


starting  and  ceasing  times  to  be  mutually 


(ii)  Range  of  liours  ; — Mon.-Fri.,  7 a.in.  to  .5  p.in.;  Sat.,  7 a.in.  to  noon. 
n^  AT-  I arrival  and  departure  of  trains  in  locality. 

(b)  Aight  shift  of  Sf  hours  on  five  consecutive  nights,  between  0 ]).in.  and  fi  a.in.,  but  not  on  Saturday  or  Sunday  nights. 

(c)  Torge  and  forgo  fnrnaoemeir  and  tlicir  assistants  may  be  worked  np  to  (50  hours  iier  week  in  two  shifts— da.v  and 

ni.gbt  shifts  between  (5  a.in.  and  6 ii.ni.  and  0 p.m.  and  0 a.m.  respectively.  Men  engaged  on  d.ay  shift,  ordinary 
rates;  night  shut,  lb  ordinary  rates.  Such  shifts  to  be  v/orked  on  five  consecutive  days,  but  night  shift  shail 
not  be  worked  on  Saturday  or  Sunday  night. 

(d)  loung  journeymen  may  ivork  during  1st  year  in  whidi  they  are  out  of  their  indentures  at  the  honrlv  rate  of 

, 15-'- 2nd  year.  Is.  lObd.;  thereafter  tabulated  rate. 

(c,)  Mcrking  to  the  same  degree  of  aeenracy  and  obtaining  their  measurements  in  the  same  wavs  as  the  fitlers  and 
/r  T>  employed  in  the  establi.shments  where  (he  grinders  w'ork. 

(J)  Lepaimig  (not  altera.t'on=>)  to  s!i';>ex)  and  catGo  or  w'oodcii  coal  waggons.  Id.  per  hour  extra. 
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MANUFACTURING  (Iron  trades,  Metals,  Machines,  Implements,  CoNVEA"ANCES)-^co^??rf. 


Occupation 


Minimum  Wage 


Per 

Houb 


s.  d. 


Per 

Day 


s.  d. 


Per 

"Week 


p.  d. 


Regular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


Special  Rates 


Factor 
for  2nd 
and  .Srd 
Shifts 


Overtime  Factors 


Regular  Days 

Sun- 

days 

and 

Up  to 

After 

2 

2 

Holi- 

hours 

hours 

days 

- i 

Pht3  el 

a ^ 
® 5 

t; 

o < 


Coachmaking,  Road  (m). 
stales. 


Joumcynu'n  (/>)  (o)  — 

Axle  maker,  axleturncr,  body- 
make  r.coachpaintcr,  coach- 
trimmer,  coaehsmith 

general  smith,  panel  beater, 
seatmakcr,  springmaker 
springlitter,  springsmith 
wheelmaker,  wheelwright 
wheelwright  smith,  auto- 
genous welders,  oxy-aeety 
lenc  welders  on  motoi 
body  building,  excluding 
engine  work 

Others  than  journeymen  (a)  . 

J.abourer.  yardman  (i) 
Painter’s  labourer  («) 

Striker 

Vyccman  O') 

Assemblers  (0 

Wood-working  machinist  (c) 
Perambulator  work  (j) 

Station  and  farm  handy  mon(/0— 
Station  blaeksmitii  or  wlieel 
wriuht  emnloyed  to  slioe 
horse  and  as  handy  men 


Females. 


On 


power  sewing  maeliines 
vlthout  previous  cx])erience 


power  sewing 
without  previoui 

1 st  year  

2nd' year  

Thereafter  

Others  without  previous 
perionce — 

1 St  year  

2nd  year 

Tliereafter  

Forewoman 


ex 


0 


10 

ni 

lOJ 


:il)  0 
f)  0 
52  0 


20  0 
47  0 


.58  0 
70  0 


81 


41 


81  41 


48 


48 


48 


id) 


(/) 


(d) 


(k) 


ik) 


(k) 


n 


u 


(O 


0) 


(«) 


(n)  Persons  nndcr  21  who  have  completed  their  apprenticeship.  Is.  O^d  per  hour.  ^ 

(b)  Means  also  wood-working  machinist,  or  -w'ood-tnrner,  or  wood-bender  who  is  receiving  at  least  the  minimum  wage  | 
and  who  is  working  with  the  tools  of  trade  of  his  branch;  and  also  (cxcci)ting  in  relation  to  apprentices)  any 
adult  working  at  any  of  the.  branches.  I 

(r)  Su1)ject  to  the  provisions  of  Sawmills,  Ac.,  Metropolitan  and  Newcastle  award  muUitis  mntandis.  ' j 

(d)  Range  of  hours: — Cumberland,  and  within  5 miles  of  Neivcasile  and  Maitland  Post  Offices,  Mon. -Fri.,  7-40  a.m.  to 

0-15  p.m.,  with  a break  of  at  least  -J  hour  for  meals  r Miller  Co.,  also  Sweeney,  40  minutes  under  specified 
conditions;  Sat.,  7-30  a.m.  to  noon  : (Meadowbank  as  provided)  : Country,  Mon. -Fri.,  6-45  a.m.  to  5-30  p.m.,  Avith 
a break  of  at  least  1 hour  for  meals  ; Sat.,  6-45  a.m.  to  noon.  Employer  to  fix  the  hours  within  these  | 

limits  subject  to  prohibition  of  variation  without  3 weeks’  notice.  Minimum  period  of  employment,  8 hours.  j 

(e)  Excluding  Sundays;  treble  rates  for  Eight-hour  Day  and  Coachmakers’  Picnic  Day.  Not  more  than  8|  hours  to 

be  worked  on  such  days. 

(/)  The  homestead  or  farm  must  be  at  least  5 miles  distant  from  any  wheelwright’s  shop,  and  the  Avork  done  must  bo  ! 

repairing  only,  and  done  only  to  the  employer’s  vehicles.  Range  of  hours  : — As  (r/.)  i 

(g)  MTth  rations  and  lOd.  extra,  per  hour  or  ]>art  thereof  occupied  on  the  repairing  Avork,  see  (/).  i 

(h)  May  alternatiA'ely  be  paid  the  rates  aAvarded  by  the  CommonAvealth  Court  (2 1st  .Tunc,  1917).  j 

())  Yardman — For  first  6 months;  thereafter  Is.  lOld.;  Avork  subject  to  limitation.  I 

(j)  Smith,  ])ainter  and  trimmer  similar  to  foregoing,  but  fitter  shall  receive  similar  pay  to  vyceman.  Fitter  shall 

assemble,  bolt  and  screw  together.  Vyceman,  yardman,  or  on  perambulator  work,  to  be  paid  adult  Avages  evtii  j 
if  under  21.  *■ 

{k)  Not  more  than  1 hour  overtime  to  be  worked  on  any  working  day.  Regular  employees  only  to  be  given  overtime. 
il)  Doing  specified  Avork — First  six  months,  Is.  9Jd.,  2nd  6 months.  Is.  lOld.,  thereafter  Is.  lid.  per  hour. 

(m)  “ Regular  employee  ” means  one  employed  for  3 preceding  working  days  or  has  full  time  employment  for  3 ' 

consecutiA’c  days  succeeding.  No  employee  after  working  a full  day  .sh.all  Avork  for  another  employer  on  that 

day. 

(n)  Who  do  not  applv  last  coat  of  lead  colour  or  quick  or  varnish  colours,  nor  flatten  doAvn,  do  Avriting,  lining, 

decorating,  or  A’arnishing.  , ' 

(o)  Sheet  metal  Avorkers  other  than  panel  beaters  provided  for  in  Sheet  Metal  Workers’  AAvard.  j 
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VoL.  XIX,  No.  2.]  COMPENDIUM  OF  AWARDS,  DEC.,  1920. 
f MANUFACTURING  (Iron  Tra^des,  Metals,  Machines,  Implements,  Conveyances)— 


Occupation 

Per 

Hour 

s.  d. 

Per 

Day 

S:  d. 

Per 

M'EEK 

s.  d. 

Cycle  and  Motor  Cycle  Makers, 
Fitters,  and  Repairers. 

Assembler  

1 35 

1 

j 

Rrazer (a)  

1 2 

Cleaner 

1 3 

Enameller  

1 35 

Filer  

1 32 

Fitter,  cycle  

1 4| 

,,  motor  

1 45 

Frame  builder  (u)  

Leading  hand  (b)  

1 2 

Liner,  Avriter  and  enameller  . . . 

1 "5i 

Turner,  motor 

1 Gil 

M^heelbuilder  

1 si 

Ehctricians,  &c. 

Arc  lamp  trimmer 

1 105 

Cable  jointer  ' 

Electrical  engineer  (e) 

2 35 

129"'g 

Electrician,  Installation  (/)  ... 

2 "s5 

„ Shift  ifj)  

„ in  charge  of  plant  (/;) 

Fitter,  Battery 

2 35 

19'"5 

2 3*- 

1 .... 

„ Electrical  (f) 

Labourer  assisting  linesman  (u) 
Leading  hand  (j)  

2 35 

::: 

... 

Linesman 

Slechanic,  Electrical  (Jc) 
Relieving  employee  (0 

2 ”15 
2 15 

j ... 

Minimum  Wagk 


Regular  Time 


Hours  per  Day 


.Mon. 

to 

Fri. 


82 


Sat. 


Hours 

per 

Meek 


48 


48 


48 


4i  I 48 


(0 


(m) 


in) 


(m) 


Special  Rates 


Overtime  Factors 

0 2 

Factor 
for  2nd 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

hours 

6 < 

... 

C) 

H 

2 

... 

(0) 

li 

ip) 

i| 

io) 

2 

ir) 

(-9  ■" 
1 

14 

(O"’ 

2 

it)  ■“ 

(0) 

li 

iq) 

m 

2 

(r) 

(a)  If  not  qualified  to  carry  out  the  W'ork  of  a cycle  fitter. 

(b)  Is.  per  week  extra  for  each  employee  under  his  control,  M’itli  a minimum  of  5s.  and  a maximum  of  20s.  per  week  extra. 

(e)  Range  of  hours  : — Five  days,  7.30  a.m.to  6 p.m.  with  2 hour  (or  I hour  if  tlic  majority  of  the  men  employed  so  agree), 
between  noon  and  2 p.m.  for  dinner;  weekly  half  holiday,  7'30  to  1 p.m. 

(r/)  Except  during  dinner  time,  and  then  1^  rates  continuing  until  the  employee  has  his  meal  break. 

(e)  In  charge  of  country  toMui  light  and  power  supply. 

( f)  In  practically  complete  charge  of  the  general  maintenance  of  an  installation  under  a non-electrical  superior. 

(r/)  Of  5 years’  experience  in  the  trade,  who  is  in  cliarge  of  a generating  station  during  his  shift. 

(//)  In  complete  eharge  of  the  wJiolc  generating  plant.  If  capacity  is  75  or  more  kilowatts,  then  21s.  5d.  per  day. 

(0  Witli  5 years’ experience  in  the  Avorkshop.  Armature  and  transformer  winders  and  men  employed  in  the  making 
and  repairing  of  electrical  apparatus  are  included.  If  on  regular  shift  M'ork,  2d.  per  hour  extra,  or  more. 

(j)  Is.  Gd.  per  day  extra. 

C)  On  battery  work,  lid.  per  hour  extra.  If  on  regular  shift  Avork,  2d.  per  hour  extra,  or  more. 

(0  If  Avorking  in  a higher  grade  to  receive  the  higher  rate  Avhile  so  engaged.  If  temporarily  (i.c.,  for  a A\  eek  or  less) 
Avorking  in  a lower  grade,  to  suffer  no  reduction  of  wages. 

(m)  Range  of  hours  : — Mon.-Fri.,  7-30  a.m.  to  5-30  p.m.,  with  an  interval  beginning  not  later  than  12-30  p.m.  of  not  less 
than  2 hour  for  dinner;  Sat.  7-30  a.m.  to  12-15  p.m.  Arc  trimmers  are  not  limited  to  the  range  of  hours. 
Maximum  stretch  of  Avork  without  a meal-break — 6 hours. 

(a)  To  meet  the  requirements  of  the  industry,  regular  Aveekly  time  (48  hours)  may  be  divided  into  G tinequal  shifts.  In 
continuous  process  overtime  is  not  payable  AV'hcn  regular  time  is  exceeded,  either  in  order  to  effect  periodical 
rotation  of  shifts,  or  by  arrangement  amongst  the  employees,  or  owing  to  unpunctuality  on  tlie  part  of  the 
relieving  men.  An  employee  required  to  work  on  his  day  off  is  to  be  paid  for  such  Avork  at  11  rates. 

(o)  If  for  not  less  than  5 consecutiA’e  nights.  OA-ertime  (after  8 hours),  11  day  rates. 

(p)  Work  during  the  day  meal-break,  I J rates,  continuing  until  the  employee  has  his  meal-break. 

(<7)  After  midnight,  double  rates. 

(r)  Dirt  money.  Id.  per  hour  extra,  where  conditions  are  unfavourable  to  lu-alth  or  injurious  to  clothing.  Temperature 

money.  Id.  per  hour  extra  in  artificial  temperatures  of  32  deg.  Fahr.  or  under,  or  120  d(-g.  Fahr.  or  OA-er. 
Country  A\nrk  (over  25  miles  from  the  shop  or  the  employee’s  station) : — Travelling  time  during  regular  hours', 
ordinary  rates;  other  travelling  time,  rates;  provided  that  in  travelling  by  Avatcr,  payment  for  travclliiu^’ 
time  other  than  during  regular  hours  shall  cease  after  48  hours  from  the  commencement  of  the  journey. 

(s)  If  for  not  less  than  5 consecutive  nights.  Overtime  after  8 heurs,  11  day  rates.  Night-shift  to  mean  a shift 

commencing  at  3 p.m.  or  later.  If  continuously  or  mainly  on  night-shift  for  3 months,  Is.  per  shift  extra. 

(0  Double  rates  are  applicable  only  to  Sundays  Avhich  are  not  part  of  the  (^nployec’s  working  time  by  rotation  of  shifts. 

An  excess  rate  of  a half  is  to  be  paid  for  work  on  Sundays  and  public  holidays,  which  is  not  overtime,  or  at  the' 
employer’s  option  one  fortnight’s  holiday  on  full  pay'(9G  hours)  in  lieu  is  to  be  given  annually,’ or  if  the 
employment  ends  in  less  than  12  months,  2 hours  pay  for  each  Aveek  Avorked.  Except  in  emergenev,  a man 
usually  employed  on  continuous  shift  shall,  if  required  to  Avork  broken  shifts,  be  paid  1 rates  for  intervals 
therein.  Dirt  and  temperature  moneys  : — As  (r). 

(u)  Pick  and  shovel  men,  bar  and  moyle  man,  pole  erecting  and  assisting  linesmen,  Is,  10|d,  per  hour. 
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N.S.W.  INDUSTRIAL  GAZETTE. 


[Special  Supplement.  ^ 


MANUFACTURINa  (Ipon 


Trades,  Metals,  Machines, 

— continued. 


Implements,  Conveyances) 


OCCUPATION 


Minimum  Mace 


Per 

Hour 


s.  fl. 


Electricians,  &c. — continued. 
Accumulators,  Ltd. 

Batt'-ry  Fitter  (0— 

Chill  casting  of  plates 
Forming  plates 
L''ad  burning,  cell  Inuug 
Leading  hand,  extra 
Platefllling  and  pasting 
Shift  worker,  exti a ... 

Electrical  V/orkers— 

City  Council  of  Sydney 

Cable  jointer  

Fitter,  Electrical  (a)  ... 

J.eading  hand— 

In  charge  of  patrolmen 
Others  (ft) 

Mechanics,  Electrical— 

On  Battery  work  (c) 

Foreman  (d) 

On  General  installation,  main- 
tenance and  repair  work 
and  overhead  construetion 
Meter  fixer  ... 

„ tester  and  repairer 
Motor  tester,  Chief  ... 

,,  inspector 
Overhead  line  inspector 
Service  marker  ... , 

pciwer  House  and  Substations—, 
Electrician,  Shift  (substation) 
Assistant  Shift  I 
”,  Senior  Shift 

Fitter,  Principal  battery,  at 

Town  Hall 

Switchboard  attendant, 
Power  House 


1 101 
1 11 
1 11 

Tioi 


Per 

Day 


s.  d. 


Per 

Week 


s.  d. 


1 6 


G 0 


14  6 


REGULAR  Time 


Special  Rates 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

WEEK 


O' 


j 

} 


iS 


i(m) 


Factor 

for  2nd 
and  Grd 
Shifts 


OVERTIME  FACTORS 


Regular  Days 


Up  to 
2 " 
hours 


After 

2 

hours 


Sun- 

days 

and 

Holi- 

days 


« 2 
3 


12 

13 

13 

15 

13 

13 

13 

15 

i 12 
1 16 

' 15 

12 


41 


48 


(e) 


lU 


(n) 

U 


U I U 


11  U 


} 


41 


43 


48 


(f) 


(/) 


11 


(j) 


u 


(i) 


io) 


lit 


Ji)  lU) 


n 

n 


(/.)  (i) 

2 i 
i 

(A)  ko 


)\ver  null^v4  

(„)  Mon  onn,.ovo„  in  the  noA-shop  making  f.Uinp  and  repairing  electrical  apparatns,  armature  and  tranalormcr 
^ winders,  men  testing  motors  on  the  test-bed,  Ac.  , , + « 

( 6)  In  charge  of  up  to  20  employees,  Is.  Cd.  per  day  extra ; more  than  20,  2s,  Cd . per  day  extra. 

(c)  On  battery  M^ork,  IM.  per  hour  extra. 

(d)  4s.  per  day  in  addition  to  journeyman  s rate.  rri,ar,r.  7-30  a.  in  till  11-45  a.m.  Possible 

(e)  Prescribed  hours ‘”30  a m ' oT  s-^SO  .a.m.f  1° the  union  secretary  is  nobi.dcd  within  12  hours  0! 

SwSh'i^tog  started.  Maximum  stretch  of  rvork  without  a meal-break,  6 hours. 

(0  If  tor  not  less  th.an  5 consecutive  nights.  Overtime  (after  8 hours),  IJ  day  rates. 

(g)  During  regular  meal  hours,  overtime  rates. 

(j)  work  on^, lay  oj^  S«s  bet'^en  li  p.m.  and  7 a.m.,  double  rates. 

(I)  Exeept  on  Sundays.  lor  work  on  each  holiday  the  council  may  instead  pay  ordinary  rales  and  gu  . y = ■ - 

annually. 


(l)  As  prescribed  in  Electricians’  (State)  Auard. 

(m)  Man.-Fri.,  between  7'30  a.m.  and  5*30  p.m.  ; Sat.  7-30  a.m.  and  1-  L.  p.m. 
Till  midnight,  then  double  time  ; meal  hour,  Ij. 

NO  less  than  5 consecutive  nights  : First  8 hours,  11  ; tliereafUr 


Dinni'r,  ^ hour  from  I2  3:)  p.m. 
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MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Cc  nveyances) 

— continued. 


OOOOTATION 


MumiUH  Waob 


Englneeri.  (i) 


. Anglesmith  

i Blacksmith  

I Brass  finisher  (engineering) 

‘ Charge  man  (c) 

I Coppersmith  

j;  Fitter  

I Forger 

1 Furnaceman,  forge 

Grinder  (a)  

„ other  

Junior  journeymen  (A:) 

Machinist — 

Borer,  double-headed 
„ universal 
Miller,  with  two  spindles 

„ universal  

Planer,  with  two  self-acting 

tool  boxes 

Shaper,  double  headed 
Slotter,  14-in.  stroke  and  over 
Borer  other  than  above 
Miller  „ ., 

Planer  „ „ 

Shaper  ,, 

Slotter 
Driller  (6) 

Key- way  cutter 

Others  

Oxy-acetylene  or  electric  welder 
while  on  steel  windows  and 

sashes  

Oxy-acetylene  or  electric  welder 
while  otherwise  employed 

Patternmaker  

Smithy  machinist — 

Hammer,  drop  or  Oliver 

Swadging  

Others  

Spring  fitter  on  leaf  springs 

Spring  smith  

Turner  


Rbgular  Tlme 


Per 

Hour 

Per 

DAT 

Per 

Week 

f.  d. 

1.  da 

B.  d. 

2 4J 
2 4| 
2 3| 

...  ■ 

2 "h 

2 3| 
2 5i 
2 3f 
2 3f 
1 lOi 

•••  ! 

,2  3i 

>2  H 

... 

-1  10| 

... 

1 lOf 

• •• 

2 35 
2 4| 

2 2| 
2 OJ 
2 05 
2 25 
2 25 
2 3| 

Hours  per  Day 


Mmi. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


8f 


8i 


81 


48 


H 


48 


(d) 


(d) 


id) 


id) 


Special  Rates 


Factor 
for  2nd 


Shuts 


OVERTI.HB  FACTOILS 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

(f) 

U 


{/) 


u 


(0 


u 


(!7) 


•» 

U M ^ 

O ^ 


(A) 


(a)  Working  t^  same  degree  of  accuracy  and  getting  measurements  in  same  way  as  fitters  and  turners  in 

(b)  If  using  a boring  bar,  to  be  classed  as  borer. 

(c)  Controlling  3 or  more  employees.  Is.  per  day  extra;  12  or  more.  Is.  Gd.  per  day  extra. 

W „„c  break  ol  not  leas  than  i hoar  for  a meal;  Sal.,  C a.m.  to 

P“y-ent- 

(/)  During  day  meal-break,  IJ  rates,  until  the  employee  has  his  meal-brtal:. 

(g)  On  Su^ay,  Good  Friday,  Christmas  Day,  and  Eight-hour  Day;  other  days,  1|  of  the  rate  for  the  correspondincr 
time  on  an  ordinary  day.  1 he  factors  apply  to  both  the  regular  time  and  the  overtime  rates  for  wS”days.° 

-<*)  Travelling  time  and  waiting  time  within  ordinary  hours:  travelling-  time  outside 

expe°S ^and^oil-d^aml  outward  and  the  homeward  journeys;  fares,  reasonable  travelling 

the  estSlishra^nt.  ^ ^ lodging.  Patternmaker  to  receive  Id.  per  hour  extra  for  work  outside  the  shops  of 

(i)  Maximum:  In  marine  repairs,  20  hours  in  one  pay  week;  in  other  work,  24  hours  in  any  two  c'.ust.cuti.e  p-*- 


weeks. 

(j)  At  Llthgow  3id.  per  hour,  at  Newcastle  2|d.  per  hour, 
above  rates. 


South  Coast  IJd.,  Central  Tablelands  l^d.  per  hour  less  than 
<»)  Tor  1st  1».  U4.  per  hour,  and  2nd  year,  Is.  lOd.  per  hour,  I!  employed  In  same  cstabllsbment 
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MAWFACTURING  (Ikon  Tkades,  Metals,  Machines,  Implements,  Conveyances) 

— continued. 


(.)  Minimum  period  5at» 

55  minutes,  the  ' 


week  in  this  case  consisting  of  ^^t  moi  ^^xt  full  day . his  employment, 

wnrk  mav  cease  at  5-10  p.m.,  it  it  ('tasi  at to  the  greater  part  ot  nis  cnipmyiu 


week  in  this  case  consisting  of  j/jt*eease  at  4-50  p.m.  on  tlie  next  full  day 

No  deduction  from  the  weekly  wage  shall  be  made 


r‘l  foU—'e-oxcept  on  racecourses  on  imlidays,  ..«(/). 


-Five 


ThrilalT-horiday,  7-30  a-m^^to  »on  VesrSi^d’ P.O.,  aid  within 

Vi'miin)ghl-and  7;30  aan.)|  except  wlthm  |,  'tho  halt-holiday,  6-45  a.m.  to  noon.  j 

Wallsend  M''"l<>iPahty.  a,  d ^ 

.SKpSSi-te 

if  ?i~; » r,r;« 

(m)  Prescribed  hours  ;—Mon.-^^^  i-  • cof  7.RO  a.m.  to  12-30  p.m.  | 

Sat.  7-30  a.m.  to  11-45  a.m. 


(m)  Prescribed  hours  ;—Mon.-iri.,  <--5o  a.m.  o i-  „ , cof  v.-in  a m to  12-30  p.m.  | 

foKiiiofpH  hp.rf^in.  . ..  o rinnhlp  ratcs.  Niglit-snuL  lOUOW  11^, 


Oin  V^waiu  ' 

(0)  n 3 — i”iTrS^  "" 

,p,  ■ -- 


!?)>  SSp»  l",;?r.or4re?t,«eron  holidays  other  than  Good  Friday,  Ohrlstma.  Day. 
Elk^l^Ursouth  Coas,  and  Central  lahlelands,  where  rates  are  3d.  1...  per  hour. 
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MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) 

— continued. 


Occupation 


Minimum  Wage 


Per 

Houn 


Per 

Day 


s.  d. 


Per 

Week 


8.  d. 


Regular  Time 


Hours  per  Day 


Mon. 

to 

Pri. 


Sat. 


Hours 

per 

Webk 


o| 

3 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 


Rcgulstr  Days 


Up  to 
2 

hcwr-8 


After 

2 

hours 


Iron-pipe  Makers — continued. 
Metropolitan. 

Other  than  Moulders. 

;tll  employees  (e) 

ron  and  Steel  Manufactures. 

Metropolitan  A rea  and  New- 
castle. 

''urnaceman  

» oil 

toiler,  muck  mill 

„ assistant  

tougher 

i hingler  (night  shift  only) 

„ (night  and  day  shift 
alternately) 

Metropolitan  Area  (only). 


>ar  bankman  

hilldogger  

atelier,  behind  Bolton  rolls 
„ finishing  rolls 

and  strands 
and  ovals 

)ragger-out  

11  mace — 

Underhand  (day) 

„ (night)  ... 

abourer 

iiearsman  

„ assistant 
Hiecler  and  piler 


Netocastle  (onl'i). 

ar  bankman 

alldogger  

itcher  behind  Bolton  rolls  ... 
„ finishing  rolls 
and  strands  and 
ovals  ... 

ragger-out  

urnace — 

Underhand  (day) 

„ (night)  ... 
Underhand  and  charger 
(Mo risen  and  Bearby). 

ibourer 

iiearsman  

„ assistant 
heeler  and  piler 


Sun- 

days 

and 

HolL 

day» 


2 


1 11 
2 0 
1 Hi 


10| 

10 

11 

1 

10 

11 

10 

10 


71 

8| 

10| 

81. 

/A- 

8-J 

7| 


8f 


8i 


8i 


r- 


4i 


4i 


48 


48 


(a) 


Oj) 


if) 


(b) 


n 


n 


4i 


48 


48 


(g) 


(f) 


ig) 


if) 


ic) 


n. 


U 


(<i) 

2 


(h) 


n 


ih) 


n 


ih) 

n 2 


♦ Rates  for  Newcastle,  2d.  per  hour  less. 

^a)  Range  ojjiour^^^^^^  6-30  a.m.  to  5-30  p.m.,  with  one  break  of  not  more  than  1 hour  for  meals;  Sat., 

.^(6)  But  ove^  for  less  than  3 full  night-shifts  in  succession,  or  for  night-shift  following  a full  day-shiff 

Stes  ^ night-shift.  Overtime  (after  8 hours),  ordinSy  o^erS; 

S double  rates. 

id)  workjor  t^  establishment  on  holidays  other  than  Good  Friday,  Christmas  Day,  and  Anniversary  Day, 

(e)  Employee-on  emptying  casings,  at  large  mill,  at  loam  mill;  furnace  charger,  lathe  man,  pipe 

dresser,  sand  man  tapper-out,  tar-stove  head  man.  Is.  lOfd.  Other  tar-stove  man  furn^^^ 
pipe  tester-  metfl^l  putting  up  sockets  and  seatings  at  revolving  table;  large 

mL;  geSralTardm™  lOd  ^ sweepers  and  cleaners;  on  transfer  truck,  small,  sandmfll 

f ‘0  3haU 

f ) Except  oa  repairs  to  furnaces,  when  ordinary  rates  and  minimum  payment  equal  to  8 hours’  work. 
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MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) 


',onid. 


Minimum  Wage 

SOOUPATION 

Per 

Hour 

B.  d. 

Per 

Day 

B.  d. 

Per 

Week 

8.  d. 

Ironworks — Lithgow. 

Fishplate  department — 

Biindler  

1 6 

Furnaceman 

1 G 

! 

1 

Puller-out  

1 G 

1 , , , 

i 

Puncher,  head  

1 G 

1 ^ ^ , 

,,  assistant  ... 

1 G 

Slraightener  ... 

1 G 

i ■■■ 

Fitting  shop—  . 

1 

Ironworker’s  assistant  (i)  ... 

1 6 

i 

Rigger  

1 Gi 

,,  assistant  to 

1 6 

Foundries,  iron  and  steel — 

Dresser  

1 6 

Furnaceman,  air  or  cupola  ... 

1 7 

Labourer 

1 G 

Mill  man  

1 6 

Furnaces,  blast — 

1 G 

Barrowman 

Brakesman  

1 6 

i 

Carrier,  iron 

1 6 

1 

Filler  (g)  

1 6i 

i 

Founder 

1 Hi 

Gantryman  

1 6 

j 

Hooker-on  

1 G 

Labourer  (h) 

1 U 

1 

Lander  (jr) 

1 G 

Moulder 

1 6 

Shunter  

1 G 

! 

Slagger  (g)  

1 6i 

... 

I 

Stoveman 

1 6 

1 

Weighman  

1 6 

1 

Wheeler 

1 6 

1 

llEGUi-AR  Time 


Hours  per  Day 


.Mon.  j 
to  Sat. 
Kri.  I 
i 


-I  Hours 
i per 
Meek 


(-.2 
2 rt 

oc 


Special  Rates 


Factor 
(or  2nd 
and  3rd 
Shifts 


OVERTIME  FaCTOPvS 


Regular  Days 


Up  to 
2 

hours 


Aifcer 

2 

hours 


Sun- 

days 

and 

Holi- 

days 


§ *% 


I («)  (<?) 

y til/H  4J/0 


48 


(/) 


(«) 


48 


(b) 


u 


id) 


n 


u 


id) 

U 


(0 


u 


(a)  Sunday,  8 hours. 


(b)  Continuous  process.  An  employee  works  7 shifts  per  w 

and  7 a.m.  on  Monday.  Meal  intervals  as  agreed  upon 


eek.  Sunday  shifts  are  those  between  7 a.m.  on  Sunday 


(e)  For  holiday  shift;  I J rates  for  Sunday  shift.  ^ w 

(fl  overtime  not  invoived  when  re.niar  time  J.— 


arrangement  amon^nremniSycii  ihemeti;^;:^- owing  to  unpunctnaiity  on  the  part  of  ti>e  relieving 
(e)  Alternatively,  according  as  it  is  day  or  night  work.  , a 


time,  ae  agreed  upon.  D.aVrnd  night  work  to  lie  " ehanged  about"  fortnightly,  unleee  otherwieo  agreed 
upon  between  the  emploj-crs  and  the  union. 


C(i)  Id.  per  hour  extra  when  the  furnace  is  on  manganese  ore. 

(h)  Labourers  herein  not  emuloved  as  shiftmen  are  subject  to  the  general  conditions  in  respect  of  regular  time,  special 

rates,  &c.,  as  for  Fishplate  Department.  &c.,  which  see. 

.(»)  To  receive  Id.  per  hour  dirt  money  where  mechanic  also  receives  dirt  money. 
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I MANUFACTURING  (Iron  Tradi^s,  Metals,  Machines,  Implements,  Conveyances) 


Minimum  Waok 

Regiti.ar  Time 

Special  Rates 

OOJUPATIOH 

Hours  per  Day 

1 S 

Overtime  Factors 

£ 

Tfoti's 

per 

Week 

t-  2 

Faetor 

..  . 

Sun- 

days 

and 

Holi- 

Per 

Per 

Per 

fo.-2nd 

1 Kegiiiar  Days 

^ C 

Hour 

D\y 

Week 

Mon. 

to 

Sat. 

i o'l 

i 

■vui  :!rd 
Shifts 

j l,']>  to 

Alter 

o « c 
.c  ::: 

s.  d. 

8.  d. 

s.  (L 

! ^ 

hours 

hmirs 

days 

O ^ 

Ironworks — Lithgow — conld. 
Furnaces,  Steel — 

1 

! 

Ashman  

1 6 

Box  filler,  scrap  gatherer  ... 

1 6 

... 

First  hand  

1 9i 

Gasman  

1 6i 

1 

Labourer (a)  

1 6 
1 8i 

i 8 

48 

(b) 

ic) 

(c) 

(d) 

Pitman  

Repairing  the  furnaces — 

1 6' 

> 8 

\ 

1 

u 

n 

li 

••• 

Men  on  hot  (e)  work 

1 6i 

other  work 

1 6 

1 

Second  hand 

1 6f 

i 

Shunter  

1 6 

i 

Third  hand 

Galvanizing  Department — 

1 6 

i 

Cleaner  

1 6 

1 

Corrugator  

1 6 

... 

„ Assistant ... 

1 6 

Dipper 

1 6i 

1 

Labourer  

1 6 

Pickier  

1 7i 

Watchman  

Mill,  rail  or  27  inch — 

1 6 

Barrer  in  

1 f) 

Bogeyman  

1 6 

Charger  

1 6| 

Fireman  (/) 

1 6i 

Furnaceman 

1 lU 

,,  under  

Hotplate  man  

1 7i 
1 6 

Rougher  and  finisher 

1 7f 

Sawman  

1 6 

1 

1 

Tongsman.  Dogger-in 

161  ...  i 

::: 

Winder  out 

Mill,  18  inch— 

10  ... 

1 1 

Bogey  man  

1 6 i ...  1 

(7)  1 

Catcher  

1 8i  ...  : 

(/*) 

U) 

Charger  at  furnace 

16!  ...  i 

-H/0 

48 

1 

n 

U 

Furnaceman 

1 

Hook,  big  

1 6 

!..*  1 

„ little  

1 6 

...  i 

Hooker-in  

1 6 

...  1 

Hotplate  man  

1 6 

Hot  sawman 

1 

Labourer,  including  bar  bank 

1 6 

1 

Puller  out  

1 6 

Roller 

2 9i 

„ assistant  

1 7! 

Rougher  

1 72 

Wbeeler,  piler  

Mill,  9 inch — 

1 6 

Bogeyman  

1 6 

Charger  at  furnace 

1 6 

Furnaceman 

1 Hi 

„ assistant  

1 6 

Rougher  

1 8f 

Strands  and  ovals 

1 6 

Wheeler,  piler  

1 6 

(а)  Labourers  herein  not  employed  as  shiftmen  are  subject  to  the  general  conditions  in  respect  of  regular  time,  special 

rates,  &c.,  as  for  Fishplate  Department,  &c.  which  see. 

(б)  Continuous  process  from  midnight  Sunday  to  midnight  Saturday.  An  employee  works  6 shifts  per  week.  Meal 

intervals  as  agreed  upon.  Second  hands,  gasmen,  and  ashmen  to  work  on  Sundays  as  required;  Sunday 
shifts  are  the  three  between  midnight  Saturday  and  midnight  Sunday. 

(c)  Overtime  is  not  involved  when  regular  time  is  exceeded  in  order  to  effect  the  customary  rotation  of  shifts,  or  by 

arrangement  among  the  employees  themselves,  or  owing  to  unpunctuality  on  the  part  of  the  relieving  man. 

(d)  For  holiday  shift ; 1^  rates  for  Sunday  shift. 

(e)  Above  stage  level  within  72  hours,  below  stage  level  within  96  hours,  of  turning  off  the  gas. 

(/)  If  one  shift  only  is  being  worked  the  night  fireman  at  the  27-inch  mill  shall  work  and  be  paid  12s.  per  shift  for  a K) 
hours’  shift  per  night,  Sunday  to  Friday  inclusive,  and  a 4 hours’  shift  on  Sunday,  and  Is.  3|d.  per  hour  for 
time  beyond  those  limits. 

yg)  Alternatively,  according  as  it  is  day  or  night  work. 

(A)  Range  of  hours  : — Day  work — Mon.-Fri.,  7‘30  a.m.  till  5 p.m.,  with  f hour  beginning  near  noon  for  meals;  Sat. 
7’30  a.m.  till  11’45  a.m.  Night  work — Mon.-Fri.,  5 p.m.  to  5 36  a-nx.,  with  starting,  finishing,  and  meal 
times  as  agreed  upon.  Day  and  night  work  to  be  “ changed  about fortnightly,  unless  otherwise  agreed 
upon  between  the  employers  and  the  union. 
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MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances)— 


Occupation 


^riNTMUM  WAOK 


Per 

Hour 


s.  d. 


Per 

Day 


3.  d. 


Per 

Week 


s.  d. 


Keo  ui.AH  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


‘-•2 

3 


Special  Rates 


Factor 
for  2nd 

Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

and  3rd 
Shi:ts 

Up  to 
2 

hours 

After 

2 

hours 

I I 

A 5 

O < 


Ironworks— Lithgow—contd. 

Mill,  sheet — 

Annealer,  oi>en 
„ close 

„ „ assistant 

Catcher  

Cutter  down 

„ assistant 
JPumaceman,  pile 

3Iatoher  

Pointer  in  

Priler 

Roller 

Shearer  

’Rail  bank — 

Driller  

Ender 

Gagger 

Labourer  

Straightener 

•'Spike  and  bolt  department— 

Fumaceman 

Sorter  

Spikemaker  

Cnclassifled  employees — 
Cutter-in  for  mill  ... 

Cutter-down 

Labourer  

„ mixing  and  using 
concrete  ... 

Pipe  fitter  at  blast  furnace  .. 

Platelayer  

„ assistant  to 
Relieving  employee  (c) 

Shearer  

Stove  and  flue  cleaner 


Lead  Workers — {Cumberland) 

In  charge  of  machines  ... 

„ and  engine 

Lead  workers,  melters.  rollers 
lead  and/or  tin  pipe  .and  pipe 
trap  makers,  who  are  not 
plumbers  or  sheet  metal 
workers  


1 Hi 

6i 

6 

n 


n 


01 


7i 


1 lOi 


(a) 


48 


(a) 

4i/0 


(d) 


48 


(&) 


48 


{g) 


U 


li 


U 


(/) 


u 


u u 


li 


u 


«) 

/2 

\u 


(j) 


(a)  Alternatively,  according  as  it  is  day  or  night  work.  , 

m Range  o,  hour,  :-Day  work  M 

upon;  Da?lnd  wori  to  be  •^changed  about”  fortnightly  unless  otherwise  agreed 

upon  between  the  employers  and  the  union. 

(c)  If  employed  on  higher-paid  work,  to  be  paid  at  the  higher  rate  while  so  engaged.  Conditions  according 
classification. 

Id)  Continuous  proeess  eommeneing  as  far  as  possible  at  midnight  on  Sunday  and  ending  at  noon  on  Saturday. 

(e)  OverWme_is^^t_^iny^^^^  JiSLel^or  owSgTiflp^^^^  or^Seving  man 

(/)  Holiday  shift  rate.  „ j.  , 

(0)  Range  of  hours  :-Between  7-30  a.m.  and  5-15  p.m.,  Mon.-Fri.,  7-30  a.m.  to  noon  Saturdays. 

(70  Work  may  be  in  2 shifts,  between  5-30  a.m.  and  11-30  p.m.,  in  which  case  night  shift  to  be  paid  2d.  extra  per  hour. 

(1)  For  Sunday,  Christmas  Day,  Good  Friday,  Eight-hours  Day ; other  holidays,  li. 

(i)  When  working  overtime,  without  a day's  not^ls.  6d.  tea  money  to  be  allowed,  but  if  work  eontinues  not  more  olna 
1 hour  after  usual  ceasing  time  no  such  allowance. 


VoL.  XIX,  No.  2.]  COMPENDIUM  OF  AWARDS,  DEC.,  1920. 


865 


MANUFACTUKING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) — contd' 


Minimum  Wage 

OOOUPATIOII 

Per 

Hour 

Per 

Day 

Per 

Week 

s.  d. 

s.  d. 

s.  d. 

Moulders  (i). 

1 

1 

Males. 

Brass — 

Core  maker  (e) 

Moulder  

„ maebine  or  repetition 

work—  plate  or  odd 
side  system  (c) 

Iron  and  steel — 

Gore  maker  

Moulder  ... 

,,  machine  or  repetitiop 

work — plate 
system  (d) 

2 ‘3| 

2 2§ 
2 3| 

2 H 
2 2| 

Females. 

Core  maker  (a) 

46  0 

Regular  Time 


Hours  per  Day 


3Ion. 

to 

Fri. 


Sat. 


Honrs 

per 

Week 


Special  Rates 


l-'actor 
lOr'Jnd 
m l ;5rd 
Slii.ts 


Overtime  Factors 


Regular  Days 


Up  to 
liours 


After 

hours 


(Jays  ] 
ai\d  i i:  o 

Holi- 
days 


(/) 


(/) 


48 


(/) 


(f>) 


u 


u 


(ff) 


(a)  Female  employment  limited  to  core  making,  such  cores  not  to  exceed  2 inches  in  diameter,  and  weight  of  any  lift 

not  to  exceed  28  lb.  Subject  to  Board  of  Trade  Regulations,  weekly  rates — 1st  year,  13s.;  2nd  year,  20s.  9d.; 
3rd  year,  26s.;  4th  year,  33s.  9d. ; 5th  year,  41s. ; thereafter  46s. 

(b)  Except  for  repair  work  in  establishment  on  other  than  Sunday,  Good  Friday,  Christmas  Day,  and  Eight-hour  Day, 

li  rates. 

(c)  Not  less  than  20  articles  moulded  consecutively. 


(d)  Not  less  than  30  articles  moulded  consecutively. 

(e)  Same  rate  as  moulder  employed  on  job. 

(/)  Range  of  hours; — Mon.-Fri.,  7 a.m.-5-30  p.m. ; Sat.,  7 a.m.  to  noon.  Not  more  than  hours  per  day  at  ordinary 
rates.  *-  , ‘ 

{g)  Limited  to  22  hours  in  any  week,  except  for  necessary  and  urgent  repairs  in  establishment.  Double  time  for 
overtime  in  excess  of  12  hours. 

(Ji)  For  8 hours’  work.  In  excess  of  8 hours,  double  time.  Not  regarded  as  night  shift  unless  three  full  nights  in 
succession  worked.  If  employed  on  same  day,  or  unless  8 hours. before  :;tarting  work  again  on  day  work,  li 
rates. 

(i)  Lithgow,  3Jd.  per  hour  less;  Newcastle,  2id.  less;  South  Coast,  l|d.  less  than  above  rates. 
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MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) — con'd. 


CCCri'ATlON 

.Mjximum  Wagk 

Kkoi  i.ar  Timk 

Sf’FCIAI,  Ka 

,"ES 

IVr 

Hour 

s.  d. 

Per 

D.\Y 

I’er 

Wkek 

s.  d. 

Hours  per  Day 

Hours 
per 
M EBK 

other 

Limitations 

factor 
for  2nd 
in  1 ;’.fd 
Siii.ts 

Overtime  K.a 
Regular  Dav^ 

iCTORS 

Sun- 

days 

and 

Holi- 

days 

Mon. 

to 

Fri. 

Sat. 

Up  to 
2 

hours 

After 

2 

hours 

Steel  Work^  (a). 

V 

Seuca<ilh. 

Dav  Workers. 

Building  and  other  trades — 

Bricklaver  

18 

0 

... 

Builders’  labourer,  concrete 

mixer 

15 

0 

Carpenter  

17 

0 

Carpenters’  assistant 

13 

9 

Labourer  on  concrete 

15 

0 

Painter  

16 

0 

„ using  oxide,  graphite, 

tar,  tar-paint  or  lime 

13 

7 

Plumber  

17 

0 

Skip  or  hopper  repairer 

... 

13 

8 

j 

Domestic — See  after  Shift 

Workers. 

i 

(c) 

(g) 

Fishplate  Department — 

^ 81 

4i 

48 

...  j 

li 

li 

/li 

Furnace  men 

14 

9 

1 

12 

leading  hand 

16 

8 

! 

Machine  men  punching 

15 

3 

i 

i 

j 

„ notching 

... 

15 

3 

[ 

1 

Plate  straighteners 

14 

9 

Pressmen  on  hot  plates 

... 

15 

Shearsmen  

14 

3 

1 

1 

Other  employees  in  this  dc- 

j 

1 

partment 

13 

i 

Metal  Trades — 

I 

Anglesmith  

17 

4 

... 

i 

1 

Blacksmith  

17 

4 

1 

.{«•) 

j 

Boilermakers’  journeyman  ... 

2 ’ll 

82  ! 

4i  1 

43 

li  1 

0 j 

li 

2 

Coppersmith 

17’ 

”4 

... 

1 

Dresser  in  foundry 

i 

13 

3 i 

i 

j 

1 

Electrical  fitter  

...  ! 

17 

8 

„ mechanic,  lines- 

i 

1 

j 

man  

16 

4 I 

i 

Electricians’  assistant 

13 

6 i 

Fitter 

17 

0 

1 

Forger 

1 

la 

0 1 

... 

1 

Furnacemen,  forge 

17 

0 ' 

1 

Grinders  (i) 

17 

0 

' i 

! 

In  foundry  

13 

3 

1 

1 

Other  

1 

13 

10  ; 

t 

Ironworkers’  assistant  (to 

mechanic) 

13 

3 i 

Machinist — 

1 

1 

Borer,  planer.  miller, 

1 

1 

i 

shaper,  slottcr 

16 

8 ' 

Other  borer,  planer.  *c.  ... 

15 

4 

Driller,  key-way  cutter  and 

i 

i 

others  

i 13 

10 

! ••• 

! 

Driller  in  boiler  shop 

! 14 

0 

! 

Millwright  

i 17 

0 

i 

i 

(q) 

Moulder  

17 

0 

(e) 

I 

'{  li 

Oxy-aoetylenc  cutter 

1 

8 

1 

' 82  ‘ 

: 4j 

48 

' li 

li 

1 2 

,,  welder 

1 17 

0 

i 

1 

1 

Template  makers  

i 17 

11 

1 

i 

1 

Patternmaker  

i 

8 

! 

Pipe-fitter  (ft)  

I 15 

7 

1 

„ assistant  to 

1 13 

9 

I 

Platelayer,  fastener 

1 15 

2 

1 

1 

Ganger,  platelayiag 

17 

9 

I 

Lifting  gangers  

1 16 

9 

Leading  hands,  pl.atelayinc  ... 

f 

1 

I 

( 

,,  orowm.an  ... 

16 

0 

,,  fettling 

1 15 

9 

! 

Riveters  

... 

i 13 

6 

Roll-turner,  finisher 

17  11 

1 

1 

„ rougher 

14 

8 

1 

1 

! 

j 

Turner 

17 

0 

i 

Tool  repairer  (d)  or  sharpener 

14 

8 

r 

1 

Melder,  eicctiic 

17 

0 

.f 

Miscellaneous — ■ 

I 

Bloom  chipper  

15 

9 

Swe'pers,  clerner3,<fe  1 ibourers 

1 

not  elsew’hfre  specified  (f) 

12 

9 

1 

Driver,  one  horse  

13 

6 

1 

• 

„ two  horses  (c) 

jl4 

4 

) 

J 

o 


(A) 


(A) 


I 


Notes  See  page  871, 


Al’owanccs 
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MANUFACTURING  (Iron  trades,  Metals,  Machines,  Implements,  Conveyances)— 


Minimum  Wage 


Regular  Time 


t 

OOOUPATION 

Per 

Hour 

8.  d. 

Per 

Day 

B.  d. 

Per 

Week 

8.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Factor 
for  2nd 
and  3rd 
Shifts 

OVERTIME’ Fa 
Regular  Dayt 

1 

,CrOR3  j 

Sun- 

days 

and 

Holi- 

days 

Mon. 

to 

Fri. 

Sat. 

Up  to 
2 

liours 

After 

2 

hours 

steel  VfoTks(a)-Neuca'tle  contd. 

i 

Day  Workers — continued. 

Miscellaneous — continued. 

1 

Driver, with  own  horse  and/or 

dray 

8 

Fettler 

! 14 

0 

• •• 

Linkers-in  

14 

8 

Packers,  fettlers  

14 

0 

i 

Greaser,  rai  1 way  w'aggo  n 

13 

3 

t 

Greaser,  waggon,  who  ex- 

j 

amines  forfaultsand  reports 

13 

9 

... 

Greaser,  points  

13 

3 

j 

Guide  fitter  ...  ' 

20 

6 

Groom  

13 

3 

1 

Inspector  of  products 

14 

9 

i 

Labourer  loading,  carrying  or 

i 

i 

stacking  cement.. 

15 

0 

„ pick  and  shovel  or 

shovel 

14 

0 

(«) 

(g' 

„ yard  

13 

3 

8| 

48 

n 

u 

Dagger 

• 

13 

9 

Rigger  or  scaffolder 

14 

8 

• •• 

,,  ,,  assistant  to 

13 

4 

Storeman  

13 

3 

Shearsman,  scrap  

14 

3 

... 

Sawver,  circular,  who  sharp- 

a 

ens  or  sets  any  saw 

• 

15 

6 

... 

Tailer-out,  sawmill 

13 

9 

Loader-out,  timber-vard 

14 

3 

1 

Splicer,  rope  and  wire 

14 

9 

Stackers  and  slingers  with 

i 

cranes  

13 

9 

Storeman  in  casting  yard  driv- 

j 

ing  crane  when  re  lulred  ... 

15 

1 

Shift  Workers. 

Per  shift.  (X) 

! 

Building  and  other  trades — 

(1) 

(2) 

(3) 

Bricklayer  (m)  

18 

® i 

18 

5 ' 

18  5 

Builders’  labourers 

15 

6 I 

15 

5 ‘ 

15  5 

1 

Carpenter  

17 

6 i 

17 

5 i 

17  5 

! 

1 

Carpenters  ’ assistants 

14 

3 ! 

14 

2 1 

14  2 

1 

Concrete  mixers  

15 

15 

5 

15  5 

j 

Labourers  loading,  unloading, 

1 

i 

carrying, stacking  cement .. . 

15 

15 

5 

15  5 

1 

Labourers  whilst  working  con- 

1 

crete  

15 

® 1 

15 

5 

15  5 

Shovelmen,  pick  and  shovel 

I 

j 

(not  yard  labourers) 

14 

6 

14 

5 [ 

14  5 

Painters  

16 

6 ! 

16 

» 1 

16  5 

„ using  oxide,  graphite, 

i 

tar,  tarpaint,  or  lime 

14 

1 i 

14 

0 

14  0 

Plumbers  

17 

6 I 

17 

5 

17  5 

Skip  or  hopper  repairer 

14 

2 ; 

14 

1 

14  1 

Coke  Works — ( u) 

Gas  regulator  

17 

6 i 

17 

5 

Quencherman 

15 

® i 

15 

7 

Valve  men  

16 

3 ! 

16 

2 

Others  

15 

0 1 

14 

11 

(i) 

(0 

(k) 

(0 

Domestic — See  after  Miscel- 

■  8 

8 

56/48 

1 

Ih 

n 

laneous. 

Fishplate  department — 

Furnace  men 

15 

2 

15  2 

Leading  hand  (w)  

17 

1 

17  1 

Notching  machine  men 

15 

8 

15  8 

Other  employees  in  this  de- 

- partment 

14 

0 

14  0 

Plate  straighteners 

15 

2 

15  2 

Pressmen  on  hot  plates 

15 

9 

15  9 

Punching  machine  men 

15 

8 

15  8 

Shearsmen 

14 

8 

14  8 

Foundry  Steel — 

Box  fitters  

14 

7 

14  7 

Cupola  and  furnace  chargers 

15' 

io 

15 

9 

15  9 

First  and  second  helper  on 

cupola  

15 

7 

15 

6 

15  6 

Furnace  men  on  case-harden- 

ing furnace  

15 

10 

15 

9 

15  0 

Leading  man  over  cupola  and 

in  charge  of  stock  yard  (w) 

17 

8 

17  8 

Open  hearth,  1st  helper 

19 

"3 

19 

2 

2nd  „ ...1 

17 

.3 

17 

2 

.Sand-mill  men  1 

. 

14 

5 

14"‘5 

Special  Rates 


Pirs 


[h] 


Notes  Sw  page  871. 


868 


INDUSTRIAL  GAZETTE.  [Special  Supplement, 


MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) 

— continued. 


' 

Occupation 

Minimum 

Waok 

Reuular 

Time 

SuEciAi,  Rates 

Per 

Hour 

s.  d. 

Per 

D\y 

s.  d. 

Per 
W KKK 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

■(/a 

^'o 

Factor 
for  2nd 
tnd  3rd 
Shiits 

Overtime  Factors 

Other  Rates 
and 

Allowances  j 

Regular  Davs 

Sun- 

days 

and 

Holi- 

days 

Mon. 

to 

Ffi. 

Sat. 

Up  to 
hours 

After 

hours 

steel  Works  (o) — Neivcastle — 

> 

coniinved. 

Shift  Workers— continwed. 

Per  shift. 

X) 

Furnaces,  blast — 

(1)' 

(2) 

(3) 

Charge  tipper,  leading  (w)  ... 

14  9 

14 

8 

! 

, , 

„ assistant  to 

• 

leader 

14  5 

14 

4 

„ wheeler  

14  3 

14 

2 

Cinder-pot  naan  

14  2 

14 

1 

Helper,  1st  

15  9 

15 

8 

„ 2nd 

14  3 

14 

2 

Keeper  

17  9 

17 

8 

Labourer  

13  9 

13 

8 

„ on  cast -house  floor... 

14  1 

14 

0 

Ladleman — 

‘ 

Leading  (w) 

14  9 

14 

8 

Other  

14  5 

14 

4 

tit 

h 

Pipe-titter  {b)  

16  10 

16 

9 

Pourer  

14  9 

14 

8 

Stove  tender 

3 

17 

2 

Stove  cleaner 

^ 9 

15 

8 

1 

Open  hearth  departEr;ent--  (0 

Gasman  

15  3 

15 

2 

Helper,  1st  

19  3 

19 

2 

,,  2nd 

17  3 

17 

2 

„ 3rd,  1st  6 months  ... 

14  9 

14 

8 

,,  „ thereafter 

15  9 

15 

8 

1 

Labourer,  stockyard 

13  9 

13 

8 

! 

Ladleman,  1st  

16  3 

16 

2 

„ 2nd  

14  3 

14 

2 

„ assistant 

13  9 

13 

8 

1 

ladle  loamer  

15  6 

15 

5 

Operator  leading  1,000  ton 

ndxer  

16  3 

16 

2 

Slag-pit  labourer  

14  8 

14 

7 

Metal  trades — 

Anglesmith  

17  10 

17 

9 

17 

9 

Rlacksmith  ...  

18  1 

18 

0 

18 

0 

1 

Coppersmith 

18  1 

18 

0 

18 

0 

> 

(i) 

(i) 

■- 

(k) 

(i) 

(0 

Dressers  in  foundries 

13  9 

13 

8 

13 

8 

8 

8 

56/48 

1 

U 

1* 

1 ... 

• •• 

Drillers  (other  than  those  in 

1 

boiler  shops),  keyway  cut- 

1 

ters,  and  all  other  machin- 

ists   

14  4 

14 

3 

14 

3 

Drillers  in  boiler  shops 

14  6 

14 

5 

14 

5 

1 

Electric  Welder  

17  9 

17 

8 

17 

8 

Jilectiical  fitter  

18  5 

18 

4 

18 

4 

,,  mechanic  linesman 

17  1 

17 

0 

17 

0 

Electrician’s  assistant 

14  6 

14 

5 

14 

5 

Fitter  

17  9 

17 

8 

17 

8 

Forger 

18  6 

18 

5 

18 

5 

1 

Furnacemen,  forge  

17  6 

17 

5 

17 

5 

Grinders  in  foundries 

13  9 

13 

8 

13 

8 

Grinders  on  machines  (t) 

17  6 

17 

5 

17 

5 

,,  other 

14  4 

14 

3 

14 

3 

Ironworkers'  assistant  (tc 

1 

mechanic) 

14  0 

13 

11 

13  11 

[ 

Machinist — 

31aohinists  employed  or— 

Double-headed  shape i-s  .. 

17  2 

17 

1 

17 

1 

Double-headed  boring  ma- 

chines   

17  2 

17 

1 

17 

1 

Planers  with  two  self-acting 

tool-boxes  

17  2 

17 

1 

17 

1 

Milling  machines  with  tw( 

spindles  ... 

17  ‘2 

17 

1 

17 

1 

Universal -milling  machinei 

17  2 

17 

1 

17 

1 

Slotting  machines  ot  14 

inches  stroke  and  over  . 

17  2 

17 

1 

17 

1 

Universal  borin?  machine 

17  2 

17 

1 

17 

1 

1 

Other  planers,  borers,  slotters 

millers  and  shapers 

15  10 

15 

9 

15 

9 

Millwright 

17  9 

17 

8 

17 

8 

^Moulders  

17  6 

17 

5 

17 

5 

- 
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MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) 

— continued. 


000UP4TI0V 


Minimum:  Waob 


iV, 

0.  d 


Per 

Wbek 


REdULAJl  TIM« 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


85 

II 


Factor 
for  2nd 
and  3rd 
Shifts 


SYEciAii  Rates 


Oteetimb  Factors 


Regular  Days 

Up  to 

After 

2 

2 

hours 

hours 

Sun- 

days 

and 

Holi- 

days 


Steel  Works  («) — Newcadle- 
eontinued. 

Shift  Worker?:— continued. 
Metal  Tracies — contimied. 


Per  shift  (x) 


Oxy-acetylenc  cutter  ... 

(1) 

15 

2 

(2) 

15 

1 

(3) 

15 

1 

„ welder  (p) 

17 

9 

17 

8 

17 

8 

Patternmaker  

18 

5 

18 

4 

18 

4 

Pipe-fitter  (p)  ... 

10 

1 

16 

0 

16 

0 

Pipe-fitter’s  assistant  ... 

14 

>3 

14 

2 

14 

2 

Platelayers  

15 

7 

15 

6 

15 

6 

Tool  repairer  or  sharpener 

15 

2 

15 

1 

15 

1 

Turner  

17 

9 

17 

8 

17 

8 

Mill,  8-inch— 

Heater  

18 

3 

18 

2 

„ assistant 

14 

9 

14 

8 

Rougher  

22 

2 

Shearsmen 

14 

9 

,,  assistant  ... 

14 

1 

Mill,  12-inch— 

Heate  r 

18 

3 

18 

2 

,,  assistant 

14 

9 

14 

8 

Rougher  

.. 

18* 

2 

,,  assistant 

14 

9 

Shearsmen  

.i 

14 

9 

,,  assistant 

14 

1 

Mill,  18-inch — 

Furnace  charging,  leading 
hand 

14 

8 

Assistant  

14" 

"2 

14 

2 

•Heater 

18  ' 

3 

18 

2 

,,  assistant 

14 

9 

14 

8 

Puncher,  rail 

14" 

2 

Shearsmen 

14’ 

‘9 

14 

9 

„ assistant 

14 

1 

14 

1 

Straighteners,  rail  and  single 
(whether  straightening  oi 
otherwise  engaged) 

15 

8 

Mill,  rod— 

Ashman  

13 

9 

Assistant  roller 

20 

2 

Charger  

14 

8 

Coil  operator 

14 

8 

Coil  conveyor  men  (o) 

14 

8 

Finisher 

20 

2 

Flying  shearsmen 

10 

2 

Heater  

20  ’ 

”9 

20* 

’*8 

,,  assistant 

15* 

2 

Rougher  

15 

8 

Spell  hand  (n) 

Skidman 

14* 

2 

Stackers,  bundlcrs,  scrapme 
truckmen,  labourers 

13 

8 

- Mill,  bloom — 

1st  \e,ar  on  rollinc  (p) 

16 

6 

2nd 

18 

6 

-"•rd  ,,  „ 

20 

6 

4th 

22 

6 

5th 

24 

6 

6th 

26 

6 

8 


(i) 


56/48 


(0 


(*)  m 

li  1 u 


(0 
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N.S.W,  INDUSTRIAL  GAZETTE.  [Special  Supplfmfnt. 


MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) 

— COT)  tiny  ed. 


OCCCPATIO* 


3IINIMUM  Wage 


Recjular  Time 


llouns  per  Day 


Per 

Per 

Per 

Hour 

Day 

Week 

R. 

d. 

s. 

d. 

s. 

d. 

Per  shift  (z) 

(1) 

(2) 

(3) 

. 

28  11 

13  10 

is” 

*9 

14” 

1 

15” 

3 

15” 

2 

16” 

*2 

16 

2 

14 

1 

20” 

*3 

20” 

’2 

17 

3 

17 

2 

14” 

*2 

■ 

13 

8 

13 

8 

14 

1 

13 

9 

14 

9 

14 

1 

18 

2 

20” 

11 

lo” 

1 

19” 

0 

14 

9 

14 

8 

15” 

”2 

15 

2 

15 

2 

10 

2 

13  10 

13 

9 

13 

9 

16 

3 

16 

2 

16 

2 

14 

0 

13 

11 

13 

11 

14 

10 

14 

9 

14 

9 

20 

2 

20 

1 

20 

1 

14 

6 

14 

5 

14 

5 

15 

8 

15 

7 

15 

3 

15 

2 

15’ 

"2 

13 

9 

13 

8 

13 

8 

14 

3 

14 

2 

14 

2 

13 

9 

13 

8 

13 

8 

21 

0 

20 

11 

20  11 

15 

3 

15 

2 

15 

2 

13 

9 

13 

8 

13 

8 

14 

3 

14 

2 

14 

2 

14 

10 

14 

9 

13 

9 

13 

8 

13 

8 

15 

3 

15 

0 

13 

10 

13 

9 

13’ 

”9 

15 

2 

15 

1 

15 

1 

14 

9 

14 

8 

14 

8 

14 

9 

14 

8 

15 

3 

15 

2 

14 

3 

14 

9 

13 

3 

13 

2 

13 

2 

Mem. 

to 

Pri. 


Sat. 


Hoars 

per 

Wkbk 


""I 


Special  Rates 


Factor 
for  2nd 
and  :^rd 
Shifts 


Overtime  Factors 


Regular  Days 


Up  to 
2 

hoars 


After 

2 

hours 


Sun- 

days 

and 

Holi- 

days 


S'eei  Works  (a)— — 

continued. 

Shift  Workers—  cotUinuei. 
Mill,  bloom — continued. 

Thereafter  on  rolling... 
Ashman 

♦’ropman  

Gasman  

Manipulator  man 

Shearsman  

Shearsman’s  helper  ... 
Soaking  pit  heater  ... 

„ bottom  maker 

■Wrench  man 

Others  

Will,  finishing — 


fstraighteners’  and  other), 
laccr,  loader,  painter, 
stamper,  tallyman 
Camberer,  chipper,  driller, 
endcr,  gagg3r,  hot-bed 
greaser,  saw-sharpener 

Gauger  

Inspector 

Magnet  man 

Rail  straightener 
Mill,  rail — 

Rollers,  1st  and  other  years 
(same  rates  as  in  blooming 

mill).  

Guide  setter 

Heater,  operating  1 furnace.. 

.,  assistant  

Hot  saw  scrapman 

Puller  out  (furnace  charging 

machine)  

^hrinkageman  

W rene.hman  (tilting  table)  .. 
Sliscellaneous — 

.\shmcn  

Mioom  chipper  

Driver,  one  horse  

,,  two  horses  (q) 

„ with  own  horse  and  / 

or  dray  

Pettier  .. 

Furnace  demolishing 

Gasmen  

Greaser,  railway  waggon 
,,  waggon,  who  exam 
incs  for  faults  and  reports.. 
Grooms 

Guide  fitter  

Inspector  of  products 
Labourer,  yard 

Dagger  

j.aunch  driver 
Other  worker  not  els( 
specified 
Plate  shcarsmen 
Rigger’s  assistant 
Rigger,  scaftolder 
Shearsman.  scrap 
Shunter,  1st  6 months 
,,  thereafter  ... 
Shunter,  horse — 

1st  6 months 
Thereafter  ... 

Sweepers,  cleaners,  lab 
(other)  


)-  8 


56/48 


(0 


(*■) 


n 


«•)  i(-0 

u 
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MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) 

— continued. 


OCCXJPATION 


Minimum  Wage 

Regular  Time 

Per 

Houk 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

I.lmitations 

Mon. 

to 

Fri. 

Sat. 

Per  Shift-  (x) 

(1) 

(2) 

(3) 

15  3 

15  2 

15  2 

14  3 

14  2 

14  2 

1 

13  9 

13  8 

13  8 

1 

(i) 

(1) 

y 8 
1 

8 

56/48 

15  7 

15  6 

15  6 

16  2 

J 

Per 

Week. 

86  0 

78  9 

[ ... 

56 

• •• 

... 

35  8 

i 

Special  Rates 


Factor 
for  2nd 
and  :3rd 
Shifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

n 

{k) 

n 

1 

1 

il) 

(r) 

(r) 

... 

o 

S 5 o 


Steel  WoT)Lt{'f)—Neu-e(i8tle — 
continued. 

Shift  Workers — continued. 

Splirera,  rope  and  wire  .! 

Stacker  and  siingers  wifct 
cranes 

Storeman  

„ in  casting  yan 
driving  crane  when  rc 
quired  

Wharf-labourer  

Domestic  Employees — 

Cook,  head  

„ assistant  

Waitress  


(») 


(а)  Broken  Hill  Proprietary  Company,  Limited. 

(б)  While  on  plumber’s  work,  plumber’s  rate  ; while  on  steam  pipes  or  valves  carrying  over  120  lb.  of  steam,  fitter’s  rate, 

(c)  6d.  extra  per  day  for  each  additional  horse. 

^(d)  Furnace  or  coke-workers’  tools. 

(«?)  Range  of  hours: — Mon.-Fri.,  7-30  a.m.  to  5 p.m„  with  f hour  for  meal  between  11-45  a.m.  and  1 p.m.;  Sat., 
7*30  a.m.  to  11-45  a.m.;  Boilermakers,  7 a.m.  to  5-15  p.m.,  1 hour  meal  time,  and  7 a.rn.  to  noon.  Sat.  Any 
employee  specially  required  to  come  out  after  regular  hours  from  his  home  to  the  works  shall  be  paid  at  least 
2 hours’  pay ; if  he  work  over  2 hours  he  shall  receive  at  least  4 hours’  pay ; over  4 hours,  6 hours’  pay ; over 
6 hours,  8 hours’  pay.  Week  excludes  Sunday  except — (1)  blast  furnaces,  pig  mill;  (2)  open  hearth  furnaces. 
1,000-ton  mixer  to  be  closed  24  hours  adapted  to  closing  of  mills  on  Sunday;  to  be  worked  such  part  of  Sunday 
to  adopt  open  hearth  to  mill  work ; (3)  coke  works;  (4)  mechanics  and  labourers  required  for  repairs,  alterations, 
renewals;  (5)  other  labour  incidental  to  above;  (6)  blooming  mills,  rolling  steel  plates;  (7)  heaters,  assistant 
heaters,  bottom  makers,  gasmen,  ashmen  all  mills;  (8)  cupola  and  furnace  chargers,  case  hardening  furnacemen, 

‘ 1st  and  2nd  helpers  on  open  hearth  and  cupola  furnace  in  steel  foundry.  Within  12  months  Sunday  to  be 
restricted  to  above ; and  where  work  continues  7 days  the  ordinary  week  shall  be  6 days,  and  arrange  by  roster 
rotation  of  day  off.  Until  this  7-day  week  may  be  continued  for  any  employees. 

(/)  On  Sat.  ordinary  overtime  to  5 p.m.  Thereafter  to  starting  time,  Monday,  double  time;  dinner  hour,  1|.  Overtime 
limited  to  20  hours  per  week.  14  time  in  temperature  over  115  deg.  Fahr. ; over  130  deg.,  Is.  6d.  per  hour 
extra.  Shall  not  be  compelled  to  work  in  temperature  over  150  deg.  For  outside  jobs,  travelling  time  at 
employer’s  expense.  Time  in  excess  of  20  minutes  returning,  overtime  rates.  If  by  boat,  train,  or  coach  over 
10  miles  from  shop,  ordinary  pay  for  8|  hours  per  day,  \ week-day  rate  for  remainder.  Saloon  fare  by  coastal 
boat,  2nd  saloon  on  interstate  boat. 

(ff)  For  Sunday,  Christmas  Day.  Good  Friday,  and  Eight-hour  Day;  IJ  rates  for  other  holidays. 

(h)  Employment  may  be  on  weekly  wages,  provided  that  weeklj'^  wages  arc  fixed  at  not  less  than  seven  times  the 

ordinary  daily  rate  provided.  Overtime,  Sunday,  and  holiday  rates  shall  not  apply  to  an  employee  on  weekly 
wages,  and  such  employee  shall  be  allowed  two  weeks’  annual  leave  on  full  pay.  Dirt  money  is  payable 
in  cases  where  it  is  payable  under  any  craft  award ; boilermakers,  Id.  per  hour  for  old  and  repair  work. 

(i)  Working  to  same  degree  of  accuracy,  and  obtaining  measurement  in  same  way  as  fitters  and  turners. 

(j)  On  Sunday,  8 hours,  subject  to  (/). 

(jfc)  Work  in  excess  of  regular  time  shall  be  overtime  except  when  worked  (i)  by  arrangement  among  the  employees 
themselves,  or  (ii)  for  the  purpose  of  effecting  the  ordinary  weekly  rotation  of  shifts,  or  (iii)  when  the  relieving 
man  does  not  come  on  duty  at  the  proper  time. 

(f)  Shift  workers  (other  than  Monday  to  Saturday),  IJ  for  Sundays  and  holidays,  or  2 weeks’  annual  leave.  Monday  to 
Saturday  shift  workers,  double  time  for  Sundays  and  holidays  under  this  award ; other  holidays,  1 

(m)  Bricklayers  on  open  hearth  and  assistants  for  hot  work,  extra  3d.  per  shift,  less  bonus,  if  any.  On  hot  work  in  other 

parts  extra  3d.  per  shift.  “ Hot,”  i.e.,  over  120  deg.  Fahr. 

(n)  To  receive  the  maximum  rate  of  the  job  on  which  he  relieves. 

(o)  Half  time  on  coal  convejdng  and  half  time  on  some  other  job  in  the  mill. 

Xp)  Except  those  covered  by  Boilermakers’  award. 

iq)  And  6d.  extra  for  each  additional  horse. 

i(r)  Is.  6J.,  Is.  31.,  and  91.  pjrhour,  in  the  order  of  classification. 

i(«)  Food,  weekly  holidays  and  lodging  allowances  to  be  substantially  the. same  as  those  existing  at  the  time  of  gazettal 
of  the  award  (26th  May,  1920). 

dd)  The  Company  undertakes  to  continue  present  tonnage  for  payment  to  workers  during  this  award. 

(u)  Not  applying  to  members  of  Australian  Coal  and  Shale  Employees’  Federation. 

(v)  Labourers; — The  excess  of  6d.  per  day  is  conceded  by  employers  for  term  of  award  only,  without  prejudice. 

(w)  Leading  hands,  Is.  shift  extra,  except  otherwise  provided  for. 

(»)  (1)  7-day-shift  workers ; (2)  6-day-shift  workers  on  roster ; (3)  Monday  to  Saturday  shift  workers. 
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MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) 

— continued. 


OOOUPAIIOl 


Minimuk  Wag* 


Rboulak  Tim 


Spbcial  Batis 


Hours  per  Day 

Per 

Hour 

Per 

Day 

Per 

Week 

Mon. 

s.  d. 

s.  d. 

s.  d. 

to 

Fri. 

Sat. 

Hours 

per 

Webk 


3 


Factor 


Shifts 


Otertiscr  Factors 

Regular  Days 

Sun- 
days 
and  , 
Holi- 
days 

Up  to 
2 

hours 

After 

2 

hours 

s.  c 

«•  2 

I'l 

o 


Stovemakers. 

Males, 

Blacksmith  1 

Checker  2 

Coppersmith  2 

Dresser 1 

Employee  on  side  boiler  or  wash 

copper  1 

Enameller,  metallic  1 

Fitter,  stoves  3 feet  wide  or 

under (a)  1 

Fitter,  stoves  over  3 feet  wide  (6)  2 

Furnaceman  2 

„ assistant 1 

Gas-stove  adjuster  (outside 

work)  2 

Grinder 1 

Labourer 1 

Moulder,  plate  process  ...  1 

„ other  work,  coremaker  2 

Packer  1 

Painter 1 

Pattern  filer  1 

Polisher 1 

Sheet-iron  worker  (c) 1 

Storeman  1 

Females. 

Co  remaker,  1st  6 months 

„ after  5 years  (d)  ... 


lOi 

Oi 

2i 


lOi 

lOi 


lOi 

9i 


13 

n 

9 

10  » 
0 
9 
9 

9i 

103 

lOjJ 

93 


y 83 


43 


l(^) 


ih) 


10  0 
37  0 


(а)  Making,  repairing,  or  testing  stoves,  ovens,  or  gas  stoves  3 feet  or  under  in  width  (exclusive  of  additions),  or  register 

grates,  colonial  and  selectors’  ovens,  all  laundry  and  heating  stoves  and  box  fitters. 

(б)  Making,  repairing,  or  testing  stoves,  ovens,  or  gas  stoves  over  3 feet  in  width,  tailors’  ironing  stoves,  dose-fire 

ranges,  bakers’  ovens  and  fittings,  or  any  cooking  apparatus  not  specified  in- (a),  and  pattern  fitters  (not 
merely  filing  and  smoothing  patterns). 

(c)  Including  machinists  on  guillotine  power  press  or  power  spinning  lathe  and  colonial  oven  makers. 

(d)  Intermediate  rates  are  prescribed. 

(e)  Range  of  hours : — Mon.-Fri.,  7-30  a.m.  to  5-15  p.m.,  with  not  less  than  | hour  for  meals;  Sat.,  7-30  a.m.  to  noon 

(except  for  certain  exempted  firms).  Not  more  than  43  consecutive  hours’  work  without  a meal  break, 

(/)  After  midnight  double  rates. 

(gr)  Except  Anniversary  Day  and  Prince  of  Wales  Birthday,  for  which  1|  rates. 

{h)  Dirt  money  for  old  work.  Id.  per  hour.  Employees  working  less  than  10  miles  from  the  shop — fares  and  travelling 
time  both  ways.  Employees  working  over  10  miles  from  the  shop — travelling  time  within  working  hours 
at  ordinary  rates,  outside  working  hours  at  3 rates,  with  a maximum  for  either  the  outward  or  homeward 
journey  of  83  hours,  fares,  travelling  expenses  while  on  the  job,  and  board  and  lodging.  If  required  to  start 
work  after  7 p.m.  at  a job  away  from  the  shop — fares,  and  travelling  time  at  overtime  rates. 
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MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) 

— continued. 


Minimuk  Waob 

Regulab  Time 

Special  Rates 

iOOOVFAiaOM 

Houbs  per  Day 

OVERTIilB  FAOTOBS 

1 1 

— 

Factor 

8uh- 

days 

and 

Holi. 

days 

Per 

Per 

Per 

xxoiirs 

per 

WBBK 

Othei 

Limltatic 

for  gnd 

xveguiar  ixays 

Hotjk 

B.  d. 

Day 
8.  d. 

WiEii 
S.  d. 

Mon. 

to 

Fri. 

Sat. 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

bS  1 
•S  a 
o < 

Tinsmiths. 

1 

Males  (o) 

1 

Canister  and  Tin-box  leakers — 

Canister  makers  

Die  setter  or  leading  press 

1 9| 

... 

■! 

hand  (a)  

1 111 

Employee  cleaning  off  work... 

1 9| 

Machinist  

1 

Riveter  (hand)  

Solderer,  dipper.  

1 9| 
1 9| 

Tinsmiths  and  Sheet  Iron 

(0 

id) 

n 

:«) 

Workers — 

Bench  hand.  First  class 
„ other 

Die-setter  

2 4f 
2 0^ 

► 8£ 

48 

li 

li 

2 

1 11-1 

Drop-hammer  stamper 

1 101- 

Machinist,  guttering 

1 m 

i 

„ other  

1 9| 

Solderer,  dipper  

1 10  i 

1 

Females. 

i 

First  6 months’  experience  (6) .. 

11  0 

After  4 years’  experience 

26  0 

Wire -workers,  &c. 

1 

1 

Barbed-wire  Makers — 

Inspector  

Machinist  setting  up  and 

1 8| 

1 

if) 

(g). 

ih) 

ih) 

i 

lihi) 

toolmaking  

Machinist  operating  and 

1 9|- 

...  j 

48 

1 

li 

li 

1 

setting  dp  (1  or  2 machines) 
Fence  (j),Tubular  Gate  Makers(o) 

1 8* 

J 

1 

1 

1 

Machinist  (f) 

1 10£ 

1 

1 

Scroll  maker 

1 10£ 

{k) 

1 

(m) 

Tubular  frame  maker 

Weaver  

Others  ...  , 

1 9£ 
1 10£ 
1 9£ 

i 

y 8i 

4£ 

48 

li 

li 

J 

Nailmakers — 

Caseman  or  case-wirer 

1 8i 

Labourer  

1 7| 

Leading  hand... 

Machinist  or  setter-up  (n)  ... 
Rumbler,  head  

1 111 
1 9|- 

1 9| 

= 8,£ 

4i 

48 

(J) 

(9) 

ih) 

li 

(/*) 

li 

{hi)  „ 
2 

... 

Rumbler’s  assistant 

1 8| 

1 

Toolmaker  

2 0| 

1 

Weighman  and  recorder 

1 9| 

J 

(a")  If  employed  partly  on  lower-rated  work  during  any  day,  he  must  still  be  paid  for  the  whole  day  at  Is.  ll|d.per  hour. 
(6)  Intermediate  rates  are  prescribed. 

(e)  Range  of  hours: — Mon.-Fri.,  G a.m.  to  5-30  p.m.,  with  J hour  for  meal  between  noon  and  2 p.m.;  Sat.,  6 a.m.  to 
1 p.m. 

(d)  Night-shift  not  to  exceed  8|  hours  on  three  consecutive  nights,  otherwise  employment  at  overtime  rates.  Work 

ill  excess  of  hours  each  night,  or  on  Saturday  or  Sunday  night,  ordinary  overtime  rates.  {See  Factories 
Act,  1912,  sections  43  and  46,  for  restriction  on  females.) 

(e)  Travelling  expenses  to  a job  away  from  the  shop,  and,  if  the  employee  cannot  practicably  return  home  each  night, 

either  board  and  lodging  accepted  by  him,  or  an  allowance  of  5s.  per  day  up  to  3 days  and  4s.  per  day 
thereafter. 

(/)  Range  of  hours: — 7 a.m.  to  5-30  p.m.,  variable  by  agreement,  with  J hour  for  meal.  By  agreement, the  48  hours 
. may  be  worked  in  5 days  (Mon.-Fri.)  in  about  equal  shifts,  starting  and  finishing  times  to  be  adjusted 
accordingly. 

{g)  A second  shift  may  be  worked  on  5 nights  per  week.  Range  of  hours  : — Mon.-Thurs.,  7-30  p.m.  to  5-45  a.m.,  and‘ 
Fri.,  7-30  p.m.  to  6-15  a.m.,  variable  by  agreement,  with  £ hour  for  meal  as  arranged.  Rites — 2d.  per  hour 
above  day  rates. 

(h)  Not  to  be  worked  unless  mutually  agreed  upon. 

(f)  Minimum  time,  4 hours. 

0)  Other  than  barbed  wire. 

(k)  Range  of  hours: — Mon.-Fri.,  7 a.m.  to  5-30  p.m.,  with  £ hour  for  meal  between  noon  and  1 p.m.;  Sat.,  7 a.m.  to 

12 T5  p.m.  By  agreement,  the  meal  hour  may  be  reduced  to  4 hour. 

(l)  Working  on  spring  coil,  loop  and  picket,  fabric,  link  mesh,  “ K”  fence,  or  other  class  of  fencing  machine. 

(/»■)  Se-e  pace  875. 

(n)  With  1 assistant  (boy),  and  shall  work  on  specified  machines.  If  operating  8 machines  up  to  3-inch  nails,  Is.  lljd. 

'per  hour  with  two  boys;  Is.  llfd.  with  1 boy. 

(o)  Except  Newcastle,  South  Coast,  Central  Tablelands,  where  rates  are  2d.  hour  lower  than  those  tabulated. 
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MANUFACTUEING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) 

’ — continued. 


Muidtuk  Waob 

Bjsoxtlab  Tub 

Per 

Houx 

s.  d. 

Per 

DA7 

8.  d. 

Per 

WSEK 

8.  d. 

Hotjm  per  Day 

Hours 

Other 

Limitations 

Mon. 

to 

FrL 

Sat. 

1 

32 

1 

in)  C 

1 

2i 

■ 82 

42 

48  ! ... 

1 

32 

i 

j 

1 112 

'1 

!(p) 

1 

n 

V 

' 82 

4t 

48  i ... 

1 112 

J 

1 

9 

1 

9 

1 

1 

1 

10 

1 

9 

1 

11 

4 

ib) 

(o) 

ib) 

1 

9 

t 

' 8 

4 

40/44 

1 

9 

1 

9 

2 

0 

1 

10 

1 

9 

1 

11 

2 

2 

1 

10 

1 

82 

1 

9 

1 

n 

1 

9i 

... 

- 82 

4i 

48 

1 

8 

1 

1 

n 

! 

1 

8 

1 

. 1 

91 

1 

. 1 

82 

i 

. 1 

8 

J 

1 

I 

. 1 

Ilf 

. 1 

91 

. 1 

9i 

. 1 

9 

Q 

21 

. 1 112 

j 

. 1 

92 

i 

. 1 

112 

1 

1 

. 1 

101 

1 

. 1 

92 

1 

W 

1 

(a)  , 

(^0 

1 

► 8 

4 

40/44 

. 1 

9 

1 

. 1 

9 

... 

. 1 

9 

1 

. 1 
1 

9 

::: 

1 

1 

. 1 lOJ  1 ... 

. 1 

9 

. 1 

9 

. 1 

11 

• •• 

. 2 

1 

• •• 

. 2 

2i 

... 

OowjPAnoa 


SPKIIL  S^iTM 


Shifts 


Otkbtikb  Faotom 


Regular  Days 

Up  to 

After 

2 

2 

hours 

hours 

U 

n \ 

1 

U 

u 

Sun- 

days 

and 

Holi- 

days 


Wire-workers,  &c. — continued. 
Netting  makers — ■ 

pitman  

l abourer,  carrier  

Weaver  

Wire-workers— 

Weaver,  hand  

„ power  

Wire-worker,  wire  fixer 
Lysaght  Bros.  <L-  Co.  Limited — 
Chistcick. 

Barbed  wire — 

Inspector  ...  ...* 

Machinist  

Nail  shop — 

Beltman  (assisting  weighmai 

when  required)  

Case  men  (packing  room) 
Charge  hand  (packing  room). 
Leading  hand 
Machinists,  setters  up 

Floorman  ...  

Packers,  hand  

,,  machine  

Rumbler,  head  

„ assistant 

,,  labourer  on 
Storeman  (packing  room)  .. 

Toolmaker  

Weighman  

Others  in  barbed  wire  and  nai 
section — 

Employee  eompressing  and 

re-winding  netting 

Employee  on  coke -crushing 

machines  

Ganger  

Inspector  or  examiner  (net- 

ing)  

Labourer 

Liftmen  

Others  ...  

Storeman,  leading  

Tallyman  

Yardmen  

Wire  making  and  wire 
drawing. 

Annealing  department  (j) — 

Annealer,  head  

assistant 

Firemen  

Helper  

Cleaning  department — 
Cleaning  houses  Nos.  1 & 3 — 
Cleaner,  head 

„ assistant  ... 

Helper  

Cleaning  house  No.  2 — 
Cleaner,  head 

„ assistant  ... 

Helpers  

General — 

Examiners  

Sorters... 

Tiers-up  and  bundlers 
Weighman 
liCading  hands  (A,-) 

Plate  setting  shop — 

Batterers  in  charge 
attending  fires 
Batterer 

Plate  setter,  1st  6 months 

„ 2nd 

„ 2nd  year 

„ 3rd  „ 


0) 


(/) 


u 


u 


if) 


u 


(rf) 

in 

\2 


id) 

in 

\2 


ie) 


(w) 


{«) 


{d) 

rn 

\2 


(0 


For  notes  see  following  page. 
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..  MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) 

— continued. 


Occupation 

JMinimum  Wage 

PtBOULAE 

, Time 

1 

Special  Rates 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

3.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other  1 

Limitations 

Factor 
for  2 ad 

Overtime  Fa 
Regular  Days 

CTOR3 

Sun- 

days 

and 

Holi- 

days 

^ 2 
in 

o ^ 

Jlon. 

to 

Fri. 

Sat. 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

Wire-workers;  &c.— continued. 

( 

j 

i 

Wire  drawing,  <frc. — 

,L‘) 

Blockstrippers  (g)  

1 (h) 

(ff) 

(ft) 

<n 

id) 

>Vire  drawers  (setting  own 

> 8 

4 

‘ 40/44 

u 

plates)  (?)  

... 

I 

\2 

i 

Wire-netting  maker? — 

Weaving  snop — (r) 

Beltman 

1 11 

Farriers  

1 9 

1 

Weavers  

2 0 

1 

Galvanising  shop — 

i 1 

Employee  engaged  ladling 

i 1 

out  pots  (whilst  so  en- 

(ft) 

i 

('0  I 

(ft) 

if) 

il) 

(e) 

gaged)  

2 2 

c. 

► 8 

' 4 

40/44  ! 

u 

/u 

2 

, Galvaniser  

2 0 

... 

12 

1 , Picklers  

1 102 

; Pot  hands,  labourers 

1 9 

Puller-out,  runner-out 

1 9 

Stopper-up,  weighman 

(black  netting) 

1 10 

Weighman  (galvanised 

netting) 

1 lOf 

... 

(a)  Afternoon  or  night  shift,  40  hours* 

(b)  Range  of  hours  : — Day  shift,  7 a.m.  to  5-30  p.m. ; J liour  meal  break;  Saturday,  7 a.m.  to  noon : or  by  agreement, 

8|  hours  Mon.-Thurs.,  and  9 hours  on  Friday.  Night  sliift,  Mori.-Fri.,  8 hours,  between  6*30  p.m.  and  6 a.m.; 
% hour  meal  break,  or  by  agreement  weekly  hours  extended  to  44,  and  worked  Mon.-Thurs.  nights  8J,  Fri. 
night  9.  If  three  shifts  worked — Morning  shift,  44  hours  per  week,  if  Saturday  morning  included;  afternoon 
and  night  shift,  40  hours;  shift  consists  of  8 hours,  Mon. -Fri.,  with  \ hour  for  meal,  which  is  paid  for.  Night 
shift  may  be  extended  to  44  hours  per  week,  and  worked  in  5 shifts,  of  8|  hours  per  night,  Mon.-Thurs.,  8 
hours  on  Friday  night, 

(c)  Range  of  hours : — Mon. -Fri.,  7 a.m.  to  5*30  p.m. ; | hour  meal  break,  between  noon  and  1 p.m.,  unless  otherwise 

arranged;  Saturday,  7 a.m.  to  noon.  If  night  shift  worked,  Mon.-Thurs.,  7-lK)  p.m,  to  5'4i>  a.m,;  Fri. 
7*30  p.m.  to  6'15  a.m.,  or  such  times  as  arranged;  ^ hour  meal  break  allowed. 

(d)  Double  time  after  second  two  hours, 

(e)  With  minimum  payment  for  4 hours. 

(/)  Night-shift  rate,  2d.  per  hour,  in  addition  to  ordinary  rate. 

(g)  Piecework  with  a minimum  of  Is,  9d.  per  hour.  Probationens,  llrst  3 months,  is.  9d.  per  hour;  thereafter  to  be 
classed  as  blockstrippers. 

(/i)  As  for  (ft),  except  for  explicit  provision  for  five-days’  shift.  Additional  provision  for  coptinuous  work  (including 
Saturday  .afternoon  and  Sunday)  in  annealing  or  other  department  where  there  is  furnace  work.  Fortnight’s 
work,  96  hours  to  be  worked  by  three  rotary  shifts  of  S hours  in  eacli  24.  Extra  16  hours  involved  covered 
by  appointment  of  relief  man  or  men. 

(i)  Except  in  continuous  work,  see  (//)  minimum  paym-'iit  of  4 hours. 

.j)  Where  work  continuous  as  in  (ft),  rates  increased  to  2s.  2d.,  Is.  lid..  Is.  lid.,  and  Is.  lUd.  respectively  per  hour,  with 
payment  at  rate  of  1}  on  increased  rate  for  work  on  holiday  or  Sunday  (7  a.m.  to  7 a.m.  the  following  day). 
ik)  In  charge  of  1 to  3 employees.  Is.  per  day ; 4 to  7,  1?.  6d.  per  day ; and  8 or  more,  2s,  Od.  per  day  extra. 

(l)  As  for  (d),  except  eranlovees  looking  aft'^r  pots  on  holi  lays,  Saturdays,  Sundays,  and  between  shifts,  as  prescribed 

for  which  work  2s.  2d.  per  hour  only  paid. 

(m)  Employee  sent  to  a job  outside  the  shop — expenses  to  and  fro ; travelling  time  not  exceeding  one  ordinary  day’s 

wages;  and  in  country  work  (situated  over  20  miles  from  Sydney  by  rail  or  formed  public  road),  either  suitable 
board  and  lodging,  or  37s.  Gd,  per  week  in  lieu  thereof. 

in)  Prescribed  hours  :-Mon.-Fri.,  8 a.m.  till  5-30  p.m.,  with  | hour  for  meal;  Sat,,  8 a.m.  till  12-15  p.m. 

(o)  A second  shift  may  be  worked  on  5 nights  per  week.  Range  of  hours: — Mon.-Thurs.,  7 30  p.m.  to  5 45  a.m.  and 

Fri.,  7-30  p.m.  to  6-15  a.m.,  with  | hour  for  meal  as  arranged.  Rates — Id.  per  hour  above  day  rates; 
overtime,  2d.  per  hour  above  day  rates. 

(p)  Range  of  hours: — Mon.-Fri.,  7 a.m.  to  5.30  p.m.,  with  | hour  for  meal  between  noon  apd  1 p.m.;  Sat.,  7 a.m.  to 

12.15  p.m. 

(?)  Piecework,  with  a minimum  of  Is.  lid.  per  hour,  If  op  day  work,  2s.  per  hour. 

(r)  Piecework  with  a minmum  of  Is,  9d. 
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MANUFACTUKING  (Iron  trades,  Metals,  Machines,  Implements,  Conveyances)— 


Minimum  Wage 


Occupation 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Austral  Nail  Co.  Plij.  Ltd.  k 

Per 

Per 

Assistant  rigger,  scaffolder 

Day. 
12  1 

Shift,  i 
13  1 1 

Cleaners,  sweepers  yards  and 
closets  

11  0 

12  G 

Greasers,  mill  ... 

12  G 

13  G 1 

bagger  

12  G 

13  G 

Persons  using  oxide,  graphite, 

12  6 

13  G 

tar,  tar-paint,  or  lime 

12  4 

13  4 

Sawvers,  circular  

14  3 

15  9 

Scadfoldcrs  

13  5 

14  5 

Shovel  and  jiick  and  shovelmcn 

12  9 

13  9 ! 

Shunters,  horse,  1st  G months... 

13  0 

Thereafter  

13  () 

Stackers  and  slingers  wicli  cranes 

12  G 

13  ()  ! 

Storeman,  yard  labourer’s 

12  0 

Others  not  spcciflcd 

12  U 

13  . 0 1 

Annealing  department — 

Firemen  

14  0 

Helpers  

13  G 

Leading  hand  (j)  

14  G 

Cleaning  department — 

Cleaners  

13  G 

Leading  hand  (.?)  

15  0 

Die -making  department — 
Die-makers,  1st  6 months  ... 

14  G 

1 

i 

„ thereafter 

15  0 

1 

,,  leading,  one  per 

shift  (j) 

15  6 

Die-casting  cupola  operator 
day  or  shift,  while  so  en- 
gaged (d)  

14  G 

15  G 

! 

Die-casting  cupola  helper, 
whilst  so  engaged  (d) 

13  10 

14  10 

Miscellaneous — 

Examiners,  sorters,  inspectors 
weighmen 

13  6 

14  G 

i 

! 

Tiers-up  and  bundlcrs 

13  0 

Wire  drawing  deiiartment — • 
Learners,  wire  drawing 
■\Vire  drawers  

14  0 
14  0 

1 ... 

Regular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

AVeek 


Special  Rates 


Factor 
for  2nd 
and  :3rd 
Shifts 


Overtime  Factors 


Day  workers  {a). 

]((;)  1(<?) 
41  I 48  I 

Shift  workers  {b). 

\{e) 


(<J) 


Regular  Days 

Up  to 
hours 

After 

2 

hours 

Sun- 

days 

and 

Holi- 

days 


pil'O  3 

•-  5 

^ cs  q 


11 


ih) 


U 


(/) 

(h)  i(t) 

11  ! 11 


(c)  Ba„*eXur.:-7.30  a m.  to  5 p.m.,  Mon.-Frl.;  7-30  a.m.  to  ll-W  a.m„  Sat.  Moal,  i hour  botweou  IMa  a m. 

and  1 p.m. 

(d)  May  have  between  them  3 nnapprcnticed  juniors  as  assistants. 

(e)  If  required  after  regular  hours,  at  least  2 hours’  pay;  over  2.  4 hours’  pay;  over  4,  6 hours  pay  , over  6,  8 

1 p^y* 

S wotesfsV'hours  tor  at  least  4 consecutive  nights.  Time  and  duration  of  meal 

hours  as  agreed. 

ih)  In  excess  of  8 hours  in  24,  except  by  arrangement  or  when  relieving  man  is  late. 

(i)  Sundays  only.  No  shift  work  on  holidays.  m ovtra  net  shift 

CJ)  Responsible  for  2 or  more  employees.  Rates  :-iu  charge  of  8 or  under,  Is. ; more  than  ei„ht  Is.  . - 
or  day. 
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MANUFACTURING. 

(LEATHER,  HIDES,  Ac.) 
INDEX  TO  AWARDS. 


Industry. 


Fellmongering,  &c.  (State)  

Portmanteau  Makers,  &c.  (State) 

Saddle  and  Harness  Makers,  &c,  (State) 
Tauuers,  etc.  (State)  


Nature  of  Award. 

Gazettal. 

1 

Govt.  1 
Gazette 
No.  ' 

Date,  i 

; 1 

123 

7-7-15 

V.C. 

206 

17-11-15 

V. 

173 

13-10-16 

V.C. 

190 

26-10-17 

A.C. 

36 

22-3-18 

V.C. 

245 

24-10-19 

V.C. 

267 

5-12-19 

•••  ... 

A.C. 

107 

20-7-17 

V.C. 

197 

8-8-19 

V.C. 

267 

5-12-19 

• •• 

A.C. 

163 

10-9-20 

j 

! 

V.C. 

207 

3-12-20 

Expiry 
Date  as 
indicated  in 
Award. 


Eefereucc. 


Ind.  Gaz. 


I Com- 
pendium. 


Yol.  , Page.  I Page. 

1 


I G-7-18 

I 

21-3-21 


30-11-19 

30-0-21 


r 8 

259 

J 8 

1716 

L 

-)  10 

1429 

r 

(.12 

741 

J 

ri3 

474 

^ 16 

729 

1 16 

957 

f 

fl2 

320 

J 16 

220 

y 

ll6 

958 

J 

/18 

538 

1 

\18 

1348 

/ 

878 

878 

879 
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MANUEACTUEING. 

(LEATHER,  HIDES,  &c.) 

COMPENDIUM. 


OCCTTPATIOII 


Fellmongering,  Basil  Working, 


mg— 

Green  hand  and  others  {a) 
Liming  and  classing  pelts, 
and  others  (6) 

Piece  picker  (c) 

Puller  (sheep  skins)  (d) 


Mixed  functions  (k)  ... 
Tanning — 

Basil  classer  and  1 

ganger  

Bate  assistant  (c) 

Bate  hand  and  others  (/) 
General  labourer 
others  (gr)  


Portmanteau  Making  (r). 

Male  

Female  (n)  

Saddlery  and  Harness^  &c. 

Male  journeyman 


machine  sewing  harness,  sad 


unwaxed  thread  (s)  ... 
Female  hand,  other  work 


Minimum  Wagb 

PcEQULAE  Time 

SPSdAL 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Factor 
for  2nd 

OvBUTiMH  Factors 

IJ 

»4  (3  ^ 

0 ^ 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Mon. 

to 

Fri. 

Sat. 

and  3rd 
Shifts 

Up  to 

0 

hours 

After 

2 

hours 

1 15 

’ 1 2i 

... 

. 1 li 

. 1 3i 
. 1 3 

... 

( 

or  Two  Shifts 

(m. 

81 

4i 

48 

|(0 

u 

li 

2 

Continuous  P voces. 

s. 

! 1 3| 

O') 

<^)_ 

, 1 li 

... 

8 

8 

48 

li 

li 

2 

, 1 2i 

... 

. 1 n 

. 1 3 

• 

• 1 

48 

\(0) 

(?) , 

(P) 

1 

. 0 8i 

... 

... 

45 

... 

u 

2 

2 

• 1 7i 

I 

1 

(0 

(?) 

(«) 

1 

( 

> 9 

48 

... 

u 

2 

2 

! 0 8i 

1 

1 

. 1 6 

J 

1 

(a)  Viz.,  men  working  at  automatic  dryer  or  hydro  extractor.  j ;1 

(ft)  Viz.,  men  overlooking  washing  raac.hino,  soaking  wool  in  vats,  wheeling  from  pullers,  working  in  kiln  dryer  or  lime  i 


pits. 


(f)  And  all  others  net  elsewhere  included.  . , , ^ Ij 

(d)  Must  be  able  to  pull  on  the  average  during  eight  hours’  work,  147  dry  skins  of  rams  and  stags,  or  165  green  wool  |j 

skins  or  188  green  pelts,  in  fair  working  condition.  _ , , . , , . „ ' 

(«)  Viz.,  men  forking  wool  out  of  vats,  hanging  and  changing  skins,  tank  washing,  wheeling  skins,  working  at  burring 

machine  or  soak  holes. 

(f)  Viz.,  men  liming  and  classing  pelts,  working  at  lime  pits.  ^ i- 

(,7)  Viz.,  assistant  basil  classer,  men  washing  pelt  and  hide  pieces  and  labourers  in  the  glue  department,  men  working  % 
softening  machine  or  trimming  pelts  ^ . u* 

(ft)  Viz.,  men  boiling  or  leaching  pelt  and  hide  pieces  in  the  glue  department,  working  at  flcshmg  machine  or  at  tne  , 
setting-out  machine.  , ^ j.  ic  on,i  ' 

(i)  Eango  of  hours  for  1st  shift : — Mon.-Fri.,  7-30  .s.m.  to  noon,  12-45  p.m.  to  5 p.m.;  Sat.,  7-30  a.m.  to  11-45  a.ra.  ,-n  i 
shift : — Not  to  commence  earlier  than  5 p.m.  on  Mon.-Fri.,  nor  earlier  than  1 p.m.  on  Sat.;  one  break  ot  i nour 
for  meals.  Anv  employee  on  2nd  shift  working  between  roidniglit  Sunday  and  7-30  a.m.  Monday.  1* 

(f)  To  be  worked  from  ll  p.m.  on  Sunday  to  li  p.m.  on  Saturday;  employees  to  take  meals  m employers  time  as 
opportunity  offers. 

fX-)  To  be  paid  at  the  rate  prescribed  for  the  task  wliile  so  engaged.  : 

(l)  In  the  case  of  Sunday.s  and  bdiion  Picnic  Day  the  factor  is  applic.able  only  between  6 a.m.  and  8 p.m.  | 

(m)  If  told  to  be  on  duty  or  at  call  during  meal  time,  3d.  extra  per  ^-hour  or  portion  thereof. 

(n)  If  employed  lining  out,  machining,  or  making  door.s  and  linings  in  the  trunk  branch  or  the  leather  suit  case,  writing  | 

folio,  &c.,  branch,  or  the  leather  travelling-bag  branch,  or  if  employed  lining  out  fibre  cases.  All  other  work  , 
(including  work  on  fibre  cases  either  riveting,  clamping,  nailing  wood  body,  metal  fixing  or  bcDumg  vulcaaizea 
fibre)  to  be  paid  for  at  males’  rates. 

(o)  Jlange  of  hours  ; — Mou.-Fri.,  7 a.m.  to  6 p.m.;  Sat.,  7 a.rn.  to  1 p.m.  ; 

(p)  Except  the  3rd  hour,  for  which  Ignites.  (See  (5).) 

(7)  Factories  Act,  1912,  sec.  43,  prescribes  for  females  Ijr  rates  and  restricts  overtime  hours, 

(T)  Including  leather  bags,  wallets,  fancy  leather  work  and  repair  work. 


(«)  Excepting  harness  other  than  bnggv,  si",  or  cab  saddles,  \v1nker  eyes,  fronts,  drops,  pad  tops,  pad  ana 

jollar  side  pieces  or  housings  for  gig,  carriage,  spring  carter  van  harness;  for  such  other  haiue.- 


folded  band  parts,  collar  side  pieces  ( 
work  the  rate  is  Is.  6d. 

(i)  Range  of  hours .- — Mon.  Pri.,  7 a.m.  to  0 p.m.;  Sat.,  or  weekly  half-holiday,  7 
(u)  Except  the  3rd  hour,  for  which  li  rates,' 


i.nit 
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MANUFACTURING  (Leather,  Hides,  &c.) — continued. 


OCCUPATIOW 


Minimum  'Wage 


Per 

Hour 


s.  d. 


Per 

Day 


s.  d. 


Per 

Week 


s.  d. 


Regular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Honrs 

per 

Week 


Special  Rates 


3 


Factor 
for  2nd 
and  drd 
Shifts 


Tanning. 

Band-splittins  machinist 

Bark  bagger  

Buffing,  or  whitening  machinists 

Currier...  

Euameiler,  japanner  

Finisher  (fanfcy  leather)  n.e.i.  ... 
Flesher,  hand  or  machine 
Giainer  or  jigger  of  book,  furni- 
ture, enamelled,  &c.,  leathers 

lime  jobber  I 

Machinist  n.e.i.,  preparing 
leathers 

Mixed  functions  \b) 

Others  

Roller,  striker,  setter  out 
Shaving  machinist 
Table  hand 
Unhairer,  acudder  (including 
machinist),  puncher,  stoner, 
trimmer  (of  edges  after  flesh- 
ing)   


99 

0 

87 

0 

96 

0 

99 

0 

92 

0 

1 

89 

0 

94 

0 

1 

i 

92 

0 

[Cl) 

(c) 

(d) 

(«)  ! 

(/) 

86 

87 

0 

0 

- 81 

4i 

43 

ru 

1 H 

I 2 

1 

/n 

\n 

OM 

85“ 

“o 

I 

! 

1 

91 

0 

90 

0 

89 

0 

89 

0 

- 

1 

Overtime  Factors 


Itegular  Dayr 

Up  to 

After 

2 

‘■j, 

hours 

hours 

Sun- 

days 

and 

Holi- 

days 


® I 
1^1 


(a)  Range  of  hours  Mon. -Fri.,  7-30  a.m.  to  5.15  p.m.;  Sat.,  7 a.m.  to  noon  : with  f for  meai  on  all  days. 

(f>)  At  the  respective  rates  while  so  engaged  provided  that  if  employed  in  a higher  class  for  more  than  2 days,  he  shall 
be  paid  for  the  full  week  at  the  highest  rate. 

(c)  li  rates  for  the  first  6 hours;  Id  rates  for  t’lc  next  2 hours;  double  rates  thereafter.  Liuiitation— to  be  worked 

from  Monday  to  Friday  iuelusive, 

(d)  For  the  first  hour,  1 1-  rates. 

(g)  After  4 hours,  double  rates. 

(/)  Double  rates  for  Sundays  and  Ohri-tmas  Day;  IV  rates  for  the  first,  2 hours,  and  double  rates  thereafter  on  other 
public  holidays  and  Tanners’  Picnic  Day.  If  not  paid  for  holidays,  4d.  day  on  above  rate  in  lieu  of  payment. 
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MANUPACTURINjS. 

(PRINTING  AND  PAPER-MAKERS.) 
. INDEX  TO  AWARDS. 


Gazettal 


Reference. 


Industry. 


Bcwkbindors,  &c.,  Males  (Cumberland  and  Newcastle) 
Cardboard  Box  Makers  (State) 


Compositors,  &c.  (Country)  

Compositors,  &c.,  Males  (Cumberland  and  Newcastle) — 
Compositors  (Cumberland  and  Police  Districts  of 
Newcastle  and  Maitland). 

Electrotypers  and  Stereotypers  (Cumberland  and  Police 
Districts  of  Newcastle  and  Maitland). 

Letterpress  Machinists,  Ac.  (Cumberland  and  New- 
castle). 

Lithographic  Workers,  Ac.,  Males  (Cumberland  and 
Newcastle). 

Paper  Making  (State)  


Printing  Employees,  Female  (Cumberland  and  New- 
castle). 

Process  Engravers  (Sydney  Newspapers)  

Process  Engravers  (Cumberland  and  Newcastle)... 


Type  Foundry  Products  (State) ... 


V.C. 


V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.Ce. 

V.C. 

A.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 
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MANUFACTUIUNG.^ 

(VHINl'lNG  AND  PAPER-MAKKT1R.) 

COMPENDIUM. 


Minimum  Wage 

OOOUPATIOIf 

Per 

Hour 

Per 

Day 

Per 

Week 

s.  d. 

s.  d. 

s.  d. 

Begueau  Time 

Hours  per  Day 

! 

Hours 

per 

Week 

Other 

I, imitations 

Mon. 

to 

kW. 

Sat. 

SPECI.\L  JlATES 


I’actor 
tor  Ltiul 
nid  :’.rd 
Siiifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
hours 

After 

hours 

&c. 

Cumberland,  Newcastle,  and 
Maitland. 

Males 

Bookbinders — 

Bookbinder,  letterpress  binder 
for  turned -in  work  (a) 

vellum  binder  

Blocker  {b),  linislier,  gilder 
(book-edge  and  card) 
Guillotinist,  hand  indexer 
leather  cutter,  map  and 
plan  mounter,  marbler 
pocket-bookmaker 
Paper  ruler  in  immcrliate 
charge  (c) — 

Of  1 machine  (Ji)  (2) 

Of  3 machines  (/i)  (3) 

Of  4 or  more  machines  (^)(4 
A'oung  journeyman  (7)(/0(5 

Cardboard-box  making. 

Male 

Cutter  and  scorer,  two-way  oi 
double 

Guillotine  hand 

Other  

Machinist,  combination  tube  or 
shell  

^Machinist,  platen  press  carton 
where  inside  chase  20-iuclie 

or  over  

less  than  20-inches 

Skilled  hand,  general  (t) 

Corrugating  Department- 
Cutters.  single-faced  corru- 

?iitor  

General  workers,  machinists! 

assistants  ...  ...  ...j 

i^fachinist — j 

Band  saw  ...  ...  . ' 

Gang  saw 

Double-faced  corrugating 
Single  ,,  ,, 

Printing  corrugated  board 
Scorers  roiary.  and  cuttcri' 
Female  (j) 

2nd  years’ experience  ... 

3rd  ,,  1st  half 

2nd  half 

4th  „ 1st  half  , 

2nd  half 

Senior  rate 


1 

I 

I 

(h)(1) 

I 

I 

I 

J 


102  0 


102  0 
ilOO  6 
114  0 

99  0 


91  0 

92  0 
85  0 

92  G 


92  6 
87  G 
100  0 


8 1 


91 

87 

91 

91 

92 
91 
91 
91 


S ' 


I ! 


48 


(/•) 


(^0 


u 


(e) 


U 


11 


(/) 


11 


(1) 

ru'i 


(a)  Excepting  -Jr-bound  cut  flush  turned  in  or  not,  cloth  or  paper  sides  up  to  8 quires. 

(b)  Excepting  employees  engaged  exclusively  in  blind  blocking,  or  exclusively  in  laying  on  metal,  foil,  &c. 

(c)  Including  any  person  who  makes  ready,  sets  pens  or  discs,  or  mixes  inks,  or  rules  proofs,  or  I’egulates  supply  of  ink. 

(d)  Range  of  hours  for  night  staff : — 6 p.in.  to  6 a.m.  See  (e). 

(e)  After  the  3rd  hour,  IJ  rates.  Except  in  the  case  of  the  night  staff,  all  work  between  midnight  and  G a.m.,  double  rates. 

(/)  For  Sundays,  Christmas  Day,  Good  Friday  and  Eight-hour  Day;  Picnic  Day,  11  rates;  other  holidays,  IJ  rates. 

(a)  During  the  1st  year  succeeding  completion  of  apprenticeship,  bookbinder,  paper  ruler  or  cutter. 

(h)  Newcastle  district— (1)  86s.,  (2)  86s.,  (3)  93s.  6d.,  (4)  98s.  6d.,  (5)  83s.  6d.  per  week. 

(i)  Competent  to  set  and  work  all  machines  in  cardboard  box  and  in  the  carton  departments. 

(j)  No  adult  female  to  receive  less  than  minimum  .fixed  by  Board  of  Trade.  After  commencement  of  3rd  year’s 

experience  femaRs  on  table  work  shall  receive  2s.  6d.  extra  per  week.  Female  employees  engaged  on  the 
following  machines,  if  such  machines  not  power-driven  : — Metal  edgers,  slotting  and/or  corner-cutting  maclunes, 
ending  machines,  thumb-holing  machines,  or  wire-stitching  or  stapling  machines,  whether  such  last-mentioned 
machine  used  in  connection  with  the  manufacture  of  cartons,  packets,  or  any  other  lioxes. 

(i)  Range  of  hours  : — Mon.-Fri.,  7-30  a.m.  to  6 p.m. ; Sat.,  7-30  a.m.  to  12-30  p.m. ; f hour  meal  break,  except  where 
at  present  less  than  such  to  continue — limit  i hour.  By  arrangement  between  majority  of  employees  in  any 
factory  and  employer,  working  week  may  be  limited  to  five  week  days  of  9|  hours  per  day,  an  interval  of 
10  minutes’  rest  on  each  day  (Monday  to  Friday  inclusive),  at  any  time  fixed  by  the  employer  for  each 
female  worker  between  10-15  and  11-15,  allowed  such  time  to  count  as  time  worked,  and  not  to  be  worked 
even  at  overtime  rates.  The  employer  may  at  his  option  disallow  such  interval;  in  which  case  Is.  lid.  for 
every  week  on  which  such  interval  has  been  disallowed  on  any  day  shall  be  paid  in  addition  to  wages.  This 
not  to  apply  to  any  factory  wherein  such  an  interval  is  at  ])rescnt  in  operation,  and  such  interval  to  continue  therein. 

(1)  On  all  holidays,  li  rates;  Union  Picnic  Day,  1^  rates;  Sunday,  double  rates.  A female  working  beyond  (i  jun.  to 
be  paid  Is,  for  tea  money  instead  of  amount  fixed  in  Factories  and  Shops  Act, 


Allowances 
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MANUFACTUKING  (Printing  and  Paper-Makers) — continued. 


OOOUPITIOS 


Minimum  W'age 

Per 

Hour 

Per 

Day 

Per 

Week 

8.  d. 

8.  4, 

8.  d. 

2 4J 

1 

. ^ 
■ kf:) 

0 

L 

2 51 

- 1 lli 

i ••• 

i ;;; 

no‘”o 
120  0 

y 

1 

1 - 

1 

ioo"'o 
110  0 

!ll8”’o 

113  0 
118  0 
jll3  0 

1 

98  ”g 
10:’.  G 
98  G 

103  G 
98  G 
91  0 

REGULAfi  Time 


Houes  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


Og 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

i 

(A:) 

1 U i 
1 1 

(A) 

/U\ 

\2 

(1) 

2 

(«)  1 

(0) 

H 

(0 

2 

(r) 

1 

1 

i(r) 
i U 

1 

! 

(0 

2 

i 

1 

u 

i 

i 

1 

1 

U 

0 

1 

1 

1 

(e) 

1 

(0 

s?  Ic 


Bookbinding,  Printing,  &c.— 

continued. 

Cimlerland,  Newcastle,  and 
M aitland—conlin  ued. 

Males — continued. 
Compositors,  (q)— 

Compositor  (hand),  proof 
reader — 

Casual  (/() 

NVeekly  

Compositor  (keyboard 

operator)  (a)  

Reginneis  (?e)  

Casual  {m) 

ElcCtrotypcr — 

Casual  {s) 

Day  work  ... 

Night  work 

Stcrcotvpor — 

Cabal  (») 

Day  work 

Night  work... 

Engravers,  Process  (Sydne 
Daily  Newspapers)  (z)- 
Casual  han<l  («) 

Etcher,  lialf-toiie  ... 

,,  line... 

Operator 

Printer 

Kngravers,  Process  (clscu  here 
than  above) — 

Casual  hand  (a)  .?t 

Engraver  ... 

Etcher,  half-tone  ... 

,,  line 

Mixed  functions  (li) 

0|wrator  

Printer  

Prover,  router,  mounter 
Young  iourneyman  (c) 


} 82 


8.i 


41 


41 


^10 


48 


48 


48 


(t) 

(n) 

(P)  . 
it) 


U) 


0) 


(7) 


('0 


41 


(V) 


(V) 


(a)  1^-  rates. 

(d)  To  be  paid  at  tlic  rate  of  the  highest  function. 

(c)  During  1st  year  after  completion  of  apprenticeship: — Etclicr  (half-tone),  operator  97s.  per  week;  engraver, 

etcher  (line),  jirinter,  93s.  per  week. 

(d)  Range  of  hours  : — Mon. -Fri.,  8 a. nr.  to  G p.in.,  with  not  less  than  2 hour  for  lunch ; Sat.,  8 a.ni.  to  12-30  p.ra. 

(«)  After  4 hours,  1^  rates. 

(/)  Between  midnight  and  7 a.m.,  double  rates. 

(<7)  Sydney  Daily  and  other  newspapers  are  excni])ted. 

(/i)  Minimum  payment,  1 day’s  pay. 

(i)  Range  of  hours  : — Mon. -Fri.,  8 a.m.  to  G p.m.,  with  not  more  than  1 hour  off  for  meal;  Sat.,  8 a.m.  to  12T5  p.m. 

(j)  Shift  outside  ordinary  hours,  or  night-staff  work — Regular  time,  3d.  per  hour  extra. 

(A:)  First  3 hours,  14  rates;  thereafter,  or  on  Saturday  afternoon,  double  rates.  , 

(0  For  Sundays  and  6 of  the  standard  public  holidays;  1|  rates  for  Anniversary  Day,  Prince  of  Wales’  Birthday,  King  3 
Birthday  and  Printing  Trades  Picnic  Day ; ordinary  rates  for  special  public  holidays. 

(m)  3d.  per  hour  extra;  minimum  payment,  1 day  or  night’s  pay. 

(n)  Range  of  hours  : — As  (i)  putting  12-30  p.m.  for  “ 12-15  p.m'.”  If  employer  considers  it  necess.ary,  8|  hours,  Mon., 

Fri.,  44  Sat.,  at  ordinary  rates. 

(o)  Till  midnight,  14  rates;  thereafter,  or  on  Saturday  afternoon,  double  rates. 

(p)  Range  of  hours  ; — 8 a.m.  to  G ]).m.,  with  not  more  than  one  hour  off  for  meals. 

(7)  Regular  time,  G hours  per  night,  3G  hours  per  week,  between  6 p.m.  and  8 a.m.,  with  not  more  than  one  hour  off  for 
meal.  Overtime,  14  rates. 

(r)  First  3 hours,  14  rates;  thereafter,  or  starting  before  G a.m.,  or  Staurday  afternoon,  double  rates. 

(s)  2d.  per  hour  extra;  minimum  payment,  1 day  or  night’s  pay. 

(1)  Range  of  hours  : — ^9  a.m.  to  11  p.m. 

(u)  If  continuously  or  mainly  employed  on  night  staff — regular  time,  5s.  per  week  extra. 

(c)  A fortnight’s  holiday  on  full  pay  in  lieu  of  public  holidays  worked  throughout  the  year. 

(w)  Other  than  apprentices — for  first  12  months  or  until  attaining  prescribed  speed. 

(r)  Continuous  speed  6,000  ens  per  hour,  plain  matter;  3d.  extra  per  hour  for  night-staff  work. 

((/)  Working  outside  ordin.ary  hours  shall  receive  5s.  as  a call  ” extra. 

tz)  Work  performed  by  a journeyman’ between  G p.m.  and  9 a.m.  (not  overtime),  W,  per  hour  extra. 
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MANUFACTURING  (Printing  and  Paper-Makers) — continued. 


JIlNIJIUJI  ^YAGE 


Regular  Time 


Occupation 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Pci- 

Week 

s.  d. 

Bookbinding,  Printing,  &c. — 

continued. 

Cumberland,  Newcastle,  and 
Maitla  nd~  continued. 

Letterpress  machinists  (c)— - 

Casual  hands  (ly)  ... 

Cylinder  machine  (4) 
Cylinder  maciune  above 

95' 

”0 

double  crown  (/7) 

102 

0 

MJscellanoous  machines  (i) 

95 

0 

Mixpd  functions  (j) 

Platen  machine  

85* 

"0 

Tw'o-col our  machine  ih)  ... 
Lithographers  (e) — 

Journeyman  on  rotary 

102 

0 

machine 

107 

0 

Journeyman,  otlicr 

102 

Females  (A-). 

Embosser 

Feeder,  letterpress  and  litho- 

44 

0 

graphic  ... 

44 

0 

Mixed  fiinction.s  (/ ) 

Jveker.  bead  

-m' 

"0 

Other  senior  hands  ‘ 

42 

(> 

Quarter  binder 

4 b 

0 

„ (0  

Sew’er,  baud  

51 

(■ 

■■■ 

40) 

0 

,,  machine 

i 

I 

44 

0 i 

Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


ITours 

per 

Week 


3 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 


Regular  Days 


Up  to 
2 

hours 


After 

hours 


Sun- 

days 

and 

Holl- 

days 


'■  o < 


> Si 


Si 


41 


n 


48 


48 


l(ry'> 


(a)  ffc) 


41^ 


'.(?)(?« )] 


li 


U 


\n) 


(c) 

;u 

\14 


(0 

ri4 


io) 


(d) 

1 

I - 


id) 
r 1 
u 


(«)  Range  of  hours  : — Mon. -Fri.,  8 a.m.  to  6 p.m.,  with  not  less  than  2 hour  nor  more  than  1 hour  for  mid-day  meal; 
Sat.,  8 a.m.  to  12T5  p.m. 

(b)  For  night-staff  workers — Regula,r  time,  3d.  per  hour  extra. 

(c)  Except  for  the  3rd  hour  of  overtime,  for  which  the  factor  is  IJ.  Work  beginning  after  midnight,  double  rates 

till  7 a.m. ; 7 a.m.  to  8 a.m.,  1^-  rates.  Saturday  afternoon,  double  rate.s. 

(d)  For  Sundays  and  0 standard  public  holidays,  double  rates;  for  Anniversary  Day,  Prince  of  Wales’  Birthday,  King’s 

Birthday,  and  Printing  Trade  Picnic  Day,  14  rates;  special  public  iiolidays,  ordinary  rates. 

(e)  Sydney  Daily  and  other  newspapers  are  wholly  or  partly  exempted. 
if)  Work  after  midnight  or  on  Saturday  afternoon,  double  rates. 

if/)  2d.  per  hour  extra. 

(h)  On  machine  with  mechanical  feeder,  2s.  p-^r  week  extra.  On  machine  above  royal,  and  feeding  the  machine,  2s.  per 

week  e.xtra.  On  more  than  one  machine,  3s.  per  wo.-k  e.xlra. 

(i)  Viz.,  auto  printing  press,  counter-check  priiPing  (if  not  platen),  Harris  press,  railway-ticket  printing,  rotary  ticket- 

print  in.g. 

(,/)  Working  at  a higher  branch  for  less  than  2 hours,  2 hours’  pay  at  the  higher  rate;  more  than  2 hours,  full  day’s  pay 
at  the  higher  rate;  working  any  3 full  day.s  in  one  week  at  a higher  branch,  full  week’s  pay  at  the  higher  rate. 
(k)  Senior  hands  with  4 years’  experience. 

(/)  On  work  exceeding  14  in.  in  thickness  of  back  and  lOS  sq.  in.  in  area  of  either  side  when  held  together. 

(m)  Range  of  hours: — Moh.-Fri..  8 a.m.  to  f>  p.im,  v/ith  a break  of  from  i hour  to  1 hour  for  meal;  Sat.,  8 a.m.  to 

noon.  A further  rest  of  10  minutes  to  count  as  time  worked  is  to  b'^  ailowc'd  between  10  a.m.  and  11  a.m., 
Mon. -Fri.,  except  when  this  would  prevent  the  continuous  working  of  a machine,  and  in  such  case  Is.  lid. 
extra  is  to  be  paid  to  ^^le  employee  for  every  week  within  which  the  interval  is  denied  to  her  on  any  day. 

(n)  ,\nd  Is.  tea  money  when  overtime  is  worked  after  ordinary  finishing  time  on  any  day. 

(o)  Except  the  3rd  hour  of  overtime,  for  which  1^  rates.  After  10  p.m.,  5s.  per  hour  or  fraction.  Saturday  afternoon, 

double  rates. 

(p)  Except  Printing  Trade  Picnic  Day,  for  which  14  rates. 

(<?)  Employees  makincr.  gumming  and  packing  pajicr  bags,  a maximnm  week’s  work  shall  he  45  hours,  hotween  S a.rn. 

and  6 p.m.,  Mon. -Fri.,  and  8 a.m.  ami  12T5  p.m’..  Sat.  Midday  interval  not  less  than  2 nor  more  than  1 hour. 
(/')  To  be  paid  at  tlje  rate  of  the  liiglicst  functiou. 
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MANUFACTURING  (Printing  and  Paper-Makers) — continued. 


.Minimum  M age 

i 

P(>r 

Hour 

Per 

Day 

Per 

IYEEK 

s.  d. 

s.  d. 

s.  d. 

■^=97  G 

=>=97  G 

110  0 

100  0 
•97  G 
•97  G 
•97  G 
•97  G 
•97  G 

102  G 

*97”’g 
♦97  G 

Occupation 


Regular  Time 


Hours  per  Day 


]Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


o'5 


Factor 
for  2nd 
ami  :>i(l 
Shifts 


Bookbinilins,  Frinting,  dc.— 

continued. 

Counrjj/. 

Bookbinder,  guillotinist,  paper 

ruler 

Casual  liand  (<r) 

Compositors — 

Compositor  (b) 

Compositor  (machine  opera 
tor)— - 

Intertyiie,  Hnograph,  lino 

type  

Other  casting  and  sotting 

machines 

Electrotyper,  stereotypor 
Engraver,  process 
Feeder 

Letterpress  machinist  (/.•) 
Lithographic  worker  ... 
Machinist — 

Rotary  or  flat  bod  web  oi 
reel  printing 

Mixed  functions  {. ) 

Printer,  copperplate,  or  metallic 
Readers  ... 


(^0 


Special  Rates 


Overtime  Factors 

Regular  Days 

Sun- 
days 
a nd 
Holi- 
days 

Up  to 
2 

hours 

After 

hours 

(0 


im 

} 


§ s 

^ *5 


O < 


Where  a local  newspaper  is  published  in  certain  specified  towns,  minimum  rate,  92s.  6d.  per  \vcek  for  day  work. 


(«)  Ordinary  rates ; minimum  payment  one  day  or  night’s  pay. 

(b)  Learning  to  operate  machine,  97s.  6d.  per  week,  limited  to  6 months. 

(c)  Pro  rata,  except  if  working  partly  at  machine  composition  and  partly  at  other  work,  and  then  any  day  or  portion 

worked  as  machine  operator  shall  be  paid  as  a full  day  on  the  machine,  and  any  portion  of  a week  greater  than 
three  days  worked  as  machine  ojierator  shall  be.  iiaid  as  a full  week  on  the  machine, 

(d)  Or  weekly  half-holiday. 

(e)  Range  of  hours  : — Five  days,  6 a. in.  to  8 p.m. ; Half-holiday,  6 a.m.  to  1 p.m.  No  break  of  work  in  one  day  to  exceed 

one  hour. 

(/)  Afternoon  shift,  100s.  per  week  of  in  hours;  range  of  hours— Between  8 a.m.  and  11  p.m.  Night  shift,  102s.  6d. 

per  week  of  44  hours;  range  of  hours— G p.m.  to  6 a.m.,  limited  to  8 hours,  except  on  publication  days,  when 
work  may  continue  up  to  10  hours.  No  break  of  work  in  one  day  to  exceed  one  hour. 

iff)  Afternoon  shift,  112s.  6d.  per  week  of  45  hours;  range  of  hours  as  (/).  Night  shift,  115s.  per  week  of  42  hours;  range 

of  hours  as  (/).  No  break  of  work  in  one  day  to  exceed  one  hour. 

(A)  Afternoon  shift,  102s.  Gd.  per  week  of  45  hours;  range  of  hours  as  (/).  Night  shift,  105s.  per  week  of  42  hours;  range 

of  hours  as  (/).  No  break  of  work  in  one  day  to  exceed  one  hour. 

(i)  All  work  done  for  morning  papers  on  Saturday  and  before  G p.m.  on  Sunday  by  employees  who  have  worked  the 
Friday  night-shift,  double  rates.  After  1 p.m.  on  weekly  half-holiday  and  time  before  usual  day-shift  starting 
time,  double  rates.  Two  hours’  time  in  addition  to  actual  time  employed  to  be  paid  for  “ call  ” fee  to  any 
employee  brought  in  outside  ordinary  working  hours  (except  where  call  continuous  with  employecs’s  shift), 
and  then  11  rates;  and  on  Saturday  or  Sunday  double  rates  to  be  paid. 

0)  On  Christmas  Day  and  Good  Friday,  double  rates.  Holidays  other  than  Christmas  Day  and  Good  Friday,  ordinary 
rates;  and  annually  two  weeks  allowed  on  full  pay,  one  of  which  must  be  continuous;  and  proportionately 
if  employment  ends  before  leave  falls  due. 

{k)  If  in  charge  of  three  or  more  permanent  employees  to  be  appointed  foreman,  5s.  per  week  extra,  unless  a linotype 
operator. 


VoL.  XIX,  No.  2.]  COMPENDIUM  OF  AWAIWF,  DEC.,  1920. 


885 


MANUFACTUllING  (Printing  and  Paper  Makers)— 


OCtjTPATION 


]\rixiMU3i  Wage 


Por 
Ho  PR 


S.  (1. 


Ppf 

Day 


s.  d. 


Paper-making. 

Jlales  (ti). 

Beater-room  department — ■ 

Beater  man 

Assistants 

Brea ker-room  department — 
Assistants  ... 

Breakerman 

Syzeman  

Circular  saw  department — ■ 
Assistants  ... 

3Ian  in  charge  of  circulai 
saw  v.hile  so  employed.. 
Duster-house  department— 

Cutterman 

Foreman  

Piekers-up  ... 

Filtenuan  department — 
Filterman  ... 

Finislnng-room  dcivartmont— 
Cutters 

Cutters’  assistants 

Packers 

Kippers  

Vertical  euttcis  

Hoist  department — 
lioistman  ... 

Koller  gang  department — 

Assistants 

Han  in  charge  of  machine... 
3[aeliine-room  department — 
iVfaehinists  ... 

A.ssistants  ... 

] ’a  pe  r-so r tin g d e j)a rt n ic  n t — 

Assistants  ...  

Shed  foreman  

Bag  boiler  dopartjnent — 

Assistants 

Boilerman  ... 

Truckers 
Weighman  ... 

Raw  material  denartment — 

Yard  assi,stants  

Yhirdmcn  

Time-keepers — 

Time-keo])er  uith  no  pay- 
ment for  overtime 
All  other  adult  male  labmu 

not  classified  

Casuals 

Females. 

Casual  

employee.  18  years  and  over  ... 
Forewoman 

Machinist  (making  packs) 


1 9 


Per 

Week 


s.  d. 


Regular  Time 


Hours  per  Day 


Dion. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


IS  .2 

5-2 

3 


87  0 
77  0 


32  0 
4 5 0 
H7  (i 


(G) 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holl- 

days 

Up  to 
2 

houri 

After 

2 

hours 

00 


(G) 


l.\ 


(^>) 


(a)  Range  of  hours: — Generally — Mon.  to  Fri.,  8?  hours  each  day;  Sydney  Paper  Mills,  Limited,  Botany,  between 
7-35  a.m.  and  noon,  and  12-45  to  5-5  p.m. ; Sat.,  7-35  a.m.  to  11-50  a.m.  Cumberland  Paper  Board  Mills, 
Limited,  Lane  Cove  River,  7-30  a.m.  and  noon,  and  12-45  p.m.  to  5 p.m.;  Sat.,  7-30  a.m.  to  11-45  a.m. 
Shiftmen — Sydney  Paper  Mills,  Limited,  Botany,  6 a.m.  to  2 p.m.,  2 p.m.  to  10  p.m.,  and  10  p.m.  to  G a.m. 
Cumberland  Paper  Board  Mills,  Limited,  Lane  Cove  River,  7 a.m.  to  3 p.m.,  3 p.m.  to  11  p.m.,  and  11  p.m. 
to  7 a.m.;  mutual  agreement  between  the  employer  and  employee  regarding  hours  of  relieving  shifts,  provided 
the  working  hours  do  not  exceed  48  per  week,  or  8 hours  per  shift.  Duster-house — Mon.  to  Thurs.,  G-55  a.m. 
to  12  Jioon,  12-45  p.m.  to  5-40  p.m.;  Fri.  G-55  a.m.  to  noon,  12-45  p.m.  to  3-40  p.m. 


(5)  Christmas  Day,  Good  Friday,  Union  Picnic  Day,  and  Eight-hour  Day,  to  be  paid  at  ordinary  rates,  though  not 
worked. 

(c)  Except  for  shiftmen  any  part  of  meal  hour  worked  to  be  paid  at  double  rates. 

(d)  Employees  in  Cumberland  Paper  Mills,  by  arrangement,  will  receive  these  rates  from  4 Dec.,  1919,  and  in  Sydney 

Paper  Mills  from  8th  Dec.,  1919. 
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MANUFACTURING  (Printing  and  Paper-Makers) — continued^ 


Minimum  Wage 

Regular 

'Time 

Special  Rates 

Hours  per  Day 

tfl 

Overtime  Factors 

8 8 

OOOVPITIOH 

Hours 

per 

Week 

Factor 

Sun- 

day* 

and 

Holi- 

days 

i 

Per 

Per 

Per 

II 

M 

for  2nd 

ivejjuiur 

M-O  § 

f 

Hour 

8.  d. 

Day 

8.  d. 

Week 
8.  d. 

Mon. 

to 

Fri. 

Sat. 

and  3rd 
Shifts 

Up  to 
2 

houfs 

After 

2 

hours 

2-1 
i ^ 

Type  Foundry  Products. 

1 

1 

i 

Males. 

i 

1 

i 

1 

Type  casters  (setting-up  without 
referring  to  foreman) 

Type  casters,  other  

Type  finishers,  dressers 
Young  workmen,  after  6 years, 
or  when  21  

2 

2 02 
2 02 

2 02 

i 

■| 

1 

r- 

j 

! 

j 

' i 

1 1 

. 48  1 

1 

(d) 

i 

\w 

1 

2 

(«) 

{U 

i 

i 

Females  (a). 

i 

i 

j 

i 

1 

!(c) 

/m 
\2  / 
h 

4th  6 months’  experience 
3rd  years’  ,, 

4th  „ 

0 02 
0 8 
0 91: 

or 

1 25  0 
30  0 

! 31  9 

1 

^ ... 

j 

i 

i 

i 

i 45 

i 

1 (0  id) 

\ - 

1 

u 

1 o 

... 

(a)  With  more  than  12  months’  experience,  when  dividing,  minimum  of  7d.  per  hour. 

(b)  For  first  3 hours.  If  overtime  is  worked  after  usual  finishing  time.  Is.  Gd.  tea  money  in  addition  to  overtime  rates, 
(e)  10  minutes’  interval  each  day  (Mon.-Fri)  between  10  a.m.  and  11  a.m,  not  to  be  worked  even  at  overtime  rates. 

(d)  Meal  break  not  less  than  | nor  more  than  1 hour. 

(e)  New  Year’s  Day,  Good  Friday,  Easter  Monday,  Eight-liour  Day,  Christmas  Day,  Boxing  Day,  Saturday  aftcrnocUi 

Sunday,  at  double  rate.  Other  holidays,  IJ.  Special  public  holidays,  ordinary  rate. 
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MANUFACTURING. 

(OTHER  MANUFACTURING.) 


INDEX  TO  AWARDS. 


Industry, 

Nature  cf  Award. 

Gazcttal. 

Expiry 
Date  as 
indicated  in 
Award. 

Reference. 

Govt.  ! 
Gazette  1 
.0,  1 

Date. 

Ind.  Gaz. 

Com- 

pendium. 

Vol. 

Page. 

Page. 

MANUFACTURING— (Other  Manufacturing'. 

JJonc  Millers,  <fec.  (State) — 

I3oiliug-down  Employees  (Cumberland)  

A.C. 

9 

9-1-20 

/17 

206 

I.  gjis 

V.C. 

2;z 

17-12-10 

/ - 1 “1 

lli> 

201 

Glue  and  Gelatine  makers 

A.C. 

'.i04 

26-11-20 

25-11-22 

18 

; 19a0 

888 

Paint,  Varnish  Makers,  &c.  (Cumberland)  

A.C. 

IfiO 

9-9-20 

\ ",_s_oo 

ri8 

1 541 

V.C. 

202 

19-11-20 

^ O 

\18 

9e.l 

r oOy 

Rubber  Workers  (State) 

A.C. 

207 

90-11-17 

L OO  11  IQ 

>12 

874 

00(1 

Vpo. 

164 

20-12-18 

^ J— i L“J  o 

\15 

154 

j-  cUO 

Soap  and  Candle  Makers  (State)  

A.C. 

276 

24-12-19 

2-7-21 

17 

208 

891 
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INDUSTRIAL  GAZETTE. 


[SrEciAL  Supplement, 


MANUKA.CTURING. 

(OTHER  MANUFACTURING.) 


COMPE  DIUM. 


Minimum  Wage 

Regular 

Time 

Special  Hates 

Hours  per  Day 

CO 

Overtime  Factors 

2^  to 

^ o 

Occupation 

Hours 

Factor 

Qiirk 

15  c 

Per 

Per 

Per 

S'-g 

for  2nd 

ouTl- 

days 

and 

Holi- 

Hour 

Day 

Week 

Mon. 

to 

Sat. 

per 

Week 

OB 

and  3rd 
Shifts 

Up  to 
2 

After 

2 

S rt  o 

s.  d. 

S.  d. 

s. 

d. 

t-H 

hours 

hours 

days 

o 

Boiling-down,  Bone  Milling  and 

j 

Manure  Making. 

Cumberland. 

i 

1 

Employee  whose  regular  work 

includes — 

Cooking  and  blowing 

98 

6 

Heading-up  

Slaughtering  diseased  or 

! 

91 

6 

1 

worn-out  beasts  or  skinning 
and  treating  carcases  {h)  ... 

125 

0 

(«) 

(«) 

(0) 

(c) 

(d) 

if) 

Tallow-making  

96 

6 

KO 

10 

48 

/R 

iT 

2 

Employee  whose  regular  work 

. 

is — 

I 

Skinning 

1 

94 

6 

1 

1 

» 

1 

Helicving  emploj'ce  (e) 

1 - 

91 

6 

1 

1 

1 

Others  

1 ... 

i 

91 

6 

) 

1 

I 

F Glue  and  Gelatine  Makers. 

i 

1 

Dollyman  

89 

0 

1 ' 

Filterman  

95 

0 

1 

(0 

„ assistant  

87 

0 

4t 

Al) 

Toler  

91 

0 

( or 

or 

Sulphur  pitman  

91 

0 

1 

(0 

48 

11 

1 1 ■ 

Yardman  ...  ...  ^ .. 

|87 

0 

J 

5 1 

(a)  Except  in  freezing  works,  meat-preserving  works,  slaughter-houses,  and  where  tallow  is  not  made,  and  in  those 
cases  : — Mon.-Eri.,  8J,  Sat.  4J. 


(6)  Eange  of  hours : — Mon.-Fri.,  6 a.m.  to  6 p.m.;  Sat.,  6 a.m.  to  noon.  Starting  time  alterable  by  mutual  consent. 

(c)  Night  shift  is  any  shift  starting  between  noon  and  midnight.  Hates— Day  shift  rates  plus  5s.  per  week. 

(d)  Second  hour,  IJ  . 

(c)  If  temporarily  transferred  to  a lower-paid  class  of  work,  to  continue  to  receive  the  liigher  rate. 

(/)  Except  for  tallowmen  and  men  working  night  shifts  of  10  hours. 

{<j)  Employees  taking  off  and  bagging  manure  to  be  paid  1^.  per  hour  extra  only  for  hours  actually  worked  if  tliet/ourt 
or  Board  consider  that  the  appliances  do  not  perniit  of  the  bag  being  secured  so  as  to  prevent  manure  escaping 
while  the  bag  is  being  tilled. 

(/t)  Employee  at  digester  at  Homebush  abattoirs  cutting  up  diseased  carcase  shall  receive  6d.  per  carcase  in  addition  to 
ordinary  rate. 

(t)  On  one  week  day,  not  necessarily  Saturday. 

(j)  If  continuous  process,  96  hours,  Mon. -Sat.,  in  any  fortnight;  over  96  hours  is  overtime,  except  if  necessary  for 

rotation  of  shifts  or  relieving  man  not  being  on  time. 

(k)  Except  when  continuous  process  is  necessary,  and  (as  to  those  engaged  in  process)  where  pumping  or  bailing  is 

necessary,  or  repairs  or  renewals  to  machinery,  &c. ; overtime  rate  will  be  IJ.  If  required  to  work  continuous 
process  every  day  and  Sunday,  time  for  Sunday  to  be  11. 

(l)  Two  weeks’  annual  holiday  on  full  pay,  to  shift  workers  who  work  on  public  holidays,  in  lieu  of  any  overtime. 
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MANUFAGTUEING  (Other  Manufacturing) — continued. 


Minimitm  Wage 

OOOITPATION 

Per 

Hour. 

Per 

Day 

Per 

Week 

s.  d. 

8.  d. 

s.  d. 

Requlah  Time 


Houes  per  Day 


Mon. 

to 

FrI. 


Sat. 


Paim  and  Varnish  Maktrs. 

Cumberland. 

Paint  department — 

Assistants,  chemical  coloui 
makers’  

1 

1 

! 98  0 

1 

1 

Employee  on — 

Paint  mixing,  grinding-ma- 
chines, on  kalsominc  or  dry 
colour  grinding 

! 

93  0 

1 

j j 

I ! 

P>ulk  machine  paint  tinting  ... 

98  0 

Tnicking,  cleaning,  filling, 
labouring,  soldering,  finish- 
ing and  heading-up  stiff 
paints,  and  others  not  pro- 
vided for  ...  

8!)  0 

1 ! 

i 1 

j 1 

Varnish  department — 
Labourers,  geuerai  ... 

89  0 

White  lead  corroding  and  grind- 
ing— 

Employee  on — 

Casting  machines 

91  6 

1 

Drawing  and  stripping 
stacks  

103  0 

► 82 

Dry  white  lead  filling 

103  0 

Finishing  and  heading-up . . . 

92  0 

I 

Load  kettles 

98  0 

Pulpcr  men  

103  0 

Setters  and  weighers  ... 

1 

93  0 

Water  mill  hands,  macliincmcn, 
and  those  grinding  and  filling 
white  lead  in  oil  

■■■  1 

98  0 

Labourers,  general,  and  those 
handling  pots,  tan  bark, 
timber,  pig  lead  (not  setters 
or  drawers)  

91  6 

i 

Others  not  provided  for 

91  G 

Lf'ading  hand,  all  departments 
in)  

Casuals  (/;) 

2 "5 

i 

Hours 

per 

Week 


5-2 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 


Regular  Days 

Up  to 

After 

2 

2 

hours 

hours 

H 


(O 

48  I ... 


Sun- 

days 

and 

Holi- 

days 


(«) 


11 


li 


(f) 


(a)  Not  less  than  6s.  per  week  above  highest  rate  as  prescribed  for  those  under  his  supervision. 

(b)  Minimum,  4 hours.  If  performing  duties  of  leading  hand,  2s.  6ad.  per  hour,  minimum  4 hours. 

(c)  Range  of  hours:—?  a.m.  to  5-30  p.m.,  Mon.-Fri.;  7 a.m.  to  noon,  S.at.  Starting  .and  knocking-olf  tijuo  to  be  fixed 

by  employer,  but  then  not  alterable  without  7 days’  notice.  Meals  not  more  than  1 hour.  JOngagement — 
Weekly  hands  terminable  at  a week’s  notice. 

(d)  Night  shift,  3s.  per  w'eck  extra,  and  all  time  over  81  lioiirs  to  be  deemed  overtime  at  usual  overtime  rates. 

(e)  If  required  to  work  overtime  without  a day’s  notice,  to  be  allowed  Is.  6d.  for  meal.  If  handling  any  dry  carbonate  of 

lead,  respirators  and  overalls  to  be  provided. 
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MAN U FACT  URING'  ( Othe r Manufacturing)  — co ntinued . 


OooupAnoH 


jMlnimum  M'age 


Per 

Hour 


s.  d. 


Per 

Day 


5.  d. 


Per 

Week 


s.  d. 


Regular  Time 


Hours  per  Day 

51 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


5 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


OvEP.Ti\ns  Factors 

RegiMar  Days 

Sun- 

days 

^and 

Holi- 

days 

Up  t’o 
2 

hours 

After, 

O 

hours' 

5^  c 

Z s 

o < 


Rubber  Workers. 

Males. 

Calendar  hand 

First  helper  on  calendar,  mixing 
mill  hand,  moulder  of  motor 
and  motor-cycle  tyres 

Liqnorer  (e)  

Machinists  dough-mixing,  forc- 
ing, hose,  spreading,  washing 
Men — cutting  footwear,  &c.,  on 
heaters,  on  presses,  making 
rubber  goods  on  lathes,  mak 
ing  and  repairing  hose  by 
band,  packing  belting,  mats 
(/),  repairing  motor  and 
motor  cycle  tyres  and  tubes 
moulding  other  than  motor 
cycle  tyres 

Others  


Females. 


Adult 


1 6| 


1 41: 

2 6' 


1 

1 3 


I 

31  0 I J 


•18 


ia) 


I I i 

! i I 

I ' I 

' ' i 

(6)  i((Zl  (d)  (c) 

...  i li  i U : 


(а)  Time  worked  by  day  workers  before  the  usual  starting,  or  after  the  usual  ceasing  time,  is  overtime. 

(б) 'l|d.  per  hour  extra. 

(c)  Not  prescribed  for  Sundays. 

(d)  Factories  Act,  1912,  sec.  43,  presciibes  !•>  rates  for  females  and  restricts  overtime  hours. 

(e)  Not  to  be  employed  for  more  than  2 consecutive  hours  each  morning  and  afternoon;  cinployci  to  rrovi-Jc  m”.k  and 

respirator. 

(/)  And  all  other  mechanicaJ  and  surgical  goods  not  otherw'se  provided  for. 
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MANUFACTURING  (Other  Manheacturino) — conlinued. 


OCCUPATIOn 


Minimum  Wage 


llFGuu.‘R  Time 


Per 

Hour 


S.  (1. 


Per 

Day 


Soap,  Candles.  Artificial  Tallow 
Males. 

Candle  manufacture — Single 

employee  

Candle  acidifier 

moulder 
,,  Stillman  ... 

Foreman  (if  any)  other  that 

distilling  

Glj'ccrine  room — 

Single  employee,  or  employee 
with  but  one  assistant 
Working  foreman  on  any  shifi 
Otlier  unclassified  labourers  {h) 
Eelieving  employee  (6) 

Sand  soap  maker 

,,  assistant  to  . 

Soap  making — Man  in  charge  . 
Soap  powder  making — 

Man  in  charge 
Soda  making— 

Soda  boiler,  if  single  employee 
Soda  boiler 

Stearine  press — Man  in  charge 
Tallo.w  artificial — 

Others,  1st  month  ... 

„ thereafter 

Females. 

Employee  of  18  years  and  over- 
With  less  than  3 months  ex 
pcrioncc 

M'ith  .3  months’  experience 
Head  forewoman 

Kitchen  and  Sons,  Ltd  (a) 

Newcastle. 

Candle  acidifier 

,,  moulder 

,,  sawyer 

,,  Stillman  ... 

Foreman  (if  any)  other  tha 

distilling  

Glycerine  room — - 

Single  employee  or  employee 
with  but  one  assistant 
Working  foreman  on  any  shift 
Other  unclassified  labourers  (h) 
Soap  cutter 

Soap  making — 3fan  in  charge  . 
Stearine  press — IMan  in  charge 


Per 

Week 


Hours  per  Day 


31011. 

to 

Fri. 


Sat. 


Hours 

p('r 

Week 


IWctor 
for  Eml 
ind  .'Ird 
SiiKts 


Special  Hates 

Overtime  Factors  ! 
Hcgular  Day 


U p to 
2 

hours 


After 

hours 


Sun- 

days 

and 

Holi- 

days 


8t  0 
79  0 
77  0 
82  0 

1 

1 

1 

1 

84  0 

81  G 
86  G 
77  0 

i 

1 . 

79”‘g 
77  0 
89  0 

79  0 

1 

1 

V 

1 

a 

: 43 

(c) 

Oi)  (y) 

1 

H 

(^1 

84  0 
79  0 
79  0 

1 

: 

i 

77  0 
82  0 

1 

1 

1 

1 

30  0 
33  0 
42.  0 

1 

1 

1 

1 

1 

J 

1 

j 

1 

79  0 ' 

79  0 

79  0 
82  0 

84  0 

• 82 

( 

48 

7) 

d)(f7) 

1 

H 

U 

(0 

o 

81  0 
8G  6 
77  0 
79  0 
102  0 
79  0 J 

1 

{n)  Special  classification  and  rates  for  this  firm. 

{h)  To  receive  the  higher  rate  while  so  engaged  whether  his  usual  rate  or  that  of  the  grade  in  which  he  is  temporarily 
employed.  ‘ 

(c)  Eange  of  hours  : — 3Ion.-Fri.,  7-15  a.m.  to  5-3n  p.m. ; Sat.,  7-15  a.m.  to  noon. 

(d)  In  shift  work  the  starting  and  ceasing  times  shall  be  as  arranged  between  employer  and  employees. 

((?)  Except  Anniversary  Day.  King’s  Birthday,  Prince  of  Wales’  Birthday,  and  Eight-hour  Day,  other  recognised 
public  holidays  annually  to  be  paid  for  at  ordinary  rates  without  being  worked. 

(/)  As  (c)^  except  starting  time  may  not  be  earlier  than  7 a.m. 

(g)  In  candle  room  department  employees  on  night  shift  to  be  piaid  6d.  per  shift  extra, 

(h)  When  engaged  boiling  caustic  Is.  Gd.  per  week  extra. 


10387— K 


Othfr  Hates 
and 

Allowances 
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MINING,  MINERAL  TREATMENT,  QUARRYING,  AND 

SMELTING. 

INDEX  TO  AWARDS. 


Industry. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry- 
Date  as 
indicated  in 
Award. 


Reference. 


Ind.  Gaz. 


Com- 

pendium. 


03 

1 ^ 

Vol. 

Page. 

Colliery  Deputies,  <tc.  (North) — 

Deputies,  &c.  (Newcastle  District) 

149 

25-8-16 

24-8-19 

10 

1093 

Deputies,  dt-c.  (South  Maitland  Coalfield)  

20  4 

23-11-17 

1-6-19 

12 

866 

Colliery  Mechanics,  &c.  (Nortii) — 

Mechanics,  &c.  (Works  of  .T.  and  A.  Brown,  at 

166 

8-9-15 

1 

1 

1 

8 

858 

Hexham,  and  Railway  Workshops  of  East  Greta 

v‘ 

228 

30-12-15 

1 

1 

9 

266 

Coal  Mining  Companv). 

V.C. 

89 

19-5-16 

^ 7-9-18 

i 

10 

385 

V. 

111 

23-6-16 

1 

10 

568 

V.C. 

202 

16-11-17 

J 

i 

1 

. 12 

864 

Mechanics,  &c.  (South  Maitland  Railways,  Limited). 

A.C. 

240 

17-10-19 

1 

1 

1 

" 16 

580 

V.C. 

276 

24-12-19 

{ 

h 30-10-21 

17 

211 

V.C. 

134 

16-7-20 

J 

I 

. 18 

166 

Mechanics,  A-c 

A.C. 

30 

8-3-18 

1 

1 

1 

' 13 

350 

V.C. 

62 

17-5-18 

\ 

s 31-12-19 

13 

587 

' 

V.Cc. 

233 

30-10-19 

j 

i 

. 16 

582 

Officers  and  Salaried  Staff  (East  Greta  Pv,ailway)  ... 

166 

8-9-15 

s 7 Q 1 8 

r 8 

867 

V.C. 

104 

16-6-16 

i 

1 10 

567 

Wages  Staff  (East  Greta  Railway)  ... 

166 

8-9-15 

1 

^ 7_9_18 

1 8 

866 

V.C. 

93 

26-.5-16 

J 

1 10 

386 

Colliery  Mechanics  (West)  ...  

A.C. 

130 

9-7-20 

i 

L 1_4_82 

r 18 

167 

V.C. 

163 

10-9-20 

) 

1 18 

543 

Metalliferous  Miners,  Ac.,  General  (State) — 

Miners,  Ac.,  (Limestone) 

A.C. 

2 

2-1-20 

L 

J 

r 17 

212 

V.C. 

204 

26-11-20 

J 

r*  X.0  X 

L 18 

1352 

„ . (General) 

A.C. 

112 

11-6-20 

1 

1 

1296 

V.C. 

152 

20-8-20 

^ 24-5-22 

i 

I 18 

360 

V.C. 

202 

19-11-20 

1 

1 

L 18 

783 

Miners,  Ac.  (Broken  Hill  Proprietary  Co.,  Ltd., 

A.C. 

45 

28-2-19 

1 

1 

r 15 

556 

excepting  county  of  Yancowinna). " 

V.C. 

276 

24-12-19 

1 

L 13-3-21 

) 17 

214 

V.C. 

93 

14-5-20 

1 

l” 

1114 

V.C. 

212 

17-12-20 

J 

1 19 

204 

Yancowinna — 

Miners,  Ac.  

A.C. 

222 

12-9-19 

L Qn_Q_^0 

/ 16 

342 

V.C. 

271 

19-12-19 

> OU  J —U 

1 17 

105 

Trades  and  Trades  Labourers  

A.C. 

219 

5-9-19 

L Qn__Q_9n 

r 16 

345 

V.C. 

271 

19-12-19 

^ oD  y 4-u 

1 17 

107 

Quarrying — 

Limestone  and  Iron  Ore  Quarries  (Hoskins  Iron  and 

A.C. 

84 

17-4-19 

1 

r 

823 

Steel  Co.,  Ltd.),  Tallewang,  Carcoar,  Cadia,  Ben 

V.C. 

2 

2-1-20 

y 30-4-21 

.< 

17 

215 

Bullen.and  Havilah. 

V.C. 

187 

22-10-20 

1 

1 18 

984 

Quarries,  Ac.  (State)  

A.C. 

166 

24-12-18 

] 

r 15 

166 

V.C. 

267 

5-12-19 

1 

1 16 

968 

V.C. 

59 

19-3-20 

1 

L 31-3-21 

J 17 

951 

V.C. 

143 

6-8-20 

j 

1 18 

361 

V.C. 

195 

5-11-20 

1 

1 18 

985 

V.C. 

204 

26-11-20 

J 

1 18 

1353 

Smelting — • — 

E.  and  A.  Copper  Co.  

117 

30-6-16 

£9-6-19 

10 

622 

Smelting  (Electroly-tic  R.  and  S.  Company) — 

Copper  Wire,  Ac.,  Makers  (Metal  Manufactures, 

A.C. 

215 

29-8-19 

11-9-21 

16 

390 

Ltd.,  Port  Kembla). 

Smelting  (Sulphide  Corporation  Limited) — 

Smelting — Engineers  (Cockle  Creek) 

10 

14-1-16 

13-10-18 

9 

684 

,,  Boilermakers  

10 

14-1-16 

18-4-18 

9 

687 

,,  Ironworkers’ Assistants... 

139 

4-8-16 

3-8-19 

10 

887 

,,  Labourers,  Ac.  ... 

139 

4-8-16 

8-8-18 

10 

886 

Page. 


893 


896 


898 


897 


f 898 

899 

899 

901 

J 

1 

j=  901 


902 


903 

904 
904 
904 


Awards  re  Special  Places,  Coal  Cliff  Colliery  (XIII,  I.G.  462)  and  Mount  Pleasant  Colliery  (XV,  I.G.  349;,  and 
providing  for  piece-work  rates  for  Wood-carters,  Mount  Boppy  (VIII,  I.G,  610),  in  force  as  at  31st  December,  1920. 
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MINING,  MINERAL  TREATMENT,  QUARRYING  and  SMELTING. 

COMPENDIUM. 


Occupation 


Coal  Mining: — Deputies. 

North  : — Newcastle  District  (a). 

Deputy standard  {b 

Examining  deputy  

Shotfirer,  waste -examiner 

standard  .. 

North  : — South  Maitland 
Coalfield  (e). 

Deputy  (/)  

Shot-firer,  waste -examiner  (f).. 

Coal  Mining : — Mechanics,  &c 

North. 

Building  and  other  Trades. 

Bricklayer  on  stoppings 
„ on  other  work 
Bricklayer’s  labourer  supplying 

by  hod  (o)  

Carpenter 

Painter,  painting  office  oi 
residence  (p) 

„ signwriting,  not  stcnci: 
work  (p)  r.. 

,,  other  colliery  work  .. 

Plumber 

Saddler 

Sawyers- 

Circular  saw  doctor  

,,  saw  sharpener 

,,  sawyer  who  works, 

sharpens  and  set:- 
any  saw  ... 

,,  sawyer  cutting  tim- 

ber 9 in.  and  ovei 
in  depth  ... 

„ sawyer  cutting  tim 

ber  between  6 in 
. and  9 in.  in  dejith 

,,  sawyers,  all  othei 

flat  cutting  bench 
Log  sawyer  (other  than  ba 
Rccutting  band  sawyer — - 
Wheel,  diam.  00  in.and  o 
Wheel, diam.ovcr  48  in.  and 
under  60  in. 
Wheel,diam.48in.and 
Tailer-out 

^kip  or  hopper  repairer... 


JlixiMUM  Wage 


Per 

Hour 

Per 

Day 

S.  (1 . 

s.  d. 

! 

13  2 

12  2 

12  2 

1 

10  6 
15  6 1 

Per  Hour.  ! 

General 

in) 

Special 
in)  i 

il 

1 9^ 

i 

1 4U 
1 7-il 

1 72 
1 10 

1 8| 

1 4Jj 
1 6 ! 

1 4 

1 10 1 
1 5J 
1 8| 

1 6 

1 6 i 

1 1-i; 
1 6i, 

1 3 1 

1 9.1 1 

1 7^' 

i 

-1  72' 

1 4a: 

1 6 

1 3 

1 n\ 

1 Ogl 

1 lAi 
1 

1 72 

1 4J 

1 G 
1 4 2 

1 42 

1 6il 

1 3 

1 

1 u 

1 2.li 

Per 

Week 


s.  d. 


Regular  Time 


Hours  per  Day 


3Ion. 

to 

Eri. 


Sat. 


Hours 

per 

Week 


\(^)  m 

/ 8 i 6 


0 5 
3 


(c) 


(i) 


('?)  (?) 

>-  ... 


(?) 


Special  Rates 


Factor 
for  2nd 
and  :5rd 
Shifts 


Overtime  Factors 


Regular  Days 


Up  to  1 After 
2 2 
hours  hours 


(r) 


1?;-. 


ijki) 

li 


(s) 


U 


m 

n 


(s) 


n 


Sun- 
days 
and 
Holi- 
days j 


I S 

M-T3  S 

1^1 

o ^ 


id) 


(m) 


is)  (t) 


(a)  Applicable  only  to  the  employment  of  members  of  the  Newcastle  District  Deputies,  Ac..  Protective  Association 

in  twenty-three  named  mines. 

(b)  Rates  at  the  selling  price  of  12s. : the  rates  shall  slide  5 per  cent,  per  shilling  rise  or  fall  in  the  selling  price,  the 

slide  ceasing  at  9s.  f.o.b.  Newcastle.  Work  under  exceptional  conditions  to  be  paid  for  at  higher  rates,  as  fixed 
by  agreement,  or  failing  that  by  the  Board. 

(c)  Employees  may  be  called  upon  to  work  so  far  beyond  96  hours  in  any  consecutive  14  days  as  necessary  for  the  proper 

working  of  the  mine. 

(d)  “ Exceptional  work  ” owing  to  breakdowns,  falls,  fires,  or  similar  emergencies— ordinary  rates.  Necessary  work 

other  than  “ exceptional  work  at  rates  fixed  by  agreement,  or  falling  that  by  the  Board  on  application,  or 
in  the  interim  by  the  management. 

(c)  Applicable  to  employment  in  twenty  named  mines. 

if)  Work  under  exceptional  conditions' to  be  i)aid  for  at  higher  rates  as  fixed  by  agreement,  or  failing  that  by  the  Board, 
(a)  Inclusive  of  I hour  for  meal. 

(h)  8ix  hours  is  regular  time  also  on  Sundays  and  holidays. 

(i)  Employees  may  be  called  upon  to  work  so  far  beyond  96  hours  in  any  consecutive  14  days  as  necessary  to  secure 

continuous  mining  operations. 

Prescribed  range  of  hours ;— Starting  time,  between  6 a.m.  and  7 a.m.,  as  fixed  by  the  management;  quitting 
.time  between  .8  p.m.  and  4 p.m . 

(i)  After  the  first  hour,”H-  rates. 

(k)  Except  when  worked  by  reason,  of  breakdowns,  falls,  fires,  or  similar  emergencies,  and  then  ordinary  rates. 

(0  These  factors  ani'ly  to  time  on  duty  in  excess  of  8 or  6 hours  as  prescribed.  For  time  before  the  starting  time 
and  after  the  quitting  time  .as  fixed,  the  factor  is  t,,';,  (i.e.,  71  per  cent,  extra). 

On)  The  same  as  for  Saturdays. 

(n)  fi’he  Special  rates  are  apj)licable  at  tlie  works  of  .1.  and  A.  Brown  at  Hexham  and  the  railway  workshops  o>f  the  ILost 

Greta  Goal  Mining  Go.  'rhe  general  rates  are  applicable  cisewberc  in  the  area  “ North.”  , 

(o)  Or  raising  material  to  a height  of  10  feet  or  more,  and  using  a bucket. 
in)  Minimum  time  of  employment,  half  a dav, 

(^).  is),  if)  See  next  page. 
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MINING,  MINERAL  TREATMENT,  QUARRYING,  AND  SMELTING— 


OccrrATios 


Coal  Mining : — Mechanics,  &c. 

continued. 

N orth — continued. 

Metal  Trades. 

Boilermaker  

Electrical — 

Cable  hanger  ... 


hangers) 

Fitter  ... 

Mechanic 

Fitter,  Colliery 

,,  Engineer’s 

Machine  deputy 

Machinists — 

Borer,  miller,  planer,  shaper 
slotter 

Other  (including  driller) 

Moulder 

Patternmaker  

Smiths — 

Blacksmith  

Coppersmith  ... 

Engineer’s  smith 

Horseshoe  r 

,,  and  pick  sharpe 
Pick  sharpener 

Striker...  

Turner  

Miscellaneous  Labour. 

Carter,  one-horse 

„ two-horse  (x)  ... 

Fettle  r 

Ganger  ... 

Greaser,  AVaggon 
Groom  ...  


ally  provided  for 
Labourer  mixing  concrete 
,,  Other... 

Lampman 

Lampman’s  assistant  ... 
Bigger — 

In  charge  

Other  

Hope  splicer 
Storeman — 

In  charge,  alsn  of  distrib 
of  explosives 
Other  ... 

Shan  

Weighman  


MIKIMI'M  M'ac.h 

Regular 

Time 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  p 

Mon. 

to 

Fri. 

er  Day 
Sat. 

Hours 

per 

Week 

Per  Hour. 

General 

Special 

in) 

in) 

(2) 

(2) 

(2)  ( 

1 9i 

1 6 

1 6i 

1 2J 

1 8| 

1 

1 lOi 

1 0^ 

1 Hi 

1 4^ 

1 7i 

1 24 

1 9i 

1 H 

...  1 

1 6 

1 3 

... 

; 1 SI 

1 5 

... 

. 1 

1 2| 

...  1 

. 1 n 

I 44 

...  1 

. 1 lOk 

1 84 

... 

. 1 9 

1 4 

. 1 10 

1 8 

. 1 10 

1 8 

. 1 8| 

1 44 

r 1 6i 

1 3i 

. 1 5f 

1 2 

. 1 5i 

1 U 

. 1 9j 

1 74 

(2) 

(2) 

(2) 

- ... 

■ 1 4| 

1 n 

. 1 4i 

1 2 

• 1 4g 

1 n 

. 1 81 

1 44 

■ 1 4| 

1 o| 

i ^ 

1 u 

1 

1 14 

,.  1 0 

1 3 

. 1 4| 

1 U 

,.  1 41 

1 2 

..  1 4| 

1 1 

..  1 7i 

1 44 

..  1 4i 

1 

..  1 6S 

n 

1 3 

..  1 .0? 

1 2 

..  1 4| 

1 14 

..  1 45 

1 14 

..  1 

1 3 

1 

• 

Oc 


Special  Hates 


Factor 
for  2nd 
;nd  drd 
Shirts 


OvEP.TiMB  Factors 


Regular  Davf 


Up  to 
hours 


(2) 


(u)  {V) 

li 


(2) 


After 

hours 


Sun- 

days 

and 

Ifoli- 

days 


E 9 

ri-d  5 


(r) 


(s) 


li 


I ‘ 


(w) 

n 


(s) 


li 


(0 


is) 


(0 


(n)  As  preceding  page. 

(7)  At  J.  and  A.  Brown’s  works  at  Hexham  and  at  the  railway  workshops  of  the  East  Greta  Coal-mining  Co.,  the  hours 
shall  bo  4S  hours  per  week,  and  otherwise  as  agreed  upon.  Elsewh'^re  in  the  area  “ North”  craftsmen  and  assistants 
shall  work  the  same  liours  per  day  as  was  the  praotir  e T>rior  to  -ISth  .Tanuary,  1918,  but  labourers  working  with 
or  doing  similar  work  to  the  members  of  tlie  Australasian  Coal  and  Shale  Emplo}'oes’  Federation,  shall  work  the 
same  hours  as  such  members. 

(r)  Prescribed  in  the  general  award,  \xee  («)|,  for  labourers  loading  material  in  the  colliery  jmrd  for  underground. 

(s)  Except  in  work  necessary  to  secure  cont  inuous  mining  operations,  when  ordinary  rates. 

(f)  Dirt  money.  Id.  per  hour  in  certain  cases. 

For  Boilermakers  only  : — Same  allowances  for  work  at  high  temperatures,  dirt  money,  fares,  travelling  time, 
and  expenses  as  in  craft  award.  See  Engineering,  Metal  Works.  Ac. — Boilermakers  and  Iron  Shipbuilders. 
ill)  But  overtime  rates  for  less  than  three  night  shifts  in  succession;  or  for  work  on  night-shift  following  w’ork  on  the 
immediately  preceding  day-shift ; but  in  counting  successive  night-shifts  such  night-shift  may  be  counted  the 
first.  Overtime  after  night-shift— -Same  rate  as  overtime  after  day-shift. 

(v)  Work  during  prescribed  meal  hours,  IJ^  of  the  current  rate. 

iw)  After  .")  p.m.  on  Saturday,  double  rates.  Maximum  per  week,  20  hours. 

(x)  And  Jd.  extra  for  each  additional  liorse. 
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MINING,  MINERAL  TREATMENT,  QUARRYING,  AND  SMELTING 


Minimum  Wage 

Regular  Time 

SrsciAi.  Rates 

OCCOPATIOS 

) 

Hours  per  Day 

§ 

OvERTiMR  Factors 

1 2 

Hours 

per 

Week 

Factor 

1 Sun- 
days 
and 
Holi- 
days 

Per 

Per 

Per 

for  2ii(i 

Regular  Jiayi 

Hour 
s.  d. 

Day 

3.  d. 

Week 

s.  d. 

Mon. 

to 

Eli. 

Sat. 

o| 

and  .3rd 
1 Shifts 

U])  to 
hours 

1 Aftc'i 
1 hours 

o ^ 

Coal  Mining: — Railway  Staff. 

! 

Nort/i : — East  Greta  Eailway. 

ib) 

{b) 

(f) 

i 

0) 

Salaried  Officers  (a)  

... 

... 

10 

10 

i 9G 

1 ! 

1 

1 

Wages  Sta<f. 

Employees  not  elsewhere  in- 

1 

eluded  

8 

9 

i ,,, 

... 

1 1 

1 

Pettier  

8 

9 

i 

1 

i 

Ganger 

Guard,  Coal  and  Ballast — 

1 ’dJ 

1 

i 

••• 

j 

1st  year  

9 

0 ! 

i 

2nd  and  .3rd  years 

9 

6 

(D 

1 

Thereafter  

Guard,  Passenger  and  Goods — 

... 

10 

0 

- ... 

9G 

1 

1st  year  

2nd  and  8rd  years 

...  i 

9 

0 

1 

i 

(A) 

9 

G 

1 

1 1 

4th  and  5th  years 

10 

0 : 

Thereafter  

Porter  (d) — 

10 

6 ! 

> 

I : 

In  charge  (r)  1st  year 

9 

0 : 

1 

)-  10 

ig) 

(h) 

„ thereafter 

9 

G ! 

10 

58 

108 

1 

Other  

Shunter  ...  

1 11 

8 

9 1 

^ i 

f/) 

1 

1 

j 

Signalman,  E.  Greta  Junction... 

lo” 

0 

^ ...  , 

9G 

1 

1 

„ Other  

Ticket  examiner 

9 

0 

J 

(») 

1 

10 

0 

108 

1 

J 

North  : — South  Maitland  Hail- 

i 

ways  Limited. 

1 

G.angcr 

14 

8 ; 

1 

i 

Pettcr(f) 

13 

3 

j 

Hand) man,  1st  class  

„ 2nd  class  ... 

15 

3 

(/) 

(1) 

13 

9 ! 

... 

9C 

1 

1 

u 1 

Porters  at  East  Greta  .Junction 

c'assed  as  2nd  class  shun- 
ters (m)'  

• 

13 

2 

! 

(d)  Minimum  annual  salaries  : — Goods  clerk— £140  to  £220,  l»y  annual  increments  of  £10  ; night  ollieer — £1(30  and  £170 ; 
stationmaster — £210  to  £240;  £180  to  £200,  £160  to  £175,  i)y  annual  increments  of  £15,  subject  to  the  upper 
limit  for  each  class;  relieving  stationmaster— £160.  Stationmasters  (including  relieving)  to  receive  house 
allowance  of  10s.  per  week. 

(b)  Infringement  does  not  entail  payment  of  overtime,  unless  time  worked  exceeds  93  hours  in  a fortnight. 

(c)  Hours  per  fortnight.  The  maximum  shift  (10  hours)  is  to  be  worked  within  12  hours  over  all. 

(d)  Block  porter  same  rate  as  porter,  except  when  working  the  block  at  other  times  than  during  meal  hours  or  on  an 

emergency,  and  then  signalman’s  rate  while  so  employed.  Porter  wliose  rate  does  not  exceed  9s.  6d.  per  day 
relieving  a salaried  olfieer.  Is.  per  day  extra. 

(e)  Of  Goods  Shed  at  a terminal  station. 

(f)  Hours  per  fortnight  to  be  worked  in  twelve  working  days. 

(g)  Hours  per  fortnightly  period.  A porter  employed  at  a tennin.il  st.ition  oxelmively  as  goods  porter  shall  bo  worked 

.between  6 a.m.  and  6 p.m. 

(h)  Where  the  greater  part  of  the  hours  of  Libour  is  between  8 p.m.  and  3 a.m.  one  hour  less  shall  constitute  the  ordinary 

day  or  shift. 

(i)  Hours  per  fortnightly  period. 

(j)  Annual  leave,  16  days  on  full  pay. 

(k)  Annual  holidays — 10  days,  and  for  all  except  fettl.ers,  interbekiug  men,  and  porters.  0 good-conduct  holidays  at 

the  discretion  of  the  Superintendent. 

(/)  Allowance  of  lOs.  per  year  made  for  shovels. 

(m)  Provided  with  full  suit  of  oilskins  every  4 years. 
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, • MINING,  MINERAL  TREATMENT,  QUARRA^ING,  AND  m¥JuTim-~continued. 


Occupation 


Coal  Mining  ; — Mechanics,  &c 

West. 


Blacksmiths  

Bricklayers  (all)... 

Cart(?rs,  1 horse  ... 

,,  2 horses 

,.  horses 

(Each  additional  horse  Jvl 
extra.) 

Carpenters 
Fettle rs  ... 

Fitter,  electrical. 

„ Engineers 
Horseshoer  (only) 

Labourers  whilst  mixing  con 
Crete 
,,  Other... 

^Mechanic,  electrical 
Smiths,  engineer’s 
Skip  or  hopper  repairers.. 

Sharpeners,  pick 

Striker,  Engiacers,  smitiis 

„ Adult  

Stopping  builders  (whilst  so  cn 

ployed)  

Groom,  head  

,,  Adult  assistant... 


3IINIMUM  Wage 


Per 

Hour 


s.  d. 


2 Of 


1 9i 

1 lOi 

1 111 


2 13 

1 ‘h 

2 

2 II 
1 111 


1 8} 

1 71 

2 1 


1 hi 
1 10 1 
1 81 
1 81 


1 11 


Per 

Day 


s.  d. 


Per 

Week 


s.  d. 


Begular  Time 


IIouRS  per  Day 


I\Ion. 

to 

Fri. 


Sat. 


:/3 

Hours 

ui 

per 

~ 3 

Week 

os 

h-1 

84  0 
78  0 


Special  Bates 


Factor 
for  2ml 
ind  :,hd 
Sliifts 


Overtime  Factors 


Begular  Days 

Up  to 
hours 

After 
1 hours 

(«)  '(«)  l(«)  l(«) 


(«) 


(«) 


Sun- 

days 

and 

IIoll- 

davs 


I i 

rt  5 

O ^ 


(«)  (b) 


I :k 

1 


(rt)  Hours  and  overtime  to  stand  over  until  the  removal  of  the  War  Precautions  Begulatioms,  during  the  continuance  of 
which  all  existing  conditions  shall  apply. 


(b)  Dirt  money,  while  stripping  and  replacing  gear  wheels  of  pumps  and  haulages  covered  with  oil  and  grease ; also 
stripping,  repairing  and  replacing  sprocket  wheels  of  creeper  chains,  screens  and  coal  conveyors  whilst  in 
position,  covered  with  oil  or  grease;  and  work  inside  crank  case  engines.  Id.  per  hour.  No  dirt  money  to  be 
paid  blacksmiths  while  in  shop,  or  to  fitters  and  turners  working  on  bench,  lathe,  or  other  machine. 


■1 

J 

. I 


VoL.  XIX,  No.  2.]  COMPENDIUM  OF  AWARDS,  DEC.,  1020. 


807 


MINING,  MINERAL  TREATMENT,  QUARRYING,  AND  SMELTING— confwued. 

T 


Occupation 

Per 

Hour 

s.  d. 

Per 

Day 

3.  d. 

P('r 

Week’ 

3.  d. 

Metal  and  Limestone 
Mining,  &e.  (»). 
General. 

Craftsmen — 

Blacksmith  (a) 

* 

t 

Bricklayer  («) 

Carpenter  (c)  ... 

Dredges  and  sluices — ■ 

Boxman  (in  charge  of  boxmen) 

15  2 

Boxraan  

14  8 

Grating  man 

14  4 

Horse-driver 

14  2 

Labourer 

14  2 

Nozzleman  in  charge  of  shift 

17  2 

Nozzleman  

15  8 

Pumphole-man 

14  4 

Sluiceraan  

14  8 

Tailing-dam  man  

14  4 

Tin  dresser,  tin  streamer  

14  8 

Mines  (ft) — 
Braceman 

14  8 

Horse-driver 

14  2 

Labourer,  trucker — 

Surface  

14  2 

Underground  

14  2 

Miner  (hand  or  machine) — 
On  benches  and  in  open  cuts 

15  5 

Putting  up  rises  not  over  40 
degrees  

15  '8 

Sinking  shafts  and  winzes 

15  8 

... 

Stoping,  driving,  and  in 
deep  leads.. 

15  2 

Platman  

14  8 

i ••• 

Striker 

14  2 

1 

Timberman,  in  shaft... 

IG  2 

,,  elsewhere 

15  5 

Tool  sharpener 

14  8 

Ore  treatment  and  reduction — 
Amalgamator... 

15  8 

Concentrator  ...  

15  8 

Extractor-house  attendant  ... 

15  8 

Labourer 

14  2 

Smelting- 

Blast  Furnace. 

Charge  wheeler  

14  4 

Feeder  ... 

1 15  2 

Tapper 

14  11 

Tuyere  puncher  

14  4 

! 

Reverberatory  Furnace. 
(Captain  or  funiaceman  ... 

15  2 

1 - 

Culvert  and  flue  cleaning 
from  inside,  cool 

14  8 

Culvert  and  flue  cleaning 
from  inside,  hot  (over  90 
dcg.l'ahr.)  

2 8^ 

Labourers  and  otbers 

14’"2 

Mates 

14  8 

Metal  chippcrs,drillers,  dump- 
men,  matte  wheelers,  pot- 
men, trimmers,  slag  triers 
bottom  liners 

14  4 

I 

Grinders  (pugmill  men),  solu- 
tion attendants 

14  8 

Turnersdovvn  or  levermen, 
topliners 

14  10 

t 

1 

Skimmers 

15  2 

1 - 

Timber-dresser.. 

1 5 2 

1 

.a:  INI  MUM  Wage 


Regular  '1’i.me 


Si'ECiAL  Kates 


[[OURS  per  Day 


Mon. 

to 

1-ri. 


Sat. 


Hours 

per 

Week 


IJ tidergrouvd  work  (ft) 

1 I 

8 4 44  . 


Day  work  (^surface). 


Si 


4i 


48 


.S'/n/i  work  (surface). 

(r) 

8 8 48 


I'actor 
for  2nd 
uid  :!rd 
Sliifts 


OVERTIME  I-' ACTORS 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
hours 

Alter 

hours 

,(e)  i(e) 

U i u 


(/) 


(7) 


* The  hourly  rate  is  fixed  by  multiplying  above  rate  for  underground  men  by  I'i  (including  bracemeu),  and  for  other 

t Wages  per  day  tJ  be  calculated  to  nearest  penny.  In  Cobar  6d.  per  day  to  be  added  to  these  rates. 

(a)  At  the  existing  awarded  craft  rates.  .... 

(ft)  Tull  regular  shifts  arc  to  be  paid  for  at  of  prescribed  minimum  rates.  The  overtime  factors  apply-  to  the 
prescribed  minimum  rates.  44  hours-week  includes  bracemen. 

(c)  Uemilar  time  includes  crib  time  of  4 hour,  to  be  reckoned  as  time  worked. 

(d)  IlaTige  of  hours  Midnight  Sunday  to  12-15  ]).m.  Saturday,  with  crib  time  of  i hour,  to  be  reckoned  as  time  worked 

"only  in  the  case  of  surfacemen  on  whom  the  underground  work  depends. 

(e)  Except  when  worked  in  emergencies  by  arrangement  among  the  employees  themselves. 

(f)  Except  extraordinary  work  necessary  to  secure  continuity  of  operations,  in  which  case  ordinary  overtime  rates. 

(7)  Wet  work  Is.  per  shift  extra,  or,  if  abnormally  wet,  the  employee  may  elect  to  either  work  6 hours  only  for  8 hours’ 
pay, ’or  8 hours  and  receive  Is.  extra  per  shift.  Hot  places  underground  : — Shift  not  to  exceed  G hours  if  wet- 
bulb  temperature  exceeds  81  deg.  Fahr.  for  4 hours  of  the  shift. 

(ft)  Men  prospecting  for  magnesite  and  stripping  cover  or  mullock  are  surface  labourers.  If  getting  magnesite  or  working 
in  open  cuts  over  8 feet  deep,  or  who  in  stripping  do  get  magnesite,  are  miners  working  in  open  cuts.  If  sinking 
shafts  or  driving  from  shafts  for  magnesite,  they  are  miners.  ^ 

(i)  Rates  for  Newcastle,  Central  Tablelands,  and  South  Coast  areas  is.  lOd.  less  than  above  rates. 
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MINING,  MINERAL  TREATMENT,  QUARRYING,  AND  mELTim—continued. 


JIiNiMUM  Wage 


Occupation 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Limestone  Miners,  &c.  (a) 
Cable  Hooker  

15  4 

Carpenter,  rough  

15  4 

Carpenter’s  mate  1 

15  2 

Hammer  and  Drillmen,  jumpor-j 

15  10 

Horse,  dray  and  driver  (private)] 
Man  driving  1 horse  with  skips 
or  trucks 

20  2 

In  4 

Machine  man  

10  8 

,,  assistant 

10  2 

Other,  not  specified  

15  2 

Pick  and/or  shovelmen 

...  i 

15  4 

Powder  monkey 

...  1 

10  8 

„ „ assistant 

Spawler 

... 

15  4 

15  10 

Striker,  adult  

::: 

15  4 

Tipman  and  spragsman 

15  4 

Tool  sharpener  ... 

10  2 

,,  striker  or  assistant 

15  4 

Truck  trimmer 

15  4 

Crattsmen  («)— 
Blacksmiths  ... 

Bricklaj’^ers  

Carpenters 

Engineers  

Engine-drivers.. 

Metal  and  Limestone  Mining,  &c. 

Broken  Bill  Proprietary  Com- 
pany Limited  {excluding 
Yancowinna). 

Blacksmith*  ...  

i 

Bricklayer*  

t 

Cable  hooker  

15  4 

Carpenter*  

„ rough  

15"’4 

Carpenter’s  mate  

15  2 

Driver,  one  horse  with  skips  or 
trucks  

15  4 

Driver  with  own  horse  and  dray 

20  2 i 

Hammer  and  drillmen,  jumper- 
men  " ... 

15  10 

Machineman  

10  8 

,,  assistant 

Others  not  specified 

10  2 1 

15  2 1 

Pick  and/or  shovelman 

15  4 

Powder  monkey 

10  8 

,,  assistant  ... 

Relieving  employee  ig) 

15  4 

Spawler 

15”l0 

Striker  ... 

15  4 

Tool  sharpener 

10  2 

,,  assistant  or  strikei 

Tipman,  spragsman  

15  4 

\ 

115  4 

Truck  trimmer 

i 

i 15  4 

Per 

Week 


3.  d. 


llEGULAR  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


ui.2 

O 

^ s 

3 


SPECI.AL  Hates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

Si 


4i 


48 


('>) 


I . 


u 


<f>2 

\1U 


Si 


48 


(j) 


u 


* Rates  prescribed  in  particular  craft  award. 

t Rates  not  applicable  to  Newcastle,  Central  Tablelands  or  South  Coast. 

(а)  Male  adults  employed  at  Taree  less  is.  per  day;  Central  Tablelands,  Newcastle  and  South  Coast  areas,  Is.  4d.  i?s9 

per  day  than  tabulated  rates  herein. 

(б)  Range  of  hours  ; — Between  7 a.m.  and  5-30  p.m.  Mon. -Fri.,  7 a.m.  and  noon  Sat. 

(c)  When  necessary  for  the  efficient  Avorking  of  the  quarry  for  Sundays;  otherwise  Sundays  and  holidays  2. 

(d)  Any  employee  actually  at  work  required  to  do  any  other  class  of  work  shall  be  paid  higher  rate. 

(e)  At  rates  prescribed  in  awards  governing  their  respective  crafts. 

(/)  Mon.-Fri.,  7 a.m.  to  5-30  p.m. ; Sat.,  7 a.m.  to  noon. 

(g)  To  be  paid  at  higher  rate  prescribed  for  work  performed. 


Other  Rates 
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MINING,  MINERAL  TREATMENT,  QUARRYING,  AND  SMELTING-cor/^Lit^erf. 


OCCUi'ATION 

1 

Mi.nisiuji 

M A(!K 

Bi;(;n.Ai: 

Bpeciai,  Hates 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hoi'iis  per  Day 

Hours 
per 
M EEK 

..  o 

1 Factor 

Overtime  Fi 
Regular  Days 

lCTORS 

Sun- 

days 

and 

Holi- 

days 

.Alon. 

to 

i.n. 

Sat. 

Otlie; 

Llinitati 

lor  2nd 
and  3rd 
Shifts 

Up  to 
2 

hours 

1 After 

1 - 
j hours 

*Per 

♦Per 

1 

Metalitferous  Mining, 

shift. 

shift. 

1 

1 

48  hrs. 

44  hrs. 

I 

1 

Broken  Hill. 

per 

per 

j 

1 

week. 

we 

ek. 

1 

1 

Braccman,  nlatmeii 

14 

0 

15 

3 

1 

1 

Chute  runner 

14 

6 

15 

9 

Contract  fillers,  truckers,  imil- 

lockers,  undcrgrouu'l  to  be  set 

to  earn  (i) 

14 

9 

15 

9 

Contractor,  minimum  wage, 

working  in  rises  (i)  

15 

6 

16 

10 

Contractor,  minimum  wage, 

1 

I 

miners  (i) 

13 

0 

14 

2 

Conveyor  belt  man  (under- 

j 

ground) 

13 

0 

14 

2 

1 

Diamond  drill  runner 

14 

6 

15 

9 

i 

Fillers  

13 

0 

14 

2 

1 

llorse  driver  relieving  at  point 

1 

1 

of  work  (underground) 

13 

0 

14 

2 

1 

Magazine  keeners 

13 

0 

14 

2 

1 

5[iners  on  wages,  hand  anc 

1 

machine  

14 

6 

15 

9 

1 

Surface. 

Jliners  to  be  set  to  earn  (con- 

1 (a) 

(«)  1 

(a) 

1 

tract)  (i)  

16 

9 

17 

9 

48 

(h) 

(i/) 

(d) 

ice) 

Mixed  functions  (J) 

V 

Underground. 

f 

u 

u 

2 

.Mullojkers  

13 

0 

14 

2 

W 

1 

Ore  inspector,  undergrounn 

44 

J 

(general)  

14 

0 

15 

3 

Continuous  'process. 

Pick  and  shovel  man  

13 

0 

14 

2 

1 

(d) 

Pitmen  ... 

15 

G 

IG 

10 

8 

8 

Quarryman,  other  than  miner.. 

13 

0 

14 

2 

Kunner-out  on  bridge 

13 

0 

14 

2 

Skipmen  ... 

14 

0 

15 

3 

Skipmen  oif-sider 

14 

0 

15 

3 

Timber  men 

15 

6 

16 

10 

1 

! 

Timber  tally  clerk,  underground 

13 

9 

15 

0 

Tool  carriers 

13 

0 

14 

2 

1 j 

Tool  depot  attendant 

13 

0 

14 

2 

Truckers  

13 

0 

14 

2 

1 

Hammer  and  drill  men  (per  day 

1 

or  shift)  

14 

0 

1 

i 

i 1 

Powder  monkey  (per  day  or 

! 

shift) 

14 

6 

I 

! 

Pmek  drill  machine  man  (perday 

I 

1 

or  shift)  .'. 

14 

0 

J 

Metalliferous  Mining — Trades 

and  Trades  Labourers. 

Broken  Hill. 

■ 

Attendants,  change -house 

13 

0 

I 

Blacksmiths  

16 

0 

Pilacksmith’s  striker  

14 

0 

Boilermaker’s  striker  ... 

13 

6 

Carpenter’s  labourer  

13 

n 

Dump  hose  men 

13 

0 

First  aid  men 

13 

0 

Fitter’s  labourer  looking  aitei 

belts  and  oiling 

13 

6 

1 

Fitter’s  labourer 

13 

6 

1 

Floorman • 

14 

0 

Day  u'ork. 

I 

Furnace  hand,  foundry 

14 

6 

(«) 

(a) 

(«) 

1 

(n) 

in') 

„ assistant 

13 

9 

48 

1 

'll 

IV 

o 

,,  labourer 

1 3 

0 

> 

Shift  ivork. 

f 

A 2 

“ 

Grooms 

14 

0 

(i) 

(J) 

U) 

Horsedriver  (1  horse) 

13 

G 

48 

J 

Horsedriver  (more  than  1 horse) 

14 

0 

Continuous  process.  g 

1 -horse  and  man  (hired)  ... 

18 

0 

8 

8 

(d) 

1 -horse  and  dray  and  man 

(hired)  

19 

6 

2-horse  and  dray  and  man' 

(hired)  ' 

24 

0 

Labourers  (day  sliift) 

13 

0 

,,  (night  shifts)  ...' 

13 

{) 

Lead-burner  ...  ...  ...‘ 

16 

6 

3nil  repairer  ...  ...  ...* 

14 

6 

Other  tradesmen’s  labourers  not 

otherwise  specified  j 

13 

^ 1 

J 

1 

Tor  notes  see  following  page. 


Othfr 

and 

Allowances 
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mining,  mineral  treatment,  quarrying,  and  SMELTING-con^Lme^Z. 


Occupation 


Metalliferous  Mining — Trades 
and  Trades  Labourers — contd. 


Broken  Hill, 
Platelayers  (surface) 

Plumbers 

Plumbers  labourer 

Hope  or  rigger 

Sawyer 

Sailor  man 

Shoeing-smiths 

Stablemen 

Tailer-out  (sawyer’s)  ... 

Tinsmiths  

Tinsmith’s  labourer 
Tool  sharpeners  (hand  or 
machine)  


Mill  and  Treatment  Plants. 

Aerial  tram  man 

Aerial  tram  man,  assistant 

Breaker  man  (Gates)  

Chamber  attendants 
Conemen  ... 

Conveyor  and  elevator  atten 

dants 

Crude  ore-bin  men  

Dorr  thickener 

Pilterpress  men  ... 

,,  assistant 

Flotation  men  (acid) 

„ assistant  (acid) 

,,  (without  acid)  .. 

,,  assistant  (with 

out  acid) 

Jigmen 

,,  assistant  


Loader — concentrates  into 
trucks — if  throwing,  or  bar- 
rowing off  floors,  or  throwing 

from  ground 

Leading  hands  in  all  cases  per 

day  extra  

Mixed  functions  (/) 

Mixer  men  

Nitre  furnace  men 

lle-grindcr  attendants 

Boll  attendants 

Boll  attendants  with  shaker  also 
Boastermen,  Dc  Spirlet... 

,,  ,,  labourers 

Samplers  (inside) 

,,  (outside) 

Slime  vatmen  

Storage  tank  men 
Table  attendants,  Wifley 

,,  ,,  assistants 

Tower  attendants 
A'atmen  ... 

M'aterman 


MIxMMUM 

Wage 

Per 

Per 

Per 

Hour 

Day 

Week 

a.  d. 

s. 

d. 

s.  d. 

*Per 

shift. 

48  hrs. 

per 

week. 

14 

0 

16 

0 

13 

0 

14 

6 

15 

0 

14 

0 

16 

0 

13 

6 

13 

6 

16 

0 

13 

0 

15 

0 

13 

6 

13 

0 

14 

0 

14 

9 

13 

0 

13 

0 

1 

13 

6 

13 

0 

15 

6 

14 

0 

14 

6 

13 

6 

14 

0 

13 

0 

14 

6 

13 

0 

13 

0 

13 

6 

1 

0 

13" 

0 

14 

9 

14 

0 

13 

0 

13 

6 

15 

6 

13 

0 

13 

6 

13 

6 

13 

0 

13 

0 

14 

0 

13 

0 

13 

9 

13 

0 

13 

6 

Begulau  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


t-.£ 


Dai)  work. 

{a)  I 

...  I 48 

Shift  work. 

U) 

...  i 48 

Conttnuous  process. 


8 


(d) 


Special  Bates 


Factor 
for  2nd 
iind  3rd 
Shifts 


> ... 


Overtime  Factors 


Begular  Dayi 


Up  to 
2 

hours 


(1/) 


u 


After 

2 

hours 


(!7) 


U 


Sun- 

days 

dnd 

Holi- 

days 


(cc) 


f 


(i) 


md  shifts,  deemed  to  have  rendered  in  the  44  hours  per  week, 
48  hours  of  duty,  and  the  pay  for  the  48  hours  shall  be  treated  as  distributed  in  equal  sums  per  hour  over  all 
the  44  hours.  In  the  case  of  contract  miners,  or  fillers,  or  truckers,  or  mullockers,  by  adding  is.  to  the 
amount  which  they  are  to  be  respectively  set  to  earn. 

(n)  Bange  of  hours  : — Mon. -Fri.,  7-30  a.m.  to  5 p.m.,  | hour  tor  meal;  Sat.,  7-30  a.m.  to  11-45  a.m. 

\b)  Bange  of  hours; — ^Mon.-Fri. — night  shift,  midnight  to  8 a.m.;  day  shift,  8 a.m.  to  4 p.m.;  afternoon  shift,  4 p.m. 

to  midnight;  | hour  for  meals  in  each  case.  Sat. — -Night  shift,  midnight  to  4 a.m.;  morning  shift,  4 a.m.  to 
8 a.m. ; forenoon  shift,  8 a.m.  to  noon.  Hours  not  to  exceed  6 hours  if  for  4 hours  temperature  81  deg.  F.,  wet 
bulb,  or  in  rises  where  temperature  exceeds  78  deg.  F.,wet  bulb,  or  where  height  exceeds  50  feet. 

(r)  Except  in  cases  of  repairs  to  or  renewals  of  engines,  boilers,  or  other  machinery,  when  IJ. 

(d)  Employment  13  or  14  days  in  every  fortnight  during  unbroken  period  of  one  calendar  month. 

(c)  In  addition  to  six  standard  holidays  annual  leave  up  to  12  days  on  full  pay  allowed  according  to  prescribed  graduated 
scale. 

(0  Paid  according  to  the  highest  scale  of  rates  for  work  performed. 

(g)  Where  overtime  for  2 hours  and  over  worked,  allowance  of  ^ hour  for  meal  to  be  made;  such  J hour  to  be  paid  for 

at  overtime  rates. 

(h)  Night  shift,  6d.  extra  per  shift. 

(t)  If  the  total  amount  pavable  under  any  contract  to  any  contract  miner  or  other  employee  under  contract  be  less  than 
the  eighth  part  of  13s.  (and  in  the  case  of  rises  I5s.  6d.)  for  every  hour  of  duty  rendered,  then  the  employer  .shaM 
pay  the  deficiency. 

(j)  Mon. -Sat. — Night  shift,  midnight  to  8 a.m.;  day  shift,  8 a.m.  to  4 p.m.;  afternoon  shift,  4 p.m.  to  12  midnight; 

i hour  meal  break  in  each  case. 

(k)  If  temporarily  required  to  work  out  of  town,  necessitating  sleeping  away  from  home,  all  fares  and  travelling  time  to 

be  allowed,  also  3s.  per  day. 
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MINING,  MINERAL  TREATMENT,  QUARRYING,  AND  SMELTING— 


Occupation 


Minimum  Wage 


Per 

Hour 


s.  d. 


Per 

Day 


8.  d. 


Per 

Week 


s.  d. 


Quarries. 

General  (j) 

Channelling  or  guttering  ma- 
chinist (a)  

Gutterer 

Learner,  quarrying  or  gutter- 
ing W 

Quairyman  .. 

Scabbier 

Barrer  down  from  face 

Chain  sling,  rope  and  box  man 
blockman  and  loader  at  crane 
at  Port  Kcmbla 
Conveyor  attendant 
Crusher  feeder — 

Blue  metal  (jaw  crushers) 
Gyratory  or  sandstone 
Pettier  and  road  repairer 
Ganger  in  other  than  dimensioT\ 
stone  quarrj’ — 

Bess  than  12  men 
12  men  or  more 
Hammer  and  drill  man... 

Horse  driver  (e) 

Jumperman  and  man  using  gad 
and/or  wedges  to  -get  ballast 
Labourer,  loader  (d)  and  all 
others,  including  assistants 
and  attendants 

Oiler  and  greaser  at  crusher  .. 

Pick  and  shovel  men 

Powder  monkey 

Powder  monkey’s  assistant 
Bock  drill  (power)  driver 

Spawler  ...  

Tool  sharpener  ... 

Waggon  and  truck  repairer  .. 

Quarries — Limestone  and  Iron 
Ore. 

Hoskins  Iron  and  Steel  Co.,  Ltd 
Drayman  driving  and  tilling  .. 
Driver  of  trace  horse  ... 

Driver,  own  horse  and  dray — 
driving  and  tilling — 

Ben  Bullen  ... 

Carcoar  and  Cadia  ... 
Tallewang  and  Havilah 
Pettier  ... 

,,  in  charge 

Ganger,  12  men  or  more  ^ 

,,  6 to  11  men 

,,  .less  than  6,  working 
himself  if  required 
Hammer  and  drill  man  .. 

Pick  and  shovel  man,  boxtilJer.. 

Powder  monkey 

Smith,  general  ... 

Tipper  on  tlat  sheet 

Tool  sharpener  


2 Oi 
2 2i 
2 Oi 


2 3f 
2 5i 
2 Of 
2 Of 

2 Of 


1 Ilf 

2 Of 

1 Ilf 

2 2f 


2 3| 
2 3f 
2 2| 
1 8f 

1 lOf 

2 02- 
1 10  f 

1 lOf 
1 9§ 
1 8f 
1 lOf 
1 101 
1 0| 
1 92 


Begular  Time 


Hours  per  Day 


Mon. 

to 

Pri. 


Sat. 


Hours 
. per 
Week 


8i 


> 8| 


4f  i 48 

I 


4i 


(c) 


(/) 


(f) 


Special  Bates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 


Begular  Days 


Up  to 
2 

hours 


io) 


If 


li 


After 

2 

hours 


(!7) 


11 


Sun- 

days 

and 

Holi- 

days 


(9) 


t 3 

u c ^ 
i « o 

o ^ 


j (a)  A quarryman  employed  as  such  if  put  on  to  this  work  to  receive  quarryman’s  pay. 

: — (b)  Not  to  be  entirely  so  employed.  Proportions  : — Freestone  quarry,  one  learner  (youth  or  adult)  to  2 to  4 quarrymen 
or  hand-gutterers ; over  4,  1 to  4 or  fraction  of  4 ; quarry  other  than  freestone,  one  learner  (youth  or  adult) 
to  every  fully-paid  quarryman  or  gutterer,  and  one  learner  extra. 

(c)  Bangc  of  hours: — Mon.-Fri.,  6 a.m.  to  5 p.m.;  Sat.,  0 a.m.  to  noon;  one  hour  for  breakfast  if  starting  time  is 
f.  ' before  7-30  a.m.,  and  one  hour  for  dinner  Mon.-Fri.  Starting  time  to  be  fixed  by  employer,  subject  to 

f prohibition  of  variation  without  one  month’s  notice. 

'■  (d)  Boat  loading  in  rain,  3s.  2Jd-  per  hour,  not  subject  to  overtime  factors. 

I ' (e)  Of  more  than  one  horse  with  skips  or  trucks.  Of  one  horse  with  skips  and  trucks.  Is.  llfd. 

(/)  As  (c)  except  that  each  meal  interval  is  J hour.  ' ... 

''  ’ ('/)  Where  repairs  or  alterations  for  the  efficient  working  of  the  quarry  arc  done  on  Sunday  or  after  finishing  time  on 

' Saturday,  the  factors  shall  be  11  oh  Sunday  and  IJ  on  Saturday. 

' (}i)  Wet  work.  Is.  per  day  extra,  irrespective  of  time  worked.  Work  in  slurry,  (id.  per  day  extra.  Employee  sent  to 
a job  away  from  the  quarry,  fares  in  excess  of  usual  daily  fares;  if  sent  to  country  work  (i.e.,  where  he  must 
■ sleep  away  from  his  usual  residence),  fares,  travelling  time  to  and  fro,  suitable  sleeping  accommodation,  and  Is. 

per  day  extra. 

(i)  Prescribed  hours: — Mon.-Fri.,  7-30  a.m.  to  noon,  1 p.m.  to  5-15  p.m.;  Sat.  7-30  a.m.  to  11-45  a.m.;  or  as  agreed 

upon. 

(j)  Central  Tablelands  area,  12d.;  Newcastle  district,  2H-;  South  Coast  district,  l^d.  less  than  these  tabulated  rates. 


902 


. INDUSTRIAL  GAZETTE.  [Special  Supplement,  j 


MINING,  MINERAL  TREATMENT,  QUARRYING,  AND  mELTmO—continued. 


Minimum  Wage 

Regular  Time 

Special  Rates 

«> 

j OCCXTPATIOW 

Hours  per  Day 

OVIRTIMS  lACIOlUl 

i 

Hours 

per 

Factor 

Sun- 

days 

■a 

5 

1 

Per 

Houe 

Per 

Per 

Mon. 

% 

for  2nd 

Keguiftr  Days 

■Sf 

Dat 

Week 

and  3rd 

Up  to 
2 

After 

to 

Fri. 

Sat. 

Week 

Shifts 

and 

Holi- 

M 

<8  0 

- 

a.  d. 

8. 

d. 

8.  d. 

hours 

hours 

days 

0 

Smelting. 

1 

Copper  Wire,  &c..  Makers. 

1 

1 

Metal  Manufactures  Limited. — 

1 

j 

! 

Port  Kembla. 

Assistant  to  Craftsmen* 
Blacksmitli* 

,,  striker*  

Case  maker 

1 

1 

1 

11 

0 

Catchers  ... 

10 

8 

Draw  bench  attendant 

10 

0 

Driver,  own  horse  and  dray  ... 

10 

3 

! 

Employee  on  concrete  board 

Pay  tvork. 

1 

(whilst  so  employed) 

10 

0 

1 

(«) 

... 

Furnace  men,  heating 

10 

0 

> 8| 

4i 

48 

U 

u 

2 

Labourers  

10 

0 

Shift  u'ork.  \ 

Pipe-titters 

Pelieving  employee  (c)  ... 

11 

0 

8 

8 

(t>) 

u 

li 

2 

Pigger,  roper 

Polling  mill  hands  (roughing 

ll" 

0 

1 1 

mill)  

10 

9 

] 

,,  ,,  other  ... 

Wire  drawing  attendants,  tan- 

10 

0 

dem  

10 

0 

E.  and  A.  Copper  Co. 

id) 

11 

j 

Captain  (//) 

Cleaning  Hues,  culverts,  and 

0 

i; 

i\ 

weighing  sulphur  therefrom 

Labourer 

Looking  after  works  and  attend- 

2  0 

9" 

G 

J 1 

■ 

'1 

ing  to  tires  when  furnace  is 

Day  v)ork. 

S' 

not  working  ... 

9 

0 

! 1 

1 

f 

(y) 

{k) 

(k) 

(1) 

w 

Mate,  junior  

10 

1 

r 8 £ 

4i 

43 

U ! 

li 

11 

% 

,,  refinery  ... 

10 

3 

1 

1 

J 

,,  roaster  (one  furnace)  ... 

10 

1 

1 

Sh,'ift  ivork  if). 

A* 

,.  senior 

10 

3 

i 

Pelinery-man  (;/) 
Pelieving  emplojec  (»r) 
Slag-trier... 

9 " 

’0 

' 8 

8 

u 

u 

j 

Striker  (blacksmith’s) 

9 

0 

■ 

Turner-down  (e) 

10 

0 

* As  for  craft  award. 


(а)  Pange  of  hours  : — Mon.-Fri.,  7-30  a.m.  to  5 p.m. ; Sat.,  7-30  a.m.  to  11-45  a.m.  a [ 

(б)  Allowed  h hour  for  crib,  included  in  hours  of  labour.  All  time  worked  in  excess  of  8 hours  regarded  as  oveitiiac.  M \ 

(c)  Paid  at  higher  rate  prescribed  for  work  performed.  » ' 

(d)  Hates  per  shift.  'I 

(e)  If  charge  is  over  13  tons,  a sum  of  Is.  per  ton  of  excess  over  13  tons  slull  bo  distributed  amongst  the  turr.irs-Jown.j*  i 

(/)  For  furnacemen  and  men  looking  after  works  when  furnace  is  not  working.  9 

(j)  Pange  of  hours  Mon.-Fri.,  7-30  a.m.  till  5 p.m.,  with  i hour  for  meals;  Sat.,  7-30  a.m.  till  ll  tS  a.m.  .9 

(h)  And  any  man  required  to  fire  furnaces  ready  to  receive  charges.  9 

(i)  On  Sunday — Work  up  to  S hours,  IJ  rates:  thereafter,  IJ  rates.  On  holidays— .Ail  work,  1^  rates;  except  any  da]^  | 

between  Boxing  Day  and  New  Year’s  Day,  both  inclusive,  and  then 'work  up  to  8 hours,  ordin-ary  rates,  iii'^  ! 

excess  of  8 hours,  I J rates.  ' ' j 

(0  To  receive  9s.  7d.  per  ton  of  marketable  ingots.  I 

(k)  Not  prescribed  for  turners-down.  Despite  the  prescribed  limitations  to  regular  time,  this  overtime  rate  is  prescribed 

onlv  in  the  following  cases Time  worked  in  e.xcess  of  8'i  hours  daily,  Mon.-Fri.,  and  time  worked  before  ; 
7 30  a.m.  on  Mon.,  or  after  12  noon  on  Sat. 

{1)  Except  any  day  between  Boxing  Day  and  New  Year’s  Day,  both. inclusive.  Snnd.ay  me.ans  midnight  Saturdiv  tj  i 
midnight  Sunday.  The  factor  is  proscribed  in  the  case  of  turners-down  only  for  Sunday  work. 

(m)  To  be  paid  the  higher  rate  whether  his  own  or  that  of  the  work  to  which  he  is  shifted, 
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MINING,  MINERAL  TREATMENT,  QUARRYING,  AND  SMELTING— conimwecZ. 


Occupation 


Smelting  {n) — continued. 

Cockle  Creek. 

Arid  plant — 

Acid  chamberniaii 
I’urnacc  oapt.aiu 
Blast  furnaces  — 

Brc-aker 

Brnss  furnace,  leading  hand.. 
,,  others... 

Dump  ganger  

>'ccd(‘r,  No.  i Fee 
,,  No.'.  2 and  2 Fees... 

ahonrer 

I;Ca  liquating  iurnaceinan 
Matte  moulding,  leading  hanf 

,,  others 

Platel.aycr  

Tapper... 

Tapper’s  .assista  it  

Wheeler  charge  or  slag 
Copper  furnace— 

( aptain 

Mato 

Discharging — Labourer 
Dwight  Lloyd — Capt.ain.. 

H.H.  ]iot-housc — Pot  attend  an 
Miscellaneous — - 

Bar  pointer 

Bricklayer’s  labourer...  ^ .. 

Carpenter’s  ,,  * .. 

Concrete  machine  feeder 
,,  mixer  (hand),  packer 

,,  wheeler 

Cangcr 

Hammer  and  drill  man 
Labourer,  bag  shed,  am 
others  not  specified 
Labourer,  pick  and  shovel  .. 

Lawn  attendant  

Office  cleaner,  fire  lighter  .. 

Platelayer  ...  

Shunter  ...  

White  washer  ... 

Mond  gas  pilant — 

Ashman 

Coal  trucker  

Cras  producer  man 
Sulphate  house  attendant  .. 
Tar  washerman 
Roasting  Department — 

Captain  

Charge  maker,  scale 

,,  , others 
Krupp  mill  feeder — ... 

Day  and  afternoon  shift  .. 

Three  shifts 

Sweeper  

Trucker  

Sampling  room,  crusher  anc 
yard — • 

Labourer,  1st  class 

,,  2nd  class  

Superphosphate  plant — 
habourer  while  bagging 
Labourer  at  rock  mill  an< 

others  

Leading  hand 


Min 

iMUM  Wage 

Per 

Per 

Per 

Hour 

Day 

Week 

s.  d. 

s. 

d. 

s.  d. 

11 

0 

11 

2 

10 

10 

11 

0 

10 

G 

11 

0 

10 

10 

11 

0 

10 

0 

10 

6 

11 

0 

10 

G 

10 

6 

11 

8 

11 

4 

10 

10 

11 

0 

10 

6 

10 

4 

11 

0 

1 !!! 

10 

G 

10 

0 

10 

2 

9 

G 

10 

G 

11 

0 

10 

4 

10 

G 

i 

11 

0 

9 

G 

10 

0 

9 

G 

9 

G 

10 

G 

11 

0 

9 

6 

10 

8 

10 

4 

11 

0 

10 

G 

10 

G 

11 

0 

11 

2 

10 

8 

10 

4 

10 

G 

9 

G 

i 

10 

G 

10 

G 

10 

0 

. 

10 

2 

10 

0 

0 

Reoul.^r  Ti.mr 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


U..2 

2 Is 

o| 


Special  Rates 


Factor 
for  2nd 
md  3rd 
Shifts 


Overtime  Factors 


Regular  Days 

Up  to 

After 

2 

2 

hours 

hours 

Sun- 

days 

and 

Holi- 

days 


(ft)  -S'cealso  under  Metal  and  Limestone  Mining. 


Other  Rates 
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MINING,  MINERAL,  TREATMENT,  QUARpYING,  AND  SMELTING— conilnued. 


Minimum  AA'age 

Regular  Time 

j 

Special  Hates 

OCCUI’ATION 

Hours  per  Day 

CC 

Overtime  Factors 

% 1 

Hours 

U..2 

Factor 

Sun- 

days 

and 

Holi- 

days 

Per 

Per 

Per 

0 *-S 

for  2nd 

iu'uuiar  -uayfc 

Hour 
s.  d. 

Day 

s.  d. 

AA’eek 
§.  d. 

Mon. 

to 

Fri. 

Sat. 

per 

AVEEK 

3 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

I"-! 
0 ^ 

Smelting — continued. 

Mechanics,  &c. 

Cockle  Creek. 

Assistants,  Ironworkers : — 
Assistants  to  blacksmiths, 
boilermakers,  coppersmiths 
engineers,  fitters  (including 
electrical),  moulders,  plum- 

hers,  sheet-ironworkers, 

tool  storemen,  turners 

1 22 

W 

(n) 

(»») 

Dresser,  driller  in  boiler  shoj 
Grinder,  striker  on  double 

I 82 

4i 

48 

U 

U 

jl  3i 

fires 

Boilermakers  (e) 

(a) 

(b) 

(c) 

(c) 

('i) 

1 G 

82 

a 

48 

n 

2 

u 

2 

Engineers  (e) — 

Anglesmith  

1 n 

Blacksmith  

1 74 

Brass  finisher  (engineering)  ... 

1 ' 7 

Coppersmith 

1 

Fitter  

1 7 

Leading  hand  (7)  

Machinist — 

Borer,  double-he.aded  01 

universal...  

Grinder  using  same  pre- 

1  7 

' 

1 

cision  tools  as  those  used 
by  fitters  and  turners  ... 

1 7 

(h) 

(i) 

O') 

0) 

(k) 

(1) 

Miller,  with  two  spindles,  or 
universal  ... 

Planer,  with  two  self-acting 

1 7 

^ 82 

4i 

48 

li 

,n 

u 

2 

tool-boxes 

1 7 

Shaper,  double-headed 
Blotter,  14  inch  stroke  and 

1 7 

over  

1 7 

Other  borers,  millers, 

planers,  shapers,  slotter.« 
Driller  (/)  key-way  cuttei 

1 5 

and  all  other  machinists 

1 2i 

Oxy-acetylone  welder 

1 74 

Patternmaker 

1 8 

Turner 

1 7 

"*\ 

i 

{a)  Range  of  hours: — Mon.-Fri.,  7 a.m.  to  5-15  p.m.,  with  a break  of  not  more  than  1 hour  for  lunch;  Sat.,  7 a.m.  to 
' noon.  Daily  regular  time  may  be  exceeded  to  suit  railway  time-table. 

(b)  But  overtime  rates  if  for  less  than  3 nights  in  succession;  or  for  work  on  cither  night-shift  following  work  on  the 
immediately  preceding  day-shift ; but  such  night-shift  may  be  counted  the  first  night  of  night-shift.  Regular 
time — 8 hours,  with  one  break  of  one  hour  for  meals;  if  continuous  process  8 hours  with  one  break  for  meals. 
Overtime  rate — 1 i day  rate.  AVork  during  regular  meal  hours,  rate  already  payable. 

(r)  After  5 p.m.  on  Sat.,  double  rates.  Work  during  dinner  hour,  H rates.  Overtime  not  to  exceed  20  hours  in  one 
pay -week. 

(d)  Dirt  money,  I d.  per  hour  for  all  old  and  repair  work  done  outside  the  shop,  and  for  old  and  repair  work  on  boilers 
done  inside  the  shop.  After  G hours  dirt  money  is  payable  for  the  full  day.  Hot  places — AVork  in  aftilicial 
temperature  exceeding  115  deg.  Fahr.,  If  rates;  exceeding  130  deg.,  Is.  per  hour  in  addition  to  ordinary  rates; 
150  deg.  is  the  limiting  temperature ; broken  time  of  less  than  1 hour  to  be  paid  for  as  a full  hour. 

{e)  These  rates  are  to  vary  with  the  craft  award  rates  if  varied.  See  Engineering  AA’^orks,  &c..  Metal. 

(f)  Tf  using  a boring  bar,  to  be  classed  as  borer. 

(7)  Any  employee  in  control  of  the  work  of  3 or  more  employees.  Is.  per  day  extra;  of  12  or  more  employees.  Is.  6J. 
per  dav  extra. 

•(/i)  Range  of  hours  : — Mon.-Fri..  6 a.m.  to  6 p.m.,  with  one  break  for  a meal ; Sat.,  6 a.m.  to  noon.  Daily  regular  time 
may  be  exceeded  to  suit  railwav  time-table. 

(f)  But  overtime  rates  if  for  less  than  5 nights  in  succession.  Overtime  after  completion  of  night-shift,  11  night-shift 
rate. 

(l)  AA^ork  during  day-meal  break,  IJ  rates  until  employee  has  his  meal  break.  Overtime  not  to  exceed  24  hours  in  any 

two  consecutive  pay  weeks. 

(k)  For  Sunday,  Good  Friday,  Christmas  Day,  and  Eight-hour  Day;  11  rates  for  other  holidays.  The  factors  apply  to 
both  the  regular  time  and  the  overtime  rates  for  week  days. 

(0  Dirt  money— According  to  the  custom  prevailing  at  the  company’s  works.  Hot  places — As  (cf). 

(m)  'Xo  allowance  for  dirt  money  may  be  claimed  in  addition  to  the  prescribed  minimum  rates. 

(n)  For  repair  work  to  the  plant.  New  work  is  to  be  paid  for  at  the  rate  of  overtime  for  the  respective  craftsman  whom 

the  men  are  assisting. 
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MISCELLANEOUS, 


INDEX  TO  AWARDS. 


• 

ri 

as 

Gazettal. 

Deference. 

Expiry 

Com- 

pendium. 

Industry. 

o 

Govt. 

Date  as 
indicated  in 

Ind.  Gaz. 

Gazette 

Date. 

Award. 

No. 

cS 

Vol. 

Page. 

Page. 

Billposters  (Cumberland) 

A.C. 

V.C. 

267 

195 

5-12-19 

5-11-20 

y 18-12-21 

/ 16 
1 18 

970 

986 

906 

Undertakers  (State) — 

Undertakers,  Metropolitan  and  Suburban 

A.C. 

269 

12-12-19 

[ 25-12-21 

/ 17 

216 

\ 903 

V.C. 

195 

5-11-20 

\ 18 

987 

Watchmen,  Caretakers,  Cleaners,  &c.  (State) 

A.C. 

126 

2-7-20 

[=  6-5-22 

/ 18 

170 

\ 907 

V.C. 

202 

19-11-20 

\ 18 

988 

Motor-car  Cleaners  and  Washers 

A.C. 

95 

2-8-18 

^ 15-8-20 

/ 11 

210 

1 909 

V.C. 

o 

2-1-20 

\ 17 

219 

906 
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MISCELLANEOUS. 


COMPENDIUM. 


OCCUP.1TION 

W.\ge 

llEGfLAR  Time 

Special  Rates 

lYr 

IIOUK 

s.  d. 

l^cr 

Day 

s.  d. 

Per 

Week 

s.  d. 

IIoiTRS  per  Day 

Hours 

per 

W'bek 

Other 

Limitations 

Factor 
for  2nd 
and  3rd 
Shirts 

Overtime  Fa 

CTORS 

Sun- 

days 

and 

Holi- 

days 

1 1 
|S| 

o ^ 

3Ion. 

to 

Fri. 

Sat. 

up  to 
2 

hours 

^Yfter 

2 

hours 

Billpo'iters. 

1 

1 

Cumberland. 

(/) 

r 1 i 

H) 

Billposters  

87  0 

85 

n 

48 

- 

... 

li 

... 

UndertaKers. 

1 

1 

i 

Bearer  or  Conductor  (?n) 

j 

! 

Casual  hands — 

(«)'* 

Driver 

IG  5 

9 

9 

(h\ 

1 

(}>)  1 

'I 

„ half-day 

11  4 

V>) 

/ - 

1 

ic)" 

i(!7) 

ig) 

i ri) 

O') 

Shopman  

2 4| 

17  11 

... 

8 

s 

-... 

Weekly  hands — 

(e) 

(9)"’ 

(9)" 

Shopman  

101  6 

85 

4:V 

48 

if)" 

ih)" 

ib)" 

Yardman  and  coachman 

0 

1 92  0 

n 

05 

(a)  llange  of  hours  ; — 6 


30  a.m.  to  G-30  p.m  , with  breaks  of  1 hour  each  for  breakfast  and  dinner. 

If  engaged  for  morning 


(6)  For  5 hours  a.m.,  from  8 a.7u  to  1 p.m.,  or  for  6 hours  p.m.,  betw'cen  neon  an  I 6*30  p.m. 
drive  then  extended  to  all  day,  16s.  5d. 


(c)  Ilango  of  hours  : — 7-30  a.m.  to  5-30  p.m.  with  a break  of  1 hour  fo’  dinner.  Minimum  payment,  5s.  8.id. 

id)  llange  of  hours  : — Five  days  7*30  a.m.  to  5-30  p.m.,  with  a break  of  1 hour  for  dinner;  one  day,  7,30  a.m  to  I p.m. 


(^)  On  one  day  of  the  week. 

(/)  To  be  worked  on  6 days  of  one  week  and  5 of  the  next  (if  there  iscnly  one  man  employed  in  the  y.ard  he  may  be  '• 
allowed  ^ day  each  week).  Range  of  hours : — 6-30  a.m.  to  6-30  p.m.,  with  breaks  of  1 hour  each  for  breakfast 
and  dinner. 

{g)  5-30  p.m.  to  10  p.m.,  or  meal  hours,  or  half-holiday  up  to  10  p.m.,  2s.  4gd.  per  hour;  10  p.m.  to  midnight,  2s.  7^d.  J 
per  hour;  midnight  to  7-30  a.m.,  3s.  l^d.  per  hour;  beginning  between  5-30  a.m.  and  7-45  a.m.,  2s.  4id.  per 
hour  till  7-45  a.m.  i 

(h)  6*30  p.m.  to  9-30  p.m.,  or  meal  hours,  2s.  IJd.  per  hour;  9-30  p.m.  to  midnight,  or  half-holiday,  2s.  4|d.  per  hour;  ^ 

midnight  to  6-30  a.m.,  2s.  7fd.  per  hour;  beginning  between  5-30  and  6-30  a.m.,  2s.  Ifd.  per  hour  till  6-30  a.m.  , 

(i)  On  funerals — Sunday,  Good  Friday,  and  Anniversary  Day  (except  on  Sat.  or  Mon.),  double  rates,  minimum,  7s.  6d  ; * 

Christmas  Day  or  Picnic  (except  if  citlier  falls  on  Sat.  or  M-  n.),  treble  rates,  minimum  10s.  On  other  work — 
Sunday,  Christmas  Day,  Good  Friday,  Anniversary  Day,  Picnic  (except  if  any  of  these  falls  on  Sat.  or  Mon.), 
7-45  a.m.  to  noon,  2s.  11  „d.  per  hour;  noon  to  midnight,  3s.  5§d.  per  hour,  minimum  in  either  case  7s.  Gd. 

On  any  work  on  the  above-mentioned  holidays  if  falling  cn  Sat.  or  Mon.,  IJ  rates.  On  any  work  on  other 
public  holidays,  1^  rates.  Necessary  stal)le  work  (not  inc  uding  preparing  vehicles,  &c.)  Is.  lljSd.  per  hour, 
with  minimum  3s.  10 ?d.  for  morning  and  3s.  lOJd.  for  afternoon  work. 

(j)  Driver  driving  4-horsc  hearse,  2s.  6d.  extra.  Carriers  or  minde:s,  8s.;  if  required  to  attend  earlier  than  25  minutes 

before  scheduled  time  of  departure  of  train,  Is.  extra;  to  take  certificates.  Is.  Gd.  extra;  to  call  at  oflice  for 
payment.  Is.  extra.  If  less  than  6 men  are  employed  to  carry  an  adult  body  coffined  in  lead,  11s.  4d.  eacli. 
Delivering  coffins  and  confining  bodies  between  6-45  a.m.  and  6 p.m.,  2s.  Ifd.  per  hour,  minimum  4s.  Gd.  For 
burials  held  later  than,  in  May,  .Tune,  July,  August,  the  .3rd,  and  in  other  months  the  2nd,  day  after  death,  all 
handling  the  coffin  to  receive  double  rates;  and  on  Sm  days  and  Christmas  Day,  Good  Friday,  Anniversary 
Day,  and  Picnic  Day  (except  such  as  fall  on  Sat.  or  Mon.),  treble  rates.  Employees  washing  or  dressing  body, 

5s.  each.  Dearer  or  conductor  of  one  funeral,  same  rate  as  driver.  Casual  driver  carrying  after  train  journey 
or  on  any  undertaking  work.  Is.  Gd.  extra. 

(k)  Range  of  hours  ; — Mon.-Fri.,  7-30  a.m.  to  5-30  p.m. ; Sat.,  7-30  a.m.  to  noon.  Employee  is  entitled  to  the  weekly 

wage  for  any  week  started,  but  deduction  may  be  lu  'c’e  for  absence  without  employer’s  consent. 

(l)  Detwren  niidnight  and  7.3  ) a.m.,  double  rates. 

(rn)  Same  hours  and  rates  as  driver. 
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Mixi.mum  Wage 

Reocear  'J’i.mk 

Si’EoiAG  Hates 

Hours  per  Day 

j 

Ovr.RTiuE  Kactorb  { 

1 

1 ^ 

5 ? 

f'.  Occupation 

Huur.s 

p('r 

Week 

1 

v.i 

Factor 

Sun- 

days 

Holi- 

days 

Per 

Hour 

8.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

5Ion. 

to 

Fri. 

Sat. 

o 

o’l 

for  2m‘i 
.and  .3rd 
Shifts 

up  to  I After 
j hours  I hours 

1 ->'3  e( 

1 

|5  . 

Caretakers,  Gatekeepers,* 
Watchmen. 

Caretaker  

(0) 

1 9i 

36 

1 

(«) 

(«) 

'M  1 

Jarctakcr,  with  prescribed  ac- 
commodation   

,3’arctaker,  with  part  prescribed 
; accommodation  

80  0 
87  4 

1 

!*  - 

•>) 

«) 

id) 

(e)  ! 

1 

if) 

Caretaker,  without  prescribed 

accommodation  

iGatekeeper — 

1 Casual  or  relieving  hand  (/) ... 

2 4k 

93  9 

1 

J 

...  1 

1 

! "Weekly  hand 

85  0 

48 

1(g)” 

(hj“ 

“’•••  I 

itVatchmen — 

; Casual  or  relieving  hand  (1) ... 

1 9i 

j 

i 

1 

1 W’cckly  hand 

... 

88  0 

... 

j 

(/) 

• • ■ 

(V) 

! 

Gleaners,  Lift  Attendant,  and 
Porters  (including  Cleaners 
and  Porters),  in  retail 
shops.* 

Cleaner,  Males — 

Casual  hand  (1)  

2 1 

i 

j 

i 

1 

... 

Day  cleaner,  adult  

Porter,  adult  

Porter  and  cleaner  

Foreman  daj’^  cleaner — 

In  charge  of  5 or  less 

88’"o 
88  0 
88  0 

91  0 

1 ■" 

i 

1 

i 

48  i 

(m) 

u 

u 

(H) 

4> 

i 

In  charge  of  more  than  5... 

Night  cleaner  

Foreman  night  cleaner — ■ 

In  charge  of  5 or  less 
In  charge  of  more  than  5... 

93  0 
93  6 

93  6 

95  6 

r 

I 

1 

1 

J 

! 

* See  page  909. 

(a)  Is.  lid.  per  hour. 


ib)  If  required  to  work  on  a holidaj-  to  receive  one  day’s  pay  or  a day  in  lieu  within  a rnonlli. 

<c)  To  be  allowed  25  holidays  per  annum.  To  be  paid  6d.  per  week  extra  for  caeii  lioliday  not  allowed. 

id)  On  duty  in  public  buildings  between  6 p.m.  and  midnight,  and  in  other  buildings  between  9 p.m.  and  midnight,  9d. 
per  hour  extra;  after  midnight  in  either  class  of  building,  2s.  per  hour  extra. 

<e)  Work  on  Sunday  before  9 a.m.  or  after  6 p.m.,  Is.  2d.  per  liour  extra.  For  otlier  time  worked  on  Sundays  as  per 
holidays.  If  required  to  work  on  an  entitled  holiday,  to  receive  a day  in  lieu  or  12s.  4d. 

if)  Xot  receiving  firing  and  lighting,  6s.  per  week  extra;  for  every  tloor  on  which  water  is  not  laid  on,  6d.  per  week 
c.xtra ; not  having  use  of  lift  (if  any).  Is.  per  week  extra.  If  in  eb  irge  of  1 to  5 cleaners,  3s. ; of  6 to  10,  .5s.  fid. ; 
of  11  to  15,  8s.;  16  to  20,  10s.  fid.  per  week  extra,  and  fid.  per  week  for  each  cleaner  over  20.  Caretaker  acting 
liftman  during  ordinary  business  hours,  10s.  per  week  additional  to  caretaker’s  wages.  If  washing  towels  he 
shall  receive  4d.  per  roller  towel,  3d.  per  other  towel,  extra. 

(jr)  Hange  of  hours  : — Mon.  to  Fri.  8 a.m.  to  fi  p.m..  Sat.  8 a.rn.  to  1 p.m.,  or  5Ion.  to  Fri.  7 a.m.  to  5 p.m.,  and  Sat.  7 a.m. 
to  noon,  at  employer’s  option.  One  hour  to  be  allowed  for  meals,  an  I 3}  1.  for  every  quarter  of  an  hour  or  portion 
thereof  of  meal  time  worked. 

{h)  For  work  done  in  excess  of  48  hours,  or  outside  the  usual  starting  and  finisliing  time,  Is.  lid.  per  hour  extra. 

II  (i)  2s.  2d.  per  hour  extra. 

j (j)  Doing  no  work  but  watching  and  working  not  more  than  12  days  or  nights  per  fortnight,  and  not  more  than  10  hours 
in  any  period  of  24  hours.  If  working  outside  this  limitation,  2s.  7d.  per  hour  for  the  excess  period.  If  using 
I ■ tell-tale  clock  or  similar  apparatus,  or  doing  other  work  to  be  paid  90s.  fid.  per  rveek. 

I ik)  If  employed  on  a holiday  and  not  allowed  a holiday  in  lieu  thereof  within  a calendar  month  thereafter,  to  receive  an 
If  extra  day’s  pay,  or  in  the  case  of  a relieving  watchman,  3 hour^’  pay  extra.  Shifts  must  be  continuous, 

j Additional  holiday  if  watchman’s  night-off  falls  on  a holiday  in  a week.  Shelter  to  be  provided  for  watchmen 

I on  construction  work. 

'I  (1)  Engaged  and  employed  for  less  than  a fortnight. 

I’  (m)  Range  of  hours  ; — Day  employees  between  6 a.m.  and  6-10  p.m.  on  four  days,  6 a.m.  and  9-55  p.m.  on  the  usual  late 
shopping  night,  and  6 a.m.  and  I’lO  p.m.  on  Saturdays.  Night  employees  between  the  hours  of  6 p.m.  and 
I'  '6  a.m.  Provided  that  night  cleaners  starting  not  earlier  than  11  p.m.  may  work  after  6 a.m.,  in  order  to  make 

t up  their  3 hours’  work ; provided  they  do  not  work  after  9 a.m. 

'(«)  Anniversary  Day,  3s.  8d.  per  hour.  Good  Friday  week  any  cleaner  may  be  required  to  work  3 hours  extra,  Mon.-Thur. 

.r  usual  rate  provided  he  does  not  be  required  to  work  between  Thursday  night  and  Tuesday  morning  in  following 

week.  If  such  cleaner  does  work  between  the  last-mentioned  days,  double  time. 

> ’(o)  Minimum,  42s,  fid, 

10387— L 
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MISCELLANEOUS— 


Minimum  Wage 

Regular 

Time 

Special  Rates 

- 

OCCUIWTION 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Liniitations 

Factor 
for  2nd 
and  3rd 
Shifts 

Overtime  Fa( 

ctors 

Sun- 

days 

and 

Holi- 

days 

Other  Rates 
and 

Allowances 

Mon. 

to 

Fri. 

Sat.  , 

iveguia 

Up  to 
2 

hours 

r jjays 

After 

2 

hours 

Cleaners,*  6tc. — continued. 

1 

1 

I 

* 

* 

* 

t 

Lift  attendant,  male,  rassenucr 

I 

i 

lift — 

j 

(D 

Oil) 

eekly  hand  ... 

85  0 

I 

Goods  lilts  

85  0 

Lift  attemlant.  female,  under  21 

31  0 

J 

Cleaner,  female — 

(c) 

ic) 

(d) 

if)  '*v 

Ca.suai  hand  (u)  

1 H 

(C)'" 

(«) 

((^)" 

if) 

Weekly  hand 

41  0 

36 

Working  between  iO  p.m. 

(c) 

ie)" 

(d)"‘ 

if) 

and  G a.m. 

42  0 

36 

Starting  btdwcen  3 a.m.  and 

(A" 

(0  " 

(d)" 

if)  ' 

5.45  a.m. 

44  0 

36 

Working  less  th.an  36  hours 

{C)" 

ie)" 

(d)" 

if)  7' 

per  week  

1 3i 

... 

(U" 

ie)‘‘ 

(d)" 

if  - 

l ore  woman  (y)  

36 

Chaners,  Porters  (including 

1 

Cleaners  and  Porters)  and 

i 

Lift  Attendants,  other  than  in 

1 

retail  snops.* 

1 

Cleaner,  m.alos — 

..  J 

Casual  hand  (a) 

2 0 

h 

...L 

Weekly  hand,  public  build- 

V',' 

ings,  day  work  ... 

92  0 

1 

■ 1 

Lcsj  than  48  hours 

1 101 

j 

Ixight  work  

93  'o 

Less  than  48  houis 

1 111 

! 

0<) 

(L) 

0) 

Weekly  hand,  other  buildir.gs.i 

r - 

48 

u 

U 

2 

i 

(lav  wor):  

j 

88  U 

Le.ss  than  48  hours 

I'lO 

i 

1 

Nignt  werk 

90""6 

1 

Less  than  48  hours 

i'll 

I 

* Sec  p ige  90 J. 


(a)  Engaged  and  employed  for  les?  than  a fortnight.  ‘ ! 

{b)  Miniiniim  payment,  4s.  71d.  • | 

(':)  Outside  usual  working  hours  or  in  excess  of  36  hoiv^  per  week,  or  in  excess  of  71  hours  in  any  period  of  24  hour-,  j 

Is.  4td.  per  hour;  or  if  worked  between  11  p.m.  and  0 a.m.,  is.  5.Jd.  per  hour.  | 

(d)  Sundays  and  holidays  other  than  Anniversary  Day,  2s.  4d.  per  hour.  Anniversary  Day,  2s.  lOd.  pv^r  hour.  ■ 

f*’)  Outside  usual  working  hours  or  in  excess  of  30  hours  per  week,  or  in  excess  of  71  hours  in  any  period  of  24  hours,  , 

Is.  4 Id.  per  hour.  j 

(/■)  Working  on  men’s  lavatories,  on  outside  steps,  on  ou<:3ide  tnar’o  ’ or  outside  brass  work,  Is.  6d.  per  week  extra, 
Washing  towels  or  dusters,  2d.  each. 

(7)  121  per  cent,  on  above  rates. 

(h)  Range  of  hours: — Day  work  in  buildings  other  than  banks  and  office  premises,  6 a.m.  to  6 p.m.  and  1 p.m.  on  either 

vvednesday  or  Saturday.  In  banks  and  ortice  premises.  6 a.m.  to  8 p.m.  and  1 p.m.  on  either  Wednesday  or 
Saturday."  Meal  time,  one  hour  per  shift.  Night  cleaners,  other  than  banks  and  office  premises,  6 p.m.  to 
6 a.m.;  Iiinks  and  office  premises,  8 p.m.  to  6 a.m.  A male  night  cleaner  starting  not  earlier  than  11  p.m.  H 
raav  work  afrer  6 a.m.  in  order  to  make  up  his  8 hours’  work,  provided  that  he  does  not  work  after  9 a.m. 
Shifts  must  be  continuous. 

(i)  3s.  8d.  per  hour  on  Anniversary  Day.  During  Easter,  double  time,  except  work  done  in  theatres  and  picture-shows  on 

Easter  Saturday,  when  Is.  lid.  per  hour  is  to  be  paid. 

(?)  If  in  charge  of  one  to  five  cleaners,  2s.  6d. ; over  five,  5s.  per  week  extra.  Cleaning  outside  windows,  or  if  necessary 
to  climb  round  an  outside  column,  and  if  such  cleaning  or  climbing  is  more  than  10  feet  high,  3d.  each  such 
window,  provided  window  or  column  ledge  is  24  inches  (or  less)  wude,  and  that  a ladder  resting  on  the  groiuid 
is  not  used. 

(I)  Work  in  excess  of  usual  hours,  casual  rate. 

(1)  and  (m).  See  (m)  and  (n)  respectively  on  preceding  page. 
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MISCELLANEOUS— 


MIN1MU.U  Wage 

Regular  Time 

Special  Rates 

Hours  oer  Day 

tn 

Overtime  Factors 

* 

Occupation 

Hours 

.^O 

Factor 

Sun- 

days 

ami 

Holi- 

days 

Per 

Per 

Per 

for  2nd 

K-e  g 

Hour 
s.  d. 

Day 
s.  d. 

Week 
8.  d. 

Mon. 

to 

Fri. 

Sat. 

per 

Week 

o'S 

.s 

ind  3rd 
Shifts 

Up  to  I 
2 

hours  j 

Afler 

hours 

1-  c S: 
% ^ 0 

g ^ 

Cleaners,  &c.* — contmued. 

Cleaner,  Females  (c) — 

Casual  hand  (a)  

1 

(b) 

Weekly  hand — 

Public  buildings,  day  work 

(m) 

43 

0 

36 

1 ... 

(d)  (e) 

( 0 is) 

if) 

('/) 

Public  buildings,  night 
work,  between  10  p.m. 
and  6 a.m. 

48 

0 

. 

36 

(d) 

id) 

if) 

(</) 

Starting  between  3 
a.m.  and  5.45  a.m  — 

51 

0 

30 

id) 

(d) 

if) 

i7) 

Other  buildings,  day  work 

(m) 

40 

0 

36 

>{n) 

id) (e) 

id)ie) 

if) 

W) 

Other  buildings,  night  work 
between  10  p.m.  and 
Ga.m.,  

43 

0 

.0  1 

id) 

id) 

if) 

ig) 

Starting  between  3 
a.m.  and  5.45  a.m. 

45 

0 

i 

36  ! 

id) 

id) 

if) 

i'j) 

Forewoman  (h),  

36  1 

id)  is) 

id)  («) 

if) 

ig) 

Weekly  hand,  not  more  than 
24  hours  per  week 

1 

1 

id)  ie) 

id)  ie) 

if) 

ig) 

Lift  attendant,  male  passengei 
lifts — 

Casual  hand  (a)  

2 0 

i 

Weekly  hand , adult 

85 

0 

48 

!(*■) 

U 

n 

2 

ij) 

Goods  lifts — 

Weekly  hand  

85 

0 

1 

Casual  hand  (a)  

2 "6 

i*. 

Lift  attendant,  females  under  21 

31  ’ 

”o 

48 

|(0 

li 

2' 

ii) 

Motor  car  w'ashers  and  cleaners — 

Casual  

Day  work  

1 71 

i 

'o 

I(A:) 

a) 

48 

n 

u 

H) 

iNight  work  

0 

J 

* Rates  for  males  in  Newcastle,  Central  Tablelands  and  South  Coast  areas  ; — Casual,  2d.  hour  less ; M'cekly,  8s.  week  less. 


(a)  Engaged  and  employed  for  less  than  a fortnight. 

(b)  Minimum  payment,  4s.  7id. 

(c)  Not  to  be  required  to  do  outside  cleaning  other  than  from  a balconv  or  verandah  at  a height  more  than  10  feet  from 

the  ground. 

(d)  Outside  usual  starting  and  finishing  time.  Is.  4Jd.  per  hour. 

(e)  Between  11  p.m.  and  6 a.m..  Is.  y^d.  per  hour. 

(f)  Sundays  and  holiday.s,  other  than  Anniv'ersary  Day,  2s.  4d.  per  hour.  Anniversary  Day,  2s.  lOd.  per  hour.  During 

Easter  double  time,  except  work  done  in  theatres  and  picture-shows  on  Kastcr  Saturday,  when  Is.  9d.  per  hour 
is  to  be  paid. 

(i7)  See  (/)  on  preceding  page. 

(/i)  See  (g)  on  preceding  page. 

(t)  Range  of  hours -Monday  to  Friday,  8 a.m.  to  6-15  p.m.:  Saturday,  8 a.m.  to  1-1.1  p.m.;  or  Monday  to  Friday, 
/•:30  a.m.  to  5 p.m.;  Saturday,  7-:30  a.m.  to  noon.  If  required  to  do  any  deaning  other  than  cleaning  lift  and 
'•  accessories,  to  be  deemed  a cleaner.  Meal  time,  not  lo.ss  than  three-quarters  of  an  hour. 

(j)  If  required  to  wear  a uniform  to  undress  and  dress  in  employer’s  time. 

(/c)  Minimum,  .3s.  6d.  for  each  engagement  (to  be  put  on  during  the  last  hour  of  the  dav  and  continue  next  morning  is 
one  engagement). 

(k)  Range  of  hours: — Day  work,  6 a.m.  to  6 p.rn.:  night  work,  major  portion,  6 p.m.  to  6 a.m.  Hours  of  work  to  be 

continuous,  except  for  meal  break  of  1 hour.  Half-holiday  from  1 p.m.  weekly. 

(l)  Holidays  to  be  paid  for  although  not  worked. 

(m)  If  working  Saturday  afternoon.  Is.  extra  per  week. 

4 (n)  See  (j)  on  preceding  page,  excluding  reference  to  “ Cleaning  outside  windows." 
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PROFESSIONAL  AND  SHOPWORKERS. 


INDEX  TO  AWARDS. 


Industry. 


Biograph  Operators 

Carpet  and  Furniture  Cover  Workers  (Metropolitan  and 
Newcastle). 

Chemists  

Dispensary  Chemists  j 

Clerks  (Metropolitan)  

Clerks,  Casual  Wharf  (Metropolitan) 

Clerks,  Permanent  Wharf  (Metropolitan)  

71erks,  Wholesale  Hardware,  &c.  

Journalists,  &c. — 

Australian  Manufacturer  and  Fairplay  Newspapcrj 
Cumberland  “Times”  and  “Argus” 

Daily  Newspapers  (Country)  

Weekly,  Bi-weekly,  and  Tri-weekly  Newspapers 
(Country). 

Musicians  (State)  ... 

Photographers  (State)  

Shop  Assistants,  &c.  (Country) — 

Shop  Assistants,  &c.  (Country)  


Shop  Assistants  (Northumberland — Raymond 
Terrace  and  Stockton,  excluding  Newcastle.' 

Shop  Assistants  (Broken  Hill) 

Shop  Assistants,  Confectioners,  Ac.  (Metrcpo)itan  and! 
Newcastle) — 

Shop  Assistants,  Confectioners  (Metropol.tan) 

Shop  Assistants,  Confectioners,  Ac.  (Newcastle) 
Shop  Assistants,  Ac.  (Metropolitan  and  Newcastle)— 
General  Shop  Assistants  (Metropolitan) 

General  Shop  Assistants  (Newcastle) 

Grocers’  Assistants  (Metropolitan) ... 

Grocers’  Assistants  (Newcastle) 


Ofl&ce  Assistants,  Ac.,  Retail  Shops  (Metropolitan 
and  Newcastle). 

Tobacconists  (Metropolitan)  * 

Time-payment  Collectors  (Metropolitan) 

W ool  Classers  (State)  


1 1 

Gazettnl. 

1 

i % 

f? 

Govt. 

Gazette 

No. 

Date. 

A.O. 

269 

12-12-19 

V.C. 

89 

7-5  -20 

A.C. 

149 

13-8-20 

V.C. 

204 

26-11-20 

A.C. 

130 

9-7-20 

! V.C. 

■07 

3-12-20 

210 

8-12-16 

1 A.C. 

126 

2-7-20 

1 V.C. 

198 

12-11-20 

1 A.C. 

93 

14-5-20 

1 V.C. 

198 

12-11-20 

! A.C. 

T12 

16-5-19 

1 V.C. 

2 

2-1-20 

! V.C. 

198 

12-11-20 

! A.C. 

175 

1-10-20 

1 V.C. 

198 

12-11-20 

j A.C. 

151 

27-6-19 

1 A.C. 

180 

8-10-20 

A.C. 

222 

12-9-19 

\.V,. 

2~0 

10-12-20 

A.C. 

222 

12-9-19 

V.C. 

210 

10-12-20 

A.C. 

149 

13-8-20 

V.Ce 

212 

17-12-20 

A.C. 

46 

27-2-20 

V.C. 

204 

21-11-20 

A.C. 

134 

16-7-20 

I V.C. 

152 

20-8-20 

V.t:. 

210 

1 -1-20 

1 A.C. 

134 

16-7-20 

' V.C. 

198 

12-11-20 

i V.C. 

210 

0-12-20 

j 

204 

26-1 i-,0 

i 

i A.C. 

119 

25-6-20 

126 

2-7-20 

A.C. 

134 

16-7-20 

1 

1 

A.C. 

276 

24-12-19 

1 N .C. 

:10 

i 0-1  -21 

, A.C. 

75 

16-4-20 

1 V.C. 

134 

16-7-20 

1 V.C. 

! 198 

I 12-11-20 

; A.C. 

1 276 

1 24-12-19 

1 V.C. 

i 202 

19-11-20 

A.C. 

248 

1 31-10-19 

V.C. 

j 271 

j 19-12-19 

1 V.C. 

i 130 

9-7-20  1 

A.C. 

i 96 

21-5-20 

V.C. 

! 175 

1-10-20 

V.C. 

! 204 

26-11-20 

A.C. 

1 276 

24-12-19 

V.C. 

210 

10-12-20 

A.C. 

212 

17-12-20 

A.C. 

167 

17-9-20 

Expiry  . 
Date  as 
indicated  in  i 
Award.  j 


Preference, 


Ind.  Gaz. 


Vol. 


1-8-22 

4-3-22 


25-9-21 


1-3-22 


30-4-22 

25-11-20 

24-6-22 

29-7-22 

6-1-22 


3-6-22 

6-1-22 

28-2-22 

31-12-21 

6-1-22 

22-2-22 

31-12-22 


Page. 


Com- 

pendium 


Page. 


220 

1300 

362 

1367 

182 

1365 
269 
180 

992 
1115 

993 
958 
222 

994 
746 

995 

85 

749 

393 

1354 

395 

1362 

544 

1364 

800 

1366 

184 

547 

1356  j 
187  ' 
995 

1357 
1288 


190 

192 

195 

223 

1359 

1116 

192 

996 
227 

997 
733 
229 
195 

1301 

751 

1368 
232 

1361 

1369 

752 


|911 

|912 
^ 912 
•912 

•913 


-913 

>913 

917 

917 

918 

918 

919 

920 

921 
>923 


}914 
^ 914 

\023 

I925 

)-910 


916 


922 

925 

926 


Vor..  XTX,  No.  2.]  COMPENDIUM  OF  AWARDS,  DEC.,  1920. 


911 


PROFESSIONAL  AND  SHOP  WORKERS. 

"I* 

i COMFENDKIM. 


aiixiMUM  Wage 

IlEGtrLAS  Time 

Special  Rates 

Hours  per  Day 

y 

Overtime  Factors 

0 Eft 

OCCVPATION 

uj 

c- 

j::  c3 

Factor 

Sun- 
days 
and 
H .!i- 

/-•  0 

Per 

Per 

IVr 

Konrs 

per 

Week 

for  2 no 

ncguiar  loays 

g 

Hour 

Day 

W KTuK 

Mon. 

to 

Sat. 

an.l  3rd 
Siiifts 

Up  to 

0 

After 

2 

C3  5 

5"! 

6.  d. 

s.  d. 

s.  d. 

hours 

hours 

days 

0 < 

Blograph  Operators,  &c. 

1 

j 

1 

{ 

1 

1 

Continuous  Theatres. 

1 

i 

j 

Biograph  operators  (o’) 

129  G 

1 

i(c) 

! 

„ „ assistants  ... 

1 89  G 

/ ... 

... 

42 

I 

U 

li 

(e) 

(J) 

A ighl  ShoU'S. 

1 

1 

! 

i 

i 

Biograph  operators  (0) — 

1 

1st  gr.adc 

1 1 9 (5 

']  . 

I 

(t) 

1 ... 

1 2nd  „ 

1 Ordinary  

99  6 

1 

00 

89  () 

y ... 

42 

u 

u 

(e) 

if) 

Assstants 

8f(  (5 

j 

Casual  (per  night) — 

! 

1st  grade  

23  0 

2nd  ,, 
Ordinary 

19  n 
17  9 

:::  1 

1 

... 

... 

rravelling  operators  

... 

(7) 

Carpet  and  Furniture  Cover 

Workers  (Retail  Shops). 

j 

Sydneij  and  Aewcastle. 

! 

dales  (n)- 

1 

Carpet  planning,  measuring, 

1 

fixing  (/*)  ! 

lot  ( 

s.? 

... 

48  i 

Casual  hand  (i)  

1 

1 (J) 

ao 

(1) 

'’cmales  (»rt) — 

y... 

u 

2 

0 

Casual  hand  (t) 

Sewing  and  fixing  floor  cover- 

... 

1 

...  i 

1 

1 

1 

ings  

45  (1  1 

s j 

' ! 

44  1 

J 

1 

(a)  Week’s  work,  six  night  shows  and  one  matinee.  A’ofc  in  ire  f i in  4i  hours  without  paj'ment  of  overtime. 


{h)  Hours  of  screening  of  films  not  to  exceed  ‘ij  hours,  ineiiilin  r interval.  (Projection  of  advertisement  slides  not  to 
be  included  in  time  mentioned.)  Length  of  initince,  2J  hours.  5s.  extra  for  each  change  of  programme 
exceeding  four  per  week. 

(c)  Not  more  than  .36  hours  to  be  spent  in  projecting  pictures  for  public  exhibition  and  not  more  than  G hours  per  day  0/ 

night  per  shift  per  week. 

(d)  A second  or  ordinary  operator  may  be  employed  beyond  1 mile  of  G.P.O.,  Sydney.  119s.  6d.  per  week. 

(<f)  Sunday,  Christmas  Dajg  and  Good  Friday,  double  rates. 

(f)  Annual  holiday,  one  week  on  full  pay. 

((/)  With  touring  shows  on  weekly  circuit — same  rates  ns  niglit  show  operators,  and  21s.  per  week  rravelling  allowance. 

and  return  ticket  to  place  of  engagement.  Oficrators  travelling  with  ordinary  shows  not  having  weekly  circuit, 
189s.  6d.  per  week  and  return  ticket. 

(A)  While  engaged  for  a period  over  31  hours  per  week  in  carpet  cutting  and  loose  cover  cutting,  113s.;  less  than  31 
hours  in  any  week,  104s.  per  week,  and  3 id.  per  hour  extra  for  the  actual  time  so  occupied. 

(i)  lt\5  rates.  Work  on  any  day — less  than  J day,  J day’s  pay;  more  than  i day,  a full  day’s  pay. 

U)  Range  of  hours; — Mon.-Fri.,  7-30  a.m.  to  6 p.m.,  with  not  less  than  | hour  for  meals;  Sat.,  7’30  a.ra.  to  1 p.m. 
Employment  terminable  at  1 hour’s  notice. 

(*)  For  2nd  hour,  double  rates. 

(0  If  job  within  the  town  limits,  all  travelling  expenses  and  full  travelling  time;  without  the  town  limits  and  when 
travelling  outside  regular  hours,  or  on  Sunday,  actual  reasonable  travelling  expenses,  plus  half  time. 

(m)  Females  starting  at  21  years  or  over,  39s.  per  week  first  year;  thereafter  at  minimum  wage. 

(n)  Newcastle — 8s.  per  week  less  than  tabulated  rate  and  weekly  rates  in  (7). 

(0)  Where  picture  show  is  showing  3 nights  ani  engages  an  operator  as  weekly  employee,  89s.  6d.  per  week. 
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PROFESSIONAL  AND  SHOPWORKERS— 


Occupation 


.AflNIMUM  Waor 


Chemists. 

State  (u). 

Assistant,  Chief,  registered 
Assistant,  registered 
Assistant,  nnregistered — 
Male,  6 years’  experience 
„ 5 years’ experience 
,,  4 years’ experience 
Others  (t) 

Female  (b) 

Manager  (o) 

Reliever  (o)  

Short-time  emploj^ec  (c) 
Chemists,  Dispensary — 
Assistant,  Chief  (i)  ... 

„ other 

Casual  O’)  

Dispenser  or  manager  in 
charge  of  dispensary  or 
branch — 

With  quarters  ... 
Without  quarters 
Relieving  employee  (n) 

Clerks. 

Metropolitan. 

Casual  Shipping  (p)  ... 


Per 

Hour 


2 6 


Per 

Day 


l^er 

Week 


s.  d. 


Ill  6 
106  0 

97  0 
92  6 
76  6 


136  6 


85  0 
77  0 


90  0 

100  0 


Regular  Time 

Hours  per  Day 

Hours 

l^er 

Week 

1 Otlicr 

Limitations  | 

3Ion. 

to 

Fri. 

Sat. 

] 1 


Special  Rates 


Factor 
for  2nd 
ind  3rd 
Shifts 


Overtime  Factors 

Regular  Dayr 

' Sun- 
days 
and 
Holi- 
days 

Up  to 
2 

hours 

After 

2 

hours 

(e) 

{(1) 

if) 

(J) 

io)  •' 

1 1 

48 

li 

u 

(k) 

(/) 

(<) 

U 

u 

2 

(q) 

(r) 

(r) 

is) 

(/O 


(w) 


(a)  £5  19s.  Od.  for  48  hours  and  rates  thereafter,  or  £6  16s.  6d.  per  week,  whichever  is  the  greater. 

\b)  I of  rates  of  males. 

(c)  That  is,  persons  (other  than  relievers)  employed  tor  less  than  48  hours  per  week, — 1^-  rates,  or,  at  employer’s  option 
to  be  paid  for  48  hours  at  ordinary  rates. 

{d)  Sunday  work  if  continuous  to  be  reckoned  li  time;  if  discontinuous,  1^  time:  and  to  count  when  so  computed  as, 
and  to  be  sublect  to  the  limitations  of,  regular  time.  Broken  time — On  days  other  than  Sundays  and  holidays 
time  allowed  off  is  to  be  reckoned  as  worked  unless— (i)  the  employee  is' not  required  to  come  to  the  shop 
before  1 p.m. ; or  (ii)  in  cases  where  the  shop  is  opened  before  9 a.m.  the  employee  is  not  required  to  come  to  the 
shop  before  9 a.m.  on  any  day  or  days  during  the  same  week:  or  (iii)  the  employee  is  not  required  to  come  to 
the  shop  again  on  the  day  on  which  such  time  is  given  off.  Meals  —1  hour  to  be  allowed  for  each  meal ; if  r n 
employee  is  held  on  duty  or  at  call  during  meal-time,  such  time  shall  be  reckoned  as  worked,  and  he  shall  te 
paid  extra  4Jd.  per  J hour  or  part  thereof.  Employment  terminable  by  one  week’s  notice.  For  a week  in 
which  a holiday  occurs  an  employee  is  to  receive  his  average  weekly  earnings  for  the  past  month. 

(e)  And  for  Sundays,  computed  as  in  (d). 

(0  Every  part  of  | hour  to  be  reckoned  as  i hour. 

\q)  Holiday  rates: — Time  worked  continuously  (except  for  meal  time),  1.^  rates;  broken  time,  1 J rates;  every  part  of 
i hour  to  1)6  reckoned  as  J hour. 

(h)  Resident  employees  to  have  a specified  ceasing  time  and  to  be  deemed  to  have  worked  up  till  that  time  each  day; 

if  required  to  answer  the  night  bell  after  such  ceasing  time  dwelling  accommodation  to  Be  free;  otherwise  not 
more  than  io.s.  per  week  to  be  charged.  Where  other  businesses  are  carried  on  in  addition,  this  Award  shall 
not  apply  to  a pharmacy  department  so  long  as  registered  assistants  receive  not  16ss  than  the  wages  herein 
prescribed  and  so  long  as  the  wages  and  conditions  of  the  Award  for  Drapers,  Am.,  assistants,  are  applied  to 
other  employees. 

(i)  Where  there  are  a manager  and  two  or  more  assistants,  one  assistant  shall  be  «o  classified. 

(j)  Minimum  pavrqent,  18s.  for  a day  or  part  thereof. 

(k)  Prescribed  hours  :—Mon.-Fri.,  9-30  a.m.  to  7-30  p.m.,  with  1 hour  for  each  meal:  Sat.,  9-30  a.m.  to  1 p.m.  A 

dispenser  or  manager  living  at  tiic  dispensary  to  dispense  without  payment  of  overtime  any  urgent  prescriT»tion 
endorsed  by  a legally-qualified  medical  practitioner  between  11  p m.  and  starting  time  next  day,  or  after 
finishing  time  and  11  p.m.  (if  on  the  premises)  except  on  Saturday  and  Sunday. 

{!)  After  finishing  time  on  Saturday  until  starting  time  on  Monday,  double  rates.  Overtime  to  be  divided  for  purposes 
of  payment  into  periods  of  20  nunutes.  and  any  residual  portion  of  20  minutes  to  be  reckoned  as  20  minutes. 

(m)  2 weeks’  holiday  annually  on  full  pay : or  proportionately  (unless  dismissed  for  misconduct). 

in)  If  relieving  in  a'higher  grade  for  more  than  6 consecutive  days,  to  be  paid  at  the  higher  rate  while  so  engaged. . 

(o)  1|  rates  for  manager  or  assistant  of  like  grade  defined  as  a registered  pharmacist  temporarily  employed  in  absence 
of  proprietor  or  manager,  the  period  of  employment  being  restricted.  \See  clause  2 (/)  of  award.] 
ip)  Namely,  casual  receiving,  delivery,  tally,  w’eighbridge,  freighting  and  manifest  clerks;  time  spent  in  making  up 
ship’s  papers  to  be  included. 

(q)  Range  of  hours  : — Mon.-Fri.,  8 a.m.  to  5 p.m. : Sat.,  8 a.m.  to  noon.  Meals ; — 1 hour  between  7 and  9 a.m.,  noon 

and  2 p.m.,  5 and  7 p.m.,  midnight  and  L a.m.  .Ml  employees  to  be  either  weekly  or  casual  hands;  minimum 
employment  for  casual  hands — 4 hours  during  any  day  (midnight  to  midnight). 

(r)  2s.  9d.  per  hour  extra  for  work  during  meal  times.  Between  6 p.m.  and  midnight,  Mon.-Fri.,  3s.  9d.  per  hour. 

Between  midnight  and  breakfast  time,  Mon. -Sat.,  .'is.  per  hour.  Between  Saturday  noon  and  midnight,  or 
between  Sunday  midnight  and  breakfast  time  on  Monday,  5s.  per  hour. 

(»)  For  work  done  at  any  hour  on  ordinary  holidays  as  specified,  5s.  per  hour;  extraordinary  holidays  as  specified,  6s.  8d. 
per  hour. 

(t)  Male  or  female,  21  or  over,  not  less  than  living  wage  as  declared  from  time  to  time. 

(u)  Rates  for  males,  Central  Tablelands,  South  Coast  and  Newcastle :— 8s.  per  week  less  than  these  weekly  rates,  except 

(1)  unregistered  assistant,  4 years’  experience,  in  which  case  7s.  per  week  less;  (2)  rate  for  meal  hour,  3d.  per 
J hour,  instead  of  4Jd.  as  herein.  Female  rates  in  these  districts :— Six  years,  67s.  3d.;  five  years,  63s.  4§d. 
and  4 years’  experience,  52s.  7Jd.  per  week. 
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; PROFESSIONAL  AND  SHOPWORKERS~roh/«?w/ r7. 

Occupation 

Minimum  Wage 

Regular 

JTME 

Speciai,  Rates 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

1 

Hours 

p('r 

Week 

Otlior 

Limitations  j 

Factor 
for  2ua 
and  3rd 
Shifts 

Overtime  Fa 

CTORS 

Sun- 

days 

Mini 

Holi- 

days 

ij 

i s 5 
1 0.,, 

1 

Mon. 

to 

Fri. 

Sat. 

ivri;uu 

Up  to 
2 

hours 

After 

hours 

Clerks — contd. 

1 

Metropolitan — contd. 

• 

U) 

asual  (f)  

81 

4i' 

H 

U 

'ale,  21  years 

85  0 

„ 22  vears 

88  6 

1 

I ,,  23  vears  and  over 

92  6 

i 

f 

i 

mnale,  21  years  

41  3 

1 

■ ,,  22  years  

43  9 

1 0) 

v'/O 

1 

(/) 

(p) 

i) 

i „ 23  years  and  over 

4G  3 

i- 

10 

! 48 

U 

n 

totel — 

1 

1 

Male  (t)  

50  0 

I 

: Female  {b) — 

i 

1 st  year  

30  0 

1 

1 There.after  ...  . 

32  6 

J 

ermanent  wharf — 

/ 

At  21  years  ... 
22 

85  0 
87  0 

■] 

A) 

('0 

(d) 

2:3  ,,  and  over 

92  0 

V 8 

4 

44 

(c) 

1 2 

2 

0 

i 

... 

Weighbridge  clerk  

85  0 

i 

1 

! 

lerks.  Wholesale;  Hardware: 

1 

Metropolitan. 

[ales — 

1 

Casual  (jfc)  ...  

2 G 

1 

j 

Cashier  

ioo’g 

1 

(1) 

(m) 

(m) 

Clerk,  21  j'oars 

88’ "0 

A 

; 46 

Clerk,  22  ,,  

90  6 

i 

Clerk,  23  ,,  

95  G 

1 

\ Ledgerkeepers 

100  6 

j 

emale^ — 

i Clerk,  21  years 

42  6 

'I 

Clerk,  22  ,,  

47  6 

1 

(1) 

(m) 

(m) 

(n) 

Clerk,  23  

52  6 

^ ... 

44 

2 

Typistes  and/or  stenographers' 

1 

1 23  years  and  over... 

57  G 

J 

1 

^ ■ (b)  With  board.  Annual  leave  of  14  days  on  full  pay  allowed,  or  proportionate  part,  if  employment  terminates  during 

[ currency  of  any  year.  Other  conditions  to  remain  as  at  1st  March,  1018. 

I (c)  Range  of  hours: — Mon.-Fri.,  8 a. in.  to  5-:i0  p.m.;  Sat.,  8 a. in.  to  12-:30  p.m.,  with  certain  specified  meal  breaks. 

' (d)  Minimum  payment  of  3s.  No  deductions  from  wages  on  account  of  holidays. 

(e)  1^  ordinary  rates. 

I (/)  If  required  to  work  after  6 p.m.,  2s.  for  tea  money,  in  addition  to  overtime,  if  any. 

I (7)  Applicable  to  Sundays;  minimum  payment,  ^ of  weekly  wage. 

I (h)  If  exceeded,  employer  may  by  mutual  consent  give  equivalent  time  oR  instead  of  paying  overtime. 

■ (i)  On  holidays  ordinary  rates  in  addition  to  the  w'eekly  wage  are  to  be  paid  for  time  worked.  No  deduction  to  be  made 

I from  the  weekly  w^age  for  holidays  not  worked. 

, O')  In  lieu  of  overtime,  annual  holidays  of  equivalent  monetary  value  may  be  given,  by  mutual  consent,  after  each 

continuous  year  of  service. 


(k)  Minimum  15s.  per  day  or  part. 

(l)  Range  of  hours  : -Mon.-Fri.,  8 a.m.  tc  6 p.m.;  Sat.,  8 a.m.  to  12-15  p.m.;  J hour  for  meals.  Employment 

terminable  at  a week’s  notice. 

(m)  May  be  required  to  work  26  nights  per  year,  not  over  21  hours  per  night  without  overtime,  but  2s.  for  tea.  At 

emplover’s  option,  such  to  be  worked  without  a break,  starting  at  p.m.  For  all  other  overtime,  1^  rates. 
Periods  under  ^ hour  to  be  reckoned  as  I hour,  over  J hour  to  be  reckoned  as  1 hour. 

{n)  Two  weeks'  holiday  on  full  pay  per  year.  If  employment  terminates  before  12  months,  to  be  given  proportionate 
holiday. 
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PROFESSIONAL  AND  SHOP  WORKERS— 


OCCUPATIOH 


Shop  Assistants,  Confectioners 
&c. 

Metropolitan. 

Assistants — 21  and  over — 

Male 

Female 

Casual  (a)  

In  charge  of  shop,  and  buy 
ing— 

Males  

Females 

Not  buving — ■ 

Males  

Females 

XeucGitle. 

Casual  (<)  

Assistants — 

Male,  21  years  and  over  . 
Female  ,,  „ 

Branch  Shop — 

Manager  (/) 

3Ianageress(/) 

Manager  (/) 

Manageress  (/) 


JIlXIMUM  \\  A(3E 


Per 

Hour 


8.  d. 


Per 

Day 


Per 

Week 


8.  d. 


CO 


Requlae  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


.1 

JZ  fiS 

<=>B 


Special  Hates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

1=1 

o < 


(b) 


48 


(c) 


50 


ig) 


n 


(h) 


n 


u 


u 


m 


(0 


(»■) 


(а)  Time  and  a half;  minimum — males,  7s.  6d;  females,  5s.  per  day. 

(б)  Excepting  employees  working  broken  shifts,  whose  week  shall  be  44  hours;  hours  of  work  may  exceed  12  per  day 

Wages  for  such  employees,  25  per  cent,  above  tabulated  rates. 

(c)  Range  of  hours : — Between  7 a.m.  and  11  p.m.  for  days.  Not  more  than  10  hours  in  any  one  day.  Meals,  not 

less  than  i nor  more  than  1 hour.  Employment  may  be  terminated  at  a minute’s  notice. 

(d)  Persons  making  syrups  from  raw  materials,  25  per  cent,  above  ordinary  wage.  Any  time  less  than  30  minutes  to 

count  as  30  minutes,  over  30  minutes  as  1 hour.  In  shops  open  6 days  in  week,  Mon. -Sat.,  i day’s  holiday  to 
be  given  from  1 p.m.  In  shops  open  7 days  in  week,  1 day’s  holiday  in  addition  to  statutory  half-holiday. 

(e)  Time  and  a half;  minimum — males,  7s.;  females,  5s.  per  day. 

if)  Person  continuously  in  charge  of  a shop,  who  v,-orks  as  a shop  assistant  under  the  Industrial  Arbitration  Act,  but  is 
not  principally  engaged  in  the  direction  or  control  of  others. 

(g)  Range  of  hours: — Between  8 a.m.  and  10-55  p.m.;  to  work  not  more  than  4 nights  after  6 p.m.;  not  more  than 
:5  such  nights  in  succession  in  any  one  week.  1 hour  for  meals.  Breakfast  between  8 a.m.  and  9 a.m.;  dinner 
between  noon  and  2 p.m.;  tea  between  5 p.m.  and  7 p.m.  No  femaie  to  work  later  than  10-55  p.m.,  nor  work 
broken  shift  except  2 days  per  week.  Two  days’  notice,  or  two  days’  wages,  necessary  to  terminate  engage- 
ment. 


(A)  Except  manager,  manageress,  branch  manager  or  branch  manageress. 

(i)  Is.  Cd.  to  be  paid  for  breakfast  and  1 hour  allowed  if  starting  before  8 a.m.  Overtime  less  than  30  minutes  to  count 
as  J hour,  and  less  than  60  minutes  as  1 hour.  For  work  on  Sundays  and  prescribed  holidays  employees  to  be 
allowed  one  full  or  two  half  days  additional  during  the  following  week,  or  an  extra  day’s  pay.  Employee  to 
receive  two  weeks’  holiday  (one  week  on  full  pay)  each  year  after  complete  year’s  employment. 
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PROFESSIONAL  AND  SHOPWORKERS— 


Occupation 

Minimum  Wage 

Regular  Ti.me 

Special  Rates 

Per 

Hour 

s.  d. 

Per 

D4Y 

8.  d. 

Per 

Week 

s.  d. 

Hours  i)er  Day 

Hours 

per 

Week 

I 

Other 

I.iinitations 

Factor 
for  2nd 
and  3rd 
Shifts 

OVERTI.ME  Fa 

CTOKS  i 

Sun- 

days 

and 

Holi- 

days 

Other  11  .at  os 
and 

Allowances  j 

Mon. 

to 

Fri. 

Sat, 

Up  to 
2 

hours 

tr  imys 

After 

2 

hours 

Uenerui  bimp  Assmauis — | 

1 

j 

1 

1 

Drapers,  &c.  { 

Metropolitan.  f 

1 

Casual,  male  (a)  

1 2 6 

'1 

1 

[ 

,,  female  (a)  

2 0 

1 

Manager,  male  ... 

112 

0 

1 

1 

,,  female 

-“T 

79 

6 

1 

1 

Manager,  Branch — 

j 

! 

1 

1 

Male,  over  less  than  2 assis- 

1 V 

i 

tants  

107 

0 

1 

1 

„ over  2 or  more  assis- 

I 

tants  

112 

0 

Female 

72 

0 

1 

Manager,  Departmental — 

1 

i 

i 

1 

j 

Male,  over  2 assistants 

107 

0 

1 

1 

,,  over  more  than  2 assis- 

(c) 

(c) 

(.^d) 

' c) 

tants  

112 

0 

^ ... 

48 

U 

1 

1 2 

... 

Female  

72 

0 

Others,  Male — 

j 

21  years  

85 

0 

i 

22  years  

89 

G 

1 

I 

23  years  and  over 

99 

G 

1 

Others,  Female — 

j 

21  years  

39 

0 

1 

22  years  

44 

0 

1 

23  years  and  over 

50 

0 

1 

i 

Shop  \valkcr,  male  

10  0 

G 

1 

1 

,,  .,  female  

01 

0 

1 

1 

Win.low  dresser,  male 

106 

6 

1 

1 

„ „ female 

61 

0 

J 

i 

1 

1 

Grocers’  Assistants. 

1 

Metropolitan. 

Casual,  m.ale  (/) 

2 3 

Casual,  female  (/) 

1 8 

1 

Manager  buying — 

Male  ... 

113 

G 

i 

Female...: 

70 

0 

Manager  not  buying — 

Male  

103 

6 

1 

Female 

65 

0 

1 

(ff) 

70 

li) 

'0') 

7') 

Orderman  

9G 

0 

h - 

48 

. U 

2 

Others,  male — 

1 

21  years 

85 

0 

1 

j 

22  years  

88 

0 

1 

1 

23  years  .and  over 

94 

G 

j 

Others,  female — 

I 

21  years  

47 

0 

1 

22  years  

49 

G 

! 

23  ve.ars  and  over 

52 

0 

J 

1 

(а)  Minimum  payment  per  day  or  part — male,  10s. ; female,  7s.  6d.  . 

(б)  Range  of  hours: — ^Four  days,  8 a.m.  to  6 p.in.;  usual  late  night,  8 a.m.  to  9-45  p.m. ; usual  half-holiday,  8 a.m. 

1 p.m. ; with  1 hour  for  each  meal  (or  J hour  if  accommodation,  crockery,  cutlery,  and  hot  water  are  provide^ 
on  the  premises) : provided  that  starting  time  may  be  at  7 a.m.,  and  then  1 hour  for  breakfast  shall  be  allowed- 
or  Is.  if  employee  cannot  conveniently  return  home  for  breakfast.  In  llorists’.  cooked  provision,  and  cake  and 
pastry  shops  the  range  of  hours  does  not  apply;  moreover,  in  cake  and  pastry  shops  50  hours  constitute  a week’s 
work,  &c.  Where  the  employees  are  allowed  to  begin  covering  the  stock  5 minutes  before  ceasing  time,  they 
may  be  required  to  attend  a customer  and  put  away  stock  up  to  10  minutes  at  ordinary  times,  and  up  to 
20  minutes  at  “ sale  ” times,  after  ceasing  time.  Employment  terminable  at  a moment’s  notice;  if  discharged 
on  a day  contiguous  to  a public  holiday  or — days,  to  be  paid  for  such  holidays,  but  if  absent  without  leave  on 
a day  contiguous  to  a public  holiday,  wages  for  the  day  of  absence  and  also  for  the  holiday  may  be  deducted. 

(c)  Overtime  is  for  purposes  of  payment  to  be  divided  into  .30-minute  spaces,  residual  portions  less  than  30  minutes 

to  be  treated  as  30  minutes, 

(d)  In  addition  to  weekly  wages. 

(e)  Tea  money  at  least  is.  6d.  in  cases  where  employer,  exercising  right  given  under  sec.  8 of  Early  Closing  Act,  1899,  is 

required  to  allow  1 hour  for  refreshment. 

<f)  Minimum  for  a day  or  part — males,  11s.  6d. ; females.  8s.  6d. 

(^)  Range  of  hours  ; —I'our  days,  8 a.m.  to  C p.m.:  usual  late  nisht.  8 a.m.  to  9-45  p.m.:  usual  half-holiday.  8 a.m.  to 
1 p.m. : with  from  5 to  1 hour  for  each  meal  ; I'rovidcd  that  startinq  time  may  be  at  7 a.m.  and  then  1 hour 
for  breakhast  shall  be  allowed,  or  Is.  if  employee  cannot  conveniently  return  home  for  breakfast.  Wheie  the 
employees  are  allowed  to  begin  to  cover  the  stock,  or.  in  the  case  of  office  assistants,  put  away  books  and 
documents.  5 nun.  before  ceasing  time,  they  may  be  required  to  attend  to  a customer  and  put  away  stock,  or,  in 
the  case  of  office  assistants,  to  put  away  books  and  documents.  lO  rnin.  after  ceasing  time.  Employment 
terminable  at  a moment’s  notice:  if  discharged  on  a day  contiguous  to  a public  holiday  or-days.  to  be  raid  for 
such  holidays,  but  if  absent  without  lea',  e cn  a day  contiguous  to  a {lublic  holiday,  wages  for  the  juiblic  holiday 
as  well  as  for  the  day  of  absence  mav  be.  deducted. 

(A)  Range  of  hours  for  nioht  stair  : — 11-45  p.m.  to  ,8  a.m.  with  | hour  tor  meal.  Regul-ir  weekly  time  :— 44  hoitrs. 

(i)  Overtime  Is  for  purposes  of  payment  to  oe  divided  into  30  min.  spai  cs,  residual  portions  less  than  30  min,  to  he  treated 
^ as  min. 

In  .addition  to  weekly  wages. 

(*)  Persons  entering  the  trade  between  the  ages  of  16  and  23  years  may  for  the  first  2 years  be  paid  at  20  per  cent,  less  \ 
than  the  tabulated  rates. 


Allowances 
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INDUSTRIAL  GAZETTE.  [Special  Supplement. 
PROFESSIONAL  AND  ^ROTW ORKEHS— conimued. 


OCCUPATIOH 


Grocers'  Assh'.&nis—coutinii.d. 
Seivcnstle. 

Males. 

Casual  (p)  

Manager,  Branch  shop  (q) 

Manager,  yiiop  (7)  

Others — 

21  years 

22  years  

23  year.,  and  over  

Female,  (/)  

Office  assistants  (Botail  .Simps) 

Metropolitan  and  Newcastle  (h). 

Casual,  male  (j) 

Casual,  temale  (j)  

Clerk,  male — 

21  years  

22  years  

23  years  and  over 

Clerk,  female— 

21  years 

22  years 

23  years  and  over 

Clerk,  delivery — 

0%’er  2 employees  ... 

Over  more  than  2 eni' 
ployees  ... 

Clerk,  fixture  ... 

Clerk,  typewriting  or  type- 
writing and  stenographing — 
Male  23  years  ... 
Female  ... 

Clerks,  nightwork 


MiNijexTM  Wage 

HliGULAR 

Time 

Special  Rate.s 

Per 

Hottk 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

3.  d. 

Hours  per  Day 

Hours 

per 

Week  1 

Other 

> Limitations 

Factor 
for  2nd 
and  3rd 
Shifts 

Overtime  Fa( 

[TORS 

Sun- 

days 

and 

Holi- 

days 

Other  Rates 
and 

Aliowancee 

Mon. 

to 

Fri. 

Sat. 

rieguia 

Up  to 
2 

hours 

r imys 
After 
hours 

oo/ifio 

i 

! 

j 

100/200 

1 

(g) 

(0 

(n) 

79 

0 

48 

U 

2 

81 

6 

86 

0 

j 

2 9 
1 7 

1 

r*  8 

8 

1 

1 

j 

85 

0 

i 

i 

87 

0 

97 

0 

39 

0 

! 

44 

0 

I 

51 

6 

(A) 

({) 

(«) 

(e) 

(em) 

(0) 

102 

0 

^ ... 

... 

48 

IJ... 

li 

... 

... 

107 

0 

99 

6 

I 

1 

102 

0 

1 

1 

v52 

6 

1 

99 

6 

' 

1 

(e)  Overtime  is  for  purposes  of  payment  to  be  divided  into  30  min.  spaces,  residual  portions  less  than  30  min.  to  be 
treated  as  30  min. 


(/)  I of  rates  for  males. 

[q)  of  liours : — .Mom  - r‘tur«.,8  a.m.  to  6 p.m. : Fri.,  8 a.m.  to  9 p.m. ; Sat.,  8 a.in.  to  1 p.ra.,  provided  by  consent 

hours  may  begin  at  7 a.m.,  when  1 hour  allowed  for  breakfast  between  8 a.m.  and  9 a.m.;  1 hour  for  dinner 
between  noon  and  2 p.m.,  and  1 hour  for  tea  between  5 and  7 p.m.  on  late  night.  Employment  terminable 
by  one  week’s  notice. 

(A)  In  Newcastle  district  (males) : — Casual,  2Jd.  less  (minimum  10s.  6d.) ; clerks,  nightwork,  typewriting, fixture,  delivery, 
and  23  and  over,  11s.  6d.;  22  years,  5s.  6d.;  21  years,  6s.  6d.  per  week  less  than  these  tabulated  rates. 

(i)  Holidays  counted  as  time  worked. 


(j)  Minimum  for  a day  or  part — male,  lls. ; female,  7s.  2d. 

(k)  As  (b)  provided  that  7-30  a.m.  may  be  fixed  as  starting  time  for  delivery  and  fixture  clerks,  and  that  2 hour  may  be 

allowed  for  lunch  if  accommodation,  crockery,  cutlery,  and  hot  water  are  provided. 

(l)  Night  staff — 44  hours  per  week 

(m)  In  addition  to  weekly  wages. 

(n)  Persons  entering  the  trade  after  the  age  of  17  may  be  employed  for  6 months  at  20  per  cent,  and  a further  6 months 

at  10  per  cent,  less  than  the  tabulated  rates.  Except  managers,  employees  required  to  work  overtime  after 
6 p.m.  to  receive  Is.  6d.  for  tea-money. 

(0)  Is.  6d.  tea  money  in  addition  to  overtime,  for  work  after  7 p.m.  on  ether  than  late  shopping  nights. 

(p)  li  tabulated  rates. 


(7)  Aceording  to  gross  turnover. 
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PROFESSIONAL  AND  continued. 


Minimum  Wage 

' • Regular  Time 

Special  Rates 

Hours  per  Day 

CO 

OvBRTi.ME  Factors 

^ £ 

OCCTTFATION 

Hours 

u.i 

Factor 

Sun- 

days 

and 

Holi- 

days 

Per 

Per 

Per 

.fits 

for  2nd 

ivuguiar  uitys 

a 

Hour 

B.  d. 

Day 
8.  d. 

Week 
s.  d. 

Mon. 

to 

Fri. 

Sat. 

per 

Week 

o| 

and  .3rd 
Shifts 

Up  to 
2 

hours 

After 

hours 

. S3  > 
o'®© 
x: 

O 

Journalists. 

I 

j 

I 

i 

r 

’The  Australian  Manufacturer 

i 

and  /'’«t>i5/ctynews])apeisf«) 

I 

Editor  

... 

200  0 

i 

,,  assistant* 

70  0 

1 

I 

Journalist  (a) — 

Casual  halfday — 4 hours  .. 

15  0 

L 

44 

(J) 

u 

ib) 

1 1 

(■') 

id) 

,,  day  of  8 hours 

General 

25  0 

120'"0 

r ... 

i-t 

\ 

i 

Junior  ... 

80  0 

1 

henior  ... 

140  0 

j 

Cumberland  Times  and  Cuyiber 

land  Argus. 

Editor  

1.50  0 

i 

Journ.alist  

135  0 

I 

I 

I 

,,  CHsuaUg)  

„ Cadet  (^)  1st  year  ... 

,,  „ 2nd  ,,  .. 

35  0 
55  0 

I 

L 

r 

I 

44 

(n) 

J.. 

u 

ii 

(m) 

am 

„ 3rd  „ ... 

(t) 

80  0 

I 

I 

Compositor-Reporter 

2 6 j 

! 

J 

* Fair  play  only. 


(ft)  If  conducting  more  departments  than  one,  £I  for  each  such  department;  maximum,  £10. 

(b)  Unless  time  olf  allowed  under  certain  prescribed  conditions. 

(c)  Annual  leave  of  3 weeks  on  full  pay  allowed,  and  in  addition  a clear  day  off  on  Good  Jhiday  and  Christmas  Day, 

or  day  before  or  after  such  days. 

(d)  Reasonable  out-of-pocket  expenses  allowed. 

(e)  Editor  of  Watchman  newspaper  exempted  from  aw'ard,  provided  he  is  paid  £5  per  week  limited  to  20  hours. 

(/)  One  day  and  half-day  from  1 p.m.  to  be  allowed  off  each  week. 

ig)  Not  to  be  employed  over  14  days  in  if  mouths,  except  replacing  permanent  jouritalist  on  leave,  Ac.  Per  day  of  S 
hours,  25s. ; 17s.  6d.  per  half-day.  if  employed  for  supplying  only  sporting  results  on  Saturday  afternoons,  15s. 

(/))  An  employee  under  22  years  who  is  training  to  become  qualified. 

(*■)  When  doing  reporting;  but  if  they  do  not  work  44  hours  they  shall  not  be  paid  for  reporting  up  to  44  hours. 

O')  Country  correspondents  to  be  paid  17s.  Od.  per  column  for  published  Tuatter.  Copy  contributed  bj'  classified  staiT, 
25s.  per  column,  if  written  in  their  own  time,  it  required  to  supply  copy  in  duplicate  for  other  papers,  minimum 
to  be  3d.  per  line.  Out  of  pocket  expenses  to  be  allowed. 

{k)  For  photographs,  lOs.  per  negative  used,  unless  assigned,  then  lOs.  if  used  or  not.  All  materials  for  the  latter  to  be 
provided  by  the  proprietors. 

{1)  Regular  employees  to  receive  3 consecutive  weeks’  holiday  per  12  months’  service,  or  if  employment  terminates 
before  12  months,  to  bo  paid  2 days’  jiay  fur  each  month  for  which  no  holidays  received,  , 

im)  Christmas  Day  and  Good  Friday,  or  the  day  before  or  after. 

(«)  One  clear  day  and  a half  off  each  week. 
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PROFESSIONAL  AND  SHOPWORKERS— 


Occupation 


Minimum  Wage 

Per 

Per 

] 

Per 

Hour 

Day 

Week 

s.  d. 

s.  d. 

s.  d. 

i 

A 

B 

per 

per 

week. 

week. 

70  0 

70  0 1 

120  0 

I 

120  0 1 

102  0 

96  0 1 

141  0 

130  0 > 

...  1 

15“'o 

...  I 

15  0 1 

25  0 

25  0 1 

14l”  0 

130  0 J 

Special 

A 

B 

per 

per 

per 

week. 

week. 

week. 

70  0 

70  0 

70  0 '! 

12  fi 

12  G 

12  6 

20  0 

20  0 

20  0 

130  0 

117  6 

100  0 

120  0 

114  0 

92  6 

96  0 

90  0 

8.5  0 

130  0 

117  6 

... 

100  0 

...  J 

Regular  Tiub 


Hours  per  Day 


3Ion. 

to 

I'ri. 


Sat. 


Hours 

per 

Week 


Special  Rates 


Factor 
for  2nd 
ind  drd 
Shi.ts 


Overtime  Factors 


Regular  Days 

Up  to 

After 

2 

2 

hours 

hours 

Sun- 

days 

and 

Holl- 

days 


Journalists — continuei. 
Country. 

Daily  Newspapers. 

Cadets,  4th  vear.,„, 

Fiitorfaf..."  

.Tournalist  ij)— 

General 

.Tunior 

Senior  

Relieving  employee  (e) ... 
Compositor-journalist  (c) 
casual,  half-day  of  4 hours  . 
.,  Day  of  S hours... 
Weekly 

Weekly,  bi-wcokly  and  tri- 
weekly newspapers. 

Cadets,  4th  year 

Casual,  half-day  of  4 hours 
,,  day  of  8 hours... 

.,  wecklv  ...» 
Compositor — ^.Tournalist  (i) 

Editors  (y)  

Journalist  (j) — 

General 

Junior 

Senior 

Relieving  employee  (e) — 


A Grade — Lisraore,  Oralton,  Tam  worth,  Maitland,  Wags*. 
B Grade — Albury,  BathuiJt,  Murwillumbah. 


45 


(A) 


(6) 


(J) 


On) 


Special  Grade — ’Albury  Banner,  Goulburn  Penny  Post,  and 
Mudgec  Guardian. 

A Grade — Armidale  FJxpress,  Chronicle',  Ca.<\no  Exprese:  Courier', 
Dubbo  Dispatch,  Liberal,  Admcate,  Gazette,  Times',  Glen  Innes 
Eiaminer,  Guardian;  Goulburn  Herald;  Gratton  Argus;  Tnvcr^ll 
Argus,  Times;  Karoomba  Echo:  bithgow  Mercitry:  Mudsree 

Western  Post;  Narrabri  L’orth  West  Courier:  Oramre  Leader, 

Adcocate:  Parkes  Western  Champioti,  Examiner,  Western  People; 
Taree  Times,  Champion;  INlaclcay  Argus. 

B Grade — All  other  weekly,  bi-wceklv,  and  tri-weeklv  r>apcr=. 

!(/-•)  I ■ 1(6)  1(6)  \{hl)  |(m) 


45  I 


(a)  Editor  to  receive  £l  per  week  more  than  senior  journalist  in  each  grade.  See  (j). 

(b)  Unless  time  off  allowed  under  certain  prescribed  conditions  then  journalist  or  cadet  paid  3s.  and  Is.  9d.  per  hour 

respectively. 

(c)  Doing  journalists’  work  (while  so  engaged),  2s.  6d.  per  hour. 

(d)  Annual  leave  of  2 v/eeks  on  full  pay  allowed  and  in  addition  a clear  day  off  on  Good  Friday  and  Christmas  Day.  o 

day  before  or  after  such  days.  If  employment  for  less  than  12  months  then  1 day’s  pay  for  each  completed 
month  of  service. 

(e)  Except  when  relieving  owing  to  annual  leave  or  sick  leave,  to  be  paid  at  higher  rate  for  work  perfcrn;cd. 

(/)  Range  of  hours  ; — As  detailed  in  “ Duty  book.” 

(fir)  Special  grade,  £1 ; A and  B grades,  10s.  per  week  in  addition  to  rate  for  journalists.  See  (j). 

(h)  Sunday  work  for  journalists,  3s.  per  hour.  Such  work  not  to  bo  regarded  as  part  of  ordinary  working  week  of  45 

hours. 

(i)  Doing  journalists’  work  (while  so  engaged),  2s.  6d.  per  hour. 

(j)  Distribution  of  Staff. — Where  a paper  employs  one  journalist  in  addition  to  editor  he  shall  be  paid  not  less  than  the 

rate  specified  for  a general ; two  journalists  in  addition  to  editor,  one  general,  and  one  junior;  three  journalist* 
in  addition  to  editor,  one  senior,  one  general,  and  one  junior;  four  journalists  in  addition  to  editor,  one  senior, 
two  general,  and  one  junior;  five  journalists  in  addition  to  editor,  two  senior,  two  general,  and  one  junior. 

(k)  Clear  day  and  a half  to  be  allowed  off  each  week,  half-day  to  start  not  later  than  1 p.m. 

(l)  As  for  (d),  except  one  week  at  least  to  be  consecutive. 

(m)  R'^asonable  out  of  pocket  expenses  allowed. 
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PROFESSIONAL  AND  SHOP  WORKERS- 


Minimum  Wage 

Regular 

Time 

Special  Rates 

Hours  per  Day 

(A 

OvEim.MK  F.».oroRS 

2? 

Occupation 

Hours 

, o 

Factor 

_ i 

CO 

Per 

Per 

Per 

Othej 

dinitati 

for  2nd 

Sun- 

days 

and 

Holi- 

7^^ % 

Hour 

Day 

Week 

Mon. 

to 

Fri. 

Sat. 

per 

Week 

nvl  3rd 
Shifts 

Up  to 

Aitm-  j 

o « o 

s.  d. 

s.  d. 

s.  d. 

hours 

hours  j 

days 

O 

Per 

• 

Musicians  (n). 

perfor- 

mance. 

I 

Grand  Opera — 

Casual 

Weekly  

21  0 

ll5’'o 

L.. 

(a) 

(fj) 

(0 

Stagehands  

12  6 

I 

i 

Additional  performance 
. General  theatrical — 

15  0 

J 

j 

_ I 

i 

Casual  ... 

15  0 

1 

{Q)‘ 

Weekly  (b)  

Stagehand  ...  

...  i 

12  6 

102  0 

28 

Additional  performance 
Twice-daily  shows— 

12  0 

i 

(e); 

(9)“ 

(/)■“ 

i 

Weekly 

: Picture  Shows  and  Skating 

i 

... 

140  0 

36 

i 

Rinks — 

!>/) 

j 

Twice  daily — 

(e) 

Weekly  ...  

Night  Shows  only  (A) 

...  i 

13  4 j 

140  0 

:::  j 

36 

! 

i 

Matinee,  2|  hours  

10  0 

Casuals  (i) 
Circuses— 

15  (j  i 

[ 

I 

... 

I 

Casual  ... 

15  0 

(J) 

i(ir 

... 

' j)" 

Weekly 

Concerts,  Ac.  (/) 

;;; 

...  1 

80  0 

:::  t 

W'eekly  engagement.s  othei 

(9) 

(0  ■■■ 

than  above 

i Additional  performances  ... 

Picnics,  &c.  (m)  

12'”6 

...  1 

...  1 

1 

;;; 

i ••• 

I 

(a)  A week  is  7 consecutive  performances  and  1 rehearsal  of  3 hours. 


(6)  If  employee  engaged  by  contract  for  6 months  or  more  he  may  accept  £6  10s.  per  week  during  currency  of  such 
contract, 

(c)  Christmas  Day,  Good  Friday,  Sunday,  double  rates;  other  holidays,  Is.  3d.  each  quarter  hour  or  part. 

{d)  7 performances  and  1 dress  rehearsal  of  not  more  than  5 hours,  or  7 performances  and  2 rehearsals  not  more  than 
3 hours  each. 

(e)  Including  necessary  rehearsals. 

(/)  First  2 hours.  Is.  3d.  for  each  quarter  hour  or  part.  Thereafter  Is,  6d.  for  each  quarter  hour  or  part. 

ig)  Rehearsal,  for  weekly  or  casual,  between  10  a.m.  and  3 p.m..  Is.  6d.  per  half  hour  or  part,  2 hours  guaranteed. 

Rehearsals  not  to  exceed  3 hours,  and  if  continued  after  3 p.m..  Is.  3d.  per  quarter  hour  or  part.  No 
rehearsals  on  day  of  matinee,  but  may  be  substituted  for  any  or  all  performances. 

(A)  Not  exceeding  2£  hours,  13s.  4d.,  with  a maximum  of  161  hours  per  week,  80s.  Applies  to  all  picture  shows  or 
skating  rinks  within  city  boundaries.  If  guaranteed  3^ nights  per  week,  each  not  exceeding  2|  hours,  employee 
may  accept  40s.  per  week  for  such.  If  guaranteed  6 nights,  each  not  exceeding  2f  hours,  employee  may  accept 
72s.  per  week.  Applies  to  suburban  and  country  picture  shows  and  skating  rinks  only  outside  city  boundaries. 

(i)  For  first  performance,  15s.;  thereafter  within  same  pay  week,  14s.  * 

O')  Week  is  6 consecutive  performances;  additional  performances.  Is.  6d,  per  half  hour  or  part. 

(t)  Concerts,  oratorio  and  amateur  oneratic  productions.— Same  terms  and  conditions  as  for  grand  opera  or  as  agreed 
between  employer  and  Musicians’  Association. 


(1)  For  6 consecutive  performances  in  the  same  place,  not  over  3 hours  each,  between  9 a.m.  and  0 p.m.,  and  not  more 
than  2^  hours  between  6 p.m.  and  11  p.m.  For  12  performances,  in  2 sessions  per  day,  each  not  over  2.V  hours, 
between  9 a.m.  and  6 p.m.,  and  not  more  than  2^  hours  between  6 p.m.  and  11  p.m.,  rate  to  be  140s.  i)cr  week. 
No  performances  on  Sunday, 

(in)  Picnics,  dances,  parties,  harbour  excursions,  open-air  performances,  miscellaneous  engagements.  For  single 
performance,  between  9 a.m.  and  6 p.m.  (1  hour  for  lunch),  pianist  only,  or  leader,  32s.  6d.,  each  player  21s. 
For  any  performance,  not  over  3 hours,  between  9 a.m.  and  2 p.m.,  or  2 p.m.  and  6 p.m.,  or  of  3 hours  between 
6 p.m.  and  11  p.m.,  pianist  or  leader  22s.  6d.;  each  player  15s.  Saturdays  or  public  holidays,  7s.  6d.  extra. 

(n)  General  clauses  prescribed  in  respect  of  weather,  termination,  transit,  refreshments,  travelling  allowances,  &c.,  <fcc.. 
Rates  for  city  park  performances,  under  contract  with  Council,  provided. 


NSW.  INDUSTRIAL  GAZETTE. 


I Si’EorAi.  Surrr.EMKNT. 


•920 


VROFKSSFONAi.  AN F) 


MiHnnm  Wage 

Reoulas  TntE 

Special  Rates 

Hoiraa  per  Day 

1 

r 

3 

OvBRTiMB  Factors 

2 eft 

O0O»PATION 

Hours- 

Pactoe 

.8tm- 

•*  o 

Per 

Per 

Per 

il 

for  2r>ij 

ncguiar  imy: 

Houb 

Day 

♦ Week 

Mon. 

to 

Sat. 

per 

We«k 

® S 

A’*.l 

Shift® 

1 

Up  to 

After  1 

d.aya 

■la-l 

8.  d. 

s.  d. 

s.  d. 

Fri. 

hours 

iMKirs 

Ifoll- 
dnys  j 

Photographers  («i). 

A ’.lists.  Male — 

21  jcais  

Ariist,  Female — 

90  6 

21  years 

• •• 

42  0 

Casual  employee  (a)  

Developer  (negative),  Male — 

... 

452 

if) 

(y) 

1 

21  years  

I'evMopcr  (negative).  Female — 

90  6 

21  years 

42  0 

Fi  nishing  Room  (6)  

Manager  or  branch  manager 

over  not  less  than  1 em- 
jjloyec  over  21  years — 

(h) 

Male 

108  0 

(7) 

(k) 

Female 

60  0 

/ - 

... 

( 

"u 

li 

1 ^ 

Operator,  Male  (e)  

1 

1 

,,  Female  (<11  ... 

1 

(/) 

(q) 

Printer  and  Enlarger — 

Y - 

• •• 

45J 

Male  (c) 

Female  (d) — ... 

1 

Reception  Room — 

(0 

(g) 

21  years  

40  0 

• •• 

48 

(/)" 

- 

Relieving  oporatms  (e) 

Retoucher,  Male  (c)  

}••• 

451 

(g) 

„ Female  (d) 

i 

(rt)  li  of  the  hourly  rates  derived  from  the  weekly  wages. 

(6)  Rates  as  in  Reception  Room.  * 

(c)  Rates  as  for  Artist,  male. 

(d)  Rates  as  for  Artist,  female. 

(e)  Rates  as  for  Operators  while  so  engaged. 

(/)  Range  of  hours  ; — 8 a.m.  to  6 p.m.,  with  | hour  for  meals. 

(;7)  Regular  time  : — 44  hours  per  week.  Range  of  hours  ; — From  noon  without  limitation  of  ceasing  time; 

(/O  No  limitation  on  the  hours,  unless  employed  at  printing  or  finishing. 

(t)  Range  of  hours: — Five  days,  8 a.m.  to  6-15  p.m.;  one  day,  8 a.m.  to  9 p.m.;  with  2 hour  for  lunch  and  for  tea. 

(j)  Double  rates  after  10  p.m.  for  day  or  first  shift  employees. 

ik)  Applicable  to  Sundaj^s  and  work  in  excess  of  8 hours  on  holidays.  Work  on  a holiday — up  to  4 hours,  of  weekly 
wage  extra ; from  4 to  8 hours,  | of  weekly  wage  extra ; except  when  the  employee  is  absent  on  a day'contiguous 
to  the  holiday  without  the  employer’s  consent. 

{1)  An  employee  entering  the  business  between  18  and  21  years  of  age  may  be  paid  for  the  first  12  months  at  25  per 
cent,  less  than  the  schedule  rates  for  the  respective  ages;  for  second  12  months,  equal  to  12^  per  cent,  less 
than  the  schedule  wage  for  their  respective  ages ; thereafter,  schedule  rates. 

{m)  Rates  for  males  in  Central  Tablelands,  Newcastle,  and  South  Coast  areas,  8s.  per  week  less  than  these  tabulated 
rates. 
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Minimum  Wage 

Per 

Per 

Per 

Hour 

Day 

Week 

s.  d. 

8.  d. 

s.  d. 

2 6 

1 3 

l].5’”o 

79  6 

110  0 

71  6 

110  0 

71  6 

110  0 

71  6 

85  0 

90  0 

98  0 

39  0 

44  0 

50  0 

77  6 

82  6 

90  6 

43  0 

48  0 

54  0 

107  6 

82  9 

102  6 

75  3 

102  6 

75  3 

102  6 

75  3 

78  0 

83  0 

91  0 

108  0 

103  0 

... 

103  0 

OOCUPATIOH 


Shop  and  Oflice  Assistants. 

Country  (i). 

Chemists  (a)  ...  

Chemi.sts,  Dispensary  (a) 
Photographers  («) 

Shop  and  Office  Assistants — 
Casual,  Male  {b) 

,,  Female  {b)  ... 
Manager,  IMale 

Female 

Manager,  Departmental  (c) 

Male 

Female  

:SLanager,  Dejiartmental 
Groce rv  (d) — 

Male 

Female 

.Manager,  Branch  shop — 

Male 

Female  

Other  assistants,  cashiers,  ai 
office  assistants — 

Mile,  21  years  ... 

„ 22  

,,  23 

Female,  21  years  (i) 

» 22  ... 

» „ 23  „ ... 

South  Coast. 

Assistants — 

Male,  21  years 
» 22  „ 

,,  23  and  oyer... 

Female,  21  years  (f) 

5,  22  ,. 

,,  23  and  over 

Manager — 

Male 

Female  

Manager.  Departmental — 

Male..'.  

Female 

Manager.  Departmental 
Grocery — - 

Male...  ' 

Female  

itanager.  Branch — 

Mai'?..:  

Female 

Central  Tablelands. 

Assistants,  Males — 

21  years 

22  „ 

23  and  over  


Depirtmcntil  Grocery.. 

. Branch 

lales  same  rates  as  for  Soutl 
Const. 


Hbgulae  Tike 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


as 

Op 


Factor 
for  2nd 
and  3rd 
Shifts 


Special  Rates 


Overtime  Factors 


48 


(e) 


Regular  Days 

Up  to 

After 

2 

2 

hours 

hours 

Sun- 

days 

and 

Holi- 

days 


(/) 


u 


(/) 


2 


(/o 


{n)  As  for  Sydney  and  Newcastle. 

(b)  Minimum  for  a day  or  part — male,  13s.;  female,  7s.  6d. 
fc)  Over  2 or  more  assistants  and  selecting  for  department. 

i'l)  In  a grocery  department  where  5 or  more  assistants  are  employed  one  shall  be  classed  as  such. 

(e)  Range  of  hours : — Four  days,  8 a.m.  to  6 p.m. ; one  day,  8 a.m.  to  9 p.m. ; usual  half-holiday,  8 a.m.  to  1 p.m. ; with 
from  f to  1 hour  for  meals;  provided  that  work  may  begin  at  7 a.m.  if  the  employee  is  allowed  1 hour  for 
breakfast.  Employment  terminable  at  a moment’s  notice ; if  discharged  on  a day  contiguous  to  a public  holiday 
or  holidays,  to  be  yiaid  for  such  holidays,  but  if  absent  without  leave  on  a day  contiguous  to  a public  holiday, 
wages  for  the  holiday  as  well  as  the  dav  of  absence  may  be  deducted. 

(/)  Overtime  is  for  purposes  of  payment  to  be  divided  into  30  minute  spaces,  a residual  space  of  less  than  30  minutes  to 
be  treated  as  30  minutes. 

(n)  In  addition  to  weekly  wages. 

(h)  Persons  entering  the  trade  between  the  ages  of  17  and  20  years  may  for  the  first  2 years  be  paid  at  20  per  cent,  less 

than  the  tabulated  rates.  Tea  money  at  least  Is.  6d.  in  cases  where  employer  exercising  right  given  under  sec. 
8 of  Early  Closing  Act,  1899,  is  required  to  allow  1 hour  for  refreshment.  One  week’s  holiday,  on  full  pay, 
after  12  months’ employment, 

(i)  Excluding  Yancowinna,  Northumberland,  South  Coast  and  Central  Tablelands. 

O')  Females  in  grocery  departments,  20  per  cent,  more  than  above  rates. 
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Minimum  Wa&e 


OCCCPATIO* 

Per 

Per 

Per 

Hour 

Day 

Week 

9.  d. 

8.  d. 

8.  d. 

Regular  Time 

Hours  per  Day 

Hours 

pet 

Week 

Other 

Limitations 

Fact.or 
for  2nd 
and  3rd 
Shifts 

Mon. 

to 

Fri. 

Sat. 

Special  Rates 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours- 

Alter 

2 

hours 

Tobaeeonists. 

Mftfopolitan. 

Oasuiil,  ,^^alR(«) 

2 3 

,.  Female  (a)  

1 C 

Ci'.argo  hand — 

Male  (l>)  

93 

6 

j 

Female 

^Linager  of  shop  or  tobacco 

■1 

... 

54 

6 

i 

1 

i department  over  not  less 

1 

than  2 assistants — 

Haying,  Male..;  

.,  Female  

103 

62 

0 

6 

... 

48 

(c) 

... 

(d) 

u 

(d) 

(«) 

1 

]Sot  buying,  !\Iale  

95 

6 

i 

,,  Female... 

58 

6 

1 

1 

Others,  IHalo — 

21  years  

85 

0 

.->2 

88 

0 

23  !.'!  !!! 

others.  Female — 

90 

6 

1 

21  vears  

40 

0 

1 

22 

45 

0 

I 

•id 

52 

0 

J 

<f) 


(a)  Minimum  for  a day  or  part — male,  9s. ; female,  6s. 

(b)  Principally  in  charge  of  the  shop  and  being  over  less  than  2 assistants. 

Range  of  hours : — 8 a.m.  to  7 p.ra.  on  4 days;  8 a.m.  to  1 p.m.  on  1 day;  8 a.m.  to  10  p.m.  on  1 day,  in  shifts 
unbroken  except  for  meal  time;  one  hour  to  be  allowed  for  lunch,  between  noon,  and  2-30  p.m.;  ^ hour  for 
tea  between  4-45  and  7 p.ra.;  but  on  late  shopping  night,  1 hour  for  tea;  provided  that  work  may  begin  at 
7 a.m.,  and  then  the  assistant  is  to  be  allowed  one  hour  for  breakfast,  or  Is.  if  he  cannot  conveniently  return 
home  for  breakfast.  Employment  terminable  at  a moment’s  notice ; if  discharged  on  a day  contiguous  to  a 
public  holiday  or  holilays,  to  be  paid  for  such  holidays;  but  if  absent  without  leave  on  a day  contiguous  to 
a public  holiday,  wages  for  the  holiday  as  well  as  the  day  of  absence  may  be  deducted. 

(li)  O vartime  is  for  p i-o^'os  of  pay.uiat  to  be  divided  into  30  minute  spaces,  a residual  space  less  than  30  minutes  to  be 
treated  as  30  minutes. 

In  addition  to  the  weekly  wage;  minimum  payment,  7s.  6d. 

</)  Persons  entering  the  trade  between  the  ages  of  16  and  20  years  may  be  paid  for  the  first  two  years  at  20  per  cent.  less 
than  the  tabulated  rates. 
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PROFESSIONAL  AND  SHOPWORKERS— 


JliNiMUM  Wage 

Pi.EGULAR  Time 

Special  Hates 

Hours  per  Day 

tn 

C 

Overtime  Factoiw 

Occupation 

Hours 

per 

Week 

IU.2 

Factor 

Sun- 
days 
a ad 
Holi- 

Per 

Per 

Per 

r"  rt 

for  2nd 

itcguiar  E»ayt> 

Hour 

Day 

Wesjk 

Mon. 

to 

Fid 

Sat. 

and  3rd 
Shifts 

Up  to 
2 

After 

2 

a.  d. 

s.  d. 

8. 

d. 

hours 

hours 

days 

Shop  Assistants,  &e. 

Northumberland  (a). 

Assistants— 

- 

Male,  21  years  

85 

0 

„ 22  „ 

90 

0 

„ 23  ,,  

Female,  21  vears 

98 

0 

44 

0 



40 

6 

„ 23  „ 

Casual (6) — 

51 

6 

Male 

2 0 

Female 

Manager— 

1 3 

Male 

115 

0 

1 

Female  

70 

G 

Manager,  Departmental  (e) — 

Male 

110 

0 

Female  

Manager,  Dfpartmental 

71 

0 

Grocery  (d) — 

Male 

110 

0 

Female 

Manager,  Branch — 

71 

0 

Male 

110 

0 

Female 

Shop  Walkers— 

71 

0 

Males 

113 

0 

Females 

74 

0 

(e) 

a 

(1) 

(/) 

Newcastle  {h). 

y ... 

48 

u 

U 

- 

Assistants — - 

1 

Male,  21  years  

77 

0 

22  „ 

80 

0 

„ 23  ,,  

84 

0 

lemale,  21  vears 

44 

0 

„ 22 

40 

0 

23  „ 

Casual  (6) — ■ 

51 

G 

Male 

Female 

2 r> 

1 9 

Manager- 

i 

Male ' ... 

101 

0 

Female 

Manager,  Departmental  (r)— 

70 

6 

i 

Male 

... 

91 

0 

Female  

Manager,  Departmental 

09 

0 

Grocery  (d) — ■ 
Male 

1 

91 

0 

1 

Female 

Manager,  Branch — 

...  1 

1 

09 

0 

! 

Male 

1 

91 

0 

1 

Female  

Shop  Walkers— 

09 

0 

1 

1 

i 

1 

Male 

94 

G 

1 

Female  

70 

G 

J 

1 

I I 

|S| 

o ^ 


(а)  Countv  of  Northurnoerland,  iimnicipality  of  Eaymond  Terrace  and  parish  of  Stockton,  excluding  police  dif.trict  c; 

Newcastle. 

(б)  Minimum  for  day  or  part — males,  l:>.s.;  females,  7s.  Cd. 

(e)  Over  one  or  more  assistants  and  selecting  and  buying  for  department. — Tf  with  not  less  than  4 asiiLstants,  males 
117s.  6d.,  females  74s.  With  more  than  10  assistants,  malo.s  1.30.S.,  females  80s. 

(d)  Where  5 or  more  assist  ints  in  grocery  department,  one  shall  be  classed  as  manager. 

(e)  Range  of  hours: — Four  daj's,  8 a.m.  to  6 p.m.;  1 day  8 a. in.  to  9 p.m.,  and  8 a.m.  to  1 p.m.  on  the  day  usually 

ob.served  as  the  lialf-holidav.  Provided  that  if  work  begins  at  7 a.m.,  employee  to  be  allowed  1 hour  for 
breakfast.  Meal  hours,  not  less  than  i nor  more  than  1 hour.  Terminable  at  a moment. ’s  notice 

(f)  In  addition  to  weekly  wages  actually  paid. 

{g)  Persons  entering  the  tc.rde  between  17  and  20  may  be  paid  20  per  cent,  less  than  tabulated  rates  for  first  2 years. 

Where  employer  exercises  the  right  given  under  section  8,  Early  Closing  Act,  1899,  tea  money  of  at  least 
Is.  6d.  to  be  paid. 

(h)  Area  embraced  by  Police  district  of  Newcastle  (excluding  that  within  a radius  of  10  miles  of  Newcastle  Post  OlBc^ ) 

(i)  Overtime  rates,  30  minute  spaces;  space  less  than  30  minutes  to  be  treated  as  30  minutes. 

10387-M 
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PROFESSIONAL  AND  SHOPWORKERS- 


and  Prcfessional  Em- 
ployees— continued. 

Yancowinna. 

Shop  and  office  assistants— 
Casual — 

Male  («)  

Female  (a) 

^lanagcr,  Branch- 

Male 

Female 

Manager,  Departmental  {e) 

Male 

Female  

Assistant,  Head  Senior  (/)-- 

Male 

Female 

Assistant,  senior  (d) — 

Male 

Female  

Assistant,  21  years — 

Male ' 

Female  {k)  ... 

Tlelieving  employee  (c) 

T ra  vel  le  r ( 0 rd  e rman ) . . . 


Minimum  Wage 

Per 

IfOUR 

Per 

Day 

Per 

Week 

s.  d. 

s.  d. 

s.  d. 

2 3 
1 G 

110  0 
75  0 

110  0 
75  0 

06  G 
55  G 

91  G 
47  6 

80  0 
42  G 

9G’”g 

continued. 


Reoulap.  time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


irours 

per 

Week 


Special  Hates 


Factor 
for  •iiu 
k!id  :kC 
Shifts 


48 


00 


Overtime  Factors 

Uegular  Dayi 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2-. 

hours 

ib) 


n 


(b) 


n 


(bi) 


U<  ^ > 

O < 


0) 


(a)  Idinimum  for  a day  or  part — male,  7s.  6d. ; female,  5s. 

(b)  Overtime  is  for  purposes  of  payment  to  bo  divided  into  30  minute  spaces,  a residual  spaec  of  less  than  30  minutes 

to  be  treated  as  30  mintites. 


(a)  If  engaged  in  highor-paid  work  for  a week  or  more,  tho  higher  rate  while  so  engaged. 

('0  22  years  of  age  or  over. 

(e)  Controlling  1 or  more  other  employees,  in  charge  of  a department  and  buying. 

(/)  Having  2 or  more  assistants. 

(a)  46  for  females. 

(Ii)  Jlange  of  hours : — Four  days,  8 a.m.  to  G p.m. ; one  day,  8 a.m.  to  0 p.m. ; Saturday,  8 a.rn.  to  1 p.m. ; with  one  hour 
for  meals;  except  in  shops  selling  the  following  only: — Bread,  biscuits  and  cakes,  confectionery,  tea  and 
refreshments,  cooked  provisions,  cool  drinks,  fruit  and  vegetables,  tobacconists’  goods,  and  in  these — week- 
days, total  hours  48,  finishing  time  on  any  night  not  later  tlian  11  p.m.,  but  limitation  of  not  more  than  three 
nights  after  6 p.m.  in  any  week,  of  which  only  two  may  bo  worked  in  succession.  Sunday  as  allowed  by  law  : 
provided  that  at  Christmas  and  Easter  there  may  be  1 late  night  till  10  ])m.  without  payment  of  overtime. 
Extension  of  ceasing  time  to  attend  to  a customer  as  for  Drapers,  &c.,  Assistants,  Sydney  and  Is’^ewcastle. 
Employment  terminable  by  one  week’s  notice. 

(i)  In  addition  to  weekly  wages.  Sunday  is  excepted  in  shops  and  during  periods  authorised  by  law.  See  (h). 

O’)  Sick  pay  to  be  allowed  up  to  one  week,  unless  a substitute  has  to  bo  provided.  Persons  entering  the  occupation  of 
shop  employees  at  over  17  years  may  be  paid  20  per  cent,  less  than  the  rates  tabulated. 

(k)  In  shops  mentioned  in  (h)  15s.  per  week  for  charge  hand  in  charge  of  2 or  more. 


# 
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PEOFESSIONAL  AND  SHOPWORKERS—con^mi/ec?. 


?.[ixixiuji  Wage 


llEouLAR  Time 


Special  Hates 


Occupation 


Per 

Ifoun 


Shop  Assistants,  Drapers, 
Tobacconists,  &c.  (c) 


Newcastle. 
Assistants  {a) — 
Males,  21  years 
» 22  „ 

,,  23  and  over 

Females,  21  years 


and  over 


(«)• 


(/H 


23  „ 

Assistants  (&) — 

Males,  21  years 
» 22'  „ 

,,  Tliereafter 
Females,  21  years 
22  ,, 

,,  Thereafter  as  (rt) 
Casual  (d)— 

Males 
Females 

Manager,  Branch  (c) — 

Male 

Female 

■Manager,  Dcpartracn 

Male 

Female 
ilanager  {g) — 

Male 

Female 

Shop  Walker- 
Males 
Females 

Window  Dresser — 

Males 
Females 


Time  Payment  Collectors. 
Metropolitan. 

Collectors  or  clear-out  men 


2 9 
1 11 


Per 

Day 


Pci- 

Week 


s.  d. 


(k) 

95 


Hours  per  Day 


]\ron. 

to 

Fii. 


Sat. 


Honrs 

j-'cr 

Week 


1 

C/7 

Overtime  Factors 

O ’•4-' 

Factor 
j lor  2nd 

Kogiilar  Day!- 

Sun- 
days 
■m  i 
Holi- 
days 

k’ld  3rd 

Up  to 
j hours 

After 

hours 

Li 


76 

6 

81 

0 

91 

0 

39 

0 

44 

0 

50 

0 

76 

6 

76 

6 

39‘ 

"o 

40 

0 

98 

6 

71 

6 

98 

6 

71 

0 

103 

6 

79 

0 

98 

0 

60 

0 

98 

0 

... 

60 

0 

48 


Ui) 


48 


U 


U 


(0 


0) 


\{l) 


(a)  Who  entered  the  business  without  previous  experience  at  any  age  up  to  18. 

(b)  W’^ho  entered  the  business  without  previous  experience  between  18  and  19  years  of  age. 

(c)  Persons  desiring  to  enter  the  business  without  previous  experience  after  19th  or  20th  birthday  may  be  employed  12 

months  at  not  less  th:  n 20  per  cent,  less  than  award  rates  (as  in  b)  to  persons  of  their  age.  " Thereafter  rates 
as  in  (b),  unless  In  dm  trial  Begistrar  grants  a permit  to  work  for  less.  Persons  entering  the  business  without 
previous  experience  after  21st  birthday  must  apply  to  Eegistrar  for  iicrmit  as  slow  workers;  otherwise, 
minimum  rates  as  in  (a). 

(d)  Minimum  for  any  day  or  part — males,  12s. ; females,  7s.  6d. 

(e)  In  charge  of  shop,  not  principally  controlling  others. 

(/)  In  charge  ofj  and  selecting  and  buying  for  his  department,  and  having  two  assistants.  If  3 assistants  under  him, 
103s.  6d. 


(g)  In  charge  of  shop,  buying  or  not,  not  principally  controlling  others.  If  with  3 or  more  assistants  under  him,  108s.  6d. 

(/i)  Hange  of  hours; — Four  days,  8 a.m.  to  6 p.m.,  and  8 a.m.  to  9 p.m.  on  late  shopping  night;  8 a.m.  to  1 p.m.  on 
half-holiday.  Christmas  FiVC  and  day  before  Good  Friday,  8 a.m.  to  9-45  p.m.  Work  may  begin  at  7 a.m., 
but  employee  be  allowed  1 hour  off  or  Is.  for  breakfast.  Meals  not  less  than  1 hour,  except  where  accommo- 
dation, crockery,  itc.,  is  provided,  when  it  mav  be  45  minutes.  Engagements  terminable  at  a moment’s 
notice. 

(i)  In  addition  to  weekly  wage. 

(i)  Overtime  less  than  30  minutes  to  be  reckoned  as  I hour;  over  30, minutes  as  1 hour.  If  employee  is  allowed  to 
cover  stock,  drc.,  live  minutes  early,  employer  may  require  him  to  work  ten  minutes  longer;  or  20  minutes 
longer  at  sale  time.  Tea  money,  Is.  6d.,  to  be  allow'ed  if  employer  exercising  his  right  under  Early  Closing  Act, 
1899  (section  8)  regarding  time  allowed  for  refreshments. 

(i)  Either  wages  only  or  wages  and  commission. 

(0  To  be  recouped  for  authorised  expenses.  If  cash  bond  required  (not  to  exceed  £.50,  bearing  6 per  cent,  interest)  such 
to  be  payable  at  not  over  124  per  cent,  of  monthly  commission;  if  emplovment  ce.ases,  all  monev  due  to  be 
paid  within  3 months. 
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PROFESSIONAL  AND  SHOPWORKERS— continued 


OCCUPATIOM 


SWool  Classera.  («)" 


Cla'sing — 

I'irst  25,000  or  part 

Mot  10,000 

Over  30,000  

Or  if  per  week — 

Oadev  8,000  ... 

8.000  to  10,000  

10.000  to  12,500  

Dvi.al  positions — 

Managing  board  and  classing 
(6) — 

8 shearers  or  Ics.s,  extra  .. 
0 to  12 
13  to  IG 

(Massing  and  rolling  wool  (c)— 
Classing  and  keeping  book.- 
and  paying  men  — 

8 stands  or  less,  extra 
Over  8 stands  


Minimum  Wage 

Per 

Hour 

Per 

Day 

Per 

Week 

3.  d. 

s.  d. 

3,  d. 

Per 

1,000. 

Sheep. 

Lambs. 

:10  0 
20  0 
25  0 

30  0 
23  0 
‘20  0 

••• 

110  0 
120  0 
125  0 

55  0 
Of)  0 
05  0 

c o 

E.EGULAR  Time 


Hours  per  Day 


Jlon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


cd 

o‘S 


Factor 
for  2ik1 
and  3rd 
Shifts 


>EciAL  Hates 


Overtime  Factors 

Regular  Days 

Sun- 

days 

(it\d 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

PsTS 


O ^ 


'iefg) 


* This  award  shall  not  apply  to  sheds  shearing  1,000  or  under. 

(n)  If  more  than  12,500  shorn,  payment  to  be  per  1,000.  If  less  than  12,500,  .at  1,000  or  per  week,  at  owner’s  option,  to 
be  exercised  on  engagement  of  elasser.  If  2 sheds  on  1 holding,  the  clasrdng  rate  to  be  as  if  all  were  shorn  and 
classed  in  one  shed,  if  the  sheep  of  2 owners  are  shorn  at  one  shed,  each  is  to  pay  as  if  his  Avere  the  only  ones. 

{h)  Xot  to  do  both  where  over  10  she.arers  working,  and  not  to  act  as  wool-roHer  as  well  as  classing  Avhere  more  than  12 
shearers  employed. 

(c)  Classers’  rates  plus  woolrollers'  rates. 

(rf)  Travelling  expenses  both  ways  to  be  allowed,  first-class  fares  by  railway,  10s.  per  clay  of  24  hours  or  actual  expenses 
for  any  portion  to  be  allowed  wliilc  travelling  to  and  from  an  engagement  within  New  8outh  Wales. 

(e)  To  be  allowed  the  following  for  delay  in  starting  contract  unless  such  delay  is  occasioned  by  any  unforeseen  cause : — 

If  under  10  shearers  employed,  15s.  per  day. 

10  to  20  ,,  1 7s.  Od.  i)er  day. 

20  to  25  ,,  20s.  per  day. 

Over  25  ,,  ‘22s.  Od.  per  day. 

(0  If  work  stops  through  strikes  or  other  unforeseen  causes,  the  agreement  can  be  terminated  by  mutual  CDusent,  or 
if  for  over  a week,  by  either  party.  Then  the  elasser,  if  being  paid  per  1,000,  to  receive  % of  rate  per  day,  as 
in  ie). 

(;)  Employer  to  provide  board  and  lodging  f&re,  as  prescribed. 
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PUBLIC  UTILITY  SERVICES, 

(GOVERNMENT  RAILWAYS  AND  TRAMWAYS.) 

INDEX  TO  AWARDS. 


ri 

Gazettal. 

Reference. 

Expiry 

Com- 

pendium. 

Industry, 

'o 

Govt. 

Date  as 
indicated  in 

Ind.  Gaz. 

Gazette 

Date. 

Award. 

No. 

j 

Vol.  1 Page. 

Page. 

As^istasts,  Ironworkers  ... 


Boilermakers,  &c.  .. 


Building  Trades— Carpenters,  &c. 


Ccaohmakers,  &c 

Coachmakers,  Car  and  Waggon  Fitters,  Asscmblcii 

Coachpainters,  &c 

Carters,  Darling  Harbour...  ...  

Coal  Cranes,  Newcastle 


Electricians — 

Electrical  Branch  (Tramways) 

Electrical  Fitters,  ttc.  (Railways  and  Irainwrys) 
Electrical  Fitters,  <fcc  , Labourers 

Elevator,  Grain  and  Coal  (Darlifu:  island) 

Engine  Drivers,  Firemen  and  Cleaners,  Ac. 


Stationery  Engine  Drivers,  Ac. 

Power  House  (Ultimo,  Wliiie  Bay,  Zara-strect 
Newcastle,  and  Randwick). 

Engineers,  Ac. 

Gangers,  Ac.,  on  Construction,  Ac.,  Works 

Loco,  and  Stores  Branch 

Moulders  

Orticers,  Railway  and  Tramway,  Salaiied  Stat 

Fennanent  Way  and  Signalling  Branches 

I’ermanent  Way  (Tramv’ays) 

Quirries  ...  ' 

j..uilway,  Ac,  Construction,  Duplication  and  Devia 
tiou  Work.s. 

Sawmillers,  Ac. 

Tr.ifllc — Wages  Stalf  (Railways.) 

Traffic — Wages  Staff  (Tramways) 


A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.t;. 

V.C. 

v.(;. 

V.C. 

V.C. 

A.f;. 

V.C, 

A.('. 

A.C. 

V.C. 


V.C. 

V.C. 

V.C. 

aVc. 

A.C. 
V.C. 
V.C. 
A.C. 
V.C. 
A.C. 
V.(J. 
A.C. 
V.C. 
A.C. 
V.C, 
A.C. 
V.C. 
A.C. 
V.(k 
A.C. 
V.C. 
A.C. 
A.C. 
v.t; 
V.C. 
A A'. 
V.V,. 
A.C. 
V.C. 
V.C. 
V.C. 
A.C. 
V.C. 
V.C. 
V.C. 


141 

269 

187 

198 

50 

119 

191 

212 

21 

81 

207 

30 

149 

219 

267 

151 

264 

271 

202 

145 

267 

195 

93 

202 

160 

195 

121 

222 

"“o 

40 

75 

134 

191 

195 

216 

67 

48 

145 

260 

195 

202 

204 

*^62 
198 
66 
1 95 
1 16 
198 
130 
198 
50 
20  > 
245 
202 
160 
195 
1 16 
198 
2 12 
184 
198 
204 
248 
202 

75 

160 

195 

245 

253 

180 

195 


8-11-18 

12-12-19 

22-10-20 

12-11-20 

7- 3-19 

25- 6-20 

29- 10-20 
17-12-20 

16-2-17 

1- 6-17 

30- 11-17 

8- 3-18 
22-11-18 

5-9-19 

5-12-19 

29-11-18 

28- 11-19 
19-12-19 
19-11-20 

20-6-19 

5-12-19 

5-11-20 

14-.5-20 

19-11-20 

3-9-20 

5-11-20 

23-5-19 

12-0-19 

9- 1-20 
20-2-20 
16-4-20 

16-7-20 

29- 10-20 
5-1 1-20 

21-12-J7 

2- 1-20 
20-4-16 

19- 4-18 

20- 6-19 
21-11-19 

5-11-20 

19-11-20 

26-11-20 

14- 11-19 

26- 3-20 
12-11-20 

1- 4-20 
5-11-20 
18-6-20 

12-11-20 
9-7-20 
12-11-20 
7-3-1 9 
19-11-20 
24-10-1 9 
19-11-20 
3-9-20 
5-11-20 
18-6-20 
12-11-20 
17-12-20 

15- 10-20 
12-11-20 
26-11-20 

31- 11-19 
19-11-20 

2- 1-20 
1 6-4-20 

3-9-20 

5-11-20 

24-10-19 

7- 11-19 

8- 10-29 
5 11-20 


I 21-11-21 

J 

20-3-21 


15-2-20 


12-12-20 


1 


3-7-21 

27-5-23 

1-12-20 

5-6-21 


I 11-7-23 
^ 16-10-23 
j-  29-3-20 


2-5-21 


9-12-23 

\ 27-11-21 

) 

y 21-.3-23 
I 1-7-23 
y 1 1-7-23 
20-3-21 

y 6-11-21 

j.  1 6-9-23 

} 

30-12-23 

I 28-10-22 

]*  13-11-21 

) 

15-1-23 

J 

5 

I 

j 


r 

J 17 

I 18 

r 15 


18 

] 18 

I 19 

r 11 

I 11 
12 

13 

14 
16 
16 

14 
16 

17 

18 
16 
16 
18 
1 

18 

18 

18 

15 

16 
17 
1 

1 


/ 17 


-11-21 


I 17 
I 17 

r 18 
\ 18 
18 
r 13 
\ 17 
10 
r 13 

J 16 
S 16 
18 
I 18 
18 

{1? 

I 18 

I" 

/ 18 

\ 18 

r 18 

\ 18 

r 15 

T 18 

/ 16 

1 18 

/ 18 

I 18 

r 18 
\ 18 
19 
18 
18 
18 
16 

15 
17 

17 

18 
18 

16 
16 
18 
18 


620 

249 

1018 

1384 

558 

204 

1010 

210 

889 

1235 

871 

375 

743 
405 
984 

744 

984 
245 

1379 

87 

985 
1019 
1303 
13S0 

556 

1009 

960 

398 

234 

805 

1120 


P 

I 928 

1 

y 928 

j 

^ 929 


930 


930 


930 


ft  I 
■0  / 
12  1 
15  r 


933 


947 


951 


952 


95o 
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INDUSTRIAL  GAZETTE.  [Special  Supplement 


PUBLIC  UTILITY  SERVICES. 

(GOVERNMENT  RAILWAYS  AND  TRAMWAYS). 

COMPENDIUM. 


Minimum  Wage 

Occupation 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Assistants,  Ironworkers  (Rail- 
ways and  Tramways). 

Boilermaker’s  helper,  including 
running  shed  {k)  

1 Hi 

Coppersmith’s  labourer 

1 Hi 

Dresser  ... 

1 IFi 

Fitters  aiut  turner’s  labourer, 
including  running  shed 

1 Hi 

Forger’s  assistant 

1 Hi 

Furuace.mcn  on  cupola  in  foun- 
dry, case  iiardening  furnace 
and  steel  converter  ... 

2 01 

Furnacemen,  other 

2 Oi 

Moulder’s  assistant 

1 10  i 

Relieving  employee  (e) 
Strikers — • 

Double  fires  ... 

1 Hi 

Single  fires  

1 102 

Structural  steel  worker’s  assist- 
ant ...  

1 102 

Boilerma'sers,  &c.  (Railways 
and  Tramways). 
Boilermaker 

2 42 

Boilermaker,  powerhouse 

2 55 

Structural  steelworker 

2 31 

Regulak,  Time 


Iloriis  per  Day 


3IOI1. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


o'S 


Special  Hates 


Factor 
for  2nd 
and  d'rd 
Sliifts 


Overtime  Factors 

Regular  Day? 

Sun- 

days 

and 

IColi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

O < 


j(«) 


i(«) 


R 


48  :(!7) 


(c) 


u 


(c) 


u 


(/) 


U 


(d) 

id)  V 

n 

id) 

n 

id) 

n 

... 

id)  ! 
1,1 

1 

! 

\d) 

R 

j 

1 

(i)  j 

(i) 

(h) 

o 

^ 1 

'2  i( 

i 

!(i) 


(а)  Hours : — Same  as  for  tradesmen  assisted  or  in  conjunction  with  whom  worked. 

(б)  Hours  for  dressers,  90  per  fortnight;  divided  as  far  as  practicable  into  twelve  days  of  8*ours  each;  or  Mon.-Fri. 

hours,  Sat.  41. 

(c)  For  work,  half  or  more  than  half  of  which  is  done  from  S p.m.  to  5 a.m.,  and  forger’s  assistant  and  furnaceman 
whose  hours  extended  to  12  hours  i>er  shift  on  all-night  shift. 

{(I)  Employee  called  out  to  work  to  receive  a minimum  of  3 iiours’  pay,  except  where  within  2 hours  of  beginning  of  shift 
or  regular  day’s  work. 

(e)  To  be  paid  at  higher  rate. 

(/)  Limited  to  8 hours  per  shift,  and  for  work  in  excess,  night-shift  rate  to  continue.  Five  consecutive  nights,  one  of 
which  may  be  a holiday,  to  constitute  night  shift,  otherwise  overtime  rates  to  be  paid. 

(f})  Range  of  hours  : — Mon.-Fri.,  from  6 a.m.  to  G p.m. ; meal  break,  42  minutes.  8at.,  6 a.m.  to  noon. 

(h)  Minimum  of  lialf-day’s  pay,  or  to  starting  time  of  day  shift  on  any  day. 

i)  Overtime  limited  to  24  hours  per  fortnight.  For  work  during  meal  break,  IJ  rates;  such  rate  to  continue  until 
employee  lias  his  break  for  the  meal. 

(1)  Working  away  from  home  station,  2s.  6d.  per  night ; if  no  van  or  tent  provided,  7s.  9d.  per  night.  Travelling  time  at 
ordinary  rates  allowed,  limited  to '8  hours  on  each  outward  and  homeward  journey.  Working  in  places  where 
artificial  temperature  is  over  113  deg.,  l.V  time.  Cannot  be  compelled  to  work  in  temperature  raised  over  150 
deg. 

(k)  n ilcrmakers’  helpers  flanging  boiler  tubes,  welding  domes,  bending  channel  iron,  flanging  or  drawing  out  copper 
plate,  are  entitled  to  4d.  day  above  minimum  rate. 
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PQBLIC  UTILITY  SERVICES  (Government  Railways  and  Tramways) — continued. 


Occupation 

lUixniu.M  Wage 

Regular 

.►'IlME 

1 

SPECi-iAL  Rates 

Per 

IIoCR 

n.  (1. 

Per 

Day 

s.  d. 

Per 

V/EEK 

S.  d. 

Hours  per  Day 

Hours 

per 

Week 

i 

1 

Other 

Limitations  | 

Factor 
for  2nd 
and  3rd 
Shifts 

Overt  3IE  Fai 
Regulaa  'Days 
Up  to4  After 
hours  hours 

CTOES 

Sun- 

days 

and 

Holi- 

days 

if 

g 1 0 

i < 

3 Ion. 
to 

Eri. 

Sat. 

Building  Trades. 

Duplication  arid  Deviation  Staff. 

Bricklayer  

14 

0 

/Bricklayer  on  tunnel,  sewer. 

' shaft  over  10  feet  deep 

1 10 

Bricklayer  on  chimney,  &c., 

over  50  feet  high  

1 10 

Carpenter,  joiner  

13* 

"4 

Day  tvork. 

Carpenter (bridge) (a)  

13 

4 

(e) 

(f) 

Leading  hand  (6)  

4i 

... 

... 

• •• 

li 

li 

2 

lilasons — 

Shift  tvork. 

Cutter,  setter  

14 

2 

(^) 

• •• 

(6) 

(f) 

■Painter 

13 

3 

S 

8 

43 

U 

u 

2 

Sign  writer 

14 

7 

Plasterer,  fibrous  idaster  fixer... 

14 

0 

_ 

Do  do  on  sewer. 

tunnel,  or  shaft  ... 

14 

8 

Plumber,  gasfitter  

13 

4 

Plumber’s  assistant  

12 

10 

Relieving  employee  (c) 

1 

iv'‘‘  Other  than  Duplication  and 

Day  i 

Dork. 

Deviation  Staff. 

1 (/() 

(h) 

1 

(i) 

(j) 

(i) 

ik) 

Carpenter  (bridge)  

13 

4 

82 

41 

1 ... 

n 

u 

Others  (d)  

> 

Shift  work. 

1 

ig) 

(j) 

(i) 

(i) 

ik) 

j 8 

8 

48 

n 

U 

Tramway  Branch. 

Carpenter  (bridge)  

13 

4 

\ 

(i) 

(m) 

Others  {d)  

/ ... 

... 

(a)  If  employed  on  duplication  or  deviation  work,  14s.  4d.  per  day,  and  no  allowance  for  country  work. 


(b)  In  charge  of — from  1 to  10  journeymen,  Is.  per  day;  11  to  30,  is.  Gd.;  31  to  50,  2s.;  51  to  100,  2s.  6d. ; over  100 

journeymen,  3s.  per  day.  i 

(c)  The  higher  rate  while  so  engaged.  ■ 

(d)  Classifieations  and  rates  as  under  Duplication  and  Deviation  Staff. 

(e)  Prescribed  for  Sundays  only. 

(/)  Wet  places  (feet  in  water  for  2 hours  or  more),  Is.  per  day  extra.  Country  work  (residing  on  or  near  job  over  25  miles 
from  Sydney  or  over  20  miles  from  Newcastle,  or  over  10  miles  from  local  centre) : — Parc  to  and  (if  employee 
remains  till  end  of  job,  or  for  not  less  than  3 months)  from  the  job;  travelling  time  up  to  1 day’s  pay  on 
any  day ; and  Is.  (hi.  per  day  except  Sundays.  Climatic  allowance  : — Employees  while  permanently  stationed 
on  railway  lines  (cxce])t  the  Tamworth  to  Uarraba  line),  west  of  straight  lines  drawn  successively  between 
Tocumwal,  Derrigan,  Narrandcra,  Gunningbland,  Dubbo,  Coonabarabran,  Gap,  Kaloona,  6d.  per  day  extra. 

(y)  Or  as  otherwise  mutually  agreed  upon.  Rotation  of  shifts  may,  in  unforeseen  emergency,  be  temporarily  altered  in 
respect  of  any  man  or  men. 

(h)  Or,  Mon,-Fri.,  8i  hours;  Sat.,  4 hours. 

(i)  Sunday  work  at  1^^  rates  for  employees  who  do  not  ordinarily  work  on  Sundays. 

(?)  Time  lost  travelling  on  home  passes  may  be  made  up  at  ordinary  rates. 

{k)  Working  away  from  home  station — if  van  or  tent  provided.  Is.  6d.  per  night;  if  not,  5s.  per  night;  travelling  time 
up  to  8 hours  on  any  day  (in  addition  to  pay  for  time  worked) ; and  reasonable  resting  time.  Existing  privileges 
as  to  passes,  &c.,  to  continue.  Climatic  allowance — as  (/). 

(l)  Daily  time  allowance Job  over  2 miles  from  starting  point,  10  minutes  each  way;  over  4 miles,  20  minutes  each 

way  (starting  point  in  Sydney  is  Central  Railway  Station;  in  Newcastle,  intersection  of  Gordon  and  Tudor 
streets,  Hamilton);  but  no  allowance  when  actually  working  at  Depot. 

(m)  Western  allowance — as  (/). 
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PUBLIC  UTILITY  SERVICES  (Government  Railways  and  Tramways)— 


Minimum  Wage 

Regular  Time  1 

Special  Rates 

OCCrPATIOH 

Hours  per  Day 

1 

1 

as 

Overtime  Factors 

S 9 

Hours 

per 

Week 

CJ  X 
jC  cS 

Factor 

Sun- 

days 

and 

Holi- 

days 

^ O 

Per 

Per 

Per 

for  2nd 

iteguiar  J^ys 

Hour 
8.  d. 

Day 
1 s.  d. 

Week 
s.  d. 

Mon. 

to 

Fri. 

Sat. 

S| 

and  3rd 
Shifts 

Up  to 
2 

hours. 

After 

2 

hours 

c:  S 
O ^ 

r 

Carters. 

Darling  Harbour. 

Driver,  1 horse 

,,  2 horses 

Each  additional  horse,  extra  ... 

15  1 
15  11 
0 8 

(k) 

... 

U 

U 

(1) 

Coachmakers. 

C.rrriagc  and  waggon  builders  ... 

Carriage  trimmer  

Hair  teaser 

Marking  out  for  car,  carriage,  or 
waggon  builders  ; or  marking 
or  cutting  out  for  carriage 

trimmers  

Relieving  employee  (a) 

17  11 

17  11 
14  5 

18  11 

1 St 
1 

J 

4i 

48 

U 

U 

(b) 

1^ 

(c) 

Coachmakers  (Assemblers  and 
Car  and  Waggon  Fitters, 
&c.). 

Assembler  

Car  and  waggon  fitter 

15  11 
18  5 

} 

4 

48 

u 

ie) 

n 

Coachpainters. 

Coach  painter  {g)  

I'rench  polisher 

Machine  painter 

Paint  mixer  

3’ainters’  labourer  (/<) 

Relieving  employee  (/) 

17  11 
17  11 
15  11 
17  11 
14  7 

'1 

1 

r 

1 

j 

48 

u 

u 

(e) 

li 

id) 

Coal  Cranes. 

i 

Neircastle. 

Capstan  operator  

CJrane-driver  ...  

Crane-driver,  electric 

Groom  

Jlookcr-on  

Horse -driver  

1 

... 

17  5 

18  3 

19  ^ 1 

15  1 

16  11 
17  5 

'I 

1 

i 

r 8 
! 

J 

8 

(i) 

u 

u 

... 

fj) 

(o)  The  higher  rate  while  so  engaged. 


(6)  Minimum,  i a day’s  pay  (at  overtime  rate). 

(e)  Existing  privileges  to  remain  undisturbed. 

(d)  Existing  rates  and  privileges  to  continue. 

(e)  Minimum  of  half-day’s  pay  at  overtime  rates. 

(/)  To  be  paid  at  higher  rate. 

(<7)  At  Eveleigh  making  stencils,  templates,  writing,  decorating,  &c..  Is.  per  day  extra. 

{b)  Includes  priming,  and  painting  waggons  or  trucks,  roofs,  floors,  underframes,  &c.  If  following  up  a machine  painter, 
6d.  per  day  extra.  Cleaning  blinds  at  rmiri.atic  tank,  Eveleigh,  Is.  per  day  extra. 

(i)  To  bo  worked  between  6 a.m.  Mon.  and  10  p.m.  Sat.,  in  shifts  in  rotation  (as  far  as  practicable),  beginning  at  6 a.m., 
?,  p.m.,  and  10  p.m.  Grooms  are  also  required  to  do  all  necessary  Sunday  work,  and  their  3rd  shift  on  Sat.  shall 
commence  at  10  p.m.  Horse-drivers  to  attend  at  stables  10  minutes  before  their  shift  begins.  Employees  called 
out  on  the  1st  shift  to  be  paid  for  the  full  siiift ; and  on  the  2nd  .and  3rd  shifts  time  up  to  4 hours  to  be  reckoned 
half  a shift,  over  4 hours  a fulj  shift;  but  if  call  is  cancelled  before  the  starting  hour  of  the  shift,  payment  for 
quarter  shift.  Bmployees  other  than  grooms  shall  when  required  perform  general  duties  according  to  the 
prescribed  working  rules. 

ij)  For  work  done  after  10  p.m.  Saturdays,  2s.  per  hour  to  be  paid,  in  addition  to  overtime,  if  any.  (Applicable  only 
to  special  cases  of  despatch  of  ships,  so  as  to  avoid  further  delay.) 

(k)  Hours  as  worked  at  date  of  award  to  continue. 

(0  Sundays,  1|. 
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PUBLIC  UTILITY  SEKVICES  (Government  Railways  and  Tramways) — continued. 


Miximum  Wage 

Regular  Time 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

other 

I Limitations 

Mon. 

to 

Fri. 

Sat. 

IG 

2 

14 

2 

18 

9 

16 

2 

14 

11 

14 

2 

15 

2 

15 

6 

15 

10 

(u) 

(«) 

(e) 

IG 

^8^8 

4i/8 

21 

4 

16 

8 ! 

17 

- 1 

15 

^ 1 

15 

10 

15 

11 

14 

- 

14 

15 

4 

J 

14 

7 

1 

1 

15 

2 

i 

— V — 

0 

5i 

16 

8 

1 

J 

\ 

1 

15 

2 

I 

1 (ft) 

(«) 

ie) 

^91/84 

42/84  1 

16 

8 

J 

1 

i 

i 

15 

8 

17 

5 

14 

9 

1 j 

15 

8 

i 

1 

15 

!)' 

15 

10 

17 

5 

1 

17 

5 j 

1 

Da;/  work. 

15 

7 

(e) 

15 

7 

81 

41 

15 

7 

14 

2 

- f<lnft\\'orl 

14 

8 

8 

8 

ibe) 

15 

g 

16 

1 

0 

8 

16 

8 

15 

.5 

15 

2 

15 

10 

16 

2 

15 

0 

... 

! 

0) 

1 

{de) 

14 

2 

8 

8 

OCCUrATIOS 


Electrical  Branch  (Tramways). 

;Otlicr  tliau  manufacture  ot 
electrical  apparatus.) 
Electric  Light  Shop  Staff — 

Storekeeper 

Labourer  

Electrical  Tram-shed  Staff — 
Caretaker  of  fire  appliances  ... 

(’ontrollerman  

]'i reman  (Fire  Brigade) 

I,a  bonier  

J<?ading  car  cleaner — 

In  charge  of — 

I to  10  cleaners 

II  to  30  cleaners 
31  to  59  cleaners 

51  and  over  

Night  supervisor  

Titman 

,,  (stand-by)  

Ritman’s  assistant  

Storekeeper  (Enfield  depot)... 
Head  Office  Staff — 

Blue  Printers 

Office  cleaners  (male) 
Overhead  Line  Staff — 
•Jonstruction— 

Cha  inmen 

La  boure  I-  el  can  in  gmanholes 

Stablemen  ...  

Tower  waggon  drive) 

(liorsc)  

Tower  waggon  drive) 

(motor) 

Maintenance — 

Tower  waggon  driver 

(horse)  

Tower  waggon  driver 

(motor) 

Power  House  Staff,  Ultimo  and 
White  Bay — 

Bricklaye  r ’s  Laboure  r 
Coal  conveyor  attendant 

Labourer  (i) 

Laggcr 

Leading  labourer 

Store  keeiier  

Valve  attendant 
Water  tender 

Rand  wick  Workshops  Staff 
Electric  car  driver  (Rand 

yards)  

Electric  traverser  driver 
Industrial  truck  driver 
Labourer 
Lifter’s  helper  (steam  engine) 
Motor  Driver — 

Up  to  20  cwt 

Up  to  40  cwt 

Each  additional  ton  or  part 

extra  

Pitman  

Pitman’s  assistant  ... 

Shaft  and  belt  attendant 
Storekeeiicr  ... 

j Tyrciy  wheel 

Relieving  employee  (c) 
Sub-station  Staff — 

Battery  labourers  

Watchman  (in  all  sections) 


SPKCI-AL  R.ates 


Factor 
for  2nd 


Shifts 


Overtime  Factors 


Regular  Day? 

Up  to 
2 

hours 

After 

2 

hours 

if) 


n 


if) 


Sun- 

days 

and 

Holi- 

days 


O 


(?) 


u 


ih) 


ib)  To  be  worked  as  far  as  practicable  in  rotation,  provided  that  in  unforeseen  emergency  the  rotation  may  be  temporarily 
altered  in  respect  of  any  man  or  men. 

(c)  The  higher  rate  while  so  engaged.  Hours  according  to  classification. 

(d)  Per  day  or  night,  Sunday  not  excluded. 


(■’)  In  everv  case,  where  practicable,  not  more  than  0 days  shall  be  worked  continuously  without  a day  off. 
(/)  Except  in  the  case  of  watchmen  on  the  Overhead  Line  Staff',  and  then  ordinary  rales.  , . . 

(7)  Prescribed  in  the  case  of  employees  on  day-work  who  do  not  ordinarily  work  on  Sundays  and  in  the  case  0. 


(7)  Prescribed  in  the  case  of  employees  on  day 
required  for  duty  on  his  day  off. 

(/i)  Certain  existing  privileges  to  be  conrnined. 
(i)  Tnclndinii  those  at  Zara-sfrect,  Newcastle. 


an  employee 
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PUBLIC  UTILITY  SERVICES  (GovePvNment  Railways  and  Tramways) — continued. 


Occupation 


Minimum  Wage 


Per 

Hour 


Per 

Day 


8.  d. 


Per 

Week 


s.  d. 


Regular  Time 


Hours  per  Day 


Mon. 

to 

Pri. 


Sat. 


Electrical  Trades. 

Jlanufactuiing  Apparatus,  *c 

Raihvays,  Tramways,  Fitters,  <L'( 

Arc  lamp  trimmer  

Rattcry  mechanic 
(^able  jointer 

Electrical  fitter  {ac)  

,,  mechanic  (0>:) 

,,  tester 

Labourer,  electrical  fitter’s  or 
mechanic’s — 

At  power-house 
Linesman’s 
J'llsc where  ... 

Leading  hand  (d) 

Lineman,  construction 

,,  maintenance 

Overhead  line  tester 
Overhead  line  examiner 

,,  ,,  senior 

Relieving  employee  (j) 

Ropemau 

Electrician. 

Railways. 

Railway  electrician  

Railway  electrician  in  charge  os 

squa<l 

Railway  electrician  in  charge  ol 
country  and  suburban  sections 
(Syilncyand  Newcastle) 
Railway  electrician  in  charge  o1 

construction 

Railway  electrician,  probationei 
Relieving  employee  (?)  ... 
Telegraph  electricians  ... 


1.3  1 
15  4 

14  8 

it'io 
18.  10 

15  0 

20  4 

21  10 

15"  8 


18  8 
1!)  8 


20  10 


123  0 

113  ’0 

iis’o 


Hours 

per 

Week 


3-2 

o'e 


48 


(c) 


'(/) 


...  I 


48 


48 


[c) 


(c) 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors  « 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

hours 

(y) 


1.^ 


(.y) 


U 


(h) 


u,  S P 
a,  « o 

■a  s 
O ^ 


(i) 


i 


(a)  If  employed  at  Power  House,  Gd.  per  day  extra. 
(.!))  Wliilc  engaged  at  running  testing,  19s.  8d.  per  day. 


On  battery  work.  lid.  per  hour  extra. 


(c)  If  required  periodically  to  take  a shift  on  maintenance  wont.  Is.  3d.  extra  per  shift,  provided  tliat  5 of  such  shift  '.s 
worked  outside  ordinary  hours. 

('/)  Is.  Gd.  per  day  over  journeyman’s  rates.  Hours  according  to  classification. 

(e)  Range  of  hours  -Five  days,  7.30  a.m.  to  5 p.m. ; Sat.,  7.30  a.m.  to  noon. 

( f)  Ordinary  hours  — 96  hours  fortnightly^  divided,  as  far  as  practicable,  into  12  days  or  shifts,  between  7.30  a.m.  and  5.15 
p.m.  on  five  days,  and  7.30  a.m.  and  noon  Saturdays;  except  maintenance  linemen  not  thus  covered,  and  tlicu 
Mon.-Fri.,  8J-  hours.  Sat.  4^  hours,  one  w’eek,  and  Mon. -Sat.  8 hours  next.  Shiftwork — 8 hours  per  shift, 
subject  to  certain  conditions. 


(7)  Prescribed  for  work  by  day  w’orkers  in  excess  of  or  outside  of  ordinary  hours.  Emergency  calls  on  employees  other  , i 

than  electrical  mechanics’  or  fitters’  labourers,  11  rates  (minimum  i day’s  pay;  time  reckoned  from  and  to  ‘ ! 

home).  " j j 

{h)  Prescribed  for  Sundays,  except  when  part  of  ordinary  week’s  vrork,  then  LJ  on  Sundays  on  wdiich  they  usually  work, 
and  double  for  Sundays  on  which  they  would  ordinarily  be  off. 

(t)  Fares  and  travelling  time  (10  minutes  to  the  mile  or  fraction)  in  excess  of  usual  travelling  time  from  home  to  dcpGt. 

Country  work  (over  25  miles  from  workshop,  or  wdiere  employee  cannot  reasonably  return  home  daily) — Fares 
(first  saloon  if  by  boat),  travelling  time  (maximum,  8 hours’  payment,  unless  time  travelled  exceeds  18  hours), 
and  10s.  per  day  for  the  fir.st  2 days,  and  8s.  per  day  for  the  next  3 days  (including  Sundays,  unless  home  pass 
is  used),  but  uot  exceeding  42s.  per  week.  Over  300  miles  from  home  station,  temporarily  or  permanently. 

Is.  per  day  over  ordinary  rate.  Railway  electrician,  country  section,  wdien  away  from  home  station,  9 hours, 

2s.  9d.,  12  hours,  5s.  Gd.,  18  hours,  7s.,  24  hours,  9s. 

(?)  The  higher  r.ate  while  so  engaged ; if  employed  in  a lower  grade  for  not  more  than  4 weeks,  to  suffer  no  reduction. 
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PUBLIC  UTILITY  SERVICES  (Government  Railways  and  Tramways) 


-continued. 


Occupation 


Electricians,  &c.— continued. 

Power  House  and  Substations. 

Assistant  on  A.C.  Board 

Battery  attendant  

Dynamo  attendant  • 

Relieving  employee  (a) 

Shift  electrician — 

D.C.  Board  

Country  and  suburban  gcner 

ating  stations  

Senior  (Clyde)  

Substation — 

1st  6 months 

Thereafter  19s.  6d.,  20s.  2d 
and  

Elevator  {Grain,  Coal)  Darlinn 
Island  if). 

Chargcman  at  grain  elevator  .. 
Elevator  men  

Engine-drivers,  Firemen, 
Cleaners,  &c. 

Locomotive  (Railways) — ■ 

Cleaner  

,,  Head  (Evclcigh) 

,,  (elsewhere)  . 
Didvcr,  locomotive  crane 


yard)  

Driver,  other — 

•1  1st  year  

2nd  year  

'Z  3rd  year  

4th  year  

Thereafter  {(/) 

Engine -turner 
Fireman — 

' First  12  months  ... 
Next  18  months  ... 

Thereafter 

1 ireman.  shunting  engiii 
Sydney  passenger 
after  12  months  ... 
Relieving  employee  (/*) 


yiiNiMUJi  Wage 

Regular 

Time 

Special  Rates 

vr  TV  4 V 

72 

( 

Overtime  Factors 

xfi 

O <3^ 

'r  i-^Ax 

Hours 

Factor  j 

lomilar  Davs  ! 

Sun-  I 

Per 

Hour 

s.  d. 

Per 

D\Y 

s.  d. 

S "S 

for  2nd 

r J V <« 

2 § 

Meek 
s.  d. 

Mon.  ' 
to 
Fri. 

Sat. 

]>er 

Week 

S g 

md  3rd  , 
Shifts  ^ 
1 

Jp  to 

O 

murs  ’ 

After  j 
hours  j 

Ufi>  r» 

and 

Holi- 

days 

S o 

i ^ 

1 

! 

15  4 ! 
14  10 

16  10 

! 

1 

...  1 

20  10  i 

19  6 

20  6 

18  6 

48  1 

(G) 

( 

"'u 

id) 

n 

{e\ 

20  10 

J 

11  8 
10  8 

1 

/ - 

... 

(ft) 

(b) 

n 

1 

n 

(b) 

(b) 

14  8 
16  8 
16  2 
17  2 

' 8 

8 

(i) 

U) 

1 

1 

1 

1 

18  2 

1 

• - 

18  2 

19  2 

20  2 
21  2 
22  2 
17  2 

10 

55 

ik) 

(n) 

■U 

(n) 

U 

(1) 

U 

i{m) 

)t 

1) 



15  2 

16  2 
17  2 

16  2 

1 

1 

1 

J 

.. 

• •• 

•l  irm  - 

(a)  The  higher  rate  while  so  engaged;  if  employed 

\b)  The  rates  are  per  shift.  All  existing  conditions  to  lemain  as  a.,  piesent. 

S 5S^rg^,  u and  Holiday  relief 

(f)  This  award  may  be  regarded  as  an  interim  j}, that  run  65  miles  or  o^xr. 

(i)  96  hours  per  fortnight.  Minimum^ shift,  4 hours.  . . ;~Tf  always  on  night-shift,  6d. 

m 06  hours‘p“iS  4 

SonraT<itl?nj&  ““P'  ' 

(n)  Travelling  and  waiting  time  to  be  excluded  in  order  to  compute  overtime. 
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PUBLIC  UTILITY  SERVICES  (Government  Railways  and  Tramways) — continue, I. 


ilixiMUM  Wage 

Occupation 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Engine-drivers,  Firemen, 
Cleaners  &c. — continued. 

tationary  (Hailw’ays) — 

Loco. on  construction  works... 

15  2 

Cleaner  (tube)  

15  2 

Cleaner  (brick  arch) 

16  8 

Driver  (i) — 

^ Loco,  on  construction  work 

17  2 

Carrying  passengers,  extra 

1 0 

Ground  traverser 

15  7 

Stationary  engine  or  en- 
gines whose  cylinder 
[2  bores  do  not  exceed  a 12- 
, inch  bore  in  total  area  («) 

10  2 

Do  do  exceed  a 

12-inch  bore  (a) 

17  2 

Steam  navvy  (7) 

17’”2 

129‘”6 

Steam  roller  

Traction  engine  

17  2 

Traverser  and  other 

crane  (Ji) — 

Lifting  capacity  over  5 tons 

18  2 

,,  ,,  not  over  5 tons 

17  2 

. Winch — 

Flying  fox  

10  2 

Ordinary 

15  7 

Fireman — 

Loco,  on  construction  works 

10  2 

Firing  1 boiler  

15  2 

„ 2 boilers  

• •• 

15  10 

,,  3 or  more  boilers  ... 

16  4 

,,  steam  navvy 
Gland  packer  

15  10 

17  2 

Pumper — 

Engine  whose  cylindcrbores 
do  not  exceed  an  8-inch 
bore  in  total  area 

15  8 

Do  do  8 inch  up 

to  12  inch 

10  2 

do  do  over  12  inch 

17  2 

Wash-out  man  

16  2 

Hours  per  Day 


]\Ion.  I 
to 
Fri. 


Sat. 


1 Time 

Special  Bates 

« 

OvimTiME  Factors 

Hours 

c 
^ 0 

Facto- 
for  2nd 

Itegnlar  Dnv‘ 

Sun- 
days 
mi  1 
Holi- 
days 1 

per 

Week 

O'l 

ind  3rtl 
Shi.ts 

Uim,o|  Ailci 
hours  1 hours 

\{b) 


48 


(0 


(ri) 


(j) 


u 


(;■) 


U 


(O  (/) 

n 


(а)  To  do  own  firing  if  required. 

(б)  Except  “ shift  workers.”  “ Shift  workers  ” are  iimited  to  8 liours  per  shift. 

(c)  Other  than  “ shift  workers  ” are  limited  to  (i)  6 shifts  of  8 hours  each  per  week,  or  (ii)  Mon.-Fri.,  St  hoiiis; 


Sat , 11 


hours. 


(d)  See  (j),  p.  933. 

(e)  Applieable  to  Sunday  work. 

(f  ) Climatic  allowance  as  (m),  p.  93 }.  Excepting  steam  navvy  drivers,  employees  on  duplication  and  devi.dion  wc.rlis 
and  in  Branch  of  Chief  Engineer  for  Hallways  and  Tramways  Construction,  IJd.  per  hour  extra. 

(7)  Hate  to  cover  repairs,  if  done. 

(h)  Driver,  crane,  with  magnet,  loco,  workshops.  1?.  extra.j 

(i)  Engine  driver  in  charge  of  machinery  and  boilers  at  Bullock  Island  Power  House,  Is.  4d.  day  extra. 

(j)  Travelling  and  waiting  time  to  be  excluded  in  order  to  compute  overtime. 


Gtb<  r KaGs 

anj 
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* PUBLIC  UTILITY  SEE.VICES  (Governmekt 


Eaieways  akd  Tramway.s)— ccmiwiMcd. 


Special  PvAtes 


Occupation 


(>VEKTIMK  Factors 

ilogular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
hours 

Alter 

hours 

Engine-drivers,  Firemen, 

Clesners,  &s.  —coniiiiued. 

Itationary  (Power  Houses,  c^c 

(«)  \ 

Boiler  cleaners  — 

Boiler  clctuier  (o)  ... 

■\Viisii-out  nuui  on  tram 

motor  boiler  

Driver — 

Motor  

Traverser  ami  steam  pb 
cranes — 

Lilting  capacity  up  to 

tons  , ^ 

Lilting  capacity  over  o tons 

Engineman  

,,  auxiliary 
Engineman  other  than  powei 
house 
Fireman — 

liring  1 boiler  

,,  in  ??  *’*  ** 

,,  or  more  boilers  .. 

■ Firing  boiler  or  boilers  de 
velopiuii  total  1,000  h.p 
Fireman,  Senior  (IVhitc  P*a> 
powerhouse) 

Greaser 

Mixed  functions  ('/)  ... 

, IMieving  employee  (e) 

Trimmer- — 

Ash.  Ultimo  PowTi-housc.. 

„ Mhite  Bay  Power- 
house   

Goal  {b)  

Fuelman  (b)  ...  

at  -0«-casUc. ; liandwlcK  WorRsl.ops  .d„<i  bteam  Tram  Mo'tor  DefOU 

(b)  L''ading  hand,  Is.  day  extra. 

to  Tart  .Hot  ,nor=  titan  0 day,  to  ba  worked  eonti.monsly  without  a day  otf. 

( 1)  To  b-  paid  at  the  resrnetive  rates  for  time  vvorkod  at  eaeh  duty,  Imt  if  perforining  for  .some  reasonable  and  appreciable 
a duty  carrying  higher  rate,  to  bo  paid  throughout  at  such  rate. 

(c)  Th^  higher  rate  while  so  engaged,  .and  to  suffer  no  reduction  if  placed  in  a lower  grade,  except  in  cases  of  punishment 

"or  general  retrenchment,  or  where  no  work  in  the  higher  grade  ls  available.  ^ 

(/!  rrraarlnnd  tor  day  workers  for  work  on  Snaliys,  and  for  thitl  workoi-s  tor  work  on  day  off.  Tliosc  who  ordmar.ly 
work  on  .Sumlay«,  li. 
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Occupation 


Engineers. 

Ajax  Forging  machines 

Blacksmith  

Brass  finisher  (engineering) 

Ihill  dozer 

Coppersmith  

Drophammer  smith 

Fitter  (c)  

Forge  furnaceman 

Forger  

Leading  hand  (a) 

Slachinists — 

Borer  (double-headed),  miller 
planer,  shaper,  slotter  . . ' 

Other  borer  ... 

Machinists,  other — 

Cotter  machine  

Driller  (including  sensitive 

drills)  

Drill,  duplex 

„ radial  (with  tapping 

attachment) 

„ multiple  

„ slot  

Ferrule  machine 
Grinder  and  lapper  (6) 

(Irinder,  piston  rod 

Saws — cold,  friction  and  band 

Screwer,  single  head 

,,  double  head 
Shear  attendant 

Spring  stripper  

Tube-coning  machine  (cop- 
persmith’s shop)  

Oliver  hammer  smith  ... 

Patternmaker 

Smithing  machines  

Spring  maker  fitting  leaf  springs 
and  making  spiral  springs  . . . 

Turner 

Welder,  engineering,  oxy- 

acetylene  ... 
ti  electric  ... 


Minimum  Wage 

Regular 

, Time 

Special  Rates 

Hours  per  Day 

CO 

c 

Overtime  F.actors  ! 

Ifonrs 

U..2 

Factor 

Sun- 

days 

Per 

Per 

Per 

o X 

for  2iul 

ncguiar  J>ays 

llouii 

Day 

Week 

31on. 

1 ^ ^ 

ind  2''d 

U]Ho 
-*  1 

Alter 

1 ° 

Sat. 

Week 

oV. 

Shiite  1 

;md 

Holi- 

s. d. 

s.  d. 

s.  d. 

1 

liours  1 

hours 

days 

2 4| 
2 4t 



2 4% 
2 4| 

2 5i 
2 4| 

2 4^ 

2 4| 

2 6| 

( 

1 

2 3J 

1 

! 

2 1 J 

i 

1 111 

1 11| 

1 111 

1 111 

id) 

(e) 

(/) 

if) 

'(9) 

2 0^ 
2 OJ 

- 8| 

4i 

48 

U 

n 

n 

1 IM 
1 11 1 
1 111 
1 111 

1 

i 

1 

1 111 

1 

1 

1 HI 
1 HI 

i 

1 HI 

1 

1 HI 

1 

] 

2 2| 

2 5| 

i 

2 01 

2 2-'^ 

2 41 

2 4| 
2 4| 

' 

j 

' 

O g 


O < 


{ft) 


(a)  In  charge  of— 1 to  10  men,  Is.;  11  to  30,  Is.  6d. ; 31  to  50,  2s.;  51  to  100,  2s.  6i. ; over  100,  3s. ; per  day  e.xtra. 

(5)  If  working  to  same  degree  of  accuracy  and  obtaining  measurements  in  same  way  as  fitters  and  turners,  2s.  4|d.  per 
hour. 

(c)  On  running  repair  work,  4d.  per  day  extra. 

(d)  Range  of  hours  :-Mon.-Fri.,  6 a.m.  to  6 p.m.,  with  not  less  than  42  minutes  for  meal;  Sat.,  6 a,m.  to  noon: 

provided  that  ordinary  hours  of  forgers  and  furnacemen  may  be  up  to  60  hours  per  week,  in  shifts  of  not  more 
than  12  hours.  No  employee  shall  be  compelled  to  work  where  temperature  is  above  150  deg. 

(e)  To  be  worked  in  shifts  of  not  more  than  8 hours  each,  starting  and  finishing  as  determined  by  emoloyer,  with  1 

meal  break.  If  for  less  than  5 full  nights  in  succession  (or  4 if  a holiday  occurs),  IJ  rates.  Overtime  (after 
8 hours),  1^  night-shift  rates. 

(f)  During  meal  break,  IJ  rates,  continuing  until  employee  has  his  break.  Overtime  to  cease  at  starting  time  of  day- 

shift,  and  not  to  e.xceed  24  hours  in  any  one  fortnight.  If  called  out  after  usual  working  hours,  minimum' 
— 3 hours  at  prevailing  rate. 

(g)  Work  on  Sundays,  at  double  rates.  Holidays  to  be  paid  for  as  if  worked  full  time. 

(A)  Travelling  time  outside  ordinary  working  hours,  at  ordinary  rates  up  to  8 hours  on  each  outward  or  homewarl 
journey.  Away  from  home  station  : — Van  or  tent  provided,  2s.  6d.  per  night;  not  provided,  7s.  9d.  per  nighS 
if  18  hours  are  spent  at  home,  a night  shall  be  deemed  to  have  been  spent  at  home. 
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PUBLIC  UTILITY  SERVICES  (Government  Railways  and  Tramways)— continued. 


Mindium  Wage 


Regular  Time 


Special  Rates 


Occupation 


Per 

Hour 


Per 

Day 


Gangers  on  Construction,  &c., 
Works. 

{Per.  Way  Wages  Staff.) 

Clerk,  head  (a) 

Clerk  (a) 

Check  timekeeper  (fl)  ... 
Assistant  timekeeper  (n) 

Gangers  in  charge  of  12  men- 

(c) 

(d) 

(e) 

if) 

ig) 

(h)  

In  charge  of  less  than  12  men 
Gangers  adzing  machines  or  piU 

drivers  

Horse  bosses  (0 

,,  Riding  (i) 

Storekeepers  (a)  (6) 

Sub-foreman  (rt)... 

Timekeepers,  head  (a)  ... 


1 


Per 

Week 


s.  d. 


129  6 
i 89  0 

112  6 
illG  0 
118  6 
122  6 
128  6 
116  6 
T12  G 

TIG  6 
115  0 

129  6 

94  6 

139  6 

119  6 


Hours  per  Day 


.Mon. 
. to 
I'ri. 


Sat. 


Hours 
! per 
Week 


Factor 
for  2iul 
urt  :’.:-d 
Shi:t.s 


{'verttme  Factors 


rular  Davr 


Ul)  to 
hours 


A.t  r 
hours 


Sun- 
ihvvs 
;■  1 I 
T .li- 
davs 


I 8 

o'*© 

5 ^ 


O') 


a-) 


i?> 


i(^) 

! u 


(/) 


(a)  Award  provides  also  for  maximum  rates,  and  annual  increments  of  5s.  until  such  maximum  is  reached. 

{b)  Storekeepers  in  charge  of  advance  accounts,  5s.  per  week  extra. 

(c)  Fencing,  fettling,  straightening,  rail  pressing,  loading  material. 

(d)  Dallastin-  boxin-  up,  clearing,  forming,  grading  at  the  ballast  pit,  with  horses  and  drays  scoops,  excavating  foum 

' dations,  concrete  work,  working  on  waggon  road  in  cutting,  camp  sanitation  and  garbage. 


{e)  Lifting  steam  shovel. 

if)  With  horses  and  drays  (over  50  men)  with  scoops  (over  50  men),  in  a quarry,  on  concrete  in  a tunnel,  dmv,  cr  sliaft, 
(7)  Platelaying  (per.  way),  tunnel,  shaft,  drive. 

ill)  In  charge  of  mixed  gang  of  12  or  more,  carrying  oat  any  work  in  two  or  more  classes  as  lettered  (c)  to  (y). 

(i)  No  overtime. 

(j)  96  hours  per  fortnight. 

(k)  Except  sub-foreman. 

(l)  Climatic  allowance West  of  straight  lines  successively  joining  Tocumwal,  Bo.’rigan,  Narrandera,  Gunningbland, 

Dubbo,  Coonabarabran,  Gai>,  Kailona,  Is.  per  day  additional. 


1 
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OCCUPATIOH 

Minimum 

Wage 

Regular 

Time 

Special  Rates 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

EIours  per  Day 

Hours 

per 

Week 

1 Other 

Limitations 

Factor 
for  2nd 
and  :lrd 
Shifts 

1 

I 

1 

1 

OVEUTl! 

UK  Fa 

Days 

Yfter 

2 

lours 

.CTORS 

Sun- 

days 

and 

Holi- 

days 

1 other  Rates 
: and 

Allowances 

Per 

Week 

s.  d. 

3Ion. 

to 

Fri. 

Sat. 

teguui 

Jp  to 
2 

lours 

ir 

1 

Loco,  and  Stores  Branches. 

Or  Shift 

j 

Chargenien. 

1 

Assistant  Shed — 

I 

1 st  class  sheds  ...  —■ 

99  C 

1 ... 

...  1 

... 

(0 

(7) 

1 

u 

• •• 

(0 

2nl  ,,  

. 

87  0 

r 

1 

Clerks — Foremen's. 

1 

Eorcmcn’s  clerks  

... 

15 

2 

• •• 

(i) 

(g) 

u 

U 

u 

(0 

Examiners . 

; 1 

Carriage  and  Waggon. 

E.'caniiners  {h)— 

1st  year  

... 

](•) 

2 

1 

2tuI  „ 

10 

8 

r •••  1 

O’) 

{<1) 

(^■) 

(/o 

(0 

(0 

Thereafter  

17 

"A, 

1 i 

i 

Leading  examiners  

18 

- 

J j 

Hanning  Sheds,  Workshops,  and 

1 

Stores,  and  Gas  Saperin- 

1 

tendent’s  Branch. 

1 

Air  brake  attendant  ... 

15 

I 

Air  hosepipe  mounter 

15 

4 

Arch  builder,  brick  

15 

1 

,,  assistant  ... 

14 

8 

1 

Belt  repairer  

15 

8 

Blue  printer  

15 

11 

... 

; I 

Bill-poster  

15 

2 

Booker-on 

15 

5 

1 ! 

Brass  bearing  liner 

14 

11 

Bricklayer’s  labourer  ... 

1 5 

4 

• rl?' 

Car  lighter  

11 

8 

... 

1 

Chargenien  in  charge  of  gland 

I i 

packers,  wasli-out  men  and 

i 

! 

others  at  Evelcigh  Running 

1 

Sheds  

17 

5 

i ... 

Cylinder  tiller,  1st  year 

15 

Thereafter 

15 

8 

■ t ■ ' f 

Draw-gear  attendant  ... 

15 

2 

I 

, 1 f. 

Engine  despatcher  

10 

2 

1 

'I  \ 

Engine  trimmer 

15 

0 

j 

Eire  Brigade- 

■ 

Head  fireman  

15 

11 

% H' 

Fireman 

14 

11 

i 

^■t  'll 

Men  assisting  fireman 

14 

.3 

1 

Firelighter  

15 

2 

■J  0 

Fuelman  

15 

2 

■'  If 

Ganger,  Loco,  workshops 

1 5 

8 

i 

1 

'i 

Gangers  at  workshops  (not  loco.) 

1 

. \ 

or  loco.  depSts— 

1 

Up  to  12  men  

... 

15 

11 

1 

(t) 

\Q) 

ip) 

(p) 

{'>) 

(t)  ■ 

Over  12  men  

... 

10 

5 

... 

i-  ... 

... 

• •• 

Gas  making — 

1 

Charge  man  at  gasworks — 

1 

Macdonaldtown  

20 

9 

... 

1 

Elsewhere 

19 

11 

1 

i 

“ 3Iond  ” gas  plant — 

1 

1 

1 

Leading  gasmakcr 

10 

11 

I 

1 

1 

Gasmaker 

15 

8 

1 

1 

Gas  worker,  ^tacdoualdtown  ... 

17 

2 

1 

... 

1 

If  attending  to  boiler  or  boilers 

i 17 

11 

Gas  worker,  elsewhere 

10 

11 

••• 

If  .attending  to  boiler  or  boileiv 

' 17 

8 

i 

Gatekeeper  

... 

14 

n 

j 

1 

Iron  rack  attendants  ... 

14 

11 

I 

Labourer,  breaking  up  or  stack- 

1 

ing  condemned  waggons  ... 

14 

10 

Eleetiic  traverser  

: 14 

5 

Lifting  engines  or  boilers 

14 

8 

1 

1 

Other 

14 

2 

I 

Outdoor  (Comptroller  or  Slores 

j 

Branch)  ...  

14 

8 

Outdoor,  under  gaugers 

14 

8 

i 

(Eveleigh  Loco.  worksli0[)s  atid 

’ 

Car  and  Waggon  Sliop.i, 

j 

Eveleigh.) 

j 

1 

I 

Labourer  handling  case  kerosene 

1 

1 

for  1 hour  or  more  (while  so 

j 

1 

employed)  

... 

14 

8 

1 -J 

Labourer  lacquering  lamps 

1 

(while  so  employed) 

1 

‘ 

J 

1 

For  notes  see  page  Uki. 
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PUBLIC  UTILITY  SERVICES  (Government  Railways  and  Tramways) — continued. 


Minijium  Waue 

Occupation 

Per 

Per 

Per 

Day 

Week 

s.  d. 

s. 

d. 

s. 

d. 

L:>co.  and  Stores  Branehes. 

OrSHirr 

Railways — continued. 

Lavatory  attendant  

14 

2 

Leading  (or  head)  fnelman 

... 

16 

2 

. 

Leading  labourer  lifting  engines 
Leading  tube  attendant  at  Eve- 

15 

8 

• 

•• 

leigh  Loco.  Workshops 
Leading  wheel  tapper  and 

16 

2 

• 

•• 

rtudder  at  Evcleigh  Loco. 
Workshops  

16 

3 

Leading  labrmrer  (under  ganger 

or  otherwise) 

... 

15 

2 

.. 

M^ignesia  worker 

15 

2 

Messenger  

... 

14 

2 

Metal  polisher  ... 
Motor  lorry  driver — 

15 

2 

Carrying  capacity  up  to  20 

cwt.  

Carrying  capacity  over  20 

16 

16 

3 

•• 

cwt.  up  to  40  cwt.  (a) 

1 

Office  cleaner  (female) — 

Working  up  to  24  hours  per 
week 

Working  over  24  hours  up  to 

1 6 

.. 

•• 

36  hours  per  week 

.. 

40 

0 

Oiler  (car,  wagon)  

14' 

7 

Oiler  (shafting)  

14 

11 

.. 

Pad  maker 

14 

2 

Potash  tank  attendant’ 
Rest-house  attendant  (e)  — 

15 

2 

At  rest-houses  containing — 

1 to  4 beds  (casuals) 

1 H 

.. 

5 to  10  beds  (/)  

.. 

24' 

’’9 

11  to  15  beds  (/) 

.. 

35 

0 

16  to  20  beds  

.. 

41 

6 

21  to  30  beds  (/) 

48 

0 

31  to  40  beds  (/,  g) 

48 

0 

Sand  Durner  

Shunter — 

u' 

'll 

Assistant  shunter  

Head  shunter  at  Eveleig.i  car 

14 

11 

and  wagon  shop — 

1st  year  

15 

8 

2nd  year  

16 

2 

3rd  year  

16 

8 

Shunter  in  charge  

15 

4 

Spark  arrestor  maker 

15 

2 

Storeman,  1st  class  

16 

8 

„ 2:id  „ 

16 

2 

„ 3(1  

15 

8 

„ 4th  „ 

15 

2 

Tarnanlin  repairer 

17 

2 

Tarpaulin  sheds  (employees 
other  than  tarpaulin  re- 

pairers)— 

Attendant,  wax  dressing  plant 

16 

4 

Male  machinist  

Female  machinist — 

15 

7 

1st  year  

,, 

47 

0 

2nd  year  

52 

3 

On  grummeting  machine  ... 

56 

0 

Tinsmith,  1st  class  

18  11 

Other  bench  hand  

16 

7 

Tool  collector  

14 

5 

,.  storeman 

15 

2 

Tube  annealer 

15 

2 

„ attendant  

15 

o 

Tube  cutter  using  circular  sa w . . . 
Waste-washing  plant  (Clyde) — 

... 

15 

1 

•• 

Adult 

14 

5 

Employee-in-charge 

Watchman  

16 

14 

5 

7 

Water  softener  attendant 

14 

11 

Wheel  tapper  and  studder 

15 

2 

Wheel  tester  

15 

5 

Wheel  tyrer  

16 

3 

Wheel  tyrer'g  assistant 

14 

7 

White-metal  worker 

14 

7 

Regular  y’lMF, 


[ours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 


I PPr 

Week 


x:  « 
^ if 
Og 


Special  Rates 


Factor 
for  End 
and  :kd 
Shifts 


Overtime  Factors 

Regular  Daysl 

Sun- 

days 

and 

Holi- 

days 

U p to 
hours 

Af^r 

hours 

(6) 


(-Z)  (P) 


(P) 


q) 


(P) 


(P) 


ip) 


(o) 


(r) 


(0) 


(0) 


(0 


I03S7~N 
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Minimum  Waoe 

Rkoular  Time 

■"! 

Spegiau  Rates 

Overtime  Factors 

A £ ' 

OC30PPi.TlOK 

a 

m.2 

Factor 

Sun- 

days 

and 

Holi- 

days 

« 2 

Per 

Hour 

S.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours 

4,  '42 

for  2nd 

Mon. 

to 

Fri. 

Sat. 

per 

AYeek 

ss 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

hours 

S.  '*1 ' 

Z!'  • 
O ^ 1 

Iders  (Railways  and  Tram- 
ways). 

<«lders — 

Machine  

Other  

remake  r — 

Machine  

Other  

2 2|- 
2 3| 

2 2| 
2 3| 

1 

j 

48 

(m ) 

! 

i 

1 

(n) 

IJ 

1 

IS 

- 

1 

1 

I 

(a)  For  every  additional  ton  or  part,  8d.  per  day  extra. 

(&)  As  in  O’),  except  in  Gas  Superintendent’s  Branch,  where  hours  are  90  per  fortnight,  divided  as  far  as  practicable  into 
twelve  shifts  of  8 hours  each,  limited  to  lOt  hours,  exclusive  of  jneal  break. 

(c)  A weekly  wage  to  be  paid  on  the  basis  of  the  hourly  rate. 

(d)  Between  10  p.m.  and  6 a.m.,  42s.  per  w^eek.  Starting  between  3 a.m.  and  5.45  a.m.,  44s.  3d.  per  week. 

(e)  At  rest-houses  (exeept  Eveleigh)  the  prescribed  rates  shall  be  reduced  by  7s.  per  week  if  quarters  are  allowed.  Except 

in  the  case  of  casuals  (present  arrangements  to  continue),  the  rates  and  conditions  prescribed  (except  at  Eveleigh)  < 
^all  include  washing  of  linen  and  bedclothes,  and  all  necessary  stores  and  coal  (up  to  4 tons  per  annum)  shall 
& provided.  « 

(/)  Certain  stations  are  excepted,  and  special  rates  prescribed.  ; 

’ (<7)  Plus  17s.  per  week  for  assistant.  , 

(h)  While  employed  at  Flemington,  6d.  per  day  extra. 

(f)  Hours  of  labour,  96  per  fortnight,  divided  as  far  as  pr.acticable  into  not  more  than  twelve  days  or  nights  of  8 hours  ^ 

each. 

O’)  Hours  of  labour,  96  per  fortnight,  divided  as  far  as  practicaiile  into  not  more  than  twelve  shifts  of  8 hours  eacli,  or  of  ^ 
twelve  days  of  8 hours  each ; or  Mon-Fri.,  Sf  hours.  Sat.  5|  hours ; in  each  case  exclusive  of  meal  Itreaks.  ; 

(k)  Except  those  on  weekly  wage,  IJ  rates. 

(l)  As  in  (k)  for  Sundays  only. 

fm)  Range  of  hours  : — Mon.-Fri.,  7 a.m.  to  5.30  p.m. ; Sat.,  7 a.m.  to  noon.  i'- 

*l>i)  For  work  during  meal  break.  1^  rates;  to  continue  until  break  allowed.  i 

\’o)  Sunday  rate  : — Fuelmen  and  employees  in  running-sheds  and  running-sheds  stores,  ij ; employees  in  workshops , 1 ' 

employees  whose  employment  does  not  usually  involve  work  on  Sundays,  1 i ; other  cases,  ordinary  rates.  ^ 

fp)  Workshops,  11  rates;  others,  1^  rates.  | 

f)  Unless  employed  at  employee’s  request  exclusively  on  night  work  : — •Assistant  shed  chargemen,  5s.  per  week;  other  | 
employees,  8d.  per  night  or  shift,  extra.  Shift  workers  on  more  than  one  week,  fortnight,  or  month,  in  every  1 
two  or  three  of  such  periods,  6d.  for  each  additional  shift  or  night  shift.  Night  shift  delined  rvherc  more  than  « 
half  time  worked  between  8 p.m.  and  5 a.m.  | 

(r)  Climatic  allowance: — If  permanently  stationed  west  of  straight  lino  successively  joining  Tocumwal,  Berrigan,  Nar- 
randera,  Gunningbland,  Dubbo,  Coonabarabran,  Gap,  Kaloona,  6d.  per  day  e.xtra,  except  ou  any  part  of  the 
Tamwortii  to  Barraba  line.  Working  in  meal  break: — Overtime  rate  applicable  to  employee  to  apply  unless 
given  break  within  one  hour  before  or  after  usual  time.  Dirt  money  ; — -Tabulated  rates  include  allowance  for 
work  in  all  cases  where  such  allowance  might  otherwise  be  payable. 
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PUBLIC  UTILITY 


SERVICES  (Government  Railways  and  Tramways)— 


1 5.  btCVPAtlOS 

r 


Officers  (Railways  and  Tram- 
ways). 

Audit  Branch. 
■nspector — 

1st  senior  

Senior 

1 st  class  

2nd  „ 

5iib-Inspcctor  ...  ... 

Electrical  Branch. 

Electricians  in  power  houses — 

Chief  shift  

A.C.  shift  _ 

Electricians  in  Suh-stations- 

Senior  shift 

Electrical  assistant  s 

Engineers — 

Assistant  Class  A 

„ B 

2nd  in  power  houses 

Senior  shift 

Sub-foreman  in  car-sheds 
Superintendent — 

Electrical  (White  Bay) 

Mains 

Mechanical  ... 

Power  house  (Ultimo,  Whit 
Bay,  Newcast^)  ... 
Rolling  stock 

Locomotive  Branch. 
Charge  men,  shed — 

1st  Class  

2nd  „ 

3rd  „ 

4th  


steam  shed — ■ 

Chief 

Senior  

1st  Class  

2nd  ,,  

Inspector,  locomotive  travel 
Photographer  ... 

Traffic  Branch  Railways. 
Berthing  master  and  crane  su 

' visor  

Assistant  

Coal  overseer  

Assistant 


Special  class 

1 st  class  

2nd  

3rd  

4th  ,,  

Station  masters  and 
masters — 

Special  class 

1st  class  

2nd  ,,  

3rd  ., 

4th  

5th  , 

6th  

Superintendents,  Assistants 
district — 

1st  class  ' 

2nd  „ 

Ticket  collector,  head  ... 


Minimum  Wage 

Regular 

Time 

Per 

Hour 

8.  d.  1 

Per 

Day 

8.  d. 

1 

Tours  pwr  Day 

Hours 

per 

Week 

j other 

I Limitations 

f' 

Per 

WiJEK 

s.  d. 

Mon. 

to 

Fri. 

Sat. 

Min.  ! 

. ! 

per 

annum. 

£ \ 

525 

465 

405 

865 

285 

! 

i 

j 

365 

340 

350 

275 

... 

475 

890 

410 

[ 

355 

1 

... 

395 

1 

1 

i 395 

,e 

j 395 

1 

1 

! 

i 

395 

... 

395 

i 370 

j 345 

j 

325 

1 

1 

290 

i 

- ... 

!(,/) 

485 

! 

1 

425 

j 

g 

I 365 

* 

r- 

280 

1 

i 415 

! 295 

505 

1 

! 345 

365 

395 

i 

355 

1 

315 

285 

d 

255 

515 

475 

- 

435 

395 

355 

315 

275 

525 

1 465 

1 260 

1.  , 

J 

1 

Speosai.  rates 
OvEKTiME  Factors 


Regular  Days 

Up  to 
2 

hours 

After 

2 

hours 

Sun- 

days 

and 

Holi- 

days 


'^’2  § 

oil 


m 

I u 

\U  ! 


if) 


n 


(y) 


yor  notes  sue  next  p«g ' 
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PUBLIC  UTILITY  SERVICES  (Government  Railways  and  Tramways) — continued 


Occupation 

Per 

Per 

Hour  ’ 

Day 

8.  d. 

8.  d.  1 

Officers  (Railways  and  Tram- 

1 

w ays ) — CO  ntxn  tied. 

Per 

Traffic  Branch  Tramicay* — 

i 

annum. 

Chargeraen,  shed — 

! 

Min. 

At  electrical  depdts — 

£ 

1st  class  ... 

! 

290 

2nd  .,  

T i 

275 

At  steam  depdts  ... 

... 

310 

Relief  

Depdt  masters — 

285 

1st  class  

425 

2nd  „ 

Examiners-in-charge  (while 

365 

positions  and  duties  re- 
main as  at  19Nov.,1920)h- 

At  Kogarah  

315 

Maitland  

300 

Parramatta 

i 

315 

Wallsend 

295 

Superintendent,  District 
Ticket  examiner — 

520 

1st  year  

275  j 

2nd  „ 

!!!  ^ 

289  j 

3rd  „ 

2.J0  1 

Otfier  brat.chcs  n.e.i. — 

1 

Clerical  division,  senior  (c)— 

7th  class — 

1st  year  

225  i 

2nd  „ 

240  ' 

3rd  ., 

255  , 

4th  

275  1 

6th  class  

285  1 

5th 

325  1 

4th  „ 

365  i 

3rd  „ (b)  

405  i 

2nd  „ 

455  j 

1st  

Special  class  

... 

505  1 

Draftsmen— 

i 

Chief  

Senior  

;;; 

405  ! 

1 st  class  1 

2nd  

415  i 
330  i 

3rd  ,,  

265  i 

Cadets  at  21  

Inspectors  or  foremen — 

255 

General  and  running — 

Chief  inspector  ,,, 

5-5 

(konior  ,, 

465 

1st  class  .... 

405 

2nd 

345 

Sub-insp2ctor  .j 

!Mfchanica! — • 

2S3 

Chief  inspoctexr  or  chief 

foreman  * 

... 

oOj 

Inspector  or  fore  man  . . . 
Sub-Inspector  or  sub- 

410 

320 

foreman  

Suvvej'ors  — 

1st  class  

2nd  „ 

3rd  „ 

Assistant  

455 

365 

295 

Minimum  Wa(j« 


Pot 


3.  d. 


Regular  Time 


Hours  per  Day 


Jlon. 

to 

Fri. 


Sat. 


Hours 

Week 


SrectAL  Fcates 


Factor 
for  2no 
and  3rd 
Shifts 


(d) 


Overtime  FAcrous 

Regular  Day? 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

^ I 

rt 

PI 

o ^ 


(e) 


pi 


(/) 


U 


(?) 


(a)  Appointed  at  not  loss  than  £365. 

(C)  Maximum  at  tramway  depdt,  £115  per  annum. 

(c)  At  Darlin?  Harbour  on  12-30  p.m.  to  7-30  p.m.  shift,  £10  per  annum  extra. 

Hoii-s— 06  ner  fortni<riP,  to  be  worked  as  far  as  practicable  8 hours  per  day.  except  where  custom  to 
(d,  fg  hour  week,  such  to  continue.  Other  complicated  conditions  with  regard  to  hours  set  out  lu 

sub-clauses  (Hi)  to  (xii)  of  clause  4 of  Award  (7.G.,  XVI,  740). 

After  ordinary  fiaishin-^  time  up  to  6 p.m.,  ordinary  rate;  after  6 p.m.  or  after  ordinary  rostered  time.  U rat«; 
(e)  ^fterjrdman  1.30"^  p.m.  sat.,  2s.  31.  allowance  for  meals.  Work  on  rostered  day  off.  U »tei, 

unless  24  hours’  notice  given. 

(/)  For  work  on  Sunday  where  not  ordinarily  worked,  or  on  rostered  Sunday  ofif. 

(g)  For  allowances  for  travelling,  rents,  &c.,  see  clauses  3 (vi)  and  7 (I.G.,  XVI,  739^1). 
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, PUBLIC  UTILITY  SEEVICES  (Government  Railways  and  Tramways)— 


lirmanent  Way  Wages  Staff- 
{ Permanent  Way  and  Signal 
ing  Branches  (Railways) . 

I Permanent  Way  Branch. 

; large -man  (/) 

xtra  gangs — 
i Bridge  labourer 
I Brush  hand  (not  mixing  paini 
I Cariienter  (rough) 

' Carpenter’s  labourer 

; Drainer  (/») 

I Fencer  

; Flagman  (day) 

(night) 

Ganger- 


areas  

Assistant  ... 

Ballast  train 

fj  Fencing  

Jackman  

i|  Jumperman,  hammer 
drillmaii,  and  spawlers 
[,  Labourer  mixing,  whee 
I and  packing  concrete 
Labourer  not  other' 

|.  specified  

Labourer,  cleaning  out 
;;  packing  roads 
ij* Pipe-layer  (earthenware) 

'1  Platelayer 
Powder  monkey 
ll' Pressman,  crowman  ... 
Prc.ssmen  and  crowm 

'1  assistants  

jr  Tar  paver  

Timekeeper  

. Tool  sharpener 
ittling  gangs — 

Fcttler  

,,  leading 
Ganger — 

Outside  specified  subur 

areas  

Inside  specified  subur 
areas 

At  Sydney  yards,  Clyde 
and  Bullock  Island 
scellaneous — 

Brick  examiner 
Bricklayer’s  labourer 

Crossing  builder  

Crossing  builder’s  assistant  .. 

Foreman’s  clerk  

Gang  cleaning  up  and  main 
taining  yards — • 

At  Darling  Harbour — 

5;  ' Ganger 

is  Labourer  

^ Elsewhere — 

i.  Ganger 

V Ganger,  yard  (workshops) — 

I Onto  12  men  

Over  12  men  

At  Honeysuckle  Point 

Inspector’s  clerk  

[.abourer  (not  otherwist 

specified) 

Lux  light  attendant 

Vlessenger,  office  cleaner 
^lieving  employee  ((7) 
itcam  crane  attendant 


tant 

Ito  reman — 
1st  class 
2nd  class 
3rd  class 
4th  class 
Outside 


Wa^e 

Time 

P« 

ITom 

s.  d. 

I*W 

Bat 

R.  d. 

Pwr 

WUSK 

».  4. 

ISomts  i»»r  Day 

i 

Hoots 

Other 

1 Liraitations  j 

Mm. 

to 

Pri. 

Sat. 

i 

14 

1 

8 

1 

i 

j 

! 

... 

14 

11 

15 

8 

• •• 

j 

14 

8 

15 

8 

... 

14 

8 

14 

2 

14 

6 

17 

2 

18 

2 

16 

2 

15 

5 

15 

10 

... 

14 

8 

14 

11 

14 

11 

! 

... 

14 

2 

14 

8 

15 

2 

i 

14 

11 

15 

11 

1 

1 

B 

15 

8 

1 • 

1 

1 

14 

8 

! 

15 

8 

i 

14 

8 

1 

15 

8 

14 

8 

15 

2 

(a) 

i(«) 

{f>) 

1 

►8i/82 

43 

1 

16 

2 

j 

17 

2 

j 

1 

17 

8 

' 

17 

2 

15 

4 

16 

3 

i 

15 

2 

j 

15 

2 

i 

1 

16 

2 

i 

i 

1 

14 

2 

i 

16 

2 

i 

16 

2 

16 

5 

16 

11 

15 

2 

14 

2 

14 

8 

14 

2 

14’ 

11 

14 

5 

16 

S 

16 

2 

15 

8 

15 

2 

16 

8 

SKKOMi  liftTSSS 


O^BaTT?vrc  FAcrmis 


Up  to 
2 

■botrrs 


hours 


Srm- 

Hofl- 

dftTO 


^ ! 

hi 

I 4 


I 1 


(<•) 


li 


(C-) 


li 


id) 


li 


(«) 


(a)  to  (g).  See  following  page. 
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PUBLIC  UTILITY  SERVICES  (Government  Railways  and  Tramways)— 


Mi?jimu.m:  Wage 

Regular  Time 

Special  Ratiw 

OCC&PATIOtf 

Hours  per  Day 

Ui 

a 

OVBRTIMH  FACTOM 

S « 

Per 

Per 

Hours 

Factor 
for  2nd 

Per 

Il«Gular  Dayft 

Sun- 

Hour 

Day 

Week 

Mon. 

^ cS 

days 

Week 

and  :)rd 
[Shifts 

Up  to 
2 

fc-  =* 

s.  d. 

to 

Pri. 

Sat. 

/Og 

3 

Aftw 

and 

Holi- 

«  « 5 

3 

s.  d. 

s.  d. 

'hours 

hours 

days 

O ^ 

Per.uanmt  Way  wages  Staff 
Permanent  Way.  and  Signal- 

( 

I 

ling  Branches  (Railways). 
Permanent  Way  Branch — 

continued. 

j 

Surveyor’s  labourer  

14  5 

'I 

1 

I 

• 

Switch  pressman  

15  5 

I 

Tent  repairer 

14  8 

Timber  examiner 
Watchman 

Watchman  if  required  to  use 

17  11 
14  2 

(«) 

(fl) 

H/H 

48 

(6) 

(0) 

H 

(c) 

(d) 

H 

(e) 

telltale  clock,  or  attending 
boilers  * 

14  6 

1 

I 

Signalling  Br.anch. 

I 

Coop  repairer  (wicker)  ... 

16  11 

-J 

I 

Crossing  builder 

1 ... 

16  3 

Crossing  builder’s  assistant 

15  2 

j 

i 

Foreman’s  cl?rk..,  

Ganger — • 

15  2 

I 

1 

I 

I 

•"Ig.-ial  (i)  

18  8 

j 

! 

■| 

lard,  up  to  12  men 

I 16  2 

... 

,,  over  12  men 

16  8 

1 

' 

Inspector’s  clerk  

J;abourer  under  yard  ganger] 

15  2 

1 

I 

(Sydney  yard  and  llcdfern)...| 

14  8 

1 

L..1  juror  npt  othefwioe  specifi''d] 
Jane  sm  311 — ■ 

1 

14  2 

) 

1 

Gangers  ’ 

17  2 

I 

1 

Lincs:ii"i;i  J 

16  2 

... 

1 

Labourers  J 

14  8 

1 

Messenger,  office  cleaner  ...j 

14  2 

■ 

Messenger,  doing  sun  printing  j 
M^tor  lorry  driver — \ 

14  6 

Carryirig  capacity  up  to  iO, 
jcwt. 

15  3 

(c) 

(c) 

(d) 

- ... 

48 

H 

H 

Ckrfvhig  capacity  over  20  up] 
to  40  cwt » 

16  1 

( 

Carrying  capacity,  every  ad-] 

ditional  ton  or  part,  extra  I 

...  1 

0 8 

I 

i 

( 

Point  cleaner  (Sydney  yard)  ...' 

14  8 

1 

i 

Potash  tank  attendant  ...* 

15  2 

1 

Rodding  examiner  1 

15  8 

Shaft  and  belt  attendant  ...j 

15  2 

( 

Signal  erector  {%)  | 

16  8 

Signal  erector’s  assistant  (i)  ...J 

15  2 

Signal  sectionmaii  (;-) j 

Signal  sectionman’s  assistant  (t). 

16  8 
15  2 

Storomin-—  I 

1st  -lass  

16  8 

1 

2nd  class  ] 

16  2 

3rd  class  I 

15  8 

1 

■ 

4th  class  ...  ...  ...j 

1 

15  2 

i i 

i 

M'atchman  ! 

■\S’atehman  if  required  to  use 

... 

14  2 

i 1 

I 

! 

telltale  clock  or  attending] 
boilers  ...  ...  ...j 

14  6 

! i 

1 i 

i 

Wire-rope  splicer  ...  ...y 

15  8 

) 1 

I 

(a)  Applicable  alternatively,  according  as  the  2-break  or  1-break  system  is  in  operation,  except  in  the  case  of  watchmen 
and  flagmen,  for  whom  8 hours  is  regular  daily  time. 

(t)  Range  of  hours  . — lilon.-Fri.,  5 a.m.  to  6 n.m. ; Sat..  5 a.m.  to  12.15  p.m.  Maintenance  gangs  to  work  on  the  2-break 
system  from  1st  September  to  31st  March,  and  on  the  1-break  system  from  1st  April  to  3lst  .Vugiist.  Construc- 
tion gangs  to  work  on  the  1-break  system  throughout  the  year.  Time  allowances  at  starting  and  finishing 
work  are  prescribed  in  certain  cases. 

(c)  Except  watchmen  and  flagmen,  for  w'hom  ordinary  rates  up  to  4 hours;  thereafter  1.^  rates. 

((f)  Preseribed  only  for  Sunday  work ; watchmen  and  (in  the  Pennanent  Way  Branch)  flagmen,  and  fettling  gangers- 
■’nspecting  their  length,  excepted.  Special  rates  for  such  fettling  gangers.  Easter  Saturday,  Eight-hour  Day,, 
and  Picnic  Day  to  be  paid  for  as  if  worked  full  time. 

(e)  Permanent  Way  Branch: — Working  in  tunnels  20 chains  or  more  in  length,  6d.  per  day  extra;  emptying  closets  in 
own  time,  Is.  per  pan  ; fettling  and  extra  gangers  to  be  allowed  6 good  conduct  holidays  annually.  Permanent  way 
and  Signalling  Branches : — Travelling  time  (travelling  from  place  to  place),  over  8 hours,  full  days’  payt 
8 hours  or  less,  pay  for  actual  time,  in  addition  to  pay  for  time  worked,  and  reasonable  resting  time 
if  travelling  between  midnight  and  6 a.m.,  or  if  unable  to  return  home  or  to  camp  before  midnight.  Away  from 
home  station  : — No  van  or  tent  provided,  7s.  9d.  per  night ; if  van  or  tent  provided — single  men  in  extra  gangs. 
Is.  per  night;  others.  2s.  6d.  per  night.  Pass  ])rivilegcs  as  specified.  Climatic  Allowance: — If  permanently 
stationed  on  railway  lines  (except  Tamworth-Barraba  line)  west  of  straight  lines  successively  joining  Tocumwal, 
lie.rrigan,  Narrandera.  Gunningbland,  Dubbo,  Coonabarabran,  Gap,,Kdloona ; and  North  Coast  Line  between 
(ilenreagh  and  Murwillurnbah,  6d.  per  day  extra. 

(/)  If  temporarily  in  charge  of  1 or  more  employees.  Is.  per  day  extra  while  sojengaged.  , 

(fir)  The  higher  rate  while  so  engaged,  and  to  suffer  no  reduction.  ; • 

(/()  Drainers  working  sandstone  in  6 foot  trenches.  Is.  per  day  extra.  

(i)  Inside  specified  suburban  areas,  to  be  paid  Cd.  per  day  extra.  - j 


Allowances 
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PUBLIC  UTILITY  SERVICES  (UovERmiENT  R^ulways  and  Tramways)— 


Occupation 


Minimuji  Wage 


Per 

Hour 


s.  (1. 


Permanent  Way  Branch, 
(Tramways.) 

Ballast  guard 

Batterraan  (a) 

Bonder  (a)  

Ohainman,  leading 

Clerk  

Custodian  of  plans 

Pettier  on  length 

Fireman  at  tar-distilling  plant 

Fisher-up  (a)  

Flanger  (cutting  and  breaking 

rails)  (a)  

Floater  (a)  

Ganger — 

Dep6t  (other  than  head  dep6t) 

Duplication 

„ assistant 

Fettling  

Relaying  

,,  assistant  

Otiiors — 

Over  less  than  12  men 
Over  12  men  or  more 
Hammerman  (a) 

Inspector  passing  bricks 
Inspector  passing  timber 
Inspector  passing  timber,  assis 

tant  

Jumper  (a)  

Labourer — 

Excavating  concrete  (a) 
Loading  bagged  cement  into 
or  from  trucks  at  depdts  (a) 
Mixing  concrete  by  hand  (a) 
Working  in  trenches  over  4 
feet  deep  ... 

Working  in  trenches  or  shafts 
over  10  feet  deep  ... 

Others  (including  all  em- 
ployees n.e.i.) 

Machine  attendant 
Powder  monkey 
Pressman,  crowman 
llailwelder  (electric) 

Ratchet  borer  (a) 

Relieving  employee  (?) 
Rockcliopper,  rockgutterer  (fj) 

Spawler  (a)  

S piker  (a)  

Storeman  

Timekeeper 

„ at  head  dcp6t 
Tool  sliarpener  ... 

Watchman 

„ at  depot 

Welgli  clerk  


Per 

Day 


s 

. d. 

15 

8 

15 

2 

14 

11 

15 

5 

15 

2 

15 

8 

14 

8 

15 

4 

14 

11 

14 

11 

14 

11 

17 

2 

17 

2 

16 

2 

16 

2 

17 

2 1 

16 

2 1 

16 

2 1 

16 

5 

15 

2 

16 

8 1 

17 

8 

14 

11  ' 

15 

14 

11 

15 

14 

11  1 

14 

11 

15 

2 I 

14 

8 i 

15 

2 ' 

15 

‘>  1 

15 

» i 

15 

5 1 

14 

11  j 

16' 

"8 

15 

2 

15 

2 

16 

2 

14 

8 

15 

2 

15 

8 

14 

3 

14 

8 

14 

11 

Per 

Week 


a.  d . 


Regular  Time 


Hours  per  Day  j 


Jlon. 

to 

Fri. 


Sat. 


rz 

Hours  ! 

5-2 

O'S 


per 

Week 


Special  Rates 


Factor 
for  2nd 
an<i  Jrd 
Shifts 


Overtime  Factors 


Regular  Davs 


Up  to 
hours 


81  4J 


(c) 


}... 

8! 


U 


d) 


(h) 


After 

hours 


n 


(h) 


n 


Sun- 

days 

and 

Holi- 

days 


^ 5 & 


(f) 


U 


(0 


(g)  Whilst  so  employed. 

(b)  .\pplicable  to  men  chopping  or  guttering  rock  over  18  in.  in  dei«tli. 

(c)  96  hours  per  fortnight. 

(d)  7 liours  on  night-shift  to  be  deemed  a day’s  work. 

(e)  The  higher  rate  while  so  engaged,  and  to  suffer  no  reduotion, 

(/)  Prescribed  for  Sundays.  Easter  Saturday,  Eight-hour  Day,  and  Picnic  Day  to  be  paid  for  as  if  worked  full  time. 
Other  existing  conditions  as  to  holidays  to  continue. 

<Q)  96  liours  per  fortnight  worked  either  by  day  or  by  night  in  12  shifts  of  8 hours  each. 

{h)  To  be  paid  at  li  rates  for  any  shift  over  12. 

(i)  Time  allowance  : — Over  2 miles  from  Central  Railway  Station  or  intersection  of  Gordon  and  Tudor  streets,  Hamilton, 
10  minutis  each  ivay;  over  4 miles,  20  minutes  each  way.  Country  work  (required  to  sleep  elsewhere  than 
usual  residence)  : — If  no  van  or  tent  pro\ided.  7s.  9d.  i)cr  night;  if  provided,  2s.  6d.  per  night.  If  18  hours 
at  home  he  will  bo  deemed  to  have  spent  a night  at  home.  Existing  conditions  and  privileges  as  to  holidays 
anl  liaises  to  be  continued. 
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PUBLIC  UTILITY  SERVICES  (Government  Railways  and  Tramways) — continued. 


Mi.simum  Wage 

Per 

IfOUR 

Per 

Day 

Per 

Week 

?.  d. 

s.  <1. 

s.  d. 

2 U 

1 Hi 

2 1^- 
2 2i 
1 111 

i 

! 

... 

...  j 

! 

2 Oi 
2 04 

1 Hi 

2 2 s 
2 0 
2 Oi 
2 li 
1 11- 
1 Hi 

0C0TTPATI05 


Quarries  (Railways) 

Air  steam  and  electric  rock  drill 

driver  

,,  ,,  attendant 

Barring  down  from  face 

Crusher-feeder 

Driver,  horse  and  dray 
Hammer  and  drillman,  jampi 
man  and  getting  ballast  by 
use  of  gads  and/or  wedges 
Oiler  and  greaser  at  crusher 
Pick  or  shovelman 
Powder  monkey... 

,,  assistant 

Spawler 

Tool  sharpener  ... 

,,  assistant 
Truck  trimmer  ... 

Watchmen 


Regular  Time 


Hours  per  Day 


.Mon. 

to 

Pri. 


Si 


Sat. 


41 


Hours 

per 

M’esk 


4S 


96 


ti.2 

■gs 

o-P 


(fc) 


{b) 


Special  P»atks 


Factor 
for  2nd 


Shifts 


OvEimMB  Factors 


Regular  Dayf 

Up  to 

After 

2 

2 

liours 

hours: 

(«) 

(c) 

14 

U 

{(i) 

id) 

Sun- 

daya 

and 

Holi- 

days 


ic) 


(rt) 


(o)  Work  in  wet  places,  is.  4;1.  per  day  extr 

(6)  Range  of  hours: — Mon.-Fri.,  7.15  a.m. 
assistants,  ‘ " 


C j’.intry  ailOvvauce,  if  away  from  home  depot,  2s.  per  night. 

to  5 p.nu:  Sir..  7.15  a.m.  to  noon;  e.xcept  powder  raonkej^s  and  their 
ho  may  start  and  cease  half  hour  before  or  after. 


(c)  In  case  of  necessary  rep.iirs  or  alterations  : — Saturday,  1’-  rates;  Sunday,  rates. 

(i)  Hours; — 98  per  fortnight,  worked  either  by  day  or  night,  in  twelve  shifts.  Overtime  payable  at  ordinary  rates  for 
work  in  excess  oi  8 hours  per  sliift,  and  1 1 rates  for  any  shift  over  twelve. 
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PUBLIC  UTILITY  SERVICES  (Government  Rah.ways  and  Tramways) — continued. 


Occupation 


MiNDffux  Wage 


Per 

ITouh 


s.  d. 


Per 

JJKY 


s.  d. 


Per 

Week 


s,  d. 


REOULAS  TtME 


Houas  per  Day 


Mon. 

to 

Fri. 


Railway  and  Tramway  Con 
struction.  &c. 

Cj’lindera  or  Caissons. 

Without  air  pressure — 

Not  exceeding  20  ft. 

20  to  40  ft. 

40  to  60  ft. 

With  air  pressure — 

Not  exceeding  20  ft. 

20  to  40  ft. 

40  to  60  ft. 

60  to  80  ft. 

Ironwork. 

Machine  drill  sharpener 

Ratchet  borer 

Tool  sharpener 

Tool  sharpener’s  striker 
Water  tank  erecting  ... 
Platclaying  (on  Construction  for 
Live  Road). 

Rack  bolter  

Boxer  up  

Fastener — fisher  up  and/or 
ratchet  borer ..." 

Heelman  

.Tackmen  (2)  

Leverman 

Lifting  ganger  ofl-sider 
Linker  in 

Link' r in.  Leading 
Loading  and/or  unloading  rails 
and/or  sleepers 
Packer  on  metal  roads  and/or 

yards  

Packers  (2)  with  leverman  on 
metal  roads  and/or  yards  in 
gangs  of  8 or  more  ... 

Packers  (2)  with  leverman  on 
muck  roads  in  gangs  of  8 or 

more 

Punchman,  hydraulic  and/or 
crowman 

Rail  cutting  and/or  breaking 
Rail  pressing 
Rail  welder 
Rail  welder’s  assistant 
Sleeper  spacer  and/or  squarer... 
Straightening  gang  labourer 
Trolley  horse  driver  (to  look 

after  horses) 

Trolley  horse  and  driver 

Trolley  loader 

Waggon  road  constructing  and/ 
or  removing  ... 

Surface  (Muck.  Stone,  &c.). 
Barring  down  ... 

Rarrowman  (exclusively) 
Rarrowman,  concrete  ... 
Rarrowman  on  elevated  planks 
Rracemaii  (all  services) 
Brakesman.  .Tubilee  and  West- 
ern muck  waggons  ... 
Brakesman  spragger  or  sprags- 

man  

Brick  classifier  ... 

Bricklayer’s  labourer  (other 
tliaii  umldings)  ...  ...I 

Cement  machineman  ...  ...] 

('•omon  nr  cement  mixer 


1 11  § 
^ li 


2 U 
2 0| 

2 2l 

2 of 

2 If 
2 If 

2 2i 
2 1| 

2 -I 

2 li| 

2 OJ 

2 n 


1 llf 

2 It 
2 Of 
2 If 

1 Ilf 

2 If 
2 If 

2 It 

1 

2 H 


(&) 

■ 81 


8at. 


Hours 

per 

Week 


ib) 


4i 


(0) 

y 81 


48 


SF®<NAn  Rates 


Factor 
for  2nd 
»ad  :?i-d 
Shifts 


OVEUTIMK  FaCT0«3 


Rc.gular  1>.i.\'y| 

Up  to 
hours 

A.t-r 

hOM.’'^S 

(b) 


41  i 48 


(0) 

ic) 

(d)’ 


(«) 


and 

Holi- 

days 


I i 


(9) 


U i U 


(0)  Kp) 


For  footnotes  see  page  9o0: 


Other  Rates 
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PUBLIC/  UTfLITY  SERVICES  (Government  Railways  and  Tramways) — continued. 


Occupation 


Railway  and  Tramws 
Constraction,  &c. — contd. 
Surface  (Muck,  Stone,  Ac.>- 
cordinued. 


hel]X‘i- 

Concrete  packer,  leveller 
chute,  shoveller  on  bai 
board,  man  on  board,  labour 
eron  concrete  flooring 

Crusher  feeder 

Delver  working ...  

Driver  (?) — 

Dray  (to  help  fill  ,if  required 
Powder  cart  (one  horae) 
Scoop,  1 to  3 horses  ... 

„ 4 to  5 horses  ... 

Waggon  horse 
Embankment  pitching 
Excavating  concrete  ... 

„ macadam  ... 

Pettier 

Pilling  and  tipping — 

Filling  or  tipping  wheel  o 
slide  scoops — 

1 to  3 horses 

4 or  5 horses  

Filling  Columbia  scoop 
Tipping 

Dray  

Scoop  

Waggon  (large  box) 

„ UJubilee  and  sma 

box) 

Forest  devil  working 

Forming  gang  labourer 
Grader  worker  (2  horses)  (/).. 

Gravel  washer 

rubbing  anu/or  clearing,  Ac. 


man 

Knapper  (bottom  ballast  ant 

stone) 

Machineman  (including  popper 

man) 

Machineman’s  assistant 

Manhole  builder  

Pick  and  shovel— 

Pick  (exclusively)  

Shovel  

Pick  and  shov-.-l  

Pick  and  / or  siiovel  in  ballasi 
pit  or  sand  pit 
Pipe-laying,  <Sic. — 

Caulker  

Pipe-layer  (cast-iron)  and  / oi 

jointer  

Pipe-layer  (conercto,  earthen 
ware,  inonier.  Ac) 
Pipe-layer  in  tiimieLs  or  driv( 

Ploughman,  2 horses 

,,  over  2 hor.ses 

Ploiigliman’s  ollsider 

Powder  monkey  . ••• 

,,  ,.  assistant 

Sau'l  sliiitv  r 

Scabbier  ... 

Shaft  or  trench  sinking — • 

In  earth,  including  founda 
tions  for  bridges  and  / o: 
culverts — 

Less  than  10  ft 

10  to  20  ft.  

over  20  ft 

In  strata  other  than  eait.i — 

Less  than  10  ft 

10  to  20  ft.  

over  20  ft 


Minimum  Wage 

IlBGUI«AR 

Hours  per  Day 

Per 

Per 

Per 

Hour 

Day 

Week 

3 [on. 

to 

Sat. 

Fri. 

s.  d. 

s.  d. 

s.  d. 

2 If 

... 

2 If 

... 

... 

2 If 

2 li 

• •• 

... 

2 If 

... 

... 

1 Ilf 

... 

... 

1 ill 

• •• 

... 

2 Of 

2 If 
1 Ilf 

... 

... 

2 If 

... 

2 If 

... 

2 Of 

• •• 

... 

1 Ilf 

... 

( 

2 Of 

1 

1 

2 If 

... 

... 

I 

1 Ilf 

... 

! 

2 Of 

i 

1 Ilf 

... 

2 If 

... 

... 

2 Of 
2 If 

... 

... 

2 Of 

...  ' 

... 

1 

2 If 

... 

2 If 

... 

i 

li 

... 

... 

1 

(&)  ! 

(b) 

2 n 

... 

• 8f  1 

1 Ilf 

... 

... 

i 

2 2f 

... 

2 If 

... 

2 3f 

... 

2 01 

... 

... 

1 Ilf 

• •• 

... 

j 

1 Ilf 

... 

2 Oi 

... 

... 

i 

2 If 

... 

2 2f 

... 

2 If 

2 3f 

2 If 

2 2f 

2 Of 
2 2f 
2 If 
2 Of 
2 If 

1 

2 Oi 
2 2f 

2 4f 

2 2| 
2 4f 
2 5^ 

smciAL  1Ut»s 


Honrs 

]>er 


O c 


4S 


(«) 


Pa/ot-or 
for  2nd 
rnd  :’.fd 
Shifts 


OTHRTIMB  PjULlTOftli 


Keg'.ila«-  Dairs* 

Up  to 
hours 

AlVr 

hours 

Svm- 

dnys 

and 

Holi- 

davs 


fiz) 


li 


u 


(o)  (P) 


For  footnote*  see  p«ge  950. 


other  Kates 
a ml 

Allowances 
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PUBLIC  UTILITY  SERVICES  (Government  Railways  and  Tramways) — conthmed. 


Occupation 

Minimum  Wage 

Reg  u LAE 

Time 

Special  Rates 

Pec 

Hour 

s;  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Houks  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Factor 
for  2nd 
and  3rd 
Shifts 

Overtime  Fa< 

:^TORS 

Sun- 

days 

and 

Holi- 

days 

Other  Rates 
and 

Allowances 

Mon. 

to 

^Fri. 

Sat. 

xLeguia 

up  to 
2 

hours 

r umy? 

After 

2 

hours 

Railway  and  Tramway  Con- 

1 

struttion,  &c. — cohtinued. 

Surface  (Muck,  Stone,  Ac,) — 

continued. 

Steam  narvy  labourer 

2 Of 

• •• 

Timberman  

2 2| 

... 

1 

„ offsider  

2 If 

... 

1 

Turfer  

1 111 

-tv 

1 

Waggon  trimmer — 

At  crusher,  chute,  and/or  at 

stage  for  top  ballast 

2 n 

1 

Under  chinaman  

2 li 

• •• 

(^) 

(&) 

(a) 

(2) 

(0) 

(P) 

Underground. 

4i 

48 

li 

li 

2 

Brakesman  

2 2| 

Bricklayer’s  labourer 

2 2| 

Boodler 

2 li 

... 

Concrete  labourer,  packer,  trim- 

mer,  wheeler 

2 2Jt 

I 

Driver,  waggon-horse 

2 Oi- 

! 

Leader  in  heading  

2 

. (h)  1 

ih) 

(a) 

Miner,  Class  A{g)  

2 9| 

• ••  % 

6i 

3i 

36 

1(?) 

(o) 

ip) 

(h) 

(h) 

! 

(«)”’ 

r - 

u 

li 

2 

... 

» B (?)  

2 5| 

8 

4 

44 

... 

J 

„ C and  machinemen 

in  lengths  (gr)  ... 

2 .31 

... 

Platman 

2 li 

Powder  mbnkey  

2 4i 

... 

Powder  monkey’#  assistant  ... 

2 2| 

Scabbier 

2 2i 

... 

Spawler 

2 2i 

... 

Stone-packer  

2 2| 

• •• 

Timberman  

2 3| 

• •• 

Timberman’s  offsider 

2 1| 

Waggon,  horse  and  driver 

2 7| 

Woodwork. 

Adzing  machine — 

1 

Augerman  

2 li 

... 

1 

Others  

2 Oi 

...  1 

1 

Adzer  (hand)  

2 li 

1 

...  1 

1 

Axeman  

2 li 

... 

Bridge  carpenter’s  labourer  ... 

2 If 

Carpenter’s  labourer  on  bridge. 

live  road  

2 1| 

... 

Carpenter’s  labourer,  otlier  than 

buildings  

2 li 

1 

Erecting — 

Grade  indicators  

1 111 

Poles  (telegraph  and/or  elec- 

1 

tric  light) 

2 li 

Poles— leading  hand 

2 2i 

...  j 

(?>) 

(6) 

(a) 

(q) 

(0) 

|(P) 

Skeleton  bridges  to  carry 

■ 8| 

4i 

43 

li 

li 

2 

waggons  to  tip  

2 If 

Temporary  buildings 

2 li 

::: 

Fencer  

2 li 

... 

Fencing  labourer  

1 Ilf 

Pile  driver  

2 4| 

„ top  man  

2 li 

Pile  pointer,  ringer,  and/or 

1 

1 

shoer  

2 If 

Rigging  scaffolding  and/or 

bridges  

2 If 

Sawman 

2 li 

Tarring  bridges  and/or  other 

woodwork  

2 li 

Timber  squarer 

2 If 

Wheelin.an  

2 li- 

W’ireman 

2 U 

Miscellaneous 

Block  and  tackle  working 

2 li 

... 

Clerical  work  by  labourer 

1 Ilf 

Corduroy  road  constructing  ... 

1 Ilf 

Diver,  6 hours 

30  “ l 

Diver’s  attendant  

18  5 

Diver’s  pumper 

2 ‘li 

! 

Dogman 

2 li 

... 

1 

Driver — 

1 

Bullock  

2 2| 

1 ... 

1 

1 

! 

Eor  footnotes  see  page  950, 
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PUBLIC  UTILITY  SERVICES  (Government  Railways  and  Tramways) — continued. 


Occupation 

Minimum  Wagk 

Rbouuar  'Time 

Special  R.ates 

Per 

Hour 

8.  d. 

► « 

p. 

1 

1 r. 

Week 
1 s.  d. 

Hours  ptu  Day 

Hchifs 

per 

Week 

[ 

I Other 

Limitations 

Faot-or 
for  2nd 
and  3rd 
Shifts 

Overtime  Fa 

CTORS 

Sun- 

days 

and 

Holi- 

days 

other  Rates 
and 

Allowances 

Mon. 

to 

Frl. 

Sat. 

up  to 
2 

hours 

ir  i 

After 

hours 

Railway  ana  Tramway  Con- 

struction,  &Q.=conlinud. 

^Miscellaneous — continued. 

1 

Driver— 

Horse 

... 

1 

Horse  team,  2 horses  (/) 

2 

n 

(i) 

,,  6 to  12  horses  ... 

2 

H 

V ... 

• •• 

Waggonette,  1 horse 

1 

111 

... 

1 

! 

1 (7) 

(0) 

(P) 

,,  2 horse  (0 

2 

u 

j 

h - 

u 

U 

2 

Erector  

2 

os 

) 

1 

Erecting  overhead  bridges 

2 

Of 

1 (b) 

(6) 

(a) 

1 

1 

Flying  fox,  m.an  in  charge 

2 

u 

... 

> 8| 

H 

48 

1 

Greaser  attending  machinery 

i 

1 

1 

cable  way  

1 

111 

J 

J 

O') 

iP) 

Guard  

2 

2f  i 

... 

u 

U 

Kerb  and  gutter  layer 

2 

l|  ! 

I 

Loading,  unloading,  stacking 

1 

cement 

2 

2|  i 

(b) 

(b) 

(a) 

(7) 

(0) 

ip) 

Leading,  unloading  coal 

2 

Of 

^ 81 

4i 

. 48 

u 

14 

2 

Loading,  unloading  other  than 

1 

cement,  rails,  sleepers 

2 

Of 

1 

Mator  attendant  and/or  grinder 

2 

H 

J 

ik) 

(7) 

(/•) 

iP) 

Pannikin  horse  boss 

2 

2| 

u 

U 

u 

Rdieving  employee  (w) 

'j 

Rape  splicer  (hemp)  

2 

’ll 

1 

,,  (wire) 

2 

1 

Sanitary  and/or  garbage  la- 

bourer («) 

2 

U 

I 

Saw  sharpener 

2 

u 

1 (b) 

ib) 

(a) 

(7) 

(0) 

(P) 

Signalman  on  cable  way 

1 

111  1 

^ 8 2 

4i 

48 

u 

14 

2 

... 

Storeman 

2 

2|  1 

Tar  paver,  layer  of  wood  blocks. 

cubes,  and/or  flags  ... 

2 

1|  j 

Tarred  blocks,  knocking  up 

2 

H 

carrying 

2 

u- 1 

Watchman  on  construction 

111 ! 

(1) 

(n) 

(n) 

iP) 

works  ... 

1 

1 

1 

Weighing  material  

1 

Ilf 

1 (b) 

ib) 

(a)" 

(7) 

(0)" 

ip) 

Wire  and/or  bar  worker  in 

>■  8 I 

4i 

48 

11 

u 

2 

reinforced  concrete  ... 

2 

01 

J 

(а)  Range  of  hours  : — Where  single  shifts  are  worked — Mon.-I'ri.,  7.15  a.m.  to  5 p.m. ; Sat.,  7.15  a.m.  to  noon ; a majority 

of  employees  concerned  and  their  employer  may  agree  upon  starting  and  finishing  times.  Where  2 shifts  are 
worked — 6 a.m.  to  midnight,  or  as  agreed  upon. 

(б)  Or  8 hours  Mon. -Sat.,  if  a majority  of  employees  concerned  and  their  employer  so  agree. 

(c)  4 hours  per  shift  with  an  interval  of  8 hours  between  shifts. 

\d)  2 hours  per  shift  with  an  interval  of  8 hours  between  shifts. 

(e)  Hourly  rates  for— Horse  dray  and  driver  (to  help  fill  if  required),  2s.  7j(d. ; two  horses,  dray  and  driver,  3s.  2§d.; 

horse,  scoop  and  driver,  2s.  8Jd. ; waggon,  horse  and  driver,  2s.  7^d. 

(f)  6d.  per  day  extra  per  horse  up  to  5 horses. 

(7)  Class  A. — -Miner  working  at  face  scabbling  or  guttering  in  tunnel  or  drive  in  sandstone  where  use  of  explosives  is 
allowed  and  before  breaking  through,  where  super  area  does  not  exceed  40  sq.  ft. ; Class  B. — Miner  working  at 
face  scabbling  or  guttering  in  tunnel  in  sandstone  where  use  of  explosives  is  allowed  and  before  breaking  through, 
where  super  area  does  exceed  40  sq.  ft.;  Class  C. — Other  miners,  except  miners  w’orking  where  the  use  of 
explosives  is  not  allowed  who  are  not  provided  for. 

(li)  Where  single  shifts  are  worked. 

'1)  108  hours  per  fortnight. 

(H  Not  exceeding  12  hours  per  day,  54  hours  per  week,  or  96  hours  per  fortnight. 

(*)  108  hours  per  fortnight : to  beoff  every  alternate  week  from  6 p.m.  Sat.  till  ordinary  starting  time  on  Monday  morning. 

(?)  96  hours  per  fortnight  worked  by  day  or  night  in  12  shifts  of  8 hours  each. 

\m)  The  higher  rate  while  so  engaged. 

in)  Ordin.ary  rates  until  12  hours  have  been  worked  in  1 shift,  thereafter  1 J rates. 

(o)  Prescribed  only  for  Snnliy  work  (other  than  labourers  feeding  and  attending  horses  and/or  bullocks,  for  which 
ordinarv  rates). 

(.0)  Work  during  meal  hours,  ordinary  overtime  rates.  Travelling  time — Time  in  travelling  with  horses  to  and  from  work 
ani  harnessins  and  unharnessing  horses  is  to  be  deemed  part  of  the  day’s  work  and  not  paid  for.  When  the 
distance  travelled  to  and  from  work  exceeds  1 mile,  time  allowance  is  to  be  granted  or  overtime  paid  at  the 
prescribed  ordinary  rates.  In  the  platclaying  and  other  gangs,  where  travelling  is  by  ballast  train,  &c.,  time 
allowance  is  to  be  granted  or  pavmont  made  at  the  prescribed  ordinary  rate  for  time  occupied  in  travelling  in 
excess  of  i hour  either  way.  Wet  places  Is.  0|d.  extra  per  day  or  portion  of  day.  Climatic  allowance. — West 
of  straight  lines  successively  joining  Tocumwal,  Berrigan.  Narrandera,  Gunningbland,  Dubbo,  Coonabarabran, 
Gan  and  Kaloona,  Is.  per  dav  extra.  Fares  in  connection  with  work  outside  the  boundaries  of  the  city  of 
Svdney  or  the  citv  of  Newcastle,  unless  a camping  area  is  provided  (which,  where  required,  is  to  be  provided  free). 
Country  work. — Fare  to  job,  and  if  emnloyee  remains  till  completion,  return  fare  from  job. 

(-?)  Where  3 shifts  are  worked,  the  3rd  (night)  shift  is  to  be  paid  for  at  8 hours’  pay  for  7 hours  work. 

(->•)  Work  on  Sunday  off,  IJ  rates. 

kS)  14ischarging  ballast  from  punts,  6d.  per  day  extra 
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PUBLIC  UTILITY  SERVICES  (Government  Rulwavs  and  T R A MW  A VS ) — CO  nt  iimed. 


Occupation 


Sawmillers  (Railways  and 
Tramways). 

Machinists,  A Grade — 

Band  saw  

Band  saw,  re-cutting... 

Carving  

Cross  graincr 

Circular  (Rip)  saws  (cutting 
6 inches  and  over  in  depth 
or  material  12  feet  or  over 
in  length  and  2 inches  or 
over  in  depth) 

Dimensional  planer  ... 

Gang  frame  saw 

Jointer...  

Mortising  and  boxing 
Mortising  (chisels  1 inch  and 

over)  

Moulder  (4  heads  and  over).. 
Rack  saw 

Shaper 

Surface  planer  (knives  24 
inches  and  over)  ... 

Tenoning  

Universal  wood  worker 

Wood-turning 

Machinists,  B Grade — 

Blind  slotter 

Boring 

Chain  mortise r 
Circular  (Rip)  saw  (other  than 
as  mentioned  above) 

Cross-cut  saw 

,,  firewood... 
Dimensional  scrubber 
Dust  shield  borer 

Jig  saw  

Mortising  (chisels  under 

inch) 

Sandpapering 

Surface  planer  (knives  under 

24  inches) 

Labourer 

Orderman  

Puller  out  

Saw  doctor— 

Circular  and  re-cutting  band 
Other  


Waqb 

Reouuar  Time 

Per 

UOUR 

Per 

Day 

Per 

Week 

IfouRS  per  Day 
-Moti.  i 

Irnirs 

] 

1 

is 

d. 

i s.  d. 

8.  d. 

to 

w. 

1 Sat. 

1 EEK 

o'S 

i 

i 

y ... 


17  S 


15  8 


14  11 

15  5 
15  1 


4i 


48 


(«) 


Sl’KCIAI.  RaTKS 


Factor 
fo:  2nd 
m l .Jrd 
Shi  ts 


OvERTi’AK  Factors 


Rciliila'-  f);vvs 

Up  to 

Auer 

hours 

hours 

Sun- 

<lays 

and 

Holi- 

davs 


1}  Xh 


(b) 


IJ 


(a)  Range  of  hours  : — -Mon.-Fri.,  7.39  a.m.  to  5.5  p.m.;  Sat.,  7.30  a.m.  to  11.45  a.m. 

(b)  Prescribed  for  Sunday  work. 


CtlK  r Rat  s 
and 

A Row  a . CCS 
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PUBLIC  UTILITY  SERVICES  (Government  Railways  and  Tramways)— 


Minimum  Wage 

Regular  Time 

Special  Rates 

Hours  per  Day 

tn 

Overtime  Factors 

Occupation 

• 

1 Hours 

Factor 

■ Sun- 
days 
and 
Holi- 

Per 

Per 

Per 

- ? 

for  2nd 

Hour 

Day 

Week 

Mon. 

to 

Fri. 

Sat. 

]*er 

1 Week 

o'l 

ind  3rd 
Shi.ts 

Up  to 

After 

d. 

3.  d. 

hours 

hours 

days 

Traffic  Branch  (Railways)  (d) 

! 

■ 

Attond.ant  (Senior),  Gate 
Attendant  (female)— 

16 

8 

j 

Platform  («) — 

1 

1st  Class  

48  9 

2nd  Class 

34  8 

3rd  Class  

20  10 

4th  Class  

7 1 

Waiting-room  

... 

9 

8 

i 

Car  cleaner  (female) 

9 

8 

I 

Car  conductor  ... 

Casual  hands  at  Alexandria  and 

14 

2 

1 

i 

Albury  (b)  

Gardener’s  labourer  

• •• 
... 

15” 

*2 

Gatekeeper  (male)  

14 

2 

' 

Man  in  charge  of  entrance 

1 

gates  at  Darling  Harbour, 
&c.  (d)  

14 

8 

i 

1 

1 

Gatekeeper  (female)  (e)— 

1 

1st  Class  

1 1 . 

52  7 

2na  „ 

45  11 

1 

3rd  ,.  

• 

38  10 

1 

4th  ;;  

• 

32  1 

5th  ,,  

1 

25  0 

6th  „ 

...  I 

...  i 

18  0 

7th  ,,  

1 

1 

11  3 

8th  

Guard- 

::: 

4 2 

Coal  and  ballast — 

1st  year  

15 

2 

2nd  year  

1 

15 

8 

Thereafter 

Suburban  passenger — 

! 16 

2 

(0 

0)  , 

1st  year  

• •• 

15 

2 

• ... 

... 

1 

u 

u 

li 

2nd  and  3rd  years 

15 

8 

4th  and  5th  years 

16 

2 

Thereafter 

16 

8 

1 

Tram 

Other  (n.ft.i.) — 

15 

8 

... 

1 

1st  year  

15 

8 

1 

2nd  year  

1 16 

2 

1 

3rd  and  4th  years 

1 16 

8 

• •• 

1 

5th  and  6th  years 

17 

2 

1 

Thereafter 

In  charge  of  mail,  express. 

1 17 

1 

8 

... 

1 

j 

or  through  passenger 
trains  running  100  miles 

! 

i 

or  more 

Ofnee  cleaner  (c)  

Porters,  Darling  Harbour, 
Ac.  (d)— 

! 181 

2 

••• 

i 

Senior  Head  Porter — 

1st  j'ear  

17 

8 

2nd  year  

... 

18 

2 

Thereafter 

Porter— 

... 

18 

8 

... 

1st  year  

14 

8 

'rhereafter 

Firing  1 boiler  (while  so 

engaged)  (/)  

Head-  - 

... 

15 

2 

... 

1 

1st  year  

16 

2 

... 

2nd  year  

16 

8 

*«. 

Thereafter  

17 

2 

T->?a(ling  

... 

15 

8 

... 

(0 


Note?,  see  page  954. 


Other  Ratos 
and 

Allowances 


VoL.  XIX,  No.  2.]  COMPEDNIUM  OF  AWARDS,  DEC.,  1920. 


053 


PUBLIC  UTILITY  SERVICES — (Government  Railways  and  Tramways) — continued. 


Minimum  Wage 

Per 

Per 

Per 

Hour 

Day 

Week 

s.  d. 

s.  d. 

s.  d. 

17  2 

17  8 

18  2 

14  2 

14  8 

15  2 

« 

15  8 

15  8 

16  2 

16  8 

1 

15  8 

15  2 

18  8 

19  2 

19  5 

16  5 

16  11 

17  5 

18  2 

15  8 

16  5 

16  11 

17  5 

18  2 

15  8 

16  2 

17  11 

18  5 

19  2 

16  5 

16  11 

17  5 

15  8 

18  8 

19  2 

18  2 

15  8 

... 

... 

Occupation 


Traffic  Branch  (Railways) — 

cotitmued. 

Porters,  other  places — 

Semi  I r Head  Porter — 

1st  year  

2nd  year  

Thcre.after 

Porter — 

1st  year 

Thereafter 

Block  ( part  time) 

Block  (4  hours  or  mor 

daily  on  block) 

Head — 

1st  year  

2nd  year  

Thereafter  

Leading — 

Platforms  inside  Sydne; 

Station  

Other  places  

Relieving  employee  (k) 

Shunters,  Special  Class  Yards — 
Head— 

1st  year  

2nd  year  

3rd  year  

Senior — 

1st  year  

2nd  year  

3rd  year  

4th  year  

Other  

Senior  at  Sydney — 

1st  year  

2nd' year  

3rd  year  

“I  th  year  

Other  at  Sydney  yards — 

1st  year  

Thereafter 

Shunters,  other  yards — 

Head— 

1st  year  

2nd  year  

Thereafter 

Senior — 

1st  year  

2nd  year  

Thereafter 

Other  

Signalman,  1st  Class — 

1st  year  

2nd  year 
Signalman — 

2nd  Class  

7th  Class  (g) 

Operating  or  attending 

gates  (/O  

Tarpaulin  repairer  (c)  ... 


Regular  Time 


Hours  per  Day 


Mon. 

to 

Pri. 


Sat. 


Hours 

per 

Week 


(0 


Sf'ECTU,  Hates 


Paciof 
fo;  2n  i 
Ui.l  :hd 
Shifts 


OvKHTiMK  Factors 


Rpgniar  Davs!  Sua- 
U'lvs 


U p to 
hours 


After 

liours 


Holi- 

lavs 


U II 


O') 


li 


il) 


Notes,  see  page  954, 


Allowances 
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PIJBIJO  UTTLITY  SERYICES  (Government  Railways  and  Tramways) 


Occupation 


Traffic  Branc'i  (Railways) — 
continued. 

*3  icket  collector — 

1st  year  

2nd  year  

Thereafter  

Ticket  examiner — 

Country  

Sydney  


Minimum  Wage 

Per 

Hour 

Per 

Day 

Pei- 

Week 

s.  d. 

B.  d. 

s.  d. 

14  8 

15  2 
15  8 

10  2 
16  8 

llPGULAii  Time 


Hours  per  Day 


-Mon.  j 
to  Sat. 
I'fi. 


Iloura 

ler 

Weeii 


(0 


Si^HCiAL  Rates 


Factor 

lOi-2cKl 
ind  :;.-d 
Soi  ts 


Overtime  Factors 


lO  tmla'-  Dav^ 

Sun- 

L. 1 > to  1 

Anei 

il  ays 
.-'■li  1 

“ I 

■J 

ir  1 

lK>ur3 

11011!-? 

uays  j 

i: 

< 


u 


n 


{)) 


n 


(a)  Ama.xirnumof55s.  6d.,41s.  Od.,  27s.  7d.,  and  14s.  Id.  respectively  per  M^eek  greater  than  the  minimum  is  prescribed. 

Rates  include  quarters;  where  quarters  not  provided,  9s.  8d.  per  week  extra.  ^ 

(b)  If  employed  for  the  whole  of  the  ordinary  hours  of  labour  for  the  day,  2s.  Id. ; if  for  less,  2s.  5d.  per  hour. 

(c)  Tlie  same  wages  as  from  time  to  time  awarded  for  similar  employees  by  Loco,  and  Stores  Board. 

(i)  At  D.^lmg  Har^ur,  Ale.xandria  Goods  Sheds,  Newcastle  Goods  Shed,  Sydney  Parcels  Office,  City  Parcels  Office,  and 

Hurstville  Carriage  Cleaning  (night  shift),  and  in  all  cases  where  men  are  employed  for  the  greater  part  of  their 
time  in  transhipping  goods.  ^ 

(e)  Rates  include  quarters;  where  quarters  not  provided,  9s.  8d.  per  week  e.xtra. 

(/>  Same  wages  from  time  to  time  awarded  similar  employees  by  the  Government  Railways  and  Tramways  (Engine 
XJiivcrs)  l^OtirQ,  ^ ^ 

(j)  Rates  for  intermediate  classes  rise  by  6d.  per  class. 

(h)  6d.  per  day  extra. 

(i)  Car  conductors,  gatekeepers  (male  and  female),  and  platform  attendants — hours  and  conditions  as  at  commencement 

of  the  Award,  except  male  gatekeepers  in  metropolitan  area,  whose  hours  shall  he  12  days  or  shifts  of  8 hours 
Otner  employees— 96  hours  per  fortnightly  period,  to  be  worked  at  any  time,  except  in ‘the  case  of  goods  and 
tranship  porters  at  Darling  Harbour,  etc., _ engaged  on  work  other  than  the  shipment  of  coal  and  coke 
° *^5  ’I®  iiighly  perishable  traffic,  for  whom  ranges  of  hours  are  prescribed.  Minimum 

Shift  (except  for  guards  and  assistant  guards),  4 hours.  Overtime  is  to  be  paid  for  time  worked  bv  any  employee 
not  on  the  running  staff  in  excess  of  9 hours  dailjq  or  52  hours  weekly,  or  96  hours  in  the  fortnightly  period  - and 
tor  time  worked  by  any  guard  or  assistant  guard  in  excess  of  the  specially  rostered  hours,  or  of  12  hours  as  the 
ca.se  may  be,  daily,  or  58  hours  weekly,  or  96  hours  in  the  period  (trav'elliug,  waiting.  walkin<^  i 
not  to  be  taken  into  consideration  to  arrive  at  the  overtime);  Signalmen,  11  hours. 

(j)  Employees  not  on  running  staff 

on  Christmas  Day,  Good  rnuav.  or  noiiaav  is  overrmu^  m+  rntpsi  i^in-iT'.irvior>o  staff-- All 


or  standing- by  time 


aing  staff  .-—Time  up  to  8 hours  worked  on  Sunday  is  regular  time;  time  in  excess  of  8 hours 
firr^r.  ,.1  ri  D’,  Good  Friday,  Or  holiday  is  overtime  (IJ  rates).  Employees  on  ninning  staff  All 
t me  worked  on  Sundays,  IJ  rates  (irrespective  of  time  worked  on  week-days;  minimum  4 day’s  pay)  provided 
that  an  eniployee  who  works  11  days  or  less  m the  period  and  is  brought  on  duty  oa  a Sunday  for  less  than  a full 
day  shall  be  paid  a minimum  of  1 day’s  pay. 

(4-)  The  higher  rate  while  so  engaged,  and  to  suffer  no  reduction  if  transferred  to  a lower  grade  except  in  cases  of  punishment 
or  general  retrenchment  or  where  no  work  in  a higher  grade  is  available.  If  an  employee  receiving  not  more 
than  14s.  lid.  relieves  an  officer  on  salaried  staif,  he  shall  be  paid  Is.  per  day  c.xtra.  ''  In  the  case  of  these  in 
receipt  of  between  14s.  lid.  and  15s.  lid.,  the  rate  shall  be  15s.  lid.  per  day.  ‘ 

(1)  Climatic  Allowance  i—Eniployees  stationed  on  railway  lines  (except  Tamworth  to  Earraba  line)  west  of  straig’at  lines 
successively  joining  Tocumwal,  Berrigan,  Narrandera,  Gunningbland,  Dubbo,  Coonabarabran,  Gap,  and  Koloona— 
extra.  Employees  on  runuing  staff  absent  from  home  station Over  10  up  to  16  hours  the  sum 
ot  is.  3d. ; for  every  additional  8 hours  or  part  thereof,  a further  sum  of  2s.  3d.  and  2s.  9d.  per  night  if  no  sleepin^^ 
accommodation  available.  Temporary  transfer  to  another  district  or  depot; — single  men,  35s,  for  first  week^ 
throughout  in  consideration  of  having  to  provide  a second  home  for  themselves,  and’ 
in  both  cases  expenses  as  per  scale  in  addition,  but  not  to  use  barracks.  Guards  relieving  station-masters  or  night 
officers  and  unable  to  return  to  home  station,  8s.  9d.  per  day  extra.  Employees  not  on  running  staff  actin^or 
relieving  ;— outside  suburban  area  (beyond  Granville,  Parramatta,  Strathfleld,  and  Hurstville)— married  men. 
(S.  per  nigiit  ( but  not  exceedins  3.5s.  Tier  wfiptl  • eincrip  mpn 


(S.  per  night  (but  not  exceeding  35s.  per  week)  ; single  men,  5b.  6d.  per  night  reliWing  for  holidays  and  5s.  6d. 
night  for  first  fortnight  relieving  or  acting  for  indefinite  period;  ticket  examiners,  8s.  9d  per  night  - inside  sub 
u'ban  area — all  oases,  2s,  9d.  per  night.  > a . 
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PUBLIC  UTILITY  SEKVICES  (Government  Kailways  and  Tramways)— confmuecJ. 


Occupation 


3IISIMUM  M'AGK 


Per 

IIOUE 


P.  (1. 


Traffic  Branch  (Tramways), 

Casual  conductor  (a) 

Cleaner  (house,  lavatory,  or 
point)  ... 

Conductor — 

1st  year 
2nd  year 
Thereafter 
Driver  (electric)— 

1st  year 
2nd  year 
Thereafter 

Driver  (steam  motor)-- 
1st  year 
2nd  ,, 

Thereafter 
Flagman 
Fuelman 

Gas  attendant  ... 

Damp  trimmer  ... 

H )tor — 

Attendants  ... 

Cleaners  (g)  ... 

Pointsman 

Relieving  employee  (6) 
Siudman... 

Signalman— 

1st  class 
2nd  class 
:ird  class 

ftign-on  clerk,  checker 
Starter — 

1st  class 
2nd  class^ 
hrd  class 
Storeman 
M'litchman 
Yardman 


Per 

Day 


s.  d. 


• Per 
Week 


s.  d. 


Regular  Tims 


II0UP.S  per  Day 


Mon. 

to 

Fri. 


85  0 


14  2 

14  8 

15  2 
15  8 

15  8 
1(5  2 

16  8 

17  S 

18  8 
19  8 
14  2 

14  8 

15  5 
14  2 

10  2 

14  2 

15  2 


17  8 


106  0 
103  0 

100  0 


Sat. 


Honrs 

per 

Week 


C3 

-.S 


j(c) 


SPIOTAL  P.ATBS 


Factor 
for  2nd 
and  3rd 
Shuts 


OVERTIISB  FACT03S 


Regular  Dayr> 


Up  to 
2 

hours 


After 

2 

hoars 


days 

and 

Koii- 

days 


n 


(.(/) 


li 


(«) 


u 


(j) 


(а)  If  employed  in  Metropolitan  district  and  if  he  avails  himself  of  all  work  offered.  The  rate  is  a minimum  average  for 

each  4 weeks  of  service. 

(б)  The  higher  rate  while  so  engaged,  and  to  suffer  no  reduction  except  in  cases  of  punishment,  or  general  retrenchment, 

or  where  no  work  in  the  higher  grade  is  available.  Relief  signalmen  relieving  more  than  one  class  of  signalmen 
during  the  day  to  bo  paid  for  that  day  at  the  rate  of  the  highest  class  relieved. 


(c)  96  hours  per  fortnight,  except  casual  conductors,  and  in  their  case  192  hours  per  4-wcekly  period.  From  35  to  45  minute  s 
to  be  allowed  for  meals.  As  far  as  practicable  nob  more  than  6 days  to  be  worked  contiuuoasly  without  a day  off. 

!:  (d)  Work  by  conductors,  electric  drivers,  and  pilotmeu  on  all-night  trams  between  midnight  and  5 a.m,  to  be  paid  for 

|i  at  rate  of  a day’s  pay  for  7 hours’  work. 

i (e)  Prescribed  for  all  work  on  Sundays  (except  a shift  ending  .at  or  before  1 a.m.  or  beginning  at  or  after  11  p.ra.)  and  aU 
work  on  day  off;  and  tinro  worked  in  excess  of  8J  liours  by  steam  jnotor  drivers  on  a public  holiday. 

1(f)  Existing  pass  privileges  to  be  maintained.  Permanent  conductors  to  be  allowed  travelling  time  if  not  signed  on  .and  off 
. at  their  home  depots,  and  casual  conductors  if  net  signed  on  and  o!f  at  dep6ts  to  which  they  arc  attached. 

Employee  attending  to  sign  on  as  directed  to  receive  at  least  J day’s  pay  if  not  required  (unless  two  hours’ not. ca 
- is  given  at  his  rc.sidcnce). 


(ij)  Cd.  extra  for  night  work  (where  lialf  or  over  half  o;  hours  worked  between-  8 p.m.  and  5 a.m.) 
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PUBLIC  UTILITY  SERVICES  — continued.. 
(OTHER  GOVERNMENTAL.) 


INDEX  TO  AWARDS. 


t5 

Gazcttal. 

Reference. 

Industry. 

< 

"o 

Govt. 

Expiry 
Date  as 
imlicatedin 

Ind.  Gaz.  ! 

Com- 

pendium. 

o 

Gazette 

Date. 

Award. 

pi 

No. 

c3 

(2; 

Vol. 

Page. 

Page. 

Court  Reporters 

A.C. 

198 

12-11-20 

30-6-21 

18 

1025 

957 

Fire  Brigade  Employees 

A.C. 

121 

23-5-19 

\ 

7-6-22 

ri5 

962 

^958 

Y.C. 

209 

12-12-19 

/ 

\17 

250 

Heelth  and  Sanitary  Inspectors  (State) — 

Country 

VC. 

87 

210 

15-6-17 
i 7-12-17 

} 

14-6-20 

ri2 

\12 

111 

873 

j-958 

Municipal  Council  of  Sydney 

A.C. 

219 

i 5-9-19 

18-9-22 

16 

408 

959 

Suburbs  of  Sydney  

111 

1 23-6-16 

1 

22-6-18 

rio 

596 

]-958 

V.C. 

23-8 

22-12-16 

J 

111 

466 

Hospitals  and  Homes  

Municipal  and  Shire  Council  Employees — 

A.C. 

218 

31-12-20 

1-3-22 

19 

213 

979 

City  Council  Employee?- — 

\ 

Clerical  and  General  Staff 

74 

18-5-17 

1246 

\959 

V.C. 

1.00  i 

31-8-17 

/ 

1 (-J-20 

\12 

503 

/ 

Electrical  Trade,  .'iea  Manufacturing  (Iron  Trades, 

Ac.),  Electricians. 

Labourerii,  &z. 

188 

1 7-11-16 

\ 

16-11-19 

/II 

278 

j-960 

v! 

84 

8-6-17 

/ 

ill 

1249  i 

Country  Councils  

A.C. 

126  ' 

24-8-17 

30-3-20 

12 

504  I 

965 

Shire  Councils 

225  i 

29-12-16 

\ 

28-12-19 

/II 

463 

]*967 

V.C. 

126  i 

17-8-17 

/ 

1 12 

503 

Teachers  

A.C. 

202 

19-11-20 

1 

29-6-23 

/18 

1027 

|968 

V.C. 

207 

3-12-20 

/ 

\18 

1393 

Water  Supply  and  Sewerage  Employees  (Hunter  Dis- 

A.C. 

119 

25-6-20 

\ 

24-6-22 

/18 

210 

]-97l 

trict). 

V.C. 

207 

3-12-20 

/ 

U8 

1392 

Water  Supply  and  Sewerage  Employees  (Metropolitan) 

8 

19-1-17 

r 

750  i 

V.C. 

107  i 

20-7-17 

1 

1 12 

322  1 

1 

V. 

126  1 

17-8-17 

L 

18-1-20 

J 12 

493  1 

f=973 

V.C. 

237  1 

10-10-19 

r 

1 16 

585  1 

V.C. 

112 

11-6-20 

117 

1305 

V.C. 

207 

3-12-20 

J 

L18 

1394  1 

J 

Water  Supply  and  Sewerage  Salaried  Officers  (Metro- 

A.C. 

130 

9-7-20 

1 

fl8 

216 

politan)  Clerical  Division. 

V.C. 

180 

8-10-20 

t 

24-6-22 

J 18 

755 

[:976 

V.C. 

202 

19-11-20 

r 

'1  18 

1038 

V.C. 

212 

17-12-20 

J 

118 

1397 

1 

General  Division 

A.C. 

V.C. 

180  i 
202  ! 

8-10-20 

19-11-20 

} 

21-10-22 

/18 

\18 

1033 

1037 

j.977 
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PUBLIC  UTILITY  SEEVICES. 

(OTHER  GOVERNMENTAL.) 

COMPENDIUM. 


OCCUPATIOH 


Public  Service  (Court  Reporters) 

Acting  Court  Reporters  ; — 

On  appointment,  and  for  si> 

months 

After  six  months  

Trom  completion  of  pro- 
bationary period — 

1st  year  

2nd  year 

Court  Reporter  (a) — 

On  appointment  ...  ' 

After  six  months  

From  completion  of  six 
months  probationary 
, period — 

1 year  

2 years  (and  qualiliedundej 

section  50)  

3 ,,  ...  

4 „ 

C „ 

Senior  


SIixiMUM  Wage 

Per 

Per 

Per 

Hour 

Bay 

Week 

s.  d. 

s.  d. 

s.  d. 

Per 

annum. 

i 1 

1 

...  1 

( 

1 

1 

325 

1 

351 

! 

...  j 

1 

1 

... 

377  i 

...  ! 

338  1 

364 

... 

! 

390 

1 

... 

416  i 

1 

442  ; 

468  1 

494  i 

...  j 

520 

1 

Requlae,  Time 


Special  Rates 


Hours  per  Bay 


3Ion. 

to 

Fri. 


Sat. 


Honrs 

per 


W..S 


Overtime  Factors 


Factor 
for  2nd 

Regular  Bays 

and  .3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hemrs*! 

Sun- 

days 

and 

Hoii- 


S-si 

1^1 


r ... 


37 


(fc)  Ab) 


(c) 


(d) 


(а)  If  held  up  at  £300  through  failing  under  section  50,  cinplcycc  will,  on  so  qualifying,  proceed  to  £410  per  annum  and 

progress  as  per  above  scale. 

(б)  Transcriptions,  2td.  per  folio  (72  words) ; other  than  transcription,  ordinary  rates. 

(e)  Transcriptions,  3gd.  per  folio. 

(J)  Allowances  for  increased  cost  of  living,  as  declared  by  Board  of  Trade. 

(ij)  Unclassified  teachers  and  })robationcrs  not  qualified  for  provisional  classificat  ion,  to  be  i)aid  j)osition  <inota  according  to 
position  : Provided,  unclassified  teachers  over  12  years’  service  will  be  paid  | classification  quota  for  3B  if  they 
entered  service  prior  to  1st  January,  1918, 


Men.  I*  Women. 


1st  year. 

i 2nd  year. 

3rd  year. 

4th  year. 

1st  year. 

2nd  vear. 

1 J 

3rd  year. 

4th  year. 

£ 

£ 

£ 

£ 

£ s.  d. 

£ s.  d. 

£ 8.  d. 

£ s.  d. 

3B 

221 

221 

247 

247 

175  10  0 

175  10  0 

195  0 0 

195  0 0 

3A 

234 

234 

260 

260 

188  10  0 

18810  0 

208  0 0 

208  0 0 

2B 

260 

260 

299 

29!) 

208  0 0 

208  0 0 

240  10  0 

240  10  0 

2A 

260 

299 

325 

351 

208  0 0 

240  10  0 

260  0 0 

279  10  0 

Men.  1 

j Women. 

1st  year. 

2nd  year.  3rd  year. 

4th  year. 

1st  year. 

2nd  year. 

3rd  year. 

4th  year. 

£ 

s. 

d. 

£ 

S.' 

d. 

£ 

s. 

d. 

£ 

s. 

d. 

£ 

s. 

d. 

£ 

s. 

d. 

£ 

s. 

d. 

£ s. 

d. 

3B 

273 

0 

0 

273 

0 

0 

299 

0 

0 

299 

0 

0 

221 

0 

0 

221 

0 

0 

240 

10 

0 

240  10 

0 

3A 

286 

0 

0 

286 

0 

0 

312 

0 

0 

312 

0 

0 

227 

10 

0 

227 

10 

0 

247 

0 

0 

247  0 

0 

2B 

312 

0 

0 

312 

0 

0 

351 

0 

0 

35  L 

0 

0 

247 

0 

0 

247 

0 

0 

279 

10 

0 

279  10 

0 

2 A 

312 

0 

0 

351 

0 

0 

377 

0 

0 

103 

0 

0 

247 

0 

0 

279 

10 

0 

299 

0 

0 

325  0 

0 

Classified  teachers,  in  cliarge  of  5th  and  0th  class  schools  whose  wives  give  4 hours’  inst»-’ir+ion  a w'cek  to  receive  extra — 
5th  class,  £39 ; 0th,  £32  10s.  Other  tlian  teachers’  wives  teaching  sewing,  2s.  6d.  hour.  Except  in  the  case  of 
teachers  of  Evening  Continuation  Schools,  teachers’  wives  and  others  teaching  sewing  in  5th  and  6th  class  schools 
to  be  paid  in  addition  to  position  and  classification  quotas  ; — Male,  £20  17s.  4rl.  per  annum  (8s.  per  week) ; 
women,  £16  13s.  lOd.  per  annum  (6s.  5i.  per  week) — provided  this  addition  shall  not  increase  salary  over  £525, 
(u)  Paid  as  assistant.'!,  according  to  classification 
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PUBLIC  UTILITY  SERVICES  (Other  Governmental) — co7itinued. 


MixiMfu  Wage 

Per 

Per 

Per 

11.0  ua 

Day 

Week 

s.  d. 

s.  d. 

s.  d. 

12  1 

13  7 

13  1 

12  7 

12  1 

13  7 

15  1 

Per 

annum 

£ 

260 

... 

221 

i*82 

221 

182 

208 

195 

182 

221 

195 

182 

1C  0 

85  0 

. ... 

15  6 

80  0 

OCCTTPATIOS 


Fire  Brigades. 

Government  Employees. 

Engine-keeper  (permanent)  (i) 
Fireman  or  coachman  lb) — 

1st  class  (a) 

2nd  class  

3rd  class  

4th  class  

Hose  department  workshop  (c] 

Assistant  

Man  in  charge  

Health  and  Sanitary  Inspectors 

Municipil  Council  of  Sydnei/. 


Inspectors  (f) 

Suburbs  of  Sydney. 

Chief  Inspector, or  sole  luspecto: 
Assistant  Inspector  

Country. 
Municipalitice  (t)— 

Class  A,  Ciiicf  or  sole  In 
spector 

,,  Assistant  Inspector 
Class  B,  Chief  or  sole  In 
spector  ... 

Class  C,  „ 

Class  D, 

Shires  (f)— 

Class  A,  Chief  or  sole  In 
spector  ... 

Class  B,  ,,  ,, 

Class  C,  ,,  ,, 

Bellingen  

Coonabarabraii,  Dumaresq, 
Gloucester  ... 


Regui.au  Time 


ilocas  per  Day 


Mon. 

to 

Fri. 


Sat. 


JTonrs 

per 


Sfbcial  Ratw 


Factor 
for  2nd . 
-i.nd  3rd 
Shirts 


Overtime  Factob* 

Regular  Dayr 

Sun- 

days 

and 

lIoH- 

day* 

Up  to 
2 

hours 

After 

2 

hours 

(7)  ... 
}... 


id) 


% I 

I 

O < 


... 

... 

... 

... 

... 

... 

••• 

••• 

... 

u 

n 

... 

(e) 


(A) 


(A) 


(A) 


(а)  Whilst  holding  appointment  as  officer  in  charge,  Us.  Id.  per  day,  if  fully  qualilicd  by  examination. 

(б)  Paid  on  basis  of  7 days  per  week. 

(c)  Paid  on  basis  of  0 days  per  week. 

(i)  Every  Areman  or  coaehman  to  be  allowed  0 hours’  leave  once  in  every  week,  24  hours’  leave  every  7th  day  (provided 
that  once  in  each  quarter  he  may  be  required  to  take  such  24  hours  on  the  8th  day),  and  14  days’  annual  leave 
of  absence.  The  roll  not  to  be  called  in  any  station  after  7 p.m. 

(e)  Married  men  living  away  from  quarters  to  be  allowed  8s.  per  week  as  rent  allowance,  provided  that  where  an  employee 
I iv&s  on  the  employer’s  premises,  8s.  per  week  shall  be  deducted  from  his  wages  if  married,  and  Is.  3d.  per  week 
if  single.  Firemen  standing  by  between  7 a.m.  and  7 ]).m.  at  stations  other  than  those  to  which  they  are 
attached — meal  allowance  of  Is.  per  4 hours  or  part  thereof.  Expenses  of  removal  to  be  paid  unless  removal 
is  by  way  of  punishment.  Firemen  sent  outside  metropolitan  area  to  be  paid  at  the  minimum  of  10s.  per  day 
plus  travelling  expenses.  Partially  paid  men  to  be  paid  in  addition  to  retaining  fee  (if  any) : — For  authorised 
drills — captain,  2s.  9d.  per  hour,  Areman,  Is.  9d.  per  hour;  for  attendance  at  Are  calls — Captain,  4s.  6d.  for 
1st  hour  or  portion,  2s.  3d.  for  each  succeeding  hour  or  portion;  Aremcn,  4s,  for  1st  hour  or  portion,  Is.  9d. 
for  each  succeeding  hour  or  portion.  Partially- paid  or  volunteer  Areman  standing  by  for  permanent  coachman 
engine-keeper— at  not  less  than  employee  whose  place  he  is  Ailing. 

(/)  Rising  to  £312  after  3 years’  service  by  annual  increments  varying  from  £20  to  £36. 

tg)  All  existing  conditions  of  employment  to  continue. 

(A)  Reasonable  expenses  incurred  in  travelling  on  duty  and  provision  and  maintenance  of  vehicle  (if  Council  require? 
such  to  be  u?cd)  to  be  paid  by  Council. 

(i)  Schedule  of  classiAcation  of  Municipalities  and  Shires  is  contained  in  the  award. 
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PUBLIC  UTILITY  SERVICES  (Other  Govern.mental) — continued. 


MiNiaUii  Wagth 

KltaULAS 

Tike 

1 

Hours  per  Dat 

SB 

Houis 

Fftotoir 

P?r 

Per 

Per 

forind 

Hour 

Dat 

Wee« 

Moo. 

to 

Sat. 

and  2rd 
Shifts 

Frl. 

8.  d. 

8.  d. 

8.  d. 

Ococpxnort 


SrBiCijkh  IUttm 


Ov^TixB  Factors 


R«gaiaf  l>fcya 


Up  fe® 
2 

hOQF« 


After 

9i 

boors 


days 

«x»l 

HoB- 

day« 


IJ 


2 p 


Municipal  and  Shire  Employee' 


Clerical  and  General. 

On  Weekly  Kates. 
Acting  Temporary  Proi 
Officer — Assets 
Assistant  in  Streets  Mainten 
Storekeeper  ...  72s.  6 

Attendant,  Municipal  Marke 
Senior ...  ...  ...84 

Second  78 

Auctioneer  and  lloorman,  assis 
tant 

Caretaker,  Kusheutter’s  Kay  .. 
Clerk,  Temporary — 

Junior  

Senior 

Collector,  Disconnecting  offic( 

Treasury  

Disinfector,  Lethal  Chamber 
Heliographer  ...  GOs.  t( 

Inspector,  By-laws 
Ins[)ector,  Electric  Light  Dei 
Assistant  installation 
Assistant  motor 
Inspector  of  Public  Lighting 
Plans  custodian  and  hello 

grapher  G5s.  t( 

Kelieving  (6) 

Telephonist 

Timekeeper,  City  Sui” 

Department 

Typiste  (over  21)  42s.  to 
,,  senior  47s.  Gd.  to 


On  Annual  Kates. 

Attendant-in-charge — Domain 
Ladies’  Baths,  Pyrmont 
Baths  (e)  ...  £175 1( 

Calculating  and  adding  machim 
operators  ...  £110 1( 

Clerk  (/) 

Intermediate...  £150 1( 
Class  A ...  £175  t( 

„ B ...  £182  t( 

„ C ...  £200  t( 

„ D ...  £215  t( 

Fish  Market,  night  officer 

£109  t( 

Hall  porter  ...  £175 1( 

Library  assistants  £115  t( 

Mains  engineer,  junior  assistan 
£130  t( 

lileter  reader 

,,  senior  

Kelleving  (&) 

Tracer,  Electric  Light  Depart 
ment 


92  0 
80  0 

1 

1 

90  G 
84  0 

1 

1 

1 

1 84  0 
70  0 

i 

05  0 
72  0 

80  . 0 
70  0 
70  0 
70  0 

! 

87  0 
90  0 
93  0 

75  0 

1 

42"  0 

::: 

80  0 
50  0 
GO  0 

- 8 

4 

1 

48 

Per 

annum 

£ 

220 

130 

... 

190 

208 

225 

225 

225 

) 

1 

) 

195 

220 

190 

230 
195 
218  8s. 

i 

) 

120 

I(«) 


(c)  (d) 

I 


(a)  Starting  and  ceasing  times  to  continue  as  heretofore. 

(ft)  Officer  other  than  te.mporary  hand  relieving  in  a higher  grade  for  more  tlian  one  month  to  receive  the  higher  rate  wiiila 
so  engaged. 

(c)  For  an  officer  working  outside  office  hours  in  excess  of  daily  regular  time.  Overtime  to  be  calculated  on  the  basis 

that  the  salary  is  for  313  working  days  in  a year  with  daily  regular  time  as  tabulated.  If  work  extends  t» 
G:30  p.m.  on  Mon.-Fri.,  or  to  2 p.m.  on  Saturday,  the  minimum  overtime  payment  for  the  day  is  2s. 

(d)  Existing  conditions  to  continue. 

(e)  WTth  right  to  sell  refreshments  and  teach  swimming. 

(/)  The  award  contains  a schedule  classifying  the  various  clerical  positions. 
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PUBLIC  UTILITY  SERVICES  (Other  Governmental)— 


000TTPATI05 


Municipal  and  Shire  Employeej 

Municipal  Council  of  Sydneij — 
continued. 

Surveyor’s  Department. 
Carter  with  own  turnout — 

At  Destructor  (d) 

Elsewhere  

2 horses  

Chainman  

Cleaner,  gully  ... 

,,  urinal 

Driver — 

Night  horse-broom  ... 

Night  water-cart,  2 horses 
Town  yards,  1 horse... 

Town  yards,  t horses — metal 

and  gully 

Town  yards,  2 horses — water 
and  cleansing 

Engine-driver  (p)  

Crane-driver  on  construction 
Destructor — shift  driver  in 

charge  (m)  

Road-roller  (m)  

Salt  water  pump  (m) 

Farrier  with  blacksmith’s  work 
Floorman  ,,  ,,  „ .. 

Feeder,  Destructor  

Fireman  at  Destructor — 

Moore  Park  and  Pyrmont  . . 
Fitter,  turner  (Wattle-street 

Dep6t)  (?/i)  ' 

Ganger — 

Construction  ... 

^Maintenance  and  cleansing — 

1st  grade  

2nd  ,,  ...  

Inspector  on  contract  jobs 
Labourer  handling  wet  tarred 

blocks  (n)  

Lamp  repairer 

Maintenance  man  

Aletal  raker  (including  watching 

as  reciuired) 

Pipe  layer  

Plumber,  licensed  

Rockchopper,  1st  grade  (i) 

,,  2nd  ,, 

Saddler 

Sawyer,  saw-sharpener 

Scavenger,  general  

,,  trade  refuse 
Stone  channelling  and  gutter- 
ing— 

Dog  man  

Machine  hand  

,,  ,,  assistant 

Stormwater  sewer  attendant  (o) 
Street  flusher  


Sweeper,  footpath 


(a)  Range  of  hours  : — Mon.-i 


Minimum  Wage 

Regular  Time 

Special  Rates 

Hours  ner  Day 

Overtime  Factors 

1 I 

Hours 

U.I 

Fact,  or 

Sun- 

days 

and 

Holi- 

Per 

Per 

Per 

(1)  ^ 
es 

for  2nd 

XVU^UIUT  yjnyi: 

Hour 

Day 

Week 

Mon. 

to 

Sat. 

per 

Week 

and  3rd 
Shirts 

Up  to 

After 

2 

U 5 V 

s.  d 

s.  d. 

s.  d. 

I ri. 

hours 

hours 

days 

o ^ 

IG  2 
15  G 
21  8 
10  4 

I 

(a) 

] 

(c): 

}., 

4i 

48 

n 

14 

2 

11  8 
10  8 

10  9 

\{e)  ' 

(e)  ^ 

if) 

(!/) 

(0 

11  3 
10  4 

/ 7 

7 

1 

u 

14 

11  4 

(a) 

(^) 

(c) 

[ Si 

4J 

48 

14 

14 

2 

11  0 

T"oi 

{h) 

(i) 

io) 

|(c) 

13  8 

s 

8 

14 

n 

... 

12  8 

12  5 

13  10 

) 

(a) 

(b) 

!(c) 

[ Si 

4i 

43 

li 

14 

2 

1 

11  10 
11  8 

) 

(h) 

(0 

(!7)  , 

(c) 

8 

n 

14 

• •• 

i 

12  2 

J 

j 

1 81 

15  4 

'I 

1 

14  4 
13  4 
13  4 

- 8} 

4i  1 

48 

(«) 

ll"'2 
10  4 

55  G 

j 

1 

12‘"5 

i'"oi 
1 10 

' ... 

3G 

! 

(6) 

(C) 

1 51 

44 

14 

14 

2 

••• 

i”’g 

12"’o 

(«) 

10‘"4 

[ 81 

4i 

48 

9 G 

1 4J 
1 6 

1... 

44 

(k) 

1 5 

12"'o 

10  9 

J 

} 8, 

4Jr 

48 

(a) 

(1) 

(g) 

(C) 

7 8 

G 

(i 

3G 

14 

14 

i.,  5-30  a.m.  to  5 p.m. ; Sat.,  5*30  a.m.  iio  1 p.m.  Regular  time  as  tabulated  does  not  apply 


to  employees  on  shift-work. 

(fc)  For  Sundays.  Holida3's  if  not  worked  to  be  paid  for  at  ordinary  rates ; time  worked  on  holidays  to  be  paid  for  at 
ordinary  rates  in  addition  to  full  holiday  pay. 

(e)  Wet  places,  8d.  extra  per  day  or  portion  of  a day.  Time  travelling  to  and  from  work  bej'ond  certain  limits  is  to  be 
paid  by  the  Council. 

(d)  If  working  at  Moore  Park  Destructor,  to  work  in  shifts  as  herctccore. 

(e)  Including  half-hour  for  crib. 

(/)  Range  of  hours  : — 10-30  p.m.  to  6-30  a.m.  Sunday  work  (paj’able  at  ordin.iry  rate)  not  to  exceed  1 hour  and  to  b» 
included  in  the  shift  starting  at  11  p.m.  on  Sunday. 

(>/')  Holiday  conditions  as  (t). 

(h)  Or  for 'Sunday. 

Shift-work. 

(j)  1st  grade  men  working  in  sewer  trenches  or  other  trenches  to  a width  of  not  moTC  than  3 ft.-6  Itl, 

</j)  Applicable  to  work  in  recognised  or  established  quarries. 

il)  In  six  shifts  weekly. 

im)  Flat  rate,  i.e.,  covering  all  work  done  and  all  allowances  for  special  conditions, 

(n)  Od.  per  day  extra. 

(o)  While  helping  to  cleanse  sew'ers,  2d.  per  hour  extra. 

ip)  For  all  but  crane-driver,  work  includes  running  and  genera?  repairs. 
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PUBLIC  UTILITY  SERVICES  (Other  GovERNMENTAL)--co?«^wM^ecZ. 


Occupation 


Municipal  and  Shire  Employees — 

continued. 

Municipal  Council  of  Sjdney — 
continued. 

Surveyor’s  Department — • 
continued. 

Tally  clerk,  Gipps-st.  refuse  tip 
and  Pyrmont  Destructor  ... 
Tar  distiller — ■ 

Wattle-st.  (5  stills) 

Woolloomooloo  (2  stills) 
Labourer 

Tar-painting  laboiwcr 

Tar  pa vi or 

Turncock  

Watchman  tar  tank  (attending 

fires)  

Weighbridge  clerk,  Moore  Park 
Wood-block  and  cube-set  layers 
Yard  hand.  Town — 

Ordinary  

Senior 

Building  Surveyor’s 
Department. 

Bricklayer  ...  

Bricklayers’  labourer  (not  con- 
struction)   

Builders’  labourer  (construction) 

Carpenter  

Carpenter’s  labourer  (not  con- 
struction)   

Lead  burner  

Painter 

Plumber...  ...  

Plumber’s  labourer  

Signwriter  ...  

Sub-foreman  of  trades  (building 
construction)  (/) 

Electrical  Engineer’s 
Department. 

Ashes,  filler  

Blacksmith  (gr) 

Boiler  cleaner 

]loilermaker  {g)  

Boilermakers’  labourer 
Bitumen  boiler,  carrier,  pourer 

in  

Bricklayer,  Power  House  {g)  ... 
Bricklayers’  labourer.  Power 

House  

Coal  conveyor  attendant 

Coal  trimmer  

Engine  drivers — 

Crane  driver.  Power  House  ... 

Engine  driver 

. )>  au.xiliary 

Engineer,  Power  House  shift— 

1st  year  

2nd  ,, 

3rd  „ ...  ;;;  ;;; 

Employee,  Power  House  shift... 
Fitters  and  turners  (workshop) 

„ (S')  

Fitter  (fif) 

Fireman 

,,  leading 


JIiNiMUsi  Wage  | 

Rixiular 

'i'DIE 

1 

Spbcial  Rates 

Hours  per  Day 

1 

Overtime  Factoiw 

S 56 

Hours 

I 

Factor 

Sun- 

days 

and 

•Holi- 

Per 

Per 

Per 

^ ^ 8 

for  2nd 

Hour 

Day 

W EEK 

Mon. 

to 

Fri. 

Sat. 

'Vi^EEK 

^'1  I 

and  :5rd 
Shifts 

Up  to 
2 

After 

2 

u ^ ^ 

s.  d. 

s.  d. 

s.  d. 

M 1 

hours 

liours 

.days 

0 < 

(«) 

(&) 

11  0 

••• 

8i 

48 

IJ 

li 

2 

14  G 

1 

1 

\ 

1 "Ti 

14  0 

1 

1 

(a) 

(6) 

(c) 

lo’io 

1 

H 

48 

2 

• •• 

1 ii 

... 

12  0 

J 

(d) 

(e) 

(e) 

(e) 

66  0 

8 

8 

56 

11  3 
11  10 

10  8 
11  2 

' 

1 8i 

10  9 

i"‘c 
1 8 

1 

10  4 

2“‘o 

1 7 ’ 

1 8 

10'"9 

(c) 

l'”8i 

(«) 

n 

(b) 

12  4 

^ 82 

48 

li 

l’”9 

12’"9 

I’lO 

ll"*2 

10  4 

I’lO 

11  2 
11  2 
11  0 

i 

1 

1 6 

13  ”9 
11  6 

100  0 
110  0 
120  0 

(h) 

1 8 

(«) 

(b) 

(C) 

1 Ok 

12'"o 
12  10 

1 

a 

48. 

n 

n 

2 

(a)  Range  of  hours; — Mon.-Fri.,  5-30  a.m.  to  5 p.m.;  Sat.,  5-33  a.m.  to  1 p.m.  Regular  time  as  tabulated  does  not 

apply  to  employees  on  shift  work.  ^ 

(b)  For  Sundays.  Holidays  if  not  worked  to  bo  paid  for  at  ordinary  rates ; time  worked  on  holidays  to  be  paid  for  a 

ordinary  rates  in  addition  to  full  holiday  pay. 

(c)  Wet  places,  8d.  extra  per  day  or  portion  of  a day.  Time  travelling  to  and  from  work  beyond  certain  limits  is  to  be 

paid  by  the  Council. 

(d)  And  on  Sundays, 

(«)  Beyond  56  hours,  Is.  lOd,  per  hour, 

(/)  2s.  Cd.  per  day  extra. 

(g)  Flat  rate,  i.e.,  covering  all  work  done  and  all  allowance*  for  special  conditions, 

(h)  li  rate  for  Sunday  shift. 
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PUBLIC  UTILITY  SERVICES  (Otiiep^  Governmental)-— 


Minimum  Wage  1 

11150  ULAIi 

; Time 

' 1 

SrEcuL  Hates 

O0CUP.VTI0N 

Hours  per  Dav 

09 

OvBRiTME  Factors 

1 5 

Hours 

per 

Week 

u 2 

Facto: 

Sun- 

days 

Per 

Per 

Per 

Mon. 

for  2iicl 

tvcguiar  iOay? 

Hour 

Day 

Week 

and  3rd 

Up  to 
2 

hours 

After 

2 

hours 

0 

8.  d. 

».  d. 

fl. 

d. 

to 

Fri. 

Sat. 

o'l 

Sliirts 

and 

Hoik 

days 

25  o 

5 ^ 

Municipal  and  Shire  Employees 

! 

— continued. 

Municipal  Council  of  Sydney — 

i 

continued. 

1 

Electrical  Engineer’s  Depart- 

, 

ment — continued. 

a 

Gangers — 

1 

! 

1st  class  with  more  than  12 

j 

? 

men  

14  4 

2nd  class  with  12  men  or  less 
Sub-ganger  with  10  men  or 

13  4 

1 

1 

more  

12  4 

t 

i 

Loading  labourer  with  less 

i 

than  10  men  

11  4 

n 

Greaser  ... 

11  0 

(U) 

1 

i 

Jointers’  labourer  

Labourer  in  charge,  transformer 

10  8 

' 8i 

42 

48 

1 

j 

i 

j 

gang 

Labourer  with  breakdown  fitter 

11  4 

1 

1 

i 

^ (d)  

10  9 

\:b)^ 

0) 

Linesman  

10  10 

1 

1 

► ... 

12 

11 

Painter,  Power  House  (d) 
Patrolman  

l"’8 

ll'"2 

J 

48 

:e) 

‘ 

t 

Pit  cleaner  

10  8 

1 

1 

Slingcr  [i)  

Troughing  layer — boxer-in,  con- 

11 8 

1 

r 82 

42 

48 

(«) 

. 

1 

duit  laying,  laying  ducts 

10  in 

1 

Tube  blower  ...  

Comptroller  of  Assets  Depart- 

12 0 

J 

ment. 

Attendant,  Baths  (Domain)— 

1 

1 

Ordinary 

70 

0 

\ 

i 

i 

/)  ^ 

i 

:o 

Senior  ... 

Attendant,  Convenience- 

77 

0 ! 

/ 8 

8 

53 

1 

....  j 

... 

] 

Male  

08 

2 

\ 

i 

ig)  i 

i 

,0 

Female  

... 

3d 

0 

I ... 

59\ 

... 

Attendant,  Lift  (including  goods 

lifts)  

Attendant,  Markets — 

...  1 

52 

G 

1 

i 

(rt)  1 

1 

! 

(0  - 

City;  City  Fish  

10  8 

r 82 

42 

43 

j 

n 

11 

Queen  Victoria  

10  4 

J 

Cold  Storage — 

1 

W j 

U) 

O’) 

(1) 

:•) 

Employee  

Engineer  (shift),  1st  year  ... 

...  i 

lOO" 

1 '' 

5i 

43  1 

On)'  1 
... 

n 

u 

(«)■’ 

0) 

„ „ 2nd  

110 

0 ! 

r 8 

8 

50 

11 

... 

„ 3rd  „ ... 

120 

0 ; 

J 

Foreman  ...  

83 

0 \ 

1 8i 

;/o 

(kl) 

0) 

,,  1st  assistant 

70 

0 j 

5i 

48  . 

u 

n 

... 

M 2nd 

07 

0 \ 

1 

00 

j 

1 

(0) 

0) 

Greaser  

10  8 

1 

82 

42  j 

48 

...  1 

11 

11 

(a)  Pi,ange  of  hours  : — ;\Ion -Fri.,  5-30  n.m.  to  3 p.m. 
to  cmployoos  on  shift  work. 


Sat.,  5-30  a.ni.  to  1 p.nr.  rv.cgnl.ar  time  as  tabulated  does  not  apply 


(fc)  For  Sunday.s.  ITolidays  if  not  worked  to  be  paid  for  at  ordinary  rates;  time  worked  on  holidays  to  be  paid  for  at 
ordinary  rates  in  additi<m  to  full  lioliday  pay. 

(c)  \3’et  places,  8d.  extra  per  day  or  portion  of  a day.  Time  travelling  to  and  from  work  beyond  certain  limits  is  to  be 
paid  by  tlie  Council. 

(rf)  Flat  rate,  i.e.,  covering  all  work  done  and  all  allowances  for  special  conditions. 

(«)  Sunday  shift,  if  required,  to  bo  4 hours  to  count  as  8 hours  of  the  48  liours. 

(/■)  To  be  worked  in  7 shifts  including  Sundays.  To  be  allowed  one  Sunday  off  (to  be  paid  for  as  if  worked)  In  every  3 
weeks. 

{g)  In  shifts  as  heretofore,  including  Sundays.  To  be  allowed  one  shift  off  (to  be  paid  for  as  worked)  in  every  16  da3’s. 

ih)  Range  of  hours  : — Mon.-Fri.,  7 a.m.  to  G p.m.;  Sat.,  7 a.m.  to  1 p.m. 

(0  While  so  engaged. 

{})  Between  midnight  and  7 a.m.,  1 J rates.  Overtime  payments  to  be  b.ascd  on  a wage  of  Is.  4d.  per  hour. 

(!•)  For  Sunday’s  : — Between  7 a.m  and  G p.m.,  double  rates  based  on  a wage  of  Is.  4d.  per  hour;  after  6 p.m.,  3s.  per  hour. 

(f)  For  holidays  : — Christmas  Bay  and  Good  Friday  as  (!•) ; other  holidays,  7 a.m.  to  6 p.m.,  Is.  4d.  per  hour;  after  6 p.m, 
double  rates  based  on  a wage  of  Is.  4d.  per  hour. 

(m) To  be  worked  in  7 shifts,  including  Sundays. 

(n)  Ilollday  conditions  as  (i) 

(o)  Sunday  shift.  IJ  nates.  Holiday  condition  as  (t>). 
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PUBLIC  UTILITY  SERVICES  (Other  Gover>7Mental) — continued. 


OCCUrATION 


:\iTximu^i  Wage 


Per 

ilGUE 


Per 

Eav 


R. 


Per 

V/KEK 


R.  d. 


Regulae  Ti:>ie 


llouns  per  Day 


^Ipn. 

to 

Pii. 


Sat. 


Hoars 
per 
W EEK 


Specmi,  Hates 


Factor 
for  2nd 
\nd  3rd 
Shifts 


OVURTHAI!  FAOToaa 


ll.cg\iiar  Dayr 

Up  to 

After 

2 

2 

hours 

hours 

Holi- 

days 


Municlfal  and  Thire  Employee.' 
• — covtipued. 

Muiiieipal  Cnvncil  of  S>jdne>j — 
coidinued. 

Electrical  P.njrinoor’s  Depart - 
merit — ':oulinued. 

Conduit  pipe  cutter  

E.L.  Store- 

Storeman  

,,  (poles)  

Senior  hand  (including  mount- 
ing fuse  boanLs)  

Ordinary  hand  and  substoro! 

on  outside  jobs  

Labourer  handling  cement 
Receiving  and  delivery  hands  at 
Depots 

Town  Clerk’s  Department. 
Attendant,  Town  Hall — 

Ordinary  

( Dalis 

Concerta 

Organ  recital?  

Attendant,  Canifx  rdown  Park 

Duokbimter 

Oarage — 

A.ttendant 

,.  P.icv(  Ic  

t'haiiifcur  ...  

Titters  and  turners  (ii) 

,,  ,,  , senior  (g) 

Ho  tor  lorry  u river 
iS'iglit  cleaner 
Gardener,  Senior 
,,  1st  grade 

,,  2nd  ,, 

Gardeners’  labourer 
Messenger,  senior 


11  0 

13  G 
12  G 

11  0 

10  8 

11  3 

10  4 
10  0 

7 G 

.3  0 

11  2 

12  3 

ii"'g 


13  4 
12  0 

10  4 

11  2 


82 


42 


43 


5.')  0 

30  0 


2 82 


41 


48 


(«) 


> 


12 


(O 


(C) 


H 


li 


(iO 


(c) 


(a)  Range  ( f ho  irs : — Mou.-Fri.,  5-30  a.m.  to  5 p.m. ; Sat.,  5-30  a.m.  to  1 p.m.  Regular  time  as  tabulated  does  not  apply 

to  employees  oa  shift  work. 

(b)  For  Sundays.  Holidays,  if  not  worked,  to  be  paid  for  at  ordinary  rates;  time  worked  on  holidays  to  be  paid  for  at 

ordinary  rates  in  addition  to  full  lioliday  pay. 

(c)  Vi’et  places,  8d.  cvlra  per  day  or  portion  of  a day.  Time  travelling  to  and  fro.ni  work  beyond  certain  limits  is  to  be 

paid  by  the  Council. 

(U)  Flat  rat"*,  i.e.,  covering  all  work  done  and  al!  allor  ances  for  special  conditions. 
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PUBLIC  UTILITY  SERVICES  (Other  Governmental)— 


Occupation 


Municipal  and  Shire  Employees 

Municipal  Council  of  S;/diiey— 
continued. 

Patrolman,  senior 

,,  ordinary  

Patrolwoman 

Park  ranger  

Park,  Youth  in  (21  years) 

Vacuum  cleaner 

General. 

Charge  hand  (c)  

Concrete  hand  (construction)  ... 
Concrete  excavator  (using  ham 
mer  and/or  drill,  gad  and/or 

pick)  

Disinfector  

Fitters’  labourer  

Floater  (construction) 

Hammer  and  drill  man,  jumper 

man 

Labourer,  general  (/)  ... 
Packer  and/or  excavator  in 

drives 

Plasterer  

Powder  monkey  and/or  man 
shooting  holes  while  so  cn 

gaged  

Quarryman,  scabbier 

„ gutterer  

Rat-catcher  

„ pkgue  area  ... 

Stonemason  

Stonemasons’ labourer 

Timberer,  over  7 feet 

,,  7 feet  or  under 

Tool  sharpener 

Watchman,  general  

„ casual  (j) 


Minimum  Wage 


Hours  per  Day 

Per 

Per 

Per 

Ho  UK 

Day 

Week 

Mon. 

to 

Sat. 

Fri. 

8.  d. 

8.  d. 

8.  d. 

! 

11  4 

1 

•] 

11  0 

L 

G0*"0 
70  0 

i 

62  0 

ll"‘6 

1 

11*‘*2 

11  2 

10  4 

11  2 
12  10 

- 82 

4J 

1 5 

10’”4 

j 

11  0 

l’"7J 

I i 

1 Oi 
1 8 

1 ! 

...  ^ 

! , 

1 9i 

10'"4 
10  10 

} 8i 

1 9 

10"’9 
13  0 
12  0 

r" 

r 82 

12  0 

1 

(ff) 

63  0 

8 

8 

1 10 

... 

Rkoceae  Time 


Hours. 

ixjr 

Week 


Special  Hates 


Factor 

for 

and  3rd 
Sldfts 


OTEATIMB  FACTOK3 


tbcgulttr  D«yn 

Up  to 
2 

hours 

After 

hours 

Sun- 

days 

atKl 

Holi- 

days 


I ^ 
I “"I 

O ^ 


{d) 


48 


48 


(/O 


56 


(«) 


11 


n 


.(^)  1(c) 


(i) 


(i) 


(a)  Range  of  hours  Mon.-Fri.,  5-30  a.m.  to  5 p.m. ; Sat.,  5-30  a.m.  to  1 p.m.  Regular  time  as  tabulated  does  not 
apply  to  employees  on  shift  work. 

(5)  For  Sundays.  Holidays  if  not  worked  to  be  paid  for  at  ordinary  rates;  time  worked  on  holidays  to  be  paid  for  at 
ordinary  rates  in  addition  to  full  holiday  pay. 

(c)  Wet  places,  8d.  extra  per  day  or  portion  of  a day.  Time  travelling  to  and  from  work  beyond  certain  limits  Is  to  be 

paid  by  the  Council. 

(d)  In  6 shifts, including  Sunday  if  required.  Hours  of  park  rangers  at  Wyn yard -square  Park  not  to  exceed  95  hours  in 

14  days  inclusive  of  Sunday  work. 

(e)  Is.  per  day  extra. 

(/)  In  wet  places  while  so  engaged.  Si.  per  day  extra. 

(g)  Or  Sundays. 

(h)  In  shifts. 

(i)  Is.  lOd.  per  hour. 

(j)  Working  Sunday  or  Saturday  afternoon,  or  on  emergency. 

(k)  Applicable  to  work  in  recognised  or  established  quarries. 

(0  Employees  called  upon  to  work  as  watchmen  on  any  prescribed  holiday  to  le  paid  rt  Is,  31d,  per  hourCn  .'dd 
to  their  full  holiday  pay. 
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PUBLIC  UTILITY  SERVICES  (Other  Governmental) — continued. 


Occupation 


— continued. 

Country  Councils. 
Attendants,  Bath,  Beach,  and 
Surf-shed — ■ 

Bath 

Casual,  male  or  female  (rt)  .. 

Life-saver  

Surf -shed,  male 
,,  female 

,,  foreman  ... 
Attendants,  convenience 
,,  hourly,  male 

y,  ,,  female  .. 

Ballast -breaker 

Bricklayer  

Bridge  carpenter  on  opening; 

over  14  feet  or  truss  bridges  .. 
Bridge  carpenter  on  othei 

bridges  

Bridge  carpenters’  labourer 
Carpenter 
Concrete  labourers  mixing  and 
/or  laying,  incluling  kerb  oi 
gutter;  floater,  pavior,  wood- 
block layer 

Chaulfeur 

Destructor — ■ 

Fireman  and/or  feeder 

Foreman  

Disinfector  

Driver,  own  horse  and  harness 
and/or  without  cart— 
Weekly 

, Daily  (/)  

Driver, Council’s  sanitary  cart(e 
M ,,  horse  and  cart(e 
Fitters’  labourer 

Footpath  sweeper  

Gangers — 

Leading  hand  (of  up  to  3 men 
Ganger  (of  4 to  6 men) 
Overseer  (over  6 men) 

Gardener 

Grave  digger  

Groom,  yardman  at  stable  or 

depdt  

Hammer  and  drill,  jumioer 
moyle,spawle’r,and/or  batter 

men  

Labourer 

,,  at  scavenging 
,,  at  patent  tar-metal 
mixing  ... 

,,  repairing  bridges,  cul 
verts,  fences 

„ gully  orsumpcleaninj 

,,  working  scoops,  1 to  : 

horses  

,,  working  scoops,  3 to  i 
horses  


JMinimuii  Wage 

Per 

Per 

Per 

Hour 

Day 

Week 

s.  d. 

s.  d. 

8.  d. 

1 

1 

1 

* 

...  I 

63  0 

1 3 

70  '0 

63  0 

35  0 

70  0 

...  j 

60  0 

1 111 

1 0 1 

1 4J 

1 83 

1 11 

1 91 

1 4i 

1 8 1 

i 

... 

1 

1 41 

...  1 

11  ’fl 

... 

69  0 

75  0 

1 "o 

90  0 

16  ’2 

...» 

65  0 

10’  ”2 

60  0 

l'"5 

7’"8 

06  0 

70  0 

80  0 

l’"8 

12"*0 

67  6 

12  0 

00  0 

1 4| 

1 33 

10”'2 

oo’”o 

1 33 

10  2 

00  0 

1 5| 

1 41 

1 4| 

1 4 

1 4| 

Regular  Tims 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

WEEK 


.-.2 

■ss 

Oc 


81 


^ 8| 


81 


4.i 


50 


4i 


4i 


48 


48 


48 


48 


48 


Spboial  Rates 


Eactor 

for 

and  3rd 
Shifts 


Otertiot  FAcrrcms 


Regular  Days 


Up  to 
2 

hours 


(c) 


(d) 


(9) 


00 


(i) 
C u 


After 

2 

hours 


Sun- 

days 

and 

Holi- 

days 


I ^ 

1^1 


(:) 


(B 


♦Daily  rates  are  divisible  if  the  day  is  not  completed  owing  to  wet  weather  or  other  unavoidable  causes. 

(a)  May  be  engaged  for  Saturday,  Sunday,  and  holidays  only.  From  1st  May  to  31st  October  a female  may  be  employed 

for  Saturday  afternoon  and  Sunday  at  10s.  for  such  day  and  a half.  . • +i, 

(b)  Or  at  discretion  of  the  Council  60  hours  per  week  during  December,  January,  and  February,  and  52  hours  during  the 

rest  of  the  year,  . 

(c)  One  day  or  two  half-days  to  be  allowed  olT.  Hours  and  holidays  not  to  apply  to  married  couples. 

(d)  Range  of  hours  ; — Sunrise  to  midnight.  Sunday  excluded. 

(e)  Is.  per  day  for  each  additional  horse. 

(/)  5s.  per  day  for  each  additional  horse. 

(g)  Range  of  hours  ; — 5 a.m.  to  5 p.m. 

(A)  Night  shift : — 36  hours  weekly  between  5 p.m.  and  5 a.m. 

(9.  (j),  (k),  ,See  following  page. 
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EMEKT. 


PUBLIC  UTILITY  SERVICES  (Other  Governmextai.)— 


Occupation 


Municipal  and  Shire  Employee, 

{c  .nlinued). 

Country  Councils — continued. 

Labourer  working  scarifier  at 
tached  to  tractioi. 

engine  

working  grader 
attending  weighbridg 
tallying  uelivery 
handling  cement 
grubbing  or  clearing 
acting  as  inspectors  on 
contract  jobs 

Mason,  cutter 

,,  setter 

IMason’s  labourer 
itotor-lorry  driver 
Painter (general) 

,,  (sign  writer)  

Park  ranger  

Pipe  caulker,  cast-iron... 

Pipe  layer,  jointer — 

Cast-iron 

Earthenware, concrete,  monie 
Pi^A  i.,.,v'r,  jointer  in  tunnels. 

drives  

Ploughman,  iij)  to  - horses 
,,  over  ,, 

,,  olfsider 

Plumber  ... 

J’owder  monkey... 

Quarryman  gtdting  ballast  using 
gads  and/or  wedges  ... 
Quarryman  getting  dimension 
and  side  stones 
Relieving  employee  (0  ... 
Rockchopper  in  trenches  othci 
tlian  sewer  trenches  ... 
Rockchopper,  else  when; 

Shalt  sinker  to  10  feet  ... 

,,  10  to  20  feet 

,,  over  20  feet 

Steerer,  traction  engine... 
Stone-crusher  feeder  ... 

In  charge  of  plant 
Sanitary — 

Foreman  and/or  garbage 

labourer  

Labourer 
Overseer 

Tar  pavior  

Tlmberer 

Tool  sharpener 

Traffic  inspector  and/or  patrol- 
man   

Turncock 

T'rinal  cleaner  ... 

Mhatchman,  casual 


Minimum  Wage 


For 

IIOUE 


8.  d. 


Per 

Day 


8.  d. 


Per 

WSJJBK 


s.  d. 


1 6 


1 n 

1 G 

1 5] 


1 G1 
1 41 

1 8 


1 41 
1 G 
1 G 


11  0 


Regular  Time 


IToues  per  Day 


Mon. 

to 

Fii. 


Sat. 


Hours 


u.i 


SrXClAL  ilAYRS 


Factor 


J land  3rtl 
Shuts 


OVBETIMB  FACTOR'S 


GO  0 


GO  0 


80  0 
G5  0 
80  0 


70  0 


Si 


I ... 


4}  48 


44 


Si 


41  48 


8,} 


41 


Regnlar  Da>>. 

Up  to 

After 

2 

2 

hours 

hours 

48 


Sun- 

days 

ami 

Holi- 

days 


l| 

« o 

5 


(t)  .(i) 

U If 


:i) 


* Daily  rates  are  divisible  if  day  is  not  completed  owing  to  wet  weather  or  other  unavoidable  causes. 

(0  Except  employee  called  upon  to  light  lamps  out  of  ordinary  hours,  for  whom  ordin.ary  rates. 

(j)  Rate  for  Sunday-and  emergency  night  work.  Holiday  r.xtos  : — 2 liour.s’  work.  1 day’s  pay;  over  2 hours  and  under 
4 hours,  i dav’s  pay;  4 hours  or  imre,  1 day’s  pay.  An  employee  with  2 months’  service  or  more  shall  be  p.aid 
for  holidays  if  not  worked,  and  additionally  as  above  if  worked. 

(/.•)  Wet  work — Is.  per  day  extra  or  portion  of  a day.  Travelling  time  in  excess  of  1 mile  from  centre  of  municipality  to 
1)0  allowed.  Horse  attendance — :lf  done  outside  ordinary  hours,  including  Sundays,  in  addition  to  ordinary 
duties,  up  to  6 horses,  10s. ; over  G horses,  12s.  Gd.  per  week  extra. 

(1)  If  engaged  in  a higher  grade  for  not  less  than  i day,  to  receive  the  higher  rate  while  so  engaged. 
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PUBLIC  UTILITY  SERVICES  (Other  Governmental) — continued. 


Minimum  Wage 

Regui*ar  Time  | 

Per 

Hour 

s.  d. 

Per 

Day 

».  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Mon. 

to 

Fri. 

Sat. 

CCCTTrATI&S 


Slanicipal  and  Shire  Employees 

Country  Councils — continued. 
Carftakors,  — 

Caretaker  (i) 

Caretaker  (ii)  

Cleaners,  males — 

Casual  hand  {h)  ... 

Weekly  hand,  day  work  (y) 

,,  „ night  „ (y) 

Cleaners,  females — 

Casual  hand  (i)  

Town  or  shire  halls  (j) 

Elsewhere  O’)  

Shire  Councils. 

Bridge  carpenters’  labourer  ... 
Lriver  (other  than  sanitary 

cart)  (?j)  

Ganger  (working)  

Leading  hand  (over  up  to  G 

men)  

Labourer 

Other  employees  (v) 

Ploughman  (7  cwt.  or  over) 
Relieving  employee  (</) 

Scarifier  and/or  grader,  3fan  on 
Scooper  (G  horses  or  over) 

Stone  crusher  feeder 

,,  ,,  attending  plant 

Stcerer,  traction  engine 


1 4.1 


36  0 
tS  0 

53’  V, 
57  0 


30  0 
27  0 


10  2 

60  0 

70  0 

65  0 

10’"2 

60  0 

10  ’8 

65" 'o 

66  0 

10’"2 

Special  Rates 


s.i 


ih 


36 


48 


Factxir 


id  3rd 
Shifts 


1... 


Overtime  Factor.^ 

Other  Rates 
and 

Allowances  \ 

Regular  Dayi 

Sun- 

da.y3 

and 

Holi- 

days 

Up  to  1 
2 

hours 

After 

hours 

(«) 

(a) 

(&) 

i(dj" 

! ••• 

(d)' 

{e)“ 

(/) 

(0 

H 

ii 

2 

(1) 

1^ 

(rn) 

(m) 

[n) 

(0) 

(s) 

(-0 

(«) 

U 

i 

' 

(a)  Is.  9d.  per  Iiour. 

(b)  If  required  to  work  cn  a holiday  to  receive  1 day’s  pay  or  a day  in  lieu  within  a month. 

(c)  To  bo  allowed  25  holidays  per  annum,  or  proportionately. 

(d)  On  duty  in  public  building.s  after  6 p.m.  and  in  otlier  Iniildings  after  9 p.iu.,  9d..  per  hour  extra;  after  midnight,  2s. 

]»er  hour  extra. 

(e)  Work  on  Sunday  before  0 a.m.  or  after  6 p.m..  Is.  per  hour  extra.  For  other  timb  worked  on  Sunday  or  time  worked 

on  a holiday,  to  receive  1 day’s  pay  or  a day  in  lieu  within  a month. 

(/)  Not  receiving  quarters,  14s.  extra.  Not  receiving  firing  and  lighting,  5.s.  6d.  per  w'oek  extra.  For  every  floor  on  which 
waiter  is  not  laid  on,  Gd.  per  week  extra.  For  every  holiday  less  than  25  annually,  6d.  per  week  extra.  If  in 
charge  of  1 to  5 cleaners,  3s.  ])er  week  extra. 

(y)  If  regularly  employed  for  less  than  48  hours  per  week ; — Day  work.  Is.  2Vd.  per  hour;  night  w’ork.  Is.  3}d.  per  hour. 
(A)  Engaged  and  employed  for  less  than  a fortnight. 

(i)  Minimum  ])aymcnt,  3s.  3d.  See  (h). 

(j)  If  regular  employeos  working  not  hiorc  than  24  hours  per  week.  Is.  per  hour. 

{k)  R-ange  of  hours  : — day  work,  6 a.m.  to  6 p.m.  and  1 p.m.  on  cither  V7cdnesday  or  Saturday;  night  work,  6 p.m.  to 
6 a.m. 

(l)  In  charge  of  1 to  5 cleaners,  2s.  6d. ; over  5,  5s.  per  week  extra. 

(m)  Ls.  Id.  i)cr  hour;  betivecn  11  and  6 a.m..  Is.  2d.  per  hour. 

(n)  2s.  per  hour. 

(o)  On  men’s  lavatories,  outside  stops,  outside  marble,  outside  brasswork,  is.  6d.  per  week  extra.  Washing  towels  or 

dusters  l^d.  each. 

(p)  And  Is.  per  day  extra  for  each  additional  horse.  If  providing  at  least  hor.se  and  harness,  4s,  Od.  per  day  extra  (minimum 

payment  for  regular  employee,  £l  per  week.) 

(?)  If  job  is  of  8 hours’  duration  at  least,  the  higher  rate  while  so  engaged. 

(r)  Working  hours  as  agreed  upon.  Daily  time  may  by  agreement  be  exceeded  to  make  up  for  wot  weather,  &c. 

(f)  Double  rates  for  emergency  night  work  requiring  an  cmplojTe  to  return  to  work. 

(t)  Applicable  to  Sunday.  For  work  on  a holidayg  ordinary  rates  in  addition  to  ordinary^  and/or  pay  for  the  iioliday. 

(m)  Wet  work— Is.  extra  per  day  or  portion.  Camping  allowance— Employee  working  and/or  being  compelled  to  camp 
at  a distance  greater  than  2 miles  from  lii.s  place  of  residence  to  be  allowed,  in  (Jounty  Cumberland  lOd.,  elsew'hcrc 
Is.  per  day  extra.  Empioyoe  providing  a light  turnout  as  desired,  £1  per  w'cek  extra  and  no  camping  allowance. 
I'hnplovee  removing  dead  liorses  and  cattle,  7s.  6d.,  other  animals  (except  casual  vermin)  2s.  6d.  per  day  extra, 
(v)  Ail  for  Country  Councils. 
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PUBLIC  UlILITY  SERVICES  (Other  Governmental)— 


Occupation 


JIiNiiii/Ti  Wage 


Per 

Hour 


Per 

Day 


Per 

Week 


, s.  d. 

8.  d.  S.  ( 

Public  Service  (Teachers). 

Evening  Continuation  Schools. 

Per  Tenn, 
£ s.  d. 

Headmasters  and  Mistresses— 
Commercial  (a) — 

50  pupils  and  under 

22  0 0 

Over  50  and  up  to  150 

27  10  0 

„ 150  

Domestic  (a) — 

00  0 0 

50  pupils  and  under 

Oyer  50  pupils  

J unior  Technical  (a) — ■ 

22  0 0 
27  10  0 

50  pupils  and  under 
Over  50  pupils 

Subject  Teachers 

Teachers  of  Preparatory  Divi- 

7”'c 

22  0 0 
27  10  0 

sions  (b)  

High  Schools. 

20  0 0 
Per  Annum. 

Art  or  Music — 

Men 

403  0 0 

M'omen  

Assistant  Jlastcrs — 

325  0 0 

1st  year  

403  0 0 

2nd  .,  

429  u 0 

3rd  ,,  

455  0 0 

4th  ,, 

481  0 0 

5th  ,, 

Assistant  Mistresses — 

507  0 0 

Rsgular  Time 


1st  year  

2ud  

3rd  

4th  

5 th  „ 

Deputy  Head  Mistress,  class  1. 
Head  Mistress,  class  8... 

Junior  St;ilf  (c) 

blasters — 

Subject  Departments,  class  2 
Mistresses — 

Subject  Departments,  classl 
M ,,  class  2 

Physical  Culture  Instructors — 

Men 

Women  

Supervisor,  Girl  Students 

Intermediate  High  Schools  (/). 

First  Assistants — ■ 

Man,  class  i 

Woman,  class  1 

Head  Master — 

Classes  l and  2 

Head  Mistress — 

Classes  l and  2 

Permanent  Secondary  Assis- 
tants— 

Men — 1st  year  

2nd  „ 

3rd  „ 

Women — 1st  year  ... 

2nd  „ 

3rd  „ 

Temporary  Secondary  Assis- 
tant (e)  

Primary  Schools  (g)-^ 


325  0 0 
344  10  0 
304  0 0 
3S3  10  0 
403  0 0 
468  0 0 

487  10  0 


520  0 0 

435  10  0 
41C  0 0 

338  0 0 
292  10  0 
20  0 0 


O’) 

39  0 0 (tZ) 
32  10  0 {d) 

39  0 0 (d) 

32  10  0 (d) 


403  0 0 
429  0 0 

455  0 0 
325  0 0 
344  10  0 
364  0 0 


(^)O) 


Hdurs  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Mon. 

to 

Fri. 

Sat. 

Spkciai.  Hates 


Faotor 
for  2mi 
tnd  3rd 
Shifts 


OvER'^ME  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

Notes  (cf.)  to  ip),  see  page  970  ; (7)  to  (it),  see  page  907. 


Other  Rates 
and 

Allowances 
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PUBLIC  UTILITY  SERVICES  (Other  Governiviental) — continued. 


OC0UPATIOH 


MiNrauH  Wage 

Per 

Per 

Per 

Hour 

Day 

Week 

s.  d. 

8.  d. 

8.  d. 

i 

Per  annum. 

(i) 

i 

£ s.  d. 

19  10 

0 (/!.) 

13  0 

0 (//.) 

20  0 

0 (h) 

k 

19  10 

0 (h) 

(i) 

...  1 

ik) 

(1) 

(m) 

(n) 

(o) 

(P) 

(7) 

208 

0 0 

211 

0 0 

260 

0 0 

109 

0 0 

17.0 

10  0 

208 

0 0 

221 

0 0 

234 

0 0 

273 

0 0 

175 

10  0 

188 

10  0 

221 

0 0 

(r) 

(s) 

(0  ’ 

(u) 

RsauLAR  Time 


Hours  per  Day 


Mon. 

'to 

Fri. 


Sat. 


Hours 

per 

Week 


oa 


Special  lUms 


Factor 
for  2nd' 
and  5i-d 
Shifts 


Regular  Days 

•Up  to 
2 

hours 

Aftor 

hours 

OvEEarmB  Factors 


Sun- 

days 

and 

Holi- 

days 


€0 

J «5 

•s 

o 


Public  Service  (Teachers) — 

continued. 

Superior  Public  and  District. 

First  Assistant — 

Men 

Women  

Head  Masters  

Head  Mistresses 

Sixth  Class  Schools  (i) — 

Other  Teachers — 
Correspondence  (^■)  ... 
Ex-sViident  at  present  em- 
ployed (1) 

Household  Arts  (in) 

Itinerant  (n)  ...  

Manual  training  (o) 

Needlework  (p)  

On  probation  (q)  

Aa  Assistants 

Men,  From  — 

1 year’s  Course 

2 or  3 years’  course 

4 or  more  years’  course.. 

Women,  I'rom — 

1 year’s  course 

2 or  3 years’  course 

4 or  more  years’  course.. 
As  Teachers  in  charge — 

M(‘n,  FTom— 

1 year’s  course 

2 or  3 years’ cottcse..  .. 
4 or  more  years’  course.., 

W^omen,  From — 

1 year’s  course  ... 

2 or  3 years’ course 

4 or  more  years’  course.. 
Provisionally  classified  (ex 
students) — 

As  Assistants  (r)  

As  Teachers  in  charge  (s)  .. 
Teachers’  Wives  (t) — 
Domestic  Arts  and  Needle 
work 

Visiting  teachers  («) 


For  notes  (a)  to  (p),  see  page  970;  (q)  to  (M),sjc  page  967, 
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PUBLIC  UTILITY  SERVICES  (Other  Governmental) — continued. 


la)  Three  terms  a year.  Salary  payable  only  for  term  or  portion  the  school  is  in  operation. 

0)  To  act  as  assistant  to  headmaster  or  mistress  while  school  is  open. 

(c)  Same  rate  as  in  Primary  Schools. 

(d)  Plus  total  of  “ classification  ” (g)  and  “ position  quota  ” (.7)  for  primary  schools. 

(e)  As  for  primary  assistant  of  corresponding  classification. 

(0  When  courses  extended  to  :>rd  and  4th  years  and  20  per  cent,  of  effective  enrolment  (September  quarter)  is  in  sdper- 
intermediate  classes,  headmaster,  head  mistress,  and  permanent  secondary  assistant  to  be  paid  as  for  3rd  class 
High  School  when  such  rates  are  higher. 

(g)  Primary  Schools 


Position  Quot.\.  Classification  Quota. 


6 

1 5 

4 

3 

2 

1 1 

! 

Men. 

i Women. 

1 . 

£ 

£ 

s. 

d. 

£ 

s. 

d. 

£ 

£ 

£ 

s. 

d. 

£ s.  d. 

£ s.  d- 

Assistants,  men  

208 

0 

0 

208 

0 

0 

208 

1 208 

208 

0 

0 

lA 

234  0 0 

188  10  0 

,,  women 

169 

0 

0 

169 

0 

0 

169 

i 169 

169 

0 

0 1 

IB 

208  0 0 

169  0 0 

,,  practice,  men 

1 - 

234 

0 

0 1 

2A 

156  0 0 

123  10  0 

,,  ,,  women  ... 

First-assistant,  men 

188 

10 

0 

2B 

130  0 0 

104  0 0 

234 

0 

0 

247 

! 221 

299 

0 

u 

3A 

78  0 0 

65  0 0 

,,  women 

Headmasters 

188 

10 

0 

195 

240  10 

0 

315 

52  0 0 

39  0 0 

1 299 

0 

0 

325 

0 

0 

351 

377 

403 

0 

0 

Mistresses  (Depts.)  

240 

10 

0 

260 

286 

305 

10 

0 

When  3 A or  2A  for  12  years 

,,  separate  infants’  ... 

In  charge,  men  

208 

240 

10 

0 

260 

0 

0 

and  has  higher  grade  efiiciency. 

260 

this 

quota  to  be  increased 'by 

,,  women  

208 

£26, 

men;  £19  lOs 

.,  women. 

Supervisor,  girls  (£13) 

(/i)  Plus  position  quotas  in  Superior  Commercial  Junior  Technical  and  Household  Arts  Schools,  and  in  District  Schools 
when  effective  enrolment  is  75  in  September  quarter  and  30  in  2nd  year  of  course. 

(i)  Position  quota  : — In  charge  of  7th  class,  raised  to  6th  class,  to  receive  £26  less  than  6th  class  position  quota  for  12 

months  from  this  award,  provided— (1)  7th  class  that  would  have  been  raised  to  6th  class ; (2)  where  teachers 
are  being  paid  6th  class  rate ; (3)  previously  reduced  from  6th  class,  and  teachers  notified  to  be  ready  for 
transfer  to  6th  class.  The  foregoing  is  in  connection  with  reclassification,  if  any.  New  appointments  to  6th 
class,  £26  less  than  position  quota  for  6th  class,  from  appointment  to  12  months  from  commencement  of  award. 

(j)  Subject  to  section  24,  Industrial  Arbitration  Act,  1912. 

(^•)  Schools  classified  from  time  to  time,  and  teachers  paid  same  rates  as  prescribed  for  schools  and  teachers  of  similar 
__  classification. 

(0  - 


Classification. 

1 1st  Year. 

I 2nd  Year. 

; 3rd  Year. 

4th  Year. 

! 5th  Year. 

Men  — 

£ 

s. 

d. 

£ 

R. 

d. 

£ 

s. 

d. 

£ 

s. 

d.  1 

£ 

s.  d. 

2A  

221 

0 

0 

260 

0 

0 

299 

0 

0 

325 

0 

0 1 

351 

0 0 

2i5  

221 

0 

0 

230 

0 

0 

260 

0 

0 

299 

0 

0 ! 

299 

0 0 

3A  

203 

0 

0 

221 

0 

0 

234 

0 

0 

260 

0 

260 

0 0 

3 B 

208 

0 

0 

221 

0 

0 

221 

0 

0 

247 

0 

0 i 

247 

0 0 

Women — 

2A  

175 

10 

0 

208 

0 

0 

240 

10 

0 

260 

0 

0 1 

279 

10  0 

2B  

175 

10 

0 

203 

0 

0 

208 

0 

0 

240 

10 

240 

10  0 

3A  

169 

0 

0 

175 

10 

0 

188 

10 

0 

208 

0 

0 i 

208 

0 0 

3B 

139 

0 

0 

175 

10 

0 

175 

10 

0 

195 

0 

0 

195 

0 0 

(w)  To  pass  through  stages  for  juniors  (if  under  21),  teachers  on  probation,  and  provisionally  classified,  and  be  paid  corres- 
ponding rates.  Then,  if  cUssified  as  assistants  2B,  to  be  paid  as  such.  After  two  years  in  215  to  be  paid  as 
assistants  in  2A,  if  certificated  for  such.  Those  who  at  date  of  award  had  under  7 years’  service,  corrcs])ondij>g 
salary  as  for  teachers  on  p -obation,  or  teachers  provisionally  classified  2 P.  according  to  years  of  service.  Cookery 
teachers  (tO  years’  service,  1st  Jan.,  1919),  and  classified  2A,  to  be  paid  rates  for  women  assistants  of  similar 
classification. 

(n)  As  others,  according  to  own  and  school  classificat  ion. 

( j)  Grade  A,  15,  and  C,  position  quota  £208.  Qualification  quota  A.  £182;  D,  £150;  C,  £130 — Provided  tint  in  grade  C, 
with  2A  classification  or  higher,  to  be  paid  as  2A  assistant  teachers. 

(?')  Employed  5 days  a vreek  ; — 


Year  of  Service. 


Without  Certifi- 
cate. 


Certificate  from 
one  year’s 
. training. 


Certificate  from 
two  or  more 
year’s  training. 


£ 

R. 

d. 

£ 

s. 

d. 

£ 

s. 

(1. 

first  

169 

0 

0 

169 

0 

0 

169 

0 

0 

Second 

169 

0 

0 

169 

0 

0 

188 

10 

0 

’I’hird  

182 

0 

0 

188 

10 

0 

188 

10 

0 

Fourth  

182 

0 

0 

188  10 

0 

208 

0 

0 

Fifth  

1 95 

0 

0 

208 

0 

0 

221 

0 

0 

Sixtl\  

195 

0 

0 

i 208 

0 

0 

i 234 

0 

0 

Seventh  and  later 

20s 

0 

0 

i 234 

0 

0 

236 

0 

0 

Provided  that,  with  1 year’s  training  in  cutting  ant)  dressmaking,  and  12  years’  service.  £260.  If  certifle  1 
as  being  of  superior  efiiciency  and  previously  grade  A,  £273.  If  10  years’  service  and  at  date  of  this  awnrl 
employed  4 d.avs  only  per  week,  £182. 

Npt-cs  (7)  to  («),  see  page  907. 
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PUBLIC  UTILITY  SERVICES  (Other  Governmental)— 


Occupation 

Mindium  Wage 

Regular 

Time 

Per 

Hour 

s.  d. 

Per 

Day 

8.  d. 

Per 

Week 

s.  d. 

1 

Tours  per  Day 

Hours 

per 

Week 

W 

^ § 1 
s;  a 

Mon. 
to  1 
Fri. 

Sat. 

Water  Supply  and  Sewerage. 

Hunter  District  Board. 

Blacksmith  

2 

2 

17 

4 

1 

Boiler  and  flue  cleaner 

1 

lU 

15 

6 

Bricklayers,  surface  

2 

17 

11 

1 

,,  underground 

2 

3i 

18 

7 

Caretaker  at  Buttai  Reservoir 

and  main  pipe  line  ... 

v> 

n 

16 

9 

Carpenter,  leading  

2 

17 

11 

1 

Carpenter  

16 

11 

Carpenter’s  labourer  

1 

lot 

15 

0 

Chainman 

1 

dg 

13 

0 

Concrete  worker  

1 

10)- 

14 

9 

Electrical  mechanic  

2 

0 

16 

0 

Electrician  in  charge  of  plant  ... 

2 

H 

16 

0 

1 

Engine-driver,  river  pump 

o 

0 

16 

0 

1 

Filterman  (/C,  

1 

9g- 

14 

3 

1 

Filterman,  leading  

1 

loi 

14 

y 

1 

Fireman  

1 

lot 

15 

0 

1 

Fitter  

2 

1^ 

i 

Ganger  

•T 

U 

le' 

”9 

1 

Gardener  and  general  main- 

i 

tenance  man  ... 

1 

lOJ 

14 

9 

General  assistant 

1 

0 

14 

0 

(a) 

(a) 

(«) 

[b) 

Hammer  and  drill  man 

1 

10  i 

14 

10 

► Si 

45 

48 

Jumper  man  

1 

101 

14 

10 

Labourer 

1 

13 

0 

Labourer  (leading  hand),  extra 

0 

6 

Labourer  in  trench  

1 

”85 

13 

11 

Labourer  in  sewer 

2 

35 

Labourer  in  sewer  well 

3 

05 

Maintenance  man  (wet  or  dry) 

1 

95 

14* 

”3 

do  do  leading 

1 

10  5 

14 

9 

Maintenance-man,  sewer 

1 

105 

14 

9 

,,  outfall  .. 

1 

95 

14 

3 

lifanhole  builder  

1 

111 

15 

11 

Mechanician  in  charge  of  mctcr- 

tosting  workshop  

2 

15 

16 

0 

Meter  tester  and  repairer 

1 

lot 

15 

0 

Miner,  1st  grade  

2 

SI 

1 

Miner,  2nd  grade 

2 

05 

1 

Oilers,  greasers,  cleaners,  and 

engineers’ assistants 

1 

lOi 

15 

0 

Fainter 

2 

01 

16 

1 

Painter’s  labourers  

1 

95 

14 

*> 

1 

pine  laver,  water  , 

1 

m 

15 

1 

Special  Hates 


Shifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hoars 

After 

hours 

O < 


(c) 


li 


n 


id) 


(a)  For  exceptions  see  (b). 

(b)  Range  of  hours  (except  as  below) : — -IMon.-Fri.,  7 a.m.  to  5 p.m.;  Sat,  7 a.m.  to  noon. 

Electrician  in  charge  of  electrical  pl  uit  to  p •riorm  nece.s.sary  duties  of  insjiection  and  oversight  of  sewage  pumping 
stations  ontsid(>  of  regular  time  at  oriiinary  rates  for  such  extra  time  (but  double  rates  after  one  sliift  on  Sunday). 

Engineers,  firemen,  jiuiup  drivtw.s.  oilers,  A’c.,  on  shift  work  at  ])Uiuping  stations  : — 48  hours  per  w(‘ek  in  0 shifts 
of  S hours  ; overtime  is  not  pavable  if  8 h )urs  arc  exceeded,  bv  arrangement  amongst  the  eimiloyees,  or  to  ciTccb 
jieriodical  chang(‘ of  shifts. 

Labourers  in  sewers  and  sewer  well.s  : — dd  hours  per  w’eek;  Mon.-Fri.,  OJ  hours;  Sat.,  hours;  range  of 

hours  : — .standard,  or  by  agreement— Mon.-Fri.,  0 a.m.  to  .5  p.m. ; Sat.,  C a.m.  to  noon. 

Miners  (1st  grade)  and  rock-gutterers  on  deep  work  : — oO  hours  per  week;  Mon.-Fri.,  GJ  liours  ; Sat.,  3|  hours; 
overtime  not  permis.«ible  except  to  secure  safety  of  workings. 

Minors  (2nd  grade)  and  rock-gutterers  on  shallow  w'ork,  and  employed  exclusively  on  rock  : — 44  hours  per  week; 
Mon.-Fri.,  8 hours  ; Sat.,  4 hours. 

Turncocks  and  reservoir  caretakers  are  to  make  ordinary  or  special  adjustnrents  of  valves,  and  to  receive  and 
transmit  necessary  information  relative  to  maintenance  of  water  supply  out.side  of  regular  time,  or  on  Sundays 
and  holidays,  without  additional  payment. 

Watchmen  and  lampmen  IG  hours  p{w  week,  in  7 shift.s  of  8 hours,  as  required. 

(c)  See  (b)  for  Engineers,  itc.,  on  shift  work.  Labourers  in  sewer.s  and  sewer  Avells  : — -Night  .shift — 5 nights  per  week 

between  10.45  p.m.  and  6 a.m..  with  30  minutes  break  per  shift  in  employer’s  time.  When  on  both  day  and  night 
shift  in  same,  24  hours  night  work  at  overtime  rates. 

(d)  Except  on  Sundays  in  the  case  of  watchmen  and  lamplighters,  and  except  on  Sundays  and  holidays  in  the  case  of 

engineers,  &c.,  on  shift  work.  Maintenance  men  (except  if  relieving  a turncock  on  annual  leave)  standing  by, 
rates.  No  deduction  of  pay  to  be  made  for  a holiday  (12  prescribed)  except  in  the  case  of  casual  hands  who 
have  not  been  employed  for  4 weeks  almost  continuously,  or  who  do  not  work  on  the  day  following.  Clearing 
chokages  in  sewers  on  Sunday  or  holidav,  minimum  pavment  2 hours’  overtime. 

{e)  Wet  work  (except  where  rates  are  inclusive).  Is.  3d.  per  day  extra.  Cleaning  and  tarring  pipes,  Is.  ?d.  per  day  extra, 
Cleaning  sewer  chokages  (except  maintenance  men).  Is.  3d.  per  diXy  extra.  Pick  and  shovel  wmrk,  or  manhole 
sinking,  at  dej)th  over  G ft.,  Is.  Cd.  per  day  extra,  wet  or  dry  w'ork.  Working  in  sewers.  Is.  Od.  per  week  boot 
money.  Tf  on  work  necessit-itimi  absence  from  home,  32s.  Gd.  per  week,  ov  Gs.  Gd.  per  dav,  and  fares.  Foraee, 
Ac.  Allowance — TTorse,  £52,  minimumi,  £45  ; Turncock,  Kurri  Kurri,  £57  4s,,  minimum  £49  10s.,  variable  with 

rise  or  fall  of  chaff  at  West  Maitland — vehicle,  £12  extra;  bicycle,  £10  per  annum.  Men,  not  cement,  Ac., 
workers,  loading,  Ac.,  cement,  3d.  per  hour  extra  ; working  in  sewer  vent-shafts  at  a height  of  50  feet  and  over, 
Is.  Od.  per  day  extra. 

(/)  The  higher  rate  while  so  engaged,  and  to  suffer  no  reduction  if  temporarily,  i.e.,  for  not  more  than  2 months  placed  in 
lower  grade. 

(g)  At  Minmi  an  additional  allowance  of  3s.  per  week  for  a/ tending  to  distant  valves,  Ac.,  in  lieu  of  overtime, 

_ which  might  accrue  in  respect  of  such  work.  ‘ 

yn)  Filtermen  washing  sand,  9d.  jier  day  extra. 

10.387  P 
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972 


N.S.W.  INDUSTRIAL  GAZETTE.  [Special  Supplement. 


PUBLIC  UTILITY  SERVICES  (Other  Governmental) — continued. 


MiNiiitr^  Wage 


Regular  Time 


Occupation 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

limitations  , 

Factor 
for  2nd 
ind  3rd 
Shifts 

Overtime  Fa( 

2T0RS 

Sun- 

days 

and 

Holi- 

days 

Other  Rates 
and 

Allowances  | 

Mon. 

to 

Fri. 

Sat. 

Up  to 
2 

hours 

r j./ays 

After 

2 

hours 

Water  Supply  and  Sewerage. 

1 

1 

! 

Uunter  District  Board — 

1 

1 

continued. 

1 

Pipe  layer,  sewerage  (wet  oi 

1 

1 

dry)  

2 

0 

16 

0 

! 

Pipe  test  supervisor  

2 

0 

Plasterer  

2 

17’ 

*8 

y 

do  (sewer  tunnel  shaft)  ... 

2 

18 

4 

Plumber 

2 

16 

9 

Powder  man  

2 

0 

16 

0 

Pump  driver  

1 

lOJ 

15 

0 

Relieving  employee  (/) 

1 

Rockchopper  (deep  work) 

2 

"k 

(«) 

(a) 

(«)  1 

iO) 

(c) 

1, 

{d) 

(e) 

Rockchopper  (shallow  work)  ... 

2 

Oi 

■ 8| 

a 

48 

... 

n 

U 

2 

Scabbier 

1 

lOi 

14’ 

”9 

Shift  engineer 

2 

31 

18 

5 

Storeman  and  depot  keeper  ... 

2 

0| 

16 

3 

Tool  sharpener 

1 

lOi 

14 

9 

Trench  timberer  (wet  or  dry)  ... 

2 

Oi 

16 

1 

Turncock  

2 

0§ 

16 

3 

1 

Turncock  and  reservoir  care- 

I 

■ taker  (y)  

2 

Of 

16 

3 

1 

Turncock,  Newcastle  Reservoir 

2 

2f 

17 

7 

' , 

Watchman  and  lamplighter  ... 

1 

71- 

12 

9 

Special  Rates 


For  Notes,  see  preceding  page. 
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PUBLIC  UTILITY  SERVICES  (Othee  Go\T:RXiiEXTAL) — continued. 


\ 


©eCCPAXIOH 


JIixiMCX  Wage 


Per 

Hon 


s.  d. 


Per 

Day 


s.  d. 


Per 

Webs 


3.  d. 


Eegclae  Tixb 


Hours  per  Day 

Honrs  j 'r  3 

3Ion.  Wees 

to  Sat.  «eek  ^3 

Eti. 


Special  Rates 


OvEETiitB  Factors  I 


Water  Supply  and  Sewerage. 
Metropolitan  Board. 

Air  compressor  driver-fitter 
Air  compressor  driver  ... 

Ash  man 

Assistant  cement  tester 
Assistant  heliographer ... 
Attendant,  inlet  house 

Backhoher  

Battennaa  

Kacksmirh  

Blacksmith’s  striker 
Blockmaker  (concrete) 

Boom  man 
Brace  man 

Brass  finisher,  first  grade 
Brass  finisher,  second  grade 
Bricklayer  (surface) 

Bricklayer  (underground) 
Carpenter  (leading) 

Carpenter 

Carter,  owning  turnout 
Qiainman  (leading) 

Chainman 

Chauffeur  (head  ofBce) 

Chauffeur 

Cistem  tester  (leading] 

Qstern  tester  ... 

Cleaner  (male) 

Compo  mixers  and  wheelers 
Concrete  machine  feeder 

Concrete  packer 

Concrete  turner 
Concrete  turner  (leading  hand 
Concrete  wheeler 
Diver’s  attendant 
Driller  and  borer 
Dump  man 

Electrical  fitter  (leading) 

Electrical  fitter 

Electrical  mechanic  (leading) 
Electrical  mechanic 
Electric  motor  driver  ... 

Engine  cleaner 

Engine  driver  

En^ne  driver  (locomotive) 
Engine  driver  (oil  engine) 

Engine  driver  (traction) 

Engine  room  attendant 
Fastener?,  finishers  up,  am 
ratchet  borers 

Fencer  (leading)  

Fencer  

Fireman . " 

Fireman  (Bucyrus) 

Fireman  (locomotive) 

Fitter  and  turner 
Fitter’s  labourer 
Gardener  (head)  ...  ” 

Gardener 

General  smith  ...  .i 

Hall  attendant 

Hammer  and  drill  man 

Horse  driver  (single) 

Horse  driver,  for  each  addition 
al  horse 

Horse  driver,  providing  horse .... 
Horse  driver,  providing  each 
additional  horse 
Hydrant  marker 
Jackman 
Jumper  man 


2 4| 
2 Ij 
2 1 


2 li 
2 U 
2 4i 

1 lU 

2 1 
2 4f 
2 1 
2 4 

0 .Ti 

2 4i 
2 6i 
2 4| 
2 H 
2 6i 
2 Oi 

1 10 1 
2 U 
2 Oi 
2 2i 
2 1 

2 "ii 

2 II 
2 li 
2 li 
2 2i 
2 li 
2 li 
2 1 
2 1 
2 oi 
2 3i 
2 .3i 
2 li 
2 li 
2 1 
2 3i 
2 41 
2 li 

2 'll 

2 -21 
2 3i 
2 1 
2 1| 


2 4 1 

1 lit  ! 

2 "6i  I 

2 bi  ' 
2 Oi 
2 IJ 
1 lU 

0 11 


19  2 

17  2 

16  8 
16  10 

15  11 

16  10 
16  10 

17  2 
19  2 

15  11 

16  8 
19  2 
16  8 

18  8 

17  6 

19  2 

20  2 

19  2 

18  2 

20  2 
16  2 

15  2 

16  10 
16  2 
17  8 
16  8 

14  2 

16  10 
17  2 

16  10 
16  10 
17  10 

17  2 
19  2 
16  8 
16  8 
19  8 

18  2 

18  2 
17  2 

17  2 
16  8 

18  6 

19  2 

17  2 

18  2 
17  2 I 

17  6 ) 

18  2 ( 

16  8 
17  2 

17  4 

18  8 

15  11 
17  11  < 

16  2 

19  6 j 

16  2 i 

17  2 I 
15  11 


20  6 \ 


16  2 
16  8 
17  2 


Factor 
for  2nd 

Begular  Daysj 

and  3rd 
Shifts 

Up  tO| 
2 1 
hours  1 

I After  • 
1 2 
1 hours 

(a)  !fa) 

SI 


4i  48 


(a)  (b) 


(c) 


I I 


days 

and 

Holi- 


li  li 


(d) 


(f) 


(a)  to  if),  see  page  975. 


Other  Rates 
nnd 

Allowances 
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PUBLIC  UTILITY  SERVICES  (Other  Governmental) — continued. 


OCCtTPATIO!! 


Wage 


Per 

Hour 


s.  d. 


Per 

Day 


s.  d. 


Per 

Week 


s.  d. 


Water  Supply  and  Sewerage. 

Metropolitan  Board — continued. 
Labourer,,. 

Labourer,  builder’s  

Labourer,  excavating  trench  tc 

8 feet  

Labourer,  excavating  trench 

below  8 feet 

Labourer,  excavating  concrete 
or  wood  blocks  and  concrete 
Labourer,  filling  buckets  or 
skips  at  bottom  of  shaft 
during  sinking 
Labourer,  steam  shovel  pit 

Lamplighter  

Leakman,  1st  class 
Leakman,  2nd  class 
Jjftmaii  and  cleaner,  1st  class 
Liftman  and  cleaner,  2nd  class 
J.inker  in  (leading) 

Linker  in 
Machinists  who  grind  knives  or 

cutters 

Machine  drill  man 
JMachine  gutterers 
Maintenance  man  (day  or  night) 

Manhole  builder  

Mechanician  

Men  on  outfall  works  (leading) 

Men  on  outfall  works 

-Messengers,  1st  class 

Messengers,  2nd  class  ... 

Meter  cleaner  and  examiner  .. 

Meter  tester  (leading) 

Meter  tester  

Miner,  1st  grade,  wet  or  dry,  30 

hours  ...  

Miner,  1st  grade,  wet  or  dry,  36 

hours 

Miner,  2nd  grade,  wet  or  dry 
Miner,  in  trench 
Monier  plate  lining  foreman 
Monier  plate  lining  pointer 
3Ionicr  plate  lining  setter 
Motor  lorry  driver  up  to  2 tons 
Motor  lorry  driver  over  2 and 

up  to  3 J^  tons  

Motor  lorry  driver  over  3^  tons 
Oilers  (low  levels) 

Painter  

Pan  tester  (leading) 

Pan  tester 
Pile  driver 

Pipe  finder  (survey  branch) 

Pipe  layer,  water  (1st  class) 
Pipe  layer,  water  (2nd  class) 
Pipe  layer,  sewerage  ... 

Pitcher  setter  

Plasterer  (surface) 

Plasterer  (underground) 

Plate  layer  

Plmnber 

Powder  monkey 

Pro  AS  squinter 

Relieving  employee  (e) 
Rockchoppers  (1st  grade) 
Rockohoppers  (2nd  grade) 
Sjwagc  farm  hand  (leading) 

8c wage  farm  hand 

Scabbier 

Scaffold  man 
Sheet  metal  worker 
Spawlcr  ... 

Stockman  

Stone  crusher  feeder  ... 

Storeman  

Storeman  and  timekeeper 


1 111 
2 2 

2 OJ 

2 If 

2 21 


2 0| 
2 0| 
1 

2 Oi 


2 4 
2 1| 

2 21 
2 5| 
2 5| 

2 *51 


4 3 

3 3| 
2 6^ 
2 4 2 
2 3i 
2 U 
2 1| 


2 n 

2 3i 
2 21 
2 1 
2 5i 
2 1 
2 If 
2 Oi 
2 If 
2 If 
2 34- 
2 4f 
2 34 
2 4f 

2 3f 
2 

3 *3| 
2 5f 


2 If 


15  11 
17  4 


17  8 

18  5 

18  5 

15  11 

19  8 
19  2 

16  8 

15  11 

16  2 

15  2 

16  2 
17  8 
17  2 


18  2 
17  2 
17  2 
17  5 


17  2 
16  2 
17  2 

17  2 

18  2 
19  2 
18  2 
19  2 
18  6 
18  11 


16  8 
15  11 
17  2 
17  2 
17  2 
17  2 

15  11 

16  10 
17  2 
17  2 


Regular  Time 


Hours  per  Day 


Mod. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


Os 


Special  Rates 


Factctt^ 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 


Regular  Days 


Up  to 

2 

hours 


After 

2 

hours 


Sun- 

days 

and 

Holi- 

days 


I 8 

rtTsg 

o ^ 


(0) 

Si 


(a) 


44 


(rt) 


48 


(6) 


(c) 


14 


14 


id) 


if) 


(a^to  if)  see  page  975 
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PUBLIC  UTILITY  SERVICES  (Otheu  Governmental) — continued. 


Occupation 


Water  Supply  and  Sewerage. 

Metropolitan  Board — continued 

Storeman  and  depot  keeper 

Park-road 

Storeman  and  depot  keeper 

Leichhardt  

Storeman,  meter  branch 
Storeman,  meter  branch,  as.sis 

tarit  

Switcli  attendant  

Tap  tester  (leading)  

Tap  tester  and  examiner 

Timber  man  (1st  class) 

Timber  man  (2nd  class) 
Timekeeper 

Tipraan 

Tool  fcttler  

Train  brakesman  

Truckers  out  and  shovel  men  .. 


drives  Over  150  feet 

Turncock  

Turncock,  assistant 
Valve  attendant 
Vent  shaft  man 
Vent  shaft  man,  assistant 
Vent  shaft  tester 

Watchman  

Watchman  and  cleaner,  7 


day.'' 


Men  employed  scraping,  clean 
ing,  chipping,  painting,  lime 
washing,  and  cement-washin; 
metal  work  in  connectioi 


feet  from  the  ground 
Jl2n  employed  scraping,  clean 
ing,  chipijing,  painting,  lime 
washing,  and  ccinent-wasli 
Ing  metal  work  in  conncctioi 
with  reservoirs,  and  tank.s 
and  viaducts,  and  bridge.' 


blast  process  ... 


Minimum  Wage 

Per 

Per 

Per 

Hour 

Day 

Week 

s.  d. 

V.  d. 

3.  d. 

...  1 

00 

10 

17  2 

18  2 

16  8 

2 "l  ! 

17  2 

17  8 

16  2 

2 ":ii 

18  2 

2 li 

i 17  2 

16  10 

2 "i 

! 16  8 

2 17 

i 17  2 

2 li 

16  10 

2 2 ' 

17  6 

2 llj 

: i8'"2 

1 16  10 

j 14  4 

18  2 

1 17  2 

16  10 

1 'V)) 

14  4 

i 14  4 

2 'ij 

’ 17  2 

j 

1 

2 0} 

16  2 

2 IJ 

17  2 

2 2' 

17  5 

llEGULAR  Time 


Hours  per  Day 


Mon. 

to 

I'ri. 


Sat. 


Hours 

per 

^^EEK 


{a) 

■ 0.1 


(«) 

4}  43 


Special  Hates 


Factor 
for  2nd 
ind  did 
Shi.ts 


Overtime  Factors 


Ifegnla-'  l)av! 


Up  to  I Atici 
hours  houiu. 


Sun- 

days 

and 

Holi- 

da\s 


s o 


{d) 


j) 


(«)  Exceptions  as  follow 


.30  a.m.  to  7 p.m. ; Sat.  7-CO  a.m.  to  noon, 
Bee  (1). 

uid  men  cliopi)ing  .sandstone  in  tunnels  or  drive;  where  explosives  prohibited 


Chauffeurs  : — 4 8 houn;  per  week  is  recpiired  ; range  of  hours — rdon.-F 
Jlaintenanco  men  in  sowers  not  over  :l  ft.  0 in.  high,  30  hours  per  w('ck.  Bee  (1) 


Miners  (1st  grade),  mae.liine.  me. 

30  hours  per  week,  .‘•■ee  (b). 

IMiners  (1st  grade)  and  macldn^  men  in  tunnels  or  drives  where  exjdo.sives  not  pro'.iib’t  ’d  (i)  when  tunnel  ar^a 
is  not  over  40  super,  ft.,  .30  lu.urs  per  week ; (ii)  wliere  tunnel  area  is  over  40  super,  ft.,  4 4 hours  per  week,  see  (b). 

Miners  (2nd  grade),  miners  in  -.renches,  and  machinemen  not  otherwise  proi  ided  for,  44  hours  p<  r week,  see  (b). 

llockchoppers  (1st  grade),  30  iiours  per  week:  roekcho])pers  (2nd  grade)  in  trenches,  44  hours  per  week,  see  (b). 

Truckers-out  in  drives  150  ft.  long  or  more,  30  hours  i>er  week,  see  (b). 

Watchmen,  lamplighters,  valvi;  attendants,  50  hours  pt'r  w ek  in  7 shifts  of  8 hours  each,  see  (b). 

(6)  Daily  time  and  range  of  hours  .as  follow  are  prescribed  for  maintenance  men  in  sewers,  and  when  one  shift  only  is 
worked,  for  miners,  Ac.,  rockchoppers,  and  truckers-out.  and  for  employei's  not  otherwise  |)rovided  for  Daily 
time  : — where  41  hours  per  week  are  pre.soribed — Mon.-Fri.,  8 hour.'-- ; Sat..  4 hours;  where  30  hours  per  week 
are  prescribed — Mon.-Fri.,  0.4  hours:  Sat..  34  hours:  where  dOhours  ner  w.'ek  are  Tire'^crilied  - M u'.-Fri., 
0 hours.  Range  of  hours :— where  48,  or  44,  or  30  (except  in  the  case  of  1st  grade  roc\chof)pers)  hours  p<  r 
week  are  prescribed — Mon.-Fri.,  7 a.m.  to  5 p.m.;  Sat.,  7 a.m.  to  noon  ; where  in  the  case  of  1st  grade  rock- 
choppers,  30  hours  per  week  arc  prescribed — Mon.-Fri..  8 a.m.  to  5 ]).m.;  Sat.,  8 a.m.  to  noon.;  and  where  30 
hours  per  week  are  prescribed — Mon.-Fri.,  8 a.m.  to  5 p.m. 

(e)  Maintenance  men  and  carters  on  night-shift,  30  hours  per  week  in  5 nights  between  10-45  p.m  and  0 a.m.,  without 
crib  time.  In  other  c.ases  men  working  on  a roster  to  take  tlu  ir  turn  at  Sunday  and  holiday  shifts  without 
pajunent  of  oyertime,  but  such  men  are  entitled  to  10  day^’  (week  days)  annual  Icayc  on  full  pay,  in  addition 
to  any  good-conduct  liolidav.s  which  may  be  allowed. 

(d)  Except  in  the  case  of  shiftmen  on  a roster.  See  (c). 

(e)  The  higher  rate  while  so  engaged;  to  sulfer  no  reduction  of  wig^s  if  temporarily  working  in  a lower  grade. 

(f)  Dirt  money.  Id.  to  2d.  per  hour  extra.  Wet  places.  Is.  extra  per  day  or  portion.  Maintenance  men  on  sewers,  9d. 

per  week  for  boots.  Cement  handling,  ;ui.  per  hour  extra  while  so  engaged.  Maintenance  .and  pormai’ent 
works  men  (not  temporary),  and  others  with  a year’s  service,  to  ho  allowed  travelling  time  from  the  houndary 
of  the  city  area  to  work  outside,  or  reasomihle  ecpiivalent  if  einjiloyc  e proceeds  direct  from  his  reside  nee.  Ac. 
Distant  work  : — If  employee  cannot  return  Imiiie  daily,  rx.  per  day,  or  30s.  per  week,  for  board  and  h dging. 


I 
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INDUSTRIAL  GAZETTE.  [Special  Supplement. 


PUBLIC  UTILITY  SERVICES  (Other  Governmental) — continued. 


Occupation 


Water  Supply  and  Sewerage. 

{Metropolitan). 


Salaried  Officers — 
(Clerical  Division)* 


Class  1. 

Assistant  assessor  and  receiver 

,,  accountant 

Comptroller  of  stores 


Class  2. 


Dookkeeixir,  inincipal 

Cashier 

Clerk,  correspondence 
,,  supervising 


Class  3. 

Assistant  cashier 
Assistant  comptroller  of  stores 

Clerk,  branch  

M l>:iy  

,,  expenditure  audit 

,,  revenue  audit  ... 


duties  ... 

Offlcer-in-charge,  Wollongong 
,,  Parramatta  ., 

Rate  lists  registrar 
Relieving  officer  (c) 


Unclassified  {a). 


During  r>th  vear  of  service 

M 11th  * 

„ 12th 
„ 13th 


Female  {b). 


Calculating  machine  operator, 
shorthand  writers 


years — 

1st  year  

2nd  „ 

3rd  ,,  

4th  „ 

5th  ,,  

6th  ,,  

7th  and  8th  years 

9th  and  10th 

11th  year 

Entering  at  21  and  over- 

1st  year  

2nd  „ 

3rd  and  4th  years 
5th  and  Gth  ,, 

7th  year  ... 


Minimum  Wage 

Per 

Per 

I 

Per 

Hour 

Day 

WEEK 

s.  d. 

s.  d. 

s.  d. 

'1 

. )-  ... 

i 

I 

j 

Per 

annum. 
£525  1 

••  J 

.1 

1 

I ... 

i 

1 

Min.(0 

£481 

Max. 

:J 

• 1 
I 

■ I 

■ I 

• I 

• I 

. ^ ... 

j 

£521 

Min.  (/) 
£43  L 
yfax. 

; J 

£471 

£ 

221 

329 

337 

344 

70 

90 

110 

130 

143 

103 

183 

198 

213 

143 

163 

183 

198 

213  J 

Regular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 


per 

Week 


o'5 


Overtime  Factot.s 

S 5 

Factor 
for  2nd 

Regular  Days 

Sun- 

days 

and 

Holi- 

1^1 

mil  3rd 
Shifts 

Up  to 
2 

After  1 

o « § 
Si  iZ 

X < 

hours 

hours 

days 

O 

{<1) 


Special  Rates 


(^0 


Ut) 


(O 


(«)  Sixth  to  10th  years,  increases  of  £20  per  year ; 14th  year  to  24th  year,  increasbs  of  £7  per  year  to  £421. 

{b)  Provided  that  on  reaching  21  an  employee  shall  be  classed  as  in  the  5th  year,  and  paid  £143. 

(c)  IiformorethanG  weeks,  to  be  paid  for  any  excess  the  salary  of  offi  337  relieved.  No  reduction  if  relieving  a lower  grade. 

{d)  Work  before  9 a.m.  and  after  4.30  p.m.  to  6 p.m.,  ordinary  time ; after  G p.m.,  11^.  Hourly  rates  to  be  calculated  on  a 
year  of  313  days.  Meal  allowance  2s.  if  working  till  6.30  p.m.  Moaday-Friday,  or  1.30  p.m.  Saturday. 

{e)  Long-service  leave,  on  full  and  half-salary  as  nroseribod  in  award.  Travelling  expenses,  ordinary  and 'special,  for 
officers  and  relieving  officers  as  prescribed  in  award. 

(/)  Advancing  by  annual  increments  of  £15,  £15,  and  £10  to  maximum. 
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PUBLIC  UTILITY  SERVICES  (Othee  Governmental)— 


OOOUPATION 


3DNIMUM  Wage 


Per 

Hour 


a.  d. 


Per 

Day 


s.  d. 


Per 

WEEK 


3.  d. 


, Water  Supply  and  Sewerage. 

i {Metropolitan.) 

Salaried  Officers  (General 
Division). 

Assistant — 

Foreman — 

Engineering  shops 

aiotor  

Inspector — 

Chief  foundry  

1st  grade  constructional  and 
maintenance  ... 

2nd  grade  „ 

3rd  „ 

Drainage 

,,  1st  and  2nd  year 
Meters 
Pipchcad 

Plumbing 

,,  1st  and  2nd  year 
Sanitary  (plumbing  and 
drainage) 

Overseer  

Superintendent  of  plumbing 
To  sectional  officer  ... 

Cement  tester  

Costing  overseer  

Foreman — 

Arncliffe  farm  

Carpenter 

Engineering  workshops 

Motor  

Waste  water  detectors 

Head  office  mechanic 

Heliographer  and  photographer 
Inspector — 

Chief  foundry  

1st  grade  constractional  and 

maintenance  

2nd  grade  ,,  ,, 

Drainage  

House  drainage  

Machinery  

Plumber’s  permit  

Plumbing 

Sewer  ventilation  

Sewerage 

AVater  (senior)  

Wollongong 

Machinery  mechanic 

Messenger  

3Ieter  reader  

,,  1st  and  2nd  years 

Meter  reader,  senior  

Night  watchman  

Notice  server 

Overseer,  1st  grade  

,,  2nd  grade  

Printer 

Ranger,  southern  catchment 
area  (including  rent) 

Roof  water  detector 
Sectional  officer,  upper  canal  ... 
Storekeeper 
Superintendent — 

Head  works  ... 

Plumbing  

W ate  r se  rvice  (north ) 

M (south) 

Valve  controller 
Was^water  detector  ... 


Per 

Annum 


(d) 


35G 

336 

376 

356 

336 

316 

356 

336 

316 

356 

356 

336 

376 

296 

421 

296 

316 

316 

296 

876 

376 

396 

356 

336 

296 

446 

396 

376 

376 

396 

376 

396 

376 

446 

421 

421 

376 

316 

255 

296 

286 

306 

271 

271 

316 

306 

306 

316 

286 

376 

356 

471 

496 

496 

521 

296 

296 


Regular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


i 1 


Special  Rates 


Factor 
for  •2nd 
and  3rd 
Shifts 


Overtime  Factors 


Regular  Days 

Up  to  1 

1 After 

2 

'2 

hours 

hours 

Sun- 

days 

and 

Holi- 

days 


I 

) !(«) 

1 I u 
u I n 


(a) 

n 


w (fr) 


(b) 


(a) 


(c) 


(0) 


(c) 


(c) 


For  notes,  see  next  page. 
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PUBLIC  UTILITY  SERVICES  (Other  Governmental) — continued. 


OCCtJPlTION 


Water  Supply  and  S>v/erag?. 

{Metropoli'.an.) 

Salaried  O dicers — (General 
Division ) — coni  in  tied. 

Wages — 

.Assistant  custodian  of  plans 
Construction  gatiger— 

1st  grade  

2nd  grade 

Custodian  of  plans — 

Water  

Sewerage 

Delivery  inspector 
]»rainage  plan  checker  ... 
Foundry  insi)ector,  1st  grade 
Foundry  inspector 

„ oftice  assistant 
Garden  measurer 
Heliographic  printer 
Maintenance  ganger 
Office  assistant  ... 

Ranger,  Manly  catchment 
Tracer 

Professional  Division. 

Interim  award  making  increase 
On  annual  salary 

On  weekly  wage  

On  daily  wage 


MIXIMU.M  Wage 


Per 

Hour 


Per 

Day 


I 20  2 

I 1!)  7 

; 18  11 
: IT  2 
1 17  2 

I 17  10 
I 21  0 

I 20  2 

1 17  2 

17  2 

17  2 

18  3 

17  2 

' 10  2 
j 17  2 


Per 

Week 


s.  d. 


per  annum 

!!!  I 1 ' 


f21 
! 8 0 


Regular  Time 


Hours  per  Day 


!5Ion. 

to 

Fri. 


Sat. 


Hours 

per 

fVEEK 


Special  P.,ates 


Factor 
for  2nd 
.ind  3rd 
Shuts 


OvERTiMB  Factors 

Regular  Dayr. 

Sun- 

days 

ami 

HoU- 

days 

Up  to 
2 

hours 

After 

2 

hours 

(«) 

n 


(«) 


(-) 


(rt)  Overtime  for  officers  observing  the  usual  office  hours: — Before  9 a.m.  end  after  4-30  p.m,  until  G p.m.  ordin  .ry 
time:  after  6 p-m.  IL  For  all  (thers,  work  in  excess  of  48  hours  per  week,  It. 

(6)  While  engaged  on  periodical  night  duty,  for  all  work  exceeding  6J  hours  per  day,  IJ. 

(e)  Meal  allowance  2s.  if  required  to  w’ork  to  0'31  p.m.  Monday-Friday,  or  tof  lf;  p.m.  Saturday.  Long  S'rvice  hive 
on  full  and  half  salary,  as  specified.  Travelling  expenses  ordinary  : — When  returning  toi headquarters  or  hame 
on  same  day,  actual  expenses  to  be  allowed.  Special  travelling  expenses  as  per  table.  Relieving  office  rs  : — 
To  be  paid  for  any  excess  of  6 weeks  the  salary  of  officer  relieved;  but  sliall  sulf'  r no  reduction  if  reliev  ng 
a lower  salaried  officer. 

(d)  To  c.alculate  hourly  rates  the  year  to  be  d ern'd  to  be  31:]  days. 
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PUBLIC  UTILITY  SERVICES  (Other  (T:)vetinmrntal)---c(>;?0«?/c('L 


]\iiNiMU4i  Wage 

Regulap. 

, Time 

Hours  per  Day 

§ 

Hours 

Per 

Tor 

Per 

2^  1 

lIOUPv 

Day 

Week 

5ron. 

to 

Sat. 

I'cr 
W EEK 

i'l  > 

Fri. 

s.  d. 

s.  d. 

l\ 

• i 

i 

rannni.i.  , 

■Vniiual 

r.Iin. 

inciT- 

ment.s. 

M .x.  ? 
£ 1 

! 

£ 

£ 

:1 
' I 

uo 

[fo 

...  5 

E 

230* 

242* 

, 1 

248* 

254'* 

260* 

2G6* 

272* 

280* 

304* 

373* 

10 

413*  1 

2 '33 

G 

293  1 

222 

£33 

239 

24.5 

251 

257 

2G3 

230* 

242* 

248* 

254* 

2 GO* 

2GG* 

274* 

1G8* 

"g 

210* 

292* 

... 

(0 

. . . 

(^•) 

2G3 

G 

293 

273 

0 

315 

234 

(^0 

(</) 

335* 

ec- 

2C3 

G 

293 

(e) 

279* 

259* 

1 

243* 

207* 

i - 

249* 

190* 

172* 

IGO* 

182* 

171/* 

345 

i’6 

385 

240 

10 

290 

305 

in 

325 

2G3 

0 

293 

... 

(^) 

... 

(0 

2G7* 

’e 

- 297* 

1 

Occupation 


Public  Service  (Hospitals  and 
Homes). 

Uiidor  control  ol  Inspcctor- 
Ujnci'uiof  Aleiit;!,!  ilosiutalis. 


Artisans  ... 

Attomlants  {b) — 

1st  year 
2rul 
3 I'll 
4Ui 
5th 
Ctli 
7th 
8th 

Cnar"i; 

( hu't 
Ravin  ... 

,,  assistant- 
1st  Year 
2nd  ,, 

;!<d  ,, 

4th  „ 

5th  ,, 

Gtli,  7th,  8:h  yciirs 
!)th  year 
Hall— 

Isi  year 
2nd  ,, 

3rd  „ 

4th  ,, 

5th  „ 

0th,  7th,  8th  years 
Dth  year 
ITall,  female  . 

.Junior  charge 
lAboratory 
Outdoor 

,,  senior 
Store  ... 


Supervising  ... 
Caretaker  and  driver 
tor-Gencral’s  onice) 

Carter  

Cook,  male  (<?) — 

“ A ” class,  first 

second 

third 

“ r.  ” class,  first 

second 

Cook,  female  (e)— 

“ A ” class,  first 

second 

third 

“B”  class,  first 

second 

Dispenser,  male 
,,  female 
Engineers 
Gardener 


Gatekee 


pe*- 


senior 


Special  Rates 


Factor 


Shi:ts 


Ov 


Factors 


Rctrular  Dayr 


Up  to 
hours 


Aft  e r 
2 

lioiirs 


Sun- 

days 

and 

Holi- 

days 


{m) 


(m) 


['O 


H) 


For  notes  see  page  984. 
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N.S.W.  INDUSTRIAL  GAZETTE,  [Special  Supplement. 


PUBLIC  UTILITY  SERVICES  (Other  Governmental)— 


JflNIMUM  M'AGF. 

Per 

Per 

I’er 

Hour 

Day 

IVeek 

s.  d. 

s.  d. 

s.  d. 

Per  annum. 

Min. 

Annual 

incre- 

Max. 

£ 

ments. 

£ 

£ 

136* 

6 

148* 

267* 

0 

297* 

136* 

6 

148* 

208 

172 

6 

178 

290 

25 

340 

278/12/ 

278/12/ 

178 

148 

6 

160 

(c) 

160* 

166* 

172* 

178* 

210* 

224* 

198* 

342* 

io 

382* 

252* 

190 

208 

148 

"o 

106 

263 

0 

293 

(c) 

150* 

"(i 

156* 

136* 

0 

148* 

(a) 

(h) 

296* 

12 

320* 

280*  • 

6 

! 292* 

222 

233 

239 

245 

1 

251 

257 

263 

2^2 

*6 

1 252 

(«) 

290 

id 

340 

240 

10 

270 

305 

10 

325 

265 

0 

313 

203 

0 

293 

0) 

130* 

”6 

148* 

248* 

6 

298* 

136* 

6 

148* 

136* 

6 

148* 

235* 

178 

148 

'd 

166 

268* 

424* 

1 

OCCCrPATION 


Public  Service  (Hospitals  and 
Homes) — continued. 

Under  control  of  Inspector 
General  of  Mental  Hos 
pitals  — continued. 

General  servant  {g)  

Hall  Porter,  senior 
Housemaid  (y)  ••• 
Kindergarten  teacher,  female  .. 
,,  assistant,  female 

Laboratory  assistant 

Jjaunch  driver  ... 

,,  master 

Laundress,  first 

,,  other 

Laundryman  

Nurses  — 

1st  year  

2nd  and  3rd  year  

4th  year 

5th  ‘ ,,  

Charge  

Housekeepers  

.lunior  charge 

INlatrons  

Sisters 

Seamstress,  in  charge 

,,  in  charge,  when  i 

nurse  

,,  other  

Slaughterman 

,,  assistant 

M'aitress,  first  {g)  

,,  other  (gf)  

Under  control  of  Inspector; 

General  of  Public  Health. 

Coast  Hospital. 

Artisans 

Attendants  — 

Chief  or  first 

Second 

Outdoor — < 

1st  vear  

2nd  „ 

3rd  „ 

4th  ,,  

5th  „ 

6th,  7th,  8th  years 

9th  year  

Telephone,  male,  21  ... 

Cooks 

Dispensers,  female,  1st 
,,  „ others 

Engineer 
Foreman 
Gardeners 

,,  assistant 

General  servants  {g) 

Herdsman 
Housemaids  {g)  ... 

Kitchenmaid  {g) 

Kitchenman 
Laundress,  first  ... 

,,  otlier 
Matron,  Sub. 

Matron  


Regular.  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


^.2 


oa 

Pi 


Special  Ratks 


Factor 
for  2nd 
vnd  3rd 
Shifts 


Overtime  Factors 

Rf-«ular  Day? 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

t 

hours 

(m) 


On) 


(»<) 


(0 


For  notes  see  page  984. 
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PUBLIC  UTILITY  SERVICES  (Other  Governmental)- 


W;- 

; " Occupation 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

P»r 

Week 

s.  d. 

Public  Service  (Hospitals  and 

Per  annum. 

Homes) — continued. 

Annual 

Under  control  of  Inspector- 
General  of  Public  Health — 
continued. 

Coast  Hospital — continued. 

Min. 

incre- 

ments. 

Max. 

£ 

£ 

£ 

Nurse,  pupil,  1st  year 

101* 

2nd  ,,  ... 

109* 

3rd  ,,  ... 

128* 

4th  .,  

152* 

„ staff,  1st  and  2nd  year 

166* 

3rd  year  

172* 

4th  „ 

178* 

Seamstress,  first 

178 

,,  others  

Sisters,  junior 

148 

"g 

16G 

198* 

,,  senior  ... 

Stewards  

210* 

239 

■Wardsmaids  (g) 

136* 

6 

148* 

David  Berry  Hospital. 

Attendant 

2.30* 

0 

2G0* 

Cook,  female 

170* 

General  servant  (</)  

136* 

6 

148* 

Housemaid  (g) 

136* 

r. 

148* 

Laundress 

148 

6 

1G6 

IVfatron  ... 

224* 

Nurse  

172* 

6 

178* 

„ head  

192* 

,,  pupil  

Denistone  House  and  Strickland 
Convalescent  Hospital  for 
Women  (Carrara). 

101* 

i 

Attendants — 

1st  year  

230* 

2nd  ,, 

242* 

3rd  „ 

248* 

4th  ,,  

254* 

5th  ,,  

260* 

6th,  7th  8th  years  

266* 

9th  year  

272* 

Cook,  female 

170* 

'General  servant  {g)  

136* 

6 

148* 

Housemaid  {g) 

136* 

6 

148* 

Laundress  

148 

6 

IGG 

Matron • ... 

224* 

Nurse  ...  

160* 

Lady  Edeline  Hospital. 

Cook,  female  

170* 

General  servant  (g)  

136* 

6 

148* 

Housemaid  (g) 

136* 

G 

148* 

Matron 

262* 

Nurse  

166* 

,,  head 

192* 

„ pupil  

Lazarette. 

101* 

Attendants — (h) 

Male,  chief  or  first  ... 

296* 

12 

320* 

,,  second 

280* 

G 

292* 

Female  

160* 

,,  first  

198* 

,,  second... 

170* 

Cook,  male  

254* 

Minimum  Wage 


Rjkiular  Time 


Houas  per  Day 


Mon. 

to 

Eri. 


Sat. 


Hours 

per 

week 


<9 


Speciai  Rate* 


Factor 
for  2nd 
and  3rd 
Shifts 


OYBUTiao!  Factors 


Regular  Days 

Up  to 

After 

2 

2 

hoars 

hours 

Sun- 

days 

and 

Holi- 

days 


(w) 


{m) 


(m) 


(0 


For  notes  see  page  984. 
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PUBLIC  UTILITY  SERVICES  (Other  Governmental) — continued. 


Occupation 


Public  Service  (Hospitals  and 
Homes) — continued. 

Under  control  of  Inspector- 
General  of  Public  Health^ 
continued. 

Microbiological  Laboratory. 

Assistant,  laboratory,  first 

,,  ,,  other  .. 

Attendants — 

1st  year  ...  I 
2nd  ,, 

3rd  ,, 

4th  „ 

5th  ,, 

6th,  7th  8th  years 
9th  year 

Ilookwood,  Liverpool,  anc 
Newington  State  Hospital! 
and  Asylums;  Waterfall 
Sanatorium ; George  and 
Macquarie  streets  (Parra- 
matta) Asylums. 

Artisans  ... 

Attendants— 

Ambulance  dep6t;  caretakei 
and  attendant  at  disinfect 
ing  dep6t — 

1st  year  ... 

2ud"  ,,  

3rd  ,, 

4th  ,, 

5th  ,, 

6th,  7th,  8th  years 

9th  year  

At  hospital  admission  dcpdt 
Gnief,  Liverpool 

,,  George-st.,  Parramatta 
,,  Jfacquarie-st.,  ,, 

,,  Ilookwood  

,,  ,,  night 

„ Waterfall  

In  charge,  George-st.,  Parra 
matta 
Senior  ... 

Looks  

llispensor,  Newington,  fem.ale.. 

,,  Ilookwood,  Liveij)00 
Drivers,  ambulance,  horse  o 
motor — - 
1st  year 
2nd‘  „ 

3rd  „ 

4th  ,, 

5th  „ 

6th  ,. 

7th  and  8th  years 
9th  year 
Engineers 

Foreman,  Rookwood 
Foreman,  Waterfall,  Newington, 
Liverpool  ... 

Gardeners 
Herdsman 
Housekeeper 

Kitchenmaid,  housemaid, 
general  servant  (g) 


Minimum  Wage 

Reocijlr 

Time 

Hours  per  Dat 

m 

sn 

Per 

Per 

Per 

Hours 

— "c- 

Hour 

Dav 

W EEK 

Mon. 

JK-T 

to 

Sat. 

Week 

Fri. 

s.  d. 

s.  d. 

3.  d. 

Per  annum. 

Annual 

Min. 

incre- 

Max. 

ments. 

£ 

£ 

£ 

• 

415 

1 

1 

(f) 

104 

999 

233 

239 

245 

251 

257 

263 

i 

j 

j 

I 

(«) 

(/*) 

j 

222 

233 

239 

245 

251 

257 

263 

231 

"6 

285 

>•  ... 

311* 

10 

341* 

29.)  ♦ 

293* 

321* 

io 

351* 

321* 

311* 

io 

3 Vi* 

311* 

10 

341* 

290* 

(e) 

. 240 

10 

290 

1 315 

10 

3S5 

099 

. 233 

. 239 

. 245 

. 251 

. 257 

. 263 

. 269 

. 305 

io 

325 

. 285 

10 

335 

265 

6 

313 

' 1 

263 

0 

293 

1 

1 

. 267* 

•6 

297* 

1 

1 

180* 

6 

198* 

1 

1 

. 136* 

0 

148* 

i 

J 

1 

SFTCiAr.  Ratiw 


Factor 
for  2tul 
md  3rd 
Shifts 


OvEUTiMB  Factors 


Regular  Dayr 


Up  to 
hours 


After 

hours 


Sun- 

days 

and 

Holi- 

days 


(nO  (m)  (w)  (/) 


For  notes  see  page  984. 


Other  Kates 
and 

Allowances 
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PUBLIC  UTILITY  SERVICES  (Other  Governjif.n tal)— 


Occupation 

.’UiMMini  Wage 

Regular 

Time 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 
\\  EEK 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

i 

Mon. 
to  ! 
1-ri.  1 

Sat. 

Public  Service  (Hospitals  and 

Homes) — continued. 

Under  control  of  Inspector- 

General  of  Public  Health — 

continued. 

Per  annum. 

1 

Ilookwood,  Liverpool  and 

Annual 

Aeviiigton  State  Hospitals 

Min. 

incre- 

Max. 

ami  Asvlums;  Waterfall 

ments. 

Sanatorium ; George  and 

£ 

£ 

£ 

Jlacquarie -streets  (Parra- 

matta)  Asylums — continued 

Kitohenman  

235’^ 

I 

].aundrcss,  first 

178 

„ other  

148 

“g 

166 

Matron — 

1 

Liverpool.  Newington,  P.ook- 

w wl,  Waterfall  ... 

312* 

10 

342* 

Macqu iric-st.,  Parramatta  ... 

242* 

10 

2G2* 

1 

Nurse— 

1 

1st  year  

100* 

^ ...  1 

1 

• ••  I 

2nd  and  3rd  years  

IGG* 

1 

4th  „ 

172* 

i 

5th  „ 

178* 

j 

Senior 

198* 

1 ! 

1 

1 

Seamstress,  first  

178 

G 

10(i 

1 

1 

„ other  

148 

G 

166 

1 

j 

Storekeeper,  Liverpool 

275 

10 

315 

1 

j 

„ Rookwood 

315 

i 

355 

j 

1 

i 

Public  Service  (Hospitals  and 

1 

1 

Homos)  State  Children 

Relief  Department. 

Cicada,  Corelli,  Hillside,  Santa 

Marina. 

j 

Matron 

180* 

1 ® 

192* 

„ assistant  

150* 

! 

1 

Cottage  Home,  Mittagong. 

1 

Instructoi  — 

! 

Bootmaking  

(«) 

1 

Carpenl ry  

(a) 

1 

Labourers  

(k) 

Laundress 

150 

; 

Married  couides— 

1 

Jlothcr 

132* 

6 

414* 

... 

••• 

Officer  in  charge  

230* 

6 

• 242* 

j 

Mother’s  assistant 

132* 

6 

138* 

1 

Mother  in  charge 

166* 

G 

178* 

Nightwatchman  

(fl) 

Officer  in  charge,  No.  8 Home 

320* 

1 

Officer  in  charge.  No.  4 Home, 

1 

and  fon  man 

270* 

1 

Orchardist  and  overseer 

320* 

j 

Tailors  

ik) 

J 

i 

Special  Rates 


0) 

Overtime  FactoPvS 

U..S 

Uti 

Tact  or 
fo.-2nd 

Regular  Days 

Sun- 

days 

and 

Holi- 

o's 

md  3rd 
Shifts 

Up  to 

Aft-r 

hours 

hours 

days 

im) 

j 

i 

(m) 

. 

im) 

...  1 

j 

(0 

! 

1 

i 

1 

... 

(n) 

1 

(n) 

1 

(n) 

i 

i 

j 

For  notes  see  page  984, 


Other  Rates 
ami 

Allowances 
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PUBLIC  UTILITY  SERVICES  (Other  Governmental) — continued. 


Occupation 

3riNiMUM  Wage 

Regular  TniE 

Special  Rates 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  D.ay 

Hours 

per 

Week 

Other 

limitations 

Factor 
for  2nd 
and  .3rd 
Shifts 

Overtime  Factors 

Other  Rates 
and 

Allowances 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Mon. 

to 

Pri. 

Sat. 

Up  to 
hours 

After 

hours 

Public  Service  (Hospitals  and 

1 

1 

1 

Homes)  State  Children  Re- 

j -Tcr  annual. 

! 

lief  Department— continued, 

Annual 

Min. 

incrc- 

Max. 

Cottage  Home,  Parramatta. 

ment. 

£ 

£ 

£ 

1 

M;irried  couples — 

'1 

! 

IMother  

132* 

6 

144* 

1* 

Officer  in  charge  

233* 

6 

245* 

1 

f 

Mothers  in  charge  

166* 

6 

178* 

1 

I 

Relieving  teacher  and  mother  ... 

166* 

6 

178* 

1 

1 

Eastwood  Home. 

1 

1 

Matron 

180* 

6 

192* 

1 

,,  assistant  

150* 

I 

Outdoor  attendant  

230* 

6 

248* 

1 

1 

Metropolitan  Shelter. 

1 

1 

Attendant,  male  

230* 

G 

242* 

1 

in) 

(H) 

(n) 

(0 

Cook,  &c.  

164* 

> ... 

Matron 

180* 

"e 

192* 

Ormond  House. 

j 

Attendant,  female  

150* 

i 

1 

^Matron  ... 

186* 

<) 

210* 

,,  assistant  

166* 

6 

178* 

Raymond  Terrace. 

Attendant  

230* 

6 

248* 

Married  couples — 

3tother  

132* 

6 

144* 

Officer  in  charge  

255* 

6 

285* 

J 

* Includes  pay  for  public  holidays. 

(а)  Bricklayers,  carpenters,  caretakers,  cleaners,  engine-drivers,  firemen,  painters,  plumbers,  tailors  and  others,  at  award 

rates  for  journeymen;  after  5 years  continuous  service.  Is.  Od.  per  day;  10  years,  2s.  Od.  per  day  in  addition 
to  award  rates. 

(б)  Attendants,  while  employed  at  mental  hospital  for  criminal  insane,  £6  per  annum  extra. 

(c)  Annual  rates  for  years  of  service,  same  as  those  talmlatcd  for  assistant  farm  attendant. 

(d)  With  annual  increment  of  £11  after  first  year;  thereafter  an  annual  increment  of  £6  to  £200. 

(e)  Rates  tabulated  for  cooks  apply  also  to  Coast  Hospital,  Rookwood,  Liverpool,  Newington,  Waterfall,  George  and 

Macquarie  Sts.,  Parramatta. 

• (/)  Annual  rates  for  years  of  service,  same  as  those  tabulated  for  hall  attendant. 

(7)  If  called  upon  to  do  cooking  as  a regular  part  of  her  duty,  £8  per  annum  extra. 

(ri)  Rates  herein  for  attendants  (mental  hospitals)  apply  also  to  Rookwood,  Liverpool,  Newington,  Waterfall,  George  and 
Macquarie  Sts.,  Parramatta,  Coast  Hospital  and  Lazaretto. 

(0  Same  rate  as  for  outdoor  attendant. 

(j)  With  annual  increments  in  terms  of  Public  Service  Regulations  114  and  116,  to  £340. 

(A)  Award  rates  for  journeymen. 

(1)  Charges  for  allowances  : — (1)  Residing  in  Institution,  not  over  £52  per  annum  for  meals,  lodgings,  fuel,  light,  laundry  of 
jjersonal  articles;  (2)  Lodging  outside — dinner,  £13,  breakfast  or  tea  and  dinner,  £10,  breakfast,  dinner  and  tea, 
£24  per  annum ; (3)  Occupying  cottages  or  houses — rent,  £26,  fuel  and  light  at  cost,  laundry,  £8,  furniture,  £6. 
service,  4-time  or  less,  £48  per  annum ; (4)  Matrons  or  chief  attendants  occupying  quarters,  £20— meals,  £35,  fuel 
and  light,  £5,  laundry,  £7,  furniture,  £3,  service,  £12  per  annum. 

(;n)  In  accordance  with  Public  Service  Regulation  No.  150. 

(n)  In  accordance  with  Public  Service  Regulation  No.  31 9H. 
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PUBLIC  UTILITY  SERVICES ---continued. 
(GAS  MAKERS.) 

INDEX  TO  AWARDS. 


Indu6tr}% 


Country — 
r.athurst 
liithgow  ... 
Country  ... 


Yancowinn.a  

Metropolitan  — 

Sydney,  North  Sydney,  Manly 


Newcastle 


T3 

Gazettal. 

: < 

i 

Expiry 
Date  as 

o 

' Govt. 

indicated  in 

o 

1 Gazette 

Date. 

Aw'ard. 

No. 

90 

1 

22-6-17 

i 

21-6-19 

90 

22-6-17 

21-6-19 

100 

6-7-17 

1 

V.C. 

103 

13-7-17 

^ 5-7-19 

107 

20-7-17 

I 

54 

12-3-20 

31-12-20 

163 

22-9-16  : 

1 

V. 

V.C. 

185 

48 

10-11-16 
19-4-18  1 

I 

^ 21-9-18 

V.C. 

77 

21-6-18  ! 

1 

21 

16-2-17  j 

21-9-18 

Keference. 


Ind.  Gaz. 


Vol.  Page. 


12 

12 

12 

12 

12 

17 

r 10 

j 11 

■) 

l 13 
11 


89 

91 

103 

G44 

750 

1403  'I 
151 
514 
708 
588 


Coin- 
pend  ill  in 


Page. 


980 

986 

987 


988 

990 
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PUBLIC  UTILITY  SERVICES  (Gas  Makees). 

COMPENDIUM. 


Occupation 


3IINIMUM  Wage 


Per 

Hour 


s.  d. 


Per 

Day 


s.  d. 


Per 


Gasmaking. 

Bathurst. 

Day  and  Week  Workers. 
Boiler  cleaner  (c) 

Lamplighter  (a) 


Yarv.inan  (c)  

Shift  Workers. 

Men  attending  boilers,  pumps 
engines,  machinery  and  charg 

ing  10  retorts 

Stokers  (/)  

JAthgow. 

Day  and  Week  Workers. 

Lamplighter  (fl) 

,,  leading  hand 
Main  and  service  laying  gauge 
Main  and  service  layer  ... 

Meter  reader  

Yardman  (c)  

Shift  Workers. 

Stoker  

,,  leading  hand  

Other  (Jountry  Towns  (1). 
Day  and  Week  Workers. 
Boiler  cleaner  (e) 

Lamplighter  (m) 

Main  and  service  layer 

Main  laying  ganger 
Meter  reader 

Meter  reader  and  collector 
Mixed  functions  (o) 

Pipelaycr,  joiner,  caulker 

Kock,  men  working  on 

Yardman  («)  

,,  pick  and  shovel 
Shift  Workers. 

Stoker  in  works  where  annua 
output  is — 


Over  8 million  cub.  feet 


r 

11  0 
10  0 

12  0 
12  0 

[■ 

13*  "O 
12  0 

io’"g 

12  0 
13  0 

10  11 
11  4 
9 3 
10  11 

10  11 
12  2 
9 3 
10  1 

9 8 

10  1 

10  G 

11  2 

57  6 


57  C 
60  0 


70  0 


57  1 


Begupar 

. Time 

! 

Speciap  Bates 

Hours  per  Day 

Hours 

per 

Week 

Otlier 

limitations 

Factor 
for  2nd 
ind  3rd 
Shifts 

Overtime  Fa 
Begnlar  Days| 

ctors 

Sun- 

days 

and 

Holi- 

days 

other  Bates 
and 

Allowances 

Mon. 

to 

Fri. 

Sat. 

Up  to 
hours 

Alter  1 
hours  1 

(d) 

H 

48 

(&r 

(7) 

8 

48 

r ••• 

n 

U 

2 

(rf)" 

00 

48 

/ 

(7)  , 

(/O 

(i) 

} ^ 

8 

1 

H 

u 

li 

1 

W 

1 

/ 8 

48 

1 

(7) 

) 

^ ... 

H 

n 

2 

r 

(d) 

1 

f 

4i 

48 

j 

\ 

(.7) 

1 

(?) 

(h) 

/ 8 

8 

1 

n 

n 

H j 

*8 

48’ 

1 

1 

1 

1 

(P)^ 

(7) 

|- 

.11 

48 

r- 

H 

n 

' 8 

8 

48 

1 

1 

} 8i 

4i 

48 

J 

i 

{r) 

1 

j 

8 

8 

1 

(S) 

(0 

(r)" 

1 

n 

u 

U 

56 

1 

I 

J 

(h) 

(i) 
(?) 
()>■) 
(1) 
On) 


(n) 

{<>) 

(n) 

(7) 

(0 


Including  meter  reading  and  attending  to  complaints. 

liegular  time  to  include  lighting  and  extinguishing  (only)  on  Saturdays,  Sundays,  and  holidays,  and  attendance  to 
horse  and  vehicle  pro\  ided  )>v  emplovcr. 

Including  purilier  hands,  ammonia  machine  attendants,  pick  and  shovel  and  all  yard  and  street  work  (except  lamp- 
lighting). 

Bange  of  hours  : — Mon.  to  Fri.,  7 .30  a.m.  to  5 p.m. ; Sat.,  7’30  a.m.  to  noon. 

Time  and  a half  yard  rates. 

Including  retort  scurfing  and  patching  and  cleaning  choked  ascension  or  bridge  pipes.  A stoker  shall  draw  and  charge 
not  more  than  13  retorts. 

Minimum  payment  : — Day  shift,  \ shift  pay ; night  shift,  fidl  shift  pay.  Man  late— up  to  15  minutes  to  forfeit  1 hours’ 
pay;  over  15  minutes,  2 hours’  pay;  to  be  paid  by  the  employer  to  the  man  whose  shift  is  thereby  extended. 
Overtime  is  not  payable  if  regular  time  is  exceeded  in  order  to  cifcct  change  of  shift. 

Applicable  to  Sunday  shift  and  overtime,  and  to  holiday  shift. 

Annual  leave  for  men  required  to  work  on  Sundays,  14  days  on  full  pay. 

Applicable  to  all  v,mrk  on  Sundays  and  holidays. 

.Annual  leave  for  men  required  to  work  on  Sunday.s,  8 days  on  full  pay. 

Fxceiit  above  and  Newcastle. 

Including  meter  reading  and  attending  to  complaints.  In  works  whose  annual  output  is  less  than  10,000,000 
cubTc  feet,  permanent  employees  may  do  lamplighting  in  addition  to  their  other  duties,  subject  to  the  minimum 
wage  of  57s.  Id.  One  person  may  be  employed  at  lamplighting,  extinguishing,  cleaning  and  maintenance, 
exedusively  of  not  more  than  36  lamps  at  9d.  per  lamp  per  week  (minimum,  12s.  Gd.  per  week),  the  employer 
not  providing  transport. 

If  the  annual  output  of  the  works  is  8,000.000  cubic  feet  or  over,  10s.  Id.  per  day. 

At  the  higher  rate  while  so  engaged,  but  his  wages  may  not  be  reduced  below  his  ordinary  rate. 

Except  holidavs,  and  then  1.)  rates.  . 

Emplovees  other  than  lamplighters  to  be  allowed  the  prescrihed  holidays  at  ordinary  rates  after  2 months 
continuous  service.  AVet  work  (to  lie  decided  by  the  ganger),  1 kl.  per  liour  extra. 

Minimum  pavment Morning  or  afternoon  sliift,  ^ shift;  night  .shift,  full  shift.  Man  late  to  forfeit  pay  at  11  rates 
for  time  late,  to  lie  paid  by  the  management  to  the  employee  whose  shift  is  thereby  extended.  Sunday  is  regular 
time.  Overtime  is  not  payable  if  regular  time  is  exceeded  in  order  to  effect  change  of  shift. 

For  regular  time  on  Sundays  and  holidays ; double  rates  for  overtime  on  Sundays. 

Annual  leave,  14  consecutive  days  on  full  pay,  or  if  employment  terminates  before  leave  is  due  as  arranged,  14  rates 
for  all  Sunday  work  up  tin’termination'of  employment. 

Where  the  annual  output  of  gas  is  12,000,000  cub.  feet  or  more  a stoker  shall  be  pa>d  6d.  per  charge  extra  for  coal 
carhoniseci  hv  him  in  excess  of  42  cwt.  per  shift  at  Goulburn,  Flatcomha,  I.ismore,  Tamworth,  and  West  Maitland, 
and  36  cwt.  esk  v,  hr  re. 
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PUBLIC  UTILITY  SERVICES  (Gas  Makers)— 


OCCTP-iTlOW 

MiBnuif  Waob 

RBOULAa  Tina 

Spaciii.  Ratm 

Per 

Hava 

s.  d., 

Per 

Ditr 

».  d.  , 

Per 

Wbek 

Hooes  per  Day 

Hours 

per 

Wbek 

Other 

limitations 

Factor 
for  2xiid 
•And  3rd 
8hkU 

Oythtimb  Fa 

.CTO<RS 

Sun- 

days 

Uo«- 

dajts 

^ 1 
ih 

to 

Fri. 

1 

Sttt. 

Up  bo 
2 

boors 

After 

2 

hours 

G»im»king— continued. 

Yaneowinna. 

Labourer*  

IS 

0 

1 

„ skilled  

15 

0 

1 

Main  layers  

16 

0 

Maintenance  man  

13 

6 

Service  layers  

15 

0 

1 

Per 

1 

(b) 

(/) 

(a) 

(c) 

id), 

shift.  ; 

1 

48 

li 

U 

U 

Stoker  (e) 

15  0 ! 

,,  assistant 

14  0 i 

Stoker  and  Yardman,  relieving 

14  0 

Tradesmen  

le" 

0 

Trolley  drivers 

13 

6 

(a)  All  men  on  night  shift  6d.  extra  per  shift.  ^ 


(6)  Mechanics  and  day  labour  : — Mon.-Fri.,  7 20  a.ra.  to  5 p.m.,  1 hour  for  crib ; Sat.,  7 20  to  noon.  Men  on  shift,  8 hours 
per  shift;  day  shift,  8 a.m.  to  4 p.m.;  afternoon  shift,  4 p.m.  to  midnight;  night  shift,  midnight  to  8 a.m. 
Hours  of  starting  for  maintenance  men  to  be  mutually  arranged. 

(c)  Except  maintenance  men,  who  will  receive  usual  wage. 

(d)  After  1 year’s  service  shiftmen  to  receive  14  days’,  daymen  12  days’  holidays  on  full  pay.  If  leaving  after  6 months* 

service,  half  annual  leave  on  full  pay,  as  mutually  arranged. 

(e)  Stokers  to  bag  coke  and  wheel  away.  Coal  to  be  wheeled  to  retorts  and  weighed  by  stoker.  To  be  paid  Is.  per  ihift 

extra  for  every  2 cwt.  (or  part)  coal  carbonised  over  2 tons  per  shift. 

</)  Conditions  for  light,  bicycles,  first-aid,  tools,  heated  condition  of  stokers,  Ac.,  are  specified. 
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PUBLIC  UTILITY  SERVICES  (Gas  Makers)— cojifiBwed. 


Occupation 


Minimu.m  Wage 


Per 

Hour 


9.  (1. 


Per 

Dvr 


Gasmakine — continued. 

Sydney,  2>orth  Sydney,  and 
Manly. 

Day  \vorkers. 
Doilerinau — 

Donkey  boiler  and  wind 
driver 

Mortlake,  1 boiler  ... 

Oybter  Cove 

Builders'  labourers  doing  own 
Bcalfolding  ... 

Capstan,  points,  and  lift  man 
(Kent-street) 

Choke  services,  men  in  charge.. 
Bngine  drivers — 

Booster,  Watson’s  Bay 
Power-crane  with  grab 
„ without  grab 

Others 

Gauge-keeper,  governor  atten- 
dant...   

Goods  checker  on  w hart 
Governor  pit  attendant... 
Greaser  (vertical  retorts) 
Hammer  and  drill  man,  jumper- 
man,  popperman,  .spawler 
Hydraulic  main  attendant 

(Mortlake) 

Ironworkers’  assistants — 
Blacksmith’s  striker  ... 
Boilermaker’s  striker 
,,  (retort  houses) 

Electrical  litters’ 

Bitters’ 

,,  (retort  houses  and  tai 
pumps) 

Gasfitter’s 

Plumber’s  

„ (acid  tanks,  acid 

pipes,  saturators 
and  lead  burning) 

Labourer — 

Charge  of  meter  stores 
Discharging  coke  from  well 
punts  wholly  by  shovel  or 
fork  ... 

Filling  trucks  and  bags  in 

retort  house 

In  hard  shale  and  breaking 

out  concrete  

Mortar  mill  ... 

Platelayer’s  leading 

Tipping  trucks  on  coke  hear 

Others 

Lamp,  controlled — cleaner, 
winder  and  observer 
Lamp,  controlled — cleaner, 

winder  

Lamp  inspector 

Lamp  maintenance  man,  shoj 
and  at  Mortlake  ... 

Lamp  maintenance  assistant 

(Mortlake) 

Lamp  maintenance  labourei 

(shop)  

Larapman,  high  jircssuro,  A.G.  L. 

Co 

Leading  hand  (L)  

llantleman,  consumers’  indooi 
,,  public  lamps... 
Main-laying  ganger,  12  in.  and 
over  ... 

Main-laying  ganger,  under  12  in. 
Miscellaneous  assistants,  boiler- 
men,  labourers,  yardmen — 
from  lOs.  3d.  to— 


10  9 

10  0 

10  9 
10  6 

11  6 

10  9 

11  3 

11  6 
12'  3 
11  8 

10  9 

11  0 
10  6 

11  3 

10  9 

11  0 

12  0 

10  9 
10  6 

11  2 
10  6 

10  G 

11  2 

10  3 

10  6 


11  2 
11  0 

10  6 

10  9 

11  3 
10  9 
10  6 
10  6 
10  3 


10  9 
12  3 

11  6 
10  6 
10  3 
10  9 

ll'  ”o 

10  9 

14  0 
12  9 

10  11 


Per 

Wbb« 


8.  d. 


lUteULAR  Timk 


Hours  p«r  Day 


Mon. 

to 

Ji'ri. 


Sat. 


Hours 
pur 
W EEK 


-I 

5 a 


nad  3rd 


8! 


8| 


4i 


4i 


48 


{d) 


48 


SraciAL  Batcn 


OrntTim  Vaotobs 


Shifts 


Up  to 
2 

houra 


After 

o 

hours 


Sun- 

days 


HoH- 

day« 


(w) 


(rf) 


(m) 


U 


11 


U 


li 


ie) 


11 


U 


(«) 


U 


O') 


(J) 


(«) 


11 


O') 


id)  ie)  if)  is)  O')  (0  (rn).  See  page  991. 
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OOCtJPATIOPr 


Minimum  Wage 


Per 

Hour 


s.  d. 


Per 

Day 


8.  d. 


Per 

Week 


s.  d. 


Gasmaking — continued. 

Sydney,  North  Sydney,  and 
M anly — continued. 

Day  Workers. 

Mixed  functions  (a) 

Moto  r lo  rry  d ri  ve  r 

11  6 

,,  ,,  with  trailer  ... 

Oiler  (vertical  retorts) 

12  6 

10  9 

Pipe  jumper  

l" 

Pipe  layer,  caulker  

Plant  erector  

ll’  '3 

12  3 

,,  special  work  ... 

Plant  erectors’  assistant,  special 
work 

... 

12  11 

11  2 

Plant  erectors’  labourer 

10  3 

,,  ,,  on  mouth  pieces, 

ascension  or  bridge  pipes  on 
live  beds 

10  11 

Platelayer,  man  in  charge 
Replacer,  retort  fittings 

11  3 

10  9 

Retort  chipper  ... 

11  3 

Retort  patcher  and  sciirfer,  flue 
cleaner — 

Vertical  retorts  

11  9 

Other  retorts  

11  3 

Rigger  

11  3 

RockchOpper — 

To  4 feet  from  surface 

12  4 

Below  4 feet 

13  6 

Scaffolder 

11  9 

Service  layer  

11  3 

Spjuc  man,  retort  house  (N. 
Shore  Co.) 

12  0 

Storeman — 
Kent-street  ... 

11  3 

;Mortlake  ...  

11  6 

Other,  A.G.L.  Co.  ... 

10  9 

North  Shore  Co 

10  6 

Storeman’s  senior  assistant 

10  6 

Stove  shop,  man  in  charge 

11  3 

Syphon  pumper 

10  3 

Taking  delivery  of  coal — 
Kent-street  Wharf  ... 

11  3 

itanlv  and  Neutral  Bay 
wharves  

10  3 

Telpher'plant — 

Attendant  (ifovtlake)...  ,... 

11  0 

Coal  Cnishcr  attendant 

10  9 

Driver  (North  Shore  Co.)  ... 

11  0 

Attendant  (Mortlakc),  when 
driving  grab  crane ... 

12  3 

Dynamo  attendant  (North 
Shore  Co.) 

11  0 

Filling  coal  tnicks  

11  3 

Greaser...  

10  9 

Oiler  

10  9 

Shutting  coal  truck  doors,  and 
attending  two  spirals 

10  6 

Timekeeper,  runner  

12  3 

Yardman... 

10  3 

Yardman  in  charge,  Woolloo- 
mooloo 

11  6 

Yardman  in  charge,  Haymarket 

11  3 

Yardm.an  cleaning  tops  of  retort 
benches,  hydraulic  and  foul 
mains  and  bridge  pipes  ... 

10  9 

Yardman  emptying  purifiers  ... 

10  9 

AYeckly  Employees. 
Lamp-lighter  (pull-on  lamps)  {b) 

Meter  reader,  ordinary 

special 

Prepayment  collector 

Watchman  (c)  

-1 

RsacLAR  Time 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Mon. 

to 

Fri. 

Sat. 

Special  Rates 


Factor 
for  Snd 
nnd  drd 
Shifts 


Otbutime  Factors 


Regular  Days 


Up  to 
2 

hours 


After 

hours 


Sun- 

days 

and 

Holi- 

days 


I i 


85 


47  0 
C5  2 
69  2 
74  3 


4i  .. 


48 


4i 


\{r) 

14^  L 14i 


(d) 


48 


48 

38 

72i 


(d) 


(w) 


li 


U 


li 


(0 


li 


\(m) 

/ li 


li 


li 


(«) 


li 


(???) 


li 


li 


li 


li 


li 


li 


li 


(e) 


li 


(i) 


(?) 


(?) 


(t) 


(«)  (6)  (c)  (d)  (e)  (A)  (i)  (/r)  (m)  (r).  See  page  991. 
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PUBLIC  UTILITY  SERVICES  (Gas  Makers)— 


Mi-mmum  Waqf. 

Rkoplar  Tme 

Hour 
s.  «l. 

Per 

Dat 

».  d. 

Per 

\Tbbk 

R.  d. 

Hours  per  Day 

Ht>nrs 

per 

Were 

J ’ 

l3  ^ 

01 

-Moil. 

bo 

Fri. 

Sat. 

11 

9 

'I 

j 

11 

(1 

1 

12 

^ 1 

1 

11 

3 

1 

1 

11 

3 

1 

10 

9 

1 

11 

3 

1 

11 

G 

! 

12 

9 

f 

1 

IJ 

G 

! 

12 

3 

1 

1 

11 

u 

1 

12 

9 

1 

12 

3 

j 

11 

3 

1 

(0) 

^ a 

8 

12 

9 

1 

12 

3 

11 

3 

12 

3 

1 1 

12 

3 

1 

10 

9 

! 

12 

3 

i 

1 

12" 

’9 

1 

1 i 

1 Gi 

• 1 

1 

12" 

10 

9 

13 

0 

1 

11 

9 

1 

12 

3 

J 

. 

11" 

’0 

11 

6 

12 

9 

11 

G 

11 

0 

10 

9 

10 

3 

i 

(««’) 

11 

G 

. 82 

j u 

48 

14 

0 

i 

1 

1 

12 

9 

i 

1 

10 

■9 

i 

1 

10 

3 

1 

10’ 

0 

i 

11 

3 

1 

I 

1 

10 

9 

12 

4 

8 

8 

13 

C 

6 

1 6 

11 

0 

1 

10 

3 

! 

[ 

id) 

10 

3 

y 82 

4i 

48 

10 

9 

1 

... 

10 

3 

J 

f 

OCOUPATIOW 


SPlKa^li  IUthex 


ShLts 


Otertimb  Factors 


Regular 

Up  to, 

After 

2 

2 

hours 

hours 

Snn- 

days 

ami 

Holi- 

day* 


I I 

«T>  i 
t.  s ^ 

w «S  S 


Gasmaking — corUinutti. 
Sydney,  North  Sydney,  and 
Manly — continued. 

Shift  Workers. 

Augercr 

Jioiler  Assistant,  Kent-strcet  .. 
lioilerman,  A.G.L.  Co.  ... 
Boilerman  and  driver,  C.W.G. 

North  Shore  Co 

Boilerman,  North  Shore  Co.  .. 
Coal  trimmer  (r?) 

Coke  trimmer  ... 

C.W.G.  assistant  

C.W.G.  oiKjrator — 
under  one  million  per  day  .. 
one  million  and  over  per  day 
Engine  drivers — 

Air  compressor  

Booster,  Kent-strect... 

,,  turbo,  Mortlakc  .. 

C.W.G 

,,  North  Shore  Co. 
Electrical  power  house,  Mort 
lake  ... 

Exhauster 
Gas  engine 
Loco,  about  the  yard 
Fireman 

Gatekeeper  

Leading  hand  (/)  

Machine  and  stage  men 
Machinemen  in  de  Broewe; 
house,  North  Shore  Co. 

Mixed  functions  (a)  

Pipe  jumper  

Rope  man,  Kent-strect 
Shunter  on  yard  locos. 

Stoker  in  charge  of  boiler,  Manl> 

Sulphate  man 

Vertical  retort  operator 
Newcastle. 

Day  Workers. 

Boiler  cleaner  (p)  

Complaint  hand 

,,  special 

■ C.W.G.  operator  

,,  operator’s  assistant  .. 
.Gauge  and  governor  house- 
keeper or  depot  caretaker  .. 

• Greaser  and  oiler  

Labourer,  pick  and  shovel 

,,  in  hard  shale  n 
breaking  coiicreti 

Leading  hand  (1)  

Main-laying  ganger,  12  in.  am 

over  

Main-laying  ganger,  unuer  12  in 
Maintenance  man 

Meter  waterer 

Mixed  functions  (rt) 

Others  not  specially  pro\  ided  fo 
Pipe  layer  and  caulker,  ser\ie» 

layer  

Rigger,  scaffolder,  rope  splicei 
Rockchopper,  to  4 feet  from  sur 

face  

Rockchopper,  below  4 feet  from 

surface 

Storeman  

,,  assistant  

Syphon  pumper  

Tool  sharpener 

Yardman  (g)  


U 


U ! U 


(m) 

U 


U 


(e) 

U U 


O’) 


u 


u 


(«) 


u 


0) 


(e) 


u 


0) 


(o)  (d)  (e)  (j)  (0  (m)  (n)  (o)  (p)  (g).  See  page  991. 
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PUBLIC  UTILITY  SERVICES  (Gas  Makers)— cowfmwet?. 


Occupation 


Gasmaking — continued. 

y ewcastle — continued. 

Weekly  Hands. 
Lamplighter,  per  lamp — 
lamps  lit  every  night 
lamps  unlit  5 nights 

month  

Meter  reader  (ordinary) 
Mixed  functions  (a) 
Prepayment  collector  ... 
Shift  Workers. 

Engine  driver  

,,  assistant  to 

Fireman,  scurfer 
Leading  hand  (1) 

Mixed  functions  (a) 

Vertical  retort  operator 

,,  leading  hand 

Watchman  


MlNiafWH  Wacw 

Per 

Per 

Per 

Hour 

Day 

WRltK 

s.  d. 

s.  d. 

B.  d. 

r 

0 9 

0 7J 

65  3 

74’"3 

12  6 

10  9 

12  3 

12"‘3 

13  3 

12  6 

ItBSCLAR  TIUI2 


lIoiTBs  per  Day 


Mon. 

to 

P.i. 


Sttt. 


IfoHra 

Wrbx 


II 


Spiocial  Ratbs 


Paotch- 
i'or  2ii-< 
A-jd  .Ini 
SHiits 


OvBRTnta  FAcrroie? 


ilftgnlar  Dayv 


Up  to 
2 

liotira 


After 

ho«rs 


Sun- 

days 

and 

Holi- 

day* 


8| 


m 


5 g 

o 


4i 

48 

(d)" 

On)"' 

H 

i’i 

i’i 

li 

1 

' « 1 

(o) 

1 

u 

li 

(e) 

li 

i(i) 

i 72i 

(i) 


(3) 


(a)  If  required  to  do  work  in  a higher  grade  than  usual,  the  higher  rate  while  so  engaged ; if  required  on  any  day  to  work 

in  a lower  grade  than  usual,  his  wages  for  that  day  may  not  be  reduced. 

(b)  Where  lamps  are  lighted  moonlight  nights — A.G.L.  Co.,  25s.,  North  Shore  Co.,  30s.,  per  lunar  month  extra.  Piece 

rates  for  regular  work  in  the  case  of  the  latter  company. 

(c)  Or  lOJd.  per  hour. 

(d)  Range  of  hours; — Mon.-Fri.,  7'30  a.m.  till  noou,  12-45  p.in.  till  5 p.m.;  Sat.,  7*30  a.m,  to  11*45  a.m. 

(«)  Christmas  Day,  Eight-hour  Day  and  Good  Friday,  double  rates. 

(/)  Prescribed  hours ; — 7.30  a.m.  to  12-30  p.m.  on  5 days  of  the  week,  and  from  7 30  a.m.  to  2*30  p.m.  on  1 day  of  the 


week,  and  in  addition  2 hours’  observation  on 
engagement  shall  be  given. 

(g)  Range  of  hours ; — Mon.-Fri.,  7-30  a.m.  to  5 p.m. 
of  engagement  shall  be  given. 


nights  of  the  week.  One  week’s  notice  of  termination  of 
Sat.,  7‘30  a.m.  to  11-45  a.m.  One  week’s  notice  of  termination 


(,h)  Range  of  hours : — Mon.-Fri.,  9 a.m.  to  5 p.m.,  with  one  hour  for  meals;  Sat.,  9 a.m.  to  noon.  May  be  required  to 
work  overtime  without  extra  pay. 

(i)  To  be  worked  in  not  more  than  6 watching  periods  during  the  week  of  7 days.  If  a watchman  is  not  required  to  work 

full  time,  he  shall,  if  he  so  desire,  be  provided  with  other  work  sufficient  to  make  his  weekly  wage  equal  to  that 
of  a yardman. 

(j)  Any  man  coming  to  work  and  not  required  for  any  cause  other  than  rain,  to  receive  2 hours’  pay  unless  previously 

notified.  If  not  required  owing  to  rain  he  shall  be  reimbursed  the  amount  paid  by  him  for  fares  not  exceeding 
9d.  In  the  Metropolitan  area,  if  allowed  to  start  and  not  required  for  a full  day  for  any  cause  other  than  rain, 
to  receive,  whether  or  not  previously  notified,  15  minutes’  pay  for  every  hour  or  part  thereof  of  that  day  during 
which  his  services  are  not  required.  Work  during  recognised  meal  break,  1|  rates.  Employees  in  Main  and 
Service  Laying  to  be  paid  certain  travelling  time  allowances  and  fares.  Authorised  expenses  to  be  paid  by 
employer,  except  in  the  case  of  syphon  pumpers  (not  working  with  a vehicle),  who  shall  receive  Is.  per  day  for 
travelling  expenses.  Day  workers  filling  tar  casks  or  cleaning  out  water  or  tar  tanks  or  roofs  and  gutters  of 
C.W.G.  or  retort  houses,  8d.  per  day  extra  while  so  engaged.  Wet  work  ; — 8d.  extra  per  day  or  portion.  Height 
money  : — At  20  feet  from  the  ground  or  from  a permanent  floor  or  staging  at  least  6 feet  wide,  6d.  per  day  extra ; 
at  40  feet,  Is.  per  day  extra ; at  100  feet,  Is.  6d.  per  day  extra ; except  for  builders’  labourers,  riggers,  scaffolders., 
or  men  engaged  in  plant  erection  or  men  working  on  any  permanent  safely-guarded  floor  or  staging;  but  men 
painting,  tarring,  or  working  on  the  crown  of  a gas-bolder  or  any  structure  whose  edge  is  as  well  guarded  as  the 
rim  of  a gas-holder,  shall,  at  heights  40  feet  and  over,  receive  extra  payment  at  half  the  preceding  rates.  Annual 
leave  : — Men  required  to  work  7 days  per  week  to  be  aliow'ed  h day  per  30  days  worked,  or  7 days  annually,  on 
full  pay,  and,  in  the  case  of  the  A.G.L.,  Co.,  concurrently,  an  additional  \ day  per  30  days  worked,  or  7 days 
annually  qn  pay  which  shall  be  made  up  from  a 2 per  cent,  deduction  from  the  employee's  weekly  earnings. 
A.G.L.  Co.  Carbonising  Department: — Standard  charges  are  prescribed;  for  excess  carbonisation  machine 
men,  firemen,  coal  trimmers,  and  coke  trimmers  are  to  receive  tonnage  rates  extra. 

(Ir)  To  be  allowed  annually  1 week’s  leave  of  absence  on  full  pay. 

(/)  Leading  hand  (in  charge  of  3 men  or  more).  Is.  per  day  extra. 

(m)  Occasional  outdoor  night  shift  of  6 hours’  duration. 

(n)  Fiery  bunkers,  IJ  rates. 

(o)  If  required  to  work  part  of  a shift  an  employee  shall  receive  payment  for  the  full  shift,  or  payment  at  IJ  rates 

whichever  is  the  less ; for  part  of  a night  shift,  payment  for  a full  shift,  except  if  he  has  come  late  to  work. 
Overtime  rates  are  not  payable  when  regular  time  is  exceeded  in  order  to  effect  change  of  shift,  or  owing  to 
unpunctuality  on  the  part  of  the  relieving  man. 

(p)  Time  and  a half  yard  rates. 

(?)  3di  per  day,  making  a flat  rate  of  10s.  6d.  per  day  for  all  yardmen,  is  added  to  cover  special  work  for  which  higher 
rates  are  prescribed  in  the  Metropolitan  award. 

(r)  Or  on  Sunday. 
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.(LAND.) 


INDEX  TO  AWARDS. 


ej 

Gazettal.  ■ 

Beference. 

Expiry 

Industry. 

1 o 

Govt. 

Date  as 
indicated  in 

Tnd.  Gaz. 

Com- 

pendium. 

Gazette 

Date. 

Award, 

p 

No. 

C3 

Vol. 

Page. 

Page. 

Carters,  &c.  (Country)  

A.C. 

V.C. 

V.Ce. 

271 

1 7?; 

19-12-19 

]^0_4._2O 

r 17 

1 7 

256 

1 1 91 

1 

' 

/ o 
180 

8-10-20 

\>  31-12-20 

J J-  * 

LLZil. 

755 

> 994 

CarterSj^&ci,  (Cumberland) — 

V.C. 

195 

5-11-20 

!J 

1 18 

1040 

J 

Brick  Carters  

A.C. 

119 

27-9-18 

r 14 

534 

V.C. 

166 

24-12-18 

1 

184 

> 

V.C. 

25o 

7-11-19 

1 10-10-20 

< 16 

755 

y 995 

V.C. 

269 

12-12-19 

266 

1 

V.C. 

191 

29-10-20 

'j 

1 18 

1049 

J 

Pottery  Section  (Carters  and  Motor  Drivers) 

A.C. 

123 

4-10-18 

r 

537 

V.C. 

253 

7-11-19 

1 17-10-20 

1 16 

756 

y 995 

V.C. 

191 

29-10-20 

1 18 

1050 

J 

Butchers  (Wholesale)  Carters 

A.C. 

35 

14-2-19 

0 

r 15 

563 

1 

V.C. 

269 

12-12-19 

y 27-2-21 

i 17 

267 

y 995 

V.C. 

191 

29-10-20 

1 18 

1055 

J 

Ceneral  Carters  ... 

A.C. 

50 

26-4-18 

r 1^ 

509 

'j 

V.C. 

229 

26-9-19 

> 1-12-20 

J 16 

409 

r 996 

V.C. 

245 

24-10-19 

i 16 

591 

V.C. 

191 

29-10-20 

J 

1 18 

1043 

) 

Motor  Drivers  and  Conductors  

A.C. 

155 

27-8-20 

L 0£*  O 

r 18 

556 

} 996 

V.C. 

207 

3-12-20 

1 18 

1399 

Motor  Waggon  Drivers  

A.C. 

119 

27-9-18 

i 

r 14 

525 

1 

V.C. 

253 

7-11-19 

> 10-10-20 

J 16 

754 

L QOR 

V.C. 

V.C. 

12-3—20 

snfi 

^ yyo 

J 

0% 

191 

29-10-20 

J 

1 18 

ouo 

1047 

Laundry * 

A.C. 

119 

27-9-18 

1 

r 14 

528 

V.Ce. 

135 

1-11-18 

14 

642 

V.C. 

253 

7-11-19 

> 10-10-20 

\ 16 

753 

L 996 

V.C. 

191 

29-10-20 

f 

1 18 

1045 

I 

V.C. 

210 

10-12-20 

J 

1 18 

1398 

J 

Betail  Stores,  Carters 

A.C. 

101 

16-8-18 

1 

r 11 

365 

V.C. 

V.C. 

229 

245 

26-9-19 

24-10-19 

1 1-12-20 

J 16 
1 16 

410 

589 

[=  997 

V.C. 

191 

29-10-20 

J 

1 18 

1051 

J 

Betaii  Stores,  Motor  Waggon  Drivers  

A.C. 

119 

27-9-18 

1 

r 11 

5.32 

') 

- 

V.C. 

V.C. 

253 

54 

7-11-19 

12-3-20 

> 10-10-20 

J 16 

1 17 

757 

807 

997 

V.C. 

191 

29-10-20 

.1 

1 18 

1052 

J 

Sanitary  Carters  

A.C. 

149 

13-8-2.0 

y 31-12-21 

r 18 

365 

1 998 

V.C. 

191 

29-10-20 

'I  18 

1048 

Timber  Carters 

A.C. 

143 

6-8-20 

y 5-8-21 

r 18 

367 

I 998 

V.C. 

191 

29-10-20 

\ 18 

1053 

Tip  Carters  

A.C. 

57 

10-5-18 

r 13 

624 

V.C. 

253 

7-11-19 

^ 23-5-20 

< 16 

758 

y 998 

V.C. 

191 

29-10-20 

J 

L 18 

1054 

J 

Trace  Boys  

A.C. 

125 

11-10-18 

I 

r 14 

530 

'I 

V.C. 

143 

6-8-20 

y 24-10-20 

■i  18 

.367 

L 999 

V.C. 

191 

29-10-20 

1 

1 18 

1048 

I 

Wood  and  Coal  Carters  

A.C. 

1 215 

29-8-19 

y 31-12-20 

/ 16 

411 

V.C. 

1 212 

i 

17-12-20 

\ 18 

1 1400 

y 999 

Carters,  &c.  (Newcastle)— 

Carters,  Newcastle  

A.C. 

; 121 

23-5-19 

r 16 

963 

\ 1000 

V.C. 

1 9 

9-1-20 

y 5-6-21 

-!  17 

261 

V.C. 

96 

21-5-20 

J 

1 17 

1.305 

J 

Motor  Waggon  Drivers,  (Newcastle) 

A.C. 

121 

2-3-5-19 

r 16 

969 

'I 

V.C. 

9 

9-1-20 

^ 5-6-21 

< 17 

264 

o 

o 

o 

I-.I 

V.C. 

96 

21-5-20 

j 

L 17 

1307 

J 

Carters  and  Motor  Waggon  Drivers  and  Wholesale  Em- 

207 

3-12-20 

2-12-22  ■ 

' 18 

1285 

1001 

ployees  (Yancowinna). 

Garters,  &c..  Wood  and  Fuel  (Yancowinna)  

197 

8-8-19 

30-9-20 

16 

201 

1001 

Wholesale  Butchers’  Grooms,  Stablemen  and  Yardmen 

A.C. 

271 

19-12-19 

y 1-1-22 

/ 17 

268 

I.  1002 

(Cumberland). 

V.C. 

1 191 

29-10-20 

\ 18 

1057 

Grooms,  Stablemen,  and  Yardmen  (Cumberland) 

A.C. 

1 113 

13-9-18 

] 

r 14 

362 

-] 

V.C. 

V.C. 

1 61 

! 245 

21-3-19 

24-10-19 

^ 26-9-20 

J 15 
'1  16 

697 

751 

J:  1002 

V.C. 

i 191 

29-10-20 

J 

L 18 

1044 

J 

Grooms,  Stablemen,  &c.  (Newcastle) 

A.C. 

' 121 

23-5-19 

I 

f 15 

967 

1 

V.C. 

9 

9-1-20 

y 5-6-21  ■ 

< 17 

26.3 

y 1002 

V.C.  , 

! 96 

21-5-20 

J 

L 17 

1306 

J 

Loaders  (Cumberland)  

A.C.  ' 

113 

1.3-9-18  ■ 

] 

r 14 

.361 

V.C.  1 

61 

21-3-19 

L 26-9-20  - 

J 15 

698  ■ 

] 

V.C. 

245 

24-10-19 

] 16 

753 

y 1003 

V.C.  1 

191 

29-10-20  . 

[ 

1 18 

1016 
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TRANSPORT  continued. 

INDEX  TO  AWARDS— 


Gazettal. 

■ 

Reference. 

• ■“  • 

Expiry 
Date  as 
indicated  in 
Award. 

Industry. 

o 

£ 

Govt. 

Gazette 

Date. 

Ind.  Gaz. 

Com- 

pendium. 

3 

No. 

Vol. 

Page. 

Page. 

219 

212 

5-9-19 

17-12-20 

} 

31-12-20 

{ 

16 

18 

413 

1400 

} 

10!J3 

175 

20-10-1 6 

10-10-19 

11 

177 

1004 

213 

269 

14-12-17 

12-12-19 

} 

30-3-20 

{ 

13 

17 

63 

265 

\ 

/ 

1004 

93 

198 

14 -.5-20 
12-11-20 

\ 

/ 

19-2-21 

{ 

17 

18 

1124 

1070 

\ 

) 

1004 

214 

23-11-17 

22-11-19 

12 

768 

1004 

210 

22-8-19 

r 

16 

416 

'1 

257 

14-11-19 

21-8-20 

16 

992 

1005 

198 

12-11-20 

J 

1 

18 

1057 

J 

T 

210 

22-8-19 

1 

r 

16 

418 

257 

14-11-19 

21-8-20 

16 

993 

1005 

198 

12-11-20 

J 

1 

18 

1058 

J 

195 

5-11-20 

\ 

/ 

4-11-22 

18 

1059 

1005 

180 

8-10-20 

21-10-21 

/ 

18 

1061 

\ 

198 

12-11-20 

\ 

18 

1063 

/ 

1005 

102 

198 

28-5-20 

12-11-20 

} 

\ 

r 

22-4-21 . 

r 

17 

18 

1308 

1063 

\ 

r 

1006 

102 

198 

28-5-20 

12-11-20 

22-4-21 

r 17 
\ 18 

1311 

1065 

1 

r 

1006 

102 

28-5-20 

\ 

22-4-21 

r 

'i 

17 

1313 

\ 

1006 

198 

12-11-20 

r 

18 

1066 

r 

93 

14-5-20 

\ 

27-5-22 

r 

17 

1121 

1003 

198 

12-11-20 

r 

18 

1067 

r 

102 

28-5-20 

'i 

22—4-21 

r 

17 

1315 

1008 

198 

12-11-20 

r 

18 

1068 

r 

102 

198 

28-.5-20 

12-11-20 

'i 

/ 

22-4-21 

r 17 
\ 18 

1319 

1071 

r 

1008 

156 

8-9-16 

1 

r 

10 

1148 

'I 

175 

20-10-16 

!► 

7-9-18 

11 

178 

1 

1009 

195 

2-11-17 

J 

i 

12 

745 

J 

212 

17-12-20 

21-10-22 

r 

18 

1402 

1009 

102 

28-5-20 

'i 

22-4-21 

r 

17 

1317 

1 

1010 

198 

12-11-20 

/ 

\ 18 

1069 

/ 

151 

29-11-18 

31-8-20 

14 

762 

1010 

15'’ 

207 

20-8-20 

3-12-20 

'i 

/ 

25-7-21 

r 

18 

18 

373 

1404 

\ 

1 

1011 

143 

210 

6-8-20 

10-12-20 

1 

/ 

15-7-21 

r 

\ 

18 

18 

370 

1405 

'i 

/ 

1011 

Wood  and  Coal  Labourers  (Cumberland) 

Livery  Stable  Employees  (Metropolitan) — 

Commercial  Buggy  Drivers  

Sanitary  and  Garbage  Contractors  (Newcastle) 

Storemen  and  Packers — 

Bonded  and  Free  Stores  (Sydney  Harbour  Trust), 

„ „ „ (Cumberland) 

Produce,  Detail  (Cumberland) 


Produce,  Wholesale  (Metropolitan)  

Retail  Stores  (Cumberland)  

AVharf  Stores  (State) 

Wholesale  Drug  Stores  (State)  

Wholesale  Grocery,  &c..  Stores  (State) 

Wholesale  Hardware  Stores  (State)  ... 

Wholesale  Oil  and  Colour  Stores  (State) 

Wholesale  Softgoods  

Tobacconists,  Wholesale  (State)  

Wool,  Skin  and  Hide  Stores  (Cumberland)  ... 


Newcastle  and  Maitland  ...  

Not  Elsewhere  Included  (State)  

AVheat  Stackers,  &c.  (State)  

Warehouse  Employees  (Cumberland  and  Northumber- 
land— 

Drug  Warehouses  ...  ...  ...  

Other  than  Drug  and  Soft  Goods  


A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V. 

V.C. 

A.C. 

A.C. 

-V.C. 

A.C. 


A.C. 

V.C. 

A.C. 

V.C. 
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. INDUSTRIAL  GAZETTE,  [Special  Supplement. 


TRANSPORT 

(LAND). 

COMPENDIUM. 


OCOUPATIO* 


carters  ana  Motor  Waggon 
Drivers. 

Country  * 

Retail  Store — 


Carters — 

Casual,  driving  1 horse  {b) 
Weekly,  driving  1 horse  .. 


more 

Grooms  {w) 

Motor  Waggon  Drivers — 
Casual,  capacity  up  to 

ton  (d) 

Weekly,  capacity  up  to  1 ton 


to  2 tons  {e) 

Sanitary  and  Garbage — 
Night-soil  carters — 
Casual!/)  ... 

Weekly,  driving  1 horse  .. 


(Jarbage  and  Profuse  Carters- 

Casual  (/) 

Weekly,  driving  1 horse  . 


gon  Drivers  {h) 
'I'eam  driver  (t) 


Minimum  Waue 

Reoulae  Time 

Hours  per  Day 

Hours 

OQ 

a 

Per 

Per 

Per 

IToue 

Day 

Week 

3Ion. 

I)er 

to 

Sat. 

Week 

o-g 

«.  d 

Fri. 

P.  d. 

a. 

d. 

1 

15  7 

86" 

0 

] 

1 

1 

! 

91 

0 

1 

104 

6 

1 (»■) 

O') 

(k) 

42 

48  j 

1 

14  7 

87*' 

6 

1 

1 

92 

6 

J 

1 (0  * 

O'O 

(1) 

94** 

*6 

42 

46 

... 

99 

6 

J 

1 (m) 

(jm) 

(n) 

87*' 

*6 

^81/81 

5i/4-i 

48 

... 

92 

6 

(■ 

J 

m) 

(jw)  1 

(0) 

8i/8| 

5^/42  j 

48 

Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


OVERTmB  F.ACTORS 


Regular  Days 


Up  to 
2 

hours 


After 

2 

hours 


(P)  (P) 


(9) 


(9) 


Sun- 

days 

and 

Holi- 

days 


L,  a 


is) 


(t) 


(V) 


(V) 


• other  than  South  Coast  and  Central  Tablelands. 

(a)  Wages  and  conditions  as  for  driver,  1 horse.  Award  does  not  apply  to  casuals  exclusively  loading  or  unloading  at 

railway  stations  or  wharves. 

(b)  Is.  per  day  extra  for  each  additional  horse  up  to  4. 

(c)  3s.  per  week  extra  for  each  additional  horse  up  to  6. 

(d)  Is.  per  day  extra  for  each  additional  ton  or  part  thereof  up  to  4 tons. 

(e)  3s.  per  week  extra  for  each  additional  ton  or  part  thereof. 

(/)  2s.  Oid.  per  day  plus  i of  weekly  rate. 

(<7)  6d.  per  day  extra  for  each  additional  horse. 

{//)  Classes  and  wages  as  Retail  Store  above. 

(i)  on  the  late  night. 

O’)  On  one  day,  not  necessarily  Sat. 

(k)  Range  of  hours  : — Four  days,  7 a.m.  to  6.30  p.m.,  one  day,  7 a.m.  to  9 p.m.,  with  a daily  break  for  dinner  of  1 hour 
(or  3 hour  by  7 days’  notice  from  the  employer)  between  noon  and  2 p.m.,  and  on  the  late  night  1 hour  for  tea 
between  5 and  7 p.m. ; one  day,  7 a.m.  to  1 p.m. ; or  for  a carter  not  required  to  work  the  late  night,  at  the 
employer’s  option  as  (o).  Other  conditions  : — The  short  day  to  be  chosen  by  employer,  and  may  not  be  atlered 
without  14  days’  notice:  employment  of  weekly  hands  terminable,  subject  to  a week’s  notice,  on  pay-day,, 
which  may  not  be  altered  without  14  days’  notice. 

(0  Or  5,  or  6,  equal  shifts ; time  of  starting  to  be  fixed  as  agreed  upon ; one  hour  daily  for  meal  except  on  short  day. 

Short  day  may  be  chosen  by  the  employer,  and  not  altered  without  7 days’  notice.  Employment  terminable, 
subiect  to  a day’s  notice,  on  pay-day,  which  may  not  be  altered  w’ithout  14  days’  notice. 

(?n)  Alternative  systems. 

in)  Range  of  hours: — Five  days,  6 a.m.  to  6 15  p.m.,  with  one  hour  for  meal;  one  daj%  6 a.m.  to  1 p.m.  Choice  of 
short  day.  termination  of  emoloyment,  pay-day  : — as  (()• 

(o)  Range  of  hours  : — As  («)  and  break  for  dinner  (w  hich  may  be  | hour  by  7 days’  notice  from  employer)  to  be  between 

noon  and  2 p.m. ; 1 hour  for  breakfast  if  starting  time  is  earlier  than  7 a.m.  Other  conditions  As  (t). 

(p)  First  2 hours  in  anv  week  (except  on  short  day) : — Driver  of  1 horse  Is.  9Jd.  per  hour;  Motor-waggon  driver,  capacity 

up  to  1 ton.  Is.  9 Jd.  per  hour,  with  Id.  extra  per  hour  for  each  additional  horse  or  ton  or  part  thereof  capacity, 
respectively.  After  such  2 hours  and  on  short  day : — First  2 hours  on  any  day — driver  of  1 horse  or  motor-waggon 
driver,  capacity  up  to  1 ton,  2s.  l^d.  per  hour,  and  3d.  per  hour  extra  for  each  additional  horse  or  ton  or  part 
thereof  capacity  respectively. 

((?)  Driver  1 horse,  2s.  7)^6.  per  hour  ; 2 or  more  horses,  2s.  10 Jd-  per  hour, 

<r)  First  2 hours  on  any  dav — driver  1 horse.  2s.  IJ-d.  2 horse  2s.  4J^d.,  per  hour : thereafter,  3d.  per  hour  more  in  each  case, 
(s)  Sundays  (w'ork  done  with  a vehicle  or  wmrk  other  than  stable  w’ork),  double  overtime  rates.  Holidays  (other  than 
stable  work): — Weekly  h.ands,  overtime  rates  in  addition  to  weekly  wage;  casual  hands,  double  overtime 
r.itcs.  No  deductions  for  holidays  to  be  made  from  weekly  employee’s  wages.  Stable  work  to  be  done  iu  turns 
at  times  agreed  upon.  , „ , 

(f)  No  special  rates.  Driver  working  6 shifts  per  week  to  have  1,  working  5 shifts  to  have  2,  full  days  off  each  week. 

For  w’ork  on  dav  off,  3s.  6Jd.  per  hour. 

(n)  Sunday  and  liolidav  wmrk  : — as  (,<t).  Stable  work  if  not  done  within  ordinary  working  hours,  2s.  <Jd.  per  hour. 

(r)  Where  an  employee  is  unable  to  reach  his  home  or  travelling,  actual  expenses  up  to  8s.  per  night,  with  a minimum  of 
5s.  pe»-  night. 

Or)  Siffi,  page  1002.  , ^ ^ ^ 

ix)  Driver  of  6 or  more  ho’^ses  travelling  outside  a radius  of  10  miles  from  place  of  employment  may  be  employed  at  the 
minimum  wage  of  105s.  6d.  per  week  inclusive  of  travelling  allowance,  and  shall  be  exempt  from  the  conditions 
summarised  herein. 


4. 

i 
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TRANSPORT  (Land) — continued. 


Minimum  Waob 

llROBLAja  Time 

.Spkciai.  Rates 

Occupation 

Hours  per  Day 

i 

1 ^ 

i 

OVERTIMB  FACT0R.«  i 

IT  mrs 

Factor 

Sun- 

days 

« w 

Per 

Per 

Per 

! ^ w 

for  2nd 

lU'tnuar  jjaye 

PS  -3 

Hour 

Day 

Week 

Mon. 

and  3r<l 

UJ.  to 

After 

w ^ ^ 

to 

K,i 

Safe. 

\V  EEK 

°i 

and 

Holi- 

^  « o 

c 

• . d. 

s.  d. 

s.  d. 

L 

hours 

luMirs 

1 

days 

Carters,  Motor-waggon  Drivers. 

1 

&c. 

1 

Cumberland. 

Bricks  and  pottery — 

' 

Brick  section — 

Casual  hand  (j)  

Driver,  1 horse  

85' ”o 

1 

(6) 

ic) 

(t) 

1 

(0) 

,,  2 

90  0 

1-  10 

6i 

564 

„ 3 „ 

94  0 

1 

„ 4 „ (a)  ... 

98  0 

J 

Pottery  section — 

Casual  hand  (j)  

... 

Driver,  1 horse  

88  0 

(«) 

(7) 

ig) 

(i) 

(0) 

„ 2 „ 

93  0 

r 

5 

51i 

„ 3 „ 

98  0 

1 

4 .,  (d) 

103  0 

J 

Motor-waggon  driver — 

Capacity  up  to  25  cwt.  ... 
„ „ 40  „ ... 

„ „ 60  „ ... 

92  0 
97  0 
102  0 

r ^ 

5 

50 

(/) 

ih) 

(h) 

(i) 

„ over  60  ,, 

Butchers,  Wholesale- 

107  0 

J 

Casual,  driving  1 horse  (k)  ... 

... 

19  2 

10 

10 

1 

Driver,  1 horse  

„ 2 „ 

Motor  waggon— ;■ 

Driver,  capacity  to  1 ton 

95  "O 
101  0 

1 

i 

[(0 

(m) 

(to) 

(n) 

(p) 

101  0 

[(0 

(0 

(0 

53  1 

r "• 
1 

,,  over  1 ton... 

108  6 

r - 

J 

Extra  hand — 

1 

1 

Capacity  to  1 ton 

98  6 

1 

J 

i 

,,  over  1 ton  ... 

103  6 

(a)  And  4s.  extra  per  week  for  each  additional  horse. 


(6)  Range  of  hours  : — Summer,  Mon.-Fri.,  5 30  a.m.  to  6 30  p.m.;  Sat.,  o 30  a.m.  to  1 30  p.m.  Winter,  starting  time 
i hour  later.  Meals,  Mon.-Fri.,  1 hour  for  dinner;  if  starting  time  is  before  7 a.m.,  1 hour  for  breakfast. 
Starting  and  finishing  times  to  be  fixed  and  not  altered  without  7 days’  notice.  The  working  week  ends  on 
Friday.  Employment  of  weekly  hands  is  terminable  without  notice,  and  payment  is  to  be  made  at  w'eekiy 
rates  for  days  actually  worked,  subject  to  the  following  additions  or  deductions  : — If  the  employee  leaves  of 
his  own  accord  or  loses  time  by  his  own  default.  Is.  per  dav  for  each  day  of  the  week  not  worked  to  be  deducted  ; 
if  he  is  put  off  for  any  cause  other  than  wet  weather  during  any  week  except  a week  in  which  a holiday  falls, 
is.  per  day  actually  worked  to  be  added;  if  put  off  because  of  wet  weather,  6d.  per  day  actually  worked  to  be 
added ; if  put  off  during  any  w-eek  wherein  a holiday  falls,  6d.  per  day  actuatly  worked  to  be  added,  and  payment 
to  be  made  for  the  holiday ; and  other  provisions. 

(?)  Driver  of  1 horse.  Is.  lOd.  per  hour;  3d.  per  hour  extra  for  each  additional  horse. 

(d)  And  5s.  extra  per  week  for  each  additional  horse.  * 

(?)  Range  of  hours  : — Mon.-Fri.,  6 a.m.  to  5 45  p.m. ; Sat.,  6 a.m.  to  noon.  Meals  and  hour-fixing  as  (6). 

(/)  Prescribed  hours  : — Mon.-Fri.,  7 a.m.  till  5 p.m.;  Sat.,  7 a.m.  till  nooiii  Meals  and  hour-fixing  as  (fc), 

(g)  Driver  of  1 horse,  2s.  lid.  per  hour ; 3d.  per  hour  extra  for  each  additional  horse. 

(A)  Carrying  capacity  up  to  25  cwt.,  2s.  3d.  per  hour;  3d.  per  hour  for  each  additional  ton  capacity  or  part  thereof, 
up  to  maximum  of  2s.  9d.  per  hour. 

(t)  Casual  hands,  double  overtime  rates.  Weekly  hands,  for  other  than  stable  work  : — On  Sunday,  Christmas  Day, 
and  Good  Friday,  double  overtime  rates;  other  holidays,  overtime  rates.  Stable  attendance  (3  times  daily 
between  6 a.m.  and  4 30  p.m.),  to  be  done  in  turns  by  weekly  hands  without  extra  pay ; not  more  than  30  horses 
to  one  hand,  and  one  hand  extra  for  each  further  25  or  fraction.  No  deduction  for  holidays  to  be  made  from 
the  wages  of  weekly  hands. 

(i)  Rate  per  day,  Is.  3d.  per  day  in  addition  to  i of  weekly  wage. 

{k)  Is.  per  week  extra  for  each  additional  horse  (except  if  used  on  one  load  only  on  any  day). 

(1)  For  weekly  hands— Either  53  hours  limited  to  llj  hours  on  2 days  between  5 30  a.m.  and  6 30  p.m.,  9^^  liours  on 
3 days  between  5 30  a.m.  and  6 p.m.  and  5^  hours  on  1 day  between  5 30  a.m.  and  noon;  or  52  hours 
limited  to  11^  hours  on  2 days  between  5 a.m.  and  6-30  p.m.,  9 J hours  on  3 days  between  5 a.m.  and  6 p.m., 
and  5J^  hours  on  1 day  between  5 a.m.  and  noon.  Range  of  hours  for  casual  hands— as  for  weekly  hands. 
Meals  ; — 1 break  of  ^ hour  between  noon  and  2 p.m.,  except  on  the  short  day;  if  starting  time  is  before  7 a.m  , 
1 break  of  4 hour  between  7 and  9 a.m.  Employment  terminable  without  notice  at  the  end  of  pay  day. 
Pay-day  not  alterable  without  14  days’  notice. 

(»i)  2s.  6Jd.  per  hour;  before  5 a.m.,  3s.  3H-  per  hour. 

(rt)  Sundays,  4s.  7}d.  per  hour;  holidays,  3s.  9Jd-  per  hour;  in  addition  to  ordinary  wages.  No  deduction  to  be  made  for 
holidays  from  wages  of  weekly  hands. 

(o)  Driver  providing  stabling — 2s.  6d.  e.xtra  per  week  per  horse  stabled. 

(p)  2s.  6d.  extra  for  washing  outside  of  vehicle  (not  permissible  on  Sundays  or  holidays),  unless  allow'ed  to  leave  as  scon 

as  such  work  is  finished.  2s.  fid.  per  week  extra  for  assistins  to  unload  trucks,  except  “ special  trucks,”  and 
then  2s.  fid.  for  each  “special  truck”  in  excess  of  on?  shall  be  divided  amongst  the  men. 
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TRANSPORT  (Land) — continued. 


Minimum  Wage 

Regular  'riMB 

Special  Rates  | 

1 

1 

Hours  ner  Day 

■0 

Overtime  Factors 

1 |i 

OCCTTPATIOH 

Hours 

I-'at-ior 

Sun- 

days 

and 

Holi- 

Per 

Per 

Per 

for  2nd 

xieguiar  jjaj  s 

n 

Houk 

Day 

Week 

Mon. 

to 

Sat. 

per 

Week 

and  3rd 
Shi.ts 

Up  to 
2 

After! 

s.  d. 

s.  d. 

s. 

d. 

Iri. 

hi 

hours 

hours  j 

days 

0 ^ 

Carters,  Motor  Waggon  Drivers, 

1 

&c. — continued. 

C umberland — continued. 

General  Carters — 

Casual,  driving  1 horse  (a)  ... 

15  11 

'I  (e) 

(«) 

(«) 

(e) 

Brakesman,  extra  hand  (b)  ... 

, 

1 

L ... 

551 

1 

1 

Driver,  1 horse  

90 

"6 

r 

j 

1 

1 

(g) 

(g) 

(A) 

(i) 

„ 2 horses  (c) 

95 

6 

1 

Driver,  1 or  2 horse,  chiefly 
collecting  “ butchers’ 
bones  ” (d)  

(/) 

f 

1 

1 

... 

102 

6 

6 

56 

1 

General  Motor  Waggon  Driversp 

Casual,  capacity  up  to  1 ton.. 

16  2 

, 

) 

,,  over  1 up  to  2 tons... 

,,  ,,  over  2 tons 

17  2 

18  2 

[ 0. 

1 K 

5U 

(0 

(m) 

(m) 

(n) 

(0) 

Brakesman,  extra  hand  (j)  ... 
Driver,  capacity  up  to  1 ton.. 

90’ 

"0 

! 5 

1 

! 

„ over  1 up  to  2 tons  (k) 

95 

0 

j 

Motor  Bus  Drivers 

98 

0 

'1 

V ... 

Conductor,  Male  

85 

0 

54 

U 

u 

,,  Female  

45 

0 

1 

Motor  Car  Drivers 
Newspaper  Carters — 

85 

0 

60 

U 

li 

Casual,  driving  1 horse  (a)  ... 
Brakesman,  extra  hand  (b)  ... 

16  9 

9 

9 

... 

)(7) 

(r) 

(r) 

(s) 

(i) 

Driver,  1 horse 

94' 

"e 

54 

C’ 

•••  , 

2 „ (p) 

99 

6 

/ - 

Laundry  carters — 

Casual  (t)  

Weekly  (y)  

i(v) 

(w) 

(w) 

88' 

"0 

6 

56 

(u) 

H 1 

n 1 

(*) 

I 

(а)  Is.  per  day  extra  for  each  additional  horse.  (c)  8d.  per  day  extra  for  each  additional  horse.  t 

(б)  Wages  and  conditions  as  employee  driving  1 horse.  (d)  4s.  per  week  extra  for  each  additional  horse. 

le)  1st  October  to  31st  March  Mon. -Fri.,  9 hrs.  55  min.  daily  between  7 a.m.  and  6.30  p.m. ; Sat.,  5 hrs.  55  min. 

between  7 a.m.  and  1 p.m.  1st  April  to  30th  September ; — 10  min.  less  time  daily,  1 hour  less  weekly, 
finishing  time  J hour  earlier  Mon. -Fri. : provided  that  in  “ light  carrying  ” 55  hours  may  be  worked  weekly,  i 
limited  to — Mon.-Fri.,  9f  hours  daily  between  7 a.m.  and  7 p.m.,  and  Sat.,  6}  hours  between  7 a.m.  and  i 

1.30  p.m.  Starting  and  finishing  times  to  be  fixed  by  employer,  and  may  not  be  varied  without  7 days’ 

notice.  Meals : — Mon.-Fri.,  1 hour  daily.  Employment  of  weekly  hands  terminable  without  notice.  ' 
Payments  for  part  of  a week  : — If  put  off,  casual  rates  for  days  worked,  also  a day’s  pay  at  weekly  rates  for  i 
any  holiday  falling  in  such  week;  if  he  leaves,  or  loses  time,  by  his  own  determination,  weekly  rates  for  the  < 

days  actually  worked  less  the  difference  between  casual  and  weekly  rates  for  the  remaining  days  of  the  week.  | 

Pay-day  not  to  be  altered  oftener  than  once  in  3 months.  | 

(/)  Mon.-Fri.,  7 a.m.  to  7 p.m. ; Sat.,  7 a.m.  to  2.30  p.m.  Fixing  of  starting  and  fiifishing  times,  meals,  termination  of  < 

employment,  payments  for  part  of  a week,  and  pay-day  as  (<?).  j 

(g)  For  driver  of  1' horse  (or  brakesman  or  extra  hand)  2s.  l|d.,  of  2 or  3 horses  2s.  4|d.,  of  4 or  more  horses  2s.  7Jd.  « 

per  hour;  if  continuing  after  8 p.m.  Mon.-Fri.,  or  after  3 p.m.  Sat.,  7d.  per  hour  extra  in  each  class.  j 

(/j)  For  other  than  stable  work ; — On  Sundays,  Christmas  Day,  and  Good  Friday,  at  double  overtime  rates,  on  other 
holidays,  at  overtime  rates,  in  addition  to  weekly  wage.  Stable  attendance  (3  times  daily  between  7 a.m.  and 

4.30  p.m.)  to  be  done  in  turns  by  weekly  hands  without  extra  pay;  not  more  than  30  horse;s  to  one  hand,  and 
one  hand  extra  for  each  further  25  or'fraction.  No  deduction  for  holidays  to  be  made  from  the  wages  of 
weekly  hands. 

(i)  Driver  providing  stabling — 3s.  6d.  extra  per  week  per  horse  stabled.  If  engaged  travelling,  or  on  work  such  tliat 
he  cannot  return  home  at  night,  ^ time  travelling  by  train,  boat,  or  other  conveyance  after  working  hours  to 
be  paid  for,  and  also  6s.  per  day  expenses,  except  when  travelling  by  boat  and  the  ticket  includes  meals  and 
bed,  and  except  in  camping-out  jobs  lasting  14  days  or  more,  and  in  this  case  16s.  per  week  expenses. 

O')  Wages  and  conditions  as  driver,  capacity  up  to  1 ton. 

(A-)  4s.  e.xtra  per  week  for  each  ton  in  excess  of  2 tons. 

' (1)  Range  of  hours: — Mon.-Fri.,  7 a.m.  to  6.15  p.m.;  Sat.,  7 a.m.  to  1 p.m.  Starting  and  ceasing  times  to  be  fixed. 

and  not  altered  without  several  days’  notice.  Termination  of  employment,  payments  for  part  of  a week,  and 
pay-day  as  («). 

(rw)  For  driver,  capacity  to  1 ton,  2s.  lid.;  from  1 to  2 tons,  2s.  4^d.,  over  2 tons,  2s.  74d.  per  hour.  If  continuing 
after  8 p.m.  Mon.-Fri..  or  after  3 p.m.  Sat.,  6d.  per  hour  extra  in  each  class. 

(«)  For  weekly  hands  : — On  Sundays  (if  work  done  with  vehicle),  Christmas  Day,  and  Good  Friday,  at  overtime  rates, 
other  holidays  at  double  overtime  rates,  in  addition  to  weekly  wage.  For  casual  hands  : — On  Sundays  (if 
work  done  with  vehicle)  and  holidays,  double  overtime  rates. 

(o)  Travelling  "allowances — as  (f),  omitting  the  exception  “in  camping-out  jobs  lasting  14  days  or  more  . . . 16s. 

per  week  expenses.” 

(p)  And  3s.  per  week  extra  for  each  additional  horse. 

(q)  j\fon.-Sat.,  one  break  for  meals  daily.  Pay-day  not  to  be  altered  oftener  than  once  in  3 months. 

(r)  Driver,  1 horse,  2s.  Ifd.  per  hour;  with  7d.  per  hour  extra  for  each  additional  horse. 

(s)  On  Sunday  (work  with  vehicle),  2s.  8d.  per  hour;  minimum  payment,  10s.  On  holidays: — Weekly  hands,  at 

overtime  rates  in  addition  to  weekly  wage ; casual  hands,  at  double  overtime  rates.  On  Sundays  or  holiday* 
no  stable  work  to  be  done  by  a driver  other  than  attendance  to  horses  driven  by  him  on  such  day.  Na 
deduction  to  be  made  for  holidays  from  w’ages  of  weekly  hands. 

(t)  f weekly  rates  plus  Is.  3d.  per  day. 

(«)  Hours: — Sept.-May,  7 a.m.  to  7 p.m.  on  five  days;  June-Aughist,  7 a.m.  to  6-30  p.m.  on  five  days,  with  1 hour 

meal  break,  and  7 a.m.  to  1 p.m.  on  short  day.  In  week  in  which  holidays  fall  no  short  day. 

v)  June-August,  9J,  5}.  and  52. 

(tr)  After  8 p.m.  on  five  days  and  2 p.m.  on  short  da>’s,  6d.  per  hour  extra. 

(a:)  ChrLstmas  Day,  Good  Friday,  and  Sunday,  double  overtime  rates;  other  holidays,  ordinary  overtime  rates.  Stable 
work  on  Sundays  and  holidays,  morning  and  afternoon,  2s.  for  attendance  on  up  to  2 horses,  and  6d.  extrafor 
each  additional  horse.  No  deductions  for  holidays  to  be  made  from  wa^es  of  weekly  hands. 

(if)  5s.  per  week  for  each  additional  horse. 
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TRANSPOKT  (Land) — continued. 


iflNIMUM  WAOB 

Rbgvlar  Time 

SPISCIAT,  RATfW 

Hours  per  Day 

tn 

Otrrtimb  Factors 

3 2 

Occupation 

Hours 

1’  aot  Of 

Sfin- 

days 

and 

Holi- 

"3 a 

Per 

Per 

Per 

for  2n  1 

IlaUR 

Dat 

Wbek 

Mon.. 
,t0  .,1 

Fri. 

Sat. 

per 

Week 

o| 

and  •.■(1 
Shifts 

Up  to 

Alter 

2 

d ^ 
4, « 0 
ja  zz 

■- 

s.  d. 

8.  d. 

s. 

d. 

hours 

hours 

days 

0 ^ 

barters,  Motor-waggon  Drivers, 

&c. — continued. 

Cumberland — continued, 
Eletail  Store — 

. 

1 

Carters,  Grocery — 

. 1 

Brakesman,  extra  hand  (&) 
Casual,  driving  1 hor.se,  (a) 

'1 

15“'7 

9i 

1(d) 

1 

Driver,  1 horse 

90* 

*6 

531 

f... 

1 

„ 2 (c)  1 ... 

95 

6 

/ 

J 

1 

Carters,  Piano  Removal — 

1 

Brakesman,  extra  hand  (6) 

1 

ie) 

1 

ig) 

ig) 

ih) 

ki) 

Casual,  driving  1 horse  (a) 

15*11 

521 

i 

Driver,  1 horse  

92* 

*6 

1 

1 

„ 2 „ (c) 

97 

6 

J 

j 

Carters,  Other — 

1 ■ ■ 

. d,: 

Brakesman,  extra  hand  (b) 
Casual,  driving  1 horse  (a) 

15*"7 

\if) 

r 

if) 

if) 

54 

(/) 

1 

Driver,  1 horse  

90*' 

*6 

V 

„ 2 „ (c) 

Motor  Waggon  Drivers — 

95 

6 

j ; 

Brakesman,  extra  hand  (j) 
Casual  driver — 

1 

Capacity  up  to  1 ton  ... 

16  2 1 

,,  over  1 up  to  2 
tons 

,,  over  2 tons  ... 

17  2 

18:  2 

r 

i 5 

51i 

(0 

im) 

im) 

(n) 

(0) 

Driver — 

1 

Capacity  up  to  1 ton  ... 

90 

0 

1 

,,  over  1 up  to  2 

1 

i 

tons  (k) 

95 

0 

,) 

(a)  Is.  per  day  extra  for  each  additional  horse. 

(b)  Wages  and  conditions  as  for  driver,  1 horse.  ^ 

(c)  8d  per  day  extra  for  each  additional  horse. 

(4)  Range  of  hours: — Mon.-Thurs.,  7 a.m.  to  6 30  p.in. ; l-'ri.,  7 a.m.  to  8 30  p.m.;  Sat.,  7 a.m.  to  I p.in.  Employer 
may  select  7,  or  7 30,  or  8 a.m.  as  starting  time.  Meals  : — One  break  for  dinner  on  all  days  but  Saturday,  and 
one  break  for  tea  on  Friday.  Employment  of  weekly  hands  terminable  by  one  week’s  notice. 

(<►)  Range  of  hours  ; — Mon.-Fri.,  7 30  a.m.  to  6 15  p.m.,  with  a break  of  one  hour  daily  for  dinner;  Sat.,  7 30  a.m.  to 

I p.m. 

</)  Range  of  hours : — Mon.-Fri.,  7 30  a.m.  to  6 30  p.n..,  with  a breax  of  1 hour  daily  for  dinner ; Sat.,  7 a.m.  to  1 p.m. ; 

or,  if  the  employer  desires  an  earlier  starting  time,  he  may  (i)  apply  for  a variation  of  the  starting  time  to 
7 a.m.,  or  (ii)  fix  any  hours  within  the  range — Mon.-Fri.,  6 a.m.  to  6 p.m.,  with  a break  of  1 hour  daily  for 
dinner;  Sat.,  6 a.m.  to  1 p.m.,  provided  that  regular  tine  is  limited  to  of  hours  daily  Mon.-Fri.,  and  to 
5f  hours  on  Sat.,  making  54  hours  per  week;  or  retail  employers  of  store-cari'ers  may  employ  any  of  such  for 

II  hours  daily,  Mon.-Fri.,  up  to  7 30  p.m.,  making  55  hours  per  week.  On  entering  the  yard  or  depot  in  the 
evening  a driver  may  attend  to  his  horses  and  finish  his  stable  work  forthwith,  and  if  required  to  do  any  other 
work  after  5 p.m.  he  shall  bp  paid  overtime.  Meals. — If  starting  time  is  before  7 a.m.,  one  hour  daily  for 
breakfast.  Employer  to  fix  starting  and  finishing  times  within  the  ])rescribed  limits  and  not  to  alter  them  without 
7 days’  notice.  Employment  terminable  without  notice,  provided  that  (i)  if  an  employee  is  put  off,  he  shall  be 
paid' at  casual  rates  for  actual  days  worked  during  the  week,  and  at  weekly  rates  for  any  holiday  which  falls 
in  the  week:  (ii)  if  he  leaves,  or  loses  time  by  his  own  determination,  he  shall  be  paid  at  weekly  rates  for  actual 
days  worked  less  the  difference  between  casual  and  weekly  rates  for  the  other  days  of  the  week ; the  working 
week  to  end  on  pay-day,  v.hich  may  not  be  altered  oftener  than  once  in  3 months. 

(<7)  Driver  of  1 horse,  2s.  l]d.,  2 or  3 horses  2s.  4Jd.,  4 or  more  horses  2s.  7^d.  per  hour;  after  8 p.m.,  Mon.-Fri.‘ 
continuing  up  to  any  time  before  starting  time  ne.xt  day,  or  after  3 p.m.  Sat.,  6d.  per  hour  extra  in  each  case. 

(//)  Other  than  stable  work  : — On  Sundays,  Christmas  Day,  and  Hood  Friday,  at  double  overfime  rates,  on  other 
holidays,  at  overtime  rates  if  weekly  hands,  at  double  overtime  rates  if  casual  hands,  in  addition  to  ordinary 
wages.  No  deduction  for  holidays  to  be  made  from  the  wages  of  weekly  hands.  Sunday  and  holiday  stable 
work  to  be  done  by  weekly  hands  in  turn  without  extra  pay;  to  be  done  twice  daily  in  the  grocery  trade,  and 
three  times  daily  in  other  trades;  not  more  than  30  horses  to  one  hand,  and  one  hand  extra  for  each  further  25 
or  fraction.  Work  on  Union  Picnic  Day: — Drivers  of  1 horse,  Is.  10|d.,  drivers  of  2 or  3 horses,  2s.  l|d.; 
drivers  of  4 or  more  horses,  2s.  4Jd. 

(i)  Employee  engaged  travelling,  or  on  work  such  that  he  cannot  return  home,  at  night,  to  be  paid  half  travelling  time 
outside  working  hours  if  required  to  travel  by  train,  boat,  or  other  conveyance,  and  5s.  per  day  expenses  unless 
the  boat  ticket  includes  meals  and  bed.  Driver  providing  stabling  to  be  paid  3s.  6d.  extra  per  week  per  horse 
stabled. 

(i)  Same  wages  and  conditions  as  driver,  capacity  up  to  1 ton,  when  carting  or  delivering  furniture. 

(fr)  4s.  per  week  extra  for  each  additional  ton. 

(0  Pange  of  hours  : — Mon.-Fri.,  7 30  a.m.  to  6 15  p.m.,  with  a break  of  1 hour  daily  for  dinner : Sat.,  7 30  a.m.  to  I p.m. 
Fixing  starting  and  finishing  times,  termination  of  employment,  and  pay-day  as  (f). 

(w)  Driver  of  vehicle — Capacity  to  1 ton,  2s.  IJd.,  over  1 up  to  2 tons  2s.  4Jd.,  over  2 tons  2s.  7}d.  per  hour;  after 


8 p.m.,  dm.,  as  (7). 

(a)  On  Sundays  (if  work  done  with  a vehicle),  Christmas  Day,  and  Good  Friday,  at  double  overtime  rates;  on  other 
holidavs  except  Union  Picnic  Day,  at  overtime  rates  if  weekly  hands,  at  double  overtime  rates  if  casual  hands, 
in  addition  to  ordinary  wages;  r>n  Union  Pie  nc  Dav  for  both  weeklv  and  casual  hands.  Is.  10.Jd.,  2s.  Hd.,  and 
2s.  4Jd.  for  motor  vehicles  of  carrying  capacity  up  to  1 ton,  from  1 to  2 tons  and  over  2 tons  respectively.  No 
deduction  for  holidays  to  be  made  from  the  wages  of  weekly  hands. 

(0)  Employee  engaged  travelling,  or  on  work  such  that  he  cannot  return  home  at  night,  to  be  paid  half  travelling  time 
outside  working  hours  if  required  to  travel  by  train,  boat,  or  other  conveyance,  and  6s.  per  day  expqnses  unless 
the  boat  ticket  includes  meals  and  bed. 
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MiKinnx  Wagk 

llnouLAR  Time 

Spbcial  Rates 

Hours  per  Day 

1 

01 

si 

OVBP.TIHK  FACTOM 

1 1 

OCCUTAIIOa 

Hours 

Week 

Factor 

Sun- 

days 

and 

Per 

Per 

Per 

for  2aii 

iw'gmar  iiay> 

rt-og 

Hour 

Day 

Wbek 

Mon. 

to 

Sat. 

acktl  ;lrd 
Shifts 

Up  to 

After 

h c > 

s.  d. 

s.  d. 

s. 

d.- 

Ffi. 

honrs 

honrs 

Holi- 

days 

o < 

barters,  iuoior- waggon  Drivers, 

&c. — continued. 

i 

Cumberland — continued. 

Sanitary  (nightsoil)— 

i 

Casual  hand  (a)  

Depot  Hands 

Driver,  1 horse  (6)  

Extra  hand 

92" 

94 

’o 

6 

1(c) 

(c) 

4i/0 

48 

(d) 

ir) 

n 

u 

.e) 

(») 

94 

6 

J 

Timber — 

Carters — 

Casual,  1 horse  (/) 

Weekly,  1 horse 

• •• 

16  4 

1 

... 

92" 

*0 

(0 

'J) 

ij) 

ik) 

2 

... 

97 

0 

r - 

53 

... 

• •9 

,,  3 ,,  ...  ... 

100 

6 

„ 4 „ 

Motor-waggon  drivers — 
Casual,  capacity  up  to  25 
cwt.  (fif) 

104 

0 

J 

• •• 

16  10 

I 

Weekly — 

ii) 

:j) 

ij) 

ik) 

Capacity  up  to  25  cwt.... 
Capacity  over  25  up  to 

••• 

... 

94 

0 

6 

51 

... 

...  ' 

40  cwt.  {h)  

... 

99 

0 

J 

Tipcarters — 

Casual  (1)  

Garbage  and  refuse — 

... 

•• 

Driver,  1 horse  

... 

92 

0 

(0) 

ip) 

ip) 

\iq) 

„ 2 „ (wi) 

97 

0 

► 10 

6i 

56J 

\ ... 

... 

Other  work  (/<) — 

i 

Driver,  1 horse  

... 

89 

6 

1 

1 

2 ,,  (m) 

1 94 

6 

J 

i 

i 

(a)  Per  day  or  part  thereof,  2s.,  in  addition  to  J or  i of  the  weekly  M'age,  according  as  the  6-day  or  5-day  week  is  worked. 
(5)  2 horse,  99s.  6J.,  for  each  additional  over  2,  Is.  per  day  extra.  i 

(c)  According  as  the  6-day  or  5-day  week  is  worked. 

(d)  Range  of  hours  : — 5 a.m.  (except  where  the  eustom  has  been  to  begin  at  4 a.m.)  to  5 p.m. ; meal  times  not  to  exceed 

one  hour  per  day.  Employer  to  fix  starting  times  and  may  not  alter  them  without  7 days’  notice.  Employment 
of  a weekly  hand  terminable  by  agreement  on  pay-day,  or  a week’s  notice  may  be  agreed  upon.  Pay-day  to  , 
be  Friday.  Depot  hands  48  hours.  7‘bO  to  5 Mon-Fri.,  7.30  to  12  Saturday.  I 

(e)  Sunday  work  : — With  vehicles,  at  double  rates;  other  work,  at  1^  rates.  Holiday  work  : — 2 houis’  work,  i day’s 

pay ; over  2 and  less  than  4 hours’  work,  J day’s  pay ; 4 hours  and  over,  1 day’s  pay  in  addition  to  ordinary  ' 
wages.  Holidays  not  worked  to  be  paid  for  at  ordinary  rates.  | 

(/)  Is.  per  day  extra  for  each  additional  horse.  4 

(jf)  9d.  per  day  extra  for  each  additional  ton  or  fraction.  9 

(h)  3s.  extra  per  ton  for  each  additional  ton  or  fraction  in  excess  of  40  cwt.  J 

(i)  Range  of  hours  : — Mon.-Fri.,  6‘45  a.m.  to  6 p.m.,  with,  for  horse-drivers,  a break  of  1 hour  (or  | hour,  if  such  is  the 

rule  for  other  employees)  for  dinner;  Sat.,  6'45  a.m.  to  1 p.m.  No  work  other  than  horse  attendance  to  be  |j 
performed  by  horse-drivers  after  5 p.m.  Mon.-Fri.,  and  noon  Sat.  (or  i hour  earlier  in  both  cases  if  J hour  only  ' 
is  allowed  for  dinner).  Starting  and  finishing  time  to  be  fixed  by  the  employer,  and  n\ay  not  be  altered  without 

1 month’s  notice.  Employment  terminable  without  notice,  provided  that  (i)  if  employ'ee  is  put  off  he  shall 
be  paid  at  casual  rates  for  days  actually  worked  during  the  week  and  at  weekly  rates  for  any  holiday  falling 
within  the  week:  (ii)  if  he  leaves,  or  loses  time,  by  his  own  determination,  at  weekly  rates  for  days  actually 
worked  less  the  difference  between  casual  and  weekly  rates  for  the  remaining  days  of  the  w'eek ; the  working 
week  to  end  on  pay-day,  which  may  not  be  altered  without  1 month’s  notice. 

(;■)  Driver — 1 horse  2s.  2A-d.,  2 horses  2s.  5M.,  3 or  more  horses  2s.  8 Jd.,  per  hour ; motor-waggon  driver— capacity  up  to  ■ 
25  cwt.  2s.  5id.,  over  25  up  to  40  cwt.  2s.  8^d.,  over  40  cwt.  2s.  lljd.  per  hour;  after  8 p.m.  Mon.-Fri.,  and 
after  3 p.m.  Sat.,  6d.  per  hour  more  in  all  cases. 

(k)  Other  than  stable  work: — On  Sunday,  at  double  overtime  rates;  on  holiday*’,  weekly  hands  at  overtime  rates,  in 

addition  to  weekly  wage;  casual  hands  at  double  overtime  rates.  No  deduction  for  holidays  to  be  made  from 
wages  of  weekly  hands.  Stable  work  on  Sundays  and  holidays  (3  times  of  attendance  between  6 a.m.  and 
4.30  p.m.)  : — Up  to  6 horses,  4s.;  7 to  13,  5s.;  14  to  25,  8s.  6d.;  26  to  30,  10s.;  31  to  35,  12s.  6d.;  36  to  50, 

2 men  at  8s.  6d.  each ; 51  to  75,  Is.  6d.  extra  divided  between  the  2 men  for  each  5 horses  or  portion  in  excess- 
of  50 ; over  75  horses,  3 men  at  8s.  6d.  each. 

(l)  i of  weekly  wage  plus  Is.  2d.  per  day. 

(m)  8d.  per  day  extra  for  each  additional  hor.so. 

(n)  If  required  to  do  garbage  or  refuse  work,  at  8d.  per  day  extra  while  so  engaged.  ! 

(o)  Range  of  hours  : — Mon.-Fri.,  0-45  a.m.  to  6 p.m.,  with  a break  of  2 hour  for  dinner;  Sat.,  6-45  a.m.  to  1-30  p.m. 

Times  of  starting  to  be  fixed  by  employer,  and  nT-  altered  without  7 days’  notice.  Employment  of  a weekly 
hand  terminable  without  notice,  provided  that  (''  if  put  off  he  shall  be  paid  at  casual  rates  for  day.-  actually 
worked  during  the  w'eek,  except  when  put  off  before  noon  owing  to  wet  weather,  and  then  ^ day’s  pay  at 
casual  rates  for  such  occasions ; (ii)  if  he  leaves,  or  loses  time,  by  his  owm  determination,  at  weekly  rates  for 
days  actually  worked  less  any  extra  expense  in  casual  rates  thereby  incurred  in  such  week  by  the  employer; 
(iii)  nothing  in  these  provisions  shall  he  taken  to  interfere  with  the  employee’s  right  tf-  payment  at  ^ of  weekly 
W'age  for  any  holiday  falling  during  the  week.  Pay-day  not  to  be  altered  without  7 days’  notice. 

(p)  Driver — 1 horse,  2s.  2Jd.  per  hour  (minimum  6d.);  2 horses,  2s.  5Jd.  per  hour  (minimum  6d.);  3 or  more  horses, 

2s.  8fd.  per  hour  (minimum  8d.). 

(g)  Other  than  stable  work  : — Weekly  hands — Sunday,  Christmas  Day,  and  Good  Friday,  at  double  ordinary  rate#,  i 
minimum  5s. ; other  holidays  at  Is.  9d.  per  hour ; in  addition  to  weekly  w'ages  : casual  hands— d.ouble  the  ! 
foregoing  rates.  Stable  work  on  Sundays  and  holidays  (3  times  between  6 a.m.  and  4*30  p.m.)  to  be  done  In 
turn  by  weekly  hands ; up  to  30  horses  for  one  hand,  and  one  hand  extra  for  each  further  25  or  fraction.  No 
deduction  for  holidays  to  be  made  from  w'agcs  of  weekly  hands. 

(r)  Same  wages  as  day  shift,  but  the  hours  are  36  hours  w'cekly  (exclusive  of  meal  times  which  may  not  exceed  1 hour  per 
dav)  between  6 n.m.  and  6 a.m.  daily. 

(«)  Working  at  septic  tanks,  double  overtime  rates. 
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TRANSPORT  (Land) — continued. 


MlBIVClt  WAOB 

B£CH7I,AR  TnCB 

1 ; OCCUPAT105 

[ 

Hours  per  Day 

Hours 

piy 

Week 

CD 

a 

Per 

Hour 

8.  d. 

Per 

Day 

8.  d. 

Per 

Week 

s.  d. 

Mon. 

to 

Fri. 

Sat. 

Othei 

Llmlbatl 

1 

irters.  Motor-waggon  Drivers, 

&c. — eoTttinued. 
Cumberland — continued. 
ace  Boys — 

Casual  

14  10 

\ 

ib) 

1 Weekly  

ood  and  Coal — 

85"’o 

/ 

5i 

54 

1 Casual  («)  

Driver,  1 horse  

„ 2 „ (/)  

l(^) 

iff) 

iff) 

ih) 

88‘"6 

m/8i 

4i/41 

48/47J 

Factor 
for  2nd 


Shifts 


Sfbciai.  Bates 


Overtime  Factors 

Ilegular  Dayr 

Sun- 

days 

and 

Holi- 

days 

Up  to 

o 

hours 

After 

hours 

(c) 

(0 

.(I) 

(t) 

H) 

a) 

I (a)  For  Sunday,  Christmas  Day,  and  Good  Friday,  double  overtime  rates ; for  work  on  other  holidaj’s,  overtime  rate- 
extra.  No  deduction  to  be  made  for  Good  Friday  from  the  wages  of  drivers  in  that  week.  Stable  work  (to 
be  done  by  drivers  in  turn)  : — Up  to  5 horses,  5s.;  ti  to  13,  7s.;  14  to  25,  9s.  bd.;  2b  to  30,  11s.;  31  to  35, 
13s. ; 36  to  50,  2 men  at  9s.  6d.  each  ; 51  to  60,  2 men  at  11s.  each ; over  60.  3 men  at  9s.  Cd.  each.  Hours 
i of  attendance — not  earlier  than  7 a.m.,  noon,  and  between  4 p.in.  and  5 p.m. 

i (b)  Bange  of  hours  : — Mon.-Fri.,  7 a.m.  to  G p.m.  with  1 hour  for  dinner  between  noon  and  2 p.m.;  Sat.,  7 a.m.  to 
1 p.m.  Times  of  starting  and  finishing  to  be  fixed  by  employer,  and  not  altered  without  7 days’  notice. 
I - Entployment  of  weekly  hands  terminable  without  notice  provided  that  (i)  if  put  off,  he  shall  be  paid  at  casual 

rates  for  actual  days  worked  during  the  week;  (ii)  if  he  leaves,  or  loses  time,  by  his  own  determination,  at 
weekly  rates  for  days  worked  less  the  difference  between  casual  and  weekly  rates  for  the  other  days  of  tho 
week.  Pay-day  not  to  be  altered  oftener  than  once  in  3 months. 

t(c)  Is.  lljd.  per  hour. 

V (d)  Other  than  stable  work: — Weekly  hands — Sunday,  Christmas  Day,  and  Good  Friday,  double  overtime  rates  extra; 

other  holidays,  at  overtime  rates  extra.  Casual  hands,  double  overtime  rates.  Stable  work  (3  times  between 
' 7 a-m.  and  4.30  p.m.)  to  be  done  in  turns  by  weekly  hands;  up  to  30  horses  for  one  hand,  and  one  hand  excra 

[for  each  further  25  or  portion. 

(c)  Is.  per  day  in  addition  to  J of  weekly  wage. 

. (/)  3s.  per  week  extra  for  each  additional  horse. 

((7)  Alternative  systems  subject  to  prohibition  of  variation  of  system  chosen  without  14  days*  notice,  and  subjeci;  to 
f ‘ the  provision  that  a driver  shall  if  required  work  within  the  prescribed  range  one  hour  daily  in  excess  of  daily 

I hours  tabulated.  ^ . 

I (h)  Bange  of  hours  : — Mon.-Fri.,  7 a.m.  to  6 p.m.,  with  1 hour  for  dinner;  Sat.,  7 a.m.  to  1 p.m.;  and  where  work  starts 
1 before  7 a.m.  one  hour  daily  for  breakfast.  A driver  entering  the  yard  before  5.15  p.m.  Mon.-Fri.,  or  before 

1 12.15  p.m.  Sat.,  and  having  no  further  carting  to  do,  shall  not  be  called  upon  to  do  any  work  other  than  stable 

[ work  nor  be  detained  longer  than  10  minutes;  and  when  he  enters  the  yard  after  those  hours  he  shall  not  be 

i detained  longer  than  10  min.  Employment  of  a weekly  hand  terminable  without  notice  on  pay-day,  which 

may  not  be  altered  without  1 month’s  notice. 

(i)  For  the  1st  hour — driver,  1 horse,  Is.  lOid.  per  hour ; 2 horse,  2s.  OJd.  and  Id.  extra  for  each  additional  horse ; after 
the  1st  hour — driver,  1 horse,  2s.  IJd.,  2 horse  2s.  3Jd.  per  hour,  and  Id.  extra  for  each  additional  horse. 
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TRANSPORT  (Land) — continued. 


Minimum  Wagk 

RK&UAJin-  Timb 

il^seiAii  Ratbs 

OCCm'ATIO.N 

Kwm  per  Day 

Orwmxs  Factom 

1 T 

Howrs 

Paetor 

Sun- 

day* 

aad 

Kott- 

day* 

Pm- 

Per 

Per 

for  2ad 

Ifov* 
s.  d. 

DAT 

•.  4. 

Wbbk 
1.  d. 

Men. 

to 

Fri. 

Sat. 

Wmsk 

and  3rd 
Shtft* 

U>  to 

5 

hour* 

After 

♦ 

hour* 

s < 

Carters  and  Motor  waggon 

! 

1 

Drivers. 

! 

Newcastle. 

Carters,  Retail  Shop  and 

Store — 

Casual  (n)  

Driver,  1 horse  

8l‘"fi 

8| 

\ 1 

4i 

(C) 

(d) 

(«) 

(e) 

(/) 

(g) 

„ 2 „ {b) 

Carters,  others,  except  tip  and 

86  6 

/ ... 

48 

J 

sanitary  carters — 
Casual  (a) 

1 (J)  i 

(j) 

(h) 

(i) 

(i) 

(/) 

(g) 

Driver,  1 horse  

8l“*6 

9k  i 

6 

53J 

„ 2 „ {b) 

Motor  waggon  drivers — 

86  6 

J 

Brakesman,  extra  hand  {k)  ... 
Casual,  driving  vehicle  of 

capacity— 

Up  to  1 ton  

15  10 

(n) 

(0) 

(0) 

(0 

(g) 

Over  1 up  to  2 tons 

Ifi  11 

► 9i  i 

6 

53k 

,,  2 tops 

Driver  of  vehicle  of  capacity— 

18  0 

Up  to  1 ton 

86  0 

Over  1 up  to  2 tons  (m)  ... 

91  0 

i 

(a)  Is.  9Jd.  per  day  in  addition  to  i of  weekly  wage.  'I 

(b)  6d.  per  day  extra  for  each  additional  horse.  ‘j 

(c)  Range  of  hours  ; — Mon.-Fri.,  7 a.m.  to  6 p.m.,  with  1 hour  for  dinner  between  noon  and  2.30  p.m. ; Sat.,  7 a.m.  to  ! 

1 p.in.  j 

(d)  Range  of  hours  ;Mon.-Thurs.,  7 a.m.  to  6 p.m. ; Thurs.,  7 a.m.  to  9 p.m. ; Sat.,  7 a.m.  to  1 p.m. ; with  one  hour  for  i 

dinner,  Mon-.Fri.  between  noon  and  2.30  p.m.,  and  one  hour  for  tea  on  Friday  from  6 to  7 p.m.,  and  if  work  ,j 
is  started  before  7 a.m.,  one  hour  for  breaMast  daily  from  8 to  9 a.m.  Employer  to  fix  starting  and  finishing  •! 
times  and  not  to  vary  the  same  without  7 days’  notice.  Employment  of  .weekly  hand  terminable  without  ji 
notice  provided  that  (i)  if  put  off,  he  shall  be  paid  at  casual  rates  for  days  actually  worked ; (ii)  if  he  leaves,  ■ 
or  loses  time,  by  his  own  determination,  weekly  rates  for  days  worked.  The  week  to  end  on  pay-day,  which  | 
may  not  be  altered  without  14  days’  notice.  " | 

(e)  Driver— 1 horse,  2s.  3d.,  2 or  3 horses,  2s’  6d.,  4 or  more  horses  2s.  9d.  per  hour;  after  8 p.m.  Mon. -Thurs.,  and  after  ■ 

10  p.m.  Fri.  continuing  up  to  any  hour  before  starting  time  next  day,  or  after  3 p.m.  Sat.,  fid.  per  hour  increase  j 
in  each  case.  Meal  hour,  at  3s.  id.  i)er  hour.  ^ 

(/)  Other  than  stable  work ; — ^Sundays,  Christmas  Day,  and  Good  Friday,  at  double  overtime  rates,  other  holidaj^s,  over-  ^ 
time  rates,  in  addition  to  weekly  wages ; provided  that  drivers  who  cart  perishable  goods  may  be  called  upon 
to  work  on  any  holiday  between  fi  a.m.  and  8 a.m.  without  extra  payment.  Union  Picnic.  Day,  ordinary  time 
and  a half.  Weekly  hands  to  be  paid  for  all  holidays  but  Union  Picnic  Day.  Stable  work  : — To  be  done  in 
turns ; one  man  to  each  12  horses  or  fraction. 

(g)  Carters  other  than  retail  shop  and  store  carters  and  furniture  removers,  required  to  carry  salt  to  be  paid  Is.  fid.  per 

hour  extra  during  ordinary  hours,  and  2s.  fid.  per  hour  overtime.  Employee  engaged  on  travelling  or  on  work 
such  that  he  cannot  reach  home  at  night  to  be  paid  at  ^ rates  for  time  travelling  after  working  hours  by  boat, 
train  or  other  conveyance,  and  8s.  per  day  expenses,  except  when  the  boat  ticket  includes  meals  and  bed.' 

(h)  Range  of  hours  (laundries  exempted) : — Mon.-Fri.,  6 a.m.  to  fi  p.m.,  with  1 hour  for  dinner  between  noon  and 

2.30  p.m. ; Sat.,  fi  a.m.  to  1 p.m. ; and  if  starting  time  is  before  7 a.m.,  one  break  daily  for  breakfast  from  8 to 
9 a.m.  Other  limitations  as  (d). 

(i)  As  (e)  except  that  the  increase  of  fid.  per  hour  after  8 p.m.  applies  also  to  Friday. 

(j)  May  be  increased  to  10  in  the  case  of  laundries  (while  within  the  weekly  limitation). 

(k)  Wages  and  conditions  as  for  Driver,  capacity  up  to  1 ton, 

(l)  Weekly  hands  : — On  Sunday  (if  work  with  a vehicle),  Christmas  Day,  and  Good  Friday,  double  overtime  rates,  other 

holidays,  overtime  rates,  in  addition  to  weekly  w’ages;  Union  Picnic  Day,  time.  No  deduction  for  holidays 
(except  Union  Picnic  Day)  to  be  made  from  the  wage  of  weekly  hands.  Casual  hands  ; — Double  overtime  rates. 

(m)  4s.  per  week  extra  for  each  additional  ton  or  part  thereof, 

(n)  Range  of  hours: — Mon.-Fri.,  fi  a.m.  to  fi  p.ni.,  with  1 hour  for  dinner;  Sat.,  fi  a.m.  to  1 p.m.;  and  if  starting  time 

is  before  7 a.m.,  one  hoiir  daily  for  breakfast.  Employer  to  fix  starting  and  finisliing  times,  and  not  to  vary  the 
same  without  7 days’  notice.  Employment  of  a weekly  hand  to  be  terminable  without  notice  provided  that 
(i)  if  put  off  he  shall  be  paid  at  casual  rates  for  days  actually  worked  and  at  weekly  rates  for  any  holiday 
falling  within  the  week;  (ii)  if  he  leaves,  or  loses  time,  by  his  own  determination,  at  weekly  rates  for  days 
actually  worked  less  the  difference  between  casual  and  weekly  rates  for  the  other  days  of  the  week.  The  week 
to  end  on  pay-day,  which  may  not  be  altered  oftener  than  once  in  3 months. 

(o)  Driver  of  vehicle  of  capacity  up  to  1 ton,  2s.  3d.,  over  1 up  to  2 tons,  2s.  fid.  over  2 tons,  2s.  9d.  per  hour ; after  8 p.m. 

Mon.-Fri.,  continuing  up  to  any  hour  before  starting  time  next  day,  and  after  8 p.m.  Sat.,  fid.  per  hour  increase 
in  each  case. 
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TRANSPORT  (Land) — continued. 


» Occupation 

Per 

Hour 

s.  d. 

Per 

Week 

».  <1. 

Garten,  Motor  Waggon  Drivers, 
and  Wholesale  Employees. 
Broken  Hill  (t). 
Wholesale  and  heavy  trans- 
port (i)— 

Bottling  or  tinning  grocery  pro- 
ducts   

88  8 

Casuals 

2 6 

Driver,  1 horse 

86"’o 

„ 2 horses  (1)  

91  0 

^ce  cream  manufacturer — 

Head  man  

98  0 

Assistant  

85  0 

Ice  carters  

97  8 

ilixed  functions  (m) — 
llotor  lorry  driver  

91  2 

Other  unclassified  

72  6 

Packer 

98  8 

Relieving  employee  (g) 

Salesman,  produce  (/) 

98’''8 

5oap  factory  employee 

85  0 

storeman — 

Head,  in  charge  of  5 to  9 ... 

103  8 

„ 1 „ 4 ... 

96  2 

Other  

88  8 

Teamster  

99  0 

Fuel  and  Wood  Merchants. 

Y ancowinna. 

Bench  hand  

77  6 

Drivers  (a) — 

1 horse  

72  6 

2 „ 

75  0 

Motor  lorry  driver  

77  6 

Relieving  employee  (6) 

aiiimiUM  Wagb 


R]WUI«Ul  Timb 


Hocas  per  Dat 


Moo. 

to 

Fri. 


1... 


Sat. 


Hours 

I>er 

Week 


48 


(A) 


48 


Special  IUtks 


Factor 
for  2n<l 
uid  :’.rd 
Shifts 


OVBRTIMB  FACTOBS 

Regular  Day? 

Sun- 

days 

and 

Holi- 

days 

Up  to 
hours 

AiUir 

hours 

8 8 
u S ? 


(^) 


(c) 


u 


n 


u 


u 


(e)  2 


U 


li 


(d) 


(a)  If  engaged  on  bench  part  or  whole  of  any  day,  Is.  per  day  extra. 

(b)  To  be  paid  at  higher  rate  if  employed  for  one  week  continuously, 

(c)  Range  of  hours  : — Mon.-Fri.,  7-30  a.m.  to  6 p.m.,  with  1 hour  between  noon  and  2 p.m.  for  dinner.  Sat.,  7*30  a.m. 

to  1 p.m.  Times  of  starting  and  finishing  to  be  fixed  by  employer.  Employment  terminable  by  six  working 
days’  notice . 

(d)  Feeding  and  watering  horses  on  Sat.,  Sun.,  and  holidays,  rates;  minimum,  4 hour’s  payment.  Other  work, 

Sunday,  double  rates;  holidays,  rates.  Employees  to  be  paid  for  all  holidays.  After  twelve  consecutive 
months’  service  leave  of  absence  on  full  pay  for  continued  period  of  one  week,  or  half  pay  for  continued  period 
of  two  weeks,  allowed.  Sick  pay  for  period  up  to  one  week  allowed,  if  certified  by  medical  practitioner,  on 
full  pay  unless  substitute  provided,  when  proportionate  payment  to  be  made. 

(<)  Feeding  and  watering  horses  on  Sat.,  Sun.  and  holidays,  1^  rates;  minimum,  I hours’  payment.  Other  work  : 
Christmas  Day,  Good  Friday,  and  Sunday,  double  rates : holidays,  1 J rates.  Employees  to  be  paid  for  all  holidays. 
After  12  consecutive  months’  service,  leave  of  absence  on  fall  pay  for  continued  period  of  2 weeks  allowed.  Sick 
pay  for  periods  up  to  1 week  allowed,  if  certified  by  medical  practitioner,  on  full  pay  unless  substitute  provided, 
when  proportionate  payment  to  be  made. 


(/)  When  grading  and  cutting  butter,  5s.  per  week  extra.  r 

{g)  If  employed  for  1 week  continuously  to  be  paid  at  higher  rate,  except  when  relieving  employee  on  annual  leave 
See  (e). 

(h)  Hours — 96  fortnightly,  limited  to  50  in  any  one  week,  between  5 a.m.  and  6 p.m. 

(t)  The  City  of  Broken  Hill. 

(i)  Bottling  and  tinning  grocery  products,  ice  carters,  manufacturers  (other  than  brewery  and  aerated  wa  ters), produce 

(dairy  and  farm),  flour  and  grain  merchants,  wholesale  grocers,  wholesale  fruit  and  vegetable  merchants, 
wholesale  and  retail  chaif  and  forage  merchants,  wholesale  merchants  other  than  drapers,  carriers  employing 
labour,  builders  and  contractors  (horse-drivers). 

(t)  Range  of  hours ; — Mon;-Fri.,  7.30  a.m.  to  6 p.m.,  with  1 hour  between  noon  and  2 p.m.  for  dinner  ; Sat.,  7.30  a.m. 

to  1 p.m.  Ice  carters,  between  6 a.m.  and  6 p.m.,  Mon.-Fri.,  and  6 a.m.  and  1 p.m.  Sat.  Times  of  starting 
and  finishing  to  be  fixed  by  employer...  Employment  terminable  by  6 working  days’  notice..  Casuals — for 
not  more  than  8 hours,  over  8 hours,  overtime  rates.  , ^ 

(l)  For  each  horse  over  2,  Is.  per  day. 

(m)  Employee  other  than  produce  salesman  or  ice-carter  doing  selling,  buying,  or  collecting  money,  to  receive  5s.  per  week 

extra. 
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TRANSPORT  (Land) — continued. 


OCOUPATIOJI 

MutuiDii  Waos 

Rrouxar  Tu*r 

SrsciAR  IUtm 

Per 

Hour 

c.  d. 

Per 

Day 

P.  d. 

per 

Week 

s.  d. 

Hours  par  Day 

Ilonrs 

l-er 

WB1£K 

ca 

wl 

3-2 
O i 

Factor 

kre 

And  3.-«l 
SiiirtA 

Ovumn  Factohs 

1 1 
s < 

Regntar  Dovf 

Sun- 

days 

an-i 

Holi- 

day* 

Mmi. 

to 

Ffi. 

8at. 

Up  t>o  1 
2 

honrs  I 

AGei 

howf 

Grooms,  Stablemen,  Yardmen. 

1 

1 

Cumberland. 

Butchers’,  Wholesale — (A:) 

Casual  hand  (d)  

3 1 

10 

10 

\(a) 

(ft) 

(e) 

Weekly  hand 

91  ’ 6 

H 

Oi 

54 

/... 

• u 

U 

• •• 

General — 

Casual  hand  (e)  

15  6 

\(f) 

(/) 

(J) 

(9) 

(h) 

(0 

(0 

(;■) 

Weekly  hand  (f)  

90"*0 

f eu 

6 

55J 

Timber  (n)  

9i 

5i 

54 

(0)" 

... 

• •• 

Wood  and  Coal  (p) 

... 

Newcastle. 

I 

Casu.al  

14  9 

\(g) 

(g) 

(q) 

(m) 

H) 

{r) 

Weekly  hand 

1 8i‘”6 

i 

/ 10 

oi 

56J 

... 

u 

{a)  Range  of  hours  : — Mon.-Fri.,  5 a.ra.  to  7.30  p.m.,  with  one  break  of  1 hour  for  dinner;  Sat.  (or  Wed.  by  notice  to 
employee  on  Tues.),  5 a.m.  to  3 p.m. ; if  starting  time  is  before  7.30  a.m.  one  further  break  of  1 hour  daily  for 
breakfast.  Employment  of  weekly  hands  terminable  without  notice  on  pay-day,  which  shall  be  alterable  only 
on  3 months’  notice. 

(b)  for  second  hour, 

(c)  No  deduction  for  holidays  to  be  made  from  the  wages  of  weekly  hands.  Stable  work  (twice  daily  between  7 a.m. 

and  4 p.m.) : — Up  to  6 horses,  5s.;  7 to  15,  7s.  6d.;  16  to  25,  10s.  6d. ; 26  to  32,  14s.;  33  to  54,  2 men  at  lOs, 
each ; 65  to  65,  13s.  each ; over  65,  3 men  at  10s.  each — per  day. 

(d)  Plus  i of  wage  prescribed  for  weekly  hands. 

V?)  If  the  only  hand  employed — 56J  hours  per  week;  Mon.-Fri.,  10  hours  between  5.30  and  6.30  p.m.;  Sat.,  6 hours 
between  5.30  a.m.  and  1 p.m. 

(/)  Summer  time.  Winter  time  : — 9g,  6,  and  54  respectively.  Optional  non-seasonal  system : — 9J,  5g,  and  52J  respectively. 

_ (g)  Range  of  hours  : — Oct.  1st  to  March  31st — Mon.-Fri.,  5.30  a.m.  to  6.30  p.m. ; Sat.,  5.30  a.m.  to  1 p.m.;  April  1st  to 
Sept.  30th — limiting  starting  time,  i hour  later;  optional  non-seasonal  system, (f) — the  finishing  time  of  one 
employee  (employees  to  take  turns  in  weekly  rotation)  may  be  extended  to  7 p.m.  Mon.-Fri.,  and  to  2.30  p.m. 
Sat.  Meals  ; — One  break  of  1 hour  for  dinner  Mon.-Fri.,  and  where  starting  time  is  earlier  than  7 a.m.,  one 
break  of  1 hour  for  breakfast  daily.  Other  conditions  : — Employment  of  weekly  hand  terminable  without 
notice  provided  ( ) that  if  put  off,  he  be  paid  at  casual  rates  for  days  actually  worked  and  at  weekly  rates  for 
a holiday  falling  within  the  week;  (ii)  if  he  leaves  or  loses  time  by  his  own  determination,  at  weekly  rates  for 
days  actually  worked  less  the  dif.erence  between  casual  and  weekly  rates  for  the  other  days  of  the  week. 
The  working  week  to  end  on  pay-day,  whicli  shall  not  be  altered  oftener  than  once  in  3 months. 

(/>)  Night  hand: — -Casual,  16s.  6d.  per  night;  weekly,  95s.  per  week;  to  work  52^  hours  per  week  in  6 shifts  of  8i 
consecutive  hours  each  between  7 p.m.  and  6 a.m.  Mon. -Sun.  overtime  2s.  2Jd.  per  hour.  Night  hand 
principally  washing  and  greasing  vehicles  : — Casual,  15s.  lid.  per  shift;  weekly,  93s.  per  week;  to  work  45  hours 
per  week  between  8 p.m.  and  5 a.m.  Mon.-Fri.,  and  1 p.m.  and  6 p.m.  Sat. ; overtime,  2s.  Ifd.  per  hour. 

(l)  2s.  0|d.  per  hour. 

(j)  At  overtime  rates  for  time  actually  worked  in  addition  to  minimum  rate,  except  in  cases  where  a stableman  takes 

a driver's  " turn  on,”  and  then  he  shall  be  paid  what  the  driver  forfeits. 

(k)  Where  a single  stableman  is  employed  the  employer  may  adopt  the  following  : — Weekly  hands,  97s.  6d. : casual,  2s.  3d. 

day,  plus  J weekly  wage.  Hours,  2 shifts  between  5 a.m.  and  7.30  p.m.  Mon.-Fri.,  and  5 a.m.  to  3 p.m.  Saturday. 
Employee  not  to  remain  on  premises  between  shifts. 

(;)  Night  hand — Casual,  15s.  3d.  per  night;  weekly,  84s.  Od.  per  week  of  56J  hours,  limited  to  9^,  hours,  between 
6 p.m.  and  6 a.m.  on  six  nights  with  break  of  1 hour  for  supper.  Each  employee  to  receive  one  night  off  each 
week. 

(m)  Range  of  hours  : — Mon.-Fri.,  6 a.m.  to  6 p.m.;  break  of  1 hour  for  dinner;  Sat.,  6 a.m.  to  1-30  p.m.  If  starting 

time  before  7 a.m.  on  any  day,  1 hour  break  for  breakfast. 

(n)  Rates  and  conditions  not  tabulated  are  the  same  as  for  Carters  and  Motor  Waggon  Drivers,  Cumberland,  Timber,  Driver 

1 horse  (g.r.). 

(o)  Range  of  hours  : — Mon.-Fri.,  5 a.m.  to  7 p.m. ; Sat.,  5 a.m.  to  2 p.m.  Employer  to  fix  starting  time  for  each  employee. 

(p)  Ratos  and  conditions  the  same  as  for  Carters  and  Motor  Waggon  Drivers,  Cumberland,  Wood  and  Coal,  Driver, 

1 horse  (g.t».). 

(g)  Or  at  option  of  employer,  56  hours  per  week  of  9 hours  per  day  on  four  days,  and  10  per  day  on  two  days  except 
where  two  stablemen  employed,  such  option  only  to  be  exercised  in  respect  cf  one  employee  each  week  in 
rotation. 

(r)  Employees  may  work  for  four  hours  before  9-30  a.m.  off  holidays  without  extra  payment;  but  no  deduction  shall 
oe  made  for  holidays  not  worked  from  wages  of  weekly  hands,  except  in  case  of  Union  Picnic  Day.  After 
9-30  a.m.  on  ordinary  holiday,  IJ  rates  ; on  Christmas  Day  and  Good  Friday,  double  overtime  rates,  in  addition 
to  weekly  rates.  On  “ day  off  ” or  “ night  off  ” double  overtime  rates  extra. 
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TRANSPORT  (Land) — continued. 


Occur  ATios 

Minzmuh  Wage 
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s.  d. 
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eo 
^ O 

•^1 
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Shifts 
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1 1 
l“"| 
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Sun- 

day's 

and 

Holi- 
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to 

Frl. 

V. 

Sat. 

Up  to 
2 

hoars 

After 

2 

hours 

Grooms,  Stableman,  Yardmen. 

1 

Country. 

Collieries — 

(«) 

ib) 

(5) 

Groom  

... 

... 

77  0 

... 

... 

48 

... 

... 

... 

... 

General  (c)  

... 

... 

... 

... 

••• 

Sanitary  and  Garbage  (d) — 

Nightsoil — Grooms,  &c. 

85  0 

I 

(«) 

(/) 

(/) 

Garbage  and  Refuse — 

> ... 

...  1 

48 

... 

... 

••• 

Grooms,  &c.  

... 

... 

35  0 

J 

i 

1 

Loaders. 

j 

Cumberland. 

Casual  

2 4i 

... 

• •• 

... 

... 

Ki/) 

{h) 

(0 

Weekly 

104’“6 

8i 

4i 

47 

V... 

• •• 

... 

••• 

„ with  turnout  

... 

107  6 

9i 

54 

53 

J 

Country. 

S anitary  and  Garbage — 

Loaders  and  extra  hands  (j) 

... 

1 

... 

... 

... 

... 

Labourers,  Wood  and  Coal. 

Cumberland. 

Labourer  in  hulk,  truck  and 

(0 

trolley  men  

2 3 

... 

... 

... 

... 

... 

... 

... 

/(«)' 

(n) 

(m) 

|(o) 

{0) 

(p) 

(*) 

Yardman,  casual  

2 3 

... 

\ 8£ 

4i 

48 

... 

„ weekly  (q)  

... 

... 

(a)  In  shifts  Mon  .-Sun,,  as  mutually  arranged. 

(b)  la.  7id.  first  two  hours ; — thereafter — Is.  il^d.  for  first  2 hours  any  day ; 2s.  2ld.  in  excess  of  such  2 hours. 

(c)  Rates  and  conditions  the  same  as  for  Carters  and  Motor  Waggon  Drivers,  Country,  Retail  Store,  Driver  1 horse 

provided  that  the  starting  time  may  be  fixed  1 hour  earlier  and  the  finishing  time  1 hour  later  than  those  or 
drivers,  and  that  for  work  on  Sundays  and  holidays  by  grooms,  &c.,  overtime  rates  be  paid  extra. 

(d)  Conditions  not  tabulated  are  the  same  as  for  Carters  and  Motor  Waggon  Drivers,  Country,  Sanitary  and  Garbage  ig.v.% 
(«)  Aa  mutually  agreed  upon. 

(/)  First  2 hours  in  any  week.  Is.  9id.  per  hour;  thereafter — first  2 hours  on  any  day,  2s.  lid.  per  hour;  after  2 hours, 
1^3.  4id.  per  hour. 

ig)  Prescribed  hours  : — Loaders  with  turnouts — ^Mon.-Fri.,  7.30  a.ra.  to  6 p.m,,  with  1 hour  for  dinner;  Sat.,  7.30  a.m. 
to  1 p.m.  Others — Mon.-Fri.,  8 a.m.  to  5.30  p.m.,  with  1 hour  for  dinner ; Sat.,  8 a.m.  to  12.30  p.m.  Optionally 
the  starting  times  naay  be  6.30  a.m.  and  7 a.m.  respectively,  and  in  this  case  1 hour  shall  be  allowed  for  breakfast. 
Employment  of  weekly  hand  terminable  without  notice  on  pay-day. 

</»)  2s.  9£d.  per  hour. 


<i)  Sundays,  3s.  per  hour ; holidays,  overtime  rates  in  addition  to  weekly  wage.  No  dediiofcion  for  holidays  to  be  made 
from  the  wages  of  weekly  hands. 

<i)  Wages  and  conditions  the  same  as  for  Carters  and  Motor  Waggon  Drivers,  Country,  Sanitary  and  Garbage  (g.u.). 


i' 


-(*)  Assisting  drivers  to  unload,  the  extra  rate  for  carrying  prescribed  in  the  Coal  Garb  ;rs’  award,  see  Wood  and  Coal 
Carters.  “ Waiting  time  ” and  “ standing  by  ” time  to  be  paid  for,  minim  i a I hour’s  pay.  If  required  to 
work  elsewhere  than  at  the  “yard,”  actual  travelling  time  and  fares.  Trade  and  trolley  men  and  cargo 
workers  on  vessels  to  have  smoke-ohs  as  usually  taken  by  coal-lumpers.  Job  r .bes  and  2s.  11 4d.  per  hourfor 
Sundays  and  holidays  are  prescribed  for  unloading  colliers  with  carrying  capacit / of  200  tons  and  under. 


il)  Range  of  hours  : — Mon.-Fri.,  6 a.m.  to  6 p.m.;  Sat.,  6 a.m.  to  1 p.m. 


(m)  Range  of  hours  ; — Mon.-Fri.,  6 a.m.  to  5-30  p.m.;  Sat.,  6 a.m.  to  1 p.m.;  with  a break  Mon.-Fri.  for  dinner  and  a 

break  of  1 hour  daily  for  breakfast,  if  starting  time  before  7 a.m.  Weekly  hands  may  be  discharged  only  at  end 
of  week. 

(n)  Or  optionally,  81  hours  on  Tuesday  and  Thursday,  and  hours  on  Saturday,  within  the  range  set  out  in  (&).  If 

this  system  be  adopted  14  days’  notice  is  to  be  given  of  reversion  to  the  tabulated  system . 

'(o)  Ordinarily  2s.  4Jd.  per  hour  up  to  following  hours,  then  Mon.-Fri.,  6 p.m.  to  6 a.m.,  2s.  8Jd.  per  hour;  Sat.,  I p.m, 
to  6 p.m.,  3s.  OJd.  per  hour,  thence  till  midnight,  3s.  8Jd.  per  hour. 

(p)  lid.  per  hour. 


(?)  Various  “ job  ” rates,  on  vessels  of  stated  tonnages,  are  tabulated  in  award  for  planksraen,  winchmen,  shovellers, 
and  tippers. 
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TRANSPORT  (Land) — continued. 
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d. 
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1 
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°l 
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Shiite 

Up  to 
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•* 

liours 
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,o  ^ 

Livery  Stables,  &c.,  < 

Buggy  Drivers,  Commercial. 

Metropolitan  Diatriet, 

D liver,  Casual — 

(6) 

( 

1 horse  

2 horses  

7 0 
9 0 

}... 

id) 

id) 

ie) 

if) 

Driver,  Weekly — 

(c) 

> — 

1 horse  (a)  

35  0 

\ n 

48 

1 

2 horses  

40  0 

/ ^ 

J 

\ 

Sanitary  and  Garbage 

1 

Contractors. 

Neu;casile. 

(i) 

1 

Driver,  1 horse  (h)  

11  10 

09  0 

48 

„ night  horse  broom 

'... 

69  0 

36 

(^•)” 

1 U 

in) 

Foreman , o ve  race  r 

80  0 

1 

1 

r ”• 

Labourer  (t)  and /or  loader 

69  0 

1 

Loader  

11  10 

09  0 

1 

48 

1 

Street  flusher,  with  assistants  ... 

69  0 

r •" 

J 

,,  without  assistants 

Sweeper 

ll"‘6 

69‘”o 

J 

Storemen  and  Packers. 

j 

Sydney  Harbour  Trust. 

1 

Bonded  and  Free  Stores— 

Casual  hand  (p)  

Weekly  hand 

2 24 

85”  0 

}... 

47i 

(1) 

in) 

n 

(n) 

11 

(m) 

(0) 

Ui)  2s.  extra  for  any  day  on  which  he  is  required  to  drive  2 horses. 


(b)  Prescribed  hours  : — 8 a.m.  to  6.30  p.m.,  with  1 hour  for  meals.  Duties  as  (»). 

(c)  Range  of  hours  : — Mon.-Fri.,  8 a.m.  to  6.15  p.m.,  with  1 hour  for  meals ; Sat.,  8 a.m.  to  noon.  Duties  induae  dusting 

vehicles,  cleaning  lamps,  assisting  in  harnessing,  Ac.,  but  no  yard  or  stable  work. 

(d)  Is.  per  hour. 

(e)  rates  for  holidays.  No  deduction  to  be  made  from  wages  of  weekly  hands  for  holidays  not  worked. 

(f)  If  required  to  wash  vehicle  or  prepare  horse  or  harness — casual  hand,  Is.  6d  extra;  weekly  hand,  up  to  2 hours  ]>cr  day, 

1 horse,  7s.  6d.,  2 horses,  10s.  per  week  extra ; over  2 hours,  overtime  rates.  Employee  to  rec^ve  travelling 
expenses  on  a trip  outside  the  Metropolitan  District. 

((/)  Certain  (10)  holidays  are  prescribed. 

(b)  And  Is.  per  day  for  each  additional  horse. 

(i)  While  cleaning  Darby-street  sewer,  2d.  per  hour  extra. 

O')  Range  of  hours  (except  for  overseers) : — 5 a.m.  to  5 p.m. 

(A*)  Range  of  hours  : — ^6  p.m.  to  7 a.m. 

(1)  Range  of  hours:  Mon.-Fri.,  8 a.m.  to  6 p.m.,  witli  one  hour  for  meal  between  noon  and  2 p.m.;  Sat.,  8 a.m. to 
12.50  p.m. ; provided  that  in  purely  free  stores  the  employer  may  with  one  week’s  notice  fix  the  starting  time 
at  7 a.m.  from  1st  September  to  31st  March.  On  Mon.-Fri.  there  shall  then  be  an  additional  meal  break  from 
8 to  9 a.m.,  and  the  limiting  ceasing  time  shall  be  5.30  p.m.  Employment  terminable  by  one  week’s  notice. 

(?n)No  deduction  t > he  made  from  the  weekly  wage  for  holidays.  Work  on  Sunday,  Christmas  Day,  Good  Friday,  5s. 
per  hour ; other  holidays,  :Js.  per  hour ; in  addition  to  weekly  wage. 

(n)  Work  during  meal  hours,  3s.  per  hour,  except  when  work  continues  for  not  more  than  1 hour  after  ceasing  time.  . 

Meal  hours  : — Breakfast,  7 to  8 a.m.,  except  as  in  (1) ; dinner,  as  (1) ; tea,  6 to  7 p.m. ; supper,  midnight  to 
1 p.m. 

(o)  Casual  hand  carrying  continuously  for  1 hour  or  more,  packages  over  180  lb.,  3d.  per  hour  extra.  All  hands  carrying 

10-bushel  bags  of  bran,  6d.  per  hour  extra.  Smoke-ohs,  9.30  p.m.  to  10  p.m.,  5.30  a.m.  to  6 a.m.,  even  if  men 
knock  off  at  5.30  a.m.  Double  overtime  rates  for  work  during  smoke-ohs. 

(p)  Minimum,  4s.  5d.  for  each  engagement  (to  be  put  on  last  hour  of  the  day  and  continue  next  morning  is  one  engage* 

ment). 
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OOCCPATtON 


Storemen  and  Packers. 

Troduce,  Seed,  & Grain  Stores 
Retail. 
Cumberland. 

Casual  (a) 

Storeman — 

Head  

Other  

Wholesale. 

Metropolitan. 

Casual (a) 

Storeman,  packer  

In  charge  1 to  4 men 

„ 5 to  9 „ 

,,  10  or  over  

Retail  Shops. 

Cumberland. 

Males. 

Casual  hand  

Weekly  hands— 

Packer,  or  packer  and  store 
man 

Packer  or  storeman  in  cl 
of  3 or  more  packers 

Storeman  

,,  in  charge  of  depar 

mental  reserves 
,,  in  charge  of  bul 

store  remove 
from  main  plac 
of  business 

Females  (i). 

Wharf  stores — 

Casual  storeman 
Weekly  storeman  (w) 


Minimum  Wage 

Per 

Per 

Per 

Hour 

DVY 

Week 

s.  d. 

s.  d. 

s.  d. 

2 8 

96  6 

90  6 

2 8 

89"’6 

95  6 

103  0 

110  6 

2 6 

90  6 

94  6 

89  0 

90  6 

94  6 

2 3 

94”'o 

Regular  Time 


Hours  per  Day 


Morn. 

to 

Fri. 


}... 


Sat. 


Hours 

per 

Week 


48 


i 47 


48 


{b) 


{d) 


(j) 


461 


(e) 


Special  Rates 


Factor 
for  3nd 
and  3rd 
Shifts 


f»vERTiME  Factors 


Ilepnlar  Days 


Up  to 
hours 


After 

o 

hours 


li 


H 


(A) 


U 


if) 


n 


H 


(A) 


u 


(/) 


Sun- 

days 

and 

Holi- 

days 


n a 

PI'S  s 

«-  M ^ 

<t,  t8  o 
x:  =3 


ie) 


ic) 


(0 


(9) 


(h) 


(a)  Receiving  and  carrying  continuously  for  1 hour  or  more  “ bagged  stuff  ” case  goods  or  packages  exceeding  180  lb., 

3d.  per  hour  extra. 

(b)  Range  of  hours  : — Mon. -Fri.,  7.30  a.m.  to  6 p.m.,  with  1 hour  for  dinner  between  noon  and  2 p.m. ; Sat.,  7.30  a.m. 

to  1 p.m.  Tea,  1 hour  immediately  following  usual  finishing  time;  when  work  continues  for  not  more  than 
1 hour  after  usual  finishing  time,  meal  hour  rates  shall  not  apply,  but  if  hour  is  exceed(>d  meal  hour  rates  shall 
be  paid  until  such  work  ceases  or  meal  hour  is  allowed.  For  working  any  such  mc^al  hour,  3s.  per  hour  to  be 
paid,  except  by  mutual  consent  work  may  continue  to  8 p.m.,  if  employees  allowed  15  minutes  crib  time  at 
overtime  rates,  to  commence  immediately  after  ordinary  finishinc  time.  Other  crib  times : — 9.30  p.m.  to 
10  p.m.  and  5.30  a.m.  to  6 a.m.,  to  be  paid  at  overtime  rates,  and  if  worked  to  be  paid  at  double  overtime 
rates.  ^ 

(c)  Christmas  Day,  Good  Friday,  and  Sunday,  5s.  per  hour;  Easter  Saturday,  half  time ; and  other  holidays,  IJ  rates, 

in  addition  to  weekly  rates  of  pay.  No  deduction  to  be  made  from  weekly  wages  for  holidays.  " 

(d)  Range  of  hours : — Mon. -Fri.,  8 a.m.  to  6 p.m.,  with  1 hour  for  dinner,  between  noon  and  2 p.m. ; Sat.,  8 a.m.  to 

noon ; otherwise  as  in  (b). 

(e)  Range  of  hours: — Mon. -Fri.,  8 a.m.  to  5.30  p.m., ; Sat.  8 a.m.  to  noon.  Employment  of  weekly  hands  terminable 

by  one  week’s  notice.  Meal  hours  ; — IJreakfast,  7 to  8 a.m. ; dinner,  noon  to  1 p.m. ; tea,  1 hour  between  5 
and  7 p.m.,  at  employer’s  option ; supper,  midnight  to  1 a.m. 

(/)  3s.  4^d.  per  hour.  On  Sat.  from  2 p.m.,  and  from  midnight  to  8 a.m.  on  all  days  except  Sunday,  Christmas  Day, 
and  Good  Friday — 4s.  6d.  per  hour.  For  meal  hour  worked,  3s.  6d.  to  be  paid  in  addition  to  weekly  wage, 
except  where  work  continues  for  not  more  than  1 hour  after  usual  finishing  time. 

(g)  Sunday,  Christmas  Day,  Good  Friday,  5s.  per  hour,  other  holidays,  3s,  per  hour,  in  addition  to  weekly  wage; 

minimum  payment  to  be  based  on  2 hours’  work.  No  deduction  to  be  made  from  weekly  Avage. 

(h)  Smoke-ohs  from  9 p.m.  to  9.30  p.m.,  and  from  3 a.m.  to  3.30  a.m.  without  loss  of  pay;  double  overtime  rates,  if 

worked. 

(i)  Three-fifths  of  rates  for  males. 

(j)  Range  of  hours  — Mon.-Thurs.,  8 a.m.  to  6 p.m. ; Sat.,  8 a.m.  to  1 p.m. ; Fri.,  in  other  than  grocery  shops,  8 a.m.  to 

9.30  p.m.,  in  grocery  shops.  8 a.m.  to  7 p.m.,  on  46  Fridays  in  the  year,  and  8 a.m.  to  9.30  p.m.  on  the  remaining 
Fridays;  with  f to  1 hour  for  dinner  (except  on  Saturday)  between  noon  and  2.30  p.m.  Employer  to  fix 
starting  time,  subject  to  prohibition  of  variation  without  7 days’  notice.  Certain  department  stores  are 
exempted  from  the  prescribed  range  of  hours,  and  may  Avork  2 shifts,  &c.  Employment  terminable  at  a 
moment’s  notice. 

(k)  And  after  closing  time  tea-money,  Is.  6d.  Double  rates  after  closing  time  on  Saturday. 

(l)  Sundays,  7s.  per  hour ; holidays,  double  rates,  in  addition  to  Aveekly  wage ; minimum  payment  to  be  based  on  2 hours’ 

Avork.  No  deduction  from  weekly  wage  to  be  made  for  holidays. 

(m)  Newcastle  and  South  Coast  areas,  86s.  per  week. 
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Minikum  Wage 

Regular  Time 

Per 

Hour 

s.  d. 

Per 

Day 

8.  d. 

Per 

Week 

s.  d. 

1 

Hours  per  Day 

! 

Hours 

per 

Week 

Other 

Limitations 

Factor 
for  2nd 
and  3rd 
Shi.ts 

Mon. 

to 

Fri. 

Sat. 

2 3i 

1 

I 

1 1 

i 

88 

0 

1 

■ 

1 

89 

C 

i 

(b) 

(c) 

1 

85 

0 

r- 

1 

48 

1 

... 

1 

j 

1 

2 3^ 

1 

» 3i 

• 

i 

fS 

6 

t7 

0 

(J) 

(>-) 

- 8S 

1 

4i 

48 

92 

0 

97 

0 

i 

102 

0 

1 

I 

108 

6 

j 

113 

6 

J 

2 3| 

91 

0 

88 

0 

93 

0 

98 

0 

100 

0 

112 

6 

li7 

C 

, 

, 

(«) 

( 

- ... 

47J 

90 

0 

95 

0 

100 

0 

102 

6 

115 

0 

120 

0 

100 

0 

i 

110 

0 

. * 

101 

6 

1 

C6 

6 

1 

(^) 

(u)  ( 

91 

G 

>81 

4i 

48 

2 *6 

1 

2 7i 

J 

OOCtTPATION 


Special  Rates 


OvEKTiME  Factors 


Regular  Days 

Up  to 
2 

hours 

After 

hours 

Sun- 

days 

and 

lloli- 

daya 


Storemen  and  Packers. 


■WdolesaJe  Drug  («) — 

Male. 

Casual 

\7eckly  employee — 

‘ Storeman 

—Packers  

,,  factory  (p) 

Head  storeman  and/o 
packer  {q)~~ 

Female  (a)  

Dual  capacity  (0 

Wiiolesale  Grocery  («) — 

Casual  (t) — 

Packer  

Storeman 

Dual  capacity  (/) — 

Weekly  employee  (t) — 

Packer  

Storeman  

Packer  and/or  storeman  in 
charge  of— 

1 to  3 men  

4 to  7 

8 to  11 

12  to  15  

Over  15  men  

Wholesale  Hardware  (s) — 

Casual  hand 

Weekly  hands — 

Packer  (m) 

Storeman  (1)  

Storeman  in  charge  of — 

1 to  3 men  

4 to  7 

8 to  11  

12  to  15  „ 

Over  15  men  

Storemen  in  iron  yards,  iron 
and  steel  pipe  yards, 
machine  stores,  and  ship 
cliandlers — 

Storeman  

Storeman  in  charge  of- 
1 to  3 men 
4 to  7 „ 

8 to  11  „ 

12  to  15  „ 

Over  15  men 

Storeman  in  charge  of  bulk 
store  or  iron  yard 
I>o.  do.  and  controlling 
8 or  more  men 

Wholesale  oil  and  colour  (y) — 
Head  storeman 

I<eading  hands  

Storeman  and  packers  (w;)  ... 

Casual  

„ leading  


(d)  1(d) 

U i U 


(«) 


70  |(/0 

n U 


(0) 


IV 


O') 


,0) 


(V) 


11 


IJ 


(/.•) 
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(а)  % of  rates  prescribed  for  male. 

(б)  In  factories  and  laboratories  48,  and  in  warehouses  47i. 

(c)  Range  of  hours : — Mon.-Fri.,  8-15  a.m.  to  6 p.m.,  with  break  of  i hour  for  dinner  between  1 p.m.  and  2 p.m. 

Sat.,  8-15  a.m.  to  12-30  p.m.,  or  at  option  of  employer  8 a.m.  to  noon.  If  overtime  exceeding  1 hour  worked, 
meal  break  of  f hour  to  be  allowed,  and  if  worked, employee  to  be  paid  2s.  6d.  Starting  and  finishing  time  to 
be  fixed  by  employer,  alterable  on  7 days’  notice. 

{4)  After  4 p.m.  Saturday,  double  rates.  Partial  exemption  for  yearly  holidays — Employer  may  elect  to  grant  one 
fortnight's  or  one  week’s  holiday  per  annum  on  full  pay,  exempting  from  overtime  provisions  for  52  or  26 
evenings  respectively,  of  not  more  than  2 hours,  provided  that  Is.  6d.  tea  money  paid.  All  time  in  excess  of 
such  2 hours,  and  for  all  other  overtime,  rates.  In  the  event  of  employee  leaving  before  holiday  given, 
proportionate  number  of  days  allowed. 

(•)  Sunday,  Christmas  Day,  and  Good  Friday,  double  rates ; other  holidays,  rates.  Minimum  payment  for  two 
hours’  work.  Rates  are  in  addition  to  weekly  wage.  No  deduction  from  weekly  employee’s  wages  for 
holidays. 

(/)  To  be  paid  at  higher  rates. 

(g)  Range  of  hours: — Mon.-Fri.,  7-30  a.m.  to  5-30  p.m.;  meal  break,  f to  1 hour  between  noon  and  2 p.m.;  Sat. 
7-30  a.m.  to  12-15  p.m.  Startingand  finishing  times  to  be  fixed  by  employer,  alterable  only  after  14  days’  notice- 

(11)  After  1 p.m.  Saturday,  double  rates,  except  on  one  Saturday  each  half-year  for  stocktaking,  when  1|  rates  to  be  paid 
up  to  5 p.m.,  and  afterwards  double  rates. 

(t)  Carrying  bagged  salt  or  rioe  in  bags  over  150  lb.  each  continuously  for  more  than  i hour,  3d.  per  hour  extra. 

(j)  Christmas  Day,  Good  Friday,  and  Sunday,  5s.  per  hour ; other  holidays,  and  from  10  a.m.  to  1 p.m.  on  Union  Picnic 
Day,  2s.  6d.  per  hour.  Such  rates  are  in  addition  to  weekly  wages.  No  deductions  from  wages  of  weekly 
employees  for  holidays. 

(i)  On  Sunday,  Christmas  Day,  and  Good  Friday,  5s.  per  hour ; on  other  holidays,  and  after  10-15  on  Picnic  Day,  2s.  6d. 

per  hour;  in  addition  to  the  weekly  and  casual  rates  of  pay.  No  deduction  for  holidays  to  be  made  from  a weekly 
employee’s  wage. 

{1)  If  usual  duties  include  handling  barbed  or  fencing  wire,  corrugated  or  bar  iron,  90s. 

(m)  Packing  crockery,  china,  and  glassware,  93s. 

(a)  Range  of  hours  : — Mon.-Fri.,  8 a.m.  to  5-30  p.m.,  with  J hour  for  dinner  between  noon  and  2 p.m. ; Sat.,  8 a,m.  to 
noon.  Employment  of  weekly  hand  terminable  at  one  week’s  notice. 

(o)  After  1 p.m.  on  Sat.,  double  rates.  Meal  hour,  2s.  6d.  If  work  is  to  ex)ntlnue  for  more  than  1 hour  after  the  uea.ll 

finishing  time,  meal  break  to  be  allowed,  starting  at  such  finishing  time. 

(p)  Factory  packer  doing  any  storeman’s  duties,  88s.  per  week. 

(^)  Where  3 other  storemen  or  packers  employed,  2s.  6d.;  where  6 others,  5s.  per  week  extra. 

(r)  If  work  continued  more  than  2 hours  after  usual  finishing  time,  1 hour  break  immediately  following  such  usual  finishing 

time  is  to  be  allowed  for  tea.  If  not  more  than  2 hours,  a break  of  15  minutes  or  work  to  continue  at  employee’s 
option.  Night  staff,  1 hour  for  supper  between  midnight  and  1 a.m. 

(s)  Rates  for  Newcastle,  Central  Tablelands  and  South  Coast  areas,  8s.  less  than  these  weekly  rates ; 2Jd.  less  than  casual 

rates. 

(<)  Range  of  hours : — Mon.-Fri.,  7 a.m.  to  5-30  p.m.;  Sat.,  7 a.m.  to  noon.  Starting  and  finishing  time  to  be  fixed  by 
employers,  alterable  with  7 days’  notice. 

(u)  Where  necessary,  3 shifts  of  8 hours  may  be  worked ; meal  hours  to  be  mutually  arranged,  alterable  with  7 days’ 

notice ; tea,  first  hour  after  usual  finishing  time ; supper  between  midnight  and  1 a.m. 

(v)  Overtime  between  5 p.m.  and  7 p.m. : — Employees  to  have  option  of  continuing  at  ordinary  overtime  rates  and 

receive  Is.  for  meals.  When  required  to  work  overtime  to  be  allowed  Is.  for  each  meal  unless  notified  the  day 
previous  of  such  requirement.  If  required  to  work  during  breakfast  and  dinner  hour,  equivalent  time  to  l:c 
allowed  off  between  7 a.m.  and  9 a.m.  and  11.30  a.m.  and  1.30  p.m.  respectively. 

(w)  When  not  more  than  2 are  employed  handling  or  rolling  barrels  or  drums  over  5 cwt.  for  more  than  i hour,  6d.  per 

hour  extra  while  so  engaged.  If  employed  at  waterside  stores  in  Sydney  and  have  to  go  to  or  come  from  such 
stores  by  water,  to  be  allowed  3s.  3d.  per  week  extra,  or  a boat  to  convey  them. 
ix)  Employer  has  right  to  employ  up  to  10.30  a.m.  on  Picnic  Day  without  extra  pay.  Other  recognised  holidays  to  be 
allowed  unless  Railway  Goods  yards  open  for  goods,  except  Picnic  Day. 

(y)  Rates  for  Newcastle,  Central  Tablelands,  and  South  Coast  areas,  8s.  less  than  these  weekly  rates,  and  3d.  less  that, 
hourly  rates. 
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OocnvAxioa 


ftoremes  «nd  Packers. 

Wholesale  Soft  Goods — (Zj 

Casual  

Dual  capacity  (a) 

Weekly  employees — 

Packer  (ft) 

Packer  in  charge — 

1 to  3 men 
4 to  7 „ 

Stoll  „ 

Over  11  men 

Storeman 

Storeman  in  charge — 

1 to  3 men 
4 to  7 „ 

Stoll  „ 

Over  11  men  

Storeman  in  charge  of  bulk 

store  

For  every  3 men  in  his 

charge,  extra 

Wholesale  Tobacconists — (Z) 
Casual — 

Packer,  storeman 

Dual  capacity  (o) 

Weekly  employees — * 

Packer  ({7) 

Packer  in  charge — 

1 to  3 men  

4 to  7 „ 

Stoll  ,, 

12  to  16  „ 

Over  15  men  

Storeman*  

Storeman  in  charge — 

1 to  3 men 

4 to  7 „ 

Stoll 

12  to  15  „ 

Over  15  men  

Storeman  in  charge  of  bulk 

store 

Controlling  8 or  more 
men  


Minimum  Wage 

Regular  Time 

Svecral  Ratss 

Hours  per  Day 

00 

Overtime  Factors 

Hours 

^Factor 

Sun- 

days 

and 

Holi- 

days 

Per 

Per 

Per 

f or  2nd 

Megniar  iJay* 

Houb 
s.  d 

DAT 

s,  d. 

Wbbk 
s.  d. 

Mon. 

to 

Fri. 

Sat. 

per 

Week 

i| 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

2 3i 

93  0 

. 

98  0 
103  0 
108  0 
120  0 
90  0 

- 8| 

4 

47| 

1(C) 

(d) 

U 

(0 

95  0 
100  0 
105  0 
120  0 

100  0 

5 0 

Z 

2 3i 

89  6 

93  0 
97  6 

100  6 
112  6 
117  6 
88  0 

^ ... 

47i 

:h) 

(A) 

0) 

U 

('0 

U) 

93  0 
97  6 
100  6 
112  6 
117  6 

100  0 

110  0 

(S 

rt-o 

i-  e 

s'* 


(a)  To  be  paid  at  higher  rate. 

(ft)  Employee  principally  engaged  in  wrapping  up  “town  orders”  other  than  “waiting  lines,”  85s. 

(c)  Kange  of  hours  : — Mon.-Fri.,  8 a.m.  to  6 p.m.,  with  | to  1 hour  for  dinner  between  noon  and  2 p.m.;  Sat.,  8 a.m 
to  1 p.m.  If  working  outside  radius  of  15  miles  from  G.P.O.,  Sydney,  and  returning  to  homes  each  day,  time 
to  be  computed  from  departure  from  and  return  of  train  to  Central  Station.  When  overtime  commences 
before  7 a.m.,  1 hour  to  be  allowed  for  breakfast  between  7 a.m.  to  9 a.m.  In  the  event  of  overtime  in  excess 
of  1 hour  after  finishing  time  being  worked,  a break  of  1 hour  to  be  allowed  immediately  following  usual 
finishing  time. 

(<Z)  After  4 p.m.  Saturday,  2s.  6d.  per  hour ; working  during  meal  break,  2s.  6d.  in  addition  to  wages. 

(e)  Christmas  Day,  Good  Friday,  and  Sunday,  5s.  per  hour;  other  holidays  and  after  10*15  a.m.  on  Union  Picnic  Day, 

2s.  6d.  per  hour  in  addition  to  weekly  rates  of  pay.  No  deduction  from  wages  of  weekly  employee  to  be  made 
for  holidays. 

</)  If  working  away  from  home,  2s.  6d.  per  day  to  be  paid  in  addition  to  fares,  board  and  lodging,  and  wages. 

ig)  Factory  packer,  i.e.  one  who  packs  articles  of  uniform  size  and  number  in  case  specially  made  to  contain  such 
articles,  85s. 

(h)  Pange  of  hours  : — Mon.-Fri.,  7*30  a.m.  to  5*30  p.m.,  with  break  of  | hour  for  meals  between  noon  and  2 p.m.;  Sat., 
7*30  a.m.  to  noon.  In  event  of  overtime  in  excess  of  1 hour  after  finishing  time  being  worked  a break  of 
1 hour  to  be  allowed  for  tea  immediately  following  usual  finishing  time,  and  if  worked  2s.  6d.  to  be  ^id  in 
addition  to  overtime  rates.  Provided  if  work  up  to  2 hours,  employee  may  (i)  continue  without  break ; (ii)  take 
15  minutes  in  lieu  of  hour  above.  If  working  during  other  meal  times,  2s.  6d.  extra  to  weekly  wage. 

(f)  After  9 p.m.  and  on  Saturday  after  1 p.m.,  double  rates,  except  on  one  Saturday  in  each  half-year  for  stocktaking, 

when  It  rates  to  5 p.m.,  afterwards  double  rates. 

<j)  Christmas  Day,  Good  Friday,  and  Sunday,  6s.  per  hour;  other  holidays,  3s.  per  hour,  in  addition  to  weekly  and 
casual  rates  of  pay.  No  deduction  for  holidays  from  weekly  employee’s  wages. 

<Z)  Night  staff  shall  have  a supper  break  from  midnight  to  1 a.m.  < 

(Z)  Rates  for  Central  Tablelands,  Newcastle,  and  South  Coast  areas  8s.  less  than  these  weekly  rates  and  2Jd.  less  titan 
hourly  rate. 
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OOOCVAnOK 


Mihucum  Wage 

Per 

Per 

Per 

Hotrm 

Day 

Were 

8.  d. 

8,  d. 

1.  d. 

1 9 

1 lOi 

I 

62  0 

64  6 

67  6 

70  6 

2 0 

86  0 

92  0 

89  0 

Regular  Time 


HouM  per  Day 


M(m. 

to 

Frl. 


Sat. 


Hours 

per 

Week 


is 

o’a 


Special  EATas 


Factor 
for  2nd 
and  3rd 
Shifts 


OTERnME  Factors 


.Regular  Days 

Up  to 
2 

hours 

After 

2 

hours 

Sun- 

days 

and 

Holi- 

days 


M’S  a 

•a  a 


Storemen  and  Packers. 

Wool,  Skin  and  Hide — 
Cumberland — 
Casual  hand 


or  gang  leader... 
Weekly  hands — 

Storeman  or  packer 
Storeman  or  packer  hand- 
ling hides  

Storeman  and  packer — 
cla.sser  (not  in  charge), 
dumping  press  men,  gang 
leader,  men  taking  de- 
livery for  shippers’  stores 
shipping,  weighing,  re- 
ceiving or  delivery  clerk 
Storeman  in  charge  of  anj 
branch,  or  of  show  flooi 

in  wool  store  

Mixed  functions  (a) 
Newcastle  and  Maitland. 

Wholesale  and  Retail,  New- 
castle— 

Wholesale  (only)  Maitland — 

Casual  (i7)  

Weekly  hands — 

Storeman  and/or  packer  .. 
Storeman  and/or  packer  ir 
charge  of  2 or  more  men 
Storeman  in  charge  of  less 
than  2 employees 


{h) 


85 


'J>) 


4| 


48 


(J) 


[d) 


[d) 


U) 


(j) 


[e) 


(e) 


(a)  If  temporarily  engaged  on  higher-paid  work — up  to  4 hours,  at  the  higher  rate  while  so  engaged  with  a minimum  of  one 

hour;  over  4 hours  on  any  day,  the  higher  rate  for  the  day;  over  24  liours  in  any  one  week,  the  higher  rate  for 
the  week.  If  temporarily  engaged  on  low'cr-paid  work  for  part  of  a week,  to  suffer  no  reduction  in  wages  lor  the 

weok. 

(b)  48  hours  per  week  for  one  half,  prescribed  in  some  cases  as  from  1st  September  to  28th  (or  29th)  February",  and  44  per 

week  for  the  remaining  half,  prescribed  in  some  cases  as  from  1st  Marchto  31st  August, of  the  year,exccptinskin 
and  hide  stores  other  than  station  produce  stores,  and  there  48  per  week  throughout  the  year;  provided  th.at  in 
station  produce  stores  and  departments  the  emploj'cr  may  work  his  men  40  liours  per  week  throughout  tlie  year. 

(c)  Prescribed  hours  when  48  hours  per  week  are  worked  : — In  woolselling  broker’s  stores  and  station  produce  store.s 

and  departments,  Mon.-Fri.,  7-30  a.m.  till  5-12  p.m.;  Sat.,  7-30  a.m..  till  noon.  ]n  wool-dumping  stores, 
Mon.-Fri.,  7-45  a.m.  till  5-30  p.m. ; Sat.,  7-45  a.m.  till  noon.  In  skin  and  hide  stores,  other  than  station  produce 
stores,  Mon.-Fri.,  84  hours  daily  between  8 a.m.  and  5-45  p.m.;  Sat..  8 a.m  till  noon.  Prescribed  hours  when 
46  hours  per  week  are  worked: — Mon.-Fri.,  hours  daily  between  7-30  a.m.  and  5-30  p.m.;  Sat.,  4 hours 
betw’een  7-30  a.m.  and  noon.  Prescribed  hours  when  44  hours  per  week  are  worked  Mon.-Fri.,  8 a.m.  till 
5 p.m.;  Sat.,  8 a.m.  till  noon.  .Meal  breaks  of  1 hour  arc  prescribed  in  detail.  Employment  of  weekly  hands 
terminable  by  one  week’s  notice. 

(d)  Employee  receiving — Overtime  rate, 

G2s. per  week,  or  Is.  9d.  per  hour  3s.  Gd.  per  hour. 

64s.  6d.  per  week  3s.  8d.  ,, 

67s.  Gd.  per  week,  or  Is.  lO^d.  per  hour  3s.l0d.  ,, 

70s.  6d.  per  week  4s.  Od.  ,, 

Meal  hours — If  firegoing  same,  3s.  6d.  per  hour;  if  allowed  a meal  hour  ccnsecutive  to  the  meal  hour  worked, 
overtime  rates. 

(«)  Christmas  Day,  and  Good  Friday,  5.s  6d..  per  hour;  Sunday  and  other  holidays,  double  rates  in  addition  to  weekly 
wage.  No  deduction  for  holidays  to  be  made  from  a weekly  employee’s  wage. 

(/)  Smoke-ohs  to  be  allowed  and  paid  for  in  night  work. 

({/)  Minimum,  3s.  4d.  for  an  engagement  (to  be  put  on  for  the  last  hour  and  to  continue  next  da3'  is  one  engagement), 

(A)  lOf  on  Fiiday. 

(i)  Range  of  hours  : — Retail — Mon.-Thurs.,  8 a.m.  to  6 p.m.;  Fri.  (10 J hours),  8 a.m.  to  9 p.m.;  Sat.,  8 a.m.  to  1 p.m.; 

1 hour  between  noon  and  2 p.m.  for  dinner,  and  on  late  niglit  1 hour  between  5-30  and  7-30  p.m.  for  tea. ' If 
working  outside  of  ordinary  hours,  intervals  of  1 hour  each  shall  be  allowed  fgr  breakfast  and  for  tea  between 
7-30  and  9 a.m.,  and  between  5-30  and  7-30  p.m.  Emydoj^ment  of  a weekly  hand  is  terminable  at  one  week’s 
notice.  Wholesale — Mon.-Fri.,  7-30  a.m.  to  5-30  p.m.;  Sat.,  7-30  a.m.  to  12-30  p.m.  when  handling  dairy 
produce,  start  may  be  made  at  6-30  a.m.  Meals  and  termination  of  engagement  as  for  Retail. 

(j)  After  12-30  p.m.  wholesale, and  in  retail  1 p.m.,  on  Sat.,  3s.  4d.  per  hour,  except  between  1 p.m.  and  5 p.m.  on  one  Sat. 

yearly  for  stocktaking.  Meal  hour,  double  prevailing  rates,  except  when  overtime  continues  for  not  more  than 
1 hour  after  finishing  time.  Overtime  from  5 to  15  min.  to  be  reckoned  as  15  min.;  from  16  to  30  min.  as 
80  min. ; from  31  to  60  min.  as  00  min. 
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TRANSPORT. — (Land) — continued,. 


OCCTTrAnOR 


Mixunrif  Wage 


Per 

Hour 


9.  d. 


Per 

Day 


^ (I. 


Per 

Week 


8.  d. 


Reg  UX.AS  Time 


Roves  per  Day 


Mon. 

to 

Frl. 


Sat. 


Hours 

per 

Week- 


'og 


Speciai  Rates 


Factor 
for  2nd 

Regular  Days 

and 

Shift* 

Up  to 
2 

hour* 

After 

2 

hours 

Overtime  Factors 


Sun- 

days 

and 

Holi- 

days 


I ^ 

et 

. o ^ 

V ^ O 
jC  — 
^ <! 


Storemen  and  Packers (n.e.;.).(6) 


Oa^oal— 

Packer,  storeman 
Dual  capacity  (a) 
Weekly  employees — 

Packer 

Storeman  

Storeman  in  charge — 

1 to  5 men 
Over  5 men 

Storeman  in  charge  of 

store  

Controlling  8 or  more 


bulk 

men 


3k 


Wheat  Baggers. 


Cuitain  hanger,  fencer,  pluggcr, 
re-bagg?r,  sewer  and 
cencral  unskilled  la- 
nourcr — 

On  reconstitution  work  ov,1ng 
to  mouse  plague  ... 

On  other  work 
Men  re-bagging  and  removing 
hags  to  place  them  on 
sleepers  or  to  carry  them  to 
and  load  them  elsewhere  than 
at  wheat  stacks ; or  upending 
re-bagged  wheat  on  to 
stacker's  shoulder;  or  root- 
ing stacks  

Wheat  lumper 


0 

j 98  0 

0 
C 


j 05 
ii05 


f 


9 

lOJ 


8| 


4i 


48 


j(c) 


83 


43 


4S 


i(«) 


li 


(d) 


u 


(e) 


in 


(a)  To  be  paid  at  higher  rate.  * 

ib)  Rates  in  Newcastle,  Central  Tahlclanl-  (Litligow)  and  South  Coast  areas,  8s.  less  than  these  weekly  rates;  2Jd» 
less  than  hourly  rate. 

(c)  Range  of  hours  : — Mon.-Fri.,  G a.m,  to  G p.m.,  with  break  for  dinner,  3 to  1 hour  between  noon  and  2 p.m. ; Sat.,  G 

a.m.  to  noon.  It  work  commences  before  7 a.m.,  a break  of  1 hour  allowed  for  breakfast.  In  event  of  overtime 
in  excess  of  1 hour  after  finishing  time  being  worked,  a break  of  1 hour  to  be  allowed  immediately  following 
usual  finishing  time.  For  working  meal  hour,  fis.  in  addition  to  wages. 

(d)  After  4 p.m.  Saturday,  double  time. 

(e)  Christmas  Day,  Good  Friday,  and  Suniay,  5s.  per  hour;  other  holidays,  2s.  Gd.  per  hour,  in  addition  to  weekly  and 

casual  rates  of  pay. 

</)  If  sent  to  perform  work  away  from  usual  place  of  employment,  to  be  allowed  fares  and  reasonable  travelling  time 
and  if  unable  to  reach  home  at  night  additional  J overtime  rates  when  travelling  outside  ordinary  working  hours, 

(g)  On  wheat  cleaning  may  be  worked  in  shifts  of  8 hours  daily. 
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TRANSPORT  (Land) — continued. 


Occupation 


Mnciiruic  Waos 


Per 

Hour 


s.  d. 


Per 

Day 


8.  d. 


Per 

Week 


8.  d. 


USOEIUR  Timr 


IT(KrRS  per  Day 


Mon. 

to 

Frl. 


Sat. 


Ilaitra 

per 

Week 


55 
0 6 


SriSCJAf.  }tATE5 


Faot.or 
for  2nd 
and  :Jrd 
Shifts 


Oyestimk  Factoua 


Regular  Davw 

Up  to 

hOtlTS 

Aft€r  j 
hwrs  j 

H Sor 

- dftj 
• an 


Soa- 

an  I 
HoU- 


e 


Warehouse  Employees. 

(Cumberland  and  Northumber- 
land). 

Drug  Warehouses. 
Males — 

Assemblers  

Counter  hands,  Checkers 
Females 


89  6 
95  0 
49  0 


Other  than  soft-goods 
drugs  (/)— 

Males — 

Assemblers,  sorters,  at — ■ 

21  years  

22  „ 

23  „ and  over... 

Salesmen  and  others,  at— 

21  years  

22  „ 

23  „ and  over... 

Females  at — 

21  years 

22  

23  „ and  over... 

Casual  (e)  


and 


2 6 


42  C 
47  6 
52  6 


47i  : (a) 


(</) 


44 


t 

1 

i 1 

i 

j 

(ft) 

u 

li 

(b) 

1 

i 

(ft) 

U 

li 

(c) 


i<l) 


(i) 


These  weekly  rates  for  males  are  for  Cumberland ; Northumberland  rates  are  8s.  per  week  less. 


(a)  Range  of  hours  ; — Mon.-Fri.,  8 15  a.m.  to  6 p.m. ; Sat.,  8 a.m.  to  12  15  p.m.  Employer  to  fix  starting  and  finishing, 

times,  alterable  at  7 days’  notice.  Dinner  break  45  minutes  or  1 hour,  between  1 and  2 p.m.,  Mon.-Fri. 

(b)  After  4 p.m.  Saturday,  double  rates.  Females  working  overtime  an  hour  or  more,  minimum  payment  Is.  6d.  Work 

during  tea  or  dinner  time,  2s.  6d.  or  time  off  equivalent.  If  overtinm  over  1 hour  to  be  worked  not  less  than 
f or  more  than  1 hour  to  be  allowed  between  5 30  and  7 p.m.  unless  arranged  otherwise  by  employees. 

(c)  Sunday,  Christmas  Day,  Good  Friday,  double  rates;  other  holidays  li  for  actual  time  worked,  minimum  payment 

3 hours.  These  rates  in  addition  to  weekly  wage. 

(d)  Employers  of  4 or  more  to  allow  (i)  2 weeks’,  or  (ii)  1 week’s  holiday  per  year  on  full  pay.  In  the  case  of  (i)  he  shall 

be  exempt  from  overtime  provisions  for  not  more  than  52  evenings,  and  (ii)  for  not  laore  than  26  evenings  of  not 
more  than  2 hours  each  evening,  but  shall  pay  Is.  9d.  tea  money  and  full  overtime  rates  for  other  overtime- 
worked. 

(«)  Minimum  15s.  per  day  or  part. 


(/)  Persons  entering  this  business  between  18  and  21  years,  with  no  previous  experience,  may  be  employed  for  12  months; 
at  20  per  cent,  less  than  these  rates. 

((f)  Range  of  hours  ; — 8 a.m.  to  6 p.m.,  Mon.-Fri.,  8 a.m.  to  12  15  p.m.  Sat.  Meals  2 or  1 hour. 

(A)  Without  tea  money : — May  be  required  to  work  26  nights  in  the  year  without  payment  for  overtime,  provided  such 
work  is  limited  to  2^  hours,  and  that  each  employee  receive  2s.  tea  money.  Employer  may  require  such  overtime 
to  be  worked  without  a break.  Such  overtime  to  start  at  5 30  p.m. 

(0  After  being  employed  12  months,  employees  to  receive  2 weeks’  holiday  on  full  pay;  proportionate  holidays  if 
employment  terminates  before  that  time. 
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T RAN  SPO  RT — continued. 
(SEA). 

INDEX  TO  AWARDS. 


Industry. 


Coal  Lumpers,  Ac.  (Newcastle) 


Coal  Lumpers,  Ac.  (Sydney) - 
General I. 


Mortlake,  Ac 

Coxswains  and  Marine  Motor  Drivers 


Dredge  and  Tug  Employees  (Sydney  Harbour  Trust) 
Ferries,  National 


Ferries  (Port  Jackson  and  Newcastle)— 

Firemen  and  Deckhands,  Ac.  (Port  Jackson  and 
Manly  S.S.  Co.  Ltd.). 


Firemen  and  Deckhands,  Ac.  (Sydney  Perries,  Ltd.) 


Firemen  and  Deckhands,  Ac.  (Watson’s  Bay  Ferry 
Co.,  Ltd.). 

Masters  and  Engineers,  Ferry  Boats,  Port  Jackson 
Masters  and  Engineers,  Firemen  and  Deckhands 
(Newcastle  Ferries). 


Gazcttal. 


Govt. 

Gazette 

No. 


A.C. 

V.C. 


vVc.  I 

A.C.  j 

A.C.  I 

V.Ce. 

V.C. 

V.C. 

V.C. 

V.C. 


A.C. 

V.C. 

V.C. 

A.C. 

V.C. 


A.C. 

V.C. 


A.C. 

V.C. 

V.C. 

A.C. 

V.C. 


Shipping  (Harbours  and  Rivers) — 

Masters  and  Engineers  (Launches  and  private 
Lighters  in  Port  Jackson). 

Masters  and  Engineers  (Harbours  and  Rivers) 


Firemen  and  Deckhands,  Ac.  (Harbours  and  Rivers) 


Masters  and  Engineers,  Ac.  (Harbour  Rivers  Lighter 
age  Co.,  Ltd.). 

Masters  and  Engineers,  Public  Lighters,  Ac.  (Port 
Jackson). 


Masters  and  Engineers  on  Steamers  (Newcastle) 


Firemen  and  Deckhands  on  Steamers  (JOewcastle).. 


Firemen  and  Deckhands — Launches  and  Private 
Lighters  in  Port  Jackson. 

Firemen  and  Deckhands — Public  Lighters,  Ae.,  in 
Port  .tackson. 

Shipping — 

Engineers,  Deep  Sea  (State) 

Stevedores,  Foreman  (Port  Jackson) 


Wharf  Labourers,  Ac.  (Port  Jackson)  ... 
Wharf  Labourers  (Newcastle  and  Morpeth) 


A.C. 

V.C. 

V.C. 

V.C. 

V.C. 


V.C. 

V.C. 

A.C. 

V.C. 

A.C. 


Ve. 

V.pe, 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.Ce. 

A.C. 

V.C. 

A.C. 

V.C. 


A.C. 


V. 

V.C. 

V.C. 

A.C. 

A.C. 


57 


18 

44 

48 

a? 

112 

135 

257 

89 

202 


126 

257 

195 

62 

207 


248 

202 


88 

248 

202 

88 

248 

1.56 

42 

164 

2 

112 

204 


211 


44 

47 

276 

96 

202 

15 


170 

183 

188 

98 

156 


96 

160 

198 

102 

202 

102 

202 


50 

67 

111 

139 

74 

216 

149 


Date. 


Expiry 
Date  as 


Reference. 


indicated  in  I Gaz. 

Award. 


Vol. 


Page. 


Com- 

pendium. 


Page. 


18-1-18 

10-5-18 


9-2-17 

23.-3-17 

19-4-18 

2-5-19 

16-5-19 

6- 6-19 
14-11-19 

7- 5-20 
19-11-20 


30-5-19 

14-11-19 

5-11-20 

26-3-20 

3-12-20 


31-10-19 

19-11-20 


25-4-19 

31-10-19 

19- 11-20 
25-4-19 

31-10-19 

8-9-16 

5-4-18 

20- 12-18 
2-1-20 

11-6-20 

26-11-20 


24-11-15 


23-3-17 

30- 3-17 
24-12-19 

21-5-20 

19-11-20 

31- 1-19 


15-9- 

13-10- 

20-10- 

9-8- 

6-12- 

2-1- 

21-5- 

3-9- 

12-11- 

28-5- 

19-11- 

28-5- 

19-11- 


26-4-18 
20-4-1 6 
23-6-16 
14-8-16 
14-6-18 
21-12-17 
13-8-20 


17-1-19 


31-12-18 

22-9-18 


15-5-21 


12-6-22 

11-3-22 


13-11-: 


21 


8r5-22 


8-5-22 

7-9-19 


31-12-20 


23-11-18 


22-.3-20 


27-4-22 

30-6-19 


14-9-18 


8-8-20 


20-8-22 

10-6-22 

20-5-22 


11-4-21 

19-4-19 


1-5-19 

26-8-22 


r 13 
\ 12 


15 

16 
18 
17 

\ 18 


I “ 

I 17 
r 17 
\ 18 
15 


8 

r 14 

J 15 

1 

I 17 

r 18 

r 17 
^ 18 
r 17 
1 18 


277 

627 


784 

1037 

514 

844 

975 

976 
1002 
1125 
1076 


973 

1001 

1075 

956 

1405 


762 

1072 


840 

759 

1073 

842 

761 

1146 

506 

174 

272 

1321 

1403 


172: 


1023 

1027 

273 

1322 

1077 

353 


1156 

1157 
1417 

215 

175 

274 

1326 
557 

1078 

1327 

1078 
1329 

1079 


505 

200 

648 

901 

740 


559 


> 


1013 


1013 

1013 


1013 


1014 

1016 


j-  1015 


1016 

\ 1016 
^ 1015 
1 


lOlS 


1015 


1017 


I 


loi: 


1018 
1015 
j.  1017 

1015 

1 
J 


1019 


1019 

1019 


VoL.  XIX, -No.  2.]  COMPENDIUM.  OF  AWARDS,  DEC.,  1920. 

TRANSPORT  (Sea). 

COMPENDIUM. 


1013 


OCCUPATION 


Coal  Lumpers,  &c. 

Ifewcastle. 

Coal  trimmers  ...  

Port  Jackson. 

Employees  of  Mr.  E.  K.  Wilde 
stevedore — 

Coal  lumper,  coal  trimmer  .. 
Coal  lumper,  coal  trimmer  ai 
Keut-st.  and  Mortlake  Gas 

works  (e)  

Employees  of  Gas  Companies  (/ 
Coal  lumper,  coal  trimmer  .. 

Coxswains  and  Drivers  (Moto 
Boats). 

Coxswain,  motor-driver— 
Casual 
Weekly  (p) 


Minimum  \\  aok 

llKGULAR 

Time 

SvECiAU  Rates 

- 

1 

1 

(C 

OtERTIME  FAC’TOR.x  I 

^ CO 

HOURS  per  J».A.x 

1 

Hours 

U.B 

Factor 

r!7^n1ar  Davs 

Sun-  ; 

o 

‘^3  1 

Per 
Ho  UK 

, d. 

Pci- 

Day 

s.  d. 

Per 

WKEK 

s.  d. 

Mon. 

to 

Fri. 

Sat. 

I’cr 

TV’EEK 

Og 

uul  -U-d 
Shi.ts 

Up  to  j 
hours 

After 

hours 

days  j 
aiv.l  I 
Holi- 
days 

^ ^ O 

g < 

2 0 1 

1 

1 

j 

i 

...  1 

1 

^ i 
! 

(a) 

1 

1 

• 

ib) 

u 

(b) 

U 

1. 

id). 

1 

2 0 

...  1 

1 

1 

1 

I-  ... 

1 

■ 

(i) 

1 

(A) 

u 

\{lc) 

I li 

i 

!(o 

1 ' 

(m) 

2 0 
. 2 0 
r 

1 

i ■■■ 

J 

48 

1 

ig) 

n 

I 

! 

'"'u 

(0 

. 2 4 

I ■■■ 

95  6 

}... 

48 

(n) 

r\i\f>  hmiT 

“”u 

■ fnr  dir 

mer  fro 

im  1 to 

2 p.m. 

any  time  lie  ma-j  , 

minutes  to  be  treated  as  J hour 
(6)  After  midnight  on  Saturday,  double  rates 

(c)  Applicable  to  time  worked  between  ?s'!"peTho^uVo7pa?^^^  an  hoX""  ^ 

s rr;=.:r.:r.r;zrr.i»~^^ 

(h)  Christmas  Day,  Eight-hour  Day,  and  Good  Friday,  double  rates.  notes  nrescribed  for 

(i)  Work  during  meal  hours  and  smoke-ohs,  rates.  Special  piece  ra  es  or  cer  a n 

(j)  Range  of  hours  Mon.-Fri.,  9 a.m.  to  6 p.m^,  with  ^ o 7 '^m.,  and’  mid^ht  to’l^.m.^  5 smoke-ohs 

NO  mao  fo  be  re,u,rod  to  worX  coo- 

tinuously  for  more  than  24  hours,  including  meal  hours.  ' n „ .v,  i r^hlP  rates 

m On  Saturday-after  1 p.ra.,  double  rates ; after  10  p.m.,  treble  rates.  On  » J Boxing  Day,  from  midnight 

(l)  Applicable  to  Snnday,^^^^^^^^ 

(m)  Work  during  meal  hours  and  f“^)Yhe‘men'^''SSltao  f 

■■  “„VSSrL\’'e^STo?fal!oXrS“p)eS 

‘t%T?nt^ortifn  h®  mffch  Sail  be  allowed 

after  6 hours’ work),  IJ)  time. 

(p)  Employees  on  motor-boats  principally  carrying  cargo,  53.  per  week  extra.  ^ : . ■ 
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TRANSPORT  (Sea) — continued. 


Oocrr^Tioif 


Minimum  W.aok 

Per 

Per 

Per 

Hour 

Day 

W HEK 

8.  d. 

B.  d. 

8.  d. 

Annual 

Hate. 

£ s. 

2 4 

18  8 

290  12 

2 3i 

18  2 

284  12 

2 2f 

17  10 

278  12 

2 2i 

17  10 

27S  12 

2 U 

17  2 

266  12 

1 112 

15  10 

248  12 

1 Ilf 

15  10 

248  12 

1 Ilf 

15  10 

248  12 

2 4i 

ID  0 

296  12 

2 Cf 

18  2 

284  12 

2 3f 

18  2 

284  12 

2 2f 

17  10 

278  12 

1 Ilf 

15  10 

248  12 

1 Ilf 

15  10 

248  12 

1 lU 

15  6 

242  12 

1 lOf 

15  2 

236  12 

1 lOf  I 

15  2 

236  12 

JlKOUluVK  TfMB 


Hours  per  Day 


Mon. 

to 

Pri. 


Sat. 


nours 

per 

Week 


S 


Factor 
for  ‘.ind 
and  -?rd 
Shifts 


SreciAL  Rates 


Overtime  Factors 


Regular  Days 

Up  to 
2 

hours 

Alter 

2 

hours 

Sun- 

days 

and 

Holi- 

days 


I I 


Dredge  and  Tug  Employees, 
Sydney  Harbour  Trust. 


up  to  50  c.  feet  capacity 
Mister  ongincfr  of  lai 
“ Octopus  ’•  class 
!^[aster  emrineer  of  lai 
Scylla”  class 

Engineer,  Harbour  tug  < 

“ Dayspring,”  “ Comet,” 

‘‘  Aurora  ” 

Engine  driver  sand-pump  under 
20  in.  dia.,  small  ladder  an< 

grab  dredges 

Firemen 

(a)  Winchmen  (fireman  or  sea 
man)  ladder  dredges 
\h)  Watchman — fireman 

Section  B. 

Mites,  stationary  dredgei 

” Sydney  ” and  ” Hercules  ” 
Elites,  stationary  dredger 

“ Charon  ” class  ' 

^[ister  of  harbour  tugs  “ Day 
spring  ” class 

M ister  of  harbour  tugr 

’‘Comet’*  dnd  “Aurora 

class 

Coxswain 
Leading  seaman 
Winchmen,  20-in.  sand-pun: 
dredges 

(c)  Seamen  

(d)  Watchman — seaman 

Casual  (;)  

Relieving  employee  (i) 


(0 


(«) 


(/) 


li 


(/) 


u 


(f/) 


(A) 


(a)  In  all  future,  appointments,  winches  on  deck  to  be  worked  by  seamen,  and  winches  below  deck  by  firemen. 

(b)  When  in  charge  of  four  or  more  fires,  above  72  hours  per  week,  hourly  rate  to  be  paid  at  Is.  11  Jd.  per  hour. 

(c)  Allowed  Is.  per  day  while  acting  as  temporary  coxswain  on  punts. 

(d)  Above  72  hours  per  week,  hourly  rates  to  be  paid  at  Is.  lOid.  per  hour.  Annual  rates  in  the  above  Schedule  to  be 

taken  as  the  rates  agreed  upon  irrespective  of  the  daily  and  hourly  rates  appearing  therein. 

(e)  The  working  hours  of  crews  of  dredges,  48  per  week,  to  be  worked.  Single  shift — Mon.-Fri.,  7-30  a.m.  to  5 p.m., 

with  one  break  of  | hour  for  meals;  Sat.,  7*30  a.m.  to  11-45  a.m. — Subject  to  variation  below.  Hours  of 
crews  of  steamers  and  puntmen,  48  per  week.  One  break  of  i hour  for  meal  on  each  day  from  Monday  to  Friday, 
from  12  to  12-45  p.m.,  but  the  meal  may  be  taken  between  11-30  a.m.  and  1-30  p.m.,  as  may  suit  the  exigencies 
of  the  service.  Hours  of  commencing  and  ceasing  work  may  be  varied  to  suit  local  conditions  on  the 
* application  of  employees  concerned  and  approved  by  the  Harbour  Trust  Commissioners  to  meet  the  exigencies 
of  the  service.  When  working  two  shifts,  hours  6 a.m.  to  2 p.m.  on  Mondays  till  Fridays  (inclusive),  and  from 
G a.m.  to  11-45  a.m.  on  Saturdays.  Hours  of  the  other  shifts,  2 p.m.  till  10  p.m.,  Mondays  till  Fridays  (inclusive),, 
and  from  11-45  a.m.  till  6 p.m.  on  Saturdays,  i.e.,  92  hours  for  the  fortnight,  similar  concessions  to  be  given 
to  the  third  shift,  should  treble  shifts  be  worked  ; no  time  to  be  taken  for  meal  hours  where  double  or  treble  shifts 
are  worked ; t^wenty  minutes  to  be  taken  as  crib  time,  one  man  relieving  another  without  stoppage  of  work. 
Watchmen’s  hours,  12  hours  per  night  of  six  nights  per  week ; 14|  hours  per  night  on  six  nights  per  week,  and 
for  all  hours  over  the  72  per  week,  overtime  at  the  rate  of  Is.  lljd.  and  Is.  lOJd.  per  hour  respectively  accord- 
ing to  their  class  in  the  schedule.  » 

(/)  Except  watchmen,  see  (e),  1|  rates.  If  required  to  remain  aboard  during  flood,  Ac.,  for  safety  of  plant,  overtime  to 
be  paid  at  ordinary  rates.  Watehes  on  Saturday,  Sunday,  and  public  holidaj^s  in  rotation,  excepting  masters, 
mates,  and  engineers,  Is.  7id.  per  hour.  For  men  whose  duty  to  remain  aboard  each  night, an  additional  day’s 
pay  per  week  allowed. 

(g)  See  (/). 

(A)  When  working  ashore — for  working  in  water,  and  during  overhaul — cleaning  boilers,  tubes,  bilges,  back  ends,  Ac. 

Is.  per  day  extra.  Unless  conveyed  by  departmental  steamer  to  and  from  various  stations,  fares  allowed  t» 
and  from  Miller’s  Point.  Overtime  payable  for  undue  delay  in  conveyance  to  mainland  from  Goat  Island. 

(t)  To  receive  higher  rate. 

(i)  May  be  employed  at  daily  rates  of  pay* 
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TRANSPORT — (Sea) — continued. 


Minimum  Wao« 

OCWPAWOR 

Per 

Hovr 

s.  d. 

! 

Per 

DvY 

s.  d. 

1 

1 

Per 

Week 

8.  d. 

Kasters,  Engineers,  Firemen, 
and  Deckhands. 

Deep  Sea. 

Marine  engineer  on  sea-going 

i 

vessel  up  to  50  n . h.  p.  (c) 

...  { 

Fort  Jackson. 

Ferry  boats,  <tc.,  of  Port  Jack- 
son  and  Manly  Steamship 
Co.,  Ltd.- 

97  6 

Master  

Engineer  

97  6 

Launches  and  Private  lighters — 
Master — 

65  0 

Launch  under  15  n.h.p.  ... 

15  and  under  2U 

n.h.p.  ...  ^ ... 

68  0 

„ over  20  n.h.p. 

70  0 

Lighter  to  30  tons 

68  0 

,,  over  30  to  60  tons 

70  6 

„ over  60  to  100  tons 

7 .’,  0 

,,  over  100  to  150  tons 

81  0 

„ over  150  tons 

86  0 

Engineer — 

65  0 

Launch  under  15  n.h.p.  ... 
„ 15  and  under  20 

n.h.p 

68  0 

,,  over  20  n.h.p. 

Lighter  to  30  tons 

70  0 

67  0 

,,  over  30  to  60  tons 

68  0 

,,  over  60  to  100  tons 

70  6 

„ over  100  to  150  tons 

75  6 

„ over  150  tons 

Master  and  engineer  (a) 

86  0 

94”’o 

Fireman,  one  furnace  (6) 

Deckhand  

88  0 

Keoulak  Time  ' 


IfotJES  per  Day 


Mon. 

to 

Fri. 


Sat. 


per 

W EEK 


VI.® 

O'H 


Spwjial  Rates 


Factor 
for  ’^od 
iml  .'’rd 
Shifts 


Overtime  Factors  | 


ReguJar  Davsj  Sun-  | ^-3  g 
• days  1 ” c “ 


Up  to 
hours 


AltT 

hours 


lloli-  ! 5 
days 


) 

('0 

('/) 

(O 

(/) 

... 

1 

1 

(y) 

1 

1 

1 

('0 

n 

12  1 

i 

! 

(k) 

i 

j 

1 

i 

1 

1 

42 

51 

i) 

i 

1 

i 

1 

1 

1 

1 

O')  ■ 

1 

... 

j 48 

1 

li 

1 2 

1 - 

frt)  Tn  dual  capacity.  7.s.  6d..  in  addition  to  master's  wages. 

(ft)  Cd.  per  day  extra  for  each  additional  furnace. 

(c)  Rates  per  month  • — Vessel  under  35  n.h.p.,  wmse  regular  trade  is  b''tween  Sydney  and  ITawkesbury  River  or  thr 

estuarie.s  of  Broken  Bav.  £18.  and  found  and  victualled  (or  £2  12^,  in  lieu  of  victualling).  Vessel  mi  fr 
35  n.h.p.,  trading  elsewhere,  £22  10s.;  vessel  from  35  to  50  n.h.p.,  £23  lO.s.;  where  2 engineers  are  carried— 
2nd  engineer,  £19  : and  found  and  victualled. 

(d)  Rates  per  month  commute  overtime. 

(c)  Running  excursions  for  other  than  charitable  purposes,  1 day’s  pay. 

(f)  Engineer  retained  in  port  and  not  found,  or  sent  aboard  to  prepare  vessel  for  sea,  to  receive  full  sea-pay,  and  5«. 

per  day  victualling  allowance ; in  the  case  of  being  retained  in  port  victualling  allowance  to  cease  after  14  days. 
Short  leave  of  absence: — 3 intervals  of  24  hours  each  on  Sundays  and  holidays  in  each  calendar  month,  or 
1 J rates  forsuch  in  addition  to  monthly  wages.  Annual  leave  : — 14  days  on  full  pay  at  home  port  per  12  months’ 
continuous  service,  or  1 day  per  month  for  a shorter  period  of  service. 

{g)  Per  fortnight,  96  hours,  of  which  not  more  than  54  may  be  in  one  week.  Employment  terminable  at  1 week’s  notice 
(/i)  For  Sundays;  holidays  arc  treated  as  ordinary  working  days. 

<i)  .Annual  holiday.s— 12  per  year,  or  1 per  month,  on  full  pay. 

<p  U rate*  for  holidays. 

m Range  of  hours:— (1)  Mon.-Fri.,  7-30  a.m.  to  5-.30  p.m.,  with  3 hour  for  meal  between  noon  and  2 p.m.;  Sat., 
7*30  a.m.  to  121 5 p.m.;  or  (2)  both  starting  and  ceasing  times  may  be  } hour  earlier;  or  (3)  both  ^ hout 
later : 'subject  to  prohibition  of  variation  of  system  chosen  without  1 week’s  notice.  Employment  terminable 
by  1 week’s  notice. 
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TRANSPORT  (Sea) — continued. 


Occupation 


Minimum  Waob 


Per 

Hour 


8.  d. 


Per 

Day 


8.  d. 


Per 

Week 


8.  d. 


E.BOUI.AR  Time 


Hours  per  Day 


Mon. 

to 

¥tL 


Sat. 


Hour* 

per 

Were 


II 

<=>a 


SpaciAi.  Hacte 


Factor 
for  2nd' 
iind  3rd 
ShifU 


Otertimb  Factori 


Regular  Da3m 


Up  to 
2 

hours 


After 

2 

hours 


Sun- 

days 

ai^ 

Holi- 

days 


I 

rs 


*o 


48 

... 

j 

:?) 

li... 

n 

u 

(») 

48 

(m) 

u 

n 

(n) 

- 

(/)  ' 

1 

• 

48 

• 60 

(ff) 

W 

li 

u 

(1) 

11 

••• 

(/) 

(c) 

(0) 

\ 

n 

u 

-(d) 

(«) 

(c) 

- 

(c) 

(0) 

] 

(c) 

\ 

( 

... 

11 

11 

:d) 

... 

Masters,  Engineers,  Firemen, 
and  Deckhands. 

Pori  Jackson— emtinufd. 

Public  Ferries. 
Nation.al — 

Engineer 
Master  (r) 

Port  Jackson  and  Stanly  Steam- 
ship Company,  Limited. 
Cargo  boats — 

Deckhands  

Dual  capacity  (0 

Firemen  

Passenger  boats — 

Casuals — 

Deckhand  (j) 

Firemen  greaser  (k) 

Coaling  hand  (Neutral  Bay) 

Deckhand  

Fireman — 

Four  furnaces  and  under 
Six  furnaces  and  over 

Greaser  

Turnstile  hand 

Watchman  

Wharf  hands  (including  cargo 

wharf)  

Sydney  Ferries,  Limited. 

Change  girls  

Change  girls,  Circular  Quay 
(Milsons  Point  and  Neutral 

Bay  Jetties) 

Collector  

Coaling  hand — 

Leading  

Other  

Deckhand  (b) 

Fireman  (6)  

Lavatory  attendant — 

Female  

Male 

Passage  attendant 
Turnstile  attendants  (a) 
Wharf-hand  and  cleaner 
Watson’s  Bay  and  South  Shore 
Steam  Ferries  Company,  Ltd 
Cleaner  ... 

Coaling  hand 
Collector 
Deckhand 
Fireman  ... 

Passage  hand  ... 

Turnstile  hand  {p) 

Wharf  hand 


1 10 
2 0 


103  0 
103  0 


87  0 
95”'6 


97  0 
87  0 

95  6 

98  6 
95  6 
94  6 
87  0 

87  0 

32  6 


35  0 
85  0 

98  0 
95  6 
85  0 
93  6 

30  0 
85  0 
85  0 
90  0 
85  0 


77  0 
85  6 
79  6 
77  0 
85  6 
77  0 


(а)  Maximum,  97s.  6d. ; intervening  rates  according  to  length  of  service. 

(б)  On  all-night  passenger  boats  between  Circular  Quay  and  Milson’s  Point,  deckhand  89s.,  fireman  97s.  per  week. 

(c)  liour.',  99  p:T  fortnight,  on  days  other  than  Sundays  and  public  holidays.  Division  to  be  such  that  not  more  tiian 

51  to  be  worked  in  a week  and  balance  in  succeeding  week.  Ordinary  hours  per  day — Deckhands  and 
fi-emen,  6 to  12  consecutive  hours;  others,  3 to  12  consecutive  hours.  Departure  permissible  by  mutual 
Client  and  in  cases  of  emergency. 

(d)  For  Siitilaysj  1^  rates,  and  on  holidays,  4 rates,  in  addition  to  weekly  wages,  except  coaling  hands,  who  hav.ng 

worked  on  six  days  also  work  on  Suniay  in  order  to  have  the  following  day  off. 

(«)  Existing  coalitions  to  continue.!  Annual  leave  limited  to  seven  consecutive  days. 

(/)  As  for  (c),  except  ordinary  hours,  per  day,  6 to  12  consecutively.  » 

(gr)  Per  week  of  7 days,  with  no  extra  payment  for  work  that  does  not  exceed  48  hours  (Sundays  included). 

(h)  Six  days  to  constitute  week’s  work. 

(i)  Prescribed  for  Sunday.  Employees  to  receive  12  days’  annual  leave  or  proportionate  part  thereof  on  full  pay , 

Overtime  not  payable  if  occasioned  by  steamer  returning  to  Sydney  in  consequence  of  bad  weather,  »fec. 

(;)  Engaged  at  general  painting,  2s.  per  hour. 

{k)  Working  in  bilges  and  confined  spaces  2s.  2d.  per  hour. 

(/)  To  be  paid  at  higher  rate. 

(m)  Range  of  hours: — Mon.-Fri.,  6 a.m.  to  G p.m.,  with  ^ hour  between  7 a.m.  and  8 a.m.  for  breakfast,  and  i hour 

between  noon  and  2 p.m.  for  dinner.  Sat.,  6 a.m.  to  1 p.m.  For  working  during  meal  hour,  IJ  rates. 

(n)  Sundays,  double  rates.  Other  holidays,  1|  rates.  Holidays  not  worked  paid  for  at  ordinary  rates. 

(o)  Hours,  96  per  fortnight,  including  Sundays  and  public  holidays. 

(p)  Yearly  increments  of  2s.  6d.  per  week  until  maximum  of  84s.  6d.  per  week  is  reached. 

(?)  If  engine-driver  required  to  work  during  shift  off  to  drive  another  punt,  he  shall  be  paid  overtime  for  all  such  time ; 

minimum,  4 hours’  rates.  If  for  accident,  breakdown,  &c.,  overtime  rate  for  actual  time. 

(r)  And  £15  per  annum  extra. 

<s)  Sick  leave  and  other  privileges  to  be  preserved ; 8 weeks  annual  holiday  on  full  pay. 
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TRANSPORT  (Sea) — continued. 


.VllN'IMUM  Wagk 

Riwwlar  Time 

SnsciAi.  lUnu 

liMJRS  D8C  DAT 

n 

OvERTiua  Factors 

Occupation 

Hoars 

Factor 

Sun- 

days 

and 

Holi- 

days 

« S 

P(^r 

Per 

Per 

.for  liid 

Hour 
».  d. 

Day 
s.  d. 

Week 
s.  d. 

Mon. 

to 

Fri. 

SeA. 

per 

Wbsk 

and  3rd 
ShRts 

Up  to 

After 

2 

hours 

..  s k 

0!  5 

o < 

Masters,  Engineers,  Firemen, 

and  Deckhands — continued. 

Port  Jackson. 

Public  lighters  and  cargo  boats 

Master — 

to  30  tons 

66  0 

30  to  60  tons  

68  6 

60  to  100  tons  

71  0 

100  to  150  tons  

81  0 

over  150  tons  

86  0 

(C) 

id) 

li 

ib) 

2 

Engineer — 

to  30  tons 

65-  0 

51 

U 

... 

30  to  60  tons  

66  0 

60  to  100  tons  

68  6 

100  to  150  tons  

73  6 

over  150  tons  

Master  and  engineer  (e)  ... 

86  0 

(C) 

id) 

li 

Fireman,  one  furnace  (a) 
Deckhand  

94  *0 
88  0 

; 

48 

u 

... 

Harbours  and  Rivers  Lighterage 

Company,  Limited — 
Master  

77  6 

'1 

Engineer  

77  6 

(n) 

(0) 

Fireman  (m) 

63  0 

r - 

48 

U 

li 

li 

... 

Deckhand  (m)  

Relieving  employee  (p) 

60  0 

J 

Newcastle. 

Newcastle  Ferries  Co.,  Ltd. — 

Master  or  engineer  

74  0 

IC/) 

(/) 

(9) 

ih) 

ih) 

(»•) 

0) 

Fireman  

79  0 

y 94 

n. 

48 

• •• 

Deckhand  

Casual  hand  (q)  

76  6 

{kj" 

li 

Stockton  Vehicular  Ferry — 

Master  or  engineer  

78  0 

Fireman  

90  7 

1 ii) 

Deckhand  

87  0 

h - 

,,  employed  to  do  fir- 

1 

ing  

90  7 

J 

(rt)  6d.  per  day  extra  for  each  additional  furnace.  Fireman  and  deckhand,  at  firemen’s  rate. 


(6)  rates  for  holidays. 

(r)  Range  of  hours  : — Mon.-Fri.,  7 a.m.  to  6 p.m.,  with  | hourfor  meal  between  noon  and  2 p.m. ; Sat,,  7 a. m.  to  1 p.m. 
Employment  terminable  by  1 week’s  notice.  Firemen  and  deckhands  1 hour  for  meals. 

(d)  Applicable  to  overtime  within  the  prescribed  range  of  hours;  if  outside  the  prescribed  range,  IJ  rates. 

(e)  In  dual  capacity,  7s.  6d.  in  addition  to  master’s  wages. 

(/)  Nor  less  than  6.  • 

((/)  Range  of  hours : — 4.30  a.m.  till  12  30  a.m.  Employment  terminable  by  one  week’s  notice. 

(li)  Masters  and  engineers  regularly  employed  : — ^For  time  in  excess  of  10  hours  on  1 day,  or  time  outside  the  prescribed 
range  of  hours,  1^  rates.  Engineers  making  necessary  repairs  to  machinery  of  running  steamers For  time 
outside  the  prescribed  range  of  hours,  IJ  rates.  All  employees: — Overtime  to  be  paid  if  the  prescribed 
(tabulated  above)  limitations  are  infringed. 

(i)  Between  12.30  a.m.  and  12  30  a.m.  next  day,  IJ  rates,  unless  the  time  worked  falls  within  48  hours  in  a week,  and 

then  4 rates  extra. 

(j)  Annual  holidays  : — 7 days  on  full  pay  per  year’s  continuous  service, 

(i')  Minimum  employment,  6 hours. 

(0  Existing  conditions  to  be  observed. 

(m)  In  charge  of  loading  or  discharging  punts  and  or  driving  winches  on  such  punts.  Is.  5d.:  or  if  holding  3rd  class 
engineers  or  Harbour  and  River  Master’s  certificate.  Is.  6d.  per  hour  for  actual  time  so  worked. 

(w)  Range  of  hours Mon. -Fri.,  7 30  a.m.  to  5 p.m.,  with  1 hour  for  meal  between  noon  and  2 p.m.;  Sat.,  7 30  a.m. 

to  1 p.m.  If  meal  hour  not  given  in  full,  li  rates  to  be  paid  for  deficient  period.  Employment  terminable 
by  1 week’s  notice. 

(o)  For  Sunday  work  in  connection  with  cargo,  double  rates. 

(p)  If  relieving,  in  excess  of  1 hour,  to  be  paid  at  higher  rate. 

(q)  To  be  paid  at  ordinary  rates  per  hour  (both  for  time  and  overtime)  minimum  6 hours  in  any  one  day. 
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TRANSPORT  (Sea) — continued. 


Occupation 

MlKiKVM  WAOC 

Rsoular  TlXB 

l^>90tAI.  lUCCS 

Per 

Ifous 

8.  d. 

Per 

DAT 

8.  d. 

Per 

Wbbk 

8.  d. 

Motms  por  Day 

Hour* 

m 

o| 

Fftotor 
for  2b(I 

OvmnxB  Fa4 
Regotof  Days 

3TOBS 

Sun- 

days 

and 

Holi- 

days 

- 1 
0 < 

Men. 

to 

Pfi. 

Sat. 

and  3rd 
Shifts 

Upt®. 

2 

hours 

After 

2 

hours 

Masters,  Engineers,  Firemen, 

j 

ana  DeeKhands  - corUinuea. 

y eiieastle. 

Els'^whero — 

Master  and  engineer  (b) 

72 

0 

1 

(c) 

'I 

Fireman  («)  ... 

79 

0 

... 

48 

1 

(tt) 

(») 

I>eckl)and 

83 

0 

1 

y ... 

li 

li 

U 

Casual  hand  (d)  

... 

... 

I 

J 

Harbours  and  Rivers. 

Master  (e)  

... 

90 

0 

„ if)  

84 

6! 

I 

„ (q)  

«... 

75 

0 

..  (A)  

67 

6 

Master  .and  engineer  (6) 

Puntman  (i) 

... 

(087 ' 

0 

.'teersman  (j)  

... 

(087 

0 

Engineer  (e)  

85 

0 

V.  (/)  

80 

6 

(9)  

75 

0 

(«) 

(n) 

(0) 

(P) 

C'l)  

67 

6 

► 12 

12 

... 

li 

u 

n 

Firom.an  (7)  

(091 

0 

Deckhand 

(085 

0 

.also  firing  (Ic) 

(088 

0 

Relieving  employee  (1)  ... 

River  passenger  and  cargo 

steamers-— 

Firemen  (r)  ... 

97 

0 

Dee’Kh.aiuis  (r)  

91 

6 

Firtinen  (s)  ... 

91 

6 

1 

Deekh.ands  (s)  

85 

6 

J 

(a)  For  firing  one  inrnace,  and  for  each  additional  furnace,  6d.  per  day  extra. 


(0)  Tn  dual  capacity,  Ts.  6d.  extra  per  week. 

^c)  Lange  of  hours: — Mon.-Fri..  6.30  a.in.  to  5.30  p.in. : Sat.,  6.30  a.m.  to  1 p.m.,  with  1 hour  for  dinner  between 
noon  and  2 p.m.  (except  if  work  ceases  not  later  than  1 p.m.  on  Sat.).  If  work  starts  before  7.30  a.m.,  i hour 
may  be  allowed  for  breakfast  between  7.30  a.m.  and  9 a.m.  Employmint  (except  casual)  to  be  terminable  by 
one  week’s  notice  ; no  deduction  to  be  made  if  employer  requires  less  than  48  hours  per  week. 

(ff)  Rate,  15  per  cent,  extra,  both  for  time  and  overtime ; minimum  employment,  4 hours. 

(?)  Bar  harbour  tugs  (tug  boats  working  across  bar  harbours  and  in  roadsteads). 

(0  Passenger  steamers,  passengers  and  cargo  steamers. 

(<7)  Droghers  tending,  and  cargo  traffic  to  and  from,  ocean  vessels;  cream  boats;  log  punts;  6 named  larger  tugs  of 
C.8.R.  Co,  Ltd.;  and  tugs,  droghers,  and  lighters  of  15  n.h.p.  and  over. ' 

(h)  Ali  otlier  towing  launches  of  C.S.R.  Co.,  Ltd. ; and  tugs,  droghers,  lighters,  dealing  boats,  n.e.i.,  of  under  15  n.h.p. 

(1)  On  drogher  tending  ocean  boats. 

(j)  Net  holding  master’s  certificate  and  subordinate  to  driver  (if  Navigation  Act  permits). 

(/,•)  If  firing  for  more  than  half  his  time,  fireman's  wages. 

(i)  The  higher  rate  whic  so  engaged. 

(m)  108  hours  per  fortnight,  and  not  exceeding  12  hours  per  day;  except  (i)  bar  harbour  tugs — 96  hours  per  fortnight 
without  daily  limitations;  (ii)  droghers  and  lighters  on  Hunter  River  and  tributaries — ^104  hours  per  fortnight 
within  the  range,  Mon.-Fri.,  6.30  a.m.  to  6 p.m.,  Sat.,  6.30  a.m.  to  3 p.m.,  with  1 hour  for  meals.  When  meals 
are  taken  under  way  meal  time  to  be  reckoned  as  worked  unless  employee  is  completely  off  duty  for  at  least 
30  minutes,  and  then  30  minutes  may  be  deducted.  Minimum  payment,  1 day’s  pay,  except  in  the  case  of 
passenger,  Ac.,  steamers  at  terminal  wharves  in  certain  circumstances. 

(»)  Droghers,  <tc.,  on  Hunter  River  and  tributaries,  IJ  rates. 

(o)  Except  bar  harlxmr  tugs,  and  then  : — Masters  and  engineers, firemen  and  deckhands,  3s.,  for  each  such  day  in 
addition  to  ordinary  r.itcs ; but  employer  may  contract  to  give  a fortnight’s  holiday  on  full  pay  annually  in 
lieu  of  such  extra  payments,  or  1 day’s  full  pay  per  month.  . ^ 

<p)  Employees  working  on  wharves  after  6 p.m.  on  regular  days,  Is.  lid.  per  hour;  Sundays  and  holidays,  2s.  9Jd.  per, 
hour.  Certain  firms  are  exempted  from  the  general  award,  and  special  rates,  &c.,  are  provided. 

<7)  6d.  per  day  extra  for  each  additional  furnace. 

(r)  On  boats  running  between  Woodburn-Lismorc  or  Ballina,  (^oraki-Lismore  pr  Ballina. 

(.?)  On  boats  running  between  Ballina-Lismore. 

(t)  Rates  for  Newcastle  and  South  Coast,  8s.  less  than  weekly  rate ; 2d.  less  than  hourly  overtime  rated  in  (p). 

(w)  Double  rates  Sundays. 

(e)  .\fter  12  month’s  service,  1 week’s  holiday  on  full  pay,  or  If  employment  terminated  before  due,  one  half  day's  pay  for 
each  month’s  service. 


Allowances 
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TRANSPORT  (Sea) — co]itinued. 


Minimum  Wage 

Regular 

Time 

Special  Rates 

Hours  per  Day 

03 

Overtime  Factors 

S £ 

f OCWPATIOK 

Hours 

t.  2 

Factor 

Sun- 

days 

and 

Holi- 

days 

« 2 

Per 

Per 

Per 

i’i 

for  2nd 

iu*guiiir 

Hour 
s.  d. 

Day 
s.  d. 

Week 
s.  d. 

Mon. 

to 

Fri. 

Sat. 

per 

Week 

and  3rd 
Shifts 

Up  to  1 
hours 

After 

hours 

u ® ^ 

<u  «s  o 

s:  s 

O ^ 

Wharf  Labour,  &c. 

! 

Port  J ackson. 

■ 

Foremen,  stevedores — 

Casual  hand  (j)  

16  0 

\ 

: 44 

\k) 

(0 

(0 

l(»0 

(h) 

Weekly  hand  

Wharf  labourers — • 

Casual  hand 

1 9 

80’"o 

/ - 

^(«) 

(6) 

li 

(6) 

U 

,(c) 

(i) 

Weekly  hand 

61  'e 

464 

t/- 

Neitmstle  and  Morpeth. 

! 

Weekly  hand  

82  6 

44 

1 

i;/) 

1 

(/) 

\g) 

1 

\(d) 

(«)  Kange  of  hours: — Mon.-Fri.,  8 a.m.  to  5 p.m.  for  castial  hands,  and  to  5*30  p.m.  for  weekly  hands,  with  1 hour  for 
dinner  from  noon  to  1 p.m. ; Sat.,  8 a.m.  to  noon.  Outside  of  tliis  range  meal  hours  are  prescribed  from  7 to 
8 a.m.;  from  5 to  6 p.m.  for  casual  hands,  and  between  5 and  7 p.m.  for  weekly  hands;  and  from  midnight  to 
1 a.m.  One  day  and  one  night  smoke-oh  (to  be  reckoned  as  time  Avorked)  are  prescribed.  No  man  to  bo 
required  to  work  more  than  24  hours  continuously  inclusive  of  meal  hours.  Employment  of  weekly  hands 
terminable  at  a week’s  notice.  Casual  hands  (working  time,  overtime,  or  on  Sundays  or  holidays) — 
minimum  period  of  employment,  2 hours ; minimum  after  a meal  hour  if  not  discharged  before,  1 hour ; each 
fraction  less  than  4 hour  to  be  treated  as  | hour. 

(A)  For  all  employees: — of  casual  rates;  on  Saturday  after  noon,  and  on  Monday  before  8 a.m.,  double  the  casual 
rates.  Limitations  : — Casuals,  see  (a) ; weekly  hands,  each  fraction  less  than  ^ hour  to  be  treated  as  J hour. 

(c)  On  Sunday,  Christmas  Day,  Good  Friday,  Eight-hour  Day,  and,  in  the  case  of  casuals  only.  Picnic  Day,  5s.  per  hour; 

other  holidays — casual  hands,  double  ordinary  rates;  weekly  hands  (including  Picnic  Day),  3s.  per  hour;  in 
addition,  in  the  case  of  weekly  hands,  to  the  weekly  rates.  Limitations: — Casuals,  see  (a);  weekly  hands, 
at  least  2 hours’  pay  at  prevailing  rate,  and  each  fraction  less  than  4 hour  to  be  treated  as  ^ hour. 

(rf).  Special  cargoes: — Carrying  explosives,  or  handling  refrigerated  cargo  in  holds  or  cars  where  temperature  is  below 
iddeg.  Fahr.,  3d.  per  hoyr  extra,  ordinary  time  and  overtime.  Wheeling  coal,  6d.  per  ton  per  gang  extra  ordinary 
•and  overtime.  Work  during  meal  hour  : — ('asual,  2s.  per  hour  added  to  rate  otherwise  payable,  operating  until 
employee  has  a meal  hour.  Waiting  time  and  travelling  time — conditions  are  prescribed.  Wreck  work  or 
obnoxious  work,  pay  to  be  arranged  as  prescribed.  Conditions  of  labour,  weight  iimits,  Ac.,  are  j)rescribcd. 

(e)  Uangc  of  hours: — Mon.-Fri.,  8 a.m.  to  5 p.m.,  with  1 hour  for  dinner  Itetween  noon  and  1 p.m.;  Sat.,  8 a.m.  to 
noon.  Outside  this  range  meal  hours  an>  pre.scribed  - 7 a.m.  to  8 a.m.,  and  1 hour  bet  ween  5 p.m.  and  7 p.m.  at 
employer’s  option,  and  12  midnight  to  1 a.m.  For  dinner  hour  worked,  4s.,  thereafter  2s.  6d.  per  hour;  work 
during  other  meals,  2s.  6d.  per  hour,  in  addition  to  weekly  wage,  and/^or  overtime  payments  until  full  hour 
allowed  for  meal,  except  where  work  continues  for  not  more  than  I hour  .after  usual  linishlng  time,  ordinary 
overtime  only  to  be  paid.  Smoke-ohs  prescribed  without  loss  of  pay,  !)  to  !P30  p.m.,  4 to  4*30  a.m.  (unless 
employment  end  at  or-before  !)  p.m.  or  4 a.m.)  If  worked.  Is.  3d.  extra  for  each  smoke-oh. 

(0  Overtime: — 5 p.m.  to  midnight,  Mon.-Fri.,  3s.  4.4d.;  midnight  to  7 a.m.,  Mon. -Sat.,  4s.  6d.;  between  7 a.m.  and 
8 a.m.,  Mon. -Sat.,  3s.  4jd.;  Sat.,  noon  to  midnight,  or  Sunday,  midnight  to  7 a.m.  Monday,  4s.  6d.  per  hour. 

ig)  Christmas  Day,  Eight-hour  Day,  Good  Friday,  I’icnic  Day,  and  Sunday,  6s.  per  hour.  Other  prescribed  holidays, 

4s.  per  hour,  in  addition  to  weekly  wage.  Minimum  payment  for  2 hours  worked. 

ih)  At  employer’s  option  weekly  hands  may  he  paid  at  the  inclusive  rate  of  £5  per  week,  provided  that  time  off  in  lieu  of  * 

overtime  be  given  within  28  days  (14  days’  notice  to  be  given  of  a change  of  system).  For  work  during  a meal 
hour,  5s.  per  hour  in  addition  to  ordinary  rates  for  the  time  worked.  Annual  holidays — 2 weeks  on  full  pay 
per  year’s  service ; for  work  done  on  such  holidays,  Is.  per  hour  in  addition  to  the  weekly  wages. 

(i)  Special  cargoes  : — -Carrying  wheat  or  explo.sives  or  handling  refrigerated  cargo  in  holds  or  cars  where  temperature  is 
below  40  deg.  Fahr.,  3d.  per  hour  extra,  ordinary  time  and  overtime.  Work  during  meal  hour  : — casual,  2s.  per 
hour  added  to  rate  otherwise  payable.  oj)erating  until  employee  has  a meal  hour;  weekly  hand,  3s.  6d.  for  the 
meal  hour,  thereafter  2s.  per  hour  in  addition  to  weekly  wage  and/or  overtime,  Of)erating  until  employee  has  a 
meal  hour.  Waiting  time  and  travelling  time — conditions  are  prescribed. 

ay  Minimum  payment.  8s. ; and  for  work  in  excess  of  4 hours,  16s. 

( ) Range  of  hours  : — Mon.-Fri..  S a.m.  to  5 p.m.,  with  1 hour  for  meal  between  noon  and  2 p.m. : Sat.,  8 a.m.  to  noon, 
and  4 hour  later  or  earlier  if  necessary  for  arranging  and  discharging  labour,  Ac.  Outside  of  this  range  of 
hours,  meal  hours  of  1 hour  each  are  prescribed  between  7 and  ff  a.m.,  5 and  7 p.m.,  and  midnight  and  1 a.m. 
No  man  to  be  required  to  work  continuously  for  more  than  2 4 hours,  including  meal  hours,  exceot  in  special 
cases,  where  an  extension  of  4 hours  is  permissible. 

(i)  Casual  hand,  3s.  per  hour;  Aveekly  hand,  2s.  8d.  per  hour. 

6d  per  hour,  minimum  10s.  No  deduction  from  wages  to  bp  made  for  holidays. 
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COMPENDIUM  OF  INDUSTRIAL  AGREEMENTS  IN  FORCE,  -j 
Slst  DECEMBER,  1920.  ^ 


ADULT  TIME  WORKERS. 


BUILDING. 


INDEX  TO  AGREEMENTS. 


- 

1 

Eeferenco. 

Industry  and  Parties. 

Bate  ot— 

Ind. 

Gaz. 

Com- 

pendium 

Piling. 

1 Expiry. 

Vol. 

Page. 

Page. 

Sydney  Progressive  Society  of  Carpenters  and  Joiners,  Australian 
Society  of  Carpepters  and  .Joiners,  United  Bridge  and  Wharf 
Carpenters’  Union  of  Ke\v  South  Wales,  and  Henry  Teesdale 
Smith. 

14-8-19 

31-12-20 

16 

189 

1021 

Amalgamated  Society  of  Carpenters  and  Joiners  and  British- 
Australian  Tobacco  Company  Proprietary,  Limited,  and 
W.  I),  and  H.  0.  Wills  (Australia),  Limited. 

17-7-20 

12-5-25 

18 

320 

1021 

J 


ri  I 


\ 


i 
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BUILDING. 

COMPENDIUM. 


Minimum  Wage 

Regular  Time 

Special  Rates 

Hours  per  Day 

ta 

Overtime  Factors 

hi 

1*1 

OCemPAWON 

Hours 

uS 

Factor 

Per 

Per 

Per 

for  2nd 

i^eguuir  unys 

Sun- 

days 

aiid 

Holi- 

days 

Hour 

s.  d. 

Day 

R.  d. 

Week 
s.  d. 

Mon. 

to 

Fri. 

Sat. 

per 

Week 

o| 

u 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

Carpenters  and  Joiners. 

Henry  Teesdale  Smith. 

Carpenter,  Joiner — 

Day  work  

2 0 
(ft) 
2 6 

4i 

48 

(a) 

U 

(d) 

2 

: (d) 
2 

2 

(«) 

Shift  work  

(c) 

li 

2 

‘ («) 

British  Australian  Tobacco  Co., 
PtA/.,  Ltd.,  and  W.  D.  & H.  0. 
Wills,  Ltd. 

Carpenters  and  Joiners 

(g) 

1 

1 

St 

(/) 

1 

(h) 

1 li 

'(ft) 

/li 

1 

\2 

i 

(а)  Range  of  lioiirs  : — Mon.-Fri.,  7.20  a. in.  to  noon,  12.45  p.m.  to  4.59  p.m.;  Sat.,  7 20  a.m.  to  11.35  a.m. 

(б)  Rate  for  night  shift  for  complete  week  for  hours. 

(c)  Range  of  hours  : — Day,  7.20  a.m.  to  12  noon,  1 p.m.  to  G.20  p.m.  Night,  7.20  p.m.  to  mirlnight,  1 a.ni.  to  0.20  a.m.; 

1 hour  allowed  for  meals.  No  employee  on  day  shift  .shall  in  same  week  he  employed  on  night  shift,  except 
at  overtime  rates,  or  vice  versa.  If  employment  is  for  less  than  1 continuous  week — For  all  time  up  to 
midnight,  11  rates;  after,  double  rates. 

id)  In  excess  of  20  hours  in  any  one  week,  treble  rates, 

(e)  Is.  allowed  for  meal  to  employees  required  to  work  for  more  than  1 hour  on  any  day  unless  notified  on  previous  day; 
except  by  consent,  a meal  may  be  supplied.  Other  conditions  covered  by  Award  in  force  for  industry. 

if)  Range  of  hours  : — Mon.-Fri.,  7.30  a.m.  to  5.30  p.m.,  and  (if  necessary)  not  mere  than  4 additional  hours  on  Saturday, 
between  7.30  a.m.  and  noon.  Meals,  40  minutes,  between  noon  and  2 p.m. 

(g)  While  hours  prescribed  in  Carpenters  and  Joiners  (State)  Board  (12-12-10),  or  such  others  as  may  he  gazetted  during 

the  term  of  this  agreement,  remain  at  48  per  week,  employees  to  receive  hourly  rates  as  prescribed  by  siich 
awards,  calculated  on  basis  of  48  hours’  pay  for  44  hours’  work. 

(h)  Other  than  Saturday,  14  to  midnight,  thereafter  double  time.  After  4 hours  on  Saturday,  IJ.  Treble  rates  after 

20  hours  in  any  week. 
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DOMESTIC  AND  PERSONAL  SERVICE. 

INDEX  TO  AGREEMENTS. 


Reference. 

Industry  and  Parties. 

Hate  01 — 

Ind.  Gaz. 

Com- 

pendiunu 

Filing. 

Expiry. 

Vol. 

Page. 

Page. 

Laundry  Employees — 

Newcastle  Laundry  Employees’  Association  and  Sidney 

25-8-19 

24-7-22 

16 

311 

1023 

Hewson. 

Ilospital  Employees — 

Hospital  and  Asjdum  Employees’  Union  and  Newcastle 

22-9-20 

30-6-22 

18 

672 

1024 

Hospital. 

Hospital  and  Asylum  Employees’  Union  and  Royal  Prince 

15-9-19 

\ 30-6-21 

320 

^1025 

Alfred  Hospital. 

Hospital  and  Asylum  Employees’  Union  and  Sydney 

V.  1-4-20 
1-4-20 

^ 31-12-22 

906 

909 

1027 

Hospital. 

Redaurant,  Ac.,  Employees — 

Caterers  Waitresscs’  Union  and  S.  P.  Bray  and  other.®. 

6-4-20 

28-2-22 

17 

915 

1029 
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DOMESTIC  AND  PERSONAL  SERVICE. 


COMPENDIUM. 


ecautmoM 

Minimum  Wags 

- Regular  Time 

Special  Rates 

Per 

Hoina 

's.  d. 

Per 

Day 

a.  d. 

Per 

Whek 

fi.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Factor 
for  2nd 
and  3rd 
Shuts 

Overtime  Factors 

j Other  Rates  | 
and  I 

Allowances  j 

Regula 

Up  to 
2 

hours 

ir  Days 

After 

2 

hours 

Sun- 

days 

and 

Holi- 

days 

Mon. 

to 

FrL 

Sat. 

Laundering. 

I 

S.  Ueicson, 

Females  working  in  washhouses 

25 

0 

1 

Folders  ’ 

1 

• .« 

15 

0 

Ironers — | 

j 

Body  and  sleeve  (A) ' 

• 4. 

17 

0 

I : 

(/) 

Plain ! 

• •• 

4 0 

I I 

Starch  (g)  i 

1 ... 

l(rf)  ' 

id) 

(O 

U) 

Machinist — 

r ...  : 

48 

4 •• 

U 

2 

Collar  (6)  

44« 

23 

0 

I I 

Shirt  (c)  

• •• 

22 

fi 

I 

Press  («)  

• •• 

20 

0 

I 

Sorters  and  packers(A) 

• 44 

23 

0 

I i 

Starchers  (a)  

• 44 

23 

0 

I i 

„ Assistant  

.4. 

18 

0 

J i 

(a)  Beginners,  19s.  per  week  for  first  3 months;  23s.  per  week  thereafter. 

(b)  Beginners,  15s.  per  week  for  first  3 months;  10s.  per  week  for  second  3 months;  2.32.  per  week  tl.cicn/) er. 

(o)  Beginners  12s.  6d.  per  week ; 15s.  per  week  doing  5 dozen  shirts  i)cr  day. 

17s.  6d.  per  week  doing  8 dozen  sliirts  per  day. 

20s.  per  week  doing  10  dozen  .shirts  per  day, 

22s.  fid.  per  week  doing  12  dozen  shirts  3>er  day. 

(d)  Starting  and  finishing  times  to  be  fixed  by  employer,  alterable  only  on  7 days  notice, 

(e)  Beginners,  17s.  fid.  per  week  for  the  fir.st  3 montlis;  £l  per  week  thereafter. 

(/)  Or  7d.  per  doz.,  at  option  of  employee. 

({/)  One-third  the  price  cliarged  to  customers. 

(h)  Beginners,  15s.  per  week  for  first  3 montlis;  17.'.’.  fid.  per  week  tlicreafltr, 

(0  Prescribed  hours: — Mon.-Fri.,  8 a.m.  to  C p.m.,  with  break  of  not  less  then  J liour  i)ctwcen  12.3f)  f Mi.  ni  d 1 p’vfn.r 

O’)  For  time  worked  on  .Sundays  and  liolidays,  double  time  to  1)0  paid.  For  Saturday  doul.lc  time,  except  wi  ere  holiday 
occurs  in  week ; in  such  ease  Saturday  to  be  worked  witliout  extr.i  i>ay,  in  order  to  maho  up  time  taken  in  h jliday. 
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. iV./S.lF.  INDUSTRIAL  GAZETTE.  [Special  Supplement. 


DOMESTIC  AND  PERSONAL  SERVICE— 


Occupation 


Hospital  and  Asylum  Employees 

Nmcaslle  Hospital. 

Artisans,  carpenter,  painter 
plumber,  and  other  (a) — 
Attendant — • 

Pathological  and  X-ray 
Night,  female  ... 

Switch  „ 

Theatre  (&) 

Cleaner 

„ leading  ... 

Clerk- 

Female 

Records 
Cook — 

Chief,  Mith  meals 
Assistant  ,, 


ant 


Female  (c) 
Dispenser... 

,,  assist 

Foreman 

Housemaid  (d)  .. 
Kitchenmaid  (d).. 
Kitchenman,  witl 
L.aundicsses 
Laundryman 
Motor-driver 
Orsaniser  Cc) 
Porter,  hall 
Seamstress,  with  i 
Storeman  (f) 
Tvpiste.s,  female . . 
'Ward  man 

,,  chief 
Wardsmaids  (y) .. 
Yardman 


, unqualified 
meals 


Minimum  Wage 

Regular 

Time 

Per 

Hour 

s.  d. 

Per 

Day 

1 

s.  d.  { 

I’er 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Mon. 

to 

Fri. 

Sat. 

87 

0 

> 

1 

I 

1 

1 

i 

40 

0 

40 

0 

100 

0 

80 

0 

85 

0 

1 

50 

0 

1 

1 

82 

0 

i 

1 1 

80 

0 

j 

1 

75 

0 

Per 

annum. 

£104 

(h) 

105* 

"o 

‘ ... 

48 

!!! 

70 

0 

108 

0 

22 

0 

22 

0 

1 

70 

0 

1 

42 

0 

1 

90 

0 

SO 

(•) 

1 

110 

0 

80 

0 

s"  0 

80  ‘ 

"o 

50 

0 

85 

0 

! 

90 

0 

05 

0 

1 

80 

0 

1 

1 

Special  Rates 


Factor 
for  2nd 
md  ;Jrd 
ShPts 


Overtime  Factors 


Regular  Dayt 

Sun- 

days 

and 

3 

Up  to 

After 

2 

2 

Holi- 

hours 

hours 

days 

o ^ 

U 


(D 


n 


(i) 


(j) 


(a)  Award  rates  a,itd  conditions. 

(b)  With  increase  after  12  months  to  105s. 

(c)  With  increase  of  5s.  week  to  £117  after  12  months’  service. 

(d)  And  board  and  quarters. 

(e)  Including  expenses. 

(f)  5s.  annual  increments  to  95s. 


(<7)  Plus  two  meals  a day;  increase  to  6d.  after  12  months. 

(li)  Over  6 days,  excluding  mcaltinitrs.  Meals,  not  under  J nor  over  1 hour;  if  worked  to  be  counted  as  ordinary 
working  time. 

(t)  But  in  lieu  of  first  4 hours,  time  oiF  may  be  allowed,  but  for  overtime  over  4 hours  time  off  to  be  at  IJ.  For 
holidays  worked,  an  extra  day’s  pay  or  time  otf  within  2 weeks.  Such  may  be  added  to  annual  leave. 

(j)  Annual  leave,  7 working  days  on  full  pay,  or  if  employment  terminated  earlier,  pro  rata  allowance  in  cash  of  J day’s 
pay  for  each  month.  If  reqriired  to  board  and  lodge  at  hospital,  not  more  than  10s.  per  week  to  be  deducted. 
If  required  to  board  and  lodge  away  from  hospital,  17s.  6d.  to  be  allow'cd,  board  only  10s.,  lodge  7s.  6d.  week. 
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Occupation 

Per 

Hour 

B.  d. 

Per 

Day 

s.  d. 

Per 

WEEK 

3.  d. 

Hours  per  Day 

1 

Hours 

per 

WEEK 

Mon. 

to 

Fri. 

Sat. 

Hospital  and  Asylum  Employees 

— continued. 

Royal  Prince  Alfred  Hospital 

Attendant — 

1st  Instrument 

2nd  ,, 

And  Laboratory  Assistant — 
1st  Pathological  ... 

« 

2nd  ,, 

X-Ray 

Telephone — 

1st  (Female) 

Other  (Female) 


Book-keeper 
Cleaners — 
Male 

Female 
Clerks — 
Patients’ 


Assistant  Patients’  ... 

Unclassitied  (Male)  ... 

„ (Female)  ... 

Collector  (Male) 

Cooks — 

1st  (Male)  

2nd  „ 

3rd  „ 

1st  (Female) 

2nd  „ 

Others  „ 

Dispenser — 

Chief 

Second 

Others 

Dispensary  Storekeeper 

Gardener 

,,  Assistant 
„ Others 

Housekeeper  

Housemaids  

Kitchenman — 

1st  

2nd  

Kitchenmaids  

Laundrymen — 

Senior 

Others 

Laundry  (Female)— 
Forewoman  

Machinist  

Mangle  Assistants  .... 

Plain  Ironers 

Temporary  LaundresseH"- 

Unclassified  (Adults)... 


MINIMUM  Wage 


REGULAR  Time 


Special  Rates 


8 6 


(a) 

110 

O' 

(b) 

87 

6 

(0) 

105 

0 

(d) 

87 

6 

(e) 

85 

0 

64 

0 

61 

6 

(e) 

95 

0 

(/) 

77 

6 

(0) 

44 

0 

(g) 

95 

0 

(h) 

82 

6 

ih) 

82 

6 

59 

0 

(i) 

75 

0 

95 

0 

90 

0 

85 

0 

(1) 

54 

0 

(1) 

49 

0 

il) 

41 

6 

(i) 

135 

0 

8 6 


102 
(Ic) 

85  0 

(u) 

05  0 

92  6 
82  6 
0 0 

(1) 

55 

(0 

34  0 

(m) 

80 

(/) 

77 

(0 

34 

90  0 
82 

(n) 

54 

44  0 
(0) 

39 

(0) 

41 

io) 

(0)  ’ 

44 


O'f 


Shifts 


1 OVERTIME  Factors 

1 Regular  Daysj 

Sun- 

days 

and 

Holi- 

days 

' Up  to  1 
2 

hours  1 

A'fter 

hours 

1 __ 

O « 


(g) 


48 


IJ  1 li 


(0 


Allowances 
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DOMESTIC  AND  PERSONAL  SERVICE-cori^wma^. 


Occupation 


Minimum  M'age 


Per 

IIouu 


d. 


Per 

Day 


9.  d. 


HcspHal  and  Asylim  Employees 

— continued. 

Jtoi/al  Prince  Alfred  Hospital 
— continue  1. 

Porter — 

Head  Hall  

Assistant  Hail  

Eoreman  

CJeneral  

>'iKlit 

Out-patients  ... 

Outside 

llelievins 

Shorthand  Writer  an]  'Jypist 
(Female) 

Storekeeper  

,,  Assist.ant  

Seamstress  


,,  Assistant  (1st) 

M „ (Other) 

Wardsinen— 

Senior* 

Other* 

Wardsmaids  

Other  Employees  — 

Engineerst 

Plumberst  

Carpenterst 

Paintersf  

Electricianst  ... 

Firemen  and  Ensine  Driversf 

P>utcherst  

Shop  Assistants! 

All  other  Artisans!  ... 


Per 

Week 


s.  d. 


(/') 

85  0 

97  0 

(»0 
80  0 
90  0 

80  0 
! 86  0 
1 83  0 

I 59  0 

1(e) 

95  0 

(/.■) 

I SO  0 

1(0) 

I 56  6 
i(0) 

I 46  6 

io) 

i 41  6 

\{d) 

I 92  6 

h 0 


a*GULAK,  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Hours 

I'er 

Week 


(7) 


48 


U.2 


<=s 


Special  HMRS 


Faetor 
for  2nd 
and  3rd 
Shirts 


OrERTIMB  F. 


14  14 


(t)  Hs) 


* If  called  upon  to  work  in  venereal  clinic,  5s.  per  week  extra. 

! Award  rates. 

(rt)  With  annual  increments  of  5s.  per  week  to  £6  5s.  per  week. 

lb)  With  annual  increments  of  5s.  per  week  to  £5  2s.  6d.  per  week. 

(c)  With  annua!  increments  of  5s.  per  week  to  £5  15s.  per  week. 

Id)  With  annual  iuerements  of  5s.  per  week  to  £4  17s.  6d.  per  week. 

(c)  With  annual  increments  of  5s.  per  Aveek  to  £5  per  week. 

If)  With  annual  inc’ements  of  2s.  6d.  per  week  to  £4  iier  week. 

(g)  With  annual  increments  of  2s.  6d.  per  week  to  £4  17s.  6d.  per  Aveek. 

(fi)  With  annual  increments  of  2s.  6d.  per  week  to  £4  7s.  6d.  per  Aveek. 

(t)  With  5 per  cent,  courniision  on  old  business  and  10  per  cent,  commixion  on  ncAV  business. 

(?)  With  annual  increments  of  5s.  per  week  to  £7  per  AA'eek. 

ik)  With  annual  increments  of  5s.  per  Aveek  to  £4  15s.  per  Aveek. 

(/)  With  board  and  lodgins. 

(m)  With  annual  increment.s  of  2s.  6d.  ner  Aveek  to  £4  2s.  6d.  per  Aveek. 

in)  And  partial  board.  If  number  of  feinale  hands  exceed  12,  £2  19s.  per  Aveck  and  partial  board. 

Xo)  And  partial  board. 

(p)  With  annual  increments  of  2s.  6d.  per  Avcck  to  £1  10s.  per  Avcck. 

iq)  Worked  in  any  6 days  in  the  Aveek.  , 

ir)  Or  time  allowed  olf  in  lieu  Avithin  2 Avecks. 

<s)  Charges  for  AlloAA'ances. — Where  a rate  of  Avages  is  fixed,  .and  it  is  thereafter  .arranged  for  an  employee  who 

receiving  partial  board  to  board  and  lodge  at  the  hosTiital,  no  greater  deduction  than  ten  shillings  (10s.)  per 
Aveek  shall  be  made  in  respect  of  such  board  and  lodging.  Where  it  is  arranged  that  employees  shall  board 
and  lodge  aAvay  from  the  Hospital  premises  at  their  oavii  oxnense,  they  shall  be  alloAved  therefor  17a,  fid.  each 
per  Aveek;  or  if  they  shall  board  onlv,  10'.  nor  Aveek:  or  lodge  only,  7s.  Od.  per  Aveck. 

Annual  leave. — On  completion  of  12  months'  employment  allowed  12  days  leave  of  absence  on  full  pay,  or  pro  rafa 
allowance  of  service  completed  before  12  months,  excord  in  case  of  dismissal  for  misconduct. 

Uniforms  provided  free  of  cost  to  all  employees  required  to  Aveai  such  uniforms. 

(0  With  board  and  lodging,  or  £2  4s.  per  week  Avith  l)oard. 

'(?<)  With  annual  increments  of  5s.  per  week  to  £5  5s.  per  Aveek. 
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DOMESTIC  AND  PERSONAL  SERVICE— 


1 Mini-mu-m  Wage 

i Fer 

Per  r 

1 dav. 

annum. 

1 " 

£ s.  d. 

1 

i-  - 

289  19  0 

17  2 

! 14  10 

13  10 

\ ... 

(c)  120  18  0 

1 - 

(c)  200  4 0 

- 

(a)  101  8 0 

... 

315  18  0 

210  18  0 

210  18  0 

355  18  0 

(b) 

11  2 

210  18  0 

200  4 0 

(d)  120  18  0 

23 1 8 0 

203  18  0 

280  18  0 

252  4 0 

(f>) 

10  2 

200  4 0 

200  4 0 

200  4 0 

211  18  0 

(/)  192  0 0 

(g)  231  8 0 

(7)  211  18  0 

(e)  200  4 0 

(c)  140  8 0 

(c)  107  18  0 

(c)  120  18  0 

350  0 0 

278  4 0 

243  2 0 

219  14  0 

208  0 0 

(b)  ■■■ 

16  6 

293  16  0 

(b) 

. 13  3 

(a)  153  8 0 

(c)  140  8 0 

(a)  114  8 0 

(c)  107  18  0 

(a)  211  18  0 

(fl)  114  8 0 

; ii  ’ i 

(c)  , 88  8 0 

(c)  88  8 0 

(c)  88  8 0 

(c)  107  18  0 

(c)  107  18  0 

(f)(/i)94  18  0 

231  8 0 

‘(b)  ■" 

J 1 1 

16  2 

(a)  107  18  0 

ib)  ■■■ 

17  2 

! 

O.CUPATIOK 


Regulau  Time 


Hoims  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


Special  Rates  . 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 


Regular  Days 

Up  to 

After 

2 

2 

hours 

hours 

Sun- 

days 

and 

Holi- 

days 


I S 

SgS 

SS| 


— continued. 

Hijdmij  Hospital. 

Accountant  

Assistant  — 

Engineer,  ^(echanical 
Engineering,  senior  ... 

,,  junior  ... 

' Housekeeper  ... 

Laundry  man  ... 

Mangle 

Operating  Theatre — 

Jst 

2nd 

3rd 

Pathological 

Plumber 

Porter,  ISMght 

Out-patients’ 
Seamstress 
Attendant — 

Pathological  ... 

M issagc  

1st  ^i-Ray 

2nd  „ 

Carpenter 
Cleaner — 

Male  

Operating  Theatre 

Pathological  ... 

Clerk  .? 

Cdlector  (Female)  

Cook- 

Chief,  male  ...  

Second,  ,,  

Vegetable 

1st  Female,  Nurses’  Home  .. 
2nd  ,. 

Female,  “ Moorciilt  ” 

Dispenser — 

Chief 

2nd  

3rd  

4th  

5 th  

Electrician  

Engineer,  Chief ! !. 

Fireman 

Forewoman 

Housekeeper  

Laundress 

).  “ JCoorclilf  ” 

I.aundryman  

Machinist 

^fattress  Maker... 

Maids — 

Dining  Room 

House  ... 

Pantry... 

Relieving  Cook,  Nurses’  Itonii 
, ,,  “ Moorclitf  ’ 

Wards  ... 

Out-patients’  P»,egi;trar... 

Painter  

Plain  Ironor 

Plumber  and  Gasfittcr 


(0 


48 


0) 


u 


(t)  (m) 


For  notes  see  page  1028. 
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INDUSTRIAL  GAZETTE.  [Speciai^  supplement. 


DOMESTIC  AND  PERSONAL  SERVICE— 


OCCUPATibx. 

MixlMi  iM  Wage. 

Regular  Time 

So.URS  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Mon. 

to 

Frl. 

Sat. 

Hospital  atid  ASjlliihi  Employees 

! 

1 

— continued. 

Per  annum. 

Sudney  Hospital — conlin lied . 

i 

Porter — 

£ s. 

d. 

1 

Head 

263  18 

0 

1 

Senior,  day  ... 

210  18 

0 

1 

;,  night  

218  8 

0 

1 

1 

Out-patients 

206  14 

0 

1 

1 

Casualty  

206  14 

0 

1 

Gate  

200  4 

0 

1 

Sculleryman  

(c)  200  4 

0 

! 

Seamstress,  1st  ... 

(d)  133  18 

0 

1 

ki) 

Steward  and  waiter.  Head 

(g)  205  16 

8 

r ... 

48 

Storekeeper  

315  18 

0 

Storeman,  1st  ... 

234  0 

0 

Typists  and  clerks  (Female)  ... 

130  0 

0 

Useful  men 

200  4 

0 

Waiters 

(e)  200  4 

0 

Wardsmen  

210  18 

0 

Yardsmen — 

Senior  ... 

202  16 

0 

Others  ... 

200  4 

0 

Tcmijorary  employees  (7) 

Speciax  Bates 


Factor* 
for  2nd'i 


Shifts 


OvERTiMB  Factors 


Regular  Day6 

Up  to 

After 

2 

2 

hours 

• 

hours 

Sun- 

days 

and 

Holi- 

days 


^ I 

|§| 

s < 


(J) 


li 


(a)  And  partial  board. 

{b)  Subject  to  variations  in  Award  rates. 

(c)  And  board  and  lodging. 

{d)  And  board. 

(e)  Less  meals. 

(/)  And  commission. 

(g)  And  meals. 

(70  If  with  board  only,  £114  8s. 

(0  To  be  worked  in  any  6 days  of  the  week.  Meals  not  over  1 or  under  J hour. 

(;')  For  first  4 hours,  or  time  allowed  off  within  a week  after  such  overtime. 

Time  and  a half  for  night  work  in  venereal  clinic,  if  such  is  in  addition  ta'Ordinafy  duties.  Temporary 

working  less  than  6 days,  11  for  all  time  over  8 hours  per  day.  For  work  during  meail  hour,  such  time  to  j 
made  good  or  paid  for  at  overtime  rates.  Public  holidays  to  be  allowed,  or  1 cxto  d ay’s  pay,  or  equal  \ 
within  2 weeks ; if  not  given  within  2 weeks,  it  may  be  added  to  annua!  holidiaya. 

(l)  Employed  less  than  6 days,  wages  20  per  cent,  above  minimum  specified  herein.. 

(m)  Charges  for  allowances  : — For  an  employee  receiving  partial  board  required  to  board  ataed  fndfe  e at  P^^-Pi^al,  no 

than  10s.  per  week  to  be  deducted.  If  required  to  board  and  lodae  awaA"  fronm  Hospital,  l<s.  ^ 
allowed;  board  only,  10s.  per  week;  lodge  only,  7s.  6d.  per  week.  To  employees  ging  outside,  meais  ma> 
be  charged  : Dinner,  £10;  breakfast  or  tea  and  dinner,  £14;  breakfast,  dinner  arfidteai,!  £18  per  annum.  ^ 
Twelve  days  annual  holiday  or  pro  rata  for  6 months  and  over.  Where  required  to  be  wdsm,  uniforms  to  be  supp- 
free.  " 


^OL.  XIX,  No.  2.] 


COMPENDIUM  OF  AGREEMENTS,  DEC.,  1920. 


1029 


DOMESTIC  AND  PERSONAL  SERVICE— 


Minimum  Wage  I 

1 Regular  Time 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

WEEK 

Other 

Limitations 

2Zt  ^ . 1 

3£on. 

to 

Fri. 

Sat. 

(a) 

1 

1 6 

(b) 

1 

1 6 

1 

(e) 

(a) 

1 

... 

• •• 

1 6 

(b) 

1 6 

(a) 

(d) 

1 6 

Occupation 


Special  Rates 


Shifts 


Overtime  Factors 


Regular  Days 

Up  to 

After 

2 

2- 

hours 

hours 

Sun- 

days 

and 

Holi- 

days 


I I 

5 < 


Waitresses  [Caterers’]. 

-S'.  P.  Bray  and  Others.* 

aterers’  Waitresses  on  jobs 
other  than  following 
At  Agricultural  Shows  and 
such  like 

„ Cricket  Matches,  Sports, 
&c 

„ Races  


{eg)  (g) 

R I n 


(g)  (g) 


n 


(g)  (g) 

U I H 


(i) 

(hi) 

(i) 


* Aerated  Bread  Co.  Ltd.,  Sargents  Ltd.,  T.  B.  Bann,  R.  McVie. 

(а)  For  8 hours  work;  minimum,  9s.,  for  not  over  6 hours. 

(б)  For  8 hours  work;  minimum,  12s.,  for  not  over  8 hours. 

(c)  Range  of  hours  : — 9 a.m.  to  5 p.m.,  or,  at  employer’s  option,  10  a.m.  to  6 p.m. 

(d)  8 hours,  between  8 a.m.  and  10  p.m. 

((?)  After  midnight,  except  balls,  in  which  case,  2 a.m. 

(/)  Christmas  Day  or  Good  Friday  (except  R.A.  Show). 

(v)  For  all  work  in  excess  8 hours.  Not  over  1 hours  overtime  in  catering  jobs. 

(ft)  Counter  hands  2s.  6d.  extra.  If  responsible  for  cash  taking  or  cooks,  5s.  extra. 

(i)  If  cooking  or  carving  for  over  2 hours  on  any  day,  15s.,  such  day  between  8 a.m.  and  7 p.m.  Overtime  is  payable 

outside  these  hours.  On  shop  days,  7s.  6d.  for  7]  hours  work,  commencing  not  before  8 a.m.  Half  an  hour 

for  meal,  which  is  provided  free.  "^If  lifting  articles  over  201b.,  2s.  Gd.  extra  for  each  job,  or  day,  if  over  1 day. 
If  function  cancelled,  2s.  6d.,  and  2s.  per  iiour  or  part  over  2 hours  she  is  kept  waiting.  Travelling  expenses 
to  and  from  a job  to  be  allowed;  travelling  and  “ standing  by,”  at  shoi)-day  rates.  Board  and  re^dence  to 
be  provided  if  job  is  over  15  miles  from  G.P.O.,  Sydney. 
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ENGINE-DRIVING. 

INDEX  TO  AGREEMENTS.; 


Industry  and  Parties, 

r 

Date  of — 

• 

Refere.'.ce. 

Ind.  Gaz. 

Com- 

pendium* 

Filing. 

Expiry. 

Vol. 

Page. 

Page. 

Federated  Engine-drivers  and  Firemen’s  Association  of  Australasia 
(Coast  District),  and  Henry  Tcesdale  Smith. 

' 4-11-19 

31-12-20 

16 

682 

1031 
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ENGINE  DRIVING. 


COMPENDIUM. 


Minimum  Wage 

Regular  Time 

Special  Rates 

OCOVPATIOH 

Per 

Hour 

8.  d. 

Per 

Day 

8.  d. 

Per 

Week 

8.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Factor 
for  2nd 
and  3rd 
Shifts 

Overtime  Factors 

1 s 

|S| 

s ^ 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Mon. 

to 

Fri. 

Sat. 

Up  to 
2 

hours 

After 

2 

hours 

Eagine-drivers,  &c. 

Henry  Teesdale  Smith. 

Cle.aners,  firemen,  and  greaser.'^ 

14  6 

(a) 

(ft)  (d) 

(c)  («) 

Driveis  ... 

17  0 

82- 

4i 

48 

n 

2 

2 

wtiff  Leg  Derrick  drivers 

18  0 

J 

(a)  Ran<re  of  hours : — Mon.-Fri.,  7.20  a.m.  to  noon;  Sat.,  7.20  a.ni.  to  11.35. 

{b)  Shift  work: — Day  shift,  7.20  a. in.  to  12  noon,  with  1 hour  for  dinner;  then  1 p.m.  to  5.5  p.m.  Night  shift,  7.20 
7>.m.  to  midnight,  with  1 hour  for  a midnight  meal ; then  1 a.m.  to  5.5  a.m.  Saturday  day  shift,  7.20  a.m. 
to  11.35  a.m.;  night  shift,  7.20  p.m.  to  11.35  p.m. 

(c)  Overtime  rate  to  be  p.aid  after  hours  on  Saturday.  On  days  on  which  there  is  meal  break,  each  man  to  be  paid 

an  extra  half-hour  at  ordinary  rates  in  consideration  of  which  not  to  refuse  work  without  extra  payment  if 
required  to  work  during  such  meal  break  for  purpose  of  getting  machines  ready,  or  for  repair;  also  to  have 
boilers  and  machines  ready  for  work  at  starting  time.  All  other  conditions  appertaining  to  silo  work  to  be 
covered  by  Award  published  in  Government  Gazette  No.  47,  of  30th  March,  1917,  or  any  other  Award  in  substi- 
tution thereof. 

(d)  Night-shift  rate,  8d,  per  hour  extra. 

(g)  Meal  money  : — Is.  to  be  paid  to  all  employees  who  are  required  for  1 hour  or  more  after  usual  leaving  off  time,  unless 
mtiflcd  the  day  before,  or  by  consent  a meal  may  be  supplied. 
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LABOURING,  GENERAL. 

INDEX  TO  AGREEMENTS. 


Reference. 


Industry  and  Parties. 

Date  of— 

Ind. 

Gaz. 

Com- 

pendium. 

‘ ■ ' ' 

Filing. 

Expiry. 

Vol. 

Page. 

Page. 

Labouring — 

1 

United  Labourers’  Protective  Society  of  New  South  Wales  and 
Royal  Zoological  Park  Trust  of  New  South  Wales. 

j 22-11-20 

2S-10-21 

18 

1224 

1033 

United  Labourers’  Protective  Society  of  New  South  Wales  and 
Sydney  Harbour  Trust  Commissioners. 

24-9-18 

20-6-20 

14 

336 

1033 

1033 
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LABOURING,  GENERAL. 

COMPENDIUM. 


QfDOVfASION 

Minimum  Wage 

Per 

Hour 

s.  d. 

1 

Per 

Week 

. s.  d. 

Labourers,  &c. 

1 

1 

Kot/al  Zoological  Park  Trust. 

Butcher 

15  2 

,,  Assistant 

14  8 

Cleaning  gang  Ganger  ...  ... 

14  8 

■ „ ' Labourers 

14  2 

■ Gardener — ■ 

Head  

16  2 

,,  Assistant  

15  2 

Others 

14  8 

Keeper — 

Head 

10  2 

Elephant  

15  8 

Others...  

15  2 

Labourers  

l4  2 

Sydney  Harbour  Trust 

Commissioners,  (e) 

Labourers  unloading  ballast 

if) 

from  punt 

... 

Regular  Time 


Hours  per  Day 


Mon. 

to 

Sat. 

Fri. 

Hours 

per 

Week 


Os 


Factor 
for  2nd 
and  3rd 
Shifts 


Special  Rates 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

ib) 


U 


U 


(0 


id) 


(a)  Alternately  see  (6). 

(b)  Range  of  hours: — Mon.-Fii.,  inclusive,  8 a. in.  to  12  noon;  1 p.rn.  to  5 p.ni.  Sat.,  8 a. in.  to  12  noon,  and  1 p.ni. 

to  5 p.in.,  alternately  with  8 a.m.  to  12  noon.  Sun.,  8 a.ni.  to  12  noon,  and  2 p.ni.  to  5 p.ni.,  according  to 
roster.  Keepers  to  be  on  duty  every  alternate  Sunday;  other  employees,  as  they  may  be  required,  selected 
according  to  seniority  in  service  to  be  on  duty  alternate  Sundays.  Two  hours  for  luncli  on  Sunday,  but  if 
necessary  employees  to  work  until  5.30  p.m.  without  overtime. 

(c)  Sunday  rate,  20s.  per  day.  If  less  than  8 hours,  at  the  rate  of  2s.  6d.  per  lioiir.  After  8 hours,  at  the  rate  of  3s.  9d. 

per  hour.  Work  to  be  done  as  usual  on  all  public  and  statutory  holidays.  Every  employee  to  be  entitled 
to  21  days’  annual  leave.  Holidays  to  bo  ballotted  for. 

(d)  Fares  to  be  allowed  lictween  Circular  ()iiay  and  Taronga  Park. 

(e)  Agreement  is  in  effect  a variation  of  tlio  Labourers’  Railway  and  Hoad  Construction,  Ac.  (State)  Award  (which  see) 

in  so  far  as  it  concerns  the  parties. 

(f)  6d.  per  day  in  addition  to  the  rate  of  Is.  4d.  per  hour,  prescribed  by  AM'ard  gazetted  7tli  July,  1918. 


Allowances 
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MANUFACTURING. 

(BRICK,  CEMENT,  POTTERY.) 
INDEX  TO  AGREEMENTS. 


Reference. 


Industry  and  Parties. 

Date 

of— 

Ind.  Gaz. 

Com- 

pendium 

Filing. 

Expiry. 

Vol. 

Page. 

Page. 

Cement  Works — 

Australian  Workers’  Union  and  Commonwealth  Portland 

24-2-19 

18-2-21 

15 

518 

1035 

Cement  Company,  Limited. 

Australi.an  Workers’  Union  and  N.S.W.  Cement,  Lime  and 

10-12-18 

ri4 

724 

|l037 

Coal  Co.,  Ltd. 

V.  25-8-20 

^ 3-12-20 

\18 

484 

VoL.  XIX,  No.  2,]  COMPENDIUM  OF  AGREEMENTS,  DEC.,  1920. 
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MANUFACTURING. 

(BRICK,  CEMENT,  POTTERY.) 

COMPENDIUM. 


OCOtrPATION 


Minimum  Wage 


Per 

Hour 


s.  d. 


Per 

Day 


s.  d. 


Per 

Week 


s.  d. 


Eegular  Time 


Hours  per  Day 


Mon. 

to 

FrL 


Sat. 


Hours 

per 

Week 


® a 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 


Regular  Days 


Up  to 
2 

hours 


After 

2 

hours 


Sun- 

days 

and 

Holi- 

days 


I S 


Cement  Works. 

Commonwealth  Portland  Cement 
Companu,  Ltd.  {Portland). 

Aori.al  Ropeways — 

Gauger 

General  Hands 
.-it  the  Clinker  Conveyors — 
Greasers 
Labourers 

At  the  Clinker  Shed— 

Jlcltman  

Clinker  shed  operatives 
General  labourers  on  siiift 
At  the  Rotary  Kilns — 

1st  Cement  burner  ... 

2nd 

l^rd 

4th  „ 

At  the  Shale  Dryer — 

General  Hand 

Leading  hand 

At  the  Silo — • 

Rag  shaker  or  mender 
Leading  hand 

Rinmen  and  machinemen  . 
Truckmen 

At  the  Stone  Crusher — 
Labourers 

Stone  crusher  hands,  leadin 

hand 

In  the  Cement  Mill — 

Cleaner 

Miller 

Miller  (Assistant) 

Skipman  

In  the  Coal  Mill—  • 

Cleaner 

Miller 

Miller  (assistant) 

Truckman 

In  the  Laboratory — 
Mechanical  tester 
Sampler  and  tester  from  Raw 

Mill 

Sanrpler  and  tester  from 
Cement  mill  and  silo 
In  the  Mixing  House — 

Cleaner 

Greaser 

llfixer 

In  the  Raw  3011 — • 

Cleaner 

3tiin  shaft  greaser  ... 

toiler 

.Miller  (Assistant) 

Skipman  

Lime  Kilns — 

Arch  builder  ... 

Ash  wheeler 

Labourer  

Lime  burner  ... 
ilachinery  and  Rigging  Gan 
Rlacksmith’s  striker  ... 
Rricklayer’s  labourer... 

Whilst  building  scaffolding 
Carpenter’s  labourer  ... 
Concrete  mixer 
t Concrete,  packer 
Pettier... 


lOSST—T 


1 n 

1 4 

1 4 

1 4 

1 G 
1 4 

1 4 


1 4 
1 4i 


1 4 
1 4J 


1 4) 
1 4 
1 4 


12  9 
10  8 

10  8 
10  8 

12  0 
10  8 
10  8 

13  3 
12  9 

12  3 

11  9 

10  8 
11  0 

10  8 

10  9 

13  0 

12  0 

10  8 

11  0 

10  8 
11  8 

10  9 
10  8 

10  8 

11  0 
10  8 
10  8 

11  0 

10  8 

10  8 

10  8 
10  9 


110 

10  8 

10  8 

10  8 

10  11 

10  8 

1 0 8 

1 I.  0 

10  8 


Continnons  Piowess  Pep'-'-tmcnl 
8 


(!7) 


(«) 

8 56 


I 

Sot  Conti nt(on,<!  Process. 


82 


4i 


(b) 


48 


li 


u 


u 


(C) 


{e){f) 


(/) 


nuG'  see  I'.nge  1036. 
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jMANUFACTURIlSrG  (Brick,  Cement,  Pottery) — continued. 


OODUPATION 

Minimum 

Wage 

Regular 

Time 

Special  Rates 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

M^eek 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Factor 
for  2nd 
and  3rd 
Shifts 

Overtime  Fa« 
Regular  Days 

3TORS 

Sun- 

days 

and 

Holi- 

days 

Other  Rates 
and 

Allowances 

Mon. 

to 

Fri. 

Sat. 

Up  to 
2 

hours 

After 

2 

hours 

Cement  Works — con'inueii. 

'i 

j 

1 

j 

Commonwealth  Portland  Cement 

i 

Co.  Ltd.  {Portland) — continued. 

i 

1 

1 

j 

Machinery  and  Rigging  Gang— 

1 

continued. 

Fitter’s  labourers 

1 

4 

10 

8 

■* 

Ganger 

1 

7-?. 

13 

General  hands  

1 

41 

10 

9 

General  labourer 

1 

4 

10 

8 ! 

i 

Unloading  coal 

1 

4 

10 

8 

i 

! 

Hammer  and  drillman 

1 

n 

11 

Plate  iron  worker 

1 

G 

12 

0 

Sawyer  and  saw  shari)encr  on 

whatever  work  cmplo3^ed... 

1 

G 

12 

0 

Skilled  fitter’s  labourers 

1 

4? 

1 1 

o 

1 

Storeman  

1 

4i 

11 

0 ■ 

Continuous  Process  Depcirtments  (a) 

Quarry — 
Boxflller 

1 

42 

11 

o 

(a) 

id) 

!(<’)  if) 

Crusher  hands 

1 

4 2 

11 

2 

8 

8 

50 

14 

2 

/in 

Electric  signalman  ... 

1 

11 

5 

! 

Flag  signalman  

1 

H 

11 

2 

Not  Continuous  Process. 

Hammer  and  drill  men 

1 

5.V 

11 

8 

ib) 

(C) 

\(f) 

Hooker-on  

1 

5^ 

11 

,5 

00 

4J 

48 

11 

11 

2 

.... 

Hopperman  ... 

1 

42 

11 

“ 1 

.Tumperman 

1 

51 

11 

8 

1 

3Iachinemen  operating  the 

1 

big  machines  on  the  face... 

1 

74 

13 

0 

Assistant 

1 

g“ 

12 

0 

Other  machinemcn 

1 

6 

12 

0 

Assistant 

1 

42 

11 

2 

1 

Popper  macliinist  

1 

G 

12 

0 

Spawler  

1 

54 

11 

8 

... 

S^'Gppcr 

1 

4?. 

11 

2 

Adults  not  otherwise  pro- 

1 

vided  for 

1 

4f 

11 

2 

Shaft  Sinking- 

Shaft  sinker  below  10  feet  ... 

1 

51 

11 

9 

] 

(b) 

',0 

,,  below  20  feet 

1 

71 

13 

0 

[ S2 

48 

1.1 

! 14 

Windlassman  ... 

I ' 

r 10 

9 

... 

- 

f 

t 

i 

j 

{(i)  Hours  per  week,  56,  except  for  lime  burners,  wliosc  hours  per  week  are  48,  to  be  worked  Mon.  to  Sat.  In  all 
cases  to  be  worked  by  rotary  shifts  of  8 lionrs  each.  All  time  worked  by  such  employees  in  excess  of  8 hours 
iTi  any  consecutive  24  liours  to  bo  paid  for  as  overtime,  except  when  sncli  excess  is  worked  in  consequence  of 
change  of  shift,  or  by  arrangements  made  by  employees  for  their  mutual  accommodation. 

(b)  Range  of  hours  : — Except  in  the  case  of  the  early  gang  in  the  quarry,  7.30  a.m.  and  5 p.m.,  Mon.  to  Pri.,  and 

7.30  a.m.  and  11.45  a.m.  on  Sat. 

(o)  Excepting  lime  kilns  and  machinery  gangers,  double  rates  to  1)C  paid  for  Sundays  and  the  following  holidays  : — 
New  Year’s  Day,  Good  Friday,  Easter  Monday,  Christmas  Day,  P.oxing  Day,  Portland  Eight-Hour  Day,  and 
the  Portland  Friendly  Societies’  Gala  Day. 

{(1)  Christmas  Day  and  Easter  Monday,  double  rates ; New  Year’s  Day,  Portland  Eiglit-Hour  Day,  and  Portland 

Friendly  Societies’  Gala  Day,  time  and  a-half.  Employees  in  continuous  process  departments,  3s.  per  shift 
of  8 hours  worked  on  Sunday,  in  addition  to  ordinary  rates.  Lime  kiln  employees  time  and  a-half  for  Sunday 
work. 

(c)  .Annual  leave Emi)loyees  in  continuous  process  departments,  2 weeks  without  pay. 

(/)  Extra  Pay  ; — 

Employees  carrying  gypsum  or  pebl)lc3  in  bags,  Od.  per  day  in  addition  whilst  so  working. 

Em|)loyees  bailing  water  in  quarries;  time  and  a (piarter  Avhilst  so  working. 

Employees  working  in  the  rain  for  more  than  1 hour  at  a time,  time  and  a-half  for  time  worked. 

Employees  called  out  after  day’s  work,  or  other  than  usual  working  hours  : — Overtime  rates  for  iiot  less  than 
2 hours. 

Any  employee  not  engaged  in  continuous  process  departments  who  is  called  upon  to  do  shift  work  (after  having 
completed  usual  day’s  work),  between  knocking  off  time  and  starting  time,  shall  be  paid  for  such  work  at  overtime 
rates. 

All  employees  who  may  bo  called  upon  to  temporarily  perform  work  of  a higher  grade,  shall  be  paid  the  rates 
awarded  for  such  work  whilst  so  engaged. 

b’ettlers,  whilst  engaged  laying  roads  in  the  coal  mine,  shall  be  paid  threepence  per  hour  in  addition  to  the  usual 
rate. 

(fj)  Departments  constiGiting  continuous  process  departments  are:— Drier  shed  (including  stone  crushers  and  shale 
drier),  coal  drier,  coal  mill,  raw  mill,  mixing  house,  rotary  kilns,  clinker  conveyers,  coal  storage,  clinker  .shed, 
cement  mill,  silo  and  packing  floor,  all  intermediate  parts  connecting  the  same,  and  the  laboratory.  Fitter’s 
labourers  engaged  on  shift,  and  arc  lamp  trimmers,  deemed  to  be  employees  engaged  in  continuous  process. 
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MANUFACTURING  (Brick,  Cement,  continued. 


Occupation 


Minimum  Wage 

Per 

Hour 

Per 

Day 

Per 

Week 

s.  d. 

s.  d. 

s.  d. 

Regular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


rti 

oa 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 


Regular  Days 

Up  to 
hours 

After 

hours 

Sun- 

days 

and 

Holi- 

days 


u S 


Cement  Works — continued. 


Neio  South  Wales  Lime,  Cement 
and  Coal  Co.  Ltd.  {Kandos). 
Aerial  ropeway — 

Ganger  

General  hand 
Greaser,  assistant 
Clinker  conveyors — Labourers 
Clinker  shed — 

Clinker  wlicclcr 
Gypsum  hand 
Cement  mill — ■ 

Cleaners  

Miller 

Coal  mill — 

Cleaner  

Driers’ attendant 

Miller 

Machinery  and  rigging  gang— 
Bricklayers’  labourer 

„ ,,  whilst 

building  scaffolding 
Carpenters’  labourer 
Concrete  mixer 
Fettling  ganger 
Fitters’ labourer 
General  hands 
General  labourer 
» ,,  unloading  coal 

La  Don  re  rs  

Bigger  

Skilled  fitters’  labourer 
Mining  section — 

Box  filler  

Crusher  hand 
Hopperman 

Machincmaii  operating  the  big 
machines  at  the  fact' 

. ,,  assistant  to 

Machincmaii,  other 
,,  , . M ,,  assistant 
Machinists,  jiojiper 
Powder  monkey,  wet  or  dry 
Ropeway  loaders 

Spacer  

Spawlcr 
Raw  mill — 

Cleaner 

Miller 

Rotary  kiln— 

Assistant  miller 
Raw  mill  silo  hand  ... 

Silo— 

Beltinan  ... 

Gi'iieral  hands 
Sliale  Drii'r — 

General  liands 
Leading  hands 
Stone  crusher — 

Stone  crusher  hands, 
leading  hand. 

_ Labourers 
M'oighing  Station — 

Cleaner 
Shaleiuan 
Weighman 


-1  71 


13  0 


Continuous  Process  (a). 

8 18!  .50 

Not  Continvons  Process. 
83  li  ! 48 


n 


2 Kd) 

U \{e) 


i.f) 


(a)  The  following  denartments  constitute  the  continuous  process  deyiartmeuits  ; — 'fho  drier  shed,  including  stone 

crushers,  and  shale  drier,  weighing  station,  rave  mill,  rotary  kilii'’,  coal  mill,  coal  storage,  drier,  clinker 
conveyors,  cement  mill,  silo  packing  floor. 

(b)  By  rotary  shifts.  All  time  worked  by  such  employees  in  excess  of  8 hours  in  any  consecutive  21  hours  to  be  paid 

for  as  overtime,  cxceiit  when  sucli  excess  is  worked  in  consequence  of  change  of  shift,  or  by  arrangements  made 
by  employees  for  tlu'ir  mutual  accommodation. 

(e)  R,angc  of  hours  : — Mon. -Fri.,  7.30  a.m.,  to  .5  ji.in.;  Sat.,  7.30  a.m.  to  11.45  a.m. 

(d)  Overtime  factor,  Christmas  Day  and  Easter  Monday,  2;  New  Year’s  Day,  Good  Friday,  Lithgow  Eight-Hour  Day, 
fvandos  Sports  Day,  U.  Sunday  shifts,  3s.  per  shift  extra. 

factor,  Sundays,  New  Year’s  Day,  Good  Friday,  Easter  Monday,  Christmas  Day  and  Boxing  Day,  2. 

(/)  Shiftmen  called  out  to  start  work,  and  not  employed,  to  lie  ]>aid  for  shift,' unless  18  hours’  notice  given.  ' ’ 
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MANUFACTURING. 

(FOOD  x\ND  DRINK, 


INDEX  TO  AGREEMENTS. 


Date  of— 

Kcference. 

Industry  and  Parlies^ 

Ind.  Gaz. 

Com- 

pendium, 

Filing. 

Expiry. 

Vol. 

Page. 

Page. 

J.utchoring — 

Newcastle  .and  Nortliern  Districts  Butchers’  Employees  Union 

28-4-19 

1 27-4-21 

ri5 

767 

1039 

and  Newcastle  District  Abattoirs  Board. 

V.  1-7-20 

\18 

88 

Butterine  and  Margarine — 

Factory  Ernplovees’  Union  of  Australasia  and  Marrickville 

6-9-18 

11-7-21 

14 

330 

1010 

Margarine  Company,  J.imitcd,  and  otiicrs. 

Cold  Storage,  Ac. — 

Federated  Cold  Storage  and  Meat  Preserving  Employees’ 

6-2-20 

31 -12-20 

17 

346 

1040 

Union  and  John  Cooke  and  Company  Proprietary,  Ltd. 

Federated  Cold  Storage  and  Meat  Preserving  Employees’ 

1 14-12-20 

8-12-21 

18 

1269 

1040 

Union  and  State  Trawling  Industry. 

Confectioners — 

New  South  Wales  .Toiirneyinen  Confectioners’  Union  and 

4-2-20 

^ 1-5-21 

ri7 

345 

y 1041 

Manufacturing  Confectioners’  Association  of  New  South 
Wales. 

V.  8-11-20 

\18 

865 

Meat  Preserving,  &c. — 

Meat  Packing  and  Tin  Canning  Employees’  Union  of  New 

31-8-20 

28-6-20 

18 

482 

1041 

South  Wales  and  Kensington  Preserving  Company 
Proprietary,  Limited. 

] 

Meat  Packing  and  Tin  Canning  Employees’  Union  of  New 

12-8-18 

20-2-20 

14 

193 

1041 

South  "Wales  and  W.  Ileynolds  and  Sons  Proprietary, 
Limited. 

Milk  Carters — 

1042 

Milk  and  Ice  Carters  and  Dairymen’s  Employees  Union  and 

8-10-19 

20-9-22 

16 

546 

Fresh  Food  and  Ice  Company,  Limited,  and  others. 

Wine  and  Spirit  Stores — 

13 

673 

1012 

Federated  I.iquor  Trades  Employees’  Union  of  Australasia, 

2-5-18 

31-12-20 

New  South  Wales  Branch,  and  Wine  and  Spirit  Asso- 
ciation of  New  South  Wales  and  others. 

i 
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MANUFACTUEING 

(FOOD  AND  DRINK,  tfcc.). 

COMPENDIUM. 


Minimum  Wage 

I OCClfPATIOS 

Per 

Hour 

Per 

Day 

Per 

Week 

s.  d. 

s.  d. 

s.  d. 

1 

* 

jl'S 

...  1 

00 

o 

1 

85  0 

j 

82  6 

80  0 

80  0 

((0 

, 12  3 

80*' 0 

90  0 

80  0 

> 

90  0 

110  0 

(t)  "■ 

20  0 

90  ’*0 

90  0 

90  0 

80  0 

90  0 

1 

80  0 

J 

Regular  Time 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Mon. 

to 

Fri. 

Sat. 

Special  Rates 


Factor 


Shifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

HoU- 

days 

Up  to 
2 

hours 

After 

2 

hoars 

Butchering  (Wholesale). 

Newcastle  District  Abattoir 
Board. 

Backers  down  and  cho 

down  

(Jasuals  (e) 

(ihill-room  attendants  ... 
Drier  attendants 
Hanging-room  attendants 
Labourers,  general 

„ (Casual) 

Labour,  all  other 
J.eading  sundries  hand 

Mill  hands  

Offalmen  

Slaughtermen  

,,  (casual)  ... 
Slaughterhouse  labourers 

Stockmen  

Tallowmen  

,,  assistant 

Tripe  cleaners  

Truck  hands 


48 


if) 


U 


n 


ie) 


2J- 


* Work  to  be  performed  : — • 

Jleef. — Slaughtermen  to  kill  and  dress  cattle  in  a workmanlike  manner  to  the  satisfaction  of  the  Superintendent 
at  the  rate  of  10  (ten)  head  of  cattle  per  eight  hours.  Two  calves  to  count  as  one  l)ullock.  Calves  shall  be 
defined  according  to  the  fee  actually  paid  by  the  master  butchers.  One  mature  bull  to  count  as  two  bullocks. 
Mutton. — Slaughtermen  to  kill  ami  dress  sheep  and  lambs  in  a workmanlike  manner  to  the  satisfaction  of  the 
Superintendent  at  the  rate  of  sixty-four  sheep  ]>er  eight  hours,  maximum  speed  not  to  exceed  ten  per  hour. 
One  ram,  hoggett  ram  or  ram  stag  over  two  years — /.c.,  4-toofh  (classified  by  the  Superintendent)  to  count 
as  two  sheep.  Sheep  and  lamb  skins  to  be  thrown  back  to  raised  fioor  if  way  kept  clear. 

Pork. — Slaughtermen  to  kill  and  dress  ]>igs  in  a workmanlike  manner  to  the  satisfaction  of  the  Superintendent 
at  the  rate  of  twenty-two  pigs  ])er  eiglit  hours.  All  pigs  to  be  varded  into  sticking  pens. 

Offalmen  to  perform  their  work  to  the  satisfaction  of  the  Superintendent,  and  one  olfalman  to  follov/  up  to  six 
slaughtermen,  and  to  wash  down  as  at  j)resent. 

Slaughterhouse  labourers  and  otfalmen. — One  employee  in  this  classification  to  follow’  six  slaughtermen  and  to 
clean  up  as  required,  and  shall  remove  offal,  keep  slaughterliouse  clean,  and  work  as  directed,  and  to  the  satis- 
faction of  the  Superintendent. 

Other  work. — Otlier  work,  including  I ripe  cleaning,  to  be  done  at  a fair  rate,  and  to  tlio  satisfaction  of  the 
Superintendent. 

(n)  Saturday  mornings,  6s.  Gd. 

{b)  Saturday  mornings,  10s. 

(c)  Starting  times Slaughtermen  and  by-])roducts  emplox  ees,  7.:’>0  a.m.;  slaughterhouse  labourers,  offalmen,  tripe 

cleaners,  and  labourers,  7.4.')  a.m.;  chill  room  einjiloyees  between  6 a.m.  and  7.:!0  a.m.  ;is  required,  and  on 
holidays  and  days  next  after  holidays,  between  4 a.m.  and  7.:50  a.m.  as  required.  Stockmen  l)elween  7 a.m. 
and  7.30  a.m.  as  required. 

(d)  Limitation  of  hours  Monday  8,  Tuesday  8,  Wednesday  9,  Thursday  10,  Friday  9,  Saturday  4. 

(e)  Casuals,  other  than  slaughtermen  and  labourer.s,  to  be  paid  r.ite  equivalent  to  daily  rate  of  above,  j.lus  Is.  jer  day. 

In  emergency,  work  may  be  done  on  a Sunday  or  a holiday,  at  21  rates. 

(f)  Overtime  to  be  pail  to  casuals  after  8 hours  work  on  week  days,  and  after  4 hours  on  Saturday. 


/ 
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MANUFACTURING  (Food  and  Dkink,  &c.) — continued. 


Occupation 

Minimum  Wage 

Regular  Time 

Per 

Hour 

s.  d. 

Per 

D.AY 

s.  d. 

Per 

Week 

s.  <1. 

Hours  • 

iMon. 

to 

Fri. 

per  Day 
Sat. 

Hours 

per 

Week 

other 

Limitations 

Butterine  and  Margarine. 

MarricJcville  Margarine  Com- 

, pany  Limited,  andothers.'\ 

Beater  (leading  hand)* 

65  0 

Meltcr  „ 

65  0 

1 

Presser  ,,  

65  0 

1 

(a) 

Other  adult  male  labour 

60  0 

> 8f 

48 

Female  f of  rate  for  males 

Casual  rates — Males,  Is.  Cd.: 

1 

females,  Is.  per  hour. 

J 

Cold  Storage  and  Ice. 

John  Cooke,  Pty.,  Ltd. 

Inside  hands — ■ 

Casual  

2 0 

... 

I 

1 

Constant 

•••  1 

89  6 

1 

(d) 

Outside  hands — 

1 

r - 

48 

Casual  

1 9 

...  1 

|. 

Constant 

... 

80'”6 

J 

State  Trawling  Industry. 

lee  and  Inside  hands — 

Constant 

98  0 

I 

Permanent 

94  0 

id) 

Packer  and  Outside  h.ands — 

j 

L 

Casual 

2 0 

... 

r ■" 

48 

1 

Constant  

...  j 

96"  V. 

1 

i 

Permanent  

! 

1 

93  6 

J 

i 

1 

(C) 


Special  Rates 


Factor 


Shifts 


Overtime  Factors 

[ Regular  Days 

Sun- 

days 

and 

Holi- 

days 

‘ Up  to 
hour? 

After 

2 

hours 

u 


li 


(70 


n 


U 


n 


(70 


u 


(b) 


ii  a 

« c3 


(0 


(0  O') 

o 


if) 


* Loa;ling  hand  sliall  moan  a beater,  molter,  or  prosscr,  or  any  person  who  controls  a department, 
t Kitclienand  Sons,  Ltd.,  and  Thomas  Hannan. 

(rt)  Range  of  hours  : — Mon.-Fri.,  7 a.m.  to  5.30  p.m.;  Sat.,  7 a.m.  to  11.45  a.m.  Meal  time,  J hour,  between  11.30  a.m. 

and  2 p.m.,  e.xcept  where  employee  conv.ncncos  work  before  7 a.m.,  when  meal  break  may  be  mutually  arranged. 

(b)  Overtime  factor  for  meal  liour  worked,  2. 

(c)  Night  shift  may  be  worked  at  a rate  121  per  cent,  increase  to  day  rate.  Overtime  to  be  paid  after  82  hours  worked 

on  night  shift. 

(d)  Range  of  hours  : — Mon.-Fri.,  7.30  a.m.  to  5 p.m. ; Sat.,  7.50  a.m.  to  1 p.m.  Cold-storage  hands  may  be  required  to 

work  later  on  specified  conditions.  Meal  liours  : — Breakfast  and  tea  as  arranged;  dinner,  noon  to  1 j).m.,  or 
if  completing  a shipment,  may  be  1 p.m.  to  2 p.m.  Time  worked  over  5 hours  without  meal  break,  double  rates. 
• (e)  Sunday,  Christmas  Day,  Good  Friday;  other  holidays,  11. 

(/)  Is.  Gd.  for  a meal  it  employee  has,  on  notice  of  overtime,  provided  meal,  if  such  work  net  done  or  ceas5.s  before 
meal-time. 

(g)  Starting  time,  Mon. -Sat.,  5 a.m.;  finishing  time,  Mon.-Fri.,  3.39  p.m..  Sat.,  10.39  a.m.  Meal  times  as  arranged. 

(h)  To  midnight.  On  Sat.,  after  10.30  a.m.  or  midnight  to  5 a.m.  ^ton.-Fii.,  double  tinao. 

(i)  Sunday  .and  Christmas  Day.  For  other  holidays,  between  5.30  a.m.  ami  3.30  p.m.,  14 ; after  3.30  p.m.,  doubl.e  time 

in  addition  to  weekly  wage. 

(j)  Smoke-oh,  15  minutes, between  0 a.m.  and  10  a.m.,  i\ton.-3at.;  2 p.m.  and  3 p.m.  Ofon.-Fri.  At  night  J/Ctsvecn  'J  p.c'. 

and  0.30  p.m.,  and  3 a.m.  and  3.30  a.m. 


Allowances 
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MANUFACTURING  (Food  and  Drink,  &c.) — continued. 


Occupation 


Minimum  Wage 

Per 

Hour 

Per 

Day 

Per 

Week 

s.  d. 

s.  d. 

s.  d. 

Regular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Confectioners. 


Snt. 


Honrs 

per 

Week 


o.t 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 

<y  ?? 

Regular  Days 

Sun- 

days 

and 

^r,S 

Up  to 

After 

f-t  a ^ 
£ ^-2 

2 

2 

Holi- 

hours 

hours 

days 

O ' 

it/  anufacturing  Confectioners'  i 

Association  of  N.SW | 

General  hands — | 

■ Female  {b)  ...  ...  ...» 

Male  {b)  I 

.Tourneymaii ^ 

Packer...  ...  ...  ...I 

Roasting,  milling,  and  press-j 

ing  chocolate  * 


(«) 

:J0  0 
(a) 

85  0 
95  0 
85  0 
(f) 


I 

1 


Meat  Preserving. 

Kensington  Preserving  Company 
Proprietary  Limited. 

Carting  away  offal  

Cleaning  tongues  and  pushing  to 

weigher  i 

Emptying  pots,  bagging  un-  | 

crushed  bouedust,  stirring  I 

tallow,  loading  pots  j 

If  bonedust  crushed  

Knocking  down  and  yarding ! 

If  helping  slaughterman  

Running  guts  ...  ...  j 

Skinning  heads  and  feet  | 

Taking  fat  to  tallow  pots  

Taking  blood  away  and  boiling  ...  ' 

Tallow  man  ...  ...  I 

TrimTning  and  taking  awa\j 

paunches .'.5  ...  i 

Washing  fat  ...  ...  ...j  ...  I 

Wa.shing,  weighing  and  salting!  i 

hides  ...  ! 

Yardman 

ir.  Reynolds  and  Son  Pro-  j 

prietary  Limited.  — Byron 
Bay. 

Fertilizer  liands  

Knocking  down  

Other  men  in  slaughter-house, 

hanging-room,  and  yardmen  ...  ! 

Running  guts  ...  ...  | 

Skinning  heads  and  feet  | 

Mashing  and  salting  hides  


97  0 ' 
97  0 


87  0 
90  0 

100  0 
120  0 
97  0 

97  0 

97  0 

80  0 
90  6 

97  0 
83  G 

97  0 
80  0 


03  0 
80  0 

GO  0 
70  0 
70  0 
70  0 


48 


(d) 


8! 


(/) 


(o  I n 


n 


{(/) 


do 


* This  agreement  varies  Award  (Government  Gazette  89,  19-7-18)  as  regards  wages.  • AH  other  conditions  of  said  Award 
shall  remain. 

t Where  an  employee  engaged  for  the  season,  3s.  per  week  may  be  deducted,  to  be  repaid  on  completion  of  engagement. 

(a)  Or  living  wage,  as  declared  by  Board  of  Trade. 

(b)  If  required  to  do  other  than  skilled  work,  to  be  paid  same  as  if  doing  skilled  work. 

(c)  Journeyman  and  general  hand  : — 1st  shift  (7  a.m.  to  3 p.m.)  at  ordinary  rate ; 2nd  shift  (3  p.m.  to  11  p.m.)  and  3rd 

shift  (11  p.m.  to  7 a.m.)  at  IJ  rates. 

(d)  Starting  and  linishing  times  as  mutually  agreed.  Overtime  to  be  paid  for  work  in  excess  of  10  hours  in  any  one  day. 

(e)  Except  where  two  holidays  occur  within  6 weeks  of  each  other,  when  the  second  holiday  may  be  worked  at  ordinary 

rates.  Double-time  rates  not  to  apply  to  time  worked  after  9 p.m.  on  Sunday. 

(/)  Starting  and  linishing  times  as  mutually  agreed,  not  earlier  than  G a.m.,  nor  later  than  G p.m.  Mon. -Fri.,  and  12  neon 
on  Saturday. 

(g)  Night  work  : — Notwithstanding  (/),  work  may  be  done  at  night  under  the  following  conditions  : — 

An  employee  beginning  work  in  the  day  and  finishing  in  the  night  shall  be  paid  at  the  day  rate  for  the  hours 
worked  in  the  day,  and  at  the  night  rate  for  the  hours  worked  in  the  night,  and  overtime  shall  not  stait  until 
he  has  worked  hours.  An  employee  who  begins  work  in  the  niglit  before  4 a.m.  shall  be  ]>aid  at  the  night 
rate  for  the  whole  of  his  time  (including  any  liours  worked  in  the  day),  and  overtime  after  83  hours  worked; 
and  an  employee  who  begins  between  4 a.m.  and  G a.m.,  shall  be  paid  at  the  day  rate  for  the  whole  time. 
Employees  working  night  work  shall  be  paid  2|d.  per  hour  over  day  rates. 

(b)  Employees  presenting  themselves  at  the  ordin.ary  starting  time  shall  be'paid  for  one  day’s  work  at  time-work  rates, 
unless  notilied  the  previous  day  that  there  will  be  no  work.  Employees  working  four  days  in  any  week  shall  be 
yiaid  a full  week’s  wages,  provided  no  other  employment  can  be  found  by  the  employer.  Employees  working 
less  tlian  four  days  in  .any  week  shall  be  paid  Hd.  per  hour  extra  in  addition  to  their  ordinaiy  w.ages  for  all  hours 
worked  during  tlie  week. 
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MANUFACTURING  (Food  and  Deink,  &c.) — continued. 


Minimum  Wage 

Regular  Time 

Per 

Hour 

8.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Mon. 

to 

Fri. 

Sat. 

1 

G9  0 

52 

1(e) 

(cr) 

! 

71  0 

52 

(0 

(/) 

08  0 

52 

(c) 

...  i 

;(■•/) 

1 

72  0 

52 

(C) 

77  0 

52 

(C) 

C9  C 

48  I 

ib) 

74  0 

48 

(b) 

7G  G 

52 

(c) 

72  0 

48 

(b) 

71  0 

52 

(^•) 

G9  0 

52 

{(■) 

G9  0 

52  ! 

{<■) 

... 

G9  n 

51  j 

(c) 

i 

j 

! 

71  0 

• 50 

(c) 

i 

30  0 

1 

(7i) 

72  0 

33 

5 

48 

70  0 

1 

i 

GO  0 

J 

Occupation 


Milk  Supply. 

New  South  Wales  Fresh  Food 
and  Ice  Company  Ltd. 
and  others  * 

Bulk  carters,  driving  1 horse  .. 

Bulk  carters,  driving  2 horses  .. 
tJasual 

Can-room  employees,  grooms, 
.stablemen,  yardmen,  cart 
washers,  useful  hands 
Leading  hand  of  a department 
Milk  carters  on  rounds 
Milk  carters  relief 
Milk  receivers  and  separators  ... 
Milk-tasters 

Motor  waggon  drivers  ... 

I'asteurisers  

Iltdieviag  hands,  general 
Special  delivery  carters 

Veed-housc  employees 

Van. tank  and  measure  washers 
<N’'eighers  ami  measurers  of  milk 


Wine  and  Spirit  Stores. 

Wine  and  Spirit  Association  of 
New  South  Wales  ani' 
otfiers.'t 

Adult  females  

Head  cellarman  or  storeman  in 
charge  of  more  than  4 
In  charge  of  less  than  4 
Other  adult  males 
Casual  (i). 


Special  Bates 


Factor 


Shifts 


Overtime  Factors 


* Regular  Days 

Up  to 

After 

2 

2 

hours 

hours 

Sun- 

days 

and 

Holi- 

days 


U 


n 


U 

.fi  “ .2 
6 < 


(Q) 

li 


(0 


n 2 


• Farmers  and  Dairymen' s Milk  Co.  Ltd.,  and  Dairy  Farmers'  Co-operative  Milk  Co.  Ltd. 

t New  South  Wales  Wine  Association,  Mahon  ani  Ilrailey  Pty.  Ltd.,  and  Lincoln  and  Co,  Lid. 

(rt)  An  extra  2s.  Gd.  for  each  horse  over  two;  if  u«na’lv  driving  one  or  two  hones,  not  to  receive  over  71s.,  or  C9s.>  if  he  • 
takes  additional  horse  on  Sundays  or  holidays  only. 

(6)  Week  of  six  davs,  Mondays  to  Saturdays,  to  be  worked  in  day  and  night  shifts,  alternating  weekly  or  fortnightly, 
as  the  employer  may  determine,  such  shifts  to  conclude  nine  hours  from  (he  time  of  starting,  including  one  ^ 
hour  for  a meal. 

(c)  Per  week  of  seven  days.  In  no  case  shall  over  fo  ir  ordinary  hours  be  worked  on  holidays  (oxeept  monthly  hoiidays) 
or  on  Sundays,  by  any  seven-day  week  eaaployoes,  excepting  milk  carters,  to  lie  worked  consecutively.  Miik- 
carters  may  be  worked  between  4 a.m.  and  1 1 a.m.  on  Snnday.s  or  holidays.  On  holidays,  not  montbly 
holidays,  four  ordinary  hours  mav  be  worked  by  milk  receia'ors,  pasteurisers,  tasters  and  soparatori  (such 
four  hours  to  be  worked  consecutively  from  shift  starting  time). 

{d)  53.  a week  above  the  minimum  rate  in  specified  departments,  or  if  two  in  tank-room  departments,  2s.  Gd.  each. 

(e)  Sundays  or  holidays  over  4 hours  (to  bo  worked  consecutively),  or  milk-carters  and  relief  milk-carters,  time  worked 
between  11  a.m.  and  12  noon,  2s.  Id.  per  hour;  milk  receivers,  pasteurisers  and  tasters,  time  worked  Sundays 
and  holidays,  over  four  lioiirs  (consecutive),  2s.  Id.  per  hour,  botli  apart  from  the  weekly  wage.  Except  that 
a milk-carter  (or  relief)  delivering  on  Sundays  or  public  holidays  after  12  noon,  7s.  Gd. 

(/)  Is.  7d.  per  hour  for  first  10  hours,  Is.  lid.  thereafter;  2s.  3d.  Sundays  and  holidays. 

(g)  Over  weekly  hours  (or  over  8 hours  per  day  for  receivers,  pasteurisers,  separators  and  tasters). 

(h)  Range  of  hours  Mon.  to  Fri.,  between  8 a.m.  and  6 p.m. ; Saturday,  8 a.m,  and  1 p.m.  Fixed  starting  and  quitting  ‘ 

time  alterable  at  seven  days’  notice. 

(i)  One-flfth  above  rate  provided  for  work  done. 
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MANUFACTURING. 

(FURNITURE  AND  WOODWORKING  TRADES.) 
INDEX  TO  AGREEMENTS. 


Industry  and  Partba. 

1 

Date  of— 

Eefcrence. 

Iml.  Caz. 

1 Ei!i  Expiry. 

Vol.  1 Page.  Page. 

NVwrusMo  Tirnlicr  Workers’  Association  and  Earp  Woodcock, 
Hevciid,^o  it  Co.,  Ltd.,  and  others. 

1 r-0-1 9 
V 2-^5-20 

1 18-8-20 

f 16 
i 17 

327 

1249 

1044 
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iV.S.lF.  INDUSTRIAL  GAZETTE.  [Special  Supplement;" 


MANUFACTURING. 

(li-UHNlTtlUE  AND  WOODWORKING  TRADES,  Sic.). 

COMPENDIUM. 


OcourAno» 


Minimum  Wage 

Regular  time 

Special  Hates 

Per 

Houb 

s.  d. 

Per 

Day 

8.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

‘ Hours 
per 
Week 

other 

Limitations 

Factor 
for  2nd 

Overtime  Factors 

Other  Rates 
1 (XQd 

! Allowances 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Mon. 

to 

Frl. 

Sat. 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

.«!•'>  0 

(l>) 

id) 

1 

1 

1 

1(c) 

j 

(*) 

... 

77  (5 

} S3 

4i 

48 

I 

; 14 

2 

. 

GG  0 

] 

(c) 

if) 

y 

; G 

; 531 

1 - 

0 G 

J 

1 

■« 

m 

'{h) 

\{h) 

m 

id) 

i.e) 

ii) 

85  0 

1 48 

11 

11 

2 

i 

i 

78  0 

1 

i 

(b) 

id) 

(c) 

1 - 

... 

7G  G 

^ SI 

4i 

48* 

H 

11 

O 

...  , 

7G  G 

) 

i 

1 

78  G 

1 

1 

i 

1 

i 

90  0 

1 

'i 

80  0 

i 

! 

88  0 

i 

! •" 

77  G 

1 1 

1 

1 

1 

■ ^ 
-I 

90  0 

1 

1 

i 

i| 

1 

1 

1) 

1 i 

84  0 

1 

1 

1 

1 

j 

78  G 

i 

i 

j 

1 

* 

(&) 

id) 

(C) 

1 

ik) 

90  0 

- 8J  ' 

41  ; 

48 

11 

11 

2 1 

i 

82  0 

1 

85  0 

I 

1 

78  6 

1 

i 

...  1 

1 

78  G 

! 

j 

i 

82  0 

1 

1 

80  G 

1 

i 

1 

1 

1 

I 

1 

I 

88  0 

f 

100  0 

1 

*r. 

... 

100  0 

j 

1 

1 

1) 

1 

1 

L 

Timber  Worken. 


Armstwnt  ami  i 
and  nOiprs* 


C’raiio  atti'udoiit  or  doj?  iiuui 
Drivers  of  one  lior.sc 
l4river.s  of  two  liorsc.s  ... 

Per  day  extra  for  cacli  addi 
tioiial  horse 

Engine  drivers  {h)  

Firemen  firing  one  boiler  or  on 
suction  gas ’producer 
Labourers  regularlv  empIoved(i 
Xailing  machine  operators'  .. 
Printing  machine  operators  .. 

Machinists — 

Cooper’s  jointer 
Cooper’s  workshops  who  ge 
lip  a Crozier  or  Cooper’ 
jointer  and  grind  knives  o 
cutters  for  same  ... 
Crozier  machine 
Dimensional  planer  ... 
Mortising  or  boring  machine . . 
Jtoulding  machine  or  any  two 
three,  or  four-sided  plane 
who  grind  their  own  knivc: 
or  cutters  ... 

^loulding  macliines,  or  any 
two,  three,  or  four  sided 
planer  who  do  not  grind 
their  own  knives  or  cutters 
Sand  or  emery  pajiering  mac- 
chme,  or  emploved  at  sand 
or  emery  ])apering  by  any 
mechanical  device  or  met- 
hod   

Shaper,  Boult’s  carver,  oi 
yoiieral  joiner’s  machine  ... 
Spoke  turner,  spoke  throater, 

or  spoke  planer  ; 

Penoning  machine,  buzzer, 
jointer,  or  door-planinc 

machine  ^ 

Truss  machine 
Wood-working  machine,  not 
otherwise  enumerated 


by  mechanical  o"' 
device  or  method  ... 


otli 


Ordermen,  tallvmcn,  and  me 

surers 

Saw  sharpeners,  (tc. — 

Circular  saw  sharpeners 
Circular  saw  doctors  ... 

Log  and  rccutting  band-sa 
doctors 


For  notes  see  jiage  104 C, 


I 
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MANUFACTURING  (Furniture  and  Woodworking  Trades,  kc.)~continued. 


OCCrPATION 


Timber  W orkers — continued. 

Armstrong  and  Royse  and  others 
— continued.* 

Sawyers — 

Boar.ling-framc  

Circular — 

Who  work,  sharpen,  and 

set  any  saw  

Cutting  timber  9 inches  and 
over  in  dejitli 
Cutting  timber  between 
inches  and  9 inches  in 
dc])tli 

All  other  tlat-cutting  bench 
Cross-cut — 

Employed  in  cabinet-mak 
ing  and  in  furniture  fac 
tories 

Employed  in  furniture 
workshops 

In  bo.x  or  ease  factories  who 
cross-cut  box  or  case 
material  over  G inches  in 

width  

Other,  using  any  ])ower 

driven  saw  

Detail  band,  who  work  j 
wlicel  over  3 feet  in  dia 
meter 

Edging  to  log-band  saw 
Eiet  or  detail  band  sawyer 
who  work  a wlieid  :j  feet 
or  under  in  diameter  ... 
Log-band  (vertical  or  hori- 
zontal)   

Log,  other  than  band  sawyers 
Log,  other  than  band  sawyers, 
who  sharpen  and  set  theii 

SilWS 

r>,ecutting  band,  diameter  of 
wheel  being  GO  inches 

and  over  

Recutting  band,  diameter  of 
wheel  being  over  48 
inches  and  under  GO 
inches 

Rccutting  band,  diameter  of 
wheel  being  48  inches  and 
under 

Setter  to  log-band  sawyers 
Steam  winch  and  crane 
drivers  

Tailor-out — 

No.  1 Bench  ... 

No.  2 Bench 

Tool  grinder  ...  

Wood  turners  ... 

Watchmen — 

Watching  only 

If  required  to  do  other  work  or 
strike  a tell-tale  clock,  ttc. 

Casual  labourer 


Minimum  Wage 


Per 

Kour 


Per  I Per 
Day  j Week 


S.  d. 


s.  d. 


(ZU  9 


7S  G 

90  0 
90  0 


79  0 
79  0 


82  0 
80  0 


SO  0 
7G  G 


88  0 
80  0 


82  0 


90  0 
80  0 


88  0 
88  0 

82  0 

7G  G 

78  G 

83  0 

79  0 
7G  G 

90  0 

90  0 

58  0 
GO  6 


Regular  Time 


Hours  per  Day 


Mon. 

to 

Eri. 


Sat. 


Hours 

per 

Week 


8| 


4i 


48 


3 


(/>) 


(r/)  ... 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 


Regular  Days 


Up  to 
hours 


After 

2 

hours 


Sim- 

days 

and 

Holi- 

days 


('-0 


(0 


n 


(m)... 


{k) 


For  notes  see  page  10 1C, 
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MANUFACTURING  (Fuenituke  and  Woodworking  Trades,  &c.) — continued. 


*A.  Cook,  TAmited,  of  Newcastle;  Samuel  McGill,  trading  under  the  style  or  firm  of  R.  Rreckenridge;  Andrew  Beveridge 
and  Emily  Beveridge,  trading  under  the  style  or  firm  of  A.  and  R.  Beveridge;  Peter  C alien,  of  Stockton]  Albert  Smith,  Earp, 
Woodcock,  Beveridge  A Company  Limited]  and  II.  McKenzie  Limited. 

(а)  Prescribed  range  of  hours  ; — Between  C a.ra.  and  6 p.m.,  Mon.  to  Fri.,  inclusive,  and  G a.m.  and  1 p.m.  on  Saturday. 

(б)  Prescribed  range  of  hours ; — Between  7.30  a.m.  to  12  noon,  and  12.45  p.m.  to  5 p.m.  Mon.,  to  Fri.,  inclusive,  and  ; 

7.30  a.m.  and  11.45  a.m.  on  Saturday.  Employers  may  fix  a dittcrent  starting  time,  not  earlier  than  7 a.m.,  j 
variable  upon  21  days'  notice.  " | 

(c)  Overtime  factor: — Week-days,  IJ  for  first  2 hour--,  then  14  till  midnight,  then  2;  Saturdays,  IJ.  Before  usual  j 

starting  hour,  commencing  0 a.m.  or  later,  14;  overtime  for  purpose  of  repairs  of  or.rencwals  to  engines,  boilers,  , 
etc.,  14. 

(d)  If  double  shift  work,  10  per  cent,  additional  to  ordinary  rate  for  night  shift. 

(e,)  Carters’  overtime  : — Drivers  of  1 horse.  Is.  7d.  per  hour;  drivers  of  2 or  3 horses,  Is.  lOd.  per  hour;  drivers  of  4 or  i 
more  horses,  2s.  Id.  per  liour.  Provided  where  work  is  done  after  8 p.m.,  IMondays  to  Fridays,  inclusive,  and  j 
continued  up  to  any  liour  before  starting  time  the  ne.xt  day,  or  after  .3  p.m.  on  Saturdays,  the  foregoing  rates 
shall  be  increased  by  6d.  per  hour  from  the  said  hours.  Working  during  meal  hour  at  the  rate  of  2s.  6d.  per 
hour.  j 

(/)  Weekly  hands  paid  for  all  holidays  except  Union  Picnic  Day,  and  in  consideration  of  such  payment  shall,  if  called  j 
upon,  do  Sunday  and  holiday  stable  work  in  turn,  without  extra  payment.  For  work  other  than  stable  work, 
overtime  rates  as  in  (e),  except  on  Christmas  Day,  Good  Friday  and  Sunday,  when  double  rates  paid,_in 
addition  to  ordinary  wciflsly  wage.  On  Union  Picnic  Day,  ordinary  14. 

(7)  Watclimen’s  liours : — Not  more  ttian  12  days  or  nights  per  fortnight,  and  not  more  than  10  hours  in  any  period  of 
2 4 hours. 

(h)  Notwithstanding  (b)  engine  drivers  to  have  steam  ready  at  the  starting  time  of  the  mijll,  for  wliich  allowed  pay  for  4 

hour  (at  lOd.)  each  wor.king  day,  per  week  5s.,  in  addition  to  ordinary  paj'.  To  do  own  firing  and  repairs. 

(i)  But  such  labourers,  if  put  to  do  the  work  hereafter  described  as  casual,”  shall  not,  if  they  arc  paid  under  this  clause  • 

within  three  months  of  their  engagement  be  dismissed  (except  for  misconduct  or  inetficicncy  due  to  illness):, 
should  any  labourer  in  violation  of  this  provision  be  dismissed  within  such  three  montlis,  lie  shall  be  paid  the  j 
rates  for  casual  labour  for  the  full  jieriod  of  his  employment,  and  immediately  upon  dismissal  become  entitled  . 
to  such  back  pay  as  mav  be  necessary.  Timber  carried  off  rafts  or  sunken  punts  which  has  been  submerged  ' 
— -by  regular  hands — shall  be  paid  for  at  the  rate  of  4Vd.  per  hour  extra;  the  same  increased  rate  shali  apply 
to  all  work  done  on  rafts  or  sunken  punts  in  respect  of  timber  which  has  been  submerged.  < 

(j)  See  allowance  under  (//). 

(4“)  For  Sundays  and  specified  holidays;  other  holidays,  14. 

(l)  Timber  carried  off  rafts  as  para.  2,  of  (i).  Casual  carters.  Is.  Gd.,  plus  oiie-sixth  of  prescribed  rate. 

(m)  To  midnight,  2s.  3d. ; after  midnight,  3s.  3d.  per  hour;  during  m-.al  hour,  2s.  3d.  per  hour. 
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MANUFACTURING. 

(IRON  TRADES,  METALS,  MACHINES,  IMPLEMENTS,  CONVEYANCES.) 


INDEX  TO  AGREEMENTS. 


• 

Reference. 

Ind'’stry  anti  Pa’ties. 

Date  01 — 

Ind. 

Gaz. 

Com- 

pendium 

Filing. 

Expiry. 

Vol. 

Page. 

Pago. 

Agriculturrl  implements — • 

riheep  Shcarim?  Machiacrv  Experts’  Association  of  T^'cw  Sontli 

17-G-19 

10-6-22 

15 

1 

921 

1048 

Wales  and  Graziers’  Association  of  A’ew  South  Wales. 
Bo’lermakers,  Ac. — • 

Federated  Society  of  Boilermakers  and  of  Iron  and  Steel  Ship 

18-3-20 

24-1-21 

17 

717 

1 1048 

builders,  and  of  Iron  and  Steel  Amrlesniiths,  1’ank,  Wa"j2;on, 
Bridge,  Girder,  Principals  (Hoof  or  otherwise),  Pontoon, 
Ga.someter,  Pipe,  Sheet.  Plate  and  Constructional  Iron  and 
Steel  Workers  of  Australia,  Newca.stle  Branch  No.  4,  and 
Soutli  Maitland  Railways,  Limited. 

Federated  Society  of  Boilermakers  and  of  Iron  and  Steel  Ship- 

i 

20  -4-20  ! 

19-1-21 

17 

j 

1058 

1048 

builders,  and  of  Iron  and  Steel  An^lesmiWi^,  Tank,  Waggon, 
Bridge,  Girder,  Principals  (Roof  or  otherwise).  Pontoon, 
Gasometer,  Pipe,  Sheet  Plate  and  Constructional  Iron  and 
Steel  Workers  of  Australia.  Newcastle  Branch,  No.  4,  and 
Morison  and  Bcarby,  Limited,  and  others. 

Ironworkers’  Assistants — 

' Fidcrated  Ironwork  rs’  As.sociation  of  Austral  a,  New  South 

14-12-20 

' 

11-10-21 

18 

1 

1272 

1019 

Wales  Division,  and  Commonwealth  S'^e;  1 Products  Co  , Ltd. 
Federated  Ironworkers’  Association  of  Australia,  New  South 

26-7-10 

31-12-20 

16 

187 

1049 

Wales  Division,  and  Henry  Teesdale  Smith, 

Pipe  Making  (Cast-iron)  — 

Federated  Moulders  (Metals)  Union  of  Austr.alasia,  New  South 

1-5-19 

28-11-21 

15 

771 

1050 

M'ales  Branch,  and  G.  and  C.  Hoskins,  Ltd. 

Smithing  — 

Blacksmiths  Society  of  Australasia  and  the  WoMcrn  Coal 

16 -6- 17 

31-12-19  i 

12 

67 

105) 

Association  and  others. 

Stove,  Piano  Frames,  Ac. — 

Stove,  Piano  Framt'  Moulders  and  Stovermkers  Employees’ 

11-10-20 

1 

17-0-23 

18 

715 

1050 

Union  and  Metiers,  Limited. 

Typewriter  Mechanics — 

Amalgamated  Society  of  Engineers  and  Macdougall-:,  Ltd.,  an  J 

9-9-20 

16-5-21 

18 

486 

1051 

others. 

Wire  Nail  and  Barb  Wire  and  Wire  Netting  Making — 

Wire  Netting  Workers  of  New  South  Wales  and  I.ysaght  Brothers 

11-6-18  * 

11 -.5-20 

13 

638 

1052 

and  Company,  Limited. 

Wire  Netting  Workers  of  New  South  Wale.i  and  Lysaght  Brothers 

25-7-1 8 

19-7-20 

14 

49 

1052 

and  Company,  I-imited. 

Port  Waratah  Wire  Industry  Union  and  Austral  Nail  Company 

21-10-19 

14-10-22 

16 

1933 

Proprietary,  Limited. 

5f  9 j 
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MANUFACTURING. 

(IRON  TRADES,  METALS,  MACHINES,  IMPLEMENTS,  CONVEYANCES). 

COMPENDIUM. 


OOOITPATION 


Minimum  Wage 

Per 

Hour 

Per 

Day 

Per 

Week 

s.  d. 

s.  d. 

s.  d. 

Asricultural,  &c.,  Implements 


Graziers’  Association  of  New 
South  Wales. 


In  sheds  of  4 stands  or  nndoi\ 
rates  to  be  as  individuallv 
arrancted. 

For  experting,  cn^iac-drivin 
and  grinding — 

In  Sheds  with — • 

5 to  12  stands— 

Oil  engine 
Steam  engine 
13  to  20  stands — 

Oil  

Steam 

21  to  25  stands 
For  expertingand  grinding- 
21  to  25  stands 
20  to  30  stands 
81  to  35  stands 
For  exporting  only — ■ 

31  to  35  stands 


Over  35  stands 


Boilermakers,  «&c. 

South  Maitland  Railways  Ltd. 
Journeymen  


Morrison  and  Bearby  Ltd.,  and 
others.* 


Journeymen 


2 1; 


(b) 

105  0 
115  0 


Regular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


1125  0 
il35  0 
[1-15  0 


115  0 
125  0 
135  0 


125 

(f^) 

125 


Hours 

per 

Week 


oa 


SPEeiAL  Rates 


Factor 
for  2nd 


Shifts 


Overtime  Factors 


Regular  Days 

^ Up  to 
2 

hours 

After 

hours 

Sun- 

days 

and 

Holi- 

days 


82 


82 


4i 


41 


48 


48 


G) 


{d) 


id) 


id) 


(fi) 


(e) 


U 


1| 


(c>  5i 


(/) 


(/) 


* A.  Goninan  A Co.  Ltd..  James  Couston,  James  Mullan,  James  Hamilton,  John  C.  Ross,  Rodgers  Bros.,  G.  II.  VarleiA 


Ltd,,  and  J . and  A . Brown,  ’ ' ’ ±j,k>o„  xj.. 

{a)  With  2s.  6d.  per  stand  extra  for  each  stand  above  thirty-live  stands.  J 

(b)  Above  rates  are  calculated  upon  the  maximum  number  of  stands  occupied  by  shearers,  and  shall  not  apply  to  per-’*- 
manent  station  employees.  x ir  j i ^ 

(e)  Travelling  allowance! First-class  fares  from  place  of  engagement,  and  lOs.  per  day  expenses.  3: 

(d)  Range  of  hours  : Mon. -Fri.,  between  7 a.m.  and  5.15  p.m.;  1 hour  for  lunch;  and  Sat.,  7 a.m.  and  noon.  ^ 


(e)  Saturday,  ordinary  overtime  rates  to  5 p.m.,  then  double  time  till  starting  time  Monday.  For  work  during  meal| 
time,  IJ-  time.  Overtime  not  to  exceed  20  hours  per  week.  « 

(/)  Dirt  money.  Id.  per  hour  for  old  and  repair  work.  Hot  places,  where  artificially  raised  temperature  is  over  115  dcg5 
i'ahr.,  1^  time;  over  130  deg..  Is.  6d.  extra  per  hour.  Cannot  be  compelled  to  work  where  temperature  has* 


been  raised  to  over  150  deg.  Travelling  for  jobs  away  from  shop,  at  employer's  expense  and  time.  If  over 
10  miles  from  shop,  while  actually  travelling,  he  shall  receive  ordinary  rate  for  8?-  hours  each  day,  including 
Saturday  and  Sunday,  corresponding  with  shop  hours,  and  d ordinary  rate  for  remainder  of  time.  If  by  coastal 
boat,  saioon  fare;  if  Interstate  boat,  2nd  saloon.  Unless  5 hours  notice  is  given  of  overtime,  emiilover  to  provide 
meal,  or  Is,  6d.  for  the  meal.  ■■  > i j i 


(g)  Night  shift Start  at  bell-time  in  evening;  3rd  shift  to  start  when  night  shift  ceases.  Doth  of  S hours,  with  1 i 
hour  for  meal.  Rate,  1]:  of  man’s  ordinary  rate.  If  on  night  shift  less  than  3 full  nights  in  succession,  over- 
time rates.  If  required  to  work  after  night  shift,  to  be  paid  double  time  for  first  2 hours,  and  1 1 for  eacli  hour 
after. 
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I MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances)- 

coniinued. 


Minimum  Wage 

Regular 

Time 

Occupation 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Mon. 

to 

Fri. 

Sat. 

Ironworkers. 

Henry  Teesdale  Smith  (g). 

1 

{e)  1 

Fitters’  labourers  ] 

6 

8| 

4i- 

...  48 

Commonivealth  Steel  Products 

Co.,  Ltd.,  Waratah. 

Axle  plant  — 

' 

Fireman  

1 

105 

Forger  

2 

6| 

,,  spare,  if  any 

2 

5 

Furnaceman  ... 

2 

0 

Hammer  driver 

2 

2 

••• 

[ Helper,  2nd 

1 

11 

,,  3rd  or  gauger 

1 

lo.v 

Labourer,  general  

1 

9| 

Tailman,  if  any 

1 

114 

Tyre  plant — 

Becldng  hammer  driver 

2 

0 

,.  forger 

2 

5 

1 

Crawl  driver 

1 

1 

1 

Hoy. 

(f  auger 

1 

10 

1 

1 9.V 

48 

(.')  ... 

Ingot— 

1 

^ Nig  hf. 

Furnaceman  

2 

G 

91 

48 

ii)  ... 

,,  fireman 

1 

Gauger 

1 

104 

Hammer  driver 

2 

2 

„ forger 

2 

G| 

! ••• 

1st  Leverman 

1 

Hi 

1 

1 

2nd  „ 

1 

11 

1 

1 

Labourers  

1 

95 

1 ••• 

i 

,,  general  {k) 

1 

95 

1 ... 

i 

Night  furnace  fireman 

2 

01 

Ec-hcating  furnace  man 

2 

4 

,,  ,,  fireman... 

1 

11 

1 

Side  roller  

2 

0 

Tclegraiihman 

1 

10 

! 

Special  Rates 


Overtime  Factors 


Regular  Days 


Shirts 


Up  to 

2 

hours 


After 

O 

hours 


Sun- 

days 

and 

Holi- 

days 


I I 


(ft)  (e)  \{d) 


n 


U I U 


(&)■(/) 


(ft)  Special  rate  for  night  shift,  Is.  iOJ.  por  liouf;  Sin  lay  night  shift  to  bo  paid  at  double  time  rates  from  7‘20  p.m.  until 
G-20  a.m.  Monday. 

(b)  Each  man  shall  at  all  times  receive  Id.  por  hour  for  dirt  money. 

(c)  Shift  work  Hours  : Starting  time,  7-20  a.m.,  to  12  noon,  with  1 hour  for  dinner;  then  I p.m.  to  (P20  p.m.  Night 

shift,  7-20  p.m.  to  12  midnight;  then  from  1 a.m.  to  (i-2')  a.m.,  with  I hour  for  midnight  meal.  No  employee 
employed  during  the  ordinary  working  hours  to  be  employed  during  the  same  week  on  night  shift,  e.xee])t  at 
overtime  rates,  or  vice  versa.  If  employment  for  less  than  1 continuous  week,  11  rates  up  to  midnight;  after 
midnight,  double  rates. 

(d)  Aftejr  Ij  hours  worked  on  Saturday,  11.  After  20  hours  overtime  in  any  week,  for  the  excess,  3. 

(e)  Range  of  hours  : — Mon.-Fri.,  7-20  a.m.  to  noon;  12-4.5  to  4-50  p.m.  Saturday,  7-20  a.m.  to  11.35  a.m. 

(/)  Meal  money : — Is.  to  be  paid  to  all  employees  who  arc  renuired  for  1 hour  or  more  after  usual  leaving  off  time,  unless 
notified  the  day  before;  or  by  consent,  a meal  may  be  supplied. 

(g)  All  oth -r  conditions  app ‘rtaiiiing  to  silo  work  1 1 bo  eov.nvd  by  Award  publish' d in  CoiwuHienf  6' No.  159,  of 
J3th  Dcceinbjr,  1918,  or  any  ctlier  Award  in  substitution  thereof. 

(/«)  Retween  7-30  a.m.  and  5 p.m.  Mcaltiitic,  20  minutes. 

(i)  Hours  as  agreed  upon  ; mealtime,  20  minutes. 

(j)  If  necessary  to  work  2 or  3 shifts,  48  hours  to  constitute  a week,  i.e.,  Mon. -Sat.,  each  8 hours. 

(A)  Engaged  in  repairs,  cleaning,  inspection,  testing,  loading  and  unloading,  day  work-8J  hours  Mon. -Fit.;  4J  Sat. 
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MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances)- 

continucd. 


OCOITPATION 


Mixlmum  Wage 

Per 

Hour 

Per 

Day 

Per 

Week 

s.  d. 

s.  d. 

s.  d. 

1 5 

1 5 

1 5 
1 5 
1 5 
1 5 

1 81 
1 7 
1 8 
1 G| 
1 8 

1 81 
1 10 
1 

Regular  Timb 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


Factor 
for  2nd 
and  8rd 
Shifts 


SPECIAL  Rates 


Overtime  Factors 


Regular  Days 


Up  to 

2 

hours 


After 

2 

hours 


Sun- 

days 

and 

Holi- 

days 


3 I 
'2'si 

® «»  o 


Moulders. 

G.  and  C.  Hoskins  Limited. 


Vertical  pipe  factory — 
Hand-rammers  (including 
seating  or  faucet  rammers) 
Mechanical-rammer  attcn 
dants. 

Core-makers  (including  ring 
core-makers  by  hand) 
Caster  ... 

i\Iould  and  core-finishers 
Ring  core-makers  by  machine 
Bank  pipe  factory — 

5 in.  and  6 in.  headmen 
5 in.  and  G in.  footmen 
3 in.  and  4 in.  headmen 
3 in.  and  4 in.  footmen 
Flange  pipe-makers 


Smithing. 


The  Western  Coal  Association, 
and  others.* 


Blacksmiths 
Engineers’  smiths 
Pick-sharpeners  ... 


Moulders  and  Stovemakers. 

Metiers,  Ltd.  (h) 
Trainees,  as  moulders  (.7) 


Si 


4i 


(a) 


48 


(d) 


(b) 


n 


(b) 


II 


(c) 


48 


(e) 


(/) 


if) 


* The  Inrincible  Collier}!  Limited;  The  Commoniveallh  Portland  Cement  Company  Limited-,  The  Main  Pionge  Collieries, 
Limited;  and  The  T\jldesley  Colliery  {No-LiabiliUj). 

(a)  Range  of  hours: — Mon.  to  Fri.,  at  employer's  option,  between  6'30  a.m.  and  3’30p.m.,  with  1 hour  for  meals, 

Saturdays,  between  7-30  and  noon. 

(b)  Double  time  for  overtime  in  excess  of  15  hours  per  week. 

(c)  Repair  work  done  on  hoIidaj'S  other  than  Good  Friday,  Christmas  Day,  Anniversary  Day,  or  Sunday , time  and  a 

half. 

(d)  Night  shifts  : — ^Timc  and  a quarter  for  not  less  than  8 hours;  time  in  excess  of  8 hours,  overtime  rates.  4!.mpoyecs 

working  less  than  3 full  nights  in  succession,  or  working  night  shift  after  full  day  shut,  to  be  paid  ordinary  o\eitin  « 
»-ates,  but  such  night  may  be  counted  as  first  night  of  the  night  shift.  IMcal  or  crib  tnne.j  as  arranged 
between  employer  and  employees. 

(e)  The  starting  and  finishing  times,  holidays,  and  dates  of  payment  of  Avages  at  the  respective  collieries,  to  be  raulually 

arranged  between  the  management  and  employees  at  each  colliery. 

(/)  Overtime  rates  as  contained  in  Southern  Award,  7th  April,  1915. 

(7)  First  3 months,  as  per  Award  for  moulders  (day  Avorkers);  thereafter,  at  average  rate  for  journeyman  (day  workers). 
(h)  This  Agreement  has  special  reference  to  labourers  learning  to  be  moulders  over  a period  of  3 years. 
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MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances) — 

conimued. 


Occupation 

Minimum  Wage 

liKGUi.AR  Time 

8PECIAI.  UATRS 

Per 

IfOLR 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

■Ji 

O'l 

factor 
IOC  2a.l 
m l ;’.rd 
Sbl  ts 

OvKirriMB  l-'i 

Rpg\ila-  I*'.'- 

K TO  Its  1 

8uu-  1 
days 

»'i  1 

ifoti- 

d'lys 

a k 

le 

u a ^ 
i « o 

Mon. 

to 

Fri. 

Sat. 

Up  to  j 
hours  j 

At;  Cl 

llOlK^ 

Typewriter  Mechanics. 

Macdougall’s  Limited,  and 

oth^s.* 

Foreraan-in-Charge  

... 

... 

115 

0 

Junior  journeymen — 

1 

(a) 

(b) 

(b) 

(C) 

1st  year  

85 

0 

4 

44 

2 

2nd  ,,  

95 

0 

1 

Mechanics  1. 

100 

0 

J 

* Stott  and  Hoare  Limited  ; United  Typewriter  and  Supplies  Co.  Limited  ; Stott  and  Undenvood : The  Itebuilt  Typewriter 
Company  Limited;  Sidney  Pincombe  Limited,  The  Noiseless  Typewriter  Company  Limited ; and  F.  K.  Staples. 

(a)  Range  of  hours : — As  mutually  agreed  in  each  establishment,  between  the  hours  : Mon.-Fri.,  8-30  a.m.  and  5-30 

p.m.;  Saturday,  8*30  a.m.  and  12-30  p.m.;  5 minutes  allowed  for  washing  prior  to  each  meal  or  ceasing  time. 

(b)  Not  more  than  4 hours  overtime  or  Sunday  time  to  be  worked  without  break  of  2 hour  for  a meal,  to  be  paid  for 

and  included  as  overtime.  Unless  notified  the  previous  day,  2s.  to  be  allowed  for  each  meal  required  during 
overtime.  Resumption  of  work  after  overtime  prohibited  until  8 hours  rest  allowed.  Systematic,  i.e.,  2 
weeks  continuous  overtime,  is  also  prohibited.  Overtime  based  on  special  rates  to  be  paid  for  all  work  in  excess 
of  daily  hours  on  Sundays  and  holidays. 

<c)  First-class  fares  when  travelling  at  night  or  by  steamer,  travelling  time  at  the  corresponding  shop  rates,  travelling 
expenses,  and  2s.  6d.  for  a meal  for  each  4 hours  absence  allowed.  If  unable  to  return  to  his  home  at  night, 
lOs.  per  day  sustenance  allowance  is  made.  If  working  away  from  shop,  expenses  to  and  from  home  to  be 
allowed  by  employer,  as  follows  If  within  20  miles  of  shop,  daily ; 20  to  50  miles,  weekly ; 50  to  100  miles, 

fortnightly;  over  100  miles,  as  mutually  agreed. 
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MANUFACTURING  (Iron  Trades,  Metals,  Machines,  Implements, '‘Conveyances) — 

continued. 


Occupation 


Wage 


Per 

Hour 


fl.  d. 


Per 

DAY 


s.  d. 


Per 


s.  d. 


Regular  Time 


Hours  per  Day 


Mon. 

to 

Eri. 


Sat. 


Hours 

per 

WEEK 


a 

II 

o.-e 

a 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


OvBRTinB  Factors 

Regular  Dayi 

Sun- 

days 

and 

Holi- 

days 

Upto 

2 

hOUTP 

After 

2 

hours 

Wire-netting  Workers. 

Lifsa-ght  Brothers  &nd  Company, 

Limited. 

mployees  engaged  in  galvaniz 
ing  nails  or  staples  other 
than  by  the  electrolytic 

process  ‘ ‘ 1 G 

Employees  engaged  in  looking 

after  pots  on  week-ends  ...(a)  ... 
Emploj'ees  when  employed  in 

ladling  out  pots  1 0 

Galvanizing  shop  ...  ...(6)... 

Liftman,  ganger,  netting  inspec 
tor  or  examiners,  leading  ( 

storeman  

Tallymen  and  employees  en- 
gaged in  compressing  or 
rewinding  netting  ... 

Yardmen,  labourers,  and  others 
cmploj'ed  working  in  the 
stock-room  or  elsewhere  on  (c) 
the  premises  of  the  factory 

Lysajht  Brothers  and  Company 
Limited.* 


1 

(c) 

i 


i 3] 


Daymen — 

General  hands  or  labourers  .- 
Shift-men  (k) — 

Assistant  furnacemen  (mates) 
Furnacemen  (Captain) 
General  hands  or  labourers 
■ Packer — 

Junior 

Sen  or 


1 3? 


8! 


48 


l(^) 


(0 


48 


ih) 


(i) 


(«) 


li 


U 


(ff) 


id) 


n 


ij) 


n 


* These  conditions  are  for  employees  in  zinc  white  and  electrolytic  nail 
ejnployees  see  above. 


jalvanising  departments.  For  other 


(a)  S.aturday  afternoon,  SumLiys,  Is.  Gd.  per  iiour  whilst  so  engaged  ; holiday.",  iime  and  a-half  (day  work  rate.s) 

and  the  week-end  .sniffs  for  same  shall  be  paid  : — 

Saturday,  from  knock-off  time  to  3 p.m.;  3 p.m.  to  11  p.m.;  11  p.m.  to  7 a.m.  Sunday;  Sunday  from 
7 a.m.  to  3 p.m.;  3 p.m.  to  11  p.m.;  11  p.m.  to  8 a.m.  Monday,  and  on  holidays  the  same  as  Sunday, 
or  as  mutually  arranged.  Twenty  minutes  shall  be  allowed  for  meal  in  each  shift,, and  to  be  paid  foV. 

(b)  Galvanizing  shop  : — ’All  work  shall  bo  done  on  piecework.  IMinimum  W'age  : — Employees  on  piecework  not 

less  than  ,55s.  Gd.  week,  and  j)ro  rnta  according  to  the  hours  they  may  have  worked.  Work  other  than 
piecework  shall  be  paid  for  at  Is.  3Jd.  fier  hour,  excepting  when'  otherwise  stated.  If  any  employee  is 
shifted  to  another  ])ot  he  will  be  paid  e>n  the  highest  output  of  any  pot  on  which  he  has  worked  on  that 
day,  and  pro  reda  according  to  the  hours  he  may  have  worked. 

(c)  Unloading  punts  (coke)  4d.  per  ton  per  man  to  each  of  3 men  shovelling  on  punt. 

(J)  Range  of  Hours  : — Between  7 a.m.  and  5.30  p.m.,  with  2-hour  for  meal.  If  two  shifts  are  worked — Day 
Shifts  : — As  for  one  shift.  Night  Shift : — Monday  to  Thursday,  7.30  p.m.  to  5.45  a.m.;  Friday,  7.30  p.m. 
to  6.15  a.m.,  with  one  break  of  2 of  an  hour  for  meals,  midnight  to  12.45  a.m. 

(«)  Overtime  in  galvanizing  slui]i,  Gd.  per  hour  in  addition  to  earnings  by  piecework ; day  work,  time  and  a-half. 
(0  Any  employee  working  on  a night-shift  shall  be  paid  Id.  per  hour  extra  for  all  time  worked. 

{g)  Yardmen  and  general  hands,  double  rates ; galvanising  .shop,  time  or  rate  and  a-half. 

(Ji)  Range  of  Hours: — .Mon.-Fri.,  between  7 a.m.  and  5.30  p.m.;  Saturdays,  11.45  a.m. 

(i)  Ninety-six  hours  per  fortnight;  2*iiour  for  meal  in  each  shifty 

ij)  Any  Sunday  or  holiday  shall  be  calculated  as  starting  at  7 a.m.,  and  ending  at  7 a.m.  on  the  following 

day. 

ik)  Men  warking  jn  continuous  processed. 
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MANUFACTUPJNG  (Iron  Trades,  Metals,  Machines,  Implements,  Conveyances)— 

continued. 


OOOOTAnOU 


MlNMXrM  Wi.GB 


Per 

Shift 


I.  d. 


Per 

Day 


8.  d. 


Per 

Wbbk 


8.  d. 


Regular  Time 


Hours  per  Day 


Mem. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 


Regular  Days 


Up  to 
2 

hours 


After 

2 

hours 


Sun- 

days 

and 

Holi- 

days 


^|i 

^ a 
o ^ 


Wire  Nail,  &c. 

Austral  Nail  Company  Proprie 
lary  Limited. 

Carpenters’  assistant,  electri^ 

Clans’  assistant  

Circular  sawyer 

Horse  shunters — 

1st  six  months  

Thereafter  

Lagger  

Mill  greaser  

Persons  using  oxide,  graphite, 
tar,  tar-paint,  or  lime  for 

painting  

Rigger’s  assistants,  scatfolders 

assistants 

Scaffolders  ...  

Shovelmen  and  pick  and  shovel 

men 

Stackers  and  slingers  with  cranes 
Sweepers  and  cleaners  (yards 

and  closets) 

Yard  labourers’ storemen 
Other  adults  included  in  the 
agreement  not  elsewhere 

speeified  

Annealing  Department — 

Fireman  

Helper 

Leading  hand 

Cleaning  Department — 

Cleaners  

Leading  hand 

Dic-raaking  Department — 
Diemakers — 

1st  six  months  

Thereafter  ...  

Leading,  1 on  each  shift  .. 
Die-casting  cupola — 

' Operator  

Helper 

Miscellaneous — . 

Examiners,  sorters,  inspectors 

weighmen 

Wi  re  -d  ra wi  ng  Depa  rtme  nt — 
Learners,  not  yet  on  piece- 
work  

M'ire  drawers 

Loading  hand  (/) 


12  0 
11  3 


12  0 
12  0 


11  10 


11  7 

12  11 


12  3 
12  0 


11  0 
11  6 


11  6 


12  0 
12  0 
13  0 


12  0 
13  0 


13  0 


12  6 
12  6 


11  0 
12  9 

11  6 
12  0 
11  0 
11  0 


10  10 


10  7 

11  11 


11  3 
11  0 


10  0 
10  6 


10  0 


13  0 
12  4 


12  0 


Day  Workers  (c). 
Si  I 4i  ( 48  ((a) 


Shift  Workers,  (c). 


■ I 


w 


(«) 


u 


(&) 


(ff> 


! f 

(a) 

(b) 

'it , 

(c) 

•>r. 

(d) 

(«) 

! 

(/) 

1!  ” 

i(j) 

Range  of  hours: — Day  workers:  Between  7.30  a.m.  and  5 p.ni.,  Monday  to  Friday*  and  7.30  a.m.  and 
11.45  a.m.  on  Saturday.  3Ioal  time,  ^ hour, 

Sunday,  Good  Friday,  Cliristmas  Day,  Eight-hour  Day,  double  time  ; all  other  holidays,  time  and  a-half. 
Shift  workers  : Sunday,  time  and  a-half. 

Shift  Workers :— Employees  v/orking  six  shifts  of  8 hours  each  per  week,  where  the  Marking  day  is  divided  into 
two  or  more  regular  rotary  shifts;  or  employees  working  six  shifts  each  8 hours  per  week  on  any  one 
shift  without  rotating.  Day  workers  in  this  agreement  shall  mean  all  the  employees  covered  by 
this  agreement  other  than  shift  workers. 

Night  shift  for  other  than  shift  workers: — Work  may  be  done  by  night  shifts  «f  not  more  than  8f:  hours, 
provided  such  night  shifts  be  worked  for  at  least  four  consecutive  nights,  ddie  rate  of  pay  for  such 
night  shifts  shall  be  time  and  a quarter. 

Overtime  for  shift  workers  : — Time  and  a-half  except  when  worked  by  arrangement  between  employees 
themselves,  or  when  relieving  man  does  not  come  on  duty  at  the  proper  time. 

Any  employee  made  responsible  for  the  work  of  two  or  more  other  employees,  shall  be  paid  as  follows  : — 

In  charge  of  not  more  than  8,  Is;  over  8,  Is.  6d.  per  day  or  shift  extra. 

Employees  on  afternoon  and  night  shift  who  do  not  work  day  shift  in  their  full  regular  turn  (namely,  one- 
third  of  the  time),  shall  be  paid  Is.  per  shift  above  ordinary  award  rates  for  such  afternoon  and  night 
work. 
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MANUFACTURING. 

(PPaNTfNG  AND  PAPER  MAKERS.) 


INDEX  TO  AGREEMENTS. 


Reference. 

Industry  and  Parties.  | 

Date  of — 

Ind. 

Gaz. 

Con- 

pendium 

Filing. 

! Expiry. 

Vol. 

Page. 

Page. 

The  Printing  Industry  Employees’  Ljiion  of  Australia.  New  South 
Wales  Branch,  and  Bulletin  Newspaper  Oo.  Limited. 

The  Printing  Industry  Employees'  of  Australia,  New  Soutli 
Wales  Branch,  and  S.  Bennett  Limit  d. 

29-12-20 

5-1-22 

19 

106 

1055 

24-11-20 

1 2-6-22 

18 

1257 

1056 

The  Printing  Industry  Employees’  T'nion  of  Australia,  New  South 
Wales  Branch,  and  The  Sun  Newspaper  Limited. 

24-11-20 

2-6-22 

18 

1241 

1056 

The  Printing  Industry  Emploj’ees’  Union  of  Australia,  New  South 
Wales  Branch,  and  .Tohn  Fairfax  .and  Sons  Limited. 

The  Printing  Industry  Employees’  Union  of  Au.straiia,  New  South 
Wales  Branch,  and  The  Daily  Telegraph  Newspaper  Com- 
pany Limited. 

24-11-20 

2-6-22 

18 

1251 

1056 

24-11-20 

2-6-22 

18 

1246 

1056 

The  Printing  Industry  Employees’  Union  of  Australia,  New  South 
Wales  Branch,  and  Newcastle  Morning  Herald  and  Miners’ 
Advocate  Limited. 

18-12-20 

3-8-22 

19 

88 

1057 

The  Printing  Industry  Employees’  Union  of  .Australia,  New  South 
Wales  Branch,  and  Newcastle  Sun  Limited.  ! 

23-12-20 

3-8-22 

19 

101 

1057 

The  Printing  Industry  Employees’  Union  of  Australia,  N.S.W. 
Branch,  and  The  Sunday  iMmes  Newspaper  Company  Limited, 
and  the  Globe  Newspaper  Company  Limited. 

“ 6-7-20 

6-7-22 

18 

89 

1058 

The  Printing  Industry  Employees’  Union  of  Australia,  New- 
South  Wales  Branch,  and  Shipping  Newspapers  limited. 
The  Printing  Industry  Employees’  Union  of  Australia,  New  South 
Wales  Branch,  and  Trustees  of  Estate  of  late  John 
Norton. 

! 8-12-19 

12-12-20 

16 

893 

1059 

0-7-20 

31-12-20 

18 

95 

1059 

The  Printing  Industry  Employees’  Union  of  Australia,  New  South 

' 9-8-20 

I-  fi_7_99 

322 

^1059 

Wales  Branch,  and  the  Maitland  Mercury  Newspaper  and 
Printing  Co.  Limited. 

V 17-11-20 

1 

\18 

869 

Letterpress  Machinists — The  Letterpress  Printers  Machinists’ 
Industrial  Union  of  New  South  Wales  and  the  Bulletin  News- 
paper Co.  Limited. 

2-3-20 

j 

27-2-21 

17 

707 

1060 

Process  Engravers — Process  Engravers’  Union  of  New’  South 
Wales  and  Sunday  Times  Newspaper  Co.  Limited. 

, Publishing  Employees — 

i 7-7-20 

5-6-22 

18 

97 

1060 

The  Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Sun  Newspaper  Limited. 

80-11-20 

1-7-22 

18 

1263 

1060 

The  Printing  Industry  Employees’  Union  of  Australia,  New  South 
Wales  Branch, ‘ and  Catholic  Press  Newspaper  Co. 
Limited. 

29-12-20 

i 

j 31-12-21 

19 

1 

108 

1060 
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MANUFACTURING. 

PRINTING  AND  PAPER  MAKERS.) 


COMPENDIUM. 


Occupation 


Printing,  &c. 

Bulletin  Newspaper  Company 
Limited. 

Compositors  and  operators — 
Advertisement  and  stone 

hands  

Compositors,  learning  to 
operate,  day  work  {d) 
Linotype  operator 
Readers 

Publishing  employees — 
Cutter... 

First  hand 

Journeymen 

Stereotypers  

Casual  hands  (c) 


Minimum  Wage 

Per 

Per 

Per 

Hour 

Day 

Week 

s.  d. 

s.  d. 

s.  d. 

I ^ 

110  0 

1 9 

120  "0 

113  0 

100  0 

10  ?.  6 

92  0 

100  G 

2 ’4 

) work  44  hours. 
4 days  on  full 

pay. 

Regular  Time 


IfouKS  per  Day 


Mon. 

to 

Fri. 


I in) 
y 42 


(c)  To  be  guaranteed  4 hours  work. 
id)  For  a period  not  exceeding  3 raonth.s. 


Sat. 


Hours 

per 

Week 


fc>.2 

H 

o ’5 


Special  Rates 


Factor 
for  r;ad 
ind  -rd 
Shuts 


Overtime  Factors 


Regular  Daysj 

Up  to  i 

After  1 

2 

hours  j 

hours  1 

days 

and 

Holi- 


U 


U 


ip). 


Other  Rates 
and 

Allowances 
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MANUFACTURING  (Printing  and  Paper  Makers) — co7itmued. 


Occupation 


Minimum  Wage 

Regular 

Time 

Special  Rates 

Hours  ner  Day 

Overtime  Factors 

5 £ 

Hours 

c 

Factor  ■ 

Sun- 

days 

and 

Holi- 

Per 

Per 

Per 

for  2nd  ' 

tteguiar 

Hour 

Day 

Week 

Mon. 

to 

Sat. 

per 

\Veek 

* 

ind  3rd  ■ 
Shifts 

Up  to 
2 

After 

2 

|5| 

a.  d. 

s.  d. 

s.  d. 

Iri. 

hours 

hours 

days 

O • 

1 

1 

j 

(«) 

106  6 

i 

1 

99  0 

ih). 

1 9 

i 

2 0 

1 

(d) 

(0  . 

(«) 

Night  work. 

42 

... 

li 

2 

(«) 

Dav  work. 

44 

1 

101  6 

94  0 

2 9i 

3 34 

114  0 
124  0 

j 

109  0 

1.  ... 

(rf)  , 

id)  ^ j 

(?) 

114  0 

/ 

u 

1.1 

o 

1 

... 

(«) 

124  0 
114  0 

1 

1 

i 

. 2 64 

1 

. 3 04 

94  0 
99  0 

Night 

work. 

1 

42 

I 

1 

(0  ^ 

(e) 

,.  2 

Dav  work. 

44 

... 

u 

11 

- 

,.  2 64 

89  0 
99  0 

1 

1 

1 

..  2 94 

! 

..  3 34 

119  0 
134  0 

( 

1 

99  0 
104  0 

1 

1 

i 

1 

1 

20  0 
25  0 

106  6 
111  6 

i 

I 

1 

J 

Printing,  &c. — continued. 

John  Fairfax  and  Sons  Ltd.. 
Daily  Telegraph  Newspaper 
Oo.  Ltd.,  Sun  Neivspape} 
Ltd.,  S.  Bennett  Ltd. 

®rdke  hands  and  oilers — 

Casuals  

Permanent — 

Morning  papers  

. Evening  papers 
' Compositors  learning  linotype— 

J>ay  work  

Night  work  ...  

-Dampers,  reel  hands,  flyers  and 
general  hands— 

Casual  

Permanent — 

Morning  papers 
Evening  papers 
Eloor  hands — 

Casual — 

Day  work 
Night  work 
Permanent- 

Day  work 

Night  work 
linotype  mechanics — • 

Day  work  

Night  work  

Machinists — 

Casual  

Permanent — 

Morning  papers 
Evening  papers 
jPublishers — * 

Casual  (c) — 

Day  work 

Night  work 
Permanent — 

Day  work 

Night  work 
Reader’s  assistants — 

Casuals  (c)— 

Day  work 

Night  work 
Permanent — 

Day  work 

Ni^t  work 
Readers  {g) — 

Casual  (c) — 

Day  work  ... 

Night  work 
Permanent — 

Day  Work 

Night  work 

Stereotypers’  assistants — 

Day  work  

Night  work  

Stereotypers  {b) — • 

Casual — 

Day  work 

Niglit  work 
Permanent — 

Day  work 

Night  work 


•For  publishing  “ Sunday  Sun,”  see  page  1060. 

(a)  i extra  for  ordinary  editions ; J extra  for  Sunday  editions. 

\b)  To  be  paid  for  not  less  than  a day’s  or  night’s  work. 

(c)  A minimum  of  4 hours’  work  guaranteed.  ......  • i n Unnrs  in  anv  dav  or 

(d)  In  excess  of  hours  tabulated,  or  over  9 hours,  excepting  stereotypers  m which  case  8 hours  la  any  day  or 

night:  “ call  ” time  2 hours  extra  for  special  work  outside  usual  hours,  such  to  | 

(r)  2 weeks’  annual  leave  on  full  pay,  or  if  employment  terminated  after  3 months,  1 day  for  each  month 

if)  2 hour?"  cair'’  time  extra  to  be  paid  if  called  in  for  special  work  on  Sundays,  such  to  be  paid  for  at  double 

time. 

ig)  Head  readers,  lOs.  week  extra. 

(A)  Other  than  those  ordinarily  employed  in  office. 


For  not  over  3 months. 
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MANUFACTURING  (Printing  and  Paper  Makers)— conhRwtJcZ. 


Minimum  Wage 


Occupation 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Printing,  &3. — continued. 

I 

1 

] 

XewcagtJe  Morning  Herald  and 

1 

Miners’  Advocate  Idd. 

! 

Brake  hands  and  oilers  (a) 

106  C 

Compositors  learning  to  oper- 

ate  (e) — 

Dav  work  

1 9 

Night  work  

2 0 

Dampers,  fliers  and  general 

liands  (n)  

101  6 

Floor  hands — 

Night  work  

124  0 

Dav  work 

114  0 

Casual (6)  

3 Tv 

Machinist  {a)  

124"'o 

Publishers — 

Day  work  

94  0 

Night  work  

1 99  0 

Casual  (c)— 

i 

1 

Day  work 

2 6.) 

I 

Night  work  

3 Oi 

Readers’  assistants  

! 

1 99"*0 

Casual  (c)  

2 6V 

1 ... 

Readers  ... 

il34  0 

Casual  (c)  

3 '3V 

Stereotypers' assistants 

104"'0 

Stereotypers 

1111  0 

Casual  (d),  per  night 

25"0 

The  Newcastle  Sun. 

1 

Brakebands  and  oilers  («) 

...  ! ... 

99  0 

Compositors,  learning  lino- 

type («)— 

Day  

1 9 

Night  

2 0 

Dampers,  reel  hands,  fliers. 

general  hands  {a) 

94  0 

Floor  hands — 

Permanent,  day 

114  0 

Casual (6) 

2 9V 

Macliinist  (n) 

114  0 

Publisher  

94  0 

Leading  

' 

104  0 

Casual  (c)  

2 4 

Readers’ assistants 

89"’o 

Casual  (c) 

2 "Tv 

Re.aders 

119'”0 

Casual  (c)  

2 91 

Stereotypers’  assistants 

99'"o 

Stereotypers 

106  6 

Casual  (d)  

20"’0 

Regulau  Time 


iHouus  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


Special  Rates 


Factor- 
for  2nd 
md  ;?Td 
Shifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

^ a 
M'S  § 

•g 

o 


Night  vvork 

r I 

1 Day  n-o!k 

I 

I 


■14 


>■  Nljght  work 
I Day  work. 


0) 


u 


(/) 


u 


0) 


11 


(/) 


u 


(h) 


{q) 


(/*) 


(?) 


(d)  Minimum  rate  for  casuals  shall  be  i c.xtra  for  ordinary  cdiUttns. 

(h)  To  be  paid  for  not  less  than  7 hours  per  day  or  night. 

(c)  Minimum,  4 hours  work. 

i'i)  To  bo  paid  for  not  less  than  a day  or  niglit's  work. 

{•■)  For  a period  not  exceeding  S months. 

(/■)  Time  worked  in  excess  of  these  hours,  or  over  9 hours  (or  for  stereotypers  over  8 hours)  in  any  day  or  night. 

Two  hours  time  to  be  paid  for  as  a “ call”  for  special  work  out  of  working  hours,  such  to  bo  at  time 
and  a quarter. 

(o)  Two  w;*.eks  annual  leave  on  full  pay,  or  if  employment  ends  after  3 month?,  1 day  for  each  month. 

(^f)  ” Call  ” on  Sundays,  double  time. 


Allow! 
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MANUFACTURING  (Printing  and  Paper  Makers) — continued. 


OCOUPATtON 


Minimum  Wage 

Reguiab  Time 

Special  Rates  ! 

Hours  per  Day 

-1 

Overtime  Factors 

£ • 

1 1 

_ 

Factor 

Sun- 

days 

and 

Holi- 

Per 

Per 

Per 

Hours 

0 j3 

for  2nd 

Hour 

D-AY 

Week 

Mon. 

to 

Sat. 

per 

Week 

H 

and  3rd 
Shifts 

l^p  to 
2 

After 

2 

l“jl 
^ * ' 

8.  d. 

s.  d. 

s. 

d. 

Fri. 

hours 

hours 

days 

0 1 

109 

0 

...1 

1 

1 ; 

1 i 

1 

id) 

!' 

(«) 

1 

m 

li 

li 

2 

2 7 

... 

... 

i 

3 1 

1 

...J 

1 

(£7) 

ih) 

1 

S2 

G 

40 

2 

i j 

104 

(/)  , 

1 

0 

42.J 

ie) 

... 

129 

0 

42i 

id) 

2 

. 

iff) 

> 

...  j 

114 

0 

40 

iff) 

li 

li 

ih) 

... 

94 

0 

40 

• •• 

] 

(q) 

ih) 

-(0)  i 

90 

0 

42 

- 

2 

(H) 

1 

im) 

102’ 

V. 

.■.■.A 

44 

il) 

H) 

(0 

2 

■ ; 

87 

fi 

...f 

( 

79 

0 

1 

? 

2 0 
2 3 

...  1 

1 

id) 

ie)  ^ 

}. 

109" 

0 

421  1 

li 

li 

7' 

2 7 

I 

1 

3 1 

i 

0) 

97 

90 

'o 

0 

42J 

li 

li 

2 

1 

i 

17  fi 
20  0 i 

... 

... 

1 

< 

Printing,  &c. — continued. 

Sundan  Times  Newspaper  Co 
JAd.  and  The  Globe  News- 
paper Co.  Ltd. 

Compositois,  hand  

Coiuposiiig  room,  casuals  (not 
linotype) — 

Day  

Night  

General  hands,  rotary  depart 
ment  (i) 

Li?iotypc — 

Mechanic  

Operators  

Machinists  (i)  

Second  (0  

Oilers  and  dampers  (t) 

Publisher — 

Casual  (c)  

1st  

Adult 

Readers’ assistants 

Casual  (fl),  day  

night  

Readers 

Casual — 

Day  

Night  

Stereotypers  (b) 

Assistant  

Casual  (k) — 

Day  

Night  


(a)  On  Saturday,  2s.  .“Id.  per  hour,  day  or  night. 

(b)  Provided  that  members  of  existing  staff  (7/1/20)  be  paid  a minimum  of  102s.  6d.  after  C76/20. 

(e)  From  10  p.m.,  Sat.,  to  not  later  than  7 a.m.  Sunday;  or  midnight  Sat.  to  8 a.m.  Sunday,  26e.  See  (n). 

(d)  Range  of  hours:— 7J.  Monday,  Tuesday,  Thursday,  Friday,  between  8.30  a.m.  and  6 p.m.;  Hi  hours 

Saturday,  between  9 a.m.  and  12.30  a.m.  Sunday. 

(e)  Except  work  done  not  later  than  12.:i0  a.m. 

(/)  As  arranged  by  company,  alterable  at  a week’s  notice. 

(<j)  In  8-hour  shifts. 

(h)  For  work  over  13  hours,  Saturday  night— Sunday  morning  shift,  or  for  other  Sunday  work. 

(i)  Casual  rates  :—i  increase  on  scale  rates  for  ordinary  editions;  i increase  for  Sundays. 

(;)  On  Sunday,  after  usual  finishing  time. 

(/.)  For  not  more  than  7 hours.  To  be  guaranteed  a day’s  or  night’s  work. 

(/)  For  work  over  41  hours,  or  over  usual  hours,  day  or  night;  or  over  11  hours  when  the  Referee  or  Sunday 
Times  is  published ; li  on  shifts  up  to  8 hours,  and  at  double  time  on  any  longer  shift. 

(?h)  Other  than  work  done  on  usual  Saturday  night  or  Sunday  morning  shifts. 

(n)  Work  later  than  hours  stated  for  shifts  on  Sunday,  2s.  6d.  for  each  half-hour.  For  occasions  other  than 

those  provided  for,  casuals  to  be  guaranteed  6 hours  work  or  pay  instead  for  night  work,  and  4 hours 
work  or  pay  for  day  work.  For  night  work  2s.  6d.  per  hour,  day  work  2s.  per  liour.  Day  work  to 
be  between*  8 a.m.  and  6 p.m. 

(o)  ^ weeks’  annual  leave,  or  if  employment  terminated  after  three  months,  1 day  for  each  month.  “ Call 

time-— 4ctua!  time  plus  2 hours  at  li,  Sundays  double  time.  Wednesday  afternoon  work  to  he 
regarded  as  “ call.” 
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MANUFACTURING  (Printing  and  Paper  Makers) — continued. 


OOOUPAT109 


Printing,  &c. — continued. 

Shipping  Newspapers  Ltd. 

Compositors — 

Hand 

Machine  

Readers  


Trustees  Estate  late  John  Norton. 

Compositors  learning  to  operate 
linotype  machine  (e) — 

Hay  

Night  

Floor  hands  ...  

Linotype  and  Intertype  opera- 
tors   

Machinists  (/) — 

1st  (in  charge)  

2nd  

Assistant  

Publisher  (g) 

First  ...  ; 

Readers  ... 

Stereotyper — 

1st  (in  cliarge)  

2nd  

Assistant  ...  !!.’ 


The  Maitland  Mercury. 

Compositors,  hand 
Linotype  operators 
Readers  (i)  


Minimum  Wage 

Regular  Time 

Special  Rates 

Per 

Hour 

s.  d. 

Per 

Day 

8.  d. 

Per 

Week 

3.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Factor 
for  2nd 
and  3rd 
Shifts 

Overtime  F^ 

4CTORS 

Sun- 

days 

and 

Holi- 

days 

W-n  g 

|3| 

o 

Mon. 

to 

Fri. 

Sat. 

Up  to 
o 

hours 

ir 

After 

hours 

j 

105 

0 

n 

(«) 

1 

1 

(h) 

i 

{d)^ 

i - 

120 

0 

■ ^ ... 

42 

u 

j o 

1 

105 

0 

J 

! 

2 0 

I 

2 5 

1 

::: 

no’ 

"o 

1 

1 

120 

0 

1 

1 

i 

1 

1 

(h) 

130 

0 

^ ...  : 

42 

1} 

11 

... 

.... 

105 

0 

1 

1 

95 

0 

i 

95 

0 

i 

! 

115 

0 

! 

120 

0 

J 

i 

' 

130 

0 

'! 

ih) 

115 

0 

> ... 

40 

11 

U 

• •• 

95 

0 

J 

i 

! 

... 

108 

0 

45 

O’) 

'1 

ik)  ' 

i' 

ID 

118 

0 

42 

0) 

...  , 

U 

2 i 

2 1 

... 

108 

0 

45 

(j) 

J 

! 

1 

(a)  Hours: — Not  more  than  7 hours  on  Sunday  to  Friday  nights,  inclusive. 


(6)  First  3 hours. 


(c)  To  be  paid  for  all  holidays.  One  week’s  leave  each  year  on  full  pay. 

(d)  Saturday  or  Sunday  double  time  (except  Sunday  work  done  by  the  usual  Sunday  stall,  after  6 p.m.). 

(e)  For  a period  not  over  3 months.  Other  than  those  ordinarily  employed  in  office. 

(/)  Casual  machinists,  not  under  2Ss.,  between  7.30  p.m.  Sat.  and  4.30  a.m.  Sunday.  For  each  30  minutes,  or 
part,  after  4.30  a.m.,  2s.  6d.  On  Tuesday  or  Friday  to  be  guaranteed  3 hours  work  at  3s.  per  hour. 
Casuals,  not  otherwise  provided  for,  to  be  guaranteed  a day’s  or  night’s  work. 

(g)  If  starting  at  10  p.m.  Saturday,  23s. ; if  at  midnight.  20s.  for  the  night,  terminating  at  4.30  a.m.  For  every 

30  minutes  after  4.30  a.m.  2s.  (id.  For  4 hours  on  Tuesday  night,  12s.  6d.;  3 hours  on  Friday,  lOs. 
Additional  hours  on  Tue.sday  or  Friday,  3s.  per  hour. 

(h)  “ Call.”— If  brought  in  for  special  work  outside  working  hours,  to  be  paid  actual  time,  plus  2 hours,  at  11  time, 

except  Sundays,  when  double  time.  Two  weeks  holiday  per  year.  Work  on  Wednesday  (except  in 
continuance  of  a Tuesday  shift),  to  be  regarded  as  ” Call.”  Tea  money,  Is.  per  night,  for  resuming 
work  after  6 p.m.  Tuesdays,  Thursdays,  Saturdays. 

(t)  With  exceptions. 

(i)  Range  of  hours  : — Between  8 a.m.  and  5 p.m.,  Monday  to  Saturday.  Meals  not  less  than  I or  over  1 hour. 
(/.:)  For  first  3 hours  Saturday  work  after  usual  finishing  time,  double  time. 

(0  1 week’s  annual  leave,  or,  after  3 months,  if  employment  tenninatcfl,  1 day  for  every  month.  ” Call  ” 2 hoars 
above  actual  time;  rate  1^,  except  Sunday,  when  double  time. 


1060 


N.S.W,  INDUSTRIAL  GAZETTE.  [Special  Supplem] 


MANUFACTURING  (Printing  and  Paper  Makers)— 


continued. 


Minimum  Wage 

Hegular  Time 

O00VPi.I10N 

Per 

Hour 

_s.  d. 

Hours  per  Day 

Hours  • 
per 
Week 

. 0 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Mon. 

to 

Fri. 

Sat. 

Sg 

H 

Letterpress  Machinists. 

1 

i 

j 

Bulletin  Newspaper  Co.  Ltd. 

! 

j 

Casual  hands  (a)  

General  hands 

Machinists  ...  ...  A 

Assistants  ] 

1 

77"  0 

105  0 
85  3 

}:: 

44 

1 

Process  Engravers. 

1 

t 

i 

i 

1 

Sunday  Times. 

Operators  and  half-tone  etcher 

Assistant  

Printers,  line  etchers,  routers, 
mounters  ami  proofers 

117  6 
107  6 

97  6 

j... 

44 

! 

(d) 

Publishing  Employees, 

Sun  Newspaper  Co.  Ltd. 

1 

Publishing  employees  (/) 

...{ 

28  8 
22  3 

m 

(h) 

}... 

... 

Catholic  Press. 

Casuals  (j) — 

Day 

Night ;;; 

First  hand  

Publishers  

2 7 
2 10 

} 

100  0 
90  0 

>: 

(i) 

... 

Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


OvEKTiMB  Factors 


Regular  Days 


Up  to 
2 

hours. 


After 

2 

hours 


Sun- 

days 

and 

Holi- 

days 


U j U 


ib) 


U I G 


U 


U 


(i) 


(a)  Week  days,  25  per  cent.;  Sundays  33^  per  cent,  increase  on  these  rates. 

(b)  Sunday,  Christmas  Day,  Good  Friday;  other  holidays,  ordinary  rate.  ! 

Cc)  “ Call.”— If  brought  in  outside  usual  hours  for  special  work,  3s.,  in  addition  to  IJ;  if  such  is  on  a Monday’ 
holiday,  when  employee  had  the  preceding  Thursday  holiday,  the  3s.  not  to  be  paid,  and  the  li  onl?! 
be  payable  for  excess  of  44  hours,  which  the  time  worked  during  preceding  week,  plus  call  time,  shows. 

(d)  ^oiirs Tues.-Sat  8.30  a.m.  to  1 p.m.  (except  Friday,  when  1.45  p.m.),  1.45  p.m.  to  5.15  p.m.^! 

(Wednesday,  6.30  p.m.)  except  Friday.  Saturday,  6 p.m.  to  10.15  p.m.  ^ ^ 

(«)  Two  weeks  annual  leave,  full  pay. 

(/)  Publishing  Sunda</  Sun. 

(g)  For  shift,  10  p.m.  Saturday  to  6 a.m.  Sunday,  including  meal  time. 

(h)  For  shift,  midnight  Saturday,  to  6 a.m.  Sunday,  including  meal  time.  j 

(i)  After  6 a.m.  Sunday,  2s.  6d.  per  half  hour. 

U)  lo  be  guaranteed  4 hours’  w'ork.  Day  work  to  be  between  8 a.m.  and  6 p.m.,  and  work  outside  these  hours 
IS  at  night  work  rate ; e.xcept  if  shift  starts  before  6 a.m.,  employee  to  be  paid  night  rate  from  time  of 
commencing  to  linish.  Casuals  on  cutting  machine,  3d.  per  hour  on  above  rates. 

(k)  1’wo  weeks  annual  leave  on  full  pay.  4s.  ” call  ” in  addition  to  actual  time. 
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MANUFACTURING. 

(OTHER  MANUFACTURING.) 

INDEX  TO  AGREEMENTS. 


Industry  and  Parties. 


Date  of — 


Filing. 


Expiry. 


Reference. 


Ind.  Gaz. 


Vol. 


Page. 


Com- 

pendium. 


Page. 


Elliott  Brothers  Limited  Chemical  Works  Employees’  Union  and!  9-7-20 
Elliott  Brothers  Limited.  I 


: I 

31-12-20  1 18  I 99  ; 1082 
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-V.SJf.  INDUSTRIAL  GAZETTE. 


[Special 


Supple: 


NT. 


MANUFAC  rUKING. 

(OTHER  MANUFACTURING.) 


COMPENDIUM. 


Occupation 


Minimum  WAaB 


Per 

Per 

Per 

Hour 

Day 

Week 

s.  d. 

B.  d. 

3.  d. 

Requlae  Tims 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


Other  Manufacturing. 
Chemical  Works  Employees. 

Elliott  Brothers  Limited. 

Chamber  men 

Kiln  men  ...  ... 

3ren  on  concentraf-ing  plant 
Acetic  acH  and  bimiph.  plant 
Attending  carbolic  powder 
mill  and  bismuth  mill 
Cleaning  out  chamber 
Cleaiiing  out  acid  tank.? 

Unloading  .sulphur 

Itfuriatic  men  

Packing  shed  and  men  working 

in  yards  

Pure  acid  men  ... 


for  2nd 
and  3rd 
Shifts 


(c) 

1 

1 

1 

1 


OJj 

lOj! 

10 

05' 

95 

95i 


Bag  sewers  and  truckers 

1 85' 

Dry  mixers  

1 85 

Looking  after  di-dntegrator 

machine  

1 05 

Working  in  any  bins 

1 95 

Loading  artificial  manure  ... 

1 85 

Unloading  artificial  manure 

^_and  other  cargo  in  bulk  ... 

2 051 

Kight  cleaner  and  watchman 

1 8s 

Suyx'rphosphate  mixers 

1 95j 

Winchmen  (Award  rates  to 

Jippiy)  

...  1 

8.3 


48 


(a) 


Special  Hates 


Overtime  Factors 


Regular  Days 

Up  toj 
2 

hours 

After 

2 

hours 

Sun- 

days 

and 

Holi- 

days 


(i)  |(t)  ! 

14  n i 


(a)  Range  of  hours:  l’-30  a. m.  to  noon,  12.45  to  5 p.m.,  Monday  to  Friday ; 7 a.m.  to  11.15  a.m.  Saturday. 

(b)  After  midnight,  double  time.  For  working  the  10  p.m.  to  6 a.m.  shift  following  the  2 p.m.  to  10  p.m.  shift, 

double  time.  ox  ^ , 

(c)  Chambermen  and  shift  men  working  outside  own  plant,  5s.  per  week  e.xtra;  shift  men  5s.  per  shift  extra 

Sundays  and  holidays,  e.xcept  Christmas  Day  and  Good  Friday. 


AIiow»nc«« 
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INING,  MINERAL  TREATMENT,  QUARRYING,  AND  SMELTING. 

(SMELTING). 

INDEX  TO  AGREEMENTS. 


Industry  and  Parties. 

Date  of — 

Reference 

I.G. 

Coiu- 

pendiuna 

1 

Filing. 

Expiry. 

Vol.  Page. 

Page. 

phide  Corporation  Employees’  Union  and  Sulphide  Corporation, 
Limited. 

9-10-20 

19-9-23 

18  no 

1 20e4- 

J0G4 


INDUSTRIAL  GAZETTE. 


[Special  Supplement 


MINING,  MINERAL  TREATMENT,  QUARRYING,  AND  SMELTING. 


COMPENDIUM. 


Minimum  Wagk* 

Regular  Timh 

Special  Rates 

OcCUrATlGS. 

Equivalent  to 
augmented  rate  for— 

Hours  per  Day 

1 

Overtime  Factors 

Hours 

per 

Week 

1 

Factor 

Sun- 

days 

and 

Holi- 

48 

46 

45 

44 

Mon.  1 
to  Sat. 

Kri.  1 

c .2 

for  2 rid 

Kegiilar  Days 

hour 

rate. 

hour 

rate. 

hour 

rate. 

hour 

rate. 

0.-2 

S 

and  :U-d 
Shifts 

Up  to 
2 

After 

2 

s.  d. 

6.  d. 

s.  d. 

3.  d. 

2 

hour? 

hours 

days 

Sulphide  Corporation  Employees 

Sulphide  Corporation. 

Acid  plant — ■ 

Chamberman 

16  0 

Danger... 

15  3 

15*  11 

Lead  burner’s  assistant 

14  9 

15  5 

Rlast  furnaces — 

Assistant  shift  boss  relief  ... 

16  8 

Chargemakers,  L.H 

16  0 

,,  others 

15  6 

Coke  wneelers... 

13  6 

thitters-out  

15  6 

Dross-furnaceman,  L.H. 

16  0 

,,  ,,  otliers 

15  6 

Dump,  L.H 

15  3 

15  11 

,,  labourers 

14  9 

5 5 

,,  exemption  ... 

Feeders  ...  «... 

13  3 

13  10 

16  0 

Flux  wheelers... 

15  6 

Matte-moulds,  L.H 

16  0 

,,  others 

15  6 

Slag  wlxeelers 

16  0 

Sweat  furnace 

15  6 

Tappers  

16  8 

,,  assistant  ... 

Experimental  Work- 

16  4 

Day  work,  L.H. 

15  3 

15  11 

„ labourers 

14  9 

15  5 

Shift  work,  L.H 

16  0 

,,  labourers 

15  6 

Tar  stillmon,  shift  

16  0 

General — 

Bar  pointer  ... 

15  9 

16  5 

Blower 

16  0 

Bricklayers’ labourers 

14  9 

15  5 

assistants  ... 
Concrete  mi.xer  

14  11 

15  7 

15  9 

16  5 

,,  machine  

15  3 

15  11 

,,  packer  

15  9 

16  5 

,,  wheeler 
Crane -driver 

15  1 

15  9 

15  9 

16  5 

Drillers 

15  3 

15  11 

Jtlectric  loco,  drivers...  \ 

,,  crane  / 

Engineers’  ganw(>r  

16  0 
15  3 

15  11 

M ,,  (F.  .Johnson) 

15  9 

16  5 

F’i  reman 

16  0 

Ganger 

15  3 

15  11 

Generating  diiver,  relief 

(Coles) 

Greasers,  dav... 

16  8 
14  9 

15'"5 

„ 3-shift.  ... 

„ 2-shift  

Ironworkers’  assistant 

15  6 
15  4 
14  9 

15  '5 

Loco,  drivers  ... 
Motor  cleaners 

17  6 
14  9 

15  5 

Shovel-drivers... 

15  9 

16  5 

Tradesmen’s  labourers 

14  9 

15  5 

Trimmers,  day  

14  9 

15  5 

shift  

15  6 

H.H.  Tots — • 

Potmen  

Shift  boss  relief  ...  " 

16  0 
16  6 

Mond  Gas — 

Ashmen 

15  6 

Coalmen,  2-shift  

15  4 

>»  3-shift  ...  ... 

15  6 

... 

17  5 

18  2 
17  5 
16  11 
14  9 
16  11 
17  5 
16  11 

17"’5 
16  11 
17  5 
16  11 

17  5 
16  11 

18  2 
17  10 

17  *5 
16  11 
17  5 

17  ”'5 

1 

(a) 

46 

^^li 

{1 

17  5 

17*”5 

18  2 
1611 

I9”*'l 

1611 

17  5 

18  0 

16  11 
16  9 
16  11 

J 

u 


{c) 


OU:er  Rates 
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MINING,  MINERAL  TREATMENT,  QUARRYING,  AND  SMELTING— 


Occupation. 


Minimum  Wage* 

augi 

48 

hour 

rate. 

s.  d. 

Equiva 

nented 

46 

hour- 
rate, 
s.  d. 

dent  to 
1 rate  for — 
45  ! 44 
hour ! hour 
rate.  1 rate. 

s.  d.  ■ s.  d. 

16 

0 

17 

5 

14 

9 

15’ 

”5 

16 

0 

17’ 

5 

17 

0 

18 

7 

15 

6 

16 

11 

16 

0 

17 

5 

16 

0 

17 

5 

16 

0 

17 

5 

16 

6 

18 

0 

16 

0 

17 

5 

18 

6 

20 

2 

15 

6 

16 

11 

17 

0 

18 

7 

14 

9 

15' 

5 

16 

6 

18’ 

”0 

16 

0 

17 

5 

16 

0 

17 

5 

16 

0 

17 

5 

15 

6 

16 

11 

16 

6 

18 

0 

15 

6 

16 

11 

16 

0 

17 

5 

16 

2 

17 

8 

15 

6 

16 

11 

15 

10 

17 

3 

15 

4 

16 

9 

16 

0 

17 

5 

15 

6 

16 

11 

14 

3 

14’ 

10 

15 

6 

16’ 

11 

15 

;] 

15 

11 

14 

9 

15 

5 

14 

3 

14 

10 

12 

9 

13 

4 

15 

9 

16 

5 

15 

3 

15 

11 

16 

9 

17 

6 

15 

3 

15 

11 

16 

0 

17’ 

”5 

15 

1 

15 

9 

14 

9 

15 

5 

16 

6 

17 

3 

15 

9 

16 

5 

14 

9 

15 

5 

15 

4 

10'”4 

16 

8 

16’ 

’ll 

15 

4 

••  1 

16  4 

Eequiar  Timb 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


Special  Razes 


Factor 
for  2nd 


Shifts 


Regular  Days 

Up  to 

After 

2 

2 

hours 

hours 

Overtime  Fachk*^ 


Siui- 

days 

and 

Holi- 

days 


Sulphide  Corporation 
Employees — contd. 
Sulphide  Corporation— contd. 
lond  Gas — continued. 

b Greasers  

. Labourers,  day 

Producernxen 

Shift-boss,  relief 

Tar  washer  and  Sulphate 

house  

tefinery — 

Antimony  dross  furnace,  golc 
alloy,  shrapnel  kettle 
re  lining  furnace,  markel 

kettle  

Copper  and  ant.  softeners  .. 

Cupel,  ordinary  

Parting  room 

Retort  men  and  producer  .. 

Shift  boss  relief  

„ labourers  . 

Silver  cupel 

Sweepers  

Zinc-pans,  1st  

„ 2nd 

toasters — 

Captains  

Charge-makers — 

Scale 

Ordinary  

Copper  reverb,  captain 

„ mates 

D.L.  captains.., 

Herresholf,  captains 

,,  mates  

K.M.  feeders  (2  shifts) — 

Leading  hand  

Ordinary 

K.M.  feeders  (3  shifts) — 

Leading  hand  

Ordinary  

Sweeper  

Truckers  

xrapling,  &c. — 

1st  class  

2nd  „ 

IBagshed,  1st 

„ 2nd ~ ... 

j Leading  lead,  L.H 

,,  others 

! Platelayer  (Toohey) 

,,  oW^Mh  

1 Shunters,  shift  

iperphosphates  plant — 

I Bag  mill  men,  while  bagging 
' Labourers 

Leading-hands  (Thomas  and 

Owen)  

Mixers  

Rock-milhnen,  dav 

„ 2-s'hift 

Iji  Shooters  ...  ...  ,. 

ard,  &c. — 

Discharging  labourers 


(«) 


46 


(b) 


U 


I 

I 

(b)  m i(c) 

u 1 n 


* Unloading  or  yard  gang,  sample  room,  roasters,  blast  furnace,  matte  moulding  plant,  dross  furnace,  sw-eating  furnace, 
dump,  bag  shed,  acid  plant,  and  Mond  gas  plant ; — rates  are  for  8-hour  shifts,  including  meal  time.  Others, 
8 hours  excluding  meal  time.  The  wages  are  based  on  a minimum  of  14s.  9d.  per  day,  48-hour  week. 

(а)  Except  on  continuous  processes,  then  88  per  fortnight.  Discharging  labourers,  also  men  not  on  continuous  processes, 

working  2 shifts,  45  hours. 

(б)  Work  outside  working  days  is  overtime,  except  in  the  case  of  shiftmen,  (1)  owing  to  emrloyee’s  own  arrangements, 

(2)  relieving  man  not  on  time,  (3)  periodical  rotation  of  shifts.  Work  by  shiftmen  over  96  per  fortnight  is 
overtime.  Pending  an  88-hour  roster,  time  over  88  to  96  is  not  overtime,  but  this  8 hours  is  to  be  paid  for  as 
ordinary  time,  and  it  and  overtime  over  96  hours  to  be  on  the  basis  of  augmented  daily  rates.  Alterable  by 
3 months’  notice. 

(c)  For  shift  workers,  2 weeks;  day  workers,  1 week  and  1 day  annual  holiday.  If  partly  shift  and  partly  day  workers, 
to  be  allotted  holidays  proportionately. 
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MISCELLANEOUS. 

INDEX  TO  AGREEMENTS. 


j 

lleference. 

Industry  and  Parties. 

Date  of — 

Ind. 

Gaz. 

Com- 

pendium 

Filing. 

Expiry. 

Vol. 

1 Page. 

Page, 

CareraKers  and  Cleaners — 

Watchmen,  Caretakers,  and  Cleaner^’  Union  of  New  South 
Wales  and  Literary  Institutes’  Association. 

22-11-20 

7-5-22 

18 

1226 

1067 

Federated  Miscellaneous  Workers’  Union  of  Australia,  New 
South  Wales  Branch,  and  J.  Gadsden  and  another.  1 

31-12-19 

18-12-21 

17 

69 

1067 

Tol.  XIX,  Xo.  2.]  COMPEyDIVM  OF  AGREEMENTS,  DEC.,  1020. 
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MISCELLAXEOUS. 


COMPENDIUM. 


Minimcx  Wage 

llKGL  JJtH  TIXK 

Special  B.atks 

Occupation 

Hours  per  Day 

1 

Hours 

per 

Week 

Factor 

Overtime  Fi 

ICTORS 

Sun- 

days 

and 

Holi- 

days 

5 ? 

i $ 

Per 

Houn 

s.  d. 

Per 

Dat 

8.  d. 

Per 

Week 

8.  d. 

Mon. 

to 

Fri. 

Sat. 

Othei 

Limitutl 

for  2nd 
and  3rd 
Shifts 

Ateguia 

Up  to 
2 

hours 

After 

O 

hours 

^ « o 
c < 

Watehmen,  Caretakers,  and 
Cleane.s. 

Literary  Institutes  Association  oj 
yew  South  Wales. 

Caretakers  

! 

(0 

[ 

...  i 

j 

i 

1 

1 ' 

1 

1 

1 

if) 

Miscellaneous  Workers.* 

J.  Gadsen  and  .Joyce  Brothers 
Limited. 

Adult  female  

1 

1 

1 

i 

1 

(rt) 

35  0 

...  j 

48  j 

(e) 

1 

id) 

n 

2 

...  i 

...  j 

ib) 

— 

! 

1 

1 

* Applies  to  all  female  employees,  except  those  in  twine  room,  and  those  eovered  by  Awards. 

(«)  Or  the  living  wage  declared  by  the  Xew  South  Wales  Board  of  Trade,  if  greater. 

(6)  If  regular  work  necessitates  lifting  of  weights  exceeding  20  lbs.,  or  stacking  material  or  bags  to  height  of  4 
feet  or  upwards,  4s.  per  week  extra. 

(c)  Break  of  10  minutes  allowed  each  morning — Mon.-Fri. — and  included  as  time  worked. 

(d)  After  3 hours,  or  after  12.15  p.m.  Saturday,  or  during  meal  hours,  double  time  and  9d.  tea  money. 

(f)  Employed  for  less  than  24  hours  per  week.  Is.  lOid.  per  hour  for  every  hour  worked:  more  than  24  iiours 
but  not  inore  tlian  47  hours.  Is.  9|d.  per  hour;  jirovided  that  the  caretaker  does  not  work  more  than 
48  hours  in  more  than  one  week  in  four  weeks,  is.  lid.  per  hour  or  portion  of  hour  for  every  hour 
worked  in  excess  of  48  hours.  If  employed  more  than  48  hours  on  more  than  one  week  in  four  weeks, 
then  award  of  Watchmen,  Caretakers  and  Cleaners’,  d'c.  (State)  Board  applies. 

(/)  Agreement  is  in  effect  a variation  of  The  Watchmen,  Caretakers  and  Cleaners’,  Ac.  (State)  \ward  (which 
see)  in  so  far  as  it  concerns  the  parties. 
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PROFESSIONAL  AND  SHOPWORKERS. 


INDEX  TO  AGREEMENTS. 


Reference. 

Industry  and  Parties. 

Date  of- 

Ind.  Gaz.  ^ 

Com- 

lendium.- 

Filing. 

Expiry. 

voi.  ; 

Page. 

Page. 

Clerical — ■ 

Australian  Clerks’  Association  and  Daily  Telesrapb  Xe\v.spaper 
Company,  Limited. 

29-12-20 

19-10-21 

19 

114 

1069 

Australian  Clerks’  Association  and  John  Pahfax  and  Sons, 
Limited. 

29-12-20 

19-10-21 

19 

116 

1069 

Australian  Clerks’  Association  and  >S.  Bennett.  Ltd 

29-12-20 

19-10-21 

19 

118 

1069 

Australian  Clerks’  Association  and  Sun  Newspaper,  Limited  ... 

29-12-20 

19-10-21 

19 

117 

1069 

Australian  Clerical  Association  and  New  South  Wales  Master 
Bakers’  Association. 

6-10-20 

31-12-21 

18 

706 

1069 

Journalism — 

New  South  AVales  District  of  the  Australian  Journalists’  Associa- 
tion and  Farmers  and  Settlers’  Newspaj.er,  Limited. 

27-8-17 

30-7-22 

12 

477 

1070 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Stock  and  Station  Journal. 

22-11-18 

21-12-21 

14 

614 

1070 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  the  Sydney  and  Melbourne  Publishing 
Company. 

16-12-18 

26-11-20 

15 

67 

1070 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  the  Sunday  Times  News]japer  Company, 
Limited,  and  The  Globe  Newspaper,  Limited. 

6-9-17 

31-8-22 

12 

480 

1071 

New  South  Wales  District  of  the  Australian  Journalists' 

Association  and  James  Joynton  Smith,  Robert  Clyde 
Packer,  and  C.  li.  F.  McKay,  proprietors  of  Smith’s  Weekly 
Newspaper. 

New  South  AVales  District  of  the  Australian  Journalists’ 

Association  and  the  Trustees  of  the  John  Norton  Estate. 
New  South  AA’ales  District  of  the  Australian  Journalists’ 

Association  and  Newcastle  Herald  and  Miners’  Ad^oc.ate. 

26-6-19'\ 
V .24-11-20  J 
15-1 1-17  A 
V-  15-11-20  J 
18-1-18 

30-7-22 

6-10-22 

24-12-22 

/15 
» 18 
/12 
il8 

13 

924\ 

1262/ 

845\ 

867/ 

249 

1071 

1072 
1072 

New  South  AVales  District  of  the  Australiair  Journalists’ 
Association  and  Cumberland  Argus. 

13-3-18 

2-3-20 

13 

437 

1073 

New  South  AA^ales  District  of  the  Australian  Journalists’ 
Association  and  Cumberland  Times. 

22-11-18 

2-3-20 

14 

617 

1073 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Freeman’s  Journal. 

24-4-18 

15-4-20 

13 

444 

1073 

New  South  AVales  District  of  the  Australian  Journalists' 
Association  and  Newcastle  Sun. 

24-4-18 
V.  21-2-19 

} 

31-12-21 

446  ) 
340  1 

1073 

New  South  AVales  District  of  the  Australian  Journalists’ 
Association  and  Trustees  of  the  Australian  AAhrker. 

3-9-18 

9-8-21 

14 

323 

1 1074 

New  South  AVales  District  of  the  Australian  Joiirnalists’ 
Association  and  New  South  AA’^ales  Country  Press  Co-opera- 
tive Company,  Limited. 

3-9-18 

1-8-21 

14  1 

326 

1074 

New  South  AA’^ales  District  of  the  Australian  Journalists’ 
Association  and  Gordon  and  Gotch  (Sydney),  Limited. 

3-9-18 

1-8-21 

14  ! 

1 328 

1075 

New  South  AA'^ales  District  of  the  Australian  Journalists’ 
Association  and  Catholic  Press  Newspaper  Co.,  IJd. 

24-.5-10 

2-3-20 

15 

912 

1075 

New  South  Waies  District  of  the  Australian  Journalists’ 
Association  and  Bulletin  Newspaper  Co.,  Ltd. 

26-6-19 

25-6-24 

15 

923 

1075 

Musicians — 

Musicians’  Association  of  New  South  AVales  and  J.  C.  AA’iHiamson 
Limited,  and  others. 

6-12-19 

4-12-21 

16 

888 

1976 

Shop  Assistants — 

New  South  AVales  Branch  of  the  Shop  Assistants  and  AVarehouse 
Employees’  Federation  of  Australia  and  Friendly  Societies 
and  Medical  Institutes  and  Dispensaries  Association. 

22-2-19 

28-2-21 

15 

516 

1077 

New  South  Wales  Branch  of  the  Shop  Assistants  and  AVarehouss 
Employees’  Federation  of  Australia  and  Cessnock  anc 
Aberdare  Co-operative  Society,  Ltd. 

i 

29-10-18 

31-12-19 

14 

609 

1077 

New  South  AVales  Branch  of  the  Shop  Assistants  and  AA’arehoiiss 
Employees’  Federation  of  Australia  and  Lithgow  Co-opera 
tive  Society,  Limited. 

e 

29-10-18 

31-12-19 

14 

612 

1078 

New  South  AA’ales  Branch  of  the  Shop  Assistants  and  AALarehous 
Employees’  Federation  of  Australia  and  AAhst  Wallsem 
Co-operative  Society,  ltd. 

e 

1 

11-3-19 

31-12-19 

15 

526 

1078 

New  South  Wales  Branch  of  the  Shop  Assistants  and  AVarehous 
Employees’  Federation  of  Australia  and  New  South  AVale 
Bookstall  Company,  Ltd. 

(J 

:S 

18-12-19 

31-12-21 

16 

897 

1079 

Theatrical — 

The  United  Theatrical  Choristers  and  Dancers’  Association  c 
Australia,  and  J.  C.  AVilliamson,  Ltd. 

)f 

20-8-19 

1-8-22 

16 

194 

1079 

AA’oolclassing — 

Woolclassers’  Association  of  New  South  AVales,  Grazier 
Association  of  New  South  AA’ales,  and  Pastoralists’  Union  < 
Southern  Riverina. 

s’ 

3f 

9-4-20 

31-12-22 

918 

1080 

VoL.  XIX,  No.  2.]  COMPENDIUM  OF  AGREEMENTS,  DEC.,  1920, 


1C69 


PROFESSIONAL  AND  SHOPWORRERS. 

COMPENDIUM. 


Minimum  Wage 

Regular  Timb 

Special  Batbb 

Hours  per  Day 

Overtime  Factoes 

m ^ 

^ 8 

Occupation 

Hour* 

Factor 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Per 

Per 

Per 

«.2 

for  2nd 

Hour 
n.  <1. 

Day 
s.  d. 

Week 
s.  d. 

Mon. 

to 

Fri. 

Sat. 

per 

Week 

0.12 

B 

3 

and  3rd 
Shifts 

Up  to  After 
2 2 
hours  I hours 

I’l 

o 

Clerical. 

I ! 

I i 

Daily  Telegraph  and  Others.* 

(c) 

i 

I 

Female  Clerks 

1 

1 

General  clerks  (a)  

.Tunior  clerks  (21-22  years) 
Senior  clerks  (6) 

98  0 
85  0 
118  0 

L.. 

I 

J 

! 48 

\ H \ n 

\ i 

I i 

(d) ... 

Master  Bakers'  Association. 

' 

i 

Clerks,  Male — 

21  years  

22  „ 

23  „ 

80  0 
85  0 
90  0 

. 

1 

1 

1 

1 

I i 

Female — 

21  years  

(0  ■" 

3 0 
(«) 

2 0 

50  0 

f 

(/) 

8 

i(/) 

1 8 

! 

1 

44 

! U I li 

is) 

Male,  casual 

Female,  casual  

'I 

- 

1 

j 

! I 

* Evening  News,  Sun,  and  Sydney  Morning  Herald. 

(«)  General  clerks  : — All  clerks  over  the  age  of  twenty-two  years  who  are  not  included  in  {b). 

{b)  Senior  clerks : — Principal  ledger-keepers,  senior  counter  clerks,  cashiers,  senior  advertising  clerk,  chief  M'ages 
clerks,  chief  correspondence  clerks,  senior  collectors. 

(c)  Three-fifths  of  tabulated  rates  for  males. 

(d)  Annual  leave : — Two  weeks’  annual  leave  on  full  pay  allowed  in  lieu  of  time  worked  on  public  holidays, 

(c)  Plus  I of  weekly  rate  prescribed. 

(/)  May  be  increased  to  10  hours  on  2 days,  except  casuals.  Meal  time  not  over  1 hour. 

(g)  If  required  to  work  after  7 p.ra.,  to  be  paid  2s.  tea-money  in  addition  to  overtime. 


1070 


TV./S.If.  INDUSTRIAL  GAZETTE.  [Special  Supplement. 


PROFESSIONAL  AND  SHOPWORKERS— 


Occupation 

Minimum  Wage 

Regular  Time 

Special  Rates 

Per 

Hour 

8.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Factor 
for  2nd 

Overtime  Factors 

1 1 
o < 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Mon. 

to 

Fri. 

Sat. 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

Journalists. 

F armers  and  Settlers’  Newspaper 
Limited  and  others.* 

Casual  journalist  

Editor  

Sub-editor  

Reporter  (c) — 

General 

Junior 

Senior 

i 

2.5  0 

. ■■■ 

1 

240 ’"o 
IGO  0 

110  0 
80  0 
140  0 

8 

1 

1 

1 

r ... 

1, 

j 

44 

... 

(ffl) 

(f» 

U 

(« 

H 

! ! 
1 

! 

i 

! 

i 

1 

... 

1 ... 

1 

1 

* The  Slock  Journal  Newspaper  Company,  Limif  e , and  the  Sydney  and  Melbourne  Publishing  Company,  Lirnite  1. 


(a)  One  clear  day  and  a half  olT  allov.cd  in  each  week,  such  half-day  commencing  not  later  than  1 p.m. 

(b)  Or  alternately  the  excess  may  cither  be  deducted  from  the  44  hours  of  day  work  during  the  succeeding  three 

weeks.  " 

(c)  Rates  of  journalists  employed  in  addition  to  editor  and/or  sub-editor. 


Rates  per  week  for  each  journalist,  not  less  than — 


No.  employed. 

1st  1 

2nd  j 3rd 

4th 

5th 

One  

1 s.  d. 

! 140  0 

140  0 

140  0 

140  0 

140  0 

s.  d.  j s.  d. 

s.  d. 

s.  d. 

Two  

80  0 1 ......... 

Three  

1!0  0 SO  0 

110  0 110  0 

110  0 110  0 

Four  

80  0 
110  0 

Five  

o 1 

= I 
” 1 

Journalist  performing  editorial  or  sub-editorial  duties,  in  addition  to  reporting,  140s. 

Certain  rates  are  provided  for  contributed  matter,  written  in  employee’s  own  time. 

(d)  Two  v/eeks’  holiday  allowed  on  full  pay  to  regular  employees,  provided  that  they  receive  all  public  holidays. 

ie)  Reasonable  out-oi-ix)ckot  expenses  allowed.  Sick  p.ay  For  every  2 months  or  part,  up  to  6 months’ 
employment,  first  week  fud  pay;  2nd.  half-pay;  3rd,  quarter  pay.  After  6 months:  first  4 weeks  full 
pay ; 2nd,  half-pay ; 3rd  quarter-pay. 
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PROFESSIONAL  AND  SHOPWORKKRS— 


Minimum  Waoe 

KEOLLAr 

: Time 

Special  Rates 

Hours  per  D.iv 

1 : 
1 

Overtime  FA 

■(’TORS 

Occupation 

Hours 

per 

Week 

. c 

Factor 

j Sun- 

Per 

Per 

Per 

a .S 

for  2tu’ 

ivi*muar  .1 

Hour 

Day 

Week 

Mon, 

to 

Frl. 

Sat. 

5 rt 
O.t: 
S 

:in  l 

Shift.o  i 

Cl'  to 

j After 

1 (lavs 
arm 
Holi- 

s.  d. 

s.  d. 

s. 

d. 

1 

1 hours 

I hours 

1 days 

Journalists— coJifinwed. 

i 

1 

1 

j 

Sunday  Times  Newspaper  Com- 

1 

i 

party  Limited;  Globe  News- 
paper Company  Limited. 

1 

i 

Casual  

25  0 ! 

8 

i 

Artists  

170 

"o 

1 i 

Journalists  (c)~ 

1 

i 

1 

tfenerals  

130 

0 

1 

j 

Juniors 

90 

0 

1 

Seniors 

150 

0 

1 i 

1 

in) 

:o) 

Editors  {The  Sunday  Times,  The 

y ••• 

46 

1 

n 

Referee)  ... 

240 

0 

1 

1 

I'emalo  employees  {d)  ... 

Xews  Editor  

200 ' 

”o 

i 

1 

1 

Photographers 

100 

0 

^ 1 i 

Sub-editor  

200 

0 

J ! 

i 

1 

i 

Smith's  iVeeUy  Newspaper. 
Art  Editor 

240 

0 

''1 

1 

1 

1 

[ 

Artist,  1st  

170 

0 

„ 2nd  

|140 

0 

1 

i 

„ 3rd  

Journalists  (c) — 

General 

90 

160 

0 

0 

j 

46 

\(n) 

ib) 

u 

1 

! 

j ... 

Junior 

90 

0 

1 

1 

1 

! 

Senior  ... 

1 

200 

0 

1 

i 

2s’ews  Editor  ...  

1 

1 

240 

0 

1 

1 

1 

i 

Sub-Editor  

i - 

220 

0 

1 

C5- 

« C5 


(e)  (/> 


(e)(/) 


(«)j  (i),  («).  See  preceding  page, 

(c)  Classilication  of  journalists; — The  classiflcations  shall  he  in  the  following  proportions,  namely:— 

(1)  At  least  three-fifths  of  the  journalists  classified  shall  be  seniors,  not  more  than  onc-fifth  shall  be  juniors, 
and  the  rest  shall  be  generals. 

(2)  Where  the  number  of  the  classified  staff  is  not  c.vactly  divisible  by  five  : If  there  be  one  over  he  shall 
be  a senior;  if  there  be  two  over,  one  shili  be  a senior  and  one  shall  be  a general;  if  there  be  three 
over,  two  shall  be  seniors  and  one  shall  be  a general;  if  there  be  four  over,  two  shall  be  seniors,  one 
shall  be  a general,  and  one  shall  be  a junior.  ' 

If  employed  to  cover  special  features  for  I'he  Sundaii  Tupen,thc  Referee,  and ^ov  A rro?/',  to  i)C  paid  rate 
specified,  for  a general  journalist.  Certain  rates  arc  also  provided  for  contributed  matter  wTitten  in 
employee’s  own  time. 

(d)  Tro visions  in  this  Agreement  to  apply  to  fe  nale  employees, 

(/)  Annual  holidays : — Three  consecutive  weeks  on  full  pay. 


Abuwancps 
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PROFESSIONAL  AND  SHOPWORKERS—cowNwetZ. 


Minimum  Wage 

llEGULAR 

Time 

Special  Rates 

Occupation 

Hours  per  Day 

Overtime  Factors 

8 g 

Hours 

Factor 

Sun- 

days 

and 

Holi- 

1^1 

Per 

Per 

Per 

for  fnd 

xteguiar  laays 

Hour 

Day 

Week 

Mon. 

to 

Eri. 

Sat. 

per 

Week 

OB 

and  3rd 
Shifts 

Up  to 
2 

After 

2 

s.  d. 

s.  d. 

s.  d. 

H 

hours 

hours 

days 

o ^ 

Journalists— cojifimted. 

Truth  and  The  Sportsman. 

Artists  (constantly  and  regu- 

larly employed  as  such  ... 

161  6 

Associate  Editor  or  Leader 

Writer  

• •• 

221  6 

Casuals,  8 hours  

30  0 

» 4 „ 

,,  Saturday  afternoon 

17  6 

(sporting  only)  ... 

7 6 

.Journalists  (a) — 

- 

ib) 

(c) 

(e> 

id)  ie) 

Generals  

151  6 

44 

n 

14 

Juniors  

Seniors 

120  0 
171  6 

1 

Editors — 

I 

Truth 

Sportsman  

Eemale  employees  if) 

Newcastle  Morning  Herald  and 
Miners'  Advocate. 

251  6 
251  6 

J 

Journalists  ig) — 

' 

General  

120  0 

1 

1 

Junior 

90  0 

(h) 

(*■) 

(») 

• 

O') 

Senior 

135  0 

48 

14 

14 

Sub-editor  

145  0 

J 1 

(a)  At  least  three-fifths  of  the  journalists  classified  shall  be  seniors,  and  not  more  than  two-fifths  shall  be  generals. 

Where  the  number  of  the  classified  staff  is  not  exactlji  divisible  by  three ; If  there  be  one  over  he  shall 
be  a senior;  if  there  be  two  over,  one  shall  be  a senior  and  one  a general. 

Certain  rates  are  provided  for  contributions  v'ritten  in  employees’  own  time. 

ib)  One  clear  day  and  a half  allowed  off  in  each  week;  such  half-day  to  commence  not  later  than  1 p.m. 

(c)  Or  alternately  the  excess  may  either  be  deducted  from  the  44  hours  to  be  worked  during  the  succeeding 
weeks. 

id)  Annual  holidays  : — Three  consecutive  weeks  on  full  pay  allowed. 

(e)  Sick  pay  for  first  two  months  or  part  of  two  months  up  to  6 months  : — 1st  week,  full  pay;  2nd  week,  half 
pay;  3rd  week,  quarter  pay.  After  6 months  : 1st  four  weeks,  full  pay ; 2nd  four  weeks,  half  pay ; 
and  3rd  four  weeks,  quarter  pay.  Heasonable  out-of-pocket  expenses  allowed. 

if)  See  id)  preceding  page. 

ig)  At  least  one-third  of  the  journalists  classified  shall  be  seniors;  not  more  than  one-third  shall  be  juniors; 

and  the  rest  shall  be  generals ; where  the  number  of  the  classified  staff  is  not  exactly  divisible  by 
three,  if  there  be  one  over  he  shall  be  a senior;  if  there  be  two  over,  one  shall  be  a senior  and  one  shall 
be  a general. 

ih)  One  clear  day  allowed  off  in  each  week.  Time  in  excess  of  11  hours  from  entering  on  duty  regarded  as  over- 

time. 

ii)  Or  alternately  the  excess  may  be  deducted  during  the  next  succeeding  three  weeks. 

(j)  Annual  holidays  : — Three  consecutive  weeks.  Special  rates  are  also  provided  for  contributed  matter  writleu 
in  employee’s  own  time. 
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PROFESSIONAL  AND  SHOPWORKERS--cowo:>?.wa7. 


Minimum  Wage 


Regular  Time 


Hours  per  Day 

CO 

Overtime  Factors 

05  ^ 

o g 

OOC^PATIOH 

Hours 

per 

Week 

Factor 

Sun- 

days 

and 

Holi- 

days 

Per 

Per 

Per 

for  2nd 

lAegumr 

Hour 
8.  d. 

Day 

Week 
s.  d. 

Mon. 

to 

Fri. 

Sat. 

t-l 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

M ct  ? 

li 

Journalists — continued. 

! 

! 

i 

I 

Cumberland  Argus  and  Cum- 
berland Times. 

Female  eraploj^ees  (f)  ... 

(a)  ! 

1 6 1 

...  I 

I 

...  I 

Compositor-Reporters 

Journalists  

Casual  ((?) 

21  ’o 

(ft) 

10.5  0 

1... 
' 8 

48  I 

(ft) 

! 

(c) 

ic) 

1 \ 

(d) 

Proprietors  of  the  Freeman's 
Journal. 

Editor  

Journalist  (g)  

200  0 
120  0 

} 

44 

I (ft) 

(i) 

! 

1 

... 

(j) 

FI  exocastle  Sun. 

1 

j 

1 

Casual  (o)  

Sub-editor  

Journalists  (ft) — 

General 

Junior 

Senior 

i "• 

140*' 0 

no  0 
80  0 
125  0 

i 

V ... 

I 

J 

48 

in) 

(m) 

I 

im) 

n 

1 - 

i 

1 

Special  Rates 


(a)  When  engaged  as  reporters,  provided  tliat  if  work  does  not  exceed  48  hours  per  week,  they  sliall  not  he  paid 
for  reporting  during  such  period  as  may  be  necessary  to  make  up  48  hours  work  for  the  week. 

(ft)  See  {g)  preceding  page. 

(c)  „ (ft) 

(d)  Annual  leave  : — Two  consecutive  weeks  on  full  pay.  Rates  are  also  provided  for  contributed  matter. 


(«)  Or  12s.  6d.  per  half-day  of  4 hours. 

(/)  See  preceding  page. 

(9)  If  two  journalists  are  employed,  one  shall  be  paid  not  less  than  £G,  and  the  other  £4  10s.  per  week. 

(ft)  One  and  a-half  clear  days  allowed  off  in  each  week,  sueh  half  day  to  commence  not  later  than  1 p.m. 

(t)  Or  alternately  the  excess  may  be  allowed  within  one  month. 

(i)  Annual  holiday  : Three  consecutive  weeks  on  full  pay.  Sick  pay  : For  every  two  months  or  part  of  two 

months  employed,  up  to  six  months:  first  week  on  full  pay,  the  second  week  half  pay,  and  the  third 

week  quarter  pay.  After  employment  for  six  months,  the  first  four  weeks  at  half  pay,  the  third 
four  weeks  at  quarter  jiay. 

(ft)  Classification  of  journalists  : — (1)  At  least  one-third  of  the  journalists  classified  shall  be  seniors,  not  more  than 
one-third  shall  be  juniors,  and  the  rest  generals.  (2)  Where  the  number  of  the  classified  staff  is  not 
exactly  divisable  by  three,  if  there  be  one  over  he  shall  be  a senior;  if  there  be  two  over,  one  shall  be 
a senior,  and  one  shall  be  a general. 

{1)  One  clear  day  off  allowed  in  each  week.  After  11  hours  in  any  one  day  from  the  time  of  entering  upon 
duty  shall  be  regarded  as  overtime. 

(m)  Or  alternately  the  excess  may  be  deducted  from  hours  to  be  worked  during  the  next  succeeding  weeks. 

(n)  No  member  of  the  graded  staff  is  required  to  work  more  than  one  night  after  eight  o’clock  in  each  week ; but 

if  so  required  the  night  must,  as  far  as  possible,  be  regular,  if  working  more  than  one  night  in  the 
week,  morning  paper  rates  for  each  extra  night  to  be  paid. 

(o)  For  supplying  sporting  results  only  on  Saturday  afternoons,  7s.  6d. 
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PROFESSIONAL  AND  SHOPWORKERS— eon<m««rf. 


Mi.vimum  Wage 

Reqular  Time 

Special  Hates 

OCCrPATlO* 

TTours  per  Day 

CC 

e 

Overtime  Factors 

J £ 

«9  ^ 

Hours 

Factor 

Sun- 

days 

and 

Holi- 

days 

Per 

Per 

Per 

O 

f c8 

for  2nd 

iteguiar  nays 

rt-oS 

Hour 

s.  d. 

DAi* 
B.  d. 

Week 

8.  d. 

3Ion. 

to 

Frl. 

Sat. 

^ s 
3 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

(3  ? 
O 

Journalists — continued. 

1 

A ustra,  iaa  Worlcer. 

i 

1 

1 

1 

1 

i 

Casuals  {e) 

Jviitor  

j 25  0 

|26*d‘"o 

1 

Sub-editor 

i !!! 

160  0 

I 

;(6)  • 

(c) 

u 

i(c) 

! 

j 

Journalist  («) — 

General  

1 

! 

130  0 

1 

r - 

44 

... 

(d) 

••• 

.fuiiior 

00  0 

1 

Ser.ior  ... 

i ••• 

150  0 

I 

1 

1 

Special 

i 

ISO  0 

J 

! 

! 

yew  South  Wules  Country  Prex^. 

I 

t 

i 

Co-operatii:e  Co.  JAd. 

1 

Journalist  (in  charge  of  press 

i 

cable  and  press  telegraphic 
news  servi(res  on  dav  shift 

! 

:(0 

;(i) 

i 

(c) 

i(c) 

and  on  night  shift)  ( /)  ... 

... 

140  0 

46 

n 

j n 

... 

Casual  (j)  

I 

25'“o 

...  1 

! 

1 ... 

(rt)  Uates  of  journalists  employed,  in  addition  to  editor  and/or  sub-editor. 


^'o.  employed. 

Rates  per  week  for  each  journalist,  not  less  than — 

Lst 

2nd 

3rd 

4th 

5(li 

One  

1 s.  d. 

1 1 50  0 

i 150  0 
1 150  0 

: 150  0 

1 150  0 

s.  d. 

s.  d. 

s.  d. 

s.  d. 

'I'wo  

1 30  0 
1.30  0 
130  0 

150  0 

'I'Urec  

Four  

Five  

00  0 
130  0 

1 130  0 

90  0 
130  0 

90  0 

.Tourualist  performing  editorial  or  sub-editorial  duties,  in  addition  to  other  duties,  160s. 

(i)  One  clear  day  and  a-iialf  allowed  off  in  each  w eek,  commencing  not  later  than  1 p.m. 

(c)  Or  alternately  time  off  may  be  allowed  in  the  succeeding  week. 

((f)  Annual  leave  Three  weeks  on  full  pay.  A clear  day  off  allowed  on  Christmas  Day  and  Good  Friday,  or 
in  lieu  the  day  before  or  after  those  days.  Sick  pay  : — For  every  2 months  or  part  of  2 months  up  to  6 
months  of  employment  : 1st  week,  full  pay ; 2nd  week,  half  pay;  3rd  week,  quarter  pay.  After  six 

months  employment : 1st  four  weeks,  full  pay;  2nd  four  weeks,  half  pay;  3rd  four  weeks,  quarter  pay^ 
Reasonable  out-of-pocket  expenses  allowed.  Certain  rates  are  also  provided  for  contributed  matter  written 
in  employee’.'^  own  time. 

(«  Or  l.'s.  for  half-day  of  4 hours. 

(/)  Where  two  iomnalists  are  employed,  one  to  receive  £7  per  week  and  the  other  £4 ; where  three  are  employed, 
one  at  £7,  one  at  £3  10s.,  and  one  at  £4  per  week. 

(i)  .Annual  holidcv  : — Three  weeks  on  full  pay.  .Tournalists  to  receive  a clear  day  off  on  Christmas  Day  and 
Good  Friday,  or  in  lieu  the  day  before  or  after  each  of  those  days. 

O')  Or  1 3s.  for  half-day  of  4 hours. 
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PROFESSIONAL  AND  SHOPWORN ERS-con/../m-?ri. 


OCOUPATKM! 

Minimum  Wage 

llEQULAE  Time 

Special  Hates 

Per 

Houa 

's.  d. 

Per 

Day 

8.  d. 

Per 

Week 

8.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Factor 
for  2nd 
and  3rd 
Shifts 

Overtime  Fa 

CTOR3 

Sun- 

days 

and 

Holi- 

days 

Other  Rates 
and  j 

Allowances 

Mon. 

to 

FrL 

Sat. 

iteguia 

Up  to 
2 

hours 

,r  joays 

After 

2 

hours 

Journalists—  continunl. 

Gordon  and  Ootch  (Sudne-j)  Ltd. 

j 

Journalist  (in  charge  of  the  press 

(a) 

(t) 

(i) 

X-) 

telegraphic  department)  ... 

... 

160 

0 

1 

Other  journalist  in  the  depart- 

y  ••• 

46 

U 

11 

! 

ment  

80 

0 

j 

Casual  (d)  

25‘"*0 

... 

Catholic  Press  Newspaper  Co. 

Ltd. 

Male. 

I 

Casual  journalist  

25  0 

8 

•/•• 

... 

... 

Editor  

200  ’ 

"o 

'i 

(/)"' 

(f)”‘ 

(17)"’ 

(A) 

Junior  reporters  («)  

90 

0 

^ ... 

46 

...  » 

U 

H 

... 

•Sub-Editor  

ICO 

0 

J 

Female. 

Journalist  

... 

52 

0 

ii) 

Bulletin  Newspaper  Co.  Ltd. 

1 

Journalists  (j) 

... 

... 

i ... 

I 

1 

j 

(а)  See  (h)  on  preceding  page, 

(б)  „ (c) 

(c)  »,  (0  »*  »» 

i^)  >»  0)  »»  »» 

(e)  Where  one  employed  in  addition  to  editor  and/or  sub-editor. 

(/)  One  clear  day  and  a-half  off  each  week,  allowed,  commencing  not  later  than  1 p.ni. 

(g)  Or  alternately  the  excess  may  either  be  deducted  from  the  forty-six  hours  of  day  work  to  be  worked  during 
the  next  succeeding  three  weeks. 

(A)  Annual  leave  : — Three  weeks  on  full  pay.  A clear  day  off  to  be  allowed  on  Christmas  Day  and  Good  Friday, 
or  in  lieu  a day  before  or  after  each  of  these  days. 

Sick  pay  ; — For  every  2 months  or  part  of  2 months  up  to  6 months  employment ; 1st  week,  full  pay ; 2nd 
week,  half  pay;  3rd  week,-quarter  pay.  After  6 months  employment : 1st  four  weeks,  full  pay; 
2nd  four  weeks,  half  pay;  3rd  four  weeks,  quarter  pay. 

(i)  Certain  rates  are  also  provided  for  contributed  matter  written  in  employee’s  own  time.  Limited  to  four 
days  per  week.  All  other  provisions  to  apply. 

O’)  Agreement  prescribes  different  rates  for  contributed  matter. 
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PROFESSIONAL  AND  SHOPWORKERS— 


OOOUVATIOH 

Minimum  Wags 

Regular  Time 

Special  Rates  kj 

Per 

Hour 

s.  d. 

Per 

Dat 

».  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

_per 

WEEK 

other 

Tamitations 

i 

Factor 
for  2nd 

OVERTIME  Factors 

I ^ 

1 9 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Mon. 

to 

FrL 

SRt. 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

Musicians. 

1 

1 

i 

I 

I 

J.  C.  Williamson  Ltd.  and  others. 

I 

I 

i 

I 

Casuals,  other  than  grand  opera 

I 

1 

O’) 

and  picture  shows 

15  0 

••• 

{1)  ” 

W”' 

(m) 

Conductor  leader 

2 

Entertainments — twice  daily 

(n)  ■ 

(a)  ■" 

(b)" 

ic)" 

(m) 

(except  grand  opera) 

130  0 

1 

36 

...  1 

... 

All  entertainments,  other  than 

1 

twice  daily  shows,  grand 

1 

opera  and  night  picture 

1 

shows — 

Picture  shows  only — 

(t) 

Casual  ...  

...  9 

15  0 

(<^) 

1 

Regular  

100  " o 

28 

I 

Other  classes  of  entertain- 

(e)" 

I I 

ment  

100  0 

... 

28 

I I 

(k) 

(m) 

Grand  opera — 

(9)" 

^ ...  ; 

2 

... 

Casual {h)  

21  0 

I i 

i 

Regular  

110  0 
/ 

I 

Picture  shows  (night) 

\J  ) 

72  0 

m 

j 

i 

I 

(a)  Including  any  necessary  rehearsals. 

(b)  Is.  3d.  for  each  quarter  of  an  hour  or  portion.  See  (n). 

(.?)  Is.  6d.  for  each  quarter  of  an  hour  or  portion. 

(d)  Limited  to  nine  performances ; or  eight  performances  and  one  rehearsal  not  exceeding  3 hours. 

(«)  Limited  to  eight  performances  and  one  rehearsal  of  not  more  than  3 hours;  or  seven  performances  and  one 
dress  rehearsal  of  5 hours;  or  seven  performances  and  two  rehearsals  not  exceeding  3 hours  each. 
Provided  that  a rehearsal  or  rehearsals  may  be  substituted  for  any  or  all  performances. 

Additional  performances  or  rehearsals  : Performances,  Is.  for  every  quarter  of  an  hour,  with  at  least 
hours  guaranteed.  Rehearsals,  is.  6d.  for  every  half  hour,  with  at  least  2 hours  guaranteed  each 
rehearsal. 

Provided  always  that  an  employer  may  engage  the  employee  for  any  week  or  weeks  at  a weekly  wage 
of  £6  lOs.  for  36  hours,  with  payment  for  overtime,  as  in  (b),  three  days  notice  to  be  given  of  intention 
to  so  engage  or  revert  to  previous  28-hour  week. 

In  a regular  season’s  engagement,  when  a broken  week  occurs,  the  emploj-er  shall  pay  to  the  employee  pro 
rata  rates,  namely— one-eighth  of  the  weekly  salary  of  £5 ; but  any  rehearsal  given  shall  be  paid  for  at 
the  rate  of  Is.  6d.  for  every  half-hour.  See  (n). 

(/)  Each  performance  not  exceeding  2f  hours,  12s.  Matinee,  Is.  each  quarter  of  an  hour,  with  a minimum  of 
22  hours  guaranteed. 

(g)  Limited  to  seven  performances  and  one  rehearsal  not  exceeding  3 hours.  Additional  performances  15s. 

each;  rehearsals  Is.  6d.  for  every  half-hour,  with  a minimum  of  3 hours  each  rehearsal  guaranteed. 
See  (n). 

(h)  Rehearsals.  See  additional  rehearsals  {g). 

(i)  For  two  or  less  performances;  thereafter  12s.  6d. ; less  than  six  engagements  per  week,  13s.  each. 

(j)  Rehearsals  : Is.  6d.  for  each  half-hour,  with  minimum  of  2 hours. 

(k)  For  Sundays,  Good  Friday  and  Christmas  Day. 

(0  In  orchestras,  where  not  less  than  5 performers  are  employed,  £1,  additional  to  tabulated  rates. 

(m)  Where  an  employee  is  engaged  to  travel  beyond  a 30-mile  radius  of  the  city  or  town  where  he  or  she  usually 

resides,  an  additional  rate  of  5s.  per  day  for  such  period  as  the  employee  is  travelling  on  land,  except 
in  New  Zealand,  West  Australian  goldfields  and  Broken  Hill,  when  the  rate  shall  be  7s.  6d.  per  day; 
but  no  allowance  shall  be  given  when  travelling  on  water.  Provided  that  payment  shall  not  be  made 
for  day  of  departure  and  day  of  return,  buc  only  for  one  of  such  days.  First-class  rail  and  steamship 
passage  to  be  provided. 

(n)  Time  of  rehearsal : — Between  10  a.m.  and  3 p.m.,  except  continuous  picture  shows,  which  may  be  between 

9 a.rn.  and  12  noon. 
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PROFESSIOXAL  AND  SHOPWOKKERS— 


Occupation 


Minimum  Wage 


Per 

Hour 


Per  Per 
Day  trEES 

I 

s.  d.  I R.  d 


Regular  Time 


Hours  per  Day 


Mon. 

to 

I'ri. 


Sat. 


Hours 

per 

Week 


Factor 
for  2nd 

Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

Special  Rates 


IJ 

fe  S ^ 

© 08  o 


Dispensary  Chemists. 

Friendly  Societies'  Medical  In- 
stitutes and  dispensaries 
Association. 

Assistant  Dispenser — 

Cliiel  (I)  

Others 

Dispenser  or  manager  in  charge 
of  a dispensary  or  branch 
dispensary  with  member 

Ship- 

Under  2,000  

Over  2,000  

Relieving  employee  (d)... 


Shop  Assistants. 

Cessnock  and  Aberdare  Co-opera 
tive  Society,  Limited. 


Male- 
Assistants — 

At  21 
„ 22 
„ 23 

Casuals 
Manager — 
Branch 
Departmental 
Other 
Female — 
Assistant — 

At  21 
22 
”,  23 

Casual 
Manager — • 
Branch  ’ 
Departmental 
Other 


{h) 


(i) 


90  0 
82  G 


(e) 

110  0 

(e) 

120  0 


60  0 
00  0 
65  0 


32  6 
35  0 
40  0 


57  0 
57  0 
65  0 


h 8i 


46 


48 


\{a) 


(g) 


n 


(j) 


u 


u 


(j) 


u 


i(6) 


(C) 


(a)  Range  of  hours,  Mon.-Fri.,  8J  hours,  between  9-30  a.m.  and  8 p.m. ; Saturday,  9-30  a.m.  to  1 p.m.  One  hour  allowed 

for  each  meal. 

(b)  All  time  worked  after  1 p.m.  on  Saturday  and  before  the  starting  time  on  the  Monday  following,  and  on  any  public 

holiday  in  addition  to  the  usual  weekly  wage.  A dispenser  or  manager  living  .at  the  dispensary  to  dispense 
any  urgent  prescription  endorsed  as  such  by  a leg.ally  qualified  medical  practitioner  between  11  p.m.  and 
starting  hour  the  next  day  without  payment  of  overtime. 

(c)  Annual  holidays— Two  w'eeks  on  full  pay. 

(d)  If  for  more  than  6 consecutive  days,  the  higher  rate  while  so  engaged. 

(e)  If  quarters  are  provided  on  dispensary  premises,  10s.  per  w'eek  less  than  tabulated  rates. 

(/)  In  dispensaries  where  the  manager  and  two  or  more  assistants  are  employed,  one  shall  be  classified  as  chief 
assistant.  , : 

(g)  8 a.m.  to  6 p.m.  on  4 days,  8 a.m.  to  9 p.m.  on  1 day,  and  8 a.m.  to  1 p.m.  on  day  of  usual  half  holiday  with  from 
I to  1 J hours  for  meals.  Provided  that  work  may  start  at  7 a.m.,  in  w’hich  case  1 hour  allowed  for  breakfast. 
{h)  Minimum  payment  7s.  6d. 

(i)  Minimum  payment  5s. 

(j)  In  addition  to  wages  actually  paid  and  tea  money.  Is.  Cd. 
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PROFESSIONAL  AND  SHOPWORKERS 


Occrp.vTios 

Minimum  Wage 

Begular  Time 

Speciai.  Rates 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Factor 
for  2nd 
and  3rd 
Shifts 

Overtime  F 
1 Regular  Days 

ACTORS 

! Sun- 
days 
and 
Holi- 
days 

Otl  er  Rates 
and 

Allowances 

31on. 

to 

Frl. 

Sat. 

' Up  to 
2 

hour? 

1 After 
2 

1 hours 

Shop  Assistants. — continued. 

1 

i 

Lilhjow  Co-operntice  Society 

1 

i 

Limited. 

1 

j 

'SlAla— 

! 

1 

ssistants — 

1 

At  21  

GO 

0 

„ 22  

G2 

G 

„ 2;i  

CG 

G 

Casual 

1 9 

1 

Jlanager — 

i 

Branch  

70 

0 

1 

! 

1 

1 

Departmental  

... 

70 

0 

1 

1 

Otiier  

80 

0 

1 

(a) 

'(d) 

\(d) 

i 

Female — 

48  1 

2 

... 

Assistants — 

! 

; 

1 

At  21  

37 

G 

1 

„ 22  

40 

0 

,,  23 

43 

9 

j 

(c)  ”* 

1 

Casual  

1 3 

♦ 

1 

1 

^lanager — 

} 

1 

Branch  

1 

57 

6 

1 

1 

De[iartmental  

57 

G 

1 

Other  

65 

0 

J 

1 ! 

j 

West  ^ Wall  send  Co-operatioe 

Society,  Limited. 

1 

3[ale— 

1 

Assistants — 

! 

At  21  

GO 

0 

„ 22  

G2 

G 

„ 23  

70 

0 

w ’ 

Casual  

1 9 

^Manager — 

Branch 

80 

0 

Departmental 

80 

0 

i 

1 

Other 

80 

0 

i 

(«) 

(d) 

id) 

Female — 

y ... 

48 

D 1 

H 

2 

Assistant — 

1 

At  21  

32 

G 

1 

22 

35 

0 

1 

23  !!! 

43 

9 

1 

1 

(c) 

Casual  

1 3 

j 

Manager — 

1 

Brandi 

• •• 

57 

6 

1 

Departmental  

57 

6 

Other  

... 

... 

65 

0 . 

j 

(а)  8 a.ra.  to  6 p.ra.  on  4 days,  8 a.m.  to  9 p.m.  on  1 day,  and  8 a.ra.  to  1 p.m.  on  day  of  usual  half  holiday  with  from 

f to  1 J hours  for  meals.  Provided  that  work  may  start  at  7 a.m.,  in  which  case  1 hour  allowed  for  breakfast. 

(б)  Minimum  payment  7s.  6d. 

(c)  Minimum  payment  5s. 

(«i)  In  addition  to  wages  actually  paid  and  tea  money.  Is.  6d.|  'd 
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PROFESSIONAL  AND  SHOPWORKERS— 


OCOUPAXIOS 


Minimum  Wage 

Per 

Hour 

Per 

Day 

Per 

Week 

s.  d. 

8.  d. 

s.  d. 

Shop  Assistants — contimied. 

yew  South  Wales  Bookstall  Com 
pany.  Limited. 

Female — 

Shop  Assistants — 

At  21  years  of  age 

22 

”,  23  ” !!!  !! 

Male— 

Shoj)  Assistants— 

At  21  years  of  age 

22 

23  !!  ...  !! 


Theatrical  Choristers  anc 
Dancers. 

•7.  C.  Williamson,  Limited. 
Beginners  (for  first  six  months) 
Chorus  gentlemen 
Chorus  ladies,  dancers,  and 

ballet  ■ 

In  Australia  (except  Western 
Australia) — - 
■Chorus  gentlemen 
Chorus  ladies,  dancers,  and 

ballet  

Western  Australia — 

Chorus  gentlemen 
Chorus  ladies,  dancers,  an 

ballet  ■ 

New  Zealand — 

Chorus  gentlemen 
Chorus  ladies,  dancers,  ai 

ballet  

Understudies 


45  0 


G6  0 
40  0 

80  0 
GO  0 
90  0 
72  G 
90  0 
72  G 


Regular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


ITonrs 

per 

Week 


-£5 

o-g 


Factor 
for  2nd 
and  3rd 
Shifts 


48 


(«) 


(d) 


ie) 


Special  Rates 


Overtime  Factors  i 


Regular  Days 

Up  to 
hours 

Alter 

2 

hourB 

Sun- 

days 

and 

lloli- 

davs 


>-  2 ^ 
a ^2, 


U 


if) 


u 


ih) 


id)  ii) 


(i). 


(а)  In  broken  or  unbroken  shifts  with  1 hour  per  day  for  meal ; if  the  employee  has  meals  on  the  premises  the  tim-' 

occupied  shall  count  in  the  week’s  time  worked. 

(б)  Applicable  to  certain  public  holidays. — Sundays. — Assistant  working  for  from  ten  to  thirty  days  inclusive  of  Sundays 

being  part  of  the  48  hours  constituting  a week’s  work,  one  week’s  holiday  on  full  pay  for  each  12  months’ 
service  allowed  : if  more  than  30  days  Sunday  work  in  the  12  months,  a fortnight’s  holiday  on  full  pay  for  each 
12  months’  service.  Pro  rata  of  such  week’s  wages  for  period  worked  for  periods  less  than  12  months,  unless 
discharged  for  dishonesty  or  misconduct. 

(c)  Annual  holidays — One  week  on  full  pay,  except  employees  under  ((/). 

id)  Per  week  of  seven  performances.  For  a missed  performance  one-seventh  of  a week’s  salary  may  be  deducted. 

(e)  Rehearsals — Except  scene  or  dress  rehearsals — From  10  a.m.  till  12-45  p.m.  or  1 p.m.,  if  necessary — 2-15  (or  if 
morning  rehearsal  ceases  at  1 p.m.),  2-30  p.m.  to  4 p.m. — at  night.  7-30  to  10-15  p.m.  Engagements,  unless  foi  a 
particular  “production  ’’  or  “season,”  to  be  terminable  by  fortnight’s  notice. 
if)  Extra  matinees — At  the  rate  of  half  salary. 

id)  For  each  night  travelling  on  land  (except  between  Adelaide  and  Western  Australia)  full  salary  to  be  paid.  When 
travelling  on  water  or  land  between  Adelaide  and  Perth  and  between  Australia  and  New  Zealand,  allowance  of 
5s,  as  “ voyage  money,”  to  be  paid.  After  arrival  and  when  waiting  in  town  for  opening  performance,  at  the 
rate  of  half  salary.  Provided  that  there  shall  be  no  lost  time  while  in  New  Zealand. 

{h)  Any  call  on  Good  Friday,  Christmas  Day,  or  Sunday,  shall  be  paid  for  at  the  rate  of  full  salary. 
ti)  When  rehearsing  away  from  home  town  and  not  in  receipt  of  salary,  £1  5s.  allowance  to  be  paid. 

'})  Understudies:  5s.  additional  for  first  part,  and  5s.  for  each  succeeding  part. 
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PROFESSIONAL  AND  SHOPWORKERS— coniinwcl. 


Min 

IMtJM  Yi 

AQB 

Beoulab  Tdcb 

Special  Bates 

OOOXrPATION 

Hours  per  Dat 

ui 

Overtime  Factors 

S m 

HoUT8 

IMr 

Factor 
for  2nd 

■s  » 

Per 

Hottb 

Per 

DAT 

8.  d. 

Per 

Mon. 

to 

FrL 

jC  ai 

Begular  Bays 

Sun- 

days 

and 

Holi- 

days 

Week 
8.  d. 

Sat. 

WllK 

and  3rd 
Shifts 

JJp  to 
2 

hours 

After 

2 

hours 

I’l 

Woolclassers,  * 

Graziers’  Association  of  New 
South  Wales  and  Pastoral- 
ists’  Union  of  Southern 
liioerina. 

Woolclasser  on  weekly  wages  (a) 
Where  total  number  of  sheep 
and  lambs  shorn — 

Under  8,000  

8,000-12,000  

1 

90  0 
120  0 

! 

1 

12,000-15,000  

Woolclasser  also  in  charge  of — 
Board  (5) — 

8 shearers  and  under.  Extra 

125  0 
55  0 

t ... 

9 to  12  shearers  ,, 

60  0 

f ... 

(d)'::. 

(•) 

13  to  16 

65  0 

Books — 

8 stands  or  under.  Extra 

20  0 

Over  8 stands  ,, 

30  0 

... 

Wool-rolling  (c)  

J ■ 

* The  agreement  does  not  applj'^  to  sheds  in  which  under  4,000  sheep  and  lambs  are  shorn. 


(a)  Where  number  of  sheep  and  lambs  shorn  exceed  15,000,  payment  to  be  made  at  certain  prescribed  rates  by  the 

thousand,  in  other  cases,  either  at  tabulated  rates  or  by  thousand,  at  employer’s  option. 

(b)  No  classer  to  take  management  of  board  in  addition  to  classing  where  more  than  16  shearers  employed  at  any  one 

time. 

(e)  Xo  classer  to  act  as  wool-roller  in  addition  to  classing  where  more  than  12  shearers  employed  at  any  one  time.  Where 
acting,  to  be  paid  rates  prescribed  by  award  of  Commonwealth  Court  of  Conciliation  and  Arbitration. 

(d)  Payment  to  start  from  time  the  classer  is  Instructed  to  be,  and  arrives,  at  station. 

(e)  1st  class  rail  fare,  and  10s.  per  day  of  24  hours,  or  actual  expenses  for  meals  to  be  allowed  when  travelling  to  employ- 

ment, and  (unless  discharged  for  misconduct),  a similar  allowance  for  return  journey,  or  while  travelling  to 
another  shed.  Provided  that  in  such  case  an  employer  may  make  an  arrangement  as  to  proportion  of 
cost  to  be  borne  by  the  other  employer.  Suitable  board  and  lodging,  &c.,  and  all  reasonable  appointments  to  be 
provided. 


I 
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PUBLIC  UTILITY  SERVICES. 

GOVERNMENTAL. 

INDEX  TO  AGREEMENTS. 


^Industry  and  Parties. 


Government  Departments — United  Bank  Officers’  Association  and 
the  Commissioners  of  the  Government  Savings  Bank  of  New 
South  Wales. 

Municipal  and  Shire  Council  Employees — 

Clerical  Workers,  Ac. — 

Federated  Municipal  and  Shire  Council  Employees’  Union  of 
Australia,  New  South  Wales  Branch,  and  the  Municipal 
Council  of  Sydney. 

Federated  Municipal  and  Shire  Council  Employees’  Union  of 
Australia,  New  South  Wales  Branch,  and  A.  Perrett  and 
11.  Shepherd,  representing  the  Employers  on  the  Con- 
ciliation Committee  constituted  for  the  Industry  of  Shire 
and  Municipal  Councils  (except  the  City  of  Sydney). 

Electrical  Workers — Electrical  Trades  Union  of  New  South  Wales 
and  the  Municipal  Council  of  Sydney. 

Engine  Drivers  (excepting  the  City  of  Sydney  and  the  City  of 
Newcastle — Federated  Engine  Drivers  and  Firemen’s  Asso- 
ciation of  Australasia  (Coast  District)  and  Alexander  Perrett, 
llichard  Shepherd,  represented  on  the  Conciliation  Com- 
mittee constituted  for  the  industry  of  Shire,  and  Municipal 
Councils  (except  the  City  of  Sydney). 

Conciliation  Committee  constituted  for  Municipal  and  Shiri 
Councils  outside  Sydney — Local  Government  Engineers. 

Health  Inspectors — Health  Inspectors’  Society  of  New  South 
Wales  and  A.  K.  Trethowan  and  llichard  Shepherd. 

Association  of  Local  Government  Clerks  of  New  South  Wales, 
and  A.  K.  Trethowan  and  Richard  Shepherd — Municipal 
and  Shire  Council  Clerks. 

Labourers,  &c. — 

Conciliation  Committee  constituted  for  Municipal  and  Shire 
Council  Employees  outside  Sydney — 

Municipal  Councils  

Shire  Councils 

Water  and  Sewerage — The  Metropolitan  Board  of  Water  Supply 
and  Sewerage  Employees’  Association  and  The  Metropolitan 
Board  of  Water  Supply  and  Sewerage. 


Date  of — 


Filing. 

Expiry. 

Vol. 

Page. 

Page. 

5-10-20 

30-11-22 

i 

18  1 

i 

1 

691 

1082 

25-2-20 

31-12-21 

j 

17 

1 

691 

1086 

9-7-20 

23-11-20 

} 31-12-21 

fl8 

\18 

101 

1227 

|l092 

22-5-20 

31-12-21 

17 

1237 

1098 

9-8-20 

23-11-20 

1 31-12-21 

(18 

118 

324 

1227 

|l094 

16-12-20 

31-12-22 

18 

1274 

1094 

10-12-19 

fl6 

894 

ll095 

9-7-20 

y 9-12-21 

105 

23-11-20 

j 

ll8 

1227 

18-8-19 

23-11-20 

1 18-8-22 

f 16 
118 

191 

1227 

|l097 

23-11-20 

1-4-21 

18 

1228 

1098 

23-11-20 

1-4-21 

18 

1237 

1101 

6-2-19 

18-1-20 

15 

337 

1101 

Reference. 


Ind.  Gaz. 


Com- 

Ipendium 
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PUBLIC  UTILITY  SERVICES  (Governmental). 

COMPENDIUM. 


Minimum  Wagk 


OCCI'l'ATlOX 


Per  annumj 


Bank  Officers — 

Government  Savings  Bank. 

Classified  positions — 

Grade  “ A " including — 
Accountant,  Head  Office  .. 

,,  Moore-street.. 
Assistant  Secretory 
Cniel  Inspector 

Conveyancer  

Country  valuer 
Inspectors  ... 

Manager,  Barrack-street .. 

,,  Moore-street  .. 

,,  jS  e\v  castle 

Piincipal  assistant  Con- 
veyancer   

Principal  book-keeper 
(Accounts  Department) 

Secretary  

tienior  inspector  ... 

Valuer  and  building  sur- 
veyor   

•Grade  " B,”  including — 
Accountant,  Barrack-st. 

(if  required  to  relieve 
Branch  Managers,  Grade 

“ A ”)  

Branch  officer,  Secretary’s 
Department 

<!hief  Clerk,  Securities 

Department  

Managers(a),  branches  with 
a staff  of  8,  b,  or  10,  in- 
cluding manager- 

Senior  Examiner,  Accounts 
Department 

'Grade  “ C.”  including — 
Assistant  building  surveyor 
Chief  clerk,  Moore-street  ... 
Examiners  Accounts  Dept., 

Head  Office  

Insurance  clerk  

Minagers  («)  of  branches 
with  a staff  ot  5,  6,  or  7, 
including  manager 
• Officer-in-charge,  Stores 

Department  

•O.fficer-in-charge,  War 
bonds  custody  branch, 
Secretary’s  Department 
Helicving  managers  at 
branches  in  grades  “ B ” 

and  “ C ” 

Senior  conveyancing  Offi- 
cers   

Senior  Paying  teller, 
Moore-street 
Town  valuers 
'Grade  “ D.”  including — 
Accountants,  branches  in 
grade  “ A,”  except 
Moore  and  Barrack  sts  .. 
Cashier,  Accounts  Depart 
ment.  Head  Office 
Managers(a),  branches,  with 
staff  of  3 or  4,  including' 

manager 

Manager  (6\  Broken  Hill.. 
Offlcor-ln-charge,  Agency 
Department,  Moorc-st. 


- Over  £5-25 


1st  year,  £520 
2nd  year,  £525 


1st  year,  £470 
2nd  year,  £485 
;ird  year,  £500 


1st  year,  £420 
2nd  year,  £435 
3rd  year,  £450 


Reoul.^ji  Timb 


Hours  per  Day 


Mon, 

to 

Pri. 


Sat. 


Hours 

per 

Wbbb 


Factor 
for  2hd 
and  3rd 
Shifts 


> ... 


0) 


44 


(0 


SPECIAL  Rates 


Overtime  Factors 


Regular  Days 

Sun- 

days 

and 

Up  to 

After 

2 

2 

Holi- 

hours 

hoars 

days 

I ^ 

ri 


im) 

n 


mi) 

li 


mi) 

u 


(m,n,  o) 
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PUBLIC  UTILITY  SERVICES  (Governmbstal)— 


Minimum  Wage 

Regular  Time 

Per  annum 

Hours  per  Day 

! 

1 Hours 
1 per 
j Week 

Other 

Limitation  8 

3Ion. 

to 

Fri. 

1 

“I 

Occupation 


Special  Hates 


Factor 
for  :2mi 
ind  :3nl 
Slii.ts 


Overtime  Factors 


Regular  Days 

Up  to| 
hours  1 

1 After 
j hours 

Sun- 

tlays 

and 

Holi- 

days 


Bank  OfBcers — conlinutd. 
Government  Savings  Bank— 

continued. 

Classified  positions— confia»«ei. 
Grade  “D” — continued. 
Offlcer-in-charge,  Transfei 

Department,  Moorc-st 

Helieving  managers  at 
branches  in  grade  “ C 
and  “ T»  ” 

Senior  clerks,  1st  class,  not 
less  than  2 in  Secretary’s 

Depi 

Senior  Paying  Teller, 

Barrack-street 

Second  Paying  Teller, 

Moorc-street  

Senior  Receiving  Teller, 
Moore-street 
®rade  “ E,”  including— 

Agency  examiners 

Assisting  Conveyanciin 
officers.  Securities  Dept 
Custodian  of  Deeds,  Secur- 
ities Department 
First  Relieving  Teller, 
Barrack-street  ... 
Officcr-in-charge,  Records 
Branch,  Secretary’s 
Department 
Second  Paying  Teller, 

Barrack-strcct 

Senior  clerks,  2nd  class 
not  less  than  4 in  Secre- 
tary’s Dept. 

1 in  Moore-street 
1 ,,  Barrack-street 
Senior  Ledger  Keeper- 
Moore-strcct  ... 
Barrack-street... 

Senior  Search  clerks.  Secur- 
ities Dopaitmcnt  after  5 
years  as  such 
C rad  c “ F , ” i ncl  iid  in  g — 
Accountants  at  branches 
I grade  “ B,”  each  to  have 
ail  “ Accountant  ” 

' Accountant,  Broken  Hill, 
act  as  Teller 
Manager,  branches  ivith 
stall  of  1 or  2,  including 

manager 

I^cw  Accounts  Teller, 
Moore-street 
P„clieving  managers  to 
relieve  at  b-ranehes  ir 
grades  “ F ” and  “ D ”.. 
Second  Relieving  Teller  — 

Barrack-street 

IMoore-strect 

Security  Discliargc  Officer 
Securities  Department  .. 
Senior  Clerks,  3rd  class,  not 
less  than — 

II  • 5 in  Secretary’s  Dept. 

|l  f 7 ,,  Accountant’s  ,, 

It  " 1 ,,  Valuation  ,, 

8 ,,  Moore-st.  Brand 
a ,,  Bavrack-st.  ,, 
Senior  Search  Clerks,  Secur 
ities  ])ept.,  all  classes  of 

searching 

Third  Paying  Teller,  Moore- 
street 

Titles  Officers,  Securities 
Department  after  pro-' 
mofion  from  grade  “ O 


in 


to 


1st  year,  £420 
2nd  y ar,  £13  > 
3rd  ye  ir,  £4  0 


1st  year,  £380 
2nd  year,  £400 
3rd  year,  £415 


1 St  year,  £3 10 

^2nd  „ £3G0 

3rd  „ £380 

4th  „ £400 


(J) 


4i 


(t) 


(W) 

U 


u 


aw 

Ik 


(m,  n,o) 


Other  Rates 
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PUBLIC  UTILITY  SERVICES  (Governmental)— 


OCCITATIO.V. 

Minimum  Wack. 

Regular 

Time 

Special  Rates 

Per  annum. 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations  ! 

Faator 
for  2nd 

Overt: 

Regular 

me  Factors 

^ I 

Ph  -o  5 

|S| 

Mon.  1 
to 

Eri.  i 
1 

Sat. 

JJil  > > 

OUIl- 

days 

and 

Holi- 

days 

i.nd  3rd 
Shi.ts 

Up  to 
2 

hours 

After 

hours 

Tank  Officers — coniinued. 

i 

! 

Government  Savings  Bank — 

1 

continued. 

1 

i 

Unclassified  positions — 

Clerks  (c)— Grade  “ G 

i 

During  5th  year  of  service 

£200 

1 

„ 6th  „ 

£220 

,.  7th 

£240 

„ 8th  „ 

£260 

(j) 

(i) 

mo 

mo 

(k)(0 

„ 9th  „ 

£280 

► 

i 

44 

li 

Ik 

• •• 

„ 10th 

£300 

Increase  per  year  to  IStii 

inclusive  (to  £380)  ... 

£10 

On  reaching  21  years 

£201 

j 1 

Messengers,  and  other  non- 

1 t 

! 

clerical,  not  covered  by- 

awards — 

1 I 

(j) 

mo 

mo 

(kXO 

n,  o) 

During  6th  year  of  service.. 

£200 

y ... 

... 

48 

li 

H 

H 

Increase  per  year  to  10th 

j 

inclusive  (£260) 

£15 

1 

! 

On  reaching  2l  years  (d)  ... 

£201 

J 

Signature  clerks,  passing  sig- 

1 

natures  for  over  £200 

1 

regularly 

£300 

Tellers  (c)  

£260 

Telephone  Switch  attendant, 

! 

Head  Office  (h). 

Titles  Officer,  Securities 

(i) 

(0 

mo 

mo 

mo 

{m,n,  o) 

Department  (/) 

. 44 

H 

li 

li 

Typiste — 

During  6th  year  of  service 

£155 

Increase  per  year  to  12th 

1 

1 

inclusive  (to  £215) 

£10 

1 

On  reaching  21  years 

£143 

Head,  Secretarial,  and 

Securities  Depts.  (.7) 

J 

1 

\ 

(a)  Notwithstanding  grading  according  to  staff,  branches  to  be  graded  as  at  1st  June  and  1st  Becomber  as  follows: — 
When  average  transactions  for  each  employee  per  month  for  previous  0 months  (not  late  business  night)  exceed 
the  following,  branches  to  be  classilied  in  next  higher  grade  : - 


Grading  of  Branches. 


Branches 
in  grade. 

Maximum 
staff  for  com- 
puting average 
transactions. 

Maximum 
transactions 
per  officer  per 
month  for 
grade. 

" F ’* 

2 

1,170 

»D” 

4 

1,200 

“ C ” 

7 

1,250 

“B” 

10 

1,250 

Staffing  of  Branches. 


1 

Manager  ! 
only. , I 

i 

Manager  j 

and  1 clerk.  i 

i 

Manager 
and  2 or  3. 

Manager  and 
4 or  more, 
(not  Moore  or 
Barrack-st.) 

1,100 

1,170 

1,200 

1,250 

Taking  a local  transaction  as  a unit  agency,  transactions  regarded  as  ij;  State  Children  Relief  Dept,  payments  and 
Advances  for  Homes  Dept,  collections  as  Commissioners  may  reduce  classification  if  reduction  of  business 
justifies  it. 


(6)  Not  lower  than  Grade  “ D allowance  of  not  under  £50  rier  annum  in  addition  to  dittcrence  between  salary  and 
the  one  he  would  receive  according  to  grading  of  branch. 

(c)  i.(t.  clerk  on  counter  tcllina  work  full  time.  At  Moore  and  Barrack  streets,  unclassified  ; also  senior  teller,  branches 

“ A,”  “ B,”  minimum  £.d00  per  annum,  with  increments  of  £20  to  £300,  then  £10  to  maximum  of  Grade  “ G.” 
Qcllcr,  branch,  grade  “ C,”  £300  and  increments  of  £10  to  maximum  of  Grade  “ G.” 

(d)  If  appointed  as  adult,  to  receive  minimum  adult  wage  and  increments  according  to  scale,  from  £200. 

(e)  If  receiving  under  £260  and  appointed  teller  at  branch  other  than  “ A,”  “ B,”  “ C,”  to  receive  £260.  Amount  of 

such  increase  to  be  set  oif  against  future  increments  until  he  is  entitled  to  over  £260  per  annum. 

(f)  With  approved  conveyancing  qualifications,  appointed  as  adult  at  under  £340  or  as  junior  to  be  Grade  “ G.”  After 

receiving  at  least  £300  per  annum  for  one  year,  to  receive  at  least  £320,  and  after  a year  at  that  promoted  to 
Grade  “E,”. 
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PUBLIC  UTILITY  SERVICES  (Governmental)— 


(g)  To  have  a range  to  £240  per  annum  by  annual  increments  of  £10. 

{h)  Same  as  typists,  but  maximum  of  £185  per  annum. 

(i)  Range  of  hours: — Head  office,  9 a.m.  to  4-30  p.m.  Mon.-Fri.,  9 a.m.  to  noon  Sat.  branches.  9 a.m.  to  4*.30  p.rn. 
ilon.-Fri.,  6.45  p.m.  to  9-30  p.m.  on  late  night,  and  9 a.m.  to  1 p.iu.  Sat.  Luneb.  | hour,  except  branches 
where  required  to  suit  time  to  office  conditions.  At  branches,  with  a stalf  of  1 or  2,  not  to  lea\c  premises  foriunch. 

(j)  In  weeks  where  statutory  holidays  are  observed,  hour.s  to  be  less;  if  on  Saturday,  4 hours  less. 

(k)  Not  applicable  to  employees  receiving  over  £525  per  annum,  except  as  in  (Z).  For  calculating  hourly  rates,  the  year 

: to  equal  52  weeks  of  44  hours.  On  heiiday  or  Sunday  or  after  6 p.m.  ordinary  days,  or  1 p.m.  Sat.  2s.  6d.  meal 

money  in  addition  to  overtime,  unless  sustenance  or  relieving  allowance  is  being  paid. 

(Z)  Rccurring]overtime,  balance  work,  Branches  : — For  each  100  accounts  (not  bunched  small  accounts) — Jloore-st.,  Is.  6d. 

and  7s.;  other  Is.  6d.  and  5s.  for  interim  and  annual  respectively.  Payment  allocated  as  follows  — Manager 
or  supervisor,  3 units  (2  Moore-street,  1 Barrack-street);  employees  receiving  over  £2.50,  2-5,  £202  to  £250  1-5, 
under  £202  1 unit.  For  each  employee  the  hours  worked  multiplied  by  his  salary  unit,  and  with  the  product 
thereof  as  numerator  and  total  of  such  products  as  denominator,  the  total  amount  lo  be  divided.  Accounts 
Dept. : — Supervisor,  3s.  hour ; receiving  £260  or  more,  2s.  6d. ; £202  to  £259,  2s. ; .£140  to  £201,  Is.  6d. ; £139 
and  less.  Is.  per  hour.  Maximum  based  on  an  average  of  4 hours  for  interim  balance  and  28  hours  by  males 
and  18  by  females  on  annual  balance. 

(m)  Managers’  and  District : — Managers  may  have  to  occupy  branch  residence  at  £50  per  annum,  Commissioners  paying 
half  fuel  and  light.  If  unmarried  and  not  living  on  premises.  Commissioners  to  pay  all  such  charges.  £5  5s. 
per  annum  for  approved  contributions.  £2  5s.  per  annum  country  allowance  if  over  45  miles  from  Sydney. 
Married  employees  at  Cobar,  Deniliquin,  Gunnedah,  Hay,  Moree,  Narrabri,  Narrandera,  Temora,  West  W5'alohg, 
£5  per  annum  additional  allowance.  At  Broken  Hill  (except  M.anager)  £30  per  annum,  and  except  unmarried 
employee  whose  family  lives  there. 

(u)  Relieving  and  travelling  (per  day,  in  one  town) : Inspectors,  16s.,  14  days,  then  10s. ; valuers  and  agency  examiners, 
15s.,  7 days,  then  10s.;  relieving  managers,  12s.  Od.,  7 days,  then  10s.  for  21  days,  then  8s.;  relieving  clerks, 
11s.,  7 days,  then  7s. ; inspectors'  clerks,  11s.  for  8 days,  then  7s. ; messengers  and  workmen,  10s.,  7 days,  then 
5s.  if  receiving  over  12s.  lOd.  per  day;  6s.,  7 days,  then  4s.  if  receiving  under  12s.  lOd.  Others,  if  doing  duties 
above,  same  rates.  Receiving  £750  per  annum  and  over,  17s.  Od. : over  10  days,  15s.  £450  and  under 

£750,  15s.  and  10s.;  £225  and  under  £450,  12s.  6d.  and  8s.;  under  £225,  11s.  and  7s.  respectively.  Visiting 
capital  cities,  2s.  6d,  day  extra.  While  travelling  by  stean  er,  J approved  rate.  First  class  and  sleepers  to 
be  provided;  for  messengers  and  non-clerical,  second-class.  Removal  allowance If  transferred  by  Com- 
missioners, first-class  fares  and  sleepers  to  all  his  household,  but  may  limit  furniture,  etc.,  to  cost  of  4 tons 
weight.  If  at  own  request,  expenses  to  be  decided  by  Commissioners.  Sufficient  leave  on  full  pay  to  complete 
transfers.  While  waiting  at  an  hotel,  <tc.,  to  commence  or  continue  journey  or  to  secure  a residence,  to  be 
allowed  half  actual  expcn.se  of  self  and  Household  for  not  over  1 week  and  4 weeks  respectively.  Leave  18  days 
after  1 year’s  service. 

(o)  Clauses  regarding  application  of  classific.ation  and  conditions;  regrading;  extended  and  sick  leave;  circular  re 
manager’s  allowance,  &c.,  &c.,  included.  i 
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PUBLIC  UTILITY  SERVICES  (Governmental)— 


Regular  Time 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

Mon. 

to 

Fri. 

Sat. 

OCCirATlON 


Minimum  Wage 


Special  Rates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

Municipal  and  Shire  Council 
Employees  —Clerical 
Workers.! 

Municipal  Council  of  Sydney. 
Class  1 — 

Comptroller  of  Assets 
Department — 

Clerk,  Municipal  Markets.., 
Town  Clerk’s  Department — 
Junior  Newspaper  Atten- 
dant  

Library  Assistants— 3Ialc 
(over  21  years  of  age) 
Class  2 — 

City  Surveyor’s  Depart- 
ment— 

Timekeeper... 

City  Treasu  rer’s  Department- 

Cashier’s  Assistant 

Clerk,  Stores  Accounts 
Collectors  and  Disconnect- 
ing Officers 
Meter  Readers 
Kent  collectors 
Comptroller  of  Assets  Depart- 
ment— 

Clerk,  General  Stores 
IJcctric  IJght  Department 
Record  Clerk  and  Time- 
keeper, Power  House. 
General  Auditor’s  Depart- 
ment— 

Clerks  (2),  Audit 

Health  Department — 

Clerk  

Town  Clerk’s  Department — 
Assistant  Cataloguer’s 

Library,  Male  

Clerk  and  Typist,  Library. 
Chief  Stenograidier  and 
Time  Record  Clerk 
Class  3 — 

City  Treasurer’s  Department 
Cost  Clerk,  garage,  and 
Town  Yards 

Ledger-keepers,  Electric 
JJght  Accounts  ... 

Rates  Clerks,  Nos.  2 and  3 
Senior  !Meter  Reader 
Electric  Liglit  Department — 
Junior  Assistant  -Mains 

Engineers 

Town  Clerk’s  Department^ — 
Clerk,  Assessor’s  Branch 
Hall,  Porter 
Cb-ss  4— 

t^ity  Treasurer’s  Department 
Clerk,  Electric  Liglit  Accounts 
Clerk,  Lay  Office  ... 
Collector,  Conveniences 
Senior  Collector,  Electric 
^ I.ight  Accounts  ... 

Senior  Rent  Collector 
Comptroller  of  Assets  Depart 
ment— 

Assistant  Storekeeper, 
Streets  Maintenance 
Stores 

Book-keeper,  I'ish  I\Iarkcts 


Year. 


Grading. 

Per  annum. 
£ s.  d. 


1919 
>1920 
I 1921 


1919 
.1920 
' 1921 


1919 
M920 
I 1921 


1919 

1920 

1921 


217  2 0 

2.30  18  0 
243  18  0 


230  18  0 
245  18  0 
203  18  0 


237  18 
203  18 
289  18 


253  18  0 
270  18  0 

289  18  0 


{n) 


(b) 


(b) 


O')  (d) 


For  notes  sec  page  1091. 
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PUBLIC  UTILITY  SERVICES  (Governmental)— conlmMcd. 


Occupation. 


Minimum  Wage. 


Municipal  and  Shire  Council 
Employees  — Clerical 
Workers — continued , 

Municipal  Council  of  Sydney- 
continued. 

Glass  4 — continued. 

Electric  Light  Department — 
(Canvassers  ... 

Plant  Clerk 

Relief  Clerk 
Statistical  Clerk  ... 
Tliird-grade  Draftsmen 
Time  Clerk 
Health  Department — 
Warrant  Officer 
Town  Clerk’s  Deiiartmcnt 
Clerk,  Garage 
.Senior  Assistant,  Library.. 

Class  5 — 

City  Surveyor’s  Department 

Clerk,  Cleansing 

Third-grade  Draftsmen  .. 
City  Treasurer’s  Department 
Counter  Clerk 

Pay  Clerk 

Rates  Clerk  (1) 

.Supervisor,  Electric  Liglit 

Accounts 

Comptroller  of  Assets  Depart 
ment— 

Attendant-ln-charge,  Do- 
main Ladies  Baths 
Attendant-in-charge,  Pyr 
mont  Baths 

Collector,  Municipal  Mar 
kets 

Electric  Light  Department  - 
Assistant  Installation  Ins 

pectors  

File  Clerk 

Record  Clerk,  Drawing 

Office  

Record  Clerk,  No.  11 
Town  Clerk’s  Department — 
Clerk,  General  Office 

Class  (5 — 

Audit  Department — 

Audit  Officer,  Acting 
City  Building  Surveyor’s 
Department — 
Second-grade  Draftsmen 
City  Surveyor’s  Department- 
Surveyor’s  Draftsmen 
City  Treasurer’s  Depart- 
ment— 

Accounts  (Jlerk 
Acting  Second  Assistant 
Accountant 
Cost  Clerk,  Pay  Office 
Senior  i'llcctric  Light 
Accounts  Officer,  .Kfo.  2 
Comptroller  of  As.sets  Dep;irt- 
ment — ■ 

As.sistant  Storekeeper, 

Power  House  Stores  ...  j 
Chiof  Attendant,  Fruit  ( 

Markets j 

Inspector,  Hawkers  and 

Porters  ...  

Junior  Stores  Recorders, 
No.  2 ... 

Senior  Attemlant — P 

Municipal  Markets,  1 ...  S 
Municipal  INEarkets,  2 


Year. 


I 1919 
^1920 
1921 


Gn 


I 

I 1919 
^1920 
I 1921 


.ding. 

Per  annum.' I 
£ s.  d. 


25.5  18  0 
270  18  0 
289  18  0 


270  18  n 
280  18  0 
305  18  0 


1919  : 

1920  I 

1921  . 


290  Tg  O 
30.5  IS  O’ 
3201  loS  O 


Requlae  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


s 


Factor 
for  2nd 
and  3rd 
Shifts 


(u) 


Special  Rates 


Overtime  Factors 


Regular  Days 


Up  to 
2 

hours 


After 

2 

hours 


Sun- 

days 

and 

Holi- 

days^ 


Kb) 


(c'  id) 


For  notes  see  page  1031. 
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PUBLIC  UTILITY  SERVICES  (Governmental)— 


Occupation 

Mini 

Regular  Time  | 

Special  Rates 

MUM  Wage 

[Tours  pc 

.Mon. 

to 

1 'ri. ; 

;r  Day 
Sat. 

Hours 

per 

Week 

Other  j 

limitations 

1 

Factor  , 
for  2nd  ^ 
ind  3rd  , 
Shifts  ' 

1 

OVERTI! 
Icgular 
Jp  to  . 
aours  1 

HE  FAC 

Days  1 

( 

kfter 
2 ; 
rours 

roRs  1 

Sun- 
days ’ 
and 

Lloli-  ■ 
days  ' 

Other  Hares 
and 

Allowances 

Municipal  and  Shire  Council 
Empioyees — Clericai 
W orkers — continued. 

Municipal  Council  of  Sydney — 
continued. 

Class  6 — conti)iued. 

Electric  Light  Department — 
Assistant  to  Chief  Motor 

Inspector 

Cost  Clerk,  No.  2 

Inspector  of  Public  Liglit- 
ing 

Second-grade  Draftsmen  ... 
Class  7 — 

Audit  Department — 

Audit  Clerk 

City  Treasurer’s  Depart- 
ment— 

Assistant  Cashier,  No.  3 ... 
Senior  Accounts  Ollicer, 

No.  1 

Senior  Rates  Clerks 
Comptroller  of  Assets  Dcp.rrt- 
ment — ■ 

Junior  Stores  Recorders, 

No.  1 

ICIectric  Light  Department — 

Order  Clerk  

9’own  Clerk’s  Department — 
Principal  Shorthand  ^\'■  liter 
and  'L'yiiist 
Ranger,  :M:oorc  Park 

Class  S— . 

City  Pniilding  Surveyor’s 
Department — 

Senior  Clerk 
Steel  Work  Inspector 
City  Surveyor’s  Dei»a  t- 
ment — ■ 

Cost  Clerk  ... 

Senior  Clerk 

Surveyor’s  Draftsman,  No.  1 
City  Treasurer’s  Depart- 
ment— 

Assistant  Casliier,  No.  1 ... 
Assistant  Cashier,  No.  2 ... 
First  Assistant,  Electric 
Light  Accounts  Branch... 
Secojul  A.ssistant  Accoun- 
tant   

Comptroller  of  Assets  Depart- 
ment— 

Assistant  Storekeeper, 
Fdectrie  Light  Stores  ... 
.\ssistant  Storekeeper,  Gen- 
eral Stores 

Shipping  Clerk,  Cold  Stor- 
age Works 

Storelteeper,  Stationery 
Stores 

Electric  Light  Department — 

Inquiry  Clerk  

Record  Clerk,  No.  1 
Substation  Foreman 
Timekeeper... 

Town  Clerk’s  Department — 
(■iiief  Assistant,  Library  ... 
Recor.l  Clerk  ...  ' ... 

Class  9 — 

City  Surveyor’s  Department — 
Divisional  Inspectors 
Foreman,  Destructor 
ForemaB,  Wattle-street  ... 

C 

Year. 

1919 

K920 

1921 

1919 

-1920 

1921 

191!) 
^1920 
I 1921 

1 1919 

fl920 
J 1921 

trading.  | 

Per  annum. 

£ s.  d. 

290  18  0 
305  18  0 

320  18  0 

305  18  0 
320  18  0 
335  18  0 

'320  18  0 
1 335  18  0 

355  18  0 

i . 335  18  0 
'355  18  0 

380  18  0 

1 

1 

1 

1 

i 

1 

1 

1 

1 

1 

! 

1 

1 

1 

1 

1 

j 

i 

i 

(«) 

.1  ... 

if) 

... 

(c){<i) 

For  notea  gee  page  1091. 


VoL.  XIX,  No.  2.]  COMPENDIUM  OF  AGREEMENTS,  DEC.,  1920.  1089 


PUBLIC  UTILITY  SERVICES  (Governmental)— conimwec/. 


Occupation 


Minimum  Wagk 


Municipal  and  Shire  Counjil 
Employees — Clerical 
W orkers — continued. 
Municipal  Council  of  Si/dnep 
continued. 

Class  9 — continued. 

City  Treasurer’s  Depart- 
ment— 

Book-keeper,  Cold  Storace 
Works  ...  ...  r. 

Comptroller  of  Assets  Dcpai 
ment — 

Clerk  of  j\[arkets  ... 
Manager,  Domain  Baths 
Overseer  and  Auctionee 
Eisli  markets 
^ Recpiisition  Clerk  ... 

Electric  Li^ht  Department 
Assistant  Mains  En^^ince 

(2) ^ 

Assistant  Substation  I 
g'neer  ... 

Cost  Clerk  ... 

Workshop  Foreman 
Class  10— 

Audit  Department — 

Examining  Officer 

City  Building  Surveyor’s 
Delia  rtment — 

Foreman  Painter  ... 

Foreman  Plumber 

City  Surveyor’s  Department- 
Civil  Engineer... 
Superintendent,  Town 
Yanis 

Surveyor’s  Draftsman,  No.‘i 
Surveyor’s  Draftsman.  No.:? 
City  Treasurer’s  Department 
Chief  Rates  Officer... 

]'’irst  Assistant  Accountant 
Comptroller  of  Assets  Depart- 
ment— 

Shift  Engineers,  Cold 
Storage  Works. 

Electric  Light  Department — 
Assistant  Mains  Engineers 
Assistant  Substation  J'lngi- 
ncers. 

Assistant  Superintendent 
Standardising  and  testing 
Chemist 

Chief  Motor  Inspectoi 
Engineers  in  Charge,  Power 

House  

Foreman  Mechanic... 

Meter  IClectrician  ... 
Superintendent,  Public 

Lighting 

Town  Clerk’s  Department- 
Lord  Mayor’s  Ordcrlv 
Class  11 — 

Audit  Department — d 

Chief  Clerk 

City  Building  Surveyor’s 
Department — 
Architectural  Draftsman 
and  Record-keeper 
Building  Inspectors 
Chief  Clerk... 

Senior  Foreman 
City  Treasurer’s  Depart- 
ment— 

Assistant  Paymaster 
Rates  and  Rents  Ledger 
keeper ^ 


Year 

1 


Grading. 


^1919 
f 1920 
1921 


Per  annum. 
£ 3.  d. 


3:35  18 
355  18 
380  18 


1919 

1920 

1921 


Regular  Time 


Hours  per  Day 


3fon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


5^ 


Special  Rates 


Factor 
for  2nd 
and  ;5rd 
Shifts 


Overtime  Factors 


Regular  Days 


Up  to 
hours 


After 

2 

hours 


Sun- 

days 

and 

Holi- 

days 


"i  I 
s ^ 
s < 


1919 

1920 

1921 


355  18  0 
380  18  0 

405  18  0 


380  18  0 
405  18  0 
430  18  0 


(«) 


(b)  ih) 


For  notes  see  page  1091, 
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PUBLIC  UTILITY  SERVICES  (Governmental)— 


OCCITATIOX. 


Minim  CM  VVagk. 


Regular  Time 


lIours  per  Day 


Municipal  and  Shire  Council 
Employees— Clerical 
Workers — continued,  i 

Municipal  Councilo/  iii/dney— 
continued. 

Class  11 — continued. 

Comptroller  of  Assets 
Department — 

Property  Oliieer  

.Storekeeper,  Streets  Main 
teriancc  Stores  ... 
Storekeeper,  General  Stores 
Stores  Recorder 
Electric  Li,!j:ht  Department — 
Assi.stant  Mains  En'pneer — 

Overhead 

Underground 
Ileaitli  Department — 

Cnief  Clerk... 

Town  Clerk’s  Department — 
Parks  Sapcrintendeiit 
Class  12 — 

City  Building  Surveyor’s 
Department. — 

Senior  Draftsman  in  Charge 
City  Surveyor’s  Department 
Assistant  Clerk  of  ^Vorks 

Cliief  Clerk...  

Comptroller  of  Assets 
Department — 

Ciiief  Clerk 

Storekeeper,  Electric  Light 

Stores  

Electric  I.ight  Department- 

Chief  Clerk 

Cnief  Draftsman  ... 

Town  Clerk’s  Department — 
Assist.aiit  Citv  Asse.ssor 

Chid  Clerk 

Class  l;5 — 

City  Building  Surveyor’s 
Department 
Clerk  of  M'orks 
City  Surveyor’s  DepArtment— 
General  Inspcccor  and 
Auctioneer 

Senior  Surveyor’s  Drafts 

man,  No.  1 

Senior  Surveyor’s  Drafts- 
man, No.  2 

Electric  Light  Department — 
Senior  Assistant  :\rains 
Engineer  ... 

Town  Clerk’s  Department — 
Garage  Superintendent  .. 
Class  1 4 — 

City  Surveyor’s  Department- 
Chief  Mechanical  Emrineer 
City  Treasurer’s  Depart- 
ment— 

Accountant... 

Chief  Cashier 

Camptroller  of  Assets 
Department — 

Chief  Engineer,  Cold  Stor- 
age Works  

Electric  Light  Department- 
Installation  Inspector 

Publicity  Oliieer 

Superintendent,  Testing 
and  Standardising 
Workshop  Superintendent 
Town  Clerk’s  Department — 

Committee  Clerk 

Class  1.0 — 

Electric  Light  Department — 
Assistant  Power  House 

Superintendent 

New  Works  Engineer 
Substation  Eneinecr 


Year. 


1919 

1920 

1921 


Grading. 

Per  annum. 
£ s.  d. 


380  18  0 
40  '>  18  0 
430  li  0 


1910 

i.1920 

1921 


1919 

U920 

1921 


1919 

1920 

1921 


I 1919 
M920 
I 1921 


40')  18  0 
431  18  0 
43')  18  0 


430  18 
4')r>  18 
485  18 


455  18 
485  18 
515  18 


485  18 
515  18 
555  0 


Mon. 

to 

Eri. 


Sat. 


Hours 


Si'UciAL  Rates 


I’actor 
for  2nd 
iinl  3rd 
sFlifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to  1 
2 ] 
hours 

After 

hours 

0) 


■'') 


I i 

-■3  " 


{(■)  (d- 


For  notes,  s#e  page  1091. 
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PUBLIC  UTILITY  SERVICES  (Govern^iental) — continue}. 


OCCUI’ATION 


Municipal  and  Shire  Council 
Employees — Clerical 
Workers-— 

Municipal  Connci!  o f .Sydney — 
conLi)in.eL 
Class  16 — 

Electric  Liglit  Dcxiartracut — 
.Mains  I'.nyiucci' 

Town  Clerk’s  department — 
Librarian  ... 

Ceneral — Departmental — 

City  Building  8urve5'or’s 
Department — 
First-grade  Jlraftsraan  .., 
Jleliographerand  Custodian 
of  i’lans  ... 

City  Surveyor’s  Depart- 
ment— 

Cliief  Draltsmaii  ... 

Civil  Engineer 
lieliograplicr  and  Custodian 

of  Blaus  

licensed  Surveyors 
^ Surveyor’s  Draftsman  1 
CitvO’roasurer’s  Department— 
^ Assi.stant  Ateter  Rca.ler  ... 
Electric  Light  Deparment — 
First-grade  Ifrattsmcn 
Licensed  Survej'or... 

Tracers 

Health  Department — 
Hy-laws  Inspector... 
Disinfector,  Lethal  Chamber 
Inspector  of  Auisances 
Town  Clerks’  Department — 
Ca re ta ke  r , Rus 1 1 c u tte  r ’s  Ba  y 
City  .\ssessor  (Improveci 
Value  Branch) 


Library  As.si.stants  (Female) 


giicrs  (Female) 

Library  Clasdllcr  (Female) 
Parks  Foreman 


Senior  Newspaper  Atten- 
dant 

Telephonistes 

General — -All  Departments — 

Calculating  .Machine  Opera- 
tors 

Female  Clerks,  Temporary  ... 

Senior  Temporary  Clerks 
(.Male)  

Senior  Typistes  and  Steno-  , 
graphers  in  charge  of  ( 
room 

'Typistes  and  Stenographers  f 
(over  21  years  of  .age) 


Mi.\ii.mu.\i 

Wage 

IlEGUL.ui  Time 

Hours  per  Day 

Hours 

IKU- 

Week 

Other 

I.imitations 

Mon. 

to 

Fri. 

Sat. 

G fading. 

Per 

, Per 

Week. 

annum. 

Year. 

s. 

d. 

£ 

s. 

1 1010 

i 

525 

0 

1-1020 

555 

0 

J 1021 

585 

0 

395 

0 

00 

0 

500 

0 

125 

0 

1 

00 

0 

1 

125 

0 

125 

0 

83 

0 

395 

0 

125 

0 

01 

0 

1 

. 1 

104 

0 

• ] 

130 

0 

i 

150 

0 

01 

0 

91 

0 

520‘ 

"0 

00 

in) 

01 

0 

520 

0 

f 1010 

201 

12 

■{  1920 

210 

12 

(.1021 

231 

12 

f 1019 

210 

12 

^ 1920 

231 

12 

tl921 

249 

12 

rioio 

197 

12 

d,  1920 

210 

12 

L1021 

231 

12 

127 

6 

f 1919 

211' 

12 

^ 1920 

i 

250 

12 

L1921 

275 

12 

255 

18 

go" 

’o 

! 

fioio 

175 

0 

<!  1920 

1 90 

0 

L1021 

208 

0 

6.3" 

i 

93 

6 

f 1010 

05 

0 

( 1920 

70 

0 

1 1921 

80 

0 

r 1919 

GO 

0 

d 1920 

05 

0 

L1921 

70 

0 

Special  Rates 


Factor 
for  2nd 


Shifts 


OVEKTIME  FACTOPvS 


Regular  Days 


Up  to 
2 

hours 


After 

2 

hours 


ih) 


(b) 


Sun- 

days 


Holi- 

days 


(r)  (d) 


(a)  Hours — 8J.  AIon.-Fri.,  4 on  Sat.  to  be  worked  before  employee  is  entitled  to  overtime,  but  if  he  works  up  to  6 p.m., 

Jlon.-Fri.  or  1 j).m.  Sat.,  he  is  entitled  to  2s.  for  a meaL 

(b)  Overtime — -'To  have  town  clerk’s  approval,  except  in  cases  of  em-ergency.  If  required  to  work  continuously  after 

6 p.m.  overtime  shall  be  payable  after  5 p.m.  Rate,  1 J in  addition  to  meal,  calculated  as  from  7 p.m.  week  days 
and  2 p.m.  Sat.  Sunday  double  rate.  For  calculating  hourly  rate  a year  shall  be  deemed  to  consist  of  :3D>  days 
of  8 hours,  unless  otherwise  provided  for.  For  regular  time  worked  on  holidays  to  receive  payment  for  time  so 
worketl  in  addition  to  full  day’s  pay;  any  excess  of  the  regular  working  hours  to  be  paid  for  at  double  rates. 

(c)  Holidays — 18  working  days  on  full  pay  per  annum. 

(fi)  Long  service  leav^e,  sick  leave,  allowances,  advancement,  provided  for. 

(g)  When  ground  is  used  for  training,  an  additional  4s.  per  week. 
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PUBLIC  UTILITY  SERVICES  (Governmental)— 


OCCUPATIOX 

Minimum 

Wage 

Regulae  Time 

Per  Annum 

Hours  per  Day 

Hours 

per 

Week 

other 

Limitations 

Mon. 

to 

Fri. 

Sat. 

Clerical  Workers. 

! 

Shin  and  Municipal  Councils  of 

New  South  Wales  {except 

Sydney.) 

Where  revenue  exceeds  £8,000, 

but  not  over  £20,000 — 

£ s. 

d. 

Grade  A 

270  16 

0 

„ B 

245  1C) 

0 

„ C 

224  16 

0 

Where  revenue  exceeds  £20,000, 

but  not  over  £30,000— 

Grade  A 

295  16 

0 

„ B 

270  16 

0 

„ C 

215  16 

0 

„ D 

224  16 

0 

Where  revenue  exceeds  £30,000, 

but  not  over  £40,000 — 

Grade  A 

.320  16 

0 

„ B 

295  16 

0 

1 

» G 

275  16 

0 

1 

„ T>  

245  16 

0 

„ E 

224  16 

0 

► 

(^0 

Wlmre  revenue  excccds£40,000— 

Grade  A 

370  16 

0 

„ B 

320  16 

0 

„ C 

270  16 

0 

„ I)  

245  16 

0 

. „ E 

224  16 

0 

Building  inspectors  

'1 

Draftsmen  

(«) 

Surf  shed  managers  

J 

Deputy  town  or  shire  clerk 

{b) 

First  clerk 

(c) 

Typists  and  stenographers 

(female) — 

Over  20,  first  year  ... 

104  0 

0 

,,  second  ,,  

130  0 

0 

,,  third  ,,  ... 

156  0 

0 

- 

Special  Hates 


Factor 
for  2nd 


Shifts 


Regular  Days 

Up  to 
2 

hours 

After 

2 

hours 

Overtime  Factors 


(«) 


Sun- 

days 

and 

Holi- 

days 


CJ 

c rt 


(/) 


(/) 


(a)  £64  16s.  per  annum  to  te  added  to  rate  received  as  at  1/10/19. 

(b)  Certificated,  who  permanently  holds  the  position,  not  less  than  f of  salary  of  town  or  shire  clerk  as  fixed  by  agreement 

18/8/19.  Uncertificated,  at  not  less  than  rate  for  1st  grade  clerk  until  certificated. 

(c)  To  be  paid  in  accordance  with  salary  fixed  for  A grade. 

(d)  Range  of  hours — 9 a.m.  to  4-30  p.m.,  Mondays  to  Fridays,  9 a.m.  to  noon,  Saturdays. 

(«)  When  working,  under  written  authority,  to  6 p.m.,  Mon.-Fri.  or  to  1 p.m.  Sat.  to  be  paid  2s.  for  meal. 

(/)  Two  weeks  holiday  per  annum : 7 days  extra  leave  in  district  west  of  a line  from  Murray  River,  opposite  Swan  Hill, 
through  Conargo,  Argnon,  Hay,  Rankin’s  Springs,  Marsdens,  Condobolin,  Peak  Hill,  Nevertire,  Gulargaiubonf , 
Coonabarabran,  Wee  Waa,  Moree,  Warialda,  Ashford,  and  Bonshaw. 

(g)  In  case  of  emergency,  may  be  required  to  work  on  Sunday,  or  a holiday,  in  which  case  he  shall  receive  equivaPrnt 
time  off. 


'Allowances 
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PUBLIC  UTILITY  SERVICES  (Governmental)— 


OoowAo:ioii 


Minimum 

Wage 

Regular  Time 

Special  Rates 

Per 

Hour 

- 8*  d. 

Per 

Dat 

^ d. 

Per 

Were 

s.  d. 

Houms  per  Day 

Hours 

per 

Wbbk 

Other 

Limitations 

Factor 
for  2nd 
and  3rd 
Shifts 

Overtime  Factors 

i s 

hi 

§“1 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Mon. 

to 

Fri. 

Sat. 

Up  to 
2 

hours 

After 

2 

hours 

2 

n 

17 

1 

102 

6 

1 

i 

i 

2 

n 

18 

7 

111 

6 

2 

u- 

18 

7 

111 

G 

1 

2 

n- 

18 

7 

111 

G 

2 

5f 

19 

7 

117 

6 

2 

If 

17 

1 

102 

G 

2 

91- 

22 

7 

135 

G 

2 

9i 

22 

1 

132 

G 

2 

5| 

19 

7 

117 

G 

1 

2 

4| 

19 

1 

114 

G 

2 

2 s 

17 

7 

105 

G 

2 

18 

1 

108 

G 

Day  Workers. 

2 

H 

18 

1 

108 

G 

1 

1 

if) 

O') 

2 

H 

18 

1 

108 

G 

...  1 

... 

48 

14 

2 

2 

61 

20 

7 

123 

G 

Shift  workers. 

ig)^ 

0) 

2 

20 

7 

123 

G 

if) 

U>) 

r 14 

14 

n 

2 

3f 

18 

1 

108 

G 

48 

^ ii) 

(i) 

0) 

2 

54 

19 

8 

118 

G 

L 2 

2 

~ 

2 

If 

17 

1 

102 

G 

1 

120 

0 

125 

0 

135 

0 

142 

G 

Electrical  Trades. 

Municipal  Council  of  Sydney. 

Assistant  shift  electrician 

Battery  fitter  

Cable  jointer 

Electrical  fitter  («)  

,,  general  tester 

,,  mechanic  (e) 

Foreman  meter  fixer  

,,  overhead  mains  con 
struction 

Instrument  fitter  (standardising 
branch) 

Leading  hand  (a) 

Leading  hand  in  charge  patrol 

men  

Meter  fixer 

,,  tester  and  repairer 
Motor  inspector 
Overhead  line  inspector 
Senior  instrument  fitter 
,,  shift  electrician  ... 

Service  marker 

Shift  electrician  (sub-station) 
Sub-foreman  in  charge  of  work 
shop  fioor  (ft). 

Switchboard  attendant... 
Switchboard  operator — 

1st  year  

2nd  „ 

3rd  ,,  

4th  ,,  

In  charge  of  filtering  trans 
former  oil  (c). 

Cleaning  and  maintaining  street 
pillars  and  apparatus  thereon 
(d). 


(a)  2s.  Gd.  per  day  over  journeyman  rate  when  in  charge  of  up  to  20 ; 3s.  Cd.  for  over  20  emploj^ees. 
(ft)  4s.  per  day  over  highest  paid  journeyman  under  him. 


(c)  To  be  paid  as  a leading  hand  mechanic  while  so  engaged. 

(d)  Not  less  than  electrical  mechanics’  rate. 

(«)  At  powerhouse,  boiler-house,  ash  pit,  coal-bunkers,  engine-room,  workshop,  or  under  similar  conditione,  Gd.day  extra,, 
one  to  be  paid  Is.  per  day  extra.  On  periodical  shift  or  maintenance  work.  Is.  6d.  extra  per  shift. 

(0  Day-workers — Monday-Friday,  7-30  a.m.  to  5 p.ra.,  I hour  for  dinner;  Saturday,  7-30  a.m.  to  11*45  a.m.  Shift 
workers — Six  8-hour  shifts. 

(g)  IJ  for  the  Sunday  shift  when  worked,  double  time  for  Sunday  work  when  not  part  of  rostered  week, 

(ft)  For  at  least  5 consecutive  nights,  rate  IJ  for  first  8 hours,  IJ  thereafter  to  start  of  night  shift.  Meal  timtS;  same  aff 
day  shift. 

(i)  On  day  off,  or  on  emergency  work  between  1 1 p.ra.  and  7 a.m.,  double  rates. 

(f)  Temperature  money — 32  deg.  or  under,  or  near  boiler's  120  deg.  or  over.  Id.  per  hour  extra.  18  working  days*  leave 
per  annum  to  be  allowed.  Conditions  and  allowances  for  travelling  time,  allowances  sick,  leave,  and  other 
conditions  as  provided. 
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PUBLIC  UTILITY  SERVICES  (Governmental)— con/’.mNed. 


Occupation. 


Engine  Drivers,  &c. 

Shire  and  Municipal  Councils 
{except  Sydney). 

1:1  srine -cl  rivers — 

htationary  (a),  without  con- 
denser 

Stationary  (a),  with  condenser 

'L’raction  or  road  roller 
I'  iiemen  (6) — 

On  1 boiler  or  1 suction  gas' 
generator  

On  2 boilers  or  2 suction  gas 
generators  ... 

On  3 boilers  or  3 suction  gas 
generators  ... 

On  boiler  or  boilers  developing 
1,000  h.p.  or  over  ... 
Greasers,  trimmers  and/or  fuel- 

men  

Scraping  or  cleaning  boilers  (c). 


Engineers. 

Shire  and  Municipal  Councils' 
{outside  Sydney). 

Where  Works  expenditure  is — • 
Under  £4,000  per  annum  .. 
Over  £4,000,  not  over  £6,000 
£6.000  „ £8,000 

£S;000  „ £10,000 

£10,000  ,,  £12,000 

£12,000  ,,  £15,000 

£15,000  „ £20,000 

£20,000  „ £25.000 

£25,000  „ £40,000 

£40,000—  

Two  or  more  Councils  {h) 


Minlmum  Wage. 


Per  Shift. 


8.  d. 

17  10 

18  4 

18  4 


lo  10 
16  4 
16  10 
16  10 
15  10 


Per  Annum. 

£ 

351 

400 

433 

466 

500 

540 

580 

620 

060 

001  (/) 


E.EGULAB  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


a 

O’S 

1^ 


5 days  1 day 
5.V 


81 


48 


Special  Hates 


Factor 
for  2nd 
and  3rd 
Shifts 


Regular  Days 

Up  to 

After 

2 

2 

hours 

hours 

Overtime  Factors 


U 


U 


Sun- 

days 

and 

Holi- 

days 


(d) 

1 U 

/ 


(7) 


(a)  Attending  also  electric  generator  or  dynamo  or  refrigerating  compressor,  Gd.  shift  extra.  In  charge  of  a plant  also, 
Is.  per  day  extra. 

{b)  Where  two  arc  on  one  shift,  one  to  be  recognised  as  leading,  and  to  receive  Is.  per  shift  extra. 

(c)  Inside  gas  or  water  space  of  boiler,  flue  or  economiser,  or  cleaning  or  scraping  woik,  Gd.  hour  above  ordinary  or  overtime 
rate,  whilst  so  engaged. 

{d)  Electric  lighting  and/or  pumping  plants,  1| ; other  Sunday  work,  double  time ; holidays,  additional  day’s  pay  and 
double  ordinary  time  for  work  over  8 on  such  day. 

{e)  Twelve  working  daj's’  leave  per  annum  on  full  pay;  if  employment  terminated  before  12  mouths,  to  be  paid  a bonus 
of  1 day’s  pay  for  each  month. 

(/)  Or  more,  by  arrangement. 

(fir)  Two  weeks’  annual  holiday;  .addition.al  weeks’  holiday  in  district  as  (/)  on  p.  10.12. 

{h)  Where  total  expenditure  controlled  by  engineer  is  not  over  £7.800,  he  shall  bo  paid  not  under  60  per  cent,  of  total 
amount  of  the  t wo  or  more  nett  salaries  as  herein  by  respective  councils,  in  proportion  to  the  cxiienditure  oi 
each. 


ii}ow«np«g 
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PUBLIC  UTILITY  SERVICES  (Governmental)— coHiwMcd. 


Occi’PAnoN 


1 Minimum  Wage 

3 

Regulap.  Time 

1 

1 Per  Annum 

Hours  per  Day 

Hours 

per 

Week 

Other 

Limitations 

1 

Mon. 

to 

Fri. 

Sat. 

Special  Rates 


Factor 
for  2nd 
and  :trd 
Shifts 


Overtime  Factors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to  1 
2 

hour?  ’ 

1 After 
2 

hours 

Municipal  and  Sliira  Council 
Employees — continued. 

Municipfdilies. 

Healtli  Inspectors — 

As.sistant  inspectors — 

Country — 

Albiiry,  Bathurst,  Goul 
burn,  Hamilton,  Katoomba 
Kuring-gai,  I.ismore,  litli 
gow,  Maitland  AVcst,  ?sew 
castle.  Orange,  Taniworth 
Wagga,  Wickliam  ... 
Metropolitan — 

Balmain,  Paddington 
JS'orth  Sydnejg  liandwic.k.. 
Ashlield,  Newtown 
Canterbury,  Glebe,  litosman 
Petersham,  llcdtern,  AVa 
verley,  Willoughby,  Woot 
lahra... 

Chief  inspector- — 

Country — 

Armidale,  Casino,  Dubbo 
Forbes,  Glen  Innes,  Graf- 
ton, Illawarra  Central,  J1 
lawarra  Forth,  Inverell 
Prospect  ami  ^'-iKUwood 
Warat.ih,  AVellington,  Wol- 
longong 

Vdamstown,  Ballina,  Cob  ir 
Cootamundia,  Cowra,  (Jud 
gegong,  Carrington,  Gun- 
ne-lah,  Hay,  Jnnee,  Kemp- 
sey.  i.,ambtoti,  Liverpool. 
Maitland  East,  Mere- 
wether,  IMoree,  Mudgee, 
Murwillumbah,  Narrabri. 
F’arandera,  Parkes,  Poi- 
rith,  Wallsend,  Young 
Barraba,  Bcga,  Blayney, 
Bourkc,  Bowral,  Condo- 
bolin,  Cooma,  Coonamble. 
Corowa,  Deniliquin,  Graf- 
ton South,  Gulgong,  Mitta- 
gong.  Moss  Vale,  Murnim- 
burrah,  Muswellbrook, 
Farromine,  Fowra,  Quean- 
beyan,  Quirindi,  Rich- 
mond, Scone,  Singleton 
Smithficld,  Stockton,  Tcm- 
ora,  Tenterfield,  Windsor, 
Y^ass.  

jrctropolitan — 

North  Sydney 
Balmain,  Glebe,  Atarriok- 
ville,  Newtown.  Padding 
ton,  Rand  wick,  Redfcrn  .. 


£ s.  d. 


16  0 


nOD  10  0 
280  16  0 


260  10  0 


290  16  0 


275  16  0 


260  10  0 
384  16  0 
340  16  0 


It!  c4 
I a ^ 
> a O 


a) 


(a)  Statutory  and  gazetted  public  holidays,  or,  if  worked,  equal  time  off ; 14  days  leave  per  annum ; or  more  where  samq 
has  been  the  custom ; 7 days  additiona  Heave  at  places  in  western  districts,  as  specified. 
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PUBLIC  UTILITY  SERVICES  (Governmental) — continued. 


OCCU  PATIO.'? 


Municipal  and  Shire  Councii 
Employees. 

Municipalities. 

Health  inspectors — continued. 
Ashticld,  Canterbury,  Leich- 
hardt, Manly,  Mosman, 
Parramatta,  Petersham, 
Rockdale,  'Waverley. 

Willoughby,  Woollahra  ... 
Alexandria,  Annandale,  Rex- 
ley,  Burwood,  Concord. 
Drummoync,  Granville, 
llurstville,  Kogarah,  St 

Peter’s,  Waterloo 

Auburn,  Bankstown,  Botany 
Enfield,  Erskineville 

Hunter’s  Hill,  Lane  Cove 
Lidoombe,  Mascot,  Ryde 

Strathfield 

Darlington  

Shires. 

Cessnock  

Bulli,  Kuring-gai,  Lake  Mac 
quarie 

Blaxland,  Blue  Jlountains 

Erina,  Manning  

Hornsby  ..."  

Sutherland  

Berrigan,  Bland,  Byron 
Coolamon,  Crookwell 
Gadara,  Guyra,  Kyogle 
!Maclcay,  Namoi,  Severn 
Tarro,  TM'ced,  Warringah. 
Boree,  Culcairn,  Gilgandra 
Holbrook,  Tumbarumba 


1 Minimum  Wage 

1 Per  Annum 

£ s. 

d. 

330  IG 

0, 

320  16 

0 

300  16 

0 

280  16 

0 

345  16 

0 

340  16 

0 

330  16 

0 

320  16 

0 

300  16 

0 

! 280  16 

0 

! 260  16 

0 

Regular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


Special  Rates 


Factor 
for  2nd 


Shifts 


Overtime  Factors 


Regular  Days 

Up  to 

After 

2 

2 

hours 

hours 

Sun- 

days 

and 

Holi- 

days 


I i 
'Sit 

o 


(a) 


(a)  See  (a)  preceding  page. 
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PUBLIC  utility  services  (Governmental)— 


Occupation’. 


Minimum  Wage 


Per  auiium. 


Local  Government  Clerk?. 

Municipal  and  Shire  Councils. 
Clerks  (wholly  occupied)  (d) — 


£1,500,  not  over  £3,000  ... 

301 

1 

£3,000 

£4,000  ... 

321 

1 

£4.000 

£5.000  ... 

341 

1 

£5,000 

£6,000  ... 

351 

£6,000 

£7,000  ... 

366 

£7,000 

£8,000  ... 

376 

£8,000 

£9,000  ... 

391 

£9,000 

£10,000  ... 

406 

£10,000 

£12,000  ... 

421 

£12,000 

£14.000  ... 

431 

I 

£14,000 

£1(5,000  ... 

441 

£16.000 

* j 

£18,000  ... 

456 

£187000 

£20,000  ... 

476 

£20,000 

£24,000  ... 

401 

£24,000 

£28,000  .... 

506 

£28,000 

£32,000  ... 

521 

£32.000 

£36,000  ... 

536 

£30,000 

£40,000  ... 

551 

£40,000 

£44,000  ... 

566 

1 

£44,000 

£48.000  ... 

581 

I 

£48,000 

£52,000  ... 

596 

£52,000 

£56,000  ... 

611 

1 

£.50,000 

626 

J 

HEauLAR  Time 


Hours  per  Day 


]\fon. 

to 

Fri. 


Sat. 


Hours 

per 

WEEK 


Special  Rates 


Factor 
for  2nd 
and  :)rd 
Shifts 


Overtime  FAcrroRS 


Regular  Days 


Up  to 
2 

hours 


After 

2 

hours 


Sun- 

days 

and 

Ifoli- 

days 


(c) 


Clerks  (partly  occupied)  (f>) — 
Where  the  revenue  is  over— 
£1.500,  not  over  £2,000 
£2,000  „ £2,500 

£2,500  „ £3,000 


(a)  Where  revenue  is  under  £1,.500,  the  salary  shall  not  be  affected  by  agreement. 

(b)  Where  (i)  the  revenue  is  £3,000  or  less,  (ii)  office  is  open  less  than  5 days  a week,  (iii)  not  required  to  work  for  council 

for  remainder  of  week. 

(c)  All  statutory  and  gazetted  holidays,  but  if  such,  and  Sundays  worked,  to  receive  an  equal  time  olf . In  western  district 

as  prescribed,  7 days  additional  to  holidays  provided  by  this  agreement. 

(d)  Where  revenue  exceeds  £3,000  per  annum. 


(a) 


20  S 
234 
260 


I- 
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PUBLIC  UTILITY  SERVICES  (Governmental)— 


Minimum  Wage 

Regular  Time 

Special  Rates 

1 

Hours  per  Day 

Overtime  Factors 

1 Occupation 

U,  c 

Factor 

CSiin 

c9  § 

1 

Per 

Per 

Per 

Hours 

per 

Week 

« .2 

for  2nd 

xvuguliir  & 

ouii- 

days 

and 

Holi- 

Wt) rt 

Hour 

Day 

Week 

Mon. 

to 

Fri. 

Sat. 

0.-S 

S 

and  3rd 
Shifts 

Up  to 
2 

After 

2 

SS| 

s.  d. 

s.  d. 

s.  d. 

3 

hour? 

hours 

days 

Q ^ 

Municipal  Council  Employees 

* 

* 

j 

1 

M unicipal  Councils  {except 

Sydney). 

1 101 

• 

Ballast  breakers 

Bricklayers  

Bridge  carpenters — 

2 5 

On  opening  over  14  ft.  or  truss 

(e) 

(-7) 

(b) 

bridge  

2 5 

On  other  bridge  

2 31 

r-  8i 

4i 

48 

n 

U 

2 

Bridge  carpenter’s  labourers  ... 

Carpenters  

Cast  iron  pipe — 

2 3^ 
1 101 

Caulker 

Layer  or  jointer  

2 0 

J 

Chauffeur  

15  G 

... 

48 

(d) 

... 

. . 

Concrete  kerb  and  gutter  layer... 
Concrete  labourers  mixing  and/ 

1 iol 

i 

(e) 

or  laving  cement,  paviers, 

' 8il- 

n 

>) 

floaters,  and  wood-block  layers 
Convenience  attendants 

1 101 
1 "n 

85*'*0 

48 

... 

2 

Male...  

Female  

1 5 

i 

Disinfectors  

2 0 

Driving  one  horse  and  cart — 

/ Day  se 
\ night  t 

84  \ 

36  J 

Sanitary  

94  0 

rvicc 

io. 

(b) 

... 

• • 

Garbage  

15  2 

90  0 

Other  

14  4 

85  0 

For  each  additional  horse 

1 0 

1 

Providing  one  horse  (a),  cart, 

1 

1 

1 

and  harness,  or  one  horse 
and  harness — 

119  0 

! 

! 

Sanitary  or  garbage 

20  0 

Other  

19  2 

114  0 

For  each  additional  horse 

Fitters’ labourers 

Fireman  and/or  feeder  at  des- 

1  i 1 

0 0 

93  0 

i 

1 

1 

1 

tructor... 

j 

Footpath  sweeper  

Foreman,  destructor  

Foreman,  sanitary  and/or  gar- 
bage labourers  

ll'"8 

99*0 

i 

1 

1 

108  0 

Ganger 

Gardeners 

2 ’2 

ig’"o 

94  0 
91  G 

1 

! 

Grave  diggers  

Grooms  or  yardman,  stable  or 

dep6b  

Gully  and  sump  cleaners 

1 161 

IG  0 

85  0 

' 82 

4i 

48 

(e) 

, 

i 

11 

! 

: n 

(.-7) 

Ik) 

Ilajiimer  and  drill,  jumper. 

moylc,  spawlers,  and/or  bat- 
termen  

1 lOi 

85  "'0 

Labourers 

1 101 

14”' 1 

Acting  as  inspectors,  contract 
jobs  ... 

Patent  tar  metal-mixing  ma- 
chines   

Attending  weighbridge 

1 111 

10  0 

I 

i 

1 

15  ”'3 

Repairing  bridges,  culverts,  or 

/ 

1 

fences 

1 10^ 

Handling  cement  

1 111 

15'”0 
15  0 

i 

I 

Tallying  or  delivery 

Grubbers  or  clearers 

i 

1 

i 

^Yorking  grader  

■Working  scarifier  attached  to 

15  0 

1 

traction  engine  by  rope  or 
cable  

16  0 

Working  scoops — 

1 10 

1 to  horses  

n to  5 horses 

1 101 

90 ’’’0 

Leading  han<l  

For  nr/ cs  SCO  j age  UO). 
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PUBLIC  UTILITY  SERVICES  (GovERNMENTAL)-^on^m^^fi^^. 


Mumeux  Waob 

BsauLAE  Time 

Special  Kates 

Hotma  per  Day 

Overtime  Factors 

1 1 

OOCVPATlOir 

Hours 

^ 0 

Factor 

Per 

Per 

Per 

Othci 

Imitati 

for  2nd 

xu'Kuiar  ' 

Sun- 

days 

and 

Holi- 

Hotjb 

DAT 

Wees 

Mon. 

to 

Sat. 

per 

Webs 

and  3rd 
Shuts 

up  to 
2 

After 

2 

•*»  3 

s.  d. 

I.  d. 

Prl. 

hours 

hour* 

days 

. 0 ^ 

Municipal  Council  Employees— 

contimud. 

Municipal  Councils  {except 

• 

m 

m 

Sydney)~r<^ntinued. 

2 6i 

“Masons,  cutters,  setters 
Mason’s  labourers 

14”*9 

... 

44 

... 

... 

... 

3Iotor  lorry  drivers  

Overseer  of  works 

15  4 

108* “0 

Painters — 

General  

2 2 

... 

Sign  writers  ...  

Park  rangers  and/or  grounds 

2 4 

85  0 

men  

(/■•) 

Pipe  layer  or  joiner,  earthen 

1 lU 

<«) 

|(g) 

ware,  monier,  concrete,  &c... 
Pipe  layer  or  joiner  in  tunnels  oi 

... 

y 81 

41 

43 

U 

u 

i 2 

t 

... 

2 Oi 

drives 

Ploughman — 

! 

t 

1 10 

Up  to  2 horses  

Over  2 horses  

2 0 

i 

Offsider  

1 10 

Plumbers 

2 3i 

i 

Powder  monkey  

iQuarryman  getting  diraensioi 

2 oi 

1 

1 44 

1 

and  side  stones  

Quarryman  getting  bailast  by 

2 5 
1 lOJ 

... 

(/o 

1 

gads  and/or  wedges 

... 

81 

41 

43 

n 

n 

- 

Bockchoppers 

3 2f 

1 44 

I ... 

... 

Sanitary  labourers  

94  0 

TDay  service 
1 night  service 

48*1 

30/ 

(6) 

... 

i ... 

... 

Sanitary  labourers’  leading  hand 

1 

i 

sanitary  or  garbage 

99  0 

I 

i 

(e) 

\(Q) 

(/o 

Sanitary  overseer  

1 ili 

108  0 

81 

41 

. 48 

n 

\ 

u 

1 2 

Scavenging  iabourers  

Shaft  or  trench  sinkers  in  earth 

16  "'2 

90  0 

J 

1 

1 

■* 

; 

1 

1 

Including  foundations  for 
bridges  or  culverts — 

1 

j 

1 

Less  than  10  feet 

1 10 

i 

i 

10  feet  to  20  feet  

2 0 

1 

I 

1 

Over  20  feet 

2 2 

1 

Steam  steerer,  traction  engine... 

1 lOi 

... 

Stone  crusher  feeders 

Stone  crusher  feeders,  in  charge 

1 lOi 

i ‘ 

(e) 

! 1 

i'j) 

(A) 

of  plant 

1 ioi 

95  0 

’ 81 

41  j 

48 

n j 

u| 

0 

Tarpaviers  

Timberers  

2 0 

! 

Tool  sharpeners  

Traffic  inspectors  and/or  patrol- 

2  0 

94  0 

1 

I 

i 

men  

1 

! 

Turncocks  

2 "o 

j 

! 

Urinal  cleaners 

2 0 

1 

■Watchmen,  casual  

Beach  and  surf  shed,  &c. — 

1 9i 

i 

1 

j 

1 

Bath  attendants  

87  0 

i 

1 

1 

Foreman,  surf  sheds  ... 

94  0 

1 i 

j 

1 

Life  savers  

Surf  shed  attendants — 

94  0 

i 

1 

1 

Male  

87  0 

1 ! 

!( 

[7)  i 

(/)  0 ) 

Female  

Casual,  Saturday,  Sunday,  or 

53  0 

>■ 

56 

li 

U 

0 

holidays  only — 

j 

j 

Male  

1 9 

j 

j 

Female 

1 8 

1 

:i) 

Caretakers  

1 9i 

42  ‘e 

36 

...  ( 

:»)  ( 

:»)  ( 

1 

Others  with  quarters,  firing, 

Ac.,  25  holidays  per  annum 

80  0 ' 

1 

Without  quarters  

Without  firing  and  lighting. 

... 

93  9 

1 

extra  ^ ••• 

Without  water  every  floor. 

6 0 

i 

per  floor 

With  less  than  25  holidays,  for 

... 

0 6 

4 

i 

every  one  less  than  25 
In  public  buildings,  between 
6 p.m.  and  midnight,  extra 

... 

0 6 

...  j 

O') 

... 

0 9 

i 

After  midnight,  extra 
In  other  than  public  buildings 

2 0 

Between  9 p.m.  and  mid- 

night, extra  

0 9 

••• 

... 

After  midnight,  extra 

2 0 

• •• 

... 

In  charge  of  1 to  5 others,  cxtral 

3 0 . 

10387 — Z *'0^  Bee  page  1100. 


1100 


A'.S.F.  INDUSTRIAL  GAZETTE.  [Special  Supplement 


PUBLIC  UTILITY  SERVICES  (GovERNMENTAL)^con(MMerf. 


Occupation 


Minimum  Wage 


Per 

Hour 


s.  d. 


Municipal  Council  Employees- 

continued. 

Municipal  Councils  {except 
Sydney) — continued. 

Cleaners,'  male— 

Day  ...  ... 

Niglit  

Day,  public  buildings 
Night,  public  buildings 

Casual  

In  cnargc,  1 to  5,  extra  . 

In  charge,  over  5,  extra 
Cleaners,  female— 

Other  than  town  or  shire  halls 

Town  or  shire  halls 

Any  building  ... 

Men’s  lavatories,  outside 
steps,  marble,  brass  work, 
extra. 

Washing  towels  or  dusters, 

each.  

Casual,  minimum  4s 


1 104 

1 114 

2 Ol 


1 5 


0 14 

1 6 


Per 

Day 


Per 

Week 


3.  d. 


92  0 

93  0 


11 


Regular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

WBBK 


(k) 


(1) 


24 


(1) 


•(M) 


in) 


Special  Rates 


Factor 
for  2nd 
■ind  3rd 
Shuts 


Overtime  Factors 


Regular  Days 


Up  to 
2 

hours 


After 

.2 

hours 


Sun- 

days 

and 

llAli-. 

days 


li 


(>«) 


U 


(m) 


(m) 


* Living  wage  In  the  shires  of  Blaxland,  Oberon,  Abercrombie,  Waugoola,  Lyndhurst,  Canoblas,  Turon,  Meroo, 
Rylstone,  and  municipalities  of  Lithgow,  Cowra,  Blayney,  Carcoar,  Orange,  Bathurst,  Cudgegong  and  Mudgee, 
the  wages  referred  to  herein  are  increased  5s.  per  week,  lOd.  per  day,  or  lAd.  per  hour,  to  take  effect  from  8th 
.July,  1920.  In  the  Bulli  Shire,  and  the  municipalities  of  North  lllawarra,  Wollongong,  Central  Illawarra, 
Shellharbour,  .Tamberoo  and  Kiama.  the  wages  herein  are  increased  by  4s.  6d.  per  week,  9d.  per  day,  or  Id. 
per  hour,  to  take  effect  from  14th  May,  1920.  In  the  shires  of  Lake  Macquarie  and  Taroo,  and  the  munici- 
palities of  Adamstown,  Carrington,  Waratah,  Wickham,  Stockton,  Lambton,  New  Lambton,  Hamilton,  Mere- 
wether,  Newcastle  and  Wallsend,  wages  herein  are  increased  by  3s.  Od.pcrweek,  7d.  per  day,  or  Id.  per  hour,  to 
take  effect  from  19th  April,  1920. 

(0)  Fodder  allowance  : — As  specified  from  time  to  time. 

(6)  Day  service,  between  5 a.ni.  and  5 p.m. ; night  service,  between  5 p.m.  and  5 a.m. 

(c)  Or  60,  at  Council’s  discretion,  during  December,  .January,  February,  and  52  for  remaining  weeks,  provided  one  day 

or  two  half-days  be  allowed  off.  Shall  not  be  paid  for  Sunday  or  holiday  work  if  allowed  a day  off. 

(d)  May  be  worked  at  any  time,  except  Sunday,  between  sunrise  apd  sunset. 

(«)  Range  of  hours,  general: — Between  times  to  bo  mutually  agreed,  or  7.-30  till  noon;  12.45  to  5 p.m.  Mon. -Fri.; 
7.30  a.m.  to  11.45  a.m.  Saturday. 

(/)  Females  may  be  employed,  1st  May  to  31st  October,  on  Saturday  afternoons  and  Sundays,  at  16s.  for  the  daj"  and 
a half. 

(g)  Holiday  work  : — For  2 hours  to  receive  half  ordinary  day’s  pay ; over  2 and  under  4,  2 day’s  pay  ; 4 hours  and  over, 

1 day’s  pay;  if  employee  has  two  mouths’  or  more  service  an  ordinary  day’s  pay  in  addition;  if  less  than  2 
months’  service,  not  entitled  to  pay  for  holidays.  If  it  is  a condition  to  work  on  specified  holidays  at  ordinary 
pay,  to  be  allowed  off  an  equivalent  number  of  days,  or  in  the  event  of  employee  leaving  before  12  months, 
payment  equal  to  time  worked  on  such  specified  holidays.' 

(h)  Wet  places  : — Is.  day  extra.  Any  employee  who  h'cds  and/o’r  grooms  horses  outside  working  hours,  including 

Sunday,  to  be  paid  for  6 horses  or  under,  10s. ; over  6,  12s.  6d.  per  week  extra. 

(t)  Overtime  Is.  lid.  per  hour.  For  holiday  work,  1 day  off  or  a day’s  pay. 

(j)  Sunday,  Is.  3d.  hour  extra  before  9 a.m.  or  after  6 p.m. ; holiday,  equal  time  off  or  12s.  4d.  day. 

(k)  When  employed  lc.ss  than  48  hours.  For  excess  hours,  casual  rates. 

(1)  Over  24  but  not  over  36  hours  per  week. 

(tn)  Outside  usual  starting  or  finishing  time.  Is.  4d.  per  hour,  or  if  between  11  p.m.  and  6 a.m.,  Is.  5d.  hour.  Sunday* 
and  holidays,  2S.  3d.  per  hour. 

(n)  Day  cleaners,  6 a.m.  to  6 p.m,;  night,  6 p.m.  to  6 a.m. 
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PUBLIC  UTILITY  SERVICES  (Governmental)— 


Occrn»Awo» 


Minimum  Wage 


Per 

Hour 


j.  d. 


Per 

DAT 


?.  d. 


Per 

Week 


8.  d. 


Regular  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Honri 

per 

Week 


5.2 

o.-g 

a 


Special  Rates 


Overtime  Factors 


Factor | 
for  2nd 

Regular  Days 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

Sun- 

days 

and 

Holi- 

days 


Shire  Council  Employees. 

Shire  Councils — 

Bridge  carpenters’  labourers 
Driver  {d),  horse  and  cart  (not 
sanitary),  1 horse  ... 

Each  additional  horse 

Or  

And  for  each  additional  horse 
Providing  horse,  cart,  and 
harness,  or  horse  and  har 
ness  (e),  extra 

Temporary,  providing  as 
above 

For  each  extra  horse... 
Providing  horse  and  turnout 
(not  draught)  (c)  ... 
Temporary,  providing 

above  

Removing  dead  horses  and 
-eattle,  extra 

Dead  animals,  other  than 
above  (except  vermin) 

extra  

Ganger  (working) 

Labourers  (daily) 

Labourers  

JiCading  hand 
Quariymaii  


Water  Supply  and  Sewerage 
Employees. 

Metropolitan  Board  of  Water 
Supply  and  Sewerage. 

Launch  attendant  and  mainten 
ance  man  at  Cataract 

Scraping,  cleaning,  chipping 
painting,  lime-washing,  or 
cement-wasliing  metal  work 
at  low-level  pumping  sta- 
tions  


1 8i 


1 0 
14  6 
1 6 


6 0 


6 0 
5 6 


7 6 

2 6 
14"'4 


85  0 


20  0 


94  0 


85  0 
90  0 


(o)  |(a) 


48 


ib) 


44 


{h) 


70  0 


10  11 


(/) 


(i/) 


(а)  Hours  as  mutually  agreed.  Or  Mon. -Fri.,  7.30  a.m.to  noon  ; 12.45  p.m.  to  5 p.m.  Saturday,  7.30  a.m.  to  11.45  a.m, 

Time  lost  taking  Saturday  off,  or  wet  days,  may  be  made  up  without  payment  of  overtime. 

(б)  Quarrymen  as  defined.  Hours  to  be  at  such  time  as  Council  requires,  between  hours  as  («). 

(c)  Not  entitled  to  campihg  allowance. 

(d)  Fodder  allowance  : — As  specified. 

(e)  Minimum  for  any  period  in  any  week,  26s. 

(/)  Or  special  emergency  work  at  night  on  special  call. 

(g)  Wet  places  : — Is.  per  day,  or  part.  When  compelled  to  camp  and/or  is  working  at  a distance  over  2 miles  from  home 

Is.  per  day  in  addition. 

(h)  While  thus  employed,  £3  10s.  per  week.  When  required  to  work  as  watchman  or  patrol  man  on  Saturday  or  Sunday 

the  rate  shall  be  according  to  the  Government  Employees’  No.  1 Board  Award ; when  required  to  perform 
usual  duties  after  noon  Saturday,  overtime  clause  of  the  said  award  shall  apply  in  respect  of  rate  of  payment. 


1102 


INDUSTRIAL  GAZETTE.  [Special  Supplement. 


PUBLIC  UTILITY  SERVICES. 

(GAS  MAKERS.) 


INDEX  TO  AGREEMENTS. 


llefercncc. 

Industry  and  Parties. 

jjace  01 — 

Ind, 

Gaz. 

Com- 

pendium. 

Filing. 

Expiry  .§ 

Vol. 

Page. 

Page. 

Federated  Gas  Employees’  Industrial  Union  of  Australia,  New 
South  Wales  Branch,  and  Australian  Gas  Light  Company, 
North  Shore  Gas  Company,  Limited,  and  Manly  Gas  Company, 
Limited. 

23-9-20 

30-6-23 

18 

677 

1103 

Conciliation  Committee  for  Country  Gas  Companirs,  etc 

14-12-20 

13-12-22 

18 

1205 

1105 

Federated  Gas  Employees  Industr'al  Union  of  Australia,  New  South 
Wales  Branch,  and  The.  City  of  Newcastle  Gas  and  Coke 
Company,  Limited. 

22-12-20 

1 

30-6-23 

19 

93 

1107 
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PUBLIC  UTILITY  SERVICES. 

(GAS  MAKEK8  ) 

COMPENDIUM. 


OCOirPATION 


Gas  Works  Employees — contd 
A.G.  L.  Co., North  Shore  Gas  Co. 
Ltd.,  and  Manly  Gas  Co.  Ltd. 

Boilerman,  donkev  boiler  and 
winch  driver 
Builders’  labourers  doing  own 
scaffolding 
Capstan,  points,  and  lift  man 

(Kent-st.)  

Choke  services,  men  in  charge  . 
Choked  service  assistant 
Coke  conveyor  man,  Jsth.  Shore 
Concrete,  hand-mixing  and 

packing 

Engine  drivers — 

Booster  pump  attendant 
Booster,  Watson’s  Bay 
Coal  breakers,  elevators,  con- 
veyors   

Power-crane,  with  grab 

„ without  grab  .. 

Engine  fitters’  assistants  (n)  .. 
Gauge  keeper,  governor  atten- 
dant   

Goods  checker  on  wharf 

Governor  pit  attendant 

Hammer  and  drill  man,  jumper 
man,  popperman,  spawlei 
Hydraulic  main  attendant 

(Mortlakc)  

Assistant  

Ironworkers’  assistants — («) 

Blacksmith’s  striker 

Boilermaker’s  assistant 

Electrical  fitter’s  

Gasfitter’s  

Plumber’s  (n) 

Labourer — 

Charge  of  meter  stores 
Cleaning  up  coke  on  punts  .. 
Discharging  coke  from  deck 

punts  

Discharging  coke  from  well 

punts  

Filling  trucks  and  bags— 

In  retort  house 
Outside  retort  house 
In  hard  shale  and  breaking 
out  concrete 

Mortar  mill  

Painting  and  tarring 

Platelayer’s 

Platelayer’s,  leading 

Storemen’s  

Tipping  trucks  on  coke  heap... 
Lamp,  controlled — cleaner  and 

winder  

Lamp  inspector 

Lamp  maintenance  man,  Mort- 

lake  

lamp  maintenance  assistant 
(Mortlakc) 

Larapman,  high  pressure 
Lorry  drivers,  steam 
Mantle  man,  consumers’  ind 
„ public  lamps 

Main-laying  ganger,  12  in.  and 

over  

Main-laying  ganger,  under  12  in 

Meter  wate re rs  ...  

Motor  lorry  driver  

,,  with  trailer... 


Wage 

KEOL'I.i':R 

: JTme 

Per 

Hottr 

s.  d.. 

Per 

Day 

s.  d. 

Per 

Week 

8.  (1. 

Hours  per  Day 

1 1 
j 

1 Hours 
: ppr 

1 Week 

Otlier  I 

Limitations  ] 

Mon. 

to 

Fri. 

Sat. 

87 

C 

' 

, 1 

1 

1 i 

1 

1 ! 

i i 

93 

0 

i 

1 1 

87 

0 

91 

3 

85 

9 

1 

89 

G 

... 

85 

9 

94 

0 

93 

0 

1 

i 

87 

6 

1 

98 

6 

i 

! i 

94 

3 

1 

1 

87 

G 

i 

1 

89 

G 

I 

85 

9 

i 

91 

3 

! 

89 

G 

,(^0 

98 

G 

- 8| 

■li 

48 

91 

3 

87 

0 

87 

G 

87 

0 

84 

0 

87 

G 

i 

! 

89 

6 

84 

0 

84 

0 

85 

9 

87 

G 

84 

0 

91 

3 

91 

3 

84 

0 

84 

0 

85 

9 

84 

0 

85 

9 

1 

1 

(c) 

87 

0 

... 

98 

G 

1 

1 1 

• *” 

1 

93 

0 

i 

1 

! 

85 

9 

1 

1 

1 i 

87 

G 

1 i 

102 

0 

1 

1 

(ffl) 

89 

G 

V 83  ! 

! H 

48 

87 

G 

1 

111 

0 

1 

102 

0 

1 

84 

0 

I 

93 

0 

I 

100 

3 

i 

Speciai.  Hates 


Factor 
for  2nd 
,Mid  ord 
Shifts 


OvEP.TiME  Factors 

Itegular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

ih) 


u 


id) 


iji) 


n 


ih) 


(d) 


(h) 


1=1 


(0 


(1) 
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PUBLIC  UTILITY  SEBYICES  (Gas  continued. 


Occupation 


Gas  Works  Employees — contd. 
S.  G.  L.  Co.,  North  Shore  Qai 
Co.,  Ltd.,  and  Manly  Gas  Co. 
Ltd — continued. 

Oiler  and  greaser  (vertical  re- 
torts and  telpher) 

Pick  and  shovelman  

Pipe  jumper  

Pipe  layer,  caulker  

Plant  erector  (n)  

Plant  erectors’  assistant(w) 
Plant  erectors’  labourer(?t) 
Platelayer,  man  in  charge 
Plumber  and  gasfitter(n) 

Re  placer,  retort  fittings 

Retort  chipper 

Retort  patcher  and  scurfer,  flue 
cleaner — ... 

Rigger  

Rockchopper — 

To  4 feet  from  surface 
Below  4 feet  (6  hours) 

Scaffolder  

Service  layer 

. Service  layers’  labourer... 
Storeman — 

Kent -street 

Mortlake  

Other  

Storeman’s  senior  assistant 

Stove -shop  man 

Stove  shop,  man  in  charge 
Syphon  pumper  (?w) 

Taking  delivery  of  coal — 
Kent-street  wharf 
Manly  and  INeutral  Bay 
wharves  ... 

Telpher  plant — 

Attendant  (Mortlake)  v 
driving  grab  cranes 
Coal  crusher  attendant 
Attendant  (Mortlake) 


Pilling  coal  trucks  . . . 
Shutting  coal  truck  doors,  a 
attending  two  spirals 
Timekeeper,  runner 

Tools'  fettler  

Weighbridge,  man  attendh 
North  Shore 

Yardman  (n)  

Yardman  in  charge,  Woolloo 

mooloo  

Yardman  in  charge,  Haymar] 
Yardman  emptying  purifiers 

Weekly  Employees. 
Lamp-lighter  (/)...  " ... 

Meter-reader,  ordinary  ... 

,,  special 
Prepayment  collector  ... 

Watchman  

Shift  W^orkers. 

Augerer  (Kent-street)  ... 

Benzol  Stillman 

Boiler  Assistant 

Boilerman  

Boilerman,  C.M  .G..  Neutral  3 
Boilerman,  Neutral  Bay 

Coal  trimmer  

Coke  trimmer,  telpher  tunnel 

Coke  trimmer  

C.W.G.  assistant 


Minimum  Wage 

Regular 

Time 

Per 

Hour 

s.  d. 

Per 

Day 

s.  d. 

Per 

Week 

s.  d. 

Hours  per  Day 

1 

Hours 

per 

Week 

Other 

limitations 

Mon. 

to 

Fri. 

Sat. 

87 

6 

84 

0 

98 

6 

98 

6 

98 

6 

85 

9 

84 

0 

91 

3 

109 

0 

9L 

3 

91 

3 

98 

6 

91 

3 

99 

0 

. 

107 

0 

94 

y 

98 

6 

84 

0 

91 

3 

93 

0 

87 

6 

85 

9 

(«) 

84 

0 

1 8i 

4i 

48 

91 

3 

84 

0 

91 

3 

84 

0 

98 

6 

87 

G 

89 

6 

... 

89 

6 

... 

91 

3 

85 

9 

98 

6 

87 

G 

84 

0 

84 

0 

93 

0 

t 

91 

3 

87 

G 

(«) 

84 

0 

... 

• •• 

44 

90 

0 

*94 

0 

1 ... 

38 

100 

0 

J 

84 

0 

... 

72i 

94 

9 

98 

6 

89 

G 

1 

98 

6 

1 

y 

... 

91 

3 

(0 

91 

3 

r — 

87 

G 

91 

3 

91 

3 

91 

3 

Special  Rates 


Ird 


Overtime  I^actors 


Regular  Days 

Up  to 
"2 

hours 

Alter 

hours 

(/O 


H 


Sun- 

days 

and 

Holi- 

days 


(h) 


.n 


(i) 


(J) 


u 


(0 


(0 
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PUBLIC  UTILITY  SERVICES  (Gas  Makers)— 


Occupation 


Gas  Works  Employees — contd. 
A.  G.  L.  Co.,  North  Shore  Ga, 
Co.,  Ltd.,  and  Manly  Gas  Co. 
L*d. —continued. 

C.W.G,  operator — 

Under  one  million  per  day  .. 
One  million  and  over  per  daj 
Engine  drivers — 

Air  compressor  

Booster,  Kent-street 

„ turbo,  Mortlake 

C.W.G....  

Electrical  power-house,  Mort- 
lake   

Exhauster  

Gas  engine  

Loco,  about  the  yard 

Fireman  ...  

Alachine  and  stage  men 

Naptholene  stillmcn 

Pipe  jumper 

Pyridine  stillmen 

Ropeman,  Kent-street... 

Shunter  on  yard  locos 

Stoker  

Sulphate  man  

Tar  blenders 

Tar  stillmen  

Vertica!  retort  operator 


Minimum  Wage 

Per 

Per 

Per 

Hour 

Day 

WEEK 

s.  d. 

s.  d. 

s.  d. 

102  0 

105  6 

98  6 

89  6 

102  0 

98  6 

102  0 

98  6 

91  3 

98  0 

98  6 

98  6 

98  6 

98  6 

98  6 

98  6 

87  (5 

98  (5 

94  9 

98  6 

98  6 

98  6 

llEC.ui.AR  Time 


Hours  per  D.vv 


^lon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


Special  Hates 


Factor 
for  2nd 
\nd  3rd 
Shifts 


Overtime  Factors 


Regular  Days 

Up  to 

After 

2 

2 

hours 

hours 

Sun- 

days 

and 

Holi- 

days 


" o 


(i)  j « 


{a)  Between  7-30  and  5 p.ra.  Mon. -Fri.,  meal  45  minutes  (noon  to  12-45),  and  7-30  a.m.  to  11-45  a.m.  Saturdays,  but  hours 
of  coal  telpher  men  (Mortlake)  and  complaint  men  (Jlanly)  as  mutually  arranged.  Meal  may  be  between 
11-30  a.m.  and  1 p.m. — but  double  time  for  all  work  after  12j.l5  p.m.  until  given  meal  break. 

^ (b)  Between  9 a.m.  and  5 p.m.,  five  days;  9 and  noon,  Saturday. 

(c)  7-30  a.m.  to  12-.30  p.m.,  five  days;  7-30  to  2.30  p.m.  one  day,  and  additional  2 hours’  observation  on  7 nights  of 
week,  if  required.  If  observation  not  required,  hours  48  per  week,  betMcen  7-30  a.m.  and  5 p.m.  Mon.-Fii ; 
7-30  a.m.  and  11-45  a.m.  Sat. 


(d)  Overtime  only  for  Sundays  and  Holidays. 

(e)  According  to  schedule  prepared  by  management, 

(/)  North  Shore  Co. : — On  public  lamps,  llfd.  per  lamp  per  week;  on  pull  on  lamps,  moonlight  nights,  30s.  per  lunar 
month  extra;  if  using  bicycle  or  other  conveyance,  3s.  6d.  |)er  week  extra.  Manly  Gas  Co.: — S^d.  per  lamp 
per  week.  Lamplighters  on  weekly  wages  working  Sunday,  14. 

(g)  In  6 watching  periods,  of  14i  hours.  Over  14i  hours,  time  and  a half  for  such  time, 

(h)  Where  hours  7-30  a.m.  to  5 p.m.  are  departed  from,  work  between  those  hours  at  ordinary  rate  ; outside  such  hours, 

1}.  If  sufficient  notice  not  given  of  overtime,  or  if  given  notice  then  not  required.  Is.  6d.  meal  money  to  be  paid. 

(i)  By  rotation,  each  man  to  have  one  clear  day  off  per  week ; for  work  on  day-  off,  1|. 

(i)  If  not  his  day  off,  Christinas  Day,  Good  Friday,  Flight  Hours  Day,  double.  If  required  for  shift  on  Sundays  or 
holidays  (unless  a regular  shiftman  or  lamplighter),  double  rate,  minimum  4 hours. 

(k)  Two  shifts  in  succession,  second  shift  double  time.  If  required  for  shift  after  ordinary  day’s  work,  to  be  paid  shift 
work  rate,  plus  and  may  not  work  the  following  day. 

(!)  Employees  other  than  lamplighters  : — 1 day  off  in  each  7,  and  notwithstanding  anything  to  the  contrary  in  this 
agreement,  a day  work  employee  doing  Sunday  duty  to  be  treated  as  shiftman  for  Sunday  or  his  day  off.  Six 
working  days’ leave  after  12  months’ service  and  pro  rata.  Occasional  outdoor  night  work,  not  over  6 hours 
IJtime.  Height  money: — 20  ft.  or  over  or  above  a staging  6 ft.  wide,  6d.  day  extra;  40  ft.  or  over 
Is.  day  ; 100  ft.  or  over.  Is.  6d.  day.  Not  applying  to  men  working  on  a permanent  staging  or  floor  if  same 
is  well  guarded.  Working  on  crown  of  gasholder,  6d.  day  extra  when  rim  is  40  ft.  and  over,  and  9d.  extra 
when  100  ft.  Weekly  wage  conditions,  mixed  functions,  sick  leave,  accident  pay,  travelling  expenses,  &c., 
provided  for. 

(m)  Outside  syphon  pumper,  A.G.L.  Co.,  not  working  with  motor  lorries  or  other  vehicles.  Is.  day  extra,  instead  of 

travelling  expenses. 

(n)  Dirt  money  : — Engine  fitters’  assistants,  2s.  week  flat  rate.  Other  artisans’  assistants,  including  plant  erectors’.  Id. 

hour  while  with  artisans  or  plant  erectors  on  work  for  which  the  latter  get  dirt  money.  Filling  or  handling 
casks,  flat  rate,  2s.  week,  A.O.L.  Co  ; and  Id.  hour  with  North  Shore  Co.  or  Manly  Gas  Co.  Yardmen 
dusting  retort  benches,  hydraulic  and  foul  mains  and  bridge  pipes;  cleaning  out  casks;  plant  erectors  and 
assistants  and  labourers  repairing  mouthpieces,  Ac.,  on  live  beds;  clearing  roofs  and  gutters  of  C.W.G.  and 
retort  houses;  plumbers  and  assistants  repairing  acid  tanks,  pipes,  saturators  and  lead  burning.  Id.  per 
hour;  clearing  boilers,  flues,  stills  or  napthalene  tanks,  yard  rates  whilst  so  employed. 
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PUBLIC  UTILITY  SERVICES  (Gas  'Makers)— continued. 


OCCITPATIOS 

Misimum  Waob 

Reopiab  TntB 

Special  Rates 

Per 

Hopb 

t.  d. 

Per 

Day 

1.  d. 

Per 

Week 

8.  d. 

Hopes  per  Day 

Honrs 

per 

Week 

CD 

5 a 
0^ 

Factor 
for  2nd 

OVBETIMB  Fa 
Regular  Days 

CTOR.S 

Sun- 

days 

and 

HoH- 

days 

LI 

^ a ^ 
® <«  0 

0 < 

Mod. 

to 

FrL 

Sat. 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hour* 

Gas  works  Employees. 

I 

j 

j 

1 

{Country).* 

i 

1 

Entering  and  cleaning  boilers  {a) 

1 

1 

! 

Labourer,  skilled  

14"‘6  1 

i 

I.amplighter  (A) 

85’”o 

i 

i i 

Main -laying  ganger  (A) 

15  ’4  j 

1 

(«) 

(g) 

^lain  and  service  layers 

14  11  i 

’ H 

4i 

48 

U 

U 

u 

••• 

Meter  readers  and  collectors  ... 

14  11  j 

Mixed  functions  (c)  

1 

Pick  and  shovel  men 

14"’2  1 

i 

Pipe  layers,  caulkers,  jointers... 

14  11  1 

( 

j 

Stok'^rs  carbonising  36  cwt. 

! 

I 

1 i 

ie) 

(/) 

coal (d)  

15  2 

!-R-honr  shifts. 

U 

li 

u 

Stokers  carbonising  loss  than 

1 

...  1 

86  cwt.  coal  in  a shift.... 

14  6 

J 

1 

Working  on  rock  

16  2 

1 

1 

(•) 

Working  In  wet  place,  extra  ... 

1 n 

J-  8| 

4i 

48  ! 

IJ 

ll 

... 

Yardmen 

14  2 

j 

1 

1 1 

* With  exceptions,  as  specified. 

(а)  Time-find  a half  yard  pay. 

(б)  On  Saturday  and  Sunday  to  do  lighting  and  extinguishing  only ; other  days  to  do  additional  work  as  required.  If 

impossible  to  be  employed  48  hours,  at  employer's  option.  Is.  OJd.  per  hour. 

(c)  Higher  rate  whilst  so  engaged. 

(d)  If  carbonising,  in  1 shift,  over  36  cwt.,  to  be  paid  for  excess  at  9d.  per  charge ; limited  to  42  cwt.,  except  in  emergency. 

(e)  Between  such  times  as  mutually  arranged. 

(.0  14  days’  annual  leave  on  full  pay,  or  pro  rata  for  service  of  6 months  and  over, 

(g)  For  holidays  as  specified ; for  Sundays,  double  time. 

(A)  Usually  in  charge  of  4 men. 
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PUBLIC  UTILITY  SERVICES  (Gas  Makers)— continued. 


MiKDfuic  Wage 

Reqitlar  Time 

Special  Rates 

Hotms  per  Day 

00 

Overtime  Factors 

OOOUTAnON 

Hours 

Factor 

Sun- 

days 

and 

Holi- 

Per 

Per 

Per 

SJ 

for  2nd 

Hope 

Dat 

Week 

Mon. 

to 

Sat. 

per 

WEEK 

oa 

and  3rd 
Shifts 

‘ Up  to 
2 

After 

2 

i=l 

s.  d 

s.  d. 

s.  d. 

FrL 

hours 

hours 

days 

a ^ 

Gas  Works. 

- 

The  City  of  Newcastle  Gas  and 
Coke  Co.,  Ltd. 

■ 

(d) 

i 

Artisans 

Assistants — 

... 

! 

Boilermakers' 

87  6 

Choked  service 

85  9 

Electrical  fitters’  

87  6 

Engine  drivers’  

87  6 

,,  fitters’  

87  6 

Plant  erectors’  

85  9 

Plumbers’  

87  6 

Storemens,  senior 
Attendants — 

85  9 

Gauge-keepers  and  governor 

89  6 

High-pressure  lamp 

87  6 

Tar  main  

91  3 

(«) 

(<7) 

(/) 

(/) 

W 

0) 

Labourers,  &c. — 

4i 

48 

U 

2 

2 

Blacksmith’s  striker 

87  6 

Bricklayers*  own  scaffolding 
Chargeman,  extra  

1*' 0 

93  0 

Complaint  

91  3 

,,  special 

Concrete,  hand-mixing  and 

... 

94  9 

packing  ... 

Fireman  

Flue  cleaner 

General  

Hammer  and  drill  

In  charge,  choked  services  ... 

,,  platelayers  ... 

Jumperman 

85  9 

98  6 
98  6 
84  0 
89  6 
91  3 

91  3 

89  6 

(c) 

j 

1 

1 

(t) 

Lamplighters’ 

Main-laying  ganger — 

8i 

4i 

48 

u 

... 

Under  12  inch 

102  0 

12  inch  and  over 

111  0 

Maintenance 

87  6 

Masons  

93  0 

Meter  Waterers  

84  0 

Oilers  and  greasers  ... 

87  6 

Painting  and  tarring... 

84  0 

Pick  and  shovel  

84  0 

Pipe  layer  and  caulker 

98  6 

Plant  erectors  

84  0 

,,  erector  

Plasterers  

98  6 
93  0 

Platelayers  

84  0 

,,  leading  

Plumber,  gasfitter  

85  9 

109  0 

Replacing  retort  fittings 

91  a 

(e) 

(g) 

(/) 

(h) 

(i) 

Riggers  

Rockchopper,  to  4 ft.  deep, 

91  3 
99  0 

■ 8| 

4i  ... 

...48  ... 

U 

2 

2 

per  8 hours  

Rockchopper,  below  4 ft.,  per 

107  6 

’ 

6 hours 

Scaffolders  

94  9 

Scurfing  and  patching  retorts 

98  6 

Service  layers 

84  0 

„ layer  

Spawler  

98  6 
89  6 

Storemens  

84  0 

Storeman  

89  6 

Stove  shop  

84  0 

Syphon  pumper  

Truck  and  bag  fillers  in  retort 

... 

84  0 

house  

Truck  and  bag  fillers  outside 

87  6 

t 

retort  house  

84  0 

(6) 

(b) 

Watchman  

84  0 

72| 

Working  in  hard  shale,  break- 
ing out  concrete 

Yardman  

91  3 

84  0 

= 8J 

4i 

48 

[e) 

’g) 

('0 

2 

a) 

,,  emptying  purifier  ... 

87  6 

For  Notei  see  followiag  page 


1108 


iV.S.Tf.  INDUSTRIAL  GAZETTE.  [Special  Supplement.  | 


1 

PUBLIC  UTILITY  SERVICES— (Gas  Makeks)— oontmuerf.  1 


Minimum  Wage 

Reouiab 

, Time 

Special  Rates  ' 

OOaCVATIOlf 

Hours  per  Day 

a. 

Overtime  Factors 

1 |i 

Honrs 

per 

Week 

-.i  ■ 

Factor 

Sun- 

days 

and 

Holi- 

Per 

Per 

Per 

for  2nd 

i&egmar  urays 

Hour 

Day 

Week 

Mon. 

to 

PrL 

Sat. 

•C 

is 

and  3rd 
Shifts 

Up  to 
2 

After 

2 

2 ^ 
® « o 
x:  a 

< 

8.  d. 

^ d. 

8.  d. 

hours 

hours 

day* 

O 

Gas  VIOTks—contmued. 

Tho  City  of  Newcastle  Gas  and 

Coke  Co.,  Ltd.^— continued. 

Carbonising  Department. 

i 

Boiler  assistant 

89  6 

j 

Boilerman  

98  6 

' 

Coal  trimmer  

87  6 

j 

! 

Coke  ,,  

C.W.G.  assistant 

91  3 

91  3 

I 

(«) 

(g) 

(/) 

(/) 

\(h) 

(J) 

,,  operator  (under 

4i 

48 

1,000,000  per  day) 

Driver,  gas  engine  

,,  engine  

Vertical  retort  operator 

102  0 
91  3 

100  3 

2 

I 

! 

I 

98  6 

i 

Vertical  retort  operator,  leading. 

extra 

1 6 

J 

Meter  Reading  Staff. 

Meter  reader  (ordinary) 

90  0 

38 

(a)  * 

(/) 

n 

(h) 

o 

(i) 

Prepayment  collector 

100  0 

/ - 

U 

(d)  Range  of  hours  : — Between  9 a.m.  and  5 p.m.,  Mon.-Fri.;  and  9 a.m.  and  noon,  Sat. 

{b)  In  not  more  than  6 watching  periods  of  not  over  14i  hours  each.  Emergency  work,  over  14J  hours,  rate. 

• (c)  lOH-  (where  lit  every  night),  9d.  (where  unlit  5 nights  each  month)  per  lamp  per  week;  if  using  bicycle,  &c.,  3s.  0d. 
per  week  extra. 

(d)  Wages  and  overtime  for  artisans  not  tabulated,  to  be  as  per  their  respective  Award.  Other  provisions  herein  shall 
apply. 

(«)  Range  of  hours  : Between  7.30  a.m.  and  5 p.m.  Mon.-Fri.  (meal,  noon  to  12.45)  and  7.30  a.m.  and  11.45  a.m..  Sat. 

In  special  circumstances  meal  break  may  be  between  11.30  a.m.  and  1 p.m.,  but  double  time  to  be  paid  for 
work  after  12.15  p.m.  until  meal  break. 

(/)  Where  hours  as  (e)  are  departed  from,  work  between  those  hours  to  be  at  ordinary  rate;  outside,  li  rate;  but  all 
work  over  8J  hours,  Mon.-Fri.,  and  4J  Sat.,  to  be  at  overtime  rates.  Is.  6d.  meal  money  to  be  paid  if 
sufficient  notice  of  overtime  not  given,  or  if  notice  is  given  and  then  not  worked,  after  employee  providing  him- 
self with  meal. 

{g)  Shift  Work  : — In  rotation,  1 day  off  per  week;  if  worked,  IJ.  For  Sunday  or  holiday  (if  not  day  off)  1|,  but  for 
Christmas  Day,  Good  Friday,  and  Eight-Hours  Day,  double  rate.  If  2 shifts  in  succession  worked,  the  second 
to  be  at  double  rate. 

(/»)  For  Sundays,  except  reg^ar  shift-man  or  lamplighter.  Holidays,  ordinary  rate  for  time  worked,  plus  ordinary  pay 
for  the  day.  Minirnum  in  each  case,  4 hours. 

(t)  Sundays. 

(j)  1 day  per  week  off,  without  pay.  Sick  leave  and  accident  pay  : — Under  10  years’  service,  1 week ; over  10  years’, 
2 weeks.  Annual  leave  : — 6 working  days  each  12  months  or  pro  rata  for  service  over  6 months.  If  on  shift 
work  for  6 months  continuously  in  any  year,  7 working  days.  Travelling  time,  expenses  and  fares  to  be  paid 
by  employer.  Out-door  nignt  work,  limiied  to  6 hour?r,  time  and  a half.  Dirt  money  : — Artisan’s  assistants, 
same  rate  as  artisans;  others,  while  engaged  on  work  as  specified.  Id.  per  hour;  when  cleaning  boilers, 
flues,  stills,  or  nai)thaline  tanks,  time  and  a half  yard  rates.  Height  money: — 20  ft.  6d., ; 40  ft..  Is.; 
100  ft..  Is.  6d.  extra  per  day,  except  riggers  and  scaffolders,  builders’  labourers,  &c.  On  gas  holder,  <fec., 
40  ft.,  6d. ; 100  ft.,  9d. ; per  day  extra.  Wet  places  ; — 8d.  per  day  extra. 
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TRANSPORT. 

(LAND). 

INDEX  TO  AGKEEMENTS. 


Industry  and  Parties. 


Grooms — Australian  Workers  Union  and  Water  Conservation  and 
Irrigation  Commission. 

Trolley  Draymen  and  Carters — Trolly  Draymen- and  Carters’  Union 
of  Sydney  and  Suburbs  Trade  Union  of  Employees,  and 
Nicholson  and  Co.  Ltd.,  W.  H.  Paling  & Co.  Ltd.,  and 
Pianola  Co.  Ltd. 

Storemen  and  Packers — Federated  Storemen  and  Packers’  Union 
of  Australia,  New  South  Wales  Branch,  and  Vacuu 
Company  Proprietary,  Limited. 


1 

Reference. 

t 

o 

T 

Ind. 

Gaz. 

Com- 

pendium; 

Filing. 

Expiry. 

Vol. 

Page. 

Page. 

9-10-20 

9-7-21 

18 

708 

1110 

2-8-18 

25-7-20 

14 

190 

1110 

12-12-17 

31-12-19 

13 

31 

1110 

10 
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TPtAXSi'ORT. 

(r.AND). 

COMPENDIUM. 


Occupation 


Grooms. 


Water  Conservation  and 
gation  Commission, 


Ini- 


Groom  (a)  

Leading  or  head  groom  (c) 


Trolly,  Draymen,  and  Carters. 


Nicholson  Company,  Limited 
and  others* 


Brakeraon  or  extra  hands 
Drivers — 

One  horse 
Two  horses  (h) 

3rotor  waggons — 

20  cwt 

Over  20  cwt.,  but  not  over 
40  cwt.  (») 

Casual  (rt) 


Storemen  and  Packers. 


The  Vacuum  Oil  Company  Pro 
prietary.  Limited. 


Casual  labour  ... 


Minimum 

Wage 

Reoular  Time 

Hours  per  Day 

m 

Per 

Per 

Per 

— 

~ Hours 

<- J 

Cr  7a 

IfOUF 

Day 

Week 

Mon. 

per 

jS  a 

to 

Sat. 

Week 

Fri. 

s.  d 

8.  d. 

8.  d. 

1 

1 

• 

101  0 

\ 

113  0 

/ - 

j 

(«) 

i 

63  0 

\ n,  1 

(fl) 

68  0 

/ 1 

5 

521 

63  0 

rf^ 

00 

, ^ 

4i... 

48 

(/)‘ 

68  0 

J 

1 9 

...  j 

... 

j( 

o) 

Factor 
for  2nd 


Shifts 


SPECIAI.  11ATB.S 
Overtime  Factors 


Regular  Days 


Up  to 

O 

hours 


After 

2 

hours 


Sun- 

days 

and 

IFoli- 

■days 


O’) 


0) 


(/.)  m 


\(.p} 


53 

h > 


o < 


(d) 


(m) 

(m) 


i- 

r 


(p) 


0) 


(r) 


* W.  H.  Paling  & Company,  Limited ; Pianola  Company,  Limit-'d 

s waS  pirwr;  d?;. 

(C)  Where  two  or  more  are  employed. 

M : empfoyeo  doing  his  work  on  such  Sunday,  double  hourly  rate. 

to“the'dass  wWch'ht"ir^plo™  vehicles,  or  drivers  of  motor  waggons  up  to  20  cwt.,  according 

(/)  Saturdays,  between  8 a.m.  and  12-15  p.m.; 

(,e)  ^-«'nott"t^ee-;?2‘=a7d%“p^“?„rdia’.'™“  »■'»■  and  1 p.nr.i  1 

(h)  4s.  per  week  for  each  additional  horse. 

(i)  And  5s.  per  week  for  each  additional  ton. 

li-)  additional  horse. 

(0  Annual"  letlr.l’i’a";'  »<=  ‘"-eaLd  by"'od''.“^rtu^trSL^‘aW  hours"'^  " I’  “- 

pay  for  each  mSh  "wSed"^'  ‘•nrploymcnt  be  terminated  during  any  twelve  months,  one  day's 

MWmum'Lr'’rolw:y'lrk%'^':  double  overtime  rates  shall  be  paid  extra. 

(n)  Is.  6d.  per  day,  plus  one-sixth  of  rate  provided  for  weekly  hands. 

(0)  Range  oniours  :-.ronday  to  Friday,  8 a.m.  to  5 p.m.,  with  -J  hour  for  meal,  12  to  12-45  p.m.;  Saturday,  8 a.m.  to  , 

on  Monday  morSg.^I?L!  Cd.^'peJ”^  midnight,  or  between  midnight  Sunday  and  usual  commencing  hour 

computed?s”ifS^e^s^tha?2^im  b^e^  worked?  Minimum  payment  shall  be 

convey  him^r^eToMpit  Po*/nVb^  ^shalf^o^*^'^’' Depot  at  7*30  a.m.;  employer  to 

Saturday,  when  the  time  shall  not  be  later  thaif  to  Depot  by  5'30  p.m.,  except 

such  journeys.  ® P-"^‘  Employee  is  not  entitled  to  pajunent  for  time  of 
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TRANSPORT. 

(SEA). 

INDEX  TO  AGREEMENTS. 


Inciustiy  ami  P.artioa. 


Date  of- 


Filing. 


Expiry. 


Reference. 


Ind.  Gaz. 


1 Coin- 
•jeimnim. 


Vol.  Page,  j Page. 


Coal  Lumpers — 

Port  Jackson  Coal  Workers’  Union  and  Sydney  Steam  Colliei 
Owners  and  Coal  Stevedores’  Association. 

Port  Jackson  Coal  Workers’  Union  and  Wacdonald  Hamilton 
and  others  constituting  Overseas  Cential  Committee. 
Shipping— Ferry  Employees— Australasian  Institute  of  Marine  En- 
gineers, Harbour,  River,  and  Coastal  Branch  of  Merchant 
Service  Guild  of  Australia  and  J’ort  Jackson  and  Manly 
Steamship  Company  Limited. 

Tugboats — 

Firemen  and  Deckhands’  Association  and  J.  and  A.  Brown, 
and  others.  . i 

Marine  Motor  Drivers— Marine  Motor  Drivers  and  Coxswains 
Union  of  New  South  Wales  and  Bacchus  Marsh  Concentrated 
Milk  Companv  Limited.  j 

Wharf  Labourers— Vacuum  Oil  Company  Ernployccs’  Union  and^ 
Vacuum  Oil  Company  Proprietary,  Limited.  i 


29-12-20 


28-1- 

6-4- 

14-10- 


-18  \ 
-20  1/ 
-19  ' 


29-11-18 

8-10-19 


11-3-19 


31-12-22 

''  1 

110  i 

1112 

31-12-20 

11-9-22 

/13  ' 
! 16  1 

i 

260  •) 
914  i 
557 

1112 
: 1113 

1 

2-1-21 

1 

14 

717 

1113 

15-5-21 

16 

543 

1114 

28-2-21 

15 

523 

1114 

1112 
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TRANSPOET: 

(SEA.) 

COMPENDIUM, 


Occupation 


Minimum  Wage 


Per 

Houk 


8.  d. 


Per 

Day 


s.  d. 


Per 

Week 


8.  d. 


Requlab  Time 


Hours  per  Day 


Mon. 

to 

Fri. 


Sat. 


Hours 

per 

Week 


• ;:3 


Special  Bates 


Factor 
for  2nd 
and  3rd 
Shifts 


Overtime  Facjtors 

Regular  Days 

Sun- 

days 

and 

Holi- 

days 

Up  to 
2 

hours 

After 

2 

hours 

I 8 

1^1 

O ^ 


Coal-lumping. 

The  Sydney  Steam  Collier  Owners 
and  Coal  Stevedores’  Assoc- 
iation Committee. 

*Coal  workers  working  between 
Monday  to  Fridays— 

8 a.m.  and  5 p.m 

M )ndays  to  Saturdays — 

6 p.m.  and  7 a.m.  ... 
Saturdays-- 
8 a.m.  and  noon 
Saturdays — 

Between  1 p.ni.  and  5 p.m 
Saturdays  between  6 p.m.  to 

11  p.m 

Monday,  prior  to  7 a.m. 


Sh  )rt  jobs 


id) 


\ i 

id)  |(d)  I 


(C) 


(e) 


Persons  accepting  employment  to  work  day  and  night  as  and  when  required,  subject  to  (b)  and  (c). 


(a)  Not  le.ss  than  6s.  per  man. 

(b)  Meal  hours  : — 7 a.m.  to  8 a.m.,  from  noon  to  1 p.m.,  from  5 p.m.  to  6 p.m.,  and  from  11  p.m.  to  midnight.  They 

shall  not  be  paid  for,  nor  shall  work  be  done,  unless  by  mutual  consent,  to  finish  a job,  in  which  case  double 
rates  to  be  paid.  , 

Smoke-Ohs  From  2 to  2.30  a.m.,  4.30  to  5 a.m.,  10  to  10.30  a.m.,  3 to  3.30  p.m.,  and  8 to  8.30  p.m.  W ork 
done  during  Smoke-oh  shall  be  paid  for  at  double  rates,  but  no  work  to  be  started  at  8 p.m.  or  2 a.m.  Smoke-ohs, 
bill  at  8.30  p.m.  and  2.30  a.m.  When  work  is  started  or  re-started  at  a Smoke-oh,  other  than  the  above, 
ordinary  rates  to  be  paid  for  so  much  of  such  Smoke-oh  as  is  worked. 

(c)  Holidays  : — Sundays  and  Good  Friday,  7s.  per  hour,  between  midnight  and  midnight.  Christmas  Day,  6 p.m.  prior 

to,  and  midnight  Christmas  Day,  7s.  Other  holidays  5s.  per  hour,  from  6 a.m.  on  the  holiday  to  6 a.m.  on 
the  day  following,  with  the  exception  of  Boxing  Day,  which  shall  commence  at  midnight  on  Christmas  Day 
and  last  until  6 a.m.  the  day  following.  As  far  as  practicable,  work  to  cease  on  Christmas  Eve,  New  Year’s 
Eve,  and  Union  Picnic  Eve  at  6 p.m. 

(d)  No  employee  to  be  compelled  to  work  continuously  for  more  than  24  running  hours,  including  meal  hours. 

(e)  Stoppages  through  rain  : — Three-quarter  rates  for  time  not  working.  Stevedore  may  order  men  to  return  not 

more  than  four  hours  later,  in  which  case  half  rates  for  lost  time  to  be  paid. 


Overseas  Central  Committee — 

Note. — The  foregoing  applies  to  this  employer,  except  that  all  hourly  rates  therein  mentioned  are  6d.  lower  than  the 
tabulated  overtime  and  holiday  rates. 
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TRANSPORT  (Sea) — continued. 


Misikuk  Waob 

BEauLAB  Time 

Special  Rates 

Hoxms  per  Day 

QQ 

OvERTiMB  Factors 

S «> 

• 1 

eoomanaa 

Hours 

ul 

Factor 

Srm-> 

days 

and 

Holi- 

days 

Per 

Per 

Per 

for  2nd 

j^eguiar 

Houb 
s.  d. 

Day 
s.  d. 

WSE£ 
s.  d.. 

Mon. 

to 

Frl 

Sat. 

per 

Week 

A 

of 

l-l 

and  3rd 
Shifts 

Up  to 
2 

hours 

After 

2 

hours 

sH 
s < 

Ferries. 

Port  Jackson  and  Manly  Steam- 
ship Company,  Limited. 

Engineers 

Masters 

112  6 
112  6 

\ 

/ •” 

I 

I 

I 

! 

(rt) 

! 

j 

i 

t 

I 

I 

1-i 

n 

(ft) 

11 

r ... 

Firemen  and  Deckhands. 

With  Messrs.  J.  and  A.  Brotvn, 
and  others. 

Cooks  

Deckhands  

Firemen 

Harbour  tugs  under  30  n.h.p.— 

Firemen  

Deckhands  

1 - 
1 - 

i 

Per 

Month. 

\d) 

180  0 
id) 

180  0 
id) 

1 220  0 
1 Per 
1 week. 

55  6 

! 55  6 

1 

! 

j 

I 

i 

I 

... 

I 

(C) 

i 

I 

(/) 

! 

ih) 

(!7) 

n 

(!7) 

! 

i(0 

i 

I ... 

i ... 

(a)  Hours  : — 96  hours  a fortnight  on  ordinary  working  days  (days  other  than  Sundays),  the  division  of  the  ordinary  hours 

of  the  fortnight  to  be  such  that  not  more  than  54  hours  shall  be  worked  in  one  week,  and  not  more  than  the 
balance  of  the  96  hours  in  the  succeeding  week.  Daily,  not  less  than  6 consecutive  hours,  nor  more  than  12 
consecutive  hours,  except  by  agreement. 

(b)  Any  steamer  required  for  more  than  12  hours  on  Sundays  or  holidays  to  be  worked  by  two  shifts,  except  by  agreement. 

(c)  Annual  holidays  ^Ten  days  or  ten  days’  pay  in  lieu  thereof,  at  the  option  of  the  company,  or  in  the  event  of  service 

being  determined  before  the  expiration  of  twelve  months,  a proportionate  part  of  ten  days,  according  to  service, 
to  be  allowed. 

{d)  And  found;  £3  pcu'  month  extra  if  finding  themselves. 

(«)  Class  A.:^ — Tugs  solely  engaged  in  towing  coasting  craft  up  to  80  tons,  or  punts  or  lighters,  excluding  coal  hulks. 

Class  B : — Tugs  not  so  solely  engaged.  Class  A.  62  hours  per  week,  between  6 a.m.  and  6 p.m.,  Mondays  In' 
Fridays,  and  6 a.m.  to  1 p.m.  Saturdays.  Class  B.,  124  hours  per  fortnight,  between  6 a.m.  and  6 p.m.,  Mon- 
days to  Fridays,  and  6 a.m.  to  4 p.m.  Saturdays. 

(/)  Meal  hours  : — Breakfast,  30  minutes,  between  7 a.m.  and  9 a.m.  When  the  boat  starts  work  before  7 a.m.,  one 
hour  for  dinner  between  noon  and  2 p.m.  * 

(g)  A.,  over  62  week ; B.  over  124  fortnight,  or  where  normal  week  is  48  hours,  all  time  over  48. 

(h)  Shift  inside  the  harbour,  before  6 a.m.,  or  after  6 i).m.,  from  Mondays  to  Fridays,  and  before  6 a.m.  or; after  4 

p.m.  on  Saturdays,  Is.  per  shift;  if  shift  is  worked  between  10  p.m.  one  day  and  4 a.m.  the  next, ,2s.  per  shift 
to  each  fireman  or  deckhand.  When  shift  money  is  payable,  no  overtime  is  payable,  and*t'tce  verra.  Ten 
minutes  allowed  to  the  employer  morning  and  afternoon,  so  that  any  shift  finished  after  6.10  p.m.,  or  com- 
menced before  5. .50  a.m.  is  to  be  paid  for.  Any  shift  of  which  ])art  is  between  10  p.m.  and  4 a.m.  to  be 
treated  as  wholly  between  10  p.m.  and  4 a.m.  Sunday  and  holiday  slufts  to  bo  paid  2s.  If  a shift  takes  over 
two  hours,  double  money ; if  over  four  hours,  treble  money  is  to  be  paid. 

(i)  Outside  work  : — Casual  towing  outside  the  harbour,  6d.  extra  for  each  tow.  When  the  crew  of  a tug  are  required 

to  proceed  after  6 p.m.  from  Newcastle  to  Sydney,  or  from  Sydney  to  Newcastle,  2s.  6d.  extra.  Monthly 
holidays,  2 days,  or  a day’s  extra  pay  for  each  of  such  2 days. 


....  J : , Vv 
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TRANSPORT  (Sea) — continued. 


OCCUPATIOB 

Minimum  Wage 

Regular 

Time 

Special  Rates 

J 

Per 

Hour 

s.  d. 

Per 

Day 

8.  d. 

Per 

Week 

8.  d. 

Hours  per  Day 

Hours 

per 

Week 

03 

II 

Factor 
for  2nd 
and  3rd 
Shifts 

Overtime  Factors 

9 1 

s 

Regular  Days 

Srm- 

days 

and 

Holi- 

days 

Mon. 

to 

Frl. 

Sat. 

Up  to 
2 

hour. 

After 

2 

hoars 

Marine  Motor  Drivers  and  Cox- 

i 

i 

swains. 

j 

1 i 

Bacchus  Marsh  Concentrated 

' 

Milk  Coiupany,  Limited. 

(&) 

(«) 

(c) 

Marine  motor  drivers 

... 

• •• 

... 

}n 

Coxswains  

... 

... 

... 

... 

... 

It 

••• 

Vacuum  Oil  Company  £.11- 

ployess. 

Vacuum  Oil  Company  Propriet- 

ary. Lirnv.r  1. 

Foreman 

.... 

71  0 

1 

id) 

ie) 

if) 

if) 

(/) 

Lea  ling  hands  ... 

...  j 

68  6 

)►  S!  : 

4i 

48 

li 

O 

Ot.ior  malo.aiult  employees  ... 

66  0 

J 

1 

i 

(«)  Vvhen  milk  is  collected  once  dailj%  the  maximum  hours  per  fortnight  shall  be  120,  calculated  at  time  rates  worked 
within  the  pay  fortnight  on  any  day  of  the  week.  Time  worked  in  excess  of  120  hours  per  pay  fortnight  shall 
be  paid  for  at  overtime  rates.  "When  milk  is  collected  more  than  once  daily,  120  hours  per  fortnight,  exclusive 
of  time  worked  on  Sundays.  Hours  in  excess  of  120,  or  on  Sundays,  shall  be  paid  for  at  overtime  rates. 

it)  Calculated  and  paid  fortnightly;  when  milk  is  collected  once  daily,  £7  Is.  Additional  payment  on  the  basis  of  £3 
10s.  6d.  for  48  hours  for  all  times  in  excess  of  96  per  pay  fortnight  up  to  a maximum  of  120  per  pay  fortnight, 
then  overtime  rates. 

(c)  9 days’  leave  after  12  months,  or  72  hours’  pay,  at  employer’s  option,  or  if  service  is  determined  before  12  mouths,  c. 

proportionate  part  of  72  hours’  pay. 

(d)  Range  of  hours  : — Monday  to  Friday,  between  7 a.m.  and  5.30  p.m.;  7 a.m.  and  noon  Saturday. 

(c)  M'hen  a continuous  process  is  necessary,  3 shifts  cf  8 hours  may  be  worked.  A shift  shall  include  usual  meal  hours, 
at  ordinary  time  rates,  unless  such  occur  on  Sundays  or  holidays,  when  they  shall  be  paid  for  at  double.  Over- 
time calculatc<l  only  on  the  basis  of  excess  of  8 hours  at  the  Pulpit  Point  works. 

if)  Work  done  during  meal  hour  to  be  paid  for  at  ordinary  rates,  but  equivalent  time  allowed  off  between  7 a.m.  and 
9 a.m.  for  breakfast,  or  11.30  a.m.  and  1.30  p.m.  for  dinner.  Except  as  above,  meal  hours  broken  shall  be  paid 
for  at  overtime  rates  ; but  if  overtime  is  necessary  between  5 p.m.  and  7 p.m.,  employees  shall  have  the  option 
of  continuing  at  ordinary  rates.  For  employees  actually  working  in  holds  or  on  decks  of  vessels,  or  on  lighters 
receiving  or  delivering  goods  in  Sydney  Harbour,  overtime  payment  for  meal  hours  to  be  : — 

(1)  Christmas  Day,  Good  Friday,  Eight-hour  Day  and  Sunday,  5s.  per  hour, 

(2)  Other  holidays,  3s.- per  hour.  Minimum,  2 hours’ pay. 

(3)  Ordinary  overtime  at  2s.  7^d.  per  hour,  but  after  1 p.m.  and  to  midnight  on  Saturday,  and  from  midnight  Sunday 
to  8 a.m.  Monday,  not  less  than  3s.  6d.  per  hour. 

(4)  For  a meal  hour  worked,  2s.  per  hour,  in  addition  to  overtime,  until  he  is  allowed  a full  hour  for  meals,  provided 

where  work  continues  for  not  more  than  one  hour  after  fixed  finishing  time,  ordinary  overtime  rates  shall  be  paid. 


• Cydn«y : WUliam  Applegate  GuUick,  Govemment  Printer — 1921. 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY. 


Minister  for  Labour  and  Industry. 

The  Honorable  George  Cann,  M.L.A. 

Assistant  Minister  for  Labour  and  Industry. 
The  Honorable  E.  J.  Kavanagh,  M.L.C. 

Court  of  Industrial  Arbitration. 

Senior  Jtidge — Mr.  Justice  Edmunds. 

J udges — Rolin. 

Curlewis. 

Beeby. 


Board  of  Trade, 

President — J udge  Beeby. 

Deputy -President — J.  B.  Holme,  Barrister-at-Liiw. 

Associate  Commissioner — The  Minister  for  Labour  and  Industry 
Commissioners — AN.  T.  Willington,  J.P.  Hon.  E.  J.  Kavanagh,  3LL.C. 
T.  Routley.  a.  G.  Cooper. 


Additional  Commissioners  to  represent  Rural  Industries — 

T.  I.  Campbell.  J.  Andrews. 

C.  J.  McRae.  T.  C.  Arthur. 


Special  Commissioner  for  Conciliation. 
J.  B.  Holme,  Barrister-at-Law. 


ADMINISTRATIVE  ARRANGEMENTS. 

The  Minister  for  Labour  and  Industry  is  charged  with  the  administration  of  the 
following  Acts  and  matters  relevant  thereto  : — 


Agreements  Validating  Act,  1902. 

Apprentices  Act,  1901,  and  Apprentices  (Amendment) 
Act,  1915. 

Early  Closing  Acts  (Principal  and  Amending)  ; No.  .^8, 
1899  ; 81,  1900  ; 29,  190G  (FTainlrcssers) ; 2.3,  1910  ; 
64,  1915  (Butchers)  ; No.  49,  1919. 

Eight  Hours  Act,  1916. 

Eight  Hours  (Amendment)  Act,  1920. 

Factories  and  Shops  Act,  1912. 

Gas  Act,  1912. 

Gas  (Amendment)  Act,  1918. 

Gas  Act  (Amendment)  Act,  1920. 

Industrial  Arbitration  Act,  1912. 

Industrial  Arbitration  (Amendment)  Act,  1910, 
Industrial  Arbitration  (Amendment)  Act,  1918. 
Induitrial  Arbitration  (Further  Amendment)  A.t, 

1918. 


Industrial  Arbitration  (Amendment)  Act,  1919. 
Industrial  Arbitration  (Amendment)  Act,  1920, 
Municipal  Council  of  Sydney  Electric  Lighting 
(Amendment;  Act,  1920. 

Retnrued  Soldiers  and  Sailors  Employment  Act, 
1919. 

Saturday  Half-holiday  Act,  1910. 

Scaffolding  and  Lifts  Act,  1912. 

Shearers’  Accommodation  Act,  1901. 

Supply  of  Electricity  (Variation  of  Agreements) 
Act,  1920.  " ■ 

White  Phosphorus  Matches  Pro*hibition  Act,  191.5, 
No.  1. 

Workmen’s  Compensation  Act,  1916. 

Workmen’s  Compensation  (Silicosis)  Act,  1920. 
5Vorkmcn’s  Compensation  (Amendment;  Act,  1920. 
Workmen’s  Compensation  (Broken  Hill)  Act,  1920. 


The  reception  and  investigation  of  complaints  alleging  non-compliance  with  industrial  laws. 

The  regulation  of  industries  by  the  enforcement  of  all  subordinate  legislation  under  the  Industrial  Arbitration 
Acts. 

The  maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  certain  economic  features 
of  industries. 

The  publication  of  the  Industrial  Gozttle. 

The  social  problem  of  unemployment. 

The  regulation  of  priv'^ate  labour  agencies  and  the  control  of  State-aided  immigration. 

State  Agencies  for — General  labonr  exchange  purposes. 

The  provision  of  labour  for  Government  works.  The  training  of  youths  for  rural  employment. 

The  relief,  shelter  and  provisicn  of  ternponiry  occupation  for  the  unemployed  and  for  workers  sufferincr 
from  disabilities. 
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OFFICES^ 

Department  of  Labour  and  Industry  ; — 

Ministerial  Office  ...  ...  ...  ...  ..,  

Industrial  Registrar's  Office  ...  ...  "... 

N.S.W.  Board  of  Trade  

Office  of  Chief  Inspector  of  Factories  and  Investigation  Officer..., 


State  Labour  Exchanges  : — 

Sydney  and  Suburbs  (Office  hours  7-30  a.m.  to  5.30  p.ra.). 

Central  Exchange.  (Tel.  City  9651)...  

Balmain  (General).  (Tel.  W 1153) 

Quay  Branch  (Wharf  Workers) 

Railway  Branch  (General  Mechanics  and  Assistants) 

Country  Exchanges — see  Country  Offices  below. 


Immigration  Office  ...  ...  ... 

Office  of  Departmental  Engineer  and  Cliief  Inspector  of  Scaffolding  and 

Lifts  ...  ...  

Gas  Examiner’s  Office  ... 


Country  Offices  : — 
Broken  Hill 
Goulburn 
Lismore 
' Newcastle 
Orange 
Tamworth 
Wagga  Wagga 
Wollongong 


1921.  [VoL.  XIX. 


78  Elizabeth'Street,  Sydney, 


72-76  Elizabeth-street. 

41  Weston  Road. 

132  George-street  North. 
Rawson  Chambers,  Pitt-street? 

78  Elizabeth-street. 

Eastwood  Chambers, 

1 9a  Elizabeth-street. 

Parker-street,  Haymarket.  ‘ 

186  Argent-street.  ' 

Court  House.  " ‘ ' 

Court  House,  *; 

Inglis  Building,  King-street. 
Court  House.  " ' * 

Court  House. 

Court  House. 

Stanhope-street,  Woonona. 
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Commencing  with  the  present  issiie  the  charges  for  the  Industrial  Gazette  will  be  as 
follow : — 

Monthly  Parts 2s.  6(1.  per  copy. 

Special  Supplements  ...  ...  ...  2s.  6d.  each. 

Annual  Subscription  ...  ...  ...  £1  Is. 

The  terms  of  the  Royal  Commission  of  inquiry  into  the  cost  to  the  Municipal 
Council  of  Sydney  and  the  Electric  Light  and  Power  Supply  Corporation  Limited  of  the 
generation  and  supply  of  electricity,  pursuant  to  the  Municipal  Council  of  Sydney 
Electric  Lighting  (Amendment)  Act,  1920,  and  the  Supply  of  Electricity  (Variation  of 
Agreements)  Act,  1920,  are  published  in  the  present  issue.  The  above  Acts  are 
published  together  with  the  procedure  relating  to  inquiries  to  be  held  thereunder  and 
laid  down  by  Mr.  Justice  Wade  for  the  information  of  parties  concerned. 

Attention  is  directed  to  a regulation  made  under  the  Gas  Act,  1912,  as  amended, 
in  regard  to  the  testing  of  meters,  and  re-printed  in  the  present  number.  Re-printed  in 
the  present  issue  of  the  Gazette  are  Rules  numbers  1 to  13  for  the  institution  of,  and  the 
procedure  on,  appeals  under  section  48  of  tlie  Profiteering  Prevention  Act,  1920.  Also 
re-printed  in  this  issue  are  regulations  numbers  1 to  4,  prescriliing  the  time  and  manner 
in  which  lists  of  prices,  mentioned  in  section  32  (1)  of  the  Profiteering  Prevention  Act, 
shall  be  exhibited  by  wholesale  and  retail  traders. 

Two  declarations  of  the  Board  of  Trade,  viz.,  of  a living  wage  for  adult  male 
employees  and  for  adult  female  employees  for  the  State  of  New  South  Wales  appear  in 
the  present  issue.  The  latest  declarations  are  in  variation  of  existing  declarations  and 
include  the  County  of  Yancowiima. 

Under  the  Early  Closing  Acts,  a new  Country  Shopping  District,  for  the  purposes 
of  the  Acts,  was  constituted,  viz.,  Yenda,  with  Wednesday  fixed  as  the  early-closing  day, 
and  Saturday  the  late-closing  day  in  each  week,  and  the  closing  times  for  shops  in  th.e 
Gunnedah  Country  Shopping  District  were  varied  after  a poll,  with  the  result  that 
Friday  and  Saturday  were  chosen  as  the  respective  late  closing  (10  p.m.)  and  early 
closing  (1  p.m.)  days.  Public  attention  is  directed  to  the  schedule  setting  forth  the 
closing  hour.s  of  shops  to  be  observed  by  shopkeepers,  in  terms  of  the  Early  Closing  Acts, 
during  the  Easter  Holiday  period. 

The  attention  of  all  persons  concerned  is  directed  to  a notice  by  the  Minister  for 
Labour  and  Industry,  issued  under  section  42  and  Regulation  83  of  the  Industrial 
Arbitration  Act,  1912,  as  amended,  indicating  his  intention  of  constituting  a Conciliation 
Committee  for  the  occupations  or  callings  of  tinsmiths,  canister-makers,  and  sheet  iron 
workers,  sheet  metal  workers,  tin  box  makers,  and  in  connection  with  such  industries, 
oxy-acetylene  welders  within  the  State,  but  excluding  the  county  of  Yancowinna  ; and 
excepting  employees  of  the  Cliief  Commissioner  for  Railways  and  Ti-amways,  tlu? 
Metropolitan  Board  of  Water  Supply  and  Sewerage,  the  Sulphide  Corporation  Limited, 
at  Cockle  Creek,  the  Municipal  Council  of  Sydney,  the  Shire  and  Municipal  Councils  ; 
the  employees  in  meat  packing,  meat  preserving,  and  meat  factories  ; sheet-iron  work  ers 
in  the  employ  of  Hoskins  Iron  and  Steel  Comp.any  Limited,  and  employees  engaged  in 
the  coachmaking  industry  and  waggon  and  carriage  making  and  repairing,  and  makers 
and  repairers  of  agricultural  and  pastoral  implements  and  machinery  (other  than  those 
engaged  in  the  manufacture  or  repair  of  engines  or  pumps). 
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COURT  PROCEEDINGS  IN  RESPECT  OF  STRIKES. 


FEDERATED  FURNISHING  TRADES  SOCIETY  OF  AUSTRALASIA, 
NEW  SOUTH  AVALES  BRANCH,  SYDNEY,  No.  1. 

The  Court  (Curlewis,  J.)  delivered  judgment  on  the  23rd  Februaiy,  1921,  in  respect  of 
proceedings  instituted  against  the  Federated  Furnishing  Trades  Society  of  Australasia, 
New  South  Wales  Branch,  Sydney,  No.  1,  under  section  46  of  the  Industrial  Arbitration 
Act,  1912,  as  amended,  for  taking  part  in  an  illegal  strike.  The  Court  found  the 
defendant  Society  guilty,  and  imposed  a fine  of  £100.  The  text  of  the  judgment  is 
printed. 

Re  Ilorley  v.  the  Federated  Furnishing  Trades  Society  of  Australasia, 

Neio  South  Wales  Branch,  Sydmey,  No.  1. 

Summons  to  Shoiv  Cause. 

Judgment. 

23rd  February,  1921. 

His  Honor  : This  is  a prosecution  against  the  Federated  Furnishing  Trades  Society  of 
Australasia,  New  South  AV^ales  Branch,  Sydney,  No.  1,  for  taking  part  in  an  illegal 
strike. 

The  main  facts  of  the  case  are  not  in  dispute.  There  are,  however,  some  matters 
as  to  which  I have  to  determine  what  actually  took  place.  But  the  principal  questions 
are  with  what  object  the  union  did  or  refrained  from  doing  certain  acts,  and  whether 
certain  acts  done  by  members  of  the  union  were  done  in  pursuance  of  a concerted  plan 
or  were  the  spontaneous  acts  of  individual  members. 

The  undisputed  facts  of  the  case  are  in  outline  as  follows : — 

Walter  Lord  is  a master  furniturb  maker.  In  June  of  last  year  he  had  in  his 
employ  two  polishers,  named  respectively  Taylor  and  Elson.  In  the  same  month  he 
engaged  a man  named  Gill,  also  as  a polisher. 

Almost  immediately  upon  Gill’s  arrival,  ill-feeling  arose  between  Gill  on  the  one 
side  and  Taylor  and  Elson  on  the  other.  One  cause  of  the  ill-feeling  was  that  Gill 
“ broke  the  times  of  the  shop,”  that  is,  completed  his  job  in  less  time  than  considered 
in  the  shop  to  be  proper. 

Taylor  and  Elson  complained  of  this  to  the  union,  and  the  union,  regarding  it  as 
a very  serious  matter,  called  upon  Gill  to  give  an  explanation  before  a meeting  of  the 
Board  of  Management,  held  on  12th  July.  The  power  of  the  union  to  deal  with  such 
a complaint  arises  under  rule  37  of  the  union  rules,  under  which  a fine  of  £5  or  expulsion 
may  be  inflicted  for  conduct  contrary  to  the  principles  of  trades  unionism. 

The  procedure  of  the  union  in  cases  where  the  conduct  of  a member  calls  for 
explanation  is  to  summon  the  member  before  a meeting  of  the  Board.  If  his  explanation 
is  satisfactory,  or  if,  for-  any  other  reason,  it  is  not  thought  fit  to  go  on  with  the  matter, 
nothing  further  is  done.  In  other  cases,  the  matter  is  sent  on  to  another  meeting,  and 
the  member  is  summoned  to  attend  that  meeting.  If  he  fails  to  attend,  it  depends  on 
circumstances  whether  the  matter  is  gone  on  with.  If  the  meeting  is  satisfied  that  the 
failure  is  due  to  no  fault  of  the  member,  or  if  there  is  any  doubt  on  the  subject,  the 
matter  is  postponed  to  a subsequent  meeting. 

If,  however,  the  failure  is  due  to  contumacy,  the  member  is  dealt  with  in  his 
absence. 


No.  3] 


N.S.W.  INDUSTRIAL  GAZETTE— n Mar..,  1921. 


1121 


COURT  PROCEEDINGS  IN  RESPECT  OF  STRIKES. 


After  the  Board  meeting  Taylor  and  Elson,  again  complained  that  Gill  was  not 
reformed,  but  was  working  as  fast  as  ever.  He  was,  therefore,  summoned  to  attend  a 
general  meeting,  held  on  2nd  August.  He  did  not  attend  the  meeting,  but  no  formal 
steps  were  taken  against  him,  although  the  matter  was  brought  up  once  a week  thereafter 
at  different,  meetings.  He  was  never  fined  and  never  expelled. 

Shortly  after  the  meeting,  Taylor  and  Elson  threw  up  their  employment  at  Lord’s, 
and  Lord  was  then  left  without  any  journeyman  polisher  except  Gill. 

The  union  conducts  an  employment  bureau,  and,  for  the  purposes  of  that  bureau, 
keeps  an  out-of-work  book.  Lord  applied  to  the  union  for  more  men,  but  the  official 
in  charge  of  the  out-of-work  book  purposely  refrained  from  putting  before  such  membere 
as  applied  to  him  for  employment  the  fact  that  there  was  work  waiting  at  Lord’s ; and 
no  men  went  to  Lord’s  from  the  union. 

Lord,  however,  managed  to  secure  from  the  Repatriation  Department  the  services 
of  a man  named  Woodley.  union  immediately  notified  the  Department  that  Lord 

had  not  sufficient  polishers  in  his  shop  to  secure  adequate  instruction  for  Woodley,  and 
Woodley  was  thereupon  withdrawn. 

Then  Lord  got  a man  named  Johnson,  over  whom  the  union  had  no  influence. 
He  remained  there  until  he  left  through  illness. 

On  the  next  man  secured  by  Lord  a great  deal  turns.  One  Lahiff  applied  to  the 
union  for  work,  and  was  given  a job  at  a place  called  Glen’s.  On  his  way  to  Glen’s  he 
met  Lord,  who  induced  him  to  come  to  Lord’s.  As  soon  as  this  was  known,  Upton,  an 
official  of  the  union,  went  up  to  Lord’s,  and  induced  Lahiff  to  leave  Lord’s  shop. 

Lord  got  no  more  polishers,  and  was  compelled  by  the  existing  circumstances  to 
dismiss  Gill.  Immediately  he  got  all  the  men  he  wanted  from  the  union. 

From  these  facts  and  the  other  facts  of  the  case,  and  from  the  manner  in  which  the 
evidence  was  given,  the  prosecution  asks  me  to  infer  that  the  union  required  Lord  to 
dismiss  Gill,  and,  on  his  failure  to  comply,  set  itself  to  force  Lord  to  dismiss  Gill  by  the 
following  means  : — • 

First,  Elson  and  Taylor  left  by  reason  of  a plan  concerted  with  the  union. 

Second,  the  union  deliberately  set  itself  to  see  that  no  men  went  to  Lord’s,  and, 
in  pursuance  of  this  determination,  withheld  the  name  of  Lord’s  from  persons  seeking 
employment. 

Third,  that  the  union  persuaded  Lahiff  to  leave  Lord’s. 

The  union  asks  me  to  infer  : — 

First,  that  Gill’s  conduct  was  so  distasteful  to  Elson  and  Taylor  that  they  left 
independently  of  one  another  and  of  the  union. 

With  regard  to  the  preventing  labour  from  going  to  Lord’s,  I have  some  difficulty 
in  knowing  what  is  the  inference  I am  asked  to  draw.  At  one  stage  I thought  that  it 
was  suggested  that  the  official  who  looked  after  the  department  of  the  union’s  activities 
did  not  put  Lord’s  name  before  applicants  for  employment  because  Gill’s  character  was 
so  well  known  in  the  trade  that  it  was  not  worth  while  offering  a man  work  that  he 
would  be  certain  to  decline.  Later  I took  the  suggestion  to  be  that  the  union  was 
justified  in  seeing  that  no  man  went  there,  or,  at  any  rate,  in  deliberately  withholding 
Lord’s  name,  because  it  would  be  detrimental  to  the  man  himself  and  to  the  interests  of 
unionism  to  have  a man  working  with  such  an  individual  as  Gill. 

With  regard  to  the  matter  of  Lahiff  I am  also  in  a difficulty.  I do  not  know 
whether  it  is  suggested  that  Lahiff  was  taken  away  from  Lord’s  in  order  to  force  him 
to  keep  his  engagement  with  Glen’s,  or  whether  it  was  because  Lahiff  had  violated  some 
union  principle  in  going  to  Lord’s,  or  on  his  manner  of  going  there. 
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AVliat  inferences  of  fact  I should  draw  depends  on  a more  detailed  examination  of 
the  evidence,  which  examination  I proceed  to  make.  For  the  present  I ignore  the 
evidence  given  for  the  prosecution,  and  take  that  given  by  the  union.  I shall  give 
references  to  the  transcript  indicating . where  the  evidence  I deal  with  occurs,  the 
ordinal  numbers  denoting  the  day  of  December  last  year  on  which  the  evidence  was 
given,  and  the  cardinal  numbers  of  the  pages  of  the  manuscript  on  which  such  evidence 
appears. 

The  first  matter  witli  which  I shall  deal  is  the  complaints  made  by  Elson  and 
Taylor  of  Gill’s  conduct.  Elson  swears  (8th — 11)  that  he  first  complained  to  Robertson 
and  Schreiber,  two  union  officials,  and  that  both  of  them  told  him  to  go  back  to  work, 
to  see  if  it  could  not  be  fixed  up  in  the  shop  without  any  bother  outside,  and  that 
Robertson  said  that  it  would  probably  right  itself  (8tli — 12). 

Robertson  confirms  this;  he  says  that  he  has  seen  so  many  disputes  in  factories 
that  had  afterwards  adjusted  themselves  that  he  did  not  take  the  complaints  seriously, 
and  that  when  Elson  came  in  first  and  Taylor  a fortnight  later  he  told  them  both  the 
same  thing,  namely,  that  time  would  adjust  the  matter  (8th — 50,  51.)  If  the  matter  had 
stopped  there,  I should  havcthouditthisstory  not  at  all  improbable,  but,  in  the  light  of 
Robertson’s  subsequent  evidence,  I find  considerable  difficulty  in  accepting  his  statement 
in  any  sense  favourable  to  the  union.  He  gives  the  following  account  of  his  opinion  of 
Gill.  He  says  that  he  knew  Gill  was  a man  of  filtliy  habits,  a drunkard,  a man  who  had 
previously  been  guilty  of  “ breaking  times,”  and  habitually  “ crawled  to  the  boss  ” 
(8th  — 54.)  He  knew  Gill’s  character  in  March  or  April  (8th — 73.)  Robertson,  also 
says  that  Gill  attended  the  Board  meeting  on  19th  July,  and  promised  to  reform ; that  he 
did  not  reform,  and  was  summoned  to  the  general  meeting  of  2nd  August,  but  did  not 
attend,  and  afterwards  laughed  over  the  fact  that  he  had  defied  the  union.  Then,  when 
after  meeting,  Elson  reiterated  his  complaints,  he  again  told  Taylor  to  go  back  to  the 
shop  as  the  thing  might  blow  over  (8th — 53). 

The  question  arises,  what  did  Robertson  mean  by  suggesting  that  there  was  a 
possibility  that  the, matter  might  be  adjusted  ? 

That  he  thought  that  a man  who  he  had  for  some  time  known  to  be  addicted  to 
the  practices  to  which  he  so  much  objected  was  going  to  change  of  his  own  accord  after 
promising  to  reform,  breaking  that  promise  and  making  a jest  of  his  defiance  of  the  union, 
I decline  to  believe. 

Did  Robertson  really  believe  Gill  to  be  the  objectionable  character  that  he  says 
Gill  was?  If  not,  Robertson  is  telling  falsehoods.  If  he  did  believe  it,  how  did  he  think 
that  the  adjustment  was  to  come  about  ? Did  the  union  contemplate,  and  did  Robertson 
know  the  union  to  be  contemplating,  a method  of  bringing  Gill  to  his  senses?  I can 
imagine  no  other  way  in  which  Robertson’s  evidence  can  be  reconciled  with  probability. 

I proceed  to  consider  what  took  place  at  the  Board  meeting  on  the  12th  July. 
Elson  and  Taylor  had  complained  not  only  of  Gill’s  wmrking  too  fast,  but  also  of  the  fact 
that  his  demeanour  towards  themselves  and  towards  a boy  named  O’ Donovan  was  highly 
objectionable.  At  the  Board  meeting,  however,  the  only  matter  dealt  with  was  the  matter 
of  the  fast  work.  Robertson  says  that  Gill  said  that  he  had  erred  in  ignorance,  and 
promised  amendment  (8th — 51).  The  minute  of  the  meeting  reads,  “ H.  Gill  attended  re 
breach  of  union  principles.  After  hearing  his  explanation,  decided  that  a further  report 
be  furnished  to  the  next  Board  of  Management.”  Upton,  another  union  official,  bears 
out  Robertson’s  account  of  what  Gill  said,  and  added  that  the  meeting  decided  to  wait 
and  see  whether  Gill  would  keep  his  word  (9th — 21).  Stewart,  the]  then  President 
(9th — 70),  and  Schreiber,  the  Secretary  (10th — 22),  confirm  this. 
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Elson  and  Taylor  afterwards  alleging  that  Gill  had  not  kept  his  word,  Schreiber 
determined  to  bring  the  matter  before  a general  meeting  instead  of  bringing  it  before  the 
Board  again,  as  would  have  been  the  usual  practice.  This  is  somewhat  significant  as 
showing  the  serious  view  taken  of  Gill’s  conduct  (10th — 22).  A summons  was  thereupon 
issued  to  Gill  to  attend  a general  meeting,  to  be  held  on  the  2nd  August. 

The  meeting  was  duly  held,  but  Gill  failed  to  put  in  an  appearance.  Elmn  and 
Taylor  both  spoke,  and  dilated  on  Gill’s  shortcomings,  including  both  the  “ speeding-up  ” 
and  the  objectionable  demeanour.  The  real  matter  for  investigation,  however,  was,  as 
Robertson  tells  us  (8th-75),  the  “ speeding-up.” 

Taking  the  various  witnesses  called  by  the  union  as  to  what  took  place  at  the 
meeting,  I begin  with  Elson,  who  had  an  excellent  memory  with  regard  to  any  conversa- 
tion or  transaction  when  examined  by  Mr.  Scheiber,  but  suddenly  lost  his  memory  when 
Mr.  Ferguson  attempted  to  extract  from  him  anv  account  of  what  took  place  (7th — 74,  75, 
76;  8th — 7,8,  9,  10,  11).  He  deniei  having  said  that  he  would  not  work  with  Gill  if  Gill 
remained  in  the  shop,  but  admitted  having  said  that  he  could  not  work  with  a man  like 
that,  and  that  the  sooner  the  union  found  him  another  j ob  the  better. 

Evidence  had  been  given  on  behalf  of  the  prosecution  that  Schreiber  sail  at  the 
meeting  that  Gill  must  be  got  out  of  the  shop.  Elson  was  asked  what  Mr.  Schreiber  said. 
He  objected  to  answer,  and  Mr,  Schreiber,  as  advocate,  objected  to  the  question.  AVhen 
Elson  was  forced  to  answer  he  said  that  he  had  no  recollection  of  what  Schreiber  s lid.  He 
was  then  asked  why  in  these  circumstances  he  objected  to  answer.  He  failel  to  give 
any  rational  answer  to  the  question  (8th — 8). 

Elson’s  evidence  of  what  took  place  at  the  meeting,  as  may  be  seen  from  the  pages 
of  the  transcript  to  which  I have  referred,  is  eva.sive  to  the  last  degree.  It  was  obvious 
to  the  meanest  intelligence  that  there  was  something  that  he  was  endeavouring  to  conceal. 
The  question  is,  what  was  it  ? 

He  said  one  thing,  however,  which  is  of  great  importance,  namely,  that  the  members 
expressed  the  opinion  that  the  matter  should  be  dealt  with  (7th — 77). 

Taylor  also  described  the  proceedings.  He  also  displayed  an  excellent  memory 
when  examined  by*  Mr.  Schreiber.  He  also  was  afflicted  with  a sudden  loss  of  memory 
when  cross-examined  by  Mr.  Ferguson.  Yet  Mr.  Ferguson,  from  the  beginning  of  the  case 
to  the  end,  displayed  the  most  perfect  courtesy  and  fairness  to  the  union’s  witnesses. 

Now,  this  meeting  was  the  only  union  meeting  that  Taylor  ever  attended  in  his 
life.  He  spoke  at  that  meeting,  and  the  business  on  which  he  spoke  was  brought  up  on 
his  own  complaint.  He  keeps  jDrotesting  that  he  took  no  interest  in  the  meeting,  that  he 
had  put  the  matter  completely  out  of  his  head  (8th — 26,  27,  28,  30). 

Now,  Gill  had  undoubtedly  received  the  summons  to  attend  the  meeting.  This 
is  clear  from  Elson’s  evidence  (7th — 75).  Robertson  swears  that  the  meeting  came  to  the 
conclusion  that  Gill’s  non-attendance  was  due  to  the  fact  that  he  was  sick,  or  something 
had  happened  to  him.  Stewart  said  that  the  case  of  Gill  was  therefore  sent  over  to  another 
meeting  (9th — 74).  Schreiber  says  that  at  the  meeting  Elson  and  Taylor  informed  the 
members  that  Gill  had  said  that  he  would  not  come  (10th — 49, 50, 51, 52, 53,  54).  If  that 
was  so,  there  was,  of  course,  no  reason  why  he  should  not  be  proceeded  against  in  his 
absence.  Schreiber  was  pressed  on  the  question  why  this  was  not  done,  and,  after  a long 
time,  he  suggested  that  the  reason  why  no  steps  were  taken  then  or  thereafter  v.^as  that 
as  Elson  and  Taylor  had  intimated  that  they  would  leave  Lord’s,  and  as  they  did  not 
mind  leaving,  the  union  considered  that  that  settled  the  matter  (lOth^ — 52, 53, 54,  67,  68). 
Apart  from  the  inherent  improbability  of  this,  it  is  in  direct  conflict  with  the  evidence  of 
Elson  and  Stewart,  who  say  that  it  was  decided  to  proceed  with  the  matter  at  a subsequen: 
meeting  (7th— -77;  9th— 74). 
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As  to  the  question  why  the  matter  was  not  proceeded  with  at  this  meeting,  I think 
it  is  only  fair  to  Mr.  Schreiber  and  to  the  union  to  say  that  I think  that  Mr.  Schreiber  is 
mistaken  in  thinking  that  Elson  and  Taylor  said  that  Gill  had  intimated  that  he  would 
not  come.  I think  that  the  reason  why  the  meeting  refrained  from  acting  at  once  was  to 
give  him  a chance  to  be  heard.  Though  this  disposes  of  one  difficulty  in  the  union’s  way, 
it  leaves  unsolved  a greater  mystery,  namely,  why  from  that  day  to  this,  the  matter  was 
never  subsequently  proceeded  with. 

I have  said  that  Mr.  Schreiber’s  explanation  was  inherently  improbable.  If  Gill 
had  by  his  conduct  driven  two  loyal  unionists  out  of  their  employment,  this  was  not  a 
reason  for  the  union  to  hold  its  hand,  it  was  a reason  for  proceeding  more  vigorously. 
When  that  conduct  was  the  crime  of  wmrking  too  fast,  it  was  a misdemeanour  that  touched 
this  particular  union  in  its  most  sensitive  spot.  In  the  case  of  some  men  at  Grace  Bros, 
who  had  dared  to  enter  into  an  agreement  with  their  employers  to  work  on  a bonus  system, 
to  work  on  Saturday,  and  to  make  no  further  demands  for  the  period  of  the  agreement, 
the  offenders  were  summoned  to  a meeting,  those  who  attended  were  let  off  with  a caution, 
those  who  did  not  were  re-summoned,  and  when  it  was  found  that  they  would  not  ccme, 
they  were  fined  (10th — 7). 

But  what  haj)pened  in  Gill’s  case  ? His  offence  was  not  less  heinous  than  that 
of  the  men  at  Grace  Brothers,  and  it  had  been  decided  to  go  on  with  the  proceedings 
against  him.  To  make  things  worse,  Gill  commenced  to  make  a joke  of  the  fact  that  he 
had  defied  the  union  by  his  failure  to  attend.  This  is  sworn  to  by  Robertson  (8th — 53), 
and  there  is  no  question  of  any  mistake  here. 

What  did  take  place  was  this  : Every  week  it  was  reported  either  to  a Board  meeting 
or  to  a general  meeting  that  Gill  was  still  at  Lord’s,  and  that  no  polishers  were  going  there. 
At  this,  a smile  used  to  go  round  the  meeting  (10th — 3,  4, 5,  6,  7,  8).  Stewart  says  that  the 
smile  took  place  at  the  mention  of  Gill’s  name,  and  was  a smile  of  contempt.  I have  to 
determine  whether  the  smile  was  not  a smile  at  the  report  that  no  polishers  were  going 
there,  and  whether  the  smile  was  not  a smile  of  triumph.  The  fact  that  it  was  reported 
once  a week  that  still  no  polishers  were  going  to  Lord’s  strikes  me  as  very  remarkable. 

Mr.  Stewart  says  that  there  was  no  need  for  any  formal  resolution  at  the  meeting 
of  the  2nd  August ; the  proper  course  was  for  an  official  to  re-summon  Gill  as  a matter  of 
course.  Pages  74  to  82  of  the  9th  and  pages  5,  6,  7,  8,  18,  19  of  the  10th  show  that  Mr. 
Stewart  admits  that  he  cannot  account  for  the  failure  to  go  on  with  the  matter ; indeed, 
he  says  that  he  thinks  that  it  should  have  been  gone  on  with. 

No  one  on  behalf  of  the  union  except  Mr.  Schreiber  suggests  any  reason  why  the 
matter  was  allowed  to  drop.  Mr.  Stewart,  the  then  President,  cannot  understand  it, 
and  Mr.  Schreiber’s  suggestion  cannot  have  been  intended  to  be  taken  seriously. 

The  employers,  however,  suggest  an  explanation,  namely,  that  the  union  was 
adopting  a method  of  punishing  Gill  without  openly  fining  him  for  refusing  to  adopt 
“ go-slow  ” methods. 

I now  pass  to  another  matter. 

After  the  meeting  of  the  2nd  August  Elson  and  Taylor  left,  and  the  union  refrained 
from  putting  Lord’s  name  before  applicants  for  employment.  I have  read  the  transcript 
over  several  times  on  this  point,  and  I find  as  much  difficulty  as  I did  at  the  hearing  in 
understanding  what  position  the  union  takes  in  regard  to  this.  Doing  the  best  I can, 
from  the  evidence  and  from  Mr.  Schreiber’s  address,  I gather  that  it  wishes  me  to  believe 
that  this  was  not  done  with  the  object  of  forcing  the  dismissal  of  Gill.  It  was  that  the 
union  thought  it  wrong  to  ask  a man  to  work  for  Lord  or  to  put  Lord’s  name  before  an 
applicant  for  employment  as  long  as  Gill  was  there,  but  it  was  a matter  of  indifference  to 
the  union  whether  Gill  was  or  was  not  dismissed.  Lord  could  exercise  his  legal  right  to 
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retain  Gill,  and  the  members  could  exercise  their  legal  right  to  refrain  from  workings  for 
him.  The  union  says  that  in  the  conduct  of  its  labour  bureau  it  had  the  right  to  refrain 
from  putting  the  name  of  an  employer  before  an  applicant  for  work. 

If  I have  stated  the  case  for  the  union  fairly,  the  matter  can  be  shortly  disposed 
of  by  saying  that,  for  reasons  to  be  stated  later,  I do  not  believe  that  this  was  the  fact. 
If  I have  not  stated  it  fairly,  Robertson,  who  gave  the  chief  evidence  on  this  matter,  has 
only  himself  to  thank  for  his  manner  of  giving  evidence,  which  made  it  impossible  to  get 
a frank  and  manly  answer  to  a plain  question.  I shall,  however,  leave  this  matter  for  the 
present,  as  considerable  light  is  thrown  upon  it  by  the  next  incident,  namely,  the  matter  o1 
Lahiff,  with  w^hich  I shall  now  deal. 

The  matter  of  Lahiff  was  by  far  the  most  remarkable  episode  in  the  case.  In 
dealing  with  it  it  would  ordinarily,  of  course,  make  the  matter  most  readily  intelligible 
if  the  facts  were  set  out  in  the  order  in  which  they  occurred.  But,  in  this  case,  it  throws 
considerable  light  on  the  matter  to  take  the  facts  as  they  came  out  in  evidence. 

The  first  thing  which  calls  for  comment  is  this  : Although  the  matter  of  Lahiff 
was  put  by  the  prosecution  as  one  of  the  main  incidents  constituting  the  strike  charged  in 
the  summons,  not  one  of  the  union  witnesses  said  a word  about  it  in  his  evidence  in  chief. 
All  the  information  that  came  from  them  on  this  subject  was  elicited  in  cross-examination. 
To  understand  the  matter,  it  is  necessary  to  observe  that  the  hearing  of  this  case  com- 
menced on  Monday,  fith  December,  and  lasted  the  \vhole  of  that  week.  It  also  occupied 
Monday,  13th  December,  and  the  following  Thursday. 

During  the  hearing,  Lahiff  was  called  on  behalf  of  the  prosecution,  but  did  not 
appear.  On  the  day  last  mentioned  I reserved  judgment,  but,  before  I was  ready  to 
give  it,  application  was  made  to  me  to  reopen  the  case  on  the  ground  that  Lahiff,  whose 
whereabouts  were  previously  unknown  to  the  prosecution,  had  been  found.  I acceded 
to  this  application,  and  the  matter  came  on  again  on  22nd  December. 

I proceed  to  consider  the  evidence. 

Robertson  was  asked  about  Lahiff,  but  said  little  of  importance.  Though  the 
matter  of  his  evidence  is  unimportant,  his  manner  of  giving  it  is  worth  notice. 

Q.  You  know  Lahiff ; he  w^as  given  a card  to  go  to  Glen  & Co.  ? A.  Yes. 

Q.  And,  in  spite  of  that,  he  went  of  his  own  accord  to  Mr.  Lord  ? A.  1 know  he  went 
to  Glen. 

His  Honor  : Did  he  go  to  Mr.  Lord  ? A.  1 believe  he  did  go. 

Mr.  Ferguson  : You  know  he  did  ? A.  Yes. 

This  appears  on  page  69  of  the  8th.  On  page  73  of  the  same  date  Robertson 
gives  further  evidence  as  to  Lahiff,  but  it  seems  to  refer  to  a different  occasion,  when 
Lahiff  was  given  employment  from  the  office. 

Upton’s  account  of  the  matter,  given  in  cross-examination,  commences  on  page 
43  of  the  9th.  He  says  : — 

“ Lahiff  had  reported  to  the  office  as  out  of  work.  A job  had  been  given  to  him — I 
think  it  was  Glen,  at  Glebe.  He  had  left  the  office  to  go  to  the  job.  I think  the 
following  day  Glen  rang  up  or  called  personally  and  fcomplained  where  was  the 
polisher.  Whoever  was  in  charge — I think  it  would  be  Robertson — ^said  ‘ We 
have  sent  a polisher.’  Mr.  Glem  said,  ‘ He  has  not  turned  up.’  Naturally  we 
were  wild  about  it,  because  we  realised  if  an  employer  rings  up  it  is  our  endeavour 
to  suit  him.  It  was  bad  enough  for  the  employer  to  be  disappointed,  but,  in 
this  case,  we  had  been  disappointed,  too;  by  the  man  not  taking  the  job,  the 
man  next  in  the  book  had  missed  an  opportunity  . . . Then  I heard  that 

Lahiff  was  at  Lord’s.  Then  we  decided  that  Lahiff  should  go  to  the  job  which 
he  had  taken  from  the  union,  and  not  go  to  Lord’s.” 
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Upton  then  describes  how  he  went  to  Lord’s  and  saw  Lahifi  and  said  to  him,  “ You 
are  not  playing  the  game;  you  took  the  job  at  Glen’s  from  us;  you  must  go  to  Glen’s 
and  carry  out  your  contract  with  us.”  At  this  stage,  however,  LahifE  would  not  leave. 
Several  days  after,  Upton  went  again  to  see  Lahiff,  and  this  time  succeeded  in  inducing 
Lahiff  to  leave.  Before  doing  so  he  took  no  steps  to  ascertain  whether  there  were  other 
men  who  could  take  the  job  at  Glen’s.  In  speaking  to  Lahiff.  “ I used  every  argument 
at  my  disposal  for  the  man  to  take  the  job  he  said  he  would.”  Upton  and  Lahiff  then 
went  away  together  without  saying  a word  to  Lord  or  giving  him  any  intimation  that 
Lahifi  was  leaving.  Upton’s  cross-examination  proceeds  : — 

Q.  You  were  there  to  get  him  to  go  to  Glen’s  ? A.  Yes. 

(?.  And  before  you  left,  did  he  agree  that  he  ought  to  go  to  Glen’s  ? Yes,  he 
came  with  me  to  the  office  then. 

Q,  Before  the  conversation  ceased  had  you  convinced  him  that  he  ought  to  go  to 
Glen’s  ? A.  Yes. 

Q.  And  he  had  undertaken  to  go  to  Glen’s  ? He  had  undertaken  to  take  that 

job. 

Q.  That  is,  Glen’s  job  ? A.  That  would  be  so. 

Upton  was  then  asked— 

Q.  Can  you  explain  to  his  Honor  why  you  would  take  a man  like  that  away  from 
his  work  without  explaining  to  his  employer  or  sending  the  man  in  to  see  his 
employer  ? A.  Because  I considered  it  was  not  his  employer’s  business.” 

This  answer  was  so  obviously  absurd  that  Upton  was  pressed  on  the  matter.  , He 
said  then  that  the  reason  was  that  Lord  was  not  innocent  in  the  matter,  inasmuch  as  he 
had  engaged  Lahiff  on  the  understanding  that  Lahiff  was  to  repay  a debt  he  owed  to  Lord 
out  of  wages  accruing  due  to  Lahiff.  Questioned  on  this,  he  admitted  that  there  was 
nothing  improper  in  the  arrangement,  but  said  that  Lord  was  in  fault -for  not  engaging 
his  employees  through  the  union.  It  was  then  pointed  out  to  him  that  Lord  had 
endeavoured  all  along  to  get  his  men  through  the  union,  and  had  only  gone  outside  when 
the  union  did  not  supply  him.  Upton  again  admitted  that  this  was  not  improper,  but, 
being  further  pressed,  fell  back  in  desperation  on  his  first  statement  that  it  was  none  of 
Lord’s  business. 

However,  Lahiff  has  been  taken  from  Lord’s  for  the  purpose  of  getting  him  to  go  to 
Glen’s.  He  goes  away  with  Upton,  not,  as  one  would  expect,  to  Glen’s,  but  back  to  the 
office.  They  went  to  the  counter,  and,  “ I forget  who  was  on  the  counter,  but,  whoever 
it  was,  I said,  ‘ Here  is  Lahiff,  he  will  take  that  job.’  ” Upton  immediately  left,  having 
other  business  to  attend  to.  Had  he  been  able  to  wait  till  the  official  answered,  he  might 
have  learned  something  surprising. 

Upton  was  asked  why  Lahiff  was  taken  to  the  office  instead  of  being  ordered  to 
go  to  Glen’s.  He  gives  the  insolent  answer,  “ I gather  that  is  our  business.”  The  question 
being  repeated,  he  says  that,  in  the  circumstances,  Lahiff  should  be  treated  as  if  he  had 
never  taken  a job  from  the  union.  This  answer,  of  course,  explains  nothing. 

Next  comes  the  uiioxpected  circumstances  that,  after  all  this,  Lahih  did  not  go 
to  Glen’s  at  all.  Upton  did  not  know  why,  but  knew  that  Lahiff  had  gone  to  a shop  in 
Petersham.  Upton  was  asked  whether  any  attempt  was  made  to  get  Lahiff  away  from 
the  Petersham  shop,  since  this  was  a fresh  breach  of  faith  by  Lahiff.  ’He  said  that  there 
was  no  attempt  made,  but  did  not  know  why. 

At  this  point  the  question  was  raised,  if  the  union  was  so  anxious  to  keep  faith 
with  Glen’s,  why  was  not  another  man  sent  at  once  in  Lahiff’s  place  instead  of  wasting 
several  days  in  getting  Lahiff.  The  suggestion  was  made  that  there  was  no  other  man 
available.  I asked  to  see  the  out-of-work  book  kept  by  the  union,  and  on  folio  100 
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of  that  book  appeared  an  entry  showing  that  a man  was  sent  at  once  in  Lahifi’s  place, 
and  this  disposed  of  one  mystery  by  creating  several  others.  The  explanation  why  Lahiff 
was  not  sent  to  Glen’s  was  clear,  but  I shall  point  out  how  the  matter  was  complicated  in 
other  directions. 

The  evidence  on  these  points  will  be  found  9th — 43,  44,  45,  46,  47,  48,  55,  63,  69. 

Mr.  Schreiber  asked  no  questions  of  Upton  in  re-examination 'which  elucidated  or 
tended  to  elucidate  the  matter,  went  into  the  box  himself,  and  said  nothing  whatever 
on  the  subject,  but  when  the  evidence  vv^as  closed  and  he  was  addressing  me,  the  following 
discussion  took  place.  The  reference  is  13th  December  (erroneously  dated  12th  in  the 
transcript),  p.  57  : — 

Mr.  Ferguson  : He  w^as  never  sent  to  Glen’s  ultimately. 

His  Honor  : When  he  was  taken  out  of  Lord’s  where  did  he  go? 

Mr.  Schreiber  : When  he  did  report  to  the  office  he  had  v\^aited  so  long  that  they  had 
sent  someone  else. 

On  p.  35  of  the  same  date  Mr.  Schreiber  says  : — ■ 

“ I want  your  Honor  to  accept  the  explanations  that  have  been  made  of  that — 
that  Lahiff,  having  come  to  the  office,  obtained  employment  and  was  required  to  stand 
to  that.  That  is  to  say,  lie  ought  not  to  have  gone  to  another  shop — he  ought  only  to 
have  taken  his  job  from  the  office,  whether  it  turned  out  to  be  the  job  he  had  disappointed 
us  about  or  not  ...  so  that  the  union,  in  sending  Lahiff  to  another  job  after  what 
he  had  done ” 

I understand  from  those  two  passages  that  Mr.  Schreiber  wishes  me  to  take  it  that 
the  removal  of  Lahiff  v/as  merely  a disciplinary  measure  towards  Lahiff.  By  the  time 
Lahiff  was  taken  out  of  Lord’s,  Glen’s  job  had  been  filled,  so  that  it  could  not  have  been 
for  the  ])urpose  of  sending  him  to  Glen’s. 

As  I have  said,  the  case  was  re-opened  on  22nd  December,  and  Lahiff  gave  evidence. 
Mr.  S chreiber  again  went  into  the  box,  and  the  following  is  an  extract  from  p.  40  of 
22nd  December.  Mr.  Schreiber  says  : — 

He  was  sent  for  because  he  had  broken  his  word  to  Glen’s.  He  was  not  then  sent 
to  Glen’s  because  we  had  fdled  that  job. 

Q.  Why  take  him  out  of  Lord’s?  Was  that  a punishment  to  Lahiff  ? A.l  was 
not  keeping  the  out-of-work  book. 

Q.  Can  you  suggest  any  reason  why,  now  that  it  was  too  late  for  Glen’s,  he  should 
be  taken  out  of  Lord’s?  A.  He  had  finished  up  at  Lord’s. 

Q.  Because  Upton  had  taken  him  out.  Why  bring  him  away  from  Lord’s?  A.  I 
do  not  think  that  Upton  knew  Glen’s  job  had  been  filled,  or  that  his  old  mates 
were  wanting  him. 

Q.  If  you  had  known  the  facts  you  would  have  left  him  alone  at  Lord’s  A.  Yes, 

I should  think  I vv^ould. 

Q.  You  told  Lahiff  that  he  ought  not  to  go  to  Lord’s,  because  Gill  was  there?  A.  Yes, 

I told  him  that  there  wa.s  a lietter  job  on  hand. 

C-  Did  you  not  tell  him  it  was  because  Gill.was  there?  A.  Yes. 

Why  not  tell  us  that  before;  it  was  very  important?  A.  Lahiff  had  not  started 
at  all.  He  had  come  in  as  out  of  work,  and  we  were  placing  him.  One  might 
advise  him  not  to  go  there,  or  there  that  the  conditions  were  not  good,  or  money 
not  good. 

Q.  When  you  told  him  that,  did  he  tell  you  he  v/anted  to  go  to  Lord’s?  A.  He  did 
not  seem  keen. 

Q.  Did  he  tell  you  he  wanted  to  go  to  Lord’s  ? A.  No. 

Q.  When  you  said  it  was  because  Gill  was  there,  he  accepted  that?  A Yes 
(22nd- 40  41.) 
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From  these  excerpts  it  will  be  seen  that  the  order  in  which  these  events  happened 
is  almost  the  reverse  of  the  order  in  which  the  union  allowed  them  to  come  out  in  evidence. 
It  will  also  be  seen  that  Schreiber  gives  two  different  and  inconsistent  reasons  for  taking 
Lahiff  from  Lord’s.  I propose  to  analyse  the  union’s  story  in  the  light  of  the  surrounding 
circumstances  and  in  the  light  of  probabilities. 

The  admitted  position  is  that  complaint  had  been  made  to  the  union  of  what  was 
regarded  as  a grave  offence  on  Gill’s  part.  Gill  had  been  summoned  before  the  union, 
promised  reform,  and  broken  his  promise,  and  then  been  summoned  to  attend  a second 
meeting.  He  does  not  attend,  and  afterwards  laughs  over  his  non-attendance.  At  the 
meeting  the  members  expressed  the  opinion  that  the  matter  should  be  proceeded  with, 
but  nothing  was  done.  It  is  reported  every  week  to  the  union  that  Gill  is  still  at  Lord’s, 
and  that  no  polishers  are  going  there,  and  at  this  announcement  a smile  goes  round  the 
meeting.  Still  nothing  is  done. 

In  the  meantime  the  union  labour  bureau  refrains  from  putting  Lord’s  name 
before  out-of-work  members.  Not  only  this,  but  we  find  at  long  last  from  Mr.  Schreiber’s 
own  admission  that  he  himself  dissuaded  at  least  one  member  from  going  there.  For 
whether  or  not  Lahiff  asked  to  go  to  Lord’s,  it  is  quite  clear  from  Mr.  Schreiber’s  own 
evidence,  which  I have  just  read  that,  at  any  rate,  Lahiff  suggested  going  to  Lord’s,  and 
that  Mr.  Schreiber  dissuaded  him  from  going.  . Lahiff  applies  to  the  union  for  a job. 
He  suggests  Lord’s,  but  Mr.  Schreiber  dissuades  him,  and  sends  him  to  Glen’s.  Lahiff, 
however,  goes  to  Lord’s.  Upton  swears  that  “ we,”  which  can  only  mean  the  officials 
of  the  union,  decided  to  force  him  to  keep  faith  with  Glen’s.  In  pursuance  of  this 
decision,  Upton  goes  up  to  bring  Lahiff  aw^ay,  but  fails.  Lahiff’s  place  at  Glen’s  is 
immediately  filled.  Some  days  later  Upton  goes  up  again  to  bring  Lahiff  out.  Why? 
Upton’s  evidence  can  be  only  understood  as  meaning  that  the  object  was  to  make  him 
keep  faith  with  Glen’s.  This  position  becoming  untenable,  Mr.  Schreiber  suggests  that 
the  object  was  to  discipline  Lahiff.  I merely  remark  here  that  if  that  was  the  only  object, 
Lahiff  could  have  been  fined  without  inconveniencing  Lord.  When  the  case  is  reopened, 
Mr.  Schreiber  makes  the  astonishing  statement  that  it  must  have  been  because  Upton 
was  ignorant  that  the  job  had  been  filled,  and  that,  if  the  facts  had  been  known  Lahiff 
would  have  been  left  at  Lord’s. 

As  to  this  surmise,  it  is  only  necessary  to  point  out,  first,  th^t  it  is  the  best  of 
three  inconsistent  explanations ; second,  that  it  is  inherently  unlikely.  If  it  were  true, 
and  Upton  himself  was  telling  the  truth,  then  Upton,  the  organising  secretary,  must 
have  been  left  by  his  brother  officials  in  ignorance  of  the  fact  that  Lahiff’s  place  had  been 
filled,  not  only  when  he  went  up  to  Lord’s,  but  up  to  and  on  the  very  day  when  he  gave 
evidence  in  this  case.  He  must  also  have  been  ignorant  that  it  was  the  union  itself  that 
sent  Lahiff  to  Petersham,  for  he  said  that  he  did  not  understand  why  the  union  did  not 
compel  Lahiff  to  leave  the  Petersham  job.  Third,  five  minutes  after  Mr.  Schreiber  made 
this  suggestion  he  put  Upton  (who  during  Schreiber’s  evidence  had  been  ordered  out  of 
Court)  into  the  witness-box,  and  did  not  take  the  obvious  course  of  asking  him  whether 
he  knew  these  facts,  and,  if  so,  when  he  learnt  them. 

However,  Upton  goes  to  Lord’s,  and  finally  persuades  Lahiff  to  leave.  Upton 
knew  that  he  was  putting  Lord  to  the  gravest  inconvenience,  and  says  that  Lahiff  was 
only  taken  away  for  the  purpose  of  keeping  faith  with  Glen’s.  Yet  he  does  not  even 
tell  Lord  that  Lahiff  is  being  taken  away.  If  the  object  was  to  injure  Lord,  this  is  quite 
understandable.  Upton’s  reason  is  that  “ it  was  none  of  Lord’s  business.”  He  abandons 
this  and  gives  another  reason,  abandons  that  and  gives  a third,  abandons  that  and  reverts 
to  his  original  statement. 

Lahiff  is  not  sent  to  Glen’s,  but  brought  to  the  office*  Upton  is  asked  why.  He 
answers,  “ I gather  that  is  our  business.” 
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They  come  into  the  office,  and  Upton  speaks  to  the  official  there,  whose  name  he 
professes  to  have  forgotten,  and  then,  according  to  his  own  account,  hurries  away, 

Mr.  Schreiber  makes  it  clear,  first,  that  he  himself  was  at  the  counter,  and,  second 
that  Upton  did  not  hurry  away;  he  remained  there. 

Lahiff  (22nd — 1)  gave  the  following  account  of  what  happened  ; — • 

Q.  What  happened  then;  whom  did  you  see?  A.  I saw  Mr.  Schreiber  and  Mr. 
Upton.  Mr.  Upton  took  me  to  Mr.  Schreiber,  and  they  gave  me  a position  to 
go  to. 

Mr.  Schreiber  cross-examined  on  this  as  follows  : — 

Q.  And  when  you  came  into  the  office  from  Lord’s  shoj3,  do  you  remember  us 
putting  the  Universal  Furniture  Company  to  you  and  saying  . . . &c.” 

A.  No,  you  did  not  use  those  words. 

Q.  You  say  you  do  not  remember  anything  being  said  before  you  were  told  that 
there  was  a job  at  the  Universal  Furniture  Company.  Don’t  you  remember  us 
telling  you  . . . &c.?  A.  Yes,  but  you  did  not  say  . . . &c. 

Q.  I want  to  see  what  you  can  remember?  A.  I can  remember  your  exact  words. 

His  Honor  : What  were  they?  A.  He  said,  “ We  have  a job  for  you.”  When  I first 
went  in,  Schreiber  and  Upton  had  a few  words  behind  in  the  office  about  me 
going  to  the  job.  Schreiber  came  out  and  said  . , . &c. 

When  Mr.  Schreiber  asked  these  questions,  he  must  have  forgotten  Uption’s 
evidence,  given  a fortnight  before,  or  else  did  not  see  that  if  Upton  stayed  there  he  must 
have  learnt  immediately  that  Glen’s  job  was  taken,  and  Upton  was  a party  to  sending 
Lahiff  to  Petersham. 

’ I come  now  to  the  matter  of  Lahiff’s  disappearance.  Lahiff  says  that  the  job  at 
Petersham  only  lasted  a week,  wliereupon  the  union  sent  him  to  Forster’s.  While  there 
Upton  came  out  to  see  him.  “ Mr.  Upton  told  me  that  the  union  had  been  served  with 
a writ  and  was  being  taken  to  court,  and  I would  most  likely  be  wanted,  and  to  ‘ keep 
in  smoke.’  ” Next  day  he  was  served  with  a subpoena,  and  told  Archer,  Upton,  and 
Schreiber  about  it.  They  told  him  to  go  away  so  that  he  could  not  be  found,  and  it  was 
ultimately  arranged  that  he  should  go  to  Newcastle.  He  went  away,  but  was  unable 
to  earn  money  there  and  returned  to  Sydney.  He  asked  Upton  for  compensation  for 
loss  of  wages,  and,  on  Upton’s  refusal,  brought  the  matter  before  a meeting  of  the 
union. 

I only  refer  to  Lahiff’s  evidence  for  the  purpose  of  making  intelligible  the  evidence 
given  on  behalf  of  the  union. 

Mr.  Schreiber  asked  the  following  questions  in  cross-examination  : — 

Q.  Did  you  say  words  like  these  to  the  officials,  or  any  of  them  individually — that,  as 
far  as  you  were  concerned,  you  wanted  to  get  right  out  of  this  case  and  be  away 
from  Sydney  altogether,  or  to  stop  away  from  the  Court? 

Q.  Didn’t  you  say  in  the  old  office  that  as  you  had  been  so  mixed  up  in  the  case 
you  did  not  want  to  come  into  this  Court  to  give  evidence  which  you  thought 
would  injure  the  union?  Did  you  not  make  use  of  that  expression,  when  you 
saw  Archer  and  Upton  in  the  old  office — that  you  did  not  want  to  carry  out 
the  terms  of  the  subpmna ; that  you  wanted  to  hide  yourself  ? 

The  answers  to  both  questions  were  denials ; but  that  is  immaterial  It  was  the 
fact  that  the  questions  were  asked — that  will  presently  be  seen  to  bo  important. 

Mr.  Schreiber  went  into  the  box.  He  says  that  Lahiff  came  and  told  him  that 
he  (Lahiff)  had  been  served  with  a subpoena  from  the  employers  in  connection  with 
this  case.  “ I said,  ‘ That  is  no  business  of  mine.’  He  asked  me  what  he  had  better 
do  in  the  circumstances,  as  he  did  not  want  to  come  into  the  case  at  all.  I told  liini  it 
was  not  my  business.”  Later  Lahiff  repeated  the  question,  but  Mr.  Schreiber  made  no 
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answer.  On  Monday,  6th  December  (that  was  the  day  this  case  commenced)  Lahiff 
came  to  Mr.  Schreiber  at  the  office  and  said  “ he  would  not  like  to  go  into  Court  and 
give  evidence  against  the  union.  He  said  that  he  would  not  go  to  the  Court ; that  he 
would  keep  away  ...  I did  not  make  any  answer  to  that  at  all.”  Schreiber  did 
not  see  Lahiff  again  till  after  Lahiff  returned  from  Newcastle. 

In  cross-examination  Schreiber  said  he  knew  Lahiff  was  an  important  pivot  in  the 
case,  so  he  instructed  Upton  to  go  down  and  see  whether  the  employers  had  approached 
• him.  Upton  went,  and,  on  his  return,  rej3orted  that  the  employers  had  been  to  Lahiff, 
and  Lahiff  did  not  want  to  have  anything  to  do  with  the  case.  At  the  first  interview 
with  Lahiff,  Lahiff  said  it  would  go  hard  with  the  union  if  he  gave  evidence  of  what  had 
been  done ; that  he  would  stop  away  and  not  go  into  Court. 

Q.  Did  you  ask  him  why?  A.  I do  not  think  so. 

Q.  Did  you  know  why?  A.  Yes,  I inferred  this  : that  Lahiff  would  say  that  he  had 
been  pulled  out  of  the  shop. 

Mr.  Schreiber  also  suggests  that  Lahiff  had  a private  reason  for  not  wanting  to 
come  to  Court,  namely,  that  he  had  been  guilty  of  a breach  of  the  union  rules  in  not 
notifying  the  union  that  he  had  gone  to  Lord’s. 

Q.  Why  was  he  not  dealt  with  for  a breach  of  the  rules?  A.  I cannot  say  why  he 
v/as  not. 

Mr.  Schreiber  did  not  explain  how  this  was  any  reason  for  fearing  to  come  to. 
Court.  The  union  knew  the  fact  already. 

I pause  here  to  remark  on  the  singularity  of  the  circumstance  that,  in  two 
instances  in  connection  with  this  case,  a guilty  member  is  not  proceeded  against,,  and 
the  officials  of  the  union  do  not  know  why. 

The  transcript  goes  on  : — 

Q.  Did  you  not  all  know  that,  however,  it  might  have  come  about,  Lahiff  had 
rendered  the  union  a distinct  service  in  being  away  from  this  case?  H.  I do 
not  know.  I did  not  think  it  mattered  at  all  him  not  being  there. 

This  again  is  curious.  If  this  is  so,  why  did  Mr.  Schreiber  send  Upton  out  “ to  see 
if  the  employers  had  been  putting  anything  into  Lahiff’s  head  ? ” It  is  the  more  curious 
when  Lahiff  had  told  Schreiber  that  his  evidence  would  hurt  the  union. 

Then  Upton  was  called  and  examined  by  Mr.  Schreiber.  Upton  said  that  when 
he  went  out  to  where  Lahiff  was  working,  it  was  in  connection  with  other  busim^ss, 
appointing  a delegate,  too. 

Q,  Why  did  you  want  to  see  Lahiff?  A.  Some  matter  cropped  up  there.  There  was 
a matter  of  arrears  that  he  owed  us.  There  was  previous  trouble  about  arrears. 

You  went  to  see  Lahiff  about  arrears?  A.  Yes. 

Q.  You  discussed  the  case  with  Lahiff?  A.  He  spoke  about  the  case. 

Another  curious  point:  Mr.  Schreiber  had  sworn  that  he  suggested  to  Upton 
that  he  should  go  down  to  see  whether  the  employers  had  been  putting  anything  into 
Lahiff’s  head.  Upton  swears  that  he  went  down  to  see  Lahiff  about  arrears,  and  that 
it  was  Lahiff  who  commenced  to  talk  about  the  case. 

Mr.  Schreiber  saw  the  awkwardness  of  the  situation,  and  tried  to  save  it.  He 
asked  Upton : 

Q.  Do  you  remember  my  saying  to  you,  “ You  might  go  across  and  see  Lahiff,  and 
find  out  if  the  employers  have  put  him  up  to  anything  against  the  union,  or 
while  you  were  there  to  see  Lahiff  to  find  out  if  the  employers  had  get  at  him? 

At  this  point  Upton’s  demeanour  was  remarkable.  He  hesitated  for  a very  long 
time.  It  was  quite  obvious  that  he  could  not  make  out  whether  he  was  expected  to 
answer  yes  or  no.  He  scanned  Mr.  Schreiber’s  face  anxiously,  but  even  if  Sebreiber  bad 
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been  willing  to  give  the  hint,  Mr.  Schreiber  was  too  fully  under  my  observation  to  make 
any  such  proceeding  safe.  Finally  Upton  answered,  “ I think  there  was  some  conver- 
sation like  that,  but  I cannot  recollect  much  of  it.” 

His  Honor:  Do  you  remember  that  being  said?  A.  There  was  something  said 
about  Lahiff. 

Q.  Was  it  said  this  way,  “ Go  up  and  see  if  the  employers  have  got  at  Lahiff  ?’’ 
A.  I could  not  say  about  those  exact  words. 

Q.  Was  there  any  suggestion  that  you  should  go  and  ascertain  whether  or  not  the 
employers  had  had  any  effect  on  the  mind  of  Lahiff  at  all?  A.  Personally,  I 
was  not  too  sure  where  Lahiff  was  at  the  time. 

Q,  Did  Mr.  Schreiber  suggest  to  you  that  you  should  go  and  find  out  whether  Lahiff 
had  been  influenced  by  the  employers?  A.  I cannot  recollect. 

In  the  first  place,  Mr.  Upton  could  not  possibly  have  forgotten  a conversation- 
It  was  not  one  he  would  be  likely  to  forget,  and  it  was  much  more  recent  than  others, 
which  he  gave  in  great  detail.  In  the  second,  if  it  were  possible,  his  manner  of  answering 
set  out  above  is  sufficient  to  convince  anyone  that  he  had  not  forgotten.  However, 
Lahiff  said  that  he  was  apprehensive  that  he  might  be  brought  into  the  case  . . . 

He  said,  “ I think  they  might  pull  me  into  it.”  I said,  “ Well,  they  might : that  is  their 
lookout.” 

So  that  if  Mr.  Schreiber,  according  to  his  own  account,  did  give  these  instructions, 
Upton,  according  to  his  own  account,  did  not  carry  them  out,  for  he  made  no  effort 
whatever  to  find  out  if  the  employers  had  been  putting  anything  into  Lahiff’s  head. 

Upton  was  then  asked  if  the  expression  “ keep  in  smoke  ” was  used.  He  affected 
such  exaggerated  astonishment  at  the  question  and  professed  such  utter  inability  to 
understand  it,  that  it  was  perfectly  obvious,  in  spite  of  his  denial,  he  understood  the 
phrase  perfectly  well,  and  that  it  was  used. 

When  Lahiff  came  back  from  Newcastle,  Upton  says  that  Lahiff  rang  him  up 
and  told  him  to  come  down  to  an  hotel.  Upton  went,  and  Lahiff  demanded  money  for 
the  time  he  had  lost.  Upton  refused.  Lahiff  said,  “ If  you  do  not  give  me  any  money,  I 
will  blow  the  gaff.”  Upton  answered,  “ If  you  are  such  a mongrel  as  that,  go  and  blow 
the  gaff,”  and  went  away. 

Pages  52  to  57  of  the  transcript  are  taken  up  in  a vain  endeavour  to  extract  from 
Upton  a straightforward  answer  to  the  question  whether,  before  the  case  commenced, 
he  had  formed  the  opinion  from  anything  Lahiff  had  said  that  Lahiff  would  avoid 
coming  to  the  Court  if  possible.  Finally  (p.  57)  he  was  forced  to  admit  that  “ I spoke 
freely  of  the  fact  that  I thought  he  would  dodge  out  of  it  if  he  could — that  he  did  not 
want  to  come  here.” 

On  this  matter  one  little  point  had  slipped  Mr.  Schreiber’s  memory  when  he 
affied  the  questions  in  cross-examination  of  Lahiff  which  I have  set  out.  From  Upton’s 
reluctance  to  answer  on  this  matter,  and  from  his  many  self  contradictions,  I do  not 
think  that  Upton  had  forgotten.  But  he  was  between  the  Scylla  of  the  developments 
of  the  22nd  and  the  Charybdis  of  the  evidence  he  had  given  on  the  9th.  There  he  had 
said  that  he  saw  Lahiff  on  the  Friday  before  the  case  came  on. 

Q.  Did  you  tell  him  he  would  have  to  obey  the  subpoena?  A.  I did  not  tell  him 
anything.  As  far  as  I understood,  he  was  coming  (9th— 55). 

Q.  Did  you  gather  on  the  Monday  night  that  he  intended  to  come  and  give 
evidence?  A,  Yes,  I gathered  nothing  to  the  contrary. 

This  appears  on  the  same  page. 

Contrast  this  with  Upton’s  evidence  on  the  22nd  at  p.  51  : 

Q.  When  you  saw  Lahiff,  you  gathered  he  was  apprehensive — he  did  not  want  to 
come  here?  A.  Lahiff  did  not  say  so.  I gathered  that. 

2l4;u— B 
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His  Honor  : Did  you  not  say  that  you  were  tired  of  Lahiff  telling  you  that  he  did 
not  want  to  be  dragged  into  the  case?  A.  That  is  different  from  the  way  that 
Mr.  Ferguson  puts  it  to  me. 

Q.  You  said  that  Lahiff  never  told  you  that  he  did  not  want  to  give  evidence,  but 
you  gathered  it.  You  said  he  bored  you?  A.  He  was  harping  all  the  time. 
I could  tell  he  was  frightened. 

Q.  He  told  you  he  did  not  want  to  come  into  the  case,  in  so  many  words.  Was  not 
that  your  evidence  just  now?  A.  There  may  have  been  words  to  that  effect. 

Q.  Did  you  not  swear  that  they  were  the  words  used.  That  he  compalined  to  you 
that  he  did  not  want  to  come  into  the  case?  A.  Lahiff,  no  doubt,  did  say 
that. 

I have  gone  into  the  evidence  at  length,  because,  if  there  is  a reasonable  doubt  of 
guilt,  the  union  is  entitled  to  the  benefit  of  it.  I have  the  further  reason  that  a Judge 
should, 'unless  the  matter  is  very  clear,  hesitate  for  a long  time  before  expressing  an 
opinion  that  a witness  is  guilty  of  perjury.  I therefore  collated  the  evidence  on  the 
various  points  to  find  whether  there  was  a loop-hole  of  v\rhich  I could  give  the  union  the 
benefit. 

I pass  over  the  other  matters  very  shortly.  I considered  whether  the  fact  that 
the  union  refused  to  give  Lahifi  any  money  was  a sign  of  innocence.  It  is  not  clear 
that  there  was  any  absolute  refusal,  because  Lahiff  swears  that  Schreiber  merely  proposed 
to  delay  the  payment  till  the  case  was  over.  But  even  if  it  was  the  fact,  the  union 
officials  would  not  care  to  pay  out  of  their  own  pockets,  and  to  pay  out  of  the  union 
funds  while  the  case  was  pending  would  have  been  extremely-  awkward. 

It  is  not  necessary  for  me  to  find  whether  or  not  the  officials  of  the  union  conspired 
to  get  Lahifi  out  of  the  way.  I have  only  gone  into  the  matter  because  it  threw  so  much 
light  on  the  character  of  those  officials  that  I was  assisted  to  form  an  idea  of  how  far  I 
should  attach  the  slightest  weight  to  their  sworn  evidence  on  the  matters  in  issue  in  the 
case.  * 

Now,  either  Upton  knew  what  Lahiff  was  going  to  “ blow  the  gafi  ” about,  or 
he  did  not.  If  he  did  not,  the  natural  answer  was,  “ What  can  you  ‘ blow  the  gaff  ’ 
about?”  If  Upton  did  know,  what  was  it?  The  actual  answer  by  Upton  is,  “ If  you 
are  such  a mongrel  as  that,  go  and  blow  the  gafi.”  If  Lahiff  had  certain  damaging 
truths  to  disclose,  and  Upton  knew  that  he  had,  I cannot  conceive  a more  appropriate 
answer.  This  account  of  the  interview  is  Upton’s  own  (22nd — 46,  47,  48). 

Then  Lahiff  brings  his  complaint  before  a meeting  of  the  union.  What  took 
place  at  that  meeting  I do  not  know.  The  evidence  was  conflicting,  and  it  was  not 
necessary  to  decide  the  matter.  But  I know  that  Stewart  was  there,  and  that  I had 
intimated  in  the  course  of  the  case  that  I considered  Stewart  to  be  an  honorable  and 
intelligent  man.  Stewart  was  not  called  to  say  what  took  place. 

Two  further  matters  remain.  One  is  the  statement  of  Upton  (9th — 23). 

“ Mr.  Lord  came  along  the  street,  stopped  and  spoke  to  me.  He  said,  ‘ When 
is  this  affair  (or  this  mess)  at  my  shop  going  to  end?’  I said,  ‘ It  will  end  when  Gill  is 
out  of  the  shop,  but  you  will  never  have  any  satisfaction  \t^hile  Gill  is  there.’  He  said, 

‘ Why?’  He  said,  ‘ I have  found  the  man  all  right.’  I said,  ‘ Yoii  don’t  know  him  as 
I and  others  know  him.’  He  said,  ‘ What  do  you  mean?’  I said,  ‘ At  every  shop  he 
has  been  to  during  my  time  of  office  there  has  been  dissatisfaction  with  the  man, 
and  he  has  a bad  name  right  through  the  trade.’  ” The  other  is  the  statement  by 
Schrieber  (10th — 61)  : “ I advised  him  ” (Le.,  Lord)  “ that  I thought  the  solution  of 
the  whole  trouble  would  be  for  him  to  put  Gill  off ; that  that,  under  the  circumstances, 
was  the  best  thing  he  could  do  to  have  things  running  smoothly  to  get  men.” 

Standing  by  themselves,  the  words  used  might  be  construed  as  friendly  advice. 
In  conjunction  with  all  the  circumstances  of  this  case,  they  cannot  be  so  construed. 
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That  disposes  of  the  evidence  for  the  union.  If  I believe  the  evidence  given  for 
the  employers,  there  is  ample  evidence  to  support  the  conclusions  of  fact  at  which  ] 
have  arrived,  and  which  I shall  presently  state.  I think  I must  believe  so  much  of  the 
evidence  for  the  prosecution  as  is  material.  There  are  a great  many  side  issues  in  tho 
case,  and  they  occupied  a great  deal  of  time.  As  to  these  I came  to  no  conclusion. 

Whatever  the  witnesses  called  for  the  prosecution  swore  to  have  been  said  or 
done  was  exactly  what  one  would  expect  to  have  been  said  or  done  if  the  rest  of  their 
story  were  true.  Their  evidence  was  clear  and  intelligent,  and  they  answered  Mr. 
Schreiber’s  questions  as  frankly  and  as  readily  as  those  of  Mr.  Ferguson’s.  Mr.  Schreiber 
did  not  venture  to  suggest  a single  point  of  their  conduct  which  was  not  natural  and 
proper  if  the  circumstances  they  alleged  to  exist  were  the  actual  circumstances,  or  a 
single  inconsistency  or  contradiction  in  their  evidence. 

The  witnesses  called  for  the  union,  on  their  own  showing,  acted  and  spoke  on 
almost  every  occasion  exactly  as  one  would  expect  them  to  act  or  speak  if  the  case  for 
the  prosecution  were  true.  They  answered  freely  to  Mr.  Schreiber,  but  in  cross- 
examination  took  refuge,  some  in  evasion,  some  in  loss  of  memory,  some  in  affected 
stupidity,  some  in  insolence,  some  in  prevarication,  some  in  obvious  falsehood,  and 
most  of  them  in  all  of  these  devices.  They  contradicted  themselves  and  one  another, 
and  then  invented  fresh  falsehoods  to  cloak  the  contradiction.  I make  an  honorable 
exception  in  the  case  of  Mr.  Stewart.  I may  not  agree  with  his  doctrines,  but  I respect 
them  as  sincerely  held,  and  I see  no  reason  to  change  the  opinion  that  I formed  of  him. 

I find  : — 

First,  that  Taylor  and  Elson  left  Lord’s  in  combination  with  and  at  the  instigation 
of  the  union.  I can  only  see  one  rational  explanation  of  tho  facts  I have  set  out,  which 
is  this  : — ■ 

When  Elson  and  Taylor  first  complained,  Kobertson  sent  them  back  to  work 
and  brought  the  matter  before  the  union.  When  Gill  broke  his  promise  to  reform, 
defied  the  union,  and  made  a jest  of  his  defiance,  it  was  thought  too  dangerous  to  fine 
or  expel  him,  because  to  fine  or  expel  a man  for  refusing  to  go  slow  might  have  led,  in 
the  case  of  a registered  union,  to  serious  consequences.  It  was  determined  to  punish 
Gill  in  another  fashion,  and  the  proceedings  under  rule  37  were  therefore  dropped. 

Elson  and  Taylor  were  therefore  sent  back  to  Lord’s,  either  to  await  a vacancy 
or  so  that  the  object  of  the  union  might  be  disguised,  and,  when  the  time  was  ripe,  they 
were  taken  away.  Members  were  dissuaded  or  prevented  from  going  to  Lord’s,  and 
one  member,  Lahiif,  who  did  take  employment  there,  was  taken  out. 

I further  find  that  all  these  steps  were  taken  with  the  object  of  forcing  Lord  to 
dismiss  Gill. 

There  remains  the  question  whether  these  facts  constitute  the  offence  charged. 
By  section  5 of  the  Act  the  word  “ strike  ” is  given  a special  statutory  meaning,  but,  by 
the  definition,  expressly  states  that  the  ordinary  meaning  of  the  word  is  not  to  be 
' excluded. 

I am  not  sure  whether  I should  hold  the  mere  omission  to  place  Lord’s  name 
before  applicants  for  employment  would  bo  a sbrike,  but  I hold  that  tho  act  of  the  union 
in  taking  away  Lord’s  omployoos,  Elson,  Taylor,  and  Lahiff , in  pursuance  of  what  can 
only  be  described  as  a conspiracy  to  ])revent  Lord  from  carrying  on  his  business  in  order 
to  enforce  the  demand  of  the  union  that  Gill  should  be  dismissed,  brings  the  case  within 
both  the  statutory  meaning  of  the  word  and  tho  meaning  uti  loquitur  vulgus  which  the 
statute  preserves.  I further  think  that  tho  authorities  cited  by  Mr.  Ferguson,  and  the 
references  to  the  standard  dictionaries  contained  in  those  cases,  bear  out  my  opinion. 

I fine  the  union  £100,  to  be  paid  within  two  months. 


1134 


N.S.W.  INVUSTEIAL  GAZETTE--Z1  Mar.,  1921,  [Yol.  XIX. 


TRE  INDUSTRIAL  SITUATION. 


MUNICIPAL  COUNCIL  ELECTRIC  LIGHTING  (AMENDMENT)  ACT, 
1920;  AND  SUPPLY  OF  ELECTRICITY  (VARIATION  OF 
AGREEMENTS)  ACT,  1920. 


TERMS  OF  ROYAL  COMMISSION. 

[I’liblished  in  Government  Gazette,  No.  32,  of  4th  March,  1921.] 

Department  of  the  Attorney-General  and  of  Justice, 

Sydney,  2nd  March,  1921, 
Appointment  op  Royal  Commission. 

His  Excellency  the  Governor  directs  the  publication,  for  general  information,  of  the 
terms  of  the  undermentioned  Royal  Commission. 

E.  A.  McTIERNAN. 


George  the  Eiftii,  by  the  Grace  of  God,  of  the  United  Kingdom  of  Great  Britain  and 

Ireland,  and  of  the  British  Dominions  beyond  the  Seas,  King,  Defender  of  the 

Faith,  Emperor  of  India. 

To  Our  Trusty  and  Well-beloved — 

The  Honourable  Sir  Charles  Gregory  Wade,  K.C.M.G.,  a Judge  of  Our  Supreme 
Court  of  New  South  Wales. 

Greeting : 

Whereas  the  City  Treasurer  of  the  Municipal  Council  of  Sydney  and  the  Secretary  and 
Public  Officer  of  The  Electric  Light  and  Power  Supply  Corporation  Limited  have 
respectively  certified  to  the  Honourable  the  Minister  for  Labour  and  Industry,  being 
the  Minister  administering  the  Municipal  Council  of  Sydney  Electric  Lighting  (Amend- 
ment) Act,  1920,  and  the  Supply  of  Electricity  (Variation  of  Agreements)  Act,  1920, 
that  the  cost  to  the  said  Council  and  Company  respectively  of  the  generation  and  supply 
of  electricity  has  increased  to  the  extent  of  at  least  -id,  (one-tenth  of  a penny)  per  unit 
(kilo-watt  hour)  above  the  average  cost  to  the  said  Council  and  Company  respectively  of 
such  generation  and  supply  in  the  year  one  thousand  nine  hundred  and  fifteen : Now 
Know  You,  that  We,  reposing  great  trust  and  confidence  in  your  integrity,  learning, 
and  ability,  do,  with  the  advice  of  the  Executive  Council  of  Our  said  State,  hereby 
authorise  and  appoint  you,  being  a Judge  of  Our  Supreme  Court,  to  inquire  and  certify 
to  Us  whether  the  cost  to  the  said  Council  and  Company,  or  either  of  them,  of  the 
p-eneration  and  supply  of  electricity  has  so  increased  as  aforesaid  ; and  if  so,  by  what 
amount,  and  also  such  cost  per  unit  (kilo-watt  hour)  at  the  time  of  your  inquiry  ; and 
in  so  inquiring  you  arc  directed  to  take  into  consideration  all  increases  and  decreases  in 
wages,  freight,  coal,  oil,  rates,  and  oilier  expenses  properly  chargeable  to  revenue,  and 
such  sum  as' you  may  determine  will  ensure  a reasonable  return  upon  the  value  of  the 
land  used  by  the  said  Council  and  Company  respecti\ ely  in  connection  with  their  respec- 
tive electric-lighting  undertakings,  and  upon  all  moneys  ex]3ended  by  the  Council  and 
Company  respectively  upon  buildings  and  apparatus  for  the  generation  and  supply  of 
electricity  : And  We  Do  by  these  presents,  grant  to  you  full  power  and  authority  to  call 
before  you  all  such  persons  as  you  may  judge  necessary,  by  whom  you  may  be  better  in- 
formM  of  the  truth  in  the  premises,  and  to  require  the  production  or  all  such  books,  papers, 
writings,  and  other  documents  as  you  may  deem  expedient,  and  to  visit  and  inspecc  the 
sime  at  the  offices  or  places  where  the  same  or  any  of  them  may  be  deposited  and  to  in- 
quire of  the  premises  by  all  lawful  ways  and  means  : And  Our  further  will  and  pleasure 
IS  that  you  do,  within  the  space  of  one  month  after  the  date  of  this  Our  Commission 
certify  to  Us  in  the  office  of  Our  Minister  for  Labour  and  Industry,  what  you  shall  find 
touching  the  pi  e nises  : And  we  hereby  command  all  Government  Officers  and  other 
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persons  whomsoever  within  Our  said  State  that  they  be  assistant  to  you  in  the  execution 
of  these  presents  : And  We  Do  hereby  declare  this  Our  Commission  to  be  a Commission 
for  all  purposes  of  the  Act  No.  23  1901,  intitutled  An  Act  to  consolidate  the  law 
relating  to  the  taking  of  Evidence  by  Commissioners  under  the  Great  Seal.” 

In  testimony  whereof,  We  have  caused  these  Our  Letter's  to  be  made  Patent,  and 
the  Seal  of  Our  said  State  of  New  South  Wales  to  be  hereunto  affixed. 

Witness  Our  Trusty  and  Well-beloved  Sir  Walter  Edward  Davidson,  Knight 
Commander  of  Our  Most  Distinguished  Order  of  Saint  Alichael  and  Saint  George,  Our 
Governor  of  Our  said  State  of  New  South  Wales  and  its  Dependencies,  in  the  Common- 
wealth of  Australia,  at  Sydney,  in  New  South  Wales  aforesaid,  this  first  day  of  March, 
in  the  year  of  our  Lord  one  thousand  nine  hundred  enid  twenty-one,  and  in  the  olcventli 
year  of  Our  Reign. 

(l.s.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command, 

E.  A.  McTIERNAN. 

Entered  on  Record  by  me,  in  Register  of  Patents,  No.  38,  page  221,  this  first 
day  of  March,  one  thousand  nine  hundred  and  twenty-one. 

For  the  Chief  Secretary  and  Registrar  of  Records, 

E.  B.  Harkness, 

Under  Secretary. 


NEW  LEGISLATION  OF  INDUSTRIAL  IMPORT, 

MUNICIPAL  COUNCIL  OF  SYDNEY  ELECTRIC  LIGHTING 
(AMENDMENT)  ACT,  1920. 

Anno  Undecimo  Georgii  V Regis. 

Act  No.  22,  1920. 

An  Act  to  provide  for  the  variation  of  certain  agreements  made  by  the 
Municipal  Council  of  Sydney  with  regard  to  the  supply  of  electricity  ; to 
authorise  the  Council  in  certain  cases  to  make  charges  in  excess  of  the 
charges  specified  in  the  said  agreements ; to  amend  tlie  Municipal 
Council  of  Sydney  Electric  Lighting  Act ; and  for  purposes  connected 
therewith.  [Assented  to,  23rd  December,  1920.] 

Be  it  enacted  by  the  King’s  Most  Excellent  Majest}^,  by  and  with  the  advice 
and  consent  of  the  Legislative  Council  and  Legislative  Assembly  of  New 
South  Wales  in  Parliament  assembled,  and  by  the  authority  of  the  same,  as 
follows  : — 

1.  This  Act  may  be  cited  as  the  “ Municipal  Council  of  Sydney  Electric  Short  title. 
Lighting  (Amendment)  Act,  1920,”  and  shall  be  construed  with  the  Muni- 
cipal Council  of  Sydney  Electric  Lighting  Act. 

2.  Notwithstanding  the  terms  of  any  agreement  herefofore  made  by  the 

council  with  the  council  of  a municipality  or  shire  for  the  supply  of  electricity  supplied 'under 
for  any  purpose,  the  council  shall  be  entitled  to  charge  for  electricity  supplied 
under  the  said  agreements  an  amount  to  be  determined  under  the  provisions  varieL 
of  this  Act. 

3.  If  at  any  time  after  the  first  day  of  December,  cne  thousand  collndi^of 
hundred  and  twenty,  the  cost  to  the  council  of  the  generation  and  supply  of  eiectricit.y 
electricity  has  increased  to  the  extent  of  at  least  del.  (one-tenth  of  a penny)  [JeasiTrS- 
per  unit  (kilo-watt  hour)  above  the  average  cost  to  the  council  of  such  certify  to 
generation  and  supply  in  the  year  one  thousand  nine  hundred  and  fifteen, 

the  city  treasurer  shall  so  certify  in  writing  to  Minister. 
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4r.  Upon  receipt  o£  such  certificate  the  Minister  shall  cause  an  inquiry  to 
be  held  by  a Supremo  Court  judge,  at  which  the  Minister,  the  council,  and 
the  councils  of  the  municipalities  and  shires  who  are  parties  to  the  said 
agreements  may  be  represented  and  may  tender  evidence. 

5.  The  judge  holding  the  inquiry  shall  determine  and  certify  to  the 
Minister  whether  the  cost  to  the  council  of  the  generation  and  supply  of 
electricity  has  so  increased,  and,  if  so,  by  what  amount,  and  also  such  cost, 
per  unit  (kilo-watt  hour),  at  the  time  of  the  said  inquiry. 

6.  In  ascertaining  the  amount,  if  any,  by  which  the  cost  to  the  council  of 
the  generation  and  supply  of  electricity  has  so  increased,  the  judge  holding 
the  inquiry  shall  take  into  consideration  all  increases  or  decreases  in  wages, 
freight,  coal,  oil,  rates,  and  other  expenses  properly  chargeable  to  revenue, 
and  such  sum  as,  in  his  opinion  will  ensure  a reasonable  return  upon  the 
value  of  the  land  used  by  the  council  in  connection  with  its  electric-lighting 
undertaking,  and  upon  all  moneys  expended  by  the  council  upon  buildings 
and  apparatus  for  the  generation  and  supply  of  electricity. 

7.  The  price  chargeable  by  the  council  for  electricity  supplied  under  the 
said  agreements  shall  be  increased  by  Td.  (one-tenth  of  a penny)  per  unit 
(kilo-watt  hour)  for  every  Td.  (one-tenth  of  a penny)  by  which  the  judge 
shall  certify  that  the  cost  per  unit  (kilo-watt  hour)  to  the  council  of  the 
generation  and  supply  of  electricity  has  so  increased.  Such  increased 
price  so  chargeable  by  the  council  shall  be  stated  in  a proclamation  by  the 
Governor  to  be  published  in  the  Gazette,  and  upon  such  publication  the  price 
so  stated  sliall  be  substituted  for  the  price  specified  in  the  said  agreements 
as  mentioned  in  the  said  proclamation. 

8.  Where  the  price  chargeable  by  the  council  under  the  said  agreements 
has  been  so  increased  the  Minister  may  cause  a further  inquiry  to  be  held, 
and  if  the  judge  holding  such  further  inquiry  certifies  to  the  Minister  that 
since  the  date  of  the  said  proclamation  there  has  been  a reduction  in  the 
cost  to  the  council  of  tlie  generation  and  supply  of  electricity  of  at  least  Td. 
(one-tenth  of  a penny)  per  unit  (kilo- watt  hour)  and  that  such  reduction  in 
cost  has  been  continued  during  the  period  of  one  year  preceding  the  holding 
of  such  further  inquiry,  the  price  chargeable  by  the  council  for  electricity 
supplied  under  the  said  agreements  shall  be  reduced  by  Td.  (one-tenth 
of  a penny)  per  unit  (kilo-watt  hour), for  every  Td.  (one-tenth  of  a penny) 
by  which  the  judge  certifies  that  the  cost  per  unit  (kilo-watt  hour)  to  the 
council  at  the  date  of  such  further  inquiry  of  the  generation  and  supply  of 
electricity  is  less  than  such  cost  as  determined  at  the  previous  inquiry. 

9.  The  reduced  price  chargeable  by  the  council  shall  be  stated  in  a procla- 
mation by  the  Governor  published  in  the  Gazette,  and  upon  such  publication 
the  price  so  stated  shall  be  the  price  chargeable  under  the  said  agreements 
and  shall  be  .substituted  for  the  price  as  stated  in  the  previous  proclamation. 

10.  Where  the  price  chargeable  by  the  council  has  been  so  increased  or 
reduced,  the  Minister  may  cause  a further  inquiry  to  be  held,  and  a further 
increase  or  reduction,  as  the  case  may  be,  in  the  price  chargeable  by  the 
council,  ma}^  be  made  as  the  result  of  such  further  inquiry. 

11.  The  provisions  of  this  Act,  with  regard  to  the  first-mentioned  inquiry, 
certificates,  determination,  and  proclamation,  shall  apply,  mutatis  mutandis, 
to  any  further  inquiry  and  subsequent  proclamation. 

12.  Notwithstanding  the  terms  of  any  agreement  heretofore  made  between 
the  council  and  any  person  or  corporation  for  the  supply  of  electricity,  the 
council  may  make  a minimum  charge  not  exceeding  ten  shillings  per  quarter 
for  electricity  supplied  under  the  said  agreements. 
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13.  Notwithstimdiiig  the  terms  of  any  agreement  heretofore  made  betv/een 
the  council  and  any  person  or  corporation  for  the  hire  of  electric  motors  the 
council  may  increase  the  rates  for  the  hire  of  motors  specified  in  such  agree- 
ments. Such  increase  shall  nob  exceed  one  hundred  and  fifty  per  centum  of 
the  amount  specified  in  such  agreements. 

14.  Notwithstanding  the  terms  of  any  agreement  heretofore  made  between 
the  council  and  any  person  or  corporation  for  the  provision  of  meters  the 
council  may  make  a rental  charge  for  such  meters  not  exceeding  tenpence 
(lOd.)  per  month. 

15.  (1)  No  rental  charge  for  meters  or  increased  charge  or  rate  for  the 
supply  of  electricity  or  the  hire  of  electric  motors  shall  be  payable  to  the 
council  under  the  provisions  of  the  last  three  preceding  sections  until  such 
rental  charge  or  increased  charge  or  rate  has  been  determined  by  the  judge 
upon  the  holding  of  an  inquiry  in  accordance  with  the  provisions  hereinbefore 
contained,  and  the  judge  holding  any  such  inquiry  is  hereby  authorised  and 
required  to  determine  such  rental  charge  or  increased  charge  or  rate  at  a fair 
and  reasonable  amount  if  requested  by  the  Minister  so  to  do. 

(2)  Any  rental  charge  or  increased  charge  or  rate  so  determined  by 
the  judge  shall  be  stated  in  a proclamation  by  the  Governor  to  be  published 
in  the  Gazette,  and  upon  such  publication  the  rental  charge  or  increased 
charge  or  rate  so  stated  shall  be  payable  under  the  said  agreements,  and  the 
said  agreements  shall  be  deemed  to  be  amended  accordingly. 
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hire  of  motors. 


Increase  of  retit 
for  liire  of 
meters. 


Chartres  for 
meters,  &c.,  not 
payable  until 
determined  by 
judge. 


Determination 
of  judge  to  be 
gazetted. 


SUPPLY  OF  ELECTRICITY  (VARIATION  OF  AGREEMENTS) 

ACT,  1920. 

Anno  Undecirno  Georgii  V Regis. 

Act  No.  30,  1920. 

An  Act  to  provide  for  the  variation  of  certain  agreements  relating  to  the 
suppl}^  of  electricity  ; and  for  purposes  connected  therewith.  | Assented 
to,  29th  December,  1920.] 

Be  it  enacted  by  the  King’s  Most  Excellent  Majesty,  by  and  with  the 
advice  and  consent  of  the  Legislative  Council  and  Legislative  Assembly  of 
New  South  Wales,  in  Parliament  assembled,  and  by  the  authority  of  tlie 
same,  as  follows  : — 

1.  This  Act  may  be  cited  as  the  “Supply  of  Electricity  (Variation  of 
Agreements)  Act,  1920.” 

2.  In  this  Act  “company”  means  the  Electric  Light  and  Power  Supply  Defmition. 
Corporation,  Limited,  or  any  person  or  firm  or  any  other  company  to  whom 

or  to  which  this  Act  is  made  applicable  by  proclamation  published  under 
this  Act. 

3.  Notwithstanding  the  terms  of  any  agreement  heretofore  made  by  any  Certain  agree- 
company  with  the  council  or  a municipality  or  shire,  or  with  any  person  or  varied, 
corporation  for  the  supply  of  electricity  for  any  purpose  such  company  shall 

be  entitled  to  charge  for  electricity  supfilied  under  any  such  agreement  an 
amount  to  be  determined  under  the  provisions  of  this  Act. 

4.  The  amount  to  bo  charged  for  electricity  supplied  under  any  such 
agreement  shall  be  determined  under  and  in  accordance  with  the  provisions  chargeable, 
of  the  Municipal  Council  of  Sydney  Electric  Lighting  (Amendment)  Act, 

1920,  so  far  as  applicable,  and  the  said  provisions  shall,  mutatis  mutandis^ 
be  deemed  for  this  purpose  to  be  incorporated  with  and  to  form  part  of 
this  Act. 

5.  This  Act  shall  apply  to  any  person,  firm,  or  company  which  has  agreed  of 

to  supply  electricity  for  any  purpose  and  is  specified  in  a proclamation  made 

by  the  Governor  under  this  Act  and  published  in  the  Gazette.  • 
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MUNICIPAL  COUNCIL  OF  SYDNEY  ELECTRIC  LIGHTING  (AMEND- 
MENT) ACT,  1920,  AND  SUPPLY  OF  ELECTRICITY  (VARIATION 
OF  AGREEMENT)  ACT,  1920. 

■ • • ■ • i 1 ; ^ i ' ■ 1 

* i-  r-  ,i  . . I 

INQUIRY  INTO  COST  OF  PRODUCTION  AND  DISTRIBUTION. 

The  Municipal  Council  of  Sydney  Electric  Lighting  (Amendment)  Act,  1920,  and 
Supply  of  Electricity  (Variation  of  Agreements)  Act,  1920,  having  been  placed  under 
the  administration  of  the  Department  of  Labour  and  Industry,  are  reprinted  in  tliis 
number.  Under  tlie  Acts  the  Minister  may  cause  the  holding  of  inquiries  of  a similar 
character  to  those  held  under  section  20  of  the  Gas  Act,  1912. 

The  report  forwarded  to  His  Excellency  the  Governor  by  Mr.  Justice  Wade,  who 
held  the  last  inquiry  under  the  Gas  Act,  1912,  contains  a statement  of  principles 
applicable  to  inquiries  held  under  all  the  Acts  mentioned,  and  is  printed  for  the  informa- 
tion of  parties  making  application  to  the  Minister  for  similar  inquiries  under  the  above 
Acts  : — 

His  Excellency  Sir  Walter  Edward  Davidson,  K.C.M.G.,  Governor  of  the  State  of  New 
South  Wales  and  its  Dependencies. 

May  it  Please  Your  Excellency  : 

By  Letters  Patent  under  the  Great  Seal  issued  on  the  seventh  day  of  October, 
1920,  I was  appointed  to  enquire  and  avccudairi  wheth.er  the  cost  of  production  and 
distribution  of  gas  sold  by  the  Australian  Gaslight  Company  and  the  North  Shore  Gas 
Company  Limited,  respectively,  li:id  incroa'^c^d  since  the  1st  day  of  January,  1918,  above 
the  average  cost  of  production  and  distribution  of  gas  sold  during  the  year  1912. 

This  is  the  third  occasion  since  May,  19  U;,  on  which  an  increase  in  the  selling 
lerice  of  gas  has  been  asked  for  by  the  abovenamed  companies  and  has  been  granted. 
The  fact  was  emphasized  in  the  course  of  the  Inquiry  that  the  increase  now  asked  for 
by  the  Australian  Gaslight  Company  of  8d.  per  thousand  cubic  feet  above  that  fixed 
at  the  last  Inquiry  in  November,  1919,  will  involve  an  extra  burden  of  £.152,000  per 
annum  on  consumers  of  gas  by  meter.  The  increases  in  cost,  however,  are  very  remark- 
able. The  added  costs  of  production  and  distribution  at  the  end  of  August  last  over 
that  prevailing  in  November,  1919,  ;ind  actually  in  operation  at  the  present  time,  are  as 
follow  : — 

£ 

Paw  material  e.fj.  coal  and  oil  ...  ...  ...  ...  89,683 

Wages  ...  ...  ...  ...  ...  ...  ...  63,796 

£153,749 

There  is  a further  item  of  £2,000  in  respect  of  wages  which  is  in  operation  at  the 
moment,  but  had  not  come  into  force  at  the  time  when  the  accounts  of  the  Company 
were  made  up  ; and  there  is  an  unknown  quantity  to  be  added  which  will  be  consequent 
upon  the  increase  in  the  basic  wage.  As  an  example  of  the  increased  cost  of  production 
I may  state  that  the  price  of  coal  which  in  1916  cost  the  company  lls.  per  ton  (less  2^ 
per  cent.)  plus  2s.  9d.  for  freight,  has  recently  been  fixed  at  21s.  9d.  per  ton,  and  the 
cost  of  freight  is  now  3s.  6d. 

I held  the  inquiry,  and  have  given  a certificate  in  respect  of  each  company  in 
accordance  with  the  provisions  of  the  Gas  Amendment  Act  1918 
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The  case  for  the  Australian  Gaslight  Company  was  jmt  as  follows 

(1)  Increased  cost  of  production  and  distribution  of  s.  d. 

gas  sold  over  the  average  of  1912  (after  deduct 

ing  sales  of  residuals)  is  per  1,000  cubic  feet  ...  2 O’lO 

(2)  Permitted  contribution  to  a Special  Purposes 

and  Depreciation  Fund  . ...  ...  ...  0 D57 

(3)  Amount  to  be  added  to  ensure  a reasonable 

return  upon  moneys  expended  on  buildings  and 
manufacturing,  and  distributing  plant  since 
the  1st  Ja  iuarv,  1913  ...  ...  ...  ...  0 2'20 


This  makes  a total  of...  ...  2 3-87 

The  accuraey  of  the  calculations  submitted  by  witnesses  on  behalf  of  the  two 
companies  was  not  disputed,  but  as  certain  principles  of  construction  were  argued,  I 
think  it  desirable  to  state  my  determination  with  regird  to  those  matters  in  order  to 
secure  uniformity  of  interpretation  in  respect  of  future  inquiries. 

Objection  was  taken  to  the  inclusion  of  Income  Tax  as  part  of  the  cost  of 
production  under  item  1.  This  same  question  was  raised  before  Mr.  Justice  Ferguson 
on  a previous  inquiry,  but  as  the  amount  involved  was  then  small  the  point  was  left  over 
for  further  consideration.  On  this  occasion  the  increase  is  about  per  1,000  cubic 
feet,  in  the  case  of  the  Australian  Gaslight  Comj)any,  but  1 |d  in  the  case  of  the  North 
Shore  Gas  Company,  Limited.  It  was  argued  that  Income  Tax  is  a tax  on  profits  and 
consequently  cannot  be  considered  as  a charge  incurred  in  the  production  of  gas. 
' Income  tax,  however,  is  levied  by  the  Crown  and  must  be  paid  by  the  Company 
irrespective  of  what  the  profits  may  be  from  year  to  year,  and  it  can  be  paid  from 
•revenue  only  ; in  my  opinion  it  is,  to  adopt  the  worrls  of  section  20,  “an  expense  which, 
under  the  Act,  is  properly  chargeable  to  revenue.” 

It  was  further  argued  that  the  contracts  for  street  lighting  should  be  eliminated 
from  the  calculation.  The  greater  portion  of  the  gas  produced  in  1919-20  was  sold  by 
meter,  a small  percentage  was  supplied  to  [)ublic  lamps.  The  contracts  in  respect  of 
street  lighting  by  the  Company  are  based  upon  ari  estimated  consumption  of  gas  arrived 
at  by  reading  check  meters  ; and  alth  mgh  the  contract  price  also  includes  a charge  for 
services  rendered  in  the  form  of  maintenance,  etc.,  I adopt  the  conclusion  of  Ferguson  J. 
that  the  gas  so  consumed  was  gas  sold  within  the  meaning  of  the  Act. 

Tlie  question  was  raised  in  respect  of  Item  3 whether  the  contributions  for  the 
Special  Purposes  and  Depreciation  Fund  should  be  the  actual  sum  set  apart  for  that 
purpo.se  during  the  previous  year,  or  an  amount  representing  the  product  of  the  moneys 
sunk  on  plant,  &c.,  multiplied  by  3^  the  maximum  percentage  permitted  by  the  Act. 
The  amount  set  apart  actually  by  the  Australian  Gaslight  Company  for  the  year  1919-20 
was  £60,000.  The  amount  claimed  by  the  Company  as  a working  basis  was  £105,000, 
representing  the  maximum  contribution  of  3^  per  cent.  I came  to  the  conclusion  that 
depreciation  was  an  ^‘expense  which  was  properly  chargeable  to  revenue  under  the  Act,” 
but  the  difficulty  was  to  arrive  at  the  present  increase,  if  any,  which  involved  a com- 
parison of  two  distinct  periods,  1920  and  1912.  In  1912  there  was  no  statutory  provision 
for  payments  to  a depreciation  fund.  Any  sums  thus  dealt  with  were  entirely  arbitrary, 
according  to  the  profits  of  the  year  The  Gas  Act  of  1918  created  a fund  both  for 
depreciation  and  other  specified  purposes,  the  maximum  contribution  to  such  fund  being- 
s' per  cent,  on  capital  sunk  on  plant,  &c.  In  1912  the  sum  set  apart  was,  in  fact, 
£95,000,  being  6-7  per  cent,  on  the  capital  sunk  Yet  in  succeeding  years  t lie  contri- 
butions were  at  the  rate  of  1*03  per  cent  and  -92  per  cent.  The  actual  contribution 
for  1912  cannot  be  taken  as  fairly  representing  a nor.nal  appropriation. 

It  would  also  be  unfair  to  the  Company,  because  they  cannot  now  exceed  a rate 
of  3-^  per  cent.,  although  money  must  be  sunk  year  by  year  in  buildings,  machinery, 
ttc.,  and  an  excess  over  6 7 per  cent,  might  never  be  attaine  1.  Ferguson  J.  adopted 
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£50,558  as  the  basic  figure  for  1912,  which  represented  3-78  per  cent,  on  the  capital 
sum.  I agree  that  the  actual  contribution  to  the  depreciation  fund  for  the  year  1912 
should  not  be  accepted,  and  I adopt  the  figures  .£50,558  determined  upon  in  1918, 
and  put  forward  again  in  tlie  present  inquiry,  as  a fair  figure  for  the  basic  year,  for  the 
following  reasons ; — 

(1)  It  closely  approximates  the  3*5  which  is  allowed  by  the  Act. 

(2  It  is  almost  the  same  as  the  average  of  the  actual  contributions  for  the  years 
1911  to  1914,  inclusive. 

(3)  In  this  way  a uniform  starting  point  will  be  established  for  future  inquiries. 

For  the  purpose  of  a fair  comparison  and  ascertaining  the  increased  percentage 
for  1920,  the  actual  capital  fund  should  be  taken  and  multiplied  by  the  same  rate,  3-|  per 
cent.  Thus  year  by  year  the  varying  figure  is  the  amount  of  capital  sunk,  and  the  stable 
figure  is  3-|  per  cent. 

Tills  interpretation  avoids  the  difficulty  that  would  on  the  other  view  be  created 
by  section  16  (3).  A prudent  company  will,  whilst  not  neglecting  the  shareholders’ 
interest,  set  aside  yearly  as  much  as  can  be  made  available  for  depreciation,  up  to  the 
maximum  of  3J  per  cent.  Section  16  (3)  limits  the  amount  that  may  stand  to  the  credit 
of  this  fund.  Thus  by  making  proper  provision  under  this  head,  the  time  may  arrive 
when  the  further  contribution  to  this  fund  is  prohibited.  The  Company,  though  willing, 
will  be  debarred  from  setting  aside  any  sum,  and  because  it  has  not  been  set  aside  it  will 
result  that  no  claim  can  be  made  in  l espect  of  any  increase  in  depreciation  charges. 

Some  confusion  has  been  caused  by  the  adoption  of  depreciation  figures  based 
upon  the  whole  period  of  1st  July,  1919,  to  30th  June,  1920.  Although  a prolonged 
period  may  be  desirable  to  ascertain  the  permanency  of  charge  for  labour  and  materials, 
such  a course  is  not  necessary  in  respect  of  moneys  sunk  in  plant,  etc.  That  sum  is 
ascertainable  without  delay,  and  is  definite.  Moreover,  section  20  provides  that  if  “at 
any  time  ” the  cost  of  production  is  increased,  &c.  The  comparison  is  between  the 
average  cost  of  1912  and  the  cost  “ at  any  time  ” subsequently.  There  is  nothing  in  the 
Act  to  suggest  that  a period  of  twelve  months’  actual  payments  to  the  Special  Purposes 
Fund  is  to  be  the  test.  I am  of  the  opinion  that  the  course  warranted  by  the  Act  is  to 
ascertain  the  amount  of  capital  sunk  in  plant,  Ac.,  at  the  date  of  Inquiry  ; to  adopt  the 
figures  fixed  for  the  year  1912;  to  multiply  each  by  34  per  cent,  and  compare  the 
results. 

A difficult  and  complex  question  is  the  determination  of  what  sum  will  “ensure 
a reasonable  return  upon  moneys  expended  upon  buildings  and  manufactuiing  and  dis- 
tributing plant  since  1st  January,  1913.”  There  is  little  in  the  Act  to  guide  us,  and 
expert  accountants  are  not  agreed  upon  this  subject.  During  the  two  previous  Inquiries 
(June,  1918,  and  iSTovember,  1919),  the  scheme  of  Mr.  Nelson  (an  auditor  for  the  two 
Gas  Companies),  was  accepted  by  the  Judge  ; and,  although  it  was  subject  to  criticism, 
no  alternative  method  was  put  forward  On  this  occasion  Mr  Campbell,  Senior  Inspec- 
tor of  the  Audit  Department,  produced  an  alternative  proposal.  It  so  happened  that  in 
respect  of  the  claim  by  the  Australian  Gaslight  Company  his  figures  correspond  with  Mr. 
Nelson’s,  who  was  a witness  on  behalf  of  the  Company,  and,  so  far  as  that  body  is  con- 
cerned, it  is  unnecessary  to  compare  the  merits  of  these  two  methods.  But  inasmuch  as 
these  gentlemen  differed  widely  in  the  case  of  the  North  Shore  Gas  Company,  Limited, 
it  is  necessary  to  examine  their  figures  more  closely.  Mr.  Nelson,  in  his  calculation, 
followed  exactly  the  instructions  contained  in  the  Act  by  ascertaining  first  what  is  a 
fair  return  to  expect  on  the  total  amount  of  money  so  expended,  and  in  the  next  place 
ascertaining  the  total  net  profits  of  the  year  1919-1920.  This  method  involved  the 
ascertainment  of  the  capacity  of  the  plant  established  prior  to  1913  as  a contributor  to 
last  year’s  profits,  and  his  figures  were  challenged  on  the  ground  that  the  capacity  in  the 
year  1919  of  the  old  plant  was  purely  an  assumption.  He  was  able,  however,  to  support 
those  figures  by  direct  evidence ; for  it  happened  that,  owing  to  the  change  of  site,  the 
capacity  of  the  old  plant  at  Neutral  Bay  was  kept  quite  separate  until  the  year  1917, 
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I am  satisfied  that  Mr.  Nelson’s  evidence  is  reliable  upon  this  point,  and  that  the 
estimate  is  conservative.  Mr.  Campbell’s  scheme,  on  the  other  band,  is  open  to  certain 
obvious  criticisms  on  principle,  but  it  is  unnecessary  to  deal  with  them  at  present. 

Counsel  for  the  Crown  proposed  to  investigate  the  issue  whether  certain  accounts 
had  been  properly  or  improperly  paid.  There  was  no  suggestion  of  fraud,  but  possibly 
of  negligent  management;  the  items  questioned  bad  all  been  paid  and  were  all  properly 
vouched  for.  I rejected  the  evidence  for  the  following  reasons  : — 

(1)  To  concede  the  request  would  involve  an  inquiry  as  to  the  justification  of  the 

cost  as  well  as  the  actual  cost.  There  is  nothing  in  the  Act  to  warrant  such  an 
investigation.  Section  20  provides  for  an  inquiry  as  to  the  actual  cost  of  pro- 
duction at  a certain  date  as  compared  with  the  average  cost  at  another  date. 

(2)  If  such  a field  of  investigation  were  opened,  it  would  lead  to  an  analysis  of 

every  payment  made,  and  \vould  indefinitely  prolong  the  inquiry  which  is 
intended  to  be  mainly  a matter  of  figures. 

(3)  It  would  impose  a manifest  hardship  on  the  gas  companies  which  would  be 

compelled  to  keep  available,  with  or  without  notice,  witnesses  to  explain  or 
justify  every  disbursement  in  the  year  1912,  which  is  the  basic  year  for 
these  inquiries. 

Evidence  was  elicited  of  large  leakages  or  loss  of  gas  between  the  outlet  from  the 
works  and  the  consumers’  meters.  In  other  words  it  was  shown  that  the  amount  of  gas 
sold  was  much  less  than  the  quantity  which  was  manufactured.  The  amount  in  the 
case  of  the  Australian  Gas  Light  Company  last  year  reached  a figure  just  under  20  per 
cent,  and  the  evidence  showed  that  the  percentage  of  leakage  had  been  rising  during 
the  last  ten  years.  This  is  undoubtedly  a serious  matter,  and  requires  explanation,  for 
if  the  quantity  lost  were  sold  to  the  public  it  follovvs  that  for  the  same  cost  of  production 
and  distribution  the  revenue  of  the  Gas  Company  would  be  materially  increased,  and 
the  price  of  ga?  might,  in  consequence,  be  reduced.  Siniilar  facts  were  elicited  at  the 
first  inquiry  in  1918,  but  on  the  present  occasion  no  substantive  argument  was  advanced 
by  counsel  for  tlie  Minister  upon  these  facts.  It  may  be  that  the  explanation  offered  by' 
tlie  Company  was  deemed  satisfactory.  Certainly  if  such  leakage  indicated  want  of 
care  in  manufacture  or  distribution  the  consumer  should  not  be  penalised.  The  engineer 
of  the  Australian  Gaslight  Company  was  called,  and  stated  that  leakage  was  inevitable 
in  the  distribution  of  gas  in  spite  of  all  reasonable  care.  It  appears  that — 

(1)  the  gas  escapes  at  the  joints  of  the  mains. 

(2)  the  greater  the  pressure  the  greater  the  leakage,  and 

^^3)  the  greater  the  mileage  of  mains  the  greater  the  leakage  which  arises  from 
causes  one  and  two. 

He  further  stated  that  this  leakage  is  a distinct  loss  to  the  company,  and  every  effort 
has  been  made  to  overcome  the  difficulty  or  keep  the  leakage  under  control.  It  was 
explained  moreover,  that  gas  leakage  was  not  peculiar  to  this  Company,  nor  was  it  to  be 
attributed  to  bad  management.  Comparisons  were  made  of  a number  of  British  Gas 
operations,  and  these  were  favourable  to  the  Australian  Gaslight  Company.  They  are 
as  follow  : — 


Company. 

Mile.s  of 
Mains. 

Consumers 
per  mile. 

Leakage  per  mile  of  main 
per  annum. 

Metropolitan  London  Co. 

4,255 

311 

1 785,000  c.f. 

Suburban  Corpoi’ations... 

2,168 

208 

561,000  „ 

Country  Corporations  ... 

5,135 

181 

381,000  „ 

Scotch  and  Irish 

2,009 

241 

544,000  „ 

English  Country  Companies  .. 

3,495 

GO 

393,000  „ 

Australian  Gaslight  Co. 

2,547 

GO 

393,000  „ , 
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Most  of  these  companies  operate  in  populous  areas  with  a large  number  of 
consumers  per  mile  of  mains,  and  consequently  a lesser  mileage  of  mains,  and  with  that 
a lesser  chance  of  leakage.  It  was  stated  as  a fact  that  only  one  British  corporation 
has  a greater  mileage  of  mains  than  the  Australian  Gaslight  Company,  and  if  we 
estimate  leakage  on  the  basis  of  the  mileage  of  mains,  only  one  company  shows  better 
figures  than  the  Australian  Gaslight  Company.  One  fact  that  militates  against  the 
company  is  that  it  supplies  scattered  districts  which  are  tliinly  populated,  and  great 
pressure  is  required  upon  the  mains  to  drive  the  gas  over  these  long  distances.  This 
evidence  was  not  controverted,  and  I must  accept  the  explanation  as  being  true. 

The  case  for  the  North  Shore  Gas  Company,  Limited,  was  presented  as  follows  : — 

(1)  and  (2)  Increased  cost  of  production  and  distribution 

of  gas  sold  over  the  average  of  1 9 1 2 (after  deducting  s.  d. 
sales  of  residuals) — per  1,000  c.f.  ...  ...  ...  1 G‘20 

(3)  Permitted  contribution  to  Special  Purposes  and 

Depreciation  Fund  ...  ...  ...  ...  .*..0  ’98 

(4)  Amount  to  be  added  to  ensure  a reasonable  return 

upon  moneys  expended  on  buildings  and  manu- 
facturing and  distributing  plant  since  the  1st 
January,  1913  ...  ...  ...  ...  ...  0 4‘07 

This  makes  a total  of  ...  ...  £0  1 IL25 


The  sum  set  apart  for  the  Special  Purposes  Fund  represented  Sh  per  cent,  on  the 
capital  sunk  in  plant,  etc.,  and*  was  not  questioned.  The  items  of  income  tax,  street- 
lamps,  and  fair  return  upon  capital  sunk  in  plant  since  1913,  were  decided  as  above 
mentioned. 

The  increased  cost  proved  of  production  and  distribution  of  gas  in  excess  of  the 
year  1912  is — 

s.  d 

(a)  In  the  case  of  the  Australian  Gaslight  Co.  ...  ...  2 3 

(b)  In  the  case  of  the  North  Shore  Gas  Co  , Ltd.  ...  Ill 

T have  the  honour  to  be. 

Your  Excellency’s  obedient  servant, 

(Signed)  C.  G.  WADE. 


GAS  ACT,  1920.  AS  AMENDED. 

NEW  REGULATION. 

[Published  in  Government  Gazette,  No.  32,  of  4th  March,  1921.] 

Department  of  Labour  and  Industry, 

Sydney,  23rd  February,  1921. 

Hrs  Excellency  the  Governor  in  Council  has  been  pleased,  in  pursuance  of  the  provisions 
of  the  Gas  Act,  1912^  as  amended,  to  make  the  following  regulation. 

G.  CANN, 

Minister  for  Labour  and  Industry. 

GAS  ACT,  1912,  AS  AMENDED. 

Regulation. 

“A  gas  company  shall,  if  required  by  the  Minister,  provide  a suitable  testing 
place  and  all  necessary  apparatus  for  the  testing  of  its  meters,  and  shall  at  all  times  keep 
such  testing  place  and  apparatus  in  proper  order  and  repair  for  the  purposes  of  such 
testing.” 
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PROFITEERING  PREVENTION  ACT,  1920— RULES. 


PR0F1TEER!?^G  PREVFJlTiOr^  AGT;  !920. 


RULES. 


[Published  in  Gove'-ninont  Gaz3tte,  No.  32,  of  4th  Morch,  1921.] 

28th  February,  1921. 

J,  Georgk  Stephenson  Beeby,  President  of  the  Profiteering  Prevention  Court  constituted 
under  the  Profiteering  Prevention  Act,  1920,  do  hereby,  in  pursuance  of  the  powers 
conferred  upon  me  by  the  said  Act,  make  the  following  Rules  for  the  institution  of,  and 
the  procedure  on,  appeals  under  section  48  of  the  said  Act  : — 

Ap2)eal  hy  Defendant  agauist  Conviction. 

1.  The  defendant  shall,  within  fourteen  days  from  the  making  of  the  conviction, 

give— 

[a)  to  the  Clerk  of  the  Chief  Industrial  Magistrate’s  Court  in  the  case  of  a convic- 
tion made  by  the  Chief  Industrial  Magistrate  or  his  deputy  in  respect  of  an 
offence  against  this  Act ; or 

{h)  to  the  Clerk  of  Petty  Sessions  at  the  place  where  a conviction  for  such  an 
offence  was  made  by  a Stipendiary  or  Police  Magistrate, 
a notice  in  writing  stating  his  intention  to  appeal  and  the  grounds  of  such  appeal. 

Such  Clerk  shall  at  once  send  to  the  Secretary  to  the  President  of  the  Profiteering 
Prevention  Court  and  to  the  other  party  to  the  proceedings  a copy  of  such  notice. 

2.  Upon  the  receipt  of  the  notice  of  appeal  the  Clerk  of  the  Chief  Industrial 
Magistrate’s  Court,  or  the  Clerk  of  Petty  Sessions,  as  the  case  may  be,  shall  forthwith 
inform  the  magistrate  who  made  the  conviction,  or  in  his  absence  a magistrate  exercising 
the  same  jurisdiction  under  this  Act,  of  the  same. 

3.  The  magistrate,  on  being  informed  of  the  receipt  of  the  notice  of  appeal,  shall, 
except  where  the  defendant  is  a corporation,  determine  the  amount  in  which  the 
defendant  and  his  surety  or  sureties  are  to  be  bound  by  recognizance  to  his  Majesty, 
conditioned  that  defendant  prosecute  the  appeal  and  abide  by  the  decision  of  the  Court. 

4.  The  Clerk  of  the  Chief  Industrial  Magistrate’s  Court,  or  the  Clerk  of  Petty 
Sessions,  as  the  case  may  be,  shall  forthwith,  after  the  determination  of  the  magistrate 
under  rule  3,  give  notice  to  the  defendant  of  such  determination. 

5.  Within  five  days  after  notice  of  the  determination  of  the  magistrate  under 
rule  3 has  been  given  to  him  by  such  clerk,  the  defendant  and  his  surety  or  sureties  shall, 

• before  a justice  of  the  peace,  enter  into  the  recognizance  mentioned  in  rule  3 in  the 
amount  determined  by  the  magistrate, 

G.  In  the  case  of  an  appeal  by  a corporation  it  shall,  at  the  time  of  giving  notice 
of  appeal  to  the  clerk  as  provided  in  rule  1,  deposit  with  him  the  amount  of  penalty  and 
costs  adjudged  by  the  magistrate  to  be  paid  by  it,  which  amount  shall  be  held  by  the 
clerk  pending  the  decision  of  the  Court  on  the  appeal. 

7.  The  clerk  to  whom  notice  of  appeal  has  been  given  shall  forthwith,  after 

{a)  the  entering  into  the  recognizance  within  the  prescribed  time  ; or 
(6)  the  expiration  of  the  time  allowed  for  entering  into  such  recognizance ; or 
(c)  the  deposit  of  the  amount  of  penalty  and  costs  by  a corporation, 
transmit  the  notice  of  appeal,  the  conviction,  the  form  of  recognizance  (if  the  recognizance 
has  been  entered  into),  and  the  other  documents  in  the  proceeding  to  the  Secretary  to, 
the  President  of  the  Profiteering  Pi-evention  Court. 
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Ap2)eal  against  OrltT  Dismissing  Rrjceeiing. 

8.  The  appellant,  on  making  application  to  the  Minister  for  his  consent  to  appeal, 
shall,  in  writing,  notify  the  clerk  of  the  Court  where  the  proceeding  was  heard  and 
determined  and  the  other  party  to  the  matter  to  that  effect.  , 

9.  Upon  notitication  being  filed  with  the  Secretary  to  the  President  of  the  Pro- 
fiteering Prevention  Court  that  the  consent  of  the  Minister  under  Section  IS  (2)  has  been 
obtained,  such  secretary  shall  give  notice  of  such  to  the  other  party  to  the  proceeding o 

Upon  such  notification  being  filed  the  appeal  shall  be  lieard. 

General. 

10.  When  notice  of  appeal  has  been  given  by  tlie  defendant  and  the  recognizance 
to  prosecute  the  appeal  has  been  entered  into,  or  the  penalty  and  costs  adjudged  to  be 
paid  by  a corporation  has  been  deposited,  as  provided,  the  execution  of  the  conviction 
shall  be  stayed  pending  the  decision  of  the  President  of  the  Court  on  the  appeal. 

11.  Upon  application  being  made  to  the  Minister  for  his  consent  to  appeal  against 
an  order  of  a magistrate  dismissing  any  "proceeding  any  action  in  respect  of  the  recoveiy 
of  the  costs  (if  any)  allowed  by  the  magistrate  shall  be  stayed  pending — > 

{a)  the  granting  or  refusal  of  the  consent  of  the  Minister  ; and 
(6)  the  decision  of  the  President  of  the  Court  on  the  appeal  where  such  consent  has 
been  granted. 

12.  Notice  of  the  time  and  place  of  hearing  of  an  appeal  shall  be  given  by  the 
Secretary  to  the  President  of  the  Profiteering  Prevention  Court  to  the  appellant  and  to 
all  parties  concerned  in  the  appeal. 

13.  Such  secretary  shall  notify  the  clerk  of  the  Court  where  the  proceeding  was 
heaixl  of  the  decision  of  the  Court  on  the  appeal.' 

GEO.  S.  BEEBY, 

President  of  the  Profiteering  Prevention  Court, 


PROFITEERING  PREVENTION  ACT,  1920. 

REGULATIONS. 

[Published  in  G-overnment  Gfazette  No.  37  of  lltli  March,  1921.] 

Department  of  the  Attorney-General  and  of  Justice, 

Sydney,  11th  March,  1921. 

His  Excellency  the  Governor,  with  the  advice  of  the  Executive  Council,  has  been  pleased 
to  approve  of  the  following  Regulations  prescribing  the  time  and  manner  in  which  lists 
of  prices,  mentioned  in  section  32  (1)  of  the  Profiteering  Prevention  Act,  1920,  shall  be 
exhibited  by  wholesale  and  retail  traders.  « 

E.  A.  McTlERNAN. 


1.  Where  tlie  maximum  price  of  any  necessary  commodity  has  been  fixed  prior  to 
and  is  in  force  at  the  date  of  these  Regulations,  ev6ry  wholesale  or  retail  tradm*  shall, 
when  such  price  has  been  fixed  for  the  Metropolitan  Area,  within  seven  days  after  the 
making  of  these  Regulations  and  when  such  price  has  been  fixed  for  any  place  outside 
such  area,  within  fourteen  days  after  the  making  of  these  Regulations,  exhibit  a list 
showing  the  price  as  so  fixed  of  any  such  commodity  in  which  he  trades. 

2.  Whenever  after  the  date  of  these  Regulations— 

[a)  the  maximum  price  of  any  necessary  commodity,  which  does-  not  appeal’  on  the 
existing  list,  is  fixed  ; or 
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(6)  the  maximum  price  of  any  necessary  commodity,  which  already  appeals  on  the 
existing  list,  is  altered — 

every  wholesale  or  retail  trader  who  trades  in  such  commodity  shall,  within  three  days 
after  the  publication  in  the  Gazette  of  the  fixed  or  altered  price  when  such  relates  to  the 
Metropolitan  Area,  and  within  seven  days  after  such  publication,  when  it  relates  to  a 
})lace  outside  that  area,  enter  on  the  list  exhibited  by  him  the  name  of  the  necessary 
commodity  and  the  price  as  so  fixed,  or  make  an  amendment  in  the  list  of  the  price  as  so 
altered,  as  the  case  may  be. 

3.  Such  list  shall  be  exhibited  in  the  shop  window  (if  any)  or  the  shop  or  ware- 
house of  the  trader  in  such  a position  as  to  be  easily  legible  by  persons  entering  the  sho[) 
or  warehouse  or  desiring  to  purchase  a necessary  commodity  at  such  shop  or  vvarehouse. 

4.  For  the  purpose  of  these  Regulations  the  words  “Metropolitan  Area”  shall 
mean  the  area  within  a radius  of  ten  miles  from  the  General  Post  Office,  Sydney. 


INDUSTRIAL  ARBITRATION  ACT. 


OONCIL'ATION  COMMITTEE-NOTICE  OF  INTENTION  TO  CONSTITUTE. 

[Published  in  Government  Gazette,  No.  40,  of  18th  March,  1921.] 

INDUSTRIAL  ARBITRATION  ACT,  1912,  AS  AMENDED. 

Notice  Uxder  Section  42  and  Eegulatton  83. 

WHEREAS  by  the  Industrial  Arbitration  Act,  1912,  as  amended,  it  is  enacted  that  the  Minister  mav, 
as  prescribed,  constitute  a Conciliation  Committee  for  anv  occupation  or  calling  other  tlian  coal  or 
metalliferous  mining  in  which  more  than  one  hundred  (lOOj  persons  are  employed  : Now,  tlierefore, 
I,  George  Gann,  the  Minister  aforesaid,  in  compliance  with  the  Regulations  made  under  the  said  Act, 
do  hereby  notify  that  I propose,  in  exercise  of  the  power  conferred  upon  me  by  the  said  Act,  to  constitute 
a Conciliation  Committee  for  the  occupations  or  callings  of  tinsmiths,  canister  makers,  and  sheet  iron 
■workers,  sheet  metal  workerg,  tin  box  makers,  and  in  connection  witli  such  industries,  oxy-acetylene 
welders  in  the  Sta-e  of  New  South  Wales,  excluding  the  county'of  Yancowinna ; and  excepting  tlie 
employees  of  the  Cnief  Commissioner  for  Railways  and  Tramways,  the  Metropolitan  Board  of  Water 
Supply  and  Sewerage,  the  Hunter  District  Water  Supply  and  Sewerage  Board,  the  Sidphide  Cor- 
poration I iniitei  at  Cockle  Creek,  the  British  Auftralian  Oil  Company  Limited,  the  Commonwealtli 
Portland  Cement  Company  Limited,  the  Municipal  Council  of  Sydney,  the  Shire  and  Municipal 
Councils;  employees  in  meat  packing,  meat  preserviov,  and  meat  factories;  sheet  iron  workersAn  the 
employ  of  Hoskins  Iron  and  Steel  Company  Limited,  and  employees  engaged  in  the  coach-making 
industry  and  waggon  and  carriage  making  and  repairing,  and  makers  and  repairers  of  agricultural  and 
pastoral  implements  and  machinery  (other  than  those  engaged  in  the  manufacture  or  repair  of  engines 
or  pumps).  ’ ' 

Dated  at  Sydney,  this  14th  day  of  March,  1921. 

(154-341)  G.  CANN, 

[6765J  Minister  for  Labour  and  Industry. 

THE  LIVING  WAGE  FOR  ADULT  MALE  EMPLOYEES, 

STATE  OF  NEW  SOUTH  WALES. 

[Published in  Government  Gazette  No.  37  of  11th  March,  1921.] 

NEW  SOUTH  WALES  BOARD  OF  TRADE. 


DECLARATION. 

(In  variation  of  existing  Declarations)  made  under  the  Industrial  Arbitration  Act,  1912-20. 

WHEREAS  the  New  South  Wales  Board  of  Trade,  after  public  inquiry  as  to  the  increase  or  decrease 
in  the  average  cost  of  living  in  the  State  of  JNew  South  Wales  declared  oti  the  8th  October,  1920  tliat 
the  living  wage  to  be  paid  to  adult  male  employees  in  tlie  area  defined  as  the  State  of  New  South  Wal 
excepting  thereout  certain  areas,  one  of  which  was  the  county  of  Yancowinna  iu  the  said  State  should 
be  £4  5s.  Od.  per  week,  14s.  2d.  per  day,  and  Is.  9Id.  per  hour.  ’ 
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And  whereas  the  said  Board  on  the  1 5th  day  of  December,  1920,  notwithstanding  the  existence 
of  the  said  declaration  and  certain  otlier  declarations  as  to  living  wages  made  by  it  for  the  said  area  of 
the  State,  in  exercise  of  the  powers  conferred  upon  it  by  the  Industrial  Arbitration  (Amendment)  Act, 
1920,  declared  that  the  living  wage  to  be  paid  to  adult  male  employees  in  the  area  defined  as  the  State 
of  hlew  South  Wales,  excepting  thereout  only  the  county  of  Yancowinna,  should  be  5s.  Od.  per  week, 
14s.  2d.  per  day,  Is.  91d.  per  hour,  and  for  the  purpose  of  such  declaration  rescinded  declarations 
previously  made  by  it  on  the  19th  April,  1920,  llth  May,  1920,  and  8th  July,  1920,  and  varied  the  said 
declaration  of  the  8th  October,  1920,  by  deleting  therefrom  the  words  having  reference  to  the  areas 
covered  by  the  said  declarations  of  the  19th  April,  1920,  llth  May,  1920,  and  feth  Ju’y,  1920. 

Now  the  said  Board,  after  further  public  inquiry  as  to  the  cust  of  living  in  the  said  county  of 
Yancowinna,  in  exercise  of  the  powers  conferred  upon  it  by  the  Industrial  Arb  tration  (Amendment) 
Act,  1920,  and  notwithstanding  the  existence  of  the  said  declarations  of  the  8*h  October,  1920,  and  the 
loth  December,  1920,  hereby  declares  that  the  living  wage  to  be  paid  to  adult  male  employees  in  the 
area  defined  as  the  State  of  New  South  Wales  shall  be  £4  5s.  Od.  per  week,  14s.  2d.  per  day.  Is.  9^d.  per 
h Mir,  and  for  the  purpose  of  its  present  declaration  varies  the  declarations  of  the  8th  October,  1920,  and 
of  1 he  15th  December,  1920,  by  deleting  therefrem  respectively  the  words  “excepting  thereout  the 
county  of  Yancowinna,”  and  “ excepting  thereout  only  the  county  of  Yancowinna.” 

GEO.  S.  BBEBY,  President. 

J.  B.  HOLME,  Deputy  President. 

W.  T.  WILLINGTON,  h 
THOMAS  ROUTLEY,  ( Additional 
E.  J.  KAVANAGH,  ( Commissioners. 

ARTHUR  COOPER,  J 

T.  I.  CAMPBELL, 

C.  J.  McRAE, 

JOHN  ANDREWS, 

T.  C.  ARTHUR,  • 


THE  LIVING  WAGE  FOR  ADULT  FEMALE  EMPLOYEES 
STATE  OF  NEW  £OUTH  WALES. 

jPubl  B-  ei  in  Government  Gazette  No.  37  of  llth  MirJi,  1021.  J 
NEW  SOUTH  WALES  BCA'^D  OF  TRADE. 


Cjmmission'  rs. 


DECLARATION. 

(In  variation  of  existing  Declaration)  made  under  the  Industrial  Arbitration  A it,  1912-20. 


WAGES  OF  ADULT  FEMALE  EMPLOYEES. 


WHEREAS  the  New  South  Wales  Board  of  Trade,  on  the  23rd  December.  1920,  after  public  inquiry 
as  to  the  increase  or  decrease  in  the  average  cost  of  living  in  the  State  of  New  South  Wales,  dejlarod 
that  the  living  wages  to  be  paid  to  adult  female  employees  iu  the  area  defined  as  the  State  of  New 
South  Wales,  excepting  thereout  the  county  of  Yancowinna,  should  be  £2  3s.  per  week,  7s.  2d.  per 
day,  lOfd.  per  hour. 

Now,  the  said  Board,  after  further  public  inquiry  as  to  the  cost  of  living  in  the  said  couu'y  of 
Yancowinna,  in  exercise  of  the  powers  conferred  upon  it  by  the  Industrial  Arbitration  (Ainendme  it) 
Act,  1920,  and  notwithstanding  the  existence  of  the  said  recited  declaration,  hereby  declaies  that  the 
living  wages  to  be  paid  to  adult  female  employees  in  the  area  defined  as  the  State  of  New  South 
Wales  shall  be  £2  3s.  per  week,  7s.  2d.  per  day,  10|d.  per  hour,  and  for  the  purpose  of  its  present 
declaration  varies  the  declaration  of  the  23rd  day  of  December,  1920,  by  deleting  tlierefrcm  the  words 
“excepting  thereout  the  county  of  Yancowinna.” 

GEO.  S.  BEE  BY,  President. 


J.  B HOLME,  Deputy  President. 


W.  T.  WILLINGTON,  ) 
THOMAS  ROUTLEY,  ' 
E.  J.  KAVANAGH,  ' 
ARTHUR  COOPER,  J 


Commissioners. 


T.  I.  CAMPBELL,  q 
C.  J.  McRAE,  Additional 

JOHN  ANDREWS,  Commissioners. 
T.  C.  ARTHUR,  J 
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PRICE  FIXING. 


PRICE  LEVELS. 

Cost  of  Food  and  Groceries. 

The  following  summary  statements,  extracted  from  figures  published  by  the 
official  Statisticians  of  both  the  Commonwealth  and  the  State,  show  the  price-levels  of 
meat  and  other  foodstuffs  and  groceries  at  periods  between  July,  1914,  and  February, 
1921. 

Federal  Estimate. 

Index  numbers  for  Towns  and  States.  Cost  in  1911  = f,000. 


.July. 

February. 

Increase. 

1914. 

191.5. 

1916. 

1917. 

i 1918. 

1919. 

1920. 

1921. 

.July,  19U. 
Feb.,  19?.l. 

Weighted  Average — 

Sydney  

1,153 

1,209 

1,597 

1,505 

.1,558 

1,703 

2,018 

2,155 

i 86-9 

Newcastle  

1,147 

1,221 

1,544 

1,527 

1,566 

1,744 

1,986 

2,177 

89-8 

Broken  Hill  

1,463 

1,497 

1,751 

1,804 

1,773 

1,781 

2,087 

2,497 

70-1 

Goulburn 

1,183 

1,209 

1,543 

1,530 

1,489 

1,741 

1,940 

2,183^ 

84-5 

Bathurst 

1,007 

1,183 

1,480 

1,471 

1,497 

1,616 

1,846 

2,145 

95*5 

N«w  South  Wales  ... 

1,165 

1,221 

1,597 

1,519 

1,566 

1,710 

2,015 

2,171 

86*4 

Victoria  ... 

1,105 

1,181 

1,542 

1,399 

1,446 

1,555 

1,717 

2,157 

95-2 

Queensland 

1,082 

1,210 

1,.592 

1,368 

1,469 

1,748 

2,047 

1,964 

81-5 

South  Australia  ... 

1,247 

1,.300 

1,580 

1,489 

1,510 

1,653 

1,870 

2,135 

71*2 

Western  Australia 

1,412 

1,491 

1 ,605 

1,558 

1,529 

1,590 

1,943 

2,193 

55  3 

Tasmania... 

1,201 

1,280 

1,641 

1,.502 

1,641 

1,673 

1 ,904 

2,191 

82-4 

Commonwealth 

1,164 

1,236 

1,577 

1,462 

1,510 

1,645 

1,892 

2,145 

84-3 

State  Estimate. 

Variations  in  retail  price-levels,  Sydney.  Cost  in  July,  1914  = 1,000. 


February. 


1915. 

1 

1916. 

1917. 

1918. 

1 

1919. 

1 1920. 

1921. 

Food  and  groceries 

1,040 

1,324 

1,338 

1,376 

1,494 

1,698 

1,843 

As  compared  with  prices  in  July,  1914,  meat  prices  in  February,  1921,  were  69T 
per  cent,  higher,  while  other  food  and  groceries  Nvere  89  G per  cent,  higher,  the  increase 
in  the  two  groups  combined  being  84-.3  per  cent.  Compared  with  February  of  1920 
there  was  an  increase  in  February,  1921,  of  8-5  per  cent,  in  meat  and  other  foods  combined. 
Meat,  milk,  butter,  starch,  candles,  soap,  rice,  sago,  oatmeal  and  onions  were  cheaper 
than  in  January;  but  eggs,  jam,  potatoes  and  flour  iiici’eased  in  price. 

214.37— C 
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PRICE  FIXING. 

PROFITEERING  PREVENTION  ACT,  1920. 

Applications  for  Alteration  op  Fixed  Prices,  February,  1921. 

The  following  statement  shows  applications  dealt  with  by  the  Profiteering  Preven- 
tion Court  during  February,  1921,  for  alteration  in  commodity  prices  : — 


Commodity. 


Applicant. 


Bread 


...  Master  Bakers’ 
Goulburir. 


Association, 


Bread 


,..  G.  C.  Emery  & Co.  and  E.  M. 
Wheeler,  Moree.  ! 


Bread 


...  F.  B.  McFarland  and  Messrs., 
Dewar  & Sons,  bakers,  Peak^ 
Hill.  I 


Bread 


Bread 


Bread 

Bread 


...  A.  Gilday,  baker,  Cordeaiix  Dam- 


...  Mrs.  H.  White,  baker,  Eden  ...' 


! 

i 

...  • W.  Ferguson,  baker,  Capertec 


...  T.  Dykes  and  S.  Conn,  bakers,; 
Mudgee.  | 


Bread 

Master  Bakers  of  the  South  Coast| 

1 

Bread 

1 

Master  Bakers  of  Harden  and 

Murrumburrah. 

Bread 

Bakers  of  Picton,  Bowral,  Mitta- 

gong.  Moss  Vale  and  surround- 

ing districts. 

Bread 

North  Coast  Master  Bakers’  As- 

sociation,  Lismore. 


Application. 


To  increase  the  price  of  bread  at 
Goiilburn  by  ^d.  per  2 lb.  loaf. 


For  i ncrcase  of  id.  per  2 lb.  loaf  . . . 


For  increase  of  Id.  per  2 lb.  loaf 


For  increase  of  id.  cash  and  Id. 
booked,  delivered,  i)cr  2 lb.  loaf. 


For  increase  of  Id.  per  2 lb.  loaf  ... 


For  increase  in  selling  price 


For  increase  of  Id.  per  2 lb.  loaf  ... 


For  increase  of  id.  per  2 lb.  loaf  . . . 


For  increase  of  id.  per  2 lb.  loaf  ... 


For  increase  of  |d.  per  2 lb.  loaf  ... 


For  increase  in  price  of  bread  in  the 
undermentioned  toums  by  id.  per 
2 lb.  loaf  : — Alstonville,  Burring- 
bah,Billiniidgel,  Brunswick  Heads, 
Byron  Bay,  Bangalow,  Bexhill, 
Broadwater,  Ballina,  Brushgrove, 
Bellingen,  Bowraville,  Beechwood, 

1 Booral,  Bulahdelah,  Chines,  Chan- 
non.  Casino,  Coraki,  Copmanhurst, 

I Coramba,  Cod’s  Harbour,  Cooper- 
I nook,  CundletOAvn,  Comboyne, 
i Dorrigo,  Forster,  Frederickton, 

I Grafton,  Greenhill,  Gladstone, 

! Gloucester,  Hibbard,  Jerseyville, 
Jones’  Island,  Kyogle,  Kempsey, 
Kendall,  Krambach,  Lismore, 
Lowanna,  Laurieton,  Lansdowne, 
Murwillumbah,  Mullumbimby, 
Maclean,  Macksville,  Newrybar, 
Numbin,  Nambucca  Heads, 
Nabiac,  Port  Macquarie,  Rousmill, 
Repton,  SmithtoATO,  Strathford, 
Stroud,  Tumbulgum,  Tweed  Heads, 
Tyalgum,  Taree,  Uki,  Ulmarra, 
U'runga,  Woodburn,  Warded, 
Woolgoolga,  Wauchope,  Wing- 
ham,  Yamba.__ 


Decision. 


The  price  of  bread  at  Goulbnrn  to 
be  sold  at  6 id.  cash  at  shops  or 
bakehouse,  6id.  cash  and  de- 
livered, 7d.  booked  and  delivered. 

Increase  refused  and  a reduction 
made  in  the  prices  charged  by  id. 
cash  and  2d.  booked  and  delivered. 
The  prices  of  bread  at  Moree  to 
be  6id.  per  2 lb.  loaf  cash,  62d, 
booked  and  delivered,  7d.  de- 
livered on  credit  for  one  w’eek. 

Increase  of  Id.  refused,  but  applic- 
ants were  allowed  to  charge  |d. 
cash  and  id.  booked  and  de- 
livered. The  prices  of  bread  at 
Peak  Hill  to  be  6id.  per  2 Ib.  loaf 
cash,  6|d.  booked  and  delivered, 
7d.  delivered  on  credit  for  one 
week. 

Increase  of  Jd.  granted  for  cash  and 
id.  for  booking  and  delivered. 
Prices  to  be  charged  as  follow  : — 
62d.  for  2 lb.  loaf  cash,  7id.  de- 
livered on  credit  for  one  week. 

Application  refused.  Bread  to  be 
sold  at  Eden  at  6id.  per  2 lb.  loaf 
cash,  6|d.  booked  and  delivered, 
7d.  delivered  on  credit  for  one 
week. 

Prices  to  be  charged  at  Capertec  : — 
6id.  per  2 lb.  loaf  cash,  6fd. 
booked  and  delivered,  7d.  de- 
livered on  credit  for  one  week. 

id  . granted.  Prices  to  be  at 
Mudgee  as  follow  : — 6Jd.  per  2 lb. 
loaf  cash,  6id.  booked  and  de- 
livered, 6fd.  delivered  on  credit 
for  one  week. 

Increase  granted  as  follows  : — 62d. 
per  2 lb.  loaf  cash,  7d.  booked  and 
delivered,  7Jd.  credit  one  week. 

Increase  of  id.  a loaf  granted  as 
follows  r — 6id.  per  2 lb.  loaf  cash, 
6id.  booked  and  delivered,  62d. 
credit  one  week. 

Application  refused. 


Prices  as  under  were  gazetted  on 
4th  March,  1921,  v/hich  meant 
id.  per  loaf  cash  in  some  of  the 
towns,  but  in  most  cases  the  in- 
crease only  affected  the  booking 
and  delivery  charge,  which  was 
increased  as  asked  for : — Cash  at 
6|d.  per  2 lb.  loaf;  booked  and 
delivered  7d.  per  2 lb.  loaf; 
delivered  on  credit  for  one  week, 
7id.  per  2 lb.  loaf. 


No.  3] 


N.S.W.  INDUSTRIAL  GAZETTE--U  Mar.,  1921,  f 1149 


PRICE  FIXING. 


Commodity. 

Applicant. 

j Application. 

j Decision. 

Bread 

A.  Francisco,  baker.  Cobar 

• 

For  increase  of  Id.  per  2 lb.  loaf  ... 

Granted  Id.  loaf  cash,  Id.  booked 
and  delivered.  The  price  of  bread 
at  Cobar  to  be  6|d.  per  2 lb.  loaf 
cash,  7Id.  booked  and  delivered, 
7|d.  credit  one  week. 

Bread 

• 

Master  Bakers,  Broken  Hill  ... 

! 

For  increase  of  Id.  per  2 lb.  loaf  ... 

lid.  granted.  Prices  at  Broken 
Hill  to  be  7d.  per  2 lb.  loaf  cash, 
7id.  booked  and  delivered,  7Id. 
credit  one  week. 

Milk,  Country 

i 

1 

Milk  Distributing  Companies  ... 

I 

j I 

For  increase  of  Id.  per  gallon  in 
selling  price. 

Increase  refused.  Price  reduced 
Id.  per  quart.  Retail  price, 
7Jd.  quart.  Local  dairy  milk 
reduced  on  same  date  lid.  quart, 
njaking  the  fixed  price  81<l.  quart. 

Milk 

Grand  Council  of  the  Milk  Sup- 
pliers’ Association. 

For  exemption  from  fixed  price  ... 

Application  refused. 

Milk,  Fresh... 

1 

Milk  Distributing  Companies  ... 

1 

1 

i 

For  increase  in  selling  price 

Suppliers  to  distributing  companies. 
Is.  2d.  per  gallon;  wholesale  to 
vendors,  Is.  7id.  per  gallon; 
wholesale  to  all  others,  2s.  4d.  per 
gallon.  Retail  2s.  6d.  per  gallon. 
Pints  and  half  pints  retail  at  7Id. 
per  quart. 

Milk,  Fresh...! 

Ifewcastle  Milk  Vendors’  Associa-j 

To  allow  the  price  of  milk  to  remain 

7d.  per  quart  to  be  charge4. 

tion.  1 

at  the  price  already  fixed. 

The  Profiteering  Prevention  Act,  1920,  which  repealed  the  Necessa,ry  Commodities 
Control  Act,  1919,  declared  the  following  to  be  necessary  commodities  : — (a)  Coal,  fire- 
wood, coke,  kerosene,  petrol  or  other  fuel ; (b)  Any  article  of  food  or  drink  for  man  or 
any  domesticated  animal ; (c)  Any  article  of  clothing  or  apparel  for  man,  including 
hats,  footwear,  and  haberdashery;  (d)  Any  article  made  of  wool,  linen,  or  cotton,  or  partly 
of  one  and  partly  of  another  ; (e)  Fertilisers  ; (f)  Any  article  which  enters  into  or  is  used 
in  the  composition  or  preparation  of  any  of  the  foregoing  commodities  ; (g)  Agricultural 
implements;  (h)  Tools  of  trade;  (i)  Seeds  for  sowing ; (j)  Any  article  of  furniture; 
(k) ; Any  building  material ; (1)  Drugs,  proprietary  medicines,  medical  instruments, 
chemicals,  disinfectants,  soaps,  and  toilet  requisites  ; (ir.)  Oils ; (n)  Any  commodity 
which  the  Governor,  upon  the  recommendation  of  the  President,  declares  in  the 
Government  Gazette  to  be  a necessary  commodity  : and  the  following  to ‘be  necessary 
services  : — (a)  The  supply  of  gas  or  electricity  for  lighting,  heating,  cooking,  or  industrial 
purposes  ; (b)  The  supply  of  water  for  human  consumption  or  for  domestic  or  industrial 
purposes  ; (c)  The  carriage  of  goods  b}^  land  or  sea  ; (d)  The  carriage  of  persons  by  ferry  ; 
(e)  Refrigeration  and  cool  storage  ; (f)  The  burial  of  the  dead  ; (g)  Any  service  which 
the  Governor,  upon  the  recommendation  of  the  President,  declares  in  the  Gn  ernmeyit 
Gazette  to  be  a necessary  service. 

The  proclamation  under  the  Necessary  Commodities  Control  Act,  1919,  dated 
21st  July,  1919,  was  modified  by  subsc(iuent  proclamations  exempting  commodities  from 
the  operation  of  the  general  order  in  the  following  cases.  These  exemptions  continue 
under  the  Profiteering  Prevention  Act,  1920  : — 


Commodity . 

Date  of 
Proclamation. 

Reference  to  Industrial 
Gazette. 

Vol. 

Page. 

Acids  

4-6-20 

18 

11 

Allspice 

... 

... 

... 

4-6-20 

18 

11 

Almonds  ... 

...  ... 

. . . ! 

4-6-20 

18 

11 

Anchovies 

i 

4-6-20 

18 

11 

Arrowroot 

...  ... 

...  ... 

...* 

4-6-20 

18 

11 

Asparagus ... 

... 

... 

4-6-20 

18 

11 

Baking  Powder  ... 

... 

... 

4-6-20 

18 

11 

Barley 





... 

4-6-20 

18 

11 
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Dafe  of 
Proclamation. 

Reference  to  Industrial 

Commodity. 

Gazette. 

Vol. 

1 

Page. 

Beans  

4-6-20 

18 

11 

Beef  essences 

... 

• •• 

• •• 

4-6-20 

18 

y 

Bird  food 

... 

• •• 

*.• 

4-6-20 

18 

11 

Bird  seed 

... 

• •• 

• •• 

• •• 

4-6-20 

18 

11 

Borax 

... 

• •• 

• •• 

4-6-20 

18 

11 

Bovril  

... 

• •• 

• •• 

4-6-20 

18 

11 

Candied  peels 

... 

• •• 

• •• 

4-6-20 

18 

11 

Carbonate  of  soda 

... 

• •• 

4-6-20 

18 

11 

ChafE  

... 

• •• 

• •• 

12-9-19 

16 

258 

Chicory  

... 

• •• 

4-6-20 

18 

11 

Cinnamon  ... 

... 

... 

• •• 

4-6-20 

18 

11 

Cloves  

... 

• •• 

• •• 

4-6-20 

18 

11 

Coccanut  ... 

... 

4-6-20 

18 

11 

Cream  of  tartar  ... 

... 

• •• 

4-6-20 

18 

11 

Curry  powder 

... 

• •• 

• •• 

• •• 

4-6-20 

18 

11 

Devilled  ham 

... 

• •• 

4-6-20 

18 

11 

Drugs  and  drug  preparations 

• •• 

28-11-19 

16 

808 

Dutch  cleanser  ... 

... 

... 

• •• 

4-6-20 

18 

11 

Egg? 

... 

8-10-19 

16 

617  ■ 

Farinaceous  foods 

... 

... 

• •• 

• •• 

4-6-20 

18 

11 

Fish,  fresh 

... 

• •• 

• •• 

19-8-19 

16 

267  ‘ 

Fish,  pastes 

... 

... 

• •• 

4-6-20 

18 

i 

Fish,  tinned  (excluding  salmon) 

... 

... 

4-6-20  ‘ 

18 

11  ; 

Footwear  

• •• 

... 

• •• 

20-2-20 

17 

622  ' 

Fruits,  dried 

• •• 

... 

• •• 

4-6-20 

18 

11  , 

Gas,  Australian  Gaslight  Co. 

... 

... 

• •• 

... 

8-8-19 

16 

130  i 

Gas,  North  Shore  Gas  Co.  Ltd. 

... 

• •• 

8-8-19 

16 

130  , 

Ginger,  preserved 

... 

... 

... 

4-6-20 

18 

11 

Grape  nuts 

... 

... 

• •• 

4-6-20 

18 

Groats  

... 

• •• 

4-6-20 

18 

11  ^ 

Herbs  

• •• 

... 

• •• 

4-6-20 

18 

11 

Honey  

... 

• •• 

4-6-20 

18 

11  : 

Jelly  crystals’ 

... 

• •• 

• •• 

4-6-20 

18 

i 

11 

Macaroni  ... 

• •• 

• •• 

4-6-20 

18 

Mace 

... 

• •• 

4-6-20 

18 

11 

Maize  

... 

«... 

• •• 

12-9-19 

16 

257  1 

Moats,  canned',  “ Fitzroy  ” and  “ 

Hamper 

” brands 

• •• 

5-3-20 

17 

834  j 

Moats  and  tongues. 

preserved 

... 

4-6-20 

18 

11 

Mustard  ... 

4-6-20 

18 

11  ? 

Nuts  

• •• 

4-6-20 

18 

11 

Oats 

• •• 

12-9-19 

16 

257 

Oil,  castor 

... 

• •• 

4-6-20 

18 

11 

Oil,  salad  ... 

... 

• •• 

4-6-20 

18 

11  . 

’ Olives  

... 

4-6-20 

18 

11 

Rennet  extract  ... 

4-6-20 

18 

Rico,  ground 

• •• 

... 

4-6-20 

18 

Salt,  Corobos 

• •• 

• •• 

• •• 

4-6-20 

18 

11  V 

Sugar,  icing 

• •• 

4-6-20 

18 

11  1 

Tapioca  

... 

• •• 

8-10-19 

16 

618  y 

Tea  ..* 

... 

••• 

12-9-19 

16 

258  1 

4 
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Proclamations. 

[Published  in  Government  Gazette,  No.  18,  of  4th  February,  1921.  J 
Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Flour. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  vary  the  Notice  issued  under  section  10  of  the  Necessary  Commodities 
Control  Act,  1919,  and  published  in  Government  Gazette  No.  214,  of  the  20th 
December,  1920,  in  so  far  as  it  affects  the  prices  of  FLOUR  SOLD  AT  GLEN 
INNES,  and  declare  that  the  maximum  prices  at  which  Flour  may  be  sold  at  Glen 
Innes  shall  be  as  follow  : — 

"Wholesale. 

Millers’  prices  for  cash  (delivered  at  mill  or  carts  at  the  mill  door). 

Wholesale  (sold  at  the  mill  or  by  the  miller  and  paid  for  at  the  time  of 
purchase). 


Per  ton,  in  150  lb. 

' Per  ton,  in  100  lb. 

Per  ton,  in  50  lb. 
1 bags. 

i 

Per  ton,  in  25  lb. 

sacks. 

bags. 

bags. 

£ s.  d. 

£ s.  d. 

£ s.  d. 

£ s.  d. 

20  2 6 

20  12  6 

21  17  6 

22  15  0 

Retail  Prices  for  Cash. 


Per  150  lb. 
sack. 

PcrlOOlb. 

bag. 

Per  50  lb. 
bag. 

Per  25  lb. 
bag. 

Per  lb. 

£ s.  d. 
1 12  7 

£ a.  d. 
1 2 4 

£ a.  d. 
0 12  5 

£ a.  d. 
0 G 6^ 

£ 3.  d. 

0 0 3d 

Two  shillings  and  sixpence  per  ton  may  be . added  to  the  abovementioned 
wholesale  prices  when  the  sale  of  the  goods  is  booked  for  one  or  more  days. 

When  any  of  the  abovementioned  goods  are  booked  for  seven  or  more  days,  the 
following  additions  may  be  made  to  the  retail  cash  prices: — 150  lb.  sack,  8d. ; 100  lb. 
bag,  Gd.;  50  lb.  bag,  4d.;  25  lb.  bag,  2d. 

These  prices  are  to  be  in  force  on  and  after  the  4th  February,  1921. 

GEO.  S.  BEEBA", 

President,  Profiteering  Prevention  Ctuit. 
Dated  this  2nd  day  of  February,  1921. 


[Published  in  Government  Gazette,  No.  IS,  of  4th  Februar}*,  1921.] 

Notice  under  Section  10  of  the  Profiteering  Prevention  Act,  1920. 

Bread. 

By  vi)-tue  of  the  powers  vested  in  me  by  section  16  of  tlie  Profiteering  Prevention  Act, 
1920,  I do  hereby  vary  the  Notice  issued  under  section  10  of  the  Necessary  Commodities 
Control  Act,  1919,  and  published  in  the  Government  Gazette  No.  31,  of  the  9th 
February,  1920,  in  so  far  as  it  affects  the  pricey  of  BREAD  AT  MUDGEE, 
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CAPERTEE,  OORDEAUX  DAM,  EDEN,  PEAK  HILL,  MOREE,  COBAR,  AND 
BROKEN  HILL,  and  declare  that  the  maximum  prices  at  which  Bread  may  be  sold 
at  Mudgee,  Capertee,  Cordeaux  Dam,  Eden,  Peak  Hill,  Moree,  Cobar,  and  Broken  Hill 


e as  follow  : — 

Cash. 

7 7 ^ ' 

Booked  and  delivered. 

— 7 — • 

Credit. 

Per  2 lb.  loaf. 

Per  2 lb.  loaf. 

Per  2 lb.  Ic 

d. 

d. 

d. 

Mudgee 

...  6i 

6f 

Capertee 

...  6^ 

6f 

7 

Cordeaux  Dam 

...  6| 

7 

7J 

Eden... 

...  6i 

6| 

7 

Peak  Hill 

...  6J 

6f 

7 

Moree 

...  61 

71 

7 

Cobar 

...  6|- 

Broken  Hill... 

...  7 

n 

These  prices  are  to  be  in  force  on  and  after  the  4th  February,  1921. 


GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 
Dated  this  2nd  day  of  February,  1921. 


[ Published  in  Supplement  to  the  Government  Gazette,  No.  24,  of  the  17th  February,  1921.] 
Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Milk. 

Bv  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  revoke  the  Notice  issued  under  seetion  10  of  the  Necessary  Commodities 
Control  Act,  1919,  and  published  in.  the  Goverrment  Gazette  No.  210,  of  the  lOtli 
December,  1920,  fixing  the  wholesale  and  retail  prices  of  Fresh  (Country)  Milk,  and 
declare  that  the  maximum  selling  prices  of  Fresh  (Country)  Milk  within  the  county  of 
Cumberland  shall  be  as  follow  : — 

Suppliers  to  distributing  companies,  Is.  2d.  per  gallon. 

Whole.sale  to  vendors.  Is.  7:Jd.  per  gallon. 

Wholesale  to  all  others,  2s.  4d.  per  gallon. 

Retail,  2s.  6d.  per  gallon. 

Pints  and  half  pints  in  weekly  bills  to  be  computed  on  the  basis  of  7|d.  per 

quart. 

These  prices  are  to  be' in  force  on  and  after  the  18th  February,  1921. 

GEO.  S.  BEEBY, 

, President,  Profiteering  Prevention  Court. 

Dated  this  IGth  day  of  February,  1921. 


[Published  in  Supplement  to  the  Govcrimmt  Gazette,  No.  24,  of  the  17th  February,  1921.] 
Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Local  Milk. 

By  virtue  of  the  powers  vested  Hi  mo  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  revoke  the  Notice  issued  under  seciion  10  of  the  Necessary  Commodities 
Control  Act,  1919,  and  published  in  the  Government  Gazette  No.  134,  of  the  16th 
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July,  1920,  fixing  the  retail  price  of  Fresh  (Local)  Milk,  cand  declare  that  the  maximum 
retail  selling  price  of  Fresh  (Local)  Milk,  within  the  county  of  Cumberland,  shall  be 
8^d.  per  quart. 

Pints  and  half  pints  in  weekly  bills  to  be  computed  on  the  basis  of  8^d.  per 

quart. 

This  price  is  to  be  in  force  on  and  after  the  18th  February,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 
Dated  this  8th  da}^  of  February,  1921, 


[Published  in  Government  Gazette,  No.  25,  of  ISth  February,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Rolled  Oats. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  revoke  the  Notice  issued  under  section  10  of  the  Necessary  Commodities 
Control  Act,  1919,  and  published  in  the  Government  Gazette  No.  93  of  the  14th  Ma}% 
1920,  fixing  the  Wholesale  and  Ketail  prices  of  ‘‘  Uncle  Toby’s  ” Rolled  Oats  and  declare 
that  the  maximum  selling  prices,  both  wholesale  and  retail,  of  “ UNCLE  TOBY’S 
ROLLED  OATS,  shall  be  as  follow  : — 

Wholesale. 

5 lb.  bags,  27s.  6d.  per  dozen. 

2 Ib.  packets,  12s.  9d.  per  dozen. 

Retail. 

Within  the  Meiropolitan  Area — 

5 lb.  bags,  2s.  9d.  per  bag. 

2 lb.  packets.  Is.  4d.  per  packet. 

In  all  other  parts  of  the  State,  the  same  prices,  plus  the  actual  cost  of 
transportation  from  place  of  pf  rchase  to  place  of  sale. 

The  above  prices  are  to  be  in  force  on  and  after  the  18th  February,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 

Dated  this  11th  day  of  February,  1921. 


[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Bread. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  Ido  hereby  vary  the  Notice  issued  under  section  10  of  the  Necessary  Commodities 
Control  Act,  1919,  and  published  in  the  Government  Gazette  No.  31  of  the  9th  February, 
1920,  in  so  far  as  it  affects  the  prices  of  BREAD  AT  GOULBURN,  and  declare  that 
the  maximum  selling  prices  at!  which  Bread  may  be  sold  at  Goulburn  shall  be  as 
follow  : — 

6Jd.  per  2 lb.  loaf  cash  at  shops  or  bakehouses. 

6-td.  per  2 lb.  loaf  cash  and  delivered. 

7d.  per  2 lb.  loaf  bookecl  and  delivered. 

The  above  prices  are  to  be  in  force  on  and  after  18th  February,  1921. 

GEO.  Sk  BEEBY, 

President,  Profiteering  Prevention  Court. 

Dated  this  11th  day  of  February,  1921. 
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[Published  in  Government  Gazette,  No.  25,  of  18th  February,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1020. 

M i Ih— Newcastle. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  revoke  the  Notice  issued  under  section  10  of  the  Necessa-ry  Commodities 
Control  Act,  1919,  and  published  in  the  Government  Gazette  No.  210  of  the  10th 
December,  1920,  fixing  the  wholesale  and  retail  prices  of  Milk  at  Newcastle,  and  declare 
that  the  maximum  retail  selling  price  of  MILK,  AVITHIN  A RADIUS  OF  FIVE 
MILES  FROM  THE  POST  OFFICE,  NEWCASTLE,  shall  bo  7d.  per  quart. 

The  above  price  is  to  be  in  force  on  and  .after  the  25th  February,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 

Dated  the  16th  day  of  February,  1921. 


[Published  in  Government  Gazette,  No.  28,  of  25th  Februaiy,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Bread, 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  vary  the  Notice  issued  under  section  10  of  the  Necessary  Commodities 
Control  Act,  1919,  and  published  in  the  Government  Gazette  No.  31  of  the  9th  February, 
1920,  in  so  far  as  it  affects  the  prices  of  BREAD  AT  NOW^RA,  HARDEN,  AND 
ALL  TOWNS  FROM  PICTON  ON  TPIE  SOUTH  (INCLUDING  PICTON  BUT 
EXCLUSIVE  OF  GOULBURN)  and  declare  that  the  maximum  prices  at  which 
Bread  may  be  sold,  at  Nowra,  Harden,  and  all  towns  from  Picton  on  the  south  (includ- 


Picton  but  exclusive 

of  Goulburn)  shall  be  as 

follow  ; — ■ 

Cash  at  Sliops. 
Per  2-11).  loaf. 

Rooked  and 
delivered. 
Per  2-lb.  loaf. 

Delivered  on 
credit  for  one 
\ve»k. 

Per  2-lb.  loaf. 

Nowra 

6|d. 

7d. 

7id. 

Harden  . . . 

6id. 

6id. 

6Jd. 

From  Picton  to 

Goulburn  6-^d. 

6|d. 

6|d. 

on  the  south  including 
Picton  but  exclusive  of 
Goulburn. 


These  prices  are  to  be  in  force  on  and  after  the  25th  February,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 


Dated  this  23rd  day  of  February,  1921. 
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Prosecutions. 

Profiteering  Prevention  Act,  1920. 

Prosecutions  instituted  by  the  Crown  under  Sections  14  and  25  (1)  of  the  Profiteering 
Prevention  Act,  1920,  and  Section  15  of  the  Necessary  Commodities  Control  Act, 
1919. 


Defendant. 

Date. 

Locality 

Charge. 

Penalty. 

Costs, 

Name. 

Address. 

1 William  Simpson 

£ s.  d. 

£ 

s.  d. 

14  2 21 

Sydney 

Sj-dney  ... 

Offer  for  sale,  potatoes  above  fixed  i)rice. 

4 0 0 

0 

8 0 

Sec.  25  (1). 

,, 

1 Cadman  and  Wilson 

Offer  for  sale,  potatoes  above  fixed  price. 

5 0 0 

0 

12  0 

1 

‘ Emil  Mellander 

Sec.  25  (1). 

21-2-21 

j, 

Offer  for  sale,  potatoes  above  fixed  price. 

4 0 0 

0 

8 0 

1 

j S(c.  25  (1). 

14-2-21 

>5 

I Sydney  Smith 

... 

1 Offer  for  sale,  potatoes  above  fixed  price. 

Dis- 

i  Sec.  25  (1). 

missed. 

2-2—21 

C.  Capon  is  

,, 

Seeking  to  obtain  a gross  profit  of  86-6  per 

Ad- 

cent, on  the  sale  of  shee[)’s  tongues.  Sec.  14. 

journed. 

,, 

JJ 

Caml)ridge  Delicacies 

,, 

Seeking  to  olfiain  a gross  profit  of  66-6  per  cent. 

,, 

on  the  sale  of  sheep’s  tongues.  Sec.  14. 

,, 

Marcus  Clark  <t  Co.  ... 

,, 

Seeking  to  o!)tain  a gi'oss  ]>roflt  of  90  jier  cent. 

Dis- 

and 8(1  per  cent,  on  the  .sale  of  sideboards. 
Sec.  14. 

missed. 

24-2-21 

Maclean 

T.  Cameron 

Maclean  ... 

Offer  for  sale,  l)ran  aliove  fixed  price.  Sec.  15 

N.C.C.  Act. 

2S-2-21 

Lisraorc 

Mimicii)al  Council  ... 

Lismore  ... 

Offer  for  sale,  gas  above  fixed  price.  Sec.  15 

0 10  0 

8 

9 6 

N.C.C.  Act. 

25-2-21 

Sydney  i 

Beards  Bros. 

Svdncv  ...| 

1 

Obtaining  a gross  profit  of  147-5  per  cent,  on 
the  sale  of  a child’s  knitted  coat;  also  offer- 

Ad- 

journed. 

ing  for  sale,  mats  at  a gross  profit  of  250  per 
cent.  See.  14. 

25-2-21 

5, 

A.  J.  Liddy 

,, 

Obtaining  69  per  cent,  gross  profit  on  sale  of 

,, 

children’s  boots.  See.  14. 

16-2-21 

Protective  Art  Trade 

,, 

Jnquiry  under  section  10 

De- 

Association. 

ferred. 

,, 

,, 

Distributers  Co- 

Inquiry under  section  10  

operative  Co. 
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DISLOCATIONS  IN  INDUSTRIES, 


Februiiry,  1921. 

Time  Worked  and  Lost  in  Mines. 

The  following  table  summarises  the  available  records  of  time  worked  ahd  lost 
(excluding  holidays)  during  each  fortnightly  pay  in  the  month  of  February  in  the  mining 
industry.  The  fortnights  for  the  Northern  and  Western  collieries  and  the  Broken  Hill 
mines  ended  on  5th  and  19th  February,  and  for  the  Southern  colliery  district  on  12th 
and  26th  February,  1921. 


Mining  District. 

Mines 

reporting. 

Mine-working  days. 

First  fortnight.  Second  fortnight. 

Mine-da 

Total. 

ys  lost. 

Per  cent, 
of  possible 
working 
time. 

Worked. 

Lost. 

Worked. 

Lost. 

Coal- 

North  

48 

41.31 

66f 

448 

80 

1461 

14-6 

West 

3 

28 

3 

30 

4 

> 7 

10-8 

South 

1021 

291 

971 

341 

63^ 

24*1 

Total 

63 

544 

99 

5751 

1181 

2171 

16*2 

Metalliferous — 

Broken  Hill  

Total 

63 

544 

99 

5751 

1181 

2171 

16-2 

The  proportion  of  working  times  lost  in  collieries  since  the  beginning  of  the  year 
as  disclosed  by  the  reports,  is  indicated  in  the  followincr  summary  : — 


Mine-working  daj’s. 

Lost  time. 
Per  cent,  of 
possible 
M'orking 

1921. 

North. 

West. 

South. 

Total. 

Worked. 

[ Lost. 

Worked. 

Lost. 

Worked.  | 

Lost. 

Worked,  j 

Lost. 

time. 

January 

689i- 

93i 

32 

16 

222| 

771 

9441 

■ 1861 

16-5 

February 

86H 

146£ 

58 

7 

200i 

63| 

1,119£ 

2171 

16-2 

Total 

l,55Ci 

2401 

90 

23 

423:1 

o 

2, 0631 

4041 

16-4 

Ko.  3] 
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Dislocations. 

The  following  table  summarises  the  dislocations  in  all  industries,  as  recorded  for 
the  month  of  Februaiy,  1921  : — 


Dispute  Dislocations. 


Miaing— 

Coal  and  Shalo  — 
North 

4 

25 

29 

20 

3 

1,061 

5,751 

6,812 

2,288 

9,560 

11,848 

West  ... 
South  ... 

*i 

4 

5 

4 

1 

492 

1,419 

1,911 

10,824 

1,419 

12,243 

Total  

5 

29 

34 

30 

4 

1,553 

7,170 

8,723 

13,112 

10,979 

24,091 

Metalliferous  and  other... 

1 

1 

... 

1 

117 

117 

3,574 

3,574 

Other  Industries — 

Metropolitan  

Provincial 

2 

t 1 

2 

2 

4 

3 

o 

3 

2 

20,098 

40 

1,045 

470 

21,143 

510 

68,696 

720 

1,045 

345 

69,741 

1,0C5 

Total  

3 

4 

7 

5 

2 

20,138 

1,515 

21,653 

69,416 

j 1,390 

70,806 

All  Industries  

9 

i 

33 

42 

35 

7 

21,808 

8,685 

|30,493 

86,102 

12,369 

98,471 

Other  Di.slocations, 


Mining — Coal — 

North 

West  

South  

... 

... 

... 

... 

... 

... 

7,662 

964 

4,115 

24,236 

323 

5,418 

Total 

... 

12,741 

30,057 

Metalliferous — 
Broken  Hill  ... 

Total 

... 

1 

1 

12,741 

1 

33,0:.7 

The  majority  of  the  disputes  which  originated  during  February  were  of  brief 
duration  and  limited  extent.  The  greatest  time  losses  during  the  month  were  due  to 
cessations  of  work  at  Hebburn  and  Wallarah  Collieries,  involving  losses  of  1,177  and 
2,500  working  days  respectively.  Of  the  disputes  which  originated  prior  to  Februai-y 
the  most  serious  was  at  the  Metropolitan  Colliery,  Avhich  was  still  unsettled  at  the  end  of 
the  month. 

The  dispute  between  stewards  and  inter-State  shipping  companies,  which  originated 
in  December,  was  settled  during  the  month,  but  the  dispute  at  the  Occidental  Goldmine, 
which  also  originated  in  January,  remained  unsettled  at  the  end  of  the  month. 
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In  the  two  months,  from  1st  January  to  28th  February,  1921,  the  time  lost 
through  dispute  dislocations  amounted  in  the  aggregate  to  197,961  man-working  days  : — 


Dislocations. 

1 Employees  in\  olvcd  in 

Aggregate  Loss  in 
Man-working  Days. 

Reported. 

Dislocations. 

Month. 

An- 

terior, 

Origi- 

nating 

during 

Month. 

Total. 

Final- 

ised, 

Pending 
at  end  of 
February. 

Anterior. 

Origi- 

nating. 

Total. 

Anterior. 

Origi- 

nating. 

Total. 

Jan.  ... 

4 

38 

42  ! 

33 

Dispute  Disloci 
...  ' 20,597 

ations. 

8,704 

29,301 

82,653 

16,837 

99,490 

Feb.  ... 

33 

42 

35 

7 

21,808 

8,685 

30,493 

86,102 

12,369 

98,471 

Total  ... 

4 

71 

7o 

6S 

7 

42,405 

17,389 

59,794 

168,755 

29,206 

197,961 

EMPLOYMENT  AND  UNEMPLOYMENT. 

February,  1921.. 

Trade  Union  Reports. 


Returns  supplied  by  Secretaries  of  Trade  Unions  as  to  conditions  and  jirospects  of 
Industries,  classified  in  the  groups  in  which  Industrial  Boards  and  Awards  are  arranged, 
are  summarised  as  follow  for  the  month  of  February  : — ■ 


Group. 

Unions. 

Members  Unemployed. 

No. 

Member- 

ship. 

For 
lack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem- 
bership , 

Broken  Hill  ...  ...  ...  ...' 

1 

2 > 

164 

44 

44 

20*8 

State,  except  Broken  Hill — 

Jluilding 

6 1 

16,505 

584 

122 

18 

724 

4‘3 

I)ome.stic  and  Personal  Services... 

1 2 

2,237 

• •• 

... 

Hngine-driving 

i 1 , 

87 

3 

• •• 

3 

3-5 

General  Labouring 

i ^ 

11,400 

3,850 

35 

*40 

3,025 

34-4 

Manufactu  ring — 

Brick  and  Clay  ... 

1 1 

3,000 

25 

4 

• •• 

20 

•0 

Clothing,  Textiles 

! 4 

10,104 

2,305 

77 

25 

2,407 

23-8 

Dental,  Jewellery,  &c. 

! 1 

565 

00 

00 

15-0 

Food  Supply 

i 10 

11,3.32 

2,540 

53 

"20 

2,01.3 

23*1 

Furniture,  Wood-working 

^ 4 

3,024 

130 

20 

25 

175 

5-8 

Iron  Trades,  &c. 

' 7 

7,740 

870 

50 

50 

070 

12-0 

Leather  Trades 

1 

1,125 

560 

4 

• •• 

564 

50-1 

Printing  ... 

1 

39 

7 

7 

17-0 

Other 

! ... 

... 

... 

... 

... 

Total 

i 20 

36,920 

6,527 

208 

120 

0,855 

18-5 

.Mining,  Quarrying,  &.c.  ... 

1 

1 

* 243 

6 

3 

9 

3 ‘7 

Miscellaneous 

3 

2,575 

70 

6 

*”4 

80 

31 

Pa.storal  and  Agricultural 

... 

... 

I^rafessional  and  Shopworkersi  ... 

’2 

i,410 

.300 

.300 

21-3 

Public  Utility  Services 

3 

0,635 

100 

’33 

... 

133 

1-4 

Transport,  Power  and  Light — - 

Lind 

5 

4,408 

201 

... 

201 

4-5 

Sea 

6 

3,688 

244 

*25 

20 

289 

7-0 

Total  ... 

62 

80.461 

11,020 

432 

202 

12,.503 

14-0 

No.  3] 
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EMPLOYMENT  AND  UNEMPLOYMENT. 


Of  the  repoi'fcing  unions,  26’8  per  cent,  recorded  normal  conditions  during  February, 
and  59*2  per  cent,  reported  slackness,  more  or  less  severe,  compared  with  52-1  per 
cent,  for  the  previous  month. 

The  aggregate  membership  of  the  7i  unions  which  reported  was  104,842;  62  of 
them,  with  an  aggregate  membership  of  89,461,  reported  12,563  members  unemployed, 
viz.,  11,929  on  account  of  lack  of  work,  432  on  account  of  sickness  or  accident,  and  202 
for  other  causes. 

The  unemployed  represented  14  per  cent,  of  the  total  membership  of  the 
reporting  unions,  or  an  increase  of  3*2  per  cent,  compared  with  the  previous  month. 
The  chief  sections  in  which  unemployment  was  apparent  were  : — General  labouring, 
34*4  per  cent.  ; leather  trades,  50*1  per  cent. ; clothing,  textiles,  &,c.,  23-8  per  cent. ; 
dental,  &c.,  15*9  per  cent.;  iron  trades,  12-6  per  cent.;  printing,  17'9  per  cent.;  pro 
fessional  and  shopworkers,  21-3  per  cent.;  and  food  supply,  23T  per  cent. 


The  following  statement  shows  the  fluctuation  in  the  extent  of  unemployment 
among  union  members  as  summarised  from  the  reports  supplied  to  the  Department  for 
the  two  months,  January  and  February,  1921  : — 


S Unions. 

Members  Unemployed. 

Month. 

No. 

J 

Member- 

ship. 

For 

lack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem- 
bership. 

1921— 

January 

63 

87,976 

8,774 

510 

248  j 

9,532 

108 

February 

62 

89,461 

11,929 

432 

202 

12,563 

14-0 

Employment  on  State  Works. 

The  following  figures  are  compiled  from  returns  furnished  by  officials  of  the  bodies 
concerned  : — 


In  Employment. 

i 

Enjploying  Body. 

1920.  j 

1 1921. 

Sept. 

Oct. 

! Nov. 

Dec 

Jan. 

Feb. 

Department  of  Public  Works  (excluding 
Industrial  Undertakings). 

4,040 

4,121 

4,206 

3,713  j 

j 3,788 

3,359 

Railway  Commissioners  for  / Construction... 
New  South  Wales.  \ Duplication  ... 

4,538 

2,641 

4,581 

3,305 

4,696 

3,468 

4,176 

3,482 

4,546 

3,422 

■ 4,282 
3v203 

Metropolitan  Board  of  Water  Supply  and] 
Sewerage.  ( 

, t 

1,850 

1,£50 

1,850 

1,850 

1,850 

1,869 

Sydney  Harbour  Tru.st  ...  ...  ...1 

1,334 

1,3.39 

1,325 

1,373 

1,486 

1,413 

Water  Conservation  & Irrigation  CommjasTOn 

2,101 

2,015 

1,757 

1,869  1 

j 1J82 

'1,410 

Total  

16,504 

17,211 

17,302 

1 ■ 

16,463 

16,874 

15,536 
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Employment  on  State  Works — continued. 


In  Employment. 


Employing  Body. 

1920. 

1921. 

Sept.  1 

1 

Oct. 

Nov. 

Dec. 

Jan. 

Feb. 

Industrial  Undertakings — 

Abattoirs — ^Metropolitan  Meat  Industry 
Board  ... 

590 

554  1 

1 

571 

526 

533 

523 

Bakery 

13 

13 

i 

13  1 

13 

13 

13 

Brickworks  

2G0 

1 

250 

265  i 

260 

260 

20  ) 

Building  Branchf — Sydney  \ 

,,  Country  / '** 

230 

1 

^ 228 

228 

£25 

251 

260 

Clothing  Factory  ... 

1 

104 

107 

106  : 

106 

106 

1 

r.G 

Monier  Pipe  Works— Sydney 

01 

54 

56 

58 

69 

74 

„ CoaiitryJ  “ 

Motor  Garage  

35 

34 

35 

35 

41 

49 

Quarries  

250 

25  J 

250 

250 

265 

265 

Sawmills 

74 

74 

71 

64 

61 

64 

State  Power-house 

6 

! 5 

1 

5 

5 

6 

6 

Timber  Workshops  

35) 

390 

350 

330 

410 

360 

Trawling  

' 137 

1&7 

187 

: 189 

197 

201 

Total 

2,110 

2,146 

•2,137 

1 2,111 

2,212 

2,181 

Total 

... 

18,614 

19,357 

19,439 

i 18,574 

19,083 

17,717 

t Including  Maroubra  quaiT3'. 

The  aggregate  emplo3Miient  on  State  works  in  February,  1921,  decreased  by  1,369 
persons,  comp^ired  with  January,  1921. 

In  railway  and  tramway  construction  under  the  Railway  Commissioners  the 
following  additional  men  were  employed: — -Barmedman-Rankin  Springs,  11  ; Humula- 
Tumbarumba,  25  ; and  Yanco-Grifhth,  5.  Decreases  in  the  numbers  employed  were 
reported  as  follow: — Coonabarabran-Burren  Junction,  280;  Griffith- Hillston,  11 
Binnaway-Werris  Creek,  13;  Molong-Dubbo,  13;  Goff’s  Harbour-Glenreagh,  18 
Regent’s  Park-Cabramatta,  12  ; Regent’s  Park-Enfield,  10 ; Glenreagh-Dorrigo,  4 
Gilmore-Batlow,  29;  and  Canowindra-Eugowra,  10. 

In  the  Bakery,  Brickworks,  State  Power  House,  and  Clothing  Factory,  there  was 
no  variation  in  the  number  employed  as  compared  with  the  previous  month.  Increases 
were  reported  at  the  Building  Branch,  Monier  Pipe  Works,  Motor  Garage,  Sawmills, 
and  Trawling  Industry,  viz.  : 9,  5,  8,  3,  and  4,  respectively  ; at  the  Abattoirs  and 
Timber  Workshops  there  were  decreases  of  10  and  50  employees  respectively. 

The  Water  Conservation  and  Irrigation  Commission  employed  372  less  men  than 
in  January,  and  the  Sydney  Harbour  Trust  employed  73  less  than  in  the  preceding 
month. 
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Tlie  following  table  enables  a comparison  to  bo  made  of  the  number  of  persons  in 
employment  in  February  in  the  various  classes  of  industries  at  Broken  Hill,  and  of  the 
distribution  of  employment  at  the  mines  in  February,  1921,  as  compared  with  the 
average  of  the  first  half  of  the  year  1914  : — 


Persons 

Employed. 

j Persons  Employed. 

Industr}'. 

2Sth  Feb.,i 
. 19-21. 

Mine. 

Average, 
•Jan. -.June, 
1 1914. 

i 

28  Feb.,  1921. 
Mine  Workers 
and 

Clerical  Staff. 

Mines 

•2,90.4 

Amalgamated  Zinc  (Ue  jlavav’s)... 

384 

.306 

Umberumberka  Waterworks,  &c. 
Tramways — 

97 

: Block  10  " .. 

421 

14 

j Block  14 

290 

30 

State  Government 

llO 

British 

974 

74 

Silverton  Tramway  Co. 

*1.56 

Broken  Hill  Proprietary  ... 

1 1,522  ! 

292 

Municipal  works  ... 

142 

Central 

, 992 

584 

Shop  assistants 

^*232 

Junction 

1.5 

Clerks 

51 

.Junction  North 

Sb  I 

42 

Wholesale  employees 

*112 

North 

1,075 

410 

Hotels,  &c.... 

* ] .22  ' 

' South  

1,411  ' 

679 

Tailoring  ...  

Other  

»80 

*245 

Zinc  Corporation  ... 

911 

458 

‘ Total  ...  ...1 

1 

4,240  , 

! 

Total  ... 

8,674  1 

1 

2,904 

WorkiHif  part  time. 


State  Labour  Exciiaxoes. 

During  February  2,778  persons  were  placed  in  employment  as  compared  with 
4,098  sent  to  employment  during  January.  Included  in  the  number  provided  with 
work  were  615  women  as  Cvompared  with  719  placed  during  January.  The  number  of 
applications  for  employment  was  3,032  as  compared  with  4,484  received  during 
January.  The  number  of  applications  from  emnloyers  was  3,053  as  compared  with 
4,995  received  during  the  preceding  month. 

Included  in  persons  registered  for  employment  during  the  month  were  363  new 
registrations  of  ex-soldiers  as  compared  with  454  new  registrations  of  returned  men 
effected  during  the  previous  month.  Of  returned  men  registered  during  February 
13  per  cent,  stated  that  they  were  last  employed  in  other  States  ; 2 per  cent,  were 
discharged  from  the  A. I. Lb  during  the  month  ; 14  per  cent,  resigned  their  positions  ; 
60  per  cent,  were  discharged  through  slackness  of  trade ; 6 per  cent,  were  unal)le  to 
obtain  employment  owing  to  war  disabilities,  and  5 per  cent,  stated  that  they  were 
recently  discharged  from  hospital,  or  were  awaiting  land  or  other  repatriation  benefits. 

Owing  to  the  shipping  dispute  remaining  unsettled  until  towards  the  end  of  the 
month,  the  number  of  unemployed  was  considerably  in  excess  of  that  at  the  end  of  last 
year.4  Metropolitan: — ,^t  the  end  of  February  the  number  had  decreased  to  about 
12,000  persons  unemployed  in  the  metropolitan  area.  The  number  would  have  been 
further  decreased  but  for  the  continued  slackness  in  the  boot,  wool  and  basil,  and 
textile  industries. 

Unemployment  decreased  in  the  building  trades  during  the  month,  and  this 
principally  affected  carpenters,  bricklayers,  and  painters.  Employment  was  very  brisk 
for  joiners,  plumbers,  stonemasons,  tilemakers,  marble  and  slateworkers,  and  glass- 
workers. 
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Engine-drivers  and  firemen  were  also  included  amongst  those  unemployed  during 
February,  but  it  is  impossible  to  give  the  number  of  persons  unemployed  at  the  end  of 
the  month. 

There  was  no  improvement  in  the  employment  of  slaughtermen,  butchers,  meat- 
packers  and  cold-storage  workers,  and  in  reports  received  it  was  estimated  that  250 
cold-storage  employees  were  out  of  work  ; in  the  meat-packing  industry  more  than 
1,000  were  idle  owing  to  slackness  of  trade. 

The  depression  which  has  existed  in  the  boot  trade  for  the  last  five  months 
prevailed  during  February,  and  it  was  ascei’tained  that  the  ma.jority  of  those  in  employ- 
ment were  only  working  part  time.  It  is  difficult  to  place  these  workers  in  other 
avenues  of  employment,  such  as  labouring  work  ; the  Trade  unions  reported  that  there 
were  about  2,000  of  their  members  idle. 

In  the  textile  industry  reports  disclosed  a slackness  of  trade,  with  about  350 
members  out  of  work. 

Tiie  severity  of  unemployment  extended  also  to  wool  scourers  and  washers,  and 
to  the  clothing  trade.  Returns  received  by  the  Department  showed  5 per  cent,  of  the 
members  out  of  work. 

The  number  of  unemployed  in  the  woodworking  industry  increased  during  the 
month,  and  there  were  a number  of  upholsterers,  cabinetmakers  and  woodworking 
machinists  thrown  idle.  From  the  returns  furnished  by  the  trades  unions  in  this 
industry  it  was  found  that  there  were  more  than  200  members  out  of  work. 

Unemployment  continued  to  exist  in  the  shipbuilding  industry,  and  the  Union 
reported  that  150  members  were  idle  owing  to  slack  conditions. 

Employment  continued  to  be  good  for  fitters,  turners  and  coachmakers,  during 
the  month,  but  unemployment  prevailed  amongst  electricians  and  ironworkers’ 
assistants.  Reports  disclosed  that  there  was  little  or  no  unemployment  amongst 
blacksmiths,  wire-netting  makers  and  sheet  metal  workers.  There  was  a large  number 
of  steelworkers  and  bedstead  makers  out  of  work.  Very  little  unemployment  was 
reported  amongst  rope-makers,  sail-makers,  and  farriers. 

The  position  amongst  clerks  and  salesmen  did  not  improve  during  Februaiy, 
and  there  was  a considerable  number  of  such  workers  unemployed  at  the  end  of  the 
month. 

In  the  transport  industry  the  majority  of  those  working  were  on  the  water 
fronts.  A large  number  of  carters  was  re-employed  through  the  settlement  of  the 
shipping  dispute.  Amongst  labourers  there  appeared  to  be  an  influx  of  workers  from 
country  towns  and  other  States.  Advices  from  all  parts  of  the  State  indicated  that 
there  were  local  unemployed. 

During  the  month  1,397  labourers  were  sent  to  employment  by  the  Labour 
Exchanges,  but  there  is  still  a large  number  yet  to  be  absorbed.  At  Albury  there  were 
more  than  150  awaiting  local  employment,  and  the  Engineer-in-charge  of  the  Mitta 
Mitta  Dam  advises  that  there  is  no  prospect  of  any  further  engagement  of  labourers  on 
that  work  for  some  months.  The  return  from  the  Railwa}’-  Workers’  Union  shows  that 
there  were  about  2,000  members  out  of  work,  with  little  prospect  of  their  being  absorbed 
in  employment.  The  other  labourers’  unions  reported  that  there  were  about  1 ,000 
labourers  in  the  metropolitan  areas  unemployed. 

In  the  rural  workers’  section  284  positions  were  made  available  during  the 
month,  and  of  these  256  were  filled.  The  completion  of  harvesting  operations  in 
country  centres  has  thrown  a considerable  number  of  inen  out  of  employment  in  the 
large  towns.  These  workers  have  drifted  back  to  the  metropolis. 
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Tlie  following  statement  shows  the  distribution  of  the  business  of  the  Depart- 
mental Exchanges  during  February,  1921.  The  figures  in  italics  relate  to  women  and 
girls  : — • 


Persons. 

Industries. 

Ref>istcred  for 

Sent  to 

Employment. 

Souuht 

Employment. 

by  Em- 

Ex- 

; Soldiers. 

others. 

ployers, 

Ex- 

Soldiers. 

others. 

Building 

29 

124 

180 

23 

167 

Domestic  Workers  ...  ..,  ...  ...  ... 

21 

71 

4o0 

124 

756 

40 

65 
o /S 

Engine  Driving  ...  ...  ...  ...  

S 

20 

6 

1 

2 

Labouring — General 

128 

1.084 

1,408 

199 

1,198 

Manufacturing  ...  ...  ...  ...  ...  ^ 

183 

57 

92 

9 

16 

72 

.9 

Mining 

22 

15 

i 

17 

Miscellaneous  ...  ...  ,,,  | 

i 

GO 

15 

G1 

6 

4 

31 

4 

Professional  and  Shop  Workers  ...  ...  ... 

39  1 

1 

...  1 

105 
76  1 

40 

so 

14 

25 

19 

Public  Utilities  ...  

1 

1 

Rural  Workers  ...  ...  ...  | 

CO 

285 

26 

276 

8 

21 

226 

5 

Transport  : Land  

Transport:  Sea 

23 

73 

33 

2 

30 

10 

17 

9 

8 

Total  1 

363 

2,045 

624 

2,244 

809 

321 

CO 

Broken  Jlill. — More  workers  became  unemployed  during  February  owing  to 
slackness  in  the  local  mining  industry.  The  railway  returns  disclosed  that  the  depar- 
tures from  the  town  exceeded  the  arrivals  by  500. 

Newcastle — In  the  Newcastle  Exchange  District  operations  were  not  so  extensive 
as  in  previous  months,  due  largely  to  the  cessation  of  work  by  stewards  and  industrial 
troubles  in  South  Australia. 

The  six  large  establishments  for  which  employment  records  have  been  supplied 
for  several  years  employed  in  the  aggregate  6,468  persons  at  the  end  of  February,  as 
compared  with  8,033  at  the  end  of  January.  In  February  of  1918,  1919,  and  1920 
the  aggregate  working  force  of  the  same  six  firms  was  respectively  4,765,  6,498,  and 
6,871,  the  figures  for  1918  being  depressed  by  the  strike  crisis  due  to  the  job  and  time 
card  dispute  in  regard  to  railway  workshops 

The  engineering  trades  generally  were  brisk,  except  at  works  of  the  Broken 
Hill  Proprietary  Company  Limited  and  Austral  Nail  Works,  where  great  reductions  in 
the  staffs  were  made.  All  the  brickyards,  potteries,  and  slag  cement  works  were 
working  full  time  throughout  the  month.  The  suppl}^  of  unskilled  labour  was  much 
greater  than  the  demand,  but  domestic  help  was,  as  usual,*  greatly  in  request. 

In  the  coal-mining  industry'  as  is  shown  in  the  tables  relating  to  time  worked  and 
lost  in  mines,  under  the  head  of  Dislocations  in  Industries,  the  proportion  of  lost  time 
to  possible  working  time  varied  but  slightly  in  February  as  compared  with  January. 

The  waterside  workers  had  an  unsatisfactory  month,  due  to  the  dislocation  in  the 
shipping  industry. 

Sub-Agents, — Of  the  150  sub-agents  of  the  exchanges  16  forwarded  returns  of 
employees  placed  in  employment  during  the  month.  From  Armidale  it  was  reported 


1174 


N.S.W.  INDUSTRIAL  GAZETTE— 2A  Mar.,  1921.  [VoL.  XlX. 


THE  INDUSTRIAL  SITUATION, 


that  there  were  no  opportunilies  of  employment  during  the  month,  with  prospects  of 
employment  not  too  bright.  Gimnedah  and  Curlewis  also  reported  that  very  few  men 
have  been  placed  in  employment  locally. 

At  Lismore  about  30  workers  were  placed  locally,  principally  at  dairy  farming, 
but  at  Grafton,  Byron  Ba}?-,  Murwillumbah,  and  other  North  Coast  towns,  the  reports 
indicated  that  there  were  no  employees  wanted.  At  Coffts  Harbour  and  Glenreagh 
employment  was  found  for  a number  of  navvies  on  local  railway  construction,  but  the 
Engineer  reports  that  there  are  more  unemployed  in  these  towns  than  can  be  absorbed 
on  this  work. 

In  the  north-western  parts  of  the  State,  the  conditions  of  employment  were 
reported  to  be  slightly  worse  than  the  previous  month,  although  a number  of  local 
workers  have  been  engaged  on  the  Werris  Creek  and  Coonabarabran  railway  works. 

Western  Line  advices  from  Nyngan  and  Bourke  communicated  that  there  were 
sufficient  unemployed  available  to  meet  the  needs  of  local  emploj^ers.  From  Bourke  it  is 
reported  that  matters  relating  to  employment  were  very  quiet ; Brewarrina  reports  no 
men  placed  during  the  month  through  the  local  sub-agency,  but  a number  of  men  had 
obtained  emplo3mient  on  contiguous  stations. 

From  Bathurst  it  was  reported  that  there  was  a large  number  of  workers  unem- 
ployed, including  many  local  men.  Employers  have  no  difficulty  in  obtaining  labour  for 
potato-digging,  tomato-pulling  and  fruit-picking.  Threshing  and  chaff-cutting  absorbed 
a number  of  local  workers,  whilst  others  have  gone  rabbit  trapping. 

It  was  reported,  during  February,  that  a number  of  men  were  placed  through  the 
Wagga  sub-agency  on  electric  light  works,  but,  owing  to  the  shortage  of  cement,  the 
majority  of  them  were  put  off  at  the  end  of  the  month.  The  Inland  Freezing  Company 
started  their  new  factory,  and  a number  of  carpenters  and  labourers  were  engaged  for  the 
work.  It  is  also  expected  that  the  bacon  and  butter  factories  will  be  completed  shortly. 
At  the  end  of  the  month  the  demand  for  ploughmen  started,  and  it  is  expected  that  a 
number  of  these  workers  will  be  engaged  during  March. 

At  Yass  it  was  stated  that  there  was  a scarcity  of  work  in  the  district. 
Cootamundra  reported  a number  of  unemplo^^ed  locally,  awaiting  employment  on  railway 
works.  Last  month  was  the  worst  experienced  locall}^  for  many  years  by  those  in  search 
of  work.  Narrandera  reported  that  the  only  work  going  on  was  the  new  reservoir,  and 
tliat  the  pipes  for  the  main  supply  of  water  were  being  laid ; further,  that  the  extension 
of  the  new  mains  into  various  parts  of  the  town  had  absorbed  a number  of  local  labourers. 
The  local  flourmill  closed  down,  dispensing  with  all  hands  except  a few  maintenance  men. 
The  labour  conditions  generally  were  reported  to  be  ver}-  bad.  Tocumwal  advises  that 
there  were  no  persons  seeking  employment  locally,  but  that  there  were  no  men  wanted, 
and  that  tenders  were  being  called  locally  for  the  erection  of  a new  National  Bank 
building,  a large  Masonic  temple,  and  a public  hall. 

The  sub-agent  of  the  Labour  Exchange  at  Wollongong  reported  that  there  were 
77  applications  for  work  during  the  mojitli  and  41  persons  were  placed  in  employment. 
Work  generally  appeared  to  be  brightening  up,  and  the  Ocean  Be,ach  Estate,  Corrimal, 
had  absorbed  about  a dozen  men  who  would  be  engaged  until  Easter,  whilst  the  Port 
Kembla  Electrolytic  Company  was  requiring  a few  local  men, 

]Vomen's  E niployment  Agency. 

The  registrations  for  Februaiy  totalled  494,  applications  by  employers,  710,  and 
positions  tilled,  524. 

Factory  Work. — The  boot  trade  was  slack  throughout  February.  Dressmaking 
showed  an  improvement,  owing  to  the  a))proach  of  the  Easter  holidays.  On  the  other 
hand,  millinery  was  slack.  Shirt  and  tailoring  factories  reported  general  slackness,  with 
no  immediate  prospect  of  improvement ; maiiy  of  the  houses  wore  heavily  stocked  up 
with  goods. 
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Domestic  Work. — Cafes  and  Restaurants  did  not  call  for  much  assistance,  owing 
to  the  dulness  of  trade,  but  boardinghouses  and  seaside  resorts  were  preparing  for  the 
Easter  rush  of  visitors,  and  have  absorbed  much  competent  labour. 

The.  fire  at  the  Stanmore  Preserving  Factory  displaced  many  empk'yees,  wlio, 
realising  the  liopelessness  of  seeking  factory  work,  registered  as  domestic  workers,  and 
filled  posts  as  daily  pantiymaids  and  kitchenmaids.  It  was  gratifying  to  learn  that 
many  factory  hands  reported  that  the  employment  secured  was  not  arduous  ; furthermore, 
they  did  not  object  to  the  temporary  change  of  avocations. 

There  is  plenty  of  domestic  work  available,  and  the  wages  arc  satisfactory. 


BANKS  AND  BANK  HOLIDAYS  ACT,  1312. 


PROCLAIMED  AMD  STATUTORY  HOLIDAYS. 

The  following  list  of  holidays  under  the  Banks  and  Bank  Holidays  Act,  1912,  is 
published  for  general  information,  in  view  of  the  bearing  of  these  holidays  upon  persons 
who  are  subject  to  the  incidence  of  the  Early  Closing  Acts  and  of  awards  made  under 
the  Industrial  Arbitration  Acts.  The  list  includes  all  holidays  gazetted  from  26th 
February,  to  25th  March,  1921  : — 


Holiday. 

Area. 

GovenimetH  Gazette. 

Hate. 

No. 

IVedno.^day  ... 

2-3-21  1 

1 

Yass  Police  Di.^{rict;  Tanaworth  and  Young  Munici- 
palities; Peel  Shire;  Mudgec,  Gulgong,  Dunedoo,  and 
Coolah  Districts. 

16-2-21 

23 

Wednesday  ... 

2-3-21 

Tentorficld  Municipality  ...  ...  

11-2-21 

21 

AVednesday  ... 

2-3-21 

Murriimburrah  Munici})ality,  Cockburn  Shire,  and  Days- 
dal.o  Village. 

22-2-21 

. 37 

Thursday 

3-3-21 

Manning  River  Police  District,  Coraki  IMuniciiiality, 
Gadara  Shire,  and  Braidwood  Police  District. 

22-2-21 

27 

Thursday 

3-3-21 

Tenterfeld  Municipality  ... 

11-2-21 

21 

Thursday 

3-3-21 

Bombala  Police  District ; Casino,  Tiimut,  West  Maitland, 
East  IMaitland,  Morpeth,  Rajmiond  Terraco,  Dungog, 
and  Greta  Municipalities;  Walcha  Municipality; 
Bolw.arra,  Tarro,  Port  Stephens,  Wallarobba,  and 
Patrick  Plains  Shires ; Cobargo,  Bermagui,  Narooma, 
Tilba,  and  Taralga  Districts, 

16-2-21 

23 

Thursday 

3-3-21 

The  p'ortion  of  Murruinbidgeo  Irrigation  Areas  west  of 
Whitton  Stock  Route,  including  Whitton,  Yenda, 
amd  Bcclbangara  Districts. 

21-1-21 

9 

Fridav 

1-.3-21 

Berrima  Police  District 

21-1-21 

9 

Friday 

4-3-21 

Bellingcn  Shire 

1 1-2-21 

21 

Friday 

4-3-21 

Camp  bell  toTvn  and  Ihcton  Municipalities,  and  Oberoii 
Shire. 

Camden  Municipality 

16-2-21 

23 

Friday 

4-3-21 

4-2-21 

18 

Friday 

4-3-21 

Braiciwood  Police  District,  Albury  Municipality,  Wol- 
londilly  Slnrc,  and  the  portion  of  Nepean  Shire 
v.itbin  the  Camden  Police  District. 

22-2-21 

27 

Saturday 

5-3-21 

Holbrook  Shire 

22-2-21 

27 

Tuesday 

8-3-21 

Binalong  District  ... 

16-2-21 

23 

Wednesday  ... 

9-3-21 

Severn  Shire,  and  the  District  v.itbin  a radius  of  20  miles 
from  Coram ba. 

11-2-21 

21 

Wednesday  . . . 

9-3-21 

Quirindi  and  Wagga  Wagga  Municipality,  Tamarang 
and  Tnmbarumba  Shires,  C ” Riding  of  Liverpool 
Plains  Sliire,  Murrurundi  Municipality  and  District 
from  Wingen  to  Willov/  Tree,  and  the  portion  of  Peel 
Shire  irom  Werris  Creek  North  to  Duri. 

22-2-21 

27 
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BANKS  AND  BANK  HOLIDAYS  ACT,  1912. 


Banks  and  Bank  Holidays  Act,  1912 — cotinued. 


Area.  • 

Government  Gazette. 

Date. 

No. 

Wednesday  ... 

9-3-21 

Glen  Innes  Municipality;  Bibbenluko  Shire;  Cudge- 
gong  and  Mudgee  Municipalities;  Meroo,  Ryistonc, 
and  Wyaldra  Shires;  Binalong,  Hargraves,  and 
Triamble  Districts. 

16-2-21 

23 

Wednesday  ... 

9-3-21 

Kyeamba  Shire  and  Batlow  District 

1-3-21 

31 

Thursday 

10-3-21 

Walgett  District 

1-3-21 

31 

Thursday 

10-3-21 

Cudgegong,  Gulgong,  and  Mudgee  Municipalities; 
Meroo,  Rylstone,  Wyaldra,  Eurobcdalla,  and  Tura- 
barumba  Shires;  Hargraves  and  Triamble  Districts; 
Narcbucca  Shire. 

16-2-21 

1 23 

Thursday 

10-3-21 

Kyogle  Shire 

21-1-21 

' 9 

Thursday 

10-3-21 

Novra,  Berry,  and  Broughton  Vale  Municij)alities,  and 
Delegate  District. 

22-2-21 

i 27 

1 

Friday 

11-3-21 

Cooma  Police  District,  Dungog,  Tarec,  and  W^ingham 
Municipalities,  Manninir,  Wailarobba,  and  Gloucester 
Shires,  Gailymont  District,  and  Goulburn  Police  Dis- 
trict (with  exception  of  Crookwcll  Urban  Area). 

22-2-21 

27 

Saturday 

12-3-21 

Camden  Municipality 

4-2-21 

I 18 

Saturday 

12-3-21 

Campbelltown,  Inglcburn,  Liverpool  and  Picton  Muni- 
cipalities. 

11-2-21 

21 

Monday 

11-3-21 

Forbes  and  Tenterfield  Municipalities 

22-2-21 

27 

Wednesday  ... 

16-3-21 

Manildra  Police  District,  Coraki  and  Molong  Munici- 
palities, Gadara  Shire,  and  Daysdalo  Village. 

22-2-21 

27 

Wednesday  ... 

16-3-21 

Hay  Municipality  ...  ...  ...  

11-2-21 

1 21 

Wednesday  ... 

16-3-21 

Blayney  and  Carcoar  Municipalities,  and  lyndhurst 
Shire. 

25-1-21 

* 11 

Wednesday  ... 

16-3-21 

Tumut  Municipality,  Amaroo  and  Urana  Shires 

16-2-21 

: 23 

W’^etlncsday  ... 

0 

16-3-21 

Casino,  Lismore,  Parkes,  and  Wentworth  Municipalities, 
Gundurimba  and  Woodburn  Shires,  and  Nimmitabcl 
District. 

1-3-21 

! 

Thursday 

17-3-21 

Narrominc,  Tumut,  and  Wentworth  I\Iunicipaiitics, 
Coff’s  Harbour,  Crookwcll,  Avoca,  Burrawang, 
Wildes  Meadow,  Mudgee,  Gulgong,  Dunedoo,  Coolah, 
Mendooran,  Binnaway,  and  Buiigcndoro  Districts, 
Burrowa  Municipality,  and  the  portion  of  Murrungal 
Shire  within  Burrowa  Police  District. 

1-3-21 

1 

31 

Thursday 

17-3-21 

Kempscy,  Morec,  and  Wilcannia  Municipalities,  Bo-wra- 
villc  District,  Macloay  Shire,  “ A ” Riding  of  Berri- 
gan  Shire,  Adaminaby  District,  and  the  District 
within  a radius  of  20  miles  from  Coonabarabran. 

9-3-21 

35 

Thursdoy 

17-3-21 

Aberdeen,  Muswell  brook.  Scone,  and  Singleton  Munici- 
palities ; Patrick  Plains,  Muswollbrook,  Upper 
Hunter,  and  Urana  Sliires ; Coolamon,  Ganraain, 
Marrar,  and  Matong  Districts;  Murrurundi  Munici- 
pality: and  District  from  Wingen  to  VvTllow  Tree. 

16-2-21 

23 

Thursday 

17-3-21 

Guild agai  Municipality  

22-2-21 

27 

Tuesday 

22-.3-21 

Jorildcrie  District  ... 

9-3-21 

35 

Wednesday  . . . 

23-3-21 

Deniliquin  Municipality 

Koorawatha  District 

1-3-21 

31 

Wednesday  ... 

23-3-21 

15-3-21 

39 

Thursday 

24-3-21 

Deniliquin  Municipality 

15-3-21 

39 

Thursday 

24-3-21 

Condobolin  Municipality 

1-3-21 

31 

Thursday 

24-3-21 

Queanbeyan  Police  District,  Cobar  and  Uralla  Munici- 
palities. 

9-3-21 

35 

Friday 

25-3-21 

The  State  of  New  South  W^ah's  ...  The  Act,  Schedule  4. 

Saturday 

26-3-21 

The  State  of  Neiv  South  WMles  ...  ...  ...  The  Act,  Schedule  4. 

Monday 

28-3-21 

The  State  of  New  South  WMles  ...  ...  ...  The  Act,  Schedule  4. 

Tuesday 

29-3-21 

Furobodalla  Shire  ...  ...  ...  ...  ...  ...i 

16-2-21 

23 

Tuesday 

29-3-21 

Parkes  Municipality  and  Plolbrook  Shire  ...  ...j 

22-2-21 

27 
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BANKS  AND  BANK  HOLIDAYS  ACT,  1912. 


Banks  and  Bank  Holidays  Act,  1912 — continued. 


Holiday.  * 


Tuesday 

Tuesday 

Tuesday 


Wednesday 

Friday 

Saturday 

Wednesday 

Wednesday 

Wednesday 

Thursday 

Friday 

Wednesday 
Wednesday 
Wednesday 
• Wednesday 
Thursday 
Thursday 

Thursday 

Thursday 

Friday 

Friday 

Monday 

Tuesday 

Wednesday 

Monday 

Tuesday 

Wednesday 

Thursday 

Timrsday 

Monday 

Wednesday 

Wednesday 

Tuesday... 

Monday 

Monday 

Monday 

Monday 

Tuesday 


. 29-3-21 
29-3-21 
29-3-21 


. 30-3-21 

. 1-4-21 

. 2-4-21 

. 6-4-21 

, 6-4-21 

. 6-4-21 

. 7-4-21 

8-4-21  ' 

. 13-4-21  I 

. 13-4-21  I 
. 13-4-21  I 

. 13-4-21  I 

. 14-4-21 

. 14-4-21  j 

. 14-4-21 

. 14-4-21 

. 15-4-21 

. 1.5-4-21  i 

. 18-4-21  : 

. 19-4-21  I 

. 20-4-21  I 

. 25-4-21  I 

j 

. 26-4-21  ' 
27-4-21 
. 28-4-21 
. 28-4-21  I 

. 2-5-21  ! 

4-5-21 
. 11-5-21  I 

. 24-5-21  I 
. 6-6-21  1 
. 27-6-21  I 
,.  1-8-21 
,.  26-12-21 
. 27-12-21 


Brewarrina,  Cowra,  Gulgong,  Moama,  and  Mudgee 
Municipalities,  Berrigan  and  Gunning  Shires. 

Moree,  Quirindi,  Wagga  Wagga,  and  Young  Municipali- 
ties, and  Culcairn  Siiiro. 

Bourke,  Burro wa,  Camden,  Corowa,  Doniliquin,  Gunda- 
gai,  Gumiedah,  Hay,  Narrandera,  Forbes,  Carcoar, 
and  Njmgan  Municipalities ; Ariah  Park,  Canowindra, 
Galong,  Goolagong,  Lake  Cargelligo,  Trundle,  Tulla- 
more,  and  Woodstock  Districts;  Boree,  Coolampn, 
Coreen,  Lockhart,  a,nd  Tumbarumba  Shires ; “ C ” 

Riding  of  Tamarang  Shire ; Cootamundra  Police 
District  (with  exception  of  Wallendbeen  Municipality), 
and  Goulburn  Police  District  (with  exception  of 
Crookwell  and  Mulwaree  Shires),  Urana  Shire. 

Port  Macquarie  Police  District 

Warren  Municipality 

District  within  a 20-mile  radius  of  Leadville  ... 

Warren  Municipality  ...  ...  

Urban  Areas  of  Gulargambone  and  Quambone... 

Burrowa  Municipality 

Bathurst  Municipality,  Abercrombie  and  Turon  Shires, 
and  district  wdthin  a 30-mile  radius  of  Coonabarabran. 

Albury  Municipality,  Hume  Shire,  and  district  within  a 
30-mile  radius  of  Coonabarabran. 

Hillston  Municipality 

Peak  Hill  Municipality  and  Urana  Shire 

TenteiTield  Shire  and  Grafton  ^Municipality 

Tenterfield  Municij^ality  ... 

Grafton  Municipality 

Orange  Police  District,  Gunnedah,  Narrabri,  and  West 
Narrabri  Municipalities. 

Namoi  Shire 

Moree  Municipality 

Wagga  Wagga  Municipality  ...  ...  ^ ... 

District  within  a 25-mile  radius  of  Mendooran  ... 

Balranald,  Moulamein,  Euston,  and  Oxh^y  Districts  ... 

Balranald,  Moulajmcin,  Euston,  and  Oxley  Districts  ... 

“ A ” Riding  of  Berrigan  Shire  ... 

Singleton  Municipality,  Cooma  District,  and  Bellingcn 
Shire. 


Government  Gazette. 
Date.  j No. 


9-3-21  I 35 

1-3-21  ! 31 

15-3-21  I 39 

i 


15-3-21  I 
9-3-21  i 
24-3-21  , 
9-3-21  i 
1-3-21  ! 
24-3-21  i 
24-3-21  I 

24-3-21  I 

9-3-21  I 
15-3-21  I 
22-2-21 
11-2-21 
22-2-21 
9-3-21 

15-3-21 

1-3-21 

15-3-21 

24-3-21 

15-3-21 

15-3-21 

24-3-21 

15-3-21 


Narrandera  Municipality  ... 

“ A ” Riding  of  Berrigan  Shire  ... 

Stroud  Shire 

Gloucestershire 

Moree  Municipality,  Boomi,  and  Boolooroo  Shires 
Nyngan  Municipality 
Narromine  Municipality 

Bogan  Gate,  Trundle,  and  Tullamoro  Districts  ... 
The  State  of  New  South  Wales  ... 

The  State  of  New  South  Wales  ... 

The  State  of  New  South  Wales  ... 

The  State  of  Now  South  Wales  ... 

The  State  of  New'  South  Wales 


...  15-3-21 

9-3-21 
...  15-3-21 

...  24-.3-21 

...  15-3-21 

...  15-.3-21 

...  15-3-21 

...  15-3-21 

The  Act,  Schedule 
The  Act,  Schedule  4. 
The  Act,  Schedule  4. 
The  Act,  Schedule  4. 
The  Act,  Schedule  4. 
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EAELY  CLOSING  ACTS. 


EARLY  CLOSING  ACTS. 

COUNTRY  SHOPPING  DISTRICT. 

Proclamation. 

[Published  in  Government  Gazette,  No.  32,  of  4th  March,  192J.] 

New  South  Wales,  I By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 

to  wit.  j Commander  of  the  most  Distinguished  Order  of  Saint  Michael 

(l.s.)  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 

W.  E.  Davidson,  and  its  Dependencies,  in  the  Commonwealth  of  Australia. 

Governor, 

Whereas  under  section  4 of  the  Early  Closing  Act,  1900,  it  is  provided  that  the 
Governor  may,  by  Proclamation,  constitute  any  area  not  now  declared  a Country  Shop^ 
ping  District  to  be  a Country  Shopping  District,  and  shall,  in  such  Proclamation,  define 
the  boundaries  thereof  : Now,  therefore,  I,  Sir  Walter  Edward  Davidson,  the  Governor 
aforesaid,  with  the  advice  of  the  Executive  Council,  do,  by  this  my  Proclamation,  consti- 
tute the  area  within  a radius  of  one  mile  from  the  Yenda  Post  Office  to  be  a Country 
Shopping  District,  to  be  known  as  the  Country  Shopping  District  of  YENDA,  as  from 
the  first  day  of  March,  in  the  year  of  our  Lord  one  thousand  nine  hundred  and  twenty- 
one,  and  do  declare  the  closing  times  for  all  shops,  except  tho.«e  mentioned  in  Schedule 
One  to  the  Early  Closing  Act,  1899,  or  in  the  Schedule  to  the  Saturday  Plalf-Holiday 
Act,  1910,  to  be,  on  and  after  the  said  day — • 

On  Wednesday  ...  ...  ...  ...  One  o’clock. 

On  Saturday  ...  ...  ...  ...  Ten  o’clock. 

Given  under  my  Hand  and  the  Seal  of  the  State  this  fifteenth  day  of  February, 
in  the  year  of  our  Lord  one  thousand  nine  hundred  and  twenty-one. 

By  His  Excellency’s  Command, 

GEORGE  CANN.  . 

GOD  SAVE  THE  KING  1 


CHANGED  CLOSING  HOURS  OF  SHOPS  AFTER  POLL. 

, GUNNEDAH. 

I 

[Published  in  Government  Gazette,- No.  28,  of  2,'>th  February,  1921]. 

Department  of  Labour  and  Industry, 

Sydney,  17th  February,  1921. 

EARLY  CLOSING  (AMENDMENT)  ACT,  No.  81,  1900. 

Public  Notice. 

I hereby  notify  that,  in  accordance  with  the  vote  of  a ma,jority  of  those  voting  at  a poll 
held  on  the  16th  day  of  February  instant,  under  the  provisions  of  section  3 of  the  Early 
Closing  (Amendment)  Act,  1900,  in  the  Country  Shopping  District  of  Gunnedah,  the 
closing  times  for  all  shops  (not  being  shops  mentioned  in  Schedule  One  to  the  Early 
Closing  Act,  1890,  or  in  the  Scheduie  to  the  Saturday  Half-Holiday  Act,  1910),  shall 
be  as  follow  : — 

On  Saturday  ...  ...  ...  ...  ...  One  o’clock. 

On  Friday  ...  ...  ...  ...  ...  Ten  o’clock. 

On  the  four  other  week-days  ...  ...  ...  Six  o’clock. 

Tn  accordance  with  the  provisions  of  section  2 of  the  Early  Closing  (Amendment) 
Act,  1 910,  tlic  (dosing  times  for  all  poulterers’  shc»ps  shall,  in  each  week,  be — 

One  o’clock  in  tlie  afternoon  of  Wednesday. 

Ten  o’clock  in  the  evening  of  Saturday, 

Six  o’clock  in  the  evening  on  the  four  other  days  of  the  week. 

GEORGE  CANN, 

Ministm-. 
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ALTERATIONS  TO  FACTORY  REGISTER-REGISTRATIONS. 


CLOSING  HOURS  OF  SHOPS. 

EASTER  HOLIDAY  PERIOD,  1921. 

The  following  time-table  sets  out  the  closing  hours  of  shops,  as  required  by  the 
r Early  Closing  Acts,  to  be  observed  during  the  period  from  the  23rd  March  to  the  2nd 
April,  1921,  and  is  published  in  accordance  with  established  practice. 

When  Good  Friday  and  Easter  Monday  are  observed  as  close  holidays  and  shop 
assistants  are  not  employed  on  those  days,  shops  (other  than  those  mentioned  in  Schedule 
One  to  the  Early  Closing  Act,  1899)  which  usually  close  at  1 p.m.  on  Wednesday.s  or 
Saturdays,  may  remain  open  as  indicated  below;  always  provided  that,  in  the  employ- 
ment of  shop  assistants,  the  hours  of  labour,  as  determined  by  awards,  are  observed. 


Closin<f  Hours  of  Non-Schedule  Shops. 


Day  and  Date. 

Wednesday  Closing  Shops. 

Saturday  Closing  Shops. 

Hairdressers’  and 
Tobacconists' 
Shops.  j 

Other  Shops. 

Hairdressers’  and 
Tobacconists’  1 
Shops. 

Other  Shops, 

1 ' 

March,  1921— 

p in. 

p.m. 

p.m. 

p.m, 

Wednesday,  23rd 

7 0 

6 0 

7 0 

(i  0 

Thursday,  24th 

10  0 

10  0 

10  0 

10  0 

Friday,  25th 

Good  Friday. 

Close  holiday. 

Saturday,  26th  ...  

o 

o 

1 10  0 

7 0 

1 6 0 

Monday,  28th 
'J'uesday,  29th  ... 

Easter  Monday. 

Close  holiday. 

7 0 

7 0 

7 0 

6 0 

Wednesday,  30th  ...  

Thursday,  :slst 

7 0 • 

6 0 

7 0 

6 0 

7 0 

6 0 

7 0 

6 0 

April,  1921  — 

Friday,  1st  

7 0 

6 0 

10  0^^ 

10  0 

Saturday,  2nd  ...  

10  0* 

10  0 

7 0 

6 0 

llairciressera’  sliops,  7 p.m. 


C.  J.  ALDERDICE, 

Chief  Inspector  of  Factories  and  Investigation  Olficcr. 


FACTORIES  AND  SHOPS  ACT,  1912. 

DIRECTORY  OF  FACTORIES  REGISTERED. 


ADDITIONS  AND  REMOVALS,  FEBRUARY^  1921. 


Nan  c. 

Address.  | 

Trade. 

Registrations. 

Anderson,  Myra  

Metropolitan  District. 
110  Bathurst-street,  Sydney 

Dressmaking. 

Andrews  and  Keatiny  ... 

741  Gcorge-street,  Sydney 

Clothing. 

Australian  Lithyte  Explosives 

Moore  and  White  streets,  Leichhardt 

Explosive  manufactup* 

Co. 

ing. 

Australian  Textile  Embroidery 

99-103  Kippax- street,  Sydney 

Embroidering. 

and  Art  Stencilling  Co. 
Barker  & Co.  ...  

Ralph-street,  Alexandria 

Cabinet-making. 

Bassingthwaighte,  B.  ... 

156  Ramsay-road,  Haberfield 

Laundering. 

Batiste,  E.  H 

80  Hunter-street,  Sydney 

Jewellery  polishing. 

i 
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FACTORIES  AND  SHOPS  ACT,  1912. 


Name. 

Address. 

Trade. 

Metropolitan  District — continued. 

Bell  and  Scotfe  ...  ...  ...1 

McLachlan-avenue,  Rusheutter’s  Bay 

Tyre  repairing. 

Benson  Bros. 

29  Erskine-street,  Sydney  

Lock  making. 

Benson  Bros. 

250  Kent-street,  Sydney 

Kit  bag  frame  making. 

Bevan  and  Tweedie 

73-0  George -street,  Redfern  ... 

Straw  hat  manufactur- 

Blows  Bros,  and  Ferguson 

McLachlan-avenue,  Rusheutter’s  Bay 

ing. 

Car  painting. 

Bomtiolt,  J. 

137  Military-road,  Mosman  ... 

Bootmaking. 

Bradshaw  & Co. 

Phillip -street,  Waterloo 

Concrete  working. 

British  Australian  Lead  Manu- 

Cabarita-road,  Concord  

White  lead  manufactur- 

facturers Pty.,  Ltd. 

ing. 

Brown  and  Fernon 

John-street,  Waterloo 

Barriering. 

Budrodeen,  Corrigan,  Spiers 
& Co. 

80-4  Parramatta-road,  Petersham  ... 

Engineering. 

Burgess,  S.  E.  ...  

30  Wickham-street,  Arncliffe 

Tailoring. 

Burwood  Printing  Co.  ... 

19G  Burwood-road,  Burwood 

Printing. 

Butler,  H.  and  Son 

99  Bridge-street,  Drummoync 

Bread  baking. 

Clements,  A.  J. 

10  Corso,  Manly 

Smallgoods  manufac- 
turing. 

Coulthard  and  Powell  ... 

104-6  Ramsay-road,  Haberfield  

Motor  repairing. 

Dalkeith  & Co.  ... 

Riley  and  Reservoir  streets,  Surry  Hills 

Confectionery-. 

Davies  and  Holmes 

Starling  and  Piper  Streets,  Lilyfield 

Woodworking. 

Defries,  A. 

86  George-street  West,  Sydney 

Laundering. 

Dickinson  & Co.  (Australasia) 

34  Bellevue-street,  Sydney  .., 

Stationery  manufactur- 

Ltd. 

ing. 

Dyer  and  Daley,  Misses 

207  New  South  Head  road,  Woollahra 

Dressmaking. 

Ellis  and  Simes 

Neild-avenue,  Sydney  

Motor  body  making. 

Fletcher,  G 

666  Crown-street,  Surry  Hills 

Smallgoods  manufac- 

Frank  Saunders,  Ltd.  ... 

Harcourt-parade,  Waterloo  ... 

ing. 

Engineering. 

French  & Co. 

17  Goulburn-street,  Sydney 

Printing. 

Gilfeather,  J.  A. 

165  Ramsay-road,  Haberfield  

Smallgoods  manufactur- 

Gill,  W.  E 

153  Ramsay-road,  Haberfield 

ing. 

Bread  baking. 

Gillies,  I.  V 

197  Parramatta-road,  Annandale  ... 

Whiteworking. 

Glenwright,  C.  and  A.  ... 

195  Alfred-street,  North  S3''dney 

Shoe  making. 

Green,  H.  

133  Norton-street,  Leichhardt 

Smallgoods  manufactur- 

Grimes  Motor  Garage,  Ltd.  ... 

68  Hunter-streeb,  Sydney 

mg. 

Motor  repairing. 

Harvey  C.  Smith,  Ltd. 

Daking  House,  Rawson-place,  Sydney 

Regalia  making. 

Healy,  R.  E. 

24  Glenmore-road,  Paddington 

Laundering. 

Henderson  and  Son 

350  George-street,  Sydney  ... 

Tailoring. 

Henry  Berry  & Co.  Pty.,  Ltd.... 

135  York-street,  Sydney. 

Grocery  packing. 

Holmes,  W.  W.  

216  Devonshirc-street,  Sydney 

Smallgoods  manufactur- 

Humpherys, 

Victoria-arcade,  Sydney 

ing. 

Millinery  manufactur- 

Jackson,  E.  J.  ... 

8 Mountain -street,  Sydney  ... 

mg. 

Knitting. 

Jackson,  W.  W. 

248  George-street,  Sydney  ... 

Knitting. 

Kenny,  J.  

Walker-street,  Helensburgh  ... 

Bread  baking. 

Kerslake,  J. 

99  Willoughby-road,  Crow’s  Nest  ... 

Pastrycooking. 

Leone,  Mme. 

43  Sydney-arcade,  Sydney  ... 

Millinery. 

Longworth  and  Pay  ten 

35  Septimus-street,  Erskineville 

Knitting. 

Lovelock,  H. 

229  Elizabeth-street,  Redfern 

Toy  making. 

Lownds,  S.  R.  ... 

59  Smith-street,  Summer  Hill 

Coachbuilding. 

Luke,  N.  A 

61  Market-street,  Sydney 

Hemstitching. 

Marrickville  Confectionery,  Ltd. 

, 1-5  Addison-road,  Marrickville 

Confectionery. 

McCulloch,  J 

176  Pitt-street,  Sydney 

Dressmaking. 

McDonagh,  Annie 

191-3  Elizabeth-street,  Redfern 

Dressmaking. 

Morris,  A.  M. 

126  King-street,  Sydney 

Millinery  making. 

Murphy,  K. 

94  Oxford-street,  Sydney 

Underclothing. 

Ko.  3] 


mDUSTUIAL  GAZl^TTE^U  Mau.,  102X. 


1181 


ALTERATIONS  TO  FACTORY  REGISTER— RECISTRATIONS. 


Name. 


Address. 


Trade. 


Muston  and  Sons 


Metropolitan  District — continued, 
...  Lower  Campbell  street,  Sydney 


Nall,  R.  G.,  Ltd 

National  Electric  Engineering 
Co. 

N.S.  W.  State  Trawling  Industry 
“ No  Dust  ” Manufacturing  Co. 
Ogden,  R.  L. 

Potts,  M.  A 

Pyrol  Manufacturing  Co. 


Reservoir  and  Mary  streets,  Sydney 
187a  Sussex-street,  Sydney 

5 Wharf,  Woolloomooloo 
Denison-street,  Ultimo 
11  Erskineville-road,  Newtown 
Me  Lac  hi  an -avenue,  Sydney  ... 

34  Lower  Campbell-street,  Sydney  ... 


Rashleigh,  A.  C.  

Richards,  S.  S 

Roberts,  J.  H.  ... 

Roffeys  Manufacturing  Co.  ...' 
Saunders  and  Edwards  ...I 
Sharpe,  A.  E.  ...  ...  ...‘ 

Simpson,  F.  C.  ...  ...  ...| 

Smith  and  Merchant  ...  ...i 

Spotswood  and  Leslie  ...  ...' 

State  Clothing  Factory 
Stroud,  F.  A.  ...  ...  ...j 

Sydney  Municipal  Council  ...i 

Teague,  P.  j 

Tenterfieid  Dairy  Co.  ...  ...j 

Thompson,  M.  ...  ...  ...j 

Tirrell,  S. 

Todd  Clock  Co.  ...  ...j 

Uneeda  Asplialt  Rooling  and 
Dampeourse  Co.  I 

Victor  Wood  Goods  Manufac-j 
turing  Co.,  Ltd.  | 

Vivash,  D.  I.  ...  ...  ...I 

AV allace  and  Henderson 
Watt,  A.  A.  ...  ...  ...I 

W.H.B.  Printing  Co 

Wilkie  Bros j 

Williams,  J.  E ! 

Williams  and  Waite  ...  ...| 

Wilson  and  Stoiicham  Ijtd.  ...| 

Winsor  & Co 


167  Norton-street,  Leichhardt  I 

25  Balmain-road,  Leichhardt  ...  ...| 

99-103  Crown-street,  Sydney  ...  ...I 

Booth-street,  Annandale 
Booth-street,  Annandale 

343  Sussex-street,  Sydney  

138  Norton-street,  Leichhardt 
123  Nelson-street,  Annandale 
16-18  O’Connell-street,  Newtown  ... 

144  Gloucester-street,  Sydney 
13  Brisbane-street,  Sydney  ...  ...  .... 

137  Palmer-street,  Woolloomooloo  ...  ...1 

54  Abercrombie-street,  Sydney  ...  ...j 

226-8  Liverpool-street,  Darlinghurst  ...i 

76a  Oxford-street,  Sydney  ... 

9-11  Oxford-street,  Sydney  ...  ...  ...| 

16  Mackenzic-street,  Leichhardt 
Boundary  and  Cornwallis  streets,  Redfern... 

Lord’s-road,  Mascot  ...  ...  

18  S5Mncy  Arcade,  Sydney  ...  ...  ...i 

Ramsay-road,  Habcilield  ...  ...  ...j 

565  Darling-street,  Rozellc  ...  ...  ...! 

Commonwealth-street,  Sydney  ...  ...) 

80-4  Parramatta-road,  Petersham  ...  ...j 

533  George-street,  Sydney  ...  ...  ...| 

98  Harris-street,  Pyrmont  ...  ...  ...I 

Botany-road,  Waterloo  ...  ...  ...: 

68a  Elizaboth-street,  Sydney  ...  ...| 


Disinfectant  manufac* 
turing. 

Printing,  &c. 

Electric  engineering. 

Ice  making. 

Chemical  manufacturing 
Sawmilling. 

Engineering. 

Toilet  preparation  mak- 
ing. 

Boot  repairing. 

Case  making. 
Engineering. 

Candied  peel  making. 
Farriering. 

Curtain  manufacturing. 
Boot  repairing. 

Printing. 

Hat  making. 

Clothing. 

Metal  spinning. 
Garaging. 

Pastry  cooking. 

Food  packing. 

Clothing. 

Frame  making. 

Clock  case  making. 
Dampeourse  manufac- 
turing. 

Printer’s  wood  goods 
manufacturing. 
Millinery. 

Engineering. 

Laundering. 

Printing. 

Tyre  repairing. 

Skirt  pleating. 

Printing. 

Engineering 

Printing. 


Brenton,  J.  11 ...i 

liFokcii  Hill  District. 

Chappie-street,  Broken  Hill  ...  ...  ...[  Bread  baking. 

Aust.  Optical,  Ltd. 

Newcastle  District, 
Wolfe-strect,  Newcastle 

Spectacle  making. 

Ccssnock  Publishing  Co. 

Vincent-street,  Ccssnock 

Printing. 

Cboyna,  J. 

off  Hunter-street  West,  Newcastle  ...  ...' 

Iron  casting. 

Doran,  A.  P. 

Bulli  Creek,  via  Wauchopc  ...  ...  ...1 

Sawmilling. 

Electric  Light  and  Power  Co. 

Main-street,  Scone 

Electricity  generating. 

(Scone),  Ltd. 
Elliott,  Mary 

Pokolbin 

Wine  making. 

English,  F.  E.  ... 

Vincent-street,  Ccssnock 

Tailoring. 

Fraser,  Wm. 

77  Lindsay-strcct,  Hainilton 

Joinery. 

Jacobson,  J. 

437-41  Hunter-street  West,  Newcastle 

Upholstering. 

McDonald  and  Sykes  ... 

Blackw'all-roafl,  Woy  Woy  ... 

Bread  baking. 

Rees  & Co. 

320  Hunter-street,  Newcastle 

Millet  broom 

South  Maitland  Railways,  Ltd. 

East  Greta  Junction  ... 

making. 

Loco,  repairing. 

Thomas,  J.  Vv^.  ... 

Huiiter-street,  Nevrcastle 

Smallgoods  manu- 

Tyrrell Bros. 

Pokolbin 

facturing. 
Wine  making. 
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Xamc. 

Address. 

Trade. 

Albertson,  W 

Rest  of  State. 
Dungowan,  via  Tamworth  ... 

Chaff  cutting. 

Allport,  C.  E.  ... 

Conadilly-street,  Gunnedah  ... 

Ice  cream  manufac- 

Bagust, C.  B.  ...  

Burringbar-street,  Mullumbimby 

turing. 

Bread  baking. 

Bennett  and  Wood,  Ltd. 

148  Auburn-street,  Goulburn  

Motor  repairing. 

Bourne,  E.  A.  ... 

Bayliss-street,  Wagga... 

Sawmilling. 

Cossart,  J.,  and  Sons 

White  Swamp,  N.S.W.  ...  

Sawmilling. 

Cowans,  H.  and  M. 

Baylis-street,  Wagga  ... 

Millinery. 

Crawford,  J.  M.... 

Curlewis  ...  ...  ...  

Bread  baking. 

Dennis,  J. 

via  Lightning  Ridge  ... 

Sawmilling. 

Dupille,  H.  R.  ... 

54  Clinton-street,  Goulburn  ... 

Joinery. 

Greentree,  T.  K. 

Loomberah,  via  Tamworth  ... 

Sawmilling. 

Hardstaff,  A.  M. 

Olive-street,  Albury  ... 

Bread  baking. 

Heiligman,  F.  A. 

Edenvale,  Oxley 

Chaff  cuttings 

Howell,  R.  A.  ... 

via  White  Swamp,  N.S.W.  ... 

Sawmilling. 

Kandos  Cement  Co.,  Ltd. 

Kandos 

Quarrying. 

Kandos  Cement  Co.,  Ltd. 

Kandos 

Cement  making. 

Kincher  and  Smith 

Dalton-street,  Parkes 

Farriering. 

Lock,  D. 

Calala  Flat,  West  Tamworth 

Chaff  cutting. 

Lye,  G.  A 

Piallamore 

Chaff  cutting. 

Macquarie  Timber  Co. 

Yellow  Rock,  via  Albion  Park 

Sawmilling. 

Mates,  Ltd. 

Townsend-street,  Albury 

Joinery. 

Mates,  Ltd. 

Dean-street,  Albury  ... 

Tailoring. 

Mates,  Ltd. 

Dean-street,  Albury  ... 

Dressmaking. 

McDermott,  T.  F. 

Tyagarah 

Firewood  cutting 

McLachlan  and  Dunn  ... 

Rylstone 

Bread  baking.  • 

McNamara,  T.  ... 

Calala  Flat,  West  Tamworth 

Chaff  cutting. 

Moffat  and  Blanch 

Manilla-street,  Manilla 

Coachbuilding. 

Monks,  M.  A.  ... 

Fitzmaurice-street,  Wagga  ... 

Motor  engineering. 

Mooney,  T. 

Station  Yard,  Bangalow 

Wood  cutting. 

Mordaunt  & Co. 

Sloane-strect,  Goulburn 

J oinery. 

Nash,  J. 

Calala  Flat,  West  Tamworth 

Chaff  cutting. 

Orman,  G. 

Nemingha 

Chaff  cutting. 

Parker,  W.  G 

Euchie-street,  Peak  Hill 

Electricity  generating. 

Pendrick  Brick  Co.,  Ltd. 

Gurwood, -street,  Wagga 

Brick  making. 

Potts  Bros 

Enterprise,  via  Walgett 

Sawmilling. 

Prisk,  J.  W 

Kootingal 

Bread  baking. 

Rose,  A.  W 

South  Woodburn  ...  ...  ...  ...j 

Sawmilling. 

Schofield,  A.  J. 

Berry  ... 

Smallgoods  manu- 

Singleton, W.  J. 

Conadill3^-street,  Gunnedah  ... 

facturing. 
Pastry  cooking. 

Smith  Bros. 

Terralong-street,  Kiama 

Smallgoods  manu- 

Southland Manufacturing  Co. 

Clinton-street,  Goulburn 

facturing.  f 
Soap  making. 

Stalker,  R.  L.  ... 

374  Auburn-street,  Goulburn 

Boot  repairing. 

Wagga  Steam  Laundry 

Gurwood-street,  Wagga 

Laundering. 

Walsh  & Co 

Kandos 

Bread  baking. 

WesterwcUer,  W.  J. 

Gunnedah 

Sawmilling. 

^Vilson,  A.  D.  ... 

Dungowan,  via  Tamworth.  ... 

Chaffcutting. 

Winterbottom,  J.  F 

Lyndhurst 

Bread  baking. 

Wollongong  Ice  Works 

Auburn -street,  Wollongong  ... 

Ice  making. 

Adams,  M. 

Cancellations. 

Metropolitan  District. 

634a  George-street,  Sydney 

Laundering. 

Alexander,  W.  ... 

Parramatta-road,  Homebush 

Engineering. 

Artarmon  Motor  and  Machine 

Artarm-on 

Engineering. 

Works. 

Bailey,  H.  D.  ...  

185a  Rile^'-strcet,  Sydney 

Boot  repairing. 

Ballardie,  J.  B.  

174  William-street,  Sydney  ... 

Trunk  making. 
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Name. 


Address. 


Trade. 


Beattie,  A.  ...  

Booth  and  Jarvis 
B.  and  R.  Fertilisers,  Ltd. 
Broadhead’s  Bargain  House, 
Ltd. 

Brown,  L. 

Byrnes,  F.  R.  ... 

Campbell  and  Oakman 
Cantrill,  M. 

Cleveland  Sheet  Metal  Mfg.  Co. 

Cole,  F.  W 

Correl,  W. 

Davey  and  Marsden,  Ltd. 
Debenam,  Miss  ... 

Delandro,  F. 

Digger  Manufacturing  Co. 
Dittman,  H. 

Doherty  Storage  Battery  Co.  ... 
Eclair  Manufacturing  Co. 

Eclair  Manufacturing  Co. 

Ellis,  W.  J 

Emanuel,  M. 

Evans,  W.  T.  ... 

Ewington,  E.  R.,  Ltd. 

Farrington  and  Dicker 

Finn  Bros. 

Floral  Art  Co.  ... 

Furs,  Ltd. 

Gillis,  J.  E 

Gilzean,  W. 

Goldberg,  M. 

Grear,  H.,  & Co 

Griffiths  Bros.  ... 

Hamilton  and  Brightfield 
Hansen,  C.  P.  ... 

Hardy,  D.,  & Son  

Hart,  H.  C 

Hefren,  A.  J. 

Helm,  H.  L 

Heylon,  A.  H 

Hicks,  T.  H.,  Ltd 

Holding,  W.  A.,  & Co. 

Hornsby  and  Son,  Ltd. 

Hourn  and  Macdonald 
Ingall  Parsons  and  Clive 
Ingram,  S.  E.  ... 

Kavanagh,  P.  T. 

I Kearsey,  Mrs.  S. 

Kwong  Hung  & Co 

Kwong  Sang  & Co. 

Lambert,  D. 

Lancett  and  Jackson  ... 
Lankfer,  H. 

Lane,  C.  & Co.  ... 

Lawson,  A.  A.,  Ltd. 

Legrand,  H. 

Littlewood,  L.  A. 

Longhurst,  E.  E 

Mackay  and  Callan 


Metropolitan  district — continued. 

1 Peat’s  Ferry  road,  Waitara  ... 

533  George-street,  Sydney  ... 
Moorefields-road,  Canterbury 
124  Oxford-street,  Darlinghurst 

Jolm-street,  Waterloo 

196  Burwood-road,  Burwood 

33  Enmore-road,  Enmore 

Liverpool-road,  Enfield 

4 Washington-street,  S3"dney 

President-avenue,  Sutherland 

Reiby  Chambers,  Reiby-lane,  Sydney 

733  Hanls-street,  Ultimo 

76  Oxford-street,  Sydney 

422  Lane  Cove  road,  Crow’s  Nest  ... 

183  Oxford-street,  Sydney  ... 

Denver-road,  Five  Dock 

109  Goulburn-street,  Sydney 

250  Kent-street,  Sydney 

29  Erskine-street,  Sydney 

173  King-street,  Newtown 

112  King-street,  Newtown  ... 

24  Glenmo re-road,  Paddington 
Burns  and  Factory  streets,  Sydney 
Peat’s  Ferry  road,  Waitara  ... 

250  Pitt-street,  Sydney 
59  Oxford-street,  Sydnej” 

Brock’s  Lane,  Newtown 
“ Sunnj^side,”  Laurel-street,  Willoughby 
124  Oxford-street,  Sydney 
106b  King-street,  Sydney 
294  Oxford-street,  Sydney  ... 

79  Liverpool-strect,  Sydney  ... 

90  Q.V.  Buildings,  Sydney  

114  Hunter-street,  Sydney  ... 

Hill  and  Jones  streets,  Pyrmont 
Botanv-road,  Waterloo 
256  pitt-street,  Sydney 
Carrington-street,  Sydney 
46  Pyrmont-road,  Pyrmont  ... 
Botany-road,  Mascot  ... 

Weston-road,  Rozelle 
Lackey-street,  Sydney 

733  Harris-street,  Sydney 
81-3  Buckl  and -street,  Sydney 
124  Oxford-street,  Sydne}^  ... 

240  Pitt-street,  Sydney 
171  Stanmore-road,  Stanmore 
35  Foster-street,  Sydney 
113-5  Botanj^-road,  Waterloo 
12  Oxford-street,  Sydney 
Bridge-street,  Drummoyne  ... 

88  Darlinghurst-road,  Darlinghurst 
Castlcreagh-street,  Sydney  ... 
Castlereagh -street,  Sydney  ... 

67  Botany-road,  Waterloo 
128a  Military-road,  Mosman... 

121  King-street,  Newtown  ... 
Darling-street,  Kensington  ... 


Firewood  cutting. 
Clothing. 

Fertilizer  making. 
Dressmaking. 


Farrieiing. 

Printing. 

Boot  repairing. 

Motor  repairing. 

Sheet  metal  working. 
Sawmilling. 

Leather  working. 

Sheet  metal  working. 
Embroidering. 

Motor  repairing. 
Leather  goods  makingi 
Tailoring. 

Battery  making. 

Metal  stamping. 
Electro-plating. 

Boot  repairing. 
Tailoring. 

Laundering. 

Coffee  roasting. 
Firewood  cutting. 
Printing. 

Artistic  flower  making. 
Tanning. 

Fur  working. 

Tailoring. 

Tailoring. 

Motor  enginceiing. 
Electro-ifiating. 
Saddlery  making. 
Tailoring. 

Wheel  wrighting. 

Coachbuilding. 

7.’ailoring. 

Dressmaking. 

Case  making. 
Agricultural  implement 
making. 

Founding. 

Agricultural  implement 
making. 
Woodworking. 

Artistic  flower  making. 
Leather  goods  making. 
Metal  working. 
Dressmaking. 

Furniture  making. 

Cabinetmaking. 

Tailoring. 

Printing. 

Refrigerating. 

Tailoring. 

Engraving. 

Cabinet  making. 

Dressmaking. 

Locksmithing. 

Motor  repairing. 
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Trade. 

Metropolitan  District — continued. 

Mackenzie,  W.  & Co.  ...  ...i 

Robert-street,  Balmain  ...  ...] 

Engineering. 

Marshall,  J.  W 

561  Elizabeth-street,  Sydney..  ...  ...j 

Engineering. 

Martin  Trading  Co. 

15  Shepherd-street,  Sydney  ...  ...  ...j 

Crayon  making. 

MeSmith.  Rhind,  & Co. 

741  Harris-street,  Ultimo 

Engineering. 

McWilliam,  H 

Botany-road,  Mascot  ... 

Coach  building. 

Mealing,  A.  .,. 

52  Broughton-street,  Glebe  ... 

Furniture  making. 

Metcalfe  & Co.  ... 

Point-street,  Pyrmont 

Paint  making. 

Meznar,  P.  ...  ...  ,... 

351  Kcnt-sti’cet,  Sydney 

Jewellery  making. 

Morris,  R.  B.  ...  ^ ... 

Macquaric-street,  Liverpool  ... 

Printing. 

Moxham,  A. 

Crown-street,  Sydney 

Confectionery  making. 

Mostyn  and  Lauzanne... 

114  Hunter-street,  Sydney  ... 

Dressmaking. 

Natural  Food  Co. 

256  Victoria-street,  Darlinghurst 

Confectionery  making. 

Newton,  F.  G.  ... 

55  King-street,  Sydney 

Printing. 

Nicholite,  Ltd.  ... 

McEvoy  and  Hunter-streets,  Waterloo 

Engineering. 

Norton  Coffill  Cash  Carriers  Co. 

2 Washington-street,  Sydney... 

Cash  carrier  making. 

O’Brien,  J. 

17  Hopewell-street,  Paddington 

Pastry  cooking. 

Oliver  and  Wheeler 

Bedford  and  Liberty  streets,  Newtown 

Toy  making. 

O’Neill,  Miss  S 

246  Victoria-street,  Darlinghurst 

Dressmaking. 

Osborne,  R.  L.... 

480  George-street,  Sydney  ... 

Dressmaking. 

Paynter  and  T ropman  ... 

Hawthorne-parade,  Habcrfield 

Woodworking. 

Pease  & Co 

10  City-road,  Darlington 

Bamboo  working. 

Permasite  Co.,  Ltd.  ... 

Phillip-street,  Waterloo 

Concrete  working. 

Power  Cereal  Food  Co.... 

Queen  and  Milford  streets,  Sydney  ... 

Cereal  preparation. 

Proteinigen  Food  Co.  ... 

28  Railway-avenue,  Stanmore 

Infant  food  making. 

Psaradillis,  J.  ... 

33  Campbell-street,  Sydney  ... 

Confectionery  making. 

Raper,  A. 

52  Reservoir-street,  Sydney  ... 

Knitting. 

Reddy,  M.  A. 

347  Aberorombie-street,  Pi,edfern 

Chair  making. 

Reflecto  Manufacturing  Co.  ... 

Mary-streot,  Paddington 

Polish  making. 

Rex  Bedstead  and  Table  Co.  ... 

Fitzroy-street,  Surry  Hills  ... 

Furniture  making.  , 

Rexleys,  Ltd.  ... 

Erskineville-road,  Newtown  ... 

Pastry  cooking. 

Richard  Bros.  ... 

Angel-street,  Newtown 

Art  metal  working. 

Ridgway,  W.  & T. 

Brookvalc 

Firev/ood  cutting. 

Roach  and  Hodges 

99  Oxford-street,  Sydney 

Blouse  making. 

Rowland,  E. 

9 Hamilton-street,  Sydney  ... 

Bookbinding. 

Sanders,  R.  P.  iV. 

86  Railway-jiarade,  Kogarah... 

'Dressmaking. 

Self,  A.  W 

666  Crown-street,  Sydney  ... 

Sinailgoods  making. 

Sharpe  and  Bajding 

Carrington-street,  Sydney 

Furnisliing  drapery 

making. 

Simpson,  A.  and  Sons... 

Rocky  Point  road,  Arncliffe... 

j Woodworking. 

Singleton,  B.  C... 

181  Castlereagh-street,  Sydney 

Tailoring. 

Sleeman,  T.  0.... 

Ballantyne-strcct,  Mosman  ... 

Firewood  cutting. 

Slic  Manufacturing  Co.... 

144  Enmorc-road,  Enmorc  ... 

Washing-extract 

' making. 

Stubbs,  C.  W 

South  Head 

Quarrying. 

Smith,  L... 

South-street,  Kogarah 

Furniture. 

Smith,  Mrs.  C.  ... 

78  Bridge-street,  Drummoyne 

Dressmaking. 

Smith  and  Butcher 

Burwood-road,  Burwood 

Motor  engineering. 

Standard,  Waygood,  Hercules, 

Bourke-street,  Waterloo 

Woodworking. 

Ltd. 

Standard,  Waygood,  Hercules, 

Bourkc-street,  Waterloo  

Wireworking. 

Ltd. 

Standard,  Waygood,  Hercules. 

221-9  Harris-street,  Pyrmont 

Engineering. 

Ltd. 

Standard,  Waygood,  Hercules, 
Ltd. 

160  Bulwarra-road,  Pyrmont... 

Founding. 

Staples  and  Walker 

1 443  Kent-street,  Sydney 

Printing. 

Steans,  Annie  ... 

Narrabeen 

Pastry  cooking. 

Steel  Co.  of  Australia  ... 

Alien-street,  Pyrmont 

Founding. 

Sun  Newspaper,  Ltd.  ... 

32  Castlereagh-street,  Sydney.. 

Printing. 

Sydenham  Engineering  Co.  ... 

! Garden-street,  St.  Peters 

Engineering. 

Sydney  College  of  Knitting  ... 

54  Oxford-street,  Sydney 

Knitting. 

No.  3] 


INDUSTRIAL  GAZETTE— n Mah.,  1!)21. 


nsr, 


ALTERATIONS  TO  FACTORY  REGISTER— CANCELLATIONS. 


Name. 


Address. 


Trade. 


Taylor,  F.  A 

Tingey,  Miss  R. 

Toomey  and  Stephens  ... 
Townsend,  S.  I).  & Co.... 
Wade,  A.  L. 

Walsh,  L.  J 

Walters,  W.  O 

Wilkinson  & Co 

Watt  and  Murdoch 

Wood  Coffin  & Co.,  Ltd. 


Butcher,  H.  J.  ... 
Chapman  Bros.... 

Leverett,  A.  J 

Tommie,  Mrs.  E. 


Metropolitan  Di.strict — continued. 

...  315  Liverpool-road,  Ashfield... 

...  6 Belmore-road,  Randwick  ... 

...  St.  Ives...  ... 

...  282  Pitt-street,  Sydney  

...  John-street,  Annandale 

...  80  Hunter-street,  Sydney 

...  Victoria-street,  Chatswood  ... 

...  Chalmers  House,  Sydney 
...  159  Harris-street,  Pyrmont  ... 

...  Bulwarra-road,  Pyrmont 

Broken  Hill  District. 

...  483  Chapple-lane,  Broken  Hill 
...  Beryl-street,  Railway  Tov/n... 

...  Morgan-lane,  Broken  Hill  ... 

...  127  Argent-street,  Broken  Hill 


Rest  of  State. 


Ah  Fat,  J. 

Baker,  H.  M.  ... 

Bartlett,  W.  J.  & Co.  ... 
Bathurst  Co-operative  Tmding 
Society,  Ltd. 

Beer,  A.  E. 

Blake,  Mary  E.... 

Buttenshaw,  V.  T. 

Clugston,  T. 

Collins,  A.  J. 

Cox,  J 

Cooper,  J.,  and  Son  ... 
Co-operative  Box  Co.  ... 

Costa,  J 

Crawford,  J. 

Heegan,  Elizabeth 

d’Este,  G.  F 

Dorrington,  T.  ... 

Dunn,  F.  j. 

Edwards  and  Buttenshaw 
Francis,  C.  and  E. 

Geddes,  W. 

Gunn,  M... 

Hanson,  W.  C.  ... 

Harris,  D.  R.  ... 

Hayne,  C.  E.  ... 

Horsley,  J.  F.  ... 

Hudson,  R.  C.  ... 

Huggins,  E.  J 

Itala  Motor  Co 

Johnson  and  McCormick 
Johnston,  G.  H.... 

King,  R.... 

Leggett,  A.  W.... 

Lightfoot,  D.  ... 

Made  Bros. 

Magrath,  W.  and  G.  ... 

Manilla  Milling  Co. 

McLachlan,  L.  ... 

Northern  Motor  Co. 

New  South  Wales  Blue  Metal 


Crown-street,  Wollongong 
Manilla-street,  Manilla 
Bartlett-street,  Goulbum 
George-street,  Bathurst 

Lyndhurst 

Crown-street,  Wollongong.  ... 
Main-street,  West  Wyalong  ... 
Burringbar-street,  Mullumbimby 
Alstonville 
The  Mall,  Leiira 
Keen-street,  Lismore  ... 

South  Casino  ... 

Grenfell-street,  West  Wyalong 
Auburn-street,  Goulburn 
Hoskins-street,  Temora 
Conadilly-street,  Gunnedah  ... 

Lower-street,  Tamworth  

Rylstone 

Main-street,  West  Wyalong  ... 
Molesworth-street,  Lismore  ... 
Rankin-street,  Forbes 
Rankin-street,  Forbes... 
near  Barrier  Claim,  West  Wyalong 
Bent  and  Rockett  streets,  Bathurst 
291  Peel-street,  Tamworth  ... 
Walker-street,  Casino... 
Neeld-street,  Wyalong.. 

Curlewis... 

Park-street,  Katoomba 

Tyagarah 

Rylstone 

Terralong-street,  Kiama 
Maitland-street,  Bingara 
Manilla-street,  Manilla 
Piper-street,  Bathurst... 

Emu  Plains 
Manilla  ... 

Rylstone 

Barker-street,  Casino... 

Bombo  ... 


Co.,  Ltd. 


...j  Engineering. 

...  Dressmaking. 

...  Sawmilling. 

. . . Printing. 

...  Fibrous  plaster  making 
...  Jewellery  making. 

...  Grain  crushing. 

...  Chocolate  making. 

...  Pattern  making.  ' , 

...  Coffin  making. 


...  Firewood  cutting. 

...  Firewood  cutting. 

...  Smallgoods  ma:king. 
...  Dressmaking. 


...i  Furniture  making. 
...'  Coach  building. 

...  Brewing. 

...  Bread  baking. 

...:  Bread  baking. 

...|  Dressmaking. 

...  Engineering.  ^ 

...  Bread  baking. 

...  Coachbuilding. 

...  Bread  baking. 

. . . Engineering. 

...  Sawmilling. 

...  Bread  baking. 

...  Dressmaking. 

...  Bread  baking. 

...  Pastrycooking. 

...  Coach  building. 

...  Bread  baking. 

. . . Motor  repairing. 

...  Boot  repairing. 

...  Smallgoods  making. 
...  Smallgoods  making. 
...  Sawmilling. 

...  Bread  baking. 

...  Engineering. 

...  Bread  baking. 

...  Coachbuilding. 

...  Bread  baking. 

...  Motor  repairing. 

...  Firewood  cutting. 

...  Coach  building. 

...  Smallgoods  making. 
...  Bootmaking. 

...  Saddlery  making. 

. . . Bread  baking. 

...  Woolscouring. 

...  Flour  milling. 

...  Bread  baking. 

...  Motor  repairing. 

...  Stone  crushing. 
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Name. 


Address. 


Rest  of  State — continued. 


N.S.W.  Cement,  Lime,  and  Coal 
Co.,  Ltd. 

N.S.W.  Cement,  Lime,  and  Coal 
Co.,  Ltd. 

Phillipson,  Miss  E. 

Player  Bros 

Routledge  and  Phillips. 

Rudd,  G. 

Smith,  H.  & Co. 

Spearman,  B.  A. 

Stanfield,  R.  A 

Stewart  Bros,  and  Davey 
Taylor,  G. 

Wood,  N. 

Woodley,  G.  F.  ... 


Trade. 


Kandos  ... 

... 

Kandos 

Clarinda-streot,  Parkes 

Hoskins-street,  Temora 
Molesworth-strcct,  Lismorc  ... 
Fitzmaurice-street,  Wagga  ... 
Bender-street,  Barellan 
Hoskins-strect,  Temora 

E 

Griffin-lane,  Tam  worth 
Ariah  Park 

Rylstone 

William-street,  Bathurst 

Kootingal 

Newcastle  District. 

Cement  making. 

Quarrying. 

Dressmaking. 
Smallgoods  making. 
Cabinet  making. 
Saddlery  making. 
Bread  baking. 
Motor  engineering. 
Saw  milling. 
Farriering. 
Farriering. 
Pastrycooking. 
Bread  baking. 


Nolan,  E. 

,320  Hunter-street,  West,  Newcastle... 

Broom  making. 

Mitchell,  S. 

057a  Hunter-street  West,  Newcastle.. 

Refrigerating. 

Torpey,  S.  J 

Woy  Woy 

Bread  baking. 

DEPARTMENTAL  ACTIVITIES.’ 


REPORTS  AND  NOTES  OF  OPERATIONS  FEBRUARY,  1921. 

EARLY  CLOSING  ACTS. 


Dariiig  February  34  reports  of  breaches  of  the  Early  Closing  Acts  discovered  in 
the  course  of  their  inspections  were  furnished  by  Departmental  Inspectors.  As  a result 
thereof  32  shopkeepers  were  warned  by  letter  of  their  obligations  under  the  various 
Acts,  and  proceedings  were  instituted  in  two  cases — against  shopkeepers  in  Campsie — 
for  trading  in  tobacconists’  goods  after  hours.  Both  cases  resulted  in  convictions  being 
obtained.  The  offenders  were  fined  10s.  each,  with  costs. 

Results  of  polls  in  the  undermentioned  Country  Shopping  Districts  were  published 
in  the  issues  of  the  Government  Ga'zette  respectively  specified  : — 


Bellingen... 
Yass 
Balranald 
Manilla  ... 
Guimedah 


Gazette  No.  21,  of  11  February,  1921. 
Gazette  No.  of  18  February,  1921. 


Gazette  No.  28,  of  25  February,  1921. 

A Public  Notice  giving  information  in  regard  to  the  taking  of  a poll  in  the 
Country  Shopping  District  of  Cobargo  was  published  in  the  Goveryiment  Gazette  No.  25, 
of  18th  February,  1921. 


FACTORIES  AND  SHOPS  ACT,  1912. 

Boiler  Inspection. 

During  February  certificates  of  competency  to  inspect  boilers  in  factories,  &c., 
and  to  carry  out  the  duties  pertaining  to  the  application  of  the  regulations  relating  to 
steam  boilers,  &c.,  in  factories,  were  granted  by  the  Minister  for  Labour  and  Industry, 
upon  the  recommendation  of  the  Departmental  Engineer  and  Chief  Inspector  of 
Scaffolding  and  Lifts,  to  W.  Nicholls,  Box  35,  Post  Office,  Dubbo ; Roderick  Russell, 
The  Avenue,  Granville ; H.  A.  Dixon,  Commonwealth  Department  of  \Vorks  and 
Railways,  Custom  House,  Sydney. 
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FACTORIES  AND  SHOPS  ACT. 


During  the  month  accredited  inspectors  furnished  881  reports  in  connection  with 
the  inspection  of  steam  boilers  and  pressure  vessels.  Of  the  foregoing,  5 13  were  n»ade 
in  pursuance  of  regulation  7,  and  257  were  non-prescribed  reports.  Following  arc  the 
particulars  : — 

Boilers  : — 


First  inspection  with  specification  cards 
Re-inspection  reports  ... 
Non-prescribed  reports  (internal) 

5>  ,,  (external) 


31 

181 

108 

31 


354 


Pressure  vessels : — 

First  inspection  with  specification  cards 
Re-inspection  reports  ... 
Non-prescribed  reports  (internal) 

„ ,,  (external) 


19 

79 

22 

19 

530 


Total  ...  ...  ...  ...  881 

The  following  is  a summary  of  the  number  of  prescribed  reports  made  by 
accredited  inspectors  each  year  since  the  gazettal  of  the  regulations  on  1 0th  March,  1916: — 


Inspections. 


Inspectors 

First. 

Subsequent. 

Y ear. 

accreditefl 

at  end  of 

Other 

other 

period. 

Boilers. 

pressure 

Total. 

Boilers. 

pressure 

Total. 

Total. 

vessels. 

\ essels. 

lUlG — Mar. -Dec. ... 

104 

2,215 

955 

3,170  ! 

1 

3,170 

1917 -~Jaii.-Dec.  ... 

132 

786 

647 

1,433 

1,.309 

781 

2,090 

3.523 

1918-  „ „ 

148 

444 

347 

791 

1,853 

1,176 

3,029 

3,820 

1919-  „ „ 

161 

479 

396 

875 

2,007 

1,522 

3,529 

4,404 

1920—  „ ,. 

176 

467 

269 

736 

2,259 

1,702 

3,961 

4,697 

1921 — January  ... 

176 

72 

29 

101 

279 

226 

505 

606 

1921 — February  ... 

179 

34 

19 

53 

181 

279 

460 

513 

Total 

— 

4,497 

2,662 

7,159 

7,888 

5,686 

13,574 

During  the  month  14  boilers  and  10  pressure  vessels  were  newly  installed. 

One  boiler  was  inspected  by  a Departmental  officer. 

Twenty-seven  notices  were  served  upon  factory  occupier.s  by  accredited  inspectors 
in  regard  to  non-compliance  with  requirements  of  the  Boiler  Regulations,  as  shown  in  the 
subjoined  list : — 


Type  of  appliance. 

Boilers. 

! Pressure 
vessels. 

Total. 

Safety  valves... 

4 

4 

LfKiked  .safety  valves  

1 

1 

2 

Pressure  gauges  

2 

2 

,,  gauge  corrections  

1 

1 

Oauge  glass  protectors 

1 5 

5 

Water  gauges 

1 1- 

1 

4’est  cocks 

1 1 

1 

Cocks  between  check  valve  and  boiler  ... 

1 2 

2 

Valves  on  steam  connections 

1 

1 

Isolating  valves 

O 

3 

Reducing  valves 

3 

3 

Fusible  pings 

2 

2 

Total  1 

19 

8 

27 
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Factory  Inspection. 

During  February  156  new  registrations  of  factories  were  effected,  viz: — Metro- 
politan District,  93;  Newcastle  District,  14;  Broken  Hill  District,!;  and  rest  of 
State,  48.  One  hundred  and  eighty-eight  registrations  were  cancelled,  as  follow  : — 
Metropolitan  District,  128  ; Newcastle  District,  3;  Broken  Hill  District,  4 : and  the 
rest  of  the  State,  53.  The  effective  registrations  at  28th  February,  1921,  numbered 
9,733,  made  up  as  follow: — Metropolitan  District,  5,804;  Newcastle  District,  947  ; 
Broken  Hill  District,  133  ; and  rest  of  State,  2,849. 

The  Chief  Inspector  of  Factories  issue!  temporary  permits  to  702  children 
between  14  and  10  years  of  age  to  work  in  factories,  and  493  certificates  as  to  the  physical 
fitness  of  children  for  certain  classes  of  employment  were  granted.  Special  permission 
to  children  under  14  years  of  age  to  work  in  factories  was  granted  to  14  children, 
including  3 girls. 

Factory  Inspector  made  1,928  visits  of  inspection  to  factories  during  the  month, 
and  served  675  cards  of  instruction,  as  follow  : — 

In  respect  of  new  registrations  ...  ...  ...  130 

For  the  fencing  and  guarding  of  machinery  ...  ...  290 

re  sanitation .. . ...  ...  ...  ...  ...  217 

For  the  keeping  of  overtime  and  tea  money  records ...  30 

In  re  means  of  escape  in  case  of  fire  ...  ...  ...  8 

Total  ...  ...  ...  675 

Two  temporary  permits  to  occupy  factory  premises  pending  completion  of  necessary 
im{)rovements  were  iivsued  during  the  month. 

Six  certificates  that  efficient  means  of  es'eape  from  factories  has  been  provided 
were  issued  liy  the  Chief  Officer  of  Fire  Brigades. 

Accidents  to  employees  in  factories  to  the  number  of  50  were  reported  upon  by 
Inspectors  during  the  month.  Eight  resulted  in  permanent  injury  (loss  of  fingers  or 
parts  thereof),  40  in  cuts,  lacerations,  burns,  &c  , one  in  a fractured  arm,  and  the 
remaining  one  in  an  injured  eye  caused  by  emery  from  an  emery  wheel. 

Thirty-nine  of  the  accidents  chronicled  were  due  to  machinery  and  11  to  other 
causes.  The  accidents  due  to  machines  were  caused  in  actual  operation  in  23  instances 
and  by  divers  other  means  in  16  instances.  ' 

The  permanent  injuries  were  caused  in  the  operation  of  the  following  machines  : — 
Band  saw,  mincing  machine,  hand  planer,  conveyor,  circular  saw,  rubber  mill,  and  mill 
gearing. 

The  non-machinery  accidents  consisted  of  burns  and  scalds  through  molten  metal 
(6),  steam  (2),  acid  (2),  and  an  electric  radiator. 


The  following  table  sets  out 

the 

machines  at  which  the  accidents  duo 

to 

machinery  occurred  : — 

MetalworJmig  Alachines  (15) 

Woodworking  Machines  (12) 

Drilling 

2 

Band  saws 

2 

Emery  wheels  ... 

3 

Circular  saivs 

5 

Guillotine 

1 

Hand  planers 

4 

Lathes  ... 

2 

Planing  ... 

1 

Po  wer  presses  ... 

2 

Shaping 

1 

Miscellaneous  Machines  (9) 

Steam  hammer 

I 

Conveyors 

2 

Tinsmithing 

1 

Eyeletting  (corsets) 

1 

AVire working  ... 

2 

Engine 

1 

Printing  and  Cardboard  Box  Machines 

C^) 

Leather  press 

1 

Embossing 

1 

Mill  gearing 

3 

Smoothing 

1 

Rubber  mills 

1 

Food  and  Drink  Machine  (1) 

— 

Mincing 

1 

Total 

39 
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GAS  ACTS. 

During  February,  the  number  of  meters  tested  prior  to  their  issue  to  consumers 
was  4,145,  of  which  185  or  4-46  per  cent,  were  rejected  and  incoiTccfc.  In  addition, 
1,504  meters  were  tested  in  situ  to  ascorcain  if  gas  were  passing  without  registration, 
and  1,430  wore  found  to  be  defective. 

The  illuminating  power  of  tlie  gas  suppl}^  of  six  undertakings  was  subjee'ed  to 
77  tests  of  which  67  were  made  in  the  metropolis.  The  illuminating  power  of  the  gas. 
supplied  by  tlie  Australian  Gas  Light  Company  from  the  Mortlake  station  was  subjected 
to  24  tests,  of  which  3 were  found  to  be  below  the  standard  prescribed  by  the  Gas  Act, 
1912,  i.e.  15  candles. 

The  heating  power  of  the  gas  supply  of  four  undertakings  was  subjected  to  74 
tests,  of  which  66  were  made  in  the  metropolis.  Tlie  tests  disclosed  no  failures  to  attain 
the  prescribed  standard  of  500  Britisli  Thermal  Units  nett. 

Similarly,  in  77  tests  made  as  to  the  purity  of  the  gas  supply  of  six  undertakings, 
there  was  no  trace  of  hydrogen  sulphide  discoverable,  the  onl)^  impurity  forbidden  liy 
tlie  Gas  Act. 

INDUSTRIAL  ARBITRATION  ACT. 

The  Courts  and  the  Registry. 

The  Court  of  Industrial  Arbitration. 

Tlie  Court  sat  specially  on  1st  February  for  the  purpose  of  hearing  a number  of 
applications  for  variation  of  awai’ds  in  respect  to  wages  following  upon  recent 
declarations  of  the  New  Soutli  Wales  Board  of  Trade  as  to  the  living  wage  for  adult 
males  and  females.  General  sittings  \vere  resumed  on  21st  February. 

Awards. 

Awards  were  made  regulating  the  following  industrir-s  for  the  first 'time,  namely, 
Brickmakers,  &c.  (Tam -vorth,  Armidale,  Glen  Innes,  and  Inverell)  upon  the  application 
of  the  Federated  Brick,  Tile  and  Pottery  Industrial  Union  of  Australia,  New  South 
Wales  Branch  ; Electricians,  &c.  (Electrolytic  Refining  and  Smelting  Company  Limited) 
upon  the  application  of  the  Electrical  Trades  Union  of  New  South  Wales;  and  Hotel 
Employees  (Northumberlaml)  upon  the  application  of  tlie  Hotel,  Club,  Restaurant  and 
Caterers  Employees’  Union. 

The  Court  also  made  an  award  for  Milk  Carters  (Cumberland)  upon  the  applica- 
tion of  the  Milk  and  Ice  Caiders  and  Dairymen’s  Employees’  Union.  The  previous 
award  for  the  industry  had  been  rescinded  by  the  Court  in  October,  1919,  upon  the 
filing  of  an  industrial  ;igreement  obtained  out  of  action  taken  by  the  Union  towards  a 
legal  strike  in  the  industry  {see  Industrial  Gazette,  Vol.  XVI,  p,  654). 

An  application  by  the  Trolly,  Draymen  and  Carters’  Union  of  Sydney  and 
Suburbs  for  a renewal  award  for  Carters  (Cumberland)  was  referred  on  the  21st  February 
to  the  Full  Court  by  Judge  Rolin  on  certain  questions  as  to  hours  of  employment  under 
the  Eight  Hours  Act,  1916,  as  amended  by  the  Eight  Hours  (Amendment)  Act,  1920. 
Applications  by  the  same  Union  for  renewal  awards  for  Motor  Waggon  Drivers  (Cumber- 
land) and  Retail  Store  Carters  (Cumberland)  were  allow'ed  to  stand  over  pending  the 
determination  of  the  Full  Court  in  the  Carters’  matter. 

An  application  by  tlie  Firemen  and  Deckhands’  Association  of  New  South  Wales 
for  an  award  for  tugboat  employees  was  part  heard  by  the  Court  at  the  end  of  the 
month  and  was  stood  over  for  conference  of  parties. 

The  Court  (Curlewis  J.)  heard  cross  applications  by  the  Australian  Steel  Industry 
Union  for  a variation  of  the  Wire,  &c.,  Makers  (Austral  Nail  Proprietary  Company 
Limited)  Award,  and  by  the  Wire  Netting  Workers  of  New  South  Wales  for  an  Award 
for  Wire,  &c.,  M.akers  (State)  to  include  employees  of  the  Austral  Nail  Company.  The 
constitution  of  the  Australian  Steel  Industry  Union  covers  persons  employed  in  or  about 
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Newcastle  Iron  and  Steel  Works  or  in  works  directly  subsidiary  thereto.  The 
Court  held  that  the  Austral  Nail  Company  was  not  directly  subsidiary  to  the  Newcastle 
Iron  and  Steel  Works,  and  that  therefore  it  was  not  competent  for  that  Union  to  apply 
to  the  Court  m respect  of  employees  of  the  Company.  The  application  by  the  Australian 
bteel  Industry  Union  was  accordingly  dismissed,  and  an  award  was  made  on  the 
application  of  the  Wire  Netting  Union  of  New  South  AVales. 

'-i-'he  ^plication  by  the  Australian  Steel  Industry  Union  for  an  award  for  Barbed 
Wiie  and  VVire  Nail  Makers  (Austral  Nail  Proprietary  Company  Limited)  was  allowed 
to  stand  over  upon  an  intimation  that  the  Union  intended  to  appeal  to  the  Full  Court 
against  the  decision  of  Judge  Curlewis  that  its  constitution  did  not  cover  employees  of 
the  Company.  ^ 

Variations. 

1 • provisions  of  the  undermentioned  Awards  were  varied  by  the  Court 

during  February,  upon  applications  made  by  various  Industrial  Unions,  following 
upon  the  declarationn  of  the  15th  and  23rd  December,  1920,  of  the  Board  of  Trade  as  to 
the  living  wage  for  adult  males  and  females,  respectively,  in  the  State,  excluding  the 
county  ot  Yancowinna. 

Buildhtg.  Builders’  Labourers  (Cumberland  and  Newcastle). 

Domestic  and  Personal  Service  — Restaurants  in  Retail  Shops  (State). 

Engine  Driving.~P,ngmQ  Avi\'QY^^,  General  (State). 

Labouring,  General— (State);  Railway,  &c.,  Construction  (State);  Rock 
choppers  and  Sewer  Miners  (State)  ; Surveyors’  Labourers  (State). 

Alanufacturing  {^Brick,  Cement,  I^ottery). — Brickmakers  (Lithgow  and  Bathurst) ; 
Potteiy,  &c.  (Cumberland);  Brickmakers,  Pipes  and  Terra  Cotta  and  Roofing 
Tile  Makers  (Northumberland) ; Roofing  Tile  Makers  (Cumberland). 
Manufacturing  {Clothing,  Textiles,  (Lc.)-^Xvmc\^\  Flower  Makers,  Female  (Cum- 
berland); Dressmakers,  White  Workers,  Ac.  (State)  and  Milliners  (Cumber- 
land and  Newcastle);  Tentmakers,  Machinists,  Ac.  (State);  Textile  Workers 
(State). 

Manufacturing  [Food  and  Ei\nk,  Sfc.) — Bakers  (Northumberland);  Breadcarters 
(Northumberland);  Bieadcarters  (South  Coast);  Bakers  (Country) ; Biscuit 
and  Cake  Makers  (State) ; Cigar  Makers  (State) ; Pastrycooks,  Ac.  ^^State). 

Manufacturing  {Furniture  and  Woodworking  Trades,  Jc*.)— Brush  Makers  (State) ; 
Cabinetmakers,  Ac.  (State)  ; Picture-frame  Makers  (State). 

Manufacturing  {Iron  Trades,  J-c.)— Engineers,  Ac.  (State)  ; Tinsmiths,  Ac.  (State). 

Manufacturing  {Printing,  J-c ).— Cardboard  Boxrnakers  (State);  Printing  Em 
ployees.  Female  (Cumberland  and  Newcastle)  ; Type  Foundry  Products  (State). 

Alining f Alineral  Treatment,  cOc. — Limestone  Miners,  Ac.  (State);  Metalliferous 
Miners,  Ac.  (State) ; Limestone  Miners  Ac.,  (Broken  Hill  Proprietary  Co.,  Ltd.)  ; 
Quarries  (Hoskins  Iron  and  Steel  Co.,  Ltd.);  Quarries,  Ac.  (State). 

MweeUaneous. — Watchmen,  Caretakers,  Cleaners,  Ac.  (State). 

Professional  and  Shoj) workers. — Clerks  (Metropolitan);  Clerks,  Wholesale  Hardware, 
Ac.  (Metropolitan)  ; Shop  Assistants,  Ac.  (Country) ; Carpet  and  Furniture 
Cover  Workers  (Metropolitan  and  Newcastle);  Shop  Assistants,  Drapers, 
Grocers,  Tobacconists  (Metropolitan)  and  Otiice  Assistant.s,  Ac.,  in  Retail  Shops 
(Metropolitan  and  Newcastle). 

Public  Utility  Services  {Other  Governmental). — Water  Supply  and  Sewerage  Employees 
(Hunter  District) ; AVater  Supply  and  Sew^erage  Employees,  Clerical  Division 
(Metropolitan). 

Transport,  Land. — Carters,  Ac.  (Country);  Carters  (Newcastle);  Grooms,  Stablemen, 
Ac.  (Newcastle) ; Motor  AVaggon  Drivers  (Newcastle). 

(_)ther  Awards  varied  were  the  Breadcarters  (Cumberland),  in  regard  to  hour.';, 
overtime^  and  holidays;  the  Bakers  (Cumberland),  by  increasing  wages  bv  Is.  per  week 
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consequent  upon  the  change  in  tlie  working  conditions  of  the  industry  l)rought  about  by 
the  variation  to  the  Breadcarters’  Award;  and  the  Barbed  AVire  and  AVire  Nail  Maker-’, 
by  exempting  the  Austral  Nail  Proprietary  Co.  Ltd. 

An  application  for  the  extension  of  the  Breadcarters’  (Country)  Award  to  the 
North  Coast  and  Riverina  Districts  was  allowed  to  stand  over  for  coiderence  of  j)arties,’ 
as  were  also  applications  for  variation  of  the  Monumental  Ma  ons  (State)  Brushniakers 
(State),  Wood  and  Coal  Carters  (Cumberland\  and  AA'ood  and  Coal  Labourei’s’  (Cumber- 
land) Awards. 

• Illegal  Strike. 

The  Court  (Curlewis  J.)  on  23rd  February,  1921,  imposed  a penalty  of  £100  upon 
the  Federated  Furnishing  Trade  Society  of  Australasia,  New  South  Wales,  Sydney,  No. 
1,  a Trade  Union,  for  instigating  an  illegal  strike.  The  full  text  of  the  judgnient  is 
printed  in  another  part  of  this  issue. 

Appeals  from  Industrial  Magistrates. 

Quill  V.  Brunton  : Flour  Milling  —Deductions  for  Time  Lost  through  Illness. 

The  Court  (Rolin,  J.),  on  22nd  February,  heard  an  appeal  by  way  of  case  stated 
from  the  decision  of  the  Chief  Industrial  Magistrate  made  the  23th  November,  1920, 
on  a complaini  of  Thomas  Quill,  Secretary  of  the  Federated  Millers  and  Mill  Employees 
Association  of  Au.stralasia,  New  South  AVales  Branch,  Industrial  Union  of  Employees, 
against  J.  S.  Brunton,  that  he  had  committed  a breach  of  the  Flour  Mills  (State)  Award 
of  the  5th  of  September,  1919,  as  varied,  by  paying  an  employee  named  S.  Fletcher  less 
than  the  full  weekly  wage. 

The  facts  were  that  Fletcher  was  em[)loyed  b}'  the  defendant  as  a packer  on  a 
weekly  engagement.  On  ISth  October  he  was  absent  for  eleven  hours  through  sickness, 
and  the  defendant,  for  the  week  embracing  the  eleven  houi’s,  paid  Fletcher  as  wages  an 
amount  which  was  less  than  the  weekly  wage  prescribed  by  tlie  award  by  an  amount 
representing  the  eleven  hours. 

Evidence  was  given  on  behalf  of  the  defendant  that  it  was  the  custom  in  the  flour 
milling  industry  to  deduct  for  time  lost  through  absence  owing  to  sickness,  and  the 
Chief  Industrial  Magistrate  held  that  the  award  must  be  read  subject  to  the  custom,  and, 
therefore,  Fletcher  was  not  entitled  to  payment  in  respect  of  the  time  he  was  absent,  and 
that  the  defendant  had  net  committed  a breach  of  the  award.  The  question  for  the 
opinion  of  the  Court  was  whether  this  determination  was  erroneous  in  point  of  law. 

The  Court  said  that  the  award  in  the  industry  provided  that  the  engagement 
of  all  employees  should  be  a weekly  one.  At  Common  Law  there  was  no  doubt  that  a man 
employed  on  a weekly  engagement  or  any  engagement  for  a period  does  not  put  an  end 
to  that  engagement  by  falling  ill.  His  absence  from  work  on  account  of  sickness  does 
net  terminate  his  employment,  and,  further,  in  the  absence  of  any  other  agreement, 
express  or  implieil,  ho  is  entitled  to  be  paid  for  the  time  ho  is  away  sick.  Accordingly, 
the  proper  interpretation  of  the  award  would  be  : *'•  You  are  engaged  on  a Aveekly 
engagement,  and  that  carries  the  usual  implication  of  the  Common  I.aw,  v?N.,  if  you  are 
away  owing  to  sickness  you  will  still  be  paid.”  It  was  said,  however,  that  tlie  answer 
lo  this  was:  “It  is  a common  usage  of  the  trade  that  when  a man  is  absent  through 
illness  he  is  not  paid.”  Evidence  had  been  given  before  the  Chief  Industrial  Magistrate 
of  such  a usage,  which  was  uncontradicted.  There  was  evidence  that  was  a usage, 
and,  as  such,  it  was  imported  as  an  implied  term  of  the  contract.  The  Court  could  not 
say  that  the  Chief  Industrial  Magistrate  was  wrong,  and,  therefore,  answered  the  question 
in  the  negative. 

Quill  V.  Brunton:  Flour  Milling — Notice  of  Termination  of  Service. 

An  appeal  was  also  heard  from  the  decision  of  the  Chief  Industrial  Magistrate 
of  6th  December,  1920,  upon  a complaint  by  the  same  appellant  against  the  same 
defendant,  alleging  that  defendant  had  failed  to  give  an  employee  named  George  Jones, 
a weekly  hand,  seven  days’  notice  of  termination  of  service  or  a week’s  wages  in  lieu  of 
such  notice. 
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Tiie  facts  were  that  Jones  had  been  employed  bj;-  the  defendant  for  several  years 
and  was,  during  that  period,  put  off  at  different  times.  Ho  was  paid  weekly,  the  week 
starting  on  Monday  and  finishing  on  Saturday.  For  a period  immediately  prior  to  his 
dismissal,  Jones  finished  not  later  than  Friday,  he  not  being  required  oh  the  Saturday. 
At  the  end  of  each  of  four  weeks  immediately  prior  to  the  termination  of  Jones’  em- 
ployment on  or  about  30th  October,  1920,  the  defendant  had  given  all  employees  a week’s 
notice  by  posting  a notice  in  the  mill.  The  21st  October  was  a Thursday  and  the  notice 
was  apparently  posted  up  on  that  day  to  inform  the  night  shift,  on  which  Jones 
workecl  for  that  week,  and  which  finished  for  the  week  on  Thursday  night  or  fearly  on 
Friday  morning.  Jones  started  work  as  usual  on  25th  October  and  continued  working 
on  the  day  shift  until  Friday,  29th  October  at  noon. 

On  29th  October  a notice  was  posted  re-engaging  a number  of  men  under  casual 
conditions.  Jones  was  not  included  in  the  list  and  .was  not  further  employed  by  the 
defendant.  He  was  paid  for  the  week  ended  Saturday,  30th  October,  1920,  except  for 
that  Saturday  (Picnic  Hay). 

The  Chief  Industrial  Magistrate  held  that  the  employment  of  Jones  was  intended 
to  be  terminated  and  v/a.s,  by  the  notice  of  21st  October,  1920,  terminated  by  the 
defendant  on  Saturday,  30th  October,  1920,  and  that  the  defendant,  therefore,  did  not 
fail  to  give  Jones  seven  days’  notice  or  an  amount  equal  to  one  week’s  wages  in  lieu  of 
notice  as  charged.  The  question  for  the  opinion  of  the  Court  was  whether  this 
determination  Avas  erroneous  in  point  of  hxAv. 

The  Court  said  that  the  award  })rovided  that  tlie  engagement  of  all  employees 
other  than  casual  hands  should  be  a Aveekly  one,  terminable  by  seven  days’  notice  on 
either  side.  Undoubtedly  there  had  been  great  difficulties  during  the  past  year  owing  to 
the  wheat  po.sition  and  employers  did  not  know  where  they  stood  from  week  to  week. 
Under  those  circumstances  if  they  were  entitled  to  it  there  wus  nothing  unfair  in  giving 
their  employees  a week's  notice.  Defendant  could  say  that  he  did  not  know  Avhat  the 
position  was  going  to  be  the  next  week  and  that  he  would,  therefore,  be  compelled  to 
give  a Aveek’s  notice.  In  the  following  week  if  he  found  he  could  carry  on  for  another 
Aveek  he  could  continue  the  notice  to  his  employees  and  keep  on  doing  so  during  the 
period  of  uncertainty.  On  21st  October  the  defendanl  put  up  a notice  informing  the 
men  that  he  was  reluctantly  compelled  to  give  them  a Aveek’s  notice.  That  terminated 
on  the  following  Saturday  Aveek.  Tlie  men  did  not  AA'ork  on  that  day,  it  being  a holiday, 
and  their  employment  terminated  on  the  Friday.  Tlie  Court  could  see  no  reason 
AAhatever  for  thinking  thrJ  the  notice  given  to  the  men  Avas  not  a perfectly  good  notice 
to  terminate  the  agreement. 

The  Court  Avas  prepared  to  hold  that  a man  could  be  employed  for  a Aveek  and  at 
once  given  a Aveek’s  notice.  In  the  case  on  appeal,  although  the  notice  had  been  put  up 
several  times  it  Avas  a perfectly  good  notice  and  accordingly  the  employer  Avas  not  liable. 
The  appeal  Avas,  therefore,  dismissed  and  the  Magistrate’s  question  ansAvered  in  the 
negative. 

Enforcement  of  Trade  Union  Rules. 

The  Court  (Curlewds,  J .)  on  25th  February,  heard  a summons  issued  upon  the 
application  of  C.  S.  Brazil,  calling  upon  the  Baking  Trade  Employees’  Federation  of 
Australasia,  Sydney  Branch,  to  sIioav  cause  why  it  should  not  be  ordered  to  pay  him  ten 
Aveeks’  Avages  at  aAvard  rates  as  principle  money  under  Rule  65  of  the  Rules  of  the 
As.sociation. 

The  case  for  the  complainant  was  that  he  Avas  ordered  to  make  a certain  demand 
for  a certain  increase  of  Avages  by  resolution  of  the  union  and  that,  haA'ing  done  so,  his 
employer  paid  him  up  to  a certain  date  and  then  said  he  could  not  employ  Brazil  any 
further.  Rule  65  provides  that  members  of  the  Association  Avho  may  be  out  of  Avork  as 
the  result  of  maintaining  the  rules  of  the  Association.  . . . shall  be  entitled  to  aAA^ard 
rates  as  laid  down  by  the  Wages  Board,  and  that  aAvard  rates  shall  be  paid  for  a period 
not  exceeding  ten  Aveeks. 
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The  Court  held  that  there  was  no  evidence  oE  a resolution  as  alleged  by  the 
complainant,  nor  had  evidence  of  the  awai'd  rates  been  given.  The  case  was  accordirfgly 
dismissed. 

Industrial  Magistrates’  Court. 

During  February  152  proceedings  under  the  Industrial  Arbitration  Act,  1912, 
including  those  instituted  by  the  Department  and  referred  to  under  the  lieading 
‘^Industrial  Investigation,”  were  determined  in  Industrial  Magistrates’  Courts  tlirongh- 
out  the  State. 

Of  the  foregoing  proceedings,  127  were  heard  by  the  Chief  Industrial  Magistrate, 
sitting  respectively  at  Sydney,  Newcastle,  and  Wollongong,  four  by  the  Industrial 
Magistrate  at  Alstonville,  six  by  the  Industrial  Magistrate  at  Katoomba,  three  by  the 
Industrial  Magistrate  at  Orange,  ten  by  the  Industrial  Magistrate  at  Nowra,  one  by  the 
Industrial  Magistrate  at  Balranald,  and  one  by  the  Industrial  Magistrate  at  West 
Maitland. 

Upon  eighteen  complaints  for  the  recovery  of  wages  (section  49)  aggregating 
£164  7s.  5d.,  verdicts  were  given  for  complainants  in  live  cases,  for  a total  sum  of 
£33  4s.  9d.  The  remaining  cases  were  struck  out. 

For  breaches  of  awards  (section  50),  sixty-one  complaints  were  heard.  Con- 
victions were  obtained  in  lifty-live  cases,  and  the  penalties  ini[)osed  amounted  to 
£76  10s.  The  remaining  cases  were  struck  out. 

Upon  sixty  complaints  by  Industrial  Unions,  for  tlie  recovery  of  subscriptions 
due  (section  53),  amounting  to  £179  19s.  6d.,  orders  were  made  in  favour  of  complainant 
unions  in  twenty-eight  cases,  and  a total  sum  of  £70  16s.  6d.  was  recovered.  Thirty-two 
cases,  having  been  settled,  were  strucK  out  of  the  list. 

Eight  employers  were  prosecuted  for  failing  to  keep  time  and  pay  sheets 
(section  68  (i) ),  and  on  conviction  were  fined  arnounts  aggregating  £8  10s. 

Five  employers  were  prosecuted  for  failing  to  exhibit  and  keep  exhibited  a copy 
of  the  award  (section  68  (h)),  and  upon  conviction  were  fined  arnounts  totalling  £5  10s. 

The  Registry. 

Applications  heard  by  the  Industrial  Registrar  during  February  for  permits  to 
enable  aged,  inhrm  or  slow  workers  to  work  for  less  than  the  prescribed  wage  (Section  27), 
numbered  140,  of  which  73  were  made  by  men  and  67  by  women. 

Of  the  73  applications  received  from  men,  53  were  made  under  awards  and  20 
under  the  regulations,  Part  IX,  Section  81  (1),  embodying  the  Board  of  Trade  deter- 
miniation  of  the  living  wage  for  adult'  males.  In  the  first  group,  48  applications  were 
granted,  3 were  refused  and  2 were  withdrawn  or  struck  out,  in  the  second  group  17  ap- 
plications were  granted,  one  was  refused  and  2 wore  withdrawn  or  struck  out. 

Of  the  67  applications  by  women,  8 were  made  under  awards  and  59  under  the 
regulations,  Part  IX,  Section  81  (1)  embodying  the  Board  of  Trade  determination  of  the 
living  wage  for  adult  females.  In  the  first  group  the  whole  8 applications  were  granted; 
in  the  second  group  56  applications  were  granted,  one  was  refused  and  two  were  with- 
drawn or  struck  out. 

The  total  numbers  of  permits  in  force  at  the  end  of  February  was  819,  and  com- 
prised 472  granted  under  awards  and  347  under  the  regulations  Part  IX,  Section  81  (1). 

D E PARTM E NT AL  Ad V I S I NGS . 

Bakers — Afiyrentice  Baker  doing  Bread  CoMer’s  work.  Manufacturing,  Food  and  Drink, 
(tc.  Bakers’  {Country)  Award  of  6th  September,  1919. 

The  award  provides  that  any  bread  carter  doing  operative  baker’s  work  shall 
receive  operative  baker’s  rates  of  pay  in  addition  to  his  wage  as  a l^read  carter.  The 
Bread  Carters’  (Country)  Award  of  5th  September,  1919,  provides  that  no  person  under 
the  age  of  17  years,  except  a son  of  the  employer,  shall  be  employed  as  a bread  carter, 
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but  it  does  not  contain  any  provision  for  a baker  doing  bread  carter’s  work.  It  is  the 
departmental  view  that  a baker’s  apprentice,  not  being  under  17  years  of  age,  who  does 
bread  carting  work,  is  not  entitled  to  any  extra  rate  ,of  pay  beyond  that  provided  for 
him  under  the  Bakers’  Award,  but  it  is  a question  for  the  apprentice  and  his  parents  as 
to  how  far  the  performance  of  bread-carting  work  may  restrict  the  lad  learning  the  trade 
to  which  he  is  apprenticed  and  the  consequent  failure  of  the  employer  to  observe  the 
covenants  entered  into  by  him.  (21/153125) 

Electricimis — Payment  for  country  ivorh,  Manufacturing,  Iron  Trades,  <&c.,  Eleetricians’ 
(State)  aivard  of  l\th  May,  1919,  as  varied. 

The  award  in  clause  21  defines  country  work  as  work  performed  outside  a limit 
of  25  miles  from  the  workshop  or  station  to  which  an  employee  is  attached.  Clause  22 
provides  that  when  an  employee  engaged  on  country  work  is  not  provided  by  the 
employer’s  customer  with  board  and  lodging  to  the  satisfaction  of  such  employee,  he  shall 
receive  an  allowance  of  9s.  per  day  for  the  first  two  days,  and  Ms.  per  day  for  the  next 
three  days,  to  enable  him  to  provide  his  own  board  and  lodging.  Should  the  job 
continue  more  than  five  days,  an  allowance  at  the  rate  of  35s.  per  week  shall  be  substi- 
tuted for  the  above  allowance. 

Whether  or  not  an  employee  is  engaged  on  country  work  is  a question  to  be 
determined  by  the  actual  facts  of  the  case.  The  Departmental  view,  however,  is  that  if 
an  employee  undertakes  employment  for  an  indefinite  ^Deriod  in  which  employment  is 
practically  permanent  in  the  workshop  of  an  employer  in  a country  town,  it  is  not 
country  work  witliin  the  meaning  of  the  clause.  If  the  contract  or  arrangement  made 
with  the  employee  included  payment  of  an  allowance  for  board  and  lodging,  it  may  be 
terminated,  if  not  mutually,  then  by  notice  to  the  employee  of  the  termination  of  the 
contract,  which  if  weekly  would  require  a week’s  notice.  (151680/21.) 

Engine  Drivers — Driver  of  Engine  with  Bore  not  exceeding  12  inches  in  Diameter.  Engine 
Drivers,  General  (State)  Award  of  2\st  May,  1920,  as  varied  2ist  January,  1921. 

The  award  provides  in  clause  1 a rate  for  a driver  of  an  engine  with  a bore 
exceeding  12  inches  in  diameter,  bat  does  nut  provide  specially  a rate  for  a drivmr  of  an 
engine  with  a bore  less  than  12  inches  in  diameter.  The  award  also  provides  in  subclause 
(ii)  'of  clause  1 a rate  of  13s.  6d.  in  other  cases.”  This  rate,  however,  will  only  apply 
to  suction  gas  engines  or  other  internal  combustion  engines  and  not  to  an  engine  having 
steam  as  the  motive  power.  There  is  no  other  classification  in  the  award  applicable  to 
an  engine  driver  driving  an  engine  with  a bore  less  than  12  inches  in  diameter,  and, 
therefore,  there  is  no  award  rate  for  such  employment.  The  living  wage  rate  of  5s 
per  week,  14s.  2d.  per  day.  Is.  9^d.  per  hour,  would,  however,  be  payable.  (152,678/21.) 

Wages — Payment  for  Illness : Proof  of  Absence. 

An  employer  who  is  liable  to  pay  an  employee  for  absences  caused  by  sickness  is 
entitled  to  satisfactory  proof  of  the  illness  occasioning  the  absence — usually  a medical 
certificate  is  furnished  and  accepted.  Wliero  a doctor  has  not  been  attending  the 
employee  and  a medieval  certificate  is  not  available,  the  employer  may  insist  that  the 
employee  furnish  other  satisfactory  proof.  While  illness  excuses  non-performance, 
the  onus  of  proving  the  cause  of  non-performance  is  on  the  employee.  (151,885/21.) 

I NDUST  III  A L I X V ]<:ST  I fl  A TI  OX. 

During  Februaiy,  138  complaints  were  received  from  persons  outside  the  Depart- 
ment for  investigation  and  the  departmental  inspectors  made  88  general  inspections  and 
furnished  reports  thereon.  A total  of  222  reports  was  sent  in  for  investigation. 

The  Legal  Ollicer  scrutinised  189  reports,  of  which  66  disclosed  no  breaches. 
Letters  of  warning  were  issued  to  42  employers,  while  a number  of  other  cases  are  being 
further  considered  witti  a view  to  taking  appropriate  action. 
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Arrears  of  wages  amounting  to  £1,051  9s.  8d.  were  paid  by  89  employers  to  197 
employees. 

Proceedings  were  instituted  against  20  employers  and  9 employees  for  59  breaches 
of  the  Act  and  awards.  Convictions  were  obtained  in  all  cases,  fines  amounting  to 
£76  15s.  with  costs  £37  Is.  being  imposed. 

New  South  Wales  Board  of  Tidvde. 

On  the  21st  February  a meeting  of  the  Board  took  place  for  the  purpose  of 
discussing  with  representatives  of  the  building  trades  industries  the  formation  of  a Joint 
Industrial  Council  to  deal  with  the  question  of  apprenticeship  in  these  industries.  A 
further  meeting  in  the  same  connection  took  place  on  the  28th  February,  when  the 
question  of  representation  on  such  a committee  was  discussed.  The  matter  of  outlining 
a general  scheme  for  apprenticeship  in  this  industry  was  left  to  the  Board,  and  the 
parties  were  informed  that  they  would  receive  the  Board’s  proposals  as  soon  as  completed. 
Further  meetings  in  this  connection  have  not  beeii  possible  owing  to  the  Board  having 
been  engaged  upon  an  inquiry  with  reference  to  the  cost  of  production  and  distribution 
of  milk,  under  a reference  from  the  Minister  for  Labour  and  IndustrjL 

Private  Employment  Agencies. 

During  February,  four  applications  were  lodged  in  respect  of  new  licenses,  and 
one  application  for  renewal  of  a license,  in  pursuance  of  the  regulations  made  on  2nd 
August,  1918,  under  Part  X of  the  Industrial  Arbitration  Act,  1912  (as  amended). 
No  renewals  or  new  licenses  were  granted  during  the  month. 

State  Lvbour  Exchanges. 

The  following  statement  shows  the  distribution  of  the  business  of  the 
Departmental  Exchanges  and  Sub-agencies  during  February,  the  placements  through 
official  channels  representing  91*62  per  cent,  of  the  labour  registrations  during  the 
month  : — 


Persons. 


Exchanges 

and 

Sub-agencieg. 

Registered  for  Employment,  j 

Sought  by  Employers. 

Sent  to  Employment. 

Male. 

Female. 

Total. 

Male.  1 

1 1 

Female. 

Total. 

Male. 

Female, 

j Total. 

Central,  Sydney 

1,582 

523 

2,105 

1,408 

720 

2,128 

1,.367 

528 

1,895 

Balmain 

1,50 

4 

1.74 

150 

150 

150 

150 

Bathurst 

.32 

1 32 

.32 

32 

.32 

32 

Bourke  ... 

1.3 

1 

1 

13 

’l 

14 

13 

14 

Coonainblo 

i:{ 

2 

' 15 

13 

‘) 

15 

13 

2 

15 

('ootamundra  ... 

20 

1 

30 

JO 

10 

10 

10 

Cfoulburn 

42 

20 

i 68 

42 

26 

68 

42 

26 

68 

Katoomba 

4 

1 

5 

4 

1 

5 

4 

1 

i 5 

Lismore... 

.37 

1 1 

38 

37 

1 ! 

38 

37 

1 

1 38 

Molong  ... 

73 

73 

73 

73 

73 

73 

Narrandera 

1 

1 

1 

1 

1 

1 

Newcastle 

1G7 

12 

179 

217 

*'*6 

223 

177 

4 

181 

Orange  ... 

18 

0 

24 

18 

6 

24 

18 

6 

24 

Tamworth 

4 

4 

4 

4 

4 

4 

Tumut  ... 

17 

1 

18 

17 

1 

18 

17 

1 

18 

Tweed  Heads  ... 

29 

29 

12 

... 

12 

12 

12 

Wacfga  ... 

()5 

45 

liO 

65 

45 

no 

65 

*45 

no 

Wollongong 

4.3 

1 

44 

41 

... 

41 

41 

• •• 

41 

Yass  

3 

.3 

1 

1 

1 

• • • 

1 

Yenda  

86 

86 

86 

86 

86 

... 

86 

Total 

2,408 

624 

3,032 

2,244 

809 

3,053 

2,163 

615 

2,778 

214.37— F 
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The  following  statement  shows  the  aggregate  operations  of  the  Exchanges 
and  sub-agencies  classified  by  industries  in  the  groups  for  which  Industrial  Boards  are 
constituted.  The  figures  in  italics  relate  to  women  and  girls  ; — 


Industries. 


Building  Trades  : — 

Bricklayers  and  Tuckpointers  ... 

Builders’  Labourers  

Bridge  Carpenters  

Carpenters  and  Joiners 

Hodcarriers 

Painters,  Grainers,  Decorators  ... 
Plasterers  ... 

Plumbers  and  Gasfitters  ... 

Riggers  

Stonemasons  

Others  

Total  


Domestic  and  Personal  Services  : — 

Club  and  Boarding  House  Employees  ... 

Domestic  Helpers 

Gardeners  ... 

Hospital  Attendants  

Hotel  Employees 

Laundry  Employees 

Porters  ...  ...  

Restaurant  Employees  ... 

Waiters  and  Stewards  

Total  

Engine  Driving,  &c  : — 

Crane  Drivers 

Electric  Crane  Drivers  ... 

Engine  Drivers,  &c. 

Firemen  

Traction  Driver 

Total  

Labouring,  General : — 

Concrete  Workers 

Gangers 

Labourers,  General 

Labourers,  Rail  and  Road  Construction 
Pile  Drivers 

Rockchoppers  and  Sewer  Miners 

Surveyor’s  Labourers 

Sleeper  Cutters  ...  

Total  


Person?. 

Registered  for 
Employment. 

Sought 
by  Em- 
ployers. 

Sent  to 
Employment. 

Ex- 

Soldiers. 

Others. 

Ex- 

Soldiers. 

others. 

18 

28 

1 

24 

,,, 

*6 

23 

40 

42 

1 

i’i 

40 

-83 

*8 

69 

1 

... 

7 

21 

*9 

... 

‘9 

... 

3 

3 

3 

”e 

10 

'i 

9 

2 

1 

1 

”2 

10 

5 

... 

9 

2 

1 

1 

... 

29 

124 

180 

23 

167 

i 

82 

141 

85 

’3 

31 

60 

15 

43 

1 

... 

239 

369 

1 

412 

I 1 

10 

16 

*4 

7 

I ^ 

5 

10 

1 » 11 

i 

1 7 

6 

5 

1 

4 

\ 

• « . 

65 

109 

41 

/ 

1 1 

... 

• .« 

•1 

7 

7 

"7 

3 

1 

7 

>2 

ii 

27 

7 

id 

i 

57 

ISO 

• • « 

33 

1 ’3 

5 

3 

i 

1 

21 

71 

124 

40“ 

65 

i 

... 

450 

756 

578 

( 

1 

1 

1 

• • . 

’3 

11 

3 

”i 

5 

7 

1 

1 

• •• 

... 

... 

1 

... 

1 

8 

20 

6 

1 

2 

24 

25 

25 

3 

1 

• • • 

1 

128 

977 

1,279 

194 

1,054 

73 

82 

4 

99 

3 

2 

• • * 

1 

... 

1 

1 

• • « 

1 

1 

• • . 

2 

18 

1 

17 

128 

1,084 

1,408 

199 

1,198 
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Industries. 


Persons 


Registered  for 
Employment. 


Sought 


Sent  to 
Employment. 




' by  Em- 

— 



Ex- 

Soldiers. 

Others. 

' plovers. 

1 _ 

Ex- 

Soldiers. 

Others. 

Manufacturing  : — 

i 

1 

Brick,  Cement,  and  Pottery  : — 

1 

1 

Brickmakers  

1 

2 

2 

' 1 

2 

Factory  Employees 

Limeburners  ...  ,v,  

1 

”3 

... 

Total  

1 1 

3 

5 

1 

2' 

Clothing,  Textiles,  &c. : — 

1 

! 

Boot  and  Shoe  Makers  and  Repairers  ... 

... 

7 

3 

2 

Clothing  

1 

46 

8 

S 

Dress  and  Costume  Makers  

11 

1 

• 

1 

Pressers 

3 

• •• 

Tailor’s  Cutters,  &c.  ...  ...  

2 

• • . 

• • • 

Textile  Workers 

1 

2 

... 

Total  ^ 

... 

11 

57 

3 

9 

3 

2 

9 

Dental  and  Optical  : — 

1 

Electroplaters 

1 

1 

,,, 

1 

Jewellers  ...  .• 

j 

|.  .. 

2 

... 

... 

' Total  

1 

3 

1 

... 

1 

Food  and  Drink,  &c.  : — 

i 

Bakers  ...  ...  ...  ...  ... 

1 

6 

• •• 

... 

Butchers 

Jam  and  Fruit  Preservers 

! - 

1 

’2 

... 

... 

Pastrycooks  

"i 

1 

• •• 

Others 

2 

'2 

*2 

Total  ...  ...  ...  ... 

1 

i 2 

i 

10 

4 

2 

Furniture  and  Woodworking 

Cabinetmakers 

1 1 

3 

... 

1 

Coopers 

... 

1 

*1 

French-polishers  ... 

i 

1 

Sawmillers  and  Sawyers  ...  ...  ...  

1 

1 5 

*3 

”i 

2 

Timber  Workers  (sawmills) 

1 

i 8 

9 

• • • 

9 

Upholsterers 

Wire  Mattress  Workers 

’*i 

1 

... 

Wood-turners  and  Machinists  .. 

3 

"3 

2 

2 

Total  

7 1 

21 

15 

1 

14 

Iron  Trades,  Metals,  &c.  : — • 

Assemblers... 

3 

1 

... 

1 

Blacksmiths  ...  

”3 

6 

7 

... 

3 

Boilermakers 

7 

1 

. . . 

1 

Brassfinishers  and  Metal  Polisliors 

2 

4 

2 

... 

*2 

Coachmakers  frail  and  road) 

1 

4 

2 

Coach  Painters  and  Deeorators... 

2 

4 

7 

’3 

5 

Coppersmiths 

1 

■' 

Electricians 

’2 

7 

3 

1 

Engineers  ... 

18 

0 

... 

3 

Fitters  and  Turners 

'9 

33 

' 16 

' 4 

13 

Iron  and  Steel  Workers... 

3 

7 

3 

4 

Ironworker’s  Assistants  ... 

1 

20 

4 

2 

3 

Mechanics  ...  ...  ...  ...  ...  ...  ..  i 

1 

1 

2 

3 

1 

r2 
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PerBons 


Registered  for 

Sent  to 

IndustriM. 

Employment. 

Sought 
by  Em- 

Employmont. 

Ex- 

Soldiers. 

Others. 

ployers. 

Ex- 

Soldiers. 

Others. 

Iron  Trades,  Metals,  kc.— continued. 

Oxywelders  * 

1 

1 

... 

1 

Patternmakers  ... 

1 

1 

1 

Moulders  and  Stovemakers  

.5 

I 

5 

Sheet-metal  Workers  ...  

2 

... 

... 

Tinsmiths  and  Canister  Makers  

Toolmakers  and  Sharpeners  ..  

1 

i 

1 

Total  

23 

123 

58 

11 

47 

Leather  Trades,  Hides,  &c.  : — 

Leather  Workers  ... 

1 

... 

... 

Saddle  and  Harness  Makers  

2 

3 

... 

2 

Woolscourers  

1 

... 

Total  

... 

4 

3 

... 

2 

Printing  and  Paper  Bag  Making 

1 

Compositors  

Letterpress  Machinists 

i 

6 

1 

1 

Paper  Ruler  

* ... 

... 

... 

... 

Printers  

... 

1 

... 

... 

Total  

1 

7 

2 

... 

1 

Other  Manufacturers  : — 

1 

Others  ...  

1 

1 

Total 

... 

1 

1 

... 

1 

Total,  all  Manufacturing  ... 

34 

183 

57 

92 

9 

16 

72 

9 

Mining,  Mineral  Treatment  : — 

Miners,  Colliery 

6 

... 

f •• 

1 

,,  Metalliferous  

3 

3 

3 

Quarrymen  and  Labourers  ...  ...  ... 

13 

12 

1 

13 

Total  

22 

15 

1 

17 

Miscellaneous : — 

10 

Caretakers  and  Watchmen  

Lift  Attendants 

9 

5 

3 

1 

1 

2 

1 

1 

... 

1 

1 

Linesmen  ... 

1 

1 

1 

Messengers  and  Attendants  

1 

1 

... 

Office  Cleaners 

J5 

5 

... 

3 

Prison  Warders 

*1 

4 

1 

Youths,  Miscellaneous  ...  

... 

42 

52 

... 

28 

Others  

... 

1 

... 

... 

Total  ...  ...  ...  ...  ^ 

11 

60 

15 

61 

6 

4 

31 

A 

Professional  and  Shop  Workers  : — 

Canvassers  and  Collectors 

2 

7 

4 

2 

Chemists  

1 

..  • 

Clerks  and  Book-keepers  .. 

24 

56 

31 

15 

9 

8 

4 

A 

Commercial  Travellers  

2 

2 

1 

1 
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Industries 


Professional  and  Shop  Workers — condnued. 

Governesses  and  Nurses 

Grocers  

Journalists 

Tutors  

Shop  Assistants  and  Sales  Hands 

Storekeepers 
Timekeepers  ... 

Inspectors  ... 

Others  ...  ... 

Total  

Public  Utilities  : — 

Loco.  Fitters  ...  ‘ 

Total  

Rural  Workers  : — 

Bu<«h  Workers  ...  ...  ...  ... 

Bullock  Drivers  ... 

Domestic  Workers 
Harvesters  ... 

Fencers 

Farm  and  Station  Hands  

Rabbit  Trappers  and  Diggers  ... 

Shearers  and  Shed  Hands  

Station,  Hut,  and  Camp  Cooks  ... 
Teamsters  ... 

Youths,  Dairy 

Youths,  Farm  

Youths,  Station 

Total 

Transport  (Land)  : — 

Carters  and  Drivers 
Chauffeurs  ... 

Motor  Drivers 
Motor  Lorry  Drivers 
Storemen  and  Packers  ... 

Tip  Dray  Carters  ...  

Total  ...  

Transport (Sea) : — 

Coal  Lumpers  and  Trimmers 
Marine  Motor  Drivers 
Sailors  and  Seamen 

Ship  Painters  and  Dockers  

Stewards  and  Cooks  

Wharf  Labourers  ...  ' ...  

Total  ...  

Tota\  all  Industries 


Persons 

Key  isteiea  lur 

Solucht 

by 

Oom.  lo 

ploy  merit. 

merit. 

Ex- 

Soldiers. 

others. 

Employ- 

ers. 

Ex- 

Soldiers. 

others. 

1 

1 

G 

3 

4 

15 

1 

i 

•• 

... 

! 3 

1 

i ::: 

9 

26 

10 

1 

15 

X 

... 

1 ss 

17 

u 

.1  1 

• • • 

! 

1 

2 

• •• 

"2 

. 1 

» 1 

1 

' 1 

1 

1 

V 

39 

105 

40 

14 

! 25 

l 

70 

30 

1 19 

... 

1 

1 1 

1 . 

... 

1 

1 

26 

39 

1 

i 38 

2 

] 

1 

20 

s 

i ^ 

i • •• 

18 

17 

. . • 

1 17 

3 

5 

1 3 

5 ) 

191 

15u 

116 

2 

...  1 

1 

1 

16 

11 

9 

1 

5 

5 

r 

6 

1 

12 

24 

! 

LO 

11 

20 

13 

2 

...  j 

9 

( 

i 

60 

285 

276 

21 

226 

X 

20 

S 

5 

8 

22 

11  1 

8 

1 

2 

1 

8 

2 

’ i 

1 

*4 

19 

15 

O 

16 

... 

21 

4 

4 

...< 

23 

73 

3.3 

o 

1 

30 

9 

2 

2 

2 

1 

5 

.3 

3 

7 

2 

2 

... 

2 

1 

... 

1 

1 

1 

17 

9 

8 

363 

2,045 

2,244 

321 

1,842 

1 

024 

800 

015 
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STATE-AIDED  IMMIGRATION. 

Nominations. 

Duriug  February  52  nominations  for  assisted  passages  were  lodged  with  the 
Department  in  respect  of  124  persons. 

Of  the  aggregate  passage-money  payable  in  connection  with  the  nominations, 
viz.,  £3,089,  amounts  totalling  £1,540  8s.  were  deposited,  leaving  a balance  of 
£1,548  12s.  to  be^  paid  by  the  nominators  under  the  deferred  payment  system,  or  by 
the  nominees  prior  to  emigration. 

The  following  statement  gives  particulars  of  nominations  effected  since  1st 
January,  1921  : — 


1921, 

Nominations. 

Passage  Money. 

Accepted.  | 

Nominees. 

Total  payable. 

Amount  deposited. 

January 

£ s.  d. 

*£  s.  d. 

^ 66 

156 

3,987  14  0 

2,223  0 0 

February 

62 

124 

3,089  0 0 

1,540  8 0 

Total  ' 

118 

280 

7,076  14  0 

3,763  8 0 

Free-Passage  Immigration. 

Noyninations  under  Imperial  Ex-Service  Scheme. 

During  February  109  nominations  were  lodged  in  respect  of  252  persons  under  the 
Imperial  Government  scheme,  whereby  free  passages  are  provided  for  ex-service  men 
and  women  with  their  families. 


The  following  statement  gives  particulars  of  nominations  received  since  1st 
January,  1921  : — • 


1921, 

Nominations  accepted. 

1 Nominees. 

January 

131 

318 

February  ... 

109 

1 

252 

Total  ...  ...  * 

240 

1 

570 

Arrivals.  ^ 

State- Aided  Scheme. 

During  Fe])ruary,  7 persons,  assisted  by  the  Government,  arrived  in  New 
South  Wales,  all  being  nominees  of  residents  of  the  State. 

The  following  statement  shows  the  classification  of  new  arrivals  under  the  State - 
aided  scheme  since  1st  January,  1921 


Month. 

Selected. 

i 

1 

Nominees. 

Total. 

! 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12. 

1 Children 

1 under  12. 

j 

Adults  and 
Children 
over  12. 

Children 
under  12. 

M. 

F. 

M. 

! F.  ! 

M. 

1 F. 

M. 

1 

F.  i 

M. 

F. 

M. 

! F. 

January 

1 8 

48 

1 96 

24 

25  1 

48 

i 104 

24 

i 25 

February  ...! 

1 

i 

... 

4 

2 

‘ 1 

1 4 

2 

! 1 

8 

, ...  ! 

! 

48 

100 

26 

26  ’ 

i 

48 
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Ex-Service  Settlers. 

During  the  month  of  February  55  Imperial  ex-service  settlers  arrived  in  New 
South  Wales,  all  being  nominees  of  residents  of  the  State. 

The  following  statement  shows  the  classification  of  n:W  arrivals  under  the 
Imperial  ex-Service  Settlement  Scheme  since  1st  January,  1921 


Month. 

1 

! 

1 

Selected. 

Nominees. 

i 

Total. 

1 Adults  and 
Children 
over  1‘2. 

1 Children 

under  12. 

Adults  and 
Children 
over  12, 

Children 
under  12. 

Adults  and 
Children 
ever  12. 

Children 
under  12. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

January 

4 

39 

2 

205 

139 

84 

63 

209 

178 

86 

63 

February 

... 

... 

15 

12 

15 

13 

15 

12 

15 

13 

4 ; 

39 

2 

220 

151 

99 

76 

224 

190 

101 

76 

SCAFFOLDING  AND  LIFTS  ACT,  1912. 

Certificates  of  Competency. 

Pursuant  to  section  17  (1)  of  the  Act,  the  Government  Architect  granted  three 
crane  drivers’  certificates  during  February,  namely  one  first  class  electric  deiT’ick  crane, 
one  second-class  electric  derrick  crane,  and  one  second-class  steam  hoist.  The  certificates 
were  issued  upon  the  i ecommendation  of  the  Chief  Inspector  of  Scafiblding  and  Lifts, 
made  after  examination  of  the  applicants. 

The  Chief  Inspector  of  Scafiblding  and  Lifts,  during  the  month,  granted  upon 
examination,  thirty-seven  certificates  of  competency  as  lift  attendants,  namely,  twenty- 
six  electric,  eight  hydraulic,  and  three  electric  and  hydraulic.  In  addition,  two  electric 
and  hydraulic  certificates  .were  issued  to  attendants  who  previously  held  certificates  for 
electric  lifts  only. 

Crane,  Hoist,  and  Sheerleg  Inspection. 

Pursuant  to  section  G of  the  Act,  nineteen  notifications  of  intention  to  erect 
cranes  or  hoists  in  the  metropolitan  district  were  receiA^ed  by  the  Departmental  Engineer 
and  Chief  Inspector  of  Scaffolding  and  Lifts  during  the  month  two  being  for  peniianent 
and  seventeen  for  temporary  constructional  purposes. 

Sixty-two  inspections  were  made  in  the  metropolitan  area  by  Departmental 
Officers,  fifty  separate  appliances  being  inspected.  • 

Eight  stress  diagrams  and  calculation  sheets  and  drawings  were  prepared  in  the 
office  of  the  Department.  In  pursuance  of  section  15  of  the  Act,  directions  were  issued 
in  respect  of  ten  cranes,  &c.,  specifying  alterations,  repairs,  reconstructions  or  otlun* 
measures  deemed  necessary  in  order  to  insure  safe  working  conditions. 

There  were  no  accidents  resulting  in  the  injury  of  any  person  reported  during  the 

month. 

Lift  Inspection. 

Applications  for  permission  to  erect  six  lifts  Vv'ere  received  by  the  Departmental 
Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts ; the  applications  were 
accompanied  by  the  necessary  plans  and  specifications  as  required  under  regulation  26. 
Four  of  the  applications  were  for  hydraulic  goods  lifts,  one  for  a belt-driven  goods  lift, 
and  one  for  an  electric  service  lift. 

Two  hundred  and  fifty-two  inspections  were  made  by  Departmental  Officers 
during  the  month,  122  separate  lifts  being  inspected.  Pursuant  to  section  15  of  the 
Act,  it  was  deemed  necessary  to  serve  written  directions  on  the  owners  or  users  of 
48  lifts,  in  order  to  ensure  safe  working  conditions  or  conformity  with  the  regulations. 
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the  iiiontli  was  one  accident  in  connection  with  the  use  of 

electric  passenger-goods  lift  in  a city  hotel,  which  resulted  in  a housemaid  receiving 
fatal  injuries.  This  lift  was  used  for  the  conveyance  of  goods,  and  by  the  stall' of  tlie 
hotel.  No  one  saw  what  led  up  to  this  accident.  Several  members  of  the  hotel  stalF 
were  attracted  to  the  lift-well  by  hearing  screams,  and  the  deceased  was  seen  to  be 
hanging  to  the  flexible  conductors  attached  to  the  under  side  of  the  car,  which  was  then 
travelling  in  the  up  direction.  The  ground-floor  enclosure  door  was  at  tliat  time  wide 
open.  The  lift  was  afterwards  brought  down,  but  when  the  car  was  about  opposite  the 
second  floor  deceased  let  go  and  fell  to  the  bottom  of  the  well  below  the  basement 
level,  receiving  injuries  which  proved  fatal. 

This  lift  is  controlled  by  a set  of  buttons  in  the  car,  and  a call  button  at  each 
landing.  Immediately  after  the  accident  an  inspection  was  made,  and  it  was  found 
that  the  pin  of  the  lock  on  the  ground  floor  door  was  missing.  This  allowed  the  latch 
to  fall,  so  that  not  only  could  the  door  be  opened  while  tlie  car  was  away  from  the  llooi-, 
but,  on  account  of  the  contact  being  closed,  the  lift  would  run  with  the  door  open.  It 
would  therefore  appear  that  the  deceased,  just  prior  to  the  accident,  desired  to  board 
the  lift  car  at  the  ground  floor,  and,  not  noticing  until  too  late  that  the  car  was  away 
from  the  floor,  stepped  forward  through  the  open  doorway,  and  to  save  herself  falling, 
clutched  at  the  hanging  flex  under  the  car  which  travelled  up  to  the  eighth  floor. 
Unfortunately  deceased  did  not  retain  a hold  quite  long  enough  to  permit  of  rescue 
being  effected.  Measures  deemed  adequate  to  prevent  similar  failures  are  being 
demanded. 

As  a result  of  the  breaking  of  the  lifting  ropes  of  a hydraulic  goods  lift  seven 
workmen  who  happened  to  be  travelling  on  it  sustained  minor  injuries  or  shock.  Tlie 
men  had  knocked  off  work,  and  took  the  lift  in  order  to  get  to  the  top  floor  ; 2G  feet 
above  the  basement  the  ropes  parted  below  the  anchor  holts  on  the  machine.  Owing 
to  the  short  travel  of  the  lift  the  regulations  do  not  require  that  a governor  l)e 
provided.  The  fall  was  somewhat  retarded,  and  the  safety  gear,  which  -depended 
solely  on  the  operation  of  spring-bolts,  appeared  to  have  been  only  partly  effective. 
Comprehen.sive  directions  to  cover  requirements  have  been  issued,  and  on  the  completion 
of  these  tests  will  be  made  to  ensure  the  effectiveness  of  the  safety  gear. 

Scaffolding  Inspection. 

During  February,  135  notices  of  intention  to  ereet  scaffolding  in  the  metropolitan 
area  were  received ; 619  inspections  were  made  of  scaffoldings  in  use  or  in  course  of 
erection. 

Notices  in  writing,  numbering  27,  were  served  upon  persons  concerned,  directing 
them  to  conform  to  regulations  and  to  ensure  the  safety  of  workmen. 

. Four  accidents  in  connection  with  building  operations  were  investigated  during 
the  month.  One  only  of  these  mishaps  occur  red  in  connection  with  the  use  of  scaflolding, 
a rigger  being  knocked  off  a beam  on  wliich  he  was  standing.  The  accident  was  due  co 
the  collapse  of  a derrick.  The  man  fell  a distance  of  about  21  feet  and  sustained  serious 
injuries. 

A plumber  standing  on  a wall  and  handling  galvanised  iron  sheets  was  blown 
from  his  position  by  a gust  of  wind,  and  fell  50  feet,  with  fatal  resrdts. 

A carpenter  fixing  floor  joists  tripped  and  fell  21  feet,  and  received  fatal  injuries. 

The  remaining  accident  was  caused  to  a plasterer,  who  fell  about  5 feet  from  a 
step-ladder  and  injured  his  ankle. 

WORKMEN’S  COMPENSATION  ACT,  1916  (AS  AMENDED) 
Departmental  Advisings. 

Notice  of  Accident  to  he  giien  as  soon  as  praAicahle.”  Medical  Certificates. 

The  notice  of  accident  prescribed  as  a preliminary  to  the  undertaking  of  proceed- 
ings for  the  recovery  of  compensation  must  be  given  as  soon  as  practicable  ” after  the 
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happening  thereof.  The  arbitrator  has  the  duty  of  detormiiung  whether  in  the  circum- 
stances the  notice  was  given  “ as  soon  as  prr^cticable.”  It  depends  upon  the  state  of 
knowledge  of  the  person  on  whom  it  is  incumbent  to  give  the  notice.  In  the  case  of 
White  V.  Ford  Motor  Gj.  {England),  1918,  W.C.I.G.  25,  the  circumstances  were  as 
follow  : — The  small  burr  from  a screw  had  entered  the  little  linger  of  a workman,  which 
burr  he  picked  out.  This  caused  no  apparent  wound,  and  there  was  no  bleeding,  and  the 
work  was  gone  on  with  : three  days  afterv/ards  blood-poisoning  set  in  and  the  man  was 
seriously  ill  and  in  bed  for  ten  weeks.  The  workman  had  previously  given  notice  of 
rnneteen  accidents.  Formal  notice  of  the  accident  as  being  thg  cause  of  the  illness  was 
not  given  until  ttiree  and  a half  months  after  the  date  of  the  injury  to  the  finger.  A 
doctor  gave  evidence  that  the  condition  of  the  man  was  consistent  with  its  being  caused 
by  the  accident,  and  there  was  no  other  explanation  of  the  blood-poisoning.  The 
County  Court  Judge  decided  against  the  employers  on  the  ground  that  notice  was  given 
‘•'as  soon  as  praciicable,”  and  he  found  as  a fact  or  inference  of  fact  that  the  blood-# 
poisoning  was  duo  to  the  accident.  The  Court  of  Appeal  held  that  there  was  reasonable 
cause  for  the  delay  in  giving  notice,  inasmuch  as  it  was  not  realised  that  this  trivial 
accident  amounted  to  an  accident as  that  word  was  used  in  the  Workmen’s  Compen- 
sation Act. 

Lord  Cozcns-Hardy,  M.R.  ; It  is  plain  that  the  man  was  not  aware  of  the 
mischief  when  he  .saw  his  doctor,  who  thought  so  little  of  it  that  he  gave  a certificate  of 
inHuenza  on  20th  September,  and  later  on,  aimther  certiticate  being  required,  the  doctor 
certified  it  was  septic  cellulitis  of  the  arm  ; but,  unfortunately,  this  doctor  died  in 
January,  and  therefore  we  cannot  go  into  the  ({uestion  of  what  he  knew,  but  we  know 
tliat  there  is  no  suggestion  as  to  any  other  cause  of  the  blood-poisoning  except  the  entry 
of  this  portion  of  the  screw-head  in  the  man's  little  finger  followed  by  a swelling  in  his 
arm.  It  was  not  until  5th  January  that  formal  notice  of  the  accident  was  given  ; and  it 
was  not  until  some  weeks  after  the  accident  had  happened  that  the  man  had  any  idea 
that  his  injury  was  due  to  the  trivial  accident.  On  21:th  October  and  1st  November  the 
curate  wrote,  on  behalf  and  at  the  dictation  of  the  man,  two  letters,  and  it  would  l)e 
very  hard  to  hold  that  these  letters  were  an  admission  that  the  applicant  knew  at  that 
time  that  what  he  was  suffering  from  then  was  due  to  the  accident.  The  man  had  given 
notice  while  in  this  employment  of  no  less  than  nineteen  accidents,  but  he  said  that  he 
could  not  know  that  this  amounted  to  an  accident.  There  was  no  reason  for  him  to 
think  that  there  was  any  such  accident  in  the  present  case.  The  County  Court  Judge 
found  as  a fact  that  notice  was  given  by  this  man  as  soon  as  possible  or  practicable. 
Therefore  on  those  grounds  the  Judge  was  right,  and  the  defence  of  want  of  notice  fails. 

Deductions  f rom  Weekly  Compensation  Payments. 

Provision  is  made  that  weekly  pa^-monts  or  sums  paid  in  redemption  thereof 
shall  not  bo  capable  of  being  assigned,  charged,  or  attached,  and  therefore  an  employer 
who  has  made  higher  payments  than  those  to  which  the  workma-n  was  entitled  cannot 
apply  the  excess  payments  in  part  payment  of  suras  which  may  become  due  in  future. 

In  Ilosegood  and  Sons  v.  (1911-1  K.B.  30),  compensation  at  the  rate  of 

14s.  7d.  per  week  was  paid,  in  respect  of  an  injury  received  on  IGth  July,  1908,  until 
25th  February,  1910,  when  the  payment  was  stopped.  The  workman  thereupon 
secured  the  registration  of  a memorandum  of  agreement  under  which  the  j^ayments  were 
required  to  be  continued  as  from  the  date,  25th  February,  when  the  compensation  had 
ceased.  On  7th  April  the  employers  applied  for  a review,  and  on  4th  July  an  award 
v/as  made  reducing  the  payments  to  10s.  a week  as  from  February,  1910.  The 
employers  had  thus  paid  too  much  for  the  period  from  ISth  February  to  4th  July,  the 
overpayment  being  the  difiercnce  between  14s.  7d.  and  10s.  for  twenty  weeks,  or 
<£4  11s.  8d.  in  all.  Tlie}^  accordingly  stopped  payment  of  the  reduced  compensation 
^/■ith  a view  to  making  up  the  overpayment.  The  workman  applied  to  the  Registrar  for 
leave  to  issue  execution  for  certain  of  the  unpaid  weekly  instalments.  The  matter  was 
referred  to  the  Judge,  who  certified  that  the  employers  had  made  default. 


1204 


N.S.W.  INDUSTRIAL  GAZETTE— n Mar.,  1921.  [Vol.  XIX. 


DE  PA  RTM  ENT  A 1.  A CT IV I T I E S. 


The  Court  of  Appeal  held  that  Scliedule  1 prevented  the  excess  payments  from 
being  regarded  as  in  any  way  a payment  in  advance  of  any  future  weekly  payments. 
The  employers’  only  remedy  was  a separate  action  to  recover  the  amount  overpaid. 

In  the  Scottish  case  of  Rcsewell  Gas  Coal  Co.  v.  McVicar  (1904,  7 F.  290),  where 
employers  endeavoured  to  deduct  half  the  costs  awarded  in  proceedings  for  a review  from 
the  weekly  payment,  the  Lord  Justice  Clerk  stated  : “The  object  of  the  Act  is  to  secure 
that  the  injured  workman  shall  have  for  his  subsistence  the  sum  awarded  to  him  and 
that  it  is  not  to  be  trenched  upon  in  any  way.” 

Awards  op  Arbitrators. 

Alary  Johnston  and  Robert  Wall  and  Sons. 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Backhouse,  the  7th 
March,  1921. 

. • Mr.  Perry  (instructed  by  Mr.  J.  B.  Mofhxt),  for  applicant. 

Mr.  D.  S.  Edwards  (instructed  by  Messrs.  Dawson,  Waldron  and  Glover),  for 
respondents. 

Accident  arising  out  of  the  ejnployment — Onus  of  proof. 

The  applicant  claimed  compensation  as  the  widow  and  one  of  the  dependants  of 
the  late  Charles  Martin  Johnston,  who  was  employed  on  14th  March,  1918,  by  respond- 
ents as  foren)an-carpenter  in  connection  with  the  renovation  and  alteration  of  residential 
chambers  at  Elizabeth-street,  Sydney,  near  the  Central  Railway  Station,  when  a heavy 
girder  fell  on  him,  severely  crushing  his  chest,  and  causing  internal  injuries.  Johnston 
died  on  the  2nd  October,  1919.  Deceased  had  been  in  the  employment  of  respondents 
for  twelve  years,  and  his  average  weekly  earnings  for  the  previous  year  were  <£4  4s. 

Applicant’s  claim  was  for  £500,  on  behalf  of  herself  and  two  daughters,  aged  13 
and  9 3mars,  such  sum  to  be  allocated,  in  the  discretion  of  the  Court,  between  and  for  the 
benefit  of  all  the  dependants. 

Dr.  Steer-Bowker  and  Dr.  Young  Wai  gave  evidence  on  behalf  of  applicant. 

J udge  Backhouse  decided  that  he  was  not  satisfied  that  the  death  of  deceased 
ha,d  resulted  from  personal  injury  caused  by  accident  arising  out  of  the  employment. 

Alfred  Amos  and  the  Railway  Commissioners  for  New  South  Wales, 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Backhouse,  the  3rd 
March,  1920. 

Mr.  Hardwick  (instructed  by  Messrs.  Weaver  and  Alworth),  for  applicant. 

Mr.  D.  S.  Edwards  (instructed  by  the  Solicitor  for  Railways),  for  respondents. 

Award  for  applicant. — Notice  of  accident  served  as  soon  as  practicable. 

Applicant  was  emploj'ed  as  a car-builder  at  the  Randwick  workshops,  and  on  8th 
July,  1920,  while  fixing  a footboard  to  a tramcar,  a steel  spanner  fell  from  above  and 
struck  him  on  the  right  temple.  It  was  alleged  that  this  had  caused  detachment  of  the 
retina  of  the  right  eye,  resulting  in  total  blindness  of  that  organ.  He  was  incapacitated 
for  work  for  nineteen  weeks,  and  claimed  that  for  the  remainder  of  his  life  he  would 
only  be  able  vo  do  light  duties.  His  average  weekly  earnings  during  the  previous  twelve 
months  were  £4  19s.  6d.  At  the  time  of  the  hearing  he  was  employed  by  the  Commis- 
sioners at  a weekly  Avage  of  £5  7s.  6d.,  but  if  he  ceased  to  be  employed  hy  them  he  might 
not  obtain  employment  elsewhere.  Owing  to  physical  disability  he^was  unable  to  send 
notice  of  accident  until  3rd  September,  1920,  Avhen  he  notified  the  Chief  Electrical 
Engineer  for  Tramways. 

Judge  Backhouse  (after  hearing  the  evidence  of  Dr.  J.  C.  W.  Hallida^^  for  the 
applicant,  and  Dr.  E.  A.  Brearley  and  Dr.  T.  L.  O’Reilly  for  respondents)  held  that  the 
incapacity  for  work  caused  by  the  accident  had  ceased,  but  it  had  been  established  that 
there  was  a reasonable  probability  that  such  incapacitj^  might  recur.  He  consequent!}' 
made  an  award  in  applicant’s  favour  for  £38,  to  cover  the  nineteen  weeks’  incapacity, 
and  ordered  respondents  to  pay  a weekly  sum  of  one  pennj'  until  ended,  diminished, 
increa,sed,  oi  redeemed  in  accordance  with  the  Act. 
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February,  1921. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION. 


PROCEEDINGS  UNDER  THE  INDUSTRIAL  ARBITRATION  ACT. 


Applications  Affecting  or  Terminating  in  Awards. 


Date. 

Locality. 

Applicant. 

Application  for. 

How  dealt  with. 

’ Official 
j Record. 

1-2-21 

Sydney  ... 

Printing  Industry  Employees 
T'nion  of  Australia,  N.S.W 

Variation  of  Type  Foundry 
Products  (State)  Award. 

Award  varied 

: 20/647 

Branch. 

1 

Variation  of  Printing  Employ- 
ees, Female  (Cumberland  and 
Newcastle)  Award. 

” 

20/648 

Variation  of  Cardboard  Box 
( State)  Award. 

” 

20 /649 

Master  Bakers’  Association  of 
New  South  Wales. 

Variation  of  Bread-carters  (Cum- 
berland) Award. 

21/22 

21-2-21 

} 

Baking  Trade  Employees’  Fed- 
eration of  Australia  (Sydney 
Branch). 

Variation  of  Bakers  (Cumber- 
land) Award. 

” 

21/38 

1-2  21 

i Variation  of  Bakers  (Country) 
Award. 

Award  varied  — (ad- 
journed re  fodder 
allowance). 

21/8 

1 Hunter  District  Board  of  Water 
1 Supply  and  Sewerage  Em- 
Association. 

Variation  of  Water  and  Sewerage 
Employees  (Hunter  District) 
Award. 

20/636 

it 

Sheet  Metal  Working  Industrial 
Union  of  Australia,  N.S.W. 
Branch. 

Variation  of  Tinsmiths,  &c. 
’ (State)  Award. 

Award  varied 

20/637 

General  Textile  "Workers’  Union 

Variation  of  Textiles,  &c.  (State 
Award. 

” 

21/24 

N.S.W.  United  Society  of  Brush- 
makers. 

Variation  of  Bnishmakers,  &c. 
\ (State)  Award. 

” 

21/25 

a ... 

Trolley,  Draymen  & Carters 
Union  of  Sydney  and  Suburbs. 
Women  Workers’  Union  of 
N.S.W. 

Variation  of  Carters,  Ac. 

1 (Country)  Award. 

” 

21/28 

5j  • • • 

, Variation  of  Dressmakers,  Ac. 
(State)  Award. 

” 

21/34 

it 

it  ••  • 

Variation  of  Artificial  Flower 
Makers’  (Cumberland)  Award. 

” 

21/36 

a 

Federated  Furnishing  Trade 
Society  of  Australasia,  N.S.W. 
Branch. 

j Variation  of  Cabinetmakers,  Ac. 
j (State)  Award. 

” 

21/14 

j Variation  of  Carpet  and  Furni- 
ture Cover  Workers’  (Metro- 
politan) Award. 

” 

21/15 

Variation  of  Picture-frame 

Makers’  (State)  Award. 

” 

21/16 

•> 

Federated  Brick,  Tile,  &c..  In- 
dustrial Union  of  Australia, 
N.S.W.  Branch. 

Variation  of  Pottery,  Ac.,  Em- 
ployees (Cumberland)  Award. 

” 

21/2fi 

! 

1 

”’l 

Variation  of  Roofing  Tilemakers 
(Cumberland)  Award.  ' 

” 

21/27 

» ; 

Australian  Workers’  Union  ... 

Variation  of  Metalliferous  Min- 
ers, Ac.,  General  (State)  Award. 



20/635 

it 

” 

Variation  of  Surveyors’  Lab- 
ourers (State)  Award.  i 

” 

20/639 

a 

Variation  of  llockchoppers,  Ac. 
(State)  Award. 

” 

20/641 

Variation  of  Metalliferous  Min-i 
ers,  Ac.  (Broken  Hill  Ppty. 
Co.  Ltd.)  Award. 

,, 

20/642 

» 

” 

Variation  of  Limestone  Miners 
(State)  Award.  | 

” 

20/643 

Variation  of  Quarries,  Ac. 
(State)  AM^ardt.  ' 



20/644 

” - 

” 

Variation  of  Gangers,  Ac.' 
(State)  Award. 

” 

20/645 

Variation  of  Labourers,  Ac., 
Railway,  Ac.,  Construction! 
(State)  Award.  j 

20/640 
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Applications  Affecting  or  Terminating  in  Awards — continued. 


Date.  Locality. 


1-2-21 


Sydney  . 


21-2-21 


co_2_2l 

21-2-21 


j>  yy 

» yy 

t9  yy 


25-2-21 

22-2-21 


if 

9> 


*9 


Applicant. 


. United  Labourers’  Protective 
Society  of  N.S.W. 


yy  yy 


Australasian  Society  of  En- 
gineers. 

Federated  Miscellaneous  Work- 
ers’ Union  of  Australia,  N.S.W. 
Branch. 


. Federated  Pastrycooks,  &c., 
Employees’  Union. 

. Breadcarters’ Union  of  N.S.W. 


Metropolitan  Board  of  Water 
Supply  and  Sewerage  Em- 
ployees’ Association. 

Newcastle  and  District  Trolley, 
Draymen  and  Carters’  Union. 

Newcastle  and  Northern  District 
0])crativc  Bakers’  Society. 

Federated  Engine-drivers  and 
Firemen’s  Association  of  Aus- 
tralasia. 

Shop  Assistants  and  Warehouse 
Employees’  Federation,  N.S.W. 


yy  yy 


. Federated  Brick,  Tile,  &c.,  In- 
dustrial Union  of  Australia. 


yy  yy 


. Cigar  Factory  Employees’ Union 

, Australian  Workers’  Union 

. Federated  Pastrycooks,  Ac.,  Em- 
ployees’ Union. 

. Firemen  and  Deckhands’Associa- 
tion  of  New  South  Wales. 

. Milk  and  Icc  Carters  and  Dairy- 
mens’ Employees’  Union. 

. Trolley,  Draymen  and  Carters’ 
Union  of  Sydney  and  Suburbs. 


. Trolley,  Draymen  and  Carters’ 
Union  of  Sydney  and  Suburbs. 

. S.  P.  Bray,  Paddington 

. Electrical  Trades  Union  of  New 
South  Wales. 

. Gartrcll  White  Ltd 

. C.  Barnes  and  others  ^ 

I I 

.1  Dungog  Electric  Lighting  Co.' 

j Ltd.  I 


Application  for. 


Variation  of  Labourers,  Ac., 
Railway,  Ac.,  Construction 
(State)  Award. 

Variation  of  Builders’  Labourers 
(Cumberland  and  Newcastle) 
Award. 

Variation  of  Engineers,  Ac. 
(State)  Award. 

Variation  of  Watchmen,  Care- 
takers and  Cleaners  (State) 
Award. 

Variation  of  Tent-making  Ma- 
chinists’ (State)  Award. 

Variation  of  Biscuit  and  Cake 
(State)  Award. 

Variation  of  Bread-carters 
(Country)  Award. 

Variation  of  Breadcarters 

(South  Coast)  Award. 

Variation  of  Breadcarters 

(Northumberland)  Award. 

Variation  of  Water  and  Sewerage 
Clerical  Employees  (Metro- 
politan) Award. 

Variation  of  Carters,  Ac.  (New- 
castle), and  two  other  Awards. 

Variation  of  Bakers’  (Northum- 
berland) Award. 

Variation  of  Engine-drivers,  Ac. 
General  (State)  Award. 

Variation  of  Shop  Assistants 
(Country)  Award. 

Variation  of  Shop  Assistants, 
Drapers,  Ac.  (Metropolitan) 
Award. 

Variation  of  Shop  Assistants, 
Grocers  (Metropolitan),  Award. 

Variatibn  of  Shop  Assistants 
'J’obacconists'  ( Metropolitan) 
Award. 

Variation  of  Brickmakers  (Lith- 
gow  and  Bathurst)  Award. 

Variation  of  Brickmakers  (Nor- 
thumberland) Av/ard. 

Award  re  Brickmakers,  Ac. 
(Tamworth,  Armidale,  Glen 
Innes,  and  Inverell). 

Variation  of  Cigannakers  (State) 
Award. 

Variation  of  Quarries  (G.  and  C. 
Hoskins)  Award. 

Variation  of  Pastrycooks,  Ac. 
(State)  Award. 

Award  re  Tug-boats  (Port  Jack- 
son)  Board. 

Award  re  Milk-carters  (Cumber- 
land) Board. 

Award  re  Carters,  Ac.  (Cumber- 
land) Board. 

Award  re  Carters,  Ac.  (Cumber- 
land) Board  re  Motor  Waggon 
Drivers. 

Award  re  Carters,  Ac.,  Retail 
Stores  (Cumberland)  Board. 

Exemption  from  Pastrycooks, 
Ac.  (State)  Award. 

Award  re  Smelting  (Electrolytic 
R.  and  S.  Co.)  Board  re  Elec- 
tricians. 

Exemption  from  Bread-carters 
(Cumberland)  Award. 

Variation  of  Bacon  Factories 
(Cumberland)  Award. 

Permission  to  indenture  an  ap- 
prentice under  Electricians, 
Ac.  (State)  Award. 


How  dealt  with. 

Official 
1 Record. 

Award  varied  — ad- 

21/9 

journed  re  main- 
tenance men  on 

racecourses. 

Award  varied  — ad- 

21/10 

journed  re  labourers 
on  lifts. 

Award  varied 

20/6.58 

yy  ••• 

21/2 

yy 

21/r 

„ 

20/646 

Adjourned  

20/614 

Award  varied 

20/625 

„ 

20/626 

yy  • • • 

20/652 

Awards  varied 

20/655 

Award  varied 

20/633 

» 

21/40 

„ 

21/3 

Award  varied  — ad- 

21/4 

journed. 

Award  varied 

21/5 

yy 

21/6 

yy  • • • 

20/629 

„ 

20/630 

Award  made 

21/41 

Award  varied 

21/57 

„ 

21/39 

„ 

21/33 

Award  part  made — 

20/624 

adjourned. 
Award  made 

21/35 

Referred  to  Full 

21/30 

Court. 

Adjourned 

21/29 

Adjourned  

21/31 

Exemption  granted  ... 

21/1 

Award  made 

21/37 

Withdrawn 

20,'597 

Adjourned  

20/616 

Permission  granted  ... 

20/554 
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Applications  Affecting  or  Terminating  in  Awards — contmued. 


Date.  j 

Locality. 

Applicant. 

Application  for. 

How  deaft  with. 

OmMal 

Record, 

23-2-21 

Sj'dney  ... 

Arthur  Dando,  Balmain 

: 

Exemption  from  Pastrycooks 
(State  ) Award.  i 

Exemption  granted  ... 

21/62 

” - 

J.  A.  Crow,  Gunning  

Exemption  from  Bread-carters’ 
(Country)  Award. 

21/11 

” ••• 

E.  W.  Venables  & Co.,  Forbes  ... 

Exemption  from  Engineers,  Ac., 
(State)  Award.  1 

Application  dismissed 

21/12 

>> 

” - 

E.  J.  Mead  and  others,  Woy  Woy 

Exemption  from  Butehers  (Nor- 
thumberland) Award. 

Struck  out  

21/13 

” - 

Operative  Stonemasons’  Society 

Variation  of  Monumental  Masons’ 
(State)  Award. 

Award  varied 

20/601 

y> 

Palmer  and  Eyall  and  others  . . . 

Variation  of  Brushmakers 

(State)  Award. 

Adjourned  

20/593 

” 

n 

Wire-netting  Workers  of  New 
South  Wales. 

Variation  of  V ire  Makers, 
Ac.,  (Austral  Nail  Pty.  Co. 
Ltd.)  Award. 

Award  varied 

20/599 

,, 

Au.stralian  Steel  Industry  Union 

Application  dismissed 

21/23 

} ... 

Wire-netting  Workers  of  New 
South  Wales. 

Award  re  Wire  iMakers.  Ac., 
(State)  Board  re  Wire  Makers 
and  Wire  Drawers. 

Award  made 

21/43 

25-2-21 

Australian  Steel  Industry  Union 

Award  re  Wire  Makers,  Ac. 
(State)  Board  re  Barbed-wire 
i Makers,  Ac.,  (Austral  Nail  Pty. 
' Co.  Ltd.). 

Adjourned  

21/32 

23-2-21 

25-2-21 

\ ... 

/ 

Wire-netting  Workers  of  New 
South  Wales. 

j V ariation  of  Wire-netting  (State) 
Award. 

Award  varied 

21/54 

” 

Hotel,  Club,  Restaurant  and 
Caterers’  Employees’  Union. 

! Award  re  Hotels  (State)Board  for 
1 County  of  Northumberland. 

„ made 

21/47 

28-2-21 

,, 

Wood  and  Coal  Labourers’  Union 

Variation  of  Wood  and  Coal 
Labourers  (Cumberland) 

.-\ward. 

' Adjourned  

1 

20/248 

” ••• 

Trolley,  Draymen  and  Carters’ 
Union  of  Sydney  and  Suburb 

I Variation  of  Wood  and  Coal 
j Carters  (Cumberland)  Award. 



20/269 

” 

” 

Hotel,  Club,  Re.staurant  and 
Caterers’  Employees’  Cuion. 

Variation  of  Restaurant,  Ac., 
Employees,  Retail  Shops  (State 
Award. 

Award  varied 

j 

21/66 

>’ 

” ••• 

Australian  Clerical  A.ssociation, 
N.S.W.  Branch. 

Variaticn  cf  Clerks  (Metropoli- 
tan Award). 

21/76 

” 

,, 

” 

Variation  of  Clerks,  Wholesale 
Hardware  (.Metropolitan) 

Award. 

” 

21/77 

” 

” 

Variation  of  Office  Assistants, 
Retail  Shops  (Metropolitan) 
Award. 

; 21/78 

Variation  of  Time-payment 
! (.'ollcctors’  (Metropolitan) 

j Award. 

Referred  to  Full 

Court. 

21/19 

Applications  for  RnniT  to  Appeal. 


Date. 

Locality. 

Applicant. 

i Award. 

How  dealt  with. 

1 Official 
j Record. 

28-2-21 

Sydney  ... 

1 

Meat  Workers’  Union  of  New 
South  Wales.  | 

1 

1 Butchers,  Retail  (Cumberland)  ... 

Granted 

20/496 

„ ... 

„ 

Metropolitan  Board  of  Water 

j Water  and  Sewerage  Clerical  Em- 

20/541 

Supply  and  Sewerage  Em- 
ployees’ Association. 

j |)loyees  (Metropolitan). 

„ ... 

„ ... 

Federated  Miscellaneous  Workers’ 
Union  of  Australia,  N.S.W. 

1 Glue  and  Gelatine  Makers  (State)... 

20/628 

Brandi. 

,, 

” ••• 

Railway  Commissioners  for 
N.S.W. 

Government  Railways  (Stationary 
Engine  Drivers). 

20/632 

„ ... 

„ 

Caterers  and  Restaurant  lvee[)crs’ 

Restaurant,  Ac.,  Emjiloyees  ((,'um- 

Granted,  but  ad- 

21/55 

Association. 

bcrland  and  Northumberland). 

journ('d  for 

determination 
of  specific 
grounds. 
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Appeals  and  Stated  Cases. 


Official  Record. 

Date. 

Locality. 

Appellant. 

Respondent. 

Result. 

i.a.c. 

I.M.C. 

22-2-21 

Sydney 

Thomas  Quill ...  •... 

J.  S.  Brunton  and  ors.  

Dismissed.  Costs 
£5  5s. 

21/18 

20/1009 

,9 

William  Smart 

99  •••  ••• 

Adjourned 

21/17 

20/1010 

J5 

W.  M.  Baker 

21/20 

20/1041 

Strike  Cases. 

Prosecutions  for  taking  part  in,  or  instigating  to,  or  aiding  in  a Strike. 


Date.  1 

Locality. 

Prosecutor. 

Defendant. 

Rssulti 

Official 

Record. 

25—2-21 

Sydney  ... 

P.  F.  Horley 

Federated  Furnishing  Trades  Society  of 

Judgment  delivered — 

20/566 

Australasia,  New  South  Wales  Branch, 

Penalty,  £100 ; costs, 

Sydney  No.  1. 

£47  5s. 

Trade  Union  Applications. 


Date. 

Locality. 

Applicant. 

Union. 

Application. 

How  dealt  with. 

Official 

Record. 

24- 2-211 

25- 2-21/ 

■ ' 

Sydney  ... 

Clarence  Sydney 
Brazill. 

Baking  Trade  Em- 
ployees’ Federation 
of  Australia  (Sydney 
Branch). 

To  enforce  Union 
rules. 

Dismissed.  Costs, 
£3  3s. 

20/456 

No.  3J 
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APPLICATIONS  FOR  REGISTRATION  AS  INDUSTRIAL  UNIONS, 


Applications  for  Registration  as  Industrial  Unions. 

Before  the  Industrial  Registrar. 

South  Maitland  Railway  Officers^  Association. 

Judgment — 28th  February,  1921. 

The  applicant  Trade  Union  is  composed  of  forty  salaried  offipers  of  the  South 
Maitland  Railways,  Limited,  and  it  includes  all  the  officers  of  that  company.  Having 
procured  registration  as  a Trade  Union  early  last  year,  it  applied  to  me  in  December  for 
registration  as  an  Industrial  Union.  At  that  time  the  New  South  Wales  Branch, 
Australian  Railways  Union,  the  present  objector  to  this  application,  did  not  have  regis- 
tration as  an  Industrial  Union,  but  was  re-registered  under  the  Trades  Union  Registra- 
tion Act  of  1920  on  the  2 Uh  December,  1920,  and  subsequently  it  was  allowed  extension 
of  time  within  which  to  object  to  this  application.  The  objecting  Union  points  to  its 
constitution  or  membership  rule,  which  is  wide  enough  to  cover  all  employee.s  in  railway 
services,  and  therefore  covers  employees  who  are  in  the  applicant  Union.  Before  the 
objecting  Union  formerly  held  regisbra.tion  as  an  Industrial  Union  it  had  among  its 
members  employees  of  the  East  Greta  Coal  Mining  Co.,  Ltd.  (now  the  South  Maitland 
Railways,  Ltd.),  and  who  were  in  a branch  of  the  Union.  It  is  said  that  at  that  time 
about  twenty,  or  about  half  of  the  officers,  were  within  the  branch,  that  the  then  President 
is  now  an  officer  of  the  applicant  Union,  but  that  all  the  officers  are  now  within  the 
applicant  Union. 

In  exjyarte  Colliery  Officials  of  the  South  Maitland  Coal-field  (A.  R.  1909,  p.  84), 
Heydon  J.  said  : 

“It  would  not  be  fair  to  the  officials,  and,  in  my  opinion,  it  would  not  be  fair  in  the 
interests  of  the  employers  themselves,  that  the  officials  should  be  driven  to  the 
Royal  Commission  on  which  they  are  not  represented  at  all  in  any  way,  or  to 
a Board  on  which  it  is  almost  equally  certain  they  would  not  be  represented, 
on  which  the  persons  who  would  be  supposed  to  support  their  claims  would  bo 
one  of  the  body  of  men  over  whom  they  exercise  authority,  and  in  regard  to 
whom  they  have  to  bo  firm  and  strict.  They  would  be  dependent  on  the  favour 
of  the  men  o^'er  whom  the}'  exercise  authority  for  a hearty  advocacy  of  their 
claims,  and  would  be,  I think,  in  an  unfair  and  false  position.” 

Then  again,  in  r:  United  Crown  a >d  Railway  S'^ri'ice  Association  [A. R.  1917, 

492  and  493)  : 

“ Upon  the  long  experience  which  I have  had,  and  upon  the  information  in  this 
case,  supplied  particularly  by  the  statements  made  to  me  at  my  request  by 
Mr.  Bretnall,  for  the  Railway  Commissioners,  I come  to  the  conclusion  that  the 
sectional  unions  should  bo  preserved  rather  than  the  general.” 

In  re  Labourers'  Gr(U)  No.  1,  Railway  ail  Tramn:ay  Construction,  dec.  Board 
T.,  rol.  .54,  j).  35),  Heydon  J.  said  : 

“ It  has  been  laid  down  a great  many  times  by  the  Court  that  where  men  have  to 
exercise  authority  over  others  and  see  that  they  do  their  work  properly,  it  is  * 
unfair  and  very  inexpedient  that  they  should  have  to  depend  upon  those  others 
for  the  making  of  industrial  claims  and  for  the  pressing  of  industrial  claims.  It 
is  putting  them  in  a false  position  in  relation  to  men  whom  it  is  their  duty  to 
watch  and  keej)  to  the  proper  and  efficient  discharge  of  their  duties.” 

Important  also,  I think,  are  the  considerations  expressed  in  the  Biograph 
Operators’  Association  case  (A.R.  1918,  p.  16fi),  Rolin  -T.  : 

214.37~G 
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BEFORE  THE  INDUSTRIAL  REGISTRAR. 


“ There  seems  no  adequate  reason  to  think  they  could  not  protect  the  interests  of 
their  members  ; and  there  seems  no  reason  why  they  should  be  involved  in  the 
possible  quarrels  of  the  larger  bod}^  with  their  employers  in  reference  to  other 
grades  of  employees.” 

On  the  facts  here  it  is  clear  thatdt  is  possible  that  the  members  of  the  applicant 
Union  could  be  involved  by  the  objecting  Union,  if  obliged  to  shelter  within  it  for 
industrial  protection,  in  the  quarrels  of  the  larger  body  with  employers  other  than  the 
single  employer  of  the  applicant’s  members.  I am  of  the  opinion,  then,  on  the  facts 
present  in  this  case  the  applicant  is  entitled  to  separate  registration.  I hold  that  the 
applicant  is  a hona  fide  Trade  Union,  that  it  would  be  a hona  fide  Industrial  Union  if 
registered,  and  that  there  is  not  an  already  registered  Union  which  may  protect  the 
interests  of  its  members.  I therefore  grant  registration. 

The  Australian  Insurance  Clerks^  Federation,  New  South  Wales  Division. 

Judgment,  16th  March  1921. 

The  Registrar;  The  applicant  union  is  duly  registered  as  a Trades  Union  and  its 
rules  provide  for  membership  from  among  male  and  female  employees  of  any  insurance 
or  assurance  company,  underwriters’  association  or  insurance  brokers  (R.52). 

The  objections  to  registration  are 

(1)  By  the  Australian  Clerical  Association 

That  the  interests  under  the  Industrial  Arbitration  Act  of  the  members  of  the 
applicant  union  may  be  protected  by  a previously  registered  industrial  union. 

(2)  By  the  Fire  Underwriters’  Association,  fifty-one  Insurance  Companies,  the 
Yang-tse  Insurance  Association  and  others  and  the  Mutual  Life  and  Citizens’ 
Assurance  Co.  Ltd. 

(a)  That  the  applicant  union  is  not  a hona  tide  trade  union  ; 

(h)  That  it  would  not  be  a hona  fide  industrial  union  if  registered  ; 

(c)  That  the  interests  under  the  Industrial  Arbitration  Act  of  the  members  of  the 
applicant  union  may  be  protected  by  a previous  registered  industrial  union. 

Certain  of  the  objections  of  the  companies  abovenamed  were  not  made  within 
the  statutory  time  fixed  for  the  lodging  of  objections,  but  that  fact  is  not  really  material 
because  discarding  them  there  remain  the  three  grounds  of  objection  above  stated. 

Counsel  for  the  applicant  at  the  beginning  of  the  hearing  raised  a preliminary 
point  as  to  procedure.  He  submitted  that  it  was  for  the  objector  and  not  for  the  appli- 
cant to  begin  his  case.  Relynng  on  Section  8 of  the  Act  and  Regulations  9 and  10,  he 
contended  that  the  objection  should  be  heard  first  and  that  the  objector  having  affirmed 
something  against  the  applicant  he  must  prove  his  case  before  the  applicant  was  called 
upon.  Adhering  to  the  settled  practice  adopted  by  the  Court,  as  well  as  my  predecessors, 
I decided  to  require  the  applicant  to  begin. 

The  evidence  as  to  the  formation  of  the  union  is  that  some  insurance  employees 
waited  on  Mr.  Sydney  Smith,  who  is  General  Secretary  of  the  United  Bank  Officers’ 
Association  and  also  holds  office  in  four  other  unions.  He,  himself,  states  that  an  assist- 
ant in  his  office  named  Cuneo,  who  had  a son  in  the  insurance  world,  was  instrumental 
in  bringing  the  matter  up  and  that  is  how  it  arose.  One  of  those  insurance  employees 
, was  R.  E.  T.  Friend,  now  secretary  of  the  union,  and  who  is  at  present  an  estate  and 
insurance  agent,  but  who  at  the  time  stated  was  an  employee  of  the  British  Trades 
Insurance  Company. 

When  the  employees  first  came  to  Mr.  Smith  he  advised  them  of  the  existence  of 
The  Australian  Clerical  Association  and  told  them  to  see  the  secretary  of  that  union.  This 
they  did,  and  saw  Messrs.  Enge  and  Minter — at  that  time  acting  secretary  and  organiser 
respectively  of  that  union — and  they,  it  is  said,  informed  the  insurance  employees  that 
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the  union  could  not  do  anything  for  them.  These  two  officers  are  not  now  connected 
with  the  Australian  Clerical  Association,  and  were  not  called  as  witnesses  here,  but  it 
is  apparent  that  they  did  not  communicate  the  inquiry  to  their  union.  The  insurance 
employees  again  saw  Mr.  Smith,  and  acting  on  his  advice  called  a meeting  of  the 
employees.  He  himself  says  he  does  not  recollect  calling  a meeting,  that  they  fixed  a 
date  and  he  attended.  At^that  meeting,  which  was  held  in  Februar}^  1920,  he  presided, 
refused  the  offer  of  Secretaryship  of  the  Union  but  accepted  the  position  of  President. 
About  207  persons  were  present.  It  is  said  that  the  representative  employees  who 
called  the  meeting  together  scrutinised  the  persons  present  with  a view  to  ascertaining 
whether  there  were  any  of  them  who  were  known  not  to  be  insurance  employees.  From 
the  evidence  and  the  minutes  of  the  meeting  called  for  by  me  it  appears  that  it  was 
resolved  by  those  present  to  form  and  register  a trade  union  and  to  apply  for  industrial 
union  registration.  Mr.  H.  Crawford,  who  is  not  an  insurance  employee,  and  was  also 
at  one  time,  but  is  not  now  connected  with  the  United  Bank  Officers'  Association,  was 
appointed  General  Secretary,  and  Miss  E.  Casserley,  who  was  a clerk  in  Mr.  Smith’s 
office,  was  appointed  General  Treasurer.  The  Secretary  and  Treasurer  have  since 
resigned,  the  present  Secretary  is  Mr.  R.  E.  T.  Friend,  already  referred  to,  and  Mr.  E. 
J.  Vaughan,  an  employee  of  the  Australian  Mutual  Fire  Company,  is  Treasurer.  There 
is  also  an  Assistant  Treasurer,  E.  H.  Wood,  until  recently  an  insurance  employee,  but 
the  office  he  holds  in  the  union  is  apparently  not  contemplated  by  the  rules.  The 
President,  Secretary,  and  Treasurer  constitute  the  Executive  or  Management  Committee 
of  the  Union  (Pt.  55,  57),  and  they  have  associated  with  them  an  Advisory  Committee 
of  members  representative  of  employees  in  different  companies,  though  provision  is  not 
made  in  the  rules  for  such  an  Advi.sory  Committee.  The  method  adopted  is  similar  to 
that  in  the  United  Bank  Officers’  Association  ; the  things  done  are  the  acts  of  the 
Executive,  who  in  acting  consult  the  Advisory  Committee,  and  doubtless  the  purpose  of 
the  method  is  not  to  disclose  to  the  employers  the  identity  of  the  employees  who  are 
active  in  the  formation  and  development  of  the  union. 

It  is  said  that  there  are  745  members,  that  about  200  attended  the  first  general 
meeting,  and  that  there  were  500  at  a general  meeting  held  in  September.  In  about 
50  cases  application  for  membersliip  was  in  writing,  but  the  balance  of  the  memb(;rs 
were  enrolled  on  verbal  requests  and  payment  of  subscriptions.  As  to  whether  or  not 
all  the  members  (other  than  JMessrs.  Smitli  and  Friend,  who  are  on  the  Executive)  are 
employees  in  the  industry,  the  evidence  is  that  besides  the  scrutiny  of  persons  present  at 
the  meetings  a representative  committee  was  appointed  to  check  the  office  record  of 
membership  to  ascertain  whether  the  records  were  correct.  Then  three  of  tlie  members 
who  gave  evidence  stated  that  they  personally  knew  about  50  or  so  of  4he  members  of 
the  Union  to  be  actually  employed  in  insurance  offices.  Whether  the  membei’s  known 
to  one  witness  are  identical  with  those  known  to  another  is  not  stated,  but  assuming  that 
they  were  not,  the  positive  evidence  would  not  cover  more  than  approximately  150  of 
the  total  of  745  members.  Mr.  Vaughan,  the  Treasurer,  also  states  that  he  is  frequently 
in  communication  with  employees  who  are  in  various  com[)anies,  and  that  it  is  what  he 
" described  as  a really  live  union,  ’ though  in  two  or  tlirce  offices  it  has  been  put  to  him 
that  employees  are  afraid  to  join. 

Passing  for  the  moment  the  fust  two  objections  taken  to  the  hondjidos  of  the 
applicant  union  I shall,  as  agreed  by  the  parties,  consider  the  third  objection  taken 
that  the  interests  under  the  Industrial  Arbitration  Act  of  the  members  of  the  applicant 
union  may  be  protected  by  the  Australian  Clerical  Association.  On  tliis  objection  a 
point  of  law  is  raised  by  Counsel  for  the  applicant  that  the  Australian  Clerical 
Association  is  not  a trade  union  witliin  the  meaning  of  the  Trade  Union  Act  • that 
because  of  its  objects  and  purposes  it  is  not  registerable  as  a trade  union,  and  con- 
sequently may  not  be  an  industrial  unioii,  Its  registration  as  an  in/lnabrial  union  is 
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therefore  void,  and  thus  it  may  not  protect  the  interests  of  the  members  of  the  applicant 
union.  The  rule  of  the  Australian  Clerical  Association  to  which  the  point  is  directed  is 
Rule  3,  which  (as  amended)  now  reads  as  follows  : — 

The  objects  of  the  Association  shall  be  (by  all  lawful  means) : — 

(a)  To  advance  and  protect  the  trade  interests  of  ite  members;  and  to  assist 

kindred  organisations. 

(b)  To  improve  the  standard  of  cleidcal  efficiency  and  the  status  of  clerical  employ- 

ment, and  to  secure  encouragement  of  efficiency. 

(c)  To  improve  the  wage  standard  and  working  conditions  of  members. 

(d)  To  obtain  and  maintain  ecjual  remuneration  and  opportunities  for  both  sexes  in 

all  occupations  covered  by  the  Association. 

(e)  To  federate  and  affiliate  with  such  other  organisations  as  may  be  conducive  to 

the  interests  of  the  members. 

(/)  To  restrict  or  prohibit  the  working  of  overtime.  ^ • 

(g)  To  fix  the  number  of  hours  and  the  time  of  working. 

(A)  To  regulate  and  restrict  the  employers’  right  to  dismiss  or  refuse  to  employ  or 
reinstate  in  employment. 

(t)  To  secure  preference  of  employment  for  members. 

(j)  To  provide  legal  assistance  in  defence  of  members’  rights  where  deemed  necessary. 

(A)  To  encourage  esprit-de-corps  amongst  members  of  the  Association  by  initiating 
and/or  controlling  schemes  for  the  social,  intellectual,  and  general  advancement 
of  members. 

(I)  To  establish  and  maintain  a non-politicil  journal  devoted  to  the  interests  of 
members,  and  in  furtherance  of  the  above  objects. 

I consider  that  the  question  involved  in  the  point  taken  is  really  one  for  the 
Court  to  determine,  it  being  the  only  statutory  authority  to  deal  with  the  certificate  of 
ref>'istration.  Assuming,  however,  that  it  be  a matter  proper  for  me  to  decide  in  this 
case,  then  my  opinion  is  that  the  rule  in  question  discloses  that  the  objects  of  the  Union 
are  clearly  such  as  biing  it  within  the  definition  of  a trade  union  under  the  Trade 
Union  Act. 

Now  as  to  the  main  question  of  whethei*  the  Australian  Clerical  Association  may 
protect  the  industrial  interests  of  the  applicants,  I need  first  of  all  cte  no  more  than 
mention  that  a long  line  of  cases  establish  tliat  there  should  only  be  one  registered  union 
in  one  industrial  area  for  the  protection  of  employees’  interests.  The  difficulty  of 
applying  the  principle  to  any  new  request  for  registration  lies  in  the  identification  of  the 
area  in  finding  whether  or  not  the  interests  of  the  employees  in  both  unions  are  or  may 
be  protected  by  the  union  already  regisleretl,  and  thus  whether  the  one  union  may  do 
very  well  all  that  the  proposed  union  might  do.  The  meaning  of  the  statutory  words, 
“ may  be  protected,”  is  also  involved  in  the  inquiry.  Consideration  has  been  given  to 
those  words  in  earlier  cases,  of  whicli  I mention  the  Metropolitan  Water  and  Sewerage 
Board  Salaried  Officers,  Jndustricd  CazeUe,  A u\y , 1918;  Newcastle  and  District  Shop 
Assistants  and  Warehouse  Employees  Union,  Industrial  Gazette,  A anu'A,vy,  1919;  New 
South  Wales  Certificated  Winding  Engine  Drivers’  Association,  Industrial  Gazette, 
October,  1919.  It  seems  to  me  that  t!ie  statutory  words  have  reference  to  or  contem- 
plate the  protection  of  interests  subsequent  to  the  granting  or  refusal  of  the  new 
application  for  registration.  But  whether  the  words  mean,  may  happen  to  be  protected, 
or  actually  are  protected,  at  the  time  of  the  new  application  is,  I think,  not  really 
material,  for  if  the  registered  union  may  protect  all  the  interests  of  the  members  of  the 
applicant  union  in  future,  and  can  do  all  that  the  proposed  union  may  do,  then  the 
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interests  actually  are  protected  at  the  moment  of  application  as  well  as  may  be  protected 
by  the  existing  union  subsequently,  in  that  they  are  provided  with  an  industrial  union 
capable  of  procuring  the  regulation  of  conditions  of  employment  under  the  Act. 

I agree  that  the  extent  of  protection  of  employees’  interests  is  not  determined  by 
the  single  consideration  of  the  rules  or  constitution  of  the  registered  union  : consideration 
of  every  other  interest  in  the  jurisdiction  is  essential;  of  the  Coui*t  in  its  work  ; of  the 
craft  and  industry  interests  ; of  the  parties  in  the  jurisdiction;  of  employers  as  to  the 
regulation  of  conditions  of  employment ; as  wtII  as  of  employees.  Also,  as,  for  instance, 
that  they  may  not  be  involved  in  membership  in  more  than  one  union  in  connection  with 
their  employment  in  their  single  occupation  or  calling.  The  question  really  is  whether, 
after  due  regard  to  all  those  considerations,  is  there  a need  for  the  new  union. 

For  industrial  purposes  I regard  clerks  as  a craft  similarly  as  the  Court  has  for 
such  purposes  regarded  the  engine  driver  and  the  unskilled  labourer  as  a craft.  There 
are  drivers  of  many  kinds  of  engines  engaged  in  numerous  industries  but  the  conditions 
of  employment  in  those  industries  are  as  a matter  of  fact  protected  by  the  one  union, 
though  a Colliery  Engine  Drivers’  Union  has  been  in  existence  in  the  Northern  District 
for  some  years.  Where  then  I find  the  interests  of  one  such  class  of  employee  involved 
and  a union  already  registered  for  that  kind  of  employee,  it  seems  to  me  that  there  must 
be  very  definite  reason  shown  in  order  to  establish  the  necessity  for  a second  union.  It 
is  submitted  to  me  that  there  is  a clear  line  of  demarcation  industrially  between 
insurance  clerks  and  other  clerks.  The  weight  of  evidence  as  to  the  nature  of  their 
work  is  that  there  is  nothing  of  a special  character  or  of  training  required  among  at 
least  85  per  cent,  of  the  total  staff  who  do  purely  routine  clerical  work.  An  enormous 
amount  of  the  work  of  an  insurance  ofiice  is  definitely  shown  to  be  merely  recording  and 
copying.  But  the  applicant  not  only  contends  that  a special  training  is  necessary  to 
progress  in  the  employment  but  points  to  what  I may  term  the  compactness  of  the 
interests  of  the  employees  of  the  industry  as  a reason  for  their  separate  registration. 

It  is  true,  that  to  a large  extent  the  employees  begin  as  juniors  in  the  service  and 
remain  in  it  some  of  them  for  a lifetime,  qualifying  by  special  study  for  the  higher 
positions.  Naturally  as  in  other  particular  types  of  employment,  juniors  are  preferred 
when  additional  employees  are  required,  and  an  employee  of  insurance  experience  when 
discharged  from  one  office  seeks  re-employment  in  other  insurance  offices.  Mr.  L.  G. 
Smith,  the  Assistant  Secretary  of  the  objecting  union,  commenced  as  a junior  clerk  in 
an  insurance  office,  after  eighteen  months’  employment  there  went  to  another  insurance 
office,  remained  there  for  about  two  years,  and  later  was  employed  by  a commercial  firm. 
There  is  also  evidence  that  adult  clerical  employees  without  previous  experience  at  all 
secure  employment  and  in  a few  weeks  acquire  the  necessary  knowledge  for  the  work. 
The  grocery-shop  assistant  usually  enters  the  business  as  a junior  amd  may  go  from  one 
employer  to  another  as  he  progresses.  He  may  from  choice  or  for  other  reasons  transfer 
to  another  branch  of  the  shop-asslstami:  work.  I see  no  stronger  reason  liere  for  the 
registration  of  an  Insin-ancc  Clerks’  Union  than  for  the  existence  of  a Grocery  Shop  Assist- 
ants’ Union  separately  from  that  composed  of  other  shop-assistants;  and,  of  course,  as  a 
matter  of  fact,  all  shop-assistants  are  protected  by  the  one  union.  I think  much  stronger 
reason  must  be  showm  for  the  necessity  of  a sectional  union  among  craft  employees, 
and  those  regarded  as  such,  than  would  justify  the  registration  of  a sectional  union  com- 
posed of  employees  in  various  occupations  in  an  island  industry  or  of  one  kind  of 
employee  in  one  particular  service.  I am  unable  on  the  evidence  to  conclude  that  the 
incidence  of  employment  justifies  wliat  I may  call  an  Insurance  Service  Union.  I think 
that  the  positions  in  the  insurance  offices  apart  from  the  clerkships  pure  and  simple  and 
the  interests  of  those  positions  which  are  attached  to  the  applicant  union  by  some  member- 
ship in  it  do  not  on  the  evidence  import  sufficient  considerations  to  carry  a conviction 
that  a service  union  as  distinct  from  a clerks’  union  is  needed  at  pre.vent. 
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A further  claim  to  separate  registration  is  founded  on  the  facts  in  the  case. 
Drawing  particular  attention  to  the  inquiry  of  Messrs.  Enge  and  Minter,  otlicers  of  the 
objecting  union,  by  the  insurance  employees  who  promoted  the  applicant  union,  and  of 
the  fact  that  the  inquirers  were  told  that  the  objecting  union  could  not  assist  them,  it  is 
then  said  that  the  objecting  union  was  thereby  given  the  fullest  opportunity  to  do  some 
thing  for  the  employees  in  the  industry.  Again,  the  fact  that  notice  of  the  application 
was  published  and  also  served  on  the  objecting  union,  whose  officers  did  not  object 
within  the  time  limit;  and  were  obliged  to  obtain  an  extension  of  time  to  lodge  objec- 
tion, as  well  as  the  fact  that  the  objecting  union  did  not  hear  from  employees  in  the 
insurance  offices  that  the  new  union  was  afoot,  show  that  they  bad  actually  no  interests 
in  these  employees.  While  the  position  is  that  the  objecting  union  has  not  so  far 
procured  an  industrial  board  and  award  for  insurance  employees,  I think  the  true 
explanation  is  to  be  found  in  the  history.  Despite  the  efforts  of  the  union,  its  applica- 
tion for  an  award  under  the  Clerical  Workers  Act,  1910,  proved  abortive;  no  award 
was  ever  made  under  that  Act.  Then  upon  securing  the  inclusion  of  clerks  in  the 
schedule  to  the  Industrial  Arbitration  Act  in  1915,  and  applying  to  the  Court  to  provide 
for  theni;  some  of  the  insurance  employees  opposed  the  regulation  of  the  conditions  of 
their  employment  by  an  industrial  board,  because  they  said  it  would  be  to  the  detriment 
of  the  insurance  employees  if  it  applied  to  them.  Had  it  not  been  for  that  I think  the 
objecting  union  would  have  secured  an  award  for  these  employees  long  ago.  On  the 
merits,  too,  I think  it  may  be  said  in  favour  of  the  objecting  union  that  it  has  refrained 
from  active  organisation  among  insurance  employees,  because  it  has  not  received  a sub- 
stantial call  for  that  effort.  The  request  to  Messrs.  Enge  and  Minter  I do  not  regard  as 
such,  and  in  any  event  on  the  facts  am  not  prepared  to  hold  that  against  the  objecting 
union  for  all  time,  particularly  in  face  of  the  considerations  that  weigh  with  me  as  to  the 
need  for  one  union  only. 

I think  the  registration  of  the  Australian  Clerical  Association  affords  the  members 
of  the  applicant  union  all  that  they  need  for  industrial  protection  ; a protection  which  I 
think  is  equal  in  extent  to  that  which  could  be  secured  by  separate  registration.  I 
therefore  refuse  the  application. 
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APPOINTMENTS  AND  RESIGNATIONS  OF  MEMBERS  OF  BOARDS  AND 
CONCILIATION  COMMITTEES. 


Date  oi 
Appoint- 
ment or 

Date  of 
Qazettal. 

1 

Member. 

Acceptance 

of 

Resigna- 

tion. 

Board  or  Committee. 

Name  and  address. 

i 

Position. 

I 

In  lieu  of— 

Appointments. 

7-3-21 

11-3-21 

Industries  other  tiian  Miniri'r  and 
Smelting-  (Broken  Hill)  Board. 

! J.  TI.  Barnett,  Brokenl 
! Hill. 

'"r.  (Jamlwni,  Broken 
1 Hill.  1 

Employers’  repre-  1 
sentativc. 
Employees’  repre- 
seiithe.  i 

A.  Richardson. 
T.  Gamboni. 

Resignations. 

7-3-21 

11-3-21 

1 Industries  other  than  Mining  an  1 
1 t melting  (Broken  Hill)  Board. 

i 

A.  Uiclnrdson 
T.  Gamboni  .. 

Employer’s  repre- 
sentative. 
Employees’  repre- 
sentative. 

* Ke-a)>poiiite(l  after  rcsiyiiatioii. 
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INDUSTRIAL  AGREEMENTS. 

19th  February  to  18th  EVlarch,  192!. 

RESCINDED  OR  TERMINATED  AGREEMENTS. 


Rescinded  Agreements, 


Itildjtry. 

Parties. 

Date  of — 

Reference 

I.G. 

Rescission. 

Filing. 

1 

1 E.vpiry. 

Vol. 

Page. 

Filed. 

Vol. 

Page. 

Manufacturinc'— Fool, 
Drink,  (tc. — 

Meat  Preserving,  &c. 

Federated  Cold  Storage  and  Meat 

6-2-20 

31-12-20 

17 

' 346 

23-2-21 

19 

1220 

Printing,  Paper- 

makers,  <tc. — 
Printing  

Preserving  Emplovces’  Union 
and  John  Cook  & Co.  Pty.  Ltd. 

The  Printing  Industry  Employees’ 

8-12-19 

12-12-20 

16 

893 

22-2-21 

19 

1219 

Process  Engravers, 

Union  of  Australia,  New  South 
Wales  Branch,  and  Shipping 
Newspapers  Ltd. 

Process  Engravers  Union  of  New 

7-7-20 

5-6-22 

i 

IS 

97 

8-.3-21 

19 

1235 

&c. 

Professional  and 

Shopworkers — 
Shop  Assistants  ... 

South  Wales,  and  Sunday  Times 
Newspaper  Co.  Ltd.  j 

* 

The  New  South  Wales  Branch  of 

22-2-19 

28-2-21 

15 

516 

15-3-21 

19 

1237 

1 

the  Shop  Assistants’  and  Ware-^ 
house  Employees’ Federation  of 
Australia,  and  Friendly  Societies| 
and  Medical  Institutes  and  Dis- 
pensaries Association.  ' 

NEW  AGREEMENTS. 

Shipping  Newspapers  Limited  with  the  Printing  Industry  Employees’  Union  of 
Australia,  New  South  Wales  Branch. 

(Filed  with  the  Industrial  Registrar,  22nd  February,  1921.)  No.  427. 

An  Industrial  Agreement  made  the  third  day  of  February,  one  thousand  nine  hundred 
and  twenty-one,  between  Shipping  Newspapers  Limited,  of  the  first  part,  and  The  Printing 
Industry  Employees’  Union  of  Australia,  New  South  Wales  Branch,  a duly  registered 
Industrial  Union,  of  the  second  part.  Whereas  it  has  been  agreed  that  the  industrial 
agreement  made  between  the  parties  hereto  on  the  fifth  day  of  December,  1919,  shall 
be  and  is  hereby  annulled  and  superseded,  and  that  the  following  rates  of  pay  and 
conditions  of  employment  for  the  classes  of  labour  specified  herein  and  engaged  on  the 
night  staff  of  The  Daily  Commercial  News  and  Slii'p'ping  List,  and  in  the  employ  of  the 
said  company,  shall  become  an  industrial  agreement  under  the  Industrial  Arbitration 
Act,  1912,  and  shall  regulate  the  relations  between  the  parties  hereto  for  a period  of 
two  years  on  and  from  the  I3th  day  of  December,  1920.  Now  it  is  hereby  agreed  by  and 
between  the  said  parties  hereto  as  follows  : — 

* Wages. 

Employees  on  the  night  staff  shall  be  paid  the  following  weekly  wages  : — 

£ s.  d. 

Machine  compositors 6 8 0 

Hand  compositors  ...  . ...  ...  ...  ...  513  0 

Readers 5 13  0 
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Hours. 

The  week’s  work  shall  not  exceed  42  hours.  The  hoitrs  of  duty  shall  not  exceed 
seven  hours  on  Sunday  to  Friday  nights  inclusive. 

Overtime. 

All  work  done  in  excess  of  the  hours  prescribed  for  a week’s  work,  or  in  excess 
of  the  usual  working  hours,  shall  be  paid  for  at  one-half  extra  for  the  first  three  hours, 
and  double  thereafter.  Saturday  work  or  Sunday  work  (except  Sunday  work  done  by 
the  usual  Sunday  staff  after  6 p.m.)  shall  be  paid  for  at  double  time. 


Annual  Leave  and  Holidays. 

Each  employee  covered  by  this  agreement  shall  be  paid  for  all  holidays,  and  shall 
receive  each  year  two  weeks’  leave  on  full  pay,  such  leave  to  be  continuous. 

Preference  of  Employment: 

The  members  of  the  Printing  Industry  Employees’  Union  of  Australia,  New  South 
Wales  Branch,  shall  have  preference  of  employment. 

Notice  to  Terminate  Employment. 

One  week’s  notice  on  either  side  shall  terminate  the  employment. 

Duration  of  the  Agreement. 

This  agreement  shall  come  into  force  on  the  13th  day  of  December,  1920,  and 
continue  for  a period  of  two  years  from  that  date. 

In  Witness  whereof  the  said  parties  have  set  their  hands  and  seals  the  day  and 
year  hereinbefore  written. 


The  Common  Seal  of  Shipping  Newspapers^ 
Limited  was  hereto  affixed  in  the  [> 
presence  of — J 

F.  W.  Darchy. 


J.  Roberts, 

(l.s.)  L.  U.  Moffat, 

Directors. 


The  Common  Seal  of  The  Printing  Industry'] 
Employees’  Union  of  Australia,  New  | 
South  Wales  Branch,  Industrial  Union,  I 
was  affixed  hereto  in  compliance  with  ) 
the  rules  of  the  New  South  Wales  f 
Branch  of  the  said  Union,  in  the  | 
presence  of — ( 

L.  W.  Bullot,  Vice-President.  J 


(L.s.) 


W.  J.  Ratciuffe,  President. 
E.  C.  Magrath,  Secretary. 


John  Cooke  and  Company  Proprietary  Limited  with  The  Federated  Cold 
Storage  and  Meat  Preserving  Employees’  Union  of  Australasia, 

New  South  Wales  Branch. 

(Filed  with  Industrial  Registrar,  23rd  February,  1921.)  No.  428. 

Memorandum  of  Agreement  made  this  first  day  of  February,  on^  thousand  nine 
hundred  and  twenty-one,  under  the  provisions  of  the  Industrial  Arbitration  Act,  1912, 
between  John  Cooke  & Company  Proprietary  Limited,  of  Sandown  Freezing  Works, 
Sandown,  in  the  State  of  New  South  Wales  (hereinafter  called  the  “ employer  ”)  of  the 
one  part,  and  the  Federated  Cold  Storage  and  Meat  Preserving  Employees’  Union  of 
Australasia,  New  South  Wales  Branch,  Industrial  Union  of  Employees  (hereinafter  called 
the  “ Union”)  of  the  other  part.  Whereas  the  parties  hereto  having  met  in  conference 
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for  the  purpose  of  discussing  certain  terms  and  conditions  of  employment  and  having 
agreed  to  such  terms  and  conditions  of  employment  as  are  hereinafter  set  forth  in  the 
Schedule  hereto  also  agree  to  embody  same  in  an  agreement  to  be  fded  as  an  Industrial 
Agreement  under  the  said  Act.  Now  this  Agreement  witnesseth  that  in  pursuance  of 
the  said  Agreement  and  for  the  purpose  of  giving  effect  thereto  the  said  Employer  agrees 
and  the  said  'Union  agrees  that  the  terms  and  conditions  of  employment  hereinafter  set 
out  in  connection  with  the  Cold  Storage  Industry  carried  on  by  the  employer  as  aforesaid, 
shall  be  binding  on  the  said  Employer  and  the  said  Union  for  the  period  mentioned  in 
clause  20  hereof. 

Schedule. 

Cold  Storage  Employees. 

I.  Definitions. 

(a)  Inside  hand  means  a person  who  is  employed  in  a freezing  chamber,  or  outside  such 
chamber,  at  a port  or  enclosed  shoot,  or  within  3 feet  of  a port  or  enclosed  shoot 
leading  from  a freezing  chamber. 

(h)  Outside  hand  means  a person  who  is  employed  in  handling  frozen  or  chilled  produce 
which  is  received  to  be  frozen  or  chilled. 

(c)  Yard  hand  means  an  employee  other  than  an  inside  or  outside  hand  engaged  in 
general  labouring  work. 

{d)  Constant  hand  means  any  person  who  at  any  time  of  engagement  by  his  employer 
is,  subject  to  good  behaviour,  guaranteed  at  least  one  months’  employment. 

(e)  Casual  hand  means  an  employee  who  at  any  time  of  engagement  by  his  employer 
is  not  guaranteed  at  least  one  month’s  employment. 

(/ ) Freezing  chamber  means  an  artificially  cold  chamber,  temperature  of  which  is  29 
degrees  Fahrenheit. 

2.  Hours  of  Labour. 

Per  week,  Monday  to  Saturday,  48. 

Times  of  beginning  and  ending  work  : — 

Starting  time — All  hands,  7.30  a.m.  This  shall  apply  to  any  day. 

Finishing  time — Saturday,  I p.m. ; other  days,  5 p.m. 

Cold  Storage  Hours. — Saturdays. 

Cold  Storage  hands  may  be  employed  by  the  employer  on  Saturdays  in  handling 
and  receiving,  and/or  storing  meat,  namely,  beef,  mutton,  lambs,  veal  or  pork,  and 
shall,  except  as  hereinafter  provided,  be  entitled  to  knock  off  at  I p.m.  on  such  Saturdays  : 
Provided  always  that  in  the  case  of 

{a)  Rabbits  received  by  rail  and  intended  to  be  packed,  which  may  arrive  at  the 
works  up  to  and  after  I p.m.  on  Saturdays. 

{h)  Butter  and  produce  other  than  meat  received  at  the  works  up  to  and  after 
I p.m.  on  Saturdays,  which  may  have  arrived  by  steamer  or  otherwise. 

(c)  Produce  intended  for  export,  or  ship’s  stores  required  by  the  ship  to  be  delivered 
to  her  after  I p.m.,  provided  such  ship  is  advertised  to  sail  on  or  before  6 a.m. 
on  the  following  Monday. 

. (d)  Breakdown  of  machinery  or  any  unforeseen  occurrence  or  emergency. 

(e)  Produce  intended  for  storage  on  Saturday,  and  coming  forward  by  a steamer, 

rail  or  vehicle,  but  may  be  delayed  in  transit — such  cold  storage  hands  shall 
work  on  Saturday  after  mid-day,  if  and  for  such  time  as  the  employers  require 
them  or  any  of  them  to  do  so. 

(f ) The  employees  are  to  complete  the  detail  work  in  connection  with  the  Saturday 
morning  killing.  The  number  of  hands  to  be  kept  back  for  this  work  to  be 
mutually  arranged. 
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3. 

Inside  hands — 

Rates  of  Pay. 

£ 

g. 

d. 

Constant  ... 



4 

17 

6 

per  week. 

Casual 

0 

2 

2 

per  hour. 

Outside  and  Yard  hands — 

Constant  

4 

8 

6 

per  week. 

Casual  

... 

0 

1 

11 

per  hour. 

Juvenile  workers — 

Wages — 14  to  16  years 

...  ...  • . • 

1 

7 

7 

per  week. 

16  years  ... 

1 

13 

1 

?? 

17  years  ... 

1 

17 

6 

?? 

18  years  ... 

2 

5 

10 

?? 

19  years  ... 
Thereafter  adult 

wages  to  be  paid. 

2 

12 

11 

» 4.  Overtime. 

All  persons  employed  outside  the  hours  fixed  in  clause  2 — Time  and  a half. 

An  employee  shall  not  be  worked  continuously  irrespective  of  meals  for  more  than 
twelve  hours,  except  when  completing  a shipment,  fourteen  hours  may  be  worked.  An 
employee  working  at  overtime  rates  and  who  continues  to  work  during  the  times  fixed 
for  ordinary  working  hours  shall  continue  to  be  paid  at  the  overtime  rates  for  all  time 
worked  continuously. 

5.  Meal  Hours. 

Breakfast — One  hour  to  be  arranged  between  employer  and  employee  to  suit 
their  respective  work. 

Dinner — Twelve  noon  to  1 p.m. 

Tea — 5 p.m.  to  6 p.m.,  except  in  cases  where  work  is  to  cease  prior  to  or  at  6 p.m. 
no  tea  hour  to  be  allowed. 

Not  more  than  five  hours  to  be  worked  without  a meal  time. 

If  no  meal  time  or  less  than  the  prescribed  meal  time  is  allowed,  the  men  shall 
be  paid  at  double  the  rates  awarded  for  that  day  for  the  difference  between  the  time  which 
they  have  been  allowed  off  and  that  which  they  should  have  been  allowed  off. 

6.  Holidays. 

The  following  days  shall  be  recognised  as  holidays  in  the  industry,  namely  : — • 
New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  King’s  Birthday, 
Prince  of  Wales’  Birthday,  Eight-Hour  Day,  Christmas  Day,  Boxing  Day,  and  the  day 
of  the  Union  picnic  of  the  Federated  Cold  Storage  and  Meat  Preserving  Employees’ 
Union  of  Australasia,  New  South  Wales  Branch.  One  month’s  notice  of  the  day  on 
which  the  Union  proposes  to  hold  its  picnic  day  shall  be  given  to  the  employer,  otherwise 
such  day  shall  not  count  as  a holiday. 

Holiday  overtime,  Sundays,  Christmas  Day  and  Good  Friday  : — x411  hands  double 
time.  Other  holidays  : — All  hands  time  and  a half. 

7.  Waiting  Time. 

If  an  employee  is  called  upon  to  report  liimself  for  work  and  is  not  given  work  he 
shall  be  paid  at  the  agreed  rate  from  the  time  he  reported  himself  until  he  is  notified  that 
he  is  not  required  or  until  he  commences  work,  but  shall  in  no  case  receive  less  than  four 
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hours’  work  or  ])ay.  Except  in  the  case  of  employees  engaged  during  the  day  at  work 
not  defined  as  cold  storage  work,  and  who  may  be  required  to  work  in  cold  storage,  a 
guarantee  of  one  hours’  work  or  pay  at  overtime  rates  shall  be  given. 

8.  Smoke -oh. 

One  smoke-oh  of  fifteen  minutes  in  the  forenoon  and  one  in  the  afternoon,  and 
when  working  overtime  one  smoke-oh  to  be  allowed  between  meals;  all  smoke-oh’s  to 
be  paid  for. 

9,  Dressing  Time. 

When  commencing  work  for  the  day,  or  after  any  ineal  hour  break,  an  inside 
hand  shall  be' allowed  five  minutes  in  w^hich  to  dress  for  his  wmrk,  and  shall  be  paid  for 
such  time. 

10.  Temperature. 

Employees  called  to  work  in  a temperature  of  less  than  tw*o  degrees  above  zero 
shall  be  paid  sixpence  per  hour  extra. 

11.  Employees’  Protection. 

Bagging  for  moccasins,  and  aprons  for  inside  hands,  also  aprons  for  outside  hands, 
shall  be  provided  by  the  employer. 

12.  No  employee  to  be  engaged  for  work  after  10  p.m. 

13.  No  employee  to  be  called  upon  to  wmrk  in  a chamber  with  wet  floors  or  dripping 
pipes,  or  where  a leak  of  ammonia  exists. 

14.  Employees  wdien  overheated,  through  working  outside,  to  be  allowed  to  cool 
down  before  entering  chamber. 

15.  When  an  employee  has  provided  himself  with  customary  meals  because  of 
receipt  of  notice  of  intention  to  work  overtime,  he  shall  be  entitled  to  payment  of  Is.  6d. 
for  each  meal  so  provided  in  the  event  of  the  work  not  being  done,  or  ceasing  before  the 
respective  meal  time. 

16.  All  employees  to  be  paid  in  the  time  of  the  employer. 

17.  This  agreement  applies  to  employees  engaged  in  handling  meat  after  the 
trimmer  passes  the  carcase  over  the  scales. 

18.  Should  any  dispute  arise  out  of  the  meaning  or  construction  of  this  agreement, 
or  touching  anything  arising  out  of  its  operation,  the  work  is  nevertheless  to  be  carried 
on  without  any  interruption,  and  the  matter  in  dispute  shall  be  submitted  to  a conference 
consisting  of  the  representative  of  the  Union  and  the  employer.  Such  conference  to  be 
held  on  the  works  as  soon  as  can  be  arranged. 

19.  Preference  of  Employment. 

^ Other  things  being  equal,  members  of  the  Federated  Cold  Storage  and  Meat  Pre- 

1 serving  Employees’  Union  of  Australasia,  New  South  Wales  Branch,  shall  have  preference 
of  employment,  excepting  over  returned  soldiers  and  sailors.  The  employers’  option 
of  choosing  men  is  not  restricted. 

G 20.  It  is  hereby  expressly  agreed  and  declared  that  the  terms  and  conditions 

p hereinbefore  set  out  shall  be  binding  upon  the  parties  until  the  thirtieth  day  of  June, 
% nineteen  hundred  and  twenty-two,  notwithstanding  any  orders  or  awards  made  by  the 
w Federal  or  State  Arbitration  Courts  concerning  the  industry,  and  the  Union  hereby  agrees 
C that  neither  it  nor  its  members  shall  make  any  further  request  or  demand  upon  the 
"I  employer  or  raise  or  take  ])art  in  any  dis])ute  whatsoever  during  the  currency  of  this 
agreement. 
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In  witness  whereof 
year  first  above  written. 

Signed  for  and  on  behalf  of  John  Cooke  and"] 
Company  Proprietary,  Limited,  in  the  1 
presence  of — f 

J.  J.  Farrell.  J 

Signed  for  and  on  behalf  of  the  Federated  CohF 
Storage  and  Meat  Preserving  Employees’ 
Union  of  Australasia,  New  South  Wales 
Branch,  a duly  registered  Industrial 
Union,  the  Agreement  having  been  ap- 
proved by  a Special  Meeting  of  the  mem- 
bers, held  on  the  twentieth  day  of  Feb- 
ruary, 1921,  the  President,  (Mr.  W.  J. 
Stretch)  presiding  thereat,  in  the  presence 
of — • 

A.  E.  Thompson, 

Secretary. 


the  parties  hereto  have  signed  these  presents  the  day  and 


T.  E.  McCulloch, 

Manager  in  Sydney. 


W.  J.  Stretch,  President. 
W.  C.  Box,  Vice-President. 
T.  Cooper,  Trustee. 


The  Board  of  Fire  Commissioners  of  New  South  Wales  with  The  Australian 
Clerical  Association,  New  South  Wales  Branch. 

(Filed  with  the  Industrial  Registrar,  1st  March,  1921.)  No.  429. 
Agreement  made  the  eighteenth  day  of  February,  one  thousand  nine  hundred  and 
twenty-one,  under  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  between  the 
Board  of  Fire  Commissioners  of  New  South  Wales  (hereinafter  called  the  Board)  of  the 
one  part  and  the  Australian  Clerical  Association,  New  South  Wales  Branch,  Industrial 
Union  of  Employees  (hereinafter  called  the  Association)  of  the  other  part.  Whereas  the 
parties  hereto  having  met  in  conference  for  the  purpose  of  discussing  certain  terms  and 
conditions  of  employment,  and  having  agreed  to  embody  the  same  in  Agreement  to  be 
filed  as  an  Industrial  Agreement  under  the  said  Act.  Now  the  Agreement  witnesseth 
that  in  pursuance  of  the  said  Agreement  and  for  the  purpose  of  giving  effect  thereto, 
and  for  the  consideration  herein  appearing,  the  said  Association  doth  hereby  covenant 
with  the  said  Board,  and  the  said  Board  doth  hereby  covenant  with  the  said  Associa- 
tion, and  the  provisions  contained  in  the  schedule  hereto  shall  be  binding  on  the  said 
Association  and  its  members,  and  the  said  Board  of  Fire  Commissioners  of  New  South 
Wales  (Board),  and  its  members. 

The  Schedule  above  referred  to. 

1.  Salaries — Male  Clerks. 

Grade  (a). — Examiner,  Paymaster,  and  Storekeeper,  £351  to  £400  per  annum. 

Payable  weekly. 

Grade  (6). — Senior  clerks,  £276  to  £350  per  annum.  Payable  weekly. 

Grade  (c). — Intermediates,  £240  to  £275  per  annum.  Payable  weekly. 


Grade  (d).- 

—General  Division — 

£ 

Under  16  years  of  age.. 

52  per 

annum. 

Payable  weekly. 

At  16 

,, 

...  78 

17 

,, 

...  104 

J) 

?> 

18 

,, 

...  130 

JJ 

57 

19 

,, 

...  156 

55 

57 

• 20 

,,  ...  ... 

...  182 

55 

77 

21 

,,  ...  ... 

...  225 

55 
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Salaries — Female  Clerks. 

The  rates  for  female  clerks  shall  betwo-thirds  of  the  above  rates  in  the  respective 

grades. 

2.  Definition. 

“ The  Board  ” shall  mean  the  Board  of  Fire  Commissioners  of  New  South  Wales. 

“ Officer  ” shall  mean  an  employee  upon  the  salaried  staff  of  the  Board  of  Fire 
Commissioners  of  New  South  Wales  in  the  Clerical  Division. 

3.  Existing  Privileges. 

Except  so  far  as  altered  expressly  or  by  necessary  implication,  this  Agreement 
is  made  on  the  understanding  that  all  existing  privileges  and  conditions  shall  continue 
during  the  currency  of  the  Agreement. 

4.  Officers  Relieving. 

Any  officer  relieving  another  paid  at  a lower  salary  shall  not  suffer  any  reduction 
during  the  time  whilst  relieving  such  other  officer. 

. 5.  Overtime. 


Overtime  shall  mean  all  time  worked  before  or  after  the  usual  working  hours  with 
the  authority  of  the  Secretary  to  the  Board. 

Overtime  payments  shall  be  made  according  to  the  following  scale : — 

(a)  All  work  before  9 a.m.  and  after  5.30  p.m.,  time  and  a quarter.  Thirty 

minutes  shall  be  allowed  for  meal  without  any  deduction  from  overtime. 

(b)  For  the  purpose  of  calculating  the  hourly  rates,  the  year  shall  be  deemed  to 

consist  of  313  days. 

6.  Long  Service  Leave. 

Extended  leave  of  absence,  calculated  from  date  of  appointment  to  service,  shall 
accrue  in  accordance  with  the  following  table  : — 

Period  of  service.  On  full  salary.  On  half  sala^3^ 

After  twenty  years’  service  3 months.  6 months. 

After  a further  period  of  ten  years’  3 ,,  6 „ 

service.  (additional).  (additional). 

The  period  of  long  service  leave  allowed  shall  be  at  the  discretion  of  the  Board, 
as  to  whether  it  shall  be  three  months  on  full  salary  or  six  months  on  half  salary. 

After  the  first  twenty  years  of  service,  long  service  leave  shall  accrue  from  year 
to  year  pro  rata  in  accordance  with  the  above  scale. 

In  the  event  of  the  death  of  an  officer,  the  cash  equivalent  of  all  leave  (annual  or 
extended)  due  at  the  time  of  death  shall  be  paid  to  the  officer’s  dependents. 

7.  Travelling  Expenses  (Ordinary). 

In  cases  of  journeys  where  an  officer  shall  return  to  headquarters,  or  his  or  her 
home,  the  ^ame  day,  actual  and  necessary  first-class  expenses  shall  be  allowed  as  from 
headquarters. 

8.  Travelling  Expenses  (Special). 

The  following  shall  be  the  general  scale  of  allowances  for  travelling  expenses  for 
all  officers  who  are  paid  an  annual  salary  : — 


No.  of  Class. 

24  hours. 

Per  hour. 

s.  d. 

s.  d. 

I.  £400  and  over 

17  6 

1 2 up  to  15  hours. 

2.  £200  and  under  £400... 

15  0 

1 0 

3.  Under  £200  

12  6 

0 10 

After  ten  days. 

25  per  cent,  less  for 
time  in  excess  of 
ten  days 
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9.  Duration. 

This  Agreement  shall  apply  to  all  the  Clerical  officers  of  the  Board  of  Fire  Commis" 
sioners  of  New  South  Wales. 

It  shall  take  effect  from  the  1st  January,  1921,  and  shall  remain  in  force  thereafter 
for  three  years;  leave  being  reserved  to  either  party  to  apply  for  a variation  in  the  event 
of  any  declaration  by  the  Board  of  Trade  as  to  living  wage. 

In  witness  whereof  the  parties  hereto  attach  their  hands,  the  day  and  year  first 
before  written. 

E.  H.  Farrar,  President. 

H.  M.  Webb,  Secretary. 


Richd.  E.  Oaten,  President. 

L.  G.  Smith,  Acting  Secretary. 


The  Permanent  and  Casual  Waterside  Labourers’  Union  of  New  South  Wales 
WITH  The  Shipping  Labour  Bureau.  • 

(Filed  with  the  Industrial  Registrar,  7th  March,  1921.)  No.  430. 

Industrial  Agreement  made  the  eight  day  of  February,  in  the  year  one  thousand 
nine  hundred  and  twenty-one  between  the  Permanent  and  Casual  Waterside  Labourers’ 
Union  of  New  South  Wales,  Industrial  Union  of  Employees  (hereinafter  referred  to  as 
the  Union)  of  the  first  part  and  the  following  companies,  firms,  and  persons  (comprising 
the  Shipping  Labour  Bureau)  namely  Birt  & Co.,  Ltd.  ; Gilchrist,  Watt,  and  Sanderson, 
Ltd.;  McArthur  Shipping  and  Agency  Co.,  Ltd.;  Commonwealth  and  Dominion  Line, 
Ltd. ; Flood  &;  Co.,  Ltd. ; W.  G.  Deuchar  & Co.,  Ltd. ; W.  Crosby  & Co.,  ; Burns,  Phil]) 
& Co.,  Ltd. ; Dalgetv  k Co.,  Ltd. ; Orient  Steam  Navigation  Co.,  Ltd. ; The  North  Coast 
Steam  Navigation  Co.,  Ltd. ; The  Newcastle  and  Hunter  River  Steamship  Co.,  Ltd. ; 
Langley  Steamship,  Ltd. ; N.  Cain’s  Coastal  Co-operative  Steamship  Co.,  Ltd. ; The 
Clyde  Sawmilling  and  Shipping  Co.,  Ltd.;  The  Darling  Island  Stevedoring  and  Ligh- 
terage Co.,  Ltd. ; Central  Wharf  Stevedoring  Co. ; Brown’s  Wharf,  Ltd., ; Sydney 
Stevedoring  and  Wool  Dumping  Co.,  Ltd. : and  Fitzroy  Stevedoring  Co.  (hereinafter 

referred  to  as  the  Employers)  of  the  other  part.  Whereas  it  has  been  agreed  that  the 
Agreement  made  between  the  parties  hereto  dated  the  eighteenth  day  of  August,  one 
thousand  nine  hundred  and  twenty  shall  be  and  it  is  hereby  annulled  and  superseded,  and 
that  the  following  rates  of  pay  and  conditions  of  employment  for  the  classed  of  employ- 
ment specified  herein  and  in  the  employ  of  the  said  employers  shall  become  an  Industrial 
Agreement  under  the  Industrial  Arbitration  Act  of  1912,  and  shall  regulate  the  relations 
between  the  parties  hereto  from  the  twenty-second  day  of  October,  one  thousand  nine 
hundred  and  twenty  to  31st  of  December,  1922.  Now  it  is  hereby  agreed  by  and 
between  the  parties  hereto  as  follows  : — - 

1.  The  minimum  rate  of  wages  to  be  paid  to  casual  wharf  labourers  shall  be  (with 
the  exception  hereinafter  mentioned)  2s.  9d.  per  hour. 

The  exceptions  are  : — 

{a)  Refrigerated  cargo— men  in  hold  only  whenJ  3d.  per  hour  extra  during 
temperature  is  below  Fahr.  y ordinary  time  and 

(6)  Explosives— All  men  ...  ...  ...  ...J  overtime. 


Signed  for  and  on  behalf  of  the  said  | 
Board  of  Fire  Commissioners  of  / 
New  South  Wales, — • | 

Witness  : R.  B.  Lynch. 

Signed  for  and  on  behalf  of  the  said  ) 
Australian  Clerical  Association, 
New  South  Wales  Branch, — ) 

Witness : A.  Tonge. 
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2.  The  ordinary  hours  of  duty  shall  be : 
On  Mondays  to  Fridays  inelusive  ... 

On  Saturdays 

and  the  meal  hours  shall  be — 

Breakfast 
Dinner  ... 

Tea  

Supper 


8 a. in.  to  5 p.m. 
8 a.m.  to  noon. 


...  7 a.m.  to  8 a.m. 

Noon  to  1 p.m. 

5 p.m.  to  6 p.m. 

Midnight  to  1 a.m.  (unless  the 

employment  begin  at  mid- 
night) . 

3.  The  employees  shall  be  entitled  to  break  of  work  for  “ smoke-oh  ” without 
any  loss  of  pay  at  the  following  hours  : — 

9 p.m.  to  9.30  p.m.,  unless  the  man’s  work  end  for  the  night  at  or  before  9 p.m. 

4 a.m.  to  4.30  a.m.,  unless  the  man’s  work  end  for  the  night  at  or  before  4 a.m. 

But  employees  shall  not  be  entitled  to  the  said  break  of  work  if  the  employer  be  willing 
to  pay  is.  3d.  in  addition  to  the  sum  otherwise  payable. 

4.  The  following  days  shall  be  holidays : — 

Extraordinary  holidays : Christmas  Day,  Good  Friday,  Eight  Hours  Day,  Picnic 

Day,  Sundays. 

“ Picnic  Day  ” shall  be  the  day  as  agreed  for  the  purpose  by  the  Union 
and  the  Employers,  or  if  no  such  day  be  agreed  as  the  Conciliation  Committee 
may  decide. 

Ordinary  holidays:  New  Year’s  Day,  Anniversary  Hay,  Easter  Monday,  Boxing 

Day,  King’s  Birthday,  Prince  of  Wales  Birthday. 

The  holidays  mentioned  shall  mean  the  days  prescribed  under  the  law  of  the 
State  to  be  observed  in  lieu  of  the  actual  holiday  mentioned,  unless  there  be  no  such 
day  prescribed. 

5.  For  overtime  duty  (that  is  to  say,  duty  on  days  not  being  holidays  outside 
the  ordinary  hours  of  duty),  the  minimum  rate  of  wages  shall  be — 

Between  5 p.m.  and  midnight,  Monday  to  Friday  (inclusive)  ...  3s.  9d.  per  hour. 

Between  7 a.m.  and  8 a.m.,  Monday  to  Saturday  (inclusive)  ...  3s.  9d.  per  hour. 

Between  midnight  and  breakfast  time,  Monday  to  Saturday 

(inclusive)  ...  ...  ...  ...  ...  ...  ...  4s.  6d.  per  hour. 

Between  Saturday  noon  and  midnight,  or  between  Sunday  mid- 
night and  breakfast  time  on  Monday  ...  ...  ...  4s.  6d.  per  hour. 

6.  Except  in  a case  of  urgency  and  of  not  more  than  half-an-hour  being  required 
to  finish  a shi]),  no  employee  need  work  during  a meal  hour  unless  he  choose,  but  if  he 
work,  he  shall  for  the  time  of  so  working  be  paid  at  the  rate  of  2s.  6d.  per  hour  in  addition 
to  the  amount  otherwise  payable. 

The  extia  payment  for  working  during  meal  hour  shall  (with  the  exception  following) 
continue  until  the  employee  has  had  a full  hour  of  leisure  for  a meal. 

The  exception  is  where  the  employee  has  during  the  meal  hour  been  on  duty  for 
the  last  quarter  of  the  hour  only  preparing  the  ship  for  the  working  of  the  cargo. 


he  shall  be  paid  at  the  rate  ot 
an  employee  shall  be  paid  at  the 


7.  If  an  employee  work  during  a ‘‘ smoke-oh,’ 

Is.  3d.  in  addition  to  the  amount  otherwise  payable. 

8.  For  duty  on  ordinary  holidays  at  any  hour, 
rate  of  5s.  per  hour. 

For  duty  on  extraordinary  holida}^s  at  any  hour,  the  employee  shall  be  paid  at 
the  rate  of  6s.  6d.  per  liour. 

2U.S7— H 
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Time  of  Duty. 

9.  {a)  The  time  of  duty  shall  be  treated  as  beginning  at  the  time  and  place  at 
which  the  employee  is  to  present  himself  for  work  or  for  conveyance  to  work. 

(b)  All  the  time  that  employees  are  in  attendance  or  waiting  for  the  purpose 
of  the  employer,  including  the  time  occupied  in  moving  the  vessel  from  one  berth  to 
another,  unless  and  until  the  employee  be  discharged,  shall  be  treated  as  time  of  duty. 

(c)  Employees  who  are  engaged  for  work  shall  be  paid  as  for  two  hours  at  the 
least,  even  if  they  are  not  turned  to  work,  and  after  two  hours  of  duty,  they  shall  be  paid 
for  each  fraction  of  half  an  hour  of  duty  as  if  it  were  a full  half-hour. 

(cl)  Employees  who  present  themselves  after  meal  hour  without  having  been 
discharged  shall  be  ])aid  as  for  one  hour  at  the  least,  even  if  they  are  not  turned  to  work. 

(e)  No  employee  need  work  in  rain  unless  he  choose.  If  he  cease  work  for 
rain  with  the  sanction  of  the  employer  he  shall  be  entitled  until  discharged,  to  full  pay- 
ment as  for  time  of  duty. 

If  he  cease  work  for  rain  without  the  sanction  of  the  employer,  he  shall  be  entitled 
until  discharged  to  payment  at  half  the  appropriate  rate. 

The  sanction  to  cease  work  for  rain  shall  not  be  unreasonably  withheld  by 
the  employer. 

(/)  The  foreman  or  other  representative  of  the  employer  shall,  when  requested, 
state  what  the  time  is  of  work  beginning  or  ending. 

Duty  away  from  Home  Port. 

10.  {a)  In  the  case  of  employment  at  a quarantine  station  or  at  any  wreck  or 
other  marina  casualty  or  of  employment  at  any  vessel  to  which  the  employee  must  travel 
from  his  home  port  or  the  place  of  engagement  all  the  time  during  which  the  employee  is 
travelling  from  or  to  the  place  of  engagement  or  waiting  at  the  job  (as  hereinafter  limited) 
shall  be  treated  as  ordinary  time  of  duty  (at  ordinary,  not  overtime  rates)  in  addition  to 
the  time  of  actual  work. 

(6)  For  the  purpose  of  this  clause  the  wharf  or  station  or  point  from  which 
the  employee  is  to  travel,  and  to  which  he  is  to  return,  shall  be  deemed  to  be  “ the  place 
of  engagement.” 

(c)  “ Waiting  at  the  job  ” is  limited  to  any  involuntary  waiting  as  follows  : — ■ 

(1)  Waiting  at  the  job  during  ordinary  hours. 

(2)  Waiting  at  the  job  between  the  hours  of  10  p.m.  and  6 a.m.  unless  proper  sleeping 

accommodation  be  provided  on  shore  or  on  a sea-going  vessel. 

(3)  Waiting  at  the  job  at  hours  other  than  between  10  p.m.  and  6 a.m.  when  the 
job  is  finished. 

(4)  Waiting  at  the  job  while  the  employee  has  to  stay  on  a lighter,  drogher,  punt, 
barge,  launch,  or  similar  craft. 

Meal  hours  are  not  to  be  counted  in  reckoning  the  time  of  waiting  at  the  job. 

{d)  All  means  of  conveyance  and  fares  for  travelling  to  and  from  the  job 
shall  be  provided  by  the  employer. 

(e)  If  the  employee  is  unable  to  conveniently  return  to  his  home  each  night, 
the  emx)loyer  shall  x3rovide  j)roper  sleejilng  accommodation  and  food. 

(/)  If  the  employee  at  a quarantine  station  has  to  be  vaccinated  he  shall  be 
paid  £1  for  each  operation. 

If  his  clothes  bo  disinfected  and  thereby  injured,  he  shall  be  recouped  the  loss  up 
to  a limit  of  £2  I5s. 

If  he  be  required  to  visit^a  medical  or  other  officer  after  leaving  quarantine,  the 
time  spent  in  visiting  shall  be  treated  as  time  of  duty. 
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Wrecks  and  Special  Cases. 

11.  (a)  Notwithstanding  the  provisions  of  clause  10  hereof,  when  labour  is 
required  at  a wreck  or  inarine  casualty  or  at  cargo  damaged  by  fire  or  water  or  when  a 
job  is  alleged  to  be  dangerous  or  unusually  obnoxious  or  difficult,  the  employees  shall  be 
entitled  to  such  special  rates  and  conditions  as  may  be  determined  by  the  vigilant 
officer  (or  other  representative  of  the  Union),  and  by  the  foreman  (or  other  representative 
of  the  employer),  or  (if  they  differ)  by  the  Conciliation  Committee  provided  that  the 
employees  forthwith  proceed  with  the  job  as  required,  leaving  the  special  rates  and 
conditions  (if  any)  to  be  determined  as  aforesaid. 

(b)  The  employees  shall  also  be  entitled  to  such  special  rates  and  conditions 
as  may  be  determined  in  manner  aforesaid  if  at  the  time  of  accepting  the  job  the  cargo 
has  been  damaged  by  fire  or  water,  or  the  job  is  dangerous  or  unusually  obnoxious  or 
difficult,  and  if  the  fact  has  not  been  disclosed  to  them. 

Conditions  of  Labour. 

12.  (a)  The  limit  of  weight  of  bagged  ore  to  be  lifted  by  any  one  man  shall  be 
1 hundredweight. 

(b)  The  limit  of  weight  of  a bag  of  cargo  (including  coal  or  coke)  to  be  handled 
by  any  one  man  shall  be  200  lb. 

(c)  The  limit  of  w^eight  of  cargo  for  any  one  man  where  two-wheeled  trucks 
are  used  shall  be  5 hundredweight,  but  in  the  case  of  single  packages  6 hundredweight. 

For  every  additional  weight  of  5 hundredweight  or  fraction  thereof  an  additional 
man  shall  be  employed,  excepting  in  the  case  of  bagged  cargo  on  a truck,  as  mentioned 
in  the  next  followyig  sub-clause  (d). 

{d)  The  limit  of  cargo  for  any  one  man  in  the  case  of  bagged  cargo  on  a 
two-wheeled  truck  shall  be  as  follows  : — - 

New  Zealand  hides  ...  ...  ...  ...  ...  ...  ...  ...  2 bags. 

Hides  other  than  New  Zealand  hides,  malt,  pollard,  maize,  wheat,  potatoes, 
barley,  onions,  manure,  gypsum,  sand,  bark,  peas,  bcaiis  (in  large 
bags),  sugar,  salt,  rice,  flour...  ...  ...  ...  ...  ...  ...  3 ,, 

Chaff,  pumice,  fungus,  cement  (in  Chapman  sacks),  horns,  glue- pieces, 

bones,  oats,  bran,  sliarps,  copra  ...  ...  ...  ...  ...  ...  4 ,, 

(in  small  bags) — salt...  ...  ...  ...  ...  ...  ...  ...  5 ,, 

(in  small  bags) — sugar,  rice,  flour 8 ,, 

(c)  The  limit  of  weight  of  cargo  for  any  two  men  where  a trolley  is  used  shall 
be  15  hundredweight. 

For  every  additional  weight  of  G hundredweight  or  fraction  thereof  an  additional 
man  shall  be  employed. 

(/)  With  the  cxcej)tions  following  the  number  of  men  employed  to  work  in  a 
hold  or  on  deck  in  loading  or  in  discharging  and  irrespective  of  hatchmen  and  winchmen 
shall  not  be  less  than — 

Six,  if  the  vessel  be  more  than  500  tons  (not  register). 

Four,  if  the  vessel  be  more  than  100  tons  and  not  more  than  500  tons. 

Two,  if  the  vessel  be  not  more  than  100  tons. 

The  cxcc])tions  are  : — ■ 

(1)  Where  the  cargo  does  not  exceed  15  tons. 

(2)  In  the  case  of  rails,  girders,  plate  iron,  iron  or  steel  tubes,  galvut).if;ed,  iron,  steel 
blooms,  sheet  iron,  coil  wire,  axle  wheels,  log  or  unsawn  timber. 

(3)  In  the  case  of  fore  and  aft  hatches  of  sailing  ships. 

(4)  In  the  working  of  trunkways  of  hatches. 

(5)  In  the  case  of  cargo  ])cing  dumped  in  tlie  hold  without  stowing. 
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But  condition  (/)  may  be  relaxed  or  varied  as  to  any 'particular  vessel  or  hatch  or 
cargo  or  at  any  stage  in  the  working  thereof  with  the  consent  of  the  vigilant  officer  or 
other  representative  of  the  Union,  or  (if  he  refuse  consent)  in  any  case  in  which  the 
number  of  men  is  clearly  unnecessary. 

The  burden  of  proof  shall  lie  on  the  employer,  but  a,  decision  of  the  Conciliation 
Committee  that  the  number  of  men  is  clearly  unnecessary  shall  be  conclusive.- 

{g)  The  foreman  or  other  representative  of  the  employer  shall  forthwith,  on 
the  request  of  the  vigilant  officer  or  other  representative  of  the  Union,  increase  the 
number  of  truckers  (where  two -wheeled  trucks  are  used,  or  the  number  of  men  employed 
to  work  in  the  hold  or  on  deck  to  any  number  necessary  to  prevent  unfair  strain  on 
any  employees.  The  burden  of  proof  shall  be  on  the  Union,  but  a decision  of  the  Con- 
ciliation Committee  as  to  the  number  necessary  to  prevent  unfair  strain  shall  be 
conclusive. 

Ceasing  Work. 

13.  Except  as  hereinafter  provided,  no  man  having  begun  work  shall  cease  work 
without  reasonable  cause  or  consent  of  his  employer  until  the  work  be  completed; 
provided  that  no  man  shall  be  called  upon  to  work  more  than  twenty-four  hours  con- 
tinuously, inclusive  of  meal  hours.  Should  work  start  between  meal  hours  work  shall 
cease  at  the  last  meal  hour  previous  to  the  expiration  of  the  twenty-four  hours ; ‘provided 
further,  that  if  the  work  be  not  finished  during  the  twenty-four  hours,  but  can  be  finished 
within  two  hours  from  the  expiration  thereof  and  fresh  men  are  not  available,  the  men 
employed  thereon  may  be  called  upon  to  finish  such  work. 

Miscellaneous. 

14.  All  winches  and  hoisting  gear  for  a hold  sliall  be  stopped  while  men  are 
changing  for  relief  in  that  hold. 

15.  Except  with  the  consent  of  the  vigilant  officer  or  other  representative  of  the 
Union,  no  flare-up  lamps  shall  be  used  for  lighting  purposes  in  any  hold. 

The  consent  shall  not  be  unreasonably  withheld  on  the  part  of  the  Union,  and  a 
decision  of  the  Conciliation  Committee  that  the  consent  has  been  unreasonably  withheld 
shall  be  conclusive. 

16.  In  the  working  of  bulk  cargo  (including  coal)  the  employer  shall  cause 
sufficient  space  to  be  left  for  the  employees  to  get  out  of  the  hold  at  meal  hour  or 
“ smoke-oh.” 

17.  When  employees  are  on  duty  at  a vessel  before  and  after  a meal  hour  the 
employer  shall  cause  hot  water  to  be  provided  for  them  to  make  tea,  except  under  such 
circumstances  that  the  vigilant  officer  or  the  Conciliation  Committee  decides  the 
provision  to  be  unnecessary. 

18.  When  truckers  are  transferred  from  one  hatch  to  another  and  the  latter 
hatch  is  finished  first,  the  truckers  transferred  shall  be  entitled  to  complete  their  original 
hatch. 

19.  When  employees  are  working  at  refrigerating  produce  they  shall  be  entitled 
without  deduction  of  pay  to  five  minutes  before  meal  hours  and  after  meal  hours  for  the 
purpose  of  changing  clothes. 

20.  No  employee  shall  be  required  to  work  in  a vessel  that  has  been  fumigated 
unless  after  sufficient  testing  of  the  air  by  a method  defined  by  the  Board  of  Health  or 
other  suitable  authority  demonstrating  that  the  air  is  fit  to  work  in. 

A representative  of  the  Union  may  attend  the  test  and  watch  it. 

21.  It  is  further  agreed  between  the  parties  tliat  the  increased  rate  of  pay  for 
casual  hands  shall  not  be  taken  as  creating  a marginal  difference  over  the  basic  rate 
]irovided  in  the  awards  of  the  Commonwealtli  Court  of  (-onciliation  and  Arbitration  for 
Waterside  Workers.  Sudi  increase  sliall  be  recognised  only  as  an  interim  advance 
against  the  rising  cost  of  living. 
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Constant  Hands. 

Definition  > — A constant  hand  shall  be  one  who  is  engaged  for  not  less  than  one 
‘f.  week  and  paid  by  the  week,  and  whose  engagement  is  terminable  by  a week’s  notice  on 
" either  side. 

1.  Nature  of  Employment. 

A constant  hand  may  be  employed  on  any  work  in  connection  with  the  loading 
I discharge,  berthing  and  unberthing  of  vessels  (including  lighters),  also  any  work  on 
vessels  or  lighters,  or  on  wharves,  jetties,  or  in  wharf  stores  or  wharf  sheds.  Constant 
^ hands  shall  be  interchangeable  from  the  wharf  or  vessel  of  one  employer  to  the  wharf  or 
vessel  of  another  employer  as  required. 


2.  Ordinary  Hours. 

The  ordinary  wmrking  hours,  exclusive  of  meal  times,  shall  not  exceed  44  hours 
^ per  week;  such  hours  shall  be  worked  between  8 a.m.  and  5 p.m.,  Monday  to  Friday 
•'  inclusive,  and  8 a.m.  to  noon,  Saturday. 

3.  Meal  Hours. 

The  following  breaks  of  not  less  than  one  hour  each  shall  be  observed  for  meals  : — 

Breakfast,  7 a.m.  to  8 a.m. 

Dinner,  12  noon  to  1 p.m. 

Tea — Oversea  Companies,  5 p.m.  to  6 p.m. 

Coastal  Companies,  one  hour  between  b-p.m.  and  7 p.m.,  at  the  option  of  the 
employer. 

Supper,  12  midnight  to  1 a.m.,  unless  the  emplo^unent  begins  at  midnight. 

Where  dinner  hour  is  worked  on  Monday  to  Friday,  inclusive,  an  employee  shall 
be  entitled  to  4s.  for  such  dinner  hour.  Thereafter  he  shall  be  entitled  to  2s.  6d.  per 
hour  in  addition  to  his  weekly  wage  until  he  is  allowed  a full  hour  of  leisure  for  his  meal. 

For  other  meals  including  dinner  hour  on  Saturday  he  shall,  with  the  exception 
following,  be  entitled  to  2s.  6d.  per  hour  in  addition  to  the  amount  otherwise  payable 
i until  he  is  allowed  a full  hour  of  leisure  for  his  meal,  provided  that  in  the  case  of  N.S.W. 
Coastal  Companies  where  work  continues  for  not  more  than  one  hour  after  fixed 
finishing  time,  ordinary  overtime  and  not  meal  hour  rates  shall  be  paid. 

The  exception  is  where  the  employee  has  during  the  meal  hour  been  on  duty  for 
the  last  quarter  of  the  hour  only  preparing  the  ship  for  the  working  of  the  cargo. 


4.  Wages. 

The  minimum  rate  of  pay  shall  be  as  follows  : — 

{a)  Weekly  hands — £4  11s.  per  week. 

(b)  Special  rates — 

(1)  Refrigerated  cargo — Men  in  hold  only^  3d.  per  hour  extra  during 

when  temperature  is  below  40”  Fahr.  ordinary  and  overtime. 

(2)  Explosives — All  men J 

When  employees  are  working  at  refrigerated  cargo  they  shall  be  entitled  to  five 
minutes  before  and  after  meal  hours  for  the  purpose  of  changing  clothes  and  without  any 
loss  of  pay. 

5.  Overtime. 

For  overtime  (that  is  to  say,  on  days  not  being  holidays  outside  the  ordinary 
working  hours)  the  minimum  rate  of  wages  shall  be  : — 

Between  5 p.m.  and  midnight,  Monday  to  Friday  (inclusive)  ...  3s.  9d.  per  hour. 

Between  midnight  and  7 a.m.,  Monday  to  Saturday  (inclusive)...  4s.  6d.  per  hour. 
Between  7 a.m.  and  8 a.m.,  Monday  to  Saturday  (inclusive)  ...  3s.  9d.  per  hour. 

Between  Saturday  noon  and  midnight  or  between  Sunday  mid- 
night and  7 a.m.  Monday  ...  


4s.  6d.  per  hour. 
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Except  as  hereinafter  provided,  no  man  having  begun  work  shall  cease  work  without 
reasonable  cause  or  the  consent  of  his  employer  until  the  work  be  completed  : Provided 

that  no  man  shall  be  called  upon  to  work  more  than  twenty-four  hours  continuously, 
inclusive  of  meal  hours.  Should  work  start  between  meal  hours,  work  shall  cease  at 
the  last  meal  hour  previous  to  the  expiration  of  the  twenty-four  hours.  Provided  further 
that  if  the  work  be  not  finished  during  the  twenty-four  hours,  but  can  be  finished  within 
two  hours  from  the  expiration  thereof,  and  fresh  men  are  not  available,  the  men  employed 
hereon  may  be  called  upon  to  finish  such  work. 

Provided  further  that  a man  having  worked  continuously  for  twenty-four  hours 
or  over,  inclusive  of  meal  hours,  shall  be  entitled  to  fourteen  hours’  absence  from  duty 
Without  loss  of  wages  before  being  called  upon  to  resume.  A man  finishing  work  after 
/I  p.m.  shall  not  be  required  to  resume  duty  until  1 p.m.  following,  except  when  the  work 
has  been  continued  not  more  than  one  hour  after  11  p.m.  for  the  purpose  of  finishing 
the  ship  or  job. 

Completion  of  his  ordinary  day’s  work  shall  not  constitute  a reasonable  cause  for 
refusal  to  continue, 

6.  “ Smokc-oh.” 

Employees  shall  be  entitled  to  break  off  work  for  “ smokc-oh  ” without  any  loss 
of  pay  at  the  following  hours  : — 9 p.m.  to  9.30  p.m.  (unless  the  employment  end  at  or 
before  9 p.m.),  4 to  4.30  a.m.  (unless  the.  employment  end  at  or  before  4 p.m.)  But 
the  employees  shall  not  be  entitled  to  the  said  break  of  work  if  the  employer  is  willing 
to  pay  Is.  3d.  in  addition  to  the  sum  otherwise  payable. 

7.  Termination  of  Employment. 

The  engagement  of  employees  shall  be  terminable  by  a week’s  notice  on  either 
sid.e  provided  that  an  employee  who  is  incompetent  or  guilty  of  misconduct  or  mis- 
behaviour may  be  dismissed  at  any  time. 

8.  Holidays. 

The  days  on  which  the  following  are  observed  shall  be  holidays  without  deduction 
from  wages  : New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  King’s 

Birthday,  Prince  of  Wales’  Birthday,  Eight  Hour’s  Day,  Christmas  Day,  Boxing  Day, 
and  Picnic  Day. 

9.  Holiday  and  Sunday  Kates  of  Pay. 

For  duty  on  Christmas  Day,  Good  Friday,  Eight-Hour’s  Day,  Picnic  Day,  and 
Sunday,  the  rate  of  pay  shall  be  6s.  6d.  per  hour,  and  on  other  holidays  prescribed  in 
clause  8 of  this  part  of  this  Agreement,  the  rate  of  j)ay  shall  be  4s.  6d.  per  hour.  The 
minimum  payment  for  work  done  on  any  of  the  said  days  shall  bo  computed  as  if  not  less 
than  two  hours  had  been  worked.  The  foregoing  rates  are  in  addition  to  the  weekly  rates 
of  pay. 

10.  Wrecks  and  Special  cases. 

(a)  When  labour  is  required  at  a wreck  or  marine  casualty  or  at  cargo  damaged 
by  fire  or  water  or  when  a job  is  alleged  to  be  dangerous  or  unusually  obnoxious  or 
difficult,  the  employees  shall  be  entitled  to  such  special  rates  and  conditions  as  may  be 
determined  by  the  vigilant  officer  (or  other  representative  of  the  Union),  and  by  the 
foreman  (or  other  representative  of  the  employer),  or  (if  they  differ)  by  the  Conciliation 
Committee  provided  that  the  employees  forthvdth  proceed  with  the  job  as  required,  leaving 
the  special  rates  and  conditions  (if  any)  to  be  determined  as  aforesaid. 
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{h)  The  employees  shall  also  be  entitled  to  such  special  rates  and  conditions  as 
may  be  determined  in  manner  aforesaid  if  at  the  time  of  accepting  tlie  job,  the  cargo  has 
been  damaged  by  fire  or  water,  or  the  job  is  dangerous  or  unusually  obnoxious  or  difficult, 
and  if  the  fact  has  not  been  disclosed  to  them.  • 

11.  Payment  for  attendance  in  overtime  hours. 

(a)  In  overtime  hours  all  the  time  that  employees  are  in  attendance  or  waiting  for 
the  purposes  of  the  employer,  including  the  time  occupied  in  moving  the  vessel  from  one 
berth  to  another,  unless  and  until  the  employees  be  discharged  shall  be  treated  as  time 
of  duty. 

(b)  In  overtime  hours,  the  time  of  duty  shall  be  treated  as  beginning  at  the  time 
and  place  at  which  the  employee  is  to  present  himself  for  work  or  for  conveyance  to  work. 

(c)  In  overtime  hours,  the  foreman  or  other  representative  of  the  employer,  shall, 
when  requested,  state  what  the  time  is  of  work  beginning  or  ending. 

(d)  Where  employees  are  ordered  to  present  themselves  for  work  in  overtime 
hours  they  shall  be  paid  as  for  one  hour  of  duty  at  the  least  at  overtime  tates,  whether 
worked  or  not,  and  after  one  hour  of  duty  they  shall  be  paid  for  each  fraction  of  half-an- 
hour  of  duty  as  if  it  were  a full  half-hour. 

12.  Duty  away  from  Home  Port  and  Travelling  Time  in  Overtime  hours. 

(а)  In  the  case  of  employment  at  a quarantine  station  or  at  any  wreck  or  other 
marine  casualty,  or  of  employment  at  any  vessel  to  wliich  the  employee  must  travel 
from  his  home  port  or  from  the  place  of  commencement  of  duty,  all  the  time  during 
which  the  employee  is  travelling  from  and  to  the  said  place  of  commencement,  or  waiting 
at  the  job  as  hereinafter  limited,  shall  be  treated  as  time  of  duty. 

For  the  purpose  of  this  clause  the  wharf  or  station  or  point  from  which  the  employee 
is  to  travel  and  to  which  he  is  to  return  shall  be  deemed  to  be  the  place  of  commencement 
of  duty,  and  “ waiting  time  at  the  Job  ” is  limited  to  cases  of  involuntary  waiting  as 
follows  : — 

(1)  Waiting  at  the  job  while  the  employee  has  to  stay  on  a lighter,  drogher,  puntj 

barge,  launch,  or  similar  craft. 

(2)  Waiting  at  the  job  between  the  hours  of  10  p.m.  and  6 a.m.  unless  proper  sleeping 

accommodation  be  provided  on  shore  or  on  a sea-going  vessel. 

(3)  Waiting  at  the  job  at  hours  other  than  between  10  p.m.  and  G a.m.  when  the 
job  is  finished. 

Meal  hours  are  not  to  be  counted  in  reckoning  the  time  of  waiting  at  a job. 

All  means  of  conveyance  and  fares  for  travelling  to  and  from  the  job  shall  be 
provided  by  the  employer. 

(б)  If  the  employee  employed  at  a quarantine  station  has  to  be  vaccinated,  he 
shall  be  paid  £1  for  each  operation. 

If  his  clothes  be  disinfected  and  thereby  injured  he  shall  be  recouped  the  loss  up  to 
a limit  of  £2  15s. 

If  he  be  required  to  visit  a medical  or  other  officer  after  leaving  quarantine  the 
time  spent  in  visiting  shall  be  treated  as  time  of  duty. 

(c)  If  the  employee  is  unable  to  conveniently  return  to  his  home  each  night  and 
subject  to  any  agreement  that  may  be  made  with  the  Union,  the  employer  shall  provide 
proper  sleeping  accommodation  and  food. 
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13.  Winclics,  Flare-up,  Lamps,  &c. 

All  winclies  and  Foisting  gear  for  a Fold  sFall  be  stopped  wliile  men  are  cFanging 
for  relief  in  tliat  Fold.  Except  witF  tlie  consent  of  tlic  vigilant  officer  or  other  repre- 
•sentative  of  the  Union,  no  flare-up  lamps  shall  be  used  for  lighting  purposes  in  any  hold. 
The  consent  shall  not  be  unreasonably  withheld. 

14.  Conditions  of  Labour. 

(a)  The  limit  of  weight  of  bagged  ore  to  be  lifted  by  anyone  man  shall  be  1 ewT. 

(I))  The  limit  of  weight  of  a bag  of  cargo  (including  coal  or  coke)  to  be  handled 
by  any  one  man  shall  be  200  lb. 

(c)  The  limit  of  weight  of  cargo  for  any  one  man  where  two-wheeled  trucks  are 
used  shall  be  5 cwt.,  but  in  the  case  of  single  packages,  G cwt. 

For  every  addition  weight  of  5 cwt.  or  fraction  thereof,  an  additional  man  must 
be  employed.  This  does  not  apply  to  bagged  cargo  on  a truck  in  the  cases  mentioned  in 
the  next  following  sub-clause  (d). 

{(i)  The  limit  of  weight  for  any  one  man  on  a two-wlicclcd  truck  in  the  case  of 
bagged  cargo  of  the  kinds  following  shall  be  : — 

New  Zealand  hides  ...  ...  ...  ...  ...  ...  ...  ...  2 bags. 

Hides  other  than  New  Zealand  hides,  malt,  pollard,  maize,  wheat, 
potatoes,  l)arley,  onions,  manure,  gypsum,  sand,  bark,  peas  and 
beans  (in  large  bags),  sugar,  salt,  rice,  flour 3 ,, 

Chaff,  pumice,  fungus,  cement  (in  Chapman  sacks),  horns,  gluc-picc\s, 

bones,  oats,  bran,  sharps,  copra  ...  ...  ...  ...  ...  4 ,, 

In  small  bags — salt,  5 bags ; sugar,  8 bags ; rice,  8 bags ; flour,  8 bags. 

(c)  The  limit  of  weight  of  cargo  for  any  two  men  where  a trolley  is  used  shall  be 
15  cwt. 

For  every  additional  weight  of  6 cwt.  or  fraction  thereof  an  additional  man  must 
be  employed. 

(/)  With  the  exceptions  following  the  number  of  men  employed  to  work  in  a hold 
or  on  deck,  whether  in  loading  or  m discharging  and  irrespective  of  hatch  men  and  winch- ^ 
men,  shall  not  be  less  than — 

Six,  if  the  vessel  be  more  than  500  tons  (net  register). 

Four,  if  the  vessel  be  more  than  100  tons  and  not  more  than  500  tons. 

Two,  if  the  vessel  be  not  more  than  100  tons. 

The  exceptions  are — 

(1)  Where  the  cargo  does  not  exceed  15  tons.  (2)  In  the  case  of  rails,  girders, 

plate-iron,  iron,  or  steel  tubes,  galvanised  iron,  steel  blooms,  sheet  iron,  coil  wire, 
axle  wheels,  log  or  unsawn  timber. 

(3)  In  the  case  of  fore  and  aft  hatches  of  sailing  ships. 

(4)  In  the  working  of  trunkways  of  hatches. 

(5)  In  the  case  of  cargo  being  dumped  in  the  hold  without  stowing. 

But  condition  (f)  may  be  relaxed  or  varied  as  to  any  particular  vessel  or  hatch  or 
cargo  or  at  any  stage  in  the  working  thereof  with  the  consent  of  the  vigilant  officer  or 
other  representative  of  the  Union,  or  (if  he  refuse  consent)  in  any  case  in  which  the  number 
of  men  is  clearly  unnecessary.  The  burden  of  proof  shall  lie  on  the  employer,  but  a 
decision  of  the  Conciliation  Committee  that  the  number  of  men  is  clearly  unnecessary 
shall  be  conclusive. 
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(g)  The  foreman  or  either  representative  of  the  emplo^'Cr  shall  fori}hwith,  on  the 
request  of  the  vigilant  officer  or  other  representative  of  the  Union,  increase  the  number 
of  truckers  (where  two-wheeled  trucks  are  used)  or  the  number  of  men  employed  to  work 
in  the  hold  or  on  deck  to  any  number  necessary  to  prevent  unfair  strain  on  any  employees. 
The  burden  of  proof  shall  be  on  the  Union,  but  a decision  of  tlie  Conciliation  Committee 
as  to  the  number  necessary  to  prevent  unfair  strain  shall  l:)e  conclusive. 

15.  Bulk  Cargo. 

In  the  working  of  bulk  cargo  (coal  included)  the  employer  shall  cause  sufficient 
space  to  be  left  for  the  employees  to  get  out  of  the  hold  at  meal  hour  or  “ smoke-oh.” 

16.  Fumigated  Vessels. 

No  employee  shall  be  required  to  work  in  a vessel  that  has  been  fumigated  unless 
after  sufficient  testing  of  the  air  by  a method  defined  by  the  Board  of  Health  or  other 
suitable  authority  demonstrating  that  the  air  is  fit  to  work  in. 

A representative  of  the  Union  may  attend  the  test  and  watch  it. 

17.  Miscellaneous. 

{o)  In  overtime  hours  when  truckers  are  transferred  from  one  hatch  to  another 
and  the  latter  hatcli  is  finished  first,  the  truckers  transferred  shall  be  entitled  to  complete 
their  original  hatch. 

(b)  When  employees  are  on  daty  at  a vessel  before  and  after  a meal  hour,  the 
employer  shall  cause  hot  water  to  be  provided  for  them  to  make  tea,  except  under  such 
circumstances  that  the  vigilant  officer  or  the  Conciliation  Committee  decides  the  provision 
to  be  unnecessary. 

18.  General. 

It  is  expressly  agreed  by  the  parties  hereto  tliat,  during  the  currency  of  this  Agree- 
ment, the  rates  of  pay  prescribed  herein  shall  in  event  of  any  increase  or  decrease  in  the 
cost  of  living,  be  subject  to  review  every  three  months. 

In  the  event  of  failure  to  agree  as  to  the  rates  of  pay  either  party  shall  be  at  liberty 
to  refer  the  question  to  Arbitration. 

Signed  for  and  on  behalf  of  the  Per-^ 
manent  and  Casual  Waterside  1 
Labourers  Union  of  New  South  j 
Wales,  in  the  presence  of — J 

J.  Stead. 

H.  C.  SULMAN. 

Signed  for  and  on  behalf  of  The  Ship-^ 
ping  Labour  Bureau  in  the  pre-  ^ 
sence  of — J 

N.  Alcorn  McKell, 

Manager. 


The  Sunday  Times  Newspaper  Company  Limited  (New  Company)  with  the  Amal- 
gamated Printing  Trade  Employees’  Union  of  New  South  Wales. 

(Filed  with  the  Industrial  Kegistrar,  8th  March,  1921.)  No.  431. 

An  Agreement  made  the  thirty-first  day  of  January,  one  thousand  nine  hundred  and 
twenty-one,  between  The  Sunday  Times  Newspaper  Company  Limited  (new  Company) 
hereinafter  referred  to  as  “ the  Company  ” of  the  first  part,  The  Amalgamated  Printing 


G.  C.  McAlister,  President. 

W.  F.  Dugdale,  Secretary. 

J.  R.  McGregor,  Assistant  Secretary. 


IIerpert  Jefferson, 

Chairman. 
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Trades  Employees’  Union  of  New  South  Wales,  a duly  Eegistered  Industrial  Union  of 
the  second  part,  and  The  Sunday  Times  Newspaper  Company  Limited  in  liquidation, 
for  purposes  of  reconstruction,  and  Edmund  Covell,  its  Liquidator  of'  the  third  part, 
whereby  it  is  agreed  by  and  between  the  parties  hereto  as  follows  : — 

(1.)  These  presents  shall  become  an  Industrial  Agreement,  and  as  such  shall  be 
registered  under  the  Industrial  Arbitration  Act  1912  and  amendments  thereof,  and  shall, 
upon  execution  by  the  parties  hereto  operate  as  an  annulment  and  supersession  of  the 
Industrial  Agreement  made  the  tenth  day  of  June,  one  thousand  nine  hundred  and 
twenty,  between  The  Sunday  Times  Newspaper  Company  Limited  (now  in  liquidation 
as  abovementioned)  of  the  one  part,  and  the  said  Amalgamated  Printing  Trades  Em- 
ployees^ Union  of  New  South  Wales,  as  from  the  nineteenth  day  of  November,  one 
thousand  nine  hundred  and  twenty. 

(2.)  It  is  further  agreed  b}^  tlie  parties  hereto,  excepting  the  party  hereto  of  the 
third  part  that  these  presents,  which  shall  be  deemed  to  have  commenced  as  from  the 
nineteenth  day  of  November,  one  thousand  nine  hundred  and  twenty,  shall  continue  as 
an  Industrial  Agreement  under  the  Industrial  Arbitration  Act  1912  and  Amendments 
thereof,  until  and  including  the  fifth  day  of  June,  one  thousand  nine  hundred  and  twenty-  * 
two,  regulating  the  relations  between  the  parties  hereto  as  regards  the  rates  of  pay  and 
conditions  of  employment  therein  appearing  for  the  classes  of  labour  specified  herein. 

(3.)  Preferential  EmjAoyment. — That  the  members  of  the  Amalgamated  Printing 
Trades  Employees’  Union  of  New  South  Wales  shall  have  preference  of  employment. 

(4.)  The  following  shall  be  the  weekly  rates  of  wages  : — 

Operators  and  half-tone  etchers’  wages  £6  5 6 

Assistant  operators  and  half-tone  etcliers’  wages  ...  5 15  6 

Printers,  line-etchers,  routers,  mounters,  and  proofers...  5 5 6 

(5.)  Hours. — The  week’s  work  for  ail  employees  shall  not  exceed  forty-four  hours, 
to  be  worked  as  follows  : — 


Saturday 

...  8.30  a.m. 

till  1.0  p.m.; 

1.45  p.m.  till  5.15  p.m.;  6 p.m.  till  10.15 

Monday 

p.m. 

...  8.30  a.m. 

till  1.0  p.m.; 

1.45  p.m.  till  5.15  p.m. 

Tuesday 

Wednesday 

...  8.30  a.m. 

till  1.0  p.m.; 

1.45  p.m.  till  6.30  p.m. 

Thursday 

...  8.30  a.m. 

till  1.0  p.m.; 

1.45  p.m.  till  5.15  p.m. 

Friday 

...  8.30  a.m. 

till  1.45  p.m. 

(6.)  Overtime. — Overtime  at  the  rate  of  time  and  a third  shall  be  paid  for  all  time 
worked  in  excess  of  forty-four  hours  weekly. 

(7.)  Apprentices  : — 

(a)  Indentures^ — Apprentices  shall  be  indentured  to  one  only  of  the  following 
branches  : Operating,  half-tone  etching,  printing  on  metal,  and  line-etching. 

(h)  Age  of  Apprentices — No  apprentice  shall  be  indentured  after  the  age  of  sixteen. 

(c)  Proportion — In  each  branch  one  apprentice  shall  be  allowed  for  one  or  three 
journeymen  constantly  employed  in  that  branch. 

{d)  Wages — Apprentices’  wages  shall  be  as  agreed.  All  apprentices’  overtime 
shall  be  paid  as  double  time,  and  tea  money  sliall  be  allowed  in  addition. 
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(8.)  Leave. — Two  weeks’  holiday  on  full  pay  shall  be  granted  annually  in  lieu  of 
any  other  holidays  to  employees  of  not  less  than  twelve  months’  service;  and  where 
an  employee  of  twelve  months’  service  is  leaving,  or  being  dismissed  from  his  service, 
he  shall  be  entitled  to  such  part  of  such  annual  holiday  as  aforesaid,  as  is  j^roportionate 
to  such  part  of  his  current  year  of  service  as  shall  at  such  time  have  l)een  served  by  him. 


(9.)  Notice  to  Terminate  Emj)loyment. — That  fourteen  days’  notice  on  either  side 
shall  terminate  the  employment. 

(10.)  Future  Aivards. — The  Amalgamated  Printing  Trades  Employees’  Union  of 
New  South  Wales  agrees  that  the  “ Company  ” shall  be  exempted  from  the  provisiouK 
of  any  award  or  order  which  ma}^  be  made  under  the  Industrial  Arbitration  Act  1912 
and  any  Amendments  thereof. 

In  witness  whereof  the  parties  hereto  have  set  their  hands  and  seals  respectively 
on  the  day  and  year  first  hereinbefore  written. 


The  Common  Seal  of  the  Sunday  Times  Newspaper" 
Company  Limited  (new  Company)  was  hereunto 
affixed  this  fourth  day  of  February,  one  thousand 
nine  hundred  and  twenty-one,  pursuant  to  a 
Resolution  of  the  Board,  and  in  the  presence  of  }■ 
Frederick  W.  Marks  and  Herbert  Leslie  McDonald, 
two  of  the  Directors  thereof,  and  also  in  the 
presence  of — 


F.  W.  Marks, 

H.  L.  McDonald, 
(l.s.)  Directors. 


J.  T.  Pryce. 


Secretary. 


The  Common  Seal  of  The  Sunday  Times  Newspaper" 
Company  Limited  in  Liquidation  was  hereunto 
affixed  by  Edmund  Coveil,  the  Liquidator  thereof, 
in  the  presence  of- — ■ 

J.  T.  Pryce, 

Secretary. 


Edmund  Covrll, 
"(l.s.)  Liquidator. 


The  Common  Seal  of  the  Amalgamated  Printing  Trades") 

Employees’  Union  of  New  South  Wales  was  I Geo.  F.  Manuel, 
hereunto  affixed  pursuant  to  a resolution  of  the  > President. 

Board  of  Management,  and  in  compliance  with  | T.  H.  Bell, 
the  Rules  of  the  said  Union,  in  the  presence  of — J (l.s.)  Secretary. 


The  Shop  Assistants’  and  Warehouse  Employees’  Federation  of  Australia,  New- 
South  Wales,  Industrial  Union  of  Employees  with  the  Friendly  Societies 
Medical  Institutes  and  Dispensaries  Association  of  New  South  Wales, 
Industrial  Union  of  Employers. 

(Filed  with  Industrial  Registrar,  15th  March,  1921)  No.  432. 

Industrial  Agreement  made  this  second  day  of  March,  1921,  pursuant  tp  the 
Industrial  Arbitration  Act,  1912,  between  the  Shop  Assistants  and  Warehouse 
Employees’  Federation  of  Australia,  New  South  Wales,  Industrial  Union  of  Employees 
(hereinafter  called  the  Union)  of  the  one  part,  and  the  Friendly  Societies  Medical 
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Institutes  and  Dispensaries  Association  of  New  South  Wales,  Industrial  Union  of 
Employers  (hereinafter  called  the  Societ}^)  of  the  other  part,  whereby  it  is  agreed  as 
follows  : — 

This  Agreement  shall  apply  to  all  employees  in  public  and  private  dispensaries 
who  are  covered  by  the  jurisdiction  of  the  Pharmacists  (State)  Board. 

1 .  Hours. 

(а)  The  hours  for  which  the  minimum  wages  hereinafter  specified  shall  be  paid 
shall  be  43^  per  week,  of  which  not  more  than  eight  and  a half  hours  are  worked  in  any 
one  day  between  the  hours  of  9‘30  a.m.  and  7*30  p.m.,  with  the  exception  of  Saturdays, 
which  shall  be  9"30  a.m.  to  1 p.m.,  and  no  employee  shall  be  brought  back  after  that 
hour. 

(б)  All  time  worked  before  the  starting  or  after  the  finishing  time  hereinbefore 
mentioned  shall  be  paid  for  at  the  rate  of  time  and  a half  in  addition  to  the  weekly 
wage,  excepting  that  all  time  worked  after  1 p.m.  on  Saturday  and  before  the  starting 
time  on  the  Monday  following  and  on  any  public  holiday  shall  be  paid  for  at  the  rate  of 
double  time  in  addition  to  the  usual  weekly  wage. 

(c)  Provided  that  a Dispenser  or  Manager  living  at  the  dispensary  shall  dispense 
any  urgent  prescription  endorsed  as  such  by  any  legally  qualified  medical  practitioner  at 
any  time  without  payment  of  overtime  between  the  hours  of  11*30  p.m.  and  the  starting 
hour  the  following  day. 

2.  Meal  Hours.  • 

One  hour  shall  be  allowed  for  each  meal. 

3.  Payment  of  Wages  and  Overtime. 

All  wages  and  overtime  shall  be  paid  weekly,  on  Thursday,  and  shall  be  paid  up 
to  and  including  the  day  of  payment,  and  shall  be  in  addition  to  bonus  or  commission 
the  employer  may  choose  to  pay.  ^ 

4.  Termination  of  Engagement. 

One  week’s  notice  shall  be  given  by  either  side  to  terminate  the  engagement,  the 
employee  to  forfeit,  or  the  employer  to  pay  one  week’s  wages  in  lieu  thereof. 

5.  Reference. 

Upon  the  termination  of  engagement  the  employer  or  Secretary  shall  give  the 
employee  a certificate  in  writing  stating  the  length  of  service  and  position  held. 

6.  Annual  Holidays. 

All  employees  on  the  completion  of  twelve  months’  service  shall  be  allowed  three 
weeks’  holiday  on  full  pay.  Any  employee  being  discharged  or  leaving  after  six  months’ 
service  shall  be  paid  pro  rata  according  to  length  of  service.  Any  employee  being 
discharged  or  leaving  after  having  received  his  annual  holiday  shall  not  be  entitled  to  bo 
paid  pro  rata  until  he  has  completed  anothej*  six  months’  service.  Provided  that  this 
clause  shall  not  apply  in  the  case  of  any  employee  discharged  for  misconduct. 

7.  Reliever. 

Any  dispenser  relieving  another  of  a higher  grade  for  a period  exceeding  six 
consecutive  days  shall  be  paid  the  higher  amount  of  wages  for  such  time  so  employed. 

8.  Calculation  of  Overtime. 

In  calculating  the  overtime  payable,  any  portion  of  an  hour  less  than  twenty 
minutes  shall  count  as  twenty  minutes,  and  any  portion  of  an  hour  over  twenty  minutes 
and  not  exceeding  forty  minutes  shall  count  as  fort}’  minutes  and  any  portion  of  an  hour 
over  forty  minutes  and  not  exceeding  sixty  minutes  shall  count  as  sixty  minutes.  In 
calculating  overtime  the  weekly  rate  irrespective  of  or  without  deduction  for  rental  of 
quarters  shall  be  the  basis  of  payment 
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13.33. 


125s. 


145s. 


1.35s. 


11.5s. 
107s.  6d. 


9.  llolidays. 

The  holidays  hereinbefore  mentioned  shall  bo  ; Now  Years  Day,  Anniversary  Da}^, 
Good  Friday,  Easter  Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eight  hour 
Day,  Christmas  Day,  and  Boxing  Day  and  all  other  Gazetted  public  holidays  providing 
same  do  not  exceed  three  per  year. 

• 10.  Wages. 

The  following  shall  be  the  minimuin  weekly  wage  payable  for  the  hours  set  out  in 
Clause  : 

Dispenser  or  Manager  in  charge  of  a dispensary  or  branch 
dispensary  with  the  memitership  under  2,000 
If  quarters  including  dwelling  are  provided  on  dispensary 
premises,  with  mernbershtp  under  2,000 
Dispenser  or  Manager  in  charge  of  a dispensary  or  branch 
dispensary  with  the  membership  over  2,000  ... 

If  quarters  including  dwelling  are  provided  on  dispensary 
premises,  with  the  membership  over  2,000 
In  dispensaries  where  the  Manager  and  two  or  more 
assistants  are  employed,  o:io  shall  be  classified  as 
chief  assistant,  and  paid 
All  other  assistant  dispensers 
Casual  employees  for  less  than  one  week  shall  be  paid  not  less  than 
3s.  per  hour,  or  21s.  per  day.  Minimum  payment  shall  be  12s. 

11.  Preference  to  Unionists. 

In  any  future  employment  the  Society  will  only  employ  members  of  the  Shop 
Assistants  and  AVarohouse  Employees’  Federation  of  Australia,  New  South  Wales, 
provided  that  in  any  case  where  a new  employee,  not  having  been  a member  of  the  said 
Union  at  the  time  of  his  engagement,  becomes  a member  of  the  said  Union  Avithin 
fourteen  days  of  his  said  engagement,  it  shall  be  deemed  that  no  question  of  preference 
has  arisen.  Pj-ovided  that  no  such  prefcreilce  shall  be  given  as  against  returned  soldiers. 

12.  Settlement  of  Disputes. 

In  the  event  of  any  dispute  or  difference  arising  out  of  this  agreement  between 
the  parties  hereto,  it  may  be  submitted  to  a committee  consisting  of  four  members,  two 
of  Avhorn  shall  be  nominated  by  the  Union,  and  two  by  the  Society,  Avith  a chairman  to 
be  mutually  agreed  upon  by  the  parties. 

13.  Duration. 

This  agreement  takes  effect  from  3rd  March,  1921  ; the  rates  herein  provided 
shall  apply  to  and  be  paid  for  t!ie  Avorking  Aveek  ending  on  that  date  ; and  the  agree- 
ment shall  remain  in  force;  thereafbu;  for  a ])orio(l  of  two  years. 

Signed  on  behalf  of  the  Shop  Assistants  j 
and  Warehouse  Employees’  Federa-  j 
tion  of  Australia,  New  South  VV'ales,  | 

Industrial  Union  of  Emplo}'ees — ■ J 

In  the  presence  of — j 

E.  J.  Kilpatrick.  | 

Signed  on  behalf  of  the  Friendly  Societies’  ) 

Medical  Institutes  and  Dispensaries  1 
Association  of  New  South  AVales,  ; 

Industrial  Union  of  Employers — j" 

In  the  presence  of — j 

E.  .1.  Kilpatrick.  I 


E.  C,  O’Dica,  Secretary. 


11.  S.  Elulrpikld,  Secretarv. 
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TABLE  OF  INDUSTRIAL  AGREEMENTS  IN  FORCE, 
18tii  march,  1921. 


A'inclicatos  \ aviation.  V’^.C.  \ aviation  by  Court.  New  Agreements  filed  in  jicriod  from 

19tli  February  to  18th  March,  1021,  and  pulilished  in  this  part,  are  shown  in  heavy  type. 


Date  of — • 

lie  fore hce  I.G. 

Industry  and  Parties. 

Filing. 

Expiry.  § 

Vol. 

Fagc. 

Building — 

Sydney  Progressive  Society  of  Carjicnt^irs  and  Joiners,  Aus- 
tralian Society  of  Carpenters  and  Joiners,  United  Bridge 
and  AVharf  Carpenters’  Union  of  New  South  Wales,  and 
Henry  Teesdale  Smith. 

14-8-19 

31-12-20 

16 

189 

Ainalgamatcd  Society  of  Carpenters  and  Joiners  and  British- 
Australian  Tobacco  Company  Proprietary,  Limited,  and 
W.  D.  and  H.  0.  Wills  (Australia),  Limited. 

Domeatic  and  Personal  Service — 

Laundry  Employees — 

17-7-20 

12-5-25 

18 

320 

Newcastle  Laundry  Employees’  Association  and  Sidney 
Ilcwson. 

Hospital  Employees — 

25-8-19 

2 4-  7-  22 

10 

311 

Hospital  and  Asylum  Employees’  Union  and  Newcastle 
Hospital. 

22-9-20 

30-C-22 

18 

i 

072 

Hospital  and  Asylum  Employees’  Union  and  Royal 

15-9-10 

|3(}--G-21 

riG 

320 

Prince  Alfred  Hospital. 

V.  1-4-20 

\17 

906 

Hospital  and  Asylum  Employees’  Union  and  Sydney 
Hospital. 

Restaurant,  &c„  Employees — 

Caterers  Waitresses’  Union  and  S.  P.  Bray  and  others  ... 
Engine-Driving— 

1-4-20 

31  12-22 

17 

900 

C-4-20 

2S-2-22 

17 

915 

Eederated  Engine-Drivers  and  Firemen’s  Association  of  Aus- 
tralasia (Coast  District),  and  Henry  4’cesdalo  Smith. 
Laliouring,  General — 

Labouring — * 

4-11-19 

31  12-20 

16 

082 

United  Labourers’  Protective  Society  of  New  South 
Wales  and  Royal  Zoological  Park  Trust  of  New 
South  Wales. 

22-11-20 

28-10-21 

18 

1224 

United  Labourers’  Protective  Society  of  New  South 
Wales  and  Sydney  Harbour  Trust  Commissioners. 
Manufacturing — Brick,  Cement,  Pottery — 

Cement  Works — ■ 

24-9-18 

20-0-20 

14 

336 

Australian  Workers’  Union  and  N.S.W.  Cement,  Lime 

10-12-18 

1 3-12-20 

ri4 

724 

and  Coal  Co.,  Ltd. 

V.a25-S-20 

ll8 

484 

Australian  Workers’  Union  and  Commonwealth  Portland 
Cement  Company,  Limited. 

Manufacturing — Food  and  Drink,  &c. — 

Butchering — 

24-2-19 

18-2-21 

i 

1 

16 

518 

Newcastle  and  Northern  Districts  Butchers’  Emj)loyces 

28-4-19 

j.  27-4 -21 

ri5 

787 

Union  and  Newcastle  District  Abattoirs  Board. 
Buttcrine  and  Margarine — • 

V.  1-7-20 

|is 

88 

Factory  Employees’  Union  of  Australasia  and  Marrick- 
viile  Margarine  Company,  Limited,  and  others. 
Cold  Storage,  &c. — 

5-9-18 

1U7-21 

14 

330 

Federated  Cold  Storage  and  Meat  Preserving  Employees’ 
Union  and  John  Cooke  and  Company  Proprietary, 

Ltd. 

23-2-21 

30-6-22 

19 

1220 

Federated  Cold  Storage  and  Moat  Preserving  Employees’ 
Union  and  New  South  Wales  State  Trawling 
Industry. 

14-12-20 

S-12-21 

18 

1269 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  ooebion  4 of  the 
Industrial  Arbitration  (Amendment)  Act,  1310,  an  industrial  agreement  shall  continue  in  force  after  tlie  c.vpiration  of 
the  term  speeilicd  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  have 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  llegistrar. 
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Industry  and  Parties. 


Manufacturing — Food  and  Drink,  &c. — continued. 

Confectioners — 

New  South  Wales  Journeymen  Confectioners’  Union 
and  Manufacturing  Confectioners’  Association  o 
New  South  Wales. 

Meat  Preserving,  &c. — 

Meat  Packing  and  Tin  Canning  Employees’  Union  of 
New  South  Wales  and  Kensington  Preserving 
Company  Proprietary,  Limited. 

Meat  Packing  and  Tin  Canning  Employees’  Union  of 
New  South  Wales  and  W.  Reynolds  and  Sons  Pro- 
prietary, Limited. 

Milk  Carters — 

Milk  and  Ice  Carters  and  Dairymen’s  Employees  Union 
and  Fresh  Food  and  Ice  Company,  Limited,  and 
others. 

Wine  and  Spirit  Stores— 

Federated  Liquor  Trades  Employees’  Union  of  Austral 
asia.  New  South  Wales  Branch,  and  Wine  and  Spirit 
Association  of  New  South  Wales  and  others. 

Manufacturing — Furniture  and  Woodworking  Trades — 

Newcastle  Timber  Workers’  Association  and  Ear]) 
Woodcock,  Beveridge  and  Co.,  Ltd.,  and  others. 

Manufacturing — Iron  Trades,  Metals,  Machines,  Implements 

Conveyances — 

Agricultural  Implements — 

Sheep  Shearing  Machinery  Experts’  Association  of  Now 
South  Wales  and  Graziers’  Association  of  New 
South  Wales. 

Boilermaliers,  &c. — 

Federated  Society  of  Boilermakers  and  of  Iron  and 
Steel  Shipbuilders,  and  of  Iron  and  Steel  Angle- 
smiths,  Tank,  Waggon,  Bridge,  Girder,  Principals 
(Boof  or  otherwise).  Pontoon,  Gasometer,  Pipe, 
Sheet,  Plate  and  Constructional  Iron  and  Steel 
Workers  of  Australia,  Newcastle  Branch  No.  4 
and  South  Maitland  Railways,  Limited. 

Federated  Society  of  Boilermakers  and  of  Iron  and  Steel 
Shipbuilders,  and  of  Iron  and  Steel  Anglesmiths 
Tank,  Waggon,  Bridge,  Girder  Piincipals  (Roof  or 
otherwise).  Pontoon,  Gasometer,  Pipe,  Sheet  Plate 
and  Constructional  Iron  and  Steel  Workers  of  Aus- 
tralia, Newcastle  Branch,  No.  4,  and  Moris  on  and 
Bearby,  Limited,  and  others. 

Engineers — 

Amalgamated  Society  of  Engineers  and  Lysaglit  Bros 
and  Co,,  Ltd. 

Iron  and  Steel — ■ 

Iron  and  Steel  Industry  Employees’  Protective  Associa 
tion  and  the  Broken  Hill  Proprietary  Company,  Ltd.j 

Ironworkers’  Assistants — j 

Federated  Ironworkers  Association  of  Australia,  New 
South  Wales  Division  and  Henry  Teesdale  Smith,  j 

Federated  Ironworkers’  Association  of  Australia,  New^ 
South  Wales  Division  and  Commonwealth  Steel 
Products  Company  Limited  of  Waratah  (N.S.W.)... 


fV. 


Date 

of — 

Reference  I.G. 

Filing. 

Expiry  .§ 

Vol. 

Page. 

4-2-20 

y i-5-21 

/17 

315 

.8-11-20 

118 

8G5 

31-S-20 

28-6-20 

18 

482 

12-8-18 

20-2-20 

14 

193 

8-10-19 

20-9-22 

1C 

643 

2-.5-18 

31-12-20 

13 

673 

lG-9-19 

1 lg_8_20 

flG 

.327 

^25-5-20 

\17 

1249 

17-G-19 

IO-G-22 

15 

921 

18-3-20 

21-1 -2i 

17 

717 

20-4-20 

19-1-21 

17 

1058 

8-2-21 

11-10-21 

19 

G4G 

17-6-19 

15 

919 

2G-7-19 

31-12-20 

IG 

187 

14-12-20 

14-10-21 

18 

1272 

§ Pursuant  to  tlie  provisions  of  section  12  of  the  Industrinl  Arbitration  Act,  1912,  as  amended  bv  section  4 of  iha 


the 

been 


iistrial  Arbitration  (Arnendmont)  Act,  19] 9,  an  industrial  .agreement  shall  continue  in  force  after  the  ('Xi)iration  of 
term  specified  therein  until  varied  or  resepdeii  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  gljiijl  have 
1 given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar, 
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I NDU STli I AL  A GR E EME NT S. 


Industry  and  Parties. 

Date  of — 

Reference  I.G, 

Filing'. 

i Expiry.  § 

Vol. 

Page. 

Manufacturing — Iron  Trade?,  Metals,  Machine?,  Implements, 
Conveyances — continued. 

Pipe  Making  (Cast-iron) — 

Federated  Moulders  (Metals)  Union  of  Australasia,  New 

i-5-19 

1 

1 

i 28-11-21 

15 

771 

South  Wales  Branch,  and  G.  and  C.  Hoskins,  Ltd. 
Smithing — 

Blacksmiths  Society  of  Australasia  and  the  Western 

i 16-6-17 

1 31-12-19 

12 

67 

Coal  Association  and  others. 

Stove,  Piano  Frames,  &c. — ■ 

Stove,  Piano  Frame  Moulders,  and  Stovemakers  Em- 

1 

1 

1 7-1-21 

20-12-23 

19 

120 

ployees’  Union  and  Anthony  Hordern  & Sons  Ltd. 
Stove,  Piano  Frame  Moulders  and  Stovemakers  Em- 

1 

1 14-10-20 

ri8 

715 

ployees’  Union  and  Metters,  Limited. 

i 17-1-21 

J- 17-9-23 

\19 

121 

Typewriter  Mechanics — • 

Amalgamated  Society  of  Engineers  and  Macdougalls, 

1 

i 9-9-20 

16-5-21 

1 

1 18 

486 

Ltd.,  and  others. 

Wire  Nail  and  Barb  Wire  and  Wire  Netting  Making — 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 

i 11-6-18 

14-5-20 

i 13 

688 

Brothers  and  Company,  Limited. 

Wire  Netting  Workers  of  New  South  V/ales  and  Lysaght 

1 

1 25-7-18 

19-7-20 

U 

49 

Brothers  and  Company,  Limited. 

Port  Waratah  Wire  Industry  Union  and  Austral  Nail 

i 21-10-19 

' 14-10-22 

I 

I 

i 16 

559 

Company  Proprietary,  Limited. 

Manufacturing — ^Printing  and  Papermakers — General — 

Printing  Industry  Employees’  Union  of  Australia,  New 

1 

1 

1 

1 1 

£9-12-20  1 

5-1-22 

1 

1 

19 

106 

South  Wales  Branch,  and  Bulletin  New'spaper  Co., 
Limited. 

The  Printing  Industry  Emplojmes’  Union  of  y^ustralia. 

1 

24-11-20 

2-6-22 

i 18 

. 

1257 

New  South  Wales  Branch,  and  S.  Bennett,  Ltd. 
The  Printing  Industry  Employees’  Union  of  Australia, 

24-11-20 

2-6-22 

! 1 

18  i 

1241 

New  South  Wales  Branch,  and  The  Sun  News- 
paper, Limited. 

The  Printing  Industry  Employees’  Union  of  Australia, 

1 

1 [ 

24-11-20  ' 

2-6-22 

i 

18  1 

1251 

New  South  Wales  Branch,  and  John  Fairfax  and 
Sons,  Limited. 

The  Prmting  Industiy  Employees’  Union  of  Australia, 

24-11-20  , 

2-6-22 

1 

18 

1246 

New  South  Wales  Branch,  and  The  Daily  Tele-i 
graph  Newspaper  Company,  Limited.  1 

Prmting  Industry  Employees’  Union  of  Australia,  Newj 

18-12-10 

3-8-22 

19  j 

88 

South  Wales  Branch,  and  Newcastle  Morning! 
Herald  and  Miners’  Advocate,  Limited  j 

Printing  Industry  Employees’  Union  of  Australia,  New 

1 

23-12-20  • 

3-8-22  ! 

1 

19  ! 

101 

South  Wales  Branch,  and  Newcastle  Sun,  Limited.! 
The  Printing  Industry  Employees’  Union  of  Australia, 

1 

6-7-20  ' 

y 6-7-22 

fl8  I 

80 

N.vS.W.  Branch,  and  The  Sunday  1’imcs  Newspaper] 

V.l  7-1-21 

\19  1 

121 

Company,  Limited,  and  the  Cdobe  Newspaper! 
(Company,  T>imitcd. 

The  Printing  Industry  Employees  Union  of  Australia,; 

22  2-21  i 

10-12  22  ' 

19  > 

1219 

New  South  Vitales  Branch,  and  Shipping  Nev/spapersi 
Limited.  j 

Printing  Industry  Employees’  Union  of  Australia,  Newi 

6-7-20  i 

31-12-20 

18 

95 

South  Wales  Branch,  and  Trustees  of  Estate  of  late 
John  Norton. 

Printing  Industry  Emploj'ces  Union  of  Australia,  New 

9-8-20 

\ 6-7-22  - 

ri8 

322 

South  Wales  Branch,  and  the  Maitland  Mercury 

Y 17-11-20! 

\1S 

869 

Newspaper  and  Printing  Co.,  Limited.  | 

! 

! 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912.  as  amended  by  section  4 of  ttie 
Industrial  Arbitration  (Amendment)  Act.  1910,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
the  terra* specified  therein  until  varied  or  rescinded  by  the  parties  or  by  t!ie  Court,  or  until  notice  of  tormination'shall  ha  va 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  p'.trtie.s  aa  ! to  t!ie  llogi.strar. 
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AGREEMENTS  IN  FORCE  AT  IStii  MARCH,  1921. 


Industry  and  Parties. 

1 Date  of — 

Reference  I.G, 

1 

j Filing. 

Expiry.  § 

Vol. 

Page. 

Manufacturing— Printing  and  Papermakers— General— 
Letterpress  Machinists — 

The  Letterpress  Printers’  Machinists’  Industrial  Union 
of  New  South  Wales  and  the  Bullctui  Newspaper 
Co.,  Limited. 

Process  Engravers — 

2-3-20 

27-2-21 

i 

1 

17 

707 

Amalgamated  Printing  Trades  Employees’  Union  of  New 
South  Wales  and  Sunday  Times  Newspaper  Com- 
pany Limited. 

Publishing  Employees  — 

8-3-21 

5-6-22 

19 

1235 

Printing  Industry  Employee!?’  Union  of  Australia,  Nowj 
South  Wales  Branch,  and  Sun  Newspaper,  Ltd. 

30-11-20 

1-7-22 

18 

126  J 

Printing  Industry  Employees’  Union  of  Australia,  Newi 
South  Wales  Branch,  and  Catholic  Press  News- 
paper Co.,  Limited. 

Manufacturing — Other  manufacturing — 

29-12-20 

1 

31-12-21 

19 

lOS 

Elliott  Brothers,  Limited,  (Jhcmical  Works  Employees’ 
Union  and  Elliott  Brothers,  Limited. 

Mining,  Mineral  Treatment,  Quarrying  and  Smelting — 

Smelting — 

9-7-20 

31-12-20 

18 

99 

Sulphide  Corporation  Employees’  Union  and  Sulphide 
Corporation,  Limited. 

AI  (s  collane  o us — 

Caretakers  and  Cleaners — 

9-10-20 

19-9-23 

IS 

710 

Federated  Miscellaneous  Workers’  Union  of  Australia, 
New  South  Wales  Branch,  and  Literary  Institutes’ 
. Association. 

22-11-20 

7-5-22 

18 

1226 

Federated  Miscellaneous  Workers’  Union  of  AustraUa, 
New  South  Wales  Branch,  and  J.  Gadsden  and 
another. 

1*0  if(  ssional  and  Shopworkers — 

Clerical — 

31-12-19 

18-12-21 

17 

69 

Australian  Clerks’  Association  and  Daily  Telegraph 
Newspaper  Company,  Limited. 

Australian  Clerks’  Association  and  John  Fairfax  and 
Sons,  Limited. 

29-12-20 

19-10-21 

19 

114 

20-12-20 

19-10-21 

19 

116 

Australian  Clerical  Association  and  S.  Bennett,  Limited.. 

29-12-20 

19-10-21 

19 

118 

Australian  Clerical  Association  and  Sun  Newspaper, 
Limited. 

29-12-20 

19-10-21 

19 

117 

Australian  Clerical  Association  and  Now  South  Wales 
Master  Bakers’  Assooiation. 

Journalism — 

G-10-20 

31-12-21 

18 

70G 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Farmers  and  Settlers’  Newspaper, 
Limited. 

27-8-17 

30-7-22 

12 

477 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  the  Sunday  Times  Newspaper 
Company,  Limited,  and  The  Globe  Newspaper 
Company,  Limited. 

G-9-17 

31-8-22 

12 

480 

New  South  Wales  District  of  the  Australian  Journalists’ 

15-11-17 

^6-10-22 

ri2 

845 

Association  and  the  Trustees  of  the  John  Norton 
Estate. 

V.  15-1 1-20 

tl8 

867 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Newcastle  Herald  and  Miners’  Ad- 
vocate. 

18-1-18 

24-12-22 

13 

249 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Cumberland  Argus. 

13-3-18 

2-3-20 

13 

437 

§ Pursuant  to  the  provisions  of  section  12  of  the  industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  th^’ 
odustrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
he  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  have 
eSn  given  in  writing  by  party  thereto  to  the  other  party  or  parties  and  to  the  R 'gistrar. 

21437-1 
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INDUSTRIAL  AGREEMENTS. 


Industry  and  Parties. 

Date  of — 

Reference  I.  Cl, 

Filing. 

Expiry, § 

Vol. 

Rage. 

1 rofessional  and  Shopworkers — continued. 

Journalism — continued. 

New  South  Wales  District  of  the  Australian  Journalists’ 

24-4-18 

15-4-20 

13 

444 

Association  and  Freeman’s  Journal. 

New  South  Wales  District  of  the  Australian  Journalists’ 

24-1-1 S 

\3i-i2-2i 

/13 

446 

Association  and  Newcastle  Sun 

V.21-2-19 

(l5 

340 

New  South  Wales  District  of  the  Australian  JoumaUsts’ 

3-9-18 

^ 9-8-21 

14 

323 

Association  and  Trustees  of  the  Australian  Worker. 
New  South  Wales  District  of  the  Australian  Journalists’ 

3^9-18 

1-8-21 

14 

326 

Association  and  New  South  Wales  Gountry  Press 
Co-ojrcrative  Company,  Limited. 

New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18 

1-8-21 

14 

328 

Association  and  Gordon  a,nd  Gotch  (Sydney),  Ltd. 
New  South  Wales  District  of  the  Australian  Journalists’ 

22-11-18 

21-12-21 

14 

014 

Association  and  Stock  and  Station  Journal. 

New  South  Wales  District  of  the  Australian  Joiunalists’ 

22-11-18 

2-3-20 

14 

617 

Association  and  Cumberland  Times. 

New  South  Wales  District  of  the  Australian  Journalists’ 

10-12-18 

26-11-20 

15 

67 

Association  and  the  Sydney  and  Melbourne  Pub- 
lishing Company. 

New  South  Wales  District  of  the  Australian  Journalists' 

24-5-19 

2-3-20 

15 

i 912 

Association  and  Catholic  Press  Newspaper  Co.,  Ltd. 
New  South  Wales  District  of  the  Australian  Journalists’ 

2G-C-19 

25-6-24t 

15 

923 

Association  and  Bulletin  Newspaper  Co.,  Ltd. 

New  South  "Wales  District  of  the  Australian  Journalists* 

26-6-19 

30-7-22 

ri5 

924 

Association  and  James  Joynton  Smith,  Robert 

V.24-11-20 

\18 

1262 

Clyde  Packer,  and  C.  E.  F.  McKay,  proprietors  of 
Smith’s  "Weekly  Newspaper. 

Musicians — 

Musicians’  Association  of  New  South  Wales  and  J.  C. 

6-12-19 

4-12-21 

16 

888 

Williamson,  Limited,  and  others. 

Shop  Assistants — 

New  South  Whales  Branch  of  the  Shop  Assistants  and 

29-10-18 

31-12-19 

14 

609 

Warehouse  Employees’  Federation  of  Australia  and 
Cessnock  and  Aberdare  Co-operative  Society,  Ltd. 
New  South  Wales  Branch  of  the  Shop  Assistants  and 

29-10-18 

31-12-19 

14 

612 

Warehouse  Employees’  Federation  of  Australia  and 
Lithgow  Co-operative  Society,  Limited. 

Now  South  Wales  Branch  of  the  Shop  Assistants  and 

11-3-19 

31-12-19 

15 

626 

Warehouse  Employees’  Federation  of  Australia  and 
West  Wallsend  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

15-3-21 

2-3-23 

19 

1237 

Warehouse  Employees’  Federation  of  Australia  and 
Friendly  Societies  and  Medical  Institutes  and  Dis- 
pensaries Association. 

New  South  Wales  Branch  of  the  Shop  Assistants’  and 

18-12-19 

31-12-21 

16 

897 

Warehouse  Employees’  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 
Theatrical — 

TheUnited  Theatrical  Choristers  and  Dancers’  Associa- 

20-8-19 

1-8-22 

16 

194 

tion  of  Australia,  and  J.  C.  "Williamson,  Limited. 
V7oolclassing — 

Woolclassers’  Association  of  New  South  Wales,  Graziers’ 

9-4-20 

31-12-22 

1 

17 

918 

Association  of  New  South  Wales,  and  Pastoralists’ 
Union  of  Southern  Riverina. 

t Or  until  either  party  Cfives  ope  month’s  nnrifp  of  intention  to  terminate 
Pursuant  to  the  provisions  of  section  12  of  tlie  Industrial  Arbitration  Act,  1012,  as  amended  by  section  4 of  the 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  have 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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Date  of— 

Reference  I.G. 

Filing. 

Expiry.  § 

Vol. 

Page. 

15-10-20 

30-11-22 

18 

691 

1 

1 1-3-21 

1 

31-12-23 

19 

1224 

19-1-21 

31-12-22 

19 

128 

9-7-20 

j’31-12-21 

ri8 

101 

V.23-1I-20 

{l8 

1227 

22-5-20 

31-12-21 

17 

1237 

9-8-20 

|>31-12-21 

/18 

324 

V.  23- 11-20 

\18 

1227 

10-12-20 

31-12-22 

18 

1274 

10-12-19 

ri6 

894 

V.  9-7-20 

Vo -12-21 

105 

V.23-11-20 

J 

ll8 

1227 

18-8-19 

18-8-22 

ri6 

191 

V.23-11-20 

{l8 

1227 

23-11-20 

1-4-21 

18 

1228 

23-11-20 

y 1-4-21 

/18 

1237 

V.  12-2-21 

\19 

645 

6-2-19 

18-1-20 

15 

337 

Industry  and  Parties. 


Public  Utility  Services — 

Government  Departments — • 

United  Bank  Officers’  Association  and  the  Commi 
sioners  of  the  Government  Savings  Bank  of  New 
South  Wales. 


Wales. 

Municipal  and  Shire  Council  Employees — 

Clerical  Workers,  &c. — 

Federated  Municipal  and  Shire  Council  Employees 
Union  of  Australia,  New  South  Wales  Branch,  and 
the  Municipal  Council  of  Sydney. 

Federated  Municipal  and  Shire  Council  Employees’ Union 
of  Australia,  New  South  Wales  Branch,  and 
A.  Perrett  and  R.  Shepherd,  representing  the 
Employers  on  the  Conciliation  Committee  con- 
stituted for  the  Industry  cf  Shire  and  Mun: 
Councils  (except  the  City  of  Sydney). 

Electrical  Workers — • 

Electrical  Trades  Union  of  New  South  Wales  am 
Municipal  Council  of  Sydney. 

Engine  Drivers  (excepting  the  City  of  S5’dnoy  and  the  City 
of  Newcastle) — 

Federated  Engine  Drivers  and  Firemen’s  Association  of 
Australasia  (Coast  District)  and  Alexander  Perrett, 
Richard  Shepherd,  represented  on  the  Conciliation 
Committee  constituted  for  the  industry  of  Shires 
and  Municipal  Councils  (except  the  City  of  Sydney). 

Engineers — • 

Conciliation  Committee  Constituted  for  Municipal  and 
Shire  Councils  outside  Sydney. 

Health  Inspectors — 

Health  Inspectors’  Society  of  Now  South  Wales  and 
A.  K.  Trethowan  and  Richard  Shepherd. 


Municipal  and  Shire  Council  Clerks. — 

Association  of  Local  Government  Cleiks  of  New  South 
WaleSjand  A.  K.  Trethowan  and  Richard  Shepherd 

Labourers,  etc. — 

Conciliation  Conimittco  Constituted  for  Munieijoal  and 
Shire  Council  Einployfccs  outride  Sydney — 
Municipal  Councils 

Shire  Councils  ...  ...  

Water  and  Sewerage — 

The  Metropolitan  Board  of  Water  Supply  and  Sewerage 
Employees’  Association  and  The  Metropolitan 
Board  of  Water  Supply  and  Sewerage. 


§_Pursuant  to  tlio  pr  ivisiotis  n!  section  IC  of  the  JndusCrial  Arhitmtion  Act,  IlUC,  as  amended  by  section  4 oi  me 
Industrial  Arbitration  Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of  the 
term  specified  therein  until  varied  or  rescinded  ny  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  have’ 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar.  • - • ^ 
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INDUSTRIAL  AGREEMENTS. 


Industry  and  Parties. 

Date  of — 

Reference,  I.G, 

Filing. 

Expiry.§ 

Vol. 

Page. 

Public  Utility  Services — continued. 
Gas  Makers — 

Federated  Gas  Employees’  Industrial  Union  of  Aus- 
tralia, New  South  Wales  Branch,  and  Australian 
Gas  Light  Company,  North  Shore  Gas  Company, 
Limited,  and  Manly  Gas  Company,  Limited. 

23-9-20 

30-6-23 

18 

677 

Conciliation  Committee  for  Country  (las  Companies,  &c. 

U-12-20 

13-12-22 

18 

1265 

Federated  Gas  Employees’  Industrial  Union  of  Aus- 
tralia, New  South  Wales  Branch  and  Newcastle 
Gas  and  Coke  Co.,  Ltd. 

Transport — Land — 

Grooms — 

22-12-20 

30-6-23 

19 

93 

Australian  Workers’  Union  and  Water  Conservation  and 
Irrigation  Commission. 

Trolley  Draymen  and  Carters — 

Trolly  Draymen  and  Carters’  Union  of  Sydney  and 
Suburbs  Trade  Union  of  Employees,  and  Nicholson 
. and  Co.  Ltd.,  W.  H.  Paling  & Co.  Ltd.,  and  Pianola 

Co.  Ltd. 

Storemen  and  Packers — 

9-10-20 

9-7-21 

18 

708 

2-8-18 

25-7-20 

14 

190 

Federated  Storemen  and  Packers’  Union  of  Australia, 
New  South  Wales  Branch,  and  Vacuum  Oil  Com- 
pany Proprietary,  Limited. 

Transport — Sea- 
Coal  Lumpers — 

12-12-17 

31-12-19 

13 

31 

Port  Jackson  Coal  Workers’  Union  and  Sydney  Steam 
Collier  Owners  and  Coal  Stevedores’  Association. 

29-12-20 

31-12-22 

19 

110 

Port  Jackson  Coal  Workers’  Union  and  Macdonald 
Hamilton  and  others  constituting  Overseas  Central 
Committee. 

Shipping — 

Ferry  Employees — 

7-2-21 

31-12-23 

19 

641 

Australasian  Institute  of  Marine  Engineers,  Harbour, 
River,  and  Coastal  Branch  of  Merchant  Service 
Guild  of  Australia  and  Port  Jackson  and  Manly 
Steamship  Company  Limited. 

Tugboats — 

14-10-19 

11-9-22 

16 

557 

Firemen  and  Deckhands’  Association  and  J.  and  A. 
Brown,  and  others. 

29-11-18 

2-1-21 

14 

717 

Ferry  and  Tugboat  Employees’  Union  and  Sydney 
Harbour  and  Small  Tugs  and  Lighters’  Association, 
and  others. 

Marine  Motor  Drivers — 

17-4-18 

2-1-21 

13 

440 

Marine  Motor  Drivers  and  Coxswains’  Union  of  New 
South  Wales  and  Bacchus  Marsh  Concentrated 
Milk  Company  Limited. 

Wharf  Labourers — 

8-10-19 

1 

15-5-21 

16 

543 

Vacuum  Oil  Company  Employees’  Union  and  Vacuum 
Oil  Company  Proprietary,  Limited. 

11-3-19 

28-2-21 

15 

523 

Permanent  and  Casual  Waterside  Labourers’  Union  of 
New  South  Wales  and  Shipping  Labour  Bureau. 

7-3-21 

31-12-22 

19 

1226 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of 
the  Industrial  ArbU.ration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  In  force  after  the  expiration 
or  the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall 
hive  bseq  given  in  writing  by  a par  y thereto  to  the  o^her  party  qr  parties  and  to  the  Registrar. 


N’o.  3]' 
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MONUMENTAL  MASONS.  &c.,  STATE. 


AWARDS. 

19th  February  to  18th  March,  1921. 

(No  awards  were  rescinded  or  terminated  during  the  period.) 


NEW  awards 
Coming  Into  Operation, 

19th  February  to  18th  March,  1921. 


BUILDING. 

MONUMENTAL  MASONS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  40,  of  18tli  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  March,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  2nd  May,  1919  (15  I.G,  793),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Stonemasons,  &c.  (State)  Board  is  constituted  (consti- 
tution published  at  page  5527  of  No.  233  of  Goyernnient  Gazette,  dated  3rd  October,  1919 — 
see  also  Industrial  Gazette,  vol.  xvi,  page  520),  as  varied  by  Orders  of  the  Court  published 
in  Government  Gazettes  of  8th  August,  1919  (IG  I.G.,  203),  14th  May,  1920  (17  I.G.,  1082). 
26th  November,  1920  (18  I.G.,  1296),  and  24th  December,  1920  (19  I.G.,  162),  is  published 
in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regula- 
tions thereunder. 

F.  W.  KITCIIING, 

(No.  2,808.)  Industrial  Registrar. 

I IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES.  /! 
; No.  601  of  1920. 

Stonemasons,  &c.  (State)  Board.  . 

Application  by  the  Operative  Stonemasons’  Society  of  the  State  of  N.ew  South  Wales, 

Industrial  Union  of  Employees. 

Friday,  the  4th  day  of  March,  1921.  / 

Monumental  Masons,  &c.  (State)  Award. 

Variation. 

1.  Add  the  following  paragraph  to  clause  3 of  the  said  Award,  gazetted  2nd  May, 

:019 

“ An  employee  working  at  Sandgate  shall  be  ])aid  any  excess  in  the  weekly 
railway  fares  between  the  amount  payable  by  him  if  his  place  of  work  were  in  New- 
castle or  Maitland,  as  the  case  may  be,  and  the  amount  paid  by  him  by  reason  of  his 
' place  of  work  being  at  Sandgate.” 

2.  This  variation  shall  take  elTect  as  from  the  date  of  its  publication  in  the  Govern- 
ment Gazette,  and  shall  remain  in  force  thereafter  until  the  8th  day  of  May,  1922. 

H.  R.  CURLEWIS, 

1 , Additional  Judge  of  the  Court  of  Industrial  Arbitration 


DOMESTIC  AND  PERSONAL  SERVICE. 

HOTEL  EMPLOYEES,  METROPOLITAN. 

[Published  in  Government  Gazette,  No.  4t),  of  18th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  March,  1921. 

THE  following  Order  of  the  Court,  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  the  2lst  January,  1921  (lv>  1.(4.  iOi),  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Hotel  Erap’oyees  (State)  board  is  const  tuted  (constitution  published  at  page  1061  of  No. 
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AWARDS— DOMESTIC  AXD  PERSONAL  SERVICE. 


41  of  Government  Gazette,  dated  21st  February,  1019, — see  also  Industrial  Gazette,  yol.  xr,  page  429), 
is  published  in  accordance  with  tlie  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the 
Regulations  thereunder. 

F.  W.  IvIICHING, 

(No.  2,814.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  G5  of  192]. 

Hotel  Employees  (State)  Board. 

Application  by  the  Hotel,  Club,  Restaurant,  and  Caterers’  Emplojccb’  Union,  Industrial  Union  of 

Employees. 

Friday,  the  4th  day  of  March,  1921. 

Hotel  Employees  (Metropolitan)  Award. 


Variation. 

1.  Delete  clause  6,  Wages,  of  the  said  Award,  gazetted  21st  January,  1921,  and  substitute  in  lieu 
thereof  the  following  clause  : — 

6.  Wages. 

Where  a sum  of  money  is  herein  referred  to  as  wages,  such  referen"c  is  to  wages  at  thatVate 
per  week,  unless  the  context  otherwise  indicates  : — 

Cooks  of  18  years  of  age  and  over — 


Class  A. 

In  hotels  where  the  charge  f.,r  a tliree-course  meal  is  over  two  shillings  and  sixpence,  and 
where  five  or  more  ooks  ai'e  usually  employed — CheP,  male  £7  3s.  Od.,  female 
£4  5s.  3d.  ; second  cook,  male  £5  13s.  Gd.,  female,  £j  7s.  3d.  ; pastry,  pudding,  or 
sweets  cook,  male  £5  7s,  female,  £3  ?s.  Gd. ; third  cook,  or  relieving  cook,  male 
£5  3s.  Gd., fernaD  £3  Is.  3d. ; second,  pastrycook,  male  £t  ISs.  Gd.,  female  £2  18s.  3d. ; 
grill  or  s‘‘ove  cook,  male  £4  16s.  Gd.,  female  £i  17s. ; vegetable,  assistant,  or  oilier 
cook,  male  £4  9e , fornalo  £2  12s.  tSd. 

Wliero  four  cooks  are  usually  employed — Clief,  male  £6  8s.  Gd.,  female  £3  16s.  3d.; 
second  cook,  male  £5  , female  £3  4s.  Git.  ; pastry,  pudding,  sweets,  or  third  cook, 

male  £5  Os.  Gd.,  female  £2  19s  Gd. ; vegetable,  assistant,  or  other  cook,  male  £4  9s  ; 
female  £2  12s.  td. 

Where  three  cooks  are  usually  employed — Chef,  male  £5  18s.  Gd.,  female  £3  lOs.  3d.; 
second  cook,  male  £5  2s.,  female  £3  Os.  Gd. ; third,  assistant,  or  other  cook,  male 
£4  9s. ; female  £2  12s,  Gd. 

Where  two  cooks  are  usually  emnloyed— Chef,  male  £5  5s.  td.,  female  £3  2s.  Gd. ; second 
cook,  male  £4  IGs.,  female  £2  IGs.  3d. 

Where  one  cook  is  usually  employed—  Male,  £5  os.  Gd. ; female,  £3  2s.  G 1. 


Cla-s  B. 

In  hotels  where  the  charge  for  a three-course  meal  is  (wo  shillings  and  sixperce  and  under  : — 

Where  five  or  more  cooks  are  usually  employed — Chef,  male,  £G  13s.  Gd.  ; female, 
£3  19s.  3d. ; second  cook,  male,  £5  7s. ; female,  £3  3s.  Gd  ; tliird,  pudding,  sweets  or 
pastrycook,  male,  £4  18s.  Gd. ; female,  £2  18s.  3d. ; grill  (or  relief  cook,  male, 
£4  16s.  Gd  ; female,  £2  l7s. ; vegetable,  assistant,  or  other  cook,  male,  £4  9s. ; female, 
£2  12s.  6d. 

Where  four  cooks  are  usually  employed — Chef,  male,  £6  3s.  Gd  ; female,  £3  13s.  3d.  ; 
second  cook,  male,  £5  3s.  Gd.  ; female,  £3  Is.  3d.;  third,  relief,  pudding  or  sweets 
cook,  male,  £415s. ; female,  £21  6s.  3d.;  vegetab'e,  assistant,  or  other  cook,  male, 
£4  9s.  ; female,  £2  12s.  Gel. 

Where  three  cooks  are  usually  emnloyed  — Chef,  male,  £5  13s.  Gd. ; female,  £3  7s.  3d.; 
second,  pastry,  sweets,  pudding,  stove  or  grill  ccok,  male,  £5  Cs.  Gd. ; female, 
£3  19s.  Gd. ; vegetable,  assistant,  or  other  c:ok,  male,  £t  9s. ; female,  £2  12s.  Gd. 

Where  t^o  cooks  are  usually  employed — Chef,  male,  £5  3?.  Gd. ; female,  £3  Is.  3d.; 
second  cook,  male,  £4  12s.  Cd.  ; female,  £2  14s.  9d. 

Where  one  cook  is  usually  employed — Male,  £5  ; female,  £2  19s.  3d. 

Nijht  cooks  : — 

flight  cooks  shall  rank  witli  second  cooks  in  respect  of  liour-i,  wage.s,  and  overtime  pay  in 
fiieir  respective  classes.  Night  cocks  shall  mean  cooks  working  between  the  hours  of 
9 p.m.  and  G a.m. 

Kitchenman,  £4  5s, ; kitchcnmiids,  £2  12s. 

Waiters ; — 

Class  A — Head  waiter  or  employee  in  charge  of  dining-room,  £1  15s  ; others,  £4  5s.-; 
waitresses,  £2  lls. 


Iso.  3] 


N.S.W.  INDUSTRIAL  GAZETTE—m  Mai?.,  1021. 


1249 


ENGINE  DRIVING,  &c.,  GENERA!.,  STATE. 


Class  E — Waiters,  £4  5s.  ; waitresses,  £2  lls 

Wine  and  drink  waiters  not  employed  in  dining-rooms,  and  waiters  attending  on  other 
employees,  £4  5s.  A wine  and  drink  waiter  is  an  employee  -who  is  substantially 
engaged  in  serving  drinks  during  wmrking  hours  otherwise  than  ov^er  the  bar. 

Mid-day  waitresses,  18s.  9d.  per  week  of  six  days.  A mid-day  waitress  is  one  who  works 
from  not  earlier  than  11*45  a.m.  on  any  day  until  not  later  than  3 p.m  on  that  day. 
One  meal  per  day  is  to  be  provided  for  such  Avaitresses. 

Pantrymen,  £4  5s. ; pantrymaids,  £2  lls. 

Earmen,  £4  5s. ; barmaids,  £2  16s. 

Porters  : — 

Porters,  including  usefuls  acting  as  porters,  £4  5s. 

General : — 

Messengers  and  liftboys,  under  18  years  of  age,  £2  7s.  6d  per  week  ; at  18  yours  of  age, 
£2  10s.  9d.  per  week  ; at  19  years  of  age,  £2  16s.  9d.  per  week  ; at  29  years  of  age, 
£3  2s.  9d.  per  week  ; at  21  years  of  age,  £4  5s.  per  week. 

Page  boys,  £2  7s.  6d.  per  week. 

Male  usefuls,  under  21  years  of  age,  £3  4s.  3d.  ; where,  however,  suitable  sleeping 
accommodation  is  provided,  the  sum  of  6s.  may  be  deducted  therefor. 

Male  usefuls,  21  years  and  over,  £4  5s. ; except  where  suitable  sleeping  accommodation  is 
provided,  when  the  sum  of  6s.  may  be  deducted  therefor. 

Butchers  (employed  exclusively  in  hotels)  or  larder  cooks  £4  15s. ; storeman,  £4  18s.  6d. 
storewoman,  £3  2s.  A storeman  or  storewoman  is  an  employee  in  charge  of, 
responsible  for,  or  substantially  engaged  in  looking  after  the  stores  of  an  hotel, 

Cellarman,  £5  Os.  6d.  A cellerman  is  an  employee  in  charge  of,  resoonsible  for,  or  substanti- 
ally engaged  in  looking  after  the  contents  of  the  cellar  of  an  hotel. 

Poor  or  gatekeeper,  £4  5s. 

Pemale  general  servants  and  laundresses,  £2  15s.  6d. ; where,  liowever,  suitable  sleeping 
accommodation  is  provided,  tlie  sum  of  6s.  may  be  deducted  therefor. 

Linenmaids,  £2  18s.;  w'here,  however,  siii'able  accommodation  is  provided,  the  sum  of  6s. 
may  he  ded acted  therefor. 

ITousemaids,  £2  10s.,  where,  however,  suitable  sleeping  accommodation  is  provided,  the 
sum  of  6,u  may  be  deducted  therefor. 

Cashiers  in  bars,  males,  £4  ISs.  Gd. ; females,  £3  2s.  ’’’ 

Cashiers  in  dining-rooms,  males,  £4  ISs.  6d.  ; females  £3  2s. 

Casual  workers,  33^  per  cent,  in  advance  of  the  wages  prescribed  in  respect  of  the 
position  for  which  the  worker  is  casually  employ ed. 

Where  the  employer  is  obliged  to  pay  for  the  services  of  a casual  worker  employed  with  his 
consent  for  the  relief  cf  a member  of  the  ordinary  staff  absent  through  illness  or  other  unforeseen 
cause,  he  shall  not  be  liable  to  pay  the  member  of  the  staff  so  relieved  for  the  period  so’  paid  to 
the  said  casual  worker. 

The  hours  of  labour  and  conditions  jespecLing  time  olf  shall,  in  the  case  of  casual  employees-, 
be  the  same  as  those  of  the  permanent  employees. 

Casual  w^aiters,  classes  A and  B — Lunch  waiters,  8s.  5d. ; waitresses,  5s.  3d.  per  lunch; 
dinner  waiters,  9s.  lid.  ; waitresses,  6s.  per  dinner. 

A lunch  waiter’s  or  waitress’s  hours  shall  be  from  11*45  a.m.  till  3 p.m, 

A dinner  waiter’s  or  waitress’s  shall  be  three  consecutive  hours,  and  shall  be  from  5*30  p.m. 
to  8*30  p m. 

One  meal  is  to  be  provided  for  casual  waiters  and  waitresses. 

2.  Delete  from  the  second  line  of  Clause  14,  Board  and  Lodging,  of  the  said  Aw*ard,  the  worus 
and  figures,  “ for  males  and  16s.  per  week  for  females.” 

3.  This  variation  shall  take  efiect  from  the  4th  day  of  March,  1921  inclusive,  and  shall  remain 
in  force  thereafter  until  21sb  day  of  April,  1921. 


II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  IndustVial  Arbitration. 


EMGINE  DRIVIMGe 


ENGINE  DRIVERS,  &c.,  GENERAL,  STATE. 

[Published  in  Government  Gazette,  No.  32,  of  4th  Marcli,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  4th  March,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Com*h  published  in  Govern- 
ineiit  Gazette  of  flie  21st  May,  1920  (17  I.G.,  1,273),  made  in  and  in  relation  to  the  indns- 
triee  and  callings  in  respect  of  which  the  Engine-drivers,  &c..  General  (State)  Board  is 
constitute?!  (constitution  published  at  page  5712  of  No.  210  of  Government  Gazette  dated 
17th  October,  1919 — see  also  Industrial  Gazette  vol.  xvi,  page  540),  as  varied  by  Order  of 
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AWARDS— LAP>()T7i I X(J.  (iENEIiAL. 


the  Court  published  in  Covermnent  Gazette  of  21st  January,  1921  (19  I.G.  175),  is  published' 
in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regula- 
tions thereunder, 

* F.  W.  KITCHING, 

(No.  2,790.)  Industrial  Registrar, 


1 IN  THE  COT'RT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  40  of  1921.  4^, 

Engine-drivers,  &c,.  General  (State)  Board. 

Application  by  the  Federated  Engine  Drivers  and  Firemen’s  Association  of  Australasia 
(Coast  District),  Industrial  Union  of  Employees. 

^ Monday,  the  21st  day  of  February,  1921.  ; 

Engine=drivers,  &c.,  Genera!  (State)  Award. 

Variation. 

1.  Delete  from  clause  1 of  the  said  Award  gazetted  on  the  21st  May,  1920,  as  vaiLsl 
in  Gazette  of  21st  January,  1921,  the  words — 

“ Except  within  the  areas  hereinafter  mentioned  the  following  shall  be  the  minimum 
rates  of  wages  ” 

appearing  at  the  commencement  of  the  said  clause,  and  insert  in  lieu  thereof  the  following 
words : — • 

“ The  following  shall  be  the  minimum  rates  of  wages.” 

2.  Delete  the  following  words  and -figures  appearing  at  the  end  of  the  said  clause, 
namely : — 

“ In  the  Newcastle,  Central  Tablelands,  and  South  (^oast  Arras,  as  defined  by  the  Board 
of  Trade,  the  rates  of  pay  shall  be  as  under : — 

Newcastle  Area — Is.  5d.  per  day  less  than  the  respective  rates  hereinbefore 
mentioned. 

Central  Tablelands — Is.  2d.  per  day  less  than  the  respective  rates  hereinbefore 
j mentioned. 

South  Coast  Area — is.  3d.  per  day  loss  than  the  respective  rates  hereinbefore 
mentioned.” 

3.  This  variation  shall  take  effect  from  the  25th  day  of  February,  1921,  inclusive 
and  shall  remain  in  force  thereafter  until  the  31st  day  of  March,  1921. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


LABOURING,  GENERAL. 

SURVEYORS’  LABOURERS,  STATE. 

[Published  in  Government  Gazette,  No.  28,  of  25th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  25th  February,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Cpurt  published  in  Govern- 
ment Gazette  of  the  19th  November.  1920  (18  I.G.,  905),  made  in  and  in  relation  to  the 
Jndustries  and  callings  in  respect  of  which  the  Surveyors*  Labourers  (State)  Board  is 
constituted  (constitution  published  at  ])age  10(54  of  No.  41  of  Government  Gazette  dated 
21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  435),  is  publisherl  in 
;tccordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

Industrial  Registrar,  i 


(No,  2,786.) 
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8TJRVEYOKS’  LABOI'REKS,  STATE. 


: IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  G39  of  1020. 

Surveyors’  Labourers  (State)  Board. 

Application  by  the  Australian  Workers’  TTiion,  Industrial  Union  of  Employees. 

’ Tuesday,  the  1st  day  of  February,  1021. 

T Surveyors’  Labourers  (State)  Award.  ?! 

Variation. 

1.  Delete  clati.se  .3,  Wages,  of  the  said  Award,  gazetted  10th  November,  1920,  and 
Insert  in  lieu  thereof  the  following  clause 

3.  Wages. 

The  following  shall  be  the  minimum  rates  of  wages  for  the  classes  of  labour 


indicated : — 

Weekly  hands— 

Surveyors’  employees  emploved  as— 

' ' £ s.  d. 

Foreman  (per  week,  wet  or  dry)  4 14  0 

Survey  hands  (per  week,  wet  or  dry)  4 8 0 

Camp  cooks  (per  week  of  seven  da^'s,  wet  or  tlry)  4 10  G 

Daily  hands  (per  day)  — 

Surveyors’  employees  employed  as— 

Foreman  0 10  4 

Survey  hands  0 15  4 

Hourly  hands  (per  hour)  ’ 0 3 0 

Youth  labour  (whilst  so  engaged  at  the  rate  of  per  day)  — 

Under  IG  years  of  ago  0 7 7 

Under  17  years  of  age  0 9 2 

Under  IS  years  of  age  G 10  8 

Under  19  years  of  age 0 12  2 

Under  20  years  of  age  0 13  9 


Note In  the  event  of  there  being  more  in  camp  than  seven  persons,  including 

the  cook,  he  shall  be  paid  Is.  Gd.  per  day  extra.  If  the  number  of  such  persons  exceed 
fourteen  he  shall  also  be  entitled  to  an  assistant. 

Where  the  surveyor,  assistant  surveyor,  or  other  officer  has  his  wife  or  family 
in  camp,  the  cook  shall  be  paid  as  above,  and  in  addition  thereto  shall  be  paid  2s.  per 
head  per  week  for  the  wife  or  family  or  any  visitors  the  above  officers  may  have  in 
camp. 

Hourly  Hands. 

An  hourly  hand  may  be  engaged  for  any  period  not  exceeding  three  hours  in  any 
one  day  at  the  rates  above  set  out,  but  if  employed  for  a longer  period  than  thi'ee  hours 
he  shall  be  paid  a full  day’s  pay. 

Youth  Labour. 

Youths  may  be  employed  at  work  not  herein  ])rovided  for  at  the  rates  above  set 
out.  The  intention  of  this  clause  is  that  if  any  youths  are  employed  at  the  classes  of 
work  specified  in  this  Award  they  shall  receive  tlie  rate  fixed  for  such  work. 

Wot  riacos. 

Employees  working  in  swamps  or  wet  places  whereby  their  feet  are  continuously 
in  water  for  one  hour,  shall  receive  Is.  Gd.  per  day  extra. 

2.  This  variation  shall  take  effect  from  the  1st  day  of  February,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  4th  day  of  November,  1923. 

T.  ROLIN, 

t . Additional  .Tudge  of  the  Court  of  Industrial  Arbitration. 
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MANUFACTURING  : BRICK,  CEMENT,  POTTERY. 

BRICKMAKERS,  &c.,  ARMIDALE,  INVERELL,  GLEN  INNES  AND  TAMWORTH. 

[Published  in  Government  Gazette,  No.  32,  of  4th  March,  1921.'] 

Industrial  Registrar’s  Office,  Sydney,  4th  March,  1921. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act,  1912,  deterinining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Brick- 
makers,  &c.  (Cnmherland  and  Country)  Board  is  constituted  (constitution  published  at 
])age  1005  of  No.  41  of  Government  Gazette  dated  21st  February,  1919 — see  also  Industrial 
Gazette,  vol.  xv.  ]uige  430)  is  published  in  accordance  with  the  provisions  of  the  Act  and 
the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,797.)  Industrial  Registrar. 


IN  THE  COTTRT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  41  of  1921. 

Brickmakers,  &c.  (Cumberland  and  Country)  Board. 

Ajiplication  by  the  Federated  Brick,  Tile,  and  Pottery  Industrial  Union  of  Australia,  New 
South  Wales  Branch.  Industrial  Thiion  ol’  Employees. 

IMonday,  the  21st  day  of  February,  1921. 

Brickmakers,  &c.  (Armidaie,  InvereH,  Qlen  Innes,  and  Tamy/orth)  Award. 

1.  Hours  (General). 

(c/)  The  hours  of  labour  shall  be  Sf  per  day,  Monday  to  Friday,  and  41  on  Saturday. 
They  shall  l)e  worked  between  the  following  hours : — 

Except  for  drawers — Monday  tO’  Friday,  0 a. in',  and  (1  ]).m. ; Saturday,  0 a.m.  and  1 p.m. 

For  drawers — Monday  to  Friday,  5.30  a.m.  and  5.30  p.m.;  Saturday,  5.30  a.m.  and 
1 p.m. 

(5)  Each  employer  shall  be  entitled  to  tlx  the  starting  hour  for  his  own  yard,  and 
to  alter  it  from  time  to  time  either  by  mutual  consent  or  by  posting  up  in  a convenient 
place  in  the  yard  one  week’s  notice  of  alteration. 

(c)  If  a second  shift  should  be  emiiloyed,  the  hour  of  starting  and  of  finishing,  whether 
between  0 p.m.  and  0 a.m.  or  not,  shall  be  fixed  by  the  employer,  and  such  second  shift 
shall  work  9 hours  from  Monday  to  Friday,  but  shall  finish  before  the  Saturday  morning 
shift  begins. 

Nothing  in  this  clause  shall  apply  to  burners. 

2.  Wages  in  Brickyards. 

The  minimum  rate  of  wages  for  time  worked  in  all  brickyards  shall  be : — 

Per  hour. 


Burners  (other  kilns),  IGs.  lOd.  per  shift  of  8 hours.  s.  d. 

Setters  2 14 

Drawers  2 LJ 

Classer  (open  and  dome  kilns)  2 1 

Loader  out  2 0 

Machineman  2 04 

Machineman’s  assistant  1 104 

Machineman’s  assistant  under  21 1 l| 

Loftman  1 11| 

Loftman  under  21  years  1 Of 

Panman  (working  winding  gear)  2 1 

Panman  or  men  engaged  on  crusher  (no  gear)  2 0 

Panman  under  21  years  1 If 

Wheeler  and  yardman  2 0 

Coal  wheeler  2 0 

Pit  work — 

Foreman  2 3 

Shooter  or  jumperman  2 2 

Pitman  2 1 
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riastic  work — 

Presser  and  moulder  2 3 

Presser’s  assistant  2 0 

Cutter  off  _ 2 0 

Feeder  2 1 

Off  bearer  2 0 

Soaker  2 0 

Pit  foreman  2 3 

Hand  jaards — 

Burners,  Ids.  lOd.  per  shift  of  S hours. 

Hand  moulder  2 li 

Claygetter  2 1 

Yardman  and  general  hand  2 0 

Boy  labour — 

Boys  under  17  years  of  age 0 11 

Over  17  years  of  age  1 1 


Night  Shift. — Employees  on  night  shift  other  than  burners  shall  be  paid  2d.  pel* 
hour  more  than  employees  doing  similar  work  on  day  shift. 

Pit  work — Man  working  machine  drills,  2s.  2d.  per  hour. 

3.  Overtime. 

(a)  All  time  worked  in  excess  of  the  specified  hours  shall  be  paid  for  at  the  rate  of 
time  and  a (luarter  for  the  first  hour,  and  afterwards  time  and  a half;  but  when  overtime 
is  worked  in  the  making  of  bricks  or  loading  of  bricks  into  trucks,  or  in  the  grinding  or 
procuring  material  for  grinding,  it  shall  be  paid  for  at  the  rate  of  time  and  a half.  Over- 
time shall  not  be  paid  where  workmen  are  engaged  after  ordinary  hours  in  effecting  urgent 
repairs  to  machinery  or  ])lant,  or  in  urgent  work  in  the  pit  ('unless  in  the  latter  case  bricks 
are  being  made  or  material  is  being  obtained  for  brickmaking),  or  in  grinding  or  procuring 
material  for  grinding  for  any  purpose  other  than  the  making  of  bricks.  All  work  shall  be 
considered  urgent  within  this  clause  which  is  necessary  to  be  done  outside  regular  hours 
in  order  to  enable  the  working  of  the  yard  to  be  carried  on  in  regular  hours.  Such  urgent 
work  not  to  be  done  under  this  provision  on  Saturday  afternoons,  Sundays,  or  specified 
holidays. 

All  time  worked  on  Sundays  and  on  holidays  herc'inafter  mentioned  and  Union  Picnic 
Day  shall  be  paid  for  at  double  rates. 

This  shall  not  apply  to  burners. 

(h)  The  following  work  shall  be  done  by  the  respective  workers  outside  ordinary 
liours  without  extra  remuneration : — 

Machinenian  oiling  up  and  keeping  the  machine  clear,  and  cleaning  down  chutes. 

Machineman’s  assistant  removing  all  vraste  materials  from  around  machine  and  pit, 
and  assisting  machinenian  generally. 

Panman  (under  or  over  21)  oiling  up  and  keeping  ]iaii  clean,  keeping  elevator  chutes 
clean  and  free  from  ground  shale. 

Pitman  cleaning  out  truck  hole  in  iiit  not  more  than  half  an  hour  in  one  day,  or  fixing 
rails  in  jiit  after  shot,  not  more  than  lialf  an  hour  in  one  day. 

(c)  Overtime  rates  shall  not  be  jiaid  to  emiiloyees  engaged  in  cleaning  out  truck 
hole  in  ])it,  not  more  than  half  an  hour  in  one  day,  or  fixing  rails  in  pit  after  shot,  not 
more  than  half  an  hour  in  one  day. 

(d)  New  Years  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  King's  Birth- 
day, Prince  of  Wales’  Birthday,  Eight-hour  Day,  Christmas  Day,  Boxing  Day,  and  the 
Picnic  Day  of  the  Federated  Brick,  Tile,  and  Pottery  Industrial  Union  of  Australia,  New 
South  Wales  Branch,  shall  be  holidays  on  the  days  on  which  they  are  actually  held.  The 
date  of  Union  Picnic  Day  to  be  the  same  as  that  of  the  P.uilding  Trades  Annual  Picnic  Day. 

4.  Boy  Labour. 

The  employer  shall  have  the  right  to  emidoy  boy  labour  in  any  class  of  work,  unless 
in  the  opinion  of  the  Court  it  is  unreasonable  that  a boy  should  b(‘  (unployed  at  the  work 
in  cpiestion  on  the  grounds  that  the  said  work  is  injurious  to  the  lx)y,  or  other  good  grounds. 
Should  the  boy  be  required  to  do  the  work  usually  performed  l)y  a man  in  the  industry, 
he  shall  be  paid  the  full  rates  of  adult  pay. 
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5.  Burners. 

(i) _  — Burners  sliall  work  in  three  rotary  shifts  of  S hours  each,  excejit  in 

case  of  sickness,  change  of  shift,  arrangements  made  by  the  employees  for  their  mutual 
accommodation  acquiesced  in  hy  the  employer  or  any  unforeseen  contingency,  in  which  case 
two  shifts  may  be  worked,  and  the  minimum  rale  of  wages  shall  be  2.js.  3d.  per  shift. 

(ii)  Open  and  Dome  Kiln  Burners. — Not  less  than  three  men  shall  be  employed 
steaming  on  each  open  and  dome  kiln,  one  on  each  shift.  They  are  to  do  all  work  that  it 
has  been  customary  for  them  to  perform,  which  shall  include  (if  required)  Ihe  burning  of 
one  kiln  and  the  steaming  of  another  at  the  same  time;  but  a burner  shall  not  be  required 
to  burn  two  kilns  on  full  tire  together.  AVhere  a kiln  is  only  being  steamed,  and  there  is 
no  other  kiln  on  full  fire  to  attend  to,  a hurner  shall  do  any  other  reasonable  work 
required.  Burners  working  in  o]ien  kiln  with  more  than  ten  holes  on  each  side,  or  on 
dome  kilns  with  more  than  twelve  holes  on  each  side,  shall  be  paid,  in  addition  to  their 
ordinar.v  pay,  (Js.  each  for  the  burning  of  each  such  kiln,  unless  an  assistant  burner  bo 
provided  on  each  shift  during  the  last  4S  hours. 

{).  I*it  Foreman. 

It  shall  not  he  necessary  to  employ  a foreman  to  take  charge  of  the  pit;  but  any 
employee  in  any  pit  whom  the  emplo.ver  liolds  responsible  for  the  act  of  an  employee,  or 
who  is  required  by  the  employer  to  assume  any  responsll)ility  other  than  that  customary 
with  the  ordinary  employees,  shall  be  considered  a foreman,  and  shall  bo  paid  accordingly! 
A foreman  may  be  em])loyed  in  any  capacity  in  the  pit. 

7.  Setters. 

Setters  are  to  wheel  and  set  bricks  and  do  all  other  work  which  has  usually  been 
done  by  them.  Where  the  wheeling  is  more  than  r»r)  yards  from  the  machine  to  the  face 
of  the  work,  an  extra  wheeler  shall  l)e  imt  on  hy  the  em])loyer,  and  such  wheeler  shall  not 
be  required  to  wheel  bricks  to  more  than  four  setters.  Four  men  shall  be  employed 
wheeling  and  setting  within  a distance  of  r>r»  yards  from  a four-hrick  machine,  and  two 
men  from  a two-brick  machine  or  a four-brick  machine  making  half  the  quantity  of  bricks 
of  a four-brick  machine  and  ^^•orking  at  half  speed. 

S.  Transfers. 

Should  an  employee  be  removed  from  one  class  of  work  to  another  he  sliall  bo  paid 
at  the  rate  for  the  work  to  which  he  is  removed  for  such  time  as  he  is  engaged  thereat, 
except  that  when  an  employee  regulai-ly  employed  in  one  department  only  is  temporarily 
removed  to  another  department  he  shall  continue  at  his  ordinary  rate  of  wage;  but  should 
the  rate  for  the  de])artment  to  which  such  employee  is  temporarily  removed  be  higher  than 
his  ordinary  rate,  he  shall  he  paid  such  higher  rate.  Such  work  shall  not  be  considered 
temporary  if  it  continues  for  more  than  one  week. 

S).  Pan  and  Loft  M'orkers. 

In  view  of  the  varying  conditions  under  which  the  operations  in  different  .vards  are 
carried  on,  no  restrictions  are  imposed  on  the  employment  of  men,  youths,  or  boys  in  pan 
or  loft  work  in  any  yard.  Each  man  or  youth  or  hoy  may  be  required  to  attend  om^  or 
more  pans,  according  to  the  nature  of  the  work  ho  is  recpiired  to  perform. 

10.  Wet  Weather. 

If  a question  arises  whether  it  is  too  wet  to  work,  it  shall  lie  decided  by  three 
per.sons,  one  representing  the  emplo.ver,  one  those  working  under  cover,  and  one  those  not 
working  under  cover,  whose  decision,  whether  unanimous  or  not,  shall  be  final. 

11.  Tools. 

All  tools  required  by  employees  at  their  respective  work  shall  be  ]U’ovided  by  the 
emplo.yer ; but  in  instances  where  such  tools  are  lost  or  destro.ved  hy  the  absolute  fault  of 
the  employee,  he  shall  be  liable,  if  called  upon,  to  restore  or  ])ay  for  same. 

12.  Contract  or  Piece-work. 

Where  contract  or  piece-work  exists,  or  is  introduced  into  any  .vard,  the  men  working 
at  such  contract  or  piece-work  shall  be  paid  at  the  end  of  each  week  for  the  time  they  hav(‘ 
worked  at  rates  not  less  than  the  minimum  rate  of  wages  prescribed  for  the  class  of  work 
in  which  they  have  been  engaged.  The  employer  is  to  be  responsible  for  full  rates  of 
wages  being  paid  to  employees  of  contractors,  sub.1ect  to  the  conditions  that  this  re.sponsi- 
bility  extends  only  to  one  week’s  pay.  , 

Where  a number  of  men  are  employed  on  contract  or  piece-work  at  a price  that  will 
yield  the  minimum  day  rate  or  more,  should  they  ask  for  an  increase,  and  if  it  be  refused 
them  and  they  leave  their  work,  it  shall  he  considered  a breach  of  this  Award. 
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13.  Payment  of  Wages  ami  Earnings. 

(a)  All  wages  and  earnings  shall  be  ])aid  weekly  on  each  Friday  np  to  the  end  of 
the  ];reeeding  Wednesday.  An  eini>loyee  shall  he  paid  at  overtime  rate  for  all  time  after 
r»  p.m.  on  Friday  if  he  is  kept  waiting  for  his  pay;  bnt  this  shall  not  a])ply  if  the  employee 
is  not  kept  waiting  longer  than  live  minntes  or  does  not  present  himself  at  the  usual  time 
for  his  pay. 

(h)  Should  any  eni])loyee  be  discharged  from  his  employment  any  day  during  the 
week,  he  shall  be  paid  up  to  and  at  time  of  dismissal. 

14.  Waiting  in  the  Yard. 

Should  employees  be  kept  waiting  in  the  yard  or  works  at  the  employer’s  convenience 
for  more  than  one  hour  on  any  one  day  they  shall  be  paid  for  actual  time  of  waiting  at  usual 
rates,  provided  the  employer  is  directly  responsible  for  the  waiting, 

15.  Temperature  of  Kilns. 

When  the  temperature  of  the  kiln,  ascertained  at  a height  of  5 feet  6 inches  from 
the  ground,  and  at  a distance  of  1 foot  0 inches  from  the  face  of  the  bricks,  is  over 
130  degrees  Fahrenheit,  the  men  then  working  in  the  kiln  may,  without  prejudice  to  their 
employment,  discontinue  work  unUl  the  heat  is  reduced  to  130  degrees.  This  clause  is  not 
to  be  construed  as  preventing  arrangements  between  employers  and  employees  for  inter- 
mission of  work  in  cases  in  which,  though  the  temperature  may  be  below  130  degrees 
Fahrenheit,  the  kiln  is  considered  to  he  too  oi)prcssive  for  work. 

10.  Truckers  in  Pit. 

In  any  pit  where  the  average  length  of  wheel  from  the  face  of  tlie  truck  hole  exceeds 
80  yards,  the  pitmen  so  wheeling  shall  be  paid  Id.  per  hour  in  addition  to  their  ordinary 
pay.  This  rate  shall  not  apjily  to  the  pitman  employed  in  any  i>it  in  which,  in  the  opinion 
of  the  Court,  circumstances  do  not  require  such  extra  payment. 

17.  Employees  living  in  Employer’s  Houses, 

No  em]doyee  shall  be  compelled  to  live  on  his  employer's  premises,  nor  in  any  house 
belonging  to  his  employer, 

18,  I’reference  to  Unionists. 

Subject  to  the  i)rovisions  of  the  Relumed  Soldiers  and  Sailors  Employment  Act, 
1919.  preference  of  eni])loyment  shall  be  given  to  niend)ers  of  the  Federated  Brick  Tile 
and  Pottery  Industrial  Union  of  Australia,  N<'w  South  Wales  Branch,  as  between  persons 
offering  labour  at  the  same  time,  other  things  being  equal. 

19.  Election  Days. 

When  Commonwealth  and  State  Elections  arc  held  on  any  other  day  than  Saturday, 
work  shall  cease  an  hour  earlier  than  usual.  This  shall  not  apply  to  burners  on  full  fire. 

20.  Area,  Incidence,  and  Duration. 

This  Award  shall  apply  to  all  brickmakers  and  their  assistants  within  the  jurisdic- 
lion  of  the  Brickmakers,  &c.  (Cumberiand  and  (k)untry)  P.oard,  in  the  Police  Districts  of 
Armidale,  Inverell,  Glen  limes,  and  ’Tamwortli. 

It  shall  take  effect  from  the  14th  day  of  March,  1921,  inclusive,  and  shall  remain  in 
force  thereafter  until  the  25th  day  of  February,  1923. 

T.  ROLIN, 

^ Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BRICK  AND  PIPE  MAKERS,  LITHGOW  AND  BATHURST. 

[Published  in  Govermiieiit  Gazette,  No.  .32,  of  4th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  4th  March,  1921, 
THE  following  Order  of  the  Court  varying  the  Award  of  tlie  Court,  })ublished  in  Govern- 
ment Gazette  of  the  19th  November,  1920  (18  I.G.,  911),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Brickmakers,  &c.  (Cumberland  and  Country) 
Board  is  constituted  (constitution  published  at  page  1005  of  No.  41  of  Government  Gazette, 
dated  21st  Februnry,  1919 — see  also  Industrial  Gazette,  vol  xv,  page  43G),  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

Industrial  Registrar.  : 


(No.  2,791.) 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  G29  of  1920. 

Brickmakers,  &c.  (Cumberland  and  Country)  Board. 

Ai'jnieation  by  the  Federated  Brick,  Tile,  and  Pottery  Industrial  Union  of  Australia, 
New  South  Wales  Branch,  Industrial  Union  of  Employees. 

Monday,  the  21st  day  of  February,  1921. 

Brick  and  Pipe  Makers  (Lithgov/  and  Bathurst)  Award. 

Variation. 

1.  Delete  clauses  1 and  3 of  the  said  Award,  gazetted  the  19th  November,  1020,  and 
Substitute  the  following  clauses  in  lien  thereof : — 

1.  Wages. 

The  following  shall  be  the  minimum  rates  of  wages  to  be  paid  for  the  classes 
hereunder  set  forth  : — 

I’er  hour. 

> s.  d. 

c''  Brickyards  (other  than  hand  yards)  — 

Burners  (continuous  kilns),  at  the  rate  of 1 IL] 

Burners ( other  kilns),  at  the  rate  of 2 01  • 

Setters,  at  the  rate  of 1 114 

IMaii  engaged  on  winding  gear  with  crushers  or  pan,  at  the  rate  of  . . 1 114 

IMeii  engaged  on  crusher  (no  gear),  at  the  rate  of 1 101 

Machine  man,  at  the  rate  of  1 101 

Panman,  at  the  rate  of 1 10^ 

Drawer,  at  the  rate  of 1 1.14 

Wheeler,  at  the  rate  of 1 10| 

Yardman,  at  the  rate  of , 1 lo| 

Shunter,  at  the  rate  of ' 1 114 

All  other  adult  labour,  at  the  rate  of 1 102 

Boy  feeding  two-brick  machine,  at  the  rate  of 1 2 

Idt  work — 

Foreman,  at  the  rate  of 2 2 

Pitman,  at  the  rate  Of 2 0 

, .Tunii)erman,  at  the  rate  of 2 1 

Shooter,  at  the  rate  of 2 14 

Hand  yards — 

Moulder,  inside  hacks,  with  clay  on  stool,  18s.  Id.  per  1,000,  with  Is. 

per  1,000  extra  where  clay  has  to  be  lifted  on  to  slool. 

Moulder,  outside  hacks,  with  clay  on  stool,  18s.  lid.  per  1,000,  with  Is. 

- ' per  1,000  where  clay  has  to  be  lifted  on  to  stool. 

Claygetters,  at  the  rate  of 1 lu;^ 

Yardman  and  general  hands,  at  the  rate  of 1 lo^ 

Burners,  17s.  24d.  per  shift  of  10  hours. 

Idaster  work — 

Presser,  at  the  rate  Of  1 pu 

Other  hands,  at  the  rate  of 1 lo^ 

Pipe  fittings  and  chimney  pots — 

Pipe  machine  worker,  at  the  rate  of 2 1 

IMoulder  and  presser,  at  the  rate  of 2 1 

Setter,  at  the  rate  of 2 (M 

Jnnctioii  sticker,  at  the  rate  of j 

Burner,  at  the  rate  of 2 l” 

Machine  feeder,  at  the  rate  of 1 ip^ 

Pipe  dresser  and  trimmer,  at  the  rate  of 1 11 

Soaker  and  mixer,  at  the  rate  of 1 joj 

Panmaii  and  claymaker,  at  the  rate  of ’ x 

Pipe  carrier,  at  the  rate  of ’ x 11 

Other  hands,  at  the  rate  of 1 ^0^ 

Boy  labour — ■ 

, Boys,  14  to  IG  years  of  age,  at  the  rate  of 0 

Boys,  17  and  IS  years  of  age,  at  the  rate  of ’ * ^ 

Boys,  19  and  20  years  of  age,  at  the  rate  of 1 6 
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3,  Hours  of  Burners. 

The  hours  of  burners  on  continuous  kilns  shall  be  S,  and  shall  be  worked  in 
three  shifts  during  24  hours.  The  same  hours  shall  be  worked  on  other  kilns  after  the 
kilns  have  been  steamed : Provided  that  in  cases  of  sickness  or  other  unforeseen 
contingency  two  shifts  may  be  worked  and  the  minimum  rate  of  wages  shall  be  23s.  Gd. 
I)er  shift. 

2.  This  variation  shall  take  effect  as  from  the  1st  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  18th  day  of  November,  1922. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BRICKM AKERS,  &c.,  NORTHUMBERLAND. 

[Published  ia  Government  Gazette,  No.  .32,  of  4th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  4th  March,  1921. 

The  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Govern- 
ment Gazette  of  14th  May,  1920  (17  I.G.  lOSG),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Brickmakers,  &c.  (Northumberland)  and  the  Roofing 
Tile  Makers  (State)  Boards  are  constituted  (constitutions  published  respectively  at  page 
5.528  of  No.  233  of  Government  Gazette  dated  3rd  October,  1919 — see  also  Industrial 
Gazette  vol.  xvi,  page  523 ; and  page  10U5  of  No.  41  of  Government  Gazette  dated  21st 
February,  1919 — see  also  Industrial  Gazette  vol.  xv,  page  437),  is  published  in  accordance 
with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,792.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  G30  of  1920. 

Brickmakers,  &c.  (Northumberland)  Board,  and  the  Rooting  Tile  Makers  (State)  Board. 

Ai)plication  by  the  Federated  Brick,  Tile,  and  Pottery  Industrial  Union  of  Australia, 
New  South  Wales  Branch,  Industrial  Union  of  Employees. 

iMonday,  the  21st  day  of  February,  1921. 

Brickmakers,  Makers  of  Pipes  and  Terra=cotta  and  their  Assistants,  and  Roofing 
Tile  Makers  and  their  Assistants  (Northumberland)  Award. 

Variation. 

1.  Delete  clause  2,  Wages  in  Brickyards,  of  the  said  .Award,  gazetted  14th  May,  1920, 
and  substitute  the  following  clause  in  lieu  thereof : — 

2.  Wages  in  Brickyards. 

The  minimum  rates  of  wages  for  time  worked  in  all  brickyards  shall  be: — 

Burners  (patent  kiln)  receiving  holidays  under  clause  5,  IGs.  4id.  per  shift 
of  8 hours. 

Not  receiving  such  holidays,  IGs.  ONk  per  shift  of  8 hours. 


Burners  (other  kilns),  IGs.  lOd.  per  shift  of  8 hours. 

Per  hour, 
s.  d. 

Setter  2 14 

Drawers  (patent  kilns)  2 l|- 

Classer  (open  and  dome  kilns)  2 l” 

Loader  out  ' ' 2 0 

Loader  out  from  kiln  into  trucks  *. 2 14- 

Loader  out  from  gravity  conveyor  into  trucks  2 li 

Machineman  2 04- 

Machineman's  assistant  1 iQi 

Alachiiieman's  assistant  under  21  1 

Loftman  1 114 

Loftman  under  21  years  I pg. 

Panman  (working  winding  gear)  2 1 

Panman  or  men  engaged  on  crusher,  no  gear  2 0 
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Per  hour. 
8.  d. 

Paiiinaii  under  21  years  1 1-i 

Wheeler  and  yardman 2 0 

* Coalwheeler  '. 2 0 

Pit  work — 

Foreman  2 8 

Shooter  or  jumperman  2 2 

Pitman  2 1 

Plastic  work — 

Presser  and  moulder  2 8 

Presser’s  assistant  2 0 

Cutter  off  2 0 

Feeder  2 1 

Off  bearer  2 0 

Soaker  2 0 

Pit  foreman  2 3 

Hand  yards — 

Burners,  IGs.  Did.  per  shift  of  8 hours. 

Hand  moulder  2 IJ 

Claygetter  2 1 

Yardman  and  general  hand  2 0 

Boy  labour — 

Boys  under  IT  years  of  age  0 11 

Over  17  years  of  age  1 1 

Silica  Brickworks. 

Moulders  2 3.} 

Setters  2 ll 

Burners  receiving  holidays  under  clause  5,  IGs.  4fd.  per  shift  of 
8 hours. 

Burners  not  receiving  such  holidays,  IGs.  9jd.  per  shift  of  8 hours. 

Drawers  2 IJ 

Loader  out  from  kilns  into  trucks  2 

Wheelers  2 0 

Panman  2 2J 

Man  on  crusher  , 2 0 

Carriers  oil  from  glove  moulders  (juniors)  1 4 

Carriers  off  from  block  moulders  (juniors)  1 1 

General  hands  2 

INlakers  of  Pipes  and  Terra-cotta. 

Burners  shall  work  in  three  shifts  of  8 hours  each,  except  in  cases  of  sickness 
or  any  unforeseen  contingency,  in  which  case  two  shifts  may  be  worked,  and  the 
minimum  rate  of  wag('S  sliall  be  2.')S.  ])er  shift. 

l*er  hour. 

Pipemaking  Department — s.  d. 

Soaker  and  claymixer  2 O] 

Pitman  2 0^ 

I’it  foreman  2 21 

Pi])e  machine  workers  2 0!f 

Pipe  machine  feeders  2 01 

' l*il)e  dresser  trimmer  .••••• 1 HI 

.Tunction  sticker  2 OJ 

Burners  per  shift  of  8 hours,  IGs.  Sd. 

Setter  2 OJ 

Moulder  , 2 

]\Ian  worjving  jiaii  or  pulveriser  2 01 

Man  Avho  shovels  into  pan  only t 1 11- 

Ring  oiler  (pipe  over  9 inches)  1 111 

Ring  oiler  under  21  years  for  i)ipes  up  to  and  including  9 inches  ....  1 1| 

Pipe  (arrier  and  general  hand  1 11--? 

Presser  (air  brick  tiles)  2 01 

Boys  under  17  years  of  age  0 101 

Boys  over  17  years  of  age  and  under  19  1 0 

Boys  19  years  of  age ■ • 1 2 

Boys  20  years  of  age  1 3J 
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Boys  employed  to  learn  moulding  and  junction  sticking  may  be  employed  at  the 
following  rates  and  conditions : — 

Per  hour, 
s.  d. 

IS  to  19  years  of  age  1 0| 

19  to  20  years  of  age 1 31 

20  to  21  years  of  age  1 5^ 

Flower-pot  and  Terra-cotta  Departments — , 

- Throwers  (pots  and  terra-cotta)  2 11 

Flower-pot  machine  workers  (0  inches  and  over)  2 01 

„ , ranman  and  claymaker  2 01 

Boys  and  youths — 

Under  10  years  of  age  0 G1 

10  years  of  age  0 7 

17  years  of  age  0 10 1 

IS  years  of  age  1 0^ 

19  years  of  Jige  1 21 

20  years  of  age  1 31 

Booting  Tile  Makers  and  their  Assistants. 

Die  moulders  2 11 

Burners,  10s.  7d.  per  shift  of  S hours. 

Setters  2 

Drawers  2 1 

Winchman  2 0 

Panman  working  winch  2 1 

Panman  (no  gear)  2 0 

Millman  2 01 

Tile  machineman  2 01 

Tile  machineman's  assistant  1 91 

Tile  grader  and  sorter  2 1 

Pitman  2 1 

Pitman  soaking  and  tempering  clay  in  pit  2 2 

All  other  adult  labour  2 0 

Note — Man  procuring  material  for  making  tiles  outside  the  ordinary  pits  shall 

be  paid  pitman's  rates  of  pay. 

Per  hour. 

Boy  labour — s.  d. 

14  and  under  1."  years  of  age  0 5 

15  and  under  10  years  of  agi‘ 0 Of- 

10  and  under  17  years  of  age  0 SI 

17  and  under  18  years  of  age  0 9|  ■ 

18  and  unde)'  19  yeai's  of  age  0 111  " 

19  and  under  20  years  of  age  1 21  . 

20  and  under  21  years  of  age  1 31 

Female  laboui' — 

Fii'st  thre(‘  monihs.  at  the  I'ale  of  £2  Os.  Od.  iier  week. 

Thei'eafler,  at  tlu‘  rate  of  £2  9s.  ])(')•  week. 

Night  shift. — Em])Ioy('es  on  night  shift  other  than  burners  shall  be  paid  2d.  i>er 
hour  more  than  employees  doing  similar  work  on  day  shift. 

2.  Delete  snbclause  (i)  of  clause  5,  Burners,  of  the  said  Award,  gazetted  as  aforesaid, 
and  substitute  the  following  subclause  in  lieu  thereof; — 

(i)  Shifts. — Burners  shall  work  in  three  rotary  shifts  of  eight  hours  each,  except 
in  case  of  sickness,  holidays  under  subclause  (ii)  (h)  of  this  clause,  change 
of  shift,  arrangements  made  by  the  emi)loyees  for  their  mutual  accommodation 
acquiesci'd  in  by  the  employer,  or  any  unforeseen  contingency,  in  which  case 
two  shifts  may  be  worked,  and  the  minimum  rate  of  wages  shall  be  25s  ner 
shift. 

3.  This  variation  shall  take  effect  as  from  the  1st  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  1st  day  of  April,  1923. 

T.  BOLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration,  • 
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BAKERS,  CUMBERLAND. 

[Publislied  in  Government  Gazette,  No.  37,  of  11th  March,  1921.]  -- 

Industrial  Registrar’s  Office,  Sydney,  11th  March,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Government  Gazette  of 
the  19th  November,  1920  (18  LG.  927)  [corrected  in  Government  Gazette  of  7th  January,  1921  (19  I.G. 
184)]  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Bakers  (Cumberland) 
Board  is  constituted  (constitution  published  at  page  1069  of  No.  41  of  Government  Gazette,  dated 
21st  February,  1919, — see  also  Industrial  Gazette  vol.  xv,  page  414),  as  varied  by  orders  of  the  Court 
published  in  Government  Gazettes  of  17th  December,  1920  (18  I.G.  1326)  and  7th  January,  1921  (19 
I.G.  183),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the 
Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,806.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  38  of  1921. 

Bakers  (Cumberland)  Board. 

Application  by  the  Baking  Trade  Employees  Federation  of  Australasia  (Sydney  Branch), 
Industrial  Union  of  Employees. 

Monday,  the  21st  day  of  February,  1921. 

Bakers  (Cumberland)  Award. 

Variation. 

1.  Delete  subclauses  (i),  (iii),  and  (iv)  of  clause  5a,  Wages,  of  the  said  Award,  gazetted  19th 
November,  1920,  as  varied  in  Gazette  of  17th  December,  1920,  and  substitute  in  lieu  thereof  the 
following  subclauses : — 

(i)  Adult  Constant  Hands. — The  minimum  wage  per  week  shall  be  as  follows  : — 

£ s.  d. 

(a)  Foreman  in  charge  of  four  or  more  employees  employed  at  day  work  ...  ...  5 13  6 

(b)  Foreman  in  charge  of  less  than  four  men  at  day  work  ...  ...  ...  ...  5 8 6 

(c)  Ovensman  called  upon  to  work  or  assist  in  working  drawplate  or  any  kind  of 

oven  or  ovens  for  more  than  half  his  time  ...  ...  ...  ...  ...  ...  5 11  0 

(d)  Ovensman  ...  ...  ...  ...  ...  ...  ...  ...  5 8 6 

(e)  Single  hand  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  5 8 6 

(/)  Doughmakers  in  charge  (where  there  are  two  or  more  doughmakers  in  a bake- 
house)   5 8 6 

(g)  Other  doughmakers  ...  ...  ...  ...  ...  ...  ...  ...560 

(A)  Ail  other  operatives  5 3 6 

{i)  Operatives  who  in  any  week  are  I'egularly  required  to  make  dough  shall  be  paid  dough- 
makers’ wages. 

(iii)  Apprentices. — The  minimum  rates  of  pay  for  apprentices  per  week  (whether  indentured 
before  or  after  this  Award)  shall  be  as  follows  : — First  six  months,  16s.  4d.;  second  six  months, 
22s.;  third  six  months,  27s.  6d.  ; fourth  six  months,  32s.  9d. ; fifth  six  months,  35s.  7d.  ; sixth  six 
months,  38s.  4d. ; seventh  six  months,  44s.;  eighth  six  months,  49s.  3d. 

(iv)  Assistants. — The  minimum  rate  of  pay  per  week  shall  be  as  follows  : — Assistants  if, 
according  to  birth  certificate  or  statutory  declaration  (to  be  furnished  by  the  assistant)  18  years  of 
age,  £2  9s.  2d. ; 19  years  of  age,  £2  12s. ; 20  years  of  age,  £2  14s  9d. ; 21  years  of  age  and  over, 
£4  6s.  Assistants  employed  on  drawplate  ovens  shall  receive  wages  at  same  rate  as  operative 
bakers. 

2.  This  variation  shall  take  effect  from  1st  day  of  March,  1921,  inclusive,  and  shall  remain  in 
force  thereafter  until  24th  day  of  September,  1922. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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BAKERS,  NORTHUMBERLAND. 

[Published  in  Government  Gazette,  No.  87,  of  11th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydne}'-,  11th  March,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  ])ul)lished  in  Govern- 
ment Gazette  of  the  2nd  May,  1910  (15  I.G.  SOT.),  made  in  and  in  relation  to  the  indnstrics 
and  callings  in  respect  of  which  the  Bakers  and  Breadcarters  (Northumberland)  Board 
is  constituted  (constitution  ])ublished  at  page  10G9  of  No.  41  of  Government  Gazette  dated 
21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  444),  as  varied  b.y  Orders  of 
the  Court  p.uhlished  in  Govcrninent  Gazettes  of  Sth  October,  1920  (IS  I.G.,  734),  22nd 
October,  1920  (18  I.G.,  932),  and  5th  November,  1920  (IS  I.G.,  934),  is  published  in  accord- 
ance with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  regulations  there- 
under. 

F.  W.  KITCHING, 

(No.  2,801.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW!  SOUTH  WALES. 

No.  633  of  1920. 

Bakers  and  Bread  Carters  (Northumberland)  Board. 

A-pplication  by  the  Newcastle  and  Northern  District  Operative  Bakers’  Society,  Industrial 

Union  of  Employees. 

Monday  the  21st  day  of  February,  1921. 

Bakers  (Northumberland)  Award. 

Variation. 

1.  Delete  clause  3,  Wages,  of  the  said  Award,  gazetted  2nd  May,  1919,  as  varied  in 
Gazette  of  22nd  October,  1920,  and  substitute  in  lieu  thereof  the  following  clause: — 

3.  Wages. 

The  ininiimiin  wages  per  week  shall  be  as  follows  ; — ^ 

(i)  Constant  hands — 

(a)  Foreman  in  charge  of  four  or  more  employees  employed  at  day-work,  £5  15s.  6d. 
(5)  All  other  foremen,  £5  10s.  Gd. 

(c)  Single  hands,  £5  10s.  Gd. 

{(1)  Doughmakers,  £5  10s.  Gd. 

(c)  Board  hands  and  all  other  operatives,  £5  5s.  Gd. 

Oi)  Jobbers — ■ ■ 

{(()  Short  jobbers,  3s.  Sd.  per  hour,  with  a minimum  of  Ts.  Id. 

(5)  Long  jobbers,  20s,  7d.  for  eight  hours  or  part  thereof:  provided  that  a long 
jobber,  if  notified  on  tlie  day  of  his  starting  work  that  he  will  be  required 
for  a week  or  more,  shall  be  paid  at  the  rate  payable  to  constant  hands,  and 
shall  be  paid  travelling  expenses, 

(c)  Night  jobbers  shall  he  paid  4d.  per  hour  extra. 

(d)  Acting  foreman. — Any  o]ierative  taking  charge  shall  be  paid  foreman’s  rates. 
Jobbers  taking  charge  shall  be  i)aid  3s.  Gd.  over  the  rates  prescribed  for 
jobbers. 

(c)  Travelling  expenses. — All  jobbers  shall  be  paid  travelling  expenses. 

(/)  In  cases  wliere  a jobber  is  ]mt  on  for  the  convenience  of  a constant  hand, 
such  jobber’s  ]>ay  and  expenses  shall  be  ])aid  by  such  constant  hand. 

Where  a jobber  is  ])ut  on  for  an  employee  in  case  of  sickness  such  pay  and 
expenses  shall  be  paid  by  the  emitloyer. 

(iii)  Apj)r(mtices. — The  following  shall  be  the  minimum  rates  for  a[i]>rentices.  whether 
indentured  before  or  after  the  Award  herein: — First  six  months,  22s.:  second  six 
months,  24s.  Gd. ; third  six  moiiths  27s.;  fourth  six  months,  29s.  Gd. ; fifth  six 
months,  35s.;  sixth  six  months,  40s,  Gd.  ; seventli  six  months,  4Gs. ; eighth  six 
months,  G2s.  Gd. 

2.  Delete  clause  4,  Overtime,  of  the  said  Award,  g.azetted  and  varied  'as  aforesahU 
and  substitute  in  lieu  thereof  the  following  clause:— 


/ 
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4.  Overtime, 

* (i)  Ordinary — The  ordinary  rate  of  overtime  for  work  done  in  excess  of  the  hours 

prescribed  in  clause  2,  snbclauses  (i)  and  (ii)  hereof  shall  be  time  and  a half. 

(ii)  Special — Subject  to  the  provisions  of  clause  2 (v)  (d)-  work  done  on  all  days 

' except  treble  days  after  6 p.m.  shall  be  paid  at  the  rate  of  double  time. 

(iii)  For  work  done  on  the  Thursday  before  Good  Friday,  foremen  bakers  shall 
be  paid  3s.  5d.  per  hour,  and  operative  bakers  3s.  Id.  per  hour  in  respect  of 
the  work  done  between  the  hours  of  8 a.m.  and  G p.m. 

' Operative  bakers  coming  back  to  make  dough  for  buns  shall  be  paid  4s,  5d. 

per  hour,  and  apprentices  shall  receive  an  additional  day’s  wages  for  wmrk  on  that 
' day  at  bun-making. 

For  any  work  done  after  0 p.m.  on  the  Thursday  before  Good  Friday, 
foremen  bakers  shall  be  paid  Os.  (id.  per  hour  and  o-perative  bakers  5s.  9d.  per  hour. 
Jobbers  shall  be  paid  travelling  expenses. 

3.  This  variation  shall  take  effect  from  the  17th  day  of  January,  1021,  inclusive, 
provided  that  in  respect  of  the  employees  of  Messrs.  Cliapman  and  Sons,  of  Gosford  and 
Wyoiag,  the  rates  shall  be  payable  from  the  24th  January,  1021,  inclusive.  It  shall  remain 
in  force  thereafter  until  the  15th  day  of  May,  1021. 

II.  R.  CURLEWIS,  I 

■ ' Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BREADCARTEHS,  NORTHUMBERLAND. 

[Published  iu  Government  Gazette,  No.  32,  of  4th  March,, 1921.] 

Industrial  Registrar’s  Office,  Sydney,  4th  March,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Govern- 
ment Gazette  of  the  15th  August,  1010  (l(i  I.G.,  357),  made  in  and  in  relation  to  the  indus- 
tries and  callings  in  respect  of  which  the  Bakers  and  Breadcarters  (Northumberland) 
Board  is  constituted  (constitution  published  at  page  lOGO  of  No.  41  of  Government  Gazette 
dated  21st  February,  1010 — see  also  Industrial  Gazette,  vol.  xv,  page  444),  as  varied  by 
Orders  of  the  Court  ])ubMshed  in  Government  Gazettes  of  7th  November,  1010  (16  I.G., 
703).  21st  November,  1010  (10  I.G.,  027),  28th  November,  1010  (10  I.G.,  028),  10th  Decem- 
ber, 1010  (17  I.G.,  123),  0th  January,  1020  (17  I.G.,  124),  27th  February,  1020  (17  I.G., 
783),  and  7th  May,  1020  (17  I.G..  1282),  is  published  in  accordance  with  the  provisions  of 
the  Industrial  Arbitration  Act,  1012,  and  the  Regulations  thereunder. 

F.  W.  KITCIIING, 

(No.  2,788.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  020  of  1020.  ' “ 

! Bakers  and  Breadcarters  (Northumberland)  Board. 

Application  by  the  Breadcarters’  Union  of  New  South  Wales,  Industrial  Union  of 

Employees.  , 

Monday,  the  21st  day  of  February,  1021.  * 

Breadcarters  (Northmuberland)  Award. 

Variation. 

1.  Delete  clause  3 of  the  said  Award,  gazetted  15th  August,  1010,  as  varied  in 
Gazettes  of  10th  December,  1010,  and  7tii  IMay,  1020,  and  substitute  the  following  clause 
in  lieu  thereof  : — 

3.  Wages. 

Minimum  Wage. — The  minimum  veage  for  breadcarters  shall  be  £4  10s.  per  week. 

2.  Delete  subclause  (ii)  of  clause  5,  Sunday  Work,  of  the  said  Award,  and  substitute 
in  lieu  thereof  the  following  subciause : — 

(ii)  Extra  Pay. — Sunday  work  shall  be  paid  for  at  the  rate  of  2s,  Od.  per  hour, 
with  a minimum  payment  of  2s.  3d.  Such  work  shall  not  exceed  two  hours. 

3.  This  variation  shall  take  effect  from  the  17th  day  of  January,  1021,  inclusive, 
'^nd  shall  remain  in  force  thereafter  until  the  2Sth  day  of  August,  1021. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitratioi;.  ^ 
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RREADCAllTEIiS,  SOUTH  COAST. 


BRteADCARTERS,  SOUTH  COAST. 

[Published  in  Government  Gazette,  No.  .32,  of  4th  March,  1921.] 

Industrial  Registrar’s  Oifice,  Sydney,  4th  March,  1921. 

THE  following  Order  of  the  Coort  varying*  the  Av/ard  of  llio  Court,  i)nblislied  in  Govern- 
ment Gazette  of  the  12th  September,  1910  (IG  I.G.,  3G0),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Bakers  and  Breadcarters  (South  Coast) 
Board  is  constituted  (constitution  published  at  page  lUGO  of  No.  41  of  Government  Gazette 
dated  21st  February,  1910, — see  also  Industrial  Gazette,  vol.  xv,  page  444),  as  varied  by 
Orders  of  the  Court  published  in  Government  Gazettes  of  12th  December,  1919  (17  I.G.. 
127),  and  28th  May,  1920  (17  I.G.,  1283),  is  published  in  accordance^  with  the  provisions 
of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereundeT. 

F.  W.  KITCHING, 

(No.  2,789.)  • Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

■ No.  G25  of  1920. 

Bakers  and  Breadcarters  (South  Coast)  Board. 

Application  by  the  Bread  Carters  Union  of  New  South  Wales,  Industrial  Union  of 
r Employees. 

Monday,  the  21st  day  of  February,  1921.  I 

;|  Breadcarters  (South  Coast)  Award.  . 

Variation. 

1.  Delete  clause  4,  Wages,  of  the  said  Award,  gazetted  12th  September,  1919,  as 
varied  in  Gazettes  of  12th  December,  1919,  and  28th  May,  1920,  and  substitute  the  following 
clause  in  lieu  thereof : — 

4.  Wages. 

Minimum  Wage. — Excc])t  as  hereiiiafter  provided,  the  lowest  weekly  wage  for 
breadcarters  shall  be  £4  10s.  ])er  week. 

2.  Delete  sul)c];iuse  1 of  clause  o.  Overtime,  of  the  said  Award,  and  substitute  in 
lieu  thereof  the  following  siibclau.s(' : — 

1.  Overtime  shall  be  at  the  rate  of  Is.  4d.  ])or  hour  for  all  work*  done  in  excess 
of  48  and  up  to  o4  hours  ])er  week,  and  3s.  3d.  per  liour  for  all  work  done  in  excess  of 
94  and  up  to  GO  hours  i)or  wt'ek. 

3.  Delete  clause  G,  Sunday  Work,  of  the  said  Award,  and  subslitute  in  lieu  thereof 
the  following  clause  : — 

G.  Sunday  Work. 

Sunday  work  shall  consist  of  attendance  on  horses  only,  and  shall  be  paid  for 
at  not  less  than  3s.  3d.  Sunday  work  shall  be  limited  to  two  hours.  No  breadcarter 
shall  be  recpiired  to  woi*k  on  Sunday  more  often  than  once  in  every  three  Sundays. 

4.  This  variation  shall  take  elTect  from  tlu'  1st  day  of  February.  1921,  inclusb/c, 
and  shall  remain  in  force  thereafter  until  fhe  2901  day  of  September,  1921. 

H.  R.  CURLEWTS, 

Additional  Judge  of  the  Court  of  Industrial  Arbil ration. 


BREADCARTERS,  COUNTRY. 

[Pnblishod  in  Government  G.azettc,  No.  37,  of  11th  March,  1921.] 

Industrial  Registrar’s  Cilice,  S^’dney,  11th  March,  1921. 

THE  following  Order  of  the  Court  varying  the  Aw.'xrd  of  (he  Court.  ))ul)lished  in  Govern- 
ment Gaz(!tle  of  the  nth  September,  1919  (IG  I.G.  3GG).  made  in  and  in  relation  to  the 
industries  and  callings  in  rospeet of  wliich  tho  Bakers  and  Breadcarto/s  (State)  Board  is 
constitntcKi  (constitnUon  puhlislied  at  page  10G9  of  No.  41  of  Government  Gazette,  dated 
21st  February,  1919— see  also  Industrial  Gazette,  vol.  xv.  page  44.9).  as  varied  by  Orders  of 
the  Court  puhlislied  in  Govermneiit  Gazettes  of  19th  December,  1919  (17  I.G.,  121)1,  9th 
January,  1920  (17  I.G..  129),  Gth  February.  1920  (17  I.G..  357).  5th  Aiarch.  1920  (17  LG.. 
784),  9th  April,  1920  (17  I.G..  1095).  4th  .Time,  1920  (17  I.G.,  1283),  10th  September.  1920 
(18  I.G.,  521),  1st  October.  1920  (18  I.G.,  735),  and  12tli  November.  1920  (18  I.G..  935).  is 
published  in  accordance  with  tlie  pr'ivisioiis  of  tho  Industrial  Arbitration  Act,  1912,  and  the 
liegulations  thereunder. 

F,  W.  KITCHING, 

Industrial  Regisl'i'a''* 


(No.  2,798.) 
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IN  TiJF  COURT  OF  INDUSTRIAL  ARBITRATION,  NFW  SOUTH  WALES, 

No.  11  of  1921. 

A])i)Uc{ition  by  J.  A.  Crow,  Master  Baker,  of  Giinnins:. 

Bakers  and  Breadearters  (State)  Board. 

• ■ Wednesday,  the  26rd  day  of  February,  1921. 

Breadearters  (Countiw)  Award. 

Variation. 

Exemption. 

1.  James  Andrew  Crow,  master  baker,  of  Giinnin.i;.  is  exempt  from  the  provisions  of 
danse  3 of  the  said  Award,  gazetted  5th  September,  191t),  as  varied  in  Gazette  of  12tb 
November,  1920,  in  resi^eet  of  Ids  breadcarter,  Mervyn  Rudd,  so  long  as  the  said  breadearter 
is  i>aid  a wage  of  £2  5s.  for  a week’s  work  of  not  more  than  24  hours. 

IT.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BUTCHERS,  RETAIL,  NORTHUMBERLAND  . 

[Published  in  Government.  Gazette,  No.  40,  of  18th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydnc}^,  18th  March,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  the  1^  th  December,  1919,  (17  I.G.  132)  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Butcher.>i  (Northumberland)  Board  is  constituted  (constitution  published  at  page  1070, 
of  No.  4L  of  Government  Gazette  dated  2Ist  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page 
446),  is  published  in  accordance  with  the  provisions  of  th.e  Industrial  Arbil.i’ation  Act,  1912,  and  tlie 
Regulations  thereunder. 

F.  W.  KITCHIFG, 

(No.  2,813.)  Industrial  Registrar. 

IN  THE  DEPUTY  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES, 
FOR  THE  DISTRICT  OF  NEWSCAST LE. 

No.  1 of  1921. 

Butchers  (Northumberland)  Board. 

A pplication  by  the  Meat  Workers  Union  of  New  South  Wale«,  Newcastle  and  Northern  Brandi, 

Industiial  Union  of  Employees. 

Tuesday,  the  1st  day  of  March,  1921. 

Butchers  Retail  (Northumberland)  Award. 

Variation. 

1.  Delete  clauses  3,  Wages,  and  4,  Casual  Labour,  of  tic  said  Award,  gaze! ted  lOtli  December,  1919 
and  insert  in  lieu  thereof  the  following  clauses 

3.  W^ages, 

The  minimum  wage  payable  to  employees  shall  be  as  follows  ; — 

(a)  First  shopman 

(b)  Other  shopmen 

(c)  First  small-goodsman 
{(1)  Assistant  small-goodsmen,  filler-men,  bone 

shops  and  factories  ... 

(e)  Salter  ... 

(f)  Carter  and  assist 
((j)  Sliop  and  slaughterman 

(h)  Cutting  cart  ... 

(i)  Beef  carter^  horse  driver 
(;■)  Motor  driver  ... 

4.  Casual  Labour. 

Minimum  rate  for  casual  labour  shall  be  as  follows  : — 

For  the  first  four  days  of  the  week 
Friday 
Saturday  ... 

Friday  and  Saturday  inclusive,  but  must  be  notified  before  starting  time  on 
Friday 

The  hours  of  labour  for  casual  shall  be  as  per  clause  1. 


, and  trimmers  employed 


Per  week. 

£ 

s. 

d. 

4 

18 

G 

11 

0 

4 

18 

6 

4 

11 

0 

4 

18 

G 

4 

8 

6 

4 

18 

6 

4 

18 

G 

4 

8 

G 

4 

13 

6 

Per  day. 

£ 

s. 

d. 

0 

17 

5 

0 

19 

5 

1 

1 

5 

1 

17 

10 
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CIGAR  MAKERS,  STATE. 


2.  Delete  sub-clauses  (c)  and  (e)  of  clause  5,  Classification,  of  tlie  said  Award,  and  insert  in  lieu 
thereof  the  following  sub-clauses  : — 

(c)  First  shopman — Where  two  or  more  shopmen  are  employed  one  shall  be  classed  as  first 
shopman.  An  employee  in  charge  of  a shop  or  branch  shop  shall  be  classed  as  first  shop- 
man, and  paid  not  less  than  £4  18s.  fid.  Where  only  one  shopman  is  employed  and  the 
employer  himself  works  in  the  shop,  such  shopman  may  be  classed  as  other  shopman 
and  paid  not  less  than  £4  11s. 

(e)  Salter — A ealter  shall  be  an  employee  who  is  occupied  in  salting  for  not  less  than  24  hours 
per  week,  and  shall  be  paid  not  less  than  £4  38s.  fid. 


3.  Delete  from  clause  6,  Junior  or  Youth  Iiaboiir,  of  the  said  Award,  the  following  words  and 
figures:  — 


16  years  to  17  years  ... 

17  years  to  18  years  ... 

18  years  to  19  years  ... 

19  years  to  21  years  ... 

and  insert  in  lieu  thereof  the  following  words  and  figures  : — 

16  years  to  17  years  ... 

17  years  to  18  years  ... 

18  years  to  19  years  ... 

19  years  to  21  years  ... 


Per  week. 
£ 8.  d. 

2 0 0 
2 10  0 
3 0 0 

3 5 0 


2 8 6 
2 18  6 
3 8 6 

3 13  6 


4.  Delete  sub-clause  (6)  of  clause  8,  Apprentices,  of  the  said  Award,  and  insert  in  lieu  thereof  the 
following  sub-clause : — 

(6)  Wages — First  year,  £1  lOs. ; second  year,  £l  l7s.  6d. ; third  year,  £2  12s.  Gd. ; fourth 
year,  £3  7s.  6d. ; fiRh  year,  £4  2s.  6d.  per  week. 

6.  Delete  sub-clauses  (4)  and  (5)  of  clause  10,  Slaughter  Yard  Employees,  of  the  said  Award,  and 
insert  in  lieu  thereof  the  following  sub-clauses  : — 


(4)  Wages. 

The  following  shall  be  mininuini  weekly  rates  .— 
First  Slaughterman 
Other  Slaughtermen  ... 

Digcsterm.an 

Copperman 

Slaughterhouse  Labourer 

(5)  Casual  Labour. 


£ s.  d. 
...  4 18  6 

...  4 11  0 

...4  8 6 

...  4 5 6 

...  4 5 6 


The  minimum  wage  per  day  for  casual  labour  shall  be  : — s.  d, 

Monday,  Tuesday,  Wednesday,  Thursday,  and  Saturday  ...  ...  17  5 

Friday  ...  ...  ...  ...  ...  ...  ...  ...  ...  19  5 

6.  This  variation  shall  take  effect  from  the  7th  day  of  February,  1922,  inclusive,  and  shall  remaii 
in  force  thereafter  until  the  Itt  day  of  January,  1923. 

H.  IL  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


CIGAR  MAKERS,  STATE. 

fPubli,slicd  in  Government  Gazette,  No.  82,  of  4th  March,  1921.] 

Industrial  Pv,egistrar’.s  Office,  Sydney,  4th  March,  1921. 

THE  following  Order  of  the  Court  varying  the  A. ward  of  the  Court,  i)iiblislie(l  in  Govuu*n- 
ment  Gazette  of  the  13th  August,  .1020  (IS  I.G.,  34.5),  made  in  and  in  relation  to  the  indus- 
tries and  callings  in  respect  of  which  the  Cigar  Makers  (State)  Board  is  constituted 
(constitution  puldislicd  at  ])age  1070  of  No.  41  of  Government  Gazette  dated  21st  February. 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  447),  as  varied  by  Order  of  the  Court 
published  in  Government  Gazette  of  24tli  December,  1920  (19  I.G.,  1S5),  is  published  iu 
accordance  with  the  j)rovisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Itegn- 
latloHs  thereunder, 

F.  W.  K ITCHING, 

Industrial  Registrar. 


(No.  2,790.) 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  AVALES. 

No.  07  of  1021. 

Cigiir  Alakors  (State)  Board. 

Application  by  the  Ci2;ar  Factory  Em])loyee.s’  Union  of  New  Sontli  Alhiles. 
Industrial  Union  of  Employees. 

Monday,  the  21st  day  of  February,  1021. 

Cigar  Makers  (State)  Award. 

Variation. 

1.  Delete  clause  11  of  the  said  Award  gazetted  13th  August.  1020,  as  varied  in  Oa''/-;  )'t;; 
of  tlie  24th  December,  1020,  and  substitute  the  following  clause  in  lien  thereof  i™- 

11.  Stripping  and  Booking  C'igar  Leaf  and  Bunch  Wrappers. 

Any  person  engaged  in  the  stripping  or  booking  of  cigar  leaf  or  bunch  a rapi'  ug 
shall  receive  weekl.v  wages  at  the  rate  of.  viz.. 

For  the  first  three  months  not  less  than  17s.  (id.  per  week. 

For  the  second  throe  months  not  less  than  £1  per  week. 

For  the  thii’d  three  months  not  less  than  £1  2s.  (id.  i)cr  week. 

And  thereafter,  leaf  strippers  not  less  than  £2  10s.  per  week 
Bunch  wrappers  strippers  not  less  than  £2  per  week. 

Or  in  lien  of  weekly  wages,  the  work  may  be  paid  for  at  the  following  pie  e- 
work  rates : — 

Cigar  cover  leaf  lid.  jicr  lb.  wet  weight. 

^ Seed  bunch  wrap))ers,  od.  per  lb.  wet  weight. 

T';'  Brazil,  4M. ; Manilla  bunch  wrajipers,  41d.  per  lb.  wet  weight. 

Sumatra  and  Java  bunch  wrappers,  second  length,  old.,  and  third  length,  Od. 
per  lb.  wet  weight. 

Brazil  fillers,  old.  per  lb.  wet  weight. 

Java,  Sumatra,  and  Jarra  fillers  (ild.  ]ier  lb.  wet  weight. 

No  cigar  maker  shall  be  allowed  to  strip  or  book  his  own  material. 

2.  This  variation  shall  take  effect  from  the  date  of  its  publication  in  the  Oovern- 
ment  Cazctte,  and  shall  remain  in  force  thereafter  until  12th  day  of  Augusr,  1S''22. 

T.  ROLIN. 

Additional  Judge  of  the  Court  of  Industrial  .Arbitration. 


MILK-CARTERS,  &c.,  CUMBERLAND. 

[Published  in  (iovernment  Gazette,  No.  37,  of  lltli  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  11th  March,  1921. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act.  1012,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  res])ect  of  which  the  Milk-carters, 
&c.  (Cumberland)  Board  is  constituted  (constitution  published  at  page  7067  of  No.  204  of 
Government  Gazette  dated  2(5th  November,  1020 — see  also  Industrial  Gazette,  vol.  xviii, 
page  1218),  is  published  in  accardance  with  the  provisions  of  the  Act  and  the  Regulations 
thereunder. 

F.  AV.  KITCHING, 

(No.  2,805.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEA\^  SOUTH  AALVLES. 

No.  35  of  1021. 

Milk-carters,  &c.  (Cumberland)  Board.  ' ' 

Application  by  the  Alilk  and  Ice  Carters  and  Dairymen’s  Emploj’ees’  Union, 
Industrial  Union  of  Employees. 

Alonday,  the  21st  day  of  February,  1021. 

Milk=carters,  &c.  (Cumberland)  Award.  ' ' 

1.  Terms  of  Employment. 

All  employment,  other  than  casual  labour,  shall  be  by  the  week,  and  terminable  by 
a week's  notice  on  either  side. 
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2.  Hours. 

Tlio  ordinary  hours  of  labour  shall  he — 

Milk  receivers,  pasteurisers,  milk  tasters,  and  separators — IS  hours  per  week  of  six 
days,  Mondays  to  Saturdays,  inclusive,  to  he  worked  in  day  and  night  shifts, 
altei-nating  Vceekly  or  fortnightly,  as  the  employer  may  determine.  Such  shifts  to 
eonciude  nine  hours  from  the  time  of  starting,  including  one  hour  for  a meal. 

Weighers  and  measurers— ."0  hours  per  w'eek  of  seven  days. 

(’an,  tank,  and, measure  washers — ol  hours  ])or  week  of  seven  days. 

Can-room  employees — .'i2  hours  per  week  of  seven  days.  ' ^ 

Yardmen,  cart-washers,  and  useful  hands — ."2  hours  per  week  of  seven  days. 

Eced-hoiise  emi)loyees — .12  hours  ]>er  week  of  seven  days. 

General  relieving  hands — .‘)2  hours  per  w'eek  of  seven  days. 

Grooms  and  stablemen — .52  hours  ]ier  week  of  seven  daj'S.  , ' ' ' 

Itelief  milk-carters — 52  hours  per  week  of  seven  days.  ’ 

Milk-carters — 52  hours  per  week  of  seven  <^ays.  ' 

Bnlk-waggon  drivers — 52  hours  per  week  of  seven  days. 

Bulk  carters— 52  hours  per  ^Yeek  of  seven  days. 

Bulk  motor-waggon  drivers — 52  hours  ])er  we(dc  of  seven  days. 

Special  delivery  carters — 52  hours  per  week  of  seven  days. 

Provided  in  no  cas('  shall  more  tlmn  four  of  the  said  ordinary  hours  be  worked  on 
holida.vs  (other  than  montJily  holidays)  or  on  Sundays  by  any  seven-day  week  employees, 
excepting  milk-carters  (such  four  hours  to  be  worked  consecutively). 

In  the  case  of  milk-carters,  any  of  the  said  ordinary  hours  may  bo  worked  between 
4 a.m.  and  11  a. in.  on  Sundays  or  holidays. 

On  holidays  (other  than  monthly  holidays)  four  of  the  said  ordinary  hours  may  be 
worked  by  milk  receivers,  pasteurisers,  tasters,  and  sejiarators  (such  four  hours  to  lie 
worked  consecutively  from  the  usual  time  of  starting  work  on  day  or  night  shift,  as  the 
case  may  be). 

P).  Starting  Time'. 

Milk-carters,  assistunts,  and  boys  on  carts  shall  not  enter  the  premises  where  they 
olitain  milk  for  delivery,  or  any  (dln'r  premises  of  their  employer  within  a quarter  of  a 
mile  of  such  first-named  i)remises.  Ix'fore  4 a.m.  for  the  moi-ning  delivery,  or  before  12  noon 
for  the  afternoon  delivery.  A milk-carter  shall  not  commence  the  delivery  of  milk  to  any 
pei'son  before  4.10  a.m. 

The  starting  time  for  milk  ro' ei-vers,  pasteurisers,  tasters,  and  separators  shall  be 
determined  by  the  employer. 

4.  Kates  of  I’ay. 

{(()  d'he  minimum  ordir.ary  rates  of  pay  per  week  of  six  or  seven  days  as  herein- 


before provided  shall  be — 

£ s.  d. 

Can-room  employees,  grooms,  stablemen,  yardmen,  cart-washers,  and  useful 

hands  at  the  rate  of  4 13  0 

Special  delivery  carters,  feed-house  cmi)loyees,  can.  tank,  and  measure 

washers,  at  the  rate  of  4 14  0 

Milk  receivers  and  separators,  at  the  rate  of  4 14  0 

Pasteurisers,  at  the  rate  of  4 17  0 

Bulk  carters,  driving  1 horse,  at  the  rate  of  4 14  0 

Bulk  carters,  driving  2 horses,  at  the  rate  of 4 10  0 


An  extra  2s.  Od.  shall  be  ])aid  for  driving  each  additional  horse  over  two;  pro- 
vided that  a bulk  carter  usually  driving  one  or  two  horses  shall  not  receive  more  than 
£4  10s.  or  £4  14s.  as  set  out  jibove,  if  he  takes  an  additional  horse  on  Sundays  or 
holidays  only. 


£ s.  d. 

Weighers  and  measurers  of  milk,  at  the  rate  of 4 10  0 

General  relieving  hands,  at  the  rate  of  4 10  0 

Milk-carters  on  rounds,  at  the  rate  of  4 17  0 

Milk  tasters,  at  the  rate  of  4 10  0 

Motor-waggon  drivers,  at  the  rate  of  r>  1 6 

Belief  milk-carters,  at  the  rate  of  5 2 0 


1268 


iV.fS'.TF.  INDUSTRIAL  GAZETTE-31  Mak.,  1921.  [Vox..  XIX. 


AWARDS— MANUFACTtTMNG : FOOD  AND  DlilNK,  &c. 


An  addilioiial  .js.  per  week  above  the  minimum  rale  fixed  for  employees  in  each 
deiiartment  shall  be  paid  to  the  leading  hands  in  eaeli  of  the  following  departments: — 

(1)  Milk  receivers,  pasteurisers,  separators,  and  tasters. 

(2)  Weighers  and  measurers. 

(M)  ('an  and  tank  room  employees. 

(4)  Grooms,  stablemen,  yardmen,  and  useful  hands. 

(5)  Feed-house  employees. 

Provided  that  if  in  the  case  of  the  can  and  tank  room  emidoyecs  .should  there  be 
two  leading  hands  employed  whether  at  the  same  time  or  not  over  the  same  shift,  an 
additional  2s.  Gd.  only  over  the  miniinuin  wage  fixed  for  can  and  tank  room  employees 
shall  be  paid  to  each  of  such  leading  hands  in  lieu  of  the  os.  above  provided. 

(h)  Any  employee  employed  for  75  per  cent,  of  his  time  in  any  one  week  upon 
any  work  other  than  that  on  which  he  is  regularly  employed,  and  for  which  a higher 
rate  of  pay  or  better  conditions  are  herein  provided,  shall  receive  such  higher  rate  of  pay, 
and  enjoy  such  better  conditions  for  the  full  week ; if  employed  for  less  than  75  per  cent, 
of  his  time  in  any  one  week  upon  any  such  work,  he  shall  receive  such  higher  rate  of  pay. 
and  enjoy  such  better  conditions  while  so  employed.  This  shall  not  apply  to  relief  carters 
or  to  general  relieving  hands. 

(c)  (kisual  Labour. — All  labour  in  any  "capacity  not  employed  by  the  week  shall 
be  paid  at  the  rate  of  time  and  a quarter  for  the  first  10  hours  on  any  day  except  Sundays 
and  holidays,  and  time  and  a half  thereafter,  and  at  the  rate  of  double  time  for  all  work 
done  on  Sundays  or  holidays. 

(d)  For  the  purpose  of  receiving  the  wage  above  stated,  “milk-carters”  are 
employees  wlio  ordinarily  deliver  milk  or  sell  for  cash  to  customers  on  any  milk  round 
from  a cart,  waggon,  dandy,  or  any  other  description  of  vehicle  or  conveyance,  provideil 
such  round  consists  of  two  or  more  customers  daily,  and  who  are  in  charge  of  such  cart, 
waggon,  dandjg  or  other  vehicle  or  conveyance ; and  milk-carters  also  include  assistants 
of  the  age  of  21  years  or  over. 

(c)  “Special  delivery  carters”  are  einploj’ees  who  deliver  milk  or  other  goods  on 
emergency  orders  only,  l.e.,  orders  to  siqiply  new  customers,  or  existing  customers  requiring 
siqiplies  in  addition  to  their  regular  sujiply,  or  customers  accidentally  missed.  Such 
carters  may  also  do  yard  and  stable  work. 

(/)  “Relief  carters”  are  employees  who  ordinarily  act  temporarily  as  carters 
upon  any  round  in  substitution  for  the  usual  carter,  but  who  may  be  called  upon  to  inspect 
and  rc])ort  upon  the  condition  of  any  round  or  the  work  of  any  carter. 

(f/)  “Casual  labour”  is  all  labour  not  employed  by  the  week. 

(/i)  “Employer”  includes  jiersons,  firms,  partnerships,  and  companies. 

(i)  “ General  relieving  hands”  are  employees  doing  the  work  of  any  other  employee 
(excepting  milk-carters  on  rounds)  while  such  employee  is  on  holidays,  or  absent  from 
work  for  any  other  cause. 

(;■)  “ Bulk  carters”  are  employees  delivering  in  ljulk  from  a waggon,  motor,  or  cart. 

G*’)  “Useful  hands”  are  any  employees  not  otherwise  specified  in  this  Award  who 
{ire  wholly  or  in  part  employed  in  doing  any  work  incidental  to  the  milk  industry. 

5.  Booking, 

All  booking  of  deliveries,  extension  of  accounts,  obtaining  corrected  bills,  arranging 
bills,  payment  in  of  moneys  by  the  employee,  and  any  work  in  connection  therewith  shall 
be  deemed  to  be  vcork,  and  iiaid  for  as  such.  Reasonalde  facilities  to  be  provided  by  the 
(‘inployer  for  such  work  lieing  performed  on  the  employer's  premises. 

G.  Pay-day. 

Every  employee  shall  be  ]iaid  not  later  than  Friday  in  each  week.  All  time  in 
excess  of  ten  minutes  that  the  employee  is  kept  waiting  for  his  wages,  provided  he  works 
his  full  time  during  the  week  in  which  he  is  so  kept  waiting  shall  be  paid  for  at  his 
ordimiry  weekly  rjite. 

7.  (Overtime. 

(a)  All  time  worked  on  Sundays  or  holidays  in  excess  of  four  hours  (which  four 
hours  are  to  be  worked  consecutively),  or  in  case  of  milk-carters  or  relief  milk-carters,  all 
lime  worked  between  11  a.m.  and  12  noon  shall  be  jiaid  for  at  the  rate  of  time  and  a quarter, 
apart  from  the  weekly  wage,  or  in  the  case  of  milk  receivers,  pasteurisers,  and  tasters,  all 
time  worked  on  Sundays,  or  all  time  worked  on  holidays  in  excess  of  four  hours  (which 
four  hours  are  to  be  worked  consecutively),  shall  be  paid  for  at  the  rate  of  time  and  a 
quarter,  apart  from  the  weekly  wage.  Except  that  a milk-carter  or  a relief  milk-carter 
delivering  milk  to  any  regular  customer  on  a recognised  milk  round  on  Sundays  or  public 
holidays  after  12  noon  shall  be  paid  not  less  than  7s.  Gd. 
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(h)  All  other  time  worked  in  excess  of  the  ordinary  hours  of  labour  in  any  week4 
or  in  the  ease  of  milk  receivers,  pasteurisers,  separators,  and,  tasters,  all  time  worked 
in  excess  of  ei2;ht  hours  in  any  one  day  shall  lie  paid  for  at  the  rate  of  time  and  a quarter. 

(c)  No  deduction  shall  be  made  from  the  weekly  hours  for  time  not  work<‘d  on 
recognised  public,  weekly,  or  monthly  holidays.  In  conq'iutine:  payment  for  overtime,  in 
cases  where  an  employee  receives  the  two  consecutive  monthly  holidays  (exclusive  of  public 
holidays  and  Sundays),  he  shall  be  deemed  to  have  worked  sixteen  hours  in  such  we(ds,  in 
addition  to  the  hours  actually  worked,  and  if  the  alternate  partial  holiday,  viz.,  Wednesday, 
in  each  week  is  given,  the  employee  shall  receive  credit  for  the  work  done  on  such  days 
as  having  worked  eight  hours. 

In  computing  the  ordinary  hours  of  labour,  any  time  worked  on  a public  holiday 
y/ithin  the  four  hours  mentioned  above,  or  in  the  case  of  milk-carters  and  relief  carters, 
any  time  \vorked  prior  to  10  a.m.  on  public  holidays  shall  count  as  having  worked  eight 
hours  on  such  day. 

S.  Holidays. 

The  holidays  shall  be  for  ail  employees  in  the  milk  industry  all  public  holidays  and 
the  Picnic  Day  of  the  IMilk  and  Ice  Carters  and  Dairymen's  Employees’  Union  (which 
shall  be  the  third  Wednesday  in  tlie  month  of  September  in  eacli  year),  after  the  four 
hours’  work,  or  in  the  case  of  milk-carters,  after  the  completion  of  the  morning  delivery 
])rior  to  11  a.m. ; and  for  all  employees  in  the  milk  industry,  other  than  milk  receiyers, 
pa.steurisers,  and  tasters,  an  additional  two  consecutiye  full  days  per  calendar  month, 
or  in  the  alternatiye  every  Wednesday  from  not  later  than  11  a.m.,  one  of  the  above  days 
(or  the  alternative  provision-as  to  Wednesdays)  shall,  so  long  as  the  present  provision  of 
the  Early  Closing  Act  remains  in  force,  be  the  holiday  therein  provided.  Should  the  said 
Act  be  repealed,  the  two  holidays  or  partial  holidays  on  W^ednesdays  herein  provided  shall 
lie  preserved. 

In  con.sideratio]!  of  milk  receivers,  ]nasteurisers,  separators,  and  tasters  not  receiving 
the  weekly  or  monthly  holidays  above  provided,  they  shall  receive  fourteen  consecutive 
‘days’  holidays  on  full  pay  each  year. 

Every  employee  shall  receive  twentj’-four  clear  hours'  notice  of  his  monthly  holidays. 

9.  Shortages. 

In  all  places  where  milk-carters  obtain  their  milk  for  delivery  to  customers,  either 
in  bulk  or  retail,  each  carter  shall  have  ids  quantity  weighed  or  measured  direct  to  him  on 
the  basis  of  not  less  than  101-  lb.  per  gallon. 

All  milk  received  l),v  a carter  and  not  delivered  to  a customer  shall  be  returned  by 
him,  and  the  employer  shall  give  the  carter,  on  the  conclusion  of  each  of  his  rounds,  a 
receipt  for  the  quantity  of  milk  then  returned  by  him.  All  shortages,  being  the  difference 
between  the  quantity  received  and  ‘the  quantity  delivered  or  returned,  shall  be  paid  for 
by  the  carter  at  the  ordinary  retail  ]u-ico,  provided  that  a milk-carter  shall  only  be 
■charged  for  shortages  if  lie  be  notified  before  the  Wednesday  afternoon  delivery  of  any 
week  of  shortages  for  the  preceding  week,  and  he  shall  be  allowed  till  the  following  Friday 
to  adjust  the  same.  In  calculating  shortages,  an  allowance  shall  bo  made  to  milk-carters 
for  milk  bona  fide  lost  as  waste  up  to  per  cent,  (or  by  agreement  between  the  parties 
up  to  a higher  percentage)  of  the  amount  delivered  to  the  carter. 

This  allowance  shall  be  calculated  each  week,  and  shall  be  cumulative  for,  but  not 
beyond,  the  week. 

No  allowance  shall  be  made  for  quantities  of  10  gallons  and  upwards  delivered  daily 
to  any  one  customer  in  any  one  delivery,  or  in  respect  of  any  milk  delivered  to  customers 
by  milk-carters  in  sealed  vessels. 

10.  Limitations  of  Work,  &c.. 

(a)  Where  the  employer  has  six  or  more  carters  attached  to  any  one  place  of 
employment,  no  milk-carter  employed  at  that  place  shall,  after  completing  his  ordinary 
daily  deliveries  of  milk,  booking  the  same,  and  recording  payments  by  customers,  and 
placing  his  horse,  or  horses,  vehicles,  and  harness  in  their  respective  places,  do  any  other 
work  except  he  be  required  to  go  out  again  upon  his  own  run  to  complete  the  requirements 
of  his  customers. 

(h)  Boys  accompanying  any  milk-carter  shall  not  do  any  work  other  than  assist 
in  the  delivery  of  milk. 

(c)  No  more  than  two  boys  shall  be  employed  with  any  carter  on  any  round  excejd 
that  where  new  boys  are  being  taught  the  rounds  tliey  may  lie  employed  in  addition  to  the 
old  ones  for  one  week. 
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{d)  No  child  under  the  age  of  14  years  shall  he  employed  in  any  work  in  which 
the  handling  or  delivery  of  milk  is  involved. 

(c)  No  employee  shall  board  or  lodge  with  his  employer  or  at  his  employer’s  exjiense 
unless  he  be  a member  of  the  emi)loyer's  family, 

11.  Agreements. 

Any  employer  wishing  to  obtain  a written  agreement  from  any  carter  in  his  employ, 
or  from  any  carter  ap])lying  for  employment,  may  obtain  an  agreement  which  shall  be  in 
the  following  form ; and  the  carter,  on  or  after  entering  the  employment,  shall  sign  the 
said  agreement  on  the  same  being  tendered  to  him  for  signature : — 

(1)  The  employee  shall  and  will  serve  the  employer,  his  or  its  successors  or  assigns 
in  the  said  business,  in  the  capacity  of  milk-carter  at  the  v.aige  hereinafter  nien- 

. ’ tioned  for  one  week  certain  from  the  date  hereof,  and  until  the  expiration  of  one 

i weeks’  notice,  to  be  given  at  any  time  by  either  party  to  the  other  of  them  to  deter- 

mine the  contract  and  service. 

(2)  The  employee  shall,  during  the  working  hours,  devote  the  whole  of  his  time  and 
attention  to  the  said  business,  and  shall  not,  directly  or  indirectly,  during  the 

I said  working  hours,  bo  employed  in  any  other  business  or  employment.  The 

employee  shall,  if  required  during  the  term  of  his  employment,  show  to  the 
employer,  his  or  its  authorised  servants  or  agents,  successors,  or  assigns,  or  sucli 
I person  or  persons  as  lie,  it,  or  they  shall  ap])oint  tlie  round  or  rounds  u])on  which 

he  has  during  his  employment  been  engageil,  and  the  customers  sup])lied  thereon. 

• (3)  The  employee,  in  consideration  of  the  wages  to  be  paid  to  him  as  hereinafter 

mentioned,  shall  not,  during  the  term  of  his  service,  or  for  the  period  of  six  months 
i from  the  termination  thereof  under  this  agreement  either  directly  or  indirectly 

disclose  or  divulge  the  secrets  of  the  said  employer  relating  to  the  said  trade  or 
I business,  or  the  names  of  his  or  its  customers,  or  solicit  or  endeavour  to  obtain 

the  custom  of  or  serve  or  cause  to  be  served  with  milk,  or  either  directly  or 
indirectly  interfere  with  or  cause  to  be  interfered  with  in  any  way  any  of  the 
’ ])ersons  who,  as  customers  of  the  employer,  were  served  by  such  employee  at  any 

time  within  three  months  before  tlie  termination  of  his  employment  under  this 
agreement : I'rovided  that  if  any  such  customer  shall  have  transferred  his  custom 
to  another  supplier  or  employer  one  month  or  two  months  before  the  termina- 
i tion  of  the  employee’s  engagement,  the  above  period  of  six  months  shall,  so  far 

as  such  customer  is  concerned,  be  reduced  in  the  first  case  to  five  months,  and 
in  the  latter  case  to  four  months. 

(4)  The  emploj’er  shall  and  will  engage  and  em])loy  the  employee  as  a milk-carter 
upon  the  terms  aforesaid,  and  pay  to  him  during  the  continuance  of  his  employ- 
ment wages  at  tlie  rate  of  "per  week. 

In  witness  whereof  the  said  parties  hereunto  set  their  hands  and  seals  the  day  and 
year  above  written. 

Signed,  sealed,  and  delivered  by  the  eni])loyer  in  the  presence  of — 

Signed,  sealed,  and  delivered  by  the  employee  in  the  presence  of — 

12.  Preference  to  Unionists. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment  Act, 
1010,  if  and  so  long  as  the  rules  of  the  Milk  and  Ice  Carters  and  Dairymen’s  Employees’ 
Union  permit,  and  the  union  admits  any  coni[)ctent  man  of  sober  habits  and  good  repute 
to  become  a member  on  application  and  the  payment  of  an  entrance  fee  not  excelling 
2s.  t)d.  to  be  paid  by  the  applicant  within  fourteen  days  from  tlie  commencing  of  his 
('inployment,  and  a contribution  not  exceeding  Gd.  a week,  then  as  between  members  of  the 
union  and  other  i)ersons  offering  their  labour  at  the  safne  time,  members  of  the  union 
shall  be  employed  in  preference  to  such  other  i^crsons,  other  things  being  equal.  This 
shall  not  apply  to  any  present  enqdoyee  who  has  been  put  off  merely  through  slackness 
of  work  and  waiting  to  be  put  on  by  the  same  employer,  nor  to  any  man  taken  into  the 
service  of  an  employer  who  shall,  before  being  employed,  undertake  that  within  fourteen 
days  from  the  commencing  of  his  employment  he  will  apply  to  become  a memljer  of  the 
union,  and  who,  if  admitted  as  a member,  shall  pay  the  entrance  fee  and  quarterly 
subscription:  Provided  that  if  such  inan  shall  neglect  within  the  said  fourteen  days  to 
api)ly  to  the  Union,  or.  if  admitted,  to  pay  his  entrance  fee  and  first  quarterly  subscrii)tion. 
and  if  the  unionist  to  whom  such  man  was  preferred,  or  any  other  unionist  of  equal 
qualification,  is  willing  to  take  the  position  the  man  shall  be  dismissed  and  the  unionist 
taken  on  in  his  place. 
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1.3.  Kcdiiciion  oL'  Hands. 

In  the  reduction  of  hands,  other  things  being  equal,  the  last  to  come  shall  be  the 
first  to  go. 

11.  Settlement  of  DisiuUcs. 

Should  any  dis]mte  arise  as  to  the  iiiterpretatioj]  of  this  Award,  or  out  of  this 
Av.'ard,  or  out  of  any  matter  not  provided  for  herein,  it  may  be  referred  to  the  Court  for 
determination.  This  sliall  not  be  taken  to  interfei-e  with  any  right  to  proceed  for  a 
penalty  for  breach  of  the  Award. 

15.  Increase  in  the  Cost  of  Living. 

On  any  further  declaration  or  declarations  by  the  Board  of  Trade  in  regard  to 
the  cost  of  living  during  the  currency  of  this  Award,  the  rates  of  pay  hereinbefore  set 
out  shall  be  adjusted  according  to  any  fall  or  rise  in  the  living  wage  as  so  declared  by 
the  Board  of  Trade,  and  shall,  from  the  date  of  gazettal  of  such  declaration,  be  the  rates 
of  pay  payable  hereunder. 

1().  Area.  Incidence,  and  Duration  of  Award. 

This  Award  shall  apply  to  milk-carters,  relief  milk-carters,  general  relieving  hands, 
drivers  of  horses  and  motor  waggons,  special  deliA'ery  carters,  bulk  carters,  brakesmen,  and 
extra  hands,  milk  weighers,  receivers,  and  measurers,  i)asteurisers,  tasters,  wa.shers  of 
cans  and  tanks,  and  can  and  tank  room  employees,  feedhouse  employees,  grooms,  stable- 
men, yardmen,  useful  hands,  and  all  assistants  in  such  work  within  the  jurisdiction  of 
the  Millv-carters,  &e.  (Cumberland)  Board  within  the  county  of  Cumberland. 

Excepting  any, — * 

work(>rs  of  the  above  classes  who  are  employees  of  dairymen,  if  such  dairymen  them- 
selves jiroduce  from  their  cows  at  least  75  j)er  cent,  of  the  milk  they  sell. 

It  shall  take  effect  from  the  14th  day  of  March,  1021,  inclusive,  and  shall  remain 
in  force  thereafter  until  the  l.ltli  IMarch,  1923. 

T.  BOLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PASTRYCOOKS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  ,32,  of  4th  March,  1921.  ! 

Industrial  Registrar’s  Office,  Sydney,  4th  March,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  ])ublished  in  Govern- 
ment Gazette  of  the  21st  January,  1921  (19  I.G.,  ISO),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Ihistrycooks,  &c.  (State)  Board  is  constituted 
(constitution  published  at  ])age  1072  of  No.  41  of  Government  Gazette,  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  450),  is  published  in  accordance  with  the 
j.)rovisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereuncier. 

F.  W.  K ITCHING, 

(No.  2,795.)  . Industrial  Registrar., 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES.  ^1 

No.  33  of  1921. 

Ikistrycooks,  &c.  (State)  Board. 

Application  by  the  Federated  Ihistryc.'ooks  Employees’,  Biscuit  Makers  Employees’,  and 
Flour  and  Sugar  Goods  IVorkers’  Union  of  Australia,  New’  South  Wales  Branch. 
Industrial  Union  of  Employees. 

Monday,  the  21st  day  of  February,  1921. 

Pastrycooks,  &c.  (State)  Award. 

Variation. 

1.  Delete  clause  5,  Sundays,  of  the  said  Award,  gazetted  21st  January,  1921,  and 
substitute  the  following  clause  in  lieu  thereof : — 

5.  Sundays. 

No  w’ork  shall  be  done  on  Sunday  by  any  employee  before  2 p.m.  or  after  7.30 
• p.m.  except  for  ferment  or  ))aste  dough  making:  Provided  that  should  a holiday  occur 
on  Monday  work  may  commence  before  2 p.m,  on  the  Sunday  previous,  but  not  before 
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S a.m.  oil  siicli  Sunday,  and  finisli  not  later  than  7.30  p.m.,  for  ^yhicll  time  and  a half 
extra  for  each  hour  worked  shall  be  paid  in  addition  to  the  weekly  wage,  with  a 
mininunn  of  os.  for  work  done  on  such  Sunday. 

2.  Delete  siibclanses  (c),  (e),  {g),  (/),  (/j),  (o),  (p),  and  {q)  of  danse  G,  Minimum 
Hates,  of  the  said  A\vard,  gazetted  as  aforesaid,  and  siibstitnle  the  following  siibclanses  in 


lieu  thereof : — 

£ s.  d. 

(c)  Female  pastrycook  3 4 1) 

(c)  Female  head  packer 3 4 0 

(g)  Adult  female  packer  2 3 0 

(./)  Female  packer  under  21  1 13  0 

(7v)  Female  packer  under  18 1 8 G 

(0)  Adult  Female  assistant 2 10  G 

(p)  Female  assi.stant  under  21  1 13  0 

(q)  Female  assistant  under  18 1 8 G 


3.  This  variation  shall  take  effect  from  the  1st  day  of  February,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  until  8th  January,  1922. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING  : FURNITURE  AND  WOODWORKING  TRADES,  &c. 

BRUSH  MAKERS,  STATE. 

[Published  in  Government  Gazette,  No.  40,  of  18th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  March,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  Gth  June,  1919  (15  I.G.,  934)  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Broom  and  Brusli  iMakers  (State)  Board  is  consti- 
tuted (constitution  published  at  page  1074  of  X"o.  41  of  Government  Gazette  dated  21st 
February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  ]>age  454)  as  varied  b.y  orders  of  the 
Court  published  in  Government  Gazettes  of  7tli  XTwember,  1919  (IG  I.G.,  712),  28th  X^ovem- 
ber,  1919  (IG  I.G.,  938),  27th  February,  1920  (17  I.G.,  791),  5th  November,  1920  (IS  I.G., 
047),  and  IStli  February,  1921  (19  I.G.,  GS3),  is  published  in  accordance  with  the  provi- 
sions of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCIIIXG, 

(No.  2,800.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDITSTRIAE  ARBITRATION,  XEIV  SOUTH  WALES.  ; 

No.  503  of  1920. 

Broom  and  Brush  Alakers  (State)  Board. 

Application  by  Charles  Sidney  Palmer  and  Herbert  Alfred  R.yall  (trading  as  Palmer  and 
Ryall),  Frederick  John  Stanford  and  George  Ernest  Tilley  (trading  as  Stanford  and 
Tilley),  George  Henry  Goodwin,  Walter  John  Totter  Green,  and  Thomas  Henry  Stul)bs 
(trading  as  the  Standard  Brush  Company),  being  members  of  the  Brush  jManiifac- 
lurers’  Association  of  New  South  Wales. 

Tuesday,  the  8th  day  of  March,  1921. 

Brush  Makers  (State)  Award. 

Variation. 

1.  Delete  snbclause  (g)  of  clause  2,  Tart  II.  Females,  of  the  said  Award,  gazetted 
Gth  June,  1919,  as  varied  in  Gazettes  of  28th  November,  1919,  27th  February,  1920,  and  ISth 
February,  1921,  and  substitute  the  following  subclause  in  lieu  thereof : — 

(g)  Improvers  under  21  shall  be  paid  29s.  per  week  for  the  first  six  months  in  the 
industry;  34s.  per  week  for  the  second  six  months  in  the  industry;  39s.  per 
week  for  the  third  six  months  in  the  industry;  44s.  per  week  for  the  fourth 
six  months  in  the  industry ; thereafter,  £2  9s.  per  week. 

No  employees  shall  have  their  wages  reduced  in  consequence  of  this  variation. 

2.  This  variation  shall  take  effect  from  the  4th  day  of  IMarch,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  19th  day  of  June,  1922. 

H.  R.  CURLEWIS, 

, Additional  Judge  of  the  Court  of  Industrial  Ai*bitratiG2^ 
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FURNITURE  TRADES,  STATE. 

[Published  iu  Government  Gazette,  No.  28,  of  25th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  25th  February,  1921. 

The  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Govern- 
ment Gazette  of  the  2nd  January,  1920  (17  I.G.,  138),  made  in  and  in  relation  to  the  indus- 
tries and  callings  in  respect  of  which  the  Cabinet  Makers,  &c.  (State)  Board  is  constituted 
(constitution  published  at  page  1071  of  No.  41  of  Governmeiit  Gazette,  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  ])age  454),  as  varied  by  Orders  of  the  Court 
published  in  Government  Gazettes  of  23rd  July,  1920  (IS  I.G.,  349),  3rd  September,  1920 
(18  I.G.,  527),  and  19th  November,  1920  (IS  I.G.,  947  and  948),  is  published  in  accordance 
with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Reguiations  thereunder. 

F.  W.  KITCHING, 

(No.  2,783.)  ^ Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  14  of  1921. 

Cabinet  Makers,  &c.  (State)  Board, 

Application  by  the  Federated  Furnishing  Trade  Society  of  Australasia,  New  South  Wales 
Branch,  Sydney,  No.  1,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Furniture  Trades  (State)  Award. 


Variation. 


1.  Delete  clause  2,  Wages,  of  the  said  Award  gazetted  2nd  January,  1920,  as  varied 
in  Gazettes  of  23rd  July,  1920,  and  19th  November,  1920,  and  substitute  the  following 
clause  iu  lieu  thereof: — 

2.  Wages. 

The  minimum  wages  shall  he  as  follows : — 


Adult  Males. 

{a)  Assemblers  only  

(5)  Assemblers  required  to  bo  able  only  to  carry  assembled  goods  to 

completion  

(c)  Cabinetmakers  and  chairmakers  not  covered  by  {a)  ai]d  (5),  wood- 
turners, wood-carvers,  and  upholsterers  

\d)  Polishers  required  to  be  able  to  spirit  off,  body  in,  stain  to  sample, 

and/or  work  to  a colour  

(e)  Other  polishers  

If)  All  polishers  on  shipping  work  (other  than  casual  hands)  shall  be 
paid  3d.  per  hour  extra. 

iu)  Workers  engaged  in  the  manufacture  or  preparation  of  material  for 
or  repair  of  cusliions,  mattresses  (other  than  wire),  and  similar 
goods  


Per  hour. 
£ s.  d. 
0 1 9f 

0 1 Hi 

0 2 2 

0 2 2 
0 1 Hi 


0 2 1 


Apprentices  ( Males ) . 

(h)  Male  Apprentices  Wages. — At  mattress-making:  Fii'st  year,  fl  (is. 
per  week ; second  year,  £2  2s.  Od.  per  week ; tliird  year,  £3  2s.  Od. 
l)er  week;  and  thereafter  the  minimum  wage  for  journeymen. 

For  all  other  branches  of  the  industry — 

First  year,  18s.  Od.  per  week;  second  year,  £1  Os.  Od.  per  week;  ' - 

third  year,  £1  10s.  per  week : fourth  year,  £2  12s.  Od.  per 
week ; fifth  year,  £3  12s.  per  week ; and  thereafter  the  mini- 
mum wage  for  journeymen. 

Females.  Per  week. 

£ s.  d. 

(i)  Female  ( JourneyAVomcn)  Wages. — The  minimum  wage  for  females 
after  two  and  a half  years’  experience  shall  be: — Those  engaged  at 
french-polishing  required  to  be  able  to  S])irit  off,  body  in,  stain  to 

sample,  and/or  work  to  a colour,  at  the  rate  per  week  of .2  2 0 

Other  french-])olishers,  at  the  rate  per  week  of 2 15  0 

qiiose  engaged  in  upholstering,  at  the  rate  per  week  of 2 8 0 

Those  engaged  in  sewing,  cutting  matresses,  oiu  other  similar  work, 

at  the  rate  of  per  week  of  


o 


0 0 
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U)  Females  (Junior)  Wages. — First  six  montlis.  Us,  per  week;  second 
six  months,  10s.  per  week;  third  six  months,  lJ)s.  per  week;  fourth 
six  months,  23s.  per  week;  and  liftli  six  months,  2Ts.  Od.  per  week; 
and  thereafter  the  minimum  wage  for  jouriieywomen. 

2.  This  Tariation  shall  take  effect  from  1st  February,  1921. 

II.  R.  CURLEWIS, 

, Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PICTURE  FRAME  MAKERS,  STATE. 

[Published  in  Government  Ga/.ette,  No,  28,  of  25th  February,  I92L] 

Industrial  Registrar’s  Office,  Sydney,  25th  February,  1921, 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  13th  August,  1920  (18  l.G.  351),  made  in  and  in  relation  to  the  indus- 
tries and  callings  in  respect  of  which  the  I'icture  Frame  Makers  (State)  Board  is  consti- 
tuted (constitution  published  at  page  1074  of  Xo.  41  of  Government  Gazette  dated  21st 
February,  R)19 — see  also  Industrial  Gazette,  vol.  xv,  page  455),  as  varied  by  Order  of  the 
Court  published  iii  Government  Gazette  of  I'lth  Xovember,  1920  (IS  l.G.  950),  is  published 
in  accordance  with  the  i)rovisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  liegula- 
tions  thereunder. 

F.  W.  KITCHIXG, 

(Xo.  2,784.)  Industrial  Registrar. 

IX  THE  COURT  OF  IXDUSTRIAL  AliinTRATTOX,  NEW  SOUTH  WALES. 

Xo.  10  of  1921. 

Picture  Frame  Makers  (State).  Board. 

Application  by  the  Federated  Furnishing  Trade  Society  of  Australasia,  Xew  South  W'ales 
Branch  Sydney  Xo.  1,  Industrial  Union  of  Employees. 

Tuesdaj’,  the  1st  day  of  February,  1921. 

,i  Picture  Frame  Makers  (State)  Award. 

Variation. 

1.  Delete  subclauses  (c)  and  {(1)  of  clause  3,  Wages,  of  the  said  Award  gazetted 
,13th  August,  1920,  as  varied  in  Gazette  of  19th  Xovember,  1920,  and  substitute  the  follow- 
ing subclauses  in  lieu  thereof : — 

(c)  Jouriieywomen  if  employed  at  cutting  up,  jig-saw  work  cutting,  shooting,  or 
joining,  making  frames  other  than  cardboard  frames,  whethew  covered  with  silk  or 
tapestry,  or  left  in  an  uncovered  state  by  the  jouriieywomen,  where  the  opening  of  the 
frames  is  cut  by  machinery  or  a journeymaii  mount-cutter,  com])o.  work  other  than 
a])j)lying  coiniio,,  mount-cutting  or  gikling,  the  minimnm  wage  shall  be  eleven-twelfths 

•'  of  tl  ase  payable  to  journeymen,  and  if  employed  otherwise,  as  follows: — 
Jouriieywomen  at  the  rate  of  £2  9s.  per  week. 

(d)  For  female  apprentices  and  improvers:  — 

Per  week. 


£ s.  cl. 

First  six  months’  experience  at  the  rate  of 0 17  (*» 

Second  six  months’  experience  at  the  rate  of 0 19  0 

Third  six  months’  experience  at  the  rate  of  1 1 «'» 

Fourth  six  months’  experience  at  the  rate  (d' 1 3 

Fifth  six  months’  experience  at  the  rate  of  1 (5  0 

Sixth  six  months’  experience  at  the  rate  of 1 t)  0 

Seventh  six  months’  experience  at  the  rate  of  1 12  0 

Eighth  six  months’  ex]ierience  at  the  rate  of  1 15  0 


and  thereafter  the  wages  aliove  prescribed  for  journeywonieii. 

Male  and  female  apprentices  and  improvers  shall  notify  their  em])loyer  when 
they  have  completed  a further  six  months’  experience  and  the  employer  shall  Ihere- 
) upon  pay  as  from  that  date  the  increased  rate  ])rovided  above:  Provided  always  that 
if  such  notihcatioii  be  made  later  than  the  due  date  the  employer  shall  be  Ixniiid  upon 
) such  notihcatioii  to  pay  any  arrears  of  such  increased  rate  as  and  from  the  said  due 
' date. 
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A statement  in  writing  of  previous  experience  shall  be  given  by  each  male  and 
female  apprentice  and  improver  upon  his  engagement  by  an  employer,  and  experience 
under  this  Award  shall  thereafter  be  calculated  by  the  employer  upon  this  basis,  unless 
he  is  aware  that  the  information  therein  contained  is  erroneous. 

2.  This  variation  shall  take  effect  from  the  1st  day  of  February,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  until  1st  July,  1921. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MINING  : MINERAL  TREATMENT,  &c. 

METALLIFEROUS  MINING,  &c.,  GENERAL,  STATE. 

[Published  in  Government  Gazette,  No.  28,  of  25th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  25th  February,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  11th  June,  1920  (17  I.G.  1296),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Metalliferous  Miners,  &c..  General  (State)  Board  is 
constituted  (constitution  published  at  page  1931  of  No.  65  of  Government  Gazette,  dated 
28th  March,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  662),  as  varied  by  Orders 
of  the  Court  ijublished  in  Government  Gazettes  of  20th  August,  1920  (IS  I.G.,  360),  19th 
November,  1920  (18  I.G.,  983),  and  21st  January,  1921  (19  I.G.,  202),  is  published  in  accord- 
ance with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  there- 
under. 

F.  W.  KITCHING, 

(No.  2,787.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  635  of  1920. 

Metalliferous  Miners,  &c..  General  (State)  Board. 

Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 

^ Tuesday,  the  1st  day  of  February,  1921.  > 

Metalliferous  Miners,  &c.,  General  (State)  Award. 

Variation. 

1.  Delete  clauses  19,  19a,  19n,  and  19c  of  the  said  Award,  gazetted  11th  June,  1920, 
as  varied  in  Gazettes  of  20th  August,  1920,  19th  November,  1920,  and  21st  January,  1921, 
and  insert  in  lieu  thereof  the  following  clause : — 

19.  Wages. 

The  minimum  rates  of  ])ay  per  hour  for  emjdoyees  of  the  various  classes  shall) 
be  the  proportionate  rates  per  hour  of  the  daily  rates  set  opposite  the  respective  classe<^ 


as  follows : — 

Miners  (hand  or  machine) — Per  day. 

s.  d. 

StO])ing  and  driving  and  in  deep  leads 15  2 

Sinking  shafts  ami  winzes  : 15  8 

Putting  u]>  rises  where  tlu‘  angle  does  not  exceed  40  degrees 

from  the  vertical  15  8 

In  open  cuts  and  on  benches  15  5 i 

Truckers  and  labourers — 

Underground  14  2 

On  surface  14  2 

Bracemen  14  8 

Platmen  14  8 | 

Timbermeii  in  shaft  16  2 

Timbermen  elsewhere  15  5 

Tool  sharpener  14  8 

Strikers  14  2 * 

Horse  drivers  14  2 

Horse  and  dray  7 (> 

Tailing  dam  men  14  2 

I’imber-dressers  15  2 

Battery  feeders  14  2 

Jig  hands  14  2 ' 

214.37  -L 


1270 


N.S.W.  INDUSTRIAL  GAZETTE-~^1  Mar.,  1921.  [Yol.  XIX. 


AWARDS— MINING,  MINERAL  TREATMENT,  &c. 


Per  clay. 


s.  d. 

Men  liamllini^  firewood  14  2 

('raekcr  attendants  14  2 

Circiilar-saw  hands  14  2 

Dredges  and  sluices — 

Daymen  14  2 

Horse  drivers  ; 14  2 

Grating-men  ’14  4 

Tailing  dam  men  . . .• 14  4 

l^umpliole  men  14  4 

Slnicemen  14  § 

Boxman  34  s 

Tin  streamer  14  8 

Till  dresser  14  8 

Boxmaii  (in  charge  of  boxman)  15  2 

Nozzlemeii  15  8 

Nozzlemen  in  charge  of  shift  17  2 

Boys  at  work  at  which  it  is  usual  to  employ  them — 

Under  17  years  of  age 8 1 

From  17  to  IS  years  of  age 9 8 

From  18  to  19  years  of  age 11  8 ' 

Amalgamator  .* 15  8 

Concentrator  15  8 

Extractor-house  attendant  15  8 

Smelters — 

Labourers  (not  specially  mentioned)  14  2 

Assistants  14  2 

Furnace  yard  gang  14  2 

Blacksmith’s  striker  14  2 

Metal  chippers  14  4 

Drillers  14  4 

Dump-men  14  4 

Matte  wheelers  14  4 

I'otmen  14  4 

Trimmers  14  4 

Tuyere  punchers  14  4 

Charge  wheelers  14  4 

Slag  triers  14  4 

Bottom  liners  14  4 

Grinders  (pugmill  men)  14  8 

Solution  attendants  14  8 

Captains  or  furnacemen’s  mates  14  8 

Turners  down  or  levermen  14  10 

Toi)  liners  14  10 

Furnace  tappers  14  11 

Furnace  feeders  15  2 

Captains  or  furnacemen  15  2 

Skimmers  15  2 

Flue  cleaners  (inside  fines,  if  cool)  14  8 


Flue  cleaners  (inside  flues  if  hot  exceeding  90  Fah.,  2s.  8fd. 
per  hour. 


Craftsmen — 

Blacksmiths  18  9 

Mine  blacksmiths  '16  8 

Carpenters  18  4 

The  hourly  rate  is  fixed  by  multiplying  the  above  rate  for  underground  men  by 
(including  bracenien),  and  for  other  workers  by  -/g  . The  wages  per  day  to  be 
calculated  to  the  nearest  penny. 

In  Cobar  6d.  per  day  shall  be  added  to  the  above  rates. 

2.  This  variation  s.ball  take  effect  from  tlie  1st  day  of  February,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  24th  day  of  May,  1922. 

T.  BOLIN, 

Additional  .ludge  of  the  Court  of  Industrial  Arbitration. 
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QT^VKllIKS,  HOSKINS  IKON  AND  STEEJ.  COMKANA  LIMITED. 


QUARRIES,  HOSKINS  IRON  AND  STEEL  COMPANY  LIMITED. 

[Published  in  Government  Gazette,  No.  32,  of  4th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  4th  March,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Govern- 
ment Gazette  of  the  17th  April,  1919  (15  I.G.,  823),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Quarries  (Hoskins  Iron  and  Steel  Company  Limited) 
Board  is  constituted  (constitution  published  at  page  7665  of  No.  216  of  Government  Gazette, 
dated  24th  December,  1920 — see  also  Industrial  Gazette,  vol.  xix,  page  85),  as  varied  by 
Orders  of  the  Court  published  in  Government  Gazettes  of  2nd  January,  1920  (17  I.G.,  215)  ; 
22nd  October,  1920  (18  I.G.,  984)  ; and  21st  January,  1921  (19  I.G.,  205),  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  HITCHING, 

(No.  2,793.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 


i No.  39  of  1921. 

Quarries  (Hoskins  Iron  and  Steel  Company  Limited)  Board. 

Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 
Monday,  the  21st  day  of  February,  1921. 

Quarries  (Hoskins  Iron  and  Steel  Company  Limited)  Award. 

. Variation. 

1.  Delete  clause  5,  Wages,  of  the  said  Award,  gazetted  17th  April,  1919,  as  varied 
in  Gazettes  of  2nd  January,  1929,  and  22nd  October,  1920,  and  substitute  in  lieu  thereof  the 
following  clause,  viz. : — 

5.  Wages. 

The  minimum  rates  of  pay  for  employees  when  engaged  upon  the  classes  of  labour 
herein  mentioned  shall  be  as  follows : — 


Per  hour. 


s.  d. 

First-class  gangers  iif  charge  of  twelve  men  or  over 2 2^ 

Second-class  gangers  in  charge  of  from  six  to  eleven  men 2 Of 

Third-class  gangers,  who  shall  work  with  the  gang  if  required,  in  charge 

of  less  than  six  men 1 11| 

I’owder  monkeys 1 Ilf 

Hammer  and  drill  men,  .1umi)ernien,  and  spawlers  1 Ilf 

I’ick  and  shovel  men  and  box  fillers  1 lOf 

General  smiths  2 Of 

Assistants  to  smiths,  under  19  1 51- 

Tool  sharpeners  1 llf 

Fettlers  in  charge 1 Ilf 

Fettlers  1 lOf 

Tippers  on  Hat  sheet 1 11  f 

Men  sui)plying  horse  and  dray  and  driving  and  tilling — 

At  Tallewang  and  Havilah 2 4f 

At  Carcoar  and  Cadia  2 4f 

At  Ben  Bullen  2 5f 

Man  driving  horse  and  dray  and  tilling 1 lOf 

Driver  of  trace  horse 1 lOf 

Hooker-on  1 lof 

I’opperman,  not  at  face .* 1 lOf 

Machine  man  i uf 

Assistant  machine  man  1 1 lOf 

Youths — 

Under  16  1 o 

16  and  under  17 1 l| 

17  and  under  18 1 4 

18  and  under  19  . 1 5^ 


All  youths  emplo.ved  on  any  of  the  classes  of  hibour  specified  in  this  clause  shall 
receive  the  rates  of  pay  fixed  for  such  work. 

2.  This  variation  shall  take  effect  from  the  14th  day  of  March,  1921,  inclusive,  and. 
shall  remain  in  force  thereafter  until  the  30th  day  of  Ai)ril,  1921. 

T.  ROLIN, 

Additional  Judg(‘  of  the  Court  of  Industi:ial  Afbitration. 
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PROFESSIONAL  AND  SHOPWORKERS. 


CLERKS,  METROPOLITAN. 

[Published  in  Government  Gazette,  No.  37,  of  llth  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  llth  March,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  2nd  July,  .1920  (18  I.G.,  180),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Clerks  (Metropolitan)  Board  is  constituted  (con- 
stitution published  at  page  1090  of  No.  41  of  Government  Gazette  dated  21st  February,  1919 
— see  also  Industrial  Gazette,  vol.  xv,  page  48G),  as  varied  by  Order  of  the  Court  published 
in  Government  Gazette  of  12th  November,  1920  (18  I.G.,  992),  is  published  in  accordance 
with  the  iirovisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  AV.  KITCHING, 

(No.  2,800.)  ’ Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES.  ' 


No.  76  of  1921. 

Clerks  (Metropolitan)  Board. 

' Application  by  tijc  Australian  Clerical  Association,  New  South  Wales  Branch,  T™* 
1.,  ^ Industrial  Union  of  Employees.  ~ 

' ^ Monday,  the  2Sth  day  of  February,  1921. 

f [.;/  i:  I Clerks  (Metropolitan)  Award.  --- 

!i  Variation. 


1.  Delete  from  clause  4,  Minimum  AVages,  of  the  said  Award,  gazetted  2nd  July,  1920, 
as  varicM  in  Gazette  of  12tli  November,  1920,  the  rates  of  pay  therein  stated  in  respect  of 
each  of  the  classilications  hereunder  mentioned,  and  insert  in  lieu  thereof  the  rates  stated 
hereunder  opposite  such  classiflcations. 


Scale  1. 

Female  clerks,  23  years  of  age  or  over,  £2  10s.  3d.  per  week. 


Scale  2. 

AA’hen  a junior  enters  a business  under  16  years  of  age,  the  following  scale  shall  apply: — 

Females  per  week. 


Under  16  years  of  age 
At  16  years  of  age  . . . . 

At  17  years  of  age 

At  18  years  of  age 

At  19  years  of  age  . . . . 

At  20  years  of  age 

At  21  years  of  age  . . . . 
At  22  years  of  age  , . . . 
At  23  years  of  age  . . . . 


s.  d. 

19  0 
23  0 
26  6 
30  3 
34  3 
38  0 
45  3 
48  0 
50  3 


i 


Scale  3. 

AAdmn  a junior  enters  a business  without  previous  experience  between  the  ages 
of  16  and  17  years — 

. Females  per  week. 


s.  d. 

For  the  first  nine  mouths  after  entering 19  0 

Thereafter,  till  17  years  of  age  23  0 

At  17  years  of  age 26  6 

And  thereafter  according  to  scale  2. 

Scale  4. 


AYhen  a junior  enters  a business  withput  previous  experience  between  the  ages 
of  17  and  18  years — 

Females  per  week. 


s.  d. 

For  the  first  nine  months  after  entering 23  0 

Thereafter,  till  18  years  of  age  26  6 

At  18  years  of  age 30  3 , . 

f'  And  thereafter  according  to  scale  2. 
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CLERKS,  WHOLESALE  ILAJlDWARE,  &c.,  METROPOLITAN. 


Scale  5. 


. of  IS 


K 


) 'I'k 


When  a .imiior  enters  a business  without  previous  experience  between  the  ages 
and  19  years — 

Females  per  week. 


s.  d. 

For  the  first  nine  months  after  entering  20  0 

Thereafter,  till  19  years  of  age  30  3 

At  19  years  of  age  34  3 

At  20  years  of  age ' 38  0 

And  thereafter  according  to  scale  2. 


Scale  G. 


When  a junior  enters  a business  witliout  previous  experience  between  the  ages 
of  19  and  20  years — 

Females  per  week. 


s.  d. 

For  the  first  nine  months  after  entering 30  3 

Thereafter,  till  20  years  of  age 34  3 

At  20  years  of  age  38  0 

And  thereafter  according  to  scjile  2. 


2.  This  variation  sliall  take  effect  from  the  ISth  day  of  March,  1921,  inclusive,  anci 
shall  remain  in  force  thereafter  until  the  15th  day  of  July,  1921. 

T.  ROLIN. 

: . , i i'l  * Additional  ,Tudge  of  the  Ccurt  of  Industrial  Arbilralion. 


CLERKS,  WHOLESALE  HAROW.VRE,  &c.,  METROPOLITAN. 

[Published  in  Covcrnnient  Gazette.  No.  37,  of  11th  March,  1921.] 

Industrial  Registrar’s  Oflice,  Sydney,  lltli  Maveh,  ir2!. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  (lovern- 
ment  Gazette  of  the  1st  October,  1920  (18  I.G..  740),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  wliicli  the  (''lerks,  Wholesale  Hardware,  &c.  (Metro- 
politan) Board  is  constituted  (constitution  i)ublisluM  at  ])age  1091  of  No.  41  of  Government 
Gazette  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  488),  as 
varied  by  Order  of  the  Court  i)ublislied  in  Governnient  Gazette  of  12th  November,  l‘.)20 
(18  I,G.,  995),  is  published  in  accordame  with  the  provisions  of  the  Iiulustrial  Arbitration 
Act,  1912,  and  the  Regulations  thorer.iider. 

F,  W,  K ITCHING, 

(No,  2,799.)  Industrial  Registrar. 


IN  THE  COTHtT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  77  of  1921. 

Clerks,  Wholesale  Hardware  &c.  (Metropolitan)  Board. 

Application  by  the  Australian  Clerical  Association.  N('W  South  Wales  Branch, 
Industrial  T'nion  of  Employees. 


Monday,  the  2Sth  day  of  February,  1921. 

Clerks,  Wholesale  Hardware,  &c.  (Metropolitan)  Award. 
Variation. 


1.  Delete  from  clause  1,  Wages,  of  the  said  Aw.nrd.  gazetted  1st  October.  1920.  as 
varied  in  Gazette  of  12th  November,  1920,  the  rates  of  pay  therein  stated  in  respect  of 
each  of  the  classifications  jiereunder  mentioned,  and  insert  in  lieu  thereof  the  rates  stated 
hereunder  opposite  such  cla.ssifications. 

Females  per  week. 

.s.  d. 


Under  IG  years  of  age  19  G 

At  IG  years  of  age  19  G 

At  17  years  of  age  22  0 

At  18  years  of  age  27  G 

At  19  years  of  age  3G  0 

At  20  years  of  age  41  G 
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Female,  per  week. 


s.  (1. 

At  21  years  of  age  4G  G 

At  22  years  of  age  51  G 

At  28  years  of  age  5G  G 

Stenographers,  females  28  years  of  age  and  over G1  G 


2.  This  variation  shall  take  effect  from  the  18th  day  of  March,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  2nd  day  of  September,  1921. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


SHOP  ASSISTANTS  AND  OFFICE  ASSISTANTS,  COUNTRY. 

[Published  in  Government  Gazette,  No.  40,  of  18th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  March,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  IGth  July,  1920  -(IS  I.G.,  184),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Shop  Assistants,  &c.  (Country)  Board  is  constituted 
(constitution  published  at  page  1092  of  No.  41  of  Governmont  Gazette  dated  21st  February, 
1919^ — see  also  Industrial  Gazette,  vol.  xv,  page  490).  as  varied  by  Orders  of  the  Court  pub- 
lished in  Government  Gazettes  of  20th  August,  1920  (IS  I.G.,  547),  and  10th  December, 
1920  (IS  I.G.,  135G),  is  published  in  accordance  with  the  provisions  of  the  Industrial 
Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  2,810.)  Industrial  Registrar. 

, IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  3 of  1921.  ■ 

Shop  Assistants,  &c.  (Country)  Board. 

\ 

Applicafion  by  the  Shop  Assistants  and  Warehouse  Employees’  Federation  of  Australia, 

' New'  South  Wales,  Industrial  Union  of  Employees. 

. , Monday,  the  21st  day  of  February,  1921. 

T Shop  Assistants  and  Office  Assistants  (Country)  Award. 

Variation. 

1.  Delete  clause  .8,  Wages,  of  the  said  Award,  gazetted  IGth  July,  1920,  as  varied  in 
Gazette  of  10th  December,  1920,  and  insert  in  lieu  thereof  the  following  clause: — 

3.  Wages. 

; Wages  shall  not  be  less  per  w’eek  than  the  rates  set  out  in  the  following  scale: — 


>Males. 

Females. 

s. 

d. 

s.  d. 

Under  15  years  of  age  

13 

0 

9 0 

At  15  years  of  age  

0 

13  0 

At  IG  5^ears  of  age 

2G 

G 

17  G 

At  17  years  of  age 

G 

22  0 

At  18  years  of  age  

0 

27  G 

At  19  years  of  age  

G 

83  0 • 

At  20  years  of  ago  

71 

0 

37  6 

At  21  years  of  age  

85 

0 

43  0 

' At  22  years  of  age  

90 

0 

48  0 

At  23  years  of  age  and  over 

98 

0 

54  0 

Females  employed  in  grocery  departments  shall  be  paid  20  per  cent,  more  than 
the  w'ages  prescribed  above  for  females. 

^ IMales  or  females  entering  the  trade  betw^een  the  ages  of  17  and  20  years  without 

previous  experience  may,  for  the  first  two  years,  be  paid  20  per  cent,  less  than  the  rates 
f hereinbefore  specified  for  males  and  femaies  respectively. 
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Shop  assistants  working  in  back  stores  up  to  19  years  of  age,  Gl«. ; at  20  years 
of  age,  75s.  3d. ; 21  years  of  age  and  over,  85s. 

Casual  Employees. — Shop  assistants,  cashiers,  and  office  assistants  employed  for 
less  than  one  week  shall  be  paid — Males,  2s.  6d. ; females,  Is.  41d.  per  hour;  minimum 
payment  for  any  day  or  part  thereof — Males,  13s. ; females,  Ss. 

Departmental  Managers. — Shop  assistants  with  not  less  than  two  assistants 
under  them,  in  charge  of  a department  in  a shop  with  the  duty  of  selecting  for  their 
department,  and  who  are  not  principally  engaged  in  the  direction  and  control  of  otlier 
employees — Males,  110s. ; females,  75s.  6d.  per  week. 

Departmental  Grocery  Managers. — Where  there  are  five  or  more  assistants 
employed  in  a grocery  department,  one  shall  he  classed  as  manager,  and  shall  be  paid — 
Males,  110s. ; females,  75s.  Gd. : Provided  that  this  clause  shall  not  apply  to  an  assistant 
principally  engaged  in  the  direction  and  control  of  other  employees. 

Branch  Manager. — Shop  assistants  employed  to  be  in  charge  of  a branch  shop,  with 
or  without  the  duty  of  buying,  not  being  a shop  assistant  temporarily  in  charge  of  a 
branch  shop  during  the  absence  of  the  person  employed  as  branch  manager,  and  who 
is  not  principally  engaged  in  the  direction  and  control  of  other  employees — Males, 
110s. ; females,  75s.  Gd. 

Managers. — Shop  assistants  in  charge  of  a shop,  with  or  without  the  duty  of 
buying,  where  the  employers  take  no  active  part  in  the  management,  or  where  the 
control  is  vested  in  a Board  of  Directors  or  a Committee  of  shareholders,  or  the  like — 
males,  115s ; females,  83s.  Gd. 

Provided  that  this  clause  shall  not  apply  to  assistants  principally  engaged  in 
the  direction  and  control  of  other  employees. 

2.  Delete  clause  2 of  the  variation  to  the  said  Award,  gazetted  10th  December,  1920. 

3.  The  variation  to  the  said  Award,  gazetted  20th  August,  1920,  is  hereby  rescinded. 

4.  This  variation  shall  take  effect  from  the  11th  day  of  March,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  1st  March,  1922. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


CARPET  AND  FURNITURE  COVER  WORKERS,  METROPOLITAN  AND  NEWCASTLE 
[Published  in  Government  Gazette,  No.  28,  of  25th  February,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  25th  February,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  i)ublished  in  Govern- 
ment Gazette  of  the  13th  August,  1920  (18  I.G.  3G2),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Shop  Assistants,  &c.  (Metropolitan  and 
Newcastle)  Board  is  constituted  (constitution  published  at  page  G495  of  No.  ‘2G0  of 
Government  Gazette  dated  21st  November,  1919 — see  also  Industrial  Gazette,  vol.  xvi,  page 
GSO),  as  varied  b.v  Order  of  the  Court  published  in  Government  Gazette  of  2Gth  November, 
1920  (18  I.G.,  13G7),  is  ])ublished  in  accordance  with  the  provisions  of  the  Industrial 
Arbitration  Act,  1912,  and  the  Regulations  tliereunder. 

F.  W.  K ITCHING, 

(No.  2,785.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  15  of  1921. 

Shop  Assistants,  &c.  (Metropolitan  and  Newcastle)  Board. 

.\pplir{ition  by  the  Federated  Furnishing  Trade  Society  of  Australasia,  New  South  Wales 
Branch,  Sydney  No.  1,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  February,  1921. 

Carpet  and  Furniture  Cover  Workers  (Metropolitan  and  Nev/castle)  Award. 

Variation. 

1.  Delete  from  clause  2 (Wages)  of  the  said  Award,  gazetted  13th  August,  1020, 
as  varied  in  Gazette  of  2Gth  November,  1920,  the  words  and  figures — 

Females. — Journeywomen  engaged  in  sowing  and  fixing  floor  coverings  at  the 
rate  of  4.5s.  ])cr  week. 
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Females  starting  in  the  industry  at  tlia  a^e  of  21  years  and  over.  39s.  per  week 
for  the  lirst  3’car,  and  lliercafter  the  minimum  wage. 


Junior  females — 

s.  d. 

For  the  lirst  six  months  12  0 

For  the  second  nix  months I. 5 () 

For  the  third  six  months  US  0 

For  the  fourlh  six  inonilis  21  0 

For  llie  hflli  six  months  2.1  0 

For  the  sixth  six  months  35  0 


and  thereafter  the  minimum  wage  for  .iourneywomen. 

Employees  coming  within  the  operation  of  this  clause  shall  notify  their,  emidoyer 
wlien  they  have  completed  a further  six  months’  experience,  and  the  emi)loyer  shall 
thereupon  pay  as  from  that  date  the  increased  rate  provided  above: 


Provided  alwajns  that  if  such  notification  be  made  later  than  the  due  date  the 
employer  shall  he  bound  ui)on  such  notification  to  pay  any  arrears  of  such  increased 
rate  as  and  from  the  said  due  date. 


And  substitute  the  following  words  and  figures  in  lieu  thereof : — 

Females. — Journeywomen  engaged  in  sewing  and  fixing  floor  coverings  at  the 
rate  of  £2  9s. 

Females  starting  in  the  industry  at  21  years  of  age  or  over,  £2  3s.  per  week 
for  th(‘  first  year,  and  thereafter  the  minimum  wage. 

Junior  females. — First  six  months,  13s.  i)or  week ; second  six  months,  IGs.  per 
week ; third  six  months,  19s.  Gd.  per  week ; fourth  six  months,  £1  3s.  per  week ; fifth 
six  months,  £1  7s.  per  week;  sixth  six  months,  £1  ISs.  per  week;  and  thereafter  the 
minimum  wage  for  journeywomen. 

Employees  coming  within  the  oiperation  of  this  clause  shall  notify  their  employer 
when  they  have  completed  a further  six  months’  experience,  and  the  employer  shall 
thereupon  pay  as  from  that  date  the  increased  rate  provided  above.  * 

I’rovided  always  that  if  such  notification  bo  made  later  than  the  due  date  the 
employer  .shall  be  bound  upon  such  notification  to  pay  any  arrears  of  such  increased 
rate  as  and  from  the  said  due  date. 

2.  This  variation  shall  take  ('ffect  from  Ust  February,  1921,  inclusive,  and  shall 
remain  in  force  thereafter  until  the  lirst  day  of  August,  1922. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PUBLIC  UTILITY  SERVICES. 

WATER  AND  SEWERACE  SALARIED  OFFICERS,  METROPOLITAN. 

[Published  in  Government  Gazette,  No.  32,  of  4th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydne}^  4tli  March,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  9th  July,  1920  (18  I.G.,  21G),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Water  Supply  and  Sewerage  Employees  (Metro- 
politan) Board  is  constituted  (constitution  published  at  page  1097  of  No.  41  of  Government 
Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  501),  as 
varied  by  Orders  of  the  Court  published  in  Government  Gazettes  of  8th  October,  1920 
(18  I.G.,  755),  19th  November,  1920  (18  I.G.,  1038),  17th  December,  1920  (18  I.G.,  1397), 
and  14th  January,  1921  (19  I.G.,  223),  is  published  in  accordance  with  the  provisions  of 
the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCITING, 

Industrial  Registrar. 


(No.  2,794.) 
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WATP]It  AND  SEWERAGE  SAI.ARIED  OFFIGERS,  [METROPOLITAN. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  G52  of  1020. 

Water  Supply  and  Sewerage  Employees  (Metropolitan)  Board. 

Application  by  the  Metropolitan  Board  of  Water  Supply  and  Sewerage  Employees’ 
Association,  Industrial  Union  of  Employees. 

^ Monday,  the  21st  day  of  February,  1021. 

Water  and  Sewerage  Salaried  Officers  (Metropolitan)  Award. 

(Clerical  Division.) 

Variation. 

1.  Delete  snbclanse  (c)  of  clause  11,  Salaries,  of  the  said  Avrard,  gazetted  Otb  July, 
1020,  and  substitute  in  lien  thereof  the  following  sul)clause: — 

(c)  Female  shorthand-writers  and  typists  and  calculating  machine  operators — 

Per  annum. 


Entering  under  21  years-—  £ 

1st  year  To 

2nd  year 07 

3rd  year 118 

4th  year  1-tO 

bth  year  Ill 

nth  year  ; 174 

7th  year  104' 

Sth  year  104 

htii  year  20<) 

lOtii  year  200 

11th  year  224 


Provided  that  an  employee,  upon  attaining  the  age  of  21  years,  shall  be  classed 
as  if  in  the  fifth  year,  and  paid  fl.ll  for  tlie  next  succeeding  12  months,  with  annual 
increments  according  to  the  scale  hereunder: — 

Per  annum. 


Entering  at  21  years  and  over — £ 

1st  year  1.14 

2nd  year 174 

3rd  year 104 

4 til  year  104 

nth  year  200 

0th  year  200 

7tli  year  224 


2.  I'lils  variation  shall  take  effect  from  the  1st  day  of  February,  1021,  inclusive,  and 
shall  rem.aln  in  force  thereafter  until  24th  June,  1022, 

II.  R.  CUR  LEWIS, 

Additional  Judge  of  the  Couil  of  Industrial  Arbitration. 


TRANSPORT:  LAND. 

CARTERS,  Ac.,  NEWCASTLE, 

[rubli.slied  in  Covernnient  Gazette,  No.  37,  of  11th  March,  1921.] 

Industrial  Registrar’s  Ofllce,  Sydney,  11th  March,  1921. 
4TTE  following  Order  C-''  vrrvin?-  the  A.wnrd  of  the  Court  ])ublislied  in  Govern- 

ment Gazette  of  the  23rd  IMay,  1010  (1.7  I.G.,  0(53),  made  in  and  in  relation  to  the  indus- 
tries and  callings  dll  respect  of  which  the  Carters,  &c.  (Newcastle)  Board  is  constituted 
(constitution  published  at  ])age  o524  cf  No.  233  of  Government  Gazette  dated  3rd  October, 
JhlO — see  also  Industrial  Gazette,  vol.  xvi,  page  030),  as  varied  by  Orders  of  the  Court 
laiblished  in  Government  Gazettes  of  0th  January,  1002  (17  I.G.,  2(51),  and  21st  May,  1020 
(17  I.G.,  1.305),  is  })ublished  in  accordance  with  the  provisions  of  the  Industrial  Arbitra- 
tion Act,  1012,  and  the  Regulations  thereunder. 

F.  W.  KITCITING, 

(No.  2,802.)  Industrial  Registrar. 
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AWAliDf?— TliANSPOliT,  LANI ), 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  G55  of  1920. 

Carters,  &c.  (Newcastle)  Board. 

Application  by  tlie  Newcastle  and  District  Trolley  Draymen  and  Carters’  UJiion, 
Indnstrial  Union  of  Employees. 

Tuesday,  the  22nd  day  of  February,  1921. 

Carters,  «S:c.  (Newcastle)  Award. 

Variation. 


1.  Delete  clause  3,  Wa.sjes.  of  the  said  Award,  gazetted  2.3rd  May,  1919,  as  varied  in 
Gazettes  of  9tb  January,  1920,  and  21st  May,  1920,  and  insert  in  lieu  thereof  the  following 
clause : — 

3.  Wages. 


The  minimum  rate  of  wages  shall  be  as  follows : — 

(a)  Weekly  employees. — Drivers  of  one  horse,  £4  10s.  per  week;  drivers  of  two 
horses,  £4  15s.,  and  Gd.  per  day  extra  for  each  additional  horse. 

{h)  Casual  employees — 2s.  per  day,  in  addition  to  one-sixth  of  the  rate  prescribed 
for  weekly  hands  in  the  class  in  which  they  are  working. 


(c)  Youths — Youths  commencing  work  in  the  industry  shall  receive  44s.  9d.  per 
week,  with  an  increase  of  11s.  per  week  at  the  end  of  the  first  six  months’ 
service  in  the  industry,  and  3s.  9d.  per  week  increase  for  each  further  six 
months  of  service  until  they  arrive  at  the  age  of  21  years,  or  reach  the 
minimum  wage  prescribed  in  subclause  (a)  of  this  clause : Provided  that  all 
experience  gained  prior  to  the  coming  into  operation  of  this  Award  shall 
count  for  the  purpose  of  determining  the  wage. 


2.  Delete  clause  4,  Overtime,  of  the  said  Award,  and  insert  in  lieu  thereof  the  follow- 
ing clause: — 


4.  Overtime. 


Retail  shop  and  store  carters : — 


{a)  All  time  worked  before  the  earliest  hour  or  after  the  latest  hours  mentioned 
in  subclause  (n),  clause  2,  or  before  the  fixed  starting  time,  or  in  excess  of  the 
weekly  hours  mentioned  in  the  said  subclause,  shall.be  paid  for  at  the  following 
rates,  viz. : — Casual  or  weekly  hands,  drivers  of  one  horse,  2s.  Gd.  per  hour ; 
drivers  of  either  two  or  fliree  horses,  2s.  9d.  per  hour ; drivers  of  four  or  more 
horses,  3s.  per  hour. 

■ Provided  that  where  work  is  done  after  8 p.m.,  Monday  to  Thursday  inclu- 

sive, and  after  10  p.m.  on  Friday,  and  continued  up  to  any  hour  before  starting 
time  the  next  day,  or  after  3 p.m.  on  Saturday,  the  foregoing  rates  shall  be 
n increased  by  Gd.  per  hour  from  the  said  hours. 

(5)  Youth’s  overtime — Is.  7d.  per  hour  up  to  the  age  of  19  years,  and  Is.  lOd.  per 
hour  up  to  21  years  or  reaching  the  adult  minimum  wage. 

The  last  paragraph  in  subclause  (a)  of  this  clause  also  applies  to  youths. 

All  other  carters  : — 


(c)  All  time  worked  before  the  fixed  starting  time  or  after  the  fixed  finishing 
time,  or  in  excess  of  the  daily  or  weekly  hours  mentioned  in  subclause  (h), 
clause  1,  shall  be  paid  for  at  the  following  rates,  viz. : — 

Casual  or  weekly  hands — 

Per  hour, 
s.  d. 


Drivers  of  one  horse  2 G 

Drivers  of  either  two  or  three  horses  2 9 

Drivers  of  four  or  more  horses ^....  3 0 


Provided  that  where  the  work  is  done  after  8 p.m.,  Monday  to  Friday  inclusive, 
and  continued  up  to  any  hour  before  starting  time  the  next  day,  or  after  3 p.m.  on 
♦Saturdays,  the  foregoing  rates  shall  be  increased  by  Gd.  per  hour  from  the  said  hours. 
(d)  Youths’  overtime — Is.  7d.  per  hour  up  to  the  age  of  19  years,  and.  Is.  lOd.  per 
p « ‘ hour  up  to  21  years  or  reaching  the  minimum  wage  prescribed  in  subclause 

! (ft)  of  clause  3 herein. 

*■  The  last  paragraph  in  subclause  (c)  of  this  clause  also  applies  to  youths. 
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IMOTOll  WA(J(}ON  DIMYEliS,  AEWC'ASTLE. 


3.  Delete  danse  5,  Working  Meal  Honrs,  of  the  said  Award,  and  insert  in  lieu 

thereof  the  following  clause : — • 

5.  Working  INIeal  ITonrs. 

If  a driver  be  called  away  before  the  completion  of  his  meal  hour  he  shall  be 
paid  at  the  rate  of  3s.  3d.  per  hour  for  the  time  so  lost,  or  if  he  be  not  allowed  to 
commence  his  dinner  by  1.30  p.m.  he  shall  be  paid  at  the  rate  of  3s.  3d.  per  hour 
up  till  such  time  as  he  may  commence,  such  rate  not  to  apply  for  more  than  one 
hour. 

4.  This  variation  shall  take  effect  from  the  8th  day  of  February,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  5th  day  of  June,  1921. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MOTOR  WAGGON  DRIVERS,  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  37,  of  11th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydne}%  lltli  March,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Govern- 
ment Gazette  of  the  23rd  May,  1910  (15  I.G.,  969),  made  in  and  in  relation  to  the  indus- 
tries and  callings  in  respect  of  which  the  Carters.  &c.  (Newcastle)  Board  is  constituted 
(constitution  published  at  page  5524  of  No.  233  of  Government  Gazette,  dated  3rd  October, 
1919 — see  also  Industrial  Gazette,  vol.  xvi,  page  539),  as  varieil  by  Orders  of  the  Court 
published  in  Government  Gazettes  of  9th  January,  1920  (17  I.G.,  264),  and  21st  May, 
1920  (17  I.G.,  1,307),  is  pulilished  in  accordance  with  the  provisions  of  the  Industrial 
Arbitration  Act.  1912,  and  the  Regulations  thereunder. 

* , F.  W.  KITCHING, 

(No.  2,803.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDT^STRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  655  of  1920. 

Carters,  &c.  (Newcastle)  Board. 

Application  by  the  Newcastle  and  District  Trolley  Draymen  and  Carters’  T’nion, 
Industrial  Union  of  Employees. 

b Tuesday,  the  22nd  day  of  February,  1921. 

Motor  Waggon  Drivers  (Newcastle)  Award. 

Variation. 

1.  Delete  clause  3,  Wages,  of  the  said  Award,  gazetted  23rd  May,  1919,  as  yariecl  in 
Gazettes  of  9th  January,  1920,  and  21st  May,  1920,  and  insert  in  lieu  there()f  the  following 
clause : — • 

3.  Wages. 

The  minimum  rate  of  wages  shall  be  as  follows: — 

[a)  Weekly  hands. — Drivers  of  vehicles  with  a carrying  capacity  up  to  and  not 
exceeding  20  cwt.,  £4  14s.  6d.  per  week ; over  20  cwt.,  but  not  exceeding  40  cwt., 
£4  19s.  6d.  per  week ; and  for  each  additional  ton  or  part  thereof  carrying 
j capacity,  4s.  per  week  extra. 

ih)  Brakesmen  or  extra  hands. — Extra  hands  shall  be  entitled  to  the  wages  and 
other  conditions  prescribed  for  drivers  of  motor  waggons  of  a carrying 
capacity  of  1 ton  and  under. 

^c)  Casual  hands. — Drivers  of  vehicles  with  a carrying  capacity  up  to  and  not 
exceeding  20  cwt.,  17s.  4d.  per  day;  over  20  cwt.,  but  not  exceeding  40  cwt., 
ISs.  7d.  per  day;  and  over  40  cwt.,  19s.  9d.  per  day. 

\d)  Where  a driver  absents  himself  from  work  through  causes  other  than  sickness, 
any  expense  in  casual  rates  of  wages  the  employer  is  placed  under  shall  be 
borne  by  the  said  driver. 

(c)  Youths  driving  three-wheel  motor  vehicles,  capacity  not  exceeding  20  cwt., 
18  years  of  age,  41s.  3d.  per  week ; 19  years  of  age,  51s.  6d.  per  week ; 20  years 
of  age,  58s.  Od.  per  week. 

2.  Delete  clause  4.  Overtime,  of  the  said  Award,  gazetted  and  varied  as  aforesaid, 
and  Insert  in  lieu  thereof  the  following  clause : — 
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f > 4.  Overtime. 

I All  work  done  before  the  fixed  starting  time  or  after  the  fixed  finishing  time 

shall  be  paid  for  at  the  following  rates: — 

!■.  Drivers  of  vehicles  with  a carrying  capacity  not  exceeding  20  cwt.,  2s.  Od. 

* P’  Over  20  cwt.  and  not  exceeding  40  cwt.,  2s.  9d. 

' And  over  40  cwt.,  3s. 

Provided  that  where  work  is  done  after  S p.m..  Monday  to  Friday  inclusive, 
and  continued  np  to  any  hour  before  starting  time  the  next  day,  or  after  3 p.m.  on 
Saturday,  the  above  rates  shall  be  increased  by  Od.  per  hour  from  the  said  hours. 

' 3.  This  variation  shall  take  effect  from  the  8th  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  oth  day  of  June,  1921. 

II.  R.  CURLEWIS, 

; = n : ' Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


GROOMS.  STABLEMEN  AND  YARDMEN,  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  37,  of  11th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  11th  March,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Govern- 
ment Gazette  of  the  23rd  May,  1910  (15  I.G.,  OGT),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Carters,  &c.  (Newcastle)  Board  is  constituted  (constitu- 
tion published  at  page  5524  of  No.  233  of  Government  Gazette  dated  3rd  October,  1919 — see 
also  Industrial  Gazette,  vol.  xvi,  page  539).  as  varied  by  Orders  of  the  Court  published  in 
Government  Gazettes  of  Oth  January,  1920  (17  I.G.,  203)  and  21st  May,  1920,  (17  I.G., 
1,300),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act, 
1912,  and  the  Regulations  thereunder. 

F.  W.  KITCIIING, 

(No.  2,804.)  Industrial  Registrar. 

h IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

I"  No.  055  of  1920. 

I Carters,  &c.  (Newcastle)  Board. 

.\pplication  by  the  Newcastle  and  District  Trolley  Draymen  and  Carters’  Union, 
Industrial  Union  of  of  Employees. 

Tuesday,  the  22nd  day  of  February,  1921.  , ; 

Grooms,  Stablemen,  and  Yardmen  (Newcastle)  Award. 

Variation. 

1.  Delete  clause  5,  Wages,  of  the  said  Award,  gazetted  23rd  May,  1919,  as  varieo  m 
Gazettes  of  Oth  January,  1920,  and  21st  May,  1920,  and  insert  in  lieu  thereof  the  following 
clau.se : — 

5.  Wages. 

The  minimum  rates  of  pay  shall  he  as  follows: — 

(a)  Weekly  hands. — Day  sta])Ieinen,  £4  10s.:  night  stablemen.  £4  12s  (kl.  per  week. 

(b)  (’asuai  hands. — Day  staldemen,  10s.  3d.  per  day;  night  stablemen.  10s.  9d. 
lK‘i-  night. 

(c)  Youths. — Where  there  are  not  more  than  twenty  horses  in  a stable  a youtli 
may  be  ein]4oyed  to  do  the  day  stable  work.  The  minimum  rate  of  ]>ay  shall 
be  as  follows  : — 

- ‘ Per  week. 


‘ s.  d. 

10  years  of  age  and  up  to  17  . . 34  9 

17  years  of  age  and  uj)  to  18  • • 37  0 

18  years  of  age  and  up  to  19  42  0 

19  years  of  age  and  up  to  20  47  0 

20  years  of  age  and  up  to  21. 54  0 


and  thereafter  the  minimum  wage  prescribed  in  subclauses  (u)  and  (b)  of  this  clause. 

2.  This  variation  shall  take  effect  from  the  8th  day  of  February,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  5th  day  of  June,  1921. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


Xo.  3] 


N.SM.  INDUSTRIAL  GAZETTE—Zl  Mar.,  1921. 


1287 


|! 

1. 


AWARDS  IN  FORCE  AT  18th  MARCH,  1921. 


TABLE  OF  AWARDS  IN  FORCE. 

18th  iVlaroh,  1921. 

The  Area  over  which  the  provisions  of  the  Awards  operate  is,  except  where  otherwise  indicated,  the  whole  State 

excepting  County  Yancowinna. 

Awards  in  ros])ect  of  the  County  Yancowinna  appear  under  Broken  Hill. 

V.,  indicates  variation  by  Board.  A.G.,  award  of  Court.  V.C.,  variation  by  Court. 

Vc.,  or  V.Cc.,  variations  of  exemption  onlij.  Vpc.,  variation  of  partial  exemption  only. 

New  Awards  coming  into  operation  in  the  period  from  19th  February,  to  18th  March,  1921,  and  published  in 

this  part,  are  shown  in  heavy  type. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


t^rtUKEN  HILL. 

Industries  other  than  Mining  and  Smelting 
Bakers,  Breadcarters  and  Pastrycooks 
Butchers  ...  ...  ...  ‘ ... 

Carpenters  and  Joiners 
Gas  Makers  ... 

Horse  Drivers  and  Wholesale  Employees 
Hotel,  Club,  Restaurant  and  Boarding  House 
Employees  and  Cleaners. 

Painters 

Shop  Employees 

Wood  and  Fuel  Merchants’  Employees 
Mining  and  Smelting  Industries — 

Miners,  &c. 

Trades  and  Trades  Labourers 

aUILDING. 

Bricklayers  and  Tuckpointers  (State) — 
Bricklayers 


Tuckpointers  ... 

Builders’  Labourers’  (State) — 

Builders’  Labourers  (Cumberland  and  New- 
castle). 


Builders’  Labourers’  (Country) 

Carpenters  and  Joiners  (State) — 
Carpenters  and  Joiners 


Marble  Workers,  &c.,  (Statc)- 
Marble  and  Slate  Workers 


Tilelayers  

Metal  Ceiling  Makers  and  Fixers  (State) — 
Metal  Ceiling  Fixers  (Cumberland  and  Ne^ 
castle). 


A.C. 

V.C. 

A.C. 

V.C. 


V.C. 

V.C. 

V.C. 

V.Ce. 

V.C. 

V.Ce. 


V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

vVc. 

A.C. 

V.C. 

V.Cc. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 


Gazettal. 

Govt. 

Gazette 

Date. 

No. 

184 

! 

i 15-10-20 

163 

10-9-20 

9 

21-1-21 

54 

12-3-20 

207 

3-12-20 

21 

11-2-21 

i I 

180  1 

8-10-20 

204 

26-11-20 

197  1 

8-8-19  i 

222 

12-9-19 

271 

19-12-19 

219 

5-9-19 

271 

19-12-19 

50 

i 

20-4-17 

107 

20-7-17  i 

50 

5-3-20 

85 

30-4-20 

130 

9-7-20  i 

152 

20-8-20 

180 

8-10-20 

127 

14-7-15 

63 

27-4-17 

107 

20-7-17 

50 

5-3-20 

149 

13-8-20 

207 

3-12-20 

25 

18-2-21 

103 

13-7-17 

126 

30-5-19 

271 

19-12-19 

93 

14-5-20 

180 

8-10-20 

202 

19-11-20 

212 

17-12-20 

218 

31-12-20 

45 

28-2-19 

119 

25-6-20 

212 

17-12-20 

216 

24-12-20 

173 

13-10-16 

Expiry 

(as  indicated  in 
Awards). § 


28-10-22 

31-3-22 

20-1-22 

31-12-20 

2-12-22 

31-12-21 

30-9-21 

25-11-20 

30-9-20 


/ 


30-9-20 

30-9-20 


31-3-21 


13-7-18 


31-3-21 


27-4-20 


> 31-3-21 


13-3-22 

1-3-23 

12-10-19 


Reference  I.G. 


Vo!.  Page. 


18 

18 

19 

17 

18 
19 

18 

18 

16 

ri6 

\17 

he 

\17 


rii 

12 

17 
^ 17 

18 
18 

L18 
8 

fll 

12 

< 

1 18 
I 18 
I 19 
fl2 
1 15 


^17 

17 

18 
18 
18 

119 


15 

18 

19 

19 

10 


880 

498 

152 

750 

1285 

657 

725 

1288 

201 

342 

105 

345 

107 


1095 

303 

751 

1073 

115 

335 
728 
213 

1098 

306 

752 

336 

1292 
660 

83 

933 

109 

1074 
728 
883 

1293 

154 

534 

116 

155 
155 

1378 


Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Awards  continueViT 

force  until  rescinded  or  vari’d.  ‘ 


12SS 
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AWARDS. 


Gazettal. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


I Govt.  I 
Gazette 
! No.  I 


Date. 


B UILDING — continued. 

Painters,  &c.  (State) 

A.C. 

151 

29-11-18 

V.C. 

54 

12-3-20 

v.c. 

119 

25-6-20 

V.C. 

149 

13-8-20 

V.Ce. 

180 

8-10-20 

V.C. 

204 

26-11-20 

V.C. 

9 

21-1-21 

Plasterers,  &c.  (State)  — 

Plasterers  ...  

i A.C. 

103 

13-7-17 

1 V.C. 

38 

28-3-18 

• 

1 v.c. 

46 

27-2-20 

Plasterers — Shophands  and  Casters 

1 A.C. 

143 

0-8-20 

' V.C. 

198 

12-11-20 

Plumbers  and  Gasfitters  (State)  — 

Plumbers,  &c.  (Cumberland)  

... 

40 

16-3-17 

1 F. 

78 

25-5-17 

! v.c. 

38 

28-3-18 

v.c. 

2 

2-1-20 

v.c. 

50 

5-3-20 

v.c. 

198 

12-11-20 

Plumbers,  &c.  (Newcastle) 

A.C. 

126 

2-7-20 

V.Ce. 

180 

8-10-20 

Slaters,  &c.  (State)  

A.C. 

107 

20-7-17 

V.C. 

59 

19-3-20 

V.(J. 

204 

26-11-20 

Stonemasons,  &c.  (State) — 

Stonemasons,  &o.  ...  ...  ...  ..  i 

A.C. 

88 

25-4-19 

V.C. 

54 

12-3-20 

V.C. 

175 

5-11-20 

Monumental  Masons,  &c. 

A.C. 

97 

2-5-19 

V.C. 

197 

8-8-19 

V.C. 

93 

14-5-20 

V.C. 

204 

26-11-20 

V.C. 

216 

24-12-20 

* 

v.c. 

40 

18-3-21 

Stone  Polishers  

A.C. 

45 

28-2-19 

V.C. 

119 

25-6-20 

V.C. 

212 

17-12-20 

Expiry 

(as  indicated  in 
Award). § 


Eeference  I.G. 


Yol. 


V 31-3-21 


31-3-21 


31-3-21 


} 


^ 31-3-21 


15-7-22 


31-3-21 


31-3-21 


8-5-22 


13-3-22 


Page. 


733 

753 

116 

337 

729 
1294 

161 

80 

457 

753 
337 
886 

986 

1210 

459 

114 

754 

887 
117 

730 
304 
934 

1296 

796 

755 

888 
793 
203 

1082 

1296 

162 

1247 

'536 

120 

1293 


BUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  other  than  Sawmiliers,  Sec  Building, 

For  Sawmiliers,  See  Manufacturing — Furniture  and  Woodworking  Trades,  dec. 

CLOTHING  TRADES’  GROUP— 

For  awards  of  the  old  Boards  In  this  Group,  Sec  Man  ufacturing — Clothing,  Textiles,  dec, 

COAL  MINING  (NORTH)  GROUP- 
COAL  MINING  (SOUTH  ) GROUP— 

For  aw’ards  of  the  old  Boards  in  these  Groups,  See  Mining,  Mineral  Treatment,  Quarrying  and 
Smelting. 


DOMESTIC  AND  PERSONAL  SERVICE. 

Club  and  Boarding-house  Employees  (State)  — 

Club  Employees  (Cumberland) 

A.C. 

164 

20-12-18 

' 

1 

ri5 

104 

V.C. 

169 

11-7-19 

1 

16 

59 

V.C. 

257 

14-11-19 

► 2-1-21 

; 16 

909 

V.C. 

130 

9-7-20 

! 

18 

121 

V.C. 

207 

3-12-20 

[l8 

1298 

Hairdressers,  &c.  (State)  

A.C. 

203 

15-8-19 

1 

1 

ri6 

349 

V.C. 

238 

31-10-19 

1 

^ 28-8-21 

J 

16 

693 

V.C. 

62 

26-3-20 

1 

i 

17 

935 

V.C. 

195 

5-11-20 

J 

1 

1 

L18 

890 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue  in 

force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  18th  MARCH,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award). § 

Reference  I.G. 

Govt. 

Gazette 

No. 

1 

j Date. 

Vo!. 

1 Page. 

DOMESTIC  AND  PERSONAL  SERVICE— 

continued. 

Hospital  Nurses,  &c.  (State) — ■ 

Ambulance  Employees  (Cumberland) 

10 

25-1-17 

4-2-19 

11 

741 

Hotel  Employees  (State) — 

Plotels  (Metropolitan  — including  Manly, 

'A.C. 

9 

21-1-21 

L 01/191 

ri9 

162 

Hornsby,  Parramatta,  and  Hurst ville). 

V.C. 

40 

18-3-21 

1 19 

1247 

Laundry  Employees  (State) — 

Laundry  Employees  (Cumberland  and  Nor- 

A.C. 

219 

5-9-19 

1 

1 

ri6 

352 

thumberland). 

V.C. 

267 

5-12-19 

^ 18-9-21 

< 

16 

912 

V.Ce. 

180 

8-10-20 

J 

( 

18 

731 

Restaurant,  &c..  Employees  (State) — 

Caterers’  Waitresses  (Cumberland) 

A.G. 

96 

21-5-20 

o 

n o oo 

ri7 

1263 

V.C. 

210 

10-12-20 

■> 

1 19 

168 

Caterers’  Waiters — Casual  (Metropolitan) 

A.C. 

112 

11-6-20 

3-6-22 

17 

1266 

Restaurants  (Cumberland  and  xN'erthum- 

A.C. 

! 9 

21-1-21 

3 J -5-21 

19 

168 

berland). 

Restaurants,  in  Retail  Shops  

A.C. 

162 

14-9-17 

fl2 

638 

V.C. 

16 

8-2-18 

13 

269 

V.C. 

164 

20-12-18 

15 

113 

. 

V.C. 

169 

11-7-19 

1 

16 

61 

' 

V.C. 

257 

14-11-19 

1 

L 1 A O 9A 

J 

i 16 

915 

V.C. 

80 

23-4-20 

> ID— 

< 

17 

1083 

V.C. 

130 

9-7-20 

18 

125 

V.Ce. 

180 

8-10-20 

18 

732 

V.C. 

210 

10-12-20 

18 

1300 

V.C. 

9 

21-1-21 

L19 

174 

DOMESTIC  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  8ee  Domestic  and  Personal  Service. 
ENGINE  DRIVING— 

Engine-drivers,  &c.  (Broken  Hill  Proprietary!  A.C.  116  18-6-20  19-3-23 

Company  Limited). 

Engine-drivers,  General  (State) 


Engine-drivers,  Wheaton  Flour  Mills  (State)  | 


1 A.C. 

116 

18-6-20 

: A.C. 

96 

21-5-20 

V.C. 

9 

21-1-21 

V.C. 

32 

4-3-21 

1 A.C. 

245 

24-10-19 

V.C. 

202 

19-11-20 

; V.C. 

218 

31-12-20 

79 

5-5-16 

31-3-21 


6-11-20 


4-5-19 


17 

fl7 
^ 19 
L19 
fl6 
^ 18 
tl9 
10 


1270 

1273 

175 

1249 

694 

891 

177 

129 


Engine-drivers,  Shearing  Sheds  and  Stations! 

ENGINE-DRIVERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Engine-drivers. 

FOOD  SUPPLY  AND  DISTRIBUTION  (Nos.  1 and  2)  GROUPS— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Manufacturing — Food  and  Drinh,  tfcc. 
FURNITURE  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  except  Metallic  Bedstead  Makers  (Cumberland),  See 
Manufacturing — Furniture  and  Woodworking  Trades,  dec. 

For  Metallic  Bedstead  Makers  (Cumberland),  See  Manufacturing — Iron  Trades,  Metals,  Machines^ 
Implements,  Conveyances. 

GANGERS.  See  Labouring,  General. 

GASMAKERS’  group— 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services — Oas  Makers. 
GOVERNMENT  EMPLOYEES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services — Other  Governmental. 
GOVERNMENT  RAILWAYS  GROUP- 
GOVERNMENT  TRAMWAYS  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Public  Utility  Services — Government  Railways 
and  Tramways. 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 
, in  force  until  rescinded  or  varied. 
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AWARDS. 


Gazettal. 

Expiry 

Beference  I.G. 

Industry  Board,  and  Awards  made 

in  and  in  relation  thereto. 

(as  indicated  in 

Govt. 

Gazette 

No. 

Date. 

Award). § 

Vol. 

Page. 

IRON  AND  SHIPBUILDING  TRADES  GROUP— 

For  awards  of  tlio  old  Boards  in  this  Group,  See  Manufacturiistg- 
Implements,  Conveyances. 

LABOURING,  GENERAL. 

Gangers  (State) 


Labourers,  Railway  and  Road  Construction 
&c.  (State) — 

Gravediggers  ( Cumberland) 


-Iron  Trades,  Metals,  Machines, 


Railway,  &c.,  Construction  ... 


Sewerage  Works  (Newcastle) 

Rockclioppcrs  and  Sower  Miners  (State) 


Surveyor’s  Labourers  (State) 


A.C. 

116 

1 ( 

18-6-20 

v.c.  : 

204 

26-11-20 

V.C. 

1 

25  j 

1 18-2-21 

A.C. 

70 

9-4-20  ; 

V.C. 

195 

5-11-20 

A.C. 

184 

15-10-20 

V.C. 

198 

, 12-11-20 

v.c;. 

212 

i 17-12-20 

v.c. 

25 

18-2-21 

188 

17-11-16 

A.C. 

50 

5-3-20 

v.c. 

93 

14-5-20 

v.c. 

102 

28-5-20 

v.c. 

204 

26-11-20 

v.c. 

25 

18-2-21  1 

A.C. 

202 

19-11-20 

v.c. 

i 28 

25-2-21  1 

1-7-23 


fl8 

18 

L19 


15-4-22  ! 


28-10-22 


16-11-18 


18-3-22 


4-11-23 


/17 

\18 

ri8 

Jl8 

1 19 
i L19 

I 11 

T7 

17 

17 

18 
19 

1/18 

1\19 


128 

1302 

660 


9.36 

891 

892 
900 
178 
661 
296 
756 

1085 

1277 

1.303 

666 

905 

1250 


LABOURERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  other  than  City  Council  Employees,  Municipal  and  Shire 
Council  Employees,  and  Health  and  Sanitary  Inspectors,  See  Labouring,  General. 

For  City  Council  Employees,  Municipal  and  Shire  Council  Employees,  and  Health  and  Sanitary 
Inspectors,  See  Public  Utility  Services — Other  Governmental. 

LEATHER  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  as  to  Boot  and  Shoe  Manufacturers,  and  Bespoke  Boot- 
makers, See  Manufacturing — Clothing,  Textiles,  dhc. 

Saddle  and  Harness  Makers,  Portmanteau,  &c..  Makers,  Fellmongering — See  Manufacturing — 
Leather  Hides,  chc. 

Coachmakers  (Road),  See  Manufacturing — Iron  Trades,  Metals,  Machines,  Implements,  and 
Conveyances. 

MANUFACTURING  (Brick,  Cement,  Pottery). 

Brickmakers,  &c.  (Cumberland  and  Country) — i 


and  Tamworth). 

Brickmakers  (Bulli  and  Woonona).,. 
Brickmakers  (Cumberland) 


Brickmakers  (Lithgow  and  Bathurst) 
Pipes  and  Terra  Cotta  (Cumberland) 
Pottery,  &c.  (Cumberland) 


Brickmakers,  &c.  (Northumberland) — 

Brickmakers,  Pipes  and  Terra  Cotta  and 
Roofing  Tile  Makers. 

Cement,  Pipes,  &c.,  Factories  (State) 


A.C. 

32 

CO 

A.U 

54 

12-3-20 

V.C. 

202 

19-11-20 

A.C. 

5!) 

19-3-20 

70 

9-4-20* 

V.C. 

80 

23-4-20 

V.C. 

130 

9-7-20 

V.C. 

ISO 

8-10-20 

V.C. 

191 

29-10-20 

V.C. 

207 

3-12-20* 

i A.C. 

202 

19-11-20 

V.C. 

32 

4-3-21 

A.C. 

46 

27-2-20 

V.C. 

1 191 

29-10-20 

A.C. 

i 151 

29-11-18 

V.C. 

264 

28-11-19 

V.C. 

191 

29-10-20 

V.C. 

21 

11-2-21 

A.C. 

93 

14-5-20 

V.C.  1 

32 

4-3-21 

A.C.  ) 

212 

17-12-20 

25-2-23 


19 


\ oK_(>_oa 
f /18 

^ fl7 

I 17 
1 17 

25-2-2.3  / 18 
' 1 18 
18 
18 
18 
19 

17 

18 

/l6 
118 
L19 


18-11-22 


26-2-23 


12-12-21 


:} 


1-4-23 

2-11-22 


/17 

1 19 

18 


1252 

759 

908 
93d 
941 

1086 

339 

73.3 

909 
1304 

911 

1255 

763 

914 

757 

922 

916 

667 

1086 

1257 

1304 


* rorrection. 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended), 
Awards  continue  in  force  until  rescinded  or  varied. 
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MANUFACTURING  (Brick,  Cement,  Pottery)— 

! 

continued. 

Cement  Works  (Commonwealth  Portland 

123 

7-7-16 

fl6 

i 

611 

Cement  Company  Ltd.  (Portland). 

V.C. 

130 

21-7-16 

y 6-7-19 

^10 

880 

v.c. 

37 

9-3-17 

j 

tio 

1 904 

Roofing  Tile  Makers  (State) — 

1 

Roofing  Tile  Makers  (Cumberland) 

A.C. 

89 

7-5-20 

fl7 

1 1092 

V.C. 

180 

8-10-20 

L 22-4-22 

J18 

1 917 

V.C. 

191 

29-10-20 

918 

V.C. 

21 

11-2-21 

j 

L19 

668 

MANUFACTURING  (Clothing,  Textiles,  &c.). 

1 

1 

Artificial  Flower  Makers  (State) — 

1 . 

Artificial  Flower  Makers,  Female  (Cumber- 

A.C. 

155 

i 27-8-20 

26-8-23 

/18 

501 

land). 

V.C. 

25 

i 18-2-21 

1 19 

j 669 

Bag  and  Sack  Repairers  (State)  

A.C. 

160 

3-9-20 

\ 2-9-23 

TlS 

503 

V.C. 

202 

! 19-11-20 

\18 

919 

Bespoke  Bootmakers,  &c.  (State)  

A.C. 

164 

20-12-18 

I 

fl5 

145 

V.C. 

54 

28-2-19 

(15 

539 

V.C. 

54 

12-3-20 

> 2-1-22 

^ 17 

1 766 

V.Ce. 

180 

8-10-20 

, 

1 18 

1 734 

V.C. 

207 

3-12-20 

L18 

1 1306 

Boot  and  Shoe  Manufacturers  (State) 

A.C. 

207 

3-12-20 

12-11-22 

18 

1308 

Costume  Makers,  Pcr-sonal  Measurement 

A.C. 

23 

22-2-18 

1 j 

ri3 

357 

(State). 

V.C. 

77 

21-6-18 

^ 21-2-20  1 

698 

V.C. 

101 

16-8-18 

J 

ll4 

344 

Cutters  and  Trimmers  (Cumberland  and  New- 

castle)— 

135 

Cutters,  &c.  (Women’s  Garments)  ... 

A.C. 

116 

18-6-20 

ri8 

V.C. 

202 

19-11-20 

> 1-7-22  I 

<^18 

919 

V.C. 

218 

31-12-20 

J 

ll9 

179 

Cutters  and  Trimmers  (Men’s  Garments)  ... 

A.C. 

46 

27-2-20 

fl7 

767 

V.C. 

202 

19-11-20 

y 1-2-23  : 

s|  18 

921 

V.(J. 

218 

31-12-20 

J ! 

L19 

179 

Shirt  Cutters  ... 

A.C. 

46 

27-2-20 

j.  1-2-23  : 

ri7 

768 

V.C. 

202 

19-11-20 

\18 

922 

Dressmakers,  White  Workers,  &c.  (State)  and 

A.C. 

204 

26-11-20 

y 11-11-22 

>18 

1318 

IMilliners  (Cumberland  and  Newcastle). 

V.C. 

25 

18-2-21 

\19 

669 

Dyers  and  Cleaners  (State) 

A.C. 

152 

20-8-20 

1 90  7 90 

ri8 

340 

V.C. 

212 

17-12-20 

118 

1322 

Pressers,  &c.  (Cumberland  and  Ncwca-stle)  ... 

56 

31-3-16  ■ 

1 

T 9 

109 

v’. 

156 

8-9-16 

^ 30-3-19 

1 10 

1090 

V. 

150 

15-9-16 

J 

lio 

1381 

Ropemakers  (State) 

A.C. 

125 

11-10-18  ‘ 

522 

V.C. 

V.C. 

257 

152 

14-11-19 

20-8-20 

^ 24-10-21  ' 

1 16 
1 18 

925 

343 

V.C. 

191 

29-10-20 

j 

1 18  ! 

922 

Sailmakers  (State) 

A.C. 

101 

16-8-18  ‘ 

356 

V.C. 

59 

19-3-20 

29-8-21 

1^ 

941 

v.c. 

191 

29-10-20 

J 

\l8 

923 

Shirtmakers  (State) 

A.C. 

167 

17-9-20 

16-9-22 

18  1 

515 

Straw  Hat  Makers,  Cumberland 

A.C. 

145 

20-6-19 

1 

riQ 

62 

V.C. 

V.C. 

269 

108 

12-12-19 

4-6-20 

1 3-7-21  ^ 

j 17/ 
1 17 

119 

1278 

V.C. 

9 

21-1-21 

J 

119 

180 

Tailors,  &c.  (Country)  — 

114 

Order  and  Chart  Tailors  ... 

175 

20-10-16  ■ 

1 

fll 

178 

27-10-16fl( 

J.  19-10-18 

115 

V.Ce. 

180 

12-10-17 

\l2 

631 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Aivarde  cpntinne 

in  force  until  rescinded  or  varied. 
a,  Correefon  (jiinted  on  saino  t>'a?:ette  slips  ns  original  AwardsOi 
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AWARDS. 


Gazettal. 

Expiry 

Reference  I.G. 

Industry  Hoard,  and  Awards  made  in  and  in  relation  thereto. 

as  indicated  in 

1 

Govt. 
Gazette  . 

Date. 

Award). § 

Vol. 

Page. 

No. 

MANUFACTURING  (Clothing,  Textiles,  &c.).— 

continued. 

Tailors,  &c.  (Cumberland  and  Newcastle) 

A.C. 

81 

1-6-17 

31-5-20 

11 

1213 

Chart. 

Tailors,  &c..  Order 

13 

2-2-17  ■ 

716 

V.G. 

27 

23-2-17 

1 1-2-20  = 

Jii 

879 

V.C. 

67 

4-5-17 

1101 

V. 

77 

21-6-18 

j 

[l3 

697 

Tailors,  &c.,  Ready-made  (State)  

I’entmakcrs’  Machinists  &c.  (State) 

... 

21 

16-2-17 

15-2-20 

11 

872 

A.C. 

V.C. 

216 

25 

24-12-20  ■ 
18-2-21 

1 29-10-22  ; 

/19 

bl9 

181 

671 

Textile  Workers  (State)  

A.C. 

203 

15-8-19 

1 

H6 

354 

V.C. 

253 

7-11-19 

1 

I 16 

702 

V.C. 

46 

27-2-20 

y 28-8-21 

^ 17 

770 

V.C. 

191 

29-10-20 

1 

1 18 

924 

V.C. 

21 

11-2-21 

J 

116 

672 

MANUFACTURING  (Dental  and  Optician 

Mechanics,  Jewellery,  &c.). 

Electroplaters  (State)  ...  

A.C. 

70 

9-4-20 

} 3-3-22 

/17 

942 

V.C. 

204 

26-11-20 

\19 

182 

Jewellers,  &c.  (State) — 

' Jewellers  and  Metal  Badge  Workers 

A.C. 

54 

12-3-20 

\ 25-3-23 

/17 

771 

V.C. 

204 

26-11-20 

\18 

1323 

Mechanical  Opticians,  &c.  (State) 

A.C. 

149 

22-11-18 

} 5-12-21 

/ 14 

762 

V.C. 

204 

26-11-20 

\18 

i 1325 

Watchmakers,  &c.  (Stale)  ...  

A.C. 

54 

12-3-20 

1 25-3-23 

/17 

775 

V.C. 

204 

26-11-20 

118 

1326 

MANUFACTURING  (Food  and  Drink,  &c.). 

Aerated  Waters,  &c.  (State) — 

Aerated  Waters  (Country)  ... 

182 

3-11-16 

2-11-19 

11 

142 

Aerated  Waters  (Cumberland) 

A.C. 

102 

28-5-20 

/17 

1279 

V.C. 

202 

19-11-20 

p 10-6-22 

\18 

925 

Bakers  (Cumberland)  ... 

A.C. 

202 

19-11-20 

i 

[18 

927 

V.C. 

212 

17-12-20 

1 

18 

1326 

V.C. 

3 

7-1-21 

V 24-9-22 

i 16 

183 

3 

7-1-21* 

1 

19 

184 

V.C. 

37 

11-3-21 

J 

U9 

1260 

Bakers  and  Breadcarters  (Northumberland) — 

Bakers 

A.C. 

97 

2-5-19 

1 

1.  15-5-21 

ri5 

807 

V.Ce. 

180 

8-10-20 

18 

734 

V.C. 

187 

22-10-20 

i 18 

932 

V.C. 

195 

5-11-20 

18 

934 

V.C. 

37 

11-3-21 

19 

1261 

Breadcarters  ...  ...  ... 

A.C. 

203 

15-8-19 

< 

[16 

357 

V.C. 

253 

7-11-19 

1 1® 

703 

V.Ce. 

260 

21-11-19 

16 

927 

V.Ce. 

264 

28-11-19 

|16 

928 

V.C. 

271 

19-12-19 

28-8-21 

i 17 

123 

V.Ce. 

9 

9-1-20 

1 

17 

124 

V.Ce. 

46 

27-2-20 

17 

783 

V.C. 

89 

7-5-20 

1 

17 

1282 

Bakers  and  Breadcarters  (South  Coast) — 

V.C. 

32 

4-3-21 

J 

[19 

1262 

Bakers 

A.C. 

V.C. 

163 

6 

10-9-20 

14-1-21 

y 15-7-22 

/18 

\19 

518 

674 

Breadcarters 

A.C. 

222 

12-9-19 

t 25-9-21 

ri6 

360 

V.C. 

269 

12-12-19 

J 17 

127 

' 

V.C. 

102 

28-5-20 

r 

-117 

1283 

V.C. 

32 

4-3-21 

J 

[l9 

1263 

* Correction.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended), 
Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  18tii  MARCH,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

( 

as 

Govt, 

Gazette 

No. 

Date. 

MANUFACTURING  (Food  and  Drink,  &c.)— 

continued. 

Bftkers  and  Breadcarters  (State) — 

Bakers  (Country)  

A.C. 

219 

5-9-19 

1 

V.C. 

9 

9-1-20 

1 

V.C. 

210 

10-12-20 

V.C. 

21 

11-2-21 

Breadcarters  (Country)  

A.C. 

219 

5-9-19  ^ 

< 

V.C. 

271 

19-12-19 

V.Ce. 

9 

9-1-20 

V.C. 

25 

6-2-20 

V.Ce. 

50 

5-3-20 

V.Ce. 

70 

9-4-20 

>■ 

V.C. 

108 

4-6-20 

V.Ce. 

163 

10-9-20 

V.Ce. 

175 

1-10-20 

' 

V.C. 

198 

12-11-20 

V.Ce. 

37 

11-3-21 

Bakers  (North  Coast)  ....  

A.C. 

30 

8-3-18  ■ 

V.C. 

175 

1-10-20 

> 

V.C. 

212 

17-12-20 

Biscuit  and  Cake  Makers  (State)  

A.C. 

42 

21-2-19 

< 

V.C. 

260  , 

21-11-19 

V.C. 

119 

25-6-20 

i 

V.Ce. 

180 

8-10-20 

V.C. 

195 

5-11-20 

V.C. 

21 

11-2-21 

J 

Breadcarters  (Cumberland)  

A.C. 

9 

9-1-20 

< 

V.C. 

70 

9-4-20 

V.Ce. 

152 

20-8-20 

V.Ce. 

163 

10-9-20 

' 

V.Ce. 

167 

17-9-20 

0 

V.Ce. 

187 

22-10-20 

V.C. 

198 

12-11-20 

% 

V.C. 

25 

18-2-21 

Butchers  (Country) — 

Butchers,  Retair(Country)...  

A.C. 

116 

18-6-20 

\ 

V.C. 

6 

14-1-21 

/ 

Butchers  (Northumberland) — 

Butchers  (Newcastle  Abattoirs)  

178 

27-10-16 

\ 

V. 

223 

22  12  16 

/ 

Butchers  (Northumberland) 

A.C. 

271 

19-12-19 

\ 

V.C. 

40 

18-3-21 

Butchers,  Retail  (Cumberland)  

A.C. 

167 

17-9-20 

i 

V.C. 

207 

3-12-20 

/ 

Butchers,  Wholesale  (Cumberland)  — 

1 

Casing  Cleaners 

A.C. 

50 

7-3-19  : 

V.C. 

46 

27-2-20 

1 

V.C. 

167 

24-9-20 

f 

V.C. 

207 

3-12-20 

j 

Slaughter-house  Employees  (Cumberland)... 

A.C. 

195 

2-11-17 

i 

V.C. 

55 

3-5-18 

1 

V.C. 

245 

24-10-19 

r 

V.C. 

116 

18-6-20 

J 

Slaughter-house  Employees,  B.  Richards 

A.C.' 

195 

' 2-11-17 

and  Sons,  Ltd. 

Butter  Factories,  &c.  (State) — 

Bacon  Factories  (Cumberland)  

A.C. 

167 

17-9-20 

\ 

V.C. 

204 

26-11-20 

/ 

Expiry 
indicated  in 
Award).§ 


18-9-21 


18-9-21 


7-3-21 


27-2-22 


22-1-22 

1-7-22 

1-11-18 

1-1-23 

13-8-22 

1-8-21 

1-11-20 

1-11-20 

30-9-22 


lleforcncc  I.C. 


Vol.  i rare. 


ri6 

362 

j 17 

128 

1 18 

1328 

L19 

675 

H6 

366 

17 

129 

17 

129 

17 

357 

17 

784 

^ 17 

1095 

17 

1283 

18 

521 

18 

735 

18 

935 

119 

1263 

ri3 

370 

< 18 

736 

18 

1329 

M5 

540 

16 

928 

18 

137 

■)  18 

737 

18 

936 

19 

676 

fl7 

13U 

17 

1094 

18 

344 

18 

522 

1 18 

522 

18 

937 

18 

938 

[l9 

678 

ri8 

138 

|l9 

185 

/II 

1.35 

\11 

414 

/17 

132 

\19 

1264 

/18 

523 

|l8 

1331 

ri5 

546 

J 17 

786 

1 18 

738 

1 18 

1332 

fl2 

720 

J 1^ 

589 

1 1C 

704 

L18 

142 

12 

724 

ri8 

739 

\18 

1333 

§ Pursuant  to  tlie  provisions  of  Section  25  of  the  industrial  Arbitration  Act,  11)12  (as  amended),  Awards  continue 

in  force  until  rescinded  or  vaifcd. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


MANUFACTURING  (Food  & Drink,  &c.)-contd. 
Butter  Factories,  &c.  (Country)  


Butter  Factories  (Cumberland) 

Cold  Storage  and  Ice  Employees  (Country) 
Cigar  Makers  (State) 


Cold  Storage,  &c..  Employees  (Cumberland) — 
Cold  Storage  and  Ice  Employees  (Cumber- 
land). 

Cold  Storage,  Rabbit  Packers’  Section 
(Cumberland). 

Confectioners  (State)... 


Dairymen  (Cumberland) 
Flour  Millers  (State)  ... 


Jam  Manufacturers,  &c.  (State) 
Meat  Preservers,  &c.  (State)  ... 

Milk  Carters,  &c.  (Cumberland)- 
Ice  Carters,  &c. 


Milk  Carters,  &c.  

Pastrycooks,  &c.  (State) 

Poulterers  (Cumberland)  

Starch  and  Condiment  Makers,  &c.  (State)  ... 

Sugar  Manufacturers  (State),  excepting 
Colonial  Sugar  Refining  Co.,  Ltd. 

Sugar  Workers  (Colonial  Sugar  Refining 
Co.  Ltd.,  Pyrmont). 

Tea  Packing  (Cumberland) 

Vinegar,  Sauce,  &c.  (Cumberland) 

Wine  and  Spirit  Stores  (State) 

'MANUFACTURING  (Furniture  and  Woodwork- 
ing Trades,  &c.). 

Blind  Makers  (State)  ... 

Broom  and  Brush  Makers  (State) — 

Broom  Makers  


Gazcttal. 

Expiry 

(as  indicated  in 

Govt. 

Gazette 

No. 

Date. 

Awards).! 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 


A.C. 

V.C. 

V.C. 

A.C. 

V.Cc. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

.V.C. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

v! 


A.C. 

V.C. 

A.C. 

V.C. 


197 
54 

212 

89 

198 
161 
269 
149 
216 

32 

80 

152 

202 

156 

89 

34 

210 

50 

25 

210 

219 

248 

264 

202 

218 

125 

112 

12 

229 

248 

202 

37 

9 

32 

257 

195 

257 

202 

50 

198 

203 

253 

198 

68 

119 

141 

226 

182 


257 

204 

93 

195 


Reference  I.G 


Vol.  Page. 


8-8-19 

12- 3-20 
17-12-20 

7- 5-20 
12-11-20 

4-7-19 

12-12-19 

13- 8-20 
24-12-20 

4- 3-21 

23-4-20 

20-8-20 

19-11-20 

8- 9-16 

19-7-18 

13-2-20 

10-12-20 

26-4-18t 

6-2-20 

10-12-20 

5- 9-19 
31-10-19 
28-11-19 
19-11-20 
31-12-20 
11-10-18 

11-6-20 

28-1-21 

26-9-19 
31-10-19  - 
19-11-20 
11-3-21 
21-1-21 

4- 3-21 
14-11-19 

5-11-20 

14-11-19 

19-11-20 

5- 3-20 
12-11-20 

15-8-19 

7- 11-19 
12-11-20 

31-5-18 

3-8-17 

8- 11-18 
22-12-15 

3-11-16 


14-11-19 

26-11-20 

14-5-20 

5-11-20 


21-8-21 

15-4-22 
17-7-21 

12-8-22 

I 1-4-22 
6-4-19 

I 1-5-21 
25-4-21 

J 

> 18-9-21 


24-10-20 
J 24-6-22 


j>  10-10-22 

13-3-23 

^ 8-1-22 

\ 27-11-21 
y 27-11-21 
y 18-3-22 

j-  28-8-21 
30-5-20 

y 2-8-20 
1 22-12-18 


j.  27-11-20 


} 


13-5-22 


{i 


209 

787 
1333 
1096 

938 
66 

137 

345 

185 

1265 

1098 

526 

939 
1110 

206 

788 
187 
469 
358 

1335 
369 

707 
929 

940 
189 
511 

144 
679 

« 

572 

708 

941 

1266 
189 

1271 

931 

943 
933 

944 

789 

1336 
372 

709 

1337 
741 
376 
648 
277 

145 


935 

1340 

1102 

945 


§ pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 
in  force  until  rescinded  or  va-ied.  f Rescission  and  replacement. 
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Gazcttal. 

1 

Expiry 

Reference  l.G. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

(as  indicated  in 

(jovt. 

Awards). § 

Gazette 

Date. 

Vol. 

Page. 

No. 

MANUFACTURING  (Furniture  and  Woodwork- 

ing  Trades,  continued . 

Brush  Makers 

A.C. 

135 

6-6-19 

1 

i 

1 

fl5 

934 

V.C. 

523 

7-11-19 

1 

16 

712 

V.C. 

2G4 

28-11-19 

I 

1 

1 

1 

938 

V.C. 

46 

27-2-20 

I 

^ 19-6-22 

' 17 

791 

V.C. 

195 

5-11-20 

i 

i 

18 

947 

V.C. 

25 

18-2-21 

I 

1 

1 

1 19 

683 

V.C. 

40 

18-3-21 

J 

1 

19 

1272 

Cabinetmakers,  &c.  (State)  

A.C. 

2 

2-1-20 

i 

fl7 

138 

V.C. 

137 

23-7-20 

I 

1 

18 

349 

V.Ce. 

160 

3-9-20 

I 

^ 15-1-21 

J 

18 

527 

V.C. 

202 

19-11-20 

I 

I 

1 18 

947 

V.C. 

202 

19-11-20 

18 

948 

V.C. 

28 

25-2-21 

1 

I 

. 19 

1273 

Pianoforte  Makers  

A.C. 

9 

9-1-20 

22-1-23 

J 

ri7 

142 

V.C. 

202 

19-11-20 

j 

1 

1 18 

949 

Glassworkers  (State) 

A.C. 

166 

24-12-18 

i 

f 15 

123 

V.C. 

276 

24-12-19 

^ 6-1-21 

17 

146 

V.C. 

66 

1-4-20 

J 

1 . 

Li7 

945 

Picture  Frame  Makers  (State)  

A.C. 

149 

13-8-20 

1 

fl8 

351 

V.C. 

202 

19-11-20 

1 

1-7-21 

< 

: 18 

950 

V.C. 

' 28 

25-2-21 

1 

1 

[ 19 

1274 

Sawmillers,  &c,  (Country)  

46 

10-3-16 

1 

[ 

! 

r 9 

931 

V.Ce. 

46 

10-3-16 

9-3-19 

1 9 

930 

V. 

216 

15-12-16 

i 

1 11 

318 

V.Ce. 

180 

8-10-20 

1 

118 

741 

Sawmillers,  &c.  (Cumbcdaml  and  Nct^  casilc) 

A.C. 

111 

27-7-17 

1 

ri2 

307 

V.C. 

126 

17-8-17 

1 

^ 31-1-19 

! 12 

491 

V.C. 

ISO 

12-10-17 

j 

1 

1 12 

629 

State  Timber  Yards  and  Educational  Work- 

A.C. 

o 

2-1-20 

15-1-21 

17 

146 

shops. 

Ship  Carpenters  and  Joiners  (State)  ... 

A.C.  ^ 

55 

14-3-19 

27-3-21 

15 

682 

Shipwrights  ...  

A.C. 

151 

27-6-19 

10-7-22 

16 

68 

Boatbuilders  ... 

V.C. 

104 

156 

16-6-16 

6-12-18 

y 13-10-18 

flO 
1 15 

633 

176 

Wickerworkers  (State) — 

Pithcane  and  Bamboo  Workers 

A.C. 

9 

9-1-20 

1 

^ 22-1-23 

J 

ri7 

150 

V.C. 

212 

17-12-20 

J 

i 

Ll8 

1340 

Wicker  Workers 

A.C. 

0 

9-1-20 

1 OO  1 OQ 

J 

ri7 

152 

V.C. 

210 

10-12-20 

i 

Ll8 

1341 

Wire  Mattress  Makers  (State) ... 

A.C. 

276 

24-12-19 

j •< 

1 6-1-22 

ri7 

17 

V.C. 

202 

19-11-20 

< 

1 18 

951 

MANUFACTURING  (Iron  Tracies,  Metals, 

Machines,  Implements,  Conveyances)— 
Agricultural  Implement  Makers, &c., ((Cumber- 

A.C. 

210 

5-9-19 

1 

1 

riQ 

376 

land). 

V.C. 

248 

31-10-19 

I 

j>  18-9-21 

J 

1 16 

714 

V.C. 

267 

5-12-19 

i 

16 

940 

V.C. 

198 

12-11-20 

] 

(18 

952 

Boilermakers,  &c.  (State) 

A.C. 

o 

2-1-20 

1 

^ 15-1-21 

J 

ri7 

177 

V.C. 

202 

19-11-20 

j 

1 

1 18 

1342 

Brass  Finishers  (State)  

A.C. 

9 

9-1-20 

1 

22-1-23 

J 

ri7 

180 

V.C. 

198 

12-11-20 

J 

*1 

L18 

954 

Cast-iron  Pipe  Makers  (Stale) 

A.(\ 

159 

13-12-18- 

i 

I 

1 15 

142 

V.C. 

267 

5-12-19 

1 

1 26-12-21 

J 

1 16 

941 

V.C. 

134 

16-7-20 

1 j 

i 

18 

353 

V.C. 

204 

26-11-20 

J 

1 

L18 

1343 

5 Pursuant  to  the  prcvi'^iniH  or  Section  25  of  tlic  Induntrlal  Arbitration  Act,  l'.)12  (as  amended), 
Awards  coiitimic  in  force  until  rescinded  or  varied.  * 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Awards).§ 

Befercnce  I.G. 

Govt,. 

Gazette 

No. 

Date. 

Vol. 

j Page. 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances)— 

continiif:d. 

i 

Pipe  Moulders’  Section  

A.C. 

• 143 

1 6-8-20 

1 

I 

1 

fl8 

354 

v.c. 

105 

5-11-20 

V 5-8-21 

: 18 

955 

204  1 

26-11-20* 

J 

1 

1 

18 

1344 

Co'achraakers,  &c.,  Rail  (State)  

A.C. 

219 

5-9-19 

1 

1 

^16 

379 

V.C. 

237 

10-10-19 

1 

16 

576 

V.C. 

253 

7-11-19 

1 

^ 18-9-21 

< 

16 

716 

V.C. 

257 

14-11-19 

1 

16 

942 

. 

V.C. 

202 

19-11-20 

J 

18 

955 

Coachmakcrs,  Road  

A.C. 

167 

17-9-20 

1 

J 

ri8 

527 

V.C. 

202 

19-11-20 

J 

> 17-0-23 

1 

1 18 

958 

Cycle  .and  Motor  Cycle  Makers,  &c.  (State)  ... 

A.C. 

36 

22-3-18 

21-3-20 

13 

492 

Electricians,  &c.  (State) — 

Electricians  ... 

A.C. 

169 

11-7-19 

fl6 

72 

V.Ce. 

267 

5-12-19 

16 

944 

V.Ce. 

40  1 

20-2-20 

17 

792 

V.C. 

46  1 

27-2-20 

17 

793 

V.C. 

54 

12-3-20 

17 

794 

V.C. 

119  1 

25-6-20 

\ 

>•  24-7-22 

18 

150 

V.Ce. 

130 

9-7-20 

18 

151 

V.C. 

152  1 

20-8-20 

18 

356 

V.Ce. 

180 

8-10-20 

18 

741 

j 

V.C. 

202  1 

19-11-20 

18 

959 

v.c. 

218 

31-12-20 

J 

119 

194 

Elcctiicia  ^a,  itc,  (Accumulators,  L'd.) 

A.C. 

218 

31-12-20 

16-12-21 

19 

195 

ElectricalTrades — City  Council  of  Sydney 

216 

15-12-16 

4-12-19 

11 

452 

T'^nginecrs,  &c.  (State)  ... 

A.C. 

269 

12-12-19 

ri7 

187 

V.C. 

108 

4-6-20 

17 

1285 

V.C. 

155 

27-8-20 

^ 25-12-21 

18 

533 

V.Ce. 

180 

8-10-20 

18 

742 

V.C. 

195 

5-11-20 

ll8 

960 

V.C. 

21 

11-2-21 

19 

684 

Farriers  (Country) 

A.C. 

85 

30-4-20 

J 

ri7 

1105 

V.C. 

195 

5-11-20 

r 29-4-22 

1 

1 18 

962 

Farriers  (Metropolitan) 

A.C. 

248 

31-10-19 

1 

L TO  11  m 

J 

ri6 

724 

V.C. 

101 

29-10-20 

j ^ 

> 1,^— 11-21 

1 

1 18 

963 

Gas-meter  Makers  (State)  

A.C. 

267 

5-12-19 

fl6 

944 

269 

12-12-19* 

! 

L 1 O 1 o oi 

1 17 

192 

271 

19-12-19* 

i 

r lo— 12— 21 

1 

1 17 

193 

V.C. 

195 

5-11-20 

J 

1 

118 

963 

Iron  and  Steel  Makers  (Hoskins  Iron  & Steel 

A.C. 

161 

4-7-19 

i 

1 

[16 

78 

Co.  Ltd.),  Ironworkers  (Lithgow) 

169 

11-7-19* 

1 17-7-21 

J 

16 

84 

V.C. 

269 

12-12-19 

r 

1 

17 

193 

V.C. 

216 

24-12-20 

1 

1 

.19 

196 

Iron  and  Steel  M.akcrs  (State)  

A.C. 

166 

24-12-18 

1 

1 

fl5 

140 

V.C. 

267 

5-12-19 

I 

1 

1 

1 16 

949 

V.C. 

134 

16-7-20 

I I 

^ 6-1-21 

: 18 

357 

v.c. 

204 

26-11-20 

1 19 

197 

VC. 

9 

21-1-21 

I 

1 

J9 

198 

Ironworkers’  Assistants,  &c.  (State) 

A.C. 

141 

8-11-18 

ri4 

631 

V.C. 

253 

7-11-19 

16 

726 

V.C. 

2 

2-1-20 

17 

197 

v.c. 

130 

9-7-20 

I 

. 0 1 11  0 1 

18 

151 

v.c. 

143 

6-8-20 

j 

S 21—11-21 

1 

18 

359 

v.c. 

175 

1-10-20 

\ 

18 

743 

v.c. 

204 

26-11-20. 

I 

18 

1344 

v.c. 

9 

21-1-21 

J 

1 

19 

199 

♦ Correction.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration 

Act,  1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  varied, 
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Gazettal. 

Exj)iry 

Ileference  l.G. 

(as  indicated  in 

Govt. 

Gazette 

I Date. 

A wards).  § 

Yol. 

Page. 

No. 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances)— 

continued. 

Lead  Workers  (Cumberland)  ... 

A.C. 

202 

19-11-20 

30-9-21 

18 

964 

Metallic  Bedstead  Makers,  &c.  (Cumberland) 

A.C. 

210 

10-12-20 

1-3-23 

18 

1345' 

Moulders  (State) 

A.C. 

102 

28-5-20 

j*  27-5-22 

ri7 

1286 

V.C. 

195 

5-11-20 

\18 

967 

Steel  Works  Employees  (Broken  Hill  Pro- 

A.C. 

116 

1 8-6-20 

1-7-23 

ri8 

152 

prietary  Company  Limdted) 

V.C. 

137 

23-7-20 

il8 

359 

Boilermakers  (Broken  Hill  Proprietary  Com- 

A.C. 

96 

21-5-20 

20-1-21 

17 

1289 

pany  Limited) 

Stovemakers,  &c.  (State) 

Structural  Steel,  &c..  Workers  (State) 

A.C. 

21 

11-2-21 

4-12-20 

19 

684 

191 

27-10-15f 

r 8 

1410 

V.C, 

182 

3-11-16 

y 16-4-18  ; 

i 11 

153 

V.C. 

185 

10-11-16 

j 

ill 

154 

Tinsmiths,  &.c.,  Sheet  Metal  Workers,  Canister 

A.C. 

87 

12-7-18 

fl4 

66 

Makers  (State). 

V.Ce. 

101 

16-8-18 

1 

1 14 

355 

V.C. 

125 

11-10-18 

14 

518 

V.Ce. 

149 

22-11-18 

1 

1 14 

749 

V.C. 

50 

7-3-19 

> 25-7-21 

^ 15 

552 

V.C. 

253 

7-11-19 

16 

728 

v.c^ 

264 

28-11-19 

16 

952 

V.Ce. 

180 

8-10-20 

18 

744 

V.C. 

195 

5-11-20 

i 

18 

968 

V.C. 

9 

21-1-21 

j 

19 

696 

V.C. 

21 

11-2-21 

1 

119 

696 

Wire-netting  Makers,  &c.  (State) 

Barbed  Wire  and  Wire  Nail  Makers 

A.C. 

93 

1 14-5-20 

27-5-22 

/17 

1292 

V.C. 

25 

18-2-21 

\19 

697 

Wire-netting  Makers  

Wire-netting  Makers,  &c.  (Lysaglit  Bros,  and 

156 

8-9-16 

26-4-19 

10 

1135 

Co.  Ltd.)— 

Nail  and  Barbed  Wire  Workers 

A.C. 

222 

12-9-19 

1-3-22 

rio 

382 

V.C. 

93 

14-5-20 

\17 

1109 

Wire  Making  and  Wire  Drawing,  &c. 

A.C. 

97 

2-5-19 

1-3-22 

/15 

819 

V.C. 

155 

27-8-20 

\18 

533 

Wire-netting,  Weaving,  &c.  

A.C. 

141 

13-6-19 

1 1 o o o 

/15  ! 

1 950 

V.C. 

155 

27-8-20 

\18 

536 

Wire  Workers  (State)— 

Wire  Fence  (other  than  barbed  wire)  Makers 

A.C. 

267 

5-12-19 

^ 18-12-21 

ri6 

953 

and  Tubular  Gate  Makers. 

V.C. 

210 

10-12-20 

\18 

1347 

Wire  Workers 

A.C. 

V.C. 

267 

210 

5-12-19 

10-12-20 

^ 18-12-21 

/16 

\19 

955 

200 

Wire,  &c.,  Makers  (Austral  Nail  Company 

A.C. 

271 

19-12-19 

1-1-23 

17 

198 

Proprietary  Limited), 

MANUFACTURING  (Leather,  Hides,  &c.). 

Fellmongering,  &c.  (State)  

123 

7-7-15  ■ 

1 

r ^ 

259 

V.C. 

206 

17-11-15 

1 6-7-18 

1716 

V. 

173 

13-10-16 

i 10 

1429 

V.C. 

190 

26-10-17 

112 

741 

Portmanteau  Makers,  &c.  (State) 

A.C. 

36 

22-3-18  ■ 

fl3 

474 

V.C. 

245 

24-10-19 

1 21-3-21 

h 10 

729 

V.C. 

'267 

5-12-19 

\l6 

957 

Saddle  and  Harness  Makers,  &c.  (State) 

A.C. 

107 

20-7-17  ‘ 

ri2 

326 

V.C. 

197 

8-8-19 

1 30-11-19 

i 10 

220 

V.C. 

267 

5-12-19 

\l6 

958 

Tanners,  &c.  (State)  

A.C. 

163 

10-9-20  ^ 

1 30-6-21 

ri8 

538 

V.C. 

207 

3-12-20 

\18 

1348 

t Tlescisaion  and  replacement.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial 
Arbitration  Act,  1912  (as  amended).  Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazcttal. 

I 

Expiry 

[as  indicated  in 
A ward).  § 

Reference  I.G. 

Govt. 

Gazette 

No. 

Bate. 

Vol.  1 

Pape 

MANUFACTURING  (Printing  and  Paper 

Makers). 

Bookbinders,  Sac.,  Males  (Cumberland  and 

1 

G 

12-l-17t'' 

1 

500 

Newcastle). 

V.C.  1 

27() 

24-12-19  i 

> 11-1-20  1 

204 

V.C.  i 

202 

19-11-20  ! 

(^18 

969 

Cardboard  Box  Makers  (State)  

...  1 

164 

20-12-18  ' 

(15 

...  1 

11 

24-1-19* 

1 15 

163 

V.C.  ' 

35 

14-2-19 

! 

1 15 

353 

V.C. 

219 

5-9-19 

i 

! 10 

388 

V.C. 

2G4 

28-11-19 

i n 1 o 1 

J 16 

958 

1 

V.C.  , 

59 

19-3-20 , 

> J—L—Zi 

1 17 

946 

V.C. 

126 

2-7-20 

1 

103 

V.Ce. 

ISO 

8-10-20 

1 

18 

745 

V.C.  ; 

195 

5-11-20 

1 

1 18 

970 

V.C.  1 

• 25 

18-2-21 

J 

119 

700 

Compositors,  &c.  (Country) 

A.C.  : 

202 

19-11-20 

29-10-21 

18 

971 

Compositors,  &c..  Males  (Cumberland  and 

Newcastle) — 

Comjjositors  (Cumberland  and  Police  Dis- 

A.C.  ^ 

2 64 

28-11-19 

1 

fl6 

960 

tricts  of  Nbiwcastle  and  Maitland) 

V.C.  i 

130 

9-7-20 

> 11-12-21 

i 

164 

V.C.  i 

195 

.5-11-20 

J 

L18 

975 

Stereotypers  and  Electroty])cvs  (Cumber- 

A.C. i 

85 

30-4-20 

V 6-5-22 

f 17 

llil 

land,  and  Police  Districts  of  Newcastle 

V.C.  : 

195 

5-11-20 

\18 

977 

and  Maitland). 

! 

Letterpress  Machinists,  &c.  ((Jumborland  and 

A.C.  ; 

45 

28-2-19 

r.15 

553 

NcAVcastlc). 

V.C.  i 

257 

5-12-19 

b 13-3-22 

1 16 

966 

V.C. 

198 

12-11-20 

J 

ll8 

977 

Lithograpliic  Workers,  &c.,  Males  (Cumber- 

A.C. 

77 

11-4-19 

L d 90 

ri5 

694 

land  and  Newcastle). 

V.C. 

207 

3-12-20 

\18 

1349 

Paper  Milling  (State) 

A.C. 

121 

23-5-19 

[15 

955 

V.C. 

267 

5-12-19 

22-5-21 

i 16 

958 

V.C. 

70 

9-4-20 

1 

117 

947 

Printing  Employees,  Female  (Cumberland 

A.C. 

66 

1-4-20 

\ 18-3-22 

/17 

049 

and  Newcastle). 

v.c:. 

25 

18-2-21 

\19 

701 

Process  Engravers  (Cumberland  and  New- 

A.C. 

89 

19-7-18 

{ 

14 

212 

castle). 

V.C. 

1 119 

27-9-18 

1 

14 

524 

V.C. 

! 164 

20-12-18 

L l-Q-OI 

15 

171 

V.C. 

i 253 

7-11-19 

16 

730 

V.C. 

! 102 

28-5-20 

17 

1295 

v.c. 

195 

5-11-20 

1 18 

979 

Process  Engravers  (Sydney  Newspapers) 

A.C. 

119 

25-6-20 

\ 21-6-23 

|l8 

165 

V.C. 

1 195 

5-11-20 

b 18 

080 

Type  Foundry  Products  (State)  

A.C. 

89 

7-5-20 

b 

fl7 

1112 

V.C. 

i 195 

5-11-20 

^ 13-5-22 

^ 18 

980 

V.C. 

i "" 

18-2-21 

J 

L19 

702 

MANUFACTURING  (Other  Manufacturing)— 

I 

Bone  Millers,  &c.  (State) — 

Boiling-down  Employees  (Cumberland)  ... 

A.C. 

! 9 

9-1-20 

'I-  ‘>9_l_01 

/17 

206 

V.C. 

212 

17-12-20 

\19 

201 

Glue  and  Gelatine  Makers  (State)  ...  , ... 

A.C. 

204 

26-11-20 

25-11-22 

18 

1350 

Paint,  Varnish  Makers,  &c.  (Cumberland)  ... 

A.C. 

1()0 

3_9_20 

ri8 

541 

V.C. 

202 

19-11-20 

^ ■ 5-8-22 

118 

981 

Rubber  Workers  (State) 

A.C. 

207 

30-11-17 

^ 29-11-18 

874 

Vpe. 

164 

20-12-18 

\15 

154 

Soap  and  Candle  Makers  (State)  

A.C. 

276 

24-12-19 

2-7-21 

17 

208 

^Correction  t Rccission  and  roplac 'm''nt.  § Pursnant  to  the  provisions  of  Section  25  of  the  Industrial 

Arbitration  -Act,  1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 
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Oazettal.  | ^ . 

Ecfercnce  I.G. 

: Expiry 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

f I (as  indicated  in 

GaVetVe!  Date.  *^'vard).§ 

Vol. 

Page. 

No.  , 1 

MANUFACTURING  (No.  1)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Brickmakers,  &c.  (Cumberland  and  Country),  Cement 
Workers  (Portland),  Rooting  Tile  Makers  (Cumberland),  and  Brickmakers,  &:c.  (Northumberland), 
*SV;c  Manufacturintg — Bticlc,  Cement,  Pottery. 

Cip:ar  Makers,  See  Manufacturing — Food  and  Drinl\  cDc. 

Boiling  Down  Employees  and  Rubber  Workers,  See  Manufacturing — Other  Manujacturing. 

Sailmakers,  and  Bag  and  Sack  Repairers,  See.  Manufacturing — Clothing,  Textiles,  <tc. 

Cycle  and  Motor  Cycle,  Wire  Netting,  &c..  Makers,  See  Manufacturing — Iron  Trades,  Metals, 
Machines,  Implements,  Conveyances. 

MANUFACTURING  (No.  2)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Starch  and  Condiment,  &c.,  and  Sugar  Manufacturing 
&c..  See  Manufacturing — Food  and  Drink,  c&c. 

Soap  and  Candle  Makers,  See  Manufacturing — Other  Manufacturing. 

Manufacturing  Jewellers,  &c..  Watchmakers,  Opticians,  and  Elcctroplaters,  Sec  Manufacturing — 
Dental  and  Optician  Mechanics,  Jewellery,  &c. 

Cardboard  Box  Makers,  See  Manufacturing — Printing  and  Paper  Making. 

METALLIFEROUS  MINING  ( BROKEN  HILL)  GROUP— 

For  awards  of  the  old  Board,  See  Broken  Hill. 

METALLIFEROUS  MINING  (GENERAL)  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Mining,  Mineral  Treatment,  Quarrying,  and 
Smelting.  , 


MINING,  MINERAL  TREATMENT,  QUARRY- 
ING, AND  SMELTING  (Mining). 

Colliery  Deputies,  &c.  (North) — 

Deputies,  &c.  (S.  Maitland  Coalfield) 
Deputies,  &c.  (Newcastle  District) 

Colliery  Mechanics,  &c.  (North) — 

Mechanics,  &c.  (Works  of  J.  and  A.  Brown 
at  Hexham,  and  Railwiiy  Workshops  of; 
Erst  Greta  Co  d Alining  Coinpanx')-  I 


Mechanics,  I'lrc.  (South  ilaitland  Railways,! 
Limited.  ' ! 

I 

Mechanics,  ccc.  ...  ...  ...  ...’ 


Officers  and  Salaried  Staff  ( East  Greta  Rail-; 

way).  1 

Wages  Staff  (East  Greta  Railway) 

Colliery  Mechanics,  &c.  (West) — 

Colliery  Mechanics,  &c.  (West) 

Colliery  Miners,  &c.  (South) — 

Coal  Cliff  Colliery — Special  places 
Mount  Pleasant  Colliery — Special  places  ...! 
Metalliferous  Miners,  &e.,  General  (State) — 
Limestone  Miners 


Metalliferous  Miners,  &.c.',  General  ... 


I 


V. 

v.c. 

A.C. 

V.C. 

^hC.. 

A.  C.  ! 

v.c.  j 

V.Ce.  I 


V.C 


A.C. 

V.C. 


A.C. 

A.C. 


A.C. 

V.C. 

V.C. 

A.('. 

V.C. 

V.C. 

v.c. 

v.c. 


204  2.V11-17 

149  25-8-10 


1-6-19F  12 

24-8-19  i 10 


100 

228 

89 

111 

202 

240 

270 

134 

30 

02 

233 

100 

104 

100 

93 


8-9-15  h 
.30-12  15 
19-5-10  > 

23-0-10 


10-11-17 

17-10-19 

24-12-19 


1 


10-7-20 

8-3-181- 

17-5-18 


r 


3-10-19 
8-9-15 
10-0-10 
8-9-15 t 
20-5-10 


7-9-18 


30-10-21 


31-12-19 


7-9- IS 


7-9-18 


if 


8 

9 

10 

10 

12 

10 

17 

18 

is 

13 

10 

8 

10 

8 

10 


130 

103 


f)-7-20 

10-9-20 


} 


1-4-22 


!/18 

\18 


30 


22-3-18 

17-1-19 


21-.3-21  : 13 

30-1-22  I 15 


204 

25 

112 

152 

202 

9 

28 


2-1-20 

20-11-20 

18-2-21 

11-0-20 

20-8-20 

19-11-20 

21-1-21 

25-2-21 


1 

j 


15-1-22 


24-5-22 


if 


17 

18 
(.19 

18 


800 

1093 


858 

200 

385 

568 

804 

580 

211 

160 

350 

587 

582 

807 

507 

800 

3s0 

167 

543 


402 

349 


212 

1352 

704 

1290 

300 

983 

202 

1275 


ur.iiiajit  to  tlic  i)!'Ovisions  of  Section  ‘J5  of  the  Imliistrial  Arbitration  Act,  1912  (a.s  ainemlcd),  Awards  continue 
in  force  until  rescinded  or  varied.  t Iloscission  and  replacement. 

i Or  six  montlis  after  termination  of  war. 
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AWARDS. 


Gazettal. 

Expiry 

Deference  I.G. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

[as  indicated  in 

(jrO  Vt 

( 

Gazette 

Date. 

Award).§ 

Vol. 

Page. 

No. 

MINING,  MINERAL  TREATMENT,  QUARRY- 

^1 

1 

ING,  AND  SMELTING  (Mining)-con(d. 
Miners,  &c.  (Broken  Hill  Proprietary  Co., 

A.C. 

45 

28-2-19  ' 

1 

H5 

556 

Ltd.,  excepting  county  of  Yancowinna) 

v.c. 

276 

24-12-19 

1 

17 

214 

v.c. 

93 

14-5-20  ! 

y 13-3-21 

17 

1114 

v.c. 

212 

17-12-20 

1 

1 

19 

204 

V.(h 

25 

18-2-21 

J 

1 

19 

703 

Smelting— E.  and  A.  Copper  Co.  ... 

117 

30-6-16 

29-6-19 

10 

622 

Wood  Carters  (Mt.  Boppv) 

132 

21-7-15 

24-6-18 

8 

610 

(Quarrying)— 

Quarries  (Hoskins  Iron  & Steel  Co.  Ltd.) — 

Limestone  and  Iron  Ore  (iJuaiTics,  Tallc- 

A.C. 

84 

17-4-19  ' 

1 

1 

ri5 

823 

wang,  Carcoar,  Cadia,  Ben  Bullen,  and 

V.C. 

2 

2-1-20  i 

1 

1 

17 

215 

Havilah. 

V.C. 

v.c. 

187 

216 

22-10-20  i 

24-12-20  i 

[>  30-4-21 

J 

1 18 
19 

984 

205 

v.c. 

! 9 

21-1-21 

1 

19 

205 

v.c. 

32 

4-3-21  1 

J 

1 

.19 

1277 

Quamc.s,  i^-,c.  (State)  

A.C. 

166 

24-12-18  i 

ri5 

166 

V.C. 

267 

.5-12-19  i 

16 

968 

v.c. 

69 

19-3-20  1 

17 

951 

v.c. 

143 

6-8-20  1 

y 31-3-21 
1 

1 

18 

,361 

v.c. 

195 

.5-11-20  ! 

i 

985 

* 

v.c. 

204 

26-11-20  i 

1 

1 

18 

1353 

v.c. 

25 

18-2-21  1 

J 

1 

.19 

704 

(Smelting)— 

i 

Smelting  (Electrolytic  R.  and  S.  Company)- 

Copper  Wire,  &c..  Makers  (Metal  Manu- 

A.C. 

215 

29-8-19  i 

11-9-21 

16 

390 

factures,  Ltd.,  Port  Kembla). 

Smelting  (Sulphide  Corporatiofi,  Ltd.) — 

i 

Smelting — Engineers  (Cockle  Creek) 

... 

10 

14-1-16  ! 

13_10_18 

9 

684 

,,  Boilermakers  ... 

10 

14-1-16  1 

18-4-18 

9 

687 

„ Ironworkers’  Assistants 

1.39 

3-8-19 

3-8-19 

10 

887 

„ Labourers,  &c 

139 

4-8-16  i 

8-8-18 

10 

886 

MISCELLANEOUS. 

1 

Billposters  (Cumberland) 

A.C. 

267 

5-12-19 

j.  18-12-21 

ri6 

970 

V.C. 

195 

5-11-20  ■ 

1 18 

986 

Undertakers  (State) — 

1 

Undertakers,  Metropolitan  and  Suburban 

A.C. 

269 

12-12-19  : 

\ 25-12-21 

fl7 

216 

V.C. 

195 

5-11-20  ! 

1 18 

987 

Watchmen,  Caretakers,  Cleaners,  &c.  (State)... 

A.C. 

126 

2-7-20  , 

1 

ri8 

170 

V.C. 

202 

19-11-20  1 

6-5-22 

988 

V.C. 

25 

18-2-21  i 

J 

1 

[l9 

705 

Motor  Car  Cleaners  and  Washers 

A.C. 

V.C. 

95 

2 

2-8-18  i 
2-1-20  i 

y 15-8-20 

ri4 

117 

210 

219 

MISCELLANEOUS  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Miscellaneous. 


PRINTING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Printing  and  Paper  Mahers, 


PROFESSIONAL  AND  SHOPWORKERS. 

Biograph  Operators 

Clerks  (Metropolitan) 

Clerks,  Casual  Wharf  (Metropolitan)  ... 


A.C. 

2690 

12-12-19 

1 

1 

ri7  ' 

220 

V.C. 

89 

7-5-20 

1 

> 25-12-21 

|i7  ; 

1300 

v.c. 

216 

24-12-20 

j 

1 

1 

1 19  ' 

206 

A.C. 

126 

2-7-20 

i 

1 

fl8  i 

180 

V.C. 

198 

12-11-20 

^ 15-7-21 

1 

: 18 

992 

V.C. 

37 

11-3-21 

1 

19 

1278 

A.C. 

93 

14-5-20 

1 

^ 31-12-20 

J 

n.7 

! 1115 

V.C. 

198 

12-11-20 

1 

L18 

[ 993 

§ Pursuant  to  the  provisions  of  Section  25.  of  the- Industrial  Arbitration  Act,  1912  (as  amended). 
Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  18th  MARCH,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazcttal. 

Expiry 

(as  indicated  in 
Award).§ 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

1 rage. 

PROFESSIONAL  AND  SHOPWORKERS— 

1 

continued. 

Clerks,  Permanent  Wharf  (Metropolitan) 

A.C. 

112 

16-5-19  1 

fl5 

058 

V.C. 

2 

2-1-20 

^ 29-5-21 

^ 17 

222 

V.C. 

198 

12-11-20 

J 

118 

994 

Clerks,  Wholesale  Hardware,  &c 

A.C. 

175 

1-10-20  1 

1 

ri8 

746 

V.C. 

198 

12-11-20 

y 2-9-21 

< 18 

995 

V.C. 

37 

11-3-21 

J 

L19 

1279 

Journalists,  &c. — 

Australian  Manufacturer  and  Fairplay 

A.C. 

151 

27-6-19 

10-7-21 

16 

85 

Newspaper. 

Cumberland  “ Times  ” and  “ Argus  ” 

A.C. 

180 

8-10-20  1 

4-7-21 

18 

749 

Daily  Newspapers  (Country) 

A.C. 

222 

12-9-19 

^ 25-9-21 

393 

V.C. 

210 

10-12-20 

118 

1354 

Weekly,  Bi-we  kly,  and  Tri-weekly  News- 

A.C. 

222 

12-9-19 

h Q 91 

/16 

395 

papers  (Country). 

V.C. 

210 

10-12-20 

\18 

‘ 1362 

Musicians  (State) 

A.G. 

149 

13-8-20 

ri8 

544 

VCe. 

i 212 

17-12-20  1 

V Of!  O OO 

J 18 

; 1364 

V.C. 

i 12 

28-1-21  f 

1 19 

‘ 706 

V.C. 

1 

28-1-21  i 

J 

119 

1 708 

Pharmacists  (State)— 

Dispensary  Chejuists... 

210 

8-12-16 

31-12-18 

11 

269 

Chemists 

i A.C. 

130 

9-7-20 

L /I  O OO 

ri8 

1 182 

V.C. 

207 

.3-12-20  1 

y 18 

! 1365 

Photographers  (State) 

A.C. 

46 

27-2-20 

L 1 90 

Vl7 

800 

V.C. 

204 

26-11-20 

r .11- 1— wO 

118 

: 1366 

Shop  Assistants,  &c.  (Country) — • 

Shop  Assistants,  &c.  (Country)  

A.C.  i 

134 

16-7-20 

ri8 

184 

V.C.  1 

152 

20-8-20 

L 1 Q 00 

J 18 

547 

V.C. 

210 

10-12-20 

^ 1 — 0--^w 

1 18 

1356 

V.C. 

40 

18-3-21 

J 

119 

1281 

I 

Shop  Assistants  (Nortlmmbcrland-Ray- 

A.C. 

134 

16-7-20 

fl8  ; 

187 

mond  Terrace  and  Stockton) — excluding 

V.C. 

198 

12-11-20 

^ 30-4-22 

< 18  ; 

995 

Newcastle. 

V.C. 

210 

10-12-20 

j 

1^18 

1.357 

Shop  Assistants,  Confectioners,  &c.  (Metro- 

i 

politan  and  Newcastle) — • 

Shop  Assistants,  Confectioners  (Metropoli- 

A.C. 

119 

25-6-20 

/•18 

190 

tan). 

1 

126 

2-7-20* 

\ 18  ‘ 

192 

Shop  Assistants,  Confectioners,  &c.  (New- 

A.C. 

134 

16-7-20 

29-7-22 

18  ! 

195 

castle). 

Shop  Assistants,  &c.  (Metropolitan  and  New- 

castle)— 

i 

Carpet  and  Furniture  Cover  Workers 

A.C. 

149 

13-8-20 

ri8  j 

362 

(Metropolitan  and  Newcastle). 

V.C.  I 

204 

26-11-20 

j.  1-8-22 

J18 

1367 

V.C.  ! 

28 

25-2-21 

/ 

[ 19  ! 

1280 

General  Shop  Assistants  (Newcastle) 

A.C.  ! 

75 

16-4-20 

1 

C\1  \ 

1116 

V.C.  1 

134 

16-7-20 

y 3-6-22 

4 18 

192 

V.C. 

198 

12-11-20 

j 

t 18  i 

996 

Grocers’  Assistants  (Newcastle) 

A.C. 

248 

31-10-19 

1 

fl6  ^ 

733 

V.C. 

271 

19-12-19 

y 28-2-22 

■<  17  1 

229 

V.C. 

130 

9-7-20  ! 

J 

L18  1 

195 

Shop  Assistants,  Drapers,  Grocers,  Tobacco- 

A.C. 

18 

4-2-21  1 

31-1-22 

19  ! 

709 

nists,  &c..  Metropolitan  and  Office  Assis- 

1 

tants,  &c.,  in  Retail  Shops  (Metropolitan 

1 

and  Newcastle). 

! 

1 

*C'oncctlori.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended), 
Awards  continue  in  force  until  rescinded  or  varied. 
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.VWAUDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award).§ 

Ilefcrence  I.G. 

Govt.  1 

Gazette  1 Date. 

No.  1 

Vol. 

Page. 

PROFESSIONAL  AND  SHOPWORKERS— 

1 

I 

continued. 

Time  Paynnent  Collectors  (Metropolitan) 

A.C. 

212  17-12-20 

!/18 

1369 

V.C. 

9 21-1-21 

/ ^ 

h 19 

208 

Wool  Classers  (State)  ... 

A.C. 

167  17-9-20 

31-12-22 

! 18 

752 

PROFESSIONAL  AND  SHOPWORKERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Watchmen,  &c.,  See  Professional  and 
Shopworkers. 


For  Watchmen,  &c.,  See  Miscellaneous. 

PUBLIC  UTILITY  SERVICES. 

Government  Railways  and  Tramways. 

Government  Railways— 

Newcastle  Coal  Cranes... 


Loco,  and  Stores 

Permanent  Way — 

Gangers,  &c.,  on  Construction,  &c., 
Works. 

Grain  Elevator  and  Coal  Elevator 
Employees  at  Darling  Island. 

Labourers,  &c..  Railway,  &c..  Con- 
struction, Duplication,  and 
Deviation  Works. 

Permanent  Way  and  Signalling 
Branches. 

Quarries 

Traffic  (Wages  Stall)  ... 


Darling  Harbour -Carters  ... 

Government  Railways  and  Tramwa3^s — 
Boilermakers,  &o. 


Carpenters,  &c. 
Coachmakers,  &c.  ... 


Car  and  Waggon  Fitters,  Assemblers 


Coachpainters,  &c.  ... 

Electricians — 

Electrical  Fitters,  &c. 

Electrical  Fitters,  &e..  Labourers  ... 


1 

A.C. 

121 

23-5-19 

r 

1 

! 

ri5 

V.C.  : 

222 

12-9-19 

j 

16 

V.C. 

““o 

9-1-20 

^ 5-6-21  1 

^ 17 

V.C. 

40 

20-2-20 

17 

V.C. 

75 

16-4-20 

A.C. 

130 

9-7-20 

11-7-23 

/18 

V.C. 

198 

12-11-20 

J 

118 

A.C. 

116 

18-6-20 

1 

1-7-23 

/18 

V.C. 

198 

12-11-20 

) 

118 

67 

20-4-16 

28-4-17 

10 

A.C.  ! 

184 

15-10-20 

1 

i 

j 1 

fl8 

V.C.  i 

198 

12-11-20 

1 

^ 28-10-22  1 

V.C.  i 

204 

26-11-20 

J 

i 

1 18 

A.C. 

160 

3-9-20 

1 16-9-23  ’ 

/18 

V.C. 

195 

5-11-20 

i 

118 

A.C. 

212 

17-12-20 

30-12-23  i 

19 

A.C. 

2 

2-1-20 

1 

1 

1 

1 1 

ri7 

V.C.  ' 

V.C. 

75 

160 

16-4-20 

3-9-20 

^ 15-1-23 

J IV 
1 18 

V.C. 

195 

5-11-20 

J 

1 

1 18 

A.C. 

160 

3-9-20 

J"  1-12-20  i 

/18 

V.C. 

195 

5-11-20 

J 

t 18 

A.C. 

i 50 

7-3-19 

*> 

1 1 

fl5 

V.C. 

119 

25-6-20 

[>  20-3-21 

1 18 

V.C. 

191 

29-10-20 

1 

i 18 

V.C. 

212 

17-12-20 

r 

(19 

A.C. 

V.C. 

’ 18 
21 

4-2-21 

11-2-21* 

-> 

1 

[=  17-2-24 

/19 

\19 

A.C. 

151 

29-11-18 

1 : 

f 14 

V.C. 

264 

28-11-19 

i 1 

> 12-12-20 

J 16 

V.C. 

271 

19-12-19 

^ IV 

V.C. 

; 202 

19-11-20 

;J 

1 

L18 

A.C. 

‘ 145 

20-6-19 

1 

fl6 

V.C. 

; 267 

5-12-19 

^ 3-7-21 

i 16 

V.C. 

195 

5-11-20 

u 

1 

1 18 

A.C. 

V.C. 

1 93 

i 202 

14-5-20 

19-11-20 

a 

p 27-5-23 

/IV 

\18 

A.C. 

! 195 

.5-11-20 

16-10-23 

18 

A.C. 

216 

21-12-17 

j-  29-3-20  • 

1 

ri3 

V.C. 

i o 

1 

2-1-20 

J 

\1V 

960 

398 

234 

805 

1120 

197 

1370 

202 

1373 
143 

998 

1374 

1378 
549 

1005 

208 

238 

955 

555 
1020 

556 

1009 

558 

204 

1010 
210 
716 
720 
744 

984 
245 

1379 
87 

985 
1010 
1.303 

1380 
1011 

60 

247 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  fas  amended),  Awards  continue  iu 
force  until  rescinded  or  varied.  • Correction. 
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AWARDS  IN  FORCE  AT  18tii  MARCH,  1921. 


Industry  15oard,  and  Awards  made  in  and  in  relation  thereto. 


PU3LIC  UTILITY  SERVICES— con^mwet/. 

Government  Railways  and  Tramways— con 

Engine-drivers — 

Loco.  Drivers,  Firemen, and  Cleaners, 
&c. 


Power  House  (Ultimo,  White  Bay, 
Zara-street,  Newcastle,  and 
Randwick). 

Stationary  Engine-drivers,  &c. 
Engineers,  &e. 


Ironworkers’  Assistants 


Moulders  

Officers — 

Railway  and  Tramway  Salaried  Staff. 


Sawmillers,  &c. 

Government  Tramways — • 
Electrieal  Branch 

Permanent  Way 

Traffic— (Wages  Staff) 


Other  Governmental- 

City  Council  Employees — 

Clerical  and  General  Staff 

Electrical  Trade,  see  Manufacturing  (Iron 
Trades,  &c.).  Electricians. 

Labourers,  &c 

Fire  Brigade  Employees  ... 


Health  and  Sanitary  Inspectors  (State) — 
Country  

Municipal  Council  of  Sydney 
Suburbs  of  Sydney  

Municipal  and  Shire  Council  Employees — 
Country  Councils  ... 

Shire  Councils 


V.C. 

V.C. 

V.C. 

A.'c. 

V.C. 

V.C. 

A.C*. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 


V.C. 


V. 

A.C. 

V.C. 

V.C. 


V.C. 

A.C. 

V.C. 

A.C. 

V.C. 


Gazcttal. 


Govt. 

Gazette 

No. 


48 

145 

260 

195 

202 

257 

62 

198 

204 

66 

195 

9 

141 

269 

187 

198 

50 

202 

245 

202 

3 

248 

202 

134 

191 

116 

198 

245 

253 

180 

195 


74 

150 


188 

84 

121 

269 

9 

87 

210 

219 

111 

233 

126 

225 

126 


Date. 


Expiry 

(as  indieat('d  in 
A\vard).§ 


- 2-5-21 

^ 27-11-21 
9-12-23 
^ 21-3-23 


16-7-20 

29-10-20 

18-6-20 

12-11-20 

24-10-19 

7- 11-19 

8- 10-20 
5-11-20 


18-5-17 

31-8-17 


6-11-21 


17-ll-16t 

8-6-17 

23-5-19 

12-12-19 

21-1-21 

15-6-17 

7-12-17 

5-9-19 

23-6-16 

22-12-16 


5-6-2i 


llelercnce  l.G. 


Vol. 


I: 


} i‘-5-20  {j 

jv  16-11-19 


\ 14-6-20  <j^j 
18-9-22 
22-6-18 


24-8-17  , 30-3-20 

29—12—16  IQ 

17-8-17  / 28-12-19 


Page. 


736 

1386 

211 

742 

1389 


1246 

603 


278 

1249 

962 

250 

212 

111 

873 

408 

596 

466 

504 

463 

50? 


?UTinant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  contimio 
in  force  until  rescinded  or  varied.  * (.'orrection.  f Eesci.ssion  and  replaccnicnt. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


PUBLIC  UTILITY  SERVICES— cowfinwed 
Other  Governmental— con^d. 

Public  Service- 

Court  Reporters  

, Hospitals  and  Homes  ...  ...  ... 

Teachers... 

Water  Supply  and  Sewerage  Employees, 
Hunter  District. 

Water  Supply  and  Sewerage  Emi>loyees 
( Metropolitan) — 

Gsneral  Division  

Labourers,  &c.  


Salaried  Officers 


GAS  MAKERS— 

Gas  Makers,  &e.  (Country) — 
Country  


A.C. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 


A.C. 

V.C. 


V.C. 

V. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 


V.C. 


Municipality  of  Bathurst ... 

Municipality  of  Lithgow 

Gas  Makers,  &c.  (Metro])olitan) — 
Sydney,  North  Sydney,  and  Manly 


Newcastle  ... 


V. 

V.C. 

V.C. 


Gazettal. 


Govt, 

Gazette 

No. 

Date. 

198 

12-11-20 

218 

31-12-20 

202 

19-11-20 

207 

3-12-20 

119 

25-6-20 

207 

3-12-20 

25 

18-2-21 

Expiry 

(as  indicated  in 
Award). § 


\ 

/ 


30-G-21 

1-3-22 

29-6-23 


J 


24-6-22 


Beference  I.G. 


Vol.- 


Page. 


18 

1025 

19 

213 

/18 

1027 

\ 18 

1393 

fl8 

210 

< 18 

1392 

L19 

722 

180 

202 

8 

107 

126 

237 

112 

207 

130 

180 

202 

212 

6 

32 


8-10-20 

19-11-20 

19- 1-17 

20- 7-17 
17-8-17 

10-10-19 

11-6-20 

3-12-20 

9-7-20 

8-10-20 

19-11-20 

17-12-20 

14-1-21 

4-3-21 


21-10-22 


> 18-1-20 


> 24-6-22 


1033 

1037 
750 
322 
493 
685 

1305 

1394 

216 

755 

1038 
1397 

223 

1282 


100 

103 

107 

90 

90 


6-7-17  "1 
13-7-1 7a  y 
20-7-17a  J 
22-6-17 
22-6-17 


5-7-19 


21-6-19 

21-6-19 


91 

103 

644 

86 

89 


163 

185 

48 

77 

21 


22-9-16 

10-11-16 

19-4-18 

21-6-18 

16-2-17 


I 


/ 


21-9-18 

21-9-18 


1403 

151 

514 

708 

688 


SHIPPING  GROUP— 

'For  awards  of  the  old  Boards  in  this  Group,  excepting  Boatbuilders,  See  Tiiansport — Sea, 
For  Boatbuilders,  See  Manufacturing — Furniture  and  Woodworking,  dbc. 


TEA,  &c.,  STORES— 

See  Manufacturing — Food  and  Drink,  ffic. 

TRANSPORT. 

Land— 


Carters,  &c.  (Country)  

...1  A.C.  ! 

271 

19-12-19 

1 

ri7 

266 

i V.C. 

75 

16-4-20 

I 

17 

1121 

V.Ce.  ; 

180 

8-10-20 

31-12-20 

<^18 

755 

V.C. 

195 

5-11-20 

1 

, 

|18 

1040 

i V.C. 

21 

11-2-21 

1 

1 

724 

Carters  (General),  &c.  (Cumberland) — 

' A.C. 

50 

26-4-18 

1 

1 

509 

Carters,  &c.  (Cumberland) 

...  V.C. 

229 

26-9-19 

I 

L 1-12-20 

J;? 

409 

- 

1 V.C.  i 

245 

24-10-19 

1 

r 

n 

591 

- 

' V.C. 

191 

29-10-20 

J 

* [l8 

1043 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912,  (as  amended).  Awards  continue  in 
force  until  rescinded  or  varied.  a Printed  on  same  slip  as  original  Award. 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

[as  indicated  in  ■ 
Award). § 

Befcrencc  I.G. 

Govt. 

Gazette 

No. 

Date, 

' Vol. 

Page. 

T RAN  SPO  RT — continued. 

! 

Land — continued. 

Cstrtcrs  (General)  &c.  (Cumberland)— 

Grooms,  Stablemen  and  Yardmen 

A.C. 

113 

13-9-18 

1 

ri4 

362 

(Cumberland) 

v.c. 

61 

21-3-19 

1 26-9-20 

jl5 

697 

v.c. 

245 

24-10-19 

751 

v.c. 

191 

29-10-20 

1 

L18 

1044 

Laundry  Carters  (Cumberland) 

A.C. 

119 

27-9-18 

i 1 

fl4 

528 

V.Ce. 

135 

1-11-18 

14 

642 

V.C. 

253 

7-11-19 

> 10-10-20 

i 16 

753 

v.c. 

191 

29-10-20 

18 

1045 

v.c. 

210 

10-12-20* 

1 18 

1398 

Loaders  (Cumberland)  ...  

A.C. 

113 

, 13-9-18 

361 

V.C. 

61 

21-3-19 

1 

c OCX  o on 

J 

698 

V.C. 

245 

24-10-19 

753 

v.c. 

191 

29-10-20 

J 

ll8 

1046 

Motor  Drivers  and  Conductors  (Cumber- 

A.C. 

155 

27-8-20 

1 cyn  9 oi 

/18 

556 

land). 

V.C. 

207 

3-12-20 

Js 

\18 

1399 

Motor  Waggon  Drivers  (Cumberland)  ... 

A.C. 

119 

27-9-18 

ri4 

525 

V.C. 

253 

7-11-19 

J 16 

754 

v.c. 

54 

12-3-20 

r 10-10-20 

"^17 

806 

v.c. 

191 

29-10-20 

J 

118 

1047 

Sanitary  Carters,  &c.  (Cumberland) 

A.C. 

149 

13-8-20 

ri8 

365 

V.C. 

191 

29-10-20 

r 31-12-21 

118 

1048 

Trace  Boys  (Cumberland)  

A.C. 

125 

11-10-18 

i 

ri4 

530 

V.C. 

143 

6-8-20 

> 24-10-20 

Jl8 

367 

v.c. 

191 

29-10-20 

J 

ll8 

1048 

Carters,  &c.  (Newcastle) — 

Carters  (Newcastle)  

A.C. 

121 

23-5-19 

1 

ri5 

963 

V.C. 

9 

9-1-20 

L 5-6-21 

J 17 

261 

V.C. 

96 

21-5-20 

r • 

117 

1305 

V.C. 

37 

11-3-21 

J 

119 

1283 

Grooms,  Stablemen,  &c.  (Newcastle) 

A.C. 

121 

23-5-19 

1 

ri5 

967 

V.C. 

9 

9-1-20 

L 5-6-21 

J 17 

263 

v.c. 

96 

21-5-20 

[ 

1 17 

1306 

v.c. 

37 

11-3-21 

J 

L19 

1286 

Motor  Waggon  Drivers  (Newcastle) 

A.C. 

121 

23-5-19 

fl5 

969 

V.C. 

9 

9-1-20 

J 

264 

V.C. 

96 

j 21-5-20 

5-6-21 

1 17 

1307 

v.c. 

37 

i 11-3-21  i 

1 

119 

1285 

Sanitary  and  Garbage  Contractors 

A.C. 

213 

14-12-17 

L QA  OA 

ri3 

63 

V.C. 

269 

12-12-19 

j=  ov-o—Zy) 

\17 

265 

Carters,  Brick,  &c.  (Cumberland) — 

: 

Brick  Carters,  &c.  (Cumberland) 

A.C. 

119 

27-9-18 

1 

ri4 

534 

V.C. 

166 

24-12-18 

1 

1 16 

184 

V.C. 

253 

7-11-19 

1,0-10-20  i 

1 16 

755 

V.C. 

269 

12-12-19 

1 

1 17 

' 266 

V.C. 

191 

29-10-20 

J 

1^18 

1049 

Pottery  Carters  and  Motor  Waggon 

A.C. 

123 

4-10-18 

i I 

fl4 

537 

Drivers  (Cumberland). 

V.C. 

253 

7-11-19 

^ 17-10-20 

i 16 

756 

V.C. 

191 

29-10-20 

J 

\l8 

1050 

Carters,  &c..  Retail  Stores  (Cumberland) — 

Retail  Store  Carters,  <fec.  (Cumberland)... 

A.C. 

101 

16-8-18 

1 

ri4 

865 

V.C. 

229 

26-9-19 

1 1 1 O OA 

J 16 

410 

V.C. 

245 

24-10-19 

1 16 

589 

v.c. 

191 

29-10-20 

J 

118 

1051 

§ pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 
in  force  until  rescinded  or  varied.  Correction, 
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AWARDS. 


Industrj'  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazcttal. 

Expiry 

(as  indicated  in 
Award). § 

Reference  I.G. 

Govt.  1 
Gazette 
1 No.  1 

Date. 

Vol. 

Page. 

T RAN  SPO  RT — continued. 

■- 

Land — continued. 

Retail  Store  Motor  Waggon  Drivers 

A.C. 

no 

27-9-18 

ri4 

532 

V.C. 

253 

7-11-19 

L in  1 A OA 

J 16 

757 

v.c. 

54 

1 12-3-20 

> iU— iU-Ju 

807 

V.C. 

191 

1 29-10-20 

J 

118 

1052 

Carters,  Timber,  &c.  (Cumberland) — 

1 

Timber  Carters  (Cumberland)  

A.C. 

143 

6-8-20 

1 ri8 

367 

V.C. 

191 

! 29-10-20 

> i 

\18 

1053 

Carters,  Tip,  &c.  (Cumberland) — 

i 

J 

Tip  Carters,  &c.  (Cumberland) 

A.C. 

57 

j 10-5-18 

ri3 

624' 

V.C. 

253 

1 7-11-19 

23-5-20 

16 

/ 

V.C. 

191 

1 29-10-20 

J 

1 ll8 

1051 

Carters,  Wholesale  Butchers  (Cumberland)- 

1 

Wholesale  Butchers’  Carters,  &c. — Cum- 

A.C. 

35 

1 14-2-19 

j fl6 

563 

berland. 

V.C. 

269 

12-12-19 

^ 27-2-21 

k 17 

267 

V.C. 

191 

29-10-20 

J 

ills 

1055 

Wholesale  Butchers’  Grooms,  Stablemen 

A.C. 

271 

19-12-19 

L 11  oo 

1/17 

268 

and  Yardmen  (Cumberland). 

V.C. 

191 

29-10-20 

^ 1— 1— 

1 118 

1057 

Carters,  &c.,  Wood  and  Coal  (Cumberland)- 

j 

1 

Wood  and  Coal  Carters,  &c.  (Cumber- 

A.C. 

215 

! 29-8-19 

"I  19  9fl 

1/16 

411 

land). 

V.C. 

212 

17-12-20 

> oi—iz—zv 

J 

\18 

1400 

Carters,  &c..  Wood  and  Coal  (Cumber- 

land ) — -continued . 

Wood  and  Coal  Labourers  (Cumberland) 

A.C. 

219 

5-9-19 

L Q1  19_90 

/16 

413 

V.C. 

212 

17-12-20 

J Oi  wV  ! 

\18 

1400 

Livery  Stable  Employees  (Metropolitan) — 

Commercial  Bugscy  Drivers 

175 

20-10-10 

10-10-19  i 

11 

177 

Railways  Privately  Owned  (State) 

A.C. 

9 

21-1-21 

31-12-22 

19 

224 

Storemen  and  Packers — 

Newcastle  and  Maitland  ... 

A.C. 

212 

17-12-20 

21-10-22  i 

18 

1402 

Produce,  Retail  (Cumberland)  ... 

A.C. 

210 

22-8-19 

^ i 

rio 

410 

V.C. 

257 

14-11-19 

21-8-20  : 

i 16 

992 

v.c. 

198 

12-11-20 

J " ! 

\l8 

1057 

Produce,  Wholesale  (Metropolitan) 

A.C. 

210 

22-8-19 

i i 

rio 

418 

V.C. 

257 

14-11-19 

21-8-20 

16 

993 

V.C. 

108 

12-11-20 

J 

i\l8 

1058 

Retail  Stores  (Cumberland) 

A.C. 

195 

5-11-20 

4-11-22 

! 18 

1059 

Wharf  Stores  (State)  

A.C. 

180 

8-10-20 

\ 9|_io_21 

1/18 

1061 

V.C. 

198 

12-11-20 

\18 

1063 

Wholesale  Drug  Stores  (State) 

A.C. 

102 

28-5-20 

L 22-4-2 1 

1/17 

1508 

V.C. 

198 

12-11-20 

l\13 

1063 

Wholesale  Grocery,  &c.,  Stores  (State)  ... 

A.C. 

102 

28-5-20 

22-4-21 

: (17 

1311 

V.C. 

198 

12-11-20 

118 

1065 

Wholesale  Hardware  Stores  (State) 

A.C. 

102 

28-5-20 

1 09  J.  01 

/17 

1313 

V.C. 

198 

12-1 1-20 

ll8 

1066 

Wholesale  Oil  and  Colour  Stores  (State) 

A.C. 

93- 

14-5-20 

V 07  r:  oo 

1121 

V.C. 

198 

12-11-20 

118 

1067 

Wholesale  Softgoods  

A.C. 

102 

28-5-20 

< 1 

k ‘’2-4-Pl  1 

- -• 

ill 

1315 

V.C. 

198 

12-11-20 

1 18 

1068 

Wool,  Skin,  and  Hide  Stores  (Cumberland 

15G 

8-9-101 

1 1 

ri? 

1148 

v! 

175 

20-10-16 

> 7-9-18 

< 11 

178 

v.c. 

195 

2-11-17 

J 

l»2 

745 

Not  elsewhere  included  (State) — • 

Not  elsewhere  included  (State) 

A.C. 

102 

28-5-20 

\ 99_4_91 

/17 

1317 

v.c. 

198 

12-11-20 

118 

1069 

Bonded  and  Free  Stores  (Cumberland)  ... 

A.C. 

204 

23-11-17 

22-11-19 

12 

768 

t Rescission  and  replacement.  § Pursuant  to  the  provisions  of  Section  -5  of  the  Industrial  Arbitration  Act, 
1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  vaiied. 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Qazettal. 

Expiry 

as  indicated  in  - 
Award). § 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

TRANSPORT — continued. 

Land — 'continued 

Bonded  and  Free  Stores  (Sydney  Har- 

A.C. 

93 

14-5-20  ■ 

L IQ  O 

ri7 

1124 

hour  Trust). 

V.C. 

198 

12-11-20 

> Iv— J— .^51  * 

U8 

1070 

Tobacconists,  Wholesale  (State) 

A.C. 

102 

28-5-20  ‘ 

/17 

1319 

V.C. 

198 

12-11-20 

j*  22-4-21  ' 

1071 

Warehouse  Employees  (Cumberland  and 

Northiim  berland) — 

Drug  Warehouses 

A.C. 

152 

20-8-20 

L op;  ■? 

ri8 

37S 

V.C. 

207 

3-12-20 

^ -iiO— /— 21  ‘ 

\ 18 

1404 

Other  than  Drug  and  Softgoods 

A.C. 

143 

6-8-20  ‘ 

L 1 ft  ^ Of 

/18 

370 

V.C. 

210 

10-12-20 

> 15—7-21 

\18 

1405 

Wheat  Stackers,  &c.  (State)  

A.C. 

151 

29-11-18 

31-8-20 

14 

762 

Sea— 

Coal  Lumpers,  &c.  (Newcastle) 

A.C. 

6 

18-1-18 

\ 17_1_1Q 

ri3 

277 

V.C. 

57 

10-5-18 

^ Jl  i — A— 

\13 

627 

Coal  Lumpers,  &c.  (Sydney) — 

General 

• •• 

18 

9-2-17 

L Q1  1 0 1 Q 

/II 

784 

V.C. 

44 

23-3-17 

> ol— 12— lo 

111 

1037 

Mortlake,  &c. 

A.C. 

48 

19-4-18 

22-9-18 

13 

514 

Ferries  (National)  

A.C. 

02 

26-3-20 

^ 11-3-22 

ri7 

956 

V.C.  ^ 

207 

3-12-20 

\18 

1405 

Ferries  (Port  Jackson  and  Newcastle) — 

Firemen  and  Deckhands,  &c.  (Sydney 

A.C. 

88 

25-4-19 

I 

ri5 

840 

Ferries  Limited). 

V.C. 

248 

31-10-19  ' 

’ V 8-5-22 

i 16 

759 

V.C. 

202 

19-11-20 

J 

ll8 

1073 

Firemen  and  Deckhands  (Watson’s  Bay 

A.C. 

88 

25-4-19 

L ft  H 09 

ri5 

842 

and  South  Shore  Ferry  Co.,  Ltd.). 

V.C. 

248 

31-10-19 

> 0—0—22 

\ 16 

761 

Firemen  and  Deckhands,  &c.  (Port  Jack- 

A.C. 

248 

31-10-19 

L 1 ^ 1 1 01 

J 16 

762 

son  and  Manly  S.S.  Co.  Ltd.). 

V.C. 

202 

19-11-20 

^ lo— 11— 21 

\18 

1072 

Masters  and  Engineers,  Ferry  Boats 

156 

8-9-16 

7-9-19 

10 

1146 

(Port  Jackson). 

Masters  and  Engineers,  Firemen  and 

A.C. 

42 

5-4-18 

ri3 

506 

Deckhands  (Newcastle  Ferries). 

V.C. 

. 164 

20-12-18 

15 

174 

V.C. 

2 

2-1-20 

. 31-12-20 

i 17 

272 

V.C. 

112 

11-6-20 

17 

1321 

V.C. 

204 

26-11-20 

J8 

1406 

.Ferries,  &c.  (Sydney  Harbour  Trust) — 

Dredge  and  Tug  Employees  (Sydney  Har- 

A.C. 

126 

30-5-19 

1 

fl5 

978 

bour  Trust). 

V.C. 

257 

14-11-19 

V 12-6-22 

1 16 

1001 

V.C. 

195 

5-11-20 

J 

\l8 

1075 

Marino  Motor  Drivers,  &c.  (State) — 

Marine  Motor  Drivers  and  Coxswains  ... 

A.C. 

97 

2-5-19 

1 

ri5 

844 

V.Ce. 

112 

16-5-19 

1 

15 

975 

V.C. 

135 

6-6-19 

1 

1 15 

976 

V.C.  ■ 

257 

14-11-19 

15-5-21 

\ 16 

1002 

V.C. 

89 

7-5-20 

1 17 

1125 

V.C. 

202 

19-11-20 

1 18 

1076 

V.C. 

218 

31- 12-2 J 

119 

, 226 

Shipping  (Harbours  and  Rivers) — 

Masters  and  Engineers — Launches  and 

• • • 

211 

24-11-15 

23-11-18 

8 

1727 

Private  Lighters  in  Port  Jackson. 

* 

Masters  and  Engineers,  Harbours  and 

• •• 

44 

23-3-17 

J 

fll 

1023 

Rivers. 

V.C. 

47 

30-3-17 

^ 22-3-20 

^11 

1027 

V.C. 

276 

24-12-19 

J 

\ 17 

273 

Firemen  and  Deckhands,  &c.  (Harbours 

A.C. 

96 

21-5-20 

1 A OO 

J 17 

1322 

and  Rivers). 

V.C. 

202 

19-11-20 

y 27— 4r-22 

|l8 

1077 

§ Pursuant  to  the  provisions xjf  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in.  force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

lixpiry 
(ai«  indicated 
in  Awards). § 

lleforcnoe  I.G, 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

TRANSPORT — continued. 

Sea — continued. 

Masters  and  Engineers,  &c.  (Harbour 

■ A.C. 

15 

31-1-19 

30-6-19 

15 

353 

Rivers  Lighterage  Co.,  Ltd. 

Masters  and  Engineers — Public  Lighters, 

170 

15-9-15 

1 

1 

r 8 

1156 

&c.  (Port  Jackson). 

1 

183 

13-10-15 

L 14-9-18 

< 

1167 

Vpe. 

188 

20-10-15 

J 

1 

1 8 

1417 

Masters  and  Engineers  on  Steamers  (New- 

A.C. 

98 

9-8-18 

1 

fl4 

215 

castle). 

V.C. 

156 

6-12-18 

L 

J 

1 15 

175 

V.C. 

2 

2-1-20 

r 8-8-20 

i 

1 17 

274 

V.C. 

96 

21-5-20 

J 

1 

[17 

1326 

Firemen  and  Deckhands  on  Steamers 

A.C. 

160 

3-9-20 

1 

fl8 

557 

(Newcastle). 

V.Ce. 

198 

12-11-20 

> 20-8-22 

< 

1 18 

1078 

Firemen  and  Deckhands — Launches  and 

A.C. 

102 

28-5-20 

1 

J 

ri7 

1327 

Private  Lighters  in  Port  J ackson). 

V.C. 

202 

19-11-20 

J 

^ 10-6-22 

\18 

1078 

Firemen  and  Deckhands — Public  Light- 

A.C. 

102 

28-5-20 

L OA  K OO 

fl7 

1329 

ers,  &c.,  in  Port  Jackson. 

V.C. 

202 

19-11-20 

> 20-O-22 

1 18 

1079 

Shipping — 

Engineers,  Deep  Sea  (State) 

A.C. 

50 

26-4-18 

11-4-21 

13 

505 

Stevedores,  Foremen  (Port  Jackson) 

67 

20-4-16 

1 

! 

flO 

200 

v’. 

111 

23-6-16 

J 

10 

648 

V.C. 

139 

14-8-16 

> ly— iy 

i 

10 

901 

V.C. 

74 

14-6-18  1 

J 

1 

[13 

740 

Wharf  Labourers,  5rc.  (Port  Jackson) 

A.C. 

216 

21-12-17  1 

1-5-19 

13 

79 

Wharf  Labourers  (Newcastle  and  Morpeth) 

A.C. 

149 

13-8-20  i 

26-8-22 

18 

559 

TRANSPORT  GROUP— 


For  awards  of  the  old  Boards  in  this  Group,  See  TRANsroRT — Land  ; and  Transport — Sea, 

VINEGAR,  SAUCE,  &c.,  CUMBERLAND— 

See  Manufacturing — Food  and  Drinks  dec. 


WHEAT  BAGGERS,  &c.— 
See  Transport — Land. 


Special  Awards. 

Special  Boards  (Demarcation) — 

Boatbuilders  and  Shipwrights  

Boilermaking  

Gas  Makers  and  Engineers  ^ ... 

Ship  Joiners,  Ship  Carpenters,  and  Shipwrights 


.109 

9-7-13 

\ 

/ s 

1180 

V. 

183 

13-10-15 

J •••••• 

\ 8 

1123 

152 

30-10-12 

/ 2 

653 

V.C. 

71 

7-5-13 

/ 

1 3 

3G0 

• •• 

87 

* 20-5-14 

5 

1306 

• •• 

62 

,17-5-18 

\y  30-5-21 

1 

ri3 

727 

V.C. 

71 

7-6-18 

113 

739 

S Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  ccntinu* 

in  force  until  rescinded  > r varied. 


Sydney : William  Applegate  Gluflick,  Government  Printer — 1921. 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY. 


nr  Minister  for  Labour  and  Industry. 

!!,  The  Honorable  George  Cann,  M.L.A. 

II 

II  ' 

I Assistant  Minister  for  Labour  and  Industry. 

The  Honorable  E.  J.  Kavanagh,  M.L.G. 

Court  of  Industrial  Arbitration. 

Senior  Judge — Mr.  Justice  Edmunds 
Judges — Rolin,  J. 

Curlewis,  j. 

Beeby,  j. 


Board  of  Trade, 

President — J udge  Beeby. 

Deputy ‘President — J.  B,  Holme,  Barristcr-a  t-I^uv. 

Associate  Commissioner — The  Minister  for  Labour  and  Industrv 
Commissioners — ^W.  T.  Willington,  J.P.  Hon.  E.  J.  Kavanagh,  M.L.C. 
T.  Routley.  a.  G.  Cooper, 


Additional  Commissioners  to  represent  Rural  Industries — 

T.  I.  Campbell.  J.  Andrews. 

C.  J.  McRae.  T.  C.  Arthur. 


Special  Commissioner  for  Conciliation. 

J.  B.  Holme,  Barrister-at-Law. 

ADMINISTRATIVE  ARRANGEMENTS. 


'he  Minister  for  Labour  and  Industry  is  charged  with  the  adniinistraticn  of  the 
following  Acts  and  matters  relevant  thereto  : — 


greements  Validating  Act,  1902. 

.pprentioes  Act,  1901,  and  Apprentices  (Amendment) 
Act,  1915. 

larly  Closing  Acts  (Principal  and  Amending)  ; No.  .*18, 
1899  ; 81,  1900  ; 29,  1906  (Hairdressers)  ; 2:5,  1910  ; 
64,  1915  (Butchers)  ; No.  49,  1919. 

Ijight  Hours  Act,  1916. 
ight  Hours  (Amendment)  Act,  1920. 
f actories  and  Shops  Act,  1912. 
as  Act,  1912. 

as  (Amendment)  Act,  1918. 

as  Act  (Amendment)  Act,  1920. 

idustrial  Arbitration  Act,  1912. 

idustrial  Arbitration  (Amendment)  Act,  1916. 

idustrial  Arbitration  (Amendment)  Act,  191S. 

idustrial  Arbitration  (Further  Amendment)  Act, 

1918. 


Industrial  Arbitration  (Amendment)  Act,  1919. 
Industrial  Arbitration  (Amendment)  Act,  1920. 
jMunicipal  Council  of  Sydney  Electric  Lighting 
(Amendment)  Act,  1920. 

Returned  Soldiers  ami  Sailors  Employment  Act, 
1!)19. 

Saturday  Half-holiday  Act,  1910. 

Scafl'ulding  and  Lifts  Act,  1012. 

Shearers’  Accomrnodation  Act,  1901. 

Snj>j)’y  of  Electricity  (Variation  of  Agreements) 
Act.  1920. 

White  Phosphorus  Matches  Prohibition  Act,  1915. 
No.  1. 

V'orkmen’s  Compensation  Act,  1916. 

Workmen’s  Compensation  (Silicosis)  Act,  1920. 
Workmen’s  Compensation  (Amendment)  Act,  1926. 
\Vorkmen’s  Compensation  (Broken  Hill)  Act,  1920. 


(he  reception  and  investigation  of  complaints  alleging  non-compliance  with  industrial  la«  s. 

‘he  regulation  of  industries  by  the  enforcement  of  all  subordinate  legislation  under  the  Industrial  Arbitration 
Acts. 

he  maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  cei  tain  economic  features 
of  industries. 

he  publication  of  the  Industrial  GotMU. 
he  social  problem  of  unemployment. 

he  regulation  of  private  labour  agencies  and  the  control  of  State-aided  immigration, 
bate  Agencies  for — General  labour  exchange  pur[)oses. 

The  provision  of  labour  for  Government  works.  The  training  of  youths  for  rural  employment. 

The  relief,  shelter  and  provisirn  of  ternpoiMry  occupation  for  the  unemploym!  ami  for  AvorUers  suffering 
from  disabilities. 


23643— A 
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OFFICES. 

Department  of  Labour  and  Industry  ; — 

Ministerial  Office  

Industrial  Registrar's  Office  ...  ...  ...  ... 

N.S.W.  Board  of  Trade  

Office  of  Chief  Inspector  of  Factories  and  Investigation  Officer... 

State  Labour  Exchanges  : — 

Sydney  and  Suburbs  (Office  hours  7*30  a.m.  to  5.30  p.m.).  , 

Central  Exchange.  (Tel.  City  9651) 

Balmain  (General).  (Tel.  W 1153) 

Quay  Branch  (Tel.  City  3784)  

Country  Exchanges — see  Country  Offices  below. 

Immigration  Office 


Office  of  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and 
Lifts 

Gas  Examiner’s  Office  ... 

Country  Offices  : — 

Broken  Hill  

Goulburn  

Lismore 

Newcastle  ...  

Orange 

Tam  worth  ...  ...  

Wagga  Wagga 

Wollongong  ...  


78  Elizabeth'Street,  Sydney, 


72-76  Elizabeth-street. 
41  Weston  Road. 

132  George-street  North. 


78  Elizabeth-street. 
Eastwood  Chambers, 

19a  Elizabeth-street. 

Parker-street,  Haymarket. 


186  Argent-street. 

Court  House. 

Court  House. 

Inglis  Building,  King-street. 
Court  House. 

Court  House. 

Court  House. 

Stanhope-street,  Woonona. 
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INTRODUCTORY. 


INTRODUCTORY. 


The  scope  of  the  Royal  Commission  of  Inquiry  (see  Industrial  Gazette^  vol.  XIX,  No.  3, 
p.  1134)  as  to  increase  in  the  cost,  to  the  Municipal  Council  of  Sydney,  and  the  Electric 
Light  and  Power  Supply  Corporation  Ltd.,  of  the  generation  and  supply  of  electricity, 
was  enlarged  by  Letters  Patent  on  31st  March,  and  the  Commission  was  at  the  same 
time  extended  to  31st  May.  The  text  of  the  Commission  is  reprinted  in  this  Gazette. 

Pursuant  to  his  appointment  as  a Special  Court  of  Inquiry  as  to  working  hours 
of  employees  in  industries  (see  I.G.,  Vol.  XIX,  No.  2,  p.  614)  under  the  provisions  of 
the  Eight  Hours  Act,  1916,  as  amended.  His  Honor  Beeby,  J.  held  inquiries  and  on 
11th  April,  1921,  reported  upon  specific  industries.  His  reports  are  reprinted  in  this 
issue,  together  with  subsequent  governmental  proclamations  embodying  his  recom- 
mendations in  respect  of  each  industry  group. 

General  attention  is  directed  to  new  regulations  under  section  81  (1)  of  the  In- 
dustrial Arbitration  Act,  1912,  as  amended,  relating  to  the  living  wages  for  adult  male 
and  for  adult  female  employees  in  the  State  of  New  South  Wales. 

A feature  of  this  issue  is  a list  revised  to  26th  April,  1921,  of  industrial  unions 
registered  under  the  Industrial  x\rbitration  Act.  Unions  of  employers  and  of  employees 
are  shown  in  separate  lists,  and  in  each  case  the  date  of  registration  of  the  union  and 
the  name  and  address  of  the  Secretary  are  shown. 

After  polls  duly  taken  under  the  Early  Closing  Acts,  the  closing  hours  of  shops 
in  the  shopping  districts  of  Byron  Bay  and  Cobargo  were  altered.  The  notices  in- 
dicating the  changed  hours  are  reproduced  for  general  information. 

In  the  records  of  operations  under  the  Profiteering  Prevention  Act,  1920,  is  a 
new  table  showing  applications  to  the  Profiteering  Prevention  Court  other  than  for 
alteration  of  fixed  prices. 
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THE  INDUSTRIAL  SITUATION. 


COST  OF  GENERATION  AND  SUPPLY  OF  ELECTRICITY— ENLARGEMENT 
AND  EXTENSION  OF  ROYAL  COMMISSION  OF  INQUIRY. 

A Ptoyal  Commission  of  Inquiry  as  to  the  cost  of  veneration  and  supply  of 
leectricity  by  certain  metropolitan  undertakings  was  issued  to  the  Honorable  Sir  Charles 
G.  Wade,  K.C.M.G.,  on  2nd  March  (seel.G.  Vol.  xix,  No.  3,  p.  1134).  . The  Commission 
was  subsequently  enlarged  and  extended  in  the  following  terms  : — 

[Published  in  Government  Gazette,  No.  45,  of  1st  April,  1921.] 

Department  of  the  Attorney-General  and  of  Justice, 

Sydney,  31st  March,  1921. 

His  Excellency  the  Governor  directs  the  publication,  for  general  information,  of  the 
terms  of  the  undermentioned  Royal  Commission. 

E.  A.  McTIERNAN. 

\ 

George  the  Fifth,  by  the  Grace  of  God,  of  the  United  Kingdom  of  Great  Britain 
and  Ireland,  and  of  the  British  Dominions  beyond  tlie  Seas,  King,  Defender  of 
the  Faith,  Emperor  of  India. 

To  Our  Trusty  and  Well-beloved  — 

The  Honorable  Sir  Charles  Gregory  W^ade,  K.C.M.G.,  a Judge  of  Our  Supreme 
Court  of  New  South  Whales. 

Greeting : 

Whereas  a Commission  by  Letters  Patent  under  the  Seal  of  the  said  State  and  the 
hand  of  Sir  Walter  Edward  Davidson,  the  Governor  of  Our  said  State,  dated  the 
first  day  of  March,  one  thousand  nine  bundled  and  twenty-one,  and  duly  recorded,  was 
issued  by  Us  to  you  the  Honorable  Sir  Charles  Gregoiy  Wade,  to  inquire  into 
matters  therein  mentioned  : And  whereas  it  is  expedient-  to  enlarge  the  scope  of  Our 
said  Commission,  as  hereinafter  mentioned,  and  to  extend  the  time  within  w'hich  you 
the  Honorable  Sir  Charles  Gregory  Wade  are  required  to  present  the  certificate  on  what 
you  shall  find  on  Our  said  Commission  : Now  know  ye  that  We  do  by  these  presents, 
with  the  advice  of  Our  Executive  Council,  authorise  and  appoint  you  the  Honorable 
Sir  Charles  Gregory  Wade  to  make  full  and  diligent  inquiry  into  the  following  matters, 
in  addition  to  the  matters  referred  to  you  by  Our  said  Commission,  if  requested  by  the 
Minister  for  Labour  and  Industry,  that  is  to  say  : — 

{a)  What  is  a fair  and  reasonable  rate  to  be  charged  as  a minimum  charge  for 
electricity  supplied  'I 

(h)  What  is  a fair  and  reasonable  rate  to  be  charged  for  the  rental  of  meters 
provided  by  the  Municipal  Council  of  Sydney? 

(c)  What  is  a fair  and  reasonable  rate  to  be  charged  by  the  said  Council  for  the 
hire  of  electiic  motors  ? 

And  Our  further  will  and  pleasure  is  that  you  the  Honorable  Sir  Charles 
Gregory  Wade  do,  on  or  before  the  thirty-first  day  of  May  next,  certify  to  Us  in  the 
Office  of  Our  said  Minister,  what  you  shall  find  touching  the  premises.  And  we  hereby 
declare  that  this  Our  Commission  shall  be  read  with  Our  said  Commission,  and  shall  be 
a Commission  for  all  purposes  of  the  Act  No.  23  of  1901,  intituled  “An  Act  to 
consolidate  the  law  relating  to  the  taking  of  evidence  by  Commissioners  under  the 
Great  Seal.” 
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In  witness  whereof  We  have  caused  tliese  Our  Letters  to  be  made  Patent,  and 
the  Seal  of  Our  said  State  of  New  South  Wales  to  be  hereunto  affixed. 

Witness  Our  Trusty  and  Well-beloved  Ihr  Walter  Edward  Davidson,  Kniglit 
Commander  of  Our  Most  Distinguished  Order  of  Saint  Michael  and  Saint  George,  Our 
Governor  of  Our  said  State  of  New  South  Wales  and  its  Dependencies,  in  the 
Commonwealth  of  Australia,  at  Sydney,  in  New  South  Wales  aforesaid,  this  thirty-first 
day  of  March,  in  the  year  of  Our  Lord  one  thousand  nine  hundred  and  twenty-one,  and 
in  the  eleventh  year  of  Our  Reign. 

(L.s.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command, 

E.  A.  McTIERNAN. 


Entered  on  Record  by  me,  in  Register  of  Patents,  No.  38,  page  234,  this 
thirty-first  day  of  March,  one  thousand  nine  hundred  and  twenty-one. 

For  the  Chief  Secretary  and  Registrar  of  Records, 

E,  B.  Harkness, 

Under-Secretary. 


EIGHT  HOURS  ACT,  1916,  AS  AMENDED. 

ORDINARY  WORKING  HOURS  IN  SPECIFIC  INDUSTRIES. 

Reports  of  Inquiry  by  Special  Court. 

By  notice  in  the  Government  Gazette  of  18th  February,  1921,  His  Honor  Beeby,  J., 
one  of  the  Judges  of  the  Court  of  Industrial  Arbitration,  was  appointed  as  from  11th 
February,  1921,  to  sit  as  a Special  Court  of  Inquiry  as  to  working  hours  of  employees 
in  industries,  in  pursuance  of  the  provisions  of  section  7 (1)  of  the  Eight  Hours  Act, 
1916,  as  enacted  by  section  3 of  the  Eight  Hours  (Amendment)  Act,  1920.  (See  I.G., 
vol.  xix,  No.  2,  p.  614.) 

After  inquiry,  the  Court  on  11th  April  made  reports  on  industries  under  seven 
group  headings.  On  16th  April  proclamations  were  gazetted  embodying  the  recommend- 
ations of  the  Court.  The  reports  and  proclamations  are  printed  hereunder. 

The  proclamations,  which  provide  for  a forty-four  hour  working  week,  subject  to 
specified  conditions,  relate  to  the  following  industry  groups  and  callings  : — 

Building  Trades  : — Bricklayers  ; Builders’  Labourers  ; Carpenters  5 Electrical 
Fitters;  Fibrous  Cement  Makers  and  Fixers;  Joiners;  Marble  and  Slate 
Workers  and  Granite  Polishers  ; Metal  Ceiling  Fixers ; Painters  and  House 
Decorators;  Plasterers  ; Plumbers  ; Slaters;  Stonemasons;  Tilers  and  Shinglers; 
Tuckpointers. 

Manufacturing — Food  and  Drink  : — Flour  Milling — Employees  engaged  in  and 
about  Flour  Mills ; Starch  and  Condiment  Manufacture — Employees  engaged 
in  or  about  the  manufacture  of  Starch  and  Condiments. 

Furniture  Trades,  : — Bedding-makers ; Blindmakers;  Cabinet-makers,  including 

Ornamental  Glass  workers  ; Chairmakers;  Mattress-makers  ; Pianoforte-makers; 
Picture-frame  Makers  ; Sawmilling  ; Wire-mattress  Makers. 

Iron  Trades: — Agricultural  Implement  Makers  ; Angle-iron  Smiths  ; Blacksmiths  ; 
Boilermakers  ; Cast-iron  Pipe  Makers  ; Coppersmiths  ; Engineers  ; Farriers  ; 
Fitters  ; Iron  and  Steel  Makers ; Iron  Moulders ; Iron  Ship  Builders  ; Iron 
Workers’  Assistants ; Nail  and  Barbed  Wire  Workers ; Pattern  Makers ; 
Pipe  Moulders;  Sheet-iron  Workers  ; Ship  Carpenters ; Shipwrights;  Smiths; 
Stove  Makers;  Turners;  Wire  Makers;  Wire  Netting  Makers  ; Wire-fence  and 
Tubular  gate  Makers  ; and  all  employees  engaged  in  the  manufacture  or  repai. 
of  machinery. 
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Printing  and  Paper  Makers  : — Bookbinders ; Cardboard  Box  Makers ; Compositors  ; 
Electrotypers  ; Letterpress  Machinists  and  Assistants ; Linotype  Operators ; 
Paper  Bulers ; Process  Engrarers ; Stereotypers  ; Type  Founders  ; and  all  other 
employees  engaged  in  the  industry  of  printing,  book-making,  bookbinding,  and 
the  manufacture  of  cardboard  boxes. 

Except  as  to  the  iron  trades  group  the  proclamations  have  effect  from  1st  May, 
1921.  In  the  iron  trades  the  date  is  22nd  May;  and,  in  respect  both  of  the  building 
trades  and  the  iron  trades,  employees  of  the  Chief  Commissioner  for  Railways  are  not  to 
be  affected  till  1st  July,  1921,  and  further,  metalliferous  mines  and  specified  ore  treat- 
ment works  are  exempted  from  the  operation  of  the  proclamations. 


(Beforo  His  Honor  Beeby  J.) 


Building  Trades. 

Rkport. 

In  the  matter  of  an  inquiry  into  the  working  hours  of  Carpenters,  Joiners,  Stone 
Masons,  Plumbers,  Plasterers,  Fibrous  Cement  Makers  and  Fixers,  Marble  and  Slate 
Workers  and  Granite  Polishers,  Tuckpointers,  Slaters,  Tilers  and  Shinglers,  Painters 
and  House  Decorators,  Metal  Ceiling  Fixers,  and  Electrical  Fitters,  Bricklayers,  and 
Builders’  Labourers,  engaged  in  the  erection,  repair,  maintenance  or  demolition  of 
buildings. 

Report  of  the  Special  Court, 

Application  was  made  on  behalf  of  the  various  unions  of  employees  engaged  in  the 
Building  Trades  group  of  industries,  for  a recommendation  that  the  ordinary  working 
hours  should  be  forty-four  per  week  to  be  woi’ked  in  five  days  of  eight  hours  forty -eight 
minutes  each. 

At  the  outset  the  parties  represented  at  the  inquiry  were  informed  that  the  Court 
intended,  in  pursuance  of  section  11  of  the  Eight  Hours  Amendment  Act  of  1920,  to 
adopt  the  report  of  the  Royal  Commissioner  therein  referred  to,  but  that  they  were  at 
liberty  to  submit  further  evidence  on  any  of  the  matters  dealt  with  by  the  Royal 
Commissioner. 

No  new  evidence  of  importance  was  submitted  to  the  Court,  but  considerable 
argument  occurred  on  the  proposal  of  employees  to  confine  the  ordinary  working  hours  to 
five  days  per  week. 

The  Court  therefore  generally  adopts  the  recommendations  made  by  the  Royal 
Commissioner  with  the  exceptions  and  qualifications  hereinafter  set  out.* 

In  pursuance  of  section  3 (10)  of  the  Act  the  Court  reports  to  the  Minister  in 
respect  of  the  following  matters  : — 

(a)  and  (d)  The  adoption  of  a forty-four  hour  working  week  in  the  group  of  indus- 

tries referred  to  will  not  seriously  injure  any  of  the  said  industries,  or  result  in 
serious  public  mischief,  or  an  increase  in  the  cost  of  building  operations,  or  in  the 
cost  of  living. 

(b)  A reduction  of  working  hours  will  for  the  time  being  result  in  some  diminution 

of  output  the  extent  of  which  cannot  be  estimated. 

(c)  and  (e)  Better  organisation  of  the  industry  and  improvements  in  plant  and 

methods  can  make  up  for  most  of  the  decrease  in  production  (if  any)  arising 
directly  from  a short  working  week. 

(f)  and  (g)  Interstate  and  foreign  competition  in  no  way  affect  local  building 
operations. 

(h)  The  Building  Trades  generally  are  normal  industries,  and  a reduction  of  hours, 
except  in  the  case  of  Stonemasons,  is  not  necessary  on  health  grounds.  Stone- 
masons, working  under  cover,  suffer  seriously  from  the  nature  of  their 
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occupation  and  have  for  many  years  tast  worked  four  hours  less  than  the 
other  groups  of  building  operatives]  The  allegations  made  as  to  the 
unhealthiness  of  painting  require  furt^ier  investigation.  On  the  evidence  I 
cannot  hold  that  the  occupation  is  sufficiently  unhealthy  to  distinguish  it  from 
others,  but  the  evidence  given  as  to  the  prevalence  of  lead  poisoning  makes  it 
advisable  that  this  occupation  should  be  the  subject  of  some  .special  inquiry. 

(i)  The  Court  is  of  opinion  that  there  should  be  no  prohibition  of  overtime  or  any 

qualification  or  limitation  of  the  right  to  work  overtime.  The  shortage  of 
skilled  labour  has  recently  hampered  thp  industry.  Although  since  the  Royal 
Commissioner’s  report  this  shortage  has  not  been  so  noticeable,  there  is  still 
not  sufficient  skilled  labour  for  the  maintenance  and  expansion  of  the  industry 
generally.  Prohibition  of  overtime  should  not  be  considered  until  better 
means  are  devised  for  keeping  up  the  necessary  supply  of  skilled  workmen. 

(j)  The  working  of  shifts  is  not  practicable  in  ordinary  building  operations,  and  if 

at  any  time  it  becomes  necessary,  the  conditions  attached  to  its  introduction 
can  be  more  appropriately  fixed  by  the  Court  of  Industrial  Arbitration, 

(k)  Generally,  a reduction  of  working  hours  is  expedient — subject  to  the  limitations 

set  out  in  the  recommendations  immediately  following. 

Recommendations 

GEO.  S.  BEEBY. 

11th,  April,  1921. 

Recommendations. — (See  proclamation  reprinted  hereinafter,  which  is  in  terms 
of  the  Court’s  recommenations). 


Manufacturing— Food  and  Drink  : Flour -milling. 

Report. 

In  the  matter  of  an  application  for  an  inquiry  into  the  working  hours  of 
employees  engaged  in  or  about  flour  mills  in  the  State  of  New  South  Wales. 

Report  of  the  Special  Court. 

Application  was  made  to  the  Court  on  behalf  of  employees  engaged  in  flour- 
mills in  the  State  of  New  South  Wales  for  a recommendation  that  forty-four  hours 
should  be  the  ordinary  working  week  of  the  industry,  such  hours  to  be  divided  into 
shifts  to  be  worked  at  the  discretion  of  the  management  of  each  mill  between  8 a.m. 
on  Monday  and  12  noon  on  Saturday.  The  industry  has  always  been  regarded  as  one 
which  calls  for  continuous  operation  day  and  night,  according  to  the  extent  and  nature 
of  the  business  of  each  mill.  Some  small  country  mills  carry  on  operations  on  ordinary 
day  work,  some  mills  work  two  shifts,  while  others  work  ‘‘  round  the  clock  ” on  three 
shifts  of  forty-eight  hours  each  (inclusive  of  meal  hours. ) The  mills  working  more  than  one 
shift  vary  their  number  of  shifts  according  to  the  demand  for  their  products  and  the  grain 
available  for  gristing.  If  normal  supplies  are  available  the  larger  mills  work  three 
shifts  per  day  for  the  greater  part  of  the  year.  Any  change  in  working  hours  can  be 
met  without  difficulty  by  mills  working  one  or  two  shifts,  but  difficulties  arise  in 
applying  a forty-four  hour  week  when  three  shifts  per  day  are  worked. 

In  industries  in  which  continuous  processes  must  continue  “ round  the  clock  ” 
(such  as  smelting)  the  eight-hour  shift  (inclusive  of  meal  hours)  in  reality  amounts  to 
about  forty-four  hours  work  per  week.  In  establishments  in  which  such  processes  are 
included  in  the  operations  I have  recommended  that  six  eight-hour  shifts  so  worked  shall 
be  deemed  equivalent  to  a forty-four-hour  week,  provided  that  the  total  time  allowed 
for  meals  each  week  amounts  to  four  hours. 
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But  flour-milling  is  not  necessarily  a continuous  process.  At  any  time  operations 
can  cease  without  injury  to  raw  material  in  some  state  of  flux.  In.  fact  they  do  cease 
between  Saturday  night  and  Monday  morning.  The  continuity  of  the  process  is  main- 
tained only  to  secure  the  increased  output.  The  output  is  almost  mathematically 
regulated  by  the  speed  of  the  machinery.  Such  speed  may  be  accelerated  by  improve- 
ments in  machinery,  but  not  seriously  by  increased  labour  effort. 

The  industry  is  therefore  more  what  is  termed  a “ shift  ” occupation  than  a 
continuous  process.  The  claim  of  the  employees  for  the  compulsory  cessation  of  work  on 
Saturday  afternoons  cannot  be  refused  on  the  ground  that  such  work  is  unavoidable. 
The  issue  on  this  point  was,  what  is  the  relative  social  importance  of  the  health,  comfort, 
and  wellbeing  of  workmen,  and  the  extra  ten  hours  gristing  on  Saturdays  to  secure  the 
maximum  output. 

The  Commonwealth  Court  of  Conciliation  and  Arbitration,  on  the  29th  March, 
1919,  in  dealing  with  an  industrial  dispute  in  wdiich  leading  mills  of  the  States  of 
Victoria,  South  Australia,  and  Western  Australia  were  involved,  made  an  award  which  in 
effect  amounted  to  the  fixing  of  ordinary  hours  of  shifts  at  forty-four  per  week  (inclusive 
of  meal  hours),  or  about  forty  hours  actual  work.  The  Deputy-president,  Mr.  Justice 
Powers,  in  making  the  award,  said  : ‘‘  I am  making  the  award  for  the  rest  of  the  year 
only  so  as  to  allow  either  party  an  opportunity  within  a,  reasonable  time  to  reopen  the 
question  of  hours,  &c.” 

The  South  Australian  millers  adapted  themselves  to  the  change  by  working  shifts 
on  Mondays  to  Fridays  inclusive  from  8 a.m.  to  4 p.m.,  from  4 p.m.  to  12  midnight,  and 
from  midnight  to  8 a.m.,  and  a half  shift  on  Saturdays — 8 a.m.  to  noon. 

In  Victoria  the  millers,  by  authority  of  the  Court,  adopted  a working  fortnight  of 
eighty-eight  hours  and  arranged  their  shifts  as  follows  : — Afternoon  shift  forty  hours, 
night  shift  forty-eight  hours,  and  day  shift  forty-four  hours,  with  a half  shift  (finishing 
at  noon)  on  Saturdays. 

On  the  expiry  of  the  award  the  millers  bound  by  its  provisions  made  no  applica- 
tion for  a review  of  the  hours  of  employment,  but  agreed  to  their  continuance  with 
certain  wage  increases. 

The  President  of  the  Commonwealth  Court  of  Conciliation  and  Ar  bitration,  after 
hearing  certain  medical  evidence,  granted  the  reduction  of  hours  on  the  grounds  that  the 
occupation  was  unhealthy  and  called  for  specialisation  from  normal  occupations.  As  this 
conclusion  was  arrived  at  on  evidence  relating  to  conditions  in  other  States,  this  Court 
could  not  accept  it,  and  the  union  representing  the  employees  called  Dr.  Arthur,  M.L.A., 
as  a witness.  The  doctor,  who  had  evidently  given  special  attention  to  occupational 
diseases,  quoted  authorities  for  the  general  statement  that  flour-milling  is  not  a normally 
healthy  occupation.  He  stated  that  he  had,  for  the  purposes  of  the  Federal  inquiry, 
examined  about  forty-seven  men  sent  to  him  by  the  union,  and  about  thirty  sent  by  the 
employers.  He  had  come  to  the  conclusion  that  the  industry  is  not  one  which  carries 
with  it  an  unusually  high  risk,  but  that  constant  work  in  it  has  a detrimental  effect  on 
general  health.  The  workers  are  generally  under  average  weight  and  have  a disposition 
to  catarrh  and  different  forms  of  indigestion.  Dust  in  some  form  is  prevalent  in  all  mills 
in  some  of  the  processes.  The  tendency  towards  lowered  vitality  is  aggravated  by  shift 
work.  Men  who  work  for  one-third  of  the  year  for  part  of  the  night,  and  another  third 
during  the  whole  night,  are  necessarily  unable  to  take  proper  time  for  recreation,  and 
become  unhealthy. 

The  witness  attached  more  importance  to  closing  mills  on  Saturday  afternoons 
than  to  reducing  the  number  of  working  hours. 

Dr.  Stratford  Sheldon,  called  by  the  employers,  stated  that  in  the  insurance 
world  mill  employees  were  regarded  as  average  risks,  and  that  as  the  result  of  his  visit 
to  several  mills  he  regarded  the  occupation  as  a healthy  one. 
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On  the  evidence  submitted  T am  of  opini< 
any  way  classable  as  dangerous,  calls  for  reorga; 
being  of  the  workmen  engaged  outweighs  conside 

n that  the  occupation,  although  not  in 
lisation  of  working  hours.  The  well- 
mtion  of  the  increase  in  cost  of  produc- 

tion  involved.  Tlie  industry  is  generally  a prosp[;rous  one,  the  millers  of  other  States 
have  adapted  themselves  to  the  change,  and  there!  is  no  valid  reason  for  exempting  New 
South  Wales  employees  from  the  improved  standalyd  prevailing  in  other  States. 

Application  was  made  by  the  mill  owners  for  reduction  of  wages  to  those 
prescribed  by  the  Commonwealth  Court  of  Conciliation  and  Arbitration  for  similar 
classes  of  labour.  The  circumstances  under  which*  this  difference  arose  at  first  sight 
seemed  to  justify  this  claim.  But  on  analysis  of  the  various  awards  made  in  both  State 
and  Federal  jurisdictions,  it  appears  that  in  this,  as  well  as  in  other  industries,  the 
Commonwealth  Court  has  recognised  that  the  wage  rate  of  New  South  Wales,  on  account 
of  the  liigher  cost  of  living,  must  be  higher  than  in  other  States.  On  the  grounds  sub- 
mitted by  mill  owners,  reduction  of  wages  as  a condition  of  reduced  working  hours  would 
be  inequitable,  and  the  Court  is  of  opinion  that  no  other  grounds  exist  for  recommending 
that  the  benefit  of  the  reduced  working  week  should  be  counterbalanced  by  reduction  of 
wages. 

In  spite  of  the  handicap  of  slightly  higher  labour  cost.  New  South  Wales  millers 
have  in  the  past  held  their  own  in  competition  with  the  mills  of  other  States.  The 
redaction  of  working  hours  will  reimpose  this  handicap,  but  no  evidence  was  submitted 
that  the  mills  could  not  again  carry  it. 

The  Special  Court  reports  to  the  Minister  on  the  specific  matters  set  out  as 
follows  : — 

(a)  The  adoption  of  a working  week  of  forty-four  hours  will  not  seriously  injure  the 

industry,  or  result  in  serious  public  mischief,  or  in  a serious  increase  in  the  cost 
of  living. 

(b)  The  adoption  of  the  working  week  of  forty  four  hours  in  mills  in  which  three 

shifts  are  worked  will  result  in  a diminution  of  output.  As  the  forty-four  hour 
week  is  prevalent  in  the  industry  in  all  States,  except  New  South  Wales,  this 
reduction  of  output  is  not  sufficient  ground  for  refusing  the  shorter  working; 
week  to  the  applicants. 

(c)  and  (e)  Except  by  increase  of  plant  in  different  mills,  production  lost  by  the' 

reduced  working  v/eek  cannot  be  recovered. 

(d)  The  reduced  working  week  will  increase  the  cost  of  production,  but  even  at  this 
risk,  the  industry  is  one  which  calls  for  reduced  working  hours. 

(f)  and  (g)  There  is  competition  throughout  Australia  for  border  and  export  trade. 
In  the  States  of  Victoria  and  South  Australia,  and  Western  Australia,  the 
conditions  of  employment  of  the  industry  are  uniform  by  virtue  of  an  award 
of  the  Commonwealth  Court  of  Conciliation  and  Arbitration.  Fn  this  State, 
working  hours  are  longer,  but  wages  are  higher,  and  it  is  probable  that  before 
long  the  Commonwealth  Court  will,  as  to  working  hours,  include  the  mills  of 
this  State  in  its  award.  This  will  leave  the  State  at  a disadvantage  as  to  wages 
but  in  the  past  the  Commonwealth  Court  has,  in  many  industries  of  this  kind, 
prescribed  a higher  rate  of  wage  for  New  South  Wales  than  other  States,, 
on  account  of  the  higher  cost  of  living.  The  industry  has  expanded  in  this 
State  in  the  past,  notwithstanding  this  handicap,  and  the  slight  inequality  in 
wage  rates  is  not  sufficient  to  justify  refusal  of  the  shorter  working  week. 

(h;  As  previously  stated,  the  industry  is  one  which,  while  not  involving  any  unusual 
industrial  risk,  conduces  to  the  ill-health  and  low  vitality  of  its  employees. 
This  result  is  contributed  to  by  the  unavoidable  presence  of  dust  in  some  of  the 
processes,  and  the  liability  of  workmen  under  the  shift  system  to  be  called  upon 
to  work  two-thirds  of  the  year  either  wholly  or  partially  on  night  shift. 
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(i)  Although  mills  should,  as  far  as  practicable,  close  down  on  Saturday  at  noon  in 

order  to  afford  workmen  opportunities  for  the  customary  week-end  recreation 
and  rest,  the  real  necessity  occurs  at  times  for  working  a Saturday  afternoon 
shift.  Under  these  circumstances  the  Court  does  not  recommend  a prohibition 
of  overtime.  The  Court  is  also  of  opinion  that  there  should  be  no  reduction  of 
wages  by  reason  only  of  reduction  of  ordinary  working  hours. 

(j)  Employers  should  be  free  to  work  shifts  as  at  present,  and  subject  to  the  condi- 

tions prescribed  by  the  award  of  the  Court  of  Industrial  Arbitration  covering 
the  industry. 

Recommendations 

GEO.  S.  BEEBY. 

nth  April,  1921. 

Recommendations. — (See  proclamation  reprinted  hereinafter,  which  is  in  terms  of 
the  Court’s  recommendations). 


Manufacturing  —Food  and  Drink  -Starch  and  Condiment  Makers. 

Report. 

In  the  matter  of  an  inquiry  into  the  working  hours  of  persons  employed  in  or  about 
the  manufacture  of  Starch  and  Condiments  in  the  State  of  New  South  Wales. 

Report  of  the  Special  Ccurt. 

Pursuant  to  subsection  3 (10)  of  the  Eight  Hours  Amendment  Act  of  1920,  the 
Special  Court  constituted  under  the  said  Act,  after  public  inquiry,  reports  to  the  Minister 
as  follows  : — 

Application  was  made  to  the  Court  for  a recommendation  that  forty-four  hours 
should  be  the  ordinary  working  week  for  (he  above  mentioned  occupations.  The  applica- 
tion was  opposed  by  employers  on  the  ground  that  portions  of  the  processes  were  con- 
tinuous in  nature,  and  that  the  effect  of  the  application  (if  granted)  would  be  an  increased 
cost  of  the  commodity  to  the  public  and  limitation  ot‘  the  possibilities  of  export  trade. 
The  evidence  in  support  of  the  latter  objection  showed  that  the  export  of  the  products  of 
the  factories  from  Australia  was  negligible  when  compared  with  the  total  production. 

Some  parts  of  the  ju’ocesses,  particularly  those  relating  to  starch  making,  are 
necessarily  continuous.  The  material  at  certain  stages  is  in  a state  of  flux  and  continuous 
work  night  and  da}^  at  different  periods  is  necessary  to  prevent  serious  loss. 

No  evidence  was  submitted  as  to  the  financial  position  of  the  industry,  and  no 
special  reasons  were  shown  why  the  employees  engaged  should  not  participate  in  the 
general  improvement  of  industrial  standards  by  the  shortening  of  the  working  week 
contemplated  by  the  Act.  In  a similar  industry  (that  of  flour  milling),  the  Common- 
wealth Court  of  Conciliation  and  Arbitration  has  granted  the  forty-four  hour  week  with 
a proviso  that  on  shift  work  forty-four  hours  shall  be  inclusive  of  meal  hours. 

The  Special  Court  reports  to  the  Minister  on  the  special  matters  set  out  in  section 
3 (10)  as  follows  : — 

(a)  The  adoption  of  a working  week  of  forty-four  hours  will  not  seriously  injure  the 

industry,  or  result  in  serious  public  mischief,  or  an  increase  in  the  cost  of  living. 

(b)  The  adoption  of  a working  week  of  forty-four  hours  will  result  either  in  a 

diminution  of  output  or  an  increased  cost  of  production  arising  from  the  working 
of  more  overtime. 

(c)  and  (e)  Except  by  the  ordinary  progress  and  development  of  the  industry  and 

the  adoption  of  improved  methods,  the  decreased  production  cannot  be  made 
up. 
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(d)  A reduction  of  working  hours  will  increase  the  cost  of  production  of  the 
commodities  in  question,  but  such  increase  is  not  sufficient  to  justify  refusal  to 
the  employees  of  their  right  to  participate  in  a general  improvement  in 
industrial  standards^. 

(f)  and  (g)  Competition  exists  between  this  State  and  the  State  of  Victoria,  but  no 
evidence  was  offered  that  an  increased  cost  of  production  in  this  State  arising 
from  a reduction  of  working  hours  would  be  sufficient  to  injure  local 
manufacturers  in  competition  with  Victorian  manufacturers.  The  effect  of  the 
increased  cost  of  production  on  manufacturers’  ability  to  meet  foreign 
competition  is  negligible. 

(h)  The  occupation  is  not  one  which  carries  special  industrial  risk,  or  which  is  in 
itself  conducive  to  ill-health.  Portions  of  the  work  are  unpleasant  and  there 
is  no  reason  to  regard  the  occupation  as  other  than  normal. 

(i)  and  (j)  There  is  no  reason  for  any  prohibition  of  overtime  or  any  qualification 

or  limitation  of  the  right  to  work  overtime.  Provision  for  shift  work  as  set 
out  in  the  recommendation  hereunder  is  necessary. 

(k)  Generally,  it  is  expedient  that  the  ordinary  working  hours  of  the  industry 
should  be  reduced  to  forty-four  per  week. 

Recommendations 

GEO.  S.  BEEBY. 

11th  April,  1921. 

Recommendations — {See  proclamation  reprinted  hereinafter,  which  is  in  terms  of 
the  Court’s  recommendations). 


Manufacturing— Furniture  and  Woodworking  Trades— Furniture  Trades. 

Report. 

Re  Furniture  Trades. 

In  the  matter  of  the  application  for  an  inquiry  into  the  working  hours  of  Cabinet 
Makers  (including  Ornamental  Glass  Workers),  Pianoforte  Makers,  Chair  Makers, 
Blind  Makers,  Mattress  Makers,  Wire  Mattress  Makers,  Picture  Frame  Makers,  and 
Bedding  Makers. 

Report  of  the  Special  Court. 

Pursuant  to  subsection  10,  section  3,  of  the  Eight  Hours  Amendment  Act  of 
1920,  the  Special  Court  constituted  under  the  said  Acl,  after  public  inquiry,  reports  to 
the  Minister  as  follows  ; — 

Application  was  made  to  the  Court  for  a lecommendation  that  forty-four  hours 
should  be  the  ordinary  working^  week  for  the  above-mentioned  occupations,  comprising 
workmen  engaged  in  the  industi'ies  known  as  the  Furniture  Trades  group,  such  hours  to 
be  worked  in  five  days  of  eight  hours  forty-eight  minutes  each.  The  employees  engaged 
in  the  industry  alleged  that  the  forty-four  hour  week  was  observed  in  most  of  the 
factories  in  which  their  occupations  were  followed,  and  offered  evidence  onl}^  on  the  point 
as  to  whether  or  not  the  working  week  should  be  fixed  for  five  days  of  eight  hours  forty- 
eight  minutes  each,  or  five  days  of  eight  hours  each  with  four  hours  on  Saturdays. 

The  representatives  of  the  Trades  Unions  stated  that  as  the  majority  of  the 
factories  were  only  working  the  five  day  week,  they  had  achieved  what  is  commonly 
known  as  the  “ No  Saturday  ” week. 

Employers  contended  that  they  should  bo  fi'eo  to  work  on  Satuiday  if  they  so 
desired,  and  that  those  who  Avere  not  opening  their  establishments  on  Saturdav  had 
been  forced  into  that  position  by  unfair  union  pressure. 
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The  Secretary  of  the  Union  admitted  that  the  abolition  of  Saturday  work  in 
many  establishments  was  due  to  what  he  called  “skilful  organisation,”  and  T have  no 
doubt  that  whatever  the  result  ma\'  have  been  on  production,  and  whether  or  not  the 
present  closing  of  factories  on  Saturday  is  generally  satisfactory  to  the  industry,  most 
employers  were  constrained  by  skilful  union  pressure  to  abandon  Saturday  work. 

The  Special  Court  reports  on  the  specific  matters  set  out  in  section  10  as 
follows  : — 

(a)  No  evidence  was  submitted  by  employers  that  the  adoption  of  a working  week 

of  forty-four  hours  would  seriously  injure  the  trade  of  any  of  the  industries 
included  in  the  said  group,  or  would  result  in  serious  public  mischief,  or  in  a 
serious  increase  in  the  cost  of  living. 

(b)  No  evidence  was  oflered  that  the  adoption  of  the  working  week  of  forty-four 

hours  would  result  in  a diminution  of  output.  The  majority  of  employers  have 
been  practically  working  a forty-four  hour  week  for  some  time  past,  and  offered 
no  evidence  as  to  the  effect  of  the  forced  reduction  of  hours  to  forty-four  on 
production. 

(c) ,  (d),  and  (e)  As  the  44-hour  week  operates  in  most  of  tlic  factories  concerned  in 

this  application,  no  serious  investigation  on  these  three  matters  was  made. 
Employers,  although  invited  to  do  so,  did  not  submit  evidence  as  to  the  effect 
of  the  reduction  of  working  hours,  and  were  content  to  contest  the  matter 
only  as  to  the  right  to  work  on  Saturday  mornings  without  payment  of 
overtime. 

(f)  and  (g)  No  evidence  wuis  forthcoming  as  to  the  extent  of  competition  between 
the  industries  as  carried  on  in  this  State,  and  similar  industries  as  carried  on 
in  other  States  and  abroad.  The  industry  apparently  supplies  only  local  needs 
and  is  not  seriously  subject  to  outside  competition. 

(h)  The  industries  conceimed  do  not  call  for  any  special  consideration  of  working 

hours  on  the  ground  of  health  or  comfort  of  employees.  The  application  wms 
not  directed  to  such  matters,  but  only  to  the  justice  of  granting  cmplo3^ccs 
more  time  for  leisure  and  recreation, 

(i)  A reduction  of  working  hours  should  not  bo  accompanied  by  a reduction  of 

wages  or  by  a prohibition  of  overtime,  or  by  any  limitation  or  qualification  of 
the  right  to  work  overtime. 

(j)  A reduction  of  working  hours  as  aforesaid  should  not  be  accompanied  by  any 

condition  or  provision  for  the  adoption  or  continuance  of  more  than  one  .shift 
of  employees  with  the  object  of  providing  employment  or  reducing  the  cost  of 
production  or  maintaining  output. 

None  of  the  industries  at  present  work  inore  than  one  shift.  If  increase  in 
the  trade  in  future  calls  for  more  than  one  shift,  the  conditions  of  employment 
for  further  shifts  can  be  properly  determined  by-  the  Court  of  Industrial 
Arbitration. 

(k)  Generally,  the  reduction  of  working  hours  as  set  out  in  the  following  recom- 

mendation is  expedient. 

Recommendations 

GEO.  S.  REEBY. 

nth  April,  1921. 

Recommendations, — (See  proclamation  reprinted  hereinafter,  which  is  in  terms 
of  the  Court’s  recommendations). 
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Manufacturing— Furniture  and  Woodworking  Trades— Sawmillers, 

Report. 

In  the  matter  of  an  application  for  an  inquiry  into  the  working  hours  of  employees 
engaged  in  or  around  Sawmills  in  the  State  of  New  South  Wales. 

Report  0 f the  Special  Court. 

Application  was  made  on  behalf  of  the  employees  engaged  in  Sawmills  for  a 
recommendation  that  the  ordinary  working  hours  for  the  industry  should  be  forty-four 
per  week,  to  be  worked  in  five  days  of  eight  hours  each  (Monday  to  Friday  inclusive), 
and  one  half-day  (Saturday)  of  four. 

The  employers  did  not  contest  the  application,  owing  to  the  award  made  by  Mr. 
Justice  Higgins,  in  the  Commonwealth  Court  of  Conciliation  and  Arbitration,  in  which 
the  forty-four  hour  week  was  prescribed  as  one  of  the  conditions  of  employment  in  the 
majority  of  Sawmills  in  the  State  of  New  South  Wales. 

The  Special  Court  reports  on  the  specific  matters  set  out  in  subsection  3 (10),  as 
follows ; — 

(a),  (b),  (c),  (d),  (e),  (f),  (g).  No  evidence  was  offered  on  any  of  these  points,  as 
employers  did  not  oppose  the  recommendation  as  asked  for,  provided  the  existing 
right  to  work  on  Saturday  morning  without  overtime  is  not  interfered  with. 

(h)  The  industry  does  not  call  for  any  special  consideration  of  working  hours  on 

health  grounds. 

(i)  The  reduction  of  working  hours  should  not  be  accompanied  by  any  reduction  of 

wages  or  prohibition  of  overtime  or  qualification  of  the  right  to  work  overtime. 

(j)  No  necessity  exists  for  making  any  special  provision  for  the  working  of  more 

than  one  shift  of  employees.  If  such  necessity  arises  in  future  it  can  be  more 
appropriately  dealt  with  by  the  Court  of  Industrial  Arbitration. 

(k)  Generally,  a reduction  of  working  hours,  as  set  out  in  the  following  recommen- 
dations, is  expedient. 

Recommendations 

GEO.  S.  BEEBM. 

11th  April,  1921. 

Recommendations — {See  proclamation  reprinted  hereinafter,  which  is  in  terms  of 
the  Court’s  i*ecommendations). 


Manufacturing— Iron  Trades. 

Report 

Re  Iron  Trades. 

In  the  matter  of  the  application  for  an  inquiry  into  the  working  hours  of 
Engineers,  Smiths,  Boilermakers,  In^n  Ship  Builders,  Shipwrights,  Ship  Carpenters, 
Angle  Iron  Smiths,  Fitters,  Turners,  Pattern  Makers,  Ironmoulders,  Blacksmiths, 
Coppersmiths,  Sheet  Iron  Workers,  Stove  Makers,  Cast  Iron  Pipe  Makers,  Pipe 
Moulders,  Agricultural  Implement  Makers,  Farriers,  Iron  and  Steel  Makers,  Iron- 
workers’ Assistants,  Nail  and  Barbed  Wire  Workers,  Wire  Netting  Makers,  Wire  Fence 
and  Tubular  Gate  Makers,  Wire  Makers,  and  all  employees  engaged  in  the  manufacture 
or  repair  of  machinery. 

Report  of  the  Si^ecial  Court. 

In  this  inquiry,  as  in  that  relating  to  the  Building  Trades  group  of  industries,  in 
pursuance  of  section  11  of  the  Eight  Hours  Amendment  Act  of  1921,  the  Court  adopted 
the  Royal  Commissioner’s  report  with  the  transcript  of  evidence  attached  thereto,  and 
left  it  open  to  the  parties  to  submit  any  further  information  they  thought  advisable. 
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In  response  to  this  invitation  employers  gave  further  particulars  of  the  effect  of 
increased  cost  of  production  resultant  on  reduction  of  working  hours,  particularly  on 
new  industries  in  which  steel  and  iron  are  the  raw  materials.  This  evidence  did  not 
materially  differ  from  that  submitted  to  the  Royal  Commission,  but  more  details  of  the 
possibilities  of  the  establishment  of  further  subsidiary  industries  were  supplied.  It  was 
urged  that  this  development  and  expansion  of  new  enterprises  depended  on  the  extent 
to  which  local  labour  cost  exceeded  that  of  foreign  competitors.  But  the  main  alle- 
gation in  this  regard  was  not  directed  so  much  to  the  question  of  reduced  working 
hours  as  to  the  necessity  of  relaxing  trade  union  rules  under  which  all  work  must  be 
done  by  members  of  recognised  craft  unions.  It  was  very  strongly  contended  that  so 
long  as  our  unions  maintained  this  attitude  we  could  not  successfully  compete  in  the 
production  of  many  articles  of  machinery  and  tools  of  trade  in  which  machine  work  was 
the  main  factor.  Particulars  were  furnished  of  the  methods  adopted  by  European  and 
American  countries,  under  which  a comparatively  new  class  of  semi-skilled  mechanic 
took  the  place  of  the  fully  trained  fitter  and  turner  and  machinist.  Apart  from  the 
recognised  skilled  operatives  there  is,  particularly  in  America,  a recognised  body  of 
workmen  known  as  “ machine  operatives.”  Their  sole  duty  is  to  attend  to  machines 
which  operate  mechanically  and  do  not  call  for  the  exercise  of  any  special  skill  or  the 
possession  of  more  than  rudimentary  mechanical  knowledge.  These  machines  are  mainly 
engaged  in  repetition  work,  a great  deal  of  which,  in  America,  is  done  on  piecework 
rates.  There  is  no  doubt  that  by  specialisation  of  this  kind  American  manufacturers 
are  able  to  produce  machines  at  a much  lower  labour  cost  than  is  possible  in  Australia. 

All  this  was,  to  some  extent,  foreign  to  the  issues  before  me,  but  I deem  it  my 
duty  to  again  specially  refer  to  the  possibility  of  some  better  understanding  arising 
between  employers  and  workmen  engaged  in  this  group  of  industries.  With  the 
development  of  the  Broken  Hill  Proprietary  Company  Ltd.  Steel  Works  there  are 
possibilities  of  the  successful  installation  of  a great  number  of  subsidiary  industries. 
Already  some  have  been  established,  but  the  possibilities  have  by  no  means  been 
exhausted.  If  the  craft  unions  can  be  persuaded  to  recognise  the  existence  of  a new 
class  of  semi-skilled  labour  in  their  industries,  and  encourage  the  development  of  these 
occupations,  the  ultimate  result  will  be  of  great  benefit  to  themselves  as  well  as  to  the 
State. 

Each  industry  as  it  comes  into  being  needs  the  service  of  skilled  mechanics  as 
well  as  machine  operators,  and  the  field  of  employment  for  the  skilled  man  is  widened. 
The  trades  unions  still  take  a definite  stand  that  work  in  these  establishments  mu.st  be 
done  by  qualified  mechanics  belonging  to  one  of  tlie  recognised  craft  unions.  Their 
opposition  to  the  introduction  of  a group  of  semi-skilled  operatives  who  will  be  working 
side  by  side  wdth  craftsmen  can  be  understood.  The  same  prejudice  exists  in  Great 
Britain  and  has  not  yet  been  broken  down.  But  trades  unions  admit  that  it  would  be 
of  immense  advantage  to  Australia  if  we  could  produce  machinery,  tools  of  trade,  and 
other  products  of  iron  and  steel,  and  could  also  compete  for  trade  in  these  commodities 
in  Eastern  and  African  markets. 

It  is  apparent  that  without  some  reorganisation  of  the  industry  this  development 
is  impossible  in  the  face  of  American  competition,  and  that  trades  unions  are  not  giving 
intelligent  consideration  to  the  immense  importance  of  wider  development  of  the 
industries  in  question.  The  dread  of  unemployment  and  of  the  serious  weakening  of 
their  position  by  the  existence  of  a body  of  semi-skilled  workers,  has  been  accentuated 
by  the  recent  closing  down  of  Cockatoo  Dock. 

The  employees  submitted  evidence  of  ihe  condition  of  the  labour  market.  Their 
unemployment  books,  produced  to  me,  showed  that  since  November  last  there  had  been 
a substantial  increase  in  the  number  of  workmen  out  of  employment.  The  shortage  of 
ironmoulders  still  continues,  and  will,  I am  satisfied,  continue  until  employers  make 
so  ne  special  effort  to  induc('  npprentices  to  follow  the  occupation. 
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I still  urge  the  possibility  of  a better  understanding  being  created  by  the 
formation  of  Industrial  Councils,  representative  of  workmen  and  employers,  the  Council 
to  deliberate  on  the  general  conditions  of  the  industry,  on  the  making  of  provision  for 
unemployment,  and  on  the  possibilities  of  extension  of  industries,  as  well  as  the  settlement 
of  industrial  relationships. 

Mr.  Macdougall,  of  the  Australian  Nail  Company,  allowed  me  to  peruse  advices 
he  had  received  as  to  the  condition  of  the  steel  market  in  England,  Europe,  and 
America.  This  evidence  was  not  secured  for  the  purpose  of  these  proceedings,  and 
bears  internal  evidence  of  being  a non-partisan  statement  of  the  actual  position.  The 
evidence  shows  that  France  and  Belgium,  mainly  for  the  purpose  of  keeping  their 
establishments  going  and  to  avoid  unemployment,  are  quoting  certain  lines  of  steel, 
particularly  wire  used  in  nail-making,  and  steel  bars  and  billets,  at  prices  considerably 
below  that  at  which  they  can  be  manufactured  in  Australia.  The  correspondent, 
however,  alleged  that  this  sudden  slump  in  prices  is  largely  the  result  of  cut-throat 
competition,  and  cannot  possibly  continue,  as  manufacturers  are  selling  below  their 
own  cost  price.  These  prices  are  being  quoted  in  America  and  Canada  as  well  as  in 
Australia,  and  are  a long  way  below  the  prices  ruling  in  these  countries.  For  the 
present,  England  is  seriously  hampered  by  Continental  competition.  But  in  order  to 
secure  as  much  trade  as  possible,  English  manufacturers  are  cutting  prices  to  a 
minimum,  which  gives  them  an  advantage  over  Australian  manufacturers. 

But  the  letters  show  that  the  sudden  heavy  fall  in  prices  is  merely  a phase  of  the 
general  industrial  and  economic  disturbance  of  Europe,  and  is  not  necessarily  of  a per- 
manent character.  This  is  borne  out  by  the  fact  that  local  operators,  buying  material, 
are  not  inclined  to  place  their  orders  with  Belgium  and  France,  as  they  doubt  whether 
deliveries  at  the  prices  quoted  can  be  guaranteed. 

Reports  on  American  conditions  show  that  the  large  establishments  are  maintain- 
ing prices  at  the  level  which  was  reached  in  1919,  while  smaller  ones,  independent  of  the 
Steel  Corporations,  are  making  concessions  below  these  prices  in  order  to  secure  business. 
But  it  is  admitted  that  the  position  is  largely  controlled  by  the  Steel  Corporations,  and 
so  long  as  they  hold  to  their  present  schedule  sharp  cuts  are  not  likely  to  occur.  It  is 
significant  that  American  manufacturers  are  trying  to  meet  the  position  by  reduction  of 
wage  cost.  This  is  being  arrived  at  in  two  ways — in  some  instances  by  a reduction  in 
the  hourly  rate,  and  in  others  by  limiting  operations  to  eight  hours  per  day  and  cutting- 
out  the  overtime  which  was  prevalent  till  quite  recently.  The  trade  reports  intimate 
that  in  July  the  position  in  America  will  have  become  more  stabilised,  and  that 
Americans  will  begin  to  look  more  definitely  for  export  trade  at  lower  prices  than  in  the 
past. 

There  is  no  indication  of  any  unusual  effort  by  the  Americans  to  capture  the 
Australian  market  by  dumping.  Some  evidence  was  put  before  me  as  to  loss  of  export 
trade  which  has  occurred  since  my  report  as  a Royal  Commissioner  in  November  last. 
But  it  was  not  made  clear  that  this  was  the  result  of  undercutting  by  American  or 
European  competitors,  or  that  local  manufacturers  could  not  have  retained  this  export 
trade  as  a reasonably  profitable  line  of  business. 

Employers  offered  no  evidence  as  to  the  profits  which  they  were  making  on  their 
undertakings,  or  as  to  the  actual  cost  of  production.  Whether  the  Customs  duties, 
freightage,  and  exchange  adjustments  offered  sufficient  protection  for  our  own  industries 
was  not  disclosed. 

I am  unable  to  say,  on  the  fresh  evidence  put  before  me,  that  any  changes  which 
have  occurred  since  my  report  in  November  last  materially  alter  the  position,  or  should 
lead  to  different  conclusions.  I still  think  that,  in  this  group  of  industries,  time  should 
be  allowed  employers  to  prepare  for  the  reduction  of  working  hours.  Such  reduction 
will,  undoubtedly,  for  a time,  result  in  increased  cost  of  production;  but  I am  still 
confident  that  this 'can  be  reduced  to  a negligible  item  if  employers  seek  for  industrial 
co-operation,  and  keep  their  workmen  informed  of  the  real  position  of  the  industry. 

23643— B 
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Ill  connection  with  the  Railway  Service,  'the  Commissioners  applied  for 
exemption  from  any  change  in  working  honrs  until  the  position  of  the  whole  Service 
had  been  considered.  The  Court,  however,  regarded  the  Service  as  clearly  divisible  into 
four  sections — the  mechanical  stah,  engaged  in  the  manufacture  and  repair  of  rolling- 
stock  ; the  permanent-way  section,  engaged  in  construction  and  maintenance  of  railway 
and  tramway  tracks  and  buildings  ; the  traffic  section,  engaged  exclusively  in  the  actual 
running  of  trains  and  trams  ; and  the  clerical  division.  Each  of  these  sections  can  be 
dealt  with  apart  from  the  others. 

The  Chief  Commissioner  furthei'  asked  that  the  operation  of  any  reduced  working 
week  should  be  nostponed  until  the  end  of  the  present  financial  year.  The  Union,  in 
reply,  produced  the  financial  estimates  submitted  to  Parliament  during  the  last  session, 
ill  which  it  appeared  that  a sum  of  money  had  been  provided  “for  increases  in  the  basic 
wage,  tlie  reduction  of  working  hours  to  forty-four,  and  increased  price  of  coal.”  The 
Chief  Commissioner,  however,  furnished  me  with  an  interim  report  of  the  financial 
position  of  the  Railway  Service  at  the  conclusion  of  the  inquiry,  and  I am  satisfied  that 
the  slight  delay  in  bringing  the  shorter  working  week  into  operation  is  more  than 
counterbalanced  by  the  public  benefit  of  refraining  from  imposing  further  labour  cost 
on  the  railways  for  the  rest  of  the  financial  year.  I am,  therefore,  of  opinion  that  the 
reduced  working  week  should  not  apply  to  the  employees  covered  by  this  application  in 
the  Railway  IService  until  the  1st  July,  1921. 

Further  evidence  was  submitted  by  the  Broken  Hill  Proprietary  Company,  Ltd., 
as  to  the  effect  of  the  reduced  working  week  on  the  production  of  iron  and  steel,  and  it 
was  urged  amongst  other  things,  on  their  behalf,  that  men  on  any  continuous  process 
covered  by  this  application  should,  in  conjunction  with  others  engaged  on  continuous 
processes,  work  the  forty-eight  hour  shifts.  A large  section  of  the  work  is  necessarily 
continuous,  -and  the  employees  work  alternative  morning,  afternoon,  and  night 
shift,  each  shift  consisting  of  forty-eight  hours  actually  on  the  job,  the  forty-eight 
hours  including  meal  hours  for  which  no  fixed  time  is  prescribed.  To  prescribe  for 
these  men  an  actual  forty-four  hours  week’s  work  would  not  seriously  alter  their 
position  but  would  only  disturb  the  organisation  of  the  industry  without  any  real 
industrial  advantage.  The  forty-eight  hour  shift  in  reality  amounts  to  about  forty- 
Uur  hours  work  per  week,  and,  mainly  owing  to  a shortage  in  some  branches  of  skilled 
labour,  the  Court  thinks  it  inadvisable  to  disturb  the  present  method  of  conducting 
continuous  processes. 

The  Special  Court,  in  terms  of  section  3 (10)  of  the  Act,  reports  as  follow^s  : — 

(a)  The  adoption  of  a working  week  of  forty-four  hours,  subject  to  the  qualifications- 

hereafter  mentioned,  will  not  seriously  injure  the  trade  of  any  of  the  industries 
covered  by  this  application,  or  result  in  serious  public  mischief  or  in  a serious 
increase  in  the  cost  of  living. 

(b)  The  application  of  the  forty-four  hour  week  wfill  temporarily  result  either  in 
diminution  of  output  or  in  an  increase  in  hours  of  overtime  to  an  extent 
which  cannot  be  estimated. 

(c)  Production  can  be  increased  to  an  extent  sufficient  to  make  up  for  a substantial 

])ortion  of  the  decrease  in  production  arising  from  the  reduction  of  working 
liours.  Further  time,  however,  is  necessary  to  enable  employers  to  consider 
reorganisation  of  their  jilants  and  methods. 

(d)  A reduction  of  working  hours  will  at  least  temporarily  result  in  an  increase 

in  the  cost  of  production,  but  this  increase  can  be  minimised  by  means  herein- 
after stated., 

(e)  Lost  production  can  be  regained  by  closer  attention  to  shop  management 

and  methods,  by  improvements  in  plant,  and  by  the  fostering  of  more  intimate 
relationship  between  management  and  workmen. 
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(f)  and  (g)  Competition  exists  between  this  State  and  the  State  of  Victoria,  and  to 
a mofe  limited  Extent,  the  State  of  South  Australia,  in  the  sale  of  manufactured 
products  of  the  industries  concerned.  The  increased  cost  of  production  will 
place  this  State  at  a disadvantage  unless  the  forty-four  hour  week  soon  becomes  of 
general  application  throughout  the  Commonwealth.  There  is  every  indication 
of  this  extension  taking  place,  and  interstate  competition  will  then  cease  to  be 
a material  factor.  There  is  danger  of  foreign  competition  becoming  more 
serious  owing  to  the  general  fall  in  the  price  of  metals  in  Europe  and  America. 
Evidence  on  this  question  was  too  fragmentary  and  inconclusive  to  justify 
refusal  to  recommend  the  granting  of  the  forty-four  hour  week  to  the  applicants. 

(h)  With  slight  exceptions  the  various  occupations  included  in  the  group  are  not 
conducive  to  ill-health.  The  iron  trades  as  a whole  may  be  regarded  as  normal 
industries  in  which  forty-eight  hours  is  not  excessiv^e  from  a health  point  of 
view.  'Work  in  the  moulding  shops  is  heavier  than  in  other  departments,  and 
affects  the  health  of  those  who  are  predisposed  towards  rheumatic  complaints. 
There  is  some  discomfort  and  possibly  some  risk  attached  to  the  fumes  which 
coppersmiths  inhale,  but,  generally  speaking,  the  claim  for  reduced  hours  cannot 
be  maintained  on  health  grounds. 

(i)  As  there  is  still  a definite  shortage  of  labour  in  some  of  the  skilled  operations, 

there  should  be  no  prohibition  of  overtime,  or  any  qualification  or  limitation  of 
the  right  to  work  overtime.  In  view,  howevei*,  of  the  certainty  that  in  many 
establishments,  for  a time  at  least,  employers  will  be  compelled  to  woi'k  the 
forty-eight  hours  with  their  present  staffs,  and  pay  them  overtime  rates  for  at 
least  four  hours’  work,  the  Court  is  of  opinion  that  overtime  rates  prevailing  in 
the  industry  should  be  temporarily  altered  as  hereafter  recommended. 

As  the  avowed  purpose  of  reducing  the  ordinary  hours  of  employment  is  to 
extend  the  leisure  of  wage-earners,  the  Court  is  of  opinion  that  there  should  be 
no  increase  of  piecework  rates  by  reason  only  of  such  reduction. 

(j)  No  special  provision  as  to  shifts  appears  to  be  necessary,  as  it  is  open  to 

employers  now  to  conduct  their  operations  on  shifts  if  they  so  desire.  The 
conditions  of  shift-work  can  be  more  appropriately  fixed  by  the  Court  of  In- 
dustrial Arbitration.  Apart  from  the  temporary  readjustment  of  overtime 
rates,  a reduction  in  wage  rates  by  reason  only  of  the  granting  of  the  shorter 
working  week,  is  not  recommended. 


Recommendations 


lltk  April,  n>21. 


GEO.  S.  BEEBY. 


Recommendations.— (,S'e6  proclamation  reprinted  hereinafter,  which  is  in  terms  of 
the  Court’s  recommendations). 


Manufacturing— Printing  and  Pap3r  Makers. 

Report. 

Re  Printing  Trades. 

^ In  the  matter  of  an  application  for  an  inquiry  jnto  the  working  hours  of  Com 
positors.  Linotype  Operators,  Cardboard  Box  Makers,  Stereotypers  Electrotvnpr^" 
Letterpress  Machinists  and  Assistants,  Process  Engraver;  Type 

Paper  Rulers,  and  all  other  employees  engaged  m the  industry  of  printing,  bookmakino-’ 
bookbinding,  and  the  manufacture  of  cardboard  boxes.  ‘ ^ mating, 
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Report  of  the  Special  Court. 

Pursuant  to  subsection  3 (10)  of  the  Eight  Hours  Amendment  Act  of  1920,  the 
Special  Court  constituted  under  the  said  Act,  after  public  inquiry,  reports  to  the 
Minister  as  follows  : — 

Application  was  made  to  the  Court  for  a recommendation  that  forty-four  hours 
should  be  the  ordinary  working  week  for  the  above-mentioned  occupations  comprising 
workmen  engaged  in  the  industries  known  as  the  Printing  Trades  group  ; such  hours  to 
be  worked  in  five  days  of  eight  hours  each  (Mondays  to  Fridays  inclusive)  and  one  half- 
day (Saturday)  of  four  hours. 

Employers  contested  the  application  on  the  grounds  that  the  general  nature  of 
the  occupation  did  not  justify  a reduction  of  working  hours,  and  that  the  main  effect 
of  the  proposed  change  would  be  an  increase  in  the  cost  of  the  products  of  the  different 
industries  which  would  ultimately  be  paid  by  the  public. 

It  was  submitted  in  evidence  that  the  price  of  these  products  had,  during  recent 
years,  greatly  increased  owing  to  increased  cost  of  raw  material,  amounting  in  many 
instances  to  over  400  per  cent.,  and.  increase  in  labour  cost  arising  from  variations  of 
awards  in  the  Industrial  Court. 

It  was  admitted,  however,  that  substantial  falls  in  the  cost  of  raw  material  could 
be  expected,  as  forward  quotations  for  future  supplies  were  at  much  lower  rates  than 
those  prevailing  in  the  last  few  years.  The  extent  to  which  this  fall  in  pric^^s  will  be 
reflected  in  the  price  of  the  manufactured  products  was  not  disclosed  by  employers. 

It  was  also  apparent  on  the  evidence  that  the  increased  labour  costs  in  the 
industry  had  been  no  greater  than  in  other  industries,  and  was  mainly  attributable  to 
revisions  of  the  basic  wage  rendered  necessary  by  increases  in  the  cost  of  living. 

No  employer  submitted  evidence  as  to  the  ability  or  otherwise  of  his  business  to 
meet  any  portion  of  the  increased  cost  of  production,  arising  from  the  reduced  working- 
hours,  from  the  profits  of  his  business.  But  it  was  generally  admitted  that  since  1918 
the  industry  had  been  prosperous.  It  has  expanded  considerably  and  is  able,  without 
seriously  affecting  the  public,  to  concede  to  its  workpeople  an  improved  industrial 
standard.  The  Court  formed  the  opinion  that,  in  this  industry,  in  view  of  the  reduction 
in  working  hours  in  other  parts  of  the  world,  the  employers  could  have  conceded  a 
shorter  working  week  and  thereby  improved  the  relationship  existing  between  them  and 
their  employees. 

The  Court,  in  terms  of  section  3 (10)  reports  to  the  Minister  as  follows : — 

(a)  The  adoption  of  a working  week  of  forty-four  hours  will  not  seriously  injure  the 

trade  of  any  of  the  industries  covered  by  this  application,  or  result  in  serious 
public  mischief,  or  an  increase  in  the  cost  of  living. 

(b)  The  application  of  the  forty-four  hour  week  will  temporarily  result  either  in  a 

diminution  of  output,  or  an  increase  in  the  amount  of  overtime  worked. 

(c)  Production  can  be  increased  to  an  extent  sufficient  to  make  up  for  the  bulk  of 

the  decrease  arising  from  the  reduction  of  working  hours. 

(d)  and  (e)  The  difficulties  in  the  way  of  securing  new  and  more  up-to-date  machinery, 

imposed  by  war  and  post-war  conditions,  are  disappearing,  and  by  improvements 
in  plant  and  methods  most  of  the  lost  production  can  be  regained. 

(f)  and  (g)  Interstate  and  foreign  competition  exists  in  the  industry,  but  it  is  not 
sufficient  to  justify  a recommendation  against  the  shorter  working  week. 

(h)  The  industries  concerned  do  not  call  for  any  special  consideration  of  working 
hours  on  the  ground  of  the  ill-health  or  comfort  of  employees.  The  application 
w’as  not  directed  to  such  matters,  but  only  to  the  granting  to  employees  of 
more  time  for  leisure  and  recreation. 
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(i)  There  should  be  no  prohibition  of  overtime  in  the  industry,  or  any  qualification 

or  limitation  of  the  right  to  work  overtime  beyond  that  provided  by  statute 
relating  to  the  employment  of  juvenile  and  female  labour.  As  the  application 
was  based  on  the  ground  of  the  need  for  more  leisure  time,  the  Court  is  of 
opinion  that  there  should  be  no  increase  of  overtime  rates  by  reason  only  of 
the  shortening  of  the  ordinary  hours  of  employment. 

(j)  No  special  provision  as  to  shifts  appears  to  be  necessary,  as  it  is  open  to 

employers  now  to  conduct  their  operations  on  shifts  if  they  so  desire.  The 
Court  sees  no  reason  to  make  any  recommendation  for  reductions  in  wage  rates. 

(k)  Generally,  a reduction  of  working  hours,  as  set  out  in  the  following  recom- 
mendations, is  expedient. 

Recommendations  ... 

GEO.  S.  BEEBY, 

11th  April,  1921. 

Recommendations — (See  proclamation  reprinted  hereinafter,  which  is  in  terms  of 
the  Court’s  recommendations). 


PROCLAMATIONS. 

EIGHT  HOURS  ACT,  1916,  AS  AMENDED. 

ORDINARY  WORKING  HOURS  IN  THE  BUILDING  INDUSTRY. 

[Published  in  Supplement  to  the  Government  Gazette,  No.  57,  of  the  1 6th  April,  1921.] 


Proclamation. 


New  South  Wales, 
to  wit. 


(l.s.) 

W.  E.  Davidson, 
Governor. 


f By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
^ Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 
and  Saint  George,  Governor  of  the  State  of  New  South  Wales 
and  its  Dependencies,  in  the  Commonwealth  of  Australia. 


Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by  the 
Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamation  in  the 
Government  Gazette,  adopt  the  Report  and  Recommendation  of  the  Court  of  Industrial 
Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare  that  the 
working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by  such 
Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned,  subject 
to  any  limitations,  restrictions,  qualifications,  or  conditions  contained  in  such  report  : 
And  whereas  a Report  and  Recommendation  of  such  Special  Court,  made  on  the  11th  day 
of  April,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and  Industry,  in  accord- 
ance with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly  hours  of  employees 
engaged  in  the  building  industry  in  the  State  of  New  South  Wales  : Now,  therefore,  I, 
Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order  of 
Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales  and  its 
Dependencies,  in  the  Commonwealth  of  Australia,  do  hereby  in  exercise  of  the  powers  in 
that  behalf  contained  in  the  said  Act  as  amended  as  aforesaid,  and  with  the  advice  of  the 
Executive  Council,  adopt  the  report  and  recommendation  aforesaid  and  declare  that  the 
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working  hours  recommended  by  the  said  Special  Court  shah  from  the  1st  day  of  May, 
1921,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned,  subject  to  the 
limitations,  restrictions,  qualifications,  and  conditions  contained  in  the  said  report,  which 
said  working  hours,  together  with  all  limitations,  restrictions,  qualifications,  and  tjonditions 
attached  thereto  are  as  follow  ; — 

(1)  With  the  exceptions  hereafter  stated,  the  ordinary  working  hours  of  Car- 
penters, Joiners,  Stonemasons,  Plumbers,  Plasterers,  Fibrous  Cement  Makers  and 
Fixers,  Marble  and  Slate  Workers  and  Granite  Polishers,  Tuckpoiiiters,  Slaters,  Tilers, 
Shinglers,  Painters  and  House  Decorators,  Metal  Ceiling  Fixers,  Electrical  Fitters, 
Bricklayers,  and  Builders’  Labourers,  engaged  in  the  erection,  repair,  maintenance  or 
demolition  of  buildings,  shall  be  forty-four  per  week,  to  be  worked  in  five  days  (Mondays 
to  Fridays  inclusive)  of  eight  hours,  and  one  day  (Saturday)  of  four  hours. 


Exceptions. 

All  employees  working  in  or  about  any  metalliferous  mine  in  the  State  of  New 
South  Wales  or  the  Ore  Treatment  Woi'ks  of  the  Electrolytic  Refining  and  Smelting- 
Company  of  Australia,  Limited,  Port  Kembla ; Metal  Manufactures,  Limited,  Port 
Kembla ; the  Sulphide  Corporation,  Cockle  Creek ; The  Sydney  Smelting  Works, 
Woolwich  ; all  employees  engaged  by  the  Chief  Commissioner  for  Railways,  until  on 
and  after  the  first  day  of  July,  1921. 

In  the  maintenance  and  repair  of  plant  in  which  continuous  processes  are  carried 
on  in  eight  hour  shifts,  forty-eight  hours  shift  work  shall  be  deemed  to  be  a forty-four 
hour  week,  provided  that  the  hours  permitted  to  be  taken  for  meals  amount  to  at  least 
four  in  each  week. 

(2)  In  the  event  of  any  employer  and  his  employees  agreeing  to  work  only  on 
five  days  of  the  week,  the  forty-four  hours  may  be  worked  in  five  days  of  eight  hours 
forty-eight  minutes  each,  without  liability  on  the  part  of  the  employer  to  pay  overtime 
for  the  daily  periods  in  excess  of  eight  hours. 

(3)  The  rates  of  overtime  for  all  hours  worked  in  excess  of  ordinary  working- 
hours  shall  be  those  prescribed  by  the  awards  of  the  Court  of  Industrial  Arbitration 
relating  to  employees  engaged  in  the  said  group  of  industries. 

Given  under  my  Hand  and  Seal  at  Sydney,  this  14th  day  of  April,  in  the  year  of 
our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  eleventh  year  of  His 
Majesty’s  Reign. 

By  His  Excellency’s  Command, 

G.  CANN. 


GOD  SAVE  THE  KING! 


ORDINARY  WORKING  HOURS  IN  THE  FLOUR-MILLING  INDUSTRY. 

[Published  in  Supplement  to  the  Government  Gazette,  No.  57,  of  the  16th  April,  1921.] 


Proclamation. 

New  South  Wales,  By  Plis  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wit.  I Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 

(l.s.)  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 

W.  E.  Davidson,  and  its  Dependencies,  in  the  Commonwealth  of  Australia, 

Governor. 

Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by  the 
Eight  Hours  ^Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamation  in  the 
Government  Gazette^  adopt  the  Report  and  Recommendation  of  Jhe  Court  of  Industrial 
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Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare  that  the 
working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by  such 
Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned, 
subject  to  any  limitations,  restrictions,  qualifications,  or  conditions  contained  in  such 
report : And  whereas  a Report  and  Recommendation  of  such  Special  Court,  made  on 
the  11th  day  of  April,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and 
Industry,  in  accordance  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly 
hours  of  employees  engaged  in  or  about  Flour  Mills  in  the  State  of  New  South  Wales  : 
Now,  therefore,  I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most 
Distinguished  Order  of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New 
South  Wales  and  its  Dependencies,  in  the  Commonwealth  of  x\ustialia,  do  hereby,  in 
exercise  of  tlie  powe'rs  in  that  behalf  contained  in  the  said  Act  as  amended  as  aforesaid, 
and  with  the  advice  of  the  Executive  Council,  adopt*  the  Report  and  Recommendation 
aforesaid,  and  declare  that  the  working  hours  recommended  by  the  said  Special  Court 
shall,  from  the  1st  day  of  May,  1921,  be  the  ordinary  working  hours  for  the  employees 
therein  mentioned,  subject  to  the  limitations,  restrictions,  qualifications,  and  conditions 
contained  in  the  said  report,  which  said  working  hours,  together  with  all  limitations, 
restrictions,  qualifications,  and  conditions  attached  thereto,  are  as  follow  : — 

(1)  The  ordinary  working  hours  of  employees  engaged  in  and  about  flour  mills  in 

the  State  of  New  South  Wales  shall  be  44  per  week — 8 hours  to  constitute  a 
day’s  work  on  five  days  of  the  week  (Monday  to  Friday  inclusive),  and  4 hours 
on  Saturdays.  One  shift  may  be  worked  on  Saturdays  without  payment  of 
overtime  rates. 

(2)  All  time  worked  in  excess  of  eight  hours  on  any  one  day  for  five  days  of  the 

week,  or  after  12  noon  on  Saturdays,  shall  be  paid  for  at  the  rate  of  time  and 
a quarter  for  the  first  hour,  and  time  and  a half  thereafter,  provided  that  a 
mill  may,  by  mutual  agreement  between  the  management  and  workmen,  work 
two  shifts  continuously  on  the  first  five  days  and  four  nights  of  the  week ; and 
all  employees  woi'king  under  such  conditions  shall  on  the  day  shift  have  one 
hour  for  meals,  and  on  the  night  shift  such  break  (if  any)  as  may  be  agreed 
to : Provided  further,  that  employees,  including  engine-drivers  and/or  firemen 
in  single  shifts  may  be  required  to  work  extra  time  on  the  first  five  days  of  the 
week  without  being  entitled  to  overtime  rates,  in  order  to  provide  a day  off  on 
Saturday. 

(3)  In  mills  running  single  shifts  of  8 hours  on  five  days  of  the  week,  and  4 hours 

on  Saturdays,  the  44  hours  worked  shall  be  exclusive  of  meal  hours  : Provided 
that  the  time  which  employees  are  compelled  to  take  off  for  meal  hours  does 
not  exceed  one  hour  per  day  from  Monday  to  Friday  inclusive.  In  mills 
running  two  or  three  shifts,  the  44  hours  ordinary  time  shall  be  inclusive  of 
meal  hours,  provided  the  actual  time  taken  for  any  meal  does  not  exceed  half 
an  hour. 

Given  under  my  Hand  and  Seal  at  Sydney,  this  fourteenth  day  of  April,  in  the 
year  of  our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  eleventh  year 
of  His  Majesty’s  Reign. 

By  His  Excellency’s  Command, 


G.  CANN. 


GOD  SAVE  THE  KING  1 
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Proclamation. 


New  South  Wales,  \ By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 

to  wit.  j Commander  of  the  most  Distinguished  Order  of  Saint  Michael 

(l.s.)  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 

W.  E.  Davidson,  and  its  Dependencies,  in  the  Commonwealth  of  Australia. 

Governor, 

Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by 
the  Eight  Hours  (Amendment)  i\ct,  1920,  that  the  Governor  may,  by  Proclamation  in 
the  Government  Gazette,  adopt  the  Report  and  Recommendation  of  the  Court  of  In- 
dustrial Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare  that 
the  working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by 
such  Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned, 
subject  to  any  limitations,  restrictions,  qualifications,  or  conditions  contained  in  such 
report : And  whereas  a Report  and  Recommendation  of  such  Special  Court,  made  on  the 
11th  day  of  April,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and  Industry, 
in  accordance  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly  hours  of 
employees  engaged  in  the  Starch  and  Condiment  Industry  in  the  State  of  New  South 
Wales  : Now,  therefore,  I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the 
Most  Distinguished  Order  of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of 
New  South  Wales  and  its  Dependencies,  in  the  Commonwealth  of  Australia,  do  hereb}^ 
in  exercise  of  the  powers  in  that  behalf  contained. in  the  said  Act  as  amended  as  aforesaid, 
and  with  the  advice  of  the  Executive  Council,  adopt  the  Report  and  Recommendation 
aforesaid,  and  declare  that  the  working  hours  recommended  by  the  said  Special  Court 
shall  from  the  1st  day  of  May,  1921,  be  the  ordinary  working  hours  for  the  employees 
therein  mentioned,  subject  to  the  limitations,  restrictions,  qualifications,  and  conditions 
contained  in  the  said  report,  which  said  working  hours,  together  wdth  all  limitations, 
restrictions,  qualifications,  and  conditions  attached  thereto,  are  as  follow : — 

(1)  The  ordinary  working  hours  of  employees  engaged  in  or  about  the  manufacture 

of  Starch  and  Condiments  shall  be  forty-four  per  week,  to  be  worked  in  five 
days  (Mondays  to  Fridays  inclusive)  of  eight  hours  each,  and  one  half-day 
(Saturday)  of  four  hours. 

(2)  In  the  event  of  am?^  employer  and  his  employees  agreeing  to  work  only  five  days 

of  the  week,  there  shall  be  no  liability  on  the  part  of  the  employer  to  pay  over- 
time for  the  daily  periods  in  excess  of  eight  hours. 

(3)  The  afternoon  or  night  shift  may  be  worked  on  the  terms  prescribed  in  the 

Award  of  the  Court  of  Industrial  Arbitration  No.  340  of  1919,  published  in 
Government  Gazette  No.  257  of  the  14th  November,  1919,  with  the  substitution 
of  forty-four  hours  for  forty-eight  hours  ordinary  time.  The  rates  of  overtime 
for  all  hours  worked  in  excess  of  ordinary  working  hours  shall  be  those 
prescribed  by  the  Court  of  Industrial  Arbitration  in  its  Awards  relating  to  the 
employees  engaged  in  the  said  Industry. 

Given  under  my  hand  and  seal  at  Sydney,  this  fourteenth  day  of  April,  in  the 
year  of  our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  eleventh  year 
of  His  Majesty’s  reign. 

By  His  Excellency’s  Command, 

G.  CANN. 


GOD  SAVE  THE  KING! 


No»  4] 
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Proclamation. 

New  South  Wales,  ) By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wit.  j Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 

(l.s.)  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 

W.  E.  Davidson,  and  its  Dependencies,  in  the  Commonwealth  of  Australia. 

Governor, 

Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by  the 
Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamation  in  the 
Government  Gazette  adopt  the  Report  and  Recommendation  of  the  Court  of  Industrial 
Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare  that  the 
working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by  such 
Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned, 
subject  to  any  limitations,  restrictions,  qualifications,  or  conditions  contained  in  such 
report : And  whereas  a Report  and  Recommendation  of  such  Special  Court,  made  on  the 
11th  day  of  April,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and  Industry,, 
in  accordance  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly  hours  of 
employees  engaged  in  the  furniture  trades  in  the  State  of  New  South  Wales : Now,, 
therefore,  I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most 
Distinguished  Order  of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New 
South  Wales  and  its  Dependencies,  in  the  Commonwealth  of  Australia,  do  hereby,  in 
exercise  of  the  powers  in  that  behalf  contained  in  the  said  Act  as  amended  as  aforesaid, 
and  with  the  advice  of  the  Executive  Council,  adopt  the  Report  and  Recommendation 
aforesaid  and  declare  that  the  working  hours  recommended  by  the  said  Special  Court 
shall,  from  the  1st  day  of  May,  1921,  be  the  ordinary  working  hours  for  the  employees 
therein  mentioned,  subject  to  the  limitations,  restrictions,  qualifications,  and  conditions^ 
contained  in  the  said  Report,  which  said  working  hours,  together  with  all  limitations, 
restrictions,  qualifications,  and  conditions  attached  thereto,  are  as  follow : — 

(1)  The  ordinary  working  hours  of  Cabinet  Makers  (including  Ornamental  Glass 
Workers),  Pianoforte  Makers,  Chair  Makers,  Blind  Makers,  Mattress  Makers, 
Wire  Mattress  Makers,  Picture  Frame  Makers,  and  Bedding  Makers  shall  be 
44  per  week,  to  be  worked  in  5 days  (Mondays  to  Fridays  inclusive)  of  8 hours 
each  and  one  day  (Saturday)  of  4 hours. 

(2)  In  the  event  of  any  employer  and  his  workmen  agreeing  to  work  only  on  5 days 

of  the  week,  the  44  hours  may  be  worked  in  5 days  of  8 hours  48  minutes 
each,  without  liability  on  the  part  of  the  employer  to  pay  overtime  for  the 
periods  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  for  all  hours  worked  in  excess  of  ordinary  working  hours 

shall  be  those  prescribed  by  the  Awards  of  the  Court  of  Industrial  Arbitration, 
relating  to  the  employees  engaged  in  the  said  manufactures. 

Given  under  my  Hand  and  Seal  at  Sydney,  this  fourteenth  day  of  April,  in  the 
year  of  our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  eleventh  year 
of  His  Majesty’s  Reign. 

By  His  Excellency’s  Command, 


GOD  SAVE  THE  KING  ! 


G.  CANN. 
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Proclamation. 

New  South  Wales, 
to  wit. 

(l.s.) 

W.  E.  Davidson, 

Governor. 

AVhereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by  the 
Eight  Hours  (Amendment)  Act,  19*20,  that  the  Governor  may,  by  Proclamation  in  the 
Government  Gazette,  adopt  the  Report  and  Recommendation  of  the  Court  of  Industrial 
Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare  that  the 
working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by  such 
Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned, 
subject  to  any  limitations,  restrictions,  qualifications,  or  conditions  contained  in  such 
report : And  whereas  a Report  and  Recommendation  of  such  Special  Court,  made  on  the 
11th  day  of  April,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and  Industry, 
in  accordance  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly  hours  of 
employeps  engaged  in  or  about  Sawmills  in  the  State  of  New  South  Wales  : Now,  there- 
fore, I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished 
Order  of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 
and  its  Dependencies,  in  the  Commonwealth  of  Australia,  do  hereby,  in  exercise  of  the 
powers  in  that  behalf  contained  in  the  said  Act  as  amended  as  aforesaid,  and  with  the 
advice  of  the  Executive  Council,  adopt  the  Report  and  Recommendation  aforesaid,  and 
declare  that  the  working  hours  recommended  by  the  said  Special  Court  shall,  from  the 
1st  day  of  May,  1921,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned, 
subject  to  the  limitations,  restrictions,  qualifications,  and  conditions  contained  in  the  said 
report,  which  said  working  hours,  together  with  all  limitations,  restrictions,  qualifications, 
and  conditions  attached  thereto,  are  as  follow  : — 

(1)  The  ordinary  working  hours  of  persons  working  in  or  about  Sawmills  in  the 
State  of  New  South  Wales  shall  be  44  per  week,  to  be  worked  in  5 days 
(Monday  to  Friday  inclusive)  of  8 hours  each,  and  one  half-day  (Saturday)  of 
4 hours. 


By  His  Excellenc}^  Sir  Walter  Edward  Davidson,  Knight 
Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 
and  Saint  Geoi'ge,  Governor  of  the  State  of  New  South  Wales 
and  its  Dependencies,  in  the  Commonwealth  of  Australia. 


(2)  That  in  the  event  of  any  employer  and  his  workmen  agreeing  to  work  only  on  5 

days  of  the  week,  there  shall  be  no  liability  on  the  part  of  the  employer  to  pay 
overtime  for  the  daily  periods  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  worked  in  excess  of  ordinary  working  hours  shall  be  those 

prescribed  by  the  Avvards  of  the  Court  of  Industrial  Arbitration. 

(4)  This  Proclamation  shall  not  affect  employees  of  the  Chief  Commissioner  for 

Railways  until  on  and  after  the  1st  day  of  July,  1921. 

Given  under  my  Hand  and  Seal  at  Sydney,  this  fourteenth  day  of  April,  in  the 
year  of  our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  eleventh  year 
of  His  Alajesty’.s  Reign. 

By  His  Excellency’s  Command, 

G.  CANN. 

GOD  SAVE  THE  KING! 


No.  4] 
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Proclamation. 

New  South  Wales,  ) By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wit.  j Commander  of  the  most  Distinguished  Order  of  Saint  Michael 

(l.s.)  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 

W.  E.  Davidson,  and  its  Dependencies,  in  the  Commonwealth  of  Australia. 

Governor. 

Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by  the 
Eight  Hours,  (Amendment)  Act,  1920,  that  the  Governor  may  by  Proclamation  in  the 
Government  Gazette,  adopt  the  report  and  Recommendation  of  the  Court  of  Industrial 
Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare  that  the 
working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by  such 
Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned,  subject 
to  any  limitations,  restrictions,  qualitications,  or  conditions  contained  in  such  report : And 
whereas  a Report  and  Recommendation  of  such  Special  Court  made  on  the  1 1 th  day  of  April, 
1921,  have  been  forwarded  to  our  Minister  for  Labour  and  Industr}^  in  accordance  with 
the  provisions  of  the  said  Act,  in  respect  of  the  weekly  hours  of  employees  engaged  in  the 
Iron  Trades  Industry  in  the  State  of  New  South  Wales  : Now  therefore,  I,  Sir  Walter 
Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 
and  Saint  George,  Governor  of  the  State  of  New  South  Wales  and  its  Dependencies,  in 
the  Commonwealth  of  Australia,  do  herel)y,  in  exercise  of  the  powers  in  that  behalf 
contained  in  the  said  Act  as  amended  as  aforesaid,  and  with  the  advice  of  the  Executive 
Council,  adopt  the  report  and  Recommendation  aforesaid  and  declare  tiiat  the  working 
hours  recommended  by  the  said  Special  Court  shall,  from  the  22nd  day  of  May,  1921,  be 
the  ordinary  working  hours  for  tlie  employees  therein  mentioned,  subject  to  the  limitations, 
restrictions,  qualifications,  and  conditions  contained  in  the  said  Report,  which  said 
working  hours,  together  with  all  limitations,  restrictions,  qualifications,  and  conditions 
attached  thereto  are  as  follow  ; — 

(1)  As  and  from  the  22nd  day  of  May,  1921,  and  with  the  exceptions  and  qualifica- 
tions hereafter  mentioned,  the  ordinary  working  hours  of  Engineers,  Smiths, 
Boilermakers,  Iron  Ship  Builders,  Shipwrights,  Ship  Carpenters,  Angle  Iron 
Smiths,  Fitters,  Turners,  Pattern  Makers,  Ironmoulders,  Blacksmiths,  Copper- 
smiths, Sheet  Iron  Workers,  Stove  Makers,  Cast  Iron  Pipe  Makers,  Pipe 
Moulders,  Agricultural  Implement  Makers,  Farriers,  Iron  and  Steel  Makers, 
Ironworkers’  Assistants,  Nail  and  Barbed  Wire  Workers,  Wire  Netting  Makers, 
Wire  Fence  and  Tubular  Gate  Makers,  Wire  Makers,  and  all  employees  engaged 
in  the  manufacture  or  repair  of  machinery,  shall  be  forty-four  per  week  to  be 
worked  in  five  days  (Mondays  to  Fridays  inclusive)  of  eight  hours  each,  and 
■one  half  day  (Saturday)  of  four  hours. 

(2)  In  the  event  of  any  employer  and  his  workmen  agreeing  to  work  only  on  five 

days  of  the  week,  the  forty-four  hours  may  be  worked  in  five  days  of  eight  hours 
forty-eight  minutes  each,  without  liability  on  the  part  of  the  employer  to  pay 
overtime  for  the  forty-eight  minute  period  in  excess  of  eight  hours. 

(3)  All  Awards  of  the  Industrial  Court  and  all  Registered  Industrial  Agreements 

in  force  on  this  date  relating  to  the  hours  of  employment  of  shift  workers- 
engaged  on  continuous  procO'^ses,  shall  be  continued  until  varied  by  t he  Industrial 
Court,  or  by  further  Registered  Imlustrial  Agreement. 

Any  of  the  classes  of  employees  included  in  this  re:ommendation  working 
on  or  in  conjunction  with  those  directly  engaged  on,  or  in  the  maintenance 
or  replacement,  or  repair  of  plant  and  machinery  used  in  connection  with  such 
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continuous  processes  shall,  if  the  total  weekly  hours  do  not  exceed  forty-eight  i 
(including  meal  hours)  be  deemed  to  be  employed  for  forty-four  hours  per' 
week  ; Provided  the  actual  time  permitted  to  be  taken  for  meal  hours  and  other  ' 
breaks  be  at  least  four  hours  per  week. 

(4)  There  are  attached  to  the  reduction  of  hours  aforesaid  the  following  qualifications 
and  conditions  : — 


That  for  a period  of  three  months  from  the  said  22nd  day  of  May  next  the  ' 
rate  of  pay  for  the  first  four  hours  shall  be  ordinary  time,  for  the  succeeding  | 
three  months  time  and  a quarter,  and  thereafter  such  rates  of  overtime  as  are 
or  may  be  prescribed  by  the  Court  of  Industrial  Arbitration  in  the  Aw’ards  | 
covering  the  industries  and  occupations  aforesaid.  In  all  other  respects  the  | 
rates  of  pay  for  overtime  shall  be  as  prescribed  in  the  said  Awards.  i 

(5)  The  recommendations  shall  not  affect  employees  engaged  in  or  about  any  | 
metalliferous  mine  in  the  State  of  New  South  Wales  or ’the  ore  treatment  [ 
works  of  the  Electrolytic  Refining  and  Smelting  Company  of  Australia,  Ltd,,  | 
Port  Kembla ; Metals  Manufactures,  Ltd.,  Port  Kembla ; the  Sulphide  | 
Corporation,  Cockle  Creek  ; The  Sydney  Smelting  Works,  Woolwich,  and  shall  ! 
not  affect  employees  of  tlie  Chief  Commissioner  for  Railways  until  on  and  } 
after  the  1st  da}^  of  July,  1921.  .1 

Given  under  my  Hand  and  Seal  at  Sydney,  this  fourteenth  day  of  April,  in  the  .j 
year  of  our  Lord  one  thousand  nine  hundred  and  twenty -one,  and  in  the  eleventh  year  j 
of  His  Majesty’s  Reign.  ,1 


Ry  His  Excellency’s  Command, 
GOD  SAVE  THE  KING. 


G.  CANN.  - ! 

r 
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New  South  Wales, 
to  wit. 


(l.s.) 

W.  E.  Davidsox, 
Governor. 


Proclamatiox.  I! 

By  His  Excellency  Sir  Walter  Edward  Davidsox,  Knight  '! 
Commander  of  the  Most  Distinguished  Order  of  Saint  Michael  |l 
and  Saint  George,  Governor  of  the  State  of  New  South  Wales  i 
and  its  Dependencies,  in  the  Commonwealth  of  Australia. 


Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by  the 
Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamation  in  the 
Government  Gazette,  adopt  the  Report  and  Recommendation  of  the  Court  of  Industrial 
Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare  that  the 
working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by  such 
Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned, 
subject  to  any  limitations,  restrictions,  (qualifications,  or  conditions  contained  in  such 
report  : And  whereas  a Report  and  Recommendation  of  such  Special  Court,  made  on 
the  11th  day  of  April,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and 
Industry,  in  accordance  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly 
hours  of  employees  engaged  in  the  Printing  Trades  in  the  State  of  New  South  Wales : 
Now,  therefore,  I,  Sir  Walter  Edward  Davidsox,  Knight  Commander  of  the  Most 
Distinguished  Order  of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New 
South  Wales  and  its  Dependencies,  in  the  Commonwealth  of  Australia,  do  hereby,  in 
exercise  of  the  powers  in  that  behalf  contained  in  the  said  Act  as  amended  as  aforesaid, 
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and  with  the  advice  of  the  Executive  Council,  adopt  the  Report  and  Recommendation 
aforesaid,  and  declare  that  the  working  hours  recommended  by  the  said  Special  Court 
«hall,  from  the  1st  day  of  May,  1921,  be  the  ordinary  working  hours  for  the  employees 
therein  mentioned,  subject  to  the  limitations,  restrictions,  qualifications,  and  conditions 
contained  in  the  said  report,  which  said  working  hours,  together  with  all  limitations, 
restrictions,  qualifications,  and  conditions  attached  thereto,  are  as  follow  ; — 

^1)  The  ordinary  working  hours  of  Compositors,  Linotype  Operators,  Cardboard 
Box  Makers,  Stereotypers,  Electrotypers,  Letterpress  Machinists  and  Assis- 
tants, Process  Engravers,  Type  Founders,  Bookbinders,  Paper  Rulers,  and  all 
other  employees  engaged  in  the  industry  of  printing,  bookbinding,  and  card- 
board box  making  shall  be  forty-four  per  week,  to  be  worked  in  five  days 
(Mondays  to  Fridays  inclusive)  of  eight  hours,  and  one  half-day  (Saturday)  of 
four  hours. 

(2)  In  the  event  of  any  employer  and  his  employees  agreeing  to  work  only  on  five 
days  of  the  week,  there  shall  be  no  liability  on  the  part  of  the  employer  to  pay 
overtime  for  the  daily  period  in  excess  of  eight  hours. 

(3)  The  rates  for  overtime  worked  in  excess  of  ordinary  working  hours  shall  be 

those  prescribed  by  the  Court  of  Industrial  Arbitration. 

(4)  There  shall  be  no  increase  in  piece-work  rates  by  reason  only  of  reduction  of 
working  hours  to  forty-four. 

- Given  under  my  Hand  and  Seal  at  Sydney,  this  fourteenth  day  of  April,  in  the 
year  of  our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  eleventh  year 
of  His  Majesty’s  reign. 

By  His  Excellency’s  Command, 

G CANN, 

GOD  SAVE  THE  KING  ! 


INDUSTRIAL  ARBITRATION  ACT. 

LIVING  WAGES  FOR  ADULT  EMPLOYEES,  STATE  OF  NEW  SOUTH  WALES. 

MALE  EMPLOYEES, 

Regulations. 

[Published  in  Government  Gazette,  No.  45,  of  1st  April,  2921.] 

Department  of  Labour  and  Industry, 

Sydney,  11th  March,  1921. 

His  Excellency  the  Governor  in  Council,  in  pursuance  of  the  provisions  of  section  81 
(1)  of  the  Industrial  Arbitration  Act,  1912,  as  amended,  and  following  upon  the  deter- 
mination made  on  the  9th  March,  1921,*  by  the  New  South  Wales  Board  of  Trade,  in 
exercise  of  the  powers  and  functions  conferred  upon  it  by  section  79  (1)  of  the  said  Act, 
declaring  that  “ the  living  wages  to  be  paid  to  adult  male  employees  in  the  area  defined 
as  the  State  of  New  South  Wales  shall  be  £4  5s.  per  week,  14-s.  2d.  per  day,  Is.  9-|d. 
per  hour,”  and  for  the  purpose  of  such  declaration  varying  its  declaration  of  the  16th 
day  of  December,  1920,  by  deleting  therefrom  the  words  “excepting  thereout  the  county 
of  Yancowinna”  has  been  pleased  to  make  the  following  Regulations  incorporating 
the  said  determination  and  matters  necessary  or  convenient  to  be  prescribed  for  carrying 
•such  determination  into  effect. 

G.  CANN, 

Minister  for  Labour  and  Industry. 


* See  Industrial  G'azfite,  Vol.  XIX,  p.  1145. 
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INDUSTRIAL  ARBITRATION  ACT,  1912  (AS  AMENDED). 

Section  81  (1). 

Regulations. 

1.  From  and  after  the  18th  day  of  March.  1921,  the  Regulations  which,  in 
pursuance  of  the  provisions  of  section  81  (1)  of  the  Industrial  Arbitration  Act,  1912,  as 
amended,  were  made  on  the  18th  December,  1920,  and  published  in  Government  Gazette 
No.  216  of  24th  December,  1920,  shall  be  repealed,  and  the  following  Regulations  sub- 
stituted therefor : — Provided  that  such  repeal  shall  not  affect  the  previous  operation  of 
any  Regulation  so  repealed,  or  anything  duly  suffered,  done,  or  commenced  to  be  done, 
under  any  Regulation  so  repealed,  or  any  right,  privilege,  obligation,  or  liability 
acquired,  accrued,  or  incurred  under  any  Regulation  repealed. 

2.  The  living  wages  to  be  paid  to  adult  male  employees  in  the  area  defined  as  the 
State  of  New  South  Wales  shall,  subject  to  the  provisions  of  the  next  following 
Regulation,  be  £4  5s.  per  week,  14s.  2d.  per  day.  Is.  9Jd  per  hour. 

3.  All  adult  male  employees  within  the  said  area  who  are  provided  by  their 
respective  employers  with  board  and/or  lodging,  or  residence,  or  who  are  entitled  to  any 
customary  privilege  or  payments  in  kind  and  their  respective  employers  shall  not  be 
affected  by  these  Regulations  unless  and  until  the  Court  of  Industrial  Arbitration  has 
or  shall  have  assessed  the  amounts  to  be  deducted  from  the  wage  of  any  such  adult  male 
for  board  and/or  lodging,  residence,  customary  privileges  or  payments  in  kind  provided 
for  or  conceded  or  made  to  him. 

4.  r.f  and  when  the  said  Court  of  Industrial  Arbitration  shall  so  assess  the 
amounts  to  be  deducted  as  aforesaid  the  provision  of  the  board  and/or  lodging,  residence, 
or  the  concession  of  the  customary  privileges,  or  the  payment  in  kind  in  respect  of  which 
the  assessment  is  made  shall,  to  the  amount  of  such  assessment,  be  taken  in  part  pay- 
ment or  satisfaction  of  the  living  wages,  and  the  balance  only  shall  be  paid  in  money. 

5.  Any  adult  male  employee  wdthin  the  said  area  who,  by  reason  of  age,  infirmity, 
or  slowness,  may  deem  himself  unable  to  earn  the  said  living  wages,  may  apply  to  the 
Industrial  Registrar  for  a permit  in  writing  to  work  for  less  than  such  living  wages,, 
and  the  provisions  of  section  27  of  the  said  Act  shall,  mutatis  mutandis,  apply  to  such 
applications. 

6.  Any  adult  male  employees  entitled  under  these  Regulations  to  the  said  living 
wages,  whether  in  full  or  subject  to  any  such  deduction  as  aforesaid,  shall  have  and  may 
exercise  the  same  rights,  powers,  and  remedies  as  if  such  living  wages  had  been  fixed  by 
an  award  made  under  the  said  Act,  and  the  provisions  of  section  49  of  the  said  Act  and 
the  Regulations  for  the  time  being  in  force  thereunder  shall,  mutatis  mutandis,  apply  to 
such  living  wages  and  any  proceedings  to  recover  payment  thereof. 

7.  Any  person  committing  a breach  of  these  Regulations  shall  be  liable  to  a 
penalty  not  exceeding  £50. 

8.  The  provisions  of  sections  50  and  68  (1)  and  all  other  powers  and  provisions 
of  the  said  Act  and  the  Regulations  for  the  time  being  in  force  thereunder  relating  to 
the  enforcement  of  Awards  and  the  keeping  of  time-sheets  and  pay-sheets  shall,  mutatis 
mutandis,  apply  to  the  enforcement  of  the  said  living  wages  and  the  keeping  of  time 
sheets  and  pay-sheets  for  employees  entitled  thereto. 
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FEMALE  EMPLOYEES. 

[Published  in  Government  Gazette,  No.  45,  of  1st  April,  192L] 

Department  of  Labour  and  Industry, 

Sydney,  11th  March,  1921. 

His  Excellency  the  Governor  in  Council,  in  pursuance  of  the  provisions  of  section  81 
(1)  of  the  Industrial  Arbitration  Act,  1912,  as  amended,  and  following  upon  the  deter- 
mination made  on  the  9th  day  of  March,  1921,*  by  the  New  South  Wales  Board  of 
Trade,  in  exercise  of  the  powers  and  functions  conferred  upon  it  by  section  79  (1)  of  the 
said  Act,  declaring  that  “the  living  wages  to  be  paid  to  adult  female  employees  in  the 
area  defined  as  the  State  of  New  South  Wales  shall  be  <£2  3s,  per  week,  7s.  2d.  per  day, 
lOfd.  per  hour,”  and  for  the  purpose  of  such  declaration  varying  its  declaration  of 
the  23rd  day  of  December,  1920,  by  deleting  therefrom  the  words  “excepting  there- 
out the  county  of  Yancowinna”  has  been  pleased  to  make  the  following  amended 
Regulation  incorporating  the  said  determination  and  matters  necessary  or  convenient 
to  be  prescribed  for  carrying  such  determination  into  effect. 

G.  GANN, 

Minister  for  Labour  and  Industr^x 


INDUSTRIAL  ARBITRATION  ACT,  1912  (AS  AMENDED). 

Section  81  (1). 

Regulations. 

1.  From  and  after  the  18th  day  of  March,  1921,  the  Regulations  which  in 
pursuance  of  the  provisions  of  section  81  (1)  of  the  Industrial  Arbitration  Act,  1912,  as 
amended,  were  made  on  the  23rd  December,  1920,  and  published  in  Government  Gazette 
No.  216  of  24th  December,  1920,  shall  be  repealed,  and  the  following  Regulations  sub- 
stituted therefor  : — Provided  that  such  repeal  shall  not  affect  the  previous  operation  of 
any  Regulation  so  repealed,  or  anything  duly  suffered,  done,  or  commenced  to  be  done, 
under  any  Regulation  so  repealed,  or  any  right,  privilege,  obligation,  or  liability, 
acquired,  accrued,  or  incurred  under  any  Regulation  repealed. 

2.  The  living  wages  to  be  paid  to  adult  female  employees  in  the  area  defined  as 
the  State  of  New  South  Wales  shall,  subject  to  the  provisions  of  the  next  following 
Regulation,  be  £2  3s.  per  week,  7s.  2d.  per  day,  lOfd.  per  hour. 

3.  All  adult  female  employees  within  the  said  area  who  are  provided  by  their 
respective  employers  with  board  and/or  lodging,  or  residence,  or  who  are  entitled  to  any 
customary  privilege  or  payments  in  kind  and  their  respective  employers  shall  not  be 
affected  by  these  Regulations  unless  and  until  the  Court  of  Industrial  Arbitration  has  or 
shall  have  assessed  the  amounts  ro  be  deducted  from  the  wages  of  any  such  adult  female 
for  board  and/or  lodging,  residence,  customary  privileges  or  payments  in  kind  provided 
for  or  conceded  or  made  to  her. 

4.  If  and  when  the  said  Court  of  Industrial  Arbitration  shall  so  assess  the 
amounts  to  be  deducted  as  aforesaid  the  provision  of  the  board  and/or  lodging,  residence, 
or  the  concession  of  the  customary  privileges,  or  the  payment  in  kind  in  respect  of  which 
the  assessment  is  made  shall,  to  the  amount  of  such  assessment,  be  taken  in  part  pay- 
ment or  satisfaction  of  the  living  wages,  and  the  balance  only  shall  be  paid  in  money. 

5.  Any  adult  female  employee  within  the  said  area  who,  by  reason  of  age, 
infirmity,  or  slowness,  may  deem  herself  unable  to  earn  the  said  living  wages,  may  apply 
to  the  Industrial  Registrar  for  a permit  in  writing  to  work  for  less  than  such  living 
wages,  and  the  provision  of  section  27  of  the  said  Act  shall,  mutatis  mutandis,  apply  to 
such  applications. 
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6.  Any  adult  female  employees  entitled  under  these  Regulations  to  the  said 
living  wages,  whether  in  full  or  subject  to  any  such  deduction  as  aforesaid,  shall  have 
and  may  exercise  the  same  rights,  powers,  and  remedies  as  if  such  living  wages  had  been 
fixed  by  an  Award  made  under  the  said  Act,  and  the  provisions  of  section  49  of  the  said 
Act  and  the  Regulations  for  the  time  being  in  force  thereunder  shall,  mutatis  mutandis, 
apply  to  such  living  wages  and  any  proceedings  to  recover  payment  thereof. 

7.  Any  person  committing  a breach  of  these  Regulations  shall  be  liable  to  a 
.penalty  not  exceeding  <£50. 

8.  The  provisions  of  sections  50  and  68  (1)  and  all  other  powers  and  provisions 
of  the  said  Act  and  the  Regulations  for  the  time  being  in  force  thereunder  relating  to 
the  enforcement  of  awards  and  the  keeping  of  time-sheets  and  pay-sheets  shall,  mutatis 
mutandis,  apply  to  the  enforcement  of  the  said  living  wages  and  the  keeping  of  time- 
sheets  and  pay-sheets  for  employees  entitled  thereto. 


WORKMEN’S  COMPENSATION  ACT,  1916. 

REGULATION  55— AMENDMENT. 

[Pablished  in  Government  Gazette,  No.  51,  of  8th  April,  1921.] 

Department  of  Labour  and  Industry, 

Monday,  10th  March,  1921. 

His  Excellency  the  Governor-in-Council,  has,  in  pursuance  of  the  provisions  of  the 
Workmen’s  Compensation  Act,  1916,  been  pleased  to  approve  that  Regulation  55  be 
amended  by  deleting  the  words 

“31st  day  of  March,” 
and  substituting  therefor  the  words 

“ 14th  day  of  February.” 


G.  CANN, 

Minister  for  Labour  and  Industry. 


No:  4] 


N.S.W,  INDUSTRIAL  GAZETTE— ZO  April,  1921 


1341 


PRICE  FIXING. 


PRICE-LEVELS. 


Cost  of  Food  and  Groceries. 

The  following  summary  statements,  extracted  from  figures  published  by  the 
official  Statisticians  of  both  the  Commonwealth  and  the  State,  show  the  price-levels  of 
meat  and  other  foodstuffs  and  groceries  at  periods  between  July,  1914,  and  March, 
1921. 

Federal  Estimate. 


Index  numbers  for  Towns  and  States.  Cost  in  1911  = 1,000. 


July. 

March. 

Increase.- 

1914. 

1915. 

1916. 

1917. 

1918. 

1919. 

1920.  1 

1 

1921. 

July,  1914. 
Mar.,  1921. 

Weighted  Average — 
Sydney  

1,153 

1,231 

1,377 

1,510 

1,555 

1,731 

2,004 

2,036 

per  cent. 
76*6 

Newcastle  

1,147 

1,246 

1,350 

1,514 

1,566 

1,743 

2,005 

2,038 

81*6 

Broken  Hill  

1,468 

1,505 

1,634 

1,795 

1,780 

1,799 

2,150 

2,486 

69*3 

Goulbum  ... 

1,183 

1,225 

1,375 

1,568 

1,483 

1,734 

1,951 

2,106 

78*0 

Bathurst  ... 

1,097 

1,192 

1,274 

1,463 

1,500 

1,647 

1,883 

2,026 

84*7 

New  South  Wales 

1,165 

1,243 

1,384 

1,522 

1,564 

1,734 

2,008 

2,059 

76*7 

Victoria 

1,105 

1,219 

1,350 

1,,395 

1,456 

1,566 

1,758 

2,154 

94*9 

Queensland  

1,082 

1,230 

1,364 

1,370 

1,473 

1,734 

1,944 

1,947 

79*9 

South  Australia 

1,247 

1,357 

1,386 

1,490 

1,542 

1,652 

1,897 

2,134 

71*1 

Western  Australia 

1,412 

1,539 

1,408 

1,559 

1,573 

1,656 

2,033 

2,209 

56*4 

Tasmania 

1,201 

1,305 

1,415 

1,491 

1,6*28 

1,693 

1,921 

2,153 

79*3 

Commonwealth 

1,164 

1,269 

1,374 

1,462 

1,519 

1,661 

1,903 

2,103 

80.7 

State  Estimate. 

Variations  in  retail  price-levels,  Sydney.  Cost  in  July,  1914  = 1,000. 


March. 

1915. 

1 1916.  1 

1 1917. 

1918. 

1 1919. 

1920. 

1921. 

Food  and  groceries  ...  

1,057 

1,313 

1„343 

1,362 

1,512 

1,708 

1,760 

As  compared  with  prices  in  July,  1914,  meat  prices  in  March,  1921,  were  62*5 
per  cent,  higher,  while  other  food  and  groceries  were  80*7  per  cent,  higher,  the  increase 
in  the  two  groups  combined  being  76  per  cent.  Compared  with  March  of  1920,  there 
was  a decrease  in  March,  1921,  of  3 per  cent,  in  meat  and  other  foods  combined.  Meat, 
milk,  butter,  soap,  oatmeal,  cheese,  bacon,  tea,  coffee,  flour,  potatoes,  and  onions  were 
cheaper  than  in  February. 

During  the  last  six  months  there  has  been  a steady  decline  in  prices,  which  are 
now  approximately  12-J  per  cent,  lower  than  in  September  last. 
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PRICE  FIXING. 

PROFITEERING  PREVENTION  ACT,  1920. 

Applications  for  Alteration  of  Fixed > Pricf.s,  March,  1921. 

The  following  statement  shows  applications  dealt  with  by  the  Profiteering  Preven- 
tion Court  during  March,  1921,  for  alteration,  in  prices  of  necessary  commodities  or 


services : — 


Commodity. 

Applicant. 

Application.  | 

Decision. 

Benzine 

- 

Secretary  of  Profiteering  Preven- 
tion Court. 

For  revision  of  prices  

Reduced  1/-  per  case  as  per  pro- 
clamation in  Government  Gazette 
of  24th  March,  1921. 

Bread 

Attorney-General  

For  revision  of  prices  (North  and 
outlying  districts). 

Priees  fixed  as  per  Government 
Gazette  of  4th  March,  1921. 

Bread 

J.  G.  Sheekey,  Yass  

For  increase  of  |d.  per  loaf 

Prices  fixed  as  per  Government 
Gazette  of  11th  March,  1921. 

Bread 

J.  Wakely,  Crookwell  

For  increase  in  selling  price  . ... 

Granted  as  per  Government  Gazette 
of  11th  March,  1921. 

Bread 

H.  Jackson,  Coolah  

For  increase  of  Jd.  per  loaf 

Refused ; prices  to  be  in  accordance 
with  proclamation  published  in 
Government  Gazette  of  11th  March,  , 
1921. 

Bread 

J.  Cunningham  and  F.  L.  Holmes, 
Cootamundra. 

For  increase  of  Jd.  per  21b.  loaf  ... 

Deferred. 

Bread 

W.  McMahon,  Milton  

For  increase  of  id.  per  21b.  loaf  ... 

Deferred. 

Bread 

G.  Fisher  and  P.  G.  Spain,  Braid- 
wood. 

For  increase  of  M.  per  21b.  loaf  ... 

Deferred. 

1 

Bread 

T.  Hall,  Burren  Juck  

For  increase  of  Jd.  per  21b.  loaf  ... 

Deferred. 

Bricks 

Steam  Brick  Works,  Parkes 

For  increase  from  57/-  to  84/-  per 
thousand . 

Increase  of  27/-  per  1,000  allowed. 

Bricks 

Wallsend  Brick  and  Tile  Co. 

For  increase  of  10/-  per  thousand... 

Deferred.  i; 

Butter 

Attorney-General 

For  revision  of  prices  

Prices  reduced  in  accordance  with  ^ 
proclamation  in  Government  Gazette 
of  4th  March,  1921. 

Cheese 

Secretary  of  Profiteering  Preven- 
tion Court. 

For  revision  of  price  in  accordance 
with  the  reduction  of  the  price  of 
butter. 

Prices  reduced  in  accordance  with 
proclamation  in  Government  Gazette  ^ 
of  18th  March,  1921. 

Jam 

Attorney-General  ...  • ... 

For  revision  of  prices  

Prices  reduced  as  per  Government  , 
Gazette  of  4th  March,  1921.  ! 

Kerosene  ... 

Secretary  of  Profiteering  Preven- 
tion Court. 

For  revision  of  prices  

Prices  for  all  brands  as  per  procla-  , 
mation  in  Government  Gazette  of  V 
24th  March,  1921.  1 

Meat 

Attorney-General  

For  revision  of  prices  

Adjourned.  | 

Milk 

New’castle  Milk  Vendors’ Associa- 
tion, Newcastle. 

To  fix  intermediate  prices  to  place 
Newcastle  vendors  on  the  same 
basis  as  Sydney  vendors,  and  to 
fix  company’s  price  to  vendors. 

Prices  fixed  as  per  Government  < 
Gazette  of  4th  March,  1921.  | 

i 

Milk 

Attorney-General  

For  recommendation  by  Court 

Adjourned.  * 

Milk 

Milk  Distributing  Companies  ... 

For  increase  of  Jd.  per  quart 

Refused. 

Milk 

W.  Blackwell  and  W.  Hughes  ... 

For  fixed  price  from  distributing 
companies  to  vendors. 

Deferred. 

Potatoes 

Retail  Produce  Merchants’ 

Association  and  Retail  Green- 
grocers’ Association. 

For  increase  of  percentage  of  profit 

Adjourned. 

Sait 

A.  F.  Lord  & Co.,  on  behalf  of 
Salt  Merchants’  Association. 

To  be  allowed  to  add  the  increased 
charge  made  to  them  on  the 
present  fixed  price,  namely,  3/4 
per  ton  Harbour  and  Tonnage 
rates  on  to  salt  shipped  t o any  place 
outside  New  South  Wales,  to 
Newcastle,  or  other  New  South 
Wales  ports,  with  exception  of 
Sydney;  also  increase  of  3/-  per 
ton  wharf  and  stacking  charges. 

Deferred. 

Timber 

Associated  Saw-millers 

For  increase  in  selling  price 

Adjourned. 

Timber 

Gould  Bros.,  Singleton 

For  increase  in  selling  price 

Permission  to  charge  same  price  as 
Newcastle  Timber  Merchants 
Association  charges  on  20th 
December,  1920. 

Timber 

Rosenfeld  & Co 

For  increase  in  selling  price  in 
Clarence  and  Grafton  districts. 

Deferred. 
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Applications  other  than  for  Alteration  in  Selling  Prices. 


Date. 

Applicant. 

Application. 

Result  of  Inquiry. 

4-3-21 

18-3-21 

Attorney-General 

For  inquiry  into  the  operations  of 
Association. 

For  inquiry  into  the  operations  of  the 
Company. 

Protected  Articles  Trade 
Distributors’  Co-operative 

Decision  reserved. 

Proclaimed  Prices  ; 

The  Profiteering  Prevention  Act,  1920,  which  repealed  the  Necessary  Commodities 
Control  Act,  1919,  declared  the  following  to  be  necessary  commodities: — (a)  Coal,  fire- 
wood, coke,  kerosene,  petrol  or  other  fuel  ; (b)  Any  article  of  food  or  drink  for  man  or 
any  domesticated  animal ; (c)  Any  article  of  clothing  or  apparel  for  man,  including 
hats,  footwear,  and  haberdashery;  (d)  Any  article  made  of  wool,  linen,  or  cotton,  or  partly 
of  one  and  partly  of  another ; (e)  Fertilisers  ; (f)  Any  article  which  enters  into  or  is  used 
in  the  composition  or  preparation  of  any  of  the  foregoing  commodities  ; (g)  Agricultural 
implements;  (h)  Tools  of  trade;  (i)  Seeds  for  sowing  ; (j)  Any  article  of  furniture; 
(k) ; Any  building  material;  (1)  Drugs,  proprietary  medicines,  medical  instruments, 
chemicals,  disinfectants,  soaps,  and  toilet  requisites  ; (rn)  Oils ; (n)  Any  commodity 
which  the  Governor,  upon  the  recommendation  of  the  President,  declares  in  the 
Government  Gazette  to  be  a necessary  commodity,  and  the  following  to  be  necessary  ser- 
vices : — (a)  The  supply  of  gas  or  electricity  for  lighting,  heating,  cooking,  or  industrial 
purposes  ; (b)  The  supply  of  water  for  human  consumption  or  for  domestic  or  industrial 
purposes  ; (c)  The  carriage  of  goods  by  land  or  sea  ; (d)  The  carriage  of  persons  by  ferry  ; 
(e)  Refrigeration  and  cool  storage  ; (f)  The  burial  of  the  dead  ; (g)  Any  service  which 
the  Governor,  upon  the  recommendation  of  the  President,  declares  in  the  Government 
Gazette  to  be  a necessary  service.  The  term  necessary  commodity  “ does  not  include  any 
prescribed  agricultural  or  pastoral  product  in' the  ownership  or  possession  of  the  growei 
or  producer  thereof.” 

Prices  fur  “all  necessary  commodities”  were  fixed  by  a general  proclamation 
under  the  Necessary  Commodities  Control  Act,  1919,  dated  21st  July,  1919;  this  was 
modified  by  subsequent  proclamations  altering  prices  and  exempting  commodities  from 
the  operation  of  the  general  order.  The  exemptions  as  continued  under  the  Profiteering 
Prevention  Act,  1920,  are  as  follow  : — 


Commodit}' . 

Date  of 
Proclamation. 

Reference  to  Industrial 
Gazette. 

Vol.  1 

Page. 

Acids  

4-6-20 

18 

11 

Allspice  

... 

4-6-20 

18 

11 

Almonds  ... 

... 

4-6-20 

18 

11 

Anchovies... 

4-6-20 

18 

11 

Arrowroot 

4-6-20 

18 

11 

Asparagus ... 

... 

4-6-20 

18 

11 

Baking  powder  ... 

... 

4-6-20 

18 

11 

Barley 

... 

4-6-20 

18 

11 

Beans 

... 

... 

4-6-20 

18 

11 

Beef  essences 

... 

4-6-20 

18 

11 

Bird  food 

4-6-20 

18 

11 

Bird  seed  ... 

... 

4-6-20 

18 

11 

Borax 

... 

... 

4-6-20 

18 

11 

Bovril  

... 

• 

... 

4-6-20 

18 

11 
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Commodity. 

Date  of 
Proclamation. 

Reference  to  Industrial 
Gazette. 

Vol. 

Page. 

Candied  peels 

4-6-20 

18 

11 

Carbonate  of  soda 

•••  ••• 

... 

4-6-20 

18  . 

11 

Chaff  

•••  ••• 

... 

12-9-19 

16 

268 

Chicory  

•••  ••• 

...1 

4-6-20 

18 

11 

Cinnamon 

•••  ••• 

... 

... 

4-6-20 

18 

11 

Cloves  

••• 

... 

4-6-20 

18 

11 

Coooanut  

•••  ••• 

• •• 

... 

... 

4-6-20 

18 

11 

Cream  of  tartar  ... 

•••  ••• 

... 

4-6-20 

18 

11 

Curry  powder 

...  ... 

... 

... 

4-6-20 

18 

11 

Devilled  ham 

•••  ••• 

• •• 

4-6-20 

18 

11 

Drugs  and  drug  preparations  ... 

... 

... 

... 

28-11-19 

16 

808 

Dutch  cleanser  ... 

•••  ••• 

... 

4-6-20 

18 

11 

Eggs  

•••  ••• 

8-10-19 

16 

617 

Farinaceous  food's 

•••  ••• 

... 

... 

4-6-20 

18 

11 

Fish,  fresh 

••• 

• •• 

19-6-19 

16 

257 

Fish,  pastes 

••• 

• •• 

... 

4-6-20 

18 

U 

Fish,  tinned  (excluding  salmon) 

... 

4-6-20 

18 

11 

Footwear 

•••  ••• 

• •• 

• •• 

20-2-20 

17 

622 

Fruits,  dried 

••• 

4-6-20 

18 

11 

Gas,  Australian  Gaslight  Co.  ... 

8-8-19 

16 

130  ■ 

Gas,  North  Shore  Gas  Co.  Ltd. 

... 

8-8-19 

16 

130  , 

Ginger,  preserved 

•••  «.• 

• •• 

... 

4-6-20 

18 

11  ■ 

Grape  nuts 

•••  ••• 

... 

... 

4-6-20 

18 

11 

Groats  

•••  ••• 

• «. 

... 

4—6—20 

18 

11  ; 

Herbs  

•••  ••• 

... 

... 

4-6-20 

18 

11 

Honey  

•••  ••• 

4-6-20 

18 

11  1 

JeUy  crystals 

• •• 

... 

4-6-20 

18 

11  i 

Macaroni 

•••  ••• 

• •• 

... 

4-6-20 

18 

11  ^ 

Mace 

•••  ••• 

... 

... 

4-6-20 

18 

11 

Maize  

•••  ••• 

... 

12-9-19 

16 

267 

Meats,  canned*,  “ Fitzroy  ” 'and  “ 

Hamper 

” brands 

6-3-20 

17 

834  ' 

Meats  and  tongues,  preserved  ... 

... 

• •• 

4-6-20 

18 

11 

Mustard  

•••  ••• 

• •• 

• •• 

... 

4-6-20 

18 

11  ' 

Nuts 

4-6-20- 

18 

11 . i 

Oats  

12-9-19 

16 

267 

Oil,  castor 

••• 

... 

4-6-20 

18 

11 

Oil,  salad 

••• 

• •• 

... 

4-6-20 

18 

11  j 

Olives  

••• 

4-6-20 

18 

11  1 

Rennet  extract  ... 

• •• 

... 

4-6-20 

18 

Rice,  ground 

•••  ••• 

• •• 

• •• 

4-6-20 

18 

11  ^ 

Salt,  Cerebos 

•••  ••• 

4-6-20 

18 

11 

Sugar,  icing 

... 

4-6-20 

18 

11 

Tapioca  

•••  ••• 

... 

8-10-19 

16 

618 

Tea  



... 

... 

... 

12-9-19 

16 

268 

ff. 
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GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 
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f Publiished  in  Government  Gazette,  No.  .32,  of  4tli  March,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Bread. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act,  1 
1920, 1 do  hereby  Vtary  the  Notice  issued  under  section  10  of  the  Necessary  Commodities  ' 
Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  31,  of  the  9th 
February,  1920,  in  so  far  as  it  affects  the  prices  of  BREAD  in  the  towms  of — 


Alstonville 

Comboyne 

Ne  wry  bar 

Burringbah 

Dorrigo 

Numbin 

Billinudgel 

Forster 

Nambucca  Heads 

Brunswick  Heads 

Frederickton 

Nabiac 

Byron  Bay 

Grafton 

Port  Macquarie 

Bangalow 

Greenhill 

Rousmill 

Bexhill 

Gladstone 

Repton 

Broadwater 

Gloucester 

Smith  town 

Ballina 

Hibbard 

Strathford 

Brushgrove 

Jersey  ville 
Jones’  Island 

Stroud 

Bellingen 

Tumbulgum 

Bowraville 

Kyogle 

Tweed  Heads 

Beechwood 

Kempsey 

♦ Tyalgum 

Booral 

Kendall 

Taree 

Bulahdelah 

Krambach 

Hki 

Clunes 

Lismore 

Ulmarra 

Channon 

Lo  wanna 

Urunga 

Casino  ’ 

Laurieton 

W oodburn 

Coraki 

Lansdowne 

Warden 

Copmanhurst 

Murwillumbali 

Woolgoolga 

Coramba 

M ullumbimby 

Wauchope 

CofTs  Harbour 

Maclean 

Wingham 

Coopernook 
Cundleto  wn 

Macksville 

Yamba, 

and  declare  that  the  maximum  prices  at  which  Bread  may  be,  sold;  in  the  abovementioned  *1 
towns  shall  be  as  follow  : — . 

Cash  at  shops,  6|d.  per  2-lb.  loaf.  /j 

Booked  and  delivered,  7d.  per  2-lb.  loaf.  j; 

Delivered  on  credit  for  one  week,  7 Jd.  per  2-lb.  loaf.  }. 

The  above  prices  are  to  be  in  force  on  and  after  the  4 th  March,  1921. 

GEO.  S.  BEEBY,  | 

President,  Profiteering  .Prevention  Court. 

Dated  this  25th  day  of  February,  1921.  , j 

i I 

[Published  in  Government  Gazette,  No.  32,  of  4th  March,  1921.]  J 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920.  ■if 

Bread.  ' J 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act,l 
1920, 1 do  hereby  revoke  the  Notice  issued  under  section  10  of  the  Necessaiy  Commodities 
, Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  218,  of  the  31st 
December,  1920,  fixing  the  maximum  selling  prices  of  BREAD  sold  in  the  counties  of 
Cumberland  and  Northumberland,  and  declare  that  the  maximum  prices  at  which  Bread 
may  be  sold  within  the  counties  of  Cumberland  and  Northumberland,  with  the  exceptions 
of  the  municipalities  of  Auburn,  Bexley,  Dundas,  Eastwood,  Ermington  and  Rydalmere, 
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Granville,  Homebush,  Hornsby,  Hunter’s  Hill,  Hurstville,  Kogarali,  Lane  Cove 
Lidcombe,  Liverpool,  Manly,  Mosman,  North  Sydney,  Parramatta,  Prospect  and 
Sherwood,  Rockdale,  Ryde,  Willoughby,  and  the  shires  of  Ku-ring-gai,  Sutherland,  and 
Blacktown,  shall  be  as  follow  : — 

Cash  at  shops,  6|d.  per  2-lb.  loaf.  ' 

Booked  and  delivered,, J6|d.  per  2-lb.  loaf. 

Delivered  on  credit  for  one  week,  6|d.  per  2-lb.  loaf. 

Within  the  municipalities  of  Auburn,  Bexley,  Dundas,  Eastwood,  Ermington  and 
Rydalmere,  Granville,  Homebush,  Hornsby,  Hunter’s  Hill,  Hurstville,  Kogarah,  Lane 
Cove,  Lidcombe,  Liverpool,  Manly,  Mosman,  North  Sydney,  Parramatta,  Prospect  and 
Sherwood,  Ryde,  Willoughby,  Rockdale,  and  the  shires  of  Ku-ring  gai,  Sutherland,  and 
Blacktown — 

Cash  at  shops,  6-Id.  per  2-lb.  loaf. 

Booked  and  delivered,  6^d.  per  2 lb.  loaf. 

Delivered  on  credit  for  one  week,  6-|d.  per  2-lb.  loaf. 

The  above  prices  are  to  be  in  force  on  and  after  the  4th  March,  1921. 

GEO.  S.  BEEBA", 

President,  Profiteering  Prevention  Court. 

Dated  this  25th  day  of  February,  1921. 

[Published  in  Government  Gazette,  No.  32,  of  4th  March,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Milk — Neivcastle. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 

1920,  I do  hereby  revoke  the  Notice  issued  under  section  16  of  the  Profiteering  Prevention 
Act,  1920,  and  published  in  the  Government  Gazette,  No.  25,  of  the  18th  February, 

1921,  fixing  the  retail  price  of  milk  at  Newcastle,  f^nd  declare  that  the  maximum  selling 
prices  of  MILK  WITHIN  A RADIUS  OF  FIVE  MILES  FROxM  THE  POST 
OFFICE,  NEWCASTLE,  shall  be  as  follows 

Suppliers  to  distributing  companies.  Is.  2d.  per  gallon. 

Wholesale  to  vendors.  Is.  5^d.  per  gallon. 

Wholesale  to  all  others,  2s.  2d.  per  gallon. 

Retail,  2s.  4d.  per  gallon. 

The  above  prices  are  to  be  in  force  on  and  after  the  4th  March,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 

Dated  this  2nd  day  of  March,  1921. 

[Published  in  Supplement  to  the  Government  Gazette,  No.  .34,  of  the  4th  March,  1921.] 
Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

MUk. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  vary  the  Notice  issued  under  section  16  of  the  Profiteering  Prevention 
Act,  1920,  and  published  in  the  Government  Gazette,  No.  24,  of  the  17th  February,  1921, 
fixing  the  wholesale  and  retail  prices  of  Fresh  (Country)  Milk,  and  declare  that  the 
maximum  selling  prices  of  FRESH  (COUNTRY)  MILK,  within  the  county  of  Cum- 
berland, shall  be  as  follows  : — 

Suppliers  to  Distributing  Companies,  Is.  2d.  per  gallon. 

Wholesale  to  vendors.  Is.  7Jd.  per  gallon. 

Wholesale  to  all  others,  2s.  4d.  per  gallon. 
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(Provided  the  above  prices  shall  not  apply  in  cases  where  the  parties  concerned 
have,  as  between  themselves,  fixed  other  prices.) 

Retail,  2s.  6d.  per  gallon. 

Pints  and  half-pints,  in  weekly  bills,  to  be  computed  on  the  basis  of  7Jd.  per 
quart. 

These  prices  are  to  be  in  force  on  and  after  the  4th  March,  1921. 

GEO.  S.  BEEBY, 

Bated  this  4th  day  of  March,  1921.  President,  Profiteering  Prevention  Court. 


[Published  in  Government  Gazette,  No.  32,  of  4th  March,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Jams. 

Bv  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  revoke  the  Notice  issued  under  section  10  of  the  Necessary 
Commodities  Control  Act,  1919,  and  published  in  theGovernment  Gazette,  No.  191  of  the 
29th  October,  1920,  fixing  the  wholesale  and  retail  prices  of  Jams,  and  declare  that  the 
maximum  wholesale  and  retail  selling  prices  of  JAMS  shall  be  in  accordance  with  the 
following  Schedule : — 

Wholesale.  • 


12-oz.  1 

tin 

16-oz.  1 

dn 

24-oz.  tin 

5-lb.  tin 

per  doz. 

per  doz. 

per  doz. 

per  doz. 

£ 

s. 

d. 

£ 

s. 

d. 

£ 

s. 

d. 

£ 

S. 

d. 

Assorted 

... 

0 

8 

5 

0 

9 

6 

0 

13 

0 

2 

1 

0 

Strawberry 

0 12 

9 

0 14 

3 

1 

1 

6 

Cape  Gooseberry 

0 

12 

9 

0 14 

3 

0 

18 

0 

Raspberry  . 

0 

9 

8 

0 

10 

9 

0 

15 

6 

2 

8 

9 

Black  Currant 

0 

9 

8 

0 

10 

9 

0 

14 

6 

2 

5 

9 

Raspberry  and  Apple 

• ••  * 

0 

9 

5 

0 10 

6 

0 

14 

6 

2 

5 

9 

Black  Currant  and  Apple 

0 

8 

11 

0 

10 

0 

0 

IS 

6 

2 

2 

9 

Apricot 

0 

9 

2 

0 10 

3 

0 

14 

3 

2 

5 

0 

Fig  

0 

9 

0 

0 

10 

H 

0 

14 

6 

2 

5 

9 

Blackberry  ...  ... 

Grape 

1 

Cherry  ... 

Apricot  and  Pine 

1 

0 

8 

5 

0 

9 

6 

0 

13 

0 

2 

1 

3 

Pear  Conserve... 

1 

Marmalade  

J 

1 

Blackberry  and  Apple 

... 

0 

7 

5 

0 

8 

6 

0 

12 

0 

1 

18 

3 

Pineapple 

0. 

. 8 

5 

0 

9 

6 

0 

13 

0 

2 

1 

3 

Grape  and  Apple 

0 

7 

5 

0 

8 

6 

0 

12 

0 

1 

18 

3 

Quince  Jelly 

0 

8 

5 

0 

9 

6 

0 

13 

0 

2 

1 

3 

Peach  

0 

7 

5 

0 

8 

6 

0 

12 

0 

1 

18 

3 

Melon  Jelly 

Peach  and  Pineapple 
Pear  and  Ginger 

( 

r 

0 

8 

5 

0 

9 

6 

0 

13 

0 

2 

1 

3 

Apple  Jelly  

1 

i 

Gooseberry 

0 

7 

5 

0 

8 

6 

0 

12 

0 

1 

18 

3 

Plum  (all  kinds) 

0 

8 

5 

0 

9 

4i 

0 

13 

0 

2 

1 

3 

Pineapple  and  Apple 

0 

7 

5 

0 

8 

6 

0 

12 

0 

1 

18 

3 

Gooseberry  and  Apple 

0 

8 

5 

0 

9 

4i 

0 

13 

0 

2 

1 

9 

Quince 

... 

1 

Melon  and  Lemon 

1 

i 

Melon  and  Honey 

Melon  and  Ginger 
Melon  and  Pineapple 

... 

1 

j 

0 

7 

5 

0 

8 

6 

0 

12 

0 

1 

18 

3 

Apple  Conserve 

• •• 

Sweet  Orange 

1 

1 

Melon  ... 

J 

Red  Currant 

• •t 

• •• 

... 

0 10 

8 

... 

... 
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Retail. 


Within  the  Metropolitan  Area. 


12-tz.  tin 

16-oz.  tin 

24-oz.  tin 

27-oz.  tin 

5-lb.  tin 

per  tin. 

per  tin. 

per  tin. 

per  tin. 

per  tin. 

£ 

s.  d. 

£ 

s.  d. 

£ 

s. 

d. 

£ 

s. 

d. 

£ 

s.  d. 

Strawberry  

.. 

0 

1 3 

0 

1 

0 

2 

2 

0 

2 

0 

7 n 

Cape  Gooseberry 

0 

1 3 

0 

1 5h 

0 

2 

2 

0 

1 114 

0 

f)  9 

Raspberry 

0 

0 11 

0 

1 1 

0 

1 

7 

0 

1 

0 

5 0 

Black  Currant  ... 

0 

0 11 

0 

1 1 

0 

1 

6 

0 

1 

8i 

0 

4 8 

Raspberry  and  Apple  ... 

0 

0 lOi 

0 

1 Oi 

0 

1 

6 

0 

1 

n 

0 

4 8- 

Black  Currant  and  Apple 

0 

0 10 

0 

1 0 

0 

1 

5 

0 

1 

n 

0 

4 5 

Apricot 

0 

0 lOi 

0 

1 Oi 

0 

1 

5i 

0 

1 

0 

4 

Fig  

Blackberry  

0 

0 lOi 

0 

1 0^ 

0 

1 

5 

0 

1 

7 

0 

4 7 

Grape  

Cherry  

Apricot  and  Pine 

0 10 

0 

0 Ui 

0 

1 

4 

0 

l' 

6^ 

0 

4 2 

Pear  Conserve  ... 

Marmalade  

Blackberry  and  Apple...' 

i 

0 9 

0 

0 lOi 

0 

1 

3 

i 

0 

1 

5i 

0 

3 11 

Pineapple 

1 0 

0 10 

0 

0 iH 

0 

1 

4 

0 

1 

0 

4 2 

Grape  and  Apple 

1 0 

0 9^ 

0 

0 11 

0 

1 

0 

1 

0 

3 104. 

Quince  Jelly 

0 

0 10 

0 

0 IH 

0 

1 

4 

0 

1 

0 

4 2“ 

Peach  ... 

Melon  Jelly  

i'i 

0 

0 9 

0 

0 10^ 

0 

1 

3 

0 

1 

5i 

0 

3 11 

Peach  and  Pineapple  ... 
Pear  and  Ginger 

1 

0 

0 10 

0 

0 IH 

0 

1 

4 

0 

1 

0 

4 2 

Apple  Jelly  

}\ 

Gooseberry 
Plum  (all  kinds) 

0 

0 9 

0 

0 lOi 

0 

1 

3 

0 

1 

0 

3 11 

0 

0 10 

0 

0 iH 

0 

1 

4 

0 

1 

5 

0 

4 2 

Pineapple  and  Apple  ... 

0 

0 9 

0 

0 10^ 

0 

1 

3 

0 

1 

5 

0 

3 11 

Gooseberry  and  Apple... 
Quince  ... 

Melon  and  Lemon 

0 

0 10 

0 

0 Hi 

0 

1 

4 

0 

1 

5 

0 

4 2 

Melon  and  Honey 
Melon  and  Ginger 
Melon  and  Pineapple  ... 

Apple  Conserve 

Sweet  Orange  ... 

0 

0 9i 

0 

0 11 

0 

1 

0 

1 

4i 

0 

3 lOi 

Melon 

0 

0 n 

1 0 

0 

0 11 

0 

1 

0 

3 m 

Red  Currant 

0 

In  all  other  parts  of  the  State  the  same  prices,  plus  the  actual  cost  of  trans* 
portation  from  place  of  purchase  to  place  of  sale. 


These  prices  are  to  be  in  force  on  and  after  the  4th  March,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 

Dated  this  25th  day  of  February,  1921.  * 
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[Published  in  Supplement  to  the  Government  Gazette,  No.  36,  of  the  10th  March,  1921.] 
Notice  under  Section  16  of  the  Profiteeiing  Prevention  Act,  1920. 

MUk. 

By  virtue  of  the  powers  .vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  revoke  theXotice  issued  under  section  16  of  the  Profiteering  Prevention 
Act,  1920,  and  published  in  \ the  "Government  Gazette,  No.  34,  of  the  4th  March,  1921, 
fixing  the  wholesale  and  retail  selling  - prices  of  Fresh  (Country)  Milk,  and  declare  that 
the  maximum  retail  selling  price  .of  FRESH  (COUNTRY)  MILK,  within  the  county  of 
Cumberland,  shall  be  as  follows  : — 

Retail. 

2s.  fid.  per  gallon. 

Pints  and  half-pints  in  weekly  bills,  to  be  computed  on  the  basis  of  ?7Jd.  >.per 
quart. 

The  above  price  is  to  be  in  force*  on  and  after  the  11th  March,  1921. 

GEO.  S.  B]^EBY, 

Dated  this  10th  day  of  March,  1921.  President,  Profiteering  Prevention  Court. 


[Puhlisked  in  Government  Gazette,  No.  37,  of  11th  March,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Bread. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  vary  the  Notice,  issued  under  section  10  of  the  Necessary  Commodities 
Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.- 31,  of  the  9th 
February,  1920,  in  so  far  as  it  affects  the  prices  of  BREAD  IN  THE  TOWNS  OF 
CROOK  WELL,  COOL  AH,  AND  A' ASS,  and  declare  that  the  maximum  prices  at 
which  Bread  may  be  sold  in  the  towns  of  Crookwell,  Coolah,  and  Yass,  .shall  be  as 
follows : — 

Crookwell. 


Cash  

Booked  and  delivered  ... 
Delivered  on  credit  for  one  week 

Coolah. 

Cash 

Booked  and  delivered  ... 
Delivered. on  credit  for  one  week 


6|d.  per  2-lb.  loaf. 

fi|d.  „ 

< d.  ,,  ,, 


6^d.  per  2rlb.  loaf. 

6|d.  „ ,, 

7d.  ,,  ,, 


Yass. 

Cash 

Booked  and  delivered  ... 
Delivered  on  credit  for  one  week 


...  6 Jd.  per  2-lb.  loaf. 

...  6|d.  „ „ 

...  b^d  ,,  „ 

These  prices  are  to  be  in  force  on  and  after  the  11th  March,  1921. 

GEO  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 


Dated  this  8th  day  of  March,  1921. 
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[Published  in  Government  Gazette,  No.  40,  of  18th  March,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Cheese. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  revoke  the  Notice,  issued  under  section  10  of  the  Necessary 
Commodities  Control  Act,  1919,  and  published  in  the  Government  Gazette  No.  209  of  the 
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7th  December,  1920,  fixing  the  wholesale  and  retail  prices  of  Cheese,  and  declare  that 
the  maximum  retail  selling  prices  of  CHEESE,  shall  be  as  follows  : — 

Within  the  Metropolitan  Area  of,  the  State — ~ ' s.  d. 

Large,  medium,  new,  at  the  rate  of,  per  lb.  ...  1 

Loaf,  new  ,,  ,,  ...  14 

Within  all  other  parts  of  the  State — 

Prices  at  place  of  purchase,  plus  cost  of  transportation. 

The  above  prices  are  to  be  in  force  on  and  after  the  18th  March,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 

Dated  this  16th  day  of  March,  1921. 

[Publishel  in  Government  Gazette,  No.  4.3,  of  24th  March,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Benzine. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  ’Prevention  Act, 
1920,  I do  hereby  revoke  the  Notice  issued  under  section  10  of  the  Necessary 
Commodities  Control  Act,  1919,  and  published  in  the  Government  Gazette  No.  212  of 
the  17th  December,  1!)20,  fixing  the  prices  of  Benzine,  and  declare  that  the  maximum 
selling  prices,  both  wholesale  and  retail,  of  BENZINE  shall  be  as  follow ; — 

Wholesale. 

Within  the  City  area,  including  the  area  within  which  a charge  for  cartage  had 
not  been  made  prior  to  the  24th  March,  1921  — 

31s.  per  case,  of  8 gallons. 

Retail. 

33s.  6d.  per  case,  of  8 gallons. 

16s.  9d.  per  tin,  of  4 gallons. 

Less  than  4 gallons,  4s.  6d.  per  gallon. 

Where  Benzine  is  supplied  wholesale  in  bulk  and  retailed  from  a tank  storage, 
the  price  shall  be  4s.  3d.  per  gallon. 

In  all  other  parts  of  the  State  the  same  prices,  plus  the  actual  cost  of 
transportation  from  place  of  purchase  to  place  of  sale. 

The  above  prices  are  to  be  in  force  on  and  after  the  24th  March,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 

Dated  this  23rd  day  of  March,  1921. 

[Published  in  Government  Gazette,  No.  43,  of  24th  March,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Kerosene. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  revoke  the  Notices  issued  under  section  10  of  the  Necessary 
Commodities  Control  Act,  1919,  and  published  in  the  •Government  Gazette  No.  175  of 
the  1st  October,  1920,  fixing  the  wholesale  and  retail  prices  of  “Light  of  the  Age” 
Kerosene;  and  No.  212  of  the  17th  December,  1920,  fixing  the  wholesale  and  retail 
prices  of  Kerosene  (with  the  exception  of  “Light  of  the  Age”),  and  declare  that  the 
maximum  selling  prices,  both  wholesale  and  retail,  of  KEROSENE,  shall  be  as  follow  : — 

Wholesale. 

Within  the  City  area,  including  the  area  within  which  a charge  for  cartage  had 
not  been  made  prior  to  the  21st  March,  1921 — 

Oil  Companies  to  Distributors — 21s.  per  case  of  eight  and  one-third 
gallons.  ' > , 

Distributors  to  Retailers — 22s.  6d.  per  case  of  eight  and  one-third  gallons, 
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Retail. 

129.  3d.  per  tin  of  four  and  one-sixth  gallons. 
lOd.  per  quart,  excluding  containers. 

Less  the  usual  trade  terms  and  discounts 

In  all  other  parts  of  the  State,  the  same  prices  plus  the  actual  cost  of  trans- 
portation from  place  of  purchase  to  place  of  sale. 

The  above  prices  are  to  be  in  force  on  and  after  the  24th  March,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 

Dated  this  23rd  day  of  March,  1921. 


Prosecutions. 


Prosecutions  instituted  by  the  Crown  under  Section  14  of  the  Profiteering  Prevention 
Act,  1920,  and  Section  15  (1)  of  the  Necessary  Commodities  Control  Act,  1919. 


Date. 

Locality 

Defendant. 

Charge.  i 

Penalty. 

Costs. 

Name. 

Address. 

I 

Necessary  Commodities  Control  Act,  1919,  Section  15  (1). 

£ s.d. 

[ £ S.  S 

4-3-21 

Gosford 

J.  W.  Parsons 

Woy  Woy 

Offering  to  sell  golden  syrup  above  fixed  price... 

10  0 

0 15  10 

31-3-21 

Wyong  1 

A.  H.  Mackie  ...1  Wyong  ...)  Selling  pollard  above  fixed  price  ) 

Profiteering  Prevention  Act,  1920,  Section  14. 

0 10  0 

1 2'  2 0 

4-3-21 

Sydney 

Antonio  Defina 

Manly  ... 

Obtaining  gross  percentage  profit  on  biscuits 
which  was  considered  unreasonable. 

5 0 C 

) 

11-3-21 

99 

99 

F.  Lassetter  & Co. 
Ltd. 

Isaac  Bergman 

Sydney  ... 

Obtaining  gross  percentage  profit  on  clothing 
which  was  considered  unreasonable. 

Obtaining  a gross  percentage  profit  on  body 
belt  and  fiannel  singlet  which  was  considered 
unreasonable. 

Adjourned. 

-Adjourned. 

99 

Krinks  and  Davy  ... 

” - 

Seeking  to  obtain  a gross  percentage  of  profit 
on  a rug  which  was  considered  unreasonable. 

Adjourned. 

99 

99 

Beards  Bros. 

99  ••• 

Obtaining  gross  percentage  profit  on  child’s 
knitted  coat  and  seeking  to  obtain  gross  per- 
centage profit  on  a mat  which  profits  were  con- 
sidered unreasonable. 

Adjourned. 

17-3-21 

99  1 

S.  H.  Saber 

99  ••• 

Obtaining  gross  percentage  profit  on  khaki  suit 
which  was  considered  unreasonable. 

10  0 C 

)i 

23-3-21 

99 

Marcus  Clark  & Co. 
Ltd. 

Seeking  to  obtain  gross  profit  on  furniture 
which  was  considered  unreasonable. 

Dismissed. 

99 

Grace  Bros.  Ltd. 

Seeking  to  obtain  gross  profit  on  dress  material 
which  was  considered  unreasonable. 

Adjourned. 

99 

99 

Beards  Bros. 

99  ••• 

Obtaining  gross  percentage  profit  on  child’s 
knitted  coat,  and  seeking  to  obtain  gross  per- 
centage profit  on  a mat  which  profits  were 
considered  unreasonable. 

Adjourned. 

99 

99 

Ball  and  Welch  Pty. 
Ltd. 

99  ••• 

Seeking  to  obtain  gross  percentage  profit  on 
stockings  which  was  considered  unreasonable. 

Adjourned. 

F.  Lassetter  & Co. 
Ltd. 

Seeking  to  obtain  gross  percentage  profit  on 
clothing  which  was  considered  unrea.sonable. 

Adjourned. 

99 

99 

La  Vogue  Hosiery 
House. 

1 99  ••• 

Seeking  to  obtain  gross  percentage  profit  on 
stocking.s  which  was  considered  unreasonable. 

Adjourned. 

99 

99 

W.  J.  Baker 

1 

99  ••• 

Obtaining  gross  percentage  profit  on  a razor 
which  was  considered  unreasonable. 

Adjourned. 

99 

99 

I Isaac  Bergman 

99  ••• 

Obtaining  gross  percentage  profit  op  body 
belt  and  flannel  singlet  which  was  considered 
unreasonable. 

Adjourned. 
! Adjourned. 

99 

99 

1 C.  Caponis  

Seeking  to  obtain  a gross  percentage  profit  on 
sheep’s  tongues  whicii  was  considered  un- 
reasonable. 

99 

99 

Cambridge  Delicacies 
Ltd. 

Adjourned. 

99 

99 

J.  B.  Devenish 

Seeking  to  obtam  a gross  percentage  profit  on 
furniture  which  was  considered  unreasonable. 

Adjourned. 

99 

99 

Krinks  and  Davy  ... 

Seeking  to  obtain  a gross  percentage  profit  on 
a rug  which  was  considered  unreasonable. 

Adjourned. 

30-3-21 

99 

Mrs.  P.  Kirby 

99 

Obtaining  a gross  percentage  profit  for  the 
burial  of  the  dead  which  was  considered  un- 
reasopable. 

Adjourned. 
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PRICES  CURRENT. 
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DISLOCATIONS  IN  INDUSTRIES. 


DISLOCATIONS  IN  INDUSTRIES. 


March,  1921. 

Time  Worked  and  Lost  in  Mines. 

The  following  table  summarises  the  available  records  of  time  worked  and  lost 
(excluding  holidays)  during  each  fortnightly  pay  iu  the  month  of  March  in  the  mining 
industry.  The  fortnights  for  the  Northern  and  Western  collieries  and  the  Broken  Hill 
mines  ended  on  5th  and  19th  March,  and  for  the  Southern  colliery  district  on  12th  and 
• 26th  Mai-ch,  1921. 


Mine-vvorkinu  days. 

i Mine-days  iost. 

Mines 

reporting. 

Per  cent, 
of  possible 
working 
time. 

Mining  District. 

First  fortnight 

1 Second  fortnight. 

Total. 

j Worked. 

Lost. 

1 Worked. 

Lost. 

Coal- 

North  

49 

416g 

122g 

j 

439J 

99| 

1 

1 

222J  : 

20-6 

West 

3 

33^ 

i 

29f 

4|  i 

7-3 

South  ... 

12 

102| 

1 

29^ 

80 

28 

57*  j 

i ‘ 

23-9 

Total  ... 

64 

152| 

1 548^ 

1 

1.32J 

1 

: 2841 

^ i 

1 

20-5 

Metalliferous — 
Broken  Hill  ... 

j 

! 

1 

...  1 

1 

... 

Total 

64 

552i 

i 

152| 

1 

5481 

132^  1 

1 

284^  ! 

1 

1 

20*5 

The  proportion  of  working  times  lost  in  collieries  since  the  beginning  of  the  year 
as  disclosed  by  the  reports,  is  indicated  in  the  following  summary  : — 


Mine-working  days. 

1 

i 

Lost  timej 

1921. 

North. 

West. 

South. 

Total. 

Per  cent, 
jof  possible 
1 working 
j time. 

Worked. 

1 Lost. 

Worked. 

Lost. 

Worked. 

j Lost. 

Worked. 

j Lost. 

January  

6891 

1 

93| 

32 

16 

222f 

Til 

944* 

186* 

16-5 

February  

8611 

146| 

58 

7 

2001 

631 

l,119f 

217* 

16-2 

March 

8551 

2221 

63* 

4| 

1821 

571 

1,101* 

284* 

20-5 

Total 

2,406* 

462* 

153* 

27* 

6051 

198i 

3,165 

689 

17*9 
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Dislocations. 


The  following  table  summarises  the  dislocations  in  all  industries,  as  recorded  for 
the  month  of  March,  1921. 


Dislocations. 

Employees  involved 

Afrgregate  loss  in 

Reported . 

1 

in  dislocation. 

working  da3s. 

Class  of  Industry  and 

x; 

*0 

District, 

= 1 

"c  ^ 

to 

.5 

ti) 

.5 

.2 

0> 

c 

e 

'i 

C 

5 O 

■S  S 

6 

U 

O 

<D 

.S 

Tr, 

1 

1 1 

1 c 

'3 

o 'o 

H 

(2? 

1 ^ 

o 

H 

! ^ 

o 

§ 

Dispute  Dislocations. 


Mining — 

Coal  and  Shale — 

North 

West 

South 

• Total  

Metaliferous  and  other. 

3 

"i 

28 

1 

4 

31 

I 

5 

27 

4 

4 

1 

1 

643 

492 

8,002 

34 

1,594 

8,645 

34 

2,086 

786 

10,824 

12,432 

187 

1,974 

1 

13,218 
! 187 

12,798 

4 

33 

37 

31 

6 

1,135 

9,630 

10,765 

11,610 

14,593 

26,203 

1 

1 

1 

117 

117 

468 

468 

Other  Industries — 
Metropolitan  ... 
Provincial 

I 

1 

1 

18,598 

18,598 

37,196 

37,196 

Total 

I 

1 

1 

18,598 

18,598 

37,196 

37,196 

All  Industries  

6 

33 

39 

32 

7 

19,850 

9,630 

29,480 

49,274 

14,593 

63,867 

• 

Other  Dislocations. 

Mining — Coal — 
North 
West.. 
South 

1 

... 

10,413 

798 

3,056 

f ! 

1 

31,3.35 

427 

4,717 

Total  

14,267 

36,479 

Metaliferous— 
Broken  Hill ... 

Total 

14,267 

36,479 

The  majority  of  the  disputes  which  originated  during  March  were  of  brief  duration 
and  limited  extent.  The  greatest  time  loss  during  the  month  was  due  to  three  disputes 
at  Hebburn  Colliery,  which  involved  an  aggregate  loss  of  2,982  working  days. 

The  dispute  at  the  Occidental  Goldmine,  which  originated  in  January,  was 
settled  during  the  month. 
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EMPLOYMENT  AND  UNEMPLOYMENT. 


In  the  three  months,  from  1st  January  to  31st  March,  1921,  the  time  lost 
through  dispute  dislocations  amounted  in  the  aggregate  to  261,828  man-working  days  : — - 


Dislocations. 

Employees  involved  in 

Aggregate  Loss  in 
Man -working  Days. 

Reported. 

Dislocations. 

Month. 

An- 

terior. 

Orii;i- 

nating 

during 

Month. 

Total. 

Final- 

ised. 

! Pending 
at  end  of 
i March. 

1 

1 

) 

Anterior. 

Origi- 

nating. 

j Total. 

Anterior. 

Origi- 

nating. 

Total. 

Jan, 

4 

3S 

42 

33 

Disput 

e Disloc; 
20,597 

ations. 

8,704 

29,301 

82,653 

16,837 

99,490 

98,471 

Feb.  ... 

33 

42 

36 

21,808 

8,685 

9,630 

30,493 

86,102 

12,369 

Mar.  ... 

33 

39 

32 

"i 

19,850 

29,480 

49,274 

14,593 

63,867 

Total  ... 

4 

104 

108 

101 

7 

62,255 

27,019 

89,274 

218,029 

43,799 

261,828 

EMPLOYMENT  AND  UNEMPLOYMENT. 

March,  1921. 

Trade  Union  Reports. 

Returns  supplied  by  Secretaries  of  Trade  Unions  as  to  conditions  and  prospects  of 
Industries,  classified  in  the  groups  in  which  Industrial  Boards  and  Awards  are  arranged, 
are  summarised  as  follow  for  the  month  of  March 


Unions. 

Members  Unemployed. 

Group. 

No. 

Member- 

ship. 

For 
lack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem- 
bership. 

Broken  Hill 

1 

145 

35 

[ 

35 

24-2 

State,  except  Broken  Hill — 

Building 

7 

18,354 

680 

118 

18 

816 

4‘4 

Domestic  and  Personal  Service.s... 

2 

2,237 

• •• 

Engine-driving  ...  

1 

87 

1 

1 

1 

* *3 

3-4 

General  Labouring 

2 

14,400 

2,350 

35 

40 

2,425 

16-9 

Manufactu  ring — • 

Brick  and  Clay 

• •• 

• •• 

Clothing,  Textiles 

3 

(),704 

So 

*”2 

• •• 

808 

12-1 

Dental,  Jewellery,  &c. 

1 

561 

90 

90 

16-0 

Food  Supply 

9 

8,543 

2,581 

”39 

2,620 

30-7 

Furniture,  Wood-working 

6 

14,538 

993 

50 

25 

1,008 

7.4 

Iron  Trades,  &c.  

6 

5,560 

245 

17 

• •• 

262 

4.7 

Leather  Trades  ... 

1 

1,150 

600 

8 

• •• 

608 

52-0 

Printing 

1 

1,300 

45. 

9 

54 

4-2 

Other  ...  ...  

... 

... 

... 

... 

... 

Total 

27 

38,356 

5,360 

125 

25 

5,510 

14-4 

Mining,  Quarrying,  &c 

1 

228 

6 

6 

2-0 

Miscellaneous 

3 

3,075 

’eo 

7 

07 

21 

Pastoral  and  Agricultural 

• •• 

• •• 

• •• 

Professional  and  Shopworkers  ... 

"3 

5,410 

190 

190 

3-5 

Public  Utility  Services  ... 

5 

12,685 

329 

42 

• •• 

371 

2-9 

Transport,  Power  and  Light — 

Land 

10,172 

401 

31 

25 

457 

4-5 

Sea 

7 

4,511 

73 

35 

5 

113 

2-5 

Total 

66 

109,660 

9,479 

400 

114 

9,993 

9-1 
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Of  the  reporting  unions,  29-7  per  cent,  recorded  normal  conditions  during  March, 
and  26’8  per  cent,  reported  slackness,  more  or  less  severe,  compared  with  50  per 
cent,  for  the  previous  month. 

The  aggregate  membership  of  the  74  union's  which  reported  was  124,051  ; 6G  of 
them,  with  an  aggregate  membership  of  109, 6G0,  reported  9,993  members  unemployed, 
viz.,  9,479  on  account  of  lack  of  work,  400  on  account  of  sickness  or  accident,  and  114 
for  other  causes. 

The  unemployed  represented  9-1  per  cent,  of  the  total  membership  of  the 
reporting  unions,  or  a decrease  of  4‘9  per  cent,  compared  with  the  previous  month. 
The  chief  sections  in  which  unemployment  was  apparent  were  : — Broken  Hill,  24*2  ; 
general  labouring,  16*9  per  cent.  ; leather  trades,  52'0  per  cent.  ; clothing,  textiles, 
tkc.,  12T  per  cent.;  dental,  Ac.,  16  per  cent.;  and  food  supply,  30-7  per  cent. 

The  following  statement  shows  the  fluctuation  in  the  extent  of  unemployment 
among  union  members  as  summarised  from  the  reports  supplied  to  the  Department  for 
the  three  months,  January  to  March,  1921  : — 


Unions. 

1 

Members  Unemploj  ed. 

Month. 

j No. 

Member- 
ship. j 

1 ■ " 

For 

lack  of 
work. 

Tlirough 
sickness 
or  acci- 
dent. 

1 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem- 
bership. 

1921- 

January 

63 

87,976 

8,774 

510 

2 -IS 

9,532 

10-8 

February 

...;  62 

1 

89,461 

11,929 

: 432 

202 

12,563 

• 

14-0 

March.., 

...i  66 

109,660  1 

1 

9,479 

i 400 

114 

9,903 

01 

1 

Employment  on  State  Works. 

The  following  figures  are  compiled  from  returns  furnished  by  oTicials  of  the  bodle.^ 
concerned  : — 


In  Employment. 

Employing-  Body. 

1920. 

1 

i 

1921. 

Oct. 

Nov. 

I Dec.  1 

1 

Feb. 

Mar. 

Department  of  Public  Works  (excluding 
Industrial  Undertakings). 

4,121 

4,206 

3,713 

3,788 

1 

3,359  ! 

I 

2,938 

Railway  Commissioners  for  f Construction... 
New  South  Wales.  Duplication... 

4.581 

3,305 

4,696 

3,4C8 

4,176 

3,482 

4.-546 

3,422 

4,282 
3 203 

j 

3,803 

3,014 

Metropolitan  Board  of  Water  Supply  and 
Sewerage. 

1,850 

1,850 

1,<^50 

1,850 

1,869 

1,869 

.Sydney  Harbour  Trust  

],3-39 

1,325 

1,373 

1,488 

1,413 

1,401 

Water  Conservation  & Irrig  ition  Commission 

2,015 

1,757 

1,869 

1,782 

1.410  i 

1 

1,438 

Total  

17,211 

17,302 

16,433 

16,874 

15,536  1 

14,463 
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K}Jrr.OYM  KXT  AND  UNEMPLOYMENT. 


Enij^loyineiit  on  Hlate  Works — continuerj. 


In  Empln_yinenf.. 


Employing  Body. 

— 

1920. 

j 1921. 

Oct. 

Nov. 

1 Bee. 

i 

1 Jan. 

j Feb. 

Mar. 

Industrial  Undertakings — , 

1 

Abattoirs — Metropolitan  Meat  Industry 
Board 

rot 

571 

526 

1 533 

523 

521 

Bakery  

l:! 

13 

13 

13 

13 

13 

Brickworks  

250 

265 

260 

j 260 

260 

260 

Building  Branch* — Sydney 

,,  Country  J 

i 

228 

22S 

225 

251 

260 

i 

230 

Clothing  Factory 

107 

106 

106 

106 

1C6 

1 !13 

Monier  Pipe  Works— Sydney  I 

„ Country  / 

C4 

56 

53 

60 

74 

88 

Motor  Garage  | 

3i 

35 

35 

41 

49  ' 

35 

Quarries  

l‘5J 

250 

250 

265 

265 

, 265 

Sawmills  

74 

71 

64 

61 

64 

67 

State  Power-house  

5 

5 ! 

5 

) 6 

6 

6 

Timber  Workshops  1 

390 

350 

380 

410 

365 

490 

Trawling  ...  ...  ...  ...  ..  | 

1 

U7 

187 

189 

j 197 

201 

207 

Total  1 

2,i4G 

2,137 

2 111 

1 2,212 

2,181 

2,295 

Total 

19  357 

19,439 

18,574 

19,C85 

17,717 

16,758 

* Including  Maroubra  quarry. 


The  aggregate  em|;)lo3'mcnt  on  State  works  in  March,  1921,  decreased  by  959 
persons,  compared  with  Februaiy,  1921. 

In  railway  and  tramway  construction  undi*r  the  Railway  Commissioners  the 
following  additional  nien  were  employed  : — -IMaroiibra  Bay  Tramway,  24  ; Binnaway — 
Werris  Creek,  27  ; Gilrnore-Batlow,  7 ; and  Macksville- Raleigh,  12.  Decreases  in 
the  numbers  employed  were  reporterl  as  follow  : — Barmedman-Rankin  Springs,  12  ; 
Humuhx-Tumbarumba,  G3  ; Yanco-GrilHtli,  91  ; Coonabarabran-Burreii  Junction,  138  ; 
Griffith-Hillston,  57;  Molong-Dubbo,  3;  Coif’s  Harbour-Glenreagh,  13;  Regent’s 
Park-Cabvamatta,  Go  ; Regent’s  Park-Enfield,  47  ; Glenreagh-Dorrigo,  20  ; Hurlstone 
Park-Canterbury,  2;  Cooma-Bombala,  34;  and  Canowindra-Eugowra,  1. 

Ill  the  Bakery,  Brickworks,  Poxver  House,  and  Quarries,  there  was  no  variation 
in  the  number  employed  as  compared  with  the  previous  month.  Increases  vrere  reported 
at  the  Clothing  Factory,  Monier  Pipe  Works,  Sawmills,  Timber  Workshops,  and  Trawl- 
ing Industiy,  viz.  ; 7,  14,  3,  130,  anil  6,  respectively  ; at  the  Abattoirs,  Building  Brandi 
and  Motor  Garage  there  were  decreasos  of  2,  30  and  14  employees  respectively. 

The  Water  Conservation  and  Irrigation  Commission  employed  28  more  men  than 
in  February,  and  tlie  Sydn('y  Harlionr  I'rust  employed  12  less  than  in  the  preceding 
montli. 
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The  following  table  enables  a comparison  to  be  made  of  the  number  of  persons  in 
employment  in  March  in  the  various  classes  of  industries  at  Broken  Hill,  and  of  the 
distribution  of  employment  at  the  mines  in  March,  1921,  as  compared  with  the 
average  of  the  first  half  of  the  year  1914  : — 


Industry. 

Persons 

Employed. 

Mine. 

Persons  Employed. 

31st  Mar., 
1921. 

Average, 
Jan. -June, 
1914. 

31  Mar.,  1921. 
Mine  Workers 
and 

Clerical  Staff. 

Mines  

2,376 

Amalgamated  Zinc  (De  ilavay’s),.. 

383 

307 

Umberumberka  Waterworks,  &c. 

98 

Block  10  

421 

14 

Tramways — 

Block  14  

290 

26 

State  Government  

1 105  ' 

British  ...  ...  

973 

75 

Silverton  Tramway  Company... 

154  ' 

Broken  Hill  Proprietary  ... 

1,522 

268 

Municipal  works 

133 

Central  

992  1 

1 

GC 

Shop  assistant  s 

228 

Junction 

... 

15 

Clerks  

52 

Junction  North 

696 

45 

Wholesale  employees  ...  ' ... 

110  1 

North  ...  

1,075 

421 

Hotels,  &c.... 

125  ' 

South  

1,411 

140 

Tailoring 

79 

1 

Zinc  Corporation  ... 

Oil 

478 

Other  

237  ' 

Total  

3,697 

Total  ... 

8,674 

2,376 

State  Labour  Exchanges. 

The  number  of  |:ersons  sent  to  employment  during  March  was  2,690,  being 
slightly  less  than  during  the  previous  month,  when  2,778  persons  were  placed.  Included 
in  the  number  placed  in  March  weni  574  women,  as  compared  with  615  placed  durim; 
February.  Applicants  for  employment  numbered  3,122,  as  against  3,032  during 
February.  Applications  from  employers  numbered  3,419,  as  compared  with  3,053 
received  during  the  previous  month.  Included  in  the  niimbei-  of  positions  made  available 
were  316  for  miners  and  846  for  domestic  workers.  Only  16  miners  w^ere  placed,  but 
unemployed  miners  at  Broken  Hill  were  informed  of  the  vacancies,  and  arrangements 
were  in  progress  at  the  end  of  the  month  for  the  transfer  of  suitable  applicants.  Of  the 
846  domestics  wanted  586  w^ere  placed,  leaving  a balance  of  260  positions  unfilled. 

Included  among  the  registrations  for  employment  during  the  month  were  331  new 
registrations  of  returned  soldiers,  as  compared  with  363  during  the  previous  month.  Of 
the  returned  soldiers  registered  during  March  10  per  cent,  stated  that  they  were  last 
employed  in  other  States  ; 5 per  cent,  were  discharged  from  the  A.T.F.  during  the  month  ; 
50  per  cent,  had  resigned  their  positions ; 23  per  cent,  had  been  discharged  through 
slackness  in  trade  ; 7 per  cent,  'were  unable  to  obtain  employment  owing  to  war  dis- 
abilities, and  5 per  cent,  stated  that  they  wei-e  recently  discharged  from  hospital  or  were 
awaiting  land  or  other  Repatriation  beneOts. 


No.  4] 


INDUSTRIAL  GAZETTE~^0  April,  1921. 


1371 


EMPLOYMENT  AND  UNEMPLOYMENT. 


The  following  statement  shows  the  distribution  of  the  business  of  the  Depart 
mental  Exchanges  during  March,  1921.  The  figures  in  italics  relate  to  women  and 
girls  : — 


I 

i 


Persons. 


Industries. 


Building 

Domestic  and  Personal  Service 

Engine  Driving,  &c.... 
Labouring 

Manufacturing 

Mining  ...  

Miscellaneous 

Professional  and  Shop  Workers 
Rural  Workers  


1 Registered  for 

1 Employment. 

Sought 
by  Em- 
ployers. 

Sent  to 
Employment. 

Ex- 

I Soldiers. 

Others. 

Ex- 

Soldiers. 

Others. 

14 

117 

1 

2:13  I 

21 

180 

13 

84 

124 

10 

65 

402 

122  \ 

511 

3 

17 

5 ! 

3 

138 

1,372 

1,344  j 

117 

1,274 

25 

160 

90 

5 

67 

41 

84 

48 

10 

316 

i 

15 

’3 

60  I 

52 

2 

38 

J i 

3 

2 

i’s 

78  1 

44 

5 ’ 

12 

44  \ 

i 

6 ■ 

89 

323 

1 .341 

24 

245 

20 

16 

• •• 

7 

Transport  : Land 
Transport : Sea 


12 

16 


Total 


.331 


56 

' 29 

2 

23 

2 

! 

7 

2,279 

2,587 

187 

1,929 

512 

832 

574 

Metropolitan  District. — At  the  end  of  the  month  it  was  estimated  that  the 
number  of  unemployed  had  considerably  decreased  as  compared  with  the  previous  month, 
being  reduced  to  about  8,000,  chiefly  in  the  bootmaking,  wool  and  basil  working,  flour- 
milling,  and  textile  industries.  Tlie  improvement  corresponded  with  increasing  activities 
in  shipping  and  on  the  water  front  and  in  the  manufacturing  industries. 


The  depression  ip  the  building  trades  continued  during  the  month,  and  ' 
principally  affected  carpenters,  bricklayers,  painters,  and  plumbers.  Employment  was 
good  for  joiners,  stonemasons,  tile-layers,  marble  and  slate  workers,  and  glass  workers. 
Considerable  numbers  of  engine-drivers  and  firemen  were  included  among  the  unemployed, 
but  there  was  a slight  improvement  in  the  position  of  slaughtermen,  butchers,  and  meat 
packers,  although  according  to  the  Trade  Union  reports  there  were  1,000  unemployed  in 
the  meat-packing  industry,  and  250  in  the  cold  storage  section.  The  depression  which  has 
affected  the  boot  trade  industry  for  the  past  six  months  was  not  alleviated,  2,000  members 
being  idle  according  to  the  Trade  Union  report,  and  the  majority  of  persons  employed 
are  said  to  be  working  part  time. 


Amongst  the  clothing  and  textile  workers  unemployment  was  extensive.  In 
the  former  case  the  Trade  .Union  return  shows  that  300  members  of  the  organisation 
were  idle  and  in  the  lattei-  500  were  employed  out  of  an  aggregate  of  7,500  employees  in 
the  trade.  The  number  of  unemployed  in  the  wood-working  industry  increased  slightly 
during  the  month  ; from  the  Trade  Union  return  it  was  shown  that  about  150  members 
of  the  Furniture  Trades  Society  were  unemployed.  On  the  other  hand  employment  was 
fairly  good  amongst  broom  and  brush  makers.  In  the  timber  trade  there  was  a con- 
sideralde  depression,  some  600  of  the  Trade  Union  members  being  unemployed,  while  in 
shipbuilding  150  shipwrights  were  claimed  by  the  union  to  be  unemployed.  In  the 
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coachbuilding  industry  work  slackened  off,  and  while  a number  of  the  unemployed  were 
seeking  employment  through  the  Labour  Exchanges  the  returns  furnished  by  the 
Trade  Union  indicated  that  eighty  of  the  members  were  unemployed. 

The  general  depression  extended  to  the  engineering  trades,  and  employment  was 
short  for  fitters,  turners,  electricians,  and  ironworkers’  assistants.  Numbers  of  engineers 
were  unable  to  obtain  employment  during  the  month,  as  also  was  the  case  amongst  sheet- 
metal  workers  and  bedstead  makers.  Little  or  no  unemployment  prevailed  amongst 
farriers,  moulders,  and  blacksmiths,  however. 

From  1,270  workers  in  the  wool  and  basil  industry  in  normal  times  the  number 
has  now  been  reduced  to  600,  and  according  to  the  Trade  Union  report  more  than  600 
of  the  union  members  are  out  of  work.  No  improvement  was  evident  in  the  printing 
industry,  the  Trade  Union  returns  indicating  that  about  100  of  the  members  were 
unemployed. 

In  the  miscellaneous  section  unemployment  was  less  severe  amongst  clerks  and 
salesmen  ; in  the  transport  industry  the  position  showed  considerable  improvement  com- 
pared with  the  end  of  the  previous  month,  but  there  were  still  numbers  of  carters  and 
storemen  awaiting  re-employment.  During  the  month  1,510  new  registrations  for  employ- 
ment as  labourers  were  received  and  1,314  positions  were  made  available  by  employers,  • 
and  the  reports  furnished  by  the  union  show  that  850  of  the  members  are  unemployed  in  ^ 
the  metropolitan  area  in  addition  to  some  1,500  railway  workers.  In  the  rural  workers’  ■ 
section  357  positions  were  made  available  and  276  were  filled,  the  increase  as  compared  J 
with  the  previous  month  being  attributable  to  the  commencement  of  the  ploughing  season. 

Broken  Hill. — Unemployment  at  Broken  Hill  was  more  general  than  at  the  end  J 
of  the  previous  month  owing  to  the  closing  down  of  the  majority  of  the  local  mines.  At  ? 
the  end  of  the  month  arrangements  were  being  made  to  place  some  300  miners  from  that 
town  in  coal-mines  in  the  Southern  Colliery  district  of  the  State. 

Newcastle. — In  the  Newcastle  Exchange  District  operations  were  not  so  extensive  ; 
as  in  previous  months,  due  largely  to  the  cessation  of  work  at  the  Broken  Hill  | 
Proprietary  Company’s  steel  works. 

The  six  large  establishments,  for  which  employment  records  have  been  supplied  j 
for  several  years,  employed  in  the  aggregate  6,573  persons  at  the  end  of  March  as  < 
compared  with  6,468  at  the  end  of  February.  In  March  of  1918,  1919,  and  1920,  the  j 
aggregate  working  force  of  the  same  six  firms  was  respectively  4,750,  6,661,  and  6,861,  ’ 
the  figures  for  1918  being  depressed  by  the  strike  crisis  due  to  the  job  and  time  card 
dispute  in  regard  to  railway  workshops. 

The  engineering  trades  generally  were  not  so  brisk  as  usual,  and  at  the  works  of 
the  Broken  Hill  Proprietary  Company,  Limited,  and  Austral  Nail  Proprietary,  Limited, 
conditions  were  much  below  normal.  Building  operations  were  very  brisk,  the  supply  of 
tradesmen  in  this  industry  being  less  than  the  demand.  All  the  brickyards  and 
potteries  were  working  full  time  throughout  the  month,  but  at  the  cement  Avorks 
was  slack  owing  to  the  shortage  of  slag  supplies.  The  supply  of  unskilled  labour  was 
much  greater  than  the  demand,  but  domestic  help  Avas,  as  usual,  greatl}'  in  request. 

In  the  coal-mining  industry,  as  is  shown  in  the  tables  relating  to  time  Avorked  and 
lost  in  mines,  under  the  head  of  Dislocations  in  Industries,  the  proportion  of  lost  time 
to  possible  Avorking  time  increased  by  over  4 per  cent,  in  March  as  compared  Avith 
February. 

Work  at  the  waterside  improved  slightly  due  to  the  cessation  of  the  dislocation 
in  the  shipping  industry. 
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Suh- Agency  Districts. — From  Wollongong  it  was  reported  that  only  40  persons 
were  unemployed,  and  that  work  generally  was  quiet.  Port  Kembla  was  busy.  There 
were  vacancies  for  300  coal-miners  in  the  Illawarra  District  and  all  the  mines  were 
busy.  Further  south  to  the  Victorian  border  men  were  required  for  timber-getting  ai.d 
there  were  no  unemployed. 

In  the  Northern  Rivers  District  little  improvement  was  recorded  and  numerous 
applications  for  employment  were  made  to  the  local  Exchanges.  Until  the  commence- 
ment of  the  sugar-cane  cutting  season  no  additional  workers  will  be  required  locally. 
Between  Grafton  and  the  Manning  River  about  700  navvies  were  employed  on  railway 
construction  but  no  vacancies  exist,  and  it  would  be  inadvisable  for  persons  seeking  work 
to  go  to  the  district. 

Re2X)rts  from  the  North  Western  District  indicate  that  while  no  additional  men 
were  required,  numbers  of  local  unemployed  found  employment  on  the  land.  Following 
the  completion  of  the  earthworks  on  the  Werris  Creek  to  Dubbo,  and  the  Coonabara- 
bran  railway  works  numbers  of  men  were  displaced.  At  Lithgow  some  200  men  were 
dismissed  pending  completion  of  additional  plant  at  G.  and  C.  Hoskins  Steel  Works, 
but  is  expected  that  1,000  men  will  be  re-engaged  as  soon  as  the  new  works  are  ready. 

In  the  West  the  position  of  the  unemployed  was  still  accute  and  each  town,  from 
Lithgow  to  Bourke,  reported  unemployment.  The  largest  numbers  were  at  Orange  and 
Bathurst,  but  at  the  last-mentioned  town  casual  employment  was  available  for  potato 
diggers,  fruit  pickers,  chaff- cutt-ers  and  rabbit  trappers  ; 20  men  were  placed  in  work  by 
the  Sub-agent  at  Goonamble  during  the  month,  principally  in  the  construction  of  new 
artesian  bores  for  the  local  municipal  council. 

In  and  around  the  Goulburn  District  the  number  of  unemployed  locally  was  reduced. 
Men  were  employed  on  railway  construction,  rabbit  digging,  farm  and  orchard  work, 
etc.  From  Yass  it  was  reported  that  work  was  scarce.  At  Cootamundra  32  labourers 
registered  for  work  and  could  not  be  placed  locally,  and  there  was  no  prospect  of  work 
for  these  workers  or  for  tradesmen.  At  Tumut  all  the  labour  available  was  placed 
during  the  month,  and  it  is  expected  that  additional  labourers  will  be  required  shortly 
on  railway  construction.  The  Sub-agent  at  Narrandera  reported  that  all  the  farm  labour 
sought  by  local  farmers  had  been  supplied  but  otherwise  the  demand  was  poor. 

At  Pallamallawa  ploughing  was  in  full  swing  during  the  month  and  23,000  bags 
of  wheat  had  been  sent  to  the  Wheat  Pool  from  the  district  during  the  past  season.  At 
Wagga  there  was  an  influx  of  labourers  from  Sydney,  Melbourne  and  country  towns 
seeking  local  work,  but  as  only  a few  of  them  were  placed  the  ranks  of  the  unemployed 
•were  thereby  increased. 
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INDUSTRIAL  UNIONS. 

Registered  under  the  Indiistrial  Arbitration  Act,  1912. 


A List  of  the  Industrial  Unions  of  Employers  and  of  Employees  which  had  secured,  and 
still  maintained,  their  registration  under  the  Industrial  Arbitration  Act,  1912,  as  at 
21st  April,  1917,  was  published  in  the  Industrial  Gazette  for  April,  1917  (I.G  , Vol.  XI, 
p 932).  The  List  was  revised  as  at  18th  April,  1918  (I.G.,  Vol.  XIII,  p.  408);  as  at 
25th  April,  1919  (I.G.,  Vol.  XV.,  p.  001);  as  at  27th  April,  1920  (LG.  Vol.  XVII, 
p.  859 ; and  is  nov/  further  revised  to  26th  April,  1921. 

UNIONS  OF  EMPLOYERS. 


Date  of 
I'e2i«-O'ation 

Uuion. 

Secretary. 

14-y-02 

Abel  A Company,  Limited  

A.  II.  Phillips,  458  King-street,  Newtown. 

1 b-3-02 

Aerated  Waters  and  Cordial  Manufacturers’  Association, 
The. 

F.  J.  Beattie,  Schweppes  Limited,  71  Foveaux- 
street,  Sydney. 

1-7-02 

Australian  Agricultural  Co.,  The 

John  S.  Christian,  General  Superintendent, 
A. -A.  Co.’s  Wharf,  Newcastle. 

1 7-a-02 

Australian  Gaslight  Co 

C.  U.  B.  Gurnett,  Parker-stroet,  Sydney. 

M.  Thomson  Baking  House,  Rawson- place,. 
Sj^ney. 

G-G-12 

Bakers’  Association,  2sew  South  IVales  Master 

12-2-20 

Bakers’ Association,  Broken  Hill  Master  ... 

W.  R.  James,  217  Cornish-strect,  Broken  Hill. 
F.  White,  361  Gcor.ge-street,  Sydney. 

1 9-3-02 

Beard,  Watson,  Ltd.  

24-0-02 

Birt  A Co.,  Ltd 

K.  C.  Beckett,  4 Bridge-street,  Sydney. 

18-G-12 

Boot  Makers  and  Repairers’  Association  of  New  South 
Wales,  Master. 

A.  V.  Scott,  109a  Johnston-street,  Annandale. 

5-3-02 

Boot,  Shoe,  and  Slipper  IManufacturers’  Association  of 
New  South  Wales,  The. 

C.  Mather,  242  Pitt-street,  Sydney. 

11-3-02 

Brewers’  Association  

W.  A.  Davis,  300  Elizabeth-street,  Sydney. 

24-9-^04 

British  Austvalasian  Tobacco  Co.,  Limited  

J.  S.  Mow  at,  Raleigh  Park,  Kensin^on. 

21-3-02 

Brown  and  Brown 

W.  F.  Dibley,  City  Ironworks,  Pyrmont. 

29-9-OG 

Builders’  Association  of  New  South  Wales,  The  Master... 

N.  Phelps-liichards,  Builders’  Exchange, 
Castlereagh-street,  Sydney. 

30-12-20 

Builders’  Association  of  New  South  Wales,  Central 
Cumberland  Branch,  The  Master. 

E.  E.  McLean,  Western-road,  Parramatta. 

£4-10-18 

Builders’  Association  of  New  South  Wales,  St.  George 
Branch,  The  Master. 

Burns,  Philp  A'  Co.,  Ltd 

Butchers’  Association,  The  Carcase  

P.  R.  Mack,  334  Railway-parade,  Kogarab. 

1 3-3-02 

R.  J.  Nosworthy,  7 Bridge-street,  Sydney. 

30-G-02 

J.  Guinane,  Canada  Buildings,  822  George-street, 
Sydney. 

9-3-16 

Butchers’  Association,  City  and  Suburban  Cash 

L.  Harvey,  Bank  Chambers,  George  and  Hay 
streets,  Sydney. 

5-11-17 

Butchers’  .Association,  The  Newcastle  and  District 
Master. 

L.  Somers  Bradford,  10  Murray-street,  Hamilton. 

£9-7-07 

Butchers’  Association  of  New  South  Wales,  The  Master 

W.  T.  Nicholls,  69-70  Station  House,  Rawson- 
])Iace,  Sydney. 

17-5-20 

Cabinet  Makers  of  New  South  Wales,  The  Master 

P.  F.  Horley,  92  Pitt-street,  Sydney. 

20-2-02 

Carriers’  Association  of  New  South  Wales,  The  Master  ... 
Caterers’  and  Restaurant  Keepers’  Association 

F.  A.  HauTrey,  13  Macquarie-place,  Sydney. 

10-11-14 

G.  H.  Baillie,  626  George-street,  Sydney. 

27-G-13 

Chamber  of  Commerce  and  PLCtail  Traders’  Association, 
Broken  Hill. 

John  Sherlock,  100  Argent-street,  Broken  Hill. 

1 4-3-02 

Chown  Brothers  and  Mulholland,  Ltd 

A.  G.  Partridge,  .Tones-street,  Ultimo. 

20 -9-12 

Clothing  Manufacturers’  Association,  New  South  Wales 

S.  J.  Carruthers,  77  King-street,  Sydney. 

11-5-18 

Clothing  Manufacturers’  Association  of  New  SouthWales, 
Women’s  and  Children’s. 

E.  Gordon  Hume,  Perpetual  Trustee  Building,  39 
Hunter-street,  Sydney. 

10-9-13 

Coachbuildrrs,  General  Blacksmiths  and  Farriers 
Association  of  New  South  Wales,  .Amalgamated 

CO'IM  TV. 

Coachbuilders,  Wheelwrights,  and  Motor  Body  Builders’ 
.Association  of  New  South  Wales. 

E,  Wilson,  Leeton. 

10-9-12 

George  Twohill,  Pendennis  Chambers,  375  George- 
street,  Sydney. 

1 3-3-02 

Coal  .As-ciociation,  The  Western  

J.  S.  Bragg,  Hoskins’  Buildings,  Spring-street, 
Sydnev. 

19-8-18 

Collieries’  Association,  Northern 

C.  M.  McDonald,  4 O’Connell-street,  Sydney. 

4-3-02 

Colliery  Proprietor^;’  .Association,  The  Southern 

E.  G.  Weyland,  63  Pitt-street,  Sydney. 

3-3-02 

Collier  Owners’  and  Coal  Stevedores’  Association,  Sydney 
Steam. 

E.  J.  Pearce,  40  Pitt-street,  Sydney. 

9-3-03 

Commonwealth  Portland  Cement  Co.,  Ltd 

F.  J.  Beardmore,  4 O’Connell-strect,  Sydney. 

20-3-18 

Confectioners’  Association  of  New  South  Wales,  Manu- 
facturing. 

H.  L.  Ward,  14  Martin-place,  Sydney. 

4-6-18 

Cooked  Provisions  Association,  The  Sydney  and  Sub- 
urban Retail. 

T.  E.  Glover,  141  Redfem-street,  Redfern. 
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Unions  of  Employers — continued. 


Date  of 
Registration. 


Union. 


Secretary. 


30-6-14 

lO-G-03 

5-11-20 

19-2-20 

27-6-12 

12-6-16 

17- 1-03 
24-5-12 

6-3-02 

12-3-02 

18- 3-02 

12-6-18 

8-10-18 


1-7-15 


21-3-16 


3-7-1 7 
24-6-20 
20-3-02 

6-10-16 

13-3-02 

31-8-20 


10-7-03 

15-2-17 

27-2-02 


13-3-02 


Cycle,  Motor,  and  Electroplating  Employers  A'lsc-eiation 
of  New  South  Wales. 

Dairymen’s  Association,  The  Metropolitan  and  Suburban 

Dancing  Association,  The  Australian  Teachers  and 
Promoters  of. 

Dyers  and  Cleaners  Association,  New  South  Wales 
Electrical  Employers’  Association  of  New  South  Wales... 

Employers’  Federation  of  New  South  Wales  

Farmer  <fe  Co.,  Ltd.  

Farriers’  Association  of  New  South  Wales,  Master 
Flour  Mill  Oumers’  Association,  The  New  South  Wales... 

Forsyth  & Co.,  Ltd.,  A 

Fresh  Food  and  Ice  Co.,  Ltd.,  The  New  South  Wales  ... 

Friendly  Societies’  Medical  Institutes  and  Dispensaries 
Association  of  New  South  W’ales. 

Fuel  and  Produce  Merchants’  Association,  Metropolitan 
Retail. 

Furniture  iVIanufacturere’  Association  of  New  South 
Wales. 

Furniture  Removers’  Association 

Glass  Manufacturers’  Company,  Limited,  Australian  ... 
Gla'SS  Merchants  Association  of  New  South  Wales 
Grace  Brothers  

Graziers’ Association  of  New  South  Wales 

Grocers’  Association,  New  South  Wales  Retail 

Hat  Cleaners,  Blockers  and  Renovators’  Association  of 
New  South  Wales. 

Hordern  Brothers  ... 

Hosiery  Manufactimus’  Association,  New  Soutli  Wales 

Iron  Trades  Employers’  Association  of  New  South  Wales, 
The. 

Jam  Manufacturers’  Ass<M;iation 


G.  M.  Leslie,  43.4.  Shadforth-street,  Mosman. 

A.  H.  Collett,  Dixon  Building,  64  Pitt-stmt, 
Sydney. 

E.  j.  Branagan,  2 Harrington-street,  Sydney. 

W.  H.  Relton,  323  Military-road,  Mosman. 

N.  Phelps-Richards,  Builders’  Exchange, 
Castlereagh-street,  Sydney. 

P.  Wyly,  Hunter  House,  26  Hunter-street, 
Sydney. 

C.  G.  C.  Whyte,  221  Pitt-street,  Sydney. 

G.  M.  Davidson.  220  Johnston-street,  Annaadare^ . _ 

G.  Lewis,  21  Lackey-street,  Sydney. 

M.  G.  Webster,  339  Kent-street,  Sydney, 

Herbert  Robert  Mariin,  25  ITarbour-streetr, 
Svdney. 

H.  S.  Elderfield,  “ Missenden,”  Boundary-road, 
Mortdale. 

A.  C.  Edwards,  214  Clevcland-street,  Sydney. 

F.  J.  :\Turray,  Daking  House,  Rawson-plac», 
Sydney. 

G.  V.  Thomas,  “ Aileeu  Cot,”  MiHs-streefe 
Hurlstone  Park. 

R.  Mclver,  Dowling-strcet,  Waterloo. 

D.  G.  Wills,  George  and  Hay  streets,  Sydney. 

Richard  W.  Anderson,  127' Raglan-street,  Mos- 
man. 

J.  W.  Allen,  79  PiH-street,  Sydney. 

E.  F.  New,  400  Susse.v-street,  Sydney. 

A.  Howard,  junior,  c/o  Employers’  Federation, 
26  Hunter-street,  Sydney. 

E.  Hagger,  203-211  Pitt-street,  Sydney. 

A.  C.  Hughes,  York  Chambers,  56  Market-street, 
Sydney. 

H.  A.  Smedley,  ChallLs  Hoase,  Martin-place, 
Sydney. 

T.  B.  Nossiter,  Peacock  Jam  Co.,  Ltd.,  Alice- 
street.  Newtown. 


U 3-6-1 2 


20-5-13 

7-3-02 

7-3-02 

16-10-02 

15-9-15 


19-3-02 

22-3-02 

16-7-19 


24-6-12 

3-4-62 

2.5-2-13 

18-3-02 

3-4-17 

27-5-12 

14-5-02 


19-3-02 

1-2-13 

8-1-19 

25-2-02 


13- 3-02 
27-5-16 

9-9-18 

20-3-02 

14- 3-02 
27-7-18 


11-7-16 


Jeweiiers’  Association  of  Now  South  Wales,  The  Alanu- 
factviring  and  Repairing, 

Jones,  Ltd.,  David  ...  

Laundry  Association,  New  South  Wales  ... 

Lever  Brothers,  Ltd. 

Lithgow  Valiev  Colliery  Co.,  Ltd.  ... 

Local  Government  Association  

Ludowici  and  Son,  Ltd.,  J.  C.  ...  

Lysaght  Brothers  A €o„  Ltd 

Machinery  and  Impienumt  Traders’  Association  of  New 
South  M’ales. 

Manure  and  Tallow  Manufacturers’  Association,  The  ... 

Meat  Preserving  Co.,  Ltd.,  'J'he  Sydney 

Merchants,  Traders,  and  Carriers’  Association,  The 
Broken  Hill. 

Metropolitan  Ice  and  Cold  Storage  Co.,  Ltd.,  The 
Milk  Vendors’ Association,  Amalgamated 
Mine  Owners'  Association  of  New  South  Wales 

Monumental  Masons'  Association  of  New  South  Vv'alos, 
Master. 

Mort’s  Dock  and  Engineorinc  Co..  Ltd 

Motor  Traders’  Association  of  New  South  M’ales 

Murray,  Son.  A Co..  I.td..  Tliomas 

Newspapers  Employers’  Association,  The  Sydney  Daily 

North  Shore  Gas  Co.,  Ltd.  

Opticians  Employers' Association...  ...  ... 

Painters,  Decorators  and  Signwriters’  Association  of  New 
South  Wales,  Master. 

Paling  A Co.,  Ltd.,  W.  H 

Pastoral  Finance  Association,  Ltd.,  The 

Pastoralists’  Union  of  Southern  Riverina,  The  ... 

Pastrycooks’  Association  of  New  South  Wales,  The 
Master. 


R.  W.  Dickie,  214  Pitt-street,  Sydney. 

G.  C.  Stark,  George  and  Barrack  streets,  Sydney' 

G.  Wicliton,  25  Delton-ioad,  Mosman. 

Jas.  McCreadie,  Sunlight  Works,  Balmain. 

A.  E.  Cliiton,  Marrangaroo  street,  Lithgow. 

A.  R.  Bluett,  Penzance  Chambers,  29  Elizabeth  ^ 
street,  Sydney. 

A.  G.  Sindel,  117  York-street,  Sydney. 

Thomas  Henderson,  39  Pitt-street,  Sydney. 

ML  H.  Perry  and  M.  F.  Johnson,  Cballis  House, 
Martin-i)lace.  Sydiu'y. 

Kenneth  S.  Balmer,  23  Phillip-strcet,  Sydney. 

A.  R.  Thomson,  6 Bridge-street,  Sydney. 

ML  R.  Callaghan,  Broken  Hill, 

J.  A.  Monzies,  239  Harris-street,  Pyrmont. 

C.  MLagner,  23  Stafford -street,  Stanmore. 

ML  Tarleton,  32  and  33  Lombard  Chambers,  107 
Pitt-street.  Sydney. 

J.  O.  Holt,  Citizen’s  Chambers,  36  Moorc-street, 
Sydney. 

J.  P.  Franki.  Balmain. 

Norman  H.  Strack,  Cliallis  House,  Martin-place, 
Sydney. 

H.  McFvoy,  H<‘nderson-road,  Alexandria. 

C.  T.  Harris,  Si/riney  Morniarj  Herald  Office, 
Hunter-street,  Sydney. 

S.  ,T.  Janes,  Alfred -street.  North  Sydney. 

P.  F.  Thompson,  155  Clarence-street.  Sydney. 

W.  Rose,  Builders’  Exchange,  12  Castlereagh- 
street,  Sydney. 

A.  Diblcy,  338  George-street,  Sydney. 

Kenneth  S.  Balmer,  23  Phillip-street,  Sydney. 

Leslie  Smith,  The  Rialto,  Collins-street,  'Mel- 
bourne. 

M.  Thomson,  305  Pitt-street,  Sydney. 
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Unions  of  Employers — continued. 


Date  of 
Registration. 


Union. 


21-1  16  Pharmacists.TheNewSouthWales  Association  of  Master 
(Previously  registered  under  style  of  Master  Pharma- 
cists* Association.) 

14-5-20  Photographers’  Association  of  New  South  Wales,  The 
Proiessional 


17-2-21 

13-3-02 


Picture  Showmen’s  Association  of  Australia,  The 
Federated. 

Plasterers’  Association  of  New  South  Wales,  The  Master 


Secretary. 

L.  J.  Thompson,  36  Moore-street,  Sydney. 

L.  W.  Appleby,  182  Pitt-street,  Sydney. 

C.  F.  Jones,  29  Queen  Victoria  Building,  George- 
street,  Sydney. 

J.  Fyfe,  39  Burlltt-street,  Leichhardt. 


15-3-02 

8- 12-04 

5- 3-02 

2-8-07 

28-2-02 

26-11-14 

17-7-03 

14- 3-02 

15- 3-02 

13-3-02 

10- 7-15 
2-7-03 

1-3-02 

11- 3-02 
26-5-05 

7-4-03 

10-6-15 

28-8-12 

12- 3-02 

13- 3-02 

17- 3-02 
22-1-14 
13-3-02 

19-12-18 

22-3-20 

22-12-13 

6- 3-02 
13-3-02 

20-3-02 

9- 10-17 
28-1-13 

1.3-3-02 

18- 3-02 


Plumbers  and  Sanitary  Engineers’  Association,  The 
Master. 

Press  Association,  The  New  South  Wales  Country 

Printers  and  Connected  Trades  Association,  The  New 
South  Wales  Master. 

Public  Works  Contractors’  Association  of  New  South. 
Wales,  The. 

Railway  Commissioners  for  New  South  Wales,  'i’he 

Residential  Establishments  Association  ...  ' 

Retailers’  Association,  The  Master  

Ritchie  Bros.,  Auburn  

Ship  Builders  and  Ship  Joiners*  Association,  The 

Shirt  Manufacturers’  Association,  New  South  W’ales  ... 

Shopkeepers’  Association,  City  and  Suburban 

Silverton  Tramway  Co.,  Ltd.,  The  

Steamship  Owners’  Association,  New  South  Wales 
Coastal. 

Steamship  Ownei-s’  Association,  New  South  Wales 
Interstate. 

Stevedoring,  Tug,  and  Lighterage  Co.,  Ltd.,  The  New- 
castle. 

Straw  Hat  Manufacturers’  Association  of  New  South 
Wales,  The. 

Tailors’  Association  of  New  South  Wales,  The  Amalga-j 
mated  Country  blaster.  j 

Tailors’  Association  .)t  Broken  Hill,  New  South  W’ales 
Master. 

Tailors’  Association  of  New  South  Wales,  The  Master  . . . 

Tanners  and  Curriers’  Association  of  New  South  Wales, 
The  Master. 

Taylor  & Co.,  Allen  

Textile  M.anufacturers’  Association,  New  South  Wales... 
Timber  Merchants’  Association,  The  Sydney  and  Subur- 
ban. 

Traders’  Association,  Newcastle  and  District  Retail  .. 
Traders’  Association  of  New  South  Wales,  Country 
Tug  and  Lighter  Owners’  Association,  Sydney  Harbour, 
Small. 

Undertakers’  Association,  The  Master  

Victuallers’  Association  of  New  South  Wales,  The 
United  Licensed. 

Wallarah  Coal  Companj%  Limited 

Washington  H.  Soul,  Pattinson  & Company,  Limited  ... 
Watchmakers’  .and  Jewcllei-s’  Association,  The  New 
South  Walc<=. 

Wool  and  Produce  Selling  Brokers.  The  Svdnev 

Wunderlich  Patent  Ceiling  and  Roofing  Co.,  Ltd.,  The, 


F.  V.  Stephenson,  190  York-street  North,  Sydney. 

'T.  M.  Shakespeare,  178  Castlereagh-strect, 
Svdney. 

C.  Mather,  242  Pitt-street,  Sydney. 

N.  Phelps-Richards,  Builders’  Exchange,  Castle- 
reagh-streot,  Sydney. 

W.  J.  Morris,  Bridge-street,  Sydney. 

G.  H.  Baillie,  151  Clarence  street,  Sydney. 

S.  J.  Carruthers,  Stanway  House,  77  Ring'^-stre«t, 
Sydney. 

J.  W.  Lees,  c/o  Ritchie  Bros.,  Auburn. 

T.  C.  Sinclair,  c/o  Morrison  and  Sinclair,  John- 
stone’s Bay,  Balmain. 

Leon  E.  Rosenbloom,  Roslen  Shirt  Factory,  136 
Cleveland-street,  Sydney. 

L.  J.  Thompson,  36  Moore-street,  Sydney. 

L.  H.  M.  Avery,  Equitable  Buildings,  314  Collins* 
street,  Melbourne. 

N.  C.  Seale,  8 Spring-street,  Sydney. 

C.  Dillon,  8 Spring-street,  Sydney. 

A.  J.  Miner,  93  Scott-street,  Newcastle. 

W.  J.  Donnelly,  Falmouth  Chambers,  117  Pitt- 
street,  Sydney. 

W.  Wailes,  Claremont,  Carlisle-street,  Ashfield. 

W.  Morrison,  Argent-street,  Broken  Hill. 

R.  S.  Wickham,  Intercolonial  House,  4 Castlc- 
reagh-street,  Sydney. 

F.  J.  Luland,  c/o  Hardy  & Co., Circular  Quay  East. 

F.  Sargeant,  Abattoir-road,  Pyrmont. 

J.  W.  Crane,  Ocean  House,  Moore-street,  Sydney. 

F.  H.  Corke,  Culwulla  Chambers,  Castlereagh- 
street.  Sydney. 

J.  W.  Tickell,  132  King-street,  Newcastle. 

J.  H.  King,  14  Moore-street,  Sydney 

F.  L.  Clarke,  Geary’s  Wharf,  Pyrmont. 

L.  T.  Glassop,  c/o  7 Elizabeth-street,  Sydney. 

J.  D.  Durham,  Baking  House,  Rawson-place, 
Sydney. 

E.  A.  Norton,  3 Snring-street,  Sydney. 

Sydney  Smith.  15S  Pitt-street,  Sydney. 

S.  W.  Griffiths,  Cann’s  Buildings,  22  Carrington- 
street  Sydney. 

R.  J.  Withers,  40  Roval  Exchange,  Sydney. 

A.  E.  Keegan,  Box  474,  G.P.O.,  Sydney. 


UNIONS  OF  EMPLOYEES. 


Date  of  Registration. 

Industrial  Union. 

1 

1 Secretary. 

i 

1901  Act. 

j 1908  Act. 

1912  Act. 

21-8-08 

25-9-08 

Bakers’  Society,  Newcastle  and  Northern! 

District  Operative.  j 

Baking  Trade  Employees’  Federation  of  Aus-i 
tralasia  (Sydney  Branch) . (Change  of  name! 
from  New  South  Wales  Operative  Bakers’ i 
Association,  recorded  27-5-19.)  j 

H.  H.  Lloyd,  Trades  Hall,  Newcastle, 
P . G.  Halliday,  Trades  Hall,  Sydney, 

! 

25-2-02 

No.  4] 
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UNIONS  OF  EMPLOYEES. 


Date  of  Registration. 


1901  Act. 


1908  Act.  1912  Act. 


11-3-02 


25-6-08 


18-3-02 


6-3-02 

23-6-02 


18-4-03 


21-2-11 

25-2^9 


27-5-20 

19-7-20 

19-8-18 

2-8-18 

25-9-12 


13-4-09  6-8-U 


14-2-11 

13-10-09 


6-10-08 

25-3-09 

21-1-10 

17-4-09 


12-11-10 


19-7-18 


1-11-17 


5-7-12 


8-4-21 


20-4-17 


13-9-18 


26-2-19 


24-10-12 


Unions  of  Employees — continued. 


Industrial  Union. 


Secretary. 


Baking  Trade  Employees’  Union,  Broken  Hill 

Bank  Officers’  Association,  The  United 

Bedstead  Makers  Employees’  Union  of  New 
South  Wales. 

Biograph  Operators’  Association  

Billposters  Employees’  Association  of  New 
South  Wales.  Licensed. 

Blacksmiths’  Society  of  Australasia  

Boilermakers,  and  of  Iron  and  Steel  Ship- 
builders, and  of  Iron  and  Steel  Anglesmiths 
Tank  Waggon  Bridge- Girder  Principal  (Roof 
or  otherwise)  Pontoon  Gasometer  Pipe 
Sheet-plate  and  Constructional  Iron  and  Steel 
Workers  of  Australia,  Newcastle  Branch,  No. 
4 of  the  Federated  Society  of. 

Boilermakers  and  Iron  Shipbuilders’  of  Aus- 
tralia, Sydney  Branch,  No.  1,  Federated. 
(Change  of  name  from  “ Federated  Society 
of  Makers  and  Repairers  of  Iron  and  Steel 
Boilers,  Vessels,  Tanks,  Pontoons,  Gasometers, 
Bridges,  Girders,  Pipes,  Principals  (Roof  or 
otherwise).  Rolling  Stock,  Constructional 
Irons  and  Steels,  Anslesrniths.and  SheetPlate 
Workers  of  Australia,  Sydney  Branch,  No.  1 
recorded  9-3-20.) 

Boot  Trade  Employees’  Federation,  New  South 
Wales  Branch  of  the  Australian. 

Breadcarters’  Union  of  New  South  Wales.  The 
(previously  registered  as  Sydney  and  Subur- 
ban Bread  Carters’  Union.) 

Brickcarters’  Association,  Master  

Bricklayers’  Trade  Society  of  Now  South  j 
Wales,  United  Operative. 

Brick,  Tile  and  Pottery  Industrial  Union  ofj 
Australia,  New  South  Wales  Branch,  Fed-] 
erated.  (Change  of  name  from  Brickmakers’ 
and  Clayworkers’  Employees  Union  of  New 
South  Wales  recorded  28-10-20.) 

Broom  workers’  Union  of  New  South  Vvalcs  ... 


Brushmakers,  New  South  Wales  United 
Society  of. 

Builders  Labourers’  Federation,  New  South 
Wales  Branch  of  the  Australian. 

Cabmen’s  Protective  Union,  Sydney  and 
Suburban  Licensed. 

* Carpenters  and  .Joiners  of  Australasia,  New 
South  Wales  Section,  Amalgamated. 
Carpenters’  Union  of  New  Soixth  Wales,  United 
Bridge  and  Wharf. 


Cigar  Factory  Employees’  Union  of  New  South 
Wales. 

Clerical  Association,  New  South  Wales 
Branch,  Australian.  (Change  of  name  from 
Australian  Clerks’  Association  recorded 

11-11-19.) 

Clothing  Trades  of  the  Commonwealth  of  Aus- 
tralia, The  New  South  Wales  Branch  of  the 
Federated  (Amalgamation  of  unions  pre- 
viously registered  as  Pressers’  Union  of  New 
South  Wales  and  the  Amalgamated  Journey- 
men Tailors’  Association  of  New  South 
Wales.) 

Coachmakers’  Society,  New  South  Wales 
District,  The  Amalgamated. 

Coal  and  Coke  Shipping  Union,  Carrington  ...i 


Co.al  and  Shale  Employees’  Federation,  Thej 
Western  District. 


D.  McFeeters,  173  Morgan-lane, 
Broken  Hill. 

S.  Smith,  Daking  House,  Rawson- 
place,  Sydney. 

George  Kirk,  Trades  Hall,  Sydney. 

J.  G.  Hobart.  301a Pitt-street,  Sydney. 
G.  Lewis,  “Dundas,”  St.  George’s- 
parade,  Hurstville. 

D.  McLelland,  Trades  Hall,  Sydney. 

J.  O’Toole,  81  Darby-street,  New- 
castle. 


G.  J.  Sinclair,  Trades  Hall,  Sydney. 


D.  .Johnstone,  120  Redfera-street, 
Redfern.  , 

John  A.  McIntosh,  Trades  Hail 
Sydney. 

C.  Humphries,  232  Lawrence-street, 
Alexandria. 

William  Irons,  Trades  Hall,  Sydney. 

C.  Carroll,  2a  Australia-street,  New- 
town. 


E.  L-wis,  Trades  Hall,  Sydney;  or 
40  Derwent-street,  Glebe.  , 

H.  W.  Lynch,  Trades  Hall,  Sydney. 

J.  Millard,  Trades  Hall,  Sydney. 

J.  Fletcher,  Trades  Hall,  Sydney;  or 
118  Botany-street,  Waterloo. 

J.  N.  Turner,  Trades  Hall,  Sydney. 

A.  D.  Sellars,  22  Weston-road,  Rozelle, 


W.  Newbxiry,  4th  Avenue,  Harcourt 
Estate,  Campsie. 

P.  E.  Coleman,  Room  95,  2nd  Floor, 
Qneen  Victoria  Building,  George- 
strect,  Sydney. 

J.  B.  Crombie,  Trades  Hall,  Sydney. 


J.  Flanagan,  Trades  Hall,  Sydney. 

A.  Forbes,  11  off  Melvllle-street,  New- 
castle. 

F.  Gregory,  Trades  Hall,  Lithgow. 


Registration  granted  subject  to  amendment  of  Rules. 
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Unions  of  Employees— con^inweo?. 


[Date  of  Registration. 

1901  Act. 

1908  Act. 

1912  Act. 

15-3-21 

21-2-02 

30-11-17 

22-12-09 

20-8-18 

17-2-02 

27-8-08 

15-10-08 

11-3-02 
21-2-02 
4 3 0^ 

13-10-08 

23-9-09 

27-1-09 

18-8-20 

15-il-OS 

20-11-08 

3-7-12 

25-2-03 

17-10-03 

12^-i8 

25-8-03 

1-2-21 

17_S_08 

28-2-02 

1-10-08 

31-12-20 

26-8-04 

8-9-06 

16-4-02 

8-7-09 

14-8-08 

16-2-11 

19-3-02 

9-8-16 

21-11-16 

12-1-17 

4-3-02 

13-6-11 

23-2-21 

3-3-02 

29-9-20 

28-10-02 

22-8-08 

16-1-14 

21-3-19 

Industrial  Union. 


Secretary. 


Coal  Lumpers’  Union,  Sydney  ... 

Coal  Trimmers’  Pedcral  Union,  Newc.astle  ... 

Coal  Workers’  Union,  Port  Jackson  

Coke  Workers’  Association  of  New  Soutk 
Wales. 

Cold  Storage  and  Meat  Preserving  Employees’ 
Union  of  Australasia,  New  South  Wales 
Branch,  The  Federated. 

Colliery  Employees’  Feder.ation  of  the  Northern 
District. 

Colliery  Mechanics’  Mutual  Protective  As- 
sociation of  the  Hunter  River  District,  New 
South  Wales. 


W.  O’Connor,  Mechanic’s  Institute, 
Millers’  Point. 

J.Eitfe,  Little  Gipps-street,  Carring- 
ton. 

G.  McKay,  211  Kent-st.,  Sydney. 

J.  M.  Walker,  Main-road,  Corrimal. 

A.  E.  Thompson,  Trades  Hall,  Sydney. 


William  Brennan,  Trades  Hall,  New- 
castle. 

H.  C.  Morton,  “ Weonga,”  Stewart- 
street,  Lorn,  West  Maitland. 


Colliery  Officials’  Association  of  the  South 
Maitland  Coaliield. 

Confectioners’  Union,  New  South  Wales 
Journeymen. 

Coopers’  Society  of  New  South  Wales,  Journey- 
men. 

Cutters  and  Trimmers'  Union  of  New  South 
Wales. 

Dental  Mechanics’  Union  of  New  South  Wales 


Deputies  and 
Illawarra. 

Shot 

Firers’ 

Association, 

Deputies  and 

Shot 

Firors’ 

Association, 

Newcastle  District. 

Dredge  and  Navigation  Employees’  Associa- 
tion, New  South  Wales.  (Change  of  name 
from  New  South  Wales  Dredge  Employees’ 
Association  recorded  3-9-20.) 

Electrical  Trades  Union  nf  New  South  Walk's... 

Elliott  Brothers,  Ltd.  Chemical  Works  Em- 
ployees’ Union. 

Engine  Drivers  Association,  New  South  Wales 
Colliery. 

Engine  Drivers,  Firemen  and  Cleaners’  Asso- 
ciation, New  South  Wales  Locomotive. 

Engine  Drivers  and  Firemen’s  Association  of 
Australasia  (Coast  District),  The  Federated. 

Engineers,  Australasian  Society  of  

Engineers,  Amalgamated  Society  of 

Engineer’s  Employees  (New  South  Wales 
Branch)  Australasian  Institute  of  Marine. 

Factory  Eurployees’  Union  of  Australasia 

Farriers’  Union  of  New  South  Wales,  Journey- 
men. 

Fire  Brigade  Employees’  Union  of  New  South 
Wales. 

Firemen  .and  Deckhands’  Association  of  New 
South  Wales. 

Foremen’s  Association,  Commonwc;ilth 


Foremen’s  Associ.ation,  Western  District 

Furnishing  Trade  Society  of  Australasia.  New 
South  Wales  Branch,  Sydney,  No.  1,  Feder- 
ated. 

Gas  Employees  Industrial  Union,  New  South 
Wales  Branch,  Federated.  (Change  of  name 
from  Gas  Emplovees’  Union,  recorded 
23-3-20.) 

Gas  Managers’  Association  of  New  South  Wales 

Glass  Workers’  Union  of  Australia,  The 
Amalgamated. 

* Government  Service  Women’s  Federation  of 
Australia.  New  South  Wales  Division. 

Hairdressei-s  and  Wigmakers  Employees’ 
Union. 

Health  Inspectors’  Society  of  New  South  Wales 

Horse  Drivers’  and  Wholesale  Employees’ 
Union,  Barrier. 


A.  E.  Kirk,  A berdare  street,  Weston. 

J.  E.  Phelan. Trades  Hall,  Sydney ; or 
2 Binning-street,  Erskineville. 

J.  Howie,  Trades  Hall,  Sydney. 

E.  Thompson,  Trades  Hall,  Sydney; 
or  31  Cox-avenue,  Bondi. 

C.  N.  Fegan,  Trades  Hall,  Sydney. 

E.  Tolhurst,  Kembla  Heights,  South 
Coast. 

C.  II.  Rae,  Whitton-street,  Wallsend. 

J.  Hammerton,  Northumberland 
Bu  ilding  Society’s  Building,  Hunter- 
street,  Newcastle 

D.  E.  Black,  Trades  Hall,  Sj’dney. 

E.  B.  Lawrence,  Elliott  Brothers,  Ltd., 
Works,  Rozelle. 

E.  P.  Gain,  “ Messines,”  North-street, 
Toronto. 

W.  Ainsworth,  Rutland  Chambers, 
King-street,  Newtown. 

J.  T.  Atkins,  Trades  Hall,  Sydney. 

O.  Bryant.  Trades  Hall.  Sydney. 

J.  McCallum,  Trades  Hall,  Sydney. 

J.  Telfer,  5 and  d Stan  way  Chambers, 
3.'»  Pitt-streot,  Sydney. 

A.  Carter,  Trades  Hall.  Sydney. 

G.  Rowlands,  Trades  Hall,  Sydney. 

W.  C.  Murphy,  Trades  Hall,  Sydney 

S.  F.  Mannix,  Harrington-street,. 
Sydney. 

S.  H.  Newman,  Ro/elle  Mechanics 
Institute,  Rozelle;  or  30  Moore-street, 
Drummoyne. 

Louis  Fyvie,  Wolgan-st.,  Portland. 

0.  Schreiber,  Trades  Hall,  Sydney. 


S.  Rawdin,  Trades  Hall,  Sydney. 


C.  J.  Marshman,  “ Avon,”  Noble- 
street,  Mortlake. 

W.  Holdsworth,  Waterloo. 

Miss  B.  Kirwan,  Daking  House, 
Rawson-place,  Sydney. 

T.  W.  Kelsey,  Trades  Hall,  Sydney. 

A.  H.  Judd,  “ Frankford,”  Milford- 
street,  Hurlstone  Park. 

S.  Barrington,  Box  2.o,  Trades  Hall, 
Broken  Hill. 


* Registration  granted  subject  to  amendment  of  Rules. 
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UNIONS  OF  EMPLOYPIES. 


Date  of  ReRlstratlon. 


1901  Act. 


22-2-02 

28-9-03 


27-2-02 


12-9-07 

20-2-02 


21-4-OS 


24-2-02 


14-3-02 


1908  Act 

12-10-11 

C-7-08 

20-7-08 


21-0-09 

12-3-12 


2-10-09 

6-10-10 


17-9-08 

6-3-11 


13-9-10 


8-10-10 


28-3-12 

21-5-10 


24-4-11 


1912  Act. 


30- 6-13 

31- 5-15 

14-5-13 


28-5-19 

26-2-20 

24-12-12 


21-2-18 

20-8-19 


8-10-18 

22-1-20 

21-4-20 

7-1-18 

18-2-20 


3-5-17 


3-9-18 


25-10-17 


Unions  of  Employees — continued. 


Industrial  Union. 


Secretary’. 


Hospital  and  Asylum  Employees’  Union  o) 
New  South  Wales. 

Hotel  and  Caterers  Employees’  ^Intual  Benefit 
Association  of  New  South  Wales,  Amalga- 
mated. 

Hotel  Club  Restaurant  and  Caterers  Em- 
ployees’ Union. 

Ironworkers’  Association  of  Australia,  New 
South  Wales  Division,  Federated. 

Jewellers,  Watchmakers,  and  Allied  Trades 
Union  of  Australia,  New  South  Wales  Branch. 
Federated. 

Journalists’  Association,  The  New  South  Wales 
District  of  the  Australian. 

Labourers’  Protective  Society  of  New  South 
Wales,  United. 

Liquor  Trade  Employees  Union  of  Australasia, 
New  South  Wales  Branch,  Federated. 

Local  Government  Clerks  of  New  South  Wales, 
Association  of. 

Local  Government  Engineers  of  New'  Soutl 
Wales,  Union  of. 

Marine  IMotor  Driwrs’  and  Coxswaias’  Union 
of  New  South  Wales. 

Masons,  Bricklayers,  and  Plasterers’  Society 
of  Broken  Hill.  New  South  Wales,  Operative. 
Masters  and  Engineers’  Association  of  Austra- 
lasia, Federated. 

Meat  Packing  and  Tin  Canning  Employees’ 
Union  of  New  South  Wales. 

Meat  Workers’  Union  of  New  South  Wales  ... 

Meat  Workers’  Union  of  New'  South  Wales. 

Newcastle  and  Northern  Branch. 

Milk  and  Tee  Carters’  and  Dairymen’s  Em- 
ployees’ Union. 

Millers  and  Mill  Employees’  Association  of 
Au.stralasia,  New  South  Wales  Branch, 
Federated. 

Miscellaneous  Workers’  Union  of  Australia, 
New  South  Wales  Branch.  The  Federated. 
(Previously  registered  as  Watchmen,  Care- 
takers and  Cleaners’  Union  of  New  Soiith 
Wales). 

Motor  Drivers  and  Conductors’  Association  of 
New  South  Wales. 

Moulders’  (Metals)  Union  of  Australasia, 
N.S.W.  District,  Federated. 

Municipal  and  Shire  Council  Employees’  Union 
of  Australia,  New  South  Wales  Branch,  The 
Federated. 

Musicians’  Association  of  New  South  Wales 
Painters  and  Decorators  Union  of  Australia, 
New'  South  Wales  Branch,  Operative. 
(Change  of  name  from  Federated  House  and 
Ship  Painters.  Paperhangers,  and  Decorators’ 
Association  of  Australasia,  New  South  Wales 
Branch,  recorded  1.3-10-19.) 

Painters  and  Dockers’  Union  of  .Australia, 
New  South  Wales  Branch,  Federated  Ship. 
Pastrycooks*  Employees’,  Biscuit  Makers’ 
Employees’,  and  Flour  and  Sugar  Goods 
Workers’  Union  of  Australia,  New  South 
Wales  Branch,  Federated. 

Photographic  Employees’  Association  of  New' 
South  Wales, 

Plasterers,  New  South  Wales  Association  of 
Operative. 

Plumbers’  and  Gasfitters’  Employees’  Union, 
The  New  South  Wales  Branch  of  the  Austra- 
liah.  (Previously  registered  as  Operative 
Plumbers’  Society  of  New  South  Wales.) 
Poulterers  Employees’  Union  of  New  South 
Wales. 

Printing  Industry  Employees’  Union  of  Aus- 
tralia, New  South  Wales  Branch. 


H.  J.  Mitchell,  Trades  Hall,  Sydney, 

H.  Mortimer,  2 Bull’s  Chambers, 
Moore-dtrect,  Sydney. 

G.  M.  Burns,  Trades  Hall,  Sydney. 

J.  Maclay,  Trades  Hall,  Sydney. 

W.  Sherar,  80  Bathurst-street,  Sydney. 


L.  S.  Brookes,  Warkon  Building,  51-53 
I'll  iza  bet t\-street , Sydney. 

T.  P.  Doyle,  Trades  Hall,  Sydney. 

F.  Owens,  Trades  Hall,  Sydney. 

E.  C.  Bluett.  12  O’Connell-street, 
Svdnev. 

F.  V.  Wikner,  Lawson. 

H.  Langford,  Arabella-strcet,  Longuo- 
ville. 

C.  W.  Bonner,  152  llyan-lane  Rail- 
w'ay  Tow'n,  Broken  Hill. 

J.  J.  Allan,  79  Pitt-street,  Sydney. 

A.  E.  Smith,  Trades  Hall,  Sydney. 

Frank  Pollard,  Room  35,  Trades  HaP, 
Sydney. 

D.  A.  Walker,  Trades  Hall,  New'castle. 

J.  Connell,  Trades  Hall,  Sj'dney. 

Thomas  Qiiill,  Trades  Hall,  Sydney. 


J.  Coote,  Trades  Hall,  Sydney. 


T.  Leslie,  Trades  Hall,  Sydney. 

P.  C.  Perkins,  Trades  Hall,  Sydney 

J.  Tyrrell,  72  Queen  Victoria  Building, 
Sydney. 

R.  D.  I’atton.  309  Pitt-street.  Sydney. 
A.  M.  Burt,  Trades  Hall,  Sydney. 


R.  Mahoney,  95  Mort-street,  Balmain. 
F.  Landon,  Trades  Hall,  Sydney. 


R.  Brearley,  162  Castlereagh-street, 
Sydney. 

G.  Hudson,  Trades  Hall,  Sydney. 
John  Duncan,  Trades  Hall,  Sydney. 


W.  H.  Jenkins,  “ St.  Helen’s,” 
Peabody-street,  Bel  more. 

E.  C.  Magrath,  Trades  Hall,  Sydney. 
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Unions  of  Employees — continued* 


Date  of  Refristration. 


1901  Act.  1908  Act.  1912  Act. 


Industrial  Union. 


Secretary. 


30-10-02 


17-6-04 

io-2-02 


29-12-20 


18-8-10 


25-8-10 


13-8- 

21-6- 

21-6- 

26-2- 


20-6 

20-12 

28-2- 

20-12- 

12-11- 

20-12 

30-12 

20-12 


-13 

-17 

-21 

-17 

-19 

i-17 

:-20 

-17 


6-4-11 


26-4-21 

15-2-16 


27-11-09 

5-7-09 

18-6-10 


4-2 

18-1 


:-18 


-18 


25-4-19 


9-9-18 


19-12-17 


Printing  Industry  Employees  Union  of  Aus 
tralia,  Barrier  Sub-branch  of  the.  (Change 
of  name  from  Barrier  Typographical  Society, 
recorded  16-7-19.) 

Printing  Trades  Employees’  Union  of  New 
South  Wales,  The  Amalgamated.  (Amal- 
gamation of  unions  previously  registered  as 
as  Letterpress  Printers  Machinists’  Industrial 
Union  of  Employees  of  New  South  Wales; 
The  New  South  Wales  Lithographic  Asso- 
ciation; Process  Engravers  Union  of  New 
South  Wales;  and  Australian  Bookbinders 
and  Paper  Rulers’  Federated  Association, 
New  South  Wales  Branch). 

Professional  Officers  Association  of  New  South 
Wales. 

Public  Service  Association  of  New  South  Wales 

Public  Service  Professional  Officers  Association, 
New  South  Wales. 

Public  School  Teachers’  Federation,  New  South 
Wales. 

Quarrymen’s  Union  of  New  South  Wales 

Railway  and  Tramway  Officers’  Association, 
New  South  Wales. 

Railways  Locomotive  Enginemen’s  Union, 
New  South  Wales  Government. 

'Railways  Officers  Association,  South  Maitland. 

Railways  Permanent  Way  Association,  New 
South  Wales  Government. 

Railway  Tarpaulin  Repairers’  Union,  New 
South  Wales  Government. 

Railways  Transport  Staff  Association,  The 
Government. 

Railways  Union,  Australian,  New  South  Wales 
Branch. 

Railways,  The  Association  of  Employees 
(Mechanical  Branch)  of  the  New  South  Wales 
Government. 

Rope  and  Twine  Makers’  Union  of  New  South 
Wales.  (Change  of  name  from  Rope  and 
Binder  Twine  Makers’  Union  of  New  South 
Wales,  recorded  25-6-19.) 

Rubber  Workers’  Unioa  of  Australia,  New 
South  Wales  Branch,  Federated. 

Saddlery  and  Leather  Workers  Trades  Em- 
ployees’ Federation,  New  South  Wales 
branch  of  the  Australian. 

Sailmakers’  Trade  and  Burial  Society  of  New 
South  Wales,  Operative. 

Schweppes  Mineral  Water  Employees’  Union 

Seamen’s  Union  of  Australasia,  New  South 
Wales  Branch,  Federated. 

Sheet  Metal  Working  Industrial  Union  of  Aus- 
tralia, New  South  Wales  Branch.  (Change 
of  name  from  the  New  South  Wales  Amalga 
gamated  Tinsmiths  and  Sheet  Metal  Workers’ 
Society,  recorded  6-1-20.) 

ShipwTights,  Ship  Constructors  and  Boat- 
builders’  Association  of  Australia,  New 
South  Wales  Branch,  Federated  (Amalga- 
mation of  unions  previously  registered  as 
Boatbuilders  Employees’  Union  of  New 
South  Wales,  and  Federated  Shipwrights 
and  Ship  Constructors’  Association  of  Aus- 
tralia, New  South  Wales  Branch). 

Shop  Assistants  and  Warehouse  Employees 
Federation  of  Australia,  Broken  Hill  Branch 

Shop  Assistants  and  Warehouse  Employees 
Federation  of  Australia,  New  South  Wales. 

Sign  Painters’  Union  of  New  South  Wales 

Slaters,  Tilers,  and  Shinglers’  Society  of  New 
South  Wales,  United. 

Steel  Industry  Union,  Australian.  (Change 
of  naim  from  Iron  and  Steel  Industry  Em- 
ployees’ Protective  Society,  recorded 
12-11-19.) 


J.  H.  White,  Trades  Hall,  Broken  Hill. 


T.  H.  |Bell,  Trades  Hall,  Sydney. 


Robert  Nasmyth,  School  of  Arts,  Pitt 
street,  Sydney. 

F.  C.  Wills,  32  Elizabeth-street, 
Sydney. 

J.  M.  O’Donohue,  Registrar-General’s 
Office,  Sydney. 

W.  J.  Hendry,  50  Elizabeth-street, 
Sydney. 

J.  Gibson,  Trades  Hall,  Sydney. 

P Hunt,  Baking  House,  Rawson- 
place,  Sydney. 

R.  C.  Walton,  74  Cardigan-street, 
Camperdown. 

R.  McFarlane,  Halcyon-street,  Cess- 
nock. 

R.  C.  Paynter,  “ Ardwick,”  Kingsway, 
Sutherland. 

A.  B.  Parkinson,  “ Wepener,”  Gipps- 
street.  Concord. 

J.  Greig,  60  Carlisle-st.,  Ashfield. 

R.  Corish,  Rawson  Chambers,  Rawson- 
place,  Sydney. 

W.  Bingham,  “ Alma,”  Mary-street, 
Granville. 

J.  J.  Connell,  Trades  Hall,  Sydney. 


R.  L.  Day,  14  Macquarie-street, 
Leichhardt. 

A.  Rutherford,  Trades  Hall,  Sydney, 


R.  J.  McKenzie,  296  Jones-st.,  Ultimo 

T.  Johns,  Marlowe-street,  Campsie. 
W.  Raeburn,  Larvson  House,  Clarence- 
street,  Sydney. 

P.  G.  Maxwell,  Trades  Hall,  Sydney. 


S.  Shearer,  Trades  Hall,  Sydney. 


Thos.  Gamboni,  Trades  Hall,  Broken 
Hill. 

E.  O’Dea,  Trades  Hall,  Goulburn-st., 
Svdnev. 

H.*^E.  Bailey,  Trades  Hall,  Sydney,  or 
24  Raglan-street,  Waterloo. 

W.  Sloan,  Trades  Hall,  Sydney. 

A.  Farquharson,  6 Flcming-street, 
Wickham. 


* Registration  granted  subject  to  amendment  of  Rules. 


No.  4] 


X.S.W.  INDUSTRIAL  GAZETTE-30  Aviuh,  1021 


1381 


UNIONS  OF  EM  PLOY  FES. 


Unions  of  Employees — continued. 


Date  of  Registration 


1901  Act. 


1908  Act. 


1912  Act. 


Industrial  Union. 


Secretary. 


28-4-03 


13-11-08 


4-12-06 


16-6-09 


15-3-02 


9-10-08 

3-9-08 


29-6-11 


7-4-09 


14-3-02 


4-7-02 


27-2-02  12-9-OS 


25-2-02  6-7-08 


24-9-09 

18-3-05  19-12-03 

4-7-02  9-6-09 


19-3-10 

6-3-02  4-12-09 

13-1-10 


14-2-02 


9-7-15 


16-2-16 

12-3-18 

12-3-18 


12-7-12 


29-5-18 


19-2-17 


1-3-18 


17-12-18 

30-4-19 


20-12-17 

20-12-17 

18-2-21 


8-9-16 


12-12-17 

24-7-13 

4-12-17 

28-1-13 


36-6-1*4 


30-4-19 


Stevedores’  Association,  Sydney  Foremen 
Stonemasons’  Society  of  the  State  of  New 
South  Wales,  Operative. 

Storemen  and  Packers’  Union  of  Australia,  New 
South  Wales  Branch,  The  Federated. 
Storemen  and  Packers’  Union,  New  South 
Wales,  Newcastle  and  District. 

Storemens’  Union  of  New  South  Wales, 
Wholesale  and  Retail  Packers  and. 

Stove,  Piano  Frame  Moulders  and  Stove 
Makers  Employees’  Union. 

Sugar  Works  Ernployees’  Union,  The  Pyrmont 
Sulphide  Corporation  Employees’  Union 
Tanners’  and  Leather  Dressers’  Union  of 
Australia,  New  South  Wales  Branch,  Fed- 
erated. (Change  of  name  from  Tanners, 
Curriers  and  Leather  Dressers  Association, 
recorded  14-9-20). 

Textile  Workers’  Union  of  New  South  Wales, 
General. 

Theatrical  and  Amusement  Employees’  Asso- 
ciation, New  South  Wales  Branch,  Australian 
Tilelayers’  Union  of  New  South  Wales 
Timber  Workers’  Union  of  Australia,  New 
South  Wales  Branch,  Amalgamated.  (Pre- 
viously registered  as  New  South  Wales  Saw- 
mill and  Timberyard  Employees’  Associa- 
tion.) 

Timber  Workers’  Association,  Newcastle 

Tobacco  Workers’  Union  

Town  Employees’  Union 
Trades  and  Labourers’  Union,  Barrier. 
(Change  of  name  from  Barrier  Trades  and 
Trades  Labourers’  Union,  recorded  17-11-19.) 
Tramway  Employees’  Association,  Silverton  ... 

Tramway  Traffic  Association,  The  

Tramways  Electrical  Branch  Workers’ Associa- 
tion, The  Government. 

Tramway  Employees’  Union,  New  South 
Wales  Government. 

Trolley-draymen  and  Carters’  Union  of  Sydney 
and  Suburbs. 

Trolley-draymen  and  Carters’  Union,  Newcastle 
and  District. 

Undertakers’  Assistants  and  Cemetery  Em- 
ployees’ Union  of  Australia,  New  South 
Wales  Branch.  (Change  of  name  from 
Undertakers’  Employees  and  Assistants 
Union  of  New  South  V/ales,  recorded  6-7-20). 
Vacuum  Oil  Company  Employees’  Union 

Waitresses’  Union,  The  Caterers 

Waterside  Labourers  of  New  South  Wales, 
Permanent  and  Casual. 

Water  Supply  and  Sewerage  Board  Employees’ 
Association,  The  Hunter  District. 

Water  Supply  and  Sewerage  Employees’ 
Association,  Metropolitan  Board  of. 

Wicker  Pithcane  and  Bamboo  Workers’  Union 
of  New  South  Wales. 

Wire  Netting  Workers  of  New  South  Wales  ... 
Women  Workers’  Union  of  New  South  Wales... 


Wood  and  Coal  Labourers’  Union  of  New 
South  Wales. 

Wool  and  Basil  Workers’  Association  of  New 
South  Wales. 

Wool  Classers’  Association  of  New  South  Wales 

Workers’  Association  of  Broken  Hill,  New 
South  Wales  Barrier. 

Workers’  Union,  Australian  


W.  W.  Major,  8 Park-avenue,  Ashfteld.- 
R.  Worrall,  Trades  Hall,  Sydney. 

J.  F.  Pemberton,  Trades  Hall,  Sydney. 

T.  R.  Musgrave,  Scott  and  Hunter 
streets,  Newcastle. 

R.  A.  Jackson,  198,  Glenmore-road, 
Paddington. 

J.  J.  Graves,  Trades  Hall,  Sydney. 

E.  Whittington,  Trades  Hall,  Sydney., 
R.  Murray,  7 Military-road,  Newcastle. 
W^  Andrews,  Trades  Hall,  Sydney. 


J.  Mackenzie,  Windsor-road,  Parra- 
matta. 

W.  Harrop,  363  Pitt-strcct,  Sydney. 

T.  J.  Dugan,  59  Albion-st.,  Annandalc.- 
J.  Culbert,  Trades  Hall,  Sydney. 


J.  H.  Coles,  Oddfellows’  Hall,  New- 
C3;Stl0 

H.  iv.  Ninnes,  Trades  Hall,  Sydney. 

J.  Gamboni,  Trades  Hall,  Broken  Hill. 
E.  F.  Molde,  Trades  Hall,  Broken 
Hill. 

W.  Ryan,  175  Newton-street,  Broken 

Hill. 

H.  Lawton,  Rawson  Chambers,  Raw- 
son-place,  Sydney. 

H.  J.  Wormald,  15  McLachlan- 
avenue,  Rusheutters’  Bay. 

A.  C.  Warton,, Trades  Hall,  Sydney. 

A.  C.  Brightfield,  Trades  Hall,  Sydney. 

H.  H.  Lloyd,  Trades  Hall,  Newcastle.. 

H.  S.  Hodges,  Trades  Hall,  Sydney. 


A.  Marshall,  c/o  Vacuum  Oil  Co.  Ltd., 
Pulpit  Point,  Hunter’s  Hill. 

Mrs.  Kate  Hislop,  5 Selwyn-strect, 
Paddington. 

W.  F.  Dugdale,  17a  Pitt-street,. 
Sydney. 

A.  Sherwin,  264  Darby-street,  Cook’s- 
Hill,  Newcastle. 

W.  Maepherson,  Rawson  Chambers, 
Rawson-place,  Sydney. 

T.  J.  Dugan,  59  Albion-st.,  Annandale. 

T.  J.  Dugan,  59  Albion-st.,  Annandale. 

Mrs.  M.  Kermode,  Rawson  Chambers, 
Rawson-place,  Sydney;  or  32  Vine- 
street,  Redfern. 

F.  Mitchell,  “ Brundah,”  Irvine-st., 
South  Randwick. 

S.  Chappie,  286  Botany-road,  Botany. 

G.  A.  Blackett,  Daking  House,  Raw- 
son-place,  Sydney. 

H.  H.  Skewes,  168  William-street, 
Broken  Hill. 

E.  Grayndler,  St.  Andrew’s  place, 
Sydne^^  Box  1996,  G.P.O.,  Sydney. 
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BANKS  AND  BANK  HOLIDAYS  ACT,  1912. 


PROCLAIMED  AND  STATUTORY  HOLIDAYS. 

The  following  list  of  holidays  under  the  Banks  and  Bank  Holidays  Act,  1912,  is 
published  for  general  information,  in  view  of  the  bearing  of  these  holidays  upon  persons 
who  are  subject  to  the  incidence  of  the  Early  Closing  Acts  and  of  awards  made  under 
the  Industrial  Arbitration  Acts.  The  list  includes  all  holidays  gazetted  from  26th 
March  to  22nd  April,  1921  : — 


Area. 

Government  Gazette. 

Date. 

No. 

Friday 

1-4-21 

Warren  Municipality  ...  ...  

9-3-21 

35 

Saturday 

2-4-21 

District  within  a 20-mile  radius  of  Leadville  ... 

24-3-21 

43  . 

Wednesday  ... 

6-4-21 

Warren  Municipality  ...  

9-3-21 

35 

Wednesday  . . . 

6-4-21 

Urban  Areas  of  Gulargambone  and  Quambone... 

1-3-21 

31  ‘ 

Wednesday  ... 

6-4-21 

Burrowa  Municipality 

24-3-21 

43  ’ 

Thursday 

7-4-21 

Bathurst  Municipality,  Abercrombie  and  Turon  Shires, 
and  district  within  a 30-mile  radius  of  Coonabarabran. 

24-3-21 

43  . 

Friday 

8-4-21 

Albury  Municipality,  Hume  Shire,  and  district  within  a 
30-mile  radius  of  Coonabarabran. 

24-3-21 

43 

Saturday 

9-4-21 

Manilla  Municipality  and  Mandowa  Shire 

1-4-21 

45  * 

Wednesday  ... 

13-4-21 

Wentworth  Municipality  ... 

5-4-21 

49  • 

Wednesday  . . . 

13-4-21 

Hillston  Municipality  ...  

9-3-21 

35 

Wednesday  ... 

13-4-21  1 

Peak  Hill  Municipality  and  Urana  Shire 

15-3-21 

39  ‘ 

Wednesday  ... 

13-4-21 

Tenterfield  Shire  and  Grafton  Municipality 

22-2-21 

27  ■; 

Wednesday  . . . 

13-4-21 

Tenterfield  Municipality  ... 

11-2-21 

21  ; 

Thursday 

*1 4-4-2 ] 

Grafton  Municipality 

22-2-21 

27  \ 

Thursday 

14-4-21 

.Orange  Police  District,  Gunnedah,  Narrabri,  and  West 
Narrabri  Municipalities. 

9-3-21 

1 

Thursday 

14-4-21 

Namoi  Shire 

15-3-21 

39  < 

Thursday 

14-4-21 

i Moree  Municipality 

1-3-21 

31  ^ 

Thursday 

14^-21 

Maclean,  South  Grafton,  Taree,  Ulmarra  and  Wingham 
Municipalities,  Copmanhurst,  Dorrigo,  Harwood, 
i Wallarobba,  Gloucester,  Manning,  Hastings,  and 
Macleay  Shires. 

1-4-21 

45  ^ 

i 

1 

Friday 

15-4-21 

i Forbes  Municipality 

1-4-21 

45  ^ 

Friday 

15-4-21 

j Wagga  Wagga  Municipality 

15-3-21 

39  '■} 

Friday 

15-4-21 

1 District  within  a 25-mile  radius  of  Mendooran  ... 

24-3-21 

43  f 

Saturday 

16^-21 

j District  within  a 25-mile  radius  of  Binna way  ... 

5-4-21 

49  f 

Monday 

18^-21 

j Richmond  Municipality  ...  

1-4-21 

45 

Monday 

18-4-21 

1 Balranald,  Moulamein,  Euston,  and  Oxley  Districts  ... 

15-3-21 

39  S 

Tuesday 

19-4-21 

Balranald,  Moulamein,  Euston,  and  Oxley  Districts  ... 

15-3-21 

39  1 

Wednesday  ... 

20-4-21 

“ A ” Riding  of  Berrigan  Shire  ... 

24-3-21 

43  » 

Wednesday  . . . 

20-^-21 

Moree  and  Wellington  Municipalities,  Boomi  and 
Boolooroo  Shires,  Tullamore  District,  and  the  portion 
of  Cobbora  Shire  within  a radius  of  20  miles  from  the 
town  of  Wellington. 

5-4-21 

49  5 

Wednesday  ... 

20-4-21 

Cudal  and  Manildra  Districts,  and  Macquarie  Shire  ... 

12-4-21 

54  f 

Thursday 

21-4-21 

Cootamundra  Municipality 

12-4-21 

54  1 

Thursday 

21-4-21 

Maclean  and  Ulmarra  Municipalities,  Harwood  and 
Orara  Shires. 

5-4-21 

49  ; 

Friday 

22-4-21 

Taree  and  Wingham  Municipalities,  Manning  Shire,  and 
Cape  Hawke  District. 

1 

1-4-21 

45 

^Appointment  of  holiday  cancelled  by  proclamation  published  in  Government  Gazette  No.  45  of  1st  April,  1921. 

No.  4] 
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Banks  and  Bank  Holidays  Act,  1912 — cotinuecL 


Area. 

Oovernmeni  Odizea^. 

HOiiaay. 

Date. 

No. 

Morxday 

... 

25-4-21 

Sini^letoii  Municipality,  Coonia  District,  and  Bellingen 
Shire. 

1 

15-3-21 

39 

Tuesday 

26-4-21 

Narrandera  Municipality  ... 

15-3-21 

39 

Tuesday 

26-4-21 

Narrabri  Municipality 

5-4-21 

49 

Wednesday 

27-4-21 

Walgett  District  and  Cilgandra  Shire 
“ A ” Riding  of  Rerrigan  Shire  ... 

5-4-21 

49 

Wednesday 

• •• 

27-4-21 

9-3-21 

35 

Wednesday 

27-4-21 

The  portion  of  Cobbora  Shire  within  25  miles 
Mendooran. 

from 

19-4-21 

58 

Thursday 

28-4-21 

Timbrebongie  Shire  . . 

19-4-21 

58 

Thursday 

... 

28-4-21 

Stroud  Shire 

15-3-21 

39 

Thursday 

28-4-21 

Gloucestershire 

24-3-21 

43 

Thursday 

... 

28-4-21 

Brewarrina  and  Maclean  Municipalities  and  Dubbo 
District. 

5-4-21 

49 

Thursday 

28-4-21 

I 

Dungog,  East  Maitland,  Grafton,  South  Grafton, 
Ulmarra,  and  Young  Municipalities,  Orara  and 
Harwood  Shires,  Clarence  Town,  Gresford,  Largs,  and 
Paterson  Districts,  and  the  portions  of  Coonabara- 
bran,  Cobbora,  and  Talbragar  Shires  within  a radius 
of  30  miles  from  Mendooran. 

12-4-21 

54 

Monday 

2-5-21 

1 Narrabri  Municipality 

12-4-21 

54 

Monday 

2-5-21 

Moree  Municipality,  Boomi,  and  Boolooroo  Shires 

15-3-21 

39 

Tuesday 

3-5-21 

Parkes  Municipality 

19-4-21 

58 

Wednesday 

4-5-21 

Nyngan  Municipality 

15-3-21 

39 

Wednesday 

4-5-21 

Molong  and  Narrandera  Municipalities  ... 

.5-4-21 

49 

Wednesday 

*4-5-21 

Rylstone  District 

19-4-21 

58 

W ednesday 

4-5-21 

Mudgee  and  Dnnedoo  Districts 

19-4-21 

58 

Thursday 

5-5-21 

Condoblin  and  Hay  Municipalities 

19-4-21 

58 

Friday 

6-5-21 

Holbrook  Shire 

5-4-21 

49 

Wednesday 

11-5-21 

Wilcannia  Municipality  and  Timbrabongie  Shire 

11-5-21 

49 

Wednesday 

11-5-21 

Narromine  Municipality  ... 

15-3-21 

39 

Wednesday 

11-5-21 

Peak  Hill  Mnriicipality 

19-4-21 

58 

Thursday 

12-5-21 

Wilcannia  Municipality 

5-4-21 

49 

Friday 

13-5-21 

Wilcannia  Municipality 

5-4-21 

49 

Friday 

13-5-21 

Windsor  and  Penrith  Police  Districts  ... 

19-4-21 

58 

Saturday 

14-5-21 

Gulgong  Municipality 

5-4-21 

49 

Tuesday 

24-5-21 

Orange  Municipality 

... . 

12-4-21 

54 

Tuesday... 

24-5-21 

Bogan  Gate,  Trundle,  and  Tullamore  Districts  ... 

15-3-21 

39 

Wednesday 

• • * 

25-5-21 

Parkes  Municipality 

5-4-21 

49 

Monday 

6-6-21 

The  State  ot  New  South  Wales  ... 

The  Act,  Schedule  4. 

Monday 

27-6-21  i 

The  State  of  New  South  Wales  ... 

The  Act,  Schedule  4. 

Monday 

1-8-21  1 

The  State  of  New  South  Wales  ... 

The  Act,  Schedule  4. 

Monday 

26-12-21 

The  State  of  New  South  Wales  ... 

The  Act,  Schedule  4. 

Tuesday 

... 

27-12-21 

The  State  of  New  South  Wales  ... 

The  Act,  Schedule  4i 

t Appointmenc  of  holiday  cancelled  by  proclamation  published  in  Government  Gazette,  No.  61,  of  26th  April,  1921. 
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EARLY  CLOSING  ACTS. 

CHANGED  CLOSING  HOURS  AFTER  POLL. 


COBARGO 

[Published  in  Government  Gazette,  No.  45,  of  1st  April,  1921.] 

Department  of  Labour  and  Industry, 

Sydney,  29th  March,  1921. 

EARLY  CLOSING  (AMENDMENT)  ACT,  No.  81,  1900. 


Public  Notice.  ' 

Lw  o?thri*7H!,  “‘‘jority  of  those  voting  at  a po:| 

the  closing /il*  of  March,  1921,  m the  Country  Shopping  District  of  COBARGC 
C Lin-  Aof  Tsgq  ' L’  ‘hose  mentioned  in  Schedule  One  to  the  Earl 

be  as  follow Schedule  to  the  Saturday  Half-Holiday  Act,  1910)  shall 


On  Saturday  ...  One  o’clock. 

On  Friday o'clock. 

On  the  four  other  week-days  ...  ...  Six  o’clock. 

A f provisions  of  section  2 of  the  Early  Closing 

A.t,  1910,  the  closing  times  for  all  poulterers’  shops  shall,  in  each  week,  b( 

One  o’clock  in  the  afternoon  of  Wednesday. 

Ten  o’clock  in  the  evening  of  Saturday. 

Six  o’clock  in  the  evening  on  the  four  other  days  of  the  week. 

G.  GANN, 

Minister 


i 

(Amendment 


BYRON  BAY.  | 

[Published  in  Government  Gazette,  No.  55,  of  15th  April,  1921.]  j 

Department  of  Labour  and  Industry,  ' 

Sydney,  11th  April,  192L  || 
EARLY  CLOSING  (AMENDMENT)  ACT,  1900. 

Public  Notice.  ’ 


I HEREBi  notify  that,  in  accordance  with  the  vote  of  a majority  of  those  voting  at  a pol 
held  on  the  6th  day  of  April,  1921,  in  the  Country  Shopping  District  of  BYRON  BAY 
e c osing  times  for  all  shops  (except  those  mentioned  in  Schedule  One  to  the  Early 
Giosmg  Act,  1899,  and  in  the  Schedule  to  the  Saturday  Half-Holiday  Act,  1910), 
shall  be  as  follow : — j j ^ r 


On  Saturday  ...  One  o’clock.  ' ! 

On  Friday  Ten  o’clock.  i 

On  the  four  other  week-days Six  o’clock. 

A F provisions  of  section  2 of  the  Early  Closing  (Amendment)  ! 

Act,  1910,  the  closing  times  for  all  poulterers’  shops  shall,  in  each  week,  be — I 

One  o’clock  in  the  afternoon  of  Wednesday.  i 

Ten  o’clock  in  the  evening  of  Saturday. 

Six  0 clock  in  the  evening  on  the  four  other  week  days. 

GEORGE  CANN, 

Minister.  j 
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ALTERATIONS  TO  FACTORY  REGISTER— REGISTRATIONS. 

FACTORIES  AND  SHOPS  ACT,  1912. 

DIRECTORY  OF  FACTORIES  REGISTERED. 

ADDITIONS  AND  REMOVALS,  MARCH,  1921. 

Name.  | 

Address.  j 

Trade. 

Registrations. 

Metropolitan  District. 

8 Eveleigh-street,  Redfern  ...  ...  ...i 

Furniture  making. 

Archer,  A.  and  F. 

Parramatta-road,  Ryde 

Sawmilling. 

Australian  Crayon  Co 

15  Shepherd- street,  Sydney 

Cra5mn  making. 

Peat’s  Ferry  road,  Waitara  ... 

Smallgoods  making. 

Banyer,  B.  and  E. 

Macquarie-street,  Liverpool  ... 

Printing. 

Barden,  A. 

741  King-street,  Tempo 

Smallgoods  making. 

Barnes  Bacon  Co.  Ltd. 

Homebush  Bay 

Smallgoods  making. 

Blau,  R. 

Reiby-lane,  Sydney 

Leather  working. 

Blanchard  J. 

Liverpool-road,  Enfield 

Motor  repairing. 

Bode,  G. 

Albi on-lane,  Annandale 

Nickel  plating. 

Brain  and  Thomson  

rear  29  Bay  view-street.  Lavender  Bay 

Engineering. 

Brish  Australian  Products  Ltd. 

Mary-stree't,  Paddington  

Polish  making. 

Buckingham,  H.  T. 

Waine-strect,  Sydney 

Aluminium  working. 

Butterfield  and  Lewis  Ltd.  ... 

13-15  Shepherd-street,  Darlington  ... 

Printing. 

Campbell,  J.  B. 

Capper  and  Nonmus  ... 
Charlesworth,  J. 

33  Enmore-road,  Newtown 

Boot  repairing. 

66  Parramatta-road,  Campbelltown... 

Fibrous  sheet  making. 

248  Johnston-street^  Annandale  

Fibrous  sheet  making. 

Clapham,  L.  and  R. 

318  George-street,  Sydney  

Cash  register  repairing. 

Collins,  S. 

185a  Riley-street,  Sydney  

Boot  repairing. 

Cooney,  H.  J. 

183  Oxford-street,  Sydney 

Clothing. 

Council  of  the  Municipality  of 

Moorefields-road,  Belmorc  

Manure  making. 

Canterbury. 
Dae,  Mme. 

Gordon-road,  Roseville  

Dressmaking. 

Delandro,  F. 

252  Lane  Cove  road.  Crow’s  Nest  

Motor  repairing. 

Donan,  C.,  and  Son 

155  Bourke-street,  Sydney 

Embroidering.  , 

Donnelly,  N.  H. 

140a  Alfred-street,  North  Sydney  ... 

Boot  repairing. 

Duckworth,  G.  ... 

Peat’s  Ferry  road,  Hornsby  ... 

Boot  repairing. 

Eastment  and  Helsby  (The 

135a  Oxford-street,  Sydney 

Millinery  making. 

Misses). 
Edgar,  C. 

2 Crystal-street,  Petersham 

Boot  repairing. 

Enfield  Pottery  and  Pipe  Works 

Madeline-street,  Enfield 

Pottery  making. 

Evans,  B. 

Albion-lane,  Annandale 

Furniture  making. 

Fairfax,  J.,  and  Sons  Ltd. 

Hamilton-street,  Sydney  

Printing. 

Field  and  Haywood  

Gordon-road,  Roseville  

Electricity  generating. 

Findlater,  A.  B. 

200  Castlereagh-street,  Sydney 

Clothing. 

Flexibo  Gas  Mantle  Co. 

, 7-9  Chisholm-street,  Darlinghurst  ... 

Gas  mantle  making. 

Gibson,  L.  H.  ... 

, 420  Parramatta-road,  Petersham 

Printing. 

1 Globe  Worsted  Mills 

, Gordon-road,  Marrickville  

Cloth  m-aking 

i|  Goode  C. 

. 483  Rocky  Point  road,  Rockdale  

, Smallgoods  making. 

' Grear,  H.  and  W.,  Motors  Ltd. 

29^  Oxford-street,  Sydney  

, Motor  repairing. 

Griffith  Ltd 

. 77-9  Liverpool-street,  Sydney 

, Electroplating. 

Harrison,  Misses 

. 118  King-street 

. Blouse  making. 

Hart  & Co. 

. Botany-road,  W’^aterloo 

, Coach  building. 

Hefren,  A. 

. 265a  Pitt-street,  Sydney 

. Tailoring. 

Hession,  J.  W.  B. 

. ?,1\  Lackey-street,  Sydney 

. Wood  turning. 

Hill  and  Baxter  

. 532  Rocky  Point  road,  Rockdale  

. Pastry  cooking. 

Hole,  F.  G.  ...  

. Trafalgar-street,  Petersham  ... 

. Motor  body  making. 

Housego,  C ». 

. 15  Hopewell-street,  Paddington 

. Confectionery  making. 

1386 


N.S.W.  INDUSTRIAL  GAZETTE— ZO  April,  1921.  [Vol.  XIX. 


FACTORIES  AND  SHOPS  ACT,  1912. 


Xame. 

Address, 

Trade. 

Metropolitan  District — continued. 

Howe  and  Williams  

108  Mount-street,  North  Sydney 

Motor  repairing. 

Hudson-Benson  Engineering  Co. 

131-3  Devonshire-street,  Sydney  

Engineering. 

Hudspeth,  M.,  J.  and  L. 

473-5  Pitt-street,  Sydney 

Clothing. 

Hughes,  H.  & Co. 

35-41  Bridge-road,  Glebe  

Moulding. 

Humphery,  H.  H. 

19  Abercrombie-street,  Sydney 

Leather  working. 

Hurll,  J.  & Co.  Ltd 

Unwin’s  Bridge  road  and  Garden-street, 
St.  Peter’s. 

Engineering. 

Hyde,  S.  A 

144  Liverpool-road,  Enfield  ... 

Laundering. 

Kavanagh’s  Ltd, 

Little  Collins  and  Little  Riley  streets,  Sydney 

Tinware  making. 

Lancaster,  H.  J.  Ltd.  ... 

256  Lane  Cove  road.  Crow’s  Nest  ... 

Leadlight  making. 

Lee,  J.  J 

250a  Pitt-street,  Sydney 

Piinting. 

Lever,  F.  Z.  ...  

Victoria-avenue,  Chatswood  ... 

Smallgoods  making. 

Levy,  N.  B 

9 Wilmot-street,  Sydney 

Blouse  making. 

Levy  and  Holle 

99  Oxford-street,  Sydney 

Clothing. 

Lewis  Ltd. 

Strand  Arcade,  Pitt-street,  Sydney  .... 

Millinery. 

Linney,  W. 

rear  133  Oxford-street,  Waverley  ... 

Pastrycooking. 

Liverpool  Tile  and  Terra  Cotta 
Co.  Ltd 

Atkinson-street,  Liverpool  ... 

Tile  making. 

Lowndes,  A.  T. 

240  Pitt-street,  Sydney  

Hospital  appliance 
making. 

McDiarmid,  T.  J. 

Burns  and  Factory  streets,  Sydney 

Coffee  roasting. 

McKinnon  and  Thomas 

30  Mackenzie-street,  Leichhardt 

Box  making. 

McMahon,  J. 

Pymble 

Sawmilling. 
Women’s  clothing. 

Magnus,  N.  and  D. 

392  Oxford-street,  Paddington 

Moore,  J.  F 

Peat’s  Ferry  road,  Waitara  ... 

Bread  'baking. 

Murray,  J. 

604  Parramatta-road,  Petersham 

Fibrous  plaster  making. 

Nichols,  E,  T 

North-road,  Ryde 

Ice  making. 

Nicholson  Bros — 

Holt’s-place,  Sydney  ... 

Liquorice  making. 

Parker,  M. 

33  Salisbury-road,  Stanmore... 

Dressmaking. 

Patrick,  A.  E.  ... 

36-8  Parramatta-road,  Petersham  ... 

Engineering. 

Paynter  and  Dixon  Ltd. 

Hawthorne-parade,  Haberfield 

W”oodworking. 

Peterson,  A. 

26  Ivy-street,  Darlington 

Furniture  making. 

Phillips,  C 

Parramatta-road,  Homebush 

Garaging. 

Premier  Saw  Co.  Pty.  Ltd. 

101  Young-street,  Annandale 

Saw  maldng. 

Rees,  G.  A. 

117a  Albion-street,  Surry  Hills  

Brush  making. 

Rigby,  S.  H 

Crinan-street,  Hurlstone  Park 

Bootrepairing.  - 

Robinson,  >S. 

200  Castlereagh-street,  Sydney  

Tailoring. 

Rouse,  C. 

110  Albion-street,  Surry  Hills 

Metal  working. 

Ruston  and  Hornsby  Ltd. 

Lackey-street,  Sydney 

Machinery  assembling. 

Ryall,  E.  J. 

376  Oxford-street,  P^dington 

Bread  baking. 

Ryde  Brick  and  Tile  Works 
Ltd. 

Great  Northern  road,  Ryde  ... 

Brick  making. 

Scrutton,  L.  S.,  & Co.  ... 

112  Oxford-street,  Sydney  ... 

Knitting. 

Shaw,  M.  A.,  Ltd 

4-6  Reynolds-street,  Neutral  Bay  ... 
69  Botany-road,  Waterloo  ... 

Jewellery  case  making. 

Silver,  H 

Cabinetmaking. 

Smith,  A.  A. 

63  Dalhousie-street,  Haberfield 

Dressmaking. 

Smith,  G.  F 

140  Sussex-street,  Sydney 

Electroplating. 

Smith,  N.  R 

Rocky  Point  road,  Rockdale... 

Woodworking. 

Stone,  F.  C 

19  Abercrombie-street,  Sydney 

Shoe  making. 

Superb  Economiser  Carburettor 
Co.  Ltd. 

rear  75  Old  South  Head  road,  Bondi  Junc- 
tion. 

Carburettor  making. 

Supply  Stores  Ltd. 

362-8  Pitt-street,  Sydney 

Millinery  making. 

Thomson  and  Mackay 

166  Sussex-street,  Sydney 

Pattern  making. 

Thompson  and  Marchant 

Trafalgar-street,  Annandale  ... 

Furniture  making. 

Tonks,  J.  and  H. 

Railway-parade,  Sutherland  ... 

Bread  baking. 

Toomey,  R.  F.  ... 

St.  Ives 

Sawmilling. 

Walters,  0.  W 

Peat’s  Ferry  road,  Waitara  ... 

Grain  crushing. 

Weller  and  Bostock 

17  Grosvenor-street,  Sydney 

Bottling  spirits. 

Willmore  Bros.  ... 

37  St.  Paul’s  street,  Randwick  

Smallgoods  making. 

Wills,  W.  D.  and  H.  0.  (Aust.) 
Ltd. 

Todman-avenue,  Kensington 

Cigarette  making. 
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Name. 

Address. 

Trade. 

Bennett  and  Wood  Ltd. 

Newcastle  District, 

501  Hunter-street  West,  Newcastle  ... 

Motor  repairing. 

d’Argeavel  and  Johnston 

Beaumont-street,  Hamilton  ... 

Tailoring. 

Drane,  J. 

675a  Hunter-street,  Newcastle 

Welding. 

Ekert,*I.  G. 

Montana 

Wine  making. 

Fleming  Bros,  and  Hyndes  ... 

Warnervale 

Sawmilling. 

Sykes  & Co 

Aberd  are -street,  Cessnock 

Bread  baking. 

Austral  Stareh  Co.  Ltd. 

Rest  of  State. 
Currawan,  via  Nelligen 

Starch  making. 

Barnes  Estate  ... 

Mummulgum  ... 

Sawmilling. 

Bateman,  J.  H.  A. 

Wolgan-street,  Portland 

Pastrycooking. 

Bathurst  Amalgamated  Baking 

79  Piper-street,  Bathurst 

Bread  baking. 

Society  Ltd. 
Beare  and  Fraser 

Bermagui 

Sawmilling. 

Bennett  and  Badham  ... 

Back  Creek,  via  Bentley,  North  Coast 

Sawmilling. 

Bettini,  P.  B.,  and  Son 

Bermagui 

Ice  making. 

Bilkey,  W.  J 

55  Ferri-street,  Lithgow 

Engineering. 

Brooks  Bros. 

Kepple-street,  Bathurst 

Pastrycooking. 

Bryant’s  Butchery 

Market-street,  Mudgee 

Small  goods  making. 

Budge  & Co. 

Griffin-lane,  Tamworth 

Woodworking. 

Bullock,  F.  H.  B 

Oaks-road,  Picton 

Firewood  cutting. 

Burlington  Picture  Co.  Ltd.  ... 

William-street,  Bathurst 

Electricity  generating.. 

Cobcroft  and  Strickland  . 

Dowling-street,  Forbes 

Cordial  making. 

Corrigan,  J. 

Junction-street,  Nowra 

Pastry  cooking. 

Coster,  D.  D. 

High-street,  Tenterfield 

Tailoring. 

Crawford,  G. 

Nemingha-road,  Tamworth  ... 

Chaff  cutting. 

Cubis  and  Comey 

Manner-street,  Tenterfield 

Engineering. 

Dean  and  Morris 

Bourke-street,  Tamworth 

Engineering. 

Donoghue,  A.  F. 

Bridge-street,  Uralla  ... 

Bread  baking. 

Eady,  F.  A. 

Camp-street,  Temora  ... 

Firewood  cutting. 

Edwards,  W. 

Mt.  Spirable,  via,  Bolivia 

Sawmilling. 

Fitter,  A. 

Main-street,  Mittagong 

Smallgoods  making. 

Fleming,  P.  W.  

Clarinda-street,  Parkes 

Dressmaking. 

Garlick,  J. 

Queen-street,  Barmedman 

Boot  repairing 

Gray,  J.  W 

Commercial  Hotel,  Mittagong 

Electricity  generating.. 

Harrison,  0.  L. 

Eden 

Sawmilling. 

Hill,  W.  R 

Brewarrina 

Coachbuilding. 

Innes,  I. 

Tanja,  via  Bega  ...  

Sawmilling. 

Leslie,  R. 

Lett-street,  Lithgow  ... 

Joinery. 

Lilley,  J.  

102  William-street,  Bathurst 

Pastry  cooking. 

Lithgow  Amusement  Co.  Ltd. 

Main-street,  Lithgow  ... 

Electricity  generating. 

Looney,  J.  

Church- street,  Mudgee  ...  ...  ' 

Bread  baking. 

Lynch,  H.  

Wyangarie,  via  Kyogle  

Bread  baking. 

McDonnell,  J.  ... 

Kepple-street,  Bathurst 

Smallgoods. 

McIntyre  and  Scheiler 

Piggabeen  {da  Tweed  Heads) 

Sawmilling. 

Manilla  Milling  Co. 

Manilla 

Flour  milling. 

Marshall,  H.  R.  

Oxley-street,  Bourke  ... 

Motor  repairing. 
Bread  baking. 

Matthews,  F.  P. 

Pambula 

Mayo,  L.  G 

284  Auburn-street,  Goulbum 

Ice  cream  making. 

Mudgee  Motor  Garage  ... 

Mortimer-street,  Mudgee 

Engineering. 

New  England  Freezing  Co. 

Tenterfield  ...  

Rabbit  packing. 

Newlyn,  A.  H 

Main-street,  Murwillumbah  ... 

Pastry  cooking. 

O’Farrell,  V.  J.  

Bent  and  Rockett  streets,  Bathurst 

Bread  baking. 

Owen,  T.  P 

Berrima 

Sawmilling. 

Parkes,  H 

Church-street,  Bega 

Coachbuilding. 

Portland  Co-op.  Socy.  Ltd.  ... 

Vale-street,  Portland  ... 

Bread  baking. 
Bread  baking. 

Poynter  Bros.  ... 

Wallerawang  ... 

Ray,  G.  H 

Oaks-road,  Picton  

Firewood  cutting. 

Richardson,  A.  H 

The  Mall,  Leura 

Bread  baking. 

Ratcliff  and  Witrnard 

Main-street,  Milton 

Smallgoods  making. 

1388 


N.S.W.  INDUSTRIAL  GAZETTE— ZO  April,  1921.  [Vol.  XIX. 


FACTORIES  AND  SHOPS  ACT,  1912. 

Name.  I 

Address.  | 

Trade. 

Rest  of  State — continued. 

Ryan,  J.  D 

Summer-street,  Orange  

Woodworking. 

Savage,  -h  and  M. 

Beardy-street,  Armidale 

Tailoring. 

Scribner,  C.  E.  ... 

Cawongla,  via  Kyogle... 

Bread  baking. 

Seccombe,  Wni. 

Cedar  Point,  Kyogle  ... 

Sawmilling. 

Simpson,  H 

Russell-street,  Bathurst 

Firewood  cutting. 

Sinclair.  R. 

Walker-street,  Casino 

Bread  baking. 

Slater,  A. 

Wallaga-street,  Bermngui 

Bread  baking. 

Smith,  W.  W 

Prospero-street,  Murwillumbah 

Bread  baking. 

Waiters,  W.  S.  and  T. 

Walker-street,  Casino 

Vulcanising. 

Watt,  W.,  and  Son  

Wandandian  ... 

Sawmilling. 

Webb,  A.  A 

270  Auburn-street,  Goulburn 

Tailoring. 

Webb,  D 

Church-street,  Mudgee  

Electricity  generating. 

Wilcox,  J.  E. 

Nyngan  

Cordial  maldng. 

Wilkinson,  G.  C. 

Griffin-lane,  Tam  worth 

Firewood  cutting. 

Wilson  and  Bvrne 

Craboon 

Rabbit  boning. 

Woolley,  W.  H 

Church-street,  Mudgee 

Smallgoods  making. 

Young,  A.  A. 

Martin-street,  Stockinbingal ... 

Smallgoods  making. 

Cancellations. 

Metropolitan  District. 

Adams,  W.  & Co.  Ltd 

125  George-street,  Redfem  ... 

Engineering. 

Allars,  C.  J 

6 Imperial  Arcade,  Sydney  ... 

Shirt  making. 

Arlington  Mill  Co. 

295-7  Elizabeth-street,  Sj'dney 

Tailoring. 

Australian  Home  Journal 

93  York-street,  Sj^dney  

Paper  cutting. 

Bender,  E.  W.  ... 

253-9  Elizabeth-street,  Sydney 

Engineering. 

Benjamin,  G.  S.  

58  Wentworth-avenue,  Sydney 

Cigar  making. 

Bernstein  and  Overett 

29  Erskine-street,  Sydney 

Jewellery  making. 

Biggs,  C.  

George’s  River  road,  Bankstown 

Firewood  cutting. 

Blake,  W.  J 

Victoria-avenue,  Chatswood  ... 

Printing. 

Boys,  Mrs.  E.  M.  

214  Pitt-street,  Sydney 

Shoe  covering. 

Campbell,  W.  W.  & Co.  Ltd.  ... 

43a  Edward-street,  Redfern  ... 

Bedstead  making. 

Chapman,  T.  H. 

101  Young-street,  Annandale 

Saw  setting. 

Chung  Foon 

157  Oxford-street,  Sydney  ... 

Dressmaking. 

Condon, R. 

7 Pitt-street,  Sydney  ... 

Smallgoods  making. 

Ooombes,  A.  H. 

596  Parramatta-road,  Petersham 

Motor  repairing. 

Crystal  Bleaching  Works 

50  Kippax-street,  Sydney 

Bleaching. 

D'  Arcy  and  Horder  

Lane  Cove  road,  Turramurra 

Motor  repairing. 

Davidson,  W.  A.  & Co. 

Buckland  and  Blackfriars  streets,  Sydney  ... 

Shirt  making. 

Duffy,  Todd,  and  Williams 

[ 646  King-street,  Erskineville 

Engineering. 

Fell,‘j.  H 

464-6  Elizabeth-street 

Apiary  supply  making. 

Firkin,  0. 

17  Glebe-street,  Glebe 

Coachbuilding. 

Foster,  McClellan  & Co. 

76  Pitt-street,  Sydney 

Packing. 

Franks,  H. 

82  Pitt-street,  Sydney 

Printing. 

Galvin,  B.  P. 

Hopewell-street,  Paddington... 

Confectionery  making. 

■Gibson,  A.  G 

420  Parramatta-road,  Petersham 

Printing. 

Gould,  M. 

259  New  South  Head  road,  Woollahra 

Dressmakmg. 

-Grimley  Ltd. 

Wilson  and  Shepherd  streets,  Redfem 

Coachbuilding. 

»Gurre,  F. 

74  Erskine-street,  Sydney 

Pastrycooking. 

Harbottle,  Alsop  & Co. 

Demestre-place,  Sydney  

Bottling. 

Harris,  G. 

381  Bourke-street,  Sydney 

Smallgoods  making. 

Harper,  S.  & Co. 

19-21  Abercrombie-street,  Sydney  ... 

Bootmaking. 

Howard  and  Harris 

106b  King-street,  Sydney 

Photography. 

Howard  and  Jackson  ... 

70-80  George-street,  Redfem 

Motor  engineering. 

Hughes,  R. 

Forest-street,  Glebe  ... 

Cardboard  box  making. 

Jeffreys,  G.  T.  ... 

182  Elizabeth-street,  Sydney  

Paper  bag  making. 

Jone.3,  E. 

294  Oxford-street,  Woollahra 

Confectionery  making. 

Knoll,  Mrs. 

106b  King-street,  Sydney 

Hemstitching. 

Lambert  and  Anderton 

374  Stanmore-road,  Stanmore 

Engineering. 

Lancaster,  H.  J. 

Lane  Cove  road.  Crow’s  Nest  

Glazing. 

Lowe,  A.  T. 

741  King-street,  Tempe  

i 

Smallgoods  making. 
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Name. 

Address. 

Trade. 

Lucock,  P.  L 

Metropolitan  District — continued. 
578  Parramatta-road,  Petersham 

Laundering. 

Martin,  W.,  & Co. 

3 Wellington-street,  Sydney  ... 

Leather  working. 

Melville,  Brown  & Co 

Buckland-street,  Sydney 

Sporting  goods. 

Morris,  Mrs 

89a  George  street  West,  Sydney 

Millinery  making. 

Murray,  Son  & Co 

Henderson-road,  Alexandria 

Hosiery  making. 

Nicholas,  W.  J.  

Kurranulla-street,  Cronulla  ... 

Bread  baking. 

Oliver,  A.  and  Son 

346  Oxford-street,  Paddington 

Sm  allgoods  making. 

Parker,  S.  B 

384  Military-road,  Neutral  Bay 

Pastrycooking. 

Pearson,  B 

112  Oxford-street,  Sydney  

Confectionery  making. 

Phillipe,  W.  H.  

483  Rocky  Point  road,  Rockdale 

Smallgoods  making. 

Plymel  Ltd.,  1914  

Prentice,  E.  M. 

Glebe-road,  Glebe 

Paint  making. 

10-12  Smail-street,  Sydney  ... 

Cardboard  box  making* 

Quaife  and  Howe 

108  Mount-street,  North  Sydney 

Motor  repairing. 

Red  Cross  Tea  Packing  Co.  ... 

22  Wentworth-avenue,  Sydney 

Tea  Packing. 

Reddan  and  Crotty  

173  Pitt-street,  Sydney 

Dressmaking. 

Rees,  T 

4 Crinan-street,  Hurlstone  Park 

Bread  baking. 

Salmon  and  Bywaters 

Little  Collins  and  Little  Riley  streets,  Sydney 

Leather  working. 

Shearer  and  Cook 

270  Botany-road,  Alexandria 

Iron  founding. 

Smith  and  Myer 

Rocky  Point  road,  Rockdale... 

Joinery. 

Stokes,  A.  E.  S.  

228  Pitt-street,  Sydney 

Engraving. 

Taylor  and  Adams 

4-6  Wentworth-avenue,  Sydney 

Saddlery  making. 

Thomas,  E.  J.  W 

Railway-parade,  Sutherland 

Bread  baking. 

Tiddy,  N.  E 

Ernest-street,  Neutral  Bay  ... 

Knitting. 

Tonkin  and  Rees 

Greenacre-road,  Bankstown  ... 

Bread  baking. 

Trojan  Manufacturing  Co. 

265  Victoria-road,  Marrickville 

Rabbit  trap  making. 

Village  Maid  Confectionery  Co. 

55  Mansfield-street,  Rozelle  ... 

Confectionery  making. 

Van  and  Brun 

84  Glebe-road,  Glebe  ... 

Electricity  generating. 

Walker,  J.  R 

19  Abercrombie-street,  Sydney 

Bootmaking. 

Welch,  A.  A 

532  Rocky  Point  road,  Rockdale 

Pastrycooking. 

Wilks,  E.  F.  & Co.  Ltd. 

Grafton  and  Moorgate  streets,  Chippendale 

Organ  making. 

Williams,  J 

364  Military-road,  Neutral  Bay 

Smallgoods  making. 

Wilson,  J.  A,  ... 

Bridge -street,  Belmore 

j Woodworking. 

Wong  Gong  

88  Brisbane-street,  Sydney 

I Furniture  making. 

Yee  Lee  & Co.  ... 

5 Retreat-street,  Alexandria 

i Furniture  making. 

Yinson  Lee,  W.  

196  Goulburn-street,  Sydney  ...  ...i  V’’egctable  preserving. 

East  Greta  Coal  Mining  Co  Ltd. 

Newcastle  District. 

East  Greta  Junction 

Loco,  repairing. 

Lee,  R.  ... 

Carrington 

Pastrycooking. 

Woolmer,  W.  ... 

Bcaumont-strcct,  Hamiltcn  ... 

Bootmaking. 

Manton  and  Hall  ...  ...| 

Broken  Hill  District. 

1 178  Oxidc-strcct,  Broken  Hill  

( Furniture  making. 

Andrews,  J.  R 

Best  of  State. 
W’allcrawang  ... 

Bread  baking. 

Aust.  Electric  Supply  Co. 

South-road,  Cobar 

Electricity  generating. 

Bannister  Bros.  

Marshall-street,  Cobar  

Refrigerating. 

Beck,  Wm. 

Church-street,  Mudgcc 

Bread  baking. 

Black  and  Son 

Grenfell 

Flour  milling. 

Bray,  W. 

Wollumbin-street,  Murwillumbah  ... 

Woodworking. 

Brunner,  R.  S.  ... 

Cobar  ... 

Firewood  cutting. 

Brown,  W.  M.  ... 

off  Beryl-street,  Tweed  Heads 

Bread  baking. 

Buchan,  W.  and  Son  ... 

Milton  ... 

Refrigerating. 

Bulkeley  & Co 

Wallerawang  ... 

Bread  baking. 

Cavan agh,  A.  H. 

Green-street,  Lockhart 

Smallgoods  making. 

Conroy,  J.  

McNamara-lanc,  Orange 

Grain  crushing. 

Criterion  Theatre  

Church-street,  Mudgec 

Electricity  generating. 
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Address. 

Tr.‘\dc. 

Rest  of  State — continued. 

Davys,  F. 

Ruddick  Hall,  West  Wyalong 

Electricity  generating. 

Diggers’  Citv  Pictures  ... 

Main-street,  Murwillumbah  ...  ...  ... 

Electricity  generating. 

Doran,  H. 

Main-street,  Murwillumbah  ...  ...  ... 

Tailoring. 

Eslick,  T. 

Summer-street,  Orange  ...  ...  = ... 

Woodworking. 

Eve,  A.  and  W 

Green-street,  Lockhart 

Bread  baking. 

Finn,  J.  ... 

Pangie-streot,  Nyngan 

Smallgoods  making. 

Frost,  E.  and  Sons 

Orange 

Brick  making. 

Hallintfii  Bros.  ... 

Adams  and  Murray  streets,  Cootamundra  ... 

Bread  bakipg. 

Kelly.  H.  S 

Main-street,  Murwillumbah  ...  ...  ... 

Motor  engineering. 

King,  W.  J.  = 

Bridge -street,  Uralla  ... 

Bread  baking. 

Lee,  J.  ... 

Nyngan  

Cordial  making. 

Levy  and  Wall  ... 

Edward-street,  Canbelego 

Electricity  generating. 

Lloyd’s  Freezing  and  Export 

Molesworth-street,  Tenterfield 

Refrigerating. 

Co.  (Tenterfield)  Ltd. 

McGrath,  P.  E.  

Marshall-street,  Cobar 

Tailoring. 

McIntyre,  A.  M. 

Cobaki  Creek,  via  Tweed  River 

Sawmilling. 

Marquardt,  B.  ... 

Linsley-strcct,  Cobar  ... 

Motor  engineering. 

Martin,  A. 

Molesworth-street,  Tenterfield 

Soap  making. 

Minchin,  L. 

Cullen  Bullen  ... 

Bread  baking. 

Mitchell  Bros.  ... 

Cooper-street,  Cootamundra 

Woodworking. 

Moore,  J. 

Bermagui 

Rabbit,  &c.,  chilling. 

Mudgee  Motor  Garage  Ltd.  ... 

Mortimer-street,  Mudgee 

Engineering. 

Newlyn,  A.  H.  ... 

Main-street,  Murvdllumbah  ... 

Coachbuilding. 

Okely  and  Judd 

Linsley-street,  Cobar  ... 

Electricity  generating. 

O’Neill,  Catherine 

Bega 

Dressmaking. 

Pemberton,  H.  ... 

Beantrce,  via  Kyogle  ... 

Bread  baking. 

Priest,  R. 

Nyngan 

Sawmilling. 

Reed,  F.  

Wallerawang 

Pastrycooking. 

Saunders  Bros.  ... 

Church-street,  Mudgee 

Tailoring. 

Savage,  J.  and  R. 

Beardy-street,  Armidale 

Tailoring, 

Sharp,  R.  ’ 

Hillgrove 

Ftirriering, 

Short  and  Leslie 

Lett-street,  Lithgow  ... 

Woodworking. 

Smiles,  A. 

Marshall-street,  Cobar 

Cordial  making. 

Smith,  V.  M.  

Conadilly-street,  Gunnedah  ... 

Ice  cream  mafing. 

Sparre,'F.  B.  Si  Co. 

Parker-street,  Cootamundra  ... 

Smallgoods  making. 

Stibbard  and  Jones 

Manners-sfireet,  Tenterfield  ... 

Motor  repairing. 

Tenterfield  Milling  Co.  Ltd.  . . . 

Manners-street,  Tenterfield  ... 

Corn  Crushing. 

Thomson,  H.  J.... 

Bermagui 

Refrigerating. 

Thomson  and  Woodhouse 

Grenfell 

Coachbuilding. 

Tuffley,  A.  G.^ 

W^olumla 

Bread  baking. 

Turner,  W.  A! 

Thirlmere 

Sawmilling. 

Tweed  River  Co-op.  Ltd. 

Commercial-road  Murwillumbah 

Ice  making. 

Wakely,  F. 

Cawongla,  via  Kyogle... 

Bread  baking. 

Wilson,  A.  J. 

W^allaga-street,  Bermagui  South 

Bread  baking. 

Wright,  G 

Main-street,  Murwillumbah  ... 

Pastry  cooking. 

Yass  Freezing  Co.  Ltd. 

Cooma-strect,  Yass 

Freezing. 
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FACTORIES  AND  SHOPS  ACT. 


DEPARTMENTAL  ACT|v/ITIES. 

REPORTS  AND  NOTES  OF  OPERATIONS,  MARCH,  1921. 

EARLY  CLOSING  ACTS. 

^IXTY-SEVRN  reports  concerning  breaches  of  the  Early  Closing  Acts,  discovered  in  the 
course  of  their  inspections,  were  furnished  by  Departmental  Inspectors  during  March. 
As  a result  thereof  .54  shopkeepers  were  warned  of  their  obligations  under  the  Acts,  and 
proceedings  were  taken  against  13  shopkeepers  in  Sydney  and  suburbs  for  keeping  their 
shops. open  after  hours.  Convictions  were  secured  in  all  cases,  and  the  penalties  imposed 
amounted  to  £11  10s.,  with  costs.  . 

Public  notices,  setting  put  the  procedure  to  be  adopted  in  connection  with  polls 
for  a , change  of  weekly  half-holiday  in  the  undermentioned  Country  Sho})pin^  Districts 
were  published  in  issues  of  the  Government  Gazette  respectively  specified  : — 

Byron  Bay  ...  ...  No.  37,  of  11th  March,  1921.  ■ 

wStvhe}  No.  40,  of  18th  March,  1921. 

The  area  within  a radius  of  one  mile  from  the  Agenda  Post  Office  was  proclaimed 
a Country  Shopping  District  under  section  3 of  the  Early  Closing  (Amendment)  Act, 
1900,  as  from  the  1st  March,  1921,  with  Wednesday  as  the  1 o’clock  and  Saturday  as 
the  10  o’clock  closing  days.  The  proclamation  appeared  in  Governm^^nt  Gazette  No.  32, 
of- 4th  March,  1921,  and  was  reprinted  in  the  Industrial  Gazette  for  March  (p.  1178). 

During  the  month  a memorial  was  received  from  shopkeepers  in  the  Country 
Shopping  District  of  Hillgrovo.  asking  that  a poll  be  taken  in  reganl  to  tlie  v eekly  half- 
h(  liday  and  late  night. 

FACTORIES  AND  SHOPS  ACT,  1912. 

Boiler  Inspection. 

During  March  a certificate  of  competency  to  inspect  boilers  in  factories,  t^c., 
and  to  carry  out  the  duties  pertaining  to  the  application  of  the  regulations  i-elating  to 
steam  boilers,  &c.,  in  factories,  were  granted  by  the  Minister  for  Labour  and  Industry, 
upon  the  recommendation  of  the  Departmenfal  Enginem-  and  Chief  Iii'-iiector  of 
Scaffolding  and  Lifts,  to  Mr.  C.  F.  Smith,  Department  of  Works  and  Raihvajs,  Customs 
House,  Sydney. 

During  the  month  accredited  inspectors  furnished  635  reports  in  connection  with 
the  inspection  of  steam  boilers  and  pi-essure  vessels.  Of  the  foregoing,  139  were  nuade 
in  pursuance  of  regulation  7,  and  220  were  non-prescribed  reports.  Following  arc  the 
particulars 

Boilers  ; — 

First  inspection  with  spoeificati«m  cards 
Re-inspection  reports  ... 

, , Nou-prescribed  reports  (internal) 

; 5)  5,  (external) 

- . ' - : , i ■ , • 

, Pressure  vessels'. — 

First  ins{)ectioii  witii  specification  cards 
Re-inspection  reports  ... 

Non-])rcscrif)cd  reports  (internal) 

1)  j5  (external) 


20 
173 
84  , 

50 

327 

38 

208 

20 

00 

338 


Total  ' 
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Tho  following  is  a summary  of  the  number  of  prescribed  reports  made  by 
accredited  inspectors  each  year  since  the  gazettal  of  the  regulations  on  10th  March,  1916 : — 


Year. 

; Inspectors 
accredited 
j at  end  of 
[ period. 

i 

Inspections. 

- 

First. 

Subsequent, 

Boilers. 

Other 

pressure 

vessels. 

i 

Total. 

Boilers, 

other 

pressure 

vessels. 

Total, 

Total. 

1916— Mar  - Dec.  .. 

104 

2,215 

955 

3,170 

3,170 

1917 --Jan. -Dec. ... 

132 

786 

647 

1,433 

1,309 

781 

2,090 

3,523 

1918-  „ „ 

148 

444 

347 

791 

1,853 

1,176 

3,029 

3,820 

1919-  „ 

161 

479 

396 

875 

2,007 

1,522 

3,529 

4,404 

1920-  „ 

176 

467 

269 

736 

2,259 

1,702 

3,961 

4,697 

1921 — January  ... 

176 

72 

29 

101 

279 

226 

505 

606 

1921 — February  ... 

179 

34 

19 

53 

181 

279 

460 

513 

1921— March  ... 

180 

20 

38 

58 

173 

208 

381 

439 

Total 

! 

4,517 

2,700 

7,217 

8,061 

5,894 

13,955 

21,172 

Two  boilers  were  inspected  by  a Departmental  engineer. 

Thirty-one  notices  were  served  upon  factory  occupiers  by  accredited  inspectors 
in  regard  to  non-compliance  with  requirements  of  the  Boiler  Regulations,  as  shown  in  the 
subjoined  list : — 


Type  of  applianee. 

Boilers, 

Pressure 

vessels. 

Total. 

Pressure  reduced  

2 

2 

4 

,,  increased  ... 

1 

1 

2 

Safety  valves 

1 

4 

5 

Locked  safety  valves 

• 3 

1 

4 

Test  cocks  

2 

2 

Cocks  between  check  valve  and  boiler 

1 



1 

Valves  on  steam  connections 

1 

1 

Isolating  valves 

3 

3 

Fusible  plugs... 

1 

1 

Pressure  gauges  

8 

8 

Total 

15 

16 

31 

An  investigation  was  made  into  the  cause  of  an  explosion  of  a calcium  carbide 
drum,  which  occurred  at  an  engineering  works  and  resulted  in  the  serious  injury  of  a 
workman. 

The  drum  was  22  inches  long,  16|^  inches  in  diameter  and  ~ inch  thick. 

It  was  being  used  just  prior  to  the  explosion  as  an  improvised  bench  for  the 
autogenous  welding  of  small  articles  and  was  believed  to  be  empty.  There  must,  how- 
ever, have  been  a remnant  of  calcium  carbide  in  the  drum,  sufficient  on  the  admission 
of  moist  air  to  generate  enough  gas  to  make  an  explosive  mixture,  and  this,  on  escaping, 
was  ignited  by  the  torch  in  use  at  the  time. 

From  an  examination  of  the  drum  after  the  explosion  it  appeared  that  it  first 
opened  up  along  the  longitudinal  seam,  the  shell  then  tearing  itself  free  from  the  ends 
for  about  two-thirds  of  the  circumference. 

The  manager’s  expressed  intention  is  to  provide  a suitable  bench  and  platform  for 
welding  operations  in  the  future, 
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Factory  Inspection. 

During  Marcli>  175  new  registrations  of  factories  were  effected,  as  follow:— 
Metropolitan  District,  101  ; Newcastle  District,  6 ; and  Rest  of  State,  68.  Cancellations 
of  registrations  numbered  137,  viii.,  Metropolitan  District,  75  ; Newcastle  District,  3 ; 
Broken  Hill  District,  1 ; and  Rest  of  State,  58.  Existing  registrations  on  31st  March 
numbered  9,771,  made  up  as  follow  : — Metropolitan  District,  5,830  ; Newcastle  District, 
950  ; Broken  Hill  District,  132  ; and  Rest  of  State,  2,859. 

Five  hundred  and  sixty-three  children  between  14  and  16  years  of  age  were  issued 
temporary  permits  to  work  in  factories,  pending  proof  of  their  age,  and  638  certificates 
of  physical  fitness  of  children  for  employment  in  certain  industries  were  recorded. 
Special  permission  to  children  between  13  and  14  years  of  age  to  work  in  factories  was 
granted  in  15  cases,  including  6 girls. 

Two  thousand  and  eighty-two  visits  of  inspection  to  factories  were  made  by 
Inspectors  during  March,  and  cards  of  instruction  served  numbered  769,  made  up  as 


follow  : — 

In  respect  of  new  registi-ations  ...  ...  ...  146 

For  the  fencing  and  guarding  of  macliinery  ...  ...  317 

/n  re  sanitation...  ...  ...  ...  ...  ...  231 

In  re  means  of  escape  from  fire  ...  ...  ...  3 

For  the  keeping  of  overtime,  drc.,  records  ...  ...  72 


Two  certificates  that  efficient  means  of  escape  from  factories  had  been  provided 
were  issued  by  the  Chief  Officer  of  Fire  Brigades. 

Orders  by  the  Minister  under  section  3 of  the  Act.  requiring  structural  alterations 
or  building  additions  to  factory  premises  were  served  in  two  cases,  and  one  permit  to 
occupy  premises  pending  the  completion  of  such  alterations  or  additions  was  granted. 

In  terms  of  the  Ministers  order  of  the  15th  June,  1917,  permitting  the  employ- 
ment of  females  of  or  over  18  years  of  age  on  power  presses,  subject  to  certain  conditions, 
three  permits  were  issued  in  respect  of  power  presses  in  a leatlier  working  factory, 
provided  the  same  were  kept  fitted  whilst  in  motion  with  an  efficient  safety  guard  or 
appliance. 

Accidents  to  employees  in  factories  reported  upon  during  the  month  numbered 
52.  One  resulted  fatally,  9 consisted  of  permanent  injury  (loss  of  fingers  or  parts),  and 
42  comprised  burns,  bruises,  lacerations,  kc. 

Thirty-nine  of  the  accidents  were  due  to  machinery  and  13  to  other  causes.  Of 
those  due  to  machinery,  29  occurred  in  the  actual  operation  and  10  by  other  means. 

The  permanent  injuries  were  caused  by  the  following  machines : — Circular  saws  2, 
spindle  moulders  2,  mill  gearing  2,  guillotine,  shaper,  and  corner  cutter  one  each. 

The  mishaps  caused  other  than  by  machinery  resulted  in  burns  and  scalds  caused 
by  contact  with  molten  metal  (6),  hot  water  (2),  acid  (2),  hot  glue,  hot  iron  bar,  and 
“ sintered  ” mixture  from  a furnace. 

Following  is  a brief  description  of  the  fatality 

A*  man  employed  as  a miller  at  a large  flour  mill  was  using  a stick,  about  4 feet 
long  by  1 inch  square,  in  assisting  to  put  a belt  upon  running  counter  shafting.  He 
turned  away  and  the  stick  came  in  contact  with  the  running  pulley  and  was  driven 
with  great  force  into  the  man’s  head,  inflicting  fatal  injuries. 
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The  following  table  shows  the  machines  at  wKicli  the  machinery  accidents  were 


ca,used  — 

' 

. q Metal-worhing  Machines  (9). 

Printing  Machines  (4). 

Drilling  ... 

9 

Cardboard  cutting  . 

...  1 

Emery  wheels 

2 

Guillotine... 

...  1 

Lathes  .... 

c. 

Platen 

...  1 

Milling  

Polishing... 

Straightening 

1 

1 

1 

Varnishing 

Miscellaneous  Machines  (13). 

...  1 

Biscuit  cutting  ... 

...  1 

M'oodivorhing  Machines  (f3). 

Carding  (wool)  ... 
Crown  corking 

...  1 

...  1 

Band  saw... 

1 . 

Lift  ...  ' 

...  1 

Boring 

1 

Mill  gearing 

...  3 

Circular  saws 

5 

Rolling  (leather)... 

...  1 

Hand  planing 

2 

Sewing 

...  1 

Lathe 

1 

Softening  (leather) 

...  1 

Planing  ... 

1 

Sole  cutting  (boots)  ' ... 

...  1 

Sandpapering 

1 

Tile  press... 

...  1 

Shaping  ... 

1 

Wo(  )1  washing 

...  1 

Total 


39 


GA3  ACTS. 

During  March,  the  number  of  meters  tested  prior  to  their  issue  to  consumers  was 
3,863,  of  which  97,  or  *J-51  per  cent.,  were  rejected  as  incorrect.  In  addition,  1,38.1 
meters  were  tested  in  situ  to  ascertain  if  gas  were  passing  without  registration,  and 
1,319  were  found  to  be  defective. 

The  illuminating  power  of  the  gas  supply  of  ten  undertakings  was  subjected  to 
79  tests,  of  which  65  were  made  in  the  metropolis.  The  illuminating  power  of  the  gas 
supplied  by  the  Australian  Gas  Light  Company  from  the  Mortlake  station  was  subjected 
to  25  tests,  of  which  5 were  found  to  be  below  the  standard  prescribed  by  the  Gas  Act, 
1912,  i.e.,  15  candles;  and  of  24  tests  made  of  the  gas  supplied  from  the  Kent-street, 
Sydney,  station,  one  was  found  to  be  below  the  standard.  Of  9 tests  made  of  the  gas 
supplied  by  the  North  Shore  Gas  Company  Limited,  3 were  found  to  be  below  the 
standard.  • 

The  heating  power  of  the  gas  suppty  of  five  undertakings  was  subjected  to  76 
tests,  of  which  67  were  made  in  the  metropolis.  The  tests  disclosed  no  failures  to  attain 
the  prescribed  standard  of  500  British  Thermal  Units  net. 

Similarly,  in  81  tests  made  as  to  the  purity  of  the  gas  supply  of  ten  undertakings, 
there  was  no  trace  of  hydrogen  sulphide — the  only  impurity  forbidden  by  the  Gas  Act. 


INDUSTRIAL  ARBITRATION  ACT. 

The  Courts  and  the  Registry. 

T1i9  Court  cf  Industrial  Arbitration. 

Jurisdiction: — Eight  Hours  Act,  1916,  and  Eight  Hours  (Amendment)  Act,  1920; 

The  Full  Court  on  7th  March  considered  two  questions  submitted  to  it  by  Judge 
Rolin  upon  the  application  by  the  Trolly,  Draymen,  and  Carters’  Union  of  Sydney  and 
Suburbs  for  a renewal  award  for  carters  in  the  County  of  Cumberland,  viz.  ; — 

( 1 .)  In  view  of  the  repeal  by  the  Eight  Hours  ( Amendnmnt)  Act,  1920,  of  jHragraphs 
(d),  (e),  (f),  and  (g)  of  subsection  (1),  section  4-,  of  the  Eight  Hours  Act^  1916, 

' ‘ has  the  Court  jurisdiction  to  make  an  award  for  ordinary  working  hours  in 
excess  of  those  prescribed  in  paragraph  (c)  of  that  subsection?  and 
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(2.)  Has  the  Court  jurisdiction  to  provide  for  overtime  so  that  the  total  hours  of 
' work,  including  overtime,  will  exceed  the  prescribed  hours  ? ,, 

Paragraph  (c)  provides  that  in  all  industries  other  than  coal  mining  and 
metalliferous  mining  the  number  of  hours  worked  shall  not  exceed — 

(1)  eight  hours  per  day  on  six  consecutive  days  : 

(2)  forty-eight  hours  per  week  ; or 

(3)  ninety-six  hours  in  fourteen  consecutive  days  ; 

as  may  be  determined  by  industrial  agreement  or  by  an  award  of  the  board. 

The  repealed  parts  were  as  follow  : — 

(d)  Overtime  may  be  permitted  by  the  terms  of  any  award  or  industrial  agreement, 

and  shall  be  paid  at  a rate  to  be  fixed  by  the  Court  or  the  board,  or  by 
industrial  agreement. 

(e)  The  Court  may  for  any  good  and  sufficient  reason  prohibit  or  restrict  the  working 

of  overtime  in  any  industry  or  calling. 

(f)  The  number  of  days  or  hours  to  be  worked  in  any  industry  or  calling,  or  in  any 

branch  or  shift  thereof,  may  be  increased  beyond  those  limited  in  this  section 
by  award  if  the  Court  or  board  consider  that  in  the  public  interest  such 
increase  should  be  allowed. 

(g)  Subject  to  the  last  paragraph,  where  in  any  industry  or  calling  the  ordinary 

time  of  work  is  at  the  commencement  of  this  Act  fixed  by  award  or  industrial 
agreement,  or  by  well  established  practice  in  the  industry  or  calling,  such  time 
shall  not  be  exceeded  in  any  award  or  industrial  agreement  made  after  such 
commencement  in  respect  of  such  industry  or  calling. 

The  Full  Court  answered  the  first  question  in  the  negative,  and  as  to  the  second 
question  decided  that  the  Court  has  jurisdiction  to  provide  for  overtime. 

Procedure  : — Appeal  from  Award  op  Senior  Judge. 

During  the  hearing  of  the  appeal  against  the  Time  Payment  Collectors’  Award, 
the  Court  intimated  that  in  the  case  of  appeals  from  awards  of  the  Senior  ^ Judge,  the 
Full  Court  would  be  prepared  to  listen  to  motions  to  vary  made  directly  to  the  Court 
under  section  28  of  the  Industrial  Arbitration  Act,  1912,  without  a preliminary  appli- 
cation for  leave  to  appeal. 

Awards. 

Following  upon  the  decision  of  the  Full  Court  as  to  the  effect  on  the  Eight  Hours 
Act,  1916,  of  the  Eight  Hours  (Amendment)  Act,  1920,  the  Court  (Rolin  J.)  determined 
the  applications  by  the  Trolly,  Draymen  and  Carters  Union  of  Sydney  and  Suburbs  for 
an  award  for  carters  in  the  county  of  Cumberland.  On  the  11th  March,  the  Court 
decided  the  daily  limitation  of  hours  of  work,  and  on  15th  March  gave  judgment  in  the 
matter  of  wages.  The  old  award  for  the  industry  prescribed  a rate  of  £4  10s.  6d.  per 
week  (that  is  6s.  6d.  above  the  living  wage)  for  a one-horse  driver  for  a week  of  more 
than  forty-eight  hours.  The  Court  held  that  the  margin  above  the  living  wage  had  been 
given  on  account  of  the  long  hours  in  the  industry  and  that,  but  for  that  fact,  the  wages 
for  the  industry  would  have  approximated  to  the  living  wage  rate.  There  was  a certain 
standard  of  wages  throughout  the  community.  The  labourer  received  less  than  the 
artisan  and  if  that  were  disturbed  unduly  the  reflection  of  that  action  went  throughout  the 
whole  wage-earning  community.  It  would  be  highly  unfair  to  the  artisan  if  men  who 
were  expressly  paid  a wage  above  a certain  rate  because  of  their  long  hours  were  allowed 
to  retain  that  wage  when  their  liours  were  reduced.  They  would  be  put  out  of  their 
proper  wage-earning  place  in  the  community,  and  the  community  would  have  to  pay  them 
an  unfair  amount  when  compared  to  the  wages  it  paid  to  other  members  of  the  com- 
munity. The  rate  for  a one-horse  driver  was  therefore  reduced  5s.  6d.  per  week  to  the 
living  wage,  and  higher  rates  were  reduced  by  a like  amount.  The  hearing  was  com- 
pleted and  renewal  award  made  on  the  16th  March. 
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Renewal  awards  on  the  same  basis  were  also  made  for  Retail  Store  Carters 
(Cumberland),  and  for  Motor  Waggon  Drivers  (Cumberland).  The  last-mentioned  award 
consolidated  and  replaced  separate  awards  previously  made  for  Motor  Waggon  Drivers 
(Cumberland)  and  Retail  Store  Motor  Waggon  Drivers  (Cumberland). 

Awards  replacing  earlier  awards  were  made  for  the  following  industries : — 
Boiling-Down  Employees  (Cumberland) ; Government  Railways  and  Tramways 
(Coachmakers,  &c.);  Government  Railways  and  Tramways  (Moulders,  Ac.). 

Applications  for  awards  for  Cement  Makers  (State) ; Cement  Makers  (Common- 
wealth Portland  Cement  Company) ; and  Stove  Makers  (State),  were  allowed  to  stand 
over  at  the  request  of  parties  ; while  applications  for  awards  for  Club  Employees  (Cum- 
berland) ; Public  Service  (Clerical  Workers) ; and  for  the  reinstatement  of  H.  Rawson 
in  the  employ  of  the  Bank  of  New  South  Wales,  were  part  heard  at  the  end  of  the  month. 

An  application  for  an  award  for  Bank  Officers  in  the  State  was  referred  to  the 
Full  Court  by  Mr.  Justice  Edmunds,  on  4th  March,  on  the  question  whether  the  Court 
has  jurisdiction  to  refer  to  an  Industrial  Board  for  hearing  applications  which  have 
been  made  in  the  first  instance  to  the  Court. 

In  the  application  for  an  award  for  Motor  Car  Drivers  which  had  been  referred  to 
an  accountant  for  inquiry  (Industrial  Gazette^  Vol.  18,  p.  456)  the  accountant  reported 
that  the  profits  of  the  employers,  whose  books  he  had  investigated,  were  not  sufficient  to 
enable  the  industry  to  pay  the  wages  claimed.  The  Court  suggested  that  the  parties 
might  confer  in  the  matter,  and  allowed  the  application  to  stand  over  meanwhile. 

Variations. 

The  following  Awards  were  varied  during  March,  increasing  rates  of  pay  following 
upon  the  adult  male  and  female  living  wage  declarations  of  the  15th  and  23rd  December, 
1920,  respectively : — 

Plumbers,  &c.  (Newcastle) ; Hotel  Employees  (Metropolitan'! ; Engine  Drivers,  (tc. 
(Broken  Hill  Proprietary  Co.,  Ltd.);  Butchers,  Retail  (Country);  Butchers 
(Northumberland);  Steel  Works  Employees  (Broken  Hill  Proprietary  Co.,  Ltd); 
Boilermakers  (Broken  Hill  Proprietary  Co.,  Ltd.);  Soap  and  Candle  Makers 
(State) ; Shop  Assistants  (Northumberland,  Country) ; Shop  Assistants, 
Confectioners,  &c.  (Newcastle);  General  Shop  Assistants  (Newcastle);  Grocers’ 
Assistants  (Newcastle). 

Other  Awards  varied  during  the  month  were  : — 

Monumental  Masons,  &c.  (State),  in  re  Sandgate  fares ; Bakers  (Cumberland),  in  re 
rates  for  Good  Friday  and  preceding  day  ; Breadcarters  ( Country),  extension  of 
award  to  Southern  Riverina  and  North  Coast  districts ; Pastrycooks,  <kc. 
(State);  in  re  Easter  week  overtime;  Brushmakers  (State),  in  re  female 
improvers’  rates. 

Applications  for  variation  of  the  Engine-drivers,  &c..  Award,  and  the  Steel  Works 
Employees’ (Broken  Hill  Proprietary  Co.,  Ltd.)  Award,  in  re  coke  oven  workers;  the 
Builders’  Labourers  (Cumberland  and  Newcastle)  Award  and  the  Labourers’  Railway 
and  Tramway,  Road  Construction,  ko,.  (State),  Award,  were  allowed  to  stand  over  at  the 
request  of  parties,  while  an  application  for  variation  of  the  Hotel  Employees’ 
(Metropolitan)  Award  as  to  hours  was  part  heard  at  the  end  of  the  month. 

An  application  by  the  Dyers  and  Cleaners’  Association  for  variation  of  the  Dyers 
and  Cleaners’  (State)  Award  by  providing  for  the  exemption  for  employers  subject  to  a 
Federal  award  or  agreement,  was  allowed  to  stand  over  for  the  purpose  of  seeing  whether 
the  union  would  proceed  with  its  Federal  claims. 

The  Court  (Rolin  J.)  refused  to  vary  the  Government  Railways  and  Tramways 
(Loco,  and  Stores)  Award,  in  legard  to  fire-lighters’  wages,  on  the  ground  that  no  reason 
had  been  shown  for  departing  from  the  Court’s  rule  not  to  alter  rates  unless  new 
circumstances  could  be  proved. 
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The.  Court  (Curlewis  J.),  on  1st  March,  1921,  heard  an  application  by  the  Shop 
Assistants  and  Warehouse  Employees’  Federation  of  Australia,  New  South  Wales,  for  a 
variation  of  the  Shop  Assistants,  Confectioners  (Newcastle),  Award,  by  providing  rates 
of  pay  for  males  employed  in  selling  fruit  and  vegetables  from  a vehicle.  The  Court 
decided  that  employees  engaged  in  this  work  did  not  come  within  the  constitution  of  the 
Shop  Assistants,  Confectioners,  Ac,  (Metropolitan  and  Newcastle),  Board,  nor  were  they 
properly  members  of  the  applicant  union.  The  application  was  accordingly  dismissed. 

Railway  Officer's. 

The  Court  (Rolin  J.)  heird  seven  applications  by  the  Railway  and  Tramway 
Officers’  Association  of  New  South  Wales  for  variation  of  the  Railway  and  ’J^ramway 
Salaried  Officers’  Award  in  respect  to  climatic  allowance,  and  to  the  railway  printer,  sub- 
managers and  assistant  sub-managers  of  refreshment  I'ooms,  assistant  engineers, 
draftsmen,  assistant  chargemen,  and  chemists.  The  Court  varied  the  award  in  respect 
of  the  assistant  engineers,  assistant  chargemen,  and  chemists,  and  made  a separate  award 
for  sub-managers  and  assistant  sub-managers  of  refreshment  rooms.  The  application  in 
respect  to  draftsmen  was  refused,  and  in  respect  of  the  Railway  printer  was  struck  out. 
The  application  as  to  climatic  allowance  was  for  an  interpretation  of  the  word 
“ stationed  ” in  clause  S of  the  award,  which  provides  for  the  payment  of  a climatic 
allowance  to  officers  stationed  on  railway  lines  west  of  a certain  line.  The  Court  held 
that  the  allowance  was  only  to  apply  to  men  permanently  stationed  in  the  area 
mentioned  in  the  clause,  and  not  to  men  temporarily  stationed  there. 

Appeals. 

Rtiail  Cumherlani  Butchers^  Aivard. 

The  Full  Court  on  21st  March  heard  the  appeal  by  the  Meat  Workers’  Union  of 
New  South  Wales  from  the  award  of  the  Court  (Rolin  J.)  for  Cumberland  Retail 
Butchers,  gazetted  17th  September,  1920.  The  award  provided  in  clause  1 that  the 
hours  of  labour  should  not  exceed  48  per  week,  to  be  worked  between  the  following 
hours,  viz.  : Monday  to  Friday,  6’30  a.m.  to  5 30  p.m.  ; Saturday,  5*30  a.m.  to  1 p.m., 
and  that  not  more  than  8J  hours  per  day  should  be  worked  by  any  employee  from 
Monday  to  Friday,  inclusive,  and  5^  hours  on  Saturday.  The  award  further  provided 
that  every  employer  whose  finishing  time  was  later  than  5 p.m.,  Monday  to  Friday,  or 
whose  starting  time  was  before  6*30  a.m.  on  Saturday,  should  notify  the  Industrial 
Registrar  of  the  starting  time  and  names  of  his  employees. 

The  grounds  of  the  appeal  were  that  it  having  been  decided  what  the  hours  of 
labour  .should  be,  the  Early  Closing  (Amendment)  Act,  1915,  required  that  the  com- 
mencing and  ceasing  times  for  work  in  butchers’  shops  should  be  definitely  fixed  by  the 
award,  so  that  butchers’  shops  might  only  be  opened  and  kept  open  within  the  set  daily 
limits.  The  Early  Closing  (Amendment)  Act,  1915,  provides  in  section  2 that  “the 
opening  and  closing  times  for  butchers’  shops  situate  in  a shopping  district  shall  on  each 
day  be  such  times  as  may  hereafter  be  fixed  by  any  award  under  any  Act  (State  or 
Commonwealth)  relating  to  industrial  arbitration  for  the  commencing  or  cessation  of 
work  by  employees  in  such  butchers’  shops  : .Provided  that  until  other  hours  are  so  fixed 
the  opening  time  shall  be  half-past  six  o’clock  in  the  morning  of  each  week  day,  and  the 
closing  time  shall  be  five  o’clock  in  the  afternoons  of  each  week  day  other  than  Saturday, 
and  one  o’clock  in  the  afternoon  of  Saturday.” 

Mr.  Justice  Edmunds  said  there  were  two  points  to  be  considered  in  the  appeal : 
(1)  Whether  there  had  been  in  the  award  a fixing  of  times  for  the  commencement  and 
ce.ssation  of  work  by  the  employees,  and  (2)  Whether  the  jurisdiction  of  the  Court  was  in 
respect  of  the  matter  dealt  with  under  the  Early  Closing  (Amendment)  Act,  1915, 
curtailed  by  prohibiting  the  Court  from  exercising  the  jurisdiction  which  it  had  enjoyed 
up  to  that  time  of  making  exceptions  and  exemptions  from  the  provisions  of  an  awar4 
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As  regards  the  first  question  it  was  conceded  that  the  award  did  not  indicate  any  precise 
hour  at  which  an  employee  should  commence  work,  or  the  precise  hour  at  which  an 
employee  should  leave  off.  His  Honor  did  not  think  it  was  the  precise  expression  of  the 
hour  of  commencing  or  ceasing  by  the  individual  employee  that  was  intended  by  the 
words  “commencing  and  cessation  of  work  ” in  section  2 of  the  Act.  The  object  of  the 
Early  Closing  Act  and  its  amendments  was  to  fix  limits  within  which  shops  should  be 
opened,  and  that  anyone  who  complied  with  those  limits  complied  with  the  law.  Section 
2 said  in  fact  that  if  such  limits  were  found  in  an  award  they  were  to  be  the  limits  under 
the  Act.  The  award  fixed  definite  limits,  and  those  were  the  times  for  commencing  and 
cessation  of  work  within  the  meaning  of  the  section. 

Time  Payment  Collectors  {Cumberland)  Award. 

Cross  appeals  by  the  Master  Retailers’  Association  and  the  Australian  Clerical 
Association,  New  South  Wales  Branch,  against  the  Time  Payment  Collectors’  Award  of 
Mr.  Justice  Edmunds,  gazetted  17th  December,  1920,  were  heard  during  March.  The 
grounds  of  the  employers’  appeal  were  that  the  hours  should  have  been  fixed  at  48  per 
week  excluding  meal  time,  instead  of  48  hours  including  meal  time,  and  that  the  rate  of 
wages  was  too  high,  and  should  be  reduced  from  £4  15s.  to  £4  8s.  per  week. 
Judge  Rolin  held  that  nothing  had  been  shown  from  which  it  could  be  said  that  the 
Court  in  the  first  instance  had  erred  in  the  matters  covered  by  the  two  grounds.  The 
employees  asked  for  the  deletion  of  the  provision  that  the  remuneration  should  be  £4 
15s.  weekly,  and  that  this  remuneration  might  be  either  wages  only,  or  wages  and 
commission,  and  that  a provision  be  inserted  in  the  award  that  £4  15s.  per  week  be  paid 
.as  from  the  23rd  July,  1920,  irrespective  of  commission.  Judge  Rolin  said  that  Mr. 
Justice  Edmunds  found  that  there  existed  a minimum  flat  rate  in  the  trade  of  about  £4, 
and  he  had  raised  that,  and  fixed  it  at  £4  15s.  Anything  beyond  that  would  be  a 
matter  between  the  employer  and  employee,  bur  as  to  the  minimum  rate  it  did  not 
matter  whether  that  was  paid  as  a flat  rate  or  a flat  rate  and  commission.  That  being 
so,  the  Court  could  not  say  that  Mr.  Justice  Edmunds  was  in  error.  If  he  fixed  the 
rate  correctly  as  a minimum  rate — and  the  employees  did  not  complain  of  that  aspect  of 
the  matter — it  was  a proper  fixation,  and  all  the  Court  was  concerned  with  was  the 
fixing  of  the  minimum  rate.  The  result  might  be  that  persons  who  were  earning  more 
than  the  minimum  by  extra  exertion  did  not  get  any  more  than  they  did  before.  If 
that  result  were  in  any  way  unexpected,  or  if  it  led  to  any  change  of  conditions,  then 
both  under  the  general  law  and  under  express  leave  reserved,  it  was  open  to  either  party 
to  apply  to  the  Court  for  variation. 

Thoir  Honors  Judges  Curlewis  and  Beeby  concurred,  and  the  appeals  were 
dismissed. 

Government  Railways  {Stationary  Engine-drivers)  Award. 

On  21st  March  the  Full  Court  heard  an  appeal  by  the  Railway  Commissioners  for 
New  South  Wales  against  the  rate  of  £6  9s.  6d.  awarded  by  the  Court  (Rolin  J.)  for 
steam  navvy  drivers  under  the  Government  Railways  and  Tramways  (Stationary  Engine- 
drivers)  Award,  gazetted  26th  November,  1920.  The  grounds  of  the  appeal  were  that 
the  rate  was  excessive  by  7s.  6d.  per  week ; that  the  Court  was  in  error  in  assuming  that 
the  wage  fixed  for  steam  navvy  drivers  for  the  first  time  in  1917  under  the  General 
Engine-drivers’  Award  was  fixed  on  the  Court’s  war  time  rule  of  ciimini.shing  increases  ; 
and  that  the  Court  misinterpreted  and  misapplied  the  judgment  of  the  Court  in  re 
Engine-drivers  No.  1 Awa^rl  (17  A.R.,  y.  28).  The  Full  Court  held  that  the  decision  of 
Judge  Rolin  in  the  matter  was  correct,  and  that  Judge  Pickburn,  in  applying  the 
margin  judgment  to  the  Engine-drivers’  Award  in  1917,  did  not  fix  the  rate  for  steam 
navvy  drivers  on  a different  basis  to  the  other  rates  in  the  award. 

The  appeal  was  therefore  dismissed. 
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Appeal  Fpo.Ar  Industrial  Maolstrate. 

The  Court  (Ciirlewis  J.)  heard  au  appeal  by  way  of  case  stated  by  C.  M.  Baker 
against  the  decision  of  the  Chief  Industrial  Magistrate,  dismissing  an  action  taken 
against  William  ymart.  of  Baulkham  Hills,  to  recover  wages  alleged  to  be  due  under 
the  Dairymen’s  (Cumberland)  award.  The  Chief  Industrial  Magistrate  found,  on  the 
facts,  that  the  relationship  of  employer  and  employee  had  not  been  established,  and  that 
at  no  time  during  the  period  covered  by  the  complaint  was  the  complainant  an  employee 
of  the  defendant.  It  appeared  that  the  complainant’s  father  made  an  arrangement  with 
‘the  defendant  whereby  both  father  and  son  were  to  do  certain  work  on  the  defendant’s 
farm.  The  defendant  was  not  to  pay  the  complainant  any  money  but  was  to  pay  to  the 
father  any  money  that  was  due  either  on  account  of  the  father’s  wages  or  on  account  of 
the  work  done  by  the  son.  The  evidence  was  that  the  father  did  not  pay  the  son  the 
full  amount  that  he  ought  to  have  been  paid  if  the  award  had  been  observed,  but  there 
was  no  evidence  as  to  whether  the  defendant  paid  the  father  the  appropriate  amount. 
In  the  Court’s  opinion  anyone  who  took  proceedings  under  the  Industrial  Arbitration 
Act  must  prove  first,  that  the  money  became  payable,  and  consequently  he  must  give 
'prima  facie  evidence  that  it  was  not  paid.  There  was  not  even  prima  facie  evidence  in 
this  case  that  the  money  was  not  paid.  A great  deal  of  evidence  of  a very  vague  and 
shadowy  nature  had  been  given  which,  on  one  construction,  might  amount  to  evidence  of 
a contract  of  employment.  The  evidence  given  that  the  plaintiff  was  employed  by  the 
defendant  was  really  a statement  of  a matter  of  law,  and  not  evidence  at  all,  and  even 
this  evidence  had  been  cut  down  by  subsequent  evidence. 

The  appeal  was  dismissed. 

As  to  the  se^cond  question,  without  having  given  the  matter  full  consideration. 
His  Honor  stated  that  it  would  require  a very  strong  argument  to  convince  him  that  the 
Legislature  intended  to  prohibit  the  Court  from  inserting  any  provisions  which  it  might 
think  fit  to  place  in  awards  relative  to  commencing  and  cessation  of  work,  or  to  prohibit 
or  cut  out  the  jurisdiction  which  it  always  had  previously  exercised  of  moflifying  the 
general  provisions  of  an  award,  or  from  making  such  exemptions  and  exceptions  from  it 
as  the  Court  thought  justice  required. 

Judge  Curlewis  strongly  concurred  with  the  interpretation  put  upon  the  Early 
Closing  (Amendment)  Act  by  Mr.  Justice  Edmunds,  but  did  not  base  his  judgment  on 
that  point.  He  held  that  the  very  wide  powers  that  the  Court  had  of  departing  from 
the  general  rule  laid  down  in  a particular  case  of  hardship  or  injustice  had  not  been 
taken  away. 

Judge  Beeby  held  that  the  Early  Closing  (Amendment)  Act,  1915,  did  not  impose 
any  new  obligation  on  the  Court  to  fix  the  starting  and  finishing  times.  It  merely 
provided  that  if  the  Court  did  fix  such  times  they  should  operate  in  place  of  those 
mentioned  in  the  proviso  to  section  2.  He  thought  no  reason  had  been  put  forward  to- 
depart  from  the  methods  maintained  by  the  Court  since  the  passing  of  the  Early  Closing 
Act,  that  was  the  method  which  allowed  the  range  of  hours  tu  be  worked  between  fixed 
periods. 

The  appeal  was  dismissed  accordingly. 

Consent  to  Appeal. 

The  Senior  Judge,  on  the  14th  March,  gave  leave  to  the  Caterers  and  Bestaurant 
Keepers’  Association  to  appeal  from  the  Restaurant,  &c.  (Cumberland  and  Northum- 
berland) Award  made  by  His  Honor  Judge  Curlewis,  and  gazetted  on  21st  February, 
1921. 

Industrial  Boards. 

The  Court,  on  the  application  of  the  Australian  Clerical  Association,  New  South 
Wales  Branch,  recommended  the  constitution  of  an  Industrial  Board  for  Solicitors’ 
Clerks  in  the  State. 
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An  application  by  the  United  Bank  Officers’  Association  for  the  variation  of  the 
constitution  of  the  Bank  Officers’  (State)  Board,  by  providing  for  a four-member  Board 
in  lieu  of  a two-member  Board,  was  referred  to  the  Full  Court  on  the  question  as  to 
whether  the  Court  had  power  to  constitute  a Board  for  bank  officers. 

On  18th  March,  the  Court  concluded  the  hearing  of  the  application  by  the 
Australian  Clerical  Association,  New  South  Wales  Branch,  for  variation  of  the  con- 
stitutions of  the  Clerks  (Metropolitan),  and  the  Clerks,  Wholesale  Hardware,  Ac. 
(Metropolitan)  Boards,  by  deleting  therefrom  the  exempted  firms.  The  Court  decided  to 
continue  the  exemptions  in  the  cases  of  the  parties  who  appeared  before  it  and  asked  for 
the  continuation  of  the  exemption. 

An  application  by  James  Barnes  Limited  for  the  variation  of  the  constitutions  of 
the  Butter  Factories,  Ac.  (State)  Board,  and  the  Butchers,  Wholesale  (Cumberland) 
Board,  by  transferring  slaughtermen  in  bacon  factories  from  the  latter  board  to  the 
former,  was  allowed  to  stand  over  on  the  4th  March. 

UxL\wFUL  Dismissal. 

Summons  undev  S(ctio7i  52. 

On  1st  March  the  Court  (Bolin  J.)  heard  two  summonses  under  section  52  of  the 
Industrial  ArbitraLon  Act,  1912,  issued  on  behalf  of  C.  W.  Bowden  and  J.  J.  Derrick, 
against  F.  H.  Dangar,  trading  as  Dangar  A Company,  calling  upon  him  to  show  cause 
why  he  should  not  be  ordered  to  pay  a penalty  for  dismissing  Bowden  and  Derrick  from 
his  employ  by  reason  of  the  fact  that  they  were  entitled  to  the  benefit  of  the  Under- 
takers’ (State)  Award.  The  Court  said  that  the  complainants  were  casual  drivers,  and 
were  at  times  employed  by  the  respondent,  who  was  an  undertaker  ; that  the  complain- 
ants during  1920  had  been  very  frequently  employed  by  the  respondent,  but  that  on 
19th  October,  1920,  being  at  a funend  there  was  a dispute  over  the  payment  of  the 
award  rate  for  a job,  and  the  respondent  said  that  it  would  cost  them  many  carries,” 
and  that  he  was  finished  with  them.  The  men  were  casual  employees.  They  were 
engaged  on  one  evening  to  do  a job  next  day,  at  the  termination  of  which  they  were 
paid,  and  that  was  an  end,  in  one  sense,  of  their  employment.  It  was  said,  however, 
that  there  was  an  agreement  with  the  respondent  that  tliey  would  give  him  a quarter  of 
an  hour  before  taking  any  other  engagement.  It  was  the  practice  in  engaging  this  class 
of  men  for  the  master  undertakers  to  ring  up  the  union  rooms  at  8 p.m.,  and  to  inform 
the  member  of  the  union  wlio  answered  the  telephone  that  they  required  certain 
employees  next  day  ; the  me  nber  read  out  a list  of  men  awaiting  employment,  and  the 
employers  thereupon  chose  t leir  men.  That  being  the  practice,  it  was  alleged  that  there 
was  an  agreement  between  the  complainants  and  the  respondent  that  the  complainants 
would  refuse  to  accept  a job  between  8 p.m.  and  8T5  p.m.,  in  order  that  the  respondent 
might  have  during  that  p3riod  the  first  call  on  their  services  ; that  they  did  so  refuse, 
and  at  times  during  that  period  had  lost  engagements  by  so  doing. 

Section  52  of  the  Act  provided  that  if  an  employer  dismissed  from  his  employment 
any  employee  by  reason  of  the  fact  that  the  employee  was  entitled  to  the  benefit  of  an 
award,  the  Court  might  order  such  employer  to  pay  a penalty.  Tin;  respondent  was 
charged  with  dismissing  these  men  from  his  employment  by  reason  of  the  fact  that  they 
were  entitled  to  the  benefit  of  an  award.  It  was  said  that  the  refusal  to  employ  these 
men  after  a dispute  was  a dismissal  from  employment.  In  the  Court’s  opinion  this  was 
not  so.  It  was  plain,  on  the  facts,  that  the  employer  did  not  dismiss  from  his  employ- 
ment. Those  words  connoted  a contract  of  employment  and  a dismissal.  The  Act  did 
not  say  “ refuse  to  employ,”  but  ‘dismiss  from  employment.”  What  the  respondent  had 
done  was  that,  after  a certain  date,  he  had  refused  to  employ  the  men,  and  that  was  not 
covered  by  the  section.  It  was  urged  that  the  agreement  that  the  men  should  wait  for 
a quarter  of  an  hour  constituted  an  employment.  It  might  have  constituted  a contract, 
but  not  a contract  of  employment.  It  was  a contract  that  one  man  would  give  another 
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a chance  to  employ  him,  and  the  other,  if  he  had  the  work,  would  give  the  first  offer  to 
the  man  who  was  waiting.  The  Court  could  not  interpret  Section  52  to  include  the  case 
of  an  employer  refusing  to  continue,  from  time  to  time,  to  employ  a casual  employee 
as  he  had  done  in  the  past.  Both  summonses  were  thei’efore  dismissed. 

Permission  was  granted  by  the  Court  (Curlewis  -I.),  on  10th  March,  to  the 
Printing  Industry  Employees’  Union  of  Australia,  New  South  Wales  Branch,  to 
prosecute  James  Fielding  and  Company,  Limited,  for  dismissing  certain  employees  by 
reason  of  the  fact  that  they  were  members  of  an  industrial  union,  or  that  they  were 
entitled  to  the  benefit  of  an  Award, 


OpvDinary  Working  Time  in  Industries. 

Special  [Eight  Hours)  Court  Inquiry. 

The  Special  Court  under  the  Eight  Hours  (Amendment)  Act,  1920,  conducted 
inquiries  during  the  month  into  the  hours  of  work  in  the  following  industries  : — 

Building  Trades  Iron  and  Ship  Building 

Iron  Trades  Printing  Trades 


Sawmilling 
Furniture  Trades 


Flourmilling 

Starch  and  Condiment  Milling. 


Industrial  Magistrates’  Courts. 

During  March  116  proceedings  under  the  Industrial  Arbitration  Act,  1912s 
including  those  instituted  by  the  Department  and  referred  to  under  the  heading 
^‘Industrial  Investigation,”  were  determined  in  Industrial  Magistrates’  Courts 
throughout  the  State. 

Of  the  foregoing  proceedings,  5J  were  heard  bj^  the  Chief  Industrial  Magistrate, 
sitting  respectively  at  Sydney  and  Newcastle,  4 by  the  Industrial  Magistrate  at 
Bangalow,  10  by  the  Industrial  Magistrate  at  Albury,  11  by  the  Industrial  Magistrate 
at  Corowa,  17  by  the  Industrial  Magistrate  at  Bowral,  7 by  the  Industrial  Magistrate 
at  .Junee,  5 by  the  Industrial  Magistrate  at  Ganmain,  4 by  the  Industrial  Magistrate  at 
Tam  worth,  4 by  the  Industrial  Magistrate  at  Kyogle,  and  1 by  the  Industrial 
Magistrate  at  Windsor. 

Upon  7 complaints  for  the  recovery  of  wages  (section  49),  aggregating  £162  18s. 
6d.,  verdicts  were  given  for  the  complainants  in  2 cases,  for  a total  of  £66  14s.  The 
remaining  cases  were  struck  out. 

For  breaches  of  awards  (section  50),  58  complaints  were  heard.  Convictions 
were  obtained  in  45  cases,  and  the  penalties  imposed  amounted  to  £57  10s.  The 
remaining  13  cases  were  dismissed,  and  costs  were  allowed  against  complainants  in  4 
cases. 

U|)Ou  23  complaints  hy  indusirial  unions  for  the  recovery  of  subscriptions  due 
(section  53),  amounting  to  £55  10s.,  orJers  were  made  in  favour  of  the  complainant 
unions  in  16  cases,  and  a total  sum  of  £37  7s.  was  recovered.  The  remaining  cases 
were  s' ruck  out  of  the  list. 

Sixteen  employers  were  prosecuted  for  failing  to  keep  time  and  pay  sheets 
(section  68  (i)  ),  and  upon  conviction  were  fined  a.mounts  totalling  £17  10s. 

Twelve  employers  were  prosecuted  for  failing  to  exhibit  and  keep  exhibited  a 
c -py  of  the  award  (section  6B  (ii)  ),  1 1 of  whom  were  convicted  and  fined  amounts 
totalling  £10  15s.  The  remaining  case  was  dismissed. 

Th)  R gistry, 

Applications  heard  by  the  Industrial  Registrar  during  March  for  permits  to 
enable  aged,  ’'nfirm  and  slow  workers  to  work  for  less  than  the  prescribed  wage  tsertion  7) 
lumbered  145,  66  of  whic;h  were  made  by  men  and  79*by  women. 
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Of  those  made  by  men  43  were  made  under  awards  and  23  under  the  regulations, 
part  IX,  section  81  (1),  embodying  the  Board  of  Trade  determination  of  the  living 
wage.  In  the  first  group  33  applications  were  granted,  3 were  refused  and  7 were 
withdrawn  or  struck  out;  in  the  second  group  17  applications  were  granted  and  6 were 
withdrawn  or  struck  out. 

Of  those  made  by  women,  21  were  made  under  awards  and  58  under  the 
regulations  part  IX,  section  31  (1),  embodying  the  Board  of  Trade  determination  of  the 
living  wage.  In  the  first  group  14  applications  were  granted,  o were  refused  and  4 were 
withdrawn  or  struck  out  ; in  the  second  group  38  applications  were  granted,  2 were 
refused,  and  18  were  withdrawn  or  struck  out. 

The  total  number  of  permits  in  force  at  the  end  of  Maicli  was  808,  and  com- 
prised 460  granted  under  awards  and  348  under  the  regulations,  part  IX,  section  81  (1). 

Departmental  Advisings. 

Awards  : Aioplicahility  to  Lord  Howe  Island. 

The  Court  of  Industrial  Arbitration  in  considering  applications  for  awards  has 
not  at  any  time  been  asked  by  the  applicants  for  the  awards  to  consider  the  question  of 
regulating  conditions  of  employment  at  Lord  Howe  Island.  Xor  have  the  living  wage 
regulations  had  application  to  Lord  Howe  Island,  for  the  reason  that  the  Board  of 
Trade’s  inquiry  as  to  the  cost  of  living  has  not  included  that  area.  (155367-21). 

Bakers  : Apprentice  out  of  time  before  attaining  21  years  of  age.  Manufacturing, 
Food,  Drink,  &c.  Bakers  {Country)  Aivard  of  September,  1919. 

It  is  the  Departmental  view  that  an  apprentice  who  has  served  his  time  under 
the  Award  is  entitled  to  be  paid  the  full  rate  prescribed  in  the  award  for  the  particular 
work  done  by  him  even  though  he  has  not  reached  the  age  of  21.  If,  however,  he  is 
unable  through  slowness  to  earn  the  minimum  rate  he  may  apply  for  a permit  under 
section  27  of  the  Industrial  Arbitration  Act.  (155122-21). 

Breadcarter  : Employer  driving  his  own  cart  on  breadcarters’  holidays.  Breadcarters 
(Country)  Award  of  Uh  September,  1919,  and  Early  Closing  Act. 

Industrial  awards  regulate  the  conditions  of  employment  of  employees  only  and 
do  not  affect  the  working  hours  of  an  employer ; nor  does  the  Early  Closing  Act,  which 
makes  provision  for  monthly  holidays  or  half  holidays  for  breadcarters,  affect  the 
working  hours  of  employers.  (155323-21). 

Butchers  : Overtime  : Manufacturing , Food  and  Drink,  dec.  Retail  Butchers’  Country 

Award  of  ISth  June,  1920. 

The  award  in  clause  2 sets  out  the  hours  of  labour  in  the  industry  for  shop 
employees,  but  makes  no  provision  for  payment  of  overtime.  The  Early  Closing 
(Amendment)  Act,  1912,  provides  that  the  opening  and  closing  times  for  butchers’  shops 
situate  in  a shopping  district  shall  on  each  day  be  such  times  as  may  be  fixed  by  any 
award  under  any  Act  (State  or  Commonwealth)  relating  to  Industrial  arbitration  for  the 
commencement  and  cessation  of  work  b^^  such  employees  in  such  butchers’  shops.  In  the 
circumstances,  therefore,  to  work  outside  the  hours  of  labour  in  the  award  would  not 
only  be  a breach  of  the  award,  but  also  of  the  Early  Closing  Act.  (154680-21). 

Council  Employees : Electricity  Works.  Linesman  relieving  fireman  on  Sundays.  Indus- 
trial Agreement  No.  ^^2,  filed  M August,  1920.  Engine  Drivers’  Award  of  21st  May, 
1920;  and  Electricians’  Award  of  Wth  July,  1919. 

Where  a linesman  performs  the  work  of  a fireman  at  municipal  electricity  works 
on  Sunday,  the  work  will  be  covered  by  the  Engine  Drivers’  ATunicipal  Councils  agree- 
ment or  the  Engine  Drivers’  Aw^rd,  according  as  to  whether  be  is  a member  of  the 
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Federated  Engine  Drivers  and  Firemen’s  Association  of  Australasia  or  not.  The  ordinary 
duties  of  a linesman  will  be  covered  by  the  Electricians’  (State)  Award,  which  provides 
hourly  rates  of  pay,  and  he  need  only  be  paid  for  the  actual  number  of  hours  worked  by 
him  on  ordinary  week  days.  If  he  be  allowed  off  during  the  week  for  the  time  worked 
on  Sunday  as  a fireman,  he  must  be  paid  for  the  Sunday  work,  but  need  not  be  paid  for 
the  week  day  on  which  he  is  not  emjiloyed.  (155124-21). 

Council  Employees  : Weekly  hands  called  to  attend  on  jury.  Municipal  Councils'  Indus- 
trial Agreement,  No.  390,  filed  23rd  November,  1920. 

The  agreement  defines  a weekly  hand  as  an  employee  engaged  by  the  week  and 
entitled  to  a week’s  pay  for  every  week  started.  Where  a weekly  hand  is  prevented  by 
the  operation  of  law  from  working  a full  week  through  being  called  to  serve  on  a jury, 
and  the  employer  is  put  to  the  expense  of  providing  a substitute,  the  departmental  view 
is  that  such  weekly  hand  is  not  entitled  to  be  paid  for  the  time  he  is  thus  absent  from 
work  in  that  week.  (155330-21). 

Council  Employees:  Maintenance  men  employed  by  Shires  supplying  horse  and  cart. 

Shire  Councils  Industrial  Agreement,  No.  400,  and  Municipal  Councils  Industrial 

Agreement,  No.  399,  both  filed  23rd  November,  1920. 

The  Shire  Councils  Ao;reement,  No.  400,  provides  in  clause  2 that  it  shall  be 
applied  to  and  be  binding  upon  all  shire  councils  in  the  State,  but  that  the  rates  of  pay 
for  all  classes  of  labour  employed  by  shire  councils  not  covered  by  the  agreement  shall  be 
the  rates  fixed  for  such  classes  or  grades  of  labour  under  an  agreement  of  even  date 
made  between  the  same  parties,  viz.,  Agreement  No.  399.  As  Agreement  No.  400 
provides  a rate  for  a labourer  of  £4  5s.  per  week,  with  an  additional  sum  of  6s.  per  day 
for  providing  horse,  cart,  and  harness,  or  horse  and  harness,  such  an  employee  comes 
under  that  agreement  and  will  not  be  covered  by  Agreement  No.  399.  (155491-21). 

Engineers  : Rates  for  employee  called  back  after  usual  ivork  hours.  Engineers  {State) 

Award  of  \2th  December,  1919. 

The  award  provides  in  clause  9 that  any  employee  required  after  the  usual  work 
hours  to  come  to  an  employer’s  establishment  for  work  shall  receive  a minimum  payment 
equivalent  to  three  hours’  work.  The  three  hours’  work  referred  to  means  three  hours’ 
work  at  whatever  rate  is  payable  to  the  employee  for  the  time  worked  by  him.  The 
word  “ work  ” is  used  twice  in  the  paragraph  and  in  each  case  has  the  same  meaning. 
An  employee,  therefore,  who  is  re((uired  to  come  after  the  usual  working  hours  to  an 
employei‘’s  establishment  for  work  should  be  paid  at  least  for  three  hours  of  such  work 
and  at  the  appropriate  rate  for  that  work  (see  also  Wolstenholme  v.  Australian  Gaslight 
Company,  1917,  A.R.  p.  23).  (155366,21). 

Government  Railways  and  Tramways  : Overtime  to  salaried  officers.  Railway  and 
Tramways  {Salaried  Officers)  Award  of  2itk  October,  1919. 

The  award  provides  in  clause  4 (ii)  that  all  hours  worked  in  excess  of  93  per 
fortnight  shall  be  paid  for  at  overtime  rates,  and  clause  4 (iii)  that  where  the  custom  of 
working  less  than  96  hours  per  fortnight  prevails  no  officer  shall  be  paid  overtime  unless 
he  has  worked  more  than  88  hours  in  any  one  fortnight.  While  the  M'ords  “ per  fort- 
night ” are  used  in  the  one  sub-clause,  and  “in  any  one  fortnight”  in  the  other  sub- 
clause, it  is  the  Departmental  view  that  they  are  intended  to  relate  to  the  same  fortnightly 
period  over  which  the  hours  of  work  are  distributed.  In  the  interpretation  of  awards  it 
must  necessarily  be  borne  in  mind  that  the  terms  used  in  an  award  are  construed 
according  to  the  custom  of  an  industry,  and  in  the  case  of  an  award  covering  .the 
Government  Railways  and  Tramwavs  according  to  the  usage  and  practices  of  the  service. 
(154648-21). 
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Metalliferous  Miners : Distinction  between  blacksmith  and  mine  blacksmith.  Mining, 
mineral  treatment,  &c.  Metalliferous  Miners'  Award  of  Mth  June,  1920,  as  varied 
2^th  February,  1921. 

The  award  provides  a higher  rate  for  blacksmiths  thaw  for  mine  blacksmiths.  As 
to  what  distinction  there  is  between  a blacksmith  and  a mine  blacksmith  is  a question  of 
fact  which  could  only  be  determined  in  a disputed  case  by  a competent  Court  upon 
evidence.  The  Court,  when  making  the  award,  refused  at  that  time  to  determine  the 
distinction,  and  said  that  it  was  a question  that  would  have  to  be  very  carefully  con* 
sidered,  unless  the  parties  agreed  as  to  the  distinction.  (154855-21). 

Milliners  : Employees  combining  duties  of  milliner  and  shop  assistant.  Professional  and 
Shopworkers : Shop  Assistants'  {Country)  Award  of  July,  1920. 

Milliners  in  Corowa  are  not  covered  by  the  provisions  of  any  industrial  award, 
but  if  adults  they  are  entitled  to  be  paid  the  Jiving  wage.  Shop  assistants  at  Corowa 
are  covered  by  the  Shop  Assistants’  (Country)  Award,  gazetted  IGth  July,  1920.  Where 
a milliner  also  performs  the  duties  of  a shop  assistant  at  that  town  it  is  the  departmental 
view  that  she  should  be  paid  for  the  whole  of  her  time  under  the  Shop  Assistants’ 
Award.  (155114-21). 

Shipping : Firemen  and  Deckhands : Youth  deckhands  assisting  in  firing.  Shipping^ 

Harbours  and  Rivers  Award  of  2lst  May,  1920,  as  varied  l^th  November,  1920. 

The  award  provides  a minimum  wage  of  5s.  per  week  for  adult  deckhands,  but 
any  deckhand  who  assists  in  firing  shall  be  paid  not  less  than  £4  8s.  per  week,  and  any 
deckhand  firing  for  more  than  half  his  time  shall  be  paid  the  wages  of  a fireman.  Further, 
that  any  youth  employed  as  fireman  shall  be  paid  fireman’s  wages.  Subject  to  these 
provisions  the  rate  for  a youth  18  years  of  age  is  £2  4s.  6d.,  and  for  youths  19  and  20 
years  of  age  £3  Is.  It  is  the  departmental  view  that  w'hile  a youth  employed  as  a 
deckhand  is  only  entitled  to  the  youth  rate  for  his  appropriate  age,  any  such  deckhand 
assisting  in  tiring  should  be  paid  not  less  than  £4  8s.  per  week,  which  rate  applies  to 
youths  as  well  as  adults.  AVhere  a youth  fires  for  more  than  half  his  time  he  should  be 
paid  the  wages  of  a fireman.  (154561-21). 

Shop  Assistants:  Soda-fountain  attendants,  Newcastle.  Professional  and  Shopworkers, 
Shop  Assistants,  Confectioners,  &c.,  Award  of  \^th  July,  1920. 

Soda-fountain  attendants  employed  in  confectionery  shops  in  Newcastle  are 
covered  by  the  abovementioned  award,  but  such  attendants  employed  in  other  shops  are 
not  at  present  provided  for.  Soda  fountain  attendants  in  chemists’  shops  were  previously 
provided  for  in  the  Chemists’  Award  of  22nd  December,  1916,  but  no  provision  has  been 
made  for  them  in  the  present  Chemists’  Award. 

Surveyors'  Labourers : Camp  cooks.  Payment  for  broken  week,  kurveijors'  Labourers' 
{State)  Award  of  l^th  November,  1920. 

The  award  in  clause  1 defines  a weekly  hand  as  an  employee  employed  by  the 
week  and  entitled  to  a w’eek’s  pay  for  every  week  started,  and  in  clause  3 prescribes  the 
wages  of  a camp  cook  “for  a week  of  seven  days,  wet  or  dry.”  Where  a camp  cook 
prior  to  the  first  pay  day  wmrks  from  Monday  to  Saturday  only,  it  is  the  departmental 
view  that  he  may  be  paid  proportionately  for  those  days  at  his  weekly  rate  on  a seven 
day  weekly  basis.  But  if  he  works  part  of  a week,  e.q.,  if  he  starts  the  week’s  work  but 
does  not,  without  default  in  him,  complete  the  week,  he  should  be  paid  the  full  weekly 
rate  under  the  definition  abovementioned.  The  award  further  provides,  clause  7,  that 
upon  completion  of  employment  the  employee  shall  be  entitled  to  his  travelling  expenses 
back  to  the  place  of  engagement.  It  is  the  departmental  view  also  that  an  employee  who 
abandons  the  employment  within  a fortnight  does  not  complete  the  employment,  and  is 
not  entitled  as  a matter  of  right  to  travelling  expenses  back  to  the  place  of  engagement. 
(155426-21). 
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Industrial  Investigation. 

During  March,  150  complaints  were  received  for  investigation,  and  Departmental 
Inspectors  made  152  general  inspections  on  their  own  initiative.  In  all  317  reports 
were  submitted  for  attention. 

Of  160  reports  scrutinised  during  the  month,  67  disclosed  no  breaches.  Letters 
of  warning  were  issued  to  40  employers,  while  further  consideration  is  being  given  to  a 
number  of  other  cases  with  a view  to  prosecution  or  other  appropriate  action. 

Arrears  of  wages  amounting  to  £1,602  12s.  9d.  were  paid  by  147  employers  to 
459  employees. 

Prosecutions  were  instituted  against  27  employers,  and  5 employees,  for  66 
breaches  of  the  Act  and  awards.  Two  cases  were  dismissed  and  one  was  withdrawn.  Con- 
victions were  recorded  in  all  other  cases.  The  total  penalties  amounted  to  £123  9s., 
being  £76  15s.  fines  and  £46  14s.  costs. 

New  South  Wales  Board  of  Trade. 

On  3rd  March  the  Board,  having  considered  the  evidence  with  regard  to  the  cost 
of  living  in  Broken  Hill,  declared  living  wages  for  adult  males  and  adult  females,  to 
operate  throughout  the  county  of  Yancowinna.  As  a result  of  these  declarations,  the 
wage  of  £4  5s.  per  week,  14s.  2d.  per  day,  or  Is.  9Jd.<per  hour,  operates  throughout  the 
whole  of  New  South  Wales  with  regard  to  adult  males ; and  the  wage  of  £2  3s.  per 
week,  7s.  2d.  per  day,  or  lOJd.  per  hour,  similarly  operates  in  respect  of  adult  females* 
The  declarations  were  published  in  the  Government  Gazette  of  11th  March,  and  re- 
published in  the  Industrial  Gazette  for  March  (/.  (?.,  Yol.  XIX.,  No.  3,  p.  1145);  also 
on  3rd  March  the  Minister  referred  to  the  Board  for  inquiry  and  report  certain  questions 
concerning  the  cost  of  production  and  distribution  of  a number  of  primary  products. 
The  terms  of  the  reference  are  as  follows  : — 

Department  of  Labour  and  Industry, 

3rd  March,  1921. 

In  exercise  of  the  powers  conferred  upon  me  by  section  82  (n)  of  the  Industrial 
Arbitration  Act,  1912,  as  amended,  I hereby  refer  to  the  New  South  Wales  Board  of 
Trade,  for  inquiry  and  report,  the  undermentioned  questions  : — 

1..  To  what  extent  is  the  cost  to  the  consumer  of  foodstufis  increased  by  the  over- 
lapping  of  distributing  agencies  ? 

2.  What  is  the  actual  cost  of  distribution  as  between  producers  and  consumers  of 

the  following  commodities  : meat,  bread,  milk,  butter,  cheese,  eggs,  l^acon 
fruit,  potatoes  and  other  vegetables,  and  groceries  ? 

3.  What  portion,  if  any,  of  this  cost  could  be  eliminated  without  hampering 

the  extension  and  development  of  primary  industries? 

4.  What  would  be  the  initial  cost  of  establishing  a central  receiving  depot  for 

primary  products,  with  distributing  agencies  in  defined  areas  and  districts  ? 

5.  To  w^hat  extent  could  existing  facilities  be  used  for  the  transmission  of  primary 

products  direct  from  the  producers  to  the  consumers  ? 

6.  To  what  extent  could  intermediate  costs  and  profits  be  eliminated  by  the 

establishment  of  co-operative  societies  with  Government  assistance  and 
guidance  ? 

7.  What  is  the  cost  of  production  of  wheat,  flour,  milk,  butter,  and  cheese,  and  to 

what  extent  could  this  be  reduced  by  co-operation  between  primary  producers  ? 

(Signed)  GEORGE  GANN, 

Minister  for  Labour  and  Industry. 
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In  order  to  enable  the  Board  expeditiously  to  deal  with  the  various  questions 
referred  to  if,  a section  of  the  Board , comprising  the  Additional  Commissioners  repre- 
senting rural  industries,  under  the  chairmanship  of  the  Deputy  President,  commenced 
on  7th  March  to  inquire  into  the  cost  of  production  of  milk,  butter,  and  cheese;  and 
Commissioners  Routley,  Willington,  and  Cooper  on  the  same  date  opened  an  inquiry 
into  the  cost  of  distribution,  as  between  producers  and  consumers  of  the  same  articles. 
The  latter  section  of  the  Board  sat  on  7lh,  17th,  and  24th  March,  and  has  not  yet 
concluded  ils  inquiry.  The  other  section  of  the  Board  sat  from  7th  to  11th  March,  and 
from  14th  to  18th  March,  by  which  time  it  was  apparent  that  the  Board  could  not 
proceed  adequately  to  determine  the  matters  referred  to  it  unless  certain  data  were  first 
collected  under  the  guidance  of  expert  accountants.  In  order  to  make  the  position 
clear  in  this  connection,  the  Board  on  1st  April  furnished  an  interim  report  for  the 
purpose  of  ascertaining  the  Governor’s  intentions  with  regard  to  the  matters  referred 
to. 


'Private  Employment  Agencies. 

During  March,  one  application  v^as  lodged  in  respect  of  a new  license  in 
pursuance  of  the  regulations  made  on  2nd  August,  1918,  under  Part  X of  the  Industrial 
Arbitration  Act,  1912  (as  amended).  One  renewal  and  four  new  licenses  were  granted 
during  the  month.  Sixty  nine  licenses  were  in  force  at  the  end  of  the  month. 


Licenses  Granted  March,  1921. 


Date 

License 

of 

Applicant. 

Trade  Name. 

Addresses. 

Granted 

No. 

Application 

as  from — 

Sydney. 
New  Licenses. 


11-2-21 

2-3-21 


Quinn,  Mary  Mullhol-j  Brabant  & Co. 
land. 


2nd  Floor,  63  Elizabeth-street, 
Sydney. 


Beckett,  Bert  ..  ..i  Beckett's  Reliable  Em  ploy  men  ti  1st  Floor,  41  Elizabeth-street, 


1 Agency. 


Renewals. 


Sydney. 


18-3-21 

31-»-21 


11- 2-21  I Doherty,  Elizabeth  Mason’s  Employment  Agency  ..list  Floor,  63  'Elizabeth-street,  I 12-2-21  I 3 

) I I Sydney.  I I 

Suburbs. 

New  Licenses. 

14-2-21  1 Ryan,  James  ..  ..|  Strathfield  Registry  . . ..]  The  Boulevarde,  Strathti?Id  ..1  16-3-21  | 4 

Country. 

New  Licenses. 

12- 2-21  I Smith,  Edith  ..  .. I Wollongong  Labour  Agency  .. I 191  Crown-street,  Wollongong  ..[  18-3-21  j 6 
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State  La.bour  Exchanges. 

The  following  statement  shows  the  distribution  of  the  business  of  the  Depart* 
mental  Exchanges  and  Sub-agencies  during  March,  the  placements  through  official 
channels  representing  86*16  per  cent,  of  the  labour  registrations  during  the  month  : — 


Persons. 


Exchangees 

and 

Sub-ageencies. 

Registered  for  Emploj^ment. 

Sought  by  Employers. 

Sent  to  Employment. 

Male. 

Female. 

Total. 

Male. 

Female. 

Total. 

Male. 

Female, 

Total. 

Central,  Sydney 

1,488 

381 

1,869 

1,594 

713 

2,307 

1,133 

465 

1,598 

Adelong 

5 

5 

5 

5 

5 

• •• 

5 

Balmain 

65 

2 

67 

104 

104 

104 

• •• 

104 

Balranald 

4 

4 

4 

4 

4 

• * • 

4 

Bathurst 

37 

37 

37 

• •• 

37 

37 

37 

Blayney 

2 

**3 

5 

2 

3 

5 

2 

’3 

5. 

Bourke  ... 

7 

4 

1 11 

7 

4 

11 

7 

4 

11 

Coonamble 

11 

3 

14 

11 

3 

14 

11 

3 

14 

Cootamundra 

20 

2 

22 

13 

2 

15 

13 

2 

15- 

Culcairn 

1 

1 

1 

• •• 

1 

1 

• •• 

1 

Goulburn 

37 

31 

68 

37 

31 

68 

37 

31 

68.. 

Katoomba 

16 

16 

32 

4 

6 

10 

4 

6 

10- 

Lithgow 

339 

339 

281 

281 

281 

281 

Liverpool 

45 

45 

45 

... 

45 

45 

• •• 

45 

Lismore... 

13 

4 

17 

13 

4 

17 

13 

4 

17 

Molong  ... 

33 

... 

33 

33 

... 

33 

33 

• •• 

33 

Narrandera 

6 

6 

6 

6 

6 

6 

Nyngan... 

12 

12 

12 

12 

12 

• •• 

12 

Newcastle 

145 

10 

155 

179 

15 

194 

169 

5 

174 

Orange  ... 

6 

1 

7 

6 

1 

7 

6 

1 

7 

Pallamallawa 

1 

2 

3 

1 

2 

3 

1 

2 

3 , 

Tumut  ... 

65 

65 

65 

... 

65 

65 

• •• 

65 

Tweed  Heads 

7 

’**3 

10 

3 

2 

5 

3 

2 

5 

Wagga  ... 

102 

t 46 

148 

64 

46 

110 

64 

46 

no 

Wollongong 

140 

4 

. 144 

57 

57 

57 

• •• 

57 

Yass 

3 

... 

3 

3 

... 

3 

3 

... 

3 

Total 

... 

2,610 

512 

3,122 

2,587 

832 

3,419 

2,116 

574 

2,690 

The  following  statement  shows  the  aggregate  operations  of  the  Exchanges 
and  sub-agencies  classified  by  industries  in  the  groups  for  which  Industrial  Boards  are 
constituted.  The  figures  in  italics  relate  to  women  and  girls  : — 


Person?. 

Industries. 

Registered  for 
Employment. 

Sought 
by  Em- 
ployers. 

Sent  to 
Employment. 

Ex- 

Soldiers. 

Others. 

Ex- 

Soldiers. 

others. 

Building  Trades : — 

Bricklayers  and  Tuckpointers 

Builders’  Labourers  

6 

13 

28 

5 

20 

1 

I 11 

52 

9 

45 

Bridge  Carpenters 

1 

3 

• • • 

2 

Carpenters  and  Joiners  ... 

■i 

44 

93 

6 

71 

Fibrous  Ceiling  Makers 

4 

• • • 

Hodcarriers 

' i 

3 

Painters,  Grainers,  and  Decorators 

27 

27 

i 

24 

Plasterers  ... 

... 

7 

20 

14 

Plumbers  and  Gasfitters  .. 

2 

1 

1 ^ 

Riggers 

”2 

3 

Slaters  and  Tilelayers  

2 

Stonemasons 

... 

4 

5 

... 

”3 

Total  



14 

117 

233 

21 

180 
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Persons. 

Registered  for 

Sent  to 

Industries. 

Employment. 

Sought 
by  Em- 

Employment. 

Ex- 

Soldiers. 

Others. 

ployers. 

Ex- 

Soldiers. 

Others. 

Domestic  and  Personal  Services  : — 

1 

! 

1 

1 

Club  and  Boarding  House  Employees  ... 

49 

106 

47 

(• 

Domestic  Helpers ...  ...  ^ 

2 

35 

282 

63 

440 

"5 

40 

409 

Gardeners 

o 

13 

17 

1 

11 

Hairdressers  ...  ...  

2 

2 

• •• 

! 2 

Hospi  tal  Attendants  

2 

12 

39 

2 

1 

1 

Hotel  Employees | 

10 

81 

1 27 

Porters  

3 

1 

1 

Restaurant  Employees | 

*4 

13 

32 

23 

95 

2 

9 

28 

Waiters  and  Stewards  

1 

6 

6 

i 

1 1 

Total  ^ 1 

13 

84 

124 

10 

j 65 

... 

402 

722 

i 511 

Engine  Driving,  &c  : — 

i 

Engine  Drivers,  &c.  

2 

11 

1 2 

... 

1 

Firemen 

1 

6 

2 

2 

Traction  Driver 

... 

1 

Total  

3 

17 

5 

3 

Labouring,  General : — 

Conerete  Workers 

1 

... 

Gangers  

3 

1 

Labourers,  General  

135 

1,1.35 

1,102 

116 

1,035 

Labourers,  Rail  and  Road  

227 

227 

227 

Pile  Drivers  ...  

1 

1 

Surveyors’  Labourers  ...  

i 

2 

i 

Sleeper  Cutters  

" 1 

7 

1 

1 16 

1 

Total  ...  

138 

1,372 

1,344 

117 

1,274 

Manufacturing  : — 

1 

Brick,  Cement,  and  Pottery  : — 

Brickmakers  ...  ...  ...  ...  ... 

Factory  Employees  

"i 

1 

... 

Total  

1 

1 

... 

1 

Clothing,  Textiles,  &c.  : — 

1 

Boot  and  Shoe  Makers  and  Repairers 

4 

4 

‘‘ 

1 

Clothing  - 

.9 

28 

; 1 

Dress  and  Costume  Makers  

«•« 

1 

1 

Tailors’  Cutters,  &c.  ...  

... 

1 1 

1 

^ 1 

Total  ' ...  ^ 

5 

10 

5 

29 

1 

1 

1 

Dental  and  Optical  ; — 

1 

Jewellers 

1 

1 

Total  

1 

1 

... 

... 

• 
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Persons 


Registered  for 

Sent  to 

Industries. 

Employment. 

Sought 
by  Em- 

Employment. 

Ex- 

Sold  icrs. 

1 Others. 

ployers. 

Ex- 

Soldiers. 

others. 

Food  and  Drink,  &c.  : — 

Bakers  

I 

2 

... 

Bread  Carters  

1 

... 

Butchers 

4 

*2 

... 

’2 

Cheesemakers 

1 

.M 

Dairymen  and  Carter-s  

2 

.M 

Foodstuffs 

... 

26 

50 

... 

'42 

Jam  and  Fruit  Preservers 

{ 

11 

5 

11 

5 

... 

12 

5 

Pastrycooks 

• •• 

i 

1 

1 

... 

... 

Slaughterhouse  Employees 

... 

... 

1 

• 

Total  

... 

... 

{ 

2 

23 

31 

14 

55 

... 

14 

47 

.Furniture  and  Woodworking 

Cabinetmakers 

4 

French-polishers 

1 

Sawmillers  and  Sawyers  ... 

1 

2 

Timber  Workers  (sawmills) 

3 

”5 

1 

*’4 

Upholsterers  

• •• 

1 

1 

1 

Wood- turners  and  Machinists  ... 

i 

2 

1 

... 

... 

Total  

... 

2 

i 13 

7 

1 

5 

Iron  Trades,  Metals,  &c.  : — 

Assemblers... 

Blackraiths  ...  

... 

... 

1 

i 

’7 

1 

“e 

Boilermakers 

10 

8 

8 

Brassfinishers  and  Metal  Polishers 

5 

2 

1 

Coachmakers  (rail  and  road) 

i 

6 

1 

(Joach  Painters  and  Decorators... 

1 

*i 

Electricians  

5 

22 

13 

2 

iY 

Engineers  ... 

i 

10 

2 

2 

Fitters  and  Turners 

*6 

25 

2 

• • * 

2 

Iron  and  Steel  Workers 

8 

6 

... 

3 

Ironworkers’  Assistants  ... 

’ i 

12 

5 

4 

Mechanics 

2 

5 

4 

1 

Motor  Cycle  and  Motor  Makers 

4 

».« 

2 

Patternmakers  

3 

6 

... 

4 

Moulders  and  Stovemakers 

i 

1 

... 

... 

Toolmakers  and  Sharpeners 

1 

*.• 

Wire  and  Wire-netting  Makers 

... 

... 

*i 

Total  

IS 

115 

61 

2 

46 

Leather  Trades,  Hides,  &c.  : — 

Saddle  and  Haimess  Makers 

1 

1 

2 

1 

1 

Wool  and  Basil  Workers 

1 

1 

... 

Total  

... 

2 

2 

2 

1 

1 

Total,  all  Manufacturing 

{ 

25 

160 

90 

84 

5 

67 

48 

Mining,  Mineral  Treatment : — 

Miners,  Colliery  ... 

... 

... 

2 

304 

3 

,,  Metalliferous  

6 

1 

1 

Quarry  men  and  Labourers 

... 

2 

11 

*1 

11 

Total  

... 

... 

... 

... 

10 

316 

1 

15 
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Industries 


Miscellaneous  : — 

Coretakers  and  Watchmen 

Lift  Attendants  

Messengers  and  Attendants 
Office  Cleaners 
Prison  Warders 
Youths,  .Miscellaneous 

Total 


Professional  and  Shop  Workers  : — 
Canvassers  and  Collectors 
Chemists  ... 

Clerks  and  Book-keepers 

Commercial  Travellers 
Governesses  and  Nurses  ... 
Grocers 

Tutors  

Shop  Assistants  and  Sales  Hands 

Wireless  Operator... 

Timekeepers  

Surveyors  ... 

Woolclassers 


Total 

Rural  Workers 

Bush  Workers  

Bullock  Drivers  ... 

Domestic  Workers 
Harvesters  ... 

Fencers 

Farm  and  Station  Hands 
Rabbit  Trappers  and  Diggers 
Shearers  and  Shed  Hands 
Station,  Hut,  and  Camp  Cooks 

Teamsters  ...  

Youths,  Dairy  

Youths,  Farm  

Youths, -Station  

Total 

Transport  (Land) 

Carters  and  Drivers 
Chauffeurs  ... 

Livery  Stable  Employees 
Motor  Drivers 

Storemen  and  Packers  

Tip  Dray  Carters 

Total  

Transport (Sea) : — 

Coal  Lumpers  and  Trimmers 

Sailors  and  Seamen  

Ship  Painters  and  Dockers 

Total 

Total,  all  Industries 


Persons 

Kejfistered  for  Ein- 

Sought 

by 

Employ- 

ers. 

Sent  to  Employ- 

ployinent. 

ment. 

Ex- 

Soldiers. 

others. 

Ex- 

Soldiers  . 

others. 

1 

16 

8 

1 

4 

1 

2 

2 

1 

1 

1 

1 

. "d 

3 

... 

3 

... 

39 

i’i 

3.3 

( 

,3 

60 

52 

2- 

38 

1 

5 

3 

... 

4 

21 

3 

1 

1 

y 

i’i 

32 

12 

4 

’5 

X 

21 

2 

3 

2 

2 

1 

... 

9 

4 

... 

”i 

’ i 

8 

2 

1 ' 

1 

... 

"3 

25 

6 

2 

X 

14 

1 

1 

. 

... 

... 

1 

... 

1 

1 

1 

”i 

7 

18 

78 

44 

5 

12 

1 

44 

7 

6 

11 

17 

9 

3 

1 

1 

• • • 

20 

16 

7 

... 

25 

25 

... 

25 

• • 

3 

1 

3 

82 

237 

212 

24 

148 

1 

4 

3 

”5 

6 

16 

15 

2 

1 

2 

... 

4 

1 

... 

i 

« • « 

10 

25 

14 

20 

36 

• .« 

24 

2 

1 

2 

r 

89 

323 

' 341 

2T~ 

245 

i 

20 

16 

7 

4 

20 

8 

8 

• • f 

1 

1 

1 

« . • 

’3 

1 

3 

‘1 

i 

5 

21 

10 

1 

8 

7 

7 

6 

... 

12 

56 

29 

2 

23 

16 

2 

”3 

”2 

... 

6 

... 

5 

16 

2 

9 

7 

c 

331 

2,279 

2, .587 

187 

1,929 

V 

512 

832 

... 

574 
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STATE-AIDED  IMMIGRATION. 

Nominations, 

During  March  53  nominations  for  assisted  passages  were  lodged  with  the 
Department  in  respect  of  130  persons. 

Of  the  aggregate  passage-money  payable  in  connection  with  the  nominations, 
viz.,  £3,119  10s.,  amounts  totalling  £1,374  18s.  were  deposited,  Jeaving  a balance  of 
£1,744  12s.  to  be  paid  by  the  nominators  under  the  deferred  payment  system,  or  by 
the  nominees  prior  to  emigration. 

The  following  statement  gives  particulars  of  nominations  efiected  since  1st 
January,  1921  : — 


1921. 

Nominations. 

Passage  Money. 

Accepted. 

Nominees. 

Total  payable. 

Amount  deposited. 

January 

66 

156 

£ s.  d.  j 

3,987  14  0 1 

£ 8.  d. 

2,223  0 0 

February 

52 

124 

3.089  0 0 

! 1,540  8 0 

March 

53 

130 

3,119  10  0 

' 1,374  18  0 

Total  

171 

410 

10,196  4 0 

5,138  6 0 

Arrivals, 

During  March,  255  persons,  assisted  by  the  New  South  Wales  Government, 
arrived  in  New  South  Wales,  237  being  nominees  of  residents,  and  the  balance  domestic 
workers  with  their  children. 


The  following  statement  shows  the  classification  of  new  arrivals  under  the  State- 
aided  scheme  since  1st  January,  1921  : — 


Month. 

Selected. 

Nominees. 

Total. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

1 

F. 

M. 

F. 

January 

• •• 

8 

• •• 

• •• 

48 

96 

24 

25 

48 

104 

24 

25 

February 

• •• 

• •• 

4 

2 

1 

4 

2 

1 

March 

... 

16 

i 

1 

80 

84 

40 

33 

80 

100 

41 

34 

24 

1 

1 

128 

184 

66 

59 

128 

208 

67 

1 

60 

Imperial  Ex-Service  Eree-Passage  Immigration. 

Nominations. 

During  March  139  nominations  were  lodged  in  respect  of  282  persons  under  the 
Imperial  Government  scheme,  whereby  free  passages  are  provided  for  ex-service  men 
and  women  with  their  families. 


The  following  statement  gives  particulars  of  nominations  received  since  1st' 
January,  1921 : — 


1921. 

Nominations  accepted. 

Nominees. 

January 

• •• 

... 

131 

318 

February  ... 

... 

... 

... 

109 

252 

March 

... 

... 

... 

... 

... 

139 

282 

Total 

... 

... 

... 

... 

... 

379 

852 
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Arrivals. 

During  March  652  Imperial  ex-service  settlers  arrived  in  New  South  Wales,  564 
being  nominees  of  residents  of  the  State,  2 agriculturists,  and  the  balance  domestic 
workers  with  their  children.  ^ 

The  following  statement  shows  the  classification  of  new  arrivals  under  the 
Imperial  ex-Service  Settlement  Scheme  since  1st  January,  1921 


Selected.  | ^^ominees.  ! Total. 

I I 


Momh.  i 

Adults  and 
Children 
over  12. 

Children 
under  12. 

] 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12, 

Children 
under  12. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

January 

4 

39 

2 

205 

139 

84 

63 

209 

178 

86 

63 

February 

... 

• •• 

15 

12 

15 

13 

15 

12 

15 

13 

March 

3 

77 

3 

5 

236 

159 

83 

86 

239 

236 

86 

91 

j 

i ’ 

116 

5 

5 

456 

310 

182 

162 

463 

426 

187 

167 

SCAFFOLDING  AND  LIFTS  ACT,  1912. 

Certificates  op  Competency. 

Nine  candidates  for  crane  driver’s  certificates  were  certificated  in  pursuance  of 
section  17  (1)  of  the  Act,  by  the  Government  Architect,  on  the  recommendation  and 
after  examination  by  the  Chief  Inspector  of  Scaffolding  and  Lifts,  viz.  : — 

2 first-class,  for  electric  derrick  cranes 

3 second-class  „ „ ), 

1 ,,  ,,  ,,  steam  loco,  crane 

1 ,,  ,,  ,,  steam  hoist 

1 ,,  „ ,,  electric  overhead  traveller 

1 third  ,,  ,,  electric  friction  hoist. 

During  March  the  following  certificates  of  competency  as  authorised  lift 
attendants,  were  issued  to  candidates  by  the  Chief  Inspector  of  Scaffolding  and  Lifts, 
viz. : — ■ 


third  ,, 
following 


26  for  electric  lifts 
1 for  hydraulic  lifts 
5 for  electric  and  hydraulic  lifts. 

In  addition,  one  certificate  for  both  electric  and  hydraulic  lifts  was  issued  to  an 
attendant  who  previously  held  a certificate  authorising  him  to  be  in  charge  of  an 
electric  lift. 

Crane,  Hoist,  and  Sheerleg  Inspection. 

Pursuant  to  section  6 of  the  Act,  two  notifications  of  intention  to  erect  cranes 
for  permanent  duties  in  the  Metropolitan  District,  and  thirteen  cranes  and  hoists  for 
temporary  constructional  purposes,  were  received  by  the  Departmental  Engineer  and 
Chief  Inspector  of  Scaffolding  and  Lifts. 

Departmental  officers  carried  out  33  inspections  in  the  Metropolitan  District,  24 
separate  appliances  being  inspected. 

Twelve  directions  pursuant  to  section  15  of  the  Act  were  issued  requiring  repairs 
or  reconstruction  deemed  necessary  in  order  to  ensure  safe  working  conditions. 

Computations  in  respect  to  the  design  of  twelve  appliances  were  made  in  the 
office,  in  order  tc  allow  a determination  to  be  made  as  to  their  strength  and  suitability. 

One  accident  which  occurred  during  March  was  reported  and  investigated,  two 
workmen  being  slightly  injured.  This  occurred  in  connection  with  the  unloading  of  a 
coal  hulk  ; the  men  were  injured  by  being  struck  by  an  empty  skip,  which  was  being 
lowered  by  a crane,  when,«apparently,  the  brake  became  jammed  through  a piece  of  wire 
falling  into  its  mechanism. 
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SCAFFOLDING  AND  LIFTS  ACT,  1912. 


Lift  Inspection. 


During  March  nineteen  applications  for  permission  to  erect  or  re-erect  lifts  were- 
received  by  the  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts. 


In  pursuance  of  statutory  requirements  such  applications  must  each  be  accom- 
panied by  plans  and  a full  description  of  the  proposed  lift  and  its  enclosures,  so  as  to 
allow  of  a determination  being  given  as  to  the  strength,  suitability,  and  general  safety 
of  the  appliance. 

If  the  proposal  be  deemed  unsatisfactory  the  applicant  is  informed  of  the  features 
in  the  design  to  which  exception  is  taken,  and  the  conditions  to  which  the  design  requires 
to  conform  are  indicated.  When  the  design  is  found  to  be  satisfactory  in  principle,  a 
permit,  subject  to  directions  specifying  such  alterations  or  additions  as  may  be  con- 
sidered necessary,  is  issued  to  the  applicant,  and  the  lift  may  be  erected  subject  to 
inspection  during  progress  and  on  completion.  When  the  lift  is  in  a satisfactory  working, 
condition  a certificate  to  that  effect  is  issued,  and  the  lift  may  then  be  placed  in 
commission  and  is  thereafter  under  such  supervision  as  may  be  given  by  the  district 
inspector. 

Of  the  nineteen  applications  received  during  the  month,  sixteen  were  in  respect 
to  the  erection  of  new  lifts,  and  three  were  for  the  re-erection  of  old  lifts,  two  of  which 
are  to  have  their  travel  extended,  and  one  is  to  be  re-erected  after  partial  destruction  by 
fire.  The  classification  of  these  is  as  follows : — 


Hydraulic  Goods 
Electric  Passenger  ... 
Electric  Service 
Belt-driven  Goods 
Belt-driven  Passenger  Goods 


Newly  erected. 

3 

4 

3 

4 
2 


Re-erected. 

1 

q 


Total  ...  ...  ...  ...  16  3 

In  seven  instances  permits  have  alread}’'  been  issued ; in  the  remaining  cases 
either  the  whole  of  the  necessary  information  has  not  been  furnished  by  the  applicant, 
or  material  modifications  have  been  requested  in  the  design. 

During  the  month  departmental  officers  carried  out  251  inspections  of  lifts, 
135  separate  appliances  being  inspected.  Pursuant  to  section  15  of  the  Act  written 
directions  were  issued  in  respect  of  43  lifts,  calling  upon  owners  or  users  to  carry  out 
measures  in  order  to  prevent  accidents  or  to  ensure  compliance  with  the  Regulations. 

One  accident  in  connection  with  the  use  of  a lift,  was  reported  and  investi- 
gated during  the  month.  A lad  while  driving  a lift  was  sitting  on  a box,  which  was 
overturned,  as  the  result  of  skylarking  on  the  part  of  another  lad  who  was  travelling 
with  him,  and  the  driver’s  leg  became  jammed  between  the  nosing  of  the  car  and  the 
enclosure  screen,  and  was  dragged  for  about  six  feet  before  the  lift  was  stopped.  He 
was  removed  to  the  hospital,  when  it  was  found  that  a bone  of  the  ankle  was  broken, 
necessitating  his  absence  from  work  for  some  weeks. 

Scaffolding  Inspection. 


In  pursuance  of  section  6 of  the  Act,  90  notifications  of  intention  to  erect 
scaffolding  in  the  Metropolitan  Area,  were  received  by  the  Chief  Inspector  of  Scaffolding 
and  Lifts  during  March. 

Departmental  officers  made  382  inspections  ; 413  individual  scaffoldings  were 
inspected.  Supplementing  verbal  instructions,  it  was  deemed  necessary  in  eleven 
instances  to  serve  written  directions  specifying  the  alterations,  additions,  or  reconstruc- 
tions of  scaffolding  in  order  to  ensure  safe  working  conditions  or  conformity  wdth  the 
regulations. 
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Four  accidents,  which  occurred  in  connection  with  building  operations,  were 
reported  and  investigated  during  the  month.  Two  of  these  proved  fatal.  The  first  was 
in  connection  with  the  erection  of  a brick  chimney  stack.  A labourer  loading  barrows 
at  the  ground  level  had  stepped  inside  the  stack  when  a brick  fell  from  the  top  of  the 
stack  and  struck  him  on  the  head.  Provision  was  made  on  the  outside  of  the  stack  to 
protect  the  workmen  from  falling  objects,  but  no  such  protection  was  afforded  on  the 
inside. 

A workman  engaged  in  the  rejointing  of  electric  cables  from  the  top  of  a scaffold 
fell  on  to  an  adjacent  roof  and  when  found  was  dead.  The  Coroners  inquiry  into  the 
accident  has  not  yet  been  held,  but  a departmental  investigation  conducted  indicates 
that  deceased  met  his  death  as  the  result  of  an  electric  current  passing  through  his  body. 

As  the  result  of  the  breaking  of  a scaffold  plank  two  painters  were  precipitated 
on,  to  a floor,  a distance  of  about  18  feet,  and  sustained  injuries  necessitating  their 
a-bsence  from  work  for  over  14  days.  The  section  of  the  plank  was  10  inches  x 2 inches, 
and  the  break  showed  the  quality  of  the  timber  to  be  good.  The  span  between  supports, 
19  feet  6 inches,  was,  however,  altogether  too  great  for  the  plank  to  support'  the 
weight  of  two  men  at  the  centre. 

A carpenter  engaged  in  removing  parts  of  purlins  in  a roof,  stood  on  one  that  he 
had  already  cut,  with  the  result  that  it  gave  way,  and  he  fell  a distance  of  13  feet, 
receiving  injuries.  No  scaffold  was  used  in  connection  with  this  work. 

WORKMEN’S  COMPENSATION  ACT,  1916  (AS  AMENDED). 

Departmental  Advisings. 

Ulceration  of  Eye — Certificate  of  Disablement — Medical  Referee's  Decision  Final. 

Compensation  becomes  payable  when  a Certifying  Surgeon  certifies  that  a workman  is 
disabled  by  a scheduled  industrial  disease  {e.g.,  ulceration  of  the  corneal  surface  of  the 
eye,  due  to  pitch),  from  earning  full  wages  at  the  work  at  which  he  was  employed,  and 
the  disease  is  due  to  the  nature  of  his  employment.  Upon  appeal  by  an  aggrieved  party 
the  Medical  Referee’s  decision  is  final. 

The  House  of  Lords  on  6th  December  last  considered  the  appeal  of  an  employer 
whose  workman  had  been  employed  breaking  up  pitch  blocks  for  briquettes.  On  21st 
April,  1919,  he  discontinued  work  with  a seveie  pain  in  the  right  eye,  and  after  his  being 
in  hospital  until  9th  June,  the  eye  was  removed.  On  3rd  July,  following,  the  Certifying 
Surgeon  gave  a certificate  of  disablement  that  the  workman  “ is  suffering  from  ” ulcer- 
ation of  the  corneal  surface  of  the  right  eye  due  to  pitch  ; also  that  the  disablement 
began  on  21st  April,  and  that  the  loss  of  the  eye  was  due  to  corneal  ulceration.  The 
Medical  Referee,  on  appeal,  refused  to  interfere  with  the  certificate,  but  wrote  that  as 
the  eye  had  been  removed  be  could  not  say  whether  the  operation  was  performed  for 
ulceration  of  the  cornea. 

The  Sheriff-Substitute  thereupon  decided  that  the  certificate  was  invalid  and  that 
a certificate  could  only  be  given  in  accordance  with  the  Act  on  a personal  examination 
by  the  Certifying  Surgeon,  and  therefore  that  oflicial  could  not  say  whether  the  operation 
was  performed  for  ulceration  of  the  cornea. 

The  workman’s  appeal  to  the  Court  of  Session  succeeded  on  the  ground  that  the 
Medical  Referee’^  decision  was  final  for  the  purpose  of  the  Act.  Upon  the  employer 
appealing  to  the  Ho*use  of  Lords,  it  was  held  that  the  wording  of  the  Act — ^‘is  suffering 
from  a disease  ” — must  not  be  construed  too  literally  nor  too  technically.  The  expression 
“ suffering  from  a disease  ” includes  suffering  from  the  results  of  a surgical  operation 
properly  incidental  to  the  treatment  of  the  disease.  The  certificate  of  disablement  was, 
therefore,  perfectly  valid,  and  the  decision  of  the  Medical  Referee  could  not  be 
effectively  challenged.  Archibald  Russell  Ltd.  v.  Corser  (1920,  W.C.I.C.  119). 
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JUDICIAL  AMD  OUASi-JUDICIAL  PROCEEDINGS. 
March,  1921. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION. 


PROCEEDINGS  UNDER  THE  INDUSTRIAL  ARBITRATION  ACT. 


Applications  Affecting  or  Terminating  in  Awards. 


Date. 

Locality. 

Applicant. 

Application  for. 

How  dealt  with. 

Official 

Record. 

1-3-21 

Newcastle 

Shop  Assistants  and  Warehouse 
Employees  Federation  of  Aus- 
tralia, New  South  Wales. 

Variation  of  Shop  Assistants, 
Confectioners  (Newcastle) 

Award. 

Dismissed 

D.C. 

20/16 

Variation  of  Grocers  Assistants 
(Newcastle)  Award. 

Award  varied 

D.C. 

21/2 

„ 

” 

Variation  of  Shop  Assistants, 
Confectioners  ' (Newcastle) 
Award. 

,, 

D.C. 

21/4 

99 

99  ••• 

* 99  i9 

Variation  of  Shop  Assistants, 
Drapers,  Ac.  (Newcastle) 
Award. 

■\ward  varied — ad- 
journed re  Depart- 
mental Managers. 

D.C, 

21/5 

J? 

Variation  of  Shop  Assistants, 
&c.  (Northumberland  Country) 
Award. 

Award  varied 

D.C. 

21/3 

Meat  Workers  Union  of  New 
South  Wales,  Newcastle  and 
Northern  District. 

Variation  of  Butchers  (North- 
umberland) Award. 

„ 

D.C. 

21/1 

99 

»> 

New  South  Wales  Branch  of 
Australian  Plumbers  and  Gas- 
fitters  Employees  Union. 

Variation  of  Plumbers  (New- 
castle) Award. 

” 

D.C. 

21/6 

99 

„ ... 

H.  J.  Smith,  Raymond  Terrace 

Exemption  from  Bakers  (Coun- 
try) Award. 

Dismissed 

D.C. 

21/7 



Exemption  from  Brcadcartcrs 
(Country)  Award. 

” 

D.C. 

21/8 

2-3-21 

Sydney 

New  South  Wales  Railway  and 
Tramway  Officers  Association. 

Variation  of  Government  Rail- 
ways (Officers)  Award  re  Rail- 
way Printer. 

Struck  out  

20/562 

,, 

99 

Variation  of  Government  Rail- 
ways (Officers)  Award  re 
Chemists. 

Award  varied 

20/564 

'1  ,, 
1 

1 

M 

Variation  of  Government  Rail- 
ways (Officers)  Award  re 
Assistant  Chargemen. 

20/571 

3- 3-21 

4- 3-21 
23-3-21 

99  M 

Variation  of  Government  Rail- 
ways (Officers)  Award  re  Re- 
freshment Room  Managers. 

A waul  made... 

20/561 

2- 3-21 

3- 3-21 

4- 3-21 

8- 3-21 

9- 8-21 
24-3-21 

. 

Variation  of  Government  Rail- 
ways (Officers)  Award  re 
Engineers. 

Award  varied 

20/563 

3- 3-21 

4- 3-21 

8- 3-21 

9- 3-21 

9 9 5, 

Variation  of  Government  Rail- 
(Officers)  Award  re  Climatic 
Allowance. 

Refused 

21/88 

3- 3-21 

4- 3-21 

8- 3-21 

9- 3-21 

99  99 

Variation  of  Government  Rail- 
(Officers)  Award  re  Draftsmen. 

,, 

21/87 

4-3-21 

21-3-21 

} ;; 

United  Bank  Officers  Associa- 
tion. 

Award  re  Bank  Officers  (State) 
Board. 

Adjourned  ... 

20/634 

4-3-21 

Operative  Stonema.sons  Society 
of  State  of  New  South  Wales.' 

Variation  of  Monumental 

Masons  (State)  Award  (re 
Sandsate  fares). 

Award  varied 

20/601 

G.  E.  Adams  ...  ...  ...|  E.xemption  from  Shop  Assis- 

1 tants,  Drapers,  &c.  (Metro- 
1 politan)  Award. 

Exemption  granted ... 

21/61 

99 

Ways  Ltd.,  Newcastle | 

1 

Exemption  from  Pastrycooks, 
&c.  (State)  Award. 

,, 

21/89 

U16 
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Appliccations  Affecting  or  Terminating  in  Awards — continued. 

Date. 

Locality. 

j Applicant. 

Application  for.  j How  dealt  with. 

Official 

Record. 

4-3-21 

8-3-21 

23- 3-21 

24- 3-21 
4-3-21 


7-3-21 

10- 3-21 

11- 3-21 

14- 3-21 

15- 3-21 

16- 3-21 

10- 3-21 

11- 3-21 

14- 3-21 

15- 3-21 

16- 3-21 

17- 3-21 

10- 3-21 

11- 3-21 

14- 3-21 

15- 3-21 

16- 3-21 

7- 3-21 

8- 3-21 


'j^Syd’isy , 


9-3-21 

9-3-21 


10- 3-21 

11- 3-21 
15-3-21 

17- 3-21 

18- 3-21 

30- 3-21 

31- 3-21 
14-3-21 


16- 3-21 

17- 3-21 

18- 3-21 

17- 3-21 

18- 3-21 


l\U5tcl 

Employees  Union. 


Slaters,  Tilers,  and  Shin-lers 
Society  of  New  South  Wales. 
Meat  Packing  and  Tin  Canning 
Employees  Union  of  New 
South  Wales. 

Trolley  Draymen  and  Carters 
Union  of  Sydney  and  Suburbs. 


Variation  of  Hotel  Employees 
(Metropolitan  and  Suburban) 
Award. 

V’ariation  of  Slaters,  &c.  (State) 
Award. 

Award  re  Bone  Millers  (State) 
Board. 


Award  re  Carters,  &c 
land)  Board. 


(Cumber- 


Australian  Clerical  Association, 
New  South  Wales  Branch. 

Palmer  and  Kyall  and  others  ... 

Motor  Drivers  and  Conductors 
Union  of  New  South  Wales. 

New  South  Wales  Dvers  and 
Cleaners  Association.  ‘ 
Australian  .Jockey  Club 

Stove,  Piano  Frame  Moulders 
and  Stovemakers  Empiovees 
Union. 

Australian  Workers  Union 


Public  Service  Association  of 
New  South  Wales. 


Council  of  Shire  of  Crookwcil  ... 

Meat  Workers  Union  of  New 
South  Wales. 

United  Bank  Officers  Association 

Master  Pastrvcooks  Association 
of  Xew  South  >Vales. 

A.  Simpson,  Cranville  ... 

Australian  Steel  Industrv  Union 


Broken  Hill  Proprictarv  Com- 
pany Limited. 


Award  re  Carters,  Ac.  (Cumber- 
land) Board  rc  Motor  Waggon 
Drivers. 


Award  re  Carter's,  Ac.,  E,etail 
Stores  (Cumberland)  Board. 


Variation  of  Time  Payment 
Collectors  (Metropolitan) 
Award  (section  28). 

V^ariation  of  Brushmakers 
(State)  Award. 

Award  re  Motor  Drivers  and 
Conductors  (Cumiierland) 
Boarji. 

Variation  of  Dyers  and  Cleaners 
(State)  Award. 

Exemption  from  Marine  Motor 
Drivers  and  Coxswains  (State) 
Award. 

Award  re  Stovemakers  (State) 
Board. 

Award  re  Cement  Makers  (State) 
Board. 

Award  re  Cement  Makers  (Com 
momvealth  Portland  Cement 
Co.  Ltd.)  Board. 

Award  re  Public  Service  (Clerical 
Officers)  Board. 


Permission  to  indenture  an 
apprentice  under  Electricians 
Ac.  (State)  Award. 

Vhariation  of  Butchers,  Retail 
(Country)  Award. 

Reinstatement  of  F.  T.  Rawson 
in  employment  of  Bank  of 
New  South  Wales. 

Variation  of  Pastrycooks,  Ac. 
(State)  Award. 

Exemption  from  Bespoke  Boot 
(State)  Award. 

Vmriatiou  of  Steel  V/orks  Em- 
ployees (Broken  Hill  Proprie- 
tary Co.  Ltd.)  Award. 

V^ariation  of  Emiine  Drivers. 
Ac.  (Broken  Hill  Proprietarv 
Co.  Ltd.)  Award. 

V^ariation  of  Steel  Works  Em- 
ployees (Broken  Hill  Proprie- 
tary Co.  Ltd.)  Award. 


Adjourned 

Award  varied 

Withdrawn  .. 
Award  made 


Dismissed 


20/315 

21/65 

20/54 

21/48 

21/30 


21/29 


21/31 


21/19  ‘ 


Award  varied 

20/593  ^ 

Adjourned  

20/209 

„ 

21/53 

Exemption  granted 

21/70 

Adjourned  for  con- 
ference. 

20/607  i 

Adjourned  for  confer- 
ence. 

21/110  1 
21/111  i 

Adjourned — part 
heard. 

20/444 

i 

•1 

i 

Withdrawn 

20/322) 

Award  varied 

21/119 J 

Adjourned — part 
heard. 

20/612W 

Award  varied 

20/134 J 

Struck  out  

21/137! 

Adjourned  

20/653  j| 

” 

20/654B 

Award  varied 

21/1 13 ■ 
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Applications  Affecting  or  Terminating  in  Awards — continued. 


Date. 


18-3-21 


Locality. 


Sydney... 


Applicant. 


Broken  Hill  Proprietary  Com- 
pany Limited. 


>» 


22-3-21 

» 

» 


...|  Factory  Employees  Union  of 
Aiistralasia. 

...  Trustees  of  Estate  of  late  John 
Norton. 

...  G.  E.  Adams  


...  United  Labourers  Protective 
Society. 


23- 3-21 

24- 3-21 
30-3-21 

»» 


» 


...  Baking  Trade  Employees  Feder- 
ation (Sydney  Branch). 

...  J.  T.  Frost  and  another,  Bega 

...  Hotel,  Club,  Restaurant  and 
Caterers  Employees  Union 

...  Breadcarters  Union  of  New 
South  Wales. 

...  Federated  Engine  Drivers  and 
Firemens  Association. 

...  Federated  Moulders  (Metals) 
Union  of  Australia,  New  South 
Wales  District. 

...  Association  of  Employees  (Me- 
chanical Branch)  of  New  South 
Wales  Government  Railways. 


...  Amalgamated  Coachmakers  So- 
ciety. 


Application  for. 


How  dealt  with. 


i Official 
I Record. 


Variation  of  Enmne  Drivers,  &c. 
(Broken  Hill  Proprietary  Co. 
Ltd.)  Award. 

Variation  of  Boilermakers,  <te. 
(Broken  Hill  Proprietary  Co. 
Ltd.)  Award. 

Variation  of  Soap  and  Candle 
(State)  Award. 

Exemption  from  Electricians, 
&c.  (State)  Au’ard. 

Exemption  from  Pastrycooks, 
&c.  (State)  Award. 

Variation  of  Builders’  Labourers 
(Cumberland  and  Newcastle) 
Award. 

Variation  of  Labourers,  &c. 
Railway,  Ac.,  Construction,  Ac. 
(State)  Award. 

Variation  of  Bakers  (Cumber- 
land) Award. 

Exemption  from  Butchers, 
Retail  (Country)  Award. 
Award  re  Club  Employees  (Cum- 
berland) Board. 

Variation  of  Breadcarters 
(Country)  Award. 

Variation  of  Government  Rail- 
ways (Loco,  and  Stores) 
Award. 

Award  re  Government  Rail- 
ways and  Tramways  (Moulders) 
Board. 


Award  varied.  ...i 

1 

21/115 

1 

1 

...| 

21/114 

21/125 

Exemption  granted  1 

21/133 

I 

” -j 

21/146 

Adjourned  

21/9 

21/10 

Award  varied 

21/147 

Exemption  granted 

21/138 

Award  part  made — 
adjourned. 

Award  varied 

i 21/129 
20/614 

Refused  

21/56 

A-u’ard  made 

1 

1 21/83 

...  21/109 


Award  re  Government  Rail- 
ways and  Tramways  (Coach- 
makers)  Board. 

>>  ••• 


...  20/631 

...!  21/45- 


Appeals  to  Full  Court — Section  13e. 


Date. 

Locality. 

Appellant. 

Award.  j 

How  dealt  with.  | 

OfiBc-ai 

Recora. 

21-3-21 

Sydney  ... 

Metropolitan  Board  of  Water 
Supply  and  Sewerage  Employees 
Association. 

Water  .and  Sewerage  General 
Division  Employees  (Metropoli- 
tan). 

Adjourned 

21  /127 

JJ  ••• 

Railway  Commissioners  for  New 
South  Wales. 

GoverTiment  Railways  (Stationary 
Engine  Drivers). 

Dismissed 

21/126 

„ ... 

Meat  Workers  Union  of  New 
South  Wales. 

Butchers,  Retail  (Cumberland) 

21/128 

” 

55 

Federated  Miscellaneous  Workers 
Union  of  Australia,  New  South 
Wales  Branch. 

Glue  and  Gelatine  Makers  (State)... 

Adjourned 

21/139 

Applications  for  Right  to  Appeal. 


Date. 

Locality,  j 

Applicant.  | 

Award. 

Determination. 

( Official 
1 Record. 

14-3-21 

Sydney  ... 

Caterers  and  Restaurant  Keepers 
Association. 

Restaurant,  Tea  Shop  and  Oyster] 
Shop  Employees  (Cumberland  i 
and  Northumberland). 

Leave  granted  ... 

21/55- 
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Constitution  of  Boards. 


Date. 

Locality. 

Board. 

Application. 

How  dealt  with. 

Official 

Record. 

4-3-21 

Sydney 

Bank  Officers  (State)  

1 

For  variation  of  constitution  by 

Adjourned 

21/118 

21-3-21 

United  Bank  Officers  Association. 

4-3-21 

55 

Bacon  Factories  (Cumberland) 

For  variation  of  constitutions  by 

1 JJ 

21/75 

and  Butchers,  Wholesale  (Cum- 
berland). 

C.  Barnes  and  others. 

\ „ ... 

Clerks  (Metropolitan)  

For  variation  of  constitution  by 

1 Recommended 

20/327 

18-3-21 

/ 

New  South  Waics  Branch,  Austra- 
lian Clerical  Association. 

for  variation. 

1 

4-3-21 

18-3-21 

18-3-21 

} ;;  ;;; 

Clerks,  Wholesale  Hardware 
(Metropolitan). 

For  constitution  of  Board  by  New 

Recommended 

20/328 

Clerks,  Solicitors  (State) 

21/123 

South  Wales  Branch,  Australian 
Clerical  Association. 

for  constitution. 

1 

Appeals  and  Stated  Cases. 


Official  Record. 

Date. 

Locality. 

Appellant. 

Respondent. 

Result. 

I.A.C. 

I.M.C 

14-3-21 

Sydney  ... 

William  Smart 

C.  M.  Baker 

Dismissed 

21/20 

20/1041 

Applications  for  leave  to  Prosecute  for  Unlawful  Dismissal — Section  52. 


Date. 

Locality. 

Applicant. 

Respondent. 

Result. 

Official 

Record. 

10-3-21 

Sydney  ... 

Printing  Industry  Employees 
Union  of  Australia,  New 
South  Wales  Branch. 

James  Fielding  & Co.  Ltd. 

Leave  granted 

21/130 

Summons  to  Show  Cause. 

Prosecutions  for  Unlawful  Dismissal — Section  52. 


Date. 

Locality. 

Prosecutor. 

Defendant. 

Result. 

Official 

Record. 

1-3-21 

Sydney  ... 

Chas.  Walter  Bowden 
James  Joseph  Derrick 

Francis  Henry  Dangar 

Dismissed  

99  ••• 

20/650 

20/651 

Trade  Union  Applications. 


Date. 

Locality. 

Applicant, 

I Union. 

Application. 

Result. 

Official 

Record. 

1-3-21 1 
11-3-21  ^ 
22-3-21 J 

Sydney  ... 

Vera  McArdell  ... 

Trolley  Draymen  and  Carters 
Union  of  Sydney  and  suburbs. 

To  enforce  union  rules 

Adjourned 

21/42 

Appointment  of  Assessors  for  Special  Courts. 
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JUDICIAL  AND  QUASI-JUDICIAL  PROCEEDINGS. 


RECORDS  OF  INDUSTRIAL  BOARDS  AND  CONCILIATION 

COMMITTEES. 

1 9th  March  to  15th  April,  1921. 


No.  4] 


INDUSTRIAL  GAZETTE— Zi)  Ai-ril,  1'j21 


1(21 


BEKOKI3  THE  INDUBTIUAL  ItEGlSTKAIt. 


• 

Iz; 

O 

HH 

H 

H 

H 

Kfl 

o 

u 


C2, 

<3 


23648 - H 


Ko  variations  or  dissolutions  were  gazetted  in  the  period. 
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INDUSTRIAL  AGREEMENTS. 


APPOINTMENTS  AND  RESIGNATIONS  OF  MEMBERS  OF  BOARDS  AND 
CONCILIATION  COMMITTEES. 


Date  of 
Appoint- 
ment or 

Member. 

Acceptance 

Date  of 
Gazettai. 

Board  or  Committee. 

of 

Resigna- 

tion. 

Name  and  address. 

Position. 

In  lieu  of — 

Appointments. 


1-4-21 

15-4-21  j 

i 

Industries  other  than  Mining  and|  E.  Moore,  Broken 
Smelting  (Broken  Hill)  Board.  Hill. 

J.  H.  McCubbin, 

1 Broken  Hill. 

Resignations. 

1 Employers’  repre- 
sentative. 
Employees’  repre- 
sentatiA  e. 

J.  II.  Barnett. 
T.  Gamboni. 

1-4-21  ; 

i 

• i 

8 -4-21  ; 

Industries  other  than  Mining  and 
Smelting  (Broken  Hill)  Board. 

J.  H.  Barnett 
T.  Gamboni  . . 

Employer’s  repre- 
sentative. 
Employees’  repre- 
sentative. 

21-3-21 

i 

i Coal  Lumpers  and  Coal  Trimmers  in 
Port  .Jackson  Conciliation  Com- 
mittee. 

G.  McKay  .. 

Employees’  repre- 
sentative. 

INDUSTRIAL  AGREEMENTS.  ^ 

19th  March  to  15th  April,  1921.  1 

RESCINDED  OR  TERMINATED  AGREEMENTS. 


Rescinded  Agreements. 


In  Jnstry.  . 

Parties. 

Date  of — 

Reference 

I.G. 

Rescission. 

Filing. 

Expiry, 

Vol. 

' Pago. 

Filed. 

Vol. 

Page. 

Manufacturing — 
Printing  and  Papers 

I Printing  Industry  Employees 
Union  of  Australia,  New  South 
Wales  Branch,  and  Trustees  of 
Estate  of  late  John  Norton. 

( 

1 

6-7-20 

31-12-20  1 IS 

1 

J 

95 

22-3-’21 

19 

1422 

NEW  AGREEMENTS. 

The  Printing  Industry  Employees’ Union  of  Australia,  New  South  Wales  Branch, 
WITH  THE  Trustees  of  the  late  John  Norton  Truth”  and  ‘^Sportsman.”) 
(Filed  with  Industrial  Registrar,  22nd  March,  1921.)  No.  433. 

.\n  Agreement  made  the  18th  day  of  Alarch,  one  thousand  nine  hundred  and  twenty- 
one  between  the  Trustees  of  the  Estate  of  the  late  John  Norton  [Truth  and  Sportsman) 
of  the  first  part,  and  the  Printing  Industry  Employees’  Union  of  Australia,  New  South 
Wales  Branch,  a duly  registered  Industrial  Union,  of  the  second  part.  AVhereas  it  has 
been  ac^reed  that  the  Industrial  Agreement  made  between  the  parties  hereto  on  the  First 
day  of  July,  one  thousand  nine  hundred  and  twenty,  shall  bo  and  is  hereby  annulled  and 
superseded,  and  that  the  following  wages  and  conditions  of  employment  for  the  classes 
of  labour  specified  herein,  and  in  the  employ  of  the  said  Trustees,  shall  become  an 
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NEW  AGREEMENTS. 


Industrial  Agreement  under  the  Industrial  Arbitration  Act  of  1912,  and  shall  regulate 
the  relations  between  the  parties  hereto  for  the  period  and  under  the  conditions 
contained  in  Clause  19  hereof.  Now  it  is  hereby  agreed  by  and  between  the  said  parties 
hereto  as  follows  : — 

Comijoaitors  and  Operators. 

1.  The  minimum  weekly  wage  shall  be  as  follows  : — 

{a)  .Linotype  and  Intertype  Operators,  £6  15s.  per  week  of  42  hours. 

(h)  Floor  Hands,  £6  3s.  per  week  of  42  hours. 

' Learning  to  Operate. 

2.  Compositors  other  than  those  ordinarily  employed  in  the  ollice,  when  learning 
to  operate  the  Linotype  Machine,  shall  receive  2s.  6d.  per  hour  day  and  3s.  per  hour  for 
night  work,  fora  period  not  exceeding  three  months. 

Apprentices. 

3.  The  office  shall  be  entitled  to  one  apprentice  for  every  four  .journeymen 
compositors  permanently  employed.  Such  apprentices  shall  serve  for  a period  of  not  less 
than  six  years,  and  shall  receive  17s.  6d.  per  week  for  the  first  year,  25s.  second  year, 
32s.  6d.  third  year,  45s.  fourth  year,  55s.  fifth  year,  and  G5s.  sixth  year.  Apprentices 
shall  not  operate  the  Linotype  until  the  last  two  years  of  their  apprenticeship,  and  may 
permanently  operate  the  Linotype  during  the  last  year  only  of  their  apprentiepship.  A 
week’s  work  to  consist  of  not  more  than  42  hours. 

Readers  and  Readers  Assistants. 

1.  The  minimum  weekiy  wage  shall  be  as  follows  : — ■ 

ia)  Readers,  £6  15s.  per  week  of  42  hours, and  Readers’  Assistants,  under 
21  years  of  age,  £3  per  week  of  42  hours. 

Emergencies. 

5.  The  services  of  apprentices  may  be  utilised  in  the  reading  department  in  case 
of  emergency. 

Division  of  Work. 

6.  All  work  to  be,  as  far  as  possible,  equally  di^dded. 

Rotary  Machinists. 

7.  The  minimum  weekly  wage  shall  be  as  follows  : — 

First  Machinist  (in  charge),  £7. 

Second  Machinist,  £5  15s. 

Assistant  Machinist,  £5  5s. 

per  M'eek  of  42  hours.  Provided  that  William  Compton  may  be  engaged  for  a weekly 
wage  of  £3  8s.  with  wprkiug  hours  not  exceeding  26. 

Casual  Hands  shall  be  paid  not  less  than  30s.  for  work  done  between  7-30  p.m. 
8Jaturday  and  4*30  a.m.  Sunday.  For  each  30  minutes  or  part  thereof  worked  later 
than  4*30  a.m.  3s.  shall  be  paid.  Casuals  employed  on  Tuesday  or  Friday  shall  be 
guarantied  five  hours’  work,  and  shall  be  paid  not  less  than  3s.  6d.  yier  hour. 

Stereotypers. 

8.  The  minimum  weekly  wage  shall  be  as  follows  : — 

First  Stereoty|)er  (in  charge),  £7. 

Second  Stereotyper,  £6  5s. 

x\ssistant  Stereotyper,  £5  5s 
per  week  of  40  hours.  ' 

For  every  two  Stereotypers  permanently  employed  tlun’o  shall  be  allowed  one 
Assistant  Stereotyper. 
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FuhlisJiing  Employees. 

9.  The  minimum  weekly  wage  shall  be  as  follows  : — 

First  Publishers,  £6  8s. 

Publishers,  £o  8s. 
per  week  of  12  hours. 

10.  Publishing  employees  commencing  work  at  10  o’clock  on  Saturday  night  shall 
receive  30s.  for  the  night’s  work,  and  those  commencing  work  at  midnight  shall  be  paid 
2.5s.  for  the  night’s  work.  The  night’s  work  shall  terminate  at  4*30  a.m.  For  each 
30  minutes  or  part  thereof  worked  later  than  4’30  a.m.,  3s.  shall  be  paid.  For  4 hours’ 
work  done  Tuesday  night  14s.  6d.  shall  be  paid,  and  for  three  hours  on  Friday  12s.  shall 
be  paid.  Additional  hours  worked  on  Tuesday  and  Friday  shall  be  paid  for  at  the  rate 
of  3s.  6d.  per  hour. 

General. 

Hours  and  Overtime. 

11.  Ail  time  worked  in  excess  of  the  hours  stipulated  for  a week’s  work  shall  be 
paid  for  at  the  rate  of  time  and  one-half. 

Casual  Hands. 

12.  Unless  otherwise  provided,  shall  be  guaranteed  at  least  one  day’s  work  or 
one  night’s  work  at  the  respective  minimum  rates  of  pay. 

‘‘  Call  ” Time. 

13.  Any  emploj'ee  brought  in  to  issue  any  special  edition  or  to  do  any  other 
special  work  not  in  the  ordinary  working  hours  shall  be  paid  for  the  actual  time 
employed  and  for  two  hours  in  addition  at  time  and  one-half,  except  on  Sundays,  when 
double  time  shall  be  paid.  Sliould  no  work  be  done  payment  for  two  hours  at  the  rate 
provided  shall  be  made. 

Leave. 

14.  Two  weeks’  holiday  on  full  pay  shall  be  granted  annually  to  employees  of  not 
less  than  twelve  months’  service  ; and  where  an  employee  of  twelve  months’  service  is 
leaving  or  being  dismissed  from  his  service  he  shall  be  entitled  to  such  part  of  such 
annual  holiday  as  is  proportionate  to  such  part  of  his  current  year  of  service  as  shall  have 
been  served  by  him. 

Provided  that  publishing  employees  regularly  employed  for  less  than  a full  week 
shall  be  granted  two  weeks’  annual  holiday  at  their  respective  wages.  This  provision 
shall  not  apply  to  any  such  employee  with  less  than  six  months’  service,  but  for  any 
period  worked  beyond  six  months  holidays  shall  be  granted  pro  rata. 

Wednesday  Work. 

15.  Work  done  by  any  employee  on  Wednesday,  except  work  done  in  continuance 
of  a shift  which  commenced  on  Tues'vlay,  shall  be  in  addition  to  the  employee’s  ordinary 
week’s  work,  and  shall  be  regarded  as  a “ Call  ” and  paid  for  as  provided  in  the  Call 
Time  ’’  clause. 

Preferential  Employment. 

16.  Members  of  the  Printing  Industry  Employees’  Union  of  Australia,  Xew 
South  Wales  Branch,  shall  have  preference  of  employment. 

Notice  to  Terminate  Employment. 

17.  Seven  days’  notice  on  cither  side  shall  terminate  the  employment. 

18.  One  Shilling  and  sixpence  per  night  ’Tea  Money  shall  be  paid  to  employees 
who  resume  work  after  6 p.m.  on  Tuesdays,  Thursdays,  and  Saturdays. 
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Terra. 

I 

19.  This  Agreement  shall  come  into  force  on  the  Fourteenth  day  of  March,  1921, 
and  shall  continue  for  a period  of  two  years,  irrespective  of  any  increase  or  decrease  in 
the  Living  Wage  during  that  period. 

In  witness  whereof  the  parties  hereto  have  executed  these  presents  on  the  day 
and  year  first  hereinbefore  mentioned. 

Ihe  Signature  of  the  Secretary  of  the 
Trustees  of  the  late  John  ISTorton 
was  hereunto  subscribed  with  their 
consent  in  the  presence  of — 

Frederick  Ellis. 

The  Common  Seal  of  the  Printing  In- 
dustry Employees’  Union  of  Aus- 
• tralia.  New  South  Wales  Branch, 

Industrial  Union,  was  affixed  hereto 
in  accordance  Avith  the  Rules  of 
the  said  Branch  in  the  presence  of — 

Jas.  J.  .Bollard. 


I 

j 


(L.S.) 


U.  Hill, 

Secretary, 


W.  J.  Ratcliffe, 

(ls.)  President. 

E.  C.  Magratii, 

Secretary. 


The  Australian  Clerical  Association  (New  South  Wales  Branch)  Industrial 
Union  of  Employees  with  the  Sunday  Times  Newspaper  Company  Limited. 

(Filed  with  Industrial  Registrar,  29th  Marcli,  1921.)  No.  434. 

This  Industrial  Agreement  made  the  IGth  day  of  March,  in  the  year  one  thousand 
nine  hundred  and  twenty -one,  between  the  Sunday  Times  Newspaper  Company  Limited 
(hereinafter  called  the  Employer)  of  theonejiart,  and  the  Australian  Clerical  Association 
(New  South  Wales  Branch)  Industrial  Union  of  Employees  (hereinafter  called  the 
Employees’  Association)  of  the  other  part,  witnesseth  as  follows  : — 

1.  This  agreement  shall  embrace  all  persons  employed  on  salary  at  clerical  work 
by  the  Employer. 

2.  For  the  purpose  of  classification  the  staffs  shall  be  divided  into  the  following 
grades  : — 

(«)  Senior  Clerks ; Principal  Ledger-keepers,  Senior  Counter  Clerks, 
Cashiers,  Senior  Advertising  Clerks,  Chief  Wages  Clerks,  Chief 
Correspondence  Clerks,  Senior  Collectors. 

(h)  General  Clerks  : All  clerks  over  the  age  of  22  years  who  are  not 
included  in  grade  (a). 

(c)  Juniors  : All  clerks  under  22  years  of  age. 

Male  Clerks. 

3.  The  minimum  rate  of  wages  shall  be : — 

£ s.  d. 

5 18  0 per  week. 

4 18  0 „ 


Senior  Clerks  ... 
General  Clerks... 
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Juniors  on  the  following  scal^  : — 


£ 

s. 

d. 

* 

Under  16  years 

of  age 

...  1 

0 

0 

From  16  to  17  years  of  age  ... 

...  1 

5 

0 

per  week, 

„ 17  to  18 

...  1 

10 

0 

,,  18  to  19 

,, 

...  1 

15 

0 

) » 

„ 19  to  20 

,, 

2 

5 

0 

)> 

„ 20  to  21 

,, 

2 

15 

0 

„ 21  to  22 

„ 

...  4 

5 

0 

V 

4.  This  agreement  shall  apply  equally  to  male  and  female  clerks,  provided  that, 
so  for  as  the  rates  of  pay  are  concerned,  the  minimum  rate  for  female  clerks  shall  be 
three-fifths  of  the  rates  specified  for  males. 

5.  Overtime. — All  time  in  excess  of  48  hours  in  any  one  week  shall  be  termed 
overtime,  and  shall  be  paid  for  at  the  rate  of  time  and  a-quarter. 

6.  Each  employee  covered  by  this  agreement  shall  recei\'e  two  weeks’  annual 
leave  on  full  pay  in  lieu  of  time  worked  on  public  holidays. 


7.  Termination  of  Employment. — Fourteen  days’  notice  on  either  side  shall 
terminate  the  employment. 

8.  Preference. — Subject  to  the  provision  of  the  Returned  Soldiers  and  Sailors’ 
Employment  Act,  1919,  members  of  the  Australian  Clerical  Association  shall  have 
preference  of  employment,  other  things  being  equal.  ' 

9.  This  agref'.ment  shall  come  into  force  on  the  20th  day  of  October,  1920,  and 
shall  continue  in  force  for  twelve  months. 

10.  This  agreement  shall  be  filed  in  the  office  of  the  Industrial  Registrar  under 
the  provisions  of  the  Industrial  Arbitration  Act,  1912, 

In  Witness  whereof  the  said  parties  hereto  have  duly  executed  this  Agreement 
the  day  and  year  first  before  written. 

Tho  Common  Seal  of  the  Sunday  Times '' 

Newspaper  Company  Limited  was 
hereunto  affixed  by  the  authorit}^ 
of  a resolution  of  the  Board  of 
Directors  of  the  said  Company  in 
the  presence  of  Herbert  Leslie  ■ 

McDonald  and  Frederick  AV il- 
LiAM  Marks,  two  of  the  Directors, 
and — 

J.  S.  Pryce, 

Secretary.  j 

Signed  on  behalf  of  the  Australian  \ 

Clerical  Association  (New  South  f 
AVales  Branch)  Industrial  Union  f 
of  Employees  by — ' 

In  the  presence  of — 

L.  G.  Smith. 


II.  L,  McDonald  ) ...  . 

...  > Directors. 

F.  AV.  AIarks 


J.  N.  McGuinness. 
P.  E.  Coleman. 
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AGREEMENTS  IN  FORCE  AT  15th  APRIL,  19‘21. 


TABLE  OF  INDUSTRIAL  AGREEMENTS  IN  FORCE, 

15th  APRIL,  1921. 

V indicates  Variation.  V.C.  Variation  b}-  Court.  New  Agreements  filed  in  period  from 

19th  March  to  15th  April,  1921,  and  published  in  this  part,  are  shown  in  heavy  type. 


Date  of — 

Refenneo  I.O. 

' Industry  and  Parties. 

Filing. 

Expiry.§  ; 

Vol. 

rage. 

Building — 

i 

Sydney  Progressive  Society  of  Carpenters  and  Joiners,  Aus- 
tralian Society  of  Carpenters  and  Joiners,  UnitedBridge 
and  Wharf  Carpenters’  Union  of  New  South  Wales,  and 
Henry  Tsesdale  Smith. 

14-8-19 

31-12-20 

16 

189 

Amalgamated  Society  of  Carpenters  and  Joiners  and  British- 
AustrMian  Tobacco  Company  Proprietary,  Limited,  and 
W.  D.  and  H.  0.  Wills  (Australia),  Limited. 

Domestic  and  Personal  Service — 

Laundry  Employees — 

17-7-20 

12-5-25 

! 

1 

18 

320 

Newcastle  Laundry  Employees’  Association  and  Sidney 
Hewson. 

Hospital  Employees — 

25-8-19 

1 

24-7-22 

16 

311 

Hospital  and  Asylum  Employees’  Union  and  Newcastle 
Hospital. 

22-9-20 

30-6-22 

18 

672 

Hospital  and  Asylum  Employees’  Union  and  Royal 

15_9_10 

j-30-6-21 

ri6 

320 

Prince  Alfred  Hospital, 

V.1-4-20 

906 

Hospital  and  Asylum  Employees’  Union  and  Sydney 
Hospital. 

Restaurant,  &c.,  Employees — 

Caterers  Waitresses’  Union  and  S.  P.  Bray  and  others  ... 
Engine  -Driving — 

1-4-20 

31-12-22 

17 

909 

6-4-20 

28-2-22 

17 

915 

Federated  Engine-Drivers  and  Firemen’s  A.ssociation  of  Aus- 
tralasia (Coast  District),  and  Henry  Teesdale  Smith. 
Laboming,  General — 

' Labouring — 

4-11-19 

31-12-20 

16 

682 

United  Labourers’  Protective  Society  of  New  South 
Wales  and  Royal  Zoological  Park  Trust  of  New 
South  Wales. 

22-11-20 

28-10-21 

18 

1224 

United  Labourers’  Protective  Society  of  New  South 
Wales  and  Sydney  Harbour  Trust  Commissioners. 
Manufacturing — Brick,  Cement,  Pottery — 

Cement  Works — 

24-9-18 

20-6-20 

14 

336 

Australian  Workers’  Union  and  N.S.W.  Cement,  Lime 

10-12-18 

j 3 -12-20 

724 

and  Coal  Co.,  Ltd. 

V.C.25-8-20 

\18 

484 

Australian  Workers’  Union  and  Commonwealth  Portland 
Cement  Company,  Limited. 

Manufacturing — Food  and  Drink,  &c. — 

Butchering — 

24-2-19 

18-2-21 

16 

518 

Newcast^le  and  Northern  Districts  Butchers’  Employees 

28-4-19 

j.27-4-21 

ri6 

767 

Union  and  Newcastle  District  Abattoirs  Board. 
Butterine  and  Margarine — 

V.  1-7-20 

\18 

88 

Factory  Employees’  Union  of  Australasia  and  Marrick- 
ville  Margarine  Company,  Limited,  and  others. 
Cold  Storage,  &c. — 

6-9-18 

11-7-21 

• 

14 

330 

' 'Federated  Cold  Storage  and  Meat  Preserving  Employees’ 

Union  and  John  Cooke  and  Company  Proprietary, 
Ltd . 

23-2-21 

30-6-22 

19 

1220 

Federated  Cold  Storage  and  Meat  Preserving  Employees’ 
Union  and  New  South  Wales  State  Trawling 
Industry. 

14-12-20 

8-12-21 

18 

1269 

' I Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  the 
‘Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  C ourt,  or  until  notice  of  termination  shall  have 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Eegistrar. 
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I N D U STR I AL  A G R E e:M E NTS. 


Industry  and  Parties. 


Manufacturing— Food  and  Drink,  kG.— continued. 
Confectioners — 


Confectioners’  Association 


and  Manufacturin,! 

New  South  IVaies. 

Sleat  Preserving,  &c, — 

IMcat  Packing  and  Tin  Canning  Employees’ 
New  South  Wales  and  Kensington 
Company  Proprietary,  Limited. 

I\lcat  Packing  and  Tin  Canning  Employees’ 
New  South  Wales  and  W.  Reynolds  and 
prietary.  Limited. 

Milk  Carters — 


A V^umucuiy, 

others. 

Wine  and  Spirit  Stores — 

Federated  Liquor  Trades  Employees’  Union  of  Austral 
asia,  New  South  Wales  Branch,  and  Wine  and  Sj 
-^^ociation  of  New  South  Wales  and  others. 

Manufacturing — Fumiture  and  Woodworking  Trades 

Newcastle  Timber  Workers’  Association  and  E 
Woodcock,  Beveridge  and  Co.,  Ltd.,  and  others. 

Manufacturing  Iron  Trades,  Metals,  Machines,  Implements 

Conveyances — 

Agricultural  Implements  — 

Sheeji  Shearing  Machinery  Experts’  Association  of  Nov 
South  \Valo3  and  Graziers’  Association  of  Nev 
South  Wales. 

Boilermakers,  &c. — 

Federated  Society  of  Boilermakers  and  of  Iron  anc 
Steel  Shipbuilders,  and  of  Iron  and  Steel  Angle 
smiths.  Tank,  Waggon,  Bridge,  Girder,  Principal 
(Poof  or  otherwise).  Pontoon,  Gasometer,  Pipe 
Sheet,  Plate  and  Constructional  Iron  and  Stee 
Workers  of  Australia,  Newcastle  Branch  No.  4 
and  South  Maitland  Railways,  Limited. 

'Federated  Society  of  Boilermakers  and  of  Iron  and  Stee 
Shipbuilders,  and  of  Iron  and  Steel  Anglesmitlis. 
Tank,  Waggon,  Bridge,  Girder  Principals  (Roof  oi 
otherwise).  Pontoon,  Gasometer,  Pipe,  Sheet  Plate 
and  Constructional  Iron  and  Steel  Workers  of  Aus- 
tralia, Newcastle  Branch,  No.  4,  and  Morison  and 
Bearby,  Limited,  and  others. 

Engineers — 

Amalgamated  Society  of  Engineers  and  Lysaght  Bros, 
and  Co.,  Ltd. 

Iron  and  Steel — 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 
tion and  the  Broken  Hill  Proprietary  Company,  Ltd. 

Ironworkers’  Assistants — 

Federated  Ironworkers  Association  of  Australia,  New 
South  Wales  Division  and  Henry  Teesdale  Smith. 

Federated  Ironworkers’  Association  of  Australia,  New 
South  Wales  Division  and  Commonwealth  Steel 
Products  Company  Limited  of  Waratah  (N.S.W.)... 


Date  of — 

Reference  I.G. 

Filing. 

Expiry  .§ 

■ Vol. 

Pag* *. 

a 4-2-20 

y 1-5-21 

ri7 

345 

>f  V.8-11-20 

118 

865 

d 31-8-20 
g 

28-6-20 

• 18 

482 

d 12-8-18 

20-2-20 

14 

193 

n 8-10-19 

d 

20-9-22 

16 

646 

- 2-6-18 
t 

31-12-20 

13 

673 

9 10-9-19 

V.25-5-20 

18-8-20 

ri6 

\17 

327 

1249 

r 17-6-19 

7 

10-6-22 

15 

921 

1 18-3-20 

[ 

24-1-21 

17 

717 

[ 20-4-20 

19-1-21 

17 

1058 

8-2-21 

17-6-19 

26-7-19 

11-10-21 

19 

15 

16 

646 

919 

187 

31-12-20 

14-12-20 

•14-10-21 

18 

1272 

provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  th® 

*1,0  j (Amendment)  ,\ct,  19]  9,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  O* 

hoao  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  have 

been  given  in  writing  by  a parly  thereto  to  the  other  party  or  parties  and  to  the  Registrar, 
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AGREEMENTS  IN  FORCE  AT  15th  APRIL,  1921. 


Industry  and  Parties. 

Date  of — 

Reference  I.Q, 

Filing. 

Expiry.  § 

Vol. 

Page. 

Manufacturing — Iron  Trades,  Metals,  Machines,  Implements, 
Conveyances— co?p!m2(ec/. 

Pipe  Making  (Cast-iron) — 

i 

15 

771 

Federated  Moulders  (Metals)  Union  of  Australasia,  New 
South  Wales  Branch,  and  G.  and  C.  Hoskins,  Ltd. 
Smithing — 

i-5-19 

28-11-21 

Blacksmiths  Society  of  Australasia  and  the  Western 
Coal  Association  and  others. 

Stove,  Piano  Frames,  &c. — ■ 

16-6-17 

31-12-19 

12 

67 

Stove,  Piano  Frame  Moulders,  and  Steveraakers  Em- 
ployees’ Union  and  Anthony  Hordern  & Sons  Ltd 

! 7-1-21 

1 

20-12-23 

i 19 

i 

120 

Stove,  Piano  Frame  Moulders  and  Stovemakers  Em- 

1 14-10-20 

17-9-23 

1 r 8 

715 

ployees’  Union  and  Metters,  Limited. 
Typewriter  Mechanics — • 

17-1-21 

i\l9 

121 

Amalgamated  Society  of  Engineers  and  Macdougalls, 
Ltd.,  and  others. 

Wire  Nail  and  Barb  Wire  and  Wire  Netting  Making — 

9-9-20 

16-5-21 

18 

486 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 
Brothers  and  Company,  Limited. 

i 11-6-18 

14  5-20 

13 

688 

Wire  Netting  Workers  of  New^South  Wales  and  Lysaght 
Brothers  and  Company,  Limited. 

25-7-18 

19-7-20 

1 

I 14 

49 

Port  Waratah  Wire  Industry  Union  and  Austral  Nail 
Company  Proprietary,  Limited. 

Manufacturing — Printing  and  Papermakers — General — • 

21-10-19 

14-10-22 

1 

1 

559 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Bulletin  Newspaper  Co., 
Limited. 

•19-12-20 

5-1-22  1 

j 

1 19 

106 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  and  S.  Bennett,  Ltd. 

24-11-20 

2-6-22 

18 

1257 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  AVales  Branch,  and  The  Sun  News- 
paper, Limited.  ! 

24-11-20 

2-6-22 

18 

1241 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  *and  John  Fairfax  and 
Sons,  Limited. 

24-11-20 

2-6-22 

18 

1251 

The  Printing  Industry  Employees’  Union  of  Australia, 
New  South  Wales,  Branch,  and  The  Daily  Tele- 
graph Newspaper  Company,  Limited. 

24-11-20 

2-6-22 

18 

1246 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Newcastle  Morning 
Herald  and  Miners’  Advocate,  Limited 

18-12-10 

3-8-22 

19 

88 

Printing  Industry  Employees’  Union  of  Australia,  Now 
South  Wales  Branch,  and  Newcastle  Sun,  Limited. 

23-12-20 

3-8-22 

19 

101 

The  Printing  Industry  Employees’  Union  of  Australia, 
N.S.W.  Branch,  and  The  Sunday  Times  Newspaper 
Company,  Limited,  and  the  Globe  Newspaper 
Company,  Limited. 

6-7-20 
V.l  7-1-21 

‘j-  6-7-22 

ri8 

119 

89 

121 

The  Printing  Industry  Employees  Union  of  Australia, 
New  South  Wales  Branch,  and  Shipping  Newspapers! 
Limited.  I 

2^-2-21 

10-12-22 

1 

19 

1219 

Printing  Industry  Employees  Union  of  Australia,  New 
South  Wales  Branch,  and  Trustees  of  Estate  of  late 
John  Norton. 

22-3-21 

13-3-23 

19 

1422 

Printing  Industry  Employees  Union  of  Australia,  New 

9-8-20 

\ fi_7_22 

ri8 

322 

South  Wales  Branch,  and  the  Maitland  Mercury 
Newspaper  and  Printing  Co.,  Limited. 

V.  17-1 1-20 

1 

\18 

869 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  th« 
Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
Ine  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  havij 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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INDUSTRIAL  AGREE^MENTS. 


Industry  and  Parties.  ' 

Date  of — 

Reference  T.G. 

1 

Filing.  ! 

1 

Expiry,  i 

Vol. 

Page. 

Manufacturing — Printing  and  Paperniakers— General — contd.  1 

Letterpress  Machinists — 

27-2-21 

17 

707 

The  Letterpress  Printers’  Machinists’  Industrial  Union] 

2-3-20 

of  New  South  Wales  and  the  Bulletin  Newspaper 
Co.,  Limited. 

Process  Engravers — 

1235 

Amalgamated  Printing  Trades  Employees’  Union  of  New 

8-3-21 

5-6-22 

19 

South  Wales  and  Sunday  Times  Newspaper  Com- 
pany Limited. 

Publishing  Employees  — 

30-11-20 

1-7-22 

18 

1263 

Printing  Industry  Employees’  Union  of  Australia,  New 

South  Wales  Branch,  and  Sun  Newspaper,  Ltd. 

' 

108 

Printing  Industry  Employees’  Union  of  Australia,  New 

29-12-20 

31-12-21 

19 

South  Wales  Branch,  and  Catholic  Press  News- 
])aperCo.,  Limited. 

- 

Manufacturing — Other  manufacturing — 

18 

99 

Elliott  Brothers,  Limited,  (Chemical  Works  Employees’ 

9-7-20 

31-12-20 

Union  and  Elliott  Brothers,  Limited. 

Mining,  Mineral  Treatment,  Quarrying  and  Smelting — 

• Smelting — 

18 

710 

Sulphide  Corporation  Emploj'ees’  Union  and  Sulphide 

9-10-20 

19-9-23 

Corporation,  Limited. 

Miscellaneous — 

Caretakers  and  Cleaners — 

1226 

Federated  Miscellaneous  Workers’  Union  of  Australia, 

22-11-20 

7-5-22 

18 

New  South  Wales  Branch,  and  Literary  Institutes’ 
Association. 

69 

Federated  Miscellaneous  Workers’  Union  of  Australia, 

31-12-19 

18-12-21 

17 

New  South  Wales  Branch,  and  J.  Gadsden  and 
another. 

J'f«  Sessional  and  Shopworkers — 

Clerical — 

114 

Australian  Clerks’  Association  and  Daily  Telegraph 
Newspaper  Company,  Limited. 

Australian  Clerks’  Association  and  John  Fairfax  find 

29-12-20 

19-10-21 

19-10-21 

19 

19 

116 

21-12-20 

Sons,  Limited. 

118 

Australian  Clerical  Association  and  S.  Bennett,  Limited.. 

29-12-20 

19-10-21 

19 

Australian  Clerical  Association  and  Sun  Newspaper, 

29-12-20 

19-10-21 

19 

117 

Limited. 

19 

1425 

Australian  Clerical  Association  and  Suijday  Times  News- 

29-3-21 

19-10-21 

paper  Co.  Ltd. 

706 

Australian  Clerical  Association  and  New  South  Wales 

C-10-20 

31-12-21 

18 

Master  Bakers’  Association. 

Journalism — 

12 

477 

New  South  Wales  District  of  the  Australian  Journalists’ 

27-8-17 

30-7-22 

- Association  and  Farmers  and  Settlers’  Newspaper, 

Limited. 

12 

480 

New  South  Wales  District  of  the  Australian  Jommalists’ 

6-9-17 

31-8-22 

^ Association  and  the  Simday  Times  Newspaper 

Company,  Limited,  and  The  Globe  Newspa]3ei 

' 

Company,  Limited. 

<M  00 

845 

867 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  the  Trustees  of  the  John  Norton 

15-11-17 

V.15-11-20 

, ji  6-10-22 

Estate. 

13 

240 

New  South  Wales  District  of  the  Australian  Journalists’ 

18-1-18 

24-12-C2 

Association  and  Newcastle  Herald  and  Miners’  Ad- 
vocate. 

§ Pursuant  to  the  provisions  of  section  12  of  the  Indastrial  Arbitration  Act,  1912,  as  amended  by  sccAon  4 of  tlie 
industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiraw<m 
the  terra  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  terfuinatfon  shall  have 
been  given  in  writing  by  party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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AGREEMENTS  IN  FORCE  AT  15th  APRIL,  1921. 


Industry  and  Parties. 

Date  of — 

Reference  I.G. 

Filing. 

Expiry,  § 

Vol.  ' 

1 

Pago. 

I rofessional  and  Shopworkers — continued. 

' ! 

Journxlism — continued. 

437 

New  South  Wales  District  of  theAustralian  Journalists’ 

13-3-18 

2-3-20 

13 

Association  and  Cumberland  Argus. 

13 

444 

New  South  "Wales  District  of  the  Australian  Journalists’ 

24-4-18 

15-4-20 

Association  and  Freeman’s  Journal. 

446 

340 

New  South  Wales  District  of  the  Australian  Journalists’ 
A ssociation  and  Newcastle  Sun 

24-4-18 
V.2 1-2-19 

\3i-i2-2i 

/13 

\15 

New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18 

^ 9-8-21 

14 

323 

Association  and  Trustees  of  the  Australian  Worker. 

14 

326 

New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18 

1-8-21 

Association  and  New  South  Wales  Country  Press 
Co-operative  Company,  Limited. 

14 

328 

New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18 

1-8-21 

Association  and  Gordon  and  Gotch  (Sydney),  Ltd. 

14 

614 

New  South  Wales  District  of  the  Australian  Journalists’ 

22-11-18 

21-12-21 

Association  and  Stock  and  Station  Journal. 

14 

617 

New  South  Wales  District  of  the  Australian  Journalists’ 

22-11-18 

2-3-20 

Association  and  Cumberland  Times. 

67 

New  South  Wales  District  of  the  Australian  Journalists’ 

16-12-18 

26-11-20 

15 

Association  and  the  Sydney  and  Melbourne  Pub- 
lishing Company. 

15 

912 

New  South  Wales  District  of  the  Australian  Journalists’ 

24-5-19 

' 2-3-20 

Association  and  Catholic  Press  Newspaper  Co..  Ltd. 

923 

New  South  Wales  District  of  the  Australian  Journalists’ 

26-6-19 

25-6-241 

15 

Association  and  Bulletin  Newspaper  Co..  Ltd. 

924 

1262 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  James  Joynton  Smith,  Robert 

26-6-19 

V.24-11-20 

j.  30-7-22 

ri5 

\18 

Clyde  Packer,  and  C.  E.  F.  McKay,  proprietors  of 
Smith’s  Weekly  Newspaper. 

Musicians — 

888 

' Musicians’  Association  of  New  South  Wales  and  J.  C. 

6-12-19 

4-12-21 

16 

Williamson,  Limited,  and  others. 

Shop  Assistants — 

14 

609 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

29-10-18 

31-12-19 

Warehouse  Employees’  Federation  of  Australia  and 
Cessnock  and  Aberdare  Co-operative  Society,  Ltd. 

14 

612 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

29-10-18 

31-12-19 

Warehouse  Employees’  Federation  of  Australia  and 
Lithgow  Co-ox>erative  Society,  Limited. 

31-12-19 

15 

526 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

11-3-19 

Warehouse  Employees’  Federation  of  Australia  and 
West  Wallsend  Co-operative  Society,  Limited. 

2-3-23 

19 

1237 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

15-3-21 

Warehouse  Employees’  Federation  of  Australia  and 
Friendly  Societies  and  Medical  Institutes  and  Dis- 

pensaries Association. 

16 

897 

New  South  Wales  Branch  of  the  Shop  Assistants’  and 

18-12-19 

31-12-21 

Warehouse  Employees’  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 

‘.l.'lieatrical — 

16 

194 

TheUnited  Theatrical  Choristers  and  Dancers’  Associa- 

20-8-19 

1-8-22 

tion  of  Australia,  and  J.  C.  Williamson,  Limited. 

V/v/oolclassing — 

31-12-22 

17 

918 

Woolclassers’  Association  of  New  South  Wales,  Graziers’ 

9-4-20 

Association  of  New  South  Wales,  and  Pastoralists’ 
Union  of  Southern  Riverina. 

t Or  until  either  narby  Gives  one  Tnnnth’s  notire  of  intention  to  terminate 
5 Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  secupn  4 of  the. 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  exi>lTatlon  ci, 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  have 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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Date  of— 


Industr}’  and  Paitics. 


I Filing.  j Expiry.  § 


Public  Utility  Services — 

Government  Departments — • 

United  Bank  Officers’  Association  and  tlic  Commis- 
sioners of  the  Government  Saviups  Bank  of  New 
South  Wales. 

Australian  Clerical  Association.  New  South  Wales  Branch 
and  the  Board  of  Fire  Commissioners  of  New  South 
Wales. 

Municipal  and  Shire  Council  Employees — 

Clerical  Workers,  &c. — 

Federated  Municipal  and  Shire  Council  Ein]doyccs 
Union  of  Australia,  New  South  Wales  Ihanch,  and 
the  Municipal  Council  of  Sydney. 

Federated  Municipal  and  Shire  Council  Employecs’Union 
of  Australia,  New  South  Wales  Ih-anch,  and 
A.  Perrett  and  R.  Shepherd,  representing  the 
Employers  on  the  Conciliation  Committee  con- 
stituted for  the  Industry  of  Shire  and  Munici])al 
Councils  (except  the  City  of  Syilnoy). 

Electrical  Workers — 

Electrical  Trades  Union  of  New  Sculh  Wales  and  the 
' Municipal  Council  of  Sydney. 

Engine  Drivers  (excepting  the  City  of  Sy.Incy  and  the  City 
of  Newcastle) — 

Federated  Engine  Drivers  and  Firemen’s  A.'^’.sociation  of 
Au.stralasia  (Coast  District)  and  Alexander  Perrett, 
Richard  Shepherd,  represented  on  the  Conciliation 
Committee  con.stituted  for  the  industi'y  of  Shires 
and  Municipal  Councils  (except  the  City  of  Sydney). 

Engineers — 

Co'^ciliation  Cjmmit  ee  Constituted  for  Municipal  and 
Shire  Cjiinc  Is  outside  Sydney. 

Health  Inspectors — • 

Health  Inspectors’  Society  of  New  South  Wales  and 
A.  K.  Trethowan  and  Richard  Shepherd. 


Municipal  and  Shire  Council  Clerks.— 

Association  of  Local  Government  Clerks  of  New  South 
Wales,  and  A.  K.  Trethowan  and  Richard  Shepherd 

Labourers,  etc, — 

Conciliation  Committee  Constituted  for  TVIunicipal  and 
Shire  Council  Employees  outside  Sydney — 
Municipal  Councils 

Shire  Councils  ...  ...  

Water  and  Sewerage — 

The  Metropolitan  Board  of  Water  Supply  and  Sewerage 
Employees’  Association  and  The  Metropolitan 
Board  of  Water  Supply  and  Sewerage. 


15-10-20 


1-.V21 


19-1-21 


9-7-20 

V.23-11-20 


30-11-22 


31-12-23 


31-12-22 


Reference  I.G 


31  -R 


■20 


31-12-21 


9-8-20 1 1 
V.:3-ll-20i/ 


31-12-21 


10-12-20  ! 31-12-22 


10-12-191 
V.  9-7-201 
V.23-11-201 


9-12-21 


J8  8 19  \|g_g_09 
V.23-11-20  ® 


23-11-20 
23-11-20 
V.  12-2-21 


/ 


1-4-21 

1-4-21 


6-2-19  I 18-1-20 


Vol. 

Page. 

18 

691 

19 

1224 

19 

128 

1 

ri8 

101 

\18 

1227 

i 

17 

1237 

/18 

324 

\18 

1227 

18 

1274 

ri6 

894 

105 

\l8 

1227 

fl6 

191 

\18 

1227 

18 

1228 

/18 

1237 

\19 

045 

15 

337 

section 

4 of (he 

Industrial  Arbitration  Amendment)  Act,  1919.  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of  tlio 
term  specified  therein  until  varied  or  rescinded  hy  the  parties  or  by  the  flourt.  or  until  notice  of  termination  shall  have 
been  given  in  writing  by  a party  thereto  to  the  other  party  oi  paities  and  to  the  Il-.-gis'aar. 
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AGRFJCMKNTS  IN  FORCE  AT  Urn  APRIL,  lf)21. 


Industry  and  Parties. 

1 Date  of — 

1 Reference,  I.G. 

Filing. 

j Expiry.  2 

1 Vol. 

Page. 

i 

Public  Utility  Services — continued. 
Gas  Makers — 

i 

Federated  Gas  Employees’  Industrial  Union  of  Aus- 
tralia, New  South  Wales  Branch,  and  Australian 
Gas  Light  Company,  North  Shore  Gas  Company, 
Limited,  and  Manly  Gas  Company,  Limited. 

23-9-20 

30-6-23 

• 

18 

677 

ConciliationCommitteefor  Country  Gas  Companies,  &c. 

14-12-20 

13-12-22 

18 

1265 

Federated  Gas  Employees’  Industrial  Union  of  Aus- 
tralia, New  South  Wales  Eranch  and  Newcastle 
Gas  and  Coke  Co.,  Ltd 

Transport — Land — 

Grooms— 

22-12-20  1 

j 

30-6-23 

19 

93 

Australian  Workers’  Union  and  Water  Conservation  and 
Irrigation  Commission. 

Trolley  Draymen  and  Carters — , 

Trolly  Draymen  and  Carters’  Union  of  Sydney  and 
Suburbs  Trade  Union  of  Employees,  and  Nicholson 
and  Co.  Ltd.,  W.  II.  Paling  & Co.  Ltd.,  and  Pianola 
Co.  Ltd. 

Storemen  and  Packers — 

9-10-20  1 

9-7-21 

1 

18 

708 

2-8-18 

25-7-20 

14 

190 

Federated  Storemen  and  Packers’  Union  of  Australia, 
New  South  Wales  Branch,  and  Vacuum  Oil  Com- 
pany Proprietary,  Limited. 

Transport — Sea — 

Coal  Lumpers — 

12-12-17 

31-12-19 

13 

31 

Port  Jaclcson  Coal  Workers’  Union  and  Sydney  Steam 
Collier  Owners  and  Coal  Stevedores’  Association. 

29-12-20 

31-12-22 

19 

110 

Port  Jackson  Coal  Workers’  Union  and  Macdonald 
Hamilton  and  others  constituting  Overseas  Central 
Committee.  ^ 

Shippmg — 1 

Ferry  Employees — 1 

7-2-21 

31-12-23 

19 

1 641 

1 

Australasian  Institute  of  Marine  Engineers,  Harbour, 
River,  and  Coastal  Branch  of  Merchant  Service; 

14-10-19 

11-9-22 

16 

557 

Guild  of  Australia  and  Port  Jackson  and  Manly' 
Steamship  Company  Limited.  i 

Tugboats — 

1 

,I  C r-'.i. 

!■-’ 

Firemen  and  Deckhands’  Associalion  and  J.  and  A. 
Brown,  and  others. 

Ferry  and  Tugboat  Employees’  Union  and  Sydney 
Harbour  and  Small  Tugs  and  Lighters’  Association, 
and  others. 

Marine  Motor  Drivers — 

29-11-18 

2-1-21 

14 

717 

17-4-18 

2-1-21  , 

. . 13  ! 

440 

Marine  Motor  Drivers  and  Coxswains’  Union  of  New 
South  Wales  and  Bacchus  Marsh  Concentrated 
Milk  Company  Limited. 

Wharf  Labourers — 

8-10-19 

15-5-21 

16 

i 

543 

1 

Vacuum  Oil  Company  Employees’  Union  and  Vacuum 
Oil  Company  Proprietary,  Limited. 

11-3-19 

28-2-21 

15 

523 

Permanent  and  Casual  Waterside  Labourers’  Union  of 
New  South  Wales  and  Shipping  Labour  Bureau. 

7-3-21 

31-12-22 

19 

1226 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of 
the  Industrial  Arl)itration  ( A.mendmen' ) Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  exturatioo 
ot  the  term  specified  therein  until  varied  or  rescinded  by  t he  pnrtie;  or  by  the  Court,  or  iintil  notice  of  termination  shall 
have  been  given  in  writing  by  a par  y thereto  to  the  o her  party  or  i-arties  and  to  the  Registrar, 
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AWAllDS. 


AWARDS. 

I9tli  March  to  jSth  April,  1921. 


EXPIRED  AND  RESCINDED  AWARDS. 

Rescinded  Awards. 


Award. 

Government  Gazette. 

Expiry. 

i 

Reference  l.G. 

Rescission. 

No. 

Date. 

Vol. 

j Page. 

Date. 

Vol. 

Page. 

Manufacturing — 

1 

1 

Iron  Trades,  Metals, 

271 

19-12-19 

1-1-23 

17 

198 

18-3-21 

19 

1416 

Machines,  Implements, 

Conveyances. 

1 

Wire,  &c..  Makers. 

1 ' 

Other  Manufacturing — ■ 

Boiling-down  Employees 

9 

9-1-20  \ 

22-1-21*1^ 

17 

206 

Jr  24-3-21 

19 

1452 

Bone  Millers  and  Man- 

212 

17-12-20/ 

! 19 

201 

ure  Makers  (Cumber- 

land). 

1 

1 

Public  Utility  Services — 

1 

Water  Supply  and  Sewer- 

1 

age- 

1 

1 

Salaried  Officers  (Pro- 

218 ! 

31-12-20 

4-1-21 

19 

223 

15-4-21 

19 

1163 

fessional  Division). 

! 

Transport,  Land — 

1 

Carters  (General),  &c., 

1 

Cumberland — 

Carters,  «fcc.  (Cumber- 

50 

20-4-181 

r 

13  i 

509 

, land).  j ; 

229 

20-9-19  L 

1-12-20 

16 

409 

1-4-21 

19 

14T1 

245 

24-10-19  r 

16 

591 

191 

29-10-20  J 

[' 

18 

1043 

J 

Motor  Waggon  Drivers 

119 

27-9-181 

fi 

14 

525 

1 

(Cumberland). 

253 

7-11-19 

10-10-20 -J 

16 

754 

^ 1-4-21 

19  ! 

1470 

54 

12-3-20  f 

1 

17 

806 

1 

; . ■ ,p,;' 

191 

29-10-20  J 

L 

18 

1047 

J 

1 

Retail  Store, Carters 

101 

16-8-181 

r 

14 

365 

1-4-21 

19 

14.9 

(Cumberland). 

229 

26-9-18  i 

1-12-20- 

16 

410 

245 

24-10-19  f 

16 

589 

r 

191 

29-10-20 j 

18 

1051 

J 
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l‘LUMP»]OIiS,  Xl'^WCAS^rLE. 


N£*W  AWARDS 
Coming  Into  Operation, 

18th  March  to  15th  April,  1921. 


BUILDING.  , 

PLUMBERS,  &o.,  NEWCASTLE. 

[Published  iu  Oovernment  Gcazette,  No.  43,  of  24th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  24th  March,  1921. 

THE  following  Order  of  the  Deputy  Court  for  the  District  of  Newcastle  varying  the 
Award  of  the  Deputy  Court  published  in  Governinent  Gazette  of  the  2nd  July,  1920 
(IS  I.G,.  117)  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which 
the  Plumbers  and  Gasfitters  (State)  Board  is  constituted  (constitution  published  at  page 
i352G  of  No.  233  of  Government  Gazette  dated  3rd  October.  1919 — see  also  Industrial 
Gazette,  vol.  xvi,  page  519),  as  varied  by  Order  of  the  Court  published  in  Government 
Gazette  of  Sth  October,  1920  (IS  I.G.,  730),  is  published  in  accordance  with  the  provisions 
of  the  Industrial  Arbitration  Act,  1912,  and  the  Begulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,S15.)  Industrial  Ilegistrar. 


IN  THE  DEPUTY  COURT  OF  INDITSTRIAL  ARBITRATION,  NEW  SOUTH  WALES, 
FOR  THE  DISTRICT  OF  NEWCASTLE. 

No.  G of  1921. 

Plumbers  and  Gasfitters  (State)  Board. 

Application  liy  the  New  South  Wales  Branch  of  the  Australian  Plumbers  and 
Gashtters  Employees’  Union,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  March,  1921. 

• Plumbers,  (Newcastle)  Award. 

Variation. 

; 1.  Delete  clause  2,  Wages,  of  the  said  Award  gazetted  2nd  July,  1920,  and  .substitute 

In  lieu  thereof  the  following  clause : — 

2.  Wages. 

Employees  shall  be  classified  as  follows,  and  paid  wages  by  Ihe  hour  at  rales 
not  less  than  those  set  opposite  the  designation  or  description  of  each  class: — 

Jouriie.vmen,  2s.  3gd.  ])er  hour. 

Journeymen  in  ship’s  idumbing,  2s.  4j|d.  per  hour. 

Leading  hand  or  foreman — A journeyman  called  u])on  to  act  as  foreman  or 

leading  hand  over  three  or  more  journej’inen,  whilst  so  employed,  2s.  5s-d.  per  hour. 

Licensed  ])lumber  who  is  called  upon  to  use  his  license  in  the  course  of  his 
employment,  2s.  5|d.  per  hour. 

Licensed  foreman — 

(«)  A foreman  who  is  required  in  the  course  of  his  employment  to  po*ssess 
or  utilise  a idumber's  license.  2s,  Gfd.  i)er  hour. 

(h)  If  such  licensed  foreman  is  also  employed  to  compute  quantities  or  make 
U])  estimates,  2s.  7^d.  per  hour. 

Chokages— If  a journeyman  pluni]>er  is  emplo.ved  u])on  any  chokage  neces- 
sitating the  opening  up  of  house  drain  pipes  conveying  sewage,  he  shall  be  paid  Id. 
extra  per  hour  with  a minimum  of  Is.  for  any  one  job  extending,  beyond  a day  or 
‘ for  any  day  on  which  one  or  more  jobs  are  done.  The  City  of  Newcastle  Gas  and 
Coke  Company  and  the  Maitland  Gas  Company  are  exempt  from  this  provision. 

2.  Delete  the  last  i)aragra]>h  of  clause  12,  Apprentices,  of  the  said  Award,  and 
substitute  the  following  ]>aragraph  in  lieu  thereof. 
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The  wages  of  apprentices  .shall  not  he  less  than  the  following  minimum 
rates : — 


Per  week. 


s.  d. 

During  the  first  year  of  apprenticeshij)  13  9 

During  the  second  year  of  apiirenticeship  21  0 

During  the  third  year  of  apprenticeship  24  3 

During  the  fourth  year  of  apjirenticeship  31  0 

During  the  fifth  year  of  apprenticeship  44  3 


3.  This  variation  shall  take  effect  from  the  Sth  day  of  February,  1921,  inclusivef 
and  shall  remain  in  force  thereafter  until  the  15th  day  of  July,  1922. 


IT.  11.  CURLEWIS. 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


DOMESTIC  AND  PERSONAL  SERVICE. 

HOTEL  EMPLOYEES,  NEWCASTLE. 

[Pablisliecl  in  Government  Gazette,  No.  43,  of  24th  March,  1921.] 

Industrial  Registrar’s  Ofiice,  Sydney,  24th  March,  1921. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act,  1012,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Hotel 
Employees  (State)  Board  is  constituted  (constitution  published  at  page  1061  of  No.  41 
of  Government  Gazette  dated  21st  February,  1010 — see  also  Industrial  Gazette,  vol.  xv, 
page  429)  is  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations 
thereunder. 

F.  W.  KITCHTNG, 

(No.  2,820.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAIi  ARBITRATION,  NEW  SOUTH  WALES. 

No.  47  of  1021. 

Hotel  Employees  (State)  Board. 

Application  by  the  Hotel,  Club,  Restaurant,  and  Caterers  Employees’  Union,  Industrial 

Union  of  Employees. 

Friday.  Ihe  25th  day  of  I'ebruary,  1921. 

Hotel  Employees  (Newcastle)  Award. 

1.  Ilour.^J. 

(a)  In  the  case  of  all  employees  in  hotels  the  usual  meal  times  shall  be  included 
in  the  margins  allotted. 

(h)  Where  a “margin”  of  hours  is  herein  referred  to,  such  margin  shall  be 
reckoncKi  from  the  time  an  enpdoyee  goes  on  duty  to  the  time  he  goes  oil’. 

(c)  Provided  that  all  barmen,  barmaids,  cellarnien.  or  cashiers  employed  in  bars 
finishing  duty  at  11  p.m.  on  any  one  day  shall  not  resume  duty  before  9 a.m.  on  the 
following  day,  otherwi.se  than  on  one  day  in  each  week. 

(d)  A week’s  working  hours  for  barmen,  barmaids,  cellarmen,  and  cashiers  in 
bars  shall  not  exceed  56,  and  shall  be  worked  in  51  days,  and  within  a margin  of  14 
hours  on  four  days  in  each  week,  a margin  of  17  hours  on  one  day  in  each  week,  and  a 
margin  of  7 hours  on  the  other  half  day  in  each  week. 

(e)  A week’s  working  hours  for  waiter.s,  waitresses  (including  wine  and  drink 
waiters  or  waitresses  not  employed  in  dining-rooms,  and  waiters  or  waitresses  attending 
on  employees),  storemen  and  cashiers  in  dining-rooms,  shall  not  exceed  56,  to  be  wmrked 
in  six  days,  and  within  a margin  of  13  hours  in  any  one  day. 

( /■)  A week’.s  working  hours  for  pantrymen  and  pantrymaids  shall  not  exceed  54  to 
be  worked  in  six  days  and  within  a margin  of  13  hours  in- any  one  day. 
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(fir)  A week’s  working  hours  for  hall  attendants,  porters,  lift  and  messenger  boys 
shall  not  exceed  58,  to  be  worked  in  six  days,  and  within  a margin  of  13  hours  in  any 
one  day. 

{h)  A week’s  working  hours  for  female  general  servants,  housemaids,  and  linen- 
maids,  shall  not  exceed  56,  to  be  worked  in  six  days,  , 

(i)  A week’s  working  hours  for  cooks  (male  and  female),  also  butchers  (employed 
exclusively  in  hotels),  or  larder  cooks,  shall  not  exceed  55,  to  be  worked  in  six  days,  and 
within  a margin  of  thirteen  hours  in  any  one  day. 

U)  A week’s  working  hours  for  kitchenmen  and  kitchenmaids  shall  not  exceed 
57,  to  be  worked  in  six  days  and  within  a ntargin  of  13  hours  in  any  one  day. 

(fc)  A week’s  working  hours  for  usefuls  shall  not  (while  the  opening  and  closing 
hours  remain  as  at  present)  exceed  58,  to  be  worked  in  six  days  and  within  a margin  of 
13  hours  in  any  one  day. 

(0  A week’s  working  hours  for  laundresses  shall  not  exceed  48,  to  be  worked  in 
six  days  within  a margin  of  13  hours  in  any  one  day. 

2.  Wages. 

The  minimum  rate  payable  to  adult  male  employees  shall  be  £4  5s.  per  week,  and 
the  minimum  rate  payable  to  adult  female  employees  shall  be  £2  3s.  per  week. 

3.  Casual  Labour. 

Casual  labour  shall  be  paid  for  at  the  rate  of  thirty-three  and  one-third  per  cent, 
in  advance  of  the  wages  herein  prescribed. 

4.  Overtime. 

Overtime  shall  be  paid  for  at  the  rate  of  time  and  a half,  and  shall  be  calculated 
on  the  excess  of  time  worked  in  each  week. 

5.  Board  and  Lodging. 

Where  board  is  supplied  to  any  employee  the  sum  of  17s.  per  week  may  be  deducted 
from  the  wages  herein  prescribed.  In  the  case  of  female  general  servants,  laundresses, 
linenmaids  and  housemaids  the  sum  of  5s.  per  week  may  also  be  deducted  where  suitable 
sleeping  accommodation  is  provided,  and  in  the  case  of  male  usefuls  the  sum  of  6s.  per 
week  may  be  deducted  where  suitable  sleeping  accommodation  is  provided.  In  the  case 
of  all  other  employees  no  deduction  shall  be  made  from  the  wages  where  lodging  is  pro- 
Tided,  and  the  employee  shall  not  be  charged  for  such  lodging. 

6.  General. 

The  employers  agree  that  where  an  emi)loyee  has  previously  received  a higher 
wage  than  that  specified  herein,  there  shall  be  no  reduction  whatever  in  the  higher  rate 
previously  paid  to  such  employee. 

7.  Area,  Incidence,  and  Duration. 

This  Award  shall  apply  to  hotel  employees  within  the  jurisdiction  of  the  Hotel 
Employees  (State)  Board  in  the  localities  comprised  within  a radius  of  15  miles  from 
the  Newcastle  Post  Office. 

By  consent  it  shall  take  effect  from  the  4th  day  of  March,  1921,  inclusive,  and  shall 
remain  in  operation  for  a period  of  six  months  thereafter. 

This  Award  is  made  without  prejudice  to  either  ])arty,  and  leave  is  reserved  to  the 
parties  to  apply  to  the  Court  for  a variation  of  the  Award  as  they  may  be  advised. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 

Note. — The  Industrial  Arbitration  Act,  1912  (section  68)  requires  that  every 
employer  in  an  industry  in  respect  of  which  an  Award  or  an  industrial  agreement  is  in 
force  shall  keep  or  cause  to  be  kept,  from  day  to  day,  and  at  the  place  where  his  employees 
in  such  industry  are  working  in  the  manner  and  to  the  effect  prescribed,  time-sheets  and 
pay-sheets  of  such  employees,  correctly  written  up  in  ink.  If  he  fails  to  carry  out  any 
of  the  requirements  of  the  section  he  shall  be  liable  lo  a i)enalty  not  exceeding  ten  pounds. 

A copy  of  any  Award,  whether  made  under  the  repealed  Acts  or  this  Act,  shall  be 
exhibited  and  kept  exhibited  by  every  employer  carrying  on  an  industry  to  which  it  relates 
at  the  place  where  the  industry  is  carried  on,  so  as  to  be  legible  by  his  employees.  If 
such  employer  fails  to  carry  out  the  provisions  of  the  subsection  he  shall  be  liable  to  a 
penalty  not  exceeding  ten  pounds. 

23643- -I 


1438 


X.S.W.  INDUSTRIAL  GAZETTE— 30  April,  1921.  [Vol.  XIX. 


AWARDS— DOMESTIC  AND  PERSONAL  SERVICE. 


RESTAURANT,  &c.,  EMPLOYEES,  RETAIL  SHOPS,  STATE. 

[Published  in  Government  Gazette,  No.  43,  of  24th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney^  24th  March,  1921. 

THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Restaurant,  &c..  Employees,  Retail  Shops  (State)  Board  is  con- 
stituted (constitution  published  at  page  1002  of  No.  41  of  Government  Gazette  dated  21st 
February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  430)  varying  the  Award  of 
the  Court  made  in  respect  of  the  Domestic  Group,  No.  4 (Restaurants,  &c.,  Retail  Shops, 
State)  Board,  published  in  Government  Gazette  of  the  14th  September,  1917  (12  I.G.,  G3S), 
as  varied  by  Orders  of  the  Court  published  in  Government  Gazettes  of  8th  February,  1918 
(13  I.G.,  209),  20th  December,  1918  (15  I.G.,  113),  11th  July,  1919  (10  I;G.,  01),  14th 
November,  1919  (10  I.G.,  915),  23rd  April,  1920  (17  I.G.,  1083),  9th  July,  1920  (18  I.G., 
125),  8th  October,  1920  (18  I.G..  732),  10th  December,  1920  (18  I.G..  1,300),  and  21st 
January,  1921  (19  I.G.,  174),  is  published  in  accordance  with  the  provisions  of  the  Indus- 
trial Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,816.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  GO  of  1921. 


Restaurant,  &c.,  Employees,  Retail  Shops  (State)  Board. 

Application  by  the  Hotel,  Club,  Restaurant,  and  Caterers’  Employees’  Union, 
Industrial  Union  of  Employees. 


Monday,  the  28th  day  of  February,  1921. 

Restaurant,  &c.,  Employees,  Retail  Shops  (State)  Award. 


Variation. 

1.  Delete  clauses  9 and  9a,  Wages,  of  the  said  Award,  gazetted  14th  September,  1917, 
as  varied  in  Gazettes  of  20th  December,  1918,  14th  November,  1919,  23rd  April,  1920,  9th 
July,  1920,  10th  December,  1920,  and  21st  January,  1921,  and  substitute  in  lieu  thereof  the 
following  clause : — 

9.  Wages. 


(a)  Weekly  Hands. — The  following  shall  be  the  minimum  weekly  wage  for 
males  other  than  apprentices,  and  for  females  other  than  improvers: — 

Class  A. — In  restaurants  where  the  charge  for  a three-course  meal  is  over  one 
shilling  and  sixpence — 

Where  five  or  more  cooks  are  usually  employed. — ’Chef,  £7 ; second,  £5  10s. ; 
pastry,  pudding,  or  sweets  cook,  £5;  third  or  relief  cook,  £4  17s.  Od. ; second 
pastry  cook,  £4  15s. ; grill  or  stove  cook,  £4  17s.  Od. ; vegetable  or  other 
cook,  £4  15s. 

Where  lour  cooks  are  usually  employed. — Chef,  £0;  second  cook,  £5  2s.  6d. : 
pastry,  pudding,  or  sweets  cook,  or  third  cook,  £4  17s.  Od. ; vegetable, 
assistant,  or  other  cook,  £4  12s.  Od. 

Where  three  cooks  are  usual  ly  employed. — Chef,  £5  12s.  Od. ; second,  £4  17s.  Od. ; 
third,  assistant,  vegetable,  or  other  cook.  £4  12s.  Od. 

Where  two  cooks  are  usually  employed. — Chef,  £5;  second,  grill,  stove,  pastry, 
vegetable,  assistant,  or  other  cook,  £4  12s.  Od. 

Where  one  cook  is  usually  employed. — £4  18s. 

Class  B. — In  restaurants  where  the  charge  for  a three-course  meal  is  one  shilling 
and  sixpence  and  under — 

Where  five  or  more  cooks  are  usually  employed. — Chef,  £6  10s. ; second,  £5 : 
pastry,  pudding,  or  sweets  cook,  £4  15s. ; third  or  relief  cook,  £4  12s.  Od. ; 
second  pastry  cook,  £4  10s. ; grill  or  stove  cook,  £4  15s. ; vegetable,  assistant, 
or  other  cook,  £4  10s, 

W^here  four  cooks  are  usually  employed. — Chef,  £5  15s. ; second  cook. 
£4  17s.  Od. ; pastry,  ])udding,  sweets,  or  third  cook,  £4  12s.  Od. ; vegetable, 
assistant,  or  other  cook,  £4  10s. 

Where  three  cooks  are  usually  employed. — Chef,  £5  7s.  Od. ; second,  £4  15s. : 
third,  assistant,  vegetable,  or  other  cook,  £4  10s. 

Tfhere  two  cooks  are  usually  emplo.yed. — Chef,  £4  18s. ; second,  grill,  stove, 
pastry,  vegetable,  assistant,  or  other  cook,  £4  10s. 

Where  one  cook  is  usually  employed,  £4  16s. 
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The  following  shall  be  the  minimum  weekly  wage  for  female  cooks  of  any  age 
other  than  apprentices  : — 

Class  A. — In  restaurants  where  the  charge  for  a three-course  meal  is  over  one 

' shilling  and  sixpence — 

Where  five  or  more  cooks  are  usually  employed. — Chef,  £4  ,3s.  6d. ; second, 
£3  5s.  Gd. ; pastry,  pudding,  or  sweet  cook,  £2  19s.  Gd. ; third  or  relief  cook, 
£2  ISs. ; second  pastry  cook,  £2  IGs.  Gd. ; grill  or  stove  cook,  £2  18s. ; 
vegetable,  assistant,  or  other  cook,  £2  IGs.  Gd. 

Where  four  cooks  are  usually  employed. — Chef,  £3  11s.  Gd. ; second  cook, 
£3  Is. ; pastry,  pudding,  sweet,  or  third  cook,  £2  ISs. ; vegetable,  assistant, 
or  other  cook,  £2  15s. 

Where  three  cooks  are  usually  employed. — Chef,  £3  Ts. ; second,  £2  18s.;  third, 
assistant,  vegetable,  or  other  cook,  £2  15s. 

Where  two  cooks  are  usually  employed. — Chef,  £2  19s.  Gd. ; second,  grill,  stove, 
pastry,  vegetable,  assistant,  or  other  cook,  £2  15s. 

Where  one  cook  is  usually  employed,  £2  18s.  Gd. 

Class  B.— In  restaurants  where  the  charge  for  a three-course  meal  is  one  shilling 
and  sixpence  or  under — 

Where  five  or  more  cooks  are  usually  employed. — Chef,  £3  17s.  Gd. ; second,, 
£2  19s.  Gd. ; pastry,  pudding,  or  sweet  cook,  £2  IGs.  Gd. ; third  or  relief  cook,, 
£2  15s.;  second  pastry  cook,  £2  13s.  Gd. ; grill  or  stove  cook,  £2  16s.  Gd. ; 
vegetable,  assistant,  or  other  cook,  £2  13s.  Gd. 

Where  four  cooks  are  usually  employed. — Chef,  £3  8s.  Gd. ; second  cook, 

' £2  18s. ; pastry,  pudding,  sweet,  or  third  cook,  £2  15s. ; vegetable,  assistant, 

or  other  cook,  £2  13s.  Gd. 

MTiere  three  cooks  are  usually  employed. — Chef,  £3  4s. ; second,  £2  16s.  Gd. ; 
third,  assistant,  vegetable,  or  other  cook,  £2  13s.  Gd. 

Where  two  cooks  are  usually  employed. — Chef,  £2  18s.  Gd. ; second,  grill,  stove-, 
pastry,  vegetable,  assistant,  or  other  cook,  £2  13s.  Gd. 

Where  one  cook  is  usually  employed,  £2  18s. 

Class  C. — For  the  purpose  of  this  Award,  Class  C means  all  restaurants  and  tea- 

shops  other  than  those  within  the  meaning  of  Classes  A and  B. 

In  Class  C,  restaurants  and  tea-shops,  the  minimum  weekly  wage  for  male  cooks 
and  waiters,  other  than  apprentices,  and  for  female  cooks  and  waitresses, 
other  than  improvers,  shall  be  the  wage  fixed  for  such  employees  respec- 
tively in  Class  B. 

Oyster-openers,  £4  5s. 

Butchers  or  larder  cooks,  £4  12s.  Gd. 

Kitchenmeii,  £4  5s. 

Kitchenmaids,  £2  8s. 

Class  A. — Waiters.  £4  5s. ; waitresses,  £2  7s.  Gd. 

Class  B. — Waiters,  £4  5s. ; waitresses,  £2  Gs. 

Three-quarter  day  waitresses,  £2  3s.:  Provided  that  Farmer  & Company. 
Limited,  shall  make  an  allowance  to  waitresses  for  laundry  of  4s.  per  week 
<luring  the  existence  of  the  war,  and  provided  further  that  should  the- 
allowance  be  reduced  or  withdrawn  during  the  currency  of  this  Vward 
the  wages  of  three-quarter  day  waitresses  may  be  reopened. 

Mid-day  waitresses,  ISs.  9d.  Improver  waitresses  may  be  emnloyed  in  tho 
proportion  of  one  to  four  waitresses  at  the  following  rates*— First  three 
months,  31s.  Gd.  per  week ; second  three  months,  3Ss.  Gd  per  week  * there- 
after at  the  minimum  rates  for  waitresses.  An  improver  waitress  shall 
mean  a waitress  with  less  than  six  months’  experience.  All  time  served 
with  a previous  employer  shall  count  as  portion  of  the  six  months’ 
experience. 

Pantrymen.  £4  5s. ; pantrymaids,  £2  8s. 

Porters,  £4  5s. ; linenmaids  or  seamstres.ses,  £2  Ss. 

Storemen  or  cellarmen,  £4  5s. 

Watchmen,  £4  5s.  o-  - 

TJscfuls,  £4  5s. 

Staff  cloak-room  attendants  (female),  £2  Ss, 
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Counter  hands  and/or  cashiers,  male  or  female,  the  rates  prescribed  for 
waiters  or  waitresses  in  their  respective  classes. 

(h)  Casual  Hands. — All  casual  employees  other  than  casual  luncheon  waiters 
or  waitresses  shall  be  paid  thirty-three  and  one-third  per  centum  in  addition  to  the 
rates  prescribed  in  subclause  (a)  hereof  for  weekly  hands. 

(c)  Casual  luncheon  waiters,  7s.  9d. ; waitresses,  4s.  Gd.  per  lunch. 

(d)  Casual  dinner  waiters,  9s.  3d.;  waitresses,  5s.  Gd.  per  dinner. 

2.  This  Yi»”iation  shall  take  effect  from  the  18th  day  of  March,  1921,  inclusive. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING  : FOOD  AND  DRINK,  &c. 

BUTCHERS,  RETAIL,  COUNTRY. 

[Published  in  Government  Gazette,  No.  43,  of  24th  March,  1921. 1 

Industrial  Registrar’s  Office,  Sydney,  24th  March,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  18th  June,  1920  (18  I.G.,  138),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Butchers  (Country)  Board  is  constituted 
(constitution  published  at  page  1070  of  No.  41  of  Government  Gazette  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  446),  as  varied  by  Order  of  the  Court 
published  in  Government  Gazette  of  14th  January,  1921  (19  I.G.,  185),  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regiflations 
thereunder. 

F.  W.  HITCHING, 

■(No.  2,822.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  119  of  1921. 

Butchers  (Country)  Board. 

Application  by  the  Meat  Workers’  Union  of  New  South  Wales,  Industrial  Union  of 

Employees. 

Monday,  the  14th  day  of  March,  1921. 

Butchers,  Retail  (Country)  Award. 

Variation. 

1.  Delete  clause  4,  Wages,  Part  I,  of  the  said  Award  gazetted  18th  June,  1920, 
and  substitute  in  lieu  thereof  the  following  clause: — 

4.  Wages. 

(i)  Constant  Hands. — The  minimum  wage  per  week  shall  be  as  follows: — 

£ s.  d. 

(a)  All  shopmen  (except  those  provided  for  hereunder),  small- 


goodsmen  and  salters  4 17  0 

(h)  Shopmen  in  charge  of  a shop  or  branch  shop  5 2 0 

(c)  Shopman  and  slaughterman  5 2 0 

(d)  Orderman  and  assistant  4 9 G 

(e)  Orderman  and  carter  4 5 0 

(/)  Beef  carter  4 7 0 

(g)  Cutting-cart  man  5 7 0 


(ii)  Casuals. — The  minimum  rate  of  pay  for  all  casual  labour  shall  be  as 
follows ; — 

For  the  first  four  days  of  the  week,  19s.  4d.  per  day. 

Friday,  22s.  per  day. 

Saturday,  22s.  i^er  day. 

Friday  and  Saturday,  inclusive  (but  must  be  notified  before  starting  time  on 
Friday),  38s.  8d. 

The  hours  of  labour  for  casuals  shall  be  as  per  clause  2.  , 
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(iii)  Cobar. — Notwithstanding  subolaiise  (i)  hereof,  the  following  shall  be  the 
minimum  rates  of  pay  per  week  for  adult  shop  employees  in  the  Cobar  district : — First 
shopman,  £5  17s.;  other  shopmen,  £5  12s.;  smallgoodsiuen  (if  exclusively  so  employed), 
£5  17s.;  smallgoodsmen  (assisting  in  shop),  £5  17s.;  assistant  smallgoodsmau,, 
£5  9s.  6d. ; orderman  or  carter,  who  assists  in  the  shop,  £5  7s. ; orderman  or  carter 
not  so  assisting,  £5  2s. ; shopman,  who  also  slaughters.  £G  2s. ; men  employed  with 
cutting  or  hawking  cart,  £6  2s. ; beef  or  mutton  carters,  £5  2s. 

Cobar  district  includes  townships  of  Cobar.  Wrightville,  IMeryula,  Boppy 
Mountain,  and  the  area  within  a radius  of  twenty  miles  from  the  post  offices  of  such 
townships. 

2.  Delete  subclause  (c)  of  clause  5,  Apprentices,  Part  I,  of  the  said  Award  gazetted 
as  aforesaid,  and  substitute  in  lieu  thereof  the  following  subclause : — 

Per  week. 


(c)  The  wages  of  apprentices  shall  be  as  follows  : — £ s.  d. 

First  year  1 13  0 • 

Second  year 2 4 0 

Third  year 2 15  0 

Fourth  year 3 G 0 

Fifth  year  3 17  3 

And  then  to  be  classified  as  per  qualifications. 


3.  Delete  subclause  (b)  of  clause  G,  Improvers,  Part  I,  of  the  said  Award  gazetted 
as  aforesaid,  and  substitute  in  lieu  thereof  the  following  subclause : — 

Per  week. 


(b)  Wages: — £ s.  d. 

First  year  2 4 0 

Second  year 3 0 9 

Third  year 4 5 0 


4.  Delete  clause  9,  Wages  of  Slaughter-house  Employees,  Part  II,  of  the  said  Award 
gazetted  as  aforesaid,  and  substitute  in  lieu  thereof  the  following  clause : — 

9.  Wages  of  Slaughter-house  Employees. 

(i)  Constant  Hands. — The  minimum  wage  per  week  for  constant  hands  shall  be— 


£ s.  d. 

(a)  First  slaughterman 4 17  0 

(b)  Second  slaughterman 4 14  G 

(c)  Copperman  4 7 0 

(ii)  Casuals. — The  minimum  wage  per  day  for  casuals  shall  be — 

s.  d. 

Mondays  to  Thursdays,  inclusive 19  4 

Fridays  22  0 

Saturdays  19  4 


(iii)  Extra  Work. — Except  where  otherwise  provided  herein,  any  employee 
working  in  or  about  slaughtering  premises  who  is  called  to  do  work  on  Sunday,  or  after 
the  ceasing  hours  on  any  holiday,  shall  not  exceed  three  hours,  and  shall  be  paid 
6s.  7d.  for  the  three  hours  or  part  thereof. 


(iv)  Cobar. — Notwithstanding  the  provisions  of  this  clause  above  set  forth,  the 
minimum  rates  of  pay  per  week  in  the  Cobar  district,  as  defined  in  this  Award  for 


adults,  shall  be  as  follows: — 

£ s.  d. 

(o)  First  slaughterman  .’ 5 17  0 

tb)  Other  slaughterman  5 12  0 

(c)  Digester  or  copperman  4 9 6 


5.  This  variation  shall  take  effect  foi^rteen  days  after  publication  in  the  Government 
Gazette,  and  shall  remain  in  force  thereafter  until  the  1st  day  of  July,  1922. 


H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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BUTCHERS,  RETAIL,  COUNTRY. 

[Published  in  Government  Gazette,  No.  55,  of  I5th  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  15th  April,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Goveni- 
;Mient  Gazette  of  the  18th  June,  1920  (IS  I.G.,  138),  made  in  and  in  relation  to  the  indus- 
tries and  callings  in  respect  of  which  the  Butchers  (Country)  Board  is  constituted  (con- 
;stitution  published  at  page  1070  of  No.  41  of  Government  Gazette,  dated  21st  February, 
1919, — see  also  Industrial  Gazette,  vol,  xv,  page  446),  as  varied  by  Orders  of  the  Court 
published  in  Government  Gazettes  of  14th  January,  1921  (19  I.G.,  185),  and  24th  March, 
1921,  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act, 
1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

<No.  2,834.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  138  of  1921. 

Butchers  (Country)  Board. 

Application  by  Messrs.  F.  T.  Frost  and  Morrison  and  Sons,  Master  Butchers,  of  Nowra. 
Wednesday,  the  23rd  day  of  March,  1921. 

Butchers,  Retail  (Country)  Award. 

Variation. 


1.  Add  to  clause  2 (Hours  of  Labour)  of  the  said  Award  gazetted,  18th  June,  1920, 
as  varied  in  Gazette  of  14th  January,  1921,  the  following  paragraph : — 

Provided  further  that  in  the  town  of  Nowra  the  hours  of  labour  shall  be  worked 
between  the  following  times; — 

April  to  October — 

Monday,  7 a.m.  to  4.30  p.m. 

Tuesday,  5 a.m,  to  4.30  p.m. 

Wednesday,  5.30  a.m.  to  4.30  p.m. 

Thursday,  6.30  a.m.  to  4.30  p.m. 

Friday,  6.30  a.m.  to  4.30  p.m. 

Saturday,  5 a.m.  to  12  noon. 

November  to  March — 

Monday,  7 a.m.  to  5 p.m. 

Tuesday,  5 a.m.  to  5 p.m.  , 

Wecjnesday,  5 a.m.  to  5 p.m. 

Thursday,  6.30  a.m.  to  5 p.m. 

Friday,  6.30  a.m.  to  5 p.m. 

Saturda.y,  5 a.m.  to  1 p.m. 

In  any  week  in  which  work  is  done  in  excess  of  -IS  hours  such  excess  shall  be  paid 
for  at  ordinary  rat(‘s. 


II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PASTRYCOOKS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  43,  of  24th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  24th  March,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  21st  January,  1921  (19  I.G.,  189),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Pastrycooks,  &c.  (State)  Board  is  consti- 
tuted (constitution  published  at  page  1072  of  No,  41  of  Government  Gazette,  dated  21st 
February,  1919 — see  also  Industrial  Gazette,  vol.  xv.,  page  4.50),  as  varied  by  Order  of  the 
Court,  published  in  Government  Gazette  of  4th  March,  1921,  and  as  varied  by  Orders 
of  the  Court  made  respectively  the  23rd  February,  1921,  25th  February,  1921.  and  4tli 
March,  1921,  is  published  in  accordance  with  the  lu’ovisions  of  the  Industrial  Arbitration 
Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING. 

(No.  2,821.)  , Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  134  of  1921. 

Pastrycooks,  &e,  (State)  Board. 

Application  by  the  Master  Pastrycooks  Association  of  New  South  Wales,  Industrial  Union 

of  Employers. 

Thursday,  the  17th  day  of  INIarcli,  1021. 

Pastrycooks,  &c.  (State)  Award. 

Variation. 

1.  Add  to  clause  4,  Starting  and  Finishing  Time,  of  the  said  Award  gazetteil  21st 
January,  1921,  the  following  new  paragraph  : — 

Between  the  21st  day  of  March  and  the  20th  day  of  March,  1921,  inclusive, 
employers  shall  be  at  liberty  to  work  their  male  employees  overtime  after  S p.m.  upon 
paying  the  employees  so  working  the  follovving  rates : — 

For  skilled  labour,  at  the  rate  of  3s.  per  hour. 

For  unskilled  labour,  at  the  rate  of  2s,  Gd.  per  hour. 

Provided  always  that  no  employee  shall  work  more  than  ten  liours  in  one  shift.  Pro- 
vided. further  that  any  employee  who  has  worliod  a shift  shall  not  be  put  on  again 
until  the  expiration  of  eight  hours. 

2.  This  variation  shall  take  effect  from  the  17th  day  of  March,  1921. 

Leave  is  reserved  to  all  parties  to  apply  to  vary  the  said  Award  in  respect  of  special 
occasions. 

IT.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration, 


PASTRYCOOKS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  45,  of  1st  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  1st  April,  1921. 

THE  following  Orders  of  the  Court  varying  the  Award  of  the  Court  published  in 
Government  Gazette  of  the  21st  January,  1921  (19  I.G.,  189)  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Pastrycooks,  &c.  (State)  Board  is  con- 
stituted (constitution  published  at  page  1072  of  No.  41  of  Government  Gazette,  dated  21st 
February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  450),  as  varied  hy  Order  of  the 
Court  published  in  Government  Gazette  of  4th  March,  1921,  is  published  in  accordance 
with  the  provisions  of  the  “ Industrial  Arbitration  Act,  1912,”  and  the  Regulations  there- 
under. 

F.  W.  KITCHING, 

(No.  2,823)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  02  of  1921. 

Pastrycooks,  &c.  (State)  Board. 

Application  by  Arthur  Dando,  Master  Pastrycook,  of  597  Darling-street,  Balmain. 
Wednesday,  the  23rd  day  of  February,  1921. 

Pastrycooks,  &c.  (State)  Award. 

Variation. 

1.  Add  to  clause  19,  Exemptions,  of  the  said  Award,  gazetted  21st  January,  1921, 
the  following  new  paragraph  : — 

. Arthur  Dando,  Master  Pastrycook,  of  597  Darling-street,  Balmain,  may  employ 
his  pastrycooks  until  the  hour  of  11  p.m.  each  night  for  a period  of  three  months, 
commencing  from  the  23rd  day  of  February,  1921. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  1 of  1921. 

Pastrycooks,  &e.  (State)  Board. 

Application  by  Samuel  Patrick  Bray,  Master  Pastrycook,  of  Shadforth-street,  Paddington. 

Friday,  the  25th  day  of  February,  1921. 

Pastrycooks,  &c.  (State)  Award. 

Variation. 

1.  Add  to  clause  19,  Exemptions,  of  the  said  Award,  gazetted  21st  January,  1921,  the 
following  new  paragraph  : — 

Samuel  Patrick  Bray,  Master  Pastrycook,  of  Shadforth-street,  Paddington,  may 
commence  one  pastrycook  and  one  assistant  to  make  paste  dough  only  and  fire  only 
at  3 a.m.  on  the  payment  of  4d.  per  hour  to  the  pastrycook  for  every  hour  worked 
before  5 a.m.,  and  2d.  per  hour  to  the  assistant.  Such  payment  shall  be  in  addition  to 
the  weekly  rates  as  prescribed  for  pastrycooks  and  male  adult  assistants. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  S9  of  1921. 

Pastrycooks,  &c.  (State)  Board. 

Application  by  Ways  Limited,  of  Newcastle. 

Friday,  the  4th  day  of  March,  1921. 

Pastrycooks,  &c.  (State)  Award. 

Variation. 

1.  Add  to  clause  19,  Exemptions,  of  the  said  Aw^ard,  gazetted  21st  January,  1921,  the 
following  new  paragraph: — 

Ways  Limited,  of  Hunter-street,  Newcastle,  may  employ  one  pastrycook  to  make 
paste  dough  only,  and  one  assistant  to  fire  the  ovens,  between  8 p.m.  and  5 a.m.  on 
the  payment  of  4d.  per  hour  to  the  pastrycook  for  every  hour  worked,  and  2d.  per 
hour  to  the  assistant.  Such  payment  shall  be  in  addition  to  the  weekly  rates  as 
■ prescribed  for  pastrycooks  and  adult  male  assistants. 

' H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PASTRYCOOKS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No,  55,  of  15th  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  15th  April,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Govern- 
ment Gazette  of  the  21st  January,  1921  (19  I.G.,  189L  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Pastrycooks,  &c.  (State)  Board  is  consti- 
tuted (constitution  published  at  page  1072  of  No.  41  of  Government  Gazette  dated  21st 
February,  1919 — see  also  Industrial  Gazette,  vol.  xv.  page  450),  as  varied  by  Orders  of  the 
Court  published  in  Government  Gazettes  of  4th  March,  1921,  24th  March,  1921,  and  1st 
A])ril.  1921,  is  published  in  accordance  with  11j^  provisions  of  the  Industrial  Arbitration 
Act,  1912,  and  the  Regulations  thereundei*. 

F.  W.  KITCHING, 

(No.  2,837.)  ;t.:  ' Industrial  Registrar. 
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ELECTRICIANS,  STATE. 


IN  THE  COT’RT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  146  of  1921. 

' Pastrycooks,  &c.  (State)  Board. 

Application  by  George  Edward  Adams. 

Tuesday,  the  22iid  day  of  March,  1921. 

Pastrycooks,  &c.  (State)  Award. 

Variation. 

1.  'Add  the  following  paragraph  to  clause  10  (Exemptions)  of  the  said  Award 
gazetted  21st  January.  1021,  as  varied  by  Orders  of  the  Court  made  the  23rd  and  25th  days 
of  February,  1021,  and  the  4th  day  of  March,  1921 : — 

G.  E.  Adams  is  hereby  exempted  from  so  much  of  clauses  3 and  4 of  this  Award' 
as  will  permit  him  to  work  his  employees  firing  ovens  until  0.30  p.m,  from  Monday  to 
Friday  and  until  2.30  p.m.  on  Saturday  providefl  he  pays  such  employees  fourpence 
per  hour  extra  for  all  time  worked  after  8 p.m.  on  week  days  and  double  time  for  all 
time  worked  after  1 p.m.  on  Saturday. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING  : IRONTRADES. 

ELECTRICIANS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  55,  of  15th  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  15th  April,  1921.] 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  11th  July,  1910  (16  I.G.,  72),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Electricians,  &c.  (State)  Board  is  constituted  (consti- 
tution published  at  page  5531  of  No.  233  of  Government  Gazette,  dated  3rd  October,  1019 — 
see  also  Industrial  Gazette,  vol.  xvi,  page  528),  as  varied  by  Orders  of  the  Court  published 
in  Government  Gazettes  of  5th  December,  1010  (16  I.G.,  044),  20th  February,  1020  (17  I.G.. 
702),  27th  February,  1920  (17  I.G.,  703),  12th  March,  1020  (17  I.G.,  704),  25th  June,  1020- 
(18  I.G.,  150),  0th  July,  1020  (18  I.G.,  151),  20th  August,  1020  (18  I.G.,  356),  8th  October, 
1020  (18  I.G.,  741),  19th  November,  1020  (18  I.G.,  950),  and  31st  December,  1920  (19  I.G.„ 
194),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1012, 
and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,836.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  133  of  1021. 

Electricians,  &c.  (State)  Board. 

Application  by  the  Trustees  of  the  Estate  of  the  late  John  Norton. 

Tuesday,  the  22nd  day  of  March,  1021. 

Electricians.  &c.  (State)  Award. 

Variation. 

1.  Add  to  clause  26,  Exemptions,  of  the  said  Award  gazetted  11th  July,  1919,  as 
varied  in  Gazette  of  8th  October,  1020,  the  following  new  subclause: — 

(i)  In  the  case  of  the  Electrician  employed  by  the  Trustees  of  the  Estate  of  the  late 
John  Norton  the  said  Trustees  are  exempted  from  this  Award  so  long  as  the  rate 
of  pay  is  not  less  than  £6  8s.  per  week  and  existing  general  conditions  are  observed 
and  the  total  number  of  hours  worked  by  the  said  Electrician  per  week  do  not 
1 exceed  fortj^-eight. 

; T.  ROLIN,  i 

V;  U Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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WIRE,  &c.,  MAKERS  (STATE.) 

[Published  in  Government  Gazette,  No.  40,  of  ISth'March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  March,  1921. 
THE  following  Award  of  the  Court,  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of 
the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation 
to  the  industries  and  callings  in  respect  of  which  the  Wire  Makers,  &c.  (State)  Hoard  is  constituted 
(constitution  published  at  page  1082  of  No.  41  of  Government  Gazette,  dated  2 1st  February,  1919 — see 
also  Industrial  Gazette,  vol.  xv,  page  470),  is  published  in  accordance  with  the  provisions  of  the  Act 
and  the  Regulations  thereunder.  • 

F.  W.  KITCHLNG, 

(No.  2,811;),  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  599  of  1920,  and  No.  43  of  1921. 

Wire,  &c.,  Makers  (State)  Board. 

Applications  by  the  Wire  Netting  Workers  of  New  South  Wales,  Industrial  Union  of  Employees. 
Friday,  the  25th  day  of  February,  1921. 

Wire  Makers,  &c.  (State)  Award. 


1.  Hours  of  Work. 

Forty-eight  hours  shad  constitute  a week’s  work,  and  shall  be  performed  from  Monday  to 
Saturday  inclusive. 

2.  Definition  of  Shift-workers  and  Day-workers. 

Shift-workers,— Shift-workers  in  this  Award  shall  mean  : — 

(a)  Employees  working  six  shifts  per  week  of  eight  hours  each,  where  the  working  day  is  divided 
into  two  or  more  regular  rotary  shifts. 

(b)  Employees  working  six  shifts  per  week  of  eight  hours  each  on  any  one  shift  without  rotating. 

Day-workers. — Day-workers  in  this  Award  shall  mean  all  the  employees  covered  by  this  Award 
other  than  shift -workers. 

3.  Hours  of  Work  for  Day- workers. 

. Except  as  hereinafter  provided,  forty-eight  hours  shall  constitute  a week’s  work,  consisting  of 

eight  and  three-quarter  hours  per  day  from  Monday  to  Friday  inclusive,  and  four  and  one  quarter  hours 
on  Saturday. 

Such  ordinary  working  time  shall  be  betw^een  7’30  a.m.  and  5 p.m.  from  Monday  to  Friday,  and 
between  7‘30  a.m.  and  11*45  a.m.  on  Saturday. 

4.  Holidays  for  Day-workers. 

The  recognised  holidays  for  Day-workers  shall  be: — New  Year’s  Day,  Anniversary  Day,  Good 
Friday,  Easter  Monday,  the  local  Eight-hour  day.  King’s  Birthday,  Christmas  Day,  Boxing  Day,  or  any 
other  days  observed  in  lieu  thereof,  and  the  annual  picnic  day  of  the  Wire  Netting  Workers  of  New 
South  Wales  which  shall  apply  in  the  Metropolitan  District  only,  and  all  public  holidays  gazetted  as 
such  throughout  the  State. 

S.  Rates  of  Wages. 

The  following  shall  be  the  minimum  rates  for  the  work  usually  done  by  the  following  classes  of 
employees.  Where  less  than  a day’s  wages  are  payable,  the  amount  shall  be  computed  at  the  rate  of 
wage  provided  for  a day  or  shift  of  eight  hours. 

Day-workers.  Shift-workers. 


Sweepers  and  cleaners  in  yards  and  closets 
Yard  labourers  or  storemen 
Persons  using  tar,  &c. 

Stackers  and  slingers  with  cranes... 

Mill-greasers 

Any  other  adult  worker  who  is  included  in  this  Award  and  is  not 
elsewhere  specified  ... 

Wire  Drawing  Department. 

Learners  at  wire  drawing  not  yet  working  on  piece-work  

Wire  drawers  


Per  day. 

Per  shift. 

s.  d. 

8,  d. 

14  2 

15  2 

14  8 

15  8 

15  0 

16  0 

15  2 

16  2 

15  2 

16  2 

14  8 

15  8 

16  8 



16  8 
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Piece-work  rates  in  pence  per  ewt.  of  112  lb.  for  wire  drawing,  exclusive  of  continuous 
machines. 


Up  to 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17  18 

19 

20, 

d. 

d. 

d. 

d. 

d. 

d. 

d. 

d. 

d. 

d.  8.  d. 

8.  d. 

8.  d. 

1 hole  . 

..  2| 

2f 

2f 

2f 

2f 

2f 

3 

3f 

H 

. 7f 

lOf 

1 1 

2 hole 

..  3f 

3^ 

4 

4 

4i 

4| 

5| 

6f 

7f 

H 9f 

1 21 

1 

3 hole  .. 

. 3f 

4 

4| 

5i 

n 

81  lit 

1 4| 

1*8 

4 hole 

4f 

4f 

4i 

6? 

6^ 

n 

9f  1 3 

1 8i 

2 3f 

Time  work  16s  8d.  per  shift  of  8 hours. 

Annealed  wire  under  14  gauge  l^d.  per  cwt.  extra. 

Provided  that  when  in  the  opinion  of  the  foreman  an  employee,  through  no  fault  of  his  own 
cannot  earn  the  minimum  wage  on  the  piece-work  rates,  the  foreman  if  he  is  satisfied  with  the  manner 
in  which  such  employee  is  working,  may  allow  the  time  so  worked  to  be  paid  at  time-work  rates,  and 
the  remainder  of  the  time  for  that  week  at  piece-work  rates. 


Leading  hand... 

Annealing  Department, 

Per  shift. 

s.  d. 
...  17  2 

Firemen 

• •••  •••  ...  *«« 

... 

... 

...  16 

8 

Helpers 



... 

... 

...  16 

2 

Leading  hand... 

Cleaning  Department. 

...  17 

8 

Cleaners 

^ ... 

... 

... 

...  16 

2 

Leading  Die  maker  (one 

Die-making  Department, 
on  each  shift) 

...  18 

2 

Die-makers,  for  first  six 

months  ... 

... 

...  17 

2 

Die- makers  thereafter 

...  ...  ...  ...  ... 

... 

... 

...  17 

8 

Any  desired  number  of  youths  may  be  employed  as  learners  and  improvers 
at  Die- making  at  the  regular  rates  for  junior  unapprenticed  labour. 


Per  Day. 

Operator  of  die-casting  cupola  for  each  day  or  shift  whilst  s.  d. 

so  engaged  ...  ...  ...  ...  ...  ...  17  2 

Helpers  on  die-casting  cupola  whilst  so  engaged  ...  ...  16  6 

Each  operator  and  helper  may  have  between  them  three 
unapprenticed  junior  workers  as  assistants. 


Per  Shift, 
s.  d. 

18  2 
17  6 


Miscellaneous. 

Ti'^rs-np  and  bundlers 

Examiners,  sorters,  inspectors,  and  weighmen 


15  8 

16  2 17  2 


Junior  Labour  Apprenticed. 

First  year 
Second  year  ... 

Third  year  ...  ...  ... 

Fourth  year  ... 

Fifth  year 


Per  Week, 
s.  d. 

...  20  n 

...  28  0 
...  36  0 

...  44  0 

...  52  U 


In  any  case  where  a junior  employee  apprentice  shall  absent  himself  from  his  work  without 
reasonable  excuse,  such  junior  employee  so  absenting  himself  without  reasonable  excuse  shall  only 
receive  as  his  wages  for  any  week  in  which  he  has  so  absented  himself  an  amount  calculated  on  the  basis 
of  one-sixth  of  the  above  weekly  wages  respectively  for  each  day  that  such  junior  employee  shall  have 
worked  in  any  such  week. 


Junior  Labour  Unapprenticed. 


Per  Week. 
8.  d. 


Under  16  years,  at  the  rate  of 
Under  17  years,  at  the  rate  of 
Under  18  years,  at  the  rate  of 
Under  19  years,  at  the  rate  of 
Under  20  years,  at  the  rate  of 
Under  21  years,  at  the  rate  of 
Every  unapprenticed  junior  worker  shall 


20  0 

...  ...  ...  ...  ...  ...  30  8 

...  ...  ...  ...  ...  ...  40  0 

...  ...  ...  ...  ...  ...  52  0 

...  ...  ...  ...  ...  ...  61 

...  ...  ...  ...  ...  ...  74  0 

give  a fortnight’s  notice  of  his  change  of  jear  of  age. 
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When  a junior  unapprenticed  worker  does  work  equal  in  amount  to  that  done  by  an  adult  worker, 
and  of  the  same  kind,  he  shall  be  paid  the  rate  for  such  adult  worker. 

Junior  labourers  employed  on  shift-work  shall  be  paid  Is.  per  shift  in  excess  of  the  rates  abore 
specified  for  junior  labourers. 

6.  Shift  Workers  not  working  their  full  proportion  of  Day  Work. 

Persons  employed  on  afternoon  and  night  shift  work  who  do  not  work  day  shift  in  their  full 
regular  turn  (namely  one-third  of  the  time)  shall  be  paid.  Is.  per  shift  above  ordinary  Award  rates 
for  such  afternoon  and  night  work. 

7.  Men  called  to  work  after  Regular  Hours. 

When  employees  are  specially  required  to  come  out  after  the  regular  hours  from  their  homes  to- 
the  works  they  shall  be  paid  at  least  two  hours  pay  ; if  they  work  over  two  hours  they  shall  receive- 
four  hours  pay  ; if  over  four  hours  they  shall  receive  six  hours  pay ; if  over  six  hours  they  shall  receive 
eight  hours  pay  ; this  shall  equally  apply  to  all  employees  who  come  to  the  works  at  their  usual  time, 
not  having  been  notified  to  remain  away,  and  who  are  not  given  work  for  a full  day  or  shift. 

When  notice  has  been  posted  on  the  previous  day  or  shift  that  employees  will  not  be  required 
they  will  not  come  under  this  condition. 

8.  Overtime,  Holidays,  and  Sunday  Rates  for  Day  Workers. 

Overtime  for  day  workers  before  or  after  the  usual  working  hours  shall  be  paid  at  the  rate  of 
time  and  a half;  Sunday,  Q-ood  Friday,  Christmas  Day,  Boxing  Day,  Eight-hour  Day,  double  time; 
and  all  other  holidays  time  and  a half  ; these  increases  to  be  computed  on  whatever  rate  is  payable  for- 
w'oiking  the  same  portion  of  the  day  on  any  ordinary  day. 

9.  Meal  Hours. 

For  day  workers  a meal  time  of  three-quarters  of  an  hour  shall  be  allowed  at  such  times  between 
11 ‘45  a.m.  and  1 p.m.,  as  may  be  arranged  for  by  the  employer. 

10.  Piece-work  or  Tonnage  Rates. 

In  addition  to  wire  drawing,  employees  may  be  engaged  or  employed  on  any  other  class  or  kind 
of  production  work  at  piece-work  or  tonnage  rates,  provided  the  following  conditions  are  observed  : — 

(а)  The  proposed  rate  or  rates  of  payment  shall  be  approved  by  two-thirds  of  the  employees  who 
will  be  required  to  woi’k  at  such  rates  of  payment. 

(б)  Each  such  piece  work  or  tonnage  arrangement  shall  be  valid  for  four  consecutive  weeks,  and 
shall  be  automatically  renewed  for  successive  periods  of  four  weeks,  so  long  as  the  arrangement 
continues  satisfactory  to  both  employer  and  the  employees  concerned,  but  at  the  end  of  the  first 
or  any  succeeding  period  either  party  shall  have  the  right  to  declare  the  arrangement  ter- 
minated, the  employer  by  seven  days’  notice  to  the  employees,  or  the  employees  concerned  by 
an  adverse  majority  vote  by  secret  ballot  of  which  seven  days’  notice  of  the  result  shall  be  given 
to  the  employer. 

(c)  Except  in  an  emergency,  no  piece-worker  shall  habitually  or  frequently  work  overtime. 

(d)  All  piece-work  or  tonnage  rates  arrangements  shall  be  put  in  writing  and  a copy  deposited  with 
the  Secretary  of  the  Wire  Netting  Workers  of  New  South  Wales. 

(e)  When  the  employees  concerned  ballot  for  the  discontinuance  or  otherwise  of  any  system  of 

working  for  piece-work  or  tonnage  rates,  the  ballot  shall  be  conducted  by  the  Secretary  of  the 
Wire  Netting  Workers  of  New  South  Wales  ; the  ballots  shall  be  deposited  in  a locked  ballot 
box  and  the  ballot  box  shall  be  opened  and  the  ballots  counted  in  the  presence  of  representa- 
tives of  the  employers,  the  Union,  and  the  men  directly  concerned. 

11.  Time  of  Payment  of  Wages. 

All  wages  shall  be  paid  weekly  on  the  recognised  pay  day,  provided  that  where  it  has  been  the 
custom  of  the  employer  to  pay  fortnightly  such  custom  shall  still  obtain,  and  all  wages  in  this  case  shall 
be  paid  fortnightly  on  the  recognised  pay  day. 

AH  workers  shall  be  paid  within  a quarter  of  an  hour  of  the  knocking  off  or  starting  time  on  pay 
day.  In  the  event  of  any  further  delay  employees  shall  be  paid  their  ordinary  time  rates  for  such  delay. 

12.  Overtime  and  Sunday  Rates  for  Shift  Workers. 

A.11  time  worked  by  a shift  worker  in  excess  of  eight  hours  out  of  any  twenty-four  hours  shall 
be  paid  for  at  the  rate  of  time  and  a half,  except  when  worked  by  arrangement  between  the  employees 
themselves,  or  when  the  relieving  man  does  not  come  on  duty  at  the  proper  time.  All  time  worked  by 
a shift  worker  on  Sunday  shall  be  paid  for  at  time  and  a half. 


No.  4]  . 


N.S.W.  INDUSTRIAL  GAZETTE~?^0  April,  4921 


1449 


BARBED  WIRE  AND  WIIiE  NAIL  MAKERS,  STATE. 


j 13.  General  Holidays  for  Shift  Workers. 

I No  production  work  shall  he  done  on  shift  work  on  the  following  holidays  ; — New  Year’s  Day, 

i Anniversary  Day,  Gooa  Friday,  the  local  Eight  Hour  Day,  King’s  Birthday,  Christmas  Day,  and 
j Boxing  Day. 

14.  Workers  Having  Mixed  Functions. 

{a)  Any  employee  who  temporarily  performs  work  of  a higher  paid  classification  shall  receive 
the  higher  rate  for  the  whole  of  the  day  or  shift  when  such  higher  paid  work  is  performed  by  him. 

(6)  Any  employee  regularly  performing  two  or  more  classes  or  kinds  of  work  having  different 
> rates  of  pay  shall  be  paid  throughout  at  the  highest  rate  for  any  day  whilst  so  employed,  except  in  cases 
' wFere  work  is  found  for  men  who  for  the  time  being  cannot  be  employed  in  their  usual  work. 

15.  Leading  Hands. 

Any  employee  engaged  in  production  work  responsible  for  the  work  of  any  two  or  more 
i employees,  shall  be  deemed  a leading  hand,  and  shall  be  paid  as  follows,  except  where  elsewhere 
1 provided  for  : — 

j If  in  charge  of  not  more  than  eight  employees.  Is.  per  day  or  shift  extra. 

If  in  charge  of  more  than  eight  employees  Is.  6d.  per  day  or  shift  extra. 

In  addition  to  his  other  wage  or  piece-work  earnings. 

16.  Preference  in  Employm.ent. 

Subject  to  the  provisions  of  the  ‘'Returned  Soldiers  and  Sailors  Employment  Act,  1919,”  as 
between  members  of  the  Wire  Netting  Workers  of  New  South  Wales  and  other  persons  offering  their 
labour  at  the  same  time,  all  other  things  being  equal,  preference  shall  be  given  to  such  members. 

• 17,  Disputes. 

If  any  dispute  shall  arise  under  this  Aw'ard  such  dispute  may  in  the  first  instance  be  referred  for 
determination  to  representatives  appointed  on  behalf  of  the  Wire  Netting  Workers  of  New  South  Wales 
and  the  employers  respectively,  and  in  the  event  of  such  representatives  being  unable  to  agree,  the 
matter  or  matters  in  dispute  may  be  referred  to  arbitration  under  the  Industrial  Arbitration  Act. 

18.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court,  published  in  Government  Gazette  No. 
271  of  19th  December,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which 
the  Wire  Makers,  &c.  (State)  Board  is  constituted. 

It  shall  apply  to  all  employers  and  employees  in  the  industries  and  callings  of  Wire  Making, 
Wire  Drawing,  or  Galvanizing,  in  the  State,  excluding  the  county  of  Yancowinna,  within  the  jurisdiction 
of  the  said  Board. 

It  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and  shall  remain 
in  force  thereafter  for  a period  of  two  (2)  years. 

Leave  is  reserved  to  the  Wire  Netting  Workers  of  New  South  Wales  to  apply  to  the  Court  as 
they  may  be  advised  in  respect  of  continuous  shifts,  and  as  to  night  shifts  to  other  than  shift-workers. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BARBED  WIRE  AND  WIRE  NAIL  MAKERS,  &c.,  (STATE)  AWARD. 

[Published  in  Government  Gazette  No.  40  of  18th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  18th  March,  1921. 

THE  following  Order  of  the  Court,  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  14th  May,  1920  (17  I.G.  1292),  made  in  and  in  relation  to  the  industries  and  callings  in 
respect  of  which  the  Wire  Netting  Makers,  &c.  (State)  Board  is  constituted  (constitution  published 
at  page  1082  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919, — see  also  Industrial 
Gazette,  vol.  xv,  page  471),  as  varied  by  Order  of  the  Court  published  in  Government  Gazette  of 
18th  February,  1921  (19  I.G.  697),  is  published  in  accordance  with  the  provisions  of  the  ludustriai 
Arbitration  Act,  1912,  and  the  Regulations  thereunder. 
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F.  W.  KITCHING, 
Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  54  of  1921. 

Wire  Netting  Makers,  &c.  (State)  Board.  ^ 

Application  by  the  Wire  Netting  Workers  of  New  South  Wales,  Industrial  Union  of  Employees. 
Friday,  the  25th  day  of  February,  1921. 

Barbed  Wire  and  Wire  Nail  Makers  (State)  Award. 


Variation, 

1.  Delete  the  last  paragraph  of  the  rariation  to  the  said  Award  gazetted  on  the  18th  February ^ 
1921,  and  insert  in  lieu  thereof  the  following  : — 

The  Austral  Nail  Company  Proprietary  Limited  is  exempt  from  this  award,  except  clauses 

5.  Rates  of  pay  ; 

6.  Nail  packing  ; 

7.  Rates  of  pay  (Barbed  Wire  Makers). 

on  condition  that  it  observes  the  provisions  other  than  those  relating  to  rates  of  pay  of  the  Award  of 
the  Court  made  on  the  25th  day  of  February,  1921,  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Wire  Makers,  &c.  (State)  Board  is  constituted. 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  27th  day  of  May,  1922. 

IT.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING:  PRINTING  AND  PAPER  MAKING. 

PAPER  MILLING,  STATE. 

[Published  in  Government  Gazette,  No.  55,  of  15th  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  15th  April,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  23rd  May,  1910  (15  I.G.,  955),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Paper  Milling  (State)  Board  is  constituted  (constitu- 
tion published  at  page  1084  of  No.  41  of  Government  Gazette  dated  21st  February,  1919 — 
see  also  Industrial  (lazette,  vol.  xv,  page  475),  as  varied  by  Orders  of  the  Court  published 
in  Government  Gazettes  of  5th  December,  1919  (16  I.G.,  958),  and  9th  April,  1920  (17  I.G., 
947),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act, 
1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,833.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  135  of  1921. 

Paper  Milling  (State)  Board. 

Application  by  the  Factory  Employees’  Union  of  Australasia,  Industrial  Union  of 

Employees. 

Friday,  the  1st  day  of  April,  1921. 

Paper  Milling  (State)  Award. 

Variation. 

1.  Delete  clauses  8,  Wages,  and  4,  Female  Labour,  of  the  said  Award  gazetted  23rd 
May,  1919,  as  varied  in  Gazettes  of  5th  December,  1919,  and  9th  April,  1920,  and  insert  in 
lieu  thereof  the  following  clauses: — 

3.  Wages. 

Rates  of  Pay  forAdult  Male  Labour. 

The  following  shall  be  the  minimum  weekly  rates  of  pay  for  adult  male  labour 

Per  week. 


Raw  Material  Department.  £ s.  d. 

Yardmen  4 10  0 

Yard  assistants  4 5 0- 
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' Per  week. 

Paper  Sorting  Department.  i s.  d. 

Shed  foreman  4 10  0 

Assistants  4 5 0 

Duster-house  Department. 

Foreman  4 10  0 

Cutterman  4 g 0 

Pickers-up 4 5 0 

Rag-boiler  Department. 

Boilerman  4 10  0 

Assistants  4 5 0 

Truckers  4 5 0 

Weighman 4 5 0 

Breaker-room  Department. 

Breakerman  4 8 0 

Assistants  4 5 0 

Syzeman  4 5 0 

Koller-gang  Department. 

Man  in  charge  of  machine 4 7 6 

Assistants  4 5 0 

No  juvenile  labour  to  be  employed  in  this  department. 

Beater-room  Department. 

Beaterman  5 5 0 

Assistants  4 8 0 

Machine-room  Department. 

Machinists 5 5 0 

Assistants  4 8 0 

Finishing-room  Department. 

Cutters  4 8 0 

Vertical  cutter 4 8 0 

Cutters’  assistants  4 5 0 

Rippers  4 7 6 

Puckers  4 7 6 

Filterman  Department. 

Filterman  4 7 6 

Hoist  Department. 

Hoistman  4 7 6 

Circular  Saw  Department. 

Man  in  charge  of  circular  saw,  while  so  employed 4 7 0 

Assistants  4 5 0 

Timekeepers. 

Timekeepers,  with  no  payment  for  overtime  4 15  0 

All  other  adult  male  labour  not  classified 4 5 0 

Juvenile  Male  Labour. 

Under  18  years  of  age 1 15  0 

18  to  19  years  of  age 2 3 0 

19  to  20  years  of  age  2 13  0 

20  to  21  years  of  age 3 3 0 

Youths  19  to  20  years  of  age  employed  as  strainers 2 15  6 

4.  Female  Labour. 

Machinists  making  packs 2 6 0 

Under  18  years  of  age 1 10  0 

18  years  of  age  and  under  21  years  of  age 1 17  0 

21  years  of  age  and  over 2 3 0 

Forewoman  2 10  0 
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2.  This  variation  shall  take  effect  upon  publication  in  the  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  22nd  May,  1921.  By  consent  of  the  Cumberland 
Paper  Boards  Mills,  Limited,  the  rates  of  pay  for  adult  male  and  juvenile  male  labour  shall 
operate  in  respect  of  its  employees  from  the  21st  day  of  October,  1920,  inclusive;  female 
adult  wages  from  the  24th  day  of  December,  1920,  inclusive ; juvenile  female  rates  of  pay 
from  the  11th  day  of  March,  1921,  inclusive. 

By  consent  of  the  Australasian  Paper  and  Pulp  Company,  Limited,  the  rates  of  pay 
for  adult  male  and  juvenile  male  labour  shall  operate  in  respect  of  its  employees  from  the 
21st  day  of  October,  1920,  inclusive;  juvenile  female  rates  of  pay  from  the  21st  day  of 
February,  1921,  inclusive. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MAN  UFAOT  U RING— OTHE  R. 

BONE-MILLERS,  &c.— BOILING  DOWN,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  43,  of  24th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  24th  March,  1921. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Bone  Millers, 
&c.  (State)  Board  is  constituted  (constitution  published  at  page  4077  of  No.  130  of  Govern- 
inent  Gazette  dated  9th  July,  1920 — see  also  Industrial  Gazette,  vol.  xviii,  page  85)  is 
published  in  accordance  with  the  iirovisions  of  the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING. 

(No.  2,817.)  Industral  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  48  of  1921. 

Bone  Millers,  &c.  (State)  Board. 

Application  by  the  Meat  Packing  and  Tin  Canning  Employees’  Union  of  New  South  Wades, 

Industrial  Union  of  Employees. 

Friday,  the  4th  day  of  March,  1921. 

BoiIing=down  Employees,  Bone  Millers,  and  Manure  Makers  (Cumberland)  Award. 

1.  Definitions. 

An  employee  shall  be  deemed  an  “ employee  on  night-shift  ” if  his  shift  starts  between 
noon  and  midnight.  An  employee  shall  not  be  put  on  night-shift  on  Saturday  who  has  not 
been  on  night-shift  on  any  preceding  day  in  that  week,  unless  the  employee  is  on  such 
Saturday  starting  work  for  that  employer  for  the  first  time. 

Tallowman  ” shall  mean  an  employee  who  is  mainly  engaged  in  making  tallow’. 

2.  Hours  of  Labour,  irrespective  of  Overtime. 

(fl)  The  hours  of  labour  shall  be  48  hours  per  week,  the  hours  on  any  one  day  not 
to  exceed  10. 

ih)  Day-shift  shall  he  w’orkcd  betw’een  0 a.m.  and  6 p.m.,  Monday  to  Friday,  and 
■G  a.m.  and  12  noon  on  Saturday. 

(c)  The  hours  of  labour  in  slaughter-houses,  meat-preserving  w’orks,  freezing  w’orks, 
and  also  in  all  establishments  where  tallow  is  not  made,  shall  be  48  per  w’eek,  worked  St 
hours  Monday  to  Friday  and  4^  on  Saturday. 

id)  Waggon  boys  shall  w’ork  such  hours  as  are  fixed  by  an  Awmrd  for  the  carters 
with  w’hom  they  work. 

(e)  Each  employer  shall  be  entitled  to  fix  the  starting  time  of  employees  in  his 
•establishment,  and  to  alter  it  from  time  to  time  by  mutual  consent. 


No.  4] 


iV./S.Tf.  INDUSTRIAL  GAZETTE— ZO  Apiul,  192j. 


im 


BONE  MILLERS,  BOILING-DOWN,  STATE. 


3.  Wages. 

Tile  following  shall  be  the  minimum  rates  to  be  paid  for  time  worked : — 

Per  week. 


(а)  Employee  whose  regular  work  ineludes  slaughtering  diseased  or  worn-out 

beasts,  or  skinning  and  treating  dead  carcases d 5 0 

(б)  Employee  whose  regular  work  includes  cooking  and  blowing,  at  the  rate  of  4 18  6 

(c)  Employee  whose  regular  work  includes  tallow  making,  at  the  rate  of  . . . 4 1(5  6 

(d)  Employee  whose  regular  work  includes  heading-up,  at  the  rate  of 4 14  0 

(e)  Employee  whose  regular  work  is  skinning,  at  the  rate  of 4 14  0 

(/)  All  other  adult  employees,  at  the  rate  of  4 11  (j 


Provided  that  an  employee  at  the  digester  at  Homebusli  abattoirs  cut- 
ting up  a carcase  condemned  for  disease  shall  receive  Gd.  per  carcase  in 
addition  to  his  ordinary  rate  of  pay. 

(g)  Employees  on  night-shift  shall  receive  os.  per  week  more  than  employees 
doing  similar  work  on  the  day  shift. 


(i)  Boys  and  Youths — 

16  years  of  age  • . 1 7 6 

17  years  of  age 1 13  6 

18  years  of  age  1 10  6 

19  years  of  age ! 2 9 (5 

20  years  of  age  2 IS  3 


(ii)  Employees  engaged  in  taking  off  and  bagging  manure  other  than  B.  and  B.  (blood 
and  bone-dust),  where  the  appliances  do  not  permit  of  the  bag  being  secured  in 

1 such  a way  as  will  in  the  opinion  of  the  Court  or  Board  prevent  manure  escaping 

whilst  the  bag  is  being  filled,  shall  whilst  so  employed  be  paid  l^d.  per  hour  in 
addition  to  their  ordinary  pay. 

(iii)  Such  rates  to  be  paid  only  for  hours  actually  worked. 

4.  Overtime. 

All  time  worked  on  any  shift  in  excess  of  the  specified  hours  shall  be  paid  for  at  the 
rate  of  time  and  a quarter  for  the  first  hour  and  time  and  a half  afterwards. 

All  time  worked  on  Sundays  and  holidays,  excejit  by  tallowmen  and  men  working 
Bight-shifte  of  ten  hours,  shall  be  paid  for  at  the  rate  of  double  time. 

5.  Holidays. 

The  followdng  days  shall  be  holidays : — New  Year’s  Day,  Anniversar.v  Day,  Good 
Friday,  Easter  Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eight-hour  Day, 
Christmas  Day,  Boxing  Day,  and  Picnic  Day  of  the  Meat  Packing  and  Tin  Canning 
Employees’  Union  of  New  South  Wales,  which  shall  bo  mutually  agreed  to  between  the 
employer  and  the  Meat  Packing  and  Tin  Canning  Employees’  Union  of  New  South  Wales. 

6.  Transfer  of  Employees. 

Should  any  employee  engaged  at  a higher-paid  class  of  vcork  be  transferred  tem- 
porarily to  a lower-paid  class  of  work,  he  shall  continue  to  receive  the  higher  rate  during 
such  transferred  temporary  employment. 

7.  Terms  of  Engagement. 

No  notice  to  terminate  the  engagement  shall  be  required  on  either  side. 

8.  Preference. 

Subject  to  the  provisions  of  the  Returned  Soldici's  and  Sailors’  Em])loynient  Act, 
1919,  as  between  members  of  the  Meat  Packing  and  Tin  (Jaiiiiiiig  Employees’  Union  of  New 
South  Wales,  and  other  persons  applying  at  the  same  time  for  work,  such  members  shall 
be  employed  in  preference  to  such  other  persons,  other  things  being  equal. 

9.  Disputes. 

Should  any  dispute  arise  between  Ihe  employers  and  their  em])loyees  in  regard  to 
their  working  conditions,  or  to  the  meaning  of  the  Award,  there  shall  be  no  cessation  of 
work,  but  work  shall  continue  uninterruptedly  under  the  conditions  of  this  Award,  and 
such  dispute*  shall  be  submitted  forthwith  to  a committee  comprising  the  representatives 
of  the  employer  and  of  the  Meat  I’acking  and  Tin  Canning  Employees’  Union  of  New 
South  Wales,  with  a view  to  a settlement  being  arrived  at.  Should  such  committee  fail 
to  arrive  at  a settlement,  the  matter  shall  be  referred  to  an  independent  arbitrator  to 
be  agreed  upon  between  the  employer  and  the  said  Union,  and,  failing  an  agreement,  the 
matter  shall  be  referred  to  the  (’ourt, 
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:10.  Area,  Iiieideiiee,  and  Duration  of  A^Yard. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government 
Gazette  No.  9 of  Dth  January,  1921),  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  .Gone  INIillers,  &c.  (State)  Board  is  constituted,  as  varied  by 
Order  of  the  Court  published  in  Government  Gazette  No.  212  of  17th  December,  1920. 

It  shall  apply  to  all  persons  engaged  in  the  industries  and  callings  of  boiling-down 
employees,  bone  millers,  and  manure  makers,  and  their  assistants  in  the  county  of 
Cumberland,  within  the  .iurisdiction  of  the  Bone  Millers,  &c.  (State)  Board. 

It  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette, 
and  shall  remain  in  force  thereafter  for  a period  of  two  (2)  years. 

Leave  is  reserved  to  the  IMeat  Backing  and  Tin  Canning  Employees’  LTiioii  of  New 
South  Wales  to  apply  to  the  Court  as  it  may  bo  advised  with  a view  to  proving  that 
there  are  new  conditions  of  employment  to  he  regulated. 

II.  11.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


SOAP  AND  CANDLE  MAKERS  (STATE)  AWARD. 

[Published  in  Government  Gazette,  No.  55,  of  15th  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  15th  April,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  24th  December,  1919  (17  I.G.,  208),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Soap  and  Candle  Makers  (State)  Board 
is  constituted  (constitution  published  at  page  1085  of  No.  41  of  Government  Gazette,  dated 
21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  477),  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  KITCHING, 

(No.  2,835.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION.  NEW  SOUTH  WALES. 

No.  125  of  1921. 

Soap  and  Candle  Makers  (State)  Board. 

Application  by  the  Factory  Employees’  Union  of  Australasia, 

Industrial  Union  of  Employees. 

Tuesday,  the  22nd  day  of  March,  1921.  j 

Soap  and  Candle  Makers  (State)  Award. 

Variation. 

1.  Delete  clause  3. — Rates  of  pay  of  the  said  Award,  gazetted  24th  December,  1919, 
and  insert  in  lieu  thereof  the  following  clause: — 

3.  Rates  of  Bay. 

Adult  Male  Employees. — The  following  shall  be  the  minimum  rates  of  pay  for 
adult  male  employees  (with  the  exception  of  Messrs.  Kitchen  and  Sons,  Limited, 
Newcastle)  : — 

Per  week. 


£ s.  d. 

Working  foreman  on  any  shift  in  glycerine  room  4 14  6 

Man  alone  or  with  only  one  assistant  in  the  glycerine  room  4 9 6 

Candle  stillman  4 10  0 

Candle  acidifiers  4 7 0 

Candle  moulder  4 5 0 

Where  only  one  man  is  employed  in  the  manufacture  of  candles 412  0 

Man  in  charge  of  stearine  press 4 7 0 

Man  in  charge  of  soapmaking 4 17  0 

Man  in  charge  of  making  soap  powder 4 7 0 

Sand-soap  maker  4 7i  6 

Assistants  to  sand-soap  maker  4 5 0 

Soda  boilers  4 7 0 

Soda  boiler  where  only  one  man  is  employed  in  soda  making 4 12  0 

Foreman  (if  any)  of  any  department  (if  any)  other  than  the  distilling  4 12  0 
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Per  week. 


£ s.  (1. 

All  other  adult  male  labour  4 5 0 

Juvenile  Male  Employees. — The  following  shall  be  the  minimum  rates 
of  pay  per  week  for  juvenile  male  employees: — 

Under  10  years  of  age  1 3 0 

16  and  under  IT  years  of  age 1 0 0 

17  and  under  18  years  of  age 1 15  0 

18  and  under  19  years  of  age  2 2 P 

10  and  under  20  years  of  age  2 10  0 

20  and  under  21  years  of  age  2 15  0 

Female  Employees. — The  following  shall  be  the  minimum  rates  of  i>ay 

per  week  for  female  employees : — 

Head  forewoman  2 6 0 

Under  16  years  of  age,  with  less  than  three  months’  experience 0 19  0 

Undbr  16  years  of  age,  'with  three  months’  experience 1 3 0 

16  years  of  age  and  under  IS,  with  less  than  three  months’  experience  . . 13  0 

10  years  of  age  and  under  18  j'ears,  with  three  months’  experience 1 8 0 

18  years  of  age  and  over,  with  less  than  three  months’  experience 1 8 0 

18  years  of  age  and  over,  with  three  months’  experience 1 13  0 

21  5’ears  of  age  and  over,  with  or  without  experience 2 3 0 


Experience  shall  mean  experience  gained  in  any  branch  of  the  industry 
under  any  employer. 

Artificial  Tallow  Department. — The  foliovcing  shall  be  the  minimum 
rates  of  pay  per  week  to  all  adult  male  employees  engaged  in  the  manufacture 


of  artificial  tallow: — 

Catalyst  department  4 5 0 

Refining  department  4 5 0 

Treatment  department  4 5 0 

De-oderising  department  4 5 0 


These  wages  shall  be  paid  for  the  first  month’s  employmont,  and  not 
less  than  £4  10s.  per  week  thereafter. 

Artificial  Tallow  Department. — The  following  shall  be  the  minimum 
rates  of  pay  per  week  to  all  juvenile  male  employees  engaged  in  the  manu- 


facture of  artificial  tallow  : — 

Under  19  years  of  age  2 4 0 

19  and  under  20  .years  of  age 2 11  u 

20  years  and  under  21  years  of  age  2 17  0 


Messrs.  Kitchen  and  8oi]S,  Limited,  Newcastle. 

Adult  Male  Employees. — The  following  shall  be  the  classification  and  minimum 
rates  of  ])ay  per  week  for  all  adult  male  labour  employed  by  Messrs.  Kitchen  and 
80ns.  Limited,  Newcastle: — 

^ Per  week. 


£ s.  d. 

Working  foreman  on  any  shift  i!i  glycerine  room  4 14  6 

Man  alone  or  with  only  one  assistant  in  the  glycerine  room 4 0 6 

Candle  acidifiers  4 7 0 

(’audio  Stillman  4 10  0 

Candle  sawyer  4 7 0 

INlan  in  charge  of  stearine  press  4 7 0 

INIan  in  charge  of  soapmakiiig  5 jq  q 

Soap  cutters  4 7 0 

( 'audio  moulders  4 7 0 

Foreman  (if  any)  of  any  department  (if  any)  other  than  the  distilling  4 12  0 

All  other  adult  male  labour 4 5 q 


Special. 

(a)  Any  em])loy<'e  engaged  boiling  caustic  shall  bo  paid  Is.  6d.  (one  shilling  and 
six])cii('e)  ('xtra  per  week  over  the  minimum  adult  male  w’age. 

(5)  Night  Shift — Candle-troom  Department. — All  employees  engaged  on  night 
work  in  this  department  when  on  such  shift  shall  be  paid  6d.  (sixpence)  per  shift 
over  and  above  the  minimum  rate  of  pay  fixed  for  the  class  of  work  they  perform. 
This  clause  shall  apply  to  employees  engaged  on  this  class  of  wftrk  by  Messrs.  Kitchen' 
and  Sons,  Limited,  Newcastle. 
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2.  This  vari:itio]i  shall  tako  effect  upon  publication  in  the  Government  Gazette,  and 
shall  remain  in  force  until  the  2iid  day  of  June,  1021. 

By  consent  of  Messrs.  James  Hunter  and  Sons,  Limited,  the  rates  of  pay  hereby 
fixed  for  adult  males  and  juveuile  males  will  operate  in  respect  of  its  employees  from  the 
8th  day  of  October,  1020,  inclusive,  and  of  Messrs.  Pearson  Sand  Soap  Company,  Limited, 
the  rates  of  pay  for  adult  male  and  .luveiiile  male  shall  operate  in  respect  of  its  employees 
from  the  8th  day  of  October,  1020,  inclusive,  and  by  consent  of  Messrs.  Lever  Brothers, 
IJmited,  Messrs.  Alston  and  Company,  Limited,  Messrs.  Poole  and  Holmes,  Limited,  Messrs. 
Upton  and  Company,  Limited,  Messrs.  Cahill  and  Company,  Limited,  Messrs.  McLeod  and 
Company,  Limited,  Messrs.  Cudahy  and  Company,  Limited,  will  operate  in  respect  of 
their  adult  male  employees  from  the  22nd  October,  1920,  inclusive ; the  juvenile  males 
from  2Gth  day  of  October,  1920,  inclusive;  and  the  female  employees  from  7th  day  of 
January,  1921  inclusive.  By  consent  of  Messrs.  Kitchen  and  Sons,  Limited,  Newcastle, 
in  respect  of  its  adult  males  (mar£,dual  increases)  from  the  24th  day  of  December,  1920, 
inclusive,  and  juvenile  males  and  females  under  the  age  of  21  years  from'  the  18th  day 
of  Pobruary,  1921.  ^ 

T.  ROLIN, 

Addliional  Judge  of  the  Court  of  Industrial  Arbitration. 


MINING,  &C. 

SMELTING-ELECTllOLYTIC,  R.  AND  S.  Cj.  OF  AUSTRALIA,  LTD. 

[Published  in  Government  Gazette,  No.  37,  of  Hth  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  11th  March,  1921. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Industr  al  Arbitration  Act,  1912,  deUrmining  cntain  industrial  matters  arising  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Smelting,  &c,  (Electrolytic  R.  and  S.  Company,  &c.) 
Board  is  constituted  (constitution  published  at  page  1931  of  No.  65  of  Government  Gazette  dated  28th 
March,  1919— see  also  Industrial  Gazette,  vol.  xv,  page  662),  is  published  in  accordance  with  the 
provisions  of  the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(Xo.  2,807.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  37  of  1921. 

Smelting,  &c.  (Electrolytic  R.  and  S.  Company,  &c.)  Board. 

Application  by  the  Electrical  Trades  Union  of  New  South  Wales,  Industrial  Union  of  Employees. 
Tuesday,  the  22nd  day  of  February,  1921. 

Smelting  (Electrolytic  R.  and  S.  Company)  Award. 

Electricians. 

1.  Wages.  Per  hour. 

8.  d. 

{a)  Electrical  fitters  ...  ...  ...  ...  ...  ...  ...  2 3| 

(/))  Electrical  mechanics 2 If 

2.  Area  and  Duration  of  Av-ard. 

This  Award  shall  apply  to  the  Electrolytic  Refining  and  Smelting  Company  of  Australia 
Limited,  and  to  its  employees  at  Port  Kcrabla  engaged  as  electrical  fitters  and  electrical  mechanics. 

It  shall  take  efiect  fourtren  days  after  publication  in  the  Government  Gazette,  and  shall  remain 
in  force  thereafter  for  a period  of  one  }ear. 


T.  ROLIN, 

Addiiipnal  Judge  of  the  Court  of  Industrial  Arbitration. 
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PROFESSIONAL  AND  SHOPWORKERS. 

SHOP  ASSISTANTS,  NORTHUMBERLAND,  &c. 

[Published  in  Government  Gazette,  No.  45,  of  1st  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  1st  April,  1921. 

THE  following  Order  of  the  Depwty  Court  for  the  District  of  Newcnstlo,  varying  the 
Award  of  the  Deputy  Court  published  in  Government  Gazette  of  the  Kith  July,  1920  (IS 
I.(>.  187),  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Shop  Assistants  &c.  (Country)  Board  is  constituted  (constitution  published  at  page 
1092  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial 
Gazette,  vol.  xv,  page  490),  as  varied  by  Orders  of  the  Deputy  Court  published  in 
Government  Gazettes  of  12th  November,  i920  (18  I.G.  995),  and  10th  December,  1920 
(18  I.G.  1357),  is  published  in  accordance  with  the  provisions  of  the  Industrial 
Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No.  2,825.)  Industrial  Registrar. 

IN  THE  DEPUTY  COURT  OF  INDUSTRIAL  ARBITRATION.  NEW  SOUTH  WALES, 
FOR  THE  DISTRICT  OF  NEWCASTLE. 

1 No.  3 of  1921. 

Shop  Assistants  &c.  (Country)  Board. 

Application  by  the  Shop  Assistants  and  Warehouse  Employees’  Federation  of  Australia, 
New  South  Wales,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  March,  1921. 

Shop  Assistants,  &c.  (Northumberland  County)  Award. 

Variation. 

1.  Delete  clause  3,  wages,  of  the  said  Award,  gazetted  IGth  July,  1920,  as  varied 
in  Gazette  of  10th  December,  1920,  and  insert  in  lieu  thereof  the  following  clause: — 

3.  Wages. 

Wages  within  the  County  of  Northumberland,  Municiinality  of  Raymond  Terrace, 
and  Parish  of  Stockton  (excluding  the  area  comprised  Vvitliin  a radius  of  10  miles  of 
t the  Newcastle  Post  Office)  shall  not  be  less  [)er  week  tliaii  the  rales  set  out  in  the 
following  scale : — 

Males.  Females. 


s.  d.  s.  d. 

(a)  Under  15  years  of  ago  13  0 13  9 

At  15  „ 17  0 10  0 

„ IG  „ 20  0 IS  9 

„ 17  „ 35  0 24  9 

„ 18  „ 45  0 29  9 

„ 19  „ 57  0 37  0 

„ 20  „ 71  0 44  0 

„ 21  „ 85  0 48  0 

„ 22  „ 90  0 .50  0 

„ 23  „ and  over  98  0 55  0 


Males  or  females  entering  the  trade  between  the  ages  of  17  and  20  years 
without  previous  experience  may,  for  the  first  two  years,  be  paid  20  per  cent,  less 
than  the  rates  hereinbefore  specified  for  males  and  females  respectively. 

(l>)  Shop  Assistants  working  in  back  stores. — Up  to  17  years  of  age.  35s.  Od. ; 
up  to  19  years  of  age,  01s. ; and  up  to  20  years  of  age,  75s. ; at  21  years  of 
age  and  over,  S5s. 

(c)  Casual  Employees. — Shop  Assistants,  Casliiers,  and  Office  Assistants 
employed  for  less  than  one  week  shall  be  paid : — Males,  2s.  Gd. ; Females, 
Is.  4|d.  per  hour ; minimum  payment  for  a day  or  part  thereof : — Males, 
13s. ; Females,  8s.  3d. 

(d)  Departmental  Manager. — Shop  Assistants  with  not  less  than  two  assistants 
under  them,  in  charge  of  a department  in  a shop,  with  the  duty  of  buying  or 
selecting  for  his  department : — Males,  110s. ; Females,  75s. 

(e)  Departmental  Grocery  Manager. — Where  there  are  five  or  more  assistants 
employed,  one  shall  be  classed  as  manager : — Males,  110s. ; Females,  75s. 
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U)  Departmental  Manager. — Shop  Assistants  with  not  less  than  one  assistant, 
with  full  responsibility  of  bnying  and  selecting  for  his  department ; — Males, 
110s.;  Females,  75s.;  with  not  less  tlian  fonr  assistants: — Males,  117s.  Gd. ; 
Females.  7Ss. ; witli  more  than  ten  assistants: — iMales,  lP>0s. ; Females,  84s. 

I {(j)  P>ranch  jManager. — Shop  Assistants  employed  to  bo  in  charge  of  a branch 
shop  with  or  without  the  duty  of  buying,  not  being  a shoi>  assistant  temporarily 
in  charge  of  a branch  sliop  during  the  absence  of  the  person  employed  as 
branch  manager: — Males,  110s.;  Females,  75s. 

(70  Managers. — Shop  Assistants  in  charge  of  a shop,  with  or  without  the  duty 
of  buying,  where  the  employer  takes  no  active  ]mrt  in  the  management,  or 
where  the  control  is  vested  in  a board  of  directors  or  a committee  of 
shareholders  or  the  like: — Males,  115s.  Gd. ; female,  80s. 

(i)  Shop  Walkers. — Shop  Assistants  principally  engaged  in  walking  the  floor 
supervising  sales  or  checking  bills : — Males,  113s.  Gd. ; Females,  78s.  Gd. 

Provided  that  subclauses  (d),  (e),  (/),  (r/),  (7^)  shall  not  apply  to  employees 
who  are  principally  engaged  in  the  direction  and  control  of  other  employees. 

2.  This  variation  shall  take  effect  from  the  7th  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  30th  April,  1922. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


SHOP  ASSISTANTS,  CONFECTIONERS,  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  45,  of  1st  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  1st  April,  1921. 

THE  following  Order  of  the  Deputy  Court  for  the  Distinct  of  Newcastle,  varying  the 
Award  of  the  Deputy  Court  published  in  Government  Gazette  of  the  IGth  July,  1920  (18 
I.G.,  195).  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Shop  Assistants.  Confectioners,  &c.  (Metropolitan  and  Newcastle)  Board  is  constituted, 
(constitution  published  at  page  1093  of  No.  41  of  Government  Gazette,  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  492).  is  published  in  accordance  with  the 
provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITdlilNG. 

(No.  2,824.)  Industrial  Registrar. 


IN  THE  DEPUTY  COURT  OF  INDUSTRIAL  ARBITRATION.  NEW  SOUTH  WALES, 
FOR  THE  DISTRICT  OF  NEWCASTLE. 

No.  4 of  1921. 

Shop  Assistants.  Confectioners,  &c.  (Metropolitan  and  Newcastle)  Board. 

Application  by  the  Shop  Assistants  and  Warehouse  Employees’  Federation  of  Ausiralia, 
New  South  Wales,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  March,  1921. 

Shop  Assistants,  Confectioners,  &c.  (Newcastle)  Award. 

Variation. 

L Delete  clauses  2.  3,  and  4 of  the  said  Award,  gazetted  IGth  JuU^  1920,  and  insert 
in  lieu  thereof  the  following  clauses : — 

2.  Wages. 

The  minimum  weekly  wage  shall  be  as  follows : — 

Males— 

Under  17  years  of  age,  24s.  3d. 

' • From  17  to  19  years,  41s.  Gd. 

■ ' From  19  to  21  years,  G3s. 

At  21  years  and  over,  S5s. 

Females — 

Under  17  years  of  age.  22s. 

From  17  to  19  years,  27s.  Gd. 

From  19  to  21  years,  35s.  9d. 

2 ! At  21  years  and  over,  43s. 
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< 3.  Casuals. 

A casual  hand  shall  mean  a person  employed  for  less  than  one  week.  A casual 
hand  shall  be  ]iaid  time  and  a half  of  the  appropriate  rate  set  out  in  clause  2 for  all 
time  worked.  Minimum  payment — Males,  7s.  Od. ; females,  5s.  Gd.  per  day. 

4.  Managers. 

Managers,  105s.  per  week.  ^ 

Manageress,  63s.  per  week. 

Branch  Shop  Manager,  95s.  per  week. 

Branch  Shop  Manageress,  53s.  per  week. 

Provided  that  for  the  purpose  of  this  clause  manager  or  branch  manager  or 
manageress  or  branch  manageress  shall  be  taken  to  mean  a person  continuously  in 
charge  of  a shop,  whether  known  as  a manager  or  manageress  or  not,  who  works  as 
' a shop  assistant  within  the  meaning  of  the  Industrial  Arbitration  Act,  but  who  is  not 
principally  engaged  in  the  direction  and  control  of  other  employees. 

2.  This  variation  shall  take  effect  from  the  7th  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  29th  day  of  July,  1922. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


SHOP  ASSISTANTS,  GENERAL,  &c.,  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  43,  of  24th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  24th  Mareh,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Deputy  Court  for  the 
District  of  Newcastle,  ijublished  in  Government  Gazette  of  the  IGth  April,  1920  (17  I.G., 
1,110),  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Shop 
Assistants,  &c.  (Metropolitan  and  Newcastle)  Board  is  constituted  (constitution  published 
at  jiage  6495  of  No.  260  of  Government  Gazette  dated  21st  November,  1919 — see  also  Indus- 
trial Gazette,  vol.  xvi,  page  (ISO)  as  varied  by  Orders  of  the  Dei)uty  Court,  i)ublished  in 
Government  Gazettes  of  16th  July,  1920  (IS  I.G.,  192),  and  12th  November,  1920  (18  I.G., 
996),  and  by  Order  of  the  Deputy  Court  made  on  the  1st  March,  1921,  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  Ihe  Regula- 
tions thereunder. 

F.  W.  KITCHING, 

(No.  2,819.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES.  ; 

No.  61  of  1921. 

Shop  Assistants,  &c.  (Metropolitan  and  Newcastle)  Board. 

Apifficatioii  by  George  Edward  Adams.  • 

Friday,  the  4th  day  of  March,  1921. 

Shop  Assistants,  Drapers,  Tobacconists,  &c.  (Newcastle)  Award. 

Variation. 

1.  Add  to  clause  7,  Exenpffions,  of  the  said  Award,  gazetted  16th  April,  1920,  as 
varied  in  Gazettes  of  16th  July,  1920,  and  12th  November,  1920,  the  following  paragraph: — 
(iii)  George  Edward  Adams,  whose  business  in  Newcastle  consists  of  the  sale 
of  bread,  cakes,  and/or  pastry  purely  for  consumption  off  the  premises,  is  in  respect 
of  such  business  exempted  from  clause  1,  except  scale  (1)  thereof,  and  from  the  whole 
of  clauses  2 and  3 of  this  Award  as  varied,  the  condition  of  such  exemption  being  as 
follows : — 

(a)  Forty-eight  hours  shall  constitute  a week’s  work,  and  shall  be  worked 
without  broken  shifts. 

(?>)  Not  more  than  three  nights  shall  be  worked  after  6 p.m.  in  any  one  week, 
and  not  more  than  two  of  such  nights  shall  be  worked  in  succession. 

(c)  One  girl  in  each  shop  shall  be  paid  not  less  than  £3  11s.  6d,  per  week,  and  the 
others  shall  be  paid  according  to  scale  (1)  of  clause  1 of  this  Award. 

(d)  Overtime  after  48  hours  work  per  week  shall  be  calculated  at  the  rate  of 
time  and  a half. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration.  ' 
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SHOP  ASSISTANTS,  GENERAL  (NEWCASTLE)  AWARD. 

[Published  in  Government  Gazette,  No.  55,  of  I5th  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  15th  April,  1921. 

THE  following  Order  of  the  Deputy  Court  for  the  District  of  Newcastle,  varying  the 
Award^  of  the  Deputy  Court,  published  in  Government  Gazette  of  the  16th  April,  1920 
(17  I.G.,  1116),  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which 
the  Shop  Assistants.  &c.  (Metropolitan  and  Newcastle)  P>oard  is  constituted  (constitution 
published  at  page  (>49.1  of  No.  2(50  of  Government  Gazette  dated  21st  November,  1919 — see 
also  Industrial  Gazette,  vol.  xvi,  page  6S0),  as  varied  by  Orders  of  the  Deputy  Court 
published  in  Government  Gazettes  of  16th  .Inly,  1920  (IS  I.G.,  192),  and  12th  November, 
VJ20  (IS  I.G.,  990),  is  published  in  accordance  with  the  provisions  of  the  Industrial 
Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,S3S.)  Industrial  Registrar. 


IN  THE  DEPUTY  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 
FOR  THE  DISTRICT  OF  NEWCASTLE. 

No.  5 of  1921. 


Shop  Assistants,  &c.  (Metropolitan  and  Newcastle)  Board. 

Api>licalioii  by  the  Shop  Assistants  and  Warehouse  Employees’  Federation  of  Australia, 
New  South  Wales,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  March,  1921.  * 

Shop  Assistants,  Drapers,  Tobacconists,  &c.  (Newcastle)  Award. 

Variation. 

1.  Delete  clause  1,  Wages,  of  the  said  Award,  gazetted  16th  April,  1920,  as  varied 
in  Gazette  of  16th  July,  1920,  and  substitute  in  lieu  thereof  the  following  clause: — 

1.  Wages. 

Scale  (1).  Where  the  shop  assistant  enters  the  business  under  the  age  of  15 
years — 

Males.  Females. 


s. 

d. 

s. 

d. 

Under  15  years  of  age  

. . . 13 

3 

8 

9 

At  15  years  of  age 

. . . 18 

0 

13 

3 ^ 

At  16  years  of  age  

. . . 26 

9 

17 

6 ? 

At  17  years  of  age 

6 

22. 

0 " 

At  18  years  of  age  

, . . 44 

6 

27 

6 

At  19  years  of  age  

. . . 57 

9 

33 

0 

At  20  years  of  age  

. ..  70 

6 

37 

6 ; 

At  21  years  of  age 

...  85 

0 

43 

0 

At  22  years  of  age  

. . . 89 

6 

48 

0 

xVt  23  years  of  age 

. ..  99 

6 

54 

0 

Scale  (2).  Where  the  shop  assistant  enters 

tlie  business 

without  previous 

experience  between  the  ages  of  15  and  16 — 

Males.  Females. 


s.  d.  s.  d. 

For  the  first  nine  months  after  entering 13  3 10  0 

Thereafter  till  17 18  0 13  3 

And  thereafter  according  to  scale  (J). 


Scale  (3).  Where  the  shop  assistant  enters  the  business  without  previous 
experience  between  the  ages  of  16  and  17 — 

'Males.  Females. 

s.  d.  s.  d. 

For  the  first  nine  months  after  entering 13  3 10  0 

Thereafter  till  18  26  9 17  6 i 

At  18  38  9 24  S 

And  thereafter  according  to  scale  (1).  _j  , ,j  k..  Vcy 
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Scale  (4).  Where  the  shop  assistant  enters  the  business  without  previous 
experience  between  the  ages  of  17  and  18 — 

iMales.  Females. 


s.  d.  s.  d. 

For  the  first  nine  months  after  entering 13  8 10  0 

Thereafter  till  19  26  9 17  6 

At  19  44  G 26  6 

At  20  57  6 .33  0 

At  21  85  0 43  0 

And  thereafter  according  to  scale  (1). 


Scale  (5).  Where  the  shop  assistant  enters  the  business  without  previous 
experience  between  the  ages  of  IS  and  19 — 

<i\Iales.  Females. 


s.  d.  s.  d. 

For  the  first  nine  months  after  entering 13  3 10  0 

Thereafter  till  20  26  9 17  6 

At  20  44  6 29  9 

At  21  85  0 43  0 

At  22  85  0 43  0 

And  thereafter  according  to  scale  (1). 


Scale  (6).  Persons  desiring  to  enter  the  business  without  previous  experience, 
after  their  19th  or  20th  birthday,  may  be  employed  for  a period  of  tv/elve  months 
at  not  less  than  20  per  cent,  less  than  the  Award  rates  payable  under  scale  (5)  to 
persons  of  their  age,  and  thereafter  shall  be  paid  not  less  than  the  rates  prescribed 
in  scale  (5)  for  assistants  of  their  age,  unless  on  application  to  the  Industrial 
Registrar  he  shall  grant  a permit  to  work  for  less. 

Persons  desiring  to  enter  the  business  without  in’evious  experience,  after  their 
21st  birthday,  may  apply  to  the  Registrar  for  a ])ermit  as  slow  workers  who  are  slow 
through  inexperience;  otherwise  they  shall  be  ])aid  the  minimum  rates  prescribed  by 
scale  (1)  of  this  Award  for  persons  of  the  same  age  and  sex. 

7.  Casual  Employees. — Shop  assistants  employed  for  less  than  one  week  shall  be 
paid — Males,  3s. ; females,  2s.  2d. ; minimum  payment  for  any  day  or  part  thereof — 
Males,  13s.  4d. ; females,  Ss.  3d. 

8.  Departmental  Manager. — Shop  assistants  in  charge  of  a department  in  a 
shop  with  the  duty  of  selecting  or  buying  for  his  department  and  having  two  assistants 
under  him — Males,  £5  7s. ; having  three  or  more  assistants  under  him — Males,  £5  12s., 
provided  that  this  shall  not  apply  to  an  employee  who  is  principally  engaged  in  the 
direction  and  control  of  other  employees. 

9.  Branch  Shop  Manager. — A manager  or  manageress  in  charge  of  a shop,  whether 
known  as  manager  or  manageress  or  not,  who  works  as  a shop  assistant,  but  who  is 
not  principally  engaged  in  the  direction  and  control  of  other  employees — Males,  £5  7s. ; 
females,  75s.  6d. 

10.  Shop  Walker. — Shop  assistants  i)rincipally  engaged  in  walking  the  floor, 

, supervising  sales  or  checking  bills — Males,  £5  6s.  6d. ; females,  64s. 

11.  Window  Dresser. — Window  dresser,  not  being  an  assistant — Adult  males, 
£5  6s.  6d. ; females,  64s. 

' 12.  Manager  or  Manageress.— Shop  assistants  in  charge  of  a shop  with  or  without 

the  duty  of  buying,  and  continuously  in  charge,  whether  known  as  manager  or 
manageress  or  not,  who  works  as  a shop  assistant,  but  who  is  not  principally  engaged 
in  the  direction  and  control  of  other  employees — Males,  £5  12s. ; having  three  or  more 
assistants  under  him — Males,  £5  17s. ; females,  83s. 

2.  This  variation  shall  take  effect  from  the  7th  day  of  February,  1921,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  3rd  day  of  June,  1922. 


Consideration  of  the  question  as  to  number  of  subordinates  to  departmental 
manageress  stands  over  pending  decision  of  a like  question  in  respect  to  the  metropolitan 

district. 

II.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration, 
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SHOP  ASSISTANTS,  GROCERS,  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  45,  of  1st  April,  1921.1 

Industrial  Registrar’s  Office,  Sydney,  1st  April,  1921.  ‘ 

THE  following  Order  of  the  Deputy  Court  for  the  District  of  NowcjistU*,  varying  the 
Award  of  the  Court  i)iil)lished  in  Government  Gazette  of  the  31st  October,  1919  (10  I.G., 
733),  made  in  and  in  relation  to  tlie  industries  and  callings  in  respect  of  which  the  Shop 
Assistants,  &c.  (Metropolitan  and  Newcastle)  Board  is  constituted  (constitution  published 
at  page  0495  of  No.  200  of  Government  Gazette  dated  21st  November,  1919 — see  also 
Industrial  Gazette,  vol.  xvi,  page  080),  as  varied  bv  Orders  of  the  Deputy  Court  published 
in  jGovernment  Gazettes  of  19th  December,  1919  (17  I.G.,  229)  and  9th  July,  1920  (IS  I.G., 
195),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act, 
1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,820.)  Industrial  Registrai. 


IN  THE  DEPFTY  COFRT  OF  INDI'STRIAL  ARBITRATION,  NEW  SOUTH  WALES, 
FOR  THE  DISTRICT  OF  NEWCASTLE. 

No.  2 of  1921. 

Shop  Assistants,  &c.  (Metropolitan  and  Newcastle)  Board. 

Application  by  the  Shop  Assistants  and  Warehouse  Employees’  Federation  of  Australia,. 
New  South  Wales,  Industrial  Union  of  Employees. 

Tuesday,  the  1st  day  of  March,  1921. 

Shop  Assistants,  Grocers  (Newcastle)  Award. 


I Variation. 

1.  Delete  clauses  2,  4,  and  5 of  the  said  Award,  gazetted  31st  October,  1919,  2f»' 
varied  in  Gazettes  of  19th  December,  1919,  and  9th  July,  1920,  and  substitute  the  follow- 
ing clauses  in  lieu  thereof 

2.  Wages. 

per  week, 

s.  d. 

Under  15  years  of  age  14  0 ' 

At  15  „ 21  3 * 

„ 10  „ 28  3 ^ 

17  „ 35  () 

„ IS  .,  46  0 

V „ 19  i,  50  9 Tr 

20  „ 70  9 t ' 

„ 21  „ 87  0 

„ 22  „ 90  0 

„ 23  ,.  95  0 

Females  20  per  cent,  less  than  males; 

Males  or  females  entering  the  trade,  without  any  shop  experience,  after  their* 
17th  birthday  may  be  employed  for  a period  of  six  months  at  20  per  cent,  less  thaiii 
the  Award  rate,  and  for  a further  six  months  at  10  per  cent.,  then  at  the  Award  rate.. 

No  person  receiving  less  than  25s.  per^week  shall  be  allowed  to  deliver  goods- 
■ on  a vehicle,  except  in  case  of  relieving  a case  of  illness,  but  in  no  case  shall  it- 
extend  beyond  a fortnight. 

4.  Managers  in  Grocery  Shops  or  Mixed  Shops. 

Where  the  gross  turnover  is  less  than  £5,000  per  quarter,  fO  5s.  per  week; 
over  £5,000  and  under  £10,000,  £7  5s. ; over  £10,000  and  under  £15,000,  £9  5s.  per 
week ; over  £15,000,  £10  per  week. 


For  the  purpose  of  this  clause,  without  in  any  way  limiting  the  ordinary 
meaning,  the  word  manager  shall  include  a i3ersoii  continually  in  charge  of  a shop, 
whether  called  manager  or  not,  and  who  works  as  a shop  assistant. 


Provided  that  nothing  in  this  or  the  next  succeeding  clause  shall  be  deemed  to 
apply  to  any  em-ployee  who  is  principally  engaged  in  the  direction  and  control  of 
other  employees. 
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5.  Brjinch  Shop  Manager,  or  Departmental  Grocery  Manager  in  a Mixed  Shop. 

Where  the  gross  liirnover  is  less  tlnm  £3,000  ])er  quarter,  £5  15s.  per  week; 
over  £3,000  and  less  than  £5,000,  £6  5s.  per  week;  over  £5,000  and  less  than  £10,000, 
£G  15s.  per  week ; over  £10,000,  £7  5s.  per  week. 

2.  This  variation  shall  take  effect  from  the  Ttli  day  of  February,  1021,  inclusive, 
and  shall  remain  in  force  thereafter  until  the  13th  day  of  November,  1021. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


SHOP  ASSISTANTS,  DRAPERS,  &c.,  METROPOLITAN,  &c. 

[Published  in  Government  Gazette,  No.  43,  of  24th  March,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  24th  March,  1921. 

ITIE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  4th  February,  1021  (10  I.G.,*  TOO),  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Shop  Assistants,  &c.  (Metropolitan  and 
Newcastle)  Board  is  constituted  (constitution  published  at  page  6495  of  No.  260  of  Govern- 
ment Gazette  dated  21st  November,  1919 — see  also  Industrial  Gazette,  vol.  xvi,  page  680) 
is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and 
the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,818.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  78  of  1921.  ; 

Shop  Assistants,  &c.  (Metropolitan  and  Newcastle)  Board. 

Application  by  the  Australian  Clerical  Association,  New  South  Wales  Branch,  Industrial 

Union  of  Employees. 

Monday,  the  28th  day  of  February,  1921. 


Shop  Assistants,  Drapers,  Grocers,  Tobacconists,  &c.  (Metropolitan),  and  Office 
Assistants,  &c.,  in  Retail  Shops  (Metropolitan  and  Newcastle)  Award. 

Variation. 

1.  Delete  Part  D (Office  Assistants,  &c.,  in  Retail  Shops)  of  the  Schedule  to  the  said 
Award,  gazetted  4th  February,  1921,  and  insert  in  lieu  thereof  the  following : — 

D.  Office  Assistants,  &c.,  in  Retail  Shops. 

The  minimum  rates  of  pay  per  week  for  persons  employed  as  clerks,  other  than 


those  specifically  mentioned,  shall  be  as  follows  : — 

Males. 

, Per  week. 

Females. 
Per  week. 

s. 

d. 

s. 

d. 

Under  15  years  of  age  

14 

0 

10 

3 

At  15  years  of  age  

20 

0 

14 

0 

At  16  years  of  age 

26 

0 

18 

0 

7 ' At  17  years  of  age  

35 

0 

22 

6 

[ At  18  years  of  age  

46 

0 

27 

6 

7 At  19  years  of  age 

50 

0 

33 

0 

'•  At  20  years  of  age 

66 

0 

37 

0 

At  21  years  of  age  

85 

0 

43 

0 

• At  22  years  of  age 

87 

0 

48 

0 

At  23  years  of  age  and  over 

n 

55 

6 

Fixture  clerks  

99 

6 

Clerks  of  the  age  of  23  years  or  over  employed  to  do 
typewriting  and  stenographing  or  typewriting 

only  

102 

0 

56 

6 

Delivery  Clerks — ^ 

-i  In  charge  of  or  supervising  the  work  of  two 

employees  

102 

0 

• • 

• • 

' - In  charge  of  or  supervising  the  work  of  more 

[ ' ll.  than  two  employees  

107 

0 

• • 
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Casual  Employees. — The  following  are  the  rates  of  pay  for  clerks  employed  for 
f less  than  one  week: — 

Males,  2s.  9d.  per  hour;  minimum  pay  for  part  of  a day,  11s. 

Females,  Is.  Gd.  per  hour ; minimum  payment  for  part  of  a day,  8s. 

Clerks  employed  on  night  work,  of  whatever  age,  shall  receive  not  less  than 
00s.  Gd.  per  week. 

Employees  in  receipt  of  a higher  rate  of  pay  tlian  that  herein  prescribed  shall 
not  have  the  rate  reduced  merely  in  oonsequeiice  of  this  Avaird. 

2.  TJiis  variation  shall  take  effect  from  the  IStli  day  of  March,  1021,  inclusive,  and 
sliall  remain  in  force  thereafter  until  the  01st  day  of  January,  1022. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


8IIOP  ASSISTANTS,  DRAPERS,  &c.  ('METROPOLITAN  .VNl)  NEWCASTLE)  BOARD. 

[Published  in  Government  Gazette,  No.  55,  of  loth  April,  1921.] 

Indnstrial  Registrar's  OHice,  Sydney,  Ihth  April,  1921. 

'ITIE  following  Order  of  the  Court  varying  the  Award  of  the  Court  ]iubiislied  in  G()vorn- 
ment  Gazette  of  the  4th  February,  1021  (10  1.(4.,  TOO),  made  in  and  in  relation  to  the 
• industries  and  calliu.gs  in  respect  of  which  the  Shop  Assistants,  &c.  (Metropolitan  and 
Newcastle)  Board  is  constituted  (constitution  published  at  page  (.*>405  of  No.  2G0  •>! 
Government  Gazette  dated  21st  November,  1010 — see  adso  Industrial  Gazette,  vol.  xvi, 
jiage  GSO),  as  varied  by  Order  of  the  Court  published  in  Government  Gazette  of  24th  Maivh. 
1021,  is  published  in  accordance  with  the  provisions  of  the  Industrial  .Arbitration  Act, 
1012,  and  the  licgulations  thercmi'ler. 

F.  W.  KITCHING, 

(Xo.  2,842.)  industrial  Registrar. 

IN  THE  COPRT  OF  INDT’STRTAL  ARBITRATION,  NEW  SOUTH  WALES. 

Nos.  4.  5.  and  G of  1021. 

Sliop  Assistants,  &c.  (Metropolitan  and  Newcastle)  Board. 

Api)licatl()ns  I)y  the  Shop  Assistants  and  WjU'chouso  Emj)loyecs’  Federation  of  Australia, 
New  Soulh  Wales,  Industrial  Union  of  Employees. 

Friday,  the  1st  day  of  April,  1021. 

Shop  Assistants,  Drapers,  Grocers,  Tobacconists,  Sic.  (Metropolitan)  and  Office 
Assistants,  Sic.  in  Retail  Shops  (Metropolitan  and  Newcastle)  Award. 

‘ Variation. 

1.  Delete  suhclaiises  (i)  and  (iv)  of  clause  1,  Hours,  of  the  said  Award  gazetted 
4th  February,  1021 , and  insert  the  following  subclauses  in  lieu  thereof : — 

(i)  Weekly  Hours — Starting  and  finishing  times. — Not  more  than  forty-eight 
hours  shall  constitute  a week’s  work  iii  the  case  of  the  daj/  staff  for  which  the  wages 
herein  specified  shall  be  paid.  Such  forty-eight  hours  may  be  worked  without  the  pay- 
ment of  overtime  between  the  hours  of  8 a.m,  and  G p.m.  on  four  days  and  8 a.m.  and 
0.45  p.m.  on  the  usual  late  shopping  night,  and  S a.m.  and  1 p.m.  on  the  usual  half- 
holiday ; provided  that  in  the  case  of  shop  assistants  employed  in  tobacconists’  shops 
the  said  fort.y-eight  hours  may  ho  worked  without  the  payment  of  overtime  *lietweeu 
the  hours  of  S a.m.  and  7 p.m.  on  four  days  and  8 a.m.  and  0 p.m.  on  the  late  shopping 
night  observed  by  the  employer  and  S a.m.  and  1 i).m.  on  the  usual  half-holiday 
observed  by  the  cmploj^er,  and  shall  he  worked  in  shifts  unbroken  except  for  meal 
times. 

In  the  case  of  delivery  clerks  and  fixture  clerks  the  starting  time  may  be  fixed 
at  7.30  a.m. 

Provided  that  in  all  cases  work  may  begin  at  7 a.m.,  but  if  so  commenced 
employees  must  be  allowed  one  hour  off  for  breakfast,  and  if  through  the  distance  of 
their  residence  they  cannot  coiiveiiiently  return  home  for  breakfast  they  sliall  be  paid 
the  sum  of  Is.  for  "breakfast  each  morning  they  commence  work  at  that  hour,  witliont 
the  payment  of  overtime. 
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(iv)  Meal  Hours. — (a)  Day  SlaQ: : Except  iu  tobacconists’  shops,  all  employees 
shall  be  allowed  one  hour  for  each  meal.  Provided  that  in  any  establishment  in  which 
a clean  room  and  sufficient  crockeryware  and  cutlery  and  sufficient  hot  water  are 
provided  for  the  accommodation  of  the  employees,  the  lunch  period  may  be  45  minutes. 
Ill  tobacconists’  shops  the  time  to  be  allowed  for  meals  shall  be  one  hour  for  luncheon, 
which  shall  be  taken  between  12  noon  and  2.30  p.m.,  and  half  an  hour  for  tea,  which 
shall  be  taken  between  4.45  i).m.  and  7 p.m.  Provided  that  on  the  late  shoijping  night 
’ the  tea  time  shall  be  one  hour.  The  tea  time  shall  not  apply  to  shops  which  close  at 
0 p.m. 

2.  Delete  clause  4,  Time  and  payment  of  wages,  &c.,  of  the  said  Award,  and  insert 
in  lieu  thereof  the  following  clause : — 


4.  Time  and  Payment  of  Wages,  &c. 

All  wages  and  tea  money  shall  be  paid  weekij^,  but  such  employers  as  prior  to 
December,  1919,  paid  fortnightly  may  continue  to  do  so  if  they  wish.  Such  payment 
shall  be  made  on  some  day  of  the  week  other  than  Friday  or  Saturday,  and  shall  be 
paid  up  to  and  including  the  second  day  preceding  the  day  of  payment,  and  shall  be 
paid  in  addition  to  any  commission,  bonus,  or  premium  which  the  employer  may  choose 
to  pay. 

Overtime  shall  be  paid  within  a week  from  the  pay-day  succeeding  the  day 
on  which  such  overtime  was  worked. 

3.  Delete  Schedules  A,  B,  and  C to  the  said  Award  and  insert  in  lieu  thereof  the 
following 

A.  Shop  Assistants  in  Draper.s’  Shops,  and  also  Shop  Assistants  in 
Tobacconists’  Departments  of  Drapers’  Shops. 

(1)  Where  the  Shop  Assistant  enters  the  business  under  the  age  of  15  years: — 

Male  Female 
per  week,  per  week. 


s.  d.  s.  d. 

ITider  15  years  of  age 13  0 9 0 

At  15  years  of  age 17  0 13  0 

At  IG  years  of  age  20  G 17  G 

At  17  years  of  age  35  G 22  0 

At  18  years  of  age  45  0 27  G 

At  19  years  of  age  57  G 33  0 

At  20  years  of  age  71  0 37  3 

At  21  years  of  age  85  0 43  0 

At  22  years  of  age  89  G 48  0 

At  23  years  of  age  and  over 99  6 54  0 


(2)  Males  or  females  entering  the  trade  between  the  ages  of  IG  and  20  years 
without  previous  trxperience  may,  for  the  first  year,  be  paid  20  per  cent,  less  than  the 
rotes  hereinbefore  mentioned  for  males  and  females  respectively. 

Persons  desiring  to  enter  the  business  without  previous  ex]ierience,  after  their 
2 1st  birthday,  may  apply  to  the  Registrar  for  a permit  as  slow  workers  who  are  slow 
through  inexperience,  otherwise  they  shall  be  paid  the  minimum  rates  prescribed 
herein  for  persons  of  the  same  age  and  sex. 

(3)  Casual  Employees. — Shop  assistant  employed  for  less  than  one  week  shall 
paid— Male  2s.  Gd.,  feiiiale  2s.  2d.  per  hour;  minimum  payment  for  any  day  or  part 

thereof — Male  10s.,  female  8s.  Gd. 

(4)  Departmental  Manager. — Sliop  assistant  in  charge  of  a department  in  shop, 
with  the  dutv  of  selecting  or  buying  for  his  department  and  having  two  assistants 
under  him— Male,  107s.;  having  three  or  more  assistants  under  him— Male  112s., 
female  7Gs. 

(5)  Branch  I^lanager. — Shop  assistant  employed  to  be  in  cliarge  of  a branch 
shop,  v/ith  or  without  the  duty  of  buying,  not  being  a shop  assistant  temporarily  in 
charge  of  a branch  sho]i  during  tlie  absence  of  tbo  jtorson  eiipiloyed  as  branch  manager 
—Male,  with  less  than  two  assistants  under  him,  107s.  per  week  ; with  two  or  more 
assistants  under  him  or  lier— Male  112s.  ])cr  week,  female  7Gs. 
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(G)  Shopwalker.— Shop  as.sistant  principally  engaged  in  walking  the  floor, 
directing  customer.s,  supervising  sales  and/or  checking  hills— Male  106s.  Gd.,  females 
G5s. 

(7)  Window  Dresser,  i.e.,  employee  principally  engaged  in  dressing  windows  — 
Adult  male  106s.  Gd.,  adult  female  G.5s. 

(8)  Manager  or  Manageress.— Shop  assistant  in  charge  of  a shop  with  or  without 
the  duty  of  buying,  where  the  employer  takes  no  active  part  in  the  management,  or 
where  the  control  is  vested  in  a board  of  directors,  or  a committee  of  shareholders  or 
the  like — Male  112s.,  female  S3s.  Gd. 


B.— Shop  Assistants  in  Grocees’  Shops,  and  also  Shop  Assistants  in 
Tobacco  Department  of  Grocers’  SiIop. 


Male 

Female 

per  week. 

per  week. 

s. 

d. 

s.  d. 

Under  15  years  of  age  

o 

o 

11  G 

At  15  years  of  age 

0-1 

3 

14  9 

At  IG  years  of  age 

6 

19  0 

At  17  years  of  age  

0 

25  0 

At  18  years  of  age 

0 

29  6 

At  19  years  of  age  

9 

38  0 

At  20  years  of  age 

0 

43  0 

At  21  years  of  age 

85 

0 

51  0 

At  22  years  of  age 

88 

0 

53  6 

At  23  years  of  age  and  over  

G 

56  0 

Males  or  females  entering  the  trade  between  the  ages  of  16  and  20  years  without 
previous  experience  may,  for  the  first  j^ear,  be  paid  20  per  cent,  less  than  the  rates 
hereinbefore  mentioned  for  males  and  females  respectively. 

Persons  desiring  to  enter  the  business  without  previous  experience,  after  their 
21st  birthday,  may  apply  to  the  Registrar  for  a permit  as  slow  workers  who  are  slow 
through  inexperience;  otherwise  they  shall  be  paid  the  minimum  rates  prescribed 
herein  for  persons  of  the  same  age  and  sex. 

Ordermen,  i.e.,  senior  hands,  engaged  any  part  of  their  time  collecting  orders 
outside  the  shop,  96s. 

Casual  hands,  i.e.,  senior  hands,  engaged  for  less  than  one  week,  shall  be  paid 
2s.  3d.  per  hour ; females.  Is.  9d.  per  hour ; minimum  payment  to  males,  11s.  Gd.,  to 
females  9s. 

Managers  (not  principally  engaged  in  the  direction  and  control  of  other 
employees)  of  grocery  shops  and  grocery  departments  in  stores  also  carrying  on  other 
businesses  shall  he  paid  as  follows : — With  responsibility  of  buying — Male  113s.  6d., 
female  74s. ; without  responsibility  of  buying — male  103s.  Gd.,,  female  69s. 

All  bonuses  and  commissions  shall  be  paid  in  addition  to  wages. 

C.  Shop  Assistants  in  Tobacconists’  Shops  (except  those  provided  for  in 

Schedules  A and  B).  ' 

Male  Female 
per  week,  per  week. 


s. 

d. 

s. 

d. 

Under 

15  years 

of  age 

3 

11 

0 

At 

15 

years 

of 

age 

9 

13 

G 

At 

16 

years 

of 

age 

23 

6 

17 

6 

At 

17 

years 

of 

age 

0 

22 

0 

At 

38 

years 

of 

age 

9 

27 

G 

At 

19 

years 

of 

age 

0 

33 

0 

At 

20 

years 

of 

age 

0 

38 

6 

At 

21 

years 

of 

age  

0 

44 

0 

At 

22 

years 

of 

age 

88 

0 

49 

0 

At 

23 

years 

of 

age  and  over 

90 

6 

56 

0 
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Charge  liaiicLs,  i.e.,  assif?tants,  ])ri]K'ij)ally  in  charge  of  a shop  having  less  than 
two  assistants  under  hini  or  her,  without  responsibility  of  buying : Male  Oos.  Gd., 
Vcmale  uSs.  Gd. 

Males  or  females  entering  the  trade  between  the  ages  of  IG  and  20  years  of  age 
without  previous  experience  may,  for  the  lirst  two  years,  be  paid  20  per  cent,  less 
than  the  rates  hereinbefore  prescribed  for  males  or  females  respectively. 

Persons  desiring  to  enter  the  business  without  previous  experience,  after  their 
21st  birthday,  may  apply  to  the  Registrar  for  a i)ermit  as  slow  workers  who  are  slow 
through  inexperience,  otherwise  they  shall  be  paid  the  minimum  rates  prescribed 
herein  for  jiersons  of  the  same  age  and  sex. 

Casual  Hands. — Hands  engaged  for  less  than  one  week  shall  be  paid  as 
follows : — Male,  21  years  and  over,  2s.  od.  per  hour ; female,  21  years  and  over,  Is.  7d. 
per  hour ; males  and  females  under  21  years  of  age,  oO  per  cent,  in  addition  to  the  rate 
above  prescribed.  A casual  hand  shall  be  paid  for  not  less  than  four  hours. 

Manager  or  departmental  manager,  i.e.,  shop  assistant  in  charge  of  a shop  (or 
of  a tobacco  department  in  a store  also  carrying  on  other  businesses),  and  having  not 
less  than  two  assistants  under  him  or  her,  and  not  being  a person  principally  engaged 
) in  the  direction  and  control  of  other  employees,  shall  be  paid  as  follows: — 

Male  Female 

^ per  week,  per  week. 


;?  s.  d.  s.  d. 

” With  responsibility  of  buying  103  0 G6  G 

' Without  responsibility  of  buying 1)5  G G2  G 


4.  This  variation  shall  take  effect  from  the  11th  day  of  March,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  until  the  31st  day  of  .Tanuary,  1922. 

Leave  is  reserved  to  the  employees  to  apply  to  the  Court  at  the  expiration  of  this 
Award  as  they  may  be  advised  as  to  the  departmeiital  manageress  and  the  branch 
’ manageress. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


PUBLIC  UTILITY  SERVICES— OTHER  GOVERNMENTAL. 

WATER  SriT’LY,  &r. : SALARIED  OFFKT^RS,  METROPOLITAN. 

[Published  in  Government  Gazette,  No.  55,  of  15th  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  15th  April,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
inent  Gazette  of  the  8th  October,  1920  (18  I.G.,  1033),  made  in  and  in  relation  to  the  indus- 
tries and  callings  in  respect  of  which  the  Water  Su])ply  and  Sewerage  Employees  (Metro- 
])olitan)  Board  is  constituted  (constitution  published  at  page  1097  of  No.  41  of  Government 
Gazette  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  501),  as 
varied  by  Order  of  the  Court  published  in  Government  Gazette  of  19th  November,  1920 
(18  I.G.,  1037),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration 
Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,840.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRDAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  127  of  1921. 

Water  Supply  and  Sewerage  Employees  (Metropolitan)  Board. 

Appeal  by  the  Metropolitan  Board  of  AVater  Supply  and  Sew('rage  Employees’  Association. 

Industrial  Union  of  Employees. 

Wednesday,  the  Gth  day  of  April,  1921. 

Water  and  Sewerage  Employees  Salaried  Officers  (Metropolitan)  Award. 

General  Division. 

Variation. 

1.  Insert  in  subclause  (&)  of  clause  10,  Wages  and  Salaries,  of  the  said  Award 
gazetted  8th  October,  1920,  as  varied  in  Gazette  of  19th  November,  1920,  after  the  words 
and  figures  “Custodians  of  Plans,  Water,  18s.  lid.”  the  words  and  figures  “Custodian  of 
Plans,  Sewerage  in  charge,  18s.  2d.” 
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2.  Delete  the  second  paragraph  of  clause  11,  Area,  Incidence,  and  Duration,  of  the 
said  Award  gazetted  and  varied  as  aforesaid  and  substitute  in  lieu  thereof  the  following: — 
“ It  shall  take  effect  from  the  25th  day  of  June,  1020,  inclusive,  and  shall  remain  in  force 
thereafter  until  the  24th  June,  1922.” 

Delete  also  from  clause  2 of  the  variation  gazetted  19th  November,  1920,  the  words 
“ 21st  October,  1922,”  and  substitute  in  lieu  thereof  the  words  “ 24th  day  of  June,  1922.” 

3.  As  from  25th  June,  1920,  to  4th  November,  1920,  inclusive,  the  officers  shall  be 
paid  salaries  or  wages  as  the  case  may  be  at  rates  less  by  the  sum  of  £21  per  annum  or 
Is.  4d.  per  day  than  the  respective  salaries  and  wages  mentioned  in  clause  10  of  the  said 
Award  as  varied  in  Gazette  of  19th  November,  1920,  and  in  clause  1 hereof. 

4.  This  variation  shall  take  effect  as  to  clause  1 hereof  from  the  5th  day  of 
Noveihber,  1920,  inclusive,  and  in  all  other  respects  from  date  of  publication  in  the  Govern- 
ment Gazette  and  shall  remain  in  force  thereafter  until  24th  June,  1922. 

W.  EDMUNDS, 

T.  ROLIN, 

GEO.  S.  BEEBY, 

Judges  of  the  Court  of  Industrial  Arbitration. 


WATER  SUPPLY  &c.  SALARIED  OFFICERS,  PROFESSIONAL,  METROPOLITAN. 
[Published  in  Government  Gazette,  No.  55,  of  15th  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  15th  April,  1921. 

THE  following  Award  of  the  Court,  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of 
the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation 
to  the  industries  and  callings  in  respect  of  which  the  Water  Supply  and  Sewerage  Employees 
(Metropolitan)  Board  is  constituted  (constitution  published  at  page  i097  of  No.  41  of  Government 
Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  501),  is  published  m 
accordance  with  the  provisions  of  the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No,  2,841.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALEL 

No.  163  of  1919. 

Water  Supply  and  Sewerage  Employees  (Metropolitan)  Board. 

Application  by  the  Metropolitan  Board  of  Water  Supply  ,and  Sewerage  Employees’  Association, 
Industrial  Union  of  Employees. 

Friday,  the  8th  day  of  April,  1921. 

Water  and  Sewerage  Employees  Salaried  Officers  (Metropolitan)  Award. 

Professional  Division. 

1.  DeSnition. 

“ The  Board  ” shall  mean  the  Board  of  Water  Supply  and  Sewerage. 

“ Officer  ” sliall  mean  an  employee  upon  the  salaried  or  wages  staff  of  the  Board  in  the 
Professional  Division. 

2.  Existing  Privileges. 

Except  so  far  as  altered  expressly  or  by  necessary  implica’ion,  this  Award  is  made  on  the  under- 
standing that  all  existing  privileges  and  conditions  shall  continue  during  the  cnn-ency  <>f  the  Award. 
No  rate  of  pay  existing  at  the  date  of  the  coming  into  operation  of  tliis  Award  shill  be  reduced  merely 
as  a consequence  of  this  Award. 

3.  Incremtuts. 

Any  increment  under  this  Award  mav  bo  withheld  if  the  Board  is  of  the  opinion  that  tluough 
misconduct  or  inefficiency  such  increment  shall  not  be  paid.  Periods  of  sick  leave  in  exce-s  of  12  weeks 
in  any  one  year  are  not  to  count  as  service  for  increment  p/urposcs.  Each  officer  shall  be  enl itled  to  a 
statement  in  writing  of  the  reasons  for  withholding  bis  or  lier  annual  increment. 
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4.  Officers  Believing. 

Any  officer  relieving  another  for  more  than  six  weeks  shall  be  paid  for  any  excess  period  the 
salary  of  the  officer  relieved. 

Any  officer  relieving  another  paid  at  a lower  salary  shall  not  suffer  any  reduction.  * 

5.  Overtime. 

Overtime  shall  mean  all  time  worked  before  or  after  the  usual  working  hours  with  the  authority 
of  the  Secretary  or  Chief  Engineer  to  the  Board  : Provided  that  in  the  case  of  pumping  engineers  over- 
time shall  mean  all  time  worked  in  excess  of  eight  hours  in  any  period  of  twenty-four  hours,  except 
time  worked — 

(a)  by  arrangement  between  the  employees  themselves  with  the  consent  of  the  employer ; 

(A)  consequent  upon  the  periodical  change  from  day  to  night  shift ; or 

(c)  in  consequence  of  the  relieving  man  not  coming  on  duty  at  the  appointed  time. 

Overtime  payments  shall  be  made  according  to  the  following  scale : — 

(a)  To  officers  other  than  pumping  engineers — For  all  work  before  9 a.m.  or  after  4*30  p.m.  until 
6 p.m.  ordinary  time ; for  all  work  after  6 p.m.  time  and  a quarter. 

(&)  To  pumping  engineers — For  all  overtime  at  the  rate  of  time  and  a half.  If  any  pumping 
engineer  on  roster  or  shift  work  is  late  in  coming  to  work  he  shall,  if  more  than  fifteen  minutes 
late,  forfeit  two  hours’  pay,  but  if  late  fifteen  minutes  or  less  he  shall  forfeit  one  hour’s  pay. 
Such  forfeitures  shall  be  paid  by  the  employer  to  the  man  whose  shift  has  thereby  been 
extended. 

(c)  For  the  purpose  of  calculating  the  hourly  rates  where  an  annual  salary  is  prescribed  by  clause 

11  hereof,  the  year  shall  be  deemed  to  consist  of  313  days. 

(d)  Meal  Allowances. — Whenever  an  officer  (other  than  a pumping  engineer)  is  required  to  perform 
duty  after  and  in  excess  of  his  usual  hours,  and  the  time  necessarily  occupied  in  the  performance 
of  such  duty  extends  up  to  6*30  p.m.  on  any  day  from  Monday  to  Friday  inclusive,  or  up  to 
1*30  p.m.  on  any  Saturday,  an  allowance  of  2s.  for  a meal  shall  be  made  to  such  officer. 


6.  Long  Service  Leave. 

Extended  leave  of  absence,  calculated  from  date  of  appointment  to  service,  shall  accrue  in 
accordance  with  the  following  table  : — 


Period  of  Service. 


On  Full  Salar}-. 


On  Half  Salary. 


After  15  years’  service 

After  a further  period  of  5 years’  service 

For  every  further  completed  period  of  6 years’  service... 


3 months 

3 months  (additional)... 
1^  months  (additional) 


6 months. 

6 months  (additional). 
3 months  (additional). 


After  the  first  15  years  of  service,  long  service  leave  sliall  accrue  from  year  to  year  pro  rata  in 
accordance  with  the  above  scale,  but  to  be  taken  not  more  than  once  in  every  five  years  during  which 
service  continues. 

In  the  event  of  the  death  of  an  officer,  the  cash  equivalent  of  all  extended  leave  due  at  time  of 
death  shall  be  paid  to  the  officer’s  dependents. 


7.  Travelling  Expenses  (Ordinary). 

In  case  of  journeys  where  an  officer  shall  return  to  he>»dquarters  or  his  or  her  home  the  same 
day,  actual  and  necessary  expenses  shall  be  allowed  as  from  headquarters.  In  the  case  of  officers 
receiving  £200  per  annum  and  under,  second  class;  all  other  officers,  first  class. 

8.  Travelling  Expenses  (Special). 

The  following  shall  be  the  general  scale  of  allowances  for  travelling  expenses  for  all  officers  who 
are  paid  an  annual  salary  : — 


No.  of  Class. 

Per  day  of  24  hours. 

Per  hour. 

1.  £750  and  over  ... 

£ s.  d. 
10  0 

Is.  5d.  up  to  14  hours... 

2.  £400  and  under  £750 

0 17  6 

Is.  2d.  up  to  15  hours... 

3.  £2t0  and  under  £400  ... 

0 15  0 

Is.  up  to  13  hours 

4,  Under  £200  

0 12  6 

lOd.  up  to  15  hours  ... 

Costs  of  conveyance  shall  also  be  paid  by  the  Board. 
23643-L 


After  ten  days. 


25  per  cent,  less  for  time  in 
excess  of  ten  days. 


do 

do 

do 

do 

do 

do 
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Kelievinc;  officers,  whilst  absent  from  headquarters,  shall  be  entitled  to  receive  allowances  in 
accordance  with  the  following  scale  : — 


Xo.  of  Class. 

Where  detained  in  the  one  place. 

Where  detained  in  the  one  place 
for  more  than  10  days,  then  per 
week  for  the  time  in  excess 
of  10  days. 

-J  N 

£ B.  d. 
( 2 5 0 

2 f 

Q ( 

The  allowances  as  travelling  expenses  pre- 

)  2 2 6 

1 2 0 0 

C 2 0 0 

O V 

4 ) 

scribed  in  this  clause. 

9.  Special  Expenses, 

Officers  incurring  necessary  and  special  expense  in  connection  with  the  performance  of  their 
duties  are  entitled  to  be  recouped  for  the  same. 

10.  Holidays. 

Officers  shall  be  entitled  to  all  holidays  observed  as  such  in  the  Public  Service  of  the  State  of 
yew  South  Wales,  on  full  salary. 


11.  Salaries  and  Wages. 

Officers  shall  be  paid  not  less  than  the  following  salaries  or  wages  as  from  5th  November 

1920 


Class  1 — Surveyor,  Detail,  1st  grade 

Surveyor,  Engineering,  1st  grade 
District  Engineer,  1st  grade 


Annual 

Salarj*.  Increments. 
£ £ £ £ £ 

490  to  525  15  20 


Class  2— Draftsman,  Engineering,  1st  grade 
Surveyor,  Water  Main  Extensions 
Surveyor,  Detail,  2nd  grade 
Surveyor,  Engineering,  2nd  grade 
District  Engineer,  2nd  Grade  ... 
Quantity  Surveyor 

Assistant  Electrical  Engineer,  1st  grade 


450  to  4 0 15  15 

U 


Class  3 — Draftsman.  Architectural 

Draft  man.  Water  Main  Extensions 
Draftsman  Detail  Survey 
Surveyor,  Engineering,  3rd  grade 
Assistant  Analytical  Chemist  ... 


!!  i 

410  to  440  15  15 

..  i 


Class  4 — Draftsman,  Engineering,  2nd  grade  ... 
Draftsman,  Survey,  1st  gr  ide  ... 
Surveyor,  House  Drainage 

Surveyor,  Building  

Assistant  Electrical  Engineer,  2nd  grade 

Class  5 — Draftsman,  Engineering,  3rd  grade 
31rafr>!n)an,  Survey,  2nd  grade  ... 
Draftsman,  Compiling  ... 

Computer 

Assistant  to  District  Engineer  ... 
Building  Inspector 

Class  6 — Draftsman,  Engineering,  4th  grade 
Draftsman,  Survey,  3rd  grade  ... 

Field  Assistant  ... 

Surveyor  Tracer  


..  I 

..  |»  370  to  400  15  15 

-J 

..1 


••  i-  320  to  360  15  15  10 

••  t 

..  I 
•J 

.."3 

" [ 270  to  310  16  15  IG 

‘j 


ClaiB  7 — 


230  to  260  ■ 15  15 
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Cadets.  £ 


During 

1st  year  of  service 

* * • 

... 

• • • • • t 

... 

110 

j; 

2nd 

II  ••• 

... 

... 

136 

3rd 

» 

... 

... 

... 

164 

4th 

II  ••• 

... 

t • • 

• •• 

... 

192 

5th 

„ (or  age  21) 

1 • t 



... 

221 

n 

6th 

» ••• 

... 

. • • • a . 

240 

33 

7th 

» • •• 

... 

... 

271 

53 

8th 

>»  % • • • 

... 



... 

... 

296 

31 

9th 

... 

... 

...  • * • 

... 

321 

10th 

„ 

... 

• • • ... 

336 

>3 

11th 

» 

• • • 

••• 

... 

351 

S3 

12th 

\ 

„ 

... 

... 

366. 

33 

13  th 

,,  •.. 

... 

• • 

t • 0 

... 

381 

» 

14th 

„ ... 

• •• 

• • • 

••• 

... 

... 

396 

)3 

15th 

„ 

• • • 

• • • . • • 

... 

... 

411 

i6th 

„ ... 

»«• 

... 

... 

... 

425 

Sa 

Annua 

Increments, 

£ £ 

£ 

£ 

£ 

Pumping  engineers  (1st  ^rade)  ... 

• •• 

440  to  470 

10 

10 

10 

„ 

(2nd  grade)  ... 

... 

... 

... 

410  to  430 

10 

10 

„ 

(3rd  grade)  ... 

... 

330  to  400 

10 

10 

» 

(4th  grade)  ... 

... 

350  to  370 

10 

10 

As  from  25th  Juno,  192C,  to  4th  November,  1920,  inclusive,  o&cers  shall  be  paid  salaries  or  wages 
less  by  the  sum  of  £21  per  annum  in  the  case  of  adults  and  by  ttie  proportionate  amount  per  annum  in 
the  case  of  juniors  than  the  respective  salaries  or  wages  hereinbefore  prescribed. 

12.  Area,  Incidence  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  the  Government  Gazette 
No.  218,  of  31st  December,  1920,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Water  Supply  asid  Sewerage  Employees  (Metropolitan)  Board  is  constituted. 

It  shall  apply  to  the  Board  of  Water  Supply  and  Sewerage  and  the  employees  of  the  Board  in 
the  Professional  division  within  the  jurisdiction  of  the  Industrial  Board  abovementioned. 

It  shall  take  effect  from  25th  day  of  June,  1920,  inclusive,  and  shall  remain  in  force  thereafter 
for  a period  of  two  vears. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration, 


TRANSPORT  : LAND. 

CARTERS  (GENERAL)  &c.,  CUxMBERLAND. 

[Published  in  Government  Gazette,  No.  45,  of  1st  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  1st  April,  1921, 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act,  1912,  determining  certain  indnstrial 
matters  arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Carters,  &c.  (Cumberland)  Board  is  constituted  (constitution  published  at  page  7067  of 
No.  204  of  Government  Gazette  dated  26th  November,  1920 — see  also  Indnstrial'  Gazette, 
vol.  xviii,  page  1219),  is  published  in  accordance  with  the  provisions  of  the  Act  and  the 
Regulations  thereunder. 

F.  W.  KTTCHING, 

Indnstrial  Registrar. 


(No.  2,S2T.) 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  30  of  1921. 

Carters,  &c.  (Cumberland)  Board. 

Application  by  the  Trolly  Draymen  and  Carters’  Union  of  Sydney  and  Suburbs,  Industrial 

Union  of  Employees. 

Wednesday,  the  16th  day  of  March,  1921. 

Carters,  &c.  (Cumberland)  Award. 

1.  Hours. 

Weekly  employees — 

{a)  The  ordinary  hours  of  working,  exclusive  of  meal  times,  shall  not  exceed  forty- 
eight  per  week. 

{h)  The  ordinary  hours  worked  shall  be  limited  to  91  hours  on  any  day,  Monday  to 
Friday,  inclusive,  between  the  hours  of  7 a.m.  and  6.30  p.m.,  and  to  hours  on 
Saturday,  between  the  hours  of  7 a.m.  and  1 p.m. 

(c)  Provided  that  R.  J.  Wild  and  Sons,  Limited,  of  Manly,  may,  in  respect  of  two  of 
its  horse-drivers,  be  allowed  to  work  until  6.15  p.m.  on  Saturday.  In  such  case  the 
two  drivers  be  allowed  one-half  day  off  in  lieu  thereof,  the  finishing  time  to  be  not 
later  than  1 p.m. 

(d)  Fixing  times. — Within  the  limits  prescribed  in  subclause  (Z>)  hereof,  each  employer 
shall  have  the  right  to  fix  his  starting  times  for  his  various  employees ; but  when 
once  fixed  they  shall  not  be  altered  without  seven  days’  hotice,  to  be  posted  in  the 
yard. 

(c)  Commencing  and  finishing. — Work  shall  be  deemed  to  commence  when  a driver 
enters  the  yard  or  depot  in  the  morning,  and  to  finish  on  his  leaving  the  yard  or 
depot  in  the  evening,  except  in  cases  where  the  horse  or  horses  are  stabled  at  the 
' driver’s  own  home  in  the  suburbs,  when  the  driver  shall  be  allowed  twenty  minutes 

in  the 'morning  and  fifteen  minutes  in  the  evening  to  perform  the  necessary  stable 
work. 

it)  Casual  employees. — The  daily  working  hours  fixed  for  weekly  employees  in  this 
clause  shall  apply  to  casual  employees. 

2.  Meals. 

There  shall  be  one  break  daily  of  one  hour  for  dinner  from  Monday  to  Friday,  both 
Inclusive,  and  no  break  on  Saturday. 

3.  Wages. 

(a)  The  minimum  rate  of  wages  shall  be  as  follows: — Weekly  employees — Drivers 
of  one  horse,  £4  5s.  per  week ; drivers  of  two  horses,  £4  lUs.  per  week  and  8d.  per  day  extra 
for  each  additional  horse. 

Provided  that  carters  principally  employed  in  the  collection  of  “ butchers’  bones,” 
fat,  &c.,  shall  be  paid  not  less  than  as  follows : — Drivers  of  one  or  two  horses,  £4  17s.  per 
week,  with  an  extra  4s.  per  week  for  each  additional  horse. 

(&)  Casual  employees. — Drivers  of  one  horse,  at  the  rate  of  Is.  lOfd.  per  hour  up  to 
91  hours,  Monday  to  Friday,  inclusive,  and  up  to  41  hours  on  Saturday.  He  shall  be  paid 
for  at  least  Sf  hours  on  Monday  to  Friday,  inclusive,  and  41  hours  on  Saturday,  unless  the 
employee  refuses  to  work  such  hours.  He  shall  also  be  paid  Is.  per  day  extra  for  each 
additional  horse. 

(c)  Youths. — Youths  commencing  work  in  the  industry  shall  receive  49s.  6d.  per 
week,  with  an  increase  of  5s.  per  week  at  the  end  of  the  first  six  months’  service  in  the 
industry,  and  2s.  6d.  per  week  increase  for  each  further  six  months  of  service  until  they 
arrive  at  the  age  of  twenty-one  years  or  reach  the  minimum  wage  prescribed  in  subclause 
(a)  of  this  clause:  Provided  that  all  experience  gained  prior  and  up  to  the  coming  into 
operation  of  this  Award  shall  count  for  the  purpose  of  determining  the  wage. 

(d)  Where  a driver  absents  himself  from  work  through  causes  other  than  sickness, 

any  expense  in  casual  rates  of  wages  the  employer  is  placed  under  shall  be  borne  by  the 
said  driver.  , . , 
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4.  Brakesmen  or  Extra  Hands. 

A brakesman  or  extra  band  shall  be  entitled  to  the  wages  and  conditions  laid  down 
for  drivers  of  one  horse. 

.5.  Definitions. 

(a)  Casual  hands. — A casual  hand  shall  mean  an  employee  engaged  by  the  day  and 
paid  by  the  day. 

{h)  Weekly  hands. — All  employees  under  this  Award  shall  be  deemed  to  be  weekly 
hands  unless  they  come  within  the  definition  of  casual  hands : Provided  that  an  employee 
may  be  “ put  off  ” or  may  leave  his  employment  without  notice  during  any  week,  subject 
to  the  following  conditions : — 

In  any  week  where  a weekly  employee,  works  less  than  a full  week  he  shall  be 
entitled  to  casual  rates  for  the  actual  days  worked  by  him  during  such  week,  also  the  day’s 
pay  of  a weekly  hand  in  the  class  in  which  he  is  working  in  respect  of  any  holiday  that 
falls  in  such  week,  except  in  cases  where  a weekly  employee  leaves  his  employment  of  his 
own  accord  or  loses  time  by  his  own  default,  he  shall  only  be  entitled  to  the  weekly  rates 
for  the  days  worked  by  him,  less  the  difference  between  casual  and  weekly  rates  for  the 
other  days  of  the  week. 

Provided,  further,  that  where  a new  weekly  hand  is  “ put  on  ” during  a week,  and 
continues  in  the  same  employment  fi-om  one  pay  day  to  the  next,  he  shall  not  be  entitled  to 
casual  rates  for  the  portion  of  the  first  week  worked  by  him,  if  at  the  time  of  his  engage- 
ment no  other  drivers  are  “ standing  off.” 

For  the  purpose  of  this  clause  the  working  week  shall  end  on  “ pay  day  ” or  the  day 
previous  in  the  case  of  employers  holding  one  day's  pay  in  hand. 

6.  Pay  Day. 

All  wages  shall  be  paid  weekly  on  Thursday  or  Friday,  as  determined  by  the  employer,, 
but  the  day  on  being  fixed  shall  not  be  altered  more  often  than  once  in  three  months: 
Provided  that  where  a driver  fails  to  attend,  or  attends  in  a condition  unfit  for  work  on 
the  morning  following  pay  day,  the  employer  may  have  the  option  of  altering  the  said 
driver’s  pay  day  to  Saturday.  No  employer  shall  hold  more  than  one  day's  wages  in  hand. 

Wages  shall  be  paid  without  unnecessary  delay,  and,  where  practicable,  shall  be  paid 
within  fifteen  minutes  after  the  employee  ceases  work  on  the  day  set  apart  as  pay  day. 
In  such  cases  any  employee  kept  waiting  more  than  fifteen  minutes  shall  be  paid  overtime 
rates  for  all  time  he  is  kept  waiting  in  excesss  of  fifteen  minutes. 

Where  an  employer  has  more  than  one  yard,  arrangements  as  to  the  place  of  payment 
of  wages  shall  be  mutually  agreed  upon  between  the  emplo.yer  and  his  employees.  Failing 
an  agreement,  the  matter  shall  be  referred  to  the  Disputes  Committee  for  decision. 

7.  Overtime. 

Overtime  shall  be  payable — 

(a) On  all  time  worked  over  forty-eight  hours  per  week. 

{h)  On  all  time  worked  over  91  hours  on  any  day,  Monday  to  Friday  inclusive,  and 
over  4f  hours  on  Saturday. 

(c)  On  all  time  worked  earlier  than  the  fixed  starting  time. 

Provided  that  any  overtime  shall  not  be  paid  twice  for  the  same  hours  of  work. 

! {d)  Overtime  rates  shall  be  as  follows: — Drivers  of  one  horse,  2s.  21d.  i^er  hour; 

drivers  of  two  or  three  horses,  2s.  .5M.  per  hour ; drivers  of  four  or  more  horses, 
’ 2s.  8id.  per  hour. 

■ Provided  that  where  work  is  done  after  S p.m.,  Monday  to  Friday  inclusive,  and 

continued  up  to  any  hour  before  starting  time  next  day,  or  after  3 p.m.  on  Saturday, 
; the  above  rates  shall  be  increased  by  7d.  per  hour  from  the  said  hours. 

8.  Youths’  Work. 

Youth  labour  shall  mean  the  labour  of  any  such  employee  under  the  age  of  21  years 
who  is  employed  driving  not  more  than  a single  horse  with  a load  not  exceeding  half  a ton. 
No  youth  under  the  age  of  19  years  shall  be  called  upon  to  carry  any  weight  exceeding 
84  lb.  The  intention  of  this  clause  is  that  any  youth  doing  work  outside  that  herein  specified 
shall  be  paid  the  rate  prescribed  in  subclauses  {a)  and  (b)  of  clause  3. 
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9.  Holidays. 

(a)  The  days  on  which  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter 
Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eight-honr  Day,  Christmas  Day,  and 
Boxing  Day  are  observed,  together  with  all  public  holidays  that  may  be  hereafter  pro- 
claimed by  the  Government,  and  which  shall  operate  over  the  whole  area  covered  by  this 
Award,  and  the  Picnic  Day  of  the  Trolly  Draymen  and  Carters’  Union  of  Sydney  and 
Suburbs,  which  shall  be  the  Saturday  immediately  following  Good  Friday,  shall  be  recog- 
nised as  holidays ; and  for  all  work  other  than  stable  work  done  on  holidays  other  than 
Christmas  Day  and  Good  Friday,  overtime  shall  be  paid  extra  for  the  actual  time  worked. 
For  work  done  other  than  stable  work  on  Christmas  Day  and  Good  Friday  double  overtime 
rates  shall  be  paid  extra. 

For  work  done  by  casual  hands  on  holidays,  double  overtime  rates  shall  be  paid. 

Weekly  hands  shall  be  paid  for  all  holidays,  and  in  consideration  of  such  payment 
shall  do  Sunday  and  holiday  stable  work  “ in  turn  ” without  extra  pay. 

(h)  Sunday  and  holiday  stable  work. — Sunday  and  holiday  stable  work  shall  be 
confined  to  mucking  out,  feeding,  and  watering.  Thirty  horses  shall  constitute  a maximum 
day’s  work  for  one  man.  and  for  every  additional  twenty-five  horses  or  fraction  thereof 
one  additional  man  shall  take  his  “ turn  on.”  Each  employer  shall  have  the  right  to  fix 
three  times  for  his  employees  to  attend  on  Sundays  and  holidays  within  the  hours  of  7 a.m. 
and  4.30  p.m.  Provided  that  on  the  pay  day  immediately  preceding  a driver’s  “ turn  on  ” 
an  employer  may  hold  one  day’s  pay  in  hand,  and  in  the  event  of  the  employee  failing  to 
take  his  “ turn  on,  ” such  day’s  pay  shall  be  forfeited  by  the  said  employee  and  paid  to 
whomsoever  curries  out  the  stable  work.  An  employee  shall  be  at  liberty  when  his  stable 
work  is  completed. 

Provided  that  in  respect  of  carters  principally  employed  in  the  collection  of  “ butchers’ 
bones,”  fat,  &c.,  the  holidays,  including  Picnic  Day,  prescribed  in  the  Butchers,  Retail 
<Cumberland)  Award  shall  be  observed  in  lieu  of  holidays  prescribed  in  this  Award. 

10.  Sunday  Work. 

For  work  done  with  vehicles  on  Sundays,  double  overtime  rates  shall  be  paid. 


11.  Board  and  Lodging. 

No  employee,  except  he  be  the  employer’s  son,  shall  board  or  lodge  with  his  employer 
or  at  his  employer’s  expense.  Where  a driver  is  required  to  live  in  a house  owned  by  his 
employer,  the  rent  of  such  house  shall  be  estimated  on  the  basis  of  the  average  rent  of 
similar  houses  in  the  same  district ; and  the  fact  that  such  house  has  stables  attached  shall 
not  be  included  in  the  computation,  and  in  no  instance  shall  the  rent  exceed  13s.  per  week. 


12.  Stabling.. 

Where  a driver  provides  stabling  for  his  horse  or  horses,  he  shall  be  paid  5s.  per 
week  for  each  horse  stabled  in  addition  to  the  minimum  rates  of  wages  herein  prescribed. 


13.  Travelling,  &c. 

Employees  engaged  travelling  or  on  work  in  which  they  are  unable  to  reach  their 
homes  at  night  shall  be  allowed  8s.  fid.  per  day  expenses ; and  where  an  employee  in  con- 
nection with  his  work  has  to  travel  either  by  train,  boat,  or  other  conveyance  after  working 
hours,  he  shall  also  be  paid  half  time  rates  for  the  time  so  occupied.  Provided  that  where 
an  employee  is  travelling  by  boat,  and  his  ticket  includes  meals  and  bed,  he  shall  not  be 
entitled  to  the  said  daily  allowance  of  8s.  fid. 

Where  an  employee  is  prevented  from  returning  with  his  turnout  to  the  depot  or 
yard  from  which  he  started,  time  and  travelling  expenses  shall  be  allowed  him  for  the 
journey,  either  back  or  both  ways,  as  the  case  may  be. 

Provided  that  in  the  case  of  “ jobs  ” continuing  for  fourteen  days  or  longer,  where 
employees  are  called  upon  to  “camp  out,”  such  employees  shall,  in  lieu  of  the > said  allow- 
ance of  8s.  fid.  per  day,  be  entitled  to  23s.  fid.  per  week  in  addition  to  the  wages  prescribed 
herein. 
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14.  Newspapers. 

Employers  having  drivers  engaged  exclusively  in  the  carriage  and  delivery  of  news- 
papers, and  the  removal  of  refuse  incidental  to  a newspaper  business,  may  adopt  the 
following  conditions  in  respect  of  such  drivers,  and  in  such  case  shall  be  exempt  from  the 
following  clauses,  viz.,  subclauses  (a)  and  (d)  of  clause  1,  clauses  2,  3,  5,  7,  9,  and  10: — 

(а)  Hours. — The  hours  of  working  for  weekly  hands  shall  not  exceed  (exclusive  of 
meal  times)  48  per  week,  with  a break  of  one  hour  per  day  for  meals,  from  Monday 
to  Saturday  inclusive.  The  daily  hours  for  casual  employees  shall  not  exceed  nine 
per  day. 

(б)  Wages. — The  minimum  rates  of  wages  shall  be  as  follows  : — Weekly  hands — Drivers 
of  one  horse,  £4  9s.  per  week ; drivers  of  two  horses,  £4  14s.  per  week  and  3s.  per 
week  extra  for  each  additional  horse.  Youths,  54s.  3d.  per  week.  Casual  hands — 
Drivers  of  one  horse,  17s.  Gd.  per  day  and  an  additional  Is.  per  day  for  each 
additional  horse. 

(c)  Overtime. — For  all  work  done  in  excess  of  48  hours  per  week  by  weekly  hands, 
and  in  the  case  of  casual  employees  in  excess  of  9 hours  per  daj',  overtime  shall  be 
paid  at  the  following  rates : — Drivers  of  one  horse,  2s.  24d.  per  hour,  with  an 
additional  7d.  per  hour  for  each  additional  horse. 

<(Z)  Holidays. — The  days  on  which  New  Year’s  Day,  Anniversary  Day,  Good  Friday, 
Easter  Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eiglit-hour  Day, 
Christmas  Day,  and  Boxing  Day  are  observed,  together  with  all  public  holidays 
that  may  be  hereafter  proclaimed  by  the  Government,  and  which  shall  operate 
over  the  whole  area  covered  by  this  Award,  and  the  Picnic  Day  of  the  Trolly  Dray- 
men and  Carters’  Union  of  Sydney  and  Suburl)s,  which  shall  be  the  Saturday 
immediately  following  Good  Friday,  shall  be  recognised  as  holidays.  In  weeks 
where  such  holidays  fall  the  weekly  wage  shall  be  paid  to  weekly  hands  without 
deduction,  and  for  work  done  on  such  holidays  overtime  pay  shall  be  paid  in 
addition  to  such  wage  for  the  actual  time  worked. 

Casual  employees  shall  be  paid  double  overtime  rates  for  the  time  actually 
worked  on  holidays. 

{e)  Sunday  work. — Sunday  work  with  vehicle  shall  be  paid  for  at  the  rate  of  2s.  8fd. 
per  hour,  with  a minimum  payment  of  10s. 

(/)  Sunday  and  holiday  stable  work. — Drivers  shall  not  be  calleil  upon  to  do  any  stable 
work  on  Sunday  or  holiday,  other  than  attending  to  the  horse  or  horses  they  are 
driving  on  a Sunday  or  holiday. 

{(j)  Youths. — Youths  may  be  employed  in  the  business.  Provided  that  no  youth  shall 
be  employed  earlier  than  7 a.m.  or  later  than  8 p.m.  on  any  day. 


15.  Preference. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors’  Employment  Act,  1919, 
preference  of  employment  shall  be  given  to  members  of  the  Trolly  Draymen  and  Carters' 
Union  of  l^ydney  and  Suburbs  over  other  persons  offering  their  labour  at  the  same  time, 
other  things  being  equal. 

16.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government 
Gazette  No,  50  of  the  26th  April,  1918,  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Transport  Group,  No.  14  (Carters,  &c.,  Cumberland)  Board  was 
constituted,  as  varied  by  Orders  of  the  Court  published  respectively  in  Government  Gazettes 
No.  229  of  the  26th  September,  1919 ; No.  245  of  the  24th  October,  1919 ; and  No.  191  of  the 
29th  October,  1920. 

It  shall  apply  to  all  drivers  of  trolleys,  drays,  and  carts,  carters  and  brakesmen,  or 
extra  hands  in  the  county  of  Cumberland  within  the  jurisdiction  of  the  Carters,  &c. 
(Cumberland)  Board, 

It  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  for  a period  of  two  years. 

Leave  is  reserved  to  either  party  within  that  period  to  apply  to  the  Court  for  a 
variation  of  the  said  Award  in  respect  of  hours,  wages,  pay  day,  overtime,  and  newspaper 
clauses. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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[Published  in  Government  Gazette,  No.  45,  of  1st  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  1st  April,  1921. 

TPIE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it 
by  section  14  of  the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial 
matters  arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Carters,  &c.  (Cumberland)  and  the  Carters,  &c..  Retail  Stores  (Cumberland)  Boards 
are  constituted  (constitutions  published  respectively  at  page  7067  of  No.  204  of  Govern- 
ment Gazette  dated  26th  November,  1920 — see  also  Industrial  Gazette,  vol.  xviii,  page  1219, 
and  page  1100  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919  (see  also 
Industrial  Gazette,  vol.  xv,  page  506)  is  published  in  accordance  with  the  provisions  of  the 
Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,S29.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  29  of  1921. 

Carters,  &c.  (Cumberland)  and  the  Carters,  &c.,  Retail  Stores  (Cumberland)  Boards. 

Application  by  the  Trolly,  Draymen  and  Carters’  Union  of  Sydney  and  Suburbs, 
Industrial  Union  of  Employees. 

Thursday,  the  17th  day  of  March,  1921. 

Motor  Waggon  Drivers  (Cumberland)  Award. 

1.  Hours. 

Weekly  employees — 

(a)  The  ordinary  hours  of  working,  exclusive  of  meal  hours,  shall  not  exceed  forty- 
! eight  per  week. 

(h)  The  ordinary  hours  worked  shall  be  limited  to  91  hours  on  any  day,  Monday  to 
Friday  inclusive,  between  the  hours  of  7 a.m.  and  6.15  p.m.,  and  to  4|  hours  on 
Saturday  between  the  hours  of  7 a.m.  and  1 p.m. 

(c)  Provided  that  R.  J.  Wild  and  Sons  Limited,  of  Manly,  may,  in  respect  of  one 
motor  driver,  be  allowed  to  work  until  6.15  p.m.  on  Saturday.  In  such  case  the 
one  driver  be  allowed  one  half-day  off  in  lieu  thereof,  the  finishing  time  to  be 
not  later  than  1 p.m. 

(d)  Fixing  times — Within  the  limits  prescribed  in  clause  (Z>)  hereof  each  employer 
shall  have  the  right  to  fix  his  starting  times  for  his  various  employees,  but 
when  once  fixed  they  shall  not  be  altered  without  seven  days’  notice,  to  be 
posted  in  the  yard. 

(c)  Commencing  and  finishing — Work  shall  be  deemed  to  commence  when  a driver 
enters  the  yard  or  garage  in  the  morning,  and  to  finish  on  his  leaving  the 
yard  or  garage  in  the  evening. 

(/)  Casual  employees — The  daily  working  hours  fixed  for  weekly  employees  in  this 
clause  shall  apply  to  casual  employees. 

2.  Meals. 

There  shall  be  a break  of  one  hour  daily  for  dinner  from  Monday  to  Friday 
inclusive,  and  no  break  on  Saturday. 


3.  Wages. 

The  minimum  rate  of  wages  shall  be  as  follows : — 

'«)  AVeekly  hands — Drivers  of  vehicles  with  a carrying  capacity  up  to  and  not 
exceeding  20  cwt.,  £4  5s.  per  week ; over  20  cwt.  but  not  exceeding  40  cwt.,  £4  10s. 
per  week;  and  for  each  additional  ton  or  part  thereof  carrying  capacity,  4s.  per 
week  extra. 
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(70  Brakesmen  and  extra  hands — Extra  hands  shall  he  entitled  to  the  wages  and: 
other  conditions  prescribed  for  drivers  of  motor  waggons  of  a carrying  capacity 
of  one  ton  and  under.  This  shall  also  apply  to  retail  store  motor  waggon  drivers- 
only  when  engaged  in  carting  or  delivering  furniture. 

(c)  Casual  hands — Drivers  of  vehicles  with  a carrying  capacity  up  to  and  not 
exceeding  20  cwt.,  Is.  lOJd.  per  hour;  up  to  04-  hours  Monday  to  Friday  inclusive 
and  4J  hours  on  Saturday.  He  shall  be  paid  for  at  least  hours  on  Monday 
to  Friday  inclusive  and  44  hours  on  Saturday,  unless  the  employee  refuses  to 
work  such  hours.  An  additional  Is.  per  day  extra  shall  be  paid  where  the- 
carrying  capacity  of  the  vehicle  exceeds  20  cwt.  but  does  not  exceed  40  cwt., 
and  2s.  per  day  extra  where  the  carrying  capacity  of  the  vehicle  exceeds  40  cwt. 

(d)  Where  a driver  alisents  himself  from  work  through  causes  other  than  sickness 
any  expense  in  casual  rates  of  wages  the  employer  is  placed  under  shall  be- 
borne  by  the  said  driver. 


4.  Overtime. 

Overtime  shall  be  payable — 

(a)  On  all  time  worked  over  forty-eight  hours  per  week. 

(&)  On  all  time  worked  over  04  hours  on  any  day  Monday  to  Friday  inclusive,  and 
over  4f  hours  on  Saturday. 

(c)  On  all  time  worked  earlier  than  the  fixed  starting  time; 

' Provided  that  any  overtime  shall  not  be  paid  twice  for  the  same  hours  of 

work. 

(d)  Overtime  rates  shall  be  as  follows: — Drivers  of  vehicles  with  a carrying 
capacity  not  exceeding  20  cwt.,  2s.  24d.  per  hour ; over  20  cwt.  and  not  exceeding 
40  cwt.,  2s.  54d.  per  hour,  and  over  40  cwt.,  2s,  S^d.  per  hour. 

Provided  that  where  work  is  done  after  8 p.m.  Monday  to  Friday  inclusive  and 
continued  up  to  any  hour  before  starting  time  next  day,  or  after  3 p.m.  on  Saturday  the 
above  rates  shall  be  increased  by  7d.  per  hour  from  the  said  hours. 


5.  Definitions. 

(a)  Casual  hands — A casual  hand  shall  mean  an  employee  engaged  by  the  day 
and  paid  by  the  day. 

(7;)  Weekly  hands — All  employees  under  this  award  shall  be  deemed  to  be  weekly 
hands  unless  they  come  within  the  definition  of  casual  hands;  Provided  that  an 
employee  may  be  “ put  off  ” or  may  leave  his  employment  without  notice  during  any 
week,  subject  to  the  following  conditions: — 

In  any  week  where  a weekly  employee  works  less  than  a full  week  he  shall  be 
entitled  to  casual  rates  for  the  actual  days  worked  by  him  during  such  week;  also  the 
day’s  pay  of  a weekly  hand  in  the  class  in  which  he  is  working  in  respect  of  any  holiday 
that  falls  in  such  week,  except  in  such  cases  where  a weekly  employee  leaves  his 
r*mployment  of  his  own  accord  or  loses  time  by  his  own  default,  he  shall  only  be  entitled 
to  the  weekly  rates  for  the  days  worked  by  him,  less  the  difference  between  casual  and 
weekly  rates  for  the  other  days  of  the  week : 

Provided  further  that  where  a new  weekly  hand  is  “ put  on  ” during  a week  and 
continues  in  the  same  employment  from  one  pay  day  to  the  next,  he  shall  not  be  entitled 
to  casual  rates  for  the  portion  of  the  first  week  worked  by  him,  if  at  the  time  of  his 
eDgagement,  no  other  drivers  are  “ standing  off.” 

For  the  purposes  of  this  clause  the  working  week  shall  end  on  “ pay  day  ” or  the 
day  i)revious  in  the  case  of  employers  holding  one  day’s  pay  in  hand. 


(j.  Holidays. 

The  days  on  which  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter 
Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eight  Hour  Day,  Christmas  Day 
and  Boxing  Day  are  obselwed,  together  with  all  public  holidays  that  may  be  hereafter 
proclaime<l  by  the  Government  and  which  shall  operate  over  the  whole  area  covered  by 
this  award,  and  the  Picnic  Day  of  the  Trolly,  Draymen  and  Carters’  Union  of  Sydney 
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and  Suburbs,  whic4i  shall  be  the  Saturday  iimiiediately  following  Good  Friday,  shall  be 
recognised  as  holidays  wihout  deduction  from  weekly  employees*  wages.  And  for  all  work 
done  on  holidays  other  than  Christmas  Day  and  Good  Friday,  overtime  shall  be  paid 
extra  for  the  actual  time  worked.  For  work  done  on  Christmas  Day  and  Good  Friday 
double  overtime  rates  shall  be  paid  extra. 

Provided  that  for  .work  done  for  retailers,  whether  on  contract  or  by  direct 
employees  of  the  retailers  on  the  Union  Picnic  Day,  the  overtime  rate  for  both  weekly 
and  casual  hands  shall  be  Is.  ll^d.  per  hour  for  drivers  of  motor  waggons  with  a 
carrying  capacity  of  up  to  20  cwt. ; 2s.  21d.  per  hour  for  drivers  of  motor  waggons  of 
over  20  cwt.  but  not  exceeding  40  cwt. ; and  2s.  old.  per  hour  for  drivers  of  motor 
waggons  exceeding  40  cwt. 

For  work  done  by  casual  hands  on  holidays  double  overtime  rates  shall  be  paid. 

7.  Sunday  Work. 

For  work  done  with  vehicle  on  Sundays  double  overtime  rates  shall  be  paid. 

S.  Travelling. 

Employees  engaged  travelling  or  on  work  in  which  they  are  unable  to  reach  their 
Iiomes  at  night  shall  be  allowed  8s.  Gd.  per  day  expenses,  and  where  an  employee  in 
connection  with  his  work  has  to  travel  either  by  train,  boat  or  other  conveyance  after 
Avorking  hours  he  shall  also  be  paid  half  time  rates  for  the  time  so  occupied : Provided 
that  where  an  employee  is  travelling  by  boat  and  his  ticket  includes  meals  and  bed  he 
shall  not  be  entitled  to  the  said  daily  allOAvance  of  8s.  Gd. 

Where  an  employee  is  prevented  from  returning  Avith  his  vehicle  to  the  garage  or 
yard  from  which  he  started,  time  and  travelling  expenses  shall  be  alloweAl  him  for  the 
journey,  either  back  or  both  ways,  as  the  case  may  be. 

9.  Pay  Day. 

All  wages  shall  be  paid  weekly  on  Thursday  or  Friday  as  determined  by  the 
employer,  but  the  day  on  being  fixed  shall  not  be  altered  more  often  than  once  in 
three  months.  No  employer  shall  hold  more  than  one  day’s  Avages  in  hand. 

10.  Hoods  and  Wind  Screen.  ^ 

Employers  shall  iirovide  a hood  and  Avind  screen  on  all  vehicles  Avithin  tAvo  months 
from  the  date  of  the  operation  of  this  aAvard. 

11.  Preference  of  Employment. 

Sub.lect  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment  Act, 
1919,  preference  of  employment  shall  be  given  to  members  of  the  Trolly,  Draymen  and 
L’arters’  Union  of  Sydney  and  Suburbs  over  other  persons  offering  their  labour  at  the 
.same  time,  other  things  being  equal. 

12.  Area,  Incidence,  and  Duration. 

This  award  rescinds  and  replaces  the  aAvards  of  the  Court  published  in  Govern- 
ment Gazette  No.  119  of  the  27th  September,  1918,  made  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  Avhich  the  Transport  Group  No.  14  (Carters,  &c., 
Cumberland)  and  the  Transport  Group  No.  15  (Retail  Store  Carters,  &c.,  Cumberland) 
Boards  Avere  constituted,  as  varied  by  Orders  of  the  Court  published  respectively  in 
Aloveriiment  Gazettes  No.  253  of  the  7th  November,  1919,  No.  54  of  the  12th  March,  1920, 
and  No.  191  of  the  29th  October,  1920. 

It  shall  apply  to  all  motor  Avaggon  drivers,  brakesmen  or  extra  hands  on  motor 
Avaggons  Avithin  the  county  of  Cumberland  Avithin  the  .Inrisdiction  of  the  Carters,  &c. 
(Cumberland)  and  the  Carters,  &c.,  Retail  Stores  (Cumberland)  Boards. 

it  shall  take  effect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  for  a period  of  tAvo  years. 

I^oaA’e  is  reserved  to  either  party  Avithin  that  period  to  apply  to  the  Court  for  a 
variation  of  the  said  aAvard  in  respect  of  hours,  overtime,  and  hood  and  vAund  screens 
clauses.  * 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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CARTERS,  &c.,  RETAIL  STORES,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  45,  of  1st  April,  1921.  J 

Industrial  Registrar’s  Office,  Sydney,  1st  April,  1921. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Carters 
Ac.,  Retail  Stores  (Cumberland)  Board  is  constituted  (constitution  published  at  page 
1100  of  No.  41  of  Government  Gazette,  dated  21st  February,  1910 — see  also  Industrial 
Gazette,  vol.  xv.,  page  500),  is  published  in  accordance  with  the  provisions  of  the  Act  and 
the  Regulations  thereunder. 

F.  W.  KITCIIING, 

(No.  2,828.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEIY  SOUTH  WALES. 

No.  81  of  1921. 

Carters,  Ac.,  Retail  Stores  (Cumberland)  Board. 

Application  by  the  Trolley,  Draymen,  and  Carters’  Union  of  Sydney  and  Suburbs, 
Industrial  Union  of  Employees. 

Wednesday,  the  IGth  day  of  March,  1921. 

Carters,  Retail  Stores  (Cumberland)  Award. 

1.  Hours. 

IVeekly  employees — 

(a)  The  ordinary  hours  of  working,  exclusive  of  meal  times,  shall  not  exceed  forty- 
eight  per  week.  The  ordinary  hours  worked  shall  be  limited  to  9^  hours  on  any 
da.y,  Monday  to  Friday  inclusive,  between  the  hours  of  7 a.m.  and  0.30  p.m.,  and 
to  4f  hours  on  Saturday  between  the  hours  of  7 a.m.  and  1 p.m. 

(h)  111  lieu  of  the  foregoing  provision,  retail  employers  of  store  carters  doing  runs 
may  adopt  for  any  of  such  carters  the  following  methods : They  may  employ 
them  for  nine  hours  thirty-six  minutes  on  each  of  the  first  five  working  days  of 
the  week,  ending  at  0.30  p.m.,  making  a total  of  forty-eight  hours  per  week. 
Unless  the  carter  before  starting  on  his  run  on  Monday  morning  in  any  week  is 
told  he  is  to  work  under  these  special  methods,  he  will  remain  for  that  week 
under  the  general  provisions  of  the  award. 

(c)  Fixing  times — Within  the  limits  prescribed  in  subclauses  (a)  and  (h)  of  this 
clause,  each  employer  shall  have  the  right  to  fix  his  starting  times  for  his 
various  employees ; but  when  once  fixed  they  shall  not  be  altered  without  seven 
days’  notice  to  be  posted  in  the  yard; 

Except  in  the  case  of  a store  carter  doing  runs  who  has  been  working  under 
the  special  method  abovementioned  in  subclause  (h)  hereof,  who.  on  ceasing  to 
work  under  such  methods  may  for  that  occasion  have  his  starting  time  fixed 
without  any  such  seven  days’  notice. 

(d)  Commencing  and  finishing — Work  shall  be  deemed,  to  commence  when  a driver 
enters  the  yard  or  depot  in  the  morning  and  to  finish  on  his  leaving  the  yard  or 
depot  in  the  evening,  except  in  cases  where  the  horse  or  horses  are  stabled  at 
the  driver’s  own  home  in  the  suburbs,  when  the  driver  shall  be  allowed  twenty 
minutes  in  the  morning  and  fifteen  minutes  in  the  evening  to  perform  the 
necessary  stable  work. 

(c)  Casual  employees — The  daily  working  hours  fixed  for  weekly  employees  in  this 
clause  shall  apply  to  casual  employees. 

2.  Meals. 

When  the  starting  time  is  before  7 a.m.  the  breaks  for  meals  shall  be  as  follows: 
From  Monday  to  Friday,  both  inclusive,  two  breaks  daily,  one  for  breakfast  and  one  for 
dinner,  and  on  Saturday  one  break  for  breakfast.  When  the  starting  time  is  not  earlier 
than  7 a.m.  there  shall  be  one  break  daily  for  dinner  from  Monday  to  Friday,  both 
inclusive,  and  no  break  on  Saturday.  Each  break  for  meals  shall  be  a break  of  one  hour. 

3.  Wages. 

(a)  The  minimum  rate  of  wages  shall  be  as  follows: — Weekly  employees:  Drivers 
of  one  horse,  £4  5s.  per  week ; drivers  of  two  horses,  £4  10s.  per  week ; and  8d.  per  day 
extra  for  each  additional  horse. 

(h)  Ca.sual  employees:  Drivers  of  oiie  horse  at  the  rate  of  Is.  lOfd.  per  hour  up 
to  91  hours  Monday  to  Friday  inclusive,  and  up  to  4^  hours  on  Saturday.  He  shall  be 
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paid  for  at  least  8f  liours  on  Monday  to  Friday  inclusive,  and  41  hours  on  Saturday  unless 
the  employee  refuses  to  work  such  hours.  He  shall  also  be  paid  Is.  per  day  extra  for 
each  additional  horse. 

(c)  Youths;  Youths  commencing  work  in  the  industry  shall  receive  48s.  (id.  per 
week  with  an  increase  of  us.  per  week  at  the  end  of  the  first  six  months’  service  in  the 
industry,  and  2s.  (id.  per  week  increase  for  each  further  six  months  of  service  until  they 
arrive  at  the  age  of  twenty-one  j’ears,  or  reach  the  minimum  wage  prescribed  in  sub- 
clauses (g)  and  (b)  of  this  clause:  Provided  that  all  experience  gained  prior  and  up 
to  the  coming  into  operation  of  this  award  shall  count  for  the  purpose  of  determining 
the  wage. 

{d)  Where  a driver  absents  himself  from  work  through  causes  other  than  sickness 
any  expense  in  casual  rates  of  wages  the  employer  is  placed  under  shall  be  borne  by  the 
said  (k'iver. 

4.  Brakesmen  or  Extra  Hands. 

A brakesman  or  extra  hand  shall  be  entitled  to  the  wages  and  conditions  laid; 
down  for  drivers  of  one  horse. 

5.  Definitions. 

(g)  Casual  hands:*  A casual  hand  shall  mean  an  employee  engaged  by  the  day 
and  paid  by  the  day, 

{!))  Weekly  hands — All  employees  under  this  award  shall  be  deemed  to  be  weekly 
hands,  unless  they  come  within  the  definition  of  casual  hands : Provided  that  an  employee- 
may  be  “ put  off  ” or  may  leave  his  employment  without  notice  during  any  week,  subject 
to  the  following  conditions  : — In  any  week  where  a weekly  employee  works  less  than  a 
full  week,  he  shall  be  entitled  to  casual  rates  for  the  actual  days  worked  by  him  during 
such  week,  also  the  day’s  pay  of  a weekly  hand  in  the  class  in  which  he  is  working,  in 
resi)ect  of  any  holiday  that  falls  in  such  week,  excepting  cases  where  a weekly  employee* 
leaves  his  employment  of  his  own  accord,  or  loses  time  by  his  own  default,  he  shall  only 
be  entitled  to  the  weekly  rates  for  the  days  worked  by  him  less  the  difference  between 
casual  ard  weekly  rates  for  the  other  days  of  the  week ; Provided  further  that  where  a 
new  weekly  hand  is  “ put  on  ” during  the  week,  and  continues  in  the  same  employment 
from  one  pay  day  to  the  next,  he  shall  not  be  entitled  to  casual  rates  for  the  portion  of  the 
first  week  worked  by  him.  if  at  the  time  of  his  engagement  no  other  drivers  are  “ standing 
off.”  For  the  purposes  of  this  clause  the  working  week  shall  end  on  “pay  day”  or  the 
day  previous,  in  the  case  of  employers  holding  one  day’s  pay  in  hand. 

G.  Pay  Day. 

All  v.-ages  shall  be  paid  weekly  on  Thursday  or  Friday,  as  determined  by  the 
employer,  but  the  day  on  being  fixed  shall  not  be  altered  more  often  than  once  in  three 
months.  Provided  that  where  a driver  fails  to  attend,  or  attends  in  a condition  unfit 
for  work  on  the  morning  following  ]iay  day,  the  employer  shall  have  the  option  of  altering; 
the  said  driver’s  pay  day  to  Saturday. 

No  employer  shall  hold  more  than  one  day’s  wages  in  hand. 

7.  Overtime. 

Overtime  shall  be  payable — 

(a)  On  all  time  worked  over  forty-eight  hours  per  week. 

(?0  time  worked  over  91  hours  on  any  daj’,  Monday  to  Friday  inclusive,  and 

over  41  hours  on  Saturday. 

Provided  in  the  case  of  five  day  men,  overtime  shall  be  paid  on  all  time 
worked  over  9 hours  36  minutes  on  any  day,  Monday  to  Friday  inclusive,  and  ali 
tiine  worked  on  Saturdays. 

(c)  On  all  time  worked  earlier  than  the  fixed  starting  time. 

Provided  that  any  overtime  shall  not  be  paid  twice  for  the  same  hours  of 
i work. 

(d)  Overtime  rates  shall  be  as  follows: — Drivers  of  one  horse,  2s,  21d.  per  hour: 
drivers  of  two  or  three  horses,  2s.  u^d.  per  hour ; drivers  of  four  or  more  horses. 
2s.  81d.  ])er  hour. 

Provided  that  where  vrork  is  done  after  8 ]i.m.,  Monday  to  Friday  inclusive, 
and  continued  up  to  any  hour  before  starting  time  next  day,  or  after  3 ji.m,  on 
Saturday,  the  above  rates  shall  be  increased  by  7d.  per  hour  from  the  said  hours. 

8.  Youths. 

Youth  labour  shall  mean  the  labour  of  any  employee  under  the  age  of  21  years  who 
is  employed  driving  not  more  than  a single  horse  with  a load  not  exceeding  half  a ton. 
No  youth  under  the  age  of  19  years  shall  be  called  upon  to  carry  any  weight  exceeding 
84  lb. 
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9.  Holidays. 

(a)  The  days  on  which  New  Year's  Day,  Aiiuiversary  Day,  Good  Friday,  Easter 
Monday,  King’s  Birthday,  Prince  of  'Wales'  Birthday,  Eight  Hour  Day,  Christmas  Day. 
and  Boxing  Day  are  observed  and  the  Picnic  day  of  the  Trolly,  Draymen  and  Carters' 
Union  of  Sydney  and  Suburbs,  which  shall  be  the  Saturday  immediately  following  Good 
Friday,  shall  be  recognised  as  holidays.  And  for  all  work  other  than  stable  work  done 
on  holidays  other  than  Christmas  Day  and  Good  Friday  overtime  shall  be  paid  extra  for 
the  actual  time  worked.  For  work  done  other  than  stable  work  on  Christmas  Day  and 
Good  Friday  double  overtime  rates  shall  be  paid  extra. 

For  work  done  b^’  casual  hands  on  holidays  double  overtime  rates  shall  be  paid. 

(h)  Provided  that  for  work  done  for  retailers,  whether  on  contract  or  by  direct 
employees  of  the  retailers,  on  the  Union  Picnic  Day,  the  overtime  rates  for  both  weekly 
and  casual  hands  shall  be  Is.  Hid.  per  hour  for  drivers  of  one  horse;  2s.  2id.  per  hour 
for  drivers  of  two  or  three  horses,  and  2s.  oid.  per  hour  for  drivers  of  four  or  more 
horses. 

(c)  Weekly  hands  shall  be  paid  for  all  holidays  and  in  consideration  of  such 
pajmient  shall  do  Sunday  and  holiday  stable  work  “ in  turn  ” without  extra  pay. 

(d)  Sunday  and  holiday  stable  work — Sunday  and  holiday  stable  work  shall  be 
confined  to  mucking  out,  feeding  and  watering.  Thirty  horses  shall  constitute  a maximum 
daj^’s  work  for  one  man,  and  for  every  additional  twenty-five  horses  or  fraction  thereof 
one  additional  man  to  take  his  “ turn  on.”  Each  employer  shall  have  the  right  to  fix 
three  times  for  his  employee  to  attend  on  Sundays  and  holidays,  within  the  hours  of  7 
a.m.  and  4.30  p.m.  Provided  that  on  the  pay  day  immediately  preceding  a driver’s 

turn  on  ” an  employer  may  hold  one  day’s  pay  in  hand,  and  in  the  event  of  the 
employee  failing  to  take  his  “ turn  on  ” such  day’s  pay  shall  be  forfeited  by  the  said 
employee,  and  paid  to  whomsoever  carries  out  the  stable  work.  An  employee  shall  be 
-■at  liberty  when  his  stable  work  is  completed. 

10.  Sunday  Work. 

For  work  done  with  vehicle  on  Sundays  double  overtime  rates  shall  be  paid. 

11.  Board  and  Lodging. 

Tt  shall  uot  be  made  a term  of  employment  that  any  employee  shall  board  or  lodge 
with  his  employer  or  at  his  employer's  expense.  Where  a driver  is  required  to  live  in  a 
house  owned  by  his  employer,  the  rent  of  such  house  shall  be  estimated  on  the  basis  of 
the  average  rent  of  similar  houses  in  the  same  district,  and  the  fact  that  such  house 
has  stables  attached  shall  not  be  included  in  the  computation  and  in  no  instance  shall 
the  rent  exceed  13s.  per  week. 

12.  Stabling. 

Where  a driver  provides  stabling  for  his  horse  or  horses  he  shall  be  paid  5s.  per 
week  for  each  horse  stabled  in  addition  to  the  minimum  rates  of  wages  herein  prescribed. 

13.  Travelling. 

Employees  engaged  travelling  or  on  work  in  which  they  are  unable  to  reach  their 
homes  at  night  shall  be  allowed  7s.  (id.  per  day  expenses : and  where  an  employee  in 
connection  with  his  work  has  to  travel  either  by  train,  boat,  or  other  conveyance  after 
working  hours,  he  shall  also  be  paid  half  time  rates  for  the  time  so  occupied  : Provided 
that  where  an  employee  is  travelling  by  boat,  and  his  ticket  includes  meals  and  bed,  he 
shall  not  be  entitled  to  the  said  daily  allowance  of  7s.  (kl. 

MTiere  an  employee  is  prevented  from  returning  with  his  turnout  to  the  deix»t  or 
yard  from  which  he  starte<l.  time  and  travelling  expenses  shall  be  allowed  him  for  the 
journey,  either  back  or  both  ways  as  the  case  may  be. 

14.  Pianos,  Pianolas,  &c. 

The  following  conditions  shall  apply  in  lieu  of  clause  3 in  respect  of  employers 
employing  carters  who  are  principally  engaged  in  connection  with  the  removal  of  pianos, 
pianolas,  &c.,  to  or  from  private  homes. 

Wages:  The  minimum  rate  of  wages  shall  be  as  follows:  Weekly  employees — 
Drivers  of  one  horse,  £4  7s.  per  week;  drivers  of  two  horses.  £4  12s.  per  week  and  Sd.  per 
day  extra  for  each  additional  horse.  Casual  employees — Drivers  of  one  horse,  17s.  Gd. 
per  day  and  Is.  per  day  for  each  additional  horse. 
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15.  PrefereDce. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors’  Employment  Act, 
1919,  preference  of  employment  shall  be  given  to  members  of  the  Trolley,  Draymen,  and 
Carters’  Union  of  Sydney  and  Suburbs  over  other  persons  offering  their  labour  at  the 
same  time,  other  things  being  equal. 

16.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Goveru" 
ment  Gazette  No.  101  of  the  16th  August,  1918,  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Transport  Group  No.  15  (Retail  Store  Carters,  &c., 
Cumberland)  Board  was  constituted,  as  varied  by  Orders  of  the  Court  published 
respectively  in  Government  Gazettes  No.  229  of  the  26th  September,  1919,  No.  245'  of  the 
24th  October.  1919,  and  No.  191  of  the  29th  October,  1920. 

It  shall  apply  to  all  drivers  of  trolleys,  drays,  and  carts,  carters,  brakesmen  or 
extra  hands  in  the  county  of  Cumberland  within  the  jurisdiction  of  the  Carters,  &c.. 
Retail  Stores  (Cumberland)  Board. 

It  shall  take  elfect  fourteen  days  after  publication  in  Government  Gazette,  and 
shall  remain  in  force  thereafter  for  a period  of  two  years. 

Leave  is  reserved  to  either  party  within  that  period  to  apply  to  the  Court  for  a 
variation  of  the  said  award  in  respect  to  hours  and  overtime  clauses. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MARINE  MOTOR  DRIVERS,  STATE. 

[Published  in  Government  Gazette,  No*.  51,  of  8th  April,  19*21.] 

Industrial  Registrar’s  Office,  Sydney,  8th  April,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Govern- 
ment Gazette  of  the  2nd  May,  1919  (15  I.G.,  844),  made  in  and  in  relation  to  the  industries 
and  callings  in  respect  of  which  the  Marine  Motor  Drivers,  &c.  (State)  Board  is  con- 
stituted (constitution  published  at  page  1103  of  No.  41  of  Government  Gazette  dated  21st 
February,  1919, — see  also  Industrial  Gazette,  vol.  xv,  page  513),  as  varied  by  Orders  of  the 
Court  published  in  Government  Gazettes  of  16th  Mav,  1919  (15  I.G.,  975),  6th  June,  1919 
(15  I.G.,  976),  14th  November,  1919  (16  I.G.,  1002 )^  7th  May,  1920  (17  I.G.,  1125),  10th 
November,  1920  (18  I.G.,  1076),  and  31st  December,  1920  (19  I.G.,  226),  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regula- 
tions thereunder. 

F.  W.  HITCHING, 

(No.  2.830.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  70  of  1921. 

Marine  Motor  Drivers,  &c.  (State)  Board. 

Application  by  the  Australian  Jockey  Club. 

Tuesday,  the  8th  day  of  March,  1921. 

Marine  Motor  Drivers  and  Coxswains  (State)  Award. 

Variation. 

1.  Add  to  clause  10,  Exemptions,  of  the  said  Award,  gazetted  2nd  May,  1919,  as 
varied  in  Gazettes  of  16th  May,  1919,  6th  June,  1919,  14th  November,  1919,  and  19th 
November,  1920,  the  following  subclause  (/^)  : — 

(/i)  The  Australian  Jockey  Club  is  exempted  in  respect  to  its  motor-launch  “ Nimity- 
belle,”  so  long  as  the  present  working  conditions  of  the  said  motor-launch  are 
maintained. 

Exemption. 

This  exemption  is  without  prejudice  to  the  right  of  the  Marine  Motor  Drivers  and 
Coxswain’s  Union  of  New  South  Wales  to  object  to  the  continuation  of  the  exemption 
on  the  making  of  a new  Award. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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15th  April,  1921. 

The  Area  over  which  the  provisions  of  the  A.wards  operate  is,  except  where  otherwise  indicated,  the  whole  State 

excepting  County  Yancowinna. 

Awards  in  respect  of  the  County  Yancowinna  appear  under  Broken  Hill. 

. V.,  indicates  variation  by  Board.  A.C.,  award  of  Court.  V.C.,  variation  by  Court. 

Ye.,  or  V.Ce.,  variations  of  exemption  only.  Vpe.,  variation  of  partial  exemption  only. 

New  Awards  coming  into  operation  in  the  period  from  19th  March  to  15th  April,  1921,  and  published  in 
' this  part,  are  shown  in  heavy  type. 
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Awards). § 

Vol. 

Page. 

No. 

BROKEN  HILL. 

Industries  other  than  Mining  and  Smelting- — 

Bakers,  Breadcarters  and  Pastrycooks 

184 

15-10-20 

28-10-22 

18 

880 

Butchers 

163 

10-9-20 

31-3-22 

18 

498 

Carpenters  and  Joiners 

9 

21-1-21 

20-1-22 

19 

152 

Gas  Makers  ... 

54 

12-3-20 

31-12-20 

17 

75(^ 

Horse  Drivers  and  Wholesale  Employees  . . . 

207 

3-12-20 

2-12-22 

18 

1285 

Hotel,  Club,  Restaurant  and  Boarding  House 

21 

11-2-21 

31-12-21 

19 

657 

Employees  and  Cleaners. 

Painters 

180 

8-10-20 

30-9-21 

18 

725 

Shop  Employees 

204 

26-11-20 

25-11-20 

18 

1288 

Wood  and  Fuel  Merchants’  Employees 
Mining  and  Smelting  Industries — 

197 

8-8-19 

30-9-20 

16 

201 

Miners,  &c.  ...  

A.C. 

222 

12-9-19 

I 30-9-20 

j 

^16 

342 

V.C. 

’-271 

-19-12-19 

i 

17 

105 

Trades  and  Trades  Labourers  

A.C. 

219 

5-9-19 

L O/Y  rk  c%f\ 

J 

^16 

345 

V.C. 

271 

19-12-19 

r 30-9-20 

1 

17 

107 

BUILDING. 

Bricklayers  and  Tuckpointers  (State) — 

rii 

Bricklayers  ...  

50 

20-4-17 

1 

1095 

V.C. 

107 

20-7-17 

12 

303 

V.C. 

- 50 

- 5-3-20 

... 

17 

751 

V.C. 

85 

30-4-20 

^ 31-3-21 

< 

17 

1073 

V.Ce. 

130 

9-7-20 

18 

115 

V.C. 

-152 

20-8-20 

18 

335 

V.Ce. 

180 

8-10-20 

118 

728 

Tuckpointers  ...  

Builders’  Labourers’  (State) — 

... 

127 

14-7-15 

13-7-18 

8 

213 

Builders’  Labourers  (Cumberland  and  New- 

... 

63 

27-4-17 

I 

rii 

1098 

castle). 

V.C. 

107 

20-7-17 

12 

306 

V.C. 

- 50 

5-3^0 

17 

752 

V.C. 

149 

13-8-20 

^ 31-3-21 

336 

V.C.  ■ 

207 

3-12-20 

1 

1 18 

1292 

V.C. 

. 25 

18-2-21 

J 

1 

1 19 

660 

Builders’  Labourers’  (Country) 

103 

13-7-17 

j.  27-4-20 

J 

ri2 

83 

V.C. 

126 

30-5-19 

i 

1 15 

933 

Carpenters  and  Joiners  (State) — 

Carpenters  and  Joiners 

A.C. 

271 

19-12-19 

1 

ri7 

109 

V.C. 

93 

14-5-20 

1 

1 17 

1074 

V.Ce. 

180 

8-10-20 

j>  31^3-21 

1 18 

728 

V.C. 

202 

19-11-20 

1 18 

883 

V.C. 

212 

17-12-20 

1 18 

1293 

V.C. 

218 

31-12-20 

J 

1.19 

154 

Marble  Workers,  &c.,  (State) — 

Marble  and  Slate  Workers  ... 

A.C. 

45 

28-2-19 

fl5 

534 

V.C. 

V.C. 

119 

212 

25-6-20 

17-12-20 

\ 13-3-22 

;i8 

19 

116 

155 

Tilelayers  

A.C. 

216 

24-12-20 

1-3-23 

19 

155 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue  in 

force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


BUILDING — continued. 

Metal  Ceiling  Makers  and  Fixers  (State) — 
Metal  Ceiling  Fixers  (Cumberland  and  New- 
castle). 

Painters,  &c.  (State)  


Plivsterers,  «&c.  (State) — 
Plasterers 


Plasterers — Shophands  and  Casters 

Plumbers  and  Gasfitters  (State) — 
Plumbers,  &c.  (Cumberland) 


Plumbers,  &c.  (Newcastle) 


Slaters,  &c.  (State) 


Stonemasons,  &c.  (State) — 
Stonemasons,  &c.  ... 


Mo»umenta.l  Masons,  &c. 


Stone  Polishers 


A.C. 

V.C. 

V.C. 

V.C. 

V.Ce. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 


V. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.Ce. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 


Govt.  I 

Gazette  Date. 
No.  I 


173 

151 

54 

119 

149 

180 

204 

9 

103 

38 

46 

143 

198 

40 

78 

38 

2 

50 

198 

126 

180 

43 

107 

59 

204 

88 

54 

175 

97 

197 

93 

204 

216 

40 

45 

119 


Expiry 

(as  indicated  in 
Award).§ 


13-10-16 

29-11-18 

12- 3-20 
25-6-20 

13- 8-20 
8-10-20 

26-11-20 

21-1-21 

13-7-17 

28-3-18 

27-2-20 

6-8-20 

12-11-20 


16-3- 

25-5- 

28-3- 

2-1- 


5-3-20 

12-11-20 

2-7-20 

8-10-20 

24-3-21 

20-7-17 

19-3-20 

26-11-20 

25-4-19 

12-3-20 

5-11-20 

2-5-19 

8-8-19 

14-5-20 

26-11-20 

24-12-20 

18-3-21 

28-2-19 

25-6-20 

17-12-20 


12-10-19 


).  31-3-21 


31-3-21 


31-3-21 


31-3-21 


15-7-22 

J 

1 

)>  31-3-21 


31-3-21 


8-5-22 


13-3-28 


Reference  I.G. 


10 


Vol.  Page. 


1378 

733 

753 

116 

337 

729 
1294 

161 

80 

457 

753 
337 
886 

986 

1210 

459 

114 

754 

887 
117 

730 
1435 

304 

934 

1296 

796 

755 

888 
793 
203 

1082 

1296 

162 

1247 

536 

120 

1293 


BUILDING  TRADES  GROUP— 

For  awards  of  t le  old  Boards  in  this  Group,  othert’ian  Sawmiliers,  Sec  Building. 

For  SawmiUers,  See  Manufacturing — h umiiure  and  \Y oodivorlcinq  Trades,  c&c. 

CLOTHING  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  Sec  Manufacturing — Clothing,  Textiles, 

COAL  MINING  (NORTH)  GROUP— 

CO  \L  MINING  (SOUTH  ) GROUP— 

Fir  awards  of  the  old  Boards  in  these  Groups,  Sec  Mining,  Mineral  Treatment,  Quarrying  and 
Smelting. 

DOMESTIC  AND  PERSONAL  SERVICE, 

Club  and  Boarding-house  Employees  (State) — 

Club  Employees  (Cumberland)  


A.C. 

164 

V.C. 

169 

V.C. 

257 

V.C. 

130 

V.C. 

207' 

20-12-18 

11-7-19 

14_11_19 

9-7-20 

3-12-20 


2-1-21 


15 

16 
16 

118 

118 


104 

59 

909 

121 

1298 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (a.s  amended),  Awards  continue  ia 

force  until  rescinded  or  varied. 


No.  4] 


INDUSTRIAL  (LiZETTL--30  Aphil,  1921. 


1^85 


AWARDS  IN  FORCE  AT  15tji  Al'RlL,  102] 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  In 

Beference  I.O. 

Govt. 

Gazette 

No. 

1 

1 Date. 

A ward). § 

Vo’. 

Pag». 

DOMESTIC  AND  PERSONAL  SERVICE— 

i 

continued. 

Hairdressers,  &c.  (State)  

A.C. 

203 

15-8-19 

9 

f 

"IS 

349 

V.C. 

238 

31-10-19 

1 

^ OQ  O 01 

J 

16 

693 

V.C. 

62 

26-3-20 

I 

i 

17 

935 

V.C. 

195 

5-11-20 

18 

890 

Hospital  Nurses,  &c.  (State) — 

Ambulance  Employees  (Cumberland) 

10 

25-1-17 

4-2-19 

11 

741 

Hotel  Employees  (State) — 

Hotels  (Metropolitan  — including  Manly, 

A.C. 

9 

21-1-21 

1 

< 01/401 

ri9 

162 

Hornsby,  Parramatta,  and  Hurstville), 

V.C. 

40 

18-3-21 

J 

> Jl-4— ZJ. 

\19 

1247 

Hotel  Employees  (Newcastle) 

A.C. 

43 

24-3-21 

3-9-21 

19 

1436 

Laundry  Employees  (State) — 

Laundry  Employees  (Cumberland  and  Nor- 

A.C. 

219 

5-9-19 

1 

1 

1 

^16 

352 

thumberland). 

V.C. 

267 

5-12-19 

1 

^ 18-9-21 

; 16 

912 

V.Ce. 

180 

8-10-20 

1 

18 

731 

Restaurant,  &c..  Employees  (State) — 

Caterers’  Waitresses  (Cumberland) 

A.C. 

96 

21-5-20 

1 n o OQ 

J 

ri7 

1263 

V.C. 

210 

10-12-20 

1 19 

168 

Caterers’  Waiters — Casual  (Metropolitan) 

A.C. 

112 

11-6-20 

3-6-22 

17 

1266 

Restaurants  (Cumberland  and  Northum- 

A..C. 

9 

21-1-21 

31-5-21 

19 

168 

berland). 

Restaurants,  in  Retail  Shops  

A.C. 

162 

14-9-17 

fl2 

638 

V.C. 

16 

8-2-18 

13 

269 

V.C. 

164 

20-12-18 

15 

113 

V.C. 

169 

11-7-19 

16 

61 

V.C. 

257 

14-11-19 

1 A Q OA 

16 

915 

V.C. 

80 

23-^20 

> 

1083 

V.C. 

130 

9-7-20 

18 

125 

V.Ce. 

180 

8-10-20 

18 

732 

V.C. 

210 

10-12-20 

18 

1300 

V.C. 

9 

21-1-21 

19 

174 

V.C. 

43 

24-3-21 

19 

1438 

[ 

A.C. 

116 

18-6-20 

19-3-23 

17 

1270 

A.C. 

96 

21-5-20 

1 

fl7 

1273 

1 V.C. 

9 

21-1-21 

1 

y 31-3-21 

19 

175 

i V.C. 

32 

4-3-21 

J 

I 

L19 

1249 

1 A.C. 

245 

24-10-19 

1 

1 

fl6 

694 

V.C. 

202 

19-11-20 

y 6-11-20 

^ 18 

891 

V.C. 

218 

31-12-20 

J 

[ 

l\9 

177 

79 

5-5-16 

4-5-19 

10 

129 

DOMESTIC  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Domestic  and  Personal  Service. 
ENGINE  DRIVING— 

Engine-drivers,  &c.  (Broken  Hill  Proprietary 
Company  Limited). 

Engine-drivers,  General  (State)  


Engine-drivers,  Wheaten  Flour  Mills  (State)! 


Engine-drivers,  Shearing  Sheds  and  Stations; 

ENGINE-DRIVERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  Sec  Engine-drivers. 

FOOD  SUPPLY  AND  DISTRIBUTION  (Nos.  1 and  2)  GROUPS— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Manufacturing- 
FURNITURE  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  exeopt  Metallic  Bedstead  Makers  (Cumberland),  See 
Manufacturing — Furniture  and  Woodworking  Trades,  d:c. 

For  Metallic  Bedstead  Makers  (Cumberland),  See  Manufacturing — Iron  Trades,  Metals,  Machines, 
Implements,  Conveyances. 

GANGERS.  See  Labouring,  General. 

GAS  MAKERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services — Gas  Makers. 


-Food  and  Drink,  die. 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Trulustrial  Arbitration  Act,  1912  (as  amended),  Awar.ls  roalinui' 

in  force  unti'  rescinded  or  varied. 
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AWARDS. 


Gazcttal. 

Expiry 

Reference  I.G. 

Industry  Hoard,  and  Awards  made  in  and  in  relation  thereto. 

(as  indicated  in 

Govt. 

Gazette 

Date. 

Award).! 

Vol. 

Page. 

No. 

GOVERNMENT  EMPLOYEES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services — Other  Governmental. 
GOVERNMENT  RAILWAYS  GROUP- 
GOVERNMENT  TRAMWAYS  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Public  Utility  Services — Government  Railways 
and  Traimva.yft. 

IRON  AND  SHIPBUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Makufacturing — Iron  Trades,  Metals,  Machines, 
Implements.  Conveyances. 

LABOURING,  GENERAL. 

Gangers  (State) 


. Labourers,  Railway  and  Road  Construction 
&c.  (State) — 

Gravediggers  (Cumberland)... 

Railway,  &c.,  Construction 


Sewerage  Works  (Newcastle).. 
Rockchoppers  and  Sewer  Miners  (State) 


Surveyor’s  Labourers  (State)  ... 


A.C. 

116 

1 

18-6-20 

V.C. 

204 

26-11-20 

V.C. 

25 

18-2-21 

A.C. 

70 

9-4-20 

V.C. 

195 

5-11-20 

A.C. 

184 

15-10-20 

V.C. 

198 

12-11-20 

V.C. 

212 

17-12-20 

V.C. 

25 

18-2-21 

188 

17-11-16 

A.C. 

50 

5-3-20 

V.C. 

93 

14-5-20 

V.C. 

. 102 

28-5-20 

V.C. 

204 

26-11-20 

V.C. 

25 

18-2-21 

A.C. 

202 

19-11-20 

i V.C. 

28 

25-2-21 

-23 


15-4-22 


28-10-22 


16-11-18 


18-3-22 


4-11-23 


128 

1302 

660 


936 

891 

892 
900 
178 
661 
296 
756 

1085 

1277 

1303 

666 

905 

1250 


LABOURERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  other  than  City  Council  Employees,  Municipal  and  Shire 
Council  Employees,  and  Health  and  Sanitary  Inspectors,  See  Labouring,  General. 

For  City  Council  Employees,  Municipal  and  Shire  Council  Employees,  and  Health  and  Sanitary 
Inspectors,  See  Public  Utility  Services — Other  Governmental. 

LEATHER  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  as  to  Boot  and  Shoo  Manufacturers,  and  Bespoke  Boot- 
makers, See  Manufacturing — Clothing,  Textiles,  <fcc. 

Saddle  and  Harness  Makers,  Portmanteau,  &c..  Makers,  Fellmongering — See  Manufacturing — 
Leather  Hides,  Sc. 

Coachmakers  (Road),  See  Manufacturing- 
Go  n.veyawces. 

MANUFACTURING  (Brick,  Cement,  Pottery). 

Brickmakers,  &c.  (Cumberland  and  Country) 

Brickmakers  (Armidale,  Invcrell,  Glen  Innes 
and  Tamworth). 

Brickmakers  (Bulli  and  Woonona)... 


Brickmakers  (Cumberland) ... 


Brickmakers  (Lithgow  and  Bathurst) 
Pipes  and  Terra  Cotta  (Cumberland) 


— Iron 

Tradef> 

f.  Metals,  . 

A.C. 

32 

4-3-21 

A.C. 

54 

12-3-20 

V.C. 

202 

19-11-20 

A.C. 

59 

19-3-20 

70 

9-4-20* 

V.C. 

80 

23-4-20 

V.C. 

i 130 

9-7-20 

i V.C. 

189 

8-10-20 

! V.C. 

191 

29-10-20 

1 V.C. 

207 

3-12-20* 

A.C. 

202 

19-11-20 

V.C. 

32 

4-3-21 

A.C. 

46 

27-2-20 

V.C. 

1 

191 

29-10-20 

Machines,  Implements,  and 


25-2-23 


25-2-23 


I 25-2-23 


18-11-22 


2G-2-23 


19  1252 


759 

908 
930 
941 

1086 

339 

733 

909 
1304 

911 

1255 

63 

914 


I 1 


Correction. 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended), 
Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  15th  APRIL,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

( 

Expiry 

[a  indicated  in 
Award). § 

Preference  I.G. 

Govt.  1 
Gazette : 
No. 

Date. 

Vol. 

P - 

MANUFACTURING  (Brick,  Cement,  Pottery)— 

) 

j 

continued. 

Brick  makers,  &c.  (Cumberland  and  CountrvO — 

continued. 

Pottery,  &c.  (Cumberland)  ... 

A.C. 

151 

29-11-18  ■ 

1 

fl4 

757 

V.C. 

264 

28-11-19 

L 1 O 19  0 1 

J 16 

922 

v.c. 

191 

29-10-20 

> IZ— wi 

1 18 

916 

V.C. 

21 

11-2-21 

j 

(.19 

667 

Brickmakers,  &c.  (Northumberland) — 

Brickmakers,  Pipes  and  Terra  Cotta  and 

A.C. 

93 

14-5-20 

1 A 9Q 

/17 

1086 

Roofing  Tile  Makers. 

V.C. 

32 

4-3-21 

J"'  1— 4— Zo 

\19 

1257 

Cement,  Pipes,  &c..  Factories  (State) 

A.C. 

212 

17-12-20 

2-11-22 

18 

1304 

Cement  Works  (Commonwealth  Portland 

123 

7-7-16  ■ 

ri6 

611 

Cement  Company  Ltd.  (Portland). 

V.C. 

130 

21-7-16 

V 6-7-19 

JlO 

880 

V.C. 

37 

9-3-17 

J 

1.10 

904 

^Roofing  Tile  Makers  (State) — 

Roofing  Tile  Makers  (Cumberland) 

A.C. 

89 

7-5-20 

1 

ri7 

1092 

V.C. 

180 

8-10-20 

V,  99  d 99 

J 18 

917 

V.C. 

191 

29-10-20 

> ZZ— 4— ZZ 

118 

918 

V.C. 

21 

11-2-21 

J 

1^19 

6C8 

MANUFACTURING  (Clothing,  Textiles,  &c.). 

Artificial  Flower  Makers  (State) — 

Artificial  Flower  Makers,  Female  (Cumber- 

A.C. 

155 

27-8-20 

L ft_9o 

/18 

501 

land). 

V.C. 

25 

18-2-21 

119 

669 

Bag  and  Sack  Repairers  (State) 

A.C. 

160 

3-9-20 

L 9«Q_9^ 

|l8 

503 

V.C. 

202 

19-11-20 

> Zi  O Z»i> 

118 

919 

Bespoke  Bootmakers,  &c.  (State)  

A.C. 

164 

20-12-18 

V 

fl5 

145 

V.C. 

54 

28-2-19 

1 15 

539 

V.C. 

54 

12-3-20 

> 2-1-22 

^ 1'^ 

766 

V.Ce. 

180 

8-10-20 

I 18 

734 

V.C. 

207 

3-12-20 

118 

1306 

Boot  and  Shoo  Manufacturers  (State) 

A.C. 

207 

3-12-20 

12-11-22 

18 

1308 

Costume  Makers,  Personal  Measurement 

A.C. 

23 

22-2-18 

1 

ri3 

357 

(State). 

V.C. 

77 

21-6-18 

^ 21-2-20 

1 

698 

V.C. 

101 

16-8-18 

J 

ll4 

344 

Cutters  and  Trimmers  (Cumberland  and  New- 

castle)— 

Cutters,  &c.  (Women’s  Garments) 

A.C. 

116 

18-6-20 

ri8 

135 

V.C. 

202 

19-11-20 

V 1-7-22 

1 18 

919 

V.C. 

218 

31-12-20 

J 

ll9 

179 

Cutters  and  Trimmers  (Men’s  Garments)  ... 

A.C. 

46 

27-2-20  ' 

ri7 

767 

V.C. 

202 

19-11-20 

V 1-2-23 

< 18 

921 

V.C. 

218 

31-12-20 

J 

1 19 

179 

Shirt  Cutters ...  ...  

A.C. 

46 

27-2-20 

1 19  99 

/17 

768 

V.C. 

202 

19-11-20 

^ 1 — zj — ziO  ' 

ll8 

922 

Dressmakers,  White  Workers,  &c.  (State)  and 

A.C. 

204 

26-11-20 

1 11  11  oo 

J 18 

1318 

Milliners  (Cumberland  and  Newcastle). 

V.C. 

25 

18-2-21 

^ X X X 

1 19 

669 

Dyers  and  Cleaners  (State)  

A.C. 

152 

20-8-20 

1 99  7 99 

/18 

340 

V.C. 

212 

17-12-20 

> zjzi— zizi 

118 

1322 

Pressers,  &c.  (Cumberland  and  NoAvcastlo)  ... 

• •• 

56 

31-3-16 

1 

( ^ 

109 

V. 

156 

8-9-16 

y 30-3-19 

i 16 

1090 

V. 

159 

15-9-16 

J 

\io 

1381 

Ropemakers  (State)  

A.C. 

125 

11-10-18  ‘ 

1 

fl4 

522 

V.C. 

257 

14-11-19 

L 24-10-21  . 

J 1'6 

925 

V.C. 

152 

20-8-20 

1 18  . 

343 

V.C. 

191 

29-10-20 

j 

118 

922 

Sailmakers  (State)  

A.C. 

101 

16-8-18 

ri4 

356 

V.C. 

59 

19-3-20 

V 29-8-21 

< 17 

941 

V.C. 

191 

[ 29-10-20 

J 

118 

923 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  anaended),  Award?  continue 

in  force  until  rescinded  or  varied. 
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AWARDS. 


Jndustrj'  Board,  and  Awards  made  in  and  in  relation  thereto. 


MANUFACTURING  (Clothing,  Textiles,  &c.). 

continued, 

Shirtmakers  (State) 

Straw  Hat  Makers,  Cumberland 


Tailors,  &c.  (Country) — 
Order  and  Cliart  Tailors 


Tailors,  &c.  (Cumberland  and  Newcastle) 
Chart. 

Tailors,  &c..  Order 


Tailors,  &e..  Ready-made  (State) 
Tentmakers’  Machinists  &c.  (Slate)  ... 


Textile  Workers  (State) 


MANUFACTURING  (Dental  and  Optician 
Mechanics,  Jewellery,  &c.). 

Electroplaters  (State) 

Jewellers,  &c.  (State) — 

Jewellers  and  Metal  Badge  Workers 

Mechanical  Opticians,  &c.  (State) 

Watchmakers,  &c.  (State) 

MANUFACTURING  (Food  and  Drink,  &c.). 

Aerated  Waters,  &c.  (State) — 

Aerated  Waters  (Country) 

Aerated  Waters  (Cumberland)  

Bakers  (Cumberland) 


Bakers  and  Breadcarters  (Northumberland)- 
Bakers 


Breadcarters  ... 


lereto. 

Gazcttal. 

( 

Govt. 

Gazette 

No. 

Date. 

A.C. 

167 

17-9-20 

A.C. 

145 

20-6-19 

V.C. 

269 

12-12-19 

V.C. 

108 

4-6-20 

V.C. 

9 

21-1-21 

175 

20-10-16 

178 

27-10-16a 

V.Ce. 

180 

12-10-17 

A.C. 

81 

1-6-17 

13 

2-2-17 

V.C. 

27 

23-2-17 

V.C. 

67 

4-5-17 

V. 

77 

21-6-18 

21 

16-2-17 

A.C. 

216 

24-12-20 

V.C. 

25 

18-2-21 

A.C. 

203 

15-8-19 

V.C. 

253 

7-11-19 

V.C. 

46 

27-2-20 

V.C. 

191 

29-10-20 

V.C. 

21 

11-2-21 

A.C. 

70 

9-4-20 

V.C. 

204 

26-11-20 

A.C. 

54 

12-3-20 

V.C. 

204 

26-11-20 

A.C. 

149 

22-11-18 

V.C. 

204 

26-11-20 

A.C. 

54 

12-3-20 

V.C. 

204 

26-11-20 

182 

3-11-16 

A.C. 

102 

28-5-20 

V.C. 

202 

19-11-20 

A.C. 

202 

19-11-20 

V.C. 

212 

17-12-20 

V.C. 

3 

7-1-21 

3 

7-1-21* 

V.C. 

37 

11-3-21 

A.C. 

97 

2-5-19 

V.Cc. 

180 

8-10-20 

V.C. 

187 

22-10-20 

V.C. 

195 

5-11-20 

V.C. 

37 

11-3-21 

A.C. 

203 

15-8-19 

V.C. 

253 

7-11-19 

V.Ce. 

260 

21-11-19 

V.Ce. 

264 

28-11-19 

V.C. 

271 

19-12-19 

V.Ce. 

9 

9-1-20 

V.Ce. 

46 

27-2-20 

V.C. 

89 

7-5-20 

V.C. 

32 

4-3-21 

Expiry 

indicated 

Award).! 


Reference  I.G. 


16-9-22 

3-7-21 

19-10-18 

31-5-20 

1-2-20 

15-2-20 

29-10-22 

28-8-21 

3-3-22 

25-3-23 

5-12-21 

25-3-23 

2-11-19 

10-6-22 

24-9-22 


15-5-21 


28-8-21 


Vol.  Paje. 


515 

62 

119 

1278 

180 

114 

115 
631 

1213 

716 

879 

1101 

697 

872 

181 

671 
354 
702 

770 
924 

672 

942 

182 

771 
1323 

762 

1325 
776 

1326 


142 

1279 

925 

927 

1326 

183 

184 
1260 

807 

734 

932 

934 

1261 

357 

703 

927 

928 

123 

124 
783 

1282 

1262 


a Correction  (printed  on  same  Gazette  slips  as  crisinal  AwardL 
Correction.  § Pursusut  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended), 
Awards  continue  in  force  until  rescinded  or  varied, 
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AWARDS  IN  FORCE  AT  15th  APRIL,  1921. 


Gazettal. 

Expiry 

Beferenc?-  l.G. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

(as  indicated  in 

Govt. 

Award).§ 

Gazetti 

No. 

3 Date. 

Vol. 

Papo. 

MANUFACTURING  (Food  and  Drink,  &c.)- 

continued. 

Bakers  and  Breadcarters  (South  Coast) — 

\ 

/18 

Bakers... 

A.C. 

163 

10-9*20 

15-7-22 

518 

V.C. 

6 

14-1-21 

f 

\19 

674 

Breadcarters 

A.C. 

222 

12-9-19 

L 

H6 

360 

V.C. 

269 

12-12-19 

25-9-21 

J 17 

127 

V.C. 

102 

28-5-20 

r 

1 17 

1283 

V.C. 

- 32 

4-3-21 

j 

1 19 

1263 

Bakers  and  Breadcarters  (State)— 

Bakers  (Country)  

A.C. 

219 

5-9-19 

•V 

ri6 

362 

V.C. 

V.C. 

9 

210 

9-1-20 

10-12-20 

> 

18-9-21 

1 17 
I 18 

128 

1328 

V.C. 

21 

11-2-21 

( 19 

675 

Breadcarters  (Country)  

A.C. 

219 

5-9-19 

< 

ri6 

366 

V.C. 

271 

19-12-19 

17 

129 

V.Ce. 

9 

9-1-20 

17 

129 

V.C. 

25 

6-2-20 

17 

357 

V.Ce. 

50 

5-3-20 

17 

784 

V.Ce. 

70 

9-4-20 

- 

18-9-21 

i 17 

1095 

V.C. 

108 

’ 4-6-20 

17 

1283 

V.Ce. 

163 

10-9-20 

18 

521 

V.Ce. 

175 

i 1-10-20 

18 

7.35 

V.C. 

198 

1 12-11-20 

18 

935 

V.Ce. 

37 

; 11-3-21 

J 

119 

1263 

Bakers  (North  Coast) 

A.C. 

30 

i 8-3-18 

ri3 

370 

V.C. 

175 

1-10-20 

J 

7-3-21 

736 

Biscuit  and  Cake  Makers  (State)  

V.C. 

212  1 

17-12-20 

ll8 

1.329 

A.C. 

42 

21-2-19 

i 

ri5 

540 

V.C. 

260 

21-11-19 

I 

i 10 

928 

V.C. 

119 

25-6-20 

L 

27-2-22 

j 18 

1.37 

V.Ce. 

180 

8-10-20 

r 

I 

1 18 

737 

V.C. 

195 

5-11-20 

1 18 

936 

Brcadcatters  (Cumberland)  

V.C. 

21 

11-2-21 

J 

Ll9 

676 

A.C. 

9 

9-1-20 

1 

VM 

V.C. 

70 

9-4-20 

17 

1094 

V.Ce. 

152 

20-8-20 

1 

18 

344 

V.Ce. 

163 

10-9-20 

L 

22-1-22 

J 18 

.522 

V.Ce. 

167 

17-9-20 

1 18 

522 

V.Ce. 

187 

22-10-20 

1 18 

<K37 

V.C. 

198 

12-11-20 

1 18 

938 

Butchers  (Country) — 

V.C. 

25 

18-2-21 

U9 

678 

Butchers,  Retail  (Country)..,  

A.C. 

116 

18-6-20  ' 

1 

fl8 

138 

V.C. 

6 

14-1-21 

L 

1-7-22  = 

J 19 

185 

V.C. 

43 

24-3-21 

r 

) 19 

1440 

Butchers  (Northumberiand) — 

V.C. 

55 

15-4-21 

J 

119 

1442 

Butchers  (Newcastle  Abattoirs)  

178 

27-10-16 

1-11-18  > 

m 

1.35 

Butchers  (Northumberland) 

V. 

223 

22  12  16 

f 

i 11 
ri7 

414 

A.C. 

271 

19-12-10  ■ 

1-1-23  J 

1.32 

Butchers,  Retail  (Cumberland)  

V.C. 

40 

18-3-21 

f 

\ 

1 19 

1264 

A.C. 

167 

17-9-20 

13-8-22 

fl8 

523 

Butchers,  Wholesale  (Cumberland) — 

V.C. 

207 

3-12-20 

r 

118 

1331 

Casing  Cleaners  

A.C. 

50 

7-3-19  ' 

\ 

r]5 

546 

V.C. 

46 

27-2-20 

1 

1-8-21  I 

1 17 

786 

V.C. 

167 

24-9-20 

f 

i 

1 18 

7.38 

V.C. 

207 

3-12-20 

) 

L18 

1332 

{ PunUAat  to  tbo  proviBiooa  of  Section  25  of  the  Industrial  Arbitration  Act,  11 12  (as  aiiieiKlcd),  Awards  continue 

in  force  until  rescinded  or  varied. 
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AWAUDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazcttal. 

Expiry 

(as  indicated  in 

Reference  I.Q 

Govt. 

Gazette 

Ts^o. 

1 Date. 

Awards). § 

Vol. 

Page. 

MANUFACTURING  (Food  & Drink,  8cc.)-A:ontd. 

Butchers,  \Vholesale  (Cumberland)  — 

Blaughter-hoiise  Employees  (Cumberland)... 

A.C. 

195 

2-11-17 

fl2 

720 

V.C. 

55 

3-5-18 

L 111  on 

j 13 

589 

V.C. 

245 

24-10-19 

1 16 

704 

V.C. 

116 

18-6-20 

j 

L18 

142 

Slaughter-house  Employees,  B.  Richards 

A.C. 

195 

2-11-17 

1-11-20 

12 

tU 

and  Sons,  Ltd. 

Butter  Factories,  &c.  (State) — 

Bacon  Factories  (Cumberland) 

A.C. 

167 

17-9-20 

L.  O/V  C%Ck 

ri8 

739 

V.C. 

204 

26-11-20 

r 3u~9 — 2^ 

\18 

1333 

Butter  Factories,  &c.  (Country) 

A.C. 

197 

8-8-19 

1 16 

209 

V.C. 

54 

12-3-20 

21-8-21 

< 17 

787 

V.C. 

212 

17-12-20 

J 

1 18 

1333 

Butter  Factories  (Cumberland) 

A.C. 

89 

7-5-20 

/l7 

1096 

V.C. 

198 

12-11-20 

> io— 4:— liJ 

\l8 

938 

Cold  Storage  and  Ice  Employees  (Country) 

A.C. 

161 

4-7-19 

L 1 '7  »7  01 

/l6 

66 

V.C. 

269 

12-12-19 

> 1/— /— 

\17 

137 

Cigar  Makers  (State)  

A.C. 

149 

13-8-20 

ri8 

345 

V.C. 

216 

24-12-20 

!>  12-8-22 

< 19 

185 

V.C. 

32 

4-3-21 

J 

L19 

1265 

Cold  Storage,  &c.,  Emiiloyees  (Cumberland) — 

Cold  Storage  and  Ice  Employees  (Cumber- 

A.C. 

80 

23-4-20 

ri7 

1098 

land). 

V.C. 

152 

20-8-20 

^ 1-4-22 

1 18 

526 

V.C. 

202 

19-11-20 

J 

ll8 

939 

Cold  Storage,  Rabbit  Packers’  Section 

156 

8-9-16 

6-4-19 

10 

1110 

(Cumberland). 

Confectioners  (State)...  

A.C. 

89 

19-7-18 

ri4 

206 

V.C. 

34 

13-2-20 

y 1-5-21 

1 17 

788 

V.C. 

210 

10-12-20 

J 

1 19 

187 

Dairymen  (Cumberland)  ...  

A.C. 

50 

26-4-18f 

fl3 

469 

V.Ce. 

25 

6-2-20 

y 25-4-21 

1 17 

358 

V.C. 

210 

10-12-20 

J 

18 

1335 

Flour  Millers  (State)  ...  ... 

A.C. 

219 

5-9-19  ' 

i 

fl6 

369 

V.C. 

248 

31-10-19 

1 

16 

707 

V.C. 

264 

28-11-19 

!>  18-9-21 

^ 16 

929 

V.C. 

202 

19-11-20 

I 

! 18 

940 

• 

V.C. 

218 

31-12-20 

J 

L19 

189 

Jam  Manufacturers,  &c.  (State) 

A.C. 

125 

11-10-18 

24-10-20 

14 

511 

Meat  Preservers,  &c.  (State) 

A.C. 

112 

11-6-20 

L (>A  a 99 

/18 

144 

V.C. 

12 

28-1-21 

\19 

679 

Milk  Carters,  &c.  (Cumberland) — 

Ice  Carters,  &c. 

A.C. 

229 

26-9-19  ■ 

] 

ri6 

572 

V.C. 

248 

31-10-19 

^ 10-10-22 

708 

V.C. 

202 

19-11-20 

ll8 

-941 

Milk  Carters,  &.c,  

A.C. 

37 

11-3-21 

^ 13-3-23 

19 

1266 

Pastrycooks,  &o.  (State)  

A.C. 

9 

21-1-21 

1 

ri9 

189 

V.C. 

32 

4-3-21 

1 

19 

1271 

V.C. 

43 

24-3-21 

y 8-1-22  ■ 

1 19 

1442 

V.Ce. 

45 

1-4-21 

1 

1 19 

1443 

V.Ce. 

55 

15-4-21 

J 

119 

1444 

Poulterers  (Cumberland)  

A.C. 

257 

14-11-19  ■ 

V 27-11-21 

/16 

931 

V.C. 

195 

5-11-20 

1 18 

943 

Starch  and  Condiment  Makers,  &c.  (State)  ... 

A.C. 

257 

14-11-19  ' 

L 97  11  91 

J 16 

933 

V.C. 

202 

19-11-20 

j:  Z / — 11— Z1  < 

1 18 

944 

Sugar  Manufacturers  (State),  excepting 

A.C. 

50 

5-3-20  ‘ 

1.  1S_‘1_99  , 

ri7 

789 

Colonial  Sugar  Refining  Co.,  Ltd. 

V.C. 

198 

12-11-20 

\ 18 

1336 

Sugar  Workers  (Colonial  Sugar  Refining 

A.C. 

203 

15-8-19  " 

) 

1 16 

372 

Co.  Ltd.,  Pyrmont). 

V.C. 

253 

7-11-19 

V 28-8-21  - 

{ 16 

709 

1 

V.C. 

198 

12-11-20 

) 

L18 

1337 

§ Pursuant  to  the  provisions  )t  .Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  ATvardS  continue 
in  force  until  rescinded  or  va’*ied  t Rescission  and  replacement. 
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AWARDS  IN  FORCE  AT  Iotii  APRIL,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
A wards).  § 


MANUFACTURING  (Food  & Drink,  &c.)-contd. 

Tea  Packing  (Cumberland)  

A.C. 

68 

31-5-18 

Vinegar,  Sauce,  &c.  (Cumberland) 

A.C. 

119 

3-8-17 

V.C. 

141 

8-11-18 

Wine  and  Spirit  Stores  (State)  

226 

22-12-15 

V. 

182 

3-11-16 

MANUFACTURING  (Furniture  and  Woodwork- 

ing  Trades,  &c.). 

Blind  Makers  (State)  ...  ...  

A.C. 

257 

14-11-19 

V.C. 

204 

26-11-20 

Broom  and  Brush  Makers  (State) — 

Broom  Makers 

A.C. 

93 

14-5-20 

V.C. 

195 

5-11-20 

Brush  Makers  

A.C. 

135 

6-6-19 

V.C. 

523 

7-11-19 

V.C. 

264 

28-11-19 

V.C. 

46 

27-2-20 

V.C. 

195 

5-11-20 

V.C. 

25 

18-2-21 

V.C. 

40 

18-3-21 

Cabinetmakers,  &c.  (State)  

A.C. 

2 

2-1-20 

V.C. 

137 

23-7-20 

V.Ce. 

160 

3-9-20 

V.C. 

202 

19-11-20 

V.C. 

202 

19-11-20 

V.C. 

28 

25-2-21 

Pianoforte  Makers  ...  

A.C. 

9 

9-1-20 

V.C. 

202 

19-11-20 

Glassworkers  (State) 

A.C. 

166 

24-12-18 

V.C. 

276 

24-12-19 

V.C. 

66 

1-4-20 

Picture  Frame  Makers  (State)  

A.C. 

149 

13-8-20 

V.C. 

202 

19-11-20 

V.C. 

28 

25-2-21 

Sawmillers,  &c.  (Country)  

46 

10-3-16 

V.Ce. 

46 

10-3-16 

V. 

216 

15-12-16 

V.Ce. 

180 

8-10-20 

Sawmillers,  &c.  (Cumberland  and  Newcastle) 

A.C. 

111 

27-7-17 

V.C. 

126 

17-8-17 

V.C. 

180 

12-10-17 

State  Timber  Yards  and  Educational  Work- 

A.C. 

2 

2-1-20 

shops. 

Ship  Carpenters  and  Joiners  (State) 

A.C. 

55 

14-3-19 

Shipwri^ts 

A.C. 

151 

27-6-19 

Boatbuilders  ... 

• •• 

104 

16-6-16 

V.C. 

156 

6-12-18 

Wickerworkers  (State) — 

Pithcane  and  Bamboo  Workers  

A.C. 

9 

9-1-20 

V.C. 

212 

17-12-20 

Wicker  Workers 

A.C. 

9 

9-1-20 

V.C. 

210 

10-12-20 

Wire  Mattress  Makers  (State) 

A.C. 

276 

24-12-19 

V.C. 

202 

19-11-20 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances)— 
Agricultural  Implement  Makers,  &c., (Cumber- 

A.C. 

219 

5-9-19 

land). 

V.C. 

248 

31-10-19 

V.C. 

267 

5-12-19 

V.C. 

198 

12-11-20 

30^5-20 

2-8-20 

22-12-18 


13-5-22 


^ 19-6-22 


15-1-21 


9-3-19 


27-3-21 

10-7-22 

1 13-10-18 


I 

I 


22-1-23 

22-1-23 

6-1-22 

18-9-21 


Reference  I.G. 


Vol. 


Page. 


13 


741 

376 

648 

277 

145 


{3 


935 

1340 

1102 

945 

934 

712 

938 

791 

947 

683 

1272 
138 
349 
527 

947 

948 

1273 
142 

949 
123 
146 
945 
351 

950 

1274 
931 
930 
398 
741 
307 
491 
629 
146 


15 

16 

rio 

il5 


682 

68 

633 

176 


150 

1340 
152 

1341 
174 
951 


376 

714 

940 

^3 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended), 
Awards  continue  in  force  until  rescinded  or  varied. 
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AWAKDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 

Reference  I,G, 

Govt. 
Gazette 
1 No. 

Date. 

Awards).§ 

Vol. 

Page. 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances)— 

cordinupd. 

Boilermakers,  «&c.  (State)  

A.C. 

2 

2-1-20 

1 

L 1 1 91 

J 

ri7 

177 

V.C. 

202 

19-11-20 

J 

> 10—1— 

1 

118 

1842 

Brass  Finishers  (State) 

A.C. 

9 

9-1-20 

1 

L 22-1-23 

J 

ri7 

180 

V.C. 

198 

12-11-20 

1 

1 

1 18 

954 

Cast-iron  Pipe  Makers  (State) 

A.C. 

159 

13-12-18 

1 

1 

fl5 

142 

1 V.C. 

267 

5-12-19 

1 10  01 

16 

941 

1 V.C. 

134 

16-7-20 

I 

> -iO— iz— -51 

< 

18 

363 

1 V.C. 

204 

26-11-20 

J 

1 

18 

1348 

Pipe  Moulders’ Section 

! A.C. 

143 

6-8-20 

1 

"18 

364 

V.C. 

195 

5-11-20 

y 5-8-21 

-< 

18 

955 

204 

26-11-20* 

J 

1 

1 18 

1344 

Coachmakers,  &c.,  Rail  (State) 

i A.C. 

219 

5-9-19 

i 

1 

fl6 

879 

V.C. 

237 

10-10-19 

1 

1 

16 

576 

V.C. 

253 

7-11-19 

1 

^ 18-9-21 

-< 

16 

716 

V.C. 

257 

14-11-19 

1 

1 

16 

942 

V.C. 

202 

19-11-20 

J 

1 

18 

955 

Coachmakers,  Road 

A.C. 

167 

17-9-20 

1 

L 1 7 A OQ 

J 

ri8 

527 

V.C. 

202 

19-11-20 

J 

> 1 /— D— Zo 

1 

1 18 

958 

Cv’cle  and  Motor  Cycle  Makers,  &o.  (State)  ... 

A.C. 

36 

22-3-18 

21-3-20 

13 

492 

Electricians,  k.c.  (State)  — 

Electricians  ... 

A.C. 

169 

11-7-19 

fl6 

72 

V.Ce. 

267 

5-12-19 

16 

944 

V.Ce. 

40 

20-2-20 

17 

792 

V.C. 

46 

27-2-20 

17 

798 

V.C. 

54 

12-3-20 

17 

794 

V.C. 

119 

25-6-20 

1 

24-7-22 

18 

150 

V.Ce. 

130 

9-7-20 

( 

< 

1 18 

151 

V.C. 

152 

20-8-20 

1 

1 

18 

856 

V.Ce. 

180 

8-10-20 

1 

18 

741 

V.C. 

202 

19-11-20 

18 

959 

V.C. 

218 

31-12-20 

19 

194 

V.Ce. 

55 

15-4-21 

1 

119 

1445 

Electricians,  &c.  (Accumulators,  Ltd.) 

A.C. 

218 

31-12-20 

16-12-21 

19 

196 

Electrical  Trades — City  Council  of  Sydney 

216 

15-12-16 

4-12-19 

11 

452 

Engineers,  &c.  (State)  ... 

A.C. 

269 

12-12-19 

1 

1 

ri7 

187 

V.C. 

108 

4-6-20 

i 

1 

17 

1285 

V.C. 

155 

27-8-20 

^ 25-12-21 

-< 

18 

633 

V.Ce. 

180 

8-10-20 

1 

I 

18 

742 

V.C. 

195 

5-11-20 

18 

960 

V.C. 

21 

11-2-21 

19 

684 

Farriers  (Country)  ...  ...  

A.C. 

85 

30^-20 

L on  A oo 

ri7. 

1106 

V.C. 

195 

5-11-20 

> 29-4-22 

118 

912 

Farriers  (Metropolitan)  

A.C. 

248 

31-10-19 

< 

L 1 Q 11  oi 

[16 

724 

V.C. 

191 

29-10-20 

> 10— 11— 21 

1 18 

963 

Gas-meter  Makers  (State) 

A.C. 

267 

5-12-19 

1 

1 

[16 

944 

269 

12-12-19* 

1 

L 1 Q 1 0 Ol 

1 17 

192 

271 

19-12-19* 

1 

^ lo-lZ-21 

1 17 

193 

V.C. 

195 

5-11-20 

J 

i 

1 

118 

963 

Iron  and  Steel  Makers  (Hoskins  Iron  & Steel 

A.C. 

161 

4-7-19 

1 

fl6 

78 

Co.  Ltd.),  Ironworkers  (Lithgow) 

169 

11-7-19* 

1 

1 17-7-21 

16 

84 

V.C. 

269 

12-12-19 

1 

r 

17 

193 

V.C. 

216 

24-12-20 

J 

1 

19 

196 

Iron  and  Steel  Makers  (State)  

A.C. 

166 

24-12-18 

ri5 

140 

V.C. 

267 

5-12-19 

I 

16 

949 

V.C. 

134 

16-7-20 

1 

^ 6-1-21 

18 

357 

V.C. 

204 

26-11-20 

1 

1 

19 

197 

VC. 

9 

21-1-21 

J 

1 

19 

198 

* Correction.  § Pursuant  to  the  provisions  of  Slection  25  of  the  Industrial  Arbitration 

Act,  1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  15rii  APRIL,  1921. 


Qazettal. 

Expiry 

Referen«t  I.G. 

(as  indicated  in 

Govt. 

Gazette 

Date. 

Awards). § 

Vol. 

Page. 

No. 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances)— 

continued. 

! 

Ironworkers'  Assistants,  &c.  (State) 

A.C. 

141 

8-11-18 

ri4 

631 

V.C. 

253 

7-11-19 

! 

16 

726 

V.C. 

2 

2-1-20 

1 

17 

197 

V.C. 

V.C. 

130 

143 

9-7-20 

6-8-20 

1 

21-11-21 

I 18 
1 18 

151 

359 

V.C. 

175 

1-10-20 

18 

743 

V.C. 

204 

26-11-20 

1 

18 

1344 

V.C. 

9 

21-1-21 

19 

199 

Lead  Workers  (Cumberland)  ...  

A.C. 

202 

19-11-20 

30-9-21 

18 

964 

Metallic  Bedstead  Makers,  &c.  (Cumberland) 

A.C. 

210 

10-12-20 

1-3-23 

18 

1345 

Moulders  (State)  

A.C. 

102 

28-5-20 

\ 

27-5-22 

j 

ri7 

1286 

V.C. 

195 

5-11-20 

/ 

\18 

967 

Steel  Works  Employees  (Broken  Hill  Pro- 

A.C. 

116 

1 8-6-20 

1 

1-7-23 

ri8 

152 

prietary  Company  Limited) 

V.C. 

1.37 

2.3-7-20 

/ 

118 

359 

Boilermakers  (Broken  Hill  Proprietary  Com- 

A.C. 

96 

21-5-20 

20-1-21 

17 

1289 

pany  Limited) 

1 

Stovemakers,  &c.  (State) 

A.C. 

21 

11-2-21 

4-12-20  1 

19 

684 

Structural  Steel,  &c.,  Workers  (State) 

191 

27-10-15f 

r 8 

1410 

V.C. 

182 

.3-11-16 

V 

16-4-18 

^ 11 

153 

V.C. 

185 

10-11-16 

11 

154 

Tinsmiths,  &c..  Sheet  Metal  Workers,  Canister 

A.C. 

87 

12-7-18 

"14 

66 

Makers  (State). 

V.Ce. 

101 

16-8-18 

14 

355 

V.C. 

125 

11-10-18 

14 

618 

V.Ce. 

149 

22-11-18 

i 

14 

749 

V.C. 

50 

7-3-19 

25-7-21 

^ 15 

662 

V.C. 

253 

7-11-19 

j 

16 

728 

V.C. 

264 

28-11-19 

16 

952 

V.Ce. 

180 

8-10-20 

18 

744 

V.C. 

195 

5-11-20 

18 

968 

V.C. 

9 

21-1-21 

19 

696 

V.C. 

21 

11-2-21 

119 

696 

Wire-netting  Makers,  &c.  (State) 

Barbed  Wire  and  Wire  Nail  Makers 

A.C. 

93 

14-5-20 

1 

rr7 

1292 

V.C. 

25 

18-2-21 

27-5-22 

< 19 

697 

V.C. 

40 

18-3-21 

J 

119 

1449 

Wire-netting  Makers  

Wire-netting  Makers,  &c.  (Lysaght  Bros,  and 

156 

8-9-16 

26-4-19 

10 

1135 

Co.  Ltd.) — 

Nail  and  Barbed  Wire  Workers  

A.C. 

222 

12-9-19 

1-3-22 

ri6 

382 

V.C. 

93 

14-5-20 

\17 

1109 

Wire  Making  and  Wire  Drawing,  &c. 

A.C. 

97 

2-5-19 

1-3-22 

J15 

819 

V.C. 

155 

27-8-20 

\18 

633 

Wire-netting,  Weaving,  &c.  

A.C. 

141 

13-6-19 

1-3-22 

/15 

950 

V.C. 

155 

27-8-20 

\18 

636 

Wire  Workers  (State)— 

Wire  Fence  (other  than  barbed  wire)  Makers 

A.C. 

267 

5-12-19 

\ 

18-12-21 

ri6 

953 

and  Tubular  Gate  Makers. 

V.C. 

210 

10-12-20 

r 

\18 

1847 

Wire  Workers 

A.C. 

267 

5-12-19  ■ 

V 

18-12-21 

/16 

955 

V.C. 

210 

10-12-20 

/ 

\19 

200 

Wire,  &c.,  Makers  (State)  

A.C. 

40 

18-3-21 

2-4-23 

19 

1447 

MANUFACTURING  (Leather,  Hides,  &e.). 

Fellraongering,  &c.  (State)  

123 

7-7-15  ■ 

1 

1 

r 

259 

V.C. 

206 

17-11-16 

6-7-18  ■ 

1 8 

1716 

V. 

173 

13-10-16 

f 

1 10 

1429 

V.C. 

190 

26-10-17 

J 

112 

741 

t Rescission  and  replacement.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial 
Arbitration  Act,  1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS. 


Gazettal. 

Expiry 

Reference  I.G. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

(as  indicated  in 

Govt. 

A ward).  § 

Gazette 

No. 

Date. 

Vol. 

Page 

MANUFACTURING  (Leather,  Hides,  &c.)— cowf. 

1 

Portmanteau  Makers,  &c.  (State)  

A.C. 

36 

22-3-18  ■ 

1 

fl3 

474 

V.C. 

245 

24-10-19 

21-3-21 

729 

V.C. 

267 

5-12-19 

J 

\l6 

957 

Saddle  and  Harness  Makers,  &c.  (State) 

A.C. 

107 

20-7-17  ‘ 

fl2 

326 

V.C. 

197 

8-8-19 

1 

30-11-19 

220 

V.C. 

267 

5-12-19 

J 

L16 

958 

Tanners,  &c.  (State)  

A.C. 

163 

10-9-20 

30-6-21 

1 

ri8 

638 

V.C. 

207 

3-12-20 

/ 

\18 

1348 

MANUFACTURING  (Printing  and  Paper 

I 

Makers). 

1 

Bookbinders,  &c..  Males  (Cumberland  and 

1 

6 

12-l-17t 

rii 

500 

Newca.stle). 

V.C. 

276 

24-12-19 

V 

11-1-20 

^ 17 

204 

V.C. 

202 

19-11-20 

1 18 

969 

Cardboard  Box  Makers  (State) 

164 

20-12-18  ' 

< 

fl5 

154 

11 

24-1-19* 

15 

163 

V.C. 

35 

14-2-19 

15 

353 

V.C. 

219 

5-9-19 

16 

388 

V.C. 

V.C. 

264 

59 

28-11-19 

19-3-20 

1 

r 

2-1-21 

16 
1 17 

958 

946 

V.C. 

126 

2-7-20 

18 

163 

V.Ce. 

180 

8-10-20 

18 

745 

V.C. 

195 

5-11-20 

18 

970 

V.C. 

25 

18-2-21 

J 

U9 

700 

Compositors,  &c.  (Country)  ... 

Compositors,  &c..  Males  (Cumberland  and 

A.C. 

202 

19-11-20 

29-10-21 

18 

971 

Newcastle) — 

Compo.sitors  (Cumberland  and  Police  Dis- 

A.C. 

264 

28-11-19 

r 

ri6 

960 

tricts  of  Newcastle  and  Maitland) 

V.C. 

130 

9-7-20 

11-12-21 

1 16 

164 

V.C. 

195 

5-11-20 

J 

ll8 

975 

Stercotypers  and  Electrotypers  (Cumber- 

A.C. 

85 

30-4-20 

i 

6-5-22 

ri7 

1111 

land,  and  Police  Districts  of  Newcastle 
and  Maitland). 

V.C. 

195 

5-11-20 

/ 

\18 

977 

Letterpress  Machinists,  &c.  (Cumberland  and 

A.C. 

45 

28-2-19 

1 

ri5 

653 

Newcastle). 

V.C. 

257 

5-12-19 

13-3-22 

1 16 

966 

V.C. 

198 

12-11-20 

J 

ll8 

977 

Lithographic  Workers,  &c.,  Males  (Cumber- 

A.C. 

77 

11-4-19 

21  1 22 

ri5 

694 

land  and  Newcastle). 

V.C. 

207 

3-12-20 

ll8 

1349 

Paper  Milling  (State) 

A.C. 

121 

23-5-19 

i 

fl5 

955 

V.C. 

267 

5-12-19 

i 

r 

22-5-21 

J 16 

958 

V.C. 

70 

9-4-20 

1 17 

947 

V.C. 

55 

15-4-21 

) 

119 

1450 

Printing  Employees,  Female  (Cumberland 

A.C. 

66 

1-4-20 

\ 

18-3-22 

/17 

949 

and  Newcastle). 

V.C. 

25 

18-2-21 

/ 

\19 

701 

Process  Engravers  (Cumberland  and  New- 

A.C. 

89 

19-7-18 

fl4 

212 

castle). 

V.C. 

119 

27-9-18 

1 

14 

524 

V.C. 

164 

20-12-18 

1-8-21 

15 

171 

V.C. 

253 

7-11-19 

1 19 

730 

V.C. 

102 

28-5-20 

17 

1295 

V.C. 

195 

5-11-20 

118 

979 

Process  Engravers  (Sydney  Newspapers) 

1 A.C. 

119 

25-6-20 

21-6-23 

ri8 

165 

V.C. 

195 

5-11-20 

/ 

\18 

980 

Type  Foundry  Products  (State)  

A.C. 

89 

7-5-20 

ri7 

1112 

V.C. 

195 

5-11-20 

)> 

13-5-22 

1 18 

980 

V.C. 

25 

18-2-21 

J 

1.19 

702 

^Correction.  t Rescission  and  replacement.  § Pursuant  to  the  provisions  of  Section  25  of  the  Indurtrlal 
Arbitration  Act,  1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  15th  APRIL,  1921. 


Gazettal. 

Expiry 

(as  indicated  in 
Award). § 

AlluU^Ll^  J)vJcUU»  <111U  AWUIUI:)  lIUlUu  ill  clilU.  Ill  ICiatlUIl  tllUlCtU. 

Govt. 

Gazette 

No. 

Date. 

M ANUFA  CT  U RING  ( Other  Manufacturing)— 
Bone  Millers,  &c.  (State) — 

Boiling-down  Employees,  Bone  Millers,  and 
Manure  Makers  (Cumberland). 

Glue  and  Gelatine  Makers  (State)  ... 

Paint,  Varnish  Makers,  &c.  (Cumberland)  ... 

Rubber  Workers  (State)  

Soap  and  Candle  Makers  (State)  

A.C. 

A.C. 

A.C. 

V.C. 

A.C. 

Vpe. 

A.C. 

V.C. 

43 

204 

100 

202 

207 

164 

276 

55 

24-3-21 

26-11-20 

3-9-20 

19- 11-20 
30-11-17 

20- 12-18 
24-12-19 

15-4-21 

6-4-23 

25-11-22 
\ 5-8-22 

\ 29-11-18 
^ 2-6-21 

Reference  I.Q. 


Vol. 


Page. 


19  1452 

1350 
541 
981 
874 
154 
208 
1454 

MANUFACTURING  (No.  1)  GROUP- 

For  awards  of  old  Boards  in.  this  Group,  as  to  Brickmakers,  &c.  (Cumberland  and  Country),  Cement 
Workers  (Portland),  Roofing  Tile  Makers  (Cumberland),  and  Brickmakers,  &c.  (Northumberland), 
See  Manufacturing — Brick,  Cement,  Pottery. 

Cigar  Makers,  See  Manufacturing — Food  and  Drink,  cbc. 

Boiling  Down  Employees  and  Rubber  Workers,  See  Manufacturing — Other  Manufacturing, 
Sailmakers,  and  Bag  and  Sack  Repairers,  See  Manufacturing — Clothing,  Textiles,  <Ssc. 

Cycle  and  Motor  Cycle,  Wire  Netting,  &c..  Makers,  See  Manufacturing — Iron  Trades,  Metals, 
Machines,  Implements,  Conveyances. 

MANUFACTURING  (No.  2)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Starch  and  Condiment,  &c.,  and  Sugar  Manufacturing 
&c..  See  Manufacturing — Food  and  Drink,  cbc. 

Soap  and  Candle  Makers,  See  Manufacturing — Other  Manufacturing. 

Manufacturing  Jewellers,  &c..  Watchmakers,  Opticians,  and  Electroplaters,  See  Manufacturing-^ 
Dental  and  Optician  Mechanics,  Jewellery,  <Ssc. 

Cardboard  Box  Makers,  See  Manufacturing — Printing  and  Paper  Making. 

METALLIFEROUS  MINING  (BROKEN  HILL)  GROUP— 

For  awards  of  the  old  Board,  See  Broken  Hill. 

METALLIFEROUS  MINING  (GENERAL)  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Mining,  Mineral  Treatment,  Quarrying,  and 
Smelting. 


MINING,  MINERAL  TREATMENT,  QUARRY- 

. ING,  AND  SMELTING  (Mining). 

! 

Colliery  Deputies,  &c.  (North) — 

Deputies,  &c.  (S.  Maitland  Coalfield) 

204 

2.3-11-17 

1-6-191 

12 

866 

Deputies,  &c.  (Newcastle  District) 

149 

25-8-16 

24-8-19 

10 

1093 

Colliery  Mechanics,  &c.  (North) — ■ 

Mechanics,  &c.  (Works  of  J.  and  A.  Brown 

166 

8-9-15 

1 

r ® 

858 

at  Hexham,  and  Railway  Workshops  of 

V*. 

228 

30-12  15 

266 

East  Greta  Coal  Mining  Company). 

V.C. 

89 

19-5-16 

F-  7-9-18 

10 

385 

V. 

111 

23-6-16 

10 

568 

V.C. 

202 

16-11-17 

12 

864 

Mechanics,  &c.  (South  Maitland  Railways, 

A.C. 

240 

17-10-19 

< 

fl6 

580 

Limited. 

V.C. 

270 

24-12-19 

- 30-10-21 

17 

211 

V.C. 

134 

16-7-20 

18 

166 

Mechanics,  &c.  

A.  C. 

30 

8-3-18+ ' 

fl3 

350 

V.C. 

62 

17-5-18 

1 31-12-19 

13 

587 

V.Ge. 

233 

3-10-19 

1 16 

582 

Officers  and  Salaried  Staff  (East  Greta  Rail- 

166 

8-9-15  ‘ 

1 ^7  n 1 o 

r 8 

867 

way). 

V.C. 

104 

16-6-16 

> 7-y-lo 

[10 

567 

Wages  Staff  (East  Greta  Railway) 

166 

8-9-15 1 ‘ 

L 7 0 10 

r 8 

866 

V.C. 

93 

26-5-16 

> / — y — 1 o 

L 10 

386 

Colliery  Mechanics,  &c.  (West) — 

Colliery  Mechanics,  &c.  (West)  

A.C. 

130 

9-7-20  ■ 

L ^ A OO 

J 

ri8 

167 

V.C. 

163 

10-9-20 

. 18 

543 

Colliery  Miners,  &c.  (South) — 

Coal  Cliff  Colliery — Special  places 

A.C. 

36 

22-3-18 

521-3-21 

13 

462 

Mount  Pleasant  Colliery — Special  places  ... 

. 

A.C. 

^ 8 

17-1-19 

30-1-22 

15 

349 

Pursuant  to  the  provision.^  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  <as  araendocl),  Award*  continue 
in  force  until  rescinded  or  varied.  t Rescission  and  replacement. 

i Or  six  months  after  termination  of  war. 
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Govt. 

Gazette 

No. 


Date. 


Expiry 
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Award). § 


Reference  l.G. 


Vol.  Page. 


MINING,  MINERAL  TREATMENT,  QUARRY- 
ING,  AND  SMELTING  (W^mi^g)--co^^f^. 
Metalliferous  Miners,  &c.,  Geneival  (State)-— 
Limestone  Minors 


Metalliferous  Miners,  &c..  General ... 


Miners,  &c.  (Broken  Hill  Proprietary  Co., 
Ltd.,  excepting  county  of  Yancowinna) 


Smelting — E.  and  A.  Copper  Co.  ... 

Wood  Carters  (Mt.  Boppy) 

(Quarrying)— 

Quarries  (Hoskin.s  Iron  Steel  Co.  Ltd.) — 
Limestone  and  Iron  Ore  Quarrie.s,  Talie- 
wang,  Carcoar,  Ctidia,  Ben  Bullen,  and 
Havilali. 


Quarries,  &e.  (State) 


{Smelting)—  I 

Smelting  (Electrolytic  R.  and  S,  Company)- 
Copper  Wire,  &c..  Makers  (Metal  Manu- 
factures, Ltd.,  Port  Kembla). 

Smelting— Electric  R.  and  S.  Company 
(Electricians). 

Smelting  (Sulphide  Corporation,  Ltd.) — 
Smelting — Engineers  (Cockle  Creek) 

„ Boilermakers  ... 

„ Ironworkers’ Assistants 

„ Labourers,  &c 

MISCELLANEOUS. 

Billposters  (Cumberland)  ...  

Undertakers  (State) — 

Undertakers,  Metropolitan  and  Suburban 

Watchmen,  Caretakers,  Cleaners,  &c.  (State)... 


Motor  Car  Cleaners  and  Washers 


A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 


A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 


A.C. 

A.C. 


A.C. 

V.C. 

A.Q. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 


204 

25 

112 

152 

202 

9 

28 

45 

276 

93 

212 

25 

117 

132 


84 

2 

187 

216 

9 

32 

166 

267 

59 

143 

195 

204 


215 


37 


10 

10 

139 

139 

267 

195 

269 

195 

126 

202 

25 

95 

2 


2-1- 

26-11- 

18-2- 

11-6- 

20- S- 
19-11- 

21- 1- 
25-2- 
28-2- 

24-12- 

14-5- 

17-12- 

18-2- 

30-6- 

21-7- 


17- 4- 
2-1- 

22-10- 

24-12- 

21-1- 

4-3- 

24-12- 

5-12- 

19-3- 

6-8- 

5-11- 

26-11- 

18- 2- 


29-8- 


-19 

11-3-21 


14-1- 

14-1- 

3- 8- 

4- 8- 

5-12- 

5-11- 

12-12- 

5-11- 

2-7- 

19-11- 

18-2- 

2-8- 

2-1- 


MISCELLANEOUS  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Miscellaneous. 
PRINTING  TRADES  GROUP— 


15-1-22 


24-5-22 


V 13-3-21 


29-6-19 

24-6-18 


30-1-21 


t 31-3-21 


fl7 

I- 

; 18 
I 19 
1 19 

[-15 

! 1'^ 
^ 17 

i 19 
119 
10 
8 


fl5 
! 17 
J 18 
1 19 
I 19 

L19 
ri5 
16 
i 17 

•i  1^ 

I 1 18 

j 118 

ill9 


11-9-21  i 16 
24-3-22  19 


1.3-10-18 

18-4-18 

3-8-19 

8-8-18 

18-12-21 

25-12-21 

6-5-22 

15-8-20 


9 

9 

10 

10 

16 

18 


ri7 

ri8 
^ 18 
119 
ri4 

\17 


212 

1352 

704 
1296 

360 

983 

202 

1275 

556 

214 

1114 

204 

705 
622 
010 


21,*: 

984 

20.5 
20.’) 

1277 

166 

90S 

951 

301 

98.5 
1353 

704 


, 300 
1456 


6S4 

687 

887 

88Q 

970 

986 

216 

987 
170 

988 
705 
210 
219 


For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Printing  and  Paper  Makers. 
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AWARDS  IN  FORCE  AT  15tii  APRIL,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


PROFESSIONAL  AND  SHOPWORKERS. 

Biograpli  Operators 


Clerks  (Metropolitan) 

Clerks,  Casual  Wharf  (Metrox-iolitan)  ... 
Clerks,  Permanent  Wharf  (Metropolitan) 

Clerks,  Wholesale  Hardware,  <&c. 


Journalists,  &e. — 

Australian  Manufacturer  and  I'airplay 
Newspaper. 

Cumberland  “ Times  ” and  “ Argus 
Daily  Newspapers  (Country) 

Weekl3^  Bi-we  kl_v.  and  Tri-weekly  News 
p.apers  (Country). 

Musicians  (State)  ...  


Pharmacists  (State) — 

Dispensary  Chemists... 
Chemists 

Photographers  (State) 

Shop  Assistants,  &c.  (Countr30 — 
Shop  Assistants,  &c.  (Country) 


Shop  Assistants  (Northumberland-Ray-  I 
mond  Terrace  and  Stockton) — excludingj 
NcAvcastle. 

Shop  Assistants,  Confectioners,  &c.  (Metro 
politan  and  Newcastle)— 

Shop  Assistants,  Confectioners  (Motropoli 
tan). 

Shop  Assista:its,  Confectioners,  &c.  (New 
castle). 

Shoy)  Assi.stants,  &c.  (MotroyDoiitan  and  New 
castle) — ■ 

Carpet  and  Furniture  Cov('r  Workersi 
(Metropolitan  and  Newcastle). 

General  Shop  Assistants  (Ncvrcastle) 


Gazettal. 


Expiry 

(as  indicated  in 


Reference  I.G. 


WUV  I'. 

Gazette 

Date. 

Award), § 

Vol. 

Page. 

No. 

A.C. 

2090 

12-12-19 

1 

1 

fl7 

220 

V.C. 

89 

7-5-20 

I 

!>  25-12-21 

17 

1300 

v.c. 

216 

24-12-20 

1 

1^19 

206 

A.C. 

126 

2-7-20 

1 

1 

fl8 

180 

V.C. 

108 

12-11-20 

y 15-7-21 

18 

992 

V.C. 

37 

11-3-21 

1 

i 19 

1278 

A.C. 

93 

14-5-20 

1*  31-12-20 

/17 

1115 

V.C. 

198 

12-11-20 

\]S 

993 

A.C. 

112 

16-5-19 

ri5 

958 

V.C. 

2 

2-1-20 

1 29-5-21 

i 17 

222 

V.C. 

198 

12-11-20 

\l8 

994 

A.C. 

175 

1-10-20 

CIS 

740 

V.C. 

198 

12- 11 -.20 

1 2-9-21 

S 18 

995 

V.C. 

37 

11-3-21 

) 

L19 

1279 

A.C. 

151 

27-G-19 

10-7-21 

16 

85 

A.C. 

180 

8-10-20 

4-7-21 

• 18 

749 

A.C. 

222 

12-9-19 

25-9-21 

ri6 

393 

V.C. 

210 

10-12-20 

(l8 

1354 

A.C. 

222 

12-9-19 

It 

j-  26-9  21 

ri6 

396 

V.C. 

210 

10-12-20 

1 

118 

1362 

A.C. 

149 

13-8-20 

1 

1 

ri8 

544 

V.Ce. 

V.C. 

212 

12 

17-12-20 

28-1-21 

1 

1 26-8-22 

J 18 

1 19 

1364 

706 

V.C. 

12 

28-1-21 

1 

L19 

708 

210 

8-12-10 

31-12-18 

11 

269 

A.C. 

130 

9-7-20 

ri8 

182 

V.C. 

207 

3-12-20 

V 4-3-22 

V 18 

1365 

A.C. 

46 

27-2-20 

31-1-23 

/17 

800 

V.C. 

204 

26-11-20 

J 

118 

1366 

A.C 

134 

16-7-20 

ri8 

184 

V.C. 

152 

20-8-20 

1 

> 1-3-22 

J 1^ 

647 

V.C. 

210 

10-12-20 

1 

1 18 

1356 

V.C. 

40 

18-3-21 

1 

1 

L19 

1281 

A.C. 

134 

16-7-20 

5 

1 

ri8 

187 

V.C. 

198 

12-11-20 

i 

30-4-22 

J 1^ 

995 

V.C. 

210 

1 10-12-20 

1 

1 18 

1367 

v.c. 

45 

1-4  21 

1 

J 

i 

119 

1457 

A.C. 

119 

1 

25-6-20 

i 

1 24-0-22  [ 

J-18 

190 

126 

2-7-20* 

j 

\ 18 

192 

A.C. 

134 

1 6-7-20 

i 

^ 29-7-22 

ri8 

195 

V.C, 

45 

1-4-21 

J 

119 

1458 

A.C. 

149 

13-8-20 

ri8 

3C2 

V.C. 

204 

26-11-20 

j-8-22 

< 18 

1367 

'\C. 

28 

25-2-2 1 

i 

J 

i 19 

1280 

A.C. 

75 

16-4-20 

< 

1 

ri7 

1116 

V.C. 

134 

16-7-20 

1 

18 

192 

v.c. 

198 

12-11-20 

( 

> 3-6-22 

996 

V.Ce. 

43 

24-3-21 

i 

ll9 

1459 

V.C. 

55 

15-4  21 

J 

1^19 

1460 

'Concctioa. 


i ihusuant  to  fne  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended), 
Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No 


PROFESSIONAL  AND  SHOPWORKERS— 

continued. 

Shop  Assistants,  &c.  (Metropolitan  and  New 
castle) — continued. 

Grocers’  Assistants  (Newcastle)  


Shop  Assistants,  Drapers,  Grocers,  Tobacco- 
nists, &c..  Metropolitan  and  Office  Assis-' 
tants,  &c.,  in  Retail  Shops  (Metropolitan 
and  Newcastle). 

Time  Payment  Collectors  (Metropolitan) 


A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 


248 

271 

130 

45 

18 

43 

55 

212 

9 

167 


Date. 


Expiry 

(as  indicated  in 
Award). § 


Beference  I.G. 
Vol.  Page, 


31-10-19 

19-12-19 

9-7-20 

1-4-21 

4-2-21 

24-3-21 

15-4-21 

17-12-20 

21-1-21 

17-9-20 


1 

1 

28-2  22 

J 

31-1-22 

22-7-22 
31-12-22 


} 


riG 
1 17 
18 
119 
19 
19 
19 


\1^ 


Wool  Classers  (State) 

PROFESSIONAL  AND  SHOPWORKERS’  GROUP- 
For  awards  of  the  old  Boards  in  this  Group,  excepting  Watchmen.  &c.,  See  Profe.ssion. 

SHOPWORKERS. 

For  Watchmen,  &c.,  See  Miscellaneous. 

PUBLIC  UTILITY  SERVICES. 

Government  Railways  and  Tramways. 

Government  Railways— 

Newcastle  Coal  Cranes 


Loco,  and  Stores 

Permanent  Way— 

Gangers,  &c.,  on  Construction,  &o., 
Works. 

Grain  Elevator  and  Coal  Elevator 
Employees  at  Darling  Island. 

Labourers,  &c..  Railway,  &c.,  Con-j 
struction.  Duplication,  and 
Deviation  Works. 

Permanent  Way  and  Signalling 
Branches. 

Quarries 

Traffic  (Wages  Staff) 


733 

229 

195 

1462 
709 

1463 

1464 

1369 

208 

752 


Darling  Harbour  Carters  ... 

Government  Railways  and  Tramways — 
Boilermakers,  &c.  


Carpenters,  &c. 
Coachmakers,  &c. 


A.C. 

121 

i 

1 

1 23-5-19 

V.C. 

222 

1 12-9-19 

V.C. 

9 

1 9-1-20 

> 5-6-21 

V.C. 

40 

! 20-2-20 

V.C. 

75 

i 16-4-20 

A.C. 

130 

9-7-20 

X 

V.C. 

198 

! 12-11-20 

y 11-7-23 

A.C. 

116 

! 18-6-20 

J-  1-7-23 

V.C. 

198 

1 12-11-20 

67 

20-4-16 

28-4-17 

A.C. 

184 

! 15-10-20 

I 

V.C. 

198 

12-11-20 

28-10-22 

V.C. 

204 

26-11-20 

A.C. 

160 

3-9-20 

J-  16-9-23 

V.C. 

195 

5-11-20 

A.C. 

212 

17-12-20 

30-12-23 

A.C. 

2 

2-1-20 

V.C. 

75 

16-4-20 

[>  15-1-23 

V.C. 

160  ! 

3-9-20 

V.C. 

195  i 

5-11-20 

J 

A.C. 

160  ! 

3-9-20 

J-  1-12-20 

V.C. 

195  ! 

5-11-20 

A.C. 

50  ! 

7-3-19 

V 

V.C. 

119  i 

25-6-20 

V.C. 

191  ! 

29-10-20 

> 20-3-21 

V.C. 

212  I 

17-12-20 

A.C. 

18  ! 

4-2-21  ■ 

\ 17-2-24 

V.C. 

21  i 

11-2-21* 

AC. 

151 

29-11-18  ^ 

V.C. 

264  ! 

28-11-19 

V.C. 

271  1 

19-12-19 

1*  12-12-20 

V.C. 

202  ! 

1 

19-11-20 

J 

202 

1373 

143 


J: 


558 

204 

1010 

210 

716 

720 

744 

984 

245 

1379 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended)  Awards  continue  in 
force  until  rescinded  or  varied.  * Gorr^pfirm 


Correction. 


No.  4] 


INDUSTRIAL  GAZLTTE~30  ArraL,  1921. 


H19 
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Gazettal.  ^ 

Expiry 

Reference  I.G. 

[as  indicated  in  ■ 

Govt* 

( 

Gazette 

Date. 

Award). § 

Vol. 

Page 

No. 

PUBLIC  UTILITY  SERVICES— continued.  { 

Government  Railways  and  Tramways — contd 

Coachmakers,  &c. — continued. 

Car  and  Waggon  Fitters.  Assemblers 

A.C. 

145 

20-6-19 

fl6 

87 

V.C. 

267 

5-12-19 

> 3-7-21 

985 

V.C. 

195 

5-11-20 

j 

hs 

lOlC 

Coachpainters,  &c  ...  ...j 

A.C. 

93 

14-5-20 

y 27-5-23  - 

/17 

1303 

Electricians — * 

V.C. 

202 

19-11-20 

118 

1380 

Electrical  Fitters,  &c. 

A.C. 

195 

5-11-20 

^ 16-10-23 

18 

1011 

Electrical  Fitters,  &c.,  Labourers  ... 

A.C. 

216 

21-12-17 

j-  29-3-20  - 

ri3 

60 

V.C. 

2 

2-1-20 

(l7 

247 

Engine-drivers — • 

Loco. Drivers,  Firemen, and  Cleaners 

48 

19-4-18 

1 

ri3 

602 

&c. 

V.C. 

145 

20-6-19 

1 

16 

88 

. 

V.C. 

260 

21-11-19 

^ 2-5-21 

^ 16 

986 

V.C. 

195 

5-11-20 

18 

1016 

202 

19-11-20* 

18 

1016 

Power  House  (Ultimo,  White  Bay, 

A.C. 

257 

14-11-19 

] 

fl6 

987 

Zara-street,  Newcastle,  and 
Randwick). 

V.C. 

62 

26-3-20 

> 27-11-21 

i 17 

259 

V.C. 

198 

12-11-20 

18 

1361 

Stationary  Engine-drivers,  &c. 

A.C. 

204 

26-11-20 

9-12-23 

18 

1382 

Engineers,  &c.  

A.C. 

66 

1-4-20 

Cll 

952 

V.C. 

195 

5-11-20 

^ 21-3-23 

1 18 

1017 

V.C. 

9 

21-1-21 

J 

1.19 

720 

Ironworkers’  Assistants  

A.C. 

141 

8-11-18  . 

1 

ri4 

620 

1 

j 

V.C. 

V.C. 

269 

187 

12-12-19 

22-10-20 

^ 21-11-21 

J 17 
1 1^ 

249 

1018 

V.C. 

198 

12-11-20 

) 

[l8 

1384 

Moulders  

1 A.C. 

50 

7-3-19 

\ 20-.3-21 

ri5 

562 

! V.C. 

202 

19-11-20 

\18 

1386 

Officers — 

Railway  and  Tramway  Salaried  Staff... 

A.C. 

245 

24-10-19 

ri6 

736 

V.C. 

202 

19-11-20 

V 6-11-21 

i 18 

1.386 

v.u 

3 

7-1-21 

J 

\l9 

211 

Sawmillers,  &c. 

A.C. 

V.C. 

248 

202 

31-10-19 

19-11-20 

y 13-11-21 

ri6 

\18 

742 

1389 

Government  Tramways — 

Electrical  Branch 

A.C. 

134 

16-7-20 

y 11-7-23 

ri8 

204 

V.C. 

191 

29-10-20 

\18 

1019 

Permanent  Way 

A.C. 

116 

18-6-20 

y 1-7-23 

/18 

208 

V.C. 

198 

12-11-20 

118 

1390 

Traffic — (Wages  Staff)  

! A.C. 

245 

24-10-19 

ri6 

745 

V.C. 

253' 

7-11-19 

L 6-11-21 

J 16 

751 

V.C. 

180 

8-10-20 

1 18 

1024 

i V.C. 

195 

5-11-20 

J 

ll8 

1008 

Other  Governmental- 

1 

City  Council  Employees — 

Clerical  and  General  Staff 

74 

18-5-17 

y 17-5-20 

/II 

1246 

V.C. 

150 

31-8-17 

\12 

503 

Electrical  Trade,  see  Manufacturing  (Iron 
Trades,  &c.).  Electricians. 

Labourers,  &c. 

V. 

188 

84 

17-11-lOt 

8-6-17 

y 16-11-19 

/II 

111 

278 

1249 

Fire  Brigade  Employees  ...  ...  ... 

A.C. 

121 

23-5-19 

1 

962 

V.C. 

269 

12-12-19 

5-6-22 

1 17 

250 

V.C. 

9 

21-1-21 

J 

\l9 

212 

§ ?UTBaant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awardr  eoutmu* 
in  force  until  rescinded  or  varied.  * Correction.  t Rescission  and  replacement. 
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Refertnoe  I.G. 
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(a 

Govt. 

Gazette 

Date.  1 

Award). § 

Vol. 

Page. 

No. 

PUBLIC  UTILITY  SERVICES— continued. 

Other  Governmental— con<d. 

Health  and  Sanitary  Inspectors  (State) — 

Country  

87 

15-6-17 

1 

}>  14-6-20 

ri2 

Ill 

V.C. 

210 

7-12-17 

J 

\12 

873 

Municipal  Council  of  Sydney  

A.C. 

219 

5-9-19 

18-9-22 

16 

408 

Suburbs  of  Sydney  

111 

23-6-16 

1 

}>  22-6-18 

rio 

596 

V.C. 

233 

22-12-16 

1 

111 

466 

Municipal  and  Shire  Council  Employees — 

• 

Country  Councils  ... 

A.C. 

126 

24-8-17 

30-3-20 

12 

504 

Shire  Councils 

225 

29-12-16 

y 28-12-19 

/II 

463 

V.C. 

126 

17-8-17 

\12 

50? 

Public  Service— 

Court  Reporters  

A.C. 

i 198 

12-11-20 

30-6-21 

18 

1025 

Hospitals  and  Homes  

Teachers  

A.C. 

218 

31-12-20 

1-3-22 

19 

213 

A.C. 

V.C. 

I 202 

207 

19-11-20 

3-12-20 

1 

J 

^ 29-6-23 

ri8 

\18 

1027 

1393 

Water  Supply  and  Sewerage  Employees, 

A.C. 

119 

25-6-20 

1 

1 

[18 

210 

Hunter  District. 

V.C. 

207 

3-12-20 

^ 24-6-22 

18 

1392 

V.C. 

25 

18-2-21 

1 

119 

722 

Water  Supply  and  Sewerage  Employees 

(Metropolitan) — 

General  Division 

A.C. 

180 

8-10-20 

^ 21-10-22 

ri8 

1033 

V.C. 

202 

19-11-20 

\18 

1037 

Labourers,  &c 

8 

19-1-17 

1 

[11 

750 

vVc. 

107 

20-7-17 

1 

1 

322 

V. 

126 

17-8-17 

1 

> 18-1-20 

J 12 

493 

V.C. 

237 

10-10-19 

1 

1 16 

585 

V.C. 

112 

11-6-20 

1 17 

1305 

V.C. 

207 

3-12-20 

1 18 

1394 

Salaried  Officers  ... 

A.C. 

130 

9-7-20 

1 

M8 

216 

V.C. 

180 

8-10-20 

1 

1 

1 18 

755 

V.C. 

202 

19-11-20 

1 

24-6-22 

1 18 

1038 

V.C. 

212 

17-12-20 

1 

J 18 

1397 

V.C. 

6 

14-1-21 

f 

1 19 

223 

V.C. 

32 

4-3-21 

1 

! 19 

1282 

V.C. 

55 

15-4-21 

J 

1 

[19 

1467 

Salaried  Officers  (Professional  Division)  ... 

A.C. 

55 

1 15-4-21 

24-6-22 

19 

1468 

GAS  MAKERS— 

1 

Gas  Makers,  &c.  (Country) — 

I 

Country  

100 

6-7-17 

1 

fl2 

91 

V.C. 

103  ! 

13-7-1 7a 

5-7-19 

< 12 

1X)3 

107  1 

20-7-17a 

J 

112 

644 

Municipality  of  Bathurst ...  

90  I 

22-6-17 

21-6-19 

12 

86 

Municipality  of  Lithgow  ... 

Gas  Makers,  &c.  (Metropolitan) — 

...  1 

90  i 

22-6-17 

21-6-19 

1 

12 

89 

Sydney,  North  Sydney,  and  Manly 

163 

22-9-16 

n 

flO 

1403 

V*. 

V.C.  , 

185  ' 
48 

10-11-16 

19-4-18 

1 

1 

^ 21-9-18 

J 11 
1 12 

151 

514 

V.C. 

77 

21-6-18 

'J 

[13 

708 

Newcastle 

21 

16-2-17  1 

1 21-9-18 

11 

588 

SHIPPING  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Boatbuilders,  See  Transport — Sea 
For  Boatbuilders,  See  Manufacturing — FurniUirc  and  Woodworking,  <Ssc. 

TEA,  &c.,  STORES— 

See  Manufacturing — Food  and  Drink,  c&c. 


J Pursnaiit  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912,  (as  amended).  Awards  cor.tios?  U 
force  until  rescinded  or  varied.  a Printed  on  same  slip  as  original  Awar^. 
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AWARDS  IN  FORCE  AT  15m  APRIL,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award). § 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

TRANSPORT. 

1 

i 

j 

Land— 

Carters,  &c.  (Country)  

A.C. 

■ 271 

19-12-19 

1 

1 

fl7 

256 

v.c. 

75 

16-4-20 

I 

1 17 

1121 

V.Ce. 

180 

8-10-20 

I 

J.  31-12-20 

755 

V.C. 

195 

5-11-20 

i 

1 

1 18 

1040 

V.C. 

21 

11-2-21 

1 

L19 

724 

Carters  (General)  &c.  (Cumberland) — 

Carters,  &e.  (Cumberland). 

A.C. 

45 

1-4-21 

14-4-23 

19 

1471. 

Grooms,  Stablemen  and  Yardmen 

A.C. 

113 

13-9-18 

1 

1 

1 

ri4 

362 

(Cumberland) 

V.C. 

61 

21-3-19 

I 

I 

L 26-9-20 

J 

1 15 

697 

v.c. 

245 

i 24-10-19 

I 

i 16 

751 

v.c. 

191 

j 29-10-20 

J 

I 

1 

L18 

1044 

Laundry  Carters  (Cumberland)  ... 

A.C. 

119 

27-9-18 

< 

ri4 

528 

V.Ce. 

135 

1-11-18 

14 

642- 

V.C. 

253 

7-11-19 

> 10-10-20 

’ 16 

763 

v.c. 

191 

29-10^20 

1 18 

1045 

v.c. 

210 

1 10-12-20* 

L18 

1398 

Loaders  (Cumberland)  ...  

A.C. 

113 

13-9-18 

! 

ru 

361 

V.C. 

61 

! 21-3-19 

1 

j 

! 15 

698 

v.c. 

245 

24-10-19 

y 26-9-20 

i 

j 16 

753 

v.c. 

191 

! 29-10-20 

1 

18 

1046 

Motor  Waggon  Drivers  ( Cumberland) 

A.C. 

45 

1-4-21 

14-4-23 

19 

1476 

Sanitary  Carters,  &c.  (C)umberland) 

A.C. 

149 

13-8-20 

L oi  1 o oi 

J 

ns 

365 

V.C. 

191 

29-10-20 

1 

l18 

1048 

Trace  Boys  (Cumberland)  

A.C. 

125 

11-10-18 

•> 

fl4 

530 

V.C. 

143 

i 6-8-20 

1 24-10-20 

i 18 

367 

V.C. 

191 

1 29-10-20 

j • 

\l8 

1048 

Carters,  &c.  (Newcastle) — 

Carters  (Newcastle) 

A.C. 

121 

23-5-19 

> 

1 

ri5 

963 

V.C. 

9 

9-1-20 

L 5-6-21 

J 

1 17 

261 

V.C. 

96 

21-5-20 

r 

1 17 

1305 

v.c. 

37 

11-3-21 

1 

: 19 

1283 

Gro-‘'-nis,  Stablemen,  &c.  (Newcastle) 

A.C. 

121 

23-5-19 

1 

rl5 

967 

V.C. 

9 

9-1-20 

1 5-6-21 

J 

1 17 

263 

v.c. 

96 

21-5-20 

r 

1 

1 17 

1306 

v.c. 

37 

11-3-21 

) 

I 

19 

1286- 

Motor  Waggon  Drivers  (Newcastle) 

A.C. 

121 

23-5-19 

! 

ri5 

969 

V.C. 

9 

9-1-20 

V PC  OI 

1 17 

264 

V.C. 

96 

21-5-20 

> O—V—Z 1 

1 17 

1307 

• 

v.c. 

37 

11-3-21 

1 

I 

19 

1285 

Sanitary  and  Garbage  Contractors 

A.C. 

213 

14-12-17 

L OA 

J 

63 

V.C. 

269 

12-12-19 

1 

L17 

265 

Carters,  Brick,  &c.  (Cumberland) — 

Brick  Carters,  &c.  (Cumberland) 

A.C. 

119 

27-9-18 

1 

J 

fl4 

534 

V.C. 

166 

24-12-18 

J 

1 

15 

184 

V.C. 

253 

7-11-19 

1 

^ 10-10-20 

16 

755 

V.C. 

269 

12-12-19 

1 

17 

266 

v.c. 

191 

29-10-20 

1 

lis 

1049 

Pottery  Carters  and  Motor  Waggon 

A.C. 

123 

4-10-18 

< 

1 

fl4 

637 

Drivers  (Cumberland), 

V.C. 

253 

7-11-19 

> 17-10-20 

' 16 

756 

V.C. 

191 

29-10-20 

[ 18 

1050 

Carters,  &c..  Retail  Stores  (Cumberland) — 

Retail  Store  Carters,  &c.  (Cumberland)  ... 

A.C. 

45 

1-4-21 

14-4-23 

19 

1479 

Retail  Store  Motor  Waggon  Drivers 

A.G. 

119 

27-9-18 

1 

1 

ri4 

532 

V.C. 

253 

7-11-19 

1 

L 1A  lA  OA 

J 

1 16 

757 

V.C. 

54 

12-3-20 

1 

> lU— lU— ZU 

1 1*^ 

807 

V.C. 

191 

29-10-20 

J 

1 

118 

1052 

§ Puwuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continu# 
in  force  until  rescinded  or  varied.  ■*  Correction. 
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INDUSTRIAL  GAZETTE— 30  April.  1921.  [Vol.  XIX. 


AWARDS.  ■ 


Industry  Board,  aud  Awards  made  in  and  in  relation  thereto. 

Gazetta!. 

Expiry 

(as  indicated  in 
Award). § 

Reference  T.G. 

Govt. 

Gazette 

No. 

Date. 

Vol, 

Page. 

r RAN  SPO  RT — continued. 

Land — continued^. 

Carters,  Timber,  &c.  (Cumberland) — 

Timber  Carters  (Cumberland) 

A.C. 

143 

6-8-20 

\ 5-8-21 

ri8 

367 

V.C. 

191 

29-10-20 

\18 

1053 

Carters,  Tip,  &c.  (Cumberland) — 

Tip  Carters,  &c.  (Cumberland) 

A.C. 

57 

10-5-18 

1 

fl3  ' 

624 

V.C. 

253 

7-11-19 

V 23-5-20 

i 16 

75'i 

V.C. 

191 

29-10-20 

J 

\l8 

1054 

Carters,  Wholesale  Butchers  (Cumberland)- 

Wholesale  Butchers’  Carters,  &c.' — Cum- 

A.C. 

35 

14-2-19 

fl5 

563 

beriand. 

V.C. 

269 

12-12-19 

27-2-21 

i 1^ 

267 

• 

V.C. 

191 

29-10-20 

j 

\l8 

1055 

Wholesale  Butchers’  Grooms,  Stablemen 

A.C. 

271 

19-12-19 

L 1 1 90 

/17 

268 

and  Yardmen  (Cumberland). 

V.C. 

191 

29-10-20 

^ 1 — i — 

\18 

1057 

Carters,  &c.,  Wood  and  Coal  (Cumberland)- 

Wood  and  Goal  Carters,  &c.  (Cumber- 

A.C. 

215 

29-8-19 

\ Ql_lO_90 

ri6 

411 

land). 

V.C. 

212 

17-12-20 

> 01 — 

\18 

1400 

Carters,  &c..  Wood  and  Coal  (Cumber- 

land ) — -continued . 

Wood  and  Coal  Labourers  (Cumberland) 

A.C. 

219 

5-9-19 

\ ^1-12-20 

ri6 

413 

V.C. 

212 

17-12-20 

> ox  X^  ^\J 

\18 

1400 

Livery  Stable  Employees  (Metropolitan) — 

Commercial  Buggy  Drivers 

175 

20-10-16 

10-10-19 

11 

177 

Motor  Drivers  and  Conductors  (Cumber- 

A.C. 

155 

27-8-20 

\ 26-2-21 

/18 

556 

land), 

V.C. 

207 

3-12-20 

^ ^\J  Aj  a 

\18 

1399 

Railwa3’’s  Privately  Owned  (State) 

A.C. 

9 

21-1-21 

31-12-22 

19 

224 

Storemen  and  Packers — 

Newcastle  and  Maitland  ... 

A.C. 

212 

17-12-20 

21-10-22 

18 

1402 

Produce,  Retail  (Cumberland)  ... 

A.C. 

210 

22-8-19 

1 

ri6 

416 

V.C. 

257 

14-11-19 

y 21-8-20 

1 16 

992 

V.C. 

198 

12-1 1-20 

J 

\l8 

1057 

Produce.  Wholesale  (Metropolitan) 

A.C. 

210 

22v8-19 

i 

fl6 

418 

V.C. 

257 

14-11-19 

y 21-8-20 

i 16 

993 

V.C. 

198 

12-11-20 

J 

\l8 

1058 

Retail  Stores  (Cumberland) 

A.C. 

195 

5-11-20 

4-11-22 

18 

1059 

Wharf  Stores  (State) 

A.C. 

180 

8-10-20 

V_  o 1 1 rk  rt  1 

ri8 

1061 

V.C. 

198 

12-11-20 

> 21-10-21 

\18 

1063 

Wholesale  Drug  Stores  (State)  ... 

A.C. 

102 

28-5-20 

/17  • 

1308 

V.C. 

198 

12-11-20 

^ 22-4-21 

\18 

1063 

Wholesale  Grocery,  &c..  Stores  (State)  ... 

A.C. 

102 

28-5-20 

L oo  A m 

/17 

1311 

V.C. 

198 

12-11-20 

r 22 — 4—2 1 

\18 

1065 

W'holesale  Hardware  Stores  (State) 

A.C. 

102 

28-5-20 

/17 

1313 

V.C. 

198 

12-11-20 

> 22-4-2 1 

\i8 

1066 

Wholesale  Oil  and  Colour  Stores  (State) 

A.C. 

93 

14-5-20 

i 

/17 

1121 

V.C. 

198 

12-11-20 

> 27-5-22 

\18 

1067 

Wholesale  Softgoods  

A.C. 

102 

28-5-20 

L oo  /f  oi 

/17 

1315 

V.C. 

198 

12-11-20 

> 22-4— 21 

\18 

1068 

Wool,  Skin,  and  Hide  Stores  (Cumberland 

156 

8-9-161 

] 

rio 

1148 

v’. 

175 

20-10-16 

y 7-9-18 

1 11 

178 

V.C. 

195 

2-11-17 

J 

\l2 

745 

Not  elsewhere  included  (State) — 

Not  elsewhere  included  (State) 

A.C. 

102 

28-5-20 

L 90  A 91 

ri7 

1317 

V.C. 

198 

12-11-20 

> 22—4—2 1 

\18 

1069 

Bonded  and  Free  Stores  (Cumberland) ... 

A.C. 

204 

23-11-17 

^ 22-11-19 

12 

768 

t Rescission  and  replacen^ent.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act, 
1912  (as  amended).  Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  15th  APRIL,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


TRANSPORT — continued. 

Land — continued 

Bonded  and  Free  Stores  (Sydney  Har- 
bour Trust). 

Tobacconists,  Wholesale  (State) 

Warehouse  Employees  (Cumberland  and 
Northumberland) — 

Drug  Warehouses  ... 

Other  than  Drug  and  Softgoods 

Wheat  Stackers,  &c.  (State) 


A.C. 

V.C. 

A.C. 

V.C. 


A.C. 

V.C. 

A.C. 

V.C. 

A.C. 


Gazettal. 


Govt.  [ 
Gazette 
No.  I 


(as 


Date. 


93 

198 

102 

198 


14-5-20  \ 
12-11-20  / 
28-5-20  \ 
12-11-20  :/ 


Expiry 
indicated  in 
A ward).  § 


Reference  I.G. 


Vol. 


^Page. 


19-2-21 

22-4-21 


/17 
118 
/17 
1 18 


1124 

1070 
1319 

1071 


152 

207 

143 

210 

151 


20-8-20 
3-12-20  j 
6-S-20  i\ 

10-12-20  A 

29-11-18  I 


25-7-21 


15-7-21 


31-8-20 


18 

373 

18 

1 1404 

18 

370 

18 

! 1405 

14 

762 

-Sss. — • 

(Joal  Lumpers,  &c.  (Newcastle) 

Coal  Lumpers,  &c.  (Sydney) — 

General  

Mortlake,  &c. 

Ferries  (National)  

Ferries  (Port  Jackson  and  Newcastle) — 

Firemen  and  Deckhands,  &c.  (Sydney 
Ferries  Limited). 

Firemen  and  Deckhands  (Watson’s  Bay 
and  South  Shore  Ferry  Co.,  Ltd.). 

Firemen  and  Deckhands,  &c.  (Port  Jack- 
son  and  Manly  S.S.  Co.  Ltd.). 

Masters  and  Engineers,  Ferry  Boats 
(Port  Jackson). 

Masters  and  Engineers,  Firemen  and 
Deckhands  (Newcastle  Ferries). 


I'erries,  &c.  (Sydney  Harbour  Trust) — 
Dredge  and  Tug  Employees  (Sydney  Har- 
bour Trust). 

Marine  Motor  Drivers,  &c.  (State) — 

Marine  Motor  Drivers  and  Coxswains  ... 


fihipping  (Harbours  and  Rivers) — 

Masters  and  Engineers — Launches  and 
Private  Lighters  in  Port  Jackson. 
Masters  and  Engineers,  Harbours  and 
Rivers. 

Firemen  and  Deckhands,  &c.  (Harbours 
and  Rivers). 


A.C. 

V.C. 


V.C. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 


A.C. 

V.C. 

V.C. 

V.C. 

V.C. 


A.C. 

V.C. 

V.C. 

A.C. 

V.Ce. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.Ce. 


V.C. 

V.C. 

A.C. 

V.C. 


6 

57 

18 

44 

48 

62 

207 

88 

248 

202 

88 

248 

248 

202 

156 

42 

164 

2 

112 

204 

126 

257 

195 

97 

112 

135 

257 

89 

202 

218 

51 

211 

44 

47 

276 

96 

202 


I 

18-1-18 
10-5-18  :j 


17-1-19 


9-2-17 

23-3-17 

19-4-18 

26-3-20 

3-12-20 


j-  31-12-18 
22-9-18 
j’  11-3-22 


/II 
\11 
13 
fl7 
1 18 


25-4-19 

31-10-19 

19-11-20 

25-4-19 

31-10-19 

31-10-19 

19-11-20 

8-9-16 


1 


I 


8-5-22 


8-5-22 


13-11-21 

T-9-19 


^ 16 
18 
15 

1 16 
\18 
10 


5-4-18 

20-12-18 

2-1-20 

11-6-20 

26-11-20 


y 31-12-20 


30-5-19 

14-11-19 

5-11-20 


2-5-19 

16-5-19 

6- 6-19 
14-11-19 

7- 5-20 
19-11-20 
31-12-20 

8- 4-21 


12-6-22 


fl5 
< 16 
U8 


15-5-21 


ri5 
15 
15 
J16 
1 1'^ 
18 
19 
L19 


24-11-15 


23-11-18 


8 


23-3-17 

30-3-17 

24-12-19 

21-5-20 

19-11-20 


} 


22-3-20 

27-4-22 


277 

627 

784 

1037 

514 

956 

1405 

840 

759 

107.3 

842 

761 

762 
1072 
114« 

506 

174 

272 

1321 
140« 

978 

1001 

1075 

844 

975 

976 
1002 
1125 

1076 
226 

1482 

1727 

1023 

1027 

273 

1322 

1077 


§ Pursuant  to  the  provisions  of  Saction  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Awards  continue 

in  force  until  rescinded  or  varied. 
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N.S.W.  IN  DU  SERIAL  GAZETTE— ZO  April,  1921.  [Vol.  XIX. 


AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 
(as  indicated 
in  Awards). § 


Reference  I.  G. 


Vol.  Page. 


TRANSPORT — continued. 
Sea — continued. 


Masters  and  Engineers,  &c.  (Harbour 
Rivers  Lighterage  Co.,  Ltd.  i 

Masters  and  Engineers — Public  Lighters,; 
&c.  (Port  Jackson). 

Masters  and  Engineers  on  Steamers  (New- 
castle). 


Firemen  and  Deckhands  on  Steamers 
(Newcastle). 

Firemen  and  Deckhands — Launches  and 
Private  Lighters  in  Port  J ackson). 
Firemen  and  Deckhands — Public  Light- 
ers, &c.,  in  Port  Jackson. 

Shipping- 

Engineers,  Deep  Sea  (State)  

Stevedores,  Foremen  (Port  Jackson) 


Wharf  Labourers,  &c.  (Port  Jackson) 
Wharf  Labourers  (Newcastle  and  Morpeth) 


A.C. 


Ve. 

Vpe. 

A.C. 

v.c. 

v.c. 

v.c. 

A.C. 

V.Ce. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.  I 

v.c.  I 
v.c.  I 
A.C.  i 
A.C.  I 


15 

170 

183 

188 

98 

156 

2 

96 

160 

198 

102 

202 

102 

202 

50 

67 

111 

139 

74 

216 

149 


31-1-19 


30-6-19 


15 


15-9-15 

13-10-15 

20-10-15 

9-8-18 

6-12-18 

2-1-20 

21-5-20 

3-9-20 

12-11-20 

28-5-20 

19-11-20 

28-5-20 

19-11-20 


14-9-18 


8-8-20 


20-8-22 

10-6-22 

20^5-22 


i8 
8 
8 
14 
15 
17 
17 
18 
18 
17 


26^-18 

20-4-16 

23-6-16 

14-8-16 

14-6-18 

21-12-17 

13-8-20 


11-4-21 

19^19 

1-5-19 

26-8-22 


13 

CIO 

JlO 

i 10 

L13 

13 

18 


853 

1156 

1157 
1417 

21£ 

175 

274 

1326 
557 

1078 

1327 

1078 
1329 

1079 

505 

20« 

648 

901 

740 

79 

559 


TRANSPORT  GROUP— 


For  awards  of  the  old  Boards  in  this  Group,  See  Transport — Land  ; and  Transport — Sea. 

VINEGAR,  SAUCE,  &o.,  CUMBERLAND— 

See  Manufacturing — Food  and  Drink,  cfcc. 

WHEAT  BAGGERS,  &c.— 

See  Transport — Land. 


Special  Award*. 

Special  Boards  (Demarcation) — 
Boatbuilders  and  Shipwrights 


Boilermaking  

Gas  Makers  and  Engineers 

Ship  Joiners,  Ship  Carpenters,  and  Shipwrights 


109 

9-7-13 

/ ^ 

1180 

V. 

183 

13-10-15 

> 

J 

1 8 

1123 

152 

30-10-12 

/ 2 

653 

v.*c. 

71 

7-5-13 

/ 

1 3 

366 

• • • 

87 

20-5-14 

5 

1306 

vVc. 

62 

71 

17-5-18 

7-6-18 

^ 80-5-21 

ri3 

\13 

727 

789 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 


Sydnry.*  William  Applegate  Gullick.  Government  Printer — 1921 


No.  5]  N./S'.TF.  INDUSTRIAL  GAZETTE~2>\  May,  1921.  1505 


•DEPARTMENT  OF  LABOUR  AND  INDUSTRY. 


Minister  for  Labour  and  Industry, 

The  Honorable  George  Cann,  M.L.A. 
Assistant  Minister  for  Labour  and  Industry. 
The  Honorable  E.  J.  Kavanagh,  M.L.C. 


; • Court  of  Industrial  Arbitration. 

v:  Senior  Judge— Mr.  Justice  Edmunds. 

i Judges — Rolin,  J. 

Curlewis,  j. 

f Beeby,  j. 

f Board  of  Trade. 

President — Judge  Beeby. 

Deputy -President — J.  B.  Holme,  Barrister-at-Law. 

; Associate  Commissioner — The  Minister  for  Labour  and  Industry. 

I;  Commissioners — W.  T.  Willington,  J.P.  Hon.  E.  J.  Kavanagh, 

[ T.  Routley.  a.  G.  Cooper. 

L Additional  Commissioners  to  represent  Rural  Industries — 

p T.  I.  Campbell.  J.  Andrews. 

C.  J.  McRae.  T.  C.  Arthur. 

■ Special  Commissioner  for  Conciliation. 

I ■ J.  B.  Holme,  Barrister-at-Law. 


ADMINISTRATIVE  ARRANGEMENTS. 

The  Minister  for  Labour  and  Industry  is  charged  with  the  administralion  of  the 
following  Acts  and  matters  relevant  thereto  : — 

Agreemente  Validating  Act,  1902. 

Apprentices  Act,  1901,  and  Apprentices  (Amendment) 

Act,  1915. 

Early  Closing  Acts  (Principal  and  Amending)  ; No.  38, 

1899  ; 81,  1900  ; 29,  1906  ( Hairdressers) ; 23,  1910  ; 

64,  1915  (Butchers)  ; No.  49,  1919. 

Eight  Hours  Act,  1916. 

'Eight  Hours  (Amendment)  Act,  1920. 

Factories  and  Shops  Act,  1912. 

Gas  Act,  1912. 

Gas  (Amendment)  Act,  1918. 

‘Gas  Act  (Amendment)  Act,  1920. 

Industrial  Arbitration  Act,  1912. 

Industrial  Arbitration  (Amendment)  Act,  1916. 

Industrial  Arbitration  (Amendment)  Act,  1918. 

Industrial  Arbitration  (Further  Amendmeht)  Act, 

1918. 


Industrial  Arbitration  (Amendment)  Act,  1919. 
Industrial  Arbitration  (Amendment)  Act,  1920. 
Municipal  Council  of  Sydney  Electric  Lighting 
(Amendment^  Act,  1920.  ” 

Returned  Soldiers  and  Sailors  Employment  Act. 
1919. 

Saturday  Half-holiday  Act,  1910. 

Scaffolding  and  Lifts  Act,  1912. 
iShearers’  Accommodation  Act,  1901. 

Supply  of  Electricity  (Variation  of  Agreements) 
Act,  1920. 

White  Phosphorus  Matches  Prohibition  Act,  191.5. 
No.  1. 

Workmen’s  Compen.sati«ns  Act,  1916. 

Workmen’s  Compensation  (Silicosis)  Act,  1920. 

W orkmen’s  Compensation  ( Amendment;  Act,  1920, 


Workmen’s  Compensation  (Bioken  Hill)  Act,  192(b 
The  reception  and  investigation  of  complaints  alleging  non-compliance  wicli  industrial  laws. 

The  regulation  of  industries  by  the  enforcement  of  all  subordinate  legislation  under  the  Industrial  Arbitration 
Acts. 

The  maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  certain  economic  features 
of  industries. 

The  publication  of  the  Industrial  GaztUt. 

The  social  problem  of  unemployment. 

The  regulation  of  private  laboui*  agencies  and  the  control  of  State-aided  immigration. 

■State  Agencies  for — General  labour  exchange  purposes. 

The  provision  of  labour  for  Government  works.  The  training  of  youths  for  rural  employment. 

The  relief,  shelter  and  provision  of  temporary  occupation  for  the  unemployed  and  for  workers  sufTcring 
from  disabilities. 
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OFFICES. 

Departfiicnt  of  Labour  and  Industry  : — 

Ministerial  Office  ...  ...  ...  ...  ...  ...  ,. 

Industrial  Registrar's  Office 

N.S.W.  Board  of  Trade  

Office  of  Chief  Inspector  of  Factories  and  Investigation  Officer... 


State  Labour  Exchanges  : — 

Sydney  and  Suburbs  (Office  hours  7-30  a.m.  to  o.30  p.m.). 

Central  Exchange.  (Tel.  City  9Hol)..,  

B.alinain  Branch.  (Tel.  W 1153) 

Quay  Branch  (Tel.  City  .3784)  

Country — Subagencies  of  the  Exchanges  are  established  in  the 
Principal  Country  Towns. 


Immigration  Office  

Office  of  Departmental  Engineer  and  Chief  Inspecto 
i^ifts 


r of  Scaffolding  and 


78  Elizabeth-street,  Sydney, 


72-76  Elizabeth-street. 
41  Weston  Road. 

132  George-street  North. 


78  Elizabeth-street. 
Eastwood  Chambers, 

19a  Elizabeth-street. 


Gas  Examiner’s  Office  ... 
Country  Offices  : — 
B»'oken  Hill 
Goulburn 
Lismore 
Newcastle  ... 
Orange 
Tam  worth  ... 
Wagga  Wagga 
Wollongong 


Parker-street,  Hayraarket. 

186  Argent-street. 

Court  House. 

Court  House. 

Inglis  Building,  King-street,  ■ 
Court  House. 

Court  House.  -tM 

Court  House. 

Stanhope-street,  Woonona, 
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INTRODUCTORY. 


INTRODUCTORY. 


A FEATURE  of  this  issiio  of  the  Gazette  is  a second  series  of  reports,  made  after  inquiry, 
by  the  Special  Court  established  under  the  Eight  Hours  Act,  1916,  to  investigate  th(' 
ordinary  working  hours  in  industr}\  The  reports,  with  subsequent  Governmental  pr»  - 
clainations  embodying  the  Court’s  recommendations  for  a 44-hour  week,  relate  to 
sections  of  the  Furniture  Trades  and  the  Leather  Trades  and  to  Soap  and  Candle 
Making. 

The  Regulations  under  the  Gas  Act,  1912,  as  amended,  have  been  consolidated., 
and  the  complete  code  is  printed  in  this  issue  ; as  also  is  the  text  of  a Royal  Commission 
. of  Inquiry  as  to  whether  the  Camden  Gas  Company,  Limited,  should  be  included  among 
the  companies  covered  by  the  Act,  and  if  so,  to  determine  and  fix  the  price  of  gas 
by  meter  chargeable  by  the  company. 

A statement  showing  the  purchasing  power  of  money  in  the  first  quarter  of  1921 
(January-March)  is  included  in  the  statistics  as  to  price  levels. 

General  attention  is  directed  to  the  notices  as  to  changed  closing  hours  for  shops 
as  determined,  after  poll,  under  the  Early  Closing  Acts,  for  the  Country  Shopping 
'Districts  of  Goulburn  and  Wright ville. 


THE  !NDU8TR!AL  SITUATION. 


COST  OF  GENERATION  AND  SUPPLY  OF  GAS— CAMDEN  GAS  Co.,  LIMITED, 

ROYAL  COMMISSION. 

[Published  in  Government  Gazette,  No.  59,  of  22nd  April,  1921.] 

Department  of  the  Attorney-General  and  of  Justice, 

Sydney,  22nd  April,  1921. 

Appointment  of  Royal  Commission. 

His  Excellency  the  Governor  directs  the  publication,  for  general  information,  of  the 
terms  of  tlie  undermentioned  Royal  Commission. 

E.  A.  McTIERNAN. 


George  the  Fifth^  by  the  Grace  of  God,  of  the  United  Kingdom  of  Great  Britain  and 
Ireland,  and  of  the  British  Dominions  beyond  the  Seas,  King,  Defender  of  the  Faith, 
Emperor  of  India. 

To  Our  Trusty  and  Well-beloved, 

His  Honor  Hugh  Montgomerie-Hamilton,  a Judge  of  the  District  Courts  for  the 
State  of  New  South  Wales. 

Greeting  : 

Whereas  the  Camden  Gas  Company,  Limited,  has  under  the  provisions  of  section  32  (1) 
of  the  Gas  Act,  1912,  as  amended  by  the  Gas  Act  (Amendment)  Act,  1920,  made  request 
to  the  Honorable  the  Minister  for  Labour  and  Industry,  being  the  Minister  administering 
the  Gas  Act,  1912,  to  be  included  in  Schedule  One  to  the  Gas  Act,  1912 : And  whereas 
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it  is  provided  by  section  32  (1)  aforesaid  that  the  Minister  shall  cause  an  inquiry  to  he  I 
held  by  a Supreme  Court  Judge  or  District  Court  Judge:  Now  know  ye  that  We,  | 
reposing  great  trust  and  confidence  in  your  integrity,  learning,  and  ability,  do,  with  the  j 
advice  of  the  Execuuve  Council  of  Our  said  State,  hereby  authorise  and  appoint  you  | 
for  the  purpose  of  inquiring  whether  the  said  Company  should  be  added  to  Schedule  One  ‘ 
to  the  Gas  Act,  1912,  and  of  determining  and  fixing  the  price  per  one  thousand  feet  of  | 
gas  sold  by  meter,  which,  if  charged  by  the  said  Company,  will  produce  such  an  amount  1 
as,  together  with  all  revenue  received,  or  which  under  efficient  management  might  be  | 
received  from  any  source  by  the  said  Company,  will  enable  the  said  Company  to  pay  the  ; 
standard  rate  of  dividend  authorised  by  the  Gas  Act,  1912,  after  making  provision  for — 1 

(a)  interest  payable  on  loans ; I 

Ifi)  expenses  properly  chargeable  to  revenue  (and  in  respect  of  which  you  shall  be 
satisfied  as  to  the  necessity  for  or  expediency  of  the  expenditure) ; and 

(c)  a reasonable  sum  for  contingencies  which  shall  not  exceed  the  amount  necessary  j 
to  pay  one  half-year’s  dividend  at  standard  rate:  | 

And  We  do,  by  these  presents,  grant  to  you  full  power  and  authority  to  call  1 
before  you  all  such  persons  as  you  may  judge  necessary,  by  whom  you  may  be  better  in- 
' formed  of  the  truth  in  the  premises,  and  to  require  the  production  of  all  such  books,  ; 
papers,  writings,  and  other  documents  as  you  may  deem  expedient,  and  to  visit  and  in-  ' 
spect  the  same  at  the  offices  or  places  where  the  same  or  any  of  them  may  be  deposited,  • 
and  to  inquire  of  the  premises  by  all  lawful  ways  and  means  : And  Our  further  will  and 
pleasure  is  that  you  do,  within  the  space  of  thirty  days  from  date  hereof,  forward  a ’ 
report  on  the  premises  and  a certificate  of  the  price  so  determined  and  fixed  by  you  to  ^ 
the  Governor  of  Our  said  State,  at  the  office?  of  Our  Minister  for  Labour  and  Industry:  ■ 
And  We  hereby  command  all  Government  Officers  and  other  persons  whomsoever  within 
Our  said  State  that  they  be  assistant  to  you  in  the  execution  of  these  presents  : And 
We  do  hereby  declare  this  Our  Commission  to  be  a Commission  for  all  purposes  of  the 
Act  No.  23,  1901,  intituled  “ An  Act  to  consolidate  the  law  relating  to  the  taking  of 
evidence  by  Commissioners  under  the  Great  Seal.”  ; 

In  testimony  whereof.  We  have  caused  these  Our  Letters  to  be  made  Patent,  and  ‘ 
the  Great  Seal  of  Our  said  State  of  New  South  Wales  to  be  hereunto  affixed. 

Witness  Our  Trusty  and  Well-beloved  Sir  Walter  Edward  Davidson,  Knight 
Commander  of  Our  Most  Distinguished  Order  of  Saint  Michael  and  Saint  George,  Our 
Governor  of  Our  said  State  of  New  South  Wales  and  its  Dependencies,  in  the  Common- 
wealth of  Australia,  at  Sydney,  in  New  South  Wales  aforesaid,  this  twenty-first  day  of 
April,  in  the  year  of  our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the 
eleventh  year  of  Our  lleign. 

(L.S.)  W.  E.  DAVIDSON, 

Governor. 

By  His  Excellency’s  Command, 

E.  A.  McTIERNAN. 


Entered  on  record  by  me,  in  Register  of  Patents,  No.  38,  page  221,  this  twenty- 
first  day  of  April,  one  thousand  nine  hundred  and  twenty-one. 

For  the  Chief  Secretary  and  Registrar  of  Records. 

E.  B.  Harkness, 

Undersecretary. 
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WOmCING  HOURS  IN  INDUSTRIES— REPORTS. 


EIGHT  HOURS  ACT,  1916,  AS  AMENDED. 


ORDINARY  WORKING  HOURS  IN  SPECIFIC  INDUSTRIES. 

Reports  of  Inquiry  by  Special  Court. 

In  pursuance  of  its  function  under  section  7 (1)  of  the  Eight  Hours  Act,  1916,  as 
amended  by  section  3 of  the  Eight  Hours  (Amendment)  Act,  1920,  the  Special  Court 
(His  Honor  Beeby  J.)  of  Inquiry  as  to  working  hours  of  employees  in  industries, 
continued  its  investigations,*  and  made  further  reports  to  the  Minister  for  Labour  and 
Industry,  viz.,  as  to  the  Leather  Trades  and  Soap  and  Candle  Making,  on  29th  April, 
and  as  to  certain  of  the  Furniture  Trades,  on  the  6th  Ma}-,  1921.  Following  upon  the 
reports,  proclamations  embodying  recommendations  of  the  Court,  and  providing  for  a 
44-hour  working  week  in  specified  industries,  were  gazetted  on  14th  May.  The  reports 
and  the  proclamations  are  printed  hereunder. 


The  following  statement  shows  industries  and  callings  covered  by  proclamations 
made  to  date,  with  the  dates  of  making  and  of  operation  of  the  proclamations  : — 


Industries  and  Callings. 

Date  of — 

Proclamation. 

Operation  of 
Proclamation. 

Building  : — Bricklayers  ; Builders’  Labourers  ; Carpenters  ; Electrical 
Fitters;  Fibrous  Cement  Makers  and  Fixers  ; Joiners;  Marble  and 
Slate  Workers  and  Granite  Polishers  ; Metal  Ceiling  Fixers  ; Painters 
and  House  Decorators;  Plasterers;  Plumbers;  Slaters;  Stone- 
masons; Tilers  and  Shinglers  ; Tuckpointers 

Manufacturing  : — Flour  Milling  ; Starch  and  Condiment  Manufacturers... 

16-4-21 

16-4-21 

t 1-5-21 
1-5-21 

Soap  and  Candle  Making 

13-5-21 

22-5-21 

Furniture  Trades,  &c. : — Bedding-makers  ; Blindmakers  ; Cabinet-makers, 
including  Ornamental  'Glassworkers  ; Chairmakers  ; Mattress-makers. 
Pianoforte-makers  ; Picture-frame  Makers  ; Wire-mattress  Makers..,. 

16-4-21 

1-5-21 

French  Polishers  ; Organ  Builders  ; Plate  and  Sheet  Glass  Workers  ; 

Upholsterers;  Wood  Carvers  ; Wood-turners 

Iron  Trades  ; — Agricultural  Implement  Makers  ; Angle  iron  Smiths  ; 
Blacksmiths  ; Boilermakers  ; Cast-iron  Pipe  Makers  ; Coppersmiths  ; 
Engineers  ; Farriers  ; Fitters  ; Iron  and  Steel  Makers  ; Ironmoulders ; 
Iron  Ship  Builders  ; Iron  Workers’  Assistants  ; Nail  and  Barbed  Wire 
Workers;  Pattern  Makers;  Pipe  Moulders;  Sheet-iron  Workers; 
Ship  Carpenters  : Shipwrights  ; Smiths  ; Stove  Makers  ; Turners  ; 
Wire  Makers  ; Wire  Netting  Makers  ; Wire-fence  and  Tubular  Gate 
Makers  ; and  all  employees  engaged  in  the  manufacture  or  repair  of 
machinery 

13-5-21 

, 22-5-21 

i 

j 

16-4-21  i 

122-5-21 

22-5-21 

Leather  Trades  : — All  persons  engaged  in  or  about  the  industries  of  Fancy 
Leather  Goods  Manufacture  ; Machine  Belt  Making  other  than  rubber  ; 
Portmanteau  and  Leather  Bag  Making 1 

i 

13-5-21  1 

Saddle  and  Harness  Making j 

1 -S-21 

Printing  : — Bookbinders  ; Cardboard  Box  Makers  ; Compositors  ; Electro-^ 
, typers  ; Letterpress  Machinists  and  Assistants  ; Linotype  Operators  ; 
Paper  Rulers  ; Process  Engravers ; Stereotypers  ; Type  Founders  ; 
and  all  other  employees  engaged  in  the  industry  of  printing,  book- 
making, book-binding,  and  the  manufacture  of  cardboard  boxes 

j 

1 

16-4-21  ; 

1-5-21 

Sawmilling  

16-4-21  ! 

i 

1-5-21 

* See  XIX,  I.G.  1315. 

+ Metalliferous  mines  and  specified  ore  treatment  works  excepted.  Employees  of  tRe  Cb.ie£  Commissioner  for 
Kailways  to  be  exempted  till  1st  July,  1921. 
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Report  of  the  Spec  ai  Court  of  Industr'al  Arbitration  on  an  Inquiry  into  the  Working; 
Houis  of  Employees  engaged  in  the  Leather  Trades  Group  of  Industries. 

In  the  SrECTAL  Court  of  Industrial  Arbitration  under  Eight  Hours 
Amendment  Act  of  1920  of  New  South  Wales. 

(Before  His  Honor  Beeby  J.) 

In  tlie  matter  of  an  application  for  an  inquiry  into  the  working  hours  of  Fell- 
mongers,  Wool  and  Basil  Workers,  Leather  Machine  Belt  Makers,  Saddle  and  Harness 
Makers,  Portmanteau  Makei’s,  Fancy  Leather  Workers,  Tanners,  Curriers  and  Leather 
Dressers. 

‘ Report  of  the  Special  Court, 

Pursuant  to  subse  -tion  10,  section  3,  of  the  Eight  Hours  Amendment  Act  of 
1920,  the  ^Special  C ourt  reports  to  the  Minister  as  follows  : — 

Application  was  made  to  the  Court  for  a recommendation  that  44  hours  should' 
be  the  ordinary  working  week  for  the  abovementioned  occupations. 

It  is  necessary  to  restate  the  reasons  for  the  decision  of  this  Court  to  recommend 
the  adoj)tion  of  the  44-hour  working  week,  and  the  principles  governing  the  making  of 
exceptions  to  the  general  rule. 

I 

It  has  been  contended  that  the  Court’s  recommendations  are  not  founded  on 
• justice  or  equity,  but  on  the  personal  views  or  sympathies  of  the  Judge  who  is  entrusted 
with  the  difficult  and  responsible  work  of  this  Court.  It  is  a good  rule  that  a Judge  do 
not  concern  himself  of  comment  on  his  judicial  acts.  But  where  matters  with  which  he- 
deals  involve  the  laying  down  of  rules  affecting  the  social  life  of  a State,  he  is  bound  to* 
reiterate  his  reasons  for  actions  which  become  the  subject  of  wide  criticism. 

The  claim  of  trade  unionists  for  the  adoption  by  the  State  of  the  44-hour  w^eek 
w’as  first  referred  to  me  for  investigation  as  a Royal  Commissioner  on  the  28th  September,. 
1920,  and  after  full  inquiry,  in  which  those  supporting  and  opposing  the  change  were 
ably  represented,  I furnished  a report  on  the  22nd  November  last.  That  report,  while 
it  pointed  out  the  probable  effect  of  the  change  on  production,  was  favourable  to  the 
reduced  working  week.  The  report  Avas  founded  on  the  evidence  submitted,  evidence 
which  furnished  an  unique  illustration  of  the  value  of  public  investigation  of  the  claims 
of  industrialists  to  economic  advancement. 

The  claim  for  the  shorter  working  week  was  advanced  on  the  ground  that  as  a 
mattc!-  ut  social  well-bf^ing  workers  are  entitled  to  more  leisure  and  wider  opportunities 
for  relaxalion,  education,  and  social  intercourse — that,  owing  to  the  tendency  of  modern 
methods  of  specialised  machine  production  to  increase  the  monotony  of  labour,  a shorter 
working  week  is  essential  to  the  general  well-being  of  all  workmen  engaged  in 
manufacturing — that  the  workers  are  entitled  by  means  of  shorter  working  hours  to  a 
gi-eater  share  in  the  increased  producing  capacity  arising  from  the  wider  use  of 
machinery  and  the  better  organisation  of  industries. 

hince  the  adoption  of  the  48-hour  week  as  an  Australian  standard,  the  advance' 
in  the  use  of  machinery,  the  replacing  of  skilled  artisans  by  machine  operatives,  the 
destruction  of  the  creative  faculty  in  workmen  by  the  specialisation  of  processes,  had 
materially  affected  the  well-being  of  a large  and  increasing  section  of  manual  workers. 

For  the  same  number  of  men  in  many  callings  production  had  been  greatly 
' increased.  In  many  instances  the  more  laborious  work  had  been  abolished  or  reduced, 

' and  factory  surroundings  had  been  improved.  But  ordinary  manufacturing  processes 
had  generally  become  more  monotonous,  more  exacting,  and  more  enervating. 
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Pit  was  also  proven  that  many  Australian  employers  employing  large  numbers  of 
'artisans,  had,  without  legal  constraint,  shortened  working  hours  to  44  or  less.  Only  one 
of  these  was  called  to  testify  as  to  the  effect  of  the  reduction  of  hours  on  production,  and 
liis  evidence  was  that,  by  agreement,  his  men  were  giving  about  the  same  production  in 
ji;^  , the  reduced  liours. 

The  published  statement  of  a large  Melbourne  employer  whose  working  people 
' v^ere  actually  on  a 43-hour  week  was  that  he  was  getting  better  production  in  the- 
' reduced  hours.  ■ 

lil'  But  no  evidence  was  submitted  as  to  the  effect  of  reduced  hours  on  production 

^ in  such  establishments  as  the  Tobacco  Company’s  Factories,  David  Jones  and  Company 
e ; Limited,  and  similar  establishments,  or  in  the  Coal  Mining  Industry. 

I It  was  also  proven  that  the  44-hour  week  w^as  being  rapidly  extended  by  industrial 

^ ^ tribunals  in  New  Zealand,  West  Australia,  and  Queensland,  and  in  one  large  group  of 
industries  (Building  Trades)  had  been  in  operation  in  Victoria  for  some  time  past.  The 
majority  of  employer  witnesses,  opposing  the  change,  did  not  dispute  its  equity,  but 
contented  themselves  with  urging  that  it  was  inopportune. 

It  was  also  proven  that  the  movement  towards  shorter  working  hours  was  not 
local,  but  world-wide,  and  that  in  Engla,nd,  America,  and  Canada,  since  1913,  the 
|v  increased  labour  cost  arising  from  shorter  hours,  higher  wages,  and  improved  industrial 
K standards,  had  been  greater  than  in  Australia.  The  general  reduction  of  working  hours 
;/  in  foreign  countries  had  been  remarkable,  in  the  Building  Trades  the  majority  of  large 
t centres  in  England  and  America  had  got  down  to  44  hours  per  week.  In  the  Printing 
; ' Trades  in  many  important  centres  in  both  countries  the  44-hour  week  prevailed  in  some 
( branches  of  the  industry.  In  Factory  and  Transport  occupations  the  general  reductions.- 
’ of  working  hours  had  been  more  than  the  four  hours  asked  for  in  this  country. 

The  agitation  for  a 4i4-hour  w^eek  is  not  of  recent  origin,  and  applications  have 
• ’ been  frequently  made  to  the  Court  of  Industrial  Arbitration  for  a reduction  of  the  48- 
hour  week  standard.  It  is  significant  that  Judges  of  the  Court,  while  by  no  means- 
unsympathetic  to  the  proposal,  have  refused  it  on  the  ground  that  a fundamental  change- 
I of  this  nature  should  be  the  result  of  direct  legislation. 

|j  In  1905  Mr.  Justice  Heydon,  in  dealing  with  an  application  for  a 44-hour  week 

^ for  the  Building  Trades,  made  the  following  comments  in  his  Judgment  : — 

:■  Whilst  we  have  come  to  this  conclusion  as  to  the  duty  of  the  Court,  we  desire  to 

! add  that  we  think  it  perfectly  natural  that  the  workers  should  seek  to  reform^ 

i'  the  8-hours  day.  It  is  curious  that,  as  it  has  been  practically  established,  the 

I 8-hours  day  ignores  the  Saturday  half-holiday — for  48  hours  represents  six  full 

days  of  8 hours  each,  and  to  get  the  half-holiday  the  men  have  to  work  8J  hours 
j during  the  week-days,  and  4;^  hours  on  the  Saturday.  If  the  community,  on  a. 

reconsideration  of  the  matter,  should  decide  that  8 hours  on  five  week-days,  and’ 
4 hours  on  Saturdays,  could  wisely  be  brought  in,  it  would  be  a great  boon  to- 
V ^ ' the  workers.  As  individuals  we  sympathise  with  the  wish  of  the  men,  but  as  a 

t Court  we  think  that  the  change  is  too  wide  and  important  in  its  consequences 

y to  be  introduced  by  us.  The  expense  of  establishing  even  the  48-hour  week  in 

k the  tram  service  is  a recent  example  to  show  what  serious  issues  are  involved. 

I We  feel  that  it  is  not  for  this  Court  to  make  the  change  in  this  comparatively 

V incidental  way.  It  must  be  submitted  to  the  public,  and  considered  by  the; 

t Press,  the  Government,  the  Legislature,  and  the  electorates.” 

The  justice  of  conceding  a shorter  working  weeic  was  supported  by  facts — by 
overwhelming  evidence-^by  admissions  of  employers;  and  the  decision  of  the  Iloyal 
1 , Commissioner  which  has  been  adopted  by  this  Court,  was  balked  on  facts,  on  evidence, 
and  on  admissions. 
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The  report,  however,  pointed  out  the  probable  effect  of  the  change  on  industries. 
That  this  effect  would  in  many  instances  be,  at  least  .temporaril}^,  serious,  was  clearly 
stated.  But  Parliament  apparently  thought  it  would  be  more  serious  to  leave  the 
achievement  of  a shorter  working  week  to  force  instead  of  collective  action. 

On  the  presentation  of  the  first  series  of  reports,  the  industries  of  Metalliferous 
Mining  and  Ore  Treatment  w^ere  exempted  from  all  recommendations.  Convincing 
evidence  of  the  precarious  position  of  these  industries  was  called,  and  it  w^as  deemed 
inadvisable  at  present  to  in  any  way  increase  labour  cost  of  their  production.  A some- 
what similar  position  exists  in  regard  to  the  concerns  engaged  in  the  treatment  of  hides 
and  sheepskins. 

The  Tanning  and  Fellmongering  Industries  are  passing  through  a crisis  which  will 
only  be  aggravated  by  any  increased  labour  cost.  Large  numbers  of  operatives  are 
either  unemployed  or  partially  employed.  There  has  been  a great  decline  in  foreign 
markets  for  surplus  products,  and  it  is  undoubtedly  wiser  to  leave  the  industries  without 
further  increases  in  cost  of  production  until  the  permanency  or  otherwise  of  the  slump 
is  more  calculable. 

' I therefore  will  at  present  make  no  recommendation  as  to  the  Tanning  and 
Fellmongering  Industries,  and,  as  to  those  sections,  adjourn  the  inquiry.  At  some  future 
,date,  w'hen  the  markets  become  more  settled,  the  inquiry  can  be  continued. 

The  position  as  to  the  Saddlery,  Fancy  Leather,  and  Machine  Belt  Making- 
Industries  is  different.  Tliey  are  advantaged  by  the  fall  in  the  prices  of  leather.  The 
raw  product  used  in  their  manufactured  articles  is  from  50  to  60  per  cent,  cheaper  than 
it  w^as  twelve  months  ago.  The  employers  offered  no  evidence  of  a fall  in  trade. 

The  retail  saddler  who  appeared  on  behalf  of  the  whole  trade,  and  was  the  only 
witness  presented  by  the  trade,  admitted  that  the  industry  was  recovering  from  the 
effects  of  the  drought.  No  wholesale  saddler  was  called,  and  no  material  evidence  w’as 
offered  by  anyone  as  to  the  ability  or  inability  of  the  industry  to  concede  a shorter 
working  week. 

The  Fancy  Leather  Trade,  although  formally  opposing  the  application,  offered  no 
evidence.  Evidence  was,  however,  submitted  by  a shop  delegate  that  the  largest 
employer  (employing  over  200  hands)  had  recently,  at  a meeting  of  his  employees,  stated 
his  intention  not  to  oppose  the  44-hour  week.  The  employers’  representatives  were 
offered  a special  opportunity  of  denying  or  explaining  this  evidence,  but  no  witness  was 
called. 

ILe  two  firms  engaged  in  machine  belt  making  offered  evidence,  and  on  the  figures 
submitted,  it  is  clear  that  they  have  prospered  during  recent  years,  and  are  w^ell  able  to 
concede  the  shorter  working  week.  The  manufacturing  section  of  this  group  of 
industries  is,  on  the  evidence,  able  to  concede  the  44-hour  w^eek  without  injury  to  itself 
or  the  State. 

This  brings  me  to  a consideration  of  the  points  raised  by  Mr.  Ferguson  that  this 
Court  cannot,  in  industries  covered  by  Federal  awards,  recommend  any  shortening  of 
the  working  week  to  a less  number  of  hours  than  those  prescribed  by  such  awards. 
After  full  consideration  of  the  authorities  quoted,  I am  of  opinion  that  a Federal  award 
is  not  a bar  to  a report  of  this  Court  on  the  matters  enumerated  in  section  3 (10).  If 
the  adoption  of  such  reports  leads  to  inconsistencies  between  State  and  Federal  regulation 
of  industries,  the  Federal  rule  will  prevail.  But  any  report  of  this  Court  on  the  matters 
comprised  in  th«  Act  will  not  of  itself  necessarily  create  any  such  inconsistency. 

Mr.  Ferguson  further  stated  that  under  the  circumstances  of  the  case  it  would  be 
unjust  to  disturb  the  Federal  awards  now  operating. 

As  to  the  Tanning  and  Fellmongering  sections  of  the  group,  it  is  not  at  present 
necessary  to  consider  this  aspect  of  the  matter.  In  the  Saddlery,  Fancy  Leather,  and 
Machine  Belt  Making  sections,  it  appears  that,  as  the  result  of  a compulsory  conference 
^ held  under  section  24  of  the  Commonwealth  Court  of  Conciliation  and  Arbitration,  an 
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agreement  was  entered  into  on  the  17th  March,  1920,  between  the  Australian  Saddlery 
and  Leather  Workers  Tracies  Employees’  Federation,  and  the  principal  manufacturers 
of  saddlery,  fancy  leather  goods,  and  machine  belting  in  the  Commonwealth. 

The  agreement  amongst  other  things  provided  for  a working  week  of  48  hours, 
and  was  to  operate  for  two  years.  A memorandum  attached  stated  that  the  wages  fixed 
were  based  on  the  agreement  continuing  for  two  years,  with  a right  to  the  Union  to 
apply  for  a higher  wage  if  the  basic  wage  declared  by  the  Commonwealth  Court  exceeded 
77s.  per  week.  This  memorandum  did  not  undertake  not  to  apply  for  variation  of  hours 
of  employment.  When  the  agreement  was  entered  into  the  44-hour  week  was  the 
subject  of  general  industrial  agitation.  It  was  also  appanmt  that  the  existence  of 
interstate  competition  in  the  products  of  the  industry  was  one  of  the  factors  leading  to 
the  attempted  regulation  of  the  industry  by  means  of  Commonwealth  instead  of  State 
agencies.  Under  these  circumstances  it  was  argued  that  the  application  for  a favourable 
report  under  the  Act  of  this  State  Avas  a breach  of  the  agreement,  and  that  any  exercise 
of  the  powers  conferred  by  the  Act  would  lead  to  the  breaking  up  of  the  existing  scheme 
of  Federal  control. 

I cannot  accede  to  the  proposition  that  persons  who  enter  into  agreements  for  the 
purpose  of  securing  an  industrial  award,  on  the  law  as  it  then  stands,  are  necessarily 
a,cting  in  breach  of  their  agreement  by  seeking  the  advantage  of  a subsequent  alteration 
of  the  law. 

In  this  case  it  is  particularly  noticeable  that  the  undertaking  not  to  apply  for 
variation  applied  to  wages,  and  wages  only.  Hours  of  employment  were  not  mentioned 
in  the  supplementary  memorandum  endorsed  on  the  agreement. 

The  only  question  left  is  whether  injustice  will  be  done  to  manufacturers  in  this 
State  by  giving  their  employees  the  benefits  of  the  amended  law.  On  this  point  the  only 
evidence  before  me  is  the  statement  that  there  is  interstate  competition.  No  details 
have  been  furnished.  The  manufactured  goods  are  exported  from  and  imported  into  this 
State,  but  the  extent  of  these  operations  is  not  before  me.  Employers  were  singularly 
lax  in  supi^lying  the  Court  with  detailed  information. 

In  the  Fancy  Leather  Trade  it  is  evident  that  employers  do  not  regard  the  shorter 
working  week  with  any  serious  misgiving.  In  the  Machine  Belt  Making  section  the 
prosperity  of  the  industry  and  its  ability  to  concede  the  slight  improvement  in  industrial 
conditions  is  apparent.  In  the,^ Saddlery  division  the  partial  recovery  from  drought 
depression  is  admitted,  and  full  recovery  can  be  reasonably  anticipated. 

The  Special  Court  reports  to  the  Minister  on  the  specific  matters  set  out  in 
section  3 (10)  as  to  the  Fancy  Leather,  Machine  Belt  Making,  and  Saddle  and  Harness 
Making  Trades  as  follows  : — 

(a)  The  adoption  of  a working  weex  of  44  hours  will  not  seriously  injure  the  trade 
of  the  said  industries,  or  result  in  serious  public  mischief,  or  in  a serious 
increase  in  the  cost  of  living.  But  in  the  case  of  the  Saddle  and  Harness 
Making  Trade  it  is  advisable  to  postpone  the  initiation  of  the  shorter  working 
week  for  a period  of  three  months. 

{b)  A reduction  of  the  working  hours  of  employees  will  not  result  in  serious 
diminution  of  output. 

(c)  The  industries  concerned  can  adapt  themselves  to  the  shorter  working  week 

without  serious  loss  of  production. 

(d)  There  will  be  a slight  increase  in  the  cost  of  jn’rduction  of  the  goods,  commodi- 

ties, and  articles  of  commerce  produced  in  the  industries  concerned,  arising 
from  the  reduction  of  working  hours. 

{e)  and  (g)  By  means  of  improved  methods  of  production  and  better  co-operation 
between  employers  and  workmen,  any  increased  cost  of  production  arising 
from  the  adoption  of  a shorter  working  week,  can  be  minimised. 
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if)  Interstate  competion  in  the  goods,  commodities,  and  articles  of  trade  of* 
the  industries  concerned,  does  exist,  but  it  is  not  sufficient  to  justify  the 
refusal  of  a shorteT*  working  week  to  the  employees  of  this  State.  The  extent 
to  which  local  industries  are  affected  by  this  interstate  competition  was  not 
disclosed  on  the  evidence. 

(/i)  A reduction  of  working  hours  is  not  justified  on  any  ground  'relating  solely  to- 
the  health  or  comfort  of  employees. 

[i)  A reduction  of  working  hours  should  not  be  accompanied  by  a reduction  of 
wages  or  by  a prohibition  of  overtime  or  by  any  qualification  or  limitation  of 
the  right  to  work  overtime. 

ij)  The  industries  coiicerned  do  not  w'ork  in  shifts,  and  if  any  such  necessity  arises 
in  the  future  the  conditions  can  be  appropriately  fixed  by  the  Court  of 
Industrial  Arbitiation. 

Generally  a reduction  of  working  hours  is  expedient  subject  to  the  limitations^, 
restrictions,  and  qualifications  hereinafter  mentioned. 

The  Special  Coui-t  )'ccommends  as  follows 

29th  April,  1921.  GEO.  S.  BEEBY. 

Recommendations — See  Proclamation  printed  hereinafter,  which  is  in  terms  of 
the  Court’s  recommendation. 


Report  of  th:;  Special  Court  of  Inlustrial  Arbitration  uni€r  E’giit  Hours  ATnendirent 
Act  of  1920  on  an  Inquiry  into  the  Working  Hours  of  Emplcyees  engaged  in  cr 
about  the  Manufacture  of  Scap  and  Candles. 

In  the  Special  Court  of  Industrial  Arbitration  under  Eight  Hours 
Amendment  Act  of  1920  of  New  South  Wales. 

In  the  matter  of  an  application  for  an  inquiry  into  the  working  hours  of  employees^ 
engaged  in  or  about  the  making  of  soap  and  candles. 

Report  of  the  Spfecial  Court. 

Pursuant  to  Section  3 (10)  of  the  Eight  Hours  Amendment  Act  of  1920,  the 
Special  Court  constituted  under  the  said  Act,  after  public  inquiry,  reports  to  the 
Minister  as  follows  : — 

Application  w^as  made  to  the  Court  for  a recommendation  that  the  ordinary 
working  hours  of  employees  engaged  in  the  above  industries  should  he  44  per  w^eek. 

At  the  outset  it  was  admitted  by  the  employers  represented  that  in  view^  of  the 
reduction  of  hours  which  has  been  recommended  by  the  Court  in  other  occupations,  it 
would  be  impracticable  to  work  their  plants,  except  on  the  basis  of  a 44-hour  week. 

The  management,  however,  deemed  it  necessary  to  draw  attention  to  the  handicap 
borne  by  New'  South  Welsh  manufacturers  in  competition  with  Yictoria.  An  analysis  of 
the  figures  submitted  disclosed  that  the  wage  cost  of  the  production  of  soap  and  candles 
was  16 '4  per  cent,  o?  the  total  cost.  Assuming  tliat  the  full  added  labour  cost  arising 
from  a reduction  of  working  hours  could  not  be  reduced  by  altered  methods  of  produc- 
tion, the  application  of  the  44-hour  w'eek  would  increase  labour  cost  by  about  9 per  cent, 
of  16‘4  per  cent. 

While  it  was  admitted  that  this  in  itself  would  not  be  material,  the  manufacturers. 

. contended  that  they  at  present  operated  on  a Avage  handicap,  the  wages  in  this  State 
being  11T6  per  cent,  higher  than  in  Victoria.  The  business,  however,  has  expanded  in 
recent  years  in  spite  of  the  handicap,  and  it  cannot  be  assumed  that  the  slight  additional 
cost  of  production  wdll  necessarily  cause  a transference  of  trade  to  other  States. 

The  ground  submitted  was  in  the  Court’s  opinion,  not  sufficient  to  deny  to 
employees  in  this  industry  participation  in  the  general  reduction  of  hours  to  44  per 
week. 
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The  Special  Court  reports  to  the  Minister  on  the  specific  matters  in  Section  3 
(10)  as  follows  : — 

(а)  The  adoption  of  a working  week  of  41  hours  will  not  seriously  injure  the 

trade  of  any  of  the  said  industries,  or  result  in  serious  public  mischief  or  in 
serious  increase  in  the  cost  of  living. 

(б)  A reduction  of  working  hours  as  aforesaid  will  result  in  a diminution  of  output, 

the  extent  of  which  cannot,  on  the  evidence  submitted,  be  estimated. 

(c)  (e)  and  (g)  The  extent  (if  any)  by  which  production  can  be  increased  to  make 

up  for  any  decrease  arising  from  the  reduction  of  working  hours,  cannot  be 
estimated. 

(d)  A reduction  of  working  hours  will  result  in  an  increase  in  the  cost  of  production 
of  the  goods,  articles,  and  commodities  of  trade  or  commerce  manufactured  by 
the  industries  concerned,  but  the  extent  of  such  increase  is  not  sufficient  to 
justify  refusal  to  the  employees  to  participation  in  a general  reduction  of  hours 
to  44  per  week. 

(/)  The  interests  of  employees  engaged  in  the  industry  in  this  State  will  be  slightly 
prejudiced  by  the  reduction  of  working  hours  as  aforesaid,  so  long  as  the 
working  hours  in  the  industry  in  the  State  of  Victoria  remain  at  48  per  week. 

(h)  A reduction  of  working  hours  is  not  justified  on  the  ground  only  of  the  health 
of  employees. 

(i)  A reduction  of  working  hours  should  not  be  accompanied  hv  a reduction  of 

wages,  or  by  a prohibition  of  overtime,  or  by  any  qualification  or  limitation  of 
^ the  right  to  work  overtime. 

(j)  Any  existing  methods  of  working  shifts  should  be  continued,  and  the  terms  and 

conditions  of  any  extension  thereof  should  be  determined  by  the  Court  of 
Industrial  Arbitration  as  necessity  arises. 

(k)  Generally,  the  reduction  of  working  hours  as  set  out  in  the  following  recom- 

mendations is  expedient. 

The  Special  Court  recommends  as  follows 

G.  S.  BEEBY. 


29th  April,  1921. 

Becommendations — See  Proclamation  printed  hereinafter,  which  is  in  terms  of 
the  Court’s  recommendation. 


Report  of  the  Special  Court  of  Industrial  Arbitration  on  an  inqu'ry  into  the  working 
hours  of  employee!  engaged  in  the  occupations  of  French  Polishing,  Upholstering, 
Organ  Building,  Wood  Carving,  Wood  Turning  and  Plate  and  Sheet  Glass 
Workers. 

In  the  Court  of  Industrial  Arbitration,  New  South  Wales,  Special  Court 
UNDER  Eight  Hours  Amendment  Acr,  1920. 

In  the  matter  of  an  application  for  an  inquiry  into  the  working  hours  of  employees 
engaged  in  the  occupations  of  French  Polishing,  Uphobtering,  Wood  Carving,  Wood 
Turning,  and  Plate  and  Sheet  Glass  Workers.  ' 

Report  of  the,  Special  Court. 

On  the  11th  April,  1921,  the  Court  recommended  to  the  Minister  for  Labour 
and  Industry,  in  accordance  with  the  provisions  of  the  Eight  Hours  Act,  1916,  and  the 
Eight  Hours  Amendment  Act,  1920,  with  respect  to  the  weekly  hours  of  employees 
•engaged  in  the  furniture  trades,  that — 

(1)  The  ordinary  working  hours  of  Cabinet  Makers  (including  Ornamental  Glass 
Workers),  Pianoforte  Makers,  Chair  Makers,  Blind  Makers,  Mattress  Makers, 
Wire  Mattress  Makers,  Picture  Frame  Makers,  and  Bedding  Makers  shall  be 
44  per  week  to  be  worked  in  five  days  (Mondays  to  Fridays  inclusive)  of  8 
hours  each  and  one  day  (Saturday)  of  4 hours. 
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(2)  In  the  event  of  any  employer  and  his  workmen  agreeing  to  work  only  on  five 

days  of  the  week,  the  44  hours  may  be  worked  in  five  days  of  8 hours  48 
minutes  each,  without  liability  on  the  part  of  the  employer  to  pay  overtime  for 
the  periods  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  for  all  hours  worked  in  excess  of  ordinary  working  hours 

shall  be  those  prescribed  by  the  Awards  of  the  Court  of  Industrial  Arbitration, 
relating  to  the  employees  engaged  in  the  said  manufactures. 

The  inquiry  also  covered  the  occupations  of  French  Polishers,  Upholsterers, 
Wood  Carving,  Wood  Turning,  Organ  Building,  and  Plate  and  Sheet  Glass  Workers, 
which  are  part  of  the  Furniture  Trades  Group. 

Upon  the  Court’s  recommendation  a proclamation  was  made  by  His  Excellency 
the  Governor,  and  published  in  Gevernment  Gazette  No.  57  of  IGth  April,  1921, 
declaring  that  the  Avorking  hours  recommended  by  the  Court  shall,  from  the  1st  day  of 
May,  1921,  be  the  ordinary  working  hours  for  the  employees  mentioned  in  the  recoin 
mendation  of  the  Court. 

For  the  reasons  set  out  in  such  recommendation  the  Special  Court  now  recommends, 
as  follows 

GEO.  S.  BEEBY. 

Gth  May,  1921. 

Recommendations — See  Proclamation  printed  hereinafter,  which  is  in  terms  of 
the  Court’s  recommendation. 


PROCLAMATIONS. 


ORDINARY  WORKING  HOURS  IN  THE  LEATHER  TRADES  GROUP  OF 

INDUSTRIES. 

[Published  in  Uovernment  Gazette,  No.  69,  of  13th  May,  1921.] 
Proclamation. 


I By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
j Commander  of  the  Most  Distinguished  Or^ier  of  Saint  Michael 
and  Saint  George,  Governor  of  the  State  of  New  South  Wales 
and  its  Dependencies,  in  the  Commonwealth  of  Australia. 


New  South  Wales, 
to  wit. 

(l.s.) 

W.  E.  Davidson, 

Governor. 

Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by  the 
Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamation  in  the 
Government  Gazette,  adopt  the  Report  and  Recommendation  of  the  Court  of  Industrial 
Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare  that  the 
working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by  such 
Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned, 
subject  to  any  limitations,  restrictions,  qualifications,  or  conditions  contained  in  such 
report  : And  whereas  a Report  and  Recommendation  of  such  Special  Court  made  on  the 
29th  day  of  April,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and  Industry, 
in  accordance  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly  hours  of 
employees  engaged  in  or  about  the  industries  of  machine-belt  making  other  than  rubber, 
saddle  and  harness  making,  and  the  manufacture  of  portmanteaux  leather  bags  and  fancy 
leather  goods,  in  the  State  of  Noav  South  Wales  : Now,  therefore,  I,  Sir  Walter 
Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order  of  Saint 
Micliael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales  and  its 
Dependencies,  in  the  Commonwealth  of  Australia,  do  hereby,  in  the  exercise  of  the  power.s 
in  that  behalf  contained  in  the  said  Act,  as  amended  as  aforesaid,  and  with  the  advice  of 
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I the  Executive  Council,  adopt  the  Report  and  Recommendation  aforesaid,  and  declare  that 
' the  working  hours  recommended  by  the  said  Special  Court,  shall,  from  the  22nd  day  of 
j May,  1921,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned,  subject 

!to  the  limitations,  restrictions,  qualifications,  and  conditions  contained  in  the  said 
Report,  which  said  working  hours,  together  with  all  limitations,  restrictions,  qualifica- 
tions, and  conditions  attached  thereto,  are  as  follow : — 

(1)  The  hours  of  employment  of  all  persons  engaged  in  or  about  the  industries  of 
machine-belt  making  other  than  rubber,  saddle  and  harness  making,  and  the 
manufacture  of  portmanteaux  leather  bags  and  fancy  leather  goods,  shall  be  44 
per  week,  to  be  worked  in  five  days  (Monday  to  Friday  inclusive)  of  8 hours 
each,  and  one  day  (Saturday)  of  4 hours. 

(2)  In  the  event  of  any  employer  and  his  employees  agreeing  to  work  the  44  hours 
; on  five  days  of  the  week,  there  shall  be  no  liability  on  the  part  of  the  employer 

to  pay  overtime  for  the  daily  periods  in  excess  of  8 hours, 
i (3)  The  operation  of  the  44-hour  week  as  to  the  industry  of  saddle  and  harness 
making  shall  be  postponed  until  the  1st  day  of  August,  1921. 

(4)  The  rates  of  overtime  shall  be  those  prescribed  by  awards  of  the  Court  of 
Industrial  Arbitration  concerning  the  operations  concerned. 

Given  under  my. Hand  and  Seal  at  Sydney,  this  thirteenth  day  of  May,  in  the 
year  of  our  Lord,  one  thousand  nine  hundred  and  twenty-one,  and  in  the 
twelfth  year  of  His  Majesty’s  Reign, 
f By  His  Excellency’s  Command, 

G CANN. 


I GOD  SAVE  THE  KING  ! 

c 


ORDINARY  WORKING  HOURS  IN  OR  ABOUT  THE  MANUFACTURE  OF 

SOAP  AND  CANDLES. 


{Published  in  Government  Gazette,  No.  69,  of  1,3th  May,  1921.] 


I 

I New  South  Wales, 
to  wit. 

(L.S.) 

' W.  E.  D.-tVIDSON, 
Governor, 


Proclamation. 

By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
Commander  of  the  most  Distinguished  Order  of  Saint  Michael 
and  Saint  George,  Governor  of  the  State  of  New  South  Wales 
and  its  Dependencies,  in  the  Commonwealth  of  Australia. 


Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended 
by  the  Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by 
Proclamation  in  the  Government  Gazette,  adopt  the  Report  and  Recommendation  of 
■;^The  Court  of  Industrial  Arbitration  sitting  as  a Special  Court  under  the  said  Act, 
and  may  declare  that  the  working  hours  recommended  by  the  Special  Court  shall, 
from  a date  to  be  fixed  by  such  Proclamation,  be  the  ordinary  working  hours  for 
the  employees  therein  mentioned,  subject  to  any  limitations,  restrictions,  qualifications, 
or  conditions  contained  in  such  report:  And  whereas  a Report  and  Recommendation  of 
such  Special  Court,  made  on  the  29th  day  of  April,  1921,  have  been  forwarded  to  our 
Minister  for  Labour  and  Industry,  in  accordance  with  the  provisions  of  the  said  Act,  in 
respect  of  the  weekly  hours  of  employees  engaged  in  or  about  the  making  of  Soap  and 
Candles,  in  the  State  of  New  South  Wales  : Now,  therefore,  I,  Sir  Walter  Edward 
Davidson,  Knight  Commander  of  the  Most  Distinguished  Order  of  Saint  Michael  and 
Saint  George,  Governor  of  the  State  of  New  South  Wales  and  its  Dependencies,  in  the 
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Commonwealth  of  Australia,  do  hereby,  in  exercise  of  the  powers  in  that  behalf  contained 
in  the  said  Act  as  amended  as  aforesaid,  and  with  the  advice  of  the  Executive  Council, 
adopt  the  Report  and  Recommendation  aforesaid,  and  declare  that  the  working  hours 
recommended  by  the  said  Special  Court  shall,  from  the  22nd  day  of  May,  1921,  be  the 
ordinary  working  hours  for  the  employees  therein  mentioned,  subject  to  the  limitations, 
restrictions,  qualifications,  and  conditions  contained  in  the  said  Report,  which  said 
working  hours,  together  with  all  limitations,  restrictions,  qualifications,  and  conditions 
attached  thei-eto,  are  as  follow  : 

(1)  The  ordinary  working  hours  of  employees  engaged  in  or  about  the  making  of 
Soap  and  Candles  shall  be  44  per  week,  to  be  worked  in  five  days  (Mondays  to 
Fridays,  inclusive)  of  8 hours  each,  and  one  day  (Saturday)  of  4 hours. 

{2)  In  the  event  of  any  employer  and  his  employees  agreeing  to  work  only  on  5 days 
of  the  week,  the  44  hours  may  be  vvorked  in  5 days  of  8 hours  48  minutes  each 
without  liability  on  the  part  of  the  employer  to  pay  overtime  for  the  daily 
periods  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  for  all  hours  worked  in  excess  of  ordinary  working  hours 
shall  be  those  prescribed  by  the  Court  of  Industrial  Arbitration  in  its  awards 
relating  to  the  employees  engaged  in  the  said  industries. 

.(4)  Employees  working  on  shift,  or  in  conjunction  with  those  working  S-hour  shifts, 
shall,  if  the  total  weekly  hours  do  not  exceed  18  hours  (inclusive  of  meal  hours), 
be  deemed  to  be  employed  for  44  hours  per  week,  provided  that  the  actual  time 
permitted  to  be  taken  for  meal  hours  and  other  breaks  be  at  least  4 hours  per 
week. 


'Given  under  my  Hand  and  Beal,  at  Sydney,  this  thirteenth  day  of  May,  in  the 
year  of  our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the 
twelfth  year  of  His  Majesty’s  Reign. 

By  His  Excellency’s  Command, 

G.  CAXN, 


GOD  SAVE  THE  KING  ! 


ORDINARY  WORKING  HOURS  IN  THE  FURNITURE  TRADES  INDUSTRY. 

[Published  in  Government  Gazette,  No.  63,  of  13th  May,  1921.] 


New  South  Wales, 
to  wit. 


(l.s.) 

W.  E.  Davidson, 
Governor. 


Proclamation. 

) By  His  Excellency  Sir  Edward  Walter  Davidson,  Knight 
j Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 
and  Saint  George,  Governor  of  the  State  of  New  South  Wales 
and  its  Dependencies,  in  the  Commonwealth  of  Australia. 


Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by  the 
Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamation  in  the 
'Government  Gazette,  adopt  the  Report  and  Recommendation  of  the  Court  of  Industrial 
Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare  that  the 
working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by  such 
Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned, 
subject  to  any  limitations,  restrictions,  qualifications,  or  conditions  contained  in  such 
report : And  whereas  a Report  and  Recommendation  of  such  Special  Court  having  been 
made  on  the  11th  day  of  April,  1921,  in  respect  of  the  weekly  hours  of  employees 
'engaged  in  the  furniture  trades  in  the  State  of  New  South  Wales,  a Proclamation 
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adopting  the  said  Report  and  Recommendation  was  duly  made  and  published  in  Govern- 
ment Gazette  dated  16th  April,  1921,  wherein  it  was  declared  that  the  working  hours 
recommended  by  the  said  Special  Court  should,  from  the  1st  day  of  May,  1921,  bo  the 
ordinary  working  hours  for  the  employees  therein  mentioned,  subject  to  the  limitations, 
restrictions,  qualifications,  and  conditions  contained  in  the  said  Report,  which  said 
working  hours,  together  with  all  limitations,  restrictions,  qualifications,  and  conditions 
attached  thereto,  were  as  follow  : — 

(1)  The  ordinary  working  hours  of  cabinet-makers  (including  ornamental  glass 

workers),  pianoforte  makers,  chair  makers,  blind  makers,  mattress  makers,  wire 
mattress  makers,  picture  frame  makers,  and  bedding  makers,  shall  be  44  per 
week,  to  be  worked  in  five  days  (Mondays  to  Fridays  inclusive)  of  8 hours  each, 
and  one  day  (Saturday)  of  4 hours. 

(2)  In  the  event  of  any  employer  and  his  workmen  agreeing  to  work  only  on  five 

days  of  the  week,  the  44  hours  may  be  worked  in  5 days  of  8 hours  48  minutes 
each,  without  liability  on  the  part  of  the  employer  to  pay  overtime  for  the 
periods  in  excess  of  8 hours, 

(3)  The  rates  of  overtime  for  all  hours  worked  in  excess  of  ordinary  working  hours 

shall  be  those  prescribed  by  the  Awards  of  the  Court  of  Industrial  Arbitration, 
relating  to  the  employees  engaged  in  the  said  manufactures. 

And  whereas  a further  Report  and  Recommendation  of  such  Special  Court,  made 
on  the  6th  day  of  May,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and 
Industry,  in  accordance  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly 
hours  of  certain  other  employees  engaged  in  the  Furniture  Trades  Industry  in  the  State 
of  New  South  Wales : Now,  therefore,  I,  Sir  Walter  Edward  Davidson,  Knight 
Commander  of  the  Most  Distinguished  Order  of  Saint  Michael  and  Saint  George, 
Governor  of  the  State  of  New  South  Wales  and  its  Dependencies,  in  the  Commonwealth 
of  Australia,  do  hereby,  in  exercise  of  the  powers  in  that  behalf  contained  in  the  said 
Act  as  amended  as  aforesaid,  and  with  the  advice  of  the  Executive  Council,  adopt  the 
Report  and  Recommendation  last  aforesaid,  and  declare  that  the  working  hours  recom- 
mended by  the  said  Special  Court  shall,  from  the  22nd  day  of  May,  1921,  be  the 
ordinary  working  hours  for  the  employees  therein  mentioned,  subject  to  the  limitations, 
restrictions^  qualifications,  and  conditions  contained  in  the  said  last-mentione'd  Report, 
which  said  working  hours,  together  with  all  limitations,  restrictions,  qualifications,  and 
conditions  attached  thereto,  are  as  follow  ; — 

(1)  The  ordinary  working  hours  of  french-polishers,  upholsterers,  wood  carvers, 

wood  turners,  organ  builders,  plate  and  sheet  glass  workers,  shall  be  44  per 
week,  to  be  worked  in  five  days  (Mondays  to  Fridays  inclusive)  of  8 hours 
each,  and  one  day  (Saturday)  of  4 hours. 

(2)  In  the  event  of  any  employer  and  his  employees  agreeing  to  work  only  on  five 

days  of  the  week,  the  44  hours  may  be  worked  in  five  days  of  8 hours  48 
minutes  each,  without  liability  on  the  part  of  the  employer  to  pay  overtime  for 
the  daily  periods  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  for  all  hours  worked  in  excess  of  ordinary  working  hours 

shall  be  those  prescribed  by  the  awards  of  the  Court  of  Industrial  Arbitration 
relating  to  the  employees  engaged  in  the  said  manufactures. 

Given  under  my  Iland  and  Seal  at  Sydney,  this  thirteenth  day  of  May,  in  the 
year  of  our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  tw^elfth  year  of 
His  Majesty’s  Reign. 

By  His  Excellency’s  Command, 

G.  CANN. 


26503— D 


GOD  SAVE  THE  KING  ' 
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GAS  ACT,  1 9! 2. 


REGULATIONS. 

[Published  in  Government  Gazette,  No.  62,  of  29th  April,  1921.] 

[7693]  Department  of  Labour  and  Industry, 

Sydney,  19th  April,  1921. 

HIS  Excellency  the  Governor  in  Council  has  been  pleased  to  make  the 
Regulations  annexed  hereto,  providing  for  the  testing,  stamping,  and 
examination  of  meters,  the  registration  by  and  regulation  of  meters,  and 
certain  matters  incidental  thereto,  and  generally  for  carrying  out  the  pro- 
visions of  the  Gas  Act,  1912,  as  amended  by  the  Gas  (Amendment)  Act, 
1918,  and  the  Gas  Act  (Amendment)  Act,  1920. 

E.  J.  KAVANAGH. 

GAS  ACT,  1912,  AS  AMENDED. 

REGULATIONS. 

Repeal  of  previous  Regulations. 

1.  From  and  after  the  29th  day  of  April,  1921,  all  Regulations 
which  have  been  heretofore  made  and  established  under  the  authority  of 
the  Gas  Act,  1912,  as  amended  by  the  Gas  (Amendment)  Act,  1918,  and 
the  Gas  Act  (Amendment)  Act,  1920,  shall  be  repealed,  and  the  following  shall 
constitute  the  Regulations  providing  for  the  testing,  stamping,  and  examina- 
tion of  meters,  the  regulation  by  and  registration  of  meters,  and  any 
matters  incidental  thereto,  and  for  carrying  out  the  provisions  of  the  said 
Act:  Provided  that  such  repeal  shall  not  affect  the  previous  ojteration  of 
any  Regulation  so  repealed,  or  anything  duly  suffered,  done,  or  commenced 
to  be  done  under  any  Regulation  so  repealed,  or  any  right,  privilege,  obliga- 
tion, liability  acquired,  accrued,  or  incurred  under  any  Regulation  repealed. 

Standard  of  measure. 

2.  The  only  legal  standard  or  unit  of  measure  for  the  sale  of  gas  by  meter 
shall  be  the  cubic  foot,  containing  62‘321  pounds  avoirdupois  weight  of 
distilled  or  rain  water  weighed  in  air  at  the  temperature  of  sixty-two 
degrees  of  Fahrenheit’s  thermometer,  the  barometer  being  at  30  inches. 

Restamping  not  necessary. 

3.  No  meter  duly  stamped  under  the  authority  of  this  Act  shall  be  liable 
to  be  restamped,  although  the  same  be  used  in  any  other  place  than  that 
at  which  the  same  was  originally  stamped,  but  shall  be  considered  as  a 
legal  meter  throughout  New  South  Wales,  unless  found  to  be  incorrect 
within  the  meaning  of  the  Act. 

Penalty  for  misconduct  hy  Examiners. 

4.  In  case  any  Gas  Examiner  shall  stamp  any  meter  without  duly  testing 
and  finding  the  same  to  be  correct,  or  shall  within  a reasonable  time  after 
being  required  so  to  do  refuse  or  neglect,  T^ithout  lawful  excuse,  to  test 
or  to  stamp  any  meter,  or  shall  be  guilty  of  a breach  of  any  duty  imposed 
upon  him  by  the  Act,  or  shall  otherwise  misconduct  himself  in  the  execu- 
tion of  his  office,  he  shall  upon  conviction  forfeit  a sum  not  exceeding  five 
pounds  for  every  such  offence. 
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Conditions  of  stanvping  meters. 

5.  No  meter  shall  be  stamped  which  shall  be  found  by  the  Gas  Examiner 
to  register,  or  be  capable  of  being  made  by  any  contrivance  for  that  purpose, 
or  by  increase  or  decrease  of  the  water  in  such  meter,  or  by  any  other  means 
practically  prevented  in  good  meters,  to  register  quantities  varying  from  the 
true  standard  measure  of  gas  more  than  two  per  centum  in  favour  of  the 
seller  or  three  per  centum  in  favour  of  the  consumer;  and  every  meter, 
whether  stamped  or  unstamped,  which  shall  be  found  by  such  Gas  Examiner 
to  register,  or  be  so  capable  of  being  made  to  register,  quantities  varying 
beyond  the  limits  aforesaid,  shall  be  deemed  incorrect;  and  every  meter 
which  shall  be  found  by  such  Gas  Examiner  to  measure  and  register 
quantities  accurately  or  not  varying  beyond  the  limits  aforesaid,  and  shall 
be  found  incapable  by  any  such  means  as  aforesaid  of  being  made  to  register 
quantities  varying  beyond  the  limits  aforesaid,  shall  be  considered  to  be 
correct,  and  be  stamped  as  aforesaid  in  such  manner  as  shall  in  the  opinion 
of  the  Gas  Examiner  best  prevent  fraud:  Provided  always,  that  every  meter 
having  a measuring  capacity  at  one  revolution  or  complete  action  of  the 
meter  of  not  less  than  five  cubic  feef,  and  having  permanently  marked  upon 
it  in  some  conspicuous  place  the  words  “ without  float,”  shall  be  stamped 
by  the  Gas  Examiner  if  found  correct  in  all  other  respects  except  that  it 
is  capable  of  being  made  by  abstraction  of  water  to  register  incorrectly 
against  the  seller  of  gas ; but  it  shall  not  be  lawful  to  use  in  the  sale  of  gas 
any  such  meter,  when  so  stamped  by  the  Gas  Examiner,  except  by  written 
agreement  between  the  buyer  and  seller  specifying  that  this  description  of 
meter  shall  be  used.  Meters  of  a measuring  capacity  of  less  than  five 
cubic  feet  may  be  stamped  at  the  discretion  of  the  Gas  Examiner  for  special 
purposes. 

Method  of  testing  meter. 

6.  Firstly,  the  meter  shall  be  tested  for  soundness  or  leakage  only,  and 
not  for  the  percentage  of  error,  when  fixed  on  a horizontal  base,  and  witli 
gas  under  a pressure  equal  to  a column  of  water  3 inches  high,  with  a light 
or  lights  consuming  not  more  than  one-twentieth  part  of  its  measuring 
capacity  per  hour  marked  thereon,  not  less  than  one-half  of  a cubic  foot  per 
hour  for  all  meters  of  a measuring  capacity  not  exceeding  100  cubic  feet 
per  hour,  and  not  more  than  one-fortieth  part  of  its  said  measuring 
capacity  per  hour  for  all  meters  of  auy  greater  measuring  capacity  per 
hour  than  100  cubic  feet;  and  all  meters  found  to  work  under  such  test 
shall  be  deemed  sound  meters,  and  any  meter  found  not  to  work  under  such 
test  shall  not  be  stamped.  The  meter  to  be  tested  for  percentage  of  error 
shall  be  fixed  on  a horizontal  base,  and  shall  be  tested  at  a pressure  equal  to  a 
column  of  water  five-tenths  of  an  inch  high,  and  passing  a quantity  not 
exceeding  the  quantity  of  gas  or  atmospheric  air  per  hour  which  shall  be 
marked  thereon  as  its  measuring  capacity  per  hour;  and  the  water  used  in 
the  testing,  and  the  air  of  the  room  in  which  such  testing  shall  be  made, 
shall  be  as  nearly  as  practicable  of  the  same  temperature  as  the  gas  or  air 
passed  through  the  meter. 

The  meter  shall  also  be  tested  at  a pressure  equal  to  a column  of  water  4 
inches  high  for  reduction  of  pressure  at  the  outlet,  and  any  such  meter 
which  shows  a reduction  of  pressure  of  more  than  five-tenths  of  an  inch  of 
water  when  passing  the  quantity  of  gas  or  atmospheric  air  per  hour  which 
shall  be  marked  thereon  as  its  measuring  capacity  per  hour  shall  be  deemed 
incorrect,  and  shall  not  be  stamped, 
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Provided  that  if  any  meter  conforms  in  all  respects  to  the  requirements 
of  this  Regulation  except  that  when  tested  as  aforesaid  it  shows  a reduc- 
tion of  pressure  of  more  than  five-tenths  of  an  inch  of  water,  the  Chief  Gas 
Examiner  may,  if  he  think  fit,  authorise  the  stamping  of  such  meter  with  a 
stamp  of  a distinctive  colour,  and  such  meter  shall  be  deemed  a correct 
meter,  and  may  be  issued  for  use  by  a gas  company  in  any  portion  of  its 
district  where  the  minimum  pressure  has,  for  a period  of  not  less  than  three 
months  preceding  such  issue,  been  constantly  maintained  at  an  amount  not 
less  than  the  pressure  of  a column  of  water  twenty-five  tenths  of  an  inch 
in  height;  but  upon  its  return  to  the  Gas  Company  after  such  issue  such 
meter  shall  not  be  re-issued  without  further  testing  and  stamping,  and 
further,  the  Chief  Gas  Examiner  may,  if  at  any  time  the  minimum  pressure 
of  the  portion  of  a district  in  which  such  meter  is  in  use  shall  fall  below 
the  minimum  pressure  last  above  prescribed,  forbid  the  further  use  of  such 
meter,  and  the  same  shall  thereupon  be  returned  to  the  Gas  Company,  and 
shall  not  be  re-issued  for  use  in  the  same  or  any  other  district  without 
further  testing  and  stamping. 

Penalty  for  counterfeiting  mm'ha  and  stamps. 

7.  No  person  or  persons  shall  make,  or  forge,  or  counterfeit,  or  cause  or 
procure  to  be  made,  except  as  by  order  of  the  Minister,  or  to  be  forged  or 
counterfeited,  or  knowingly  act  or  assist  in  making,  or  forging  and  coun- 
terfeiting, any  stamp  or  mark  which  may  be  hereafter  used  for  the  stamping 
or  marking  of  any  meter.  No  person  shall  knowingly  sell,  utter,  or  dispose 
of,  let,  lend,  or  expose  to  sale,  any  meter  with  such  forged  stamp  or  mark 
thereon,  and  all  meters  with  such  forged  or  counterfeited  stamps  shall  be 
forfeited  and  destroyed. 

7a.  No  person  shall  remove,  destroy,  or  obliterate  any  stamp  which 
shall  have  been  affixed  by  a Gas  Examiner  to  any  meter  which  is  issued 
for  use  by  a gas  company. 

Penalty  for  tampering  with  meter  or  hindering  Examiner. 

8.  No  person  shall  knowingly  repair  or  alter,  or  knowingly  cause  to  be 
repaired  or  altered,  or  knowingly  tamper  with,  or  do  any  other  act  in 
relation  to  any  stamped  or  unstamped  meter,  so  as  to  cause  such  meter  to 
register  unjustly  or  fraudulently,  or  shall  prevent  or  refuse  to  allow  lawful 
access  to  any  meter  in  his  possession  or  control,  or  the  supply  of  water 
thereto,  or  shall  obstruct  or  hinder  any  examination  or  testing  authorised  by 
the  Act  of  any  such  meter. 

Sa.  Any  gas  company  whose  works  are  situate  outside  the  metropolitan 
area  may  require  the  Chief  Gas  Examiner  to  cause  the  testing  of  the  meters 
belonging  to  such  company  upon  the  works  of  such  company,  provided  that 
such  company  shall  pay  for  such  testing  in  addition  to  the  fees  hereinafter 
provided  a sum  not  exceeding  twenty-five  shillings  per  diem  for  each  day 
during  which  the  offieer  sent  to  test  such  meters  shall  be  absent  from  Sydney 
for  that  purpose,  such  sum  to  defray  the  travelling  expenses  of  such  officer, 
the  providing  of  all  the  necessary  apparatus,  and  all  expenses  connected 
therewith. 

8b.  All  meters  to  be  tested  other  than  those  tested  in  accordance  with 
Regulations  Nos.  8a  and  11,  shall  be  forwarded  by  the  company  to  the  office 
of  the  Chief  Gas  Examiner,  and  the  company  shall  bear  all  expenses  inci- 
dental to  sueh  forwarding  subject  to  the  provisions  of  Regulation  No.  14. 
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Testing  of  meters  used  prior  to  passing  of  Act. 

9.  After  the  expiration  of  ten  years  from  the  passing  of  the  Act,  all 
meters  whatsoever  which  have  not  previously  been  stamped  and  which  are 
used  for  buying  and  selling  gas,  or  for  the  collecting  of  any  rates  or  duties, 
or  for  making  any  charges  on  the  consumption,  passage,  transmission,  or 
conveyance  of  gas,  shall  be  forthwith  examined  and  tested  under  the 
authority  of  the  Act,  and  stamped  if  found  correct;  and  no  person  shall 
thereafter  knowingly  use  any  meter  which  has  not  been  so  stamped  as 
aforesaid,  and  any  contract,  bargain,  or  sale  made  by  any  such  meter  shall 
be  void;  and  every  such  meter  so  used  shall,  on  being  discovered,  be  seized, 
and,  on  conviction  of  the  person  knowingly  using  or  possessing  the  same, 
shall  be  forfeited  and  destroyed. 

Provided  that  if  at  any  time  after  due  inquiry  the  Chief  Gas  Examiner 
is  of  opinion  that  the  meters  of  any  gas  company  have  through  neglect 
become  incorrect,  he  shall  report  the  same  to  the  Minister  and  the  Minister 
may  direct  the  Chief  Gas  Examiner  to  cause  to  be  tested  such  portion  of 
such  meters  as  the  company  may  decide,  not  to  exceed  one-tenth  of  the 
whole  number,  and  to  be  taken  at  random  from  the  meters  in  use  by  such 
company,  and  if  a greater  proportion  than  ten  per  cent,  of  the  meters  so 
tested  shall  prove  incorrect  the  Minister  may  direct  the  Chief  Gas  Examiner 
to  proceed  forthwith  with  the  testing  ^of  all  the  meters  in  use  by  such 
company. 

Provided  also  that  the  testing  of  such  meters  shall  in  all  cases  be  arranged 
to  cause  as  little  expense  and  inconvenience  to  the  company  as  possible. 

Fees  for  testing. 

10.  The  fees  for  the  examination,  comparison,  and  testing  with  or  without 
stamping  of  meters,  shall  be  as  follows : — 

Wet.  Dry. 

s.  d.  s.  d. 


2-light  . . 

0 

9 

0 

9 

3-light  . . 

1 

0 

1 

0 

5-light  . . 

1 

0 

1 

0 

10-light  . . 

2 

0 

2 

0 

15 -light  . . 

2 

0 

2 

0 

20-light  . . 

2 

6 

2 

6 

30-light  . . 

2 

6 

2 

6 

50-light  . . 

3 

0 

3 

0 

60-light  . . 

4 

6 

3 

0 

80-light  . . 

6 

0 

4 

6 

100-light  . . 

7 

6 

6 . 

0 

150-light  . . 

10 

6 

7 

6 

200-light  . . 

15 

0 

9 

0 

250-light  . . 

18 

0 

10 

0 

300-light  . . 

22 

6 

12 

0 

400-light  . . 

30 

0 

21 

0 

500-light  .. 

37 

6 

30 

0 

600-light  . . 

45 

0 

33 

0 

800-light  . . 

■ , 

60 

0 

37 

6 

1,000-light  . . 

75 

0 

50 

0 
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Testing  of  meters  in  situ. 

11.  Any  Gas  Examiner  may,  at  the  request  and  expense  of  any  buyer  or 
seller  of  gas,  who  shall  have  given  three  days’  notice  in  writing  to  the  other 
party  to  the  contract,  at  all  reasonable  times  enter  any  house  or  shop,  store, 
warehouse,  still,  yard,  or  place  whatsoever  where  any  meter,  whether 
stamped  or  unstamped,  shall  he  fixed  or  used,  and  examine  and  test  the 
same,  and,  if  necessary  for  such  purpose,  remove  such  meter,  doing  as 
little  damage  thereby  as  may  be ; and  if,  upon  such  examination  and  testing, 
it  shall  appear  that  any  such  meter  is  incorrect  within  the  meaning  of  the 
Act,  or  fraudulent,  the  same  shall  not  be  refixed  or  used  again  unless  and 
until  altered  and  repaired  so  as  to  measure  and  register  correctly,  and 
stamped;  and  the  fees  on  such  removal,  examination,  and  testing  of  meter, 
whether  stamped  and  replaced  or  not,  shall  be  two  pounds  in  addition  to 
the  fees  hereinbefore  made  payable  for  testing  and  stamping,  and  unless 
the  Chief  Gas  Examiner  shall  certify  to  the  Minister  that  the  case  is  one 
in  respect  of  which  such  additional  fee  should  not  be  charged,  the  fee  so 
charged  shall  be  payable  forthwith  by  the  buyer  or  seller  of  gas,  as  the 
Minister  shall  determine. 

Provided  that  if  such  examination  is  for  the  purpose  only  of  ascertaining 
if  meters  in  use  by  consumers  in  the  metropolitan  district,  or  in  the  area 
of  any  gas  company,  at  a time  when  a Gas  Examiner  is  present  in  such  area, 
have  ceased  to  register  the  gas  consumed,  the  fee  to  .be  charged  to  the  Gas 
Company  shall  be  three  shillings  in  respect  of  the  examination  of  each  such 
meter,  and  such  examination  shall  be  sufficient  for  the  purposes  of  Regula- 
tion 16,  if  it  consists  only  of  a practical  test  made  in  situ  to  ascertain 
whether  or  not  gas  passes  through  the  meter  without  registration.  The  Gas 
Examiner  shall  immediately  upon  the  completion  of  such  service  forward  to 
the  Gas  Company  and  to  the  consumer  a certificate  of  testing  showing  the 
result  of  such  examination. 

Investigation  of  defective  supply. 

12.  When  a consumer  of  gas  is  unable  to  obtain  a proper  service  of  gas, 
and  has  complained  in  writing  to  the  Gas  Company,  and  such  defective 
supply  has  not  been  remedied  within  seven  days  of  the  forwarding  of  such 
complaint,  such  consumer  may,  upon  payment  of  an  inquiry  fee  of  ten 
shillings,  request  the  Gas  Examiner  to  investigate  the  cause  of  such  defec- 
tive supply,  and  the  Gas  Examiner  shall,  if  such  consumer’s  premises  be  less 
than  twenty  miles  from  Sydney,  within  seven  days  of  the  receipt  of  such 
request,  and  if  at  a greater  distance  at  the  time  of  his  next  visit,  cause  an 
inquiry  to  be  made,  and  shall  forward  a report  containing  the  result  of  such 
inquiry  to  the  consumer  and  the  Gas  Company,  and  if  the  defective  supply 
be  found  to  be  due  to  any  circumstance  affecting  the  meter,  and  within  the 
control  of  the  coinpany,  and  is  not  remedied  within  three  days  of  the  receipt 
of  such  report,  the  company  shall  be  liable  to  a penalty  not  exceeding  one 
pound  per  day  for  each  day  after  receipt  of  a copy  of  such  report  from  the 
Gas  Examiner,  until  such  defect  be  remedied : Provided  that  within  twenty- 
four  hours  of  the  receipt  of  any  complaint  the  Gas  Examiner  shall  inform 
the  company  in  writing  of  the  time  of  the  proposed  investigation,  in  order 
that  the  company  may,  if  they  desire,  be  represented  at  such  investigation. 

Provided  also  that  when  the  defective  supply  is  found  to  have  been  due 
to  any  circumstance  affecting  the  meter  and  within  the  control  of  the  com- 
pany, the  company  shall  repay  to  the  consuraer  forthwith  the  inquiry  fee  of 
ten  shillings. 
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Marking  of  incorrect  meters. 

13.  Wiien  a meter  has  been  tested,  and  found  incorrect,  the  seal  of  such 
meter,  if  stamped,  shall  be  obliterated,  and  a label  shall  be  firmly  attached 
with  some  adhesive  substance  bearing  the  words  “ Incorrect ; not  to  be 
fixed.” 

A certificate  shall  upon  request  therefor  made  in  writing  be  issued,  with 
each  meter  tested,  showing  the  full  details  of  the  tests  made,  with  the  per- 
centage of  error  (if  any)  in  favour  of  the  buyer  or  seller,  and  any  other 
causes  which  may  render  the  meter  incorrect  within  the  meaning  of  these 
regulations. 

Testing  of  meters  at  request  of  consumer. 

14.  When  any  consumer  of  gas  disputes  the  registration  of  a meter,  and 
either  the  consumer  or  the  Gas  Company  has  required  the  Gas  Examiner 
to  test  the  said  meter,  the  Gas  Examiner  shall  forward  each  party  a certifi- 
cate of  such  testing,  and  if  such  meter  be  found  to  register  correctly  or  in 
favour  of  the  consumer,  the  said  consumer  shall  pay  the  cost  of  testing  the 

^ meter  and  all  expenses  incidental  thereto ; and  if  the  meter  be  found  to 
register  in  favour  of  the  company,  the  company  shall  pay  all  such  costs 
and  expenses. 

Provided  that  any  consumer  who  wishes  the  meter  used  by  him  to  be  tested 
by  the  Gas  Examiner  except  as  set  forth  in  Eegulation  No.  11  hereof  shall 
forward  a written  request  to  the  Gas  Company,  and  such  company  shall 
forward  a copy  of  the  same  to  the  Gas  Examiner  within  twenty-four  hours 
of  its  receipt. 

14a.  When  any  consumer  of  gas  shall  have  forwarded  a written;  request 
to  the  Gas  Company  for  the  testing  of  the  meter  used  by  hiin>  the  Gas 
Company  shall,  within  seven  days  of  the  receipt  of  such  request  by 
themselves  or  their  agents  disconnect  and  remove  such  meter  and  deliver 
the  same  forthwith  to  the  ofiice  of  the  Chief  Gas  Examiner  and  shall  on 
the  same  day  return  and  connect  such  meter  or  replace  it  with  another. 
The  Gas  Company  may  charge  for  such  disconnection  or  removal  and  replace- 
ment a sum  which  shall  not  exceed  the  sum  provided  in  the  following 
table  to  be  paid  in  advance  by  the  consumer,  and  to  be  retained:  by  the  Gas 
Company  or  returned  by  them  to  the  consumer  in  accordance  with  the  pro- 
visions of  Eegulation  No.  14: — 

s.  d. 

* Not  exceeding  10  light  . . . . . . 10'  0 

20-30  light  ..^ 15  0 

50-80  light  inclusive  . . . . . . 20  0 

100-150  light  30  0. 

For  all  sizes  over  150  light — Meters  shall  be  tested  in  situ  in  accordance 
with  the  provisions  of  Eegulation  No.  11. 

Provided  that  when  the  works  of  the  company  are  situate  outside  the 
metropolitan  area  and  facilities  for  the  testing  of  meters  are  provided  upon 
such  works,  the  company  may  by  agreement  with  the  consumer  and  with  the, 
consent  of  the  Chief  Gas  Examiner  retain  the  said  meter  in  its  possession 
until  the  next  succeeding  visit  of  a Gas  Examiner  who  shall  thereupon  test 
such  meter.  If  the  consumer  will  not  agree  to  the  meter  being  so  retained 
by  the  company,  the  company  shall  forward  the  same  forthwith  to  the  office 
of  the  Chief  Gas  Examiner  and  may  charge  the  consumer  with  all  expenses 
incidental  thereto. 
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14b.  When  any  consumer  has  required  the  testing  of  the  meter  used  by 
him,  such  consumer  may,  if  he  so  desire,  accompany  such  meter  to  the  office 
of  the  Chief  Gas  Examiner  and  witness  the  testing,  but  shall  not  interfere 
in  such  testing.  The  Gas  Company  may  also  be  represented  by  some  person 
appointed  by  it,  but  such  person  shall  not  interfere  in  such  testing. 

Pei'iod  of  error  in  defective  meters. 

15.  In  the  event  of  any  meter  used  by  a consumer  of  gas  being  tested  in 
manner  provided  by  these  regulations,  and  being  proved  to  register  errone- 
ously, such  erroneous  registration  shall  be  deemed  to  have  first  arisen  during 
the  last  preceding  quarter  of  the  year  in  cases  where  accounts  are  rendered 
quarterly,  or  the  last  preceding  month  of  the  year  where  accounts  are 
rendered  monthly,  unless  it  be  proved  to  have  first  arisen  during  the  current 
quarter  or  month. 

The  amount  of  the  allowance  to  or  surcharge  upon  the  consumer  by  the 
Gas  Company  shall  forthwith  be  computed  and  paid  by  or  to  the  company 
to  or  by  the  consumer,  as  the  case  may  te. 

Computation  of  accounts  for  meters  which  do  not  register  gas. 

1C.  When  the  certificate  of  testing  shows  that  a meter  used  by  a consumer 
passes  gas  without  registration,  the  Gas  Company  may  estimate  the  con- 
sumption of  gas  for  the  usual  quarter  or  month  preceding  the  date  of  the 
testing  as  aforesaid,  upon  the  basis  of  the  consumption  of  gas  for  the  cor- 
responding period  of  the  preceding  year  or  upon  some  other  equitable  basis. 

Provided  that  the  basis  upon  which  such  estimate  is  arrived  at  shall  be 
clearly  shown  upon  the  gas  account  rendered  for  such  period. 

16a.  No  estimated  account  shall  be  rendered  by  a Gas  Company  for  a 
period  exceeding  one  hundred  and  twenty  days  where  meters  are  read  quar- 
terly, or  forty  days  where  meters  are  read  monthly,  from  the  date  of  the 
last  usual  quarterly  or  monthly  reading  before  the  discovery  of  the  failure 
of  the  meter  to  register  gas. 

Statement  of  error  on  gas  account. 

17.  In  all  other  cases  where  an  adjustment  of  the  charge  for  gas  is  neces- 
sai^y  through  the  testing  of  any  meter  used  by  a consumer,  there  shall  be 
clearly  marked  upon  the  account  containing  the  allowance  or  surcharge  the 
discrepancy  per  centum-  either  in  favour  of  the  consumer  or  the  Gas  Com- 
pany upon  which  such  adjustment  is  based, 

17a.  Every  gas  company  shall  keep  at  its  head  office,  and  if  the  works  of 
the  company  be  situated  outside  the  metropolitan  area,  also  at  its  local  office 
a list  of  all  estimated,  adjusted,  and  averaged  accounts  containing  the  par- 
ticulars set  forth  in  Schedule  A hereto.  Such  list  shall  be  open  to  the 
inspection  of  any  gas  examiner  at  any  reasonable  time,  or  a copy  thereof 
shall  upon  demand  by  the  Chief  Gas  Examiner  be  forthwith  forwarded  to 
him. 

17b.  Every  account  rendered  under  the  provisions  of  Eegulations  Nos.  15, 
16,  and  17,  shall  be  plainly  marked  ‘^estimated  account,”  ‘Adjusted  accounV^ 
or  “ averaged  account,”  as  the  case  may  be,  and  shall  have  either  printed 
thereupon  or  attached  thereto  a copy  of  such  regulations. 

I7c.  Every  account  for.  charges  for  gas  sold  by  meter,  other  than  the 
accounts  mentioned  in  E(^ulation  No.  17b,  shall  have  printed  thereupon 
or  attached  thereto  a copy  of  Eegulations  Nos.  14,  14a,  and  14b.  . 
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17d.  No  officer  of  a gas  company  shall  apply  for  any  moneys  due  on 
account  of  gas  consumed  unless  or  until  an  account  as  prescribed  by  Regula- 
tion 17b  or  17c  shall  have  been  rendered. 

17 E.  Every  account  rendered  by  a gas  company  for  gas  consumed  by  meter 
shall  bear  the  actual  readings  of  the  meter  at  the  commencing  and  final 
day  of  the  period  for  which  the  account  is  rendered. 

17f.  No  gas  company  shall  render  any  estimated  or  averaged  account  for 
gas  consumed  by  meter  except  as  provided  by  these  regulations. 


Prepayment  meters. 

18.  The  authority  for  all  charges  for  gas  consumed  by  prepayment  meters 
shall  be  the  registration  of  the  ordinary  gas  index  of  the  meter,  and  subject 
to  these  regulations  the  arrangement  for  prepayment  for  gas  consumed 
through  such  meters  shall  be  regarded  as  a matter  of  contract  between  the 
consumer  of  gas  and  the  Gas  Company. 


Receipt  to  he  delivered  to  consumers  through  prepayment  meters. 

19.  In  all  cases  where  prepayment  meters  are  in  use  the  collector  of  coins 
from  such  meters  shall  deliver  to  the  consumer  or  his  representative  a 
receipt  for  the  money  collected  from  the  said  meter  containing  the  following 
particulars : — 

(a)  The  amount  of  gas  consumed. 

(Jo)  The  price  charged  per  thousand  cubic  feet  of  gas. 

(c)  The  amount  collected  from  the  meter. 

(cZ)  The  balance  in  favour  of  the  Gas  Company  or  of  the  consumer, 
as  the  case  may  be,  including  any  amount  brought  forward  from 
i the  last  reading,  being  the  difference  between  the  cost  of  the  gas 

used  at  the  price  specified  in  (&)  and  the  amount  of  cash  found  in 
the  meter. 

(e)  The  signature  of  the  collector.  '‘I 

Overcharge  on  prepayment  meters  for  unpaid  debts. 

20.  The  Gas  Company  shall,  within  one  year  from  the  passing  of  the  Act, 
so  adjust  all  prepayment  meters  as  to  cause  them  to  give  the  full  amount 
of  gas  stipulated,  subject  only  to  the  difference  in  respect  of  rent  of  meters 
permitted  to  be  charged  by  section  28  of  the  Act. 

Provided  that  where  the  consumer  is  in  debt  to  the  Gas  Company  for  gas 
previously  consumed,  the  said  consumer  and  the  company  may  agree  in 
writing  for  the  payment  of  such  debt  by  a decrease  in  the  amount  of  gas 
given  by  such  prepayment  meter  for  each  coin  inserted  until  such  debt  is 
paid,  provided  that  such  decrease  shall  not  affect  the  price  o£.gas  to  a greater 
extent  than  one  shilling  per  thousand  cubic  feet  in  favour  of  the  company. 

Provided  also  that  where  such  agreement  is  entered  into  the  collector 
for  the  Gas  Company  shall  present  to  the  consumer  at  each  collection  a 
receipt  charging  the  gas  at  the  ordinary  rate  for  prepayment  meters,  and 
also  a statement  of  the  outstanding  account  showing  by  credit  therein  the 
amount  collected  over  and  above  the  cost  of  gas  at  the  rate  provided  for  in 
the  Act. 
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Redaction  in  price  of  gas  consumed  through  prepayment  meters. 

21.  When  the  price  of  gas  consumed  through  a prepayment  meter  is 
reduced  by  operation  of  the  provisions  for  the  reduction  in  section  20  of  the 
Act,  such  reduction  shall  have  effect  from  the  same  date  as  the  reduction  in 
the  price  of  gas  consumed  through  ordinary  meters,  and  at  the  collections 
succeeding  such  reduction  a rebate  shall  be  made  of  all  moneys  found  in 
the  meter  over  and  above  the  amount  due  at  the  reduced  price  of  gas. 

Provision  of  testing  place. 

21a.  a Gas  Company  shall,  if  required  by  the  Minister,  provide  a suit- 
able testing  place  and  all  necessary  apparatus  for  the  testing  of  its 
meters,  and  shall  at  all  times  keep  such  testing  place  and  apparatus  in 
proper  order  and  repair  for  the  purposes  of  such  testing. 

Construction  of  testing  place. 

22.  All  testing  places  shall  be  well  and  soundly  built,  shall  be  well  ven- 
tilated, and  shall  be  constructed  in  such  manner  and  of  such  material  as  to 
maintain  as  nearly  as  possible  an  equable  temperature. 

Testing  places  under  control  of  Gas  Examiner. 

23.  The  prescribed  testing  places,  materials,  and  apparatus  provided  by 
the  Gas  Company  shall  be  under  the  control  and  management  of  the  Gas 
Examiner,  but  the  company  may  also  have  a separate  testing  place  in  the 
same  building  under  their  own  control  and  management. 

Service  pipes  to  testing  places, 

24.  The  Gas  Company  shall  connect  each  testing  place  with  such  main 
or  mains  as  may  be  prescribed  by  the  Gas  Examiner  by  means  of  one  ser- 
vice pipe  only,  which  shall  proceed  direct  from  the  main  into  the  testing 
place,  and  there  shall  be  no  pipe,  branch,  or  tap  in  any  way  connected  with 
such  service  pipe  outside  the  testing  place,  except  that  the  company  may 
provide  a tap  on  the  service  pipe  at  a point  outside  and  as  near,  as  prac- 
ticable to  the  testing  place  for  use  in  case  of  emergency  only,  and  such  tap 
shall  be  sealed  by  or  on  behalf  of  the  Gas  Examiner  as  occasion  may  require 
in  such  manner  that  the  tap  cannot  be  turned  without  breaking  the  seal. 

The  company  shall  give  the  Gas  Examiner  and  persons  authorised  by 
him  access  at  all  reasonable  times  to  such  tap,  and  in  the  event  of  the  same 
having  been  used  or  turned  shall  forthwith  notify  the  fact  to  the  Gas 
Examiner. 

Washing  of  service  pipe. 

25.  If  obstruction  of  the  service  pipe  is  found,  or  if  there  is  reason  tc 
think  that  the  quality  of  gas  is  suffering  from  any  change  occurring  withiil 
the  service  pipe,  the  service  pipe  may  be  washed  out  in  the  presence  of  or  bY 
arrangement  with  the  Gas  Examiner  either  with  hot  water  alone  or  with  any. 
usual  solvent,  such  as  benzol,  naphtha,  or  kerosene;  but  the  use  of  such 
solvents  is  to  be  followed  by  a washing  with  hot  water. 

In  every  case  where  the  service  pipe  is  washed  out  the  Gas  Company 
shall  send  a letter  to  the  Gas  Examiner  explaining  tvhy  the  washing  was  con- 
sidered necessary.  The  Gas  Company  may,  if  it  considers  necessary,  pro- 
vide a tap  or  funnel  in  any  testing  place  for  the  purpose  of  such  washing 
out. 
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Metropolitan  Argcmd  Burner  No,  2. 

26.  The  chimney  of  the  Metropolitan  Argand  Burner  No.  2 shall  be 
6 inches  long  and  If  inches  in  diameter.  Each  burner  shall  conform  to 
the  following  dimensions; — 


Internal  diameter,  supply  pipe 

ms. 

0-080 

External  diameter,  annular  steatite  chamber 

• • • • 

0-880 

Internal  diameter,  annular  steatite  chamber 

• • • • 

0*506 

Annulus  diameter,  annular  steatite  chamber 

0-088 

Number  of  holes  and  diameter 

. . 24  X 

0*06 

Height  with  nipple  overall  . . 

2-937 

Distance  from  top  of  steatite  to  top  of  outer 

cone 

0050 

' Centre  peg  diameter  . . 

. .1-355  X 

0-122  ' 

Inner  cone,  diameter  opening 

. . 

0-886 

Inner  cone,  diameter  base 

. . 

1-735 

Inner  cone,  depth 

. . 

0-875 

Adjusting  plate,  diameter 

. . 

1-668 

Adjusting  plate,  depth 

. . . . 

0-376 

The  Gas  Examiner  shall,  once  in  every  month,  pass  a gauge  of  0- 058-inch 

diameter  through  every  hole  in  the  burner  so  as  to  clear  out 

any  loose 

obstruction  or  detect  any  hard  concretion  that  might  interfere  with  the 
proper  discharge  of  gas;  he  shall  also  satisfy  himself  that  a gauge  of  0-062- 
inch  diameter  will  not  pass  through  the  holes. 

Testing  ty  Lowe's  jet  photometer.  ; 

27.  Where  Lowe’s  photometer  is  permitted  for  use  by  the  Act,  for  the 
purpose  of  testing  the  illuminating  power  of  gas,  it  shall  be  standardised 
in  situ  by  the  Gas  Examiner  upon  its  installation  and  at  any  time  thereafter 
at  the  discretion  of  the  Gas  Examiner.  , 

Calorimeters. 

28.  The  calorimeter  used  in  the  testing  of  gas  shall  be  of  a pattern  to  be 
approved  by  the  Minister. 

Heating  power. 

29.  The  unit  of  heating  power  shall  be  the  British  thermal  unit,  which 
represents  the  quantity  of  heat  required  to  raise  one  pound  of  water  one 
degree  of  Fahrenheit’s  thermometer.  The  heating  power  of ’gaS'  shall  be 
deemed  to  be  the  number  of  British  thermal  units  obtained  from  one  cubic 
foot  of  gas,  as  defined  in  Begulation  No.  2. 

When  the  calorimeter  prescribed  is  so  designed  as  to  most  conveniently 
register  the  heating  power  in  calories,  the  result  shall  be  converted  to  British 
thermal  units  by  multiplying  the  number  of  calories  by  3-968. 

A' calorie  shall  be  understood  to  be  the  amount  of  heat  required  to  raise 
one  kilogramme  of  water  one  degree  of  the  centrigrade  thermometer. 

In  order  to  test  the  gas  for  heating  power  when  a flow  calorimeter  is 
used,  the  gas  shall  first  pass  through  an  efficient  meter  and  governor. 

The  gas  in  the  calorimeter  is  to  be  lighted  and  the  water  to  be  flowing 
• through  the  calorimeter  where  water  is  used  for  at  least  thirty  minutes 
before  the  beginning  of  the  testing. 

Each  testing  shall  include  fifteen  observations  of  the  temperature  of  the 
^outlet  water  made  at  intervals  of  one  quarter  of  one  minute,  and  four  obser- 
vations of  the  temperature  of  inlet  water  made  at  intervals  of  one  minute. 
The  average  of  each  set  of  fifteen,  and  four  observations  respectively,  is  to 
be  taken  as  the  outlet  and  inlet  tempe^ture  for  that  testing. 
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The  British  thermal  unit  shall  for  the  purposes  of  this  Act  be  the  British 
Thermal  unit  net,  in  which  the  latent  heat  of  the  vaporisation  of  the  water 
vapour  in  the  gas  consumed  shall  be  deducted  from  the  gross  result. 

The  result  shall  be  corrected  for  atmospheric  pressure  and  for  tempera- 
ture, and  in  such  other  particulars  as  the  Gas  Examiner  may  deem  neces- 
sary, in  order  to  arrive  at  the  true  measurement  of  the  heat  produced. 

Siandar dising  recording  calorimeters. 

30.  Where  a recording  calorimeter  is  used  it  shall  be  standardised  in  situ 
by  the  Gas  Examiner  upon  its  installation  and  at  any  time  thereafter  at  the 
discretion  of  the  Gas  Examiner. 

When  testing  for  calorifiG  power  shall  he  made. 

31.  The  testing  of  the  heating  power  of  the  gas  shall  be  made  on  all  such 
days  as  the  testings  of  illuminating  power  are  made,  but  in  the  event  of  the 
heating  power  being  at  any  test  ascertained  to  be  below  500  British  thermal 
units  net,  the  Gas  Examiner  shall  forthwith  give  notice  to  the  Gas  Com- 
pany, and  a second  test  shall  be  made  at  an  interval  of  not  less  than  one 
hour  from  the  time  of  making  the  first  test  at  that  testing  place,  and  the 
average  of  the  two  tests  shall  be  deemed  to  be  the'  heating  power  of  the  gas 
at  such  testing  place  on  that  day. 

Proving  apparatus  in  testing  places. 

32.  The  meters,  clocks,  and  King’s  gauges  in  each  testing  place  shall  be 
proved  where  testings  are  made  daily,  once  in  every  week,  and  where  testings 
are  made  other  than  daily  at  the  time  of  each  testing. 

The  meters  shall  be  proved  by  means  of  the  Harcourt  one-twelfth  of  a 
cubic  foot  measure.  This  apparatus  shall  only  be  used  in  proving  a meter 
when  the  temperature  of  the  meter  and  of  the  water  in  the  vessel  have  been 
found  not  to  differ  more  than  2 degrees  of  Fahrenheit’s  thermometer. 

The  stop-clock  shall  be  compared  with  the  standard  clock  in  the  testing 
place  where  one  is  provided  or  with  the  Gas  Examiner’s  watch. 

Payment  of  fees. 

33.  The  fees  imposed  by  these  regulations  shall  be  paid  in  the  case  of  the 
fee  for  testing  meters,  not  later  than  upon  the  delivery  after  testing  of  the 
meters  to  the  Gas  Companies’  representative,  and  in  the  case  of  the  investi- 
gation under  Regulation  No.  12,  in  advance  with  the  request  for  such 
investigation,  and  such  meters  shall  not,  except  for  reasons  which  may 
appear  to  the  Gas  Examiner  to  be  sufficient,  be  delivered  to  the  Gas  Com- 
panies’ representative,  or  such  investigation  conducted,  respectively,  until 
such  fees  have  been  paid. 

Removing,  injuring,  or  tampering  with  apparatus. 

34.  No  person  shall  remove,  injure,  or  tamper  with  any  apparatus  at- 
tached by  the  Gas  Examiner  or  his  representatives  to  any  street  lamp,  con- 
sumers’ fittings,  or  elsewhere,  for  the  purposes  of  the  Act  or  these 
regulations. 

34a.  Every  Gas  Company  shall  keep  books  to  be  called  the  “ Meters  Issued 
Book  ” and  the  “ Meters  Returned  Book  ” in  the  form  and  containing  the 
particulars  described  in  Schedule  B hereto,  and  shall  enter  therein  every 
meter  issued  to  or  returned  from  consumers ; provided  that  where  a Gas  Com- 
pany is  keeping  such  “ meters  issued  ” and  “ meters  returned  ” books  at 
the  time  of  the  passing  of  this  Regulation  the  Chief  Gas  Examiner  may, 
if  he  think  fit,  permit  the  form  so  used  in  lieu  of  the  form  prescribed  in 
Schedule  B. 
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34b.  Where  the  words  “ Gas  Examiner  ” occur  in  Regulations  Nos.  14, 
24,  25,  27,  29,  30,  33,  34,  they  shall  be  understood  to  mean  the  Chief  Gas 
Examiner,  or  his  duly  authorised  deputy. 

34c.  No  meter  shall  be  fixed  for  the  use  of  any  consumer  by  any  person  ’ 
other  than  an  authorised  employee  of  the  Gas  Company  or  by  some  person 
duly  licensed  by  such  Gas  Company.  A Gas  Company  may  make  regulations 
approved  by  the  Chiefi  Gas  Examiner  for  the  examination  and  licensing 
of  such  persons. 

General. 

35.  The  Gas  Examiner  shall  at  all  reasonable  times  have  access  to  the 
books  of  the  company  containing  the  record  of  meters  issued,  and  any 
company  refusing  such  access  shall  be  liable  to  a penalty  not  exceeding  ten 
pounds. 

36.  Any  person  infringing  any  of  these  regulations  shall,  except  where 
penalties  are  elsewhere  expressly  stated,  be  liable  on  conviction  to  a penalty 
not  exceeding  £50. 

Schedule  A. 

Company. 

Estimated  accounts  for  the  month  ended 


Name  of  Consumer. 

Address, 

Number  of  Meter 
for  which  account 
was  estimated. 

1 Amount  of 

1 Estimated  Account. 

Basis  of  Estimate. 

Number  of 
Certificate 
of  Test. 

£ 9.  d 

For  the Company. 

Secretary. 


Schedule  B. 
Meters  Issued  Book. 


Date  of 
Issue. 

Name  of 
Consumer. 

Address. 

Size  of 
Meter. 

Description 
of  Meter. 

Maker’s 

Name. 

1 Maker’s 
j Number. 

Index. 

Reasons  of 
Issue. 

Meters  Returned  Book. 


Date  of 
Return. 

Name  of 
Consumer. 

Address. 

Size  of 
Meter. 

Description 
of  Meter. 

Maker’s 

Name. 

Maker’s 

Number. 

Index. 

Reasons  of 
Return. 

\ 

1 
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, ^ „ INDUSTRIAL  ARBITRATION  ACT. 

LIVING  WAGES  FOR  ADULT  EMPLOYEES,  STATE  OF  NEW  SOUTH  WALES. 

MALE  EMPLOYEES. 

Regulations.  , 

[Published  in  Government  Gazette,  No.  65,  of  6th  May,  1921.]  , . 

Department  of  Labour  and  Industry, 

Sydney,  22nd  April,  1921. 

His  Excellency  the  Governor  in  Council,  in  pursuance  of  the  provisions  of  section  81 
(1)  of  the  Industrial  Arbitration  Act,  1912,  as  amended,  and  following  upon  th6  deter- 
mination made  on  the  9th  March,  1921,  by  the  New  South  Wales  Board  of  Trade,  in 
exercise  of  the  powers  and  functions  conferred  upon  it  by  section  79  (1)  of  the  said  Act, 
declaring  that  “ the ‘living  wages  to  be  paid  to  adult  mals  employ ces  in  the  area  defined 
as  the  State  of  New  South  Wales  shall  be  £4  os.  per  week;  14s.  2d.  per  day,  Is.  9|d. 
per  hour,”  and  for  the  purpose  of  such  declaration  varying  its  declaration  of  the  16th 
day  of  December,  1920,  by  deleting  therefrom  the  words  “excepting  thereout  tlie  county 
of  Yancowinna”  has  been  pleased  to  make  the  following  Regulation  amending  the 
Regulations  -published  in  Government  Gazette  of  the  1st  April,  1921,  incorporating 
the  said  determination  and  matters  necessary  or  convenient  to  be  prescribed  for  carrying- 
such  determination  into  effect. 

G.  CANN. 


INDUSTRIAL  ARBITRATION  ACT,  1912,  AS  AMENDED. 

Section  81  (1). 

REGULATION. 

1.  The  word  “female”  in  Regulation  No.  3 of  the  Regulations  published  in 
Government  Gazette  of  the  1st  April,  1921,  is  omitted  and  the  word  “male”  inserted 
in  its  place. 


WORKMEN’S  COMPENSATION  ACT,  1916. 


MEDICAL  REFEREE  FOR  NEWCASTLE  DISTRICT  COURT  DISTRICT, 


[Published  in  Government  Gazette,  No.  62,  of  29th  April,  1921.] 

Department  of  Labour  and  Industry, 

Sydney,  22nd  April,  1921. 

WORKMEN’S  COMPENSATION  ACT,  1916. 

It  is  hereby  notified,  for  public  information,  that  in  pursuance  of  section  14  of  the  above 
Act,  I have  appointed  Dr.  Edward  Maxwell  Ramsden,  M.B.,  as  Medical  Referee  for  the 
Newcastle  District  Court  District,  during  the  absence  from  such  district  of  Dr.  J. 
Campbell  Douglas.  > 

E.  J.  KAVANAGH, 
Minister  for  Labour  and  Industry. 
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PRICE-LEVELS. 

Cost  of  Food  and  Groceries. 

The  following  summary  statements,  extracted  from  figures  published  by  " the 
official  Statisticians  of  both  the  Commonwealth  and  the  State,  show  the  price-levels  of 
meat  and  other  foodstuffs  and  groceries  at  periods  between  July,  1914,  and  April, 
1921. 

Federal  Estimate. 

Index  numbers  for  Towns  and  States.  Cost  in  1911  = 1,000. 


July. 

April. 

IncreaJse. 

1914. 

1915. 

1916. 

1917. 

1918.  i 

1919. 

1920. 

1921. 

July,  1914. 
Apl.,  1921. 

Weighted  Average — 

per  cent. 

Sydney  

l,lo3 

1,252 

1,512 

1,513 

1,552 

1,766 

2,060 

1,966 

70*5 

Newcastle  

1,147 

1,262 

1,493 

1,527 

1,565 

1,759 

2,071 

2,007 

75-0 

Broken  Hill  

1,468 

1,576 

1,820 

1,806 

1,787 

1,834 

2,286 

2,489 

69-6 

Goulburn 

1,183 

1,250 

1,543 

1,507 

1,518 

1,738 

2,033 

2,045 

72-9 

Bathurst 

1,097 

1,221 

1,474 

1,401 

1,512 

1,653 

2,002 

1,982 

80-7 

New  South  Wales 

1,165 

1,265 

1,523 

1,525 

1,562 

1,768 

2,069 

1,993 ' 

71-1 

Victoria 

1,105 

1,285 

1,485 

1,411 

1,462 

1,576 

1,912 

2,016 

82-4 

Queensland  

1,082 

1,312 

1,517 

1,381 

1,490 

1,740 

2,022 

1,883 

74*0 

South  Australia 

1,247 

1,427 

1,557 

1,495 

1,585 

1,671 

2,020 

2,076 

66*5 

Wefltcrn  Australia 

1,412 

1,556 

1,578 

1,584 

1,590 

1,751 

2,134 

2,195 

55-5 

Tasmania 

1,201 

1,372 

1,595 

1,496 

1,632 

1,695 

1,996 

2,090  ‘ 

74-0 

Commonwealth 

1,164 

1,318 

1,520 

1,473 

1,528 

1,686 

2,008 

2,017 

73-3 

State  Estimate. 

Variations  in  retail  price-levels,  Sydney.  Cost  in  July,  1914  = 1,000. 


• 

April. 

1915. 

1916. 

1917. 

1918. 

1919. 

1920. 

1921. 

Food  and  groceries  

1,082 

1,293 

1,347 

1,352 

1,507 

1,812 

•1,686 

As  compared  with  prices  in  July,  1914,  meat  prices  in  April,  1921,  were  51*7 
per  cent,  higher,  while  other  food  and  groceries  were  74-5  per  cent,  higher,  the  increase 
in  the  two  groups  combined  being  68-6  per  cent.  Compared  with  April  of  1920,  there 
was  a decrease  in  April,  1921,  of  6‘6  per  cent,  in  meat  and  other  foods  combined.  Meat, 
butter,  soap,  oatmeal,  cheese,  bacon,  ham,  sugar,  rice,  sago,  candles,  kerosene,  tea,  coffee, 
flour,  potatoes,  and  onions  were  cheaper  than  in  March,  but  eggs  and  flour  were  dearer. 
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During  the  last  six  months  there  has  been  a steady  decline  in  prices,  which  are 
now  approximately  16  per  cent,  lower  than  in  September  last,  when  they  were  at  the 
maximum. 

Purchasing  Power  of  Money. 

The  fluctuations  in  the  purchasing  power  of  money  in  the  capital  cities  of 
Australia,  as  estimated  by  the  Commonwealth  Statistician,  for  March  quarter,  1921, 
are  set  forth  in  the  following  table.  The  basis  of  the  estimate  is  the  purchasing  power 
of  £\  in  1911  in  the  Australian  capitals  and  the  table  shows  the  amounts  necessary,  on 
the  average  in  each  capital  town  in  the  periods  specified,  to  purchase  food,  groceries,  and 
housing  equivalent  to  the  average  <£1  in  1911.  Food  and  groceries  are  represented  by 
forty-six  commodities  : — 


1920. 

1921. 

Percentasre 

Town. 

First  Quarter 
(January  to 
March). 

Fourth  Quarter 
(October  to 
December). 

First  Quarter 
(January  to 
March ). 

Increase,  First 
Quarter,  1921, 
compared  with 
First  Quarter, 
1920. 

Food  and  Groceries  (46  commodities). 


s. 

d. 

s. 

d. 

s. 

d. 

Per  cent. 

Sydney 

• •• 

39  10 

44 

0 

42 

5 

6-5 

Melbourne 

••• 

34 

4 

43 

10 

43 

4 

26-2 

Brisbane 

•••  ... 

40 

4 

40 

5 

39 

2 

-2*9 

Adelaide 

.37 

9 

44 

1 

42 

10 

13  7 

Perth  

38 

2 

40 

9 

43 

2 

13-3 

Hobart 

... 

38 

8 

46 

4 

44 

5 

14-8 

Weighted  average  Capital  Towns 

37 

7 

43 

6 

42 

7 

13-4 

House  Rent. 


Sydney 

Melbourne 



27 

4 

29 

2 

29 

2 

6-9 

... 

... 

27 

2 

29 

3 

29 

3 

7*9 

Brisbane 

...  ... 

20 

8 

21 

8 

21 

6 

4*1 

Adelaide 

23 

1 

25 

3 

25 

8 

11*2 

Perth  

19 

3 

20 

5 

20 

10 

8*3 

Hobart 

1 26 

1 

28 

5 

28 

9 

100 

Weighted  average  Capital  Towns 

25 

8 

27 

7 

27 

8 

1 7-7 

Sydney 
Melbourne 
Brisbane 
Adelaide 
Perth  ... 
Hobart ... 


Food,  Groceries,  and  House  Rent  combined. 


34  8 

31  5 

32  3 
31  8 
30  4 

33  6 


37  11 
37  10 
32  9 
36  4 
32  4 
39  0 


37  0 

37  7 
31  11 
35  10 
34  6 

38  0 


6-6 

19-7 

10 

12- 9 
120 

13- 2 


32  9 


36  11 


36  6 


11-5 


Weighted  average  Capital  Towns  ... 
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PRICE  FIXING. 

i PROFITEERING  PREVENTION  ACT,  1920. 

Applications  for  Alteration  of  Fixed  Prices,  April,  1921. 

The  following  statement  shows  applications  dealt  with  by  the  Profiteering  Preven- 
tion Court  during  April,  1921,  for  alteration  in  commodity  prices: — 


Commodity. 


Applicant. 


Application. 


Boots  and 
Shoes. 
Bread 

Bread 


Bricks 

Bricks 


Bricks 

Butter 


W.  Nash,  Dorrigo. 

W.  T.  Gilchrist,  on  behalf 
of  Forbes’  bakers. 


Henry  Dean  and  Sons, 
Waratah. 

Wallsend  Brick  and  Tile 
Co.,  Wallsend. 


W.  Woodham  and  Sons, 
Waratah. 

Queensland  and  New; 
South  Wales  Butter  Pool 
Committee. 


For  inquiry  into  the  prices  of  boots 
and  shoes. 

For  increase  of  Jd.  in  the  price  per 
2-lb.  loaf  at  Dorrigo. 

To  increase  the  price  of  bread  at 
Forbes  id.  per  2-lb.  loaf. 


For  increase  in  price  of  bricks  from 
63s.  to  68s.  per  1,000. 

For  increase  in  price  of  bricks  by 
10s.  per  1,000. 


For  exemption  from  fixed  prices  of 
machine-made  bricks. 

For  reduction  of  the  price  of  butter, 
in  accordance  with  Section  15  of 
the  Profiteering  Prevention  Act. 


I Butter 

1 ! 

■ I 

Fowl  Food 
I (Skinners’ 
“All-Egg.”), 
I Milk I 

Vlilk  (Fresh) 
Milk  (Fresh) 


Potatoes 


Country  Traders’  Associa- 
tion. 

Mammitein  Pty.  Ltd. 


Milk  Distributing  Com- 
panies, Sydney. 

Milk  Vendors’  Association, 
Newcastle. 

Secretary,  Profiteering 
Prevention  Court. 


Metropolitan  Fuel  and 
Produce  Merchants’  Asso- 
ciation and  the  City  and 
Suburban  Retail  Fruit 
and  Greengrocers’  Pro- 
tective Association. 


Result. 


Adjourned. 

id.  per  2-lb.  loaf  granted.  Prices  gazetted 
7id.  cash,  7M.  booked. 

Increase  granted  of  id.  per  2-lb.  loaf. 
Prices  gazetted  as  under : Cash,  6id. 
per  2-lb.  loaf;  booked  and  delivered, 
6id.;  delivered  on  credit  over  one  week, 
6|d.  per  2-lb.  loaf. 

Hncrease  allowed  of  7s.  6d.  per  1,000  in 
I the  County  of  Northumberland.  Prices 
1 to  be  charged  as  under  : — 

\ P.K.  common,  70s.  per  1,000  at  kiln  or 
I on  trucks;  O.K.,  75s.  per  1,000  at  kiln 
* or  on  trucks. 

Exemption  refused.  Price  of  common 
bricks  fixed  at  75s.  per  ^1,000  in  County 
of  Northumberland. 

Granted.  Price  of  butter  to  be  as 
follows : — 


Grade,  ' 
Dairy 
Industrv  ! 
Act,  N.S- 
Walcs.  I 

Size  of 
Packages. 

Whole- 
sale per 
cwt. 

Retail 
per  lb. 
Cash 
at 

Shops. 

Within  the  Metropolitan  Area  of  the  State 

of  New  South  Wales,  and  at  all  places 

in  the  State  in  which  there,  is  a butter 

factory  ; — 

s.  d. 

s.  d. 

Choicest  1 

1 56-lb.  boxes 

196  0 

2 0 

,, 

28-lb.  boxes 

198  4 

2 0 

,, 

1-lb.  prints 

203  0* 

2 Oh* 

,, 

j 4 -lb.  prints 

205  4* 

2 0|* 

, , 

In  quantities 
of  less  than 
! 28 11). 

203  0 

2 oi 

First 

! 56-lb.  boxes 

191  4 

1 11.1- 

Second  ... 

56-lb.  boxes 

182  0 

1 lOlt 

Third,  or 
■ Pastry- 

56-lb.  boxes 

172  8 

1 9.V 

! * 'vS’hen  I'glhlv  and  eorrectly  branded. 

! Within  all  other  })arts  of  the  State — -The 
I abovementioned  prices  plus  the  actual 
j cost  of  transportation  from  place  of 
I imrchase  within  the  State  to  place 
of  sale. 

To  allow  storekeepers  at  Albury  to.  Refused, 
add  freight  on  butter  bought  from, 

Sydney. 

To  increase  the  price  of  “ All-Egg 
fowl  food. 


For  increase  of  2d.  per  gallon  on 
fresh  country  milk. 

To  have  intermediate  prices  of  milk 
at  Newcastle  exempted  from  fixed 
prices. 

For  review  of  prices  of  milk  at  Glen- 
brook,  Penrith,  Springwood, 
Wentworth  Falls,  Lawson, 
Katoomba,  Blackheath,  Mount 
Victoria,  Lithgow. 

For  increase  in  the  percentage  of 
profit  allowed  on  potatoes. 


Exempted  from  fixed  prices. 

Adjourned.  * 

Intermediate  prices  revoked.  Retail  price 
only  fixed,  viz.,  2s.  4d.  per  gallon. 

No  action  taken. 


Price  of  potato: 3 cancelled. 
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Applications  other  than  for  Alteration  in  Selling  Prices. 


Date. 

Applicant. 

Application. 

Result  of  Inquiry. 

4-3-21 

Attornej'-Gcneral 

For  inquiry  into  tlie  operations  of  Protected  Articles  Trade 
Association. 

Decision  reserved. 

18-3-21 

For  inquiry  into  the  operations  of  the  Distributors’  Co-operative 
Com[tany. 

” 

Proclaimed  Prices  : 


The  Profiteering  Pi-evention  Act,  192‘),  which  repealed  the  Xecessary  Commodities- 
Control  Act,  1919,  declared  the  following  to  be  Hecessary  commodities  ; — (a)  Coal,  fire- 
wood, coke,  kerosene,  petrol  or  other  fuel  ; (b)  Any  article  of  food  or  drink  for  man  or 
any  domesticated  animal  ; (c)  Any  article  of  clothing  or  apparel  for  man,  including 
hats,  footwear,  and  haberdashery;  I'd)  Any  article  made  of  wool,  linen,  or  cotton,  or  partly- 
of  one  and  partly  of  another  ; (e)  Fertilisers  ; (f)  Any  article  which  enters  into  or  is  used 
in  the  composition  or  preparation  of  any  of  the  foregoing  commodities  ; (g)  Agricultural 
implements  ; (h)  Tools  of  trade  ; (i)  Seeds  for  sowing  ; (j)  Any  article  of  furniture  ; 
(k)  Any  building  material ; (1)  Drugs,  proprietary’’  medicines,  medical  instruments, 

chemicals,  disinfectants,  soaps,  and  toilet  requisites;  (us)  Oils;  (n)  Any  commodity’’ 
which  the  Governor,  upon  the  recommendation  of  the  President,  declares  in  the 
Government  Gazette  to  be  a necessary  commodity ; and  the  following’ to  be  necessary  ser- 
vices : — (a)  The  supply  of  gas  or  electricity  for  lighting,  heating,  cooking,  or  industrial 
purposes  ; (b)  The  supply  of  water  for  human  consumption  or  for  domestic  or  industrial 
purposes  ; (c)  The  carriage  of  goods  by  land  or  sea  ; (d)  The  carriage  of  persons  by  ferry  ; 
(e)  Refrigeration  and  cool  storage  ; (f)  The  burial  of  the  dead  ; (g)  Any  service  which 
the  Governor,  upon  the  recommendation  of  the  President,  declares  in  the  Government 
Gazette  to  be  a necessary  service.  The  term  necessary  commodity  “does  not  include  any- 
prescribed  agricultural  or  pastoral  product  in  the  ownership  or  possession  of  the  grower 
or  producer  thereof.” 

Prices  for  ‘‘all  necessary  commodities”  were  fixed  by  a general  proclamation 
under  the  Necessary  Commodities  Control  Act,  1919,  dated  21st  July,  1919;  this  was 
modified  by  subsequent  proclamations  altering  prices  and  exempting  commodities  frou. 
the  operation  of  the  general  order.  The  exemptions  as  continued  under  the  Profiteering 
Prevention  Act,  1920,  are  as  follow  : — 


Commodity. 

Date  of 
Proclamation. 

Reference  to  Industrial 
, Gazette. 

• 

Vol.  1 

Paye. 

Acids  

... 

... 

...I 

4-6-20 

18  1 

11 

Allspice  

... 

... 

... 

... 

... 

•”! 

4-6-20 

18  ! 

11 

Almonds  ... 

... 

... 

... 

... 

4-6-20 

18  1 

11 

Anchovies ... 

... 

... 

... 

... 

;;; 

4-6-20 

18  ! 

11 

Arrowroot 

... 

... 

! 

4-6-20 

18  ! 

11 

Asparagus 

4-6-20 

18  j 

11 

Baking  powder  ... 

... 

... 

•••! 

4-6-20 

18  1 

11 

Parley  

... 

4-6-20 

18 

11 

Beans 

... 

... 

... 

... 

...  i 

4-6-20 

18  1 

11 

Beef  essences 

• •• 

... 

... 

...  1 

4-6-20 

18  1 

11 

Bird  food  tM 

f 

... 

...  i 

4-6-20 

18 

11 

Bird  seed  ... 

• •• 

««« 

...i 

1 

4-6-20 

i 

11 

Borax  

... 

... 

) 

4-6-20 

18 

11 

Bovril  

... 

... 

...  1 

4-6-20 

18  ' 

11 

Uandied  peels 

... 

... 

4-6-20 

IS 

11 

Carbonate  of  soda 

... 

... 

... 

• •• 

...  I 

: 4-6-20 

18  ; 

11 

Chaff  

... 

... 

... 

; 12-9-19 

16  j 

258 

Chicory  

... 

... 

... 

... 

... 

... 

4-6-20 

18 

11 
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Date  of 


Reference  to  Industrial 
Gazette. 


conimoany 

Proclamation. 

1 Vol. 

1 Page. 

Cinnamon  ... 

1 

4-6-20 

18 

U 

Cloves*  

...  ... 

... 

... 

4-6-20 

18 

H 

Cocoannt' 

...  ... 

... 

... 

4-6-20 

18 

l!l 

Cream  of  tartar  ... 

•••  ••• 

... 

... 

4^6-20 

18 

11 

Curry  powder 

•••  ••• 

... 

4-6-20 

18 

I'l 

Devilled  ham 

•••  ••• 

... 

... 

4-6-20 

18' 

i 11 

Druge  and  drug  preparations  ... 

... 

... 

28-11-19 

16 

! 80« 

Dutch  cleanser  ... 

•••  ••• 

... 

... 

... 

... 

4-6-20 

18 

i 11 

Eggs  

••• 

... 

... 

8-10-19 

16 

617 

Farinaceous  food's 

•••  ••• 

• •• 

... 

... 

4-6-20 

18 

11 

Fish,  fresh... 

••• 

• •• 

19-8-19 

16 

26.7 

Fish,  pastes 

...  ... 

... 

... 

4-6-20  i 

18 

13 

Fish,  tinned  (excluding  salmon) 

4^6-20  i 

18"  i 

n 

Footwear 

•••  ••• 

... 

20-2-20  1 

17 

Q22 

Fruits,  dried 

•••  ••• 

• •• 

• •• 

... 

... 

4-6-20 

18 

11 

Gas,  Australian  Gaslight  Co.  ... 

• •• 

... 

8-8-19 

16 

130 

Gas,  North  Shore  Gas  Co.  Ltd. 

• •• 

8-8-19 

16 

130 

Ginger,  preserved 

• •• 

... 

4-6-20 

18 

[ ^ 11. 

Grape  nuts 

••• 

... 

4-6-20 

18 

i M 

Groats  

••• 

• •• 

... 

4-6-20 

18 

il. 

Herbs  

••• 

• •• 

• •• 

... 

4^6-20  i 

1 18  ' 

Jill 

Honey  

• •• 

• •• 

• •• 

... 

... 

4-6-20  ! 

‘ 18 

■n 

Jelly  crystals 

... 

... 

4-6-20  1 

i 

•y. 

Macaroni 

••• 

• •• 

4-6-20  i 

1 18 

u 

Mace  

•••  ••• 

• •• 

... 

4-6-20 

18 

n 

Maize  

•••  ••• 

• •• 

• •• 

12-9-19 

16 

257 

Meats,  canned*,  “ Fitzroy  ” and  “ 

Hamper 

” brands 

5-3-20  i 

! 17 

834 

Meats  and  tongues,  preserved  ... 

... 

... 

... 

4-6-20 

18 

11 

Mustard  ... 

• •• 

I 4-6-20 

18 

U 

Nuts 

... 

4-6-20 

18 

ll 

Oats  

... 

12-9-19 

1 16 

257 

Oil,  castor 

4-6-20 

! 18 

' U. 

Oil,  salad  ... 

4-6-20 

18 

H 

Olives 

• •• 

4-6-20  1 

! 18 

: M 

Rennet  extract  ... 

• •• 

4-6-20 

18 

n 

Rice,  ground 

• •• 

... 

4-6-20 

18 

i.i 

Salt,  Cerebos 

•••  ••• 

• •• 

... 

4-6-20 

18 

1 

Sugar,  icing 

• •• 

... 

4-6-20 

18 

t!l 

Tapioca  

... 

8-10-19 

16 

6i« 

Tea  

... 

... 

12-9-19 

16 

1 258 

Proclamations,  x\pril,  1921. 

[Published  in  Government  Gazette,  No.  45,  of  1st  April,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Bread, 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act^ 
1920,  Ido  hereby  vary  the  Notice  issued  under  section  10  of  the  Necessary  Commodities: 
Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  31 , of  the  9th  Fieb.raary, 
1920,  in  so  far  as  it  atTects  the  prices  of  BREAD  AT  MILTON,  and  declare  that 
the  maximum  selling  prices  at  which  Bread  mav  be  sold  at  Milton  shall  be  m, 
follow  ^ Per  2-lb.  loaf. 

Cash  ...  6|d. 

Booked  and  delivered  ...  ...  ...  ...  ...  7d. 

Delivered  on  credit  over  one  week 
The  above  prices  are  to  be  in  force  on  and  after  1st  April,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  CourL 

Dated  this  23rd  day  of  March,  1921. 
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[Published  in  Government  Gazette,  No.  45,  of  the  1st  April,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Bread. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  vary  the  Notice  issued  under  section  10  of  the  Necessary  Commodities 
C.mtrol  Act,  1919,  and  published  in  the  Government  Gazette,  No.  31,  of  the  9th 
February,  1920,  in  so  far  as  it  affects  the  prices  of  BREAD  AT  BRAID  WOOD,  and 
declare  that  the  maximum  prices  at  which  Bread  may  be  sold  at  Braidwood  shall  be  as 
follow  : — 

Per  2-lb.  loaf. 

Cash  ...  ...  ...  ...  ...  ...  ...  6|d. 

Booked  and  delivered  .. . ...  ...  ...  ...  7d. 

Delivered  on  credit  over  one  week  ...  ...  ...  7|d. 

The  above  prices  are  to  be  in  force  on  and  after  the  1st  April,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 

Dated  this  23rd  day  of  March,  1921.  

[Published  in  Government  Gazette,  No.  45,  of  1st  April,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Bread. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  vary  the  Notice  issued  under  section  10  of  the  Necessary  Commodities 
Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  271,  of  the  19th 
December,  1919,  in  so  far  as  it  affects  the  prices  of  BREAD  AT  BURRINJUCK, 
and  declare  that  the  maximum  selling  prices  of  Bread  at  Burrinjuck  shall  be  as  follow  : — 

Per  2-lb.  loaf. 

Cash  at  .shops  ...  ...  ...  ...  ...  ...  6|d. 

Booked  and  delivered  ...  ...  ...  ...  ...  7d. 

Delivered  on  credit  over  one  week  ...  ...  ...  7^d. 

The  above  prices  are  to  be  in  force  on  and  after  the  1st  April,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 

Dated  this  23rd  day  of  March,  1921. 

[Published  in  Government  Gazette,  No.  45,  of  1st  April,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Bread, 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  vary  the  Notice  issued  under  section  10  of  the  Necessary  Commodities 
Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  31,  of  the  9th 
February,  1920,  in  so  far  as  it  affects  the  prices  of  BREAD  AT  COOTAMUNDRA, 
and  declare  that  the  maximum  prices  at  which  Bread  may  be  sold  at  Cootamundra  shall 
be  as  follow  : — 

. Per  2-lb.  loaf. 

Cash  ^d. 

Booked  and  delivered  ...  ...  ...  ...  ...  6Jd. 

Delivered  on  credit  over  one  week  ...  ...  ...  6|d. 

The  above  prices  are  to  be  in  force  on  and  after  the  1st  April,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 


Dated  this  23rd  day  of  March,  1921. 
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[Published  in  Government  Gazette,  No.  51,  of  8th  April,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Sail. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act  , 
1920,  I do  hereby  revoke  the  Notice  issued  under  section  10  of  the  Necessary  Com- 
modities Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  184,  of  the 
15th  October,  1920,  fixing  the  prices  of  SALT,  and  declare  that  the  maximum  selling 
prices,  both  wholesale  and  retail,  of  Salt,  shall  be  as  follow  ; — 

Wholesale. 

Within  the  City  Area,  including  the  area  within  which  a charged-for  cartage  had 
not  been  made  prior  to  the  7th  April,  1921. 


Lots  of 
1 ton  and 

Half-ton 

lots. 

Single  sack 
or 

over. 

bag  lots. 

Sydney. 

Coarse  salt,  12’s  to  ton  ... 

Crude  salt,  12’s  to  ton 
Refined  coarse  salt,  12’s  to  ton 
Flossy  fine  salt,  12’s  to  ton 
Extra  fine  salt,  20’s  to  ton 
Dairy  and  cheese  salt,  in  112-lb.  calico  bags 
Dairy  and  cheese  salt,  in  56-lb.  calico  bags 

Newcastle. 


Coarse  salt,  12’s  to  ton 

119  10  ton 

11  6 sack 

12  0 sack 

Crude  salt,  1 2’s  to  ton  

104  10  „ 

10  6 ,, 

11  0 ,, 

Refined  coarse  salt,  12’s  to  ton  ... 

129  10  „ 

12  6 „ 

13  0 ,, 

Flossy  fine  salt,  12’s  to  ton  ...  

142  4 „ 

13  6 „ 

14  0 „ 

Extra  fine  salt,  20’s  to  ton 

144  10  „ 

8 0 cwt. 

8 6 cwt. 

Dairy  and  cheese  salt,  in  112-lb.  calico  bags  ... 

167  4 „ 

9 3 „ 

9 9., 

Dairy  and  cheese  salt,  in  56-lb.  calico  bags  ... 

169  10  „ 

9 3,. 

9 9 „ 

8. 

d. 

s. 

d. 

s. 

d. 

114 

0 ton 

11 

0 sack 

11 

6 sack 

99 

0 

10 

0 „ 

10 

6 „ 

124 

0 

99 

12 

0 „ 

12 

6 „ 

136 

6 

99 

13 

0 „ 

13 

6 „ 

1.39 

0 

9 9 

7 

9 cwt. 

8 

3 cwt. 

161 

6 

9 9 

9 

0 „ 

9 

6 ,, 

164 

0 

99 

9 

0 „ 

9 

6 „ 

Retail. 

Within  the  Metropolitan  Area,  at  the  rate  of  l^d.  per  lb.  In  all  other  par(s  of 
the  State  the  same  prices  plus  the  actual  cost  of  transportation  from  place  of  purciuse 
to  place  of  sale. 

The  above  prices  are  to  be  in  force  on  and  after  the  8th  April,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 

Bated  this  30th  day  of  March,  1921.  

[Published  in  Government  Gazette,  No.  51,  of  8th  April,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Potatoes. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  revoke  the  Notice  issued  under  section  10  of  the  Necessary  Com- 
modities Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  77,  of  the 
16th  April,  1920,  fixing  the  retail  price  of  Potatoes. 

This  revocation  to  take  effect  on  and  after  the  8th  April,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 
Bated  this  1st  day  of  April,  1921.  — — 

[Published  in  Government  Gazette,  No.  51,  of  8th  April,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Bread. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  revoke  the  Notice  issued  under  section  10  of  the  Necessary  Com- 
modities Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  31,  of  the 
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February,  1920,  in  so  far  as  it  affects  the  prices  of  BREAD  AT  DORRIGO,  and 
dfeciare  that  the  maximum  prices  at  which  Bread  may  be  sold  at  Dorrigo  shall  be  as 
lollow  : — Cash — 7^d.  per  2-lb.  loaf;  Booked — 7-|d.  per  2-lb.  loaf. 

The  above  prices  are  to  be  in  force  on  and  after  the  8th  April,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 

Dated  this  4th  dav  of  April,  192^- 
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[Published  in  Government  Gazette,  No.  55,  of  15th  April,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Bricks. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Ac% 
1920,  I do -hereby  vary  the  Notice  issued  under  section  10  of  the  Necessar}’’  Commodities 
Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  77,  of  the  16th  April, 
1920,  in  so  far  as  it  affects  the  prices  of  BRICKS  in  the  county  of  Northumberland, 
and  declare  that  the  maximum  selling  prices  of  Bricks  in  the  county  of  Northumberland 
shall  be  as  follow  : — 

Patent  kiln  common  bricks,  70s.  per  1,000  at  kiln,  or  on  trucks  at  kiln. 

Open  kiln  common  bricks,  75s.  per  1,000  at  kiln,  or  on  trucks  at  kiln. 

These  prices  are  to  be  in  force  on  and  after  the  18th  April,  1921. 

GEO.  S.  BEEBY, 

President,  Profiteering  Prevention  Court. 

Bated  this  8th  day  of  April,  1921. 


[Published  in  Government  Gazette,  No.  55,  of  loth  April,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Milk — Newcastle. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  revoke  the  Notice  issued  under  section  16  of  the  Profiteering  Prevention 
Act,  1920,  and  published  in  the  Government  Gazette,  No.  32,  of  the  4th  March,  1921, 
fixing  the  wholesale  and  retail  prices  of  MILK  AT  NEWCASTLE,  and  declare  that 
the  maximum  retail  selling  price  of  Milk,  within  a radius  of  five  miles  from  the  Post 
Office,  Newcastle,  shall  be  2s.  4d.  per  gallon. 

The  above  price  is  to  be  in  force  on  and  after  the  15th  April,  1921. 

GEO.  S.  BEEBY, 

President,  Pi*ofiteering  Prevention  Court. 

Dated  this  13th  day  of  April,  1921. 

[Published  in  Government  Gazette,  No.  59,  of  22nd  April,  192].] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Bread. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  vary  the  Notice  issued  under  section  10  of  the  Necessary  Commodities 
Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  31,  of  the  9th 
February,  1920,  in  so  far  as  it  affects  the  prices  of  BREAD  AT  EOPvBES,  and  declare 
that  the  maximum  prices  at  which  Bread  may  be  sold  at  Forbes  shall  be  as  follow : — 

Cash  at  shops,  6|d.  per  2-lb.  loaf. 

Booked  and  delivered,  6|d.  per  2-lb.  loaf. 

Delivered  on  credit  over  one  week,  6|d.  per  2-lb.  loaf. 

The  above  prices  are  to  be  in  force  on  and  after  the  22nd  April,  1921. 

GEO.  S.  BEEBY^. 

President,  Profiteering  Prevention  Court’ 


Dated  this  19th' day  of  April,  1921. 
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Prosecutions. 


The  Prosecutions  instituted  by  the  Crown  during  April,  under  the  Profiteering  Pre- 
vention Act,  1920,  were  as  follow  : — • 


Defendant. 

Date. 

Locality 

Name.  | Address. 

1 

Charge. 

I’erwilty. 

Coefc?. 

Section  14. 


25-4-21 

1 Sydney 

Grace  Bros.  ... 

! Glebe  ... 

Seeking  to  obtain  a gross  profit  on  dress  rha'torial 
which  was  considered  unreasonable. 

Decision  reserved. 

29-4-21 

1 

1 

W.  J.  Baker  ... 

1 Sydney  ...  Seeking  to  obtain  a gross  profit  on  a razor 
! 1 which  was  considered  unreasonable. 

Section  25  ( 1 . ) 

Dismissed. 

5-4-21 

1 ’• 

j Henry  Scarth 

... 

j Waverley 

j Selling  irotatocs  above  the  fixed  price 

iection  29. 

; Dismissed, 

11-4-21 

93 

P.  R.  Barsby 

... 

Offering  for  sale  women’s  stockings,  mi:<rcprc-; 
sented  as  to  description. 

Withdrawn. 

Information 

missed. 

dis- 

22-4r-21 

93 

Arthur  James  Liddy 

99 

Exposing  for  sale  men’s  slippers  misrepresented 
as  to  origin. 

Information 

msised. 

dis- 

28-4-21 

99 

J.  Dan 

... 

Newtown 

Exposing  for  sale  women’s  stockings  misrcprc' 
sented  as  to  description. 

I Adjourned. 

28-4-21 

99 

E.  Way  & Co. 

Sydney  ... 

Exposing  for  sale  women’s  stockings  misrepre- 
sented as  to  description. 

1 Adjourned. 

dislocations  in  industries. 


April,  1921. 

Time  Worked  and  Lost  in  Mines. 

The  following  table  summarises  the  available  records  of  time  worked  and  lost 
(excluding  holidays)  during  each  fortnightly  pay  in  the  month  of  April  in  the  mining 
industry.  The  fortnights  for  the  Northern  and  Western  collieries  and  the  Broken  Hill 
mines  ended  on  16th  and  30th  April,  and  for  the  Southern  colliery  district  on  9th  and 
23rd  April,  1921. 


Mining  District. 

Mines 

reporting. 

Mine-working  days. 

First  fortnight.  j Secon  fortiv" 
Worked,  j Lost.  ; Worked.  | host 

Mine-d: 

Total. 

lys  lost. 

Per  cent, 
of  possible 
working 
time. 

Coal- 

1 

North  

45 

398f 

112g 

3S4 

; 61 

j 

173i 

22*4 

West  .«  ■ 

' 2 

2H 

If 

IS.L 

i 54 

7f 

•20' 

South 

j 

3 

25 

3 

21 

' ] 

4 

8 

Total 

50  : 

439g 

1163 

4234 

674 

1841 

14-7 

Metalliferous — j 

Broken  Hill ; 

...  i 

... 

Total  ... 

50 

4391 

1163 

423.4 

674 

1S4I 

14-7 
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The  proportion  of  working  times  lost  in  collieries  since  the  beginning  of  the  year 
as  disclosed  by  the  reports,  is  indicated  in  the  following  summary  : — 


1921. 

Mine-working  days. 

Lost  time 
Per  cent. 
|Of  possible 
1 working 
time. 

North. 

1 West. 

South.  I 

Total. 

Worked. 

1 Lost. 

Worked. 

Lost. 

Worked. 

j Lost,  j 

Worked. 

Lost. 

1 

January  ...  ...| 

689g 

93g 

32 

16 

222| 

77i 

9441 

186i 

16-5 

Fehniary  ...  ...1 

86U 

I46f 

58 

7 

200i 

63^ 

l,119f 

217i 

16-2 

]\Jarc]i  ...  ...1 

855^ 

222^ 

63g 

182i 

57^ 

blOli 

284g 

20-5 

April  ...  ...! 

777 

173i 

39f 

7i 

46 

4 

■■  862i 

1841 

17-6 

Total 

3,182| 

636 1 

192| 

35i 

651| 

202| 

4,027^ 

873§ 

21-6 

Dislocations. 

The  following  table  summarises  the  dislocations  in  all  industries,  as  recorded  for 
t he  month  of  April,  1921. 


Class  of  Industry  and 
District. 


Dislocations, 

Employees  involved  ! 

Reported . 

in  dislocation.  , j 

ja 

*o 

b,  c 

rS 

S.C 

.2 

§ a 
•i  c 

CO 

tx  e 

a 2 
^ a 

o> 

1 < 

o-o 

H 

1^ 

-5 

O 

H 

Aggregate  loss  in 
working  days. 


Dispute  Dislocations. 


Mining — 

Coal  and  Shale — 

North 

West 

South  

3 

2 

45 

1 

48 

2 

43 

2 

5 

1,401 

42 

15,487 

124 

16,888 

166 

5,128 

102 

48,403 

! 124 

1 

i 

53,531 

226 

Total  

5 

1 

46 

50 

45 

5 

1,443 

15,611 

17,054 

5,230 

48,527 

53,757 

Metalliferous  and  other 

1 

i 

Other  Industries — 
Metropolitan  ... 

1 

1 

2 

3 

3 

i 

j 

18;598 

518 

19,116 

46,490 

1,218 

47,708 

Provincial 

... 

T-__l 

...  1 

i 

Total  

1 

2 

3 

3 

18,598 

518 

19,116 

■46,490  1 

1,218 

47,708 

All  Industries  

6 

48 

53 

48 

i ® 

20,041 

16,129 

36,170 

51,720  : 

49,745 

101,465 

Other  Dislocati' 

ons. 

^ . * 

ining — Coal — 

North 

1 

8 

9 

9 

25 

1,053 

1,078 

375 

1,560 

1,935 

West ... 

1 

8 

9 

9 

186 

832 

1,018 

744 

1,328 

2,072 

752 

South 

2 

2 

2 

553 

553 

752 

Total  

2 

18 

20 

20 

... 

211 

2,438 

2,649 

1,119 

3,640 

4,759 

Metilliferous— 

Proken  Hill .... 

... 

... 

... 

Total  

2 

18 

20 

20 

211 

2,438 

2,649 

1,119  ! 

3,640 

4,759 
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In  the  four  months,  from  1st  January  to  30th  April,  1921,  the  time  lost 
through  dispute  dislocations  amounted  in  the  aggregate  to  467,550  man-working  days  : — 


Month. 

Dislocati 

Reported. 

ons. 

Final- 

ised. 

Pending 
at  end  of 
April. 

Emploj  ees  involved  in 
Dislocations. 

Aggregate  Loss  in 
Man-working  Days. 

An- 

terior. 

Origi- 

nating 

during 

Month. 

Total. 

Anterior. 

1 Origi- 
nating. 

! 

j Total. 

Anterior, 

Origi- 

nating. 

TotaL 

Dispute  Dislocations. 

Jan.  ... 

4 

3S  I 

42  1 

33 

20,597 

8,704 

29,301 

82,653 

16,837 

99,490 

Feb.  ... 

33 

42  j 

36 

21,808 

8,685 

30,493 

86,102 

12,369 

98,471 

Mar.  ... 

33  ' 

39  ' 

32 

19,850 

9,630 

29,480 

49,274 

14,593 

63,867 

April  ... 

48 

53  i 

48 

5 

20,041 

16,129 

36,170 

1 51,720 

49,745 

101,465 

Total  ... 

4 

152 

176  1 

149 

1 

5 

82,296 

43,148 

125,444 

269,749 

93,544 

363,293 

EMPLOYMENT  AND  UNEMPLOYMENT. 
April,  1921. 

Trade  Union  Reports. 


Returns  supplied  by  Secretaries  of  Trade  Unions  as  to  conditions  and  prospects  of 
Industries,  classified  in  the  groups  in  which  Industrial  Boards  and  Awards  are  arranged, 
are  summarised  as  follow  for  the  month  of  April : — ■ 


Unions. 

Members  Unemployed. 

Group. 

No. 

Member- 
j ship. 

For 
lack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem- 
bership. 

Broken  Hill  ... 

1 

2 

218 

40 

40 

18-3 

State,  except  Broken  Hill — 

Building  

o 

0,574 

' 350 

9 

17 

37G 

3‘9 

Domestic  and  Personal  Services.. 

2 

2.234  : 

... 

... 

... 

Engine-driving 

1 

87 

General  Labouring 

1 

2,400 

825 

*35 

*40 

900 

37'5 

Manufactu  ri  ng — 
Brick  and  Clay  ... 

Clothing,  Textiles 
Dental,  Jewellery,  &c. 

‘”3 

6,705 

508 

3 

51*1 

7-0 

• •• 

... 

Food  Supply 

*’io 

11,499 

2,539 

*38 

2,577 

22-4 

Furniture,  Wood-working 

2 

2,282 

76 

4 

... 

80 

3-5 

Iron  Trades,  &c. 

6 

9,891 

270 

27 

• •• 

297 

30 

Leather  Trades  ... 

1 

1,150 

700 

• •• 

• •• 

700 

60-8 

Printing  ... 

0 

5,025 

102 

8 

110 

2-2 

■ Other  

... 

... 

... 

... 

... 

... 

... 

Total 

24 

36,552 

4,195 

80 

... 

4,275 

11-7 

Mining,  Quarrying,  &c.  ... 

2 

700 

82 

7 

89 

12-7 

Miscellaneous 

3 

2,575 

50 

6 

**  4 

60 

2-3 

Pastoral  and  Agricultural 

• •• 

• • • 

... 

... 

Professional  and  Shopworkers 

1 

800 

240 

6 

246 

3*0-7 

Public  Utility  Services  ... 

5 

12,530 

105 

32 

... 

137 

10 

Transport,  Power  and  Light — 

Land  

6 

10.088 

446 

25 

25 

496 

4*9 

Sea  

5 

2,811 

748 

20 

... 

768 

27*3 

Total 

... 

54 

80,569 

7,081 

220 

86 

7,387 

9-1 
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Of  the  reporting  unions,  33  per  cent,  recorded  normal  conditions  during  April, 
and  52  per  cent,  reported  slackness,  more  or  less  severe,  compared  with  26  per  cent, 
for  the  previous  month.  ‘ 

The  aggregate  membership  of'  the  54  unions  which  reported  was  80,569. 
Members  unemployed  were  as  follow  : — 7,081  on  account  of  lack  of  work,  220  from 
sickness  or  accident,  and  86  for  other  causes;  total  7,387. 

The  unemployed  represented  9T  per  cent,  of  the  total  membership  of  the  reporting 
unions.  The  chief  sections  in  which  unemployment  was  apparent  were  : — ^ Leather 
trades,  60’8  per  cent.;  General  labouring,  37*5  per  cent.;  and  food  supply,  22*4  per 
cent. 


The  following  statement  shows  the  fluctuation  in  the  extent  of  unemployment 
among  union  members  as  summarised  from  the  reports  supplied  to  the  Department  for 
the  four  months,  January  to  April,  1921  : — 


Unions. 

Members  Unemployed. 

Month. 

No. 

Member- 

ship. 

For 
iack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total, 

Per  cent, 
of  mem- 
bership. 

1921— 

January  

63 

87,976 

• 8,774 

510 

248 

9,532 

10-8 

February  

62 

89,461 

11,929 

432 

202 

12,563 

14-0 

March 

66 

109,660 

9,479 

400 

114 

9,993 

9T 

April 

i 

54 

80,569 

7,081 

220 

86' 

7,387 

9T 

Employment  on  State  Works. 

The  following  figures  are  compiled  from  returns  furnished  by  officials  of  the  bodies 
concerned  : — 


In  Employment. 

Employing  Body. 

1920.  1 

I.  .. . 

1921. 

Nov. 

Dec.  1 

1 Jan. 

Feb. 

Mar. 

April. 

Department  of  Public  Works  (excluding 
Industrial  Undertakings). 

4,206 

3,713 

3,788 

3,359 

2,938 

3,086 

Railway  Commissioners  for  f Construction... 
New  South  Wales.  k Duplication  ... 

4,696 

3,468 

4,176 

3,482 

4,546 

3,422 

4,282 

3,203 

3,803 

3,014 

6,224 

2,131 

Metropolitan  Board  of  Water  Supply  and 
Sewerage. 

i,850 

1,S50 

1,850. 

1,869  1 

1,869 

1,656 

Sydney  Harbour  Trust  

1,225 

1,373 

1,486 

1,413  i 

1,401 

1,207 

Water  Conservation  & Irrigation  Commission 

1,757 

1 

1,839 

1,782 

1.410 

1,438 

1,301 

Total  

17,302 

16,433 

16,874 

15,536 

1 

14,463 

15,605 
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Employment  on  State  Works — continued. 


In  Employment. 

Employing  Body. 

1920.  1 

1 

1921. 

Nov.  . 

Dec. 

1 Jan. 

1 Feb. 

Mar. 

April. 

ndustrial  Undertakings — 

Abattoirs — Metropolitan  Meat  Industry 
Board 

571 

526 

533 

523 

521 

565 

Bakery  

13 

13 

13 

13 

13 

16 

Brickworks  

265 

260 

2C0 

2GD 

260 

230 

Building  Branch* — Sydney  9.^ 

„ Country  J ”* 

228 

225 

251 

260 

230 

237 

Clothing  Factory 

106 

106 

106 

1C6 

113 

113 

Monier  Pipe  Works — Sydney  \ 

„ Country  f"’ 

56 

58 

60 

74 

88 

! 78 

Motor  Garage  

35 

1 3o 

41 

49 

35 

35 

Quarries  

250 

‘ 250 

265 

265 

205 

1 

265 

Sawmills  

71 

64 

Cl 

64 

67 

76 

Power-house  ...  

... 

5 

5 

G 

6 

6 

i 

5 

1 

Timber  Workshops  

350 

380 

410 

360 

490 

j 490 

1 

Trawling  

187  ' 

189 

197 

201 

207 

207 

Total 

2,137 

2,111 

2,212 

2,181 

2,295 

2,347 

Total 

19,439  1 

1 

18,574 

19,086 

17,717 

16,758 

1 

17,952 

* Including^  Maroubra  quarry'. 


The  aggregate  employment  on  State  works  in  April,  1921,  increased  by  1,191: 
eompared  with  March,  1921. 

In  railway  and  tramway  consf ruction  under  the  Railway  Commissioners  the 
following  additional  men  were  employed: — -Canowindra — Eugowra,  15;  Cooma — 
Bombala,  42  ; Gilmore — Ratio w,  53  ; Glenreagh — Dorrigo,  30;  Westmead — The 
Woollen  Mills,  1;  Molong — Dubbo,  17;  Macksville — Raleigh,  6;  Werris  Creek — • 
Binnaway,  5.  Decreases  in  the  numbers  employed  were  reported  as  follow  : — Coona- 
barabran — Burreii  Junction,  41;  Griffith — Hillston,  9;  Humula — Tumbarumba,  64; 
Maroubra  Bay  Tramway,  17  ; Regent’s  Park — Cabramatta,  27  ; Regent’s  Park — Enfield, 
18  ; Hurlstone  Park — Canterbury  Railway  Station,  4 ; Coff’s  Harbour — Glenreash,  16  ; 
Yanco — Griffith,  1. 

In  the  Brickworks,  Motor  Garage,  Clothing  Factory,  Quarries,  Timber  Work- 
shops, and  Trawling  Industry  there  was  no  variation  in  the  number  employed  as  com- 
.pared  with  the  previous  month.  Increases  were  reported  at  the  Abattoirs,  Bakery, 
Building  Branch,  and  State  Sawmills,  viz.,  45,  3,  7,  and  9 respectively.  At  the  Monier 
Pipe  Works  and  State  Power  House  there  were  decreases  of  10  and  1 respectively. 

The  Water  Conservation  and  Irrigation  Commission  employed  137  less  men  and 
the  Sydney  Harbour  Trust  194  less  than  in  March. 
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The  following  table  enables  a comparison  to  be  made  of  the  number  of  persons  in 
employment  in  April  in  the  various  classes  of  industries  at  Broken  Hill,  and  of  the 
distribution  of  employment  at  the  mines  in  April,  1921,  as  compared  with  the 
average  of  the  first  half  of  the  year  1914  : — 


Industry. 

Persons 

Employed. 

1 Mine. 

1 

1 

Persons  Employed. 

:30th  April, 
19-21. 

! 1 

1 Average, 
Jan. -June, 
1 1914. 

j 

Mine  Workers 
and 

Clerical  Staff. 
30  April,  1921. 

Increase  or 
Decrease 
during 
April. 

Alines 

1 ; 

Amalgamated  Zinc  (De 

383 

258 

—49 

Urnberumbei  Ua  Waterworks,  &c. 

i 00 

ijavay’s). 

Tramways — 

Block  lO" 

421 

14 

State  Government 

1 103 

Block  14  ... 

290 

24 

— 2 

Silverton  Tramway  Company... 

1 14S 

British  ...  

973 

74 

— 1 

Alunicipal  works  ... 

133  ; 

Broken  Hill  Proprietary 

• 1,522 

178 

—90 

Shop  assistants  

220 

Central 

992 

601 

14 

Clerks  

52  I 

Junction  ... 

15 

Wholesale  employees  ...  ...j 

105  I 

Junction  North 

• 696 

19 

—26 

Hotels,  &c ...  ...  ...i 

118  : 

North  

1,075 

426 

5 

Tailoring  ...  ...  ...  ..  1 

70  ! 

: South  

1,411 

425 

285 

Other  ...  ...  ...  ...| 

235 

Zinc  Corporation 

911 

476 

— 2 

Total  ...  . . . 1 

1 

3,790  ! 

Total  

8,674 

2,510 

134 

Statk  Labour  Exchanges. 

During  April  the  Labour  Exchanges  placed  2,893  persons  in  work  as  compared 
with  2,690  sent  to  employment  in  March.  Included  in  the  number  were  639  women, 
as  against  574  in  March  ; 4,082  applicants  registered  for  work  in  April,  including  579 
women,  as  compared  with  3,122  registered  in  March,  including  512  women;  3,076 
positions  were  made  available  in  April,  including  749  for  women  workers,  as  compared 
with  3,419  in  March. 

The  following  statement  shows  the  distribution  of  the  business  of  the  Depart- 
mental Exchanges  during  April,  1921. 


Persons — 


Industries. 

Registered  for  Employment. 

Sought  by 

Sent  to  Employment. 

Ex- 

So’.diers. 

Others. 

Employers. 

Ex- 

Soldiers. 

Others. 

! 

. i 

Male. 

Female 

Total. 

1 

Mile. 

Female.  1 

Total. 

Male. 

Female. 

Total. 

Building 

17 

154 

171 

181 

181 

13 

167 

180 

Domestic  and  Personal 

20 

94 

498 

612 

110 

690 

800 

27 

66 

596 

689 

Services 

Engine-driving 

3 

31 

34 

7 

7 

1 

9 

... 

10 

Labouring,  General  . . . 

159 

2,069 

2,228 

1,510 

1,510 

125 

1,383 

... 

1.508 

Alanufacturing 

19 

232 

”29 

280 

67 

”29 

96 

... 

48 

22 

70 

Alining,  Aline ral  Treat- 

1 

17 

18 

13 

13 

... 

11 

... 

11 

ment. 

Miscellaneous  ... 

8 

115 

13 

136 

36 

6 

42 

20 

6 

26 

Professional  and  Shop- 

33 

141 

23 

197 

31 

11 

42 

”9 

12 

6 

27 

workers. 

Public  Utilities 

1 

1 

1 

1 

2 

Rural  ... 

’l8 

276 

16 

310 

316 

13 

329 

21 

286 

*9 

316 

Transport,  Land 

6 

80 

86 

55 

55 

1 

53 

• • • 

54 

Transport,  Sea 

2 

8 

10 

... 

::: 

... 

... 

... 

... 

Total 

286 

3,217 

579 

4,082 

2,327 

749 1 

3,076 

198 

2,056 

639  * 

2,893 
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An  outstanding  feature  of  the  month  was  the  announcement  of  the  policy  of  the 
Government  to  undertake  special  road  works.  It  was  announced  that  a loan  of 
<£500,000  was  being  Heated  for  the  express  purpose  of  putting  main  roads  round  Sydney 
in  order.  The  loan  was  well  received,  and  shortly  afterwards  arrangements  were  made 
to  employ  200  labourers  towards  the  end  of  the  month  on  the  Main  Southern  and 
lllawarra  Roads.  As  additional  moneys  become  available  the  work  of  reconstructing 
other  main  roads  will  be  undertaken.  Some  800  additional  labourers  were  engaged  by 
the  Railway  Commissioners  during  the  month,  and  about  300  on  Public  Worksl  making 
a total  of  1,300  men  placed  on  works  under  the  Government.  Notwithstanding  the 
employment  of  this  number  the  ranks  of  the  unemployed  Avere  not  appreciably  decreased, 
as  the  dismissal  of  ship  painters  and  dockers  from  private  establishments  in  the  Metro- 
politan area,  retrenchment  at  the  local  works  at  Lithgow,  and  an  influx  of  workers  from 
Queensland  and  Victoria  during  the  month,  added  to  the  unemployed  in  the  State. 

From  many  country  towns,  chiefly  in  the  west  and  south,  reports  indicate  that 
numbers  of  unemployed  persons  are  drifting  from  town  to  town  in  search  of  work. 
Engineers  in  charge  of  Country  Railway  Construction  Works  stated  that  they  were 
besieged  with  applicants  for  work.  From  Albury  the  Sub-agent  of  the  Labour- 
Exchanges  reported  that  since  January  last  more  than  a thousand  workers  had  applied 
through  him  for  work  at  the  Mitta  Mitta  Dam,  and  being  unsuccessful  they  had  drifted 
back  to  Victoria  or  to  other  parts  of  this  State  ; he  reported  also  that  the  Engineer-in- 
charge of  the  Mitta  Mitta  Weir  stated  definitely  that  men  are  not  required,  and  that  it 
will  be  many  months  before  any^  additional  men  can  be  engaged. 

In  the  Metropolitan  Area  it  was  estimated  that  at  the  end  of  April  there  were 
about  7,500  unemployed,  as  compared  with  8,000  at  the  end  of  March.  In  the  districts 
of  Balmain,  Rozelle,  and  Pyrmont  unemployment  was  ser^ere,  as  numbers  of  residents  of 
these  districts  depended  for  employment  on  Cockatoo  and  Garden  Island  Naval  Dock 
Yards,  from  which  over  2,000  men  had  recently  been  discharged.  In  the  Botany  and 
Waterloo  districts  many  men  have  become  unemployed  owing  to  slackness  in  the  wool- 
scouring  and  tanning  industries.  In  Granville,  Aubui-n,  Pairaraatta,  Liverpool,  and 
Fairfield  districts  numbers  are  unemployed  through  the  closing  down  of  local  industries,, 
such  as  meat  works,  woollen  mills,  &c.  Other  manufacturing  centres,  owing  to  the 
general  depression,  report  unemployment. 

The  building  trades  were  dull  during  the  month,  unemployment  prevailing 
amongst  all  sections.  Similarly  with  engine-drivers  and  firemen ; in  the  case  of 
labourers,  2,219  registered  for  work  during  the  month,  and  of  1,510  positions  made- 
available  all  but  two  were  filled.  The  majority  of  the  workers  were  being  placed  on 
Government  works. 

A shortage  of  sleepers  has  been  a cause  of  delay  on  a number  of  Railway 
Construction  Works,  and  as  this  shortage  was  traced  to  the  scarcity  of  sleeper  hewers 
the  Railway  Commissioners  arranged  for  camps  to  be  established  in  Western  State 
Forests  where  workers  more  or  less  accustomed  to  working  in  the  bush  were  to  be 
trained  as  sleeper-getters.  The  first  twenty-five  of  these  trainees  were  passed  during  the- 
month  as  fully  qualified,  and  have  taken  up  contracts  to  supply  sleepers  direct  to  the 
Commissioners.  Approval  has  been  given  to  train  300  men,  and  arrangements  were 
made  to  send  other  men  to  the  camp.  Slackness  in  the  sawmilling  trade  has  caused  a 
number  of  axemen  to  take  up  sleeper-getting  on  the  North  Coast,  and  the  Forestry 
Commissioners  report  that  the  ranks  of  sleeper-getters  in  that  district  were  increased  by 
100  per  cent,  during  April.  As  an  inducement  for  a greater  supply  of  sleepers  the 
Railway  Commissioners  increased  the  price  of  sleepers,  and  contracts  will  be  let  by  them 
to  hewers  direct. 
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The  woodworking  trades,  such  as  cabinetmakers  and  upholsterers,  were  below 
normal,  but  the  biggest  numbers  of  unemployed  were  in  the  sawmilling  and  shipbuilding 
ndustries.  Many  small  sawmills  closed  down  in  April,  whilst  the  majority  of  others 
decreased  the  number  of  their  employees.  Many  shipwrights  were  unable  to  obtain 
employment. 

Acute  unemployment  still  prevailed  in  all  the  engineering  sections  at  the  end  of 
the  month.  Seventy-one  fitters  and  turners  registered  for  work  but  only  .eleven  were 
placed,  and  only  one  electrician  was  sent  to  work.  Boilermakers,  blacksmiths,  moulders, 
tinsmiths,  and  ironworkers’  assistants  also  were  unemployed  in  large  numbers  during  the 
month.  Little  employment  was  made  available  for  clerks,  shop  assistants,  storemen  and 
carters.  In  many  instances  it  was  reported  that  carrying  firms  were  compelled  to  put 
their  carters  on  part  time  employment.  On  the  water  front  unemployment  was  severe 
amongst  coal-lumpers,  and  the  majority  of  wharf  labourers  experienced  much  lost  time. 
There  was  a slight  improvement  in  the  boot  trade,  but  many  firms  were  still  working 
part  time,  whilst  the  persons  unemployed  in  the  industry  numbered  less  than  1,000. 

Included  among  the  registrations  for  employment  during  the  month  were  286 
new  registrations  of  returned  soldiers  as  compared  with  156  new  registrations  of  returned 
soldiers  made  during  the  previous  month.  Of  those  returned  soldiers  registered  during 
the  month  of  April  1 1 per  cent,  stated  that  they  were  last  employed  in  other  states  ; 
52  per  cent,  resigned  their  positions  ; 26  per  cent,  were  discharged  through  slackness  of 
trade ; 7 per  cent,  were  unable  to  obtain  employment  owing  to  war  disabilities  ; and 
5 per  cent,  stated  that  they  were  recently  discharged  from  hospital  or  were  awaiting 
land  or  other  repatriation  benefits. 

In  the  rural  section  316  farm  labourers  were  sent  to  employment  as  compared 
with  276  placed  during  the  previous  month — the  increase  reflecting  the  advent  of  the 
ploughing  season. 

The  dressmaking,  boots,  and  tailoring  reported  general  slackness,  which  is  most 
unusual  at  this  time  of  the  year,  and  many  of  the  wholesale  and  retail  houses  are 
working  half-time.  The  closing  of  tourist  resorts  with  the  coming  of  winter  and  a 
consequent  reduction  of  staffs  sent  many  women,  chiefly  housemaids  and  waitresses,  to 
the  city  in  search  of  employment,  but  as  they  are  not  usually  skilled  in  general  house- 
work they  are  difficult  to  place  in  large  numbers.  The  wives  of  men  who  were  unem- 
ployed also  applied  to  the  Labour  Exchanges  during  the  month  seeking  casual  work,  and 
it  is  satisfactory  to  note  that  numbers  of  them  were  successful  in  securing  suitable  work. 
The  demand  for  domestic  work  is  still  keen  and  there  are  at  the  present  time  more  than 
600  positions  available  for  qualified  domestics  on  the  books  of  the  Labour  Exchanges. 

From  Wollongong  it  was  reported  that  there  were  only  a few  local  unemployed, 
and  that  at  some  of  the  mines  there  was  a shortage  of  labour.  The  project  of  the 
Hoskins  Iron  and  Steel  Co.  Limited,  of  Lithgow,  to  erect  steel  works  at  Port  Kembla 
will  increase  the  number  of  employees  in  this  district,  but  the  closing  down  of  the  Mount 
Morgan  mine,  in  Queensland,  was  the  cause  of  a number  of  men  being  displaced  from 
the  smelting  works  at  Port  Kembla,  and  it  is  expected  that  additional  men  will  be 
thrown  idle  if  those  mines  are  not  shortly  re-opened. 

In  the  Northern  Rivers  District  a number  of  dairy  workers  were  displaced 
through  curtailment  of  operations  with  the  approach  of  the  winter  season,  but  it  is 
expected  that  the  majority  of  them  will  be  absorbed  on  the  cane-fields  shortly.  Reports 
from  the  north-western  part  of  the  State  show  that  few  additional  men  were  engaged 
during  the  month  ; owing  to  the  completion  of  a portion  of  the  earthworks  on  the 
Binnaway  Railway  Construction  Works  60  men  were  put  off  during  the  month.  In 
the  west  there  was  no  improvement  in  employing  capacity  between  Lithgow  and  Bourke, 
each  town  reporting  local  unemployment.  At  Lithgow  the  Sub-agent  of  the  Labour 
Exchanges  placed  222  persons  in  employment.  During  the  month  100  men  were  trans- 
ferred from  the  Sydney  Harbour  Trust  to  employment  on  railway  work  at  Cowra,  and 
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smother  100  to  employment  on  railway  work  at  the  Eskbank  Yards.  Since  the  transfer 
of  these  men  to  these  places  reports  have  reached  the  Department  that  large  numbers  of 
unemployed  in  each  town  are  awaiting  employment  as  labourers,  but  from  inquiries  made 
from  the  Railway  Department  it  was  ascertained  that  further  men  could  not  be  put  on. 

In  the  Goulburn  District  there  was  still  extensive  unemployment  locally  owing 
to  slackness  at  the  local  flour  mills,  but  additional  workers  were  engaged  on  railway 
work,  rabbiting,  farm  and  orchard  work.  The  Sub-agent  at  Wagga  reported  that  many 
labourers  were  applying  for  employment,  and  although  158  men  were  placed  lof;al1y 
numbers  were  unemployed  at  the  end  of  the  month.  At  Tumut  the  local  Sub-agent 
was  successful  in  placing  131  labourers,  principally  on  railway  construction  work.  At 
Griffith  123  men  were  placed  b}^  the  local  agent,  principally  on  the  Water  Conservation 
nnd  Irrigation  Area,  and  at  Whitton  28  men  were  placed  in  employment. 

Newcastle. — The  six  large  establishments  for  which  employment  records  have  been 
supplied  for  several  years,  employed  in  the  aggregate  7,561  persons  at  the  end  of  April 
as  compared  with  6,573  at  the  end  of  March.  In  April  of  1918,  1919,  and  1920,  the 
aggregate  working  force  for  the  same  six  firms  was  respectively,  4,918,  6,706,  and 
7,310.  The  figures  for  1918  being  depressed  by  the  strike  crisis  due  to  the  job  and  time 
eard  dispute  in  regard  to  railway  workshops. 

The  Engineering  trades  generally  were  again  slack,  and  in  the  Building  trades 
the  same  unsatisfactory  position  was  found. 

At  Walsh  Island  Dockyard  there  was  a further  decrease  of  about  100  in  the 
labour  force. 

At  the  Steel  Works,  Port  Waratah,  activity  was  evident,  and  the  position 
improved  steadily  throughout  the  month.  On  30th  xYpril,  some  5,000  men  were  at 
work,  this  number  exceeding  the  number  employed  during  the  previous  month  by 
about  1,100. 

Productive  operations  have  commenced  at  Lysaght’s  Ironworks,  and  a new  avenue 
for  employment  has  been  opened. 

The  Collieries  were  busily  engaged  duilng  the  whole  of  the  month  and  the  water- 
side workers  were  also  well  employed. 

Brickworks  and  Potteries  were  busy  during  the  month. 

Unskilled  labour  was,  as  always,  available  with  poor  prospects  of  employment. 

The  demand  for  hotel  and  domestic  labour  was  maintained,  and  first-class  workers 
were  placed  readily. 
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BAfjKS  AMD  BANK  HOLIDAYS  ACT,  1912. 


PROCLAIMED  AND  STATUTORY  HOLIDAYS. 

The  following  list  of  holidays  under  the  Banks  and  Bank  Holidays  Act,  1912,  is 
published  for  general  information,  in  view  of  the  bearing  of  tliese  holidays  upon  persons 
who  are  subject  to  the  incidence  of  the  Early  Closing  Acts  and  of  awards  made  under 
the  Industrial  Arbitration  Acts.  The  list  includes  all  holidays  gazetted  from  23rd 
April  to  27th  Ma\y  1921  : — 


Area. 

Oovernmeiit  UazeUe. 

Date.  1 

Nc. 

Monday 

..  23-4-21  i 

Sinc^leton  Municipality,  Gooma  District,  and  Bellingen 
Shire. 

15-3-21 

39 

Tuesday 

..  26-4-21 

Narrandora  Municipality  ... 

15-3-21 

39 

Tuesday 

...  26^-21 

Narrabri  Municipality 

5-4-21 

49 

Wednesday 

...  27-4-21 

Walgett  District  and  Gilgandra  Shire 
“ A ” Riding  of  Eerrigan  Shire 

5^-21 

49 

Wednesday 

...  27-4-21  1 

9-3-21 

35 

Wednesday 

...  27-4-21  ! 

The  portion  of  Cobbora  Shire  within  25  miles  from 
Mendooran. 

19-4-21 

58 

Thursday 

...  2S-4-2I  1 

Timhrebongie  Shire  . . 

19-4-21 

58 

Thursday 

..  28-4-21  j 

Stroud  Shire... 

15-3-21 

39 

Thursday 

...  28-4-21 

Gloucester  (Shire 

24-3-21 

43 

Thursday 

...  28-4-21 

Brewarrina  and  Maclean  Municipalities  and  Dubbo 
District. 

5-4-21 

49 

Thursday 

...  28-4-21 

Dungog,  East  Maitland,  Grafton,  South  Grafton, 
Uimarra,  and  Young  Municipalities,  Orara  and 
Harwood  Shires,  Clarence  Town,  Gresford,  Largs,  and 
Paterson  Districts,  and  the  portions  of  Coonabara- 
bran,  Cobbora,  and  Talbragar  Shires  within  a radius 
of  30  miles  from  Mendooran. 

12-4-21 

54 

IMonday 

...  2-5-21 

Narrabri  Municipality 

12-4-21 

54 

Monday 

...  2-5-21 

Moree  Municipality,  Boomi,  and  Boolooroo  Shires 

15-3-21 

39 

Tuesday 

...  3-5-21 

Parkes  Municipality  

19-4-21 

58 

Wednesday 

...  4-5-21 

Nyngan  Municipality  ...  ...  ...  

15-3-21 

3^ 

Wednesday 

...  4-5-21 

Molong  and  Narrandera  Municipalities  ... 

5^21 

4» 

Wednesday 

...  t4-5-21 

Rylstone  District 

19-4-21 

58 

Wednesday 

4-5-21 

Muclgee  and  Dunedoo  Districts 

19-4-21 

58 

Wednesday 

...  4-5-21 

Amaroo,  Cockburn,  and  Peel  Shires;  Gulargambone, 
and  Quambone  Li'rban  Areas. 

26-4-21 

61 

Thursday 

...  5-i5-21 

Comlobolin  and  Hay  Municipalities 

19-4-21 

58 

Thursday 

...  5-5-21 

Rylstone  Shire 

26-4-21 

61 

F rido^y 

...  6-5-21 

Mudgee  Municipality 

26^-21 

61 

Friday 

...  0-5-21 

Holbrook  Shire  

5-4-21 

49 

(Saturday 

...  7-5-21 

Warialda  Municipality  and  Hume  Shire... 

26-4-21 

61 

Wednesday 

...  11-5-21 

Cassilis  Police  District,  Gunga!  and  Giant’s  Creek  Villages 

26^-21 

61 

Wednesday 

...  11-5-21 

Wilcannia  Municipality  and  Timbrebongie  Shire 

11-5-21 

49 

Wednesday 

...  11-5-21 

Narromine  Municipality  ...  ...  

15-3-21 

39 

Wednesday 

...  11-5-21 

Peak  Hill  Municipality  

19-4-21 

58 

Thursda-y 

...  12-5-21 

Wilcannia  Municipality 

5-4-21 

49 

Thursday 

...  12-5-21 

Walgett  District,  Gulargambone,  Gular  Village,  and 
Quambone  Urban  Areas. 

26-4-21 

61 

Friday 

...  13-5-21 

Wilcannia  Municipality  

5-4-21 

49 

F riday 

...  1.3-5-21 

Windsor  and  Penrith  Police  Districts 

19-4-21 

58 

Saturday 

...  14-5-21 

Gulgong  Municipality 

• 6-5-21 

65 

Thursday 

...  19-5-21 

Nyngan  Police  District 

6-5-21 

65 

Thursday 

...  19-5-21 

Moama  Municipality 

11-5-21 

68 

Saturday 

...  21-5-21 

Corowa  Municipality 

11-5-21 

68 

Monday 

...  23-5-21 

Bourke  Municipality 

11-5-21 

68 

t Appointmenc  of  holiday  cancelled  by  proclamation  published  in  Government  Gazette,  No,  61,  of  26th  April,  1921, 
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Banks  and  Bank  Holidays  Act,  1912 — cotinued. 


i 

Area. 

Governmem 

Moliaay. 

Date. 

1 Nt>. 

Tuesday 

24-5-21 

Aberdeen,  Gundagai,  and  Penrith  Municipalities; 
Amaroo  and  Gunning  Shires;  Walgett  District;  and 
the  district  within  a radius  of  30  miles  from  Coona- 
barabran,  and  the  portion  of  Cassilis  Police  District 
within  the  Merriwa  Sliire. 

! 

11-5-21  1 
1 
! 

6S 

Tuesday 

24-5-21 

Orange  Municipality 

12-4-21  1 

54 

Tuesday... 

24-5-21 

Bogan  Gate,  Trundle,  and  Tullamore  Districts  ... 

15-3-21  ' 

39 

Tuesday 

24-5-21 

Coolamon,  Ganmain,  iMarrar,  ?.nd  Matong  Districts  ... 

26-1-21  j 

61 

Wednesday 

25-5-21 

Deniliquin  Municipality,  Murray  Shire,  Burren  Junction 
and  Rowena  Districts. 

26-4-21 

61 

Wednesday 

25-5-21 

Parkes  Municipality 

5-4-21 

49 

Wednesday 

25-5-21 

Narrabri  Municipality  and  Yerong  Creek  Village 

6-5-21 

65 

Wednesday 

25-5-21 

Moama  and  Young  Municipalities,  Pilliga  and  Wee  Yv’aa 
Districts. 

11-5-21 

68 

Thursday 

26-5-21 

Bourke  and  Moree  Municipalities,  Boree  Shire,  and 
Canovrindra  District. 

11-5-21 

68 

Thursday 

28-5-21 

Narromine  Municipality  and  Trangie  Urban  Area 

26-4-21 

61 

Thursday 

2-6-21 

Warren  MimicipaJity 

11-5-21 

6S 

Monday 

6-6-21 

The  State  ot  Nevv' South  Wales  ...  ...  ...  The  Act,  Schedule  4. 

Monday 

27-6-21 

The  State  of  New  South  Wales  ...  The  Act,  Schedule  4. 

Monday 

1-8-21 

Tlie  State  of  New  South  W’ales  ...  ...  ...  The  Act,  Schedule  4. 

Monday 

26-12-21 

The  State  of  New  South  Wales  ...  The  Act,  Schedule  4. 

TuesJay 

... 

27-12-21 

The  State  of  New  South  Wales  ...  ...  ...  The  Act,  Schedule  4. 

EARLY  CL08IMG  ACTS. 

CHANGED  CLOSING  HOURS  OF  SHOPS  AFTER  POLL. 
GOULBURN. 

[Published  in  Government  Gazette,  No.  02,  of  29th  April,  1921.] 

I)(‘pai*tmcnt  of  Labour  and  Industry, 

Sydney,  19th  April,  1921. 

EARLY  CLOSING  (AMENDMENT)  ACT,  1900. 

Public  Notice. 

I HEREBY  notify  that,  in  accordance  with  the  result  of  a poll  held  on  the  15th  day  of 
April,  1921,  under  the  provisions  of  section  3 of  the  Early  Closing  (Amendment)  Act, 
1900,  in  the  Country  Shopping  District  of  GOULBURN,  the  closing  times  for  all  shops, 
•except  shops  mentioned  in  Schedule  One  to  the  E irlv  Closing  Act,  1899,  or  in  the 
■Schedule  to  the  Saturday  Half-holiday  Act,  1910,  shall  be  as  follow;  — 

On  Saturday  ...  ...  ...  ...  ...  One  o’clock. 

On  Friday  ...  ...  ...  ...  ...  ’ren  o’clock. 

On  the  four  other  week-days  ...  ...  ...  Six  o’clock. 

In  accordance  with  the  provisions  of  section  2 of  the  Early  Closing  (Amendment) 
Act,  1910,  the  closing  times  for  all  poulterers’  shops  shall  in  each  week  be — 

One  o’clock  in  the  afternoon  of  Wednesday. 

Ten  o’clock  in  the  evening  of  Saturday.  ' 

Six  o’clock  in  the  evening  on  the  four  other  week-days. 

E.  J.  KAYANAGH, 

Minister, 
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EARLY  CLOSING  ACTS. 


WRIGHTVTLLE. 

[Published  in  Government  Gazette,  No.  62,  of  29th  April,  1921.] 

Department  of  Labour  and  Industry, 

- Sydney,  19th  April,  1921. 

EARLY  (CLOSING  (AMENDMENT)  ACT,  1900. 

Public  Notice. 

I HEREBY  notify  that,  as  a result  of  a poll  held  in  the  Country  Shopping  District  of 
WRIGHT VILLE  on  the  13th  day  of  April,  1921,  under  the  provisions  of  section  3 of 
the  Early  Closing  (Amendment)  Act,  1900,  the  closing  times  for  all  shops  except  shops, 
mentioned  in  Schedule  One  to  the  Early  Closing  Act,  1899,  and  in  the  Schedule  to  the 
Saturday  Half- holiday  Act,  1910,  shall  be  as  follow  : — 

On  Saturday  ...  ...  ...  ...  ...  One  o’clock. 

On  Friday  ...  ...  ...  ...  ...  Ten  o’clock. 

On  the  four  other  week-days  ...  ...  ...  Six  o’clock. 

In  accordance  with  the  provisions  of  section  2 of  the  Early  Closing  (Amendment) 
Act,  1910,  the  closing  times  for  all  poulterers’  shops  shall  in  each  week  be — 

One  o’clock  in  the  afternoon  of  Wednesday. 

Ten  o’clock  in  the  evening  of  Saturday. 

Six  o’clock  in  the  evening  on  the  four  other  week-days. 

E.  J.  KAYANAGH, 

Minister* 


FACTORIES  AND  SHOPS  ACT,  1912. 

DIRECTORY  OF  FACTORIES  REGISTERED. 


ADDITIONS  AND  REMOVALS,  APRIL,  1921. 


Name. 

Address. 

Trade. 

Registrations. 

Albion  Motor  Engineering 

Metropolitan  District. 
Trafalgar-street,  Petersham  ... 

Motor  engineering. 

Works. 

Alert  Printing  and  Publishing 

443  Kent-street,  Sydney  

Printing. 

Co.,  Ltd. 

1 

Allen,  Sarah 

1 337  Parramatta-road,  Leichhardt  ... 

Dressmaking. 

Austral  Workrooms,  Ltd. 

1 486  George -street,  Sydney 

Clothing. 

Ball  Furniture  Co. 

Euston-road,  Alexandria  

Furniture  making. 

Barnes  & Co. 

Park-road,  Alexandria  ...  

Engineering. 

Baxter,  A.  B.  ... 

72  Abercrombie-street,  Redfern 

Toy  making. 

B.  B.  Company 

16-22  Swallow  Building,  Wentworth-avcnue, 

Knitting. 

Sydney. 

ihssett  and  Sproule 

20  Erskine -street,  Sydney  

Engineering. 

Blackabcy,  J.  T. 

138  Railway-parade,  Kogarah 

Boot  repairing. 

ihigh  IMotor  and  General  En- 

586-590 Parramatta-road,  Petersham 

Motor  repairing. 

gineering  Works. 

Bookallel,  S 

157  Oxford-street,  Sydney  

Women’s  clothing. 

Booth,  W 

17  Glebe -street,  Glebe 

Coachbuilding. 

ihiwie,  Helen  G. 

19-21  Lyons -road,  Hrummoyne 

Dressmaking. 
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ALTERATIONS  TO  FACTORY  REGISTER— REGISTRAITONS. 

Name. 

1 

Address. 

Trad®. 

Rracllev,  F.  W.  ...  

VIetropolitan  District — continued. 

90  Militarj^-road,  Mosman  ...  ...  ...] 

1 Smallgoods  making. 

Bracks,  Violet  ... 

101  Oxford-street,  Sydney  ...  ...  ...I 

Dressmaking. 

Brown,  C.  W.  ... 

North-road,  Five  Dock 

Smallgoods  making. 

Brown  and  McPherson 

Cronulla  ...  ...  ...  ...  ,..! 

Bread  baking. 

BrowTi,  W.  R.  ... 

76  Parramatta-road,  Petersham 

Motor  building. 

Buckland  Bros. 

Botany -road,  Rosebery 

Pulley  making. 

Byrne,  Mabel  

259  New  South  Head  road,  Woollahra 

Dressmaking. 

Cains,  Eva  T. 

Buckland  and  Blackfriars  streets,  Sydney  ... 

Shirt,  &c.,  making. 

C.F.S.  Co-op.  Printing  Works... 

98  Harris -street,  Sydney 

Printing. 

Clarence  Plating  and  Oxidising 

43a  Ed  ward-street,  Redfem  ... 

Electroplating. 

Co.,  Ltd. 

Clarke,  Charles  ... 

69  Palace-street,  Petersham  ... 

Bread  baking. 

Conlon,  Esther  ...  

35  Enmore-road,  Enmore 

Dressmaking. 

Connell,  J.,  & Co.,  Ltd. 

10-14  Bay-street,  Sydney 

Grocery  making. 

Cooper  and  Nephews,  (Aust.) 
Ltd. 

Cox,  J 

Phillip -street.  Concord 

Sheep-dip  making. 

Regent-street,  Kogarah 

Bread  bakmg. 

Cretin,  Eleonore 

Quarry -road,  Ryde 

Knitting. 

(Jrozier,  D.  W.  ... 
Crystal  Chemical  Works 

220  Elizabeth-street,  Croydon 

Boot  repairing. 

52  Kippax -street,  Sydney 

Chemical  making. 

Cullen  and  Harriss 

158  Pitt-street,  Sydney 

Millinery  making. 

Davey.  R.  

124  Oxford-street,  Sydney  ... 

Clothing. 

Davidson,  R.  B.  

Tennvson-road,  Mortlake  

Bread  baking. 

Davies  and  Davies,  Ltd. 

Botany -road,  Alexandria 

Motor  repairing. 

Davis,  K.,  & Co 

Parker  and  Barlow  streets,  Sydney... 

Men’s  clothing. 

Davis  Manufacturing  Co.,  Ltd. 

13  Parker-street,  Sydnc3'-  

Toilet  preparation 

Debnam,  Dorothy 

124  Oxford-street,  Sydney 

making. 

Embroidery. 

Dickie,  May 

127  King-street,  Sydney  

Dressmaking. 

Fairweather,  A 

302b  Elizabeth-street,  Sydney 

Tailoring. 

Ford,  D.  S 

729  George-street,  Sydney  ... 

Printing. 

Fowler,  E.  W i 

47-51  Botany -road.  Botany  ... 

Tanning. 

Francis,  G.  E.  ... 

384  Military-road,  Cremome  Junction 

Pastry  cooking. 

Gale,  W.  

213  Military-road,  Mosman 

Bread  baking. 

Garratt’s,  Ltd.  ... 
Gough,  A.  and  N. 

Australia-street,  Camperdown  ... 

Motor' repairing. 

74  Oxford -strent,  Sydney 

Knitting. 

Gouttman,  A.  ... 

8 Pitt-street,  North  Sydney 

Laundering. 

Granolite  Patent  Paving  Co.  ... 

15  Franklin-street,  Glebe 

Stone  crushing. 

Green’s,  Ltd. 

79  Buckland -street,  Sydney  ... 

1 Whitew^orking. 

Gruse,  A. 

Chapel-road  and  Heath-street,  Bankstown... 

Engineering. 

Haigh,  J.,  & Co.  

311-315  Lane  Cove  road.  Crow’s  Nest 

Grain  crushing. 

Hall,  A.  B 

Railway-parade,  Granville  ... 

Bread  baking. 

Hall,  A.  P 

Pittwater-road,  Brookvale  ...  

Wood  cutting. 

Hall,  K.  N 

127  King-street,  Sydney  

Millinery  making. 

Hanson,  E. 

Victoria-avenue,  Chatswood  ... 

Dressmaking. 

Hardware  and  Engineering  Co. 

Ferry-road  and  Tajdor-street,  Glebe 

Engineering. 

Hardy  Johnston  Motor  Co.,  Ltd. 

54-6  Wentworth-avenue,  Sydney  ... 

Motor  repairing. 

Hart,  E.  C. 

351  Darling-street,  Balmain  ... 

Smallgoods  making. 

Haymarket  Theatres,  Ltd. 

Military -road,  Cremome  ...  

Electricity  generating. 

Haymarket  Theatres,  Ltd. 

1 Victoria -a venue,  Chatswood  ... 

Electricity  generating. 

Haymarket  Theatres,  Ltd. 

681  George-street,  Sydney  ...  

Electricity  generating. 

Hedwig,  May 

61a  Darlinghurst-road,  Sydney  

Dressmaking. 

Hetterschy  and  Anderson 

227  Darling-street,  Balmain  ...  

Boot  repairing. 

Holcombe,  G.  R.,  junior 

Ferry-road  and  Taylor-street,  Glebe 

Cabinet  making. 

Holden’s  Motor  ]3ody  Builders 
Ltd. 

Horsnell,  F.  J.  ... 

175  Dowling-street,  Woolloomooloo 

1 Motor  J)ainting.  ^ 

277  Military-road,  Mosman 

Boot  repairing. 

Hoskins’  Iron  and  Steel  Co., Ltd. 

Wattle  and  William  Henry  streets.  Ultimo  ... 

Iron  pipe  making. 

Humphreys,  J.,  & Sons 

Lindfield  ...  

Smallgoods  making. 

Jack,  W.  D 

411  New  Canterbury  road,  Dulwich  Hill  ... 

Pastry  cooking. 

Jackson,  F.  A.  ... 

69  Botany-street,  .Waterloo 

Woodworking. 
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Metropolitan  District — continued. 

JefTrevs,  G.  T 

Ill  Goulbum-street,  Svdnev 

Paper  bag  making. 

Kwajel.  A.  T.,  & Co 

Parramatta -road.  Petersham 

Magneto  repairing. 

Lane,  W.  E.  T 

30  Callen-street,  Rozelle 

Motor  repairing. 

Levy  and  Holle 

623  George -street,  Sydney  ... 

Tailoring. 

Lotze,  P.  A. 

Canterbury -road,  Belmore  ... 

Motor  repairing. 

Mackay,  J.,  Ltd. 

100-4  Parramatta-road,  Petersham 

Engineering. 

Main  waring  Bros.,  Ltd. 

Bourke-road,  Alexandria 

Engineering. 

Maisey,  B.,  and  Sons  ... 

Pittwater-road,  Mona  Vale  ... 

Bread  baking. 

Martin,  G.  H.,  and  Son 

Barker-lane,  Sydney  ... 

Engineering. 

Maxwell,  H. 

South  Terrace,  BankstoAvn  ... 

Pastry  cooking. 

May’s  Garage 

302  Militarj^-road,  Neutral  Bay 

Motor  repairing. 

McKay,  W 

2 Elizabeth -street,  Redfern  ... 

Laundering. 

McLean,  A.  F,  ... 

Lane  Cove  road,  Turramurra 

Motor  repairing. 

Moore,  C.  J. 

578  Parramatta-road,  Petersham 

Laundering. 

Morris,  B. 

89a  George -street  West,  Sydney 

Millinery  making. 

Morris  and  Serafim 

133  Oxford -street,  Sydney  ... 

Ice-cream  making. 

Monks,  Ltd. 

Auburn 

Engineering. 

Murphy  Bros.  ... 

rear  5 Oxford -street,  Waverley 

Furniture  making. 

Nichols,  C. 

Guildford-road,  Guildford 

Boot  repairing. 

Norco  Timber  Co. 

Canal-street,  Mascot  ... 

Sawmilling. 

Payne,  J. 

rear  367  New  South  Head  road,  Woollahra... 

Motor  repairing. 

Pearson  Bros.  ... 

45  Marshall-street,  Surry  Hills 

Confectionery  making. 

Peat  Bros. 

28  Wilson-street,  Newtown  ... 

Wire  working. 

Pemberton  and  Murphy 

39-41  Dixon-street,  Sydney  ... 

Brass  finishing. 

Percival  and  Whitaker 

Lane  Cove  road,  Crow’s  Nest 

Bread  baking. 

Petersen,  D.  W. 

242  Militarj^-road,  Mosman  ... 

Small  goods  making. 

Pitman,  S.  P.  ... 

Thirroul 

Smallgoods  making. 

Power,  A.  and  E. 

Gordon  and  Rosebery  roads,  Lindfield 

Engineering. 

Prentice,  E.  M. 

29  Shepherd-street,  Sydney  ... 

Cardboard  box  making 

Price,  A.  P.,  and  Son  ... 

39  Grose-street,  Camperdown 

Confectionery  making. 

Quin  and  Doyle 

78  Parramatta-road,  Petersham 

Motor  accessory  making. 

Quixley,  Nellie  ... 

124  Oxford-street,  Sydney  ... 

Dressmaking. 

Beliance  Bag  Co. 

124  Oxford-street,  Sydney  ... 

Leather  working. 

Bising,  W.,  & Co. 

115  Botany-road,  Waterloo  ... 

Furniture  making. 

Salmon  and  By  waters  ... 

12  Cunningham -street,  Sydney 

Fancy  leather  goods 

making. 

Savage,  M. 

Botany-road,  Mascot  ... 

Boot  repairing. 

Schofield  and  Kruss 

2 Charles-street,  Petersham  ... 

Boot  rejjairing. 

Scott,  Clarinda  ... 

207  William-street,  Darlinghurst 

Pastry  cooking. 

Searley,  A.  G.  ... 

Liverpool-road,  Ashfiekl 

Motor  repairing. 

Sim  and  Challoner 

124  Oxford-street,  Darlinghurst 

Clothing. 

Simpson,  W.  G.... 

Undercliffe 

Boot  repairing. 

Smith  and  Waddington 

100-104  Parramatta-road,  Petersham 

Motor  body  building. 

Solomon,  A. 

759  George-street,  Sydney  ... 

Tailoring. 

Spry’s  Preserves 

Mary-street,  Paddington 

Jam  making. 

Stanton,  H.  E.  ... 

47  Druitt -street,  Sydney 

Oxy  welding. 

Steele,  G.  R. 

381  Bourke -street,  Darlinghurst 

Smallgoods  making. 

Stocken,  Loo 

173  Pitt-street,  Sydney 

Shirt  making. 

Style-Craft  Manufacturing  Co. 

812a  George-street,  Sydney  ... 

Leather  working. 

Tanner  and  Peters,  Ltd. 

Railway-parade,  Kogarah 

Sawmilling. 

Tolley  Bros. 

5-7  Prospect-street,  Erskineville  

Boot  making. 

Tonkin  and  Rees  

South  Terrace,  Bankstown  ... 

Bread  baking. 

Tuckey,  W.  and  N. 

11  Willoughby -road.  Crow’s  Nest  ... 

Smallgoods  making. 

Vincent,  G. 

Oswald-lane,  Darlinghurst.  ... 

Sheet  metal  working. 

Waclaw,  L.  A.  ... 

599  George-street,  Sydney  ... 

Whiteworking. 

Ward,  A.  W 

Spofforth-street,  Cremorne  ... 

Smallgoods  making. 

Webster  and  Hanlon  ... 

11  Imperial-arcade,  Sydney  ... 

Cutlery  repairing. 

Wheels  Co.  

I Docker-lane,  Sydney 

Perambulator  making. 

Wfilkinson,  A.  J. 

1 346  Oxford-street,  Paddington 

Smallgoods  making. 

Williams,  D.  and  H | 

Valentine-street,  Sydney 

Shirt  making. 
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Ah  Chung,  S.  H.  ...  ...( 

Broken  Hill  District. 
Menindie 

Bread  baking. 

Branch,  E.  C.  ... 

Newcastle  District, 
Horton -street,  Port  Macquarie 

Motor  repairing. 

■Cormack  and  Lewis 

Vincent -street,  Cessnock 

Tailoring. 

de  Beyer,  W. 

Pokolbin 

Wine  making. 

■Garrett,  W.  G.  ... 

Cameron-street,  Wauchope  ... 

Bread  baking. 

Joseph,  L.,  Pty.,  Ltd.  ... 

Porcher  and  Langford-streets,  Newcastle  ... 

Wire  mattress  making. 

Lane,  H.  (Aust.),  Ltd 

Clyde-street,  Newtowm,  Hamilton  ... 

^Metal  working. 

Marchment,  R.  W. 

Cameron-street,  Wauchope  ... 

Bread  baking. 

Marshall,  W.  H. 

Hay-street,  Port  Macquarie  ... 

Cordial  making. 

Morris,  Violet  M. 

Ourimbah 

Sawmilling. 

Russell  and  Belford 

Robert-street,  Wallsend 

Stone  working. 

Shoesmith  and  Smith  ... 

Jones  Island,  Manning  River 

Bread  baking. 

Spring,  Jack 

Pagan  and  Wambo  streets,  Jerry’s  Plains  ... 

Bread  baking. 

Williams,  S.  A.  ... 

Beechwood  ...  ... 

Bread  baking. 

Wright  Heaton  & Co.,  Ltd.  ... 

A. A.  Co.’s  Wharf,  Newcastle... 

Grain  crushing. 

Young,  L,  and  Son  

Manning-street,  Taree 

1 Boot  making. 

Allen,  J.  M 

Best  of  State. 

Murray  and  Adams  streets,  Cootamundrii  ... 

Bread  baking. 

Anderson,  W.  A. 

Bervl-stre'et,  Tweed  Heads  ... 

Bread  baking. 

Andrews,  G. 

Linsley-street,  Cobar  ...  ... 

Electricity  generating. 

Butler  and  Mandrell  ... 

Dungowan 

Brea.cl  baking. 

Carlisle,  Mary  ...  

Main-street,  Katoomba 

Dressmaking. 

Carson,  A.  G.  ... 

Manning-street,  Kiama 

Wood  cutting. 

Cook,  H.  jun.  ... 

Coila,  vi'a  Narrabri 

Sawmiilling. 

Cross,  S.  R. 

Moona  Plains,  Walcha 

Sawmilling.  ■ 

Daly,  Clara  ...  ...  ... 

Wrightville,  via  Cobar 

Bread  baking. 

Davies,  F. 

Stuarfc-street,  Tweed  Heads  ... 

Boot  making. 

Davies,  G.,  & Co. 

Bent-street,  Katoomba 

Aerated  water  making.. 

Davies,  W.T ... 

Murri-street,  Katoomba 

Ice  making. 

Dunn  and  Smellie 

Murwillumbah-street,  Murwillumbah 

Motor  repairing. 

Ellis,  W.  

Bundulla-street,  Mendooran  ... 

Motor  repairing. 

Fish,  T.  F.  

Burro  way-street,  Narromine 

Printing. 

Flynn  and  Leggo 

Lord's-place,  Orange  ... 

Printing. 

Forster,  T 

Acacia  Creek,  near  Leginne  ... 

Sawroilling. 

Fraser  and  Ware 

! Fitzroy-street,  Tamworth 

Engineering. 

Gentle,  G.,  and  Son  

' Rivertree,  Wilson’s  Downfall 

Sawmilling. 

Godfrey,  S.  G.  ... 

Miller-street,  Gilgandra 

Br.  ad  baking. 

Graham  and  Simpson  ... 

Stuart-street,  Tweed  Heads  ...  ...  ... 

Sn  allgoods  making. 

Greatz,  C.  F. 

Cobar  ... 

Motor  engineering. 

Halls  and  Hayes 

Ccxscade -street,  Katoomba 

Coa(  hbuilding. 

Hamilton,  J.  H. 

Lord's-place,  Orange  ... 

Electricity  generating. 

Hitchen,  R.  C.  ... 

Miller-street,  Gilgandra 

Sm allgoods  making. 

Holcombe  and  Colwell 

Strathmore,  via  Pilliga 

Sawmilling. 

Holroyde,  G.  E. 

Dubbo-street,  Warren 

Motor  repairing. 

Hopkins,  W 

Barton-street,  Cobar  ... 

Cordial  making. 

■Johnson,  G.  A.  ... 

Riverview,  Turrawan 

Sawmilling. 

Judd,  A.  L. 

Australian  Hotel,  Gilgandra  ... 

Electricity  generating. 

Maunder,  H.  W.  

Myall  Valley,  via  Edgeroi 

Sawmilling. 

McWilliam,  R.  J.  

Tarrawun,  near  Narrabri  

Sawmilling. 

Meppem,  A.  T 

Moema,  via  Edgeroi 

Sawmilling. 

Meppen,  W.  C 

Rosewood,  via  Narrabri 

Sawmilling. 

Murwillumbah  Municipal 

Murwillumbah  ...  ...  ... 

Electricity  generating. 

Council. 

Nixon  and  Garlick 

Dandaloo  and  Derribong  streets,  Trangie  ... 

Electricity  generating. 

Patterson,  J.,  Ltd.  ... 

Coonabarabran  

Refrigerating. 

Pellet  and  Clinton  

73  Peisley-street,  Orange  

Engineering. 

Pincham  Bros 

Willawindi,  Baradine  

Sawmilling. 

Power  and  Son 

Skinner-street,  South  Grafton  

Smallgoods  making. 
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Rossiter,  J.  T.,  and  Sons 

Hest  of  State — continued. 

1 Summer  and  Peisley  streets,  Orange 

Tyre  repairing. 

Sefton,  T.  W.  ... 

Bridge -street,  Lithgow 

Coachbuilding. 

Sherriff,  C.  A.  ... 

Warren 

Motor  repairing. 

Taylor  and  Cranswick  ... 

! Main-street,  Murwillumbah  ... 

Tailoring. 

Tenterfield  Shire  Council 

^ Tenterfield 

Stone  crushing. 

Tuckey.  S.  R.  ... 

i Derby-street,  Walclia 

Smallgoods  making. 

Tweed  Newspaper  Co.  Ltd. 

; Church -lane,  Murwillumbah  ... 

Trinting.  ’> 

Wall,  C.  E 

Ed  ward-street,  Canbelego 

Electricity  generating. 

Wall,  C.  E 

Castlereagh-street,  Coonamble 

Electricity  generating. 

Wall,  E.  &J : 

Fairleigh,  Inglebar,  via  Waleha 

Chaff  cutting. 

Wilde,  A.  0 

Warren  L3ast  ... 

•Wood  cutting. 

Allen,  A.  

Cancellations. 
Metropolitan  Di.strict. 
Regent-street,  Kogarah 

Bread  baking. 

Andresen,  K. 

(jhureh-street,  Mona  Vale 

Bread  baking. 

Ansus  and  Tanner  Ltd. 

Railway-parade,  Kogarah 

Sawmilling. 

Australian  Wicker  Works  Ltd. 

1 10  Abercrombie-street,  Redfern 

Wicker  working. 

Barnes  Bros. 

Park-road,  Alexandria 

Engineering. 

Bass  Barnett  and  Sons 

208  vSt.  John's  road.  Forest  l>iodge  ... 

Furniture  making. 

Bra^^  N.  T. 

(Jeean  Beach,  Manly  ...  "... 

Tailoring. 

Bryant,  Winifred 

99  Flood-street,  Leichhardt  ... 

Pastry  cooking. 

Butler,  M. 

327  I^ane  Cove  road,  North  iSj^lney... 

Bread  baking. 

ButterHy  Chocolate  Co. 

Marshall -street,  Sydney 

Confectionery  making. 

('apell,  j.  . ...  ...  ...j 

Denison-street,  Balmain 

Chair  making. 

Carrington  & Co.  Ltd. 

35  Parramatta-road,  Forest  Lodge  ... 

Confectionery  making. 

Chirlian.  M.  • 

585 A King-street,  Newtown  ... 

Tailoring. 

Co-op.  Ptv.  Ltd. 

Sentry  Box  Reach,  Hawkesbury  River 

•Oxide  grinding. 

C)untry  Freezing  Co.,  Ltd. 

Clebe  Island  ... 

Rabbit  skins. 

Denley,  H. 

Sydney-road,  Cranville 

Printing. 

Dennett  and  Kirkham 

Parramatta-road,  Petersham 

Motor  building. 

Falk  & Co 

07|  Liverpool -street,  Sydney 

Photography. 

Fazakerley,  E.  ... 

St.  Joseph  Banks  street.  Botany 

Woolscouring. 

Fowler  and  Bayliss 

47-51  Botany-road,  Botany  ... 

Tanning. 

Fowler  a-nd  Bayllss 

138  Botany-road,  Botany 

Tanning. 

Card,  J.  ...  ...  ...  ...| 

98  William-street,  Sydney 

Bread  baking. 

Carratfs  litd.  ...  ...  ...' 

178  Dowling-strcet,  Sydney  ... 

Motor  building. 

Cell,  H.  M 1 

King-street,  Sydney  ... 

Knitting. 

Cordon,  F.  H.,  & Co.  Ltd. 

McLachlan-avenue,  Sydney  ... 

Motor  engineering. 

Cowing  Bros.  ... 

486  Ceorge-street,  Sydney  ... 

Tailoring. 

Creen,  H.  J.  F. 

351  Darling-street,  Balmain  ... 

Smallgoods  making. 

Hahn,  F.  T j 

71  Alfred -street,  Noidh  Sydney 
30  Willoughby-road,» Crow’s  Nest  ... 

Boot  repairing. 

Hai^h,  J..  & Co.  ...  ...| 

FireAvood  cutting. 

Hale,  M.  C ! 

134  Blue’s  Point  road.  North  Sydney 

Pastry  cooking. 

Holden's  Motor  Body  Builders 

McLachlan-avenue,  Svdney  ...  

Motor  body  building. 

Ltd.  . 

Hopkms,  E.  J.  ... 

, 57  Druitt-street,  Sydney 

Engineering. 

Horton,  A.,  Ltd. 

344 -348  Parramatta-road,  Petersham 

Coachbuilding. 

Hoskins,  C.  and  C.  Ltd. 

Wattle -street.  Ultimo 

Engineering. 

Hoskins,  C.  and  C.  Ltel. 

William  Henry-street,  Ultimo 

Pipe  casting. 

Hudson  Benson  Engineering  Co. 

131-3  Devonshire -street,  Sydney 

Engineering. 

Hurstville  and  District  Co-op. 

Cross  and  Rose,-streets,  Hurstville  ... 

Bread  baking. 

Society  Pty.  Ltd. 
Tiling  worth,  F.  ... 

227  Darling-stx'eet,  Balmain  ... 

Boot  repairing. 

Innes,  C. 

i 10-12  Wentworth-avenue,  Sydne}^  ... 

Motor  building. 

Jack,  ,1 ... 

j (i3  Erskineville-road,  Erskineville  ... 

Pastry  cooking. 

Johnson  Clouston  and  Beattie 

Long  Nose  Point,  Balmain  ... 

Boat  building. 

Johnstone,  F.  H. 

121  Alfred-street,  North  Sydney 

FireAvood  cutting. 

Jones,  T.  H 

Mort-street,  Balmain  ... 

Electricity  generating. 

Karanges,  C. 

J 

Oxford-street,  Sj^dney  

Confectionery  making. 

;cT 
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Kelly,  R. 

King,  M.  H.  ... 

Law,  W. 

Levy  and  Holle 
Lynch,  B.  ... 

McKnight,  H.  ... 

Melocco  Bros.  , . . 

Monarch,  Elec.  Installation  Co. 

Moore,  D.  J 

Mow  Lee 

Mumford,  R.  D.  

Murphy  Bros,  and  Seymour  . . 

New  Era  Ltd 

O’Gorman,  M 

Pellier,  Madame  

Pepper  Bros 

Petersen,  Mrs 

Pointing,  A 

Power,  A.  

Pye,  C.  W 

Py-Rol  Manufacturing  Co. 


Metropolitan  District — continued. 

5-11  Parker-street,  Sydney 

56-60  Enmore-road,  Newtown 
158  Parramatta-road,  Petersham  ... 

99  Oxford-street,  Sydney  

rear  513  Illawarra-road  Marrickville 
2 Elizabeth-street,  Sydney  ... 

37  Parramatta-road,  Forest  Lodge  ... 

162  King-street,  Newto-wn  ... 

349  Lane  Cove  road,  North  Sydney... 

7 Botany-road,  Alexandria  ... 

Pembroke -street,  Epping 

rear  5 Oxford-street,  Waverley 

411  NeAV  Canterbury  road,  Dulwich  Hill  . 

286  Darling-street,  Balmain 

107  King-street,  Sydney 

136  Cathedral-street,  Sydney  ... 

208  Alfred-street,  North  Sydney 
11  Willoughby -road,  CroAv’s  Nest  ... 
Glebe-street,  Rand  wick 
Robert-street,  Balmain 
34  Lower  Campbell-street,  Sydney  ... 


Quinlan  and  Tulham,  Misses  ... 

Ramus,  W 

Rayner,  W.  H 

Reynolds,  W.,  and  Son  Pty. 
Ltd. 

Robinson  and  Ward  ... 

Rollins,  C.  K.,  & Co 

Sargent,  Mrs.  F.  E. 

. Schartl  and  Schulz  

Smith  and  Merchant  ... 
Stewart,  J.  B.  ... 

Tattersall,  H.  P. 

Thompson,  Meggitt  & Co.  Ltd. 
Tolley  Bros. 

United  Furniture  Co.  ... 
Vanderfield  and  Reid  ... 

Wake  and  Daley 

Ward,  W.  F 

Waugh,  J.  R.  ... 

Wells,  G.  T 

West’s  Wheel  Co.  Ltd.... 

Willis,  Lane  and  Mills  ... 
Wilson,  Pechter  & Co. 

Wolff,  J.  A 

Wolfson  & Co.  ... 

Wood,  H.  A.,  and  Sons 
Woodthorpe,  J.  H.  ...  ..! 

AVright,  E.,  and  Son  ... 
Webster  and  Hanlon  ... 


Old  South  Head  road,  Bondi  Junction 
57  Parramatta-road,  Forest  Lodge  ... 

56  Bay-street,  Sydney 
Booth-street,  Camperdown  ... 

41  Dixon-street,  Sydney 
Clark-street,  Sydney  ... 

83  Oxford-street,  Bondi  Junction  ... 
29-31  Burton-street,  Sydney 
228  Parramatta-road,  Petersham  ... 
Thirroul 

72  Abercrombie-street,  Redfern 
Yurong-lane,  Sydney  ... 

Brown-street,  Newtown  

291-295  Sussex-street,  Sydney 
Leichhardt-street,  Glebe 
King-street,  Sydney  ... 

Bishop-lane,  Ultimo  ... 

139  Enmore-road,  Newtown 
Porter-street,  Waverley 
Bay-street,  Sydney 

Darling-street  and  Birchgrove-rd.,  Balmnii] 

Park-street,  Alexandria 

174  Blues  Point  road.  North  Sydney 

Terry-street,  Sydney 

37  Erskineville-road,  Erskineville 
Raihvay -parade,  Kogarali 
148  Cleveland-street,  Sydney 
5 Imiierial-arcade,  Sydney  ... 


Bungi,  T. 

Beeton,  C.  B.  ... 
Bell,  C.  A. 

Browning,  P.  A. 
(Chapman,  W.  A. 
('uinmins  and  Smith 
(Jurran,  W.  P.  ... 


Newcastle  District. 

Wauchope 

Pultney-street,  Taree 
Cassilis 

Pultney-street,  Taree  ... 
Cooranbong 

J ones  Island 

Taree  ... 


Shirt  making. 

Motor  repairing. 
Smallgoods  making. 
Tailoring. 

Furniture  making. 
Laundering. 

Plaster  casting. 
Electricity  generating. 
Cordial  making. 
Furniture  making. 

AVood  turning. 

Cabinet  making. 
Pastrycooking. 
Smallgoods  making. 
Blouse  making. 
Smallgoods  making. 
Laundering. 

Smallgoods  making. 
Motor  repairing. 

Wool  pressing. 

Toilet  preparation  mak- 
ing. 

Dressmaking. 

Engineering. 

Laundering. 

Meat  packing., 

Totalisator  making. 
Electrical  engineering. 
Millinery  making. 
Electrical  engineering. 
Printing. 

Electricity  generating. 

. Toy  making. 

. Motor  engineering. 

,j  Boot  making. 

, Furniture  making. 

. Sawmilling. 

..  Dressmaking. 

Electro -plating. 

Laundering, 

Laundering. 

AAdieel  maWng, 
Furnitm-e  making. 

Boot  making. 

Pastry  cooking. 

Boot  making. 

Straw  hat  making. 
Smallgoods  making. 
Engineering. 

Cutlery  grindmg. 


Electricity  generating 
Electricity  generating. 
Bread  baking.  ^ 
Electricity  generating. 
Bread  baking. 

Bread  baking. 
Engineering. 
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Name. 

Address, 

! Trnde. 

j 

Da-  S.  

Newcastle  District — continued. 
Wauchope 

...  Bread  baking. 

Hil',  S.  W 

Ravensworth  ... 

...  Sawmilling. 

Look\  J 

Albert-lane,  Taree  

...  Firev/ood  cutting. 

Ma:tslell  and  Broach  ... 

Port  Macquarie  ...  , ... 

...  Motor  repairing. 

Marc  imont,  W — 

Wauchope 

...  Bread  baking. 

^Munieipahty  of  Port  Macquarie  Port  Macquarie 

...  Stone  crushing. 

Nortlia  n,  C.  and  J. 

Victoria -street,  Taree 

...  Smallgoods  making. 

O’Leary,  J.  J.  ... 

Beech'wood 

...  Bread  baking. 

Poole  a id  Poole 

Victoria-street,  Taree 

...  Firewood  cutting. 

Ross,  \V.  J. 

Port  Macquarie 

...  Cordial  making. 

Sawy":\  J.  H.  ... 

Tinonee 

...  Firewood  cutting. 

Sha  i '.0  1,  R. 

Wyee  

...  Sawmilling. 

Tare  .' Rubber  Works 

. Taree 

...  Vulcanizing. 

Acme  S ;eam  Laundry 

Rest  of  State. 

Bathurst-road,  Leura 

...  Laundering. 

Astlev,  L. 

Macquarie -street,  Dubbo 

...  Motor  Engineering. 

Bates,  S.... 

Miller-street,  Gilgandra 

• ...  Bread  baking. 

Bath,  T. 

Derby-street,  Walcha 

...  Smallgoods  making. 

Bott  ' n Bros.  ... 

Sharp-street,  Cooma  ... 

...  Bread  baking. 

Bradley,  Wightman  & Co. 

EdgeroP 

...  Sawmilling. 

Brook  & Co. 

Mayne-street,  Gulgong 

...  Bread  baking. 

Brook  bank,  S.  ... 

Gilgandra 

...  Sawmilling. 

Brune 'o,  G. 

. Denison-street,  Wollongong  ... 

...  Firewood  cutting. 

Buck  11  \n,  S. 

. near  Railway-station,  Gulgong 

...  Sawmilling. 

Burke,  C.  R. 

. Montgomery  Park,  via  Cathcart 

...  Sawmilling. 

Canijibe’l  and  Garlick  ... 

. Dandaloo-street,  Trangie 

...  Electricity  generating. 

(Jolwell  and  Hall 

. Strathmore,  via  Pilliga 

...  Sawmilling. 

Cook,  A. 

. Lawson 

...  Woodworking. 

Cook  a id  Wilson 

. Coila,  via  Narrabri 

...  Sawmilling. 

Coope W.  T.  .... 

. Miller-street,  Gilgandra 

...  Smallgoods  making. 

Co.sier,  Laura 

. Myrtle-street,  Gilgandra 

...  Cordial  making. 

Cottee,  S.  M 

. Union-street,  Lismore 

...  Casein  making. 

Cruicks  bank  and  Phillips 

. Rose-street,  Wee  Waa 

...  Motor  engineering. 

(kipitt,  N.  E. 

. Bathurst-road,  Springwood  ... 

...  Bread  baking. 

Currai,  J.  G. 

. Warren-road,  Gilgandra 

...  Smallgoods  making. 

Elliott  Curtis  Ltd. 

. Bungendore 

...  Rabbit  freezing. 

Dance  and  Mills 

. Castlereagh-street,  Coonamble 

...  Electricity  generating 

Dubbo  Co-op.  Milling  Co.  Ltd. 

Brisbane -street,  Dubbo 

...  Flour  milling. 

Dunn,  E.  J. 

. Coonabarabran 

...  Bread  baking. 

Ellis,  G.  D 

. Castlereagh-street,  Coonamble 

...  Electricity  generating. 

Flynn,  Leggo  and  Bell 

. Lord’s-place,  Orange  ... 

...  Printing. 

Frazer,  H. 

. Fitzroy-street,  Tamworth 

...  Engineering. 

Gay,  J.  J. 

. Church-street,  Dubbo 

...  Printing. 

Gibson,  H. 

. Bridge -street,  Gilgandra 

...  Electricity  generating. 

Hawto.i.  W. 

. Darling -street,  Dubbo 

...  Firewood  cutting. 

Hearn,  J. 

. Toeumwal 

...  Coachbuilding. 

Henry,  W. 

. Dungowan 

...  Bread  baking. 

Hicks  Ltl. 

. Gunclarimba  road,  South  Lismore 

...  Ice  making. 

Hogan  & Co. 

. Maitland-street,  Narrabri 

...  Bread  baking. 

Imperia'  Picture  Co.  ... 

, Mayne-street,  Gulgong 

...  Electricity  generating. 

Johnson,  J.  W. 

. Narromine 

. . . Motor  engineering. 

ivenue  1 J.  P.,  & Co. 

. Miller-street,  Gilgandra 

...  Tailoring. 

Ij'^verid  !;e,  H.  ... 

. Castlereagh-street,  Coonamble 

. . . Motor  engineering. 

Lindsay  and  Watt 

. Dandaloo-street,  Trangie 

...  Motor  engineering. 

Monmeh  Pictures 

. Lord’s-place,  Orange 

...  Electricity  generating. 

Mullins,  J 

. Narromine  ...  

...  Coachbuilding. 

Murray,  W.  C.  ... 

. Baan  Baa 

...  Bread  baking. 

Nancamw,  Higman  and  Tidex  Lord’s-place,  Orange 

...  Electricity  generating. 

Patonia  i,  Mrs.  C.  

. Church-street,  Mudgee 

...  Bread  baking. 
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Name. 

Address. 

, Trade. 

Rest  of  state — continued. 

Phillips,  H. 

Kcotoomba-street,  Katoomba 

Engraving. 

Power  and  Son  ...  ... 

Skinner-street,  South  Grafton 

Smallgoods  makmg; 

Puddicomb  Bros. 

Prince-street,  Grafton 

Printing. 

Rich  and  Crossley  

Church-street,  Dubbo  ...  

Sheet  metal  wovUng. 

Rowe,  Mrs.  L.  E. 

Bathurst-road,  Orange  

Smallgoods  mak-ing. 

Shean,  T.  A.  and  W.  B. 

1 Dandaloo -street,  Trangie  

Motor  engineering. 

Sherriff,  C.  A.  ... 

Dubbo-street,  Warren 

Motor  engineering. 

Stubbs,  A. 

Macquarie -street,  Dubbo 

Bread  baking. 

Tancred,  J.  A.  ... 

Narromine 

Smallgoods  making. 

Taylor  and  Fulton 

Reedy  Creek,  via  Cathcart  ... 

Sawmilling. 

United  Picture  Co. 

Dandaloo -street.  Narromine  ...  

Electricity  genera' irg. 

yVheeler,  E.  G.  ... 

1 Perry-street,  Mudgee  ... 

Sawmilling.  ,ci  . 

Williams,  W 

Skinner-street,  South  Gi’afton 

Motor  cngincorir.g. 

DEPARTIVIENTAL  ACTIVITIES. 

REPORTS  AND  NOTES  OF  OPERATIONS  - APRIL,  1921. 

EARLY  CLOSING  ACTS. 

Departmental  Early  Closing  Inspectors  during  April  furnished  reports  or,  oG 
breaches  of  the  Acts  detected  by  them.  Eighteen  of  the  offenders  were  warned  by 
letter  and  a similar  number  were  proceeded  against.  Sixteen  of  the  prosecutions  weie  in 
respect  of  the  keeping  of  the  shop  open  after  hours,  and  two,  against  restaurant  keepers, 
were  for  failing  to  allow  the  prescribed  half-holiday  to  waitresses.  Convictions  were 
secured  in  all  cases,  with  penalties  amounting  to  .£10. 

Results  of  polls  as  to  change  of  shop  closing  hours  in  the  following  country 
Districts  were  published  in  the  Government  Gaz^tlea  respectively  specified  : — 

Cobargo  ...  Government  Gazette,  No.  45,  of  1/4/21. 

Byron  Bay  ...  „ „ „ 55,  „ 15/4/21. 

Goulburn  ...  ,,  „ ,,  62,  „ 29/4/21, 

Wrightville  ...  ,,  ,,  ,,  62,  „ 29/4 '21. 

A public  notice  setting  out  information  regarding  a proposed  poll  in  the  Country 
Shopping  District  of  Hillgrove,  was  published  in  the  Government  Gazette,  No.  59,  of  the 
22nd  April,  1921. 

During  the  month  a memorial  was  received  from  shopkeepers  in  the  Country 
Shopping  District  of  Dorrigo,  asking  that  a poll  be  taken  in  connection  with  a proposed 
change  of  weekly  half-holiday  and  late  night. 


FACTORIES  AND  SHOPS  ACT,  1912. 

Boiler  Inspection. 

During  April  a certificate  of  competency  to  inspect  boilers  in  factories,  &c.,  and 
to  carry  out  the  duties  pertaining  to  the  application  of  the  regulations  relating  to  steam' 
boilers,  &c.,  in  factories,  was  granted  by  the  Minister  for  Labour  and  Industry,  upon 
the  recommendation  of  the  Departmental  Engineer  and  Chief  Inspector  of  Scaffolding 
and  Lifts,  to  Mr.  T.  E.  Weeks,  130  Ebley-street,  Waverley,  and  a re-issued  certificate 
was  granted  to  Mr.  H.  A.  Dixon,  Department  of  Works  and  Railways,  Customs  House, 
Sydney,  in  lieu  of  a certificate  declared  to  have  been  lost. 
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. , During  the  month  accredited  inspectors  furnished  668  reports  in  connection 
the  inspection  of  steam  boilers  and  pressure  vessels.  Of  the  foregoing,  460  were 
made  in  pursuance  of  Regulation  7,  and  208  were  non-prescribed  reports.  Following 
are  the  particulars : — -r  r o 


Boilers  : — 

First  inspection  with  specification  cards 
Re-inspection  ... 

Kon-prescribed  (internal) 

(external) 

^Pressure  vessels : — 

First  inspection  with  specification  cards 
Re-inspection  ... 

Non-prescribed  (internal) 

,,  (external) 


Reports, 

23 

183 

71 

13 

— — 290 

33 

221 

20 

104 

378 


Total 


668 


The  following  is  a summary  of  the  number  of  prescribed  reports  made  bj 
accredited  in.spectors  each  year  since  the  gazettal  of  the  regulations  on  10th  March,  1916 : — 


Inspections. 

Vear, 

Inspectors 

First. 

Subsequent. 

accredited 
at  end  of 
period. 

Boilers. 

Other  . 
pressure 
vessels. 

Total. 

Boilers. 

Other 

pressure 

vessels. 

Total. 

Total. 

1916 — Mar.-Dec. J 

1 

104 

2,215 

955 

3,170 

... 

... 

3,170 

1917—Jan.-Dec.  ... 

1 

132. 

.786 

647 

1,433 

1,309 

781 

2,090 

3,523 

1918-*  ,,  „ 

148 

444  1 

1 

347 

791 

1,853 

1,176 

3,029 

3,820 

1919-  „ 

161 

479 

396 

875 

2,007 

' 1,522 

3,529 

4,404 

1920-  „ „ 

176 

467 

269 

736 

2,259 

1,702 

3,961 

4,697 

1921 — January  ... 

176 

72 

29 

I 

101 

279 

226 

505 

1 • 

606 

February  ... 

179 

34 

' 19 

53 

181 

279 

460 

513 

March 

ISO 

20 

38 

58 

173 

208 

381 

439 

April  ...1 

181 

23 

33 

1 

56 

183 

221 

404 

460 

Total 

181 

149r 

119 

268 

816 

934 

1,750 

2,018 

Total 

181 

! 

4,540 

1 

2,733 

7,273 

8,244. 

6,115  * 

14,359 

21,632 

Nine  boilers  and  six  pressure  vessels  were  inspected  by  Departmental  officers 
during  iVpril. 
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Sixteen  notices  were  served  upon  factory  occupiers  by  accredited  inspectors  in 
regard  to  the  non-compliance  with  requirements  of  the  Boiler  Regulations.  Particulars 
are  shown  in  the  subjoined  list : — 


Type  of  appliance. 

Notices  served. 

Boilers. 

Pressure  j 
vessels,  j 

Total. 

Safety  valves... 

1 

1 

2 

Locked  safety  valves 

3 

3 

Pressure  gauges 

1 

1 

2 

Glass  protectors 

3 

3 

Isolating  valves 

3 

3 

Fusible  plugs...  ...  ...  ... 

2 

2 

Reducing  valves 

1 

1 

Total  

13 

3 

16 

During  the  month  eight  boilers  and  ten  pressure  vessels  were  newly  installed. 

Factory  Ixspectiox. 

Duiing  April,  197  new  registrations  of  factories  were  effected  as  follows:—^ 
Metropolitan  District,  130;  Newcastle  District,  15  ; Broken  Hill  District,  1 ; and  rest 
of  State,  51.  171  registrations  were  cancelled,  viz.,  Metropolitan  Distriv^.t,  93; 

Newcastle  District,  20 ; Broken  Hill  District,  Nil ; and  rest  of  State,  58  The  effective 
registrations  at  30th  April,  1921,  numbered  9,797,  made  up  as  follows:  Metropolitan 
District,  5,867  ; Newcastle  District,  945;  Broken  Hill  District,  133;  and  rest  of 
State  2,852. 

625  children  between  14  and  16  years  of  age  were  granted  temporary  permits  to 
work  in  factories,  and  572  certificates  as  to  the  physical  fitness  of  such  children  for  em- 
ployment were  recorded.  Special  permissj.on  to  children  between  14  and  16  years  of  age 
to  work  in  factories  was  granted  in  17  instances,  including  10  girls. 

Inspectors  during  April  made  1,838  visits  of  inspection  to  factories,  and  cards  of 
instruction  issued  by  them  numbered  678,  as  follows  : — 


Subject. 

New  registrations 

Fencing  and  guarding  of  machinery 
Sanitation 

Aleans  of  escape  in  case  of  fire... 
Keeping  of  overtime,  etc.,  records 


Instructions 
issued. 
178 
284 
133 
4 

79 


Total 


678 


, One  certificate  from  the  Chief  Officer  of  Fire  Brigades,  that  efficient  means  fo 
escape  from  a factory  had  been  provided,  was  received  during  the  month. 

Four  notices  by  the  Minister  requiring  structural  alterations  or  building  additions 
to  factory  premises  were  served  during  the  month,  and  two  temporary  permits  to  occupy 
premises  during  such  alterations  or  additions  were  issued. 

Proceedings  for  breaches  of  the  Act  and  Regulations  were  taken  against  14 
occupiers  on  18  informations.  In  one  case,  the  information  was  dismissed*;  the  penalties 
in  the  remaining  17  amounted  to  £38  15s.,  and  costs.  One  case  was  fcfr  failing  to  keep 
premises  in  a cleanly  state  ; 2 cases  were  for  failing  to  fence  dangerous  machinery  ; 8 for 
breaches  of  the  overtime  provisions ; 3 for  obstructing  the  landings  to  fire  escapes ; 2 for 
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f lilini?  to  provide  proper  W.C.  accommodation;  1 case  was  in  respect  oE  the  employment 
ot‘  a female  for  over  five  hours  without  an  interval  for  a meal,  and  the  remaining  1 fo? 
the  employment  of  a boy  under  16  without  a certificate  of  physical  fitness. 

Accidents  in  factories  to  employees  to  the  number  of  78  were , reported  upon  by 
Inspectors  during  the  month.  One  accident  proved  fatal,  14  accidents  resulted  in 
permanent  injury  (loss  of  fingers  or  parts)  and  the  remaining  63  consisted  of  temporary 
injury — bruising,  burning,  laceration,  &c.;  66  of  the  accidents  were  due  to  machinery, 
and  12  were  caused  by  dangerous  substances.  Of  the  accidents  due  to  machinery,  51 
occurred  in  the  actual  operation,  and  15  by  other  means. 

Following  is  a brief  report  of  the  fatality  : — A sawyer  in  a mill  at  Craven  was 
operating  a circidar  saw,  when  a large  piece  of  timber  approximately  20  feet  by  5 inches 
by  4 inoh  thick  fell  on  the  back  of  the  revolving  saw,  and,  being  thrown  forward  with 
terrific  f<  rc-,  struck  the  employee  in  the  chest.  Several  ribs  were  broken,  and  the  lung 
was  pierced  ; practically  instantaneous  death  w^as  caused  by  severe  internal  haemorrhage. 
At  an  inquest,  a vf'rdict  of  accidental  death  was  returned. 

The  accidents  involving  permanent  injury  were  caused  by  the  machines  given 
hereunder : — 


Circular  saws  (2\  circular  moulders  (2),  jointers  (3),  mixing,  grinding,  calender, 
steam  hammer,  planer,  tile  press,  and  mill-gearing  (1  each). 

I he  accidents  cauf-ed  by  dangerous  substances  consisted  of  burns  and  scalds  by 
contact  with  molten  imtal  (8),  hot  pitch,  furnace,  and  steam,  and  of  injuries  caused  by 
the  explosion  of  a carbide  drum. 

The  following  table  sets  out  the  machines  at  which  the  accidents  due  to  machinery 
occurred  : — 


W ood-worliing  Machines — ( 27) 
Boring 

Circular  moulders 
Circular  saws 
Jointers  ... 

Planer 

Lathe 

8and  papering 

Foodj  and  Drink  Machines 
Chocolate  moulding 
Crown  corking 
Grinding  mill 

Irinting  Machines 

Metal-working  Machines — (17) 
Drilling  ... 

Emery  wheels 
Lathes 


...  1 
...  3 

...  14 
...  6 
...  1 
...  1 
...  1 

...  1 
...  1 
...  1 

...  2 


...  1 

...  6 

...  2 


Metal-working  Machines  [contd.) — 


Metal  saws  ...  ...  ...  1 

Milling 1 

Polishing  ...  ...  ...  ...  1 

Power  presses  ...  ...  ...  2 

Rivetting ...  ...  ...  ...  I 

Steam  hammer  ...  * ...  ...  1 

Wire  working  ...  ...  ...  1 


M iscellaneous  Machines — ( 17) 
Calender  (rubber) 

Cranes 

Leather  rolling  ... 

Mill  gearing 
Mixing  box  (wool) 

Rope  machine 
Tile  piress... 

Trimming  (brush) 


r 

3 

1 

8 

1 

1 

1 

1 


Total  ...  ...  66 


GAS  ACTS. 

During  April  the  number  of  meters  tested  prior  to  their  issue  to  consumers  was 
4,532,  of  which  161,  or  3*55  per  cent.,  were  rejected  as  incorrect.  In  addition,  1,720 
meter.s  were  tested  in  situ  to  ascertain  if  gas  were  passing  without  registration,  and 
i,666  of  them* were  found  to  be  so  defective. 

* The  illurfiinating  power  of  the  gas  supply  of  four  undertakings  was  subjected  to 
‘67  tests,  of  which  62  were  made  in  the  metropolis.  The  illuminating  power  of  the  gas 
supplied  by  the  Australian  Gas  Light  Company  from  the  Mortlake  station  was  subjected 
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to  25  tests,  of  which  9 were  found  to  be  below  the  standard  prescribed  bj  the  Gas  Act, 
1912,  i.e , 15  candles  ; and  of  25  tests  made  of  the  gas  supplied  from  the  Kent-street 
station,  13  were  found  to  be  below  standard.  Of  10  tests  made  of  the  gas  supplied  by 
the  North  Shore  Gas  Company  Limited,  2 were  found  to  be  below  the  standard. 

The  heating  power  of  the  gas  supply  of  three  undertakings  was  subjected  to  65 
tests,  of  which  60  were  made  in  the  metropolis.  The  tests  disclosed  no  failures  to  attain 
the  prescribed  standard  of  500  British  Thermal  Units  nett. 

Similarly,  in  67  tests  made  as  to  the  purity  of  the  gas  supply  of  four  undertakings,, 
there  was  no  trace  of  hydrogen  sulphide  discoverable — the  only  impurity  forbidden  by  the- 
Gas  Act. 

INDUSTRIAL  ARBITRATION  ACT. 

The  Courts  and  the  Registry. 

The  Court  of  Industrial  Arbitration. 

Juriseiction  : — Industrial  Arbitration  Act,  1912,  as  amended.  Clerical 

Workers’  Act,  1910. 

The  Full  Court  on  14th  April  gave  judgment  upon  the  applications  by  the  United' 
Bank  Officers’  Association  (1)  that  the  claims  filed  in  the  Court  for  an  award  for  bank 
officers  be-referred  to  the  Bank  Officers’  (State)  Board  for  hearing,  and  (2)  that  the 
constitution  of  the  Board  be  varied  by  increasing  the  membership  from  two  to  four. 

Upon  the  hearing  of  the  matters  counsel  for  the  respondent  banks  took  the- 
preliminary  objection  as  to  jurisdiction,  that  the  Industrial  Arbitration  Act,  1912,  and 
its  amendments  did  not  empower  the  Court  to  make  an  award  for  clerks  to  the  same 
extent  as  for  other  employees  ; the  only  power  was  to  make  such  an  award  as  could 
have  been  made  under  the  now  repealed  Clerical  Workers’  Act,  1910.  Mr.  Justice 
Edmunds  said  that  the  same  preliminary  objection  had  been  taken  in  an  application 
heard  by  Mr.  Justice  Heydon  on  17th  November,  1915,  and  was  overruled  (9  I.G.y 
p.  355),  and  he  was  of  opinion  that  there  was  no  reason  for  suggesting  that  Mr.  Justice 
Heydon’s  judgment  was  not  perfectly  right.  He  thought,  therefore,  that  the  preliminary 
objection  should  be  overruled.  Further,  as  he  could  see  no  reason  for  supposing  that  the 
work  would  be  performed  better  by  the  Board  than  by  the  Court  exercising  the  juris- 
diction of  the  Board,  he  thought  that  the  application  to  allow  the  Board  to  exercise  its 
jurisdiction  and*  functions  should  not  be  granted. 

Judges  Rolin  and  Curlewis,  in  separate  judgments,  also  held  that  the  preliminary 
objection  should  be  overruled,  and  that  no-  case  had  been  made  out  for  sending  the 
matter  to  the  Board  for  hearing.  The  Court  accordingly  refused  the  application  for 
reference  to  the  Board  and  ordered  that  the  application  for  variation  of  the  constitution 
of  the  Board  be  struck  out. 

Awards. 

The  Court  during  April  made  awards  for  Solicitors’  Clerks  (State)  upon  the  appli 
cation  of  the  Australian  Clerical  Association,  New  South  Wales  Branch;  for  Water 
Supply  and  Sewerage  Employees  (Metropolitan)  Professional  Officers,  upon  the  appli- 
cation of  the  Metropolitan  Board  of  Water  Supply  and  Sewerage  Employees’  Association  ; 
and  for  Horticultural  and  Garden  Employees  (State)  upon  the  application  of  the  Aus- 
tralian Workers’  Union,  all  of  which  industries  had  not  previously  been  governed  by  an 
industrial  award. 

Awards  were  made  also  for  Storemen  and  Packers  (Vacuum  Oil  Company 
Limited)  upon  the  application  of  the  Vacuum  Oil  Company  Limited  Employees’  Union  ; 
and  for  Tug  Boat  Employees  (Port  Jackson  and  Newcastle)  upon  the  application  of  the 
Firemen  and  Deckhands’  Association  of  New  South  Wales,  industries  formerly  regulated 
by  industrial  agreements. 
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Renewal  awards  were  made  for  Cement  Workers  (Commonwealth  Portland 
Cement  Company  Limited)  ; Dairymen  (Cumberland)  ; and  Water  Supply  and  Sewerage 
Employees  (Metropolitan)  Wages  Staff. 

In  the  case  of  the  Horticultural  Employees,  the  Court  (Curlewis  J.),  on  14th 
April,  stated  that  the  accountant  appointed  to  inquire  into  the  profits  of  the*  industry 
(19  I.G.j  61)  had  reported  that  it  could  not  afford  to  pay  the  rates  proposed  to  be 
awarded,  but  as  any  reduction  that  the  Court  would  make  would  be  so  slight  as  not  to 
affect  the  financial  position  of  the  industry,  the  Court  would  not  make  a reduction  in  the 
proposed  rates,  but  could  not  possibly  make  them  any  higher. 

In  making  the  Dairymen  (Cumberland)  Award,  the  Court  (Curlewis  J.),  reduced 
the  hours  of  labour  from  60  per  week  to  96  per  fortnight.  Upon  the  question  as  to 
whether  such  reduction  in  hours  should  be  accompanied  by  a reduction  in  pay,  the  Court 
stated  that  in  the  case  of  reduction  of  hours  prima  Jack  there  should  be  a reduction  of 
wages,  but  in  particular  cases  departure  from  that  rule  might  be  made.  In  this  case  the 
Court  was  familiar  with  the  facts  of  the  industry,  and  as  the  facts  put  before  the  Court 
had  not  been  disputed  no  reduction  would  be  made  in  the  rates  of  pay  to  be  awarded. 

The  hearing  of  the  application  by  the  United  Bank  Officers  for  the  reinstatement 
of  H.  F.  Rawson  in  the  service  of  the  Bank  of  New  South  Wales  was  concluded  during 
April,  and  judgment  was  reserved. 

Applications  for  awards  for  Clerical  Employees  in  the  Public  Service ; Club 
Employees  (Cumberland) ; and  Cement  Makers’  (State)  ; were  part  heard  at* the  end  of  • 
the  month. 

Applications  for  awards  fof  Bank  Officers  (State),  and  Railway  Employees  of  the 
East  Greta  Coal  Mining  Company,  were  allowed  to  stand  over  at  the  request  of  parties. 

Variations. 

The  following  awards  were  varied  by  the  Court  during  April : — » 

Builders’  Labourers  (Cumberland  and  Newcastle)  re  wages  for  erecting  lifts  and 
scaffolds  for  lifts  ; Hotel  Employees  (Metropolitan)  re  hours  ; Textile  Workers 
(State)  re  worsted  department ; Wire  Makers  and  Drawers  (Lysaghts)  re  hours 
and  wages  ; Nail,  Barbed  Wire,  &c..  Workers  (Lysaghts)  re  hours  and  wages  ; 
Wire  Netting  Weavers,  (fee.,  (Lysaghts)  re  hours  and  wages  ; Paper  Milling 
(State)  re  wages ; Storemen  and  Packers,  Wharf  Storemen,  (State)  re  wages 
and  overtime. 

In  the  case  of  the  Hotel  Employees  (Metropolitan)  Award,  the  employers  con- 
sented to  the  reduction  of  the  hours  to  forty-eight  per  week  without  reduction  in  pay, 
upon  the  Union  waiving  certain,  claims  in  respect  to  margins  above  the  living  wage. 

The  Court  (Curlewis,  J.),  on  1st  April,  1921,  refused  an  application  by  the  Shop 
Assistants,  and  Warehouse  Employees’  Federation  of  Australia,  New  South  Wales,  for 
a variation  (tf.  the  Shop  Assistants’  Drapers,  (fee.  (Metropolitan),  Award  in  respect  to 
departmental  managers  and  departmental  manageresses,  but  reserved  leave  to  the  union 
to  apply  in  regard  thereto  at  the  expiration  of  the  award. 

The  Court  (Rolin,  J.),  on  the  8th  April,  1921,  heard  an  application  b}^  the 
Electrical  Trades  Union  of  New  South  Wales  for  variation  of  the  Government  Railways 
and  Tramways  (Electricians)  Award  of  5th  November,  1920,  in  respect  to  electric 
welders.  The  Court  refused  the  application  on  the  ground  that  electric  welders  were 
not  within  the  constitution  of  the  Government  Railways  and  Tramways  (Electricians) 
Board,  and  that  they  were  properly  included  under  the  Government  Railway’s  and  Tram- 
ways (Engineers,  (fee.)  Board  and  under  the  award  made  in  respect  of  that  Board, 

The  Court  (Rolin,  J.),  on  the  same  day,  heard  an  application  by  Brackenbury  and 
Austin,  two  working  employers,  for  exemption  from  the  Engineers’  (State)  Award  of 
12th  December,  1919,  to  enable  them  to  employ  an  apprentice  without  employing  a 
journeyman.  The  Court  in  refusing  the  application  said  that  it  had  been  decided  last 
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year  that  the  question  of  a working  employer  counting  as  a journeyman  for  the  purpose 
of  the  employment  of  apprentices  should  have  been  urged  when  the  award  was  being 
made  (18  I.G.  285),  but  expressed  the  opinion  that  when  the  award  was  being  renewed 
it  should  be  provided  that  a working  employer  should  count. 

An  application  by  the  New  South  Wales  Government  Tramway  Employees’ 
Union  for  a variation  of  the  Government  Tramways  (Traffic)  Award  of  24th  October, 
1919,  was  refused  on  the  ground’ that  no  good  reason  had  been  shown  for  the  variation 
of  the  award  during;  its  currency: 

Appeals. 

Restaurants,  dec.  {Gumherland),  Award. 

The  appeal  by  the  Residential  Establishments  Association  against  the  Restaurants^ 
ttc.  (Cumberland),  Award  made  by  Judge  Curlewis  and  gazetted  21st  January,  1921,  was 
allowed  to  stand  over  on  6th  April  pending  application  to  His  Honor  J udge  Curlewis 
by  the  appellant  for  a variation  of  the  retrospective  provisions  of  the  award. 

Water  Supply  and  Sewerage  {Metropolitan)  General  Division  Award. 

In  the  appeal  by  the  Metropolitan  Board  of  Water  Supply  and  Sewerage 
Employees’  Association  against  the  W’ater  Supply  and  Sewerage  Employees  (Metropolitan) 
General  Division  Award,  made  by  Judge  Curlewis  and  gazetted  8th  October,  1920,  the 
parties  consented  to  the  variation  of  the  award  in  respect  to  the  date  of  its  operation 
and  to  the  rate  of  wage  for  custodian  of  plans,  and  the  award  was  varied  accordingly. 

Glue  and  Gelatine  Mahers  (State)  Award. 

Judgment  was  reserved  on  6th  April  in  the  appeal  by  the  Federated  Miscellaneous 
Workers’  Union  of  Australia,  New  South  Wales  Branch,  against  the  Glue  and  Gelatine 
Makers  (State)  Award  made  by  Judge  Rolin  and  gazetted  26th  November,  1920. 

Appeals  from  Chief  Industrial  Magistrate. 

The  Court  (Rolin,  J.)  heard  an  appeal  by  way  of  case  stated  by  P.  G.  Halliday, 
secretary  of  the  Baking  Trades  Employees’  Federation  of  Australasia  (Sydney  Branch), 
from  a decision  of  the  Chief  Industrial  Magistrate  given  on  7th  March,  1921,  in  a 
proceeding  taken  against  Messrs.  Moss  and  Pearce  of  Canterbury  for  breach  of  the 
Bakers  (Cumberland)  Award  of  19th  November,  1920,  by  failing  to  pay  a foreman 
baker  for  time  worked  on  31st  December  last,  at  overtime  rates  payable  after  three 
hours.  The  Chief  Industrial  Magistrate  held  that  the  employee  was  not  entitled  under 
the  award  to  be  paid  at  the  rates  claimed,  and  dismissed  the  complaint. 

Sub-clause  (a)  of  clause  9,  holidays,  of  the  award  provides  that  certain  days  shall 
be  holidays  except  as  provided  in  clause  4,  sub-clauses  (i)  (c)  and  (iii)  (c).”  Sub-clause 
(h)  provides  that  no  bread  shall  be  made  on  the  day  immediately  preceding  New  Year’s 
Day,  except  in  certain  cases.  Sub-clause  (c)  provides  that  all  time  worked  on  the  day 
or  night  immediately  preceding  New  Year’s  Day  shall  be  paid  for  at  the  overtime  rates 
payable  after  three  hours.  Sub-clause  (d)  provides  that  overtime  rates  are  to  be  paid  on 
certain  holidays  “ except  as  provided  for  in  clause  4,  sub-clauses  (i)  (c)  and  (iii)  (c).” 
Sub-clause  (e)  provides  that  where  an  employer  works  as  provided  for  in  clause  4,  sub- 
clauses (i)  (c)  and  (iii)  (c),  he  shall  give  his  employees  a week’s  holiday  every  year  on  full 
pay.  The  respondent  employers  worked  their  employees  under  clause  4,  sub-clauses  (i) 
(c)  and  (iii)  (c),  and  contended  that  as  they  were  required  under  sub-clause  (e)  of  clause 
9 to  give  their  employees  a week’s  holiday  a year  they  were  not  liable  for  overtime  for 
work  done  on  the  day  immediately  preceding  New  Yeai-’s  Day. 

The  Court  held  that  on  the  proper  construction  of  clause  9 the  exceptions 
provided  in  sub-clauses  (a)  and  (d)  could  not  be  read  also  into  sub-clause  (c),  and  there- 
fore the  overtime  provided  in  that  sub-clause  should  have  been  paid. 

The  appeal  was  accordingly  upheld.  ' - - . • - 
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A further  appeal  by  P.  G.  Halliday  was  also  heard  from  a decision  of  the  Chief 
Industrial  Magistrate  given  on  7th  March,  1921,  in  a proceeding  between  the  same 
parties,  where  the  employers  were  prosecuted  for  a breach  of  the  above-mentioned  award 
for  not  paying  overtime  for  work  done  on  a day  immediately  preceding  Christmas  Day. 

The  Chief  Industrial  Magistrate  held  that  the  employee,  a foreman  baker,  was  not 
entitled  under  the  award  to  be  paid  at  the  rate  claimed.  Omitting  matters  immaterial 
to  the  case,  sub-clause  (cf)  of  clause  9 of  the  award  provides  that  all  time  worked  on  the 
day  immediately  preceding  Christmas  Day  and  all  breadcarters’  holida,ys  shall  be  paid 
for  at  overtime  rates,  except  as  provided  in  clause  4,  snb-clause  (iii)  (c).  Clause  4 (hi) 
(c)  provides  in  a week  with  one  carter’s  holiday,  43  hours  are  to  be  worked  as  in  sub- 
clause {a)  ; and  sub-clause  {a)  provides  that  in  an  ordinary  week  the  hours  shall  be  46, 
provided  that  not  more  than  8-J-  hours  shall  be  worked  on  any  Monday,  7 hours  on 
Tuesday,  Wednesday,  and  Thursday,  not  more  than  10  hours  on  Friday,  and  not  more 
than  hours  on  Saturday.  After  commenting  upon  the  difficulty  of  determining  what 
was  meant  by  the  clauses,  the  Court  held  that  the  only  intelligible  interpretation  that 
could  be  pub  on  clause  9 (d)  was — there  being  no  provision  in  clause  4 (iii)  (c)  for  other 
payments,  although  obviously  it  was  intended  to  mean  something  by  excepting  clause  4 
(iii)  (c) — that  men  were  to  get  extra  pay  unless  they  worked  under  clause  4 (iii)  (c).  If 
that  were  so,  the  Magistrate’s  decision  was  right  and  the  appeal  would  be  dismissed. 

Consent  to  Appeal. 

The  Senior  Judge,  on  18th  April,  gave  consent  to  the  Trolley,  Draymen,  and 
Carters’  Union  of  Sydney  and  Suburbs  to  appeal  against  the  Carters’,  Ac.  (Cumberland), 
Award,  the  Carters’  (Retail  Stores,  Cumberland)  Award,  and  the  Motor  Waggon  Drivers’ 
(Cumberland)  Award,  upon  the  ground  that  the  Court  (Rolin  J.)  was  in  error  in. 
reducing  the  wages  as  a consequence  of  a reduction  of  the  award  hours. 

Consent  to  appeal  was  also  granted  to  the  Australian  Steel  Industry  Union  in 
regard  to  the  Wiremakers’  (State)  Award  of  18tli  March,  1921,  on  the  ground  that  the 
Court  (Curlewis  J.)  was  in  error  in  holding  that  the  employees  of  the  Austral  Nail 
Proprietary,  Limited,  were  not  properly  members  of  the  Australian  Steel  Industry 
Employees’  Union. 

Industrial  Boards. 

The  Court  (Edmunds  J.),  on  8th  April,  1921,  varied  the  constitution  of  the  Club 
Employees’  (State)  Board  to  include  employees  in  coffee  palaces,  Hats,  lodging-houses, 
residential  chambers,  and  establishments. 

Unlawful  Dismissal. 

Summons  under  Section  52. 

The  Court  (Curlewis  J.),  on  22nd  April,  gave  judgment  in  the  summonses  issued 
to  James  Fielding  and  Company,  Limited,  upon  the  application  of  the  Printing  Industry 
Employees’  Union  of  Australia  New  South  Wales  Branch,  for  dismissing  certain 
employees,  by  reason  of  the  fact  that  they  were  members  of  the  Union  or  entitled  to  the 
benefit  of  the  Cardboard  Boxmakcrs’  (State)  Award,  gazetted  20th  December,^  1918. 
Section  52  of  the  Industrial  Arbitration  Act  provides  that  if  an  employer  dismisses 
from  his  employment  any  employee  by  reason  of  the  fact  that  the  employee  is  a member 
of  a board,  or  of  a trade  union,  or  an  industrial  union,  or  has  absented  himself  from 
work  through  being  engaged  in  other  duties  as  member  of  a board,  or  is  entitled  to  the 
oenefit  of  an  award  or  of  an  industrial  agreement,  the  Court  may  order  such  employer  to 
pay  a penalty  not  exceeding  £20  for  each  employee  so  dismissed.  The  Court  held  that, 
on  the  evidence,  the  employer  did  not  dismiss  the  employees  for  any  of  the  reasons 
mentioned  in  the  section.  There  was  evidence  on  which  it  might  be  found  that  the 
employees  were  dismissed  because  they  gave  evidence  in  support  of  a claim  for  an  award 
made  by  the  union ; but,  as  that  was  not  an  offence  under  the  section,  the  cases  would 
be  dismissed. 
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Industrial  Unions. 

f ' ■ , 

( The  registration  of  the  Plate,  Sheet,  and  Ornamental  Glass  workers’  Union  of  New 

South  Wales  was  cancelled,  on  the  application  of  the  Federated  Furnishing  Trades  Society 
of  Australasia  New  South  Wales  Branch,  Sydney  No.  1,  in  which  body  it  had  become 
i;’  absorbed. 

K The  registration  of  the  Amalgamated  Society  of  Carpenters  and  Joiners  and  the 

^ Sydney  Progressive  Society  of  Carpenters  and  Joiners  were  also  cancelled,  those  unions 

y having  amalgamated  and  secured  registration  under  the  style  of  the  Amalgamated 

Carpenters  and  Joiners  of  Australasia  New  South  Wales  Section. 

The  registration  was  also  cancelled  of  the  Commercial  Drivers’  Union  of  New 
' South  Wales;  Staff  Officers’  Association  of  New  South  Wales;  Journeymen  Hairdressers’ 
Union,  Broken  Hill ; and  the  Musicians’  Union  of  Australasia  New  South  Whales  -Local 
^ No.  1,  unions  which  have  gone  out  of  existence. 

By  request,  the  registration  of  Goodlet  and  Smith,  Limited,  as  an  industrial  union 
t,  of  employers,  was  cancelled. 

Ordinary  W^orking  Time  in  Industries. 

I S2)ecial  Eight  Hours  Court  Inquiry. 

1 During  the  month  the  Special  Court  conducted  inquiries  into  working  hours  in 

the  following  industries  : — Paper  making  ; soap  and  candle  making  ; leather  trales. 

* • 

Industrial  Magistrates’  Courts. 

y During  April,  88  proceedings  under  the  Industrial  Arbitration  Act,  1912, 

including  those  instituted  by  the  Department  and  referred  to  under  the  heading 
Industrial  Investigation,”  were  determined  in  Industrial  Magistrates’  Courts  througliouc 
the  State. 

Of  the- foregoing  proceedings,  6J  were  heard  by  the  Chief  Industrial  Magistrate, 
sitting  respectively  at  Sydney,  Gcsford  and  AYyong,  4 by  the  Industrial  Magistrate  at 
Katoomba,  1 by  the  Industrial  Magistrate  at  Adelong,  2 by  the  Industrial  Magistrate 
at  Mullumbimby,  and  18  by  the  Industrial  Magistrate  at  Bathurst. 

Upon  eleven  complaints  for  the  recovery  of  wages  (Section  49)  aggregating 
<£103  Is.  7(i.,  verdicts  were  given  for  the  complainants  in  four  cases,  for  a total  sum  of 
£33  8s.  7d.  The  remaining  cases  were  struck  out. 

For  breaches  of  awards  (Section  50)  forty  eight  complain! s were  heard.  Con- 
victions were  obtained  in  44  cases,  and  penalties  imposed  amounted  to  £99  2s.  The 
remaining  cases  were  dismissed. 

Upon  four  complaints  by  Industrial  Unions  for  the  recovery  of  subscriptions 
(Section  53),  amounting  to  £8  5s.  Od.,  orders  were  made  in  favmur  of  the  complainant 
unions  in  two  cases  and  a total  sum  of  18s.  6d.  was  recovered.  The  remaining  two  cases 
having  been  settled,  were  struck  out  of  the  list. 

One  employer  was  prosecuted  for  obstructing  an  Industrial  Inspector  in  the 
exercise  of  his  duties  (Section  67  (3))  and  on  conviction  was  fined  £1. 

Fourteen  emplo}mrs  were  prosecuted  for  failing  to  keep  time  and  pay  sheets 
(Section  68  (i)),  thirteen  of  whom  were  convicted  and  fined  amounts  totalling  £31  10s. 
The  remaining  case  was  dismissed. 

Ten  employers  were  prosecuted  for  failing  to  exhibit  and  keep  exhibited  a copy  of  . 
the  award  (Section  68  (ii)),  nine  of  whom  were  convicted  and  fined  amounts  totalling 
£8.  The  remaining  case  was  dismissed. 
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The  Registry. 

Applications  heard  by  the  Industrial  Registrar  during  April  for  permits  to  enable 
aged,  infirm,  or  slow  workers  to  work  for  less  than  the  prescribed  wage  (Section  27), 
numbered  144,  61  of  which  were  made  by  men  and  83  by  women. 

Of  the  61  made  by  men,  49  were  made  under  awards  and  12  under  the 
Regulations,  Part  IX,  Section  81  (1),  embodying  the  Board  of  Trade  determination  of 
the  living  wage  for  adult  males.  In  the  first  group  45  applications  were  granted  and  4 
withdrawn  or  struck  out ; in  the  second  group  11  were  granted  and  1 refused. 

Of  the  83  made  by  women,  15  were  made  under  awards,  and  68  under  the 
Regulations,  Part  IX,  Section  81  (1),  embodying  the  Board  of  Trade  determination  of 
the  living  wage  for  adult  females.  In  the  first  group  13  applications  were  granted  and 
2 were  withdrawn  or  struck  out  ; in  the  second  group  62  applications  were  granted,  S 
were  refused  and  3 were  withdrawn  or  struck  out. 

The  total  number  of  permits  in  force  at  the  end  of  April  stood  at  813  and 
comprised  439  granted  under  awards  and  374  under  the  Regulations,  Part  IX,  Section 

Departmental  Advisings. 

Apprentices : Necessity  for  Stamping  of  Indentures. 

The  Stamp  Duties  Act  of  1920  exempts  from  payment  of  stamp  duty  all 
instruments  relating  to  services  of  apprentices.  In  the  circumstances,  therefore,  an 
indt^nture  of  apprenticeship  need  not  be  stamped.  (156532-21). 

Carpenters : Floor-layers  on  piece-work,  who  do  not  earn  the  Living  Wage  rate. 

Carpenters  and  Joiners  [State)  Award  of  lUli  May,  1920. 

The  Award  provides,  clause  15,  that  piece-work  shall  not  be  allowed  in  the 
industry  except  in  the  case  of  floor-laying  done  under  the  conditions  and  at  rates  not 
less  than  those  contained  in  the  schedule  to  the  award.  The  rates  and  conditions  at 
])resent  in  force  for  floor-laying  are  set  out  in  variations  to  the  award,  gazetted 
19th  November,  1920,  and  31st  December,  1920,  Since  the  piece-work  rates  have  been 
fixed  by  the  Court  on  the  living  wage  basis  of  Is.  9|d.  per  hour,  it  is  the  departmental  view 
that  .the  employer  is  not  required  to  supplement  the  piece-work  rates  earned  where  such 
are  less  than  Is.  9Jd.  per  hour,  provided  the  piece-work  conditions  of  the  award  have 
been  observed.  For  any  work  done  which  is  not  floor-laying  under  the  Schedule  to  the 
award  an  employee  is  entitled  to  be  paid  at  the  hourly  rate  of  2s.  3M  for  the  number  of 
hours  occupied  by  him  in  such  work.  (156500-21). 

Carters  : Oveiiime  for  ivork  done  on  afternoon  of  short  day  following  Easter  Monday. 

Country  Carters'  Award  of  \^th  December,  1919. 

Clause  1 (a)  of  the  award  provides  that  the  ordinaiy  hours  of  carters  in  the 
employ  of  storekeepers  shall  be  daily  between  7 a.m.  and  6*30  p.m.  on  four  days  of 
the  week,  4|  hours  between  7 a.m.  and  1 p.m.  on  one  day  (short  day),  and  9J  hours 
between  7 a.m.  and  9 p.m.  on  one  day  (late  night).  Clause  1 (c)  provides  that  the 
employer  may  select  the  short  day,  but  shall  not  alter  the  day  selected,  except  upon  giving 
fourteen  days’  notice.  Clause  13  (c)  provides  that  Easter  Monday  shall  be  a holiday, 
and  that  in  the  week  in  which  such  holiday  falls  no  reduction  shall  be  made  from  the 
weekly  employee’s  wage,  while  foi  work  done  on  such  day  overtime  rates  shall  be  paid 
extra.  ' If  Wednesday  has  been  selected  as  the  short  day  under  the  award  by  an 
emploj^er,  it  is  the  Departmental  view  that  for  work  done  after  the  fixed  finishing  time 
on  Wednesday  following  Easter  Monday  an  employee  is  entitled  to  be  paid  overtime 
ra^es.  (156986-21). 
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Cmiers : Cartmg  Cream  aoid/or  Milk  to  Butter  Factories.  Country  Carters^  AwaM  of 

IM,  December,  1919. 

The  Court  has  decided  (McDermott  v.  Branxton  Co-operative  Dairy  Company, 
19  A.R.,  p.  78)  that  a carter  whose  chief  work  was  carting  milk  from  farms  to  a butter 
factory,  but  who  also  carted  coal,  fooder,  butter,  and  butter-boxes,  as  required  in  the 
course  of  business  of  the  factory,  was  entitled  to  payment  under  the  Country  Carters" 
Award,  and  did  not  come  within  the  exception  of  a milk  and  ice  carter  to  the  Country 
Carters’  Board.  Milk  carters  outside  the  county  of  Cumberland  who  cart  nothing  else 
but  milk  are ‘not  wdthin  the  jurisdiction  of  any  industrial  Board,  except  such  as  are 
dairymen  under  the  Dairymen  (Cumberland  and  Northumberland)  Board.  (156134-21). 

Carters,  country : Motor  lorry  driver  doing  running  repairs.  Country  Carters'  Award  of 

December,  1919. 

The  award  contains  no  special  provisions  for  a driver  of  a motor  lorry  in  the 
country  who  has  to  adjust  the  works  of  the  engine  and  do  running  repairs,  and  it  is  the 
departmental  view  that  such  work  would  come  within  the  ordinary  range  of  duties 
of  such  a driver.  (157122/21). 

Eight  Hour  Act,  1912,  as  amended  : Rates  of  wages  in  industries  where  weekly  hours  have 
been  reduced  from  48  to  44.  Proclamations  gazetted  IQth  April,  1921. 

Section  15  (1)  of  the  Act  provides  that  wages  fixed  by  any  award  upon  a weekly 
basis  shall  not  be  reduced  by  reason  only  of  any  reduction  of  the  ordinary  working  hours 
by  a proclamation  under  the  Act,  unless  a reduction  of  wages  is  provided  for  by  such 
proclamation  as  a condition  of  any  reduction  of ‘hours.  The  proclamations  gazetted 
16th  April,  1921,  do  not  provide  a reduction  of  wages  as  such  a condition  of  the 
reduction  of  hours,  so  that  weekly  wages  under  any  awards  will  stand. 

Section  15  (2)  of  the  Act  provides  that  wages  fixed  by  any  aw^ard  upon  a daily  or 
hourly  basis  shall,  without  any  further  award  of  the  Court  or  other  variation  or 
amendment  of  the  award,  be  increased  to  such  amounts  as  will  provide  each  employee 
working  full  time  the  same  amount  of  wages  as  he  would  have  received  for  working  full 
time  under  the  provisions  of  the  award,  unless  a continuance  of  the  award  rates  of  wages, 
is  provided  for  by  the  proclamation  as  a condition  of  any  reduction  of  hours.  The 
continuance  of  award  rates  of  wages  is  not  so  provided  for,  so  that  in  cases  where  the 
award  has  provided  an  hourly  rate  over  a week  of  48  hours  the  effect  of  the  proclamations 
will  be  to  increase  the  hourly  rate  so  that  a week  of  44  hours  will  provide  for  the 
employee  the  same  amount  of  wage  as  a week  of  48  hours  would  have  provided 
previously.  (156858.) 

Labourers:  Holidays — Labourers  Railway  and  Tramway  Road  and  Water  Conservation,  <&c. 

Award  of  Ibth  October,  1920. 

Clause  9 of  the  award  specifies  the  holidays  to  be  observed,  and  includes 
gazetted  Federal  and  State  holidays.  Clause  5 (c)  requires  that  double  time  shall  be 
paid  for  all  work  done  on  Sunday  and  holidays  (with  exceptions  of  certain  work 
mentioned).  It  is  the  departmental  view  that  the  holidays  referred  to  in  clause  5 (c) 
are  those  specified  in  clause  9 only,  and  that  the  State  holidays  referred  to  in  clause  9 
are  such  holidays  as  are  gazetted  for  the  whole  State  by  State  authority,  and  not  holidays 
which  are  gazetted  for  any  particular  locality  or  district  only.  (156,324/21.) 
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Shop  Assistants  : Termination  of  Engagement.  Shop  Assistants  {Country)  Award  of  l&h 

July,  1920.^ 

The  award  provides,  clause  13,  that  to  terminate  an  engagement  either  side  may 
give  or  take  a moment’s  notice,  and  that  all  employees  discharged  on  the  business  day 
preceding  a public  holiday  or  holidays  shall  be  paid  for  such  holiday  or  holidays.  No 
niention  is  made  in  the  award  in  respect  to  termination  of  engagement  at  1 p.m.  on  the 
short  .day,  and  it  is  the  departmental  view  that  an  employee  may  onl}^  claim  payment  to 
the  hour  of  discharge  on  the  day  of  the  usual  weekly  half-holiday.  (157,161  '21). 


INDUSTRIAL  INVESTIGATION. 

April,  1921. 

During  the  month,  117  complaints  were  received  for  investigation,  and  depart- 
mental Inspectors  made  93  general  inspections  on  their  own  initiative.  In  all,  238 
reports  were  submitted  for  attention. 

Of  118  reports  scrutinised  during  the  month,  45  disclosed  no  breaches.  Letters 
of  warning  were  issued  to  56  employers,  and  further  consideration  is  being  given  to  other 
cases  with  a view  to  prosecution  or  other  appropriate  action. 

Arrears  of  wages  amounting  to  <£1,152  10s.  Id.  were  paid  by  115  employers  to 
282  employees. 

Prosecutions  were  instituted  against  24  employers  for  59  breaches  of  the 
Industrial  Arbitration  Act  and  awards.  Three  cases  were  withdrawn.  Convictions 
were  recorded  in  all  other  cases.  The  total  penalties  amounted  to  £144  9s.  being 
£108  2s.  fines,  and  £36  7s.  costs. 

New  South  Wales  Board  of  Trade. 

On  1st  April  the  Board  forwarded,  to  the  Governor  and  to  the  Minister  for 
’Labour  and  Industry,  an  interim  report  upon  the  cost  of  production  of  milk. 

On  12th  April  the  Board  opened  a public  inquiry  into  sections  5 and  6 of  the 
Minister’s  reference  of  3rd  March,  1921,  the  questions  being — “To  what  extent  could 
existing  facilitie.s  be  used  for  the  transmission  of  primary  products  direct  from  the 
producers  to  the  consumers?”  and  “ To  what  extent  could  intermediate  costs  and  profits 
be  eliminated  by  the  establishment  of  co-operative  societies  with  Government  assistance 
and  guidance  A further  public  sitting  in  the  same  connection  was  held  on  19th 
April. 

On  20th  April  the  Board  held  a public  meeting  in  connection  with  a reference  by 
the  Minister  for  Labour  and  Industry,  dated  25th  February,  in  the  following  terms  : — 

In  exercise  of  the  powers  conferred  upon  me  by  section  82  (n)  of  tlie  Industrial 
Arbitration  Act,  1912,  as  amended,  I hereby  refer  to  the  Board  of  Trade  for 
consideration  and  report,  the  following  request,  viz.  : 

'That  the  Board  will  consider  and  report  upon  provisions  which  it  recommends 
should  be  included  in  a scheme  or  schemes  to  be  framed  under  the  Workmen’s 
Compensation  (Silicosis)  Act,  1920,  to  provide  for  the  payment  of  compensation 
as  contemplated  by  the  said  Act  in  the  industries  of  Stonemasons,  Sewer 
Miners,  and  Metalliferous  Miners. 

I desire  that  this  request  shall  be  read  as  an  extension  of  the  previous  ministerial 
references  made  to  the  Board,  and  embodied  in  communications  of  28th  June, 
1918,  and  23rd  August,  1918. 
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PiiivATP^  Employment  Agencies. 

During  April  five  applications  were  lodged  in  respect  ot  new  licenses  in 
pursuance  of  the  regulations  made  on  2nd  August,  1918,  under  Part  X of  the  Industrial 
Arbitration  Act,  1912  (as  amended),  and  one  application  was  made  for  renewal  of  license. 
One  renewal  license  was  granted  during  the  month.  Six  licenses  expired  during  the 
month,  and  sixty-three  licenses  were  in  force  at  the  end  of  the  month. 


Licenses  Granted,  April,  1921. 


Date 

of 

Application 

Applicant. 

Trade  Name. 

Address. 

License 
Granted 
as  fiom — 

No. 

S-4-21 

j Wall,  Ernest  Lymond 

Countrij. 

Renewal. 

I E.  L.  Wall’s  Labour  A^encj' 

1 Lee- street,  Wellington 

1 12-4-21 

i ^ 

State  Labour  Exchanges. 


The  following  statement  shows  the  distribution  of  the  business  of  the  Depart- 
mental Exchanges  and  Sub-agencies  during  April,  the  placements  through  official 
channels  representing  70’8  per  cent,  of  the  labour  registrations  during  the  month  : — 


Persons. 

ExehaBg;«i8 

and 

Sub-ageacies. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent  to  Employment. 

Male. 

Female.  | 

Total. 

Male. 

Female. 

Total. 

Male. 

Fema’e,  j 

Total. 

Sydney  and 

Suburbs — 

Central,  Syd. 

2,246 

450 

2,696 

1,307 

625 

1,932 

1,232 

511 

1,743 

Balmain 

56 

1 

57 

7 

1 

8 

7 

1 

8 

Total 

2,302 

451 

2,753 

1,314 

626  j 

1,940 

1,239  1 

512 

1,751 

Country — 

1 

Bathurst 

36 

1 

37 

36 

1 

.37 

36 

1 

37 

Bourke 

7 

7 

7 

1 

7 i 

7 

Coonamble  . . . 

4 

3 

7 

4 

■"3  1 

7 

4 ; 

3 

7 

Cootamundra 

18 

I 

19 

18 

1 1 

10 

18  1 

1 

19 

Cowra 

11 

11 

11 

! 

11 

11  1 

11 

Fairfield 

55 

55 

55 

55 

.55 

55 

Goulbum 

29 

'*31 

60 

29 

”31 

60 

29 

'31 

60 

Griffith 

123 

123 

123 

123 

123 

123 

Lithgow 

222 

222 

222 

222 

222 

222 

Lismore 

8 

”’6 

14 

8 

"*6 

14 

8 

"0 

14 

W.  Maitland 

6 

6 

(> 

1 

... 

0 

6 1 

6 

Marrar 

2 

2 

2 

2 

2 i 

2 

Molong 

42 

42 

42 

42 

d2  j 

42 

Newcastle 

224 

*6 

230 

133 

4 

137 

135  1 

’"8 

143 

Orange 

7 

2 

9 

7 

2 

9 

7 ’ 

2 

9 

Tam  worth  . . . 

7 

1 

8 

7 

1 

8 

7 

1 

8 

The  Rock 

5 

5 

5 

... 

5 

5 

5 

Tumut 

130 

‘"l 

131 

130 

1 

131 

130 

*"} 

131 

Tweed  Heads 

11 

3 

14 

3 

2 

5 

3 

2 

5 

Wagga 

87 

71 

158 

87 

71 

158 

87 

' 71 

158 

Whitton 

28 

28 

28 

... 

28 

28 

28 

Wollongong  ... 

130 

2 

132 

41 

• •• 

41 

41 

41 

Yenda 

9 

... 

9 

9 

... 

9 

9 

9 

Total 

1,201 

128 

1,329 

1,013 

123 

2,136 

305 

127 

1,142 

Grand  Total 

3,503 

679 

4,082 

2,327 

749 

3,076 

2,254 

639 

2,893 
U 
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DEPA RTMENTAL  ACTIVITIES. 


The  following  statement  shows  the  aggregate  operations  of  the  Exchanges 
and  sub-agencies  classified  by  industries  in  the  groups  for  which  Industrial  Boards  are 
constituted.  The  figures  in  italics  relate  to  women  and  girls  : — 

■'  Persons. 


Industries. 


Bailding  Trades  : — 

Bricklayers  and  Tuckpointers  ... 
Builders’ Labourers 
Bridge  Carpenters 
Carpenters  and  Joiners  ... 

Fibrous  Ceiling  Makers  and  Fixers 
Painters,  Grainers,  and  Decorators 

Plasterers  ...  

Plumbers  and  Gastitters  .. 

Riggers 

Stonemasons 


Total 


Domestie  and  Personal  Services  : — 

Club  and  Boarding  House  Employees  ... 

Domestic  Helpers 

(hardener*  ... 

Hairdressers 

Hospital  Attendants  

Hotel  Employees 

Laundry  Employees 
Porters 

Restaurant  Employees  

Waiters  and  Stewards  ...  

Total 


Engine  Driving,  &c  : — 
Crane  drivers 
Electric  crane  drivers 
Engine  Drivers,  &c. 
Firemen 


Total  

Labouring,  General  : — 

Concrete  Workers... 

Gangers 

Labourers,  General 
Labourers,  Rail  and  Road 
Pile  Drivers 

Rockchoppers  and  Sewer  Miners 

Surveyors’  Labourers  

Sleeper  Cutters  


Total 


Regisrered  for 
Employment. 

1 Sought 
: by  Em- 
I plovers. 

1 

Sent  to 
Employment. 

Ex- 

Soldiers. 

Others. 

Ex- 

Soldiers. 

Others. 

2 

18 

27 

1 

24 

8 

17 

21 

3 

24 

11 

12 

12 

”4 

70 

74 

6 

69 

1 

• •• 

1 

21 

24 

3 

22 

2 

8 

8 

’2 

5 

6 

5 

5 

2 

2 

... 

2 

7 

1 

... 

17 

154 

181 

13 

167 

92 

111 

92 

’9 

45 

52 

12 

37 

... 

1 

... 

305 

382 

426 

12 

11 

”3 

10 

2 

) 

i 

2 

5 

4 

« • • 

... 

\ 

14 

J 

”5 

i’3 

13 

i 

*5 

i 

30 

S3 

35 

3 

i 

1 

i 

2 

7 

1 

0 

7 

4 

10 

16 

3 

9 

1 

65 

100 

43 

8 

3 

2 

2 

20 

94 

110 

27 

66 

( 

598 

690 

596 

1 

2 1 

i 

11  j 

2 

4 

2 

17 

5 

i 

5 

... 

3 

31 

7 

1 

9 

22 

22 

22 

’i 

4 

2 

•2 

... 

14o 

1,643 

973 

109 

861 

13 

396 

500 

15 

485 

1 

2 

... 

1 

1 

1 

1 

12 

’i 

11 

... 

159 

2,069 

1,510 

125 

1,383 
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liidustritt. 


Manufacturing  : — 

Brick,  Cement,  and  Pottery  : — 
Brickmakers  

Factory  Employees 
Tilemakers 


Total  

Clothing,  Textiles,  &c.  : — 

Boot  and  Shoe  Makers  and  Repairers  .. 

Clothing  

Dress  and  Costume  Makers 
Tailors’  Cutters,  &c. 

Textile  workers 

Total  


Dental  and  Optical  : — 
Jewellers  

Total 


Food  and  Drink,  &e.  : — 

Bakers  

Butchers  ... 
Confectioners 


Total  

Furniture  and  Woodworking  ; — 
Boxmakers... 

Cabinetmakers  ...  

French-polishers  ... 

Glaziers 

Sawmillers  and  Sawyers 

Shipwrights  and  Builders 
Timber  Workers  (sawmills) 

Wood -turners  and  Machinists  ... 

Total  


Iron  Trades,  Metals,  &c.  : — 
Assemblers... 

Blackmiths  ...  

Boilermakers 

Brassfinishers  and  Metal  Polishers 

Coppersmiths  

Electricians 
Engineers  ...  . . 

Farriers 

Fitters  and  Turners 

Iron  and  Steel  Workers 

Ironworkers’  Assistants  ... 


Persons 

Refristered  for 

Sent  to 

Employment. 

Sought 

Employment. 

by  Em- 

Ex- 

Soldicrs. 

others. 

ployers. 

Ex- 

Soldiers. 

Others, 

1 

3 

1 

1 

G 1 

i 

...  1 

... 

1 

2 

4 1 

1 

6 

6 . 

6 

22 

21 

... 

5 

1 

1 

3 

5 

... 

1 

i .7 

3 

12 

6 

3 

29 

23 

22 

1 

1 

... 

1 

9 

i 

2 

3 

*1 

• 

1 

... 

1 

11 

4 

i 

1 

o 

1 

2 

jP  . 9 

i 

• •• 

S 

2 

6 

9 

io  ' 

ii 

i 

4 

... 

1 

32 

! 

IS 

1 " 

2 

' *5 

5 

14 

6 

6 

i 

1 1 

i 4 

1 1 

3 

26  I 

3 

'"il 

ir, 

1 

"i 

67  i 

i'6 

if 

(o6  ! 

2 

•”] 

.3 
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d^:partmext A l act i vitie s. 


Persons. 


Registered  for 

Sent  to 

IndHstries. 

i Emplo}'ment. 

Sought 
by  Em- 

Emploj'men 

t. 

' Ex- 

Soldiers. 

Others. 

ployers. 

Ex- 

Soldiers. 

Others. 

lro}\  Trades,  Metal,  &c. — continued. 

1 

Mechanics  ... 

... 

2 

6 ! 

4 

1 

Moulders  ... 

... 

1 

Siieet-metal  Workers  

... 

5 

1 

• 1 

2 

Tinsmiths  and  Canister  makers 

• •• 

2 

1 

1 

Toolmakers  and  Sharpeners 

3 

! 

Wire  and  Wire-netting  Makers 



1 

i 

...  i 

... 

Total  



10 

173 

38  1 

30 

Leather  Trades,  Hides,  &e.  : — 

i 

Saddle  and  Harness  Makers 



... 

1 

...  1 

... 

... 

Total  



1 i 

...  j 

Printing  and  Paperbag  Making-: — 

! 

Compositors 

Bookbinders 



... 

1 

1 1 

... 

Letterpress  Machinists  ... 

... 

... 

1 

..  1 

1 

... 

Linotype  Machinists  ...  ... 

... 

1 

...  1 

... 

Total  



2 

1 

2 

... 

Total,  all  Manufacturing 

{ 

19 

232 

29 

67 

29 

... 

48 

22 

Mining,  Mineral  Treatment  : — 

1 

Miners,  Colliery  ... 

... 

... 

6 

. 

... 

,,  Metalliferous 
Quarry  men  and  Labourers 

... 

1 

2 

i 

1 



9 

12 

10 

Total  



... 

1 

17 

13 

11 

Miscellaneous  : — 

Caretakers  and  Watchmen 

•••  ••• 

4 

20 

i 3 ' 

3 

Lift  Attendants  ... 

{ 

1 

4 

.6 

1 2 

1 

Messengers  and  Attendants 

... 

"3 

1 

i 

Office  Cleaners 

«•« 

7 

(j 

6* 

Prison  Warders 

..f 

4 

1 

5 

Youths,  Miscellaneous  ... 

•••  ••• 

1 

85 

30 

11 

Others 

... 

! - 

1 

... 

Total 



( 

1 

8 

115 

13 

1 36 

! 6* 

1 * 

20 

6 

Professional  and  Shop  Workers  : — 

Canvassers  and  Collectors 

• • . • . • 

3 

1 

! 1 

1 

Chemists  ...  ...  ...  ^ ... 

... 

1 

i 

Clerks  and  Book-keepers 

{ 

80 

U 

12 

4 

1 6 

4 

. 1 

(x)inmercial  Travellers 

...  ... 

'3 

3 

... 

Draftsmen 

• . < • • * 

... 

7 

i 0 

... 

1 

(Governesses  and  Nurses 

...  ... 

• ** 

1 

1 S 

... 

Orocers 

1 

11 

... 

Journalists... 



... 

1 

1 

1 

Shop  Assistants  and  Sales  Hands 

... 

{ 

16 

24 

7 

I 11 

0 

2 

2 

5 

Storekeepers  .... 

... 

5 

1 

... 

... 
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INDUSTRIAL  ARBITRATION  ACT. 


■ 

- 

Persons 

Registered  for  Em- 

Sought 

t>.v 

Employ- 

ers. 

Sent  to  Em})io\  ■ 

Industries 

ployment. 

ment. 

Ex-  ! 

Soldiers.  ^ 

Others.' 

, Ex- 
Soldiers  . 

others. 

Professional  and  Shop  Workers — continued. 

Telephonists 

1 

... 

Timekeepers 

2 

2 

Theatrical  Employees 

1 

Woolclassers 
Inspectors  ... 

0 

i 

1 

Tutors  ...  

Others  ...  ...  ...  ...  

i 

1 

Total 

33 

i 

I4I 

31 

9 

12 

2S 

11 

6 

Public  Utilities  : — 

1 

Fire  Brigade  Employees 

1 

1 

Total  

i - 

1 

1 

1 

Rural  Workers  : — 

Bush  Workers 

• r* 

5 

0 

Domestic  Workers  ...  

*»9 

16 

13 

Fencers 

I 

4 

1 

Farm  and  Station  Hands 

is 

209 

241 

i*9 

218 

Rabbit  Trappers  and  Diggers  ... 

... 

1 

1 

0 

Shearers  and  Shed  Hands 

« • t 

”3 

8 

... 

Station,  Hut,  and  Camp  Cooks  ... 

• •• 

12 

3 

1 

4 

Teamsters  ... 

. * . 

1 

1 

1 

Youths,  Dairy 

7 

16 

16 

Youths,  Farm 

38 

31 

29 

Youths,  Station  ... 

5 

6 

4 

Total 

18 

276 

16 

316 

13 

21 

286 

9 

Transport  (Land)  : — 

4 1 

Carters  and  Drivers 

... 

51 

44 

1 

Chauffeurs  ...  - 

1 

Livery  Stable  Employees  

1 

... 

Motor  Drivers 

... 

*3 

11 

.•« 

Motor  Lorry  Drivery 

1 

Storemen  and  Packers 

'3 

9 

”5 

.-{ 

Tip  Dray  Carters  ... 

... 

6 

6 

0 

Total  ...  

... 

6 

80 

55 

1 

53 

Transport  (Sea) : — 

1 

Coal  Lumpers  and  Trimmers  

Firemen  ...  • 

2 

’1 

... 

Marine  Motor  Drivers  ...  

... 

1 

... 

Sailors  and  Seamen 

... 

5 

Ship  Painters  and  Dockers  ...  

... 

1 

... 

Total  

/ 2 

8 

... 

Total,  all  Industries 

( 

286 

1 

3,217 

579 

2,327 

749 

198 

2,0.i6 

630 

r 
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STATE-AIDED  IMMIGRATION 

Commonwealth-Aided  Immigration 

At  the  instance  of  the  Prime  Minister  of  the  Commonwealth  the  question  of 
transfer  of  control  of  certain  activities  connected  with  immigration  was  listed  for 
discussion  at  conferences  of  the  Premiers  of  the  various  States  with  the  Prime  Minister 
in  May  and  July,  1920.  After  submission  to  State  Cabinets,  a basis  of  transfer  was 
agieed  upon,  which  was  subsequently  accepted  by  the  Government  of  New  South  Wales. 

The  terms  of  the  agreement  are  briefly  that  the  Commonwealth  Government  shall 
obtain  from  the  States  particulars  of  the  number  and  classes  of  immigrants  for  whom 
provision  can  be  made,  and  shall  thereupon  take  the  necessary  steps  to  secure  the  quota 
of  new  settlers,  and  to  arrange  passages  for  them. 

The  Federal  Government  is  to  be  responsible  for  publicity  work  and  administra- 
tion abroad,  the  States  accepting  responsibility  for  the  immigrants  upon  arrival.  In 
accoi  dance  with  the  arrangements,  the  New  South  Wales  Immigration  Office  in  London 
was  absorbed  by  the  Commonwealth  Migration  and  Settlement  Office  on  1st  March,  1921, 
from  which  date  the  Federal  Government  finances  the  immigration  scheme. 

So  far  as  New  South  M ales  is  concerned,  there  has  been  no  change  in  policy 
Regarding  immigration,  the  agreement  merely  transferring  from  the  State  to  the  Federal 
Government  responsibility  for  publicity  and  for  arrangement  of  passages. 

^ A change  has,  however,  been  made  in  the  amount  of  Government  contribution 
made  in  respect  of  passages  for  approved  immigrants.  Prior  to  the  transfer  the  State  of 
New  South  M ales  provided  assistance  on  the  following  scale  : — 

£ 

Female  domestic  immigrants  ...  ...  ...  ...  ...  12 

Nominated  wives  and  children  of  agriculturists  ...  ...  12 

Agriculturists  ...  ...  ...  ...  .^.  ...  ...  10 

Nominated  wives  and  children  of  other  than  agriculturists...  10 
Other  nominees  ...  ...  ...  ...  ...  ...  8 

Under  the  Federal  scheme  a contribution  of  ,£12  will  be  made  towards  the 
passage  of  every  approved  adult  immigrant,  and  of  £6  in  respect  of  each  child  between 
3 and  12  years  of  age. 

Nominations, 

During  April  63  nominations  for  assisted  passages  were  lodged  with  the 
Department  in  respect  of  144  persons. 

Of  the  aggregate  passage-money  payable  in  connection  with  the  nominations, 
viz.,  £3.270,  amounts  totalling  £1,234  10s.  were  deposited,  leaving  a balance  of 
£2,035  10s.  to  be  paid  by  the  nominators  under  the  deferred  payment  system,  or  by 
the  nominees  prior  to  emigration. 

The  following  statement  gives  particulars  of  nominations  effected  since  1st 
January,  1921  : — 


1921. 

Nominations. 

Passage  Money. 

Accepted. 

i^ominees. 

Tot  a payable. 

Amount  deposited. 

1 

January 

1 

1 66  ■ 

156 

£ s.  d. 

3,987  14  0 

£ s.  d. 

2,223  0 0 

February 

‘ 52 

124 

3.089  0 0 

1,540  8 0 

March  

53 

130 

3,119  10  0 

1,374  18  0 

April...  

63 

144 

3,270  0 0 

1,234  10  0 

Total  

234 

1 

554 

13,466  4 0 

6,372  16  0 
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Arrivals. 

During  April,  134  persons,  assisted  by  the  Governments  of  the  State  and  the 
Commonwealth  arrived  in  New  South  Wales,  122  being  nominees  of  residents,  and  the 
balance  domestic  workers  with  their  children. 


The  following  statement  shows  the  classification  of  new  arrivals  under  the  State - 
aided  scheme  since  1st  January,  1921  : — ■ 


Month. 

. 

Selected. 

Nominees. 

Total. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children  ! 

over  12.  ! 

Children 
under  12. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

1 M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

X 

January 

i ... 

8 

... 

48 

96 

24 

25 

48 

104 

24 

25 

February 

! ••• 

. . • 

4 

o 

1 

4 

2 

1 

March ... 

• •• 

16 

”i 

1 

80 

84 

40 

33 

80 

100 

41 

34 

April 1 

12 

... 

30 

64 

14 

14 

30 

70 

14 

14 

j 

36 

1 

1 

158 

248 

80 

i O 

158 

284 

81 

74 

Impepjal  Ex-Service  Tree-Passage  Immigration. 

Nominations. 

During  April  87  nominations  were  lodged  in  respect  of  218  persons  under  the 
Imperial  Government  scheme,  whereby  free  passages  are  provided  for  ex-service  men 
and  women  with  their  families. 


The  following  statement  gives  particulars  of  nominations  received  since  1st 
January,  1921  : — 


1921. 

Nominations  accepted. 

Nominees. 

January 



... 

131  1 

318 

February  ... 

109 

252 

March 

•••  ••• 

• •• 

• •• 

139 

282 

April 



... 

... 

... 

87  ' 

218 

Total 

... 

460 

1,070 

Arrivals. 

During  April  517  Imperial  ex-service  settlers  arrived  in  New  South  Wales,  473 
being  nominees  of  residents  of  the  State,  2 agriculturists,  3 business  men,  and  the 
balance  domestic  worke’s  with  their  children. 


The  following  statement  shows  the  classification  of  new  arrivals  under  the 
Imperial  ex-Service  Settlement  Scheme  since  1st  January,  1921 


Month. 

Selected.  j 

Nominees. 

Total. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

M. 

F. 

M. 

F. 

M. 

F. 

' M. 

F. 

M. 

F. 

M. 

F. 

January 

4 

39 

2 

205 

139 

! 84 

63 

209 

178 

86 

63 

February 

15 

12 

15 

13 

15 

12 

15 

13 

March 

3 

77 

3 

5 

236 

159 

83 

86 

239 

236 

86 

91 

April... 

5 

37 

... 

2 

216 

133 

i 74 

50 

221 

170 

74 

’ 52 

12 

153 

5 

7 

672 

443 

256 

212 

684 

596 

261 

219 
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SCAFFOLDING  AND  LIFTS  ACT,  1912. 

Certificates  of  Competency. 

Pursuant  to  section  17  (1)  of  the  Act,  two  crane  drivers’  certificates,  authorising 
the  holders  thereof  to  operate  various  types  of  power  cranes  and  other  lifting  appliances, 
wpre  issued  during  .April  by  tlie  Government  Architect,  on  the  recommendation  of,  and 
after  examination  of  the  applicants  by,  the  Chief  Inspector  of  Scaffolding  and  Lifts,  viz:  — 
One  2nd  class  for  electric  derrick  crane. 

One  ,‘lrd  ,,  ,,  „ hoist. 

During  the  month  the  following  certificates  of  competency  as  lift  attendants  were 
issued  b)^  the  Chief  Inspector  of  Scaffolding  and  Lifts  : — 


I Certificates  Issued. 

I ^ _ 


j Re-issued- 

-Replacing. 

New. 

Certificates 

Certificates 

Total. 

.Lost. 

Returned. 

Electric  

38 

2 

40 

Hydraulic  

8 

8 

IClectric  and  Hydraulic 

i 

I 

ii 

15 

Total 

1 

49 

1 

3 

11 

63 

Since  1 909  when  the  statutory  obligations  requiring  the  holding  of  certificates  of 
competency  by  passenger  lift  attendants  was  first  imposed,  6,240  certificates  have  been 
j^ranted. 

Crane,  Hoist,  Sheerleg  Inspection. 

Pursuant  to  section  6 of  the  Act,  twenty-nine  notifications  of  intention  to  erect 
Cranes  or  hoists  in  the  Metropolitan  District  were  received  by  the  Departmental  Engineer 
and  Chief  Inspector  of  Scaffolding  and  Lifts  during  the  month,  seventeen  being  for 
permanent  and  twelve  for  temporary  constructional  purposes. 

Forty-two  inspections  were  made  in  the  Metropolitan  Area  by  Departmental 
Officers,  thirty-three  separate  appliances  being  inspected. 

Sixteen  stress  diagrams  and  calculation  sheets  and  drawings  were  prepared  in  the 
office  of  the  Department.  In  pursuance  of  section  15  of  the  Act,  directions  were  issued 
in  respect  of  nineteen  cnuies,  &c.,  specifying  alterations,  repairs,  reconstructions,  or  other 
measures  deemed  necessary  to  ensure  safe  working  conditions. 

One  minor  accident  was  reported  during  the  month,  i.e.,  an  ironworker’s  assistant 
having  his  thumb  jambed  by  the  slipping  of  a sling  hook. 

Lift  Inspection. 

Applications  for  permission  to  erect  four  lifts  were  received  by  the  Departmental 
Engineer  and  Chief  Inspector  of  Scaffolding  and  Lifts.  The  applications  were  accom- 
panied by  the  necessary  plans  and  specifications  as  required  under  regulation  26.  Three 
of  the  applications  were  for  electric  lifts  and  one  for  hydraulic. 

One  hundred  and  eighty-eight  inspections  were  made  by  Departmental  Officers 
during  the  month,  109  separate  lifts  being  inspected.  It  was  deemed  necessary  to  serve 
written  directions,  pursuant  to  section  15  of  the  Act,  on  the  owners  or  users  of  thirty- 
three  lifts,  in  order  to  ensure  safe  working  conditions  and  conformity  with  the  regulations. 

One  accident,  which  occurred  in  connection  with  the  use  of  a lift,  was  investigated 
during  the  month.  It  was  found  that  a lad  travelling  on  a goods  lift,  while  trying  to 
climb  on  top  of  a load,  allowed  his  foot  to  get  caught  and  injured  between  the  car  nosing 
and  enclosures. 
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WORKMEN’S  COMPENSATION  ACT. 


Scaffolding  Inspection. 

During  April  126  notices  of  intention  to  erect  scaflblding  in  the  Metropolitan 
area  were  received ; 563  inspections  were  made  of  scaffoldings  in  use  or  in  course  of 
erection. 

Notices  in  writing,  numbering  thirty-five,  were  served  upon  persons  concerned, 
directing  them  to  conform  to  regulations  and  to  ensure  the  safety  of  workmen. 

One  fatal  accident  was  reported  and  investigated  during  the  month.  A workman 
engaged  in  fixing  tackle  to  the  top  of  a stack  which  was  under  repair  fell  through  a roof 
adjacent  to  the  stack,  and  covered  with  corrugated  fibro-cement  sheeting.  Deceased 
appears  to  have  placed  his  weight  on  it,  causing  a sheet  to  break.  The  remainder  of 
the  roof  was  covered  with  galvanised  iron. 

WORKMEN’S  COMPENSATION  ACT,  1916  (AS  AMENDED). 

Departmental  Advisings. 

Verbal  Notice  of  Accident — -No  prejudice  to  Emjdoyer  in  Ms  Defence. 

If  written  notice  of  accident  is  not  given  as  soon  as  practicable  after  the 
happening,  it  is  provided  that  the  want  of  such  notice  shall  not  be  a bar  to  the  main- 
tenance of  proceedings  for  compensation  if  it  is  found  in  the  proceedings  for  settling  the 
claim  that  the  employer  was  not,  or  would  not  be,  if  a notice  or  an  amended  notice  were 
then  given,  prejudiced  in  his  defence. 

The  English  Court  of  Appeal,  in  the  case  of  Howarth  Clifton  and  Kersley 
Coal  Company  Limited  (1920  W.C.I.C.  169),  last  year  dealt  with  an  appeal  from  an 
award  by  the  judge  of  the  Lancashire  County  Court,  in  which  the  defence  of  prejudice 
was  raised  by  the  employer.  Howarth,  a collier,  had  always  been  blind  in  one  eye,  and 
was  illiterate.  While  working  at  the  coal  face  a chip  struck  him  in  the  other  eye.  He 
stopped  work  for  a minute  or  Wo,  then  continued  working  until  dinner  time.  While  at 
home  he  bathed  the  eye  with  boracic  lotion  for  two  days,  then  was  attended  by  a doctor 
for  ten  days,  after  which  he  sptent  ten  days  in  hospital.  He  gave  no  notice  to  the 
Company,  because,  the  accident  having  happened  on  a Saturday,  he  thought  the  eye 
would  be  right  by  the  following  Monday  morning.  A checkweighman  who  had  arranged 
to  go  to  a football  match  on  the  Saturday  afternoon  called  and  found  him  bathing  his 
eye,  and  unable  to  go.  A fireman  at  the  colliery  asked  a fellow  workman  where 
applicant  was  on  the  Monday  following  the  accident,  but  the  latter  did  not  know.  On 
the  same  evening  the  latter  called  and  saw  the  applicant.  Next  day  when  the  foreman 
asked  “ Where  is  Jimmy  D’  the  fellow  workman  said  that  he  had  had  a “ pelt  ” in  the 
eye  with  a piece  of  coal  off  the  pick  point,  but  it  was  a “matter  of  nothing.”  Later 
this  workman  told  the  foreman  he  had  seen  applicant  in  the  infirmary,  and  he  had  a. 
very  bad  eye. 

The  General  Regulations  under  the  Coal  Mines  Act,  1911,  require  every  workman 
receiving  personal  injury  causing  him  to  absent  himself  from  work  to  report  to  one  of 
the  officials,  and  further,  that  firemen,  examiners,  or  deputies  should  report  as  soon  as 
may  be  to  a superior  official  all  accidents,  dangerous  occurrences,  or  defects  which  may 
come  to  their  knowledge.  The  fireman  in  question  did  not  report  the  accident  to  any 
superior  official,  nor  did  he  make  any  record  in  his  book.  The  claim  for  compensation, 
the  amount  being  left  blank,  was  made  two  months  and  the  proceedings  commenced 
twelve  months  after  the  accident.  The  judge  found  the  respondent  had  not  been  pre- 
judiced by  any  act  or  default  of  applicant,  and  awarded  compensation  on  the  basis  of 
total  incapacity,  whereupon  respondent  appealed  unsuccessfully. 

Atkin,  L.  J. — The  first  thing  one  has  to  determine  is  what  is  meant  by  pre- 
judicing the  defence  ; and  it  is  a curious  fact  that,  as  far  as  I know,  there  is  very  little 
authority  as  to  what  is  really  meant  by  an  employer  being  prejudiced.  I assume  it  must 
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include  this  idea  at  any  rate : that  the  employer  is  prevented  from  putting  the  true  facts 
before  the  arbitrator  under  such  circumstances  that  the  defence  of  the  employer,  or  a 
defence  that  the  employer  wishes  to  raise,  might  reasonably  succeed  if  the  true  facts 
had  been  put  before  the  arbitrator.  On  the  other  hand,  if  it  appears  in  the  proceedings 
tlmt  nothing  that  might  be  done  by  the  employer,  if  he  had  had  notice,  would  have 
displaced  the  evidence  given  by  the  applicant,  then  there  seems  to  me  to  be  no  room  for 
prejudice,  and  the  matter  to  be  discussed  seems  to  me  to  be  very  closely  analogous  to  the 
similar  question  that  arises  under  the  proviso  in  criminal  cases  under  the  Criminal 
Appeal  Act,  1907,  Avith  which  a good  many  of  us  are  familiar,  as  to  no  effect  being  given 
to  a technical  objection  if  there  has  been  no  substantial  Avrong  or  miscarriage  of  justice 
Avith  regard  to  that  point.  When  you  have  got  to  consider  the  question  of  prejudice, 
you  have  not  got  to  consider  whether  the  employer  received  the  equiA^alent  of  notice,  or 
constructive  notice,  or  notice  in  any  shape  or  form.  It  is  said  that  may  have  a bearing 
on  the  question  of  prejudice,  but  there  may  be  an  absence  of  prejudice,  although  there 
is  nothing  equh^alent  to  notice  at  all. 

The  fireman,  Avho  it  appears  to  me  was  the  person  to  whom  the  Avritten  notice 
could  properly  have  been  given,  in  order  to  comply  Avith  the  Act,  was  in  fact  found  by 
the  learned  County  Court  judge  to  have  had  verbal  notice  within  a short  time,  and  Avould 
have  been  in  a position  to  investigate  the  fact.  It  has  been  found  that  the  man  did  in 
fact  receive  competent  medical  advice ; so  that  if  in  fact  he  met  with  an  accident  it  could 
not  be  suggested  that  it  Avould  have  lasted  longer  than  it  would  have  lasted  if  the 
employers  had  had  information  of  the  accident  at  the  beginning,  and  had  themselves 
offered  him  medical  advice.  It  appears  to  me,  to  put  it  mildly,  that  there  Avas  evidence 
upon  Avhich  the  learned  judge  could  find  that  in  fact  there  Avas  no  prejudice. 


JUDICIAL  AND  OUASI-JUDICIAL  PROCEEDINGS. 
April,  1921. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION; 


FROCEEUINGS  UNDER  THE  INDUSTRIAL  ARBITRATION  ACT.. 

Applications  Affecting  or  Terminating  in  Aavards. 


Date.  1 

Locality. 

Applicant. 

Application  for. 

How  dealt  with. 

Official 

Record. 

1-4-21 

Sydney  ... 

Factory  Employees’  Union  of 
Australasia. 

Variation  of  Paper  Milling 
(State)  Award. 

I Award  varied 

21/135 

»> 

„ 

Shop  Assistants  and  Warehouse 
Employees’  Federation  of  Aus- 
tralia. ' 

Variation  of  Shop  Assistants, 
Drapers,  &c.,  (Metropolitan 
Award). 

I 79 

21/4 

1 

jj 

1-4-21 

7-4-21 

! 

Hotel,  Club,  Restaurant  and 
Caterers  Employees’  Union. 

Award  re  Hotel  Employees 
(State)  Board. 

99  ••• 

1 20/315 

18- 4-21 

19- 4-21 

20- 4-21 
27-4-21 

4- 4-21 

5- 4-21 



I 

Public  Service  Association  of 
New  South  Wales 

Award  re  Public  Service  (Clerical 
Officers)  Board. 

Adjourned — part 
heard. 

20/444 

6-4-21 

14-4-21 

2.5-4-21 

c 

, ... 

United  Bank  Officers’  Associa- 
tion. 

Award  re  Bank  Officers  (State) 
Board. 

Adjourned  

20/634 

8-4-21 

j ••• 

Australian  Steel  Industry  Union 

Variation  of  Steel  Works  Em- 
ployees (Broken  Hill  Propriet- 
ary Co.,  Ltd.)  Award. 

I ’ 

99  •••  ••• 

20/653 

1 

8-4-21 

„ ... 

>>  9> 

Variation  of  Engine  Drivers,  &c. 
(Broken  Hill  Proprietary  Co., 
Ltd.)  Award. 

99  ••• 

20/654 

No.  5] 


INDUSTRIAL  GAZETTE— 31  May,  1921 


1595 


COURT  OF  INDUSTRIAL  ARBITRATION. 


Applications  Affecting  or  Terminating  in  Awards — co7itinued. 


Date. 

Locality. 

Applicant. 

Application  for. 

How  dealt  with. 

i Official 
Becord. 

5-4-21 

|sydncy  ... 

Firemen  and  Deckhands  Associ- 
ation of  New  South  Wales. 

Award  re  Tug  Boats  (Port  Jack- 
son)  Board. 

• Award  made 

. 20/624 

55  •• 

Brackenburyand  Austen: 

Exemption  from  Engineers,  &c 
(State)  Award. 

. Befused  

, 21/158 

55  •• 

Electrical  Trades  Union  of  New 
South  Wales. 

Variation  of  Government  Bail- 
ways  (Electricians)  Award. 



, 21/93 

55 

” •• 

Metropolitan  Board  of  W'atei 
Supply  and  Sewerage  Em 
ployees’  Association. 

Award  re  Water  and  Sewerage 
Employees  (Metropolitan) 
Board  re  Professional  Officers 

‘ Award  made 

19/163 

55 

35 

United  Labourers’  Protective 
Society. 

Variation  of  Builders’  Labourers 
(Cumberland  and  Newcastle; 
Award. 

’ Award  varied 
1 

21/10 

8-4-21 

14-4-21 

11-4-21 

\ Sydney 

I 

Vacuum  Oil  Company’s  Em- 
ployees’ Union. 

Award  re  Storemen  and  Packers, 
Wholesale  Oil  Stores  (State) 
Board. 

Award  made 

1 

21/136 

12-4-21 

'20-4-21 

21-4-21 

} 

Australian  Workers  Union 

Award  re  Cement  Makers  (State) 
Board. 

i Adjourned  

21/110 

11- 4-21 

12- 4-21 

14- 4-21 

15- 4-21 

} 

1 

55  55  ••• 

Award  re  Cement  Makers  (Com- 
mon wealtii  Portland  Cement 
Co.,  Ltd.)  Board. 

Award  made 

21/111 

18- 4-21 

19- 4-21 

20- 4-21 

1 „ ... 

United  Bank  Officers’  Associa- 
tion. 

Beinstatement  of  H.  F.  Bawson 
in  Employment  of  Bank  of  New 
South  Wales. 

Judgment  reserved  ... 

20/612 

20-4-21 

55 

J.  L.  Hagney  

Exemption  from  Pastrycooks, 
Ac.  (State),  Award. 

Exemption  granted  ... 

21/165 

9, 

55 

L.  Way 

55 

21/166 

20-4^21 

Clack  and  Montgomery 

” ” ” - 

21/188 

21-4-21 

25-4-21 

14-4-21 

} „ ... 
-] 

Murphy  Bros.,  Nevertire 

Exemption  from  Bakers  (Coun- 
try) Award. 

21/180 

20-4-21 

22-4-21 

25-4-21 



Milk  and  Ice  Carters’  and  Dairy- 
men’s Employees’  Union. 

Award  re  Dairymen  (Cumber- 
land) Board. 

Award  made 

21/152 

14-4-21 

21-4-21 

} ” - 

Australian  Workers’  Union 

Award  re  Horticultural  and  Gar- 
den Employees  (State)  Board. 

» 

20/324 

21-4-21 

55  ••• 

General  Textile  Workers  Union 
of  New  South  Wales. 

Variation  of  Textile  Workers 
(State  ) Award. 

Award  varied 

21/171 

18-4-21 

55  ••• 

Metropolitan  Board  of  Water 
Supply  and  Sewerage. 

Variation  of  Water  and  Sewerage 
General  Division  Employees 
(Metropolitan)  Award. 

Withdrawn 

21/145 

21-4-21 

55 

Lysaght  Bros.  & Co.,  Ltd. 

Exemption  from  Engineers,  &c. 
Ac.  (State)  Award. 

Adjourned  

21/167 

22-4-21 

55 

Straw  Hat  Manufacturers’  As- 
sociation of  New  South  W’ales. 

Variation  of  Straw  Hat  Makers 
(Cumberland)  Award. 

Struck  out  

21/156 

55 

55 

Federated  Storemen  and  Packers 
I'nion  of  Australia,  New  South 
Wales  Branch. 

Variation  of  Storemen  and  Pack- 
ers, Wharf  Stores  (State) 
Award. 

Award  varied 

21/172 

1 

55 

Shop  Assistants  and  Warehouse 
Employees’  Federation. 

Variation  of  Warehouse  Em- 
ployees (Cumberland  and  Nor- 
thumberland) Award. 

Adjourned  

21/179 

( 

55  ... 

Dyers  and  Cleaners’  Association 

Variation  of  Dyers  and  C'lcaners' 
(State)  Award. 

Struck  out  

21/58 

55 

' 55 

Caterers  and  Piestaurant  Keep- 
ers Association. 

Variation  of  Bestaurant,  &c.,l 
Employees  (Cumberland  and! 
Northumberland)  Award.  j 

Adjourned  

21/186 

25-4-21 

5,  ... 

Australian  Clerical  Association, 
New  South  Wales  Branch. 

Award  re  Clerks,  Solicitors 
(State)  Board. 

Award  made 

21/176 

55 

55 

New  Soiith  Wales  Government 
Tramway  Employees’  Union. 

Variation  of  Government  Tram- 
ways (Traffic)  Award. 

Befused  

21/148 

27-4-21 

55  •*. 

Metropolitan  Board  of  Water 
Supply  and  Sewerage  Em- 
ployees’ Association. 

Award  re  Water  and  Sewerage 
Employees  (Metropolitan) 
Board  re  Wages  Staff. 

Award  made 

20/54 

35 

53 

Australas  an  Conference  Associa- 
tion. 

Variation  of  Shop  Assistants 
(Northumberland,  Coimtry) 

Award. 

Adjourned  

1 

D.C. 

21/9 

29-4-21 

55  ... 

Hotel,  Club,  Bestaurant,  and 
Caterers’  Employees’  Union. 
Master  Betailers’  Association  of 
New  South  Wales. 

Award  re  Club  Employees  (Cum- 
berland) Board. 

” I 

21/129 

55 

Variation  of  Time  Payment  Col- 
lectors’ (Metropolitan)  Award. 

1 

21/153 

55  ... 

Australian  Clerical  Association, 
New  South  Wales  Branch. 

” 

21/187 

55 

Besidential  Establishments  As- 
sociation. 

Variation  of  Hotel  Employees 
(Metropolitan  and  Suburban) 
Award. 

'it 

21/159 
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Applications  Affecting  or  Terminating  in  Aw^v(\^—rContinued. 


Date. 

Locality,  i 

Applicant. 

Application  for. 

' How  dealt  with. 

Official 

Record. 

11  4-21 

Sydn  y .. 

New  South  Wales  Branch,  Aus- 
tralian Railways  Union. 

Award  re  Colliery  Mechanics 
(North)  Board  re  East  Greta 
Railway  Employees. 

Adjourned  

21/144 

„ 

Wire  Netting  Workers  of  New 
South  Wahs.  \ 

Variation  of  Wire  Makers,  Ac., 
(Lysaght  Bros.  & Co.,  Ltd.) 
Award. 

•Vward  varied 

21/140 

„ 

” 

Variation  of  Barbed  WTre,  Ac., 
Makers  (Lysaght  Bros.  A Co., 
Ltd.)  Award. 

” 

21/141 

!) 

„ 

: j,  ,, 

Variation  of  Wire  Netting 
Weavers,  Ac.  (Lysaght  Bros.  A 
Co.  Ltd.)  Award. 

” 

21/142 

” 

” ” ” 

Award  re  Wire  Netting,  Ac., 
(State)  Board. 

Adjourned  

21/143 

Applications  for  Right  to  Appeal. 


s Date. 

Locality.  ! 

Applicant.  | 

i 

Award. 

How  dealt  with. 

f Official 
1 Record. 

18-4-21 

Sydney  ... 

Trolly,  Draymen  and  Carters' 
Union  of  Sydney  and  Suburbs. 

Carters,  Ac.  (Cumberland) 

Granted 

21/173 

,, 

n 

Carters,  Ac.,  Retail  Stores  (Cum- 

,, 

21/174 

berland). 

Motor  Waggon  Drivers  (Cumber- 

21/175 

Australian  Steel  Industry  Union 

land). 

Wire  Makers,  Ac.  (Austral  Nail  Pro- 

21/16S 

i prietary  Co..  Ltd.)  

25-4-21 

yy 

Barrier  Horse  Drivers  and  Whole- 

Horse Drivers  and  Wholesale  Em- 

Withdrawn 

21/21 

sale  Employees’  L’nion. 

ployees’  (Broken  Hill). 

Appeals  to  Uull_  Court — Section  13e. 


Date. 

Locality,  j 

Appellant. 

Award. 

How  dealt  with. 

Offical 

Record. 

G-4-21 

Sydney  ... 

' Caterers  and  Restaurant  Keepers 
j Association. 

Restaurant,  Ac.,  Employees  (Cum- 
berland and  Northumberland). 

Adjourned 

21/149 

” 

„ 

Metropolitan  Board  of  Water 
Supply  and  Sewerage  Employees 
Association. 

Water  and  Sewerage  General  Divi- 
sion Employees  (Metropolitan). 

Award  varied 
(by  consent). 

21/127 

i 

Federated  Miscellaneous  Workers 
I’nion  of  Australia,  New  South 
Wales  Branch. 

Glue  and  Gelatine  Makers  (State)  . . . 

Judgment  re- 
served. 

21/139 

Constitution  of  Boards. 


Date. 

Locality. 

Board. 

! Application. 

How  dealt  with. 

Official 

Record. 

8-4-21 

Sydney  ... 

Club  Employees  (Cumberland)  ... 

Variation  of  constitution  by  Hotel, 
Club,  Restaurant  and  Caterers’ 
Employees’  Union. 

Variation  recom- 
mended. 

21/155 

29-4-21 

>> 

Butchers,  Wholesale  (Cumber- 
land) and  Butter  Factories,  Ac. 

Variation  of  constitutions  by  C. 
Barnes  and  others. 

Adjourned 

21/75 

}» 

... 

(State). 

}j  )}  !»  ... 

Variation  of  constitfitions  by  Meat 
Workers  Union  of  New  South 
Wales. 

>5  ... 

21/190 
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Appeals  and  Stated  Cases. 


Official  Record. 

Date. 

Locality. 

Appellant. 

Respondent. 

Result. 

1 

I.A.C. 

I.M.'?-. 

13-4-21 

Sydney 

99 

Patrick  Greenlaw  Halliday 

Moos  and  Pearce  ... 

1 

Question  answered  in  the 
negative. 

Question  answered  in  af- 
firmative. Case  remitted 
to  Magistrate. 

21/ieo 

21/iei 

1 

21 /C8 
21/69 

Industrial  Unions. 

Applications  for  cancellation  of  Registration. 


Date. 


Locality. 


18-4-21  ; Sydney  ... 


9> 


5’ 


» 


Union. 


Grounds. 


How  dea't  with. 


Official 

Record. 


Plate,  Sheet,  and  Ornamental  Merger  with  Federated  Furnish-i  Registration  cancelled 
Glass  Workers  Union  of  New'  ing  Trade  Society  of  Austral- 
South  Wales.  I asia,  New  South  Wales  Branch, 

1 Sydney  No.  1. 

Amalgamated  Society  of  Carpen-' Merger  with  Amalgamated  So-  ,, 

tors  and  Joiners  and  Sydneyj  ciety  of  Carpenters  and  Joiners 
Progressive  Society  of  Carpen-j  of  Australasia,  New  South 
ters  and  Joiners.  ^ Wales  Section. 

Commercial  Drivers’  Union  ofUl 
New  South  Wales.  * 

Staff  Officers’  Association  of’  j 

New  South  Wales.  1 

Broken  Hill  Journeymen  Hair-;  Union  defunct  j Registrations  cancelled 

dressers’  Union.  i | i 

Musicians  Union  of  Australasia,;  | ! 

New  South  Wales,  Local  No.  1. ; | , 

Goodlet  iind  Smith,  Ltd.  ...|J 


21/177 


21/189 


Application  for  llKfasTRATioN. 


Appeal  from  decision  of  Industrial  Registrar  in  refusing  to  grant  Registration. 


Date. 

Locality. 

Un'on. 

How  dealt  with. 

Official 
I Record, 

29-4-21 

Sydney  ... 

Australian  Insurance  Staffs  Federation,  New  South  Wales 
Division. 

Adjourned  

21/169 

Unlawful  Dismissal— Summons  to  Show  Cause — Section  52. 


Date. 

Locality. 

Prosecutor. 

Defendant. 

Result. 

1 Official 
Record. 

13-4-21 

22-4-21 

^Sydney... 

Printing  Industry  Employees  Union  of 
Australia,  New  South  Wales  Brancli. 

; .Jas.  Fielding  & Co.  Ltd.... 

Dismissed 

21/154 
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[Published  in  Government  Gazette,  No.  71,  of  20th  May,  1921.] 

[ 8130J  Department  of  Labour  acd  Industry, 

Sydney,  13tli  May,  1921. 
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DISSOLUTIONS. 

No  Dissolutions  were  gazetted  in  the  period. 
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APPOINTMENTS  AND  RESIGNATIONS  OF  MEMBERS  OF  BOARDS  AND 
CONCILIATION  COMMITTEES. 


Date  of 
Appoint- 
ment or 
Aeceptancc 

of 

Resigna- 

tion. 

Date  of 
Gazettal. 

Board  or  Committee. 

Member. 

Name  and  address. 

Position. 

In  lieu  of — 

Appointments. 

28-4-fl 

29-4-21 

Industries  other  than  Mining  and 

C.  F.  Schrader, 

Employers’  repre- 

E. Moore. 

Smelting  (Broken  Hill)  Board. 

Broken  Hill. 

sentative. 

,, 

9> 

M )) 

S.  G.  Barriosrton, 

Employees’  repre- 

J.  II.  McCubbin. 

Broken  Hill. 

sentati\  e. 

10-5-21 

13-5-21 

Cenciliation  Committee  for  Coal 

Wm.  O’Connor,  72 

G.  McKay. 

Lumpers  and  Coal  Trimmers  in 

High-st.,  S3'dney. 

Port  Jackson. 

James  Conwav, 

J J 

”J.  Lewis. 

“ Como,”  Duke-st. 

1 

Kensington. 

Resignations. 

23-4-21 

29-4-21 

Industries  other  than  Mining  and 

E.  Moore 

Employer’s  repre- 

Smelting (Broken  Hill)  Board. 

sentative. 

>» 

J.  H.  McCubbin  .. 

Employees’  repre- 

sentative. 

10-5-21 

13-5-21 

Conciliation  Committee  for  Coal 

J.  Lewis 

Lumpers  and  Coal  Trimmers  in 

Port  Jackson. 

INDUSTRIAL  AGREEMENTS. 

16th  April  to  20th  May,  1921. 


RESCINDED  OR  TERMINATED  AGREEMENTS. 


Rescinded  Agreements. 


Industry. 

Parties. 

Date  of — 

Reference 

T.G. 

Rescission. 

Filing. 

Expiry. 

Vol. 

Page. 

Filed. 

Vol. 

Pago. 

Public  Utility  Ser- 
vices— 

Municipal  and  Shire 
Councils — 
Labourers. 

Conciliation  Committee  for  Muni- 
cipal and  Shire  Councils 
Labourers. 

Municipal  Councils  

Shire  Councils 

23-11-20 
23-11-20 
V.  12-2-21 

l-^4-2l 

} l-4-2l{ 

18 

18 

19 

1228 

1237 

045 

'I 

4-5-21 

J 

19 

1611 

NEW  AGREEMENTS. 

The  Health  Inspectors’  Society  of  New  South  Wales  with  Alexander  Perrett 

AND  Stanley  L.  Cole. 

Conciliation  Committee  appointed  under  section  42  of  the  Industrial  Arbitration 
Act,  1912-1919,  to  represent  the  Shire  aud  Municipal  Councils  of  New  South  Wales 
(except  the  City  of  Sydney)  and  the  Federated  Shire  and  Municipal  Employees  Union. 

(Filed  with  the  Industrial  Registrar,  the  20th  day  of  April,  1921.)  No.  435. 

This  Agreement  made  the  fifteenth  day  of  ^ April,  one  thousand  nine  hundred  and 
twenty-one,  by  the  Conciliation  Committee  appointed  under  section  42  of  the  Industrial 
Arbitration  Acts,  1912-1919,  to  regulate  the  salaries  and  conditions  of  the  employees, 
of  municipal  and  shire  councils  (other  than  the  City  of  Sydney)  Witnesseth  that  it  is 
mutually  agreed  that  the  terms  and  conditions  of  employment  hereinafter  set  out  shall 
be  observed  and  performed  by  the  Union  and  the  members  thereof  and  the  employers 
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1.  This  Agreement  shall  be  read  as  part  of  and  amending  the  following  Agree- 
ments made  by  the  above  Committee  : Agreement  filed  with  the  Industrial  Registrar, 
10th  December,  1919,  No.  341  ; Agreement  filed  9th  July,  1920,  No.  378;  and  the 
Agreement  filed  23rd  November,  1920,  No.  398. 

2.  Clause  3 of  the  said  Agreement  of  the  10th  December,  1919,  No.  341,  is 
amended  by  adding  a proviso  thereto  as  follows  : “ Provided  that  where  a Couneil 
employs  more  than  one  assistant  inspector  the  Council  shall  decide  which  of  them  is  to 
be  classified  as  first  assistant.” 

3.  The  Municipal  Council  of  Broken  Hill  shall  pay  to  its  Health  Inspectors  the 
rates  of  salaries  appearing  hereunder  : — 

Chief  Inspector...  ...  ...  £375  14s.  per  annum. 

First  Assistant  Inspector  ...  £323  14s.  per  annum. 

Second  Assistant  Inspector  ...  £311  Os.  fid.  per  annum. 

To  operate  and  take  effect  as  from  the  10th  day  of  March,  1921. 

4.  The  rate  of  pay  provided  by  the  said  Agreement  shall  be  increased  in  regard  to 
the  Health  Inspector  of  the  Municipality  of  Waratah  from  £270  per  annum  to  £280 
per  annum,  such  increase  to  operate  and  take  effect  as  on  and  from  the  1st  day  of  October, 
last. 

5.  The  rates  of  pay  provided  by  the  said  Agreements  shall  be  increased  in  regard 
to  tlie  Health  Inspectors  of  the  Municipalities  of — 

North  Illawarra,  Central  Illawarra,  Wollongong,  Kiama, 
and  the  Shire  of  Bulli,  by  the  sum  of  4s.  fid.  per  week.  Such  increase  shall  take  eflfect 
as  on  and  from  the  4th  day  of  May  last  and  remain  operative  until  the  23rd  day  of 
October  last. 

6.  The  rates  of  pay  to  Health  Inspectors  of  the  Municipalities  of — 

Wickham,  Waratah,  Stockton,  Hamilton,  Newcastle,  Wailsend, 
and  the  Shires  of  Lake  Macquarie  and  Tarro,  shall  be  increased  by  the  sum  of  3s.  fid. 
per  week,  such  increase  to  take  effect  as  and  from  the  1 9th  day  of  April  last  and  remain 
operative  until  the  23rd  day  of  October  last. 

In  witness  whereof  the  parties  hereto  have  hereunto  set  their  hands  the  day  and 
year  first  hereinbefore  written. 

Signed  on  behalf  of  the  Employers  by\ 

Alexander  Perrett  and  Stanley  L.  J 
Cole  in  the  presence  of — f 

A.  H.  Judd,  ? 

Secretary  of  Health  Inspectors’  Society  1 
of  N.S.W.,  Sydney.  / 

And  on  behalf  of  the  Employees  by  j 
James  Tyrrell  and  John  Kaine  in  ( 
the  presence  of — ( 

A.  H.  Judd.  ) 

I,  Thomas  Henry  Jackson,  the  Chairman  of  the  Conciliation  Committee 
constituted  for  Municipal  and  Shire  Councils  and  their  employees,  hereby  certify  that 
the  within  written  Agreement  has  been  come  to  under  the  provisions  of  section  41  of 
the  Industrial  Arbitration  Act,  1912,  as  aniended,  by  the  members  of  such  Committee 
and  lias  been  signed  by  such  members  on  behalf  of  the  employers  and  the  Union 
concerned. 

Dated  this  15th  day  of  April,  1921. 

T.  H.  Jackson, 

Chairman  of  Conciliation  Committee. 


Alex.  Perrett. 
Stanley  L.  Cole. 


James  Tyrrell. 
John  Kaine. 
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NEW  AGREEMENTS. 


Metropolitan  Meat  Industry  Board  with  the  United  Labourers’  Protective 

Society. 

(Filed  with  the  Industrial  Registrar,  the  25th  day  of  April,  1921.)  No.  436. 

An  Industrial  Agreement  made  thirty-first  day  of  March,  1921,  between  the 
Metropolitan  Meat  Industry  Board,  Hoinebush  Bay,  of  the  first  part,  and  the  United 
Labourers’  Protective  Society,  a duly  registered  Industrial  Union,  of  the  second  pait. 
Whereas  it  has  been  agreed  that  the  following  rates  of  pay  and  conditions  of  labour 
specified  herein  and  in  the  employ  of  the  said  Board  shall  become  an  Industrial  Agree- 
ment under  the  Industrial  Arbitration  Act  of  1912,  and  shall  regulate  the  relations 
between  the  parties  hereto  as  from  the  first  day  of  January,  1921,  and  shall  continue  in 
force  until  the  thirty-first  day  of  December,  1921.  Now  it  is  hereby  agreed  by  and’ 
between  the  said  parties  hereto  as  follows  : — 

1.  All  labourers  who  are  members  of  the  said  Union  and  are  employed  by  the 
said  Board  in  handling  and  (or)  trucking  or  carting  of  offal  at  the  save  alls,  drains  or  in 
the  buildings  at  Homebush  Abattoirs  in  which  the  slaughtering  of  cattle,  sheep,  calves 
and  pigs  is  carried  on,  shall  be  paid  at  the  rate  of  15s.  9d.  per  day,  for  any  day  or  part 
thereof,  while  so  employed. 

2.  All  such  labourers  when  employed  by  the  said  Board  in  the  maintenance  and 
upkeep  of  buildings  (but  not  to  include  constructive  work)  and  grounds  of  Homebush 
Abattoirs  Area  shall  be  paid  at  the  rate  of  15s.  3d.  per  day. 

3.  No  labourer  who  is  a member  of  the  said  Union  shall  be  put  off  owing  to 
slackness  of  work  except  on  the  usual  pay  day  and  shall  receive  48  hours’  notice. 

4.  The  existing  conditions  as  to  overtime  rates  of  pay,  payment  for  public 
holidays,  annual  leave  of  absence,  &c.,  shall  continue. 

Signed  on  behalf  of  the  United  Labourers’ 

Protective  Society  of  New  South 
Wales,  in  pursuance  of  a resolution 
of  the  said  Society;  and  in  the 
presence  of  the  said  Executive, 
whose  signatures  are  afiixed  hereto. 

The  Common  Seal  of  the  Metropolitan 
Meat  Industry  Board  was  hereto 
duly  affixed  in  the  presence  of — 

C.  M.  Moesch, 

Secretary  and  Treasurer. 


The  Gas  Managers’  Association  of  New  South  Wales  with  J.  C.  Alexander  and 

A.  R.  Bluett. 

Conciliation  Committee  appointed  under  the  Industrial  Arbitration  Acts, 
1912-1919,  to  regulate  the  wages  and  conditions  of  Employees  of  Country  Gas  Works, 
other  than  the  cities  of  Newcastle  and  Broken  Hill.  ' 

(Filed  with  the  Industrial  Registrar,  26th  April,  1921.)  Ro.  437. 

Agreement  made  the  nineteenth  day  of  April,  one  thousand  nine  hundred  apd  twepty- 
one,  by  a Conciliation  Committee  appointed  under  section  42  of  the  Industrial  Arbitra- 
tion Acts,  1912-1919,  for  the  occupation  or  calling  of  all  persons  employed  in  the 
making,  distribution,  supply,  and  lighting  of  gas,  or  the  reading  of  gas  meters  in  the 
State,  excluding  the  county  of  Yancowinna  ; excepting  the  employees  of  the  Railway 
Commissioners  for  New  South  Wales  ; the  Australian  Gas-Light  Company  ; the  North 
Shore  Gas  Company  Limited  ; the  Manly  Gas  Company  Limited  ; the  City  of  Newcastle 
Gas  and  Coke  Company  Limited ; the  Commonwealth  Portland  ^Cement  Com{^h j 


H.  G.  Moss,  President. 
Thos.  P.  Doyle,  Secretary. 
G.  A.  Murray,  Treasurer. 


Jno.  B.  Ramsie. 
J.  P.  Osborne. 
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Limited;  John  Fell,  in  and  about  the  works  of  the  Commonwealth  Oil  Corporation 
Limited,  at  Newnes ; the  Electrolytic  Refining  and  Smelting  Company  of  Australia 
Limited  ; and  the  Metal  Manufacturers  Limited,  at  Port  Kembla  ; and  also  excepting  em- 
ployees at  the  Sulphide  Corporation  Limited,  at  Cockle  Creek  ; of  the  Great  Cobar  Limited, 
at  the  Smelting  and  Refining  Works  at  Lithgow;  and  excepting  plumbers  and  gastitters 
and  their  assistants ; engine-drivers  and  firemen,  greasers,  trimmers,  cleaners,  and 
pumpers  engaged  in  and  about  the  driving  of  engines,  electrical  crane,  winch,  and  motor 
drivers ; engineers,  fitters,  turners,  blacksmiths,  coppersmiths,  and  patternmakers,  and 
their  assistants  ; gas  meter  makers  ; and  tinsmiths  and  sheet-iron  workers.  Now  this 
Agreement  Witnesseth  that  it  is  mutually  agreed  by  the  members  of  the  Commictee 
that  the  terms  and  conditions  of  employment  hereinafter  set  out  shall  be  observed  and 
performed  by  the  Union  and  the  Members  thereof  who  are  employees  or  employers  ia 
the  occupation  or  calling  hereinbefore  defined. 

1.  Duration. 

This  Agreement  shall  take  effect  as  from  the  first  day  of  May,  1921,  and  shall 
remain  in  force  until  the  thirtieth  day  of  April,  1922. 

2.  Definitions. 

In  this  Agreement  the  term  “Gas  Manager”  shall  mean  and  include  a person, 
whether  designated  manager  or  not,  who  is  in  charge  of  a gasworks  and  immediately 
engaged  in  the  superintendence  of  the  manufacture  and  supply  of  gas. 

“Make  of  Gas”  shall  mean  the  total  amount  of  gas  manufactured  at  any  works 
for  the  period  commencing  the  first  day  of  January  and  ending  the  thirty-first  day  of 
December  of  the  year  preceding  the  payment  of  any  salary  under  this  Agreement. 

3.  Existing  Rates. 

No  manager  who  at  the  date  of  this  Agreement  is  in  receipt  of  a higher  rate  of 
pay  including  concessions  or  more  holidays  than  are  herein  provided  shall  have  his  pay, 
concessions,  or  holidays  reduced  merely  as  a consequence  of  this  Agreement.  Provided 
that  in  the  case  of  the  Camden  and  Grenfell  gasworks  the  manager  shall  receive  not  less 
than  the  scale  rate  hereinafter  provided,  but  no  deduction  shall  be  made  for  the  payment 
of  assistants. 

4.  Residence  and  Concessions. 

Where  a manager  is  supplied  with  a residence  and/or  concessions,  such  as  fuel 
and  lighting,  the  weekly  value  of  such  residence  and/or  concessions  shall  be  agreed  upon 
between  the  manager  and  the  employer,  or  upon  their  failure  to  agree  either  party  may 
refer  the  matter  to  this  Committee  for  their  decision.  The  weekly  value  so  arrived  at 
may  be  deducted  from  the  salary  fixed  by  this  Agreement,  provided  that  no  such 
deduction  shall  be  made  to  an  extent  that  will  reduce  the  amount  of  cash  salary  now 
paid  to  any  manager. 

5.  Powers  of  Managers. 

(а)  Before  any  appointment  is  made  to  the  works  staff  the  gas  manager  shall  be 
consulted  thereon. 

(б)  In  municipal  gasworks  the  gas  manager  shall  have  power,  in  accordance  with 
the  Local  Government  Act,  tc>  report  to  the  Mayor  any  employee  on  the  works  staff  for 
neglect  of  duty,  insolence,  drunkenness,  or  for  any  other  just  and  sufficient  reason,  and 
may  recommend  the  suspension  or  dismissal  of  such  person  for  such  cause.  In  other 
works  the  gas  manager  shall  have  power  to  suspend  or  dismiss  such  person  for  any  such 
cause. 

(c)  Subject  to  any  existing  or  future  contract  between  the  manager  and  his 
employer,  providing  for  more  than  one  month’s  notice  to  terminate  the  employment, 
such  employment  may  be  terminated  by  the  giving  of  one  month’s  notice  by  either 
party.  This  clause  shall  not  affect  the  employer’s  right  to  dismiss  for  good  cause. 
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The  salary  of  the  manager 
shall  not  be  less  than 
£6  10s.  Od.  per  week. 
£6  12s.  6d.  ,,  „ 

£6  15s.  Od.  „ „ 


(d)  In  works  where  the  make  of  gas  is  ten  million  cubic  feet  or  over  the  manager 
shall  not  be  called  upon  to  perform  continuously  the  work  usually  performed  by 
labourers. 

6.  Holidays. 

Each  manager  shall  receive  two  weeks’  annual  leave  on  full  pay. 

Managers  who  are  employed  in  places  situated  upon  or  to  the  west  of  a line 
starting  from  a point  on  the  right  bank  of  the  River  Murray,  opposite  Swan  Hill, 
(Victoria),  and  thence  by  straight  lines  passing  through  the  following  towns  or  localities 
in  the  order  stated,  viz.,  Conargo,  Argoon,  Hay,  Rankin’s  Springs,  Marsdens,  Condobolin, 
Peak  Hill,  Nevertire,  Gulargambone,  Coonabarabran,  Wee  Waa,  Moree,  Warialda, 
Ashford,  and  Bonshaw  shall  receive  a week’s  leave  in  addition  to  the  holidays  herein- 
before provided. 

7.  Salaries. 

Where  the  make  of  gas 

Does  not  exceed  7^  million  cubic  feet  ... 

Exceeds  7J  million  but  does  not  exceed  10  million 
Exceeds  10  million  but  does  not  exceed  15  million 
and  thereafter  an  additional  sum  of  not  less  than  one  shilling  per  week  shall  be  paid  to 
the  manager  for  every  million  cubic  feet  or  part  of  a million  cubic  feet  in  excess  of 
fifteen  million. 

8.  Filling  Vacancies. 

In  inviting  applications  for  or  appointing  persons  to  the  position  of  manager  of 
any  works  covered  by  this  Agreement,  the  salary  ofiered  shall  not  be  less  than  that 
specified  in  the  scale  contained  in  clause  seven  of  this  Agreement. 

9.  Disputes. 

Should  any  dispute  arise  out  of  this  Agreement,  it  may  be  referred  by  either 
party  to  the  Committee.  This  shall  not  be  taken  to  interfere  with  the  right  of  either 
party  to  proceed  for  a penalty  for  a breach  of  the  Agreement. 

In  witness  whereof  the  parties  hereto  have  hereunto  set  their  hands  the  day  and 
year  first  hereinbefore  written. 

Signed  on  behalf  of  the  Employers  by 
James  Carnegie  Alexander  and 
Albert  Robert  Bluett  in  the  pre-  I James 

sence  of — / A.  R, 

A.  OSTINGA, 

Typist,  Sydney. 

And  on  behalf  of  the  Gas  Managers’\ 

Association  of  New  South  Wales  I 
by  Carl  Emil  Layh  and  Samuel  V 
Rawlins  in  the  presence  of — | 

W.  Roache.  J 

I,  Neville  Gilbert  McWilliam,  Chairman  of  the  Conciliation  Committee  appointed 
under  section  42  of  the  Industrial  Arbitration  Acts,  1912-1919,  for  the  occupation  or 
calling  of  all  persons  employed  in  the  making,  distribution,  supply,  and  lighting  of  gas, 
or  the  reading  of  gas  meters,  in  the  State,  excluding  employees  of  the  Metropolitan  and 
Newcastle  Gas  Companies,  hereby  certify  that  the  within  written  Agreement  was  come 
to  under  the  provisions  of  section  40  of  the  Industrial  Arbitration  Act,  1912,  by  the 
members  of  such  Committee,  and  has  been  signed  by  such  members  on  behalf  of  the 
Employers  and  the  Industrial  Union  concerned. 

Dated  at  Sydney  the  26th  day  of  April,  1921. 

Neville  G.  McWilliam, 

Chairman. 


C.  Alexander. 
Bluett. 


Samuel  Rawlin. 
C.  E.  Layh. 
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Amalgamated  Printing  Trades  Employees’  Union  of  New  South  Wales  and  the 
Printing  Industry  Employees’  Union  of  Australia,  New  South  Wales 
Branch. 


(Filed  with  the  Industrial  Registrar,  28th  April,  1921.)  No.  438. 

An  Agreement  made  the  fifteenth  day  of  April,  one  thousand  nine  hundred  and  twenty* 
one,  between  the  Amalgamated  Printing  Trades  Employees’  Union  of  New  South  Wales, 
and  the  Printing  Industry  Employees’  Union  of  Australia,  New  South  Wales  Branch, 
by  which  it  is  agreed  that  in  the  organisation  and  control  of  Rotary  Machinists  in  the 
Prihting  Industry,  the  following  conditions  shall  be  observed  by  and  between  them 
during  a period  of  two  years  from  the  29th  day  of  December,  1920,  and  thereafter  until 
one  party  to  this  Agreement  seeks  its  revision : — 

That  the  province  of  the  Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  shall  be  the  Rotary  Machinists  employed  in  the  following 
newspaper  offices  : 


The  Sydney  Morning  Herald 
The  Daily  Telegraph 
The  Evening  News 
The  Sun 
The  Truth 


The  Sunday  Times 
The  Newcastle  Morning  Herald 
The  Newcastle  Sun 
The  Maitland  Mercury, 


and  any  like  daily  or  weekly  newspaper  office,  but  not  The  Bulletin,  The  Worker,  The 
Manly  Daily,  <kc.,  and  offices  in  which  the  work  is  of  a mixed  comrnercial  and  newspaper 
character. 


That  the  province  of  the  Amalgamated  Printing  Trades  Employees’  Union  of 
New  South  Wales  shall  be  all  printing  offices  not  coming  within  the  s(«pe  of  the 
foregoing  clause. 

The  parties  hereto  further  agree  to  arrange  a system  of  Transfers  by  which 
members  transferring  their  employment  from  the  province  of  one  organisation  to  that  of 
the  other  shall  be  supplied  with  a Transfer  within  one  month,  which  "vrill  secure 
admission  to  the  organisation  operating  within  the  area  of  their  employmemt  without 
further  expense  of  admission.  This  provision  is  subject  to  the  will  of  a member,  but 
each  Union  agrees  to  endeavour  to  carry  it  into  effect. 

In  witness  whereof  the  parties  hereto  have  executed  these  presents  on  the  day 
and  year  first  hereinbefore  mentioned. 


The  Common  Seal  of  the  Amalgamated^ 
Printing  Trades  Employees’  Union  | 
of  New  South  Wales,  Industrial  I 
Union,  was  hereto  affixed  in  accord-  \ (l.s.) 
ance  with  the  Rules  of  the  said  i 
Union  in  the  presence  of — I 

N.  C.  Goundrie.  J 


T.  H.  Bell,  Sc^cretary. 


The  Common  Seal  of  the  Printing  In-  \ 
dustry  Employees’  Union  of  Aus-  | 
tralia.  New  South  Wales  Branch,  / 
Industrial  Union,  was  hereto  I 
affixed  in  accordance  with  the  ( 
Rules  of  the  said  Branch  in  the  I 
presence  of — | 


W.  J.  Ratcxifpe, 

Presidents 
E.  C.  MAGfBATH, 

Secretary. 


L.  W.  Bull6t. 
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The  Fedeeated  Municipal  and  Shire  Council  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  with  Thomas  Huggins  Nesbitt  (Town  Clerk  of  the  City 
of  Sydney)  and  John  Neale  Breden  (Comptroller  of  Assets  and  Stores), 
Conciliation  Committee  appointed  under  section  42  of  the  Industrial  Arbitration 
Act,  1912-1919,  to  regulate  the  wages  and  conditions  of  Employees  of  the 
Municipality  of  Sydney. 

The  Municipal  Council  of  Sydney  with  the  Federated  Municipal  and  Shire 
Council  Employees’  Union  of  Australia,  New  South  Wales  Branch. 

(Filed  with  the  Industrial  Registrar,  4th  May,  1921.)  No.  439. 

This  Agreement  made  the  fourth  day  of  May,  one  thousand  nine  hundred  and  twenty- 
one,  by  the  Conciliation  Committee  appointed  to  regulate  the  salaries  and  conditions  for 
the  occupation  or  calling  of  Employees  of  the  Municipal  Council  of  Sydney,  Witnesseth 
that  the  Agreement  made  by  the  Conciliation  Committee,  dated  the  seventeenth  day  of 
February,  1920,  and  filed  with  the  Industrial  Registrar  on  the  twenty-fifth  day  of 
February,  1920,  and  numbered  3.52,  is  varied  as  follows  : — 

Clauses  Nos.  3,  4,  10,  12,  14  are  repealed,  and  the  following  new  clauses 
substituted  therefor. 

Clause  3.  Extended  Hours. 

Any  officer  may  be  required  by  instructions  in  writing  from  the  permanent  head 
of  his  department,  subject  to  the  same  being  endorsed  and  approved  by  the  Town  Clerk, 
to  work  eight  and  a quarter  hours  on  any  day,  Monday  to  Friday  inclusive,  before  he 
shall  become  entitled  to  payment  for  overtime  as  hereinafter  provided. 

Clause  4.  Meal  Allowance. 

When  an  officer  has  worked  eight  and  a quarter  hours  on  any  day,  Monday  to 
Friday  inclusive,  he.,  up  to  6 p.m.  he  shall  be  entitled  to  an  allowance  of  two  shillings 
for  a meal. 

Clause  10.  Overtime — Resumption  of  Duty. 

Should  an  officer  be  called  upon  to  resume  duty  after  6 p.m.  on  any  day,  Monday 
to  Friday  inclusive,  having  fulfilled  the  conditions  prescribed  under  regulation  number  3, 
unless  otherwise  exempted  by  the  Town  Clerk  for  satisfactory  cause,  he  shall  be  paid 
overtime  at  the  rate  of  time  and  one-half,  in  addition  to  meal  money,  such  overtime  to 
be  calculated  as  and  from  7 p.m.  on  any  day,  Monday  to  Friday  inclusive.  All  work 
performed  on  Saturdays  to  be  paid  for  at  overtime  rates,  excepting  as  otherwise 
provided. 

Clause  12.  Overtime — Basis  of  Calculation. 

For  the  purpose  of  calculating  the  hourly  rate,  the  year  shall  be  deemed  to  consist 
of  three  hundred  and  thirteen  days,  and  the  day  of  seven  and  one-third  hours,  except 
where  otherwise  provided  for. 

Clause  14.  Holidays. 

The  days  on  which  New  Year’s  Day,  Anniversary  Day,  Union  Picnic  Day, 
Good  Friday,  Easter  Monday,  Anzac  Day,  King’s  Birthday,  Prince  of  Wales’  Birthday, 
Eight  Hour  Day,  Christmas  Day,  Boxing  Day,  and/or  proclaimed  general  holidays  in 
any  year  are  observed  shall  be  holidays.  These  holidays  if  not  worked  shall  be  paid  for 
at  ordinary  rates.  For  any  regular  time  worked  on  a holiday  an  employee  shall  be 
entitled  to  receive  payment  at  ordinary  rates  for  the  time  so  worked,  calculated  on  the 
proportion  of  such  time  so  worked  to  the  full  working  day  over  a year  of , two  hundred 
and  sixty-one  days,  in  addition  to  his  regular  full  day’s  pay.  Further,  all  time  worked 
in  excess  of  the  fixed  working  hours  as  provided  for  in  this  Agreement,  shall  be  paid  for 
at  double  rates. 
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Clause  44.  Salaries. 

Junior  Clerks  is  amended  as  follows  : — Sub-clause  (b)  Existing  appointments— 
Delete  scale  of  Salaries,  and  substitute  in  lieu  therefor  the  following  : 


Sixteen  years  of  age 
Seventeen  „ 

Eighteen  ,, 

Nineteen  ,, 

Twenty 


.£100  per  annum. 

£130 

£lo2 

^172 

£192 


Sub-clause  (/).  New  appointments — Delete  scale  of  salaries  and  substitute  in  lieu 
therefor  the  following  : — 


First  year  o 

Second 

Third 

Fourth 

Fifth 


L service 


£100  per  annum. 
£117  „ 

£143 

£163 

£183 


The  following  new  clauses  are  added  to  the  said  Agreement 


21a.  Sick  Leave — Triennial  Period. 

Sick  leave  allowed  under  clauses  20  and  21  may  be  granted  in  one  or  more 
periods,  but  the  aggregate  amount  of  leave  provided  for  in  the  Schedules  is  intended  to 
and  shall  cover  a period  of  three  years,  dating  from  the  first  absence  on  sick  leave, 
occurring  as  and  from  the  first  day  of  January,  1919. 

The  second  or  any  subsequent  triennial  period  will  commence  on  the  date  of  first 
absence  on  such  leave  following  the  date  on  which  the  previous  triennial  period  expired, 
and  for  the  three  years  thus  commencing  the  full  amount  of  leave  provided  in  the 
Schedule  according  to  length  of  service  may  again  be  allowed. 


27a.  Retirement. 


Notwithstanding  anything  hereinbefore  contained,  an  officer  or  employee  shall 
have  the  right,  on  attaining  the  age  of  sixty-five  years  proved  to  the  satisfaction  of  the 
Town  Clerk,  and  after  having  given  not  less  than  twenty  years’  satisfactory  service,  to 
retire  and  claim  and  be  paid  the  allowance  as  hereinbefore  provided,  and  may,  subject 
to  the  written  approval  of  the  Town  Clerk  being  first  had  and  obtained,  engage  in  any 
other  calling  or  employment,  provided  that  such  calling  and  employment  will  not 
enable  him  to  earn  an  amount  equal  to  the  salary  he  received  from  the  Council  at  the 
time  of  such  retirement. 

In  witness  whereof  the  parties  hereto  have  hereunto  set  their  hands  the  day  and 
year  first  hereinbefore  written. 

Signed  on  behalf  of  the  Employer  by 
the  said  Thomas  Huggins  Nesbitt 
and  John  Neale  Breden,  in  the 
presence  of — ■ 

Thomas  Burrell, 

Clerk, 

Town  Hall, 

Sydney. 

And  on  behalf  of  the  Federated  Muni- 
cipal and  Shire  Council  Employees’ 

Union  of  Australia,  New  South 
Wales  Branch,  by  the  said  John 
Kaine  and  James  Tyrrell' in  the 
presence  of — 

Thomas  Burrell. 


T.  H.  Nesbitt, 

J.  Neale  Bredex. 


John  Kaine. 
James  Tyrrell. 
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I,  Thomas  Henry  Jackson,  the  Chairman  of  the  Conciliation  Committee 
constituted  for  the  Municipal  Council  of  Sydney  and  its  employees,  hereby  certify  that 
the  within  written  Agreement  has  been  come  to  under  the  provisions  of  section  41  of 
the  Industrial  Arbitration  Act,  1912  as  amended,  by  the  members  of  such  Committee, 
and  has  been  signed  by  such  members  on  behalf  of  the  employer  and  the  Union 
concerned. 

Dated  this  fourth  day  of  May,  1921. 

T.  H.  Jackson, 

Chairman  of  Conciliation  Committee. 


Federated  Shire  and  Municipal  Employees’  Union,  with  A.  Perrett  and  S.  L.  Cole. 

Conciliation  Committee  appointed  under  section  42  of  the  Industrial  Arbitration  Act, 
1912-1919,  to  represent  the  Shire  and  Municipal  Councils  of  New  South  Wales 
(except  the  city  of  Sydney),  and  the  Federated  Shire  and  Municipal  Council 
Employees’  Union. 

MUNICIPAL  AND  SHIRE  COUNCILS. 

(Filed  with  the  Industrial  Registrar  the  12th  day  of  May,  1921.  No.  440.) 

This  Agreement,  made  the  11th  day  of  May,  one  thousand  nine  hundred  and  twenty-one, 
by  the  Conciliation  Committee  appointed  under  section  42  of  the  Industrial  Arbitration 
Acts,  1912-1919,  to  regulate  the  salaries  and  conditions  of  the  employees  of  municipal 
and  shire  councils  (other  than  the  city  of  Sydney)  witnesseth  that  it  is  mutually  agreed 
that  the  terms  and  conditions  of  employment  hereinafter  set  out  shall  be  observed  and 
performed  by  the  Union  and  the  members  thereof  and  the  employers. 

1 . Area. 

This  Agreement  shall  be  filed  in  the  office  of  the  Industrial  Registrar  as  an 
Industrial  Agreement  within  the  meaning  of  the  Industrial  Arbitration  Act,  1912,  as 
amended,  and  shall  apply  to  and  be  binding  upon  all  municipal  and  shire  councils  in  the 
State  (except  the  city  of  Sydney),  and  the  members  of  the  Union  employed  by  such 
councils. 

2.  Duration  of  Agreement. 

This  Agreement  shall  repeal  all  previous  Agreements  relating  to  the  employees 
herein  referred  to,  and  shall  have  effect  as  from  the  12th  day  of  May,  1921,  and  shall 
remain  in  force  until  the  first  day  of  November,  1923. 

3.  Preference  to  Unionists. 

Other  things  being  equal  as  between  persons  offering  their  labour  at  the  same 
time,  preference  shall  be  given  to  members  of  the  Federated  Shire  and  Municipal 
Employees’  Union  : Provided  that  in  no  case  need  preference  be  given  as  against  a 
returned  soldier. 

Part  “A.” — Roads,  Sanitary,  &c.,  and  General  Employees. 

4.  Definitions. 

In  this  Agreement — 

“ Weekly  hand  ” shall  mean  any  employee  engaged  by  the  week.  A weekly  hand 
shall  be  entitled  to  a week’s  pay  for  every  week  started,  but  where  a weekly  hand  absents 
himself  from  work  he  shall  not  be  entitled  to  payment  for  lost  time  unless  his  absence 
was  caused  and/or  due  to  circumstances  beyond  his  control. 

Daily  hand  ” shall  mean  any  employee  engaged  by  the  day  and  paid  by  the  day. 
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Leading  hand  ” in  the  case  of  a shire  employee  shall  mean  a workman  engaged 
on  roads,  bridges,  or  culverts,  who  is  called  upon  to  work  on  any  length  of  road  or  roads, 
and  is  not  working  directly  under  a working  ganger  or  another  leading  hand.  A leading 
hand  may,  if  required,  have  any  number  of  labourers  up  to  six  working  under  him.  In 
the  case  of  a municipal  employee  it  shall  mean  a workman  in  charge  of  not  more  than 
three  men. 

“ Working  ganger ’’ shall  mean  an  employee  in  charge  of  from  four  to  six 
workmen. 

“ Ganger  ” shall  mean  an  employee  in  charge  of  any  number  of  men  over  six. 

“ Tar  pavior  ” shall  mean  an  employee  engaged  in  boiling  tar,  or  mixing,  rolling, 
spreading,  or  laying  tarred  screenings. 

“Stonemason  ” shall  mean  an  employee  who  is  engaged  in  the  cutting  or  setting 
of  any  kind  of  stone  work  that  has  to  be  cut  to  a mould  or  template,  or  which  has  to  be 
proven  by  square  or  straight-edge,  but  shall  not  include  labourers  assisting  a mason. 

“ Quarryman  ” .shall  mean  men  working  in  established  and  recognised  quarries — 

(a)  Getting  dimension  and  side  stones  ; (6)  Getting  ballast  by  the  use  of  gads  and/or 
wedges  ; (c)  Using  jumpers  for  blasting.  But  shall  not  include  men  other  than  the 
above  engaged  in  ballast  breaking,  or  other  work  allied  to  quarrying. 

“ Scavenger  ” shall  mean  an  employee  engaged  in  the  remo\^al  of  garbage  and/or 
street  refuse,  or  street  cleaning,  or  at  the  garbage  tip,  but  shall  only  rank  as  such  while 
so  engaged,  An  employee  chipping  grass  shall  not  rank  as  a scavenger. 

“ First-grade  rockchopper  ” shall  mean  any  man  employed  excavating  sandstone 
by  means  of  guttering  and  gadding,  in  guttering,  or  blasting,  or  chopping  sandstone  out. 
of  the  face  with  a pick  in  any  trench  which  is  to  be  excavated  to  a depth  exceeding  four 
feet  from  the  surface. 

“ Second-grade  rockchopper”  shall  mean  any  man  employed  as  in  the  last  preceding 
definition  in  a trench  which  is  not  to  be  excavated  to  a depth  exceeding  four  feet  from 
the  surface. 

5.  Hours  of  Labour. 

(a)  Generally. — The  hours  of  labour  for  all  employees  shall  not  exceed  48  hours 
per  week.  Such  hours  shall  be  worked  (except  for  shift  work  and  other  cases  herein 
provided)  8|  hours  per  day  on  Mondays  to  Fridays,  both  inclusive,  and  hours,  on 
Saturday,  between  such  times  as  may  be  mutually  agreed  between  the  councils  and  their 
employees  respectively. 

Provided  that  nothing  shall  prevent  the  council  making  an  arrangement  with  its 
employees  to  work  extra  time  or  longer  hours  on  any  day  or  days  between  pay-days  for 
time  lost  in  taking  Saturday  morning  off,  or  to  make  up  for  time  lost  through  wet  days. 
Any  such  extra  hours  or  longer  time  so  worked  shall  not  be  overtime,  notwithstanding 
that  any  such  extra  hours  shall  or  may  be  worked  out  of  the  working  hours  to  be  agreed 
upon  as  hereinbefore  mentioned  or  hereinafter  fixed. 

(b)  Sanitary  labourers  and  drivers  (day  service)  working  such  time  between  the 
hours  of  5 a.m.  and  5 p m.  as  shall  be  mutually  agreed  upon  shall  not  exceed  48  hours 
per  week.  Such  men  shall  be  employed  only  on  weekly  engagements. 

(c)  Sanitary  labourers  and  drivers  (night  service)  working  such  time  between  the 
hours  of  5 p.m.  and  5 a.m.  as  shall  be  mutually  agreed  upon  shall  not  exceed  3G  hours 
per  week.  Such  men  shall  be  employed  only  on  weekly  engagements. 

(d)  Forty-four  hours  per  week  shall  constitute  a week’s  work  for  : — 

Quarrymen  getting  dimension  or  side  stones,  hand  gutterers,  scabblers, 

learners,  and  men  operating  machines  for  channelling  and/or  guttering, 
and  jumpers  for  blasting. 

Second-grade  rockchoppers. 

Masons  engaged  in  cutting  or  dressing  stone. 

Foremen,  firemen,  and  feeders  at  destructors. 
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The  following  night  workers : — Broom  and  water  cart  drivers,  scavengers, 
and  flushers. 

(e)  Thirty-six  hours  per  week  shall  constitute  a week’s  work  for  first-grade  rock- 
choppers. 

(/)  The  hours  of  a chaufieur  shall  be  48  per  week,  but  such  hours  may  be  worked 
(without  payment  of  overtime)  at  any  time  other  than  on  Sunday  between 
sunrise  and  midnight. 

(g)  Beach  and  Surf  Shed  and  Life  Savers  and  Bath  Attendants: — The  hours  of 
attendants  shall  not  exceed  96  per  fortnight  to  be  worked  between  such 
hours  and  on  such  days  as  the  Council  may  determine. 


6.  Wages. 


The  following  shall  be  the  minimum  rate  of  wages  for  the  classes  of  labour 
indicated : — 


Ash  fillers  

Ballast  breakers  

Blacksmiths 

Block  boys  

Bricklayers  

Bridge  carpenters : — 

On  opening  over  14  feet  or  truss  bridges 

On  other  bridges 

Bridge  carpenters’  labourers  

"Builders’  labourers 

Carpenters  

Cast-iron  pipe  caulker.... 

, CAst-iron  pipe  layer  or  jointer  

Chauffeur 

Concrete  kerb  and  gutter  layer 

Concrete  labourers  engaged  in  mixing  and/or  laying 
cement,  paviors,  floaters,  and  wood-block  layers 
, Convenience  attendants — 

Male 

Female 

Disinfectors 

Employee  driving  one  horse  and  cart,  the  property 
i"  of  the  Council  : — 

(a)  Sanitary  service 

(b)  Garbage  and/or  street  cleaning  service 

(c)  Other  than  above  

And  for  each  additional  horse  in  munici- 


Per  week.  Per  day.  Per  hour. 
£>  s.  d.  s.  d.  s.  d. 

5 0 0 

2 Oi 

2 84 

10  2 

2 6f 


16  8 


2 6J 
2 5i 
2 

2 34 
2 

2 0| 

2 l| 


2 Oi 
2 Oi 


4 12  0 


1 11 

1 6J 

2 If 


5 1 0 

4 17  0 16  4 

4 12  0 15  6 


palities 1 0 

And  for  each  additional  horse  in  shires...  1 6 

Fitters’  labourers 

Fireman  and/or  feeder  at  destructor 5 0 0 

Foreman  at  destructor  5 6 0 

Footpath  sweepers  12  10 

Foreman,  sanitary  and/or  scavenging  labourer 5 15  0 

. Ganger 5 10.  0 

Ganger  (working)  5 1 0 

. . Gardeners  4 18  6 17  2 

, Grave-diggers  17  2 


2 Of 


2 3f 
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. per  week. 

per  day. 

per  hour. 

£ 

s. 

d. 

s.  d. 

s. 

d. 

Grooms  or  yardmen  at  stable  or  dep5t 

4 

12 

0 

Gully  and  sump  cleaners 

Hammer  and  drill,  jumper,  moyle,  spawlers,  and/or 

2 

Oi 

battermen  

* 

2 

Oi 

Herdsman  and/or  impounding  officer  

4 

12 

0 

Labourers 

4 

12 

0 

15  6 

2 

Oi 

Labourers  acting  as  inspectors  on  contract  jobs  ... 

17  2 

Labourers  at  patent  tar  metal-mixing  machines  ... 

2 

li 

Labourers  attending  weighbridge 

Labourers  engaged  repairing  bridges,  culverts,  or 

16  5 

fences  

2 

Oi 

Labourers  handling  cement  

2 

U 

Labourers  tallying  or  delivery  

16  2 

Labourers  working  as  grubbers  or  clearers  

16  2 

Labourers  working  grader 

Labourers  working  scariner  attached  to  traction- 

16  2 

engine  by  rope  or  cable  

Labourers  working  scoops — 

17  2 

One  to  three  horses 

1 

Ilf 

Three  to  five  horses  

2 

Oi 

Lamplighter 

1 

11 

Leading  hand  

4 

17 

0 

Linesman 

4 

18 

0 

Masons,  cutters,  and  setters  

2 

8i 

Masons’  labourers  

15  11 

Meter  reader  

4 

18 

0 

Motor  lorry  drivers 

Painters — 

16  6 

General 

2 

H 

Signwriters  

2 

5f 

Park  rangers  and/or  groundsmen  

4 

12 

0 

Patrol  boys  

Pipe-layer  or  joiner,  earthenware,  monier,  concrete. 

12  2 

&c 

2 

1 

Pipe-layer  or  joiner  in  tunnels  or  drives  

Ploughmen — 

2 

H 

Up  to  two  horses  

1 

lU 

Over  two  horses  

2 

If 

Oflfsider 

1 

11} 

Plumbers 

2 

H 

Powder  monkey  

Quarryman  getting  dimension  and  side  stones,  or 

2 

H 

using  jumper  for  explosives  

Quarryman  getting  ballast  by  the  use  of  gads 

2 

6} 

and/or  wedges 

Rockchoppers — 

2 

Oi 

First  grade  

3 

Second  grade  

2 

10 

Sanitary  labourers  

Sanitary  labourer  (leading  hand),  sanitary,  garbage, 

5 

1 

0 

and/or  street  cleaning 

5 

6 

0 

Sanitary  overseer 

5 

15 

0 

... 

... 
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per  week. 
£ s.  d. 

Scavenging  labourers 4 17  0 

Shaft  or  trench  sinkers  in  earth  (including 
foundations  for  bridges  or  culverts) — 

Less  than  10  feet  

10  to  20  feet  

Over  20  feet - 

Steam  steerer  (traction  engine) 

Stone-crusher  feeders  

Stone-crusher  feeders  in  charge  of  plant  5 2 0 

Tar  paviors  

Timberers 

Tool  sharpeners  

Traffic  inspectors  and/or  patrolmen  5 1 0 

Turncocks  

Urinal  cleaners  

Watchmen  (casual) 

Beach  and  Surf  Shed  and  Bath  Attendants. 


per  day.  per  hour, 
s.  d.  s.  d. 

16  4 2 li 


1 llj 

2 

2 3| 
2 

2 0| 

2”0i 
2 IJ 
2 l| 

2”*if 

2 l| 
1 11 


per  week. 


Bath  attendants — £ s.  d. 

Male  4 14  0 

Female  3 0 0 

Foreman  at  surf  sheds 5 1 0 

Life  savers 6 1 0 

Locker  boys — 

First  year  8 6 0 

Second  year  3 11  0 


Note. — Locker  boys  (employed  in  such  duties  as  giving  change, 
issuing  tickets,  attending  turnstiles,  and  locking  cubicles,  but  not  giving 
out  costumes,  cleaning  sheds,  &c.),  may  be  employed  on  any  duties  in 
connection  with  the  surf  sheds. 

Surf-shed  attendants — ■ 

Male  4 14  0 

Female  3 0 0 


Note. — No  additional  rate  of  pay  is  to  be  claimed  by  above-named  attendants 
for  work  done  during  Sunday  and  holidays,  provided  that  any  weekly  employee  who 
works  upon  a holiday  shall  receive  a day  off  in  lieu  of  such  holiday. 

Females  may  be  employed  during  the  period  from  the  1st  day  of  May  to  the 
31st  day  of  October  on  Saturday  afternoons  and  Sundays,  at  the  rate  of  20s.  for  such 
day  and  a half. 

Casual  employees  (while  so  engaged). — Male,  2s.  2Jd.  per  hour;  female,  Is.  lid. 
per  hour.  Casual  employees  may  be  engaged  for  Saturdays,  Sundays,  and  holidays  only. 
In  engaging  casual  employees,  preference  shall  be  given  to  employees  of  the  Council,  but 
this  preference  shall  not  operate  as  against  returned  soldiers,  or  members  of  the  Union. 

Married  Couples. — Where  any  beach  or  bath  is  placed  under  the  control  of  a 
married  couple  the  conditions  of  the  agreement  as  to  hours  and  holidays  shall  not 
apply. 

7.  Employees  Providing  Horse  and  Cart. 

(a)  Shires  and  Municipalities — an  employee  providing  one  horse,  cart  and  harness, 
or  horse  and  harness,  for  the  purposes  of  the  sanitary  or  garbage  service,  and/or 
street  cleaning,  shall  be  paid  £6  6s.  per  week,  or  £f  2s.  4d,  per  day,  and  6s^ 
per  day  for  each  additional  horse. 
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(6)  An  employee  of  a municipalit}^  providing  a horse,  cart  and  harness,  or  horse  and 
harness,  for  any  purpose  other  than  the  above  shall  be  paid  X6  Is.  per  week, 
or  £1  Is.  6d.  per  day,  and  6s.  per  day  for  each  additional  horse. 

(c)  An  employee  of  a shire  providing  a horse  cart  and  harness,  or  horse  and 
harness,  shall  be  paid  6s.  per  day  in  addition  to  his  ordinary  pay.  Provided 
that  the  minimum  amount  to  be  paid  to  any  employee  other  than  hereinafter 
mentioned  for  providing  for  any  period  in  any  week  a horse,  cart  and  harness, 
or  horse  and  harness,  shall  be  £1  6s.  per  week.  This  clause  shall  not  be  read 
to  prevent  a shire  council  from  employing  a temporary  carter  outside  its 
own  employees  for  a special  job  or  jobs  which  shall  or  may  take  less  than  a 
week  to  complete,  and  in  such  case  the  rate  of  pay  shall  be  6s.  per  day  for 
horse,  cart  and  harness,  or  for  horse  and  harness,  and  5s.  6d,  per  day  for  every 
extra  horse  for  the  actual  time  worked. 

An  employee  of  a shire  who  as  a condition  of  his  employment  provides  a horse 
and  turnout  other  than  for  draught  work  shall  receive  20s.  per  week,  or  if  he  provides 
a saddle  horse  15s.  per  week  in  addition  to  his  ordinary  wages  for  any  week  or  portion 
of  a week  during  which  the  same  shall  be  used.  Provided  that  the  council  may  employ 
temporarily  a man  providing  a horse  and  turnout  other  than  for  draught  work  for 
special  job  or  jobs  which  shall  or  may  take  less  than  a week  to  complete,  and  in  such 
case  the  rate  of  pay  shall  be  5s.  6d.  per  day  extra  for  such  horse  and  turnout. 

In  cases  where  the  employee  is  paid  for  providing  a light  turnout  or  a saddle 
horse  he  shall  not  be  entitled  to  the  camping  allowance  prescribed  by  this  agreement. 

Where  in  a shire  the  ganger  or  leading  hand  provides  a horse  and  cart  or  horse 
and  harness  his  rate  of  pay  shall  be  increased  by  6s.  a day  for  each  horse. 

8.  Herdsmen  and  Impounding  Officers. 

Herdsmen  or  impounding  officers  whose  duties  as  such  (or  combined  with  other 
work  for  the  council)  occupy  40  hours  a week  or  more  shall  be  paid  £4  12s.  a week,  and 
overtime  shall  not  be  paid  until  48  hours  have  been  worked. 

9.  Payment  of  Wages. 

Wages  shall  be  paid  at  least  once  in  each  two  weeks.  Provided  that  a council 
may  with  the  consent  of  the  Union  pay  wages  at  less  frequent  periods.  Wages  shall  be 
paid  in  the  council’s  time,  except  where  the  men  voluntarily  attend  in  their  own  time. 
Each  council  shall  fix  some  regular  pay  day  in  each  week  or  fortnight  as  the  case 
may  be. 

10.  Higher  Grade  Work. 

Where  an  employee  of  the  council  does  any  craft  work,  or  any  work  for  which 
any  higher  wage  than  his  own  grade  is  fixed  by  this  agreement,  for  a period  of  not  less 
than  one  half-day  in  any  one  day,  he  shall  receive  for  the  period  so  worked  the  wage 
specified  for  workmen  or  craftsmen  doing  that  particular  class  of  work. 

A working  ganger  or  leading  hand  in  charge  of  men  engaged  in  ballast  breaking 
or  spawling,  bridge  building  or  repairing,  concrete  work,  or  pipe-laying,  shall  have  his 
wages  sncreased  by  the  difference  between  the  rate  of  pay  for  such  work  and  that  of  an 
ordinary  labourer. 

11.  Overtime. 

All  time  worked  before  the  fixed  starting  time  or  later  than  the  fixed  knocking- 
ofF  time,  save  as  hereinbefore  otherwise  provided,  shall  be  paid  for  at  the  rate  of  time  and 
a-half.  Work  done  on  Sundays  or  special  emergency  work  at  night  on  special  call, 
causing  an  employee  to  return  to  work,  shall  be  paid  for  at  the  rate  of  double  time. 
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Provided  that  in  the  case  of  an  employee  called  upon  to  light  lamps  he  shall  be 
paid  at  his  ordinary  rate  of  pay  for  all  time  worked  outside  his  ordinary  working  hours. 

12.  Holidays. 

The  days  upon  which  the  following  holidays  are  observed  shall  be  holidays, 
namely  : — Good  Friday,  Easter  Monday,  Christmas  Day,  Boxing  Day,  New  Year’s  Day, 
Anniversary  Day,  King’s  Birthday,  Prince  of  Wales’  Birthday,  Anzac  Day  (if  pro- 
claimed as  a holiday),  Eight-hour  Day,  or  a day  in  lieu  thereof,  and  when  not  worked 
shall  be  paid  at  ordinary  rates  of  pay.  In  the  counties  of  Cumberland  and  Northumber- 
land Union  Picnic  Day  shall  also  be  observed  as  a holiday. 

Where  an  employee  is  called  on  to  work  on  a holiday  he  shall  receive  for  two 
hours’  work  half  an  ordinary  day’s  pay ; for  over  two  hours  and  under  four  hours,  three- 
quarters  of  an  ordinary  day’s  pay  ; and  for  four  hours  and  over,  an  ordinary  day’s  pay ; 
and  in  the  case  of  an  employee  of  two  months’  or  more  service,  an  ordinary  day’s  pay  in 
addition  to  the  pay  hereinbefore  described  for  such  holiday. 

An  employee  of  a municipal  council  with  less  than  two  months’  service  shall  not 
be  entitled  to  be  paid  for  holidays. 

* Provided  that  for  the  purpose  of  recording  their  votes  at  the  Federal,  State,  or 
municipal  and  shire  election'll,  each  employee  shall  be  allowed  sufficient  time  off  without 
loss  of  pay. 

Provided,  further,  that  where  the  council  makes  it  a condition  that  the  employees 
may  work  on  specified  holidays  at  the  ordinary  rate  of  pay,  employees  shall  be  allowed 
off  on  full  pay  equivalent  to  the  number  of  days  worked  each  year,  in  addition  to  any 
aunual  leave  granted  by  the  couacil.  In  the  event  of  the  employee  leaving  the  service 
of  the  council  prior  to  his  serving  twelve  (12)  months,  the  council  shall  pay  such 
employee  an  amount  equal  to  the  time  worked  on  such  specified  holidays.  Such  pay  to 
be  at  ordinary  rates. 

Provided  also  that  when  an  employee  providing  horses  and  carts  works  on  a 
holiday  he  shall  not  be  entitled  to  any  additional  holiday  pay  in  respect  of  more  than 
one  horse. 

An  employee  who  provides  a horse  and  cart,  or  horse  and  harness,  who  is  entitled 
to  pay  for  a holiday,  shall  also  be  paid  for  the  horse  and  cart,  or  horse  and  harness. 

13.  Meal  Allowance. 

(а)  All  emplo}^ees,  other  than  clerical  and  shift  workers,  called  upon  to  work 
overtime  for  more  than  one  hour  and  a-half  in  any  one  day  without  first  having  received 
twenty-four  hours’  notice,  shall  be  allowed  one  shilling  and  sixpence  as  a meal  allowance, 
in  addition  to  overtime  pay. 

(б)  Employees  who  are  required  to  work  during  their  regular  meal  hours  shall  be 
paid  at  overtime  rates. 

14.  Travelling  to  and  from  Work. 

(a)  Municipalities — ^ Where  a municipal  employee  is  compelled  to  travel  to  or 
from  his  work  in  excess  of  one  mile  from  the  centre  of  the  municipality,  be  shall  be  paid 
ordinary  rates  for  the  time  so  spent  in  travelling.  Provided  always  that  the  parties  may 
by  mutual  agreement  agree  to  starting  points  other  than  the  centre  of  the  municipality. 

Provided,  further,  that  where  more  than  one  starting  point  is  fixed,  each  employee 
shall  be  attached  to  one  starting  point  only.  Provided  that  such  employee  may  be 
transferred  to  another  starting  point  at  any  time  by  mutual  arrangement. 
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(6)  Where  a shire  employee  is  compelled  to  travel  to  or  from  his  work  in  excess 
of  two  miles  (but  not  more  than  eix)  from  his  place  of  residence,  he  shall  be  paid  Is. 
per  day  in  addition  to  his  ordinary  wages.  Where  he  is  compelled  to  travel  in  excess  of 
six  miles  (but  not  more  than  twelve)  he  shall  be  paid  Is.  6d.  per  day  in  addition  to  his 
ordinary  wages.  Where  he  is  compelled  to  travel  in  excess  of  twelve  miles  he  shall  be 
paid  2s.  per  day. 

In  the  case  of  an  employee  who  has  no  permanent  residence,  but  whose  duties 
call  on  him  to  camp  out,  he  is  to  receive  an  allowance  of  Is.  per  night  in  lieu  of 
travelling  time. 

15.  Shifting  Camp. 

Employees  shall  be  paid  at  ordinary  rates  for  time  occupied  in  shifting  camp  and 
removing  plant  and  equipment. 

16.  Shoeing  Horses. 

An  employer  providing  a horse  and  a cart  or  horse  and  harness  shall  be  allowed 
one  hour  off  in  every  month  for  the  purpose  of  having  his  horses  shod. 

17.  Removal  of  Dead  Animals. 

This  clause  will  relate  to  shire  employees  only. 

Employees  removing  dead  horses  and  cattle  shall  be  paid  7s.  6d.  per  day  in 
addition  to  ordinary  pay. 

Employees  removing  dead  animals  other  than  above  shall  be  paid  2s.  6d.  per  day 
in  addition  to  ordinary  pay.  The  clause  shall  not  refer  to  any  employee  removing  dead 
vermin  arising  in  the  course  of  his  ordinary  employment. 

18.  Attendance  on  Horses. 

Any  employee  who,  in  addition  to  his  ordinary  duties,  feeds,  or  feeds  and  ’grooms 
horses  outside  his  ordinary  working  hours,  including  Sundays,  shall  for  six  horses  or  under 
be  paid  11s.,  and  for  more  than  six  horses,  13s.  6d.  per  week  extra  for  such  services,  and 
as  far  as  practicable,  such  work  shall  be  done  by  employees  in  rotation. 

19.  Wet  Places. 

Any  employee  working  in  wet  places  shall  be  paid  Is.  per  day  extra  for  every 
day  or  part  of  a day  in  which  he  shall  work  in  a wet  place,  irrespective  of  the  time  so 
engaged. 

Such  wet  places  are  to  be  determined  to  be  such  by  the  employer  and  employee  by 
mutual  arrangement.  In  the  event  of  the  parties  failing  to  agree  it  shall  be  referred  to 
the  Committee  for  its  decision. 

20.  Broken  Time. 

Where,  owing  to  wet  weather  or  other  unavoidable  causes,  employees  engaged  by 
the  day  are  prevented  from  completing  a full  day’s  work,  such  employees  may  be  paid 
at  the  hourly  rate  herein  specified,  for  the  time  actually  worked  by  them  on  such  day. 

21.  Residence. 

Where  an  employee  of  the  Council  is  supplied  with  a residence  (with  or  without 
additional  concessions  such  as  fuel  and  lighting)  the  weekly  rental  value  of  such 
residence  (and  concessions)  shall  be  agreed  upon  between  the  Council  and  the  Union,  or, 
upon  their  failure  to  agree,  shall  be  settled  by  the  Committee.  The  weekly  rental  value 
so  arrived  at  may  be  deducted  from  the  wages  fixed  by  the  agreement  for  that  employee. 
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22.  Termination  of  Employment. 

The  employment  of  a weekly  hand  may  be  terminated  by  an  employer  or 
employee  on  the  Saturday  of  any  week  ; Provided  he  has  given  or  received  twenty-four 
hours’  notice,  or  in  lieu  thereof  a day’s  pay  or  an  amount  proportionate  thereto  ; 
provided  always  the  employer’s  right  to  dismiss  for  good  cause  is  expressly  reserved. 

23.  Working  .Tools. 

All  working  tools  are  to  be  found  by  the  employer. 

24.  Disputes. 

Should  any  dispute  arise  out  of  this  Agreement  it  may  be  referred  to  the 
Comn.dttee  for  its  opinion.  This  shall  not  be  taken  to  interfere  with  the  right  of  either 
party  to  proceed  for  a penalty  for  a breach  of  the  agreement. 

25.  Cost  of  Living. 

Upon  any  declaration  by  the  Board  of  Trade  altering  the  cost  of  living  the 
parties  hereto  agree  to  vary  all  wages  in  this  Agreement  by  increasing  or  decreasing  the 
wages  herein  fixed  in  accordance  with  such  proclamation. 

Part  “ B.” — Watchmen,  Caretakers,  and  Cleaners. 

26.  Definitions. 

Casual  employee”  means  an  employee  whose  period  of  engagement  and 
employment  is  less  than  a fortnight. 

‘‘  Caretaker  ” means  a person  whose  presence  is  required  on  premises  for  the 
protection,  good  order,  or  convenient  use  thereof,  and  who  has  also  other  duties  in  respect 
of  the  cleanliness  or  upkeep  thereof. 

“Cleaner”  means  a person  employed  for  the  greater  part  of  his  working  time  in 
cleaning  work  of  any  description  on  premises,  or  in  bringing  into  or  maintaining 
premises  in  a clean  condition. 

“Watchman”  means  a person  employed  to  watch  premises  or  property  on  or 
about  premises,  wharves,  docks,  vessels,  punts,  lighters,  buildings,  constructed  or  in 
course  of  construction  or  demolition,  construction  works,  or  places  of  a like  nature. 

27.  Caretakers. 

1.  Where  the  usual  hours  of  employment  are  not  more  that  thirty-six  hours  per 
week.  Is.  9|d.  per  hour,  minimum  £2  2s.  6d.  per  week.  Overtime,  Is.  lid.  per  hour. 
If  the  employee  is  required  to  work  on  a holiday,  the  employer  shall,  within  one  calendar 
month  thereof,  give  the  employee  a holiday  in  lieu  of  the  holiday  on  which  he  worked, 
or  shall,  at  or  before  the  expiration  of  such  month,  pay  to  the  employee  an  extra  day’s 
pay. 

2.  (a)  Other  caretakers  who  have  quarters,  firing,  lighting,  water  supplied  on 

every  floor,  and  are  allowed  holidays  in  the  proportion  of  twenty-five 
holidays  per  year,  <£4  per  week.  Not  receiving  quarters,  £4  13s.  9d.  per 
week.  Not  receiving  firing  and  lighting,  6s.  per  week  extra.  • For  every 
floor  on  which  water  is  not  laid  on,  6d.  per  week  extra.  If  allowed  less 
than  twenty-five  holidays  per  }^ear,  6d.  per  week  extra  for  every  holiday 
less  than  twenty-five. 

(b)  If  called  upon  by  the  employer  to  work  for  any  portion  of  a day  on  which 
the  caretaker  is  entitled  to  a holiday,  the  employer  having  the  option  of 
giving  the  caretaker  another  holiday  in  lieu  thereof  within  one  calendar 
month,  or  at  or  before  the  expiration  of  that  month  paying  to  the  caretaker 
12s:  4d.  extra. 
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(c)  In  public  buildings,  the  caretaker  shall  receive  for  the  hours  between  6 p.m. 
and  midnight,  during  which  he  is  required  to  be  on  duty,  lOfd.  per  hour 
extra ; after  midnight,  2s.  l|d.  per  hour  extra.  In  other  than  public 
buildings  the  caretaker  shall  receive  for  the  hours  between  9 p.m.  and 
midnight,  during  which  he  is  required  to  be  on  duty,  lOfd.  per  hour 
extra  ; after  midnight,  2s.  I|d.  per  hour  extra. 

(c?)  Caretakers  in  charge  of  one  or  more  cleaners  up  to  five  to  receive  3s.  per 
week  extra. 

[e)  Caretakers  required  to  work  on  Sunday  to  receive  Is.  4Jd.  per  hour  extra 
for  every  hour  worked  before  9 a.m.  or  after  6 p.m.  If  required  to  work 
between  9 a.m.  and  6 p.m.  on  Sunday,  the  same  provision  shall  apply  as 
in  the  case  of  holidays. 


28.  Cleaners’  Wages. 

Male  cleaners — 

(а)  Day  cleaners,  £i  12s.  per  week  of  48  hours  ; night  cleaners,  £4  13s.  per 

week  of  48  hours. 

(б)  A cleaner  other  than  a casual  cleaner  employed  for  less  than  48  hours  per 

week  shall  receive  a weekly  wage,  calculated  on  the  following  basis  ; — In 
public  buildings,  day  cleaners.  Is.  lOJd.  per  hour  ; night  cleaners.  Is.  11  Jd. 
per  hour.  If  such  a cleaner  is  called  upon  to  work  in  excess  of  the  hours 
prescribed  by  the  terms  of  his  employment  he  shall  for  the  excess  period 
receive  casual  rates. 

(c)  Casual  cleaners,  2s.  0|d.  per  hour. 

{d)  Cleaners  in  charge  of  cleaners,  one  to  five,  2s.  6d.  ; over  five,  5s.  per  week 
extra. 

Female  cleaners — 

(a)  In  other  than  town  or  shire  halls,  working  more  than  24  and  not  more 

than  36  hours  per  week,  £2  5s. 

(b)  In  town  or  shire  halls,  working  more  than  24,  and  not  more  than  36  hours 

^ per  week,  £2  8s.  per  week. 

(c)  In  any  class  of  building,  working  not  more  than  24  hours  per  week,  a 

weekly  wage  calculated  on  the  basis  of  Is.  6d.  per  hour. 

(d)  In  any  class  of  building,  working  more  than  36  hours  per  week,  overtime 

rates  for  excess  period. 

(e)  Working  on  men's  lavatories,  on  outside  steps,  outside  marble,  outside 

brasswork.  Is.  lid.  per  week  extra. 

(/)  Washing  towels  or  dusters,  2d.  each. 

{g)  Casual  cleaners.  Is.  8d,  per  hour.  Minimum  payment,  5s. 

29.  Overtime. 

1.  Male  Cleaners. — Working  outside  the  usual  starting  or  finishing  time,  or  in 
excess  of  48  hours  per  week,  time  and  a half.  Day  cleaners  working  on  Sunday  or  a 
holiday,  double  time  ; working  after  1 p.m.  on  both  Wednesday  and  Saturday  in  one 
week,  for  every  hour  worked  after  1 p.m.  on  one  of  such  days,  time  and  a half. 
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2.  Female  Cleaners. — Working  outside  the  usual  starting  or  finishing  time,  Is.  6d. 
per  hour;  or  if  such  overtime  is  worked  between  11  p.m.  and  6 a.m..  Is.  7fd.  per  hour; 
Sundays  and  holidays,  2s.  6d.  per  hour. 

3.  In  the  case  of  all  cleaners,  any  time  exceeding  one-quarter  of  an  hour  shall  be 
paid  for  as  half  an  hour ; time  exceeding  half  an  hour  shall  be  paid  for  as  an  hour.  All 
such  time  shall  be  reckoned  on  each  day’s  work,  and  not  accumulate  at  the  end  of  the 
week. 

30.  Hours. 

The  working  hours  for  male  cleaners  shall  be  48  per  week.  Such  hours  shall  be 
worked  as  follows : — Day  cleaners,  6 a.m.  to  6 p.m. ; night  cleaners,  6 p.m.  to  6 a.m. 


31.  Conditions. 

1.  All  materials  for  cleaning  purposes  shall  be  provided  by  the  employer. 

2.  A female  cleaner  shall  not  be  required  to  do  outside  cleaning  other  than  from 
verandah  or  balcony  if  such  work  is  required  to  be  done  at  a height  of  more  than  10 
feet  from  the  ground. 

32.  Employees  Generally. 

1.  All  employees  other  than  casual  employees  shall  be  engaged  by  the  week,  and 
a week’s  notice  shall  be  given  on  either  side  to  terminate  the  employment,  or  the 
employer  may  pay  a week’s  wages  in  lieu  of  notice.  The  employer  may  retain  in  hand 
half  a week’s  wages. 

2.  The  existing  conditions  as  to  payment  of  wages  shall  continue. 

3.  No  deduction  shall  be  made  from  the  weekly  wages  of  an  employee  for  the 
days  on  which  any  holiday  falls. 


In  witness  whereof  the  parties  hereto  have  hereunto  set  their  hands  the  day  and 
year  first  hereinbefore  written. 


Signed  on  behalf  of  the  Employers  by  Alexander  ) 
Perrett  and  Stanley  L.  Cole  in  the  presence  of  j 

M.  Reilly,  Clerk,  Sydney. 


Alexander  Perrett, 
Stanley  L.  Cole. 


And  on  behalf  of  the  Employees  by  John  Kaine  John  Kaine, 
and  James  Tyrrell  in  the  presence  of  ( James  Tyrrell, 

M.  Reilly. 


I,  Thomas  Henry  Jackson,  the  Chairman  of  the  Conciliation  Committee  con- 
stituted for  Municipal  and  Shire  Councils  and  their  employees,  hereby  certify  that  the 
within  written  Agreement  has  been  come  to  under  the  provisions  of  Section  41  of  the 
Industrial  Arbitration  Act,  1912,  as  amended,  by  the  members  of  such  Committee,  and 
has  been  signed  by  such  members  on  behalf  of  employers  and  the  Union  concerned. 

Dated  this  twelfth  day  of  May,  1921. 

# 


T.  H.  JACKSON, 
Chairman  of  Conciliation  Committee. 
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The  Federated  Municipal  and  Shire  Council  Employees’  Union  of  Australia, 
New  South  Wales  Branch,  with  Thoihas  FIuggins  Nesbitt  (Town  Clerk  of  the 
City  of  Sydney)  and  John  Neale  Breden  (Comptroller  of  Assets  and  Stores), 
Conciliation  Committee  appointed  under  Section  42  of  the  Industrial  Arbitration 
Act,  1912-1919,  to  regulate  the  wages  and  conditions  of  employees  of  the  Muni- 
cipality of  Sydney. 

The  Municipal  Council  of  Sydney  with  the  Federated  Municipal  and  Shire 
Council  Employees’  Union  of  Australia,  New  South  Wales  Branch. 

(Filed  with  the  Industrial  Registrar,  20th  May,  1921.)-  No.  441. 

AMENDMENT  OF  GENERAL  AGREEMENT. 

This  Agreement  made  the  nineteenth  day  of  May,  one  thousand  nine  hundred  and 
twenty-one,  by  the  Conciliation  Committee  appointed  to  regulate  the  wages  and 
conditions  for  the  occupation  or  calling  of  Employees  of  the  Municipal  Council  of 
Sydney,  witnesseth  that  the  Agreement  made  by  the  Conciliation  Committee  dated  the 
eighteenth  day  of  January,  1921,  and  filed  with  the  Industrial  Registrar  on  the  nineteenth 
day  of  January,  1921,  and  numbered  423,  is  amended  and  varied  as  follows  : — 

Clause  2.  Definitions  '’  is  amended  by  adding  the  following  Sub-clauses  : — 

(/)  “ Breakdown  Labourers,  Electricity  Department,”  shall  mean  labourers 
regularly  employed  on  breakdown  of  hired  motors. 

(g)  “Street  Flushers,  City  Surveyor’s  Department”  shall  mean  employees  engaged 

on  street  flushing  at  night  work  only. 

(h)  “ Battery  Room  Labourers,  Electricity  Department  ” shall  mean  labourers 

assisting  battery  fitter  and  or  handling  acids  at  Sub-stations* 

(i)  “-Soot-cleaning,  Boilers — Electricity  Department  ” shall  mean  any  employee  who 

may  be  engaged  cleaning  the  main  flues  only,  at  any  time,  day  or  night,  during 
week-days,  Sundays,  or  holidays. 

Clause  9.  “ Hours  of  labour  generally,”  is  amended  as  follows  : — 

Sub-clause  (m)  “ Watchmen.” — Delete  this  clause  and  insert  in  lieu  therefor  : “ The 
working  hours  of  watchmen  shall  not  exceed  88  hours  per  fortnight,  including 
Sundays,  to  be  worked  in  shifts  as  required,  provided  that  in  such  fourteen 
days  four  clear  days  off'  be  allowed.” 

To  sub-clause  (n)  “ Patrolmen  in  the  Electricity  Department,”  add  the  following  : 
“ Leading  hand  in  charge  of  patrolmen  to  work  as  rostered  at  the  date  of  this 
Agreement,  35  hours  per  week,  and  to  be  paid  as  and  for  44  hours.” 

Add  new  clause  (o)  “ Town  Yard  Employees.” — “The  working  hours  of  town  yard 
employees  shall  be  those  as  rostered  at  the  date  of  this  Agreement.” 

Add  new  clause  {p)  “Ume  Recorder,  Electricity  Department.” — “The  working 
hours  of  time  recorder.  Electricity  Department,  shall  be  those  as  rostered  at  the 
date  of  this  Agreement.” 

Clause  46.  “ Retrospective  Payments,  Exceptions,”  is  amended  by  deleting  from 
the  list  of  classes  of  employees  “ Patternmakers.” 

Clause  36.  “ Travelling  Time,”  is  amended  by  the  addition  of  the  following  : — 

“ Provided  with  regard  to  the  employees  of  the  City  Surveyor’s  Department,  that  if 
the  distance  between  the  Town  Hall  and  the  site  of  any  job  requires  any  time 
in  travelling  in  excess  of  twenty  minutes,  employees  are  to  be  allowed  any  such 
excess  of  time  in  the  period  of  the  day’s  work.” 
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Clause  52.  Wages,”  is  amended  and  varied  as  follows  : — - 


Toun  Clerk’s  Department, 

“Garage — Fitters  and  Turners,  Sub-foremen.” — Delete  3s.  4d.  per  hour,  and  insert 
in  lieu  therefor  3s.  5|d.  per  hour. 

“Park  Youths.”  - Amend  same  by  deleting  ages  and  wages,  and  substitute  in  lieu 
therefor  the  following  : — £,  s.  d. 


Park  youths — 15  years  of  age  or  at  time  of  commencing., 

16  „ „ or  after  1 year’s  service  . 

17  2 

18  ,,  ,,  ,,  3 ,,  . 

jj  j>  )>  4 „ 

20  ,,  ,,  ,,  5 ,,  . 


17  6 per  week. 


1 16  0 
2 5 0 
2 10  0 

2 15  0 

3 5 0 


)> 

}) 

>> 


City  Surveyor's  Department. 

“Destructors — Firemen.” — Delete  2s.  4|d.  per  hour,  and  insert  in  lieu  therefor 
2s.  ll|d.  per  hour. 

“Destructors — Feeders.” — Delete  2s.  4d.  per  hour,  and  insert  in  lieu  therefor 
2s.  lOJd.  per  hour. 

“Gangers.” — Delete  “First  grade,  when  so  designated,  £5  19s.  per  week,”  and 
“Second  grade,  when  so  designated,  £5  13s.  per  week,”  and  insert  in  lieu 
therefor  “ Ordinary,  £5  19s.  per  week.” 

Add  the  following — 

Note — Road  Roller  Drivers  in  charge  of  engine  when  engaged  on  street  work 
during  meal  hours  to  receive  additional  Is.  31>d.  per  day. 


Ci'y  Architect  and  Building  Surveyor’s  Department. 

“Stonemason” — Delete  2s.  9l^d.  per  hour  and  insert  in  lieu  therefor  2s.  lOd. 
per  hour. 

Add  the  following  new  classes  of  labour  : — 

Clerk  of  Works  Aassistant,  Power  House  Job  ...  £7  10s.  per  week. 

Forenian,  Power  House  Job  ...  £7  5s.  „ 

Dlcctricity  Supply  Department. 

The  following  new  classes  of  labour  to  be  added  : — 

Battery  Room  Labourer,  while  so  engaged,  addi- 
tional... ...  ...  ...  ...  ...  6s.  per  week. 

Breakdown  Labourers,  while  so  engaged  ...  2s.  3^d.  per  hour. 

Cleaning  Tubes  of  Stirling  Boilers  with  Turbine 
Cleaner  and/or  Feed  Tanks,  while  so  engaged, 
additional  ...  ...  ...  ...  ...  2s.  6d.  per  shift. 

Labourers  despatching  stores,  while  so  engaged, 

additional  ...  ...  ...  ...  ...  6s.  per  week. 

Labours  Pole  redressing,  while  so  engaged,  addi- 
tional... ...  ...  ...  ...  ...  4d.  per  hour. 

Soot  Cleaning  Boilers,  while  so  engaged,  flat  rate  5s.  per  hour. 

Time  Recorder  ...  ...  ...  ...  ...  £5  14s.  IJd.  per  week. 


‘ Comptroller  of  Assets  Department. 

Delete  “Fish  Market  Engine  Driver,  Cooling  Plant  Attendants,  £4  17s.  2d.  per 
week  ” and  insert  in  lieu  therefor  Fish  Market  Cooling  Plant  Engine  Driver  2s.  6 Jd.  per 
hour;  Fish  Market  Cooling  Plant  Attendants,  £4  17s.  2d.  per  week. 
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General. 

“Stonemasons’' — Delete  2s.  9Jd.  per  hour  and  insert  in  lieu  thenefor  2s.  lOd. 
per  hour. 

The  following  new  classes  of  labour  to  be  added  : — s.  d. 

Boodlers  in  tunnels  or  drives ...  ...  ...  ...  2 3|  per  hour. 

Boodlers  in  open  cuts...  ...  ...  ...  ...  2 „ 

Labourers  in  open  cuts  deeper  than  ten  feet  re- 
moving soil  won  by  rockchoppers...  ...  ...  2 3J  ,. 

Powder  Monkey  and  / or  men  shooting  holes  ...  2 5 J „ 

Watchmen  ...  ...  ...  ...  ...£4  14s.  lOJd.  per  week. 

In  witness  whereof  the  parties  hereto  have  hereunto  set  their  hands  the  day  aaud 
year  first  hereinbefore  written. 


Signed  on  behalf  of  the  employer  by  the  said 
Thomas  Huggins  Nesbitt  and  John  Neale 
Breden,  in  the  presence  of 

T.  Burrell,  Clerk, 

Town  Hall,  Sydney. 


T.  H.  Nesbitt. 

J.  Neale  Breden. 


And  on  behalf  of  the  Federated  Municipal^ 
and  Shire  Council  Employees’  Union  of  | 

Australia,  New  South  Wales  Branch,  by  ^ 
the  said  John  Kaine  and  James  Tyrrell,  j 
in. the  presence  of  J 

T.  Burrell. 

I,  Thomas  Henry  Jackson,  the  Chairman  of  the  Conciliation  Committee^  consti- 
tuted for  the  Municipal  Council  of  Sydney  and  its  employees,  hereby  certify  that  the 
within  written  Agreement  has  been  come  to  under  the  pmvisions  of  Section  41  of  the 
Industrial  Arbitration  Act,  1912,  as  amended,  by  the  member  of  such  Committee,  and 
has  been  signed  by  such  members  on  behalf  of  the  Employer  and  the  Union  concerned. 

Dated  this  19th  day  of  May,  1921. 

T.  H.  JACKSON, 

Chairman  of  Conciliation  Committee. 


.John  Kaine. 
James  Tyrrell. 
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TABLE  OF  INDUSTRIAL  AGREEMENTS  IN  FORCE, 

20th  may,  1921. 

V indicates  Variation.  V.C.  Variation  by  Court.  New  Agreements  filed  in  period  from 

16th  April  to  20th  May,  1921,  and  published  in  this  part,  are  shown  in  heavy  type. 


Industry  and  Parties. 


Date  of- 


Flling. 


Explry.S 


Reference  I.O. 


Vol. 


Pag*. 


Building — 

Sydney  Progressive  Society  of  Carpenters  and  Joiners,  Aus- 
tralian Society  of  Carpenters  and  Joiners,  XJnitedBridge 
and  Wharf  Carpenters’  Union  of  New  South  Wales,  and 
Henry  Teesdale  Smith. 

Amalgamated  Society  of  Carpenters  and  Joiners  and  British- 
Australian  Tobacco  Company  Proprietary,  Limited,  and 
W.  D.  and  H.  0.  Wills  (Australia),  Limited. 

Domestic  and  Personal  Service — 

Laundry  Employees — 

Newcastle  Laundry  Employees’  Association  and  Sidney 
Hewson. 

Hospital  Employees — 

Hospital  and  Asylum  Employees’  Union  and  Newcastle 
Hospital. 

Hospital  and  Asylum  Employees’  Union  and  Royal 
Prince  Alfred  Hospital. 

Hospital  and  Asylum  Employees’  Union  and  Sydney 
Hospital. 

Restaurant,  &c.,  Employees — 

Caterers  Waitresses’  Union  and  S.  P.  Bray  and  others  ... 

Engine-Driving — 

Federated  Engine-Drivers  and  Firemen’s  Association  of  Aus- 
tralasia (Coast  District),  and  Henry  Teesdale  Smith. 

Labouring,  General — 

Labouring — 

United  Labourers’  Protective  Society  of  New  South 
Wales  and  Royal  Zoological  Park  Trust  of  New 
South  Wales. 

United  Labourers’  Protective  Society  of  New  South 
Wales  and  Sydney  Harbour  Trust  Commissioners. 
United  Labourers  Protective  Society  of  New  South 
Wales  and  Metropolitan  Meat  Industry  Board. 

Manufacturing — Brick,  Cement,  Pottery — 

' Cement  Works — 

Australian  Workers’  Union  and  N.S.W.  Cement,  Lime 
and  Coal  Co.,  Ltd. 

Australian  Workers’  Union  and  Commonwealth  Portland 
Cement  Company,  Limited. 

Manufacturing — Food  and  Drink,  &c. — 

Butchering — 

Newcastle  and  Northern  Districts  Butchers’  Employees 
Union  and  Newcastle  District  Abattoirs  Board. 

Butterine  and  Margarine — 

Factory  Employees’  Union  of  Australasia  and  Marrick 
viUe  Margarine  Company,  Limited,  and  others. 

Cold  Storage,  &c. — 

Federated  Cold  Storage  and  Meat  Preserving  Employees’ 
Union  and  John  Cooke  and  Company  Proprietary 
Ltd. 


14-8-19 


17-7-20 


25-8-19 


22-9-20 

15-9-19 

V.1-4-20 

1-4-20 


6-4-20 

4-11-19 


22-11-20 


24-9-18 


25-4-21 


10-12-18 

V.C.25-8-20 

24-2-19 


28-4-19 
V.  1-7-20 

6-9-18 


23-2-21 


31-12-20 


12-6-25 


24-7-22 


30-6-22 

\ 30-6-21 
31-12-22 


28-2-22 

31-1^20 

28-10-21 

20-6-20 

31-12-21 


j 3-12-20 
18-2-21 


.27-4-21 

11-7-21 

30-6-22 


16 


18 


16 


{ 


18 

16 

17 

17 


17 
16 

18 

14 

19 


{ 


15 

1® 

14 


19 


189 


829 


311 


672 

320 

906 

909 


915 

682 

1224 

336 

1607 


724 

484 

518 


767 

88 

330 


1229 


I Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  ♦ of  the 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  thall  hart 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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Industry  and  Parties. 

Date  of — 

Keference  I.G. 

Filing. 

Eiplry.5 

Vol. 

P»t*. 

Manufacturing — Food  and  Drink,  &c. — continued. 
Cold  Storage,  &c. — continued. 

Federated  Cold  Storage  and  Meat  Preserving  Employees’ 
Union  and  New  South  Wales  State  Trawling 
Industry. 

Confectioners — 

14-12-20 

S-12-21 

18 

1269 

Now  South  Wales  Journeymen  Confectioners’  Union 

4-2-20 

y 1-5-21 

ri7 

346 

and  Manufacturing  Confectioners’  Association  of 
New  South  Wales. 

Moat  Preserving,  &c. — 

V.8-11-20 

tl8 

865 

Moat  Packing  and  Tin  Canning  Employees’  Union  of 
Now  South  Wales  and  Kensington  Preserving 
Company  Proprietary,  Limited. 

31-8-20 

28-6-20 

18 

482 

Meat  Pacldng  and  Tin  Canning  Employees’  Union  of 
New  South  Wales  and  W.  Reynolds  and  Sons  Pro- 
prietary, Limited. 

Milk  Carters — 

12-8-18 

20-2-20 

14 

198 

Milk  and  Ice  Carters  and  Dairymen’s  Employees  Union 
and  Fresh  Food  and  Ice  Company,  Limited,  and 
others. 

Wine  and  Spirit  Stores — 

8-10-19 

20-9-22 

16 

546 

Federated  Liquor  Trades  Employees’  Union  of  Austral- 
asia, New  South  Wales  Branch,  and  Wine  and  Spirit 
Association  of  Now  South  Wales  and  others.  i 

Manufacturing — Furniture  and  Woodworking  Trades — 

Newcastle  Timber  Workers’  Association  and  Earp, 

2-6-18 

31-12-20 

13 

673 

16-9-19 

1 18-8-20 

ri6 

827 

Woodcock,  Beveridge  and  Co.,  Ltd.,  and  others. 
Manufacturing — Iron  Trades,  Metals,  Machines,  Implements 
Conveyances — 

Agricultural  Implements — 

V.25-5-20 

\17 

1249 

Sheep  Shearing  Machinery  Experts’  Association  of  New 
South  Wales  and  Graziers’  Association  of  Now' 
South  Wales. 

Boilermakers,  &c. — 

17--6-19 

10-6-22 

16 

921 

Federated  Society  of  Boilermakers  and  of  Ii-on  and 
Steel  Shipbuilders,  and  of  Iron  and  Steel  Angle- 
smiths,  Tank,  Waggon,  Bridge,  Girder,  Principals 
(Boof  or  otherwise).  Pontoon,  Gasometer,  Pipe, 
Sheet,  Plate  and  Constructional  Iron  and  Steel 
Workers  of  Australia,  Newcastle  Branch  No.  4, 
and  South  Maitland  Railways,  Limited. 

18-3-20 

21-1 -21 

17 

717 

Federated  Society  of  Boilermakers  and  of  Iron  and  Steel 
Shipbuilders,  and  of  Iron  and  Steel  Anglesmiths, 
Tank,  Waggon,  Bridge,  Girder  Principals  (Roof  or 
otherwise).  Pontoon,  Gasometer,  Pipe,  Sheet  Plate 
and  Constructional  Iron  and  Steel  Workers  of  Aus- 
tralia, Newcastle  Branch,  No.  4,  and  Morison  and 
Bearby,  Limited,  and  others. 

Engineers — 

20-^-20 

1 

1 

19-1-21 

17 

1068 

Amalgamated  Society  of  Engineers  and  Lysaght  Bros, 
and  Co.,  Ltd. 

Iron  and  Sr  eel  Makers — 

8-2-21 

11-10-21 

19 

646 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 
tion and  the  Broken  Hill  Proprietary  Company,  Ltd. 
Ironworkers’  Assistants — 

17-6-19 

16 

919 

Federated  Ironworkers  Association  of  Australia,  New’ 
South  Wales  Division  and  Henry  Teesdale  Smith. 

26-7-19 

31-12-20 

16 

187 

I Panaant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  lection  4 of  tht 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  Industrial  agreement  shall  continue  in  force  after  the  expiration  ol 
the  term  ipeclfled  therein  until  varied  or  resetoded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  ihall  havi 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  EegUtrax. 
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Date  of— 

Beferenoa  1.0. 

Filing. 

Expiry.  8 

VoL 

Paga, 

14-12-20 

14-10-21 

18 

1 ■■ 

1272 

1-5-19 

28-11-21 

15 

771 

1 

16-6-17 

31-12-19 

12 

1 

1 

7-1-21 

20-12-23 

19 

120 

14-10-20 

j- 17-9-23 

ri8 

716 

17-1-21 

\19 

121 

9-9-20 

16-5-21 

18 

486 

11-6-18 

14-6-20 

IS 

688 

26-7-18 

19-7-20 

14 

i 49 

21-10-19 

14-10-22 

16 

659 

26-4-21 

28-12-22 

19 

1610 

29-12-20 

5-1-22 

19 

106 

24-11-20 

2-6-22 

18 

1257 

24-11-20 

2-6-22 

18 

1241 

24-11-20 

2-6-22 

18 

1261 

24-11-20 

2-6-22 

18 

1246 

18-12-20 

3-8-22 

19 

88 

2J-12-20 

3-8-22 

19 

1 

101 

6-7-20 

V.17-1-21 

y 6-7-22 

ri8  i 
119 

I 89 
121 

22-2-21 

10-12-22 

19 

1219 

Industry  and  Parties. 


Manufacturing — Iron  Trades,  Metals,  Machines,  Implements, 

Conveyances — continued. 

Ironworkers’  Assistants — continued . 

Federated  Ironworkers  Association  of  Australia,  New 
South  Wales  Division  and  Commonwealth  Steel 
Products  Company  Limited  of  Waratah  (N.S.W.)... 

Pipe  Making  (Cast-iron) — 

Federated  Moulders  (Metals)  Union  of  Australasia,  Nev 
South  Wales  Branch,  and  G.  and  C.  Hoskins,  Ltd. 

Smithing — 

Blacksmiths  Society  of  Australasia  and  the  Westerr 
Coal  Association  and  others. 

Stove,  Piano  Frames,  &c. — 

Stove,  Piano  Frame  Moulders,  and  Stovemakers  Em- 
■ployees’  Union  and  Anthony  Hordern  & Sons  Ltd. 

Stove,  Piano  Frame  Moulders  and  Stovemakers  Em- 
ployees’ Union  and  Metters,  Limited. 

Typewriter  Mechanics — 

Amalgamated  Society  of  Engineers  and  Macdougalls 

Ltd.,  and  others. 

Wire  Nail  and  Barb  Wire  and  Wire  Netting  Making — 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 
Brothers  and  Company,  Limited. 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaghl 
Brothers  and  Company,  Limited. 

Port  Waratah  Wire  Industry  Union  and  Austral  Nail 
Company  Proprietary,  Limited. 

Manufacturing — Printing  and  Papermakers — General — 

Printing  Industry  Employees  Union  of  Australia,  New 
South  Wales  Branch,  and  Amalgamated  Printii 
Trades  Employees  Union  of  New  South  Wares. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Bulletin  Newspaper  Co., 
Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  S.  Bennett,  Ltd. 

Printing  Industry  Employees’  Union  of  Australia,  New- 
South  Wales  Branch,  and  The  Sun  Newspaper,  Ltd. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  John  Fairfax  and  Sons, 
Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  The  Daily  Telegraph 
Newspaper  Company,  Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Newcastle  Morning 
Herald  and  Miners’  Advocate,  Limited 

Printing  Industry  Employees’  Union  of  AustraUa,  New 
South  Wales  Branch,  and  Newcastle  Sun,  Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  The  Sunday  Times  News- 
paper Company,  Limited,  and  the  Globe  New’s- 
paper  Company,  Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Shipping  New'spapers, 
Limited. 


f Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 ol  tb« 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  ef 
lbs  term  speclflod  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termlnatkm  hnTa 
baan  glvan  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Regiatrar.  ^ 
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Industry  and  Parties. 

Date  of— 

Referenca  I.G. 

Filing. 

j Expiry.  5 

Vol. 

Pag*. 

Manufacturing — Printing/and  Paperniakers — General — contd. 

Printing  Industry  Employees’  Union  of  Australia,  New 

22-3-21 

13-3-23 

19 

1422 

South  Wales  Branch,  and  Trustees  of  Estate  of  late 
John  Norton. 

Printing  Industry  Employees  Union  of  Australia,  New 

9-8-20 

j.  6-7-22 

ri8 

322 

South  Wales  Branch,  and  the  Maitland  Mercury 

V.  17-1 1-20 

\18 

869 

Newspaper  and  Printing  Co.,  Limited. 

Letterpress  Machinists — 

Letterpress  Printers’  Machinists’  Industrial  Union  of 

2-3-20 

27-2-21 

17 

707 

New  South  Wales  and  the  Bulletin  Newspaper  Com- 
pany, Limited. 

Prooofls  Engravers — 

Amalgamated  Printing  Trades  Emplo5mes’  Union  of  New 

8-3-21 

5-6-22 

19 

1235 

^uth  Wales  and  Sunday  Times  Newspaper  Com- 
pany Limited 
Publishing  Employees  — 

Printing  Industry  Employees’  Union  of  Australia,  Now 

30-11-20 

1-7-22 

18 

1263 

South  Wales  Branch,  and  Sun  Newspaper,  Ltd. 
Printing  Industry  Employees’  Union  of  Australia,  New 

29-12-20 

31-12-21 

19 

108 

South  Wales  Branch,  and  Catholic  Press  News- 
paper Co.,  Limited. 

Manufacturing — Other  manufacturing — 

Elliott  Brothers,  Limited,  Chemical  Works  Employees’ 

9-7-20 

31-12-20 

18 

99 

Union  and  Elliott  Brothers,  Limited. 

Mining,  Mineral  Treatment,  Quarrying  and  Smelting — 

Smelting — 

Sulphide  Corporation  Employees’  Union  and  Sulphide 

9-10-20 

19-9-23 

18 

710 

Corporation,  Limited. 

Mlsoellaneous — 

Caretakers  and  Cleaners — 

Federated  Miscellaneous  Workers’  Union  of  Australia, 

22-11-20 

7-5-22 

18 

1226 

New  South  Wales  Branch,  and  Literary  Institutes’ 
Association. 

Federated  Miscellaneous  Workers’  Union  of  Australia, 

31-12-19 

18-12-21 

17 

69 

New  South  Wales  Branch,  and  J.  Gadsden  and 
another. 

rruffcssional  and  Shopworkers — 

Clerical — 

Australian  Clerical  Association  and  Daily  Telegraph 

29-12-20 

19-10-21 

19 

114 

Newspaper  Company,  Limited. 

Australian  Clerical  Association  and  John  Fairfax  and 

29-12-20 

19-10-21 

19 

116 

Sons,  Limited. 

Australian  Clerical  Association  and  S.  Bennett,  Limited.. 

29-12-20 

19-10-21 

19 

118 

Australian  Clerical  Association  and  Sun  Newspaper, 

29-12-20 

19-10-21 

19 

117 

Limited. 

Australian  Clerical  Association  and  Sunday  Times  News- 

29-3-21 

19-10-21 

19 

1425 

paper  Company,  Limited. 

Australian  Clerical  Association  and  New  South  Wales 

6-10-20 

31-12-21 

18 

706 

' Master  Bakers’  Association. 

Journalism — 

New  South  Wales  District  of  the  Australian  Journalists’ 

27-8-17 

30-7-22 

12 

477 

Association  and  Farmers  and  Settlers’  Newspaper, 
Limited. 

New  South  Wales  District  of  the  Australian  Journalists’ 

6-9-17 

31-8-22 

12 

480 

Association  and  the  Sunday  Times  Newspaper 
Company,  Limited,  and  The  Globe  Newspaper 
Company,  Limited. 

§ Pursuant  to  the  pro\ision3  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  th« 
iodustrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  havs 
bian  given  in  writing  by  party  thereto  to  the  other  party  or  parties  and  to  the  ;^gistrar. 
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Industry  and  Parties. 


I'rofessional  and  Shopworkers — continued. 

Journalism — continued. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  the  Trustees  of  the  Estate  of  the 
late  John  Norton. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Newcastle  Herald  and  Miners’  Ad- 
vocate. 

New  South  Wales  District  of  theAustralian  Journalists’ 
Association  and  Cumberland  Argus. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Freeman’s  Journal. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Newcastle  Sun 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Trustees  of  the  Australian  Worker. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  New  South  Wales  Country  Press 
Co-operative  Company,  Limited. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Gordon  and  Gotch  (Sydney),  Ltd. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Stock  and  Station  Journal. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Cumberland  Times. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  the  Sydney  and  Melbourne  Pub- 
lishing Company. 

New  South  Wales  District  of  the  Australian  Journalists' 
Association  and  Catholic  Press  Newspaper  Co.,  Ltd. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Bulletin  Newspaper  Co.,  Ltd. 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  James  Joynton  Smith,  Robert 
Clyde  Packer,  and  C.  E.  F.  McKay,  proprietors  of 
Smith’s  Weekly  Newspaper. 

Musicians — 

Musioians*  Association  of  New  South  Wales  and  J.  C. 
Williamson,  Limited,  and  others. 

Shop  Assistants — 

New  South  Wales  Branch  of  the  Shop  Assistants  and 
Warehouse  Employees’  Federation  of  Australia  and 
Cessnock  and  Aberdare  Co-operative  Society,  Ltd. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 
Warehouse  Employees’  Federation  of  Australia  and 
Lithgow  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 
Warehouse  Employees’  Federation  of  Australia  and 
West  Wallsend  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  ^nd 
Warehouse  Employees’  Federation  of  Australia  and 
Friendly  Societies  and  Medical  Institutes  and  Dis- 
pensaries Association. 

Now  South  Wales  Branch  of  the  Shop  Assistants’  and 
Warehouse  Employees’  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 


Date  of — 

Reference  I.G. 

FlUng. 

Expiry  .§ 

Vol. 

Page. 

15-11-17 

1 6-10-22 

ri2 

845 

V.  15-1 1-20 

\18 

867 

18-1-18 

24-12-22 

13 

S49 

13-3-18 

2-3-20 

13 

437 

24-4-18 

15-4-20 

13 

444 

24-1-18 
V.2 1-2-19 

\ 31-12-21 

/13 

V16 

446 

340 

3-9-18 

^ 9-8-21 

14 

323 

3-9-18 

1-8-21 

14 

326 

3-9-18 

1-8-21 

14 

328 

22-11-18 

21-12-21 

14 

614 

22-11-18 

2-3-20 

14 

617 

16-12-18 

26-11-20 

15 

67 

24-5-19 

2-3-20 

15 

912 

26-6-19 

25-6-241 

15 

923 

26-6-19 

^-30-7-22 

ri5 

924 

V.24-11-20 

118 

1262 

&-12-19 

4-12-21 

16 

888 

29-10-18 

31-12-19 

14 

609 

29-10-18 

31-12-19 

14 

612 

11-3-19 

31-12-19 

15 

526 

15-3-21 

2-3-23 

19 

1237 

18-12-19 

31-12-21 

16 

897 

t Or  until  either  party  cives  one  month's  norioe  of  Intention  to  terminate. 

5 Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  tb** 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
the  terra  epedfled  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  hart 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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INDUSTRIAL  AGREEMENTS. 


Date  of — 

Reference  I.O. 

1 

Filing. 

Expiiy.J 

Vol. 

Professional  and  Shopworkers — cont  nued. 
Theatrical — 

The  United  Theatrical  Choristers  and  Dancers’  Associa- 
tion of  Australia,  and  J.  C.  Williamson,  Limited. 
Woolclassing — 

20-8-19 

1-8-22 

16 

194 

Woolclassers’  Association  of  New  South  Wales,  Graziers’ 
Association  of  New  South  Wales,  and  Pastoralists’ 
Union  of  Southern  Riverina. 

Public  Utility  Services — 

Government  Departments— 

9-4-20 

31-12-22 

17 

91S 

United  Bank  Officers’  Association  and  the  Commis- 
sioners of  the  Government  Savings  Bank  of  New 
South  Wales. 

16-10-20 

30-11-22 

18 

691 

Australian  Clerical  Association,  New  South  Wales  Branch 
and  the  Board  of  Fire  Commissioners  of  New  South 
Wales. 

Municipal  and  Shire  Council  Employees — 

Conciliation  Committees  constituted  for  the  industries  of 
Municipal  and  Shire  Council  Employees — 

Clerical  Workers,  &c. — 

1-3-21 

31-12-23 

19 

1224 

Municipal  Council  of  Sydney 

25-2-20 

1^31-12-21 

ri7 

691 

V.  4-5-21 

119 

1611 

Municipal  and  Shire  Councils  (except  the  City  of 

9-7-20 

j>31-12-21 

/18 

101 

Sydney. 

Electrical  Workers — 

V.23-11-20 

\18 

1227 

Municipal  Council  of  Sydney  

Engine  Drivers — 

22-5-20 

31-12-21 

17 

1237 

Municipal  and  Shire  Councils  (except  the  city  of 

9-8-20 

|31-12-21 

ri8 

324 

Sydney  and  the  city  of  Newcastle). 
Engineers — 

V.23-11-20 

118 

1227 

Municipal  and  Shire  Councils  outside  Sydney  ... 
Health  Inspectors — 

16-12-20 

31-12-22 

18 

1274 

Municipal  and  Shire  Councils,  outside  Sydney 

10-12-19 

fl6 

894 

except  Broken  Hill. 

V.  9-7-20 

j>9-12-21 

J 18 

105 

Municipal  and  Shire  Council  Clerks — 

V.23-11-20 

V.  20-4-21 

1 18 

119 

1227 

1605 

Municipal  and  Shire  CounciL  outside  Sydney 

18-8-19 

1 18-8-22 

ri6 

191 

Labourers,  &c. — 

V.23-11-20 

118 

1227 

Municipal  Council  of  Sydney 

19-1-21 

j>31-12-22 

ri9 

128 

V.  20-5-21 

119 

1624 

Municipal  and  Shire  Council  Employees  outside 
Sydney. 

Water  and  Sewerage — 

12-5-21 

^ 1-11-23 

19 

1618 

The  Metropolitan  Board  of  Water  Supply  and  Sewerage 
Employees’  Association  and  The  Metropolitan 
Board  of  Water  Supply  and  Sewerage. 

Gaa  Makers — 

6-2-19 

18-1-20 

16 

337 

Federated  Gas  Employees’  Lnlustrial  Union  of  Aus- 
tralia, Now  South  Wales  Branch,  and  Australian 
Gas  Light  Company,  North  Shore  Gas  Company, 
Limited,  and  Manly  Gas  Company,  Limited. 

23-9-20 

30-6-23 

18 

677 

Federated  Gas  Employees’  Industrial  Union  of  Aus- 
tralia, New  South  Wales  Branch  and  Newcastle 
Gas  and  Coke  Co.,  Ltd. 

22-12-20 

30-6-23 

19 

93 

i Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  the 
Industrial  Arbitration  Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of  the 
term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  have 
besB  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar, 
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AGREEMENTS  IN  FORCE  AT  20th  MAY,  1921. 


Industry  and  Parties. 

Date  of — 

1 Beferenoe,  l.Q. 

1 Filiag. 

Expiry.  1 

Vol. 

Page. 

Public  Utility  Services — continued. 

Gas  Makers — contirmed. 

Conciliation  Committee  for  Country  Gas  Companies,  &c. — 
Labourers,  &c. 

14-12-20 

13-12-22 

18 

1265 

Managers  

26-4-21 

30-4-22 

19 

1607 

Transport — Land — 

Grooms — 

Australian  Workers’  Union  and  Water  Conservation  and 

9-10-20 

9-7-21 

18 

708 

Irrigation  Commission. 

Trolley  Draymen  and  Carters — 

Trolly  Draymen  and  Carters’  Union  of  Sydney  and 

2-8«18 

26-7-20 

14 

190 

Suburbs  Trade  Union  of  Employees,  and  NicWson 
and  Co.  Ltd.,  W.  H.  Paling  & Co.  Ltd.,  and  Pianola 
Co.  Ltd. 

Storemen  and  Packers — 

Federated  Storemen  and  Packers’  Union  of  Australia, 

12-12-17 

31-12-19 

13 

31 

New  South  Wales  Branch,  and  Vacuum  Oil  Com- 
pany Proprietary,  Limited. 

Transport — Sea- 
Coal  Lumpers — 

Port  Jackson  Coal  Workers’  Union  and  Sydney  Steam 

29-12-20 

31-12-22 

19' 

110 

Collier  Owners  and  Coal  Stevedores’  Association. 
Port  Jackson  Coal  Workers’  Union  and  Macdonald 

7-2-21 

31-12-23 

19’ 

641 

Hamilton  and  others  constituting  Overseas  Central 
Committee. 

Shipping — 

Ferry  Employees — 

Australasian  Institute  of  Marino  Engineers,  Harbour, 

14-10-19 

11-9-22 

16 

557 

River,  and  Coastal  Branch  of  Merchant  Service 
Guild  of  Australia  and  Port  Jackson  and  Manly 
Steamship  Company  Limited. 

Tugboats — 

Firemen  and  Deckhands’  Association  and  J.  and  A. 

29-11-18 

2-1-21 

1 

i 

1 

14 

717 

Brown,  and  others. 

Ferry  and  Tugboat  Employees’  Union  and  Sydney 

17-4-18 

2-1-21 

' 13 

440 

Harbour  and  Small  Tugs  and  Lighters’  Association, 
and  others. 

Marine  Motor  Drivers — 

Marine  Motor  Drivers  and  Coxswains’  Union  of  New 

8-10-19 

15-5-21 

16 

543 

South  Wales  and  Bacchus  Marsh  Concentrated 
Milk  Company  Limited. 

Wharf  Labourers — 

Vacuum  Oil  Company  Employees’  Union  and  Vacuum 

11-3-19 

28-2-21 

15 

523 

Oil  Company  Proprietary,  Limited. 

Permanent  and  Casual  Waterside  Labourers’  Union  of 

7-3-21 

31-12-22 

19 

1226 

New  South  Wales  and  Shipping  Labour  Bureau. 

{ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of 
the  Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration 
of  the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shi^U 
have  been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Itegistrar,  i. ; 
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AWAHDS. 


AWARDS. 

16th  April  to  20th  May,  1921. 


EXPIRED  AND  RESCINDED  AWARDS. 

Rescinded  Awards. 


Government  Gazette. 

Reference  I.G. 

Rescission, 

Award. 

Ej^piry. 

No. 

Date. 

'Vol. 

Page. 

Date. 

Vol. 

1 

Broken  Hill — • 

]^dust<rie3  othejc  than 

* 

and  Smeking— 

" 

Wood  and  Fuel  Merchant’s 

197 

8-8-19 

30-9-21 

; 

201 

20-5-21 

19 

• •• 

Employees. 

Manufacturing — 

Bricks,  Cement,  Pottery — 

Cengent  Works  (Common- 

123 

7-7-16] 

1 

f 

16 

611 

1 

1 

, weakh  Poi^tlAnd.  Ceraen,t 
CpmJ)any  ‘ ild.,  Port- 

130 

21-7-16 

6-7-19^ 

10 

880 

1 

y 20-5-21 

19 

• •• 

37 

9-a-i7  J 

1 

. 10 

904 

J 

I 

land). 

Food  and  Drink,  &c. — 

Dairymen  (Cumberland) ... 

50 

26-4-181 

1 

' r 

13 

469 

1 

1 

25 

6-2-20 

25-4-2 W 

17 

358 

y 13-5-21 

19 

• •• 

210 

10-12-20 

1 

18 

1335 

Public  Utility  Services — 

Government  Railways  and 
^"'Tramways- — • 

Coachmakers,  &c. 

151 

29-11-181 

r 

14 

744 

1 

264 

271 

28-11-19  1 
19-12-19  1 

12-1 2-20 J 

16 

17 

984 

245 

I 

1 8-4-21 

19 

... 

202 

19-1 1-20  I 

L 

18 

1379 

1 

Moulders 

50 

202 

7-3-19 1 
19-11-20  j 

20-3-21 1 

15 

18 

. 562 
1385 

1 

1 8-4-21 

19 

Other  Goyemmental — 

Water  Supply  and  Sewer- 

'  8 

19-1-17^ 

r 

11 

750 

age  Employees  (Metro- 

107 

20-7-17 

12 

322 

politan),  Labourers,  &c. 

126 

237 

17-8-17 

10-10-19 

> 

1 8-1-20 < 

12 

16 

493 

585 

> 6-5-21 

19 

• •• 

112 

11-6-20 

17 

1305 

207 

t 

‘ 18 

1394 

J 

No.  5] 


N.S,W,  INDUSTRIAL  GAZETTE— Zl  May,  1921. 


1635 


BROKEN  HILL— TAILORS. 


NEW  AWARDS 
Coming  into  Operation, 

16th  April  to  20th  May,  1921. 


BROKEN  HILL. 

TAILORS. 

[Publislied  in  Government  Gazette,  No.  65,  of  6th  May,  1921.] 

Industrial  Registrar’s  Office,  Sidney,  6th  May,  1921. 
THE  following  Award  of  the  Industries  other  than  Mining  and  Smelting  (Broken  Hill)  Board  (eonstitution 
published  at  page  1058  of  No.  41  of  Govcrnnient  Gazette  dated  21st  February,  1919—860  also  Industrial 
Gazette,  voL  xv,  page  423)^  is  published  in  accordance  with  the  provisions  of  the  Act  and  the 
Regulations  thereunder. 

F.  W.  HITCHING,  • 

(No.  2,864.1 ' Industrial  Registrar. 

; industri^vl  arbitration  act,  1912, 

Industries  other  than  Mining  and  Smelting  (^Broken  Hill)  Board. 

In  the  matter  of  an  application  for  an  Award  by  the  Master  Tailors’  Association  of  Broken  Ilill, 


New  South  Wales. 

Tailors'  Award. 

By  consent,  the  Board  hereby  makes  the  following  Award  : — 

The  minimum  rates  of  wages  to  bo  paid  to  employees  shall  be  as  follows  : — 

Order  Tailoring.  Per  week. 

£ s.  d. 

1.  Tailors,  namely,  males  employed  in  making  garments 5 0 6 

2.  Pressers,  namely,  males  employed  in  pressing-off  garments  5 0 6 

Order  Tailoring — Female  Journoywomen. 

3.  All  machinists  2 8 9 

4.  Body  or  dress  coat  hands 5 0 6 

6.  The  minimum  piece-work  rates  to  be  paid  to  the  said  journey  women  (employed  on 

body  or  dress  coats)  shall,  be  those  prescribed  for  journoywomen  horcm. 

6.  All  coat  hands,  namely,  females  employed' making  any  part  of  a coat  2 12  9 

7.  Trouser  hands,  namely,  females  employed  making  any  part  of  a trousers % ^ 9 

8.  Vest  hands,  namely,  females  employed  making  any  part  of  a vest... 2 8 9 

9.  Coat  hands,  namely,  females  employed  making  any  part  of  a lady’s  coat  or  bodice, 

or  any.  outer  garment  (other,  than  a skirt)  that  is  generally  made  in  a ladies* 
tailoring  establishment 2 12  9 


Apprentices — Male. 

10.  Proportionate  number — subject  to  existing  indentures — one  male  apprentice  to  every  three 
or  fraction  of  three  persons  who  arenn  receipt  of  at  least  the  minimum  wage  or  piece-work  rate. 

11.  For  the  purpose  of'tho  limitatiou  of  apprentices,  each  section  of  the  industry  shall,  be  taken 


eeparately. 

12,  Wages — Male.  Per  week. 

£ s.  d. 

1st  six  months’  experience  0 8.  4 

2nd  six  months’  exx>orienoe  0 11  1 

3rd  six  months’  experience 0 16  8 

4th  six  months’  experience 10  0 

5th  six  months’  experience. 1 6 8 ’ 

6th  six  months’  experience 1 13  4 

7th  six  months’  experience 2 0 0 

8th  six  months’ experience 2 0,  8 

9th  six  months’  experience 2 13  4 

10th  «ix  month*’ experience 3 0 
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AWARDS— BROKEN  HILL. 


Apprentices — Females  (Order  Tailoring). 

13.  Proportionate  number — subject  to  existing  indentures — one  female  apprentice  to  every 

journey  woman.  , 

14.  For  the  purpose  of  the  limitation  of  apprentices  and/or  improvers,  each  section  of  the 


• industry  shall  be  taken  separately.  ' ' ^ ‘ 

15.  Wages — Females. 

Per  week, 
£ s.  d. 

1st  six  months’ experience  0 8 2 

2nd  six  months’  experience  0 10  11 

3rd  six  months’  experience 0 15  3 

4th  six  months’  experience 0 18  6 

5th  six  months’  experience 14  7 

_ 6th  six  months’ experience 1 10  0 

7th  six  months’  experience 1 16  0 

8th  six  months’ experience 2 2 0 

For  the  purpose  of  reckoning  the  proportion  of  apprentices  and/or  improvers,  the 
apprentices  or  improvers  shall  be  taken  together. 

16.  Females  Improvers  (18  years  or  over) — Per  week. 

£ s.  d. 

1st  six  months’  experience  1 4 7 

2nd  six  months’  experience  1 10  0 

3rd  six  months’  experience 1 16  0 

4th  six  months’  experience 2 2 0 

and  thereafter  joumeywomen’s  wages. 

Hours  of  Employment, 


17.  The  maximum  number  of  hours  of  duty  for  employees  shall  be  (unless  payment  be  made 
for  the  overtime  prescribed  in  the  award)  forty-four  per  week,  made  up  as  follows  : — . ■ 

Time  of  beginning — Time  of  ending — 

8 o’clock  a.m.  6 p.m.  on  five  days  of  the  week, 

and 

8 o’clock  a.m,  1 p.m.  on  the  other  day  of  the  week  on  which  the  half»hoIiday  ia 

usually  observed. 

Mid-day  Meal. 


18.  An  interval  shall  be  allowed  of  not  less  than  three-quarters  of  an  hour  for  the  mid -day  meal 

Overtime  within  the  Hours  Fixed  and  worked  at  the  Employer’s  request, 

19.  (a)  Any  employee  (piece  or  weekly)  who  within  the  hours  fixed  for  beginning  and  ending 
work,  is  employed  in  excess  of  the  hours  fixed  for  any  one  day,  shall  be  paid  for  such  excess  time  as 
follows  : — 

(6)  Weekly  hands — time  and  a half. 

(c)  Piece-workers — Males,  lid.  per  hour  on  time  worked  in  addition  to  ordinary  piece  rates. 

Females — 8d.  per  hour  on  time  worked  in  addition  to  ordinary  piece  rates. 

Overtime  Outside  the  Hours  Fixed  and  Worked  at  the  Employer’s  request. 

20.  (a)  Any  time  worked  outside  the  ordinary  working  hours  shall  be  paid  for  as  follows,  with  the 
addition  of  one  shilling  and  sixpence  to  provide  a meal : — 

(6)  Weekly  hands — time  and  a half. 

(c)  Piece-workers — males,  lid.  per  hour  on  time  worked  in  addition  to  the  piece-work  ratesJ 
\d)  Females — eightpence  per  hour  on  time  worked  in  addition  to  piece-work  rates. 

{e)  No  apprentice  under  the  age  of  16  years  shall  be  worked  overtime,  but  an  apprentice' over  the 
age  ot  16  years  may  be  worked  overtime  with  his  or  her  consent. 

(/)  No  work  shall  be  performed  during  the  ordinary  meal  time. 

\g)  When  any  spell  ot  duty  is  for  more  than  four  hours  an  interval  of  ten  minutes,  to  be  selected  by 
the  employer,  shall  be  allowed  in  the  third  hour  to  females  and  apprentices  for  refreshment. 
The  interval  shall  be  treated  as  part  of  the  time  of  duty,  without  deduction  of  time  work  pay. 


Different  Classes  of  Work. 

21.  When  any  employee  is  engaged  in  any  one  week  for  more  than  half  of  such  week  at  work 
in  a higher  class  than  he  or  she  is  employed  to  perform,  he  or  she  shall  be  paid  for  the  full  week  at  the 
highest  rate  payable  for  any  such  work  under  the  Award.  But  if  he  or  she  is  engaged  for  less  than  half 
of  any  such  week  he  or  she  shall  be  only  paid  at  the  rate  fixed  by  the  Award  for  the  work  h,e  or  she 
actually  performs. 
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Turns  to  be  Observed. 

22.  Employees  shall  in  slack  times  observe  turns  for  weekly  and  piece*workers  (including  outdoor 
workers)  for  coat,  sac,  trousers,  and  vest  hands,  in  the  respective  classes  of  garments,  provided  that 
journeymen  and  journeywomen  having  apprentices  shall  be  allowed  on  their  turn  extra  work  equiva- 
lent to  the  wages  of  the  apprentices  during  the  time  the  turn  system  is  in  operation. 

The  employer  shall  keep  in  the  workroom  a true  record  of  every  turn,  which  shall  be  open  to  the 
inspection  of  the  employees. 

Normal  Average  Output — Order  Section. 

23.  In  the  order  section  of  the  industry,  where  there  is  a normal  average  output  by  the  weekly 
employee  and  the  weekly  employee  makes  more  than  that  amount  in  the  ordinary  working  hours  of 
any  one  week,  such  employee  shall  be  entitled  to  additional  wages  for  such  week  for  such  extra  work 
proportionate  to  the  extra  work  done  in  comparison  with  the  normal  average  output,  together  with 
an  additional  20  per  cent,  on  such  extra  work. 

Example. — The  wages  of  a vest  worker  are  40s.  If  her  normal  average  output  is  two  vests 
then  in  any  week  in  which  she  makes  three  in  the  ordinary  working  hours  she  is  entitled  to  £3  4s., 
being  40s.  plus  20s.  plus  20  per  cent,  of  20s. 

Wages — How  Paid. 

24.  The  week  shall  terminate  on  a day  other  than  Monday  or  Saturday,  and  all  employees  shall 
be  paid  all  moneys  due  to  them  in  full  during  the  ordinary  working  hours  not  later  than  the  day  following 
the  termination  of  the  week. 

Waiting  for  Work. — Piece-workers. 

25.  (a)  Coat  Makers. — The  rule  as  to  waiting  for  work  shall  be  as  foiiov/s  •: — At  the  first  try-on 
when  the  worker  has  picked  the  coat  to  pieces  and  given  it  to  the  cutter  to  mark  up  and  recut,  should 
the'  operative  be  detained  for  more  than  twenty  minutes  before  the  cutter  returns  same,  the  operative 
shall  be  paid  for  any  time  over  the  said  twenty  minutes,  as  follows  : — 

Males  at  the  rate  of  2s.  per  hour. 

Females  at  the  rate  of  Is.  2d.  per  hour. 

(6)  All  other  piece  workers  who  are  authorised  or  requested  to  wait  for  work  on  any  one  day 
for  more  than  half  an  hour  in  the  factory  or  workshop  shall  be  paid  for  such  waiting  time  at  the  rate 
as  follows  : — 

Males,  at  the  rate  of  Is.  4d.  per  hour. 

Females,  at  the  rate  of  lid.  per  hour. 

The  above  rates  shall  be  payable  provided  that  the  employee  has  not  another  job  on  hand. 

Holidays. 

26.  All  weekly  employees,  including  apprentices  and  improvers,  shall  be  entitled  to  the  following 
holidays,  without  deduction  of  pay  : — New  Year’s  Day,  26th  January,  Good  Friday,  Easter  Saturday, 
Easter  Monday,  Eight  Hours  Day,  King’s  Birthday,  Cluristmas  Day,  and  Boxing  Day. 

Payment  for  Work  on  Holidays  worked  at  Employer’s  request. 

27.  Any  employee  who  is  employed  on  a Sunday  or  any  holiday  provided  for  herein  shall  be 
paid  at  the  rate  of  ordinary  time  in  addition  to  his  weekly  rate. 

28.  Piece  workers  employed  on  Sundays  or  holidays  shall  be  paid  at  log  rates  and  in  addition 
at  the  rate  provided  for  weekly  workers  for  the  time  so  worked. 

Terminating  Employment. 

29.  In  order  to  terminate  employment  two  days’  notice  shall  be  given  on  any  day,  with  payment 
to  date  of  termination,  or  in  lieu  thereof  two  days’  pay  shall  be  paid  or  deducted. 

Weekly  Wages — How  paid. 

30.  All  weekly  wages  shall  be  paid  in  full,  unless  the  employer  on  the  day  ending  any  week  gives 
notice  to  his  employee  of  any  day  in  the  following  week  on  which  he  or  she  will  not  be  wanted. 

31.  Notwithstanding  anything  contained  in  clause  30,  the  employees  shall  be  paid  for  the 
holidays  provided  for  in  this  Award. 

Employees  Absenting  Themselves. 

32.  No  employee  shall  without  just  cause  be  absent  from  his  or  her  place  of  employment  during 
the  prescribed  hours  whilst  there  is  work  ready  to  be  done  by  such  employee,  and  where  the  wages  art* 
fixed  at  per  week,  the  employee,  to  be  entitled  to  the  sum  so  fixed  must  be  available  and  ready  and 
willing  to  do  the  work  on  the  days  and  during  the  hours  fixed  by  the  Award. 
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Out-door  Employees. 

33.  AU  work  shall  be  done'  n the  workshop  provided  and  controlled  by  the  employer,  except 
where  a permit  shall  be  given  by  the  Registrar  or  Deputy  Registrar,  which  permit  shall  only  be  given 
after  due  notice  of  the  application  therefor  shall  be  served  on  the  State  branch  of  the  respondent  Union.'- 
Such  notice  to  be  given  by  registered  letter,  and  only  in  the  following  cases ; — 

34.  That  the  person  to  whom  it  is  proposed  to  give  such  work  out  is  unable  to  work  on  the 
employer’s  premises  by  reason  of  infirmity,  old  age,  or  domestic  ties. 

35.  From  lack  of  accommodation  on  the  employer’s  premises,  provided  that  in  such  case  the 
employer  shall  not  have  more  than  one  such  out- door  worker  to  every  ten  in-door  workers  or  fraction 
thereof. 

36.  Persons  doing  outdoor  work  shall  not  employ  labour  except  that  of  members  of  his  own 
family  resident  with  them. 

37.  Persons  doing  outdoor  work  shall  not  work  for  more  than  one  employer,  except  by  the 
consent  of  the  Registrar. 

38.  Such  out-door  workers  shall  be  paid  for  at  the  piece-work  rates  provided  for  by  this  Award. 

39.  Outdoor  workers  shall  be  provided  free  of  charge  with  cotton,  silk,  thread,  and  all  other 
sewings  and  trimmings  used  in  manufacturing  of  garments. 

Operation  of  Award. 

40.  The  operation  of  this  Award  shall  not  prejudice  the  wages  of  any  employee  at  present  in 
receipt  of  wages  in  excess  of  this  Award. 

Posting  Union  Notices. 

41.  Reasonable  facilities  shall  be  afforded  in  each  workroom  to  officers  of  the  Union  during 
lunch  hours  on  Union  business,  and  that  permission  be  given  to  post  Union  notices. 

Operation  and  Duration  of  Award. 

42.  This  Award  shall  be  binding  within  the  county  of  Yancowinna  on  all  eny^loyers  and  employees 
in  the  industry  of  tailoring. 

43.  It  shall  take  effect  as  regard 8 wages  as  and  from  Monday  the  fourteenth  day  of  March,  1921, 
and  as  to  all  other  matters  fourteen  days  after  publication  in  the  Government  Gazette,  and  shall  remain 
n force  till  the  fifteenth  day  of  May,  1922. 

^ Leave  is  given  to  the  claimant  organisation  to  apply  for  a variation  of  this  Award  at  any  time 
as  they  may  be  advised. 

Interpretation  and  Disputes. 

44.  In  the  event  of  any  dispute  arising  between  the  employer  and  the  employees  relative  to  the 
construction  or  meaning  of  thus  Award,  or  anything  arising  out  of  its  interpretation  or  operation,  the 
matter  in  dispute  shall  be  dealt  with  by  the  em'ployer  and  the  chosen  representative  of  the  employees. 
Failing  a settlement  of  the  dispute  by  that  means  it  shall  be  referred  to  the  Chairman  of  the  Board  for 
determination.  But  this  provision  shall  not  affect  the  right  of  either  party  to  proceed  for  a penalty  for 
a breach  of  the  award. 

45.  The  following  rates  for  piece  work  shall  be  the  minimum  rates  for  the  undermentioned  work 
when  performed  on  piece-work,  and  the  following  conditions  shall  govern  and  apply  to  all  such  piece 
work  performed  by  employees  in  the  tailoring  industry  in  the  county  of  Yancowinna. 

Order  Tailoring. 

Sac  Coat. 

46.  Preamble. — Two  pockets  with  or  without  flaps,  two  inside  jetted  pockets,  ticket  pocket  in 
or  outside,  without  flaps,  fitting  up-cuts  in  waist  or  elsewhere  (one  pair  only);  all  edges,  pockets  and 
buttons  to  be  stayed ; pocket  tacks  by  hand;  canvas  through  fore  parts,  also  lapels,  and  collar;  hair 
cloth  through  shoulders;  padded  by  hand;  not  exceeding  10  inches  in  length;  three  plys  of  wadding 
on  shoulder  point ; wadding  in  wings ; one  puff  in  each  scye ; all  linings  felled ; inside  collar  sewn  on  : 
by  hand;  with  or  without  back  seams;  one  row  of  stitching  by  machine  on  edge;  vent  at  cuff  with 
buttbnS;  Sewing  on  label  and  hanger;  hand-made  button-holes ; buttons  sewn  on  by  hand. 

47.  Standard  Starting  Price. 

By  machine.  - . 

Males,  32s.  9d. ; females,  19s. 

When  a worker  does  his  or  her  own  machining,  add  to  the  above  price>  males  Is,  9d.y. females 


48. 

Is.  2d. 
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49.  When  any  of  the  undermentioned  parts  are  done  by  hand  on  a machine  coat,  such  part  or 
parts  shall  be  charged  as  an  extra. 


81. 

82. 

83. 

84. 

85. 

86. 

87. 

88. 

89. 

90. 


92. 

93. 

94. 

95. 

96. 

97. 

98. 

99. 


80.  Sleeves. 

V ent  at  hand  with  stitching  aro’dhd  ..;... 

Cuffs  formed  without  stitching  around  1 

Cuffs  formed  with  stitching  around  

Each  hole  and  button  in  sleeves,  hand 

False  cuffs 

False  cuffs,  if  fiUed  up  

Gauntlet  of  bishop  cuffs ....l.'.Ii.'.TI.. 

Half  gauntlet  cuffs...,, 

Wristlet  or  elastic  cuffs 

Canvas  through  cuffs 


; ; 91.  vmu. 

Back  vent  not  exceeding^  1 0 in  length.. 

Back  vent  over  10  inches  and  up  to  iS  incites  

Back  vent  over  13  inches  

Vent,  with  morning  coat  tack,  extra 

Back  seam  single  taped 

Back  seam,  double  taped. 

Back  seam,  felled  or  stitched  inside  in  any  ihaniier. 
Side  vents,  each  


Males, 
s.  d. 
0 6 
1 9 


60.  One  pair  of  cuts  

51.  Seaming  on  facing  

52.  Seaming  side  seams 0 10 

53.  Shoulder  seams  Q 10 

54.  Seaming  sleeves  in  0 10 

55.  Seaming  back  seams 0 10 

66.  Two  outside  pockets.. \ ^ 

57.  Stitching  edges — one  row  3 6 

58.  Making  sleeves  and  sleeve  linings 2 7 

59.  Inside  breast  pocket ,0  ^,0 

60.  In  or  outside  ticket  pockets  0 10 

61.  Covering  collar 0 5 

62.  Exclusive  of  stitching  flaps  ot  ^elts  when  pockets  arc  seamed, 
in  partly  by  hand  and  partly  by  machine,  two-thirds  6f  hand  price 
to  be  added. 

* ^ ^ ^ ^ Extras  ^ 

63.  Extras,  sac  coat  (not  provided  for  ih  the  preamble). 

64.  Unless  machine  is  specially  mentioned  suph^extras  are,by  hand. 

65.  If  any  extra  is  done  by  machine,  charge  half  hand  price. 

66.  O^ersizes — Hattd  bt  Machine. 

67.  Double-breasted  coat  v-***«**‘*v^*‘*”*  **-**’‘ 3 6 

68.  If  48  inches  or  over  from  hole  to  button  when  finished  (chest  jy 

measurement) 3 Q 

69.  If  double-breasted  lapel  collar  on  S.B.  coat ; 1 9 

70.  Rockets. 

71.  Military  pockets  

72.  Flaps  or  welts,  on  in  or  outside  patch  pbcketS  each  :: 

73i  Flaps  not  provided  for,  each  .........’...'..’.....r."......,..;^ 

74.  Outside  breast  pocket ...;t 

75.  Inside  breast  pocket  

76.  Ticket  pocket  in  or  out,  without  flaps. ...,V., 

77.  Each  hole  and  button  on  pocket  flaps 

78.  Patch  pocket,  plain,  without  flap  or  welt^  liped  br  uh\iiied,  each.'.. 

79.  Inside  skirt  pocket,  welt  or  jetted,  not  exceeding  10  inbhes  ih  widths, 

each  

79a.  Tabs  with  button  on  back ......’.i'.r. 

79b.  Half  cuffs 

79c.  Belts  with  two  plaits  


4 5 
0 10 
0 10 
2 7 

1 9 

X 9 

0 5 

2 7 

1 9 


2 0 


1 4 
0 10 
1 9 

0 A 
b 10 

1 9 
3 6 

2 2 
3 .6 
0 10 


I 9 

I 6 
0 6 
0 10 


Females. 

d. 


2 4 

1 2 


1 9 


1 6 


0 11 

0 7 

1 2 

1 

7 

2 
4 
0 
4 
7 


0 10 
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Males. 

8.  <1. 


' 100.  Stitching  edges  and  seams. 

101.  Binding  edges 4 4 

102.  Flat  braiding  on  sac  coats,  same  as  morning  coats. 

103.  Second  row  of  stitching  on  edges,  sac  coat 3 6 '' 

104.  Second  row  of  stitching  on  all  coats  3 6 

105.  Second  row  of  stitching  on  all  coats  if  machined  for  the  maker — 

Nil. 

100.  Second  row  of  stitching  on  all  coats  if  machined  by  the  maker 0 5 

107.  Second  row  of  stitching  on  bottom  of  all  coats  1 9 

108.  Second  row  of  stitching  on  all  coats  if  machined  for  the  maker — 

Nil. 

109.  Second  row  of  stitching  on  all  coats  if  machined  by  the  maker 0 5 

110.  Single  stitched  and  raised  seams  on  sac  coats 6 3 

111.  Double  stitched  and  raised  seams  on  sac  coats  8 9 

112.  Single  stitched  raised  seams  by  machine  2 7 

113.  Double  stitched  raised  seams,  machined  by  maker  3 11 

1 14.  Strap  seams,  for  every  three  inches  or  part  thereof 0 4 

115.  Binding  edges,  one  side  by  hand,  one  side  by  machine 1 9 

116.  Edges  of  sac  coat,  pricked  by  hand 5 3 

117.  Felled  edges 3 6 


118.  Unlined  Sac  Coats. 

119.  If  unlined  and  hand-finished  inside,  i.e.,  back  of  facing,  bottom 

coat,  side  seams  and  back  seams  felled,  tacks  covered  by  hand 1 9 

120.  If  unlined  and  binding  finished  inside,  i.e,.  bottom  of  coat,  back  of 

facing,  and  seams  bound 3 6 

121.  If  lining  at  bottom  of  coat  is  not  felled  but  stitched  and  left  open...  0 5 


122.  Wadding  and  Padding. 

123.  Double  canvas  through  shoulder  in  all  coats  by  hand 0 10 

124.  Double  canvas  through  shoulders  sewn  together  by  hand,  and 

breast  formed 1 9 

125.  Double  canvas  through  shoulders,  sewn  together  by  machine,  and 

breast  formed  0 10 

126.  Shoulder  or  back  pad  not  exceeding  six  plies 0 10 

127.  Built  shoulders,  cloth,  canvas,  &c 1 9 

128.  Each  extra  pair  of  puffs  in  facing  after  first  pair 0 5 

129  Wings  by  hand  per  pair 0 10 

130.  Flannel  seamed  in  with  lining,  by  hand 0 10 

131.  Interlining  body  and  back  with  flannel  0 10 


132 1 Haircloth  through  shoulders. 

133.  If  four  inches  below  level  of  scye  with  padding 0 10 

134.  If  continued  to  waist  with  padding  1 9 

135.  If  continued  to  fuU  length  of  coat 3 6 


136.  Button  Holes  and  Buttons. 

137.  22  line  or  over  or  vest  holes  per  dozen 

138.  30  line  or  over  or  coat  holes  per  dozen 

139.  36  line  or  over  or  coat  holes  per  dozen 

140.  45  line  or  over  or  coat  holes  per  dozen 

141.  Covered  buttons  per  dozen 

142.  Eyelet  holes  per  dozen 

143.  Sewing  on  buttons  per  dozen 


144.  Silk  Facings. 

145.  Full  size  with  material  or  domette  underneath 6 2 

146.  Full  size  without  material  or  domette  underneath 2 7 

147.  Small  silk  facing  on  turn,  not  exceeding  12  inches  in  length 1 9 


Females. 

8.  d. 


% 0 

2 4 
2 4 


0 4 

1 2 


0 4 
3 7 

n 11 

1 9 

2 8 

0 3 

1 2 
3 7 
2 4 


1 2 

2 6 
0 4 


0 7 

1 2 

0 7 

0 7 

1 2 
0 4 
0 7 
0 7 
0 7 


0 7 

1 2 
2 5 


1 7 

2 6 

2 9 

3 3 
1 6 
0 11 
0 7 


3 .7 

1 9 

1 2 
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148.  Bastes. 


Males. 

8.  dL 


149.  Skeleton  Bastes  

150.  With  single-basted  seams  and  one  sleeve 1 9 

151.  Single-basted  seams,  one  sleeve  and  collar 2 2 

152.  Single-basted  seams,  two  sleeves  and  collar 2 7 

153.  With  lapped  seams  and  one  sleeve 2 7 

154.  With  lapped  seams,  one  sleeve  and  collar 3 1 

155.  With  lapped  seams,  two  sleeves  and  collar 3 6 

150.  Full  baste,  including  wadding,  padding,  facings,  seams,  pressed 

open  5 3 

157.  Forward  try-on,  including  basting  in  two  sleeves  and  collar,  when 

fore  parts  are  made  up 1 9 


Females. 

8.  d. 


1 2 
1 6 
1 9 

1 9 

2 1 

2 5 

3 7 
1 2 


158.  Dress  Lounge, 

159.  Preamble. — To  start  with  three  pockets,  the  remainder  to  be  the  same  as  the  preamble  for 
sac  coats. 

160.  Standard  Starting  Price.  By  machine. 

Males,  31s.  6d. ; Females,  19s. 

161.  For  silk  facing  and  other  extras  see  sac  coat  (Item  144). 

162.  Norfolk  jacket. 

Preamble. — Same  as  fixed  for  sac  coat.  (See  Item  46.) 

163.  Standard  Starting  Price.  By  machine. 

Males,  32s.  9d.;  Females,  19s. 

164.  Hand  work,  see  sac  coat.  (See  Items  46  to  60.) 

165.  Extras — Norfolk  Jacket. 

Males.  Females. 


s.  d.  a.  d. 

166.  Plaits  seamed  and  pressed  over,  single  stitched,  each 19  12 

167.  Plaits  seamed  and  pressed  over,  double  stitched,  each  2 7 1 9 

168.  Belt,  single  stitched 3 6 2 4 

169.  Belt,  double  stitched  5 2 3 6 

170.  Cartridge  pockets  all  round  belt 2 7 19 

171.  Sleeves  plaited  or  gathered  into  bands  at  wrist,  with  two  holes  and 

buttons  3 6 2 4 

172.  If  yoked  back  and  front 3 6 2 4 

173.  If  yoked  at  front  only 19  12 

174.  If  yoked  at  back  only  1 9 1 2 

175.  If  scalloped  yokes  at  back  and  frojit 4 4 3 0 

176.  If  scalloped  yoke  at  back  only 2 7 19 

177.  If  scalloped  yoke  at  front  only 2 7 19 

178.  Basting  plaits  or  belt  in  skeleton  baste,  each 0 5 0 4 

179.  Belt  across  back  19  12 

180.  For  other  extras.  (See  sac  coat.) 


181.  Special  Jackets. 

182,  Smoking,  cricket  and  boating  jackets  made  of  flannel  serge,  Italian  cloth,  alpaca,  ruasel 
cord,  drUl,  silk,  cotton,  linen  duck,  crash  (white  or  coloured),  or  similar  materiah 
183.,  Preamble — Single-breasted  with  five  holes  and  buttons,  two  patch  pockets,  stitched  edges, 
plain  cuff,  felled  seams. 

184.  Standard  Starting  Price.  By  machine. 


Males,  27s.  6d. ; females,  16s.  8d.  Males.  Females, 

s.  d.  9.  d. 

185.  Corded  edges 3 6 2 4 

186.  For  other  extras  and  hand  work  see  sac  coat. 


187.  Chesterfield  or  Single-breasted  Overcoat. 

188.  Preamble. — Length  not  exceeding  forty-five  inches,  fitting  up,  3 jetted  pockets  inside,  two 
flat  pockets  outside,  all  edges  pocket  and  buttons  to  be  stayed.  Pocket  tacks  by  hand.  Can- 
vas through  foreparts,  lapels  and  collar,  haircloth  through  shoulders,  not  exceeding  10  inches 
in  length,  padded  by  hand,  three  plies  of  wadding,  on  shoulder  point,  one  puff  in  each  seye, 
all  lining  felled  under  arm  seams,  collar  sewn  on  by  hand,  holes  and  buttons  by  hand,  label 
and  hanger. 
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189.  Standard  Starting  Price.  By  machine. 
Males,  38s. ; females,  23s.  9d. 


190.  When  a worker  does  his  or  her  own  machining  add  to  the  above  price  : — Males,  2s.  7d* ; 
females,  Is.  9d. 

191.  When  any  of  the  undermentioned  parts  are  done  by  hand  on  a machine-mada  coat,  such 
part  or  parts  shall  be  charged  as  an  extra. 

Males  Females, 


192.  One  pair  of  cuts  

193.  Seaming  on  facings 

194  Seaming  side  seam.s  

195.  Seaming  shoulder  scams 

196.  Seaming  sleeves  in 

197.  Seaming  back  seams 

198.  Two  outside  pockets  

199.  Stitching  edges,  one  row  

200.  Making  sleeves  and  sleeve  linings 

201.  Inside  breast  pocket 

202.  In  or  outside  ticket  pocket 

203.  Seaming  on  outside  collar  


fl.  d. 

0 5 
% 7 

1 9 

■0  10 
1 4 
1 4 

1 9 
4 4 

2 7 
0 10 
0 10 
0 5 


i.  d. 
• 0 4 
I 9 
1 2 
0 7 

0 ii 

0 II 

1 2 
3 0 
1 1) 
0 7 
0 7 
0 4 


204.  Extras — Chesterfields. 


(If  not  provided  for  in  the  preamble.) 


205.  Unless  machine  is  specially  mentioned,  the  following  extras  are  by  hand. 

206.  If  any  extras  are  done  by  machine,  charge  half  hand  price. 


207.  Oversizes. 

208.  If  fifty-two  inches  or  over  fr6m  hole  to  bhttoh  when  finished 

(chest  measurement) 

209.  Each  additional  three  inches  or  part  thereof  over  forty-five  inches  in 

length  

210.  Raised  seams,  whole  coat,  by  hand  

211.  Raised  seams,  whole  coat-,  by  machine  

212.  Edges  when  pricked  by  hand  

213.  Edges,  each  extra  row  of  stitching  by  hand  .i 

214.  Felled  edges  

215.  Bastes. 

216.  Skeleton  baste. 

217.  With  single  basted  seams  and  bhe  sleeve,  single  

218.  With  single  basted  seajms,  one  sleeve  and  collar..* 

219.  With  single  basted  searns,  two  sleeves  and  collar..... 

220.  With  lapped  seanis  and  one  slCeve  

221.  With  lapped  searns^  one  sie’eye  and  collar 

222.  With  lapped  seams,  two  sleeves  and  collar 

223.  Tabs  and  Belts. 

224.  I^ab;  with  hole  add  button  by  h'diid 
, 225.  Tab;  ^th  hole  ahd  button  by  machine.. ..............i:;l.;..i.;i;“...;.... 

‘ 226.  Beit,  one  hole,  two  buttons  by  hand  ..;u 

227.  Belt,  one  hole,  two  buttons  by  machine  

228.  Collar  tabs,  swivel  or  otherwise j'two  holes  and  buttons  by  hand...... 

, 229.  Collar  tabs,  swivel  or  otherwise,,  two  holes  and  buttons  by  machine 


3 6 

0 10 

7 10 

3 6 

8 9 

4 4 

5 3 


2 7 

3 1 
3 6 
3 

3 li 

4 4 


1 9 
d Id 
^ i 

2 7 
2 2 
1 4 


2 4 

0 7 
5 8 

2 4 

5 11 

3 d 
3 (5 


1 & 

2 X 

2 4 
2 I 
2 8 
3'  d 


1 2 
d 7 
3 d 
1 9 
1 5 
0 11 


230.  Loops. 

By  hand,  each  0 10  0 | 

231.  By  machine,  each  0 4 0 2 

' ' ' . 232.  Flys  and  Vents. 

• 233.  Fly  in  front  Of  coat,  by  hand  3 6 2 4 

■ 234.  Fly  m front  Of  coat',  by  machine  19  12 

* ' 235i  Fly  in  back  of  Coat,  by  hand?  3 6 2 4 

‘ 236.  Fly  in  back  6f  co'a^  by  ndacbine  i..;.. 1 9 12 

237.  Fly  front  in  cape  1 9-  ^ 1 2 
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238.  Vents. 

239.  Vents  at  side,  under  six  inches  long,  faced  or  unfaced,  each, 

240.  Back  vent  not  exceeding  ten  inches  in  length  

241.  Back  vent,  over  ten  inches  in  length  up  to  thirteen  inches..., 

242.  Back  vent,  over  thirteen  inches 

243.  Vent,  with  morning  coat  tacked  

244.  Back  seam,  single  taped  

246.  Back  seam,  double  taped  

246.  Back  seam,  felled  or  stitched  inside,  in  any  manner 

247.  Silk  Facings. 

248.  Full  size,  with  material  or  domette  underneath 

249.  Without  material  or  domette  underneath  

250.  Small  silk  facing  on  turn,  not  exceeding  twelve  inches 


Males. 

8.  d. 


0 10 

1 9 

2 7 

3 6 

0 5 

1 4 

2 2 
i 4 


7 0 
3 6 
1 9 


Females, 

8.  d. 


0 7 

1 2 

1 9 

2 4 

0 4 
0 11 

1 5 
0 11 


4 9 
2 4 
1 2 


251.  Seams. 

262.  Strapped  seams  by  machine  7 0 4 9 

253.  For  other  extras  to  seams,  see  extras  on  sac  coat. 

264.  For  all  other  extras,  see  extras  on  other  garments. 

255.  Frock  and  Dress  Coata. 

255a.  Preamble  : D.B.,  two  plait  pockets  and  one  inside  breast  pocket,  jetted  all  edges,  pockets 
and  buttons  to  be  stayed,  pocket  tacks  by  hand,  canvas  through  fore  parts,  lapel  and 
collar,  haircloth  through  shoulders,  padded  by  hand,  three  plies  of  wadding  on  shoulders, 
SIX  rows  of  stitching  inside  body,  collar  sewn  on  by  hand,  one  puff  in  each  scye,  all  linings 
elled,  holes  and  buttons,  label  and  hanger. 


256.  Standard  starting  price. 


By  machine. 

Males  or  females,  48s. 

257.  Dress  coat  with  silk  roll  collar  to  count  as  plain  coat^ 

258.  When  a worker  does  his  Or  her  own  machining,  add  to  the  above  price  2s.  7d. 

269.  When  any  one  of  the  undermentioned  parts  are  done  by  hand  on  a machine-mhde  coat, 
■uch  part  or  parts  to  be  charged  for  as  an  extra. 

Male*  or  Females, 
s.  d. 


260.  One  pair  of  cuts  

261.  Under  arm  seams 

202.  Waist  seams  

263.  Lapel  seams  

264.  Side  seams  

265.  Shoulder  seams  

266.  Two  plait  pockets  

267.  One  inside  breast  pocket  

268.  Stitching  edges 

269.  Making  sleeves  and  sleeve  linings 

270.  Seaming  on  outside  collar  

271.  Joining  coats  

272.  Seaming  in  sleeve  


0 6 

0 5 
0 10 
0 10 
0 10 
0 10 

1 9 
0 10 
3 6 

2 7 
0 5 
0 10 
0 10 


273.  Extras,  dress  and  frock  coats. 

(If  not  provided  for  in  the  preamble.) 

274.  If  machine  not  specially  mentioned,  all  parts  are  by  hand. 

276.  If  any  extras  are  not  by  machine,  charge  half  hand  price. 

276.  Binding  edges  5 

277.  Edges  turned  and  felled  or  stoated  3 .6 

278.  Braid  laid  flat  on  one  side ...i 5 

279.  Braid  laid  flat,  double  to  waist  : -7  0 

280.  Braid  laid  flat,  continued  full  length  10  .0 

281.  Braid  laid  flat  if  back  stitched  extra  .;... 3 p 

282.  Galloon  or  binding,  felled  one  side,  and  back  stitched  the  other........;.....*.,.... 7"  0 

283.  Cord  on  edge  , 5 

284.  Quilted  back  lining  in  liafidnch,  half  way  down  ..........  ‘3  o 
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Males  or  females. 


s.  (1. 

285.  Quilted  sidea  in  quarter  inch,  half  way  down 7 0 

285.  Quilted  sides  in  half  inch,  half  way  down 3 6 

286.  Quilted  back  lining  in  quarter  inch,  half-way  down 7 0 

287.  Plain  side  edges  with  three  buttons  1 9 

288.  Plain  side  edges  with  one  button  0 10 

289.  Flaps  at  waist  2 7 

290.  Flannel  seamed  in  with  sleeve  lining  0 10 

291.  Back  and  body  interlined  with  flannel  1 9 

292.  Plaits  felled  down  from  outside  per  pair  0 10 

293.  Pockets  across  skirt,  plain  under  flap,  per  pair  1 9 

294.  Pockets' across  skirt,  welt  or  jetted,  each I 9 

295.  Silk  facings  on  front  of  breast  without  domette 3 0 

296.  Sil  facings  on  breast  with  domette  or  other  material  underneath 4 4 

297.  Ful  silk  facing  without  domette  or  other  material  underneath 3 11 

298.  Full  silk  facing  with  domette  or  other  material  underneath 5 3 

299.  Bastes. 

300.  Skeleton  baste. 

301.  Single  basted  seams  and  one  sleeve  2 7 

302.  With  single  basted  seams  one  sleeve  and  collar 3 0 

303.  With  single  basted  seams  two  sleeves  and  collar 3 6 

304.  With  lapped  seams  and  one  sleeve 3 6 

305.  With  lapped  seams,  one  sleeve  and  collar 3 11 

306.  With  lapped  seams,  two  sleeves  and  coUar 4 4 

307.  Full  baste,  including  wadding,  padding,  facings,  and  seams  pressed  open 7 0 

308.  Forward  try  on 2 7 

309.  For  other  extras  see  sac -coat. 


310.  Frock  overcoat. 

By  machine. 

Males  or  females,  48s. 

311.  Preamble. — Frock  overcoats  to  start  same  price  as  frock  or  dress  coats,  with  all  extras  and 
additions  for  hand  work  to  be  the  same. 

312.  Morning  coat. 

313.  Preamble. — Two  plait  pockets  and  outside  breast  pockets,  jetted,  all  edges,  pockets,  and 
buttons  to  be  stayed ; pocket  tacks  by  hand,  canvas  through  foreparts,  lapel  and  coUar,  and 
hair  cloth  through  shoulders,  not  exceeding  10  inches  in  length,  padded  by  hand,  three  plies 
of  wadding  on  shoulders,  six  rows  of  stitching  inside  body;  collar  sewn  on  by  hand,  one  puff 
in  each  scye,  all  linings  felled,  holes  and  buttons  by  hand  label  and  hanger. 

314.  Standard  starting  price. 

By  machine. 

Male  or  female,  39s.  4d. 

315.  When  a worker  does  his  or  her  own  machining,  add  to  the  above  prices  2s.  7d. 

316.  For  all  hand  work,  see  frock  and  dress  coats  (items  255-272). 

317.  Extras,  morning  coat. 

(If  not  provided  for  in  the  preamble.)  ; 

318.  AU  extras  are  by  hand,  if  machine  is  not  specially  mentioned. 

319.  If  any  extra  is  done  by  machine,  charge  half  hand  price. 

320.  For  all  extras  on  morning  coat,  see  sac  frock  or  dress  coat. 


321.  Bastes.  Males  or  females 

s.  d. 

322.  With  single  basted  seams  and  one  sleeve 2 7 

323.  With  single  basted  seams  one  sleeve  and  collar  3 0 

324.  With  single  basted  seams  two  sleeves  and  collar 3 6 

325.  With  lapped  seams  and  one  sleeve .' 3 0 

326.  With  lapped  seams  one  sleeve  and  collar 3 1^ 

327.  With  lapped  seams  two  sleeves  and  collar 4 4 

328.  Forward  try  on 1 9 

329.  Full  baste  to  include  wadding,  padding  facings,  and  seams,  pressed  open 6 1 
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330.  Pockets. 

331.  On  shooting  coats. 

332.  Haro  pocket  

.3.33.  Bag 

334.  Gun  pieces 

J 335.  Military  uniforms. 

Military  officers. 

(Commonwealth  pattern). 

336.  Preamble. — ^Two  outside  bellow  pockets,  with  flaps  hole  and  button,  two  out  breast  pookete 
with  flaps  and  plaits,  hole  and  button,  ticket  pooket  in  belt ; shoulder  straps ; pointed  cuffs 
with  or  without  waist  seam ; belt  with  hooks -and-eyes ; belt  hooks  vent  at  band,  One  pair 
of  outs;  hanger  and  label. 

337.  Standard  starting  price. 

By  machine. 

Males,  48s.;  females,  29s.  9d.  ; -r  . ’ . 

338.  For  hand  work,  see  sac  coat.  ' 

339.  Military  officers  khaki  drill  jackets  to  be  3s.  3d.  male  or  female  less  than  khaki  cloth. 

340.  Eyelet  holes  Is.  4d.  a dozen.  ' ' ‘ ' 

341.  Deductions  on  coats. 


Males  or  Females, 
s.  d. 

2 7 

3 6 

I 9 


Males.  Females. 

342.  Undersizes  on  Coats.  s.  d.  ' : s,  d. 

343.  Dress  lounge,  Norfolk  jacket,  special  jacket,  and  sac  coats.  Youths; 

if  38  inches  or  less  from  hole  to  button  when  finished' (chest  _ * 

measurement)  ....r......  ’^3  G 2 5 

344.  Boys,  if  34  inches  or  less  from  hole  to  button  when  finished  (chest  ' ' 

measurement)  7 .0  4 9 

345.  Chesterfield,  or  single-breasted  overcoat  and  Inverness.  ’ 

346.  Youths’  42  inches  or  less  from  hole  to  button  when  finished  (chest  ’ 

measurement)  ' 3;  6 2 5 

347.  Boys’  38  inches  or  less  from  hole  to  button  when  finished 

348.  Other  deductions.  t 

349.  If  fitting  up  is  not  done  by  maker  0 10 

350.  If  haircloth  is  done  wholly  by  machine,  charge  half  ha:nd  prieef’“^ 


351a.  Collar 


351.  Alterations  and  Repairs — Coats. 

tv;'*  ... 


352.  Off  

363.  Part  off  

354.  Off  and  shortened  

356.  Recovering  collar 

356.  New  collar 

367.  Shoulders  out  

368.  Shoulders  part  out  

369.  Side  seams  out  in  body  coat  

360.  Side  seams  if  part  out  in  body  coat  

361.  Plaits  out,  including  pockets  

362.  Plaits  out,  no  pockets 

363.  Across  skirts  

364.  Shortened  or  lengthened  body  coats 

366.  Lengthened  sac  coat 

366.  Lengthened  sac  coat  and  facings  

367.  Shortened  coats 

368.  New  shirts 

369.  Lapels  off  

370.  Lapels  part  off  

371.  New  lapels  

372.  Hollowing  back  seam  

372a.  Altering  back  seam  through  tack  

373.  Stumping  back  of  body  coat 

374.  Back  right  out  and  through  plaits  of  body  coat 


1 9 

1 2 

3 11 

2 6 

3 11  ' 

2 6 

7 10 

4 9 

2 0 

1 2 

1 0 

0 7 

3 11 

2 5 

2 11 

1 9 

6 11 

3 7 

4 11 

2 11 

4 11 

2 11 

2 0 

1 2 

2 11 

1 9 

4 11 

2 11 

2 0 

1 2 

11  9 

7 2 

9 11 

6 11 

5 11 

3 7 

17  8 

10  9 

0 10 

0 7 

2 0 

1 2 

3 11 

2 5 

13  9 

8 4 
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Malea.  Femalei. 
fl.  d.  «.  d. 

375.  Sleeves. 

376.'  Right  out  4 11  3 0 

.377.  Right  out — machine 3 11  • 2 5 

378.  Part  out  ....; 2 5 ! ^ 1 6 

379.  Let  out  or  taken  in  at  top  when  out 10  0 7 

,380.  Let  out  or  taken  in  at  cuff  2 0 1 2 

381.  Shortened  or  lengthened,  plain  2 0 1 2 

382.  Lengthened  with  hand  facings  ••••••• 2 11  19 

,383.  Shortened  or  lengthened,  with  buttpn  cuff  3 11  2^  5 

^ ^84.  Relining  bpdy  of  coat  3 II'  2 5 > 

' 385.  Altering  Side  Seams. 

386.  Of  sac  right  through  3 11  ' 2 5 

387.  Part  out  2 11  19 

388.  Of  sac,  if  taped  5 11  3 7 

389.  Of  sac,  if  taped  part  out  3 11  2 5 

390.  Of  Chesterfield  right  through  .’ 4 11  3 0 

391.  Altering  back  seams  of  sac  coat  2 0 ' ^ 2> 

392.  Hpllowing  back-seanQ.  of  sac  coat  pnly  1 0<  Ot  7, 

393.  Altering  back  seam  of  Chesterfield  2 1^  I 9, 

394.  Hollowing  back  seam  of  Chesterfield  1 5 6 11 

395.  Front  edges  off.  • 

398.  Without  holes  5 11  3 7 

397.  With  holes  7 10  4 9 

398.  With  fly 11  9 7 2 

399.  Back  right  out  of vsap  coat 7 10^  4 9 

400.  Back  right  out  of  Chesterfield  8 10  6 4 

401.  Alterations  arid  rppaica-^Trousers  and  vesta. 

402.  Vest.  , ^ ' 

403.  Let  out  or  take  in  side  seama  2 0 1 0 

404.  Top  of  back  and  ajhpplder  seams  out 10  9,.  ^ 

405.  Vest  shortened  from  top  or  bottom 1 4 0 10 

406.  No  collar  vest  m^p  on  hole,  and,  button  lower 2 Q;.  1 0 

<^7.  Roll,  step  pofiar,  of  stand  collar  vest,  made  into  no  collar  vest......  3^  11  2 1 

408. ^  New  back  and  back' lining *. * 2 7 1 7, 

409. ;  New  fore  part  lining,  if  back  or  shoulder  not  altered ^ 0;  X 0, 

410. ' Ripping  and' re-cleai^j^',ve^- for  rernaking  ^0  10 

- 411.  Tijousers. 

412.  Side  seams  out  from,  pockets  through  bottom 2 11  I 7, 

413.  Side  seam^  fcnit  from  top  and  bottom,  with  pockets 5.11  3 1 

414.  Leg  seams  out  from  fork  through  bottom 2 11  17 

415.  Seat  seam,  crutch,  and  part  of  leg  seam  out  2 11  1.  7, 

416. ;  Seat  seam,  only 1 0,  0 6 

417.  Seat  seam  with  crutch  lining  off  and  put  on  again. 2 0 10 

418.  Trousers  shortened  or.  lengthened 2 0 1,  0 

419.  Trousers  lengthened  and  faced  2 11  1 7 

420.  Trousers,  more  dress  taken  out  of  leg  seam  and  front 2 0«  t 0 

421.  Reseating  trousers  2 H 1 7> 

422.  Large  seat  lining  to  cover  seatings  1 0 0.  0 

423.  Ripping  and  cleaning  trousers  for  remaking  3.  H,  2,  1 

424.  Lowering  waist 3 H 2 1 

425.  Raising  the  waist 4 11  % % 


426.  Pressing  order  Clothing. 
Schedule  of  prices. 

427.  Frock  and  dress,  including  uniform  frock  dress  and  livery. 

428.  S.B.  pagets  or  beauforts 

429.  D.  P.  pagets  or  beauforts,  and  all  over  sizes  

430.  S.B.  sac  

431.  D.B.  sac  and  all  over  sizes  

432.  Chesterfield, 


Males  or  Femalei 
% 

4 4 

2 2 

.V  2 i 

1,  % 

1 $. 

2 2 
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Males  or  females. 

‘ s.  d. 

. 433.  Uls^rs  a,nd  (llentennials  2 . 7 

434.  ^pyert  cbate  1 l6 

435.  Casjspcka  3 2 

436.  Capes  0 7 

437.  S.B.  unlined  sac  1 1 

438.  D.B.  unlined  sacs  and  all  oversizes  1 1 

439.  Silk  Chesters  and  sacks .' 1 1 

440.  Hollands,  white  coats,  flannels,  flanuellette,  and  alpaca 1 1 

441.  Denim,  dungaree,  and  ca;nvas 0 8 

442.  Eton  or  stetvard’s  jacket .^L... 1 '5 

443.  Mitlitary  overcoat ...‘  2 2 

444.  Tunics  1 0 

445.  Military  Jumpers  1 5 

446.  Vests. 

447.  Vests,  clerical,  dress,  white  marcefla,  white  pique,  white  drill,  or  siniila?  material;  ...  0 9 

448.  Vest  Cassock  1 6 

449.  Vests,  plain  or  with  collar  0 7 

450.  Stable  vest  without  sleeve  0 7 

451.  Stable  vest  with  sleeves  .‘ 0 8 

452.  Trousers. 

^ 453.  Plain  trousers  1 0 

454.  Full  fan,  including  shaping 1 5 

4|55.  Riding  pants,  military  1 4 

456.  Shaping- riding  pants  (military)  0 5; 

f 

457.  Other  Riding  Pants. 

458.  Including  shaping 2 . 9 

459.  With  leggings,  including  shaping  3 6 

460.  K.B.  trousers  i 0 10 

461.  Drill,  duck,  canvas,  dungaree,  denim,  white  and  coloured  moleskins 0 8 

462.  Military  trousers  I 0 

463.  Shaping  trousers  and  pants 0 5 

464.  Tmusers  prepared  by  presser  for  fitting  on  0 5, 

465.  Trousers  strapped  1 10 

466.  Cuff  bottoms  on  trousers  0 1: 

467.  Employees  doing  their  own  Machining. 

Males.  Females. 

(Men’s.)  (Men’s*) 

8.  d.  . s.  d. 

468.  Sac,  coat,  dress  lounge,  Norfolk  jacket,  special  jackets,  as  per  log 

(Item  No.  181) .' 19  12 

469.  Chesterfield  or  single-breasted  overcoat  as  per  Item  No.  186 2 7 1 9 

470.  Frock  and  dress  coats  as  per  item  No.  255 2 7 2 7' 

471.  Frock  coats  of  all  descriptions  and  great  coats 2 7 2 7 

472.  Moiling  and  pa^get  coats 2 % . 2 7 

473.  Capes  4 5 3 4 

474.  Plain  vest,  or  with  collar .' 0 7 

475.  Stable  vest  0 11 

476.  Trousers  and  pants  0 8 

477.  Trousers  strapped  1 0i 

478.  Wbojto  falte  0 10 

479.  K.B.  trousers  0 8 

#80  Voutbs.  one  ciiiarter  less  than  men’s. 

481.  Boys,  one-third  1 ss  than  men’s. 

482.  Special  Notice. 

483.  Pressing  off. 

4S4.  Should  any  garment  be  pressed  off  for  a female,  no  deduction  shall  bp  made. 

485.  Should  a female  press  o£(  any  garment,  such  shall  be  an  extra,  and  she  shall  be  paid,  the  rates 

provided  Herein.  (See  order  pressing  schedule,  Item  Np.  426.) 
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pressing  may  be  deducted. 

487.  All  extras  will  not  necessarily  appear  under  the  particular  garment  the  operative  may  be 
making  ; wherever  the  extra  appears  the  rate  provided  for  such  extra  shall  be  paid. 

488.  Should  any  extra  be  not  specified  in  this  log  the  operative  shall  be  paid  for  such  extra  on 
the  actual  time  worked,  based  on  the  weekly  wages  fixed  in  the  log. 

489.  Garments  specified  in  the  log  may  change  with  the  fashion  ; in  such  cases,  if  any  item  in  the  log 
for  another  garment  is  applicable,  such  will  operate. 

490.  Vest  (Ordinary). 

491.  Preamble. — Fitting  up,  four  pockets,  welts,  all  edges,  buttons  and  pockets  to  be  stayed, 
tacks  by  hand,  canvas  through  foreparts,  holes  and  buttons  and  back  straps,  aU  lining  felled. 

• 492.  Standard  Starting  Price.  By  machine. 

Females,  7 s.  2d. 

493.  Garments  to  be  pressed  off  for  females. 

494.  If  females  presses  off  the  vest  such  will  be  extra,  as  provided  for  in  the  schedule  for  pressing 
off  garments. 

495.  When  the  maker  does  her  own  machining,  7d.  extra. 

490.  Hand  Work  on  Vests. 

497.  When  any  of  the  undermentioned  parts  are  done  by  hand  on  a machine-made  vest,  such 
shall  be  an  extra  as  follows ; — 

* Females. 

8.  d. 

498.  Seaming  on  facings 0 11 

499.  Stitchii^  edges 1 2 

500.  Putting  in  pockets,  each  0 7 

501.  Making  back  straps 0 7 

502.  Making  back 0 7 

503.  Sewing  in  back  0 11 

604.  Extras  on  vests. 

505.  Pockets. 

506.  By  hand  outside 1 2 

607.  By  machine,  outside  0 7 

508.  Hand  inside,  including  hole  and  button 1 2 

609.  Machine  inside,  including  hole  and  button  0 7 

610.  "Flaps  on  pockets,  each  flap  0 4 

511.  Edges. 

512.  Bound  by  hand  2 6 

613.  Bound,  one  edge  hand,  one  edge  machine 1 2 

514.  Flat  braiding,  three  stitching  by  hand  3 0 

616.  Corded  edges  by  hand  2 6 

610.  Tracing  braid,  each  row 1 2 

617.  Piped  edges,  seamed  by  machine  ; 1 2 

618.  Each  row  of  stitching  on  edges  by  hand 1 2 

619.  Felled  edges  1 2 

620.  Pricked  edges,  each  row 2 5 

521.  Fly  in  front  of  vest,  by  hand  lined  or  unlined 1 9 

522.  Fly  in  front  of  vest  by  machine  1 2 

623.  Eyelet  holes,  per  dozen  0 7 

624.  Eyelet  holes  with  open  facings  1 2 

526.  Puffs  in  back  0 7 

626.  Vents  in  side 0 7 

527.  Sleeves  unlined  and  faced,  felled,  or  covert  seams. 

628.  By  hand 4 9 

529.  By  machine  2 5 

530.  Interlining  back  with  flannel 0 7 

631.  Skirts  at  waist  1 2 

532.  Seal  skins  or  imitation  skins,  extra ’. 2 6 
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533.  Collars. 


534.  Step  collar,  lined  or  unlined,  in  two  places  or  otherwise,  on  S.B.  vest. 

535.  All  other  collars  on  S.B.  vests,  lined  or  unlined  

536.  Collars  on  D.B.  vests,  lined  or  unlined 

537.  Cuts  in  vest  

538.  Bastes. 


Females, 
s.  d. 

I 0 

0 7 

1 2 

, 0 4 


539.  Skeleton  bastes 0 7 

540.  Forward  baste 0 7 

541.  Skeleton  ba.ste  with  facings  and  linings  basted  in 1 2 

542.  Basting  on  tabs  and  buttons  0 4 

543.  Oversize  Vests. 

544.  Men’s  vests,  46  inches  and  over  (chest  measurements)  from  hole  to  button  0 7 

545.  Double-breasted  breast  extra  to  single 1 2 

546.  Deductions. 

547.  Youths’  vests,  36  inches  and  under  (chest  measurement),  front  hole  to  button  less 

than  men’s  0 7 

548.  Boys’  vests  32  inches  and  under  from  hole  to  button  (chest  measurement),  less  than 

men’s  1 9 

549.  If  fitting  up  is  not  done  by  maker 0 4 


550.  Dress  Vest. 

551.  Preamble. — Two  pockets,  remainder  same  as  preamble  for  ordinary  vests. 

552.  Standard  starting  price. 


All  machine. 

Females,  8s.  4d. 

553.  Extras. 

Females, 

3,  d. 

554.  Roll  collar  on  dress  vest  1 2 

555.  Hand  work  extras  and  deductions  same  as  ordinary  vest , 

556.  Plain  clerical  vest. 

557.  Preamble.  With  large  and  small  breast,  eiglit  holes  and  buttons  outside  and  two 
buttons  inside,  one  row  of  stitching  or  bound  by  machine. 

558.  Standard  starting  price. 

By  machine. 

Females,  8s.  4d. 

559.  Double-breasted  clerical  vest.  Is.  9d.  extra. 

560.  Hand  work,  extras  and  deductions,  same  as  ordinary  vest, 

561.  Trousers. 

(Ordinary  trousers). 

562.  Preamble. — Fitting  up — two  pockets,  one  strap  and  buckle  or  three  loops,  button  holes 
buttons,  leather  or  heel  stays,  all  seams  pressed,  hand  tacks  throughout,  wai3fc  bands,  seat 
and  catch  linings  felled,  back  linings  if  necessary. 

563.  Standard  starting  Price. 

By  machine. 

Females,  7s.  2d. 

564.  Garment  to  be  pressed  off  for  female. 

565.  If  female  presses  off  or  shrinks  the  trousers,  such  shall  be  extra,  and  she  shall  be  paid  the 
rates  as  set  out  in  the  schedule  for  pressing  off  garments. 

566.  When  the  maker  does  her  own  machining,  8d.  extra. 

26505- K 
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567.  Hand  work  on  ordinary  trousers. 

5GS.  When  anyone  of  the  undermentioned  parts  are  done  by  hand  on  a machine-made  trousers 
such  shall  be  an  extra,  as  follows  : — Females. 


569.  Seaming  half  side  seams  

570.  Seaming  side  seams  right  through 

571.  Seaming  half  leg  seams  

572.  Seaming  leg  seams  right  through  

573.  Seaming  seat  seams  

574.  Seaming  bands  on  

575.  Stitching  round  waist 

576.  Making  fly  and  seaming  lining  on  front 

.576a.  Stitching  fly  in 

577.  Stitching  front  of  fly  

578.  Button  catch  

579.  Pockets 

580.  Making  strap  and  buckle 


s.  d. 
0 11 
1 9 

0 7 

1 2 

0 7 
0 7 
0 7 
0 7 
0 4 
0 4 

0 7 
0 7 
0 7 


Females. 

581  Extras  ordinary  trousers  By  hand.  By  machine, 

s.  d.  s.  d. 


582  Pockets — Fob  pockets  each 1 2 

583  Side  or  cross  pockets,  each  1 2 

584  ITip  i^ocket  hole  and  button,  cash  i^ocket  hole  and  button,  and  all 

otner  extra  pockets,  each 1 2 

585  French  bearer  1 2 


0 11 
0 11 

1 2 
1 2 


586.  Seams. 

587.  Raised  or  overlaid  side  seams,  if  prepared  by  m aker 19  0 7 

588.  Raised  or  overlaid  side  seams  if  not  prepared  by  maker,  no  extra. 

589.  Lapped  seams 1 9 0 7 

590.  Braid  down  side  seams,  silk  or  worsted 2 5 Oil 

591.  Seams,  serged,  top  side  only 0 7 

592.  Seams  serged  top  and  under  1 2 

593.  Leg  seams  felled  each  side 12  

594.  Side  seams  felled  each  side  1 2 

595.  Leg  seams  turned  over  and  felled  0 7 

.596.  Seat  seams  turned  over  and  felled  .....' i 0 7 

597.  All  seams  piped 3 0 

598.  Bottoms. 

599.  Bottoms  faced  up  9 inches  with  tweed  canvas  or  other  material...  19  

600.  Bottom  buttons  with  stays  inside  0 7 

601.  Bottom  buttons  with  stays  outside  1 2 

602.  Bound  or  taped  bottoms,  two  fellings 1 2 

603.  Cuff  bottoms 0 7 

6'04.  Cuff  bottoms,  scAvn  on  or  with  one  extra  row  felling Oil  

605.  Leathers  all  around  bottom 1 2 

606.  Straps,  Loops  and  Belts. 

607.  Strap  and  buckle,  if  eased  from  hip  2 5 1 2 

608.  Leather  belt  sewn  on  1 9 

009.  Leather  belt  s wn  on  if  cased  in  flannel  2 5 

610.  Strap  and  buckle  additional 12  0 7 

fill.  Sewii.g  on’ machine  strap  and  buckle  0 4 

612.  Leather  tabs  for  chains 1 9 

613.  Loops  in  addition  to  stra2)s 0 7 

614.  Lining  trousers. 

615.  Cotton  lined 1 9 1 2 

616.  Cotton  lining  if  interlined  with  domette^ 3 0 ji  6 

617.  Cotton  lining  after  trousers  are  finished  .'. 3 7 i 9 

618.  Large  scat  lining,  over  6 inches  by  5,  extra 0 7 

619.  Flannel  or  silk  lining 3 0 

620.  Chamois  lining  to  knees 4 9 

621.  Chamois  lining  to  bottom 5 H .ii... 

622.  Knees  Imcd 1 2 
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623.  Stitching  and  Puffs. 


624.  Puff  in  band  

625.  Stitching  by  hand  across  top  of  trousers  ... 

626.  Full  fall  trousers,  extra 

627.  Split  fall  trousers,  extra 

628.  Basting  trousers. 

629.  Try  on  trousers,  full  baste  

630.  Basting  leg  seams,  seat  seams  and  bottoms 

631.  Basting  seat  seam  and  bottoms 

(632.  Basting  seat  only  

623.  Basting  bottoms  only  


Females. 

By  hand.  By  machine. 

s.  d.  s.  d. 

12  12 

1 0 

2 7 

2 7 


2 5 
1 2 
0 7 
0 4 
0 4 


634.  Oversizes. 


635.  Men’s  trousers,  43  inches  to  48  inches  incluvsive  from  hole  to  button  extra. 

636.  Men’s  trousers  over  48  inches  from  hole  to  button 

637.  Deductions. 


Females. 

3.  d. 

. 0 7 
.12 


638.  Undensizes. 

639.  Youths’  trousers,  30  inches  and  under  from  hole  to  button,  less  than  men’s  in  each 

class • • • ; 9 7 

640.  Boys’  trousers,  27  inches  and  under  from  hole  to  button,  less  than  men’s  in  each 

class 1 2 

641.  Fitting  up  9 4 

642.  Leather  or  heel  stays  9 7 

643.  Button  holes  per  pair  of  trousers  9 6 

644.  Buttons,  sewing,  per  pair  9 C 


645.  Evening  dress  trousers. 

646.  Standard  starting  price. 

By  machine. 

Female,  8s.  4d. 

647.  For  handwork  and  extra,  see  ordinary  trousers, 

648.  Breeches. 

649.  Preamble. — Two  pockets,  with  or  without  waist  bands,  if  without  bands,  stitching  around 
waist,  crutch  lining  not  to  exceed  3 inches;  tops  bound  or  turned  in;  back  straps,  split  at 

* knees,  with  four  holes  and  buttons;  leg  and  seat  seams  sewn  by  hand. 


650.  Standard  starting  price. 

By  machine. 

Females,  15s.  Id. 

651.  Garment  to  be  pressed  off  and  shrunk  for  female  without  deduction. 

652.  If  a female  presses  off  or  shrinks  the  breeches  such  will  be  extra,  and  she  shall  be  paid  the 


rates  as  set  out  in  the  Schedule  for  pressing  off  garments. 

653.  When  the  maker  does  her  o^vn  machining  to  breeches  extra  9d. 

054.  For  items  done  by  hand  see  trousers. 

655.  Extras  on  breeches.  Females. 

s.  d. 

656. -  Continuation  by  hand  with  four  holes  and  buttons  or  eyelet  holes 4 9 

057.  Continuations  by  machine  with  four  holes  and  buttons  or  e3^elet  holes 2 5 

058.  Sewing  or  felling  down  leg  seams  \ 2 

059.  Garter  with  buckle,  by  hand,  per  pair  X 9 

0)60.  Garter  with  buckle,  b}^  machine,  x^er  j^air  X 2 

061.  Knees  lined  0 7 

002.  Each  hole  and  button  in  frog  mouth  0 4 

603.  Cuts  under  knee  in  breeches,  if  taped  right  across,  per  pair 0 7 
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664.  Strai^ping.  Females. 

s.  d. 

665.  Knees  strapped,  felled,  and  stitched  or  double  stitched,  by  hand 3 7 

()6G.  Knees  strapped,  felled,  and  stitched  or  double  stitched,  by  machine .\....  1 9 

667.  Each  row  of  diagonal  stitching,  by  hand,  per  row 0 4 

668.  Seats  strapped  not  over  six  inches  from  centre,  by  hand 2 5 

()69.  Seats  strapped  not  over  six  inches  from  centre,  by  machine 1 2 

670.  Seats  strapped  to  knee  half  way  up  seat  seam,  by  hand 4 9 

671.  Seats  strajiped  to  knee  half  way  up  seat  seam,  by  machine 2 5 

672.  Strapping  from  fork  to  calf,  new  trousers 4 9 

673.  Strapping  from  fork  to  calf,  new  trousers,  by  machine 2 5 

674.  Trousers  strapping  to  be  paid  same  as  breeches. 

675.  Cycling  or  athletic  breeches  and  knickers  or  similar  garments. 


676.  Preamble. — With  two  pockets,  tops  turned  in  or  bound  buckle  and  strap,  or  loops  for  belt 
and  brace  buttons  on  top,  four  holes,  and  buttons  on  each  knee,  or  garter  with  hole  and  button 
or  buckle. 

677.  Standard  Starting  Price.  By  machine. 

Females,  8s.  4d. 

678.  Garment  to  be  pressed  off  and  shrunk  for  female. 

6)79.  If  female  presses  off  or  shrinks  the  trousers,  such  will  be  extra,  and  she  shall  be  paid  the  rate 
as  S3t  out  in  the  Schedule  for  pressing  off  garments. 

680.  When  the  maker  does  her  .own  maching,  extra  8d. 

6S1.  All  other  hand  work  extras  and  deductions  as  per  breeches  and  trousers. 

Court-house,  Broken  Hill,  A.  R.  PERRY,  S.M., 

19th  March,  1921.  Chairman  of  the  Board. 


SHOP  EMPLOYEES. 

[Published  in  Government  Gazette,  No.  59,  of  22nd  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  22nd  April,  1921. 
THE  following  Award,  varying  the  Award  published  in  Government  Gazette  of  the  26th 
November,  1920  (18  I.G.  1288)  of  the  Industries  other  than  Mining  and  Smelting  (Broken  Hill)  Board 
(constitution  published  at  page  1058  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919, — 
see  also  Industrial  Gazette,  vol.  xv,  page  423),  is  published  in  accordance  with  the  provisions  of  the 
Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,813.)  Industrial  Registrar. 

Industries  other  than  Mining  and  Smelting  (Broken  Hill)  Board. 

Aoplication  by  the  Shop  Assistants  and  Warehouse  Employees  Federation  of  Australia,  Broken  Hill 
Branch,  for  a Variation  of  Award,  published  in  the  Government  Gazette  of  the  26th  November,  1920. 

Thursday,  7th  April,  1921. 

Shop  Assistants  Award. 

Variation. 

By  agreement,  the  Board  hereby  varies  the  said  Award  as  follows : — 

Section  1 . 

Delete  clause  16  and  substitute  the  following  : — 

16.  Mininum  Rates  of  Pay  per  week. 

The  following  shall  be  the  minimum  rates  of  pay  per  week  : — 


While  under  15  years  of  age 
At  15  years 
» 16  „ 

« 17  „ 

n 16  >> 

n 19  „ 

» 20  „ 

« 21  „ 

Senior  Assistant 
Head  Assistant 
Traveller  ... 

Departmental  Manager 
Branch  Manager  ... 


Males. 

Females. 

£ s. 

d. 

£ s. 

d. 

• •• 

0 13 

0 

0 12 

6 

• •• 

0 17 

G 

0 14 

6 

• •• 

1 2 

6 

0 17 

6 

1 10 

0 

1 2 

6 

2 0 

0 

1 7 

6 

t • t 

2 10 

0 

1 11 

6 

• • « 

3 0 

0 

1 16 

0 

• •• 

4 5 

0 

2 5 

0 

• •• 

4 16 

6 

2 10 

0 

f •• 

6 1 

6 

2 18 

0 

• • • 

6 1 

6 

• . « 

5 15 

0 

3 17 

6 

••• 

5 15 

0 

8 17 

6 
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New  clause  to  be  inserted  : — 

16a.  Proportion  of  Improvers. 

(a)  The  proportion  of  improvers  to  adults  shall  be  not  more  than  one  improver  to  one  aoult. 
{h)  Where  an  odd  number  of  employees  are  employed  the  odd  one  may  be  an  improver. 

(e)  Any  employer  actively  engaged  in  the  shop  may  be  reckoned  as  an  adult. 

{d)  Where  only  one  employee  is  employed  that  one  may  be  an  improver, 

(e)  For  the  purpose  oftnis  clause  “ adult”  is  to  mean  any  employee  in  receipt  of  the  basic 
wage  for  the  time  being  in  force  and  applying  to  Broken  Hill. 


Section  2. 

Delete  clause  19  and  substitute  the  following : — 


19.  Applicability  of  other  clause  to  this  clause. 
The  following  clause  shall  apply  to  this  section  of  the  Award. 
11,  12, 13,  14,  16,  16a,  and  17. 

Section  3. 

Delete  clause  27  and  substitute  the  following  : — 


Numbers  2,  3,  5,  6,  7,  P,  10 


27.  Bates  of  Pay. 

(a)  Male  employees  shall  be  paid  the  minimum  rates  of  pay  set  out  in  clause 


(b)  The  minimum  weekly  rates  of  pay  for  females  shall  be  : — 

£ 

Under  16  years  ...  ...  ...  ..  ...  ...  ...  ...  ...  1 

At  16  and  under  18  years  ...  ...  ...  ...  ...  ...  ...  1 

Ai  18  and  under  20  years  ...  ...  ...  ...  ...  ...  ...  1 

At  20  years  2 

At  21  years  and  over  ...  ...  ...  ...  ...  ...  ...  ...  2 

Charge  hands  in  charge  of  two  or  more  assistants  ...  ...  ...  ...  2 

New  clause  to  be  inserted  : — 


16. 

8.  d. 

0 0 
5 0 
12  6 
1 0 
3 0 
7 6 


27a.  Proportion  of  Improvers. 

(a)  The  proportion  of  improvers  to  adults  shall  be  not  more  than  one  improver  to  one  aduitj, 
except  in  shops  where  there  are  four  or  more  employees,  when  the  proportion  may  be  two  improvers, 
to  one  adult.  • 

(b)  Where  an  odd  number  of  employees  are  employed,  the  odd  one  may  be  an  improver. 

(c)  For  the  purpose  of  this  clause,  any  employer  actively  engaged  in  the  shop  may  be- 
reckoned  as  an  Adult. 

(d)  Where  only  one  employee  is  employed,  that  employee  may  be  an  improver. 

(e)  For  the  purpose  of  this  clause  ‘‘  adult”  is  to  mean  any  employee  in  receipt  of  the  basic 
wage  for  the  time  being  in  force  and  applying  to  Broken  Hill. 

This  variation  shall  take  effect  as  from  fourteen  days  after  publication  in  the  Government  Gazette 
and  shall  remain  in  force  theieafter  till  the  25th  November,  1922. 

A.  K.  PERRY,  S.M:, 

Court-house,  Broken  Hill.  Chairman  of  the  Board. 


WOOD  AND  FUEL  MERCHANTS’  EMPLOYEES. 

[Published  in  Government  Gazette,  No.  71,  of  20th  May,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  20th  May,  1921. 
THE.  following  Award  of  the  Industries  other  than  Mining  and  Smelting  (Broken  Hill)  Board  (con- 
stitution published  at  page  1058  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also 
Industrial  Gazette,  vol.  xv,  page  423),  is  published  in  accordance  with  the  provisions  of  the  Act  and  the 
Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,871).  Industrial  Registrar. 

INDUSTRIAL  ARBITRATION  ACT,  1912. 

Industries  other  than  Mining  and  Smelting  (Broken  Hill)  Board. 

Claim  by  the  Barrier  Horse  Drivers  and  Wholesale  Employees’  Union  for  an  Award  for  Wood  and 

Fuel  Merchants’  Employees. 

With  the  consent  of  the  parties,  the  Board  hereby  makes  the  following  Award : 

1.  Preference  to  Unionists, 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment  Act,  1919,  as 
between  members  of  the  Barrier  Horse  Drivers  and  Wholesale  Employees’  Union,  and  other  persons 
offering  their  labour  at  the  same  time,  such  members  shall  be  employed  in  preference  to  such  other 
persons,  other  things  being  equal. 
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2.  Hours  of  Labour. 

j hours  of  labour  shall  be  forty-eight  per  week,  and  shall  be  performed  between  the  hours  as 

Mondays  to  Fridays,  between  7.30  a.m.  and  6 p.m.,  with  one  hour  for  dinner  between  noon  and 
2 p.m. 

Saturdays,  between  7.30  a.m.  and  1 p.m. 

The  starting  and  knock-off  time  to  be  fixed  by  the  employer. 


3.  Terms  of  Employment. 

Errployment  shall  be  weekly,  terminable  by  six  working  days’  notice  on  either  side,  subject  to 
mutual  arrangement.  To  pay  wages  weekly  or  fortnightly,  or  on  termination  of  employment. 


4.  Wages. 

The  minimum  rate  of  pay  shall  be  as  follows  : — 
(a)  Men  driving  one  horse  in  dray  or  lorry  ... 
{h)  Men  driving  two  horses  in  dray  or  lorry  ... 
(c)  Men  driving  motor  lorry 
{d)  Men  employed  on  bench 


Per  week. 
£ s.  d. 
4 6 0 
4 11  0 
4 13  6 
4 13  6 


(e)  Drivers  when  engaged  on  bench  for  a day  or  any  portion  of  a day  to  receive  two  shillings 
per  day  extra. 

Per  week. 

(//)  Boys’  Wages — 

Between  the  ages  of  14  and  15  years 


Between  15  and  16  years  of  age 
Between  the  ages  of  16  and  17  vears 
Between  the  ages  of  17  and  1 8 years 
Between  tlie  ages  of  18  and  19  years 
Between  the  ages  of  19  and  20  years 
Between  the  ages  of  20  and  21  years 


£ 8. 
1 1 
1 7 

1 15 

2 4 

3 3 

3 15 

4 2 


5.  Receiving  of  Money. 

If  any  of  the  employees  referred  to  in  this  Award  are  required  to  perform  the  duty  of  collecting 
money  he  shall  be  paid  an  additional  five  shillings  per  week  over  and  above  his  ordinary  weekly  wage. 

6.  Restriction  on  Boys. 

(a)  No  boy  who  has  not  attained  the  age  of  his  seventeenth  birthday  shall  drive  lorries  or  drays 
-or  load  or  unload  wood  or  coal. 


(6)  No  boy  under  the  age  of  nineteen  years  of  age  shall  be  allowed  to  carry  any  weight  exceeding 
eighty-four  pounds. 

(c)  Boys  between  the  ages  of  eighteen  and  twenty-one  years,  inclusive,  driving  twn  horses,  shall 
be  classed  as  men  drivers,  and  receive  wages  accordingly. 

(d)  Any  employee  doing  work  for  which  a higher  rate  of  wage  is  paid  shall  be  paid  such  higher 
rate  if  employed  in  the  higher  capacity  for  one  week  continuously. 

7.  Continuation  Classes. 

Boys  under  the  age  of  21  years,  for  each  week  that  they  attend  all  the  continuation  classes  at 
the  public  school  of  Broken  Hill,  and,  having  attained  a final  certificate  of  such  classes,  they  attend  the 
Technical  College  at  Broken  Hill,  shall  be  paid,  in  addition  to  the  rate  in  class  (/)  of  clause  four,  two 
shillings  and  sixpence  per  week,  provided  a certificate  of  attendance  signed  by  the  head  master  of  the 
school  or  college  is  received  before  payment  is  claimed. 

8.  Wages  in  Excess  of  Award. 

The  operation  of  this  Award  shall  not  prejudice  the  wages  of  any  employee  at  present  in  receipt 
of  any  wages  in  excess  of  those  provided  for  in  this  Award. 

9.  Overtime. 

The  rate  of  overtime  shall  be  lime  and  a half  for  all  time  worked  in  excess  of  forty-eight  hours 
per  week.  No  overtime  shall  be  paid  except  in  the  rase  of  accident  unless  the  claim  for  overtime  has 
been  agreed  to  by  the  employer  or  his  representative  before  it  shall  be  incurred. 

10.  Overtime  on  Holidays  and  Sundays. 

(a  Overtime  for  wrrk  performed  in  pursuance  of  the  order  of  an  employer  or  his  representative 
on  a Sunday,  Christmas  Day,  and  Good  Friday  shall  be  paid  for  at  double  rates  calculated  on  the 
ordinary  wage. 
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11.  Overtime  on  Holidays — other  than  above. 

Overtime  for  work  performed  on  holidays  stated  in  this  Award  shall  be  paid  at  the  rate  of  time 
and  a half,  provided  that  no  employee  shall  be  paid  less  tlian  half  a day’s  wages  calculated  at  tiiije  and 
a half. 

12.  Holidays. 

(а)  The  following  shall  be  the  recognised  holidays  Christmas  Bay,  New  Year's  Bay,  Anniver- 
sary Bay,  Boxing  Day,  Good  Friday,  Easter  Saturday,  Ea&ter  Monday,  King’s  Birthday,  Prince  of  Wales 
Birthday,  Anzac  Day  and  Eight-hour  Bay. 

(б)  These  holidays  shall  be  observed  only  on  the  day  officially  gazette;!,  and  for  all  such  holidays 
the  employees  shall  be  paid. 

(c)  Eight-hour  Bay  shall  be  strictly  observed  and  no  employee  shall  work  on  that  day. 

(d)  All  employees  who  have  worked  for  an  employer  for  twelve  consecutive  months  shall  be 
allowed  leave  of  absence  on  full  pay  for  a continuous  period  of  one  week  or  on  half  pay  for  a continuous 
period  of  two  weeks. 

(e>  Such  holidays  to  be  arranged  by  the  employer,  and  at  least  two  weeks’  notice  to  be  given 
employee  when  such  holidays  shall  commence. 

(/)  Any  employee  losing  time  through  no  fault  of  his  own,  such  lost  time  shall  not  interfere 
with  the  interpretation  of  this  clause. 

13.  Waterproof  Coats. 

All  drivers  when  delivering  wood  or  coal  in  wet  weather  to  be  provided  by  employer  with  a 
waterproof  coat  and  cap,  the  same  to  be  the  property  of  the  employer. 

14.  Absent  without  Leave. 

Employees  failing  to  notify  the  management  before  noon  of  inability  to  attend  on  day  of  sucht 
absence  shall  forfeit  that  day’s  pay  if  unable  to  give  a reasonable  excuse. 

15.  Sick  Pay. 

Any  employee  who  is  absent  from  work  through  illness  for  any  period  of  one  week  or  less  shall 
be  paid  an  ordinary  week’s  pay  unless  a substitute  has  been  provided,  and  then  a proportional  reduction 
in  weekly  pay  may  be  made.  Medical  certificate  must  be  produced  if  required  by  employer. 

16.  Scope  of  Award. 

Employees,  for  the  purpose  of  this  Award,  shall  include  any  person  in  the  county  of  Yancowinna 
employed  m or  in  connection  with  wocd  and  fuel  merchants. 

17.  Rescission  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Industries  ether  than  Mining  and  Smelting 
(Broken  Hill)  Board,  as  published  in  the  Government  Gazette  No.  3 97  of  the  8th  day  of  August,  1919, 
and,  with  the  consent  of  the  parties,  it  shall  take  effect  as  and  from  the  thirtieth  (30th)  day  of  October, 
1920,  and  shall  remain  in  force  till  the  29th  day  of  October,  1921. 

A.  R.  PERRY,  S.M., 

Court-house,  Broken  Hill,  Chairman  of  the  Board. 

9-5-1921. 


BUILDING. 

BUILDERS’  LABOURERS,  CUMBERLAND  AND  NEWCASTLE. 

[Published  in  Government  Gazette,  No.  59,  of  22nd  April,  1921.] 

Industrial  Registrar’s  Office,  S}'dney,  22nd  April,  1921. 
THE  following  Order  of  the  Court  made  in  and  in  relation  to  the  industries  and  callings 
ill  respect  of  which  the  Builders’  Labourers  (State)  Board  is  constituted  (constitution 
])uhlished  at  page  5738  of  No.  172  of  Government  Gazette  dated  24th  September,  1920 — see 
also  Industrial  Gazette,  vol.  xviii,  page  (570),  varying  the  Award  of  the  Building  Trades 
Group,  No.  0 (Builders’  Labourers,  State)  Board,  published  in  Government  Gazette  of  the 
27th  April,  1017  (11  I.G.,  1008),  as  varied  by  orders  of  the  Court  published  in  Government 
Gazettes  of  20th  July,  1917  (12  I.G.,  306),  5th  March,  1920  (17  I.G.,  752),  13th  August, 
1920  (18  I.G.,  33G),  3rd  December,  1920  (18  I.G.,  1292),  and  18th  February,  1921  (19  I.G., 
6G0),  is  published  in  accordance  with  the  provisions  of  the  Industrial  xYrhitration  Act,  1912, 
and  the  Regulations  thereunder. 


,(No.  2,853.) 


F.  W.  KITCHING, 

Industrial  Registrar. 
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tN  THE  COURT  OB"  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  10  of  1921. 

Builders’  Labourers  (State)  Board. 

AppUeatloii  by  the  United  Labourers’  Protective  Society  of  New  South  Wales, 
Industrial  Union  of  Employees. 

Friday,  the  Sth  day  of  April,  1921. 


Builders’  Labourers  (Cumberland  and  Newcastle)  Award. 

Variation. 

1.  Add  to  clause  3,  Wages,  of  the  said  Award,  gazetted  27th  April,  1917,  as  varied 
in  (Jazettes  of  20th  July,  1017,  5th  March,  1920,  13th  August,  1920,  3rd  December,  1920,  and 
IStli  B’cbrnary,  1.921,  the  following  new  paragraph: — 

The  minimum  rate  of  wages  to  be  paid  to  labourers  (except  ironworkers’ 
labourers  and  assistants)  engaged  in  the  erection  of  lifts  or  of  scaffolds  for  lifts 
shall  be  2s.  Ofd.  per  hour. 


2.  This  variation  sliall  take  etl'ect  from  the  date  of  its  publication  in  the  Government 

Gazet^v. 


H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


DOMESTIC  AND  PERSONAL  SERVICE, 

HOTEL  EMPLOYEES,  METROPOLITAN. 

[Published  in  Government  Gazette,  No.  59,  of  22nd  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  22nd  April,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Go\trn- 
ment  Gazette  of  the  21st  January,  1921  (19  I.G.,  162),  made  in  and  in  relation  to  the  indus- 
tries and  callings  in  res])ect  of  which  the  Hotel  Employees  (State)  Board  is  constituted 
(constitution  published  at  j)age  1061  of  No.  41  of  Government  Gazette,  dated  21st  February, 
1919 — see  .also  Industrial  Gazette,  vol.  xv,  page  429).  as  varied  by  Order  of  the  Court, 
published  in  Government  Gazette  of  ISth  March,  1921  (19  I.G.,  1247),  is  published  in 
accordance  with  the  provisions  of  the  Induslrial  Arbitration  Act,  1912,  and  the  Regulations^ 
thereunder. 

F.  W.  KITCHING, 

(No.  2,852.)  . Industrial  Registrar 


IN  THE  CO  CRT  OF  INDU  STRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  315  of  1920. 

Hotel  Employees  (State)  Board. 

A;-pr:c:tticn  by  tlio  Hotel,  Club,  Restaurant,  and  Caterers’  Employees  Union,  Industrial 

Union  of  Employees. 

B’riday,  the  1st  day  of  April,  1921. 

Hotel  Employees  (Metropolitan)  Award. 

Variation. 

1.  Delete  clause  1,  Hours  of  Work,  of  the  said  Award,  gazetted  21st  January,  1921,. 
and  substitute  in  lieu  thereof  the  following  clause: — 

1.  Hours  of  Work. 

(u)  In  the  case  of  all  employees  in  hotels  the  usual  meal  times  shall  be  included 
in  the  margins  allotted. 

(5)  Where  a “margin”  of  hours  is  herein  referred  to,  such  margin  shall  be 
reckoned  from  the  time  an  employee  goes  on  duty  to  the  time  he  goes  off. 

(c)  The  week’s  working  hours  for  all  employees  shall  not  exceed  48,  and  shall 
be  worked  in  five  and  one-half  days,  and  shall,  except  where  hereinafter  provided, 
bo  worked  within  a margin  of  13  hours  on  five  days  of  each  week,  and  a margin  of 
7 hours  on  the  other  half-day  in  each  week. 
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(cZ)  In  the  case  of  barmen,  barmaids,  and  cellarmen,  48  hours  shall  be  worked 
within  a daily  margin  of  12  hours  on  two  days  of  the  week,  within  a daily  margin  of 
11  hours  on  three  days  of  the  week,’  and  within  a margin  of  7 hours  on  the  other 
half-day. 

Provided  that  employees  specified  in  this  subclause  may,  at  the  option  of  the 
employer,  work  within  the  margins  stated  in  subclause  (c)  hereof,  and  shall  in  con- 
sideration thereof  receive  the  sum  of — males  5s.  per  week,  and  females  3s.  per  week, 
over  and  above  the  wages  fixed  by  this  Award. 

2.  Delete  from  the  third  line  of  clause  4,  Public  Holidays,  of  the  said  Award,  the 
figure  and  letter  “ 2s.,”  and  substitute  in  lieu  thereof  the  figures  and  letters  “ 2s.  6d.” 

3.  Delete  from  clause  6,  Wages,  of  the  said  Award,  as  varied,  the  following  words 
and  figures : — 

Waiters — 

Class  A. — Head  waiter  or  employee  in  charge  of  dining-room,  £4  15s. ; others, 
£4  5s. ; waitresses,  £2  11s. 

and  insert  in  lieu  thereof  the  following  words  and  figures: — 

Waiters — 

Class  A. — Head  waiter  or  male  employee  in  charge  of  dining-room,  £4  15s. ; others, 
£4  5s. ; female  in  charge  of  dining-room,  £2  17s. ; waitresses,  £2  11s. 

4.  Delete  from  the  fifth  and  eighth  lines  of  clause  14,  Board  and  Lodging,  of  the' 
said  Award,  the  figure  and  letter  “ 2s.,”  and  substitute  in  lieu  thereof  the  figures  and 
letters  “2s.  6d.” 

5.  Delete  the  second,  fourth,  and  fifth  paragraphs  of  clause  17,  Area,  Incidence,  and 
Duration  of  Award,  of  the  said  Award,  and  substitute  in  lieu  thereof  the  following 
paragraphs : — 

It  shall  apply  to  hotel  employees  within  the  .lurisdiction  of  the  Hotel  Employees 
(State)  Board  in  the  locality  comprised  within  the  following  boundaries: — Commenc- 
ing at  Barrenjoey  Lighthouse;  thence  in  a south-westerly  direction  to  and  including 
the  township  of  Hornsby;  thence  in  a south-westerly  direction  to  and  including  the 
Municipality  of  Parramatta;  thence  in  a south-easterly  direction  to  and  including 
the  township  of  Sutherland ; thence  in  an  easterly  direction  to  Croniilla  beach  ( includ- 
ing the  township  of  Cronulla)  ; and  thence  along  the  coast  line,  to  the  point  of  coiu- 
mencement. 

: This  Award  shall  remain  in  force  until  the  7th  day  of  March,  1923,  inclusive. 

Leave  is  reserved  to  proprietors  of  residential  hotels  to  apply  to  the  Court  in 
respect  of  the  Schedule  to  the  Award  gazetted  21st  September,  1917,  as  varied. 

Leave  is  also  reserved  to  apply  to  reduce  the  casual  rate  and  the  rate  in  clause 
10  of  the  Award  upon  showing  that  c-onditions  have  changed  by  reason  of  the  introduc- 
tion of  the  48-hour  system,  or  by  the  deletion  of  the  Schedule. 

6.  This  variation  shall  take  effect  from  the  8th  day  of  March,  1921,  inclusive,  and 
shall  remain  in  force  thereafter  for  a period  of  two  years. 

H.  Pt.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


ENGINE  DRIVING. 

ENGINE  DRIVERS,  BROKEN  HILL  PROPRIETARY  COMPANY,  LIMITED. 
[Published  in  Government  Gazette,  No.  59,  of  22nd  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  22nd  April,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  18th  June,  1920  (17  I.G.  1,270),  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Engine  Drivers,  &c.  (Broken  Hill  Proprietary  Company,  Limited)  Board  is  constituted 
(constitution  published  at  page  1062  of  No.  41  of  Government  Gazette  dated  21st  February,  1919— see 
also  Industrial  Gazette,  vol.  xv,  page  431),  is  published  in  accordance  with  the  provisions  of  the 
Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder, 

(No,  2,947.) 


F.  W.  KITCHING, 

Industrial  Registrar, 
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AWARDS -ENGINE  DRIVIN(i. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  115  of  1921. 

Engine-drivers,  &c.  (Broken  Hill  Proprietary  Company,  Limited)  Board. 
Application  by  tlie  Broken  Hill  Proprietary  Company,  Limited.  " 

, Friday,  tlie  IStli  day  of  March,  1921. 

Engine-drivers,  &c.  (Broken  Hill  Proprietary  Company,  Limited)  Award. 
Variation. 

1.  Delete  clause  3,  Rates  of  Pay,  of  the  said  Award  gazetted  18th  June,  1920,  and  insert 
thereof  the  following  clause  : — 

3.  Rates  of  Pay. 

Locomotive  engine-drivers  ...  ...  ...  ...  ...  ...  ... 

Locomotive  crane-drivers  ... 

Winch-drivers 
Motor-  drivers — 

Drivers  of  hot  and  cold  saws  ... 

Drivers  of  other  motors  not  specifically  mentioned  ... 

Engine-drivers — 

Drivers  of  hydraulic  pump  

Drivers  of  salt-water  pumps  ...  

Drivers  of  18-inch  mill  

All  other  drivers — 

(1)  If  the  engine  or  engines  have  steam  as  the  motive  power,  and  have  a single 

cylinder  with  a bore  exceeding  12  inches  in  diameter,  or  having  singly  or 
together  two  or  more  cylinders,  the  sum  of  the  areas  of  whose  bores  exceeds 
the  area  of  a circle  of  12  inches  in  diameter — that  is  to  say,  exceeds 
113*0976  square  inches 

(2)  In  other  cases  ...  ...  ...  ...  ...  ...  ...  ... 

Firemen — 

(а)  Firing  one  boiler  or  one  suction  or  pressure  gas  producer 

(б)  Firing  two  boilers  or  two  suction  or  pressure  gas  producers  ... 

(c)  Firing  three  or  more  boilers  or  suction  or  pressure  gas  producers  ... 

A fireman  firing  a boiler  or  boilers  developing  in  the  aggregate  1,C00 
horse-power  or  more  shall  not  be  paid  less  than  the  amount  payable  to  a 
fireman  firing  three  or  more  boilers  or  suction  gas  producers. 

(d)  On  locomotive  engines  ...  ...  ,,, 

If  a fireman  be  in  charge  of  a plant  he  shall  have  an  additional  pay- 
ment of  6d.  per  day  ; he  shall  be  deemed  to  be  in  charge  of  a plant — 

(a)  When  two  or  more  firemen  are  employed  at  the  plant  at  the  same 
time,  and  he  is  the  fireman  invested  with  the  responsibility  and 
superintendence ; 

(Jj)  When  two  or  more  firemen  are  employed  at  the  same  plant  at  the 
same  time,  and  he  attends  to  the  watering  of  the  boilers  that  are 
fired  by  one  or  more  of  the  other  firemen. 

Trimmers  ...  ...  ...  ...  ... 

Engine-cleaners  ... 

Boiler-cleaners 

Greasers  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  ... 

Crane-drivers — 

(a)  Soaking-pit  driver  working  for  relief  half  time  on  stripper  crane 
100-ton  open  hearth 
Steel  foundry 

Open  hearth  charging-machine  driver 
75-ton  open  hearth 


{h) 

<c) 

(d) 

{e) 


Ore  bridge  ... 

Coal  bridge 
60-ton  open  hearth 
60-ton  rail  and  bloom  mill 
18-inch  mill 
18-inch  loading  yard 
Coke  oven  charger 
Coke  oven  ram  ... 

Blast  furnace  ladle  house 


in  lieu 

8.  d. 

17  1 

18  1 
15  10 


16 

15 


17  2 
17  3 
17  2 


17 

16 

15 

16 
16 


16 


15 

15  . 

16  9 
15  7 


19  1 
:9  1 
19  1 
19  1 
18  7 
18  7 
18  7 
17  11 
17  11 
17  2 

17  2 

18  2 
18  2 
16  11 


iH  iH  in  in  !>•  r- 
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(f)  Rod  mill  crane 
12-inch  mill 
8-inch  mill ... 

(g)  All  other  cmne-drivers  whilst  so  engaged 

Blooming  mill  pulpit  operator 
Rail  mill  pulpit  operator  ...  ...  ' 

Tilting  table  operator  ...  ... 

Driver  of  charging  machine  on  reheating  furnace 
Power-house  driver  ... 

Main  blower-  house  driver  ... 

Main  power-house  greaser  ... 

Blower-house  greaser 
Coke  ovens  exhaust-drivers... 

Steel  foundry  engine-drivers 
Ore-bridge  and  coal-bridge  greasers 
18-inch  mill  engine-driver  for  attending  electric  generators,  Is,  extra  per  shift. 


8.  d. 

16  8 


16 

16 


16  2 
18  2 

17  8 

18  2 
IS  2 
18  8 


18 

16 

16 


18  2 
17  2 
16  2 


Junior  Labour. 


Under  16  years,  at  the  rate  of 
Under  17  jears,  at  the  rate  of 
Under  18  years,  at  the  rate  of 
Under  19  years,  at  the  rate  of 
Under  20  ye&rs,  at  the  rate  of 
Under  21  years,  at  the  rate  of 


Per  week, 
s.  d. 

21 
32 
42 
55 
65 
79 


No  worker  employed  at  the  works  at  the  time  of  gazettal  of  this  Award  shall  have  his 
existing  rate  of  pay  reduced  in  consequence  of  this  Award. 

All  wages  shall  be  paid  fortnightly.  All  workers  shall  be  paid  within  a quarter  of  an  hour 
of  knock-off  time  on  pay-day.  In  the  event  of  anj  further  delay  employees  shall  be  paid  their 
ordinary  rates  for  such  delay. 

When  two  or  more  drivers  or  firemen  are  employed  on  a job,  and  one  is  appointed  a leading 
hand  by  the  management,  he  shall  be  paid  one  shilling  per  day  extra. 

In  the  event  of  any  stoppage  of  work  by  the  members  of  any  union  or  any  proceedings  by 
any  union  or  its  members  to  enforce  a claim  that  the  terms  of  any  other  Award  shall  be  applied  to 
this  industry,  or  that  the  industry  should  be  brought  under  the  control  of  any  other  juriscliction  or 
Award,  the  Broken  Hill  Proprietary  Company,  Limited,  shall  be  entitled  on  the  beginning  of  such 
event  forthwith  to  apply  for  the  rescission  or  variation  of  this  Award  so  tar  as  it  relates  to  such 
union  or  its  members. 

2.  This  variation  shall  take  effect  from  the  1st  day  of  January,  1921,  inclusive,  and  shall  remain 
in  force  thereafter  until  the  19th  day  of  March,  1923. 

W.  EDMUNDS, 

Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING:  BRICK,  CEMENT,  POTTERY. 

CEMENT  WORKS  (COMMONWEALTH  PORTLAND  CEMENT  COMPANY,  PORTLAND). 
[Published  in  Government  Gazette,  No.  71,  of  20th  May,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  20th  May,  1921. 
THE  following  Award  of  th3  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Industrial  Arbitration  Act,  19 J 2,  determining  certain  indu'-trial  matters  arising  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Cement  Workers  (Commonwealth  Portland  Cement  Com- 
pany, Portland)  Board  is  constituted  (constitution  published  at  page  1065  of  No.  41  of  Government 
Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  437),  is  published  in 
a?cordance  with  the  provisions  of  the  Act,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,872.)  Industrial  Registrar. 
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AWARDS— MAXT'FACTURIXG  BRICK,  CEIMEXT,  &c. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  Ill  of  1921. 

Cement  Workers  (Commonwealth  Portland  Cement  Company,  Portland)  Board. 

Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 

Tuesday,  the  l2th  day.of  April,  1921. 

Cement  Works  (CommonwcaUh  Portland  Cement  Company  Limited)  Award. 

1.  Definitions. 

The  departments  constituting  the  continuous  process  department  shall  be  as  follows: — The  dryer 
shed  (including  the  stone  crushers  and  the  shale  dryer),  the  coal  dryer,  th«  coal  mill,  the  raw  mill,  the 
mixing  liouse,  the  rotary  kilns,  the  clinker  conveyors,  the  clinker  shed,  the  cement  mill,  the  silo  packing 
floor,  all  intermediate  parts  connecting  the  same  and  the  Laboratory.  Fitters’  Labourers  employed  on 
shift,  and  arc  lamp  trimme  s shall  be  deemed  to  be  employees  engaged  in  the  continuous  process- 
department. 

2.  Hours  of  Work. 

{a)  In  the  continuous  process  departments  the  hours  shall  be  96  per  fortnight  worked  in  12 
shifts  of  S hours  each.  All  time  worked  by  such  employees  in  excess  of  8 hours  in  any  consecutive  24- 
hours,  except  when  such  excess  is  worked  in  consequence  of  change  of  shift,  or  by  arrangement  made 
between  employees  for  their  mutual  accommodation,  shall  be  deemed  overtime. 

(6)  Lime-burners.  Forty-eiglit  hours  shall  constitute  one  week’s  w'ork  for  burners  at  the  lime- 
kilns, and  such  48  hours  shall  be  worked  in  rotary  shifts  of  8 boors  each  from  Monday  to  Saturday. 
All  time  worked  by  lime-burners  in  excess  of  8 hours  in  any  consecutive, 24  hour.*,  except  when  such 
excess  is  worked  in  consequence  of  change  of  shift,  or  by  arrangement  between  employees  for  their 
mutual  accommodation,  shall  be  deemed  overtime. 

(c-)  Other  employees.  Forty-eight  hours  shall  constitute  one  week’s  work  for  emrloyees  not 
engaged  a?  lime-burner*  or  in  the  continuous  process  departments.  The  hours  of  work  shall  be  8f 
hours  on  Monday  to  Friday  inclusive,  and  4l  hours  on  Saturday,  and  such  time  shall,  except  in  the  case 
of  the  early  gang  in  the  quarry,  be  worked  between  7'30  a.m.  and  5 p.m.,  Monday  to  Friday,  and  7'30' 
a.m,  and  11  *45  a.m.  on  Saturday. 

3.  Pay  for  Overtime  and  Holidays. 

{a)  All  work  done  betw  eeu  the  usual  knocking  off  time  and  the  usual  starting  time  shall  be 
overtime, 

(6)  Overtime,  except  in  the  continuous  process  departments,  shall  be  paid  for  at  the  rate  of  time 
and  a quarter  for  the  first  two  hours,  and  time  and  a half  thereafter. 

(c)  Overtime  worked  in  the  continuous  process  departments  shall  be  paid  for  at  the  rate  of  time 
and  a half  for  the  first  two  hours,  anri  double  time  thereafter. 

{d)  Except  in  the  cmtinuous  process  departments,  the  lime-kilns  and  the  machinery  gang,  all 
time  worked  on  Sundays  and  the  following  holidays  : — New  Year’s  Day,  Good  Friday,  Easter  Monday, 
Christmas  Day,  Boxing  Day,  Portland  Eight-hoar  Day,  and  the  Portland  Friendly  Societies’  Gala  Day,, 
shall  be  paid  for  at  double  rates. 

(e)  In  the  continuous  process  departments  and  the  lime-kilns  all  lime  worked  on  Christmas  Day 
and  Easter  Monday  shall  be  paid  for  at  double  rates;  and  on  New  Year’s  Day,  Portland  Eight  Hour 
Day,  atd  the  Portland  Friendly  Societies’  Gala  Day,  at  the  rate  of  time  and  a half. 

(/)  Employees  in  tlie  continuous  process  departments  (in  addition  to  ordinary  rates)  shall  be^ 
paid  at  the  rate  of  3s,  per  shift  of  8 hours  worked  by  them  on  Sunday. 

(y)  Employees  at  the  lime-kilns  shall  be  paid  at  the  rate  of  time  and  a half  for  Sunday  work. 

(h)  All  work  done  in  the  quarries  before  7‘30  a.m.  shall  be  paid  for  at  the  rate  of  time  and  a half. 

(0  All  other  overtime  shall  be  paid  for  at  the  rate  of  time  and  a half  for  the  first  two  hours,  and 
double  time  thereafter. 

4.  Wages. 

The  lowest  rates  of  wages  payable  to  employees  shall  be  as  follows  : — 

In  the  Quarries. 

The  men  employed  in  the  quarries  undertake  to  make  better  time,  and  not  to  leave  the 
quarries  for  the  remainder  of  the  day  after  a short  shower  of  rain.  The  Company  to  exercise  its 
rights  of  dismissal  of  men  not  reasonably  making  good  time.  Time  occupied  in  slopwork  meetings 
not  to  be  paid  for  unless  such  meetings  are  held  at  the  Company’s  request. 
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CI:MENT  WOKK8,  COMMONWEALTH  PORTLAND  CEMENT  CO..  LTD. 


Machine  men  operating  the  big  machines  on  the  face 

1 

Per  day. 

s.  d. 

...  16  11 

Per  hour. 

8.  d. 

2 n 

Assistants  to  the  abovementioned 

...  ...  ... 

...  15  1) 

1 Ilf 

Other  machine  men  ... 

...  15  11 

1 Ilf 

Other  assistant  machine  men 

....  ..,  ... 

...  14  11 

1 lot 

Popper  machinist 

...  ...  ... 

...  16  11. 

1 Ilf 

Jumperman 

...  15  5 

1 Ilf 

Hammer  and  drill  man 

...  15  5 

1 Ilf 

Spawler 

...  15  5 

1 Ilf 

Electric  signalman  ...  ... 

...  15  2 

1 lot 

Flag  signalman 

... 

...  14  11 

1 lot 

Box-filler 

... 

...  14  11 

1 lot 

Hooker-on 

...  ... 

... 

...  15  2 

1 lof 

Hopperman 

... 

...  14  11 

1 lot 

Stripper 

... 

...  14  11 

1 lot 

Nipper  ... 

... 

...  10  11 

1 4t 

Adults  not  otherwise  provided  for 



...  14  11 

1 lot 

Lime-burner  ... 

At  the  Lime-kilns. 

...  14  8 

1 10 

Arc-builder 

...  14  5 

1 Of 

Ash- wheeler  ... 

...  ,,, 

... 

14  5 

1 Of 

Labourer 



... 

...  14  6 

1 9f 

In  and  about  the  Cement  Works. 

At  the  stone-crusher — 

Stone-crusher  hands,  leading  hand 

...  14  5 

1 9f 

Labourers... 

•••  •••  ••• 

...  14  2 

i 9i 

At  the  shale-dryer — 

Leading  hand  

• •• 

...  14  5 

1 91 

General  hand 

•••  ••• 

...  14  2 

1 9t 

In  the  mixing-house — 

Mixer 

•••  ••• 

...  14  11 

1 lot 

Greaser  ... 

• •• 

...  14  S 

1 10 

Cleaner  ... 

••• 

...  14  2 

1 9s 

In  the  raw  mill — 

Miller  ...  

•••  ••• 

...  15  7 

1 Ilf 

Assistant  miller  ... 

••• 

...  li  8 

1 10 

Cleaner  ... 

...  14  2 

1 9t 

Skipman  ...  ...  ... 

...  «•*  ••• 

...  14  11 

1 lOf 

Main  shaft-greaser 

...  14  5 

1 91 

In  the  Cement  Mill — 

Miller 

...  15  7 

1 Ilf 

Assistant  miller  ... 

...  ...  ... 

...  14  8 

1 10 

Skipman  ... 

... 

...  14  2 

1 9f 

Cleaner  ... 

...  14  2 

1 9i 

In  the  Coal  Mill— 

Miller 

• - . ' •••  ... 

• • * 

...  15  5 

1 Ilf 

Assistant  miller  ... 

...  •••  ... 

...  34  5 

1 9g 

Truckman 

•••  ••• 

««• 

...  14  2 

1 9t 

Cleaner 

••• 

...  14  2 

1 9i 

At  the  Rotary  Kilns — 

First  cement  burner 

...  17  2 ' 

2 If 

Second  cement  burner  ... 

• ••  • * 

...  16  8 

2 1 

Third  cement  burner 

• « • 

...  16  2 

2 Of 

Fourth  cement  burner  ... 

••• 

...  15  8 

1 Hi 

At  the  Clinker  Conveyors — 

Greasers 

•••  •••  ••• 

• •• 

...  14  6 

1 9f 

Labourers 

• •• 

...  14  2 

1 94 

At  the  Clinker  Shed — 

Clinker-shed  operatives  ... 

...  ... 

... 

...  14  5 

1 9f 

A the  Fertilizer  Plant — 

Leading  hand  ...  ... 

•••  ••• 

• •• 

...  14  5 

1 9f 

Labourers,..  



14  2 

1 9s 
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AWARDS— :mani:facturing  brick,  cement,  &c. 


Per  day. 

Per  hou 

8. 

d. 

8.  d. 

In  the  Laboratory — 

Mechanical  tester 

•••  .•«  ••• 

• •• 

... 

14  11' 

1 10^ 

Sampler  and  tester  from  raw 

mill 

... 

14 

5 

1 9| 

Sampler  and  tester  from  cement  mill  and  silo 

... 

14 

2 

1 9i 

At  the  Silo — 

Binman  ...  ... 

••t  •••  ••• 

• •• 

14  11 

1 lOf 

Machineman 

••• 

• •• 

... 

14  11 

1 lOt 

Machine  barrowman 

•••  ••• 

• •• 

... 

14 

8 

1 10 

Eloorman... 

...  ... 

• •• 

... 

14 

2 

1 9i 

Packer 

...  •••  ••• 

... 

14 

2 

1 9i 

Sealer 

...  ••• 

• •• 

• • . 

14 

2 

1 9i 

Stacker  and  breaker-down  in  stores  

... 

14 

2 

1 94- 

Bag-shaker  or  mender  .. 

...  ••• 

• t. 

... 

14 

2 

1 9i 

Bag-shaker  or  mender,  leading  hand  ... 

.»• 

... 

14 

5 

1 9| 

Assistant  timekeeper 

...  ...  ... 

• •• 

... 

14 

5 

1 91 

General  labourer  on  shift 

...  ...  ... 

• •• 

... 

14 

2 

1 9i 

Beltman  ... 

... 

... 

15  11 

1 m 

Aerial  Ropeway — 

Ganger  

... 

... 

... 

16 

8 

2 1 

General  hands  ... 



14 

2 

1 94- 

Machinery  and  Jiigging  Gang — 

Ganger 

... 

... 

... 

17 

2 

2 If 

General  hands  ... 



... 

... 

14 

8 

1 10 

Miscellaneous. 

Fitters’  labourers 

« • • t ••  ... 

... 

... 

14 

2 

1 94r 

Skilled  fitters’  labourers 

... 

... 

... 

14 

11 

1 m 

Plate  iron  worker 

•••  •••  ... 

... 

... 

15 

11 

1 lU 

Blacksmith’s  striker  ... 

•••  •••  ••• 

14 

5 

1 9| 

Bricklayer’s  labourer ... 

• •• 

... 

14 

6 

1 91 

Bricklayer’s  labourer  whilst  building  scaffolding 

... 

... 

14  11 

1 lOf 

Carpenter’s  labourer  ... 

...  ...  ... 

... 

14 

2 

1 94 

General  labourer 

... 

... 

... 

14 

2 

1 94 

Concrete  mixer  

...  ...  ... 

... 

... 

14 

2 

1 94 

Concrete  packer  

...  ...  ... 

«.* 

... 

14 

5 

1 91 

General  labourer  unloading  coal 

... 

... 

... 

14 

2 

1 94 

Hammer  and  drill  man 

...  ... 

• •• 

... 

16 

2 

1 304 

Shunter 

... 

... 

• •• 

16 

2 

2 04 

Pettier  ...  ...  ... 

...  ...  ... 

... 

14 

2 

1 94 

Sawyer  and  saw  sharpener  on  whatever  work  employed 

... 

15 

2 

1 lOf 

Storeman  ... 



... 

... 

14  11 

1 lOf 

Boys  and  youths — 

16  years  and  under 

... 

... 

... 

7 

8 

0 lU 

17  years  of  age  ... 

...  ...  ... 

• •• 

... 

9 

1 

1 If 

18  years  of  age  

...  ...  .... 

... 

10 

6 

1 3f 

19  years  of  age 

... 

... 

... 

12 

0 

1 6 

Carter  using  cart  supplied  by  the  Commonwealth  Portland  Cement 

Co.,  drawn  by  horses  supplied  by  himself,  but  fed  at 

the 

expense  of  the  Company 

... 

... 

14 

10 

1 104 

Horse,  dray,  and  driver 

...  ...  ... 

... 

... 

19 

2 

2 4f 

Horse  driver  of  one  horse 



... 

... 

14 

2 

1 94 

Shaft  Sinking. 

Shaft  sinker  below  10  feet  ... 

•••  •••  ••• 

• •• 

15 

8 

1 lU 

Shaft  sinker  below  20  feet 

...  ... 

... 

... 

16 

11 

2 If 

Windlass  man... 



... 

... 

14 

8 

1 10 

5.  Extra  Pay. 

(rt).  Employees  carrying  gypsum  or  pebbles  in  bags  shall  be  paid  at  the  rate  of  nine  pence  (9d.)  per 
day  in  addition  whilst  so  working. 

{h)  Men  employed'  in  bailing  water  in  quarries  shall  be  paid  at  the  rate  of  time  and  a quarter 
whilst  BO  working.  . .. 
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TEXTILE  WORKERS,  STATE. 


(c)  Eniployeea  engaged  in  removing  wet  soft  clay  shall  be  paid  at  the  rate  of  time  and  a quarter 
whilst  so  working.  Any  dispute  as  to  whether  clay  is  wet  soft  clay  shall  be  decided  by  the  Works 
Manager. 

Employees  working  continuously  in  the  rain  for  more  than  one  hour  at  one  time  shall  be  paid 
for  the  time  so  worked  at  tlie  rate  of  time  and  a half. 

(e)  Employees  called  out  after  having  completed  their  day’s  work,  or  during  any  period  other 
than  their  usual  working  hours,  shall  be  paid  for  not  less  than  two  hours,  and  such  time  shall  be  paid 
for  at  overtime  rates. 

(/)  Any  employee  not  engaged  in  the  continuous  process  departments  who  is  called  upon  to  do 
shift  work  (after  having  completed  his  usual  day’s  work)  between  knocking-off  time  and  starting  time, 
shall  be  paid  for  such  work  at  overtime  rates. 

{g)  All  employees  who  may  be  called  upon  to  temporarily  perform  work  of  a higher  grade  shall 
be  paid  the  rates  awarded  for  such  work  whilst  so  engaged. 

(A)  Fettlers  whilst  engaged  laying  roads  in  the  coal-mine  shall  be  paid  3d.  per  hour  in  addition 
to  the  usual  rate. 

6.  Special  Conditions. 

(i)  Lime  is  not  to  be  drawn  from  the  lime  kilns — 

(a)  From  16th  April  to  15th  October  until  the  kiln  has  been  down  twelve  hours. 

{h)  From  16th  October  to  14th  April  until  the  kiln  has  been  down  fifteen  hours. 

(ii)  I'^o  employee  shall  be  asked  to  work  for  a longer  period  than  five  hours  without  a meal. 

7.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Q-overnment  Gazette  Xo. 
123,  of  7th  July,  1916,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Manufacturing  (No.  1)  Group,  No.  6 (Portland  Cement)  Board  was  constituted,  as  varied  by  Orders  of 
the  Court  published  in  Government  Gazettes  No.  130,  of  21st  July,  1916,  and  No.  37,  of  9th 
March,  1917. 

It  shall  apply  to  all  employees  of  the  Commonwealth  Portland  Cement  Company,  Limited,  of  the 
classes  mentioned  herein  within  the  jurisdiction  of  the  Cement  Works  (Commonwealth  Portland  Cement 
Company,  Portland)  Board. 

It  shall  take  effect  from  the  15th  day  of  April,  1921,  inclusive,  and  shall  remain  in  force  thereafter 
for  a period  of  two  (2)  years. 

T.  EOLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING:  CLOTHING,  TEXTILES,  &c.  . 

TEXTILE  WORKERS  (STATE). 

[Published  in  Government  Gazette,  No.  62,  of  29th  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  29th  April,'  1921. 
THE  following  Order  0l  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  15th  August,  1919,  (16  I.G.,  354),  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Textile  Workers  (State)  Board  is  constituted  (constitution  published  at  page  1068  of  No. 
41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  442)  as 
varied  by  Orders  of  the  Court  published  in  Government  Gazettes  of  7th  November,  1919,  (16  LG.  702) 
27th  February,  1920,  (17  I.G.,  770)  29th  October,  1920,  (18  I.G.,  924)  and  11th  February,  1921 
(19  I.G.,  672),  is  published  in  accordance  wdth  the  provisions  of  the  Industrial  Arbitration  Act,  1912, 
and  the  Regulations  thereunder. 

F.  W.  KITOHING, 

(No.  2,857.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  171  of  1921. 

Textile  Workers  (State)  Board. 

Application  by  the  General  Textile  Workers’  Union  of  New  South  Wales,  Industrial  Union 

of  Employees. 

Thursday,  the  21st  day  of  April,  1921. 

Textile  Workers  (State)  Award, 

Variation. 

1.  Add  the  following  new  clause  after  clause  21  of  the  said  Award,  gazetted  loth  August,  1919  : — 
21a.  Worsted  Department  — 

All  adult  females  on  gill  boxes,  roving  and  drawing,  spinning,  twisting  and  winding 
£2  6s.  3d.  per  week.  Others  as  provided  in  clause  11. 

2.  This  variation  shall  take  effect  from  the  date  of  its  publication  in  Government  Gazette  and 
thall  remain  in  force  thereafter  until  the  28th  day  of  August,  1921. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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MNUFACTURING  : FOOD  AND  DRINK,  &c. 

BAKERS  AND  BREADCARTERS  (STATE). 

[Published  in  Government  Gazette,  No.  7J,  of  20th  May,  1921.] 

Industrial  Registrar’s  Office,  Sydne}'^,  20th  May,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  5th  September,  1919  (IC  I.G.  362),  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Bakers  and  Breadcarters  (Stale)  Board  is  constituted  (constitution  published  at  page  1069 
of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  rol.  xv, 
page  4>15),  as  varied  by  Orders  of  the  Court  published  in  Government  Gazettes  of  9th  Janoary,  1020 
tl7  I.G.  12S),  10th  December,  1920  (18  I G.  1328),  and  11th  February,  1921  (19  I.G.  675)  is  published 
in  accorlaace  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  there- 
under. 

F.  W.  ZITCHING 

(No.  2 369.)  Industrial  Registrar 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES 

No.  180  of  1921. 

Bakers  and  Breadcarters  (State)  Board. 

Application  by  Murphy  Brothers,  Master  Bakers,  of  Nevertire. 

Monday,  the*25th  day  of  April,  1921. 

Bakers  (Country)  Award. 

Variation. 

1.  Murphy  Brothers,  Master  Bakers,  of  Nevertire,  are  exempt  from  the  provisions  of  clause 
3,  Wages,  of  the  said  Award  gazetted  5th  September,  1919,  as  varied  in  Gazettes  of  9th  January, 
1920,  ICth  December,  1920,  and  11th  February,  1921,  in  respect  of  one  board  hand,  so  long  as  such 
board  hand  is  paid  a wage  of  £1  for  a week’s  work  of  not  more  than  26  hours. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


BREAD  CARTERS  (NORTH  COAST  AND  SOUTHERN  RIVERINA). 

[Published  in  Government  Gazette,  No.  55,  of  15th  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  15th  April,  1921. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  ix>wers  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act,  1012,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Bakers  and 
Breadcarters  (State)  Board  is  constituted  (constitution  published  at  page  1069  of  No.  41  of 
Government  Gazette  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page 
445)  is  published  in  accordance  with  the  provisions  of  the  Act  and  the  Regulations  there- 
under. 

F.  W.  KITCHING, 

(No.  2,839.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES- 

No.  614  of  1920. 

Bakers  and  Breadcarters  (State)  Board. 

Application  by  the  Breadcarters’  Union  of  New  South  Wales,  Industrial  Union  of 

Employees. 

Wednesday,  the  30th  day  of  March,  1921.  ' 

Bread  Carters  (North  Coast  and  Southern  Riverina)  Award. 

1.  Definitions. 

A ” — Bread-carter. — The  term  “ bread-carter  ” in  this  Award  shall  mean  any 
person  having  charge  of  a horse  bread-cart  or  any  other  vehicle  or  receptacle  whatsoever 
who  receives  bread  for  the  purpose  of  delivery  to  private  dwellings,  shops,  hotels,  cafes, 
restaurants,  hoarding-houses,  vessels  other  tlian  contract,  but  no  person  transferring  bread 
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to  another  carter,  or  tailing  a hreafl-earter’s  place  lor  any  period  Jiot  exceeding  one  week, 
or  who  shall  deliver  wholly  on  a Covernment  shi])])ing  or  privnte  contract  for  not  Jiiorw 
than  twelve  hours  per  week  shall  by  reason  of  such  delivery  be  deemed  to  be  a l)re;id-carter 
under  this  Award:  Provided  that  emergency  men,  including  managers,  shall  not  be  class<:?d 
as  bread-carters  so  long  as  they  are  paid  more  than  bread-carters’  wages,  and  do  not  start 
on  a run  before  the  starting  time  fixed  by  this  Award. 

“B” — Premises. — The  term  “premises”  in  this  Award  shall  mean  the  premises 
attached  to  a bakery,  and  shall  include  the  place  where  the  employer  oi’  his  representative 
keeps  his  carts  or  stables  his  horses. 

, “ Town.”' — The  “ town  ” .shall  mean  the  area  included  in  a radius  of  2 miles  from  the 

pi-incipal  post  office  of  such  town. 

2.  Hours. 

(1)  Weekly  Hours. — Except  as  hereinafter  provided,  the  hours  of  labour  per  week 
■shal  be  as  follow : — 

(a)  Ordinary  week — 54. 

(Z>  ) Where  a statutory  or  an  Award  holiday  occurs — 40. 

(C)  ^Vhere  two  such  holidays  occur — 13. 

(d)  Where  a treble  delivery  occurs  on  Saturday — 58  hours  for  that  week  .and  48  Iioiirs 
for  the  next. 

» (2)  Daily  Hours.— Notwithstanding  anything  in  this  Award  contained,  tlie  hours  of 

labour  shall  be  worked  between  the  starting  hours  as  set  out  in  subclause  (3)  hereof,  and 
the  linishing  hour  as  set  out  in  subclause  (4)  hereof. 

(3)  Starting  Time. — No  work  shall  be  done  before  0 a.m.  in  .Tune,  Juljx  and  August, 
•or  before  5 a.m.  in  the  remaining  months  of  the  year,  except  as  hereinafter  provided. 

(a)  When  a bread-carter  is  obliged  on  Saturday  to  attend  a compulsory  fnlbday  drill, 
he  may  start  work  at  4 a.m.,  provided  that  he  does  bread-carting  only  on  tliat  day. 

(Z>)  On  Good  Friday  buns  may  be  delivered  before  5 a.m. 

(c)  On  holidays  that  are  gazetted  public  holidays,  but  are  not  bread-carters’  holidays, 
bread-carters  may  start  before  5 a.m. 

(4)  Finishing  Time. — The  finishing  time  shall  be  5.30  p.ni.  on  Monday  and  5 p.m. 
on  other  days,  provided  that  this  subclause  shall  not  operate  on  days  on  which  three  days’ 
supply  is  delivered,  or  where  buns  are  delivered  for  Good  Friday  on  the  Thursday 
preceding. 

(5)  Week’s  Work. — The  week’s  work  shall  commence  on  Alonda.y  and  finish  on 
Saturday  night. 

(6)  Day’s  Work. — The  day’s  work  shall  commence  at  the  time  Uic  bread-carter 
•arrives  on  the  employers’  premises,  and  terminate  when  he  finidly  lea.ve.-^  th<Mu 

(7)  Consecutive  Hours. — All  working  hours  in  the  day  shall  be  consecutive  ovoep't 
for  meal  times. 

(8)  Meals. — Every  bread-carter  shall  be  allowed  one  hour  per  day  for  nn'-als. 

3.  Wages. 

General  Rates. — The  minimum  wage  per  week  shall  be  XI  5s.  ' ; 

4.  Overtime.  ■ ' 

(1)  Rate. — Overtime  shall  be  paid  for  at  not  less  than  time  and  a half  . 

(2)  Exceptions. — Where  the  hours  provided  for  in  this  Awar:l  :ire  e.vceeded,  and 
^such  excess  is  directly  caused  by  wet  weather  having  affected  the  road,  or  in  case  of 
accident,  not  more  than  one  hour  on  any  day  may  be  worked  as  part  of  the  ordinary  week’s 
work. 

(3)  Limitations. — Overtime  shall  be  limited  to  six  hours  per  week. 

- 5.  Sunday  Work. 

(1)  Attendance  on  Horses. — No  work  shall  be  done  on  Sunday  by  bread-carters 
except  attendance  on  horses. 

(2)  Extra  Pay. — Sunday  work  shall  be  paid  for  at  the  rate  of  2s.  3d.  per  hour,  with 
a minimum  payment  of  2s.  3d. ; such  wwk  shall  not  exceed  two  hours. 

(3)  Rotation.— Where  one  bread-carter  is  employed  he  shall  not  be  required  to  do 
Sunday  work  more  often  than  once  in  every  two  Sundays.  Where  there  are  more  bread- 
carters  than  one  employed,  Sunday  work  shall  be  done  by  them  in  rotation. 
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G.  Holidays. 

The  statutory  monthly  holidays  shall  be  observed  on  the  third  Wednesday  in  every 
:eionth. 

Award  Holiday’s. — The  following  holidays  shall  also  be  observed : — New  Year\s  Day, 
Good  Friday  (except  for  bnn  delivery),  Easter  Monday,  and  Anniversary  Day,  King’s 
Birthday,  unless  they  occur  on  a Saturday  or  a Monday. 

7.  Employment  of  Youths. 

No  person  under  the  age  of  17  shall  be  employed  as  a bread-carter  except  in  the  case 
an  employer  engaging  his  own  son  or  sons. 

S.  Good  Friday  Buns. 

Where  buns  are  delivered  on  or  for  Good  Friday  b\*  special  delivery,  the  rate  of 
payment  shall  be  not  less  than  one  day’s  pay. 

9.  Shortage  of  Money  or  Bread. 

A bread-carter  shall  not,  except  in  the  case  of  dishonesty,  be  held  responsible  to 
make  good  any  shortage  of  money  or  bread  appearing  on  the  face  of  his  book  unless  he  is 
notified  of  such  shortage  within  24  hours  after  the  day  on  which  the  entry  in  the  said 
book  has  been  made.  Sundays  and  holidays  are  not  to  be  reckoned  in  the  said  24  hours. 

10.  Terms  of  Employment. 

<1)  Weekly  Employment. — The  wages  in  all  cases  shall  be  weekly  wages,  and  shall 
be  paid  weekly. 

(2)  Notice. — A week's  notice  of  termination  of  the  employment  shall  be  given  by 
cither  the  employer  or  the  emploj'ee. 

(3)  rayment  of  Wages. — 'Wages  shall  be  paid  not  later  than  the  Saturday  in  the 
vve^k  in  which  it  is  earned.  Overtime  and  extra  payment  shall  be  paid  not  later  than  the 
^Saturday  following. 

II.  rreference  to  Unionists. 

Sub.i’ect  to  the  provisions  of  the  Returned  Soldiers  and  Sailors’  Employment  Act, 
1019,  ]>reference  of  employment  shall  be  given  to  members  of  the  Bread-carters’  Union  of 
New  South  Wales,  an  Industrial  T'nion  of  Employees,  over  other  persons  offering  their 
labour  at  the  same  time,  other  things  being  eciual : Provided  that  in  the  case  where  a new 
employee,  not  having  been  a member  of  the  said  union  at  the  time  of  his  engagement 
becomes  a member  of  the  said  union  within  fourteen  days  after  engagement,  it  shall  be 
deemed  that  no  (luestion  of  preference  has  arisen. 

12.  Area,  Incidence,  and  Duration. 

This  iVward  shall  aiH)ly  to  all  bread-carters  within  the  jurisdiction  of  the  Bakers 
and  Breadcarters  (State)  Board  in  the  following  areas: — 

(i)  North  Coast. — An  area  bounded  on  the  west  by  a line  drawn  south  from  a point 
on  the  Queensland  border  20  miles  east  of  Wallangarra ; thence  20  miles  east 
following  the  Northern  railway  line;  on  the  south  by  a line  drawn  from  a point 
on  the  coast  b miles  north  of  Port  Macquarie  due  west  intersecting  the  western 
boundary  as  herein  described ; on  the  cast  by  the  ocean ; and  on  the  north  by  the 
Queensland  border. 

(ii)  Southern  Riverina. — An  area  within  the  following  boundaries: — Wagga  Wagga  to 
Tumbarumba;  thence  to  Wolarogang;  thence  by  the  A’ictorian  border  to  Moama ; 
thence  to  Deniliquin ; thence  to  Jerilderie ; thence  to  Widgiewa ; and  thence  to 
Wagga  Wagga,  including  also  the  towns  above  named,  except  the  town  of  Wagga 
Wagga. 

It  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and 
shall  remain  iii  force  thereafter  until  the  IStli  day  of  September,  1921, 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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I DAIRYMEN  (CUMBERLAND). 

[Published  in  Covernment  Gazette,  No.  69,  of  13th  May,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  13th  May,  1921, 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
Itection  14  of  the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters 
irising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Dairymen 
L Cumberland)  Board  is  constituted  (constitution  published  at  page  1071  of  No.  41  of 
Government  Gazette  dated  21st  February.  1919 — see  also  Industi’ial  Gazette,  vol  xv,  page 
'48)  is  published  in  accordance  with  the  provisions  of  -the  Act  and  the  Regulations  thcre- 
inder. 

F.  W.  KITCHING, 

;No.  2,866.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION.  NEW  SOUTH  WALES. 

No.  152  of  1921. 

Dairymen  (Cumberland)  Board. 

Application  by  the  Milk  and  Ice  Carters  and  Dairymen's  Employees  Union, 
Industrial  Union  of  Employees. 

Mondaj",  the  25th  day  of  April,  1921. 

Dairymen  (Cumberland)  Award. 

1.  Definitions. 

(a)  “ Relief 'carters  ” are  employees  who  ordinarily  act  teupiorarily  as  carters 
ipon  any  round  in  substitution  for  the  usual  carter,  but  who  may  be  called  upon  to  inspect 
md  report  upon  the  conditions  of  any  round,  or  the  work  of  any  carter. 

(Z>)  “Milk  carters”  are  employees  who  ordinarily  deliver  milk  or  sell  for  cash  to 
'mstomers  on  any  milk  round  from  a cart,  waggon,  dandy,  or  any  other  description  of 
rehicle  or  conveyance,  provided  that  such  round  consists  of  two  or  more  customers  daily, 
md  who  are  in  charge  of  such  cart,  waggon,  dandy,  or  other  description  of  vehicle  or 
conveyance;  milk  carters  include  assistants  of  the  age  of  21  years  or  over. 

(c)  “Milkers  and  carters”  as  carters,  previous  definition  to  apply,  but  nmy  also  be 
[engaged  in  the  work  of  milking. 

(cl)  “General  hands”  are  employees  who  do  not  cart  and  deliver  milk,  but  may  do, 
I any  other  work  necessary  in  the  industry  of  dairying. 


2.  Wages. 

The  minimum  rates  of  wages  shall  be  as  follows  : — £ s.  d. 

Relief  carters,  the  weekly  wage  of  4 16  0 

Milk  carters,  the  weekly  wage  of  4 11  6 


Any  employee  combining  milking  and  carting  with  or  without  other 

work,  the  weekly  wage  of  

General  hands,  the  weekly  wage  of  

Casual  labour  up  to  8 hours,  at  the  rate  of  2s.  5d.  i)er  hour,  and  all  time 
worked  thereafter  to  be  paid  at  the  rate  of  2s.  8d.  per  hour. 


Youth  Labour. 

From  15  to  17  years  of  age,  the  Aveekly  wage  of 2 16  0 

From  17  to  19  years  of  age,  the  weekly  wage  of  o 4 0 


From  19  to  21  years  of  age,  to  be  paid  adult  rates. 

3.  Overtime. 

The  following  shall  be  the  minimum  rates  of  overtime  for  all  emi)loyees : — 

(a)  Ordinary  Is.  lOid.  per  hour.  Sundays  aiid  public  holidays,  other  than  Union 
Picnic  Day,  after  ! hours  at  the  rate  of  2s.  3d.  per  hour. 

(h)  On  Unicvi  Picnic  Day  all  time  worked  in  excess  of  7 liours  ]U'ior  to  12.30  i).m. 
shall  be  paid  for  at  holiday  overtime  rates,  and  all  time  worked  after  12.30  p.m. 
shall  be  paid  for  at  holiday  overtime  rates. 

(c)  All  overtime  rates  are  to  be  paid  in  addition  to  the  weekly  wage. 

4.  Hours  of  Work. 

(u)  For  adults  and  youths ‘of  19  years  of  age  or  over,  the  number  of  hours  worked 
in  any  fortnight  shall  not  exceed  96  hours  in  fourteen  consecutive  days.  In  any  week  iji 
which  monthly  or  weekly  holidays  occur  the  empio.yee  for  each  full  holiday  sliail  work 
7 hours  less  in  that  week,  and  for  each  partial  holiday  3 hours  less,  and  in  both  oases  shall 
be  paid  as  for  a full  week  worked. 
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■in  oi-liuarv  WPPR  wf  o''’"'*  ““‘'e  than  45  hours  in 

S",'.',  araxs”  ;si*“ ““ - ”»“«  S'.2?;a 

nil  nriilniv  work  more  than  4^  hours  in 


starting  and  Leaving-off  Time  and  Mea]  irour« 

gplislal51al^^ 

•5..10  p.ni'.'  ® P-“-’  »“  Sundays  and  holidays  before 

The  time  for  breakfast  and  dinner  shall  be  three-nun i-tprt;  of  on  Umn.  i 

t™-  mornius  tea  ton  ndumes.  The  time  allowed  Vr  roSl?4‘Tea I.?;?  Se^^J^otSeerat ’ 


0.  Engagement. 

All  employees  in  the  industry,  other  than  casual  hands,  shall  be  en«-ao-ed  bv  thp  wppL- 
sm-h  engagement  to  be  terminable  by  a week's  notice  or  a week’s  xoigerhr  ie.nfno^^^^^^ 
excoi.t  m cases  which  at  common  law  would  justify  dismissal  without  notkk  ’ 

7.  Payment  of  Wages. 

overtime  moneys  shall  be  paid  regularly  to  the  employees  each  wenl' 
•iinoif  f Friday:  Provided  that  the  employer  shall  be  entitled  to  keep  in  hand  the 
amount  of  money  allowed  in  this  Award  for  board  and  lodging.  ^ ^ 

S.  Shortages. 

...  4-  places  Avhere  milkearters  obtain  milk  for  delivery  to  customers  either  in  bulk 

*)i  letail,  each  carter  shall  have  his  quantity  weigheil  or  measured  direct  to  him. 

Uini  if received  by  a carter,  and  not  delivered  to  a customer,  shall  be  returned  bv 

1 . and  the  employer  shall  give  the  carter,  on  the  conclusion  of  each  of  his  rounds  a 
quantity  of  milk  then  returned  to  him.  All  shortages,  being  the  difference 
and  the  quantity  delivered  or  returned,  shall  be  paid  for  bv 
the  c alter  at  the  ordinary  retail  price:  Provided  that  a milkcarter  shall  only  be  char«-ed 
tor  shortages  if  he  be  notified  before  the  Wednesday  afternoon  delivery  of  anv  week'^of 
> n rtages  for  the  preceding  week,  and  shall  be  allowed  until  the  following  Friday*  not  lat^r 
ILaii  pay-time,  to  ad.mst  the  same,  and  that  in  calculating  shortages  an  allowance  shall  be 
made  for  milk  Jiona  fklc  lost  as  waste  up  to  3 per  cent,  (or  by  agreSiient  b ^ ^ 
iU)  to  a higher  percentage)  of  the  amount  delivered  to  the  carter  ^ 

This  allowance  shall  be  calculateil  each  week,  and  shall  be  cumulative  for  but  not 
boyond,  the  week.  No  allowance  shall  be  made  for  quantities  of  10  gallons  and  up^^^^ 

• •leljvered  to  any  one  customer  in  any  one  delivery.  upAAauis 

,,  9.  Holidays. 

oDii  1 Iiulidays  for  Avhich  the  overtime  rates  hereinbefore  specified  shall  be  paid  to 

o i-®tf  liolidays  shall  be  all  public  holidays  and  thi  Picnic 

w;;duiXy  “;  SeirteX  Dairymen’s  Employees’  Union,  to  be^^eld  on  the  thiid 

KfPloyees  Jho  are  entitled  to  a holiday  or  a half-holiday  under  the  Early  Closing 
ilel'ii  el  y *’  thereto,  get  a day  per  mouth  from  the  time  of  completion  of  morning 

coming  within  the  operation  of  the  Act.  or  to  whom  the  Act  shall  for 
an.i  leasou  cease  to  apply,  get  per  month  one  whole  day,  and  one  day  from  time  of  com- 
-etmn  of  lupruing  delivery.  Any  employee  required  to  work  on  a dav  to  which  he  is 
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entitled  as  a liolklaj*  shall  be  paid  2s.  G<i.  in  addition  to  any  other  moneys  due  to  him.  and 
the  employer  shall,  within  one  week,  give  the  employee  a day,  or  day  from  completion  of 
morning  delivery,  as  the  case  may  be,  in  lieu  of  the  day  on  which  the  employee  was  so 
required  to  work,  p 

10.  Employment  of  Young  Persons. 

Xo  boy  under  To  shall  be  employed  in  the  industry  except  in  assisting  to  deliver  milk, 
and  no  boy  under  the  age  of  14  or  girl  under  the  age  of  IG  shall  be  employed  in  the  industry 
in  anj'  capacity  whatever. 

11.  Employment  of  Boys  on  Carts. 

X'o  more  than  two  boys  shall  be  employed  with  any  carter  on  any  round,  excel >t  that 
where  new  boys  are  being  taught  the  rounds  they  may  be  employed  in  addition  to  those 
already  employed  for  one  week. 

12  References. 

Each  employer  shall  give  to  the  employee,  prior  to  leaving  the  employ,  a refercuicc  .-'is 
to  character  and  ability,  and  length  of  employment  covering  the  period  while  so  em])loy<Ml. 
the  same  to  be  given  in  writing.  But  nothing  in  this  clause  shall  compel  an  employer  to 
give  a favourable  reference  contrary  to  the  facts. 

13.  Standard  and  Terms  of  Board  and  Lodging. 

When  the  einjiloyer  makes  it  a condition  of  employment  that  an  employeee  shall 
reside  on  the  employer’s  premises,  the  employer  shall  observe  the  following  conditions; — 

Morning  tea,  consisting  of  bread  and  butter,  and  three  meals  per  day  of  good  qualily 
and  sufficient  quantity  to  be  provided,  two  of  which  meals  shall  be  meat  meals. 

Xo  employee  shall  occupy  a room  with  more  than  two  other  persons. 

Boys  under  the  age  of  IS  shall  not  occupy  the  same  room  as  adults. 

Rooms  shall  be  well  and  properly  built  and  lined,  not  situated  over  or  so  nca.r  to 
stables  or  cowsheds  as  to  be  unhealthy,  and  all  outer  doors  and  windows  shall  be  proviru'd 
with  doors  or  shutters  of  wire  gauze  or  perforated  zinc. 

All  beds  shall  have  wire  mattresses,  and  beds  replaced  or  additional  beds  pro\  hied 
shall  be  constructed  of  metal. 

Clean  bed  linen  shall  be  provided.  Three  clean  towels  to  be  provided  for  e:u  b 
employee  per  week. 

Proper  lighting  and  bathing  accommodation  shall  be  provided  for  the  use  of  the 
employees. 

The  employer  shall  have  all  rooms  kept  in  a thoroughly  clean  condition. 

Xot  more  than  fl  Ts.  per  week  shall  be  charged  to  adult  employees,  and  not  more  thr.n 
£1  Is.  to  youths  for  l)oard  and  lodging  that  is  provided  by  the  employer. 

34.  Preference  to  Unionists. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors’  Employmerd  A,t. 
1910,  so  long  as  the  rules  of  the  Milk  and  Ice  Carters  and  Dairymen’s  Employees'  Ihuou. 
Industrial,  Union  of  Employees,  permit,  and  the  Union  admits  any  competent  man  of  sober 
habits  and  good  repute  to  become  a member  on  application  on  the  payment  of  an  entranei'- 
fee  not  exceeding  2s.  Gd.,  to  be  paid  by  the  applicant  within  fourteen  days  from  the  coin- 
mencemeiit  of  his  employment,  and  a contribution  not  exceeding  7s.  Gd.  per  quarter,  then., 
as  between  members  of  the  Union  and  other  persons  offering  their  labour  at  the  same  time, 
members  of  the  Union  shall  be  employed  in  preference  to  such  other  persons,  other  things 
being  equal. 

15.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government 
Gazette  Xo.  50  of  the  26th  April,  1918,  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Food  Supply  and  Distribution  (No.  2)  Group,  No.  7 (Dairymen, 
Cumberland)  Board  was  constituted,  as  varied  by  Orders  of  the  Court  published  in  Govern- 
ment Gazettes  No.  25  of  6th  February,  1920,  and  No.  210  of  10th  December,  1920. 

It  shall  apply  to  all  dairymen  in  the  county  of  Cumberland,  themselves  producin.g 
from  their  cows  at  least  75  per  cent,  of  the  milk  they  sell,  and  to  all  milkearters,  groom.-^^, 
yardmen,  and  other  persons  employed  by  them  within  the  jurisdiction  of  the  Dairymen 
(Cumberland)  Board,  but  shall  not  apply  to  any  person  or  the  employees  of  any  person  wlio 
upon  a farm  containing  60  acres  or  more  produces  milk  and.  disix>ses  wholly  of  the  same  in 
bulk. 

It  shall  take  effect  from  the  6th  day  of  May,  1921,  inclusive,  and  shall  remain  in  force 
thereafter  for  a period  of  two  years. 

H.  R.  CURLEWIS, 

•.  Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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PASTRYCOOKS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  65,  of  6th  May,  1921.]  | 

Titn?  4!  11  • . Industrial  Registrar’s  Office,  Sydney,  6th  May,  1921.  ! 

®**ders  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazetb  ^ 
nf  1921  (19  I.G.  189 j made  in  and  in  relation  to  the  industries  and  callings  in  respeci 

n ^ Pastrycooks,  &c.  (State)  Board  is  constituted  (constitution  published  at  page  1072  of  No 
x'n  ^ dated  21st  February,  1919— see  also  Industrial  Gazette,  vol.  xy,  page  460),  a;  I 

1 n of  4th  March,  1921  (19  I.G.  1271)  i 

r.  ,v  April,  1921,  and  15th  April,  1921  ; are  published  in  accordance  with  the  provisions  ’ 

ot  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder.  | 

:(Ko,.  2,860-2,862.)  Registrar.  ' 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES.  | 

Pastrycooks,  &c.  (State)  Board.  i 

No.  165  of  1921.  I 

Application  by  Joseph  Henry  Hagney.  1 

Wednesday,  the  20th  day  of  April,  1921.  i 


Pastrycooks,  &c.  (State)  Award  1 

Variation.  ! 

1.  Add  to  clause  19,  Exemptions,  of  the  said  Aw^ard,  gazetted  21st  January,  1921,  the  following 
new  paragraph : — 

J.  H.  Hagney,  of  91  Lord-street,  Newtown,  is  hereby  exempted  from  so  much  of  clauses 
3 and  4 of  this  Award  as  will  permit  him  to  work  one  pastrycook  making  paste  dough  only,  and  one 
assistant  firing  ovens  between  the  hours  of  12  midnight  and  5 a’m.  on  the  payment  of  4d.  per  hour  i 
to  the  pastrycook,  and  2d.  per  hour  to  the  assistant;  such  payment  to  be  in  addition  to  the  wages  j 
jDrescribed  in  clause  6 of  the  said  Award. 

R,  This  variation  shall  take  effect  from  the  20th  day  of  April,  1921,  inclusive.  , 

H.  R.  CURLEWIS,  ' ! 


Additional  Judge  of  the  Court  of  Industrial  Arbitration.  i | 


[Published  in  Government  Gazette,  No.  65,  of  6th  May,  1921.]  • j 

Industrial  Registrar’s  Office,  Sydney,  6th  May,  1921.  ! i 

No.  166  of  1921. 

Application  by  L.  W ay.  i 

Wednesday,  the  20th  day  of  April,  1921  . j ! 

Pastrycooks,  &c.  (State)  Award.  j 

Variation.  ' 

1.  Add  to  clause  19,  Exemptions,  of  the  said  Award,  gazetted  21st  January  1921,  the  following, 

paragraph  : — ) 

L.  Way  and  Company,  Master  Pastrycooks,  of  417  Parramatta-road,  Leichhardt,  may-  i 
employ  one  pastrycook  making  paste  dough,  and  firing  ovens  only,  whose  starting  time  shall  not  i 
be  earlier  than  4 a.m.  on  the  payment  of  four  pence  per  hour  in  addition  to  the  rates  prescribed? ! 
herein  for  pastrycooks  for  the  time  worked  before  the  ordinary  starting  time  prescribed  in  clause  i 
4 hereof.  | 

2.  This  variation  shall  take  effect  from  the  20th  day  of  April,  1921,  inclusive.  i 

H.  R.  CURLEWIS,  j 

Additional  Judge  of  the  Court  of  Industrial  Arbitration,  j 


[Published  in  Government  Gazette,  No.  65,  of  6th  May,  1921.]  j 

Industrial  Registrar’s  Office,  Sydney,  6th  May,  1921.  i 
No.  18S  of  1921.  ^ 

Application  by  James  Henry  Clack  and  Hamilton  Patterson  Montgomery,  trading  as  ! 

Clack  and  Montgomery. 

Wednesday,  the  20th  day  of  April,  1921.  j 

Pastrycooks,  &c.  (State)  Award.  i 

Variation, 

1.  Add  to  clause  19,  Exemptions,  of  the  said  Award,  gazetted  21st  January,  1921,  the  following  I 
new  paragraph  : — 

James  Henry  Clack  and  Hamilton  Patterson  Montgomery,  trading  as  Clack  and  Montgomery, 
Master  Pastrycooks,  of  Bondi  Junction,  Bondi,  may  employ  one  pastrjcook  and  one  assistant  making  , 
paste  dough  only  and  firing  ovens  between  the  hours  of  12  midnight  and  5 a.m.  on  payment  of  four 
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pence  per  hour  for  every  hour  worked  to  the  pastrycook  and  two  pence  per  hour  to  the  as-^Istant. 
Such  payment  shall  be  in  addition  to  the  weekly  rates  as  prescribed  for  pastrycooks  and  adult  inaltt 
assistants, 

2.  This  variation  shall  take  effect  from  the  20th  day  of  April,  1921,  inclusive. 

H.  R.  CURLEWI3, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING:  (IRON  TRADES,  METALS,  MACHINES,  IMPLEMENTS, 

CONVEYANCES). 

ELECTRICIANS,  &o,  (STATE). 

[Published  in  Government  Gazette,  No.  65,  of  6th  May,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  6th  May,  1921, 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  11th  July,  1919  (16  l.G.  72)  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Electricians,  &c.,  (State)  Board  is  constituted  (constitution  published  at  page  5531  of  No. 
233  of  Government  Gazette,  dated  3rd  October,  1919, — see  also  Industrial  Gazette,  voL  xvi,  page 
528),  as  varied  by  Orders  of  the  Court  published  in  Government  Gazettes  of  5th  December,  191h  (16 
I.G.,  944),  20bh  February,  1920  (17  I.G.,  792),  27th  February,  1920  (17  LG..  793),  12tb  March,  1920 
(17  IG.,  794),  25th  June,  1920  (18  I.G.,  150).  9th  July,  19z0  (18  I.G.,  151).  20th  August,  I9z0  (18 
I.G.,  356),  8th  October,  1920  (18  I.G.,  741),  l«th  November,  1920  (18  I.G.,  959).  31st  December,  i920 
(19  LG.,  194),  and  15th  April,  1921,  is  published  in  accordance  with  the  provisions  of  the  Indu&trial 
Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,865.)  Industrial  Registrar, , 

IN  THE  COURT  OF  IJ^DUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  554  of  1920. 

Electricians,  &zc.  (State)  Board. 

Application  by  the  Dungog  Electric  Lighting  Company,  Limited. 

Tuesday,  the  22nd  day  of  February,  1921. 

Electricians,  «&c.  (State)  Award. 

Variation. 

1.  The  Dungog  Electric  Lighting  Company,  Limited,  is  granted  permission  to  indenture  Geoffrey 
Claude  Pettitt  to  the  trade  of  Electrical  Mechanic,  pursuant  to  the  provisions  of  the  Electricians,  &c« 
(State)  Award,  published  in  Government  Gazette  of  lltli  July,  1919. 

H.  E.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 

BOILERMAKERS  (BROKEN  HILL  PROPRIETARY  COMPANY,  LIMITED. 

[Published  in  Government  Gazette,  No.  59,  of  22nd  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  22nd  April,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Deputy  Court  for  the  District  of  Newcastle, 
published  in  Government  Gazette  of  the  21st  May,  1920,  (17  l.G.  1,289),  made  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Sfeel  Works  Employees  (Broken  Hill  Proprietary 
Company,  Limited)  Board  is  constituted  (constitution  published  at  page  lOSl  of  No.  41  of  Government 
Gazette,  dated  21st  February,  1919 — see  also  Industrial  Gazette,  vol.  xv,  page  468)  is  published  in. 
accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder* 

F.  W.  KITCHING, 

(No.  2,846).  . - — Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  114  of  1921. 

Steel  Works  Employee^  (Broken  Hill  Proprietary  Company,  Limited)  Board. 

Application  by  the  Broken  Hill  Proprietary  Company,  Limited. 

Friday,  the  18th  dav  of  March,  1921. 

Steel  Works  Employees  (Boilermakers)  Award® 

Variation. 

1.  Delete  from  clause  3,  Wages,  of  the  said  Award,  gazetted  21st  May,  1920,  the  following 
words  and  figures  : — 

“ The  minimum  rate  of  wages  for  journeymen  shall  be  two  shillings  and  one  penny  five-eigbtbs 
(2s.  l^d.)  per  hour.” 
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and  in  lieu  thereof  the  following  words  and  figures : — 

**  The  miniuium  rate  of  wages  for  iourneymen  shall  be  two  shillings  and  threepence  five-eight  ha 
(2s.  3|d.)  per  liour.” 

2-  This  Variation  shall  talce  effect  from  the  1st  day  of  January,  1921,  inclusive. 

W.  EDMUNDS, 

Judge  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING:  IRON  TRADES,  &c. 

STEEL  WORKS  EMPLOYEES,  BROKEN  HILL  PROPRIETARY  COMPANY  LIMITED. 
[Published  in  Government  Gazette,  No.  59,  of  22nd  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  22nd  April,  1921. 
THE  following  Order  of  the  Court,  varying  the  Award  of  the  Court  published  m Government  Gazette 
of  18th  .tune,  192')  (18  I.G.  152),  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Ste^l  Works  Employees  (Broken  Hill  Proprietary  Company  Limited)  Board  is  constituted 
(constitution  published  at  page  1081  of  No.  41  of  Government  Gazette,  dated  21st  E'ebruary,  1919 — see 
also  Industrial  Gazette,  vol.  xv,  page  468),  as  varied  by  Order  of  the  Court  published  in  Government 
Gaz“tte  of  23rd  July,  1920  ( 18  I.G.  359),  is  published  in  accordance  with  the  provisions  of  the  Industrial 
Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

E.  W.  KITCHING, 

j(No.  2,845.)  Industrial  Registrar, 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  113  of  1921. 

Steel  Works  Employees  (Broken  Hill  Proprietary  Company  Limited)  Board. 

Application  by  the  Broken  Hill  Proprietary  Company  Limited. 

Friday,  the  18th  day  of  March,  1921. 

Steel  Works  Employees'  (Broken  Hill  Proprietary  Company  Limited)  Award. 

Variation. 

1.  Delete  clauses  14,  17,  24,  and  26  of  the  said  Award,  gazetted  18th  June,  1920,  as  varied  in 
Gazette  of  the  23rd  July,  1920,  and  insert  in  lieu  thereof  the  following  clauses  : — 

14.  Rates  of  Wages — Day  Workers. 

1 he  following  shall  be  the  minimum  rates  for  the  work  usually  done  by  day  workers.  Where 
less  than  a day’s  wages  are  j)ayable  the  amount  shall  be  computed  at  tlie  rate  of  wages  provided 
fer  a day  of  eight  hours  : — 


Sweepers,  cleaners,  and  labourers  not  elsewhere  specified  ...  ,,, 

Yard  labourers,  grooms,  and  storemen 

Riggers’  assistants  and  scatlolders’  assistants  ...  ... 

Drivers  of  one  horse  ...  

Drivers  of  two  horses 

And  extra  for  each  additional  horse  (drivers  to  take  horses  back  to  stable  in 
own  time) 

Driver  providing  his  own  horse  and  (or  dray 

Fettlers  ...  ...  ...  , ...  ...  

Gangers,  platelaying  (day  workers)  

Lift.ug  gangers 

Lea  ling  hands,  platelaying 

Lea 'ing  hands,  crewman  ... 

Leiding  hands,  fettling 
Fasteners  (platelayers) 

Linkers-in 
Packers  (fettlers) 

Greasers  (of  points)  ... 

Riggers,  scaffolders,  tool-sharpeners,  repairer  for  furnace  tools  and  coke- 
workers’  tools  ...  ...  ...  ...  ...  ... 

Oxy-acetylene  welders,  except  those  covered  by  special  Boilermakers’  Award 

Electric  welders  ...  ...  ...  ... 

Oxy-acetylene  cutters  ...  ...  ...  ...  ... 

Pipe-fitters  ...  ...  ...  ...  ...  ...  

Pipe-fitters  whilst  engaged  in  plumbing  work  to  receive  plumbers*  rates,  and 
whilst  engaged  on  steam  pipes  or  valves  carrying  over  120  lb.  of  steam  to 
receive  fitters’  rates ; no  pipe-fitters  to  do  plumbers  or  fitters’  work  while 
plumbers  or  fitters  are  available. 

Pipe  fitters’  assistants  «•«  •••  tte  ••• 


Per  day 

s. 

d. 

14 

2 

14 

8 

14 

9 

14 

li 

15 

9 

0 

6 

21 
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15 

5 

19 

2 

18 

2 

17 

6 

17 

5 

17 

2 

16 

7 

16 

1 

16 

5 

14 

8 

16 

1 

18 

5 

18 

5 

16 

1 

17 

0 

15  2 
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Per  clay. 

8.  d. 


Bricklayers  ...  ... 

Carpenters 

Skip  or  hopper  repairer 
Plumbers 

Fitters,  turners,  and  millwrights 
Blacksmiths  ... 

Patternmakers 

Coppersmiths  ...  ... 

Anglesmiths  ... 

Forgers  ...  ... 

Forge  furnacemen  ... 

G-rioders  on  machines  who  are  working  to  the  same  degree  of  accuracy  and 
are  obtaining  their  measurements  in  the  same  way  as  fitters  and  turners 
under'  this  Award  who  are  employed  in  the  establishment  where  the 
grinders  work  ... 

Other  grinders 

(a)  Machinists  employed  on — 

Double-headed  shapers 
Double-headed  boring  machines 
Planers  with  two  self-acting  tool-boxes 
Milling  machines  witji  two  spindles  ... 

Universal  milling  machines  >.. 

Slotting  machines  of  14-inch  stroke  and  over  ...  ... 

Universal  boring  machines 

(5)  All  other  planers,  borers,  slotters,  millers,  and  shapers 
(e)  Drillers  (other  than  those  in  boiler  shops),  key  way  cutters,  and  all  other 
machinists 

(d)  Drillers  in  boiler  shops 

Painters 

Persons  using  oxide,  graphite,  tar,  tar  paint,  or  lime 
Moulders 

Ironworkers’  assistants,  being  assistants  to  mechanics 
i-'ressers  in  foundries 
Grinders  in  foundries 

Carpenters’  assistants  ...  ...  ... 

Concrete  mixers  ... 

Builders’  labourers  ... 

Labourers  whilst  working  on  concrete 
Labourers  loading,  unloading,  carrying  or  stacking  cement 
Shovel  men,  pick  and  shovel  men  (other  than  yard  labourers)... 

Electrical  fitter  

Electricians’  assistants 
Electrical  mechanic  ... 

Electrical  linesman  ... 

Fishplate  Department — 

Punching  machine  men 
Notching  machine  men 
Plate  straightcners  ... 

Furnacemen  ... 

Pressmen  on  hot  plates 

Shearsmen  ...  ...  ...  ...  ...  

Leading  hand  ...  ...  ... 

Other  employees  in  this  department 
M iscellaneous — 

Lagger  

Bloom  chipper 

Storeman  in  casting-yard  driving  crane  when  required... 

Stackers  and  slingers  with  cranes  ... 

Guide-fitter 

Scrap  shearsmen 
Inspector  of  products 
Rope  and  wire  splicers 
■ Railway  waggon  greaser 

Railway  waggon  greasers  who  examine  for  faults  and  report 


19 

18 

15 

18 

18 


19 

18 

18 

19 

18 


18 

18 

18 

18 

18 

18 

18 


18  9 


18  5 
15  3 


16  9 

15  3 
15  5 

17  5 
15  0 

18  5 
14  8 
14  8 
14  8 


15 

16 
16 
16 
16 
15 
19 
15 


17  9 
17  9 

16  8 
16  8 


16  2 
16  2 
16  8 
15  8 
18  1 
15  0 


15  2 
17  2 

16  6 
15  2 
21  11 

15  8 

16  2 
16  2 

14  8 

15  2 
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Per  day, 

s,  d. 

Circular  sawyer  who  sharpens  or  sets  any  saw  ...  ...  16  11 

Tailer-out  in  sawmill  ...  ...  ...  ...  ...  ...  ...  ...  15  2 

Loader'Out  in  timber  yard  ...  ,..  ...  ...  ...  ...  ...  ...  15  8 

The  excess  of  sixpence  per  day  abo^e  the  basic  wage  in  respect  of  labourers  herein 
provided  is  conceded  by  the  employers  without  contest  for  the  term  of  this  Award  only,  and 
without  prejudice  to  the  employers’  right  to  contest  the  issue  on  the  termination  of  this  Award. 

17.  Rates  of  Wages — Shift-workers. 

The  following  shall  be  the  minimum  for  the  work  usually  done  by  shift- workers.’  Where 
less  than  a shift’s  wages  are  payable,  the  amount  shall  be  computed  at  the  rate  of  wages  provided 
for  a shift  of  eight  hours  : — 

dav  6-day  Shift.  Monday  to 

aay  snuc-  workers  on  Saturday 
Hosier.  Shift-workers, 


workers. 


8} 

d. 

s* 

d. 

s. 

d. 

Sweepers,  cleaners,  and  labourers  not  elsewhere  specified  ... 

14 

8 

■ 14 

7 

14 

7 

Yard  labourers,  grooms,  and  storemen 

15 

2 

15 

1 

15 

1 

Riggers’  assistants  and  scafEolders’  assistants 

15 

3 

15 

2 

15 

2 

Drivers  of  one  horse 

15 

5 

15 

4 

15 

4 

Drivers  of  two  horses 

16 

3 

16 

2 

16 

2 

And  extra  for  each  additional  horse  (drivers  to  take  horses 
back  to  stables  in  own  time)  ...  ...  ... 

0 

6 

0 

6 

0 

6 

Driver  providing  his  own  horse  andjor  dray  ...  ...  ... 

21 

7 

21 

6 

21 

6 

Fettlers  ...  ...  ...  ...  ... 

15 

11 

15 

10 

15  10 

Riggers,  scaffolders,  tool-sharpeners,  repairer  for  furnace 
tools  and  coke-workers’  tools  

16 

7 

16 

6 

16 

6 

Oxy-acetylene  welders  (except  those  covered  by  special 
Boilermakers’  Award)  

19 

2 

19 

1 

19 

1 

Electric  welders  ... 

19 

2 

19 

1 

19 

1 

Oxy-acetylene  cutters  ...  ...  ...  ...  ... 

Pipe-fitters  ...  ...  ...  ...  ...  

Pipe-fitters  whilst  engaged  in  plumbing  work  to  receive 
plumbers’  rates,  and  whilst  engaged  on  steam  pipes  or 
valves  earrying  over  120  lb.  of  steam  to  receive  fitters’ 
rates  ; no  pipe-fitters  to  do  plumbers 
while  plumbers  or  fitters  are  available. 

Pipe-fitters’  assistants  ... 

Bricklayers 

Carpenters  ...  ... 

Skip  and  hopper  repairers  ... 

Plumbers... 

Fitters,  turners,  and  millwrights 
Blaeksmiths 
Patternmakers 
Coppersmiths 
Anglesmiths 
Forgers 

Forge  furnacemen 
G-rinders  on  maehines  who  are  working  to  the  same  degree  of 
accuracy  and  are  obtaining  their  measurements  in  the 
same  way  as  filters  and  turners  under  this  Award  who 
are  employed  in  the  establishment  where  the  grinders 

work 

Other  grinders  ...  ...  ...  ...  

(а)  Maehinists  employed  on — 

Double-headed  shapers 

Double-headed  boring  machines  ...  ...  ... 

Planers  with  two  self-acting  tool-boxes  ... 

Milling  machines  with  two  spindles 
Universal  milling  machines 

Slotting  machines  of  14-inch  stroke  and  over  ... 
Universal  boring  machines 

(б)  All  other  planers,  borers,  Blotters,  millers,  and  shapers... 
(c)  Drillers  (other  than  those  in  boiler  shops),  key  way  cutters, 

and  all  other  machinists  ... 


16 

17 


16 

17 


16 

17 


or  fitters’ 

work 

15 

8 

15 

7 

15  7 

••• 

• •• 

19 

11 

19 

10 

19  10 

•••  ••• 

18 

11 

18 

10 

18  10 

15 

7 

15 

6 

15  6 

••• 

18 

11 

18 

10 

18  10 

••• 

19 

2 

19 

1 

19  1 

• •• 

19 

6 

19 

5 

19  5 

• •• 

19 

10 

19 

9 

19  9 

19 

6 

19 

5 

19  5 

•••  ••• 

19 

3 

19 

2 

19  2 

• •• 

19  11 

19 

10 

19  10 

...  ••• 

18 

11 

18 

10 

18  10 

18 

11 

18  10 

18 

10 

15 

9 

15 

8 

15 

8 

18 

7 

18 

6 

18 

6 

18 

7 

18 

6 

18 

6 

18 

7 

18 

6 

18 

6 

18 

7 

18 

6 

18 

6 

18 

7 

18 

6 

18 

6 

18 

7 

18 

6 

18 

6 

18 

7 

18 

6 

18 

6 

17 

3 

17 

2 

17 

2 

15 

9 

15 

8 

16 

8 
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7-day  shift- 

6-day  shift- 
workers  on 

Monday  to 
Saturday 

workers. 

Roster. 

shift-workers. 

8. 

d. 

8. 

d. 

s. 

d. 

(d)  Drillers  in  boiler  shops 

15 

11 

15 

10 

15 

10 

Painters  ...  ...  ..^ 

17 

11 

17 

10 

17 

10 

Persons  using  oxide,  graphite,  tar,  tarpaint,  or  lime 

35 

6 

15 

5 

15 

5 

Moulders 

18 

11 

18 

10 

18 

10 

Platelayers  ...  .., 

17 

0 

16 

11 

16  11 

Ironworkers’  assistants,  being  assistants  0 mechanics 

15 

5 

15 

4 

15 

4 

Dressers  in  foundries  ...  ...  ...  ...  ... 

15 

2 

15 

1 

15 

1 

Grinders  in  foundries  ... 

15 

2 

15 

1 

15 

1 

Carpenters’  assistants  ...  ...  ...  ...  ...  ... 

15 

8 

15 

7 

15 

7 

Concretemixers...  ...  ...  ...  ...  ...  ... 

16 

11 

16 

10 

16 

10 

Builders’  labourers  ...  ...  ...  ... 

16 

11 

16 

10 

16 

10 

Labourers  whilst  working  on  concrete 

16 

11 

16 

10 

16 

10. 

Labourers  loading,  unloading,  carrying,  or  stacking  cement 
Shovel  men^  pick  and  shovel  men  (other  than  yard  labourers) 

16 

11 

16 

10 

16 

10 

15 

11 

15 

10 

15 

10 

Electrical  fitter  ... 

19 

10 

19 

9 

19 

9 

Electricians’  assistants  ... 

15 

11 

15 

10 

15 

10 

Electrical  mechanic 

18 

6 

18 

5 

18 

5 

Electrical  linesman  ... 

18 

6 

18 

5 

18 

5 

Fishplate  Department — 

Punching  machine  men... 

17 

1 

17 

1 

Notching  machine  men  ... 

17 

1 

17 

] . 

Plate  straighteners  ...  ...  ...  ... 

16 

7 

16 

7 

Furnacemen 

16 

7 

16 

7 

Pressman  on  hot  plates 

17 

2 

17 

2 

Shearsmen 

16 

1 

16 

1 

Leading  band 

18 

6 

18 

6 

Other  employees’ in  this  department  ... 

15 

rr 

15 

5 

Miscellaneous  — 

Daggers  ... 

15 

8 

15 

7 

15 

7 

Bloom  chipper  ...  ...  ...  ...  ...  .„ 

17 

8 

17 

7 

17 

7 

Storemen  in  casting  yard  driving  crane  when  required 

17 

0 

16 

11 

16  11 

Stackers  and  slingers  with  cranes 

15 

8 

15 

7 

15 

7 

Guide-fitter 

22 

5 

22 

4 

22 

4 

Scrap  shearsman...  ...  .„ 

16 

2 

16 

1 

16 

1 

Inspector  of  products  ...  ...  ... 

16 

8 

16 

7 

16 

7 

Kope  and  wire  splicers...  ...  ...  • 

16 

8 

16 

7 

16 

7 

Railway  waggon  greasers 

15 

2 

15 

1 

15 

1 

Waggon  greaser  who  examines  for  faults  and  reports 

15 

8 

15 

7 

15 

7 

Blast  Furnace  Department — 

Keepers  ... 

19 

2 

19 

1 

Stove-tender 

18 

8 

18 

7 

Pipe  fitter 

18 

3 

IS 

2 

First  helper 

17 

2 

17 

1 

Second  helper 

15 

8 

15 

7 ' 

Labourers  on  cast-house  floor  ... 

15 

6 

15 

6 

Stove  cleaner  ...  ...  ... 

17 

2 

17 

1 

Leading  ladleman 

16 

2 

16 

1 

Ladlemen 

15 

10 

15 

9 

Cinderpot  man  ... 

15 

7 

15 

6 

Pourers  ...  ...  ...  ...  ,,,  ...  ...  ' ... 

16 

2 

16 

1 

Labourers  not  on  cast  house  floor  ... 

15 

2 

15 

1 

Charge  wheelers  ... 

15 

8 

15 

7 

Ijcading  charge  tipper  ... 

16 

2 

16 

1 

Assistant  to  leading  charge  tipper 

15 

10 

15 

9 

Open  Hearth  Department — 

First  helper  ...  ...  ...  ...  

20 

8 

20 

7 

Second  helper  ...  ...  ...  ...  ...  

18 

8 

18 

7 

Third  helper,  during  first  six  months... 

16 

2 

16 

1 

Third  helper,  thereafter... 

17 

2 

17 

1 

(The  Company  undertakes  to  continue  the  present  tonnage 

arrangement  for  payment  to  workers  without  alteration 

during  the  currency  of  this  Award) . 
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6 -day  shift-  3foBday  to 


r-Iay  .shift- 

wf rkers  on 

Saturday 

workers. 

Hesters. 

shift-workers^’ 

8.  d. 

S.  d. 

8.  d. 

Stockyard  labourers 

• •• 

15  2 

15  1 

Gasmen 

16  8 

16  7 

First  ladleman 

• •• 

17  8 

17  7 

Second  ladleman... 

• •• 

• •• 

15  8 

15  7 

Assistant  ladleman 

• •• 

15  2 

15  1 

Ladle  loamer 

... 

... 

IG  11 

]6  10 

Leading  operator,  1,0C0  ton  mixer 

17  8 

17  7 

...  .. 

Slag  pit  labourer... 

... 

16  1 

16  0 

Door  DOJ8,  Is.  per  shift  over  junior  rates. 

Rlooming  Mill. 

First  jear  on  rohing 
f^econd  year  on  rolling  ... 

Third  year  on.rolling  ... 

Fourth  year  on  rolling  ... 

Fifth  year  on  rolline 
>ixth  year  on  rolling 
Thereafter 
Shearsmen 
Manipulator  men 
JSoaki.Tg  pit  heater 
Soaking  pit  bottom  makers  ... 

Gjsmen  ... 

Ashmen  ... 

Shearsmen’s  helpers 
('roptnen  ... 

Wrenchmen 

All  other  adult  'workers... 

Kail  Mill- 

Rollers,  first  and  other  years,  S'lme  rates  as  in  blooming 
mill. 

Guide  setter 

'^J'ilting  table  'wrenchman 
Heater  operating  one  furnace  ... 

Assistant  heater... 

Puller-out  on  furnace  charging  machine 
Hot-saw  scrapman 
Shrinkage  men  ... 

Finishing  Mill — 

Rail  etraighteners  ...  ...  ...  ...  ... 

Gaugers  ... 

Inspectors 

Magnet  men  ...  ...  ...  ...  ... 

Camberers,  chippers,  drillers,  endere,  saw  sharpeners,  gaggers, 
hot-bed  greasers 

Slampers,  loaders,  lacers,  painters,  hot-saw  butt-puller,  tally- 
men, straighteners’  labourers,  labourers,  bed-greasers 

(other  than  hot-bed  greasers)  

12-inch  mill — 

Heater 

Assistant  heater  ... 

Roughers ...  ...  ...  ...  ...  ...  ... 

Koughers’  assistants 
Shearsmen 

Shearsman’s  assistant  ... 

€-inch  mill — 

Heater  ...  ...  ...  ...  ...  ...  ...  ... 

Assistant  heater  ...  ...  ...  ... 

Rougher 

Sheareman  

Sheareman’s  assistant  ...  ...  ...  ...  ... 


21  8 
18  8 
16  8 
15 


20  6 
16  2 


10  8 
16  2 


19  8 
16  2 


21  7 
18  7 
16  7 
15  2 


20 

16 


19 

16 


19 

16 


17  11 
19  11 
21  11 
23  11 
25  11 
27  11 
30  4 
17  7 
17  7 


15  fr 
15  6 
15  7 
15^  1 


22  4 

17  7 


16  7 
16  7 
16  7 


19 

15 

16 
15 


15  6> 


J5  1 


19  7 
16  2 
16  2 
15  6 


23  7 
16  2 
15  6 
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T/ 


7 

-day  shift- 
workers. 

6-day  shift- 
workers  on 
Rosters. 

8. 

d. 

s. 

d. 

Rod  mill — 

Heater 

22 

O 

22 

1 

Assistant  heater  ... 

Skidman  ... 

Stackers,  handlers,  scrapmen,  truckmen,  labourers  ... 

Coil  operator 

Coil  conveyor  men 

Charger  ... 

Flying  shearsm an 

Rougher  ... 

Spell  hand  to  receive  the  maximum  rate  of  the  job  on  whicJi 
he  relieves. 

Finisher  ... 

Assistant  Roller  ... 

Ashmen  ... 

Conveyor  men  shall  work  half  time  on  coal  conveying  and 
half  time  on  some  other  job  in  the  mill. 

Steel  Foundry — 

Cupola  and  Furnace  chargers  ... 

17 

3 

17 

2 

Furnacemen  on  case-hardening  furnace 

17 

3 

17 

2 

Open  hearth,  first  helper 

20 

8 

20 

7 

Open  hearth,  second  helper 

18 

8 

18 

7 

First  and  second  helpers  on  cupola 

17 

0 

16 

11 

Leading  man  over  cupola  and  in  charge  of  stock  yard 

19 

1 

Rox  fitters 

16 

0 

Sandmill  men 

35 

10 

18-inch  Mill- 
Heater 

19 

S 

19 

7 

Assistant  heater... 

16 

2 

16 

1 

Leading  hand  charging  furnace 

Shearsman 

16 

2 

Shearsman’s  assistant  ... 

15 

6 

Rail -punchers 

Assistant  to  furnace  chargers  ... 

15 

4 

Rail  and  angle  straighteners  (whether  straightening  or  other- 

wise  engaged) 

•Coke  Workers — 

Gas  regulators 

18 

11 

18 

10 

Valve  men 

17 

8 

17 

7 

Quencher  men  ... 

17 

J 

17 

0 

All  other  employees  on  or  about  the  coke  Avorks 

16 

5 

16 

4 

This  Award  shall  not  apply  to  members  of  the  Australasian 
Coal  and  Shale  Employees’  Federation. 

Miscellaneous — 

Wharf  labourers  whilst  so  engaged  ... 

Launch  driver 

16 

3 

3 6 

2 

Gasmen  ... 

16 

8 

16 

7 

Ashmen 

1.5 

3 

15 

2 

Shunters  who  are  engaged  hereafter,  during  first  six  months 
Shunters,  after  six  months’  service 

16 

2 

16 

1 

16 

8 

16 

7 

Plate  shearsmen 

16 

8 

16 

7 

Furnace  demolishing  ...  ...  ... 

17 

1 

17 

0 

Horse  shunters  who  are  engaged  hereafter,  during  first  six 

months 

Horse  shunters,  after  six  months’  service 

' Any  other  adult  shift- worker  not  elsewhere  specified  on  shift 

work  ...  ...  ...  ...  ...  

15 

2 

15 

1 

n ). ) . 


^'onflaJ  to 
Saturday 
frhifc-wo)  kurs 

8.  d. 


36  7 
15  7 
1.5  L 
IT)  1 

u;  1 
h;  1 
17  7 
17  I 


21  7 
2L  7 
15  2 


17  2 
17  2 


Id  il 
19  1 

16  o 
15  :o 


16  1 
16  2 
15  6 
15  7 
15  7 

17  1 


17  7 


16  7 
15  2 


15  8 

16  2 

15  1 
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24.  Junior  Labour  Apprenticed. 

Per  week. 
8.  d. 

...  21  3 

...  29  8 

...  38  2 

...  46  9 
...  65  2 


Second  year 
Third  year... 
Fourth  year 
Fifth  Tear  ... 


In  any  case  where  a junior  employee  apprenticed  shall  absent  himself  from  his  work  without 
reasonable  eicuse  such  junior  employee  so  absenting  himself  without  reasonable  excuse  shall 
only  receive  as  his  wages  for  any  week  in  which  he  has  so  absented  himself  an  amount  calculated 
on  the  basis  of  one-sixth  of  the  above  weekly  wages  respectively  for  each  day  that  such  junior 
employee  shall  have  worked  in  any  such  week. 


25.  J unior  Labour  Unapprenticed. 


Under  16  years,  at  the  rate  of  ... 
Under  17  years,  at  the  rate  of  ... 
Under  18  years,  at  the  rate  of  .,. 
Under  19  years,  at  the  rate  of  ... 
Under  20  years,  at  the  rate  of  ... 
Under  21  years,  at  the  rate  of  ... 


Per  week. 
8.  d. 
...  21  3 

...  32  7 

...  42  6 

...  55  2 

...  65  1 

...  79  2 


Every  unapprenticed  junior  worker  shall  give  a fortnight’s  notice  of  his  change  of  year  of 
age.  When  a junior  unapprenticed  worker  does  work  equal  in  amount  to  that  done  by  an  adult 
worker,  and  of  the  same  kind,  he  shall  be  paid  the  rate  for  such  adult  worker.  ' 

Junior  labourers  employed  on  shift- work  shall  be  paid  one  shilling  per  shift  in  excess  of  the 
rates  herein  provided  for  junior  labourers. 


2.  This  variation  shall  take  effect  from  tl 
in  force  thereafter  until  the  1st  day  of  July,  1923. 


1st  day  of  January,  1921,  inclusive,  and  shall  remain 
W.  EDMUNDS, 

Judge  of  the  Court  of  Industrial  Arbitration, 


NAIL  AND  BARBED  WIRE  WORKERS  (LYSAGHT  BROS.  AND  CO.,  LTD.) 
[Published  in  Government  Gazette,  No.  62,  of  29th  Aj)ril,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  29th  April,  1921. 

THE  following  Order  of  the  Court,  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  the  12th  September,  1919  (16  I.G.  382),  made  in  and  in  relation  to  the  industries  and  callings  in 
respect  of  which  the  Wire  Netting  Makers,  &c.  (Lysaght’s)  Board  is  constituted  (constitution  published 
at  page  1082  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919, — see  also  Industrial  Gazette,, 
vol.  XV,  page  471,  as  varied  by  Order  of  the  Court  published  in  Government  Gazette  of  14th  May, 
1920  (17  I.G.  1109),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act, 
1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,856)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  141  of  1921. 

Wire  Netting  Makers,  &c.  (Lysaght’s)  Board. 

Application  by  the  Wire  Netting  Workers  of  New  South  Wales,  Industrial  Union  of  Employees. 
Monday,  the  11th  day  of  April,  1921. 

Nail,  Barbed  Wire,  &c..  Workers  (Lysaght’s)  Award. 

Variation. 

1.  Insert  in  clause  1,  Hours  of  Work,  of  the  said  Award,  gazetted  12th  September,  1919,  as 
varied  in  Gazette  of  14th  May,  192Q,  the  following  sub-clause  (^)  : — 

. (g)  It  is  agreed  that  in  the  case  of  general  labourers  (such  not  being  helpers  as  set  out  else- 

where in  the  Awards  under  the  Wire  Netting  Makers,  &c.,  (Lysaght’s)  Board),  who  are 
employed  in  or  immediately  adjacent  to  the  wire  making  and  wire  drawing  departments 
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may  work  45  hours  in  each  week  of  five  days  from  Monday  to  Friday,  both  inclusive, 
such  being  worked  in  three  rotary  overlapping  shifts  of  nine  hours  in  each  day  of  24  hours 
as  set  out  hereunder : — 

Morning  shift,  7 a.m.  to  4 p.m. 

Afternoon  shift,  2 p.m.  to  11  p.m. 

Night  shift,  10  p.m  to  7 a.m.  * 

The  starting  and  knocking-off  times  may  be  varied  by  mutual  agreement  between  the 
employer  and  the  employees.  Half  an  hour  shall  be  allowed  for  a meal  and  shall  be  con- 
sidered as  time  worked. 


2.  Delete  Clause  5,  Night  Work,  of  the  said  Award,  gazetted  and  varied  as  aforesaid  ; and  insert 
in  lieu  thereof  the  following  clause  : — 

5.  Night  Work. 

When  a night  shift  is  worked,  all  employees  shall  be  paid — 

Adults,  threepence  (3d.)  per  hour. 

Juniors  (under  21)  one  penny  halfpenny  (l^d.)  per  hour, 
in  addition  to  their  earnings  on  piece-work  or  day-work. 

In  this  case,  night-work  shall  be  considered  to  mean  all  work  done  between  the  hours  of 
7 p.m.  and  7 a.m. 

3.  Delete  clause  6,  Rates  of  Bay  (Day-workl,  Nail  Shop,  of  the  said  Award,  gazetted  and  varied  aa 
aforesaid,  and  insert  in  lieu  thereof  the  following  clause  : — 


6.  Rates  of  Pay  (Day-work),  Nail  Shop. 


Leading  hand 
Toolmakers  ... 

Machinists  and  setters-up  ... 

Weighmen  ... 

Beltman  (to  assist  weighman  when  required) 

Floormen  

Head  rumbler 
Assistant  rumbler  ... 

Labourers  on  rumblers  


Packing  Room — 
Charge  hand 

Casein  en 

Storemen 


Per  hour. 

8.  d. 
...  2 
...  2 4i 

...  2 4t 

...  2 Oi 

...  2 Oi 

...  1 lU 
...  2 2i 

...  2 Oi 

...  1 Hi 

2 U 
...  1 Hi 

...  2 U 


(a)  In  the  case  of  machinists  and  setters-up  all  work,  except  as  otherwise  stated,  shall  be  done 
on  piece-work,  and  shall  be  paid  for  at  the  rates  as  set  out  in  the  schedules  A,  B,  C,  and 
D,  hereto  attached,  with  a minimum  wage  for  the  same  at  the  rate  of  one  shilling  and 
elevenpence  farthing  (Is.  Hid.)  per  hour. 


{b)  All  other  work  not  specified  in  the  beforementioned  schedules  shall  be  paid  for  at  day- 
work rates. 


(c)  Machinists  and  setters-up  shall  have  each  one  assistant  (boy)  and  shall  work  machines  as* 
follows  : — 

From  i inch  to  3 inch,  not  more  than  eight  machines. 

Over  3 inch  to  5 inch,  not  more  than  four  machines. 

Over  5 inch  to  12  inch,  not  more  than  three  machines. 

Shoe  rivet  machines,  not  more  than  twelve  machines. 

Each  staple  machine  to  rank  as  one  3 inch  nail  machine. 

Each  three  clout  machines  to  rank  as  four  each  3 inch  nail  machines. 

{d)  Machinists  and  setters-up  assistants  (boys)  shall  be  paid  at  the  following  rates  : — 

First  two  weeks,  6-20  piece-work  rates  with  7?d.  per  hour  minimum. 

First  6 months,  8-20  piece-work  rates  with  {^d.  per  hour  minimum. 

Second  G months,  9-20  piece-work  rates  with  10|d.  per  hour  minimum. 

Third  G months.  10-20  piece-work  rates  with  Ili-d.  per  hour  minimum. 

Fourth  G months,  11-20  piece-work  rates  with  12£d.  per  hour  minimum. 

Thereafter,  12-20  piece-work  rates  with  Is.  Igd.  per  hour  minimum. 

(ff)  Improvers  to  machinists  and  setters-up,  being  machinists  (boys)  who  have  served  not  less 
than  one  year  as  such,  may,  if  competent,  be  put  on  as  improvers  in  charge,  without  an 
assistant,  of  half  of  the  number  of  machines  permitted  for  a machinist  and  setter-up,  for 
a period  not  exceeding  one  year. 


1680 


INDUSTRIAL  GAZETTE— May,  1921.  [Vol. 

AWAUD8— MAXI  FA('TT’KIX(i:  IROX  TRADES,  &c. 


And  he  shall  be  paid  at  full  piece-work  rates,  with  a minimum  rate  of  one  shilling 
and  one  farthing  (Is.  Old.)  per  hour. 

Provided  that,  if  ip  the  opinion  of  the  employer,  an  improver  is  competent,  he  may  be 
put  in  charge  of  a full  set  of  machines  at  any  time  upon  his  receiving  the  full  rates  of  pay 
as  set  out  for  a machinist  and  setter-up. 

(/)  Improvers  to  the  tool-making  shall  be  paid  the  following  rates  : — 

For  the  first  year  at  the  rate  of  Is.  0|d.  per  hour. 

For  the  second  year  at  the  rate  of  Is.  2^d.  per  hour. 

For  the  third  year  at  the  rate  of  Is.  5id.  per  hour. 

And  thereafter  receive  the  minimum  rate  of  wages  as  set  out  for  tool -makers. 

4.  Delete  clause  7,  Bates  of  Pay,  Xail  Packing,  of  the  said  Award,  gazetted  and  varied  as  aforesaid, 
and  insert  in  lieu  thereof  the  following  clause  : — 

7.  Rates  of  Pay,  Nail  Packing. 

(а)  Machine  Packing. — Employees  operating  on  packing  machines  shall  be  paid  at  the  rate  of 
one  shilling  and  one  penny  (Is.  Id.)  per  100  71b.  packets  for  the  filling  only.  The 
minimum  wage  to  be  earned  shall  be  one  shilling  and  eleven  pence  farthing,  (Is.  ll^d.) 
per  hour  for  adults  ; and  eleven  pence  (lid.)  per  hour  for  youths  under  21  years  of  age. 

Boys  weighing,  closing,  labelling,  and  branding  packets  for'  machine  work  shall  be 
paid  as  follows  : — 

per  hour, 
d. 

For  the  first  6 months  ‘ ...  ...  ...  ...  ...  9f 

For  the  second  6 months  ...  ...  ...  ...  ...  ...  lOi 

For  the  third  6 months  and  thereafter  ...  ...  ...  ...  ...  11^ 

(б)  Hand  Packing. — Employees  engaged  in  packing  by  hand  shall  be  paid  at  the  rate  of  two 
shillings  (2s.)  for  every  one  hundred  (lOU)  71b.  packets ; and  one  shilling  and  four  pence 
three-farthings  (Is.  4ild.)  for  every  one  hundred  (100)  lib.  cartons  packed  by  him'.  The 
minimum  waije  to  be  earned  shall  be  one  shilling  and  eleven  pence  farthing  (Is.  ll^d.)  per  ! 
hour  for  adults,  and  eleven  perif  e (lid.)  per  hour  for  youths  under  21  years  of  age. 

(c)  Bagmakers  (boys)  shall  be  paid  the  following  rates  : — 

For  the  first  6 months  S^d.  per  hour.  i 

For  the  second  6 months  9|d.  per  hour. 

And  thereafter  10|d.  per  hour. 

5.  Delete  clause  8,  Barbed  Wire  Makers—Rates  of  Pay,  of  the  said  Award,  gazetted  and  varied 
•as  aforesaid,  and  insert  in  lieu  thereof  the  following  clause  : — 

8.  Barbed  Wire  Makers — Rates  of  Pay. 

(a)  Inspector  whose  duties  are— examining  barbed  wire,  tallying  and  booking  reels  of  barbed  J 
wire,  checking  weights,  re-winding  and  repairing  damaged  wire,  compressing  waste  wire,  ■ 
and  sweeping  the  shop,  shall  be  paid  one  shilling  and  eleven  pence  farthing  (Is.  11  id.)  ; 
per  hour.  ' 

(h)  Machinists  (adults),  operating  one  or  two  machines  as  required  and  doing  setting-up  shall  /, 
be  paid  two  shillings  and  two  pence  halfpenny  (2s.  2^d.)  per  hour. 

(c)  Day-work  rates  for  improvers  under  21  years  of  age,  shall  be  : — f 

Learners  for  the  first  three  months  Is.  O^d.  per  hour. 

Imnrovers  working  one  machine  Is.  2^d.  per  hour. 

Improvers  working  two  machines  Is.  5ld.  per  hour. 

(d)  One  or  two  machines  to  be  worked  by  one  youth  as  required  and  the  work  to  be  paid  for  at 

the  option  of  the  employer  at  the  following  piece- woris  or  day-work  rates. 

(e)  Piece-work  rates  : — 


One  hoy— one  machine. 

One  l)oy — two  machines. 

Per  cwt. 

Per  cwt. 

12Gr  Iowa  ... 

6d. 

5Id. 

140  Iowa  ... 

... 

...  ,,, 

8id. 

7id. 

12iO  Special 

... 

... 

9d. 

8id. 

140  Special 

... 

... 

Is. 

lO^d. 

(i)  One  farthing  extra  on  above  rates  to  be  paid  to  adults  over  21  years  of  age. 

(ii)  Half-cwh.  reels  to  be  paid  one  halfpenny  (id.)  extra  per  pair. 

"(iii)  The  minimum  wage  to  be  earned  shall  be  at  the  rate  of llfd.  per  hour  whilst  working 
one  machine ; Is.  2id.  per  hour  whilst  working  two  machines. 
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f).  Delete  clause  9,  Rates  of  Pay — Yardmen,  Gereral  Hands,  &c.,  of  the  said  Award,  gazetted  and 
varied  as  aforesaid,  and  insert  in  lieu  thereof  the  following  clause  : — 

9.  Rates  of  Pay — Yardmen,  General  Hands,  &c. 

(a)  Liftmen,  Ganger,  Netting  Inspectors  or  Examiners,  and  Leading  Storemen  shill  be  paid  at 
the  rate  of  one  shilling  and  eleven  pence  halfpenny  (Is.  ll^d.)  per  hour. 

(b)  Tallymen,  and  employees  working  on  the  crushers  and  sereeners,  shall  be  paid  at  the  rite 
of  one  shilling  and  elevenpence  halfpenny  (Is.  ll^d.)  per  hour. 

(c)  Employees  engaged  in  compressing  and  re- winding  netting  shall  be  paid  at  the  rate  of  one 

shilling  and  ten  pence  three  farthings  (Is.  30|d.)  per  hour. 

(rf)  General  Labourers  who  are  working  under  the  conditions  as  set  out  in  subclause  (ff)  of 
clause  1 shall  be  paid  at  the  rate  of  one  shilling  and  eleven  pence  halfpenny  (Is.  11  ^d.)  per 
liour. 

(e)  Yardmen,  labourers,  and  others  employed  working  in  the  stockroom,  or  elsewhere  on  the 
premises  of  the  factory,  shall  be  paid  at  the  rate  of  one  shilling  and  ten  pence  (Is.  lOd.) 
per  hour. 

(/)  Youths  under  21  years  of  age  shall  be  paid *a  minimum  rate  of  one  shilling  (Is.)  per 
hour.  But  such  youths  shall  not  be  employed  in  a greater  proportion  than  three  to  each 
twenty  fully  paid  employees. 

(ff)  The  foregoing  shall  be  taken  to  mean  (excepting  subclause  d)  to  include  the  loading  or 
unloading  of  punts  alongside  of  the  wLarf  of  the  employers  at  Abbotsford. 

{h)  Provided  that  in  the  unloading  of  coke  from  punts  on  to  the  premises  of  the  employer, 
the  remuneration  paid  shall  be — Five  pence  farthing  (5^  d.)’per  ton  per  man  to  each  of 
the  three  (3)  men  w^orking  on  the  punt  shovelling  coke  into  baskets. 

7.  Delete  the  piece-work  Schedules,  Nailoaaking,  viz. : — “A”  “ B ” “C”  and  “ I)  ” of  the  said 
Award,  gazettsd  and  varied  as  aforesaid,  and  insert  in  hen  thereof  the  attached  piece-work  Schedules, 
viz,— “ A ” “ B ” “41  ” and  “ D.“ 

8.  By  consent,  this  variation  shall  take  effect  from  the  1st  day  of  March,  1921,  inclusive,  and  shall 
remain  in  force  thereafter  until  the  1st  day  of  March,  1922. 


PIECE-WORE  SCHEDULES. 
Schedule  A — Nailmaking. 
Bate.8  in  shillings  per  1,000  lb. 
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0 

1 

5 

1 

4 

5 

9 

4 

10 

•3 

11 

3 
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ScuEDULE  B — Clout  Piece-work  Rate. 


Rates  ia  sliillings  per  1,000  lb. 


Gauge. 
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f 
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40 
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36 

2 
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Schedule  C — Shoe  Rivet  Piece-work  Rates. 


Size 

Rates  in  shillings  per 

16-gauge. 

8.  d. 

1,000  lb. 

17- gauge. 

8.  d. 

57 

3 . 

...  75  10 

48 

11  . 

...  6.5  3 

i"  ... 

43 

1 . 

...  56  1,1 

38 

9 . 

. . . 
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35 
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32 
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...  43  1 

3" 
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9 . 
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V' 

27 
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vu 

25 
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25 
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Schedule  D — Staples  Piece-work  Rates. 
Rates  in  shillings  per  1,C00  lb. 
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H.  R.  CURCEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration 


WJRE-NEITTING  MAKERS,  &c.  (LYSAGHT  BROS.  AND  CO.,  LTD  ) 

[Published  in  Government  Gazette,  No.  62,  of  29th  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  29th  April,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  2nd  May,  1919  (15  I.G.  819},  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
whieh  the  Wire-netting  Makers,  &:?.  (Lysaght’s)  Board  is  constituted  (constitution  published  at  page 
1082  of  No.  41  of  Government  Gazette  dated  2lst  February,  1919 — see  also  Industrial  Gazette,  vol.  xv, 
page  471),  as  varied  by  Order  of  the  Court  published  in  Government  Gazette  of  27th  August,  1920 
(18  r.G.  533),  is  published  in  accordance  with  tlie  provisions  of  the  Industrial  Arbitration  Act,  1912. 
and  the  Regulations  tliereunder. 

F.  W.  KITCHING, 

(No.  2,855.)  Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  140  of  1921. 

Wire-netting  Makers,  &c.  (Ljsaght’s)  Board. 

Application  by  the  Wire-netting  Workers  of  New  South  Wales,  Industrial  Union  of  Employees. 

Monday,  the  11th  day  of  April,  1921. 

Wire-netting  Makers,  &c.  (Lysaght’s)  Award, 

(Wire  Making  and  Wire  Drawing). 

Variation. 

1.  Delete  from  clause  5,  Night  Work,  of  the  said  Award,  gazetted  2nd  May,  1919,  as  varied  in 
Gazette  of  27th  August,  1920,  the  following  words  and  figures : — 

Two  pence  (2d.)  per  hour  and  one  penny  (Id.)  per  hour. 

And  insert  in  lieu  thereof  the  following  words  and  figures: — 

Threepence  (3d.)  per  hour  and  one  penny  halfpenny  (Ud.)  per  hour,  respectively. 

2.  Delete  clause  6,  Rates  of  Pay,  of  the  said  Award,  gazetted  and  varied  as  aforesaid,  and  insert 
in  lieu  thereof  the  following  clause  ; — 

6.  Rates  of  Pay. 

(a)  Ripping  blocks. — Wire  drawers  who  set  their  own  plates  shall  be  paid  the  undermentioned 
piece-work  rates,  plus  20  per  cent.  (20  %),  with  a minimum  wage  at  the  rate  of  two  shillings 
and  one  penny  farthing  (2s.  lid.)  per  hour  whiht  working  on  a 44-hour  shift,  and  twm  shillings 
and  two  pence  farthing  (2s.  2id.)  per  hour  whilst  working  on  a 40-hour  shift. 

Provided  that  if  they  are  employed  on  day-work  from  any  cause  arising  so  as  to  necessitate 
such  day-work  being  worked,  they  shall  be  paid  at  a minimum  rate  of  two  shillings  and  two 
pence  farthing  (2s.  2id.)  per  hour  whilst  working  on  a 44-hour  shift,  and  two  shillings  and 
threepence  farthing  (2s.  3id.)  per  hour  whilst  working  on  a 40-hour  shift. 

Blockstrippers  shall  be  paid  the  undermentioned  piece-work  rates,  with  a minimum  wage 
at  the  rate  of  one  shilling  and  eleven  pence  farthing  (Is.  ll^d.)  per  hour  whilst  working 
on  a 44-hour  shift,  and  two  shillings  and  one  farthing  (2s.  Oid.)  per  hour  whilst  working 
on  a 40-hour  shift. 

Probationers  may  be  employed,  andfshall  receive  a minimum  wage  of  one  shilling  and 
eleven  pence  farthing  (Is.  ll^d.)  per  hour  whilst  working  on  a 44-hour  shift,  and  two  shillings 
and  one  farthing  per  hour  whilst  working  on  a 40-hour  shift  for  the  first  three  months,  and 
thereafter  shall  be  then  classed  as  blockstrippers. 

Piece-work  Kates  in  pence  per  Hundredweight  (cwt.). 


Gauge. 

Rate  for  one  or 
two  Shifts. 

Rate  for  three  Slufts. 

1 hole 

••• 

...  6 and  7 

2|d. 

3d. 

1 hole 

8 

(1  block). 
3id. 

3|d. 

2 hole 

9 

(1  block). 
3|d. 

4d. 

2 hole 

...  10 

(2  blocks). 
4^d. 

4i(L 

3 hole 

11 

(2  blocks). 
6|cl. 

(Hd. 

4 hole 

11 

(2  blocks). 
4|d. 

4|d. 

3 hole 

12 

(3  blocks). 
6^d. 

6fd. 

4 hole 

12 

(2  blocks), 
5id. 

5Id. 

(3  blocks). 

Fractional  gauges  other  than  half  gauges  shall  be  paid  for  at  the  rate  of  the  nearest 
full  gauge. 

Half  gauges  shall  be  paid  for  at  the  moan  of  the  full  gauge  higher  and  the  full  gauge  lower. 

Gauges  and  holings  not  provided  for  in  the  foregoing  Schedule  shall  be  paid  for  at  a 
day-work  rate  of  two  shillings  and  two  pence  farthing  (2s.  2:ld).  per  hour  whilst  working  on  a 
44  hour  shift,  and  two  shillings  and  threepence  farthing  (2s.  O^d.)  per  hour  whilst  working  on 
40  hour  shift ; or  at  a piece-work  rate  to  be  mutually  agreed  upon  between  the  parties  hereto. 
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{}>)  Intermediate  Blocks  : — 

Blockstvippers  (21  3 ears  of  a^e  and  over),  sliall  be  paid  at  the  undermentione  1 piece-work 
rates  witli  a minimum  Ava^e  at  the  rate  of  one  shilling  and  eleven  pence  farthing,  (Is.  ll^d.) 
per  hour  Avhilst  working  on  a 44  hour  shift  ; and  two  shillings  and  one  farthing  (2s.  Old.)  per 
hour  whilst  working  on  a 40  hour  sliift. 

Blockstrippers  (youths  under  21  years  of  age)  shall  be  paid  at  the  undermentioned  piece- 
work rates  with  a minimum  rate  of  wages  as  follows  : — 


Day  work  rates. 

^^inimum  wage  rates. 

44  hours. 

40  hours,  j 

44  hours. 

40  hours. 

s.  d. 

s.  d. 

s.  d. 

8.  d. 

First  two  weeks 

0 11,^ 

0 Hi 

0 Hi  ' 

0 Ilf 

First  six  months 

1 If 

1 2 

1 Of  ' 

1 If 

Second  six  months 

1 31 

1 H 

1 2k 

1 2i 

Third  six  months 

1 4f 

1 

1 3i 

1 4i 

Fourth  six  months 

1 6 

i 1 7 

! 1 5 

1 1 6 

Third  year 

1 

i 1 8i 

1 6i 

! 1 7i 

Thereafter 

1 m 

1 1 lU 

1 9i 

1 lOi 

21  years  of  age  and  over 

2 Ci 

2 li 

1 Hi 

2 Oi 

Employees  who  shall  set  their  own  plates  shall  be  paid  twenty  per  cent.  (20  %)  extra. 

Any  youth  shifted  to  this  department  from  the'  eontinuous  wire  department  shall  not 
suffer  any  reduction  in  his  wages. 

Piece-work  Rates  in  pence  per  hundredweight  (cwt.)  for  Three  Blocks. 


Tloling. 
1 hole 

Gauge. 

11 

Rate  for  one  or 
two  shifts. 

3 Id. 

Rate  for  three 
shifts. 

3id. 

1 hole 

12 

3id. 

3fd. 

1 hole 

13 

2fd. 

2id, 

1 hole 

14 

2td. 

2fd. 

1 liole 

15 

2|d. 

3d. 

1 hole 

16 

3|d. 

3fd. 

2 hole 

11 

2|d. 

2fd. 

2 hole 

12 

2fd. 

3d. 

2 hole 

13 

34d. 

3|d. 

2 hole 

14 

4 id. 

4id. 

2 hole 

15 

5d. 

5id. 

2 hole 

^ ... 

16 

6id. 

6|d. 

3 hole 

• •• 

. . . 

13 

4id. 

4id. 

3 hole 

14 

5id. 

5|d. 

3 hold 

15 

5ld. 

6id 

3 hole 

16 

8id. 

8fd. 

4 hole 

14 

6id. 

6fd. 

4 hole 

15 

7d. 

7^d. 

4 hole 

16 

9id. 

9|d. 

Fractional  gauges  other  than  half  gauges  sliall  be  paid  for  at  the  rate  of  the  nearest  full 
gauge. 

Half  gauges  shall  be  paid  for  at  the  mean  of  the  full  gauge  higher  and  the  full  gauge 
lower. 

Gauges  and  liolings  not  provided  for  in  the  foregoing  schedule  shall  be  paid  for  as  day- 
work, or  at  a piece-work  rate  to  be  mutually  agreed  upon  by  the  parties  hereto. 

When  the  management  so  instructs,  five  pence  (5d.)  per  ton  shall  be  paid  for  splitting 
coils. 

Wire  drawn  from  annealed  wire  finer  than  12-gauge,  shall  be  paid  for  at  a rate  fifty  per 
cent.  (50%)  above  the  foregoing  schedule  rates  when  not  more  than  two  blocks  are  worked. 

(c)  Continuous  Wire  Blocks  (No.  2 Mill) — 

Blockstrippers  (21  years  of  age  and  over)  shall  be  paid  the  undermentioned  piece-work 
rates,  with  a minimum  wage  at  the  rate  of  one  shilling  and  eleven  pence  farthing  (Is.  Hid.)  per 
hour  wliilst  working  on  a 44-hour  shift,  and  two  shillings  and  one  farthing  (2s,  Oid.)  per  hour 
whilst  working  on  a 40.hour  shift. 
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Blockstrippers  (youths  under  21  years  of  age)  shall  be  paid  the  iinderinentioned  piece-work 
rates,  with  a minimum  rate  of  wages  as  follows  : — 


44  hours. 

40  hours. 

s.  d. 

s.  d. 

First  two  weeks 

0 9f 

0 10 

First  six  months 

0 m 

0 Ilf 

Second  six  months 

1 Of 

1 If 

Third  six  months 

1 3f 

I 4| 

Fourth  six  months 

‘1  5f 

1 6t 

Third  year  |... 

1 

1 7f 

Fourth  year  ... 

1 8f 

1 9f 

Thereafter  

1 lU 

2 Of 

Piece-work  rates  in  shillings 

per  1,000  pounds  (lbs.). 

s.  d* 

0'61  m/m. 

28  2 

0-75  m/m 

19  0 

0‘9l  m/m. 

12  10  (if 

six  holes). 

0’91  m|m. 

...  ...  ...  11  4 (if  five  holes). 

1*03  to  1’09  m|m. 

10  4 

1’21  to  1*28  m/m. 

7 0 

1*42  m/m. 

4 U 

Proviso  general  to  clause  6,  in  subclauses  (a),  (h),  and  (c). — Provided  that,  when  in  the 
opinion  of  the  foreman,  an  employee  through  no  fault  of  his  own,  cannot  earn  the  minimum 
wage  on  the  piece-work  rates,  the  foreman,  if  he  is  satisfied  with  the  manner  in  which  such 
employee  is  working,  may  allow  the  time  so  worked  to  be  paid  for  at  day-work  rates,  and  the 
remainder  of  the  time  for  that  week  at  j^iece-work  rates. 

(d)  Plate  Setting  Shop. 

The  minimum  rates  of  wages  payable  to  adult  plate-sett ei  s shall  be  as  follows  : — 

Day-work  rates  per  hour. 

44  hours.  40  hours. 


3.  d. 

s. 

d. 

First  six  months  ...  ...  ... 

...  1 lU 

‘ 2 

Oi 

Second  six  months 

...  2 u 

2 

2f 

Second  year 

...  2 3f 

2 

4f 

Third  year 

...  2 4f 

2 

5f 

Improvers. — Improver's  to  the  plate  setting  (youths 

unr  ?r  21  years  of  age) 

shall  receive 

following  rates  of  wages  : — 

Day-work  rates  per  hour. 

44  hours. 

40  hours. 

s.  d. 

s. 

d. 

For  the  first  two  weeks 

...  0 lOf 

0 lOi 

For  the  first  six  months 

...  0 Ilf, 

1 

Of 

For  the  second  six  months  ... 

...  1 U 

1 

If 

For  the  third  six  months 

...  1 

1 

4f 

; For  the  fourth  six  months  ... 

...  1 5f 

1 

6f 

For  the  third  year 

...  1 8f 

1 

Of 

For  the  fourth  year  ... 

...  1 111 

2 

Of 

For  the  fifth  year  ...  ... 

...  2 2 

2 

3 

Thereafter 

...  2 4f 

2 

5f 

Proportion  of  Improvers. — The  proportion  of  improvers  to  journeymen  plate  setters  who 
are  in  receipt  of  not  less  than  £4  8s.  per  week  shall  not  be  more  than  one  improver  to  each 
three  such  journeymen. 

Provided  that  this  proportion  clause  shall  not  apply  to  any  of  the  improvers  who  were 
employed  in  the  plate  setting  shop  on  the  gazettal  of  the  main  Award  ; but  shall  apply  only  iir 
the  event  of  any  new  improvers  being  taken  on  since  such  gazettal. 

Batterers  in  Plate  Shop. 

Day-work  rates  per  hour. 

44  hours.  40  hours. 

8.  d.  a.  d. 

Batterers  in  charge  ...  ...  ...  ...  ...  ...  2 0|  2 If 

Batterers  assistants  ...  lllf  2 Of 
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Batterers  in  charge  shall  be  paid  an  additional  five  shillings  (6s.)  per  week,  if  attending 

fires. 

(e)  Annealing  Department.  per  hour. 

s.  d. 

Head  annealer  ...  ...  ...  ...  ...  ...  ...  ...  ...  2 2 

1 lU 

1 Ilf 

1 lU 

work  is  continuous  as  set  out  in  subclause  (d)  of  clause  1,  the 
— per  hour. 

s.  d. 

2 5 

2 2 

2 2 

2 1 


Assistant  annealer 

Fireman 

Helpers 

Provided  that  when  the 
following  rates  shall  be  paid 


Head  annealer  ... 

Assistant  annealer 
Fireman ...  ... 

Helpers  ... 

Further  provided  that  all  work  done  on  Sundays  or  holidays  shall  be  paid  for  at  the  rate 
of  time  and  a half  on  the  rates  as  set  out  for  such  continuous  work  for  all  the  time  so  worked. 

For  the  purposes  of  this  Award  any  Sunday  or  holiday  shall  be  calculated  as  starting  at 
7 a.m.  on  the  Sunday  or  holiday  and  ending  at  7 a.m.  on  the  following  day. 

(/)  Cleaning  department. 

(i)  Cleaning  houses  No.  1 and  No.  3. 


Head  cleaner 

Assistant  cleaner... 

Helpers... 

(ii)  Cleaning  houses  No.  2 (a)  and  (b). 

Head  cleaners  ... 

Assistant  cleaners 

Helpers  

{g)  General. 

Examiners  

Weighmen 
Helpers... 

Tiers-up  and  bundlers  in  continuous  wire  shop,  adults 
Tiers-up  and  bundlers  in  continuous  wire  shop,  juniors 

3.  Delete  clause  7,  Preference,  of  the  said  Award  gazetted  and'varied  as  aforesaid,  and  substitute 
file  following  clause  in  lieu  thereof  : — 

7.  Preference. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment  Act,  1919, 
preference  of  employment  shall  be  given  to  members  of  the  Wire  Netting  Workers  of  New  South 
Wales  over  other  persons  offering  their  labour  at  the  same  time,  other  things  being  equal. 

4.  This  variation  shall  take  effect  from  the  21st  day  of  February,  1921,  inclusive,  and  shall  remain 
in  force  thereafter  until  the  1st  day  of  March,  1922. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


4 4 hours. 

40  hourj 

s.  d. 

s. 

d. 

2 4i 

2 

6f 

2 H 

2 

2f 

2 0 

2 

1 

2 4 

2 

5 

2 Of 

2 

If 

2 0 

2 

1 

2 Of 

2 

If 

2 Of 

2 

If 

1 Ilf 

2 

Of 

1 Ilf 

2 

Of 

1 3f 

1 

4f 

WIRE-NETTING  MAKERS,  Ac.  (LYSAGHT  BROS.  AND  CO.,  LTD.) 

[Published  in  Government  Gazette,  No.  62,  of  29th  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  29th  April,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court,  published  in  Government 
Gazette  of  the  13th  June,  1919  (16  I.G.  960),  made  in  and  in  relation  to  the  industries  and  callings  in 
respect  of  which  the  Wire-netting  Makers,  Ac.  (Lysaght’s)  Board  is  constituted  (constitution  published 
at  page  1082  of  No.  41  of  Government  Gazette  dated  21st  February,  1919 — see  also  Industrial  Gazette, 
vol.  IT,  page  471),  as  varied  by  Order  of  the  Court  published  in  Government  Gazette  of  27th  August, 
' 1920  (18  I.G.  536),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act, 
1912,  and  the  Regulations  thereunder. 


(No.  2,864.) 


F.  W.  KITCHING, 

Industrial  Registrar. 
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IN  THE  COURT  OP  INDUSTRIAL  ARBITRATION.  NEW  SOUTH  WALES. 

No.  142  of  1921. 

Wire-netting  Makers,  &c.  (Ljsaght’s)  Board. 

Application  bj  the  Wire-netting  Workers  of  New  South  Wales,  Industrial  Union  of  Einplojecs. 
Monday,  the  11th  day  of  April,  1921. 

Wire-netting  Makers,  &c.  (Lysaght’s)  Award. 

(Wire-netting,  Weaying,  Making,  and  Galvanizing). 

Variation. 

1.  Delete  from  clause  5,  Night  Work,  of  the  said  Award,  gazetted  13th  June,  1919,  as  varied  in 
Gazette  of  27th  August,  1920,  the  following  words  and  figures  : — 

Two  pence  (2d.) 

and  insert  in  lieu  thereof  the  fallowing  words  and  figures  : — 

Adults,  threepence  (8d.),  and  juniors  one  penny  halfpenny  (l^d.) 

2.  Delete  clause  7,  Piece-work  Rates  (Weaving  Shop),  of  the  said  Award,  gazetted  and  varied 
at  aforesaid  ; and  insert  in  lieu  thereof  the  following  clause  : — 

7.  Piece-work  Rates. — (Weaving  Shop). 

(a)  All  work  shall  be  done  on  piece-work  (except  as  otherwise  provided  for  in  this  Award),  with  a 
minimum  wage  at  the  rate  of  one  shilling  and  eleven  pence  farthing  (Is.  Hid.)  per  hour;  and 
shall  be  paid  for  at  the  rates  as  set  out  in  the  following  Schedule,  based  on  a width  of  24 
inches  wide  and  100  yards  in  length. 

Schedule. 

Mesh  in  inches.  Gauge.  Rate  per  100  yards. 

s.  d. 


... 

20 

7 

9t 

22 

7 

2i 

3. 

4, 

19 

4 

2i 

3 

* 

20  and  22 

3 

7 

1 

17 

3 

7 

1 

18 

3 

0 

1 

19 

• •• 

2 

7 

1 

20 

‘5 

4t 

u 

16 

1 

10 

u 

17A 

1 

5 

u 

17B 

1 

3i 

u 

18  and  19 

1 

2f 

It  and  H 

16 

1 

3t 

It  and 

... 

17A 

1 

1 

] t and  li 

17B 

1 

ot 

li  and  It 

... 

18A 

• •• 

1 

0 

It  and  It 

18B  and  19 

0 lU 

2 

14 

1 

7 

2 

... 

15 

1 

4f 

2 

16 

. • 1 

1 

0 

2 

... 

17 

0 

m 

2 

18  and  19 

0 

Si- 

2t 

14 

1 

4f 

2i 

J5 

1 

1 

2t 

16 

0 

lOf 

2t 

17 

0 

9 

2t 

18  and  19 

..  . 

0 

n 

3 

14 

0 

Ilf 

3 

15 

0 

9t 

3 

16 

0 

8f 

‘ 3 

... 

17 

0 

7f 

3 

18  and  19 

0 

7f 

4 

... 

... 

14 

0 

8f 

4 

15 

0 

7t 

4 

... 

16 

0 

6t 

4 

17 

0 

6f 

4 

18 

0 

7i 

4 

... 

19 

0 

8i 
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(h)  When  inch  14  and  15  gauge  is  made  on  machines  with  I5  inch  cases,  they  shall  be  paid  at 
the  rate  of  one  halfpenny  (ad.)  extra  per  100  yards  (24  inches  wide)  on  the  above  rates. 

(r)  All  14  inch  netting  made  on  single  machines  shall  be  paid  for  at  the  rate  of  o.ie  penny  (Id.) 

extra  per  100  lards  (24  inches  wide)  on  the  above  rates. 

{d)  When  netting  is  made  on  the  precision  roller  machines  an  additional  rate  of  one  penny  (Id.) 

per  100  yards  (24  inches  wide)  shall  be  paid  extra  on  the  above  rates. 

(e)  All  other  netting  not  specified  in  the  above  schedule  shall  be  paid  for  at  day-work  rates. 

(/)  When  galvanized  wire  is  used  on  any  machine  the  work  shall  be  paid  for  at  day-work  rates,  or 
at  rates  mutually  arranged. 

(//)  When  two  standard  gauges  of  wire  are  used  on  any  machine  in  the  manufacture  of  netting  the 
satno  shall  be  paid  for  at  the  rate  of  the  heaviest  gauge  used. 

(h)  All  centre  strand  netting  shall  be  paid  for  at  day-work  rates,  or  at  rates  mutually  arranged. 

(/)  All  widths  under  18  inches  wide  shall  be  paid  for  as  18  inches  wide  at  piece-work  rates;  but 
uhere  four  rolls  18  inches  wide  or  under  are  worked  on  any  machine  in  3 or  4 inch  netting 
the  same  shall  be  paid  for  at  day-work  rates. 

( j)  The  above  Schedule  refers  to  wire-netting  made  on  machines  as  at  present  used  in  the  factory 
of  Lysaght  Brothers  and  Company,  Limited. 

Provided  that,  notwithstanding  subclause  (a)  of  this  clause,  the  employer  may  pay  for 
any  netting  made  at  day-work  rates  as  fixed  herein,  provided  that  the  amount  earned  by  Ihe 
employee  is  not  less  than  he  would  have  earned  had  the  work  done  been  paid  for  at  the 
schedule  rates. 

3.  Delete  clause  8,  Day-work  Rates  (Weaving  Shoo),  of  the  said  Aw^ard,  gazetted  and  varied  as 
aforesaid,  and  insert  in  lieu  thereof  the  following  clause  : — 

8.  Day-work  Rates  (Weaving  Shop). 

Wire-netting  Weavers. — All  work,  except  as  provided  for  in  clause  7 (piece-work  rates) 
shall  be  paid  for  at  the  rate  of  two  shillings  and  twopence  farthing  (2s.  2Id.)  per  hour  ; this  is 
inclusive  of  the  work  done  in  setting  up  machines,  and  for  which  assistance  is  to  be  given. 

Beltmen. — All  beltmen  employed  in  the  netting  department  shall  be  paid  at  the  rate  of 
two  shillings  and  one  penny  farthing  (2s.  l^d.)  per  hour. 

Carriers  to  and  from  the  machines  shall  be  paid  at  the  rate  of  one  shilling  and  eleven  pence 
farthing  (Is.  Hid.)  per  hour. 

Head  Carriers  shall  be  paid  at  the  rate  of  two  shillings  and  one  farthing  (2s  Oid.)  per 
hour. 

4.  Delete  clause  9,  Piece-work  Rates  (Galvanizing  Shop),  of  the  said  Award,  gazetted  and  varied 
as  aforesaid,  and  insert  in  lieu  thereof  the  following  clause  : — 

9.  Piece-work  Rates  (Galvanizing  Shop). 

(a)  All  work  shall  be  done  on  piece-work,  except  as  may  be  otherwise  provided  for  in  this  Award, 
and  shall  be  paid  for  at  the  following  rates,  based  on  a width  of  24  inches  wide  and  100  yards 
in  length  : — 

Galvanizers.—  3s.  lOfd.  per  mile  on  the  output  of  their  pot. 

Picklers. — 3s.  5d.  per  mile  on  the  output  of  the  pot  on  which  they  work. 

Pot-hands  and  Labourers. — 3s.  3id.  per  mile  on  the  output  of  the  pot  on  which  they  work. 

If  any  employee  is  shifted  to  another  pot  he  will  be  paid  on  the  highest  output  of  any  pot 
on  wliich  lie  has  worked  on  that  day,  and  p^o  rata  according  to  the  hours  he  may  have  worked. 

Tulleis-out  and  Kunners-out. — 3s.  3 jd  per  mile  for  full  time  and  pro  rata  on  the  average 
pot  output  of  the  day  of  the  whole  shop.  Any  pot  not  working  full  time  to  be  excluded  from 
the  average. 

Stoppers-up  and  Weighmen  of  Black  Netting. — 3s  4d.  per  mile  for  full  time  and  pro  rata 
on  the  average  pot  output  of  the  day  of  the  whole  shop.  Any  pot  not  w'orking  full  time  to  be 
excluded  from  the  average. 

Weighmen  of  Galvanized  Netting. — 3s.  5d.  per  mile  for  full  time  and  pro  rata  on  the 
average  pot  output  of  the  day  of  the  whole  shop.  Any  pot  not  working  full  time  to  be 
excluded  from  the  average. 

(b)  Minimum  Wage. — All  employees  w'orking  in  the  galvanizing  shop  on  piece-work  shall  earn  not 

less  than  : — 

per  hour. 


s.  d. 

Galvanizers  ...  ...  ...  ...  ...  ...  ...  ...  ...  I HI 

Picklers 1 lU 

Pot-hands  and  Labourers  ...  ...  ...  ...  ...  ...  ...  1 11? 

Pullers-out  and  Runners-out  ...  ...  ...  ...  ...  ...  ...  1 11? 

Stoppers-up  and 'Weighmen  of  black  netting...  ...  ...  ...  ...  1 11? 

Weighmen  of  Galvanized  netting  ...  ...  ...  ...  ...  ...  1 Hi 
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(o)  Netting  -whicli  in  the  opinion  of  the  general  manager,  or  in  his  absence,  the  works  manager,  is, 
through  the  fault  of  the  employee,  not  properly  galvanized,  shall  be  re- galvanized  without 
any  further  payment. 

(d)  Employees  when  employed  in  ladling  out  pots  shall  be  paid  at  the  rate  of  two  shillings  and 
sixpence,  (2s.  6d.)  per  hour,  whilst  so  engaged. 

(e)  All  pieces  of  netting  shall  be  paid  for  at  the  rate  of  not  loss  than  150  yards. 

(f)  Galvanisers  shall  fire  up  pots  with  the  assistance  of  the  pothands  and  pickier  whilst  on  shift. 

{g)  In  the  event  of  employees  working  on  any  pot  not  fully  manned  (i.e.,  only  two  men  being 
employed  thereon),  and  by  reason  of  such  the  men  are  unable  to  earn  a fair  average  amount, 
the  foreman  shall  assess  an  allowance  to  be  paid  to  them  so  as  to  compensate  them  for  any  such 
loss  of  earnings,  and  which  shall  not  exceed  the  average  amount  earned  on  other  pots  fully 
manned. 

(h)  Employees  engaged  in  looking  after  pots,  on  all  holidays,  Saturdays,  Sundays,  and  between 
shifts,  shall  be  paid  a flat  rate  of  two  shillings  and  fourpence  halfpenny  (2s.  4|d.)  per  hour  : 
and  the  week-end  shifts  for  same  shall  be  worked  as  follows  : — 

Saturday,  from  knock-off  time  to  3 p.m. 

Saturday,  from  3 p.m.  to  11  p.m. 

Saturday,  from  11  p.m.  to  7 a.m.,  Sunday. 

Sunday,  from  7 a.m.  to  3 p.m. 

Sunday,  from  3 p.m.  to  11  p m. 

Sunday,  from  11  p.m.  to  8 a.m.  Monday. 

And  on  holidays  to  be  the  same  as  on  Sundays,  or  as  may  be  mutually  arranged. 

Twenty  minutes  shall  be  allowed  for  a meal  in  each  shift,  and  shall  be  paid  for. 

Employees  working  under  the  conditions  of  this  subclause  are  not  entitled  to  receive  any 
amounts  extra  on  the  two  shillings  and  four  pence  halfpenny  (2s.  4Jd.)  per  hour  by  reason  of 
any  of  the  clauses  contained  in  this  Award. 


6.  Delete  clause  10,  Day-work  Rates  (Galvanising  Shop),  of  the  said  Award,  gazetted  and  varied 
as  aforesaid,  and  insert  in  lieu  thereof  the  following  clause  : — 


10.  Day-work  Bates  (Galvanizing  Shop). 


Per  hour. 


(a)  Galvanizers  

Picklers...  

Pot-hands  and  labourers 

PuUers-out  and  runners-out  ... 

Stoppers-up  and  weighmen  of  black  netting 
Weighmen  of  galvanized  netting  

(b)  Wire  Galvanizing — 

Wire  galvanizer  

Helpers ... 

6.  Delete  clause  11,  Probationers  on  Netting  Machi 
aforesaid,  and  insert  in  lieu  thereof  the  following  clause 


8, 

, d. 

2 

2i 

2 

1 

1 

IH 

1 

lU 

2 

Oi 

1 

2 

81 

2 

2i 

d varied 

11.  Probationers  on  Wire  Netting  Machines. — Probationers  may  be  employed  on  wire-netting 
machines,  and  shall  be  paid  a minimum  wage  of  one  shilling  and  elevenpence  farthing  (Is.  Hid.) 
per  hour  for  the  first  three  months,  and  thereafter  shall  be  classed  as  wire-netting  weavers. 

7.  Delete  clause  13,  Preference,  of  the  said  Award,  gazetted  and  varied  as  aforesaid,  and  insert 
in  lieu  thereof  the  following  clause  : — 


13.  Preference. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment  Act,  1919, 
preference  of  employment  shall  be  given  to  members  of  the  Wire  Netting  Workers  of  New  South 
Wales  over  other  persons  offering  their  labour  at  the  same  time,  other  things  being  equal. 

8.  This  variation  shall  take  effect  from  the  28th  day  of  February,  1921,  inclusive,  and  shall  remain 
in  force  thereafter  until  the  1st  day  of  March,  1922. 


H.  R.  CURLEWI8, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration, 
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MISCELLANEOUS. 


HORTICULTURAL  AND  GARDEN  EMPLOYEES  (STATE). 

[Published  in  Government  Gazette,  No.  69,  of  Kith  May,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  13bh  May,  1921. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Horticultural  and  Garden  Employees  (State)  Board  is 
constituted  (constitution  published  at  page  5278  of  No.  IGO  of  Govefnmant  Gazette  dated  3rd  September, 
1920-^see  also  Industrial  Gazette,  vol.  xviii,  page  180),  is  published  in  accordance  with  the  provisions  of 
the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,863.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  324  of  1920. 


Horticultural  and  Garden  Employees  (State )®Board. 

Application  by  the  Australian  Workers’  Union,  Industrial  Union  of  Employees. 

Thursday,  the  21st  day  of  April,  1921. 

Horticultural  and  Garden  Employees  (State)  Award. 

1.  Definition. 

Casual  labourer  shall  mean  an  employee  who  is  employed  for  any  period  less  than  a fortnight, 

2.  Hours  of  Labour. 

The  ordinary  working  hours  of  emp’oyees  shall  not  exceed  96  hours  in  fourteen  consecutive  days 
and  shall  not  exceed  10  hours  on  any  one  day. 

3.  Wages. 

The  following  shall  be  the  minimum  rates  of  wages  for  the  clasres  of  labour  indicated  : — 


Weekly  hands — Per  week. 

£ s.  d. 

Propagators  ...  ...  ...  ...  ...  ...  ...  ...  ...  4 17  6 

Pruners,  budders,  grafters,  potters,  packers  of  nursery  stock,  and  spaders  4 10  0 

Other  nursery  and  garden  hands  and  labourers  ...  ...  ...  ..,  4 5 0 

Per  day. 

Casual  labourers  ...  ...  ...  ...  ...  ...  ...  ...  15  7 

4.  Sunday  Work. 


For  all  work  done  on  Sundays  and  which  is  part  of  the  96  hours  per  fortnight  worked  by  an 
employee,  the  employee  shall  be  paid  at  the  rate  of  2s.  per  hour  instead  of  the  hourly  rate  proportionate 
to  his  week’s  pay,  provided  that  if  an  employee  who  has  worked  on  any  Sunday  is  called  upon  to  work 
on  the  next  succeeding  Sunday  he  shall  be  paid  for  all  work  done  by  him  on  such  last-mentioned  Sunday 
at  the  rate  of  3s.  6d.  per  hour. 

5.  Overtime. 

All  time  worked  in  excess  of  98  hours  per  fortnight  or  10  hours  on  any  one  day  shall  be  classed 
and  paid  for  as  overtime  at  the  rate  of  time  and  a half. 

6.  Payment  of  Wages. 

Except  as  otherwise  agreed  between  the  employer  and  employee  the  employee  shall  be  paid  his 
wages  each  week,  and  accrued  overtime  fortnightly. 

7.  Holidays.  v. 

Employees  wffio  work  on  the  following  holidays,  namely  : New  Years  Day,  Good  Friday,  Easter 
Monday,  King  s Birthday,  Eight-hour  Day,  Christmas  Day,  and  Boxing  Day,  shall  be  paid  at  the  rate 
of  time  and  a half,  excepting  ihat  employees  in  continuous  processes  in  hotjiouses  or  nurseries  who  are 
called  on  for  duty  on  any  such  holiday  shall  be  paid  for  all  v/ork  so  done  by  them  at  the  rate  of  2s.  per 
hour,  and  all  other  employees  at  the  rate  of  time  and  a half. 

Holidays  not  worked  shall  not  be  paid  for,  and  for  the  purpose  of  deduction  or  for  the  making  up 
of  such  time  shall  be  reckoned  as  eight  hours  missed.  Anj  employee  who  makes  up  the  eight  hours 
lost  on  any  holiday  or  any  portion  thereof  during  the  fortnight  in  which  such  holiday  occurs  shall  be 
entitled  to  be  paid  for  such  time. 

' 8.  Area,  Incidence  and  Duration. 

This  Award  applies  to  horticultuiralists  and  gardeners,  including  employees  in  flower  and  vegetable 
market  gardens  and  nurseries,  and  including  also  pruners,  propagators,  mixers  of  sprays,  budders, 
grafters,  labourers  and  drivers  of  horses  employed  in  connection  with  such  gardens,  garden  paths  and 
awns  in  the  State,  excluding  the  county  of  Yancowinna,  within  the  jurisdiction  of  the  Horticultural 
and  Garden  Employees  (State)  Board,  excepting  employees  of  the  Crown  or  the  Municipal  Council  of 
Sydney. 

It  shall  take  effect  from  the  7th  day  of  January,  1921,  inclusive,  and  shall  remain  in  force 
I hereafter  for  a period  of  one  year. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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CLERKS,  SOLICITORS,  STATE. 


PROFESSIONAL  AND  SHOPWORKERS. 

CLERKS,  SOLICITORS  STATE  . 

[Published  in  Government  Gazette,  No.  69,  of  13th  May,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  13th  May,  1921. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of 
the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation 
to  the  industries  and  callings  in  respect  of  which  the  Clerks,  Solicitors’  (State)  Board  is  conslituted 
constitution  published  at  page  2416  of  No.  55  of  Government  Gazette  dated  15th  April,  1921, — see 
also  Industrial  Gazette,  vol.  xix,  page  142 1),  is  published  in  accordance  with  the  provisions  of  the  Act 
and  the  Regulations  thereunder. 

F.  W-  KITCHING, 

(No.  2,867.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  176  of  1921. 

Clerks,  Solicitors’  (State)  Board 

Application  by  the  Australian  Clerical  Association,  New  South  Wales  Branch, 

Industrial  Union  of  Employees. 

Monday,  the  25th  day  of  April,  1921. 

Clerks,  Solicitors*  (State)  Award. 

1.  Salaries. 

(a)  The  minimum  rates  of  pay  per  week  for  persons  employed  as  clerks  shall  be  as  follows : — 

Males  per  week-  Females  per  week. 


s. 

d. 

s. 

d. 

Under  16  years  of  age 

20 

0 

12 

0 

At  16  years  of  age 

25 

0 

16 

0 

At  17  years  of  age 

30 

0 

is 

0 

At  18  years  of  age 

40 

0 

25 

0 

At  19  years  of  age 

50 

0 

30 

0 

At  20  years  of  age 

70 

0 

42 

0 

At  21  years  of  age 

90 

0 

54 

0 

At  22  years  of  age 

95 

0 

57 

a 

At  23  years  of  age 

100 

0 

60 

0 

Above  23  years  of  age  as 

may  be  arranged,  but  not  less  than  the  above  rate. 

(6)  The  foregoing  rates  are  to  increase  or  decrease  with  any  increase  or  decrease  in  the  living 

wage. 

2.  Hours. 

(a)  Not  more  than  39  hours,  exclusive  of  meal  houra,  shall  constitute  a week’s  wirk,  for  which 
the  wage  hereinbefore  specified  shall  be  paid. 

(5)  One  hour  shall  be  allowed  for  each  meal. 

3.  Overtime  and  Tea  Money. 

(a)  Work  for  which  overtime  is  to  be  paid. — All  time  worked  in  excess  of  41  hours  shall  bo  paid 
for  at  the  overtime  rates  hereinafter  provided.  Such  overtime  shall  bo  paid  notwithstanding  the 
occurrence  of  a holiday  or  holidays  in  the  course  of  a week’s  work.  All  work  done  on  Sundays  or  on  any 
of  the  following  holidays  or  days  observed  as  such  shall  be  paid  for  at  the  rates  hereinafter  set  out  for 
such  work.  The  said  holidays  shall  be  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter 
Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eight-hour  Day,  Christmas  Day,  and  Boxing 
Day,  and  any  other  gazetted  public  holiday.  No  overtime  shall  be  paid  in  respect  of  hours  worked  in 
excess  of  39,  but  not  exceeding  41. 

(6)  Rate  of  Overtime.— In  the  case  of  work  done  in  excess  of  the  said  41  hours,  such  work  shall 
be  paid  for  at  the  rate  of  time  and  a half.  In  the  case  of  work  done  on  any  Sunday  or  on  any  of  tho 
holidays  aforesaid,  such  work  shall  be  paid  for  at  the  rate  of  double  time,  in  addition  to  the  weekly 
salary  actually  paid.  In  both  cases  any  portion  of  an  hour  less  than  thirty  minutej  is  to  b.?  reckoned  as 
30  minutes  and  any  portion  of  an  hour  above  30  minutes  is  to  be  reckoned  as  an  hour,  and  tlie  overtime 
shall  be  paid  on  the  basis  of  the  salary  actually  received  by  the  clerk  to  whom  the  overtime  is  due. 

(:)  Tea-m.oney.— Employees  required  to  work  after  G p m.  shall  be  paid  nrt  less  than  2s.  6d.  for 
tea-money,  in  addition  to  any  overtime  to  which  they  may  be  entitle^  under  the  provisions  heireihbefokq 
cchtained. 
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4.  Time  of  Payment  of  Salaries,  &o.  '■ 

(a)  All  salaries  si  all  be  paid  weekly  or  according  to  the  custom  existing  prior  to  this  Award 
coming  into  force. 

(5)  Overtime  shall  be  paid  within  a week  from  the  pay  day  succeeding  the  day  upon  which  such 
overtime  became  due.  p 

6.  Annual  Holidays. 

All  employees  who  have  been  in  the  employment  of  an  employer  for  a period  of  twelve  months 
shall  be  given  not  less  than  two  week’s  holiday  on  full  pay, 

6.  Termination  of  Employment. 

To  terminate  the  employment,  except  in  cases  of  misconduct  or  dishonesty,  when  existing  customs 
shall  apply,  either  side  shall  give  or  take  one  week’s  notice.  Provided  also  that  an  employer  may  give 
one  week’s  salary  in  lieu  of  such  week’s  notice.  Any  employee  with  more  than  three  month’s  service  on 
leaving  or  being  discharged,  and  if  he  so  demands  it,  shall  be  given  a note  stating  the  length  and  nature 
of  such  employment ; such  note  shall  be  the  property  of  the  employee  and  shall  be  returned  to  him  by 
any  subsequent  employer  unnoted  within  seven  days  from  the  commencement  of  his  service. 

7.  Absence  without  Leave. 

In  cases  of  absence  from  duty,  a doctor’s  certificate,  or  other  satisfactory  evidence  of  sickness 
must  be  produced,  if  required,  to  entitle  any  employee  with  twelve  months’  service,  to  receive  one  full 
week’s  salary ; provided  that  the  employer  shall  not  be  bound  to  pay  for  more  than  14  days*  absence  in 
case  of  sickness  in  any  one  year.  In  all  cases  of  absence  from  duty  without  permission  no  salary  need 
be  paid  by  the  employer  for  the  time  not  worked,  except  in  cases  of  sickness  as  above  provided. 

8.  Preference. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment  Act,  1919, 
employers  shall  not  discriminate  against  members  of  the  Australian  Clerical  Association,  New  South 
Wales  Branch,  in  favour  of  other  persons  offering  their  labour  at  the  same  time,  and  shall  give  them 
preference  other  things  being  equal. 

9.  Permission  to  Interview  Employees.  ^ 

During  the  months  of  January  and  July  the  Secretary  of  the  Law  Clerks’  Branch,  Australian 
Clerical  Association,  New  South  Wales  Branch,  will  be  permitted  to  interview  members  of  the  Associa- 
tion beiore  10  a m.  on  any  day  but  Saturday  to  collect  contributions  at  their  place  of  employment 
providing  that  he  notifies  the  manager  or  some  other  responsible  person  cf  his  intention  to  do  so. 

10.  Conciliation  Committee. 

A Conciliation  Committee  may  be  appointed  consisting  of  three  representatives  of  employers  and 
three  representatives  of  employees  to  deal  with  disputes  and  matters  concerning  the  interests  of  either 
parties. 

11.  Definitions. 

“ Student-at-Law  ” shall  mean  any  member  of  the  University  attending  the  Law  School  and  any 
person  who  has  been  admitted  by  the  Barristers'  Admission  Board  with  a view  to  his  qualifying  for 
admission  as  a Barrister  whether  his  studentship  has  expired  or  not. 

“Articled  Clerk  ” shall  mean  a person  who  has  been  articled  to  a practising  solicitor  and  includes 
a person  whose  articles  have  expired. 

12.  Area,  Incidence,  and  Duration. 

This  Award  shall  apply  to  clerks  employed  by  solicitors  in  the  State,  excluding  the  county  of 
Yancowinna,  within  the  jurisdiction  of  the  Clerks,  Solicitors’  (State)  Board,  excepting  articled  clerks, 
students-at-iaw,  and  clerks  who  are  themselves  solicitors.  It  does  not  include  persons  employed  as 
messengers  or  porters.  ' 

It  shall  take  effect  as  from  the  25lh  day  of  April,  1921,  inclusive,  and  shall  remain  in  force 
thereafter  for  a period  of  one  year. 

W.  EDMUNDS, 

Judge  of  the  Court  of  Industrial  Arbitration. 


PUBLIC  UTILITY  SERVICES. 

GOVERNMENT  RAILWAYS  (REFRESHMENT  ROOM  SALARIED  STAFF). 
[Published  in  Government  Gazette,  No.  59,  of  22nd  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  22nd  April,  1921. 

THE  following  Award  of  the  Court,  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Government  Railways  and  Tramways  (Officers)  is 
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REFRESHMENT  ROOMS  SALARIED  STAFF. 


constituted  (constitution  published  at  page  1095  of  No.  41  of  Government  Gazette  dated  21st  February, 
1919, — see  also  Industrial  Gazette,  vol.  xv,  page  497),  is  published  in  accordance  with  the  provisions  of 
the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,848.)  Industrial  Registrar, 


IN  THE  COURT  OP  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  561  of  1920. 

Government  Railways  and  Tramways  (Officers)  Board. 

Application  by  the  New  South  Wales  Railway  and  Tramway  Officers’  Association, 
Industrial  Union  of  Employees. 

Wednesday,  the  23rd  day  of  March,  1921. 


Government  Railways  (Refreshment  Rooms  Salaried  Staff)  Award. 


1.  Salaries. 


The  following  shall  be  the  salaries  to  be  paid  to  sub-managers,  assistant  sub-managers,  and 
relieving  sub-managers  in  railway  refreshment  rooms. 


At  Central  Station  Refreshment  Rooms— 
Sub-manager  ... 

1st  Assistant  Sub-manager  (basement) 

1st  Assistant  Sub-manager  (upper  floors) 
2nd  Assistant  Sub-manager 

At  all  other  refreshment  rooms — • 

Sub-managers — 

Special  Class  ...  ...  .„ 

1st  Class  ... 

2nd  Class  ... 

3rd  Class ... 

4th  Class  ... 

6th  Class  ... 

6th  Class  ... 

Relieving  Sub-managers — 

1st  Class  ... 

2nd  Class  ...  


Salary  per  annum. 


Minimum. 

Maximum. 

£ 

£ 

• •i 

• • « 

...  470 

620 

• •• 

420 

470 

• •• 

• •• 

330 

370 

• •• 

... 

270 

320 

ttt 

610 

• •• 

475 

500 

440 

465 

• • « 

• •• 

405  . 

430 

365 

395 

. • • 

325 

355 

• •• 

• •• 

285 

315 

— (no  range). 
490  (no  range). 


The  above  salaries,  other  than  at  Central  Station  Refreshment  Rooms,  are  based  upon  the  fact 
that  the  sub-managers  are  assisted  by  their  wives,  and  that  such  assistance  is  to  be  given  as  consideration 
therefor. 


Sub-managers  who  are  required  to  reside  at  the  refreshment  room  premises  shall  be  provided  with 
board, ifurnished  quarters,  fuel,  and  light  for  themselves,  their  wives,  and  their  children  not  exceeding 
two  in  number  and  being  under  the  age  of  sixteen  years.  In  respect  of  such  accommodation  there  may 
be  deducted  from  the  above  salaries  the  sum  of  £175  per  annum. 

Sub-managers  and  assistant  sub-managers  who  are  not  required  to  reside  at  the  refreshment 
room  premises  shall  be  provided  free  with  meals  whilst  on  duty.  ■" 

2.  Hours. 

The  ordinary  hours  of  employment  shall  not  exceed  96  per  fortnight,  and  as  far  as  is  practicable 
work  shall  be  confined  to  eight  hours  per  day. 

3.  Overtime. 

Time  in  excess  of  twelve  hours  in  any  one  day  or  of  96  hours  per  fortnight  worked  by  direction 
or  approved  of  by  the  General  Manager,  shall  be  paid  for  at  the  rate  of  time  ana  a quarter. 

4.  Classification,  Promotion,  Increments,  &c. 

(i)  Officers  shall  be  graded  in  the  difl’erent  classes  by  the  Commissioners. 

(ii)  Advancement  from  class  to  class  shall,  as  far  as  the  efficient  working  of  the  service  will 

permit,  be  according  to  seniority.  < 

(iii)  Refusal  of  promotion  offered  shall  be  no  bar  to  offer  of  promotion  according  to  seniority  in 
subsWjuent  cases  as  they  may  occur. 


N,S.W.  INDUSTRIAL  GAZETTE— Zl  May,  1921.  [Vol.  XIX. 


\m 

AWARDS— PI  BLIC  UTILITY  SERVICES,  GOVERNMENT  RAILWAYS. 


(iv)  Where  an  officer  is  of  the  opinion  that  he  has  been  improperly  passed  over  he  may  apply  in 
writing  for  an  explanation,  and  an  explanation  shall  be  given  him  in  writing. 

(v)  After  having  been  in  receipt  of  any  particular  salary  for  twelve  months,  each  adult  male 
Sub-manager  or  Assistant  Sub-manager  shall  receive  an  increment  of  not  less  than  £15  per  annum  until 
he  reaches  the  maximum  of  his  cla-s  : Provided  that,  in  cases  where  an  officer  is  within  a lesser  amount 
than  £15  of  the  maximum  of  his  class,  the  lesser  amount  shall  be  paid. 

(vi)  Such  increases  may  be  withheld  if  the  head  of  the  branch  is  of  opinion  that,  through 
misconduct,  lack  of  interest  in  his  work,  or  for  other  good  reason!*,  such  increment  should  not  bo  paid. 
Each  officer  shall  be  entitled  to  a statement  in  writing  of  the  reasons  for  the  withholding  of  his  annual 
increment. 

(vii)  Any  officer,  other  than  a junior  or  a regular  relief  officer,  relieving  in  a higher  class  for  a 
period  exceeding  one  calendar  month  shall  receive  at  least  the  minimum  salary  of  the  higher  class  for 
the  period  of  such  excess.* 

5.  Expenses. 

Officers  engaged  on  relief  work  shall  be  allowed  out-of-pocket  expenses  reasonably  incurred. 

When  officers  are  transferred  in  the  interests  of  the  Department,  or  on  promotion,  they  shall  be 
allowed  passes  for  themselves,  their  families  and  furniture,  and  also  reasonable  expenses  to  cover  cost  of 
removal  and  extra  cost  of  living.  Time  lost  in  transferring  from  one  place  to  another  shall  be 
allowed. 

In  the  case  of  officers  who  are  transferred  to  suit  their  own  convenience,  or  by  way  of  punish- 
ment, they  shall  be  allowed  passes  for  themsslves,  their  families,  and  furniture,  but  no  travelling  time 
or  expenses. 

6.  Climatic  Allowance. 

Offic.  ri»  stationed  on  the  railway  lines  west  of  straight  lines  drawn  from  Tocumwal  to  Berrigan, 
Berrigaa  to  Narraodera,  Narrandera  to  Gunningbland,  Gunningbland  to  Dubbo,  Dubbo  to  Ooona- 
barabran,  Coonabarabran  to  Gap,  and  Gap  to  Kaloona  (excepting  the  Tam  worth  to  Barraba  line),  or  on 
the  North  Coast  line  belween  Glenreagh  and  Murwillumbah,  shall,  in  addition  to  the  salaries  herein- 
before provided,  be  paid  a climatic  allowance  as  follows  : — Single  men,  £10  per  annum  ; married  men, 
£20  per  annum. 

7.  Notice  of  Holidays. 

Offi-^ers  shall  b-:  given  as  nearly  as  possible  twm  weeks’  notice  of  the  date  on  which  their  hclidays 
are  to  commence. 

8.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  shall  apply  to  the  Railway  Commissioners  for  New  South  Wales  and  to  the  salaried 
officers  of  the  class  and  occupation  mentioned  herein  employed  in  railway  refreshment  rooms  and 
within  the  jurisdiction  of  the  Government  Railways  and  Tramways  (Officer#)  Board. 

It  shall  take  effect  four  een  days  after  publication  in  the  Governmer-t  Gazette,  and  shall  remain 
in  force  thereafter  for  a period  of  two  years. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


COACHMAKERS,  &c.,  RAIL. 

[Published  in  Government  Gazette,  No.  51,  of  8th  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  8th  April,  1921. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Government 
Railways  and  Tramways  (Coachmakers,  &c.)  Board  is  constituted  (constitution  published 
at  page  1094  of  No.  41  of  Government  Gazette  dated  21st  February,  1919 — see  also  Indus- 
trial Gazette,  vol.  xv,  page  495),  is  published  in  accordance  with  the  provisions  of  the  Act 
and  the  Regulations  thereunder. 

• ■ . F.  W.  KITCHING. 

(No.  2,831.)  , ^ ..  . s.  ,1.L  Industrial  Registrar.  ' 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES.  : ; 

Nos.  G31  of  1920  and  45  of  1921.  , / ' 

Government  Railways  and  Tramways  (Coachmakers,  &c.)  Board. 

'Applications  by  tiie  Association  of  Employees  (Mechanical  Branch)  of  the  New  South 
Wales  Government  Railways,  Government  Tramways  Electrical  Branch  Workers’ 
Association,  and  Amalgamated  Coachmakers’  Society,  New  South  Wales  District,  Indua- 
, trial  Unions  of  Employees. 

Wednesday,  the  30th  day  of  March,  1921,  'j 

Government  Railways  and  Tramways  (Coachmakers,  &c.)  Award. 

Carriage  and  Waggon  Builders,  &c.  ' ' 


1.  Hours. 


Forty-eight  hours  per  week,  to  be  worked  as  follows : — 

Not  more  than  8 hours  and  48  minutes  from  Monday  to  Friday,  inclusive,  and  not 
•more  than  4 hours  and  15  minutes  on  Saturday. 


2.  Wages. 

The  minimum  rates  of  wages  for  adults  shall  be  as  follows ; — 

Per  day. 


s.  d. 

Coach,  car,  and  waggon  builders 18  4 

Carriage  trimmers  17  11 

Men  engaged  in  marking  out  for  car,  carriage,  or  waggon  builders,  or 

marking  or  cutting  out  for  carriage  trimmers  18  11 

• Hair  teaser  14  5 

Coachbuilders’  assistants  and  carriage  trimmers’  assistants  14  11 

h- 

3.  Definitions. 


Car-builders. — Men  engaged  in  making  and  repairing  all  classes  of  tram  ears,  steam 
motors,  service  waggons,  tower  waggons,  and  generally  attaching  iron  or  other  metal  to 
wood  in  their  construction. 

Carriage-builders. — Men  engaged  in  the  making  and  repairing  of  railway  carriages, 
brake-vans,  mail-vans,  and  doing  all  interior  ‘finishing  work. 

Waggon-builders. — ^Men  engaged  in  making  and  repairing  waggons  and  attaching 
draw-gear,  buffers,  W.  guards,  knees,  V.  irons,  and  generally  attaching  iron  and  other  metal 
to  wood  in  their  construction. 

Carriage-trimmers. — Men  engaged  in  making,  fixing,  or  repairing  seat  backs,  squabs, 
pads,  cushions,  blinds,  curtains,  and  floor  coverings. 


4.  Apprentices. 

Apprentices’  wages  shall  be — Per  week. 

s.  d. 

. ' First  year  15  6 

Second  year  23  0 

j Third  year  • 37  G 

Fourth  year  44  0 

Fifth  year  55  0 


Thereafter,  if  under  the  age  of  21  years  until  attaining  that  age,  11s.  per  day.  Provided 
that  any  apprentice  on  attaining  the  age  of  21  years,  shall  be  paid  not  less  than  the  adult 
living  wage. 

5.  Overtime. 

All  time  worked  in  excess  of  the  ordinary  day’s  time  shall  be  paid  for  at  the  rate 
of  time  and  a half.  Work  on  Sundays  shall  be  paid  for  at  the  rate  of  time  and  a half,  with 
a minimum  of  half  a day’s  pay  at  that  rate. 


G.  Promotion. 

Promotion  from  the  lower  to  the  higher  grades  shall  be  according  to  fitness  and 
seniority. 

7.  Relieving. 

Any  employee  relieving  in  a higher  grade  shall  receive  the  minimum  rate  in  that 
grade  while  so  relieving:  Provided  that  such  minimum  is  not  Jess  than  the  rate  he  is 

already  receiving. 
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8.  Existing  Conditions. 

No  employee  to  whom  this  Award  applies  who.  at  the  date  of  this  Aw’ard,  is  in 
receipt  of  pay  for  the  ordinary  hours  of  labour  at  a higher  rate  than  that  herein  fixed  shall 
have  such  pay  reduced  merely  as  a consequence  of  this  Aw’ard. 

9.  Discrimination. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment  Act, 
1919,  no  discrimination  shall  be  shown  against  the  members,  of  the  Association  of  Em- 
ployees (Mechanical  Branch)  of  the  New  South  Wales  Government  Railways,  the  Govern- 
ment Tramways  Electrical  Branch  Workers’  Association,  and  the  Amalgamated  Coach- 
makers’  Society,  New  South  Wales  District,  Industrial  Unions  of  Employees,  in  the  engage- 
ment and  dismissal  of  men. 

10.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government 
Gazette  No.  151  of  29th  November,  1918,  made  in  and  in  relation  to  the  industries  and 
callings  in  respect  of  which  the  Government  Railways  Group,  No.  11  (Coach-makers,  &c.) 
Board,  was  constituted,  as  varied  by  orders  of  the  Court  published  in  Government  Gazettes 
No.  264  of  28th  November,  1919;  No.  271  of  19th  December,  1919;  and  No.  202  of  19th 
November,  1920. 

It  shall  apply  to  the  Railway  Commissioners  for  New  South  Wales  and  to  all 
pei-sons  employed  by  them  in  any  capacity  herein  mentioned  on  and  in  connection  with  the 
railways  and  tramways  of  the  State  within  the  jurisdiction  of  the  Government  Railways 
and  Tramways  (Coach-makers,  &c.)  Board. 

It  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and 
shall  remain  in  force  thereafter  for  a period  of  two  years. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration, 


MOULDERS. 

[Published  in  Government  Gazette,  No.  51,  of  8th  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  8th  April,  1921. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powders  conferred  on  it  by 
section  14  of  the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters 
arising  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Government 
Raihvays  and  Tramways  (Moulders)  Board  is  constituted  (constitution  published  at  page 
1095  of  No.  41  of  Government  Gazette  dated  21st  February,  1919 — see  also  Industrial 
Gazette,  vol.  xv,  page  497),  is  published  in  accordance  with  the  provisions  of  the  Act  and 
the  Regulations  thereunder. 

P.  W.  KITCHING. 

(No.  2,832.)  Industrial  Registrar.  ‘ 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

Nos.  83  and  109  of  1921.  "'li 

Government  Railways  and  Tramways  (Moulders)  Board. 

Applications  by  the  Federated  Moulders’  (Metals)  Union  of  Australasia,  N.S.W.  District, 
and  the  Association  of  Employees  (Mechanical  Branch)  of  the  New  South  Wales 
Government  Railways,  Industrial  Unions  of  Employees. 

Wednesday,  the  30th  day  of  March,  1921. 

Government  Railways  and  Tramways  (Moulders)  Award. 

1.  Hours  of  Labour. 

The  ordinary  hours  of  labour  shall  be  48  per  week.  The  time  worked  on  any  one  day 
from  Monday  to  Friday,  inclusive,  shall  not  exceed  8 hours  50  minutes  to  be  worked  between 
the  hours  of  7 a.m.  and  5.30  p.m.  The  time  worked  on  Saturday  shall  not  exceed  4 hours 
15  minutes  to  be  worked  between  7 a.m.  and  12  noon.  i ^ 
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^ 2.  Rates  of  Pay. 

Pay  for  the  ordinary  hours  of  labour  shall  be  calculated  at  not  less  than  the  follow- 
ing rates : — 

Machine  moulders  and  machine  core-makers,  2s.  2fd.  per  hour. 

All  other  moulders  and  other  core-makers,  2s.  3|d.  per  hour. 

3.  Overtime. 

All  time  worked  outside  the  regular  hours  of  labour  shall  be  deemed  to  be  overtime 
unless  otherwise  provided  for  in  this  Award,  and  shall  be  paid  for  at  the  rate  of  time  and 
a half.  For  all  work  done  during  the  recognised  meal  break  on  day  work  time  and  a third 
shall  be  paid,  and  such  rates  shall  continue  until  the  employee  has  his  usual  time  for  his 
meal. 

On  Sundays  any  employee  shall  be  paid  double  whatever  rate  he  would  be  paid  for 
working  the  same  portion  of  the  day  on  any  ordinary  day. 

4.  Apprentices. 

Apprentices’  wages  shall  be — . 


. At  16  years  of  age  

. . ' " At  17  years  of  age  

r-  At  18  years  of  age 

' , At  19  years  of  age  

; . At  20  years  of  age  

'=  5.  Notice  of  Holidays. 

Employees  to  whom  this  Award  applies  shall  be  given  as  nearly  as  possible  a month’s 
notice  of  the  date  on  which  their  holidays  are  to  commence. 

G.  Preference  to  Unionists. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment  Act, 
1919,  there  shall  be  no  discrimination  in  engagements  and  dismissals  as  against  members 
of  the  Federated  Moulders’  (Metals)  Union  of  Australasia,  N.S.W.  District,  and  the 
Association  of  Employees  (Mechanical  Branch)  of  the  New  South  Wales  Government 
Railways. 

7.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government 
Gazette  No.  50  of  the  7th  March,  1919,  made  in  and  in  relation  to  the  industries  and  callings 
in  respect  of  which  the  Government  Railways  and  Tramways  (Moulders)  Board  is  con- 
stituted as  varied  by  order  of  the  Court  published  in  Government  Gazette  No.  202  of  the 
19th  November,  1920. 

It  shall  apply  to  the  Railway  Commissioners  for  New  South  Wales  and  to  all 
persons  employed  by  them  in  any  capacity  hereinmentioned  on  and  in  connection  with  the 
railways  and  tramways  of  the  State  within  the  jurisdiction  of  the  Government  Railways 
and  Tramways  (Moulders)  Board. 

It  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and 
shall  remain  in  force  thereafter  for  a period  of  two  years. 

T.  ROLIN,  ; 

Ur,:..  ; Additional  Judge  of  tlia  Court  of  Industrial  Arbitration. 


OFFICERS— RAILWAY  AND  TRAMWAY  SALARIED  STAFF. 

[Published  in  Government  Gazette,  No.  59,  of  22nd  April,  1921,  ] 

Industrial  Registrar’s  Office,  Sydney,  22nd  April,  1921, 

THE  following  Orders  of  the  Court  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  the  24th  October,  1919  (16  I.G.  736),  made  in  and  in  relation  to  the  industries  and  callings  in 
respect  of  which  the  Government  Railways  and  Tramways  (Officers)  Board  is  constituted  (constitution 
published  at  page  1095  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also  Industrial 
Gazette,  vol.  xv,  page  497) — as  varied  by  Orders  of  the  Court,  published  in  Government  Gazettes  of  19th 
November,  1920  (18  I.G.  1386),  and  7th  January,  1921  (19  I.G.  211),  are  published  in  accordance  with 
the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder, 

F.  W.  KITCHING, 

(Nos.  2,849-2,851.)  Industrial  Registrar. 


Per  week. 

s.  d. 

. 15  6 

. 23  0 

. 37  G 

. 44  0 

. 55  0 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 
Government  Railways  and  Tramways  (Officers)  Board. 

AppUcations  by  New^South  Wales  Railway  and  Tramway  Officers’ Association, 

Industrial  Union  of  Employees. 

No.  571  of  1920. 

Wednesday,  the  2nd  day  of  March,  1921. 

Government  Railways  and  Tramways  (Salaried  Officers)  Award. 

Variation. 

1.  Insert  in  clause  2,  Salaries,  of  the  said  Award,  gazetted  24th  October,  1919,  as  Tariedin  Gazette 
of  19th  November,  1920,  at  the  end  of  subclause  (iii)  of  C.  Locomotive  Branch,  the  following  words  and 
figures : — 

Assistant  Shed  Chargemen—  £ £ 

1st  Class  ...  ...  ...  ...  ...  ...  ...  ...  ...  325  340 

2nd  Class 290  320 

2.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette,  and 
shall  remaiil  in  force  thereafter  until  the  6th  day  of  November,  1921. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration 


OFFICERS-RAILWAY  AND  TRAMWAY  SALARIED  STAFF. 

[Published  in  Government  Gazette,  No.  59,  of  22nd  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  22nd  April,  1921. 
No.  564  of  1920. 

Wednesday,  the  2nd  day  of  March,  1921. 

Government  Railways  and  Tramways  (Salaried  Officers)  Award. 

Variation. 

1.  Insert  at  the  end  of  clause  2,  Salaries,  of  the  said  Award,  gazetted  24th  October,  1919,  as 


varied  in  Gazette  of  19th  November,  1920, 

G.  Stores  Branch — 

Assistant  Chemists — 

the  following  words 

and  figures  ; 

£ 

£ 

Class  A ... 

• ••  ■ 

•••  ••• 

375 

480 

Class  B ... 

... 

... 

295 

360 

2.  Insert  in  sub-clause  (i)  of  clause  3 of  the  said  award  es  varied  after  the  word  Draftsmen  ” 
the  words  “ and  chemists.” 

3.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette 
p,nd  shall  remain  in  force  thereafter  until  the  6th  day  of  November,  1921. 

T.  ROLIN, 

. Additional  Judge  of  the  Court  of  Industrial  Arbitration, 


OFFICERS-RAILWAY  AND  TRAMWAY  SALARIED  STAFF. 

[Published  in  Government  Gazette,  No.  59,  of  22nd  April,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  22nd  April,  1921. 
No.  563  of  1920. 

Wednesday,  the  23rd  day  of  March,  1921. 

» Government  Railways  and  Tramways  (Salaried  Officers)  Award. 

Variation. 

1.  Insert  at  the  end  of  clause  2,  Salaries,  of  the  said  Award,  gazetted  24th  October,  1919,  as 
varied  in.  Gazette  of  I9th  November,  1920,  the  folio  wiug  words  and  figures : — 

H.  Existing  lines  and  Construction  Branches — 

Assistant  Engineers — £>  & 

Class  A- 376  495 

Class  B ...  310  360 
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SALARIED  OFFICERS. 


2.  Add  to  Bub-clause  (i)  of  clause  6 of  the  said  Award  the  following  words  : — “Provided  that  in 
lieu  of  receiving  payment  for  overtime  inspectors  and  sub-inspectors  in  the  Tramway  Traffic  Branch 
may  be  allowed  to  accumulate  same  until  it  reaches  the  total  of  a day,  and  then  it  is  to  be  cleared  at 
a time  mutually  convenient  to  the  Department  and  the  officer.” 

.3.  Insert  in  clause  7 “Expenses”  of  the  said  Award  after  the  word  “Surveyors”  in  the  first 
line  the  words  “ and  assistant  engineers,”  and  after  the  words  “ assistant  surveyors  ” in  the  third  and 
seventh  lines  the  words  “ and  assistant  engineers.” 

4.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  G-overnment  Gazette, 
and  shall  remain  in  force  thereafter  until  the  6th  day  of  November,  1921. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


WATER  SUPPLY  AND  SEWERAGE  EMPLOYEES  LABOURERS,  &c. 

[Published  in  Government  Gazette,  No.  65,  of  6th  May,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  6th  May,  1921. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Water  Supply  and  Sewerage  Employees  (Metro- 
politan) Board  is  constituted  (constitution  published  at  page  1097  of  No.  41  of  Government  Gazette 
dated  21st  February,  1919— see  also  Industrial  Gazette,  vol.  xv,  page  501),  is  published  in  accordance 
with  the  provisions  or  the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,863.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES.' 

No.  64  of  1920. 

Water  Supply  and  Sewerage  Employees  (Metropolitan)  Board. 

Application  T)y  me  Metropolitan  Board  of  Water  Supply  and  Sewerage  Employees*  Association, 

Industrial  Union  of  Employees. 

Wednesday,  the  27th  day  of  April,  1921. 

Water  Supply  and  Sewerage  Employees  (Metropolitan)  Award. 

Wages  Division. 

Interpretations. 

1.  “ First  grade  miner”  shall  mean  any  miner  working  at  the  face,  scabbling,  or  guttering  in 
a tunnel  or  drive  in  any  formation  where  the  length  of  the  tunnel  or  drive  is  over  15,'|;feet  in  any  tunnel 
or  drive  in  sandstone,  irrespective  of  length,  or  any  miner  working  at  the  bottom  of  or  scabbling  in  a 
shaft  of  any  depth  in  sandstone,  or  in  a shaft  over  20  feet  in  depth  in  any  formation. 

2.  “ Second  grade  miner  ” shall  mean  any  miner  working  in  a tunnel  or  drive  not  over  15  feet 
in  length  in  any  formation  other  than  sandstone. 

3.  “ Miner  in  trench  ” shall  mean  any  man  employed  in  excavating  sandstone  in  trenches  by 
means  of  hammer  and  drill,  jumper  or  machines. 

4.  “ First  grade  rockchopper”  shall  mean  any  man  employed  excavating  sandstone  by  means 
of  guttering  and  gadding,  or  guttering  and  blasting,  or  chopping  sandstone  out  of  the  face  with  a pick 
in  any  trench  which  is  to  be  excavated  to  a depth  exceeding  4 feet  from  the  surface. 

5.  “Second  grade  rockchopper”  shall  mean  any  man  employed  as  in  the  last  preceding 
definition  in  a trench  which  is  not  to  be  excavated  to  a depth  exceeding  4 feet  from  the  surface. 

6.  “ First-class  timberman  ” shall  mean  one  employed  to  prepare  or  set  out,  or  to  set  out  and 
fix  timbering  in  any  trench  which  is  to  be  excavated  to  a depth  exceeding  8 feet  from  the  surface,  or 
in  ground  certified  to  as  “ bad  ground,”  irrespective  of  depth. 

7.  “Second-class  timberman”  shall  mean  one  employed  as  in  the  last  preceding  definition 
where  only  one  sett  is  required  and  the  depth  does  not  exceed  8 feet  from  the  surface. 

8.  “ First-class  pipelayer”  shall  mean  a man  laying  iron  or  steel  or  monier  pipes  or  fittings  of 
all  sizes  above  8 inches  in  diameter,  which  includes  all  connections  to  existing  or  new  mains,  such  as 
setting  out  bends,  fitting  stop  valves,  throttle  valves,  or  venturi  meters. 

9.  “Second-class  pipelayer”  shall  mean  a man  laying  all  other  iron  and  steel  water-pipes  or 
fittings,  including  all  connections  to  existing  or  new  mains. 

10.  “Pipelayer”  includes  caulker  and  jointer. 

11.  “ Maintenance  man,  sewerage  ” shall  include  any  man  who  has  to  enter  sewers,  stormwater 
channels,  sewer  shafts,  or  manholes  for  the  purpose  of  cleaning,  repairing,  or  maintaining  in  a state  of 
efficiency. 
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12.  “Maintonanoo  man,  water,”  shall  iaolado  any  man  employed  repairing  miins,  attending 
to  breaks,  leaks,  or  work  of  such  nature. 

13.  “Electrical  fitters”  shall  include  employees  who  are  mainly  employed  in  the  workshop 
manufacturing,  fitting,  or  repairing  electrical  machines  or  apparatus. 

14.  “ Leading  hand,  electrician,”  shall  mean  journeymen  who  are  placed  in  charge  of  work 
on  which  electrical  mechanics  are  employed,  and  any  electrical  worker  who  receives  orders  from  an 
officer  to  direct  the  work  generally  in  the  absence  of  such  officer,  shall  be  deemed  to  be  a leading  hand 
whilst  carrying  out  such  directions. 

15.  “Electrical  mechanics”  work  shall* include  the  affixing,  placing,  or  running  electrical 
conductors  of  all  kinds  and  for  all  purposes  from  the  point  of  supply  to  the  point  of  utilisation,  also  the 
fitting  inside  buildings  of  all  kinds  of  conduits,  ducts,  and  other  means  of  protecting  and  covering 
electrical  conductors.  It  shall  include  the  connecting  up  of  dynamos,  motors,  switchboards,  and  the 
connecting  up  of  all  instruments  and  apparatus  at  the  point  of  utilisation  and  supply  for  all  purposes 
including  power,  lighting,  heating,  smelting,  and  safe  working  instrument  and  apparatus,  except  where 
otherwise  provided  for  in  this  Award,  bells  (so  far  as  the  last-named  have  been  up  to  the  date  of  this 
Award  treated  as  part  of  wireman’s  work),  motor  fixing,  connecting  up  of  meters,  the  erection,  over- 
hauling and  repair  of  storage  batteries,  the  assembling  and  renewing  of  finished  parts,  the  adjustment 
of  arc  lamps,  the  installation  of  electrical  plants  and  the  effecting  of  any  repairs  to  electrical  machines 
or  appliances  that  can  be  carried  out  on  the  spot. 

16.  “Assistant  turncock”  shall  mean  a man  who  generally  assists  the  turncock,  and  in  the 
turncock’s  absence  performs  his  ordinary  duties,  provided  that  when  such  absence  is  for  the  purpose 
of  sick  or  annual  leave,  the  assistant  turncock  shall  be  paid  the  rates  herein  provided  for  turncocks. 

Classification  of  Employees. 

17.  Employees  of  the  Water  and  Sewerage  Board  shall  be  divided  into  three  classes,  as  follows  : — 

“ A ” class. — Those  appointed  for  the  maintenance,  upkeep,  and  operation  of  permanent  works, 

except  those  temporarily  employed  in  such  service. 

“ B ” class. — Those  not  within  “ A ” class  who  have  been  in  the  service  of  the  Board  for  a 
continuous  period  of  twelve  months,  provided  that  continuity  shall  not  be  taken  to  have  been 
broken  by  time  lost  owing  to  the  employees’  default  which  does  not  exceed  6 consecutive 
days.  Time  lost  by  reason  of  wet  weather,  or  shortage  of  material,  or  through  illnes.y)r  pccidcnt, 
shall  not  constitute  a break  in  service.  " i 

“ C ” class. — All  those  employees  not  included  in  “ A ” and  “ B ” classes. 

Hours.  Gjiiino  < 

18.  The  hours  of  labour  shall  be  as  follows  : — 

{a)  First  grade  miners,  machinemen,  and  men  chopping  sandstone  in  tunnels  or  drives  where  the 
use  of  explosives  is  prohibited,  26  hours  per  week,  and  where  single  shifts  are  worked  they 
shall  be  worked  5 hours  per  day  between  the  hours  of  8 a.m.  and  4 p.ra.  Monday  to  Friday, 
inclusive.  This  clause  shall  apply  until  such  tunnels  arc  broken  through,  after  which  the  houi-s 
shall  be  36  per  week. 

First  grade  miners  and  machinemen  in  tunnels  or  drives  where  the  use  of  explosives  is  not 
prohibited,  36  hours  per  week  where  the  tunnel  or  drive  is  not  over  40  superficial  feet  in  area, 
and  44  hours  per  week  where  the  tunnel  or  drive  is  over  40  superficial  feet  in  area.  In  the  former 
case,  where  single  shafts  are  worked,  they  shall  be  worked  6^  hours  per  day  between  7 a m. 
and  5 p.m.  Monday  to  Friday,  both  inclusive,  and  3^  hours  on  Saturday  between  7 a.m.  and 
noon.  In  the  latter  case,  where  single  shifts  are  worked,  they  shall  be  worked  8 hours  per  day 
between  7 a.m.  and  5 p.m.  on  Monday  to  Friday,  both  inclusive,  and  4 hours  on  Saturday, 
between  7 a.m.  and  noon. 

(c)  First  grade  rockchoppers,  36  hours  per  week.  Where  single  shifts  are  worked  they  shall  bo 
worked  64  hours  per  day  between  8 a.m.  and  5 p.m.  Monday  to  Friday,  both  inclusive,  and 
3^  hours  on  Saturday  between  8 a.m.  and  noon. 

(d)  Second  grade  rockchoppers  in  trenches,  44  hours  per  week.  Where  single  shifts  are  worked 

they  shall  be  worked  8 hours  per  day  between  7 a.m.  and  5 p.m.  Monday  to  Friday,  both 
inclusive,  and  4 hours  on  Saturday  between  7 a.m.  and  noon. 

(e)  Second  grade  miners,  miners  in  trenches,  and  machinemen,  not  otherwise  provided  for,  44 
hours  per  week,  and  when  single  shifts  are  worked  they  shall  be  worked  8 hours  per  day 
between  7 a.m.  and  5 p.m.  Monday  to  Friday,  both  inclusive,  and  4 hours  on  Saturday  between 
7 a.m.  and  noon. 

(/)  Maintenance  men  and  carters  on  the  night  shift,  36  hours  per  week,  to  be  worked  five  nights 
per  week  between  10-45  p.m.  and  6 a.m.  No  time  to  be  deducted  when  woik  is  delayed  by 
reason  of  pumping ; no  crib  time  on  the  night  shift. 

(g)  Maintenance  men  worldng  at  any  time  in  sewers  not  over  3 feet  6 inches  in  height,  36  hours 
per  week.  To  be  worked  6|  hours  per  day  between  7 a.m.  and  5 p.m.  Monday  to  Friday, 
both  inclusive,  and  3J  hours  on  Saturday  between  7 a.m.  and  noon. 
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(h)  Truckers-out  in  drives  150  feet  or  more  in  length,  36  hours  per  week,  and  where  single  shifts 
are  worked  they  shall  be  worked  6^  hours  per  day  between  7 a.m.  and  5 p.m.  Monday  to 
Friday,  both  inclusive,  and  hours  on  Saturday  between  7 a.m.  and  noon. 

(?)  Chauffeurs  at  the  head  office,  48  hours  per  week,  to  be  worked  as  required  between  the  hours 
of  7*30  a.m.  and  7 p.m.  Monday  to  Friday,  both  inclusive,  and  7*30  a.m.  and  1 p.m.  on  Saturday. 

(/)  Watchm'^n,  lamplighters,  48  hours  per  week,  to  be  worked  in  shifts  as  required. 

(k)  All  other  employees,  48  hours  per  week,  unless  otherwise  provided  for.  When  single  shifts 
are  worked  they  shall  be  worked  8|  hours  per  day  between  7 a.m.  and  5 p.m.  Monday  to 
Friday,  both  inclusive,  and  4|^  hours  on  Saturday  between  7 a.m.  and  noon. 

(l)  Notwithstanding  anything  to  the  contrary  in  this  clause,  the  starting  and  ceasing  times  may 

be  varied  in  cases  of  exigency,  b pon  any  such  variation  the  day’s  work  shall  be  in  an  unbroken 
shift,  except  for  meals,  and  the  working  time  shall  run  from  the  time  at  which  the  work  is 
commenced. 

Upon  “ distant  work”  the  48  working  hours, by  mutual  consent,  may  be  worked  in  five  shifts 
without  overtime  rates  being  paid. 

Holidays. 

19.  The  days  upon  which  the  following  days  are  observed  ; — New  Year’s  Day,  Anniversary  Day, 
Good  Friday,  Easter  Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eight-hour  Day,  Christmas 
Day,  Boxing  Day,  and  all  public  holidays  proclaimed  for  the  County  of  Cumberland,  excepting  the 
first  Monday  in  August,  shall  be  holidays.  All  employees  shall  be  paid  ordinary  time  for  the  holidays 
herein  provided  except  when  covered  by  the  overtime  clause  hereof. 

Picnic  Day. 

20.  Picnic  Day  shall  be  held  on  or  before  the  first  Monday  in  December  of  each  year.  Employees 
attending  such  shall  bb’ entitled  to  payment  of  ordinary  rates  for  the  day.  Provided  that  where  the 
exigencies  of  the  service  require  employees  other  than  roster  men  to  remain  on  duty  such  employees 
shall  be  entitled  to  receive  double  the  ordinary  rates  for  the  time  actually  worked. 

Overtime. 

21. ^' No  overtime  to  be  worked  except  in  cases  of  necessity. 

All  time  worked  in  excess  of,  or  outside  of  the  hours  herein  provided,  shall  be  paid  for  as  over- 
time, as  follows  : — 

All  ordinary  overtime  at  the  rate  of  time  and  a half,  and  all  overtime  worked  on  Sundays  and  the 
holidays  herein  provided  for  at  the  rate  of  double  time.  1 rovided  that  where  more  than  on® 
shift  is  worked  within  the  24  hours  the  rate  for  each  shall  be  as  set  down,  except  on  Sundays 
or  holidays,  when  double  time  shall  be  allowed  : Provided  also  that  men  working  on  a roster 
shall  work  one  shift  on  Sundays  or  holidays  according  to  their  turn  on  such  roster,  without 
being  entitled  to  overtime  therefor,  but  such  men  shall  be  allowed  two  weeks’  annual  leave  on 
full  pay,  in  addition  to  any  leave  in  the  nature  of  good  conduct  holidays  that  may  be  allowed 
by  the  employer. 

Roster  and  Shift  men. — Time  worked  in  excess  of  8 hours  in  any  24  hours  shall  be  paid  for  as 
overtime,  except  time  worke.l — 

(a)  By  arrangement  between  employees  themselves  with  the  consent  of  the  employer. 

(b)  Consequent  upon  the  periodical  change  from  day  to  night  shift,  or 

(c)  Owing  to  the  relieving  man  not  coming  on  duty  at  the  appointed  time. 

If  any  man  on  roster  or  shift  work  is  late  in  coming  to  work,  he  shall,  if  more  than  15  minutes 
late,  f'-rfeit  a quarter  shift  pay,  but  if  less  than  15  minutes  late,  he  shall  forfeit  1 hour’s  pay.  Such 
forfeitures  shall  be  paid  by  the  employer  to  the  man  whose  shift  has  thereby  been  extended. 

Emergency  Work. 

22.  Any  employee  called  from  his  place  of  residence  on  emergency  after  the  usual  ceasing  time,  or 
before  6 a.m.,  shall  be  paid  at  the  rate  of  time  and  one-half.  Time  shall  be  computed  as  from  tho 
employee’s  home  to  the  work  and  return,  provided  that  the  minimum  amount  payable  to  any  employee 
so  called  out  shall  not  be  less  than  2 hours’  pay  at  overtime  rates. 

Apprentices. 

23.  The  minimum  rates  of  wages  payable  to  apprentices  shall  be  the  rates  prescribed  by  the 
Award  for  the  craft  or  calling  in  which  they  are  employed. 

All  boys  entering  the  trades  herein  provided  shall  be  apprenticed  for  five  years,  and  every 
apprenticeship  shall  be  % indenture,  in  the  form  (as  nearly  as  may  be)  contained  in  the  Second  Schedule 
to  the  “ Apprentices  Act  of  1901.”  A boy  may  be  taken  on  probation  for  thrQq ' 9\on^th8, 
apprenticed  such  three  months  shall  count  as  part  of  his  five  years.  - • 
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Every  apprentice  shaU,  during  at  least  two  years  out  of  the  second,  third,  and  fourth  years  of 
his  apprenticeship,  attend  on  at  least  two  nights  in  each  week  the  classes  for  his  trade  provided  at  the 
Technical  College,  or  at  such  other  place  of  instruction^as  maj^  be  agreed  upon  the  employer.  The 
fees  shall  be  paid  by  the  employer  upon  the  production  of  a certificate  that  the  apprentice  has  satis- 
factorily attended  such  classes. 


The  minimum  rates  of  wages  for  apprentices  shall  be  as  follows  : — 


1st  year  

2nd  ,,  

Engineering 

Trades. 

s.  d. 

11  9 

16  3 

Electrical 

Trades. 

s.  d. 

10  6 
18  6 

Carpentry  and 
J oinery. 

s.  d. 

13  9 
20  6 
27  6 

fil’d  ,,  

23  0 

26  3 

4th  „ 

34  6 

36  9 

34  6 

5th  „ 

52  6 

44  9 

General  Conditions. 

Travelling  Expenses. 

24.  For  the  purpose  of  this  clause  the  term  “ City  Area  ” means  that  part  of  the  City  lying 
between  Circular  Quay,  Darling  Harbour,  and  the  ends  of  the  2d.  tram  sections  from  Circular  Quay 
or  Darling  Harbour. 

(1)  Fares  : means  fares  actually  and  reasonably  incurred,  and  includes  when  a bicycle  or  other 
conveyance  is  used,  an  allowance  equal  to  the  fare  that  would  otherwise  be  necessary,  or  aa 
may  be  agreed  upon. 

(2)  Travelling  time  .•  means  time  actually  and  reasonably  occupied  in  proceeding  to  the  work,  one 
way  only. 

(a)  When  work  is  situated  outsidethe  City  Area,  as  defined,  employees  who  pass  through 

or  go  from  the  City  Area  to  their  work,  or  come  to  the  City  boundary  and  out 
again  shall  be  paid  their  outward  and  return  fares  to  and  from  such  boundary. 
Travelling  time  shall  be  paid  from  such  boundary  to  the  work  (one  way  only)  at 
ordinary  rates  of  pay. 

(b)  Employees  who  do  not  come  to  or  pass  through  the  City  Area  to  their  work,  but  go 

direct  to  work  in  a different  suburb  or  district  to  that  in  which  they  live,  shall 
paid  so  much  of  their  fares  as  shall  be  in  excess  of  4d.  per  day,  and  be  paid  travelling 
time  in  excess  of  fifteen  minutes  per  day  (one  way  only)  at  ordinary  rates  of  pay  as 
from  their  homes.  • 

Nothing  in  this  clause  shall  apply  to  “ A ” class  employees  who  have  recognised  depots  or 
(liatricts,  but  if  such  employees  are  sent  to  work  away  from  such  depots  or  districts  they  shall  be  paid 
all  fares  necessarily  incurred  by  reason  thereof,  and  travelling  time  as  from  their  depot. 

Working  Space. 

25.  The  average  space  between  men  employed  on  rock  guttering  shall  not  be  less  than  10  feet  when 
forking  towards  or  following  each  other.  When  working  away  from  each  other  the  space  shall  not  be 
less  than  4 feet. 

Ventilation  of  Workings. 

26.  Wind  sails  or  other  suitable  ventilating  appliances  shall  be  provided  in  all  shafts  when 
sinking.  After  tunnels  are  in  a distance  of  20  feet,  air  shall  be  supplied  by  means  of  water  jets  or  fans 
or  other  suitable  appliances,  and  the  air  pipes  shall  be  fixed  to  within  12  feet  from  the  working  place 
and  kept  going  continuously  during  working  hour.^. 

Sanitary  Accommodation. 

27.  The  employer  shall  provide  all  necessary  accommodation,  change  sheds  for  workmen  to 
be  used  exclusively  for  such  purpose,  pure  drinking  water,  and  boiling  water  at  meal  timfes.  All  drinking 
water  shall  be  stored  in  a covered  receptacle,  with  a tap  attached  to  prevent  pollution;  where  men  are 
employed  handling  large  quantities  of  coal,  cement,  dirty  machinery,  &c.,  provision  is  to  be  made  for 
washing. 

Dirt  Money. 

28.  (a)  All  old  work  (fittings)  shall  be  cleaned  by  labourers  before  being  handed  over  to  the  fitter. 
If  not  so  cleaned  Id.  per  hour  extra  wage  shall  be  paid  to  the  fitter  for  such  work  if  certified  by  the 
Chief  Engineer  or  his  authorised  dejDuty  to  be  dirty  work. 

' (h)  When  engaged  on  work  certified  as  aforesaid  to  be  dirty  work,  an  extra  wage  of  Id.  per 
hour  shall  be  paid  to  all  fitters  engaged  on  the  overhaul  of  engines,  pumps  of  all  classes,  valves  in  position, 
engines,  and  gear-wheels  of  rhotor-cars  and  lorries;  also  to  electrical  mechanics,  electrical  fitters'/end 
apprentices.  ' . 
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(c)  Maintenance  men  or  labourers  employed  on  chokages,  dredging,  cleaning  water  mains,  or 
Any  other  work  certified  by  the  Chief  Engineer  or  his  authorised  deputy  to  be  dirty  work,  shall  be  paid 
Is.  per  day  as  dirt  money  in  addition  to  their  ordinary  wage. 

{d)  Fitters’  labourers,  when  cleaning  boilers  or  overhauling  machinery,  pumps,  &c.,  shall 
be  paid  Id.  per  hour  in  addition  to  their  ordinary  wage  when  the  Chief  Engineer  or  his  authorised 
deputy  certifies  such  work  to  be  dirty  work. 

Hot  Places. 

29.  Any  employee  working  in  places  other  than  in  the  open  where  the  temperature  exceeds 
110  degrees,  shall  be  paid  Is.  per  day  over  ordinary  rates. 

Wet  Places. 

30.  Employees  working  in  wet  places  shall,  unless  otherwise  provided,  be  paid  Is.  per  day  above 
their  ordinary  working  rates,  irrespective  of  the  time  so  worked.  In  cases  of  dispute,  the  matter 
shall  be  determined  by  representatives  of  the  employer  and  employee,  and  if  they  cannot  agree,  the 
decision  of  the  Chief  Engineer  shall  be  final. 

Board  and  Lodging  Allowance. 

31.  Where  any  employee  is  sent  on  any  work  where  the  distance  is  such  as  to  prevent  his  daily 
travelling  between  the  work  and  his  home,  he  shall  be  paid  reasonable  out-of-pocket  expenses,  in 
addition  to  his  ordinary  pay. 

Workmen  employed  out  of  their  Grade. 

ij(  32.  Any  workman  covered  by  this  Award  who  is  employed  in  a higher  grade  than  his  own, 
whether  such  higher  grade  is  on  the  wages  or  salaried  staff,  shall  receive  the  pay  and  conform  to  the 
conditions  of  such  higher  grade  employment  while  so  employed,  but  in  the  event  of  a higher  grade 
workman  being  put  to  do  the  work  of  a lower  grade,  he  shall  not  suffer  reduction  of  his  wages  fey  reason 
of  his  being  temporarily  employed  out  of  his  grade.  , , ^ 

This  clause  shall  not  apply  to  the  general  hand  at  Cataract,  provided  that'  such  general  hand 
is  paid  Is.  per  day  above  the  rate  herein  prescribed  for  labourers. 

Reporting  for  Duty.  ‘ „ 

'h  33.  Any  employee  reporting  for  duty  on  any  job,  and  not  being  required,  shall  be  entitled  to  at 
least  two  hours’  pay  at  his  ordinary  rate  for  every  day  he  so  reports,  unless  he  has  been  notified  not 
to  so  report.  i 

Rock  and  Shale  Excavation. 

34.  When  rock  is  being  excavated  by  machines,  a plentiful  supply  of  water  shall  be  raaintained. 
Labourers  excavating  hard  shale  by  means  of  guttering  and  gadding  or  blastmg  shall  receive  l|d.  per 
hour  above  their  ordinary  rate.  This  shall  not  apply  to  the  excavating  of  hand  or  caullc  holes. 

Explosives. 

35.  Any  employee  handling  or  using  explosives  other  than  in  rock  trenches,  shafts,  or  drivefl; 
shall  be  classed  and  paid  as  a powder-monkey. 

Clearing  Obstacles — Water  Mains. 

86.  When  laying  water  mains  of  any  size  up  to  24  inches  in  diameter,  where  it  is  found  necessary 
to  excavate  by  hand  sandstone  below  four  feet  from  the  surface,  for  the  purpose  of  clearing  any 
obstruction,  such  as  sewer  pipes,  drains,  gas  mains,  water  mains,  or  electrical  cable  boxes  or  tunnels, 
six  hours  shall  constitute  a day’s  work,  and  the  rate  of  pay  shall  be  that  of  a first-grade  rockchopper 
during  the  time  worked  in  clearing  such  obstacles. 

Youths. 

37.  When  youths  are  performing  duties,  other  than  those  of  craftsmen,  for  which  adult  rates 
are  fixed,  they  shall  be  paid  the  rates  provided  for  such  adults  while  so  employed. 

Vent  Shaft  Work. 

38.  When  men  are  engaged  on  vent  shaft  work  within  the  city  boundary,  they  shall,  be  paid 
Is.  per  day  extra.  All  men  engaged  on  vent  shafts,  or  spray,  or  tank  work,  shall  be  supplied  with 
two  pairs  of  overalls  each  year. 

Supply  of  Tools. 

39.  All  tools  shall  be  supplied  to  labourers,  rockchoppers  and  timbermen,  and  shall  be  duly 
returned. 

' Supply  of  Boots. 

40.  Maintenance  men  on  sewers  shall  be  allowed  Is.  per  week  for  the  purchase  of  top  bodta. 
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Handling  Cement. 

41.  Men  loading,  unloading,  stacking,  or  carrying,  cement  in  bags,  shall  be  paid  3d.  per  hour 
Over  ordinary  rates  up  to  4 houra,  if  occupied  for  more  than  4 hours,  shall  receive  2s.  per  day. 

Lost  Time. 

42.  No  deduction  shall  be  made  from  the  wages  of  “ B ” or  “ C ” class  men  if  the  time  lost  bo 
through  the  fault  of  the  employer. 

Pay. 

43.  Time  occupied  in  waiting  for  and  receiving  wages  shall  be  computed  as  part  of  the  hours 
worked. 

Where  an  error  has  been  made  by  the  employer  in  an  employee’s  pay,  resulting  in  a shortage, 
such  error  shall  be  rectified  within  one  week  of  a notification  by  the  employee  of  such  error.  If  not 
rectified  within  the  time  limited,  the  employee  affected  shall  be  entitled,  on  giving  24  hours’  notice  to 
his  superior  officer,  to  reasonable  time  in  the  employer’s  time  to  collect  the  shortage  at  the  head  office, 
jMid  shall  be  allowed  all  fares  reasonably  incurred  by  so  doing.  Nothing  in  this  clause  shall  apply  in 
any  case  where  there  is  a dispute  as  to  the  rate  of  pay  to  which  the  employee  is  entitled. 

First  Aid  Outfits. 


44.  At  all  depots,  in  the  maintenance  gang  night-shift  boxes,  and  on  all  construction  jobs  where 
there  is  a tool-box,  first  aid  outfits  shall  be  provided  by  the  employer. 

Forage  Allowance. 

45.  Turncocks  and  ventmen,  where  required  to  use  their  own  horse  and  vehicle  in  connection 
with  their  work,  shall  be  allowed  £1  per  week  towards  forage,  wear  and  tear,  &c. 

Starting  Work. 

46.  All  employees  shall  be  on  the  work  at  starting  time,  and  shall  remain  at  work  till  knock-ofi 
time.  “ A ” class  employees  shall  sign  on  at  their  respective  dep6ts.  On  construction  works  tools  shall 
be  drawn  and  returned  in  the  employers  time. 

Depots. 


47.  Where  it  is  not  otherwise  specified,  or  where  no  depot  is  provided,  the  following  places  shall 
be  deemed  depots  for  signing  on  and  off  : — Central  Railway  Station,  Circular  Quay,  Top  William-street. 

Bicycle  Allowance. 

48.  Station  attendants,  low-level,  shall  be  paid  6s.  per  week  as  bicycle  allowance. 

Existing  Rates. 

49.  Any  craftsman  covered  by  this  Award  who  is  in  receipt  of  a higher  rate  than  the  rate  herein 
prescribed  for  his  trade  or  craft,  shall  receive  not  less  than  such  higher  rate. 

Shift  Work. 


60.  Electrical  fitters  and  electrical  mechanics  on  regular  shift  work  shall  be  paid  2d.  per  hour 
in  excess  of  their  ordinary  rates  of  pay. 

Regular  shift  work  for  the  purpose  of  this  clause  shall  be  defined  as  maintenance  Work  upon 
which  the  employees  work  according  to  a roster  of  two  or  more  shifts  in  rotation.  • 

Preference. 


51.  other  things  being  equal  as  between  persons  offering  their  labour  at  the  same  time,  preference 
shall  be  given  to  4he  members  of  the  Metropolitan  Board  of  Water  Supply  and  Sewerage  Employees* 
Association. 

Wages. 


62.  Wages  shall  be  paid  at  the  rates  following  : — 


Activating  sludge  attendant, 
Air  compressor  driver  fitter  , 

Air  compressor  driver  

Ashman  

Assistant  cement  tester  

Assistant  heliographer  

Attendant,  inlet  house  

Backbolter  

Batterman  

Blacksmith 

Blacksmith’s  striker  


Rate  per 

Rate  per 

day. 

hour. 

s.  d. 

s.  d. 

16  5 

2 01 

19  2 

2 4f 

17  2 

2 If 

16  8 

2 1 

16  10 

15  11 

16  10 

16  10 

2 li 

17  2 

2 If 

18  9 

2 H 

15  11 

1 Hi 

No.  5] 


N.S.W.  INDUSTRIAL  GAZETTE— May,  1021 


1705 


LABOURERS,  &c. 


Rate  per  Rate  per 
clay,  liuut. 

8.  d.  8.  d. 

Blockmaker  (concrete)  16  8 2 1 

Boilermaker  18  5 2 31 

Boilermaker’s  assistant  15  11  I 1 1 J 

Boiler  cleaner 15  11  1 11| 

Boom  man  19  2 2 4} 

Brace  man  16  8 2 1 

Brassfinisher,  first  grade  18  5 2 3| 

Brassfinisher,  second  grade  17  1 2 1|- 

Bricklayer  (surface)  19  4 2 5 

Bricklayer  (underground)  20  4 . 2 6i 

Carpenter  (leading)  19  4 2 5 

Carpenter 18  4 2 

Carter,  owning  turnout 20  2 2 G|- 

Chainman  (leading)  16  2 ~ 0^ 

Chainman  15  2 1 10 1 

« Chauffeur  (head  office)  16  10  2 11- 

Chauffeur  16  2 2 0| 

Cistern  tester  (leading)  17  8 2 2^ 

Cistern  tester  16  8 2 I 

Cleaner  (male) 14  2 

Coal  trimmer  15  11  1 11^- 

Compo  mixers  and  wheelers  16  10  2 1{“ 

Concrete  machine  feeder  17  2 2 1|- 

Concrete  packer 16  10  2 i j 

Concrete  turner  16  10  2 l| 

Concrete  turner  (leading  hand)  17  10  2 2^,^ 

Concrete  wheeler  17  2 2 

Diver  (6  hours)  39  1 

Diver’s  attendant  19  2 2 41 

Driller  and  borer  16  8 2 1 

Dumpman  16  8 2 1 

Electrical  fitter  (leading)  20  1 2 

Electrical  fitter  IS  7 2 3| 

Electrical  mechanic  (leading)  18  9 2 4 V 

Electrical  mechanic  17  3 2 1^ 

Electricians,  shift  18  7 2 

Electric  motor  driver 17  2 2 If 

Engine  eleaner  16  8 2 1 

Engine-driver IS  6 2 31- 

Engine-driver  (locomotive  steam)  19  2 2 4f 

Engine-driver  (oil  engine  or  oil  locomotive)  17  2 2 If 

Engine-driver  (steam  shovel)  18  8 2 4 

Engine-driver  (traction)  18  2 

Engine-room  attendant  17  2 2 If 

Fasteners,  fishors-up,  and  ratchet  borers 17  6 2 2f 

Fencer  (leading) IS  2 2 3f 

Fencer 16  8 2 1 

Fireman  17  2 2 If 

Fireman  (bucyrus)  17  4 2 2 

Fireman  (locomotive)  17  4 2 2 

Fitter  and  turner  IS  5 2 3f 

Fitter’s  labourer  15  11  1 ll| 

Gardener  (head) 17  11  

Gardener 16  2 2 OJ 

General  hand,  Cataract  16  11  

General  smith 19  6 2 

Hall  attendant  16  2 2 0^ 

Hammer  and  drill  man 17  2 2 If 

Horse  driver  (single) 15  11  1 111 

Horse  driver,  for  each  additional  horse 1 0 0 l| 

Horse  driver,  providing  horse  20  6 

Horse  driver,  providing  each  additional  horse  7 6 

23f05-o 
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Rate 


Rate 


HjMrant  marker  

Jackman  

Jumpcrmaii  

Labourer 

Labourer,  assistant  bricklayer,  or  carpenter  other  than  on  buildinss. 

Labourer,  builders’  

Labourer,  excavating  trench  to  8 feet  

Labourer,  excavating  trench  beloAv  8 feet  

Labourer,  excavating  concrete  or  wood  blocks  and  concrete  

J^abourer,  filling  buckets  or  skijis  at  bottom  of  shaft  during  sinking. 

Labourer,  steam  shovel  pit 

Labourer,  tarring  metal,  wood  or  iron  work  

Lagger 

Lamplighter  

Lcakman  (first  class)  

Lcakman  (second  class)  

Liftman  and  Cleaner  (first  class)  

Liftman  and  Cleaner  (second  class)  

Linker-in  (leading)  

Linker-in  

Machinists  who  grind  knives  or  cutters 

Machine,  drill  man  1. 

Machine  gutterers  ! 

Maintenance  man  (day  or  night)  

Manhole  builder  

Mechanician  

Men  on  outfall  works  (leading)  

Men  on  outfall  works  

Messengers  (first  class)  

Messengers  (second  class)  

Meter  cleaner  and  examiner  

Meter  tester  (leading)  

Meter  tester  

Miners,  first  grade,  driving  sewer  tunnels  without  explosives  (25  ho 

Do  after  breaking  through  (3b  hours)  

Miners,  first  grade,  driving  sewer  tunnels  Avhere  explosives  are  alio 

Over  40  superficial  feet  in  area  (44  hours)  

Cnder  40  superficial  feet  in  area  (3G  hours) 

Miner,  first  grade,  wet  or  dry  (36  hours)  

Miner,  second  grade,  Avet  or  dry  

Miner  in  trench  

Monier  plate  lining  foreman  

Monier  plate  lining  pointer  

Monier  plate  lining  setter  

Motor  lorry  driver,  up  to  2 tons 

Motor  lorry  driver,  over  2 tons  and  up  to  3-2-  tons 

Motor  lorry  driver,  over  34  tons 

Oilers  (low  levels)  

Painter  

Pan  tester  (leading)  

Pan  tester  

Pile  driver  

Pipe  finder  (Survey  Branch)  

Pipelayer,  Avater  (first  class)  

Pipelayer,  Avatcr  (second  class)  

Pipelayer,  sewerage  

Pitcher  setter 

Plasterer  (surface) 

Plasterer  (underground)  

Platelayer  

Plumber  

PPwder  monkey  


Per  day. 

Per  hour. 

p. 

d. 

8.  d. 

16 

2 

2 01 

16 

8 

2 1 

17 

2 

^ 2 If 

15 

11 

1 m 

16 

6 

2 Of 

17 

4 

2 2 

16 

2 

2 Of 

17 

2 

2 If 

17 

8 

2 24 

16 

2 

2 Of 

16 

2 

2 Of 

16 

9 

2 If- 

15 

11 

1 111 

14 

4 

1 94 

16 

2 

2 Of 

15 

8 

15 

2 

14 

2 

18 

8 

2 4 

17 

2 

2 If 

17 

8 

2 24 

18 

5 

2 5f 

18 

5 

2 5f 

15 

11 

19 

8 

2 5| 

19 

2 

16 

8 

15 

11 

16 

2 

15 

2 

16 

2 

17 

8 

17 

2 

rs) 

5 2| 

ed 

3 9| 

2 8f 

3 3| 

3 34 

2 6f 

2 4f 

18 

2 

2 3f 

17 

2 

2 If 

17 

2 

2 If 

17 

5 

18 

2 

19 

0 

17 

2 

2 If 

17 

4 

2 2 

17 

8 

2 24 

16 

8 

2 l“ 

19 

6 

2 5f- 

16 

8 

2 1 

17 

2 

2 If 

16 

2 

2 Of- 

17 

2 

2 If 

17 

2 

2 If 

19 

0 

2 4| 

19 

8 

2 5| 

”18 

2 

2 3f 

18 

4 

2 3| 

18 

6 

2 3f 
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Press  squinter  18 

Rockchoppers  (first  grade)  

Rockchoppers  (second  grade)  

Roj)e  splicer  (hemp)  17 

Sewage  farm  hand  (leading.)  IG 

Sewage  farm  hand  15 

Scabbier  17 

Scaffoldman  

Sheet-metal  worker  18 

Spawler  17 

Stockman  15 

Stone-crusher  feeder IG 

Storeman  and  timekeeper  17 

Storeman  and  dep6t-keeper.  Park-road 18 

Storeman  and  depot-keeper,  Leichhardt  17 

Storeman,  meter  branch  18 

Storeman,  meter  branch  assistant  IG 

Storeman  17 

Switch  attendant  17 

Tap  tester  (leading)  17 

Tap  tester  and  examiner IG 

Timberman  (first  class) 18 

Timberman  (second  class)  ! 

Timekeeper  

Tipman  16 

Train  brakesman  ! IG 

Truckers  out  and  shovel  men  17 

Truckers  out  and  shovelmen  in  drives  over  150  feet 

Turncock  18  2 

Turncock,  assistant  IG  10 

Tool  fettler 17 

Valve  attendant  15 

Vent  shaftman,  assistant 17 

Vent  shaftman  18 

Vent  shaft  tester  IG 

Watchman  14 

Watchman  and  cleaner  14 

Wire  rope  splicer  and  gearman  17 

Youths,  17  and  under  18  years  7 

Youths,  18  and  under  19  years  9 

Youths,  19  and  under  20  years  11 

Youths,  20  and  under  21  years  12 

Men  employed  scraping,  cleaning,  chipping,  painting,  limewashing,  and 
cement  washing  metal  work  in  connection  with  trunk  mains  and 
viaducts,  and  bridges  and  reservoirs,  and  tanks  not  above  20  feet 

from  the  ground 16 

Men  employed  scraping,  cleaning,  chipping,  painting,  limewashing  and 
cement  washing  metal  work  in  connection  with  reservoirs  and 

tanks,  and  viaducts  and  bridges  above  20  feet  from  the  ground 17 

Men  cleaning  metal  by  sand  blast  process  17 

Area,  Incidence  and  Duration. 

53.  This  Award  rescinds  and  replaces  the  award  of  the  Government  Employees  Group  No.  1 
(Metropolitan  Water  Supply,  &c.)  Board,  published  in  the  Government  Gazette  No.  8 of  19th  January, 
1917,  as  varied  by  Order  of  the  Court  published  in  Government  Gazette  No.  107  of  20th  July,  1917, 
by  Award  of  the  said  Board  published  in  Government  Gazette  No.  126  of  17th  August,  1917 ; and  by 
Orders  of  the  Court  published  in  Government  Gazettes  No.  237  of  10th  October,  1919,  No.  112  of  11th 
June,  1920,  and  No.  207  of  3rd  December,  1920, 

It  shall  apply  to  the  Board  of  Water  Supply  and  Sewerage  and  its  employees  on  the  w^ages  staff 
within  the  jurisdiction  .of  the  Water  Supply  and  Sewerage  Employees  (Metropolitan)  Board,  and  not 
covered  by  any  other  Award. 

It  shall  take  effect  from  the  date  of  its  publication  in  the  Government  Gazette,  inclusive,  and 
shall  remain  in  force  thereafter  h^r  a period  of  three  years. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


Rate  per 

Ra  to  per 

day. 

hour. 

8. 

d. 

8. 

d. 

18 

11 

2 

4| 

3 

3^-, 

2 

Si- 

17 

1 

2 

ll 

IG 

8 

15 

11 

17 

2 

2 

1| 

17 

2 

2 

1| 

18 

11 

2 

17 

2 

2 

If 

15 

11 

IG 

10 

17 

2 

18 

2 

17 

2 

18 

2 

IG 

8 

17 

2 

2 

17 

2 

2 

ll 

17 

8 

16 

2 

18 

2 

2 

3ir 

17 

2 

2 

If 

16 

10 

16 

8 

2 

1 

IG 

10 

2 

n 

17 

6 

2 

o 

111 

18 

2 

IG 

10 

17 

2 

2 

n 

15 

11 

17 

2 

18 

2 

IG 

10 

14 

4 

1 

H 

14 

4 

17 

2 

2 

If 

7 

1 

9 

2 

11 

0 

12 

9 

16 

O 

2 

01 

17 

o 

2 

If 

17 

5 

2 

2L 
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TRANSPORT:  LAND. 

STOREMEN  AND  PACKERS,  RETAIL  STORES  (VACUUM  OIL  CO.  PTY.,  LTD.) 

[Published  in  Government  Gazette,  No.  65,  of  6th  May,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  6th  May,  1921. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  ot  the 
Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Storemen  and  Packers,  Wholesale  Oil  and  Colour 
Stores  (State)  Board  is  constituted  (constitution  published  at  page  1102  of  No.  41  of  Government 
Gazette,  dated  21st  February,  1919, — see  also  Industrial  Gazette,  vol.  xv.,  page  510),  is  published  in 
accordance  with  the  provisions  of  the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,859)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  136  of  1921. 

Storemen  and  Packers,  Wholesale  Oil  and  Colour  Stores  (State)  Board. 

Application  by  the  Vacuum  Oil  Company  Employees’  Union,  Industrial  Union  of  Employees. 

Thursday,  the  14th  day  of  April,  1921. 

Storemen  and  Packers  (Vacuum  Oil  Company  Proprietary,  Limited)  Award. 

1.  Definitions. 

The  work  to  be  done  by  the^  permanent  employees  who  are  within  this  Award  shall  cover  all 
descriptions  of  work  at  Pulpit  Point,  and/or  Pyrmont  Works,  whether  in,  on,  or  about  works,  wharves,  or 
vessels,  and  also  on  steam  boats,  motor  boats,  lighters,  &c.,  or  on  wharves  or  vessels  as  may  be  necessary 
in  the  conduct  of  the  employer’s  business,  and  shall  include  the  receiving,  handling,  storing,  packing,  or 
delivering  all  classes  of  petroleum  and  its  products  in  barrels,  cases,  tins,  or  in  bulL  A foreman  shall 
be  one  appointed  by  the  employer,  and  having  supervision  over  one  or  more  leading  hands,  and  men 
working  under  such  leading  hands.  A leading  hand  shall  be  one  appointed  by  the  employer  to  work 
under  the  supervision  of  any  foreman,  and  who  shall  have  men  working  regularly  under  his  supervision. 

2.  Hours. 

Forty-four  hours  shall  constitute  a week’s  work,  and  they  shall  be  worked  as  follow  : — 

Monday  ...  ...  ...  ...  8 a.m.  to  5 p.m.  Three-quarters  of  an  hour  for  lunch. 

Tuesday  to  Friday 8 a.m.  to  5 p.m.  One  hour  for  lunch. 

Saturday  ...  ...  ...  ...  8 a.m.  to  11.45  a.m. 

Subject  to  the  above  the  hours  of  starting  and  knocking  off  shall  be  fixed  by  the  employer  and 
shall  not  be  altered  without  seven  days’  notice. 

Where  a continuous  process  is  necessary  to  the  employer’s  business,  three  shifts  of  eight  hours 
each  may  be  worked.  A shift  of  eight  hours  shall  include  usual  meal  hours,  which  are  to  be  paid  for 
at  ordinary  time  rates,  unless  such  meal  hours  occur  on  Sundays  or  holidays,  when  they  shall  he  paid  for 
at  double  ordinary  time  rates.  Overtime  for  this  work  is  to  be  calculated  only  on  the  basis  of  an  excess 
of  eight  hours  of  duty  at  the  Pulpit  Point  Works. 

The  hours  for  breakfast  and  dinner  shall  be  fixed  in  each  case  by  mutual  arrangement  and  shall 
not  be  altered  without  seven  days’  notice 

The  hour  for  tea  shall  be  the  first  hour  after  the  usual  knock-off  time.  The  hour  for  supper 
shall  be  between  12  midnight  and  1 a.m. 


3.  Wages. 

Per  week. 

The  lowest  rate  of  wages  shall  be  ; — 

£ 8.  d. 

Foremen 

...  ... 

...  5 1 6 

Leading  hands  

... 

...  4 16  6 

Other  male  adult  employees  ...  ...  

Youths : — 



...  4 11  6 

Under  16  years  

... 

...  1 5 9 

Over  16  and  under  17 

...  ... 

...  1 13  0 

Over  17  and  under  18 

...  ... 

...  1 16  9 

Over  18  and  under  19  ...  ...  ...  ... 

...  ... 

...2  4 0 

Over  19  and  under  20 

...  ... 

...  2 14  9 

Over  20  and  under  21  ... 

... 

...3  6 0 

Men  and  youths  employed  at  Pulpit  Point  Works,  having  to  travel  by  water  to  reach  the  works, 
sAall  be  allowed  3s.  3d.  per  week  in  addition  to  the  weekly  wages  ; but  in  place  thereof  the  employer 
shall  have  the  option  of  providing  free  of  charge  to  employees  means  of  their  transportation  from  a city 
wharf  to  Pulpit  Point  Works, 
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An  employee  unavoidably  absent  through  sickness,  and  who  provides  a doctor’s  certificate  to  that 
effect,  shall  be  paid  full  rates  during  the  period  of  such  absence  : provided  and  so  long  as  he  shall  be  in 
the  service  of  the  emnloyer,  whose  rights  of  dismissal  shall  not  be  waived  or  prejudiced  thereby.  The 
employer  reserves  the  rigtit  to  have  its  medical  officer  examine  any  employee  who  may  be  absent 
through  sickness  and  the  certificate  issued  by  the  employer’s  medical  officer  will  supersede  any 
certificate  that  may  be  presented  from  any  other  individual. 

4.  Payment  of  Wages. 

Time  shall  be  made  up  weekly  to  suit  the  convenience  of  the  employer  and  the  employees,  and 
payment  of  wages  shall  begin  within  ten  minutes  after  work  ceases  on  pay-day:  provided  two  dyys’ 
wages  may  be  kept  in  hand. 

5.  Overtime. 

(a)  Except  as  provided  in  the  succeeding  paragraphs  of  this  section,  the  rates  of  pay  for  overtime 
shall  be : — 

Sundays  and  holidays  : double  time. 

For  all  other  overtime  : time  and  a half. 

If  it  should  be  necessary  in  cases  of  emergency  to  work  during  the  dinner  hour,  such  time  shall  be 
paid  for  at  ordinary  rates ; but  equivalent  time  shall  be  allowed  off  between  the  hours  of  ll’SO  a.m.  and 
i'30  p.m.  for  dinner. 

Excepting  as  above,  meal  hours  broken  shall  be  paid  for  at  overtime  rates  : provided  that  in  the 
event  of  overtime  being  necessary  between  6 p.m.  and  7 p.m.  the  employees  shall  have  the  option  of 
continuing  work  at  ordinary  overtime  rates. 

{b)  Any  employee  called  upon  to  travel  on  boats  in  a meal  hour  shall  be  paid  for  such  time  at 
ordinary  time  rates,  no  equivalent  time  being  allowed  off. 

(c)  Excepting  as  otherwise  provided,  weekly  employees,  when  called  upon  to  work  overtime  after 
5 n.m.  on  week  days,  or  11*45  a.m.  on  Saturdays,  shall  be  allowed  Is.  6d.  for  each  meal  unless  they  have 
been  notified  on  the  previous  working  day  of  intention  to  work  overtime : it  being  understood  that 
employees  exercising  their  option  of  working  between  5 p.m.  and  7 p.m.,  as  above  provided,  shall  not  be 
paid  Is.  6d.  for  meals  : it  being  also  understood  that  employees  working  overtime  later  than  7 p.m.,  in 
the  stores,  shall  be  allowed  half  an  hour  for  tea. 

(d)  Provided  further  that  for  employees  actually  working  in  holds,  or  on  decks  of  vessels,  or  on 
lighters  receiving  goods  from  or  delivering  goods  to  vessels  in  Sydney  Harbour,  the  rate  of  overtime  and 
payment  for  meal  hours  shall  be  as  follows  : — 

(i)  Sundays,  Christmas  Day,  Eight-hour  Day,  and  G-ood  Friday  : 6s.  per  hour  in  addition  to  the 

ordinary  pay. 

(ii)  Other  holidays  as  prescribed  in  clause  fi : 4s.  per  hour  in  addition  to  the  ordinary  pay. 
minimum  payment  to  be  computed  at  not  less  than  two  hours. 

(iii)  Ordinary  overtime  : — Per  hour. 

s.  d, 

6 p.m.  to  midnight  ...  ...  ...  ...  ...  ...  ...  ...  3 9 

Midnight  to  7 a.m.  ...  ...  ...  ...  ...  ...  ...  ...  4 6 

(iv)  Meal  hours  overtime  : — 

Breakfast  hour  ...  ...  ...  ...  ...  ...  ...  ...  6 3 

Other  meal  hours  : 2s.  6d.  per  hour  in  addition  to  the  amount  otherwise 
payable. 

(e)  Provided  further  that  the  rate  of  pay  for  overtime,  as  set  out  in  sub- clause  (d)  abov. , shall 
also  apply  to  ; — • 

(i)  Men  actually  engaged  in  releasing  good  from  slings,  trays,  or  nets  of  oversea  vessels  discharging 

at  Pulpit  oint  main  wharf ; « 4- 

(ii)  Men  actually  engaged  in  releasing  goods  from  Donald  elevators  working  on  oversea  vessels 
discharging  at  Pulpit  Point  main  wharf ; 

and  shall  net  apply  to  any  other  men  working  on  any  wharves  or  elsewhere  at  Pulpit  Point. 

6.  Holidays. 

The  following  days  shall  be  recognised  as  holidays  All  public  holidays  gazetted  in  New  South 
Wales  and  applying  to  the  City  of  Sydney,  and  provided  that  on  such  days  the  railway  goods  yards  are 
closed  for  the  receipt  of  goods  ; also  picnic  day  of  the  Vacuum  Oil  Company  Employees’  Union  to  be 
held  on  a Saturday  in  February  to  be  mutually  arranged  between  the  employer  and  employees  : 
provided  that  if  the  employer  requires  to  deliver  goods  on  picnic  day  he  shall  have  the  right  to  employ, 
without  any  extra  payment,  up  to  10*30  a.m.  on  that  day,  as  many  men  as  he  deems  necessary  for  that 
purpose. 

No  deduction  in  payment  shall  be  made  from  wages  for  holidays  mentioned  in  this  clause. 

7.  Terms  of  Engagement. 

The  engagement  shall  be  terminable  by  one  week’s  notice  on  either  side  : provided  that  any 
employee  being  incompetent,  disobedient,  or  miscondi7i«,ting  himself,  may  be  dismissed  without  notice. 
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8.  Disputes. 

Should  any  dispute  arise  under  this  Award,  which  cannot  be  satisfactorily  settled  by  the  parties 
concerned,  it  shall  be  referred  for  decision  to  a board  consisting  of  two  representatives  of  the  Vacuum 
Oil  Company  Employees’  Union  and  two  representatives  of  the  employer.  In  the  event  of  no  decision 
being  arrived  at,  the  matter  shall  be  referred  for  decision  to  the  Industrial  Re{»istrar:  failing  him,  an 
independent  umpire  shall  be  mutually  agreed  upon  and  called  in  to  give  a decision,  which  shall  be  final 
and  binding  on  both  parties. 

9.  Area,  Incidence,  and  Duration  of  Award. 

This  Award  shall  apply  to  all  Storemen  and  Packers  who  are  permanent  employees  of  the 
Vacuum  Oil  Company  Proprietary,  Limited,  at  Pyrmont  and  Pulpit  Point,  and  within  the  jurisdiction 
of  the  Storemen  and  Packers,  Wholesale  Oil  and  Colour  Stores  (State)  Board. 

It  shall  take  effect  from  the  1st  day  of  March,  1921,  inclusive,  and  shall  remain  in  force  thereafter 
for  a period  of  one  (1)  year. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


WHARF  STORES,  STATE. 

[Published  in  Government  Gazette,  No.  65,  of  6th  May,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  6th  May,  1921.] 

THE  following  Order  of  the  Court,  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  8th  October,  1920  (18  I.G.,  1061),  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Storemen  and  Packeis,  Wharf  Stores  (State)  Board  is  constituted  (constitution  published 
at  page  1101  of  No,  41  of  Government  Gazette,  dated  21st  February,  1919— see  also  Industrial  Gazette, 
vol.  XV,  page  509),  as  varied  by  Order  of  the  Court  published  in  Government  Gazette  of  12th  November, 
1920  (18  I.G,,  1063),  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act, 
1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,858.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  172  of  1921. 

Storemen  and  Packers,  Wharf  Stores  (State)  Board. 

Application  by  the  Federated  Storemen  and  Packers’  Union  cf  Australia,  New  South  Wales  Branch, 

Industrial  Union  of  Employees. 

Friday,  the  22nd  day  of  April,  1921. 

Storemen  and  Packers,  Wharf  Stores  (State)  Award. 

Variation. 

1.  Delete  clauses  3,  3a,  and  4,  of  the  said  Award,  gazetted  8th  October,  1920,  as  varied  in  Gazette 
of  12th  November,  1920,  and  insert  in  lieu  thereof  the  following  clauses : — 

3.  Wages. 

The  minimum  rates  of  pay  shall  be  as  follow  : — 

Weekly  hands  : £4  14s.  per  week. 

Casual  hands  : 2s.  9d.  per  hour., 

4.  Overtime. 

For  all  work  done  before  the  earliest  and  after  the  latest  hours  mentioned  in  clause  1,  over- 
time shall  be  paid  ro  both  weekly  and  casual  hands  at  the  rate  of  3s.  9d.  per  hour  except  as  here- 
inafter provided. 

Provided  that  after  2 p.m.  on  Saturday,  and  from  midnight  to  8 a.m.  on  all  days  except 
Sundays,  Good  Friday,  ana  Christmas  Day,  the  rate  shall  be  not  less  than  4s.  6d  per  hour. 

2.  This  variation  shall  take  effect  fourteen  days  after  its  publication  in  the  Government  Gazette, 
and  shall  remain  in  force  thereafter  until  the  21st  day  of  October,  1921, 

H.  R.  CURLEWI9, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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FIREMEN,  DECKHANDS,  AND  COOKS  ON  TUG  BOATS  (PORT  JACKSON  AND 

NEWCASTLE). 

[Published  in  Government  Gazette,  No.  59,  of  22nd  April,  1921.] 

Industrial  Pv.egistrar’s  Office,  Sydney,  22nd  April,  1921. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Tug  Boats  ( Port  .iacksou  and  Newcastle)  Board  is  con- 
stituted (constitution  published  at  page  1104  of  iN'o.  41  of  Government  Gazette  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol  xv,  page  514),  is  published  in  accordance  with  the  provisions  of 
the  Act,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,844.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  024  of  1920. 

Tug  Boats  (Port  Jackson  and  Newcastle)  Board. 

Application  by  the  Firemen  and  Deckhands  Association  of  New  South  Wales, 

Industrial  Union  of  Employee-*. 

Friday,  the  8th  day  of  April,  1921. 

Firemen,  Deckhands  and  Cooks  on  Tug  Boats  (Port  Jackson  and  Newcastle)  Award. 


PART  1. 


Conditions  of  Employment  on  Haebour  Tuo  Boats  undee  30  N.H.P, 

1.  Definition. 

“ Harbour  Tug  Boats  ” are  any  vessels  under  30  nominal  horse  power  which  do  not  pass  beyond 
three  miles  from  the  entrance  to  the  Harbour. 

2.  Engagement. 

The  engagement  of  all  employees  shall  be  a weekly  one,  terminable  by  twenty-four  (24)  hours* 
notice  or  a day’s  pay  in  lieu  of  notice. 

3.  Hours. 

The  hours  to  be  worked  in  any  one  week  as  ordinary  time  shall  be  forty-eight  (48)  hours,  such 
hours  to  be  worked  between  6 a.m.  and  6 p.m.  Monday  to  Friday,  and  on  Saturday  between  6 a.m.  and 
i p.m. 

4.  Wages. 


The  minimum  weekly  wage  for  employees  on  harbour  tug  boats  under  30  n.h.p. 
follows  : — 

£ 8. 

(a)  Firemen  ...  ...  ...  ...  ...  4 14 

Deckhands  ...  ...  ...  ...  ...  ...  ...  ...  ...  4 8 

(1*)  Youth  labour — 


Under  17  years  ...  ... 

17  years  and  under  18  years 

18  „ „ 19  „ 

19  „ ,,  20  „ 

20  „ „ 21  „ 


...  1 17 

...  2 6 

...  2 15 

...  3 6 

...  3 15 


shall  be  as 

d. 

U 

0 


G 


8 

0 

8 

0 


5,  Overtime. 

(a)  Time  and  a half  rates  shall  be  paid  for  all  time  in  excess  of  forty-eight  hours  per  week. 

(J)  Any  work  performed  before  or  after  the  hours  mentioned  in  clause  3 shall  be  paid  for  at  .time 
and  a half.  If  called  back,  the  minimum  payment  shall  be  not  lees  than  three  hours  at  such  rates. 
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6.  Holidays. 

{a)  A full  week’s  wages  shall  be  paid  for  any  week  in  which  the  following  holidays  occur 
notwithstanding  that  such  holidays  are  not  worked,  viz. : — New  Year’s- Day,  Anniversary  Day,  Good 
Eriday,  Easter  Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eight-hour  Day,  Christmas  Day,, 
and  Boxing  Day. 

(6)  All  work  dune  on  such  days  or  on  Sundays  shall  be  paid  for  at  not  less  than  double  rates. 

PART  2. 


Conditions  of  Emplotment  on  all  Tug  Boats  othee  than  those  mentioned  in  Paet  1,. 


1.  Wages. 

Tlip  minimum  rates  of  j:  ay  shall  be  as  follows  : — 

Fir."‘inpn  ...  ...  ...  ... 

Deckhands 
Cooks  ... 


Per  month. 
£ s.  d. 
5^0  8 0 
18  8 0 
18  8 0 


If  owners  prefer  to  find  the  men  employed  on  any  boat  they  may  make  a deduction  of  £3  per' 
month  each. 


Note. — In  calculating  the  weekly  wages  of  employees  for  whom  a monthly  wage  is  fixed,  a- 
month  shall  be  deemed  to  consist  of  foux'  and  one-third  weeks,  and  the  monthly  wages  are  to  be  deemed, 
to  include  the  sum  of  three  pounds  deducted  from  men  who  are  found. 


2/  Definition  of  Harbour  Tug. 

A “harbour  tug”  means  a boat  which  does  not  do  any  outside  work  at  all,  and  a boat  whicK 
does  any  outside  work  at  all  except  within  the  three  mile  limit  is  not  a harbour  tug  within  the- 
mesning  of  this  clause  even  when  doing  harbour  work. 


3 .  Hours  of  Labour  : Harbour  Tugs. 

For  the  purpose  of  regulating  the  hours  of  labour  to  be  worked,  harbour  tugs  shall  be  divided' 
into  two  classes  ; Class  A — tugs  solely  engaged  in  towing  coasting  craft  up  to  80  tons,  or  punts  or 
lighters,  excluding  coal  hulks ; Class  B — tugs  not  so  solely  engaged. 

In  the  case  of  tugs  within  Class  A not  more  than  48  hours  shall  constitute-  a week’s  work,  to  be 
worked  between  6 a.m.  and  6 p.m  , from  Monday  to  Friday  inclusive,  and  from  6 a.m.  to  4 p.m.  oil 
Saturday. 

in  the  case  of  tugs  within  Class  B not  more  than  48  hours  shall  constitute  a week’s  work,  to  bo 
worked  between  6 a.m.  and  6 p m.,  from  Monday  to  Friday  inclusive,  and  from  6 a.m.  to  4 p.m.  on 
Saturday. 

4.  Meal  Hours  for  Harbour  Tugs. 

Not  less  than  half  an  hour  but  up  to  one  hour  in  employer’s  discretion  shall  be  gnnted  employees 
for  breakfast,  between  7 and  9 30  a.m.,  when  the  boat  starts  work  before  7 a.m.,  and  not  less  than  one 
hour  for  dinner  shall  be  given  between  12  noon  and  2 pm. 

Where  no  work  is  done  after  1 p m.  on  Saturdays,  no  dinner  time  shall  be  given. 


5.  Overtime — Harbour  Tugs. 

Subject  to  clause  7 (e)  the  minimum  rate  for  overtime  shall  be  2s.  fid.  for  each  two  hours  or  part 
thereof.  V\  hen  a tug  comes  under  Class  A,  overtime  shall  be  payable  for  all  time  worked  between  the 
specified  hours  in  excess  of  48  hours  per  week  or  8 hours  per  day,  and  where  a tug  comes  under  Class 
B for  all  time  worked  within  the  specified  hours  in  excess  of  48  hours  in  the  week  or  8 hours  per  day  j 
and  in  cases  where  the  normal  week’s  work  is  now  48  hours  for  all  time  worked  within  the  specified  hours  in 
excess  c-f  48  hours  in  the  wmek,  and  in  all  classes  of  tugs  for  all  time  worked  outside  the  specified  hours- 
where  shift  money  shall  not  be  payable  as  hereinafter  mentioned. 

6.  Holidays  for  Harbour  Tugs. 

The  following  days  shall  be  holidays  in  the  industry  as  regards  Harbour  Tugs  : — Sundays,  New 
Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  King’s  Birthday,  Prince  of  Wales’  Birth- 
day, Eight-hour  Day,  Christmas  Day,  Boxing  Day.  All  holidays  shall  be  paid  for  at  ordinary  rates 
though  not  worked. 

7.  Shift  Money — Harbour  Tugs. 

(a)  A shift  shall  be  taken  to  mean  the  towage,  berthage,  or  shifting  of  sailing  or  steam  vessels  and 
coal  hulks  within  the  harbour,  but  where  a tug  brings  a vessel  in  from  outside  the  harbour,  this  shall 
not  be  taken  to  be  a shift. 
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(6)  Shift  money  shall  be  payable  when  any  shift  shall  be  done  inside  the  harbour  after  8 hours 
in  any  one  day  before  6 a.m.  or  after  6 p.m.  from  Monday  to  Friday,  and  before  6 a.m.  or  after  I p.m. 
on  Saturday.  The  rate  payable  shall  be  2s.  6d.  per  shift  to  each  employee,  fireman,  or  deckhand. 

(c)  A shift  shall  be  deemed  to  commence  when  the  men  are  on  duty  for  the  purpose  of  such  shift.. 

{(})  Where  shift  money  is  payable  no  overtime  shall  be  payable,  and  shift  money  shall  not  be 
payable  when  overtime  is  payable. 

(e)  An  allowance  of  five  minutes  is  to  be  made  to  the  employer  in  the  afternoon  after  the  day’s 
work  is  done  without  payment.  If  work  continues  for  more  than  five  minutes  and  up  to  fifteen  minutes 
overtime  at  time  and  a half  is  to  be  paid  for  whole  period.  If  work  continues  more  than  fifteen  minutes 
then  no  overtime  is  to  be  paid,  but  shift  money  is  to  be  paid. 

if)  All  shifts  on  Sundays  and  holidays  to  be  paid  5s.  per  shift  for  each  two  hours  or  part  thereof. 

ig)  If  a shift  takes  over  two  hours,  double  money  is  to  be  paid,  and  if  it  takes  over  four  hours 
treble  money  is  to  be  paid,  and  so  on,  i.e.  2s.  6d.  for  every  two  hours  or  part  thereof  week  days. 

{h)  Firemen  shall  not  be  compelled  to  attend  fires  when  taking  monthly  holidays,  unless  when 
engaged  as  watchman  ; for  that  day  he  shall  receive  extra  day’s  pay. 


8.  Conditions  controlling  Boats  doing  Outside  Work. 

Any  tug  towing  any  vessel  or  punt  outside  the  limits  of  the  harbours  of  Sydney  and  Newcastle^ 
shall,  except  as  hereinafter  provided,  be  deemed  to  be  an  outside  tug  otherwise  solely  engraged  in  harbour 
work,  shall  not  become  an  outside  tug  by  reason  only  of  towing  to  sea  a punt  or  punts,  the  property  of 
or  leased  by  the  owner  of  such  tug,  but  such  tug  shall  be  classed  as  an  inside  tug,  Class  A. 

Provided  that  the  firemen  and  deck  hands  of  such  tug  shall  each  be  paid  in  addition  to  the  wag®' 
hereby  fixed  the  sum  of  sixpence  for  each  tow.  All  time  worked  on  such  tow  shall  be  reckoned  in 
computing  the  number  of  hours  in  the  week,  after  which  overtime  shall  become  payable. 

9.  Hours  of  Labour  for  Outside  Boats. 

Not  more  than  eight  hours  shall  constitute  a day’s  work  for  outside  boats,  which  may  be  worked 
on  any  day  at  any  time,  subject  to  clause  12  hereof. 

■ 10.  Overtime — Outside  Boats. 

Subject  to  clause  12  hereof,  and  in  cases  where  shift  money  does  not  apply,  overtime  shall  be 
payable  for  all  work  in  excess  of  eight  hours  per  day.  The  minimum  rate  for  overtime  shall  be  2s.  fid. 
for  each  two  hours  or  part  thereof. 


11.  Monthly  Holidays  for  Outside  Boats. 

Five  days  in  each  month,  which  shall  be  given  on  days  appointed  by  the  employer,  on  three 
hours’  notice,  and  may  be  consecutive.  If,  owing  to  ary  grave  emergency,  or  at  the  request  of  the 
employee,  and  with  the  consent  of  the  employer,  he  does  not  receive  such  days  off,  he  shall  receive  a 
day’s  extra  pay  for  each  such  day  which  shall  not  be  allowed  him.  If  a man  serves  any  .time  and  is 
then  discharged  without  having  any  day  olF,  he  shall  be  paid  for  the  proportion  of  days  due.  If,  having' 
had  any  days  off  in  any  month  in  excess  of  days  due,  a man  fails  to  serve  such  month  in  full,  be  shall 
orfeit  pay  for  any  excess  days  he  has  had  off.  Days  off  may  be  given  on  Sundays  and  holidays,  which, 
shall  count  as  days  off  if  no  work  is  done. 

12.  Shifts  for  Outside  Boats. 

(a)  Where  any  outside  tug  does  any  shift  work  in  the  harbour  before  6 a.m.  or  after  G p.m.,  from 
Monday  to  Friday,  or  on  Saturday  after  4 p.m.,  then  shift  money  shall  be  payable  at  the  same  rates  of 
pay  for  each  shift  as  in  the  case  of  inside  tugs,  and  subject  to  subclause  (e)  of  clause  7 ; but  where  an 
outside  tug  takes  a vessel  from  her  berth  and  casts  off  outside  the  harbour,  or  brings  in  a vessel  from 
outside  and  berths  her,  this  shall  not  be  taken  to  constitute  a shift ; but  if  a day’s  work  bas  been 
completed,  such  time  occupied  shall  be  paid  for  at  the  rate  of  2s.  fid.  for  every  two  hours  or  part  thereof 
on  duty.  ' 

• (6)  Where  a crew  of  a tug,  having  been  on  board  all  day,  either  in  the  harbour  or  outside,  and 

after  its  work  is  finished  and  the  tug  is  in  port,  are  required  to  proceed  after  4 p.m.  the  same  night  from 
Sydney  to  Newcastle,  or  from  Newcastle  to  Sydney,  then  5s.  shall  be  paid  to  each  fireman,  deckhand,  or 
cook,  in  addition  to  their  wages. 
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13.  Determination  of  Employment. 

In  the  case  of  firemen,  deckhands,  and  cooks,  twenty-four  hours’  notice  is  to  be  given  on  either 
side,  except  in  cases  which  would  justify  a summary  dismissal.  Any  man  leaving  his  employment 
without  giving  such  notice  shall  forfeit  two  days’  pay. 

14.  Settlement  of  Disputes. 

Should  any  dispute  arise  under  this  Award,  the  matter  may  be  referred-  to  the  Secretary  of  the 
Union  concerned  and  a representative  of  the  employers.  Should  they  disagree,  the  matter  may  be 
referred  to  the  Registrar,  with  the  right  of  appeal  to  the  Industrial  Court.  This  clause  is  not  intended 
to  affect  the  right  to  take  proceedings  in  respect  of  any  breach  of  Award. 

PART  3. 

G-eneeal. 

1.  Preference. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment  Act,  191 9,  preference 
of  employment  shall  be  given  to  members  of  the  Firemen  and  Deckhands’  Association  of  New  South 
Wales  over  other  persons  offering  their  labour  at  the  same  time,  all  other  things  being  equal. 

2.  Area,  Incidence,  and -Duration. 

This  Award  shall  apply  to  firemen,  deckhands,  and  cooks  on  tug  boats,  and  firemen  and  deck- 
liftnds  both  when  employed  on  the  wharf  or  in  the  yard  within  the  jurisdiction  of  the  Tug  Boats  (Port 
Jackson  and  Newcastle)  Board  in  Port  Jackson,  and  in  the  Port  of  Newcastle. 

It  shall  take  effect  in  respect  to  wages  from  the  1st  day  of  February,  1921,  inclusive,  and  as  to 
all  other  conditions  from  1st  day  of  March,  1921,  inclusive,  and  shall  remain  in  force  thereafter  until 
the  1st  day  of  February,  1922. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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The  Area  over  which  the  provisions  of  the  Awards  operate  is,  except  where  otherwise  indicated,  the  whole  State 

excepting  County  YancoMdnna. 

Awards  in  respect  of  the  County  Yancowinna  appear  under  Broken  Hill. 

V.,  indicates  variation  by  Board,  A.C.,  award  of  Court.  V.C.,  variation  by  Court. 

Ve.,  or  V.Ce.,  variations  of  exemption  (mli/.  Vpe.,  variation  of  partial  exemption  only. 

Yew  Awards  coming  into  operation  in  the  period  from  16th  April  to  20th  May,  1921,  and  published  in 

this  part,  are  shown  in  heavy  type. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Awards). § 

Eeference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

( 

Page, 

BROKEN  HILL. 

Industries  other  than  Mining  and  Smelting — 

Bakers,  Breadcarters  and  Pastrycooks 

184 

15-10-20 

28-10-22 

18 

880 

Butchers 

• • • 

163 

10-9-20 

31-3-22 

18 

498 

Carpenters  and  Joiners 

9 

21-1-21 

20-1-22 

19 

152 

Gas  Makers  ... 

54 

12-3-20 

31-12-20 

17 

750 

Horse  Drivers  and  Wholesale  Employees  , , . 

207 

3-12-20 

2-12-22 

18 

1285 

Hotel,  Club,  Restaurant  and  Boarding  House 

21 

i 11-2-21 

31-12-21 

19 

657 

Employees  and  Cleaners. 

i 

Painters 

180 

j 8-10-20 

30-9-21 

18 

725 

Shop  Employees 

1 • . . 

204 

26-11-20 

1 25-11-22 

ri8 

1288 

1 V. 

59 

22-4-21 

/ 

\19 

! 1652 

Tailors 

65 

6-5-21 

15-5-22 

19 

1635 

Wood  and  Fuel  Merchants’  Employees 

71 

: 29-5-21 

29-10-21 

19 

1653 

Mining  and  Smelting  Industries — 

Miners,  &c 

A.C. 

222 

12-9-19 

V OA  A OA 

/16 

342 

V.C. 

271 

i 19-12-19 

> t3U~y— 20 

117 

105 

Trades  and  Trades  Labourers 

A.C. 

219 

5-9-19 

V OA  A OA 

ri6 

345 

V.C. 

271 

19-12-19 

> oO— 9— 20 

\17 

107 

BUILDING. 

Bricklayers  and  Tuckpointers  (State) — 

Bricklayers 

50 

: 20-4-17 

1095 

V.C. 

107 

20-7-17 

12 

303 

V.C. 

50 

i 5-3-20 

17 

751 

V.C. 

85 

1 30-4-20 

- 31-3-21 

^ 17 

1073 

V.Ce. 

130 

9-7-20 

18 

115 

V.C. 

152 

20-8-20 

18 

335 

V.Ce. 

180  J 

8-10-20 

18 

728 

Tuckpointers  ... 

• • • 

127 

14-7-15 

13-7-18 

8 

213 

Builders’  Labourers’  (State) — 

Builders’  Labourers  (Cumberland  and  New- 

63 : 

27-4-17 

1098 

castle). 

V.C. 

107  ; 

20-7-17 

1 

12 

306 

V.C. 

50 

5-3-20 

L o 1 o o 1 

17 

752 

V.C. 

149 

13-8-20 

> o 1-3-21 

^ 18  1 

336 

V.C. 

207 

3-12-20 

I 

18  1 

1292 

V.C. 

25  ! 

18-2-21 

J 

660 

1 

V.C. 

59 

22-4-21 

19  1 

1655 

Builders’  Labourers’  (Country)  

103  ! 

13-7-17 

L O'T  A OA 

ri2  i 

83 

vVc. 

126 : 

30-5-19 

> Z/— 4r-20 

\15 

933 

Carpenters  and  Joiners  (State) — 

1 

Carpenters  and  Joiners  

A.C. 

271  ! 

19-12-19 

fl7 

109 

V.C. 

93 ; 

14-5-20 

17 

1074 

V.Ce. 

180 

8-10-20 

L oi  o oi 

18 

728 

V.C. 

202 

19-11-20 

> ol— 0-21  ‘ 

883 

V.C. 

212 

17-12-20 

1 

18  1 

1293 

V.C. 

218 

31-12-20 

J 

L19 

154 

Marble  Workers,  &c.,  (State) — 

Marble  and  Slate  Workers  ... 

A.C. 

45 

28-2-19 

] 

fl5  i 

534 

V.C. 

119 

25-6-20 

r 1 Q Q OO 

^ 18 

116 

V.C. 

212 

17-12-20 

J lo — o — 

i.19 

155 

Tilelayers  

A.C. 

216 

24-12-20 

1-3-23 

19 

155 

§ Bursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbi  ration  Act,  1912  (as  amended),  Awards  continue  in 

force  until  rescinded  or  varied. 
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Reference  I.G. 

Govr. 

Gazette 

No. 

Date. 

Vol. 

Page. 

I 

BUILDING — continued,  i 

Metal  Ceiling  Makers  and  Fixers  (State) — 

Meta]  Ceiling  Fixers  (Cumberland  and  New-*  ... 

173 

13-10-16 

12-10-19 

10 

1378 

castle).  j 

Painters,  Ac,  (State)  - A.C. 

151 

29-11-18 

ri4 

733 

! V.C. 

54 

12-3-20 

1 17 

753 

V.C. 

119  1 

25-6-20 

1 18 

116 

v.c. 

149  ! 

13-8-20 

1 31-3-21 

^ 18 

337 

* V.Ce. 

180  i 

8-10-20 

1 

I 18 

729 

i V.C. 

204  ! 

26-11-20 

1 

1 18  j 

1294 

: V.C. 

9 

21-1-21 

J 

119 

161 

Plasterers,  &c.  (State) — ! 

1 

^ 1 

1 

Plasterers  ...  ! A.C. 

103 

13-7-17  , 

1 

ri2  j 

80 

; v.c. 

88  1 

28-3-18  1 

).  31-3-21 

457 

I v.c. 

46 

27-2-20  i 

J 

[17  ' 

753 

Plasterers — Sho2)iiands  and  Casters  ...|  A.C. 

143 

6-8-20  j 

V Q1  91 

/18  j 

337 

i V.C.  1 

198  ! 

12-11-20  ; 

^ ul— 

\18 

886 

Plumbers  and  Gasfitters  (State) — ! 

i 

Plumbers, &c.  (Cumberland)  j ... 

40 

16-3-17 

rii 

986 

1 

78  i 

25-5-17 

! 

11 

j 1210 

Plumbers,  &c.  (NcAVcastlc) 


Siiiters,  &c.  (Sta'  e) 


Stonemasons,  &c.  (State)- 
Stonemasons,  &c. 


Monumental  Masons,  &c. 


Stone  Polishers 


...| 


V.C. 

v.c. 

V.C. 

v.c. 

A.C. 

V.Ce. 

V.C. 

A.C. 

V.C. 

v.c. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

v.c. 

v.c. 

A.C. 

V.C. 

V.C. 


3S 

2 

50 

198 

12G 

180 

43 

107 

59 

204 

88 

54 

175 

97 

197 

93 

204 

216 

40 

45 

119 

212 


28-3-18 
2-1-20 
5-3-20  i 

12-11-20  I 

2-7-20  I 
8-10-20  1 
24-3-21 
20-7-17 
19-3-20 
26-11-20  J 


3 1-^-2! 


15-7-22 


V 31-3-21 


25-4-19  "1 


12-3-20 

5-11-20 

2-5-19 

8-8-19 

14-5-20 

26-11-20 

24-12-20 

18-3-21 

28-2-19 

25-6-20 

17-12-20 


31-3-21 

J 

1 

)>  8-5-22 


13-3-22 


13 

17 

17 

18 
fl8 

[19 

ri2 

^17 

[18 


I 


15 

17 

[18 

fl5 

1 

I 17 

I 

1 19 
119 

ri5 

^18 

118 


459 

114 

754 

887 
117 
730 

143i> 

304 

934 

1296 

796 

755 

888 
793 
203 

1082 

1296 

162 

1247 

536 

120 

1293 


BUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  other  than  Sawmiliers,  Set  Building. 

For  Sawmiliers,  See  Manufacturing — Furniture  and  Woodworking  Trades^  <&c. 

CLOTHING  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Clothing ^ T&xtiles,  d:ci 
COAL  MINING  (NORTH)  GROUP- 
COAL  MINING  (SOUTH  ) GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Mining,  Mineral  Treatment,  Quarrying  ani> 
Smelting. 

DOMESTIC  AND  PERSONAL  SERVICE, 

Club  and  Boarding-house  Employees  (State) — 

Club  Emplorces  (Cumberland)  


A.C. 

164 

V.C. 

169 

V.C. 

257 

V.C. 

130- 

V.C. 

207 

20-12-18 

11-7-19 

14-11-19 

9-7-20 

3-12-20 


2-1-21 


^15 

16 

16 

18 

18 


104 

59 

909 

121 

1298 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (aa  amended),  Awards  continue  in 

force  until  rescinded  or  varied. 
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Expiry 
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Ilefercnca  I.O. 

Govt. 

Gazette 

No. 

1 

1 Date. 

1 

Yc!. 

DOMESTIC  AND  PERSONAL  SERVICE— 

1 

continued. 

Hairdressers,  &c.  (State)  

A.C. 

203 

15-8-19 

1 

i 

j 

ri6 

349 

V.C. 

238 

31-10-19 

I 

1 OO  O O T 

J 

16 

693 

V.C. 

62 

26-3-20 

I 

> Jo—b—Zi 

i 

17 

935 

V.C. 

195 

5-11-20 

J 

^ 1 

US 

890 

Hospital  Nurses,  &c.  (State) — ■ 

1 

Ambulance  Employees  (Cumberland) 

10 

25-1-17 

4-2-19 

11 

741 

Hotel  Employees  (State) — 

Hotels  (Metropolitan  — including  Manly, 

A.C. 

0 

21-1-21 

! 

["19 

162 

Hornsby,  Parramatta,  and  Hurst ville). 

V.C. 

40 

18-3-21 

S 7 3-23 

19 

1247 

V.C. 

59 

22-4-21 

J 

1 19 

1656 

Hotel  Employees  (Newcastle) 

A.C. 

43 

24-3-21 

3-9-21 

19 

1436 

Laundry  Employees  (State) — 

Laundry  Employees  (Cumberland  and  Nor- 

A.C. 

219 

5-9-19 

1 

1 : 

1 

fl6 

352 

thumberland). 

V.C. 

267 

5-12-19 

^ 18-9-21 

1 

912 

V.Ce. 

180 

8-10-20 

j 

I 

1 

18 

731 

Restaurant,  &c,.  Employees  (State) — 

Caterers’  Waitresses  (Cumberland) 

A.C. 

96 

21-5-20 

1 

n o oo 

ij 

ri7 

1263 

V.C. 

210 

10-12-20 

n 

1 19 

16S 

Caterers’  Waiters — Casual  (Metropolitan) 

A.C. 

112 

11-6-20 

3-6-22  1 

17 

1266 

Restaurants  (Cumberland  and  Northum- 

A.C. 

9 

21-1-21 

31-5-21 

I 

168 

berland). 

I 

Restaurants,  in  Retail  Shops  

A.C. 

162 

14-9-17 

ri2 

638 

V.C. 

16 

8-2-18 

13 

2G9 

V.C. 

164 

20-12-18 

15 

113 

V.C. 

169 

11-7-19 

16 

61 

V.C. 

257 

14-11-19 

16 

915 

V.C. 

80 

23-4-20 

Id— y— zU 

r 

17 

1083 

V.C. 

130 

9-7-20 

18 

125 

V.Ce. 

180 

8-10-20 

18 

732 

V.C. 

210 

10-12-20 

1 

18 

1300 

V.C'. 

9 

21-1-21 

19 

174 

V.C. 

43  ; 

24-3-21 

\ 

119 

1438 

DOMESTIC  GROUP— 

For  awards  of  the  old  Boards  in  this  Group, 

, See  Domestic 

! AND  Personal  Service 

ENGINE  DRIVING— 

Engine-drivers,  &c.  (Broken  Hill  Proprietary 

A.C. 

116 

18-6-20 

1 

^ 10-3-23 

1270 

Company  Limited). 

V.C. 

! 59 

22-4-21 

J 

\19 

1706 

Engine-drivers,  General  (State) 

A.C. 

1 96 

21-5-20 

1 

fl7 

1273 

i V.C. 

1 0 

21-1-21 

I 

^ 31-3-21 

19 

175 

1 V.C. 

i 32 

4-3-21 

I 

J 

1 

tl9 

1249 

Engine-drivers,  Wheaten  Flour  Mills  (State) 

1 A.C. 

245 

24-10-19 

1 

1 

ri6 

694 

1 V.C. 

202 

19-11-20 

y 6-11-20 

<; 

18 

891 

i V.C. 

218 

31-12-20 

J 

1^19 

177 

Engine-drivers,  Shearing  Sheds  and  Stations 

1 79 

5-5-16 

4-5-19 

10 

129 

ENGINE-DRIVERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  Sec  ENGiNE-DravEKS. 

FOOD  SUPPLY  AND  DISTRIBUTION  (Nos.  1 and  2)  GROUPS— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Manufacturing — Food  and  Drinl:,  c&c. 
FURNITURE  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  except  Metallic  Bedstead  Makers  (Cumberland),  See 
Manufacturing — Furniture  and  Woodworking  Trades,  d;c. 

For  Metallic  Bedstead  Makers  (Cumberland),  See  Manufacturing — Iron  Trades,  Metals,  Machines, 
Implements,  Conveyances. 

GANGERS.  See  Labouring,  General. 

gasmakers’  group— 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services — Gas  Makers. 


§ JFursuaat  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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Award).§ 

Reference  I.G. 


Vol.  Page. 


GOVERNMENT  EMPLOYEES’  GROUP— 

Eor  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services — Other  Governmental. 
GOVERNMENT  RAILWAYS  GROUP- 
GOVERNMENT  TRAMWAYS  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Public  Utility  Services — Government  Railways 
and  Tramways. 

IRON  AND  SHIPBUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Iron  Trades^  MetalSy  Machines, 
Implements,  Conveyances. 

LABOURING,  GENERAL. 

Gangers  (State) 


Labourers,  Railway  and  Road  Construction 
&c.  (State) — 

Gravediggers  (Cumberland) 

Railway,  &c.,  Construction 


Sewerage  Works  (Newcastle) 

Rockchoppers  and  Sewer  Miners  (State) 


Surveyor’s  Labourers  (State)  ... 


A.c.  : 

116 

18-6-20  I 

! V.C. 

204 

26-11-20  ! 

v.c.  1 

25 

1 

18-2-21  i 

1 

A.C. 

70 

9-4-20 

1 V.C.  i 

195  i 

5-11-20 

1 A.c.  ; 

184  j 

15-10-20 

; V.C. 

198  i 

12-11-20 

1 V.C.  i 

212  ' 

17-12-20 

v.c.  ; 

25  ' 

18-2-21 

188 

17-11-16 

i A.C.  : 

50  ; 

5-3-20 

1 V.C.  ! 

93 

14-5-20 

V.C.  : 

102 

28-5-20 

! V.C.  : 

204 

26-11-20 

I v.c.  i 

25 

18-2-21 

A.c. 

202  i 

19-11-20 

1 v.c.  1 

28  1 

25-2-21 

1-7-23 


15-4-22 


28-10-22 


lG-11-18 


18-3-22 


4-11-23 


128 

1302 

6C0 


936 

891 

892 
900 
178 

. 661 
296 
756 
1085 
1277 
1303 
666 
905 
1250 

LABOURERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  other  than  City  Council  Employees,  Municipal  and  Shire 
Council  Employees,  and  Health  and  Sanitary  Inspectors,  See  Labouring,  General. 

For  City  Council  Employees,  Municipal  and  Shire  Council  Employees,  and  Health  and  Sanitary 
Inspectors,  See  Public  Utility  Services — Other  Governmental. 

LEATHER  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  as  to  Boot  and  Shoe  Manufacturers,  and  Bespoke  Boot- 
makers, See  Manufacturing — Clothing,  Textiles,  dsc. 

Saddle  and  Harness  Makers,  Portmanteau,  &c..  Makers,  Fellmongering — See  Manufacturing — 
Leather  Hides,  tbc. 

Coachmakers  (Road),  See  Manufacturing — Iron  Trades,  3Ietals,  Machines,  Implements,  and 
Conveyances. 

MANUFACTURING  (Brick,  Cement,  Pottery). 

Brickmakers,  &c.  ( Cumberland  and  Country)- 


and  Tamworth). 

Brickmakers  (Bulli  and  Woonona)... 
Brickmakers  (Cumberland) 


Brickmakers  (Lithgow  and  Bathurst) 
Pipes  and  Terra  Cotta  (Cumberland) 


i A.C. 

1 

32 

4-3-21 

A.C. 

1 54 

12-3-20 

V.C. 

202 

19-11-20 

A.C. 

59 

19-3-20  i 

70 

9_4_20* 

V.C. 

80 

23-4-20 

V.C. 

130 

9-7-20 

V.C. 

189 

8-10-20 

V.C. 

191 

29-10-20 

V.C. 

207 

3-12-20* 

A.c. 

202 

19-11-20 

V.C. 

32 

4-3-21 

A.C. 

46 

27-2-20 

V.C. 

1 

191 

29-10-20  j 

25-2-23 


23 


\ 25-2-2 


V 25-2-23 


18-11-22 


26-2-23 


19  1 1252 


759 

908 
936 
941 

1086 

339 

733 

909 
1304 

911 

1255 

763 

914 


Correction. 
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MANUFACTURING  (Brick,  Cement,  Pottery)— 

continued. 

Brickmakers,  &c.  (Cumberland  and  Country) — 

1 

continued. 

Pottery,  &c.  (Cumberland)  ... 

A.C. 

151 

29-11-18  ■ 

1 

fU 

757 

V.C. 

V.C. 

264 

191 

28- 11-19 

29- 10-20 

1 12-12-21  ^ 

jl6 

^18 

922 

9*16 

V.C. 

21 

11-2-21 

J 

(.19 

667 

Brickmakers,  &c.  (Nortiiumberland) — 

1 

Brickmakers,  Pipes  and  Terra  Cotta  and 

A.C. 

93 

14-5-20 

J-  1-4-23 

/17 

1086 

Roofing  Tile  Makers. 

V.C. 

32 

4-3-21 

\19 

1257 

Cement,  Pipes,  &c..  Factories  (State) 

A.C. 

212 

17-12-20 

2-11-22 

18 

1304 

Cement  Works  (Commonwealth  Portland 

A.C. 

71 

20-5-21 

14-4-23 

19 

1657 

Cement  Company  Ltd.  (Portland). 

Roofing  Tile  Makers  (State) — 

1092 

Roofing  Tile  Makers  (Cumberland) 

A.C. 

89 

7-5-20  ■ 

1 

ri7 

V.C. 

180 

8-10-20 

^ 22-4-22 

J 18 

917 

V.C. 

191 

29-10-20 

i 18 

918 

V.C. 

21 

11-2-21 

J 

(.19 

668 

MANUFACTURING  (Clothing,  Textiles,  &c.). 

Artificial  Flower  Makers  (State) — 

i 

Artificial  Flower  Makers,  Female  (Cumber- 

A.C. 

155 

27-8-20 

y 26-8-23 

/18 

501 

land). 

V.C. 

25 

18-2-21 

669 

Bag  and  Sack  Repairers  (State) 

A.C. 

160 

3-9-20 

\ 2-9-23 

/18 

503 

V.C. 

202 

19-11-20 

118 

919 

Bespoke  Bootmakers,  &c.  (State)  

A.C. 

164 

20-12-18  ■ 

< 

ri5 

145 

V.C. 

54 

28-2-19 

1 15 

539 

V.C. 

54 

12-3-20 

> 2-1-22 

<!  17 

766 

V.Ce. 

180 

8-10-20 

( 18 

734 

V.C. 

207 

3-12-20 

L18 

1306 

Boot  and  Shoe  Manufacturers  (State) 

A.C. 

207 

3-12-20 

12-11-22 

18 

1308 

Costume  Makers,  Personal  Measurement 

A.C. 

23 

22-2-18  ' 

ri3 

357 

(State). 

V.C. 

77 

21-6-18 

y 21-2-20 

J 13 

698 

V.C. 

101 

16-8-18 

J 

\l4 

344 

Cutters  and  Trimmers  (Cumberland  and  New- 

castle)— 

Cutters,  &c.  (Women’s  Garments) 

A.C. 

116 

18-6-20 

ri8 

135 

V.C. 

202 

19-11-20 

S 1-7-22 

1 18 

919 

V.C. 

218 

31-12-20 

J 

\l9 

179 

Cutters  and  Trimmers  (Men’s  Garments)  ... 

A.C. 

46 

27-2-20 

1 

767 

V.C. 

202 

19-11-20 

^ 1-2-23 

^ 18 

921 

V.C. 

218 

31-12-20 

L19 

179 

Shirt  Cutters 

A.C. 

46 

27-2-20 

CO 

1 

/17 

768 

V.C. 

202 

19-11-20 

\18 

922 

Dressmakers,  White  Workers,  &c.  (State)  and 

A.C. 

204 

26-11-20 

j-  11-11-22 

>18 

1318 

Milliners  (Cumberland  and  Newcastle). 

V.C. 

25 

18-2-21 

\19 

669 

Dyers  and  Cleaners  (State) 

A.C. 

152 

1 20-8-20 

> 22-7-22 

ri8 

340 

' 

V.C. 

212 

1 17-12-20 

(.18 

1322 

Pressers,  &c.  (Cumberland  and  Newcastle)  ... 

56 

j 31-3-16 

{ 

r ^ 

109 

v‘. 

156 

1 8-9-16 

y 30-3-19 

i 10 

1090 

V. 

159 

1 15-9-16 

J 

\io 

1381 

Ropemakers  (State)  ...  , 

A.C. 

125 

11-10-18 

1 

ri4 

522 

V.C. 

257 

! 14-11-19 

1 24-10-21 

J 16 

925 

V.C. 

152 

20-8-20 

i 18 

343 

■ V.C. 

191 

29-10-20 

J 

118 

922 

Sailmakers  (State)  ... 

i A.C. 

101 

16-8-18 

i 

ri4 

356 

V.C. 

59 

19-3-20 

29-8-21 

J 17 

941 

:V.C. 

191 

29-10-20 

J 

\l8 

923 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  lorco  until  rescinded  or  varied. 
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MANUFACTURING  (Ciothing,  Textiles,  &c.).— | 

CGntinued. 

Shirtmakers  (State) 

•Straw  Hat  Makers,  Cumberland 


Tailors,  &c.  (Country) — 
Order  and  Chart  Tailors 


Tailors, &c.(Cumberland  and  Newcastle)Chart: 


Tailors,  &c.,  Order 


Tailors,  &c..  Ready-made  (State) 
Tentmakers’  Machinists  &c.  (State)  .. 

Textile  Workers  (State)  


MANUFACTURING  (Dental  and  Optician 
Mechanics,  Jewellery,  &c.). 
Electroplaters  (State)  

Jewellers,  &c.  (State) — 

Jewellers  and  Metal  Badge  Workers 

Mechanical  Opticians,  &c.  (State) 

Watchmakers,  &c.  (State) 

•MANUFACTURING  (Food  and  Drink,  &c.). 

Aerated  Waters,  &c.  (State) — 

Aerated  Waters  (Country)  ... 

Aerated  Waters  (Cumberland)  

Bakers  (Cumberland) 


Bakers ... 


Breadcarters  ... 


1 A.C. 

167 

17-9-20 

16-9-22 

18 

515 

! A.C. 

145 

20-6-19 

1 

ri6 

62 

v.c. 

269 

12-12-19 

1 

1 3-7-21 

J 

17 

119 

v.c. 

108 

4-6-20 

1 

1 

1 17 

1278 

v.c. 

9 

21-1-21 

J 

L19 

180 

175 

20-10-16 

1 

I 

114 

178 

27-10-16a 

> 19-10-18 

' 11 

115 

' V.Ce. 

180 

12-10-17 

J 

I 

[12 

631 

: A.C. 

81 

1-6-17 

31-5-20 

11 

1213 

i ... 

13 

2-2-17 

1 

1 

fll 

716 

V.C. 

27 

23-2-17 

1 

L l-‘>-20 

J 

11 

879 

1 v.c. 

67 

4-5-17 

j 

r 

i 

11 

1101 

i V. 

77 

21-6-18 

J 

1 

[13 

697 

1 

21 

16-2-17 

15-2-20 

11 

872 

i A.C. 

216 

24-12-20 

"y  29-10-22 

ri9 

181 

; v.c. 

25 

18-2-21 

l 19 

671 

1 A.C. 

203 

15-8-19 

1 

J 

fl6 

354 

I V.C. 

253 

7-11-19 

1 

i 

16 

702 

j V.C. 

46 

27-2-20 

1 

L OQ_Q_01 

J 

17 

770 

; V.C. 

191 

29-10-20 

r 

i 

18 

924 

V.C. 

21 

11-2-21 

1 

1 

1 

1 19 

672 

V.C. 

62 

29-4-21 

1 

1 

.19 

1661 

I A.C. 

70 

9-4-20 

1 

3-3-22 

/17 

942 

! v.c. 

204 

26-11-20 

1 

\19 

182 

A.C. 

‘ v.c. 

54 

204 

12-3-20 

26-11-20 

25-3-23 

J 

ri7 
1 18 

771 

1323 

i A.C. 
1 V.C. 

149 

204 

22-11-18 

26-11-20 

5-12-21 

r 14 
[18 

762 

1325 

: A.C. 

54 

12-3-20 

L OP?  O OQ 

r 17 

775 

1 V.C. 

204 

26-11-20 

L18 

1326 

182 

3-11-16 

2-11-19 

11 

142 

A.C. 

102 

28-5-20 

L lA  A OO 

J 

r 17 

1279 

V.C. 

202 

19-11-20 

p X\y  U 

i 

Ll8 

925 

A.C. 

202 

19-11-20 

< 

1 

ri8 

927 

V.C. 

212 

17-12-20 

1 

1 

18 

1326 

V.C. 

3 

7-1-21 

L 24-9-22 

19 

183 

3 

7-1-21* 

1 

19 

184 

V.C. 

37 

11-3-21 

1 

1 

,19 

1260 

A.C. 

97 

2-5-19 

1 

I 

1 

fl5 

807 

V.Ce. 

180 

8-10-20 

1 1 K PC  01 

I 

18 

734 

V.C. 

187 

22-10-20 

I 

' 10— 0— 

i 

932 

V.C. 

195 

5-11-20 

1 

1 18 

934 

V.C. 

37 

Jl-3-21 

1 

.19 

1261 

A.C. 

203 

15-8-19 

fl6 

357 

V.C. 

253 

7-11-19 

16 

703 

V.Ce. 

260 

21-11-19 

16 

927 

V.Ce. 

264 

28-11-19 

16 

928 

V.C. 

271 

19-12-19 

> 28-8-21 

17 

123 

V.Ce. 

9 

9-1-20 

17 

124 

V.Ce. 

46 

27-2-20 

17 

783 

V.C. 

89 

7-5-20 

17 

1282 

V.C. 

32 

4-3-21 

19 

1262 

Reference  I.G, 


Vol.  Page 


* Correction > 


a Correcuon  {pnuteu  on  Bainc  Gazette  &aps  as  original  Award). 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended). 
Awards  continue  in  force  until  rescinded  or  varied) 
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AWARDS  IN  FORCE  AT  20tii  MAY,  1921. 


Industry  Board,  and  Awards  made  in  and  In  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award).§ 

Eeferciice  I,G 

Govt. 

Gazette 

No. 

Date. 

Vol. 

raf'O, 

MAN  UFACru KING  (Food  and  Drink,  &c.)— 

continued. 

Bakers  and  Breadcarters  (South  Coast) — 

Bakers 

...  ... 

A.C. 

163 

10-9-20 

\ 15-7-22 

/18 

518 

V.C. 

6 

14-1-21 

\19 

674 

Breadcarters 

•••  ••• 

A.C. 

222 

12-9-19 

] 

ri6 

360 

V.C. 

269 

12-12-19 

L Q 91 

J 17 

127 

V.C. 

102 

28-5-20 

^ — y — jii. 

1 17 

1283 

V.C. 

32 

4-3-21 

j 

119 

1263 

Bakers  and  Breadcarters  (State) — 

Bakers  (Country)  

... 

A.C. 

219 

5-9-19 

ri6 

362 

V.C. 

9 

9-1-20 

1 18-9-21 

J 17 

128 

V.C. 

210 

10-12-20 

1 

1328 

V.C. 

21 

11-2-21 

J 

119 

675 

V.Ce. 

71 

20-5-21 

19 

1664 

Breadcarters  (Country) 

...  ... 

A.C. 

219 

5-9-19 

H6 

366 

V.C. 

271 

19-12-19 

17 

129 

V.Ce. 

9 

9-1-20 

17 

129 

V.C. 

25 

6-2-20 

17 

357 

V.Ce. 

50 

5-3-20 

17 

784 

V.Ce. 

70 

9-4-20 

. 18-9-21 

^ 17 

1095 

• 

V.C. 

108 

4-6-20 

17 

1283 

V.Ce. 

163 

10-9-20 

18 

621 

V.Ce. 

175 

1-10-20 

18 

735 

V.C. 

198 

12-11-20 

18 

935 

V.Ce. 

37 

11-3-21 

1 19 

1263 

Bakers  (North  Coast) 

••• 

A.C. 

30 

8-3-18 

"13 

370 

V.C. 

175 

1-10-20 

> 7-3-21 

- 18 

736 

V.C. 

212 

17-12-20 

J 

18 

1329 

Breadcarters  (North  Coast  and 

Southern 

A.C. 

55 

15-4-21 

18-9-21 

19 

1664 

Riverina). 

Biscuit  and  Cake  Makers  (State) 

...  ... 

A.C. 

42 

21-2-19 

fl5 

640 

V.C. 

260 

21-11-19 

16 

928 

V.C. 

119 

25-6-20 

. c\  ^ e\Ci 

18 

137 

V.Ce. 

180 

8-10-20 

> 27-2-22  ■ 

1 18 

737 

V.C. 

195 

5-11-20 

18 

936 

V.C. 

21 

11-2-21 

j 

( 19 

676 

Breadcarters  (Cumberland)  ... 

...  ... 

A.C. 

9 

9-1-20  ' 

1 17 

13U 

V.C. 

70 

9-4-20 

17 

1094 

V.Ce. 

152 

20-8-20 

18 

344 

V.Ce. 

163 

10-9-20 

J 18 

622 

V.Ce. 

167 

17-9-20 

^ 22-1—22  ' 

18 

622 

V.Ce. 

187 

22-10-20 

18 

937 

V.C. 

198 

12-11-20 

18 

938 

V.C. 

25 

18-2-21 

>19 

678 

Butchers  (Country) — 

Butchers,  Retail  (Country)... 

...  ... 

A.C. 

116 

18-6-20  ^ 

1 

ri8 

138 

V.C. 

6 

14-1-21 

1 1 ^ OO  - 

1 19 

186 

V.C. 

43 

24-3-21 

1 19 

1440 

V.C. 

55 

15-4-21 

1 

1^19 

1442 

Butchers  (Northumberland) — 

Butchers  (Newcastle  Abattoirs) 

...  ... 

... 

178 

27-10-16  ■ 

1 1—11  1ft  J 

rii 

1.35 

V. 

223 

22  12  16 

> 1— li— io  < 

1 11 

414 

Butchers  (Northumberland)... 

... 

A.C. 

271 

19-12-19  ' 

* 1 1 oo  J 

ri7 

132 

V.C. 

40 

18-3-21 

1— X— zo  ^ 

L19 

1264 

Butchers,  Retail  (Cumberland) 

... 

A.C. 

167 

17-9-20  " 

1 13-8-22 

ri8 

623 

V.C. 

207 

3-12-20 

r 

L18 

1331 

Butchers,  Wholesale  (Cumberland) - 

Casing  Cleaners  

..."  ... 

A.C. 

50 

7-3-19  ^ 

! 

ri5 

546 

V.C. 

46 

27-2-20 

1 1-8-21  J 

I 17 

786 

V.C. 

167 

24-9-20 

r 1 

1 18 

738 

V.C. 

207 

3-12-20  J 

\ 

118 

1332 

$ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Awards  continue 
26505- -P  in  force  until  rescinded  or  varied,  ‘ 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

( 

Expiry 

as  indicated  in 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Awards). § 

Vol. 

Page. 

MANUFACTURING  (Food  & Drink,  ScQ,)-contd. 

Butchers,  Wholesale  (Cumberland)— confcf. 

yiaughter-house  Employees  (Cumberland)... 

A.C. 

195 

2-11-17  ■ 

1 

ri2 

720 

V.C. 

55 

3-5-18 

L 111  on 

J 13 

689 

V.C. 

245 

24-10-19 

> i— 11— ZU  ' 

1 16 

704 

V.C. 

116 

18-6-20 

j 

L18 

142 

Slaughter-house  Employees  (B.  Richards 

A.C. 

195 

2-11-17 

1-11-20 

12 

724 

and  Sons,  Ltd). 

Butter  Factories,  &c.  (State) — 

Bacon  Factories  (Cumberland)  

A.C. 

107 

17-9-20 

} 30-9-22  - 

ri8 

739 

V.C. 

204 

26-11-20 

\ 18 

1333 

Butter  Factories,  &c.  (Country) 

A.C. 

197 

8-8-19  ' 

1 

(16 

209 

V.C. 

54 

12-3-20 

> 21-8-21  • 

i 17 

787 

V.C. 

212 

17-12-20 

J 

( 18 

1333 

Butter  Factories  (Cumberland) 

A.C. 

89 

7-5-20 

\ 15-4-22  ■ 

; 17 

1096 

V.C. 

198 

12-11-20 

\18 

938 

Cold  Storage  and  Ice  Employees  (Country) 

A.C. 

161 

4-7-19 

L 1 >7  >7  01  I 

/ 16 

66 

V.C. 

269 

12-12-19 

\17 

137 

Cigar  Makers  (State)  

A.C. 

149 

13-8-20  ■ 

fl8 

346 

V.C. 

216 

24-12-20 

> 12-8-22  • 

< 19 

186 

V.C. 

32 

4-3-21 

(_19 

1265 

Cold  Storage,  &c..  Employees  (Cumberland) — 

Cold  Storage  and  Ice  Employees  (Cumber- 

A.C. 

80 

23-4-20  ■ 

1 

ri7 

1098 

land). 

V.C. 

152 

20-8-20 

y 1-4-22 

1 18 

626 

V.C. 

202 

19-11-20 

J 

ll8 

939 

Cold  Storage,  Rabbit  Packers’  Section 

t • • 

156 

8-9-16 

6-4-19 

10 

1110 

(Cumberland). 

Confectioners  (State)...  

A.C. 

89 

19-7-18 

ri4 

206 

V.C. 

34 

13-2-20 

y 1-5-21 

^17 

788 

V.C. 

210 

10-12-20 

J 

ll9 

187 

Dairymen  (Cumberland)  

A.C. 

69 

13-5-21 

5-5-23 

19 

1667 

Flour  Millers  (State) 

A.C. 

219 

5-9-19 

ri6 

369 

V.C. 

248 

31-10-19 

1 

16 

707 

V.C. 

264 

28-11-19 

y 18-9-21 

< 16 

929 

V.C. 

202 

19-11-20 

1 

18 

940 

V.C. 

218 

31-12-20 

J 

.19 

189 

Jam  Manufacturers,  «&c.  (State) 

A.C. 

125 

11-10-18 

24-10-20 

14 

611 

Moat  Preservers,  &c.  (State) ... 

A.C. 

112 

11-6-20 

L OA  (1_00 

ri8 

144 

V.C. 

12 

28-1-21 

Z4:— 0— 

119 

679 

Milk  Carters,  &c.  (Cumberland) — 

Ice  Carters,  &c 

A.C. 

229 

26-9-19 

ri6' 

672 

V.C. 

248 

31-10-19 

V 10-10-22 

1 16 

708 

V.C. 

202 

19-11-20 

J 

ll8 

941 

Milk  Carters,  &c.  

A.C. 

37 

11-3-21 

13-3-23 

19 

1266 

Pastrycooks,  &c.  (State)  

A.C. 

9 

21-1-21 

ri9 

189 

V.C. 

32 

4-3-21 

1 19 

1271 

V.C. 

43 

24-3-21 

> 8-1-22 

^ 19 

1442 

V.Ce. 

45 

1-4-21 

19 

1443 

V.Ce. 

55 

15-4-21 

19 

1444 

V.Ce. 

65 

6-5-21 

19 

1670 

V.Ce. 

65 

6-5-21 

19 

1670 

V.Ce. 

65 

6-5-21 

19 

1670 

Poulterers  (Cumberland)  

A.C. 

257 

14-11-19 

\ 97-1 1_91 

ri6 

931 

V.C. 

195 

5-11-20 

> Zit 

\18 

943 

Starch  and  Condiment  Makers,  &c.  (State)  ... 

A.C. 

257 

14-11-19 

L 07  11  01 

Jl6 

933 

V.C. 

202 

19-11-20 

\ 18 

944 

Sugar  Manufacturers  (State),  excepting 

A.C. 

50 

5-3-20 

X 18-3-22 

/17 

789 

Colonial  Sugar  Refining  Co.,  Ltd. 

V.C. 

198 

12-11-20 

\18 

1336 

Sugar  Workers  (Colonial  Sugar  Refining 

A.C. 

203 

15-8-19 

fl6 

372 

Co.  Ltd.,  Pyrmont). 

V.C. 

253 

7-11-19 

28-8-21 

< 16 

709 

V.C. 

198 

12-11-20 

J 

L18 

1337 

S Pursuant  to  tho  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  conWnus 
in  force  until  rescinded  or  varied,  t Rescission  and  replacement. 
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Industry  Board,  and  Awards  made  fn  and  in  relation  ther^^^o. 
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No. 


Gazettal. 


Date. 


Expiry  Beference  I.G. 
(as  indicated  in 
Awards). § 


Vol. 


Page. 
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MANUFACTURING  (Food  & Drink,  &c.)  -contd. 

Tea  Packing  (Cumberland)  ...  

Vinegar,  Sauce,  &c.  (Cuml^rland)  

Wine  and  Spirit  Stores  (State)  

MANUFACTURING  (Furniture  and  Woodwork- 
ing Trades,  &c.). 

Blind  Makers  (State) 

Broom  and  Brush  Makers  (State) — 

Broom  Makers  

Brush  Makers  


Cabinetmakers,  &c.  (State)  

Pianoforte  Makers  

Glassworkers  (State) 

Picture  Frame  Makers  (State)  

Sawmillers,  &c.  (Country)  

Sawmillers,  &c.  (Cumberland  and  Newcastle) 


State  Timber  Yards  and  Educational  Work- 
shops. 

Ship  (Jarpenters  and  Joiners  (State) 

Shipwrights  

Boatbuilders 

Wickerworkers  (State) — 

Pithcane  and  Bamboo  Workers  

Wicker  Workers 

, Wire  Mattress  Makers  (State) 

MANUFACTURING  (Iron  Trades,  PJetals, 
Machines,  Implements,  Conveyances)— 
Agricultural  Implement  Molrcrs,&c.,(Cumber- 
^ land). 


A.a 

AC. 

V.C. 

V. 


A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.Ce. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

v!ce. 

V. 

V.Ce. 

A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 

AC. 

V.C. 

A.C. 

V.C. 


A.C. 

V.C. 

V.C. 

V.C. 


68 

119 

141 

226 

182 


257 

204 

93 

195 

135 

523 

264 

46 

195 

25 

40 

2 

137 

160 

202 

202 

28 

9 

202 

166 

276 

66 

149 

202 

28 

46 

46 

216 

180 

111 

126 

180 

2 

55 

151 

104 

156 

9 

212 

9 

210 

276 

202 


219 

248 

267 

198 


31-5-18 

3-8-17 

8-11-18 

22-12-15 

3-11-16 


14- 11-19 
26-11-20 

14-5-20 

5-11-20 

6-6-19 

7- 11-19 
28-11-19 

27-2-20 

5- 11-20 
18-2-21 
18-3-21 

2-1-20 

23-7-20 

3-9-20 

19-11-20 

19-11-20 

25-2-21 

9-1-20 

19-11-20 

24-12-18 

24-12-19 

1- 4-20 

13- 8-20 
19-11-20 

25-2-21 

10-3-16 

10-3-16 

15- 12-16 

8- 10-20 
27-7-17 
17-8-17 

12-10-17 

2- 1-20 

14- 3-19 
27-6-19 
16-6-16 

6- 12-18 

9-1-20 

17-12-20 

9-1-20 

10-12-20 

24-12-19 

19-11-20 


5-9-19 

31-10-19 

5-12-19 

12-11-20 


30-5-20 

2-8-20 

22-12-18 


27-11-20 


13-5-22 


y 19-6-22 


15-1-21 


1 

I 


27-3-21 

10-7-22 

13-10-18 


22-1-23 

22-1-23 

6-1-22 

18-9-21 


11 


{S 


741 

376 

648 

277 

145 


936 

1340 

1102 

946 
934 
712 
938 
791 

947 
683 

1272 
138 
349 
527 

947 

948 

1273 
142 

949 
123 
146 
945 
361 

950 

1274 
931 
930 
398 

0741 

307 

4911 

625* 

146 

682 

68 

633 

176 

150 

1340 
152 

1341 
174 

951 


876 

714 

940 

955? 


§ Pursuant  to  the^pTovisions  of  Section  25  of  the  Industrial  Arbitration  Act,  X9X2  (as  amended), 
, Awards  continue  in  fprqe  until  rescinded  or  yaried, 
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AWARDS. 


Industry  Board,  and  .'.wards  made  in  and  In  relation  thereto. 

Gazettal. 

(i 

Expiry 

as  indicated  in 

Reference  I.Q. 

Govt. 

Awards).§ 

Gazette 

Date. 

Vol. 

Page. 

No. 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances)— 

continued. 

Boilermakers,  &c.  (State) 

A.C. 

2 

2-1-20  ■ 

\ 16-1-21  . 

ri7 

177 

V.C. 

202 

19-11-20 

\18 

1342 

Brass  Finishers  (State)  

A.C. 

9 

9-1-20  * 

j.  22-1-23  . 

ri7 

180 

V.C. 

198 

12-11-20 

\18 

954 

Cast-iron  Pipe  Makers  (State)  

A.C. 

159 

13-12-18  ' 

fl5 

142 

V.C. 

V.C. 

267 

134 

6-12-19 

16-7-20 

1 26-12-21  . 

Il6 

18 

941 

363 

V.C. 

204 

26-11-20 

1 18 

1343 

Pipe  Moulders’  Section  

A.C. 

143 

6-8-20  ‘ 

fl8 

354 

V.C. 

195 

5-11-20 

y 5-8-21  . 

. 18 

965 

204 

26-11-20* 

18 

1344 

Coachmakers,  &c.,  Rail  (State)  

A.C. 

219 

5-9-19  ‘ 

fl6 

879 

V.C. 

237 

10-10-19 

16 

576 

V.C. 

253 

7-11-19 

- 18-9-21 

716 

V.C. 

257 

14-11-19 

942 

V.C. 

202 

19-11-20 

1 18 

965 

Coachmakors,  Road  

A.C. 

167 

17-9-20  ’ 

\ 17-6-23 

/18 

527 

Cycle  and  Motor  Cycle  Makers,  &c.  (State)  ... 

V.C. 

202 

19-11-20 

\18 

958 

A.C. 

36 

22-3-18  ■ 

^ 21-3-20 

13 

492 

Electricians,  &c.  (State) — 

Electricians 

A.C. 

169 

11-7-19  ' 

ri6 

72 

V.Ce. 

267 

6-12-19 

16 

944 

V.Ce. 

40 

20-2-20 

17 

792 

V.C. 

46 

27-2-20 

17 

793 

V.C. 

54 

12-3-20 

17 

794 

V.C. 

119 

26-6-20 

18 

160 

V.Ce. 

130 

9-7-20 

^ 24-7-22 

< 18 

161 

V.C. 

152 

20-8-20 

18 

366 

i-.v . 

V.Ce. 

180 

8-10-20 

18 

741 

V.C. 

202 

19-11-20 

18 

969 

V.C. 

218 

31-12-20 

19 

194 

V.Ce. 

55 

15-4-21 

19 

1445 

V.C. 

65 

6-5-21 

19 

1671 

‘ Electricians,  &c.  (Accumulators,  Ltd.) 

A.C. 

218 

31-12-20 

^ 10-12-21 

19 

195 

Electrical  Trades — City  Council  of  Sydney 

216 

15-12-16 

4-12-19 

11 

452 

Engineers,  &c.  (State) 

A.C. 

269 

12-12-19 

N 

fl7 

187 

V.C. 

108 

4-6-20 

17 

1286 

V.C. 

155 

27-8-20 

V 25-12-21 

I 18 

533 

V.Ce. 

180 

8-10-20 

18 

742 

V.C. 

195 

5-11-20 

J 

L18 

960 

V.C. 

21 

11-2-21 

19 

684 

Farriers  (Country)  

A.C. 

85 

30-4-20 

\ 29-4-22 

1106 

V.C. 

195 

6-11-20 

1 18 

962 

Farriers  (Metropolitan)  

A.C. 

248 

31-10-19 

1 13-11-21 

724 

V.C. 

191 

29-10-20 

i 18 

963 

Gas-meter  Makers  (State)  

A.C. 

267 

6-12-19 

fl6 

944 

... 

269 

271 

12-12-19* 

19-12-19* 

> 18-12-21 

Il7 
1 17 

192 

193 

V.C. 

195 

5-11-20 

- 

118 

963 

Iron  and  Steel  Makers  (Hoskins  Iron  & Steel 

A.C. 

161 

4-7-19 

fl6 

78 

Co.  Ltd.),  Ironworkers  (Lithgow) 

169 

11-7-19* 

, 17-7-21 

16 

84 

vVc. 

269 

12-12-19 

> 

1 1'^ 

193 

V.C. 

216 

24-12-20 

19 

196 

Iron  and  Steel  Makers  (State)  

A.C. 

166 

24-12-18 

'15 

140 

V.C. 

267 

6-12-19 

16 

949 

V.C. 

134 

16-7-20 

. 6-1-21 

. 18 

367 

V.C. 

204 

26-11-20 

19 

197 

VC. 

9 

21-1-21 

19 

198 

• Correction.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  ‘ 
Act,  1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 
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Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

( 

Expiry 

as  indicated  in 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Awards).§ 

Vol. 

Page. 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances) — 

continued. 

Ironworkers’  Assistants,  &c.  (State) 

A.C. 

141 

8-11-18  ■ 

1 

ri4 

631 

V.C. 

253 

7-11-19 

10 

726 

V.C. 

2 

2-1-20 

1 

17 

197 

V.C. 

130 

9-7-20 

L oi  11  oi 

18 

151 

V.C. 

143 

6-8-20 

> Ji— 11-Jl  * 

18 

859 

V.C. 

175 

1-10-20 

18 

743 

V.C. 

204 

26-11-20 

18 

1344 

V.C. 

9 

21-1-21 

19 

199 

Lead  Workers  (Cumberland) 

A.C. 

202 

19-11-20 

30-9-21 

18 

964 

Metallic  Bedstead  Makers,  «fcc.  (Cumberland) 

A.C. 

210 

10-12-20 

1-3-23 

18 

1345 

Moulders  (State)-  

A.C. 

102 

28-5-20 

^ 27-5-22 

ri7 

1286 

V.C. 

195 

5-11-20 

\18 

907 

Steel  Works  Employees  (Broken  Hill  Pro- 

A.C. 

116 

18-6-20 

1-7-23 

ri8 

152 

prietary  Company  Limited). 

V.C. 

137 

23-7-20 

i 18 

859 

V.C. 

59 

22-4-21 

J 

Li9 

1672 

Boilermakers  (Broken  Hill  Proprietary 

A.C. 

96 

21-5-20 

\ 90-1-91 

ri7 

1289 

Company  Limited). 

V.C. 

59 

22-4-21 

\19 

1671 

Storemakers,  &c.  (State)  

A.C. 

■ 21 

11-2-21 

4-12-20 

19 

684 

Structural  Steel,  &c..  Workers  (State) 

191 

27-10-15f 

r 8 

1410 

V.C. 

182 

3-11-16 

^ 16-4-18 

i 11 

153 

V.C, 

185 

10-11-16 

11 

154 

Tinsmiths,  &c..  Sheet  Metal  Workers,  Canister 

A.C. 

87 

12-7-18 

"14 

66 

Makers  (State). 

V.Ce. 

101 

16-8-18 

14 

355 

V.C. 

125 

11-10-18 

14 

518 

V.Ce. 

149 

22-11-18 

14 

749 

V.C. 

50 

7-3-19 

- 25-7-21 

i 15 

552 

V.C. 

253 

7-11-19 

16 

728 

V.C. 

264 

28-11-19 

16 

952 

V.Ce. 

180 

8-10-20 

18 

744 

V.C. 

195 

5-11-20 

18 

908 

V.C. 

9 

21-1-21 

19 

696 

V.C. 

21 

11-2-21 

119 

696 

Wire-netting  Makers,  &c.  (State) 

Barbed  Wire  and  Wire  Nail  Makers 

A.C. 

93 

14-5-20 

ri7 

1292 

V.C. 

25 

18-2-21 

27-5-22 

i 19 

697 

V.C. 

40 

18-3-21 

J 

\l9 

1449 

Wire-netting  Makers  

156 

8-9-16 

26-4-19 

10 

1135 

Wire-netting  Makers,  &c.  (Lysaght  Bros,  and 

Co.  Ltd.) — 

Nail  and  Barbed  Wire  Workers  

A.C. 

222 

12-9-19 

pc 

382 

V.C. 

93 

14-5-20 

y 1-3-22 

i 17 

1109 

V.C. 

62 

29-4-21 

/ 

119 

1678 

Wire  Making  and  Wire  Drawing,  &c. 

A.C. 

97 

2-5-19 

1 

fl5 

819 

V.C. 

155 

27-8-20 

y 1-3-22 

< 18 

533 

V.C. 

62 

29-4-21 

J 

1 19 

1682 

Wire-netting,  Weaving,  &c.  

A.C. 

141 

13-6-19 

\ 

fl5 

950 

V.C. 

155 

27-8-20 

/ 1-3-22 

■S  18 

536 

V.C. 

62 

29-4-21 

j 

L19 

1687 

Wire  Workers  (State) — 

Wire  Fence  (other  than  barbed  wire)  Makers 

A.C. 

267 

5-12-19 

\ 18-12-21 

ri6 

953 

and  Tubular  Gate  Makers. 

V.C. 

210 

10-12-20 

r 

i 18 

1347 

Wire  Workers  

A.C. 

267 

5-12-19 

X 18-12-21 

|16 

955 

V.C. 

210 

10-12-20, 

119 

200 

Wire,  &c.,  Makers  (State) 

A.C. 

40 

18-3-21 

2-4-23 

19 

1447 

MANUFACTURING  (Leather,  Hides,  &c.). 

Fellmongoring,  &c.  (State)  

123 

7-7-15 

1 

r ! 

259 

V.C. 

206 

17-11-15 

L *7  1 Q 

1716 

V. 

173 

13-10-16 

> D-/— lo 

1429 

V.C. 

190 

26-10-17 

J 

L12 

741 

Tl^w^«ion  and  replacement.  § Pursuant  to  the  provisions  of  Section  26  of  the  Industrial 
Arbitration  Acrt,  1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 

Date. 

36 

22-3-18 

245 

24-10-19 

267 

5-12-19 

107 

20-7-17 

197 

8-8-19 

267 

5-12-19 

163 

10-9-20 

207 

3-12-20 

...  6 

12-l-17t 

276 

24-12-19 

202 

19-11-20 

164 

20-12-18 

11 

24-1-19* 

35 

14-2-19 

219 

5-9-19 

264 

28-11-19 

59 

19-3-20 

1-26 

« -2-7-20 

1-80 

8dl0-^0 

195 

5-11-20 

25 

18-2-21 

202  ‘ 

19-11-20 

264 

28-11-19 

130 

9-7-20 

195 

5-11-20 

85 

30-4-20 

' 195 

5-11-20 

■’  45 

28-2-19 

; 257 

5-12-19 

’ 198 

12-11-20  ' 

•■•77 

11-4-19 

207 

3-12-20 

121 

23-5-19 

267 

5-12-19 

70 

9-4-20 

55 

15-4-21 

66 

• 1-4-20 

25 

18-2-21 

89 

19-7-18 

119 

27-9-18 

164 

20-12-18 

253 

.7-11-19  ’ 

102 

28-5-20 

195 

5-11-20 

119 

25-6-20 

195 

5-11-20 

89 

7-5-20 

195 

5-11-20 

25 

, 18-2-21 

Expiry 

(as  indicated  in 
A ward). § 


Reference  I.O. 


Vol.  Page. 


MANUFACTURING  (Leather,  Hides,  &c.)  — C(mt. 
Portmanteau  Makers,  &c.  (State)  


Saddle  and  Harne.ss  Makers,  &c.  (State) 


Tanners,  &c.  (State)  

MANUFACTURING  (Printing  and  Paper 
Makers), 

Bookbinders,  &c^.  Males  (Cumberland  and 
Newcastle). 


Cai^board  Box  Makers  (State) 


I ' 

Cbmpositorsj,  &c.  (Country) 

Cbmpositors;  &c..  Males  .(Cumberland  and 
' ^Newcastle) — ^ 

'•‘  Compositors  (Cumberland  and  Police  Dis- 
■ - tricts  pf  Newcastle  and  Maitland) 

- Stereotypexs  and  Electrpt3’'pGrs  (Cumber- 
* - ' land,  and  Police  Districts  of  Newcastle 
’ and  Maitland). 

Letterpress  Machinists,  &c.  (Cumberland  and 
Newcastle).  * 

Lithographic  Workers,  &c.,  Males' (Cumber- 
•^dand  and  Newclistle).  ' 

Paper  |\Iillmg'( State)  ...  "...  


Printing  Employees,  Female  (Cumberland 
and  Newcastle). 

Process  Engravers  (Cumberland  and  New- 
’ castle)! 


Process  Engravers  (Sydney  Newspapers) 


Type  Foundry  Products  (State) 


A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 


V.C. 

V.C. 


V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.Ce. 

V.C. 

V.C. 

A.C. 


A.C. 

V.C. 

V.C. 

A.C. 

V:C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A-.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 


21-3-21 

30-11-19 
y 30-6-21 

- 11-1-20 


,2-lr21 

29-10-21 

11-12^21 

6-5-22 

13-3-22 

24-4-22 

22-5-21 

18-3-22 

1-8-21 

21-6-23 


} 

'j.  13-5-22 


11 

17 

18 
15 
15 

15 

16 
16 

17 

18 
18 
18 
19 
18 


474 

729. 

957 
326 
220 

958 
638 

1348 


600 
‘•204" 
‘969 
154 
163 
'363 
388 
968 
'946 
163 
• 745 

970 
700 

971 


960 

164 
975 

nil 

977 

553 
966 
977' 
6’94 
1349 
956 
958 
947 
1450 
' 949 

701 

i212 

524 

171 

730 

1296 

979 

165 

980 

1112 

980 

702 


^Correction.  t Rescission  and  replacement.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial 
Arbitration  Act,  1012  (as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  20th 

MAY,  1921. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  Indicated  in 
A ward),  § 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

MANUFACTU  RING  (Other  Manufacturing)— 

Bone  Millers,  &c.  (State) — 

Boiling-down  Employees,  Bone  Millers,  and 
Manure  Makers  (Cumberland). 

Glue  and  Gelatine  Makers  (State)  ... 

Paint,  Varnish  Makers,  &c.  (Cumberland)  ... 

Rubber  Workers  (State)  

Soap  and  Candle  Makers  (State)  


A.C. 

43 

A.C. 

204 

A.C. 

160 

v.c. 

202 

A.C. 

207 

Vpe. 

164 

A.C. 

276 

V.C. 

55 

24-3-21 

26-11-20 

3-9-20 

19- 11-20 
30-11-17 

20- 12-18 
24-12-19 

15-4-21 


6-4-23 


25-11-22 

5-8-22 


29-11-18 


2-6-21 


19 


1452 

1350 

541 

981 

874 

154 

208 

1454 


MANUFACTURING  (No.  1)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Brickmakers,  &c.  (Cumberland  and  Country),  Cement 
Workers  (Portland),  Roofing  Tile  Makers  (Cumberland),  and  Brickmakers,  &c.  (Northumberland), 
See  Manufactueing — Brick,  Cement,  Pottery. 

Cigar  Makers,  See  Manufactueing — Food  and  Drink,  d;c. 

Boiling  Down  Employees  and  Rubber  Workers,  See  Manufactueeng — Other  Manufacturing, 

Sailmakers,  and  Bag  and  Sack  Repairers,  See  Manufactueing — Clothing,  Textiles,  dsc. 

Cycle  and  Motor  Cycle,  Wire  Netting,  &c..  Makers,  See  Manufactueestg — Iron  Trades,  Metals, 
Machines,  Implements,  Conveyances. 

MANUFACTURING  (No.  2)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Starch  and  Condiment,  &c.,  and  Sugar  Manufacturing 
&c..  See  Manufactuehstg — Food  and  Drink,  &c. 

Soap  and  Candle  Makers,  See  Manufactueing — Other  Manufacturing. 

Manufacturing  Jewellers,  &c..  Watchmakers,  Opticians,  and  Electroplaters,  See  Manufactueing — 
Dental  and  Optician  Mechanics,  Jewellery,  &c. 

Cardboard  Box  Makers,  See  Manufactueing — Printing  and  Paper  Making. 

METALLIFEROUS  MINING  (BROKEN  HILL)  GROUP— 

For  awards  of  the  old  Board,  See  Beoken  Hill. 

METALLIFEROUS  MINING  (GENERAL)  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Mining,  Mineral  Treatment,  Quaeryino,  and 
Smelting. 


yilNING,  MINERAL  TREATMENT,  QUARRY- 

ING, AND  SMELTING— 

Mining- 

Deputies,  &c.  (South  Maitland  Coalfield)  ... 
Colliery  Deputies,  &c.  (North) — 

1 

204 

23-11-17 

l-6-19i 

12 

866 

Deputies,  &c.  (S.  Maitland  Coalfield) 

204 

23-11-17 

' 1-6-19* 

12 

^ 866 

Deputies,  &c.  (Newcastle  District) 
Colliery  Mechanics,  &c.  (North)— 

149 

25-8-16 

24-8-19 

10 

1093 

Mechanics,  &c.  (Works  of  J.  and  A.  Brown 

166 

8-9-15  ■ 

r ® 

858 

at  Hexham,  and  Railway  Workshops  of 

V. 

228 

30-12  15 

9 

266 

East  Greta  Coal  Mining  Company  Ltd.). 

V.C. 

89 

19-5-16 

^ 7-9-18 

385 

V. 

111 

23-6-16 

10 

668 

v.c. 

202 

16-11-17 

1 12 

864 

Mechanics,  &c.  (South  Maitland  Railways, 

A.C. 

240 

17-10-19  ' 

< 

"16 

680 

Limited. 

V.C. 

270 

24-12-19 

- 30-10-21 

< 17 

211 

V.C. 

134 

16-7-20 

ll8 

166 

Mechanics,  &c.  

A.  C. 

30 

8-3-181 ■ 

fl3 

860 

V.C. 

62 

17-5-18 

1 31-12-19 

< 13 

687 

V.Ce. 

233 

3-10-19 

16 

682 

Officers  and  Salaried  Staff  (East  Greta  Rail- 

166 

8-9-15  ■ 

\ 7-9-18 

'867 

way). 

V.C. 

104 

16-6-16 

\io 

667 

Wages  Staff  (East  Greta  Railway) 

166 

8-9-151  ' 

\ 7-9-18 

866 

V.C. 

93 

26-5-16 

\10 

386 

Colliery  Mechanics,  &c.  (West) — 

167 

Colliery  Mechanics,  &c.  (West) 

A.C. 

130 

9-7-20 

y 1-4-22 

ri8 

V.C. 

163 

10-9-20 

\18 

543 

Colliery  Miners,  &c.  (South) — 

Coal  Cliff  Colliery — Special  places 

A.C. 

36 

22-3-18 

21-3-21 

13 

462 

Mount  Pleasant  Colliery — Special  places  . . . 

A.C. 

8 

17-1-19 

1 30-1-22 

15 

349 

Purauaat  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1012  (as  amended),  Awarde  oontdAU* 
in" force  until  rescinded  or  varied.  t Rescission  and  replacement. 

i Or  six  months  after  termination  of  war. 
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AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


thereto. 

Gazettal. 

Expiry 

(as  Indicated  in 
Award). § 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

. A.C. 

2 

2-1-20 

ri7 

212 

V.C. 

204 

26-11-20 

y 15-1-22 

1352 

V.C. 

25 

18-2-21 

J 

] 19 

704 

. A.C. 

112 

11-6-20 

1 

fl7 

1298 

V.C. 

152 

20-8-20 

cyA  K OO 

18 

360 

V.C. 

202 

19-11-20 

1 ^4— o— 

983 

V.C. 

9 

21-1-21 

1 19 

202 

V.C. 

28 

25-2-21 

1 19 

1275 

, A.C. 

45 

28-2-19 

ri5 

556 

) V.C. 

276 

24-12-19 

17 

214 

V.C. 

93 

14-5-20 

K 13-3-21 

17 

1114 

V.C. 

212 

17-12-20 

1 19 

204 

V.C. 

25 

18-2-21 

119 

703 

V.C. 

25 

18-2-21 

29-6-19 

•10 

622 

... 

132 

21-7-15 

24-6-18 

8 

610 

A.C. 

166 

24-12-18 

ri5 

166 

V.C. 

267 

5-12-19 

16 

968 

V.C. 

59 

19-3-20 

17 

951 

V.C. 

143 

6-8-20 

► 31-3-21 

< 18 

361 

V.C. 

195 

5-11-20 

18 

986 

V.C. 

204 

26-11-20 

18 

1353 

V.C. 

25 

18-2-21 

J 

119 

704 

. A.C. 

84 

17-4-19 

1 

ri6 

823 

1 V.C. 

2 

2-1-20 

1 

17 

215 

V.C. 

187 

22-10-20 

L OA  A Of 

18 

984 

V.C. 

216 

24-12-20 

^ oU— 4— J 1 J 

19 

205 

V.C. 

9 

21-1-21 

1 

19 

205 

V.C. 

32 

4-3-21 

J 

19 

1277 

A.C. 

215 

29-8-19 

11-9-21 

16 

390 

) A.C. 

37 

11-3-21 

24-3-22 

19 

1456 

10 

14-1-16 

13-10-18 

9 

684 

• • • 

10 

14-1-16 

18-4-18 

9 

687 

• • • 

139 

3-8-19 

3-8-19 

10 

887 

... 

139 

4-8-16 

8-8-18 

10 

886 

! A.C. 

267 

6-12-19 

1 IQ  TO 

ri6 

970 

V.C. 

195 

6-11-20 

(l8 

986 

. A.C. 

69 

16-5-21 

6-1-22 

19 

1690 

i A.C. 

269 

12-12-19  ■ 

L OR  1 O 01 

ri7 

216 

V.C. 

195 

6-11-20 

\ 18 

987 

A.C. 

126 

2-7-20  ' 

fl8 

170 

V.C. 

202 

19-11-20  . 

1 6-5-22  - 

S 18 

988 

V.C. 

25 

18-2-21 

[ 19 

705 

A.C. 

95 

2-8-18  ‘ 

1 IRQ  OA 

ri4 

210 

V.C. 

2 

2-1-20 

> 10— o— 2U  ^ 

\n 

219 

ING,  AND  SMELTING— 

Mining — continued. 

Metalliferous  Miners,  &c.,  General  (State)- 
Limestone  Miners  


Metalliferous  Miners,  &c..  General ... 


Miners,  &c.  (Broken  Hill  Proprietary  Co., 


* Smelting  (E.  and  A.  Copper  Co.) 
Wood  Carters  (Mt.  Boppy) 
Quarrying— 

Quarries,  &c.  (State) 


Havilah. 


Smelting- 

Copper  Wire,  &c..  Makers  (Metal  Manu- 
factures, Ltd.,  Port  Kembla). 

Smelting  (Electric  R.  and  S.  Company' 
Electricians. 

Smelting  (Sulphide  Corporation,  Ltd.) — 
Smelting — Engineers  (Cockle  Creek) 

„ Boilermakers 

9,  Ironworkers’  Assistants 

„ Labourers,  &c 

MISCELLANEOUS. 

Billposters  (Cumberland)  

Horticultural  and  Garden  Employees 

Undertakers  (State) — 


Watchmen,  Caretakers,  Cleaners,  &c.  (State)... 


Motor  Car  Cleaners  and  Washers 

Miscellaneous  group— 

For  awards  of  the  old  Boards  in  this  Group,  See  Miscellaneous. 

PRINTING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Printing  and  Paper  Makers, 

i Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended). 
Awards  continue  in  force  until  rescinded  or  varied. 
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AWARDS  IN  FORCE  AT  20th  MAY,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  Indicated  In 
Award).§ 

Ecferencc  I.G, 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Fag*. 

PROFESSIONAL  AND  SHOPWORKERS. 

Biograph  Operators 

A.C. 

2690 

12-12-19 

1 

ri7 

220 

V.C. 

89 

7-5-20 

y 26-12-21 

J 17 

1300 

V.C. 

216 

24-12-20 

J 

1 19 

206 

Clerks  (Metropolitan) 

A.C. 

126 

1 2-7-20 

1 

fis 

180 

V.C. 

198 

I 12-11-20 

y 15-7-21 

^ 18 

902 

V.C. 

37 

1 11-8-21 

J 

(19 

1278 

Clerks,  Casual  Wharf  (Metropolitan) 

A.C. 

93 

14-5-20 

L lo  on 

/17 

1115 

V.C. 

198 

12-11-20 

\18 

993 

Clerks,  Permanent  Wharf  (Metropolitan) 

A.C. 

112 

16-5-19 

1 

fl5 

958 

V.C. 

2 

2-1-20 

y 29-6-21 

< 17 

222 

V.C. 

198 

12-11-20 

J 

1 18 

994 

Clerks  (Solicitors)  

A.C. 

69 

13-5-21 

24-4-22 

19 

1691 

Clerks,  Wholesale  Hardware,  &o 

A.C. 

175 

1-10-20 

'] 

ri8 

746 

V.C. 

198 

12-11-20 

y 2-9-21 

i 18 

995 

V.C. 

37 

11-3-21 

J 

\l9 

1279 

Journalists,  &c. — 

Australian  Manufacturer  and  Fairplay 

A.C. 

151 

27-6-19 

10-7-21 

16 

85 

Newspapers. 

(kimberland  “ Times”  and  “ Argus” 

A.C. 

180 

8-10-20 

4-7-21 

18 

749 

Daily  Newspapers  (Country) 

A.C. 

222 

12-9-19 

L 25-9-21 

ri6 

393 

V.C. 

210 

10-12-20 

1 18 

1354 

Weekly,  Bi-weekly,  and  Tri- weekly  News- 

A.C. 

222 

12-9-19 

J 18 

395 

papers  (Country). 

V.C. 

210 

10-12-20 

r ^.J— 17  .51 

1 18 

1362 

Musicians  (State)  

A.C. 

149 

13-8-20 

ri8 

644 

V.Ce. 

212 

17-12-20 

V Q OO 

J 18 

1364 

V.C. 

12 

28-1-21 

> .50-O-.5^ 

1 19 

706 

V.C. 

12 

28-1-21 

ll9 

708 

Pharmacists  (State) — 

Dispensary  Chemists...  ■ 

210 

8-12-16 

31-12-18 

11 

26§ 

Chemists  

A.C. 

130 

9-7-20 

L JO  OO 

ri8 

182 

V.C. 

207 

3-12-20 

\1S 

1365 

Photographers  (State) 

A.C. 

46 

27-2-20 

Vl7 

800 

V.C. 

204 

26-11-20 

^ Ol  — 

\18 

1366 

Shop  Assistants,  &c.  (Country) — 

Shop  Assistants,  &c.  (Country)  

A.C. 

134 

16-7-20  ■ 

] 

f 18 

184 

V.C. 

152 

20-8-20 

L 1 O OO 

J 18 

647 

V.C. 

210 

10-12-20 

> 1-o-UiS 

1 18 

1356 

V.C. 

40 

18-3-21 

J 

1 19 

1281 

Shop  Assistants  (Northumberland-Ray- 

A.C. 

134 

16-7-20 

1 

|18 

187 

mond  Terrace  and  Stockton — excluding 

V.C. 

198 

12-11-20 

18 

005 

Newcastle. ) 

V.C. 

210 

10-12-20 

y 30-4-22 

S 18 

1357 

V.C. 

45 

1-4-21 

J 

ll9 

1457 

Shop  Assistants,  Confectioners,  &c.  (Metro- 

politan and  Newcastle) — 

Shop  Assistants,  (iJonfectioners  (Metropoli- 

A.C. 

119 

25-6-20 

X 24-6-22 

ri8 

190 

tan). 

126 

2-7-20* 

Us 

192 

Shop  Assistants,  Confectioners,  &c.  (New- 

A.C. 

134 

16-7-20  ‘ 

L 9Q  7 99 

Tis 

195 

castle). 

V.C. 

45 

1-4-21 

\19 

1458 

Shop  Assistants,  &o.  (Metropolitan  and  New- 

castle)— 

Carpet  and  Furniture  Cover  Workers 

A.C. 

149 

13-8-20  ■ 

ri8 

362 

(Metropolitan  and  Newcastle). 

V.C. 

204 

26-11-20 

y 1-8-22 

18 

1367 

V.C. 

28 

25-2-21 

19 

1280 

General  Shop  Assistants  (Newcastle) 

A.C. 

75 

16-4-20  ’ 

*17 

1116 

V.C. 

134 

16-7-20 

18 

192 

V.C. 

198 

12-11-20 

► 3-6-22 

. 18 

996 

V.Ce. 

43 

24-3-21 

19 

1459 

V.C. 

55 

15-4-21 

19 

1460 

*Corrcction.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended), 
Awards  continue  in  force  untD  rescinded  or  varied. 
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AWAllDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award).§ 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

PROFESSIONAL  AND  SHOPWORKERS— 

1 

continued. 

1 

Shop  Assistant®,  &c.  (Metropolitan  and  New- 

castle)— continued. 

Grocers’  Assistants  (Newcastle)  

A.C. 

248 

31-10-19 

I 

1 

"16 

733 

V.C. 

271 

19-12-19 

I 

1 17 

229 

1 V.C. 

130 

9-7-20 

> 28-2-22 

^ 18 

196 

V.C. 

45 

1-4-21 

j 

I 

1 

19 

1462 

Shop  Assistants,  Drapers,  Grocers,  Tobacco- 

A.C. 

18 

4-2-21 

1 

fl9 

709 

nists,  &c.,  Metropolitan  and  Office  Assis- 

V.C. 

43 

24-3-21 

1 

^ 31-1-22 

19 

1463 

tants,  &c.,  in  Retail  Shops  (Metropolitan 

V.C. 

55 

15-4-21 

J 

1 

1 

: 19 

1464 

and  Newcastle). 

Time  Payment  Collectors  (Metropolitan) 

A.C. 

212 

17-12-20 

1 

L 99_7_22 

ri8 

1369 

V.C. 

9 

21-1-21 

J 

1 19 

208 

Wool  Classers  (State) ...' 

A.C. 

167 

17-9-20 

31-12-22 

18 

752 

PROFESSIONAL  AND  SHOPWORKERS’  GROUP— 

For  awards  of  tho  old  Boards  in  this  Group,  excepting  Watchmen,  &c.,  See  Professioital  and 
Shopwoekeks. 

For  Watchmen,  &c..  See  Miscella^^eous. 


PUBLIC  UTILITY  SERVICES. 

Government  Railways  and  Tramways. 

Government  Railways — 

Newcastle  Coal  Cranes 


Loco,  and  Stores 

Permanent  Way — 

Gangers,  &c.,  on  Construction,  &o., 
Works. 

Grain  Elevator  and  Coal  Elevator 
Employees  at  Darling  Islapd. 

Labourers,  &c..  Railway,  &c..  Con- 
struction, Duplication,  and 
Deviation  Works. 

Permanent  Way  and  Signalling 
Branches. 

Quarries 

Refreshment-rooms  ( Salaried  Staff)  . . . 

Traffic  (Wages  Staff) 


Darling  Harbour  Carters  ... 

Government  Railways  and  Tramways- 
Boilermakers,  &c  


Carpenters,  &c. 

Coachmakers,  &c.... 


A.C. 

121 

23-5-19 

V.C. 

222 

12-9-19 

V.C. 

9 

9-1-20 

^ 6-6-21 

V.C. 

40 

20-2-20 

V.C. 

75 

16-4-20 

A.C. 

130 

9-7-20 

11-7-23 

V.C. 

198 

12-11-20 

J 

A.C. 

116 

18-6-20 

1 1-7-23 

V.C. 

198 

12-11-20 

J 

67 

20-4-16 

28-4-17 

A.C. 

184 

15-10-20 

1 

V.C. 

198 

12-11-20 

1 

^ 28-10-22 

V.C. 

204 

26-11-20 

J 

A.C. 

160 

3-9-20 

1 16-9-23 

V.C. 

195 

5-11-20 

J 

A.C. 

212 

17-12-20 

30-12-23 

A.C. 

59 

22-4-21 

5-5-23 

AC. 

2 

2-1-20 

1 

1 

V.C. 

75 

16-4-20 

> 15-1-23 

V.C. 

160 

3-9-20 

1 

V.C. 

195 

5-11-20 

J 

j 

AC. 

160 

3-9-20 

1 1-12-20 

V.C. 

1 195 

5-11-20 

J 

AC. 

50 

7-3-19 

1 

V.C. 

119 

25-6-20 

L 20-3-21 

V.C. 

191 

29-10-20 

1 

V.C. 

212 

17-12-20 

J 

A.C. 

V.C. 

18 

21 

4-2-21 

11-2-21* 

1 

^ 17-2-24 

A.C. 

51 

8-4-21 

21-4-23 

960 

398 

234 

805 

1120 

197 

1370 

202 

1378 

143 

998 

1374 

1378 

549 

1005 

208 

1692 

238 

955 

655 

1020 

666 

1QQ9 

658 

204 

1010 

-210 

716 

720 

1694 


SPurauant  to  the  proyiaions  ol  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue  In 
force  until  rescinded  or  varied.  " —^Correction. 
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AWARDS  IN  FORCE  AT  20th  MAY,  1921. 


Gazettal. 

Expiry 

(as  indicated  in 

Reference  I.G. 

Govt. 

Gazette 

Date. 

Award).§ 

Vol. 

Pag#. 

No. 

PUBLIC  UTILITY  SERVICES— continued. 

! 

i 

■ 

Government  Raiivi^ays  and  Tramways— cowfd 

Coachmakers,  &c. — continued. 

• Car  and  Wa.ggon  Fitters;  Assemblers 

A.C. 

145 

20-6-19 

ri6 

87 

' 

V.C. 

267 

5-12-19 

y 3-7-21 

16 

985 

V.C. 

195 

5-11-20 

f 

1 18 

lOlC 

Coachpainters,  &c  ... 

A.C. 

93 

14-5-20 

y 27-5-23 

ri7 

1303 

Electricians — 

V.C. 

202  . 

19-11-20 

\18 

1380 

Electrical  Fitters,  &c. 

A.C. 

195 

5-11-20 

16-10-23 

18 

1011 

'•  Electrical  Fitters,  &c..  Labourers  ... 

A.C. 

216 

21-12-17 

^ 29-3-20 

ri3 

60 

V.C. 

2 

2-1-20 

\17 

247 

Engine-drivers— 

' ! Loco.  Drivers,  Firemen,and  Cleaners 

• •• 

48 

19-4-18 

' 

ri3  , 

602 

&c. 

V.C. 

145 

20-6-19 

16 

88 

V.C. 

260 

21-11-19 

- 2-6-21 

16 

986 

V.C. 

195 

5-11-20 

18 

1015 

• • • 

202 

19-11-20* 

18 

1016 

• ' • Power  House  (Ultimo,  White  Bay, 

A.C. 

257 

14-11-19 

"16  ; 

987 

Zara-street,  Newcastle,  and 

V.C. 

62 

26-3-20 

> 27-11-21 

< 

17 

259 

Randwick). 

V.C. 

198 

12-11-20 

18 

1381 

Stationary  Engine-drivers,  &c. 

A.C. 

204 

26-11-20 

9-12-23 

18 

1382 

Erigineers,  &c.  

A.C. 

66 

1-4-20 

ri7 

952 

V.C. 

. 195 

5-11-20 

V 21-3-23 

18 

1017 

V.C. 

9 

21-1-21 

[ 19 

720 

• Ironworkers’  Assistants  

A.C. 

141 

8-11-18 

fl4  , 

620 

V.C. 

269 

12-12-19 

1 21-11-21 

1 17 

349 

V.C. 

187 

22-10-20 

1 18 

1018 

V.C. 

198 

12-11-20 

18 

1384 

Moulders  

■ Officers-^  ‘ 

A.C. 

51 

8-4-21 

21-4-23 

19 

1696 

Railway  and  Tramway  Salaried  Staff... 

A.C. 

245 

24-10-19  ■ 

1 

ri6 

736 

V.C. 

V.C. 

202 

3 

19-11-20 

7-1-21 

1 6-11-21 

f 18 
1 19 

1386 

211 

V.C. 

59 

22-4-21 

j 

1 19 

1697 

Sawmillers,  &c. 

A.C. 

248 

31-10-19  ' 

y 13-11-21 

J 

ri6 

742 

V.C. 

202 

19-11-20 

1 18 

1389 

Government  Tramways — 

. 

Electrical  Branch 

A.C. 

134 

16-7-20 

\ 11-7-23 

J 

ri8 

204 

V.C. 

191 

29-10-20 

1 

1 18 

1019 

Permanent  Way  ...  

A.C. 

116 

18-6-20 

\ 1-7-23 

J 

ri8 

208 

V.C. 

198 

12-11-20 

1 18 

1390 

Traffic— (Wages  Staff)  

A.C. 

245 

24-10-19  ' 

1 

J 

fl6  , 

745 

V.C. 

253 

7-11-19 

L 6-11-21 

j 

16 

751 

V.C. 

180 

8-10-20 

i 

i 

1024 

V.C. 

195 

5-11-20 

} 

1 

18 

1008 

Other  Governmental — 

City  Council  Employees — 

* Clerical  and  General  Staff 

• •• 

74 

18-5-17 

y 17-5-20 

J 

m 

1246 

V.C. 

150 

31-8-17 

1 

112 

603 

Electrical  Trade,  see  Manufacturing  (Iron 

Trades,  &c.).  Electricians. 
Labourers,  &c. 

V. 

188 

84 

17-ll-16t 

8-6-17 

\ 16-11-19 

rii 
1 11 

278 

1249 

Fire  Brigade  Employees  ... 

A.C. 

121 

23-5-19  ■ 

] 

fl6 

962 

V.C. 

269 

12-12-19 

5-6-22 

' 17  ■ 

260 

V.C. 

9 

21-1-21 

J 

L19  . 

212 

§ PuTBnant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 
in  force  until  rescinded  or  varied,  * Correction.  t Rescission  and  replacement. 
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AWAKDS. 


Induitry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazcttal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Award). J 


Reference  I.G. 


Vol. 


Pass. 


PUBLIC  UTILITY  SERVICES— confmwed. 
Other  Governmental— cow^d. 

Health  and  Sanitary  Inspectors  (State) — 
Country  

Municipal  Council  of  Sydney  

Suburbs  of  Sydney  

Municipal  and  Shire  Council  Employees — 
Country  Council*  ... 

Shire  Council*  

Public  Service — 

Court  Reporters  ...  

Hospitals  and  Homos  

Teacher*  

Water  Supply  and  Sewerage  Employees, 
(Hunter  District).  ' 

Water  Supply  and  Sewerage  Employees 
(Metropolitan) — 

Qsneral  Division 


Labourers,  &c. 
Salaried  Officers 


Salaried  Officers  (Professional  Division). 

GAS  MAKERS— 

Gas  Makers,  &c.  (Country) — 

Country  


Municipality  of  Bathurst 

Municipality  of  Lithgow 

Oas  Makers,  &c.  (Metropolitan) — 
Sydney,  North  Sydney,  and  Manly 


Gas  Makers,  &c.  (Newcastle) 


V.C. 

A.C. 

V.C. 

A.C. 

vVc. 

A.C. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 


A.C. 

V.C. 

A.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 


V.C. 


V. 

V.C. 

V.C. 


87 

210 

219 

111 

233 

12C 

225 

126 

198 

218 

202 

207 

119 

207 

25 


180 

202 

65 

130 

180 

202 

212 

6 

32 

55 

55 


100 

103 

107 

90 

90 

163 

185 

48 

77 

21 


15-6-17 

7-12-17 

5-9-19 

23- 6-16 
22-12-16 

24- 8-17 
29-12-16 

17- 8-17 

12-11-20 

31-12-20 

19-11-20 

3-12-20 

25- 6-20 
3-12-20 

18- 2-21 


8-10-20 

19-11-20 

6-5-21 

9-7-20 

8-10-20 

19-11-20 

17-12-20 

14- 1-21 
4-3-21 

15- 4-21 
15-4-21 


6-7-17 
13-7-1 7a 
20-7-1 7a 
22-6-17 
22-6-17 


14-6-20 

18-9-22 

22-6-1.8 

30-3-20 

28-12-19 

30-6-21 

1-3-22 


y 21-10-; 


} 


22-9-16  "I 
10-11-16 
19-4-18 
21-6-18 
16-2-17 


I 

I 


22 
5-5-24 

24-6-22 

24-6-22 

5-7-19 

21-6-19 

21-6-19 

21-9-18 

21-9-18 


18 

18 

19 


18 

IS 

18 
18 
19 
I 19 
lid 
19 


111 

873 

408 

596 

466 

504 

463 

50? 

1025 

213 

1027 

1393 

210 

1392 

722 


1038 

1037 

1699 

216 

766 

1038 
1397 

223 

1282 

1467 

1468 


91 

103 

644 

86 


1403 

151 

514 

708 

571 


SHIPPING  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  excepting  Boatbuilders,  See  Transpoet- 

For  Boatbuilders,  See  Manufactueinq — Furniture  and  Vfoodworking,  <be. 

• 

TEA,  &c.,  STORES— 

See  MANUFAOTUEiNa — Food  and  Drink,  c&c. 


-Sea. 


{ Punaaiit  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912,  (as  amended),  Awarda  coailBn*  1* 
fore*  until  rescinded  or  varied.  a Printed  on  same  slip  as  original  Award.  t B'^cission  and  r placemc.it. 
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AWARDS  IN  FORCE  AT  20ra  MAY,  1921. 


Industry  Board,  and  Awards  made  In  and  in  relaticm  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Award).§ 


Reference  I.G. 


Vol.  Page. 


TRANSPORT. 

Land- 

Carters,  &c.  (Country) 


Carters  (General)  &o.  (Cumberland)- 
Carters,  &c.  (Cumberland) 

Grooms,  Stablemen  and  Yardmen 
(Cumberland) 


Laundry  Carters  (Cumberland)  ... 


Loaders  (Cumberland) 


Motor  Waggon  Drivers  (Cumberland) 
Sanitary  Carters,  &o.  (Cumberland) 

Trace  Boys  (Cumberland) 


Carters,  &c.  (Newcastle)- 
Carters  (Newcastle) 


Grooms,  Stablemen,  &c.  (Newcastle) 


Motor  Waggon  Drivers  (Newcastle) 


Sanitary  and  Garbage  Contractors 

Carters,  Brick,  &c.  (Cumberland) — 
Brick  Carters,  &c.  (Cumberland) 


Pottery  Carters  and  Motor  Waggon 
Drivers  (Cumberland). 

Carters,  &c..  Retail  Stores  (Cumberland) — 
Retad  Store  Carters,  &c.  (Cumberland)... 
Retail  Store  Motor  Waggon  Drivers 


A.C. 

V.C. 

V.Ce. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.Ce. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

V.C. 

V.C. 


271 

75 

180 

195 

21 

45 

113 

61 

245 

191 

119 

135 

253 

191 

210 

113 

61 

245 

191 

45 

149 

191 

125 

143 

191 

121 

9 

96 

37 

121 

9 

96 

37 

121 

9 

96 

37 

213 

269 

119 

166 

253 

269 

191 

123 

253 

191 

45 

119 

253 

54 

191 


19-12-19 

16-4-20 

8-10-20 

5-11-20 

11-2-21 

1-4-21 

13-9-18 

21-3-19 

24-10-19 

29-10-20 

27-9-18 

1-11-18 

7-11-19 

29-10-20 

10-12-20* 

13-9-18 

21-3-19 

24-10-19 

29-10-20 

1-4-21 

13-8-20 

29-10-20 

11-10-18 

6-8-20 

29-10-20 

23-5-19 

9-1-20 

21-5-20 

11-3-21 

23-5-19 

9-1-20 

21-5-20 

11-3-21 

23-5-19 

9-1-20 

21-5-20 

11- 3-21 
14-12-17 
12-12-19 

27-9-18 

24-12-18 

7-11-19 

12-12-19 

29-10-20 

4-10-18 

7-11-19 

29-10-20 

1-4-21 

27-0-18 

7-11-19 

12- 3-20 
29-10-20 


31-12-20 

14r-4-23 

26-9-20 

10-10-20 

26-9-20 

14-4-23 

31-12-21 

24-10-20 

6-6-21 

6-6-21 

6-6-21 

30-3-20 

10-10-20 

17-10-20 

14-4-23 

10-10-20 


256 

1121 

766 

1040 

724 

1471 

362 

697 
761 

1044 
628 
642 
763 

1045 
1308 

361 

698 
763 

1046 
1476 

366 
1048 

630 

367 

1048 

963 

261 

1805 

1283 

967 

263 

1306 
1286 

969 

264 

1307 
1286 

63 

265 

534 

184 

765 

266 

1049 
637 

766 
1060 

1479 

682 

767 
807 

1062 


i pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  ameud^Cj*  AW^s 

in  force  until  rescinded  or  varied.  '•Correction.  i 
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AWARDS. 


Gazettal. 

Govt. 

Gazette 

Date. 

No. 

143 

6-8-20 

191 

29-10-20 

57 

10-5-18 

253 

7-11-19 

191 

29-10-20 

35 

14-2-19 

269 

12-12-19 

191 

29-10-20 

271 

19-12-19 

191 

29-10-20 

215 

29-8-19 

212 

17-12-20 

219 

5-9-19 

212 

17-12-20 

175 

20-10-16 

155 

27-8-20 

207 

3-12-20 

9 

21-1-21 

212 

17-12-20 

210 

22-8-19 

257 

14-11-19 

198 

12-11-20 

210 

22-8-19 

257 

14-11-19 

198 

12-11-20 

195 

5-11-20 

65 

6-5-21 

180 

8-10-20 

198 

12-11-20 

65 

6-5-21 

102 

28-5-20 

198 

12-11-20 

102 

28-5-20 

198 

12-11-20 

102 

28-5-20 

198 

12-11-20 

93 

14-5-20 

198 

12-11-20 

102 

28-5-20 

198 

12-11-20 

156 

8-9-161 

175 

20-10-16 

195 

2-11-17 

102 

28-5-20 

198 

12-11-20 

204 

23-11-17 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Expiry 
(as  indicated  in 
Award). § 


Reference  I.G. 


Vol. 


Paso. 


T RAN  SPO  RT — continued. 

Land — continued. 

Carters,  Timber,  &c.  (Cumberland)- 
Timber  Carters  (Cumberland)  .. 

Carter.s,  Tip,  See.  (Cumberland) — 
Tip  Carters,  &c.  (Cumberland)  .. 


Carters,  Wholesale  Butchers  (Cumberland)- 
Wholesale  Butchers’  Carters,  &c.  (Cum- 
berland). 

Wholesale  Butchers’  Grooms,  Stablemen 
and  Yardmen  (Cumberland). 

Carters,  &c.,  Wood  and  Coal  (Cumberland)- 
Wood  and  Coal  Carter?,  &c.  (Cumber- 
land). 

Wood  and  Coal  Labourers  (Cumberland) 

Livery  Stable  Employees  (Metropolitan) — 

Commercial  Buggy  Drivers  

Motor  Drivers  and  Conductors  (Cumber- 
land). 

Railways  Privately  Owned  (State) 

Storemen  and  Packers — 

General  (Newcastle  and  Maitland) 
Produce,  Retail  (Cumberland)  ... 


Produce,  Wholesale  (Metropolitan) 


Retail  Stores  (Cumberland) 

Vacuum  Oil  Company  Proprietary  Ltd,... 
Wharf  Stores  (State) 


WTiolesalc  Drug  Stores  (State) 

Wholesale  Grocery,  &c..  Stores  (State)  ... 
Wholesale  Hardware  Stores  (State) 
Wholesale  Oil  and  Colour  Stores  (State) 

Wholesale  Softgoods  

Wool,  Skin,  and  Hide  Stores  (Cumberland 


Not  elsewhere  included  (State) — 

Not  elsewhere  included  (State) 

Bonded  and  Free  Stores  (Cumberland)  ... 


A.C. 

V.O. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 


A.C. 

V.C. 

A.C. 

A.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V. 

V.C. 

A.C. 

V.C. 

A.C. 


} 


5-8-21 

23-5-20 

27- 2-21 
1-1-22 

31-12-20 

31-12-20 

,10-10-19 

26-2-21 

31-12-22 

21-10-22 

21-8-20 

21-8-20 

4-11-22 

28- 2-22 

21-10-21 

22-4-21 

22-4-21 

22-4-21 

27-5-22 

22-4-21 

7-9-18 


y 22-4-21 
^ 22-11-19 


{i 


18 

ri6 

hs 

ll8 

18 

19 

fl8 

18 

19 

17 

18 

17 

18 

17 

18 

17 

18 

17 

18 
10 
11 
12 


367 

1053 

624 

758 

1054 

563 

267 

1055 

268 
1067 

411 

1400 

413 

1400 

177 
556 

1399 

224 

1402 

416 

992 

1057 
418 
99S 

1058 

1059 
1708 
1061 
1063 
1710 
1308 
1063 
1311 

1065 
1313 

1066 
1121 

1067 

1316 

1068 
1148 

178 
745 

1317 
1069 

768 


t Rescission  and  replacement.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act, 

1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 
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T RANSPO  RT — continued. 

I 

Land — continued 

Bonded  and  Free  Stores  (Sydney  Har- 

A.C. 

93 

14-5-20 

1 

iK  10  Ol 

j 

M7 

1124 

bour  Trust). 

V.C. 

198 

12-11-20 

J 

r IW— 

i 

18 

1070 

Tobaceonists,  Wholesale  (State) 

A.C. 

102 

28-5-20 

i 

’‘17 

1319 

V.C. 

198 

12-11-20 

j 

> 22-4-21 

i 

18 

1071 

Warehouse  Employees  (Cumberland  and 

Northumberland) — 

Drug  Warehouses 

A.C. 

152 

20-8-20 

1 

J 

M8 

373 

V.C. 

207 

3-12-20 

J 

> 35— 7-zl 

i 

18 

1404 

Other  than  Drug  and  Softgoods 

A.C. 

143 

6-8-20 

i 

^ F It  W 0 1 

^18 

370 

V.C. 

210 

10-12-20 

J 

> 15— 21 

18 

1405 

Wheat  Stackers,  Ac.  (State)  

A.C. 

151 

29-11-18 

31-8-20 

14 

762 

Sea— 

Coal  Lumpers,  &c.  (Newcastle) 

A.C. 

6 

18-1-18 

1 

J 

ri3 

277 

V.C. 

67 

10-5-18 

J 

r J.  1— i— Ilf 

1 

L13 

627 

Coal  Lumpers,  &c.  (Sydney) — 

General  

18 

9-2-17 

1 

^ oi  in  1 Q 

J 

ni 

784 

V.C. 

44 

23-3-17 

J 

r oi“12— io 

.1 

111 

1037 

Mortlake,  Ac 

A.C. 

48 

19-4-18 

22-9-18 

13 

614 

Ferries  (National) 

A.C. 

62 

26-3-20 

1 

It  n_^_99 

J 

ri7 

956 

V.C. 

207 

3-12-20 

J 

X.  i O — 

1 

1^18 

1406 

Ferries  (Port  Jackson  and  Newcastle) — 

Firemen  and  Deckhands,  &c.  (Sydney 

A.C. 

88 

25-4-19 

1 

ri5  ‘ 

840 

Ferries  Limited). 

V.C. 

248 

31-10-19 

1 

CO 

16 

769 

V.C. 

202 

19-11-20 

J 

1 18 

1078 

Firemen  and  Deckhands  (Watson’s  Bay 

A.O. 

88 

25-4-19 

L Q ^ 09 

IJ 

ri5 

842 

and  South  Shore  Ferry  Co.,  Ltd.). 

V.C. 

248 

31-10-19 

> o— O— 

|1 

1 16 

761 

Firemen  and  Deckhands,  &c.  (Port  Jack- 

A.C. 

248 

31-10-19 

A 

L 1 Q 11  01 

i 

ri6 

762 

son  and  Manly  S.S.  Co.  Ltd.). 

V.C. 

202 

19-11-20 

\ 

> lo— 11— Zi 

1 18 

1072 

Masters  and  Engineers,  Ferry  Boats 

• •• 

156 

8-9-16 

T-9-19 

10 

114f 

(Port  Jackson). 

Masters  and  Engineers,  Firemen  and 

A.C. 

42 

5-4-18 

ri3 

506 

Deckhands  (Newcastle  Ferries). 

V.C. 

164 

20-12-18 

16 

174 

V.C. 

2 

2-1-20 

^ 31-12-20 

17 

272 

V.C. 

112 

11-6-20 

17 

1321 

V.C. 

204 

26-11-20 

18 

1406 

Ferries,  <fcc.  (Sydney  Harbour  Trust) — 

Dredge  and  Tug  Employees  (Sydney  Har- 

A.C. 

126 

30-5-19 

1 

1 

1 

ri5 

978 

bour  Trust). 

V.C. 

257 

14-11-19 

1 

^ 12-6-22 

.16 

1001 

V.C. 

195 

5-11-20 

) 

1 

1 

18 

1076 

Marine  Motor  Drivers,  &c.  (State) — 

Marine  Motor  Drivers  and  Coxswains  ... 

A.C. 

97 

2-5-19 

fl5 

844 

V.Ce. 

112 

16-5-19 

15 

976 

V.C. 

135 

6-6-19 

16 

976 

V.C. 

257 

14-11-19 

^ 16-5-21 

16 

1002 

V.C. 

89 

7-5-20 

17 

1126 

V.C. 

202 

19-11-20 

18 

1076 

V.C. 

218 

31-12-20 

19 

226 

V.Ce, 

51 

8-4-21 

19 

1482 

Shipping  (Harbours  and  Rivers) — 

Masters  and  Engineers — Launches  and 

211 

24-11-15 

23-11-18 

8 

1727 

Private'Lighters  in  Port  Jackson. 

Masters  and  Engineers,  Harbours  and 

44 

23-3-17 

1 

1 

pi 

1028 

Rivers. 

V.C. 

47 

30-3-17 

1 

^ 22-3-20 

1027 

V.C. 

276 

24-12-19 

J 

1 

1 17 

278 

Firemen  and  Deckhands,  &c.  (Harbours 

A.C. 

96 

21-5-20 

1 0^7  no 

1322 

and  Rivers). 

V.C. 

202 

19-11-20 

> 27-4-22 

(.18 

1077 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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T R ANSPO  RT — con  ti  n ued. 

Soa — continued. 

Masters  and  Engineers,  &c.  (Harbour 

A.C. 

15 

31-1-19 

30-6-19 

15 

353 

Rivers  Lighterage  Co.,  Ltd. 

Masters  and  Engineers — Public  Lighters, 

170 

15-9-15 

r 8 

1156 

&c.(Port  Jackson). 

Ve. 

183 

13-10-15 

1 14-9-18 

i 8 

1157 

Vpe. 

188 

20-10-15 

J 

1 8 

1417 

Masters  and  Engineers  on  Steamers  (New- 

A.C. 

98 

9-8-18 

fl4 

215 

castle). 

V.C. 

156 

6-12-18 

1 

J 

176 

V.C. 

2 

2-1-20 

f 8-8-20 

1 17 

274 

V.C. 

96 

21-5-20 

j 

1 17 

1326 

Firemen  and  Deckhands  on  Steamers 

A.C. 

160 

3-9-20 

/18 

557 

(Newcastle). 

V.Ce. 

198 

12-11-20 

J"  20—8—22 

\18 

1078 

Firemen  and  Deckhands — Launches  and 

A.C. 

102 

28-5-20 

/l7 

1327 

Private  Lighters  in  Port  J ackson). 

V.C. 

202 

19-11-20 

> 10-6-22 

\18 

1078 

Firemen  and  Deckhands — Public  Light- 

A.C. 

102 

28-5-20 

/17 

1329 

ers,  &c.,  in  Port  Jackson. 

V.C. 

202 

19-11-20 

V 20—5—22 

1 18 

1079 

Firemen,  Deckhands,  and  Cooks,  Tug- 

A.C. 

59 

22-4-21 

1-2-22 

^19 

1703 

boats  (Port  Jackson  and  Newcastle). 

Shipping — 

Engineers,  Deep  Sea  (State)  

A.C. 

50 

26^-18 

11-4-21 

13 

605 

Stevedores,  Foremen  ( Port  J ackson) 

... 

67 

20-4-16  ■ 

I 

rio 

200 

V. 

111 

23-6-16 

i 10 

648 

V.C. 

139 

14-8-16 

> 19-4-19  ■ 

1 10 

901 

V.C. 

74 

14-6-18 

i 

113 

740 

Wharf  Labourers,  &c.  (Port  Jackson) 

A.C. 

216 

21-12-17  ■ 

1-5-19 

J3 

79 

Wharf  Labourers  (Newcastle  and  Morpeth) 

A.C. 

149 

13-8-20 

26-8-22 

18 

669 

TRANSPORT  GROUP— 


For  awards  of  the  old  Boards  in  this  Group,  See  Transport — Land  ; and  Transport — Sea, 

VINEGAR,  SAUCE,  &o.,  CUMBERLAND— 

See  Manufaoturinq — Food  and  Drinks  d:c. 


WHEAT  BAGGERS,  &c.— 

See  Transport — Land. 


Special  Awards. 

Special  Boards  (Demarcation) — 

Boatbuilders  and  Shipwrights  

109 

9-7-13 

V. 

183 

13-10-15 

Boilermaking  

152 

30-10-12 

vVc. 

71 

7-5-13 

Gas  Makers  and  Engineers  

• •• 

87 

20-6-14 

Ship  J oiners.  Ship  Carpenters,  and  Shipwrights 

... 

62 

17-5-18 

V.C. 

71 

7-6-18 

30-5-21 


a 

ri3 

\13 


1180 

1123 

653 

366 

1306 

727 

739 


5 Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 
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DEPARTMENT  OF  LABOUR  AND  INDUSTRY. 

Minister  for  Labour  and  Industry. 

The  Honorable  George  Gann,  M.L.A. 

Assistant  Minister  for  Labour  and  Industry. 

The  Honorable  E.  J.  KAvanagh,  M.L.C. 

Court  of  Industrial  Arbitration. 

Senior  Judge — ^Mr.  Justice  Edmunds. 

Judges — Rolin,  J. 

CURLEWIS  J. 

Beeby,  j. 

Board  of  Trade. 

President — Judge  Beeby. 

Deputy -President — J.  B.  Holme,  Barrister-at  Law. 

Associate  Commissioner — ^The  Minister  eor  Labour  and  Industry. 
Commissioners — W.  T.  Wellington.  Hon.  E.  J.  Kavanagh,  M.L.C. 

T.  Routley.  a.  G.  Cooper. 

Additional  Commissioners  to  represent  Rural  Industries — • 

T.  I.  Campbell.  J.  Andrews. 

C.  J.  McRae.  T.  C.  Arthur. 

Special  Commissioner  for  Conciliation. 

^ .SSh^'  j.  B.  Holme,  Barrister-at-Law. 

^ ADMINISTRATIVE  ARRANGEMENTS. 

The  Minister  for  Labour  and  Industry  is  charged  with  the  administration  of  the  following  Acts 

aiM  matters  relevant  thereto  : — • 


Agreements  Validating  Act,  1902;  No.  58 

Apprentices  Act,  1901;  No.  41  

Apprentices  (Amendment)  Act,  1915;  No.  58  

Jlariv  Closing  Acts  (Principal  and  Amending)— 

No.  38,  1899  

No.  81,  1999  ’.  

No.  29,  1908  (Hairdressers)  

No.  23,  1910  

No.  64,  1915  (Butchers) 

No.  49,  1919  

Eight  Hours  Act,  1916;  No.  11  

Eight  Hours  (Amendment)  Act,  1920;  No.  23  

Electric  Light  and  Gas  Emergency  Act,  1917;  No.  2 

Factories  and  Shops  Act,  1912;  No.  39  i 

Gas  Act,  1912  No.  71 

Gas  (Amendment)  Act,  1918;  No.  3 

Gas  Act  (Amendment)  Act,  1920;  No.  14  

Industrial  Arbitration  Act,  1912;  No.  17 

Industrial  Arbitration  (Amendment)  Act,  1916;  No.  81 

Industrial  Arbitration  (Amendment)  Act,  1918;  No.  16 

Industrial  Arbitration  (Further  Amendment)  Aot,  1918;  No.  39  

Industrial  Arbitration  (Amendment)  Act,  1919;  No.  .50 

Industrial  Arbitration  (Amendment)  Act,  1920;  No.  19 

Municipal  Council  of  Sydney  Electric  Lighting  (Amendment)  Act,  1920;  N’o.  22 

llcturned  Soldiers  and  Sailors  Employment  Act,  1919;  No.  .38  

Saturday  Half-holiday  Act,  1910;  No.  12 

Scaffolding  and  Lifts  Act,  1912;  No.  35^ 

Shearers’  Accommodation  Act,  1901 ; No.  74  

Supply  of  Electricity  (Variation  of  Agreements),  Act.  1920;  No.  30 

White  Phosphorus  Matches  Prohibition  Act,  1915;  No.  1 

Workmen’s  Compensation  Act,  1916;  No.  7i  ^ 

Workmen’s  Cornpensxtien  (Silicosis)  Act,  1920;  No.  13  ...  , ...  

Workmen's  CompensaMon  (Amen'ltne  .'')  Act,  1920;  No.  45  

Workmen’s  Compensati  m (Broken  Hi’l)  Aci,  1920;  No.  36  


Reference, 
Industrial  Gazette. 
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V 

660 

V 

573 

IX 

14 

V 

62a 

V 

634 

V 

640 

V 
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XT 
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The  reception  and  investigation  of  complaints  alleging  non-compliance  with  industrial  laws. 

The  regulation  of  industries  by  the  enforcement  of  all  subordinate  legislation  under  the  Industrial 
Arbitration  Acts. 

The  maintenance  of  a centre  of  public  intelligence  with  regard  to  industrial  law  and  certain  economic 
features  of  industries. 

The  publication  of  the  N.S.  W.  Industrial  Gazette, 

The  social  problem  of  unemployment. 

The  regulation  of  private  laboui-  agencies  and  the  control  of  State  immigration. 

State  Agencies  for — 

General  labour  exchange  purposes. 

The  provision  of  laboitr  for  Government  works.  The  training  of- youths  for  rural  employment. 

The  relief,  shelter  and  provision  of  temporary  occupation  for  the  unemployed  and  for  w'orkers 
suffering  from  disabilities. 


OFFICES. 

Departmicnt  of  Labour  and  Industry  : — 

Ministerial  Office  ..  ...  

Industrial  Eegistrar's  Office  ...  ...  

N.S.  VV.  Board  of  Trade  

Office  of  Chief  Inspector  of  Factories  and  Investigation  Officer^ 

State  Labour  Exchanges  : — 

Sydney  and  Suburbs  (Office  hours  7*30  a.m.  to  5*30  p.m.). 

Central  Exchange.  (Tel.  City  9651)...  

Balmain  Branch,  (Tel.  W 1153) 

Quay  Branch  (Tel.  City  3784) 

Country — Subagencies  of  the  Exchanges  are  established  in 
the  Brincipai  Country  Towns. 


L 


8 Elizabeth-street,  Sydney. 


72-76  Elizabeth-street. 
41  Weston  Road. 

132  George-street  North. 


Immigration  Office 

Office  of  Departmental  Engineer  and  Chief  Inspector 
* Scaffolding  and  JLifts 

Gas  Examiner.’s  Office  ... 

Country  Offices  : — 

Broken  Hill 
Goulbtlrn 
Lismore 
Newcastle  . 

Orange 
Tamworth  . 

Wagga  Wagga 
Wollongong 


78  Elizabeth-street, 

Oxford  Chambers, 

^ • King  and  Phillip  streets. 

Parker-street,  Haymarket, 


186  Argent-street. 

Court  House. 

Court  House. 

Inglis  Building,  King-street. 
Court  House. 

Court  House. 

Court  House. 

Stanhope-street,  W oonona. 
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The  nineteenth  volume  of  the  Industrial  Gazette  closes  with  the  issue  of  this  part. 

The  third  series  of  Reports  of  Inquiry  by  the  Special  Court  appointed  under  the 
Eight  Hours  Act,  1916,  as  amended,  is  published  in  this  Gazette,  together  with  con- 
sequential proclamations  embodying  the  Recommendations  of  the  Court  for  a 44-hour 
week.  A prefatory  schedule  indicates  the  scope  of  the  proclamations  made  under  the  Act 
to  17th  June. 

Under  the  head  of  Emergency  Legislation  appears  a notification,  under  the 
Electric  Light  and  Gas  Emergency  Act,  1917,  restricting  the  use  of  electric  radiators. 

An  important  feature  in  this  issue  of  the  Gazette  is  the  draft  code  of  regulations 
as  proposed  by  the  17.8. W.  Board  of  Trade  in  connection  with  its  inquiry  into 
apprenticeship  and  industries,  to  define  the  conditions  of  employment  of  apprentices  in 
specified  callings  in  the  Building  Trades  Group  of  Industry.  The  Forms  of  Indenture 
which  are  projected  under  the  Regulations  are  also  published  for  general  information. 

The  usual  schedules  in  regard  to  Price  Fixing  are  extended  by  a record  of 
proclamations,  and  of  prices  as  determined  by  those  proclamations,  Under  the  Wheat 
Marketing  Act,  1920. 

Consequent  upon  a request  for  inquiry  made  under  the  Gas  Act  (Amendment) 
Act,  1920,  a Royal  Commission  of  Inquiry  as  to  the  Cost  of  Generation  and  Supply  of 
Gas  by  the  Cowra  Gas  Company  Limited,  was  appointed.  The  text  of  the  Commission 
is  reprinted  in  this  issue. 
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THE  INDUSTRIAL  SITUATION. 


EIGHT  HOURS  ACT,  1916,  AS  AMENDED. 


ORDINARY  WORKING  HOURS  IN  SPECIFIC  INDUSTRIES. 

Reports  op  Inquiry  by  Special  Court. 

In  pursuance  of  its  function  under  section  7 (1)  of  the  Eight  Hoyrs  ^ct,  1916,  as 
amended  by  section  3 of  the  Eight  Hours  (Amendment)  Act,  1920,  the  Special  Court 
(His  Honor  Beeby  J.)  of  Inquiry  as  to  working  hours  of  employees  in  industries, 
continued  its  investigations,*  and  made  further  reports  to  the  Minister  for  Labour  and 
Industry,  viz.,  as  to  the  Electrical  Trades,  and  certain  of  the  Building  Trades  ayd  Iron 
Trades,  on  17th  May,  as  to  Wood  Machinists,  ifec.,*and  to  Bridge  and  Wharf  Carpenters 
in  the  Metropolitan  area,  on  24th  May,  as  to  Coopers,  to  employees  in  Breweries,  &c., 
to  Dressmakers,  &c.,  on  25th  May,  to  Iron  Trades  on  7th,  Coachmaking  (Rail)  on  8th, 
and  Sawmilling  on  10th  June.  Following  upon  the  reports,  proclamations  embodying 
recommendations  of  the  Courts  and  providing  for  a 44-hour  working  week  in  specified 
industries,  were  gazetted  on  27t‘h  May  and  3rd  and  17th  June.  The  reports  and  the 
proclamations  in  respect  of  the  industries  mentioned  are  printed  hereunder. 

The  following  statement  shows  industries  and  callings  covered  by  proclamations 
made  to  17th  June,  1921,  with  the  dates  of  making  and  of  operation  of  the  procla- 
mations : — 


Proclamation. 

Industries  and  Callings. 

Date. 

Operation.  | 

Reference 

I.G. 

Vol.  XIX. 
Page. 

Breweries,  &c. — 

Employees  engaged  in  Breweries  and  Distilleries,  Aerated  Water  and 
Beverage  Factories,  Bottlers,  Washers,  and.  Employees  in  Wliolesale 
Wine  and  Spirit  Stores,  excepting  Clerks,  Carters,  Grooms,  Stablemen, 
Motor  Waggon  Drivers,  and  Employees  in  Malt  Houses... 

3-6-21 

12-6-21 

1754 

Bridge  and  Wharf  Carpenters  (Metropolitan  area  and  Newcastle  Police  District) 

3-6-21 

■ J12-6-21 

1755 

Building  Industry — 

Carpenters,  Joiners*  Stonemasons,.  Plumbers,  Plasterers,  Fibrous  Cement 
Makers  and  Fixers,  Marble  and  Slate  Workers  and  Granite  Polishers, 
Tuckpointers,  Slaters,  Tilers.  Shinglei;s,  Painters  and  House  Decorators, 
Metal  Ceiling  Fixers,  Electrical  Fitters,  Bricklayers,  and  Builders’ 
Labourers,  engaged  in  the  erection,  repair,  maintenance,  or  demolition 
of  buildings  ...  ...  

4 

16-4-21 

* ■ 1 
t41-5-21 

1329 

Tilelayers,  Sheet  Metal  Fixers,  Fibrous  Plaster  Fixers,  and  Shop  Hands  and 
Casters  in  the  Plastering  Trade ; Rubble  Masons,  Stone  Machinists  and 
other  employees  engaged  in  preparation  of  stone  for  use  in  erection  of 
buildings.  Crane  Drivers,  Hoist  Drivers,  and  Engine  Drivers,  engaged 
in  erection,  repair,  maintenance  or  demolition  of  buildings  

27-5-21 

tt 5-6-21 

1756 

Coachmaking  (Rail),  New  South  Wales — 

Coachmakers,  Coachpainters,  Coachtrimmers,  Waggon  and  Carriage  Makers 
and  Repairers,  their  Labourers  and  Assistants,  and  Wheelwrights  and 
Labourers,  engaged  in  making  and  repairing  of  vehicles  running  on  rails 

17-6-21 

J1 9-6-21 

1758 

Coopers 

3-6-21 

12-6-21 

1759 

Dressmakers,  &c. — ■ 

Dressmakers,  Blouse  and  Costume  Makers,  Milliners,  Shirt  Makers,  White 
Workers,  Makers  of  Underclothing,  and  Artificial  Flower  Makers  ... 

3-6-21 

12-6-21 

• 1760  j 

* See  XIX,  I.G.  1315. 

Except  Metalliferous  mines,  and  specified  ore  treatment  works,  viz..  Electrolytic  Refining  and  Smelting  Company  of 
Australia,  Ltd.,  Port  Kembla;  Metals  Manufactures,  Ltd.,  Port  Kembla;  Sulphide  Corporation,  Cockle  Creek; 
Syduev  Smelting  Works,  Woolwich.  % Employees  of  the  Chief  Commissioner  for  Railways  to  be  exempted  til 
1st  July,  1921. 
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Industries  and  Callings. 


Proclamation. 


Date. 


Operation. 


Reference 

I.G. 

Vol.  XIX. 


27-5-21  \ 
$3-6-21/ 

*f5-6-21<|^ 

1761 

1763 

16-4-21 

1-5-21 

1333 

13-5-21 

22-5-21 

1521 

16-4-21 

§17-6-21 

*f22-5-21 

19-6-21 

1335 

1767 

27-5-21 

§17-6-21 

*t5-6-21\ 

19-6-21/ 

1764 

1767 

13-5-21 

/ 22-5-211 
1 1-8-21/ 

1518 

16-4-21 

. 1-5-21 

1330 

16-4-21 

1-5-21 

1330 

13-5-21 

22-5-21 

1519 

16-4-21 

1-5-21 

1336 

16-4-21 

tl-5-21 

1334 

3-6-21 

tl2-6-21 

1768 

17-6-21 

' 

tl9-6-21 

1769 

Electrical  Trades — 

Electrical  Fitters,  Installation  Electricians,  Battery  Fitters,  Electrical 
Mechanics,  Linesmen,  Cable  Jointers,  Arc  Lamp  Trimmers,  Men  em- 
ployed in  manufacture  of  storage  batteries.  Electricians’  Labourers,  and 
Labourers  employed  in  connection  with  overhead  line  work,  a-nd  all 
other  employees  engageid  in  making,  fitting,  repairing,  and  installing 
electrical  apparatus,  and  in  the  maintenance  of  such  apparatus  and 
installation,  and  the  assistants  engaged  in  such  work 

Furniture  Trades,  &c. — 

Cabinet  Makers  (including  Ornamental  Glass  Workers),  Pianoforte  Makers, 
Chair  Makers,  Blind  Makers,  Mattrpss  Makers,  Wire  Mattress  Makers, 
Picture  Frame  Makers,  and  Bedding  Makers 

French  Polishers,  Upholsterers,  Wood  Carvers,  Wood  Turners,  Organ 
Builders,  Plate  and  Sheet  Glass  Workers 

Iron  Trades — 

Engineers,  Smiths,  Boiler  Makers,  Iron  Ship  Builders,  Shipwrights,  Ship 
Carpenters,  Angle-iron  Smiths,  Fitters,  Turners,  Pattern  Makers,  Iron 
■ moulders.  Blacksmiths,  Coppersmiths,  Sheet-iron  Workers,  Stove 
Makers,  Cast-iron  Pipe  Makers.  Pipe  Moulders,  Agricultural  Implement 
Makers,  Farriers,  Iron  and  Steel  Makers,  Iron  Workers’,  Assistants,  Nail 
and  Barbed  Wire  Workerk,  Wire-netting  Makers,  Wire  Fence  and 
Tubular  Gate  Makers,  Wire  Makers,  and  all  employees  engaged  in  the 
manufacture  or  repair  of  machinery  

Spring  Smiths,  Spring  Makers,  and  Spring  Fitters  (except  those  in  Coach 
Making  trade).  Machinists,  Forgers,  Fumacemen,  Brass  Finishers 
Operators  and  Brass  Polishers,  Oxy-Acetylene  and  Electric  Welders, 
Tinsmiths,  Canister  Makers,  Sheet  "^Metal  Workers,  Tin  Box  Makers. 
Oven  and  Grate  Makers  and  Repairers,  Piano  Frame  Makers,  Brass  and 
Steel  Moulders,  Dressers,  Grinders,  Ironworkers’  Labourers,  Wire 
Workers,  Drawers  and  Galvanisers,  Ship  Plumbers,  Ship  Painters  and 
Decorators,  employees  engaged  in  repairing  and  assembling  Agricultural 
Implements  ... 

Leather  Trades — 

All  persons  engaged  in  or  about  the  industries  of  Machine  licit  Making  other 
than  nibber,  and  the  manufacture  of  x>ortmanteaux,  leatherbags,  and 
fancy  leather  goods  ... 

Saddle  and  Harness  Making  i.. 

Manufacturing — 

Flofir  Milling,  New  South  Wales — 

Employees  engaged  in  or  about  flour  mills  ...  

Starch  and  Condiment  Manufacture — 

Employees  engaged  in  or  about  the  manufacture  of  starch  and  condiments 
Soap  and  Candle  Making — 

Employees  engaged  in  or  about  the  making  of  soap  and  candles  ... 

Printing-^ 

Compositors,  Linotype  Operators,  Cardboard  Box  Makers,  Stereotypers, 
Electrotypers,  Letterpress  Machinists  and  Assistants,  Process  Engravers, 
Type  Founders,  Bookbinders,  Paper  Rulers,  and  all  other  employees 
engaged  in  the  industry  of  printing,  bookbinding,  and  cardboard 
boxmaking 

Sawmilling — 

Persons  working  in  or  about  sawmills.  New  South  Wales  

Wood  Machinists  and  other  employees  in  Sawmill  Departments  of  Furniture 
Factories,  Wood  Turners,  and  other  employees  in  Ihiilders  and  Joiners’ 
workshops,  and  in  Wire  Mattress  Making,  and  in  Shipbuilding,  Box 
and  Case  Makers  _ 

Engine-drivers,  Crane  and  Hoist  Drivers,  and  Firemen  employed  in  or  about 
Sawmills,  New  South  Wales  ...  


Except  Metalliferous  mines,  and  specified  ore  treatment  works,  viz..  Electrolytic  Refining  and  Smelting  Company  of 
Australia,  Ltd.,  Port  Kembla;  Metals  Manufactures,  Ltd.,  Port  Kembla;  Sulphide  Corporation,  Cockle  Creek;  Sydney 
Smelting  Works,  Woolwich.  t Employees  of  the  Chief  Commissioner  for  Railways  to  be  exempted  till  1st  Jul 
1921.  J Re-gazettal.  § Amendment  re  Meal  Hours  in  continuous  processes. 
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TIIR  INDUSTRIAL  SITFATION. 


REPORTS. 


BREVVERIES,  etc. 

Report  of  the  Special  Court  of  Industrial  Arbitration  on  an  Inquiry  into  the  Worin'ng 
Hours  of  Employees  engaged  in  Breweries,  and  Aerated  Water  and  Beverage 
Factories,  and  in  Wholesale  Wine  and  Spirit  Stores. 

In  the  Court  of  Industrial  Arbitration  of  New  South  Wales,  Special  Court 
Under  Eight  Hours  Amendment  Act  of  1920. 

In  the  matter  of  an  application  for  an  inquiry  into  the  working  hours  of  employees 
engaged  in  Breweries  and  Distilleries,  Aerated  Water  and  Beverage  Factories,  Bottlers, 
Washers,  and  employees  in  whoh  saie  Wine  and  Spirit  Stores,  exceptinix  Clerks,  Carters, 
Grooms,  Stablemen,  Motor  Waggon  Drivers,  and  employees  in  Malt  Houses. 

Re'port  of  the  S'pecial  Court. 

Application  W8s  made  to  the  Court  for  a recommendation  that  the  ordinary 
working  hours  of  employees  engaged  in  Breweries  and  Aerated  Water  Factories  should 
be  44  per  week.  ^ 

Employers  did  not  oppose  the  application  except  as  to  employees  engaged  in  Malt 
Houses,  and  as  to  Carters.  The  application  as  to  these  excepiions_Avill  he  the  subject  of 
separate  inquiry. 

The  Special  Court  therefore  reports  to  the  Minister  for  Labour  and  Industry  on 
the  matters  set  out  in  Section  3 (10)  as  follows  : — 

{a)  No  evidence  was  submitted  by  employers  that  the  adoption  of  a 44-hour  working 
week  would  seriously  injure  the  trade  of  any  of  the  said  industries,  or  result  in 
• serious  public  mischief,  or  in  serious  increase  in  the  cost  of  living. 

(6)  No  evidence  "as  submitted  as  to  the  extent  (if  any)  to  which  such  reduction  of 
working  hours  will  result  in  a diminution  of  output. 

(c)  The  extent  to  whicli  production  can  be  increased  to  make  up  for  the  decrease 

arising  from  the  reduction  of  working  hours  cannot  be  estimated. 

(d)  The  reduction  of  working  hours  will  result  in  some  increase  in  the  cost  of 

production. 

(e)  and  (g)  Increase  in  the  cosT  of  production  can,  to  some  extent,  be  minimised  by 

improvements  in  plant  and  business  methods. 

(/)  No  evidence  was  submitted  as  to  the  extent  (if  any)  to  which  the  industry  is 
affected  by  interstate  or  foreign  competition. 

(/i)  The  reduction  of  working  hours  is  not  called  for  by  reason  only  of  matters 
affecting  the  health  and  comfort  of  employees. 

(t)  The  reduction  of  working  hours  should  not  be  accompanied  by  a reduction  of 
wages,  or  by  a prohibition  of  overtime,  or  by  any  qualitication  or  limitation  of 
the  right  to  work  overtime. 

(j)  The  reduction  of  wmrking  hours  should  not  be  accompanied  by  any  special  con- 

dition or  provision  for  the  adoption  or  continuance  of  more  than  one  shift  of 
employees. 

(k)  Generally,  it  is  expedient  to  reduce  the  working  hours  as  aforesaid,  subject  to 

the  limitations,  restrictions,  qualifications  and  conditions  hereinafter  mentioned. 

The  Special  Court  recommends  as  follows 

25th  May,  1921.  GEO.  S.  BEEBY. 

Recommendations — (See  proclamation  which  is  in  terms  of  the  Court’s  recom- 
mendations). ' . 
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BRIDGE  AND  WHARF  CARPENTERS. 

Report  of  the  Special  Court  of  Industrial  Arbitration  on  an  Inquiry  into  the 
Working  Hours  of  Bridge  and  Wharf  Carpenters  (Metropolitan). 

In  the  Court  of  Industrial  Arbitration  of  New  South  Wales,  Special  Court 
UNDER  Eight  Hours  Amendment  Act  of  1920. 

In  the  matter  of  an  application  for  an  inquiry  into  the  working  hours  of  Bridge 
and  Wharf  Carpenters. 

Report  of  the  Special  Court. 

Application  was  made  to  the  Court  that  a recommendation  should  be  made  for 
the  reduction  of  the  ordinary  working  hours  of  Bridge  and  Wharf  Carpenters  to  44 
per  week. 

A representative  of  the  Employers’  Association,  in  view  of  the  reduction  of 
' Avorking  hours  in  the  Iron  Ti  ades  and  Building  Trades  groups  of  industries,  did  not 
oppose  the  application  as  regards  the  Metropolitan  area,  and  did  not  submit  any  special 
reasons  for  exempting  the  occupation  (except  in  country  districts)  from  the  44-hour 
week. 

The  Special  Court  reports  to  the  •‘Minister  on  the  matters  set  out  in  section  3 (10) 
as  follows  : — 

(a)  No  evidence  was  submitted  by  employers  that  the  adoption  of  a 44-hour 
working  week  vrould  seriously  injure  the  trade  of  the  said  industry,  or  result 
in  serious  public  mischief  or  in  serious  increase  in  the  cost  of  living. 

(h)  No  evidence  was  submitted  as  to  the  extent  (if  any)  to  which  reduction  of 
working  hours  will  result  in  a diminution  of  output.  From  the  nature  of  the 
occupation  it  is  clear  that  the  reduced  working  week  will  result  in  diminution 
of  output  unless  overtime  is  worked. 

(c)  The  extent  to  which  production  can  be  increased  to  make  up  for  the  decrease 

arising  from  the  reduction  of  working  hours  cannot  be  estimated. 

(d)  The  reduction  of  working  hours  will  result  in  an  increase  in  the  cost  of 

production,  the  extent  of  which  cannot  be  estimated. 

(e)  and  (g)  Increase  in  the  cost  of  production  can  to  some  extent  be  minimised  by 

improvements  in  plant  and  business  methods. 

(/)  The  industry  is  not  affected  by  interstate  competition, 

(h)  The  reduction  of  working  hours  is  not  called  for  by  reason  only  of  matters 

affecting  the  health  and  comfort  of  employees. 

(i)  The  reduction  of  Avorking  hours  should  not  be  accompanied  by  a reduction  of 

Avages,  or  by  a prohibition  of  overtime,  or  by  any  qualification  or  limitation  of 
the  right  to  work  overtime.  • 

(J)  The.  reduction  of  working  hours  should  not  be  accompanied  by  any  special 
condition  or  provision  for  the  adoption  or  continuance  of  more  than  one  shift  of 
employees. 

(h)  Generally  it  is  expedient  to  reduce  the  working  hours  as  aforesaid  subject  to  the 
limitations,  restrictions,  qualifications,  and  conditions  hereinafter  mentioned. 

The  Special  Court  recommends  as  follows  : — 


24th  May,  1921. 


GEO.  S.  BEEBY. 


Recommendations — (See  proclamation  which  ^s  in  terms  of  the  Court’s  recom- 
mendations). ‘ 
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BUILDING  TRADES. 

Report  of  the  Special  Court  of  Industrial  Arbitration  on  the  Building  Trades 

Group  of  Industries. 

In  the  Court  of  Industrial  Arbitration  of  New  South  Wales,  Special  Court 
UNDER  Eight  Hours  Amendment  Act  op  1920. 

In  the  matter  of  an  application  for  an  inquiry  into  the  working  hours  of  Tile^ 
layers,  Sheet  Metal  Fixers,  Fibrous  Plaster  Fixers,  and  Shop  Hands  and  Casters  in  the 
plastering  trade  ; Rubble  Masons,  Stone  Machinists  and  other  employees  engaged  in  the 
preparation  of  stone  for  use  in  the  erection  of  buildings  ; Crane  Drivers,  Hoist  Drivers, 
and  Engine  Drivers. 

Report  of  the  Special  Court. 

On  the  1 1 th  April,  1921,  the  Special  Court  recommended  to  the  Minister  for 
Labour  and  Industry,  in  accordance  with  the  provisions  of  the  Eight  Hours  Act,  1916, 
and  the  Eight  Hours  Amendment  Act,  19*20,  with  respect  to  the  weekly  hours  of 
employees  engaged  in  the  Building  Trades  ; ' 

(1)  With  the  exceptions-'  hereafter  stated  the  ordinary  working  hours  of 

Carpenters,  Joiners,  Stone  Masons,  Plumbers,  Plasterers,  Fibrous  Cement 
Makers,  and  Fixers,  Marble  and  Slate  Workers  and  Granite  Polishers,  Tuck- 
pointers,  Slaters,  Tilers,  Shinglers,  Painters  and  House  Decorators,  Metal 
Ceiling  Fixers,  Electrical  Fitters,  Bricklayers,  and  Builders’  Labourers  engaged 
in  the  erection,  repair,  maintenance,  or  demolition  of  buildings,  should  be  44 
hours  per  week  to  be  worked  in  five  days  (Monday  to  Friday  inclusive)  of 
8 hours,  and  one  da}’-  (Saturday)  of.  4 hours. 

Exceptions — All  employees  working  in  or  about  any  metalliferous  mine  in 
the  State  of  New  South  Wales,  or  the  ore  treatment  works  of  the  Electrolytic 
Refining  and  Smelting  Company  of  Australia,  Limited,  Port  Kembla  ; Metal 
Manufactures,  Limited,  Port  Kembla ; the  Sulphide  Corporation,  Cockle 
Creek  ; The  Sydney  Smelting  Works,  Woolwich  ; and  all  employees  of  the  Chief 
Commissioner  for  Railways  unt;l  on  and  after  the  first  day  of  July,  1921. 

In  the  maintenance  and  repair  of  plant  in  which  continuous  processes  are 
carried  on  in  8-hour  shifts,  48  hours  shift  work  shall  be  deemed  to  be  a 
4^-hour  week,  provided  that  the  hours  permitted  to  be  taken  for  meals  amount 
to  at  least  4 hours  in  each  week.  * 

(2)  In  the  event  of  any  employer  and  his  employees  agreeing  to  work  only  on  5 

days  of  the  week,  the  44  hours  may  be  worked  in  5 days  of  8 hours  and  48 
minutes  each,  without  liability  on  the  part  of  the  employer  to  pay  overtime  for 
the  daily  period  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  for  all  hours  worked  in  excess  of  ordinary  working  hours 

shall  be  those  prescribed  b}  the  Awards  of  the  Court  of  Industrial  Arbitration 
relating  to  the  employees  engaged  in  the  said  industry. 

The  inquiry  also  covered  the  occupations  of  Tilelayers,  Sheet  Metal  Fixers, 
Fibrous  Plaster  Fixers,  and  Shop  Hands  and  Casters  in  the  plastering  trade ; Rubble 
Masons,  Stone  Machinists  and  other  employees  engaged  in  the  preparation  of  stone  for 
use  in  the  erection  of  buildings ; Crane  Drivers,  Hoist  Drivers,  and  Engine  Drivers. 

Upon  the  Court’s  recommendation  a proclamation  was  made  by  His  Excellency 
the  Governor  and  published  in  Government  Gazette  No.  57  of  the  16th  April,  1921, 
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declaring  that  the  working  hours  recommended  by  the  Court  shall,  from  the  1st  day  of 
May,  1921,  be  the  ordinary  working  hours  for  the  employees  mentioned  in  the  recom- 
mendation of  the  Court. 

The  Special  Court  now  recommends  as  follows  : — ...... 

17th  May,  1921.  GEO.  S.  BEEBY. 

Recommendations — -{See  proclamation  which  is  in  terms  of  the  Court’s  recom- 
mendations). 


COACHMAKING  (RAIL.) 

Report  ol  tlie  Special  Court  of  Industrial  Arbitration  on  the  Coachmaking 
' Rail  Industry. 

In  the  Court  of  Industrial  Arbitration  of  New  South  Wales,  Special  Court 
UNDER  Eight  Hours  Amendment  Act  of  1920. 

In  the  matter  of  an  application  for  an  inquiry  into  the  working  hours  of  employees 
engaged  in  the  Coachmaking  Rail  Industry. 

Report  of  the  Special  Court. 

Application  was  made  to  the  Court  for  a recommendation  that  the  ordinary 
working  hours  of  employees  engaged  in  the  Coachmaking  Rail  Industry  should  be  44  per 
week. 

As  sections  of  the  employees  concerned  have  been  covered  'by  previous  recom- 
mendations, employers  did  not  oppose  the  application. 

The  Special  Court  reports  to  the  Minister  for  Labour  and  Industry  on  the  matters 
set  out  in  section  3 (10)  as  follows  ; — • 

^ {a)  No  evidence  w^as  submitted  by  employers  that  the  adoption  of  a 44  hour  work- 

ing week  would  seriously  injure  the  trade  of  the  said  industry  or  result  in 
serious  public  mischief  or  in  serious  increase  in  the  cost  of  living. 

(6)  No  evidence  was  submitted  as  to  the  extent  (if  any)  to  which  reduction  of 
working  hours  will  result  in  a diminution  of  output. 

(c)  The  extent  to  which  production  can  be  increased’^to  make  up  for  the  decrease 
arising  from  the  reduction  of  working  hours  cannot  be  estimated. 

{d)  The  reductions  of  working  hours  will  result  in  an  increase  in  the  cost  of  pro- 
duction, the  extent  of  which  cannot  be  estimated. 

(e  and  g)  Increase  in  the  cost  of  production  can  be  minimised  by  improvements  in 
..  plant  g-nd  business  methods. 

(/)  The  industry  is  not  affected  by  interstate  or  foreign  competition. 

{h)  The  reduction  of  working  hours  is  not  called  for  by  reason  only  of  matters 
affecting  the  health  and  comfort  of  employees. 

{i)  The  reduction  of  working  hours  should  not  be  accompanied  by  a prohibition  of 
overtime,  or  by  any  qualification  or  limitation  of  the  right  to  work  overtime. 

{j  ) The  reduction  of  working  hours  should  not  be  accompanied  by  any  special  con- 
dition or  provision  for  the  adoption  or  continuance  of  more  than  one  shift  of 
employees. 

(k)  Generally,  it  is  expedient  to  reduce  working  hours  as  aforesaid  subject  to  the 
limitations,  restrictions,  qualifications  and  conditions  hereinafter  mefitioned. 

The  Special  Courl  recommends  as  follows 

GEO.  S.  BEEBY. 

10th  June,  1921. 

Recommendations — {See  Proclamation  printed  hereinafter  which  is  in  terms  of 
the  Court’s  recommendations.) 
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COOPERS. 

Report  of  the  Special  Court  of  Industrial  Arbitration  on  an  Inquiry  into  the 
Working  Hours  of  Coopers. 

In  the  Court  of  Industrial  Arbitration  of  New  South  Wales,  Special  Court 
UNDER  Eight  Hours  Amendment  Act  of  1920. 

In  the  matter  of  an  inquiry  into  the  working  hours  of  Coopers. 

Report  of  the  Special  Court. 

Application  was  mad(j  to  the  Court  for  a recommenrlation  that  the  ordinary 
working  hours  of  Coopers  should  be  44  per  week. 

In  view  of  the  granting  of  the  44-hour  week  to  other  groups  of  employees, 
employers  did  not  oppose  the  application. 

The  Special  Court  reports  to  the  Minister  for  Labour  and  Industry  on  the  matters 
set  out  in  section  3(10)  as  follows  — 

(а)  No  evidence  was  submitted  by  employers  that  the  adoption  of  a 44-hour 

working  week  would  serious!}^  injure  the  trade  of  the  said  industry,  or  result 
in  serious  public  mischief,  or  in  serious  increase  in  the  cost  of  living. 

(б)  No  evidence  was  submitted  as  to  the  extent  (if  any)  to  which  such  reduction  of 

working  hours  v/ill  result  in  a diminution  of  output. 

(c)  The  extent  to  which  production  can  be  increased  to  make  up  for  the  decrease 
arising  from  the  reduction  of  working  hours  cannot  be  estimated. 

{d)  The  redaction  of  working  hours  will  result  in  some  increase  in  the  cost  of 
production. 

(e)  and  (v)  Increase  in  the  cost  of  production  can  be  minimised  by  improvements  in 
plant  and  business  methods. 

{f)  No  evidence  was  submitted  as  to  the  extent  (if  any)  to  which  the  industry  k 
aftecteti  by  interstate  or  foreign  cornpebition.  , ^ 

(A)  The  reduction  of  working  hours  is  not  called  for  by  reason  only  of  matters 
affecting  the  health  and  comfort  of  the  employees. 

(i)  The  reduction  of  w’orking  hours  should  not  be  accompanied  by  a reduction  of 
wages,  or  by  a prohibition  of  overtime,  or  by  any  qualiti cation  or  limitation 
of  the  right  to  work”  overtime. 

(y)  The  reduction  of  working  hours  should  not  be  accompanied  by  any  special  con- 
dition or  provision  for  the  adoption  or  continuance  of  more  than  one  shift  of 
employees. 

(k)  Generally,  it  is  expedient  to  reduce  the  working  hours  as  aforesaid. 

The  Special  Court  recommends  as  follows  : — 

GEO.  S.  BEEBY. 

25th  May,  1921. 

Recommendations — {See  proclamation  which  is  in  terms  of  the  Court’s  recom- 
mendationsy. 


DRESSMAKERS,  Ac. 

Report  o!  the  Special  Court  of  Industrial  Arbitration  on  an  Inquiry  into  the  Working 
Hours  of  Dressmakers,  Blouse  and  Costume  Makers,  Milliners,  Shirt  Makers, 
White  YJorkers,  Makers  of  Underclothing,  and  Artificial  Flower  Makers. 

In  the  Court  of  Industrial  Arbitration  of  New  South  Wales,  Special  Court 
UNDER  Eight  Hours  Amendment  Act  of  1920. 

In  the  matter  or  an  application  for  an  inquiry  into  the  working-  hours  of  Dress- 
makers, Blouse  and 'Costume  Makers,  Milliners,  Shirt  Makers,  White  Workers,  Makers 
of  Underclothing,  and  Artificial  Flower  Makers. 
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Report  of  the  Special  Court. 

Application  was  made  to  the  Court  for  a recommendation  that  the  ordinary- 
working  hours  of  the  employees  in  the  above  industries  should  be  reduced  to  44  per 
week. 

Employers  did  not  oppose  the  application,  and  admitted  that  in  many  establish- 
ments the  working  hours  had  been  reduced  to  44  per  week,  while  in  many  others  less 
than  48  hours  per  week  were  worked. 

The  Special  Court  reports  to  the  Minister  for  Labour  and  Industry  on  the  matters 
set  out  in  Section  3 (10)  as  follows  : — 

(a)  No  evidence  was  submitted  by  employers  that  the  general  adoption  of  the  44 

hour  working  week  would  seriously  injure  the  trade  of  any  of  the  said 
industries,  or  result  in  .serious  public  mischief,  or  in  serious  increase  in  the  cost 
of  living, 

(b)  No  evidence  was  submitted  as  to  the  extent  (if  any)  to  which  such  reduction  of 

working  hours  will  result  in  a diminution  of  output. 

(c)  The  extent  to  which  production  can  be  increased  to  make  up  for  the  decrease 

arising  from  the  reduction  of  working  hours'  cannot  be  estimated. 

(cl)  The  reduction  of  working  hours  will  result  in  some  increase  in  the  cost  of  pro- 
duction. Such  increase,  however,  will  not  be  material,  as  many  employers  liave 
during  recent  years  conceded  a working  week  of  less  than  48  hours  to  their 
employees. 

(e)  and  (g)  Increase  in  the  cost  of  production  can,  in  some  instances,  be  minimised 
by  improvements  in  plant  and  business  methods. 

(/)  No  evidence  was  submitted  as  to  the  extent  (if  any)  to  which  the  industry  is 
affected  by  interstate  or  foreign  competition. 

(h)  The  reduction  of  working  hours  is  not  called  for  by  reason  only  of  matters 

affecting  the  health  and  comfort  of  the  employees. 

(i)  The  reduction  of  working  hours  should  not  be  accompanied  by  a reduction  of 
• wages,  or  by  a prohibition  of  overtime,  or  by  any  qualification  or  limitation  of 

the  right  to  work  overtime. 

(j)  The  reduction  of  working  hours  should  not  be  accompanied  by  any  special  con- 

dition or  provision  for  the  adoption  or  continuance  of  more  than  one  shift  of 
employees. 

(k)  Generally  it  is  expedient  to  reduce  the  working  hours  as  aforesaid,  subject  to 

the  limitations,  restrictions,  qualifications,  and  conditions  hereinafter  men- 
tioned. 

The  Special  Court  recommends  as  follows  : — ■ 

25th  May,  1921.  GEO.  S.  BEEBY. 

Recommendations.— (*See  proclamation  which  is  in  terms  of  the  Court’s  recommen- 
dations). 

ELECTRICAL  TRADES. 

Report  of  the  Special  Court  of  Industrial  Arbitration  on  the  Electrical  Trades 

Group  of  Industries. 

In  the  Court  of  Industrial  Arbitration  of  New  South  Wales,  Special  Court 
UNDER  Eight  Hours’  Amendment  Act  op  1920. 

In  the  matter  of  an  application  for  an  inquiry  into  tlie  working  hours  of 
Electrical  Fitters,  Installation  Electricians,  Battery  Fitters,  Electrical  Mechanics, 
Linesmen,  Cable  Jointers,  Arc  Light  Trimmers,  men  employed  in  the  manufacture  of 
storage  batteries,  Electricians’  Labourers  and  Labourers  employed  in  connection  with 
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overhead  line  work,  and  all  other  employees  engaged  in  making,  fitting,  repairing,  and 
installing  electrical  apparatus,  and  in  the  maintenance  of  such  apparatus  and  installation, 
and  the  assistants  engaged  in  such  work. 

Report  of  the  Special  Court. 

Application  was  made  to  the  Court  that  a recommendation  should  be  made  for  the 
reduction  of  the  ordinary  working  hours  of  employees  engaged  in  the  Electrical  Trades 
group  of  industries  to  44  hours  per  week. 

The  representative  of  the  Employers’  Association,  in  view  of  the  reduction  of 
working  hours  in  the  Iron  Trades  and  Building  Trades  groups,  did  not  oppose  the 
application  and  did  not  submit  any  special  reasons  for  exempting  the  occupations  from 
the  44-hour  working  week. 

The  Special  Court  reports  to  the  Minister  on  the  matters  set  out  in  section  3.(10) 
as  follows  : — 

(а)  No  evidence  was  submitted  by  employers  that  the  adoption  of  the  44-hour 

working  week  would  seriously  injure  the  trade  of  any  of  the  said  industries,  or 
result  in  serious  public  mischief  or  in  serioqs  increase  in  the  cost  of  living. 

(б)  No  evidence  was  submitted  as  to  the  extent  (if  any)  to  which  such  reduction  of 

working  hours  will  result  in  a diminution  of  output.  From  the  nature  of  the 
occupation  it  is  clear  that  the  reduced  vyorking  week  will  result  in  diminution 
of  output  unless  overtinje  is  worked. 

(c)  The  extent  to  which  production  can  be  increased  to  make  • up  for  the  decrease 
arising  from  the  reduction  of  working  hours  cannot  be  estimated. 

(c?)  The  reduction  of  working  hours  will  result  in  an  increase  in  the  cost  of 
production,  the  extent  of  which  cannot  be  estimated. 

(e)  and  {g)  Increase  in  the  cost  of  production  can  be  minimised  by  improvements  in 

plant  and  business  methods. 

(f)  The  industry  is  not  sufficiently  affected  by  interstate  competition  to  justify 
refusal  of  the  44-hoiir  working  week.  It  is  affected  by  oversea  competition  the 
extent  of  which  was  not  disclosed  by  evidence. 

(li)  The  reduction  of  working  hours  is  not  called  for  by  reason  only  of  matters 
affecting  the  health  and  comfort  of  the  employees. 

(i)  The  reduction  of  working  hours  should  not  be  accompanied  by  a reduction  of 
wages  or  by  a prohibition  of  overtime  or  by  any  qualification  or  limitation  of 
the  right  to  work  overtime. 

(y)  The  reduction  of 'working  hours  should  not  be  accorhpanied  by  any  special 
. condition  or  provision  for  the  adoption  or  continuance  of  more  than  one  shift 
of  employees.  If  in  the  future  the  necessity  arises  for  the  working  of  more 
than  one  shift,  the  conditions  of  employment  of  such  shift  can  be  more 
appropriately  fixed  by  the  Court  of  Industrial  Arbitration. 

(k)  Generally,  it  is  expedient  to  reduce  the  working  hours  as  aforesaid,  subject'  to 
the  limitations,  restrictions,  qualifications,  and  conditions  hereinafter  mentioned. 

The  Special  Court  recommends  as  follows  : — r 


1 7th  May,  1921. 


GEO.  S.  BEEBY. 


Hecomraendations — {See  proclamation  which  is  in  terms  of  the  Court’s  recom- 
mendations). 
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IRON  TRADES. 

In  the  Court  of  Industrial  Arbitration  of  New  South  Wales,  Special  Court 
UNDER  Eight  Hours’  Amendment  Act  of  1920. 

In  the  matter  of  an  application  for  an  inquiry  into  the  working  hours  of  Spring 
Smiths,  Spring  Makers,  and  Spring  Fitters  (except  those  in  the  cdachmaking  trade). 
Machinists,  Forgers,  Furnacemen,  Brassfinishers,  Ope^-atives  and  Brass  Polishers,  Oxy- 
acetylene  and  Electric  Welders,  Tinsmiths,  Canister  Makers,  Sheet  Metal  Workers,  Tin 
Box  Makers,  Oven  and  Grate  Makers  and  Repairers,  Piano  Frame  Makers,  Brass  and 
Steel  Moulders,  Dressers,  Grinders,  Ironworkers’  Labourers,  Wire  Workers,  Drawers, 
and  Galvanisers,  Ship  Plumbers,  Ship  Painters,  quid  Decorators,  Employees  engaged  in 
repairing  and  assembling  agricultuVal  implements. 

Report  of  the.  Special  Court. 

On  the  11th  April,  1921,  the  Special  Court  recommended  to  the  Minister  foj 
Labour  and  Industry,  in  accordance  with  the  provisions  of  the  Eight  Hours  Act,  1916., 
and  the  Eight  Hours  Amendment  Act,  1920,  with  respect  to  the  weekly  hours  of 
employees  engaged  in  the  Iron  Trades,  that — 

(1)  The  ordinary  working  hours  of  Engineers,  Smiths,  Boilermakers,  Iron  Ship 

Bujlders,  Shipwrights,  Ship.  Carpenters,  Angle  Iron  Smiths,  Fitters,  Turners, 
Pattern  Makers,  Ironmoulders,  Blacksmiths,  Coppersmiths,  Sheet  Iron  Workers, 
Stove  Makers,  Cast  Iron  Pipe  Makers,  Pipe  Moulders,  Agricultural  Imple- 
ment Makers,  Farriers,  Iron  and  Steel  Makers,  Ironvmrkers’  Assistants, 
Nail  and  Barbed  Wire  Workers,  Wire  Netting  Makers,  Wire  Fence  and 
Tubular  Gate  Makers,  Wire  Makers,  and  all  employees  engaged  in  the  manu- 
facture or  repair  of  machinery,  shall  be  44  per  week  to  be  worked  in  5 days 
(Monday  to  Friday  inclusive)  of  8 hours  each,  and  1 half . day  (Saturday)  of 
4 hours. 

(2)  In  the  event  of  any  employer  and  his  workmen  agreeing  to  work  only  on  5 days 
of  the  week,  the  44  hours  may  be  worked  in  5 days  of  8 hours  48  minutes  each, 
without  liability  on  the  part  of  the  employer  to  pay  overtime  for  the  daily 
periods  in  excess  of  8 hours. 

(3)  All  Awards  of  the  Industrial  Court  and  all  Registered  Industrial  Agreements 

in  force  on  this  date  relating,  to  the  hours  of  employment  of  shift  workers 

. engaged  in  continuous  processes,  shall  be  continued  until  varied  by  the 
Industrial  Court,  or  by  further  Registered  Industrial  Agreement. 

Any  of  the  classes  of  employees  included  in  this  recommendation  working 
on  or  in  conjunction  with  tho.se  directly  engaged  on  or  in  the  maintenance  or 
replacement  or  repair  of  plant  and  machinery  used  in  connection  with  such 
continuous  processes  shall,  if  the  total  weekly  hours  do  not  exceed  48  (including 
meal  hours)  be  deemed  to  be  employed  for  44  hours  per  week* : Provided  the 
actual  time  permitted  to  be  taken  for  meal  hours  and  other  breaks  be  at  least 
4 hours  per  week. 

(4)  There  are  attached  todhe  reduction  of  hours  aforesaid  the  following  qualifica- 
tions and  conditions : — 

That  for  a period  of  three  months  from  the  22nd  day  of  May  next  the  rate  of 
pay  for  the  first  four  hours’  overtime  shall  be  ordinary  time,  for  the  succeeding 
three  months  time  and  a quarter,  and  thereafter  such  rates  of  overtime  as 
are  or  may  be  prescribed  by  the  Court  of  Industrial  Arbitration  in  the  awards 
^ covering  the  industries  and  occupations  aforesaid.  In  all  other  respects  the 

rates  of  pay  for  overtime  shall  be  as  prescribed  in  the  said  awards. 
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(5)  The  recommendations  shall  tiot  aJect  employees  engaged  in  or  about  any 
metalliferous  mine  in  tbe-  ^tate  of  New  South  Wales  or  the  ore  treatment 
works  of  the  Electrolytic  Refining  and  Smelting  Company  of  Australia  Limited, 
Port  Kembla  • Metal  Manufactures  Limited,  Port  Kembla ; The  Sulphide 
Corporation,  Cockle  Creek  ; The  Sydney  Smelting  Works,  Woolwich,  and  shall 
not  afleCt  employees  of  the  Chief  Commissioner  for  Railways  until  on  and 
after  the  1st  day  of  July,  1921. 

The  Inquiry  also  covered  the  occupations  of  Spring  Smiths,  Spring  Makers,  and 
Spring  Fitters  (except  those  in  the  Coachmaking  trade),  Machinists,  Forgers,  Furnace- 
men,  Brass  Finishers,  Operatives  and  Brass  Polishers,  Oxy -^acetylene  and  Electric 
Welders,  Tinsmiths,  Canister  Makers,  Sheet  Metal  Workers,  Tin  Box  Makers,  Oven 
and  Grate  Makers  and  Repairers,  Piano  Frame  Makers,  Brass  and  Steel  Moulders, 
Dressers,  Grinders,  Ironworkers’  Labourers,  Wire  Workers,  Drawers  and  Galvanisers, 
Ship  Plumbers,  Ship  Painters  and  Decorators,  Employees  engaged  in  repairing  and 
assembling  agricultural  implements,  which  are  part  of  the  Iron  trades  group. 

Upon  the  Court’s  recommendation  a proclamation  was  made  by  His  Excellency 
the  Governor  and  published  in  Government  Gazette,  No.  57,  of  16th  April,  1921, 
declaring  that  the  working  hours  recommended  by  the  Court  shall,  from  the  22nd  day 
of  May,  1921,  be’ the  ordinary  working  hours  for  the  employees  mentioned  in  the 
recommendation  of  the  Court. 

For  the  reasons  set  out  in  such  recommendation  the  Special  Court  now  recom- 
mends as  follows 

GEO.  S.  BEEBY. 

17  th  May,  1921. 

Recommendations — {See  proclamation  which  is  in  terms  of  the  Court’s  recom- 
mendations). 


I 


1 

>i 

'.i 


■1 


In  the  Court  of  Industrial  Arbitration,  Special  Court  under  Eight  Hours 

Amendment  Act  op  1920. 


Supplementary  to  the  report  forwarded  to  the  Minister  for  Labour  and  Industry 
on  the  11th  day  of  April,  1921,  relating  to  the  occupations  of  Engineers,  Smiths, 
Boilermakers,  Iron  Ship  Builders,  Shipwrights,  Ship  Carpenters,  Angle  Iron  Smiths, 
Fitters,  Turners,  Pattern  Makers,  Ironmoulders,  Blacksmiths,  Coppersmiths,  Sheet.  Iron 
Workers,  Stovemakers,  Cast  Iron  Pipe  Makers,  Pipe  Moulders,  Agricultural  Implement 
Makers,  Farriers,  Iron  and  Steel  Makers,  Ironworkers’  Assistants,  Nail  and  Barbed 
Wire  Workers.  Wire  Netting  Makers,  Wire  Fence  and  Tubular  Gate  Makers,  Wire 
Makers,  and  all  employees  engaged  in  the  manufacture  and  repair  of  machinery,  and 
the  extended  report  of  the  17th  day  of  May  covering  the  occupations  of  Spring 
Smiths,  Spring  Makers,  and  Spring.  Fitters  (except  those  in  the  coachmaking  trade), 
Machinists,  Forgers,  Furnneemen,  Brass  Finishers,  Operatives  and  Brass  Polishers, 
Oxy-acetylene  and  Electric  Welders,  Tinsmiths,  Canister  Makers,  Sheet  Metal  Workers, 
Tin  Box  Makers,  Oven  and  Grate  Makers  and  Repairers,  Piano  Frame  Maker  Brass 
and  Steel  Moulders,  Dressers,  Grinders,  Ironworkers’  Labourers,  Wire  Workers,  Drawers, 
and  Galvanisers,  Ship  Plumbers,  Ship  Painters,  and  De-  orators,  and  emplovt'cs 
engaged  in  assembling  and  repairing  agricultural  implements,  the.  Special  Court 
recommends 

GEO.  S.  BEEBY. 


7th  June,  1921. 


Recommendations  {See  Proclamations  which  is  in  terms  of  the  Ccurts  !CCo:^- 
mendalions  ) 
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SAWMILLING. 

Report  of  the  Special  Court  of  Industrial  Arbitration  on  an  inquiry  into  the  Working 
Hours  of  Wood  Machinists,  and  other  Employees  in  Sawm'll  Departments  of 
Furniture  Factories,  Wood  Machinists,  Wood  Turners,  and  other  Employees  in 
Builders*  and  Joiners’  Workshops,  and  in  Wire  Mattress  Making  and  in  Ship- 
building, and  Box  and  Case  Makers. 

In  tue  Court  of  Industrial  Arbitration  of  New  South  Wales,  Special  Court 
Under  Eight  Hours’  Amendment  Act  of  1920. 

In  the  matter  of  an  application  for  an  inquiry  into  tlio  working  hours  of  Wood 
Machinists  and  other  employees  in  Sawmill  Departments  of  Furniture  Factories,  Wood 
Machinists,  Wood  Turners  and  other  employees  in  Builders’  and  Joiners’  Workshops, 
and  in  Wire  Mattress  Making  and  in  Shipbuilding ; and  Box  and  Case  Makers. 

Report  of  the  Special  Court. 

On  the  nth  day  of  April,  1921,  the  Special  Court  recommended  to  the  Minister 
for  Labour  and  Industry,  in  accordance  with  the  provisions  of  the  Eight  Hours  Act, 
1916,  and  the  Eight  Hours  Amendment  Act,  1920,  with  respect  to  the  weekly  hours  of 
employees  engaged  in  the  Sawmilling  Trade,  that 

(1)  The  ordinary  working  hours  of  persons  working  in  or  about  Sawmills  in  the 
State  of  New  South  Wales  should  be  41  per  week,  to  be  worked  in  5 days 
(Monday  to  Friday  inclusive)  of  8 hours  each,  and  one  half-day  (Saturday) 
of  4 hours. 

(2)  That  in  the  event  of  any  employer  and  his  workmen  agreeing  to  work  only  on 

5 days  of  the  week,  there  should  be  no  liability  on  the  part  of  the  employer  to 
pay  overtime  for  the  daily  periods  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  worked  in  excess  of  ordinary  working  hours  should  be 

those  prescribed  by  the  Awards  of  the  Court  of  Industrial  Arbitration. 

(4)  This  proclamation  should  not  affect  employees  of  the  Chief  Commissioner 

for  Railways  until  on  and  after  the  1st  day  of  July,  1921. 

The  inquiry  also  covered  the  occupations  of  Wood  Machinists  and  other 
employees  (except  Wood  Turners  and  Joiners)  in  Sawmill  Departments  of  Furniture 
Factories,  Wood  Machinists,  Wood  Turners,  and  other  employees  in  Builders’  and 
Joiners’  workshops,  and  in  Wire  Mattress  Making  and  in  Shipbuilding,  and  Box 
and  Case  Makers,  which  are  part  of  the  Sawmilling  Trade. 

Upon  the  Court’s  recommendation  a proclamation  was  made  by  His  Excellency 
the  Governor,  and  published  in  Government  Gazette  No.  57  of  the  16th  April,  1921, 
declaring  that  the  working  hours  recommended  shall,  from  the  1st  day  of  May,  1921,  be 
the  ordinary  working  hours  for  the  employees  mentioned  in  the  recommendation  of  the 
Court. 

For  the  reasons  set  out  in  such  recommendation  the  Special  Court  now  recommends 
as  follows : — • . • , • 

GEO.  S.  BEEBY. 

24th  May,  1921. 

Recommendations — proclamation  which  is  in  terms  of  the  Court’s  recom- 
mendations.) 
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Report  ol  the  Special  Court  under  Eight  Hours  Amendment  Act  o’  1920  in  ie 
Enuno  Drivers  and  Crane  Drivers  and  Foremen  in  and  aiout  Sawmills. 

In  the  Industrial  Arbitration  Court  of  New  South  Walks,  Special  Court 
UNDER  Eight  PIours  Amendment  Act  of  1920. 

In  the  mattor  of  an  inquiry  into  the  working  hours  of  Engine  Drivers,  Crane  and 
Hoist  Drivers,  and  Firemen  in  the  Sawmilling  industry. 

Report  of  the  Special  Court..  .n 

Application  was  made  to  the  Court  for  a recommendation  that  the  ordinary 
working  hours  of  Engin<^.  Drivers,  Crane  and  Hoist  Drivers,  and  Firemen,  in  the  Saw- 
milling  Industry  should  be  41  per  week. 

In  the  course  of  discussion  during  the  original  proceedings,  th.o  Court  stated  that 
it  was  not  its  intention  to  include  Engine,  Hoist,  and  Crane  D.’ivers,  and  Firemen.  Since 
then,  further  facts  have  been  submitted  to  the  Court,  upon  wliieh  it  is  deemed  inexpedient 
that  any  class  of  labour  engaged  in  the  industry  shoul  1 be  c cempted  from  the  recom- 
mendation previously  made. 

The  Court  therefore  recommends  as  follows 

GEO.  S.  BEEBY. 

8th  June,  1921. 

Recommendations — (See  Proclamation  hereinafter  which  is  in  terms  of  the  Court’s 
recommendations.)  . ' • 

PROOLAiVlATiOI^S. 

ORDiNAEY  WORKING  HOURS  OF  EMPLOYEES  ENGAGED  IN  BREWERIES, 

&c. 

[Published  in  Government  Gazette,  No.  80,  of  3rd  June,  192!,] 


New  South  WAles, 
to  wit. 

(L.S.) 

Yv . E.  Davidson, 
Governor. 


Proclamation. 

I By  His  Excellency  Sir  Waltf:r  Edwakd  Davidson,  Knight 
I Commander  of  the  most  Distinguished  Order  of  Saint  Michael 
and. Saint  George,  Governor  of  the  State  of  New  South 
Wales  and  its  Dependencies,  in  the  Commonwealth  of 
Australia. 

Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by 
The  Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamation  in 
’the  Government  Gazette,  adopt  the  Report  and  Recommendation  of  the  Court  of 
Industrial  Arbitration  sitting  as  a Special  Court  under  the  said  Agt,  and  may  declare 
that  the  working  liours  reconiimended  by  the  Special  Court  shall,  from  a date  to  be  tixed 
by  such  Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein 
mentioned,  subject  to  any  limitations,  restrictions,  qualihcations,  or  conditions  contained 
in  such  report : And  whereas  a report  and  recommendation  of  such  Special  Court,  made 
on  the  25th  day  of  May,  1921,  have  been  forwarded  to  our  Minister  for  Labour,  and 
Industry,  in  accordance  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly 
hours  of  employees  engaged  in  Breweries  and  Distilleries,  Aerated  Water  and  Beverage 
Factories,  Bottlers,  VYashers,  and  Employees  in  Wholesale  "Wine  and  Spirit  Stores, 
excepting  Clerks,  CeaTers,  Grooms,  Stablemen,  Motor  "Waggon  Drivers,  and  EmfJoyeis 
in  Malt  Houses,  in  the  State  of  New  South  Y/ales  : Now,  therefore,  I,  Sir  YAlter 
Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished  Order  of  St.  Michael 
and  St.  George,  Governor  of  the  State  of  New  South  Wales  and  its  Dependencies,  in 
the  Commonwealth  of  Australia,  do  hereby,  in  exercise  of  the  powers  in  That  behilf 
contained  in  the  said  Act  as  amended  as  aforesaid,  and  with  the  advice  of  the  Executive 
Council,  adopt  the  Report  and  Recommendation  aforesaid  and  declare  that  the  working 
hours  recommended  by  the  said  Special  Court  shall,  from  the  12th  day  of  June,  1921,  be 
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the  ordinary  working  hours  for  the  employees  therein  mentioned,  subject  to  the 
limitations,  restrictions,  qualifications,  and  conditions  contained  in  the  said  Report, 
which  said  working  hours,  together  with  all  limitations,  restrictions,  qualifications,  and 
conditions  attached  thereto  are  as  follow  : — 

(1)  The  ordinary  working  hours  of  employees  engaged  in  Breweries  and  Distilleries, 

Aerated  Water  and  Beverage  Factories,  Bottlers,  Washers,  and  employees  in 
Wholesale  Wine  and  Spirit  Stores,  excepting  Clerks,  Carters,  Grooms,  Stable- 
men, Motor  Waggon  Drivers,  and  employees  in  Malt  Houses,  shall  be  4-1  per 
week,  to  be  worked  in  5 days  (Mondays  to  Fridays  inclusive)  of  8 hours  each, 
and  one  half-day  (Saturday)  of  4 hours. 

(2)  In  the  event  of  any  employer  and  his  employees  agreeing  to  work  only  on  5 

days  of  the  week,  the  44  hours  may  be  worked  in  5 d sys  of  8 hours  48  minutes 
each,  without  liability  on  the  part  of  the  employ^er  to  pay  overtime  for  the 
daily  periods  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  worked  in  excess  of  ordinary  working  hours  shall  be  those 

prescribed  by  the  Court  of  Industrial  Arbitration  in  its  awards  relating  to  the 
said  industry. 

(4)  Employees  working  on  eight-hour  shifts  shall,  if  the  total  w^eekly  hours  do  not 

exceed  48  (inclusive  of  meal  hours)  be  deeme^d  to  be  employed  for  44  hours  per 
week,  provided  that  the  actual  time  permitted  to  be  taken  for  meal  hours  be  at 
least  four  hours  per  week. 

Given  under  my  Hand  and  Seal  at  Sydney,  this  first  day  of  June,  in  the  year  of 
our  Lord  one  thousand  nine  hundred  and  twenty -one,  and  in  the  twelfth  year  of  His 
Majesty’s  reign. 

By  His  Excellency’s  Command, 

G.  CANN. 

GOD  SAVE  THE  KING! 


ORDINARY  WORKING  HOURS  OF  BRIDGE  AND  WHARF  CARPENTERS 
(METROPOLITAN  AREA  AND  NEWCASTLE  POLICE  DISTRICT). 

[Published  in  Government  Gazette,  No.  80,  of  3rd  June,  1921.] 


Proclamation. 


New  South  Wales, 
to  wit. 

(l.s.) 

W.  E.  Davidson, 
Governor. 


) By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
j Commander  of  the  most  Distinguished  Order  of  St.  Michael 
and  Saint  George,  Governor  of  the  State  of  New  South 
Wales  and  its  Dependencies,  in  the  Commonwealth  of 
Australia. 

Wl'iEREAS  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by  the 
Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamation  in  the 
Government  Gazette.,  adopt  the  Report  and  Recommendation  of  tlie  Court  of  Industrial 
Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare  that  the 
working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by  such 
Proclamation,  be  the  ordinary  working  hours  for  tlie  employees  therein  mentioned, 
subject  to  any  limitations,  restrictions,  qualifications,  or  condition's  contained  in  such 
report : And  whereas  a Report  and  Recommendation  of  such  Sp(“cial  Court  made  on  the 
24th  day  of  May,  1921,  have  been  forwarded  to  our  Minister  for  lisbour  and  Industry, 
in  accordance  with  the  provisions  of  the  said  Act,  in  respect  cf  the  weekly  hours  ti 
Bridge  and  Wharf  Carpenters  in  the  Metropolitan  District  in  the  State  of  Now  South 
Wales:  Now,  therefore,  I,  Sir  Walter  Edward  Davidson,  Knight  Commander  (J  the 
Most  Distinguished  Order  of  Saint  Michael  and  Saint  George,  Governor  of  th<^  State  of 
New  South  Wales  and  it  Dependencies,  in  the  Commonwealth  of  Australia,  do  hereby, 
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in  exercise  of  the  powers  in  that  behalf  contained  in  the  said  Act  as  amended  as  aforesaid, 
and  with  the  advice  of  the  Executive  Council,  adopt  the  Report  and  Recommendation 
aforesaid,  and  declare  that  the  working  hours  recommended  by  the  said  Special  Court 
shall,  from  the  12th  day  of  June,  1921,  be  the  ordinary  working  hours  for  the  employees 
therein  mentioned,  subject  to  the  limitations,  restrictions,  qualifications,  and  conditions 
contained  in  the  said  report,  which  said  working  hours,  together  with  all  limitations, 
restrictions,  qualifications,  and  conditions  attached  theT-eto,  are  as  follow  : — 

(1)  The  ordinary  working  hours  of  Bridge  and  Wharf  Carpenters  in  the  Metropolitan 

area  (as.  hereinafter  defined)  and  in  the  Newcastle  Police  District,  shall  be  44 
per  week,  to  be  worked  in  5 days  (Mondays  to  Fridays  inclusive)  of  8 hours 
each,  and  one  half-day  (Saturday)  of  4 hours. 

The  Metropolitan  area  is : Commencing  at  the  north  corner  of  the  eastern 
boundary  of  the  Municipality  of  Manly;  thence  in  a generally  north-westerly 
direction  to  and  including  the  town  of  Hornsby  ; thence  in  a generally  south- 
westerly direction  to  and  including  the  township  of  Emu  Plains  ; thence  in  a 
generally  south-easterly  direction  to  and  including  the  town  of  Sutherland ; 
thence  by  a line  to  and  including  the  north-eastern  headland  of  Botany  Bay  ; 
and  thence  by  the  coast  line,  to  the  point  of  commencement. 

(2)  In  the  event  of  any  employer  and  his  employees  agreeing  to  work  only  on 

5 days  of  the  week the  44  hours  may  be  worked  in  5 days  of  8 hours 
48  minutes  each,  without  liability  on  the  part  of  the  employer  to  pay  overtime 
for  the  daily  periods  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  for  all  hours  worked  in  excess  of  ordinary  working  hours 

shall  be  those  prescribed  by  the  Awards  of  the  Court  of  Industrial  Arbitration 
relating  to  the  employees  engaged  in  the  said  industry. 

(4)  This  Proclamation  shall  not  affect  employees  of  the  Chief  Commissioner  for 

Railways  until  on  and  after  the  first  day  of  July,  1921. 

Given  under  my  Hand  and  Seal  at  Sydney,  this  first  day  of  J une,  in  the  year  of 
our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  twelfth  year  of  His 
Majesty’s  Reign. 

' By  His  Excellency’s  Command, 

G.  CANN. 

GOD  SAVE  THE  KING  ! 


ORDINARY  WORKING  HOURS  IN  THE  BUILDING  TRADES  GROUP  OF 

INDUSTRIES. 

[Published  in  Government  Gazette,  No.  74,  of  27th  May,  1921.] 


Proclamation. 

New  South  V/ales,  ) By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wit.  I Commander  of  the  Most  Distinguished  Order  of  Saint 

(l.s.)  Michael  and  Saint  George,  Go'^ernor  of  the  State  of  New 

W.  E.  DAVIDSON,  South  Wales  and  its  Dependencies,  in  the  Commonwealth 
Governor,  of  Australia. 

Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended 
by  the  Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Procla- 
mation in  the  Government  Gazette^  adopt  the  Report  and  Recommendations  of  the 
Court  of  Industrial  Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may 
declare  that  the  working  hours  recommended  by  the  Special  Court  shall,  from  a date  to 
be  fixed  by  such  Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein 
mentioned,  subject  to  any  limitations,  restrictions,  qualifications,  or  conditions  contained 
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in  such  Report : And  whereas  a Report  and  Recommendation  of  such  Special  Court 
having  been  made  on  the  11th  day  of  April,  1921,  in  respect  of  the  weekly  hours  of  em- 
ployees engaged  in  the  Building  Trades  Industry  in  the  State  of  New  South  Wales,  a 
Proclamation  adopting  the  said  Report  and  Recommendation  was  duly  made  and 
published  in  Government  Gazette  dated  16th  April,  1921,  wherein  it  was  declared  that 
the  working  hours  recommended  by  the  said  Special  Court  should,  from  the  1st  day  of 
May,  1921,  be  the  ordinary  working  hours  for  the  enij^loyees  therein  mentioned,  subject 
to  the  limitations,  restrictions,  qualifications  and  conditions  contained  in  the  said  Report, 
which  said  working  hours,  together  with  all  limitations,  restrictions,  qualifications,  and 
conditions  attached  thereto,  were  as  follow  : — 

(1)  With  the  exceptions  hereafter  stated,  the  ordinary  working  hours  of  Carpenters, 

Joiners,  Stonemasons,  Plumbers,  Plasterers,  Fibrous  Cement  Makers  and  Fixers, 
Marble  and  Slate  Workers  and  Granite  Polishers,  Tuckpointers,  Slaters,  Tilers, 
Shinglers,  Painters  and  House  Decorators,  Metal  Ceiling  Fixers,  Electrical 
Fitters,  Bricklayers,  and  Builders’  Labourers  engaged  in  the  erection,  repair, 
maintenance,  or  demolition  of  buildings,  should  be  44  hours  per  week,  to  be 
worked  in  five  days  (Mondays  to  Fridays  inclusive)  of  8 hours,  and  one  day 
(Saturday)  of  4 hours. 

Exceptions.- — All  employees  working  in  or  about  any  metalliferous  mine  in  the 
State  of  New  South  Wales  or  the  ore-treatment  works  of  the  Electrolytic 
Refining  and  Smelting  Company  of  Australia  Limited,  Port  Kembla ; Metals 
Manufactures  Limited,  Port  Kembla.;  the  Sulphide  Corporation,  Cockle  Creek; 
the  Sydney  Smelting  Works,  Woolwich;  all  employees  of  the  Chief  Com- 
missioner for  Railways,  until  on  and  after  the  1st  day  of  July,  1921. 

In  the  maintenance  and  repair  of  plant  in  which  continuous  processes  are 
carried  on  in  eight-hour  shifts,  48  hours’  shift  work  shall  be  deemed  to  be  a 
44-hour  week : Provided  that  the  hours  permitted  to  be  taken  for  meals 
amount  to  at  least  4 hours  in  each  week. 

(2)  In  the  event  of  any  employer  and  his  employees  agreeing  to  work  only  on  five 
days  of  the  week,  the  44  hours  may  be  worked  in  five  days  of  8 hours  and  48 
minutes  each,  without  liability  on  the  part  of  the  employer  to  pay  overtime  for 
the  daily  period  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  for  all  hours  worked  in  excess  of  ordinary  working  hours 

shall  be  those  prescribed  by  the  Awards  of  the  Court  of  Industrial  Arbitration 
relating  to  the  employees  engaged  in  the  said  industry. 

And  whereas  a further  Report  and  Recommendation  of  such  Special  Court  made  on 
the  17th  day  of  May,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and 
Industry,  in  accordance  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly 
hours  of  certain  other  employees  engaged  in  the  Building  Trades  Group  of  Industries  in 
the  State  of  New  South  Wales  : Nov/,  therefore,  I,  Sir  Walter  Edward  Davidson, 
Knight  Commander  of  the  Most  Distinguished  Order  of  Saint  Michael  and  Saint  George, 
Governor  of  the  State  of  New  South  Wales  and  its  Dependencies,  in  the  Commonwealth 
of  Australia,  do  hereby,  in  exercise  of  the  powers  in  that  behalf  contained  in  the  said 
Act  as  amended  as  aforesaid,  and  with  the  advice  of  the  Executive  Council,  adopt  the 
Report  and  Recommendation  last  aforesaid,  and  declare  that  the  working  hours  recom- 
mended by  the  said  Special  Court  shall,  from  the  5th  day  of  June,  1921,  be  the  ordinary 
working  hours  for  the  employees  therein  mentioned,  subject  to  the  limitations,  restrictions, 
qualifications,  and  conditions  contained  in  the  said  last-mentioned  Report,  which  said 
working  hours,  together  with  all  limitations,  restrictions,  qualifications,  and  conditions 
attached  thereto,  are  as  follow  ; — 

(1)  With  the  exceptions  hereafter  stated,  the  ordinary  working  hours  of  Tilelayers, 
Sheet  Metal  Fixers,  Fibrous  Plaster  Fixers,  and  Shop  Hands  and  Casters  in  the 
Plastering  Trade  ; Rubble  Masons,  Stone  Machinists,  and  other  employees 
engaged  in  the  preparation  of  stcftie  for  use  in  the  erection  of  buidings, 


175S 


N.S.W.  INDUSTRIAL  GAZETTE— ZO  June,  1921.  [Vol.  XIX. 


THE  INDUSTRIAL  SITUATION. 


Crane  Drivers,  Hoist  Drivers,  and  Engine  Drivers,  engaged  in  the  erection, 
repair,  maintenance,  or  demolition  of  buildings,  shall  be  44  per  week,  to  be 
worked  in  five  days  (Mondays  to  Fridays  inclusive)  of  8 hours,  and  one  day 
(Saturday)  of  4 hours. 

Exceptions. — All  emi  loyees  v/orking  in  or  about  any  metalliferous  mine  in 
the  State  of  New  South  Wales,  or  the  ore -treatment  works  of  the  Electrolytic 
Refining  and  Smelting  Company  of  Australia  Limited,  Port  Kembla  ; Metrds 
Manufactures  Limited,  Port  Kembla  ; the  Sulphide  Corporation,  Cockle  Creek; 
the  Sydney  Smelting  Works,  Woolwich  ; and  all  employees  of  the  Chi(3f  pL,aii- 
way  Commissioner,  until  on  and  after  the  1st  day  of  July,  1921. 

In  the  maintenance  and  repair  of  plant  in  which  continuous  processes  are 
carried  out  in  eight-hour  shifts,  48  hours’  shift  work  shall  be  deemed  to  be  a 
44-hour  w^eek  ; Provided  that  the  hours  permitted  to  be  taken  for  meals  amount 
to  at  least  4 hours  in  each  week. 

(2)  In  the  event  of  any  employer  and  his  employees  agreeing  to  work  only  on  five 
days  of  the  vreek,  the  44  hours  may  be  worked  in  five  days  of  8 hours  48 
minutes  each,  without  liability  on  the  part  of  the  employer  to  pay  overtime  for 
the  daily  period  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  for  all  hours  worked  in  excess  of  ordinary  working  hours 

shall  be  those  prescribed  by  the  A^vards  of  the  Court  of  Industrial  Arbitration 
relating  to  the  employees  engaged  in  the  said  industry. 

Given  under  my  Hand  and  Seal  at  Sydney,  this  twenty -fifth  day  of  May,  in  the 
year  of  our  Lord,  one  thousand  nine  hundred  and  twenty -one,  and  in  the  twelfth  year  of 
His  Majesty’s  Reign 


By  His  Excellency’s  Command, 


GOD  SAVE  THE  KING! 


G.  CANN. 


ORDINARY  WORKING  HOURS  IN  THE  OOAOHMAKING  (RAIL)  INDUSTRY. 

[Published  in  Government  Gazette,  No.  86,  of  17th  June,  1921.] 

Proclamation. 

New  South  Wales,  ) By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wdt.  J Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 

(l.s.)  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 

W.  E.  Davidson,  and  its  Dependencies,  in  the  Commonwealth  of  Australia. 
Governor, 

Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by  the 
Eight  Flours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamation  in  the 
Government  Gazette,  adopt  the  Report  and  Recommendation  of  the  Court  of  Industrial 
Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare  that  the 
working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by  such 
Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned, 
subject  to  any  limitations,  restrictions,  qualifications,  or  conditions  contained  in  such 
Report : And  whereas  a Report  and  Recommendation  of  such  Special  Court,  made  on 
the  10th  day  of  June,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and 
Industry,  in  accord  ince  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly 
hours  of  employees  engaged  in  the  Coachmaking  (Rail)  Industry  in  the  State  of  New 
South  Wales;  Now,  liierefore,  I,  Sir  Walter  Edward  Dj^vidson,  Knight  Commander  of 
the  Most  Distinguished  Order  of  Saint  Michael  and  Saint  George,  Governor  of  the 
State  of  New  South  Wales  and  its  Dependencies,  in  the  Commonwealth  of  Australia,  do 
hereby,  in  exercise  of  the  powers  in  that  bejialf  contained  in  the  said  Act  as  amended  as 
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aforesaid,  and  with  the  advice  of  the  Executive  Council,  adopt  the  Report  and  Recom- 
mendatiOn  aforesaid,  and  declare  that  the  working  hours  recommended  by  the  said 
Special  Court  shall,  from  the  19th  day  of  June,  1921,  be  the  ordinary  working  hours  for 
the  employees  therein  mentioned,  subject  to  the  limitations,  restrictions,  qualifications,  and 
conditions  contained  in  the  said  Report,  which  said  working  hours,  together  with  all 
limitations,  restrictions,  qualifications,  and  conditions  attached  thereto,  are  as  follow  : — 

(1)  Apart  from  such  employees  of  tpe  classes  which  are  included  in  the  Proclam- 
ations under  the  Eight  Hours  Act,  1916,  as  amended,  gazetted  on  16th  April, 
1921,  and  27th  May,  1921,  fixing  the  ordinary  working  hours  of  employees  in 
the  Iron  Trades  Industry,  the  ordinary  working  hours  of  Coachmakers,  Coach- 
painters,  Coachtrimmers,  Waggon  and  Carriage  Makers  and  Repairers,  their 
Labourers  and  Assistants,  and  Wheelwrights,  and  Labourers,  engaged  in  the 
making  and  repairing  of  vehicles  running  on  rails  as  distinguished  from  those 
running  on  roads,  in  the  Shite  of  New  South  M^ales,  shall  be  44  per  week,  to 
be  worked  in  5 days  (Mondays  to  Fridays  inclusive)  of  8 hours  each,  and  one 
half-day  (Saturday)  of  4 hours. 

(2.)  In  the  event  of  any  employer  and  his  employees  agreeing  to  work  only  on  5 
days  of  the  week,  the  44  hours  may  be  worked  in  5 days  of  8 hours  48  minutes 
each  without  liability  on  the  part  of  the  employer  to  pay  overtime  for  the 
daily  periods  in  excess  of  8 hours. 

(3)  All  awards  of  the  Industrial  Court,  and  all  registered  Industrial  Agreements  in 
• force  on  this  date  relating  to  the  hours  of  employment  of  shift  workers  engaged 

on  continuous  processes  shall  be  continued  until  varied  by  the  Industrial  Court 
or  by  further  Industrial  Agreement. 

(4)  For  a period  of  three  months  from  the  22nd  day  of  May,  1921,  the  rate  of  pay 

for  the  first  4 hours  overtime  shall  be  ordinary  time  ; for  the  succeeding  three 
months,  time  and  a quarter ; and  thereafter  such  rates  of  overtime  as  are  or 
may  be  prescribed  by  the  Court  of  Industrial  Arbitration  in  its  Awards 
covering  the  industry  aforesaid.  In  all  other  respects  the  rates  of  pay  for 
overtime  shall  bo  those  prescribed  in  the  said  awards. 

(5)  This  Proclamation  shall  not  affect  employees  of  the  Chief  Commissioner  for 

Railwa}^s  until  on  and  after  the  1st  day  of  July,  1921. 

Given  under  my  Hand  and  Seal  at  Sydney,  this  fourteenth  day  of  June,  in  the 
year  of  our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  twelfth  year  of 
His  Majesty’s  Reign. 


By  His  Excellency’s  Command, 


G.  CANN. 


GOD  SAVE  THE  KING  ! 


ORDINARY  WORKING  HOURS  OF  COOPERS. 

[Publibhed  in  Givercment  Gazette,  No.  60,  of  8rd  Jare,  1921.] 

Proclamation. 

New  South  Wales,  I By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight  Com- 
to  wit.  ) mander  of  the  Most  Distinguished  Order  of  Saint  Michael  and 

(l.s.)  Saint  George,  Governor  of  the  State  of  New  South  Wales  and  its 

W.  E.  DAVIDSON,  Dependencies,  in  the  Commonwealth  of  Australia. 

Governor. 

Whereas  it  is  ])rovided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended 
by  the  Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  proclamation 
in  the  Government  Gazette,  adopt  the  Report  and  Recommendation  of  the  Court  of 
Industrial  Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare 
that  the  working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed 
by  such  Proclamation,  be  the  ordinary  v/orking  hours  for  the  employees  therein  mentioned. 
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subject  to  any  limitations,  restrictions,  qualifications  or  conditions  contained  in  such 
report : And  whereas  a Report  and  Recommendation  of  such  Special  Court,  made  on  the 
25th  day  of  May,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and  Industry, 
in  accordance  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly  hours  of 
Coopers  in  the  State  of  New  South  Wales : Now,  therefore,  I,  Sir  Walter  Edward 
Davidson,  Knight  Commander  of  the  Most  Distinguished  Order  of  Saint  Michael  and 
Saint  George,  Governor  of  the  State  of  New  South  Wales  and  its  Dependencies,  in  the 
Commonwealth  of  Australia,  do  hereby,  in  exercise  of  the  powers  in  that  behalf  contained 
in  the  said  Act  as  amended  as  aforesaid,  and  with  the  advice  of  the  Executive  Council, 
adopt  the  Report  and  Recommendation  aforesaid,  and  declare  that  the  working  hours 
recommended  by  the  said  Special  Court  shall,  from  the  12th  day  of  June,  1921,  be  the 
ordinary  working  hours  for  the  employees  therein  mentioned,  subject  to  the  limitations, 
restrictions,  qualifications,  and  conditions  contained  in  the  said  Report,  which  said  work- 
ing hours,  together  with  all  limitations,  restrictions,  qualifications  and  conditions  attached 
thereto,  are  as  follow  : — 

(1)  The  ordinary  working  hours  of  Coopers  shall  be  44  per  week,  to  be  worked  in 

5 days  (Mondays  to  Fridays  inclusive)  of  8 hours,  and  one  half-day  (Saturday) 
of  4 hours. 

(2)  In  the  event  of  any  employer  and  his  employees  agreeing  to  work  only  on  5 days 
of  the  week,  the  44  hours  may  be  worked  in  5 days  of  8 hours  48  minutes  each, 
without  liability  on  the  part  of  the  employer  to  pay  overtime  for  the  daily 
periods  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  worked  in  excess  of  ordinary  working  hours  shall  be  those 

, prescribed  by  the  Court  of  Industrial  Arbitration  in  its  Awards  relating  to  the 

said  group  of  industries. 

Given  under  my  Hand  and  Seal,  at  Sydney,  this  first  day  of  J une,  in  the  year  of 
our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  twelfth  year  of  His 
Majesty’s  Reign. 

By  His  Excellency’s  Command, 

G.  CANN. 


GOD  SAVE  THE  KING ! 


ORDINARY  WORKING  HOURS  OF  DRESSMAKERS. 

[Published  in  Government  Gazette,  No.  80,  of  3rd  June,  1921.] 


Proclamation. 

New  South  Wales,  ) By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight  Com- 
to  wit.  j mander  of  the  Most  Distinguished  Order  of  Saint  Michael  and 

(l.s.)  Saint  George,  Governor  of  the  State  of  New  South  Wales  and  its 

W.  E.  DAVIDSON,  Dependencies,  in  the  Commonwealth  of  Australia. 

Governor. 

Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended 
by  the  Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamation 
in  the  Government  Gazette,  adopt  the  Report  and  Recommendation  of  the  Court  of 
Industrial  Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare 
that  the  working  hours  reconjmended  by  the  Special  Court  shall,  from  a date  to  be  fixed 
by  such  Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned, 
subject  to  any  limitations,  restrictions,  qualifications,  or  conditions  contained  in  such 
report : And  whereas  a Report  and  Recommendation  of  such  Special  Court,  made  on  the 
25th  day  of  May,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and  Industry, 
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in  accordance  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly  hours  of 
Dressmakers,  Blouse  and  Costume  Makers,  Milliners,  Shirt  Makers,  White  Workers, 
Makers  of  Underclothing,  and  Artificial  Flower  Makers,  in  the  State  of  New  South 
Wales:  Now,  therefore,  I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  the 
Most  Distinguished  Order  of  St.  Michael  and  St.  George,  Governor  of  the  State  of  New 
Sonth  Wales  and  its  Dependencies,  in  the  Commonwealth  of  Australia,  do  hereby,  in 
exercise  of  the  powers  in  that  behalf  contained  in  the  said  Act  as  amended  as  aforesaid, 
and  with  the  advice  of  the  Executive  Council,  adopt  the  Report  and  Recommendation 
aforesaid,  and  declare  that  the  working  hours  recommended  by  the  said  Special  Court 
shall,  from  the  12th  day  of  June,  1921,  be  the  ordinary  working  hours  for  the  employees 
therein  mentioned,  subject  to  the  limitations,  restrictions,  qualifications,  and  conditions 
contained  in  the  said  Report,  which  said  working  hours,  together  with  all  limitations, 
restrictions,  qualifications,  and  conditions  attached  thereto,  are  as  follow  : — 

(1)  The  ordinary  working  hours  of  Dressmakers,  Blouse  and  Costume  Makers, 

Milliners,  Shirt  Makers,  White  W’’orkers,  Makers  of  Underclothing,  and 
Artificial  Flower  Makers,  shall  be  44  per  week,  to  be  worked  in  5 days  (Mondays 
to  Fridays  inclusive)  of  8 hours  each,  and  one  half  day  (Saturday)  of  4 hours. 

(2)  In  the  event  of  any  employer  and  his  employees  agreeing  to  work  only  on  5 days 
of  the  week,  the  44  hours  may  be  worked  in  5 days  of  8 hours  48  minutes  each, 
without  liability  on  the  part  of  the  employer  to  pay  overtime  for  the  daily 
periods  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  worked  in  excess  of  ordinary  working  hours  shall  be  those 
prescribed  by  the  Court  of  Industrial  Arbitration  in  its  Awards  relating  to  the 
said  group  of  industries. 

Given  under  my  Hand  and  Seal  at  Sydney,  this  first  day  of  June,  in  the  year  of 
our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  twelfth  year  of  His 
Majesty’s  Reign. 

By  His  Excellency’s  Command, 

G.  CANN. 

GOD  SAVE  THE  KING  ! 


ORDINARY  WORKING  HOURS  IN  THE  ELECTRICAL  TRADES  GROUP  OF 

INDUSTRIES. 

[Published  in  Government  Gazette,  No.  74,  of  27th  Maj^,  1921.] 

Proclamation. 

By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 
and  Saint  George,  Governor  of  the  State  of  New  South  Wales 
and  its  Dependencies,  in  the  Commonwealth  of  Australia. 

Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by  the 
Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamation  in  the 
Government  Gazette,  adopt  the  Report  and  Recommendation  of  the  Court  of  Industrial 
Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare  that  the 
working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by  such 
Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned,  sub- 
ject to  any  limitations,  restrictions,  qualifications,  or  conditions  contained  in  such  Report: 
And  whereas  a Report  and  Recommendation  of  such  Special  Court  made  on  the  17th 
day  of  May,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and  Industry,  in 


New  South  Wale8, 
to  wit. 

(l.s) 

W.  E.  Davidson, 
Governor. 
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accordance  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly  hours  of  employees 
engaged  in  the  Electrical  Trades  Group  of  Industries  in  the  State  of  New  South  Wales  : 
Now,  therefore,  I,  Sir  Walter  Edward  Davidson,  Knight  Commander  6f  the  Most 
Distinguished  Order  of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New 
South  Wales  and  its  Dependencies,  in  the  Commonwealth  of  Australia,  do  hereby,  in 
exercise  of  the  powers  in  that  behalf  contained  in  the  said  Act  as  amended  as  aforesaid, 
and  with  the  advice  of  the  Executive  Council,  adopt  the  Report,  and  Recommendation 
aforesaid,  and  declare  that  the  working  hours  recommended  by  the  said  Special  Court  shall, 
from  the  5th  day  of  June,  1921,  be  the  ordinary  working  hours  for  the  employees  therein 
mentioned,  subject  to  the  limitations,  restrictions,  qualifications,  and  conditions  contained 
in  the  said  Report,  which  said  working  hours,  together  Avith  all  limitations,  restrictions, 
qualifications,  and  conditions  atta.ched  thereto  are  as  follow  ; — 

1.  The  ordinary  working  hours  of  Electrical  Fitters,  Installation  Electricians, 

Battery  Fitters,  Electrical  Mechanics,  Linesmen,  Cable  Jointers,  Arc  Lamp 
Trimmers,  men  employed  in  the  manufacture  of  storage  batteries,  Electricians’ 
Labourers  and  Labourers  employed  in  connection  with  overhead  line  work,  and 
all  ’ other  employees  engaged  in  making,  fitting,  repairing,  and  installing 
electrical  apparatus,  and  in  the  maintenance  of  such  apparatus  and  installation, 
and  the  assistants  engaged  in  such  Avork  shall  be  44  per  week,  to  be  worked 
8 hours  each,  and  one  day  (Saturday)  of  4 hours  (sic). 

2.  In  the  event  of  any  employer  and  his  workmen  agreeing  to  work  only  on  5 

davs  of  the  week,  the  44  hour.s  may  be  Avorked  in  5 days  of  8 hours  48 
minutes  each,  Avithout  liability  on  the  part  of  the  employer  to  pay  overtime 
for  the  daily  period  in  excess  of  8 hours. 

3.  The  provisions  of  the  aAvard  of  the  Court  of  Industrial  Arbitration  of  the  1st  July, 

1919  (No.  152  of  1919),  relating  to  men  Avorking  on  shifts  shall  apply  to  all  Shift 
Electricians,  Switchboard  Attendants,  dynamo  Attendants,  and  other  Electrical 
Workers  engaged  in  running  and  operating  electrical  plants,  and  employees 
Avorking  on  eight  hours  shifts  shall,  if  the  total  Aveekly  hours  do  not  exceed 
48  (inclusive  of  meal  hours)  be  deemed  to  be  employed  for  44  hours  per  week, 
proAuded  that  the  actual  time  permitted  to  be  taken  for  meal  hours  be  at  least 
4 hours  per  Aveek. 

4.  There  are  attached  to  the  reduction  of  hours  aforesaid  the  following  qualifications 

and  conditions  : — ■ 

That  for  a period  of  three  months  from  the  22nd  day  of  May  the  rate  of  pay 
for  the  first  four  hours  overtime  shall  be  ordinary  time,  for  the  succeeding  three  ' 
months  time  and  a quarter,  and  thereafter  such  rates  of  OA^ertime  as  are  or  may  be 
prescribed  by  the  Court  of  Industrial  Arbitration  in  its  Awards  covering  the  in- 
dustries and  occupations  aforesaid.  In  all  other  respects  the  rates  of  pay  for 
overtime  should  bo  as  prescribed  in  the  said  A-AA^ards.  \ 

5.  The  Rec'^'inmendations  sliall  not  affect  emploA'ces  engaged  in  or  about  any 

metalliiero'is  mine  in  the  State  of  Ncav  South  Wales  or  the  ore  treatment  Avorks 
of  the  Electrolytic  Refiniiig  and  Smeltiiig  Co3upany  of  Australia,  Ltd.,  Poit 
Kembl.i  ; Metals  Manufactui'e.s  Ltd.,  Port  Keinbla ; the  Sulphide  Corporation, 
Cockle  Creek  ; the  Sydney  Smelting  Works,  Woolwich  ; and  shall  not  affect 
cmplovecs  of  tlio  Chief  Commissioner  for  raihvays  until  on  and  after  the  1st  day 
ofJulv,  1921. 


Given  under  my  Hand  and  Seal  at  SydneA",  this  tAventy-fiftli  day  of  May,  in  the 
year  of  our  Lord  one  thousand  nine  hundred  and  twenty  one,  and  in  the  twelfth  year  of 
His  Majesty s’s  Reign. 

By. His  Excellency’s  Command, 


GOD  SAVE  THE  KING  ! 


G.  CANN. 


Xo.  6] 


N.S.W.  INDUSTRIAL  GAZETTE— SO  June,  1921. 


1763 


WORKING  HOURS  IN  INDUSTRIES -PROCLAMATIONS. 


{Re-puhlkhed  in  lieu  of  Proclamation  published m Ooveniment  Gaz’Me,  JVo.  7-^,  ofTltTiMay^  1921.) 

ORDINARY  WORKING  EOURS  IN  THE  ELECTRICAL  TRADES  GROUP  OF 

INDUSTRIES. 

[Published  in  Government  Gazette,  No.  80,  of  3id  Jur;e,  1921.] 

Proclamation. 

New  South  Wales  ) By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wit,  j Commander  of  the  Most  Distinguished  Order  of  St.  Michael  and 

(l.s.)  St.  Geoige,  Governor  of.  the  State  of  New  South  Wales  and  its 

"W.  E.  DAVIDSON,  Dependencies,  in  the  Commonwealth  of  Australia. 

Governor. 

Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by  the 
Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may  by  proclamation  in  the 
Government  Gazette,  adopt  the  Report  and  Pvecommendation  of  the  Court  of  Industrial 
Arbitration  sitting  as  a Special  Com  t under  the  said  Act,  and  may  declare  that  the 
working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by  such 
Proclamation,  be  the  ordinary  w'orking  hours  for  the  employees  therein  mentioned, 
subject  to  any  limitations,  restrictions,  qualifications,  or  conditions  contained  in  such 
Report : And  whereas  a Report  and  Recommendation  of  such  Special  Court,  made  on  the 
17th  day  of  May,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and  Industry, 
in  accordance  with  the  provisions  of  the  said  Act,  in  respect  ox  the  weekly  hours  of 
employees  engaged  in  the  Electrical  Trades  Group  of  Industries  in  the  State  of  New 
South  Wales : Now,  therefore,  I Sir  Walter  Edward  Davidson,  Knight  Commander  of 
the  Most  Distinguished  Order  of  Saint  Michael  and  St.  George,  Governor  of  the  State 
of  New  South  Wales  and  its  Dependencies,  in  the  Commonwealth  of  xAustralia,  do  hereby, 
in  exercise  of  the  powers  in  that  behalf  contained  in  the  said  Act  as  amended  as  afore- 
said, and  with  the  advice  of  the  Executive  Council,  rMopt  the  report  and  Recommendation 
aforesaid,  and  declare  that  the  v/orking  hours  recommended  by  the  said  Special  Court 
shall,  from  the  5th  day  of  June,  1921,  be  the  ordinary  working  hours  foi-  the  employees 
therein  mentioned,  subject  to  the  limitations,  restrictions,  qualifications,  and  conditions 
contained  in  the  said  Report,  which  said  working  hours,  together  witn  all  limitations, 
restrictions,  qualifications,  and  conditions  attached  thereto  are  as  follow  : — 

1.  The  ordinary  working  hours  of  Electrical  Fitters,  Installation  Electricians, 

Battery  Fitters,  Electrical  Mechanics,  Linesmen,  Cable  Jointers,  Arc  Lamp 
Trimmers,  men  employed  in  the  manufacture  of  storage  hattt  ries , Electricians’ 
Labourers  and  Labourers  employed  in  connection  with  overhead  line  work, 
and  all  other  employees  engaged  in  making,  fitting,  repairing,  and  installing 
electrical  apparatus,  and  in  the  maintenance  of  sucli  apparatus  and  installation, 
and  the  assistants  engaged  in  sucli  work,  shall  be  44  per  week,  to  he  worked 
in  5 days  (Mondays  to  Fridays  inclusive)  of  8 hours  ( ach,  and  on  .■  day 
(Saturday)  of  4 iiours. 

2.  In  the  event  of  any  employer  and  his  workmen  agreeing  to  work  only  on  5 d i vs 

of  the  week,  the  44  hours  may  be  worked  in  5 days  of  8 hours  48  minutes  each, 
without  liability  on  the  part  of  the  em{)loyer  to  pay  overtime  for  the  daily 
period  in  excess  of  8 hours. 

3.  The  provisions  of  the  Award  of  the  Court  of  Industrial  Arbitration  of  tl  e 1st 

Julv,  1919  (No.  152  of  1919),  relating  to  men  working  on  sliifts  shall  apply  io 
all  Shift  Electricians,  Switchboard  Attendants,  Dyriamo  Attenc'ants,  and  otlier 
Electrical  Workers  engaged  in  running  and  operating  electrical  plants,  ami 
employees  working  on  eight  hoilrs  shifts  shall,  if  the  total  weekly  hours  do  not 
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exceed  48  (inclusive  of  meal  hours)  be  deemed  to  be  employed  for  44  hours  per 
week,  provided  that  the  actual  time  permitted  to  be  taken  for  meal  hours  be 
at  least  4 hours  per  week. 

4.  There  are  attached  to  the  reduction  of  hours  aforesaid  the  following  qualifi- 
cations and  conditions : — 

That  for  a period  of  three  months  from  the  22nd  day  of  May  the  rate  of  pay 
for  the  first  four  hours  overtime  shall  be  ordinary  time,  for  the  succeeding 
three  months  time  and  a quarter,  and  thereafter  such  rates  of  overtime  as 
are  or  may  be  prescribed  by  the  Court  of  Industrial  Arbitration  in  its 
Awards  covering  the  industries  and  occupations  aforesaid.  In  all  other 
respects  the  rates  of  pay  for  overtime  should  be  as  prescribed  in  the  said 
Awards. 


5.  The  Recommendations  shall  not  affect  employees  engaged  in  or  about  any 
metalliferous  mine  in  the  State  of  New  South  Wales  or  the  ore  treatment  works 
of  the  Electrolytic  Refining  and  Smelting  Company  of  Australia,  Ltd.,  Port 
Kembla ; Metals  Manufactures  Ltd.,  Port  Kembla  ; the  Sulphide  Corporation, 
Cockle  Creek;  the  Sydney  Smelting  Works,  Woolwich;  and  shall  not  aftect 
employees  of  the  Chief  Commissioner  for  Railways  until  on  and  after  the  1st 
day  of  July,  1921. 

Given  under  my  Hand  and  Seal  at  Sydney,  this  25th  day  of  May,  in  the  year  of 
our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  twelfth  year  of  His 
Majesty’s  Reign. 

By  His  Excellency’s  Command, 

G.  CANN. 


GOD  SAVE  THE  KING. 


ORDINARY  WORKING  HOURS  IN  THE  IRON  TRADES  INDUSTRY. 

[Published  in  Government  Gazette,  No.  74,  of  27th  May,  1921.] 


New  South  Wales, 
to  wit. 

(L.S.) 

W.  E.  Davdison, 
Governor. 


Proclamation. 

By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
Commander  of  the  Most  Distinguished  Order  of  St.  Michael 
and  Saint  George,  Governor  of  the  State  of  New  South 
Wales  and  its  Dependencies,  in  the  Commonwealth  of 
Australia. 


Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by 
the  Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamation 
in  the  Government  Gazette,  adopt  the  Report  and  Recommendation  of  the  Court 
of  Industrial  Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  .may 
declare  that  the  working  hours  recommended  by  the  Special  Court  shall,  from 
a date  to  be  fixed  by  such  Proclamation,  be  the  ordinary  working  hours  for 
the  employees  therein  mentioned,  subject  to  any  limitations,  restrictions,  qualifications, 
or  conditions  contained  in  such  Report  : And  whereas  a Report  and  Recommendation 
of  such  Special  Court  having  been  made  on  the  11th  day  of,  April,  1921,  in 
respect  of  the  weekly  hours  of  employees  engaged  in  the  Iron  Trades  Industry  in  the 
State  of  New  South  Wales,  a Proclamation  adopting  the  said  report  and  Recommendation 
was  duly  made  and  published  in  Government  Gazette  dated  16th  April,  1921,  wherein  it 
was  declared  that  the  working  hours  recommended  by  the  said  Special  Court  should, 
from  the  22nd  day  of  May,  1921,  be  the  ordinary  working  hours  for  the  employees  there- 
in mentioned,  subject  to  the  limitations,  restrictions,  qualifications,  and  conditions 
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contained  in  the  said  Report,  which  said  working  hours,  together  with  all  limitations, 
restrictions,  qualifications,  and  conditions  attached  thereto,  were  as  follow : — 

1.  The  ordinary  working  hours  of  Engineers,  Smiths,  Boilermakers,  Iron  Ship 

Builders,  Shipwrights,  Ship  Carpenters,  Angle  Iron  Smiths,  Fitters,  Turners, 
Patternmakers,  Ironmoulders,  Blacksmiths,  Coppersmiths,  Sheet  Iron  Workers, 
Stove  Makers,  Cast  Iron  Pipe  Makers,  Pipe  Moulders,  Agricultural  Implement 
Makers,  Farriers,  Iron  and  Steel  Makers,  Ironworkers’  Assistants,  Nail  and 
Barbed  Wire  Workers,  Wire-netting  Makers,  Wire  Fence  and  Tubular 
Gate  Makers,  Wire  Makers,  and  all  employees  engaged  in  the  manu- 
facture or  repair  of  machinery,  should  be  44  per  week,  to  be  worked  in  5 days 
(Monday  to  Friday  inclusive)  of  8 hours  each,  and  1 half-day  (Saturday)  of  4 
hours. 

2.  In  the  event  of  any  employer  and  his  workmen  agreeing  to  work  only  on  5 days 

of  the  week,  the  44  hours  might  be  worked  in  5 days  of  8 hours  48  minutes 
each,  without  liability  on  the  part  of  the  employer  to  pay  overtime  for  the 
48-minute  period  in  excess  of  8 hours. 

3.  All  awards  of  the  Industrial  Court  and  all  Registered  Industrial  Agreements  in 

force  on  this  date  relating  to  the  hours  of  employment  of  shift-workers  engaged 
on  continuous  processes  should  be  continued  until  varied  by  the  Industrial 
Court,  or  by  further  Registered  Industrial  Agreement. 

Any  of  the  classes  of  employees  included  in  this  Recommendation  working  on 
or  in  conjunction  with  those  directly  engaged  on,  or  in  the  maintenance  or  re- 
placement, or  repair  of  plant  and  machinery  used  in  connection  with  such 
continuous  processes  should,  if  the  total  weekly  hours  did  not  exceed  48  (in- 
cluding meal  hours),  be  deemed  to  be  employed  for  44  hours  per  week  : Provided 
the  actual  time  permitted  to  be  taken  for  meal  hours  and  other  breaks  were 
at  least  4 hours  per  week. 

4.  There  were  attached  to  the  reduction  of  hours  aforesaid  the  following  qualifica- 

tions and  conditions : — 

That  for  a period  of  three  months  from  the  said  22nd  day  of  May  the  rate  of 
pay  for  the  first  four  hours  should  be  ordinary  time,  for  the  succeeding 
three  months  time  and  a quarter,  and  thereafter  such  rates  of  overtime  as 
were  or  might  be  prescribed  by  the  Court  of  Industrial  Arbitration  in  the 
Awards  covering  the  industries  and  occupations  aforesaid.  In  all  other 
respects  the  rates  of  pay  for  overtime  should  be  as  prescribed  in  the  said 
Awards. 

5.  The  recommendations  should  not  affect  employees  engaged  in  or  about  any  metal- 

liferous mine  in  the  State  of  New  South  Wales  or  the  ore  treatment  works  of 
the  Electrolytic  Refining  and  Smelting  Company  of  Australia,  Ltd.,  Port 
Kembla;  Metals  Manufactures  Ltd.,  Port  Kembla;  the  Sulphide  Corporation, 
Cockle  Creek ; the  Sydney  Smelting  Works,  Woolwich ; and  should  not  affect 
employees  of  the  Chief  Commissioner  for  Railways  until  on  and  after  the  1st 
day  of  July,  1921. 

And  whereas  a further  Report  and  Recommendations  of  such  Special  Court 
made  on  the  17th  day  of  May,  1921,  have  been  forwarded  to  our  Minister  for  Labour 
and  Industry,  in  accordance  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly 
hours  of  certain  other  employees  engaged  in  the  Iron  Trades  Industry  in  the  State  of 
New  South  Wales:  Now,  therefore,  I,  Sir  Walter  Edward  Davidson,  Knight  Commander 
of  the  Most  Distinguished  Order  of  St.  Michael  and  St.  George,  Governor  of  the  State  of 
New  South  Wales  and  its  Dependencies,  in  the  Commonwealth  of  Austi-alia,  do  hereby, 
in  exercise  of  the  powers  in  that  behalf  contained  in  the  said  Act  as  amended  as  aforesaid, 
and  with  the  advice  of  the  Executive  Council,  adopt  the  Report  and  Recommendation 
last  aforesaid  and  declare  that  the  working  hours  recommended  by  tbe  said  Special 
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Court  shall,  from  the  5th  day  of  June,  1921,  he  the  ordinary  working  hours  for  the 
employees  therein  mentioned,  subject  to  the  limitations,  restrictions,  qualifications,  and 
conditions  contained  in  the  said  last-mentioned  ■ Report,  which  said  working  hours, 
together  with  all  limitations,  restrictions,  qualifications,  and  conditions  attached  thereto 
are  as  follows  : — 


(1)  The  ordinary  working  hours  of  Spring  Smiths,  Spring  Makers,  and  Spring 

Fitters  (except  those  in  the  coachmaking  trade),  Machinists,  Forgers,  Furnace- 
men,  Brass  Finishers,  Operators  and  Brass  Polishers,  Oxy-acetylene  and 
Electric  Welders,  Tinsmiths,  Canister  Makers,  Sheet-metal  Workers,  Tin  Box 
Makers,  Oven  and  Grate  IMakers  and  Repairers,  Piano  Frame  Makers,  Brass 
and  Steel  Moulders,  Dressers,  Grinders,  Ironworkers’  Labourers,  Wire  Workers, 
Drawers  and  Galvanisers,  Ship  Plumbers,  Ship  Painters  and  Decorators, 
Employees  engaged  in  Repairing  and  Assembling  Agricultuaal  Implements, 
shall  be  44  per  week,  to  be  worked  in  5 days  (Mondays  to  Fridays  inclusive) 
of  8 hours  each,  and  one  half-day  (Saturday)  of  4 hours. 

(2)  In  the  event  of  any  employer  and  his  workmen  agreeing  to  work  only  5 days 
of  the  week,  tbc  44  hours  may  be  worked  in  5 days  of  8 hours  48  minutes 
each  without  liability  on  the  part  of  the  employer  to  pay  overtime  for  the  daily 
periods  in  excess  of  8 hours. 

(3)  All  Awards  of  the  Industrial  Court  and  all  Registered  Industrial  Agreements 
in  force  on  this  date  relating  to  the  hours  of  employment  of  shift-workers 
engaged  on  continuous  processes  shall  be  continued  until  varied  by  the 
Industrial  Court,  or  by  further  Registered  Industrial  Agreement. 

Any  of  the  classes  of  employees  included  inf  this  Recommendation 
working  on  or  in  conjunction  with  those  directly  engaged  on,  or  in  the  main- 
tenance or  replacement,  or  repair  of  plant  and  machinery  used  in  connection 
with  such  continuous  process  shall,  if  the  total  weekly  hours  do  not  exceed 
48  (including  meal  hours),  be  deemed  to  be  employed  for  44  hours  per  week  : 
Provided  that  the  actual  time  permitted  to  be  taken  for  meal  hours  and  other 
breaks  be  at  least  4 hours  per  week. 

(4)  There  are  attached  to  the  reduction  of  hours  aforesaid  the  following  qualifications 

and  conditions  : — 

That  for  a period  of  three  months  from  the  22nd  day  of  May  the  rate  of 
pay  for  the  first  four  hours  overtime  shall  be  ordinary  time,  for  the 
succeeding  three  months  time  and  a quarter,  and  thereafter  such  rates  of 
overtime  as  are  or  may  be  prescribed  by  the  Court  of  Industrial  Arbitration 
in  the  Awards  covering  the  industries  and  occupations  aforesaid.  In  all 
other  respects  the  rates  of  pay  for  overtime  shall  be  as  prescribed  in  the 
said  Awards. 


(§)  The  Recommendations  shall  not  affect  employees  engaged  in  or  about  any 
metalliferous  mine  in  the  State  of  New  South  Wales  or  the  ore  treatment 
w'orks  of  the  Electrolytic  Refining  and  Smelting  Company  of  Australia, 
Limited,  Port  Kembla ; Metals  Manufactures  Limited,  Port  Kembla ; the 
Sulphide  Corporation,  Cockle  Creek  ; the  Sydney  Smelting  Works,  Woolwich  ; 
and  shall  not  affect  employees  of  the  Chief  Commissioner  for  Railways  until  on 
and  after  the  1st  day  of  July,  1921. 

Given  under  my  Hand  and  Seal  at  Sydney,  this  twenty-fifth  day  of  May,  in  the 
year  of  our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  twelfth  year  of 
His  Majesty’s  Reign. 

By  His  Excellency’s  Command, 

G.  CANN. 


GOD  SAVE  THE  KING  ! 
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ORDINARY  WORKING  HOURS  IN  THE  IRON  TRADES  INDUSTRY. 

[Published  in  Government  Gazette,  No.  86,  of  17th  June,  1921.] 

Proclamation, 

New  South  Walks,  By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wit.  I Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 

(l.s.)  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 

W.  E.  Davidson,  and  its  Dependencies,  in  the  Commonwealth  of  Australia. 

Governor. 

Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by  the 
Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamatiom  in  the 
Government  Gazette.,  adopt  the  Report  and  Recommendation  of  the  Court  of  Industrial 
Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare  that  the 
working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by  such 
Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned, 
subject  to  any  limitations,  restrictions,  qualifications,  or  conditions  contained  in  such 
report : And  whereas  a Report  and  Recommendation  of  such  Special  Court  having  been 
made  on  the  11th  day  of  April,  1921,  in  respect  of  the  weekly  hours  of  certain  employees 
in  the  Iron  Trades  Industry  in*the  State  of  New  South  Wales,  a Proclamation  adopting 
the  said  Report  and  Recommendation  was  duly  made  and  published  in  Government 
Gazette,  dated  IGth  April,  1921,  together  with  certain  limitations,  restrictionsj  quali- 
fications, and  conditions  attaching  thereto  ; And  whereas  a further  Report  and  Recom- 
mendation of  such  Special  Court  having  been  made  on  the  17th  day  of  May,  1921,  in 
respect  of  the  weekly  hours  of  certain  other  employees  engaged  in  the  Iron  Trades 
Industry,  a Proclamation  adopting  the  said  Report  and  Recommendation,  together  with 
certain  limitations,  restrictions,  qualifications  and  conditions  attaching  thereto,  was  duly 
made  and  published  in  Government  Gazette  dated  27th  May,  1921  : And  whereas  the 
limitations,  restrictiohs,  qualifications,  and  conditions  mentioned  in  the  said  Reports  and 
Recommendations,  and  adopted  by  the  said  respective  Proclamations  included  as  the 
second  paragraph  of  clause  3 thereof  the  following  provision,  viz.,  “ Any  of  the  classes  of 
employees  included  in  this  Recommendation  working  on  or  in  conjunction  with  those 
directly  engaged  on,  or  in  the  maintenance  or  replacement  or  repair  of  plant  and  machi- 
nery used  in  connection  with  such  continuous  processes  should,  if  the  total  weekly  hours 
did  not  exceed  48  (including  meal  hours),  be  deemed  to  be  employed  for  44  hours  per 
week  : Provided  the  actual  time  permitted  to  be  taken  for  meal  hours  and  other  breaks 
were  at  least  4 hours  per  week  ” : And  whereas  a further  Report  and  Recommendation 
of  such  Special  Court,  made  on  the  7th  day  of  June,  1921,  having  been  forwarded  to  our 
Minister  for  Labour  and  Industry,  in  accordance  with  the  provisions  of  the  said  Act,  in 
respect  of  the  weekly  hours  of  employees  referred  to  in  the  Proclamations  hereinbefore 
mentioned,  recommending  the  deletion  of  the  proviso  at  the  end  of  the  second  paragraph 
of  clause  3 of  the  Recommendations  adopted  by  the  said  recited  Proclamations  : Now, 
therefore,  I,  Sir  Walter  Edward  Davidson,  Knight  Commander  of  thq  Most  Distin- 
guished Order  of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South 
Wales  and  its  dependencies,  in  the  Commonwealth  of  Australia,  do  hereby  in  exercise  of 
the  powers  in  that  behalf  contained  in  the  said  Act  as  amended  as  aforesaid,  and  with 
the  advice  of  the  Executive  Council,  adopt  the  Report  and  Recommendation  last  afore- 
said, and  declare  that  clause  3 of  the  said  limitations,  restrictions,  qualifications,  and 
conditions,  shall,  as  from  the  19th  day  of  June,  1921,  be  amended  by  deleting  from  the 
second  paragraph  thereof  the  words,  “ Provided  the  actual  time  permitted  to  be  taken 
for  meal  hours  and  other  breaks  be  at  least  four  hours  per  week.” 

Given  under  my  Hand  and  Seal  at  Sydney,  this  fourteenth  day  of  June,  in  the 
year  of  our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  twelfth  day  [sic) 
of  His  Majesty’s  Reign. 

By  His  Excellency’s  Command,  G.  CANN. 

GOD  SAVE  THE  KING! 
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ORDINARY  WORKING  HOURS  IN  THE  SAWMILLING  INDUSTRY. 

[Published  in  Government  Gazette,  No.  80,  of  3rd  June,  1921,] 


New  South  Wales, 
to  wit. 

(l.s.) 

W.  E.  DAVIDSON, 

Governor. 


Proclamation. 

] By  His  Excellency  Sir  AValter  Edward  Davidson,  Knight 
j Commander  of  the  Most  Distinguished  Order  of  Saint 
Michael  and  Saint  George,  Governor  of  the  State  of  New 
South  AVales  and  its  Dependencies,  in  the  Commonwealth  of 
Australia. 


Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  1916,  as  amended  by 
the  Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamation  in 
the  Government  Gazette,  adopt  the  Report  and  Recommendation  (f  the  Court  of 
Industrial  Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare 
that  the  working  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed 
by  such  Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein 
mentioned,  subject  to  any  limitations,  restrictions,  qualiBcations,  or  conditions  contained 
in  such  report : And  whereas  a Report  and  Recommendation  of  such  Special  Court  having 
been  made  on  the  11th  day  of  April,  1921,  in  respect  of  tlie  weekly  hours  of  employees 
engaged  in  the  Sawmilling  Industry  in  the  State  of  New  South  Wales,  a Proclamation 
adopting  the  said  Report  and  Recommendation  was  duly  made  and  published  in 
Government  Gazette,  dated  16th  April,  1921,  wherein  it  was  declared  that  the  working 
hours  recommended  by  the  said  Special  Court  should,  from  the  1st  day  of  May,  1921,  be 
the  ordinary  working  hours  for  the  employees  therein  mentioned,  subject  to  the 
limitations,  restrictions,  qualifications,  and  conditions  contained  in  the  said  report,  which 
said  working  hours,  together  with  all  limitations,  restrictions,  qualifications,  and  condi- 
tions attached  thereto,  were  as  follow  : — 

(1)  The  ordinary  working  hours  of  persons  working  in  or  about  Sawmills  in  tho 
State  of  New  South  Wales  should  be  44  per  week,  to  be  worked  in  5 days 
(Monday  to  Friday  inclusive)  of  8 hours  each,  and  one  half  day  (Saturday)  of 
4 hours.  . 


(2)  In  the  event  of  any  employer  and  his  workmen  agreeing  to  work  only  on  5 days 
of  the  week,  there  should  be  no  liability  on  the  part  of  the  employer  to  pay 
overtime  for  the  daily  periods  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  worked  in  excess  of  ordinary  working  hours  should  be 

those  prescribed  by  the  Awards  of  the  Court  of  Industrial  Arbitration. 

(4)  This  Proclamation  should  not  afiect  employees  of  the  Chief  Commissioner  for 

Railways  until  on  and  after  the  1st  day  of  July,  1921  : 

And  whereas  a further  Report  and  Recommendation  of  such  Special  Court,  made  on  the 
24th  day  of  May,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and  Industry, 
in  accordance  with  the  provisions  of  the  said  Act,  in  respect  of  the  weekly  hours  of 
certain  other  employees  engaged  in  the  Sawmilling  Industry  in  the  State  of  New  South 
Wales  ; Now,  therefore,  I;  Sir  Walter  Edward  Davidson,  Knight  Commander  of 
the  Most  Distinguished  Order  of  Saint  Michael  and  Saint  George,  Governor  of  the  State 
of  New  South  Wales  and  its  Dependencies,  in  the  CommonAvealth  of  Australia,  do 
hereby,  in  exercise  of  the  powers  in  that  behalf  contained  in  the  said  Act  as  amended  as 
aforesaid,  and  with  the  advice  of  the  Executive  Council,  adopt  the  Report  and 
Recommendation  last  aforesaid,  and  declare  that  the  working  hours  recommended  by  the 
said  Special  Court  .shall,  from  the  12th  day  of  June,  1921,  be  the  ordinary  working  hours 
for  the  emplojees  therein  men  tipped,  subject  to  the  limitations,  restrictions,  qualifications. 
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and  conditions  contained  in  the  said  last-mentioned  Report^  vvdiich  said  working  hours 
together  with  all  limitations,  restrictions,  qualifications,  and  conditions  attached  thereto, 
are  as  follow  : — • 

(1)  The  ordinary  working  hours  of  Wood  Machinists  and  other  employees  in 

Sawmill  departments  of  Furniture  Factories,  Wood  Machinists,  Wood  Turners, 
and  other  employees  in  Builders’  and  Joiners’  workshops,  and  in  Wire  Mattress 
Making  and  in  Shipbuilding,  and  Box  and  Case  makers,  shall  be  44  per  v/eek, 
to  be  worked  in  5 days  (Monday  to  Fiiday  inclusive)  of  8 hours  each,  and  one 
half-day  (Saturday)  of  4 hours. 

(2)  In  the  event  of  any  employer  and  his  employees  agreeing  to  work  only  on  5 

days  of  the  week,  the  44  hours  may  be  wmrked  in  5 days  of  8 hours  48  minutes 
each,  without  liability  on  the  part  of  the  employer  to  pay  overtime  for  the 
daily^  periods  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  worked  in  excess  of  ordinary  working  hours  shall  be 

those  prescribed  by  the  Awards  of  the  Court  of  Industrial  Arbitration  relating 
to  the  said  industries. 

(4)  This  Proclamation  shall  not  affect  eu'.ployees  of  the  Clhef  Commissioner  for 

Railways  until  on  and  after  the  first  day  of  July,  1921. 

Given  under  my  Hand  and  Seal  at  Sydney,  this  first  day  of  June,  in  the  year  of 
our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  twelfth  year  of  His 
Majesty’s  Reign. 

By  His  Excellency’s  Command, 

G.  CANN. 

GOD  SAVE  THE  KING  ! 


ORDINARY  WORKING  HOURS  DJ  THE  SAWMILLIHG  INDUSTRY, 

[Published  in  Gov'ernment  Gazette,  No.  86,  of  17th  Juno,  1921.] 


Proclamation. 

New  South  Wales,  I By  His  Excellency  Sir  Walter  Edward  Davidson,  Knight 
to  wit.  j Commander  of  the  Most  Distinguished  Order  of  Saint  Michael 

(l.s.)  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 

W.  E.  Davidson,  and  its  Dependencies,  in  the  Common wealih  of  Aus  ralia. 
Governor, 

Whereas  it  is  provided  by  section  13  of  the  Eight  Hours  Act,  191G,  as  amended  by  the 
Eight  Hours  (Amendment)  Act,  1920,  that  the  Governor  may,  by  Proclamation  in  the 
Oovernmmt  Gazette,  adopt  the  Report  and  Recommendation  of  the  Court  of  Industrial 
Arbitration  sitting  as  a Special  Court  under  the  said  Act,  and  may  declare  that  the 
woi-king  hours  recommended  by  the  Special  Court  shall,  from  a date  to  be  fixed  by  such 
Proclamation,  be  the  ordinary  working  hours  for  the  employees  therein  mentioned, 
subject  to  any  limitations,  restrictions,  qualifications,  or  conditions  contained  in  such 
report : And  whereas  a Report  and  Recommendation  of  such  Special  Court  having  been 
ra&de  on  the  lltli  day  of  April,  1921,  in  respect  of  the  weekly  hours  of  certain  employees 
in  the  Sawmdling  Industry  ia  the  State  of  New  South  Wales,  a Proclamation  adopting 
tlie  Slid  Report  and  Recommendation  was  duly  made  and  published  in  Government 
Gazette,  16tb  April,  1921,  together  with  certain  limitations,  restrictions,  qualifica- 

tions, and  conditions  attached  thereto : And  wheieas  a farther  Report  and  Recom- 
mendation of  such  Special  Court  having  been  made  on  the  24th  day  of  May,  1921,  in 
respect  of  the  weekly  hours  of  certain  other  employees  engaged  in  the  Sawmilling 
Industry,  a Proclamation  adopting  the  said  Report  and  Recommendation,  together  with 
corlahi  liiaitatioiis,  restriction-',  qualifications,  and  conditions  attached  thereto,  was  duly 
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made  and  published  in  Government  Gazette,  dated  3rd  June,  1921  : And  whereas  a 
further  Heport  and  Recommendation  of  such  Special  Court,  made* on  the  8th  day  of 
June,  1921,  have  been  forwarded  to  our  Minister  for  Labour  and  Industry,  in  accordance 
with  the  provisions  of  the  said  Act,  in  respect  of  the  .weekly  hours  of  certain  other 
employees  in  the  Sawmilling  Industry,  in  the  State  of  New  South  Wales  : Now,  there- 
fore, I,  Sir  AValter  Edward  Davidson,  Knight  Commander  of  the  Most  Distinguished 
Order  of  Saint  Michael  and  Saint  George,  Governor  of  the  State  of  New  South  Wales 
and  its  Dependencies,  in  the  Commonwealth  of  Australia,  do  hereby,  in  exercise  of  the 
powers  in  that  behalf  contained  in  the  said  Act  as  amended  as  aforesaid,  and  with  the 
advice  of  the  Executive  Council,  adopt  the  Report  and  Recommendation  last  aforesaid, 
and  declare  that  the  working  hours  recommended  by  the  said  Special  Court  shall,  from 
the  19th  day  of  June,  1921,  be  the  ordinary  working  hours  for  the  emjdoyees  therein 
mentioned,  subject  to  the  limitations,  restrictions,  qualifications,  and  conditions  contained 
in  the  said  last-mentioned  Report,  which  said  working  hours,  together  with  all  limita- 
tions, restrictions,  qualifications,  and  conditions  attached  thereto,  are  as  follow : — 

(1)  The  ordinary  working  hours  of  Engine-drivers,  Crane  and  Hoist  Drivers,  and 
Firemen  employed  in  or  obout  Sawmills  in  the  State  of  New  South  Wales  shall 
be  44  per  week,  to  be  worked  in  5 days  (Mondays  to  Fridays  inclusive)  of  8 
hours  eich,  and  one  half-day  (Saturday)  of  4 hours. 

(2)  In  the  event  of  anj^  employer  and  his  workmen  agreeing  to  work  only  on  5 days 

of  the  week,  the  44  hours  may  be  worked  in  5 days  of  8 hours  48  minutes  each 
without  liability  on  the  part  of  the  employer  to  pay  overtime  for  the  daily 
periods  in  excess  of  8 hours. 

(3)  The  rates  of  overtime  worked  in  excess  of  ordinary  working  hours  shall  be  those 

prescribed  by  the  Awards  of  the  Court  of  Industrial  Arbitration. 

(4)  This  Proclamation  shall  not  affect  employees  of  the  Chief  Commissioner  for 
Ptailways  until  on  and  after  the  first  day  of  July,  1921. 

Given  under  my  Hand  and  Seal  at  Sydney,  this  fourteenth  day  of  June  in  the 
year  of  our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the  twelfth  year  of 
His  Majesty’s  Reign. 

By  His  Excellency’s  Command, 

G.  CANN. 

GOD  SAVE  TELE  KING! 


EMERGENCY  LEGISLATION. 

ELECTRIC  LIGHT  AND  GAS  EMERGENCY  ACT,  1917. 

Not  fi cation  Restricting  Use  of  Electric  Radiators. 

[Published  in  Supplement  to  Government  Gazette,  No.  77,  of  31st  May,  1921.] 
MUNICIPAL  COUNCIL  OF  SYDNEY. 

ELECTRIC  .LIGHT  AND  GAS  EMERGENCY  ACT,  1917. 

The  Board  appointed  under  the  abovementioned  Act,  having  this  dav  met,  hereby 
publishes  the  following  notification  in  terms  of  the  said  Act : — 

Between  the  hours  of  half-past  eight  o’clock  in  the  morning  and  half-past  five  o’clock 
in  the  afternoon  of  Monday,  Tuesday,  Wednesday,  Thursday,  and  Friday  in 
each  and  every  week  from  and  inclusive  of  Tuesday,  the  thirty-first  day  of 
May,  1921,  until  further  notification,  the  consumption  or  use  of  electricity 
generated  by  the  Municipal  Council  of  Sydney,  for  the  production  of  heat  by 
means  of  radiators  of  any  kind  is  absolutely  prohibited,  save  and  except  in  the 
following  cases  : — 

1 . In  the  case  of  all  hospitals. 
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2.  Tn  the  case  of  private  houses  where  a certificate  of  ar  duly  qualified 

medical  practioner  is  produced  to  the  Town  Clerk  that  th(‘ie  is  sick 
ness  in  such  house  requiring  the  use  of  a radiator,  and  the  Town 
Clerk  issues  a permit  therefor. 

3.  In  the  case  of  the  consulting-room  or  operating-room  of  a doctor  or 

dentist,  if  approved  by  the  Town  Clerk. 

Dated  this  30th  day  of  May,  1921.  By  order  of  the  Board, 

Thomas  H.  Nesbitt,  WM.  H.  LAMBERT, 

Town  Clerk  of  the  City  of  Sydney,  Lord  Mayor. 

Town  Hall,  Sydney. 

N.B. — Attention  is  directed  to  the  fpllowing  provision  contained  in  the  Electric 
Lighting  and  Gas  Emergency  Act,  1917  ; — “ If  any  person  consumes  or  uses  electiicity 
or  permits  or  suffers  electricity  to  be  consumed  or  used  in  contravention  of  any  such 
notification,  or  fails  to  comply  with  any  condition  in  such  notification,  he  shall  be  liable 
to  a penalty  not  exceeding  five  hundred  pounds.” 


INQUIRY  RE  APPRENTICESHIP  IN  INDUSTRIES. 

N.S.W.  BOARD  OF  TRADE. 

Building  Trades:  Regulations  proposed,  with  Forms  of  Indenture.' 

In  pursuance  of  its  function  under  Section  80  of  the  Industrial  Arbitration  Act^ 
viz  : the  general  control  of  apprenticeship  in  industry,  the  N.S.W.  Board  of  Trade  has 
made  an  extensive  investigation  of  the  subject  and  has  drafted  regulations  which  are 
designed  to  be  generally  applicable.  As  the  result  of  its  activites  the  Board  submitted 
for  consideration  at  a public  meeting  held  on  the  10th  June, draft  regulations  with  forms 
of  indenture,  defining  the  conditions  of  employment  of  apprentices  in  specified  callings  in 
the  Building  Trades.  The  draft  regulations  and  the  forms,  with  the  PrOsident’s  prefatory 
address  to  the  meeting,  in  explanation  of  the  Boards  proposals,  are  reprinted  for  general 
information.  The  matter  will  be  considered  at  other  meetings  of  the  Board. 

The  President : Last  year  the  Board  of  Trade  issued,  for  public  information,  and’ 
for  the  special  consideration  of  those  directly  affected,  a full  report  on  the  histoiy  and 
theory  of  apprenticeship,  together  with  a series  of  pamphlets  containing  the  opinions  of 
local  educational  authorities  on  the  need  of  reforming  our  method,  or  lack  of  method,  of 
controlling  juvenile  labour. 

The  definite  exercise  of  the  Board’s  powers  under  section  82  of  the  Act  was 
deferred  until  post-war  readjustments  of  industrial  and  economic  relationships  were 
more  clearly  discernible.  It  is  now  deemed  advisable  to  begin  the  practical  application 
of  the  general  principles  foreshadowed  in  the  exhaustive  report  prepared  by  the  Deputy 
President,  Mr.  Holme,  as  adopted  by  a Committee  of  the  Board  in  May,  1920. 
Although  the  actual  proposal  now  listed  for  discussion  is  a set  of  regulations  covering 
one  group  of  skilled  industries,  these  regulations  as  finally  adopted  were  applied  to  all 
skilled  trades,  with  such  alterations  as  may  be  necessary  to  meet  the  peculiar  conditions 
of  each  industry,  and  a scheme  for  the  better  control  and  continued  education  of  that 
large  section  of  juvenile  labour  which  drifts  into  dead-end  occupations”  will  also  be  sub- 
mitted for  adoption  to  the  Executive. 

A question  of  such  magnitude  must  necessarily  be  dealt  with  sectiona.rily.  The 
first  step  is  comprehension  of  the  general  principles  which  will  permeate  the  completed 
scheme. 
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The  scheme  represents  an  effort  to  deal  more  methodically  and  effectively  with  the 
education  and  training  of  the  boy  (and  to  a more  limited  extent  the  girl)  who  leaves 
school  at  about  the  age  of  14  to  qualify  himself  or  herself  for  his  or  her  future  life 
occupation.  That  the  present  system  is  haphazard  and  demoralising  is  not  disputed. 
That  the  State’s  responsibility  in  the  matter  has  not  been  appreciated  is  evident.  The 
State  provides  means  of  primary  education — with  compulsion  up  to  the  age  of  14. 
After  that,  except  by  providing  limited  means  of  continued  education  and  technical 
training,  it  ceases  to  concern  itself  with  the  future  of  its  juveniles.  At  the  most  critical 
period  of  their  lives  (between  the  ages  of  14  and  18)  they  are.  left  without  that  control 
and  guidance  which  the  best  of  home  life  cannot  furnish. 

Keeping  within  the  limits  of  its  jurisdiction,  the  Board  proposes,  in  conjunction 
with  the  Department  of  Public  Instruction,  and  later  on,  it  is  hoped,  with  the  assistance 
of  voluntary  trade  boards,  to  secure  that  community  control  of  juveniles  Avhich  makes 
for  better  citizenship — a control  which  will  not  be  irksome  to  those  upon  whom  it  is 
imposed,  and  which  will  impose  the  maximum  of  restriction  on  individuals. 

The  proposals  will  necessarily  impose  new  responsibilities  on  parents,  on  employers, 
and  on  working  boys  and  girls,  but  it  is  thought  that  the  advantage  ultimately  accruing 
to  the  community  will  far  outweigh  all  personal  inconvenience. 

The  primary  step  in  a completed  scheme  must  bo  taken  by  the  Department  of 
Public  Instruction.  Mr.  Board,  the  Director  of  Education,  in  bis  pamphlet  (No.  3 of  the 
Board  series)  expressed  the  opinion  that  “If  anything  systematic  is  to  be  done  for  this 
numerous  class,  the  State  must  first  know  who  they  are,  where  they  are,  and  what  sort 
of  persons  they  are.”  He  further  says  : 

This  will  involve  the  registration  of  ev^ery  boy  upon  his  leaving  the  day  school. 
This  registration  should  record  along  with  details  of  the  boy’s  name,  age,  ana 
place  of  abode,  any  facts  that  are  up  to  that  stage  ascertainable  to  indicate 
the  capacities  he  possesses.  This  information  can  best  be  obtained  from  the 
teacher  Avho  has  had  charge  of  him  during  his  last  few  years  at  school.  The 
answers  to  such  questions  as  these  would  give  some  indication  of  the  type 
to  which  each  boy  belongs  : What  stage  of  education  has  he  reached  ? What 
was  the  standard  of  his  intelligence — bright,  average,  or  dull  ? In  what  school 
subjects  did  he  excel  ? In  manual  work  what  degree  of,  skill  did  be  shov/ 1 
Has  he  shown  any  originality  or  ingenuity  in  his  work  ? What  facility  did 
he  show  in  acquiring  command  of  new  tools  in  his  bench  work  ? W'hat  was 
his  attitude  towards  precision  in  his  work — that  is,  was  he  scrupulous  and 
exacting,  or  was  he  satisfied  with  work  that  would  just  pass?  What  v/as  the 
character  of  his  industry — that  is,  was  he  ambitious  for  mastering  or  just 
content  with  a minimum  done  in  a passable  way  ? Did  his  degree  of  industry 
vary  with  the  subject,  a-nd  if  so,  what  subjects  called  out  his  greatest  application 
of  energ}’-?  Has  he  shown  an  inclination  to  work  out  his  dithcuilies  himself,  or 
does  he  rely  on  others  for  help  ? What  kind  of  occupation  has  he  expressed  a 
wish  to  follow  ? For  what  class  of  vocation  does  he  show  the  greatest  aptitude, 
literary  or  executive,  manual  or  clerical,  commercial  or  agricultural,  artistic  or 
industrial  ? Does  he  show  any  literary  or  artistic  tastes  or  capacity  ? 

Answers  to  such  questions  as  these,  properly  recorded,  would  enable  any  advisory 
body,  that  was  constituted  to  seek  out  available  openings  for  boys,  to  advise 
them  as  to  the  course  to  follow. 

It  is  proposed  to  seek  the  co-operation  of  the  Education  Departm^^nt  in  establidiing 
a series  of  vocationary  bureaux,  which  would  be  supplied  by  schoolmasters  with  informa- 
tion as  to  every  boy  leaving  school.  The  bureau  would  systematically  canvas  the 
parents  of  each  boy  and  offer  information  as  to  the  trades  requiring  apprentices,  witli 
advice  as  lo  the  best  vocation  offvr’ng,  and  as  to  the  advantages  and  possibi  i ies  of 
continued  education  and  training. 
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The  boj  who  will  not  enter  one  of  the  skilled  trades  could  be,  to  some  extent, 
directed  and  influenced,  and  one  of  the  conditions  of  his  entry  to  any  occupation  must  be 
the  continuance  of  his  education  for  a stated  period  in  each  week  until  he  reaches  the  age 
of  16  or  even  17  years.  This  probably  will  convey  with  it  an  obligation  on  employers  to 
assist  in  enforcing  such  school  attendance,  or  in  default,  the  risk  of  being  deprived  of 
the  right  to  employ  juvenile  labour. 

The  conditions  of  employment  .now  submitted  for  criticism  have  been  prepared 
with  the  intention  of  ultimately  making  skilled  trades  more  attractive  than  dead-end 
occupations. 

Heretofore  the  opposite  has  been  the  case.  The  immediate  material  advantage 
of  higher  wages  to  minors  following  unskilled  callings  has  resulted  in  a large  percentage 
of  youths  wasting  their  first  two  or  three  years  after  leaving  school,  and  realising  the  need 
of  seeking  ^ skilled  trade  when  the  circumstances  of  entry  thereto  are  far  more  difficult. 

Conditions  of  apprenticeship  since  the  inauguration  of  our  system  of  industrial 
regulation  have  been  regarded  as  a matter  of  industrial  dispute  between  employers  and 
journeymen.  The  journeym  in  has  regarded  apprentices  as  actual  or  prospective  com- 
petitors for  the  work  offering  in  his  trade,  and  confined  his  attention  to  such  questions 
as  the  limitation  of  numbers  and  the  fixing  of  the  age  after  which  no  entry  can  be  made 
into  his  trade.  Employers  have,  owing  to  the  control  of  junior  labour  exercised  by  the 
Industrial  Court,  and  of  changed  methods  of  production,  abandoned  the  remnants  of  the 
traditional  responsibility  of  masters  for  their  apprentices,  and  have  come  to  regard  them 
purely  as  units  engaged  in  the  common  operation  of  the  establishment  in  which  they  are 
v/orking.  Neither  employer  nor  trades  union  has,  during  recent  years,  realised  that 
involved  in  the  whole  question  are  matters  of  public  concern  of  far  greater  importance 
than  the  rights  of  industrial  disputants. 

Treating^  the  matter  as  one  Nvhich  mainly  concerns  the  community  as  a whole,  the 
Board  proposes  to  abandon  many  of  the  old  established  conditions  of  apprenticeship. 
The  old  method  of  limiting  the  number  which  can  be  taken  by  one  employer  is  to  give 
way  to  a general  limitation  of  the  number  found  necessary  from  time  to  time  to  meet 
the  present  needs,  and  to  provide  for  the  future  expansion  of  each  industry.  The  old 
limitations  of  the  age  of  entering  apprenticeship  will  disappear,  and  the  skilled  trades 
wdll  be  open  to  candidates  at  any  age,  wdth  reductions  of  the  term  according  to  the 
maturity  of  the  candidate.  Liberal  provisions  for  transfer  from  one  employer  to  another 
will  be  made.  The  apprentice  until  he  reaches  the- age  of  16,  will  be  compelled  to 
attend  a continuation  or  trade  school  for  a prescribed  period  in  the  employer’s  time, 
and  after  the  age  of  16  will  reap  advantages  by  continuing  such  attendance  in  his  own 
time. 

Wages  have  been  fixer!  on  a scale  which  is  estimated  to  provide  sustenance 
throughout  the  term,  and  something  substantially  above  sustenance  when  the  skill 
acquired  makes  the  youth  a possible  source  of  income  to  his  employer. 

Provision  is  made  for  a simple  method  of  dealing  with  matters  of  dispute  between 
masters  and  their  apprentices,  and  the  wdoole  regulations  are  framed  with  the  ultimate 
intention  of  vesting  the  main  features  of  administration  in  a council  representative  of 
the  different  interests  in  each  industry.  For  the  present  it  is  deemed  advdsable  to  clothe 
such  councils  with  only  advisory  and  educational  powers,  but  it  is  believed  that  when 
the  whole  of  the  Board’s  scheme  has  been  applied,  the  administration  by  such  councils 
will  be  more  effective  than  by  one  centralised  authority.  Whether  a sufificient  spirit  of 
co-operation  can  be  developed  to  make  the  councils  effective  remains  to  be  seen. 

After  hearing  criticism  of  the  proposed  regulations  as  applicable  to  the  building 
trade,  and  after  considering  any  suggestions  for  improvement  wdiich  may  be  made,  the 
Board  v/ill  forward  its  proposals,  together  with  any  rules  and  regulations  which  may  be 
neces.sary  for  their  proper  enforcement,  to  the  Government.  Similar  sets  of  regulations 
with  such  variations  which  may  be  necessary  will  then  be  gazetted  as  to  all  other  skilled 
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trades.  Then  will  follow  the  regulations  governing  learners  in  unskilled  trades. 
Concurrently  with  the  preparation  of  these  sets  of  rules  and  regulations,  the  proposals 
as  to  the  establishment  of  vocational  bureaux  and  linking  them  up  with. the  Public 
Schools  will  be  submitted  to  the  educational  authorities. 

The  Board  realises  that  the  success  of  any  scheme  of  reform  in  this  important 
area  depends  largely  on  the  goodwill  of  parents,  employers,  and  trades  unions.  It  still 
seeks  the  assistance  of  all  whose  self-interest  is  overshadowed  by  the  common  welfare. 

A set  of  conditions  has  been  drawn  up,  and  I do  not  propose  to  read  those  as  the 
parties  have  been  furnished  with  them — I understand  that  a copy  of  the  proposed  set  of 
conditions  as  applicable  to  the  building  trade  has  been  forwarded  to  the  various  unions 
concerned,  to  the  Employers’  Federation,  the  Chamber  of  Manufactures,  the  Master 
Plumbers’  Association,  and  the  Master  Builders’  Association. 

The  course  the  Board  now  proposes  to  take  is  to  continue  to-day  the  public  dis- 
cussion on  those  matters  and  to  hear  any  criticism  of  the  schedule  which  has  been 
prepared,  and  as  far  as  possible  to  meet  the  convenience  of  parties  in  seeing  that  they 
have  reasonable  opportunity  to  consider  the  whole  matter,  to  consider  at  any  rate  the 
schedules  at  present  submitted  for  those  groups  of  industries,  and  after  hearing  all  that 
the  parties  desire  to  say  on  the  matter  the  Board  will  then  finalise  its  recommendation 
and  forward  the  proposed  regulations  to  the  Executive  for  gazetting 


REGULATIONS  PROPOSED. 

Regulations  defining  tlie  Conditions  of  Employment  of  Apprentices  in  the  occupa- 
tions, trades,  and  callings  of  Carpenters  and  Joiners,  Ship  Joiners,  Stonemasons, 
Plumbers,  Plasterers,  Fibrous-cement  Makers  and  Fixers,  Marble  and  Slate 
Workers  and  Granite  Polishers,  Tuckpointers,  Slaters,  Tilers  and  Shinglers, 
Painters  and  House  Decorators,  Metal  Celling  Fixers,  Tile  Layers,  Sawmillers, 
Bricklayers,  and  Builders’  Labourers. 

1.  No  minor  shall  be  employed  in  any  of  the  occupations  -of  Carpenters  and 
Joiners,  Ship  Joiners,  Stonemasons,  Plumbers,  Plasterers,  Fibrous-cement  Makers  and 
Fixers,  Marble  and  Slate  Workers  and  Granite  Polishers,  Tuckpointers,  Slaters,  Tilers 
and  Shinglers,  Painters  and  Housq  Decorators,  Metal  Ceiling  Fixers,  Tile  Layers,  Saw- 
millers,  Bricklayers,  and  Builders’  Labourers,  except  as  indentured  apprentices  or  as 
probationers  serving  with  intention  to  become  apprentices. 

2.  No  minor  under  the  age  of  fourteen  years  shall  be  admitted  into  any  of  the 
said  occupations  or  callings. 

3.  Apprenticeship  in  respect  of  any  of  the  occupations  or  callings  may  be  to  any 
employer  or  to  any  association  of  employers. 

4.  In  cases  of  apprenticeship  to  an  association  the  articles  of  apprenticeship  shall 
be  in  Form  1 annexed. 

5.  In  the  event  of  the  apprenticeship  being  to  an  individual  employer  the  articles 
shall  be  in  Form  2 annexed. 

6.  The  members  of  any  association  of  employers  shall  be  jointly,  but  not  severally, 
liable  for  the  due  performance  of  any  contract  of  apprenticeship  made  with  such 
association. 

7.  Any  apprentice  to  such  association  shall  from  time  to  time  work  for  any 
employer  member  of  the  association  as  may  be  directed  by  its  authorised  officer. 

8.  The  number  of  apprentices  to  each  of  the  occupations  or  callings  shall  be  not 
more  than  sufficient  to  keep  up  the  supply  of  mechanics  necessary  to  maintain  and 
provide  for  the  expansion  of  the  industry  concerned. 
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9.  Any  employer  may  employ  an  apprentice  for  three  months  on  probation,  but 
no  second  probationary  period  in  the  same  occupation  shall  be  served  by  the  proposed 
apprentice  for  a longer  period  than  four  weeks.  The  time  spent  on  probation  shall  be 
part  of  any  term  of  apprenticeship  with  the  same  employer. 

10.  The  term  of  apprenticeship  shall  not  exceed  five  years,  but  shall  vary 
according  to  the  age  of  the  apprentice  in  manner  following  : — 

If  the  age  of  the  apprentice  is  under  sixteen  the  term  shall  be  five  years. 

If  the  age  of  the  apprentice  is  between  sixteen  and  seventeen  the  term  shall  be 
four  years- 

If  the  age  of  the  apprentice  is  between  seventeen  and  eighteen,  the  term  shall  be 
three  years. 

If  the  apprentice  is  over  eighteen  for  such  period  as  may  be  ordered  by  the 
prescribed  authority. 

11.  In  the  occupation  of  Bricklaying  the  term  of  apprenticeship  shall  not  exceed 
three  years. 

12.  In  the  occupation  of  Builders’  Labouring  the  term  of  apprenticeship  shall  not 
exceed  two  years.  On  the  completion  of  such  apprenticeship  the  apprentice  shall  be 
eligible  for  apprenticeship  in  any  of  the  other  occupations  covered  by  these  regulations 
for  such  term  as  may  be  appropriate  to  his  age. 

13.  Any  workman  above  the  age  of  twenty-one  years  may,  with  the  consent  of 
the  prescribed  authority,  enter  into  a special  contract  of  employment  for  the  purpose  of 
learning  a trade  for  such  term  as  such  authority  may  authorise  in  Form  3 hereto. 

14.  If  proper  facilities  are  available  for  such  purpose,  apprentices  engaged  in  all 
or  any  of  the  occupations  and  callings  aforesaid  shall,  for  a period  of  three  years  from 
the  date  of  apprenticeship,  attend  a continuation  or  trade  school,  or  Technical  College, 
or  any  institution  for  continued  education  approved  by  the  prescribed  authority  provided 
by  any  employer  or  group  or  association  of  employers  for  not  less  than  six  hours  per 
week,  and  this  stipulation  shall  be  deemed  to  be  included  in  all  articles  of  apprenticeship 
relating  to  the  callings  or  occupations  thereby  affected.  Apprentices  who  have  not  yet 
reached  their  sixteenth  birthday  shall  in  all  cases  make  such  attendance  in  the  employer’s 
time. 

15.  In  the  case  of  any  apprentice  who  has  in  his  own  time  satisfactorily 
completed  a full-time  course  at  any  such  school  or  Technical  College,  and  who  has  obtained 
a certificate  of  proficiency  f rom  such  school  or  college,  the  term  of  such  course  shall  be 
counted  as  part  of  the  term  of  apprenticeship. 

16.  Apprentices  shall  be  entitled  to  such  holidays,  or  overtime  rates  in  lieu  thereof, 
as  is  provided  for  in  the  award  of  the  Industrial  Court  covering  the  occupation  in  which 
they  are  engaged. 

17.  No  overtime  shall  be  worked  by  any  apprentice  who  is  under  the  age  of  17 

years. 

18.  If  overtime  is  worked  the  apprentice  shall  be  paid  such  proportionate 
additional  wages  as  apply  to  journeymen  in  their  trade. 

19.  The  hours  of  a normal  working  week  shall  be  the  same  as  those  worked  by 
journeymen  under  the  award  of  the  Industrial  Court  governing  the  industry. 

20.  The  wages  payable  during  the  period  of  apprenticeship  shall  be  those  set  out 

in  Schedule  4.  ♦ 

21.  There  shall  be  a register  of  apprenticeships  in  which  shall  be  recorded  : — 

(а)  the  number  of  the  contract ; 

(б)  the  name  and  address  of  the  apprentice ; 

(c)  the  name  and  address  of  the  employer  ; 

(d)  a description  of  the  industry  in  which  the  apprentice  is  engaged; 
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(e)  the  date  of  birth  and  age  of  the  apprentice  at  the  commencement  of  the 
apprenticeship ; 

(/)  the  date  of  commencement  and  the  period  of  apprenticeship  ; ^ 

{g)  particulars  of  the  wages  to  be  paid  to  the  apprentice  during  the  different  stages 
of  the  period  of  apprenticeship  ; 

(Ji)  the  day  of  the  month  and  year  upon  which  the  foregoing  particulars  have  been 
so  entered. 

The  register  shall  be  submitted  by  the  Registrar  for  review  to  the  Board  at  the 
end  of  each  half-year. 

22.  Every  employer  shall  from  time  to  time  furnish  particulars  of  the  transfer  of 
apprentices  to  another  employer^  and  in  the  event  of  the  apprentice  leaving  the  employer 
or  failing  to  complete  his  contract  the  Registrar  of  Apprentices  shall  be  immediately 
notified. 

23.  A copy  of  every  indenture  of  apprenticeship  shall  be  filed  with  the  Registrar 
of  Apprentices. 

21.  In  the  event  of  any  apprentice  absenting  himself  from  work  for  any  cause 
other  than  sickness,  for  a period  of  one  week,  the  employer  shall  report  the  same  to  the 
Registrar. 

25.  All  disputes  between  apprentices  and  their  employers  shall  be  referred  to  the 
Board  for  determination. 

26.  These  regulations  shall  be  regarded  as  modifying  p o tanto  the  existing  law 
with  respect  to  apprentices. 

27(a).  There  shall  be  established  a Building  Trades  Apprenticeship  Council. 

(b) .  Such  Council  shall  be  composed  of  representatives  appointed  by  the 
associations  of  employers,  and  representatives  appointed  by  trade-unions  whose  members 
are  engaged  in  the  industry,  and  representatives  of  the  Department  of  Public  Instruction. 

(c) .  The  functions  of  such  Council  shall  be  ; — 

(i)  To  arrange  for  addresses,  and  for  the  distribution  of  appropriate  literature,  to 

the  boys  in  the  schools  upon  the  possibilities,  Ac.,  of  the  trades  within  the 
Industry,  i.e.,  to  stimulate  the  interest  of  the  boys  for  craftsmanship. 

(ii)  To  interview  (with  their  parents)  the  boys  who  desire  to 'enter  a trade  within 

the  industry.  The  Council  should  have  at  their  disposal  full  information  in 
regand  to  (a)  the  scholastic  attainments  of  the  boy,  particularly  in  respect  of 
the  inclination  he  has  shown  towards  manipulative  craft  during  his  school 
cpi,reer  ; [h]  his  health  record  auxd  physierd  development  ; and  (c)  bis  tempera- 
mental qualities,  emd  any  special  characteristics  that  may  have  been  observed. 
The  Council  will  thus  be  able  to  advise  the  applicant  as  to  his  suitability  for 
the  industry. 

(iii)  To  recommend  suitable  boys  to  employers  who  have  the  right  kind  of  vacancy. 

(iy)  To  prepare  lists  of  employers  who  have  the  necessary  facilities  for  training  in  a 
given  trade. 

(v)  To  ensure  by  means  of  visits,  regular  reports,  and  occasional  interviews,  that 
the  youth  is  receiving  the  right  kind  of  training,  both  in  the  workshop  and  in 
the  technical  institution  during  his  period  of  apprenticeship. 

(vi)  To  consult  with  the  Department  of  Public  Instruction  in  regard  to  the  equip- 

ment, flection  of  instructors,  curriculum,  Ac.,  in  the  technical  institutions, 
with  particular  reference  to  the  courses  to  be  provided  in  the  continuation  schools. 

(vii)  Such  other  functions  as  may  be  prescribed  hereafter. 

28.  Definitions  : — “ Board  ” means  the  New  South  Wales  Board  of  Trade. 
“ Prescribed  authoi-ity  ” means  any  officer  appointed  as  such  under  Regulations  made 
under  sections  81  and  88  of  the  Industrial  Arbitration  Act,  1912-20. 
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FORMS  OF  INDENTURE, 

FORM  1. 

Form  op  Indenture  for  use  where  apprentice  is  a minor  and  the  master  is  an 
association  : — 


clay  of 


one 


This  indenture,  made  the 
thousand  nine  hundred  and  between 

an  infant  born  on  the  day  of  one  thousand  nine 

hundred  and  and  residing  at  in  the  State  of 

New  South  Wales  (hereinafter  designated  the  apprentice),  of  the  first  part,  and  the 
Executive  Officers  of  the  Association  in  the  said  State,  carrying 

on  business  at  in  the  said  State  (hereinafter  called  the  master), 

of  the  second  part,  Witnesseth  as  follows,  that  is  to  say  : — ■ 

1.  The  apprentice  of  his  own  free  will  hereby  binds  himself  to  serve  the  master 

as  his  apprentice,  and  to  accept  training  and  instruction  in  the  industry  or  occupation 
of  for  the  term  of  years  from  the 

day  of  one  thousand  nine  hundred  and 

2.  The  master  hereby  accepts  the  apprentice  as  his  apprentice  during  the  same 

term,  and  undertakes  that  he  aviU  during  the  same  term,  to  the  best  of  his  power,  skill, 
and  knoAvledge,  train  and  instruct  the  apprentice,  or  cause  Mm  to  be  trained  and 
instructed  as  a skilled  and  expert  in  the  industry  or  occupation  of 

now  carried  on  by  the  master  at  in 

accordance  with  regulations  or  orders  applicable  to  the  case  of  the  master  and  apprentice, 
and  duly  made  under  Part  IX  of  the  Industrial  Arbitration  Act,  1912-18,  or  any  Act 
or  Acts  amending  the  same. 

3.  It  is  furtlier,  in  consideration  of  the  premises,  mutually  agreed  between  the 
parties  to  this  indenture  : — 

(a)  That  the  apprentice  Aviil  diligently  and  faithfully  obey  and  serve,  the  master  as 

his  appreutice  at  the  said  place  during  the  said  term,  and  except  in  accordance 
with  any  provisions  for  an  annual  or  other  holiday  or  vPvCation,  or  for  attend- 
ance at  trade,  industrial  or  technical  schools  which  may  be  contained  in  regu- 
lations or  orders  applicable  to  the  case  of  the  master  and  apprentice  and  duly 
made  as  aforesaid,  will  not  absent  himself  from  the  master’s  service  during  the 
hours  prescribed  by  the  master  for  such  service  without  the  master’s  leave  ; 

(b)  that  the  apprentice  will  not  commit  or  permit  or  be  accessory  to  any  hurt  or 

damage  to  the  master  or*his  property,  nor  conceal  any  such  hurt  or  damage  if 
known -to  him,  but  shall  do  everything  in  his  poAver  to  prevent  the  same  ; 

(c)  that  the  master  Avill  pay  to  the  apprentice  every  Aveek  during  the  said  term 

wages  at  the  rate  of  per  Aveek  during  the  first  year  thereof,  and 

at  the  rate  of  per  Aveek  dining  the  second  year  thereof,  and  at 

the  rate  of  per  week  during  the  third  year  thereof,  and  at  the 

rate  of  per  Aveek  during  the  fourth  year  thereof,  and  at  the 

rate  of  per  Aveek  during  the  fifth  year  thereof,  or  wages  at  such 

other  rates  per  week  or  during  such  other  periods  as  may  be  prescribed  by  any 
regulations  or  orders  applicable  to  the  case  of  the  master  and  apprentice  and 
duly  made  as  aforesaicl  ; 

(d)  that  the  master  shall  be  at  liberty  to  deduct  from  time  to  time  out  of  the  wages 

to  be  paid  to  the  apprentice  as  aforesaid  any  sum  or  sums  of  money  for  any 
loss  of  scrA'ice  occasioned  by  the  \mluntary  or  in\mluntary  absence  of  the 
apprentice  without  the  consent  of  the  master,  and  also  for  any  loss  which 
the  master  may  sustain  by  reason  of  the  Avilful  negligence  or  misconduct  of  the 
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apprentice,  but,  sav«  as  herein  provided,  no  deductions  shall  be  made  from 
the  wages  payable  under  this  indenture.  If  any  apprentice  deems  himself 
aggrieved  by  any  such  deduction  he  may  appeal  to  the  Board  of  Trade,  and 
the  decision  of  the  Board  of  Trade  shall  be  final  and  conclusive ; 

(e)  that  in  case  the  apprentice  shall  at  any  time  during  the  said  term  be  wilfully 
and  persistently  disobedient  to  the  lawful  orders  or  commands  of  the  master 
or  those  whom  he  may  please  to  set  over  the  apprentice  in  his  said  business, 
or  be  grossly  slothful  or  negligent  or  shall  otherwise  grossly  misbehave 
himself,  then  it  shall  be  lav/ful  for  the  master  to  discharge  the  apprentice 
from  his  service ; 

{/)  that  the  apprentice  shall  not  be  deemed  to  have  completed  any  particular  year 
of  his  services  unless  he  shall  have  actually  given  service  to  the  master  upon 
not  less  than  the  ordinary  working  days  prescribed  for  the  industry  by  any 
award  of  the  Court  of  Industrial  Arbitration,  or  as  the  result  of  any  order 
made  under  the  Eight  Hours  (Amendment)  Act,  1920:  Provided  that  time 
spent  in  attending  before  the  said  Board  of  Trade  or  at  any  trade,  industrial, 
or  technical  school  by  permission  of  the  master  or  in  accordance  with 
regulations  or  orders  applicable  to  the  case  of  the  master  and  apprentice  and 
duly  made  as  aforesaid  shall  be  regarded  as  time  actually  given  to  the  service 
of  the  master  ; 

(g)  that  the  apprentice,  at  the  end  of  the  calendar  period  of  any  year  in  which  he 

has  actually  given  service  to  the  master  upon  twenty-six  days  less  than  the 
ordinary  working  days  prescribed  for  the  industry  by  any  award  of  the  Court 
of  Industrial  Arbitration,  or  as  the  result  of  any  order  made  under  the  Eight 
Hours  (Amendment)  Act,  1920,  or  in  which  he  has  voluntarily  absented 
himself  without  the  master’s  consent,  shall,  for  every  day  less  than  the  said 
number  of  working  days  and  for  every  day  of  such  absence,  if  the  Board 
shall  so  order,  serve  one  day,  and  the  calendar  period  of  the  succeeding  year 
of  his  service  shall  not  be  deemed  to  begin  until  the  said  additional  day  or 
days  shall  have  been  served  ; 

(h)  that  the  master  and  apprentice  shall  faithfully  comply  with  and  carry  out  the 
conditions  and  terms  of  any  regulations  or  orders  applicable  to  their  case  and 
duly  made  as  aforesaid  ; 

(i)  that  this  indenture  may  be  annulled  by  the  said  Board  of  Trade  upon  the 

application  of  the  master  or  apprentice  for  good  cause  shown. 

In  witness  whereof  the  said  parties  to  these  presents  have  her*eunto  set  their 
hands  and  seals  the  day  and  year  first  above  written. 

Signed,  sealed,  and  delivered  by  the 
master  in  the  presence  of, — 

And  by  the  apprentice  in  the  ) 
presence  of, — J 

The  Common  Seal  of  the  New  South  Wales 
Board  of  Trade  has  been  hereunto 
affixed  this  day  of 

19  , at  (in  accordance  with  a 

resolution  of  the  Board  passed  on  the 
day  of  , 19  ) 

by  me, — 
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FORM  2. 

Form  of  Indenture  for  use  where  apprentice  is  a minor  and  the  master  is  an  individual. 

This  indenture  made  the  day  of  one  thousand  nine  hundred  and 

between  an  infant  born  on  the  day  of  one  thousand 

nine  hundred  and  and  residing  at  in  the  State  of  New  South  Wales 

(hereinafter  designated  the  apprentice),  of  the  first  part  and  of  in  the 

said  State,  carrying  on  business  at  in  the  said  State  (hereinafter  called  the 

master),  of  the  second  part,  Witnesseth  as  follows,  that  is  to  say  : 

1.  The  apprentice  of  his  own  free  will  hereby  binds  himself  to  serve  the  master 

as  his  apprentice,  and  to  accept  training  and  instruction  in  the  industry  or  occupation 
of  for  the  term  of  years  from  the  day  of  one  thousand 

nine  hundred  and 

2.  The  master  hereby  accepts  the  apprentice  as  his  apprentice  during  the  same 

term  and  undertakes  that  he  will  during  the  same  term,  to  the  best  cf  his  power,  skill, 
and  knowledge,  train  and  instruct  the  apprentice,  or  cause  him  to  be  trained  and 
instructed  as  a skilled  and  expert  in  the  industry  or  occupation  of  now 

carried  on  by  the  master  at  in  accordance  with  regulations  or  orders  applicable 

to  the  case  of  the  master  and  apprentice,  and  duly  made  under  Part  IX  of  the  Industrial 
Arbitration  Act,  1912-18,  or  any  Act  or  Acts  amending  the  same. 

3.  It  is  further,  in  consideration  of  the  premises,  mutually  agreed  between  the 
parties  to  this  indenture  : 

(a) .  That  the  apprentice  will  diligently  and  faithfully  obey  and  serve  the  master  as 

his  apprentice  at  the  said  place  during  the  said  term,  and  except  in  accordance 
with  any  provision  for  an  annual  or  other  holiday  or  vacation,  or  for  attendance 
at  trade,  industrial  or  technical  schools  which  may  be  contained  in  regulations 
or  orders  applicable  to  the  case  of  the  master  and  apprentice  and  duly  made  as 
aforesaid,  will  not  absent  himself  from  the  master’s  service  during  the  hours 
prescribed  by  the  master  for  such  service  without  the  master’s  leave  ; 

(b)  That  the  apprentice  v/ill  not  commit  or  permit  or  be  accessory  to  any  hurt  or 

damage  to  the  master  or  his  property,  nor  conceal  any  such  hurt  or  damage  if 
known  to  him^  but  shall  do  everything  in  his  power  to  prevent  the  same  ; 

(c)  That  the  master  will  pay  to  the  apprentice  every  wmek  during  the  said  term 

wages  at  the  rate  of  per  week  during  the  first  year  thereof,  and  at  the 

rate  of  per  week  during  the  second  year  thereof,  and  at  the  rate  of 

per  week  during  the  third  year  thereof,  and  at  the  rate  of  per  week 

during  the  fourth  year  thereof,  and  at  the  rate  of  per  week  during  the 

fifth  year  thereof,  or  wages  at  such  other  rates  per  week  or  during  such  other 
periods  as  may  be  prescribed  by  any  regulations  or  orders  applicable  to  the  case 
of  the  master  and  apprentice  and  duly  made  as  aforesaid  ; 

(cl)  that  the  master  shall  be  at  liberty  to  deduct  from  time  to  time  out  of  the  wages 
to  be  paid  to  the  apprentice  as  aforesaid  any  sum  or  sums  of  money  for  any 
loss  of  service  occasioned  by  the  voluntary  or  involuntary  absence  of  the 
apprentice  without  the  consent  of  the  master,  and  also  for  any  loss  which  the 
master  may  sustain  by  reason  of  the  wilful  negligence  or  misconduct  of  the 
apprentice,  but,  save  as  herein  provided,  no  deductions  shall  be  made  from  the 
wages  payable  under  this  indenture.  If  any  apprentice  deems  himself  aggrieved 
by  any  such  deduction  he  may  appeal  to  the  Board  of  Trade,  and  the  decision 
of  the  Board  of  Trade  shall  be  final  and  conclusive. 
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(e)  that  in  case  the  apprentice  shall  at  any  time  during  the  said  term  be  wilfully 
and  persistently  disobedient  to  the  lawful  orders  or  commands  of  the  master 
or  those  whom  he  may  please  to  set  over  the  apprentice  in  his  said  business, 
or  be  grossly  slothful  or  negligent  or  shall  otherwise  grossly  misbehave  himself, 
then  it  shall  be  lawful  for  the  master  to  discharge  the  apprentice  ftom  his 
service ; 

(/)  that  the  apprentice  shall  not  be  deemed  to  have  completed  any  particular  year 
of  his  services  unless  he  shall  have  actually  given  service  to  the  master  upon 
not  less  than  the  ordinary  working  days  prescribed  for  the  industry  by  any 
award  of  the  Court  of  Industrial  Arbitration,  or  as  the  result  of  any  order 
made  under  the  Eight  Hours  (Amendment)  Act,  1920  : Provided  that  time 
spent  in  attending  before  the  said  Board  of  Trade  or  at  any  trade,  industrial, 
or  technical  school  by  permission  of  the  master  or  in  accordance  with  regulations 
or  orders  applicable  to  the  case  of  the  master  and  apprentice  and  duly  made  as 
aforesaid  shall  be  regarded  as  time  actually  given  to  the  service  of  the 
master ; 

{g)  that  the  apprentice,  at  the  end  of  the  calendar  period  of  any  j^ear  in  which  he 
has  actually  given  service  to  the  master  upon  twenty-six  days  less  than  the 
ordinary  working  days  prescribed  for  the  industry  by  any  award  of  the  Court 
of  Industrial  Arbitration,  or  as  the  result  of  any  order  made  under  the  Eight 
Plours  (Amendment)  Act,  1920,  or  in  which  ho  has  voluntarily  absented 
himself  without  the  mobster’s  consent,  shall,  for  every  day  less  than  the  said 
number  of  working  days  and  for  every  day  of  such  absence,  if  the  Board  shall 
so  order,  serve  one  day,  and  the  calendar  period  of  the  succeeding  year  of  his 
service  shall  not  be  deemed  to  begin  until  the  s^id  additional  day  or  days  shall 
have  been  served  ; 

(Ji)  that  the  master  and  appi\mtice  shall  faithfully  comply  with  and  carry  out  the 
conditions  and  terms  of  any  regula-tions  or  orders  a])piicable  to  their  case  and 
duly  made  as  aforesaid  ; _ 

(i)  that  this  indenturr3  may  bo  annulled  by  the  said  Board  of  Trade  upon  the 
application  of  the  master  or  apprentice  forgooi  cause  shown. 

In  witness  whereof  the  said  parties  to  these  presents  have  hereunto  set  their  hands 
and  seals  the  day  and  year  first  above  written. 

Signed,  sealed,  and  delivered  by  the  | 
master  in  the  presence  of, — J 


And  by  the  apprentice  in  the  presence 
of,—  j 


The  Comnnon  Seal  of  the  New  South 
Wales  Board  of  Trade  has  been 
hereunto  affixed  this  day  of  19  , 

at  (in  accordance  with  a resolu- 
tion of  the  Board  passed  on  the 
day  of  ,19  ,)  by  me, — y 
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FORM  3. 


Form  of  Indenture  for  use  where  apprentice  is  an  adult  and  the  master  is  an 
individual, — 


This  indenture,  made  the  day  of  j„one  thousand  nine 

hundred  and  , between  of  , in  the  State  of  New 

South  Wales,  an  adult  (hereinafter  designated  the  apprentice) 

of  the  first  part,  and  of  in  the  said  State  (hereinafter  called 

the  master)  of  the  second  part,  and  the  New  South  Wales  Board  of  Trade,  constituted 
under  the  Industrial  Arbitration  Act,  1912-18,  of  the  third  part,  Witiiesseth  as  follows, 
that  is  to  say  : — 


1.  Due  notice  of  the  proposals  to  which  effect  is  given  in  this  contract  having 
been  published  in  accordance  with  regulations  made  under  Part  IX  of  the  said  Act  (as 
amended),  and  the  said  Board  of  Trade  having  dound,  upon  inquiry,  that  conditions  of 
competition  beUveen  employers  in  the  industry  of  will  not  be  materially 

disturbed  to  the  detriment  of  such  industry  or  rendered  unfair  to  any  other  employer, 
by  the  completion  of  this  contract,  and  that  there  are  no  objections  to  the  said  contract, 
which  ought,  in  the  public  interest,  to  be  sustained,  the  apprentice  hereby  binds  himself 
to  serve  the  master  as  his  apprentice,  and  to  accept  training  and  instruction  in  the 
industry  or  occupation  of  for  the  term  of  years  from  the 

day  of  one  thousand  nine  hundred  and  , and  the  master  hereby 

accepts  the  apprentice  as  his  apprentice  during  the  said  term,  and  undertakes  that  he 
will,  during  the  said  term,  to  the-  best  of  his  power,  skill,  and  knov/ledge,  and  in 
accordance  with  regulations  or  orders  applicable  to  the  case  of  the  master  and  apprentice, 
and  duly  made  under  Part  IX  of  the  said  Act  or  any  Act  or  A.cts  amending  the  same, 
train  and  instruct  the  apprentice,  or  cause  him  to  be  trained  and  instructed  as  a skilled 
and  expert  in  the  said  industry  nov/  carried  on  by  the  master  at 


2.  It  is  mutually  agreed  between  the  parties  to  this  indenture  : 


(a)  That  the  apprentice  will  diligently  and  faithfully  obey  and  serve  the  master  as 
his  apprentice  at  the  said  place  during  the  said  term,  and,  except  in  accordance 
with  any  provisions  for  an  annual  or  other  holiday  or  vacation,  or  for  attendance 
at  trade,  industrial,  or  technicad  schools  whirh  m.ay  bo  contained  in  regulations 
or  orders  applicable  to  the  case  of  the  master  and  apprentice,  and  duly  made 
as  aforesaid,  will  not  absent  himself  from  the  master’s  service,  during  the 
hours  prescribed  by  the  master  for  such  service,  without  the  master’s  leave; 

[h)  That  the  apprentice  will  not  commit  or  permit  or  be  accessory  to  any  hurt  or 
damage  to  the  master  or  his  property,  nor  conceal  any  such  hurt  or  damage 
if  known  to  him,  but  shall  do  everything  in  his  power  to  prevent  the  same; 

(c)  That  the  master  will  pay  to  the  apprentice  every  week  during  the  said  term  wages 

at  the  rate  of  per  week  during  the  first  year  thereof,  and  at  t'^e 

rate  of  per  week  during  the  second  year  thereof,  and  at  the  rate  of 

per  week  during  the  remainder  of  the  said  term,  or  wages  at  s\K:h  other 
rates  per  week  and  during  such  other  periods  as  may  be  prescribed  by  any 
regulations  or  orders  applicable  to  the  case  of  the  master  and  apprentice  duly 
made  as  aforesaid  ; 

(d)  that  the  master  shall  be  at  liberty  to  deduct  from  time  to  time  out  of  the  wages 

to  be  })aid  to  the  apprentice  as  aforesaid  any  sum  or  suras  of  money  for  any  loss 
of  service  occasioned  by  the  voluntary  or  involuntary  absence  of  the  R,pp)rentice 
Muthout  the  consent  of  the  master,  and  also  for  any  loss  which  the  master  may 
sustain  by  reason  of  the  wilful  negligence  or  misconduct  of  the  apprentice,  but, 
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save  as  herein  provided,  no  deductions  shall  be  made  from  the  wages  payable  \ 
under  this  indenture.  If  any  apprentice  deems  himself  aggrieved  by  any  such  ■ 
deduction  he  may  appeal  to  the  Board  of  Trade,  and  the  decision  of  the  Board  of  * 
Trade  shall  be  final  and  conclusive; 

(e)  that  in  case  the  apprentice  shall  at  any  time  during  the  said  term  be  wilfully  i 
and  persistently  disobedient  to  the  lawful  orders  or  commands  of  the  master  or  ^ 
those  whom  he  may  please  to  set  over  the  apprentice  in  his  said  business,  or  be 
grossly  slothful  or  negligent,  or  shall  otherwise  grossly  misbehave  himself,  then 
it  shall  be  lawful  for  the  master  to  discharge  the  apprentice  from  his  service ; 

(j)  that  the  apprentice  shall  not  be  deemed  to  have  completed  any  particular  year 
of  his  services  unless  he  shall  have  actually  given  service  to  the  master  upon  not 
less  than  the  ordinary  working  days  prescribed  for  the  industry  by  any  award 
of  the  Court  of  Industrial  Arbitration,  or  as  the  result  of  any  order  made  under 
the  Eight  Hours  (Amendment)  Act,  1920  : provided  that  time  spent  in  attending 
before  the  said  Board  of  Trade  or  at  any  trade,  industi-ial,  or  technical  school 
by  permission  of  the  master,  or  in  accordance  witli  regulations  or  orders 
applicable  to  the  case  of  the  master  and  apprentice  and  duly  made  as  aforesaid 
shall  be  regarded  as  time  actually  given  to  the  service  of  the  master ; 

(g)  that  the  apprentice,  at  the  end  of  the  calendar  period  of  any  year  in  which  he 

has  actually  given  service  to  the  master  upon  twenty-six  days  less  than  the 
ordinary  working  days  prescribed  for  the  industry  by  any  award  of  the  Court 
of  Industrial  Arbitration,  or  as  the  result  of  any  order  made  under  the  Eight 
Hours  (Amendment)  Act,  1920,  or  in  which  he  has  voluntarily  absented  himself 
^ without  the  master’s  consent,  shall,  for  every  day  less  than  the  said  number  of 

working  days,  and  for  every  day  of  such  absence,  if  the  Board  shall  so  order, 
serve  one  day,  and  the  calendar  period  of  the  succeeding  year  of  his  service 
shall  not  be  deemed  to  begin  until  the  said  additional  day  or  days  shall  have 
been  served  ; 

(h)  that  the  master  and  apprentice  shall  faithfully  comply  with  and  carry  but  the 

conditions  and  terms  of  any  regulations  or  orders  applicable  to  their  case  and 
duly  made  as  aforesaid ; 

(i)  that  this  indenture  may  be  annulled  by  the  said  Board  of  Tiade  upon  the 

application  of  the  master  or  apprentice  for  good  cause  shown. 

In  witness  whereof  the  said  parties  to  these  presents  have  hereunto  set  their 
hands  and  seals  the  day  and  year  first  above  written. 

Signed,  sealed,  and  delivered  by  the 
master 

in  the  presence  of, — 

And  by  the  apprentice 
in  the  presence  of, — 

The  Common  Seal  of  the  New  South 
Wales  Board  of  Trade  has  been 
hereunto  affixed  this  day 

of  19  , at 

(in  accordance  with  a resolution 
of  the  Board,  passed  on  the 
day  of  19  ),  by  me, — 


ms 
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SCHEDULE  4. 

Scale  of  Wages. 

Where  the  apprenticeship  begins  between  the  ages  of  14  and  15  years 

£ s.  d. 


First  year 

0 

15 

0 

Second  yeai  ... 

0 

17 

6 

Fifth  half-year 

1 

2 

6 

Sixth  ,, 

1 

7 

6 

Seventh  „ 

1 

10 

0 

Eighth 

1 

15 

0 

Ninth  „ 

2 

2 

6 

Tenth  „ 

2 

7 

6 

apprenticeship  begins  between  the 

ages 

of  15  and  U 
£ s.  d. 

First  year 

0 

17 

6 

Second  year  . . . 

1 

5 

0 

Fifth  half-year 

1 

7 

6 

Sixth  ,, 

1 

12 

6 

Seventh  „ 

1 

17 

6 

Eighth  „ 

2 

2 

6 

Ninth  „ 

2 

7 

6 

Tenth  ,, 

2 

12 

6 

Where  the  apprenticeship  begins  between  the  ages  of  16  and  17  years  -- 

£ s.  d. 

First  year  ...  ...  ...  ...  1 5 0 

Second  year  ...  ...  ...  ...  1 10  0 

Fifth  half-year  ...  ...  ...  1 17  6 

Sixth  „ ...  ...  ...  2 2 6 

Seventh  „ ...  ...  ...-  2 7 6 

Eighth  „ 2 12  6 

Where  the  apprenticeship  begins  between  the  ages  of  17  and  18  years  : — 


First  year 
Second  year  .. 
Fifth  half-year 
Sixth  ,, 


£ 

1 

2 

2 

2 


s. 

10 

0 

12 

17 


COST  OF  GENERATION  AND  SUPPLY  OF  GAS.— COWRA  GAS  CO.,  LTD. 

ROYAL  COMMISSION  OF  INQUIRY. 

The  Gas  (Amendment)  Act,  1920,  enables  the  Minister  for  Labour  and  Industry 
upon  request  of  a gas  company  or  of  gas  consumers  to  direct  that  inquiry  be  held  by  a 
Supreme  or  District  Court  Judge  in  regard  to  standard  prices  to  be  charged  by  gas 
undertakings  other  than  those  previously  covered  by  the  Act,  viz.,  the  Australian  Gas 
Light  Co.  and  the  North  Shore  Gas  Co.,  Ltd. 

In  terms  of  the  Amending  Act  a *Royal  CoD^mission  of  Inquiry  in  regard  to  the 
Camden  Gas  Co.,  Ltd.,  was  issued  by  His  Honor  Hugh  Montgomerie-Hamilton,  on 
22nd  April ; a similar  commission  in  regard  to  the  Cowra  Gas  Co.,  Ltd.,  was  issued  to 
His  Honor  Walter  Bevan  on  21st  May,  and  is  here  reprinted. 
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[Published  in  Government  Gazette,  No,  71,  of  27th  May,  1921.] 

Department  of  the  Attorney-General  and  of  Justice, 

Sydney,  21st  May,  1921. 
Appointment  of  Royal  Commission. 

His  Excellency  the  Governor  directs  the  publication,  for  general  information,  of  the 
terms  of  the  undermentioned  Royal  Commission. 

E.  A.  McTIERNAN 


George  the  Fifth,  by  the  Grace  of  God,  of  the  United  Kingdom  of  Great  Britain  and 

Ireland,  and  of  the  British  Dominions  beyond  the  Seas,  King,  Defender  of  the 

Faith,  Emperor  of  India. 

To  Our  Trusty  and  Well-beloved — 

His  Honor  Walter  Bevan,  a Judge  of  the  District  Courts  for  the  State  of  Kew 

South  Wales. 

Greeting  : 

Whereas  the  Cowra  Gas  Company  Limited  has,  under  the  provisions  of  section  32  (1) 
of  the  Gas  Act,  1912,  as  amended  by  the  Gas  Act  (Amendment)  Act,  1920,  made  request 
to  the  tionorable  the  Minister  for  Labour  and  Industry,  being  the  Minister'  administer- 
ing the  Gas  Act,  1912,  to  be  included  in  Schedule  One  to  the  Gas  Act,  1912  : And 
whereas  it  is  provided  by  section  32  (1)  aforesaid  that  the  Minister  shall  cause  an  inquiry 
to  be  held  by  a Supreme  Court  Judge  or  District  Court  Judge : Now  know  ye  that  we, 
reposing  great  trust  and  confidence  in  your  integrity,  learning,  and  ability,  do,  with  the 
advice  of  the  Executive  Council  of  our  said  Slate,  hereby  authorise  and  appoint  you  for 
the  purpose  of  inquiring  wdiether  the  said  Company  should  be  added  to  Schedule  One  to 
the  Gas  Act,  1912,  and  of  determining  and  fixing  the  price  per  one  thousand  feet  of  gas 
sold  by  meter,  which,  if  charged  by  the  said  Company,  will  produce  such  an  amount  as, 
together  with  all  revenue  received,  or  which  under  efficient  management  might  be 
received  from  any  source  by  the  said  Compan}^  will  enable  the  said  Company  to  pay  the 
standard  rate  of  dividend  authorised  by  the  Gas  Act,  1912,  after  making  provision  for — 

(a)  interest  payable  on  loans  ; 

(b)  expenses  properly  chargeable  to  revenue  (and  in  respect  of  which  you  sliall  be 

satisfied  as  to  the  necessity  for  or  expediency  of  the  expenditure) ; and 

(c)  a reasonable  sum  for  contingencies  which  shall  not  exceed  the  amount  necessary 

to  pay  one  half-year’s  dividend  at  the  standard  rate. 

And  we  do,  by  these  presents,  grant  to  you  full  power  and  authority  to  call  before  you 
all  such  persons  as  you  may  judge  necessary,  by  whom  ^mu  may  be  better  informed  of  the 
truth  in  the  premises,  and  to  require  the  production  of  all  such  books,  papers,  writings 
and  other  documents  as  you  may  deem  expedient,  and  to  visit  and  inspect  the  same  at 
the  offices  or  places  where  the  same  or  any  of  them  may  be  deposited,  and  to  inquire  of 
the  premises  by  all  lawful  ways  and  means  : And  our  further  will  and  pleasure*  is  that 
you  do,  within  the  space  of  one  month,  from  the  twenty-fifth  day  of  May  now  instant, 
forward  a report  on  the  premives,  and  a certificate  of  the  price  so  determined  and  fixed 
by  you  to  the  Governor  of  our  said  StaJe,  at  the  Office  of  our  Minister  for  Labour  and 
Industry  : And  we  hereby  command  all  Government  officers  and  other  persons  whomso- 
ever wirhiii  cur  said  State  that  they  be  assistant  to  you  in  the  execution  of  these 
presents  : And  we  do  hereby  declare  this  our  Commission  to  be  a Commission  for  ail  pur- 
poses of  the  Act  No.  23,  1901,  intituled  “An  Act  to  consolidate  tlie  lavv^  relating  to  the 
taking  of  Evidence  by  Commissioners  under  the  Great  Seal.” 

In  testimony  whereof,  we  have  caused  these  Our  Letters  to  be  made  Patent,  and 
the  Great  Seal  of  our  said  State  of  New  South  Wales  bo  be  hereunto  affixed. 
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Witness  our  Trusty  and  Well-beloved  Sir  Walter  Edward  Davidson,  Knigh^ 
Commander  of  Our  Most  Distinguished  Order  of  Saint  Michael  and  Saint  George,  our 
Governor  of  our  said  State  of  New  South  Wales  and  its  dependencies,  in  the  Common- 
wealth of  Australia,  at  Sydney,  in  New  South  Wales  aforesaid,  this  nineteenth  day  of 
May,  in  the  year  cf  our  Lord  one  thousand  nine  hundred  and  twenty-one,  and  in  the 
twelfth  year  of  our  Reign. 

(l.s.)  W.  E.  DAYIDSON, 

Governor. 

By  His  Excellencv’s  Command, 

E.  A.  xMcTIERNAN. 

Entered  on  Record  by  me,  in  Register  of  Patents,  No.  38,  page  254,  this  nine- 
teenth day  of  May,  one  thousand  nine  hundred  and  twenty-one. 

For  the  Chief  Secretary  and  Registrar  of  Records, 

E.  B.  Harkness, 

Under  Secretary. 


PRICE-LEVELS. 

Cost  of  Food  and  Groceries. 

The  following  summary  statements,  extracted  from  figures  published  by  the 
official  Statisticians  of  both  the  Commonwealth  and  the  State,  show  the  price-levels  of 
meat  and  other  foodstuffs  and  groceries  at  periods  between  July,  1914,  and  May, 
1921. 

Federal  Estimate. 


Index  numbers  for  Towns  and  States.  Cost  in  1911  = 1,000. 


July. 

May, 

Increase. 

1914. 

1915. 

1916. 

1917. 

1918. 

1919. 

1920. 

1921. 

July,  1914, 
May,  1921. 

Weighted  Average — 

per  cent. 

Sydney  ... 

1,153 

1,268 

1,509 

1,499 

1,546 

1,768 

2,052 

1,906 

65-3 

hlewcaetle  ... 

1,147 

1,2S5 

1,507 

1,527 

1,576 

1,776 

2,079 

1,947 

69*7 

Broken  Hill  ... 

1,468 

1,575 

1,817 

1,814 

1,848 

1,827 

2,378 

2,326 

58*4 

Goulbum 

1,183 

1,312 

1,550 

1,476 

1,523 

1,746 

2,067 

1,950 

64-8 

Bathurst  ... 

1,097 

1,243 

1,479 

1,473 

1,521 

1,663 

2,016 

1,925 

75*5 

New  South  Wales 

... 

1,165 

1,283 

1,522 

1,514 

1,560 

1,770 

2,068 

1,927 

65-4 

Victoria  ...  ... 

1,105 

1,388 

1,488 

' 1,412 

1,484 

1,558 

2,001 

1,966 

77-9 

Queensland 

... 

1,082 

1,359 

1,512 

1,394 

1,496 

1,738 

2,056 

1,836 

69‘7 

South  Australia  ... 

1,247 

1,485 

1,586 

1,496 

1,618 

1,697 

2,101 

1,981 

58-9 

Western  Australia 

1,412 

1,573 

1,608 

1,636 

1,585 

1,946 

2,160 

2,148 

521 

Tasmania...  ... 

... 

1,201 

1,399 

1,566 

1,494 

1,638 

1,684 

2,080 

2,041 

69  f 

Commonwealth  ... 

... 

1,164 

1,372 

1,524 

1,473 

1,539 

1,698 

2,054 

1,957 

68*1 
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State  Estimate. 

Variations  in  retail  price-levels,  Sydney.  Cost  in  July,  1914  = 1,000. 


Food  and  groceries  ... 

May. 

1916. 

1916. 

1917. 

1918. 

1919. 

1920. 

1921. 

1,119 

1,310 

1,324 

.1,362 

1,519 

1,831 

1,649 

As  compared  with  prices  in  July,  1914,  meat  prices  in  May,  1921,  were  45*3 
per  cent,  higher,  while  other  food  and  groceries  were  71*7  per  cent,  higher,  the  increase 
in  the  two  groups  combined  being  64-9  per  cent.  Compared  with  May  of  1920,  there 
was  a decrease  in  May,  1921,  of  10  per  cent,  in  meat  and  other  foods  combined.  Meat, 
eggs,  starch,  butter,  soap,  bacon,  ham,  sago,  candles,  kerosene,  coffee,  flour,  and  potatoes, 
were  cheaper  than  in  April,  but  jam  was  slightly  dearer. 

' During  the  last  eight  months  there  has  been  a steady  decline  in  prices,  which  are 

now  approximately  18  per  cent,  lower  than  in  September  last,  when  they  were  at  the 
maximum.  ^ 

FRIGE  FIXING.  ’ <; 

PROFITEERING  PREVENTION  ACT,  1920.  \ 

Applications  for  Alteration  of  Fixed  Prices,  May,  1921.  ^ 

The  following  statement  shows  applications  dealt  with  by  the  Profiteering 
Prevention  Court  during  May,  1921,  for  alteration  in  prices  of  necessary  commodities 
and  services  ; — - 


Commodity. 

Applicant. 

Application. 

, Result. 

Eenzine  and 
Kerosene. 

Secretary,  Profiteering 

Prevention  Court. 

For  reviev/ of  prices 

Reduced  Is.  per  case. 

Boots  and 
Shoes. 

Attorney-General  ... 

For  inquiry  into  prices  

Adjourned. 

Clothing — ■ 
Women’s 
and 

Children’s. 

The  Crown  

For  inquiry  into  prices  

Adjourned.  . 

Ferry  Fares.. 

Attorney-General 

For  inquiry  to  fix  prices 

Adjourned. 

Meat 

Attorney-General 

For  fixed  retail  prices  

Adjourned. 

Timber 

Sydn -y  ' and  Suburban 
Timber  Merchants! 

For  increase  in  price  

Notices  fixing  specific  prices  of  timber 
revoked. 

Proclaimed  Prices. 

The  Profiteering  Prevention  Act,  1920,  which  repealed  the  Necessary  Commodities 
Control  Act,  1919,  declared  the  following  to  be  necessary  commodities: — (a)  Coal,  fire- 
wood, coke,  kerose?ie,  petrol  or  other  fuel ; (b)  Any  article  of  food  or  drink  for  man  or 
any  domesticated  animal ; (c)  Any  article  of  clothing  or  apparel  for  man,  including 
hats,  footwear,  and  haberdashery;  (d)  Any  article  made  of  wool,  linen,  or  cotton,  or  partly 
of  one  and  partly  of  another ; (e)  Fertilisers  ; (f)  Any  article  which  enters  into  or  is  used 
in  the  composition  or  preparation  of  any  of  the  foregoing  commodities  ; (g)  Agricultural 
implements;  (h)  Tools  of  trade;  (i)  Seeds  for  sowing ; (j)  Any  article  of  furniture; 
(k)  Any  building  material ; (1)  Drugs,  proprietary  medicines,  medical  instruments, 

chemicals,  disinfectants,  soaps,  and  toilet  requisites  ; (m)  Oils  ; (n)  Any  commodity 
which  the  Governor,  upon  the  recommendation  of  the  President,  declares  in  the 
Government  Gazette  to  be  a necessary  commodity ; and  the  following  to  be  necessary  ser- 
vices : — (a)  The  supply  of  gas  or  electricity  for  lighting,  heating,  cooking,  or  industrial 
purposes  ; (b)  The  supply  of  water  for  human  consumption  or  for  domestic  or  industrial 
purposes  ; (c)  The  carriage  of  goods  by  land  or  sea  ; (d)  The  carriage  of  persons  by  ferry  ; 
(e)  Refrigeration  and  cool  .storage  ; (f)  The  burial  of  the  dead  ; (g)  Any  service  which 
the  Governor,  upon  the  recommendation  of  the  President,  declares  in  the  Government 
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Gazette  to  be  a necessary  service.  The  term  necessary  commodity  “ does  not  include  any 
prescribed  agricultural  or  pastoral  product  in  the  ownership  or  possession  of  the  grower 
or  producer  thereof.” 

Prices  for  ‘‘all  necessary  commodities”  were  fixed  by  a general  proclamation 
under  the  Necessary  Commodities  Control  Act,  1919,  dated  21st  July,  1919;  this  was 
modified  by  subsequent  proclamations  altering  prices  and  exempting  commodities  from 
the  operation  of  the  general  order.  The  exemptions  as  continued  under  the  Profiteering 
Prevention  Act,  1920,  are  as  follow : — 


Comtuodity. 

Date  of  ^ 
Proelajnation. 

Reference  to  Industrial 
Gazette. 

Vol.  1 

Page. 

Acids 

... 



... 

... 

... 

• •• 

4-6-20 

18 

11 

Allspice 

... 

...  ... 

• •• 

4-6-20 

18 

11 

Ahuonds  ... 

... 

...  ... 

... 

4-6-20 

18 

11 

Anchovies ... 

... 

...  ... 

• •• 

4-6-20 

18 

11 

Arrowroot 

... 

... 

... 

• •• 

4-6-20 

18 

11 

Asparagus ... 

... 

...  ... 

... 

... 

... 

4-6-20 

18 

11 

Baking  powder 

... 

... 

... 

... 

... 

4-6-20 

18 

11 

Barley 

... 

... 

... 

... 

4-6-20 

18 

11 

Beans 

... 

...  ... 

... 

• •• 

4-6-20 

18 

11 

Beef  essences 

... 

...  ... 

... 

4-6-20 

18 

11 

Bird  food  ... 

... 

...  ... 

... 

• •• 

... 

4^6-20 

18 

11 

Bird  seed  ... 

... 

...  * ... 

• •• 

• •• 

4-6-20 

18 

11 

Borax 

... 

...  ... 

• •• 

4-6-20 

18 

11 

Bovril 

• •• 

...  ... 

... 

... 

• •• 

4-6-20 

18 

11 

Candied  j>eel8 

• •• 

...  ... 

4-6-20 

18 

11 

Carbonate  of  soda 

...  ... 

4-6-20 

18 

11 

Chaff 

... 

...  ... 

... 

... 

12-9-19 

16 

258 

Chicory 

... 

... 

... 

4-6-20 

18 

11 

CHnnamon  ... 

... 

... 

... 

4-6-20 

18 

il 

Cloves 

... 

...  ... 

... 

4-6-20 

18 

11 

Coooannt  ... 

... 

...  ... 

... 

... 

4-6-20 

18 

11 

Cream  of  tartar 

... 

...  ... 

... 

• •• 

4-6-20 

18 

11 

Carry  powder 

... 

...  ... 

... 

• •• 

4-6-20 

18 

11 

Devilled  ham 

... 

...  ... 

• •• 

4-6-20 

18 

11 

Drugs  and  drug  preparations  ... 

28-11-19 

16 

808 

Dutch  cleanser 

... 

... 

... 

4-6-20 

18 

11 

Eggs 

... 

...  ... 

... 

• •• 

8-10-19 

16 

617 

Farinaceous  foods 

...  ... 

... 

4-6-20 

18 

11 

Fish,  fresh... 

... 

... 

... 

• •• 

• •• 

19-8-19 

16 

257 

Fish,  pastes 

... 

... 

4-6-20 

18 

11 

Fish,  tinned  (excluding  salmon) 

... 

4-6-20 

18 

n 

Footwear  ... 

... 

... 

20-2-20 

17 

622 

Fruits,  dried 

... 

...  ... 

... 

»«• 

4-6-20 

18 

11 

Gas,  Australian  Gaslight  Co.  ... 

• •• 

8-8-19 

16 

130 

Gas,  North  Shore  Gas  Co.  Ltd. 

... 

... 

8-8-19 

16 

130 

Ginger,  preserved 

...  ... 

... 

... 

... 

4-6-20 

18 

11 

Grape  nuts 

... 

... 

• •• 

4-6-20 

18 

11 

Groats 

... 

... 

• •• 

4-6-20 

18 

11 

Herbs 

... 

... 

... 

• •• 

4-6-20 

18 

11 

Honey 

... 

... 

• •• 

4-6-20 

18 

11 

Jelly  crystals 

... 

... 

• •• 

4-6-20 

18 

11 

Macaroni  ... 

... 

... 

... 

... 

• •• 

• •• 

4-6-20 

18 

11 

Mace 

... 

... 

• •• 

• •• 

4-6-20 

18 

11 

Maize 

... 

... 

... 

... 

12-9-19 

16 

257 

Meats,  canned^,  “ 

Fitzroy  ” and  “ Hamper  *’ 

brands 

• •• 

5-3-20 

17 

834 

Meats  and  tongues,  preserved  ... 

... 

... 

• •• 

4-6-20 

18 

11 

Mustard  ... 

... 



... 

... 

4-6-20 

18 

11 

Nute 

... 



... 

... 

4-6-20 

18 

11 

Oats 

... 

... 

... 

12-9-19 

16 

257 

Oil,  castor 

... 

...  .... 

... 

... 

... 

4-6-20 

18 

11 
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Coramoditj. 

Date  of 
Proclamation. 

Reference  to  Industrial 
Gazette. 

Vol. 

1 Page. 

Oil,  salad 

4-6-20 

18 

11 

Olives  

••• 

••• 

4-6-20 

18 

11 

Potatoes  ... 

• •• 

8-4-21 

19 

1541 

Rennet  extract  ... 

••• 

4-6-20 

18 

11 

Rice,  ground 

••• 

••• 

••• 

4-6-20 

18 

11 

Salt,  Cerebos 

' ... 

••• 

4-6-20 

18 

11 

Sugar,  icing 

••• 

••• 

••• 

4-6-20 

18 

11 

Tapioca  

t;;; 

••• 

••• 

••• 

8-10-19 

16 

618 

Tea  

... 

... 

... 

12-9-19 

16 

258 

ruocLAMATiONS,  .May,  1921. 

[Published  in  Government  Gazette,  No.  5,  of  6th  May,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Benzine. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 

1920,  I do  hereby  revoke  the  notice  issued  under  section  16  of  the  Profiteering  Pre- 
vention Act,  1920,  and  published  in  the  Government  Gazette,  No.  43,  of  the  24th  March, 

1921,  fixing  the  prices  of  BENZINE,  and  declare  that  the  maximum  selling  prices,  both 
wholesale  and  retail,  of  Benzine  shall  be  as  follows  : — 

Wholesale, 

"Within  the  City  area,  inchiding  the  area  within  which  a charge  for  cartage  had 
not  been  made  prior  to  the  6th  May,  1921 — 

30s.  per  case  of  eight  gallons. 

Retail. 

32s.  6d.  per  case  of  eight  gallons. 

16s.  3d.  per  tin  of  four  gallons. 

Less  than  four  gallons,  4s.  4d.  per  gallon. 

Where  Benzine  is  supplied  wholesale  in  bulk,  and  retailed  from  a tank  storage, 
the  price  shall  be  4s.  Id.  per  gallon. 

In  all  other  parts  of  the  State  the  same  prices,  plus  the  actual  cost  of  trans- 
portation from  place  of  purchase  to  place  of  sale. 

The  above  prices  are  to  be  in  force  on  and  after  the  6th  May,  1921. 

Dated  this  6th  day  of  May,  1921. 

GEO.  S.  BEEBY, 

President  Profiteering  Prevention  Court. 
[Published  in  Government  Gazette,  No.  5,  of  6th  May,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

B riels. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  1 do  hereby  vary  the  notice  issued  under  section  16  of  the  Profiteering  Prevention 
Act,  1920,  and  published  in  the  Government  Gazette,  No.  55,  of  the  15th  April,  1921, 
in  so  far  as  it  affects  the  prices  of  BRICKS  in  the  county  of  Northumberland,  and 
declare  that  the  maximum  selling  price  of  Common  Bricks,  in  the  county  of  Northumber-' 
5and,  shad  be  75s.  per  thousand. 

The  above  price  is  to  be  in  force  on  and  after  the  6th  May,  1921. 

Dated  this  29th  day  of  April,  1921.. 

GEO.  S.  BEEBY, 

President  Profiteering  Prevention  Court. 
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[Published  in  Government  Gazette,  No.  5,  of  6tli  May,  1921.  J 
NTotice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 


Kerosene. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 

1920,  I do  hereby  revoke  the  notice  issued  under  section  16  of  the  Profiteering  Pre- 
vention Act,  1920,  and  published  in  the  Government  Gazette,  No.  43,  of  the  24th  March, 

1921,  fixing  the  prices  of  KEROSENE,  and  declare  that  the  maximum  selling  prices, 
both  wholesale  and  retail,  of  Kerosene,  shall  be  as  follows : — 

Wholesale.  * 

Within  the  City  area,  including  the  area  within  w^hich  a charge  for  cartage  had 
not  been  made  prior  to  the  6th  May,  1921 — 

Oil  companies  to  distributors — 20s.  per  case  of  eight  and  one-third  gallons. 
Distributors  to  retailers — 21s.  6d.  per  case  of  eight  and  one-third  gallons. 

Retail. 

11s.  9d.  per  tin  of  four  and  one-sixth  gallons. 

9|d.  per  quart,  excluding  containers. 

Less  the  usual  trade  terms  and  discounts. 


In  all  other  parts  of  the  State  the  same  prices,  plus  the  actual  cost  of  trans- 
portation from  place  of  purchase  to  place  of  sale. 

The  above  prices  are  to  be  in  force  on  and  after  the  6th  May,  1921. 

Dated  this  0th  day  of  May,  1921. 

GEO.  S.  BEEBY, 

President  Profiteering  Prevention  Court. 


[Published  in  Government  Gazette,  No.  5,  of  6th  May,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Skinner  s Allegg. 

Bv  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  revoke  the  notice  issued  under  section  10  of  the  Necessary  Com- 
modities Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  46,  of  the 
27th  February,  1920,  fixing  the  wholesale  and  retail  prices  of  SKINNER’S  ALLEGG.  » 
This  revocation  to  take  effect  on  and  after  the  6th  May,  1921. 

Dated  this  29th  day  of  April,  1921. 

GEO.  S.  BEEBY, 

President  Profiteering  Prevention  Court. 


[Published  in  Government  Gazette,  No.  74,  of  27th  May,  1921.] 

Notice  under  Section  16  of  the  Profiteering  Prevention  Act,  1920. 

Timber. 

By  virtue  of  the  powers  vested  in  me  by  section  16  of  the  Profiteering  Prevention  Act, 
1920,  I do  hereby  revoke  the  notice  issued  under  section  10  of  the  Necessary  Com- 
modities Control  Act,  1919,  and  published  in  the  Government  Gazette,  No.  77,  of  the 
16th  April,  1920,  fixing  the  wholesale  and  retail  prices  of  LOCAL  TIMBER. 

The  above  revocation  to  take  effect  on  and  from  the  27  th  May,  1921. 

Dated  this  20th  day  of  May,  1921. 

GEO.  S.  BEEBY, 

President  Profiteering  Prevention  Court. 


1 K90  Tif.S.W.  INDUSTRIAL  GAZETTE— SO  June.  1921.  [Tol.  XIX. 


1 


1792 


'N.S.W.  INDUSTRIAL  GAZETTE— ZO  June,  1921.  [Vol.  XIX. 


TH0  INDUSTKIAL  SITUATION. 


N 

11  = 


t-i  o 

<C  I 

(M 


O , 2 
£2  a 

a 

Q a 


CjJ<N 
»rt  Oi 


02 


■55  c 

■C  CS  «M 


CO  OT 

C4  C —• 

« o 

a si 

e«-: 

Iff 

2o  J 

!S  O a 


^2'dooooo 

.1^ 

'O 

o 

. . . a . 

: : : 2 : 

>> 


: rf- 


S j"o_s’oc^w 

o . g 2 s 5 ts 

ii“l!i|§2 

I'SlsS^S'-g 

■So  o cs'-g 

So.  c M 

a S <u  g o Q 

2.1I 

g a ^ .a  Cl  S o.  2 

o®'^o^w)o:;3otJ 
oougaa  is 

o 2 ^ S'o  g 

lllasl|2fl 

:o->i>>gggra:S.2 

• — >cSac3 

a.S'p."" 


o 

.0 

'T  a 

o o 
o > 
. o 

^;5 

a C2 


• i| 

^ o ^ 


4|s 


o 

o 

S) 

c3  O 

*o  'a  -e 

2I- 

S:5  “ I 


a 

: : ^ 

:o  o T)<  o 


5 00  so  lo  ';o 

5 05  o o o 
^ r^  (N  ^Nl  (M 


:a 

•*=  o 

m aj 


o 

:■“  M 

!o 


a o . 


“3 


2 J2J3  a 

O *“—  o 

£ 00^ 

C 2® 

iH  r-i  g 

.3  O " -2 


1° 

I* 


0.0 


•J 

o 

'.  '.3 

: : a 


o « 
■.o  ?J 
m m 


_ 1*. 

O 05 


:a  .0000  CO 


• = ^ o 


■o  § 'a  , . 
wj-S 


a^joJo’;: 

3 re  c 0X5  «-a  o 
-5  re  O O rt.2^ 

^2°8-=J3c3c5« 

,-o-&ogO:S.2agS 


00 

> 2’S: 

IM  Oii 


Ot3 


£ " 
CO  o 


c3  0 ^ o 

OvO  C5C5050ao  — rS 

■J(N  IN  <N  (M  CO  03  : : rt’3, 
rTL  • . s ^ 

22 

■*=0  • • re  S 

si  = =ti 

--  = £ --  --  =?1  “ 
3 no  eocono  o g 

3N  -^OUllNija" 


cr  O 

I • 0X3 

■3 


op  re  'O 
.2^1^ 
_ •-  -I  » 

p,o  d — 

o a 2J  O a 2 a 

X2  C.^  o 25  p.^  Q 


X5  : 

-S2 

: : : :^  : : ; 

ai  .-8 

, . . .”  . . 

15 

: : : : ; 

o3  ^ p> 

3^  -e 

® 1 

id  Lime,  man 
ind  Lime  Brie 
[aterials,  A.l 
— Dairy  Indus 
• N.S.W. 

loicest^ 
5G-lb.  boxes 
28-lb.  boxes 
1-lb.  priuts 
Lib.  prints 
In  quantities 

2o-lb. 
irst — 

66-lb.  boxes 

JCOO'l — 

56-lb.  boxes 
lird  or  Pastry 
6'J-lb.  boxes 

esecS  0 

tCre 
-■a  c 2 

0 Pn  02  H 

1 

0 

3 

(d  n 1 

Q 

J? 

O 


exempted  f.om  the  operation  of  the  Profiteering 


No.  G] 


N.S.W.  INDUSTIUAL  GAZETTE— ZO  Juse,  1921. 


1795 


PKICE  FIXING— PROFITEEiaXG  PREVENTION  ACT,  P)20— PRICES  CURRENT. 


O .S 
2 ft 


M eo 
00  00 


o p 

(M  <M 


: CiO  CO  00  O CO  t>  — i (M  r-J 


C N rH  (M  O 
CO  eo  M 


5 ?.S'0  rH 

^ m (M  rH 


oc  00 r-  t> 


O kfi  lO  vO  vfi  1.0 


« O 2'^ 

^ to  GCl  01  rH 


s 9 aTJ 
® ‘-3  03  . 

00 


(MOlt^COcOiOiOvO 


eo>tn  CO  (M 


soeo^^oooo 
oooooo 


ooo  ooo 


O O O O O 03 

ooo  ooo 


o uo  m >o 


<M  Tft  CO -tit  (M 


ooooo 


aiOdooiCD 

r-*  T— I 

OOOOOr-< 


>> 

t: 

o> 

•§ 

s 

o 

o 


: q j;-  c- 

• ® v’ft  fl 

o'®  ® « 

a s otjp 

1 

"®  & 

» 03  q 

b gg'^sf 
P,  f .WflS 

.D  <B  O 2 

111! 


o 03 

p< 

<!  cT 

T'ft 

• : I |«5  : :S5 

>> 


ft-O 

<!  S 


1 ^lll 

’5? 


Pi  . 


'®  S' 

q 0< 

: c8  laj 


'S 

O <JJ 

yi 


.a  o 3 

P4  O O' 


h ® 

SrSSC>gO*3  O' 

l^'p^'ft'g.i  -g' 

»3  ^ C3  d .S  P.SPiS 


p 
p 

>5  .^'O  o! 

g^go|§a§ 

qdc-3^(gq_2 

OCh^h 


o S’ft 
•3  «>ft 



S-q  0?  q 

a S pS' 

"§  go  : : : p : : 

<) 

^ p . .-q  . 

g » : : 3 : 

^ <V  ^ ^ o3  4^ 

<1^  ^ o :?  t>. 

.,W  q s S b 

rtj  o CO  C3  .0  jcr  I 

q o o.q’S  qo 
dqdjopqws 
•^d^Oj2’3qo’®4j 

o ooq^oSp^ 


s >=5 

? 03 
03  -P 

do 

tc  q 
.3  'q 

rq  d 

q-P 


^ d cr> 
ft  o r-l 

O 


e 

0 

CO  g 

•*->  .2 

■q  -S 

a 

2 

q 

0 

d 

"d 

ft  Ml 

• S 

s 00 

if 

".2 

q 

0 

d 

Ch 

0 

P 

03 

a 

f~t  ^ 

O)  a;> 

ro 
C3 

d-q) 

p q 
q*  d 

■e 

1 

q 

2 

. Q 

r/3  c_. 

0 ^ 

d 

<.H  <33 

o*d 

(M  % 

oT 

g 0 

•dl 

??Q3 

'oA 

■g  » 

§0 

q ^ 

tc  2 

q.£3 

80 

d§ 

ft  (M 

0^ 
ft  d 

a I 

5 p 
q 0 

1 

"m 

^ ft 
d 

® -S 

^ 03 

d q 
Mg 

s 

03 

^1 

03  0 

03  +0 

a 

ft  d 

S ft 

q £ 
12.-° 
® q q q 

"t^  ro 

C3  S 

pq 

2 ® 

Po 

*d  5 ®-2  1 

•_d 

^0 

>1 

ci2 

ft  ft, 

0 q5  M.C2  co 

^0  fia3 

ft  q 

. 0 

03  0 

^8 
0 rt 
-3  ft 

•< 

<; 

179C 


■N,S.W.  INDUSTRIAL  GAZETTE~^0  June,  1021.  [Vol.  XIX. 


THE  INDUSTRIAL  SITUATION. 


O <TJ  o>  O 

rH  i-(  O lO 

■<S»  00  00 


o " 2 

o 


(N  M W 
I I > 
(M  :o  c» 


T-l  — I O 


*H  00  (oi  eo 
to  I I '-t 


o , .'r; 

;*Ph  S 


ooo 

W N !M 

c5j  oo 


®Joo 
A T 50 


r-t  (N  eo 
i—l  r-l  I 
I 1 O 
00  i-t 


® « g 

Is 


•rt 

a 

: 

o 

.Q 

2 s 
S o 


cj  S o 

IziO'o 


rt  o 

|e 


1 K o S ro 
5 :5  o '3 


3 N 03  +o  • 

3 o-e  o,i3  S. 

:t3  o o 

J 0.2  o 


. i c3  03 
^ S C O 
McS 
« 23  O o 

“^c'a 

U(  o 


jOOOOO  ■' 


;.^eoocjo 


- § 


t-l 

rr^  I ^ 


o ■ 

^ I 


• ® ^ "cS 

On  03 

'3  OT 

C « « 


Ssa 

d”  2 

X;  3(3  C 

o o 

rt  o ® 

«S-n;.a 

S 

rtTS  ^ 

C cr? 

.i  fee 

-4^  O 03 

. ^5  c 

• 03  g to 

o 


12  -2  2 


.S  cS 

"S  ■ 


: o 


: : : n, 

a 


: : :.Q 


O 

ftS  “ 


, O l-l 

S-  ® I 

O 


.215 


® o 


..J  o ^ 

^ S 

O ..J  " o 

« 

TJ2  m O — k’'£-*^ 

o'^2^r/3.-2gicSaj 

. . _ cS  O <-1  <J3  Qi 


I '0^3, 

o o _o  a 

I *3  “ Di'o 

JrHM  ^ a, 
A,s°  O 


® ^',  .u  c 
43  S a 2;  O 

^ = °fe1 


02  "3  O 

0>  O I>w4 

,0  .2  03 


P 2 43  — 
P-  o •> 
O O fe 

.0  43  O-g 

eS  cS  S S 


O 03  O 

o°Sa 

:Sll2 

.2  O 03 

<s  o o 


: o 

o 

."S 

: o. 

a 


■)o 


4*!  o 53 

; o o'  ; o 2 

: V : ® 33 

. ^ ^ ^ O', 


03  g 

:2t? 


■e-e 

eS  cS 
P 3 
C?  O' 


® C 


® I 

03  (-,.  I 


j >-  t3  C. 

0.5  =3  c S 
®s  «« 

« "<  O 


« O 


« P- O 5 

g (D  O-*^ 

io  O J I, 


p .2 


I I 

o o 


2 ® 


« p3_^  .a  ® ;§ 

J.S'd  rt.2 

M ^.|  . ^ O s 23  •«  . 

2 2'0''5  PhsjO.^ 
P<  Oico  43  .2  • 43  CD  olt 

03  T3  03  '2  SC'S  rt  03 
03  00  IN  243  00  :2.D<33 

iiilsil-J, 

*rt‘S'S  C+3‘S 


m O 
c5  o 
c:>  ® 


® eJ  c) 
00  (H  fiS 

' t:»2  p p> 

® oS  =1  „ 

^“03-55 
oP  o 


o 6 <13  Ph  o P^ 
PsPhPs  Ph 


g 


tc 

i| 


>o  CO 
U 63 
V O 


a s 

a 


« - ••^43  4:“ 

®S2225|S 

I?  £?2>2£4d“:« 

C«.  ^ c3  — :;3  :=J 

5 aa  saa 


o 


1798 


N.S.W.  INDUSTRIAL  GAZETTE-^0  June,  1921.  [Vol.  XIX. 


THE  INDUSTRIAL  SITUATION. 


(N  1.0 
05  05 


P< 


oo 

Jsoo 


CjlCjl  <N 
OO  N 

77  J 

obio  c« 


o ^ 


oo 

<M(M 
I t 
CO 


oo 

CjlCjl 

oo 


2 spc5 

O c3  r- 1 


^ O (-4 

, ft 
£ o<l 

"o  o 


•g^ft 


S2  ^ 

;?  (15 


xn. 


■s  05 


P'S  ° p« 
£222 
o o o 


2 cc(N,-ieo'^  Soo< 


I o<M  eo  o 00  ' 


-j  o o o o 


Ig'^f 


o 


c3  V 

^ Ocy 

■*^  « 


J ” o 


too  to 

2 ^ J 

« s 3 a o 
« rt  « 

Hfi  ft 


■ S a 

®3  - 


s7p 

ftc«  P4' 


^ ' o 

<D  O 

J.  > 
3|  p. 


o P 

— a 

ce  o 

5 ^ 


I -0^0 

P Po'P 

° -'S 

i sS 

2^5  ^ 

^ <J  ca 


c4 

“■s 


P;=) 

^ ” 

rH 

O (D 

.2  g 

o 

M ^ 

tM 

\xs 


*3  ^ 


ci  t3 
•2  2 
C5  P^ 

'bb+a 
a cs 


p»> 

c3 

§ O g ® 

g 

a 

o|^8-§ 

’Ig-S-Sp 

I°g5® 

H c3  o 


a> 


• o 

^ ftft 


•s  O 

'4=J  ’T3 
2 2 %'• 
-a  to  P'3 

CO  S3  t_  .pH 

isiiil 

p^5  o p 

P'=^'P  « 


’ ci: 


7o^ 
'p  5 -p 

o <! 


I ^ os  e>  g I 

, o g PspI 
^ o £ "o  CO  "o  rt 

S«  I 


tj  ^ p 05  £: 

P 2"S  53  P 

•a  c3  03  43 

2^111 

»H  2 «_  "o  pj 

Pig  O PJ 

a ° ® 2 p 

g o §-S  ^ 


J3|§ 

P p-o  o 

P-43  p 4J 

o a 
-p  p.g  p 
03  O ft  o 


a >H 

^ o 

cn  3 

^4^ 

p o 

a© 


P.H  :® 
•2£pi^ 


o +3  ■ 

(M 

=rt  » 


»0^32  , 

p ■ E 2 43  C 

> P’^  a 

lifcrt 

Pg  cS-a 
o a a a 
g N § ° p 

M®  O g ® 

MPL4P  . 

• CO  . ro  ^ • • .-WO 

'ar-l  rarnPca  05  toOP 
C0i-l05i-l'g«OrHT-lr-l{^ 

P3 


s • ^ • 

On  . n 
O O N O 

■-a  o-a 

'O  . 


iga 


P J2 


"p. 

.•32 

£-2  ® 

C5  oa 

p“*^ 

P.  o 

’-5P| 

S .0-1 

^ to  _ n-l 

o : 


p tc 


I AP,:3 


p p K p« 
P > O m 
43  O g 
43P'” 
■<<{ 


P 9.“.“ 

a a g 

|5il^ 

-P'S  € 


cq 


M 


: :‘p  : 

• . o * 

.“Sr> 

-2 

:g|i 

•Sg’S. 

a 


H f> 


No.  6] 


N.S.W.  INDUSTRIAL  GAZETTE— ZO  June,  1921. 


1799 


PRICE  FIXING— PROFITEERING  PREVENTION  ACT,  1920— PROSECUTIONS. 


Prosecutions. 

□ • 

The  Prosecutions  instituted  by  the  Crown  during  May,  under  the  Profiteering  Pre- 
vention Act,  1920,  were  as  follow: — 


Date. 

Locality. 

Defendant. 

Charge. 

Penalty. 

Name. 

Address. 

Costs, 

Section  14. 


6-5-21 

Sydney 

R.  Lundie  

Bungen- 

dore. 

Obtaining  a gross  profit  of  110  per  cent,  on  the 
sale  of  a child’s  romper. 

Adjourned. 

6-5-21 

Hayes  and  Russell 
Ltd. 

Quean- 

beyan. 

Obtaining  a gross  profit  of  75  per  cent,  on  the 
sale  of  a boy’s  holland  coat. 

»» 

6-5-21 

••• 

J.  Mack  

Cooma  ... 

Obtaining  a gross  profit'  of  130  per 
cent,  on  the  sale  of  a child’s  hat. 

, 

6-5-21 

... 

P.  D.  Murphy,  Ltd.... 

» ... 

Seeking  to  obtain  a gross  profit  of  70  per  cent, 
on  the  sale  of  a lady’s  woollen  scarf. 

5» 

6-5-21 

» ... 

G.  Smith  

Helens- 

burgh 

Obtaining  a gross  profit  of  84  per  cent,  on  the 
sale  of  a boy’s  coat. 

6—5—21 

W.  Sinton  

Kiama  . . . 

Obtaining  a gross  profit  of  82-6  per  cent,  on  the 
sale  of  a boy’s  suit. 

16-5-21 

Grace  Bros.,  Ltd.  ... 

Glebe 

Seeking  to  obtain  a gross  profit  of  73  per  cent, 
on  the  sale  of  dress  material  (drillette). 

Dismissed. 

16-5-21 

C.  Caponas  

Darling- 

hurst. 

Seeking  to  obtain  a gross  profit  of  86-6  per  cent, 
on  the  sale  of  sheep’s  tongues. 

£5. 

16-5-21 

Cambridge  Delicacies, 
Ltd. 

Sydney  ... 

Seeking  to  obtain  a gross  profit  of  66-6  per  cent, 
on  the  sale  of  sheep’s  tongues. 

£10. 

20-5-21 

Isaac  Bergman 

” 

Obtaining  a gross  profit  of  400  per  cent,  and 
283  per  cent,  respectively  on  the  sale  of 
body  belts,  also  a gross  profit  of  87  per  cent, 
on  the  sale  of  a flannel  singlet. 

£50. 

26-5-21 

„ ... 

Ball  and  Welch,  Ltd. 

„ ... 

Seeking  to  obtain  a gross  profit  of  57  per  cent, 
on  the  sale  of  dress  material. 

Dismissed. 

26-5-21 

J.  Devenish 

,, 

Seeking  to  obtain  a profit  of  78  per  cent,  and 
87  per  cent,  respectively  on  the  sale  of 
furniture  (two  cases). 

26-5-21 

? J ... 

Krinks  and  Davy  ... 

„ 

Offering  a rug  for  sale  at  a gross  profit  of  90 
per  cent. 

27-5-21 

Mrs.  P.  Kirby  and 
Sons,  Ltd. 

” 

Obtaining  excessive  prices  for  the  burial  of  the 
dead. 

27-5-21 

••• 

F.  Lassetter  & Co., 
Ltd. 

” 

Seeking  to  obtain  a gross  profit  of  68  per  cent, 
and  62  per  cent,  on  the  sale  of  men’s  v/hite 
drill  coats. 

” 

27-5-21 

La  Vogue  Hosiery 
House. 

Seeking  to  obtain  a profit  of  59  per  cent,  on  the 
sale  of  stockings. 

27-5-21 

Hordern  Bros. 

Obtaining  a gross  profit  of  51  per  cent,  on  the 
sale  of  a piece  of  worsted. 

” 

27-5-21 

Lucy  Richards 

Seeking  to  obtain  a gross  profit  of  167  per  cent, 
on  the  sale  of  a shawl. 

” 

27-5-21 

Beards  Bros. 

Obtaining  a gross  profit  of  147  per  cent,  on  the 
sale  of  a child’s  knitted  coat,  also  seeking  to 
obtain  a gross  profit  of  250  per  cent,  on  the 
sale  of  a mat. 

Decision  reserved. 
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WHEAT  MARKETING  ACT,  1920.  , 

The  Wheat  Marketing  Act,  1920,  provides  by  section  6 that  wheat  shall  be  sold 
under  conditions  determined  by  the  Australian  Wheat  Board,  but  “the  price  of  wheat 
which  is  under  fair  average  quality  may  be  determined  by  the  (State  Wheat)  Board”  and 
by  section  24  that  the  State  Board  may  till  1st  December,  1921,  “fix  the  prices  of  flour, 
bran,  and  pollard  and  any  other  product  of  wheat,”  exercising  the  power  of  the  Commission 
appointed  under  the  Necessary  Comropdities  Control  Act,  1919,  and  by  its  notices,  voiding 
“ any  order  or  notice  issued  by  the  Commission  to  the  contrary.” 

The  following  are  the  proclamations  issued  by  the  Board  during  May  : — ■ 

Proclamations. 

[Published  in  Supplement  to  Government  Gazette,  No.  67,  of  10th  May,  1921.] 

Notice  under  Section  24  of  the  Wheat  Marketing  Act,  1920. 

Bran  and  Pollard. 

By  virtue  of  the  powers  vested  in  us  by  section  24  of  the  Wheat  Marketing  Act,  1920, 
we  do  hereby  fix  the  following  maximum  prices  at  which  BRAN  and  POLLARD  may 
be  sold,  namely  : — 

Within  the  counties  of  Cumberland  and  Northumberland,  and  within  the  towns 
of  Albury,  Armidale,  Bathurst,  Boggabri,  Canowindra,  Condobolin,  Coolamon,  Coota- 
mundra,  Corowa,  Cowra,  Dubbo,  Forbes,  Gilgandra,  Goulburn,  Grenfell,  Gulgong, 
Gunnedah,  Holbrook,  Inverell,  Manildra,  Manilla,  Millthorpe,  Molong,  Murrumburrah, 
Narrabri,  Narrandera,  Narromine,  Orange,  Parkes,  Queanbeyan,  Quirindi,  Tamworth, 
Temora,  Tocumwal,  Wellington,  Wagga,  Wyalong,  Yass,  Young. 

Wholesale. 

Delivered  on  rail  or  carts  at  Mill  Door. 

At  the  rate  of  — 

, Bran,  £9  6s.  3d.  per  ton. 

Pollard,  <£10  6s.  3d.  per  ton. 

Retail. 

In  standard  bag  lots,  of  five  bushels  or  more — 

Bran,  2s.  2|d.  per  bushel. 

Pollard,  2s.  4|d.  per  bushel. 

Lots  less  than  five  bushels — 

Bran,  2s.  3|-d.  per  bushel. 

Pollard,  2s.  5|d.  per  bushel. 

Within  the  other  parts  of  the  State,  except  the  town  of  Glen  Innes,  the  above- 
mentioned  prices,  wholesale  and  retail,  plus  the  actual  cost  of  transportation  from  place 
of  purchase  to  place  of  sale. 

Within  the  town  of  Glen  Innes. 

Wholesale. 

Delivered  on  rail  or  carts  at  Mill  Door. 

At  the  rate  of — 

Bran,  £10  Is.  3d.  per  ton. 

Pollard,  £11  Is.  3L  per  ton. 

Retail. 

In  standard  bag  lots,  of  five  bushels  or  more — 

Bran,  2s.  4|d.  per  bushel. 

Pollard,  2s.  6|d.  per  bushel. 

Lots  less  than  five  bushels — 

* Bran,  2s.  5|-d.  per  bushel. 

Pollard,  2s.  7|d.  per  bushel. 
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When  freight  is  charged  on  Bran  and  Pollard,  retailers  may  add  to  the  above 
prices  ^d.  per  bushel  if  freight  paid  by  retailer  is  3s.  to  6s.  per  ton  ; Id.  per  bushel  from 
6s.  Id.  to  lOs. ; l^-d,  per  bushel  from  10s.  Id.  to  14s.;  2d.  per  bushel  from  14s.  Id. 
upwards. 

When  cash  is  not  paid  at  time  of  delivery,  2s.  6d.  per  ton  may  be  added  to  the 
wholesale,  and  one  half-penny  per  bushel  to  the  retail  prices. 

The  abovementioned  wholesale  prices,  including  cost  of  transportation  (if  any) 
may  be  increased  by  five  per  Qcfit.  delivered  on  rail  or  cart  at  the  vendor’s  store,  when 
Bran  or  Pollard  are  {sic)  sold  wholesale  by  distributors  other  than  millers,  and  when 
delivered  by  wholesale  distributors,  other  than  the  miller  to  purchasers  address,  actual 
cartage  (if  any)  may  also  be  added. 

The  above  prices  shall  take  effect  from  midnight  on  the  tenth  day  of  May,  one 
thousand  nine  hundred  and  twenty-one. 

Bated  this  tenth  day  o;  May,  one  thousand  nine  hundred  and  twenty-one. 

W.  F.  BUNN,  Chairman. 

T.  G.  MURRAY,^ 

B.  A.  GAGIE,  ' ' 

T.  S.  BARTLE, 

W.  McRITOHIE, 

Members  of  the  State  Wheat  Board. 


[Published  in  Supplement  to  Government  Gazette,  No.  73,  of  20th  May,  1921.] 

Notice  under  Section  24  of  the  Wheat  Marketing  Act,  1920. 

Flour, 

By  virtue  of  the  powers  vested  in  us  by  section  24  of  the  Wheat  Marketing  Act,  1920, 
we  the  State  Wheat  Board,  appointed  under  the  said  Act,  do  hereby  fix  and  declare  the 
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following  maximum  prices  at  which  FLOUR  manufactured  from  wheat  harvested  during 
the  season  1920-1921  shall  be  sold,  viz. : — 

Wholesale. 


Millers’  prices  for  cash  (delivered  at  mill  or  carts  at  the  mill  door). 

Wholesale  (sold  at  the  mill  or  by  the  miller  and  paid  for  .at  the  time  of  purchase). 


Per  150  lb. 
sack. 

Per  1 00  lb. 
bag. 

Per  50  lb. 
bag. 

Pi  r 25  lb. 
bag. 

Per Ib. 

£ s.  d. 

£ 

B.  d. 

S.  d. 

8.  d. 

8.  d. 

Within  the  counties  of 

Cumberland  and 

1 11  10 

1 

1 10 

11  10 

G 2 

CO 

o 

Northumberland. 

Within  the  towns  of — 

Bathurst  

1 

Millthorpe 

Goulbum  

::: 

1 11  8 

1 

1 9 

11  10 

6 2 

0 r>i 

Orange 

Glen  Innes 

...  ...  j 

1 12  7 

1 

2 4 

12  3 

6 4A 

0 3i- 

Within  all  other  towns  at  which  flour  mills 

1 11  6 

1 

1 7 

11  10 

6 2 

0 

are  situated. 

TThe  retail  prices  as  fixed  for  the  nearest  to\tri  specified 
Within  all  other  parts  of  the  State  above,  plus  actual  cost  of  transportation  from  place 

of  purchase  to  place  of  sale. 
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Two  shillings  and  sixpence  per  ton  may  be  added  to  the  abovementioned  whole- 
sale prices  when  the  sale  of  the  goods  is  booked  for  one  or  more  days. 

When  any  of  the  abovementioned  goods  are  booked  for  seven  or  more  days,  the 
following  additions  may  be  made  to  the  retail  cash  prices  : — 

1501b.  sack,  8d. ; 1001b.  bag,  6d. ; 501b.  bag,  4d.  ; 25H'.  bag,  2d. 

The  maximum  wholesale  prices  which  may  be  charg  ^d  for  flour  by  persons,  other 
than  millers,  in  any  part  of  New  South  Wales,  shall  bo  =£1  5s.  (one  pound  five  shillings) 
per  ton  in  addition  to  the  millers’  prices. 


1921. 


The  above  prices  shall  take  effect  from  midnight  on  the  twentieth  day  of  May, 


The  prices  of  dour  manufactured  from  wheat,  other  than  that  ha.rv^csted  during 
the  season  1920-21,  shall  remain  as  at  present. 

On  any  wholesale  sale  other  than  by  millers,  or  on  any  retail  sale,  the  above 
prices  shall  apply  only  in  respect  of  flour  sold  by  the  millers  at  the  prices  above 
mentioned. 


Dated  this  twentieth  day  of  May,  one  thousand  nine  hundred  and  twenty-one. 


W.  F.  DUNN,  Chairman. 
T.  G.  MURRAY, 

D.  A.  GAGIE, 

W.  McRITCHIE, 

T.  S.  BARTLE, 

Members  of  the  State  Wheat  Board, 


Wheat  Marketing  Act,  1920. 

The  following  list  indicates  prices  current  at  31st  May,  1921,  as  determined  under  Section  24  of  the  Wheat 

Marketing  Act,  1920. 
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DISLOCATIONS  IN  INDUSTRIES. 


May,  1921. 

TixMe  Worked  and  Lost  in  Mines. 

The  following  table  summarises  the,  available  records  of  time  worked  and  lost 
(excluding  holidays)  during  each  fortnightly  pay  in  the  month  of  May  in  the  mining 
industry.  The  fortnights  for  the  Northern  and  Western  collieries  and  the  Broken  Hill 
mines  ended  on  14th  and  28th  May,  and  for  the  Southern  colliery  district  on  7th  and 
21st  May,  1921. 


Mining  District. 

Mines 

reporiing. 

Mine-working  days. 

Mine-days  lost. 

Tot«iI. 

Per  cent, 
of  possible 
working 
time. 

First  fortnight. 

Second  fortnighf. 

Worked. 

Lost. 

Worked. 

1 Lost. 

Coal- 

North  

50 

414| 

85^ 

464 

SO 

174 

163 

West 

3 

29^ 

32| 

li 

5-4 

South  

12 

104 

16 

108^ 

m 

39i 

15-7 

Total 

05 

00 

1 j 

547§ 

103§ 

604§ 

mi 

214i 

15‘7 

Metalliferous — 

Broken  Hill 

... 

... 

... 

- 

Total 

68 

547g 

ior§ 

604J 

iiH 

214i 

15'7 

The  proportion  of  working  times  lost  in  collieries  since  the  beginning  of  the  year 
as  disclosed  by  the  reports,  is  indicated  in  the  following  summary  : — 


j Mine-working  days. 

Lost  time 

1921, 

1 North. 

i West. 

South. 

To'al. 

Per  cent, 
jof  possible 
working 
1 time. 

1 Worked, 

Lost. 

I Worked. 

Lost. 

Worked. 

Lost. 

Worked. 

Lost. 

January  ... 

6S9| 

32 

16 

222f 

771 

944i 

186i 

16  5 

February  ... 

86I| 

1461 

58 

7 

200i 

6.4 

1,119| 

2171 

16-2 

March 

855 i 

222i 

63i 

4i 

182i 

57i 

1,104 

12841 

20'5 

April 

7771 

173i 

39f 

n 

46  ' 

4 

863i 

1841 

17-6 

May  

8781 

174 

64 

3i 

212i 

39i 

l,152i 

214i 

15-7 

Total  ... 

4,032 

808 

254 1 

38i 

864i 

241f 

5, 1801 

1,088§ 

17-3 
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Dislocations. 

The  following  table  summarises  the  dislocations  in  all  industries,  as  recorded  for 


the  month  of  May,  1921. 


Class  of  Industry  and 
Jjistriot. 


Mining-— 

C.  ai  and  Shale- 
North 
West... 
South 


Dislocations, 


Reported . 


Ot3 


H I 


Employees  involved 
in  dislocation 

1 

1 

U 

0 

*5 

i 

1 

■n 

‘C 

IS' 

! o 

V 

c 

<3 

o 

! ^ 

C 

Aogregate  loss  in 
working  days. 


Dispute  Dislocations. 


Total 


Other  Industries — 
Metropolitan  ... 
Provincial 

Total  ... 

All  Industries 


M ini  ng — Coal — 
North 
West .. 
South 

Total 

Metalliferous — 
Broken  Hill 

Total 


5 

25 

"l 

2 

30 

1 

2 

27 

1 

1 

3 

’’i 

78  i 

5,861 

108 

780 

6,645 

lOS 

780 

i 

1 

11,332  ' 7,072 

! 108 
...  ! 1,660 

18,404 

108 

1,660 

5 

28 

33 

29 

4 

784 

6,749 

7,533 

11,. 332  8,840 

20,172 

..  i ... 

’l 

”l 

’l 

"so 

*’  30 

i’5 

15 

1 ••• 

1 

1 

1 

30 

30 

...  i 15 

15^ 

' 5 

29 

34 

30 

i 

784 

6,779 

7,563 

11,332  i 8,855 

20,187 

Otlier  Dislocations. 


10.54G 

'762 

2,330 

1.3,638 


13,638 


26,857 

978 

8,129 


35,964 


35,964 


In  the  five  month«,  from  1st  January  to  31st  xMay,  1921,  the  time  lost  througli 
dispute  dislocations  amounted  in  the  aggiegate  to  383,480  man-working  days  : — 


Dislocations, 

Employees  involved  in 

Aggregate  Loss  in 

Reported. 

i 

Dislocations. 

Man-working  Days. 

Month. 

An- 

terior. 

Origi- 
nating 
d urine 
Month. 

Total 

Final- 

ised. 

1 Pendinar 
at  end  of 
j May. 

Anterior. 

! 0.,. 

1 nating. 

Total. 

Anterior. 

Origi-  1 
nating.  j 

Total 

Jan. 

4 

38 

42 

33 

Dispuh 
...  j 

e Disloc. 
20,597 

itions. 

8,704 

; 29,301 

8-2,653 

16,837 

“99,490 

Feb.  ... 

33 

42 

36 

1 

21,808 

8,685 

30,493 

86,102 

12,369 

98,474 

^1  ar.  . . . 

33 

39 

32 

j 

19,850 

9,630 

20,480 

40,274 

14,503 

63,867 

April  ... 

46 

53 

43 

20,041 

16,129 

.36,170 

51,720 

49,745 

lO  1 ,46.5 

May  ... 

29 

34 

30 

”4 

734 

6,779 

7,563 

11,332 

8,855 

- 20,187 

Total  ... 

4 

179 

183 

170 

4 

j 83,080 

49,927 

133  007 

281,031 

102,390 

i 

383,430 
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EMPLOYMENT  AND  UNEMPLOYMENT. 

May,  1921. 

Trade  Union  Reports. 


Returns  supplied  by  Secretaries  of  Trade  Unions  as  to  conditions  and  prospects  of 
Industries,  classified  in  the  groups  in  which  Industrial  Boards  and  Awards  are  arranged, 
are  summarised  as  follow  for  the  month  of  May  : — 


Unions. 

Members  Unemployed. 

Group. 

No. 

Member- 

ship. 

For 
lack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem- 
bership. 

Broken  Hill 

3 

449 

281 

3 

284 

63*2 

State,  except  Broken  Hill — 

Building  

• •• 

6 

12,484 

838 

32 

17 

887 

7‘1 

Domestic  and  Personal  Services... 

2 

2,250 

• •• 

• •• 

• •• 

Engine-driving  

• •• 

1 

87 

• •• 

• •• 

• •• 

• •• 

General  Labouring 

... 

2 

14,400 

6,850 

35 

40 

6,925 

48*1 

Manufacturing — 

Brick  and  Clay 

Clothing,  Textiles 

***3 

4,683 

612 

”62 

*25 

^9 

12*3 

Dental,  Jewellery,  &o. 

1 

650 

80 

• •• 

... 

80 

14*5 

Food  Supply  

8 

7.485 

2,116 

34 

1 

2,151 

28*7 

Furniture,  Wood -working 

5 

6,646 

423 

45 

24 

492 

7-4 

Iron  Trades,  &o. 

8 

10,247 

603 

59 

40 

602 

60 

Leather  Trades 

1 

1,150 

600 

• •• 

• ••. 

600 

52-1 

Printing 

1 

1,320 

60 

6 

• •• 

56 

4-2 

Other  

... 

... 

... 

... 

... 

... 

... 

Total  ... 

27 

32,031 

4,284 

196 

90 

4,670 

14  2 

Mining,  Quarrying,  &o.  ... 

1 

250 

15 

8 

• • • 

23 

92 

Miscellaneous  

3 

3,075 

50 

6 

3 

69 

1-9 

Pastoral  and  Agricultural 

• •• 

• •• 

... 

• •• 

• •• 

• •• 

Professional  and  Shopworkers 

2 

5,100 

280 

• •• 

• •• 

280 

6-5 

Public  Utility  Services  ... 

5 

12.700 

120 

55 

• •• 

175 

1-4 

Transport,  Power  and  Light — 

Land  

6 

10.098 

405 

28 

25 

458 

45 

Sea  

6 

2,988 

63 

40 

10 

113 

3-7 

Total  ...  ... 

... 

63 

95,962 

13,186 

403 

185 

13,774 

14-4 

Of  the  reporting  unions,  26*4  per  cent,  recorded  normal  conditions  during  May, 
and  58*3  per  cent,  reported  slackness,  more  or  less  severe,  compared  with  52  per  cent, 
for  the  previous  month. 

The  aggregate  membership  of  the  72  unions  which  reported  was  108,130; 
63  of  them,  with  an  aggregate  membership  of  95,962,  reported  13,774  members  un- 
employed, viz.,  13,186  on  account  of  lack  of  work,  403  on  account  of  sickness  or 
accident,  and  185  for  other  causes. 

The  unemployed  represented  1 4*4  per  cent,  of  the  total  membership  of  the  reporting 
unions,  or  an  increase  of  nearly  8 per  cent,  compared  with  the  previous  month.  The 
chief  sections  in  which  unemployment  was  apparent  were: — Clothing,  textile,  &c.,  12-3 
per  cent.;  general  labouring,  48-1  per  cent.;  food  supply,  28*7  per  cent. ; leather  trades, 
52*1  per  cent,;  and  dental,  jewellery,  &c.,  14*5. 
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EMPLOYMENT  AND  UNEMPLOYMENT. 


The  following  statement  shows  the  fluctuation  in  the  extent  of  unemployment 
among  union  members  as  summarised  from  the  reports  supplied  to  the  Department  for 
the  five  months,  January  to  May,  1921 : — 


Unions. 

Members  Unemployed. 

Month. 

No. 

Member- 

ship. 

For 

lack  of 
work. 

Through 
sickness 
or  acci- 
dent. 

From 

other 

causes. 

Total. 

Per  cent, 
of  mem- 
bership. 

1921— 

January  

63 

87,976 

8,774 

510 

248 

9,532 

10*8 

February  « 

62 

89,461 

11,929 

9,479 

432 

202 

12,563 

14-0 

March 

66 

109,660 

400 

114 

9,993 

91 

April 

56 

78,147 

5,006 

192 

86 

5,284 

6-7 

May 

63 

95,962 

13,186 

403 

185 

13,774 

14-4 

Employment  on  State  Works. 

The  following  figures  are  compiled  from  returns  furnished  by  officials  of  the  bodies 
concerned  : — 


In  Employment. 

Employing  Body. 

1920. 

1921. 

Dec. 

Jan. 

Feb. 

Mar. 

April. 

May. 

Department  of  Public  Works  (excluding 

3,713 

3,788 

3,359 

2,938 

2,563 

2,526 

Industrial  Undertakings). 

Railway  Commissioners  for  f Construction... 

4,176 

4,546 

4,282 

3,803 

3,481 

3,387 

Now  South  Wales.  \ Duplication  ... 

3,482 

3 422 

3,203 

3,014 

3,420 

3,2C8 

Metropolitan  Board  of  Water  .Supply  and 

1,^50 

1,850 

1,869 

1,869 

1.656 

1.656 

Sewerage. 

Sydney  Harbour  Trust  

1,373 

1,483 

1,413 

1,401 

1,207 

l,0f2 

Water  Conservation  & Irrigation  Commission 

1,869 

1,782 

1,410 

1,438 

1,301 

1,297 

Total  

16,463 

16,874 

15,536 

14,463 

13,628 

13,136 

Industiial  Undertakings — 

Abattoiis — Metropolitan  Meat  Industry 
Board  

526 

533 

523 

521 

513 

496 

Bakery  

13 

1 3 

. 13 

13 

1 14 

14 

Brickworks  

260 

260 

260 

260 

230 

260 

Building  Branch* — Sydney 

Country  J 

225 

251 

260 

230 

237 

272 

Clothing  Factory 

106 

106 

K6 

113 

113 

113 

Monier  Pipe  Works — Sydney  \ 

58 

69 

74 

88 

78 

75 

„ Country  / 

Motor  Garage  

35 

41 

49 

36 

35 

37 

Quarries  

250 

265 

263 

265 

265 

265 

Sawmills 

64 

61 

64 

67 

76 

60 

Power-house  ...  

5 

6 

6 

6 

5 

5 

Timber  Workshops  

380 

410 

360 

490 

490 

360 

Trawling  

189 

197 

201 

207 

207 

188 

Total  

2,111 

2,212 

2,181 

2,295 

2,293 

2,145 

Total  

18,574  j 

19,086 

17,717 

16,758 

15,921 

15,281 

* Including  Maroubra  quarry. 
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The  aggregate  cm,-*loyaieiit  on  State  works  in  I'.Iay,  1921,  decreased  by  640 
compared  with  April,  1931. 

In  railway  and  tramway  construction,  undt'r  the  Railway  Commissioners,  the 
following  additional  men  were  employed: — Canowindra  — Eugowra,.  6;  Gilmore — 
Ratio w,  88;  Glenreagh — Dorrig^^,  50;  Westmead — -The  Woollen  Mills,  7;  Macks- 
ville — Raleigh,  2 ; North  Coast  Railway,'  Section  No.  8,  17  : Yanco — Griffith,  7 ; 
Military  Road — S'lwards  Reach,  2.d  ; Dubbo — Molong,  8.  Decreases  in  the  numbers 
employed  were  reporte  1 as  f Alev/ : — Coonabar.ibran — Rurren  Junction,  61;  Griffith — - 
Hillston,  7 ; Regent’s  Park  — Cabt  ainatta,  14  ; Regent’s  Park — Enfield,  55  ; Hurlstone 
Park — Canterbury  Pvailway  Station,!;  Barm^dman — Rankin  Springs,  4;  Cooma — 
Bombala,  23;  Binna\vay — Werris  Creek,  121  ; Molong — Dubbo,  13. 

In  the  Bakery,  Brickworks,  Clothing  Factory,  Quarries,  and  Power  Hou.se,  there  was 
no  variation  in  the  number  employetl  as  compared  with  the  previous  month.  Increases 
were  reported  at  tin'  Building  Branch,  and  Motor  Garage,  viz.,  35,  and  2 respectively. 

At  the  Abattoirs,  Monier  Pipe  Works,  Sawmills,  Timber  Workshops  and  Trawling 
Industry  there  were  decreases  of  17,  3,  16,  130  and  1 9 Respectively. 

The  Water  Conservation  and  Irrigation  Commission  employed  4 les.s  men  and  the 
Sydney  Harbour  Trust  145  less  than  in  April. 

The  following  table  enables  a comparison  to  be  made  of  the  number  of  persons  in 
employment  in  Ma.y  in  the  various  classes  of  industries  at. Broken  Hill,  and  of  the 
distribution  of  employment  at  the  mines  in  May,  1921,  as  compared  with  the 
average  of  the  first -half  of  the  year  1914  : — 


Iiidustirj-. 

Persons 

Employed. 

Mine. 

Persons  Employed. 

31st  Ma}’, 
1921. 

Average, 
Jan. -June, 
1914. 

Mine  Workers  | 
and 

Clerical  SfcafiE. 
31  May,  1921. 

Increase  or 
Decrease 
during 
May. 

Mines  

2,494 

Amalgamated  Zinc  (Be 

383 

255 

— 3 

Umberumberka  Waterworks,  &c. 

95 

Bavay’s). 

Tramways — 

Block  lO" 

421 

14 

State  Government  

104 

Block  14  

290 

22 

— 2 

Silverton  Tramway  Company... 

155 

British  ...  

973 

71 

— 3 

Municipal  works  ... 

130 

Broken  Hill  Proprietary 

1,522 

1.31 

-47 

Shop  assistants  

225 

Central 

992 

611 

-MO 

Clerks 

53 

Junction  ... 

13 

— 2 

Wholesale  employees 

107 

Junction  North  ... 

696 

16 

— 3 

Hotels,  &c.... 

1-20 

North  

1,075 

432 

+ 6 

Tailoring  ...  ..  

74 

South 

1,411 

460 

+ 3o 

Other  

2.30 

Zinc  Corporation 

911 

469 

— 7 

Total  

1 

i 

1 CO 

1 -7 

Total  

8,G74 

2,491 

— 16 

State  Labour  Exchanges. 

During  May  the  Labcur  Exchanges  placed  2,274  persons  in  work,  as  compared 
with  2,893  sent  to  employment  in  April.  Included  in  the  number  were  526  women, 
as  against  639  in  ikpril  ; 4,457  applicants  registered  for  work  in  May,  including  572 
women,  as  compared  with  4,082  registered  in  April,  including  579  women  ;'  2,521 
positions  were  made  available  in  May,  including  667  for  women  workers,  as  compared 
with  3,076  in  April. 

In  the  Metropolitan  Area  it  was  estimated  (hat  at  the  end  of  May  there  were 
still  about  7,500  unemployed. 
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The  following  statement  shows  the  distribution  of  the  business  of  the  Depart- 
mental Exchanges  during  May,  1921. 


Persona — 


Industries. 

Registered  for  Employment. 

Sought  by  1 

Employers. 

Sent  to  Employment. 

Ex- 

So:dler9. 

Other?. 

Total. 

Ex- 

Soldiers. 

Others. 

Total. 

Male. 

Female 

Male.  ] 

Female. 

Total.  ' 

Male. 

Female 

Building 

20 

162 

182 

151., 

151 

12 

130 

142 

Domestic  and  Personal 

15 

104 

476 

593 

96 

636 

732 

15 

61 

4*82 

558 

Services 

Engine-driving 

6 

19 

25 

'8 

• •• 

8 

2 

6 

• •• 

8 

Labouring,  General  . . . 

341 

2,289 

2,630 

1,080 

1,080 

129 

927 

• •• 

1,056 

Manufacturing 

29 

296 

*26 

261 

44 

*21 

65 

4 

27 

20 

51 

Mining,  Mineral  Treat- 

56 

56 

74 

74 

1 

74 

• •• 

75 

ment,  &c. 

Miscellaneous 

5 

79 

6 

90 

45 

8 

53 

4 

40 

2 

46 

Professional  and  Shop- 

26 

101 

36 

163 

28 

9 

37 

' 3 

15 

7 

25 

workers. 

Public  Utilities 

1 

> . • 

* . * 

1 

5 

5 

1 

4 

• •• 

5 

Rural 

14 

319 

28 

361 

260 

*1*3 

273 

7 

246 

15 

268 

Transport,  Land 

8 

63 

71 

41 

• •• 

41 

7 

31 

... 

38 

Transport,  Sea 

1 

21 

... 

22 

2 

... 

2 

« « • 

2 

... 

2 

Total 

466 

3,419 

572 

4,457 

1,834 

687 

2,521 

185 

1,563 

526 

2,274 

The  Railway  Commissioners  engaged  550  navvies,  and  other  public  works 
absorbed  690  labourers,  but  the  ranks  of  unemployed  were  not  decreased,  as  dismissals 
continued  in  private  establishments  in  the  Metropolitan  area,  and  persons  seeking  work 
continued  to  arrive  from  other  States.  The  cessation  of  operations  at  Cockatoo  and 
Garden  Islands,  and  slackness  in  the  tanning  industry,  added  to  the  numbers  of  unem- 
ployed in  Balmain,  Rozelle,  Pyrmont,  Botany,  and  Waterloo.  The  closing  of  meat 
works,  woollen  mills,  &c.,  similarly  affected  Granville,  Auburn,  Parramatta,  Liverpool, 
and  Fair 6 eld  districts. 

The  building  trades  continued  dull.  In  the  labouring  sections  2,630  labourers 
registered  for  work,  exclusive  of  those  who  re-registered  for  employment,  and  the  total 
number  of  labourers,  including  registrations,  available  for  employment  during  the  month 
was  3,450.  In  the  wood-working  trades,  such  as  coachmakers  and  upholsterers,  employ- 
ment was  below  normal,  and  there  were  numbers  of  unemployed  in  the  sawmilling  and 
shipbuilding  industries.  Many  small  sawmills  closed  down  during  the  month,  whilst  the 
majority  of  others  decreased  the  number  of  their  employees.  Owing  to  slackness  in  the 
shipbuilding  industry  many  shipwrights  were  idle. 

Acute  unemployment  prevailed  in  all  engineering  sections.  Boilermakers,  black- 
smiths, moulders,  tinsmiths,  and  ironworkers’  assistants  were  unemployed  in  large 
numbers  during  the  month.  Little  unemployment  was  made  available  for  clerks, 
storemen  and  packers,  and  shop  assistants  during  the  month,  and  in  many  in.^-tanecs 
firms  were  compelled  to  put  their  employees  on  part  time  employment.  Owing  to  the 
scarcity  of  shipping  unemployment  was  severe  on  the  water  front,  and  it  is  expected  tliafc 
at  least  another  six  weeks  will  elapse  before  any  improvement  will  be  experienced. 
There  was  considerable  improvement  in  the  boot  trade  industry  during  the  month,  and 
the  number  unemployed  at  the  end  of  May  had  been  reduced  to  about  100. 

Included  in  those  registered  for  employment  during  the  month  were  466  new 
registrations  of  returned  soldiers,  as  compared  with  286  new  registrations  of  returned 
soldiers  made  during  the  previous  month.  Of  those  rc  turned  soldiers  registered  during 
the  month  of  May,  8 per  cent,  stated  that  th-^y  were  last  employed  in  other  States  ; 49 
per  cent,  resigned  their  positions ; 33  per  cent,  were  discharged  through  slackness  of 


1812 


N.S.W.  INDUSTRIAL  GAZETTE— ^0  June,  1921.  [Vol.  XIX. 


THE  INDUSTRIAL  SITUATION.  ^ 

trade ; 8 per  cent,  were  unable  to  obtain  employment  owing  to  war  disabilities ; and 
2 per  cent,  stated  that  they  were  recently  discharged  from  hospital,  or  were  awaiting 
repatriation  benefits. 

In  the  rural  section  333  men  workers  registered  for  employment,  and  28  women  ; 
260  men  were  sent  to  employment,  as  compared  with  316  placed  during  the  previous 
month.  Fifteen  women  were  also  sent  during  the  same  month. 

In  the  country  unemployment  prevailed  in  nearly  every  town,  and  engineers  in 
charge  of  railway  construction  works  reported  that  they  are  beseiged  with  local  appli- 
cants for  work.  From  Dubbo  the  sub-agent  of  the  Labour  Exchanges  reported  that 
during  the  month  250  bona-fide  local  workers,  who  are  on  the  electoral  roll,  applied  to 
him  for  employment.  At  Lithgow  there  wore  a large  number  of  labourers  seeking  work, 
and  at  Albury  the  influx  of  unemployed  from  Victoria  and  various  towns  in  New  South 
Wales  seeking  work  at  the  Mitta  Mitta  Dam  still  continued,  although  the  engineer  has 
reported  publicly  that  he  will  not  be  able  to  place  any  further  men  for  some  months. 
In  the  Northern  Rivers  district  large  numbers  of  unemployed  are  beginning  to  arrive  in 
anticipation  of  the  cane-cutting  season,  and  the  prospects  indicate  that  very  many  of 
those  applying  will  be  compelled  to  seek  work  elsewhere,  as  owing  to  the  large  numbers 
of  unemployed  in  Queensland,  workers  from  that  State  are  seeking  this  class  of  work, 
which  will  not  commence  until  July. 

At  Wagga  the  sub-agent  of  the  Labour  Exchanges  placed  91  persons  in  employ- 
ment, and  the  reports  indicate  that  there  are  more  men  seeking  work  in  the  district  than 
can  be  placed  locally,  and  that  a large  number  of  men  who  were  put  off  railway  con- 
struction work  in  the  Griffith  district  were  tramping  the  Riverina  district  in  search  of 
work.  At  Griffith  the  sub-agent  was  successful  in  placing  79  persons  in  employment 
during  the  month,  and  the  reports  there  indicate  that  there  were  no  vacancies  during 
the  month  for  any  workers.  At  Yenda  only  20  persons  were  placed  in  employment,  and 
the  prospects  reported  were  not  favourable  for  the  employment  of  additional  men.  At 
Culcairn,  Cootamundra,  Brocklesbury,  and  Marrar  discouraging  reports  were  received 
regarding  the  prospects  of  work,  and  very  few  employees  were  placed  by  the  local  sub- 
agents during  the  past  month. 

In  the  Western  district  only  17  persons  were  placed  by  the  sub-agent  at  Bathurst, 
and  he  reported  that  there  were  numbers  of  local  men  awaiting  a start  on  the  Tarana  to 
Oberon  railway.  At  Dubbo  the  sub-agent  forwarded  the  names  of  250  local  workers 
wffio  were  seeking  work  on  the  Dubbo  to  Molong  railway  line,  and  at  the  end  of  the 
month  it  was  impossible  to  place  them  all  in  work.  The  agent  desires  that  workers 
should  be  informed  to  apply  to  the  nearest  labour  exchange  before  going  to  that  district 
in  search  of  work  as  he  will  have  considerable  difficulty  in  placing  the  majority  of 
those  now  idle  in  Dubbo.  At  Bourke  26  men  were  placed  in  employment,  principally  on 
stations,  and  at  Lithgow  there  were  numbers  of  local  unemployed  unplaced  at  the  end  of 
the  month. 

In  the  North-west  district  the  sub-agent  of  the  labour  exchanges  at  Mungindi 
reported  that  large  numbers  of  workers  were  arriving  from  Queensland,  and  owing  to 
the  bad  conditions  experienced  by  station  owners  during  the  past  twelve  months  no 
employment  could  be  found  for  them,  and  at  other  towns  further  south  advices  indicate 
that  owing  to  the  general  financial  stringency  business  was  dull,  and  employers  were 
compelled  to  displace  numbers  of  employees. 

In  the  South  Coast  district  employment  continued  to  be  very  good  for  miners, 
and  the  first  fifty  of  the  miners  sent  from  Broken  Hill  arrived  and  commenced  employ- 
ment. No  further  arrangements  w^ere  being  made  to  bring  additional  miners  from 
Broken  Hill  until  it  was  ascertained  how  these  miners  fared  in  the  district. 

Newcastle. — The  six  large  establishments  for  which  employment  records  have  been 
supplied  for  several  years,  emploj^ed  in  the  aggregate  7,354  persons  at  the  end  of  May, 
as  compared  with  7,561  at  the  end  of  April.  In  May  of  1918,  1919,  and  1920,  the 
aggregate  working  force  for  the  same  six  firms  was  respectively,  6,272,  6,758,  and 
7,602,  the  figures  for  1918  being  depressed  by  the  strike  crisis  due  to  the  job  and  time 
card  dispute  in  regard  to  railway  workshops. 
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The  Engineering  trades  generally  were  again  slack,  and  in  the  Building  trades 
the  same  unsatisfactory  position  was  found. 

At  Walsh  Island  Dockyard  there  was  a further  decrease  of  about  40  in  the 
labour  force. 

At  the  Steel  Works,  Port  Waratah,  on  31st  May  4,805  men  were  at  work, 
showing  a decrease  of  171  in' the  number  employed  during  the  previous  month. 

Productive  operations  have  commenced  at  Lysaght’s  Ironworks,  where  about  200 
men  are  now  employed. 

The  Colliery  workers  were  busily  engaged  during  the  whole  of  the  month,  and  the 
waterside  workers  were  also  well  employed. 

Brickworks  and  Potteries  were  busy  during  the  month. 

Unskilled  labour  was,  as  always,  available  with  poor  prospects  of  employment, 

The  demand  for  hotel  and  domestic  labour  was  maintained,  and  first-class  workers 
were  placed  readily. 


BANKS  AND  BANK  HOLIDAYS  ACT,  1912. 


PROCLAiMSD  AND  STATUTORY  HOLIDAYS. 

The  follov/ing  list  of  holidays  under  the  Banks  and  Bank  Holidays  Act,  1912,  is 
published  for  general  information,  in  view  of  the  bearing  of  these  holidays  upon  persons 
who  are  subject  to  the  incidence  of  the  Early  Closing  Acts  and  of  awards  made  under 
the  Industrial  Arbitration  Acts.  The  list  includes  all  holidays  gazetted  from  28th 
May  to  24th  June,  1921  : — 


TTAlirlo’^r 

Area. 

Governmenl  Gazette. 

Date. 

No. 

Monday 

2-5-21 

Narrabri  Municipality 

12-4-21 

54 

Monday 

2-5-21 

Moree  Municipality;  Boomi,  and  Boolooroo  Shires  ... 

15-3-21 

39 

Tuesday 

3-5-21 

Parkes  Municipality  ...^ 

19-4-21 

58 

Wednesday  ... 

4-5-21 

Nyngan  Municipality 

15-3-21 

39 

Wednesday  ... 

4-5-21 

Molong  and  Narrandera  Municipalities 

6-4-21 

49 

Wednesday  ... 

t4-5-21 

Rylstone  District 

19-4-21 

58 

Wednesday  ... 

4-5-21 

Mudgee  and  Dunedoo  Districts  

19-4-21 

58 

Wednesday  ... 

4-5-21 

Amaroo,  Cockburn,  and  Peel  Shires;  Gulargambone, 
and  Quainbone  Urban  Areas. 

26-4-21 

61 

Thursday 

5-5-21' 

Condobolin  and  Hay  Municipalities 

19-4-21 

58 

Thursday 

5-.5-21 

Rylstone  Shire 

26-4-21 

61 

Friday 

6-5-21 

Mudgee  Municipality 

26^21 

61 

Friday 

6-5-21 

Holbrook  Shire  ...  ...  ...  

5-4-21 

49 

Saturday 

7-5-21 

Warialda  Municipality;  and  Hume  Shire 

26-4-21 

61 

Wednesday  . . . 

11-5-21 

Cassilis  Police  District ; Gungal  and  Giant’s  Creek  Villages 

26^-21 

61 

Wednesday  ... 

11-5-21 

Wilcannia  Municipality;  and  Timbrebongie  Shire 

11-5-21 

49 

Wednesday  ... 

11-5-21 

Narromine  Municipality  ... 

15-3-21 

39 

Wednesday  ... 

11-5-21 

Peak  Hill  Municipality 

19-4-21 

58 

Thursday 

12-5-21 

Wilcannia  Municipality  ...  ...  ...  ' ... 

5-4-21 

49 

Thursday 

12-.5-21 

Walgett  District ; Gulargambone,  Gular  Village,  and 
Quambone  Urban  Areas. 

26-4-21 

61 

Friday 

13-5-21 

Wilcannia  Municipality 

5^21 

49 

Friday 

13-5-21 

Windsor  and  Penrith  Police  Districts  ... 

19-1-21 

58 

Saturday  .+. 

14-5-21 

Gulgong  Municipality  

6-5-21 

65 

Thursday 

19-5-21 

Nyngan  Police  District  

6-5-21 

65 

Thursday 

19-5-21 

Moama  Municipality 

11-5-21 

68 

Saturday 

21-5-21 

Corowa  Municipality 

11-5-21 

68 

Monday 

23-5-21 

Bourke  Municipality 

11-5-21 

68 

Tuesday 

24-5-21 

Aberdeen,  Gundagai,  and  Penrith  Municipalities; 
Amaroo  and  Gunning  Shires ; Walgett  District ; and 
the  district  within  a radius  of  30  miles  from  Coona- 
barabran,  and  the  portion  of  Cassilis  Police  District 
within  the  Merriwa  Shire. 

11-5-21 

68 

t Appointment;  of  holiday  cancelled  by  proclamation  published^  in  Government  Gazette,  No,  61,  cf  26th  April,  1921. 
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BANKS  AND  BANK  HOLIDAYS  ACT,  1912. 


Banks  and  Bank  Holidays  Act,  1912 — continued. 


Holiday, 

1 Area. 

1 

Oovernmerd  Gazette. 
Date.  1 No. 

Tuesday 

24-5-21 

Orange  Municipality  

12-4-21 

64 

Tuesday 

24-5-21 

Bogan  Gate,  Trundle,  and  Tullamore  Districts  ... 

15-3-21 

39 

Tuesday 

24-5-21 

Coolanion,  Ganmain,  Marrar,  and  Matong  Districts  ... 

26-4-21 

61 

Wednesday  ... 

25-5-21 

Deniliquin  Municipality ; Murra;v  Shire ; Burren  Junction 
and  Rowena  Districts. 

28-4-21 

61 

Wednesday  ... 

25-5-21 

Parkes  Municipality 

5-4-21 

49 

Wednesday  . . . 

25-5-21 

Narrabri  Municipality;  and  Yerong  Creek  Village 

6-5-21 

65 

Wednesday  ... 

25-5-21 

Moama  and  Young  Municipalities ; Piiliga  and  Wee  Waa 
Distrists. 

11-5-21 

68 

Thursday 

26-5-21 

Bourke  and  Moree  Municipalities ; Boree  Shire ; and 
Canowindra  District. 

11-5-21 

68 

Thursday 

28-5-21 

Narromine  Municipality ; and  Trangie  Urban  Area 

26-4-21 

61 

Thursday 

2-6-21 

Warren  Municipality  ...  

11-5-21 

68 

Monday 

6-6-21 

The  State  of  New  South  Wales The  Act,  Schedule  4. 

Wednesday  ... 

8-6-21 

Warren  Municipality  ...  ...  ...  

31-5-21 

78 

Wednesday  ... 

15-6-21 

BareUan  District...  ...  ...  ...  

7-6-21 

82 

Thursday 

16-6-21 

Collarenebri,  Pol^ataroo,  Avondale,  and  Rowena  Districts 

31-5-21 

78 

Wednesday  ... 

22-6-21 

Collarenebri,  Pokataroo,  Avondale,  and  Rowena  Districts 

14-6-21 

85 

Monday 

27-6-21 

The  State  of  New  South  Wales The  Act,  Schedule  4. 

Wednesday  ... 

6-7-21 

Kyogle  Shire  ... 

24-6-21 

89 

Thursday 

14-7-21 

Wingham  Municipality  ...  ...  ...  

24-6-21 

89 

Thursday 

21-7-21 

Grafton,  South  Grafton,  and  Ulmarra  Municipalities... 

24-6-21 

89 

Monday 

Thursday 

1-8-21 

The  State  of  New  South  Wales The  Act,  Schedule  4. 

1-9-21 

Urana  and  Lockhart  Shires  ...  ...  ...  ...I 

24-6-21  1 

89 

Monday 

3-10-21 

The  County  of  Cumberland  

31-6-21 

78 

Monday 

26-12-21 

The  State  of  New  South  Wales The  Act,  Schedule  4. 

Tuesday 

27-12-21 

The  State  of  New  South  Wales The  Act,  Schedule  4.  ' 

EARLY  CLOSING  ACTS. 

CHANGED  CLOSING  HOURS  OF  SHOPS  AFTER  POLL. 

[Published  in  Government  Gazette,  No.  74,  of  27tli  May,  1921.] 

Department  of  Labour  and  Industry, 

Sydney  24th  May,  1921. 

HILLGROYE. 

EARLY  CLOSING  (AMENDMENT)  ACT,  1900. 

Public  Notice. 

I HEREBY  notify  that,  in  accordance  with  the  result  of  a poll  held  on  the  18th  day  of 
May,  1921,  under  the  provisions  of  section  3 of  the  Early  Closing  (Amendment)  Act, 
1900,  in  the  Country  Shopping  District  of  HILLGROYE,  the  closing  times  for  all  shops, 
except  shops  mentioned  in  Schedule  One  to  the  Early  Closing  Act,  1899,  or  in  the 
Schedule  to  the  Saturday  Half-holiday  Act,  1910,  shall  be  as  follow : — 

On  Saturday  ...  ...  ...  ...  ...  One  o’clock. 

On  Friday  ...  ...  ...  ...  ...  Ten  o’clock. 

On  the  four  other  week-days...  ...  ...  Six  o’clock. 

In  accordance  with  the  provisions  of  section  2 of  the  Early  Closing  (Amendment) 
Act,  1910,  the  closing  times  for  all  poulterers’  shops  shall  in  each  week  be — 

One  o’clock  in  the  afternoon  of  Wednesday. 

Ten  o’clock  in  the  evening  of  Saturday. 

Six  o’clock  in  the  evening  on  the  four  other  week-days. 

G.  GANN 

• Minister. 
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ALTERATIONS  TO  FACTORY  REGISTER  ^REGISTRATIONS. 


FACTORiES  AMD  SHOPS  ACT,  !3i2. 

DIRECTORY  OF  FACTORIES  REGISTERED. 
ADDITIONS  AND  REMOVALS,  MAY,  1921. 


Name. 


Trade. 


Registrations, 


Addison  Bros.  ... 

Anderson,  Ma^y 

Ball,  B.  J.,  Ltd 

Balmain  Co-op.  Society,  Ltd.  ... 
Bass,  P.  ... 

Battell,  Kate 

Bayliss,  W.  W 

Beck,  William 

Biber  and  Davis  

Brough,  R.  C.  ... 

Burke,  Florence  M 

Caulfield  and  Coveil  ... 

Collins,  P.  J 

Electricians,  Ltd. 

Electricity  Meter  Mfg.  Co.,  Ltd. 
Epping  Ice  and  Cold  Storage  Co., 
Ltd. 

Evans,  G.  J. 

Eveready  Service  Co.  ... 

Falk  Monte  Luke  Studios 
Ford  Specialised  Garage  Co., Ltd 

Glover,  A.  

Hancock,  A.  G 

Harris,  H.  J 

Haworth,  F.  T 

Hayes,  M.  and  L. 

Howarth,  R.,  and  Son 

Hutton,  J.  T 

Inlaid  Woodwork  Co.,  Ltd.  ... 
Italian- Auslrali&li  Co.,  Ltd.  ... 
James  and  Summers  ... 

Job  a.nd  Owers 
Jordan,  Coralie  ... 

King,  H.  N 

Kjiitcraft  Manufacturing  Co.  ... 

Leech,  T.  M 

Lewis,  Lily 
McEwan,  A.  C.  ... 

Mackel,  Annie  ... 

Maguire,  C.  R.,  & Co 

Merrick,  Lizzie 

Miller,  Margaret  

Morton  Patent  Trellis  Venetian 
Blind  Syndicate. 

Munro,  F.  E. 

Newnham,  J 

Paterson  Laing  and  Bruce,  Ltd. 
Peabody,  H.  W.,  & Co. 

Placing,  H.  W,  ...  

Poldi  Steel  Works  


Metropolitan  District. 

852  Crown-street,  Surry  Hills 

174  Blue’s  Point  road,  North  Sydney 

Euston-road,  Alexandria 

Cross-street,  Hurstville 

208  St.  John’s  road.  Forest  Lodge  ... 

-740  Darling-street,  Rozelle  ... 

138  Botany-road,  Botany 

109  New  Canterbury  road.  Petersham 
183  Pitt-street,  Sydney 

12  James-street,  Redfcrn 
619  King-street,  Newtovai  ... 

195  Miller-street,  North  Sydney 

71  Alfred-street,  North  Sydney 

343  Sussex-street,  S3vdney 

29-31  Burton -street,  Darlinghurst  ...  ... 

Cambridge -street,  Epping  

Forest-road,  Hurstville  

Yurong-lane,  Sydney  ... 

97|  Liverpool-street,  Sydney 
Parker  and  Barlow  streets,  Sydney 

30  Lackey -street.  Summer  Hill  

93  Louisa-road,  Balmain 
19  Burt-street,  Rozelle 

331  Darling-street,  Balmain 

rear  109  Stanley-street,  Darlinghurst 

Russell-avenue,  Sans  Souci 

306  Kent-street,  Sydney  ...  

138  Wilson-street,  Newtown 
Little  Collins  street,  Surry  Hills 
Campbell  and  Boundary  streets,  Paddington 
Pensliurst-street,  Penshurst  ... 

“ Kyogle,”  Russell-strcet,  Five  Dock 
76  Alfred-street,  North  Sydney 
418  Lane  Cove  road.  Crow’s  Nest  ... 
Oxford-street,  Guildford 
83  Oxford-street,  Bondi  Junction  ... 

158  Parramatta-road,  Petersham 

110  Liverpool-street,  Sydney 
Phillip  and  Young  streets,  Waterloo 
Railway-parade,  Lakemba  ... 

112  Liverpool-street,  Sydney 
Junction -street,  Woolloomooloo 

Elizabeth  and  McEvoy  streets,  Waterloo  ... 
98  William-street,  Sydney 
'Wynyard-street,  Sydney 

Lord-street,  Botany  ...  ...  

29  Bathurst-street,  Sydney 

343-5  Sussex-street,  Sydney 


Picture  framing. 

Bread  baking. 
Wood-tuiming, 

Bread  baking. 
Furniture  making. 
Pastrycooking. 
Tanning 
Bread  baking. 

Fur-coat  making. 
Licorice  making. 
Dressmaking. 

Bread  baking. 

Boot  repairing. 

Electric  working. 
Engineering. 

Ice  making. 

Boot  repairing. 

Motor  repairing.  • 
Photography. 

Motor  repairing. 
Pastrycooking 
Boat  building. 
Laundering. 
Pastrycooking. 
Turning,  &c. 

Furniture. 

Cereal  gristing. 
Woodworking. 
Condiment  making. 
Motor  repairing. 

Bread  baking. 

Knitting. 

Knitting. 

Knitting. 

Tile  making. 

Millinery  making. 
Smallgoods  making. 
Hemstitching. 

Wicker  working. 
MiUinery. 

Dressmaking. 

Venetian  blind  making. 

Woodworking. 
Pastrycooking. 
Millinery  making. 

Wool  treating. 

Sheet  metal  working. 
Steel  working. 
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FACTORIES  AND  SHOPS  ACT,  1912. 

Name. 

Address. 

Trade. 

Metropolitan  District — continued. 

Regal  Silver  Plate  Co.  ... 

Bishop-lane,  Ultimo  ...  ...  ...  ... 

Electroplating. 

Resumed  Properties  Dept. 

100  Harrington-street,  Sydney 

Woodworking. 

Sargents,  Ltd.  ... 

Erskineville-road,  Newtown 

Bread,  &c.,  baking. 

Setchell  and  Robinson  ... 

Francis-street,  Glebe 

Confectionery  m«,king. 

Simmons,  Henry 

Great  North  road.  Five  Dock 

Bread  baking. 

Simplex  Flooring  Manufacturers 

91  Louisa-road,  Balmain 

Composition  flooring 

making. 

Small,  H.,  & Co.,  Ltd 

Phillip  and  Young  streets,  Waterloo 

Chocolate  making. 

Sydney  Shoe  and  Upper  Co.  ... 

124  Cowper-street,  Waverley  

Slipper  making. 

Sydney  Steam  Laundry 

56  Bay-street,  Sydney  

Laundering 

Sykes,  George  ... 

Gordon-road,  Chatswood 

Coachbuilding. 

Tanner  and  Peters,  Ltd. 

North-parade,  Auburti 

Sawmilling. 

Tattersall,  H.  P. 

208a  St.  John’s  road.  Forest 'Lodge 

W'oodworking. 

Taylor,  J. 

95  King-street,  Sydney 

Tailoring. 

Turnbull,  A.,  & Co.,  Ltd. 

Mentmore-avenue,  Rosebery 

Roofing  making. 

Vanderfield  and  Reid,  Ltd. 

Leichhhardt-street,  Glebe  

Sawmilling. 

Waite  and  Bull  

81  Campbell-street,  Sydney 

Printing. 

Wall,  V.  and  S.  

139  Enmore-road,  Enmore 

Laundering. 

Watson,  Noble  & Co.  ... 

101  Sussex-street,  Sydney  ... 

Grain  crushing. 

Whitmo'nt,  E.  E. 

433  Kent-street,  Sydney 

Clothing. 

Wilkie  and  Turner  

35  Cook-street,  Rozelle 

Boxmaking. 

Wolf,  N.  

262  Castlereagh-street,  Sydney  

Clothing. 

Wolfson,  E. 

6 Mountain-street,  Sydney 

Bootmaking. 

Wright,  E.,  & Co.,  Ltd. 

148  Cleveland-street,  Sydney  

Wire  goods  making. 

Wynn  and  Stratman 

226  Burwood-road,  Burwood 

Pastrycooking. 

Yardley  Bros 

Main  road,  Thirroul  ... 

Electricity  generating. 

Yardley  Bros 

Main  road,  Coledale 

Electricity  generating. 

Young,  S.  

61  Palace -street.  Petersham 

Boot  repairing. 

Newcastle  District. 

Barnes,  H.,  and  Son  ... 

Railway-parade,  Wyong  

Motor  garaging. 

British -Australian  Machinerj^ 

Old  Lake  road,  Port  Macquarie  

Saw^milling. 

Co.,  Ltd. 

Corcoran,  Miss  E.  

Strand  Buildings,  Newcastle  

Hair  working. 

Fittock,  J 

Wingham  ...  ...  

Sawmilling. 

Gray,  B.  T.  

Albert-lane,  Taree  

Sawmilling. 

Gregory,  Lillian  

Alison-road,  Wyong 

Pastrycooking. 

Herring,  R.,  senr.  

Warnervale  

Sawmilling. 

Northam,  J.  J 

Victoria-street,  Taree  ...  

Smallgoods  making. 

Peterson  and  Harris  

Wood-street,  Hamilton  

Woodworking. 

Poole,  J.  M 

Victoria-street,  Taree 

Sawmilling. 

Reeves,  L.  C 

Alison-road,  Wyong 

Printing. 

Rest  of  State. 

Anderson  and  Maliphant 

Church -street,  Dubbo  '...  

Printing. 

Bailhache,  V.  P. 

123  Prince -street,  Grafton 

Motor  engineering. 

Bassett  and  Gadsden 

West  Coonamble  

Sawmilling. 

Bates,  E.  G 

Blayney  

Sawmilling. 

Benson,  C.  G 

Main -street,  Katoomba  

Tailoring. 

Brain,  N.  W 

Johns-street,  Coonabarabran  

Engineering. 

Brain,  N.  W 

Johns  and  Cassilis  streets,  Coonabarabran  ... 

Motor  engineering. 

Brotherton,  A.  E.  ... 

Buckey  Springs,  Bombala 

Sawmilling. 

Brown  and  Jolly,  Ltd. 

Victoria-street,  Lismore 

Sawmilling. 

Bull,  Charles  

Castlereagh-street,  Coonamble  

Motor  repairing. 

Carpenter,  A.  S.  

Trangie 

Sawmilling. 

Cordato,  A 

Macquarie-street,  Dubbo  

Electricity  generating. 

Coutman,  Elizabeth 

Rusden-street,  Armidale  

Bread  baking. 

Cowan,  A.  A 

Carrington-street,  Lismore 

Furniture  repairing. 

Crowe,  W.  T. 

Nimmo,  via  Adaminaby  

Sawmilling. 

Dubbo  Milling  Co.,  Ltd. 

Brisbane-street,  Dubbo  

Flour  milling. 

Durham,  G.  H 

Castlereagh-street,  Coonamble  

Bread  baking. 
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Name. 

Address. 

Trade. 

Eastwood,  J.  H. 

Rest  of  State — continued. 
Station-street,  Bovoral 

Freezing. 

Engleman  & Co. 

Sharp-street,  Cooma  ... 

Bread  baking. 

Finn  and  Richards 

Pangee-street,  Nyngan 

Smallgoods  making. 

Gilgandra  Sav/raills,  Ltd.  ^ 

Gilsandra 

Sawmilling. 

Gillis,  J.  A 

Jindabyne 

Sawmilling. 

Gordon  and  Davis 

223  George -street,  Bathurst  ... 

... 

Broom  making. 

Health  Food  Co. 

Katoomba-street,  Katoomba 

... 

Pastrycooldng. 

Heavener  & Co. 

Hill-street,  Elayney  ... 

Cordial  making. 

Hodge,  A.  H 

Hill  End  

Bread  baking. 

Hoskins  Iron  and  Steel  Co.,  Ltd. 

Ben  Sullen 

Stone  crushing. 

Hoskins  Iron  and  Steel  Co.,  Ltd. 

Excelsior 

Quarrying. 

Hutchin^ton,  G. 

Aberford-street,  Coonanible  ... 

FireAvood  cuttings 

Jager,  E. 

Herbert-street,  Gulgong 

Firewood  cutting. 

Ledsam,  J.  G.  ... 

Talbragar-street,  Dubbo  ... ' 

Motor  repairing. 

Leveridge,  H.  ... 

Maule-street,  Coonamble 

Engineering. 

Loneragan,  J.  (Gulgong),  Co.  ... 

Gulgong  

SaAvmilling. 

Me  William,  J 

Coonamble 

Printing. 

Marshall,  R.  R, ... 

Bathurst-road,  East  Orange  ... 

Smallgoods  maldng. 

Milner,  E.  W 

Bathurst-road,  Mount  Victoria 

Bread,  baking. 

Montgomery,  G.  W. 

Johnson-street,  Byron  Bay  ... 

Sawmilling. 

Morrissey  Bros. ... 

Dalgarno  - s tre  et,  Coonaba,rabran 

... 

Smedlgoods  making. 

Header,  F.  D.  ... 

Conadilly-street,  Gunnedah  ... 

Bread  baking. 

Parker,  C.  A 

Barber-sti-eet,  Gunnedah 

Smallgoods  making. 

Parkins,  S.  W.  ... 

Dalgarno  -street,  Coonabarabran 

Electricity  generating.  ^ 

Patterson,  A.  L. 

1 Adolaide-street,  i.'layney 

Smallgoods  making. 

Phillips,  W.  L 

Mertin-street,  Bourke 

Motor  repairing. 

Rankins,  E. 

Wee  Waa  street,  Boggabri  ... 

Cordial  making. 

Rognini,  D.  J.  ... 

1 Mayne-sti'eet,  Gulgong 

Electricity  generating. 

Salter,  A.  E.  and  H.  V. 

Macquario-sticet,  Dubbo 

... 

Smallgoods  making. 

School  of  Arts  Committee 

Mittagong  

Electricity  generating. 

Slattery  and  Williams  ... 

1 Inch-strcct,  Lithgow  ... 

Sav/milling. 

South  Coast  Meat  Co.,  Ltd.  ... 

! Corrimal 

Meat  chilling. 

Stockman  & Co.,  Ltd.  ... 

Millthorpc  ...  

Chaff  cutting. 

Suess,  0.  K. 

! Majme-street,  Gulgong 

Bread  baking. 

Taber,  PI.  E 

Bathurst-road,  Springwood  ... 

Bread  baking. 

Turner,  Whiliam 

Byron -street,  Baugalow 

Motor  engineering. 

Ulladulla  Silica  and  Fire  Brick 

Port  Kembla  ...  ... 

Silica  brick  making. 

Co.,  Ltd. 
Watt,  C. 

i Mayne-street,  Gulgong 

Smallgoods  making. 

Wearne,  J.  F.  ... 

: Mihi,  via  Boggabri 

Sawmilling. 

West,  Cecelia 

Connors  Hill,  via  Adaminaby 

SaAvmiiiing. 

Wilton,  C.  T 

t Maylie-street,  Bombala 

Smallgoods  making. 

Wmsor,  G.  

1 Edgeroi  Siding 

... 

Timber  dressing. 

Acme  Knitting  Mills  

Cancellations. 
Metropolitan  District. 
207  George -street,  Sydney  ... 

Knitting. 

Assenhf  im,  Mrs.  S. 

57  Regent-street,  Redfern 

- . • 

• . . 

Blouse  making. 

Austral  Dye  Works 

17  Welis-street,  Balmain  ... 

... 

Dyeing. 

Bamford,  F.  J 

109  Darling-street,  Balmain  ... 

... 

Bread  baking. 

Basha,  J. 

2 Darley-road,  Manly 

... 

Dressmaking. 

Bon  Blouse  Co.  ... 

5 Henrietta-lane,  Manly 

• *. 

Blouse  making. 

Bosch,  J. 

107  Castlereagh-street,  Sydney 

... 

. Diamond  cutting. 

Brie  knell,  J.  H.  ...  ... 

Hill-street,  Roseville  ... 

... 

Pastrycooking. 

Buck,  R/.  

83  Oxford-street,  Waverley  ... 

... 

... 

Printing. 

Buckland  Bros. 

301  Kent-street,  Sydney 

Wood  turning. 

Cameron  and  McFadden,  Ltd. 

101  Sussex-strect,  Sydney 

... 

Grain  crushing. 

Carmichael,  F.  L. 

88  Liverpool -street,  Sydney  ... 

*•« 

Skirt  making. 

Centennial  Shoe  Co. 

44  Rose-street,  Darlington  ... 

Bootmaking. 

Churchward,  M.  ... 

207  William-street,  Sydney  ... 

... 

Pastrycooking. 
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Address. 

Trade. 

Closen  and  Leggett 

Metropolitan  District — continued, 
Womerah -avenue,  Sydney  ... 

Toy  making. 

Coates,  T.  W.  ... 

Beatrice-street,  Auburn 

Woodworking. 

Cooney,  H.  J.  ... 

183  Oxford-street,  Sydney  ... 

Tailoring. 

Dalton,  T. 

124  King-street,  Ne’wdown  ... 

Confectionery  making. 

Da\ds,  E.  R. 

183  Oxford-street,  Sydney  

Blouse  making. 

Deslandes,  A.  ... 

Victoria-street,  Sydney 

Dressmaking. 

Deutsch,  S. 

382  George-street,  Sydney  

Tailoring. 

Dobinson  and  Maher  ... 

109  New  Canterbury  road,  Petersham 

Pastrycooking. 

Driscoll,  D.  W 

107  Castlereagh-street,  Sydney 

Printing. 

Electric  Arc  Vi^'clding  Co.,  Ltd. 

7 Dallev-street, -Sydney  

Welding. 

Ellis,  J 

Regent-street,  Redfem  

Tailoring. 

Estace,  J.,  & Co. 

552a  George-street,  Sychiey  ...  

Confectionery  ihaldng. 

Ferry  & Co. 

230  George-street,  Sydney  ... 

Tailoring. 

Flower  Manufacturing  Co. 

South-parade,  Auburn 

Artificial  flower  making. 

Gates,  A. 

360  Elizabeth-street,  Sydney 

Boot  repairing. 

Gilchrist,  A. 

136  Pitt-street,  Sydney 

Dressmaking. 

Hosiery  making,  o ''W 

Golds  Hosiery  Mills,  Ltd. 

Woodbum-street,  Redfem  ... 

Gore,  Miss  R.  ... 

Moore-street,  Sydney 

Dressmaking. 

Gore,  Miss  R.  ... 

133  Pitt-street,  Sydney 

Dressmaking.  *5  ‘ 

Grace  Bros.,  Ltd. 

Groso-street,  Sydney  ...  1 

Millinery  making. 

Hagon  Bros. 

194a  Pitt-street,  Sydney  ...  ...  ' ,.J 

Tailoring. 

Hardwoods,  Ltd. 

Woolwich 

Sawmilling. 

Hay  Leo  & Co 

75-9  Ultirao-road,  Sydney  ... 

Furniture  making. 

Henderson,  J.,  & Co.  ... 

GO- 2 Walker-street,  North  Sydney 

Tj^iloring. 

Hill,  Plant  & Co 

3 Parker-street,  S}"dney  ...  

Electroplating. 

Hordern,  A.,  and  Son  ... 

492  Elizabeth-street,  Sydney 

Marble  working. 

Hornsby  Amu.sements,  Ltd.  ... 

Peat’s  Ferry  road,  HomsKf  ... 

Electric  lighting. 

Horton  and  Thomas  ... 

40  V'enhworth-avenuc,  Sydney 

Jewellery  making. 

Jackson,  E.  J.  ...  ...  , ... 

Mountain-street,  Sydney 

Knitting. 

Jordan,  C.  L,  Mrs. 

19  Rn/an-street,  Lil3Ticld  

Knitting. 

Kodak  (Australasia),  Ltd. 

Dalley-street,  Sydney  

Photography. 

Koh-i-Noor  Co. 

Nevrton-street,  Alexandria  ... 

Polish  making. 

Konecny,  V.  J.  

Victoria  Chambers,  Castlereagh-st.,  Sydney 

Blouse  makhig. 

Kris  and  Svetkoff 

275  Pitt-street,  Sydney 

Confectionery  maldng. 

Land  and  Provident  Building 

Carlton-crescent,  Summer  Hill 

Woodworking. 

Society. 

12S  George-street,  Camperdown 

Lav%  S.  A 

Bootmaking. 

Lawrence  and  Hanson  Electri- 

33 York-street,  Sydney 

Carbon  cutting. 

cal  Co.,  Ltd. 

Lea-hy,  E.  L. 

88  King-street,  Sydney 

Millinery  making. 

Linney,  W. 

Lackey-street,  Summer  Hill  ... 

Pastrycooldng. 

Linting  and  Cruise 

8 Underwood-street,  Sydney 

Motor  engineering. 

Livingstone,  Mrs. 

121  Norton-street,  Ashfield  ... 

Hemstitching. 

Maas  and  Maas 

81  Camp  bell-street,  Sydney  ... 

Dye  powder  making. 

Mackel,  Katerine 

112  Liverpool-street,  Sydney 

Blouse  making. 

Manning,  C. 

Haldon-strcet,  Lakemba 

Bread  baking. 

Martin,  G. 

306  Kent-street,  Sydney 

Grocery  packing. 

Mathenius,  H.  P.  

Kal don-street,  Lakemba 

Bread  baldng. 

Miller  Auto.  Body  Co.  ... 

Aliison-road,  Randwick 

Engineering. 

Milner,  H. 

Ljme-street,  Arnoliffe 

Boot  repairing. 

Mitchell  & Co.  Pty.,  Ltd. 

Bay-street,  Sj^dney  ... 

Machinery  making. 

Mockbell,  K 

47  Castlereagh-street,  Sydney 

Coffee  grinding. 

Nicol  Auto.  Gas  Producer  Syn- 

Norman-street, Sydney 

Sheet  metal  working. 

dicate. 

Nirva,na  Soap  Co.,  Ltd. 

Renwick-strect,  P^edfem 

vSoap  making. 

Oxv/eld  Company  

138  Parramatta-road,  Camperdown 

Welding. 

Purves,  W.  L.  ... 

107  Castlereagh-street,  S3^dney 

Printing. 

Pvayner,  W.  H.  ... 

158  Crowm-street,  Sydney  ....  

Laundering. 

Reid,  J.  ... 

196  Enmore-road,  Enmore  ... 

Blouse  making. 

Riley,  A.  E 

Cordon-road,  Chats-w'ood 

Coachbuiiding.  ' 

Robinson,  S. 

1 200  Castlereagh-street,  Sydney 

Tailoring. 
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Name. 

Address. 

Trade. 

Metropolitan  District — continued. 

Rogers,  E.  F.  ... 

112  Walker-street,  North  Sydney 

Smallgoods  making. 

Roscoe,  Ltd. 

241  Pitt-street,  Sydney  

Dressmaking. 

Sims,  N.  L 

216  Parramatta-road,  Petersham  

Blouse  making. 

Standard  Manufacturing  Co.  . . . 

8 Mountain-street,  Sydney 

Shirt  making. 

Stephens  and  Watt  

Thirroul  

Bread  baking. 

Stocken,  Miss  L.  

Victoria  Chambers,  Castlereagh-st.,  Sydney 

Sliirt  making. 

Stone  and  Kinsey  

123  Reservoir-street,  Sydney 

Lead  light  making. 

Suess,  0.  H 

126  George-street,  Camperdown 

Motor  repairing. 

Talty,  J.  P 

388  Sussex-street,  Sydney 

Saddlery  making. 

Tolmie,  Mrs.  M. 

97  I»Iilitary-road,  Neutral  Bay  

Confectionery  making, 

Tomkins,  E 

16  Victoria-arcade,  Sydney 

Dressmaldng. 

Watson  and  Nicholls 

Strand- arcade,  Sydney  

Tailoring. 

Welshman,  Miss 

136  Pitt-street,  Sydney  

Dressmaking. 

Vv^eston,  H 

71  Whliam-street,  Sydney 

Toy  making. 

Wright,  D.  P. ' ... 

100  Anzac-parade,  Kensington  

Bootmaking. 

York  Electric  Works,  Ltd. 

-Martin-lane,  Sydney 

Electrical  engineer. 

Newcastle  District. 

Castlemaine  Brewery  and  Wood 

Bolton-street,  Newcastle  ...  ... 

Bottling. 

Bros.,  Ltd. 

Dickenson,  A.  ...  

Singleton  ...  ...  

Smallgoods  making. 

Dunn  and  Knight  

John-street,  Singleton 

Smallgoods  making. 

Gambrill  and  Nevill 

Macquarie-street,  Newcastle  ... 

Seagrass  furniture 

making. 

Graham,  W 

Charles-street,  West  Maitland 

Firewood  cutting. 

Henderson,  D 

Woy  Woy  

Bread  baking. 

Monaghan,  IMiss  L 

West  Maitland  

Dressmaking. 

Payne,  R.  

Apple  Tree  Flat,  Jerry’s  Plains 

Sawmilling. 

Page,  F.  C 

Zara-street,  Newcastle 

Smallgoods  making. 

Peterson  and  Harris  

Church-street  West,  Newcastle 

'Woodworking. 

Scott,  J.,  and  Son  

Muswellbrook  ... 

Bread  baking. 

Rest  of  State. 

Armour,  D.  H .% 

Main-street,  Lithgow 

Pastrycooking. 

Astley,  L.  

Narromine 

Motor  engineering. 

Biclde,  T.  ...  

Neil-street,  Glen  Innes  

Bread  baking. 

Braceys,  Ltd.  ... 

Main-street,  Lithgow  ...  ...  ... 

Millinery  maldng. 

Brown,  J.  G. 

Macquarie-street,  Dubbo  

Dressmaking. 

Central  Northern  RubberWorks, 

247  Peel-street,  Tamworth 

Vulcanising. 

Ltd. 

Conen  & Co 

Main-street,  Lithgow 

Dressmaking. 

Corrigan  & Co.  ... 

Barber-street,  Gunnedah  

Smallgoods  making.; 

Cutting,  A.  E 

Millthorpe 

Bread  baking. 

Davies,  J.,  and  Son 

Adelaide-street,  Blayney  

Smallgoods  making; 

Foley,  T.  F 

Burraga  ...  

Bread  baking. 

Freestone,  Annie 

Aberford-street,  Coonamble  ... 

Printing. 

Gale  and  Son  ...  

Manning-street,  Kiama 

Printing. 

Galland,  L 

Wee  Waa  street,  Walgett  

Bread  baking. 

Goodwin,  E.  E. 

Bridge-street,  Lithgow  ... 

Electric  lighting. 

Gordon,  G. 

Dubbo 

Wool  scouring. 

Harden  Bros.,  Ltd. 

Burren  Junction  ...  ...  ... 

Engineering. 

Hegarty,  J 

Dapto  ...  ...  ...  ...  ... 

Condiment  making. 

Hewetson,  J.  W. 

Glen  Elgin,  via  Glen  Innes  

Sawmilling. 

Hilton  and  Knudson  ... 

Grey-street,  Glen  Innes  ...  ... 

Plumbing. 

Hook,  W.  A 

Uroka-street,  Walgett  ...  ... 

Motor  repairing. 

Ireland  and  Payne  

Barraba  ...  ...  ...  ... 

Bread  baking. 

Kiefer,  F.  A.  ^ 

Grey-street,  Glen  Innes  

Smallgoods  making. 

Levine,  L. 

Main-street,  Lithgow 

Tailoring. 

Lloyd,  F.  

Hunter-street,  Deniliquia  ...  ... 

Bread  baking. 

Lynam,  M. 

Tank-street,  Lithgow  ...  

Ice  making. 
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Trade. 

Rest  of  State — continued. 

Lyne,  C.  0.  W 

Pangee-street,  Nyngan 

Motor  engineering. 

McBride,  J.  ...  

Millthorpe  ...  

Bread  baking. 

Maiden,  F.  G 

Byron-street,  Bangalow 

Motor  engineering. 

M^llor,  A.  P 

Balo-street,  MOree 

Saddlery  making. 

Millcc-  J.  H 

Bridge-street,  Lithgow  

Toy  making. 

Neader,  C. 

Conadilly-street,  Gunnedah 

Bread  baking. 

Nesbitt,  D.  F.  ...  * 

Spring  Hill  

Bread  baking. 

Nesbitt,  G.,  & Co 

Carrington-street,  Lismore  ... 

Furniture  making. 

North  Coast  Co-op.  Co.,  Ltd. ... 

Tyalgum  • ...  

Ice  making. 

Rays,  Woolridge  and  Mont- 

Byron Bay  

Sawmilling. 

gomery. 

Sands,  G.  H 

Peel-street,  Tamwortb  

Bread  baking. 

Somerville,  T.  ... 

Victoria-street,  Lismore 

Sawmilling. 

Stockman  and  Kleinig 

Millthorpe 

Chaif  CTitcing. 

Williams  and  McEabbin 

Main-street,  Lithgow  ... 

Tailoring. 

DEPARTME?aTAL  ACTlVlTiES. 


REPORTS  AND  NOTES  OF  OPERATIONS,  MAY,  1921. 

EARLY  CLOSING  ACTS. 

Luring  May  Departmental  Inspectors  made  16  reports  on  breaches  of  the  Early 
C’osing  Acts  as  discovered  during  their  inspections.  It  v/as  decided  upon  these  reports 
to  proceed  against  13  shopkeepers  in  Sydney  and  suburbs  for  keeping  their  shops  open 
after  hours  ; the  remaining  33  offenders  were  warned  by  letter.  Convictions  were 
secured  in  all  the  proceedings,  penalties  amounting  to  o£10,  v/ith  costs,  being  imposed. 

The  result  of  a poll  under  the  Early  Closing  Acts  in  the  Country  Shopping 
District  of  Hillgrove,  whereby  the  weekly  1 p.m.  and  10  p.m.  closing  days  were  altered 
from  Wednesday  to  Saturday  and  Saturday  to  Friday  respectively,  v/as  published  in  the 
Government  Gazette,  No.  74,  of  the  27th  May,  1921. 

FACTORIES  AND  SHOPS  ACT,  1912. 

Boiler  Inspection. 

During  May  accredited  inspectors  furnished  320  reports  in  connection  with  the 
inspection  of  steam  boilers  and  pressure  vessels.  Of  that  number  191  were  male  in 
pursuance  of  ‘ Regulation  7,  and  129  were  non-prescribed  reports.  Following  are  the 
particulars  : — 


Boilers  : — 

Reports, 

First  inspection  with  specification  card 

18 

Re-inspection  ... 

94 

Non-prescribed  (internal) 

...  62  ) 

„ (external) 

16/  ' 

Pressure  vessels : — 

190 

First  inspection  with  specification  cards 

24 

Pte-inspection  

55 

Non-prescribed  (internal) 

- 1 51 

„ ■■  (external) 

...  41  j 

130 
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FACTORIES  AND  SHOPS  ACT,  m2. 


The  following  ia  a summary  of  the  number  of  prescribed  reports  made  by 
accredited  inspectors  each  year  since  the  gazettal  of  the  regulations  on  ] 0th  March,  1916  : — 


[ 

Inspections. 

{ Inspectors 

First. 

Subsequent. 

Year- 

i 

I at  end  of 
! period. 

Boilers. 

Other 

pressure 

vessels. 

Total. 

Boilers. 

Other 
pressure 
^ essels. 

Total. 

Total. 

1916— Mar. -Dec.... 

104 

2,215 

955 

3,170 

3,170 

1917 — Jan. -Dec.  ... 

132 

786 

647 

1,433 

1,309 

781 

2,090 

3,523 

1918-  ,,  „ 

148 

444 

347 

791 

1,853 

1,176 

3,029 

3,820 

1919—  „ „ 

161 

479 

396 

875 

2,007 

1,522 

3,529  * 

4,404 

1920-  „ „ 

176 

467 

269 

738 

2,259 

1,702 

3,961 

4,697 

1921 — January  ... 

176 

72 

29 

101 

279 

226 

505 

606 

February  ... 

179 

34 

19 

53 

181 

279 

460 

513 

. March 

ISO 

20 

38 

58 

173 

208 

381 

439 

April 

181 

23 

33 

56 

183 

221 

404 

4G0 

May 

181 

’ 1 

18 

1 

24 

42 

94 

1 

55 

149 

! 191 

i ’*  • . 

( 

Total 

...  j 4,558 

2,757 

7,315 

8,333 

6,170 

1 

i 

1 14,508 

i 

1 21,823 

Fourteen  notices  were  served  upon  factory  occupiers  by  accredited  inspectors  in 
regard  to  the  non-compliance  with  requirements  of  the  Boiler  Regulations,  as  shown  in 
the  subjoined  list: — 


Type  of  appliance. 

Notices  eer\  ed. 

Boilers. 

Pressure  i 
vessels.  ! 

Total. 

Pressure  reduced'  ...  ...  

i 

2 

2 

Locked  safety  valves  

4 

o 

6 

Test  cocks  ...  ...  ...  

2 

2 

Fusible  plugs 

1 

1 

2 

New  safety  valves  ...  



2 

2 

, Total  ...  

1 ^ 

5 

14 
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Factory  Inspection. 

During  May  145  new  registrations  of  factories  were  effected  throughout  tt  e State, 
viz. ; Metropolitan  District,  75 ; Newcastle  District,  11  ; Broken  Hill  District,  Nil ; and 
rest  of  State,  59.  Cancellations  of  Registrations  numbered  139,  as  follow:  Metropolitan 
District,  88;  Newcastle  District,  11  ; Broken  Hill  District,  Nil;  and  rest  of  State,  40. 
The  effective  registrations  at  31st  May,  1921,  numbered  9,803  made  up  as  follow: 
Metropolitan  District,  5,854  ; Newcastle  District,  945  ; Broken  Hill  District,  133  ; and 
rest  of  State,  2,871.  • 

Temporary  permits  to  work  in  factories  were  issued  during  the  month  to  504 
children  between  14  and  16  years  of  age;  544  certificates  as  to  the  physical  fitness  of 
children  for  employment  in  certain  classes  of  factories  were  granted  ; 17  children  under 
14  years  of  age  (including  2 girls)  were  granted  special  permission  to  work  in  factories. 


Departmental  Inspectors  visited  2,036  factories  during  the  month  and  issued  716 
cards  of  instruction  as  follow  : — 


Subject. 


Instructions 

issued. 


In  respect  of  nev/  registrations  ... 

For  the  fencing  and  guarding  of  machinery  ...  236 

In  re  sanitation ...  ...  ...  ...  ...  ...  212 

In  r&  means  of  escape  in  case  of  fire  ...  ...  ...  9 

For  the  keeping  of  overtime,  etc.,  records  ...  ...  93 


/A  ‘ 


Total  ...  716 


Seven  certificates  as  to  efiicient  means  of  escape  ^rom  factories  were  issued  by  the 
Chief  Officer  of  Fire  Brigades  during  the  month. 


One  permit  to  occupy  premises  pending  structural  alterations  or  building 
additions  was  issued  during  the  month. 


Proceedings  for  breaches  of  the  Act  were  taken  against  4 occupiers  on  6 
informations.  Three  cases  were  for  failing  to  fence  dangerous  machinery  or  mill  gearing, 
one  was  for  a breach  of  Section  20  (dirty  premises),  one  for  failing  to  obtain  a certificate 
of  physical  fitness  for  a lad  under  16  years  of  age,  and  the  remaining  one  for  employing 
a female  between  6 p.m.  and  6 a.m.  and  not  in  a case  of  overtime.  Convictions  were 
secured  in  five  cases,  the  penalties  amounting  to  £18.  The  remaining  case,  one  for  failing 
to  fence  mill  gearing,  was  withdrawn  upon  representations  made  by  the  occupier  of  the 
factory 

Fifty-eight  accidents  to  employees  in  factories  were  reported  upon  by  Inspectors 
during  May.  Two  accidents  resulted  in  the  loss  of  a hand  in  one  case  and  part  thereof 
in  another,  12  in  the  loss  of  fingers  or  parts,  and  1 accident  in  the  loss  of  a toe.  The 
remaining  43  acpidents  consisted  of  temporary  injury,  such  as  burning,  bruising,  or 
laceration.  Fifty-six  of  the  accidents  were  caused  by  machinery  and  two  consisted  of 
burns  and  scalds,  through  sulphate  acid  in  one  case  and  molten  copper  in  the  other.  ' Of 
the  accidents  due  to  machinery,  33  occurred  in  the  actual  operation  of  the  machine. 

The  accidents  consisting  of  permanent  injury  were  caused  by  the  following 
machines : mill  gearing  (2),  circular  saws  (3),  hand  planers  (2),  spindle  moulder,  steam 
hammer,  mangle,  brick  machine,  emery  wheel,  rolling  machine,  planing  maching,  leather 
press. 
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The  following  table  sets  out  the  machines  at  which  the  accidents  due  to  machinery 
occurred  : — ■ 


Wood-working  Machines — 

Printing  and  Paper  Machines — 

Band  saw 

...  1 

Folding 

...  1 

Circular  saws  ... 

...  9 

Guillotine 

...  1 

Circular  moulder 

...  1 

Paper  bag  making 

...  1 

Hand  planing  ... 

...  3 

Platens 

...  2 

Mortising 

...  1 

Slotting 

...  1 

Planing 

2 



6 

Sand  papering... 

1 

Miscellamous  Machines — 

— 18 

Calender  (laundry) 

...  2 

Brick  press 

...  1 

Calender  (paper) 

...  1 

Metal-working  Machines — 

Elevators,  conveyors,  &c. 

...  6 

Emery  wheel  ... 

...  1 

Engine 

...  1 

Lathe  ... 

...  1 

Heeling  (boots) 

...  1 

Planing 

...  1 

Leather  presses 

2 

Power  press 

...  1 

Mill  gearing  ... 

3 

Bolling... 

...  1 

Bolling  (leather) 

...  1 

Screwing 

...  1 

Sewing... 

...  3 

Shaping 

...  1 

Stitching  (boots) 

...  1 

Steam  hammer 

...  1 

— 

22 

Wire  working  ... 

2 

— , 

10 

Total 

56 

In  view  of  a Departmental  report  upon  inspection  that  several  soap  stamping 
presses  in  a large  Metropolitan  soap  works  could  be  so  guarded  as  to  render  them 
reasonably  safe  for  operation  by  female  labour,  the  Minister  for  Labour  and  Industry 
granted  a partial  exemption  from  the  provisions  of  Section  41  so  as  to  permit  of  the 
employment  of  females  of  or  over  18  years  of  age  upon  such  machines,  subject  to  certain 
conditions. 


GAS  ACTS. 

During  May  the  number  of  meters  tested  prior  to  their  issue  to  consumers  was 
4,121,  of  which  147,  or  3-32  per  cent.,  were  rejected  as  incorrect.  In  addition,  2,251 
meters  were  tested  in  situ  to  ascertain  if  gas  was  passing  without  registration,  and  2,196 
were  found  to  be  defective. 

The  illuminating  power  of  the  gas  supply  of  four  undertakings  was  subjected  to 
63  tests,  of  which  62  were  made  in  the  metropolis.  The  illuminating  power  of  the  gas 
supplied  by  the  Australian  Gas  Light  Company  from  the  Mortlake  station  was  subjected 
to  25  tests,  of  which  11  were  found  to  be  below  the  standard  prescribed  by  the  Gas  Act, 
1912,  i.e.,  15  candles;  and  of  25  tests  made  of  the  gas  .‘supplied  from  the  Kent-street 
station  1 was  found  to  be  below  the  standard.  Of  9 tests  made  of  the  gas  supplied  by 
the  North  Shore  Gas  Company,  Limited,  4 were  found  to  be  below  the  standard. 

The  heating  power  of  the  gas  supply  of  four  undertakings  was  stibjected  to  59 
tests,  of  which  58  were  made  in  the  metropolis.  The  tests  disclosed  no  failures  to  aJtain 
the  prescribed  standard  of  500  British  Thermal  Units  net. 

Similarly,  in  62  tests  made  as  to  the  purity  of  rlie  gas  supplyof  four  undertakings 
there  was  no  trace  of  hydrogen  sulphide  discoverable,  the  only  impurity  forbidden  by 
the  Gas  Act. 
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INDUSTRIAL  ARBTTRA.TION  ACT. 

The  Courts  and  the  Registry. 

The  Court  cf  Industrial  Arbitration. 

Awards. 

Renewal  awards  were  made  by  the  Court  during  May  for  the  undermentioned 
industries  : — 

Stoiiema^sons,  &c.  (State) ; Glassworkers  (State) ; Clerks,  Casual  Wharf  (Metropoli- 
tan); Wood  and  Coal  Carters  (Cumberland);  Wood  and  Coal  Labourers 
(Cumberland)  ; Marine  Motor  Drivers  and  Coxswains  (State). 

The  hearing  of  applications  for  awards  for  Public  Service  Clerical  Officers  and  for 
Bank  Officers  was  continued  during  the  month,  and  these  matters  were  part  heard  on 
31st  May. 

Bank  Officers. 

The  Court  (Rolin  J.)  on  17fch  May  gave  judgment  upon  the  application  by  the 
United  Bank  Officers’  Association  for  an  award  that  Henry  Foord  Rawson,  a former 
officer  of  the  Bank  of  New  South  W'ales,  be  forthwith  reinstated  in  employment  by  the 
said  bank.  Certain  objections  were  taken  by  the  respondent  Bank  of  New  South  Wales 
to  the  jurisdiction  of  the  Court.  One  objection  was  that  a bank  clerk  being  a clerical 
worker  the  Court  had  no  jurisdiction  in  respect  of  him,  and  in  respect  to  the  industry  of 
clerks,  except  that  given  by  the  Clerical  Workers  Act,  1910,  as  embodied  in  the 
Industrial  Arbitration  Act,  1912,  section  13,  and  that,  therefore,  the  jurisdiction  con- 
ferred on  a Board  by  section  2-1  of  the  latter  Act  had  no  application  to  clerical  woi'kers. 
This  point  had  in  effect  been  heard  and  decided  by  the  Full  Court  in  re  Bank  Officers’ 
case  (XIX  I.G.,  1577),  and  the  Court  held  against  the  point,  following  the  judgment  of 
the  Full  Court  in  that  case.  Another  objection  taken  was  that  the  matter  was 
retrospective ; that  when  the  dismissal  took  place  there  was  no  industrial  union  and  no 
Board.  The  refusal  to  reinstate,  however,  continued  up  to  the  present  moment,  and  the 
Court  was  asked  to  order  reinstatement  to  take  place.  It  appeared  to  the  Court  to  be 
of  no  moment  that  the  dismissal  of  the  employee  in  question  took  ])lace  before  the 
formation  of  the  union.  Another  point  taken  was  that  the  Court  had  no  power  to 
make  the  order  in  the  form  asked,  namely,  a direct  order  for  reinstatement.  The  Court 
thought  the  question  might  properly  be  put  in  this  way,  “ What  are  the  rights  of 
employer  and  employee  to  be  on  a matter  relating  to  the  employer’s  right  to  refuse  to 
reinstate  in  employment  a particular  person  V The  answer  in  the  proper  case  "would  be 
that  the  employer  should  have  no  right  to  refuse  to  reinstate,  with  the  necessary 
corollary  that  he  should  reinstate.  As  to  the  meaning  of  the  word  “ right  ” in  the  defini- 
tion of  industrial  matters  in  the  Act,  the  right  was  not  to  be  considered  from  the  point  of 
view  of  the  employer’s  present  legal  rights,  but  with  the  view  to  laying  down  fresh  rights, 
So  when  the  employer  said,  ‘‘  I have  the  right  to  refuse  to  reinstate  “ A ” in  my  employ- 
ment,” the  reply  was,  “Yes,  as  things  stand,  but  it  is  that  very  right  that  the  Court  was 
meant  to  interfere  with  by  laying  down  other  rights  equally  on  some  undefined  principle.” 
In  the  Court’s  opinion,  the  only  intelligible  interpretation  of  the  statute  was  that  it 
aimed  at  the  case  of  a person  whose  reinstatement  had  already  been  refused,  and  meant 
that  an  award  might  be  made  in  respect  of  that  refusal.  The  Court  held,  accordingly, 
that-it  had  jurisdiction  to  make  the  order  asked.  Having  examined  the  facts  of  the 
case,  the  Court  decided  to  make  an  award,  and  to  order  Rawson’s  reinstatement  in  his 
former  position  in  the  bank’s  service. 

On  10th  May  the  Court  (Rolin  J.)  gave  judgment  in  the  preliminary  application 
made  on  behalf  of  certain  banks  for  exeu»ption  from  any  award  that  might  be  made  on 
the  application  for  an  award  for  bank  officers  on  the  ground  that  another  association  of 
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bank  officers,  called  “ The  Bank  Officials’  Association,”  had  entered  into  an  industrial 
agreement  with  the  banks  in  question  under  the  Commonwealth  Conciliation  and 
Arbitration  Act. 

The  Court  said  that  where  it  had  in  the  past  refused  to  make  an  award  in  an 
industry  covered  by  a Federal  award  was  in  the  case  where  the  same  party,  or  substan- 
tially the  same  party,  was  applying  to  the  State  Court  (in  re  Engine-drivers  No.  1 
Award,  1917,  A.R.  p.  38).  On  the  evidence  in  the  present  case  it  appeared  that  there 
w^ere  not  more  than  six  or  eight  members  of  the  United  Bank  Officers’  Association  who 
were  members  of  the  Bank  Officials’  Association.  There  would  be  no  difficulty  in 
exempting  those  officers  from  the  benefits  of  any  award  that  the  Court  might  make  ; but, 
except  for  that,  no  case  had  been  made  out  for  extending  the  rule  of  the  Court  in  this 
application. 

n Variations. 

A^ariations  were  made  to  the  following  awards  during  May  : — ■ 

Straw  Hat  Makers  (Cumberland),  re  female  rates  ; Farriers  (Country),  re'  44  ho.ur 
week  ; Farriers  (Metropolitan),  re  44  hour  week  ; Moulders  (State),  re  wages  ; 
Time  Payment  Collectors  (Metropolitan),  re  hours  ; TVMrehouse  Employees 
(Cumberland  and  Northumberland),  re  wages. 

An  application  by  the  Operative  Stonemasons’  Society  of  the  State  of  New 
South  Wales  for  the  variation  of  the  Monumental  Masons  (State)  Award,  in  respect  to 
hours  and  wages,  w^as  refused  by  the  Court  on  the  grounds  that  sufficient  reason  had 
not  been  shown  for  the  reopening  of  the  award. 

Appeals.  ' 

Carters  {Cumberland)  ; Carters,  Retail  Stores  {Cumherland)  ; Motor  Waggon  Drivers 

(Cumberland),  Awards. 

The  Full  Court  on  23rd  May  gave  judgment  upon  appeals  by  the  Trolley  Dray- 
men and  Carters’  Union  of  Sydney  and  Suburbs  a^gainst  the  Carters,  dm.  (Cumberland) 
Award ; Carters,  Retail  Stores  (Cumberland)  Award ; and  the  Motor  Waggon  Drivers’ 
(Cumberland)  Award,  made  by  His  Honor  Judge  Rolin,  and  gazetted  1st  April,  1321. 
The  grounds  of  the  appeal  were  that  the  Court  was  in  error  in  reducing  the  vvages  of 
employees  as  a corollary  to  the  reduction  of  working  hours  to  48  per  week.  In  the 
opinion  of  Mr.  Justice  Edmunds  the  solution  of  tlm.  problem  in  the  case  might  be 
reached  by  a consideration  of  t!ie  judgments  of  the  Court  in  re  Government  Railways 
No.  4 Board  (1913,  A.R.,  p.  209),  in  re  Trolley  Draymen  and  Carters’  Award  (1913, 
A.R.,p.  131),  in  re  Food  Supply  and  Distribution  (No.  2)  No.  1 Award  (191G,  A.R., 
p.  512),  and  in  re  Government  Tramways  No.  2 Award  (1917,  A.R.,  p.  119).  In  the 
second  of  those  cases  it  had  been  decided  that  the  reduction  of  hours  awarded  to  be 
worked  in  an  industry  was  of  itself  not  sufficient  reason  for  a reduction  of  the  rates  of  pay. 
In  the  third  case  the  Eight  Hours  Act,  1916,  was  considered,  and  it  was  decided  that 
in  the  industry  the  reduction  of  the  working  hours  awarded  was  not  of  itself  a sufficient 
reason  for  a reduction  of  the  rate  of  pay  pro  rata.  It  seemed  that  the  rule  so  decided 
was  applicable  to  the  circumstances  of  the  present  cases.  It  followed  therefrom  that 
unless  some  good  ground  for  reduction  was  shown  no  such  reduction  should  have  been 
ordered,  and  the  onus  of  satisfying  the  Court  on  this  point  was  placed  upon  the 
employers.  The  only  circumstance  that  could  be  raised  as  sufficient  in  that  respect 
was  the  finding  that  the  occupation  of  the  one-horse  driver  was  in  fact  a living- 
wage  calling.  It  had  never  been  expressly  so  found  in  any  previous  award. 
Some  remarks  of  Mr.  Justice  Heydon  in  the  second  case  abovementioned  were 
cited  as  supporting  this  rating  of  the  work  at  the  level  of  the  living  wage.  It 
appeared  that  those  remarks  had  not  the  meaning  attributed  in  support  of  that  argument, 
but  as  the  remarks  were  obiter  dicta  it  was  immaterial  whether  the  interpretation  of  that 
part  of  the  judgment  was  right  or  wrong.  The  whole  of  the  evidence  adduced  at  the 
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hearing  for  the  award  seemed  insufficient  to  make  out  a case  that  the  work  should  be  put- 
on  the  living  wage  rate.  It  followed,  therefore,  that  the  employers  made  out  no 
sufficient  case  to  call  for  the  reduction  of  the  wage  by  reason  of  the  reduction  of  th& 
hours,  and  that  the  rate  awarded  should  have  had  at  least  the  same  margin  above  the 
living  wage  as  in  the  previous  award  and  should,  therefore,  be  £4  10s.  6d.  The  decision 
was  based  upon  the  failure  of  the  employers  to  make  out  their  case  for  reduction  and  it 
was  still  open  for  them,  if  so  advised,  to  apply  for  variation  and  make  out  such  further- 
case  as  they  could  in  support  of  that  application. 

Judge  Curlewis  said  that  the  question  that  had  to  V'e  decided  was  whether  the- 
reduction  of  hours  made  compulsory  by  the  Eight  Hours  Act,  1916,  as  amended  by  the 
Eight  Hours  (Amendment)  Act,  1920,  should  be  accompanied  by  any,  and  if  so,  what 
reduction  of  wag(s.  The  only  conclusion  at  which  he  could  arrive  was  that  the  Act  had 
introduced  such  unexpected  factors  into  the  industrial  situation  that  the  method  of 
taking  previous  awards  as  a starting-point  and  working  from  fhat  starting-point  v/as,. 
in  the  case  of  industries  to  which  the  Eight  Hours  Act  was  applied  for  the  first  time, 
impracticable,  and  that  the  only  satisfactory  method  was  to  investigate  the  industry* 
afresh  untramelled  by  previous  awards.  Judge  Rolin  did,  in  fact,  to  some  extent 
make  a fresh  investigation,  but  the  difficulty  arose  that  the  union  did  not  tender  the 
evidence  which  might  have  well  been  tendered,  and  did  not  object  to  evidence  which 
might  well  have  been  objected  to.  It  was,  therefore,  impossible  to  say  that  Judge 
Rolin  was  wrong,  and  if  it  were  simply  a matter  of  upholding  the  appeal  or  dismissing: 
it  he  would  be  of  the  opinion  that  the  appeal  should  be  dismissed.  It -seemed,  however, 
that  in  the  Court  of  Industrial  Arbitration  the  rule  might  well  be  adopted  that  if  in  the 
opinion  of  the  Full  Court  an  award  was  not  satisfactory  the  matter  might  be  directed  to 
be  re-tried  ; whether  or  not  the  unsatisfactory  result  was  due  to  the  conduct  of  the  case 
by  the  parties  themselves.  This  might  be  justified  on  the  ground  that  under  the  Act 
the  dissatisfied  party  might  immediately  after  the  award  was  made  apply  for  a 
variation.  It  was  true  that  such  an  application  would,  except  in  special  circumstances, 
be  refused,  but  the  fact  that  the  Full  Court  was  dissatisfied  with  the  award  would  be 
a special  circumstance.  In  his  opinion  the  matter  should  be  re-tried. 

Judge  Beeby  said  that  a perusal  of  the  transcript  and  of  Judge  Rolin’s  judgment 
and  comments  during  the  proceedings  indicated  that  the  decision  was  founded  on  con- 
clusions {a)  that  the  margin  above  the  living  wage  of  one-horse  drivers  had  been 
conceded  by  reason  only  of  the  long  hours  of  employmenc  which  had  always  prevailed 
in  the  industry,  (6)  that  the  hours  having  been  reduced  by  Statute  to  the  normal  48  per 
week,  any  reason  for  a higher  rate  than  the  living  wage  had  been  removed,  and  (c)  that 
the  work  done  by  employees  did  not  possess  any  element  of  skill,  responsibility,  or 
training  to  justify  any  more  than  the  bare  living  wage  to  the  one-horse  driver.  He 
could  not  agree  with  these  conclusions.  It  was  apparent  on  the  perusal  of  previous 
awards  that  the  employees  for  special  reasons  peculiar  to  the  occupation  had  been  com- 
pelled to  work  longer  hours,  and  for  many  years  past  had  been  steadily  fighting  for  the 
application  of  the  standard  wmrking  week  to  their  industry.  In  all  the  circumstances 
he  was  of  opinion  that  Judge  Rolin  was  in  error  in  holding  that  one-horse  drivers  w^ere 
only  entitled  to  the  bare  living  wage.  They  had  secured  a margin  of  5s.  6d.  above  that 
w’-age,  and  that  margin  was  more  closely  related  to  the’responsi'bility  and  general  nature 
of  their  occupation  than  to  the  longer  hours  which  they  had  been  compelled  to  work. 
The  spirit  of  the  amending  legislation  was,  he  thought,  that  the  standardising  of  - the 
working  week  should  not  necessarily  carry  with  it  reductions  of  wages.  The  margin 
above  the  living  wage  was  not  a high  one,  and  as  it  had  been  wmn  and  maintained  by  a 
series  of  industrial  awards  it  should  not  lightly  be  disturbed.  The  Court  should  only 
reduce  wages  where  it  was  apparent  beyond  all  doubt  that  such  a course  was  necessary 
in  arriving  at  fair  industrial  conditions  for  an  industry,  or  where  employers  proved  beyond 
reasonable  doubt  that  the  maintenance  of  an  existing  wage  rate  imperilled  the  continu- 
ance of  the  industry.  In  his  opinion  the  appeal  should  be  upheld. 
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The  appeals  having  been  upheld  by  a majority  of  the  Court  the  awards  were 
accordingly  varied  by  restoring  the  former  rates  of  wages  and  overtime  for  the  various 
classes  of  employees. 

Glue  and  Gelatine  Mahers’’  Aivard. 

Judgment  was  delivered  by  the  Full  Court  on  2nd  May,  1921,  on  the  appeal  by 
the  Federated  Misc-llanecus  Workers’  Union  of  Australia,  Nevv^  South  Wales,  against 
the  award  of  the  Court  made  by  Judge  Rolin  for  glue  and  gelatine  makers,  and 
gazetted  26th  November,  1920.  The  grounds  of  the  appeal  were  (1)  that  a higher  rate 
of  overtime  should  have  been  granted  to  employees,  and  (2)  that  higher  rates  of  wa^es 
should  have  been  awarded.  At  the  hearing  of  the  appeal  the  employers  agreed  to  the 
rate  of  overtime  being  increased  from  time  and  a half  to  double  time.  On  the  question 
of  wages  Mr.  Justice  Edmunds  said  that  the  union  con.teiided  that  at  f>ne  time  by  agree- 
ment with  the  employers  the  lowest  wage  in  the  industry  av^s  8s.  above  the  declared  living 
wage,  and  that  the  lowest  rate  noAv  should  be  at  least  8s.  above  £4  5s.  In  his  opinion 
the  issue  as  to  the  proper  Avage  to  be  awarded  depended  upon  the  issue  Avliat  was  the 
usual  margin  above  the  living  wage,  if  any,  before  the  declaration  in  1919  of  £3  17s.  as 
a living  wage,  and  that  such  issue  had  not  been  as  completely  tried  as  it  might  hav’e  been. 
It  seemed  to  him,  therefore,  that  the  case  should  be  reopened  for  the  purpose  of  the 
trial  and  determination  of  that  issue,  and  that  judgment  upon  the  sppeal  should  be  sus- 
pended until  such  determination  had  taken  place.  The  case  ouglit  to  be  sent  to  Judge 
Rolin  for  that  purpose  if  he  was  willing  to  act  upon  that  suggestion. 

The  employees’  union  put  their  appeal  against  the  Avages  on  another  ground  as 
well,  viz.,  that  as  wagps  Avere  not  paid  for  Sundays  and  holidays  the  lowmst  Avage  should 
be  increased  by  an  amount  sufficient  to  provide  for  the  cost  of  living  on  those  days. 
This  case  did  not  come  Avithin  the  decisions  of  the  Court  in  re  Costume  Makers’  Board 
(17  A.R.  p.  IIG)  and  in  re  Printing  Trades  No.  3 Board  (18  A R.  p 35).  Outside  of 
the  decision  in  those  rases  there  was  no  rule  requiring  that  ?,ward  rates  should  make  the 
provision  claimed.  The  appeal  on  this  ground  should  therefore  be  dismissed. 

His  Honor,  Mr.  Justice  Edmunds,  further  stated  that  though  the  matter  had  no 
bearing  on  the  argument  in  this  appeal  he  gvailed  himself  of  the  opportunity  to  mention 
a dictum  in  his  judgment  in  the  latter  of  the  above  cases.  In  that  judgment  he  had  said  : 
If  it  (the  declared  living  Avage)  is  ineffective  by  not  providing  the  cost  of  living  (on 
Sundays  and  other  off  work  days)  it  is  for  the  Board  of  Trade,  not  this  Court,  to  complete 
its  work.”  This  obiter  dictum  was  afterwards  reconsidered  by  him  as  President  of  the 
Board  of  Trade  and  found  to  be  wrong.  He  now  thought  it  Avas  for  the  Court  only,  and 
not  in  any  way  for  the  Board  of  Trade,  to  determine  whether  the  living  wage  did  or  did 
not  provide  for  the  cost  of  living  throughout  the  year,  and  whether,  in  cases  where  no 
wages  Avere  paid  for  such  off  work  days,  the  rates  of  pay  for  the  days  worked  should  or 
should  not  be  increased  so  as  to  provide  for  the  cost  of  living  on  those  days. 

Judge  Curlewis  said  that  by  the  award  the  Court  fixed  the  Avages  of  the  lowest 
paid  man  in  the  industry  at  2s.  above  the  living  wage.  It  Avas  contended  by  the 
appellant  union  that  this  rate  was  too  low.  The  reasons  put  forward  for  this  contention 
were  twofold.  First,  it  was  said  that  the  dangers  and  hardships  of  the  work  Avere  so 
clearly  established  that  the  rate  should  have  been  higher.  Second,  that  it  was  proA^ed 
that  at  one  time  the  employers  were  paying  these  men  8s.  above  the  living  wage,  and 
this  raised  a prima  facie  case  entitling  the  employees  to  retain  that  margin,  and  that  there 
was  nothing  established  by  the  employers  to  displace  the  presumption. 

Dealing  Avith  the  first  contention,  the  evidence  did  show  a certain  amount  of 
inconvenience  and  unpleasantness.  On  the  other  hand,  it  was  frankly  admitted  by  the 
union  advocate  that  the  work  was  unskilled.  The  case  for  the  union  on  this  point  was, 
and  must  be,  that  2s.  per  week  above  the  living  wage  Avas  too  little  in  vieAv  of  the 
concomitants  of  the  work.  Before  he  could  say  that  the  learned  Judge  who  made  the 
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award  was  wrong,  lie  would  have  to  substitute  his  own  judgment  and  say  that  Judge 
Rolin  was  wrong  in  the  amount  he  allowed.  He  could  not  see  that  any  case  was  made 
out  for  setting  aside  Judge  R-olin’s  opinion  on  this  point  and  substituting  for  it 
his  own. 

As  to  the  second  point,  the  fact  had  been  established  that  for  a short  period  one 
or  two  employers  paid  more  than  the  amount  awarded  above  the  living  wage,  but  there 
was  also  evidence  that  at  other  periods  the  living  wage,  or  only  Is*,  above  it,  had  been 
paid.  Each  side  had  laid  stress  on  what  had  been  done  by  agreement  between  the 
parties.  The  agreements  proved  were  so  vague  as  to  be  meaningless  and  he  could  not 
hold  either  side  bound.  He  thought  that  an  opportunity  should  be  given  to  the  parties 
to  put  forward  more  definite  and  precise  evidence  as  to  the  rates  ruling  in  the  industr}^ 
He  agreed  that  the  matter  should  go  back  to  Judge  Rolin  on  that  point  only. 

His  Honor  Judge  Beeby  concurred  in  the  judgment  read  by  Mr.  Justice  Edmunds. 

Wire-malcerSy  &c.  {State),  Award. 

The  Full  Court  on  23rd  May  delivered  judgment  on  the  appeal  by  the  Australian 
Steel  Industry  Union  against  the  Wire-makers,  &c.  (State)  Award  of  Judge  Curlewis 
gazetted  18th  March,  1921.  The  grounds  of  the  appeal  were  that  Judge  Curlewis  was 
wrong  in  holding  that  the  constitution  of  the  Australian  Steel  Industry  Union  was  not 
sufficiently  wide  to  enable  it  to  include  among  its  de  jure  n^embers  employees  of  the 
Austral  Nail  Company  Proprietary,  Limited,  of  Port  Waratah,  Newcastle,  and,  therefore, 
had  no  status  before  the  Court  on  the  application  for  the  award.  The  material  portion 
of  the  constitution  rule  of  the  union  is  as  follows  : — 

This  Association  shall  consist  of  an  unlimited-  number  of  persons  employed  in  or 
about  the  Newcastle  Iron  and  Steel  Works,  or  any  works  directly  subsidiary 
thereto,  or  in  any  quarry  or  mine  or  other  industrial  establishment  w^here  the 
work  done  is  wholly  or  mainly  the  supply  of  materials  incidental  to  the 
manufacture  of  iron  and  steel  at  the  Newcastle  Iron  and  Steel  Works. 

Mr.  Justice  Edmunds  said  that  the  question  in  the  appeal  was  whether  the  words 
persons  employed  in  any  industry  directly  subsidiary  ” as  used  in  the  rules  of  the 
union  included  the  industry  of  the  Austial  Nail  Company  Proprietary,  Limited.  The 
word  “ subsidiary,’’  as  treated  in  the  Oxford  dictionary,  appeared  to  be  used  in  a loose 
way.  It  seemed  to  him  that  the  word  was  capable  of  bearing  the  meaning  contended 
for  by  the  appellant ; but,  without  regard  to  the  authority  of  that  dictionary,  he  could 
have  taken  “ subsidiary  ” to  mean  helping  to  effect  an  object  nob  by  the  principal  or 
essential  means  used  therefor,  but  by  some  secondary  non-essential  method.  In  this 
more  restricted*  sense  it  seemed  to  him  that  the  obj'ecf  of  the  Broken  Hill  Proprietary 
Company,  Limited,  in  the  original  establishment  of  its  steel  rods  department  included 
the  completion  of  the  steel  rods  by  wire  drawing  and  other  work  into  the  manufactured 
articles,  wire  nails,  *&c.  The  nail  works  industry,  therefore,  had  taken  up  by  business 
arrangements  with  the  Broken  Hill  Proprietary  Company,  Limited,  the  further  manu- 
facturing processes  applied  to  the  steel  rods  and  was  for  that  reason  subsidiary*  to  the 
Steel  Works.  Further,  he  was  constrained  to  hold  that  the  Nail  M^orks  industry  was 
directly  subsidiary  to  the  Steel  Works  within  the  meaning  of  the  rule,  and,  therefore. 
Judge  Curlewis’  decision  on  the  point  was  incorrect  and  should  be  overruled. 

Judge  Beeby  said  that  in  using  the  word  “ subsidiary”  it  appeared  on  the  facts 
that  the  union  had  in  view  industries  which  were  not  only  to  assist  or  supplement  the 
making  of  steel  but  which  might  be  engaged  in  the  working  up  of  the  steel  into  a 
marketable  product.  On  the  whole  he  was  of  opinion  that  this  was  the  meaning  of  the 
word  as  used  in  the  rules,  and  that  the  manufacture  of  nails  within  the  area  occupied  by 
the  Steel  Works,  and  subject  to  some  control  of  prices  of  the  finished  product  by  the 
Broken  Hill  Proprietary  Company,  Limited,  was  a ‘-subsidiary”  industry  within  the 
meaning  of  its  rules.  The  appeal  should  be  upheld. 

His  Honor  J udge  Rolin  concurred. 
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Restaurant  cfec.,  Employees  {Cumberland  and  Northumberland)  Award. 

On  13th  May  the  Full  Court  considered  the  appeal  by  the  Caterers  and  Restaurant 
Keepers’  Association  from  the  Restaurant  &c.  (Cumberland  and  Northumberland)  Award 
of  Judge  Curlewis,  gazetted  21st  January,  1921.  The  principsil  ground  of  the  appeal 
was  that  Judge  Curlewis  was  in  error  in  making  the  award  retrospective  to  1st  June, 

1920.  The  Court  dismissed  the  appeal  but  corrected  the  award  by  decreasing  certain 
rates  by  5s.  from  1st  June,  1920,  to  20th  October,  1920, 

Appeals  from  Chief  Industrial  Magistrate. 

Ealliday  v.  Hunter : Bakers'  {Cumberland)  Aivard, 

The  Court  (Rolin  J.)  on  18th  May  heard  an  appeal  by  P.  G.  Halliday, 
secretary  of  the  Baking  Trade  Employees’  Federation  of  Austialasia,  Sydney  Branch, 
from  the  decision  of  the  Chief  Industrial  Magistrate  given  on  21st  March,  1921,  in 
refusing  to  impose  a penalty  under  section  50  of  the  Act  upon  W.  G.  Hunter,  master 
baker,  of  North  Sydney,  for  failing  to  pay  John  Malone,  long  jobber,  for  work  done  on 
24th  December,  1920,  at  the  rate  of  4s.  4d.  per  liour  under  clause  9 {d)  of  the  Bakers’ 
(Cumberland)  Award,  gazetted  19th  November,  1920,  as  varied  in  Gazette  of  7th  January, 

1921.  The  Chief  Industrial  Magistrate  held  that  Malone  was  not  entitled  to  the  rate  of 
4s.  4d  per  hour.  Clause  9 {d)  provides  that  all  time  worked  on  the  day  immediately 
preceding  Christmas  Day  shall  be  paid  for  at  the  rate  of  4s.  4d.  per  hour,  except  as 
provided  for  in  clause  4,  subclauses  (i)  (c)  and  (iii)  (c).  Clause  9 (e)  provides  for  annual 
holidays  to  employees  who  work  for  an  employer  under  clause  4,  subclauses  (i)  (c)  and 
(iii)  (c).  It  w’^as  admitted  that  Hunter  was  wmrking  his  shop  under  the  system  prescribed 
by  clause  4 (i)  (c)  of  the  award.  The  Court  said  that  the  award  provided  for  casual 
hands,  called  long  jobbers,”  who  generally  received  <a  special  rate  wdiich  was  higher  per 
hour  than  the  ordinary  wage  for  regular  hands.  There  was  also  clause  9 dealing  with 
the  matter  of  holidays.  No  doubt  in  one  sense  holidciys  were  contemplated  as  being 
holidays  of  the  regular  men,  but  the  clause  was  wider  than  tliat.  It  appeared  to  the 
Court  that  subclauses  {h)  and  (c)  of  clause  9,  dealing  wdth  work  on  the  day  immediately 
preceding  New  Year’s  Day;  applied  to  jobbers.  If  that  w^as  so,  then  subclause  {d) 
would  also  apply.  It  was  urged  on  behalf  of  the  respondent  that  under  the  scheme  of 
clause  9 the  provisions  of  the  clause  applied  only  to  holidays  of  the  regular  employees. 
If  that  were  clearly  so  there  would  be  an  exclusion  of  any  reference  to  casual  employees 
by  necessary  inference.  With  regard  to  {b)  and  (c),  however,  there  seemed  to  be  no 
reason  whatever  why  they  did  not  apply  to  casual  employees,  and,  therefore,  the 
argument  for  the  exclusion  of  casuals  from  clause  9 fell  to  the  ground.  The  Court 
could  see  no  reason  why  casuals  should  be  excluded  frorn  subclause  {d)  and,  therefore, 
upheld  the  appeal  and  remitted  the  matter  to  the  Chief  Industrial  Magistrate. 

Regers  v.  Baker : Bakers'  {Cumberland)  Award. 

On  18th  May  the  Court  (Rolin  J.)  completed  the  hearing  of  the  appeal  by 
William  Rogers,  master  baker,  of  Ashfield,  from  the  decision  of  the  Chief  Industrial 
Magistrate  given  on  1st  June,  1920,  ordering  the  payment  to  Henry  Baker  of  overtime 
rates  for  work  done  on  Saturday,  28th  February,  1920,  under  the  Bakers’  (Cumberland) 
Award  of  9th  January,  1920,  as  varied  by  the  Court  on  19th  February,  1920.  Clause 
2 of  the  award  of  9th  January,  1920,  provided  that  in  the  case  of  operative  bakers  who 
are  constant  hands  employment  should  be  from  week  to  week,  commencing  on  the 
Sunday,  while  clause  4 provided  that  the  ordinary  hours  of  labour  should  be  from 
Sunday  to  Friday.  By  the  variation  made  19th  February,  1920,  the  word  Monday” 
was  substituted  for  “ Sunday  ” in  clause  2,  and  the  ordinary  week’s  work  was  fixed  from 
Monday  to  Saturday.  The  alteration  in  the  award  was  on  account  of  the  change  from 
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Sunday  to  Saturday  baking.  It  appeared  that  Baker  worked  from  Sunday  to  Friday 
under  the  original  award,  and  then  worked  the  following  Saturday,  the  28th  February, 
under  the  variation.  The  next  week  be  commenced  on  the  Monday.  The  Court  held 
that  in  the  change  over  in  the  working  conditions  the  employee  was  due  for  payment 
for  the  Saturday  at  ordinary  rates,  but  not  at  overtime  rates.  The  appeal  was  accord- 
ingly dismissed,  but  the  order  of  the  Chief  Industrial  Magistrate  reduced  from  £1  to 
16s.  8d. 

♦ 

Consent  to  Appeal. 

Mr.  Justice  Edmunds  on  23rd  May  heard  an  application  by  the  Country  Traders’ 
Association  of  New  South  Wales  for  consent  to  appeal  against  the  rates  for  female  shop- 
assistants  in  the  award  of  Judge  Curlewis,  gazetted  1st  April,  1921,  varying  the  shop- 
assistants,  &c.  (Northumberland,  Country)  Award.  The  Association  had  not  appeared 
before  the  Court  when  the  variation  was  made.  Mr.  Justice  Edmunds  said  that  the 
matter  was  not  one  for  appeal,  but  for  an  application  for  variation  of  the  award.  If 
there  was  any  reason  why  the  award  should  be  disturbed,  and  the  Association  should  be 
heard  upon  the  question  of  female  rates,  no  doubt  it  would  arise  before  the  Judge  on 
consideration  as  to  the  reason  why  the  Association  was  not  present  at  the  making  of  the 
variation.  There  was  no  question  of  Judge  Curlewis  having  fallen  into  error,  as  the 
applicant  did  not  attend  the  proceedings  before  him.  The  argument  presented  on  the' 
application  for  consent  to  appeal  had  not  been  presented  to  the  Judge  in  first  instance. 
The  application  was,  therefore,  dismissed  without  prejudice  to  the  right  of  the  Associa- 
tion to  apply  to  Judge  Curlewis  for  a variation  of  the  award. 

Industrial  Boards. 

The  Court  (Edmunds  J.)  ^n  10th  May,  1921,  heard  an  application  by  Barnes 
and  Company  and  other  employers  for  the  variation  of  the  constitution  of  the  Butter 
Factories,  Ac.  (State)  Board,  by  including  within  it  slaughtermen  in  or  for  bacon 
factories,  and  for  the  variation  of  the  constitution  of  the  Butchers,  Wholesale 
(Cumberland),  Board,  by  excepting  therefrom  persons  engaged  in  slaughtering  in  or  for 
bacon  factories.  An  application  was  also  made  by  the  Meat  Workers’  Union  of  New 
South  Wales  for  variation  of  the  constitution  of  the  Butchers,  Wholesale  (Cumberland) 
Board,  by  including  slaughtermen  in  bacon  factories,  drovers,  stockmen,  yardmen,  and 
all  labourers  in  wholesale  meat  depots  ; and  for  the  variation  of  the  constitution  of  the 
Butter  Factories,  &c.  (State)  Board,  by  excluding  slaughtermen  engaged  in  bacon 
factories  in  the  County  of  Cumberland. 

The  Court  dismis.sed  the  application  of  the  Meat  Workers’  Union  of  New  South 
AVales  for  the  inclusion  of  drovers,  stockmen,  and  yardmen  in  the  Butchers,  Wholesale 
(Cumberland)  Board,  but  allowed  the  question  of  labourers  in  Avholesale  meat  depots  to 
stand  over  generally.  With  regard  to  slaughtermen  in  bacon  factories  the  Court  ordered 
both  appli(iations  to  stand  over,  and  intimated  that  it  would  arrange  that  they  should  be 
taken  by  the  Judge  who  would  hear  the  application  already  on  the  file  for  the  variation 
of  the  Bacon  Factories  (Cumberland)  Award,  by  providing  rates  of  pay  for  first  men 
and  assistants  in  slaughtering  departments.  On  23rd  May,  Mr.  Justice  Edmunds 
announced  that  he  would  be  the  judge  who  would  hear  the  application  for  variation  of 
the  Bacon  Factories  (Cumberland)  Award,  and  adjourned  all  the  matters  to  a date  to 
be  fixed. 

On  16th  May,  Mr.  Justice  Edmunds,  upon  the  application  of  the  Federated 
Miscellaneous  Workers’  Union  of  Australia,  New  South  Wales  Branch,  recommended 
the  constitution  of  new  industrial  boards  for  employees  engaged  in  the  manufacture  or 
preparation  of  plaster  of  paris  from  gyp.sum,  and  for  employees  engaged  in  the 
manufacture  of  asbestos  slates  and  asbestos  sheets. 
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Industrial  Unions. 

The  Court  (Edmunds  J.)  on  30th  May  cancelled  the  registration  of  the  Manu- 
facturing and  Repairing  Jewellers’  Association  of  New  South  Wales  Industrial  Union 
of  Employers  at  its  own  request — that  Association  having  disbanded  and  a new  Associa- 
tion having  been  formed  and  registered  as  an  industrial  union  under  the  style  of  the 
Manufacturing  Jewellers’  Association  of  New  South  Wales. 

Enforcement  of  Trade  Union  Rules. 

On  24th  May  Judge  Rolin  heard  a summons,  issued  under  section  5 2e  of  the 
Industrial  Arbitration  Act,  1912,  calling  upon,  the  Trolley  Draymen  ajad  Carters’  Union 
of  Sydney  and  Suburbs  to  show  cause  why  it  should  not  be  ordered  to  pay  to  Mrs.  Vera 
McArdell,  a person  entitled  under  the  rules  of  the  union,  the  sum  of  <£10,  balance  of 
death  benefit  as  provided  by  the  said  rules.  Counsel  for  the  union  raised  the  point  that 
the  Court  had  no  jurisdiction  to  hear  the  matter,  as  no  copy  of  the  rules  of  the  union 
had  been  filed  in  the  Registry  under  Regulation  89  under  the  Act.  The  Court  upheld 
the  preliminary  objection,  and  ordered  the  case  to  be  struck  out  for  want  of  jurisdiction 

Ordinary  Working  Time  in  Industries. 

Special  {Eight  Hours)  Court  Inquiry. 

The  Special  Court  under  the  Eight  Hours  (Amendment)  Act,  1920,  concluded 
inquiries  during  the  month  into  the  hours  of  v/ork  in  the  follovying  industries  : — 

Bridge  and  Wharf  Carpenters  (Metro|)olitan  and  Newcastle) ; Coachmakers  (Rail)  ; 
Coachmakers  (Road) ; Coopers  ; Electrical  Trades  ; Breweries,  Aerated  Water 
Eactories,  and.  Wine  and  Spirit  Stores ; Dressmakers,  Milliners,  White 
Workers,  and  Artificial  Flower  Makers. 

Inquiries  as  to  the  undermentioned  industries  were  part  heard  at  the  end  of  the 
month  : — 

Bridge  and  Wharf  Carpenters  ( Country) ; Broom  and  Brush  Makers ; Pitheane 
and  Bamboo  Workers. 

Industrial  Magistrates’  Courts. 

During  May  194  proceedings  under  the  Industrial  Arbitration  Act,  1912, 
including  those  instithted  by  the  Department  and  referred  to  under  the  heading 
■“Industrial  Investigation,”  were  determined  in  Industrial  Magistrate’s  Courts  through- 
out the  State. 

Of  the  foregoing  proceedings  176  were  heard  by  the  Chief  Industrial  Magistrate 
sitting  at  Sydney,  Newcastle,  and  Gosford,  2 by  the  Industrial  Magistrate  at  Bathurst, 
1 by  the  Industrial  Magistrate  at  Peak  Hill,  5 by  the  Industrial  Magistrate  at  West 
Maitland,  3 by  the  Industrial  Magistrate  at  Mittagong,  1 by  the  Industrial  Magistrate 
ut  Tam  worth,  4 by  the  Industrial  Magistrate  at  Cootamundra,  and  2 by  the  Industrial 
Magistrate  at  Armidale. 

Upon  17  complaints  for  the  recovery  of  wage.s  (section  49)  aggregating 
£118  18s.  8d.,  verdicts  were  given  for  tlie  complainants  in  11  cases,  for  a total  amount 
of '£42  14s.  lOd.  The  remaining  cases  were  struck  out. 

For  breaches  of  awards  (section  50)  77  complaints  were  heard.  Convictions 
were  obtained  in  27  cases,  and  the  penalties  imposed  amounted  to  £47.  The  remaining 
eases  were  dismissed  or  withdrawn. 

Upon  83  complaints  by  industrial  unions  for  the  recovery  of  subscriptions  due 
(section  53),  amounting  to  £244  Is.  3d.,  orders  were  made  in  favour  of  the  complainant 
unions  in  23  cases,  and  a total  amount  of  £74  10s.  was  recovered.  The  remaining  cases, 
having  been  settled,  were  struck  out  of  the  list. 
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Four  employers  Avere  prosecuted  for  obstructing  an  industrial  inspector  in  the 
exercise  of  his  duties  (section  67  (3) ) ; one  of  them  was  comdcted  and  fined  L’l.  Of  the 
remaining  cases  1 was  withdrawn  and  2 Avere  dismissed. 

Eight  employers  were  prosecuted  for  failing  to  keep  time  and  pay  sheets  (section 
68  (i)  ),  6 of  AAdiom  Avere  convicted  and  fined  amounts  totalling  £11  5s.  Of  the  remaining 
cases  1 was  Avithdrawn  and  the  other  dismissed.  . 

Fivti  employers  were  prosecuted  for  failing  to  exhibit  and  keep  exhibited  a copy 
of  the  award  (section  68  (ii) ) and  on  conviction  were  fined  amounts  totalling  £5  5s. 

The  Registry, 

Applications  heard  by  the  Industrial  Registrar  during  May  for  permits  to  enable 
aged,  intirm,  and  slow  workers  to  work  for  less  than  the  prescribed  rate  of  Avage 
(section  27)  numbered  118 ; 54  of  them  were  made  by  men  and  64  by  women. 

Of  the  54  made  by  men,  48  Avere  made  under  awards  and  6 under  the  Regula- 
tions, Part  IX,  section  81  ( 1 ),  embodying  the  Board  of  Trade  determination  of  the  living 
Avage  for  adult  male  employees.  In  the  first  group  33  applications  Avere  granted, 
4 Avere  refused,  and  1 1 Avere  withdrawn  or  struck  out ; in  the  second  group  2 applica- 
tions Avere  granted  and  4 Avere  AvithdraAA'n  or  struck  out. 

Of  the  64  made  by  Avomen,  2G  Avere  made  under  aAvards  and  38  under  the 
Regulations,  Part  IX,  section  81  (1),  embodying  the  Board  of  Trade  determination  of 
the  living  Avage  for  adult  female  employees.  In  the  first  group  10  applications  were 
granted,  9 Avere  refused,  and  7 A\mre  AvithdraAvn  or  struck  out ; in  the  second  group  2G 
applications  Avere  granted  and  12  Avere  Avithdrawn  or  struck  out. 

The  total  number  of  permits  in  force  at  the  end  of  May  stood  at  861  and 
comprised  490  granted  under  awards  and  371  under  the  Regulations,  Part  IX, 
section  81  (1). 

Departmental  Advisings. 

Apprentices : Payment  for  absence  while  on  Military  Training. 

Section  134  of  the  CommonAvealth  Defence  Act,  1903-17,  provides  that  a senior 
cadet  shall  be  paid  by  his  employer  for  any  time  he  is  absent  from  employment  for  the 
purposes  of  training,  except  the  training  required  of  the  cadet  for  failure  to  become 
efiicient,  or  Avhile  undergoing  confinement  for  an  ofifence  ; but  an  employer  is  expressly 
exempted  from  paying  an  employee  for  time  lost  for  the  purpose  of  training  in  the 
Citizen  Forces,  The  question  of  an  employer’s  liability  for  payment  for  time  lost 
depends  upon  Avhether  the  employee  concerned  is  a senior  cadet,  that  is,  a person 
under  the  age  of  18  years,  or  a member  of  the  Citizen  Forces.  (157006-21.) 

Building  Trader  : Rates  of  pay  to  Casual  Employees.  Proclamation  gazetted 
IQtJi  April,  1921.  Eight  Hours  Act,  1916,  as  amended. 

It  is  the  departmental  vieAv  that  a c&,sual  employee  engaged  in  the  building  trade 
for  a less  period  than  a Aveek  should  be  paid  the  same  rate  of  wage  per  hour  or  per  day, 
as  the  case  may  be,  as  Avould  be  paid  under  the  particular  award  to  an  employee  working 
fulltime.  In  other  Avords  the  hourly  rate  should  be  increased  48/ 44ths.  It  is  considered 
that  the  intention  of  section  15  (2)  of  the  Eight  Hours  Amendment  Act  is  to  adjust  the 
basis  of  theaAvard  Avage,  and  that  the  subsection  includes  all  the  employees  on  the  hourly 
or  daily  basis  under  the  aAvard.  (158100-21.) 

Butchering:  Orderman  and  Carter;  Orderman  and  Assistant.  Retail  Butchers^ 
Country  Award  of  l^th  June,  1920. 

It  is  the  departmental  view  that  an  employee  Avho  takes  orders  and  cuts  and 
deliAmrs  from  a cart  should  be  classified  and  paid  as  an  orderman  and  carter  under  the 
Butchers’  Retail  (Country)  Award,  and  that  an  orderman  and  assistant  is  one  who,  in 
addition  to  his  order  work,  also  assists  in  doing  general  shop  Avork,  such  as  servdng 
customers,  receiving  cash,  &c.  (158710-21.) 


No.  6] 


N./S'.Tf.  INDUSTRIAL  GAZETTE— ZO  June,  1921. 


1833 


INDUSTRIAL  ARBITRATION  ACT, 


Horticultural  Employees  : Definition  of  “ Spader T Horticultural  and  Garden 
Employees'  Award  of  \Zth  May,  1921. 

The  award  in  clause  3 provides  a rate  oi  <£4  10s.  per  week  for  spaders.  The 
term  “spader”  must  be  construed  according  to  its  trade  or  industry  meaning.  There  i^ 
no  information  in  the  Department  as  to  what  constitutes  a spader,  and  in  any  suit  or 
claim  for  the  award  rate  for  such  an  employee  the  meaning  of  the  word  “spader”  would 
be  a question  to  be  determined  by  the  Court  after  hearing  evidence  of  the  parties  as  to 
the  kind  of  work  pei-formed  in  the  industry  which  would  entitle  an  employee  to  the 
award  classification.  (158662-21.^ 

Journalists:  Annual  Holidays.  Journalists'  Country  {Weekly,  Bi-weekly,  Tri-weekly 
Newspapers)  Award  of  12lh  September,  1919. 

The  award  provides,  clause  \ Z,  inter  alia,  that  ail  journalists  regularly  employed  on 
salaries  who  are  solely  in  the  employ  of  one  proprietor  covered  by  the  award  shall  receive- 
two  weeks’  holiday  each  year  on  full  pay.  The  award  took  effect  from  26th  September, 
1919,  and  the  departmental  view  is  that  annual  holidays  do  not  accrue  under  the  award 
until  one  year  subsequently  to  the  commencement  of  the  award,  i.e.,  the  award  has 
no  effect  retrospective  or  prior  to  the  date  of  its  operation.  (15766c-21.) 

Living  Wage  : Applicability  to  Domestic  Worloers  and  Rural  Workers.  Regulations 

gazetted  Is^  April,  1921. 

The  Board  of  Trade  declaration  as  to  the  cost  of  living  of  male  adult  employees  is 
a result  of  its  inquiry  under  section  79  of  the  Industrial  Arbitration  Act.  The  word 
“employee”  as  used  in  that  section  can  have  no  meaning  beyond  the  meaning  of 
“ employee”  as  defined  in  section  5 of  the  Act.  Section  79  makes  a distinction  between 
employees  generally  within  the  Act  and  employees  in  rural  occupation 3,  and  requires 
that  the  Board  of  Trade  shall  make  separate  declarations  in  respect  of  each.  The 
declaration  as  to  rural  employees  has  not  yet  been  made,  so  that  rural  workers  are  not 
yet  provided  for.  The  Court  of  Industrial  Arbitration  has  held  that  domestic  employees 
are  not  under  the  Act.  The  two  classes  of  employees  mentioned  are,  therefore,  not 
within  the  Living  Wage  Regulations  which  were  gazetted  1st  April,  1921.  (157352-21.) 

Sawmills:  Ordinary  Hours  of  Labour.  Proclamation  under  Eight  Hours  Act,  1916,  as 
amended,  gazetted  16iA  April,  1921. 

It  is  the  departmental  view  that  the  proclamation  fixing  the  ordinary  working 
hours  of  persons  working  in  or  al^out  sawmills  does  not  apply  to  timber-fallers  and 
log-haulers.  (157750-21.) 

Soap  and  Candle  Makers  : Rales  for  Females  on  Classified  Work.  Soap  and  Candle 
Makers  {State)  Award  of  2Ath  December,  1919. 

The  award  provides  a rate  for  female  employees  of  21  years  of  age  and  over, 
but  does  not  provide  any  classified  or  special  rate  for  a woman  doing  any  particular 
work  such  as  it  does  in  respect  of  male  labour,  e.g.,  adult  male  labour  is  provide’d  for  at 
£4  5s.  per  week,  but  the  man  in  charge  of  soap-making  is  to  receive  £4  17s.  per  week. 
There  is  no  similar  special  classification  of  woman  labour,  and  the  only  rate  provided 
by  the  award  for  a woman  21  years  of  age  and  over  is  £2  3s.  per  week,  irrespective  of 
what  work  she  does.  (156256-21.) 

Wages : Overpayment  through  mistake  of  Law. 

If  an  employer  makes  a payment  to  which  an  employee  is  not  entitled,  not 
rfalising  that  the  employee  is  not  entitled  under  an  award  to  such  pajment,  the 
employer  is  without  a legal  right  to  recover,  because  money  paid  under  a mistake  of  law 
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is  not  recoverable  at  law.  Money  paid,  however,  under  a mistake  of  fact  may  be 
recovered,  so  that  if  an  overpayment  was  made  because  of  any  such  mistake,  and  the 
employer  can  establish  that  it  was,  then  he  may  sue  to  recover  if  necessary.  (15806-21.) 

Industrial  Investigation. 

During  the  month  173  complaints  from  persons  outside  the  Department  were 
received  for  investigation,  and  departmental  inspectors  made  168  general  inspections  on 
their  own  initiative,  a total  of  365  reports  being  sent  in  for  attention. 

The  legal  officer  scrutinised  161  reports,  of  which  18  disclosed  no  breaches. 
Warning  letters  were  issued  to  24  employers,  and  further  consideration  is  being  given  to 
a number  of  other  cases. 

Arrears  of  wages  amounting  to  £1,610  18s.  2d.  were  paid  by  185  employers  to 
524  employees,  as  a result  of  departmental  investigations. 

Prosecutions  were  instituted  against  16  employers  for  21  breaches  of  the  Act  and 
awards.  Convictions  were  obtained  in  all  cases,  penalties  amounting  to  £65  14s., con- 
sisting of  fines  £44  6s.,  and  costs  £21  8s.,  were  imposed. 

Xew  South  Wales  Board  of  Trade. 

On  10th  May  the  Minister  referred  to  the  Board  a request  that  the  Board  should 
consider  and  report  upon  provisions  which  it  recommends  should  be  included  in  a scheme 
to  be  framed  under  the  Workmen’s  Compensation  (Silicosis)  Act,  1920,  to  provide  fbi* 
the  payment  of  compensation  as  contemplated  by  the  said  Act  in  the  quarrying 
industry. 

This  reference  was  in  extension  of  a previous  reference  by  the  Minister  covering 
a similar  request  in  respect  of  stonemasons,  sewer  miners,  and  metalliferous  miners. 

The  Board  furnished  a report  on  the  foregoing  subjects  dated  24th  May. 

The  Committee  of  the  Board  dealing  with  the  cost  of  distribution  of  milk  held 
two  sittings  in  May,  viz.,  on  2nd  and  3rd  May,  and  formulated  a report  to  the  full 
Board  on  18th  May,  which,  after  discussion,  was,  on  26th  May,  received  and  deferred 
for  further  consideration. 

Private  Employment  Agencies. 

During  May  one  application  was  lodged  in  respect  of  a new  license  in 
pursuance  of  the  regulations  made  on  2nd  August,  1918,  under  Part  X of  the  Industrial 
Arbitration  Act,  1912  (as  amended),  and  one  application  was  made  for  renewal  of  license. 
Five  new  licenses  were  granted  during  the  month,  viz.,  two  for  Sydney,  one  for  the 
suburbs,  and  two  for  the  country.  One  license  expired  during  the  month,  and  sixty- 
seven  licenses  were  iii  force  at  the  end  of  the  month. 


Licensss  Granted,  May,  1921. 


Date 

of 

Application 

Applicant. 

Trade  Name. 

Address, 

License 
Granted 
as  from — 

No. 

11-4-21  1 

13-4-21  I 

Sydney. 
New  Licenses. 

{Stt^Gertrude  } ! MissWolch'sEmploymcntAgency 
i Parker,  Ernest  Edward}  E.  E.  Parker  

11  Elizabeth-street,  Sydney 
-76  Pitt-strect,  Sydney  

1 19-5-21  ] 

1 16-5-21 

1 12 

Suburbs. 

New  Licenses. 

19-4-21  1 Brown,  Reginald  ...|  R.  Brown 1 196  Pi.ailwaj’^-parade,  Kogarah  ...f  9-5-21  | 13 

Country. 

New  Licenses. 

7_4_21  I Siemson,  Alice  ...[  Siemson’s  Labonr  Agency  ...I  Darling-street,  Dubbo  [18-5-21  | 8 

‘j-A-21  Maynard,  Laura  H.  ...  Maynard’s  Labour  Agency  ...  132  Crown-street,  Wollongong  ...  19-5-21  10 
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State  Labour  Exchanges. 


The  following  statement  shows  the  distribution  of  the  business  of  the  Depart- 
mental Exchanges  and  Sub-agencies  during  May,  the  placements  through  official 
channels  representing  51  per  cent,  of  the  labour  registrations  during  the  month  : — 


Persons. 

Exchanges 

and 

Sub-agenoies. 

Registered  for  Employment. 

Sought  by  Employers. 

Sent  to  Employment. 

Male. 

Female. 

Total. 

Male. 

Female. 

Total. 

Male. 

Female, 

Total. 

Sydney  and 
Suburbs — 

Sydney,  Central 

3,188 

489 

3,677 

1,267 

606 

1,873 

1,175 

444 

1,619 

Balmain 

56 

56 

11 

11 

11 

11 

' Total  ... 

3,244 

489 

3,733 

1,278 

606 

1,8S4 

1,183 

444 

!,♦  30 

Country — 

Albury 

35 

... 

35 

35 

35 

35 

35 

Bathurst 

12 

5 

17 

12 

6 

17 

12 

5 

17 

Berrigan 

3 

1 

4 

3 

1 

4 

3 

1 

4 

Bourke  ... 

26 

26 

26 

26 

23 

20 

Brocklesbury  . . . 

1 

1 

1 

1 

1 

1 

Coonamble 

4 

”*1 

5 

4 

”l 

5 

4 

1 

5 

Cootamundra  ... 

12 

7 

19 

12 

7 

19 

12 

7 

19^ 

Culcairn 

1 

1 

1 

1 

1 

1 

Goulbum 

21 

11 

32 

21 

"ii 

32 

21 

11 

32 

Griffith 

79 

... 

79 

79 

79 

79 

... 

79 

Granville 

35 

... 

35 

35 

35 

35 

35 

Katoomba 

4 

5 

9 

4 

***5 

9 

4 

*’*5 

9 

Kogarah 

40 

40 

40 

40 

40 

40 

Lismore 

36 

’*5 

41 

36 

’*5 

41 

36 

*’*5 

41 

Maitland  (West) 

11 

11 

11 

... 

11 

11 

11 

Marrar 

1 

1 

1 

1 

1 

1 

Narrandera 

9 

1 

10 

9 

’l 

10 

9 

1 , 

10 

Nyngan 

7 

7 

7 

• •• 

7 

7 

7 

Newcastle 

211 

4 

215 

126 

2 

128 

132 

”3 

135 

Pallamallawa  ... 

3 

3 

3 

3 

3 

3 

Tumut 

16 

16 

16 

... 

16 

16 

16 

Wagga 

48 

43 

91 

48 

43 

91 

48 

• ’43 

91 

Whitton 

6 

6 

6 

. , . 

6 

6 

0 

Yenda  ... 

20 

20 

20 

20 

20 

1 - 

20 

Total  

3,885 

572 

4,457 

1,834 

687 

2,521 

1,748 

I 526 

2,274 

The  next  statement . summarises  the  operations  of  the  Labour  Exchanges  by 
months  since  the  beginning  of  the  year. 


Indnstries, 

Persons. 

Registered  for  Employment. 

Sought  by 
Employers. 

Sent  to  Employment. 

Ex- 

Soldiers. 

Others. 

Total. 

Ex- 

Soldiers. 

Others. 

Total. 

Male. 

Female. 

Malfe. 

Female 

Total. 

Male. 

Female. 

January 

454 

3,373 

657 

4,484 

3,520 

1,075 

4,595 

286 

3,093 

719 

4,098 

February 

363 

2,045 

624 

3,032 

2,244 

809 

3,053 

321 

1,842 

615 

2,778 

March 

331 

2,279 

512 

3,122 

2,587 

832 

3,419 

187 

1,929 

574 

2,690 

April 

. 286 

3,217 

579 

4,082 

2,327 

749 

3,076 

198 

2,056 

639 

2,893 

May  

1 466 

3,419 

572 

4,457 

1,834 

687 

2,521 

185 

1,563 

526 

2,274 

Total 

1 1,900 

14,333 

2,944 

12,512 

4,152 

1,177 

10,483 

3,073 

14,733 

j 

|19,177 

jl6,664 

V 

— i 

1 

\ r 

1 16,233 

11,660 

1 
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Tho  following  statement  shows  the  aggregate  operations  of  the  Exchanges 
and  sub-agencies  classified  by  industries  in  the  groups  for  which  Industrial  Boards  are 
constituted  : — 


Persons. 


Industries, 

Registered  for  Employment. 

Sought  by 

Sent  to  Employment. 

Ex. 

Soldiers. 

Others. 

Employers. 

Ex- 

Soldiers. 

Others. 

Male. 

Female. 

Total. 

Male. 

Female 

Total. 

Male. 

Female. 

Total. 

1 

Building  Trades  : — ■ 
Bricklayers  and 

Tuckpointers 

3 

11 

14 

11 

11 

1 

7 

8 

Builder’s  Labourers.. 

1 

29 

30 

* 27 

27 

5 

20 

25 

Bridge  Carpenters 

I 

8 

9 

10 

10 

/ 1 

8 

. 9 

Carpenters  and 

Joiners  ... 

6 

73 

79 

1 ■ 

68 

68 

3 

62 

65 

Metal  Ceiling  makers 
and  Fixers 

1 

1 

Hodcarriers... 

1 

1 

1 

1 

1 

”1 

Painters,  Grainers 

and  Decorators  ... 

1 

10 

11 

7 

7 

1 

6 

7 

Plasterers  ... 

4 

8 

12 

15 

15 

1 

14 

15 

Plumbers  and  Gas- 
fitters  

1 

12 

13 

10 

10 

10 

10 

Riggers 

2 

6 

8 

:.. 

... 

Slaters  and  Tile- 
1 ayers 

1 

1 

1 

1 

1 

1 

Stonemasons 

2 

2 

1 

1 

1 

1 

Others  

1 

1 

Total 

20 

162 

182 

151 

151 

j 12 

130 

142 

Domestic  and  Per- 
son Services  : — 
Club  and  Boarding- 
house Emi^oyees 
Domestic  Ilmpers  ... 

60 

60 

1 

84 

85 

44 

44 

”*4 

46 

294 

344 

56 

374 

430 

‘’*6 

40 

376 

422 

Gardeners  ... 

12 

12 

11 

11 

1 

8 

... 

9 

Hairdressers 

1 

1 

... 

Hospital  Attendants 

1 

2 

3 

*3 

***3 

*1 

1 

2 

Hotel  Employees  ... 

5 

16 

67 

88 

10 

88 

98 

2 

5 

*27 

34 

Laundry  Employees 

... 

... 

1 

1 

1 

... 

1 

Porters 

2 

*”2 

2 

2 

• •• 

*’*2- 

2 

Restaurant  Em- 

ployees ... 

4 

19 

55 

78 

9 

90 

99 

2 

5 

35 

42 

Waiters  and 

Stewards 

1 

1 

6 

1 ”■ 

7 

3 

3 

2 

2 

Total 

15 

104 

476 

595 

96 

636 

732 

15 

61 

482 

558 

Engine  Driving,  «&c.  : — 
Crane  Drivers 

1 

1 

Engine  Drivers,  &c. 

‘**3 

9 

12 

’**3 

’3 

”3 

... 

’3 

Firemen 

3 

9 

• •• 

12 

4 

4 

2 

2 

... 

4 

Sjeam  Rollei 

Drivers 

... 

... 

... 

1 

... 

1 

... 

1 

.... 

1 

Total 

6 

1 19 

... 

25 

8 

8 

t 2 

6 

8 

1 

1 

! 

1 

1 1 

1 . 
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Person=». 


Ee'jistered  for  Employment. 

Sought  by 

Sent  to  Employment. 

IndiTstri:s. 

Ex- 

Sijldlers 

1 Others. 

Employers. 

Ex- 

Soldiers 

Others. 

Male. 

Female. 

Total. 

Male. 

Female. 

Total. 

Male. 

Female. 

Total. 

Labouring,  General 
Concrete  Workers  ... 
Gangers 

Labourers,  General... 
Labourers,  Rail  and 
Road  Constraction 
Pile  Drivers 
Rockchoppers  and 
Sewer  Miners 
Surveyor’s  La- 

bourers ... 
Sleeper  Cutters 

323 

17 

1 

10 

6 

2,058 

206 

1 

3 

5 

... 

10 

6 

2,381 

223 

1 

3 

6 

12 

5 

677 

344 

15 

27 

... 

12 

5 

677 

344 

15 

27 

. 80 
48 

1 

10 

5 

592 

294 

3 

23 

... 

10 

5 

672 

342 

3 

24 

Total 

341 

2,289 

1 

2.630 

1,080 

1,080 

129 

927 

... 

1,056 

Manufacturing,  Brick, 
Cement,  and 

Pottery  : — • 
Factory  Employees 

1 

1 

Total 

1 

1 

... 

... 

Clothing,  Textiles, 

&c.  : — 

Boot  and  Shoo 

Makers  and  Re- 
pairers 

6 

6 

2 

2 

1 

1 

Clothing  

*21 

21 

**20 

20 

• • • 

19 

19 

Dress  and  Costume 
Makers  ... 

3 

3 

1 

1 

1 

1 

Milliners,  &c. 

1 

1 

• •• 

• •• 

• •• 

• •• 

Tailors,  Cutters,  &c. 

1 

”’l 

2 

• •• 

• •• 

• •• 

Textile  Workers  ... 

2 

2 

• •• 

» • • 

• • * 

• •• 

Tailoresses  ... 

1 

1 

• • • 

• « • 

• • • 

... 

Others 

’ 'l 

1 

... 

... 

... 

Total 

1 

10 ! 

26 

37 

2 

21 

23. 

1 

20 

21 

Dental  and  Optical : — 

Jewellers 

2 

2 

... 

... 

Total 

2 

2 

' ... 

Food  and  Drink,  &c.: — 

Bakers 

... 

5 

5 

3 

• • • 

3 

• • • 

3 

3 

Biscuit  and  Cake 
Makers  

1 

1 

Bread  Carters 

’”l 

• • • 

‘**1 

Butchers 

... 

*2 

2 

1 

1 

*1 

’l 

Meat  Preservers 

1 

1 

Pastrycooks 

’ ”l 

2 

... 

3 

*2 

2 

• •• 

Slaughterhouse  Em- 
ployees ... 

1 

1 

Sugar  Workers 

*1 

*”l 

*1 

... 

1 

Total 

1 

12 

13 

8 

8 

5 

5 

1 

1 

1 

1 

• 
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Persons. 

Registered  for  Employment. 

Sought  by 

Sent  to  Employment.. 

Industries* 

Ex. 

Soldiers. 

Others.^ 

Employers. 

Ex- 

Soldiers. 

Others. 

. 

Male. 

Female. 

Total. 

Male. 

Female. 

Total,  j' 

Male. 

Female. 

Total. 

riiniiture  and  Wood- 
■ ’"orking  : — ■ 

Ca  binetmakers 

1 

2 

3 

• •• 

• •• 

Coopers  * . 

1 i 

1 

French  Polishers  . . . 

2 ’ 

2 

’2 

'2 

1 

"1 

2 

Sawmillers  and 

Sawyers 

7 

7 

5 

5 

4 

4 

Shipwrights  and 

Builders  ... 

1 

3 

4 

• • • 

4.* 

• 44 

Timber  Workers 

(saw  mills)  ' 

1 

6 

7 

1 

1 

1 

1 

Wood  Carvers 

1 

1 

• •• 

4 44 

Wood  Turners  and 
Machinists 

5 

5 

1 

1 

.44 

Total 

4 

26 

30 

9 

9 

1 

6 

7 

Iron  Trades,  Metals, 

&c.  : — ■ 

Assemblers  ... 

2 

2 

• 4 4 

• •• 

Blacksmiths 

2 

14 

16 

5 

5 

”1 

* 3 

• 44 

4 

Boilermakers 

1 

19 

20 

• • • 

• •4 

• 44 

Brass  Finishers  and 

1 

1 

Metal  Polishers  . . . 

1 

2 

3 

1 

1 

1 

• 4« 

1 

Coachmakers  (Rail 

1 

and  Road) 

... 

2 

2 

1 

1 

Coach  Painters  and 

Decorators 

1 

1 

4 4 4 

Coppersmiths 

2 

1 

2 

.4. 

Electricians... 

15 

... 

18 

3 

’3 

”1 

1 

.4  4 

2 

Engineers  ... 

12 

12 

4 

4 

4 

• •• 

4 

Farriers 

1 

I 

1 

• 44 

Fitters  and  Turners 

7 

44 

••• 

51 

’3 

*3 

1 

4.4 

1 

" Iron  and  Steel 

Workers  ... 

1 

4 

5 

• •• 

444 

• 44 

Ironworkers  Assis- 

^ tants  

10 

10 

3 

3 

• •• 

4 

• •• 

4 

Mechanics  ... 

3 

3 

6 

• •• 

444 

Oxy welder  ... 

2 

2 

... 

• 44 

Patternmakers 

'**4 

4 

1 

1 

* 1 

4 4 4 

1 

Moulders  and  Stove- 

makers  

8 

8 

®... 

• •• 

444 

4 4 4 

Sheet  Metal  Workers... 

2 

3 

• •• 

• •• 

• 44 

444 

Tinsmiths  and  Canis- 
ter Makers 

2 

2 

• 

...' 

Toolmakers  and 

Sharpeners 

3 

3 

Total 

21 

148 

169 

22 

22 

2 

16 

) 

1 ■*’ 

18 

Leather  Trades,  Hides, 

1 

&c.  : — ^ 

1 

Saddle  and  Harness 
Makers  ... 

1 

1 

Wool  Sorters 

”"l 

1 

... 

... 

Total 

1 

1 

1 

1 

... 

...  . 

1 ■ 
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INDUSTRIAL  ARBITRATION  ACT. 


Industries. 

Persons. 

Registered  for  Employment. 

Sought  by 
Employers. 

Sent  to  Employment 

Ex. 

Soldiers. 

Others. 

Total. 

Ex- 

Soldiers. 

Others. 

Total, 

Male. 

Female. 

Male. 

Female. 

Total. 

Male. 

Female. 

Printing  and  Paper 

Bag  Making  : — • 

Compositors 

... 

3 

... 

3 

... 

... 

... 

... 

Linotype  Machinists 

... 

1 

... 

1 

1 

... 

1 

• •• 

... 

Lithographic 

Workers  ... 

1 

... 

1 

... 

• •• 

• •• 

... 

Printers  ’. 

1 

... 

1 

1 

... 

1 

• •• 

... 

Paper  Bag  Makers 

... 

1 

... 

1 

... 

... 

... 

• «« 

... 

... 

Others  

... 

1 

... 

1 

... 

... 

... 

... 

Total 

... 

8 

... 

8 

2 

... 

2 

... 

... 

... 

Total,  all  Mann- 

• 

facturing  ... 

29 

206 

26 

261 

44 

21 

65 

4 

30 

20 

64 

Mining,  Mineral 

Treatment,  &c. : — 

Miners,  Colliery 

... 

52 

... 

52 

50 

50 

• •• 

51 

51 

Miners,  MetaUifer- 

ous 

... 

6 

6 

• •• 

6 

««• 

6 

Quarrymen  and  La- 

bourers 

4 

4 

18 

18 

1 

17 

... 

18 

Total 

56 

56 

74 

74 

1 

74 

... 

75 

Miscellaneous  : — 

Caretakers  and 

• 

Watchmen 

2 

8 

10 

5 

• •• 

5 

2 

1 

3 

Lift  Attendants 

1 

5 

* ‘1 

7 

2 

2 

4 

2 

1 

• •• 

3 

Messengers  and 

Attendants 

... 

1 

• •• 

1 

Office  Cleaners 

*4 

’4 

... 

4 

4 

... 

... 

2 

2 

Prison  Warders 

*2 

"2 

4 

2 

... 

2 

2 

... 

2 

Telephonists 

• *• 

1 

1 

... 

2 

2 

... 

... 

... 

... 

Youths,  Miscellan- 

eous 

63 

» . . 

63 

35 

• •• 

35 

... 

29 

... 

29 

— Others  

1 

1 

1 

1 

... 

6 

6 

Total 

5 

79 

6 

90 

45 

8 

53 

4 

40 

2 

46 

Professional  and 

Shopworkers ; — 

Chemists 

• •• 

... 

• •• 

• •• 

2 

• •• 

2 

... 

1 

1 

Clerks  and  Book- 

keepers   

17 

56 

22 

95 

14 

3 

17 

1 

7 

5 

13 

Commercial  Travel- 

lers 

5 

• • • 

5 

• •• 

... 

... 

... 

«.• 

Dentists  

• •• 

”2 

• •• 

2 

... 

... 

... 

... 

Doctors 

• •• 

• • • 

• •• 

• •• 

2 

2 

... 

... 

... 

... 

Draftsmen 

• .« 

• 2 

... 

2 

1 

• •• 

1 

... 

2 

... 

2 

Governesses  and 

Nurses  

• •• 

• •• 

5 

5 

• •• 

3 

3 

... 

, ... 

... 

«.• 

Grocers  

3 

9 

• • t 

12 

1 

... 

1 

1 

... 

... 

1 

Laboratory  Attend- 

ants 

• •• 

1 

• •• 

1 

... 

... 

... 

• •• 

... 

... 

... 

Tutors  

• •• 

1 

1 

... 

... 

... 

... 

... 

... 

Musician 

• •• 

1 

• •• 

1 

... 

... 

... 

... 

... 

... 

Shop  Assistants  and 

Salehands 

4 

23 

9 

36 

6 

3 

9 

1 

5 

2 

8- 
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Persons. 

Reffistered  for  Employment. 

Sought  by 

Sent  to  Employment. 

Industries. 

Ex. 

Soldier.’. 

Others. 

Employers. 

Ex- 

Soldiers. 

Others. 

Male. 

Female. 

Total. 

Male. 

Female. 

Total. 

Male. 

Female. 

Total. 

P ofessional  and  Shop- 
workers — continued. 
Storekeepers 
Timekeepers 

1 

1 

1 

... 

1 

... 

Woolclassers 

1 

1 

Inspectors  ... 

2 

o 

Total 

26 

101 

36 

163 

28 

9 

37 

3 

15 

’ 1 

25 

Puhlic  Utilities  ; — 

Fire  Brigade  Em- 
ployees ... 

5 

5 

1 

4 

5 

Health  and  Sanitary 
Inspectors 

1 

1 

Total  . 

1 

1 

5 

®l 

M 

L 

! - 

5 

Rural  Vv^Grkors  : — • 
Bush  workers 

1 

4 

5 

4 

4 

3 

3 

Domestic  Workers 

28 

28 

13 

13 

*15 

15 

Harvesters  ... 

1 

1 

1 

1 

1 

1 

Fencers 

2 

2 

1 

1 

1 

1 

Farm  and  Station 
Hands 

12 

265 

277 

194 

194 

7 

181 

188 

Rabbit  Trappers  and 
Diggers  ... 

1 

1 

1 

1 

1 

1 

Shearers  and  Shed 
Hands 

1 

1 

1 

1 

Station,  Hut  and 
Camp  Cooks 

1 

8 

9 

8 

8 

7 

7 

Teamsters  ... 

1 

1 

• • . 

Youths,  Dairy 

5 

5 

21 

*21 

21 

21 

Youths,  Farm 

26 

26 

25 

25 

26 

26 

Youths,  Station 

6 

6 

4 . 

4 

4 

4 

Total 

14 

319 

28 

361 

260 

13 

273 

1 ^ 

246 

15 

268 

Transport  (Land) : — 
Carters  and  Drivers 

3 

15 

18 

18 

18 

5 

13 

18 

ChauSeurs  ... 

6 

6 

1 

1 

... 

Motor  Drivers 

O 

21 

23 

... 

Storemen  and 

Packers  ... 

3 

19 

22 

9 

9 

2 

5 

7 

Tip  Dray  Carters  ... 

2 

2 

13 

13 

13 

13 

Total 

8 

63 

71 

41 

41 

i ’ 

31 

38 

Transport  (Sea) : — 
Coal  Lumpers  and 
Trimmers 

1 

1 

1 

Engineers  ... 

1 

1 

... 

... 

... 

Sailors  and  Seamen 

’l 

6 

7 

2 

• •• 

*2 

..4 

2 

... 

2 

Ship  Painters  and 
Dockers  ... 

12 

12 

Stewards  and  Cooks 

1 

1 

... 

... 

... 

... 

... 

Total 

1 

21 

22 

2 

2 

1 ... 

2 

1 - 

2 

Total,  all  Industries 

466 

13,419 

1 572 

4,457 

1,834 

1 687 

2,521 

' 185 

1,563 

' 526 

2.274 
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STAl  E IMMIGRATION. 


STATE  IMMIGRxVnON. 

Comivionsvealth-Aided  Immigration. 

The  Federal  Government,  as  the  autliority  controlling  subsidised  immigration, 
under  arrangement  with  tlie  States  (see  XIX,  I.G.  1590),  provides  a subsidy  towards 
the  sea  ca^-riage  of  approved  immigrants,  viz.,  £12  for  each  adult,  and  £6  for  each  child 
between  3 and  12  years  of  age. 

• Nomination, 

Dur^g  May  69  nominations  for  assisted  passages  were  lodged  with  the  Depart- 
ment in  respect  of  136  persons. 

C f the  aggregate  passage  money  payable  in  connection  with  the  nominations,  viz., 
£3,197,  amounts  totalling  £1,490  were  deposited,  leaving  a balance  of  £1,707  to  be  paid 
by  the  nominators  under  the  deferred  payment  system,  or  by  the  nominee  prior  to 
emigration. 

The  following,  statement  gives  particulars  of  nominations  effected  since  1st 
January,  1921  : — 


1921. 

Nominations. 

Passage  Money. 

Accepted. 

Nominees. 

Total  payable. 

Amount  deposited. 

£ B.  cl. 

£ 8.  d. 

January  

66 

156 

3,937  14  0 

2,223  0 0 

February  

62 

124 

3.089  0 0 

1,640  8 0 

March  

53 

130 

3,119  10  0 

1,374  18  0 

April 

63 

144 

3,270  0 0 

1,234  10  0 

May 

69 

136 

3,197  0 0 

1,490  0 0 

Total  

313 

690 

16,663  4 0 

7,862  16  0 

Arrivals. 

During  May  2 persons  assisted  by  the  Commonwealth  Government  arrived  in 
New  South  Wales,  both  being  nominees. 

The  following  statement  shows  the  classification  of  new  arrivals  under  the  subsidy 
since  1st  January,  1921  : — 


Month. 

Selected. 

Nominees. 

Total. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Total . 

M. 

F. 

M. 

F, 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

January  ... 

8 

48 

96 

24 

25 

48 

104  ' 

24 

25 

201 

February... 

• . • 

4 

2 

1 

4 

2 

1 

7 • 

March 

• •• 

16 

i 

1 

80 

84 

40 

33 

80 

100 

41 

34 

255 

April 

12 

... 

30 

64 

14 

14 

30 

76 

14 

14 

134 

May 

... 

... 

2 

2 

2 

Total... 

36 

1 

1 

158 

250 

80 

73 

158 

286 

81 

74 

599 
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DEPARTMENTAL  ACTIVITIES. 


. Imperial  Ex-Service  (Free-Passage)  Immigration. 

Nominations. 

During  May  162  nominations  were  lodged  in  respect  of  383  persons  under  the 
Imperial  Government  scheme  whereby  free  passages  are  provided  for  ex-service  men  and 
women  with  their  families. 

The  following  statement  gives  particulars  of  nominations  received  since  1st 
January,  1921  : — 


. 

1921. 

Nominations  accepted. 

• Nominees. 

January  ... 

• •• 

• •• 

«.• 

131 

•318 

February  ... 

• •• 

• •• 

• •• 

109 

252 

March  * ... 

• •• 

• •• 

i 

139 

282 

April 

• •• 

• •• 

1 

87 

218 

May 

... 

... 

162 

383 

Total 

... 

... 

628 

1,453 

Arrivals. 

During  the  month  of  May  27  Imperial  ex-Service  settlers  arrived  in  New  South 
Wales,  all  being  nominees. 

following  statement  shows  the  classification  of  new  arrivals  under  the  Imperial 
ex-Service  Settlement  Scheme  since  1st  January,  1921  : — 


Month. 

Selected. 

Nominees. 

Total. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and 
Children 
over  12. 

Children 
under  12. 

Adults  and. 
Children 
over  12. 

Children 
under  12. 

Total. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

M. 

F. 

January  ... 

4 

39 

2 

• •• 

205 

139 

84 

63 

209 

178 

86 

63 

536 

February... 

... 

• •• 

... 

15 

12 

15 

13 

15 

12 

15 

13 

55 

March  ... 

3 

77 

3 

5 

236 

159 

83 

86 

239 

236 

86 

91 

652 

April 

5 

37 

• •• 

2 

216 

133 

74 

50 

221 

170 

74 

52 

517 

May 

... 

... 

... 

... 

23 

1 

1 

2 

23 

1 

1 

2 

27 

Total... 

12 

153 

5 

7 

695 

444 

257 

214 

707 

597 

262 

221 

1,787 

SCAFFOLDING  AND  LIFTS  ACT,  1912. 

- Certificates'  op  Competency. 

Three  certificates  as  for  crane-driver  were  issued  to  applicants,  in  pursuance  of 
section  17  (1)  of  the  Act,  by  the  Government  Architect,  on  the  recommendation  of  and- 
after  examination  by  the  Chief  Inspector  of  Scaffolding  and  Lifts  Act. 

The  three  certificates,  of  which  one  was  a reissue,  were  in  regard  to  second-class 
electric  overhead  travellers. 

During  May  the  following  certificates  of  competency  as  authorised  lift  attendants 
were  issued  to  candidates  by  the  Chief  Inspector  of  Scaffolding  and  Lifts,  viz  : — 

28  for  electric  lifts. 

4 ,,  hydraulic  and 
6 ,,  electric  and  hydraulic. 

In  addition,  three  certificates  for  both  electric  and  hydraulic  lifts  were  issued  to  at- 
tendants who  previously  iield  a certificate  authorising  them  to  have  charge  of  an  electric 
lift. 


No.  6] 


N.S7^.  INDUSTRIAL  GAZETTE— dO  June,  1921. 


1843 


SCAFFOLDING  AND  LIFTS  ACT,  1912. 


Crane,  Hoist,  and  Sheerleg  Inspection. 

Pursuant  to  section  6 of  the  Act,  21  notifications  of  intention  to  erect  cranes,  &c., 
in  the  Metropolitan  District  were  received  by  the  Departmental  Engineer  and  Chief 
Inspector  under  the  Scaffolding  and  Lifts  Act,  15  of  them  being  for  permanent  duties 
and  6 for  temporary  constructional  purposes. 

Departmental  officers  carried  out  21  inspections  in  the  Metropolitan  District,  18 
separate  appliances  being  inspected. 

Fifteen  (15)  directions  pursuant  to  section  15  of  the  Act  were  issued  requiring 
repairs  or  reconstruction  deemed  necessary  in  order  to  ensure  safe  working  conditions. 

Computations  in  respect  to  the  design  of  four  (4)  appliances  were  made  in  the 
office,  in  order  to  allow  determinations  to  be  made  as  to  their  strength  and  suitability. 

No  accidents  were  reported  in' connection  with  the  use  of  cranes,  hoists,  or 
sheerlegs  during  the  month. 

Lift  Inspection. 

Applications  for  permission  to  erect  fifteen  platform  lifts  and  one  elevator,  and 
one  application  materially  to  alter  a lift,  were  received  by  the  Departmental  Engineer  and 
Chief  Inspector  of  Scaffolding  and  Lifts.  The  applications  were  accompanied  by  the 
necessary  plans  and  specificafeons  as  required  under  Regulation  26. 

Three  hundred  and  eleven  inspections  of  lifts  were  made  by  Departmental  Officers 
du  ring  the  month,  180  separate  lifts  being  inspected.  It  was  deemed  necessary  to  serve 
written  directions,  pursuant  to  section  15  of  the  Act,  on  the  owners  or  users  of  fifty-one 
lifts,  in  order  to  ensure  safe  working  conditions  find  conformity  with  the  regulations. 

No  accident  occurred  in  connection  with  the  use  of  lifts  during  the  month. 

Scaffolding  Inspection. 

During  May  126  notices  of  intention  to  erect  scaffolding  in  the  Metropolitan  area 
were  received ; 569  inspections  were  made  of  scaffolding  in  use  or  in  course  of  erection. 

Notices  in  writing,  numbering  17,  were  served  upon  persons  concerned,  directing 
them  to  conform  to  regulations  and  to  ensure  the  safety  of  workmen. 

Three  accidents  were  reported  and  investigated  during  the  month  ; none  proved 
fatal.  One  accident  was  caused  by  a workman  falling  through  a trap  door  in  the  floor 
near  where  he  was  working ; another  was  caused  by  a piece  of  brick,  which  was  being 
lowered  from  the  roof  in  a bag  of  rubbish,  striking  a man’s  arm,  thereby  breaking  a small 
bone  of  his  arm  ; while  the  tlurd  resulted  from  a section  of  a weatherboard  room  falling 
on  a workman  and  hurling  him  internally. 

WORKMEN’S  COMPENSATION  ACT,  1916  (AS  AMENDED). 

Departmental  Advisings. 

Bankruptcy  of  Employer — Examination  respecting  Insurance. 

In  the  case  of  an  employer  becoming  bankrupt  or  making  a composition  or 
arrangement  with  his  creditors,  the  rights  of  the  employer,  if  he  has  entered  into  a 
contract  with  a-ny  insurers  in  respect  of  his  liability  under  the  Act,  shall,  notwithstanding 
the  provisions  of  the  Bankruptcy  Act,  be  transferred  to  and  vest  in  the  workman.  In 
these  circumstances,  the  insurers  are  not  under  any  greater  liability  to  the  workman  than 
they  would  have  been  under  to  the  employer.  Where  a workman  is  unable  to  ascertain 
whether  such  employer  has  taken  out  a policy  of  insurance  in  respect  of  his  liability,  the 
former  may  apply  to  the  Court,  on  affidavit  setting  forth  the  facts,  for  an  order  for  the 
examination  of  the  employer  before  the  Court  is  respect  of  this  matter,  in  the  same 
manner  as  a judgment  debtor  may  be  examined  as  to  the  property  or  means  available  for 
the  satisfaction  of  a judgment  under  the  District  Courts  Act,  1912,  and  rules  thereunder. 
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Awards  of  Arbitrators. 

Thomas  Sampson  and  Mort’s  Dock  and  Engineering  Co.,  Lid. 

In  the  Metropolitan  District  Court,  Sydney,  before  Judge  Cohen,  6th  May,  1921. 

Mr.  Braddon,  instructed  by  Mr.  F.  E.  Murray,  for  applicant. 

Mr.  Hardwick,  instructed  by  Messrs.  Minter,  Simpson,  & Co.,  for  respondent. 

One-eyed  workman — Suitability  of  occupation  of  Boilermaker — Suspensory  Award. 

While  employed  by  respondent  as  a boilermaker,  applicant  was  struck  in  the  left 
eye  by  a flying  piece  of  steel  on  24th  May,  1920,  as  the  result  of  which  the  sight  in  the 
left  eye  was  destroyed.  He  claimed  to  be  incapacitated  for  all  time  from  undertaking 
the  class  of  work  in  which  he  was  engaged  at  the  time  of  the  injury.  The  respondent 
contended  that  applicant  was  nob  permanently  incapacitated  in  regard  to  undertaking 
work  as  a boilermaker  : that  it  was  not  too  dangerous  as  alleged  ; also  that  he  had  been 
able  to  resume  since  21st  January,  and  also  that  such  work  had  been  offered  to  him. 
Boilermaking  was  held  to  be  an  occupation  not  too  dangerous  for  a one-eyed  workman. 
After  total  incapacity  ceased  applicant  was  granted  a suspensory  award. 

Dr.  F.  G.  Antill  Pockley,  ophthalmic  surgeon,  stated  that  applicant’s  left  eye  was, 
for  practical  purposes  of  his  work,  of  no  use  at  all,  but  his  right  eye  wa.s  absolutely 
normal  in  every  respect.  In  applicant’s  case  he  considered  there  was  no  likelihood  of 
the  right  eye  being  affected  through  the  injury  to  the  left  eye.  He  kneAvof  any  number 
of  men  with  one  eye  who  wei‘e  boilermakers,  and  in  his  opinion  there  was  nothing  to 
prevent  applicant  returning  to  his  employment  as  a. boilermaker. 

HB  Honor  : Do  you  think  tlie  mere  fact  of  his  having  been  injured  in  the  work 
of  boilermaking  might  cause  in  the  man  a condition  of  fear  of  accident  that  would 
seriously^  affect  his  working  again  ? 

Dr.  Pockley  : My  experience  of  men  who  get,  one  eye  injured  is  that  it  varies 
with  the  individual.  If  they  go  back  to  their  work  they  are  a little  elower,  with  the 
feeling  that  they  are  not  quite  safe.  They,  however,  quickly  acquire  a monocular  sense 
of  projection,  although  it  varies  from  a,  week  to  a few  months.  A man  is  a little  slower, 
but  other  than  that  there  is  no  detriment  to  a man  at  his  work.  In  my  opinion  there 
is  no  possibility  of  the  other  eye  being  affected  through  the  injury  to  the  left  eye.  The 
foreign  bodyjias  been  removed,  and  that  being  so,  danger  to  the  other  eye  does  not 
exist. 

Applicant,  stated  that  whilst  working  on  a rivet  which  he  could  not  get  at  with 
a hammer,  he  had  t)  use  a battle-face,  and  the  small  splinter  ci  steel  produced  flew  off 
into  his  eye.  That  occurred  during  the  ordinary  course  of  his  work  as  a boilermaker, 
and  that  work  he  would  be  required  to  do  if  he  went  back  to  boilermaking.  It  is 
impossible  to  prevent  splinters  flying.  That  danger  occurs  during  all  the  processes 
employed  in  boiiermaking.  Ho  personally  knew  many  other  men  wim  had  been  struck 
in  the  eye  by  splinters.  As  it  was  impossible  to  avoid  that  danger  he  had  refused  an  offer 
of  employment  in  January  last,  his  right  eye  being  in  a very  weak  and  “misleading” 
state.  With  two  goovd  eyes  he  would  certainly  have  accepted  the  offer.  He  considered 
the  risk  to  his  right  eye  was  too  great,  being  afraid  of  total  blindness.  Under  cross- 
examination  he  stated  that  Dr.  Corbin  said  his  right  eye  was  normal,  but  not  above 
normal.  He  knew  Judge  Beeby  found  that  forty-four  men  were  working  in  the  boiler- 
making trade  with  one  eye.  He  was  not  aware  that  most  of  the  rivets  at  Mort’s  Dock 
were  burnt  out,  and  that  it  was  only  an  exceptional  one  that  had  to  be  chiselled  out. 
There  are  goggles  provided  for  the  n)en,  but  they  are  never  used  in  the  work  upon  which 
he  was  engaged  at  the  time  of  the  accident.  His  was  an  exceptional  but  very  simple 
accident.  He  did  not  know  that  one-eyed  men  were  allowed  to  go  off  any  work  they 
considered  risk}^  to  other  work  which  did  not  have  the  element  of  risk  to  which  they 
objected. 
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Dr.  Corbin  stated  that  lie  considered  the  left  eye  hopeless  as  regards  vison;  it  had 
been  so  injured  by  the  impact  and  the  entrance  of  the  foreign  body,  and  the  use  of  the 
magnet  afterwards,  that  the  eye  was  valueless.  It  was  so  quiet  that  after-effects  would 
not  be  expected.  No  effects,  either  present  or  remote,  were  to  be  feared  in  respect  of 
the  other  eye,  which  is  absolutely  normal.  He  had  known  of  one-eyed  men  going  back 
to  boilermaking.  A lot  of  public  men  have  only  one  eye,  and  it  was  wonderful  how  used 
to  it  a man  became.  He  could  not  believe  that  the  eye  was  weak  to  see  with  or  to  focus. 
The  sight  formula  showed  a little  long  sight,  which  is  quite  ordinary. 

Thomas  Falkingham,  a boilermaker  of  twenty  years’  experience,  and  Assistant 
Secretary  of  the  Boilermakers’  Society,  said  there  was  always  risk  from  flying  splinters  at 
any  time.  As  soon  as  a pla.te  is  tapped,  the  sc«le  flies  all  over  the  place,  and  is  likely  to 
get  into  the  eye.  In  cutting  out  old  rivets,  hand  tools  are  used,  and  splinters  fly^from 
the  material  being  worked  upon.  About  ninety-one  one-eyed  men  were  on  the  books  of 
the  Boilermakers’  Society.  At  Mort’s  Dock  wire  goggles  are  provided  to  protect  the 
men’s  eyes,  but  sometimes  they  refuse  to  wear  them.  Rivets  are  sometimes  knocked 
out,  and  at  other  times  burnt  out.  When  riveting  he  often  had  to  close  one  eye  because 
it  had  been  mauled  about  through  people  picking  at  it. 

George  Perry,  foreman  of  the  Boilermaking  Department  at  Mort’s  Dock,  who  had 
been  thirty-five  years  employed  by  the  Company,  stated  he  had  five  one-eyed  men 
working  under  him.  One  man  who  worked  for  him  continued  to  do  so  fully  thirty 
years  after  he  lost  his  eye.  One-eyed  men  were  not  given  the'  particularly  dangerous 
work  at  Abort’s  Dock.  Some  concession  was  always  made,  such  as  giving  them  a job 
with  hand  dribs.  Cutting  out  work  is  dangerous,  and  upon  occasions  he  had  asked 
men  wh^re  their  goggles  were.  Some  produced  them  from  und»-r  their  hat,  vvdiile  others 
stated  that  they  had  left  them  at  home.  The  fact  that  a man  had  only  one  eye  was  not 
a reason  why  he  should  not  be  employed  Nine  times  out  of  ten,  men  who  have  lost  an 
eye  are  really  good  workmen.  He  had  a job  for  applicant  to  go  back  to  as  boilermaker, 
and  w*as  prepared  to  give  him  the  same  zoncessions  as  to  other  one-eyed  boilermakers. 

Two  employees  of  Mort’s  Dock  Ltd.  who  each  lost  an  eye  seven  years  ago  stated 
that  they  had  been  getting  full  wages  as  boilermakers  ever  since,  wdiile  a third  man  who 
lost  an  eye  thirty  years  ago  had  since  worked  at  the  trade,  and  earned  full  wages.  The 
last  witness  stated  that  since  he  lost  his  eye  he  had  had  splinters  in  his  good  eye.  He 
had  a bit  of  steel  in  then.  It  was  hard  to  wear  goggles  with  one  eye  as  it  was  a strain 
on  the  good  eye. 

Judge  Cohen  awarded  applicant  £2  per  week  from  the  date  of  the  accident  until 
21st  April,  1921,  and  thereafter  Id.  per  week. 

John  Curran  and  Godfrey  Lhyd  Owen  and  Walter  Parnell,  trading  as  the  Star  Machinery 

Company. 

In  the  Metropolitan  District  Court  before  Judge  Cohen,  6th  May,  1921. 

Mr.  Collins,  instructed  by  Messrs.  Sullivan  Brothers,  for  the  applicant. 

Mr.  Nicholls  (Mes.srs.  Dawson,  Waldron,  Edwards  and  Nicholls)  for  respondent'. 

Place  of  Payment  of  Compensation  -Dispute  Provision  of  Medical  Certificates. 

■ Applicant,  who  worked  i s an  engineer  for  respondents  at  Alexandria,  was  drilling 
a hole  through  a piece  of  iron  on  the  13bh  January  lasb  when  a piece  of  me':al  flying 
f rem  tl  e object  being  worked  ei  te  ed  his  right  eye,  as  a result  of  which  he  lost  the  sight 
C l that  eye,  and  the  sight  of  the  ot'ier  was  impaired.  His  average  weekly  earn’ngs  were 
Jib  11s.  Compensation  at  the  ra^-e  of  £3  per  week  was  paid  by  the  Manu ’acture  's’ 
Mutual  Indemnity  Association,  Limited;  as  agents  of  the  respondents,  until  31s  ; Marjh 
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after  which  payments  were  stopped.  The  respondents  stated  that,  as  regards  weekly 
payments  after  the  date  mentioned,  applicant  refused  to  accept  payment  at  117  Pitt- 
street,  Sydney,  and  contended  he  should  receive  the  same  at  the  offices  of  the  respondents, 
and  that  no  dispute  existed  between  the  parties. 

Applicant  in  evidence  stated  that  he  resided  at  Quaker’s  Hill,  on  the  Richmond 
line,  and  had  to  come  to  Sydney  each  week  for  his  compensation.  One  of  his  employers 
called  when  he  was  in  hospital  and  paid  him  £12,  but  since  t»ien  he  had  been  paid  at 
the  office  of  the  employers’  insurer,  117  Pitt-street,  Sydney.  His  employer  told  him  to 
take  a doctor’s  certificate  when  applying  for  the  weekly  payment.  He  took  a fresh  one 
on  each  occasion,  for  each  of  which  he  paid  the  hospital  5s.  He  caught  the  mid-day 
train  to  town  and  owing  to  the  large  number  of  patients,  would  sometimes  have  to  wait 
at  the  hospital  until  half-past  4.  It  cost  4s.  for  his  train  fare,  then  there  was  a little 
expense  in  town,  and  he  had  to  have  his  lunch.  The  insurance  clerk  on  one  occasion 
told  him  to  come  again  in  the  morning,  which  meant  catching  the  train  at  7 a.m.  His 
eye  was  bad  at  the  time  and  required  treatment  before  he  left.  On  his  solicitor’s  advice, 
he  aj)plied  personally  to  his  employer  at  Alexandria  for  the  compensation  due,  but  the 
latter  said  the  Insurance  Company  was  his  agent,  and  he  wrote  a letter,  but  afterwards 
rang  up  the  Insurance  Company  and  then  destroyed  the  letter.  To  a request  for 
compensation,  his  employer  replied  that  he  should  go  to  the  Insurance  Company. 

Judge  Cohen  made  an  award  in  favour  of  applicant  for  £3  per  week  from  the 
date  of  the  accident,  credit  to  be  allowed  for  the  £33  already  paid,  with  costs  on  the 
highest  scale. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION. 


PROCEEDINGS  UNDER  THE  INDUSTRIAL  ARBITRATION  ACT. 

Applications  Affecting  or  Terminating  in  Awards. 


Date. 


2- 5-21 

3- 5-21 

10- 5-21 

11- 5-21 

12- 5-21 

16- 5-21 

17- 5-21 
23-5-21 

25- 5-21 

26- 5-21 

30- 5-21 

31- 5-21 

5- 5-21 

6- 5-21 
10  5-21 

5-5^21 

0-5-21 

10-5-21 

9-5-21 

10-5-21 

9-5-21 

20-5-21 

9-5-21 

20-5-21 


Locality.  | 

Applicant. 

Application  for. 

How  dealt  with. 

^Sydney 

United  Bank  Officers’  Associa- 

Award re  Bank  Officers  (State) 

Adjourned — part 

tion. 

Board. 

heard. 

>■  » 

Master  Retailers’  Association  ... 

Variation  of  Time  Payment  Col- 

Award varied 

< 

I 

lectors  (Metropolitan)  Award. 

Australian  Clerical  Association, 

9f  ff  99  *•* 

Dismissed  

New  South  Wales  Branch. 

1 

L »» 

Straw  Hat  Manufacturers’  Asso- 

Variation  of  Straw  Hat  Makers 

Withdrawu--A  wa  rd 

J 

r 

tion. 

(Cumberland)  Award. 

varied  on  Court’s 

own  motion. 

1 

L 

Federated  Shipwrights,  &c..  Em- 

Variation of  Shipwrights,  &c.. 

Withdrawn 

J 

r 

ployees’  Union  of  Australia, 

(State)  Award. 

New  South  Wales  Branch. 

L »> 

Australian  Clerical  Association, 

Award  re  Clerks  (Metropolitan) 

Award  made 

J 

r 

New  South  Wales  Branch. 

Board  re  Casual  Wharf  Clerks. 

Official 

Record. 


20/634 


21/153 

21/187 

21/150 

21/205 

21/198 


No.  6] 


N.S.W.  INDUSTRIAL  GAZETTE— SO  June,  1921. 


1847 


COURT  OF  INDUSTRIAL  ARBITRATION. 


Applications  Affecting  or  Terminating  in  Awards — continued. 


Applicant. 

Application  for. 

How  dealt  with. 

Official 

Record. 

Residential  Establishments’  As- 
sociation. 

Variation  of  Hotel  Employees 
(Metropolitan)  Award. 

Adjourned  

21/159 

W.  E.  Nixon,  Trangie 

Exemption  from  Breadcarters 
(Country)  Award. 

Struck  out  

21/201 

Public  Service  Association  of  New 
South  Wales. 

Award  re  Public  Service  (Clerical 
Officers)  Board. 

Adjourned — Part 
heard. 

' 20/444 

New  South  Wales  Railway  and 
Tramway  Officers’  Association. 

Variation  of  Government  Rail- 
ways (Officers)  Award. 

Struck  out  

21/193 

United  Bank  Officers’  Associa- 
tion. 

Reinstatement  of  H.  F.  Rawson 
in  employment  of  Bank  of  New 
South  Wales. 

Award  made — rein- 
statement ordered. 

20/612 

New  South  Wales  Railway  and 
Tramway  Officers’  Association. 

Variation  of  Government  Rail- 
ways (Officers)  Award. 

Adjourned  ... 

21/164 

Journeymen  Farriers’  Union  of 
New  South  Wales. 

Variation  of  Farriers  (Metro- 
politan Award. 

Award  varied 

21/213 

Federated  Moulders’  (Metals) 
Union  of  Australia,  New  South 

Variation  of  Moulders,  &c. 
(State)  Award. 

” ” 

21/212 

Wales  District. 

Operative  Stonemasons’  Society 
of  the  State  of  New  South 

Award  re  Stonemasons,  &c. 
(State)  Board. 

Award  made  . ... 

21/216 

Wales. 

M M 19 

Variation  of  Monumental  Masons 
(State)  Award. 

Refused  

21/217 

Amalgamated  Coachmakers’  So- 
ciety, New  South  Wales  Dis- 
trict. 

Variation  of  Colliery  Mechanics, 
<fec.  ( J.  and  A.  Brown  and  East 
Greta  Railways)  Award. 

Adjourned  

21/207 

•Vacuum  Oil  Company  Em- 
ployees’ Union. 

Award  re  Storemen  and  Packers 
Wholesale  Oil  and  Colour  Stores 
(State)  Board. 

Award  varied  on 
Court’s  own  m.otion. 

21/136 

New  South  Wales  Branch,  Aus- 
tralian Railways  Union. 

Award  re  Colliery  Mechanics,  &c. 
(North)  Board  re  East  Greta 
Railv/ays. 

Withdrawn 

21/144 

Marine  Motor  Drivers’  and  Cox- 
wains’  Union  i,of  New  South 

Award  re  Marine  Motor  Boats 
(State)  Board. 

Award  made 

21/211 

Wales. 

Master  Pastrycooks’  Association 
of  New  South  Wales. 

Variation  of  Pastrycooks,  &c. 
(State)  Award. 

Adjourned  

21/220 

C.  Barnes  and  others  

Variation  of  Bacon  Factories 
(Cumberland)  Award. 

” 

20/615 

Professional  Officers’  Association 
of  New  South  Wales. 

Award  for  Professiona  Officers 
in  New  South  Wales. 

Struck  out  

18/328 

Journeymen  Farriers’  Union  of 
New  South  Wales. 

Variation  of  Farriers  (Country) 
Award. 

Award  varied 

21/223 

Council  of  the  Municipality  of 
Inverell. 

Permission  to  indenture  an  ap- 
prentice under  Electricians,  &c. 
(State)  Award. 

Permission  granted  . . . 

21/202 

John  White  and  Sons  and  others 

i Variation  of  Bakers  (Cumber- 
land) Award. 

Adjourned 

21/222 

Wood  and  Coal  Labourers’ 
Union  of  New  South  Wales. 

Variation  of  Wood  and  Coal  La- 
bourers (Cumberland)  Award. 

Award  made 

20/248 

Trolley,  Draymen  and  Carters’ 
Union  of  Sydney  and  Suburbs. 
Federated  Furnishing  Trade 
Society  of  Australasia,  New 

Variation  of  Wood  and  Coal 
Carters  (Cumberland)  Award. 

20/269 

Award  re  Glass  Workers  (State) 
Board.  _ 

Award  made 

21/229 

South  Wales  Branch. 

Anthony  Hordern  and  Sons  Ltd. 

Exemption  from  Shop  Assistants, 
Drapers,  &c.  (Metropolitan) 
Award. 

Granted  

21/233 

Australian  Workers’  Union  ... 

Award  re  Metalliferous  Miners, 
&c..  General  (State)  Board  re 
Limestone  Miners. 

Adjourned  

21/218 

Shop  Assistants  and  Warehouse 
Employees’  Federation. 

Variation  of  Warehouse  Em- 
ployees (Cumberland  and 
Northumberland)  Award. 

Award  varied 

21/179 

A.  Simpson,  Granville 

Exemption  from  Bespoke  Boots 
(State)  Award. 

Granted  

21/137 

Federated  Gas  Employees’  In- 
dustrial Union. 

■ Award  re  Gas  Makers  (Metro- 
politan) Board  re  Clerks. 

Adjourned  

21/132 
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Appeals  to  Full  Court — Section,  13E. 


Date. 

Locality. 

Appellant. 

Award. 

Result. 

Official 

Record. 

2-5-21 

Sydney  ... 

Federated  Misoellaneous  Workers’ 

Glue  and  Gelatine  Makers  (State)... 

J udgment  de- 

!  21/139 

Union  of  Australia,  New  South 

livered;  re- 

Wales Branch. 

ferred  back  to 
Rolin,  J. 

2- 5-21 

3- 5-21 

4- 5-21 

^ 99  ••• 

Trolley,  Draymen  and  Carters 

Carters,  &c.  (Cumberland) 

Appeal  upheld ; 

21/105 

5- 5-21 

6- 5-21 

Union  of  Sydney  and  suburbs. 

Award  varied. 

23-5-21 

2- 5-21  j 

3- 5-21 

4- 5-21 

5- 5-21 

6- 5-21 

“ ” - 

... 

Carters,  &c..  Retail  Stores  (Cumber- 
land). 

99  99 

21/196 

23-5-21 

2- 5-21 

3- 5-21 

4- 5-21 

^ „ '... 

JJ  ti  99 

Motor  Waggon  Drivers  (Cumber- 

21/197 

5- 5-21 

6- 5-21 

land). 

23-5-21 

4- 5-21 

5- 5-21 

6- 5-21 
9-5-21 

1 

- „ ... 

Australian  Steel  Industry  Union 

Wire  Nail  and  Barbed  Wire  (State) 

Appeal  upheld  ... 

21/199 

23-5-21 

Caterers’  and  Restaurant  Keepers’ 

6-5-21 

99 

Restaurant,  &c.,  Employees  (Cum- 

Award cor- 

21/149 

9-5-21 

Association. 

berland  and  Northumberland).  ' 

rected  ; other- 

13-5-21 

I' 

wise  appeal  dis- 
missed. 

Applications  for  Right  to  Appeal. 


Date. 

Locality. 

Applicant. 

Award. 

Determination. 

Officirf 

Record. 

23-5-21 

Sydney  ... 

Country  Traders’  Association  of 
New  South  Wales. 

Shop  Assistants  (Northumberland 
Country). 

Refused 

21/209 

30-5  21 

99  • • • 

New  South  Wales  Railway  and 
Tramway  Oiiicers’  Association. 

Government  Railways  (Officers) 
Award  re  Draftsmen. 

Adjourned 

21/234 

Appeals  and  Stated  Cases 


Official  Record. 

{Date. 

1 

Locality. 

1 Appellant. 

Ptcspondent. 

Result. 

I.A.C. 

1 I.M.C. 

13 -.5-21 

Sydney  ... 

William  Rogers  

Patrick  Greenia'.v  Ilalliday... 

Henry  Baker 
W.  G.  Hunter 

Dismissed 

Question  an.swcred  in 
affirmative  and  case  re- 
mitted to  magistrate. 

20/204 

21/215 

20/406 

21/253 
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Constitution  of  Boards. 


Date. 

Locality. 

Board. 

Application. 

How  dealt  with. 

Official 

Record. 

5- 5-21  " 

6- 5-21 

1 

Sydney 

Butter  Factories,  &c.  (State)  and 

C.  Barne?  and  oLhera  for  variation 

Adjourned 

21/75 

10-5-21 
5-5-21  ■ 

f 

Butchers,  Wholesale  (Cumber- 
land). 

of  constitutions. 

Meat  Workers  Union  of  New  South 

21/190 

6-5-21 
10-5-21 
10-5-21  ' 
16-5-21  , 
10-5-21  ^ 
16-5-21  ^ 

[ 

Plaster  of  Paris  Makers  (Cumber- 

Wales for  variation  of  constitu- 
tions. 

Federated  Miscellaneous  Workers’ 

Constitution  re- 

21/181 

r 



land). 

Asbestos  Sheet  Makers  (State)  ... 

Unioo<for  constitution. 

99  99  >9 

commended. 

99  99  ••• 

21/181 

Industrial  Unions — Cancellation  op  Registration. 


Date. 

Locality. 

Union. 

Applicant. 

Result. 

Official 

Record. 

30  5-21 

Sydney  ... 

Manufacturing  and  Repairing 
Jewellers  Association  of  New 
South  Wales. 

Manufacturing  Jewellers  Associa- 
tion Of  New  South  Waies. 

Registration 

cancelled. 

21/235 

Summons  to  Show  Cause — Section  52i. 


Date. 

Locality. 

Applicant, 

Respondent. 

How  dealt  with. 

Official 

Record, 

20-5-21 

Sydney  ... 

Robert  Hennelly  Nealo  ... 

Printing  Industry  Employees  Union  of 
Australia,  New  South  Waies  Branch. 

Adjourned 

21/219 

Trade  Union  Applications. 


Date. 

Locality. 

Applicant. 

Union. 

Application. 

Result. 

Official 

Record. 

24-5-21 

Sydney  ... 

Vera  McArdell  ... 

: Trolley  Draymen  and  Carters 
Union  of  Sydney  and  suburbs. 

To  enforce  union  rules 

Struck  out... 

1 

21/42 

i 

Appointment  of  Assessors  for  Special  Courts. 
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RECORDS  OF  INDUSTRIAL  BOARDS  AND  CONCILIATION 

COMMITTEES. 

2 1 St  May  to  1 7th  June,  1921. 
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CONSTITUTION  OF  BOARDS. 


Department  of  Labour  and  Industry, 

Sydney,  8th  June,  1921. 
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APPOINTMENTS  AND  RESIGNATIONS  OF  MEMBERS  OF  BOARDS  AND 
CONCILIATION  COMMITTEES. 

VARIATIONS  OF  CONSTITUTIONS. 

No  variations  were  gazetted  in  the  period. 

DISSOLUTION. 

[Published  in  Government  Gazette  No.  83  of  lOth  June,  1921.] 

Department  of  Labour  and  Industry, 

Sydney,  7th  June,  1921. 

IN  pursuance  of  the  provisions  of  the  Industrial  Arbitration  4ct,  1912,  and  upon  the  recommendation 
of  the  Court  of  Industrial  Arbitration,  New  South  Wales,  I,  Geoege  Cann,  Minister  for  Labour  and 
Industry,  being  the  Minister  of  the  Crown  administering  the  said  Act,  do  hereby  dissolve  the  Mining 
and  Smelting  Industries  (Broken  Hill)  Board. 

g.  cann. 

Minister  for  Labour  and  Industry. 


APPOINTMENTS  AND  RESIGNATIONS  OF  MEMBERS  OF  BOARDS  AND 
CONCILIATION  COMMITTEES. 


Date 
Appoint- 
ment or 

Member. 

Acceptance 

Date  of 
Qasettal. 

Board  or  Committee. 

ot 

Besigna- 

Name  and  address. 

Position. 

In  lieu  of— 

tion. 

Appointments, 


7-6-21 

10-6-21 

Bank  Officers  (State)  Board  . . 

J.  F.  Nicholas, 

Bank  of  New  South 
Wales,  Surry  Hills 
Branch,  Sydney. 

Employees’  repre- 
sentatiA  e. 

W.  Ramsay. 

25-6-21 

27-6-21 

Conciliation  Committee  for  Em- 
ployees of  Municipal  Council  of 
Sydney. 

R.  M.  Wilson,  Town 
Hall,  Sydney. 

U 

J.  Kaine. 

1-6-21 

3-6-21 

Conciliation  Committee  for  Gas 
Works,  Country. 

H.  C.  Quinlan,  care 
of  Quinlan  Stores, 
Mitchell-street, 
Stockton . 

91 

C.  E.  Layh. 

Resignations. 


7-6-21 

10-6-21 

Bank  Officers  (State)  Board  .. 

W.  Ramsay  . . 

Employees’  repre- 
sentative. 

26-6-21 

27-6-21 

Conciliation  Committee  for  Em- 
ployees of  Municipal  Council  of 
Sydney. 

J.  Kaine 

)) 

i-6-21 

8-6-21 

Conciliation  Committee  for  Gas 
Works,  Country. 

C.  E.  Layh.. 

INDUSTRIAL  AGREEMENTS. 

2lst  May  to  17th  June,  1921. 


No  Industrial  Agreements  were  Rescinded  or  Terminated  during  the  period. 
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NEW  AGREEMENTS. 

The  New  South  Wales  Branch  of  the  Shop  Assistants  and  Warehouse  Employees 
Federation  of  Australia  with  the  New  South  Wales  Trawling -Industry. 

(Filed  with  the  Industrial  Registrar,  2nd  June,  1921.)  No.  442. 

Industrial  Agreement  made  pursuant  to  the  Industrial  Arbitration  Act,  this  second 
day  of  June,  one  thousand  nine  hundred  and  twenty-one,  between  the  State  Trawling 
Industry  (hereinafter  called  the  Industry),  of  the  one  part,  and  the  New  South  Wales 
Branch  of  the  Shop  Assistants  and  Warehouse  Employees  Federation  of  Australia 
(hereinafter  called  the  Union)  of  the  other  part,  whereby  it  is  agreed  as  follows  : — 

1.  Hours. 

Not  more  than  forty-four  hours  shall  constitute  a week’s  work,  for  which  the 
wages  hereinafter  specified  shall  be  paid.  Such  forty-four  hours  shall  be  worked  without 
the  payment  of  overtime  between  the  hours  of  8 a.m.  and  6 p.m.,  on  five  days,  Monday 
to  Friday  inclusive,  and  8 a.m.  and  1 p.m.  on  Saturday. 


2.  Meal  Hours. 

All  employees  shall  be  allowed  not  less  than  three-quarters  of  an  hour  or  more 
than  one  hour  for  each  meal. 

3.  Wages, 

Wages  shall  not  be  less  per  week  than  the  rates  set  out  in  the  following  scale  : — • 

Males  Females 

per  week.  per  week. 


At  16  years  of  age  and  under 

...  26 

6 

17 

6 

At  17  years  of  age 

...  35 

6 

22 

0 

At  18  years  of  age 

...  45 

0 

27 

6 

At  19  years  of  age 

...  57 

6 

' 33 

0 

At  20  years  of  age 

...  71 

0 

37 

3 

At  21  years  of  age 

...  85 

0 

43 

0 

At  22  years  of  age 

...  89 

6 

48 

0 

At  23  years  of  age  and  over 

...  99 

6 

54 

0 

4.  Casual  Employees. 

Shop  assistants  employed  for  less  than  one  week  shall  be  paid — Male  2s.  6d,, 
female  2s.  2d.  per  hour;  minimum  payment  for  any  day  or  part  thereof — Male,  10s.; 
female,  8s.  6d. 

5.  Branch  Manager. 

Branch  managers,  male  shop  assistants  employed  to  be-in  charge  of  one  of  the 
following  shops  (but  not  being  temporary  in  charge  during  the  absence  of  the  person 
employed  to  be  in  charge  as  branch  manager)  No.  1,  No.  2,  No.  4,  and  No.  19,  shall  be 
paid  107s.  per  week.  Female  branch  managers  employed  to  be  in  charge  of  one  of  the 
following  shops  (but  not  being  temporary  in  charge  during  the  absence  of  the  person 
employed  to  be  in  charge  as  branch  manager).  No.  1,  No.  2,  No.  4,  No.  15,  No.  19,  No. 
20,  and  No.  22,  shall  be  paid  80s.  per  week.  Female  branch  managers  in  charge  of 
other  branches  65s.  per  week,  but  where  their  takings  exceed  £40  per  week  the  rate 
shall  be  75s.  per  week. 


6.  Overtime. 


Work  for  which  overtime  has  to  be  paid.— All  time  worked  in  excess  Of  44-hours, 
or  before  the  starting  or  after  the  finishing  times  hereinbefore  mentioned,  shall  be  paid 
for  at  the  rates  hereinafter  provided.  Such  overtime  shall  be  paid  notwithstanding  the 
occurrence  of  a holiday  or  holidays  in  the  course  of  a week’s  work.  All  work  done  on 
Sunday,  or  on  any^  of  the  following  holidays,  or  days  observed  as  such,  shall  be  paid  for 
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at  the  rate  hereinafter  set  out  for  such  work.  The  said  holidays  shall  be,  New  Year’s 
Day,  Anniversary  Day,  Good  Friday,  Easter  Saturday,  Easter  Monday,  King’s  Birth- 
day, Prince  of  Wales  Birthday,  Eight-hour  Day,  Christmas  Day,  and  Boxing  Day, 
provided  that  the  industry  may  work  between  7 a.in.  and  11  a.m.  on  Good  Friday.  All 
holidays  specified  in  this  award  shall  be  counted  as  time  worked. 

7.  Rates  of  Overtime. 

In  the  case  of  work  done  in  excess  of  the  said  44-hours  or  before  the  starting  or 
after  the  finishing  time  hereinbefore  mentioned,  such  work  shall  be  paid  for  at  the  rate 
of  time  and  half.  In  the  case  of  work  done  on  any  Sunday  or  any  of  the  holidays  afore- 
said, such  work  shall  be  paid  for  at  the  rate  of  double  time,  in  addition  to  weekly  wages 
actually  paid.  In  all  cases  where  the  employer  exercises  the  right  given  by  section  8 of 
the  Earl}^  Closing  Act,  1899,  he  is  required  to  allow  one  hour  for  refreshments.  The 
employees  worked  shall  be  allowed  not  less  than  Is.  fid.  tea  money.  In  both  case  any 
portion  of  an  hour  less  than  thirty  minutes  to  be  reckoned  as  thirty  minutes,  and  any 
portion  of  an  hour  above  thirty  minutes  to  be  reckoned  as  an  hour,  and  overtime  shall 
be  paid  on  the  basis  of  the  weekly  wages  actually  received  by  the  employees  to  whom  the 
overtime  is  due. 

8.  Termination  of  Employment. 

To  terminate  the  engagement  either  side  may  give  or  take  a moment’s  notice. 
All  employees  discharged  on  the  businc-s  day  preceding  a public  holiday  or  holidays 
shall  be  paid  for  such  holiday  or  holidays.  Any  employee  who  has  been  employed  for 
not  less  than  one  month,  on  leaving  or  being  discharged,  shall,  if  he  so  demands  be  entitled 
to  a note  stating' the  date  when  such  employment  began  and  the  date  of  its  termination. 
Such  note  shall  be  the  property  of  the  employee,  and  shall  be  returned  to  the  employee 
by  any  subsequent  employer  within  seven  days  of  his  engagement. 

9.  Dwelling,  &c. 

It  .shall  not  be  a term  of  employment  that  employees  shall  pay  any  sum  exceeding 
10s.  per  week  for  dwelling  or  quarters  provided  by  the  employer  for  the  employee. 

10.  Preference  to  Unionists. 

Preference  of  employment  shall  be  given  to  members  of  the  Shop  Assistants  and 
Warehouse  Employees  Fedeivation  of  Australia,  New  South  Wales,  providing  an  employee 
engaged  who  is  not  a member  of  the  aforesaid  union.  He  [sic]  shall  become  a financial 
member  of  the  said  union  within  fourteen  days  of  such  engagement.  It  shall  be  a con- 
dition of  employment  that  all  employees  shall  be  members  of  the  aforesaid  union. 

11.  Annual  Holidays. 

All  employees  who  have  been  in  the  employment  of  the  industry  for  a period  of 
tweUe  months  shall  be  given  six  working  days  for  first  twelve  months  and  twelve  work- 
ing days  for  the  second  year  and  after  two  years,  eighteen  work  days  holiday  annually 
on  full  pay. 

12.  Disputes. 

A conciliation  committee  shall  be  appointed  with  two  representatives  from  the 
management  and  two  from  the  union  to  deal  with  disputes  and  matters  concerning  the 
industrial  interests  of  the  industry.  The  Industry  shall  be  represented  by  the  Manager 
and  Assistant  Manager  the  union  shall  be  represented  by  the  secretary  and  Assistant 
Secretary. 

13.  Agreement. 

The  management  shall  place  a copy  of  this  agreement  in  each  shop. 
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14.  Variation. 

Either  side  shall  have  power  to  apply  for  a variation  of  this  agreement  in  the 
event  of  a declaration  by  the  Board  of  Trade  or  amendment  of  the  Industrial  Arbitration 
Act. 

16.  Duration  of  Agreement. 

This  ^reement  shall  remain  in  force  for  two  years  from  date  of  filing. 


Signed  on  and  behalf  of  the  New*' 
South  Wales  State  Trawling 
Industry, 

E.  J.  Brazier, 

Assistant  Manager, 

V/itness. 

Signed  on  and  behalf  of  the  New'' 
South  Wales  Branch  of  the 
Shop  Assistants  and  Warehouse 
Employees  Federation  of  Aus-  L 
tralia. 

Jas.  F.  Luttrell, 

1 Witness. 


A.  P.  SUMMERGREENE, 

General  Manager. 


E.  C.  0‘Dea, 

Secretary. 


The  Hospital  and  Asylum  Employees’  Union  and  the  Royal  Prince  Alfred 

Hospital. 

(Filed  with  the  Industrial  Registrar  on  13th  June,  1921.)  No.  443. 
Agreement  varying  Industrial  Agreement  No.  320,  of  15th  September,  1919,  and 

362,  filed  1st  April,  1920. 

Variation  of  the  Industrial  Agreement  between  the  Royal  Prince  Alfred 
Hospital  and  the  Hospital  and  Asylum  Employees’  Union  ®f  New  South 
Wales,  made  on  the  Eighth  Day  of  June,  One  thousand  nine  hundred 

AND  TWENTY-ONE. 

In  conformity  with  Clause  25,  the  parties  to  the  Industrial  Agreement  between  the 
Royal  Prince  Alfred  Hospital  and  the  Hospital  and  Asylum  Employees’  Union  of  New 
South  Wales  have  agreed  to  repeal  Clause  26,  and  substitute  therefor  the  following : — 

Clause  26  is  repealed,  and  the  following  is  substituted  therefor — 


Wages. 

26.  The  following  shall  be  the  minimum  rates  payable  to  the  particular  class  of 
employee  set  opposite  hereto — 


Storekeeper 

Assistant  Storekeeper 

Other  (Minors) 
Book-keeper 

Patients’  Clerk 


£ s.  d. 
5 3 0 

4 8 0 

5 ’ *3  0 
5 3 0 
4 10  6 


per  week,  with  annual  increase  of  5s.  per 
week  to  £6  3s.  per  week, 
per  week,  with  annual  increase  of  5s.  per 
week  to  £5  3s.  per  week. 

As  per  Schedule  1 at  foot, 
per  week,  with  annual  increase  of  5s.  per 
week  to  £6  3s.  per  week, 
per  week,  with  annual  increase  of  2s.  6d. 

per  week  to  £5  5s.  6d.  per  week, 
per  week,  with  annual  increase  of  2s.  6d. 
per  week  to  £4  15s,  6d.  per  week. 


Assistant  Clerk 


No.  6] 
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£ 

s. 

d. 

Clerks,  Unclassified  (Male) 

4 

10 

6 

Other  (Minors)  

• • • 

Clerks  (Female)  ... 

3 

3 

0 

Shorthand-writers  and  Ty- 

3 

3 

0 

pists  (Female). 

Other  (Minors)  

... 

Collector  (Male) 

4 

3 

0 

1st  Instrument  Attendant 

5 

18 

0 

2nd  Instrument  Attendant 

4 

15 

6 

1st  Pathological  Attendant 

5 

13 

0 

and  Laboratory  Assistant 

2nd  Pathological  Attendant 

4 

15 

6 

and  Laboratory  Assistant 

X-ray  Attendant  ... 

4 

13 

0 

Wardsman,  Senior 

5 

0 

6 

Other  Wardsmen  ... 

4 

10 

6 

per  week,  with  annual  increase  of  2s.  6d, 
per  week  to  £i  15s.  6d.  per  week. 

As  per  Schedule  1 at  foot, 
per  week.  If  under  21  years  of  age,  as  per 
Schedule. 

per  week.  If  under  21  years  of  age,  as  per 
Schedule. 

As  per  Schedule  2 at  foot, 
per  week,  and  5 per  cent,  commission  on 
old  business,  and  10  per  cent,  com- 
mission on  new  business. 

per  week,  with  annual  increase  of  5s.  per 
week  to  £Q  13s.  per  week, 
per  week,  with  annual  increase  of  5s.  per 
week  to  £5  10s.  6d.  per  week. 

per  week,  with  annual  increase  of  5s.  per 
week  to  £6  3s.  per  week, 
per  week,  with  annual  increase  of  5s.  per 
week  to  £5  5s.  6d.  per  week, 
per  week,  with  annual  increase  of  5s.  per 
week  to  £5  8s.  per  week, 
per  week,  with  annual  increase  of  5s.  per 
week  to  £5  5s.  6d.  per  week, 
per  week,  with  annual  increase  of  2s.  6d, 
per  week  to  £4  18s.  per  week. 


Wardsmen  called  upon  to  work  in  the  Venereal  Clinic  shall  be  paid  5s.  per  week 
in  addition  to  the  rates  herein  specified  for  all  grades. 


Head  Hall  Porter...  ...  5 5 

Night  Porter  ...  ...  4 18 

Assistant  Hall  Porters  ...  4 13 

Relieving  Porter  ...  ...  4 11 

Outdoor  Porter  ...  ...  4 14 

Out-patients'  Porter  ...  4 II 

Foreman  Porter  5 5 

General  Porters  ...  ...  4 8 


1st  Telephone  Attendant  3 8 

(Female). 

Others  (Female)  ...  ..,  3 5 

Juniors,  Female  (under  21  2 18 

years). 

Chief  Dispenser  ...  ...  7 3 

2nd  Dispenser  ...  ...  5 10 

Other  Dispensers  ...  ...  4 13 

Dispensary  Storekeeper  ...  5 3 


6 per  week. 

0 per  week. 

0 per  week,  with  annual  increa.'ie  of  2s.  6d. 

per  week  to  £4  15s.  fid.  per  week. 

6 per  week. 

0 per  week. 

6 per  week. 

6 per  week. 

0 per  week,  with  annual  increase  of  2s.  fid. 

per  week  to  £4  10s  fid.  per  week. 

0 per  week. 


6 per  week. 

0 per  week. 

0 per  week,  with  annual  increase  of  5s.  per 
week  to  £7  8s.  per  week. 

6 per  week. 

0 per  week,  with  annual  increase  of  5s.  per 
week  to  £5  3s.  per  week. 

0 per  week,  with  annual  increase  of  5s.  per 
week  to  £5  13s.  per  week. 
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Engineers  ... 

Plumbers  . . . 

Carpenters . . . 

Painters 
Electricians 
Fireman  and  Engine-drivers 
Butchers  ... 

Shop  Assistants 
All  other  Artisans 

Gardener  ... 

Gardener,  Assistant 
Gardener,  Others  ... 
Laundrymen  (Senior) 
Laundrymen,  Others 
Other  Minors 
1st  Kitclienman  ... 


2nd  Kitchenman 


Cleaners  (Adult) 
Others 

Cooks,  1st  (Male) 
Cooks,  2nd  ,, 
Cooks,  3rd  „ 


Award  rate. 


£ s.  d.- 
5 0 6 

4 10  6 

4 8 0 
4 18  0 
4 10  6 

4 *8  0 


4 5 6 


5 3 0 
4 18  0 
4 13  0 

Female 


per  week, 
per  week, 
per  week, 
per  week, 
per  week. 

as  per  Schedule  (1)  at  foot, 
per  week,  with  annual  increase  of  2s.  6d.  per 
week  to  £4  iOs.  6d.  per  week.  And  one 
meal  per  day. 

per  week,  with  annual  increase  of  2s.  6d.  per 
week  to  £4  8s.  per  week.  And  one 
meal  per  day. 

per  week,  with  annual  increase  of  2s.  6d.  per 
w’eek  to  £4  8s.  per  week, 
as  per  Schedule  ( I ) at  foot, 
per  week, 
per  week, 
per  week. 

Section. 


Housekeeper 

3 

0 

6 

per  week,  and  board  and  lodging. 

Cooks,  1st  ... 
Cooks,  2nd... 

2 

18 

0 

per  week,  and  board  and  lodging. 

2 

13 

0 

per  week,  and  board  and  lodging. 

Cooks,  Others 

2 

5 

6 

per  week,  and  board  and  lodging. 

Kitchenmaids 

1 

18 

0 

per  week,  and  board  and  lodging. 

Wardsmaids  ...  ...  J 

(2 
[ 2 

0 

8 

6 

0 

per  week,  and  board  and  lodging, 
per  week,  wdth  board  only. 

Housemaids 

i 

18 

0 

per  week,  and  board  and  lodging. 

Laundry 

(Females). 

Forewoman 

2 

18 

0 

per  week,  and  partial  board. 

Forewoman,  if  number  of 

3 

3 

0 

per  week,  mid  partial  board. 

female  hands  exceeds  1 
Machinist  ... 

Plain  Iron^  rs 
Mangle  Assistants.. 
Temporary  Laundresses 
Unclassified  (Adults) 


per  week,  and  partial  board, 
per  week,  and  partial  board, 
per  week,  and  partial  board, 
per  day,  and  partial  board, 
per  week,  and  partial  board. 


Other  Female  Workers. 


Seamstress ... 

Seamstress,  1st  Assistant ... 
Seamstress,  Other  Assistants 
Cleaners  (Female)  ... 


0 6 per  week,  and  partial  board. 

10  6 per  week,  and  partial  board. 

5 6 per  week,  and  partial  board. 

8 0 per  week  or  9s.  2d.  per  day,  and  partial 

board. 


Ko.  G] 
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Mcale  Junior  Clerks 


Schedule  1. 

£ 

s. 

d. 

( Under  19  years  of  age 

...  2 

18 

0 

<19  years  and  under  20 

...  3 

6 

3 

( 20  years  and  under  21 

...  3 

15 

0 

Schedule  2. 

/Under  lb  years  of  age 

...  1 

13 

6 

j 1 8 years  and  under  19 

...  2 

1 

6 

j 19  years  and  under  20 

...  2 

10 

0 

( 20  years  and  under  21 

...  3 

1 

0 

(L.S.) 


H.  E.  Kater,  ) 
A.  J.  Gould,  f 


Directors. 


27.  This  variation  shall  take  effect  as  from  the  22nd  day  of  October,  1920,  for 
raa’e  employees,  and  from  24th  day  of  December,  1920,  for  female  employees,  and  shall 
ftihlain  in  force  thereafter  until  the  30th  day  of  June,  1921. 

In  witness  whereof  the  Hospital  has  hereunto  duly  affixed  its  seal  and  the  said 
Union  has  hereunto  duly  affixed  its  seal  the  day  and  year  first  above  writt  n. 

The  Common  Seal  of  the  Royal  Prince  Alfred 
Hospital  was  hereunto  duly  affixed  in 
accordance  with  the  By-Laws  in  the  presence 
of  the  Directors  authorised  in  such  behalf 
by  the  Board  of  Directors  qf  the  said  Hos- 
pital in  the  presence  of — 

Witness — 

W'lLLiAM  Epps,  Secretary,  Royal  Prince  Alfred  Hospital. 

Fred  C.  GlVnn,  President. 

The  Seal  of  the  Hospital  and  Asylum  Employees’  I W.  B. 

Union  was  hereunto  duly  affixed  in  accord-  President, 

ance  with  the  Rules  and  Regulations  of  the  ' 

Union  in  the  presence  of — 


O’Donnell,  Yice- 


W.  CoMERFORD,  YiCC- 
Prt  sident. 

H.  E.  Chew. 


Witness — 

H.  J.  Mitchell,  Secretary,  Hospital  and  Asylum  Employees’  U li-.m 
South  Wales. 


ew 
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TABLE  OF  INDUSTRIAL  AGREEMENTS  IN  FORCE, 

17th  JUNE,  1921. 

V indicates  Variation.  V.C.  Variation  by  Court.  New  Agreements  filed  in  period  from 

21st  May  to  17th  June,  1921,  and  published  in  this  part,  are  shown  in  heavy  type. 


Date  of — 

Reference  I.O. 

Industry  and  Parties. 

Vol. 

Pago. 

Filing. 

Expiry  .§ 

Building — 

189 

Sydney  Progressive  Society  of  Carpenters  and  Joiners,  Aus- 

14-8-19 

31-12-20 

16 

tralian  Society  of  Carpenters  and  Joiners,  UnitedBridge 
and  Wharf  Caqjenters’  Union  of  New  South  Wales,  and 
Henry  Teesdale  Smith. 

Amalgamated  Society  of  Carpenters  and  Joiners  and  British- 

17-7-20 

12-6-25 

18 

320 

Australian  Tobacco  Company  Proprietary,  Limited,  and 
W.  D.  and  H.  0.  Wills  (Australia),  Limited. 

Domestic  and  Personal  Service — 

Laundry  Employees — 

16 

311 

Newcastle  Laundry  Employees’  Association  and  Sidney 

25-8-19 

24-7-22 

Hewson. 

H(»pital  Employees — 

18 

672 

Hospital  and  Asylum  Employees’  Union  and  Newcastle 

22-9-20 

30-6-22 

Hospital. 

820 

Hospital  and  Asylum  Employees’  Union  and  Royal 

15-9-19 

Prince  Alfred  Hospital. 

V.1-4-20 

30-^21 

^17 

906 

V.  13-6-21 

J 

tl9 

1856 

Hospital  and  Asylum  Employees’  Union  and  Sydney 

1-4-20 

31-12-22 

17 

909 

Hospital. 

Restaurant,  &c.,  Employees — 

28-2-22 

17 

915 

Caterers  Waitresses’  Union  and  S.  P.  Bray  and  others  ... 

6-4-20 

Engine-Driving — 

31-12-20 

16 

Federated  Engine-Drivers  and  Firemen’s  Association  of  Aus- 

4-11-19 

682 

tralasia  (Coast  District),  and  Henry  Teesdale  Smith. 

Labouring,  General — 

Labouring — 

18 

1224 

United  Labourers’  Protective  Society  of  New  South 

22-11-20 

23-10-21 

Wales  and  Royal  Zoological  Park  Trust  of  New 
South  Wales. 

14 

336 

United  Labourers’  Protective  Society  of  New  South 

24-9-18 

20-6-20 

Wales  and  Sydney  Harbour  Trust  Commuisioners. 

1607 

United  Labourers  Protective  Society  of  New  South 

25-4-21 

31-12-21 

19 

Wales  and  Metropolitan  Meat  Industry  Board. 

Manufacturing — Brick,  Cement,  Pottery — 

Cement  Works — 

ll8 

724 

484 

Australian  Workers’  Union  and  N.S.W.  Cement,  Lime 
and  Coal  Co.,  Ltd. 

10-12-18 

V.C.25-8-20 

1 3-12-20 

Australian  Workers’  Union  and  Commonwealth  Portland 

24-2-19 

18-2-21 

16 

618 

Cement  Company,  Limited. 

Manufacturing — Food  and  Drink,  &c. — 

Butchering — 

767 

Newcastle  and  Northern  Districts  Butchers’  Employee*: 

28-4-19 

j.27-4-21 

Union  and  Newcastle  District  Abattoirs  Board. 

V.  1-7-20 

118 

88 

Butterine  and  Margarine — 

11-7-21 

14 

830 

Factory  Employees’  Union  of  Australasia  and  Marrick- 

6-9-18 

viUe  Margarine  Company,  Limited,  and  others. 

Cold  Storage,  &c. — 

30-6-22 

19 

1220 

Federated  Cold  Storage  and  Meat  Preserving  Employees 

23-2-21 

Union  and  John  Cooke  and  Company  Proprietary, 

Ltd. 

I Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  sectioii  4 of  the 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  In  force  after  the  expiratl<m  or 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  havs 
b een  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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AGREEMENTS  IN  FORCE  AT  17th  JUNE,  1921. 


Industry  and  Parties. 

Date  of — 

Eeference  I.Q. 

Filing. 

Expiiy.§ 

Vol. 

Pago 

Manufacturing — Food  and  Drink,  &o. — continued. 
Cold  Storage,  &c. — continued. 

Federated  Cold  Storage  and  Meat  Preserving  Employees’ 
Union  and  New  South  Wales  State  Trawling 
Industry. 

Confectioners — 

14-12-20 

8-12-2,1 

18 

1269 

New  South  Wales  Journeymen  Confectioners’  Union 

4-2-20 

y 1-5-21 

ri7 

345 

and  Manufacturing  Confectioners’  Association  of 
New  South  Wales. 

Meat  Preserving,  &c. — 

V.8-11-20 

tl8 

805 

Meat  Packing  and  Tin  Canning  Employees’  Union  of 
New  South  Wales  and  Kensingtoji  Preserving 
Company  Proprietary,  Limited. 

31-8-20 

28-6-20 

18 

482 

Meat  Packing  and  Tin  Canning  Employees’  Union  of 
New  South  Wales  and  W.  Reynolds  and  Sons  Pro- 
prietary, Limited. 

Milk  Carters — 

12-8-18 

20-2-20 

14 

193 

Milk  and  Ice  Carters  and  Dairymen’s  Employees  Union 
and  Fresh  Food  and  Ice  Company,  Limited,  and 
others. 

Wine  and  Spirit  Stores — 

8-10-19 

20-9-22 

16 

546 

Federated  Liquor  Trades  Employees’  Union  of  Austral- 
asia, New  South  Wales  Branch,  and  Wine  and  Spirit 
Association  of  New  South  Wales  and  others. 
Manufacturing — Furniture  and  Woodworking  Trades — 

Newcastle  Timber  Workers’  Association  and  Earp, 

2-5-18 

31-12-20 

13 

573 

16-9-19 

1 18-8-20 

/16 

327 

Woodcock,  Beveridge  and  Co,,  Ltd.,  and  others. 
Manufacturing— Iron  Trades,  Metals,  Machines,  Implements 
Conveyances — 

Agricultural  Implements — 

V.25-5-20 

\17 

1249 

Sheep  Shearing  Machinery  Experts’  Association  of  New 
South  Wales  and  Graziers’  Association  of  New 
South  Wales. 

Boilermakers,  &c. — 

17-6-19 

10-6-22 

15 

921 

Federated  Society  of  Boilermakers  - and  of  Iron  and 
Steel  Shipbuilders,  and  of  Iron  and  Steel  Angle- 
smiths,  Tank,  Waggon,  Bridge,  Girder,  Principals 
(Roof  or  otherwise).  Pontoon,  Gasometer,  Pipe, 
Sheet,  Plate  and  Constructional  Iron  and  Steel 
Workers  of  Australia,  Newcastle  Branch  No.  4, 
and  South  Maitland  Railways,  Limited. 

18-3-20 

24-1-21 

17 

717 

Federated  Society  of  Boilermakers  and  of  Iron  and  Steel 
Shipbuilders,  and  of  Iron  and  Steel  Anglesmiths, 
Tank,  Waggon,  Bridge,  Girder  Principals  (Roof  or 
otherwise),  Pontoon,  Gasometer,  Pipe,  Sheet  Plate 
and  Constructional  Iron  and  Steel  Workers  of  Aus- 
tralia, Newcastle  Branch,  No.  4,  and  Moris  on  and 
Bearby,  Limited,  and  others. 

Engineers — 

20-4-20 

19-1-21 

17 

1058 

Amalgamated  Society  of  Engineers  and  Lysaght  Bros, 
and  Co.,  Ltd. 

Iron  and  Steel  Makers — 

8-2-21 

11-10-21 

19 

646 

Iron  and  Steel  Industry  Employees’  Protective  Associa- 
tion and  the  Broken  Hill  Proprietary  Company,  Ltd. 
Ironworkers’  Assistants — 

17-6-19 

15 

019 

Federated  Ironworkers  Association  of  Australia,  New 
South  Wales  Division  and  Henry  Teesdale  Smith. 

26-7-19 

31-12-20 

16 

187 

5 Parsuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  aa  amended  by  section  4 of  ths 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  Industrial  agreement  shall  continue  In  force  after  the  expiration  of 
the  term  specified  therein  until  varied  or  rescjpdod  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  fhall 
been  given  In  writing  by  a party  thereto  to  the  other  party  QT  parties  and  ^ the  Eeglstrar,  ' ■ 
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Industry  and  Parties. 

Date  of— 

Reference  I.G. 

Filing. 

Expiry.  § 

Vol. 

Page. 

Manufacturing — Iron  Trades,  Metals,  Macliincr^,  Implements, 
Conveyances— 

Ironworkers’  Assistants — continued.. 

Federated  Ironworkers  Association  of  Australia,  Nev 

' 14-12-20 

14-10-21 

18 

1272 

South  Wales  Division  and  Commonwealth  Steel 
Products  Company  Limited  of  Waratah  (N.S.W.)... 
Pipe  Making  (Cast-iron) — 

Federated  Moulders  (Metals)  Union  of  Australasia,  New 

1 

i-5~19 

28-11-21 

15 

771 

South  Wales  Branch,  and  G.  and  C.  Hoskins,  Ltd. 
Smithing — 

Blacksmiths  Society  of  Australasia  and  the  Western 

16-6-17 

31-12-19 

12 

67 

Coal  Association  and  others. 

Store,  Piano  Frames,  &c. — 

Stove,  Piano  Frame  Moulders,  and  Stovemakers  Em- 

7-1-21 

20-12-23 

19 

120 

ployees’  Union  and  Anthony  Hordern  & Sons  Ltd. 
Stove,  Piano  Frame  Moulders  and  Stovemakers  Em- 

14-10-20 

ri8 

715 

ployees’  Union  and  Metters,  Limited. 

17-1-21 

17-9-23 

|l9 

121 

Typewriter  Mechanics — 

Amalgamated  Society  of  Engineers  and  Macdougalls, 

9-9-20 

16-5-21 

18 

486 

Ltd.,  and  others. 

Wire  Nail  and  Barb  Wire  and  Wire  Netting  Making — 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 

11-6-18 

14-6-20 

13 

68S 

Brothers  and  Company,  Limited. 

Wire  Netting  Workers  of  New  South  Wales  and  Lysaght 

25-7-18 

19-7-20 

14 

49 

Brothers  and  Company,  Limited. 

Port  Waratah  Wire  Industry  Union  and  Austral  Nail 

21-10-19 

14-10-22 

16 

559 

Company  Proprietary,  Limited. 

Manufacturing — Printing  and  Papermakers — General — 

Printing  Industry  Employees  Union  of  Australia,  New 

26-4-21 

28-12-22 

19 

1610 

South  Wales  Branch,  and  Amalgamated  Printing 
Trades  Employees  Union  of  New  South  Wales. 
Printing  Industry  Employees’  Union  of  Australia,  New 

29-12-20 

5-1-22 

19 

106 

South  Wales  Branch,  and  Bulletin  Newspaper  Co., 
Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 

24-11-20 

2-6-22 

18 

1257 

South  Wales  Branch,  and  S.  Bennett,  Ltd. 
Printing  Industry  Employees’  Union  of  Australia,  New 

24-11-20 

2-6-22 

18 

1241 

South  Wales  Branch,  and  The  Sun  Newspaper,  Ltd. 
Printing  Industry  Employees’  Union  of  Australia,  New 

24r-ll-20 

2-6-22 

18 

1261 

South  Wales  Branch,  and  John  Fairfax  and  Sons, 
Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 

24-11-20 

2-6-22 

18 

1246 

South  Wales  Branch,  and  The  Daily  Telegraph 
Newspaper  Company,  Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 

18-12-20 

3-8-22 

10 

8S 

South  Wales  Branch,  and  Newcastle  Morning 
Herald  and  Miners’  Advocate,  Limited 
Printing  Industry  Employees’  Union  of  Australia,  New 

23-12-20 

3-8-22 

19 

101 

South  Wales  Branch,  and  Newcastle  Sun,  Limited. 
Printing  Industry  Employees’  Union  of  Australia,  New 

6-7-20 

y 6-7-22 

ri8 

89 

South  Wales  Branch,  and  The  Sunday  Times  News  - ' 

v.n-i-2i 

\19 

121 

paper  Company,  Limited,  and  the  Globe  News- 
paper Company,  Limited. 

Printing  Industry  Employees’  Union  of  Australia,  New 

22-2-21 

10-12-22 

19 

1219 

South  Wdles  Branch,  and  Shipping  Newspapers, 
Limited. 

1 

{ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  tke 
Imduttrial  Arbitration  Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
tb»  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  ha?a 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Eeglstrar. 
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AGREEMENTS  IN  FORCE  AT  17th  JUNE,  1921. 


Industry  and  Parties. 

Date  of— 

Reference  I.G, 

Filing. 

Expiry.  ? 

Vol. 

Pago. 

Manufacturing — Printing  and  Paperniakers— General— con(d. 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Trustees  of  Estate  of  late 
John  Norton. 

22-3-21 

13-3-23 

19 

1422 

Printing  Industry  Employees  Union  of  Australia,  New 

9-8-20 

y 6-7-22 

ri8 

322 

South  Wales  Branch,  and  the  Maitland  Mercury 
Newspaper  and  Printing  Co.,  Limited. 

Letterpress  Machinists — 

V.  17-1 1-20 

\18 

869 

Letterpress  Printers’  Machinists’  Industrial  Union  of 
New  South  Wales  and  the  Bulletin  Newspaper  Com- 
pany, Limited. 

Process  Engravers — 

2-3-20 

27-2-21 

17 

707 

Amalgamated  Printing  Trades  Emplo3-ees’  Union  of  New 
^uth  Wales  and  Sunday  Times  Newspaper  Com- 
pany Limited 
Publishing  Employees — 

8-3-21 

5-6-22 

19 

1235 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Sun  Newspaper,  Ltd. 

30-11-20 

1-7-22 

18 

1263 

Printing  Industry  Employees’  Union  of  Australia,  New 
South  Wales  Branch,  and  Catholic  Press  News- 
paper Co.,  Limited. 

Manufacturmg — Other  manufacturing — 

29-12-20 

31-12  21 

19  . 

108 

Elliott  Brothers,  Limited,  Chemical  Works  Employees’ 
Union  and  Elliott  Brothers,  Limited. 

Mining,  Mineral  Treatment,  Quarrying  and  Smelting — 

Smelting — 

9-7-20 

31-12-20 

18 

99 

Sulphide  Corporation  Employees’  Union  and  Sulphide 
Corporation,  Limited. 

Miscellaneous — 

Caretakers  and  Cleaners — 

9-10-20 

19-9-23 

18 

710 

Federated  Miscellaneous  Workers’  Union  of  Australia, 
New  South  Wales  Branch,  and  Literary  Institutes’ 
Association. 

22-11-20 

7-5-22 

18 

1226 

Federated  Miscellaneous  Workers’  Union  of  Australia, 
New  South  Wales  Branch,  and  J.  Gadsden  and 
another. 

Professional  and  Shopworkers — 

PUrical — 

31-12-19 

18-12-21 

17 

69 

Australian  Clerical  Association  and  Daily  Telegraph 
Newspaper  Company,  Limited. 

29-12-20 

19-10-21 

19 

114 

Australian  Clorical  Association  and  John  Fairfax  and 
Sons,  Limited. 

29-12-20 

19-10-21 

19 

116 

Australian  Clerical  Association  and  S.  Bennett,  Limited.. 

29-12-20 

19-10-21 

19 

118 

Australian  Clerical  Association  and  Sun  Newspaper, 
Limited. 

29-12-20 

19-10-21 

19 

117 

Australian  Clerical  Association  and  Sunday  Times  News- 
paper Company,  Limited. 

29-3-21 

19-10-21 

19 

1425 

Australian  Clerical  Association  and  New  South  Wales 
Master  Bakers’  Association. 

Journalism — 

6-10-20 

31-12-21 

18 

706 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  Farmers  and  Settlers’  Newspaper, 
Limited. 

27-8-17 

30-7-22 

12 

477 

New  South  Wales  District  of  the  Australian  Journalists’ 
Association  and  the  Sunday  Times  Newspaper 
Company,  Limited,  and  The  Globe  Newspaper 
Company,  Limited. 

6-9-17 

31-8-22 

12 

480 

S Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  scctlpu  4 of  th« 
ioduatrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  havf 
beta  given  in  writing  by  party  thereto  to  the  other  party  or  parties  and  to  the  Eegistrar. 
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INDUSTRIAL  AGREEMENTS. 


Industry  and  Parties. 

Date  of — 

Beferenoe  I.G. 

FUing. 

Expiry  .§ 

Vol, 

Page. 

rrofassional  and  Shopworkers — continued. 

Journalism — continued. 

New  South  Wales  District  of  the  Australian  Journalists’ 

15-11-17 

6-10-22 

ri2 

845 

Association  and  the  Trustees  of  the  Estate  of  the 

V.  15-1 1-20 

\18 

867 

late  John  Norton. 

New  South  Wales  District  of  the  Australian  Journalists’ 

18-1-18 

24-12-f2 

13 

249 

Association  and  Newcastle  Herald  and  Miners’  Ad- 
vocate, 

New  South  Wales  District  of  theAustralian  Journalists’ 

13-3-18 

2-3-20 

13 

437 

Association  and  Cumberland  Argus. 

■ New  South  Wales  District  of  the  Australian  Journalists’ 

24-4-18 

15-4-20 

13 

441 

Association  and  Freeman’s  Journal. 

New  South  Wales  District  of  the  Australian  Journalists’ 

24-4-18 

^31-12-21 

/13 

446 

Association  and  Newcastle  Sun 

7.21-2-19 

340 

New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18 

^ 9-8-21 

14 

323 

Association  and  Trustees  of  the  Australian  Worker. 
New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18 

1-8-21 

14 

326 

Association  and  New  South  Wales  Country  Press 
Co-oj)erative  Company,  Limited. 

New  South  Wales  District  of  the  Australian  Journalists’ 

3-9-18 

1-8-21 

14 

328 

Association  and  Gordon  and  Gotch  (Sydney),  Ltd. 
Now  South  Wales  District  of  the  Australian  Journalists’ 

22-11-18 

21-12-21 

14 

614 

Association  and  Stock  and  Station  Journal. 

New  South  Wales  District  of  the  Australian  Journalists’ 

22-11-18 

2-3-20 

14 

617 

Association  and  Cumberland  Times. 

New  South  Wales  District  of  the  Australian  Journalists’ 

16-12-18 

26-11-20 

15 

67 

Association  and  the  Sydney  and  Melbourne  Pub- 
lishing Company. 

New  South  Wales  District  of  the  Australian  Journalists' 

24-5-19 

2-3-20 

15 

912 

Association  and  Catholic  Press  Newspaper  (k)..  Ltd. 
New  South  Wales  District  of  the  Australian  Journalists' 

26-6-19 

25-6-241 

15 

923 

Association  and  Bulletin  Newspaper  Co.,  Ltd. 

New  South  Wales  District  of  the  Australian  Journalists’ 

26-6-19 

j.  30-7-22 

ri5 

924 

Association  and  James  Joynton  Smith,  Robert 

7.24-11-20 

\18 

12G2 

Clyde  Packer,  and  C.  E.  F.  McKay,  proprietors  of 
Smith’s  Weekly  Newspaper. 

Musicians — 

Musicians*  Association  of  New  South  Wales  and  J.  C. 

6-12-19 

4-12-21 

16 

886 

Williamson,  Limited,  and  others. 

Shop  Assistants — 

Now  South  Wales  Branch  of  the  Shop  Assistants  and 

29-10-18 

31-12-19 

14 

609 

Warehouse  Employees’  Federation  of  Australia  and 
Cessnock  and  Aberdare  Co-operative  Society,  Ltd. 
New  South  Wales  Branch  of  the  Shop  Assistants  and 

29-10-18 

31-12-19 

14 

612 

'Warehouse  Employees’  Federation  of  Australia  and 
Lithgow  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

«> 

11-3-19 

31-12-19 

16 

526 

Warehouse  Employees’  Federation  of  Australia  and 
West  Wallsend  Co-operative  Society,  Limited. 

New  South  Wales  Branch  of  the  Shop  Assistants  and 

15-3-21 

2-3-23 

19 

1237 

Warehouse  Employees’  Federation  of  Australia  and 
Friendly  Societies  and  Medical  Institutes  and  Dis- 
I)en8aries  Association. 

Now  South  Wales  Branch  of  the  Shop  Assistants*  and 

18-12-19 

31-12-21 

16 

897 

Warehouse  Employees*  Federation  of  Australia  and 
New  South  Wales  Bookstall  Company,  Limited. 

t Or  until  either  party  gives  one  month’s  notice  of  Intention  to  terminate. 

I Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of  tb  «* 
Industrial  Arbitration  (Amendment)  Act,  1919,  an  Industrial  agreement  shall  continue  In  force  after  the  expiration  cf 
the  term  specified  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  have 
fcean  given  In  wriung  by  a party  tberp^  to  the  other  party  or  parties  and  to  t^e  lleglstyar. 
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AGREEMENTS  IN  FORCE  AT  17tii  JUNE,  1021. 


Date  of — 

Reference  I.G, 

Filing. 

1 

Expiry.} 

Vol. 

Page. 

1 2-6-21 

1 

1-6-23 

19 

1854 

20-8-19 

1-8-22 

16 

194 

9-4-20 

31-12-22 

17 

918 

• 15-10-20 

30-11-22 

18 

691 

1 1-3-21 

L 

31-12-23 

19 

1224 

P 

, 25-2-20 

V.  4-5-21 

^31-12-21 

ri7 
1 19 

691 

1611 

^ 9-7-20 

V.23-11-20 

|31-12-21 

|l8 

118 

101 

1227 

22-5-20 

31-12-21 

17 

1237 

' 9-8-20 

V.23-11-20 

j.  31-12-21 

ri8 

118 

324 

1227 

, 16-12-20 

31-12-22 

18 

1274 

■ 10-12-19 

ri6 

894 

V.  9-7-20 

U-12-21 

J 

106 

V.23-11-20 

i 18 

1227 

V.20-4-21 

J 

tl9 

1605 

18-8-19 

j*  18-8-22 

ri6 

191 

V.23-11-20 

ll8 

1227 

19-1-21 

V.20-5-21 

\ 31-12-22 

ri9 

\19 

128 

1624 

1 12-5-21 

^ 1-11-23 

19 

1613 

6-2-19 

18-1-20 

15 

137 

23-9-20 

30-6-23 

18 

677 

22-12-20 

30-6-23 

19 

93 

Industry  and  Parties. 


Professional  and  Shopworkers — coni' nued. 
Shop  Assistants — continued. 


New  South  Wales  State  Trawling  Industry. 

Theatrical — 

TheUnited  Theatrical  Choristers  and  Dancers’  Associa- 
tion of  Australia,  and  J.  C.  Williamson,  Limited. 
Woolclassing — 

Woolclassers’  Association  of  New  South  Wales,  Graziers’ 
Association  of  New  South  Wales,  and  Pastoralists’ 
Union  of  Southern  Riverina. 

Public  Utility  Services — 

Government  Departments — 

United  Bank  Officers’  Association  and  the  Commi 
sioners  of  the  Government  Savings  Bank  of  New 
South  Wales. 


Wales. 

Municipal  and  Shire  Council  Employees — 
Conciliation  Committees  constituted  for  the 
Municipal  and  Shire  Council  Employees - 
Clerical  Workers,  &c. — 

Municipal  Council  of  Sydney 


Sydney. 

Electrical  Workers — 

Municipal  Council  of  Sydney  

Engine  Drivers — 

Municipal  and  Shire  Councils  (except  the  citi 
Sydney  and  the  city  of  Newcastle). 
Engineers — 

Municipal  and  Shire  Councils  outside  Sydney 
Health  Inspectors — 

Municipal  and  Shire  Councils,  outside  Syd 
except  Broken  Hill. 


Municipal  and  Shire  Council  Clerks — 

Municipal  and  Shire  Councih  outside  Sydney 

Labourers,  &c.— 

Municipal  Council  of  Sydney  


Sydney. 

Water  and  Sewerage — 

The  Metropolitan  Board  of  Water  Supply  and  Sewerage 
Employees*  Association  and  The  Metropolitan 
Board  of  Water  Supply  and  Sewerage. 

Gas  Makers — 

Federated  Gas  Employees’  Industrial  Union  of  Aus- 
tralia, New  South  Wales  Branch,  and  Australian 
Gas  Light  Company,  North  Shore  Gas  Company, 
Limited,  and  Manly  Gas  Company,  Limited. 
Federated  Gas  Employees’  Industrial  Union  of  Aus- 
tralia, New  South  Wales  Branch  and  Newcastle 
Gas  and  Coke  Co.,  Ltd. 


I Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  bj  section  4 of  tb» 
Industrial  Arbitration  Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration  of  th* 
term  sped  fiod  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  termination  shall  have 
been  given  in  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar, 
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INDUSTRIAL  AGREEMENTS.  . 


Date  of — 

Refaraace,  I Q, 

ruing. 

Expiry.  2 

Vol. 

Page. 

Public  Utility  Services— continued. 

Gas  Makers — continued. 

Conciliation  Committee  for  Country  Gas  Companies,  &c. — 
Labourers,  &c 

14-12-20 

13-12-22 

18 

1265 

Managers  

: i 

Transport — Land — 
j Grooms — 

Australian  Workers’  Union  and  Water  (conservation  and 

2G-4-21 

30-4-22 

19 

1607 

9-10-2Q 

9-7-21 

18 

708 

Irrigation  Commission. 

Trolley  Dra3rmen  and  Carters — 

, - Trolly  Draymen  and  Carters’  Union  of  Sydney  and 

2-8-1 S 

25-7-20 

4 

190 

Suburbs  Trade  Union  of  Employees,  and  Nicholson 
and  Co.  Ltd.,  W.  H.  Paling  & Co.  Ltd.,  and  Pianola 
, , . Co.  Ltd. 

Storemen  and  Packers — 

Federated  Storemen  and  Packers’  Union  of  Australia, 

12-12-17 

31-12-19 

13 

31 

New  South  Wales  Branch,  and  Vacuum  Oil  Com- 
pany Proprietary,  Limited. 

T rans  po  r^j-^Se  a — 

Coal  Lipnpers — 

Port  Jackson  Coal  Workers’  Union  and  Sydney  Steam 
Collier  Owners  and  Coal  Stevedores’  Association. 
Port  Jackson  Coal  Workers’  Union  and  Macdonald 

29-12-20 

31-12-22 

19 

110 

7-2-21 

31-12-23 

19 

641 

Hamilton  and  others  constituting  Overseas  Central 
. Committee. 

Shipping — 

Ferry  Employees — 

"Australasian  Institute  of  Marine  Engineers,  Harbour, 

14-10-19 

11-9-22 

16 

657 

, . . River,  and  Coastal  Branch  of  Merchant  Service 

Guild  of  Australia  and  Port  Jackson  and  Manly 
Steamship  Company  Limited. 

Tugboats — 

Firemen  and  Deckhands’  Association  and  J.  and  A. 

29-11-18 

1 

2-1-21 

14 

717 

Brown,  and  others. 

Ferry  and  Tugboat  Employees’  Union  and  Sydney 

17-4-18 

2-1-21 

13 

440 

Harbour  and  SmaU  Tugs  ^d  Lighters*  Association, 
and  others. 

Marine  Motor  Drivers — 

Marine  Motor  Drivers  and  Coxswains’  Union  of  New 

8-10-19 

15-5-21 

10 

542 

i-.  . South  Wales  and  Bacchus  Marsh  Concentrated 

Milk  Company  Limited. 

Wharf  Labourers — 

j , Vacuum  Qil  Comply  Union  and  Vacuum 

11-3-19 

28-2-21 

523 

bii  (Company  E^prietary,  Limited. 

Permanent  and  Casual  Waterside  Labourers’  Union  of 

7-3-21 

31-12-22 

19 

1226 

New  South  Wales  and  Shipping  Labour  Bureau. 

1 

§ Pursuant  to  the  provisions  of  section  12  of  the  Industrial  Arbitration  Act,  1912,  as  amended  by  section  4 of 
the  Industrial  Arbitration  (Amendment)  Act,  1919,  an  industrial  agreement  shall  continue  in  force  after  the  expiration 
of  the  term ipecifled  therein  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  notice  of  tertnlnation  shall 
have  been  ^ven  In  writing  by  a party  thereto  to  the  other  party  or  parties  and  to  the  Registrar. 
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'AWARDS. 


AWARDS. 

2lst  IVlay  to  17th  June,  I92i. 


RESCINDED  AWARDS. 


Government  Gazette. 

Reference  LG. 

Rescission. 

Award, 

Expiry. 

No. 

Date. 

Vol. 

Page. 

Date. 

Vol. 

Page. 

Building — 

Stone-masons,  &c 

88 

25-4-191 

r 

15 

796 

1 

* 

54 

12-3-20  y 

31-3-21^ 

17 

755 

1 

>■ 

27-5-21 

19 

1868 

195 

5-11-20  J 

L 

18 

888 

J 

Manufacturing — (Furniture 

and  Woodworking  Trades, 
&c.) — 

Glassworkers  (State) 

166 

24-12-181 

r 

15 

123 

1 

276 

24-12-19  y 

6-1-2 H 

17 

146 

1 

10-6-21 

19 

1874 

66 

1-4-20  J 

\ 

17 

945 

J 

Mining,  Mineral  Treatment, 

Quarrying  and  Smelting — 

Quarries  &c.,  (State) 

166 

24-12-181 

' 

15 

166 

267 

5-12-19 

16 

968 

59 

19-3-20 

17 

951 

143 

6-8-20  - 

31-3-2 N 

18 

361 

>■ 

17-6-21 

19 

1881 

195 

5-11-20 

18 

985 

204 

26-11-20 

18 

1353 

25 

18-2-21,^ 

19 

704 

Professional  and  Sliopworkers- 

Clerks,  Casual  Wharf  (Metro- 

politan). 

93 

198 

14-5-201 

12-11-20/ 

31-12-30J^ 

17 

18 

1115 

993 

I 

r 

3-6-21 

19 

1884 

Transport,  Land — 

Wood  and  Coal  Carters,  &c. 
(Cumberland). 

• 215 
212 

29-8-19\ 

17-12-20/ 

31-12-204j^ 

16 

18 

411 

1400 

I 

r 

10-6-21 

19 

1891 

Wood  and  Coal  Labourers 

219 

5-9-19\ 

31-12-20-ij^ 

16 

413 

\ 

10-6-21 

19 

1893 

(Cumberland). 

212 

17-12-20/ 

18 

1400 

f 

Transport,  Sea — 

Marine  Motor  Drivers  and 

97 

2-5-191 

15 

844 

Coxswains. 

112 

16-5-19 

15 

975 

135 

6-6-19 

15 

976 

257 

14-11-19  ^ 

15-5-21 

16 

1002 

)- 

10-6-21 

19 

1897 

89 

7-5-20 

-< 

17 

1125 

202 

19-11-20 

18 

1076 

218 

31-12-20 

19 

226 

51 

8-4-21 

19 

1482 
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AWARDS— BUILDING, 


NEW  AWARDS 
Coming  into  Operation, 

21st  May  to  J7th  June,  !92l. 


BUILDING  TRADES. 

STONEMASONS,  &c.,  STATE. 

[Published  in  Government  Gazette,  No.  74,  of  27th  May,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  27th  May,  1921. 
THE  follcvving  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  tl  o 
Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Stone-masons,  &c.  (State)  Board  is  constituted  (constitu- 
tion published  at  page  5'27  of  No.  233  of  Government  Gazette  dated  3rd  October,  1919— see  also 
Industrial  Gazette,  vol.  xvi,  page  520),  is  published  in  accordance  with  the  provisions  of  the  Act  and 
the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,874.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  216  of  1921. 

Stone-masons,  &c.  (State)  Board. 

Application  by  the  Operative  Stone-masons’  Society  of  the  State  of  New  South  Wales,  Industrial 

Union  of  Employees. 

Thursday,  the  19th  day  of  May,  1921. 

Stone-masons  and  Rubble-masons  (State)  Award. 

1.  Definitions. 

Stone-masonry  and  rubble-masonry. — The  clauses  of  this  Award  dealing  with  stone-masons 
relate  to  and  include  the  cutting  or  setting  of  any  kind  of  stone-work  that  has  to  be  cut  to  a mould  or 
template,  or  which  has  to  be  proven  by  square  or  straight-edge,  but  excluding  rubble- masonry. 

The  clauses  dealing  with  rubble-masons  relate  to  all  work  in  stones  not  above  2 feet  8 inches  in 
length,  in  respect  of  wffiich  the  specifications  or  agreements  allow  the  stone  to  be  hammer-dressed,  and 
do  not  require  joints  or  beds  of  a lesser  gauge  than  half  an  inch.  Men  building  or  knocking  out  or 
dressing  quoins  for  this  class  of  work  are  called  rubble-masons. 

In  regular  coursed  rubble  (see  fig.  V Schedule  attached)  stones  may  be  18i  inches  in  height. 

The  setting  of  cut  stones  is  regarded  as  masons’  work,  with  the  exception  that  plain  sills,  heads, 
steps,  and  templates  may  be  set  by  other  labor  if  no  setters  are  on  the  job. 

Carvers. — Carvers  are  those  who  carve  stone  work  which  does  not  come  within  the  definition 
above  of  stone-masonry  for  the  decoration  of  buildings  from  a model  or  freehand  design. 


2.  Wages. 

The  minimum  rates  of  wages  shall  be  : — 

Carvers  

Cutters  and  setters *.«  ... 

Rubble-masons  ... 

Stone  machinists  (not  being  competent  stone-masons)  not  less  than 

Stone  machinists  (not  being  competent  stone-masons)  and  employed  to  do 
moulded  work  not  less  than  ...  ...  ...  ...  ...  ... 

An  employee  for  any  day  on  which  he  is  employed  continuously  on  a pneu- 
matic surfacer  ...  ...  ...  ...  ...  ...  ...  ... 


Per  hour. 
8.  d. 

8 6i 
2 
2 

2 4i 
2 6^ 

2 10 


3.  Hours. 

Not  more  than  40  hours  shall  constitute  an  ordinary  week’s  work  for  all  stone-cutters,  rubble- 
masons,  and  machinists,  and  shall  be  worked  as  follows  : — Not  more  than  8 hours  per  day  Monday  to 
Friday  inclusive.  Provided  that  if  stone-cutters  are  required  to  work  in  conjunction  with  other 
tradesmen  on  a building  they  may  work  not  more  than  44  hours  per  week.  All  hours  shall  be  worked 
between  7 a m.  and  6 p.ra.  Starting  and  finishing  times  to  be  arranged  on  each  job. 

All  meal  intervals  shall  be  of  one  hour’s  duration. 


4.  Youths. 

(a)  Ihe  minimum  wage  for  youths  learning  the  trade  of  si  one-cutting  shall  be — For  the  first 
Tear,  25s.  per  week  ; second  year,  3 la.  per  week  ; third  year,  41s.  fid.  per  week;  fourth  year,  62  <.  pec 
week  ; fifih  year,  66s.  per  week,  and  the  engagement  shall  be  by  the  week. 
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(6)  In  rubble*ma3onry  no  boy  shall  be  employed  below  the  age  of  16  years.  The  minimum  wage 
for  youths  shall  be : — In  their  first  year,  25s.  Od.  per  week  ; second  year,  31s.  Od.  per  week ; third  year, 
41s.  6d.  per  week  j fourth  year  or  later,  52s.  Od.  per  week,  and  the  engagement  shall  be  by  the  week. 

6.  Banker  Space,  &c. 

The  space  between  freestone  bankers  or  stones  on  which  masons  are  working,  whichever  be  the 
larger,  or  between  masons  engaged  in  cutting  freestone,  shall  not  be  less  than  4 feet,  and  the  space 
between  trachyte  bankers  not  less  than  6 feet.  No  quarryman  shall  work  on  a stone  within  6 feet  of  a 
mason.  Should  a mason  be  taken  off  a stone  to  allow  a quarryman  to  work  he  shall  not  be  responsible 
for  the  stone  during  his  absence. 

No  regular  bankers  shall  be  nearer  than  20  feet  from  the  cutters  of  a stone-planing  machine  or 
from  a stone  saw  (this  ia  not  intended  to  prevent  temporary  hankering  within  such  distance). 

Freestone  lathes  and  surfacing  machines  for  hardstone  shall  be  not  less  than  30  feet  from  the 
nearest  hand  cutter  unless  a suitable  partition  is  erected  between  the  machine  and  the  cutter  or  a 
satisfactory  system  of  dust  prevention  is  used. 

6.  Tools. 

{a)  The  employers  shall  provide  all  hardstone  cutting  tools,  all  claw  bits,  and  all  tools  over  14 
inches  in  length  and  all  straight-edges  over  5 feet  in  length,  and  shall  at  his  own  expense  sharpen  in  a 
proper  manner  all  necessary  tools  and  provide  for  the  return  of  same  to  the  mason  at  intervals  o^  not 
more  than  two  days.  On  completion  of  engagement  the  employer  shall  have  all  tools  sharpened  or  pay 
cost  thereof. 

(6)  Bubble-masons — Employers  shall  provide  all  claw  bits  and  sharpen  all  picks,  chisels  and 
punches.  When  a mason’s  engagement  is  finished  the  employer  shall  have  all  picks,  chisels  and 
punches  sharpened  or  pay  the  cost  thereof. 

7.  Piece-work. 

Piece-work  in  stone-masonry  is  not  allowed. 

Piece-work  in  rubble-masonry  is  allowed  subject  to  the  following  conditions  : — 

(i)  To  every  person  engaged  to  do  piece-work  a written  note  or  memorandum  shall  be  given  by  his 
employer,  signed  by  the  employer,  describing  the  class  or  classes  of  work  to  be  done  and  the 
rates  agreed  upon. 

(ii)  All  stone  must  be  delivered  within  1 6 feet  of  the  building  line  unless  some  other  arrangement 
has  been  expressly  agreed  to  by  the  employee. 

Subject  to  the  definition  of  rubble-masonry  in  clause  1 and  the  eonditions  above,  rubble-masons 
may  be  employed  on  piece-work  and  for  the  five  classes  of  rubble  masonry  described  in  the  Schedule 
hereto  the  minimum  rate  shall  be  as  follows  : — 

No.  1 class — Fig.  I,  8s.  3d.  per  perch. 

No.  2 class — Fig.  II,  9s.  7|cl.  per  perch. 

Nos.  3 and  4 classes — Figs.  Ill  and  IV,  19s.  3gd*  per  perch. 

No.  5 class — Fig.  V,  17s.  llj^d.  per  perch. 

In  all  classes  of  work  above  5 feet  in  height  a further  2s.  5 id.  per  perch  shall  be  paid,  and  a 
further  2s.  5id.  for  each  additional  5 feat  in  height. 

The  computation  of  all  such  excess  rates  for  height  shall  be  made  for  all  work  above  the  5 feet  or 
other  levels  as  indicated  in  Fig.  VI  of  the  Schedule. 

In  the  case  of  walls  up  to  18  inches  in  width,  16  feet  9 inches  running,  1 foot  high  constitutes  a 
perch ; in  walls  of  greater  width  25  cubic  feet. 

If  the  rubble-work  is  to  be  finished  inside  for  plaster,  whitewash,  or  such-like  treatment,  an 
additional  ls.3^d.  per  perch  shall  be  paid. 

In  piece-work  all  wrought  quoin  ends  to  be  measured  as  face  measurements. 

8.  Country  Work. 

Country  work  shall  mean  work  situated  by  road  more  than  20  miles  from  the  Q-eneral  Post  Office 
in  Sydney,  or  the  principal  post  office  in  Newcastle  or  more  than  6 miles  from  the  principal  post  office  in 
any  country  town  as  the  case  may  be,  from  which  the  employee  proceeds  to  work. 

An  employee  engaged  to  proceed  to  the  country  and  work  there  shall  be  conveyed  free  to  and 
from  the  work.  Such  conveyance  or  allowance  for  such  conveyance  shall  be  made  once  only  unless  the 
worker  is  recalled  and  sent  again  to  the  job,  when  it  shall  be  made  in  each  case  that  this  happens. 

When  an  employee  is  so  engaged  an  additional  allowance  of  2s.  6d.  per  day  shall  be  paid  and 
the  employer  shall  provide  suitable  sleeping  accommodation  where  suitable  lodgings  are  not  available. 

The  time  occupied  in  travelling  to  and  from  country  work  shall  be  paid  for  at  ordinary  rates, 
provided  that  no  worker  shall  receive  more  than  one  ordinary  day’s  wages  for  any  one  day  spent  in 
travelling  unless  he  is  on  the  same  day  occupied  in  working  for  his  employer.  This  and  the  preceding 
clause  shall  not  apply  to  men  sent  to  Bowral  trachyte  quarries  from  Sydney  or  vice  versa. 

9.  Overtime. 

All  time  worked  before  or  after  the  hours  mentioned  or  authorised  in  clause  3 shall  be  paid  for 
as  overtime.  All  ordinary  overtime  shall  be  paid  for  at  the  rate  of  time  and  a half ; all  overtime 
worked  on  Sunday  or  the  holidays  mentioned  in  the  next  clause  shall  be  paid  for  at  double  rates. 
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10.  Holidays. 

The  days  upon  which  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  King’s 
Birthday,  Eight-hour  Day,  Christmas  Day,  and  Boxing  Day  are  observed,  and  also  the  picnic  day  of 
the  Operative  Stone-masons  Society  of  the  State  of  New  South  Wales,  shall  be  recognised  as  holidays. 

11.  Payment  of  Wages. 

All  wages  shall  be  paid  in  full  on  Friday  in  each  week,  and  shall  be  paid  within  15  minutes  of 
knocking  off  work,  or  overtime  shall  be  paid  for  the  delay.  It  shall  be  optional  for  the  employer  to 
keep  one  day’s  pay  in  hand.  Any  employee  leaving  or  discharged  shall  be  paid  all  wages  due  to  him 
upon  the  expiry  of  the  required  notice,  or  overtime  paid  for  the  delay  : Provided  that  the  employee 

has  given  notice  of  his  intention  to  leave  before  noon,  it  shall  be  sufficient  if  the  wagfs  due  be  posted  to 
the  employee  within  24  hcurs  of  the  closing  of  his  engagement. 

12.  Fares. 

All  fares  actually  and  reasonably  incurred  by  an  employee  in  travelling  to  and  f;om  his  work 
between  the  end  of  the  first  section  from  the  railway  station  and  the  place  where  he  is  working  or  from 
the  job,  shall  be  paid  by  his  employer. 

13.  Hot  Water  and  Accommodation. 

On  all  jobs  where  5 or  more  cutters  are  engaged  the  employer,  where  practicable,  shall  provide 
suitable  mess  room  and  keep  same  clean.  Before  work  is  commenced  upon  any  rubble -work  a suitable 
shelter  shed  with  lock  and  key  shall  be  provided  by  the  employers  for  the  use  of  the  masons.  In  all 
cases  suitable  sanitary  accommodation  shall  be  provided  by  the  employer. 

14.  Youths — Promotion  and  Technical  Education. 

Should  any  youth  learning  the  stone-cutting  trade  during  the  third  or  subsequent  year  of  his  trade 
experience,  produce  a certificate  that  he  has  attended  a two  years’  course  in  masonry  and  passed  a 
satisfactory  examination  at  a technical  college,  he  shall  be  paid  5s.  per  week  above  the  rates  provided  for 
youths  learning  the  trade  for  the  remainder  of  his  term.  If  no  class  in  masonry  is  available  a similar 
certificate  in  architectural  drawing  or  building  construction  shall  be  accepted  as  equivalent. 

A youth  may  be  transferred  from  one  employer  to  another  in  the  event  of  slackness  of  work,  and 
the  transferror  shall  give  the  youth  a certificate  showing  the  length  of  time  he  has  been  in  his  employ- 
ment learning  the  trade. 

15  Notice  of  Dismissal. 

In  the  case  of  men  on  hourly  rates  one  half  hour’s  notice  shall  bo  given,  either  by  employer  or 
employee,  to  terminate  employment,  or  one  half  hours’  pay  shall  be  given  or  forfeited  in  lieu  thereof. 

16.  Pneumatic  Tools. 

The  Gib.  bushing  tool  may  be  used  at  ordinary  rates  of  pay  only  upon  small  mouldings,  checks,  or 
underhand  work  ; if  used  in  any  other  case,  double  time  shall  be  paid  for  the  time  the  tool  is  so  used. 

17.  Scaffoldings. 

For  all  work  in  rubble  building  over  4 feet  high,  the  employer  shall  provide  suitable  scaffolding. 

18.  Preference. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment  Act,  1919,  as 
between  members  of  the  Operative  Stone-masons’  Society  of  the  State  of  New  South  Wales  and  other 
persons  offering  their  labour  at  the  same  time,  such  members  shall  be  employed  in  preference  to  such 
other  persons,  other  things  being  equal, 

19.  Area,  Incidence,  and  Duration. 

This  Awards  rescinds  and  replaces  the  Award  of  the  Court,  published  in  Government  Gazette, 
No.  88,  of  the  25th  April,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Stonemasons,  &c.  (State)  Board  is  constituted,  as  varied  by  Orders  of  the  Court,  published  in 
Government  Gazettes,  No.  54,  of  the  12th  March,  1920,  and  No.  195,  of  the  5th  November,  1920. 

It  shall  apply  to  all  stone-masons,  carvers,  cutters,  and  setters,  rubble-masons,  stone  machinists 
throughout  the  State,  excluding  the  county  of  Yancowinna,  within  the  jurisdiction  of  the  Stone  masons 
&c.  (State)  Board. 

It  shall  take  effect  from  the  2nd  day  of  May,  1921,  inclusive,  and  shall  remain  in  force  thereafter 
for  a period  of  two  years. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration, 
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RESTAURANT,  &c.,  EMPLOYEES,  CUMBERLAND  AND  NORTHUMBERLAND. 


DOMESTIC  AND  PERSONAL  SERVICE. 

RESTAUEANT  EMPLOYEES,  RESTAURANTS,  CUMBERLAND  AND 
NORTHUMBERLAND. 

[Publiehed  in  Government  Gazette,  No.  86,  of  17th  Jure,  1921.] 

Industrial  Registrar’s  Office,  Sydnej^,  17th  June,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette  of 
the  21st  January, 1921  (19  I G.  168),  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Eeslaurant,  &e.,  Employees  (State)  Board  is  constituted  (constitution  published  at  page  1062 
of  No.  41  of  Government  Gazette  dated  21st  Eebruary,  1919 — see  also  Industrial  Gazette,  vol  xv, 
page  430)  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and 
the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,896.)  Industrial  Registrar. 


IN  THE  COURT  OP  INDUSTRIAL  ARBIfRATION,  NEW  SOUTH  WALES. 

No.  149  of  1921. 

Apjeal  by  the  Caterers’  and  Restaurant  Keepers’  Association,  Industrial  Union  of  Employers. 
Friday,  the  13th  day  of  May,  1921. 

Restaurant,  &c.,  Imployees  (Cumberland  and  Northumberland)  Award. 

Variation. 

1.  Add  to  clause  7 of  the  said  Award  gazetted  21st  January,  1921,  the  following  subclause. 

(24). 

The  rate  of  wages  of  those  employees  which  by  variation  of  Award  gazetted  11th  June,  1920, 
was  fixed  at  the  then  living  wage  of  £3  17s.  per  week,  and  which  by  Award  gazetted  21st 
January,  1921,  was  fixed  at  £4  2s.  per  week,  namely  : — 

(3).  Cooks  in  Class  0. 

Where  two  cooks  are  usually  employed  : Second  cook,  male. 

(5).  Oyster-openers  in  Restaurants. 

Oyster-openers. 

(6) .  Kitchenman. 

Kitchenman,  including  kitchenman  attending  to  the  hot- water  service,  Classes  A,  B,  and  C. 

(7) .  Oyster  Shops. 

(a)  Fish  cook;  ojsfer-opener ; fish  cleaner; 

Improvers  after  the  first  twelve  months. 

(9).  Waiters  and  Pantrymen. 

(a)  Waiters — Classes  A,  B,  and  C. 

(f))  Pantrymen — Classes  A,  B,  and  C. 

(c)  Waiters  attending  upon  other  employees. 

(11).  Porters. 

Night  or  day  porters  in  Classes  A,  B,  and  C. 

(12).  Messengers  and  Lift  Boys. 

Messengers  and  Lift  Boys  at  21  years  of  age. 

(13.)  Butchers  employed  in  Restaurants, 

(i)  Second  hands. 

(14).  Storemen  or  Cellarmen. 

(a)  Assistant. 

(15).  Watchmen. 

Night  watchmen  emph  yed  in  restaurants,  tea  shops  or  oyster  si  ops. 

(16).  Usefuls. 

General  usefuls,  male,  employed  in  restaurants,  tea  shops  or  oyster  shops. 

(19).  Attendants. 

(a)  Attendants  in  oyster  shops  other  than  waiters. 

(b)  Waiters  in  oyster  shops  not  serving  a three-course  meal. 

(d)  Pantrymen  employed  in  oyster  shops  not  serviug  a three-course  meal. 
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(20).  Otlier  Employees  not  otherwise  herein  provided  for. 

(a)  Males, 

shall  for  the  period  from  Lt  June,  1920,  to  19th  October,  1920,  inclusive,  be  decreased  by  the  sum 
of  five  shillings  per  week,  to  the  effect  and  intent  that  during  such  period  the  rate  of  wage  of  each 
such  emplojee  shall  be  £3  17s.  per  week.  On  and  from  the  20th  October,  1920,  to  the  4th 
November,  1920,  inclusive,  the  rate  of  wage  of  such  employees  shall  be  £4  2s.  per  week,  and  there- 
after from  the  5tli  November,  1920,  inclusive,  the  rate  of  £4  5s.  per  week  as  in  terms  of  subclause 
(23)  of  clause  7 of  the  Award. 

W.  EDMUNDS, 

T.  ROLIN, 

GEO.  S.  BEEBY, 

Judges  of  the  Court  of  Industrial  Arbitration. 


MANUFACTURING:  CLOTHING,  TEXTILES,  &c. 

STRAW  HAT  MAKERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  80,  of  3rd  June,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  .Srd  June,  1921. 
THE  following  Order  Oi  the  Court,  varying  the  Award  of  the  Court,  published  in  Government  Gazette 
of  the  20th  June,  1919  (56  I.G.  62)  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Straw  ilat  Makers  (State)  Board  is  constituted  (constitution  published  at  page  1067  of  No. 
41  of  Government  Gazette  dated  21st  February,  1919 — see  also  Industrial  Gazette  vol.  xv,  page  440),  as 
varied  by  Orders  of  the  Court  published  in  Government  Gazettes  of,  12th  December,  1919  (17  I.G, 
119),  4th  June,  1920  (t7  I.G  1278),  and  21sb  January,  1921  (19  I.G.  180),  is  published  in  accordance 
with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,877.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  156  of  1921. 

Tuesday,  the  10th  day  of  May,  1921. 

Straw  Hat  Makers  (Cumberland)  Award. 

Variation. 

1.  Delete  clause  4 of  the  said  Award  gazetted  20th  June,  1919,  as  varied  in  Gazette  of  21st 
January,  1921,  and  insert  in  lieu  thereof  the  following  clause  : — 

4.  The  minimum  rate  for  journeywomen  machinists  shall  be  £2  8s.  Od.  per  week  of  46  hours, 
and  for  journeywomen  finishers  shall  be  £2  3s.  Od.  per. week  of  46  hours. 

2.  Add  to  subclause  (i)  of  the  clause  of  the  said  Award  intituled  “ General  Conditions”,  the 
following  words 

This  sub  clause  shall  apply  to  females  as  well  as  to  males. 

3.  This  variation  shall  take  effect  fourteen  Rays  after  publication  in  the  Government  Gazette,  and 
shall  remain  in  force  thereafter  until  the  3rd  day  of  July,  1921. 

H.  R.  CURLEWIS, 

Additional  J udge  of  the  Court  of  Industrial  Arbitration. 


FURNITURE  AND  WOODWORKING  &c. 

GLASSWORKERS,  STATE. 

[Published  in  Government  Gazette,  No.  83,  of  10th  June,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  10th  June,  1921. 
THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Industrial  .Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Glass  Workers  (State)  Board  is  constituted  (constitution 
published  at  page  1074  of  No.  41  of  Government  Gazette  dated  21st  February,  1919 — see  also 
Industrial  Gazette,  vol.  xv,  page  455),  is  published  in  accordance  with  the  provisions  of  the  Act  and  the 
Regulations  thereunder. 

. F.  W.  KITCHING, 

(No.  2,889.)  Industrial  Registrar, 
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GLASS  WORKERS,  STATE. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  229  of  1921. 

Glass  Workers  (State)  Board. 

Application  by  the  Federated  Furnishing  Trade  Society  of  Australasia,  New  South  Wales  Branch, 
Sydney,  No.  1,  Industrial  Union  of  Employees. 

Friday,  the  27th  day  of  May,  1921. 

Glass  Workers  (State)  Award. 

1.  Definitions. 

For  the  purpose  of  this  Award — 

(а)  “ Glass  cutter  and  glazter  ” shall  include  any  man  competent  to  cut,  and 
rolled  and  all  other  descriptions  of  window  glass. 

(б)  “ Glass  beveller  ” shall  include  any  man  able  to  work  elSciently  either 
polishing  mill  or  rollers. 

(c)  Deadlight  glazier  ” shall  include  any  man  competent  to  cut,  glaze,  and  fix 
light  work,  including  figure  work,  ornamental  Mork,  and  plain  lead  work. 

2.  Hours  of  Labour. 

Forty-four  hours  shall  constitute  a week’s  work,  to  be  worked  in  five  days  (Monday  to  Friday 
inclusive)  of  eight  hours  each,  and  one  day  (Saturday)  of  four  hours,  unless  an  employer  and  his  work- 
men agree  to  v.^ork  on  five  days  as  hereinafter  mentioned.  Working  hours  shall  be  between  7.30  a.m. 
and  5.30  p m.  Monday  to  Friday  inclusive,  and  between  7.30  a.m.  and  12  noon  on  Saturday.  Within  these 
hours  the  time  of  starting  and  leaving  off  w’ork  shall  be  mutually  agreed  between  employers  and 
employees,  and  not  less  than  42  minutes  shall  be  the  allotted  time  allowed  for  dinner,  as  provided  in 
clause  9 : Provided  that  in  the  event  of  any  employer  and  his  workmen  agreeing  to  work  only  cn  five 
days  of  the  week,  the  forty- four  hours  may  be  worked  in  five  days  of  eight  hours  forty-eight  minutes 
each,  without  liability  on  the  part  of  the  employer  to  pay  overtime  for  the  periods  in  excess  of  eight 
hours.  In  such  case  one  cutter  or  glazier  may  be  employed  on  Saturday  morning,  such  man  to  receive  a 
half  day  off  in  lieu  thereof  during  the  week.  . 

3.  Wages. 

The  minimum  rates  of  wages  shall  be  as  follows : — 

[a)  Glass  cutter,  glazier,  beveller,  and  leadlight  glazier,  2s.  5d.  per  hour. 

(&)  Silverer,  2s.  6|d.  per  hour. 

(c)  Cementers  and  surface  polishers,  17  to  21  years  of  age,  Is.  per  hour ; over  21  years  of  age, 

Is.  ll|d.  per  hour. 

(d)  Casual  employees,  other  than  cementers  and  surface  polishers,  engaged  on  work  not  exceeding 
three  days’  duration,  shall  be  paid  at  the  rate  of  2s.  9d.  per  hour. 

(e)  Apprentices’  wages  shall  not  ha  less  than — First  year,  18s.  6d.  per  week  ; second  year,  £l  4s.  9d. 
per  w^eek ; third  year,  £1  12s.  per  week  ; fourth  year,  £2  6s^  6d.  per  week  ; fifth  year,  £3  Os.  fid. 
per  week. 

4.  Overtime. 

Any  time  worked  after  the  hours  agreed  upon  under  clause  2 hereof  shall  be  reckoned  as  over- 
time, and  shall  be  paid  as  follows  : — 

Time  and  a half  for  the  first  three  hours  worked,  and  double  time  for  all  time  worked  thereafter  ; 
and  double  time  for  all  time  worked  on  Sundays  and  holidays. 

Overtime  shall  not  exceed  six  hours  in  one  working  week,  and  the  time  so  worked  shall  no': 
exceed  three  hours  each  night : Provided  that  this  eubclause  shall  refer  only  to  work  done  inside  the 
factory. 

5.  Country  Work. 

For  the  purpose  of  this  Award — 

(a)  Country  work  shall  mean  any  work  that  renders  it  necessary  for  an  employee  to  sleep  at  some 
other  place  than  his  usual  place  of  residence. 

(b)  All  work  done  outside  a twenty-mile  radius  from  the  General  Post  Ofiiee,  Sydney,  shall  in  any 
case  be  regarded  as  country  work. 

(c)  Any  employee  sent  to  country  work  shall  be  conveyed  to  and  from  the  work  at  his  employer’s 
expense. 

(d)  The  time  occupied  in  travelling  to  and  from  country  work  shall  be  paid  for  at  ordir  ary  rates  : 
Provided  that  no  employee  shall  be  paid  more  than  one  ordinary  day’s  wages  for  any  day  spent 
in  travelling,  unless  he  is,  on  the  same  day,  occupied  in  working  for  his  employer.  When 
employees  are  sent  to  the  country,  an  additional  allowance  of  3s.  per  day  shall  be  paid. 
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(e)  Board  and  residence  for  all  the  time  the  employee  may  be  employed  on  the  job,  while  he  is 
away  from  his  home,  shall  be  paid  by  the  employer. 

(/)  Any  employee  who  leaves  his  home  on  a Sunday  or  public  holiday  at  the  request  of  his 
employer  to  engage  in  any  work  shall  be  paid  double  the  ordinary  rates  of  wages  while 
travelHng  on  these  days. 

(ff)  Time  occupied  in  travelling  to  and  from  work  where  an  employee  is  engaged  on  work  not 
country  work,  but  outside  his  usual  place  of  employment,  shall  be  counted  in  as  working  time, 
and  paid  for  at  ordinary  or  overtime  rates,  as  the  case  may  be,  sucli  payment  to  be  exclusive  of 
any  fares. 

6.  Holidays, 

Holidays  shall  be  observed  as  follows  : — New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter 
Monday,  King’s  Birthday,  Prince  of  Wales’  Birthday,  Eight-hour  Day,  Christmas  Day,  Boxing  Day, 
and  the  picnic  day  of  the  Federated  Furnishing  Trades  Society  of  Australasia,  New  South  Wales 
Branch,  Sydney,  No.  1. 

7.  Apprentices. 

(а)  Every  apprentice  shall  be  indentured  for  a period  of  five  years  by  legal  indenture,  to  learn 
the  trade,  bat  may  work  on  probation  for  a period  of  six  months,  which  shall  be  computed  as  part  of  his 
apprenticeship  term  should  he  be  indentured.  Sucli  indenture  may  be  inspected  by  the  Union 
Secretary. 

(б)  It  shall  be  specified  in  every  indenture  that  may  be  made  apprenticing  any  youth  to  the 
trade  of  a beveller,  that  the  apprentice  shall  be  taught  to  use  efficiently  all  the  mills  that  are  generally 
used  in  such  factory  by  the  beTellers,  such  as  rougher,  smoother,  rouge,  polisher,  and  roller. 

(c)  The  proportion  of  apprentices  to  journeymen  shall  be  one  to  every  three  journeymen  or  any 
fraction  of  three,  provided  that  such  journeymen  have  been  in  such  employ  for  six  months  at  least  for 
any  section  of  the  industry  enumerated  in  clause  3 hereof.  A working  employer  shall  be  reckoned  as 
a journeyman  for  the  purpose  of  this  condition. 

Any  son  or  sons  of  an  employer  employed  in  his  business  and  under  the  age  of  21  years  shall  be 
reckoned  as  an  apprentice  for  the  purpose  of  the  above  calculation. 

Subject  to  this  ratio,  and  after  any  apprentice  has  completed  three  years  of  apprenticeship,  the 
employer  shall  be  entitled  to  an  additional  apprentice. 

8.  Piec^-work. 

Prices  for  glazing  sashes,  stock  sizes,  inches  thick,  by  piece-work  shall  not  be  less  than  : — Four 
lights  in  a pair  of  sashes,  10  by  8,  7id.  per  pair  ; 10  by  12,  8d.  per  pair;  10  by  14,  8Jd.  per  pair ; 16  by 
10,  lOd.  per  pair  ; 14  by  12,  lOd.  per  pair  ; 16  by  12,  lOd.  per  pair.  Twelve  lights  in  a pair  of  sashes — 
10  by  8,  84d.  per  pair ; 10  by  12,  9d.  per  pair  ; 10  by  14,  9H  per  pair  ; 16  by  10,  Is.  Id.  per  pair  ; 
14  by  12,  Is.  Id.  per  pair ; 16  by  12,  Is.  Id.  per  pair. 

Casements,  stock  sizes,  7 by  3 and  7 by  3i,  9d.  per  pair.  Margin  lights  doors,  stock  sizes, 
Is.  Id.  each  ; single  sashes,  10  by  8 by  li  each  four  lights,  6d.  per  sash;  12  by  10  by  1^  each  four 
lights,  6d.  per  sash ; 14  by  10  and  16  by  10  by  li  each  four  lights,  6d.  per  sash;  14  by  12  by  li  each 
four  lights,  6id.  per  sash. 

Any  employee  doing  piece-work  shall  have  the  sashes  and  doors  brought  to  him  within  a 
reasonable  distance  of  the  glazing  bench,  and  shall  stack  sashes  when  glazed  in  pairs  within  the  same 
distance,  which  should  not  exceed  20  feet. 

All  work  for  which  no  piecework  rate  is  provided  in  this  award  shall  be  paid  for  at  the  weekly 
rate  specified  in  clause  3 hereof. 

9.  Meal  Time. 

Not  less  than  42  minutes  shall  be  allotted  time  for  a meal. 


10.  Washing  Time  allowed. 

Employees  v/orking  at  rouge  mills  shall  be  allowed  ten  minutes  to  wash  themselves  prior  to 
leaving  work. 

11.  Preference. 


Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Emplojment  Act,  1919,  as 
between  persons  offering  their  labour  at  the  same  time,  preference  of  employment  shall  be  given  to  the 
members  of  the  Federated  Furnishing  Trade  Society  of  Australasia,  New  South  Wales  Branch,  Sydney, 
No.  1,  other  things  being  equal. 


12.  Area,  Incidence,  and  Duration  of  the  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government  Gazette  No. 
166  of  24th  December,  1918,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which 
the  Furniture  Trades  Group,  No.  4 (Glass  Workers,  State)  Board  was  constituted,  as  varied  by  Orders 
of  the  Court  published  in  Government  Gazettes  No.  276  of  24th  December,  1919,  and  No.  66  of  1st 
April,  1920. 
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It  shall  apply  to  glass  workers,  other  than  glass  cutters  in  retail  shops,  in  the  State,  excluding 
the  county  of  Yancowinna,  within  the  jurisdiction  of  the  Class  Workers  (State)  Board. 

It  shall  take  effect  on  the  10th  day  of  J une,  1921*  and  shall  remain  in  force  thereafter  for  a 
period  of  two  years. 

T.  PvOLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


IRON  TRADES,  METALS,  &c. 

ELECTRICIANS,  STATE. 

[Published  in  Government  Gazette,  No.  86,  of  17th  June,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  17th  June,  1921. 

THE  following  Orders  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette  of 
the  11th  July,  1919  (16  LG.  72),  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which 
the  Electricians,  &c.  (State)  Board  is  constituted  (constitution  published  at  page  5531  of  No.  233  of 
Government  Gazette,  dated  3rd  October,  1919, — see  also  Industrial  Gazette,  vol.  xvi,  page  528),  as  varied 
by  Orders  of  the  Court  published  in  Government  Gazettes  of  5th  December,  1919  (16  I.G.  944),  20th 
February,  1920  (17  I.G.  792),  27th  February,  1920  (17  I.G.  793\  12th  March,  1920  (17  I.G.  794), 
25th  June,  1920  (18  LG.  IfO),  Pth  July,  1920  (18  I.G.  151),  20th  August,  1920  (18  LG.  356),  8th 
October,  1920  (18  I.G.  741),  19th  November,  1920  (18  I,G.  959),  31st  December,  1920  (19  I.G.  194), 
15th  April,  1921  (19  I.G.  1445),  and  6th  May,  1921,  (19  I.G.,  1671),  are  published  in  accordance  with 
the  provisions  of  the  Industrial  Arbitrat  ion  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(Nos.  2,891-2,892.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 
El'^ctricians,  &c.  (State)  Board. 

No.  202  of  1921. 

Application  by  the  Council  of  the  Municipality  of  Inverell, 

Tuesday,  the  24th  day  of  May,  1921. 

Electricians,  &c.  (State)  Award. 

Variation. 

1.  The  Council  of  the  Municipality  of  Inverell  is  granted  permission  to  inlentu.’e  George 
Campbell,  of  Inverell,  to  the  trade  of  electrical  mechanic,  pursuant  to  the  provisions  of  the  Electricians, 
&c.  (State)  Award,  published  in  Government  Gazette  of  11th  July,  1919. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration, 


No.  228  of  1921. 

Application  by  James  Joynton  Smith,  trading  as  Katoomba  Electric  Supply.  # 

Wednesday,  the  1st  day  of  June,  1921, 

Electricians,  &c.  (State)  Award. 

Variation. 

1.  James  Joynton  Smith,  trading  as  Katoomba  Electric  Supply,  is  granted  permission  to 
indenture  Roy  Wickner  to  the  trade  of  electrical  mechanic  from  7th  November.  1920,  pursuant  to  the 
provisions  of  the  Electricians,  &c.  (State)  Award,  published  in  Government  Gazette  of  11th  July,  1919. 

T.  ROLIN, 

Additional  J udge  of  the  Court  of  Industrial  Arbitration. 
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FARRIERS,  COUNTRY. 

[Published  in  Government  Gazette,  No.  80,  of  3rd  June,  1921.] 

Industrial  Registrar’s  OflSce,  Sydney,  3rd  June,  1921 . 

TflE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  30th  April,  1920  (17  I.G.,  1105),  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Farriers  (Country)  Board  is  constituted  (constitution  published  at  page  5532  of  No.  233  of 
Government  Gazette  dated  3rd  October,  1919 — see  also  Industrial  Gazette,  vol.  xvi,  page  530),  as  varied 
by  Order  of  the  Court  published  in  Government  Gazette  of  6th  November,  1920  (18  I.G.,  962),  is 
published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  HITCHING, 

(No.  2,878.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  223  of  1921. 

Farriers  (Country)  Board. 

Application  by  the  Journeymen  Farriers’  Union  of  New  South  Wales,  Industrial  Union  of  Employees. 

Tuesday,  the  24th  day  of  May,  1921.  _ 

Farriers  (Country)  Award. 

Variation. 

1.  Delete  clause  1,  Hours  of  Work,  of  the  said  Award,  gazetted  30th  April,  1920,  as  varied  in 
Gazette  of  the  5th  November,  1920,  and  substitute  the  following  clause  in  lieu  thereof : — 

1.  Hours  of  Work. 

(а)  Forty-four  hours  shall  constitute  a week’s  work.  Such  hours  shall  be  worked  between 

8 a.m.  and  5 p.m.  for  five  days  of  the  week,  and  between  8 a.m.  and  12  noon  on  the  other  day 
observed  by  the  shop  as  a half -holiday.  ^ 

(б)  Provided  that  an  employer  may  in  lieu  of  the  foregoing  adopt  a five-day  week,  to  be 
worked  between  the  hours  of  6.30  a.m.  and  5 p.m.,  Monday  to  Friday  inclusive. 

(c)  Provided  that  an  employer  who  adopts  either  of  the  above  clauses  shall  not  alter  same 
without  giving  seven  days’  notice  to  the  Secretary  of  the  Journeymen  Farriers’  Union  of  New  South 
Wales,  Trades  Hall,  Sydney. 

Provided  also  that  an  employer  who  adopts  subclause  {a)  shall  not  work  an  employee  whether 
as  overtime  or  otherwise  between  the  hours  of  12  -midnight  and  8 a.m.,  and  where  an  employer 
adopts  subclause  he  shall  not  work  an  employee,  whether  as  overtime  or  otherwise,  between  the 
hours  of  12  midnight  and  6.30  a.m. 

2.  Delete  subclause  (c)  of  clause  3,  Employment  and  Wages,  of  the  said  Award,  gazet^-ed  and  varied 
as  aforesaid,  and  substitute  the  following  subclauses  in  lieu  thereof  : — 

(c)  The  minimum  rate  of  wages  shall  be  as  follows  : — 

Firemen,  2s.  4|d.  per  hour. 

Floormen,  2s.  3^d.  per  hour. 

Adult  striker.  Is.  Hid.  per  hour. 

Junior  striker  (to  do  striking  only)  under  17,  8id.  per  hour  ; under  18,  lid.  per 
hour. 

(d)  No  striking  shall  be  done  by  juniors  after  reaching  the  age  of  18  unless  they  are 
apprentices. 

3.  Delete  subclause  (a)  of  clause  4,  Overtime,  of  the  said  Award,  gazetted  and  varied  as  aforesaid 
and  substitute  the  following  subclause  in  lieu  thereof  : — 

(a)  All  time  worked  outside  the  regular  hours  of  the  shop  as  arranged  under  clauses  1 and  3 
of  this  Award  shall  be  deemed  to  be  overtime. 

4.  This  variation  shall  take  effect  from  the  23rd  day  of  May,  1921,  inclusive,  and  shall  remain  in 
force  thereafter  until  the  29th  day  of  April,  1922. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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FARRIERS,  METROPOLITAN. 

[Published  in  Government  Gazette,  No.  74,  of  27th  May,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  27th  May,  1921. 

THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette  of  the 
31st  October,  1919  (16  I.G.  724.),  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which 
the  Farriers  (Metropolitan)  Board  is  constituted  (constitution  published  at  page  1079  of  No.  41  of 
Government  Gazette  dated  21st  February,  1919 — see  also  Industrial  Qaz 'tte,  vol.  iv,  page  464),  ae 
varied  by  Order  of  the  Court  published  in  Government  Gazette  of  29th  October,  1920  (18  I.G.  963),  is 
published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  SITCHING, 

(No.  2,875.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  213  of  1921. 

Farriers  (Metropolitan)  Board. 

Application  by  the  Journeymen  Farriers’  Union  of  New  South  Wales,  Industrial  Union  of  Employees. 

Thursday,  the  19th  day  of  May,  1921. 

Farriers  (Metropolitan)  Award. 

Variation. 

1.  Delete  subclauses  (a)  and  {b)  of  clause  4,  Hours  of  Labour,  of  the  said  Award,  gazetted  Blst 
October,  1919,  end  substitute  the  following  sub- clauses  in  lieu  thereof  : — 

(а)  The  maximum  week’s  work  shall  be  44  hours,  worked  betweeu  6.30  a.m.  and  5 p.m.,  Monday  to 

Friday.  No  employer  shall  work  an  employes  before  or  after  the  hours  above  mentioned, 
whether  as  overtime  or  otherwise  : Provided  that  an  employee  shall  be  allowed  to  work  not 

more  than  ten  minutes  after  5 o’clock  p.m.  when  urgent  necessity  requires  it  without  payment 
of  any  overtime  except  as  provided  by  Abe  proclamation,  gazetted  16th  April,  1921,  under  the 
Eight-hours  Act,  1916,  as  amended,  and  shall  in  such  case  cease  work  at  ten  minutes  to  5 p.m. 
on  the  next  full  working  day.  In  each  working  day  there  shall  be  for  each  employee  two  meal 
breaks  of  not  less  than  51  minutes  each,  the  first  to  begin  not  later  than  8.30  a.m.  and  the 
second  to  begin  not  later  than  1.30  p.m. 

(б)  Any  employer  may  by  agreement  with  any  employee  start  work  at  7.30  a.m.  and  finish  at  such 

time  as  is  provided  in  the  above  subclause  (a).  In  such  case  there  shall  be  for  each  employee 
one  daily  meal  break  of  not  less  than  42  minutes  from  Monday  to  Friday  inclusive  ; such  meal 
break  starting  not  later  than  12  noon . 

2.  This  variation  shall  not  apply  to  employers  who  are  members  of  the  Master  Retailers’  Association 
or  of  the  Sydney  and  Suburban  Timber  Merchants’  Association  and  the  farriers  employed  by  them. 

It  shall  take  effect  from,  the  23rd  day  of  May,  1921,  inclusive,  and  shall  remain  in  force  thereafter 
until  the  13th  day  of  November,  1921. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


MOULDERS,  STATE. 

[Published  in  Government  Gazette,  No.  74,  of  27th  May,  1921,] 

Industrial  Registrar’s  Office,  Sydnej^,  27th  May,  1921. 

THE)  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette  of 
the  28th  May,  1920  (17  I.G.  1,286),  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Moulders  (State)  Board  is  constituted  (constitution  published  at  page  5532  of  No.  233  of 
Government  Gazette,  dated  3rd  October,  1919 — sea  also  Industrial  Gazette,  vol.  xvi,  page  531),  as  varied 
by  Order  of  the  Court,  published  in  Government  Gazette  of  5th  November,  1920  (18  I.G.  967),  is  published 
in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

N 0.  2,876.)  Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  212  of  1921. 

Moulders  (State)  Board. 

Application  bj  the  Federated  Moulders’  (Metals)  Union  of  Australasia,  N.S.W.  District, 
Industrial  Union  of  Employees. 

Thursday,  the  19th  day  of  May,  1921. 

Moulders  (State)  Award. 

Variation. 

1.  Delete  the  last  three  oaragraphs  of  clause  I,  Wages,  of  the  s\id  Award,  gazetted  23th  May, 
1920,  and  headed  respectively  “ Lithgow  Rates,”  “ Newcastle  Rates,”  “ South  Coast  Rates.” 

, 2.  Delete  from  clause  lA,  Wages,  of  the  variation  to  the  said  Award,  gazetted  5th  November, 

1920,  the  following  words  : — 

“and  excepting  those  employees  at  Lithgow,  Central  Tablelands,  at  Newcastle,  and  in  the  South 
Coist  Area  ; ” and 

” The  rates  herein  stated  shall  not  affect  or  be  applied  to  employees  at  Newcastle,  Lithgow,  Central 
Tablelands,  or  in  the  South  Coast  Area.” 

3.  Delete  clause  6,  Apprentices’  Wages,  of  the  said  Award,  gazetted  2Sth  May,  1920. 

4.  Delete  from  clause  6a,  Apprentices’  Wages,  of  the  variation,  gazetted  5th  November,  1920,  the 
following  words  : — 

“ o her  than  those  employed  at  Newcastle,  Lichgow,  Central  Tablelands,  and  in  the  South  Coast 
Area.” 

The  intention  and  effect  of  this  variation  is  that  the  rates  of  pay  for  employees  in  the  Lithgow, 
Central  Tablelands,  Newcastle,  and  South  Coast  Areas  shall  be  the  same  as  those  in  respect  of  employees- 
elsewhere  in  the  State  and  subject  to  the  Award. 

6.  This  variation  shall  take  effect  fourteen  days  after  publication  in  the  Govorameut  Gazette, 
and  shall  remain  in  force  thereafter  until  the  27th  day  of  May,  1922. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration 


STEEL  WORKS  EMPLOYEES  (BROKEN  HILL  PROPRIETARY  CO.,  LTD.) 
[Published  in  Government  Gazette,  No.  74,  of  27th  May,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  27th  May,  1921. 
THE  following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  18th  June,  1920  (18  I.G.  162),  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Steel  Works  Employees  (Broken  Hill  Proprietary  Company,  Limited)  Board  is  constituted 
(constitution  published  at  page  1081  ot  No.  41  of  Governm'’nt  Gazette,  dated  21st  February,  1919, — see 
also  Industrial  Gazette  vol.  xv.  page  46S),  as  varied  by  Orders  of  the  Court  published  in  Government 
Gazettes  of  23rd  July,  1920  (18  I.G.  359),  and  22nd  April,  1921,  is  published  in  aocordanot  with  the 
provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  PITCHING, 

(No.  2,873.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  255  of  1920. 

Steel  Works  Employees  (Broken  Hill  Proprietary  Company,  Limited)  Board* 

Application  by  the  Australian  Steel  Industry  Union,  Industrial  Union  of  Employees. 
Thursday,  the  18th  day  of  November,  1920. 

Steel  Works  Employees  (Broken  Hill  Proprietary  Co,  Ltd.)  Award. 

Variation. 

1.  Delete  from  clause  17,  Rates  of  Wages — Shift  Workers,  of  the  said  Award,  gazetted  18th 
June,  1920,  as  varied  in  Gazette  of  23rd  July,  1920,  the  following  words  appearing  in  the  paragraph 
headed  “ Open  Hearth  Department  ” t'— 

^‘tThe  Company  undertakes  to  continue  the  present  tonnage  arrangement  for  payment  to 
worker*  without  sRe;’at|on  during  thf  currency  of  this  Award).” 

W.  EDMUNDS, 

Judge  pf  the  Industrial  Arbitra'ion. 
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QUARRIES,  DIMENSION  STONE,  STATE. 


MINING,  MINERAL  TREATMENT,  &c. 

QUARRYING,  QUARRIES,  DIMENSION  STONE,  STATE. 

[Published  in  Government  Gazette,  No.  86,  of  17th  June,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  17th  June,  1921, 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of 
the  Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Quarries,  &c.  (State)  Board  is  constituted  (constitution 
published  at  page  1088  of  No.  41  of  Government  Gazette,  dated  21st  February,  1919 — see  also 
Industrial  Gazette,  vol.  xv,  page  483),  is  published  in  accordance  with  the  provisions  of  the  Act  and  the 
Regulations  thereunder. 

F.  W.  KITCHING. 

(No.  2,894.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  237  of  1921. 

Quai’ries,  &c.  (State)  Board. 

Application  by  the  Quarrymen’s  Union  of  New  South  Wales,  Industrial  Union  of  Employees. 

Friday,  the  3rd  day  of  June,  1921. 

Quarries,  Dimension  Stone  (State)  Award. 

1.  Hours  of  Work. 

Forty  hours  work  shall  constitute  a week’s  work  for  quarrymen,  hand  gutterers,  learners,  men 
operating  machines  for  channelling  or  guttering,  and  scabblers. 

These  hours  shall  be  worked  between  6 a.m.  and  5 p.m.  on  the  first  five  working  days  of  the  week, 
Monday  to  Friday  inclusive.  Not  more  than  8 hours  shall  be  worked  on  each  of  the  first  said  five  days. 

Forty-four  hours  work  shall  constitute  a week’s  work  for  all  other  classes  of  labour  dealt  with  by 
this  Award,  to  be  worked  between  6 a.m.  and  5 p.m.  on  the  first  five  working  days  of  the  week,  Monday 
to  Friday  inclusive. 

Eight  hours  forty-eight  minutes  may  be  worked  Monday  to  Friday  inclusive. 

The  employer  in  each  quarry  shall  fix  the  hour  at  which  all  the  persons  employed  by  him  who 
are  dealt  with  in  this  Award  shall  commence  work. 

The  employer,  after  giving  to  his. said  employees  one  month’s  notice  of  his  intention  so  to  do,  may 
change  the  hour  so  fixed  by  him  for  the  commencement  of  work. 

From  the  hour  fixed  by  the  respective  employers,  time  shall  be  worked  continuously,  with  breaks 
of  one  hour  for  breakfast  on  each  working  day  and  one  hour  for  dinner  on  each  of  the  first  five  working 
days  of  the  week  for  men  working  40  houi’s  per  week.  In  the  case  of  men  whose  week  consists  of  44 
hours,  the  breaks  aforesaid  shall  be  three-quarters  of  an  hour.  By  agreement  between  the  employer 
and  the  employees,  the  hour  for  commencement  of  work  for  all  employees  in  a quarry  allected  by  this 
Award  may  be  fixed  at  7.30  a.m.  or  later,  and  the  prescribed  break  of  one  hour  for  breakfast  may  be 
dispensed  with. 

Smoke  Oh. — The  Court  makes  no  Award  hereon.  The  question  whether  any  time,  and  if  so  how 
much  time,  is  to  be  allowed,  is  left  to  arrangement  between  individual  employers  and  their  workmen. 

2.  Wages. 

The  minimum  rates  of  wages  shall  be  as  follows  : — Per  hour- 

s.  d. 

Quarrymen  ...  ...  ...  ...  ...  ...  ...  ...  ...  ...  2 8^ 

Gutterers  ...  ...  ...  ...  ...  ...  ...  ...  ...  2 9f 

Scabblers  ...  ...  ...  ...  ...  ...  ...  ...  ...  2 8i 

Men  operating  machines  for  channelling  or  guttering  ...  ...  ...  ...  ...  2 5 

(But  a quarryman,  when  employed  as  such,  who  is  put  to  working  such  machine, 

■ shall  be  paid  quarryman’s  wages  for  the  time  so  worked.) 

Labourers  - ...  ...  ...  2 lA 

3.  Overtime. 

Overtime  shall  be  paid  for  at  the  rate  of  time  and  a half  for  the  first  two  hours,  and  double  time 
after  the  first  two  hours.  Overtime  shall  be  payable  in  any  case  where  an  employee  on  any  day  works 
more  than  the  prescribed  number  of  hours,  or  begins  work  before  tie  hour  fixed  by  the  employer  for  the 
commencement  of  work  in  accordance  with  clause  1 of  this  Award,  or  continues  to  work  after  the  hour 
at  which  the  day’s  work  should  terminate  in  accordance  with  that  clause. 
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ProTided  fh  *i,  by  agreement  between  fcbe  employer  and  any  employee,  the  employee  may  begin 
work  on  any  day  an  hour  earlier  than  the  said  fixed  starting  time,  not  being  earlier  than  6 a.m.  In  such, 
case,  provided  the  hours  are  worked  consecutively  with  the  regular  break  for  meals  only,  and  the  total 
hours  worked  on  the  day  do  not  exceed  those  specifled  for  the  said  day  in  clause  1.  no  overtime  shall  be 
payable  in  respect  of  that  day’s  work  to  any  employee  with  whom  such  an  agreement  as  aforesaid  has 
been  made. 

Where  any  repairs  or  alterations  which  are  necessary  for  the  efficient  working  of  the  quarry  are 
done  on  Saturday  after  the  said  finishing  time,  or  any  Sundays,  the  overtime  rates  to  be  paid  shall  be 
time  anl  a quarter  on  Saturday  aud  time  and  a half  on  Sunday  in  lieu  of  the  rates  hereinbefore 
mentioned. 

4.  Improvers. 

Improvers  may  be  employed  on  the  work  of  a quarryman  or  guiterer  (but  not  entirely  so  em- 
ployed) for  sucli  rate  less  than  the  minimum  rate  above  prescribed  for  quarrymen  as  may  be  agreed 
upon  between  the  said  improvers  and  employers,  but  not  less  than  2s.  )^d.  per  hour  : Provided  that  the 
proportion  of  improvers  to  quai'rymen  or  hard  gutterers  shall  not  be  greater  than  as  follows  : — 

(a)  For  Freestoue  Quarries. — One  improver  to  two  and  up  to  four  quarrymen  or  hand  gutterers  ; 
two  improvers  to  five  and  up  to  t ight ; three  improvers  to  nine  and  up  to  twelve  ; over  twelve 
one  to  every  four, 

(b)  For  Quarries  other  than  Freestone  Quarries. — One  improver  to  every  fully  paid  quarryman  or 

guUerer  and  one  improver  in  addition. 

5,  Fares. 

Where  an  emplojee  to  whom  tl;is  Award  applies  as  hereinafter  provided,  who  is  io  regular 
employment  at  the  recognised  quarry  of  Ills  cmplo^^  er,  is  sent  by  his  employer  to  do  work  at  a place  other 
than  the  recognised  quarry  of  his  employer,  he  shall  have  refunded  to  him  all  fares  paid  by  him  in 
journejing  to  and  from  the  work,  over  and  above  the  usual  daily  fares  paid  by  him  in  journeying  from 
lib  home  to  and  from  the  rf  cognised  quarry  of  his  employer. 

Where  an  employee  so  employed  is  sent  by  his  employer  to  country  work  he  shall,  in  addition  to 
the  pajment  of  fares  aforesaid,  be  paid  at  o'dinr.ry  rates  for  time  ppei  t in  travelling  to  and  from  the  job, 
and  shall  receive  Is.  per  cay  extra  and  Ic  provided  with  or  paid  for  suitable  sleeping  accommodation. 

Country  work  for  the  purpose  of  this  jiward  shall  be  understood  to  mean  any  work  which  renders 
it  necessary  for  an  empl  yee  to  sleep  at  eome  place  other  than  his  usual  place  of  residence. 

An  emplojee  wliose  employment  b te  iqr'^rary  shall  at  the  termination  of  his  employment  be  paid 
all  fares  in  excess  of  the  sum  of  2i.  per  day  incurred  by  him  in  reaching  his  place  of  employment  by  the 
cheapest  route. 

Ry  temporary  employment  is  meant — 

(a)  Any  cmploynient  at  a recognised  sale  quarry  which  comes  to  an  end  through  no  fault  of  the 
employee  before  the  expiration  of  a fortnight  from  the  commencement  of  the  said  employment ; 
or 

(h)  Emplojment  at  a quarry  other  than  a recognised  sale  quarry  which  similarly  comes  to  an  end 
before  the  expiration  of  eight  weeks  from  the  commencement  of  the  said  employment 

6.  Payment  of  Wages. 

In  the  Sj  dney  metropolitan  area  payment  of  wages  shall  ha  started  on  the  job  within  fifteen 
minutes  of  leaving-off  time  upon  the  recognised  pay  day  in  each  week,  and  shall  proceed  without  delay 
until  all  are  paid.  If  the  commencement  of  payment  be  delayed,  or  if  delay  occurs  during  the  progress 
of  the  payment,  overtime  shall  be  paid  at  the  prescribed  rates,  with  a minimum  of  thirty  minutes. 

An  emplojer  may  retain  one  day’s  wages  in  hand.  On  works  where  the  wages  have  to  be  passed 
by  the  Auditor-General’s  Department,  three  days’  wages  may  be  kept  in  hand. 

Where  an  employee  is  discharged  before  the  recognised  pay  day  he  shall  be  paid  when  he  ceases 
work  the  full  wages  then  due  to  him.  If  not  paid  when  he  ceases  work  he  shall  be  paid  full  rates  up 
to  the  time  of  payment. 

Outside  the  Sydney  metropolitan  area  wages  shall  be  paid  at  least  once  a fortnight. 

In  the  event  of  a man  leaving  his  employment  voluntarily  he  shall  be  paid  all  moneys  due  to  him 
for  wages  up  to  the  time  of  his  terminating  his  employment  not  later,  in  the  Sydney  metropolitan  area, 
than  the  recognised  finishing  time  of  the  following  day,  and  outside  the  Sydney  metropolitan  area  nob 
later  than  the  recognised  finishing  time  of  the  second  following  working  day. 

Provided,  however,  that  where  the  number  of  men  leaving  causes  undue  ineonvenieneb  in  complying 
with  this  clause  the  employer  may  postpone  payment  until  the  regular  pay  day,  but  the  burden  of 
proving  undue  inconvenience  will,  if  necessary,  be  in  such  case  on  the  employer. 
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7.  Tools  and  Shelter. 

The  employer  shall  steel  and  heap  in  repair  all  picks,  and  shall  supply  and  renew  all  handles 
exceeding  3 feet  in  length.  Where  a 3-foot  handle  is  in  the  ordinary  course  of  the  work  destroyed  or 
rendered  useless  through  no  fault  of  the  employee,  the  employer  shall  replace  it  at  his  own  expense. 

The  employer  shall  provide  shelter  for  meals,  hot  water,  and  necessary  sanitary  accommodation. 

Tlie  employer  shall,  where  it  is  practicable  so  to  do,  provide  sheds  for  gutterers  during  the 
summer  months. 

8.  Holidays.. 

The  following  holidays,  or  the  days  on  which  such  holidays  are  observed,  shall  be  recognised  as 
holidays,  viz.,  New  Year’s  Bay,  Anniversary  Bay,  Good  Friday,  Easter  Monday,  King’s  Birthday, 
Prince  of  Wales’  Birthday,  Eight-hour  Bay,  Christmas  Bay,  and  Boxing  Day. 

9.  Water. 

When  a man  is  called  upon  to  work  lander  circumstances  that  working  under  ordinary  and  usual 
conditions  he  in  the  reasonable  performance  of  his  work  g’ets  wet-footed,  or  his  clothes  become 
uncomfortably  wet,  he  shall  be  paid  Is.  per  day  extra,  irrespective  of  the  time  so  engaged, 

10.  Slurry, 

Where  a man  is  called  upon  to  work  in  slurry  he  shall  be  paid  6d.  per  day  extra. 

11.  Interpretation  of  Work. 

(а)  In  eases  where  men  are  employed  with  hammer  and  drill,  jumper,  spawling  hammer,  and 
gads  or  wedges,  obtaining  ballast  for  the  purpose  of  road  making  and  reclamation  works,  when  the 
ballast  is  obtained  from  ground  apajjt  from  where  the  road  is  to  be  formed. 

(б)  In  cases  where  men  are  employed  taking  out  ground  with  hammer  and  drill  and  jumper, 
spawling  hammer  and  gads  or  wedges,  within  the  boundary  of  the  road  in  ccurse  of  construction, 
and  using  the  ballast  to  farm  the  foundation  of  the  road. 

In  each  euch  case  this  Award  applies,  if  the  place  from  which  the  stone  is  being  taken  can  be 
properly  at  the  time  described  as  a stone  quarry  aud  the  man  in  question  comes  under  any  of  the 
designations  in  the  Award. 

12.  Preference. 

Subject  to  the  previsions  of  the  Returned  Soldiers  and  Sailors  Employment  Act,  1919,  preference 
of  employment  shall  be  given  to  members  of  the  Q.uarrymen’s  Union  of  New  South  Wales  over  other 
persons  offering  their  labour  at  the  same  lime,  other  things  being  equal. 

13.  Area,  Incidence,  and  Buration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government  Gazette 
No.  166  of  the  24th  Becember,  1918,  made  in  aud  in  relation  to  the  Industries  and  Callings  in  respect 
of  which  the  Mttaliiferous  Mining  (Genera;)  Group  No.  4 (Q.uarries,  State)  Board  was  constituted,  as 
varied  by  Orders  of  the  Court  published  in  Government  Gazettes  No.  267  of  5th  Becember,  1919,  No.  59 
of  19th  Alarch,  1920,  No.  14.3  of  6th  August,  1929,  No.  195  of  5th  November,  1920,  No.  201  of  26th 
November,  1920,  and  No.  25  of  15th  February,  1921,  in  so  far  only  as  such  Award  applies  to  Bimension 
Stone  Quarries. 

It  shall  apply  to  all  empiojees  of  the  classes  hereinbefore  mentioned  employed  in  Bimension 
Stone  Quarries  in  the  State,  excluding  the  county  of  Yancowinna,  within  the  jurisdiction  of  the 
Quarries,  &c.  (State)  Board. 

It  shall  take  effect  from  the  2nd  day  of  May,  1921,  inclusive,  and  shall  remain  in  force  thereafter 
for  a period  of  two  years. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration, 


PROFESSIONAL  AND  SHOPWORKERS. 

BANK  OFFICERS,  STATE. 

[Published  in  Government  Gazette,  No.  86,  of  17th  June,  1921.] 

Industrial  Registrar’s  OfSce,  Sydney,  17th  June,  1921. 

THE  following  Award  of  the  Court,  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Industrial  Arbitration  Act,  1912,  determining  a certain  inductriil  matter  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Bank  Officers  (State)  Board  is  constituted  (constitution 
publhhcd  at  page  4956  of  No.  152  of  Government  Gazette  dated  20th  August,  1920 — see’  also  Industrial 
Gazette,  vol.  xviii,  page  316),  is  published  in  accordance  with  the  provisions  of  the  Act  and  tho 
Regulations  thereunder, 

F.  W.  KITCHING, 

No.  2,893.)  Industrial  Eegistrar. 
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AWARDS— PROFESSIONAL  AND  SHOPWORKERS. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  612  of  1920. 

In  the  matter  of  the  Bank  Officers  (State)  Board. 

In  the  matter  of  an  application  by  the  L^nited  Bank  Officers’  Association,  Industrial  Union  of  Employees, 
for  the  determination  of  a certain  industrial  mtiUer. 

And  in  the  matter  of  the  Industrial  Arbitration  Act,  1912. 

Tuesday,  the  17th  day  of  May,  1921. 

THIS  matter  coming  before  the  Court  on  the  15th  day  of  December  last,  the  17th  and  18th  days  of 
March  last,  the  14-th,  15th,  18th,  19th,  and  20th  days  of  April  last  and  again  this  day  : Whereupon  and 
upon  reading  the  notice  of  motion  filed  herein  by  the  United  Bank  Officers’  Association,  Industrial  Union 
of  Employees,  and  the  affidavit  of  vSydnev  Smith  sworn  the  7th  day  of  December  last  and  filed  in  support 
thereof  and  the  exhibits  marked  “ A,”  B,”  “ C,”  “ D,”  “ B,”  “ P,”  “ G-,”  ‘‘H,”  “ I,”  “ J,”  “ K,”  and 

L,”  put  in  evidence  on  behalf  of  the  applicant  and  the  exhibits  numbered  1,  2, 3,  and  4,  put  in  evidence 
on  behalf  of  the  respondent : And  upon  hearing  the  oral  evidence  of  Messrs  Henry  Foord  Rawson, 
Burns,  Morton,  Robinson,  and  Shepherd,  on  behalf  of  the  applicant,  and  Messrs  Hilder,  Q-rose,  and 
Sir  John  Russell  French,  on  behalf  of  the  respondent : And  upon  hearing  Mr.  Shand  of  Xing’s  Counsel 
and  Mr.  Cantor  of  Counsel  for  the  applicant  herein  and  Mr.  Campbell  of  King’s  Counsel  and  Mr.  Bavin 
of  Counsel  for  the  Bank  of  New  South  Wales,  the  re.spondent  herein,  the  Court  doth  hereby  award, 
order  and  determine  as  appears  in  the  Schedule  hereto  : — 

Schedule. 

Bank  Officers  (State)  Award.* 

Rg-Instatement  Award. 

1.  The  Bank  of  New  South  Wales  shall  re  instate  Henry  Foord  Rawson  in  its  employment  as 
accountant  at  the  Pitt-streeb  Brandi  of  the  said  Bank. 


2.  This  Award  shall  apply  to  the  Bank  of  New  South  Wales,  an  employer  engaged  in  the 
banking  industry  within  the  jurisdictiou  of  the  Bank  Officers  (State)  Board  in  the  State  of  New 
South  Wales. 

It  shall  take  effect  fourteen  days  after  publication  in  the  Government  Gazette  and  shall  remain  in 
force  thereafter  for  a period  of  six  months. 


T.  EOLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


CLERKS,  CASUAL  -WHARF  CLERKS,  METROPOLITAN. 

[Published  in  Government  Gazette,  No.  80,  of  3rd  June,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  3rd  June,  1921. 

THE  following  Award  of  ths  Court,  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Clerks  (Metropolitan)  Board  is  constituted  (constitution 
published  at  page  2642  of  No.  62  of  Government  Gazette  dated  29th  April,  1921)  is  published  in 
accordance  with  the  provisions  of  the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,883.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  198  of  1921. 

Clerks  (Metropolitan)  Board. 

Application  by  the  Australian  Clerical  Association,  New  South  Wales  Branch,  Industrial 

Union  of  Employees, 

Friday,  the  20th  day  of  May,  1921. 

Clerks,  Casual  Wharf  (Metropolitan)  Award. 

1.  Hours. 

Ordinary  hours  of  employment  shall  be  Monday  to  Friday,  both  inclusive,  8 a.m.  to  5 p.m., 
^Siturday  8 a.m.  to  12  noon. 

2.  Wages. 

Two  shillings  and  seven  pence  per  hour. 
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CLERKS,  CASUAL  WHARF,  METROPOLITAN. 


3.  Meal  Hours, 

{a)  One  hour  sliall  be  allowed  between  the  hours  of  7 a, m.  end  9 a.m.,  12  noon  and  2 p.m,,  5 
p.m.  and  7 p.m.,  12  midnight  and  1 a.m. 

(6)  Except  where  otherwise  provided,  payment  for  work  done  during  meal  hours  shall  bo  mad& 
at  the  rate  of  2s.  lOd.  per  hour  in  addition  to  the  amount  otherwise  payable. 


4.  Overtime. 

For  all  work  performed  outside  the  ordinary  hours,  except  where  otherwise  provided,  overtime 
shall  be  paid  at  the  following  rates  : — 

Between  6 p.m.  and  midnight  Monday  to  Friday  inclusive,  3s.  10|d.  per  hour. 

Between  midnight  and  breakfast  time  Monday  to  Saturday  inclusive,  5s.  2d.  per  hour. 

Bt  tween  Saturday  noon  and  midnight,  or  between  Sunday  midnight  and  breakfast  time  on  Monday 
5s.  2d.  per  hour. 

6.  Holidays. 

Ordinary  holidays  are  New  Years’  Hay,  Anniversary  Hay,  Easter  Monday,  King’s  Birthday- 
Prince  of  Wales’  Birthday,  and  Boxing  Hay. 

Extraordinary  holidays  are  Good  Friday,  Eight-hour  Hay,  Christmas  H jy,  and  Sundays. 

For  work  done  at  any  hour  on  ordinary  holidays,  as  set  out  above,  payment  shall  be  made  at  the 
rate  of  5s.  2d.  per  hour. 

For  work  done  at  any  hour  on  extraordinary  holidays,  as  set  out  above,  payment  shall  be  made  ab 
the  rate  of  6s.  lid.  per  hour. 

6.  Maying  up  Ship’s  Papers. 

Time  spent  in  making  up  ship’s  papers  shall  be  paid  for  in  accordance  with  the  above 
provisions. 

7.  Commencement  of  Pay. 

The  pay  shall  commence  from  the  time  a clerk  is  ordered  down  to  commence  duties. 

When  a clerk  is  ordered  to  commence  work  for  a specified  time,  pay  shall  commence  from  the 
time  so  specified. 

8.  Wages  Not  to  be  Reduced. 

In  cases  where  an  employee  is  paid  for  certain  work  at  a higher  rate  than  that  herein  prescribed 
then  such  rate  shall  not  be  reduced  in  consequence  of  this  Award. 


9.  Hefinitions. 

All  employees  shall  either  be  weekly  or  casual  hands. 

“Casual  hand”  means  an  employee  employed  and  paid  by  the  hour  with  a minimum  of  fouv 
hours  during  any  day  from  midnight  to  midnight. 


10.  Pay  Hay. 

Casual  employees  shall  be  paid  weekly  on  the  employer’s  usual  pay  day. 


11.  Preference. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Employment  Act,  1919,  as  between 
persons  offering  their  labour  at  the  same  time,  preference  of  employment  shall  be  given  to  members  of 
the  Australian  Clerical  Association,  New  South  Wales  Branch,  other  things  being  equal. 


12.  Area,  Incidence,  and  Huration  of  Award. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court,  published  in  Government  Gazette- 
No.  93  of  14th  May,  1920,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  th& 
Clerks  (Metropolitan)  Board  is  constituted,  as  varied  by  Order  of  the  Court  pubVished  in  Government 
Gazette  No.  198  of  12th  November,  1920. 

It  shall  apply  to  casual  receiving,  delivery,  tally,  weighbridge,  freighting  and  manifest  clerks  in 
the  metropolitan  area  within  the  jurisdiction  of  the  Clerks  (Metropolitan)  Board. 


It  shall  take  effect  from  the  27th^day  of  May,  1921,  inclusive,  and  shall  remain  in  force  thereafter 
for  a period  of  two  years. 

H.  R.  CURLEWI3, 


Additional  Judge  of  the  Court  of  Industrial  Ajrbitrattt«®. 
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AWARDS— PROFESSIONAL  AND  SHOPWORKERS. 


SHOP  ASSISTANTS,  &c.,  METROPOLITAN,  AND  OFFICE  ASSISTANTS,  RETAIL  SHOPS 
METROPOLITAN  AND  NEWCASTLE. 

[Published  in  Covcrnment  Gazette,  No.  83,  of  10th  June,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  10th  June,  1921. 

THE  foRo^ing  Ordsr  cf  th3  Court  varying  ta3  Av/ard  of  Ihe  Court  published  in  Government  Gazette 
of  the  4th  February,  l?^2l  (19  I G.,  70-!),  made  in  and  in  relation  to  the  industries  and  callings  in 
respect  of  which  the  Shop  Assistants,  & ( VTetropolitan  and  Newcastle)  Board  is  constituted  (con- 
stitution published  at  page  OIOS  of  No  2"'0  of  Governmont  Gazette,  dated  21et  November,  1919 — 
see  also  Industrial  Gazette,  vol.  xvi,  page  080),  as  varied  by  Orders  of  the  Court  published  in  Govern- 
ment Gazettes  of  24th  March,  1921  (19  I.O.,  1 tC  l),  and  I5tli  April,  1921  (1.9  l.G  , 14(54),  is  published  in 
accordance  with  the  provisions  of  the  Industrial  Arbit-'^ation  Act,  19 i2,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No  2,885.)  Industrial  Eegistrzir. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES 

No.  233  of  1921. 


Shop  Assistants,  &c.  (Metrop  ditau  and  Newcaatle)  Board. 

Application  by  Anthory  Hordern  and  Sons,  Limited. 

Friday,  the  27th  day  of  May,  1921. 

Shop  Assiitants,  BrapBrs,  Groosrs,  Tohasconist?,  &3.  (Metropolitan),  and  OSlca  Assistantj,  &c„ 
in  Retail  Shops  (Metropolitan  and  Nev/eastls)  Award. 

Variation. 

1,  Add  to  clause  10,  Exemptions,  of  the  sail  Av/ard,  gazetted  4bh  February,  1921 , the  following 
new  subclause  (v)  : — 

(v)  A.ntbcny  Hordern  and  Son*,  Limited,  is  exempted  from  the  operation  of  clauses  1 and 
8 of  this  Award  in  respect  of  such  of  their  clerks  during  the  time  that  each  clerks  attend  at  the 
stables  of  the  firm  for  the  purpose  of  receiving  money  from  cjrfers,  on  the  following  terms  ani 
conditions : — 

(а)  Forty-four  hours  shall  constitute  a wreck’s  work,  to  be  worked  as  follows  : — 

From  Monday  to  Friday,  8‘30  a.m.  to  12’10  p.m. ; and  from  4'30  p.m.  to  8'16  p.m. 
Saturday,  8*35  a.m.  to  1 p.m. 

(б)  For  such  hours  of  work  (44  per  week)  the  said  clerks  shall  receive  their  ordinary  week’s 


wages. 

(c)  All  time  worked  in  excess  of  44  hours  per  week,  and  before  and  after  the  said  starting  and 

finishing  times  mentioned  in  subclause  (a)  hereof,  shall  be  paid  for  at  the  rate  of  time 
and  a half. 

(d)  Tea  money  shall  be  paid  to  the  raid  employees  on  every  night,  Monday  to  Friday  inclusive. 

(e)  Tram  fares  shall  be  paid  to  the  said  employees  when  travelling  from  the  offices  of  (he 

employers  to  their  stables  situate  at  Goodlet-street,  Sydney. 

( /)  Except  in  the  case  of  absmee  from  duty,  through  sickness  or  other  reasonable  cause,  of  an 
employee  who  performs  the  duties  for  which  the  above  conditions  have  been  fixed,  no 
employee  shall  be  called  upon  to  perform  such  duties  on  two  consecutive  weeks. 

2.  This  variation  shall  take  effect  from  the  2nd  day  of  June,  1921,  inclusive,  and  shall  remain  in 
force  thereafter  until  the  31st  day  of  January,  1922. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


TIME  PxAYMENT  COIEECTORS,  METROPOLITAN. 

[Published  in  Government  Gazette,  No.  71,  of  20th  May,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  20th  May,  1921. 

THE  folio  w ng  Order  of  the  Court  varying  the  Award  of  the  Court  piiblishcd  in  Government  Gazette, 
of  the  17th  December,  1929  (18  I.G.  136.-<),  made  in  and  in  relation  to  the  industries  and  callings  in 
respec  of  which  the  ! ime  Payment  Collcc'^ors  ( Metropolitan)  Board  is  constituted  (constitution  pub- 
lished at  page  3769  of  No.  119  of  Government  Gazette,  dated  2“th  Junei,  1920, — see  also  Industrial 
Gazette,  rol,  xviii,  page  82),  as  varied  by  Order  of  tlieCoutt  published  in  Government  Gazette  of  2I»t 
January,  1921  (19  I.G.  208),  is  publishedin  accordance  with  the  provisions  of  the  Industrial  Arbitration 
Aeb,  1912,  and  the  Regulations  thereunder. 

F.  W.  HITCHING, 

(No,  2,370.)  industrial  Registrar. 
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TIME  PAYMENT  COLLECTORS,  METROPOLITAN. 


I!!I  THE  COURT  OP  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  153  of  1921. 

Tirae  Pajmenfc  Collectors  (Metropolitan)  Board. 

Application  by  the  Master  Retailers’  Association,  Industrial  Union  of  Eo'plojers. 

Tuesday,  the  ICth  day  of  May,  1921. 

Time  Payment  Collectors  (Metropolitan)  Award. 

Variation. 

1.  Delete  clause  1,  Hours,  of  the  said  Award,  gazetted  17th  December,  1920,  and  insert  ia  lieu 
fche.’nf  the  f >llowing  clause : — 

1.  iHours. 

The  ordinary  hours  of  work,  excluding  meal  hours,  shall  be  4S  per  we^k.  L’^nless  otherwise 
arranged  between  the  employer  and  emplojee,  an  employee. shall  take  an  hour  for  Lis  meal,  such 
time  art  to  be  included  in  the  working  hours. 

2.  Delete  from  clause  2,  Wages,  of  the  said  Award,  as  varied  ia  Gazette  of  21st  January,  1921, 
tie  word  *' persons ” appearing  in  the  first  line  thereof,  and  insert  in  lieu  thereof  the  words  “adult 
males.” 

3.  Djlete  clause  5,  Cash  Bond,  of  the  said  Award,  and  insert  ia  lieu  thereof  the  following 
clause : — 

5.  Cash  Bond. 

Where  Cash  Bonds  are  required,  an  employee  receiving  not  more  than  the  minimum  wage 
under  this  Award  shall  not  be  subject  to  any  deduction  at  any  time  therefrom  by  reason  of  the 
said  Bond,  and  every  employee  must  receive  at  least  the  minimum  wage  notwithstanding  the 
deduofcion  (if  any)  made  in  respect  of  the  said  Bond. 

4.  T-iis  variation  shall  take  effect  from  the  21th  day  of  May,  1921,  inclusive,  and  shall  remain  in 
for3S  thsreaft3r  until  the  22nd  day  of  July,  1922. 

W.  EDMUNDS, 

Judge  of  the  Court  of  Industrial  Arbitration. 


PUBLIC  UTILITY  SERVICES. 

GOVERNMENT  RAILWAYS  AND  TRAMWAYS— OFFICERS  SALARIED  STAFF. 
[Published  in  Government  Gazette,  No.  SO,  of  3rd  Juno,  1921] 

Industrial  Registrar’s  Office,  Sydney,  3rd  June,  1921. 

THE  following  Order  of  the  Court  dismissing  an  application  by  the  Nevv  South  Eailw'ay  and  Tramway 
Officers’ Association,  Industrial  Union  of  Employees,  fora  variation  of  the  yVwar.i  of  the  Court,  pub- 
lished in  Government  Gazette  of  2lth  October,  1919  ( 16  I. G-.  736),  made  in  and  in  ralaticn  to  the 
industries  and  callings  in  respect  of  w’hich  the  Government  Railways  and  Tramways  (Officers)  Beard  is 
constituted  (constitution  published  at  page  109-5  of  No.  41  of  Government  Gazette,  dated  21..st  Feb;  nary, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  497)  as  varied  by  Orders  of  the  Court,  publisl.ed  in 
Government  Gazettes  of  10th  November,  3 920  (18  I.G.  1386)  ‘md  7th  January,  1921  (19  I.G.  2!lb  is 
jmblished  in  accordance  with  the  provisions  of  tne  Industrial  Arbitradon  Act,  1912,  and  the  Regula- 
tions thereunder. 

E.  W.  KITCHING, 

(No.  2,884.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  87  of  1921. 

In  the  matter  of  the  Government  Railways  and  Tramwavs  (Officers)  Board. 

In  the  m.atter  of  the  Award  of  the  Court  published  in  Government  Gazette  No.  2^5  of  24tli  October, 
1919,  made  in  and  in  relation  to  the  industries  and  cillings  in  respect  of  whioh  the  said  Board  is 
conslituted,  as  varied  by  Orders  of  tbe  Court  published  respectively  in  Government  Gazettes 
No.  202  of  19th  November,  1920,  and.  No.  3 of  7th  January,  1921. 

In  the  matter  of  an  application  by  the  New  South  Wales  Railw'ay  and  Tramway  Officers’  Association, 
Industrial  Union  of  Employees  for  variation  of  the  said  Award,  and  in  the  matter  of  the  Industrial 
Arbitration  Act,  1912. 
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AVUARDS— TRANSPORT,  LAND. 


Wednesday,  the  9th  day  of  March,  1921. 

This  matter  coming  before  the  Court  this  day,  •whereupon  and  upr>n  reading  the  Notice  of  Motion 
filed  herein  by  the  New  South  Wales  Railway  and  Tramway  Officers’  Association,  Industrial  Union  of 
Employees,  and  the  Affidavit  of  Percy  Hunt,  sworn  the  28th  day  of  January,  1931,  and  filed  in  support 
thereof,  and  upon  hearing  Mr.  Ferguson,  of  counsel  for  the  applicant  herein,  and  Mr.  F.  W.  Bretnall, 
Assistant  Solicitor  for  Railways,  for  the  Railway  Commissioners  for  New  South  Wales,  the  respondents 
herein,  it  is  ordered  and  determined  that  the  said  application  be  and  the  same  is  hereby  dismissed. 

T.  ROLIN, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


TRANSPORT;  LAND. 

CARTERS  (GENERAL),  &c.,  CUMBERLAND;  CARTERS,  &c.,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  80,  of  3rd  June,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  3rd  June,  1921, 

THE  following  Order  of,  the  Court,  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  1st  April,  1921,  (19  I.G.  1471),  made  in  and  in  relation  to  the  industries  and  callings  in  respectof 
■which  the  Carters,  &c.  (Cumberland)  Board  is  constituted  (constitution  published  at  page  7067  of  No. 
204  of  Government  Gazette,  dated  26th  November,  1930 — sea  also  Industrial  Gazette,  vol.  xviii,  page 
1219)  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act,  1912,  and  the 
Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,880.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  195  of  1921. 

Appeal  by  the  Trolly  Draymen  and  Carters’  Union  of  Sydney  and  Suburbs,  Industrial 

Union  of  Employees. 

Monday,  the  23rd  day  of  May,  1921. 

Carters,  &c.  (Cumberland)  Award. 

Variation. 

1.  Delete  subclauses  (a)  and  {b)  of  clause  3,  Wages,  of  the  said  Aw'ard,  gazetted  1st  April,  1921, 
and  substitute  the  following  subclauses  in  lieu  thereof : — 

(a)  The  minimum  rate  of  wages  shall  be  as  follows: — Weekly  employees:  drivers  of  one 
horse  £4  lOs.  6d.  per  week;  drivers  of  two  horses  £4  15s.  6i.  per  week,  and  8d.  per  day  extra 
for  each  additional  horse. 

Provided  that  carters  principally  employed  in  the  collection  of  “ butchers’  bone^”  fat,  &c. 
shall  be  paid  not  less  than  es  follows  : — Drivers  of  one  or  two  horses,  £5  2s.  6d.  per  week,  with  an 
extra  4s.  per  week  for  each  additional  horse. 

(/;)  Casual  Employees. — Drivers  of  one  horse  at  the  rate  of  2s.  per  hour  up  to  9^  hours, 
Monday  to  Friday  inclusive,  and  up  to  4f  hours  on  Saturday.  He  shall  be  paid  for  at  least  8f 
hours  on  Monday  to  Friday,  inclusive,  and  4i  hours  on  Saturday,  unless  the  employee  refuses  to 
work  such  hours.  He  shall  also  be  paid  1 s.  per  day  extra  for  each  additional  horse. 

2.  Delete  subelause  {d)  of  clause  7,  Overtime,  of  the  said  Award,  gazetted  as  aforesaid,  and 
substitute  the  following  subclause  in  lieu  thereof  ; — 

(d)  Overtime  rates  shall  be  as  follows  : — Drivers  of  one  horse,  2s.  Ifd.  per  hour ; drivers  of 
either  two  or  three  horses,  2s.  4fd.  per  hour;  drivers  of  four  or  more  horses,  2s,  7fd.  per  hour. 

Provided  that  where  work  is  done  after  8 p.m.  Monday  to  Friday,  inclusive,  and  continued 
up  to  any  hour  before  the  starting  time  next  day  or  after  3 p.m.  on  Saturday,  the  above  rates  shall 
be  increased  by  7d.  per  hour  from  the  said  hours. 

3.  Delete  subclauses  (b),  (c)  and  (e)  of  clause  14,  Newspapers,  of  the  said  Award  gazetted  as 
aforesaid,  and  substitute  the  following  subclauses  in  lieu  thereof : — 

(b)  Wages. — The  minimum  rates  of  wages  shall  be  as  follows  : — Weekly  hands  : Drivei’S  of 
one  horse,  £4  14s.  6d.  per  week ; drivers  of  two  horses,  £4  19s-  6d.  per  week,  and  3s.  per  week 
extra  for  each  additional  horse.  Youths,  51s.  3d.  per'week.  Casual  hands  : Drivers  of  one  horse, 
18s,  6d.  per  day,  and  an  additional  Is.  per  day  for  each  additional  horse. 

(c)  Overtime. — For  all  work  done  in  excess  of  43  hours  per  week  by  weekly  hands,  and,  in 
the  case  of  casual  employees  in  excess  of  9 hours  per  day,  overtime  shall  be  paid  at  the  following 
rates  : Drivers  of  one  horse,  2s.  l|d.  per  hour,  with  an  additional  7d.  per  hour  for  each  additional 
horse. 
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(<)  Sunday  Work. — Sunday  work  with  vehic’es  eliaU  be  paid  for  at  the  rate  of  2s.  8d.  per 
hour,  with  a minimum  of  lOs. 

4.  This  variation  shall  take  effect  from  the  23rl  day  of  May,  1921,  inclusive,  and  shall  remain  in 
force  thereafter  until  the  14th  day  of  April,  1923. 

Leave  is  reserved  to  either  party  to  apply  to  the  Court  for  a variation  as  they  may  be  advised. 


W.  EDMUNTH,  h 
H.  R.  CUli LEWIS,  i 
GEO.  S.  BEEBY,  ) 


Judges  of  the  Court  of 
Industrial  Arbitration. 


MOTOR  WACGON  DRIVERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  80,  of  3rd  June,  1921,] 

Industrial  Registrar’s  Office,  Sydney,  3rd  June,  J921. 
THE  following  Order  of  the  Court,  varjing  the  Award  of  the  Court  published  in  Government  Gazette 
of  1st  April,  1 ‘21  (19  I.G.  1470),  made  in  ard  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Carters,  &e.  (Cumberland),  and  the  Carters,  &c.,  Retail  Stores  (Cumberland)  Boards  are 
constituted  (constitudons  pirblished  respectively  at  page  7067  rJ  No.  204  of  Government  Gazette  dated 
26th  November,  1920 — -see  also  Industrial  GaztiUe,  vol.  xviii,  page  1219,  and  page  1100  of  No.  41  of 
Government  Gazette,  dated  21st  February,  1918  (see  al-o  Industrial  Gazette,  vol.  xv,  page  506)  is 
published  in  accordance  with  the  provisions  of  the  ladustrial  Arbitration  Act,  1912,  and  the  Regulations 
thereunder. 

F.  W.  K ITCHING, 

(No.  2,882.)  Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NSW  SOUTH  WALES. 

No.  197  of  1S21. 

Appeal  by  the  Trolly  Draymen  and  Carters’  Union  of  Sydney  rnd  Su’nurbs,  Industrial  Union 

of  Employees. 

Monday,  the  2rrd  day  of  May,  1921. 

Motor  Waggon  Drivers  (Cumberland)  Award. 

Variation. 

1.  Delete  subclauees  (a)  and  I'c)  of  clause  3,  Wages,  of  the  said  Award,  gazetted  1st  April,  1921, 
and  substitute  the  following  subclaiises  in  lieu  thereof : — 

(a)  Weekly  Hands. — Drivers  of  vehicles  with  a carrying  capacity  up  to  and  not  exceeding 
20  cwt.,  £4  lOe.  per  week  ; over  20  cwt,  but  not  exceeding  40  cwt.,  £4  15s.  per  week  j and*for  each 
additional  ton  or  part  thereof  carrying  capacity,  4s.  per  week  extra. 

(c)  Casual  Hands. — Drivers  of  vehicles  with  a carrying  capacity  up  to  and  not  exceeding  20 
cwt.,  2s.  per  hour  up  to  91  hours  Monday  to  Friday  inclusive  and  4f  hours  on  Saturday.  He 
shall  be  paid  for  at  least  8f  hours  on  Mondiiy  to  Friday  inclusive,  and  41  hours  on  Saturday,  unless 
the  employee  refuses  to  work  such  hours.  An  additional  Is.  per  day  extra  shall  be  paid  where  the 
carrying  capacity  of  the  vehicle  exceeds  20  cwt.  but  does  not  exceed  40  cwt.,  and  2s.  per  day  extra 
where  the  carrying  capacity  of  the  vehicle  exceeds  40  cwt. 

2.  Delete  sutclause  {d)  of  clause  4,  Overtime  said  Award,  gazetted  as  aforesaid,  and  sub- 

stitute the  following  subclause  in  lieu  thereof : — ‘ 

{d)  Overtime  rates  shall  be  as  follow  : — Drivers  of  vehicles  with  a carrying  capacity  not 
exceeding  20  cwt.,  ?s.  l^d.  per  hour  ; over  20  cwt.  and  not  exceeding  40  cwt.,  2s.  4^d.  per  hour; 
and  over  40  cwt.,  2s.  7^d.  per  hour. 

Provided  that  where  work  is  done  after  8 p.m.  Monday  to  Friday  inclusive,  and  continued 
up  to  any  hour  before  starting  time  the  next  day  or  after  3 p.m.  on  Saturday,  the  above  rates  shall 
be  increased  by  6d.  per  hour  from  the  said  hours. 

3.  Delete  the  second  paragraph  of  clause  6,  Holidays,  of  the  said  Award,  gazetted  as  aforesaid,  and 
substitute  the  following  paragraph  in  lieu  thereof : — 

Provided  that  for  work  done  for  retailers,  whether  on  contract  or  by  dii  ect  employees  of  the 
reta  lers  on  the  Union  Picnic  Day,  the  overtime  rate  for  both  weekly  and  casual  hands  shall  be 
Is.  lO^d.  per  hour  for  drivers  of  motor  waggons  with  a carrying  capacity  of  up  to  20  cwt.,  and 
2s.  l|d.  per  hour  for  drivers  of  motor  waggons  of  over  20  cwt.  but  not  exceeding  40  cwt.,  and 
2s.  4^d.  per  hour  for  drivers  of  motor  waggons  exceeding  40  cwt. 

4.  This  variation  shall  take  effect  from  the  23rd  day  of  May,  1921,  inclusive,  and  shall  remain  in 
force  thereafter  until  the  14th  day  of  April,  1923. 

Leave  is  reserved  tef-either  party  to  apply  to  the  Court  for  a vaiiitiou  as  they  may  be  advised. 


W.  EDMUNDS, 

H.  R.  CURLEWIS, 
GEO.  S.  BEEBY. 


Judg  8 of  the  Court  of 
Industrial  Arbitration. 
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CARTERS,  &c.,  RETAIL  STORES,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  80,  of  3rd  June,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  3rd  June,  1921. 

THE  folio-wing  Crder  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  1st  April,  1921  (19  I.G.,  1479),  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Carters,  &c.,  Retail  Stores  (Cumberland)  Board  is  constituted  (constitution  published  at 
page  IICO  of  No.  41  of  Government  Gazette  dated  21st  February,  1919,— see  also  Industrial  Gazette, 
Tol.  XV,  page  506b  is  published  in  accordance  with  the  provisions  of  the  Industrial  Arbitration  Act, 
1912,  and  the  Regulations  thereunder. 

F.  W.  XITOHING, 

(No.  2,881.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  196  of  1921. 

Appeal  by  the  Trolly  Draymen  and  Cai’ters’  PTnion  of  Sydney  and  Suburbs, 
Industrial  Union  of  Employees. 

Monday,  the  2Srd  day  of  May,  1921. 


Carters,  Retail  Stores  (Cumberland)  Award. 

Variation. 

1.  Delete  subclauses  (a)  and  (6)  of  clause  3,  Wages,  of  the  said  Award,  gazetted  1st  April,  1921, 
and  substitute  the  following  subclauses  in  lieu  thereof  : — 

(a)  The  minimum  rate  of  wages  shall  be  as  follows  : — Weekly  employees  : Drivers  of  one 
horse,  £4  10s.  6d.  per  week ; drivers  of  two  horses,  £i  15s.  6d.  per  week ; and  8d.  per  day  extra  for 
each  additional  horse. 

ih)  Casual  employees:  Drivers  of  one  horse,  at  the  rate  of  2s.  per  hour  up  to  91  hours, 
Monday  to  Friday  inclusive,  .and  up  lo  4-|  hours  on  Saturday.  He  shall  be  paid  for  at  least 
hours  on  Monday  to  Friday  inclusive,  and  4|  hours  o.i  Saturday  unless  the  employee  refuses  to 
work  such  hours.  He  shall  also  be  paid  Is.  per  day  extra  for  each  additional  borsa. 

2 Delete  subclause  (d)  of  clause  7,  Overtime,  of  the  said  Award  gazetted  as  aforesaid,  and 
substitute  the  following  subclause  in  lieu  thereof : — 

{d)  Overtime  rates  shall  be  as  follows Drivers  of  one  horse,  2.s.  Ifd.  per  hour  ; drivers  of 
two  or  three  horses,  2s.  4fd.  per  hour;  drivers  of  four  or  more  horses,  2s.  7|d.  per  hour  : Provided 
that  where  work  is  done  after  8 p.ra.,  Monday  to  Friday  inclusive,  and  continued  up  to  any  hour 
before  starting  time  the  next  day  or  after  3 p.m.,  on  Saturday,  the  above  rates  shall  be  increased  by 
6d.  per  hour  from  the  said  hours. 

3.  Delete  subclause  (6)  of  clause  9,  Holidays,  of  the  said  A-ward,  gazetted  as  aforesaid  and 
substitute  the  following  subclause  in  lieu  thereof  : — 

ih)  Provided  that  for  work  done  for  retailers,  whether  on  contract  or  by  direct  employees  of 
the  retailers,  on  the  picnic  day  of  the  Trolly  Draymen  and  Carters’ Union  of  Sydney  and  Suburbs, 
the  overtime  rates  for  both  v\eekly  and  casual  hands  shall  be  is.  lOfd.  per  hour  for  driver.^  of  one 
horse,  2s.  l|d.  per  hour  for  drivers  of  two  cr  three  horses,  and  2s.  4|d.  per  hour  for  drivers  of  four  or 
more  horses. 

4.  Delete  clause  14,  Pianos,  Pianolas,  &c.,  of  the  said  Award,  gazetted  as  aforesaid,  and  sub- 
stitute the  following  clause  in  lieu  thereof  ; — 

14.  Pianos,  Pianolas,  &c. 

The  following  conditions  shall  apply  in  lieu  of  clause  3 in  respect  of  employers  employing 
carters  who  are  principally  engaged  in  connection  with  the  removal  of  pianos,  pianolas,  &c.,  to  or 
from  private  homes. 

Wages  : The  minimum  rate  of  wages  shall  be  as  follows  Weekly  employees — Drivers 

of  one  horse,  £4  12s.  6d.  per  week  ; drivers  cf  two  horses,  £4  17s.  6d.  per  week  and  8d.  per  day  extra 
for  each  additional  horse.  Casual  employees — Drivers  of  one  horse,  18s.  6d.per  day  and  Is.  per  day- 
extra  for  each  additional  herse. 

5.  This  variation  shall  take  effect  from  the  23rd  day  of  May,  1921,  inclusive,  and  shall  remain  in 
force  thereafter  until  the  14rh  day  of  April,  1923. 

Leave  is  reserved  to  either  party  to  apply  to  the  Court  for  a variation  as  they  may  be  advised. 


W.  EDMUNDS, 

H.  R.  CURLEWIS, 
GEO.  S.  BEEBY, 


Judges  of  the  Court  of 
Industrial  Arbitration. 
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[CARTERS,  &c.,  WOOD  AND  COAL,— WOOD  AND  COAL  CARTERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  83,  of  10th  June,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  10th  June,  1921. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  ou  it  by  section  14  of  the 
Industrial  Arbitration  Act,  1912,  detei’miniiig  certain  industrial  matters  arising  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Carters,  &c.,  Wood  and  Coal  (Cumberland)  Board  is  con- 
stituted (constitution  published  at  page  1100  of  .No.  41  of  Government  Gazettes  dated  21st  February, 
19! 9,— see  also  Industrial  Gazette,  vol.  xv,  page  507)  is  published  in  accordance  with  the  provisions  of 
the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING,  . 

(No.  2.887.)  — Industrial  Registrar. 

IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  269  of  1920. 

Carters,  &c.,  Wood  and  Coal  (Cumberland)  Board. 

Application  by  the  Trolly  Draymen  and  Carters’  Union  of  Sydney  and  Suburbs,  Industrial  Union 

of  Employees. 

Friday,  the  27th  day  of  May,  1921. 

Wood  and  Coal  Carters  (Cumberland)  Award, 

1.  Hours. 

The  ordinary  working  hours,  exclusive  of  meal  times,  shall  not  exceed  48  per  week.  Such  hours 
shall  be  limited  to  9i  daily  between  7’^0  a.m.  and  C p.m.,  Monday  t-o  Friday  inclusive,  and  4^  hours 
between  7’30  a.m.  and  12  noon  on  Saturday. 

2.  Meal  Hcurs. 

There  shall  be  a break  of  1 hour  for  dinner  between  the  hours  of  12  noon  and  2 p.m.  on 
Monday  to  Friday  inclusive.  Drivers  shall  be  deemed  to  have  commenced  work  ou  entering  the  yard  in 
the  morning,  and  to  have  finished  on  leaving  the  yard  in  the  evening. 

3.  Wages. 

(а)  The  minimum  rates  of  pay  shall  be  ns  follow  : — 

Weekly  hands — Drivers  of  one  horse,  £4  7s.  6d.  per  week  ; drivers  of  two  horses,  £4  12s.  6d.  per 
week,  and  2s.  per  week  extra  for  each  additional  horse. 

Casual  hands.  Is.  per  day  in  addition  to  one-sixth  of  the  wage  prcscribe.l  herein  fo.r  a weekly 
hand  in  the  class  in  wh'ch  he  is  working.  A casual  hand  shall  also  be  entitled  to  the  rate  prescribed  in 
subclause  (6)  hereof. 

(б)  Where  a carter  is  called  upon  to  carry  wood,  coal,  or  coke  any ’distance  exceeding  So  yard.s 

and  not  exceeding  50  yards,  be  shall  be  paid  at  the  rate  of  Cd.  per  ton  ; and  fjr  a■^y  distance  exceeding 

50  yards,  at  the  rate  of  Is.  per  ton  in  addition  to  -his  wag^s.  For  the  purpose  of  this  clause  a step  up  cr 

down  stairs  shall  be  deemed  to  be  the  equivalent  of  1 yard. 

(c)  Where  a man  absents  himself  from  work  through  causes  other  than  sioknees,  any  expense  in 
casual  rates  of  wages  the  employer  is  pfiaced  under  shall  be  borne  by  the  defaulting  employee. 

(d)  All  drivers  shall  do  the  work  required  of  them  according  to  the  general  custom  of  the  trade; 
but  shall  not  be  called  upon  to  discharge  wood,  coal,  or  coke  from  vessels  or  lighters. 

4.  Overtime. 

Overtime  shall  be  payable — 

(a)  On  all  time  worked  before  the  earliest  hour  mentioned  in  clause  1 and  after  the  lal.est  hours 
mentioned  in  the  said  clause. 

(h)  On  all  time  worked  in  excess  of  48  hours  per  week. 

(c)  On  all  time  worked  in  excess  of  9^^  hours  on  any  day,  Monday  to  Friday  inclusive,  and  4^  hours 

on  Saturday ; and,  in  tlie  case  of  casual  hands,  on  all  time  worked  in  excess  of  8|  hours,  Monday 
to  Friday  inclusive,  and  4i  hours  on  Saturday. 

(d)  Overtime  rates  shall  be  as  follov/ : — For  the  first  hour,  drivers  of  one  horse.  Is.  lid. ; drijers  of 
two  horses,  2s.  Id.,  and  Id.  exlra  for  each  additional  horse;  after  the  first  hour,  drivers 
of  one  horse,  2s.  2d.  per  hour;  drivers  of  two  horses,  2s.  4d.  per  hour,  and  Id.  per  hour 
ex^ra  for  each  udditior  al  horse  : Provided  that  where  an  employee  is  called  in  to  work  before 
the  earliest  hour  mentioned  in  clause  1 the  minimum  time  of  employment  shall  be  1 hour. 

5.  Definition  of  Weekly  Hand. 

A weekly  hand  eliall  mean  a driver  engaged  by  the  week  and  paid  by  the  week. 
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6.  Termination  of  Employment. 


The  employment  of  a weekly  hand  may  be  terminated  by  employer  or  employee  at  the  end  of  any 
pay  day  without  notice. 

7.  Definition  of  Casual  Hand. 


A casual  hand  shall  be  a driver  employed  for  less  than  six  days  in  any  week,  and  for  the  purpose 
of  this  clause,  each  week  shall  start  on  the  day  succeeding  pay  day  and  finish  on  the  following  pay  day : 
Provided  that  in  the  case  of  a weekly  hand  commencing  his  employment  on  any  day  other  than  the  first 
day  of  the  week,  casual  rates  shall  not  apply  to  the  portion  of  the  first  week  worked  by  him.  . 


8.  Pay  Day. 

Pay  day  shall  be  Friday,  unless  any  other  day  is  fixed  by  the  employer  by  posting,  for  at  least  one^' 
month,  a notice  in  the  yard  legible  to  the  employees.  Where  such  other  day  is  fixed  by  the  employer,  it 
shall  not  be  altered  without  one  month’s  notice,  given  by  posting  a notice  as  aforesaid. 

9.  Holidays. 

The  days  on  which  New  Year’s  Day,  Anniversary  Day,  Grood  Friday,  Easter  Monday,  Ring’s 
Birthday,  Prince  of  Wales’  Birthday,  Eight-hour  Day,  Christmas  Day,  Boxing  Day,  and  the  Picnic 
Day  of  the  Trolly,  Draymen,  and  Carters’  Union  of  Sydney  and  Suburbs,  are  observed,  shall  be  holidays  : 
Provided  that  the  Union  picnic  shall  be  held  on  Easter  Saturday  ; and  provided  that  in  the  week 
wherein  Good  Friday  falls  no  deduction  shall  be  made  from  drivers’  wages  for  that  day.  For  work  done 
cn  such  holidays  overtime  rates  shall  be  paid  extra.  For  Christmas  Day,  Good  Friday,  and  Sundays, 
double  overtime  rates  shall  be  paid. 

10.  Sunday  and  Holiday  Stable  Work. 

Sunday  and  holiday  stable  work  shall,  if  required,  be  done  by  drivers  in  turn,  and  paid  for  at  the 
following  rates,  viz. ; Five  horses  or  under,  5s. ; over  five  and  up  to  thirteen  7s. ; over  thirteen  and  up  to 
twenty-five,  9s.  fid. ; over  twenty-five  and  up  to  thirty,  II  s. ; over  thirty  and  up  to  thirty-five,  ISs  ; ex- 
ceeding thirty-five  and  up  to  fifty,  two  men  to  be  employed  at  9s.  fid.  each  ; over  fifty  and  up  to  sixty, 
each  of  the  two  men  employed  shall  receive  Is.  6d.  extra  ; over  sixty,  three  men  to  be  employed  at  9s.  fid. 
each.  Mucking  out,  feeding,  and  watering  to  constitute  Sund.iy  and  holiday  duties,  and  the  hours  of 
attendance  at  the  stable  on  Sundays  and  holidays  shall  not  be  earlier  than  7 a.m.  and  12  noon,  and 
between  4 p.m.  and  5 p.m. 

11.  Definition  of  Youth  Labour. 

Youth  labour  shall  mean  the  labour  of  any  employee  under  the  age  of  21  years,  who  is  employed 
driving  not  more  than  a single  horse  with  a load  not  exceeding  half  a ton.  No  youth  under  the  age  of 
19  years  shall  be  called  upon  to  carry  any  weight  exceeding  112  lb. ; neither  shall  he  be  called  upon  to 
carry  up  or  down  more  than  six  steps  and  along  more  than  15  level  yards,  nor  shall  any  cartload  exceed 
a quarter  of  a ton. 

12.  Youths’  Wages. 

The  minimum  wage  for  youths  under  the  age  of  19  years  shall  be  50s.  lOd.  per  week  ; for  youths 
of  19  years  and  over,  53s.  lid.  per  week,  with  an  increase  of  3s.  per  week  each  six  months  until  reaching 
the  adult  minimum  wage  or  the  age  of  21  years. 

13.  Grooms,  Stablemen,  and  Yardmen. 

Grooms,  stablemen,  and  yardmen,  employed  in  connection  with  stable  work,  shall  be  entitled  to 
the  wages,  hours,  and  conditions  prescribed  herein  for  drivers  of  one  horse. 

14  Board  and  Lodging. 

It  shall  not  be  made  a term  of  employment  that  any  employee,  except  he  be  the  employer’s  son, 
shall  board  or  lodge  with  his  employer  or  at  his  employer’s  expense. 

15.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government  Gazette  No- 
215,  of  the  29th  August,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which 
the  Carters,  &e..  Wood  and  Coal  (Cumberland)  Board  is  constituted,  as  varied  by  Order  of  the  Court, 
publfthed  in  Government  Gazette  No.  212  of  the  l7th  December,  1920. 

It  shall  apply  to  all  wood  and  coal  carters,  grooms,  stablemen,  and  yardmen  within  the  jurisdiction 
of  the  Carters,  &c.,  Wood  and  Coal  (Cumberland)  Board  throughout  the  county  of  Cumberland. 

It  shall  take  effect  from  the  28th  day  of  May,  1921,  inclusive,  excepting  the  rates  specified  in 
clause  3,  which  shall  operate  on  and  from  the  1st  day  of  January,  1921,  inclusive,  and  shall  remain  in 
force  thereafter  until  the  31st  day  of  December,  1921. 

W.  EDMUNDS, 

Judge  of  the  Court  of  Industrial  Arbitration. 
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WOOD  AND  COAL  LABOURERS,  CUMBERLAND. 

[Published  in  Government  Gazette,  No.  83,  of  10th  June,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  10th  June,  1921. 

THE  following  Award  of  tho  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  of  the 
Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to  the 
industries  and  callings  in  respect  of  which  the  Carters,  &c.,  Wood  and  Coal  (Cumberland)  Board  is 
constituted  (constitution  published  at  page  1100  of  No.  41  of  Grovernment  Gazette,  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  507),  is  published  in  accordance  with  the  provisions  of 
the  Act,  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,886.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  248  of  1920. 

Carters,  &c.,  Wood  and  Coal  (Cumberland)  Board. 

Application  by  the  Wood  and  Coal  Labourers’  Union  of  New  South  Wales,  Industrial  Union  of  Employees. 

Friday,  the  27th  day  of  May,  1921. 

Wood  and  Coal  Labourers  (Cumberland)  Award. 

1.  Hours. 

{(t)  Yard  Hands. — The  ordinary  working  hours,  exclusive  of  meal  times,  shall  not  exceed  48  per 
week,  to  be  worked  8|  hours  daily  between  6 a.m.  and  6.30  p.m.  Monday  to  Friday  inclusive,  and  44 
hours  between  6 a.m.  and  1 p.m.  Saturday.  Within  the  daily  limits  prescribed  herein  each  employer 
shall  have  the  right  of  fixing  the  starting  times  for  his  various  employees,  but  when  once  fixed  shall  not 
be  altered  without  fourteen  days’  notice,  to  be  posted  in  the  yard. 

(b)  Optional  Conditions. — Any  employer  shall  be  at  liberty  to  adopt  in  lieu  of  the  working  hours 
prescribed  in  subclauee  (a)  of  this  clause  the  following  : — 

The  ordinary  working  hours,  exclusive  of  meal  times,  shall  not  exceed  48  per  week,  limited  to  8f 
hours  daily  between  6 a.m.  and  5.30  p.m.  on  Monday,  Wednesday,  and  Friday,  and  84  hours 
daily  between  6 a.m.  and  5.30  p.m.  on  Tuesday  and  Thursday,  and  54  hours  between  6 a.m.  and 
1 p.m.  on  Saturday.  ^ 

Provided  that  after  such  option  has  been  exercised  on  employer  may  revert  to  the  provisions  o£« 
the  said  subclause  (a)  upon  giving  fourteen  days’  notice,  such  notice  to  be  posted  in  the  yard.  t 

(c)  Meals.— -Where  the  starling  hour  is  before  7 a.m.  there  shall  be  two  breaks  of  one  hour 
eoch  for  meals  on  all  days  of  the  Week  excepting  Saturday,  when  there  shall  be  only  one  break  of  one 
hour  for  breakfast.  Where  the  starting  time  is  7 a.m.  or  later  there  shall  be  only  one  break  of  one 
hour  for  dinner  on  all  days  of  the  week  excepting  Saturday. 

2.  Wages. 

{a)  Yardmen — weekly  hands. — The  minimum  rate  of  wages  for  weekly  hands  shall  be  £4  7a.  6d. 
per  week. 

(b)  Yardmen — casual  hands. — 2s.  34 d per  hour. 

(c)  Truck  and  trolley  men  and  labourers  in  hulks  2s.  34d.  per  hour  between  6 a.m.  and  6 p.m. 
Monday  to  Friday,  inclusive,  and  between  6 a.m.  and  I p.m.  on  Saturday  : Provided  that  where  a yardman 
is  called  upon  during  ordinary  working  hours  to  do  truck  and  trolley  work,  shovelling  in  hulks  or  other 
vt seels,  unless  such  shovelling  is  worked  on  coal  or  coke  carried  on  and  unloaded  from  the  deck,  his 
wage  shall  be  made  up  to  that  prescribed  for  such  work. 

3.  Overtime. 

Between  6 p.m.  and  G a.m.  Monday  to  Friday,  inclusive,  2s.  9d.  per  hour;  on  S.aturday  after  1 
p.m.  and  up  to  6 p.m.,  3s.  Id.  per  hour  ; and  from  6 p m.  to  midnight,  3s.  9d.  per  hour. 

Provided  that  in  the  case  of  yardmen  whose  ordinary  work  is  continued  up  to  6 p.m.  Monday  to 
Friday,  inclusive,  and  1 p.m.  on  Saturday,  the  fate  from  the  usual  finishing  time  up  to  such  hours  shall 
be  2s.  5d.  per  hour. 

4.  Holidays  and  Rates  of  Pay. 

{a)  New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  King’s  Birthday,  Prince 
of  Wales’  Birthday,  Eight-hour  Day,  Christmas  Day,  Boxing  Day,  and  the  Picnic  Day  of  the  Wood 
and  Coal  Labourers’  Union  of  New  South  Wales,  provided  that  the  Union  Picnic  shall  be  held  on 
Easter  Saturday. 

(6)  Work  done  on  any  of  the  foregoing  holidays,  or  on  Sundays  shall  be  paid  for  at  the  rate  of 
48,  2d.  per  hour. 
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5.  Definitions. 

“ Weekly  hand  ” means  an  employee  engaged  by  the  week  and  paid  by  the  week,  and  liable  to  be 
discharged  only  at  the  end  of  the  week. 

“Casual  hand”  means  an  employee  paid  by  the  hour  or  the  day,  and  includes  any  employee 
employed  for  less  than  six  days  in  any  week. 

For  the  purposes  of  this  clausa  each  week  shall  end  on  pay  day. 

6.  Assisting  Drivers  to  Unload. 

Where  weekly  or  casual  hands  are  called  upon  to  assist  drivers  in  unloading  their  vehicles  they 
shall  be  paid  in  addition  to  their  ordinary  rate  the  following  rate  : — 

Where  an  employee  is  called  upon  to  carry  wood,  coal,  or  coke  any  distance  exceeding  35  yards 
and  not  exceeding  50  yards,  he  shall  be  paid  at  the  rate  of  6d.pcr  ton,  and  for  any  distance  exceeding  50 
yards  at  the  rate  of  Is.  per  ton  in  addition  to  his  wages.  For  the  purposes  of  this  clause  a step  up  or 
down  stairs  shall  be  deemed  to  be  the  equivalent  of  1 yard. 

7.  Waiting  Time. 

“ Waiting  time  ” shall  be  paid  for  at  usual  rates  ; that  is  to  say  when  an  employee  attends  for  a 
job  at  a time  ordered  and  be  is  nut  started  at  such  time,  the  time  that  elapses  between  the  time  ordered 
and  the  time  he  actually  starts  work  is  “waiting  time.”  Where  no  start  is  made  the  employee  called 
shall  be  enti  led  to  payment  for  “ standing  by,”  and  in  no  case  shall  the  payment  be  for  less 
than  one  hour. 

8.  Travelling  Time. 

Where  an  employee  is  called  upon  to  work  at  any  place  other  than  the  “ yard  ” he  shall  be  paid 
the  actual  time  necessary  to  be  spent  in  travelling  between  the  yard  and  such  job,  also  any  expenses  in 
fares  incurred  by  him, 

9.  Smoke-ohs. 


Track  and  t-olley  m^’n,  and  men  employed  in  working  on  vessels,  when  working  cargo,  shall  bo 
allowed  “ smoke-ohs  ” at  such  times  as  are  usually  taken  for  “ smoke-ohs  ” by  coal-lumpers. 


10.  W^ood  and  Coal  Labourers  employed  Unloading  Colliers  with  a Carrying  Capacity  of 
Two  Hundred  Tons  or  under. 


(a)  Wages. — The  minimum  rates  of  pay  for  the  “ job  ” shall  be  as  follows  : — 


Vessels  with  carrying 
capacity  of 

Planksmen. 

^yinchmen. 

Shovellers. 

Tippers. 

8.  d. 

8.  d. 

8.  d. 

8.  d. 

170  tons  tci  180  tons 

...  41  3 ... 

...  S6  3 ... 

...  36  3 ... 

...  29  3 

160  „ 170  „ 

...  41  3 ... 

...  33  9 ... 

...  33  9 ... 

...  28  9 

130  „ 110  „ 

...  32  3 

...  30  3 ... 

...  27  3 ... 

...  22  3 

Provided  that  for  cargoes  unloaded  from  the  ship  “ Ready,”  the  following  rates  shall  be  paid  : — 


8,  d. 

Planksmen  ..  ...  ...  ...  ...  ...  ...  ...  ...  46  3 

Winchmen...  ...  ...  ...  ...  ...  ...  38  9 

Shovellers  ...  ...  ...  ...  ...  ...  ...  ...  ...  38  9 

Tippers  ...  ...  ...  ...  ...  ...  ...  SO  3 

Repairing  baskets,  &c.,  to  be  paid  extra. 

(b)  Working  away  from  home  port. — Employees  required  to  work  away  from  the  port  of  Sydney 
shall  have  all  fares  paid,  and  accommodation  and  food  provided  for  by  the  employer. 

(c)  Fares. — All  fa'  es  incurred  in  connection  with  a “ job  ” shall  be  paid  by  the  employer,  except 
fares  of  2d.  or  under  lor  the  single  journey, 

(di  Sunday  and  Holiday  Work. — All  work  done  on  Sunday  and  holidays  shall  be  paid  for  at  tho 
rate  of  2s.  ll|d.  per  hour  for  t.he  actual  time  worked,  in  addition  to  the  rates  prescribed  for  the  “job.” 
(e)  Exemption. — Employees  working  under  this  clause  are  exempt  from  all  other  clauses  of  tho 
Award  except  12. 

11.  Pay  Day. 


Pay  day  shall  be  Friday.  All  wages  and  overtime  due  shall  be  paid  on  that  day  within 
fifteen  minutes  of  ceasing  work.  A.ny  time  spent  in  waiting  in  excess  of  the  said  fifteen  minutes  shall 
be  paid  for  at  overtime  rates. 

12.  Area,  Incidence,  and  Duration. 


This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Grovernment  Q-azette  No. 
219  of  the  5th  September,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of 
which  the  Carters,  &g.,  Wood  and  Coal  (Cumberland)  Board  is  constituted,  as  varied  by  Order  of  the 
Court  published  in  Grovernment  Gazette  No.  212  of  the  17th  December,  1920. 
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It  shall  apply  to  all  wood  and  coal  labourers  within  the  jurisdiction  of  the  Carters,  &c,,  Wood  and 
Coal  (Cumberland)  Board  throughout  the  county  of  Cumberland. 

It  shall  take  effect  from  the  23bh  May,  1921,  inclusive,  excepting  the  rates  specified  in  clause  2, 
which  shall  operate  on  and  from  the  1st  day  of  Januai’y,  1921,  inclusive,  and  shall  remain  in  force 
thereafter  until  the  3lst  day  of  December,  1921. 

W.  EDMUNDS, 

Ju  lge  of  the  Court  of  Industrial  Arbitration. 


* STOREMEN  AND  PACKERS,  VACUUM  OIL  CO.  PROPRIETARY,  LTD. 
[Published  in  Government  Gazette,  No,  80,  of  3rd  June,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  3rd  June,  1921. 

following  Order  of  the  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  6th  May,  1921,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the 
Storemen  and  Packers,  Wholesale  Oil  and  Colour  Stores  (State)  Board  is  constituted  (constitution 
published  at  page  1102  of  No.  41  of  Government  G&zefcte,  dated  21st  February,  191'^, — see  aho 
Industrial  Gazette,  vol.  xv,  page  51C),  is  published  in  accordance  with  the  provisions  of  the 
Industrial  Aibitration  Act,  1912,  and  the  Regulations  thereunder. 

F.  W.  PITCHING, 

(No.  2,879.)  Industrial  Registrar. 


IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES.  . 

No.  136  of  1921. 

Friday,  the  20th  day  of  May,  1921. 

Storemen  and  Packers  (Vacuum  Oil  Company  Proprietary,  Limited)  Av/ard. 

Variation. 

1.  Add  to  subclause  (e)  of  clause  5,  Overtime,  of  the  said  Award,  gazetted  6th  May,  1921,  t 
following  sub-paragraph  : — 

(iii.)  Men  actually  attending  electric  motors  on  “Donald”  elevators  working  on  oversea 
vessels  discharging  at  Pulpit  Point  main  wharf. 

2.  Delete  the  second  paragraph  of  clause  9,  Area,  Incidence,  and  Duration  of  Award,  of  the 
gaid  Award,  and  insert  in  lieu  thereof  the  following  paragraph,  viz. : — 

It  shall  take  effect  from  the  7th  day  of  April,  1921,  inclusive,  and  shall  remain  in  force 
thereafter  until  the  1st  day  of  March,  1922. 

H.  IL  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 


WAREHOUSE  EMPLOYEES,  CUMBERLAND  AND  NORTHUMBERLAND,  OTHER  THAN 
DRUG  AND  SOFTGOODS  WAREHOUSES. 

[Published  in  Government  Gazette,  No.  88,  of  17th  June,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  17th  June,  1921. 

THE  following  Order  of  tho  Court  varying  the  Award  of  the  Court  published  in  Government  Gazette 
of  the  6th  August,  1920  (18  I.G.,  370),  made  in  and  in  relation  to  the  industries  and  callings  in  respect 
of  which  the  Warehouse  Employees  (Cumberland  and  Northumberland)  Board  is  constituted  (con- 
stitution published  at  page  3769  of  No.  119  of  Government  Gazette  dated  25th  June,  1920  — see  also 
Industrial  Gazette,  vol.  xviii,  page  81),  as  varied  by  Cider  of  the  Court  publighed  in  Government 
Gazette  of  lOth  Dccf'mber,  1920  (18  LG.,  1405),  is  published  in  accordance  with  the  provisions  of  the 
Industrial  Arbitral  ion  Act,  1912,  and  the  Regulations  thereunder. 


(No.  2,890.) 


E.  W.  HITCHING, 

Industrial  Registrar. 
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IN  THE  COURT  OF  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  179  of  1921. 

Warehousa  Employees  (Cumberland  and  Northumberland)  Board. 

Application  by  the  Shop  Assistants  and  Warehouse  Employees  Federation  of  Australia,  New  Scuth 
Wales,  Industrial  Union  of  Employees. 

Friday,  the  27th  day  of  May,  1921. 

Warehouse  Employees  (Cumberland  and  Northumberland)  Award, 

(Other  than  Soft  Goods  and  Drug  Warehouses.) 

Variation, 

1.  Delete  clauses  1 and  1a,  Wages,  of  the  said  Award,  gazetted  6th  August,  1920,  as  varied  in 
Gazette  of  10th  December,  1920,  and  substitute  in  lieu  thereof  the  following  clause: — 

1.  Wages. 


The  minimum  wage  to  be  paid  shall  be  as  follows  : — 

Males. 

Sorters  or  assemblers — 

At  21  years  of  age  ...  ...  ...  ...  ... 

Per  wee^. 
£ 8.  d. 
4 8 0 

At  22  years  of  age  ... 

... 

... 

... 

4 10 

6 

At  23  years  of  age  and  over 



... 

... 

... 

... 

4 13 

0 

Salesmen  and  other  employees — 
At  21  years  of  ago  ... 

4 's 

0 

At  22  years  of  age 

... 

... 

... 

... 

... 

4 12 

0 

At  23  years  of  age  and  over 



... 

... 

... 

4 18 

0 

Under  16  years. of  age  ... 

Youths. 

0 19 

0 

At  16  years  of  age 

... 

... 

1 4 

0 

At  17  years  of  age  

...  ... 

... 

... 

1 13 

0 

At  18  years  of  age 

... 

2 1 

0 

At  19  years  of  age 

...  ... 

*•« 

... 

... 

2 12 

6 

At  20  years  of  age 



... 

S 8 

0 

At  16  years  of  age  and  under 

Females, 

0 18 

0 

At  17  years  of  age 

... 

... 

... 

... 

1 2 

0 

At  18  years  of  age 

... 

... 

1 7 

0 

At  19  years  of  age 

... 

... 

... 

1 16 

0 

At  20  years  of  age 

... 

... 

2 1 

0 

At  21  years  of  age 

... 

... 

... 

2 6 

6 

At  22  years  of  age  . ... 

...  ... 

... 

2 11 

6 

At  23  years  of  age  and  over 



... 

... 

... 

... 

2 16 

6 

Employees  entering  the  business 

between  lire 

ages 

of  18  and 

21 

years, 

who  have  had  no 

previous  experience,  may  be  employed  fcr  a period  of  twelve  months  at  20  per  cent,  lees  than  the 
above  rates. 

Casual  Employees.— Persons  employed  for  a less  term  than  fourteen  days  shall  be  paid  2s.  9d, 
per  hour,  with  a minimum  payment  of  16s.  6d.  per  day  or  part  thereof. 

2.  This  variation  shall  take  effect  from  the  13th  May,  1921,  inclusive,  and  shall  remain  in  force 
thereafter  until  the  15th  day  of  July,  1921. 

It  shall  not  apply  to  travellers  and  departmental  managers  in  receipt  of  more  than  £6  3s.  per 
week,  calculated  on  a monthly  average  basis. 

H.  R.  CtJRLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Arbitration. 
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MARINE  MOTOR  DRIVERS  AND  COXSWAINS,  STATE. 

[Published  in  Government  Gazette,  No.  83,  of  lOth  June,  1921.] 

Industrial  Registrar’s  Office,  Sydney,  10th  June,  1921. 

THE  following  Award  of  the  Court  made  in  exercise  of  the  powers  conferred  on  it  by  section  14  Qf  the 
Industrial  Arbitration  Act,  1912,  determining  certain  industrial  matters  arising  in  and  in  relation  to 
the  industries  and  callings  in  respect  of  which  the  Marine  Motor  Drivers,  &c.  (State)  Board  is  con- 
stituted (constitution  published  at  page  1103  of  No.  41  of  Government  Gazette  dated  21st  February, 
1919 — see  also  Industrial  Gazette,  vol.  xv,  page  613)  is  published  in  Eccordance  with  the  provisions  of 
the  Act  and  the  Regulations  thereunder. 

F.  W.  KITCHING, 

(No.  2,888.)  Industrial  Registrar. 

IN  THE  COURT  OP  INDUSTRIAL  ARBITRATION,  NEW  SOUTH  WALES. 

No.  211  of  1921. 

Marine  Motor  Drivers,  &c.  (State)  Board, 

Application  by  the  Marine  Motor  Drivers  and  Coxswains’  Union  of  New  South  Wales,  Industrial 

Union  of  Employees. 

Friday,  the  27th  day  of  May,  1921. 

Marine  Motor  Drivers  and  Coxswains  (State)  Award. 

1.  Engagement. 

Marine  motor  drivers  and  coxswains  may  be  engaged  by  the  week  or  for  casual  work  only. 
Provided  that  no  casual  employee  shall  be  engaged  or  paid  for  less  than  four  consecutive  hours’  work  on 
any  one  day.  In  case  of  weekly  engagement,  unless  by  consent,  a week’s  notice  shall  be  given  by  the 
employer  or  employee  of  the  termination  of  the  employment,  or  the  employer  may  pay  one  week’s 
wages  in  lieu  thereof. 

2.  Hours. 

Forty-eight  hours  shall  constitute  a week’s  work,  and  shall  be  worked  as  follows  : — From  Mon/far 
to  Friday,  inclusive,  between  the  hours  of  7.30  a.m.  and  6.30  p.m.  j on  Saturday,  between  the  hours 
7.30  a.m.  and  12.30  p.m.  Such  hours  are  hereinafter  called  the  prescribed  hours. 

3.  Meal  Hour. 

One  hour  shall  be  allowed  for  meals  between  12  noon  and  2 p.m.  on  all  working  days,  except 
Saturday.  If  an  employee  is  not  allowed  the  full  time,  he  shall  be  paid  at  the  rate  of  time  and  a half 
for  the  difference  between  the  time  actually  allowed,  if  any,  and  the  time  which  should  have  been 
allowed  him. 

4.  Sunday  and  Holiday  Rates  and  Overtime. 

For  all  time  worked  on  Sundays  other  than  picnic  work,  or  outside  the  prescribed  hours,  the  rate 
shall  be  time  and  a half. 

For  all  time  worked  on  public  holidays  other  than  picnic  work  the  rate  shall  be  time  and  a half, 
in  addition  to  ordinary  rates  up  to  8|  hours,  and  thereafter  at  the  rate  of  time  and  a half. 

For  picnic  work  on  Saturday  afternoons,  Sundays,  and  public  holidays  the  rate  of  pay  shall  be 
2s.  7d.  per  hour  in  addition  to  the  ordinary  rate  up  to  8f  hours,  and  thereafter  at  the  rate  of  2s.  7d.  per 
hour. 

When  more  than  48  hours  shall  be  worked  in  any  one  week  within  the  prescribed  hours,  employees 
shall  be  paid  at  the  rate  of  time  and  quarter  for  the  first  two  hours  in  excess  of  48  hours,  and  at  the  rate 
of  time  and  a half  thereafter. 

6.  Wages. 

The  minimum  weekly  wage  for  work  done  within  the  prescribed  hours  shall  be  £4, 17s. 

Casual  labour  shall  be  paid  at  the  rate  of  2s.  5d.  per  hour  for  work  done  within  the  prescribed 
hours,  and  at  the  rate  of  time  and  a half  for  all  work  done  outside  the  prescribed  hours. 

Employees  on  motor  boats  principally  engaged  in  carrying  cargo  and, 'or  stores  shall  be  paid  6s. 
per  week  in  addition  to  the  ordinary  weekly  wage  of  £4  17s.  herein  prescribed, 

6.  Existing  Rates  retained. 

No  employee  who  at  the  date  of  this  Award  is  in  receipt  of  pay  at  a higher  rate  than  herein  fixed 
shall  have  his  pay  reduced  merely  as  a consequence  of  this  Award. 
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7.  Holidays. 

The  following  days  shall  be  deemed  to  be  holidays  within  the  meaning  of  this  Award,  namely:— 
New  Year’s  Day,  Anniversary  Day,  Good  Friday,  Easter  Monday,  King’s  Birthday,  Prince  of  Wales’ 
Birthday,  Eight-hour  Day,  Christmas  Day,  Boxing  Day,  and  all  gazetted  public  holidays : Provided 
however,  that  such  last-mentioned  gazetted  public  holidays  need  not  be  observed  by  shipping  companies. 

8.  Casual  Labour  for  Picnics. 

Casual  labour  may  be  employea  on  picnic  work  on  Saturdays,  Sundays,  and  holidays.  The  rate 
of  pay  for  such  casual  labour  shall  be  two  shillings  and  seven  pence  per  liour.  V7hen  more  than  six 
hours  shall  be  worked  on  any  one  day,  one  hour  shall  be  allowed  for  a meal ; or,  if  not  allowed,  shall  be 
paid  for  at  the  rate  of  time  and  a half. 

9,  Preference  of  Employment. 

Subject  to  the  provisions  of  the  Returned  Soldiers  and  Sailors  Kmploj'uent  Act,  1919,  preference 
of  employment  shall  be  given  to  members  of  the  Marine  Motor  Drivers  and  Coxswains’  Union  of  New 
South  Wales,  as  between  persons  offering  their  services  at  the  same  time,  other  things  being  equal. 

10.  Exemptions. 

(a)  Ferry  motor  boats  and  motor  boats  carrying  workmen  to  and  from  their  work  shall  be 
exempted  from  the  provisions  of  clause  2 of  this  Award  so  far  as  they  relate  to  the  starting  and  finishing 
time  of  each  day’s  work. 

(b)  Thomas  Playfair,  of  Argyle-street,  Sydney,  is  hereby  exempted  from  the  provisions  of  clause 
2 of  this  Award  with  reference  to  the  starting  time. 

This  exemption  shall  apply  only  so  long  as  the  business  of  the  said  Thomas  Playfair  shall  be 
confined  to  that  of  wholesale  butcher  and  shipping  providore. 

(e)  Saxton  and  Sons  Limited,  Pyrmont,  is  exempted  from  all  the  provisions  of  this  Award,  except 
the  preference  clause,  in  respect  of  the  motor-boat  “ Saxo,”  so  long  as  the  company  shall  observe  the 
conflitions  and  pay  the  wage  fixed  by  any  Federal  or  State  Award  for  the  time  being  governing  the  tug- 
boat industry, 

(d)  The  Colonial  Sugar  Refining  Company  Limited  is  exempted  from  all  provisions  of  this 
rd,  BO  long  as  they  observe  the  present  conditions. 

fe)  Captain  Smith,  of  the  Pyrmont  ferry,  is  permitted  to  work  his  employees  not  more  than  96 
3 in  fourteen  consecutive  days. 

(/)  The  trustees  of  the  Kuringai  Chase  are  exempted  from  all  provisions  of  the  Award,  provided 
it  the  present  terms  of  employment  be  observed. 

{g)  The  Crown  is  exempted  from  the  provisions  of  this  Award  in  respect  to  its  employees  in  the 
Department  of  Navigation, 

{h)  The  Australian  Jockey  Club  is  exempted  in  respect  to  its  motor  launch  “ Nimitj  belle,”  so  long 
as  the  present  working  conditions  of  the  said  launch  are  maintained. 

(i)  The  Bacchus  Marsh  Concentrated  Milk  Company  Limited  is  exempted  for  six  weeks  from 
the  provisions  of  clause  2 hereof  as  to  starting  and  finishing  times.  Should  an  industrial  agreement  bo 
entered  into  betw^een  the  Marine  Motor  Drivers  and  Coxswains’  Union  of  New  South  Wales,  Industrial 
Union  of  Employees,  and  the  said  Bacchus  Marsh  Concentrated  Milk  Company  Limited,  within  six 
weeks  from  the  coming  into  force  of  this  Award  the  said  Company  shall  be  totally  exempted  from  the 
provisions  of  this  Award. 

] 1.  Area,  Incidence,  and  Duration. 

This  Award  rescinds  and  replaces  the  Award  of  the  Court  published  in  Government  Gazette  No 
97  of  2nd  May,  1919,  made  in  and  in  relation  to  the  industries  and  callings  in  respect  of  which  the  Marine 
Motor  Drivers  &c.  (State)  Board  is  constituted,  as  varied  by  Orders  of  the  Court  published  in  Govern- 
ment  Gazettes  No.  112  of  16th  May,  1919,  No.  135  of  6th  June,  1919,  No.  257  of  14th  November,  1919, 
No.  89  of  7th  May,  1920,  No.  202  of  19th  November,  1920,  No.  218  of  31st  December,  1920,  and  No.  51 
of  8th  April,  1021. 

It  shall  apply  to  all  marine  motor  drivers  and  coxswains  in  the  State  within  the  jurisdiction  of 
the  Marine  Motor  Drivers,  &c.  (State)  Board. 

It  shall  take  effect  from  the  3rd  day  of  June,  1921,  inclusive,  and  shall  remain  in  force  thereaffer 
for  a period  of  two  years. 

H.  R.  CURLEWIS, 

Additional  Judge  of  the  Court  of  Industrial  Artitrution. 
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The  Area  over  which  the  provisions  of  the  Awards  operate  is,  except  where  otherwise  indicated,  the  whole  State 

excepting  County  Yancowinna. 

Awards  in  respect  of  the  County  Yancowinna  appear  under  Broken  Hill. 

V.,  indicates  variatioivhy  Board.  A.C.,  award  of  Court.  V.C.,  variation  by  Court. 

Ve.,  or  V.Ce.,  variations  of  exemption  only.  Vpe.,  variation  of  partial  exemption  only. 

New  Awards  coming  into  operation  in  the  period  from  21st  May  to  17th  June,  1921,  and  publisiicd  in  this 

part,  are  shown  in  heavy  type. 
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Govt. 

Gazette 

No. 

Bate. 

BROKEN  HILL. 

Industries  other  than  Mining  and  Smelting — 

Bakers,  Breadcarters  and  Pastrycooks 

... 

184 

15-10-20 

Butchers 

163 

10-9-20 

Carpenters  and  Joiners 

9 

21-1-21 

Gas  Makers 

... 

54 

12-3-20 

Horse  Drivers  and  Wholesale  Employees  . . . 

207 

3-12-20 

Hotel,  Club,  Restaurant  and  Boarding  House 

21 

11-2-21 

Employees  and  Cleaners. 

Painters  

180 

8-10-20 

- Shop  Employees  

204 

26-11-20 

V. 

59 

22-4-21 

Tailors  ...  ...  ...  

65 

6-5-21 

Wood  and  Fuel  Merchants’  Employees  ... 

... 

71 

20-5-21 

Mining  and  Smelting  Industries — 

Miners,  &c 

A.C. 

222 

12-9-19 

V.C. 

271 

19-12-19 

Trades  and  Trades  Labourers  

A.C. 

219 

5-9-19 

V.C. 

271 

f 19-12-19 

BUILDING. 

Bricklayers  and  Tuckpointers  (State) — 

Bricklayers  

50 

20-4-17 

vVc. 

107 

20-7-17 

V.C. 

50 

5-3-20 

V.C. 

85 

30-4-20 

V.Ce. 

130 

9-7-20 

V.C. 

152 

20-8-20 

V.Ce. 

180 

8-10-20 

Tuckpointers 

Builders’  Labourers’  (State) — 

... 

127 

14-7-15 

Builders’  Labourers  (Cumberland  and  New^ 

63 

27-4-17 

castle). 

V.C. 

107 

20-7-17 

V.C. 

50 

5-3-20 

V.C. 

149 

13-8-20 

V.C. 

207 

3-12-20 

V.C. 

25 

18-2-21 

V.C. 

59 

22-4-21 

Builders’  Labourers’  (Country)  

103 

13-7-17 

vVc. 

126 

30-5-19 

Carpenters  and  Joiners  (State) — 

Carpenters  and  Joiners  

A.C. 

271 

19-12-19 

V.C. 

93 

14-5-20 

V.Ce. 

180 

8-10-20 

V.C. 

202 

19-11-20 

r I- 

V.C. 

*212 

17-12-20 

V.C. 

218 

31-12-20 

Marble  Workers,  &c.^  (State) — 

Marble  and  Slate  Workers 

A.C. 

45 

28-2-19 

V.C. 

119 

25-6-20 

V.C., 

212 

17-12-20 

Tilelayers  

A.C. 

216 

24-12-20 

Expiry 

(as  indicated  in 
A wards).  § 


28-10-22 

31-3-22 

20-1-22 

31-12-20 

2-12-22 

31-12-21 

30-9-21 
^ 25-11-22 

15-5-22 

29-10-21 


Beference  I.G. 

Vo!. 

Page. 

18 

880 

18 

498 

19 

152 

17 

750 

18 

1285 

19 

657 

18 

726 

ri8 

1288 

\19 

1652 

19 

1635 

19 

1653 

\ 30-9-20 
I 30-9-20 


16 

17 

16 

17 


342 

106 

345 

107 


► 31-3-21 

13-7-18 


fll  ‘ 

1095 

12 

303 

17 

751 

17 

1073 

18 

115 

18 

335 

L18 

728 

8 

213 

1 

^ 31-3-21 

J 

I 27-4-20 


rii 

12 


17 

18 
18 

L19 

19 

12 

15 


{ 


1098 

306 

752 

336 

1292 

660 

1655 

83 

933 


^ 31-3-21 


fl7 

17 

18 

I 

18 

119 


109 

1074 

728 

883 

1293 

154 


j"  13-3-22 
1-3-23 


534 

116 

155 

155 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Awards  continue  in 

force  until  rescinded  or  varied. 
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Expiry 
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Award).§ 

Reforenee  I.G. 

Govl;. 
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No. 
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Vol. 

'Piidi. 

BUILDING — continued. 

Metal  CJeihng  Makers  and  Fixers  (State) — 

Metal  Ceihng  Fixers  (Cumberland  and  New- 

• •• 

173 

13-10-16 

12-10-19 

10 

1378 

castle). 

Painters,  &c.  (State)  

A.C. 

151 

29-11-18 

ri4 

733 

V.C. 

54 

12-3-20 

17 

753 

V.C. 

119 

25-6-20 

1 

1 

18 

116 

V.C. 

149 

13-8-20 

> 31-3-21 

< 18 

337 

V.Ce. 

180 

8-10-^20 

729 

V.C. 

204 

26-11-20 

1 18 

1294 

V.C. 

9 

21-1-21 

119 

161 

Plasterers,  &c.  (State) — 

Plasterers  

A.C. 

103 

13-7-17 

ri2 

80 

V.C. 

38 

28-3-18 

y 31-3-21 

i 13 

457 

V.C. 

46 

27-2-20 

r 

i 17 

753 

Plasterers — Shophands  and  Casters 

A.C. 

143 

6-8-20 

1 <>l  O! 

/l8 

.337 

V.C. 

198 

12-11-20 

> ol— o— 

\18 

886 

Plumbers  and  Gasfitters  (State) — 

Plumbers,  &c.  (Cumberland)  

• •• 

40 

16-3-17 

rii 

986 

V. 

78 

25-5-17 

11 

1210 

V.C. 

38 

28-3-18 

L o oi 

13 

459 

V.C. 

2 

2-1-20 

> 31— d— .41 

17 

114 

V.C. 

50 

5-3-20 

17 

7.54 

V.C. 

198 

12-11-20 

1 

18 

887 

Plumbers,  &c.  (Newcastle) 

A.C. 

126 

2-7-20  ’ 

1 IK  ^ 00 

ri8 

117 

V.Ce. 

180 

8-10-20 

! ID— /— 44 

^ 18 

730 

V.C. 

43 

24-3-21 

J 

19 

1435 

Slaters,  &c.  (State)  

A.C. 

107 

20-7-17  ■ 

1 

"12 

304 

V.C. 

59 

19-3-20 

V 31-3-21 

^ 17 

934 

V.C. 

204 

26-11-20 

J 

;i8 

1296 

Stonemasons,  &c.  (State) — 

Stonemasons,  &c 

A.C. 

74 

27-5-21 

• 1-5-23 

19 

1868 

Mdnumental  Masons,  &c 

A.C. 

. 97 

2-5-19  ■ 

ri5 

793 

V.C. 

197 

8-8-19 

16 

203 

V.C. 

93 

14-5-20 

Q K OO 

J 1'^ 

1082 

V.C. 

204 

26-11-20 

»-  O— D— 44  - 

18 

129*3 

V.C. 

216 

24-12-20 

19 

162 

V.C. 

40 

18-3-21 

19 

1247 

Stone  Polishers  

A.C. 

45 

28-2-19  * 

fl5 

536 

V.C. 

119 

25-6-20 

. 13-3-38 

. 18 

120 

i 

niTTT  rvT'vrn.  'T't>  a •mr'Q  m?ATTr> 

V.C. 

212 

17-12-20 

) 

18 

1293 

BUILDING  TRADES  GROUP— 


For  awards  of  the  old  Boards  in  this  Group,  other  than  Sawmiliers,  See  Bun-DING. 

For  Sawmiliers,  See  Maishtfacturing — FurniLure  and  Woodwcyrhing  TradeSf  <fee. 

CLOTHING  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturutg — Gloikvng^  Textiles, 

COAL  MINING  (NORTH)  GROUP- 
COAL  MINING  (SOUTH  ) GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Minutg,  Mineral  Treatment,  Quarrying  and 
Smelting. 


DOMESTIC  AND  PERSONAL  SERVICE. 

Club  and  Boarding-house  Employees  (State)— 
Club  Employees  (Cumberland)  


A.C. 

164 

20-12-18 

V.C. 

169 

11-7-19 

V.C. 

257 

14-11-19 

V.C. 

130 

9-7-20 

V.C. 

207 

3-12-20 

1 

1 


^^1-21 


ri5 
16 
- 16 
18 
18 


104 

59 

909 

121 

1298 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Award*  eontlnu*  ia 

force  imtil  rescinded  or  varied. 
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Gazettal. 

Expiry 

(as  indicated  in 

Govt. 

Gazette 

No. 

Date. 

Award).§ 

Beference  I.G« 


Vol,  Page, 


DOMESTIC  AND  PERSONAL  SERVICE— 

continued. 

Hairdressers,  &c.  (State) 


Hospital  Nurses,  &c.  (State) — ■ 

Ambulance  Employees  (Cumberland) 

Hotel  Employees  (State) — 

Hotels  (Metropolitan  — including  Manly, 
Hornsby,  Parramatta,  and  Hurstville). 

Hotel  Employees  (Newcastle)  

Laundry  Employees  (State) — 

Laundry  Employees  (Cumberland  and  Nor* 
thumberland). 

Restaurant,  fee..  Employees  (State) — 
Caterers’  Waitresses  (Cumberland) 

Caterers’  Waiters — Casual  (Metropolitan) 
Restaurants  (Cumberland  and  Northum- 
berland). 

Restaurants,  in  Retail  Shops  


A.C. 

203 

15-8-19 

V.C. 

238 

31-10-19 

V.C. 

62 

26-3-20 

V.C. 

195 

5-11-20 

... 

10 

25-1-17 

A.G. 

9 

21-1-21 

V.C. 

40 

18-3-21 

V.C. 

59 

22-4-21 

A.C. 

43 

24-3-21 

A.C. 

219 

5-9-19 

V.C. 

267 

5-12-19 

V.Ce. 

180 

8-10-20 

A.C. 

96 

21-5-20 

V.C. 

210 

10-12-20 

A.C. 

112 

11-0-20 

A.C. 

9 

2h~l-21 

V.C. 

86 

17-6-21 

A.G. 

162 

14_9_17 

V.C. 

16 

8-2-18 

V.C. 

164 

20-12-18 

V.C. 

169 

11-7-19 

V.C. 

257 

14-11-19 

V.C. 

80 

23-4-20 

V.C. 

130 

9-7-20 

V.Ce. 

180 

8-10-20 

V.C. 

210 

10-12-20 

Y.C. 

9 

21-1-21 

V.C. 

43 

24-3-21 

28-8-21 

4-2-19 

7-3-23 

3-9-21 

18-9-21 

9-3-23 

3-6-22 

31-5-21 


16-9-20 


DOMESTIC  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Domestic  and  Personal  Service. 
ENGINE  DRIVING— 

Engine-drivers,  &c.  (Broken  Hill  Proprietary 
Company  Limited). 

Engine-drivers,  General  (State) 


Fngiue-diivers,  Wheaten  Flour  I,Iills  (State) 


A.C. 

116 

18-6-20 

1 

^ 19-3-23 

J 

ri7 

V.C. 

59 

22-4-21 

J 

1 

L19 

A.C. 

96 

21-5-20 

n 

1 

1 

"17 

V.C. 

9 

21-1-21 

\ 

^ 31-3-21 

: 19 

V.C. 

32 

4-3-21 

J 

1 

1 

19 

A.C. 

245 

24-10-19 

1 

fl6 

V.C. 

202 

19-11-20 

y 6-11-20 

18 

V.C. 

218 

31-12-20 

J 

1 

1 19 

79 

5-5-16 

4-5-19 

10 

349 

693 

935 

890 

741 

162 

1247 

1656 

1436 

352 

912 

731 

1263 

168 

1266 

168 

1873 

638 

269 

113 

61 

915 

1083 

125 

73 

130 

174 

143 


1270 

1706 

1273 

175 

1249 

694 

891 

177 

129 


Engine-drivers,  Shearing  Sheds  and  Stations 
ENGINE-DRIVERS’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Engine-drivers. 

POOD  SUPPLY  AND  DISTRIBUTION  (Nos.  1 and  2)  GROUPS— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Manufacturing— Food  and  Drink,  &c. 

FURNITURE  TRADES  GROUP--  ' , , ^ n 

For  awards  of  the  old  Boards  in  this  Group,  except  Metallic  Bedstead  Makers  (Cumberland),  See 
Manufacturing — Furniture  and  Woodworking  Trades,  &c. 

For  Metallic  Bedstead  Makers  (Cumberland),  See  Manufacturing— /row  Trades,  Metals,  Machines, 
Implements,  Conveyances. 

GANGERS.  See  Laboujs/Ing,  General. 

GASMAKERS’  GROUP— 

Fo.*  awards  cf  the  old  Boards  in  this  Group,  See  Public  Utility  Services— Gas  Makers. 

t Pursuant  to  the  prosisioaa  oi  Ssetiou  25  of  the  Induatrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied. 


1902 


N.S.W.  INDUSTRIAL  GAZETTE— ^0  June,  1921.  [Yol.  XIX. 


AWARDS. 


Industry  Board,  and  Awards  made  In  and  in  relation  thereto. 


Gazettal. 

Expiry 

(as  indicated  in 

Govt. 

Gazette 

No. 

Date. 

Aw’ard).§ 

Reference  I.Q. 


Vol.  Page. 


GOVERNMENT  EMPLOYEES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Public  Utility  Services — Other  Governmental. 
GOVERNIMENT  RAILWAYS  GROUP- 
GOVERNMENT  TRAMWAYS  GROUP— 

For  awards  of  the  old  Boards  in  these  Groups,  See  Public  Utility  Services — Government  Railways 
and  Tramways. 

IRON  AND  SHIPBUILDING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufacturing — Iron  Trades,  Metals,  Machines, 
Implements,  Conveyances. 

LABOURING,  GENERAL. 

Gangers  (State) 


Labourers,  Railway  and  Road  Construction 
&c.  (State) — 

Gravediggers  (Cumberland) 

Railway,  &c..  Construction 


Sewerage  Works  (Newcastle) 

Rockchoppers  and  Sewer  Miners  (State) 


Surveyor’s  Labourers  (State)  ... 


A.C. 

116 

18-6-20 

V.C. 

204 

26-11-20 

V.C. 

25 

18-2-21 

A.C. 

70 

9-4-20 

V.C. 

195 

5-^-20 

A.C. 

184 

15-10-20 

V.C. 

198 

12-11-20 

V.C. 

212 

17-12-20 

V.C. 

25 

18-2-21 

188 

17-11-16 

A.C. 

50 

5-3-20 

V.C. 

93 

14-5-20 

V.C. 

102 

28-5-20 

V.C. 

204 

26-11-20 

V.C. 

25 

18-2-21 

A.C. 

202 

19-11-20 

V.C. 

28 

25-2-21 

1-7-23 


15-4-22 


28-10-22 


10-11-18 


18-3-22 


4-11-23 


128 

1302 

660 


936 

891 

892 
900 
178 
661 
296 
766 

1085 
1277 
1303 
666 
905 
1250 

LABOURERS’  GROUP- 

For  awards  of  the  old  Boards  in  this  Group,  other  than  City  Council  Employees,  Municipal  and  Shire 
Council  Employees,  and  Health  and  Sanitary  Inspectors,  See  Labouring,  General. 

For  City  Council  Employees,  Municipal  and  Shire  Council  Employees,  and  Health  and  Sanitary 
Inspectors,  See  Public  Utility  Services — Other  Governmental. 

LEATHER  TRADES’  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  as  to  Boot  and  Shoe  Manufacturers,  and  Bespoke  Boot- 
makers, See  Manufacturing — Clothing,  Textiles,  &c. 

Saddle  and  Ho>rness  Makers,  Portmanteau,  &c.,  Makers,  Fellmongering — See  Manufacturing — 
Leather  Hides,  the. 

Coachmakers  (Road),  See  Manufacturing — Iron  Trades,  Metals,  Machines,  Implements,  and 
Conveyances.  . i 

MANUFACTURING  (Brick,  Cement,  Pottery). 

Brickmakers,  &c.  (Cumberland  andCountry)- 
Brickmakors  (Armidale,  Inverell,  Glen  Innes 
and  Tamworth). 

Brickmakers  (Bulli  and  Woonona). 

Brickmakers  (Cumberland) ... 


Brick  .and  Pipemakers  (Lithgow  and 
Bathurst), 

Pipes  and  Terra  Cotta  (Cumberland) 


A.C. 

32 

4-3-21 

25-2-23 

19 

1252 

A.C. 

54 

12-3-20 

1 

L OK  O OQ 

J 

ri7 

759 

V.C. 

202 

19-11-20 

J 

il8 

908 

A.C. 

59 

19-3-20 

fl7 

936 

• ••• 

70 

9-4-20* 

17 

941 

V.C. 

80 

23-4-20 

I 

17 

1086 

V.C. 

130 

9-7-20 

^ 25-2-23 

■< 

18 

339 

V.C. 

180 

8-10-20 

18 

733 

V.C. 

191 

29-10-20 

18 

909 

V.C. 

207 

3-12-20* 

1-8 

1304 

A.C. 

202 

19-11-20 

^ 1 Q 1 1 OO 

J 

ri8 

911 

V.C. 

32 

4-3-21 

J 

^ Lo—lL—ZZ 

i 

19 

1255 

A.C. 

46 

27-2-20 

1 

L on  o OQ 

ri7 

763 

V.C. 

1 

191 

1 

29-10-20 

J 

> ZO—Z—Zo 

‘i 

js 

914 

Correction. 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended). 
Awards  continue  in  force  until  rescinded  or  varied. 


No.  6] 


N.S.W.  INDUSTRIAL  GAZETTE— m June,  1921. 


1903 


AWARDS  IN  FORCE  AT  17rn  JUNE,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


MANUFACTURING}  (Brick,  Cement,  Pottery)— 

continued. 

Brickmakers,  &c.  (Cum’  erland  and  Country) — 

continued. 

Pottery,  &c.  (Cumberland)  ... 


Brickmakers,  &c.  (Northumberland) — 

Brickmakers,  Pipes  and  Terra  Cotta  and 
Roofing  Tile  Makers. 

Cement,  Pipes,  &c..  Factories  (State)... 

Cement  Works  (Commonv/ealth  Portland 
Cement  Company  Ltd.  (Portland). 
Roofing  Tile  Makers  (State) — 

Roofing  Tile  Makers  (Cumberland) 


MANUFACTURING  (Clotl^ing,  Textiles,  &e.), 

Artificial  Flower  Makers  (State) — 

Artificial  Flower  Makers,  Female  (Cumber- 
land). 

Bag  and  Sack  Repairers  (State) 

Bespoke  Bootmakers,  &c.  (State)  


Boot  and  Shoe  Manufacturers  (State) 
Costume  Makers,  Personal  Measurement 
(State). 

Cutters  and  Trimmers  (Cumberland  and  New- 
castle)— 

Cutters,  &e.  (Women's  Garments)  ... 


Cutters  and  Trimmers  (Men’s  Garments)  ... 


Shirt  Cutters 

Dressmakers,  White  Workers,  &c.  (State)  and 
Milliners  (Cumberland  and  Newcastle). 
Dyers  and  Cleaners  (State) 

Pressers,  &c.  (Cumberland  and  Newcastle)  ... 


Ropemakers  (State) 

Sailmakers  (State) 
Shirtmakers  f State  1 


I 

I 

I 

...I 


A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

A.C. 


A.C. 

V.C. 

V.C. 

V.C. 


A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.Cc. 

V.C. 

A.C. 

A.C. 

V.C. 

V.C. 


A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

v’. 

V. 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 


Gazettal. 


Govt. 

Gazette 

No. 


Date. 


151 

264 

191 

21 

93 

32 

212 

71 


89 

180 

191 

21 


155 

25 

160 

202 

164 

45 

54 

180 

207 

207 

23 

77 

101 


116 

202 

218 

46 

202 

218 

46 

202 

204 

25 

152 

212 

56 

156 

159 

125 

257 

152 

191 

101 

59 

191 

167 


29-11-18 

28- 11-19 

29- 10-20 
11-2-21 

14^5-20 

4-3-21 

17-12-20 

20-5-21 


7-5-20 

8-10-20 

29-10-20 

11-2-21 


27- 8-20 
18-2-21 
3-9-20 

19- 11-20 

20- 12-18 

28- 2-19 
12-3-20 
8-10-20 
3-12-20 
3-12-20 
22-2-18 
21-6-18 
16-8-18 


18-6-20 

19- 11-20 
31-12-20 
27-2-20 

19- 11-20 
31-12-20 

27-2-20 

19-11-20 

26-11-20 

18-2-21 

20- 8-20 
17-12-20 

31-3-16 

8-9-16 

15- 9-16 
11-10-18 
14-11-19 

20- 8-20 
29-10-20 

16- 8-18 
19-3-20 

29-10-20 

17-9-20 


Expiry 
(as  indicated  in 
A ward). § 


Eeference  I.G, 


Vol.  Page. 


1-4-23 

2-11-22 

14-4-23 


22-4-22 


26-8-23 

2-9-23 


X 2-1-22 

12-11-22 

21-2-20 

1-7-22 

1-2-23 

1-2-23 

11-11-22 

22-7-22 

30-3-19 

24-10-21 

29-8-21 

16-9-22 


j.  12-12-21 


767 

922 

91f 

667 

1086 

1257 

1304 

1657 


1092 

917 

918 
668 


501 

669 

603 

919 

145 

639 

766 

734 

1306 

1308 

35 

698 

344 


135 

919 

179 

'767 

921 
179 
768 

922 
1318 

669 

340 

1322 

109 

1090 

1381 

522 

925 

343 

922 

356 

941 

922 

515 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Awards  continue 

in  force  until  rescinded  or  varied. 


1904 


X.S.W.  INDUSTRIAL  GAZETTE-~S0  June,  1921.  [Yol.  XIX. 


AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


MANUFACTURING  (Clothing,  Textiles,  &c.).— 
continued. 

Straw  Hat  Makers,  Camberland  


Tailors,  &c.  (Country) — 
Order  and  Chart  Tailors 


Tailors, &c.( Cumberland  and  Newcastle)Chart 
Tailors,  &c..  Order  


Tailors,  &c.,  Ready-made  (State)  . ... 
Tentmakers’  Machinists  &o.  (State)  ... 


Textile  Workers  (State) 


MANUFACTURING  (Dental  and  Optician 
Mechanics,  Jewellery,  &c.).  • 
Electroplaters  (State) 

Jewellers,  &c.  (State) — 

Jewellers  and  Metal  Badge  Workers 

Mechanical  Opticians,  &c.  (State) 

Watchmakers,  &c.  (State) 

MANUFACTURING  (Food  and  Drink,  &c.). 

Aerated  Waters,  &c.  (State) — 

Aerated  Waters  (Country)  ... 

Aerated  Waters  (Cumberland) 

Bakers  (Cumberland) 


Bakers  and  Breadcarters  (Northumborland)- 
Bakers 


Breadcarters  .. 


A.C. 

V.C. 

V.C. 

V.C. 

V.C. 


V.Ce. 

A.C. 

V.C. 

V.C. 

V. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 


A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 


A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.Ce. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.Ce. 

V.Ce. 

V.C. 

V.Ce. 

V.Ce. 

V.C. 

V.C. 


145 

269 

108 

9 

80 

175 

178 

180 

81 

13 

27 

67 

77 

21 

216 

25 

203 

253 

46 

191 

21 

62 


70 

204 

54 

204 

149 

204 

54 

204 


182 

102 

202 

202 

212 

3 

3 

37 

97 

180 

187 

195 

37 

203 

253 

260 

264 

271 

9 

46 

89 

32 


Date. 


Expiry 

(as  indicated  in 
'Award).§ 


Reference  I.G. 


Vol.  Page. 


20- 6-19 
12-12-19 

4-6-20 

21- 1-21 

3- 6-21 

20-10-16 
2 7-1 0-1 6a 
12-10-17 

1- 6-17 

2- 2-17 
23-2-17 

4- 5-17 
21-6-18 
16-2-17 

24-12-20 

18-2-21 

15-8-19 

7-11-19 

27-2-20 

29-10-20 

11-2-21 

29-4-21 


9-4-20 

26-11-20 

12-3-20 

26-11-20 

22-11-18 

26-11-20 

12-3-20 

26-11-20 


3-11-16 

28-5-20 

19-11-20 

19-11-20 

17-12-20 

7-1-21 

7-1-21* 

11-3-21 

2-5-19 

8-10-20 

22-10-20 

5-11-20 

11-3-21 

15-8-19 

7-11-19 

21-11-19 

28-11-19 

19-12-19 

9-1-20 

27-2-20 

7-5-20 

4-3-21 


3-7-21 

19-10-18 

31-5-20 

1-2-20 

15-2-20 

29-10-22 

28-8-21 


2-11-19 

10-6-22 

24-9-22 


15-5-21 


V 28-8-21 


62 

119 

1278 

180 

1874 

114 

116 

631 

1213 

716 

879 

1101 

697 

872 

181 

671 
354 
702 
770 
924 

672 
1661 


942 

182 

771 

1323 

762 

1325 
776 

1326 


142 

1279 

925 

927 

1326 

183 

184 
1260 

807 

734 

932 

934 

1261 

357 

703 

927 

928 

123 

124 
783 

1282 

1262 


a Correction  (printed  ou  same  Gazette  slips  as  orlcinal  Award). 

Correctlou,  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended), 
Awards  continue  In  force  until  rescinded  or  varied, 


No.  6j 


N.8.W.  INDUSTRIAL  GAZBTTR—SO  June,  1921. 


1905 


AWARDS  IN  FORCE  AT  I7th  JUNE,  1921. 


Industry  Board,  and  Awards  made  In  and  in  relation  thereto. 


Gazettal. 


Govt.  I 

Gazette  Date. 
No. 


Expiry 

(as  indicated  in 
Award).§ 


Beferonce  l.C  , 


Vol.  r»go. 


MAMUFACTURIMQ  (Food  and  lirmii,  dcc.j— 

continued. 

Bakers  and  Breadcartcrs  (South  Coast), — 
Bakers 

Breadcarters 


Bakers  and  Breadcarters  (State)  — 
Bakers  (Country)  


Breadcarters  (Country) 


Bakers  (North  Coast) 


Breadcarters  (North  Coast  and  Southern 
Riverina). 

Biscuit  and  Cake  Makers  (State)  ... 


Breadcarters  (Cumberland) 


Butchers  (Country) — 

Butchers,  Retail  (Country)... 


Butchers  (Northumberland) — 
Butchers  (Newcastle  Abattoirs)  . 

Butchers  (Northumberland)... 

Butchers,  Retail  (Cumberland) 

Butchers,  Wholesale  (Cumberland)  — 
Casing  Cleaners  


A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.Ce. 

A.C. 

V.C. 

V.Ce. 

V.C. 

V.Ce. 

V.Ce. 

V.C. 

V.Ce. 

V.Ce. 

V.C. 

V.Ce. 

A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

V.C. 

V.Ce. 

V:C. 

V.C. 

A.C, 

V.C. 

V.Ce. 

V.Ce. 

V.Ce. 

V.Ce. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 


V. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 


163 

6 

222 

269 

102 

32 

219 

9 

210 

21 

71 

219 

271 

9 

25 

50 

70 

108 

163 

175 

198 

37 

30 

175 

212 

55 

42 
260 
119 
180 
195 

21 

9 

70 

152 

163 

167 

187 

198 

25 

116 

6 

43 
55 

178 

223 

271 

40 

167 

207 

50 

46 

172 

207 


10- 9-20 

14- 1-21 
12-9-19 

12-12-19 

28-5-20 

4- 3-21 

5- 9-19 
9-1-20 

10-12-20 

11- 2-21 

20- 5-21 

5- 9-19 
19-12-19 

9-1-20 

6- 2-20 
5-3-20 
9-4-20 
4-6-20 

10- 9-20 
1-10-20 

12-11-20 

11- 3-21 

8- 3-18 
1-10-20 

17-12-20 

15- 4-21 

21- 2-19 

21- 11-19 
25-6-20 
8-10-20 
5-11-20 
11-2-21 

9- 1-20 
9-4-20 

20-8-20 

10-9-20 

17- 9-20 

22- 10-20 
12-11-20 

18- 2-21 

18-6-20 

14- 1-21 
24-3-21 

15- 4-21 

27-10-16 
22  12  16 
19-12-19 
18-3-21 
17-9-20 
3-12-20 

7-3-19 

27-2-20 

24-9-20 

3-12-20 


15-7-22 


25-9-21 


18-9-21 


18-9-21 


7-3-21 

18-9-21 


27-2-22 


22-1-22 


1-7-22 


1-11-18 


1-1-23 


13-8-22 


1-8-21 


r. 


518 

674 
360 

127 
1283 
1263 

362 

128 

1328 

675 
1664 

366 

129 

129 
857 
784 

1095 

1283 

521 

735 

935 

1263 
370 

736 

1329 
1664 

540 

928 

137 

737 

936 

676 

130 
1094 

344 

522 

522 

937 

938 
678 

138 
185 

1440 

1442 

135 

414 

132 

1264 

523 

1331 

546 

786 

738 

1332 


i Pursuant  to  tlie  provisiona  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (aa  amended).  Awards  continue 

in  force  until  rescinded  or  varied. 


1906 


N,8.W.  INDUSTRIAL  GAZETTE— W June,  1921.  [Vol.  XIX. 


AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazcttal. 


Govt. 

Gazette 

No. 


Date. 


Expiry 

(as  indicated  in 
Awards). § 


Beference  I.Q. 


Vol.  Pago. 


MANUFACTURING  (Food  & Drink,  &c,)-^oyUd. 
Butchers,  Wholesale  (Cumberland) . 
Slaughter-house  Employees  (Cumberland)... 


Slaughter-house  Employees  (B.  Richards 
and  Sons,  Ltd). 

Butter  Factories,  &c.  (State) — 

Bacon  Factories  (Cumberland)  ...  ... 

Butter  Factories,  &c.  (Country)  .1. 


Butter  Factories  (Cumberland) 

Cold  Storage  and  Ice  Employees  (Country) 
Cigar  Makers  (State)  


Cold  Storage,  &c..  Employees  (Cumberland) — 
Cold  Storage  and  Ice  Employees  (Cumber- 
land). 

Cold  Storage,  Rabbit-  Packers’  Section 
(Cumberland). 

Confectioners  (State)... 


Dairymen  (Cumberland) 
Flonr  Millers  (State)  ... 


Jam  Manufacturers,  &c.  (Stale) 
Meat  Preservers,  &c.  (State)  ... 

Milk  Carters,  &c.  (Cumberland)- 
Ice  Carters,  &c. 


Milk  Carters,  &c. 
Pastrycooks,  &o,  (Sta;e) 


Poulterers  (Cumberland)  

Starch  and  Condiment  Makers,  &c.. (State)  ... 

Sugar  Manufacturers  (State),  excepting 
Colonial  Sugar  Refining  Co.,  Ltd. 

Sugar  Workers  (Colonial  Sugar  Refining 
Co.  Ltd.,  Pyrmont). 


A.C. 

V.C. 

v.c. 

V.C. 

A.C. 


A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

v.c. 


A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

v.c. 

v.c. 

v.c. 

A.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

v.c. 

V.Cc. 

V.Ce. 

V.Ce. 

V.Ce. 

V.Ce. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

v.c. 


195 

55 

245 

116 

195 


167 

204 

197 

54 
212 

89 

198 
161 
269 
149 
216 

32 

80 

152 

202 

156 

89 

34 

210 

69 

219 

248 

264 

202 

218 

125 

112 

12 

229 

248 

202 

37 

9 

32 

43 

45 

55 
65 
65 
65 

257 

195 

257 

202 

50 

198 

203 

253 

198 


2-11-17 

3-5-18 

24-10-19 

18-6-20 

2-11-17 


17-9-20 

26-11-20 

8-8-19 

12- 3-20 
17-12-20 

7- 6-20 
12-11-20 

4-7-19 

12-12-19 

13- 8-20 
24-12-20 

4- 3-21 

23- 4-20 
20-8-20 

19-11-20 

8- 9-16 

19-7-18 

13-2-20 

10-12-20 

13-5-21 

5- 9-19 
•31-10-19 
28-11-19 
19-11-20 
31-12-20 
11-10-18 

11-6-20 

28-1-21 

26-9-19 

31-10-19 

19-11-20 

11-3-21 

21-1-21 

4- 3-21 

24- 3-21 
1-4-21 

15-4-21 

6- 5-21 
6-5-21 
6-5-21 

14-11-19 

5-11-20 

14-11-19 

19-11-20 

5- 3-20 
12-11-20 

15-8-19 

7-11-19 

12-11-20 


1-11-20 
1-11-20 

30-9-23 
21-8-21 

15-4-22 
17-7-21 

12-8-22 

J 

j-  1-4-22 
, 6-4-19 

I 1-5-21 
5-5-23 

1 

I 18-9-21 

24-10-20 
J-  24-6-22 


} 


10-10-22 

13-3-23 

8-1-22 


y 27-11-21 
X 27-11-21 
y 18-3-22 

28-8-21 


720 

589 

704 

142 

724 


739 

1333 

209 

787 
1333 
1096 

938 
66 

137 

345 

186 

1265 

1098 

526 

939 
1110 

206 

788 
187 

1667 

369 

707 
929 

940 
189 
511 
144 
679 

572 

708 

941 

1266 
189 

1271 

1442 

1443 

1444 
1670 
1670 
1670 

931 

943 
933 

944 

789 

1336 
372 

709 

1337 


■§  Pursuant  to  the  provisions  oi  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Awards  continue 

in  force  until  rescinded  or  varied. 


No.  6] 
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1907 


AWARDS  IN  FORCE  AT  17tu  JUNE,  1921. 


Gazettal. 

» 

Govt. 

Gazette 

No. 

Date. 

MANUFACTURING  (Food  & Drink,  &c.)-contd. 

. Tea  Packing  (Cumberland)  

A.  a 

68 

31-5-18 

Vinegar,  Sauce,  &c.  (Cumberland)  

A.C. 

119 

3-8-17 

V.C. 

141 

8-11-18 

Wine  and  Spirit  Stores  (State) 

226 

22-12-15 

v'. 

182 

3-11-10 

MANUFACTURING  (Furniture  and  Woodwork- 
ing Trades,  &c.). 

Blind  Makers  (State)  ...  

A.C. 

257 

14-11-19 

V.C. 

204 

26-11-20 

Broom  and  Brush  Makers  (State) — 

Broom  Makers 

A.C. 

93 

14-5-20 

V.C. 

195 

5-11-20 

Brush  Makers  

A.C. 

135 

6-6-19 

V.C. 

523 

7-11-19 

V.C. 

264 

28-11-19 

V.C. 

46 

27-2-20 

V.C. 

195 

5-11-20 

V.C. 

25 

18-2-21 

V.C. 

40 

18-3-21 

Cabinetmakers,  See.  (State)  

A.C. 

2 

2-1-20 

V.C. 

137 

23-7-20 

V.Ce. 

160 

3-9-20 

V.C. 

202 

19-11^20 

V.C. 

202 

19-11-20 

V.C. 

28 

25-2-21 

Pianoforte  Makers  

A.C. 

9 

9-1-20 

V.C. 

202 

19-11-20 

Glass  workers  (State)  

A.C. 

83 

10-6-21 

Picture  Frame  Makcr.s  (State) 

A.C. 

149 

13-8-20 

V.C. 

202 

19-11-20 

V.C. 

28 

25-2-21 

Sawmillers,  &c,  (Country)  

46 

10-3-16 

v!ce. 

46 

10-3-16 

V. 

216 

15-12-16 

V.Ce. 

180 

8-10-20 

Sawmillers,  &c.  (Cumberland  and  Newcastle) 

A.C. 

111 

27-7-17 

V.C. 

126 

17-8-17 

V.C. 

180 

12-10-17 

State  Timber  Yards  and  Educational  Work- 

A.C. 

2 

2-1-20 

shops. 

Ship  Carpenters  and  Joiners  (State) 

A.C. 

55 

14-3-19 

Shipwrights  

A.C. 

151 

27-G-19 

Boatbuilders  ... 

104 

16-6-16 

V.C. 

150 

6-12-18 

Wickenvorkers  (State) — 

Pithcane  and  Bamboo  Workers 

A.C. 

9 

9-1-20 

V.C. 

212 

17-12-20 

Wicker  Workers  ...  ...  

A C. 

9 

9-1-20 

V.C. 

210 

10-12-20 

Wire  Mattress  Makers  (State) ... 

A.C. 

276 

24-12-19 

V.C. 

202 

19-11-20 

MANUFACTURING  (Iron  Trades,  Metals, 
Machines,  Implements,  Conveyances)— 

Agricultural  Imptement  Makers,  &c,, (Cumber- 

A.C. 

219 

5-9-19 

land). 

V.C. 

248 

31-10-19 

V.C. 

207 

5-12-19 

V.C. 

198 

12-11-20 

Expiry 

(as  indicated  in 
A wards).  § 


30-5-20 

j.  2-8-20 
I 22-12-18 


27-11-20 
13-5-22 


V 19-6-22 


15-1-21 


22-1-23 

9-6-23 

1-7-21 


9-3-19 

31-1-19 

15-1-21 


18-9-21 


Reference  I.G. 


Vol. 

Page. 

13 

741 

ri2 

376 

\14 

648 

/ ^ 

277 

\n 

145 

/16 

935 

il8 

1340 

ri7 

1102 

\18 

945 

(15 

934 

16 

712 

16 

938 

W 17 

791 

{ 18 

947 

1 19 

C83 

L19 

1272 

ri7 

138 

18 

349 

J 18 

527 

1 18 

947 

1 18 

948 

1 19 

1273 

/17 

142 

\18 

949 

19 

1874 

fl8 

35) 

^ 18 

950 

tl9 

1274 

r 9 

931 

J 6 

930 

1 11 

398 

118 

741 

ri2 

307 

49) 

\l2 

629 

17 

146 

15 

GS2 

16 

68 

/]() 

638 

\15 

17ii 

ri7 

150 

\I8 

13^:0 

fll 

152 

\18 

1 34 1 

f 17 

174 

\I8 

951 

ri6 

.370 

J 16 

714 

1^40 

U8 

952 

§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (rs  aincndea). 
Awards  continue  in  force  until  rescinded  or  varied. 


190S 


iSl.S.W,  INDUSTRIAL  GAZETTE— SO  June,  1921.  [Vol.  XIX. 


AWARDS. 


Gazettal. 

Expiry 

Reference  I.G, 

(as  indicated  in 

„^inauai/ry  x>oara,  ana  Awaras  maae  in  ana  in  reiawon  i-nereto. 

Govt. 

Awards).§ 

Gazette 

Date. 

' Vol. 

Page. 

No. 

MANUFACTURING  (Iron  Trades,  Metals, 

- 

Machines,  Implements,  Conveyances)—- 

continued. 

Boilermakers,  &c.  (State)  ... 

A.C. 

2 

2-1-20 

1 

15-1-21 

ri7 

177 

V.C. 

202 

19-11-20 

/ 

\18 

1342 

Brass  Finishers  (State)  

A.C. 

9 

9-1-20 

\ 

22-1-23 

/17 

180 

V.C. 

198 

12-11-20 

/ 

\18 

954 

Cast-iron  Pipe  Makers  (State)  

A.C. 

159 

13-12-18 

1 

fl5 

142 

V.C. 

267 

5-12-19 

1 

26-12-21  . 

16 

941 

V.C. 

134 

16-7-20 

f 

1 18 

353 

V.C. 

204 

26-11-20 

] 

18 

1343 

Pipe  Moulders’  Section  

A.C. 

143 

6-8-20  ' 

1 

(18 

354 

V.C. 

195 

5-11-20 

y 

5-8-21 

S 18 

955 

204 

26-11-20* 

J 

18 

1.344 

Coaohmakers,  &c.,  Rail  (State)  

A.C. 

219 

5-9-19  ‘ 

< 

fl6 

379 

V.C.' 

237 

10-10-19 

• 

16 

576 

V.C. 

253 

7-11-19 

>• 

18-9-21 

S 18 

716 

V.C. 

257 

14-11-19 

, 16 

942 

V.C. 

202 

19-11-20 

18 

955 

Ooaohmakers,  Road  

A.C. 

V.C. 

167 

202 

17-9-20 

19-11-20 

} 

17-6-23 

/18 

\18 

527 

958 

Cycle  and  Motor  Cycle  Makers,  &c.  (State)  ... 
Electricians,  &c.  (State) — 

A.C. 

36 

22-3-18 

21-3-20 

13 

492 

Electricians 

A.C. 

169 

11-7-19  ■ 

fl6 

72 

V.Ce. 

267 

5-12-19 

16 

944 

V.Ce. 

40 

20-2-20 

17 

792 

V.C. 

46 

27-2-20 

17 

793 

V.C. 

54 

12-3-20 

17 

794 

V.C. 

119 

25-6-20 

18 

150 

V.Ce. 

130 

9-7-20 

18 

151 

V.C. 

152 

20-8-20 

>- 

24-7-22  . 

{ 18 

356 

V.Ce. 

180 

8-10-20 

18 

741 

V.C. 

202 

19-11-20 

18 

959 

V.C. 

218 

31-12-20 

19 

194 

V.Ce. 

55 

15-4-21 

19 

1445 

V.C. 

65 

6-5-21 

19 

1671 

V.C. 

86 

17-6-21 

19 

1877 

V.C. 

86 

17-6-21 

19  - 

1877 

Electricians,  &c.  (Accumulators,  Ltd.) 

A.C. 

218 

31-12-20 

16-12-21 

19 

195 

Electrical  Trades — City  Council  of  Sydney 

216 

15-12-16 

4-12-19 

11 

452 

Engineers,  &c.  (State) 

A.C. 

269 

12-12-19  ■ 

1 

ri7 

187 

V.C. 

108 

4-6-20 

17 

1285 

V.C. 

155 

27-8-20 

25-12-21  • 

S 18 

533 

V.Ce. 

180 

8-10-20 

1 

18 

742 

V.C. 

195 

5-11-20 

j 

18 

960 

V.C. 

21 

11-2-21 

19 

684 

Farriers  (Country)  

A.C. 

85 

30-4-20  ■ 

1 

ri7 

1105 

V.C. 

195 

5-11-20 

[ 

29-4-22  ■ 

S 18 

962 

V.C. 

80 

3-6-21 

J 

1 19 

1878 

Farriers  (Metropolitan)  

A.C. 

248 

21-10-19  ' 

1 

1 18 

724 

V.C. 

191 

39-10-20 

13-11-21  - 

S 18 

963 

V.C. 

74 

27-5-21 

J 

1 

1 19 

1879 

Gas-meter  Makers  (State)  

A.C. 

267 

5-12-19  ^ 

(18 

944 

• • • 

269 

12-12-19* 

L 

18-12-21  • 

J 17 

192 

271 

19-12-19* 

r 

1 17 

193 

V.C. 

195 

5-11-20 

] 

1 18 

963 

Iron  and  Steel  Makers  (Hoskins  Iron  & Steel 

A.C. 

161 

4-7-19  ■ 

1 

he 

78 

Co.  Ltd.),  Ironvrorkers  (Lithgow) 

169 

11-7-19* 

i 

17-7-21  < 

J18 

84 

V.C. 

269 

12-12-19 

f 

1 

193 

V.C. 

216 

24-12-20 

119 

196 

• Correction.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration 
Act,  1912  (as  amended),  Awards  continue  In  force  until  rescinded  or  varied. 


No.  6]  '^Vfl  N.S.W.  INDUSTRIAL  GAZETTE— ZO  June,  1921. 


1909 


AWARDS  IN  FORCE  AT  17th  JUNE,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Qazettal. 

Expiry 

(as  indicated  in 
Awards). § 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

MANUFACTURING  (Iron  Trades,  Metals, 

Machines,  Implements,  Conveyances) — 

’ continued. 

Iron  and  Steel  Makers  (State)  

A.C. 

16G 

24-12-18 

1 

ri5 

140 

V.C. 

i 207 

5-12-19 

I 

1 

16 

949 

V.C. 

i 134 

16-7-20 

I 

6-1-21 

18 

357 

V.C. 

1 204 

26-11-20 

1 

19 

197 

VC. 

1 9 

21-1-21 

I 

1 - 

19 

198 

Ironworkers’  Assistants,  &e.  (State) 

A.C. 

141 

8-11-18 

1 

1 

"14 

631 

V.C. 

253 

7-11-19 

16 

726 

V.C. 

2 

2-1-20 

1 

• 

17 

197 

V.C. 

130 

9-7-20 

1 

L 0 1 11  0 1 

18 

151 

V.C. 

143 

6-8-20 

> Jl— 11— 

< 

18 

359 

V.C. 

175 

1-10-20 

18 

743 

V.C. 

204 

26-11-20 

18 

1344 

V.C. 

9 

21-1-21 

19 

199 

Lead  Workers  (Cumberland)  ...  

A.C. 

202 

19-11-20 

30-9-21 

18 

964 

Metallic  Bedstead  Makers,  &c.  ( Cumberland) 

A.C. 

210 

10-12-20 

1-3-23 

18 

1345 

Moulders  (State)  

A.C. 

102 

28-5-20 

1 

1 

fl7 

1286 

V.C. 

195 

5-11-20 

1 

^ 27-6-22 

-< 

; 18 

967 

V.C. 

74 

27-5-21 

j 

1 

1 

Li9 

1879 

Steel  Works  Employees  (Broken  Hill  Pro- 

A.C. 

116 

18-6-20 

1 

1 

1 

ri8 

162 

prietary  Company  Limited). 

V.C. 

137 

23-7-20 

I 

L 1 -7—9^ 

J 

1 18 

869 

V.C. 

59 

22-4-21 

I 

1 19 

1672 

V.C. 

74 

27-6-21 

1 

-1 

1 19 

1880 

Boilermakers  (Broken  Hill  Proprietary 

A.C. 

96 

21-5-20 

L 9n_l  01 

J 

ri7 

1289 

Company  Limited). 

V.C. 

59 

22^-21 

J 

I19d 

1671 

Stovemakers,  &c.  (State)  ...  

A.C. 

21 

11-2-21 

4-12-20 

19 

6b4 

Structural  Steel,  &c.,  Worker."  (State) 

191 

27-10-15f 

r 8 

1410 

V.C. 

182 

3-11-16 

V 16-4-18 

-< 

11 

m, 

V.C. 

185 

10-11-16 

11 

154 

Tinsmiths,  «fcc..  Sheet  Metal  Workers,  Canister 

A.C. 

87 

12-7-18 

< 

"14 

6«ri 

Makers  (State), 

V.Ce. 

101 

16-8-18 

14 

m 

V.C. 

125 

11-10-18 

14 

5i8 

V.Ce. 

149 

22-11-18 

14 

749 

V.C. 

50 

7-3-19 

- 25-7-21 

15 

562 

V.C. 

253 

7-11-19 

16 

728 

V.C. 

264 

28-11-19 

16 

952 

V.Ce. 

180 

8-10-20 

18 

744 

V.C. 

195 

5-11-20 

18 

968 

V.C. 

9 

21-1-21 

19 

696 

V.C. 

21 

11-2-21 

19 

696 

Wire-netting  Makers,  &c.  (State) 

Barbed  Wire  and  Wire  Nail  Makers 

A.C. 

93 

14-5-20 

'] 

1 

1 

fl7 

1292 

V.C. 

25 

18-2-21 

i 

^ 27-5-22 

19 

697 

V.C. 

40 

18-3-21 

J 

19 

1449 

Wire-netting  Maker.s  

• •• 

156 

8-9-16 

26-4-19 

10 

1135 

Wire-netting  Makers,  &c.  (Lysaght  Bros,  and 

Co.  Ltd.) — 

Nail  and  Barbed  Wire  Workers  

A.C. 

222 

12-9-19 

1 

1 

ri6 

382 

V.C. 

93 

14-5-20 

y 1-3-22 

17 

1109 

V.C. 

62 

29-4-21 

J 

19 

1678 

Wire  Making  and  Wire  Drawing,  &e. 

A.C. 

97 

2-5-19 

1 

1 

ri6 

819 

V.C. 

155 

27-8-20 

\ 

^ 1-3-22 

' 18 

633 

V.C. 

62 

29-4-21 

J 

' 19 

1682 

Wire-netting,  Weaving,  &c.  

A.C. 

141 

1.3-6-19 

1 

! 

ri5 

950 

V.C. 

155 

27-8-20 

1 

^ 1-3-22 

18 

636 

V.C. 

62 

29-4-21 

J 

1 

^19 

1687 

t Rescission  and  replacement.  § Pursuant  to  the  provisions  qf  Section  25  of  J;he  Industrial 
Arbitration  Act,  1912  (as  amended),  Awards  continue  iu  force  imtil  rescinded  or  varied, 


I 


1910 


N.S.W,  INDUSTRIAL  GAZETTE— 30  June,  1921.  [You.  XIX. 


IX. 


AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


MANUFACTURING  (Iron  Trades,  MetaL, 
Machines,  Implements,  Conveyances) 
continued. 

Wire  Workers  (State)— 

Wire  Fence  (other  than  barbed  wire)  IVlakers 
and  Tubular  Gate  Makers. 

Wire  Workers 

Wire,  &c.,  Makers  (State)  

MANUFACTURING  (Leather,  Hides,  &e.). 

Fellmongering,  &c.  (State)  


Portmanteau  Makers,  &c.  (State) 
Saddle  and  Harness  Makers,  &c.  (State) 


Tanners,  &c.  (State)  

MANUFACTURING  (Printing  and  Paper 
Makers). 

Bookbinders,  &c..  Males  (Cumberland  and 
Newcastle). 


Cardboard  Box  Makers  (State) 


Compositors,  &c.  (Country)  

Compositors,  &c..  Males  (Cumberland  and 
Newcastle) — 

Compositors  (Cumberland  and  Police  Dis- 
tricts of  Newcastle  and  Maitland) 

Stereotypers  and  Electrotypers  (Cumber- 
land, and  Police  Districts  of  Newcastle 
and  Maitland). 

Letterpress  Machinists.  &g.  (Cumberland  and 
Newcastle). 

Lithographic  Workers,  &c.,  Males  (Cumber- 
land and  Newcastle).  i 

Paper  Milling  (State) 


Printing  Employees, 
and  Newcastle). 


Female  (Cumberland 


Gazettal. 


Govt. 

Gazette 

No 


A.C. 

267 

5-12-19 

V.C. 

210 

10-12-20 

A.C. 

267 

5-12-19 

V.C. 

210 

10-12-20 

A.C. 

40 

18-3-21 

123 

7-7-15 

V.C. 

206 

17-11-15 

V. 

173 

13-10-18 

V.C. 

190 

26-10-17 

A.C. 

36 

22-3-18 

V.C. 

245 

24-10-19 

V.C. 

267 

5-12-19 

A.C. 

107 

20-7-17 

V.C. 

197 

8-8-19 

V.C. 

267 

5-12-19 

A.C. 

163 

10-9-20 

V.C. 

207 

3-12-20 

6 

12-l-17t 

V.C. 

276 

24-12-19 

V.C. 

202 

19-11-20 

164 

20-12-18 

11 

24-l-19‘>= 

V.C. 

35 

14-2-19 

V.C. 

219 

5-9-19 

V.C. 

264 

28-11-19 

V.C. 

59 

19-3-20 

V.C. 

126 

2-7-20 

V.Ce. 

180 

8-10-20 

V.C. 

195 

5-11-20 

V.C. 

25 

18-2-21 

A.C. 

202 

19-11-20 

A.C. 

264 

28-11-19 

V.C. 

130 

9-7-20 

V.C. 

195 

5-11-20 

A.C. 

85 

30-4-20 

V.C. 

195 

5-11-20 

A.C. 

45 

28-2-19 

V.C. 

257 

5-12-19 

V.C. 

198 

12-11-20 

A.C. 

77 

11-4-19 

V.C. 

207 

3-12-20 

A.C. 

121 

23-5-19 

V.C. 

267 

5-12-19 

V.C. 

70 

9-4-20 

V.C. 

55 

15-4-21 

A.C. 

66 

1-4-20 

V.C. 

25 

18-2-21 

Date. 


Expiry 

(as  indicated  in 
Award).  § 


Reference  I.G. 


Vol.  Page. 


18-12-21 
y 18-12-21 

2-4-23 


6-7-18 

21-3-21 
30-11-19 
I 30-6-21 

11-1-20 


2-1-21 


29-10-21 


19 


953 

1347 
955 
200 

1447 

259 

1716 

1429 

741 

474 

729 

957 
326 
220 

958 
638 

1348 


500 

204 

969 
154 
163 
353 
388 
958 
946 
163 
745 

970 
700 

971 


960 

164 

975 

1111 

977 

553 

966 

977 

694 

1349 

955 

958 

947 

1450 

949 

701 


♦Oorreotion.  t Rescission  and  replacement.  . § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial 
Arbitration  A«i  1912  (as  amended),  Awards  continue  in  force  until  rescinded  or  varied. 


No.  6] 


N.S.W.  INDUSTRIAL  GAZETTE—ZO  June,  1921. 


1911 


AWARDS  IN  FORCE  AT  17th  JUNE,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award).  § 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

MANUFACTURING  (Printing  and  Paper 

Makers) — continued. 

Process  Engravers  (Cumberland  and  New- 

A.C. 

89 

19-7-18 

1 

1 

ri4 

212 

castle). 

V.C. 

119 

27-9-18 

I 

1 

14 

624 

V.C. 

164 

20-12-18 

I 

L 1 Q 01 

15 

171 

V.C. 

253 

7-11-19 

I 

> i— O— 

16 

730 

V.C. 

102 

28-5-20 

17 

1295 

V.C. 

195 

5-11-20 

J 

118 

979 

Process  Engravers  ( Sydney  Newspapers) 

A.C. 

119 

25-6-20 

L 91  A 9^ 

J 

ri8 

165 

V.C. 

195 

5-11-20 

> zi— o— 

1 

1 18 

980 

Type  Foundry  Products  (State)  

A.C. 

89 

7-5-20 

i 

1 

1 

ri7 

1112 

V.C. 

195 

5-11-20 

^ 13-5-22 

i 18 

980 

V.C. 

25 

18-2-21 

1 

i 

19 

702 

MANUFACTURIKG(Other  Manufacturing)— 

Bone  Millers,  &c.  (State) — 

Boiling-down  Employees,  Bone  MiUers,  and 

A.C. 

43 

24-3-21 

6-4-23 

19 

1452 

Manure  Makers  (Cumberland). 

Glue  and  Gelatine  Makers  (State) 

A.C. 

204 

26-11-20 

25-11-22 

18 

1350 

Paint,  Varnish  Makers,  &c.  (Cumberland)  ... 

A.C. 

160 

3-9-20 

1 

L R 99 

ri8 

541 

V.C. 

202 

19-11-20 

J 

981 

Rubber  Workers  (State)  ...  

A.C. 

207 

30-11-17 

1 

L 9Q  1 1 1 R ’ 

/12 

874 

Vpe. 

164 

20-12-18 

J 

1 15 

154 

Soap  and  Candle  Makers  (State)  

A.C. 

276 

24-12-19 

/17 

208 

V.C. 

55 

15-4-21 

\19 

1454 

MANUFACTURING  (No.  1)  GROUP— 


For  awards  of  old  Boards  in  this  Group,  as  to  Brickmakers,  &c.  (Cumberland  and  Country),  Cement 
Workers  (Portland),  Roofing  Tile  Makers  (Cumberland),  and  Brickmakers,  &c.  (Northumberland), 
See  Manufacturestg — Brick,  Cement,  Pottery. 

Cigar  Makers,  See  Manufacturing — Food  and  Drink,  <Scc. 

Boiling  Down  Employees  and  Rubber  Workers,  See  Manufacturing — Other  Manufacturing . 

Sailmakers,  and  Bag  and  Sack  Repairers,  See  Manufacturing — Clothing,  Textiles,  dec. 

Cycle  and  Motor  Cycle,  Wire  Netting,  &c..  Makers,  See  Manufacturing — Iron  Trades,  Metals, 
Machines,  Implements,  Conveyances. 

MANUFACTURING  (No.  2)  GROUP— 

For  awards  of  old  Boards  in  this  Group,  as  to  Starch  and  Condiment,  &c.,  and  Sugar  Manufacturing 
&c..  See  Manufacturing — Food  and  Drink,  cbc. 

Soap  and  Candle  Makers,  See  Manufacturing — Other  Manufacturing. 

Manufacturing  Jewellers,  &c..  Watchmakers,  Opticians,  and  Electroplaters,  See  Manufacturing — 
Dental  and  Optician  Mechanics,  Jewellery,  dec. 

Cardboard  3ox  Makers,  See  Manufacturing — Printing  and  Paper  Making. 

METALLIFEROUS  MINING  (BROKEN  HILL)  GROUP— 

For  awards  of  the  old  Board,  See  Broken  Hill. 

METALLIFEROUS  MINING  (GENERAL)  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Mining,  Mineral  Treatment,  Quarrying,  and 
Smelting. 


MINING,  MINERAL  TREATMENT,  QUARRY 
ING,  AND  SMELTING— 

Mining- 

Deputies,  &c.  (South  Maitland  Coalfield)  .. 
Colliery  Deputies,  &^c.  (North) — 

Deputies,  &c.  (S.  Maitland  Coalfield) 
Deputies,  &C.  (Newcastle  District) 

Colliery  Mechanics,  &c.  (North) — 

Mechanics,  &c.  (Works  of  J.  and  A.  Brown 
at  Hexham,  and  Railway  Workshops  of 
East  Greta  Coal  Mining  Company  Ltd.). 


204 

23-11-17 

1-6-19* 

12 

866 

204 

23-11-17 

l-6-19i 

12 

866 

149 

25-8-16 

24-8-19 

10 

1093 

166 

8-9-15 

1 

r ® 

858 

V. 

228 

30-12  15 

266 

V.C. 

89 

19-5-16 

^ 7-9-18 

' 10 

385 

V. 

111 

23-6-16 

1 

i 

568 

V.C. 

202 

16-11-17 

-J 

1 

[l2 

864 

§ PuniMBt  to  the  provisiona  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended).  Awards  continue 
in  force  until  rescinded  or  varied.  i Or  six  months  after  termination  of  war. 


o 


1912  N.S.W,  INDUSTIUAL  GAZETTE^'6^  June,  1921.  [Vol.  XIX. 


AWABDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  i n 
Award).5 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

MINING,  MINERAL  TREATMENT,  QUARRY- 

ING,  AND  SMELTING— cortimwec?. 

Mining— 

Mechanics,  &c.  (South  Maitland  Railways, 

A.C. 

240 

17-10-19 

1 

ri6 

580 

Limited. 

V.C. 

270 

24-12-19 

1 30-10-21 

17 

211 

V.C. 

134 

16-7-20 

1 

1 18 

166 

Mechanics,  &c.  

A.C. 

30 

8-3-18f 

j 

fl3 

360 

V.C. 

62 

17-6-18 

1 31-12-19 

13 

587 

V.Ce. 

233 

3-10-19 

ll6 

682 

Officers  and  Salaried  Staff  (East  Greta  Rail- 

166 

8-9-16 

L 7 Q 1 Q 

r 8 

867 

way). 

V.C. 

104 

16-6-16- 

> i— W— lo 

lio 

667 

Wages  Staff  (East  Greta  Railway) 

166 

8-9-15 t 

L 7-0-18 

r 8 

866 

V.C. 

93 

26-5-16 

^ i —1#—  i o 

i 10 

386 

Colliery  Mechanics,  &c.  (West) — 

Colliery  Mechanics,  &c.  (West)  ... 

A.C. 

130 

9-7-20 

1 

L 1 4 oo 

J 

ri8 

167 

V.C. 

163 

10-9-20 

J 

1 

Ll8 

543 

Colliery  Miners,  &c.  (South) — 

Coal  Cliff  Colliery — Special  places 

A.C. 

36 

22-3-18 

21-3-21 

13 

462 

Mount  Pleasant  Colliery — Special  places  ... 

A.C. 

8 

17-1-19 

30-1-22 

15 

349 

Metalliferous  Miners,  &c..  General  (State) — 

Limestone  Miners  

A.C. 

2 

2-1-20 

fl7 

212 

V.C. 

204 

26-11-20 

> 15-1-22 

18 

1362 

- V.C. 

2'5 

18-2-21 

>19 

704 

Metalliferous  Miners,  &c..  General 

A.C. 

112 

11-6-20 

< 

fl7 

1296 

V.C. 

152 

20-8-20 

18 

360 

V.C. 

202 

19-11-20 

^ 24-5-22 

18 

983 

V.C. 

9 

21-1-21 

19 

202 

V.C. 

28 

26-2-21 

^19 

1276 

Miners,  &c.  (Broken  Hill  Proprietary  Co., 

A.C. 

46 

28-2-19 

< 

h5 

566 

Ltd.,  excepting  county  of  Yancowinna) 

V.C. 

276 

24-12-19 

17 

214 

V.C. 

93 

14-5-20 

. 13-3-21 

17 

1114 

V.C. 

212 

17-12-20 

19 

204 

V.C. 

25 

18-2-21 

i 19 

703 

Smelting  (E.  and  A.  Copper  Co.]  

V.C. 

26 

18-2-21 

29-6-19 

10 

622 

Wood  Carters  (Mt.  Boppy)  

• •• 

132 

21-7-15 

24-6-18 

8 

610 

Quarrying— 

Quarries,  Dimension  Stone  (State)-  

A.C. 

86 

17-6-21 

1-5-23 

19 

1881 

Quarries  (Hoskins  Iron  <fe  Steel  Co.  Ltd.) — 

Limestone  and  Iron  Ore  Quarries,  Talle- 

A.C. 

84 

17-4-19 

1 

1 

ri6 

823 

wang,  Carcoar,  Cadia,  Ben  Bullen,  and 

V.C. 

2 

2-1-20 

1 

1 

17 

215 

Havilah. 

V.C. 

187 

22-10-20 

1 

L QA  ■i_01 

18 

984 

V.C. 

216 

24-12-20 

1 

19 

206 

V.C. 

9 

21-1-21 

1 

19 

205 

V.C, 

32 

4-3-21 

J 

1 

19 

1277 

Smelting — 

Copper  Wire,  &c.,  vMakers  (Metal  Manu- 

A.C. 

215 

29-8-19 

11-9-21 

16 

390 

factures,  Ltd,,  Port  Kembla). 

Smelting  (Electric  R.  and  S. , Company) 

A.C. 

37 

11-3-21 

24-3-22 

19 

1466 

Electricians. 

Smelting  (Sulphide  Corporation,  Lid.) — 

Smelting — Engineers  (Cockle  Creek) 

10 

14-1-16 

13-10-18 

0 

684 

„ Boilermakers 

• •• 

10 

14-1-16 

18-4-18 

9 

687 

„ Ironworkers’  Assistants 

• * • 

139 

3-8-19 

3-8-19 

10 

887 

„ Labourers,  &c 

»•* 

139 

4-8-16 

8-8-18 

10 

886 

MISCELLANEOUS. 

Billposters  (Cumberland)  

A.C. 

267 

5-12-19 

1 

> 18-12-21 

J 

"16 

970 

V.C. 

195 

5-11-20 

1 

1 

18 

986 

Horticultural  and  Garden  Employees 

A.C. 

69 

16-5-21 

6-1-22 

19 

1690 

§ Purautnt  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  anasndtd). 
Awards  ^oiptlniie  ip  jEorce  until  rescinded  Of  varied^  t Rescission  and  replacement. 
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No.  6] 


N.S.W.  INDUSTRIAL  GAZETTE— di)  June,  1921. 


AWARDS  IN  FORCE  AT  17th  JUNE,  1921. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettaf. 


Govt. 

Gazette 

No. 


MIS  CELLANEO  U S — continued. 

Undertakers  (State) — 

Undertakers,  Metropolitan  and  Suburban 

Watchmen,  Caretakers,  Cleaners,  &c.  (State)... 


A.C. 

v.c. 

A.C. 

V.C. 

v.c. 

A.C. 

V.C. 


269 

195 

126 

202 

25 

95 

2 


Date. 


Expiry 

(as  indicated  in 
Award).§ 


Reference  I.G. 


12-12-19 

5-11-20 

2-7-20 

19-11-20 

18-2-21 

2-8-18 

2-1-20 


Motor  Car  Cleaners  and  .Washers 
MISCELLANEOUS  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Miscellaneotts. 

PRINTING  TRADES  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Manufactuihng — Printing  and  Paper  Mahers. 

PROFESSIONAL  AND  SHOPWORKERS. 

Bank  Officers  (State) 

Reinstatement  of  H,  F.  Rawson 
Biograph  Operators 


Clerks  (Metropolitan)  ... 


Clerks,  Casual  Wharf  (Metropolitan)  ... 

Clerks,  Permanent  Wharf  "(Metropolitan) 


Clerks  (Solicitors) 

Clerks,  Wholesale  Hardware,.  &c. 


Journalists,  &c. — 

Australian  Manufacturer,  and  Fair  play 
Newspapers. 

Cumberland  “ Times  ” and  “ Argus  ” 
'Daily  Newspapers  (Country) 

Weekly,  Bi- weekly,  and  Tri- weekly  News 
papers  (Country). 

Musicians  (State)  


Pharmacists  (State) — 

Dispensary  Chemists 

Chemists 

Photographers  (State) 

Shop  .Assistants,  &c.  (Country) — 
Shop  Assistants,  &c.  (Country) 


Shop  Assistants  (Northumberland-Ray- 
mond  Terrace  and  Stockton — excluding 
Newcastle. ) 


A.C. 

86 

17-6-21 

A.C. 

269 

12-12-19 

v.a 

89 

7-5-20 

v.c. 

216 

24-12-20 

A.C. 

126 

2-7-20 

V.C. 

198 

12-11-20 

v.c. 

37 

11-8-21 

A.C. 

80 

3-6-21 

A.C. 

112 

16-5-19 

V.C. 

2 

2-1-20 

V.C. 

198 

12-11-20 

A.C. 

69 

13-5-21 

A.C. 

175 

1-10-20 

V.C. 

198 

12-11-20 

V.C. 

37 

11-3-21 

A.C. 

151 

27-6-19 

A.C. 

180 

8-10-20 

A.C. 

222 

12-9-19 

V.C. 

210 

10-12-20 

A.C. 

222 

12-9-19 

V.C. 

210 

10-12-20 

A.C. 

149 

13-8-20 

V.Cc. 

212 

17-12-20 

V.C. 

12 

28-1-^21 

v.c. 

12 

28-1-21 

210 

8-12-16 

A.C 

130 

9-7-20 

V.C. 

207 

3-12-20 

A.C. 

46 

27-2-20 

V.C. 

204 

26-11-20 

A.C 

134 

16-7-20 

V.C. 

152 

20-8-20 

V.C. 

210 

10-12-20 

V.C. 

40 

18-3-21 

A.C. 

134 

16-7-20 

V.C. 

198 

12-11-20 

V.C. 

210 

10-12-20 

V.C. 

45 

1-4-21 

12-21 


10-7-21 


16 


31-12-18 

4-3-22 

31-1-23 


1-3-22 


30-4-22 


Vol.  Page. 


216 

987 
170 

988 
705 
210 
219 


1883 
220 

1300 

206 

180 

992 

1278 

1884 
958 
222 
994 

1691 

m 

m 


W 

749 

393 

1354 

395 

■1362 

544 

1364 
706 
708 

269 

182 

1365 
800 

1366 

184 

647 

1356 
1281 

187 

995 

1357 
1457 


§ J'ursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended). 
Awards  continue  in  force  until  rescinded  or  varied. 
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N.S.W.  INDUSTRIAL  GAZETTE-30  June,  1921. 


AWIARDS. 


Industry  Board,  and  Awards  made  In  and  In  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


PROFESSIONAL  AND  SHOPWORKERS— 

continued. 

Shop  Assistants,  Confectioners,  &o.  (Metro- 
politan and  Newcastle) — 

Shop  Assistants,  Confectioners  (Metropoli- 
tan). 

Shop  Assistants,  Confectioners,  &o.  (New 
castle). 

Shop  Assistants,  &o.  (Metropolitan  and  New 
castle) — 

Carpet  and  Furniture  Cover  Workers 
(Metropolitan  and  Newcastle). 

General  Shop  Assistants  (Newcastle) 


Shop  Assistants,  &o.  (Metropolitan  and  New- 
castle)— continued. 

Grocers’  Assistants  (Newcastle)  


Shop  Assistants,  Drapers,  Grocers,  Tobacco 
nists,  &c.  (Metropolitan),  and  Office  Assis- 
tards,  &c.,  in  Retail  Shops  (Metropolitan 
and  Newcastle). 

Time  Payment  Collectors  (Metropolitan) 


A.C. 

A.C. 

V.C. 


A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.Ce. 

V.C. 


A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 


119 

126 

134 

45 


149 

204 

28 

76 

134 

198 

43 

65 


248 

271 

130 

45 

18 

43 

55 

83 

212 

9 

71 

167 


Date. 


25-6-20 

2-7-20* 

16-7-20 

1-4-21 


13-8-20 

26-11-20 

25-2-21 

16-4-20 

16-7-20 

12-11-20 

24-3-21 

15-4-21 


31-10-19 

19-12-19 

9-7-20 

1-4-21 

4-2-21 

24-3-21 

15-4-21 

10-6-21 

17-12-20 

21-1-21 

20-5-21 

17-9-20 


Classers  (State)  

SSIONAL  AND  SHOPWORKERS’  GROUP— 

}ia wards  of  the  old  Boards  in  this  Group,  excepting  Watchmen,  &c.,  Set  Professiokal  amd 

■ SHOPWORKERS. 

For  Watchmen,  &c..  See  Miscellaneous. 

PUBLIC  UTILITY  SERVICES. 


Government  Railways  and  Tramways. 

- 

Government  Railways — 

Newcastle  Coal  Cranes 

A.C. 

121 

23-5-19 

ri6 

960 

V.C. 

222 

12-9-19 

16 

398 

V.C. 

9 

9-1-20 

^ 6-6-21 

^ 17 

234 

V.C. 

40 

20-2-20 

17 

805 

V.C. 

75 

16-4-20 

17 

1120 

Loco,  and  Stores 

A.C. 

130 

9-7-20 

^ 11-7-23 

/18 

197 

V.C. 

198 

12-11-20 

1 

(l8 

1370 

Permanent  Way — 

Gangers,  &c.,  on  Construction,  &o., 

A.C. 

116 

18-6-20 

y 1-7-23 

ri8 

202 

Works. 

V.C. 

198 

12-11-20 

1 

1 18 

1378 

Grain  Elevator  and  Coal  Elevator 

67 

20-4-16 

28-4-17 

10 

148 

Employees  at  Darling  Island. 

Labourers,  &c..  Railway,  &c.,  Con- 

A.C. 

184 

15-10-20 

1 

fl8 

998 

struction,  Duplication,  and 

V.C. 

198 

12-11-20 

1 

^ 28-10-22 

ilS 

1374 

Deviation  Works. 

V.C. 

204 

26-11-20 

J 

\is 

1378 

Permanent  Way  and  Signalling 

A.C. 

160 

3-9-20 

1 16-9-23  - 

/18 

549 

Branches. 

V.C. 

195 

5-11-20 

/ 

(l8 

1005 

Quarries  ...  

A.C. 

212 

17-12-20 

30-12-23 

19 

208 

Refreshment-rooms  (Salaried  Staff)  ... 

AC. 

59 

22-4-21 

5-5-23 

19 

1692 

* Correctioa. 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended). 
Awards  continue  in  foree  until  rescinded  or  varied. 


N.8.W.  INDUSTBIAL  GAZETTE— m June,  1921. 


AWARDS  IN  FORCE  AT  17th  JUNE,  1921. 


Board,  and  Awards  made  In  and  in  relation  thereto. 


JTILITY  SERVICES— cojKiwwcJ. 
^jment  Railways  and  Tramways— cow^cZ. 
Traffic  (Wages  Staff) 


Darling  Harbour  Carters  ... 

Government  Railways  and  Tramways- 
Boilermakers,  &o  


Carpenters,  &c. 


Coachmakers,  &c 

Car  and  Waggon  Fitters,  Assemblers 


Coaohpainters,  &o 

Electricians — 

Electrical  Fitters,  &c.  

Electrical  Fitters,  &c.,  Labourers  ... 

Engine-drivers — 

Loco. Drivers,  Firemen, and  Cleaners 

&o. 


Power  House  (Ultimo,  White  Bay, 
Zara-street,  Newcastle,  and 
Randwick). 

Stationary  Engine-drivers,  &c. 
Engineers,  &c.  


Ironworkers’  Assistants 


Moulders  

Officers — 

Railway  and  Tramway  Salaried  Staff.., 


Sawmillers,  &c. 

Government  Tramways — 
Electrical  Branch 

Permanent  Way 

Traffic — (Wages  Staff) 


lereto. 

Gazettal. 

Govt. 

Gazette 

No. 

Date. 

« . 

A.C. 

2 

2-1-20 

V.C. 

75 

16-4-20 

V.C. 

160 

3-9-20 

V.C. 

195 

5-11-20 

A.C. 

160 

3-9-20 

V.C. 

195 

5-11-20 

A.C. 

50 

7-3-19 

V.C. 

119 

25-6-20 

V.C. 

191 

29-10-20 

V.C. 

212 

17-12-20 

A.C. 

18 

4-2-21 

V.C. 

21 

11-2-21* 

A.C. 

51 

8-4-21 

A.C. 

145 

20-6-19 

V.C. 

267 

5-12-19 

V.C. 

195 

5-11-20 

A.C. 

93 

14-5-20 

V.C. 

202 

19-11-20 

A.C. 

195 

5-11-20 

A.C. 

216 

21-12-17 

V.C. 

2 

2-1-20 

48 

19-4-18 

vVc. 

145 

20-6-19 

V.C. 

260 

21-11-19 

V.C. 

195 

5-11-20 

202 

19-11-20* 

A.C. 

257 

14-11-19 

V.C. 

62 

26-3-20 

V.C. 

198 

12-11-20 

A.C. 

204 

26-11-20 

A.C. 

66 

1-4-20 

V.C.. 

195 

5-11-20 

V.C. 

9 

21-1-21 

A.C. 

141 

8-11-18 

V.C. 

269 

12-12-19 

V.C. 

187 

22-10-20 

V.C. 

198 

12-11-20 

A.C. 

51 

8-4-21 

A.C. 

245 

24-10-19 

V.C. 

202 

19-11-20 

V.C. 

3 

7-1-21 

V.C. 

59 

22-4-21 

t 

80 

3-6-21 

A.C. 

248 

31-10-19 

V.C. 

202 

19-11-20 

A.C. 

134 

16-7-20 

V.C. 

191 

29-10-20 

A.C. 

116 

18-6-20 

V.C. 

198 

12-11-20 

A.C. 

245 

24-10-19 

V.C. 

253 

7-11-19 

V.C. 

180 

8-10-20 

V.C. 

1 195 

6-11-20 

1915 


Eeference  I.G. 


I Pursuant  to  th«  provisions  of  Section  26  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 
in  force  until  rescinded  or  varied.  * Correction, 

t Order  of  Court  dismissing  application  for  variation. 


PUBLIC  UTILITY  SERVICES— continued. 
Other  Governmental — 

City  Council  Employees — 

Clerical  and  General  Sta^  

Electrical  Trade,  see  Manufacturing  (Iron 
Trades,  &c.),  Electricians. 

Labourers,  &c. 

Eire  Brigade  Employees 


Health  and  Sanitary  Ins]Dectors  (State) — 
Country  

Municipal  Council  of  Sydney  

Suburbs  of  Sydney 

Municipal  and  Shire  Council  Emi)loyees — 
Country  Councils  ... 

Shire  Councils  

Public  Service — 

Court  Reporters 
Hospitals  and  Homes 
Teachers 

Water  Supply  and  Sewerage  Employees, 
(Hunter  District). 


Water  Supply  and 
ropolitan) — 
neral  Division 


Sewerage  Employees 


abouYers,  &c. 
Salaried  Officers  .. 


Salaried  Officer*  (Professional  Division) . 
GAS  MAKERS— 

Gas  Makers,  &c.  (Country) — 

Country  


Municipality  of  Bathurst 

Municipality  of  Lithgow 

Gas  Makers,  &c.  (Metropolitan) — 
Sydney,  North  Sydney,  and  Manly 


Gas  Makers,  -&c.  (Newcastle)' 


A.C. 

vVc. 

A.C. 

A.C. 

A.C. 

v.c. 

A.C. 

V.C. 

V.C. 


A.C. 

V.C. 

A.C. 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 


V.C. 


V. 

v.c. 

v.c. 


126 

225 

126 

198 

218 

202 

207 

119 

207 

25 


180 

202 

65 

130 

180 

202 

212 

6 

32 

55 

55 


100 

103 

107 

90 

90 

163 

185 

48 

77 

21 


24- 8-17 
29-12-16 

17- 8-17 

12-11-20 

31-12-20 

19-11-20 

3-12-20 

25- 6-20 
3-12-20 

18- 2-21 


8-10-20 

19-11-20 

6-6-21 

9-7-20 

8-10-20 

19-11-20 

17-12-20 

14- 1-21 
4-3-21 

15- 4-21 
15-4-21 


6-7-17 
13-7-1 7a 

20- 7-1 7a 
22-6-17 
22-6-17 

22-9-16 

10-11-16 

19-4-18 

21- 6-18 
16-2-17 


} 


30-3-20 

28-12-19 


30-6-21 
1-3-22 

30-6-28 
24-6-22 


} 


I 


21-10-22 

6-5-24 

24-6-22 

24-6-22 

5-7-19 

21-6-19 

21-6-19 


21-9-18 


21-9-18 


ri8 

ll8 

19 

fl8 
1 18 
18 
18 
19 
19 
[19 
19 


ri2 

Jl2 

\l2 

12 

12 


604 

463 

60.*^ 

1025 

21*3 

1027 

1393 

210 

1392 

722 


1033 

1037 

1699 

216 

756 

1038 
1397 

223 

1282 

1467 

1468 


91 

103 

644 

66 

89 

1403 

161 

614 

708 

671 


i Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912,  (as  amended),  Awards  continue  ia 
force  until  rescinded  or  varied.  a Printed  on  same  slip  as  original  Award.  t Hecission  and  replacement. 


No.  C] 


N.S'.lf.  INDUSTRIAL  GAZETTE—30  June,  1921, 


191' 


AWARDS  IN  FORCE  AT  IItk  JUNE,  1921. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Gazettal. 

Expiry 

(as  indicated  in 
Award).§ 

lleference  l.G. 

Govt. 

Gazette 

No. 

Date. 

Yol. 

j Page. 

SHIPPING  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  ex 

cepting  Boatbuilders,  Sea  Transport — Sea. 

For  Boatbuilders,  See  Manufacturing — Furniture  and  Woodworking,  dse. 

TEA,  &c.,  STORES— 

See  MANUFAOTURiNG-r-Eood  and  Drink,  dsc. 

« 

TRANSPORT, 

, 

Land—  * 

Carters,  &c.  (Country)  

A.C. 

271 

19-12-19 

1 

ri7 

256 

, 

V.C. 

75 

16-4-20 

1 

17 

1121 

• 

V.Ge. 

180 

8-10-20 

V 31-12-20 

J 18 

755 

V.C. 

195 

5-11-20 

1 

1 18 

1040 

V.C. 

21 

11-2-21 

J 

L19 

724 

Carters  (General)  &c.  (Cumberland) — 

Carters,  &c.  (Cumberland) 

A.C. 

45 

1-4-21 

^ lA  A 9Q 

ri9 

1471 

V.C. 

80 

3-6-21 

r 14;— 4:— ZO 

\19 

1888 

Grooms,  Stablemen  and  Yardmen 

A.C. 

113 

13-9-18 

1 

[14 

362 

(Cumberland) 

V.C. 

1 61 

21-3-19 

L 1 1 o OA 

J 15 

697 

V.C. 

245 

24-10-19 

r*  i — iZ— ZU 

']  16 

751 

V.C. 

191 

29-10-20 

18 

1044 

Laundry  Carters  (Cumberland)  ... 

A.C.. 

119 

27-9-18  ^ 

fl4 

528 

V.Ce 

135 

1-11-18 

14 

642 

' 

V.C. 

253 

7-11-19 

> 1-12-20  ^ 

■1  16 

753 

V.C. 

191 

29-10-20 

18 

1045 

V.C. 

210 

10-12-20* 

18 

1398 

Loaders  (Cumberland)  

A.C. 

113 

13-9-18  ' 

ri4 

361 

V.C. 

61 

21-3-19 

J.15 

698 

V.C. 

245 

24-10-19 

y 1-12-20 

\ 16 

753 

V.C. 

191 

29-10-20 

J 

[l8 

1046 

Motor  Waggon  Drivers  ( Cumberland ) ... 

A.C. 

45 

1-4-21  ^ 

\ 14-4-23  ■ 

/19 

V.C. 

80 

3-6-21 

J 

Sanitary  Carters,  &c.  (Cumberland^ 

A.C. 

149 

13-8-20  ' 

j 

1 

V.C. 

191 

29-10-20 

J 3 1-12-2 M 

Trace  Boys  (Cumberland)  

A.C. 

125 

11-10-18  ^ 

1 1 

V.C. 

143 

6-8-20 

y 1-12-20  1 

V.C. 

191 

29-10-20 

J 

Xl8 

1048 

Carters,  &c.  (Newcastle) — 

Carters  (Newcastle)  

A.C. 

121 

23-5-19  ■ 

1 

ri5 

963 

V.C. 

9 

9-1-20 

1 5-6-21 

J 17 

261 

V.C. 

96 

21-5-20 

f 

^ 17 

1305 

V.C. 

37 

11-3-21 

J 

^19 

1283 

Grooms,  Stablemen,  &c.  (Newcastle)  ... 

A.C. 

121  . 

23-5-19  ' 

Yi5 

967 

V.C. 

9 

9-1-20 

L 5-6-21 

J 

263 

V.C. 

98 

21-5-20 

r 

1 17 

1306 

V.C. 

37 

11-3-21 

J 

[l9 

1286 

Motor  Waggon  Drivers  (Newcastle) 

A.C. 

121 

23-5-19  ' 

>15 

969 

V.C. 

9 

9-1-20 

J 17 

264 

V.C. 

96 

21-5-20 

> 5-6-21  < 

1 17 

1307 

V.C. 

37 

11-3-21 

J 

1 19 

1286 

Sanitary  and  Garbage  Contractors 

A.C. 

213 

14-12-17 

1 Q(\  Q on 

}i3 

63 

V.C. 

269 

12-12-19 

\ 17 

265 

Carters,  Brick,  &c.  (Cumberland) — 

Brick  Carters,  &c.  (Cumberland) 

A.C. 

119 

27-9-18  ■ 

ri4 

534 

V.C. 

166 

24-12-18 

15 

184 

V.C. 

253 

7-11-19 

. 1-12-20 

i 16. 

755 

V.C. 

269 

12-12-19 

(17 

266  . 

V.C. 

191 

29-10-20 

118 

1049 

§ Pureuant  to  the  provit-ioos  of  Rpction  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continue 
in  force  until  rescinded  or  varied.  • Correction. 
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N.S.W.  INDUSTRIAL  GAZETTE— ^0  June,  1921.  [Vol.  XlX. 


AWARDS. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal. 


Govt. 

Gazette 

No. 


T RAN  SPO  RT — continued. 

Land — continued. 

Pottery  Carters  and  Motor  Waggon 
Drivers  (Cumberland). 

Carters,  &c.,  detail  Stores  (Cumberland) — 
Retail  Store  Carters,  &c.  (Cumberland)... 

Retail  Store  Motor  Waggon  Drivers 


Carters,  Timber,  &c.  (Cumberland)- 
Timber  Carters  (Cumberland)  .. 

Carters,  Tip,  &c.  (Cumberland) — 
Tip  Carters,  &c.  (Cumberland)  .. 


Carters,  Wholesale  Butchers  (Ciimberland)- 

Wholesale  Butchers’  Carters,  &c.  (Cum- 
berland). 

Wholesale  Butchers’  Grooms,  Stablemen 
and  Yardmen  (Cumberland). 

Carters,  &c..  Wood  and  Coal  (Cumberland)- 

Wood  and  Coal  Carters,  «&c.  (Cumber- 
land). 

Wood  and  Coal  Labourers  (Cumberland) 

Livery  Stable  Employees  (Metropolitan) — 

lercial  Buggy  Drivers  

ivers  and  Conductors ,( Cumber- 


rivately  Owned  (State) 
and  Packers — 

(Newcastle  and  Maitland) 
Produce,  Retail  (Cumberland)  ... 


Produce,  W'holesale  (Metropolitan) 

Retail  Stores  (Cumberland)  

Vacuum  Oil  Company  Proprietary  Ltd. . . 

Wharf  Stores  (State)  

Wholesale  Drug  Stores  (State) 

Wholesale  Grocery,  &c.,  Stores  (State)  .. 
Wholesale  Hardware  Stores  (State) 
Wholesale  Oil  and  Colour  Stores  (State) 
Wholesale  Softgoods 


A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

A.C. 


A.C. 

V.C. 

A.C. 

A.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

A.O. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 

A.C. 

V.C. 


123 

253 

191 

45 

80 

119 

253 

64 
191 

143 

191 

67 

253 

191 

35 

269 

191 

271 

191 

83 

83 

175 

155 

207 

9 

212 

210 

257 

198 

210 

257 

198 

195 

65 
80 

180 

198 

65 

102 

198 

102 

198 

102 

198 

93 

198 

102 

198 


Date. 


4- 10-18 
7-11-19 

29-10-20 

1-4-21 

3-6-21 

27-9-18 

7-11-19 

12-3-20 

29-10-20 

6-8-20 

29-10-20 

10-5-18 

7- 11-19 
29-10-20 

14-2-19 

12-12-19 

29-10-20 

19- 12-19 
29-10-20 

10-6-21 

10-6-21 

20- 10-16 

27- 8-20 
3-12-20 
21-1-21 

17-12-20 

22-8-19 

14-11-19 

12-11-20 

22-8-19 

14-11-19 

12-11-20 

5- 11-20 
6-5-21 
3-6-21 

8- 10-20 
12-11-20 

6-5-21 

28- 5-20 
12-11-20 

28-5-20 

12-11-20 

28-5-20 

12-11-20 

14-5-20 

12-11-20 

28-6-20 

12^11-20 


Expiry 
(as  indicated  in 
AwardH 


Eeference  I.G. 


Vol. 


1-12-20 
y 14-4-23 

I 1-12-20 
6-8-21 
1-12-20 

I 27-2-21 

y 2-1-22 

31-12-21 


} 


31-12-21 

10-10-19 

26-2-21 

31-12-22 

21-10-22 

21-8-20 

21-8-20 

4-11-22 

1-3-22 

21-10-21 

22-4-21 

22-4-21 

22-4-21 

27-6-22 

22-4-21 


19 


Page. 


537 

756 
1060 

1479 

1890 
632 

757 
807 

1052 

367 

1063 

624 

758 

1064 

663 

267 
1066 

268 

1057 

1891 

1893 

177 

566 

1399 

224 

1402 

416 

992 
1067 

418 

993 

1058 

1059 
1708 
1895 
1061 
1063 
1710 
1308 
1063 
1311 

1065 
1313 

1066 
1121 

1067 
1316 

1068 


§ Pursuant  to  the  provisions  of  Section  25  of  the  Industriai  Arbitration  Act,  1912  (as  amended),  Awards  continue 

in  force  until  rescinded  or  varied, 


No.  G]  N./S'.F.  INDUSTRIAL  GAZETTE— m June, 

1021. 

1919 

AWARDS  IN  FORCE  AT  17th  JUNE,  1921 

1 .« 

Gazettal. 

Expiry 

Ilefercuce  I.G. 

Indnatry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Govt. 

muicacea  m 

Gazette 
No.  . 

Date. 

A ward).  § 

Vol. 

Page. 

TRANSPORT — contin'ded. 

Land — ‘continued 

Wool,  Skin,  and  Hide  Stores  (Cumberland 

166 

8-9-161 

1 

1 

rio 

1148 

V. 

175 

20-10-16 

^ 7-9-18 

III 

178 

V.C. 

195 

2-11-17 

1 

1 • 

\l2 

745 

Not  elsewhere  included  (State)— 

Not  elsewhere  included  (State)  ... 

A.C. 

102 

28-5-20 

y 22-4-21 

fl7 

1317 

V.C. 

198 

12-11-20 

\18 

1069 

Bonded  and  Free  Stores  (Cumberland) ... 

A.C. 

204 

23-11-17 

^ 22-11-19 

12 

768 

Bonded  and  Free  Stores  (Sydney  Har- 

A.C. 

93 

14-5-20 

1 

^ 19-2-21 

ri7 

1124 

bour  Trust). 

V.C. 

198 

12-11-20 

\18 

1070 

Tobacconists^  Wholesale  (State) 

A.C. 

102 

28-5-20 

i 

}-  22-4-21 

/17 

1319 

V.C. 

198 

12-11-20 

\18 

1071 

Warehouse  Employees  (Cumberland  and 

Northumberland) — 

Drug  Warehouses 

A.C. 

152 

20-8-20 

1 

25-7-21 

ri8 

373 

V.C. 

207 

3-12-20 

j 

\18 

1404 

Other  than  Drug  and  Sof tgoods 

A.C. 

143 

6-8-20 

1 

1 

ri8 

370 

V.C. 

210 

10-12-20 

^ 15-7-21 

< 18 

1405 

V.C. 

86 

17-3-21 

1 

L19 

1895 

Wheat  Stackers,  &c.  (State)  

Sta— 

A.C. 

151 

29-11-18 

31-8-20 

14 

762 

Coal  Lumpers,  &o.  (Newcastle)  

A.C. 

6 

18-1-18 

1 

17-1-19 

/13 

277 

V.C. 

57 

10-5-18 

J 

\13 

627 

Coal  Lumpers,  &c.  (Sydney) — 

General  

V.C. 

18 

44 

9-2-17 

23-3-17 

1 

^ 31-12-18 

/II 

\11 

784 

1037 

Mortlake,  &c.  

A.C. 

48 

• 19-4-18 

22-9-18 

13 

514 

Ferries  (National)  

A.C. 

62 

26-3-20 

1 

11-3-22 

/17 

956 

V.C. 

207 

3-12-20 

J 

\18 

1405 

Ferries  (Port  Jackson  and  Newcastle)— 

Firemen  and  Deckhands,  &c.  (Sydney 

A.C. 

88 

25-4-19 

1 

1 

fl5  . 

Ferries  Limited). 

V.C. 

248 

31-10-19 

I 

^ 9-5-22 

I 16 

'■  tfo 

V.C. 

202 

19-11-20 

J 

1 

118 

: 107  J., 

Firemen  and  Deckhands  (Watson’s  Bay 

A.C. 

88 

25-4-19 

1 8-5-22 

/16 

■ ‘842  ’ 

and  South  Shore  Ferry  Co.,  Ltd.). 

V.C. 

248 

31-10-19 

J 

\ 16 

- ^ 

Firemen  and  Deckhands,  &c.  (Port  Jack- 

A.C. 

248 

31-10-19 

1 13-11-21 

/16 

762 

son  and  Manly  S.S.  Co.  Ltd.). 

V.C. 

202 

19-11-20 

\18 

1072 

Masters  and  Engineers,  Ferry  Boats 

156 

8-9-18 

Y-9-19 

10 

1146 

(Port  Jackson). 

Masters  and  Engineers,  Firemen  and 

A.C. 

42 

5-4-18 

fl3 

506 

Deckhands  (Newcastle  Ferries). 

V.C. 

164 

20-12-18 

1 

174 

V.C. 

2 

2-P-20 

. 31-12-20 

i 17 

272 

V.C. 

112 

11-6-20 

1321 

V.C. 

204 

26-11-20 

[l8 

1406 

Ferries,  &c.  (Sydney  Harbour  Trust) — 

Dredge  and  Tug  Employees  (Sydney  Har- 

A.C. 

126 

30-5-19 

1 

ri5 

973 

bour  Trust). 

V.C. 

257 

14-11-19 

1 

^ 12-6-22 

i 16 

1001 

V.C. 

195 

6-11-20 

J 

L18 

,1075 

Marine  Motor  Drivers,  &o.  (State) — 

Marine  Motor  Drivers  and  Coxswains  ... 
Shipping  (Harbours  and  Rivers) — 

A.C. 

83 

10-6-21 

2-6-23 

19 

1897 

Masters  and  Engineers — Launches  and 

211 

24-11-15 

23-11-18 

8 

1727 

Private  Lighters  in  Port  Jackson. 
Masters  and  Engineers,  Harbours  and 

44 

23-3-17 

1 

1 

1023 

Rivera. 

vVc. 

47 

30-3-17 

1 

^ 22-3-20 

1027 

V.C. 

276 

24-12-19 

J 

I . 

,ll7 

273 

Firemen  and  Deckhands,  &c.  (Harbours 

A.C. 

96 

21-5-20 

1 

^ 27-4-22 

ri7 

1322 

and  Rivers). 

V.C. 

202 

19-11-20 

\18 

1077 

t Resciislon  and  replacement.  § Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act, 
1912  (as  amended).  Awards  oontinue  in  force  until  rescinded  or  varied. 


1920 


N.S.W.  INDUSTRIAL  GAZETTE— ZO  June,  1921.  [You.  KIX. 


AWARDS. 


TRANSPORT  GROUP— 

For  awards  of  the  old  Boards  in  this  Group,  See  Transport— ixmd  ; and  Transport — Sea, 

lR,  sauce,  &o.,  CUMBERLAND— 
ruFAOTTTRmG — Food  and  Drink,  dec. 

AGGERS,  &c.— 

Transport — Land. 

Special  Awards. 

Special  Boards  (Demareation) — 

Boatbuilders  and  Shipwrights 


Boilermaking  

Gas  Makers  and  Engineers 

Ship  J oiners,  Ship  Carpenters,  and  Shipwrights 


Industry  Board,  and  Awards  made  in  and  in  relation  the 

reto. 

Gazcttal. 

Expiry 
(as  indicated 
in  Awards).  § 

Reference  I.G. 

Govt. 

Gazette 

No. 

Date. 

Vol. 

Page. 

rRANSPORT — continued. 

Sea — continued. 

Masters  and  Engineers,  &c.  (Harbour 

A.C. 

15 

31-1-19 

30-6-19 

15 

353 

Rivers  Lighterage  Co.,  Ltd. 

Masters  and  Engineers — Public  Lighters, 

170 

15-9-15 

f 8 

1156 

&c.  (Port  Jackson). 

Ve. 

183 

13-10-15 

^ 14-9-18 

8 

il57 

Vpe. 

188 

20-10-15 

J 

1 8 

1417 

Masters  and  Engineers  on  Steamers  (New- 

A.C. 

98 

9-8-18 

i 

fl4 

215 

castle).  ' 

v.c. 

156 

6-12-18 

L 

I 15 

175 

v.c. 

2 

2-1-20 

f 8-8-20 

1 17 

274 

v.c. 

96 

21-5-20 

1 

1 17 

1326 

Firemen  and  Deckhands  on  Steamers 

A.C. 

160 

3-9-20 

fl8 

557 

(Newcastle). 

Y.Ce. 

198 

12-11-20 

> 20-8-22 

1 18 

1078 

Firemen  and  Deckhands — Launches  and 

A.C. 

102 

28-5-20 

V 1 /A  ^ 

ri7 

1327 

Private  Lighters  in  Port  J ackson). 

V.C. 

202 

19-11-20 

> 10-6-22 

118 

1078 

Firemen  and  Deckhands — Public  Light- 

A.C. 

102 

28-5-20 

J 

ri7 

1329 

ers,  &c.,  in  Port  Jackson. 

V.C. 

202 

19-11-20 

3 20 — 5 — 22 

1 

1 18 

1079 

Firemen,  Deckhands,  and  Cooks,  Tug- 

A.C. 

59. 

22-4-21 

1-2-22 

19 

1703 

boats  (Port  Jackson  and  Newcastle) 

Shipping — 

Engineers,  Deep  Sea  (State) 

A.C. 

50 

26-4-18 

11-4-21 

13 

505 

Stevedores,  Foremen  (Port  Jackson) 

67 

20-4-16 

1 

I 

AO 

200 

v’. 

111 

23-6-16 

1 1 A >4  1 A 

j 

10 

648 

V.C. 

139 

14-8-16 

> iy-4-iy 

i 

10 

901 

v.c. 

74 

14-6-18 

J 

13 

740 

Wharf  Labourers,  &c.  (Port  Jackson)  ...  1 

A.C. 

216 

21-12-17 

1-5-19 

13 

79 

Wharf  Labourers  (Newcastle  and  Morpeth)  | 

A.C. 

149 

18-8-20 

26-8-22 

18 

559 

109 

9-7-13 

\ 

/ ^ 

V. 

183 

13-10-15 

/ 

\ 8 

152 

30-10-12 

\ 

/ 2 

V.C. 

71 

7-5-18 

/ 

1 3 

• •• 

87 

20-5-14 

5 

V.C. 

62 

71 

17-5-18 

7-6-18 

80-5-21 

ri3 

\13 

1180 

1123 

653 

366 

1306 

727 

739 


s Pursuant  to  the  provisions  of  Section  25  of  the  Industrial  Arbitration  Act,  1912  (as  amended),  Awards  continuj 

in  force  until  rescinded  or  varied. 


Sydney  .•  WilliaTn  Applegate  Gullick,  Government  Printer — 1921. 
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APPENDIX. 


APPENDICES. 


A. — Industrial  Boards  and  Conclliat'on  Committees.  Constitutions  and  Variations 
includ.ng  Appoiniments  and  Reu^nations  of  Members,  18th  December,  1920 
to  20th  May,  1921. 


Group. 


Date  of 
Constitu- 
tion. 


Industrial  Boards. 
Broken  Hili — 

Industries  other  than  Min  - 
ing  and  Smelting, 


I 


^lining  and  Sradting 
Industries. 


10-6-21 


Variation  of  Constitution. 


Date. 


Members 

Appointed. 


13-1-21  Richardson. A. 

Gamboni.  T. 
7-3-21  Barnett,  J.  H. 

■•^Gamboni,  T. 
1-4-21'  Moore,  E. 

McCubbin,  J.  H. 
29-4-21  Schnider,  C.  E. 

Barrington,  S.  G. 


Domestic  and  Personal  Ser- 
vice— 

Club  and  Boarding-house 
Employees,  State* 
Manufacturing — 

Brick,  Cement,  Pottery — 
Asbestos  Sheet  Makers, 
State. 


10-6-21 


20-5-21 


Alducll,W. 


Plaster  of  Paris  Makers,, 
Cumberland. 

Iron  Trades,  &e. — 
Porcelain  EnamcHers, 
State. 

Mining,  Mineral  Treatment, 
Quarrying,  and  Smelt- 
ing- 

Quarrying — 

Quarries,  Hoskins  Iron 
& Steel  Co.  Ltd. 


10-6-21 

j 

11-3-21  I 


' 24-12-20 

1 


Professional  and  Shop-  1 

workers — 

Bank  Officers,  State  I 7-6-21 

Clerks,  Metropolitan  i 29-4-21 


Clerks,  Solicitors’,  State...  15-4-21  ] 


Hoskins,  C.  H. 
Hoskins,  A.  S. 
Hogan,  C. 
Gordon,  P.  J. 


Nicholas,  J.  E. 
McKell,  N.  A. 
Wvlv,  A.  P. 
Oaten,  R.  E. 
Sibbald,  L. 


Clerks,  Wholesale  Hard-  , 

ware,  Ac., Metropolitan. 

Clerks,  Country 24-12-21  | 

Public  Utility  Services — i 

Public  Service,  General  28-1-21 
Officers. 

Conciliation  Committees.  \ 

Public  Utility  Services — 

Other  Governmental — . 

Employees  of  Municipal  I 

and  Shire  Councils  ‘ j 

outside  the  City  of; 

Sydney. 

Em])loyeosof  Municip.al  

Council  of  Sydney. 

Gas  Makers— 

Gas  Works,  Country  

Transport- 
Sea — 

Coal  Lumpers  and  Coal  

Trimmers  in  Port  

Jackson.  


29-4-21  i Oaten,  R.  E. 


5-1-21  I Kaine,  J.  ... 

1 Tyrrell,  J. 

j 

27-5-21  ' Wilson,  R.M. 

! 

2-2-21  ' Lavh.  C.  E. 
1-6-21  , Quinlan,  H.  C. 


24-3-21  ; 

10-5-21  O’Connor,  W. 

' Conway,  J. 


New  Appointments.^ 

Resignations,  &c. 

I.G. 

Vol. 

XIX. 

Page. 

i 1 

Wicks,  J.  H. 

87 

i j 

Haskard,  T.  E. 

j i 

Richardson,  A.  ... 

1218 

Gamboni,  T. 

142^ 

^ 

Barnett,  J.  H. 

1 ! 

Gamboni,  T. 



Moore,  E. 

1605 

1 1 

McCubbin,  J.  H. 

iHylton,  C.  G.  ... 

1851 

Eairweather,  A. 
: Smith.  E.  E. 
Gers,  W.  B. 

i 

1 

1604 

1852 

: Ereeman.  C.  P.  ... 

! Hall,E.  L. 

: Coote,  J.  V 
: Mahlberg,  T. 

! Shoemaker,  M.  W. 

1852 

Coote,  J. 

1 Spring,  R.  A.  ...i 

1217 

' Graves,  J.  J.  i 

i '■  ! 

i 1 

85 

I 

i 

! 

Raimsay,  W. 

1853 

1602 

' Tayler,  C. 



! 

1421 

Eleming,  G.  H. 

1600 

Coleman,  P.  E.  ... 

84 

, Neely,  T.  H. 

, 638 

I Bonnet,  T.  G. 

1 

■ 

i 

1 

i Yikner,  N.  V. 
Shine,  J.  E. 

86 

1 

Kaine,  J.  ... 

, 1853 

i 

• • 1 

Quinlan,  H.C.  .. 

. 640 

..1  

Layh,  C.  E. 

. 1853 

McKay.,  ,G...„  .. 

. 1422 

-I  

Lewis,  J 

. 1605 

I 


*Re-appointed  after  resignation. 


“^•3501 5 -c 
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APPENDIX. 


INDUSTRIAL  AGREEMENTS. 


B.— Rescinded  Agreements — 18th  December,  1920,  to  20th  May,  1921. 


Induetry. 

Parties. 

Date  of 

Text  of 
Agreement. 

Taide  of 
Ue.scinu<  d 
Agree- 
ments . 

Employees.  j E.mployers. 

Filing. 

Expiry. 

Vol.  |Page. 

Vol.  XIX. 
Page. 

MANUFACTURING. 
Food  and  Drink,  dec. 

Meat  Preserv-!  Federated  Cold  Storage  and- John  Cook  & C‘o.  Pty.  Ltd. [ 
ing,  Ac.  I Meat  rresers’ing  Employees’, 

■ Union.  i I 


6-2-20  j 31-12-20  | 

! P 


346  ! 1220 


Printing  and  Paper  Makers. 


Printing,  Gen- 
eral. 

Printing  Industry  Employees’ 
Union  of  Australia,  Xew 
South  Wales  IJraucli. 

Trustees  of  Estate  of  late 
John  Norton. 

6-7-20  ' 

31  12-20  1 

18 

, , „ ... 

Shipping  Newspapers  Ltd. 

8-12-10 

12-12-20 

16 

898  i 

Bulletin  Newspaper  Co. 
Ltd. 

2-3-20 

4-1-22 

17 

709  i 

»»  j> 

Newcastle  Morning  Herald 
and  Miners’  .\dvocate 
Ltd. 

2-3-20 

3-8-22 

17 

711  ! 

1 

Newcastle  Sun  Limited  ... 

27-3-20 

2-7—22 

17 

900 

Sun  Newspaper  IJmlted  ... 

16-2-20 

1-7-22 

17 

349 

„■ 

Catholic  Press  Newspaper 
1 Company  Limited. 

1-5-20 

31-12-21 

17 

1064  ‘ 

1 

S.  Bennett  Ltd. 

18-3-20 

1-6-22 

17 

737 

,,  ,,  ...1 

\ Sun  Newspaper  Limited  ... 

18-3-20 

1-6-22 

17 

726 

»»  51 

John  Fairfax  and  Sons  Ltd 

18-3-20 

1-6-22 

17 

726 

1 The  Daily  Telegraph  News- 
1 paper  (’o.  Ltd. 

18-3-20 

1-6-22 

17 

731 

I’rocess  En- 
gravers, Ac. 

Process  Eugravers’  Union  of:  Sunday  Times  Newspaper 
Xew  South  Wales.  i Company  Limited. 

PROFESSIONAL  AND  SHOP  W( 

7-7-20 

)RKERS. 

5-6-22 

18 

97 

■Clerical  ...’ 

1 Australian  Clerks’  Association 

The  Daily  Telegraph  News- 
paper Co.  Ltd. 

13-10-10 

11-8-20 

f 16 

552 

John  Fairfax  and  Sons  Ltd 

1.3-10-19 

11-8-20 

16 

553 

1 ’’ 

S.  Bennett  Ltd 

13-10-19 

11-8-20 

16 

555 

Sun  Newspaper  Co.  Ltd.  ... 

13-10-19 

11-8-20 

16 

556 

Shop  Assist- 
ants. 

! New  South  Wales  Branch  of 
I the  Shop  Assistants’  and 
Warehouse  Employees’  Fed- 
1 cratiou  of  Australia. 

Friendly  Societies  and 
Medical  Institutes  and 
j Dispensaries  Association. 

1 

22-2-19 

1 

i 

28-2-21 

! 

15 

i 

J 

516 

j 

1210 


1210 


1210 


PUBLIC  UTILITY  SERVICES. 

Mnnicipal  and  Conciliation  Committee  for  Miuiicipal  and  Shire  Coimcils 
Shire  Conn-  outside  Svdney— 


Labourcr.s 

Mnnicipal  Councils 

23-11-20 

1 

M8 

1228  ( 

Shire  t'ou noils 

23-11-20 

^ 1-4-21 

i IS 

1237  1 

V.17-2-21 

J 

\l9 

645 

Clerical 

Federated  Municipal  and  Shire 

Municipal  Council  of  Syd- 

25-2-20 

31-12-21 

17 

691  j 

Workers, 

Conneil  Eiujdoyees’  Union  of 

ney. 

j 

Ac. 

Australia,  N.S.W.  Branch. 

1 

TRANSPORT— Sea. 

j 

Coal  Lumpers 

' Port  Jackson  Coal  Workers’ 

Sydney  Steam  Collier 

j 22-1-18 

i 31-12-20 

13 

255  j 

1 Union. 

Owners  and  Coal  Steve- 
dores’ Association. 

1 

>>  »> 

Macdonald  Hamilton  and 

28-1-18  ' 

J^31-12-20 

/13 

1 260  ' 

others  constituting  Over- 
seas Central  Committee. 

V.  6-4-20  1 

\17 

914  i 

1 

160.5 

87 
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APPENDIX. 

INDUSTRIAL  AGREEMENTS. 


C. — Agreements  filed  with  the  Industrial  Registrar  - 18th  December,  1920,  to 

20th  May,  1921. 

V,,  indicatei  > aiiation. 


1 

i 

1 

Agreement. 

I.G. 

Vol. 

XIX. 

Industry. 

Date  of — 

i 

j Employees. 

Employers. 

Xo. 

Filing. 

j ^Expiry. 

Page. 

Hospital  Em 

DOMESTIC  AND  PERSONAL  SERVICE. 

Hospital  and  Asylum  Em-  Iloyal  Prince  Alfred  Hospital... 

V.13-6-21 

1 30-6-21 

[ 185G 

ployees. 

Cold  Storage,  d'c... 

i ployet's’  Union.  j 

MANUFACTURING. 

Food  and  Drink,  &c. 

1 Eederateil  Cold  Storage  andl  .lohn  Cooke  A Comiiany  Pro- 

1 443 
428 

23-2-21 

1 

1 30-6-22 

1 

; 1220 

Engineers 

Heat  Preserving  Employees 
1 Ihiion. 

Amalgamated  Society  of  En- 

1 prietary  JAd. 

1 

Iron  Trades. 

Lvsaght  Bros.  A Co.  Ltd.  ... 

426 

8-2-21 

I 

11-10-21 

646^ 

Stovemakers,  Ac.... 

gineers. 

! Stove,  Piano  Fi'ame  Moulders 
ami  Stovemakers  Ejuployecs’ 
j Union. 

I Anthony  Hordeni  and  Sons 

: 421 

7-1-21 

20-12-23 

120 

Ltd. 

Metters  Ltd 

422 

17-1-21 

17-9-23 

121 

•Printing  (General) 

Printing  and  Papermakers. 

Printing  Industry  Emi)lovees’,  Bulletin  Newspaper  Co.  Ltd.  ... 

414 

! 29-12-20 

5-1-22 

106- 

Union  of  Australia, 
South  AVales  Brancli. 

Catliolic  Press  Xowsi)aper  Co. 

415 

j 29-12-20 

31-12-21 

1 108- 

l.td. 

X(^w•castle  Morning  Herald  and 

411 

1 1 8-1 2-20 

3-8-22 

1 

88- 

1 

t „ „ „ ... 

Miners  .\d  vocate  JAd. 
Xewcastle  Sun  Ltd.  ... 

413 

1 

i 23-12-20 

3-8-22 

1(U 

,,  ,,  ,, 

Sunday  'limes  Xews))api‘r  Co. 

422.\ 

1 V.  17-1-21 

6-7-22 

121 

Printing  Industry  Employees' 

Ltd.  and  the  Gloln^  A'enspajKo- 
Co.  Ltd. 

438  ; 

1 26-4-21 

18-12-22 

1 16l(t 

Union  of  Australia,  New- 
South  Wales  Branch,  and 
Amalgaiuated  Printing  Trades; 
Employees'  Union  of  New; 
South  Wales.  ! 

Printing  Industry  Emplcyecs'i 

Shipping  XewspaiM'i's  Ltd.  ... 

427 

22-2-21 

10-12-22 

121& 

Union  of  Australia,  Xcw- 
South  Wales  Braneh. 

Trustees  of  Estate  of  late  ,Iohn 

433 

22-3-21 

13-3-23 

1422 

Proces.s  Engravers 

Amalgamat('(l  Printing  Trades 

Xorton. 

Sunday  'rimes  Xewspai)er  Com- 

431 

8-3-21 

5-6-22  ' 

123.5 

Clerical  

Employees'  Union  of  Xew 
South  Wales. 

PROFESSION 

Australian  Clerical  Association  i 

pany  Ltd. 

AL  AND  SHOP  WORKERS. 

Daily  'Telegraph  Xewspaper  Co. 

417  ! 

29-12-20 

19-10-21  1 

114 

1 

Ltd. 

•lohn  Fairfax  and  Sons  Ltd.  ... 

418 

29-12-20 

19-10-21 

116 

•••{ 

S.  Bennett  Ltd.  

420 

29-12-20 

19-10-21 

118 

* 

Sun  Nowspaj»er  Ltd 

419 

29-12-20 

19-10-21 

117 

99  99  99  ••• 

Sunday  Times  Xcw-spaper  Co.i 
Ltd. 

Xew  South  Wales  State  'Trawl- 

434 

29-3-21 

19-10-21 

1425 

Shop  Assistants  ... 

Xew  South  Wales  Branch  of  the 

442 

2-6-21 

1-6-23 

1854 

Shop  Assistants  and  Ware- 
house Employees'  Federation 
of  Australia. 

» „ ...1 

ing  Ijidustry. 

Friendly  Societies  and  Medical 

432 

15-3-21 

2-3-23 

1237 

i 

1 

1 

Institutes  and  Dispensaries 
Association. 

1 

* Industrial  agreements  continue  in  force  until  varied  or  rescinded  by  the  parties  or  by  the  Court,  or  until  formal 
notice  of  termination  is  given  in  writing.  8ee  section  12,  Industrial  Arbitration  Act. 
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Industrial  Agreements — continued. 


1 

Agreement. 

T.G. 

Vol. 

XIX. 

Industry. 

No. 

Date  of — • 

Employees. 

Employers. 

riling. 

♦Expiry. 

Page. 

PUBLIC  UTILITY  SERVICES. 
Govergmenta!  Boards. 


Clerical  Workers . 

..!  Australian  Clerical 

Association 

Board  of  Fire  Commissioners  of 
New  South  Wales. 

429 

1-3-21 

31-12-23 

Labourers 

..  United  Labourers’ 
Society. 

Protective 

Metropolitan  3Ieat  Industry, 
Board.  | 

436 

25-4-21 

31-12-21  ! 

1 

1607 


Municipal  and  Shire  Councils. 

Conciliation  Committee  for  MunicipiU  Council  of  Sydney. 


Clerical  Workers, 
&c. 

Federated  ^Municipal  and  Shire 
Council  Employees’  Union  of 
Australia,  New  South  Wales 
Branch. 

3Eunicipal  Council  of  Sydney  ... 

439  ; 

\ . 4—5—21 

31-12-21 

1611 

Health  Inspectors 

” ” ” - 

Municipal  and  Shire  Councils 
outside  City  of  Sydney. 

435 

1 

V.  20-4-21 

9-12-21 

1605 

Labourers,  &c.  ... 

•9  99  99 

^lunicipal  Council  of  Sydney  ... 

Municipal  and  Shire  Coimcils 
outside  City  of  Sydney. 

423 

19-1-21 

31-12-22 

128 

99  99  99 

441 

V.  20-5-21 

31-12-22 

1624 

... 

425  , 

V.  17-2-21 

1-4-21 

645 

C 

Hher. — Gas  Makers. 

440  , 

12-5-21 

1-11-23 

1613 

Labourers,  Ac.  ... 

1 Federated  Gas  Employees’  In-:  City  of  Newcastle  Gas  and  Co ke(  412 
dustrial  Ihiiou  of  Australia,.  Co.  Ltd. 

1 New  South  Wales  Branch.  1 1 

Conciliation  Committee  for  Gasworks  (Country). 

22-12-20 

j 30-6-23 

[ 93 

ilanagers 

1 Gas  Managers’  Association  ofl  Gasworks,  Country,  except 
1 New  Soutli  Wales.  | Broken  Hill  and  Newcastle. 

TRANSPORT— SEA. 

1 

1 26-4-21 

30-4-22 

1 1607 

Coal  Lumpers 

; Port  .Tackson  Coal  Workers’ 
Union. 

Sydney  Steam  Collier  Owners’ 
and  Coal  Stevedores’  Associa- 
tion. 

1 416 

1 

1 

29-12-20 

31-12-22 

110 

” ... 

Macdonald  Hamilton  and 

others,  constituting  Overseas 
Central  Committee. 

1 424 

1 

7-2-21 

31-12-23 

641 

Wharf  Labourers... 

1 Permanent  and  Cas^ial  Water- 
side Labourers’  Union  of  New 
Wales. 

Sliipping  Labour  Bureau 

4.30 

1 

7-3-21 

31-12-22 

1 

1 

1226 

Industrial  agreements  continue  in  force  until  varied  or  rescinded  by  the  parties  or  bv  the  Court,  or  until  formal 
notice  of  termination  is  given  in  writing.  >S’6c  section  12,  Industrial  Arbitration  Act. 


N,8AV.  IXDUSTmAL  GAZETTE. 


A EXPEND  IX. 


AWARDS. 


D. — Rescinded  Awards— From  18th  December,  1920,  to  20th  May,  1921. 

Awards  operate,  except  where  ctierwisc  iadicatod,  over  the  wlioJe  J tat?,  exceptin?  Coatty  Yaacowuina. 
Awards  in  respect  of  County  Yancowinna  appear  under  the  group  heading  Broken  HiU. 


Industry  Board  and  Awards  made 
in  and  in  relation  thereto. 

Government 

Gazette. 

Expiry 
(as  indicated 
in  Awards.)* 

Designation. 

No. 

Date. 

Bcference  I.G. 


Text. 

Rescission.  1 

Vol. 

Page. 

Date.  1 Page.  | 

Tatie  of 
Itcscinded 
Awards. 

VoL  XIX 
Bage. 


BROKEN  HILL. 


Smelting — 

Hotel,  Club,  Restaurant  and  I 
lug  House  Employees 
Cleaners. 

Wood  and  Fuel  Merchant’s  Em- 
ployees. 

Stone-masons,  Ac 

Tilelayers  


DOMESTIC  AND  PERSONAL  SERVICES 
Hotels  (itetropolitan,  iiiclu  ling  Manly 
Hornsby,  Parraniatta,  and  Hurst 
ville). 


Ij 

f 

- 15 

1| 

31-1-19 

31-12-19 

1 

350 

11-2-21 

657 

f 

i 

-j  197 

8-S-19 

33-9-21 

10 

201 

20-5-21 

1653  ^ 

1 

BUILDING. 

88 

25-4-19 

1 

r 

15 

' 790 

1 

54 

12-3-20 

y 31-3-21^ 

1 

17 

755 

y 27-5-21 

18G8 

195 

5-11-20 

J 

1 I 

18 

888 

J 

, 108 

20-7-17 

1 

1 1 

r 

12 

299 

1 

38 

28-3-18 

19- 7-20 -j 

13 

1 450 

y 24-12-20 

155 

70 

9-4-20  ;J 

17  : 

1 10  79  ! 

J 

Restaurants  (Cumberland  and  Xorth- 
umberland). 


162 

21-9-17 

r 

12 

; 032  ■' 

G2 

17-5-18 

1 

13 

; 588  , 

164 

20-12-18 

1 

15 

1 102  , 

102  1 

84 

17-4-19 

• 1-7-20 < 

15 

1 800  1 

- 21-1-21 

169 

11-7-19 

i ' 

10 

i GO  i 

257 

14-11-19 

1 : 

10 

i 910 

130 

9-7-20 

J 

1 

18 

j 122 

164 

20-12-18 

1 

15 

! 10  7 M 

169 

11-7-19 

1 i 

1 

10 

i 00 

f 

257 

1^-11-19 

1 

^ 2-1-20^ 

1 ; 

10 

' 912  1 

- 21-1-21 

108  ) 

267 

5-12-19 

i 

1 1 

10 

: 915 

{ 

112 

11-6-20 

1 

1 j 

17 

1257 

1 

180 

8-10-20 

J 

1 

18 

731  J 

1 

MANUFACTURING. 
Brick,  Cement,  Pottery. 


land  Cement 
Portland. 


Contpany, 


Port-*  123  1 

7-7-16  n f- 

10 

oil  |1 

f f 

Ltd.  130 

21-7-16  y 6-7-19<!  1 

10 

880  ! 

^ 20-5-21  1659 

! 37  1 

9-3-17  U L) 

11 

904  J 

1 1 

Dairymen  (Cumberland) 
Pastrycooks,  &c.  (State) 


Food  and  Drink,  &c. 


50 

26-4-18 

1 

r 

f 10 

i 409 

1 

25 

6-2-20 

y 25-4-2D 

) 

17 

j 358 

y 13-5-21 

1607 

210 

10-12-20 

J 

1 

1 IS 

’ 1335 

J 

1 

35 

14-2-19 

1 

1 

r 

15 

547 

1 

1 

267 

5-12-19 

j 

1 

1 

10 

931 

1 

1 

9 

9-1-20 

^ 27-2-21^ 

17 

138 

1 

^ 21-1-21 

189 

96 

21-5-20 

i 

I 

1~  i 

1284 

i 

112 

11-6-20  ' 

1 

1 

17  ! 

1285 

1 

195 

5-11-20  1 

J 

. ' 

18  1 

942 

J 

Furniture  and  Woodworking  Trades,  &c. 


Glass  workers  (State) 

...I  166 

24-12-18  n 

f 

1 

1 11 

276 

24-12-19 

- 6-1-21-^ 

17 

140  10- 

1 66 

1-4-20  1 J 

1 

1 17  1 

945  ' J 

1874 


Iron  Trades,  Metals,  Machines,  Implements,  Conveyances. 


Stovemakers,  Ac.  (State) 


Wire,  Ac.,  Makers 


157  ' 

7-9-17 

1 1 

r 

12 

494 

■) 

r 

106 

21-9-17 

1 

I 

1 

12 

617 

1 

1 

207 

106 

30-11-17 

24-12-18 

y 6-9-20 J 

1 

12 

15 

872 

144 

1 

11-2-21  1 

1 6S4 

121 

23-5-19 

i 

I 

16 

948 

1 

253 

7-11-19 

i 1 

16 

727 

J 

271 

19-12-19 

1-1-23 

17 

198 

18-3-21 

1446 

6:6 

16:li 

1867 

151 

151 


1684 


1624 


151 


1867 


€55 


im 


^Awards  continue  in  force  until  rescinded  or  varied ; see  section  25,  Industrial  Arbitration  Act. 


N.S.W.  INDUSTRIAL  GAZETTE. 


APPETOIX. 


Rescinded  Awards — continued. 


2JJ3i^^try  lioard  aad  Awards  made 
iu  Had  ia  relation  thereto. 


Designation. 


Government 

Gazette. 


Expiry 
(:i8  indicated 
ill  Awards.)* 


>’o. 


Date. 


Keference  J.G. 


Text. 

Rescission. 

Vol.  Page, 

Date.  1 Page. 

J 

Tal)le  of 
Rescinded 
_ A wards. 

Vol.  XIX 
Page. 


M AN  UFACT  U RING— coidinMed. 
Other. 


Diilin"- lo''"!  Employees,  Bono  Millers;  fl  | 9-1-20  [\ 

and  Manure  Makers  (Cumber-,  2l2  17-12-20  / " \ 

laini).  i 1 1 


I 


-21  1452 


MINING,  MINERAL  TREATMENT,  QUARRYING  AND  SMELTING. 


Quarryiii};— 

i^j.,rrics,  Ac.  (State) 


.;  166 

24-12-18  " 

1 

r 

15 

166 

i 267 

5-12-19  1 

I 

16 

968 

1 

i 59 

19-3-20  ; 1 

1 

17 

951 

1 

143 

6-8-20  ! 

^ 31-3-214 

18 

36! 

17-6-21 

1881 

105 

5-11-20  i 1 

18 

985 

1 

1 

, 204 

26-11-20  1 1 

18 

1353 

I 

1 

! 25 

18-2-21  I J 

19 

704 

J 

! 

1434 


18(E 


PROFESSIONAL  AND  SHOPWORKERS. 


Clerks.  C,asnal  'Wliarf  (Metroj)olitan) 

*«ener.al  Sliop  Assistaiits(Mctropolitan 

tlroeer.s’  Assistants  (MetroiKilitau)  ... 

Dffw.e  Assistants,  Ac.,  Betail  Shops 
(Metiofiolitan  and  Xowcastle). 

Tobacconists  (Metropolitan)  ... 


93 

198 

14-5-20  1 
12-11-20 

^3 1-1 2-20 -j 

r 

1 18 

1 1115 
! 993 

'1 

^ 3-6-21 

276 

24-12-19 

L 6-1-22"^ 

i 17 

! 223 

i 

1 

210 

10-12-20 

i 18 

i 1359 

1 

276 

24-12-19 

> 6-1-22^ 

17 

227 

1 

202 

19-11-20 

18 

: 907 

! 

96 

21-5-20 

1 1 

17 

! 1301 

y 4-2-21 

1 75 

1-10-20 

31-12-21 4 

18 

' 751 

i 

204 

26-11-20 

j 

1 1 

18 

• 1368 

1 

1 

276 

24-12-19 

1 

^ 6-1-22 -j 

r 

17 

' 232  1 1 

210 

10-12-20 

J 

18 

i 1361  Ij 

1884 


ro9 


1 807 


056 


tiu-penters,  Ac. 


CiacliHiaker.s,  Ac. 

Mo  nil  Ins  ... 

C)  Harries  ... 


V.’ater  Supjily  and  .Sewerage  Em 
p!o  vees (Metroixilitaii),  Labourers 
Ac. 


SalarLM  Officers  (Professional  Divi 
.sion). 


Carters  (General),  Ac.,  Cumberland — 
Cwrlers,  Ac.  (Cumberland) 


PUBLIC  UTILITY  SERVICES. 
Government  Railways  and  Tramways. 


21 
81 
20  7 
30 
149 
219 
267 
151 
264 
271 
202 
50 
202 
119 
267 


16-2 
1-6 
30-11- 
8-3- 
22-11- 
5-9 
5-12- 
29-1 1- 
28-11- 
19-12- 
19-11- 
7-3- 
19-11- 
27-9- 
5-12- 


15-2-204 


1^12-12-20 
j-  20-3-21 

I 10-10-20 


8 i 

19-1-17 

107  : 

20-7-17 

120 

1 7-8-1 7 

237 

10-10-19 

112  : 

11-6-20 

20  7 1 

3-12-20 

218  : 

31-12-20 

Other  Governmental. 

1 r 
I 

y 18,-1-20 


4-1-21 


TRANSPORT. 

Land. 


11 

889 

11 

1 235 

12 

871 

13 

375 

14 

743 

16 

405 

16 

984 

14 

744 

16 

984 

17 

245 

18 

1379 

15 

562 

18 

1385 

14 

514 

16 

983 

11 

1 750  1 

12 

322 

12  I 

493  ! 

16 

585  j 

17  ' 

1305  1 

18 

1394 

r.  1 

t 

50 

229 

245 

191 


26-4-1 8 
26-9-19 
24-10-19 
29-10-20 


J 1-12-20 1 


13 

16 

16 

18 


4-2-21 


8-4-21 

8-4-21 

17-12-20 


1694 

1696 

208 


-5-21  1 1699 


15-4-21  1468 


.509 

409 

591 

1043 


1-4-211 


11471 


655 


1634 

1634 

151 


1634 


1434 


1434 


Awards  continue  in  force  until  rescinded  or  varied  ; se^  section  25,  Industrial  Arbitration  Act. 


JV.S.W.  INDUSTR/AL  GAZETTE. 


!V 


Al^PENDIX. 


Rescinded  Awards 


Industry  Hoard  and  Awards  made 
in  and  in  relation  thereto. 

Government  1 

Reference  !.<}. 

viaxeoie.  ! 

i j 

Expiry 
(as  indicated 
in  Awards. )♦ 

i 

Text. 

Rescission.  j 

Table  trt 

Rescinded 

Awards. 

Designation.  j 

' No.  1 Date. 

Vol.  Page. 

Date.  j Page. 

i 

i Vol.  NIX 
[ Pa*e. 

T R ANSPO  RT— CO///IX  M •»/. 
Lind— -conti/iufd. 


Carters  fOeneran,  itc.,  Cumberland — c»ithinf(f. 


Motor  W aggoa 
land). 


Drivers  (Curuber- 


Kotail  Store  Carters  (Cuiu1)orla7nl) 


Wood  and  Coal  Carters,  «tc.  (Cunr- 
land)» 

Wood  ami  Coal  Labourers  (Cun\b(>r- 
laml). 


Marine  Motor  Drivers  and  Coxswains 


119 

25:} 

51 

191 

101 

229 

245 

191 

215 

212 

219 

212 


07 

112 

135 

257 

89 

202 

218 

51 


27-9-18 
7-11-19 
12-:}-20 
29-10-20 
16-8-18 
26-9-18 
24-10-19 
29-10-20 
29-8-1 9 
17-12-20 
5-9-19 
17-12-20 


2-5-19 

16-5-19 

6- 6-19 
14-11-19 

7- 5-20 
19-11-20 
31-12-20 

8- 4-21 


) r 

hO-lO-20^' 

J I 

I 1-12-20^^ 

1 3 1-1 2-20 1 
}:ll-12-20( 


Sea. 


15-5-21 


14 

1 .525 

16 

754 

17 

806 

18 

1047 

14 

1 :)65 

16 

: 410 

16 

589 

1 8 

1051 

16 

411 

1 8 

1400 

16 

41:; 

18 

lion 

: 15 

844 

15 

975 

15 

976 

16 

1002 

; 17 

1125 

18 

1076 

19 

226 

19 

1482 

^ 1-4-21  j 1476 

I ! 

1-4-21  1 1479 


10-6-21 

10-6-21 


V 10-6-21 


1891 
1 89:} 


1891 


14:14 

1 4:14 

1867 

1867 


1857' 


•^Awards  continue  in  force  until  rescinded  or  varied;  iet  Section  25,  industrial  Arbitration  Aft. 
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E. — ^A'A'ards  goin^  irxto  operation  from  18th  December,  1920,  to  21st  May,  1921, 

and  p M shed  in  Volume  XIX. 

Awards  oji^rate,  except  where  other\'i.-e  indicated,  over  the  whole  State,  excepting-  County  Yancowinna. 

Awaids  in  reipect  of  the  County  Yancowinna  appear  under  the  group  heading  Broken  Hill. 


V..  indicates  variation  h}'  Board.  A.C.,  award  of  Court.  Y.C.,  variation  by  Court. 

Ve  , or  A'.Ce.,  variatior-s  of  ex'  mptions  nnlij.  Vjte.,  variation  o£  partial  exemption  only. 


> 

j . Gazettal. 

Expiry 

Reference 

I.G. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Govt. 

Gazette 

JSo. 

Date. 

(as  indicated 
in  Awards). i; 

1 

i Yol.  XIX. 
1 Page. 

BROKEN  HILL. 


Industries  ether  than  Mining  nnd  Sn: citing — 


- ^ 

Carpenters  and  Jc  inens 

0 i 

21-1-21 

20-1-22  1 

152 

He  tel.  Club,  Restaurant,  and  Be  arciing-heuse 
Employees  and  Cleaneis. 

21 

11-2-21 

i 

31-12-21  ^ 

.1 

657 

Kirp  Employ  ees 

AT 

59 

22-4-21 

25-11-22  ' 

1652 

Tailors 

05 

6-5-21 

15-5-22  ! 

1635 

Weed  and  Fuel  Merchants’  Employ  ees  ... 

BUILEING 

71  ! 

24)-5-21  1 

29-10-21  1 

1653 

Builders’  Labourers,  State— 

Builders’- Labourers,  Cumberland  and  Ncyvcastle 

ATC.  , 

25 

18-2-21 

^31-3-21  ! 

/ 600 

A'.C.  , 

59 

22-4-21 

1 1655 

1 

Carx>enters  and  Joiners,  State — 

! 

Carpeiiteis  and  Joiners 

v.c.  ; 

218 

31-12-20 

31-3-21 

154 

Marble  Workers,  &c..  State — 

Marble  and  Slate  AVorkers 

ATC.  ! 

212 

17-12-20 

13-3-22- 

1 155 

Tilelayers 

A.C. 

216 

24-12-20 

1-3-23 

i 155 

Painters,  &c..  State 

i V.C. 

9 

21-1-21 

31-3-21 

161 

Plumbers  ancl  Gasfitters,  State — ■ 

1 

Plumbers,  &c.,  Newcastle 

V.C. 

43 

’ 24-3-21 

15-7-22 

1435 

Stonemasons,  &c..  State — 

I 

1 

1 

Monumental  Masons,  &c.  ... 

V.C. 

21G 

24-12-20 

y 8-5-22 

r 162 

! V.C. 

40 

18-3-21 

, \ 1247 

Stonemasons,  &c 

1 A.C. 

74 

27-5-21 

1-5-23 

i '1868 

\ 


DOMESTIC  AND  PERSONAL  SERVICE. 


He  tel  Employees,  State — 


Hotels,  Metropolitan,  including  Manly,  Hernsb}’, 

A.C. 

9 

21-1-21 

1 

r 

162 

Parramatta,  and  Hurstydlle. 

V.C.  * 

40 

18-3-21 

7-3-23 

1247 

V.C. 

59 

22-4-21 

J 

i 

1656 

Hotel  Employees,  New  castle 

A.C. 

43 

24-3-21 

3-9-21 

1436 

Restauran-t,  &c..  Employees,  State — 

Caterers’  AVaitressos,  Cumberland 

V.C. 

210 

10-12-20 

9-3-23 

168 

Restaurants,  Cumberland  and  Ncrthumbcrland  1 

A.C.  ' 

9 

21-1-21 

^^31-5-21 

/ 

168 

1 

V.C. 

86 

17-6-21 

\ 

1873 

Restaurants  in  Retail  Shops 

V.C. 

9 

21-1-21 

^16-9-20 

r 

174 

1 V.C.  . 
ENGINE-DRIVING 

43 

24-3-21 

1 

1438 

Engine-drivers,  Lc.,  Broken  Hill  Proprietary  Com- 
pany Limited. 

j V.C. 

1 59 

1 

22-4-21 

i 

10-3-23 

1657 

Engine-drivers,  &c.,  State — 

Engine-drivers,  General,  State  ...  

i V.C. 

i 9 

' 21-1-21 

]>31-3-2i 

r 

175 

v.c. 

! 32 

1 4-3-21 

1 

1249 

Engine-drivers,  yvbcaten  Flour  Mills,  State 

v.c. 

1 218 

1 31-12-20 

6-11-20 

177 

§ Awards  continue  in  force  until  resciaded  or  varied;  see  Section  25,  Industrial  Arbitration  Act. 
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Awards — continued. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazettal.  | 

1 Expiry 

Befereacee 

LG 

Govt. 

Gazette 

Date. 

(as  indicated 
in  Awards).! 

Vol.  XIX. 

Xo 

Page. 

LABOURING. 

General. 


Gangers,  State 

• V.C.  , 

25 

18-2-21 

1-7-23 

Labourers,  Railway  and  Road  Cojvstruction,  &c.. 
State — 

1 

I 

Railway,  &c..  Construction  

V.C,.  1 

212 

17-12-20 

\ 28-10-22  ^ 

V.C. 

25 

18-2-21 

Rockchoppers  and  Sewer  Miners,  State  ...  ...| 

V.C. 

25 

18-2-21 

^ 18-3-22 

Surveyors’  Labourers,  State  ...  ...  ...  ...! 

V.C.  1 

28 

25-2-21 

1-11-23 

MANUFACTURING, 
Brick,  Cement,  Potter: 

Brickmakers,  Sic.,  Cumberland  and  Country—  ' j 

Brickmakers,  Armidale,  Glen  Innes,  and  Tam-  A.C. 

32 

4-3-21 

! 25-2-23 

worth. 

Brick  and  Pipe  Makers,  Lithgow  and  Bathurst  ... 
Pottery,  &c.,  Cumberlind  ...  

V.C. 

32 

4-3-21 

18-11-22 

V.C. 

21 

11-2-21 

! 12-12-21 

Brickmakers,  &c.,  Northumberlaml  — 

Brickmaiters,  Pipes  and  Terra-Cotta  and  Roofing 

V.C. 

32 

4-3-21 

i 1 4-23 

Tilo  Makers. 

Cement,  Pi^xiS,  &c..  Factories,  State- 

1 

Cement  Works,  Commonwealth  Portland  C smcnt 

A.C. 

71 

20-5-21 

14-4-23 

Company  Limited,  Portland. 

1 

Roofing  Tile  Makers,  State — • 

Roofing  Tile  Makers,  Cumberland 

1 

i V.C. 

21 

11-2-2] 

22-4-22 

Clothing,  Textiles,  &c. 


Artificial  FloAver  Makers,  State — 

Artificial  Flower  Makers,  Female,  Cumberland  ... 

V.C. 

25 

18-2-21 

26-8-23 

Cutters  and  Trimmers,  Cumberland  and  Newcastle^ — 

Cutters,  (fee..  Women’s  Garments 

V.C. 

218 

31-12-20 

1-7-22 

Cutters  and  Trimmers,  Men’s  Garments... 

V.C,. 

218 

31-12-20 

1-2-23 

Dressmakers,  White  Workers,  &c..  State,  and  Mil- 

V.C. 

! 25 

18-2-21 

11-11-22 

liners,  Cumberland  and  Newcastle. 

1 

1 

Straw  Hat  Makers,  Cumberland 

V.C. 

9 

21-1-21 

y .3-7-21 

V.C. 

80 

3-6-21 

Tent  Makers’  Machinists,  &c..  State  ...  

A.C. 

216 

24-12-20 

"1-29-10-22 

V.C. 

25 

18-2-21 

Textile  Workers,  State  ...  ...  ...  ...  ...i 

V.C. 

21 

11-2-21 

j-2S-S-21 

1 

V.C. 

62 

29-4-21 

660 


/ 178 

\ 661 
666 
1250 


1252 

1255 

667 

1257 


1650 


6CS 


669 

179 

179 

669 


Electroplaters,  State 


Dental  and  Optician  Mechanics,  Jewellery,  &c. 

1 V.C.  I 204  1-  26-11-20 

Food  and  Drink,  &c. 


3-3-22  1 


180 

1874 

181 

671 

672 
1663 


182 


Bakers,  Cumberland  

V.C. 

3 ! 

7-1-21 

n 

f 183 

3 

7-1-21 

^24-9-22 

^ 184 

V.C. 

37 

11-3-21 

J 

1260 

Bakers  and  Breadcarters,  Northumberland — • 

Bakers  

V.C. 

37 

11-3-21 

15-5-21 

1261 

Breadcarters  

VC. 

32 

4-3-21 

28-8-21 

1262 

Bakers  and  Breadcarters,  South  Coast — 

Bakers 

V.C. 

6 

14-1-21 

15-7-22 

674 

Breadcarters  

v,c. 

32 

4-3-21 

25-9-21 

1263 

* Correction. 
‘^=36915— (t 


§ Awards  continue  in  force  until  rescinded  or  varied ; tec  Section  26,  Industrial  Arbitration  Act. 
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Industry  Board,  and  Awards  made  in  and  in  relation  tliercto. 


Bakers  and  Brcarlcartcr.s,  State- 
Bakers,  Country  


MANUFACTURING— 

Food  and  Drink,  &c.— continued. 


Breadcarters,  Country 

Bread  carters.  North  Coast  and  Southern  Riverina 
Biscuit  and  Cake  3.akers,  State  ... 

Bread  carters,  Cuinberhand 
Butchers,  Country — 

Butchers,  Retail,  Country... 


Butchers,  Northumberland — 
Butchers,  Nort  humberland 
Cigar  Makers,  State 

Confectioners,  State 
Dairymen,  Cumberland 
Flour  Millers,  State 
Meat  Preservers,  &c..  Stale 
Milk  Carters,  &c. 

Pastrycooks,  &c..  State 


...| 


Broom  and  Brush  J.Iakers, 
Brush  Makers 

Cabinet  Makers,  &c..  State 
Glass  Workers,  State 
Piano  Frame  Makers,  State 


V.C. 

V.Ce 

V.Ce 

A.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

V.C. 

A.C. 

V.C. 

V.C. 

A.C. 

A.C. 

V.C. 

V.C. 

V.Ce 

V.Ce 

V.Ce 

V.Ce 

V.Ce 


Furniture  and  Woodworking  Trades,  &c. 

Soatc — 


Gazettal. 

Expiry 

Govt. 

Gazette 

No. 

1 

Date. 

(as  indicated 
in  Awards).8 

itinued. 

niinued. 

21 

11-2-21 

1 

71 

! 20-5-21 

> 13-9-21 

37 

1 11-3-21 

1 

j 

55 

1.V4-21 

18-9-21 

21 

i 11-2-21 

27-2-22 

25 

j 18-2-21 

22-1-22 

6 

: 14-1-21 

43 

; 24-3-21 

;>  1-7-22  1 

55 

; 15-4-21 

J ! 

40 

18-3-21 

1-1-23 

216 

24-12-20 

”^12-8-22 

32 

4-3-21 

210  1 

10-12-20 

1-5-21 

69  1 

13-5-21 

5-5-23 

218  1 

31-12-20 

18-9-21  1 

12 

28-1-21 

24-6-22  1 

37 

11-3-21 

13-3-23  i 

1 9 

21-1-21 

■] 

32 

4-3-21 

[ 

43 

24-3-21 

i 

1 45 

1-4-21 

k 8-1-22 

55 

15-4-21 

r 

65 

6-5-21 

1 

65 

6-5-21 

1 

65 

0-5-21  IJ 

llefereiice 
^ LG. 


Vol.  XIX. 
Page 


I 


{ 


Iron  Trades,  Metals,  Machines,  Implements,  Conveyances. 


675 
1604 

1263 
1664 

676 
078 

185 

1440 

1442 

1264 
185 

1265 
187 

1667 

189 

679 

1266 
189 

1271 

1442 

1443 

1444 
1670 
1670 
1670 


... 

V.C. 

25 

f 

18-2-21  ; 

r 

6S3 

V.C. 

40 

18-3-21 

y 19-G-22 

\ 

1272 

1 V.C. 

28 

25-2-21  ’ 

^ 15-1-21 

1273 

1 A.C. 

83 

10-6-21 

9-6-23 

1874 

I V.C. 

28 

25-2-21 

1-7-21 

1274 

Electricians,  &c..  State — 

Electricians 

V.C. 

218 

31-12-20 

1 

1 

r 

194 

V.Ce. 

55 

15-4-21 

1 

1445 

V.C. 

65 

6-5-21 

> 24-7-22 

1671 

V.C. 

86 

17-6-21 

1 

1 

1877 

V.C. 

86 

17-6-21 

j 

L 

1877 

Electricians,  &c..  Accumulators  Ltd. 

A.C. 

218 

31-12-20 

16-12-21 

195 

Engineers,  &c..  State  

V.C. 

21 

11-2-21 

25-12-21  ' 

684 

Farriers,  Countr\' 

V.C. 

80 

3-6-21 

29-4-22 

1878 

Farriers,  Metropolitan  ... 

V.C. 

74 

27-5-21 

13-11-21 

1879 

Iron  anti  Steel  Makers.  Hoskins  Iron  and  Steel  Co., 

V.C. 

216 

24-12-20 

17-7-21 

196 

Ltd.,  Ironworks,  Lithgow. 

Iron  and  Steel  Makers,  State  ... 

V.C. 

204 

26-11-20 

!|  6-1-21 

/ 

197 

V.C. 

9 

21-1-21 

\ 

198 

§ Awards  centinue  in  force  vmtil  rescinded  or  varied ; fee  section  25,  industrial  Arbitration  Act. 
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Awards — contltiued. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 


Gazetta!. 

Expiry 

uovL.  ; 

(as  indicated 

Gazette  i Date. 

in  Av\ai(ls).^ 

No. 

Reference 

I.G. 


Vol.  XIX. 

Rajre. 


MANUFACTURING— ronitrtuec/. 

Iron  Trades,  Metals,  Machines,  Implements,  Conveyances- 


-continued. 


Ironworkers’  Assistants,  &c.,  State 

i AkC. 

9 ! 

! 21-1-21  1 

21-11-21  1 

Moulders,  State  ... 

i AgC. 

74 

27-5-21 

27-5-22 

Steel  Works  Employees,  Broken  Hill  Proprietory 

1 Y.C. 

59 

22-4-21  ^ 

j-  1-7-23 

Company,  Limited. 

1 V.C. 

74 

27-5-21 

Boiler  Makers,  Broken  Hill  Proprietary  Company, 

1 AkC. 

59 

22-4-21 

20-1-21 

Limited. 

i 

Stove  Makers,  &c..  State 

A.C. 

21 

11-2-21 

4-12-20  1 

Tinsmiths,  &c,.  Sheet  'lletal  Workers,  Canister! 

AhC. 

9 

21-1-21 

}25-7-21 

Makers,  State.  I 

AAC. 

21 

11-2-21 

Wire-netting  Makers,  &c..  State — i 

1 

Barbed  Wire  and  Wire  Nail  Makers  ...  ...| 

AAC. 

25 

1 18-2-21 

AAC. 

40 

18-3-21 

i ^ i 

, 1 

Wire-netting  Makers,  &c.,  Lysaght  Bros.  & Co.,  Ltd.j 

Nail  and  Barbed  Wire  Workers  ...  ...  ...1 

AAC. 

62 

29-4-21 

AVire  Making  and  Wire  Drawing,  &c j 

AAC. 

62 

29-4-21 

I ^ 1-3-22 

Wire-netting,  Weavin'g,  &c. 

AAC. 

62 

29-4-21 

iJ  : 

Wire  Workers,  State — 

1 

Wire  Workers 

AAC. 

210 

10-12-20 

18-12-21  I 

AVire,  &c.,  Makers 

1 A.C. 

40 

18-3-21 

1 2-4-23  , 

Printing  and  Paper  Makers. 


Cardboard  Box  Makers,  State  ... 

A.C. 

1 25 

18-2-21 

2-1-21 

Paper  Milling,  State 

V.C. 

: 55 

15-4-21 

22-5-21 

Printing  Employees,  Female,  Cumberland  and  New- 
eastle. 

AAC. 

1 25 

1 

18-2-21 

18-3-22 

Type  Foundry*  Products,  State 

Other. 

Bone  Millers,  &c..  State — 

AAC. 

1 25 

18-2-21 

13-5-22 

Boiling-down  Employees,  State  ... 

' AAC. 

212 

17-12-20 

! 22-1-21  ' 

Boiling-down  Employees,  Bone  Millers  and 
Manure  Makers,  Cumberland. 

A.C. 

43 

24-3-21 

1 G-4-23  ! 

Soap  and  Candb  Makers,  State  ... 

i V.C. 

55 

15-4-21 

2-6-21 

MINING,  MINERAL  TREATMEN 

Metalliferous  Miners,  &c..  General,  State — 

T,  QUARRYING  AND  SMELTING. 

! ( 1 

Limestone  Miners  ... 

AAC. 

j 25 

1 18-2-21 

15-1-22 

Metalliferous  Miners,  &c..  General 

V.C. 

1 9 

1 21-1-21 

1 24-5-22 

V.C. 

' 28 

1 25-2-21 

Miners,  &c..  Broken  Hill  Proprietary  Co.  Ltd. 

V.C. 

212 

17-12-20 

^13-3-21 

excepting  County  of  Yancowinna. 
Quarrying — 

AAC. 

! or. 

18-2-21 

Quarries,  &c..  State 

V.C. 

! 25  i 

28-2-21 

i 31-3-21 

Quarries,  Dimension  Stone,  State 
Quarries,  Hoskins’  Iron  and  Steel  Co.,  Ltd — 

A.C. 

86  [ 

, 

17-6-21 

1-5-23 

Limestone  a,nd  Iron  Ore  Quarries,  Tallowang, 

V.C.  ' 

216  1 

24-12-20  i 

A 

Carcoar,  Cadia,  Ben  Bullen  and  Hayilah 

AAC.  i 

^ i 

21-1-21 

30-4-21 

Smelting — 

V.C.  1 

■ 1 

32  ! 

4-3-21 

j 

Smelting,  Electrolytic  Refining  and  Smelting  Co., 
of  Australia,  Ltd.,  Electricians.  ! 

i 

A.C.  j 

37 

11-3-21 

24-3-22 

199 

1879 
1672 

1880 
1671 

684 

696 

696 

697 
1449 

1678 

1682 

1686 

200 
1446 


700 
1450 

701 

702 


201 

1452 

1454 


704 

202 

1275 

204 

703 

704 
1881 

196 

205 
1277 

1456 


§ Awards  coatiaae  ia  force  until  rescinded  or  varioi;  see  scotion  25,  Indudrial  Arbi  ration  Act. 
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kyi2LV^s~~continiied. 


Industry  Board,  and  Awards  made  in  and  in  relation  thereto 

Gazfttal.  i 

Expiry 
(aa  indicated 
in  Awards).} 

Keleicoce 

I.G. 

Govt.  1 
Gazette 
No.  1 

1 

D.ate.  j 

Voi.  XIX. 

Page. 

MISCELLANEOUS 

Horticultural  and  Garden  Employees  ...  ... 

, A.C. 

1 b9  ] 

16-5-21  , 

6-1-22  [ 

1690 

AV’^atchmen,  Caretakers,  Cleaners,  &c..  State  ...  ...j 

I v.c.  . 

25  1 

. 18-2-21  I 

6-5-22  1 

705 

PROFESSIONAL  AND  SHOPWORKERS. 

Bank  Officers,  State— 

Bank  of  New  South  AA’ales- — Reinstatement 

A.C.  : 

80  1 

17-6-21 

1883 

Biograph  Operators 

v.c.  1 

216  1 

24-12-20 

25-12-21 

206 

Clerks,  Metropolitan  

v.c.  i 

37  1 

11-3-21 

15-7-21 

1278 

Clerks,  Casual  Wharf,  iUetropolitan  ... 

A.C.  1 

80  1 

3-6-21 

26-5-23 

1884 

Clerks,  Permanent  Wharf,  Metropolitan 

A.C.  i 

69 

13-5-21 

24-4-22 

1691 

Clerks,  Wholesale  Hardware,  &c. 

V.C.  1 

i 37 

11-3-21 

2-9-21 

1279 

Musicians,  State 

V.C. 

12 

28-1-21  i 

L OA  ft  09 

/ 706 

V.C. 

1 12 

28-1-21  i 

> ZO— o— 

\ 708 

Shop  Assistants,  &c..  Country — 

1 

1 

Shop  Assistants,  &c..  Country  

v.c. 

40 

18-3-21 

1-3-22 

1280 

. Shop  Assistants,  Northumberland,  Raymond 

v.c. 

45 

1-4-21 

30-4-22 

1457 

Terrace  and  Stockton,  excluding  Newcastle. 

Shop  Assistants,  Confectioners,  &c..  Newcastle 

i v.c. 

45 

1-4-21 

! 29-7-22 

1458 

Shop  Assistants,  &c..  Metropolitan  and  Newcastle — 

1 

Carpet  and  Furniture  Cover  W'orkers,  Metropolitan 

v.c. 

28 

25-2-21 

1 1-8-22 

1281 

and  Newcastle. 

1 

General  Shop  Assistants,  Newcastle 

' V.Ce. 

43 

1 24-3-21 

' L A 99 

/ 1459 

V.C. 

55 

] 15-4-21 

\ 1469 

Grocers’  Assistants,  Newcastle 

V.C. 

45 

I 1-4-21 

I 28-2-22 

1462 

Shop  Assistants,  Drapers,  Grocers,  Tobacco- 

A.C. 

18 

! 4-2-21 

h 

f 709 

nists,  &c.  (Metropolitan),  and  Office  Assist- 

V.C. 

43 

24-3-21 

Lqi  1 99 

J 1463 

ants,  &c.,  in  Retail  Shops  (Metropolitan  and 

V.C. 

55 

15-4-21 

1 1464 

Newcastle). 

V.C. 

83 

! 10-6-21 

J 

L 1886 

Time  Payment  Collectors,  Metropolitan 

V.C. 

9 

i 21-1-21 

1 22-7-22 

/ 208 

, V.C. 

71 

: 20-5-21 

\ 1886 

Government  Railways- 


PUBLIC  UTILITY  SERVICES. 
Government  Railways  and  Tramways. 


Permanent  Way — 
Quarries 

1 

1 

A.C.  1 

212 

^ 17-12-20 

30-12-23 

208 

Refreshment-rooms,  Salaried  Staff  ... 

A.C. 

59 

22-4-21 

5-5-23 

1692 

Government  Railways  and  Tramways — 
Boilermakers,  &c.  ... 

V.C.  1 

212 

17-12-20 

20-3-21 

210 

Carpenters,  &c. 

A.C. 

18 

4-2-21 

\ 17-2-24  j 

/ 716 

*V.C.  ' 

21 

11-2-21 

1 720 

Coachrnakers,  &c.  ... 

A.C. 

51 

8-4-21 

21-4-23  1 

1694 

Engineers,  &c.  ...  ...  ...  ...  ...; 

V.C. 

9 

21-1-21 

21-3-23  1 

720 

Moulders 

A.C. 

51 

8-4-21 

21-4-23  1 

, 1696 

Officers — 

Railway  and  Tramway  Salaried  Staff 

V.C. 

3 

7-1-21 

1 

6-11-21 

211 

V.C. 

59 

22-4-21 

6-11-21 

1697 

t 1 

80 

3-6-21 

6-11-21 

1887 

Other  Governm 

Fire  Brigade  Employees 

ental. 

V.C.  I 

9 

21-1-21 

5-6-22 

212 

Public  ^rvice — 

Hospitals  and  Homes 

i 

A.C.  1 

218 

31-12-20 

1-3-22 

213 

* Correction,  f Order  of  Court  dismissing  application  for  variation. 

S Awards  continue  in  force  until  rescinded  or  varied  ; see  Section  25,  Industrial  Arbitration  Act. 
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Awards — continued. 


Gazettal. 

^ . , Reference 

Expiry  r q. 

Industry  Board,  and  Awards  made  in  and  in  relation  thereto. 

Uovt.  1 

Gazette  Date. 

No.  1 

(as  Indicated  ^ - * 

in  Awards).?  ^N.. 

Pago. 

PUBLIC  UTILITY  SERVICES— continued. 
- Other  Governmental — continued. 


Water  Supply  and  Sewerage  Employees,  Hunter  Dis 
trict. 

Water  Supply  and  Sewerage  Employees,  Metropoli- 
tan— • 

Labourers,  &c.  ...  

Salaried  Officers,  Clerical  Division  


Salaried  Officers,  Professional  Division  ... 


; v.c.  j 

1 25  i 

18-2-21  1 

24-6-22 

i A.C. 

i 

65  I 

1 

6-5-21 

5-5-24 

i v.c. 

6 ! 

14-1-21 

; v.c. 

32  i 

4-3-21 

V 24-6-22 

i v.c. 

55  i 

15-4-21 

J 

1 A.C. 

218  1 

31-12-20 

4-1-21 

; v.c. 

55  : 

15-4-21 

24-6-22 

1 


722 


1699 

223 

1282 

1467 
223 

1468 


TRANSPORT, 

Land. 


Carters,  Ac.,  Country 1 

Carters  (General),  See.,  Cumberland — I 

Carters,  &c.,  Cumberland  ...  ...  ...  ... 

Motor-waggon  Drivers,  Cumberland  I 

•Carters,  &c.,  Newcastle — j 

Carters,  &c.,  Newcastle  ...  ...  ...  ...j 

Grooms,  Stablemen,  &c.,  Newcastle  ...  ...I 

Motor-waggon  Drivers,  Newcastle 
Carters,  &c.,  Retail  Stores,  Cumberland — 

Retail  Store  Carters,  &c.,  Cumberland 

Carters,  &c.,  Wood  and  Coal,  Cumberland — 

Wood  and  Coal  Carters,  &c.,  Cumberland 
AVood  and  Coal  Labourers,  Cumberland... 
Railways  Privately  Owned,  State 
Storemen  and  Packers — ■ 

Vacuum  Oil  Company  Proprietary  Ltd. 

j 

Wharf  Stores,  State  ...  ...  ...  ...[ 

Warehouse  Employees,  Cumberland  and  Northum-i 
land—  { 

Other  than  Drug  and  Soft  Goods [ 


V.C.  1 

21 

11-2-21 

31-12-20 

724 

A.C. 

45 

1-4-21 

j.  14-4-23 

r 

1471 

V.C.  I 

80 

3-6-21 

\ 

1888 

A.C.  1 
V.C.  : 

45 

80 

1-4-21 

3-6-21 

^14-4-23 

r 

\ 

1476 

1889 

V.(^ 

37 

11-3-21 

r 

1283 

v.c. 

37 

11-3-21 

5-6-21 

< 

1286 

v.c. 

1 37 

11-3-21 

J 

1 

1285 

A.C. 

v.c.  ! 

45 

} 80 

1-4-21 

3-6-21 

j- 14-4-23 

r 

\ 

1479 

1890 

A.C. 

i 83 

• 10-6-21 

31-12-21 

1891 

A.C. 

; 83 

10-(J-21 

31-12-21 

1893 

A.C. 

9 

! 

21-1-21 

31-12-21 

224 

A.C. 

! 65 

6-5-21 

j.  1-3-22 

r 

1708 

V.C. 

80 

3-6-21 

\ 

1895 

V.C. 

65 

6-5-21 

21-10-21 

1710 

v.c. 

86 

1 17-3-21 

15-7-21 

I 

1895 

Sea 


Marine  Motor  Drivers,  See.,  State — • 

Marine  Motor  Drivers  and  Coxswains  

1 

V.C. 

218 

31-12-20 

1 

j- 15-5-21  ^ 
2-6-23 

1-2-22 

/ 226 

Shipping,  Harbours  and  Rivers — 

Firemen,  Deckhands  and  Cooks,  Tugboats,  Port 

V.Ce. 

A.C. 

A.C. 

51 

83 

59 

8-1-21 

10-6-21 

22-4-21 

\ 1482 

1897 

1711 

Jackson  and  Newcastle. 

§ Aw*rcl»  continue  in  force  until  rescinded  or  varied  ; Section  25,  Industrial  Arbitration  Act. 
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.DEPARTMENT  OF  LABOUR  AND  INDUSTRY v| 

PUBLICATIONS.  I 

N.S.W.  Industrial  Gazette.  J 

Monthly.  Price,  2s.  6d.  per  copy,  21s.  per  annum,  post  paid.  a 

Special  Supplements,  * J 

History  of  the  Strike  Crisis,  1917.  . j 

Compendium  of  Awards  in  force,  21st  June,  1918, 

Compendium  of  Awards  in  force,  31st  December,  1919.  Price,  Is.  ^r  ooj^.  □ a 

Compendium  of  Awards  and  Industrial  Agreements  in  force,  31st  December,  19$0.  Price,  2s,  6d.  per  |^ 

copy.  ■ ^ 

Industrial  Conditions  in  Great  Britain  and  the  United  States  of  America. 

Report  by  the  Hon.  G.  S.  Beeby.  Price  : Paper  cover.  Is.,  Limp  linen.  Is.  6d. 

Departmental  Report  .1918  (including  22nd  series  of  Annual  Reports  under  factories  and  Shops-A-Ct, 

1912);  Price,  Is. 

Proposed  Reduction  of  Standard  Working  \^'cck  from  48  to  44  Hours.  Report  of  Royal  Commissioner  3 
(His  Honor  Beeby,  J.),  1920.  Price  : Paper  cover.  Is.  ^ 

Departmental  Report,  1919  (including  23rd  series  of  Annual  Reports  under  Factories  and  Shops  Aet^  »;^ 

1912).  Priee,  Is.  . ^ fM 

Directory  of  Factories  registered  under  Factories  and  Shops  Act,  1912,  June,  1918. 

Price,  3s.  6d. 

New  South  Wales  for  the  Settler.  (Free.)  3 

Facts  about  N.S.W.  (Free.)  ' 3 

How  Boys  may  become  Farmers  in  N.S.W.  (Free.)  ^ 

Agricultural  Folder,  with  Maps,  Rainfall  and  Temperature  Tables.  (Free.) 

PUBLICATIONS  OF  THE  NEW  SOUTH  WALES  BOARD  OF  TRADE.  M 

The  Living  Wage  for  Adult  Males,  1918.  Bulletin.  Price,  3s.  ^ 3 

The  Living  Wage  for  Adult  Females,  1918.  Bulletin.  Price,  2s.  6d. 

The  Living  Wage  for  Adult  Females,  1919.  Bulletin.  Price,  2s.  6d. 

The  Living  Wage  for  Adult  Males,  Newcastle  District,  1920.  Bulletin.  Price,  2b.  6d.  .3 

The  Living  Wage  for  Adult  Males,  South  Coast  District,  1920.  Bulletin.  Price,  2s.  6d. 

The  Living  Wage  for  Adult  Males,  Central  Tableland  District,  1920.  Bulletin.  Price,  2s.  6d. 

Prevalence  of  Miners’  Phthisis  and  Pneumoconiosis  in  Certain  Industries.  Report.  . Price  3s.  In  2 -g 
volumes  (Second  and  Third).  Interim  Reports.  Price,  2s.  In  2 volumes. 

The  British  Scheme  for  Self-Government  of  Industry  and  its  Counterpart  in  New  South  Wales.  Parts  ^ 

1 & 2.  (Free.)  ^ 

A'pprenticeship  in  Industries.  Report.  Price,  4s. 

Apprenticeship  in  Industries.  Abridgment  of  Report.  (Free.) 

Apprenticeship  in  Industries,  No.  2.  The  Signifiance  of  the  English  Education  Act,  1918.  (Free.) 

Apprenticeship  in  Industries,  No.  3.  Apprenticeship  and  National  Education,  by  Peter  Board,  M.A.> 
C.M.G.  (Free.) 

Apprenticeship  in  Industries,  No.  4.  Apprenticeship  and  Technical  Education,  by  Jas.  Nangle,  ^"31 
F.R.A.S.  (Free.)  .S 

Apprenticeship  in  Industries,  No.  5.  Works  Schools  and  their  Methods.  (Free.)  ; 

Apprenticeship  in  Industries,  No.  6.  Problems  involved  in  the  Establishment  of  Day  Continuation  3 
Schools  in  England.  (Free.) 

Food:  A Memorandum  re  Inquiry  by  N.S.W.  Board  of  Trade.  Price,  6d. 

Unemployment  Insurance.  (Free.) 


The  Publications  which  are  for  sale  are  procurable  from  the  Government  Printer,  Sydney ; those  whid 
are  available  for  free  distribution  are  obtainable  on  application  at  the  Department  of  Labour  am 
Industry. 
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PUBLICATIONS  RECEIVED. 

The  following  publications  are  contributed  to  the  Library  of  the  Department,  by  the 
publishers,  or  received  in  exchange  for  the  New  South  Wales  Industrial  Gazette : — 


EUROPE. 

Belgium — 

Revue  du  Travail. 

Denmark — 

Jaern  og  Metalarbeideren. 

France— 

Bulletin  du  Miniature  du  Travail  et  d«  la 
Pr^voyance  Sociale. 

Holland — 

Maandschrift  van  het  Centraal  Bureau  voor  de 
Statistiek. 

International — 

Bulletin  of  the  International  Labour  Office. 

(Basle,  Switzerland).  ' < 

World’s  Labour  Laws.  (Basle,  Switzerland). 
International  Metal  Workers’  Review.  (Stutt- 
gart, Germany). 

Bulletin  of  the  International  Association  on 
Unemployment.  (Ghent,  Belgium). 

Italy — 

Annuario  Statistigo  Italiano. 

Bolletino  Dell  ’ Ispettorato  Dell  ’ Industria  e Del 
Lavoro. 

Bolletino  Dell’  Ufficio  Del  Lavoro, 

La  Coltura  Popolare. 

L’Umanitaria. 

Ri vista  It-aliana  di  Sociologia. 

Bpain— 

Boletin  del  Instituto  de  Reformas  Socialea. 
Sweden — 

Kommersiella  Meddelanden. 

Sociala  Meddelanden. 

AMERICA. 

United  States  of  AMERiav — 

Academy  of  Political  Science. 

American  Economic  Review. 

American  B’ederationist. 

American  Ijabour  Legislation  Review. 

American  Photo  Engraver. 

Annual  Report  of  the  Smithsonian  Institution. 
Bulletin  (New  York  State  Industrial  Com- 
mission). 

Bulletin  of  the  Industrial  Commission. of  Ohio. 
Bulletin  of  the  New  York  Public  Library. 
Bulletins  of  the  United  States  Bureau  of  Labour 
Statistics. 

Child  Labour  Bulletin. 

Economic  World. 

Employment  in  Massachusetts. 

John  Hopkins  University  Studies  in  Historical 
and  Political  Science. 

Industrial  News  Survey. 

International  Moulders’  Journal. 

Labour  Market  Bulletin  (New  York  State 
Industrial  Commission). 

Massachusetts  Minimum  Wage  Commission. 
Miners’  Magazine. 

Monthly  Labour  Review  (U.S.  Department  of 
Labour,  Bureau  of  Labour  Statistics). 
Monthly  News  Letter  (International  Congress 
of  Working  Women,  Washington). 

Political  Science  Quarterly. 

Public  Service  Commission  of  Nevada. 
•Quarterly  Journal  of  American  Statistical 
Association. 

Seamen’s  Journal. 


United  States  of  America — continued. 

Weekly  Letter  of  American  Federation  of 
Labour. 

Welfare  Commission  of  Minnesota. 

Welfare  Commission  of  California. 

Argentina — 

Boletin  del  Departmento  Nacional  del  Trabajo. 
Chile — 

Boletin  de  la  Officina  del  Trabajo. 

BRITISH  EMPIRE. 

England— 

Beama  Journal. 

British  Citizen  and  Empire  Worker. 

Democrat. 

Labour  Gazette. 

Journal  of  Liverpool  Chamber  of  Commerce. 
Journal  of  London  Chamber  of  Commerce. 

New  Statesman. 

United  Empire. 

Canada — 

Labour  Gazette  of  the  Dominion  of  Canada. 
Ireland — 

Journal  qf  Agriculture  and  Technical  Instruc- 
tion. 

New  Zealand— 

Awards,  Recommendations,  Agreements,  &c. 
(Industrial  Conciliation  & Arbitration  Act)c 
South  Africa — 

South  African  Journal  of  Industries. 
Commonweal^  of  AusTRALfA — 

Quarterl-y  Summar}’  of  Australian  Statistics. 
Australian  Industrial  and  Mining  Standard. 
Australasian  Journal  of  Pharmacy. 

New' South  Wales  — 

Agricultural  Gazette. 

Australasian  Bakers  and  Millers  Journal. 
Australasian  Decorator  and  Painter. 
Australasian  Engineer, 

Australasian  Leather  Trades  Review. 
Australasian  Manufacturer. 

Australian  Cordial  Maker. 

Australian  Forestry  dournal. 

Australian  Manufacturers  Journal. 

Baking  Trades  Gazette. 

Building. 

Chamber  of  Commerce  Journal. 

Construction  and  Local  Government  Journal 
Electrical  Trades  Journal. 

Land. 

Local  Government  and  Real  Estate 
Medical  Journal  of  Australia. 

Printing  Trades  Journal 
Public  .Service  Journal. 

Railway  and  Tramway  Oiiicer’s  Gazette. 

Safety  First  (N.S.W.  Railways  and  Tramways). 
Storekeeper. 

Wimble’s  Reminder, 

Quebn.sland— 

Official  Publication  of  State  Government  Insur- 
ance Office  of  Queensland. 

Queensland  Agriculture  Journal. 

Queensland  Industrial  Gazette. 

South  Australia — 

Journal  of  Agriculture. 

Determinations  of  Boards  (Industrial). 
Tiotoeia — 

Journal  of  Agriculture. 
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STATE  LABOUR  EXCHANGES. 
The  Exchanges  and  Sub-agencies  are  estab- 
lished in  Sydney  and  Suburbs  and  in 
Country  Towns.  They  offer  a free  service 
to  employers  in  need  of  labour  and  to 
employees  seeking  work. 


Price,  2s.  6d. 
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